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            Director of Transportation & Public Works ***Eligible for Incentive***
        

        
            
            
                                            City of Santa Rosa
                                    
            
                            
                    Santa Rosa, CA, USA
                
                    

        
              Administrative direction is provided by the City Manager; responsibilities include direct and indirect supervision of management, professional, technical and administrative support staff.    Essential Duties: The following duties are considered essential for this job classification:  
 
 Direct and participate in the development and implementation of goals, objectives, policies and procedures and priorities; 
 plan, direct and review all public works activities including all phases of design, survey, inspection and street, vehicle, equipment and electrical maintenance; 
 plan, direct and review transportation and traffic engineering activities; 
 plan, direct supervise and provide overall administrative direction to the City’s public transit program; 
 participate in city wide strategic planning activities; 
 serve as liaison for the City in intergovernmental relations; 
 confer with and advise staff on problems related to the design and construction of public works systems, the interpretation and enforcement of construction specifications, the design and operation of traffic systems, and the operation of a public transit program 
 analyze, interpret and apply policies and procedures; 
 review plans, engineering reports, budget estimates and proposed ordinances submitted by division heads; 
 develop and implement plans for the financing of public improvements; 
 coordinate grant funded programs and direct the City’s grant application and administration effort; 
 review and approve the design and construction of public works improvements; 
 act as technical advisor to the City Manager and City Council on public works, engineering and traffic matters; 
 supervise and participate in the development and implementation of the capital improvement program and budget; 
 respond to requests for information and difficult citizen inquiries and complaints; 
 evaluate and recommend professional engineering and public works and transportation consultants and contracts; 
 determine the need for new equipment and facilities, major repair and rebuilding projects; 
 supervise and participate in the preparation and administration of the department budget; 
 coordinate transportation and public works activities with other City departments and with outside agencies; 
 represent the Transportation and Public Works Department before the City Council, community group and professional organizations; 
 select, supervise, train and evaluate management, professional, technical and administrative support staff; 
 perform related duties as assigned. 
 
        

    

    
        
            Mar 05, 2024
        

                                    Full Time
                                     
    

    
          Administrative direction is provided by the City Manager; responsibilities include direct and indirect supervision of management, professional, technical and administrative support staff.    Essential Duties: The following duties are considered essential for this job classification:  
 
 Direct and participate in the development and implementation of goals, objectives, policies and procedures and priorities; 
 plan, direct and review all public works activities including all phases of design, survey, inspection and street, vehicle, equipment and electrical maintenance; 
 plan, direct and review transportation and traffic engineering activities; 
 plan, direct supervise and provide overall administrative direction to the City’s public transit program; 
 participate in city wide strategic planning activities; 
 serve as liaison for the City in intergovernmental relations; 
 confer with and advise staff on problems related to the design and construction of public works systems, the interpretation and enforcement of construction specifications, the design and operation of traffic systems, and the operation of a public transit program 
 analyze, interpret and apply policies and procedures; 
 review plans, engineering reports, budget estimates and proposed ordinances submitted by division heads; 
 develop and implement plans for the financing of public improvements; 
 coordinate grant funded programs and direct the City’s grant application and administration effort; 
 review and approve the design and construction of public works improvements; 
 act as technical advisor to the City Manager and City Council on public works, engineering and traffic matters; 
 supervise and participate in the development and implementation of the capital improvement program and budget; 
 respond to requests for information and difficult citizen inquiries and complaints; 
 evaluate and recommend professional engineering and public works and transportation consultants and contracts; 
 determine the need for new equipment and facilities, major repair and rebuilding projects; 
 supervise and participate in the preparation and administration of the department budget; 
 coordinate transportation and public works activities with other City departments and with outside agencies; 
 represent the Transportation and Public Works Department before the City Council, community group and professional organizations; 
 select, supervise, train and evaluate management, professional, technical and administrative support staff; 
 perform related duties as assigned. 
 
    

											
        
        
            Director of Cadet Leadership and Development
        

        
            
            
                                            Cal State University (CSU) Maritime Academy
                                    
            
                            
                    200 Maritime Academy Drive, Vallejo, CA 94590, USA
                
                    

        
             Working Title:  Director of Cadet Leadership and Development    Classification Title:  Administrator II     Department Name:  Student Affairs     Time Base:  Full-time    Pay Plan:  12 month     Bargaining Unit:  M80 (Management/MPP)    Employment Type:  MPP - This position is part of the California State University Management Personnel Plan (MPP). No tenure or permanent status can be achieved within the MPP.    Salary Range:        Local hiring salary is budgeted at $8750-$10,000 per month commensurate with education and experience     CSU Salary Range: $4,812 -$15,449 per month.       Benefits:  The premium benefit package includes outstanding health, dental, and vision plans; life and disability insurance; pension (CalPERS); tuition fee waiver; and 14 paid holidays per year. See our benefits website for additional information.    Application Deadline:  Open until filled. A review of applications will begin Monday, March 25, 2024, and the review period may end at any time thereafter.    Position Summary:      The Director of Cadet Leadership and Development reports directly to the Chief Student Affairs Officer and is responsible for the oversight, coordination, implementation, and operation of the Corps of Cadets, leadership programming, and student development at California State University Maritime Academy (Cal Maritime). Working in coordination with the President, the cadet Corps Commander, and Corps of Cadets leadership team, the Director oversees the daily activities of the Cal Maritime Corps of Cadets. The Director is responsible for the personal and professional development of all cadets, including adherence to the Standards of Conduct, the Cadet Handbook, and the university’s Uniform and Grooming policy. Working directly with faculty and other campus community members, the incumbent administers and leads a comprehensive leadership program for all Cal Maritime students, including leadership seminars, training workshops, outdoor leadership skills programs, and other student leadership development programming. The Director partners with the Dean of Students regarding cadet and other student conduct issues. The incumbent provides mentorship and guidance to all members of the Corps of Cadets through daily participation in university programming. The Director oversees the Office of Cadet Leadership and Development.    About the California State University Maritime Academy:     Established in 1929, California State University Maritime Academy, a campus of the California State University, is the only degree-granting maritime academy on the West Coast. Located on the scenic Vallejo waterfront, the campus serves a student population of approximately 1000 undergraduates and 50 graduate students.   Cal Maritime offers seven baccalaureate degrees in Business Administration, International Strategy and Security, Facilities Engineering Technology, Marine Engineering Technology, Mechanical Engineering, Marine Transportation, and Oceanography. The undergraduate curriculum includes U.S. Coast Guard license programs for future merchant marine, U.S. Coast Guard, and U.S. Navy officers. Cal Maritime also offers a Master of Science in Transportation and Engineering Management degree and a number of extended learning programs and courses.    Operational Leadership      Provides leadership and supervision for the Office of Cadet Leadership and Development   Provides mentorship and guidance to the Corps of Cadets and individual students.   Maintains a positive working environment and relationships with all campus departments and divisions.   Responsible for the fiduciary oversight of budgets and operations within the Office of Cadet Leadership and Development and in accordance with campus and CSU policies and procedures.   Serves as the liaison with the Captain of the training ship and academic department heads to ensure that the administration of cadet activities is congruent with operations and academic needs.   Serves as a key member of the Student Affairs Leadership Team.   Assists with developing, coordinating, and implementing cadet programming, including co-chairing new cadet orientation programs with the Dean of Students.   Responsible for all supervisory components, including, but not limited to, personnel recommendations, performance evaluation reviews, and attendance approvals for the Office of Cadet Leadership and Development and the Corps of Cadets leadership.   Develops and implements long-term plans for the Corp of Cadets and student leadership programming.   Works closely and collaboratively with the Chief Academic Officer to ensure seamless synchronization with aspects of the curriculum and delivery of academic programs.   Ensures the Corps of Cadets program complies with Federal directives, including but not limited to U.S. Department of Transportation and U.S. Department of Education requirements.   Wears approved uniforms and maintains personnel grooming standards as outlined in the university’s Uniform and Grooming policy.      Cadet Training and Summer Cruise       Participates in the university’s summer cruise program onboard training ships operated by or assigned to Cal Maritime.   Coordinates with the Captain of the training ship and academic department heads in developing summer cruise activities, including coordinating shipboard life and shore-side activities during summer cruises such as leave and liberty privileges, recreational and cultural development activities, and unit scheduling that supports the watch standing, maintenance, and class schedules.       Corps and Student Leadership Development      Coordinates with the Divisions of Student Affairs and Academic Affairs to develop an integrated leadership program, coordinate leadership initiatives, program assessment, and monitor educational and training requirements for undergraduate and graduate students.   Creates and oversees an outdoor leadership development program.   Responsible for developing, disseminating, and implementing the Cal Maritime Cadet Handbook per the CSU and Cal Maritime policies and procedures.   Responsible for evaluating and providing recommendations on cadet classifications, promotions, and awards, which include updating all documentation and systems as needed.   Supports student success initiatives and cadet berthing requirements.   Responsible for building synergy between leadership programs and strategic initiatives to ensure adherence of Cal Maritime’s core values.   Responsible for working with the training ship Master and Academic Affairs personnel on evaluating and assessing the cadet watch programs, including the education and training components.   Serves as a liaison with all related campus and training ship administrators in supporting cadet development.   Monitors and supervises cadet activities.      Corps Conduct Program      Partners with the Dean of Students to provide leadership and supervision for the Corps’ conduct program and ensure due process.   Coordinates, develops, directs, and evaluates the effectiveness of the Corps demerits process in accordance with the university’s core values.   Holds Corps cadet leadership responsible for the fair and equitable enforcement of Corps discipline.   Oversees and implements the cadet random drug testing program throughout the school year and on summer cruise, ensuring all necessary testing requirements are met and required documentation is properly maintained.       Other Duties      Transports cadets using university vehicles on university business, including in ports-of-call.      Required Qualifications:       Bachelor’s Degree   5 years of demonstrated success in administering leadership development programs or related efforts.   Ability to obtain Merchant Mariners’ certificates issued by the U.S. Coast Guard   Ability to obtain and maintain a valid driver's license and Transportation Worker's Identification Card (TWIC), and U.S. passport.   Excellent interpersonal and problem-solving skills with the ability to analyze complex situations accurately and adopt effective courses of action.   Demonstrated leadership and personal integrity skills with a proven ability to lead and motivate others.   Practical work experience in programs, curriculum, youth organizations, or personal mentoring in a formal education environment with experience in implementing and managing large programs.   Ability to prioritize and accomplish multiple tasks; demonstrated organizational skills.   Strong desire to work in a student-centered environment.      Required Skills, Knowledge and Abilities:      Proven ability to motivate others   Successful experience in implementing and managing large programs   Practical work experience in programs, curriculum, youth organizations, or personal mentoring in a formal educational environment.   Excellent oral and written communication skills   Excellent listening and evaluating skills   Skilled in counseling techniques   Ability to establish and maintain effective communication and cooperative working relationships within a diverse multicultural environment   Ability to apply techniques in motivating and evaluating students   Ability to function in the structured, uniformed environment of a state maritime academy   Ability to analyze complex situations accurately and adopt effective courses of action   Personal integrity and exhibition of leadership by example      Preferred Qualifications:       Master's degree in organizational development, behavioral science, leadership, counseling, or related discipline.   Prior honorable service in the U.S. military or holding a management-level U.S. Coast Guard license   Previous experience at a maritime or military academy   Knowledge of the maritime industry   Experience working in student affairs or student life organizations   Experience working at an institution of Higher Education   Ability to function in the structured, uniformed environment of Cal Maritime.       Preferred Skills, Knowledge and Abilities:       Familiarity with the uniformed services or state maritime academies is desirable.   Military service in an operational or training environment is a plus.   Knowledge of maritime, aviation or other transportation leadership training programs.   Experience in Student Affairs and Higher Education.   Ten years or more of demonstrated success in leadership development.      SPECIAL CONDITIONS OF EMPLOYMENT:     Shipboard Requirements:  Ability to function successfully in limited living and working spaces, climb ship ladders/stairs and transit narrow hallways, and perform assigned duties while maintaining balance and experiencing rolling motion aboard ship; ability to lift and move moderate heavy objects (up to 50 lbs.) in a safe manner.    Cruise Requirements:  The incumbent will be required to participate in an annual training cruise aboard a U.S. training ship for a up to 65 days. This requires the incumbent to obtain a Merchant Mariners Document issued by the U.S. Coast Guard, as well as a background check, physical exam, and drug test. Proof of U.S. citizenship or eligibility to work in the U.S., and a Social Security card are required. Each year the incumbent must pass a physical exam and drug test.    Physical, Mental and Environmental Conditions:      Background Check:  Satisfactory completion of a background check (including a criminal records check, DMV records check, fingerprinting,, credit check, drug screen, and physical ) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.    Mandated Reporter:  The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 revised July 21, 2017, as a condition of employment.    Designated Position:  This position is a “designated position” in the California State University’s Conflict of Interest Code. The successful candidate accepting this position is required to file Conflict of Interest forms subject to the regulations of the Fair Political Practices Commission.    Eligibility to Work:  Applicants must provide proof of U.S. citizenship or authorization to work in the United States within three days of the date of hire.    Title IX:  Please view the Notice of Non-Discrimination on the Basis of Gender or Sex and Contact Information for Title IX Coordinator at: https://www2.calstate.edu/titleix     EEO Statement:  Cal Maritime is an Equal Opportunity, Affirmative Action Employer. The university subscribes to all state and federal regulations and prohibits discrimination based on race, color, religion, national origin, sex, gender identity/gender expression, sexual orientation, marital status, pregnancy, age, disability, genetic information, medical condition, covered veteran status, or any other protected status. Reasonable Accommodations will be provided to applicants with qualifying disabilities who self-disclose by contacting the Benefits Coordinator at (707) 654-1146.    Application Procedure:  Click "APPLY NOW" to complete the Cal Maritime Online Employment Application and attach the following documents: cover letter and resume.     Disclaimer:  The provisions of this job bulletin do not constitute an expressed or implied contract and any provisions contained may be modified or changed.  Advertised: Mar 11 2024 Pacific Daylight Time  Applications close:  Closing Date/Time:
        

    

    
        
            Mar 12, 2024
        

                                             
    

    
         Working Title:  Director of Cadet Leadership and Development    Classification Title:  Administrator II     Department Name:  Student Affairs     Time Base:  Full-time    Pay Plan:  12 month     Bargaining Unit:  M80 (Management/MPP)    Employment Type:  MPP - This position is part of the California State University Management Personnel Plan (MPP). No tenure or permanent status can be achieved within the MPP.    Salary Range:        Local hiring salary is budgeted at $8750-$10,000 per month commensurate with education and experience     CSU Salary Range: $4,812 -$15,449 per month.       Benefits:  The premium benefit package includes outstanding health, dental, and vision plans; life and disability insurance; pension (CalPERS); tuition fee waiver; and 14 paid holidays per year. See our benefits website for additional information.    Application Deadline:  Open until filled. A review of applications will begin Monday, March 25, 2024, and the review period may end at any time thereafter.    Position Summary:      The Director of Cadet Leadership and Development reports directly to the Chief Student Affairs Officer and is responsible for the oversight, coordination, implementation, and operation of the Corps of Cadets, leadership programming, and student development at California State University Maritime Academy (Cal Maritime). Working in coordination with the President, the cadet Corps Commander, and Corps of Cadets leadership team, the Director oversees the daily activities of the Cal Maritime Corps of Cadets. The Director is responsible for the personal and professional development of all cadets, including adherence to the Standards of Conduct, the Cadet Handbook, and the university’s Uniform and Grooming policy. Working directly with faculty and other campus community members, the incumbent administers and leads a comprehensive leadership program for all Cal Maritime students, including leadership seminars, training workshops, outdoor leadership skills programs, and other student leadership development programming. The Director partners with the Dean of Students regarding cadet and other student conduct issues. The incumbent provides mentorship and guidance to all members of the Corps of Cadets through daily participation in university programming. The Director oversees the Office of Cadet Leadership and Development.    About the California State University Maritime Academy:     Established in 1929, California State University Maritime Academy, a campus of the California State University, is the only degree-granting maritime academy on the West Coast. Located on the scenic Vallejo waterfront, the campus serves a student population of approximately 1000 undergraduates and 50 graduate students.   Cal Maritime offers seven baccalaureate degrees in Business Administration, International Strategy and Security, Facilities Engineering Technology, Marine Engineering Technology, Mechanical Engineering, Marine Transportation, and Oceanography. The undergraduate curriculum includes U.S. Coast Guard license programs for future merchant marine, U.S. Coast Guard, and U.S. Navy officers. Cal Maritime also offers a Master of Science in Transportation and Engineering Management degree and a number of extended learning programs and courses.    Operational Leadership      Provides leadership and supervision for the Office of Cadet Leadership and Development   Provides mentorship and guidance to the Corps of Cadets and individual students.   Maintains a positive working environment and relationships with all campus departments and divisions.   Responsible for the fiduciary oversight of budgets and operations within the Office of Cadet Leadership and Development and in accordance with campus and CSU policies and procedures.   Serves as the liaison with the Captain of the training ship and academic department heads to ensure that the administration of cadet activities is congruent with operations and academic needs.   Serves as a key member of the Student Affairs Leadership Team.   Assists with developing, coordinating, and implementing cadet programming, including co-chairing new cadet orientation programs with the Dean of Students.   Responsible for all supervisory components, including, but not limited to, personnel recommendations, performance evaluation reviews, and attendance approvals for the Office of Cadet Leadership and Development and the Corps of Cadets leadership.   Develops and implements long-term plans for the Corp of Cadets and student leadership programming.   Works closely and collaboratively with the Chief Academic Officer to ensure seamless synchronization with aspects of the curriculum and delivery of academic programs.   Ensures the Corps of Cadets program complies with Federal directives, including but not limited to U.S. Department of Transportation and U.S. Department of Education requirements.   Wears approved uniforms and maintains personnel grooming standards as outlined in the university’s Uniform and Grooming policy.      Cadet Training and Summer Cruise       Participates in the university’s summer cruise program onboard training ships operated by or assigned to Cal Maritime.   Coordinates with the Captain of the training ship and academic department heads in developing summer cruise activities, including coordinating shipboard life and shore-side activities during summer cruises such as leave and liberty privileges, recreational and cultural development activities, and unit scheduling that supports the watch standing, maintenance, and class schedules.       Corps and Student Leadership Development      Coordinates with the Divisions of Student Affairs and Academic Affairs to develop an integrated leadership program, coordinate leadership initiatives, program assessment, and monitor educational and training requirements for undergraduate and graduate students.   Creates and oversees an outdoor leadership development program.   Responsible for developing, disseminating, and implementing the Cal Maritime Cadet Handbook per the CSU and Cal Maritime policies and procedures.   Responsible for evaluating and providing recommendations on cadet classifications, promotions, and awards, which include updating all documentation and systems as needed.   Supports student success initiatives and cadet berthing requirements.   Responsible for building synergy between leadership programs and strategic initiatives to ensure adherence of Cal Maritime’s core values.   Responsible for working with the training ship Master and Academic Affairs personnel on evaluating and assessing the cadet watch programs, including the education and training components.   Serves as a liaison with all related campus and training ship administrators in supporting cadet development.   Monitors and supervises cadet activities.      Corps Conduct Program      Partners with the Dean of Students to provide leadership and supervision for the Corps’ conduct program and ensure due process.   Coordinates, develops, directs, and evaluates the effectiveness of the Corps demerits process in accordance with the university’s core values.   Holds Corps cadet leadership responsible for the fair and equitable enforcement of Corps discipline.   Oversees and implements the cadet random drug testing program throughout the school year and on summer cruise, ensuring all necessary testing requirements are met and required documentation is properly maintained.       Other Duties      Transports cadets using university vehicles on university business, including in ports-of-call.      Required Qualifications:       Bachelor’s Degree   5 years of demonstrated success in administering leadership development programs or related efforts.   Ability to obtain Merchant Mariners’ certificates issued by the U.S. Coast Guard   Ability to obtain and maintain a valid driver's license and Transportation Worker's Identification Card (TWIC), and U.S. passport.   Excellent interpersonal and problem-solving skills with the ability to analyze complex situations accurately and adopt effective courses of action.   Demonstrated leadership and personal integrity skills with a proven ability to lead and motivate others.   Practical work experience in programs, curriculum, youth organizations, or personal mentoring in a formal education environment with experience in implementing and managing large programs.   Ability to prioritize and accomplish multiple tasks; demonstrated organizational skills.   Strong desire to work in a student-centered environment.      Required Skills, Knowledge and Abilities:      Proven ability to motivate others   Successful experience in implementing and managing large programs   Practical work experience in programs, curriculum, youth organizations, or personal mentoring in a formal educational environment.   Excellent oral and written communication skills   Excellent listening and evaluating skills   Skilled in counseling techniques   Ability to establish and maintain effective communication and cooperative working relationships within a diverse multicultural environment   Ability to apply techniques in motivating and evaluating students   Ability to function in the structured, uniformed environment of a state maritime academy   Ability to analyze complex situations accurately and adopt effective courses of action   Personal integrity and exhibition of leadership by example      Preferred Qualifications:       Master's degree in organizational development, behavioral science, leadership, counseling, or related discipline.   Prior honorable service in the U.S. military or holding a management-level U.S. Coast Guard license   Previous experience at a maritime or military academy   Knowledge of the maritime industry   Experience working in student affairs or student life organizations   Experience working at an institution of Higher Education   Ability to function in the structured, uniformed environment of Cal Maritime.       Preferred Skills, Knowledge and Abilities:       Familiarity with the uniformed services or state maritime academies is desirable.   Military service in an operational or training environment is a plus.   Knowledge of maritime, aviation or other transportation leadership training programs.   Experience in Student Affairs and Higher Education.   Ten years or more of demonstrated success in leadership development.      SPECIAL CONDITIONS OF EMPLOYMENT:     Shipboard Requirements:  Ability to function successfully in limited living and working spaces, climb ship ladders/stairs and transit narrow hallways, and perform assigned duties while maintaining balance and experiencing rolling motion aboard ship; ability to lift and move moderate heavy objects (up to 50 lbs.) in a safe manner.    Cruise Requirements:  The incumbent will be required to participate in an annual training cruise aboard a U.S. training ship for a up to 65 days. This requires the incumbent to obtain a Merchant Mariners Document issued by the U.S. Coast Guard, as well as a background check, physical exam, and drug test. Proof of U.S. citizenship or eligibility to work in the U.S., and a Social Security card are required. Each year the incumbent must pass a physical exam and drug test.    Physical, Mental and Environmental Conditions:      Background Check:  Satisfactory completion of a background check (including a criminal records check, DMV records check, fingerprinting,, credit check, drug screen, and physical ) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.    Mandated Reporter:  The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 revised July 21, 2017, as a condition of employment.    Designated Position:  This position is a “designated position” in the California State University’s Conflict of Interest Code. The successful candidate accepting this position is required to file Conflict of Interest forms subject to the regulations of the Fair Political Practices Commission.    Eligibility to Work:  Applicants must provide proof of U.S. citizenship or authorization to work in the United States within three days of the date of hire.    Title IX:  Please view the Notice of Non-Discrimination on the Basis of Gender or Sex and Contact Information for Title IX Coordinator at: https://www2.calstate.edu/titleix     EEO Statement:  Cal Maritime is an Equal Opportunity, Affirmative Action Employer. The university subscribes to all state and federal regulations and prohibits discrimination based on race, color, religion, national origin, sex, gender identity/gender expression, sexual orientation, marital status, pregnancy, age, disability, genetic information, medical condition, covered veteran status, or any other protected status. Reasonable Accommodations will be provided to applicants with qualifying disabilities who self-disclose by contacting the Benefits Coordinator at (707) 654-1146.    Application Procedure:  Click "APPLY NOW" to complete the Cal Maritime Online Employment Application and attach the following documents: cover letter and resume.     Disclaimer:  The provisions of this job bulletin do not constitute an expressed or implied contract and any provisions contained may be modified or changed.  Advertised: Mar 11 2024 Pacific Daylight Time  Applications close:  Closing Date/Time:
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            Assistant Director of Capital Projects (Construction Management) - Open Until Filled
        

        
            
            
                                            CITY OF FRESNO, CA
                                    
            
                            
                    Fresno, California, United States
                
                    

        
            Position Description     The City of Fresno is recruiting an Assistant Director who will oversee the Construction Management Division of the Capital Projects Department.   The Assistant Director for Construction Management is responsible for the daily operations of the division and works directly with division managers, inspection staff, client departments and contractors. The Construction Management Division provides capital project inspection, contract management, and surveying services for the City's capital program.  Incumbents will exercise considerable judgment and discretion in the administration and direction of the department and its operations. In addition, the Assistant Director acts as technical advisor to the Director and City Manager and attends meetings of the City Council, boards, commissions, and committees relevant to Capital Projects and related services. The Assistant Director participates in the preparation and administration of the Department's annual operating and capital budgets and is expected to coordinate activities with other departments within the City of Fresno, as well as division sections and outside agencies.  This is an unclassified position in which the incumbent serves at the will of the Department Director.     Pay,Benefits, & Work Schedule     The City of Fresno offers an attractive and competitive salary and benefits package. The salary for the Assistant Director is $115,056 up to $192,888. The employee benefits package, as noted below, is subject to change and includes:  Retirement: Fresno City Retirement System; reciprocity with other public California systems. The City's pension funds are among the best-funded public systems in California and the nation. The City does not participate in Social Security. DROP (Deferred Retirement Option Program): an optional, voluntary program that allows an employee to deposit retirement benefits in a special savings account within the Retirement System while continuing to work for the City of Fresno for up to 10 years. Participation minimum is age 50 and vested. Benefits includes ownership of accumulated funds, compound interest earnings, and alternative distribution options.  Health Insurance: The City contributes toward monthly premiums for PPO medical, dental and vision for employee and dependents.  Flexible Spending Account Program: IRS 125 Plan for health and dependent care expenses.  Auto Allowance: May be granted by the City Manager consistent with Administrative Order 2-2.   Deferred Compensation: Voluntary 457 plan with Fidelity Investments to increase your retirement savings. City contributes up to $75 per month.   Management Leave: 80 hours (pro-rated) per fiscal year with an annual cash out provision.   Supplemental Management Leave: Up to 32 hours at the discretion of the City Manager. This leave may be placed in a retiree Health Reimbursement Arrangement account.  Annual Leave: Accrue 15.5 hours of annual leave per month with a limited cash out provision.   Supplemental Sick: 40 hours per fiscal year. 80 hours lifetime maximum.  Holidays: Ten (10) City-observed holidays annually, plus birthday and two (2) personal days per year.   Life Insurance: Equal to annual salary; premium paid by City.   Long-Term Disability: City pays premium for 66.66% of monthly salary up to $7,500 per month after 30 days.   Additional information regarding the City of Fresno is available at www.fresno.gov.     The Requirements     Graduation from an accredited college or university with a Bachelor's Degree in Business Administration, Public Administration, Regional Planning, Engineering, Architecture, Construction Management, or degree field(s) as deemed acceptable by the Director of Personnel Services and the appointing authority.   AND   Five (5) years of directly related management experience as deemed acceptable by the Director of Personnel Services and the appointing authority.   OR  Nine (9) years of directly related experience including five (5) years at a management level.  Possession, at time of appointment and continued maintenance, of a valid California Driver License is required.  Directly related experience could include 10 years of experience in construction industry. Various functions of construction management, contract management, inspection, estimating, scheduling and other related duties would be applicable.     Additional Requirements     Fresno is seeking an experienced, engaged and strong leaders who will assist in the implementation of the long-range vision for the Capital Projects Department. Entrepreneurial-minded individuals with a capacity for independent, innovative solution-oriented thinking would do well in this position, as would someone with demonstrated knowledge and experience in leading capital projects with a thorough understanding of compliance and legal mandates. The ideal candidate will have a record of straightforward and open communication and a willingness to make effective decisions within the parameters of the position, as well as the ability to act calmly and quickly in emergency situations or under adverse conditions.  The ideal candidate will have a strong background and knowledge of the construction industry and common industry standards. A combination of technical field experience and resident engineer/office engineer experience is ideal. The Assistant Director of Construction Management will not only need to have the skills and experience to lead the Division of inspection and surveying staff; the incumbent also needs to have a strong moral compass and integrity. The Assistant Director will often be engaged in negotiations with contractors, attorneys, mediators and/or surety companies. It is important for the Assistant Director to be trustworthy and capable of representing the department Director and serving as designee with contract documents. The ideal candidate will also have strong communication skills and take a proactive approach to resolving issues and communicating with the department Director, Council offices, City Manager's Office, client departments, and/or the community. Lastly, the ideal candidate will help establish a culture within the department of always trying to improve in process and efficiency and who embodies a public servant leadership style is critical. An appreciation of diversity and the strength it brings to the workplace is essential.     Selection Process     If you are interested in this outstanding opportunity, please submit a letter of interest, resume, and five references and verification of education to: leshea.tarver@fresno.gov  Applications may be submitted at www.fresno.gov/jobs  Inquiries should be directed to:  Leshea Tarver, Senior Human Resources Analyst  (559) 621-6950  leshea.tarver@fresno.gov   For information on how to complete an on-line application, please view "Instruction Guide" on the City's website, Personnel Services Career Opportunities page, or call (559) 621-6950 for assistance. After the final filing date, completed applications will be reviewed and a select group of candidates will be invited to interview.     Additional Information     The DEPARTMENT The Capital Projects Department is responsible for the design and construction of the City's Capital Projects. Our mission is to develop capital projects that deliver value to our stakeholders by providing innovative solutions that meet their needs. We deliver public infrastructure projects in a timely and cost-effective manner for a variety of City departments and for a wide variety of projects such as parks, public safety facilities, sewer and water facilities, public buildings, roadways, and pedestrian/bicycle projects. We strive to achieve this by leveraging our expertise in project management, engineering, and construction to deliver high-quality projects on time and within budget. Our goal is to build long-term relationships with our clients by providing exceptional service and exceeding their expectations.  Our department is organized into five divisions: -Capital Administration - The Capital Administration Division provides support for the entire department by providing several key support functions.  -Design Services: In-house design and project management teams focused on project delivery for transportation, utility, parks, fire and police projects.  -Transportation Project Management: Project management teams focused on project delivery for transportation projects.  -Utilities and On-Site Project Management: Project management teams focused on project delivery for utility, parks, fire and police projects.  -Construction Management: Oversees the construction of City capital projects.  THE DIVISION The Construction Management Division is one of five divisions within the Capital Projects Department. The Construction Management Division has 37 full-time staff and includes two distinct sections including the Capital Inspection Section and Survey Section. The Construction Management Division provides capital project inspection and contract management, and surveying services for the City's capital program. The division is responsible for managing construction contracts, once executed, and working with the awarded contractors to deliver the capital project per the construction documents and City standards. The division staff work closely with Contractors, sub-contractors, utility companies, other agencies, other City departments and the community.   OUR ORGANIZATION The City of Fresno is the fifth-largest city in the state of California and is a full-service charter city that operates under a "strong mayor" form of government. The Mayor is elected at large and does not serve on the Council but has veto power over certain actions taken by the City Council. The City Manager, who is appointed by the Mayor, is responsible for appointing all other department heads in the City. There are seven Council Members. The Council appoints the City Attorney and the City Clerk.  OUR COMMUNITY As the only California city located amongst three National Parks, residents and visitors enjoy Fresno's proximity to Yosemite, Kings Canyon, and Sequoia National Parks. With approximately 300 days of sunshine each year, the Mediterranean climate allows for year-round recreational activities, including sailing, snow and water skiing, fishing, backpacking, and golfing.   Living in Fresno has the benefit of urban amenities and the unique charm of a suburban atmosphere. Housing prices are typically lower than California's other major metropolitan areas. There are four large school districts in Fresno, including Fresno Unified, Central Unified, Sanger Unified, Clovis Unified, and a variety of private educational institutions.   The city is also home to colleges and universities, most notably California State University, Fresno as well as Fresno City College and Fresno Pacific University. Residents enjoy various social, cultural, and athletic activities in an affordable community environment.     Equal Opportunity Employer     The City of Fresno is an equal opportunity employer.  Closing Date/Time: 07/01/2024
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        Position Description     The City of Fresno is recruiting an Assistant Director who will oversee the Construction Management Division of the Capital Projects Department.   The Assistant Director for Construction Management is responsible for the daily operations of the division and works directly with division managers, inspection staff, client departments and contractors. The Construction Management Division provides capital project inspection, contract management, and surveying services for the City's capital program.  Incumbents will exercise considerable judgment and discretion in the administration and direction of the department and its operations. In addition, the Assistant Director acts as technical advisor to the Director and City Manager and attends meetings of the City Council, boards, commissions, and committees relevant to Capital Projects and related services. The Assistant Director participates in the preparation and administration of the Department's annual operating and capital budgets and is expected to coordinate activities with other departments within the City of Fresno, as well as division sections and outside agencies.  This is an unclassified position in which the incumbent serves at the will of the Department Director.     Pay,Benefits, & Work Schedule     The City of Fresno offers an attractive and competitive salary and benefits package. The salary for the Assistant Director is $115,056 up to $192,888. The employee benefits package, as noted below, is subject to change and includes:  Retirement: Fresno City Retirement System; reciprocity with other public California systems. The City's pension funds are among the best-funded public systems in California and the nation. The City does not participate in Social Security. DROP (Deferred Retirement Option Program): an optional, voluntary program that allows an employee to deposit retirement benefits in a special savings account within the Retirement System while continuing to work for the City of Fresno for up to 10 years. Participation minimum is age 50 and vested. Benefits includes ownership of accumulated funds, compound interest earnings, and alternative distribution options.  Health Insurance: The City contributes toward monthly premiums for PPO medical, dental and vision for employee and dependents.  Flexible Spending Account Program: IRS 125 Plan for health and dependent care expenses.  Auto Allowance: May be granted by the City Manager consistent with Administrative Order 2-2.   Deferred Compensation: Voluntary 457 plan with Fidelity Investments to increase your retirement savings. City contributes up to $75 per month.   Management Leave: 80 hours (pro-rated) per fiscal year with an annual cash out provision.   Supplemental Management Leave: Up to 32 hours at the discretion of the City Manager. This leave may be placed in a retiree Health Reimbursement Arrangement account.  Annual Leave: Accrue 15.5 hours of annual leave per month with a limited cash out provision.   Supplemental Sick: 40 hours per fiscal year. 80 hours lifetime maximum.  Holidays: Ten (10) City-observed holidays annually, plus birthday and two (2) personal days per year.   Life Insurance: Equal to annual salary; premium paid by City.   Long-Term Disability: City pays premium for 66.66% of monthly salary up to $7,500 per month after 30 days.   Additional information regarding the City of Fresno is available at www.fresno.gov.     The Requirements     Graduation from an accredited college or university with a Bachelor's Degree in Business Administration, Public Administration, Regional Planning, Engineering, Architecture, Construction Management, or degree field(s) as deemed acceptable by the Director of Personnel Services and the appointing authority.   AND   Five (5) years of directly related management experience as deemed acceptable by the Director of Personnel Services and the appointing authority.   OR  Nine (9) years of directly related experience including five (5) years at a management level.  Possession, at time of appointment and continued maintenance, of a valid California Driver License is required.  Directly related experience could include 10 years of experience in construction industry. Various functions of construction management, contract management, inspection, estimating, scheduling and other related duties would be applicable.     Additional Requirements     Fresno is seeking an experienced, engaged and strong leaders who will assist in the implementation of the long-range vision for the Capital Projects Department. Entrepreneurial-minded individuals with a capacity for independent, innovative solution-oriented thinking would do well in this position, as would someone with demonstrated knowledge and experience in leading capital projects with a thorough understanding of compliance and legal mandates. The ideal candidate will have a record of straightforward and open communication and a willingness to make effective decisions within the parameters of the position, as well as the ability to act calmly and quickly in emergency situations or under adverse conditions.  The ideal candidate will have a strong background and knowledge of the construction industry and common industry standards. A combination of technical field experience and resident engineer/office engineer experience is ideal. The Assistant Director of Construction Management will not only need to have the skills and experience to lead the Division of inspection and surveying staff; the incumbent also needs to have a strong moral compass and integrity. The Assistant Director will often be engaged in negotiations with contractors, attorneys, mediators and/or surety companies. It is important for the Assistant Director to be trustworthy and capable of representing the department Director and serving as designee with contract documents. The ideal candidate will also have strong communication skills and take a proactive approach to resolving issues and communicating with the department Director, Council offices, City Manager's Office, client departments, and/or the community. Lastly, the ideal candidate will help establish a culture within the department of always trying to improve in process and efficiency and who embodies a public servant leadership style is critical. An appreciation of diversity and the strength it brings to the workplace is essential.     Selection Process     If you are interested in this outstanding opportunity, please submit a letter of interest, resume, and five references and verification of education to: leshea.tarver@fresno.gov  Applications may be submitted at www.fresno.gov/jobs  Inquiries should be directed to:  Leshea Tarver, Senior Human Resources Analyst  (559) 621-6950  leshea.tarver@fresno.gov   For information on how to complete an on-line application, please view "Instruction Guide" on the City's website, Personnel Services Career Opportunities page, or call (559) 621-6950 for assistance. After the final filing date, completed applications will be reviewed and a select group of candidates will be invited to interview.     Additional Information     The DEPARTMENT The Capital Projects Department is responsible for the design and construction of the City's Capital Projects. Our mission is to develop capital projects that deliver value to our stakeholders by providing innovative solutions that meet their needs. We deliver public infrastructure projects in a timely and cost-effective manner for a variety of City departments and for a wide variety of projects such as parks, public safety facilities, sewer and water facilities, public buildings, roadways, and pedestrian/bicycle projects. We strive to achieve this by leveraging our expertise in project management, engineering, and construction to deliver high-quality projects on time and within budget. Our goal is to build long-term relationships with our clients by providing exceptional service and exceeding their expectations.  Our department is organized into five divisions: -Capital Administration - The Capital Administration Division provides support for the entire department by providing several key support functions.  -Design Services: In-house design and project management teams focused on project delivery for transportation, utility, parks, fire and police projects.  -Transportation Project Management: Project management teams focused on project delivery for transportation projects.  -Utilities and On-Site Project Management: Project management teams focused on project delivery for utility, parks, fire and police projects.  -Construction Management: Oversees the construction of City capital projects.  THE DIVISION The Construction Management Division is one of five divisions within the Capital Projects Department. The Construction Management Division has 37 full-time staff and includes two distinct sections including the Capital Inspection Section and Survey Section. The Construction Management Division provides capital project inspection and contract management, and surveying services for the City's capital program. The division is responsible for managing construction contracts, once executed, and working with the awarded contractors to deliver the capital project per the construction documents and City standards. The division staff work closely with Contractors, sub-contractors, utility companies, other agencies, other City departments and the community.   OUR ORGANIZATION The City of Fresno is the fifth-largest city in the state of California and is a full-service charter city that operates under a "strong mayor" form of government. The Mayor is elected at large and does not serve on the Council but has veto power over certain actions taken by the City Council. The City Manager, who is appointed by the Mayor, is responsible for appointing all other department heads in the City. There are seven Council Members. The Council appoints the City Attorney and the City Clerk.  OUR COMMUNITY As the only California city located amongst three National Parks, residents and visitors enjoy Fresno's proximity to Yosemite, Kings Canyon, and Sequoia National Parks. With approximately 300 days of sunshine each year, the Mediterranean climate allows for year-round recreational activities, including sailing, snow and water skiing, fishing, backpacking, and golfing.   Living in Fresno has the benefit of urban amenities and the unique charm of a suburban atmosphere. Housing prices are typically lower than California's other major metropolitan areas. There are four large school districts in Fresno, including Fresno Unified, Central Unified, Sanger Unified, Clovis Unified, and a variety of private educational institutions.   The city is also home to colleges and universities, most notably California State University, Fresno as well as Fresno City College and Fresno Pacific University. Residents enjoy various social, cultural, and athletic activities in an affordable community environment.     Equal Opportunity Employer     The City of Fresno is an equal opportunity employer.  Closing Date/Time: 07/01/2024
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            Position Description     The City of Fresno is recruiting an Assistant Director who will oversee the Administration Division of the Capital Projects Department.   The Assistant Director for Administration is responsible for the daily operations of the division and works directly with division managers and the team to support the entire department. The Capital Administration Division includes the Budget and Compliance Section, Project Management Office (PMO) Section, Real Estate Section and Personnel Section.  Incumbents will exercise considerable judgment and discretion in the administration and direction of the department and its operations. In addition, the Assistant Director acts as technical advisor to the Director and City Manager and attends meetings of the City Council, boards, commissions, and committees relevant to capital projects and related services. The Assistant Director participates in the preparation and administration of the Department's annual operating and capital budgets and is expected to coordinate activities with other departments within the City of Fresno, as well as division sections and outside agencies.  This is an unclassified position which the incumbent serves at the will of the Department Director.     Pay,Benefits, & Work Schedule     The City of Fresno offers an attractive and competitive salary and benefits package. The salary for the Assistant Director is $115,056 up to $192,888. The employee benefits package, as noted below, is subject to change and includes:  Retirement: Fresno City Retirement System; reciprocity with other public California systems. The City's pension funds are among the best-funded public systems in California and the nation. The City does not participate in Social Security. DROP (Deferred Retirement Option Program): an optional, voluntary program that allows an employee to deposit retirement benefits in a special savings account within the Retirement System while continuing to work for the City of Fresno for up to 10 years. Participation minimum is age 50 and vested. Benefits includes ownership of accumulated funds, compound interest earnings, and alternative distribution options.  Health Insurance: The City contributes toward monthly premiums for PPO medical, dental and vision for employee and dependents.  Flexible Spending Account Program: IRS 125 Plan for health and dependent care expenses.  Auto Allowance: May be granted by the City Manager consistent with Administrative Order 2-2.   Deferred Compensation: Voluntary 457 plan with Fidelity Investments to increase your retirement savings. City contributes up to $75 per month.   Management Leave: 80 hours (pro-rated) per fiscal year with an annual cash out provision.   Supplemental Management Leave: Up to 32 hours at the discretion of the City Manager. This leave may be placed in a retiree Health Reimbursement Arrangement account.  Annual Leave: Accrue 15.5 hours of annual leave per month with a limited cash out provision.   Supplemental Sick: 40 hours per fiscal year. 80 hours lifetime maximum.  Holidays: Ten (10) City-observed holidays annually, plus birthday and two (2) personal days per year.   Life Insurance: Equal to annual salary; premium paid by City.   Long-Term Disability: City pays premium for 66.66% of monthly salary up to $7,500 per month after 30 days.   Additional information regarding the City of Fresno is available at www.fresno.gov     The Requirements     Graduation from an accredited college or university with a Bachelor's Degree in Business Administration, Public Administration, Organizational Leadership, Engineering, Architecture, Construction Management, or degree field(s) as deemed acceptable by the Director of Personnel Services and the appointing authority.   -AND-   Five (5) years of directly related management experience as deemed acceptable by the Director of Personnel Services and the appointing authority.   OR  Nine (9) years of directly related experience including five (5) years at a management level.  Preferred qualifications include: - Masters in Business Administration, Engineering or Project Management.  - Project Management Professional certification through Project Management Institute (PMI)     Additional Requirements     IDEAL CANDIDATE:  Fresno is seeking an experienced, engaged and strong leader who will assist in the implementation of the long-range vision for the Capital Projects Department and lead the Capital Administration Division..   A candidate with a capacity for independent, innovative solution-oriented thinking would do well in this position, as would someone with demonstrated knowledge and experience in leading capital projects with a thorough understanding of compliance and legal mandates. The ideal candidate will have a record of straightforward and open communication and a willingness to make effective decisions within the parameters of the position, as well as the ability to act calmly and quickly in emergency situations or under adverse conditions.  The ideal candidate will have a strong foundation in the core functions of the Capital Administration Division, while also having the aptitude to take on key Department initiatives. Someone that is strategic and forward thinking, and who embodies a public servant leadership style is critical. The ideal candidate will help establish a culture within the department of always trying to improve in process and efficiency. The role of the Project Management Office (PMO) is essential to the success of the entire department and leading the establishment of the PMO is mission critical.     Selection Process     If you are interested in this outstanding opportunity, please submit a letter of interest, resume, five references and verification of education to: leshea.tarver@fresno.gov  Applications may be submitted at www.fresno.gov/jobs  Inquiries should be directed to:  Leshea Tarver, Senior Human Resources Analyst  (559) 621-6950  leshea.tarver@fresno.gov   For information on how to complete an on-line application, please view "Instruction Guide" on the City's website, Personnel Services Career Opportunities page, or call (559) 621-6950 for assistance. After the final filing date, completed applications will be reviewed and a select group of candidates will be invited to interview.     Additional Information     The Capital Projects Department is responsible for the design and construction of the City's Capital Projects.  Our mission is to develop capital projects that deliver value to our stakeholders by providing innovative solutions that meet their needs. We deliver public infrastructure projects in a timely and cost-effective manner for a variety of City departments and for a wide variety of projects such as parks, public safety facilities, sewer and water facilities, public buildings, roadways, and pedestrian/bicycle projects. We strive to achieve this by leveraging our expertise in project management, engineering, and construction to deliver high-quality projects on time and within budget. Our goal is to build long-term relationships with our clients by providing exceptional service and exceeding their expectations.  Our department is organized into five divisions: -Capital Administration: The Capital Administration Division provides support for the entire department by providing several key support functions.  -Design Services: In-house design and project management teams focused on project delivery for transportation, utility, parks, fire and police projects.  -Transportation Project Management: Project management teams focused on project delivery for transportation projects.  -Utilities and On-Site Project Management: Project management teams focused on project delivery for utility, parks, fire and police projects.  -Construction Management: Oversees the construction of City capital projects.  THE DIVISION The Capital Administration Division has 21 full time positions across four distinct sections, including the Budget and Compliance Section which includes Finance Administration, Project Management Office (PMO) Section, Real Estate Section and Personnel Section. The Capital Administration Division provides support for the entire department by providing several key support functions including department budget and financial management, Project Labor Agreement and National Targeting Hiring reporting and compliance, Project Management Office (PMO) functions, real estate acquisition and disposal support and personnel support. The new Assistant Director will come during an exciting and dynamic time to help build and mentor the team.   OUR ORGANIZATION The City of Fresno is the fifth-largest city in the state of California and is a full-service charter city that operates under a "strong mayor" form of government. The Mayor is elected at large and does not serve on the Council but has veto power over certain actions taken by the City Council. The City Manager, who is appointed by the Mayor, is responsible for appointing all other department heads in the City. There are seven Council Members. The Council appoints the City Attorney and the City Clerk.  OUR COMMUNITY As the only California city located amongst three National Parks, residents and visitors enjoy Fresno's proximity to Yosemite, Kings Canyon, and Sequoia National Parks. With approximately 300 days of sunshine each year, the Mediterranean climate allows for year-round recreational activities, including sailing, snow and water skiing, fishing, backpacking, and golfing.   Living in Fresno has the benefit of urban amenities and the unique charm of a suburban atmosphere. Housing prices are typically lower than California's other major metropolitan areas. There are four large school districts in Fresno, including Fresno Unified, Central Unified, Sanger Unified, Clovis Unified, and a variety of private educational institutions.   The city is also home to colleges and universities, most notably California State University, Fresno as well as Fresno City College and Fresno Pacific University. Residents enjoy various social, cultural, and athletic activities in an affordable community environment.     Equal Opportunity Employer     We welcome applicants of any race, gender, religion, ancestry or disability. For more information, please refer to our Career Opportunities web page on the City of Fresno web site.  Closing Date/Time: 07/01/2024
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        Position Description     The City of Fresno is recruiting an Assistant Director who will oversee the Administration Division of the Capital Projects Department.   The Assistant Director for Administration is responsible for the daily operations of the division and works directly with division managers and the team to support the entire department. The Capital Administration Division includes the Budget and Compliance Section, Project Management Office (PMO) Section, Real Estate Section and Personnel Section.  Incumbents will exercise considerable judgment and discretion in the administration and direction of the department and its operations. In addition, the Assistant Director acts as technical advisor to the Director and City Manager and attends meetings of the City Council, boards, commissions, and committees relevant to capital projects and related services. The Assistant Director participates in the preparation and administration of the Department's annual operating and capital budgets and is expected to coordinate activities with other departments within the City of Fresno, as well as division sections and outside agencies.  This is an unclassified position which the incumbent serves at the will of the Department Director.     Pay,Benefits, & Work Schedule     The City of Fresno offers an attractive and competitive salary and benefits package. The salary for the Assistant Director is $115,056 up to $192,888. The employee benefits package, as noted below, is subject to change and includes:  Retirement: Fresno City Retirement System; reciprocity with other public California systems. The City's pension funds are among the best-funded public systems in California and the nation. The City does not participate in Social Security. DROP (Deferred Retirement Option Program): an optional, voluntary program that allows an employee to deposit retirement benefits in a special savings account within the Retirement System while continuing to work for the City of Fresno for up to 10 years. Participation minimum is age 50 and vested. Benefits includes ownership of accumulated funds, compound interest earnings, and alternative distribution options.  Health Insurance: The City contributes toward monthly premiums for PPO medical, dental and vision for employee and dependents.  Flexible Spending Account Program: IRS 125 Plan for health and dependent care expenses.  Auto Allowance: May be granted by the City Manager consistent with Administrative Order 2-2.   Deferred Compensation: Voluntary 457 plan with Fidelity Investments to increase your retirement savings. City contributes up to $75 per month.   Management Leave: 80 hours (pro-rated) per fiscal year with an annual cash out provision.   Supplemental Management Leave: Up to 32 hours at the discretion of the City Manager. This leave may be placed in a retiree Health Reimbursement Arrangement account.  Annual Leave: Accrue 15.5 hours of annual leave per month with a limited cash out provision.   Supplemental Sick: 40 hours per fiscal year. 80 hours lifetime maximum.  Holidays: Ten (10) City-observed holidays annually, plus birthday and two (2) personal days per year.   Life Insurance: Equal to annual salary; premium paid by City.   Long-Term Disability: City pays premium for 66.66% of monthly salary up to $7,500 per month after 30 days.   Additional information regarding the City of Fresno is available at www.fresno.gov     The Requirements     Graduation from an accredited college or university with a Bachelor's Degree in Business Administration, Public Administration, Organizational Leadership, Engineering, Architecture, Construction Management, or degree field(s) as deemed acceptable by the Director of Personnel Services and the appointing authority.   -AND-   Five (5) years of directly related management experience as deemed acceptable by the Director of Personnel Services and the appointing authority.   OR  Nine (9) years of directly related experience including five (5) years at a management level.  Preferred qualifications include: - Masters in Business Administration, Engineering or Project Management.  - Project Management Professional certification through Project Management Institute (PMI)     Additional Requirements     IDEAL CANDIDATE:  Fresno is seeking an experienced, engaged and strong leader who will assist in the implementation of the long-range vision for the Capital Projects Department and lead the Capital Administration Division..   A candidate with a capacity for independent, innovative solution-oriented thinking would do well in this position, as would someone with demonstrated knowledge and experience in leading capital projects with a thorough understanding of compliance and legal mandates. The ideal candidate will have a record of straightforward and open communication and a willingness to make effective decisions within the parameters of the position, as well as the ability to act calmly and quickly in emergency situations or under adverse conditions.  The ideal candidate will have a strong foundation in the core functions of the Capital Administration Division, while also having the aptitude to take on key Department initiatives. Someone that is strategic and forward thinking, and who embodies a public servant leadership style is critical. The ideal candidate will help establish a culture within the department of always trying to improve in process and efficiency. The role of the Project Management Office (PMO) is essential to the success of the entire department and leading the establishment of the PMO is mission critical.     Selection Process     If you are interested in this outstanding opportunity, please submit a letter of interest, resume, five references and verification of education to: leshea.tarver@fresno.gov  Applications may be submitted at www.fresno.gov/jobs  Inquiries should be directed to:  Leshea Tarver, Senior Human Resources Analyst  (559) 621-6950  leshea.tarver@fresno.gov   For information on how to complete an on-line application, please view "Instruction Guide" on the City's website, Personnel Services Career Opportunities page, or call (559) 621-6950 for assistance. After the final filing date, completed applications will be reviewed and a select group of candidates will be invited to interview.     Additional Information     The Capital Projects Department is responsible for the design and construction of the City's Capital Projects.  Our mission is to develop capital projects that deliver value to our stakeholders by providing innovative solutions that meet their needs. We deliver public infrastructure projects in a timely and cost-effective manner for a variety of City departments and for a wide variety of projects such as parks, public safety facilities, sewer and water facilities, public buildings, roadways, and pedestrian/bicycle projects. We strive to achieve this by leveraging our expertise in project management, engineering, and construction to deliver high-quality projects on time and within budget. Our goal is to build long-term relationships with our clients by providing exceptional service and exceeding their expectations.  Our department is organized into five divisions: -Capital Administration: The Capital Administration Division provides support for the entire department by providing several key support functions.  -Design Services: In-house design and project management teams focused on project delivery for transportation, utility, parks, fire and police projects.  -Transportation Project Management: Project management teams focused on project delivery for transportation projects.  -Utilities and On-Site Project Management: Project management teams focused on project delivery for utility, parks, fire and police projects.  -Construction Management: Oversees the construction of City capital projects.  THE DIVISION The Capital Administration Division has 21 full time positions across four distinct sections, including the Budget and Compliance Section which includes Finance Administration, Project Management Office (PMO) Section, Real Estate Section and Personnel Section. The Capital Administration Division provides support for the entire department by providing several key support functions including department budget and financial management, Project Labor Agreement and National Targeting Hiring reporting and compliance, Project Management Office (PMO) functions, real estate acquisition and disposal support and personnel support. The new Assistant Director will come during an exciting and dynamic time to help build and mentor the team.   OUR ORGANIZATION The City of Fresno is the fifth-largest city in the state of California and is a full-service charter city that operates under a "strong mayor" form of government. The Mayor is elected at large and does not serve on the Council but has veto power over certain actions taken by the City Council. The City Manager, who is appointed by the Mayor, is responsible for appointing all other department heads in the City. There are seven Council Members. The Council appoints the City Attorney and the City Clerk.  OUR COMMUNITY As the only California city located amongst three National Parks, residents and visitors enjoy Fresno's proximity to Yosemite, Kings Canyon, and Sequoia National Parks. With approximately 300 days of sunshine each year, the Mediterranean climate allows for year-round recreational activities, including sailing, snow and water skiing, fishing, backpacking, and golfing.   Living in Fresno has the benefit of urban amenities and the unique charm of a suburban atmosphere. Housing prices are typically lower than California's other major metropolitan areas. There are four large school districts in Fresno, including Fresno Unified, Central Unified, Sanger Unified, Clovis Unified, and a variety of private educational institutions.   The city is also home to colleges and universities, most notably California State University, Fresno as well as Fresno City College and Fresno Pacific University. Residents enjoy various social, cultural, and athletic activities in an affordable community environment.     Equal Opportunity Employer     We welcome applicants of any race, gender, religion, ancestry or disability. For more information, please refer to our Career Opportunities web page on the City of Fresno web site.  Closing Date/Time: 07/01/2024
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             Working Title:   University Controller & Director of Financial Services  (Reposted)    Classification Title:   Administrator III    Department Name:  Financial Operations    Time Base:  Full-time    Pay Plan:  12 month     Bargaining Unit:   M80 (Management/MPP)    Employment Type:  MPP - this position is part of the California State University Management Personnel Plan (MPP). No tenure or permanent status can be achieved within the MPP.    Salary Range:       Hiring salary is budgeted/anticipated at $10,417 - $11,667 per month commensurate with education and experience            CSU Salary Range: $6,250 -$20,063 per month.         Benefits: Premium benefit package includes outstanding health, dental, and vision plans; life and disability insurances; pension (CalPERS); tuition fee waiver; and 14 paid holidays per year. See our benefits website for additional information.   Application Deadline: Open until filled.  A review of applications will begin Wednesday, February 14, 2024 and the review period may end at any time thereafter.    Position Summary:     Reporting to the Vice President and CFO, Administration and Finance, the University Controller & Director of Financial Services is a strategic thought partner in the financial administration of California State University Maritime Academy and its Auxiliary Organizations (California Maritime Academy Foundation, Inc, The Associated Students of California Maritime Academy, Inc, Cal Maritime Corporation). The University Controller is a hands-on and participative leader who develops and directs an internal team that administers the University’s and Auxiliary Organizations day-to-day finance, accounting, business operations and related planning functions. The incumbent serves as the Chief Accounting Officer and directs the accounting and fiscal reporting of the University and its Auxiliary Organizations.   The incumbent participates in all aspects of institution-wide planning in support of the mission and goals of California State University Maritime Academy and plays a critical role in partnering with the University’s executive and senior leadership teams in strategic decision-making and operations. The incumbent will also actively engage in California State University system-wide and other higher education initiatives and committees. The incumbent maximizes and strengthens the internal capacity of a well-respected, high-impact higher education institution.    About the California State University Maritime Academy:    Established in 1929, California State University Maritime Academy, a campus of the California State University, is the only degree-granting maritime academy on the West Coast. Located on the scenic Vallejo waterfront, the campus serves a student population of approximately 1000 undergraduates and 50 graduate students.   Cal Maritime offers seven baccalaureate degrees in Business Administration, Global Studies and Maritime Affairs, Facilities Engineering Technology, Marine Engineering Technology, Mechanical Engineering,  Marine Transportation, and Oceanography. The undergraduate curriculum includes licensing programs for future merchant marine, coast guard, and naval reserve officers. Cal Maritime also offers a Master of Science in Transportation and Engineering Management degree, as well as a number of extended learning programs and courses.    Major Responsibilities:     Financial Management       Develop and maintain timely and accurate financial statements and reports appropriate for users and in accordance with generally accepted accounting principles (GAAP)      Develop, implement, and ensure compliance with internal financial and accounting policies and procedures            Ensure that all statutory requirements of the organization are met      Document and maintain complete and accurate supporting information for all financial transactions      Develop and maintain financial accounting systems for cash management, accounts payable, accounts receivable, credit control, and petty cash      Reconcile bank and investment accounts      Review monthly results and implement monthly variance reporting            Manage the cash flow and prepare cash flow forecasts in accordance with policy      Oversee the accounting function including maintenance of the general ledger, accounts payable, accounts receivable and payroll      Develop and implement policies and procedures to ensure that personnel and financial information is secure and stored in compliance with current legislation, policy and best practice      Manage the acquisition of capital assets and ensure that assets are properly recorded, amortized, and appropriately disposed      Analyze and present financial reports in an accurate and timely manner; clearly communicate monthly and annual financial statements; collate financial reporting materials for all segments, and oversee all financial, project/program and grants accounting            Coordinate and lead periodic financial audit processes with internal and external auditors      Manage organizational cash flow and forecasting      Implement a robust financial management/reporting system; ensure that the contract billing and collection schedule is adhered to and that financial data and cash flow are steady and support operational requirements      Update and implement all necessary business policies and accounting practices; improve the division’s overall policy and procedure manual      Effectively communicate and present critical financial matters to executive and senior leadership           Leadership       Strategically structure the work of the unit to enhance effectiveness and efficiency      Manage talent of managerial subordinates to develop individuals and the group as a whole      Inspire performance through goal-setting, monitoring of goal achievement, and recognition of outcomes            Build a team through the development of a team environment, effective peer relationships, and advocacy with administrative authorities      Use and share information (oral, written, presentation style, technology, financial) with constituents using appropriate communication venues      Facilitate productive change in anticipation of, or response to, improved process, external circumstances, and strategic directives      Foster collaborative working environment           Project Management Accounting       Maintain financial records for each project in a manner that facilitates management reports      Ensure that accurate and timely financial statements are prepared in accordance with contract agreements with funders      Provide accurate and timely reporting on the financial activity of individual projects           Information Technology       Advise on appropriate technology that meets the University's information requirements and financial resources      Evaluate the need for new technology to meet the University's financial data processing, control, security and reporting requirements      Competence in utilizing data driven strategies at the institutional, division and unit levels to evaluate and assess financial, accounting and related programs and services, focusing on improvement           Administration/Operations       Partner with Administration and Finance cabinet members and other campus administrator and faculty colleagues regarding the University’s administrative and operational processes, with a goal of continuously developing and improving systems      Work closely with and collaborate with the campus Auxiliary Organizations on their day-to-day financial and accounting business processes.      Evaluate and improve the University’s information technology infrastructure, implementing new technologies to support key capabilities as required for future growth, and to support and drive key financial, accounting and reporting initiatives            Monitor all relevant legislation that impact the financial administration of the University and Auxiliary Organizations and implement accordingly      Ability to assure that assigned accounting reporting systems and procedures are in compliance with established administrative policies and procedures and acceptable accounting standards          Required Qualifications:        B.A./B.S. degree.            At least 7 years of progressive experience in accounting-related financial management      Extensive knowledge of Generally Accepted Accounting Principles (GAAP)      Demonstration of significant experience of final responsibility for the quality and content of all financial reporting, financial control, debt management, and audit coordination for an organization      Demonstrated in-depth knowledge of matters relating to accounting and finance, including government regulations and accepted internal financial control practices            Demonstrated knowledge and experience providing accounting and fiscal management leadership in a complex, decentralized organization      Familiarity of federal student financial aid annual reporting requirements, and quarterly grant reporting requirements      Demonstrated knowledge with nonprofit fund accounting and institutionally related foundations      Demonstrated diplomatic leadership and interpersonal, communication and relationship building skills necessary to working proactively across the University, both horizontally and vertically      Demonstrated written and oral communication skills necessary to prepare and communicate clear and concise correspondence and reports to audiences at all levels of the organization, including the ability to translate financial concepts to programmatic and fundraising colleagues who do not necessarily have finance backgrounds            Ability and competence in implementing and managing automated financial systems including those involving electronic commerce; experience selecting and overseeing software installations and managing relationships with software vendors; knowledge of accounting and reporting software      Proficient with current word processing and spreadsheet software programs, web browsers, query tools, integrated financial systems and/or other types of records management systems      Demonstrated skill in the development of a team environment and the professional development of managerial subordinates; demonstrated commitment to training programs that maximize individual and organization goals across the organization including best practice financial activities      Ability to work with great autonomy and exercise independent judgment in the discharge of duties      Demonstrated personal qualities of integrity and credibility            Value diversity of thought, backgrounds and perspectives      Anticipate, understand, and respond to the needs of internal and external clients to meet or exceed their expectations within the organizational parameters          Preferred Qualifications:        Current CPA (Certified Public Accountant)   Masters’ degree in Business Administration, Management, Accounting or related field            Direct experience working effectively within governmental, higher education, 7 to 10 years of corporate or non-profit experience.      A demonstrated, successful track record in grants management.      Dedication to the mission of California State University Maritime Academy          Hours of Work/Travel:  40 hours per week, with occasional travel    Physical, Mental and Environmental Conditions:    Involves mainly sitting; walking and standing is minimal; involves lifting light weight objects, limited to 15 pounds.    Background Check:  Satisfactory completion of a background check (including a criminal records check, credit check, and fingerprinting) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.    Mandated Reporter:  The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 revised July 21, 2017, as a condition of employment.    Designated Position:  This position is a “designated position” in the California State University’s Conflict of Interest Code. The successful candidate accepting this position is required to file Conflict of Interest forms subject to the regulations of the Fair Political Practices Commission.    Eligibility to Work:   Applicants must provide proof of U.S. citizenship or authorization to work in the United States within three days of the date of hire.    Title IX:  Please view the Notice of Non-Discrimination on the Basis of Gender or Sex and Contact Information for Title IX Coordinator at: https://www2.calstate.edu/titleix    EEO Statement:  Cal Maritime is an Equal Opportunity, Affirmative Action Employer. The university subscribes to all state and federal regulations and prohibits discrimination based on race, color, religion, national origin, sex, gender identity/gender expression, sexual orientation, marital status, pregnancy, age, disability, genetic information, medical condition, covered veteran status, or any other protected status.  Reasonable Accommodations will be provided to applicants with qualifying disabilities who self-disclose by contacting the Benefits Coordinator at (707) 654-1146.    Application Procedure:  Click "APPLY NOW" to complete the Cal Maritime Online Employment Application and attach the following documents: cover letter and resume.     Disclaimer:  The provisions of this job bulletin do not constitute an expressed or implied contract and any provisions contained may be modified or changed.   Advertised: Jan 31 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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         Working Title:   University Controller & Director of Financial Services  (Reposted)    Classification Title:   Administrator III    Department Name:  Financial Operations    Time Base:  Full-time    Pay Plan:  12 month     Bargaining Unit:   M80 (Management/MPP)    Employment Type:  MPP - this position is part of the California State University Management Personnel Plan (MPP). No tenure or permanent status can be achieved within the MPP.    Salary Range:       Hiring salary is budgeted/anticipated at $10,417 - $11,667 per month commensurate with education and experience            CSU Salary Range: $6,250 -$20,063 per month.         Benefits: Premium benefit package includes outstanding health, dental, and vision plans; life and disability insurances; pension (CalPERS); tuition fee waiver; and 14 paid holidays per year. See our benefits website for additional information.   Application Deadline: Open until filled.  A review of applications will begin Wednesday, February 14, 2024 and the review period may end at any time thereafter.    Position Summary:     Reporting to the Vice President and CFO, Administration and Finance, the University Controller & Director of Financial Services is a strategic thought partner in the financial administration of California State University Maritime Academy and its Auxiliary Organizations (California Maritime Academy Foundation, Inc, The Associated Students of California Maritime Academy, Inc, Cal Maritime Corporation). The University Controller is a hands-on and participative leader who develops and directs an internal team that administers the University’s and Auxiliary Organizations day-to-day finance, accounting, business operations and related planning functions. The incumbent serves as the Chief Accounting Officer and directs the accounting and fiscal reporting of the University and its Auxiliary Organizations.   The incumbent participates in all aspects of institution-wide planning in support of the mission and goals of California State University Maritime Academy and plays a critical role in partnering with the University’s executive and senior leadership teams in strategic decision-making and operations. The incumbent will also actively engage in California State University system-wide and other higher education initiatives and committees. The incumbent maximizes and strengthens the internal capacity of a well-respected, high-impact higher education institution.    About the California State University Maritime Academy:    Established in 1929, California State University Maritime Academy, a campus of the California State University, is the only degree-granting maritime academy on the West Coast. Located on the scenic Vallejo waterfront, the campus serves a student population of approximately 1000 undergraduates and 50 graduate students.   Cal Maritime offers seven baccalaureate degrees in Business Administration, Global Studies and Maritime Affairs, Facilities Engineering Technology, Marine Engineering Technology, Mechanical Engineering,  Marine Transportation, and Oceanography. The undergraduate curriculum includes licensing programs for future merchant marine, coast guard, and naval reserve officers. Cal Maritime also offers a Master of Science in Transportation and Engineering Management degree, as well as a number of extended learning programs and courses.    Major Responsibilities:     Financial Management       Develop and maintain timely and accurate financial statements and reports appropriate for users and in accordance with generally accepted accounting principles (GAAP)      Develop, implement, and ensure compliance with internal financial and accounting policies and procedures            Ensure that all statutory requirements of the organization are met      Document and maintain complete and accurate supporting information for all financial transactions      Develop and maintain financial accounting systems for cash management, accounts payable, accounts receivable, credit control, and petty cash      Reconcile bank and investment accounts      Review monthly results and implement monthly variance reporting            Manage the cash flow and prepare cash flow forecasts in accordance with policy      Oversee the accounting function including maintenance of the general ledger, accounts payable, accounts receivable and payroll      Develop and implement policies and procedures to ensure that personnel and financial information is secure and stored in compliance with current legislation, policy and best practice      Manage the acquisition of capital assets and ensure that assets are properly recorded, amortized, and appropriately disposed      Analyze and present financial reports in an accurate and timely manner; clearly communicate monthly and annual financial statements; collate financial reporting materials for all segments, and oversee all financial, project/program and grants accounting            Coordinate and lead periodic financial audit processes with internal and external auditors      Manage organizational cash flow and forecasting      Implement a robust financial management/reporting system; ensure that the contract billing and collection schedule is adhered to and that financial data and cash flow are steady and support operational requirements      Update and implement all necessary business policies and accounting practices; improve the division’s overall policy and procedure manual      Effectively communicate and present critical financial matters to executive and senior leadership           Leadership       Strategically structure the work of the unit to enhance effectiveness and efficiency      Manage talent of managerial subordinates to develop individuals and the group as a whole      Inspire performance through goal-setting, monitoring of goal achievement, and recognition of outcomes            Build a team through the development of a team environment, effective peer relationships, and advocacy with administrative authorities      Use and share information (oral, written, presentation style, technology, financial) with constituents using appropriate communication venues      Facilitate productive change in anticipation of, or response to, improved process, external circumstances, and strategic directives      Foster collaborative working environment           Project Management Accounting       Maintain financial records for each project in a manner that facilitates management reports      Ensure that accurate and timely financial statements are prepared in accordance with contract agreements with funders      Provide accurate and timely reporting on the financial activity of individual projects           Information Technology       Advise on appropriate technology that meets the University's information requirements and financial resources      Evaluate the need for new technology to meet the University's financial data processing, control, security and reporting requirements      Competence in utilizing data driven strategies at the institutional, division and unit levels to evaluate and assess financial, accounting and related programs and services, focusing on improvement           Administration/Operations       Partner with Administration and Finance cabinet members and other campus administrator and faculty colleagues regarding the University’s administrative and operational processes, with a goal of continuously developing and improving systems      Work closely with and collaborate with the campus Auxiliary Organizations on their day-to-day financial and accounting business processes.      Evaluate and improve the University’s information technology infrastructure, implementing new technologies to support key capabilities as required for future growth, and to support and drive key financial, accounting and reporting initiatives            Monitor all relevant legislation that impact the financial administration of the University and Auxiliary Organizations and implement accordingly      Ability to assure that assigned accounting reporting systems and procedures are in compliance with established administrative policies and procedures and acceptable accounting standards          Required Qualifications:        B.A./B.S. degree.            At least 7 years of progressive experience in accounting-related financial management      Extensive knowledge of Generally Accepted Accounting Principles (GAAP)      Demonstration of significant experience of final responsibility for the quality and content of all financial reporting, financial control, debt management, and audit coordination for an organization      Demonstrated in-depth knowledge of matters relating to accounting and finance, including government regulations and accepted internal financial control practices            Demonstrated knowledge and experience providing accounting and fiscal management leadership in a complex, decentralized organization      Familiarity of federal student financial aid annual reporting requirements, and quarterly grant reporting requirements      Demonstrated knowledge with nonprofit fund accounting and institutionally related foundations      Demonstrated diplomatic leadership and interpersonal, communication and relationship building skills necessary to working proactively across the University, both horizontally and vertically      Demonstrated written and oral communication skills necessary to prepare and communicate clear and concise correspondence and reports to audiences at all levels of the organization, including the ability to translate financial concepts to programmatic and fundraising colleagues who do not necessarily have finance backgrounds            Ability and competence in implementing and managing automated financial systems including those involving electronic commerce; experience selecting and overseeing software installations and managing relationships with software vendors; knowledge of accounting and reporting software      Proficient with current word processing and spreadsheet software programs, web browsers, query tools, integrated financial systems and/or other types of records management systems      Demonstrated skill in the development of a team environment and the professional development of managerial subordinates; demonstrated commitment to training programs that maximize individual and organization goals across the organization including best practice financial activities      Ability to work with great autonomy and exercise independent judgment in the discharge of duties      Demonstrated personal qualities of integrity and credibility            Value diversity of thought, backgrounds and perspectives      Anticipate, understand, and respond to the needs of internal and external clients to meet or exceed their expectations within the organizational parameters          Preferred Qualifications:        Current CPA (Certified Public Accountant)   Masters’ degree in Business Administration, Management, Accounting or related field            Direct experience working effectively within governmental, higher education, 7 to 10 years of corporate or non-profit experience.      A demonstrated, successful track record in grants management.      Dedication to the mission of California State University Maritime Academy          Hours of Work/Travel:  40 hours per week, with occasional travel    Physical, Mental and Environmental Conditions:    Involves mainly sitting; walking and standing is minimal; involves lifting light weight objects, limited to 15 pounds.    Background Check:  Satisfactory completion of a background check (including a criminal records check, credit check, and fingerprinting) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.    Mandated Reporter:  The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 revised July 21, 2017, as a condition of employment.    Designated Position:  This position is a “designated position” in the California State University’s Conflict of Interest Code. The successful candidate accepting this position is required to file Conflict of Interest forms subject to the regulations of the Fair Political Practices Commission.    Eligibility to Work:   Applicants must provide proof of U.S. citizenship or authorization to work in the United States within three days of the date of hire.    Title IX:  Please view the Notice of Non-Discrimination on the Basis of Gender or Sex and Contact Information for Title IX Coordinator at: https://www2.calstate.edu/titleix    EEO Statement:  Cal Maritime is an Equal Opportunity, Affirmative Action Employer. The university subscribes to all state and federal regulations and prohibits discrimination based on race, color, religion, national origin, sex, gender identity/gender expression, sexual orientation, marital status, pregnancy, age, disability, genetic information, medical condition, covered veteran status, or any other protected status.  Reasonable Accommodations will be provided to applicants with qualifying disabilities who self-disclose by contacting the Benefits Coordinator at (707) 654-1146.    Application Procedure:  Click "APPLY NOW" to complete the Cal Maritime Online Employment Application and attach the following documents: cover letter and resume.     Disclaimer:  The provisions of this job bulletin do not constitute an expressed or implied contract and any provisions contained may be modified or changed.   Advertised: Jan 31 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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             Working Title:  Director of Professional and Continuing Education (PaCE)    Classification Title:  Administrator I    Department Name:  Professional and Continuing Education (PaCE)    Time Base:  Full-time    Pay Plan:  12 month     Bargaining Unit:  M80 (Management/MPP)    Employment Type:  MPP - this position is part of the California State University Management Personnel Plan (MPP). No tenure or permanent status can be achieved within the MPP.    Salary Range:       Hiring salary is budgeted at $8,000 - $8,500 per month commensurate with education and experience   CSU Salary Range: $3,750 -$11,146 per month.      Benefits:  Premium benefit package includes outstanding health, dental, and vision plans; life and disability insurances; pension (CalPERS); tuition fee waiver; and 14 paid holidays per year. See our benefits website for additional information.    Application Deadline:  Open until filled. A review of applications will begin Thursday, February 29, 2024 and the review period may end at any time thereafter.    Position Summary:      The Director of Professional and Continuing Education (PaCE), with oversight from the Associate Provost, and Chief Academic Officer, oversees and manages the daily operations and strategic development of the PaCE department. The incumbent is responsible for the overall development, implementation, and administration of PaCE academic credit and non-credit programs. This includes ensuring appropriate personnel and faculty are trained and perform their functions within the organization, provide custom education classes for groups and individuals, and ensures the department maintains budgetary considerations as set by the Campus. The position ensures the program complies with all governing regulations and mandates from the California State University, Campus, and U.S. Coast Guard. The Director of PaCE is also responsible for developing relationships with industry leaders, building a network of instructors, and expanding opportunities that support the campus and PaCE strategic objectives. In addition, the incumbent oversees all external contracts held by the department and regulates all obligations. In addition, the position is responsible for managing multiple projects concurrently, while still being involved with networking and outreach events in an effort to build strong partnerships and collaborations with a variety of stakeholders both internal and external.    About the California State University Maritime Academy:     Established in 1929, California State University Maritime Academy, a campus of the California State University, is the only degree-granting maritime academy on the West Coast. Located on the scenic Vallejo waterfront, the campus serves a student population of approximately 1000 undergraduates and 50 graduate students.   Cal Maritime offers seven baccalaureate degrees in Business Administration, International Strategy and Security, Facilities Engineering Technology, Marine Engineering Technology, Mechanical Engineering, Marine Transportation, and Oceanography. The undergraduate curriculum includes licensing programs for future merchant marine, Coast Guard, and Naval reserve officers. Cal Maritime also offers a Master of Science in Transportation and Engineering Management degree, as well as a number of extended learning programs and courses.    Major Responsibilities :      Oversee and manage the daily operations of the department and the strategic development, and program portfolio of the PaCE department.    Manage all CHRS recruiting actions for new positions including creating new positions in CHRS recruiting, managing applicant flow through the application process, and conducting reference checks.   Ensure academic integrity and high-quality standards in PaCE offerings.   Research, identify, develop, and access academic and non-credit program initiatives from concept to execution in various modalities.   Lead department operations, aligning activities with short- and long-term goals and objectives.   Develop effective working relationships with faculty, industry leaders, and subject matter experts from the public and private sectors.   Engage broadly in the regional business community including networking and relationship development with senior executives in the maritime industry.   Initiate the creation of new programs and events, including course advertising, scheduling, and registration processes.   Compile and analyze course registration information, reviewing regular CASHNet reconciliation reports.   Innovate curricula, and programming to meet campus and industry demands.   Demonstrate academic entrepreneurship by identifying new opportunities and developing high-quality educational experiences.   Develop non-credit professional development curricula, including individual courses and comprehensive programs that consist of a series of courses.   Collaborate with Deans and Chairs on current and future offerings.   Develop programmatic budgets to ensure sound financial management and recommend course fees.   Implement and recommend cost-saving and revenue-generating measures in collaboration with the Office of the Provost   Facilitate and manage PaCE Advisory Board relationships and activities.   Seek grant funding and contract opportunities that support PaCE’s strategic objectives.   Create enrollment schedules for PaCE, including custom training courses.   Maintain, review, and submit course approvals and renewals to certifying agencies.   Approve Accounts Receivables/Payables and procurement requests.   Prepare and interpret financial reports and budgets as requested by the Associate Provost.   Monitor compliance with Occupational Safety and Health Administration (OSHA) regulations and agency policies and procedures.   Approve and follow up on requests/referrals such as completing authorization forms for contracted providers, including transportation, specialists, SNF’s, and other appointments.   Represent PaCE regionally, statewide, and nationally.   Coordinate with Human Resources on grievance and appeal resolution.   Lead Participant Advisory Council meetings.   Approve and follow up on requests/referrals which generate/expands new business and maintain existing clientele.       Required Qualifications:      Bachelor's degree with a major in accounting, business administration, or a closely related field or a combination of acceptable education and experience is required.   Working knowledge of office and program administration. Working knowledge of budget policies and procedures.   Ability to analyze data and make accurate projections using business mathematics and basic statistical techniques.   Ability to make independent decisions and exercise sound judgment.   Ability to use automated financial systems, MS Office programs and familiarity with online submission and reporting procedures.   Ability to organize large amounts of reference data and to manage historical information for rapid access as needed.   Ability to use Excel programs and spreadsheets, assist with producing financial reports.   Knowledge of basic methods and procedures for research and statistical analysis and the ability to apply them.   Ability to take initiative and independently plan, organize, coordinate, and perform work in various situations where numerous and diverse demands are involved.   Ability to learn, interpret, and apply a wide variety of policies and procedures. Demonstrated ability to effectively interpret, organize information and ideas in written or presentation form.      Preferred Qualifications:      Four years of progressively responsible administrative, bookkeeping, or related experience that will provide the required skills, knowledge and abilities.   Familiarity with customer service and quality improvement principles.   Knowledge of USCG licensing requirements and maritime industry standards.   Knowledge of CSU policies and procedures.      Special Conditions:  Must be able to work various hours and locations based on business needs.     Hours of Work/Travel:  Varies    Physical, Mental and Environmental Conditions:  Involves mainly sitting with up to 25% of the activities involving regular standing or walking; involves lifting of medium weight objects limited to 25 pounds.    Background Check:  Satisfactory completion of a background check (including a criminal records check, DMV records check, credit check and fingerprinting) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.    Mandated Reporter:  The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 revised July 21, 2017, as a condition of employment.    Designated Position:  This position is a “designated position” in the California State University’s Conflict of Interest Code. The successful candidate accepting this position is required to file Conflict of Interest forms subject to the regulations of the Fair Political Practices Commission.    Eligibility to Work:  Applicants must provide proof of U.S. citizenship or authorization to work in the United States within three days of the date of hire.    Title IX:  Please view the Notice of Non-Discrimination on the Basis of Gender or Sex and Contact Information for Title IX Coordinator at: https://www2.calstate.edu/titleix     EEO Statement:  Cal Maritime is an Equal Opportunity, Affirmative Action Employer. The university subscribes to all state and federal regulations and prohibits discrimination based on race, color, religion, national origin, sex, gender identity/gender expression, sexual orientation, marital status, pregnancy, age, disability, genetic information, medical condition, covered veteran status, or any other protected status. Reasonable Accommodations will be provided to applicants with qualifying disabilities who self-disclose by contacting the Benefits Coordinator at (707) 654-1146.    Application Procedure:  Click "APPLY NOW" to complete the Cal Maritime Online Employment Application and attach the following documents: cover letter and resume.     Disclaimer:  The provisions of this job bulletin do not constitute an expressed or implied contract and any provisions contained may be modified or changed.  Advertised: Feb 15 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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         Working Title:  Director of Professional and Continuing Education (PaCE)    Classification Title:  Administrator I    Department Name:  Professional and Continuing Education (PaCE)    Time Base:  Full-time    Pay Plan:  12 month     Bargaining Unit:  M80 (Management/MPP)    Employment Type:  MPP - this position is part of the California State University Management Personnel Plan (MPP). No tenure or permanent status can be achieved within the MPP.    Salary Range:       Hiring salary is budgeted at $8,000 - $8,500 per month commensurate with education and experience   CSU Salary Range: $3,750 -$11,146 per month.      Benefits:  Premium benefit package includes outstanding health, dental, and vision plans; life and disability insurances; pension (CalPERS); tuition fee waiver; and 14 paid holidays per year. See our benefits website for additional information.    Application Deadline:  Open until filled. A review of applications will begin Thursday, February 29, 2024 and the review period may end at any time thereafter.    Position Summary:      The Director of Professional and Continuing Education (PaCE), with oversight from the Associate Provost, and Chief Academic Officer, oversees and manages the daily operations and strategic development of the PaCE department. The incumbent is responsible for the overall development, implementation, and administration of PaCE academic credit and non-credit programs. This includes ensuring appropriate personnel and faculty are trained and perform their functions within the organization, provide custom education classes for groups and individuals, and ensures the department maintains budgetary considerations as set by the Campus. The position ensures the program complies with all governing regulations and mandates from the California State University, Campus, and U.S. Coast Guard. The Director of PaCE is also responsible for developing relationships with industry leaders, building a network of instructors, and expanding opportunities that support the campus and PaCE strategic objectives. In addition, the incumbent oversees all external contracts held by the department and regulates all obligations. In addition, the position is responsible for managing multiple projects concurrently, while still being involved with networking and outreach events in an effort to build strong partnerships and collaborations with a variety of stakeholders both internal and external.    About the California State University Maritime Academy:     Established in 1929, California State University Maritime Academy, a campus of the California State University, is the only degree-granting maritime academy on the West Coast. Located on the scenic Vallejo waterfront, the campus serves a student population of approximately 1000 undergraduates and 50 graduate students.   Cal Maritime offers seven baccalaureate degrees in Business Administration, International Strategy and Security, Facilities Engineering Technology, Marine Engineering Technology, Mechanical Engineering, Marine Transportation, and Oceanography. The undergraduate curriculum includes licensing programs for future merchant marine, Coast Guard, and Naval reserve officers. Cal Maritime also offers a Master of Science in Transportation and Engineering Management degree, as well as a number of extended learning programs and courses.    Major Responsibilities :      Oversee and manage the daily operations of the department and the strategic development, and program portfolio of the PaCE department.    Manage all CHRS recruiting actions for new positions including creating new positions in CHRS recruiting, managing applicant flow through the application process, and conducting reference checks.   Ensure academic integrity and high-quality standards in PaCE offerings.   Research, identify, develop, and access academic and non-credit program initiatives from concept to execution in various modalities.   Lead department operations, aligning activities with short- and long-term goals and objectives.   Develop effective working relationships with faculty, industry leaders, and subject matter experts from the public and private sectors.   Engage broadly in the regional business community including networking and relationship development with senior executives in the maritime industry.   Initiate the creation of new programs and events, including course advertising, scheduling, and registration processes.   Compile and analyze course registration information, reviewing regular CASHNet reconciliation reports.   Innovate curricula, and programming to meet campus and industry demands.   Demonstrate academic entrepreneurship by identifying new opportunities and developing high-quality educational experiences.   Develop non-credit professional development curricula, including individual courses and comprehensive programs that consist of a series of courses.   Collaborate with Deans and Chairs on current and future offerings.   Develop programmatic budgets to ensure sound financial management and recommend course fees.   Implement and recommend cost-saving and revenue-generating measures in collaboration with the Office of the Provost   Facilitate and manage PaCE Advisory Board relationships and activities.   Seek grant funding and contract opportunities that support PaCE’s strategic objectives.   Create enrollment schedules for PaCE, including custom training courses.   Maintain, review, and submit course approvals and renewals to certifying agencies.   Approve Accounts Receivables/Payables and procurement requests.   Prepare and interpret financial reports and budgets as requested by the Associate Provost.   Monitor compliance with Occupational Safety and Health Administration (OSHA) regulations and agency policies and procedures.   Approve and follow up on requests/referrals such as completing authorization forms for contracted providers, including transportation, specialists, SNF’s, and other appointments.   Represent PaCE regionally, statewide, and nationally.   Coordinate with Human Resources on grievance and appeal resolution.   Lead Participant Advisory Council meetings.   Approve and follow up on requests/referrals which generate/expands new business and maintain existing clientele.       Required Qualifications:      Bachelor's degree with a major in accounting, business administration, or a closely related field or a combination of acceptable education and experience is required.   Working knowledge of office and program administration. Working knowledge of budget policies and procedures.   Ability to analyze data and make accurate projections using business mathematics and basic statistical techniques.   Ability to make independent decisions and exercise sound judgment.   Ability to use automated financial systems, MS Office programs and familiarity with online submission and reporting procedures.   Ability to organize large amounts of reference data and to manage historical information for rapid access as needed.   Ability to use Excel programs and spreadsheets, assist with producing financial reports.   Knowledge of basic methods and procedures for research and statistical analysis and the ability to apply them.   Ability to take initiative and independently plan, organize, coordinate, and perform work in various situations where numerous and diverse demands are involved.   Ability to learn, interpret, and apply a wide variety of policies and procedures. Demonstrated ability to effectively interpret, organize information and ideas in written or presentation form.      Preferred Qualifications:      Four years of progressively responsible administrative, bookkeeping, or related experience that will provide the required skills, knowledge and abilities.   Familiarity with customer service and quality improvement principles.   Knowledge of USCG licensing requirements and maritime industry standards.   Knowledge of CSU policies and procedures.      Special Conditions:  Must be able to work various hours and locations based on business needs.     Hours of Work/Travel:  Varies    Physical, Mental and Environmental Conditions:  Involves mainly sitting with up to 25% of the activities involving regular standing or walking; involves lifting of medium weight objects limited to 25 pounds.    Background Check:  Satisfactory completion of a background check (including a criminal records check, DMV records check, credit check and fingerprinting) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.    Mandated Reporter:  The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 revised July 21, 2017, as a condition of employment.    Designated Position:  This position is a “designated position” in the California State University’s Conflict of Interest Code. The successful candidate accepting this position is required to file Conflict of Interest forms subject to the regulations of the Fair Political Practices Commission.    Eligibility to Work:  Applicants must provide proof of U.S. citizenship or authorization to work in the United States within three days of the date of hire.    Title IX:  Please view the Notice of Non-Discrimination on the Basis of Gender or Sex and Contact Information for Title IX Coordinator at: https://www2.calstate.edu/titleix     EEO Statement:  Cal Maritime is an Equal Opportunity, Affirmative Action Employer. The university subscribes to all state and federal regulations and prohibits discrimination based on race, color, religion, national origin, sex, gender identity/gender expression, sexual orientation, marital status, pregnancy, age, disability, genetic information, medical condition, covered veteran status, or any other protected status. Reasonable Accommodations will be provided to applicants with qualifying disabilities who self-disclose by contacting the Benefits Coordinator at (707) 654-1146.    Application Procedure:  Click "APPLY NOW" to complete the Cal Maritime Online Employment Application and attach the following documents: cover letter and resume.     Disclaimer:  The provisions of this job bulletin do not constitute an expressed or implied contract and any provisions contained may be modified or changed.  Advertised: Feb 15 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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            Job Title   Associate Director of Financial Aid, Compliance, and Training   Classification   Administrator II   AutoReqId   536012   Department   Financial Aid   Sub-Division   Student Transitions   Salary Range   Classification Range $4,812 - $15,449 per month   (Hiring range depending on qualifications, not anticipated to exceed $6,800 - $9,000 per month)   Appointment Type   At-Will   Time Base   Full Time   Work Schedule   Monday - Friday, 8:00 AM - 5:00 PM   About CSUF   Standing on 241 acres in the heart of Southern California, the University was founded in 1957 and has grown into a population of over 40,000 students. As Titans, we believe that diverse perspectives deepen our understanding. We are committed to giving students the support they need to graduate, while responding to California’s revolving workforce needs. At California State University, Fullerton we strive for continual improvement of students, staff, faculty, and administrators through orientations, training programs, and professional development opportunities. As part of the Titan Community, you have access to many campus facilities and services including but not limited to the Grand Central Art Center in Santa Ana, the Arboretum and Botanical Garden at Cal State Fullerton, cultural events and performances in the Clayes Performing Arts Center, Cal State Fullerton Athletics sports events, Titan Recreation Center, and the Employee Wellness Program.   Job Summary   It is an exciting time to join Cal State Fullerton as we are an in demand comprehensive university that is driven to shape the future of education and foster a vibrant community of diverse students, faculty, staff, and administrators who uphold values of inclusive excellence, free speech, and an environment free from discrimination. We are continuously seeking individuals from various career disciplines that share the University’s mission and core values. We warmly welcome you to consider joining the Titan Community where minds expand and opportunities flourish.    About the Position:     The Office of Financial Aid is available to remove the cost of barriers that may prevent individuals from pursuing their educational goals. We are seeking an exceptional individual to join our team as the Associate Director of Financial Aid, Compliance and Training (Administrator II). The ideal candidate in this role should have a positive attitude, an active, energetic mind, and a leadership style that is characterized by highly ethical practices and a commitment to diversity, openness, flexibility, integrity, and kindness.   This Management Personnel Plan (MPP) employee is an Administrator II and manages various teams: Compliance and Training, Student Personnel Technicians, and Records in the Office of Financial Aid. The Associate Director is collaborative and innovative in planning, organizing, and managing compliance issues, campus partnerships, serving as a liaison to various constituencies, responds to service escalations, and leads financial aid training and client service training for the Office of Financial Aid, the Titan One Stop, and the Scholarship Office in a manner, consistent with the University mission and strategic plan. The Associate Director duties include: (1) performs managerial activities inclusive of staff evaluations, staff training, team building, and staff onboarding (2) directs compliance activities and supports disbursement and systematic process testing, including but not limited check listing; (3) oversees the administration of financial aid programs, as well as disenrollment, Financial Aid database, annual federal audits, leads verification efforts, student satisfactory academic progress, R2T4, and all summer aid activities (4) directs operational calendar and activities (5) supports reporting, data requests, financial aid forms, presentations and campaigns, records related activity, and student communication inclusive of virtual and in-person services (i.e., front desk, service now, social media, and website updates) (6) ensures regular policy and procedure updates and the development of business process guides, (7) supervises the day-to-day operation of financial aid processing (8) Other duties as assigned.    Essential Qualifications   The Candidate must have a Bachelor's degree from an accredited four-year college or university and a minimum of four years of progressively responsible university experience, including at least three years of managing in a complex organization or office. Several of these years must be in financial aid. Excellent analytical, written, oral, and interpersonal communication skills are required. A background that includes organizational development, data management and use of associated computer systems, public relations and staff supervision is essential. Knowledge of need analysis, professional judgment, and federal and state financial aid programs is required. The Associate Director of Financial Aid, reports to the Director of Financial Aid and is one of six managers who lead the daily activities of the office. The successful candidate must be able to relate effectively and work well with students, parents, and all campus departments. They must have an outstanding aptitude to anticipate and analyze problems and make appropriate judgments daily. Strong basic mathematical and analytical skills, ability to document work clearly, work accurately and efficiently with attention to detail in a deadline driven setting.. Must be able to analyze highly complex situations and perform assignments without supervision. Proficiency with Windows NT, Outlook, Excel, electronic mail, Internet applications, and Word required.   A background check (including a criminal records check) must be completed satisfactorily and is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to complete the background check satisfactorily may affect the continued employment of a current CSU employee who was conditionally offered the position.   Preferred Qualifications   Knowledge of CMS or PeopleSoft, and Financial Aid operations and systems knowledge. Possession of a Master’s degree. Experience directly supervising people, including mentoring, evaluating, and developing individuals. Demonstrated skills in an educational environment utilizing a customer-oriented and service-centered attitude.   License/Certifications   Must have a valid California driver's license and reliable means of transportation to travel to off-campus outreach sites and professional development opportunities.   Special Working Conditions    Notice of Non-Discrimination on the Basis of Gender or Sex and Contact Information for Title IX Coordinator    Decisions can influence other university offices such as admissions, cashiering, and departmental offices and can affect enrollment management decisions. Employment is contingent upon a satisfactory fingerprint background check.   Additional Information   California State University, Fullerton celebrates all forms of diversity and is deeply committed to fostering an inclusive environment where students, staff, administrators, and faculty thrive. Individuals interested in advancing the University’s strategic diversity goals are strongly encouraged to apply. Reasonable accommodations will be provided for qualified applicants with disabilities who self-disclose.   As of January 1, 2022, the CSU Out-of-State Employment Policy prohibits the hiring of employees to perform CSU-related work outside the state of California.   The scope of responsibilities for this position includes the making or participating in the making of decisions that may have a material financial benefit on the incumbent. Therefore, you will be required to file an initial “Conflict of Interest Form 700: Statement of Economic Interests” within thirty (30) days from date of hire and on an annual basis; and complete the CSU sponsored ethics on-line training within thirty (30) days of appointment, and at least once during each consecutive period of two calendar years following the appointment.   The person holding this position is considered a limited mandated reporter under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirement set forth in CSU Executive Order 1083, revised July 21, 2017.   Multiple positions may be hired from this recruitment based on the strength of the applicant pool.    If you are applying for a staff position, please note that you are not eligible to work concurrently in a staff position and an Academic Student position such as a Graduate Assistant, Teaching Associate, Instructional Student Assistant, or Student Assistant position.    Regular attendance is considered an essential job function; the inability to meet attendance requirements may preclude the employee from retaining employment.   Employee/applicant who applies for a position may be required to successfully complete job-related performance test(s) as part of the selection process.   Online application/resume must be received by electronic submission on the final filing date by 9:00 PM (Pacific Standard Time)/midnight (Eastern Standard Time). Applicants who fail to complete all sections of the online application form will be disqualified from consideration.    California State University, Fullerton is not a sponsoring agency for staff or management positions (i.e., H1-B Visas).  Advertised: Mar 21 2024 Pacific Daylight Time  Applications close: Apr 18 2024 Pacific Daylight Time  Closing Date/Time:
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        Job Title   Associate Director of Financial Aid, Compliance, and Training   Classification   Administrator II   AutoReqId   536012   Department   Financial Aid   Sub-Division   Student Transitions   Salary Range   Classification Range $4,812 - $15,449 per month   (Hiring range depending on qualifications, not anticipated to exceed $6,800 - $9,000 per month)   Appointment Type   At-Will   Time Base   Full Time   Work Schedule   Monday - Friday, 8:00 AM - 5:00 PM   About CSUF   Standing on 241 acres in the heart of Southern California, the University was founded in 1957 and has grown into a population of over 40,000 students. As Titans, we believe that diverse perspectives deepen our understanding. We are committed to giving students the support they need to graduate, while responding to California’s revolving workforce needs. At California State University, Fullerton we strive for continual improvement of students, staff, faculty, and administrators through orientations, training programs, and professional development opportunities. As part of the Titan Community, you have access to many campus facilities and services including but not limited to the Grand Central Art Center in Santa Ana, the Arboretum and Botanical Garden at Cal State Fullerton, cultural events and performances in the Clayes Performing Arts Center, Cal State Fullerton Athletics sports events, Titan Recreation Center, and the Employee Wellness Program.   Job Summary   It is an exciting time to join Cal State Fullerton as we are an in demand comprehensive university that is driven to shape the future of education and foster a vibrant community of diverse students, faculty, staff, and administrators who uphold values of inclusive excellence, free speech, and an environment free from discrimination. We are continuously seeking individuals from various career disciplines that share the University’s mission and core values. We warmly welcome you to consider joining the Titan Community where minds expand and opportunities flourish.    About the Position:     The Office of Financial Aid is available to remove the cost of barriers that may prevent individuals from pursuing their educational goals. We are seeking an exceptional individual to join our team as the Associate Director of Financial Aid, Compliance and Training (Administrator II). The ideal candidate in this role should have a positive attitude, an active, energetic mind, and a leadership style that is characterized by highly ethical practices and a commitment to diversity, openness, flexibility, integrity, and kindness.   This Management Personnel Plan (MPP) employee is an Administrator II and manages various teams: Compliance and Training, Student Personnel Technicians, and Records in the Office of Financial Aid. The Associate Director is collaborative and innovative in planning, organizing, and managing compliance issues, campus partnerships, serving as a liaison to various constituencies, responds to service escalations, and leads financial aid training and client service training for the Office of Financial Aid, the Titan One Stop, and the Scholarship Office in a manner, consistent with the University mission and strategic plan. The Associate Director duties include: (1) performs managerial activities inclusive of staff evaluations, staff training, team building, and staff onboarding (2) directs compliance activities and supports disbursement and systematic process testing, including but not limited check listing; (3) oversees the administration of financial aid programs, as well as disenrollment, Financial Aid database, annual federal audits, leads verification efforts, student satisfactory academic progress, R2T4, and all summer aid activities (4) directs operational calendar and activities (5) supports reporting, data requests, financial aid forms, presentations and campaigns, records related activity, and student communication inclusive of virtual and in-person services (i.e., front desk, service now, social media, and website updates) (6) ensures regular policy and procedure updates and the development of business process guides, (7) supervises the day-to-day operation of financial aid processing (8) Other duties as assigned.    Essential Qualifications   The Candidate must have a Bachelor's degree from an accredited four-year college or university and a minimum of four years of progressively responsible university experience, including at least three years of managing in a complex organization or office. Several of these years must be in financial aid. Excellent analytical, written, oral, and interpersonal communication skills are required. A background that includes organizational development, data management and use of associated computer systems, public relations and staff supervision is essential. Knowledge of need analysis, professional judgment, and federal and state financial aid programs is required. The Associate Director of Financial Aid, reports to the Director of Financial Aid and is one of six managers who lead the daily activities of the office. The successful candidate must be able to relate effectively and work well with students, parents, and all campus departments. They must have an outstanding aptitude to anticipate and analyze problems and make appropriate judgments daily. Strong basic mathematical and analytical skills, ability to document work clearly, work accurately and efficiently with attention to detail in a deadline driven setting.. Must be able to analyze highly complex situations and perform assignments without supervision. Proficiency with Windows NT, Outlook, Excel, electronic mail, Internet applications, and Word required.   A background check (including a criminal records check) must be completed satisfactorily and is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to complete the background check satisfactorily may affect the continued employment of a current CSU employee who was conditionally offered the position.   Preferred Qualifications   Knowledge of CMS or PeopleSoft, and Financial Aid operations and systems knowledge. Possession of a Master’s degree. Experience directly supervising people, including mentoring, evaluating, and developing individuals. Demonstrated skills in an educational environment utilizing a customer-oriented and service-centered attitude.   License/Certifications   Must have a valid California driver's license and reliable means of transportation to travel to off-campus outreach sites and professional development opportunities.   Special Working Conditions    Notice of Non-Discrimination on the Basis of Gender or Sex and Contact Information for Title IX Coordinator    Decisions can influence other university offices such as admissions, cashiering, and departmental offices and can affect enrollment management decisions. Employment is contingent upon a satisfactory fingerprint background check.   Additional Information   California State University, Fullerton celebrates all forms of diversity and is deeply committed to fostering an inclusive environment where students, staff, administrators, and faculty thrive. Individuals interested in advancing the University’s strategic diversity goals are strongly encouraged to apply. Reasonable accommodations will be provided for qualified applicants with disabilities who self-disclose.   As of January 1, 2022, the CSU Out-of-State Employment Policy prohibits the hiring of employees to perform CSU-related work outside the state of California.   The scope of responsibilities for this position includes the making or participating in the making of decisions that may have a material financial benefit on the incumbent. Therefore, you will be required to file an initial “Conflict of Interest Form 700: Statement of Economic Interests” within thirty (30) days from date of hire and on an annual basis; and complete the CSU sponsored ethics on-line training within thirty (30) days of appointment, and at least once during each consecutive period of two calendar years following the appointment.   The person holding this position is considered a limited mandated reporter under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirement set forth in CSU Executive Order 1083, revised July 21, 2017.   Multiple positions may be hired from this recruitment based on the strength of the applicant pool.    If you are applying for a staff position, please note that you are not eligible to work concurrently in a staff position and an Academic Student position such as a Graduate Assistant, Teaching Associate, Instructional Student Assistant, or Student Assistant position.    Regular attendance is considered an essential job function; the inability to meet attendance requirements may preclude the employee from retaining employment.   Employee/applicant who applies for a position may be required to successfully complete job-related performance test(s) as part of the selection process.   Online application/resume must be received by electronic submission on the final filing date by 9:00 PM (Pacific Standard Time)/midnight (Eastern Standard Time). Applicants who fail to complete all sections of the online application form will be disqualified from consideration.    California State University, Fullerton is not a sponsoring agency for staff or management positions (i.e., H1-B Visas).  Advertised: Mar 21 2024 Pacific Daylight Time  Applications close: Apr 18 2024 Pacific Daylight Time  Closing Date/Time:
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                    San Bernardino, California, United States
                
                    

        
            The Job   Earn an Annual Salary Up to $140,233.60!   The  Department of Risk Management  is recruiting for a  Deputy Director of Risk Management  who is responsible for assisting the Director of Risk Management with the overall planning and management of the operations of San Bernardino County’s Risk Management Department to achieve the department’s mission of providing loss prevention, control programs and direction, insurance, environmental and claims management services to San Bernardino County departments, districts, and Trust members to reduce or eliminate losses. The deputy director provides significant input and guidance to the director influencing executive decisions that direct the operations of the department and has responsibility for directing the management of operational/technical functions. The deputy director performs advanced legal work in the area of risk and claim liability management and has oversight of comprehensive insurance programs, claims adjusting, and resolution activities.  The Deputy Director may oversee insurance procurement, budget preparation and fiscal administration as well as multiple programs such as Self Insured, Self Administered Liability and Workers' Compensation claims programs, and Emergency Medical Services (EMS) program.  For more detailed information, refer to the Deputy Director of Risk Management job description.   EXCELLENT BENEFITS      Applications will be accepted until a sufficient number of qualified applications have been received. This recruitment may close without further notice, interested candidates should apply as soon as possible.      CONDITIONS OF EMPLOYMENT        Background Check  :   Applicants must pass an extensive background check, which includes credit check, DOJ LiveScan fingerprinting, DMV check, and physical exam including drug testing, prior to appointment. Must be a U.S. Citizen or a permanent U.S. resident.    Travel   :  Statewide and nationwide travel is occasionally required. Travel throughout the County is required and employees are required to make provision for transportation. Must possess and maintain valid California Class C driver license and proof of automobile liability insurance for the individual providing the transportation (mileage reimbursement at current IRS rates is available).    Sponsorship : Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements   EDUCATION:  A bachelor's degree from an accredited college or university in Business/Public Administration, Finance, Risk Management, or related field.   -AND-    EXPERIENCE : Five (5) years of increasingly responsible professional experience in risk management, managing third party administration, or insurance experience. Experience must include two (2) years of administrative and supervisory responsibility.   Candidates with an equivalent combination of education and qualifying experience may be considered.   Desired Qualifications  The ideal candidate for this position will have experience in a self-insured environment and completion of an Associate in Risk Management (ARM) or Associate in Risk Management for Public Entities (ARM-P).   Selection Process  There will be a  competitive evaluation  of qualifications based on the information provided in your application and the Supplemental Questionnaire. The most highly qualified candidates, based on the evaluation results, may be referred for interview. It is to your advantage to be explicit in your responses on the application and supplemental questionnaire.     Application Procedure   : Applications received after this date will be processed as needed; recruitment may close at any time once a sufficient number of qualified applications are received. Resumes will not be accepted in lieu of the application and/or supplemental questionnaires.    To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline . Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note: if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application, we have not received your application.     All communications regarding the remainder of the selection process will be via email .  Please be sure the email provided on this application is always current; it is your responsibility to update your personal information. Update your Spam, Junk, Bulk and Firewall settings to allow e-mails from San Bernardino County through governmentjobs.com and from email addresses with the following domain "@hr.sbcounty.gov". Applicants are encouraged to check their e-mail frequently to learn of any additional information regarding this recruitment. Also, check your GovernmentJobs account for notifications. Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.   Veterans’ Preference:  Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.   Please click HERE for important Applicant Information and the County Employment Process    Exempt Unit-Group C   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits, please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .  Closing Date/Time: Continuous
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        The Job   Earn an Annual Salary Up to $140,233.60!   The  Department of Risk Management  is recruiting for a  Deputy Director of Risk Management  who is responsible for assisting the Director of Risk Management with the overall planning and management of the operations of San Bernardino County’s Risk Management Department to achieve the department’s mission of providing loss prevention, control programs and direction, insurance, environmental and claims management services to San Bernardino County departments, districts, and Trust members to reduce or eliminate losses. The deputy director provides significant input and guidance to the director influencing executive decisions that direct the operations of the department and has responsibility for directing the management of operational/technical functions. The deputy director performs advanced legal work in the area of risk and claim liability management and has oversight of comprehensive insurance programs, claims adjusting, and resolution activities.  The Deputy Director may oversee insurance procurement, budget preparation and fiscal administration as well as multiple programs such as Self Insured, Self Administered Liability and Workers' Compensation claims programs, and Emergency Medical Services (EMS) program.  For more detailed information, refer to the Deputy Director of Risk Management job description.   EXCELLENT BENEFITS      Applications will be accepted until a sufficient number of qualified applications have been received. This recruitment may close without further notice, interested candidates should apply as soon as possible.      CONDITIONS OF EMPLOYMENT        Background Check  :   Applicants must pass an extensive background check, which includes credit check, DOJ LiveScan fingerprinting, DMV check, and physical exam including drug testing, prior to appointment. Must be a U.S. Citizen or a permanent U.S. resident.    Travel   :  Statewide and nationwide travel is occasionally required. Travel throughout the County is required and employees are required to make provision for transportation. Must possess and maintain valid California Class C driver license and proof of automobile liability insurance for the individual providing the transportation (mileage reimbursement at current IRS rates is available).    Sponsorship : Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements   EDUCATION:  A bachelor's degree from an accredited college or university in Business/Public Administration, Finance, Risk Management, or related field.   -AND-    EXPERIENCE : Five (5) years of increasingly responsible professional experience in risk management, managing third party administration, or insurance experience. Experience must include two (2) years of administrative and supervisory responsibility.   Candidates with an equivalent combination of education and qualifying experience may be considered.   Desired Qualifications  The ideal candidate for this position will have experience in a self-insured environment and completion of an Associate in Risk Management (ARM) or Associate in Risk Management for Public Entities (ARM-P).   Selection Process  There will be a  competitive evaluation  of qualifications based on the information provided in your application and the Supplemental Questionnaire. The most highly qualified candidates, based on the evaluation results, may be referred for interview. It is to your advantage to be explicit in your responses on the application and supplemental questionnaire.     Application Procedure   : Applications received after this date will be processed as needed; recruitment may close at any time once a sufficient number of qualified applications are received. Resumes will not be accepted in lieu of the application and/or supplemental questionnaires.    To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline . Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note: if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application, we have not received your application.     All communications regarding the remainder of the selection process will be via email .  Please be sure the email provided on this application is always current; it is your responsibility to update your personal information. Update your Spam, Junk, Bulk and Firewall settings to allow e-mails from San Bernardino County through governmentjobs.com and from email addresses with the following domain "@hr.sbcounty.gov". Applicants are encouraged to check their e-mail frequently to learn of any additional information regarding this recruitment. Also, check your GovernmentJobs account for notifications. Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.   Veterans’ Preference:  Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.   Please click HERE for important Applicant Information and the County Employment Process    Exempt Unit-Group C   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits, please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .  Closing Date/Time: Continuous
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                                            SAN BERNARDINO COUNTY, CA
                                    
            
                            
                    San Bernardino, California, United States
                
                    

        
            The Job    Earn an Annual Salary Up to $161,886.40!   The  Department of Risk Management  is recruiting for a  Assistant   Director of Risk Management* who is responsible for assisting the Director of Risk Management with the overall planning and management of the operations of San Bernardino County’s Risk Management Department to achieve the department’s mission of providing loss prevention, control programs and direction, insurance, environmental and claims management services to San Bernardino County departments, districts, and Trust members to reduce or eliminate losses. The Assistant Director provides significant input and guidance to the director influencing executive decisions that direct the operations of the department and has responsibility for directing the management of operational/technical functions. The Assistant Director performs advanced legal work in the area of risk and claim liability management and has oversight of comprehensive insurance programs, claims adjusting, and resolution activities.  The Assistant Director may oversee insurance procurement, budget preparation and fiscal administration as well as multiple programs such as Self Insured, Self Administered Liability and Workers' Compensation claims programs, and Emergency Medical Services (EMS) program.    *Official Job Title   : Deputy Director, Human Resources Administrative Services   For more detailed information, refer to the Deputy Director, Human Resources Administrative Services job description.   EXCELLENT BENEFITS      Applications will be accepted until a sufficient number of qualified applications have been received. This recruitment may close without further notice, interested candidates should apply as soon as possible.      CONDITIONS OF EMPLOYMENT       Background Check  :   Applicants must pass an extensive background check, which includes credit check, DOJ LiveScan fingerprinting, DMV check, and physical exam including drug testing, prior to appointment. Must be a U.S. Citizen or a permanent U.S. resident.     Travel   :  Statewide and nationwide travel is occasionally required. Travel throughout the County is required and employees are required to make provision for transportation. Must possess and maintain valid California Class C driver license and proof of automobile liability insurance for the individual providing the transportation (mileage reimbursement at current IRS rates is available).    Sponsorship : Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements   EDUCATION:  A bachelor's degree from an accredited college or university in Business/Public Administration, Finance, Risk Management, or related field.   -AND-    EXPERIENCE : Five (5) years of increasingly responsible professional experience administering risk management programs for a large organization; conducting risk assessment and evaluation; and/or claims administration/loss prevention. Experience must include two (2) years of administrative and supervisory responsibility.   Candidates with an equivalent combination of education and qualifying experience may be considered.   Desired Qualifications  The ideal candidate will have experience administering risk management programs for a large organization, which included conducting risk assessment and evaluation, claims administration, have public sector experience, experience in a self-insured environment, and completion of an Associate in Risk Management (ARM) or Associate in Risk Management for Public Entities (ARM-P) course are highly desirable.  Selection Process  There will be a  competitive evaluation  of qualifications based on the information provided in your application and the Supplemental Questionnaire. The most highly qualified candidates, based on the evaluation results, may be referred for interview. It is to your advantage to be explicit in your responses on the application and supplemental questionnaire.     Application Procedure   :  To be considered for this excellent opportunity, please complete and submit the online employment application and supplemental questionnaire. Applications will be accepted continuously and reviewed periodically. Interested applicants are encouraged to apply as soon as possible as this recruitment   may close at any time .    Resumes will not be accepted in lieu of the application and/or supplemental questionnaires.    Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note: if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application, we have not received your application.     All communications regarding the remainder of the selection process will be via email .  Please be sure the email provided on this application is always current; it is your responsibility to update your personal information. Update your Spam, Junk, Bulk and Firewall settings to allow e-mails from San Bernardino County through governmentjobs.com and from email addresses with the following domain "@hr.sbcounty.gov". Applicants are encouraged to check their e-mail frequently to learn of any additional information regarding this recruitment. Also, check your Government Jobs account for notifications. Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.   Veterans’ Preference:  Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.   Please click HERE for important Applicant Information and the County Employment Process   .    Exempt Unit-Group C   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits, please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .  Closing Date/Time: Continuous
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        The Job    Earn an Annual Salary Up to $161,886.40!   The  Department of Risk Management  is recruiting for a  Assistant   Director of Risk Management* who is responsible for assisting the Director of Risk Management with the overall planning and management of the operations of San Bernardino County’s Risk Management Department to achieve the department’s mission of providing loss prevention, control programs and direction, insurance, environmental and claims management services to San Bernardino County departments, districts, and Trust members to reduce or eliminate losses. The Assistant Director provides significant input and guidance to the director influencing executive decisions that direct the operations of the department and has responsibility for directing the management of operational/technical functions. The Assistant Director performs advanced legal work in the area of risk and claim liability management and has oversight of comprehensive insurance programs, claims adjusting, and resolution activities.  The Assistant Director may oversee insurance procurement, budget preparation and fiscal administration as well as multiple programs such as Self Insured, Self Administered Liability and Workers' Compensation claims programs, and Emergency Medical Services (EMS) program.    *Official Job Title   : Deputy Director, Human Resources Administrative Services   For more detailed information, refer to the Deputy Director, Human Resources Administrative Services job description.   EXCELLENT BENEFITS      Applications will be accepted until a sufficient number of qualified applications have been received. This recruitment may close without further notice, interested candidates should apply as soon as possible.      CONDITIONS OF EMPLOYMENT       Background Check  :   Applicants must pass an extensive background check, which includes credit check, DOJ LiveScan fingerprinting, DMV check, and physical exam including drug testing, prior to appointment. Must be a U.S. Citizen or a permanent U.S. resident.     Travel   :  Statewide and nationwide travel is occasionally required. Travel throughout the County is required and employees are required to make provision for transportation. Must possess and maintain valid California Class C driver license and proof of automobile liability insurance for the individual providing the transportation (mileage reimbursement at current IRS rates is available).    Sponsorship : Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements   EDUCATION:  A bachelor's degree from an accredited college or university in Business/Public Administration, Finance, Risk Management, or related field.   -AND-    EXPERIENCE : Five (5) years of increasingly responsible professional experience administering risk management programs for a large organization; conducting risk assessment and evaluation; and/or claims administration/loss prevention. Experience must include two (2) years of administrative and supervisory responsibility.   Candidates with an equivalent combination of education and qualifying experience may be considered.   Desired Qualifications  The ideal candidate will have experience administering risk management programs for a large organization, which included conducting risk assessment and evaluation, claims administration, have public sector experience, experience in a self-insured environment, and completion of an Associate in Risk Management (ARM) or Associate in Risk Management for Public Entities (ARM-P) course are highly desirable.  Selection Process  There will be a  competitive evaluation  of qualifications based on the information provided in your application and the Supplemental Questionnaire. The most highly qualified candidates, based on the evaluation results, may be referred for interview. It is to your advantage to be explicit in your responses on the application and supplemental questionnaire.     Application Procedure   :  To be considered for this excellent opportunity, please complete and submit the online employment application and supplemental questionnaire. Applications will be accepted continuously and reviewed periodically. Interested applicants are encouraged to apply as soon as possible as this recruitment   may close at any time .    Resumes will not be accepted in lieu of the application and/or supplemental questionnaires.    Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note: if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application, we have not received your application.     All communications regarding the remainder of the selection process will be via email .  Please be sure the email provided on this application is always current; it is your responsibility to update your personal information. Update your Spam, Junk, Bulk and Firewall settings to allow e-mails from San Bernardino County through governmentjobs.com and from email addresses with the following domain "@hr.sbcounty.gov". Applicants are encouraged to check their e-mail frequently to learn of any additional information regarding this recruitment. Also, check your Government Jobs account for notifications. Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.   Veterans’ Preference:  Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.   Please click HERE for important Applicant Information and the County Employment Process   .    Exempt Unit-Group C   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits, please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .  Closing Date/Time: Continuous
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            Position Description     The City of Fresno seeks an Assistant Director of Planning & Development (Assistant Director) who will help direct the City's current and long-range planning, building and safety, and historic preservation services and is excited to hone their skills in permitting, land use planning, public planning, and related policies and procedures, including NEPA, CEQA, and environmental laws, codes, and practices.   Along with having the technical knowledge for the role, the Assistant Director will be highly attuned to the political nature of city planning while working with community members and city staff. They will be an effective communicator, relationship builder, and change agent. Being flexible, results oriented, and knowledgeable about the functions and processes of municipal organizations is highly important. This position will report to the Director of Planning and Development and oversee direct reports and an approximate budget of $30 million. The Assistant Director will also oversee the daily operations of the Planning & Development Department and serve as the City's expert in planning. This position will evaluate service cost and implementing fee changes. If you are looking to become part of a diverse community and want to serve as a technical advisor and innovative leader, apply now!  THE POSITION The Assistant Director of Planning and Development (Assistant Director) supports the Director of Planning & Development in the planning, direction, and organization of the Department. They will oversee seven direct reports and approximately 130 indirect reports. The Assistant Director will work closely with the Director to plan, develop, and implement an annual budget of approximately $30 million.   The Assistant Director is tasked with supporting robust development growth and establishing more streamlined procedures for the Department. Balancing demands for housing with regulatory barriers is essential to this role, as is effectively coordinating with the public and public agencies. They will oversee a large volume of work, including 6,000 planning entitlements, 18,000 building permits, and 70,000 inspections annually. They will spearhead planning related to strategic plans, policies, and operational goals. The Assistant Director will serve as a technical advisor to the City Manager and City Council, and they will meet with various boards, commissions, and committees.  This is an unclassified position in which the incumbent serves at the will of the Department Director.  Opportunities, challenges, and projects: - Implementing changes to the land management technology software - Creating opportunities for staff growth and training - Evaluating service costs and implementing fee changes - Revising CEQA protocols - Identifying tools to improve communication  THE DEPARTMENT The Planning & Development Department is led by the Director of Planning & Development, who oversees approximately 200 staff and an adopted budget appropriation of over $200,000,000. The Department is charged with land use management and public infrastructure and is divided into several divisions and specialized activities:  Administration: Oversees business management functions of the Department, including general administration and financial management.   Current Planning: Processes entitlements, such as annexations, plan amendments, rezones, development permits, conditional use permits, and environmental assessments.   Building and Safety Services: Supports permit processing, plan review, and inspection services for public and private projects.  Historic Preservation: Historic Preservation supports investment in the City of Fresno through evaluation of properties for historic designation, support for owners in the maintenance and rehabilitation of buildings and structures.  Long Range Planning: Leads advanced planning functions, including preparing and updating the General plan, various community and specific plans, and maintaining the land use layer in the City's GIS.  Community Development: Serves as the central coordination point for the HUD federal formula programs, state and federal housing emergency funding, and state formula grants.   Housing Production and Finance: The Unit's primary goal is to increase the production and variety of affordable housing units within the city, including transitional and affordable rental housing, and affordable home ownership.  Homeless Services: The primary objective of the Homeless Services Unit is to bring a functional end to chronic street homelessness, making it rare, brief, and non-recurring.  Homeless Assistance Response Team (HART): HART oversees the compassionate response of the City toward the unsheltered community, which includes facilitating outreach, service provision, and housing navigation.   Parking Services: Provides management of the City's on-street and off-street parking resources.  Types of Planning & Building Applications: - Residential Single- Family Homes - Large Scale Residential Developments - Industrial - Solar - Tenant Improvements - Multifamily Homes - Ministerial Permitting     Pay,Benefits, & Work Schedule     COMPENSATION AND BENEFITS An annual salary of $115,056 - $192,888 DOE/DOQ and an attractive benefits package that includes:  Retirement: Fresno City Retirement System; reciprocity with other public California systems. The City's pension funds are among the best-funded public systems in California and the nation. The City does not participate in Social Security.   Health Insurance: PPO plan; The City contributes toward the current monthly premium for medical, prescription, dental, and vision for employee and dependents.  Flexible Spending Account Program: The City maintains IRS Section 125 Plan that includes spending accounts for health care and dependent care.   Auto Allowance: $300 per month upon the approval of the city manager.   Deferred Compensation: 457 plan available which allows tax contribution up to IRS determined limits.   Management Leave: 80 hours (pro-rated) per fiscal year with an annual cash out provision.   Supplemental Management Leave: Up to 32 hours at the discretion of the City Manager. This leave may be placed in a retiree Health Reimbursement Arrangement account.  Annual Leave: Accrue 15.5 hours of annual leave per month with a limited cash out provision.   Holidays: Ten (10) City-observed holidays annually, plus birthday and two (2) personal days per year.   Life Insurance: Equal to annual salary; premium paid by City.   Long-Term Disability: City pays premium for 66.66% of monthly salary up to $7,500 per month after 30 days.   Deferred Retirement Option Program (DROP): DROP is an optional, voluntary program that allows you to have your retirement benefits deposited in a special savings account within your Retirement System all while you continue to work for the City of Fresno. To participate you must be at least age 50 with 5 years of service. Benefits include: ownership of DROP account monies; compound interest earnings; and alternative distribution options.   Additional information regarding the City of Fresno is available at www.fresno.gov.     Qualifications     The ideal candidate will be a service and solution-oriented person who is highly skilled in both planning and development functions. An innovative leader who understands how multi-disciplinary collaborative efforts enhance the ability to provide best in class service will do well in this position. The ideal candidate will have a record of straightforward and open communication and a willingness to make effective decisions within the parameters of the position, as well as the ability to effectively manage conflicting perspectives and priorities.   The ideal candidate will also have a strong background in project management, program administration, and overseeing fiscal programs consisting of multiple fund sources with complex regulatory requirements. A candidate with a strong record of collaborative work with internal and external stakeholders would be highly valued, as the Assistant Director must be able to develop positive relationships with staff, other City departments, the public, and outside agencies.  The ideal candidate will: - Effectively present and communicate with the public, elected and appointed officials, and City executive leadership. - Be an adept problem solver who thinks outside the box. - Be responsive and available to all. - Foster a department culture that is responsive, dedicated, and is focused on providing fair and balanced services to the community. - Be a strategic business- minded leader who can successfully manage a planning team, department budget, and an efficient permitting process. - Be a big picture thinker who can connect the dots on complex functions to create more efficient processes. - Understand the political nuances of community planning and navigate the political challenges effectively. - Have good leadership and interpersonal skills to work successfully with all levels in the organization. - Demonstrate a proactive, customer-focused attitude. - Maintain consistency with adopted policies and cultivate trust relationships. - Anticipate challenges and identify strategic solutions to keep customers well informed.  Minimum Qualifications: - Possession of a valid California Driver's License is required at time of appointment; AND - Bachelor's degree from an accredited college or university with major course work in Business Administration, Public Administration, Regional Planning, or a related field; AND - 5 years of progressively responsible and directly related management experience; OR - 9 years of directly related experience, including 5 years at a management level.  DESIRED: Master's degree in Business Administration, Public Administration, or a related field.     How To Apply     How to Apply For first consideration apply by October 5, 2023 by submitting a letter of interest, resume, and five references to: Sandra Chavez Martin, HR Manager - email: Sandra.chavezmartin@fresno.gov  Recruitment is Open Until Filled and may close at any time.  Or apply on-line at: www.fresno.gov/jobs  We will select a group of candidates to participate in the interview process depending on their qualifications. For additional information regarding the City of Fresno, please visit fresno.gov.     The Community     The City of Fresno is the largest city in the San Joaquin Valley and the fifth largest city in California, with a population of more than 545,000 residents. Fresno is the financial core of the San Joaquin Valley, and its economy relies on its large-scale agricultural production. Revitalization of Downtown Fresno's core and the construction of High-Speed Rail are two of many exciting projects that continue to successfully support Fresno's growing economy.    Located in the geographical center of California, Fresno offers many sights, fertile agricultural fields, an abundance of lakes, and the snowy Sierra Nevada Mountain range. Fresno also features a diverse selection of dining, shopping, farmers markets, vibrant arts and culture, wineries, as well as a variety of attractions. With 300 days of sunshine a year, the climate in Fresno is the source of its agricultural productivity and allows year-round recreational activities including sailing, snow and water skiing, fishing, backpacking, and golfing.   Fresno is a full-service charter city operating under a strong mayor form of government with seven Council Members. The City employs 4,808 staff and operates on a budget of $1.9 billion to support a wide variety of services, such as economic development, planning and development, finance, fire, police, airport, convention and entertainment, information services, parks and recreation, community services, personnel services, public utilities, public works, and transportation.     Equal Opportunity Employer     The City of Fresno is an Equal Opportunity Employer. For more information please refer to our Career Opportunities web page on the City of Fresno web site.  Closing Date/Time: 04/19/2024
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        Position Description     The City of Fresno seeks an Assistant Director of Planning & Development (Assistant Director) who will help direct the City's current and long-range planning, building and safety, and historic preservation services and is excited to hone their skills in permitting, land use planning, public planning, and related policies and procedures, including NEPA, CEQA, and environmental laws, codes, and practices.   Along with having the technical knowledge for the role, the Assistant Director will be highly attuned to the political nature of city planning while working with community members and city staff. They will be an effective communicator, relationship builder, and change agent. Being flexible, results oriented, and knowledgeable about the functions and processes of municipal organizations is highly important. This position will report to the Director of Planning and Development and oversee direct reports and an approximate budget of $30 million. The Assistant Director will also oversee the daily operations of the Planning & Development Department and serve as the City's expert in planning. This position will evaluate service cost and implementing fee changes. If you are looking to become part of a diverse community and want to serve as a technical advisor and innovative leader, apply now!  THE POSITION The Assistant Director of Planning and Development (Assistant Director) supports the Director of Planning & Development in the planning, direction, and organization of the Department. They will oversee seven direct reports and approximately 130 indirect reports. The Assistant Director will work closely with the Director to plan, develop, and implement an annual budget of approximately $30 million.   The Assistant Director is tasked with supporting robust development growth and establishing more streamlined procedures for the Department. Balancing demands for housing with regulatory barriers is essential to this role, as is effectively coordinating with the public and public agencies. They will oversee a large volume of work, including 6,000 planning entitlements, 18,000 building permits, and 70,000 inspections annually. They will spearhead planning related to strategic plans, policies, and operational goals. The Assistant Director will serve as a technical advisor to the City Manager and City Council, and they will meet with various boards, commissions, and committees.  This is an unclassified position in which the incumbent serves at the will of the Department Director.  Opportunities, challenges, and projects: - Implementing changes to the land management technology software - Creating opportunities for staff growth and training - Evaluating service costs and implementing fee changes - Revising CEQA protocols - Identifying tools to improve communication  THE DEPARTMENT The Planning & Development Department is led by the Director of Planning & Development, who oversees approximately 200 staff and an adopted budget appropriation of over $200,000,000. The Department is charged with land use management and public infrastructure and is divided into several divisions and specialized activities:  Administration: Oversees business management functions of the Department, including general administration and financial management.   Current Planning: Processes entitlements, such as annexations, plan amendments, rezones, development permits, conditional use permits, and environmental assessments.   Building and Safety Services: Supports permit processing, plan review, and inspection services for public and private projects.  Historic Preservation: Historic Preservation supports investment in the City of Fresno through evaluation of properties for historic designation, support for owners in the maintenance and rehabilitation of buildings and structures.  Long Range Planning: Leads advanced planning functions, including preparing and updating the General plan, various community and specific plans, and maintaining the land use layer in the City's GIS.  Community Development: Serves as the central coordination point for the HUD federal formula programs, state and federal housing emergency funding, and state formula grants.   Housing Production and Finance: The Unit's primary goal is to increase the production and variety of affordable housing units within the city, including transitional and affordable rental housing, and affordable home ownership.  Homeless Services: The primary objective of the Homeless Services Unit is to bring a functional end to chronic street homelessness, making it rare, brief, and non-recurring.  Homeless Assistance Response Team (HART): HART oversees the compassionate response of the City toward the unsheltered community, which includes facilitating outreach, service provision, and housing navigation.   Parking Services: Provides management of the City's on-street and off-street parking resources.  Types of Planning & Building Applications: - Residential Single- Family Homes - Large Scale Residential Developments - Industrial - Solar - Tenant Improvements - Multifamily Homes - Ministerial Permitting     Pay,Benefits, & Work Schedule     COMPENSATION AND BENEFITS An annual salary of $115,056 - $192,888 DOE/DOQ and an attractive benefits package that includes:  Retirement: Fresno City Retirement System; reciprocity with other public California systems. The City's pension funds are among the best-funded public systems in California and the nation. The City does not participate in Social Security.   Health Insurance: PPO plan; The City contributes toward the current monthly premium for medical, prescription, dental, and vision for employee and dependents.  Flexible Spending Account Program: The City maintains IRS Section 125 Plan that includes spending accounts for health care and dependent care.   Auto Allowance: $300 per month upon the approval of the city manager.   Deferred Compensation: 457 plan available which allows tax contribution up to IRS determined limits.   Management Leave: 80 hours (pro-rated) per fiscal year with an annual cash out provision.   Supplemental Management Leave: Up to 32 hours at the discretion of the City Manager. This leave may be placed in a retiree Health Reimbursement Arrangement account.  Annual Leave: Accrue 15.5 hours of annual leave per month with a limited cash out provision.   Holidays: Ten (10) City-observed holidays annually, plus birthday and two (2) personal days per year.   Life Insurance: Equal to annual salary; premium paid by City.   Long-Term Disability: City pays premium for 66.66% of monthly salary up to $7,500 per month after 30 days.   Deferred Retirement Option Program (DROP): DROP is an optional, voluntary program that allows you to have your retirement benefits deposited in a special savings account within your Retirement System all while you continue to work for the City of Fresno. To participate you must be at least age 50 with 5 years of service. Benefits include: ownership of DROP account monies; compound interest earnings; and alternative distribution options.   Additional information regarding the City of Fresno is available at www.fresno.gov.     Qualifications     The ideal candidate will be a service and solution-oriented person who is highly skilled in both planning and development functions. An innovative leader who understands how multi-disciplinary collaborative efforts enhance the ability to provide best in class service will do well in this position. The ideal candidate will have a record of straightforward and open communication and a willingness to make effective decisions within the parameters of the position, as well as the ability to effectively manage conflicting perspectives and priorities.   The ideal candidate will also have a strong background in project management, program administration, and overseeing fiscal programs consisting of multiple fund sources with complex regulatory requirements. A candidate with a strong record of collaborative work with internal and external stakeholders would be highly valued, as the Assistant Director must be able to develop positive relationships with staff, other City departments, the public, and outside agencies.  The ideal candidate will: - Effectively present and communicate with the public, elected and appointed officials, and City executive leadership. - Be an adept problem solver who thinks outside the box. - Be responsive and available to all. - Foster a department culture that is responsive, dedicated, and is focused on providing fair and balanced services to the community. - Be a strategic business- minded leader who can successfully manage a planning team, department budget, and an efficient permitting process. - Be a big picture thinker who can connect the dots on complex functions to create more efficient processes. - Understand the political nuances of community planning and navigate the political challenges effectively. - Have good leadership and interpersonal skills to work successfully with all levels in the organization. - Demonstrate a proactive, customer-focused attitude. - Maintain consistency with adopted policies and cultivate trust relationships. - Anticipate challenges and identify strategic solutions to keep customers well informed.  Minimum Qualifications: - Possession of a valid California Driver's License is required at time of appointment; AND - Bachelor's degree from an accredited college or university with major course work in Business Administration, Public Administration, Regional Planning, or a related field; AND - 5 years of progressively responsible and directly related management experience; OR - 9 years of directly related experience, including 5 years at a management level.  DESIRED: Master's degree in Business Administration, Public Administration, or a related field.     How To Apply     How to Apply For first consideration apply by October 5, 2023 by submitting a letter of interest, resume, and five references to: Sandra Chavez Martin, HR Manager - email: Sandra.chavezmartin@fresno.gov  Recruitment is Open Until Filled and may close at any time.  Or apply on-line at: www.fresno.gov/jobs  We will select a group of candidates to participate in the interview process depending on their qualifications. For additional information regarding the City of Fresno, please visit fresno.gov.     The Community     The City of Fresno is the largest city in the San Joaquin Valley and the fifth largest city in California, with a population of more than 545,000 residents. Fresno is the financial core of the San Joaquin Valley, and its economy relies on its large-scale agricultural production. Revitalization of Downtown Fresno's core and the construction of High-Speed Rail are two of many exciting projects that continue to successfully support Fresno's growing economy.    Located in the geographical center of California, Fresno offers many sights, fertile agricultural fields, an abundance of lakes, and the snowy Sierra Nevada Mountain range. Fresno also features a diverse selection of dining, shopping, farmers markets, vibrant arts and culture, wineries, as well as a variety of attractions. With 300 days of sunshine a year, the climate in Fresno is the source of its agricultural productivity and allows year-round recreational activities including sailing, snow and water skiing, fishing, backpacking, and golfing.   Fresno is a full-service charter city operating under a strong mayor form of government with seven Council Members. The City employs 4,808 staff and operates on a budget of $1.9 billion to support a wide variety of services, such as economic development, planning and development, finance, fire, police, airport, convention and entertainment, information services, parks and recreation, community services, personnel services, public utilities, public works, and transportation.     Equal Opportunity Employer     The City of Fresno is an Equal Opportunity Employer. For more information please refer to our Career Opportunities web page on the City of Fresno web site.  Closing Date/Time: 04/19/2024
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              Chief of Police & Director of Public Safety    (Administrator III)     Compensation and Benefits    Anticipated Hiring Salary is $150,000 - $180,000 and is competitive and negotiable depending on the strength of qualifications. This is a CSU Management Personnel Plan (MPP) position.   The CSU system provides a comprehensive benefit package that includes medical, dental and vision plans, membership in the California Public Employees Retirement System (CalPERS), sick and vacation time, and 15 paid holidays a year. Eligible employees are also able to participate in the fee waiver education program. A summary of benefit information can be found here .   Job Summary    The Chief of Police and Director of Public Safety is responsible for planning, organizing, and directing the operations of Fresno State’s Public Safety Department (Police and Traffic and Parking Operations), which includes a comprehensive law enforcement program focused on a climate of safety and security for the campus community, emergency preparedness, crime prevention, investigations, and traffic control. The Chief is administratively responsible for law enforcement, crime prevention, related investigations, facility security, emergency preparedness, fire safety, parking and traffic control, alternative transportation programs, and confidential law enforcement information management and serves as a liaison with external public safety agencies and public assistance services. This position supervises 57 full-time employees and 40 student assistants in the following classifications: MPP (sworn and non-sworn positions), sergeant, corporal, police officer, information technology consultant, dispatcher, parking officers, community service specialists and other administrative support personnel.   Key Qualifications      Demonstrated ability to establish strong esprit de corps among police officers.   Demonstrated understanding and ability to enact emergency preparedness and disaster control procedures.   Demonstrated ability to manage police operations.   Demonstrated ability to provide strong leadership.   Demonstrated skills in budget management, and supervision of staff and staff development.   Knowledge of policies, laws and related case law that impact the law enforcement profession; regulations and standards that govern the operation of a law enforcement agency.   Knowledge of Federal and California State laws regarding campus law enforcement (such as FERPA, Clery, Title IX, Violence Against Women’s Act (VAWA), AB540 students, and access to university records such as Patriots Act).   Knowledge of the California Peace Officers Bill of Rights.   Thorough knowledge of public safety concepts and law enforcement and security methods.   Strong interpersonal skills and the ability to motivate others.   Excellent communication skills, including the ability to clearly articulate ideas, both orally and in writing.   Proven ability to manage multiple complex projects and assignments in a consultative, efficient and effective manner.   Excellent customer service and public relations skills.   Ability to:    Maintain dignity and self-control in stressful situations.   Listen accurately.   Demonstrate an open, participatory, flexible, team-oriented management style.   Be objective about personal strengths and limitations.   Establish and maintain cooperative working relationships within a diverse multicultural environment.   Establish rapport with people from diverse backgrounds.   Define problems, collect data, establish facts, and draw valid conclusions.   Interpret technical procedures or regulations; write reports, business correspondence and procedure manuals.   Effectively present information and respond to questions from groups of managers, customers and the general public.   Communicate effectively with other law enforcement agencies and work collaboratively on joint projects.       Familiarity with collective bargaining and administering corrective action as appropriate in a collective bargaining environment.      To view the full list of qualifications and job responsibilities, please click the  Position Description  button above.   Education and Experience      Bachelor’s degree from an accredited four-year college or university with a major in police science, criminology, public administration, or related field.   Five (5) years of progressively responsible law enforcement management experience as a lieutenant or higher.   Candidates must:    Satisfy all California Commission on Peace Officer Standards and Training (POST) and California State University physical and training standards.   Possess current POST management certification.       Preferred Skills and Experience:    Sworn law enforcement experience in a Public Higher Education setting.   Master’s Degree in Criminology or related field.   Graduation from POST Command College or FBI National Academy.   Knowledge of processes required to maintain IACLEA accreditation and correlating standards of practice.   Possess a strong training history emphasizing leadership and growth.           Department Summary    Welcome to the Fresno State Police Department. The men and women of this department are committed to providing a safe and secure environment that fosters collaborative partnerships and trusting relationships. We place a strong emphasis on Spirit, Service and Solutions. What that means to us is:  Spirit  The Fresno State Police Department takes pride in being a part of the Bulldog family. Our actions exemplify our school spirit. We will strive to make decisions that embody the spirit of the law, diversity, and excellence.  Service  We are committed to Service; professional service that fosters trust and confidence. Everyone at the Fresno State Police Department works to provide the highest level of service to our campus community in order to create a safe and healthy learning environment.  Solutions  As a part of the university community it is important for all to take part in community oriented policing and problem solving. We are committed to establishing strong community partnerships to identify solutions to campus challenges.   We at the Fresno State Police Department are proud of our profession, our department, our university and are committed to being engaged with our community.   Deadline & Application Instructions     This position will remain open until filled with an initial review date of  November 6, 2023  .      Applications received after that date will be forwarded at the request of the Hiring Manager and/or search committee.     Please click “Apply Now” to complete the employment application for California State University, Fresno. Interested applicants must complete the application and attach the following: 1) their most recent resumé/vitae, 2) a cover letter that addresses their specific qualifications and interest, and 3) contact information for three professional references.   Fresno State    California State University, Fresno is one of 23 campuses in the California State University System. The University's mission is to boldly educate and empower students for success through our values of Discovery, Diversity and Distinction. The current student population is more than 25,000, including a large percentage of students with diverse and culturally rich backgrounds. The University serves the San Joaquin Valley while maintaining deep involvement with the state, nation, and across the globe.   Metropolitan Fresno, with a multi-ethnic population of over 527,000, is located in the heart of the San Joaquin Valley. The campus is within driving distance of Yosemite, Kings Canyon and Sequoia National Parks, San Francisco, Los Angeles, the Monterey Peninsula, beaches, sailing, lakes, and numerous ski resorts. Fresno boasts one of the most reasonable housing markets in California and offers a wide array of locally grown fruits and produce.   Equal Employment Opportunity Information    California State University, Fresno is committed to maintaining and implementing employment policies and procedures in compliance with applicable state and federal equal employment opportunity laws and regulations. Executive Orders 1096 and 1097 prohibit discrimination, harassment, and retaliation on the basis of a protected status: race, color, religion, national origin, ancestry, age, sex (including gender identity), sexual orientation, marital status, pregnancy, mental disability, physical disability, medical condition and covered veteran status. Fresno State's commitment to diversity informs our efforts in recruitment, hiring, and retention. We are proud to be an affirmative action and equal opportunity employer.   COVID19 Vaccination Policy    Per the CSU COVID-19 Vaccination Policy , it is strongly recommended that all employees who are accessing office and campus facilities follow COVID-19 vaccine recommendations adopted by the U.S. Centers for Disease Control and Prevention (CDC) and the California Department of Public Health (CDPH) applicable to their age, medical condition, and other relevant indications. Questions may be sent to hr@csufresno.edu .   Supplemental Information    Following a conditional offer of employment, a background check (including a criminal records check) must be completed satisfactorily before any candidate may start work with California State University, Fresno. Failure to satisfactorily complete the background check may result in the withdrawal of the offer of employment. Current employees who are offered positions on campus will be required to undergo a background check for any position where a background check is required by law or that Fresno State has identified as sensitive.   The person holding this position is considered a "mandated reporter" under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   This position may be a "designated position" under the California State University's Conflict of Interest Code. This will require the filing of a Statement of Economic Interest on an annual basis and the completion of training within six (6) months of assuming office and every two (2) years thereafter.   Fresno State is a tobacco-free, smoke-free and vapor-free campus.   Fresno State is not a sponsoring agency for staff or management positions. (e.g. H1-B Visas)  Advertised: Oct 05 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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          Chief of Police & Director of Public Safety    (Administrator III)     Compensation and Benefits    Anticipated Hiring Salary is $150,000 - $180,000 and is competitive and negotiable depending on the strength of qualifications. This is a CSU Management Personnel Plan (MPP) position.   The CSU system provides a comprehensive benefit package that includes medical, dental and vision plans, membership in the California Public Employees Retirement System (CalPERS), sick and vacation time, and 15 paid holidays a year. Eligible employees are also able to participate in the fee waiver education program. A summary of benefit information can be found here .   Job Summary    The Chief of Police and Director of Public Safety is responsible for planning, organizing, and directing the operations of Fresno State’s Public Safety Department (Police and Traffic and Parking Operations), which includes a comprehensive law enforcement program focused on a climate of safety and security for the campus community, emergency preparedness, crime prevention, investigations, and traffic control. The Chief is administratively responsible for law enforcement, crime prevention, related investigations, facility security, emergency preparedness, fire safety, parking and traffic control, alternative transportation programs, and confidential law enforcement information management and serves as a liaison with external public safety agencies and public assistance services. This position supervises 57 full-time employees and 40 student assistants in the following classifications: MPP (sworn and non-sworn positions), sergeant, corporal, police officer, information technology consultant, dispatcher, parking officers, community service specialists and other administrative support personnel.   Key Qualifications      Demonstrated ability to establish strong esprit de corps among police officers.   Demonstrated understanding and ability to enact emergency preparedness and disaster control procedures.   Demonstrated ability to manage police operations.   Demonstrated ability to provide strong leadership.   Demonstrated skills in budget management, and supervision of staff and staff development.   Knowledge of policies, laws and related case law that impact the law enforcement profession; regulations and standards that govern the operation of a law enforcement agency.   Knowledge of Federal and California State laws regarding campus law enforcement (such as FERPA, Clery, Title IX, Violence Against Women’s Act (VAWA), AB540 students, and access to university records such as Patriots Act).   Knowledge of the California Peace Officers Bill of Rights.   Thorough knowledge of public safety concepts and law enforcement and security methods.   Strong interpersonal skills and the ability to motivate others.   Excellent communication skills, including the ability to clearly articulate ideas, both orally and in writing.   Proven ability to manage multiple complex projects and assignments in a consultative, efficient and effective manner.   Excellent customer service and public relations skills.   Ability to:    Maintain dignity and self-control in stressful situations.   Listen accurately.   Demonstrate an open, participatory, flexible, team-oriented management style.   Be objective about personal strengths and limitations.   Establish and maintain cooperative working relationships within a diverse multicultural environment.   Establish rapport with people from diverse backgrounds.   Define problems, collect data, establish facts, and draw valid conclusions.   Interpret technical procedures or regulations; write reports, business correspondence and procedure manuals.   Effectively present information and respond to questions from groups of managers, customers and the general public.   Communicate effectively with other law enforcement agencies and work collaboratively on joint projects.       Familiarity with collective bargaining and administering corrective action as appropriate in a collective bargaining environment.      To view the full list of qualifications and job responsibilities, please click the  Position Description  button above.   Education and Experience      Bachelor’s degree from an accredited four-year college or university with a major in police science, criminology, public administration, or related field.   Five (5) years of progressively responsible law enforcement management experience as a lieutenant or higher.   Candidates must:    Satisfy all California Commission on Peace Officer Standards and Training (POST) and California State University physical and training standards.   Possess current POST management certification.       Preferred Skills and Experience:    Sworn law enforcement experience in a Public Higher Education setting.   Master’s Degree in Criminology or related field.   Graduation from POST Command College or FBI National Academy.   Knowledge of processes required to maintain IACLEA accreditation and correlating standards of practice.   Possess a strong training history emphasizing leadership and growth.           Department Summary    Welcome to the Fresno State Police Department. The men and women of this department are committed to providing a safe and secure environment that fosters collaborative partnerships and trusting relationships. We place a strong emphasis on Spirit, Service and Solutions. What that means to us is:  Spirit  The Fresno State Police Department takes pride in being a part of the Bulldog family. Our actions exemplify our school spirit. We will strive to make decisions that embody the spirit of the law, diversity, and excellence.  Service  We are committed to Service; professional service that fosters trust and confidence. Everyone at the Fresno State Police Department works to provide the highest level of service to our campus community in order to create a safe and healthy learning environment.  Solutions  As a part of the university community it is important for all to take part in community oriented policing and problem solving. We are committed to establishing strong community partnerships to identify solutions to campus challenges.   We at the Fresno State Police Department are proud of our profession, our department, our university and are committed to being engaged with our community.   Deadline & Application Instructions     This position will remain open until filled with an initial review date of  November 6, 2023  .      Applications received after that date will be forwarded at the request of the Hiring Manager and/or search committee.     Please click “Apply Now” to complete the employment application for California State University, Fresno. Interested applicants must complete the application and attach the following: 1) their most recent resumé/vitae, 2) a cover letter that addresses their specific qualifications and interest, and 3) contact information for three professional references.   Fresno State    California State University, Fresno is one of 23 campuses in the California State University System. The University's mission is to boldly educate and empower students for success through our values of Discovery, Diversity and Distinction. The current student population is more than 25,000, including a large percentage of students with diverse and culturally rich backgrounds. The University serves the San Joaquin Valley while maintaining deep involvement with the state, nation, and across the globe.   Metropolitan Fresno, with a multi-ethnic population of over 527,000, is located in the heart of the San Joaquin Valley. The campus is within driving distance of Yosemite, Kings Canyon and Sequoia National Parks, San Francisco, Los Angeles, the Monterey Peninsula, beaches, sailing, lakes, and numerous ski resorts. Fresno boasts one of the most reasonable housing markets in California and offers a wide array of locally grown fruits and produce.   Equal Employment Opportunity Information    California State University, Fresno is committed to maintaining and implementing employment policies and procedures in compliance with applicable state and federal equal employment opportunity laws and regulations. Executive Orders 1096 and 1097 prohibit discrimination, harassment, and retaliation on the basis of a protected status: race, color, religion, national origin, ancestry, age, sex (including gender identity), sexual orientation, marital status, pregnancy, mental disability, physical disability, medical condition and covered veteran status. Fresno State's commitment to diversity informs our efforts in recruitment, hiring, and retention. We are proud to be an affirmative action and equal opportunity employer.   COVID19 Vaccination Policy    Per the CSU COVID-19 Vaccination Policy , it is strongly recommended that all employees who are accessing office and campus facilities follow COVID-19 vaccine recommendations adopted by the U.S. Centers for Disease Control and Prevention (CDC) and the California Department of Public Health (CDPH) applicable to their age, medical condition, and other relevant indications. Questions may be sent to hr@csufresno.edu .   Supplemental Information    Following a conditional offer of employment, a background check (including a criminal records check) must be completed satisfactorily before any candidate may start work with California State University, Fresno. Failure to satisfactorily complete the background check may result in the withdrawal of the offer of employment. Current employees who are offered positions on campus will be required to undergo a background check for any position where a background check is required by law or that Fresno State has identified as sensitive.   The person holding this position is considered a "mandated reporter" under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   This position may be a "designated position" under the California State University's Conflict of Interest Code. This will require the filing of a Statement of Economic Interest on an annual basis and the completion of training within six (6) months of assuming office and every two (2) years thereafter.   Fresno State is a tobacco-free, smoke-free and vapor-free campus.   Fresno State is not a sponsoring agency for staff or management positions. (e.g. H1-B Visas)  Advertised: Oct 05 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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            Tenure-Track Faculty Position Announcement    Department:  College of Social and Behavioral Sciences (Locus of tenure can be in a department outside of this college)    Faculty Hire Number: # 24-46    Rank:  Open - Assistant, Associate, or Full Professor    Effective Date of Appointment:  July 2024 ( Subject to Budgetary Approval )    Salary Scale:  $80,000 to $110,000 for Academic Year base pay ( Dependent upon qualifications ). This is a 12-month position; the noted base pay for the academic year will be supplemented by 15%.    CSUN’s Commitment to You:    CSUN is committed to achieving excellence through teaching, scholarship, learning and inclusion. Our values include a respect for all people, building partnerships with the community and the encouragement of innovation, experimentation, and creativity. CSUN strives to cultivate a community in which a diverse population can learn and work in an atmosphere of civility and respect. CSUN is especially interested in candidates who make contributions to equity and inclusion in the pursuit of excellence for all members of the university community.   As a Hispanic-serving Institution (HSI), inclusiveness and diversity are integral to CSUN’s commitment to excellence in teaching, research, and engagement. As of Fall 2022, CSUN enrolls ~38,000 students, where 57.3% are Latinx, 19.8% are White, 9.2% are Asian-American, 4.9% are Black/African American, 0.1% are Native American, and 0.2% are Native Hawaiian or Pacific Islander.    For more information about the University, visit: http://www.csun.edu     About the College :   For more information about the College of Social and Behavioral Sciences, visit: https://www.csun.edu/social-behavioral-sciences ; For more information about Sustainability at CSUN, visit: www.csun.edu/sustainability .    Position:   Director, Institute for Sustainability   The College of Social and Behavioral Sciences (CSBS) seeks an engaged, innovative, visionary, and strategic leader to build on campus exemplary efforts and accomplishments in sustainability. The open rank position is the campus-wide Director of the Institute for Sustainability (IS). CSUN is a regional leader in sustainability and is aiming to increase national visibility. The Institute maintains community, municipal, and corporate partners.   We seek an individual who can maintain and enhance the innovative and collaborative spirit espoused by the Institute. We seek a candidate, with expertise in Sustainability or related fields who can work in an interdisciplinary environment, in one of the CSBS Departments (Geography and Environmental Studies, History, Anthropology, Urban Studies and Planning, Political Science, Social Work, Sociology, Africana Studies, Criminology and Justice Studies, Psychology) or in but not limited to Chicano/a Studies, Asian American Studies, Central American and Transborder Studies, American Indian Studies, Religious Studies, and Gender and Women’s Studies, Geological Sciences, Mechanical Engineering, or Recreation and Tourism Management.   The successful candidate will be held to the standards and requirements of the College and Department in which they are housed for recommending tenure and promotion, if hired at the rank of Assistant or Associate Professor.   Working with the CSUN Director of Energy and Sustainability, and Associated Students, the Director will collaboratively establish and implement campus and IS priorities to move CSUN and its community forward towards a more sustainable future. Given the robust and broad goals of the IS, the Director must be a leader with broad and deep experience dealing with diverse stakeholders, including students, staff, faculty, administrators, other campuses, government officials and agencies, school districts, and peers at the national level. The Director shall foster widespread student and faculty engagement in, nurture broader community relationships with, and enhance the scholarly activities and funding of the Institute. All of this will be accomplished in collaboration with a talented and dedicated team of staff and faculty who are deeply engaged with many aspects of CSUN’s sustainability plans.   The Director will teach up to two courses (one each semester) per academic year, including one in the Department of locus of tenure and one in the M.A. in Sustainability Program. In addition to teaching, the position requires weekly office hours, attending faculty meetings, participation in assessment of student learning, and service to the department, college, and university. The successful candidate will be held to the standards and requirements of the College of Social and Behavioral Sciences and the Department of tenure. Given CSUN’s commitment to excellence in teaching, research, and engagement in a diverse environment, the successful candidate will help the Department achieve equitable academic outcomes for all students through teaching, scholarship, student mentorship, and service.   The Director’s position is a 12-month appointment. An MOU will be established at the time of appointment as well as tenure and promotion criteria (if applicable). The position reports directly to the Dean of CSBS.     Required Qualifications:       Terminal degree from an accredited university in a discipline appropriate for one of the listed departments by the time of appointment.   Evidence of research in appropriate specialization (Geography and Environmental Studies, History, Anthropology, Urban Studies and Planning, Political Science, Social Work, Sociology, Africana Studies, Criminology and Justice Studies, Psychology or in, but not limited to, Chicano/a Studies, Asian American Studies, Central American and Transborder Studies, American Indian Studies, Religious Studies, and Gender and Women’s Studies, Geological Sciences, Mechanical Engineering, or Recreation and Tourism Management).   Experience in sustainability-related practices and applications.   Excellent analytical and data analysis skills.   Track record of, or potential for, initiating collaborative engagement with and/or management of projects.   Demonstrated evidence of, or potential for, effective leadership and engagement across the various disciplines and divisions of the University.   Evidence of, or potential for, excellence in teaching within appropriate area of specialization.   Evidence of, or potential for, successful grant activity.      Preferred Qualifications       Experience supervising and mentoring staff.   Experience developing and managing program budgets.   Experience working with and mentoring diverse student populations.   Evidence of strong publication record.   Evidence of effective engagement OR potential to engage with a diverse student body.   Experience using culturally responsive pedagogy that leads to equitable outcomes for all students.   Experience creating a student-centered learning environment.   Research/Lab experience that includes working with students from diverse backgrounds.   Experience adopting inclusive approaches to mentoring.      Responsibilities:       Collaboratively implement CSUN’s Sustainability Plan (Road Map to Sustainability).   Collaborate with the Director of Energy and Sustainability and other campus stakeholders.   Broaden the culture of sustainability that is evident in policy and practice across the entire university.   Facilitate the research, analysis, and reporting of university resource use - water use, energy use, greenhouse gas inventory, transportation, and other related resource use activities.   Incentivize and support sustainability research and projects, and lead efforts to secure extramural funding.   Serve as an advisor to university leadership on planning and policy in sustainability.   Act as liaison with on and off-campus partners and serve on relevant local, regional and national committees.   Participate in annual planning and priority setting with the Director of Energy and Sustainability. Manage and oversee various projects and programs in alignment with the university’s Sustainability Plan.   Collaborate with the Program Director of the MA in Sustainability and serve as a committee member for students working on theses and graduate projects in the MA Program.   Collaborate with Program Director of Minor in Sustainability to provide 'Campus as a Living Lab’ opportunities.   Oversee the operations of the organic food garden and composting facilities.   Engage with outside stakeholders, including various communities and community groups, in education, training, and research activities in sustainability.   Develop partners and initiatives for collaborative work on sustainability related activities across the region and to expand our efforts and funding for clean technology and sustainability.   Manage the Institute’s budget and supervise office staff and employees.   Direct all IS outreach efforts.   Work with the Director of Energy and Sustainability to lead the campus reporting to various organizations including the Association for the Advancement of Sustainability in Higher Education (AASHE) Sustainability Tracking, Assessment, & Rating System (STARS), Second Nature, etc.   Improve CSUN’s standing and reputation around Sustainability both regionally and nationally through conference presentations and memberships.   Oversee the operations of the Institute programs including: sustainable food, basic needs, and justice, equity, diversity, and inclusion (JEDI) as it relates to sustainability.   Develop programs that promote CSUN as a destination university for students and employees who value sustainability.   Utilize sustainability as a catalyst to drive internal and external partnerships to develop innovative equity-centered solutions to sustainability challenges.   Ensure all CSUN students graduate with general sustainability knowledge/literacy.   Integrate Sustainability into curriculum, research, and campus culture through communication, education, engagement and incentives.   Foster and support Interdisciplinary collaborations across CSUN and beyond.      Application Deadline:     Screening of applications will begin  January 8, 2024 . Priority will be given to applicants who meet the screening deadline; however, the position will remain open until filled.    How to Apply:    Candidates should apply by completing the CSUN online application. To apply and for more detailed information on the application and hiring process, please visit this link: www.csun.edu/careers .   Applicants must submit the following to the website in the section above:     Letter of application or cover letter briefly summarizing your qualifications and interest   Current curriculum vitae   Name and contact information for three professional references     In later stages of the search process, applicants may be requested to provide additional materials.   At time of appointment, the successful candidate, if not a U.S. citizen, must have authorization from the United States Citizenship and Immigration Services (USCIS) to work in the United States.    General Information:    In compliance with the Annual Security Report & Fire Safety Report of Campus Security Policy and Campus Crime Statistics Act, California State University, Northridge has made crime-reporting statistics available on-line here . Print copies are available by request from the Department of Police Services, the Office for Faculty Affairs, and the Office of Equity and Diversity.   The person holding this position may be considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   A background check (including a criminal records check) must be completed satisfactorily before any candidate can be offered a position with the CSU. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who apply for the position.   In accordance with the California State University (CSU) Out-of-State Employment Policy, the CSU is a state entity whose business operations reside within the State of California and prohibits hiring employees to perform CSU-related work outside of California.   CSUN is an Equal Opportunity Employer and prohibits discrimination based on race, color, ethnicity, religion, national origin, age, gender, gender identity/expression, sexual orientation, genetic information, medical condition, marital status, veteran status, and disability. Our nondiscrimination policy is set forth in CSU Nondiscrimination Policy . Reasonable accommodations will be provided for applicants with disabilities who self-disclose by contacting Martha Savelio-Johnson at 818.677.3317.  Advertised: Dec 20 2023 Pacific Standard Time  Applications close:  Closing Date/Time:
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        Tenure-Track Faculty Position Announcement    Department:  College of Social and Behavioral Sciences (Locus of tenure can be in a department outside of this college)    Faculty Hire Number: # 24-46    Rank:  Open - Assistant, Associate, or Full Professor    Effective Date of Appointment:  July 2024 ( Subject to Budgetary Approval )    Salary Scale:  $80,000 to $110,000 for Academic Year base pay ( Dependent upon qualifications ). This is a 12-month position; the noted base pay for the academic year will be supplemented by 15%.    CSUN’s Commitment to You:    CSUN is committed to achieving excellence through teaching, scholarship, learning and inclusion. Our values include a respect for all people, building partnerships with the community and the encouragement of innovation, experimentation, and creativity. CSUN strives to cultivate a community in which a diverse population can learn and work in an atmosphere of civility and respect. CSUN is especially interested in candidates who make contributions to equity and inclusion in the pursuit of excellence for all members of the university community.   As a Hispanic-serving Institution (HSI), inclusiveness and diversity are integral to CSUN’s commitment to excellence in teaching, research, and engagement. As of Fall 2022, CSUN enrolls ~38,000 students, where 57.3% are Latinx, 19.8% are White, 9.2% are Asian-American, 4.9% are Black/African American, 0.1% are Native American, and 0.2% are Native Hawaiian or Pacific Islander.    For more information about the University, visit: http://www.csun.edu     About the College :   For more information about the College of Social and Behavioral Sciences, visit: https://www.csun.edu/social-behavioral-sciences ; For more information about Sustainability at CSUN, visit: www.csun.edu/sustainability .    Position:   Director, Institute for Sustainability   The College of Social and Behavioral Sciences (CSBS) seeks an engaged, innovative, visionary, and strategic leader to build on campus exemplary efforts and accomplishments in sustainability. The open rank position is the campus-wide Director of the Institute for Sustainability (IS). CSUN is a regional leader in sustainability and is aiming to increase national visibility. The Institute maintains community, municipal, and corporate partners.   We seek an individual who can maintain and enhance the innovative and collaborative spirit espoused by the Institute. We seek a candidate, with expertise in Sustainability or related fields who can work in an interdisciplinary environment, in one of the CSBS Departments (Geography and Environmental Studies, History, Anthropology, Urban Studies and Planning, Political Science, Social Work, Sociology, Africana Studies, Criminology and Justice Studies, Psychology) or in but not limited to Chicano/a Studies, Asian American Studies, Central American and Transborder Studies, American Indian Studies, Religious Studies, and Gender and Women’s Studies, Geological Sciences, Mechanical Engineering, or Recreation and Tourism Management.   The successful candidate will be held to the standards and requirements of the College and Department in which they are housed for recommending tenure and promotion, if hired at the rank of Assistant or Associate Professor.   Working with the CSUN Director of Energy and Sustainability, and Associated Students, the Director will collaboratively establish and implement campus and IS priorities to move CSUN and its community forward towards a more sustainable future. Given the robust and broad goals of the IS, the Director must be a leader with broad and deep experience dealing with diverse stakeholders, including students, staff, faculty, administrators, other campuses, government officials and agencies, school districts, and peers at the national level. The Director shall foster widespread student and faculty engagement in, nurture broader community relationships with, and enhance the scholarly activities and funding of the Institute. All of this will be accomplished in collaboration with a talented and dedicated team of staff and faculty who are deeply engaged with many aspects of CSUN’s sustainability plans.   The Director will teach up to two courses (one each semester) per academic year, including one in the Department of locus of tenure and one in the M.A. in Sustainability Program. In addition to teaching, the position requires weekly office hours, attending faculty meetings, participation in assessment of student learning, and service to the department, college, and university. The successful candidate will be held to the standards and requirements of the College of Social and Behavioral Sciences and the Department of tenure. Given CSUN’s commitment to excellence in teaching, research, and engagement in a diverse environment, the successful candidate will help the Department achieve equitable academic outcomes for all students through teaching, scholarship, student mentorship, and service.   The Director’s position is a 12-month appointment. An MOU will be established at the time of appointment as well as tenure and promotion criteria (if applicable). The position reports directly to the Dean of CSBS.     Required Qualifications:       Terminal degree from an accredited university in a discipline appropriate for one of the listed departments by the time of appointment.   Evidence of research in appropriate specialization (Geography and Environmental Studies, History, Anthropology, Urban Studies and Planning, Political Science, Social Work, Sociology, Africana Studies, Criminology and Justice Studies, Psychology or in, but not limited to, Chicano/a Studies, Asian American Studies, Central American and Transborder Studies, American Indian Studies, Religious Studies, and Gender and Women’s Studies, Geological Sciences, Mechanical Engineering, or Recreation and Tourism Management).   Experience in sustainability-related practices and applications.   Excellent analytical and data analysis skills.   Track record of, or potential for, initiating collaborative engagement with and/or management of projects.   Demonstrated evidence of, or potential for, effective leadership and engagement across the various disciplines and divisions of the University.   Evidence of, or potential for, excellence in teaching within appropriate area of specialization.   Evidence of, or potential for, successful grant activity.      Preferred Qualifications       Experience supervising and mentoring staff.   Experience developing and managing program budgets.   Experience working with and mentoring diverse student populations.   Evidence of strong publication record.   Evidence of effective engagement OR potential to engage with a diverse student body.   Experience using culturally responsive pedagogy that leads to equitable outcomes for all students.   Experience creating a student-centered learning environment.   Research/Lab experience that includes working with students from diverse backgrounds.   Experience adopting inclusive approaches to mentoring.      Responsibilities:       Collaboratively implement CSUN’s Sustainability Plan (Road Map to Sustainability).   Collaborate with the Director of Energy and Sustainability and other campus stakeholders.   Broaden the culture of sustainability that is evident in policy and practice across the entire university.   Facilitate the research, analysis, and reporting of university resource use - water use, energy use, greenhouse gas inventory, transportation, and other related resource use activities.   Incentivize and support sustainability research and projects, and lead efforts to secure extramural funding.   Serve as an advisor to university leadership on planning and policy in sustainability.   Act as liaison with on and off-campus partners and serve on relevant local, regional and national committees.   Participate in annual planning and priority setting with the Director of Energy and Sustainability. Manage and oversee various projects and programs in alignment with the university’s Sustainability Plan.   Collaborate with the Program Director of the MA in Sustainability and serve as a committee member for students working on theses and graduate projects in the MA Program.   Collaborate with Program Director of Minor in Sustainability to provide 'Campus as a Living Lab’ opportunities.   Oversee the operations of the organic food garden and composting facilities.   Engage with outside stakeholders, including various communities and community groups, in education, training, and research activities in sustainability.   Develop partners and initiatives for collaborative work on sustainability related activities across the region and to expand our efforts and funding for clean technology and sustainability.   Manage the Institute’s budget and supervise office staff and employees.   Direct all IS outreach efforts.   Work with the Director of Energy and Sustainability to lead the campus reporting to various organizations including the Association for the Advancement of Sustainability in Higher Education (AASHE) Sustainability Tracking, Assessment, & Rating System (STARS), Second Nature, etc.   Improve CSUN’s standing and reputation around Sustainability both regionally and nationally through conference presentations and memberships.   Oversee the operations of the Institute programs including: sustainable food, basic needs, and justice, equity, diversity, and inclusion (JEDI) as it relates to sustainability.   Develop programs that promote CSUN as a destination university for students and employees who value sustainability.   Utilize sustainability as a catalyst to drive internal and external partnerships to develop innovative equity-centered solutions to sustainability challenges.   Ensure all CSUN students graduate with general sustainability knowledge/literacy.   Integrate Sustainability into curriculum, research, and campus culture through communication, education, engagement and incentives.   Foster and support Interdisciplinary collaborations across CSUN and beyond.      Application Deadline:     Screening of applications will begin  January 8, 2024 . Priority will be given to applicants who meet the screening deadline; however, the position will remain open until filled.    How to Apply:    Candidates should apply by completing the CSUN online application. To apply and for more detailed information on the application and hiring process, please visit this link: www.csun.edu/careers .   Applicants must submit the following to the website in the section above:     Letter of application or cover letter briefly summarizing your qualifications and interest   Current curriculum vitae   Name and contact information for three professional references     In later stages of the search process, applicants may be requested to provide additional materials.   At time of appointment, the successful candidate, if not a U.S. citizen, must have authorization from the United States Citizenship and Immigration Services (USCIS) to work in the United States.    General Information:    In compliance with the Annual Security Report & Fire Safety Report of Campus Security Policy and Campus Crime Statistics Act, California State University, Northridge has made crime-reporting statistics available on-line here . Print copies are available by request from the Department of Police Services, the Office for Faculty Affairs, and the Office of Equity and Diversity.   The person holding this position may be considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   A background check (including a criminal records check) must be completed satisfactorily before any candidate can be offered a position with the CSU. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who apply for the position.   In accordance with the California State University (CSU) Out-of-State Employment Policy, the CSU is a state entity whose business operations reside within the State of California and prohibits hiring employees to perform CSU-related work outside of California.   CSUN is an Equal Opportunity Employer and prohibits discrimination based on race, color, ethnicity, religion, national origin, age, gender, gender identity/expression, sexual orientation, genetic information, medical condition, marital status, veteran status, and disability. Our nondiscrimination policy is set forth in CSU Nondiscrimination Policy . Reasonable accommodations will be provided for applicants with disabilities who self-disclose by contacting Martha Savelio-Johnson at 818.677.3317.  Advertised: Dec 20 2023 Pacific Standard Time  Applications close:  Closing Date/Time:
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              Director of Strategic Initiatives & Commission Relations  
  Port of Olympia  
  Olympia, Washington  
  Salary:  $104,481 - $156,720  
   
 Headquartered in Olympia, Washington, the Port of Olympia serves the Thurston County community in a variety of ways, leading and participating in many of the area’s economic development efforts. Olympia is the state capital, the Thurston County seat, and is the southern gateway to Puget Sound’s metropolitan region. It is home to a wide variety of industries, including state government, health care, retail, military, education, construction, farming, fishing, and logging, and has an active arts community. With an economic engine fueled to a great extent by state government, as well as three higher education institutions, Olympia enjoys the benefits of a stable workforce, an engaged and educated community, and a well-supported school system. 
   
 The Port of Olympia is currently governed by three elected commissioners who appoint the Port’s Executive Director. The Port operates with 49 FTEs utilizing 2023 budgeted operating revenues of $15,889,591 and a capital budget of $2,571,576. The Port’s departments and business units include Operations (Marine Terminal, Airport, Swantown Marina & Boatworks, and Maintenance), Business Development & Real Estate, Executive Services (Communications, Marketing & Government Affairs, and Planning & Environmental), Human Resources & Administrative Services, Finance & Contracting, and the newly formed Strategic Initiatives & Commission Relations. 
   
 In consultation with the Executive Director, the Director of Strategic Initiatives & Commission Relations coordinates and monitors the implementation of the Port’s Strategic Plan, oversees selected priority projects, and provides policy analysis and research in support of the Port Commission as directed by the Executive Director. This position monitors Commission and Leadership meetings to ensure timely and effective follow-up, and provides guidance and direction to the Executive Director and other department directors to ensure deliverables support the Port’s Strategic Plan. As a part of the Executive Team, this position works to ensure that the goals set forth in the Strategic Plan are met. Reporting to the Executive Director, this position assists with the implementation of Port Commission priorities, as well as the day-to-day administration and operations of Commission functions. Major responsibilities include coordinating the execution of strategic initiatives, consulting with and advising the Executive Director on policy matters, and enacting complex policies and programs to fulfill the goals and objectives of the Port. 
   
 Education & experience: A bachelor’s degree is required, with an emphasis in general business, finance, and transportation; marketing or international trade preferred. An additional four (4) years of relevant experience may substitute for a bachelor’s degree. Ten (10) years of progressive leadership level experience is required. Experience in the maritime/port or public sector is preferred. Experience must include extensive management of a department, unit, or team. 
   
 For a complete position profile, full job description, and to apply online, visit Prothman at  https://www.prothman.com/  and click on "Open Recruitments". For questions, call 206-368-0050. The Port of Olympia is an Equal Opportunity Employer. Apply by  April 2, 2023  .  (Open until filled. Applications will be reviewed as submitted.) 
        

    

    
        
            Mar 05, 2024
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          Director of Strategic Initiatives & Commission Relations  
  Port of Olympia  
  Olympia, Washington  
  Salary:  $104,481 - $156,720  
   
 Headquartered in Olympia, Washington, the Port of Olympia serves the Thurston County community in a variety of ways, leading and participating in many of the area’s economic development efforts. Olympia is the state capital, the Thurston County seat, and is the southern gateway to Puget Sound’s metropolitan region. It is home to a wide variety of industries, including state government, health care, retail, military, education, construction, farming, fishing, and logging, and has an active arts community. With an economic engine fueled to a great extent by state government, as well as three higher education institutions, Olympia enjoys the benefits of a stable workforce, an engaged and educated community, and a well-supported school system. 
   
 The Port of Olympia is currently governed by three elected commissioners who appoint the Port’s Executive Director. The Port operates with 49 FTEs utilizing 2023 budgeted operating revenues of $15,889,591 and a capital budget of $2,571,576. The Port’s departments and business units include Operations (Marine Terminal, Airport, Swantown Marina & Boatworks, and Maintenance), Business Development & Real Estate, Executive Services (Communications, Marketing & Government Affairs, and Planning & Environmental), Human Resources & Administrative Services, Finance & Contracting, and the newly formed Strategic Initiatives & Commission Relations. 
   
 In consultation with the Executive Director, the Director of Strategic Initiatives & Commission Relations coordinates and monitors the implementation of the Port’s Strategic Plan, oversees selected priority projects, and provides policy analysis and research in support of the Port Commission as directed by the Executive Director. This position monitors Commission and Leadership meetings to ensure timely and effective follow-up, and provides guidance and direction to the Executive Director and other department directors to ensure deliverables support the Port’s Strategic Plan. As a part of the Executive Team, this position works to ensure that the goals set forth in the Strategic Plan are met. Reporting to the Executive Director, this position assists with the implementation of Port Commission priorities, as well as the day-to-day administration and operations of Commission functions. Major responsibilities include coordinating the execution of strategic initiatives, consulting with and advising the Executive Director on policy matters, and enacting complex policies and programs to fulfill the goals and objectives of the Port. 
   
 Education & experience: A bachelor’s degree is required, with an emphasis in general business, finance, and transportation; marketing or international trade preferred. An additional four (4) years of relevant experience may substitute for a bachelor’s degree. Ten (10) years of progressive leadership level experience is required. Experience in the maritime/port or public sector is preferred. Experience must include extensive management of a department, unit, or team. 
   
 For a complete position profile, full job description, and to apply online, visit Prothman at  https://www.prothman.com/  and click on "Open Recruitments". For questions, call 206-368-0050. The Port of Olympia is an Equal Opportunity Employer. Apply by  April 2, 2023  .  (Open until filled. Applications will be reviewed as submitted.) 
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                    Downey, CA, United States
                
                    

        
              ABOUT THE POSITION    The Deputy Director of Community Development-Planning is an essential member of the Community Development Department management team. This position will work closely with the Director of Community Development and other Division Managers to achieve the goals of the community through a collaborative efforts. The position requires a business-friendly approach, a creative problem-solving mind-set, and a focus on quality customer service. The Deputy Director of Community Development - Planning reports to the Director of Community Development whose Department includes the Divisions of Planning, Building and Safety, and Code Enforcement.  The deadline for the first review of applications is 11:59 p.m. on  Wednesday, April 24, 2024.  Applicants are encouraged to submit applications early. Applicants that submit applications after the first review deadline are not guaranteed to be considered for this recruitment. This recruitment may close at any time without notice after the first review deadline.  The City of Downey is a dynamic, thriving community with a diverse land use base, encompasses 12.41 square miles and is home to over 113,000 residents. It is centrally located in the heart of Los Angeles County, about 15 miles from Downtown Los Angeles and 5 miles from Orange County. Downey is the tenth most populous city is Los Angeles County with new high profile developments and key planning projects on the horizon.     The Deputy Director of Community Development - Planning position is a key leader in the department who reports directly to the Director of Community Development and may fill in during her absence. Under general direction, the Deputy Director of Community Development - Planning is tasked with managing the day-to-day operations of the Planning Division while also providing lead support for projects and administrative duties across divisions.  The City of Downey is seeking a future-focused Community Development professional with a relentless passion for excellence. The ideal candidate will be excited about the opportunity to take a key management role in a multi-faceted department that thrives on achieving goals as a team. Considered a visionary in the industry, this individual will have a reputation for advancing activities that support a collective vision and enhance community pride. An inspiring and hardworking leader who has mastered the art of helping others see what's possible, the ideal candidate will be of the highest integrity and considered a role model in the profession. This person will have the ability to approach day-to-day operations with an optimistic can-do attitude and a constant eye toward results and continuous improvement. Familiarity with technology and tools that support contemporary business practices and maximum efficiency, coupled with a track record that reflects data-driven decision making and the delivery of exceptional outcomes, will be expected. Proven success with modernizing systems and processes and other significant change efforts will also be considered favorably.  The individual selected will be a unifying mentor and team builder who prioritizes people and the needs of the team. Known for being enthusiastic about people and their work, this person will also be an outstanding people manager capable of fostering an inclusive culture that is also characterized by high standards, accountability, and trust. The ideal candidate will be a highly engaged and motivating manager who is generous with recognition and feedback, and supportive of innovation and creative problem solving. This person will know how to foster healthy internal debates to arrive at the best outcomes as one cohesive team.   * The position title is currently "City Planner" and is anticipated to be updated to "Deputy Director of Community Development - Planning" to align with the assigned duties. The position title change is expected to take place during the budget approval process by July 1, 2024. *  This position is classified as an "Executive, Mid-management, Confidential Exempt" position.  The City offers a competitive benefits package, including 100% City-paid medical insurance coverage up to the CalPERS Kaiser Plan (2024 rates) with the option of selecting an HMO or PPO plan; dental and vision insurance; voluntary deferred compensation plans; group life insurance ; 12 paid holidays per calendar year; optional health and dependent care flexible spending accounts; behavioral wellness program, a generous tuition reimbursement program, city-paid professional memberships and trainings; and a "9/80" work schedule.   Effective the start of the pay period that includes April 1, 2025, employees will receive a four percent (4.0%) across the board pay range increase.   This position is FLSA exempt, non-represented, and serves in an "at-will" capacity. Salary and benefits are established by City Council Resolution for classifications designated as Executive, Mid-Management, Confidential/Exempt.      EXAMPLES OF ESSENTIAL FUNCTIONS     The following examples are intended to describe the general nature and level of work performed by persons assigned to this classification.    Oversees the municipal planning operations of the City and is responsible for the management and supervision of the professional and clerical staff of the Planning Division.  Conducts employee evaluation, training, staffing development and discipline; track and evaluate program goals and objectives for the Planning Division.  Manages the Planning Counter functions, while assuring exceptional customers service.  Processes private development projects through the City's project review system, in coordination with other City Departments.  Manages the City's Inter-Departmental Development Review Committee.  Administers the City Zoning Code, Specific Plans, Master Plan, General Plan, and other development related ordinances and regulations.  Ensures that the public and development community receive complete and courteous service and ensures that the Planning Division works cooperatively with other departments.  Assists with the management of Planning Commission meetings and agenda processes by preparing and overseeing the preparation of agenda reports and supporting reports for the City Planning Commission.  Assist with the preparation of City Council reports and other meetings, as needed.  Prepares reports and makes presentations to the City Council on planning items.  Assists in the development of the annual budget and maintains financial accountability for the Planning Division.  Evaluates and implements updates to Divisions or Department's policies, procedures and practices to improve services and increase efficiencies.  Performs other duties as assigned.       QUALIFICATIONS     Any combination of education, training, and work experience to demonstrate possession of the knowledge, skills, and abilities to successfully perform in the position is qualifying. A typical combination is as follows:   Education:  Bachelor's Degree from an accredited college or university in Public Administration, Architecture, Urban Planning or related field is required. A Master's degree is desirable.   Experience:  Eight (8) years of increasingly responsible professional experience in planning. Three (3) years in a supervisory capacity is desirable. A combination of public and private sector experience is acceptable.   Knowledge of:  Principles, methods and practices of city planning; thorough knowledge of laws and ordinances affecting the planning development and zoning processes; familiarity with the fundamentals of economic, engineering, municipal finance, sociology and other related subjects as applied to city planning; principles of organization, administration, budget and personnel management.   Ability to:  Communicate effectively orally and in writing; work with members of the public, elected and appointed officials, and business persons; deal with stressful situations and solve complex problems; supervise and coordinate the technical research required in the planning process; present the technical information clearly and concisely to lay groups and the general public, orally and in writing; analyze and supervise the systematic compilation of technical and statistical information and to prepare technical reports; establish and maintain effective working relationships as necessitated by the work; and identify, coordinate and resolve a wide variety of interests in the development of land use policy.    License:  A valid California Class C Driver's License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions may be required.    ADDITIONAL INFORMATION     California Department of Motor Vehicle (DMV) Pull Notice System: An incumbent appointed to this position is subject to enrollment in the California DMV Pull Notice Program. The Pull Notice program provides information on the incumbent's driving record and Driver's License status on a periodic basis to the City of Downey. An employee assigned a City vehicle must acknowledge receipt and understanding of City Administrative Regulations covering the use of City vehicles.   PHYSICAL TASKS/ABILITIES AND ENVIRONMENTAL CONDITIONS:  Work is performed in an office environment with moderate noise levels; duties require the ability to speak, hear, touch and see. In addition, may be required to travel on business related trips via auto, train or airplane and walk thru construction projects, vacant property, and large buildings. Also required is the ability to exert a small amount of physical effort in sedentary to light work involving moving from one area to another; occasionally bending, stooping, kneeling, reaching, pushing and pulling (drawers opened and closed to retrieve and file information); occasionally lifting and carrying materials that weigh less than 20 pounds. Finger dexterity is needed to access, enter and retrieve data using a computer keyboard, typewriter, or calculator; requires sufficient hand/eye coordination to perform semi-skilled repetitive movements, such as typing on a keyboard, filing, data entry and/or use of a personal computer or other office equipment and supplies; may involve sitting or standing for prolonged periods of time.   Selection Process:   Selection/Testing Process:    All applications and supplemental information will be reviewed and evaluated on the basis of information submitted at the time of filing to determine the level and scope of the applicant's qualifications for the position. All information submitted is subject to verification.    For consideration, an on-line employment application and supplemental questionnaire is required to be completed and submitted by the application deadline. An attached resume will not be accepted in lieu of the completed application. Failure to complete all the information requested may result an application being removed from consideration.    Applicants who most closely meet the desired qualifications will be invited to participate in the examination process, which will consist of an appraisal examination (weighted 100%).    The appraisal examination may consist of performance testing and/or an oral interview to assess the applicant's knowledge, education, experience, computer skills, and general ability to perform the essential functions of the position.    Candidate(s) who complete testing with acceptable results will be considered by the Department hiring authority. Prior to an employment offer, a comprehensive background investigation is conducted, including fingerprinting. A pre-placement medical exam, including a drug screen will be conducted upon issuance of a conditional offer of employment.    Any applicant requiring reasonable accommodation during the selection process due to a qualified disability must inform the Human Resources Office at (562) 904-7292 at least 72 hours in advance.Closing Date/Time:
        

    

    
        
            Apr 03, 2024
        

                                    Full Time
                                     
    

    
          ABOUT THE POSITION    The Deputy Director of Community Development-Planning is an essential member of the Community Development Department management team. This position will work closely with the Director of Community Development and other Division Managers to achieve the goals of the community through a collaborative efforts. The position requires a business-friendly approach, a creative problem-solving mind-set, and a focus on quality customer service. The Deputy Director of Community Development - Planning reports to the Director of Community Development whose Department includes the Divisions of Planning, Building and Safety, and Code Enforcement.  The deadline for the first review of applications is 11:59 p.m. on  Wednesday, April 24, 2024.  Applicants are encouraged to submit applications early. Applicants that submit applications after the first review deadline are not guaranteed to be considered for this recruitment. This recruitment may close at any time without notice after the first review deadline.  The City of Downey is a dynamic, thriving community with a diverse land use base, encompasses 12.41 square miles and is home to over 113,000 residents. It is centrally located in the heart of Los Angeles County, about 15 miles from Downtown Los Angeles and 5 miles from Orange County. Downey is the tenth most populous city is Los Angeles County with new high profile developments and key planning projects on the horizon.     The Deputy Director of Community Development - Planning position is a key leader in the department who reports directly to the Director of Community Development and may fill in during her absence. Under general direction, the Deputy Director of Community Development - Planning is tasked with managing the day-to-day operations of the Planning Division while also providing lead support for projects and administrative duties across divisions.  The City of Downey is seeking a future-focused Community Development professional with a relentless passion for excellence. The ideal candidate will be excited about the opportunity to take a key management role in a multi-faceted department that thrives on achieving goals as a team. Considered a visionary in the industry, this individual will have a reputation for advancing activities that support a collective vision and enhance community pride. An inspiring and hardworking leader who has mastered the art of helping others see what's possible, the ideal candidate will be of the highest integrity and considered a role model in the profession. This person will have the ability to approach day-to-day operations with an optimistic can-do attitude and a constant eye toward results and continuous improvement. Familiarity with technology and tools that support contemporary business practices and maximum efficiency, coupled with a track record that reflects data-driven decision making and the delivery of exceptional outcomes, will be expected. Proven success with modernizing systems and processes and other significant change efforts will also be considered favorably.  The individual selected will be a unifying mentor and team builder who prioritizes people and the needs of the team. Known for being enthusiastic about people and their work, this person will also be an outstanding people manager capable of fostering an inclusive culture that is also characterized by high standards, accountability, and trust. The ideal candidate will be a highly engaged and motivating manager who is generous with recognition and feedback, and supportive of innovation and creative problem solving. This person will know how to foster healthy internal debates to arrive at the best outcomes as one cohesive team.   * The position title is currently "City Planner" and is anticipated to be updated to "Deputy Director of Community Development - Planning" to align with the assigned duties. The position title change is expected to take place during the budget approval process by July 1, 2024. *  This position is classified as an "Executive, Mid-management, Confidential Exempt" position.  The City offers a competitive benefits package, including 100% City-paid medical insurance coverage up to the CalPERS Kaiser Plan (2024 rates) with the option of selecting an HMO or PPO plan; dental and vision insurance; voluntary deferred compensation plans; group life insurance ; 12 paid holidays per calendar year; optional health and dependent care flexible spending accounts; behavioral wellness program, a generous tuition reimbursement program, city-paid professional memberships and trainings; and a "9/80" work schedule.   Effective the start of the pay period that includes April 1, 2025, employees will receive a four percent (4.0%) across the board pay range increase.   This position is FLSA exempt, non-represented, and serves in an "at-will" capacity. Salary and benefits are established by City Council Resolution for classifications designated as Executive, Mid-Management, Confidential/Exempt.      EXAMPLES OF ESSENTIAL FUNCTIONS     The following examples are intended to describe the general nature and level of work performed by persons assigned to this classification.    Oversees the municipal planning operations of the City and is responsible for the management and supervision of the professional and clerical staff of the Planning Division.  Conducts employee evaluation, training, staffing development and discipline; track and evaluate program goals and objectives for the Planning Division.  Manages the Planning Counter functions, while assuring exceptional customers service.  Processes private development projects through the City's project review system, in coordination with other City Departments.  Manages the City's Inter-Departmental Development Review Committee.  Administers the City Zoning Code, Specific Plans, Master Plan, General Plan, and other development related ordinances and regulations.  Ensures that the public and development community receive complete and courteous service and ensures that the Planning Division works cooperatively with other departments.  Assists with the management of Planning Commission meetings and agenda processes by preparing and overseeing the preparation of agenda reports and supporting reports for the City Planning Commission.  Assist with the preparation of City Council reports and other meetings, as needed.  Prepares reports and makes presentations to the City Council on planning items.  Assists in the development of the annual budget and maintains financial accountability for the Planning Division.  Evaluates and implements updates to Divisions or Department's policies, procedures and practices to improve services and increase efficiencies.  Performs other duties as assigned.       QUALIFICATIONS     Any combination of education, training, and work experience to demonstrate possession of the knowledge, skills, and abilities to successfully perform in the position is qualifying. A typical combination is as follows:   Education:  Bachelor's Degree from an accredited college or university in Public Administration, Architecture, Urban Planning or related field is required. A Master's degree is desirable.   Experience:  Eight (8) years of increasingly responsible professional experience in planning. Three (3) years in a supervisory capacity is desirable. A combination of public and private sector experience is acceptable.   Knowledge of:  Principles, methods and practices of city planning; thorough knowledge of laws and ordinances affecting the planning development and zoning processes; familiarity with the fundamentals of economic, engineering, municipal finance, sociology and other related subjects as applied to city planning; principles of organization, administration, budget and personnel management.   Ability to:  Communicate effectively orally and in writing; work with members of the public, elected and appointed officials, and business persons; deal with stressful situations and solve complex problems; supervise and coordinate the technical research required in the planning process; present the technical information clearly and concisely to lay groups and the general public, orally and in writing; analyze and supervise the systematic compilation of technical and statistical information and to prepare technical reports; establish and maintain effective working relationships as necessitated by the work; and identify, coordinate and resolve a wide variety of interests in the development of land use policy.    License:  A valid California Class C Driver's License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions may be required.    ADDITIONAL INFORMATION     California Department of Motor Vehicle (DMV) Pull Notice System: An incumbent appointed to this position is subject to enrollment in the California DMV Pull Notice Program. The Pull Notice program provides information on the incumbent's driving record and Driver's License status on a periodic basis to the City of Downey. An employee assigned a City vehicle must acknowledge receipt and understanding of City Administrative Regulations covering the use of City vehicles.   PHYSICAL TASKS/ABILITIES AND ENVIRONMENTAL CONDITIONS:  Work is performed in an office environment with moderate noise levels; duties require the ability to speak, hear, touch and see. In addition, may be required to travel on business related trips via auto, train or airplane and walk thru construction projects, vacant property, and large buildings. Also required is the ability to exert a small amount of physical effort in sedentary to light work involving moving from one area to another; occasionally bending, stooping, kneeling, reaching, pushing and pulling (drawers opened and closed to retrieve and file information); occasionally lifting and carrying materials that weigh less than 20 pounds. Finger dexterity is needed to access, enter and retrieve data using a computer keyboard, typewriter, or calculator; requires sufficient hand/eye coordination to perform semi-skilled repetitive movements, such as typing on a keyboard, filing, data entry and/or use of a personal computer or other office equipment and supplies; may involve sitting or standing for prolonged periods of time.   Selection Process:   Selection/Testing Process:    All applications and supplemental information will be reviewed and evaluated on the basis of information submitted at the time of filing to determine the level and scope of the applicant's qualifications for the position. All information submitted is subject to verification.    For consideration, an on-line employment application and supplemental questionnaire is required to be completed and submitted by the application deadline. An attached resume will not be accepted in lieu of the completed application. Failure to complete all the information requested may result an application being removed from consideration.    Applicants who most closely meet the desired qualifications will be invited to participate in the examination process, which will consist of an appraisal examination (weighted 100%).    The appraisal examination may consist of performance testing and/or an oral interview to assess the applicant's knowledge, education, experience, computer skills, and general ability to perform the essential functions of the position.    Candidate(s) who complete testing with acceptable results will be considered by the Department hiring authority. Prior to an employment offer, a comprehensive background investigation is conducted, including fingerprinting. A pre-placement medical exam, including a drug screen will be conducted upon issuance of a conditional offer of employment.    Any applicant requiring reasonable accommodation during the selection process due to a qualified disability must inform the Human Resources Office at (562) 904-7292 at least 72 hours in advance.Closing Date/Time:
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             The Role:  The Director of Event Design leads the Event Design team and creates special events and meetings at the scale of Las Vegas. This position is responsible for promoting the Las Vegas brand at all events in an “only Vegas” manner and enhancing efficiencies by promoting synergies and consolidating resources. This director is an expert in project management, creative concepts, timeline planning, food and beverage, budgeting, venue selection, contracting and group logistics.    What You’ll Accomplish:   Keep in mind that this list is not all inclusive.      Lead an Extraordinary Team:   Motivate, encourage, and direct reports to achieve organizational goals and objectives.  Set measurable goals, evaluate performance, and provide constant feedback for success.  Assist with the identification, selection, training, and evaluation staff.        Creative Event Design Management:   Deliver consistency and visibility of the Las Vegas brand at events.   Direct event creation and cooperative efforts to set the event expectations.   Collaborate and communicate with stakeholders, ad agencies, and suppliers to create on-brand sales platforms and leverage sponsorship opportunities for efficiencies and cost-effectiveness.   Oversee multiple events simultaneously and all logistics to include project management, timelines, creative concepts, contract negotiation, and all financial, administrative elements, including budgeting, audiovisual, food and beverage, venue selection, transportation, etc.   Conduct pre-meeting and post-event meetings to measure departmental and event metrics.         Onsite and Visible Event Management     Attend events for onsite management, when appropriate, to ensure successful real-time execution.   Direct supplier and mission partner teams to actualize the event vision.   Ensure exceptional customer service to all clients, mission partners and LVCVA ambassadors by creating an atmosphere of cooperation and friendliness.   Be a destination expert and knowledge resource center by staying highly visible by maintaining close contact with mission partners, and knowledgeable of the local market and event planning trends.      Administrative Tasks:   Responsible for the program budget for all department efforts.   Review and approve contracts, giveaways, travel, expense accounts, and other financial and administrative documents.       What We’re Looking For:    Bachelor’s degree in business, hospitality or a related field is preferred  Demonstrated success in a leadership role in event planning and execution, preferably in destination marketing, the resort industry, or special events   Ability to write reports, budgets, business correspondence, sales collateral, and procedure manuals  Ability to work collaboratively with team and other departments   Strong time management with the ability to prioritize and manage multiple tasks simultaneously  Strong interpersonal skills with above-average written and verbal communication skills to communicate effectively with vendors, management, and other ambassadors  Ability to work in a fast-paced environment while being detail-oriented  Experience working with a wide variety of internal and external clients and outside suppliers  Demonstrate commitment to valuing differences among individuals and being inclusive  Proficient with Microsoft Office Suite; experience with graphics is a plus   Must be able to travel and work outside regular business hours when required   Must have or be able to obtain a passport  Must be able to work non-traditional office hours as needed    The Las Vegas Convention and Visitors Authority (LVCVA) provides equal employment opportunity (EEO) to all persons regardless of age, color, national origin, citizenship status, physical or mental disability, race, religion, creed, gender, sex, pregnancy, sexual orientation, gender identity and/or expression, genetic information, marital status, status with regard to public assistance, veteran status, or any other characteristic protected by federal, state or local law. In addition, the LVCVA will provide reasonable accommodations for qualified individuals with disabilities. If you are unable to submit an application because of incompatible assistive technology or a disability, please contact us at peopleconnect@lvcva.com   MANAGEMENT-CLASS BENEFITS   Your total compensation at the Authority includes not only your salary, but also the following benefits. These benefits increase your total compensation from 30 to 40 percent.   NEVADA PERS RETIREMENT PROGRAM    100% employer paid    https://www.nvpers.org     NO SOCIAL SECURITY TAXES WITHHELD    INSURANCE - 100% Employer Paid    Medical/Dental/Vision/Rx (employee and dependents)   Life Insurance - $15,000 plus an amount equal to your annual base salary up to a max of:    $200,000 for Sr. Director and Director   $150,000 for Sr. Manager and Manager      Long-Term Disability (LTD) Insurance  VOLUNTARY INSURANCE - 100% Employee Paid    Life Insurance   Supplemental Insurance   Long-Term Care Insurance   Flexible Savings Accounts (FSA & Dependent Care FSA)   Pet Insurance    PERSONAL TIME OFF (PTO)    HOLIDAYS    13per year, includes birthday    DEFERRED COMPENSATION (IRS section 457)    ANNUAL MERIT INCREASE - July    Ambassadors are eligible for an increase to base pay based on achievement of performance measures.    ANNUAL PERFORMANCE INCENTIVE    Ambassadors are eligible for a performance bonus based upon achievement of goals and successes.    OTHER    Employee Assistance Program   Education Assistance   NOTE: Benefits subject to change based on the discretion of management.
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         The Role:  The Director of Event Design leads the Event Design team and creates special events and meetings at the scale of Las Vegas. This position is responsible for promoting the Las Vegas brand at all events in an “only Vegas” manner and enhancing efficiencies by promoting synergies and consolidating resources. This director is an expert in project management, creative concepts, timeline planning, food and beverage, budgeting, venue selection, contracting and group logistics.    What You’ll Accomplish:   Keep in mind that this list is not all inclusive.      Lead an Extraordinary Team:   Motivate, encourage, and direct reports to achieve organizational goals and objectives.  Set measurable goals, evaluate performance, and provide constant feedback for success.  Assist with the identification, selection, training, and evaluation staff.        Creative Event Design Management:   Deliver consistency and visibility of the Las Vegas brand at events.   Direct event creation and cooperative efforts to set the event expectations.   Collaborate and communicate with stakeholders, ad agencies, and suppliers to create on-brand sales platforms and leverage sponsorship opportunities for efficiencies and cost-effectiveness.   Oversee multiple events simultaneously and all logistics to include project management, timelines, creative concepts, contract negotiation, and all financial, administrative elements, including budgeting, audiovisual, food and beverage, venue selection, transportation, etc.   Conduct pre-meeting and post-event meetings to measure departmental and event metrics.         Onsite and Visible Event Management     Attend events for onsite management, when appropriate, to ensure successful real-time execution.   Direct supplier and mission partner teams to actualize the event vision.   Ensure exceptional customer service to all clients, mission partners and LVCVA ambassadors by creating an atmosphere of cooperation and friendliness.   Be a destination expert and knowledge resource center by staying highly visible by maintaining close contact with mission partners, and knowledgeable of the local market and event planning trends.      Administrative Tasks:   Responsible for the program budget for all department efforts.   Review and approve contracts, giveaways, travel, expense accounts, and other financial and administrative documents.       What We’re Looking For:    Bachelor’s degree in business, hospitality or a related field is preferred  Demonstrated success in a leadership role in event planning and execution, preferably in destination marketing, the resort industry, or special events   Ability to write reports, budgets, business correspondence, sales collateral, and procedure manuals  Ability to work collaboratively with team and other departments   Strong time management with the ability to prioritize and manage multiple tasks simultaneously  Strong interpersonal skills with above-average written and verbal communication skills to communicate effectively with vendors, management, and other ambassadors  Ability to work in a fast-paced environment while being detail-oriented  Experience working with a wide variety of internal and external clients and outside suppliers  Demonstrate commitment to valuing differences among individuals and being inclusive  Proficient with Microsoft Office Suite; experience with graphics is a plus   Must be able to travel and work outside regular business hours when required   Must have or be able to obtain a passport  Must be able to work non-traditional office hours as needed    The Las Vegas Convention and Visitors Authority (LVCVA) provides equal employment opportunity (EEO) to all persons regardless of age, color, national origin, citizenship status, physical or mental disability, race, religion, creed, gender, sex, pregnancy, sexual orientation, gender identity and/or expression, genetic information, marital status, status with regard to public assistance, veteran status, or any other characteristic protected by federal, state or local law. In addition, the LVCVA will provide reasonable accommodations for qualified individuals with disabilities. If you are unable to submit an application because of incompatible assistive technology or a disability, please contact us at peopleconnect@lvcva.com   MANAGEMENT-CLASS BENEFITS   Your total compensation at the Authority includes not only your salary, but also the following benefits. These benefits increase your total compensation from 30 to 40 percent.   NEVADA PERS RETIREMENT PROGRAM    100% employer paid    https://www.nvpers.org     NO SOCIAL SECURITY TAXES WITHHELD    INSURANCE - 100% Employer Paid    Medical/Dental/Vision/Rx (employee and dependents)   Life Insurance - $15,000 plus an amount equal to your annual base salary up to a max of:    $200,000 for Sr. Director and Director   $150,000 for Sr. Manager and Manager      Long-Term Disability (LTD) Insurance  VOLUNTARY INSURANCE - 100% Employee Paid    Life Insurance   Supplemental Insurance   Long-Term Care Insurance   Flexible Savings Accounts (FSA & Dependent Care FSA)   Pet Insurance    PERSONAL TIME OFF (PTO)    HOLIDAYS    13per year, includes birthday    DEFERRED COMPENSATION (IRS section 457)    ANNUAL MERIT INCREASE - July    Ambassadors are eligible for an increase to base pay based on achievement of performance measures.    ANNUAL PERFORMANCE INCENTIVE    Ambassadors are eligible for a performance bonus based upon achievement of goals and successes.    OTHER    Employee Assistance Program   Education Assistance   NOTE: Benefits subject to change based on the discretion of management.
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             Marketing Statement    Ride BART to a satisfying career that lets you both: 1) make a difference to Bay Area residents, and 2) enjoy excellent pay, benefits, and employment stability. BART is looking for people who like to be challenged, work in a fast-paced environment, and have a passion for connecting riders to work, school and other places they need to go. BART offers a competitive salary, comprehensive health benefits, paid time off, and the CalPERS retirement program.  Job Summary   Note: The first review of applications will be March 15, 2024.     Salary   Minimum $ 159,361.00 /Annually- Maximum $ 241,433.00 /Annually (Non-Represented Payband 12) (Negotiable. Commensurate with education and experience.)    Who May Apply   All current BART employees and qualified individuals who are not yet BART employees.    Reports To   Chief of Police    Days Off   Saturday and Sunday    Department   BART Police Department is a progressive agency and has been on the forefront - and in some cases the model approach to training in the areas of fair and impartial policing, bias-based policing, crisis intervention, cultural competence training, and de-escalation training. The mission of the BART Police Department is to ensure a safe environment within our transit system, reduce crime through a highly visible police presence, and proactive enforcement of the law, and to promote public confidence by working in partnership with our stakeholders and the communities we serve.    Current Assignment   The incumbent selected for this position will be responsible for the development and implementation of BART's Security Policies and Programs. The selected candidate will demonstrate the following criteria beyond the minimum qualifications:    Implement and review security-related documents such as incident reports, plans, proposals, and tactical or strategic initiatives.  Coordinate, advise, and prepare security for special and high-risk events, analyze and evaluate security operations to identify risk or opportunities for improvement.  Chair BART’s interdepartmental Security Committee in developing and recommending security-related operating protocols and procedures.  Coordinate security operations or activities with public law enforcement, internal and external stakeholders  Review financial reports to ensure efficiency and quality of security operations, responsible for security funding advocacy.  Represent the Department and the District in meetings or professional seminars to keep abreast of changes in executive legislative directive or new technologies impacting security operations.  Implement and enforce security standards, policies, and procedures with the Police and Operational Departments  Responding and directing the activities of security personnel to ensure protection of an organization’s physical assets, properties, and resources.  Oversee the District’s Emergency Preparedness Program through subordinate personnel.    Selection Process   Applications will be screened to assure that minimum qualifications are met. Those applicants who meet minimum qualifications will then be referred to the hiring department for the completion of further selection processes. The selection process for this position may include a skills/performance demonstration, supplemental questionnaire a written examination, and/or an individual or panel interview. Candidates must pass each phase to move on to the next phase of the selection process.   Phase 1: Minimum Qualifications: A review of each applicant’s employment application to verify possession of the minimum qualifications. Note that the hiring department may incorporate additional screening criteria or a supplemental questionnaire to identify candidates with the ideal knowledge and skills beyond the minimum qualifications.  Phase 2: Oral Board Interview: Applicants who meet the minimum qualifications will be invited to participate in the interview process.  Note that o  ral boards are tentatively scheduled for early to mid-April.   Phase 3: Chief's Interview  Phase 4: Background Investigation (may include a medical exam, psychological, and polygraph exams if applicable)  ** PLEASE NOTE that the entire selection process may take 6 months up to (1) year. **  The successful candidate must have an employment history demonstrating reliability and dependability; provide copies of certificates, diplomas or other documents as required by law, including those establishing his/her right to work in the U. S.; pass a pre-employment medical examination which includes a drug and alcohol screen, and which is specific to the essential job functions and requirements. Pre-employment processing will also include an extensive background check and successful completion of a polygraph exam. (Does not apply to current full-time BART Police Department employees unless specific job requires additional evaluations). If you are selected to proceed in the background investigative phase of the process, you will be asked to provide some essential documents.   The following are some of the documents you may be asked to provide: naturalization/citizenship papers, birth certificates, school transcripts, proof of selective service (men only), DMV driving history documents, proof of automobile insurance, marriage or divorce certificates (if applicable), and POST certificates (if applicable).  Candidates who are unsuccessful in the selection process can reapply for future job openings at a later date.  Examples of Duties  Develops the mission, strategy, goals, and objectives for BART's Security Policy and Programs through a consensus-based process with District policy makers.Develops standards, protocols, procedures, and investment strategies to ensure a secure environment for BART employees and customers.Identifies transit security "best practices" for migration to BART, as appropriate.Provides recommendations to BART's Information Technology and Engineering Departments on Internet security and security-sensitive document control issues.Takes a lead role in identifying and prioritizing security needs and investments and advocates externally for the funding of BART's security needs.Stays current with emerging and established technologies and products and evaluates both suitability and effectiveness in addressing the District's security needs; serves as the sponsor of security-related projects in the District's Capitol Program.Tracks and represents the District's interest during the development of external, security related mandates, programs, and regulations. Trains employees, and facilitates the compliance with federal, state, and local laws, rules, ordinances, and mandates.Supervises and provides direction to Emergency Manager and oversees District’s Emergency Operations Center (EOC).   Minimum Qualifications    Education:   Possession of a bachelor’s degree in Criminal Justice, Security Administration, Business or Public Administration, or a closely related field from an accredited college or university. A master’s degree in a related field preferred.    Experience:   The equivalent of seven (7) years of full-time verifiable experience in either developing and implementing or managing a professional security operation and the defense of either public or private infrastructure from external attack, which must have included at least three (3) years of management level. experience. At least three (3) years of that experience must have been in a complex, multi-site operation, preferably in a public or governmental facility. Familiarity with rail operations is preferred.    Substitution:   Additional professional experience, as outlined above, may be substituted for the education requirement on a year-for-year basis. A college degree is preferred.    Other Requirements:     Must possess a valid California Driver’s License and have a satisfactory driving record.  Must be physically able to perform field inspections and investigations.  Must be able to work various shifts, weekends, holidays, and overtime, and respond to emergency.  situations and calls.  Must pass comprehensive background investigation and pre-employment polygraph examination.   WORKING CONDITIONS     Environmental Conditions:   Office environment; exposure to computer screens; field environment; construction site environment; exposure to heat, cold, moving vehicles, electrical energy and inclement weather conditions.    Physical Conditions:   Requires maintaining physical condition necessary for walking, standing or sitting for prolonged periods of time.  Knowledge and Skills   Knowledge of    :    Operations of a comprehensive security system, preferably in a transit environment  Principles and practices of security-related oversight, compliance, and enforcement  Principles and practices of policy development, implementation and administration  Internet security and security-sensitive document control  Safety and emergency operations and procedures  Current and emerging security technologies and products and best practices for their use on transit systems  Current security related standards, protocols, and procedures for employees and patrons of a major metropolitan transit system  Principles and practices of budget preparation and administration  Related federal, state and local laws and regulations      Skill/ Ability in   :   Developing and managing a comprehensive security system, preferably in a transit environment  Developing, implementing, and administering goals, objectives and procedure  Identifying and responding to sensitive community and organizational issues, concerns and needs  Researching, analyzing and evaluating new methods and techniques   Planning and overseeing implementation of security programs  Preparing and administering complex budgets  Interpreting and applying applicable Federal, State and local policies, laws and regulations  Working with Congress and the Executive Branch, including the DHS and its key divisions to secure security funding and favorable security policies  Working with the White House Office of Management and Budget, Dept. of Transportation, Federal Transit Administration and the intelligence agencies  Communicating clearly and concisely, both orally and in writing  Establishing and maintaining effective working relationships with those contacted in the course of work      Equal Employment Opportunity   GroupBox1     The San Francisco Bay Area Rapid Transit District is an equal opportunity employer. Applicants shall not be discriminated against because of race, color, sex, sexual orientation, gender identity, gender expression, age (40 and above), religion, national origin (including language use restrictions), disability (mental and physical, including HIV and AIDS), ancestry, marital status, military status, veteran status, medical condition (cancer/genetic characteristics and information), or any protected category prohibited by local, state or federal laws.    The BART Human Resources Department will make reasonable efforts in the examination process to accommodate persons with disabilities or for religious reasons. Please advise the Human Resources Department of any special needs in advance of the examination by emailing at least 5 days before your examination date at employment@bart.gov .    Qualified veterans may be eligible to obtain additional veteran's credit in the selection process for this recruitment (effective Jan. 1, 2013). To obtain the credit, veterans must attach to the application a DD214 discharge document or proof of disability and complete/submit the Veteran's Preference Application no later than the closing date of the posting. For more information about this credit please go to the Veteran's Preference Policy and Application link at www.bart.gov/jobs .  The San Francisco Bay Area Rapid Transit District (BART) prides itself in offering best in class benefits packages to employees of the District. Currently, the following benefits may be available to employees in this job classification.   Highlights    Medical Coverage (or $350/month if opted out)   Dental Coverage   Vision Insurance (Basic and Enhanced Plans Available)   Retirement Plan through the CA Public Employees’ Retirement System (CalPERS)    2% @ 55 (Classic Members)   2% @ 62 (PEPRA Members)   3% at 50 (Safety Members - Classic)   2.7% @ 57 (Safety Members - PEPRA)   Reciprocity available for existing members of many other public retirement systems (see BART website and/or CalPERS website for details)      Money Purchase Pension Plan (in-lieu of participating in Social Security tax)    6.65% employer contribution up to annual maximum of $1,868.65    Deferred Compensation & Roth 457 Sick Leave Accruals (12 days per year) Vacation Accruals (3-6 weeks based on time worked w/ the District) Holidays: 9 observed holidays and 5 floating holidays Life Insurance w/ ability to obtain additional coverage Accidental Death and Dismemberment (AD&D) Insurance Survivor Benefits through BART Short-Term Disability Insurance Long-Term Disability Insurance Flexible Spending Accounts: Health and Dependent Care Commuter Benefits Free BART Passes for BART employees and eligible family members.  Closing Date/Time: Continuous
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         Marketing Statement    Ride BART to a satisfying career that lets you both: 1) make a difference to Bay Area residents, and 2) enjoy excellent pay, benefits, and employment stability. BART is looking for people who like to be challenged, work in a fast-paced environment, and have a passion for connecting riders to work, school and other places they need to go. BART offers a competitive salary, comprehensive health benefits, paid time off, and the CalPERS retirement program.  Job Summary   Note: The first review of applications will be March 15, 2024.     Salary   Minimum $ 159,361.00 /Annually- Maximum $ 241,433.00 /Annually (Non-Represented Payband 12) (Negotiable. Commensurate with education and experience.)    Who May Apply   All current BART employees and qualified individuals who are not yet BART employees.    Reports To   Chief of Police    Days Off   Saturday and Sunday    Department   BART Police Department is a progressive agency and has been on the forefront - and in some cases the model approach to training in the areas of fair and impartial policing, bias-based policing, crisis intervention, cultural competence training, and de-escalation training. The mission of the BART Police Department is to ensure a safe environment within our transit system, reduce crime through a highly visible police presence, and proactive enforcement of the law, and to promote public confidence by working in partnership with our stakeholders and the communities we serve.    Current Assignment   The incumbent selected for this position will be responsible for the development and implementation of BART's Security Policies and Programs. The selected candidate will demonstrate the following criteria beyond the minimum qualifications:    Implement and review security-related documents such as incident reports, plans, proposals, and tactical or strategic initiatives.  Coordinate, advise, and prepare security for special and high-risk events, analyze and evaluate security operations to identify risk or opportunities for improvement.  Chair BART’s interdepartmental Security Committee in developing and recommending security-related operating protocols and procedures.  Coordinate security operations or activities with public law enforcement, internal and external stakeholders  Review financial reports to ensure efficiency and quality of security operations, responsible for security funding advocacy.  Represent the Department and the District in meetings or professional seminars to keep abreast of changes in executive legislative directive or new technologies impacting security operations.  Implement and enforce security standards, policies, and procedures with the Police and Operational Departments  Responding and directing the activities of security personnel to ensure protection of an organization’s physical assets, properties, and resources.  Oversee the District’s Emergency Preparedness Program through subordinate personnel.    Selection Process   Applications will be screened to assure that minimum qualifications are met. Those applicants who meet minimum qualifications will then be referred to the hiring department for the completion of further selection processes. The selection process for this position may include a skills/performance demonstration, supplemental questionnaire a written examination, and/or an individual or panel interview. Candidates must pass each phase to move on to the next phase of the selection process.   Phase 1: Minimum Qualifications: A review of each applicant’s employment application to verify possession of the minimum qualifications. Note that the hiring department may incorporate additional screening criteria or a supplemental questionnaire to identify candidates with the ideal knowledge and skills beyond the minimum qualifications.  Phase 2: Oral Board Interview: Applicants who meet the minimum qualifications will be invited to participate in the interview process.  Note that o  ral boards are tentatively scheduled for early to mid-April.   Phase 3: Chief's Interview  Phase 4: Background Investigation (may include a medical exam, psychological, and polygraph exams if applicable)  ** PLEASE NOTE that the entire selection process may take 6 months up to (1) year. **  The successful candidate must have an employment history demonstrating reliability and dependability; provide copies of certificates, diplomas or other documents as required by law, including those establishing his/her right to work in the U. S.; pass a pre-employment medical examination which includes a drug and alcohol screen, and which is specific to the essential job functions and requirements. Pre-employment processing will also include an extensive background check and successful completion of a polygraph exam. (Does not apply to current full-time BART Police Department employees unless specific job requires additional evaluations). If you are selected to proceed in the background investigative phase of the process, you will be asked to provide some essential documents.   The following are some of the documents you may be asked to provide: naturalization/citizenship papers, birth certificates, school transcripts, proof of selective service (men only), DMV driving history documents, proof of automobile insurance, marriage or divorce certificates (if applicable), and POST certificates (if applicable).  Candidates who are unsuccessful in the selection process can reapply for future job openings at a later date.  Examples of Duties  Develops the mission, strategy, goals, and objectives for BART's Security Policy and Programs through a consensus-based process with District policy makers.Develops standards, protocols, procedures, and investment strategies to ensure a secure environment for BART employees and customers.Identifies transit security "best practices" for migration to BART, as appropriate.Provides recommendations to BART's Information Technology and Engineering Departments on Internet security and security-sensitive document control issues.Takes a lead role in identifying and prioritizing security needs and investments and advocates externally for the funding of BART's security needs.Stays current with emerging and established technologies and products and evaluates both suitability and effectiveness in addressing the District's security needs; serves as the sponsor of security-related projects in the District's Capitol Program.Tracks and represents the District's interest during the development of external, security related mandates, programs, and regulations. Trains employees, and facilitates the compliance with federal, state, and local laws, rules, ordinances, and mandates.Supervises and provides direction to Emergency Manager and oversees District’s Emergency Operations Center (EOC).   Minimum Qualifications    Education:   Possession of a bachelor’s degree in Criminal Justice, Security Administration, Business or Public Administration, or a closely related field from an accredited college or university. A master’s degree in a related field preferred.    Experience:   The equivalent of seven (7) years of full-time verifiable experience in either developing and implementing or managing a professional security operation and the defense of either public or private infrastructure from external attack, which must have included at least three (3) years of management level. experience. At least three (3) years of that experience must have been in a complex, multi-site operation, preferably in a public or governmental facility. Familiarity with rail operations is preferred.    Substitution:   Additional professional experience, as outlined above, may be substituted for the education requirement on a year-for-year basis. A college degree is preferred.    Other Requirements:     Must possess a valid California Driver’s License and have a satisfactory driving record.  Must be physically able to perform field inspections and investigations.  Must be able to work various shifts, weekends, holidays, and overtime, and respond to emergency.  situations and calls.  Must pass comprehensive background investigation and pre-employment polygraph examination.   WORKING CONDITIONS     Environmental Conditions:   Office environment; exposure to computer screens; field environment; construction site environment; exposure to heat, cold, moving vehicles, electrical energy and inclement weather conditions.    Physical Conditions:   Requires maintaining physical condition necessary for walking, standing or sitting for prolonged periods of time.  Knowledge and Skills   Knowledge of    :    Operations of a comprehensive security system, preferably in a transit environment  Principles and practices of security-related oversight, compliance, and enforcement  Principles and practices of policy development, implementation and administration  Internet security and security-sensitive document control  Safety and emergency operations and procedures  Current and emerging security technologies and products and best practices for their use on transit systems  Current security related standards, protocols, and procedures for employees and patrons of a major metropolitan transit system  Principles and practices of budget preparation and administration  Related federal, state and local laws and regulations      Skill/ Ability in   :   Developing and managing a comprehensive security system, preferably in a transit environment  Developing, implementing, and administering goals, objectives and procedure  Identifying and responding to sensitive community and organizational issues, concerns and needs  Researching, analyzing and evaluating new methods and techniques   Planning and overseeing implementation of security programs  Preparing and administering complex budgets  Interpreting and applying applicable Federal, State and local policies, laws and regulations  Working with Congress and the Executive Branch, including the DHS and its key divisions to secure security funding and favorable security policies  Working with the White House Office of Management and Budget, Dept. of Transportation, Federal Transit Administration and the intelligence agencies  Communicating clearly and concisely, both orally and in writing  Establishing and maintaining effective working relationships with those contacted in the course of work      Equal Employment Opportunity   GroupBox1     The San Francisco Bay Area Rapid Transit District is an equal opportunity employer. Applicants shall not be discriminated against because of race, color, sex, sexual orientation, gender identity, gender expression, age (40 and above), religion, national origin (including language use restrictions), disability (mental and physical, including HIV and AIDS), ancestry, marital status, military status, veteran status, medical condition (cancer/genetic characteristics and information), or any protected category prohibited by local, state or federal laws.    The BART Human Resources Department will make reasonable efforts in the examination process to accommodate persons with disabilities or for religious reasons. Please advise the Human Resources Department of any special needs in advance of the examination by emailing at least 5 days before your examination date at employment@bart.gov .    Qualified veterans may be eligible to obtain additional veteran's credit in the selection process for this recruitment (effective Jan. 1, 2013). To obtain the credit, veterans must attach to the application a DD214 discharge document or proof of disability and complete/submit the Veteran's Preference Application no later than the closing date of the posting. For more information about this credit please go to the Veteran's Preference Policy and Application link at www.bart.gov/jobs .  The San Francisco Bay Area Rapid Transit District (BART) prides itself in offering best in class benefits packages to employees of the District. Currently, the following benefits may be available to employees in this job classification.   Highlights    Medical Coverage (or $350/month if opted out)   Dental Coverage   Vision Insurance (Basic and Enhanced Plans Available)   Retirement Plan through the CA Public Employees’ Retirement System (CalPERS)    2% @ 55 (Classic Members)   2% @ 62 (PEPRA Members)   3% at 50 (Safety Members - Classic)   2.7% @ 57 (Safety Members - PEPRA)   Reciprocity available for existing members of many other public retirement systems (see BART website and/or CalPERS website for details)      Money Purchase Pension Plan (in-lieu of participating in Social Security tax)    6.65% employer contribution up to annual maximum of $1,868.65    Deferred Compensation & Roth 457 Sick Leave Accruals (12 days per year) Vacation Accruals (3-6 weeks based on time worked w/ the District) Holidays: 9 observed holidays and 5 floating holidays Life Insurance w/ ability to obtain additional coverage Accidental Death and Dismemberment (AD&D) Insurance Survivor Benefits through BART Short-Term Disability Insurance Long-Term Disability Insurance Flexible Spending Accounts: Health and Dependent Care Commuter Benefits Free BART Passes for BART employees and eligible family members.  Closing Date/Time: Continuous
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   Overview of Duties and Responsibilities:   
 
  Manage a portfolio of high-value relationships at all stages of the fundraising cycle (from an unqualified lead to a donor) for the purpose of meeting established metrics and goals; responsible for relationship management from strategy development to successful execution  
  Identify, cultivate, and solicit individual/corporate/foundation prospects; recommend and implement effective cultivation and solicitation strategies, working with deans, faculty, and volunteers as appropriate  
  Conduct enthusiastic outreach to secure personal meetings with current and prospective donors and volunteers, traveling as necessary, in order to identify, maintain, and grow a pipeline of major gift donors - adopt a metrics-driven approach to interpersonal fundraising and meet regularly with supervisor to review plans (revising as needed) and outcomes.  
   Develop a close working relationship with the College and assist the Dean and faculty in the recognition and prioritization of their funding needs. - engage (when appropriate) academic, development, and institutional leaders to advance gift conversations  
  Maintain an active, current body of knowledge about the College and its priorities, programs, and regional opportunities; effectively articulate the case for support so that prospective donors buy in to the vision, mission, and goals of the College  
  Provide leadership on and execute strategic development events and activities for the college  
  Responsible for the planning, marketing, implementation, and follow-up on the events the DoD plans, executes, and/or supports  
  Other duties as assigned  
 
    
  Occasional early morning, evening, and weekend hours. Requires reliable source of transportation to attend events and donor visits at variable hours. Hybrid work schedule is available for this position.  
  This position may allow the eligible employee (whose regular worksite location is at the California State University, Dominguez Hills campus) to routinely work one or more days per week (part-time or full-time) at a non-campus location with the approval of the employee’s Appropriate Administrator. In most cases, this is the employee’s home. Employees will have an assigned campus worksite on the days they are required to be on campus. Employees are also required to live within a daily commuting distance of the campus in instances they are asked to report to the university.  
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   Overview of Duties and Responsibilities:   
 
  Manage a portfolio of high-value relationships at all stages of the fundraising cycle (from an unqualified lead to a donor) for the purpose of meeting established metrics and goals; responsible for relationship management from strategy development to successful execution  
  Identify, cultivate, and solicit individual/corporate/foundation prospects; recommend and implement effective cultivation and solicitation strategies, working with deans, faculty, and volunteers as appropriate  
  Conduct enthusiastic outreach to secure personal meetings with current and prospective donors and volunteers, traveling as necessary, in order to identify, maintain, and grow a pipeline of major gift donors - adopt a metrics-driven approach to interpersonal fundraising and meet regularly with supervisor to review plans (revising as needed) and outcomes.  
   Develop a close working relationship with the College and assist the Dean and faculty in the recognition and prioritization of their funding needs. - engage (when appropriate) academic, development, and institutional leaders to advance gift conversations  
  Maintain an active, current body of knowledge about the College and its priorities, programs, and regional opportunities; effectively articulate the case for support so that prospective donors buy in to the vision, mission, and goals of the College  
  Provide leadership on and execute strategic development events and activities for the college  
  Responsible for the planning, marketing, implementation, and follow-up on the events the DoD plans, executes, and/or supports  
  Other duties as assigned  
 
    
  Occasional early morning, evening, and weekend hours. Requires reliable source of transportation to attend events and donor visits at variable hours. Hybrid work schedule is available for this position.  
  This position may allow the eligible employee (whose regular worksite location is at the California State University, Dominguez Hills campus) to routinely work one or more days per week (part-time or full-time) at a non-campus location with the approval of the employee’s Appropriate Administrator. In most cases, this is the employee’s home. Employees will have an assigned campus worksite on the days they are required to be on campus. Employees are also required to live within a daily commuting distance of the campus in instances they are asked to report to the university.  
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  Overview of Duties and Responsibilities:  
 
 Manage a portfolio of high-value relationships at all stages of the fundraising cycle (from an unqualified lead to a donor) for the purpose of meeting established metrics and goals; responsible for relationship management from strategy development to successful execution 
 Identify, cultivate, and solicit individual/corporate/foundation prospects; recommend and implement effective cultivation and solicitation strategies, working with deans, faculty, and volunteers as appropriate 
 Conduct enthusiastic outreach to secure personal meetings with current and prospective donors and volunteers, traveling as necessary, in order to identify, maintain, and grow a pipeline of major gift donors 
 Adopt a metrics-driven approach to interpersonal fundraising and meet regularly with supervisor to review plans (revising as needed) and outcomes. 
 Develop a close working relationship with the College and assist the Dean and faculty in the recognition and prioritization of their funding needs. 
 Engage (when appropriate) academic, development, and institutional leaders to advance gift conversations 
 Maintain an active, current body of knowledge about the College and its priorities, programs, and regional opportunities; effectively articulate the case for support so that prospective donors buy in to the vision, mission, and goals of the College 
 Provide leadership on and execute strategic development events and activities for the college 
 Responsible for the planning, marketing, implementation, and follow-up on the events the DoD plans, executes, and/or supports 
 Other duties as assigned 
 
 Occasional early morning, evening, and weekend hours. Requires reliable source of transportation to attend events and donor visits at variable hours. 
 This position may allow the eligible employee (whose regular worksite location is at the California State University, Dominguez Hills campus) to routinely work one or more days per week (part-time or full-time) at a non-campus location with the approval of the employee’s Appropriate Administrator. In most cases, this is the employee’s home. Employees will have an assigned campus worksite on the days they are required to be on campus. Employees are also required to live within a daily commuting distance of the campus in instances they are asked to report to the university. 
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  Overview of Duties and Responsibilities:  
 
 Manage a portfolio of high-value relationships at all stages of the fundraising cycle (from an unqualified lead to a donor) for the purpose of meeting established metrics and goals; responsible for relationship management from strategy development to successful execution 
 Identify, cultivate, and solicit individual/corporate/foundation prospects; recommend and implement effective cultivation and solicitation strategies, working with deans, faculty, and volunteers as appropriate 
 Conduct enthusiastic outreach to secure personal meetings with current and prospective donors and volunteers, traveling as necessary, in order to identify, maintain, and grow a pipeline of major gift donors 
 Adopt a metrics-driven approach to interpersonal fundraising and meet regularly with supervisor to review plans (revising as needed) and outcomes. 
 Develop a close working relationship with the College and assist the Dean and faculty in the recognition and prioritization of their funding needs. 
 Engage (when appropriate) academic, development, and institutional leaders to advance gift conversations 
 Maintain an active, current body of knowledge about the College and its priorities, programs, and regional opportunities; effectively articulate the case for support so that prospective donors buy in to the vision, mission, and goals of the College 
 Provide leadership on and execute strategic development events and activities for the college 
 Responsible for the planning, marketing, implementation, and follow-up on the events the DoD plans, executes, and/or supports 
 Other duties as assigned 
 
 Occasional early morning, evening, and weekend hours. Requires reliable source of transportation to attend events and donor visits at variable hours. 
 This position may allow the eligible employee (whose regular worksite location is at the California State University, Dominguez Hills campus) to routinely work one or more days per week (part-time or full-time) at a non-campus location with the approval of the employee’s Appropriate Administrator. In most cases, this is the employee’s home. Employees will have an assigned campus worksite on the days they are required to be on campus. Employees are also required to live within a daily commuting distance of the campus in instances they are asked to report to the university. 
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             Working Title:  Director of Admissions    Classification Title:  Administrator II    Department Name:  Admissions and Outreach    Time Base:  Full-time    Pay Plan:  12 month     Bargaining Unit:  M80 (Management/MPP)    Employment Type:     MPP - this position is part of the California State University Management Personnel Plan (MPP). No tenure or permanent status can be achieved within the MPP.    Salary Range:       Hiring salary is budgeted/anticipated at $8,750 - $10,000 per month commensurate with education and experience   CSU Salary Range: $4,812-$$ 15,449 per month.      Benefits:  Premium benefit package includes outstanding health, dental, and vision plans; life and disability insurances; pension (CalPERS); tuition fee waiver; and 14 paid holidays per year. See our benefits website for additional information.    Application Deadline:  Open until filled, a review of applications will begin Thursday, April 18, 2024, and the review period may end at any time thereafter.    Position Summary:      The Director of Admissions reports to the Vice President of Student Affairs and is responsible for the leadership and management of all administrative and operational functions of first-time freshman, transfer, and graduate admissions. The Director of Admissions provides leadership and direction over admission processing for undergraduate and graduate applicants. The Director of Admissions utilizes modern and innovative tools to oversee and support the evaluation, and admissions and supports recruitment, registration, and retention efforts at Cal Maritime. The incumbent is responsible for maintaining an admission process that is efficient, responsive, data-informed, and student-focused. Specifically, the Director of Admissions facilitates student admissions and supervises and maintains the PeopleSoft Campus Solutions. This position is responsible for developing and implementing strategic plans that utilize technology including PeopleSoft and Liaison, including CRM, data analysis, reporting and visualization, and predictive and prescriptive modeling, to improve. the admissions and enrollment process. The Director of Admissions is responsible for working collaboratively and partnering with campus leadership, faculty, staff, and the auxiliary boards to enhance student service and improve operations and academic policies.    About the California State University Maritime Academy:     Established in 1929, California State University Maritime Academy, a campus of the California State University, is the only degree-granting maritime academy on the West Coast. Located on the scenic Vallejo waterfront, the campus serves a student population of approximately 1000 undergraduates and 50 graduate students.   Cal Maritime offers seven baccalaureate degrees in Business Administration, International Strategy and Security, Facilities Engineering Technology, Marine Engineering Technology, Mechanical Engineering, Marine Transportation, and Oceanography. The undergraduate curriculum includes licensing programs for future merchant marine, coast guard, and naval reserve officers. Cal Maritime also offers a Master of Science in Transportation and Engineering Management degree, as well as a number of extended learning programs and courses.    Major Responsibilities :      Administration and Oversight of Admissions Department       Oversee and perform all application review, processing, and final decision notifications, including applicant follow-up, as necessary.   Coordinate and assist with all transfer admissions and articulation processes.   Assist with graduate student application processing.   Manage the evaluation of all admissions applications and serve as the primary admissions evaluator for Cal Maritime.   Ensure best practice customer service for all, especially for students and families from culturally, socially, and economically diverse backgrounds.   Ensure timely, accurate, and comprehensive engagement with students and the campus community throughout the enrollment process.   Create and maintain admission policies and procedures.   Conduct and oversee the evaluation and processing of undergraduate admission applications.   Prepare, monitor, execute, and evaluate goals and objectives for the Office of Admissions.   Oversee a customer-service-focused program that assists students and their families from culturally, socially, and economically diverse backgrounds.   Provide timely, accurate, and comprehensive services to students and the campus community throughout the recruitment and admission process.   Collect and analyze data to inform and direct recruiting, admission, and enrollment activities, and to evaluate the accomplishment of immediate and long-term enrollment objectives   Help develop recruitment and marketing materials for annual communication plans to guide prospective students, families, counselors, and community-based organizations successfully through the admission funnel.    Assist in developing the marketing and communication budgets.    Work effectively with the individuals in the Admissions, Enrollment, Marketing, and Financial Aid Offices, campus partners, Alumni, and external partners to develop strategies for marketing, outreach, and new student enrollment.   Represent the university at outreach, recruitment, and community functions.   Support the cross-training of admission and enrollment marketing staff on admission, and outreach and recruitment-related policies and processes to ensure coverage and excellent student service.   Ensures confidentiality around sensitive issues.   Ensure compliance with all federal, state, and University regulations, including Title 5 of the California Administrative Code and the California State University system.   Mentor staff and provide growth and development opportunities.   Act as a mediator when conflict arises.   Schedule and assign work.   Provide or delegate training and orientation.   Ensure that policies and directions are interpreted, communicated, and implemented into daily activities within the unit.   Monitor and provide timely and effective feedback.   Conduct performance evaluations.   Counsel employees, initiate corrective action, or discipline employees if needed.   Work with various campus liaisons such as Athletics, EOP, Academic Affairs, and Marine Programs regarding admissions and enrollment.   Complete other duties as assigned.       Strategic Communications Management       Participate in the development of recruitment and marketing materials, social media support, and data collection. These tactics contribute directly to the development of annual communication plans to guide prospective students through all parts of the Admissions funnel.   Assist in developing the marketing and communication budgets.       Technology       Provide management oversight for the effective application of technology and the development, enhancement, and maintenance of the admissions modules within an integrated PeopleSoft/CMS database; document management system; and the CSU Cal State Apply online admissions application.   Contribute to the development, enhancement, and maintenance of the Constituent Relationship Management (CRM) electronic recruitment and communication platform and other e-recruitment and cross-media recruitment tools.   Identify and facilitate technology projects and improved business processes to enhance efficiency and delivery of service.       Coordination of Activities External to the Department       Work closely with the campus community for the purpose of building effective relationships and communicating the strategies and actions of the Office of Admissions.   Serve on advisory committees external to the University, and service and advisory committees internal to the University, and maintain professional affiliations.   Attend federal, state, and professional admissions information and training conferences.   Monitor the state, regional, and national environments, apprising senior management of potential changes that may impact the University      Required Qualifications:      Education and Experience:  Bachelor’s degree in a related field plus a minimum of six years of progressively responsible work experience in higher education registration and records, graduation evaluation, enrollment management, or student services, which includes a minimum of two years leading and/or supervising the work of others; or an equivalent combination of education and experience    Demonstrated Knowledge, Skills, and Abilities:  Must have the knowledge, skills, and abilities to perform the responsibilities of this position as stated in the sections for Essential Functions and Responsibilities, Work Lead Responsibilities (if applicable), and General Guidelines and Expectations.     Knowledge:     Incumbent must possess:     Comprehensive knowledge of:       Effective supervisory practices and techniques, employee-employer relationships, and the management of a unit.   Demonstrated knowledge of information and communication technologies in admission management.    University infrastructure, policies, and procedures.       Thorough knowledge of:       Procedures and practices to develop and implement recruitment plans.   Statistical analysis, current research, marketing, and recruitment trends.   Organizational development and administrative, personnel, and fiscal management.   Demonstrated knowledge of information and communication technologies in admission management.       Skills:     Incumbent must possess:     Evidence of a strong personal commitment to diversity.   Effective leadership and motivational skills.   Excellent verbal, written, and public speaking skills.   Excellent data analysis skills.   Strong interpersonal, planning, and organizational skills.   Advanced analytical, problem-solving, and critical thinking skills within a complex work environment, and a strong commitment to equal opportunity.   Independent judgment and critical decision-making skills.       Abilities:     Incumbent must have the ability to:     Organize resources, especially staff, to meet program goals.   Establish and maintain cooperative working relationships with a diverse population of faculty, staff, and others, including students from all backgrounds representing various attitudes and value systems.   Work in a collaborative and collegial manner, and function cooperatively and productively as a member of a unit.   Develop and maintain relationships with the appropriate officials at high schools, other state colleges and universities, the Chancellor's Office, and the State of California.   Envision needed changes and improvements in the program area.   Define, review, and implement different or creative solutions to unusual or complex problems.   Adapt to the dynamics of organizational, procedural, and policy changes.   Adjust to change (e.g., work environment and technology).   Use standard office equipment (e.g., computers, copiers, printers, phones) and standard office software packages (e.g., Microsoft Office Suite, PeopleSoft, Cal State Apply, CRM, Liaison Perceptive *Content, CRA, Insight, ASSIST, and UC Doorways).   Work with forms of electronic recruitment, including web-based, e-mail, CRM, and social media systems.   Perform other duties as assigned.      Preferred Qualifications:       Demonstrated commitment and ability to advance the University’s goals in the areas of diversity and inclusive excellence.    Master’s degree and a minimum of three years of experience as noted above   Work experience in an academic setting, ideally Public Higher Education.      Hours of Work/Travel:       Travel outside of normal business hours.   Ability to work evenings and weekends as appropriate.      Physical, Mental, and Environmental Conditions:  Involves mainly sitting; walking and standing is minimal; involves lifting lightweight objects limited to 15 pounds    Background Check:  Satisfactory completion of a background check (including a criminal records check, credit check, DMV records check, and fingerprinting) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.    Mandated Reporter:  The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 revised July 21, 2017, as a condition of employment.    Designated Position:  This position is a “designated position” in the California State University’s Conflict of Interest Code. The successful candidate accepting this position is required to file Conflict of Interest forms subject to the regulations of the Fair Political Practices Commission.    Eligibility to Work:  Applicants must provide proof of U.S. citizenship or authorization to work in the United States within three days of the date of hire.    Title IX:  Please view the Notice of Non-Discrimination on the Basis of Gender or Sex and Contact Information for Title IX Coordinator at: https://www2.calstate.edu/titleix     EEO Statement:  Cal Maritime is an Equal Opportunity, Affirmative Action Employer. The university subscribes to all state and federal regulations and prohibits discrimination based on race, color, religion, national origin, sex, gender identity/gender expression, sexual orientation, marital status, pregnancy, age, disability, genetic information, medical condition, covered veteran status, or any other protected status. Reasonable Accommodations will be provided to applicants with qualifying disabilities who self-disclose by contacting the Benefits Coordinator at (707) 654-1146.    Application Procedure:  Click "APPLY NOW" to complete the Cal Maritime Online Employment Application and attach the following documents: cover letter and resume.     Disclaimer:  The provisions of this job bulletin do not constitute an expressed or implied contract and any provisions contained may be modified or changed.  Advertised: Apr 04 2024 Pacific Daylight Time  Applications close:  Closing Date/Time:
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         Working Title:  Director of Admissions    Classification Title:  Administrator II    Department Name:  Admissions and Outreach    Time Base:  Full-time    Pay Plan:  12 month     Bargaining Unit:  M80 (Management/MPP)    Employment Type:     MPP - this position is part of the California State University Management Personnel Plan (MPP). No tenure or permanent status can be achieved within the MPP.    Salary Range:       Hiring salary is budgeted/anticipated at $8,750 - $10,000 per month commensurate with education and experience   CSU Salary Range: $4,812-$$ 15,449 per month.      Benefits:  Premium benefit package includes outstanding health, dental, and vision plans; life and disability insurances; pension (CalPERS); tuition fee waiver; and 14 paid holidays per year. See our benefits website for additional information.    Application Deadline:  Open until filled, a review of applications will begin Thursday, April 18, 2024, and the review period may end at any time thereafter.    Position Summary:      The Director of Admissions reports to the Vice President of Student Affairs and is responsible for the leadership and management of all administrative and operational functions of first-time freshman, transfer, and graduate admissions. The Director of Admissions provides leadership and direction over admission processing for undergraduate and graduate applicants. The Director of Admissions utilizes modern and innovative tools to oversee and support the evaluation, and admissions and supports recruitment, registration, and retention efforts at Cal Maritime. The incumbent is responsible for maintaining an admission process that is efficient, responsive, data-informed, and student-focused. Specifically, the Director of Admissions facilitates student admissions and supervises and maintains the PeopleSoft Campus Solutions. This position is responsible for developing and implementing strategic plans that utilize technology including PeopleSoft and Liaison, including CRM, data analysis, reporting and visualization, and predictive and prescriptive modeling, to improve. the admissions and enrollment process. The Director of Admissions is responsible for working collaboratively and partnering with campus leadership, faculty, staff, and the auxiliary boards to enhance student service and improve operations and academic policies.    About the California State University Maritime Academy:     Established in 1929, California State University Maritime Academy, a campus of the California State University, is the only degree-granting maritime academy on the West Coast. Located on the scenic Vallejo waterfront, the campus serves a student population of approximately 1000 undergraduates and 50 graduate students.   Cal Maritime offers seven baccalaureate degrees in Business Administration, International Strategy and Security, Facilities Engineering Technology, Marine Engineering Technology, Mechanical Engineering, Marine Transportation, and Oceanography. The undergraduate curriculum includes licensing programs for future merchant marine, coast guard, and naval reserve officers. Cal Maritime also offers a Master of Science in Transportation and Engineering Management degree, as well as a number of extended learning programs and courses.    Major Responsibilities :      Administration and Oversight of Admissions Department       Oversee and perform all application review, processing, and final decision notifications, including applicant follow-up, as necessary.   Coordinate and assist with all transfer admissions and articulation processes.   Assist with graduate student application processing.   Manage the evaluation of all admissions applications and serve as the primary admissions evaluator for Cal Maritime.   Ensure best practice customer service for all, especially for students and families from culturally, socially, and economically diverse backgrounds.   Ensure timely, accurate, and comprehensive engagement with students and the campus community throughout the enrollment process.   Create and maintain admission policies and procedures.   Conduct and oversee the evaluation and processing of undergraduate admission applications.   Prepare, monitor, execute, and evaluate goals and objectives for the Office of Admissions.   Oversee a customer-service-focused program that assists students and their families from culturally, socially, and economically diverse backgrounds.   Provide timely, accurate, and comprehensive services to students and the campus community throughout the recruitment and admission process.   Collect and analyze data to inform and direct recruiting, admission, and enrollment activities, and to evaluate the accomplishment of immediate and long-term enrollment objectives   Help develop recruitment and marketing materials for annual communication plans to guide prospective students, families, counselors, and community-based organizations successfully through the admission funnel.    Assist in developing the marketing and communication budgets.    Work effectively with the individuals in the Admissions, Enrollment, Marketing, and Financial Aid Offices, campus partners, Alumni, and external partners to develop strategies for marketing, outreach, and new student enrollment.   Represent the university at outreach, recruitment, and community functions.   Support the cross-training of admission and enrollment marketing staff on admission, and outreach and recruitment-related policies and processes to ensure coverage and excellent student service.   Ensures confidentiality around sensitive issues.   Ensure compliance with all federal, state, and University regulations, including Title 5 of the California Administrative Code and the California State University system.   Mentor staff and provide growth and development opportunities.   Act as a mediator when conflict arises.   Schedule and assign work.   Provide or delegate training and orientation.   Ensure that policies and directions are interpreted, communicated, and implemented into daily activities within the unit.   Monitor and provide timely and effective feedback.   Conduct performance evaluations.   Counsel employees, initiate corrective action, or discipline employees if needed.   Work with various campus liaisons such as Athletics, EOP, Academic Affairs, and Marine Programs regarding admissions and enrollment.   Complete other duties as assigned.       Strategic Communications Management       Participate in the development of recruitment and marketing materials, social media support, and data collection. These tactics contribute directly to the development of annual communication plans to guide prospective students through all parts of the Admissions funnel.   Assist in developing the marketing and communication budgets.       Technology       Provide management oversight for the effective application of technology and the development, enhancement, and maintenance of the admissions modules within an integrated PeopleSoft/CMS database; document management system; and the CSU Cal State Apply online admissions application.   Contribute to the development, enhancement, and maintenance of the Constituent Relationship Management (CRM) electronic recruitment and communication platform and other e-recruitment and cross-media recruitment tools.   Identify and facilitate technology projects and improved business processes to enhance efficiency and delivery of service.       Coordination of Activities External to the Department       Work closely with the campus community for the purpose of building effective relationships and communicating the strategies and actions of the Office of Admissions.   Serve on advisory committees external to the University, and service and advisory committees internal to the University, and maintain professional affiliations.   Attend federal, state, and professional admissions information and training conferences.   Monitor the state, regional, and national environments, apprising senior management of potential changes that may impact the University      Required Qualifications:      Education and Experience:  Bachelor’s degree in a related field plus a minimum of six years of progressively responsible work experience in higher education registration and records, graduation evaluation, enrollment management, or student services, which includes a minimum of two years leading and/or supervising the work of others; or an equivalent combination of education and experience    Demonstrated Knowledge, Skills, and Abilities:  Must have the knowledge, skills, and abilities to perform the responsibilities of this position as stated in the sections for Essential Functions and Responsibilities, Work Lead Responsibilities (if applicable), and General Guidelines and Expectations.     Knowledge:     Incumbent must possess:     Comprehensive knowledge of:       Effective supervisory practices and techniques, employee-employer relationships, and the management of a unit.   Demonstrated knowledge of information and communication technologies in admission management.    University infrastructure, policies, and procedures.       Thorough knowledge of:       Procedures and practices to develop and implement recruitment plans.   Statistical analysis, current research, marketing, and recruitment trends.   Organizational development and administrative, personnel, and fiscal management.   Demonstrated knowledge of information and communication technologies in admission management.       Skills:     Incumbent must possess:     Evidence of a strong personal commitment to diversity.   Effective leadership and motivational skills.   Excellent verbal, written, and public speaking skills.   Excellent data analysis skills.   Strong interpersonal, planning, and organizational skills.   Advanced analytical, problem-solving, and critical thinking skills within a complex work environment, and a strong commitment to equal opportunity.   Independent judgment and critical decision-making skills.       Abilities:     Incumbent must have the ability to:     Organize resources, especially staff, to meet program goals.   Establish and maintain cooperative working relationships with a diverse population of faculty, staff, and others, including students from all backgrounds representing various attitudes and value systems.   Work in a collaborative and collegial manner, and function cooperatively and productively as a member of a unit.   Develop and maintain relationships with the appropriate officials at high schools, other state colleges and universities, the Chancellor's Office, and the State of California.   Envision needed changes and improvements in the program area.   Define, review, and implement different or creative solutions to unusual or complex problems.   Adapt to the dynamics of organizational, procedural, and policy changes.   Adjust to change (e.g., work environment and technology).   Use standard office equipment (e.g., computers, copiers, printers, phones) and standard office software packages (e.g., Microsoft Office Suite, PeopleSoft, Cal State Apply, CRM, Liaison Perceptive *Content, CRA, Insight, ASSIST, and UC Doorways).   Work with forms of electronic recruitment, including web-based, e-mail, CRM, and social media systems.   Perform other duties as assigned.      Preferred Qualifications:       Demonstrated commitment and ability to advance the University’s goals in the areas of diversity and inclusive excellence.    Master’s degree and a minimum of three years of experience as noted above   Work experience in an academic setting, ideally Public Higher Education.      Hours of Work/Travel:       Travel outside of normal business hours.   Ability to work evenings and weekends as appropriate.      Physical, Mental, and Environmental Conditions:  Involves mainly sitting; walking and standing is minimal; involves lifting lightweight objects limited to 15 pounds    Background Check:  Satisfactory completion of a background check (including a criminal records check, credit check, DMV records check, and fingerprinting) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.    Mandated Reporter:  The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 revised July 21, 2017, as a condition of employment.    Designated Position:  This position is a “designated position” in the California State University’s Conflict of Interest Code. The successful candidate accepting this position is required to file Conflict of Interest forms subject to the regulations of the Fair Political Practices Commission.    Eligibility to Work:  Applicants must provide proof of U.S. citizenship or authorization to work in the United States within three days of the date of hire.    Title IX:  Please view the Notice of Non-Discrimination on the Basis of Gender or Sex and Contact Information for Title IX Coordinator at: https://www2.calstate.edu/titleix     EEO Statement:  Cal Maritime is an Equal Opportunity, Affirmative Action Employer. The university subscribes to all state and federal regulations and prohibits discrimination based on race, color, religion, national origin, sex, gender identity/gender expression, sexual orientation, marital status, pregnancy, age, disability, genetic information, medical condition, covered veteran status, or any other protected status. Reasonable Accommodations will be provided to applicants with qualifying disabilities who self-disclose by contacting the Benefits Coordinator at (707) 654-1146.    Application Procedure:  Click "APPLY NOW" to complete the Cal Maritime Online Employment Application and attach the following documents: cover letter and resume.     Disclaimer:  The provisions of this job bulletin do not constitute an expressed or implied contract and any provisions contained may be modified or changed.  Advertised: Apr 04 2024 Pacific Daylight Time  Applications close:  Closing Date/Time:
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            Position Description   In-person interviews to be held Tuesday, April 16th, 2024.   Under administrative direction, implements, maintains and manages the County’s emergency services programs and staff assigned to achieve the departmental missions; coordinates County emergency and disaster related efforts in budgeting, planning, response, recovery and hazard mitigation issues and preparedness activities; coordinates mutual aid services other than fire and law enforcement; provides strategic and operational oversight to County agencies involved in emergency or disaster matters; prepares press releases and communicates the programs strategy to diverse groups; seeks grants to enhance and promote emergency preparedness and disaster recovery; assures compliance of all activities with County goals and objectives, state and federal laws, and County policies and procedures; and performs other related duties as required.    DISTINGUISHING CHARACTERISTICS    This single incumbent classification reports to the County Executive Officer or designee and requires a high degree of administrative and communication skills to maximize emergency response capabilities, and to manage and coordinate overall administrative and program responsibility for the County’s Emergency Services Program. The incumbent is responsible for the operation of a countywide emergency preparedness program, including management of the County’s emergency services/disaster planning functions and program effectiveness; establishment of countywide emergency services policies and coordination of the involvement of a variety of County departments, and other jurisdictions and agencies. The incumbent is responsible for providing complex administrative support to the County Executive Officer, Board of Supervisors and other policy making bodies of elected and appointed officials, as well as representatives of the non-profit and private sectors. This position is required to be on-call and subjected to extended work hours as needed.   Example of Duties    Serves as the lead County official in emergency management/disaster preparedness; may serve as lead official for other jurisdictions as authorized by the County Executive Officer and/or Board of Supervisors.  Oversees and administers all aspects of emergency/disaster preparedness, response, and recovery, which may include implementation of applicable portions of the emergency plan during disasters and emergency powers in the event of a local emergency.   Develops, coordinates, implements, and evaluates policies, plans and procedures for monitoring and evaluating emergency services capabilities during emergencies and disasters.   Plans, implements, coordinates and directs countywide emergency services programs including, resource management, operational readiness, response, rescue, and evacuation plans.  Determines emergency management objectives and priorities consistent with established goals.  Develops strategic vision, policies, plans and procedures to achieve identified objectives and priorities.  Develops performance measures that support County initiatives and strategic goals for emergency management. Ensures planning incorporates whole community concepts and community resiliency principles.  Evaluates applicable State and Federal legislation affecting departmental operations and functions; develops and/or implements recommendations to policies, plans and/or system changes to ensure adherence to ordinances, regulations and rules.  Coordinates and promotes emergency planning, resiliency building with affected County departments, city, special districts, non-profit organizations, as well as business and private organizations.  Directs and coordinates preparation of a variety of contingency plans, in response to identification of hazards including radiological safety, transportation accidents, hazardous materials related incidents, earthquakes, fires, floods, civil defense, and other emergencies.  Prepares, manages and monitors the Emergency Services annual budget and expenditures.  Reviews program funding needs; obtains Federal emergency management funds, and directs the programs participation in other State and Federal revenue programs.  Oversees the preparation and administration of grant funding.  Conducts, facilitates and attends informational seminars, conference, exercises, presentations and public and professional meetings regarding governmental policies and procedures related to emergency management.  Oversees a public education program for schools, community groups, and the general public.  Performs other related duties as assigned by the County Executive Officer.    Minimum Qualifications    Knowledge of:    Principles, practices and methods related to emergency management and related programs; principles and practices of emergency services administration, program development and evaluation; emergency response and disaster preparedness systems including, but not limited to, national Incident Management Systems (NIMS), State Emergency Management System (SEMS) and related systems; Federal, State and local laws, policies, programs and plans for emergency and disaster management; background and objectives of Federal, State, regional and local emergency services programs and systems; topography and geography used in determining, evaluating, and planning responses to hazards and disasters; technology and trends in areas of emergency and disaster preparedness, response, mitigation and recovery; methods for improving the whole community resiliency model; statistical and analytical techniques applicable to disaster and recovery analysis; techniques employed in public presentations, group dynamics; negotiation techniques and consensus building techniques; applicable statutes, rules, ordinances, codes and regulations; County policies and procedures; principles, practices, and trends in public administration, leadership, management and strategic planning; principles and practices of governmental budgeting, contract management, and grant programs and fiscal planning.     Skill and Ability to:    Direct an operational area program involving a variety of County departments and staff, member agencies, volunteer groups, businesses and community service organizations; formulate and implement countywide emergency plans; evaluate, develop and implement technological changes to improve systems and programs; analyze the potential for disasters and oversee development of comprehensive plans for mitigation, response, and recovery and rescue; analyze emergency situations accurately and implement an effective course of action; interpret and evaluate departmental policies, programs and practices; define problem areas; plan, coordinate and initiate action to implement policy decisions; collect, analyze and evaluate complex data and problems, select alternatives, identify consequences, and develop sound recommendations; prepare comprehensive reports and implement plans and policies; understand, interpret, explain and apply pertinent laws, rules, regulations and ordinances; exercise independent judgment and initiative in solving difficult administrative, technical and personnel problems or issues; work well under pressure with changing issues and emergency conditions and status; recognize and respond appropriately to problems of a sensitive or political nature; coordinate resources and activities of others; communicate effectively orally and in writing, including skill to prepare administrative, technical and statistical reports and comprehensive emergency response plans; establish and maintain effective working relationships with all those contacted during the course of work.    Training, Experience and Certifications:     Any combination equivalent to experience and education or training that would likely provide the required knowledge, skills and abilities would be qualifying. A typical way to obtain the knowledge, skills and abilities would be:   Bachelor's degree in Business Administration, Public Administration, or a relevant technical or disaster planning degree from an accredited college or university. A Master's degree is preferred.  Four (4) years’ responsible professional level experience in administration and policy and procedure development, purchasing, budget development, research and program analysis in the area of emergency management, or closely related field.  Possession of a California Specialized Training Institute (CSTI) Emergency Management Specialist Certificate or International Association of Emergency Managers (IAEM) Certified Emergency Manager (CEM) or Associated Emergency Manager (AEM) is highly desired.  Completion of Federal Emergency Management Institute (FEMA) Professional Development Series must be obtained within one (1) year of appointment.  Special Requirements  Possession of a valid California driver's license.    Bargaining Unit 4 - Mid-Management & Professional Exempt Employees   For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE.    NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own     Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Sick Leave: 12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Management Time Off (MTO) : 40 annually, pro-rated if hired on/after July 1st.   Merit: After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period: New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years    Flexible Spending Accounts under Section 125     Flexible Spending:Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending:Pre-Tax Dependent Care Account - Max contribution of $5,000 annually    Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC    Heart & Stroke Insurance   Cancer Insurance   Accident Insurance   Universal Life Insurance   Short Term Disability Insurance   LEGALSHIELD   Life Insurance: $50,000.00 County paid    Retirement Information:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month   Closing Date/Time: 4/7/2024 11:59 PM Pacific
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        Position Description   In-person interviews to be held Tuesday, April 16th, 2024.   Under administrative direction, implements, maintains and manages the County’s emergency services programs and staff assigned to achieve the departmental missions; coordinates County emergency and disaster related efforts in budgeting, planning, response, recovery and hazard mitigation issues and preparedness activities; coordinates mutual aid services other than fire and law enforcement; provides strategic and operational oversight to County agencies involved in emergency or disaster matters; prepares press releases and communicates the programs strategy to diverse groups; seeks grants to enhance and promote emergency preparedness and disaster recovery; assures compliance of all activities with County goals and objectives, state and federal laws, and County policies and procedures; and performs other related duties as required.    DISTINGUISHING CHARACTERISTICS    This single incumbent classification reports to the County Executive Officer or designee and requires a high degree of administrative and communication skills to maximize emergency response capabilities, and to manage and coordinate overall administrative and program responsibility for the County’s Emergency Services Program. The incumbent is responsible for the operation of a countywide emergency preparedness program, including management of the County’s emergency services/disaster planning functions and program effectiveness; establishment of countywide emergency services policies and coordination of the involvement of a variety of County departments, and other jurisdictions and agencies. The incumbent is responsible for providing complex administrative support to the County Executive Officer, Board of Supervisors and other policy making bodies of elected and appointed officials, as well as representatives of the non-profit and private sectors. This position is required to be on-call and subjected to extended work hours as needed.   Example of Duties    Serves as the lead County official in emergency management/disaster preparedness; may serve as lead official for other jurisdictions as authorized by the County Executive Officer and/or Board of Supervisors.  Oversees and administers all aspects of emergency/disaster preparedness, response, and recovery, which may include implementation of applicable portions of the emergency plan during disasters and emergency powers in the event of a local emergency.   Develops, coordinates, implements, and evaluates policies, plans and procedures for monitoring and evaluating emergency services capabilities during emergencies and disasters.   Plans, implements, coordinates and directs countywide emergency services programs including, resource management, operational readiness, response, rescue, and evacuation plans.  Determines emergency management objectives and priorities consistent with established goals.  Develops strategic vision, policies, plans and procedures to achieve identified objectives and priorities.  Develops performance measures that support County initiatives and strategic goals for emergency management. Ensures planning incorporates whole community concepts and community resiliency principles.  Evaluates applicable State and Federal legislation affecting departmental operations and functions; develops and/or implements recommendations to policies, plans and/or system changes to ensure adherence to ordinances, regulations and rules.  Coordinates and promotes emergency planning, resiliency building with affected County departments, city, special districts, non-profit organizations, as well as business and private organizations.  Directs and coordinates preparation of a variety of contingency plans, in response to identification of hazards including radiological safety, transportation accidents, hazardous materials related incidents, earthquakes, fires, floods, civil defense, and other emergencies.  Prepares, manages and monitors the Emergency Services annual budget and expenditures.  Reviews program funding needs; obtains Federal emergency management funds, and directs the programs participation in other State and Federal revenue programs.  Oversees the preparation and administration of grant funding.  Conducts, facilitates and attends informational seminars, conference, exercises, presentations and public and professional meetings regarding governmental policies and procedures related to emergency management.  Oversees a public education program for schools, community groups, and the general public.  Performs other related duties as assigned by the County Executive Officer.    Minimum Qualifications    Knowledge of:    Principles, practices and methods related to emergency management and related programs; principles and practices of emergency services administration, program development and evaluation; emergency response and disaster preparedness systems including, but not limited to, national Incident Management Systems (NIMS), State Emergency Management System (SEMS) and related systems; Federal, State and local laws, policies, programs and plans for emergency and disaster management; background and objectives of Federal, State, regional and local emergency services programs and systems; topography and geography used in determining, evaluating, and planning responses to hazards and disasters; technology and trends in areas of emergency and disaster preparedness, response, mitigation and recovery; methods for improving the whole community resiliency model; statistical and analytical techniques applicable to disaster and recovery analysis; techniques employed in public presentations, group dynamics; negotiation techniques and consensus building techniques; applicable statutes, rules, ordinances, codes and regulations; County policies and procedures; principles, practices, and trends in public administration, leadership, management and strategic planning; principles and practices of governmental budgeting, contract management, and grant programs and fiscal planning.     Skill and Ability to:    Direct an operational area program involving a variety of County departments and staff, member agencies, volunteer groups, businesses and community service organizations; formulate and implement countywide emergency plans; evaluate, develop and implement technological changes to improve systems and programs; analyze the potential for disasters and oversee development of comprehensive plans for mitigation, response, and recovery and rescue; analyze emergency situations accurately and implement an effective course of action; interpret and evaluate departmental policies, programs and practices; define problem areas; plan, coordinate and initiate action to implement policy decisions; collect, analyze and evaluate complex data and problems, select alternatives, identify consequences, and develop sound recommendations; prepare comprehensive reports and implement plans and policies; understand, interpret, explain and apply pertinent laws, rules, regulations and ordinances; exercise independent judgment and initiative in solving difficult administrative, technical and personnel problems or issues; work well under pressure with changing issues and emergency conditions and status; recognize and respond appropriately to problems of a sensitive or political nature; coordinate resources and activities of others; communicate effectively orally and in writing, including skill to prepare administrative, technical and statistical reports and comprehensive emergency response plans; establish and maintain effective working relationships with all those contacted during the course of work.    Training, Experience and Certifications:     Any combination equivalent to experience and education or training that would likely provide the required knowledge, skills and abilities would be qualifying. A typical way to obtain the knowledge, skills and abilities would be:   Bachelor's degree in Business Administration, Public Administration, or a relevant technical or disaster planning degree from an accredited college or university. A Master's degree is preferred.  Four (4) years’ responsible professional level experience in administration and policy and procedure development, purchasing, budget development, research and program analysis in the area of emergency management, or closely related field.  Possession of a California Specialized Training Institute (CSTI) Emergency Management Specialist Certificate or International Association of Emergency Managers (IAEM) Certified Emergency Manager (CEM) or Associated Emergency Manager (AEM) is highly desired.  Completion of Federal Emergency Management Institute (FEMA) Professional Development Series must be obtained within one (1) year of appointment.  Special Requirements  Possession of a valid California driver's license.    Bargaining Unit 4 - Mid-Management & Professional Exempt Employees   For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE.    NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own     Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Sick Leave: 12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Management Time Off (MTO) : 40 annually, pro-rated if hired on/after July 1st.   Merit: After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period: New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years    Flexible Spending Accounts under Section 125     Flexible Spending:Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending:Pre-Tax Dependent Care Account - Max contribution of $5,000 annually    Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC    Heart & Stroke Insurance   Cancer Insurance   Accident Insurance   Universal Life Insurance   Short Term Disability Insurance   LEGALSHIELD   Life Insurance: $50,000.00 County paid    Retirement Information:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month   Closing Date/Time: 4/7/2024 11:59 PM Pacific
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