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            ASSISTANT COMMUNITY DEVELOPMENT DIRECTOR
        

        
            
            
                                            CITY OF VENTURA, CA
                                    
            
                            
                    501 Poli Street, Ventura, California 93001, USA
                
                    

        
              THE POSITION     The Assistant Community Development Director serves as the second in charge and a key business partner for the Community Development Director in overseeing the department's diverse range of activities. The Assistant Director will assist in planning, directing, managing, and overseeing the Department's operations. These duties may include current and long-range advance planning, design review, environmental review, growth management, building and safety, code compliance, and housing programs and functions. The City's newly hired Community Development Director will help determine the precise responsibilities associated with the role in consultation with the candidate selected after assessing his/her experience and interests in alignment with Department priorities.   This position is designated as "at will," serving at the pleasure of the appointing authority, and is subject to discharge without cause and right of appeal.       WHO YOU ARE   The ideal candidate will be a high-energy professional who is comfortable leading and managing in a dynamic environment. Offering impressive depth in modern urban planning principles and practices, he/she will be an outstanding mentor and people manager who is committed to continuous improvement and exceptional customer service.   This talented professional will have the demonstrated ability to assist the Director with creating and maintaining a training culture committed to developing staff with a focus on excellence in delivering services and work products. The individual selected will possess a general knowledge of building and safety and housing functions. Previous experience working with elected and appointed officials, community members, developers, and other external stakeholders is essential for success in this new position.  The ideal candidate will be an exceptional verbal and written communicator with outstanding interpersonal skills. An approachable professional who welcomes community engagement and interaction, he/she will also be a highly skilled facilitator who is adept at exploring possibilities and guiding collaborative problem-solving. A history of building productive internal and external relationships that support organizational goals will be needed.   THE DEPARTMENT      The Community Development Department is supported by an FY 2023-24 budget of $15.2 million, with 45 FTEs structured into six divisions: Planning, Permit Services, Housing Services, Code Enforcement, Building and Safety, and Administration.    Planning : The Planning Division, part of the Community Development Department, is responsible for creating goals and policies for sustainable future development in the city and ensuring that all proposed and current development complies with those goals.   Permit Services:  Permit Services - Submit your application or view the various permits and documents needed to get your project started.   Housing Services:  The City of Ventura provides for numerous community development, and affordable housing activities through the Redevelopment Agency, federal grants including the Community Development Block Grant (CDBG) and HOME Investment Partnerships (HOME) programs, and the city's Affordable Housing Program.   Code Enforcement:  Code Enforcement serves our community with compassion to promote safe and clean neighborhoods, preserve property values, and support economic vitality through education and compliance.   Building & Safety : The Building and Safety Division oversees all phases of new building construction and performs a variety of inspections. The head of the division is the Chief Building Official.  The Community Development Department's major multi-year programs include:  • Updating the General Plan to establish long-term growth and maintain the wonderful and unique character of Ventura; • Completing a comprehensive Local Coastal Program (LCP) amendment; • Developing and finalizing a Homelessness Plan that includes a Housing Services Report and • Improving the City's Historic Preservation process.  To view a map of Current Development Projects in the City, from New Applications to those Under Construction, Visit https://www.cityofventura.ca.gov/432/Planning .       MORE INFORMATION   For additional information on the position's duties and responsibilities, refer to the job description on the City's Career Page at www.cityofventura.ca.gov/jobs or by clicking here:  Assistant Community Development Director  .    THE SCHEDULE      Tuesday, April 30, 2024, at 5:30 p.m.  - Application Deadline. Applications must be submitted by this date to be considered for the position.    Week of May 6, 2024  - Candidates will be notified by email of their status by this date.    Week of May 13th or 20th  - Oral Panel Interviews are tentatively scheduled for this timeframe. Qualifying candidates will be notified by email if they are invited to the panel interview process.    Department Selection Interviews  will be held promptly after the oral panel interviews have been completed. Qualifying candidates will be notified by email if they are invited to the panel interview process.    May 24, 2024  - Candidates will be notified of the outcome of the interview by this date.   The timeline dates are subject to change. Candidates will be notified as necessary.    SALARY AND BENEFITS    The City offers a total compensation package that includes both a generous salary and other benefits!        SALARY : $152,786 - $204,734   Annually DOQ   BENEFITS:  Refer to the benefits tab on the job posting for specific information on City benefits.     HOW TO APPLY    To be considered for this exciting assistant director-level opportunity, please complete an online City Job Application and supplemental questionnaire by the filing deadline,  Tuesday, April 30, 2024, at 5:30 p.m.  Candidates must attach a cover letter and resume to their online application.   If you have questions about the recruitment process, please contact Bill Friedel at recruitment@cityofventura.ca.gov .     POSITION QUALIFICATIONS      WHAT DOES IT TAKE TO QUALIFY       A combination of education, training, and experience equivalent to a bachelor's degree from an accredited college or university with major course work in urban or regional planning, environmental planning, public administration, business administration, or related field and five years of increasingly responsible experience in urban planning, community development, or related experience including two years of administrative and supervisory experience. A master's degree is desirable.   Any combination of experience and education that would likely provide the required knowledge and abilities will be considered     qualifying.    License:  Possession of a valid California Class C driver's license is required.      Certification:  Possession of certification as a Certified Planner from the American Institute of Certified Planners is highly desirable.            APPLICATION AND INTERVIEW PROCESS      YOUR APPLICATION      Submit an online City job application and supplemental questionnaire by the filing deadline at www.cityofventura.ca.gov/jobs . Your application should show all your relevant education, training, and experience. A Resume and cover letter must be attached to your application, but they will not be accepted in lieu of a completed job application and supplemental questionnaire. Submitting an incomplete application or supplemental questionnaire may disqualify you from further consideration in the recruitment process.   DEADLINE TO APPLY :   Applications and supplemental questions will be accepted until  Tuesday, April 30, 2024, at 5:30 p.m.    APPLICATION REVIEW:    All applications and supplemental questionnaires submitted will be screened according to the criteria outlined in this job announcement. Candidates will be reviewed, and only those determined to be most qualified based on experience, training, and education, as submitted, will be invited to participate further in the selection process. Candidates will be notified about their status after the filing deadline.    INTERVIEW DATES AND INFORMATION :   A select number of candidates will be invited to a qualifying panel interview process that is tentatively scheduled for the  Week of May 13th or 20th . Select candidates will be notified of specifics after the filing deadline.   The department selection interviews will be scheduled promptly after the oral panel interviews. Candidates selected to proceed will be notified.    The Eligibility List established for this classification may be used to fill other regular and temporary vacancies at the discretion of the City.   ---------------------------------------------------------------------------------------------------------------------------  In compliance with the Americans with Disabilities Act (ADA), if you need an accommodation in a selection process, please notify the Human Resources Department in writing by the final filing date of the position you are interested in. The Human Resources address is 501 Poli Street, Room 210, Ventura, CA 93001, (805) 654-7853, e-mail: recruitment@cityofventura.ca.gov .    THE ORGANIZATION     The City of Ventura operates under the Council/ Manager form of government under a charter adopted by voters in 1934, with an elected seven-member City Council. This full-service municipality is supported by 11 major City departments: City Manager, City Attorney, Finance, Information Technology, Human Resources, Community Development, Parks & Recreation, Fire, Police, Public Works, and Ventura Water. The City's Adopted FY 2023/2024 Operating and Capital budget totals approximately $428.8 million. The City Council and the City Manager are dedicated to the highest standards of integrity, public service, and innovative approaches to governing.   To learn more about the City of Ventura, please visit www.cityofventura.ca.gov and view the FY2023-24 Adopted Budget.      CITY OF VENTURA   The City of Ventura is located just north of Los Angeles County and south of Santa Barbara County and is frequently considered one of America's most desirable places to live. The City is a full-service municipality founded in 1782, incorporated in 1866, and serves nearly 110,000 residents within its 32 square miles. With nearly 700 employees, the City is dedicated to delivering key services to our businesses, residents, and visitors to ensure Ventura remains a fiscally stable, economically vibrant, safe, clean, and desirable community.   Locals and visitors enjoy Ventura's impressive park system that includes 32 parks and historic sites, and more than 800 acres of open green space. The City offers a remarkable year-round climate, friendly people, and a spectacular coastline. Ventura is an exciting location for a variety of outdoor activities, such as biking, hiking, kayaking, paddle boarding, sailing, surfing, whale watching, and windsurfing. Other activities include the Channel Islands National Park, championship golf, world-class shopping, wine tours, and more. Learn more about the City of Ventura at www.CityofVentura.ca.gov    DIVERSITY, EQUITY AND INCLUSION      The City of Ventura values human rights, goodwill, respect, inclusivity, and equality and recognizes that the City derives its strength from a rich diversity of thoughts, ideas, and contributions. As leaders in public service, we aspire to be an employer of choice by promoting an organizational culture that reflects these core values. We seek to attract, develop, and retain a talented and dedicated workforce where people of diverse races, genders, religions, cultures, political affiliations, and lifestyles thrive. Our goal is to create a welcoming and inclusive environment that empowers our employees to provide the highest level of service to our community of residents and businesses; they're counting on us.    The City is an equal opportunity employer and strives to attract qualified applicants from all walks of life without regard to race, color, ethnicity, religion, national origin, age, sex, sexual orientation, gender identity, gender expression, marital status, ancestry, physical disability, mental disability, medical condition, genetic information, military and veteran status, or any other status protected under federal, state and local law. We aim to create an environment that celebrates and embraces the diversity of our workforce. We welcome you to join our team!  Closing Date/Time: 4/30/2024 5:30 PM Pacific
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          THE POSITION     The Assistant Community Development Director serves as the second in charge and a key business partner for the Community Development Director in overseeing the department's diverse range of activities. The Assistant Director will assist in planning, directing, managing, and overseeing the Department's operations. These duties may include current and long-range advance planning, design review, environmental review, growth management, building and safety, code compliance, and housing programs and functions. The City's newly hired Community Development Director will help determine the precise responsibilities associated with the role in consultation with the candidate selected after assessing his/her experience and interests in alignment with Department priorities.   This position is designated as "at will," serving at the pleasure of the appointing authority, and is subject to discharge without cause and right of appeal.       WHO YOU ARE   The ideal candidate will be a high-energy professional who is comfortable leading and managing in a dynamic environment. Offering impressive depth in modern urban planning principles and practices, he/she will be an outstanding mentor and people manager who is committed to continuous improvement and exceptional customer service.   This talented professional will have the demonstrated ability to assist the Director with creating and maintaining a training culture committed to developing staff with a focus on excellence in delivering services and work products. The individual selected will possess a general knowledge of building and safety and housing functions. Previous experience working with elected and appointed officials, community members, developers, and other external stakeholders is essential for success in this new position.  The ideal candidate will be an exceptional verbal and written communicator with outstanding interpersonal skills. An approachable professional who welcomes community engagement and interaction, he/she will also be a highly skilled facilitator who is adept at exploring possibilities and guiding collaborative problem-solving. A history of building productive internal and external relationships that support organizational goals will be needed.   THE DEPARTMENT      The Community Development Department is supported by an FY 2023-24 budget of $15.2 million, with 45 FTEs structured into six divisions: Planning, Permit Services, Housing Services, Code Enforcement, Building and Safety, and Administration.    Planning : The Planning Division, part of the Community Development Department, is responsible for creating goals and policies for sustainable future development in the city and ensuring that all proposed and current development complies with those goals.   Permit Services:  Permit Services - Submit your application or view the various permits and documents needed to get your project started.   Housing Services:  The City of Ventura provides for numerous community development, and affordable housing activities through the Redevelopment Agency, federal grants including the Community Development Block Grant (CDBG) and HOME Investment Partnerships (HOME) programs, and the city's Affordable Housing Program.   Code Enforcement:  Code Enforcement serves our community with compassion to promote safe and clean neighborhoods, preserve property values, and support economic vitality through education and compliance.   Building & Safety : The Building and Safety Division oversees all phases of new building construction and performs a variety of inspections. The head of the division is the Chief Building Official.  The Community Development Department's major multi-year programs include:  • Updating the General Plan to establish long-term growth and maintain the wonderful and unique character of Ventura; • Completing a comprehensive Local Coastal Program (LCP) amendment; • Developing and finalizing a Homelessness Plan that includes a Housing Services Report and • Improving the City's Historic Preservation process.  To view a map of Current Development Projects in the City, from New Applications to those Under Construction, Visit https://www.cityofventura.ca.gov/432/Planning .       MORE INFORMATION   For additional information on the position's duties and responsibilities, refer to the job description on the City's Career Page at www.cityofventura.ca.gov/jobs or by clicking here:  Assistant Community Development Director  .    THE SCHEDULE      Tuesday, April 30, 2024, at 5:30 p.m.  - Application Deadline. Applications must be submitted by this date to be considered for the position.    Week of May 6, 2024  - Candidates will be notified by email of their status by this date.    Week of May 13th or 20th  - Oral Panel Interviews are tentatively scheduled for this timeframe. Qualifying candidates will be notified by email if they are invited to the panel interview process.    Department Selection Interviews  will be held promptly after the oral panel interviews have been completed. Qualifying candidates will be notified by email if they are invited to the panel interview process.    May 24, 2024  - Candidates will be notified of the outcome of the interview by this date.   The timeline dates are subject to change. Candidates will be notified as necessary.    SALARY AND BENEFITS    The City offers a total compensation package that includes both a generous salary and other benefits!        SALARY : $152,786 - $204,734   Annually DOQ   BENEFITS:  Refer to the benefits tab on the job posting for specific information on City benefits.     HOW TO APPLY    To be considered for this exciting assistant director-level opportunity, please complete an online City Job Application and supplemental questionnaire by the filing deadline,  Tuesday, April 30, 2024, at 5:30 p.m.  Candidates must attach a cover letter and resume to their online application.   If you have questions about the recruitment process, please contact Bill Friedel at recruitment@cityofventura.ca.gov .     POSITION QUALIFICATIONS      WHAT DOES IT TAKE TO QUALIFY       A combination of education, training, and experience equivalent to a bachelor's degree from an accredited college or university with major course work in urban or regional planning, environmental planning, public administration, business administration, or related field and five years of increasingly responsible experience in urban planning, community development, or related experience including two years of administrative and supervisory experience. A master's degree is desirable.   Any combination of experience and education that would likely provide the required knowledge and abilities will be considered     qualifying.    License:  Possession of a valid California Class C driver's license is required.      Certification:  Possession of certification as a Certified Planner from the American Institute of Certified Planners is highly desirable.            APPLICATION AND INTERVIEW PROCESS      YOUR APPLICATION      Submit an online City job application and supplemental questionnaire by the filing deadline at www.cityofventura.ca.gov/jobs . Your application should show all your relevant education, training, and experience. A Resume and cover letter must be attached to your application, but they will not be accepted in lieu of a completed job application and supplemental questionnaire. Submitting an incomplete application or supplemental questionnaire may disqualify you from further consideration in the recruitment process.   DEADLINE TO APPLY :   Applications and supplemental questions will be accepted until  Tuesday, April 30, 2024, at 5:30 p.m.    APPLICATION REVIEW:    All applications and supplemental questionnaires submitted will be screened according to the criteria outlined in this job announcement. Candidates will be reviewed, and only those determined to be most qualified based on experience, training, and education, as submitted, will be invited to participate further in the selection process. Candidates will be notified about their status after the filing deadline.    INTERVIEW DATES AND INFORMATION :   A select number of candidates will be invited to a qualifying panel interview process that is tentatively scheduled for the  Week of May 13th or 20th . Select candidates will be notified of specifics after the filing deadline.   The department selection interviews will be scheduled promptly after the oral panel interviews. Candidates selected to proceed will be notified.    The Eligibility List established for this classification may be used to fill other regular and temporary vacancies at the discretion of the City.   ---------------------------------------------------------------------------------------------------------------------------  In compliance with the Americans with Disabilities Act (ADA), if you need an accommodation in a selection process, please notify the Human Resources Department in writing by the final filing date of the position you are interested in. The Human Resources address is 501 Poli Street, Room 210, Ventura, CA 93001, (805) 654-7853, e-mail: recruitment@cityofventura.ca.gov .    THE ORGANIZATION     The City of Ventura operates under the Council/ Manager form of government under a charter adopted by voters in 1934, with an elected seven-member City Council. This full-service municipality is supported by 11 major City departments: City Manager, City Attorney, Finance, Information Technology, Human Resources, Community Development, Parks & Recreation, Fire, Police, Public Works, and Ventura Water. The City's Adopted FY 2023/2024 Operating and Capital budget totals approximately $428.8 million. The City Council and the City Manager are dedicated to the highest standards of integrity, public service, and innovative approaches to governing.   To learn more about the City of Ventura, please visit www.cityofventura.ca.gov and view the FY2023-24 Adopted Budget.      CITY OF VENTURA   The City of Ventura is located just north of Los Angeles County and south of Santa Barbara County and is frequently considered one of America's most desirable places to live. The City is a full-service municipality founded in 1782, incorporated in 1866, and serves nearly 110,000 residents within its 32 square miles. With nearly 700 employees, the City is dedicated to delivering key services to our businesses, residents, and visitors to ensure Ventura remains a fiscally stable, economically vibrant, safe, clean, and desirable community.   Locals and visitors enjoy Ventura's impressive park system that includes 32 parks and historic sites, and more than 800 acres of open green space. The City offers a remarkable year-round climate, friendly people, and a spectacular coastline. Ventura is an exciting location for a variety of outdoor activities, such as biking, hiking, kayaking, paddle boarding, sailing, surfing, whale watching, and windsurfing. Other activities include the Channel Islands National Park, championship golf, world-class shopping, wine tours, and more. Learn more about the City of Ventura at www.CityofVentura.ca.gov    DIVERSITY, EQUITY AND INCLUSION      The City of Ventura values human rights, goodwill, respect, inclusivity, and equality and recognizes that the City derives its strength from a rich diversity of thoughts, ideas, and contributions. As leaders in public service, we aspire to be an employer of choice by promoting an organizational culture that reflects these core values. We seek to attract, develop, and retain a talented and dedicated workforce where people of diverse races, genders, religions, cultures, political affiliations, and lifestyles thrive. Our goal is to create a welcoming and inclusive environment that empowers our employees to provide the highest level of service to our community of residents and businesses; they're counting on us.    The City is an equal opportunity employer and strives to attract qualified applicants from all walks of life without regard to race, color, ethnicity, religion, national origin, age, sex, sexual orientation, gender identity, gender expression, marital status, ancestry, physical disability, mental disability, medical condition, genetic information, military and veteran status, or any other status protected under federal, state and local law. We aim to create an environment that celebrates and embraces the diversity of our workforce. We welcome you to join our team!  Closing Date/Time: 4/30/2024 5:30 PM Pacific
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            Community Development Director
        

        
            
            
                                            Jefferson County, Oregon
                                    
            
                            
                    Madras, OR, USA
                
                    

        
              Community Development Director   
  Jefferson County, Oregon  
  Salary  :    $124,770 - $153,282   
  Plus excellent benefits, including 2.0% COLA on 7/1/2024  
   
 Jefferson County, (pop. 25,878), is located in central Oregon in a high desert climate east of Mount Jefferson and Mount Hood. The county’s largest city is Madras, (pop. 8,099), which serves as the county seat and gateway to central Oregon’s vast selection of outdoor recreational opportunities. The area’s low-humidity climate offers over 300 days of sunshine and only receives 13 inches of precipitation each year. Madras is located within 70 miles of four ski resorts and 30 different golf courses. The city is just 30 miles from Redmond, which has a regional airport, and only 40 miles from Bend, which has major shopping, specialized medical care and other amenities. 
   
 Jefferson County is governed by three part-time County Commissioners who each serve four-year terms. The Commissioners have appointed a County Administrative Officer who coordinates the day-to-day activities of the organization. The county operates with 135 FTEs on a 2024 adopted budget of $79.7 million. 
   
 The Community Development Department operates with 12 FTEs on a $2.7 million budget. Under the direction of the Board of Commissioners and the County Administrative Officer, the Community Development Director is responsible for the overall operation of community development services for the county, including building code permits, on-site septic, plumbing, and electrical inspections, nuisance abatement and code enforcement. This position assures the efficient and economical use of departmental resources, including funding, personnel, and facilities, and implements and maintains sound practices to ensure communication with, participation of, and optimum service to the community. The Director develops and recommends county policies related to land-use community development and provides staff support and professional advice to the County Administrative Officer and to the Board of County Commissioners. The County is also responsible for performing building permitting and inspections for the City of Madras. 
   
 Candidates must have four years of increasingly responsible experience at a level equivalent to a Department Director or Supervisor/Lead. A bachelor’s degree in planning, geography, engineering, law, public or business administration, or a related field may substitute for two years of experience. A master’s degree or Juris Doctorate may substitute for up to four years of experience. Knowledge of Oregon building codes, Oregon land use statutes, administrative rules, and case law is preferred. The selected candidate must maintain residency in Jefferson County within 24 months of hire. (The County currently has a residential property that may be utilized by the new Director at a below market rental rate while further housing options are explored.) Any satisfactory equivalent combination of experience and training which ensures the ability to perform the work may substitute for the above. 
   
 For a complete position profile, full job description and to apply online, visit Prothman at  https://www.prothman.com/  and click on "Open Recruitments". For questions, call 206-368-0050. Jefferson County is an Equal Opportunity Employer. Apply by  March 24, 2024.  (First review, open until filled.) 
        

    

    
        
            Mar 09, 2024
        

                                    Full Time
                                     
    

    
          Community Development Director   
  Jefferson County, Oregon  
  Salary  :    $124,770 - $153,282   
  Plus excellent benefits, including 2.0% COLA on 7/1/2024  
   
 Jefferson County, (pop. 25,878), is located in central Oregon in a high desert climate east of Mount Jefferson and Mount Hood. The county’s largest city is Madras, (pop. 8,099), which serves as the county seat and gateway to central Oregon’s vast selection of outdoor recreational opportunities. The area’s low-humidity climate offers over 300 days of sunshine and only receives 13 inches of precipitation each year. Madras is located within 70 miles of four ski resorts and 30 different golf courses. The city is just 30 miles from Redmond, which has a regional airport, and only 40 miles from Bend, which has major shopping, specialized medical care and other amenities. 
   
 Jefferson County is governed by three part-time County Commissioners who each serve four-year terms. The Commissioners have appointed a County Administrative Officer who coordinates the day-to-day activities of the organization. The county operates with 135 FTEs on a 2024 adopted budget of $79.7 million. 
   
 The Community Development Department operates with 12 FTEs on a $2.7 million budget. Under the direction of the Board of Commissioners and the County Administrative Officer, the Community Development Director is responsible for the overall operation of community development services for the county, including building code permits, on-site septic, plumbing, and electrical inspections, nuisance abatement and code enforcement. This position assures the efficient and economical use of departmental resources, including funding, personnel, and facilities, and implements and maintains sound practices to ensure communication with, participation of, and optimum service to the community. The Director develops and recommends county policies related to land-use community development and provides staff support and professional advice to the County Administrative Officer and to the Board of County Commissioners. The County is also responsible for performing building permitting and inspections for the City of Madras. 
   
 Candidates must have four years of increasingly responsible experience at a level equivalent to a Department Director or Supervisor/Lead. A bachelor’s degree in planning, geography, engineering, law, public or business administration, or a related field may substitute for two years of experience. A master’s degree or Juris Doctorate may substitute for up to four years of experience. Knowledge of Oregon building codes, Oregon land use statutes, administrative rules, and case law is preferred. The selected candidate must maintain residency in Jefferson County within 24 months of hire. (The County currently has a residential property that may be utilized by the new Director at a below market rental rate while further housing options are explored.) Any satisfactory equivalent combination of experience and training which ensures the ability to perform the work may substitute for the above. 
   
 For a complete position profile, full job description and to apply online, visit Prothman at  https://www.prothman.com/  and click on "Open Recruitments". For questions, call 206-368-0050. Jefferson County is an Equal Opportunity Employer. Apply by  March 24, 2024.  (First review, open until filled.) 
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            Community Development Director
        

        
            
            
                                            City of San Mateo, CA
                                    
            
                            
                    San Mateo, CA, USA
                
                    

        
             The City of San Mateo (pop. 105,661) is the largest municipality in San Mateo County, located on the San Francisco Bay Peninsula. This culturally and economically diverse community offers an extraordinary quality of life characterized by safe neighborhoods, quality city services and assets, friendly people, and an ideal location. The City’s increasingly vibrant and walkable downtown area continues to attract a wide array of small-to-medium-sized businesses, some of which, according to community members, include many of the best dining options in the Bay Area. The municipality has benefitted from a steady history of leadership, with just five city managers over the last 30 years and three city attorneys over the last 36 years. The City of San Mateo is seeking a knowledgeable, forward-thinking professional with flexible and adaptive leadership skills to serve as the new Community Development Director. Candidates must have prior Community Development and project management experience and understand the principles, practices, and laws of urban planning, land use economics, housing, building, and code enforcement. The ideal candidate will have excellent customer service skills and value community engagement. The ability to establish and maintain effective working relationships with City officials, elected and appointed individuals, other departments, other governmental agencies, citizens, and the public is essential. 
     
 Qualified candidates possess the equivalent to a bachelor’s degree from an accredited college or university with major coursework in planning or related field considered useful in city planning. A master’s degree in planning, public administration, or a related field is highly desirable. At least five (5) years of progressively responsible experience in municipal planning and community development, including five years in a responsible administrative and policy-making capacity is required. A background in planning and land use is highly preferred. 
     
 The annual salary range for the Community Development Director is $220,513.44 - $243,116.07; placement within this range is dependent on qualifications and experience. If you are interested in this outstanding opportunity, please visit our website at  www.bobmurrayassoc.com  to apply online. If you have any questions, please do not hesitate to call Ms. Stacey Stevenson at (916) 784-9080. 
  Filing Deadline: March 24, 2024  
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
         The City of San Mateo (pop. 105,661) is the largest municipality in San Mateo County, located on the San Francisco Bay Peninsula. This culturally and economically diverse community offers an extraordinary quality of life characterized by safe neighborhoods, quality city services and assets, friendly people, and an ideal location. The City’s increasingly vibrant and walkable downtown area continues to attract a wide array of small-to-medium-sized businesses, some of which, according to community members, include many of the best dining options in the Bay Area. The municipality has benefitted from a steady history of leadership, with just five city managers over the last 30 years and three city attorneys over the last 36 years. The City of San Mateo is seeking a knowledgeable, forward-thinking professional with flexible and adaptive leadership skills to serve as the new Community Development Director. Candidates must have prior Community Development and project management experience and understand the principles, practices, and laws of urban planning, land use economics, housing, building, and code enforcement. The ideal candidate will have excellent customer service skills and value community engagement. The ability to establish and maintain effective working relationships with City officials, elected and appointed individuals, other departments, other governmental agencies, citizens, and the public is essential. 
     
 Qualified candidates possess the equivalent to a bachelor’s degree from an accredited college or university with major coursework in planning or related field considered useful in city planning. A master’s degree in planning, public administration, or a related field is highly desirable. At least five (5) years of progressively responsible experience in municipal planning and community development, including five years in a responsible administrative and policy-making capacity is required. A background in planning and land use is highly preferred. 
     
 The annual salary range for the Community Development Director is $220,513.44 - $243,116.07; placement within this range is dependent on qualifications and experience. If you are interested in this outstanding opportunity, please visit our website at  www.bobmurrayassoc.com  to apply online. If you have any questions, please do not hesitate to call Ms. Stacey Stevenson at (916) 784-9080. 
  Filing Deadline: March 24, 2024  
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                                            City of Rancho Palos Verdes, CA
                                    
            
                            
                    Rancho Palos Verdes, CA, USA
                
                    

        
              Community Development Director  
  City of Rancho Palos Verdes, CA  
   
 Situated on the coast of the Pacific Ocean and among the bucolic hills and bluffs of the Palos Verdes Peninsula in Los Angeles County, the City of Rancho Palos Verdes is a contract City with a diverse and active population of approximately 41,000 .   Residents enjoy 7.5 miles of beach and dramatic cliff coastline, the 1,500-acre Palos Verdes Nature Preserve, and hundreds more acres of open space with a network of hiking, equestrian, and bicycle trails. Rancho Palos Verdes is a low-tax, low density, semi-rural environment that has served the community under the Council-Manager form of government since its incorporation in 1973. 
     
 The successful candidate as Community Development Director will be a confident, amicable, collaborative and team oriented leader, working manager, and coach/mentor who has a sense of humor; understands and supports City Manager engagement; knowledgeable of planning, zoning and permitting; familiar with coastal matters; communicative; and dedicated to professional management and planning.  The ideal applicant is an individual who is flexible for addressing changing priorities, welcoming and embracing of community engagement, and inherently predisposed to serving as a guide and trainer of staff to retain, achieve and attract the best people and what they can offer.  
   
 The City is offering a competitive salary range of $124,239 to $211,082, depending on the  qualifications, education and experience of the selected candidate. In addition, the City provides the following benefit package. 
     
 To apply for this exciting career opportunity, please visit our website at: 
   
  Peckham & McKenney  
  www.peckhamandmckenney.com  
   
 Please do not hesitate to contact Anton “Tony” Dahlerbruch at (866) 912-1919 if you have any questions regarding this position or recruitment process.  Resumes will be acknowledged within 2 business days. 
     
  Filing deadline: June 16, 2023.                                                                       
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          Community Development Director  
  City of Rancho Palos Verdes, CA  
   
 Situated on the coast of the Pacific Ocean and among the bucolic hills and bluffs of the Palos Verdes Peninsula in Los Angeles County, the City of Rancho Palos Verdes is a contract City with a diverse and active population of approximately 41,000 .   Residents enjoy 7.5 miles of beach and dramatic cliff coastline, the 1,500-acre Palos Verdes Nature Preserve, and hundreds more acres of open space with a network of hiking, equestrian, and bicycle trails. Rancho Palos Verdes is a low-tax, low density, semi-rural environment that has served the community under the Council-Manager form of government since its incorporation in 1973. 
     
 The successful candidate as Community Development Director will be a confident, amicable, collaborative and team oriented leader, working manager, and coach/mentor who has a sense of humor; understands and supports City Manager engagement; knowledgeable of planning, zoning and permitting; familiar with coastal matters; communicative; and dedicated to professional management and planning.  The ideal applicant is an individual who is flexible for addressing changing priorities, welcoming and embracing of community engagement, and inherently predisposed to serving as a guide and trainer of staff to retain, achieve and attract the best people and what they can offer.  
   
 The City is offering a competitive salary range of $124,239 to $211,082, depending on the  qualifications, education and experience of the selected candidate. In addition, the City provides the following benefit package. 
     
 To apply for this exciting career opportunity, please visit our website at: 
   
  Peckham & McKenney  
  www.peckhamandmckenney.com  
   
 Please do not hesitate to contact Anton “Tony” Dahlerbruch at (866) 912-1919 if you have any questions regarding this position or recruitment process.  Resumes will be acknowledged within 2 business days. 
     
  Filing deadline: June 16, 2023.                                                                       
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            Economic Development Director -- Staunton, VA
        

        
            
            
                                            City of Staunton, VA
                                    
            
                            
                    Staunton, VA, USA
                
                    

        
             The City is seeking an Economic Development Director who will have the exciting opportunity to shape the city's economic landscape and foster growth. The Director will collaborate with stakeholders to create clear objectives and strategies and engage with the business community to build relationships and drive collaborative efforts towards shared economic goals. Reporting to the City Manager, this position provides direct oversight of two full-time staff and an Economic Development Office FY2024 budget of $1.27 million. 
        

    

    
        
            Apr 03, 2024
        

                                    Full Time
                                     
    

    
         The City is seeking an Economic Development Director who will have the exciting opportunity to shape the city's economic landscape and foster growth. The Director will collaborate with stakeholders to create clear objectives and strategies and engage with the business community to build relationships and drive collaborative efforts towards shared economic goals. Reporting to the City Manager, this position provides direct oversight of two full-time staff and an Economic Development Office FY2024 budget of $1.27 million. 
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                                            CITY OF CLAREMONT, CA
                                    
            
                            
                    Claremont, California, United States
                
                    

        
            City of Claremont   Open until sufficient applications received; Apply immediately. First reviews of applications shall occur around March 29, 2024.     Click here to view flyer     The City of Claremont is a suburb of Los Angeles that is unlike any community in Southern California. Sunset Magazine named Claremont "The Best Suburb in the West." Money Magazine listed Claremont as one of the "Best Places to Live." The City has won awards in environmental stewardship, municipal budgeting, urban planning, and recreational programming.     Being the best is a philosophy Claremont employees put into practice every day. The City has a reputation for being a premier city in California, with cutting edge programs and a dedication to the public engagement process. If you are considering working for the City of Claremont, ask yourself....      Are you ready to experience a different kind of City? A City that challenges convention, embraces innovation, and demands excellence?    Do you have the passion, drive, and commitment to succeed in a fast paced, service-driven environment?    The City of Claremont is known for its stellar service and quality leadership that is a result of a conscious effort by management to select only the brightest and best employees. Do you have the leadership skills to inspire those around you to greatness?    The City of Claremont produces innovative programs that are setting the bar for municipalities across the country. Do you enjoy a challenging environment that will push you to be the best in your field?   If you answered these questions with  YES , consider applying to be our next Building Official!  The Position  The City of Claremont is recognized throughout the state as an innovative, fast paced, energetic, and dynamic organization. This is an exciting opportunity to work for the City of Claremont in one of its most complex departments.    Under general direction of the Community Development Director, the Building Official will plan, organize, direct, and review the operations and activities of the Building Division. He/she will assume responsibility for planning and implementing all City actions related to setting and ensuring compliance with building standards including plan check inspection and correction of hazards, and as Building Official, will approve plans and specifications.    Other duties will include managing and preparing the division budget; supervising, evaluating and training staff; preparing analytical reports; and providing building code information to contractors, engineers, and the public. He/she may make inspections of residential and commercial structures under construction; discuss conformance problems with contractors and foremen; and resolve disputes between City and contractors. Some exciting new projects the new Building Official will be working on are the Claremont McKenna College Science Center, Claremont Colleges Inc. Student Center, Claremont Graduate University developments, various other Claremont Colleges projects, Village South Specific Plan, and new infill affordable and market rate housing developments.  Ideal Candidate    EDUCATION AND EXPERIENCE :    The next Building Official will have five years of progressively responsible experience in the building trades e.g. building inspector, building contractor, architect, structural engineer, and/or enforcement of building codes; two years supervisory level experience is highly desirable. They will have a High School diploma or equivalent, a valid California C driver's license, and possess an International Code Council (ICC) certificate as a Building Official. Highly desirable is a bachelor's degree in a closely related field, municipal experience, and ICC certification as a Plans Examiner.    KEY ABILITIES :    The City is looking for a Building Official who has the knowledge of principles, practices, and methods associated with developing building standards, plan check, and inspection. He/she will be a strong leader and creative problem solver with strong interpersonal and managerial skills. The ideal candidate will be someone who listens, is approachable and accessible, and committed to creating a teamwork environment. He/she will be able to communicate effectively and persuasively in both written reports and when making public reports.    The next Building Official shall be proficient in the use of a personal computer, laptop and iPad, and shall have the ability to use them and related software programs, in the preparation of agenda reports, PowerPoint presentations, and correspondence with staff, community members, and outside agencies. Highly desirable is experience with HDL for building permits.  Additional Information    BUILDING DIVISION:    The Building Division is part of the Community Development Department, which also includes the Planning Division and Engineering Division. These three divisions regulate construction and occupancy of buildings in accordance with local, County, State, and Federal laws. The Building Division has 6 full-time employees which includes 3 employees within the Community Improvement Division.  Functions of the Building Division include:   Enforce building standards to safeguard life, health, and property through plan review and inspection procedures.  Verify State contractor's licensing, workers' compensation insurance, and City business taxes and licenses prior to permit issuance.  Verify project approvals and payment of fees to other City divisions, departments, and outside agencies.  Perform on-site building inspections within 48 business hours of requests for new construction or remodeling to ensure compliance with approved plans and applicable requirements, conditions, standards, regulations, and codes.  Provide timely and thorough review of building plans for compliance with disabled access, energy, fire and life safety, architectural, structural, electrical, plumbing, and mechanical regulations.  Coordinate and monitor the plan review and approval processes by other City divisions, departments, and outside agencies, and verify that all fees and assessments have been paid prior to approval of plans and issuance of permits. Agencies include City departments, Los Angeles County Fire, Health and Sanitation Departments, SCAQMD, Division of Occupational Safety and Health/Elevator Unit, and the Claremont Unified School District. Conduct regular Citywide inspections and respond quickly to citizen complaints for enforcing minimum development, housing, fire and life safety standards to ensure the safety of our citizens.  Maintain the Citizen Contact Log regarding complaints and follow-up with enforcement procedures for illegal construction and housing violations observed by staff and the public at large.  Maintain and update the HdL automated permit software system for efficient and quick issuance of permits, tracking of plan checks, inspection records, expiration notices, certificates of occupancy, building reports, Internet access for permit status, and online permits.  Perform records management and retention by preparing final permits for imaging and preparing plans and supportive documents for microfilming for use by the public.  Submit building permit data electronically to Los Angeles County Tax Assessor's Office for faster allocation of City's share of property tax.  Provide overall management of Building and Community Improvement divisions, which includes personnel administration, budget monitoring and preparation, establishment of goals and policies, contract administration, training coordination, and response to public concerns. Provide timely oral and/or written comments on proposed private and City projects going through the development review process with current planning, and regularly attend Development Review Committee meetings and Council and Commission meetings when applicable.  Perform as City's Americans with Disabilities Act (ADA) Coordinator to oversee compliance with the various ADA regulations, respond to citizen special accessibility need requests and complaints, and implement and enforce ADA and Fair Housing Act where applicable.  Manage the City’s code enforcement division     THE COMMUNITY:     Located 30 miles east of downtown Los Angeles on the lower slopes of the San Gabriel Mountains, Claremont is best known for its tree-lined streets, historic buildings, world renowned colleges, and award-winning school system.    Claremont provides the atmosphere of a New England town within comfortable driving distances of major Southern California attractions, sports stadiums, and the Ontario International Airport. Sunset Magazine described Claremont in this manner, "College towns like this one may be commonplace on the East Coast, but Claremont, 30 miles east of downtown Los Angeles, stands out as a singular example in Southern California." Metrolink Rail Authority also named Claremont a Preferred Destination Point.    The City has a population of 35,949 people calling Claremont their home. Within the City's 14.14 square miles, Claremont has 24 city-owned parks and sports fields, with 2,555 acres of public park land, of which 1,769 is wilderness. Claremont has over 24,000 City trees and has been a winner of the National Arbor Day Association's TREE CITY USA award for 30 consecutive years.    Claremont's success is not accidental, but the result of a long tradition of creating and encouraging community cooperatives and involvement in civic affairs, which has also worked successfully in the areas of business and economic retention and development. The City of Claremont exemplifies the quality of a model city, and is viewed and respected as a leader in local government.     CITY GOVERNMENT:     Claremont is a general law city that uses the Council-Manager form of government. A general law city is one that operates under laws and rules established by the State of California.   The City Manager is hired by and responsible to the City Council. It is the responsibility of the City Manager and City staff to implement Council policies and ensure the smooth day-to-day delivery of municipal services. The City Council also appoints a City Attorney to provide legal counsel to the City organization.   The City Council is comprised of five members elected at large for four years. The terms of offices are staggered, with three members elected at one general municipal election and two at the next. Elections are held the first Tuesday after the first Monday in March of odd-numbered years.   The City Council and staff is committed to fulfilling its mission to deliver the highest quality service possible to our community in a balanced and equitable manner. The City Council has identified the following Council priorities for 2019: Preserve our natural, cultural, and historic resources; Maintain financial stability; Invest in the maintenance and improvement of our infrastructure; Increase livability in our neighborhoods and expand opportunities for our business; ensure the safety of our community; promote community engagement through transparency and communication.     COMPENSATION AND BENEFITS:     This position offers a highly competitive salary with an attractive and competitive benefit package as outlined below. The starting salary for this position will be based on the competitive labor market and the successful candidate's qualifications and experience.  The City of Claremont offers an attractive and competitive benefits package, including:   2% at 55 PERS retirement (Classic Members), Employee pays 7% of salary; 2% at 62 PERS retirement (New Member), Employee pays 5.75% of salary  $1,014 a month for medical allowance, with any remaining money deposited into employee's ICMA deferred compensation account or taken as taxable income  96 hours - 160 vacation hours based on years of service  113.5 holiday/floating holiday hours  140 hours of Administrative Leave  96 sick hours (may bring up to 200 hours of sick leave from current employer)  $350 monthly car allowance  Annual technology reimbursement up to $1,500 per year  $75,000 life insurance on employee and $10,000 on dependents  Monday through Thursday work week (9.5 hours per day for 38 hours a week)  Employee Assistance Program (EAP)    HOW TO APPLY     Interested candidates can apply for this position online and obtain additional information at the City of Claremont website  www.ci.claremont.ca.us .    REASONABLE ACCOMMODATION    The City of Claremont is committed to providing reasonable accommodation to applicants as required by the Americans with Disability Act (ADA) and Fair Employment and Housing Act (FEHA). Individuals with qualified disabilities who need reasonable accommodation during the selection process or in the performance of their duties must specify the accommodations needed, in writing, at the time when the employment application is submitted.    EQUAL OPPORTUNITY EMPLOYER    The City of Claremont is an Equal Opportunity Employer, committed to supporting Diversity, Equity, and Inclusion initiatives to build and sustain an environment that values diversity, welcomes opportunities to engage and understand others, and fosters a sense of belonging.  City of Claremont Employees in  CMA  are entitled to the following benefits:    HEALTH, WELFARE, AND SAVINGS BENEFIT:  The City shall contribute$1,014 per month towards any offered health plans, two dental plans, and a vision plan. Should the total cost of premiums for benefits selected under the plan exceed the City's monthly contribution, the overage will be paid by the employee via pre-tax payroll deductions. If an employee has medical, dental, and/or vision through other means, the employee is able to submit proof of other coverage and receive this amount as taxable income.    HEALTH INSURANCE:  The City offers a number of health plans through KeenanInsurance.    DENTAL INSURANCE:  The City offers a choice of two dental plans. One is an indemnity plan, which allows you to go to the dentist of your choice (no orthodontia coverage). The other is a direct service plan in which you must select and receive care at one of the dental offices or centers provided by the plan (orthodontia coverage).    VISION INSURANCE:  The City also offers enrollment in a vision plan, which provides a vision examination each year and lenses and frames or contacts every year.    LIFE INSURANCE:  Employees receive a life insurance policy of $75,000 for themselves and $10,000 for any dependents you elect to insure. There are also optional insurance programs which can be taken with an employee if they leave City service.    FLEXIBLE BENEFIT PLAN (SECTION 125):  Claremont offers a flexible benefit plan which allows employees to pay for certain expenses (child care, unreimbursed medical expenses, and insurance premiums) with pre-tax dollars.    VACATION:   Employees are entitled to a paid vacation of 96 hours following one year of employment. (employees may take accrued vacation after six months of employment). From the second year of employment until completion of the ninth year, employees are entitled to 120 hours of paid vacation. Beginning with the tenth year, and every year thereafter, employees are entitled to 160 hours of vacation. A one time, 80-hour longevity leave bonus is given to an employee on their service anniversary date at the 10th, 15th, 20th, 25th, 30th, 35th, etc. years of service.    SICK LEAVE:  Employees shallaccrue eight hours of sick leave per month. New employees may bring with them up to 200 hours of accrued sick leave from their previous agency if their previous employer did not otherwise compensate them. New employees must provide documentation from their previous employer verifying their uncompensated sick leave hours.    ADMINISTRATIVE LEAVE:  Employees receive 140hours of administrative leave per calendar year in recognition of the frequent requirement to work evenings, weekends and holidays in excess of 38 hours per week. Employees may receive cash compensation on the pay date closest to December 1st (or as soon thereafter) of each calendar year for up to 40 hours of unused administrative leave if they have used a minimum of 40 hours of administrative leave in the calendar year.    JURY LEAVE:  Employees required to serve on a jury are entitled to their regular compensation for up to 76 hours.    HOLIDAYS/FLOATING HOLIDAY HOURS:   All Unit employees shall receive 18.5 floating holiday hours each calendar year. In addition, employees shall be entitled to the following holidays with pay each calendar year. Each holiday shall be valued at 9.5 hours.    New Year's Day (January 1)   Martin Luther King's Birthday (The third Monday in January)   Presidents' Birthday (The third Monday in February)   Memorial Day (The last Monday in May)   Juneteenth (June 19th)   Independence Day (July 4th)   Labor Day (The first Monday in September)   Veteran's Day (November 11th)   Thanksgiving Day   Christmas Day (December 25th)   Employees shall receive additional floating holiday hours when any of the ten (10) holidyas fall on the employee's scheduled day off work. For example, with a Monday through Thursday schedule, any holiday that falls on a Friday, Saturday, or Sunday shall be converted from 9.5 holiday hours to 9.5 floating holiday hours.    RETIREMENT:     Safety (Sworn) PERS Plan Formula   The City shall provide the 3% @ 50 plan to all safety employees enrolled in the PERS plan prior to March 19, 2012. An employee who is hired by the City after March 19, 2012, from another Public Employees' Retirement (PERS) agency or agency with PERS reciprocity, or with a break in service of 6 months or less, shall receive the Second Tier PERS benefit formula of 3% @ 55. A returning Claremont City employee that was enrolled in PERS will receive the PERS benefit formula they received while previously employed with the City, irrespective of the break in service. An employee who is a new enrollment in PERS, is not coming from an agency with PERS reciprocity, or has a break in service greater than 6 months shall be enrolled in the Third Tier PERS benefit formula of 2.7% @ 57.   Miscellaneous (Non-Sworn) PERS Plan Formula   The City shall provide the 2.5% @ 55 PERS contract option to current miscellaneous employees hired prior to March 19, 2012. An employee who is hired by the City after March 19, 2012, from another Public Employees' Retirement (PERS) agency or agency with PERS reciprocity, or with a break in service of 6 months or less, shall receive the Second Tier PERS benefit formula of 2% @ 55. A returning Claremont City employee that was enrolled in PERS will receive the PERS benefit formula they received while previously employed with the City, irrespective of the break in service. An employee who is a new enrollment in PERS, is not coming from an agency with PERS reciprocity, or has a break in service greater than 6 months shall be enrolled in the Third Tier PERS benefit formula of 2% @ 62.   Employee PERS Contribution   Safety employees hired prior to March 19, 2012 and hired into the Two Tier of 3% @ 55 retirement plan shall contribute 9% towards their PERS member contributions. Safety employees hired in the Third Tier of 2.7% @ 57, shall contribute 13% or 50% of the total normal cost rate, whichever is greater, towards their PERS member contributions.  Miscellaneous employees hired prior to March 19, 2012 shall contribute 8% towards their PERS member contributions. Employees receiving the Second Tier PERS Benefit formula of 2% @ 55 shall contribute 7% towards their PERS member contributions. Employees receiving the Third Tier PERS benefit formula of 2% @ 62 shall contribute 6.5% or 50% of the total normal cost rate, whichever is greater, towards their PERS member contributions.  PERS Highest Pension Calculation Compensation Period - The City shall continue to provide the Single Highest One Year Final Compensation Pension calculation benefit to current miscellaneous employees hired prior to March 19, 2012. Employees hired after March 19, 2012 shall receive the Three Year Final Compensation calculation benefit.  The City shall provide miscellaneous and safety employees with the following benefits/provisions:    Credit for unused sick leave (Government Code Section 20965).   1959 Survivor Benefit (Third Level benefits)     DEFERRED COMPENSATION PLAN:  Employees have the opportunity to participate in a supplemental retirement savings plan offered through MissionSquare. Through tax-deferred payroll deductions, employees are eligible to deposit funds into their account, up to the maximum allowed by law.  Participation in this program:    Shelters a portion of your salary from income taxes;   Invests in high-performing funds yielding tax-deferred earnings;   Provides a superior tool for retirement planning and savings.     DEFERRED COMPENSATION RETENTION INCENTIVE PROGRAM:  This program was established to provide tenure and savings incentives for management employees. Beginning with the employee's third consecutive year of service, the City will match up to one percent of their base pay, payable into their deferred compensation account. This percentage increases to two percent at the beginning of their fifth year, three percent at the beginning of their sixth year, four percent at the beginning of their eighth year, and five percent at the beginning of their tenth year.    SEVERANCE:  Employee shall receive 60 days notification in advance of layoff and up to six months severance in the event of involuntary separations.    LONG-TERM DISABILITY:  The City provides a long-term disability plan. This benefit is in case an employee sustains a non-work-related illness or injury that results in their inability to work for a long period of time. In this event, an employee will receive 66.66% of their base pay after 60 days, and continued payment until they are medically able to return to work, or they reach the age of 65, whichever comes first (maximum of $8,000 per month).    TUITION REIMBURSEMENT:  Employees may participate in the City's tuition reimbursement program. The amount of reimbursement will be up to $1,500 per fiscal year. Reimbursable items include registration, tuition, textbooks, and parking.    CREDIT UNION MEMBERSHIP:  Employees are eligible for membership in the F & A Federal Credit Union. F & A offers a wide variety of services, including checking and savings accounts and all types of loans (automobile, vacation, personal, first and second home mortgages, and more!).    EMPLOYEE ASSISTANCE PROGRAM (EAP):  The City cares about the emotional and physical well-being of its employees and their families and offers a City paid Employee Assistance Program.    AUTO ALLOWANCE:  Department Heads and Division Heads who have a personal vehicle at the work site available for use and provide proof of automobile insurance to Personnel are eligible to receive a monthly auto allowance. Department Heads shall receive $450 per month and Division Heads shall receive $350 per month.    DIRECT DEPOSIT PAYROLL:  Employees may authorize the automatic deposit of their paycheck into their checking, savings, or credit union account.    Revised:  July 2023  Closing Date/Time: Continuous
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        City of Claremont   Open until sufficient applications received; Apply immediately. First reviews of applications shall occur around March 29, 2024.     Click here to view flyer     The City of Claremont is a suburb of Los Angeles that is unlike any community in Southern California. Sunset Magazine named Claremont "The Best Suburb in the West." Money Magazine listed Claremont as one of the "Best Places to Live." The City has won awards in environmental stewardship, municipal budgeting, urban planning, and recreational programming.     Being the best is a philosophy Claremont employees put into practice every day. The City has a reputation for being a premier city in California, with cutting edge programs and a dedication to the public engagement process. If you are considering working for the City of Claremont, ask yourself....      Are you ready to experience a different kind of City? A City that challenges convention, embraces innovation, and demands excellence?    Do you have the passion, drive, and commitment to succeed in a fast paced, service-driven environment?    The City of Claremont is known for its stellar service and quality leadership that is a result of a conscious effort by management to select only the brightest and best employees. Do you have the leadership skills to inspire those around you to greatness?    The City of Claremont produces innovative programs that are setting the bar for municipalities across the country. Do you enjoy a challenging environment that will push you to be the best in your field?   If you answered these questions with  YES , consider applying to be our next Building Official!  The Position  The City of Claremont is recognized throughout the state as an innovative, fast paced, energetic, and dynamic organization. This is an exciting opportunity to work for the City of Claremont in one of its most complex departments.    Under general direction of the Community Development Director, the Building Official will plan, organize, direct, and review the operations and activities of the Building Division. He/she will assume responsibility for planning and implementing all City actions related to setting and ensuring compliance with building standards including plan check inspection and correction of hazards, and as Building Official, will approve plans and specifications.    Other duties will include managing and preparing the division budget; supervising, evaluating and training staff; preparing analytical reports; and providing building code information to contractors, engineers, and the public. He/she may make inspections of residential and commercial structures under construction; discuss conformance problems with contractors and foremen; and resolve disputes between City and contractors. Some exciting new projects the new Building Official will be working on are the Claremont McKenna College Science Center, Claremont Colleges Inc. Student Center, Claremont Graduate University developments, various other Claremont Colleges projects, Village South Specific Plan, and new infill affordable and market rate housing developments.  Ideal Candidate    EDUCATION AND EXPERIENCE :    The next Building Official will have five years of progressively responsible experience in the building trades e.g. building inspector, building contractor, architect, structural engineer, and/or enforcement of building codes; two years supervisory level experience is highly desirable. They will have a High School diploma or equivalent, a valid California C driver's license, and possess an International Code Council (ICC) certificate as a Building Official. Highly desirable is a bachelor's degree in a closely related field, municipal experience, and ICC certification as a Plans Examiner.    KEY ABILITIES :    The City is looking for a Building Official who has the knowledge of principles, practices, and methods associated with developing building standards, plan check, and inspection. He/she will be a strong leader and creative problem solver with strong interpersonal and managerial skills. The ideal candidate will be someone who listens, is approachable and accessible, and committed to creating a teamwork environment. He/she will be able to communicate effectively and persuasively in both written reports and when making public reports.    The next Building Official shall be proficient in the use of a personal computer, laptop and iPad, and shall have the ability to use them and related software programs, in the preparation of agenda reports, PowerPoint presentations, and correspondence with staff, community members, and outside agencies. Highly desirable is experience with HDL for building permits.  Additional Information    BUILDING DIVISION:    The Building Division is part of the Community Development Department, which also includes the Planning Division and Engineering Division. These three divisions regulate construction and occupancy of buildings in accordance with local, County, State, and Federal laws. The Building Division has 6 full-time employees which includes 3 employees within the Community Improvement Division.  Functions of the Building Division include:   Enforce building standards to safeguard life, health, and property through plan review and inspection procedures.  Verify State contractor's licensing, workers' compensation insurance, and City business taxes and licenses prior to permit issuance.  Verify project approvals and payment of fees to other City divisions, departments, and outside agencies.  Perform on-site building inspections within 48 business hours of requests for new construction or remodeling to ensure compliance with approved plans and applicable requirements, conditions, standards, regulations, and codes.  Provide timely and thorough review of building plans for compliance with disabled access, energy, fire and life safety, architectural, structural, electrical, plumbing, and mechanical regulations.  Coordinate and monitor the plan review and approval processes by other City divisions, departments, and outside agencies, and verify that all fees and assessments have been paid prior to approval of plans and issuance of permits. Agencies include City departments, Los Angeles County Fire, Health and Sanitation Departments, SCAQMD, Division of Occupational Safety and Health/Elevator Unit, and the Claremont Unified School District. Conduct regular Citywide inspections and respond quickly to citizen complaints for enforcing minimum development, housing, fire and life safety standards to ensure the safety of our citizens.  Maintain the Citizen Contact Log regarding complaints and follow-up with enforcement procedures for illegal construction and housing violations observed by staff and the public at large.  Maintain and update the HdL automated permit software system for efficient and quick issuance of permits, tracking of plan checks, inspection records, expiration notices, certificates of occupancy, building reports, Internet access for permit status, and online permits.  Perform records management and retention by preparing final permits for imaging and preparing plans and supportive documents for microfilming for use by the public.  Submit building permit data electronically to Los Angeles County Tax Assessor's Office for faster allocation of City's share of property tax.  Provide overall management of Building and Community Improvement divisions, which includes personnel administration, budget monitoring and preparation, establishment of goals and policies, contract administration, training coordination, and response to public concerns. Provide timely oral and/or written comments on proposed private and City projects going through the development review process with current planning, and regularly attend Development Review Committee meetings and Council and Commission meetings when applicable.  Perform as City's Americans with Disabilities Act (ADA) Coordinator to oversee compliance with the various ADA regulations, respond to citizen special accessibility need requests and complaints, and implement and enforce ADA and Fair Housing Act where applicable.  Manage the City’s code enforcement division     THE COMMUNITY:     Located 30 miles east of downtown Los Angeles on the lower slopes of the San Gabriel Mountains, Claremont is best known for its tree-lined streets, historic buildings, world renowned colleges, and award-winning school system.    Claremont provides the atmosphere of a New England town within comfortable driving distances of major Southern California attractions, sports stadiums, and the Ontario International Airport. Sunset Magazine described Claremont in this manner, "College towns like this one may be commonplace on the East Coast, but Claremont, 30 miles east of downtown Los Angeles, stands out as a singular example in Southern California." Metrolink Rail Authority also named Claremont a Preferred Destination Point.    The City has a population of 35,949 people calling Claremont their home. Within the City's 14.14 square miles, Claremont has 24 city-owned parks and sports fields, with 2,555 acres of public park land, of which 1,769 is wilderness. Claremont has over 24,000 City trees and has been a winner of the National Arbor Day Association's TREE CITY USA award for 30 consecutive years.    Claremont's success is not accidental, but the result of a long tradition of creating and encouraging community cooperatives and involvement in civic affairs, which has also worked successfully in the areas of business and economic retention and development. The City of Claremont exemplifies the quality of a model city, and is viewed and respected as a leader in local government.     CITY GOVERNMENT:     Claremont is a general law city that uses the Council-Manager form of government. A general law city is one that operates under laws and rules established by the State of California.   The City Manager is hired by and responsible to the City Council. It is the responsibility of the City Manager and City staff to implement Council policies and ensure the smooth day-to-day delivery of municipal services. The City Council also appoints a City Attorney to provide legal counsel to the City organization.   The City Council is comprised of five members elected at large for four years. The terms of offices are staggered, with three members elected at one general municipal election and two at the next. Elections are held the first Tuesday after the first Monday in March of odd-numbered years.   The City Council and staff is committed to fulfilling its mission to deliver the highest quality service possible to our community in a balanced and equitable manner. The City Council has identified the following Council priorities for 2019: Preserve our natural, cultural, and historic resources; Maintain financial stability; Invest in the maintenance and improvement of our infrastructure; Increase livability in our neighborhoods and expand opportunities for our business; ensure the safety of our community; promote community engagement through transparency and communication.     COMPENSATION AND BENEFITS:     This position offers a highly competitive salary with an attractive and competitive benefit package as outlined below. The starting salary for this position will be based on the competitive labor market and the successful candidate's qualifications and experience.  The City of Claremont offers an attractive and competitive benefits package, including:   2% at 55 PERS retirement (Classic Members), Employee pays 7% of salary; 2% at 62 PERS retirement (New Member), Employee pays 5.75% of salary  $1,014 a month for medical allowance, with any remaining money deposited into employee's ICMA deferred compensation account or taken as taxable income  96 hours - 160 vacation hours based on years of service  113.5 holiday/floating holiday hours  140 hours of Administrative Leave  96 sick hours (may bring up to 200 hours of sick leave from current employer)  $350 monthly car allowance  Annual technology reimbursement up to $1,500 per year  $75,000 life insurance on employee and $10,000 on dependents  Monday through Thursday work week (9.5 hours per day for 38 hours a week)  Employee Assistance Program (EAP)    HOW TO APPLY     Interested candidates can apply for this position online and obtain additional information at the City of Claremont website  www.ci.claremont.ca.us .    REASONABLE ACCOMMODATION    The City of Claremont is committed to providing reasonable accommodation to applicants as required by the Americans with Disability Act (ADA) and Fair Employment and Housing Act (FEHA). Individuals with qualified disabilities who need reasonable accommodation during the selection process or in the performance of their duties must specify the accommodations needed, in writing, at the time when the employment application is submitted.    EQUAL OPPORTUNITY EMPLOYER    The City of Claremont is an Equal Opportunity Employer, committed to supporting Diversity, Equity, and Inclusion initiatives to build and sustain an environment that values diversity, welcomes opportunities to engage and understand others, and fosters a sense of belonging.  City of Claremont Employees in  CMA  are entitled to the following benefits:    HEALTH, WELFARE, AND SAVINGS BENEFIT:  The City shall contribute$1,014 per month towards any offered health plans, two dental plans, and a vision plan. Should the total cost of premiums for benefits selected under the plan exceed the City's monthly contribution, the overage will be paid by the employee via pre-tax payroll deductions. If an employee has medical, dental, and/or vision through other means, the employee is able to submit proof of other coverage and receive this amount as taxable income.    HEALTH INSURANCE:  The City offers a number of health plans through KeenanInsurance.    DENTAL INSURANCE:  The City offers a choice of two dental plans. One is an indemnity plan, which allows you to go to the dentist of your choice (no orthodontia coverage). The other is a direct service plan in which you must select and receive care at one of the dental offices or centers provided by the plan (orthodontia coverage).    VISION INSURANCE:  The City also offers enrollment in a vision plan, which provides a vision examination each year and lenses and frames or contacts every year.    LIFE INSURANCE:  Employees receive a life insurance policy of $75,000 for themselves and $10,000 for any dependents you elect to insure. There are also optional insurance programs which can be taken with an employee if they leave City service.    FLEXIBLE BENEFIT PLAN (SECTION 125):  Claremont offers a flexible benefit plan which allows employees to pay for certain expenses (child care, unreimbursed medical expenses, and insurance premiums) with pre-tax dollars.    VACATION:   Employees are entitled to a paid vacation of 96 hours following one year of employment. (employees may take accrued vacation after six months of employment). From the second year of employment until completion of the ninth year, employees are entitled to 120 hours of paid vacation. Beginning with the tenth year, and every year thereafter, employees are entitled to 160 hours of vacation. A one time, 80-hour longevity leave bonus is given to an employee on their service anniversary date at the 10th, 15th, 20th, 25th, 30th, 35th, etc. years of service.    SICK LEAVE:  Employees shallaccrue eight hours of sick leave per month. New employees may bring with them up to 200 hours of accrued sick leave from their previous agency if their previous employer did not otherwise compensate them. New employees must provide documentation from their previous employer verifying their uncompensated sick leave hours.    ADMINISTRATIVE LEAVE:  Employees receive 140hours of administrative leave per calendar year in recognition of the frequent requirement to work evenings, weekends and holidays in excess of 38 hours per week. Employees may receive cash compensation on the pay date closest to December 1st (or as soon thereafter) of each calendar year for up to 40 hours of unused administrative leave if they have used a minimum of 40 hours of administrative leave in the calendar year.    JURY LEAVE:  Employees required to serve on a jury are entitled to their regular compensation for up to 76 hours.    HOLIDAYS/FLOATING HOLIDAY HOURS:   All Unit employees shall receive 18.5 floating holiday hours each calendar year. In addition, employees shall be entitled to the following holidays with pay each calendar year. Each holiday shall be valued at 9.5 hours.    New Year's Day (January 1)   Martin Luther King's Birthday (The third Monday in January)   Presidents' Birthday (The third Monday in February)   Memorial Day (The last Monday in May)   Juneteenth (June 19th)   Independence Day (July 4th)   Labor Day (The first Monday in September)   Veteran's Day (November 11th)   Thanksgiving Day   Christmas Day (December 25th)   Employees shall receive additional floating holiday hours when any of the ten (10) holidyas fall on the employee's scheduled day off work. For example, with a Monday through Thursday schedule, any holiday that falls on a Friday, Saturday, or Sunday shall be converted from 9.5 holiday hours to 9.5 floating holiday hours.    RETIREMENT:     Safety (Sworn) PERS Plan Formula   The City shall provide the 3% @ 50 plan to all safety employees enrolled in the PERS plan prior to March 19, 2012. An employee who is hired by the City after March 19, 2012, from another Public Employees' Retirement (PERS) agency or agency with PERS reciprocity, or with a break in service of 6 months or less, shall receive the Second Tier PERS benefit formula of 3% @ 55. A returning Claremont City employee that was enrolled in PERS will receive the PERS benefit formula they received while previously employed with the City, irrespective of the break in service. An employee who is a new enrollment in PERS, is not coming from an agency with PERS reciprocity, or has a break in service greater than 6 months shall be enrolled in the Third Tier PERS benefit formula of 2.7% @ 57.   Miscellaneous (Non-Sworn) PERS Plan Formula   The City shall provide the 2.5% @ 55 PERS contract option to current miscellaneous employees hired prior to March 19, 2012. An employee who is hired by the City after March 19, 2012, from another Public Employees' Retirement (PERS) agency or agency with PERS reciprocity, or with a break in service of 6 months or less, shall receive the Second Tier PERS benefit formula of 2% @ 55. A returning Claremont City employee that was enrolled in PERS will receive the PERS benefit formula they received while previously employed with the City, irrespective of the break in service. An employee who is a new enrollment in PERS, is not coming from an agency with PERS reciprocity, or has a break in service greater than 6 months shall be enrolled in the Third Tier PERS benefit formula of 2% @ 62.   Employee PERS Contribution   Safety employees hired prior to March 19, 2012 and hired into the Two Tier of 3% @ 55 retirement plan shall contribute 9% towards their PERS member contributions. Safety employees hired in the Third Tier of 2.7% @ 57, shall contribute 13% or 50% of the total normal cost rate, whichever is greater, towards their PERS member contributions.  Miscellaneous employees hired prior to March 19, 2012 shall contribute 8% towards their PERS member contributions. Employees receiving the Second Tier PERS Benefit formula of 2% @ 55 shall contribute 7% towards their PERS member contributions. Employees receiving the Third Tier PERS benefit formula of 2% @ 62 shall contribute 6.5% or 50% of the total normal cost rate, whichever is greater, towards their PERS member contributions.  PERS Highest Pension Calculation Compensation Period - The City shall continue to provide the Single Highest One Year Final Compensation Pension calculation benefit to current miscellaneous employees hired prior to March 19, 2012. Employees hired after March 19, 2012 shall receive the Three Year Final Compensation calculation benefit.  The City shall provide miscellaneous and safety employees with the following benefits/provisions:    Credit for unused sick leave (Government Code Section 20965).   1959 Survivor Benefit (Third Level benefits)     DEFERRED COMPENSATION PLAN:  Employees have the opportunity to participate in a supplemental retirement savings plan offered through MissionSquare. Through tax-deferred payroll deductions, employees are eligible to deposit funds into their account, up to the maximum allowed by law.  Participation in this program:    Shelters a portion of your salary from income taxes;   Invests in high-performing funds yielding tax-deferred earnings;   Provides a superior tool for retirement planning and savings.     DEFERRED COMPENSATION RETENTION INCENTIVE PROGRAM:  This program was established to provide tenure and savings incentives for management employees. Beginning with the employee's third consecutive year of service, the City will match up to one percent of their base pay, payable into their deferred compensation account. This percentage increases to two percent at the beginning of their fifth year, three percent at the beginning of their sixth year, four percent at the beginning of their eighth year, and five percent at the beginning of their tenth year.    SEVERANCE:  Employee shall receive 60 days notification in advance of layoff and up to six months severance in the event of involuntary separations.    LONG-TERM DISABILITY:  The City provides a long-term disability plan. This benefit is in case an employee sustains a non-work-related illness or injury that results in their inability to work for a long period of time. In this event, an employee will receive 66.66% of their base pay after 60 days, and continued payment until they are medically able to return to work, or they reach the age of 65, whichever comes first (maximum of $8,000 per month).    TUITION REIMBURSEMENT:  Employees may participate in the City's tuition reimbursement program. The amount of reimbursement will be up to $1,500 per fiscal year. Reimbursable items include registration, tuition, textbooks, and parking.    CREDIT UNION MEMBERSHIP:  Employees are eligible for membership in the F & A Federal Credit Union. F & A offers a wide variety of services, including checking and savings accounts and all types of loans (automobile, vacation, personal, first and second home mortgages, and more!).    EMPLOYEE ASSISTANCE PROGRAM (EAP):  The City cares about the emotional and physical well-being of its employees and their families and offers a City paid Employee Assistance Program.    AUTO ALLOWANCE:  Department Heads and Division Heads who have a personal vehicle at the work site available for use and provide proof of automobile insurance to Personnel are eligible to receive a monthly auto allowance. Department Heads shall receive $450 per month and Division Heads shall receive $350 per month.    DIRECT DEPOSIT PAYROLL:  Employees may authorize the automatic deposit of their paycheck into their checking, savings, or credit union account.    Revised:  July 2023  Closing Date/Time: Continuous
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              POSITION SUMMARY:     The Housing Development Manager is the primary authority on affordable and deed restricted housing for the City of Glenwood Springs and will perform a variety of professional planning work with particular emphasis on supporting the operations, administration, and programing of Community Housing. The Housing Development Manager will provide professional assistance to the public, elected officials, City staff and board and commission members. Serves as the staff liaison to the Workforce Housing Fund Advisory Board commission.     POSITION REPORTS TO:   Director of Economic & Community Development     DIRECT REPORTS ASSIGNED:   0     JOB LOCATION:   City Hall,101 8 th Street, Glenwood Springs, CO     FLSA STATUS:   Exempt     CATEGORY:   Full-Time     HOURS:   40 hours or more per week; meetings outside normal work hours (mornings and evenings) are required as a component of this position.     ESSENTIAL FUNCTIONS:     Manages the City of Glenwood Springs’ Inclusionary Zoning and Voluntary Deed Restriction, and Motel Conversion programs including informing developers, qualifying tenants, recording agreements, monitoring project implementation, and annual reporting.  Manages, implements, and directs programmatic development and implementation of Measure 2C, Workforce Housing Fund and serves as staff liaison to the Workforce Housing Fund Advisory Board.  Analyzes, recommends, and implements an expedited internal review process for affordable and workforce housing developments.  Tracks the City of Glenwood Springs annual growth commitment for Proposition 123.  Coordinates Public-Private Partnership (PPP) opportunities for housing development.  Develops and implements new land use regulations coordinating recommendations from both the Housing Commission and Workforce Housing Fund Advisory Board and Planning and Zoning Commission.  Oversees grant management of housing related grants awarded to the City of Glenwood Springs.  Assists the Planning Department with review of zoning, subdivision and development applications related to housing development.  Provides assistance to the public in all aspects of the City's workforce and affordable housing programs.  Analyzes and compiles complex technical and statistical information and prepare appropriate reports.  Assists Economic and Community Development Director in various special projects.  Represents the Economic and Community Development Department and provides staff support with the City Council, Planning Commission and other City boards and commissions  Responds to the public in a courteous, timely and professional manner. Performs all duties in a manner consistent with City, state and federal laws and departmental policies.  Works cooperatively with other City employees and coordinates when necessary.      OTHER DUTIES:   The job description is not designed to cover or contain a comprehensive listing of activities, duties or responsibilities that are required of the employee for this job. Duties, responsibilities and activities may change at any time with or without notice.     CORE COMPETENCIES:      Strong understanding of development finance, including the ability to review and analyze financial proformas to determine the financial feasibility of a proposed housing project.    Experience and knowledge in research, data collection, policy development, and analysis to determine how to match the best housing solutions for the greatest housing need.    Knowledge of applicable local, state and federal statutes related to affordable housing and housing development.    Ability to interpret, explain and apply a wide variety of federal, state and local policies, procedures, laws and regulations.    Effective written and verbal communication with strong public presentation skills.    Conflict resolution and diplomacy when interfacing with members of the public, elected officials, boards and commission, and City staff.    Acts as a liaison with the public, developers, departments, and boards regarding housing issues, regulations, and development review process.    Recognizes and communicates conflicts and issues which warrant input from supervisor.    Work requires research and analysis of data, interpretation of codes, plans and facts in determining a course of action within the limits of standard practices or recognized methods of a professional discipline.    Proficiency with personal computer, word processing and spreadsheet software, drafting equipment and a planimeter.    Work is typically performed in an office environment. Some field work is required.    Meetings outside normal work hours (mornings and evenings) are required as a component of this position       EDUCATION, TRAINING & CERTIFICATIONS      Necessary:      Graduation from an accredited college or university with a bachelor's degree in planning, public administration, real estate development, or directly related field.    Five (5) years of progressively responsible professional planning, community development, or Housing Authority experience is required, with particular emphasis on housing development.    Equivalent combination of education and/or experience may be considered.      +      Desired:      A Master’s Degree and certification from the American Institute of Certified Planners (AICP)    Housing Development Finance Professional Certification from Grow America or other qualified organization.       NECESSARY PHYSICAL REQUIREMENTS:     Work is typically performed in an office environment. Some field work is required.   Lifting: 10 pounds frequently 20 pounds occasionally    Carry: 10 pounds frequently 20 pounds occasionally    Push/Pull: 10 pounds frequently 20 pounds occasionally    Drive: occasionally    Balance: frequently    Bend/Stoop: frequently    Twist: frequently    Squat/Crouch: frequently    Kneel: N/A    Crawl: N/A    Climb Stairs: frequently    Climb Ladders: N/A    Reach at shoulder level: frequently    Reach below shoulder level: frequently    Reach Above Shoulder level: frequently    Standing/Walking: frequently  Closing Date/Time: April 11, 2024 5:00 PM
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          POSITION SUMMARY:     The Housing Development Manager is the primary authority on affordable and deed restricted housing for the City of Glenwood Springs and will perform a variety of professional planning work with particular emphasis on supporting the operations, administration, and programing of Community Housing. The Housing Development Manager will provide professional assistance to the public, elected officials, City staff and board and commission members. Serves as the staff liaison to the Workforce Housing Fund Advisory Board commission.     POSITION REPORTS TO:   Director of Economic & Community Development     DIRECT REPORTS ASSIGNED:   0     JOB LOCATION:   City Hall,101 8 th Street, Glenwood Springs, CO     FLSA STATUS:   Exempt     CATEGORY:   Full-Time     HOURS:   40 hours or more per week; meetings outside normal work hours (mornings and evenings) are required as a component of this position.     ESSENTIAL FUNCTIONS:     Manages the City of Glenwood Springs’ Inclusionary Zoning and Voluntary Deed Restriction, and Motel Conversion programs including informing developers, qualifying tenants, recording agreements, monitoring project implementation, and annual reporting.  Manages, implements, and directs programmatic development and implementation of Measure 2C, Workforce Housing Fund and serves as staff liaison to the Workforce Housing Fund Advisory Board.  Analyzes, recommends, and implements an expedited internal review process for affordable and workforce housing developments.  Tracks the City of Glenwood Springs annual growth commitment for Proposition 123.  Coordinates Public-Private Partnership (PPP) opportunities for housing development.  Develops and implements new land use regulations coordinating recommendations from both the Housing Commission and Workforce Housing Fund Advisory Board and Planning and Zoning Commission.  Oversees grant management of housing related grants awarded to the City of Glenwood Springs.  Assists the Planning Department with review of zoning, subdivision and development applications related to housing development.  Provides assistance to the public in all aspects of the City's workforce and affordable housing programs.  Analyzes and compiles complex technical and statistical information and prepare appropriate reports.  Assists Economic and Community Development Director in various special projects.  Represents the Economic and Community Development Department and provides staff support with the City Council, Planning Commission and other City boards and commissions  Responds to the public in a courteous, timely and professional manner. Performs all duties in a manner consistent with City, state and federal laws and departmental policies.  Works cooperatively with other City employees and coordinates when necessary.      OTHER DUTIES:   The job description is not designed to cover or contain a comprehensive listing of activities, duties or responsibilities that are required of the employee for this job. Duties, responsibilities and activities may change at any time with or without notice.     CORE COMPETENCIES:      Strong understanding of development finance, including the ability to review and analyze financial proformas to determine the financial feasibility of a proposed housing project.    Experience and knowledge in research, data collection, policy development, and analysis to determine how to match the best housing solutions for the greatest housing need.    Knowledge of applicable local, state and federal statutes related to affordable housing and housing development.    Ability to interpret, explain and apply a wide variety of federal, state and local policies, procedures, laws and regulations.    Effective written and verbal communication with strong public presentation skills.    Conflict resolution and diplomacy when interfacing with members of the public, elected officials, boards and commission, and City staff.    Acts as a liaison with the public, developers, departments, and boards regarding housing issues, regulations, and development review process.    Recognizes and communicates conflicts and issues which warrant input from supervisor.    Work requires research and analysis of data, interpretation of codes, plans and facts in determining a course of action within the limits of standard practices or recognized methods of a professional discipline.    Proficiency with personal computer, word processing and spreadsheet software, drafting equipment and a planimeter.    Work is typically performed in an office environment. Some field work is required.    Meetings outside normal work hours (mornings and evenings) are required as a component of this position       EDUCATION, TRAINING & CERTIFICATIONS      Necessary:      Graduation from an accredited college or university with a bachelor's degree in planning, public administration, real estate development, or directly related field.    Five (5) years of progressively responsible professional planning, community development, or Housing Authority experience is required, with particular emphasis on housing development.    Equivalent combination of education and/or experience may be considered.      +      Desired:      A Master’s Degree and certification from the American Institute of Certified Planners (AICP)    Housing Development Finance Professional Certification from Grow America or other qualified organization.       NECESSARY PHYSICAL REQUIREMENTS:     Work is typically performed in an office environment. Some field work is required.   Lifting: 10 pounds frequently 20 pounds occasionally    Carry: 10 pounds frequently 20 pounds occasionally    Push/Pull: 10 pounds frequently 20 pounds occasionally    Drive: occasionally    Balance: frequently    Bend/Stoop: frequently    Twist: frequently    Squat/Crouch: frequently    Kneel: N/A    Crawl: N/A    Climb Stairs: frequently    Climb Ladders: N/A    Reach at shoulder level: frequently    Reach below shoulder level: frequently    Reach Above Shoulder level: frequently    Standing/Walking: frequently  Closing Date/Time: April 11, 2024 5:00 PM
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             Located 90 miles southwest of Houston on the Texas Gulf Coast, Bay City covers 8.87 square miles and has a population of 18,061. The county seat of Matagorda County, Bay City boasts small-town charm, family-friendly amenities, beautiful historic homes, excellent restaurants, and a wide range of outdoor recreational activities. Residents enjoy an exceptional quality of life with very little traffic and a low crime rate. 
 The City of Bay City is seeking a visionary leader, with experience overseeing water and wastewater facility operations, to serve as its next Public Works Director. The ideal candidate will be knowledgeable of management principles, public administration, governmental operations, basic accounting and financial management, and advanced theories and principles related to public works operations. They will also be familiar with strategy development principles and procedures, program development and administration principles and practices, and public relations principles. 
 The chosen Public Works Director will possess excellent organizational skills, work well under pressure, and be able to successfully manage and oversee multiple high-profile capital construction projects and initiatives. They will have good interpersonal skills and the ability to communicate technical information to a diverse set of audiences. Possessing excellent written, verbal, and presentation skills, and being comfortable making presentations at public meetings and events, is a must. The chosen candidate will have a hands-on management style and demonstrated conflict resolution skills. They will be motivated and confident, with a strong customer service focus. 
 This position requires a bachelor’s degree in general business administration, public administration, civil engineering, or a related field, as well as a minimum of eight years of progressively responsible experience in public works, engineering, construction, or a closely related field, including three years of administrative and supervisory experience. Other combinations of experience and education that meet the minimum requirements may be substituted. Eight-to-ten years of municipal public works experience is preferred. Experience with Microsoft Project software or other project tracking software is a plus. Valid Class C Texas driver’s license and safe driving record is required. 
 Preferred qualifications include: 
 
 Licensed as a Professional Engineer (PE) in the State of Texas. 
 Certified Project Manager (CPM). 
 Bilingual in English and Spanish. 
 First-Air/CPR certified. 
 
 The salary range for this position is $91,702-$143,707, depending on qualifications and experience. 
  Please apply online  
 For more information on this position, contact: 
  Kurt Hodgen, Senior Vice President  
  KurtHodgen@GovernmentResource.com  
 540-820-0531 
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         Located 90 miles southwest of Houston on the Texas Gulf Coast, Bay City covers 8.87 square miles and has a population of 18,061. The county seat of Matagorda County, Bay City boasts small-town charm, family-friendly amenities, beautiful historic homes, excellent restaurants, and a wide range of outdoor recreational activities. Residents enjoy an exceptional quality of life with very little traffic and a low crime rate. 
 The City of Bay City is seeking a visionary leader, with experience overseeing water and wastewater facility operations, to serve as its next Public Works Director. The ideal candidate will be knowledgeable of management principles, public administration, governmental operations, basic accounting and financial management, and advanced theories and principles related to public works operations. They will also be familiar with strategy development principles and procedures, program development and administration principles and practices, and public relations principles. 
 The chosen Public Works Director will possess excellent organizational skills, work well under pressure, and be able to successfully manage and oversee multiple high-profile capital construction projects and initiatives. They will have good interpersonal skills and the ability to communicate technical information to a diverse set of audiences. Possessing excellent written, verbal, and presentation skills, and being comfortable making presentations at public meetings and events, is a must. The chosen candidate will have a hands-on management style and demonstrated conflict resolution skills. They will be motivated and confident, with a strong customer service focus. 
 This position requires a bachelor’s degree in general business administration, public administration, civil engineering, or a related field, as well as a minimum of eight years of progressively responsible experience in public works, engineering, construction, or a closely related field, including three years of administrative and supervisory experience. Other combinations of experience and education that meet the minimum requirements may be substituted. Eight-to-ten years of municipal public works experience is preferred. Experience with Microsoft Project software or other project tracking software is a plus. Valid Class C Texas driver’s license and safe driving record is required. 
 Preferred qualifications include: 
 
 Licensed as a Professional Engineer (PE) in the State of Texas. 
 Certified Project Manager (CPM). 
 Bilingual in English and Spanish. 
 First-Air/CPR certified. 
 
 The salary range for this position is $91,702-$143,707, depending on qualifications and experience. 
  Please apply online  
 For more information on this position, contact: 
  Kurt Hodgen, Senior Vice President  
  KurtHodgen@GovernmentResource.com  
 540-820-0531 
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            Position Summary:  The position performs a wide range of duties in support of the Community Development Department, primarily Building and Permits. Under general supervision, receives, logs, and distributes building plans for plan checking; checks and reviews permit applications and supporting documents for proper form, sufficiency of information, and conformance with legal standards; issues permits as authorized. Performs clerical duties and administrative assistance for the Building and Planning Divisions.   Essential Functions:     Receives and reviews building applications from customers; assess scope of project and relevant permit requirements; educates customers regarding necessary permits and general code compliance of proposed projects.    Provides assistance to all Community Development personnel. Processes invoices in Munis and orders office supplies.    Verifies that projects have obtained all necessary approvals; verify professional and contractor licensing.    Calculates and verifies valuations and fees (building and planning); accepts payments; issues receipts; issues permits as authorized. Posts payments and maintains accurate records of all transactions.    Assists building inspectors in coordinating inspection requests; performs clerical duties for building inspectors.    Administers and grades contractors’ tests and issues B.E.S.T. cards after completion. Maintains records and prepares reports as required.    Completes permit applications by explaining building permit requirements; will assist and advise the general public in matters relating to building requirements and status of submitted projects.    Tracks building permit applications from submission until approval; route building permits and plans to appropriate personnel.    Prepares packets for the Planning and Zoning Commission according to the schedule. Transcribes minutes for presentation to the Planning and Zoning Commission and City Council.    Processes invoices and other items for Community Development and assists the Community Development Director with special projects and tasks.    Calculates Impact Fees for commercial, industrial, and other projects.    Prepares Certificate of Occupancy as required.    Performs all other administrative duties for the Community Development Department including, but not limited to phone calls, email responses, greeting customers in the lobby, and creating meetings.     Other Duties: The job description is not designed to cover or contain a comprehensive listing of activities, duties or responsibilities that are required of the employee for this job. Duties, responsibilities, and activities may change at any time with or without notice.   Core Competencies:     Exceptional customer service skills are required with all internal and external customers.    Possesses a high level of initiative to undertake and complete projects in a timely manner.    Comfortable working in an office environment using computers and office equipment and sitting for long periods of time.    Maintains a growth mindset, eager to learn new things and overcome challenges.    Professional and helpful presence is required when working with the public, contractors, commissions, and other City personnel.    Remaining flexible and open to changes or suggestions is necessary for this position.    Exceptional organizational skills: ability to prioritize work while paying attention to detail and accuracy of work.    Understanding the organization structure of the City and of outside agencies as necessary to assume the assigned responsibilities.    Operates office equipment including computers and supporting word processing, spreadsheet, and database applications.    Proficiency in typing or entering data at a high speed or as required for successful job performance.    Understands and follow oral and written instructions. Works independently in the absence of supervision.    Communicates clearly and concisely, both orally and in writing.    Able to read and identify geographical specifications.     Education, Training & Certifications:  Necessary:     High School diploma, GED, or any relevant combination of education, skills, and experience:    Two (2) years clerical experience involving extensive public contact, preferably in the building or construction industry.    At least (1) year of professional experience in an office setting, proficient with office equipment and common procedures.    Proficiency in Microsoft Office Suite (including, Word, SharePoint, and Excel) and other related software.    Ability and willingness to attain Technician Certification through the International Code Council within one year of employment     Desired:     Working knowledge of land use regulations and/or zoning, building or other construction codes and/or current permit technician certification from International Code Council.    Knowledge of Tyler Munis ERP.    Knowledge of GIS or the ability to read municipal maps is desirable.    Bilingual in Spanish.     Necessary Physical Requirements:    Action       Frequency      Lifting     10 pounds frequently; 20 pounds occasionally     Carry     10 pounds frequently; 20 pounds occasionally     Pushing/Pulling     10 pounds frequently; 20 pounds occasionally     Driving     Occasionally     Balance/Stoop/Bend     Frequently     Twist/Squat/Crouch     Frequently     Kneeling     N/A     Crawling     N/A     Climbing Stairs     Frequently     Climbing Ladders     N/A     Standing/Walking     Frequently     Reaching Above/Below/At Shoulder Level     Frequently  Closing Date/Time: April 11, 2024 5:00 PM
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        Position Summary:  The position performs a wide range of duties in support of the Community Development Department, primarily Building and Permits. Under general supervision, receives, logs, and distributes building plans for plan checking; checks and reviews permit applications and supporting documents for proper form, sufficiency of information, and conformance with legal standards; issues permits as authorized. Performs clerical duties and administrative assistance for the Building and Planning Divisions.   Essential Functions:     Receives and reviews building applications from customers; assess scope of project and relevant permit requirements; educates customers regarding necessary permits and general code compliance of proposed projects.    Provides assistance to all Community Development personnel. Processes invoices in Munis and orders office supplies.    Verifies that projects have obtained all necessary approvals; verify professional and contractor licensing.    Calculates and verifies valuations and fees (building and planning); accepts payments; issues receipts; issues permits as authorized. Posts payments and maintains accurate records of all transactions.    Assists building inspectors in coordinating inspection requests; performs clerical duties for building inspectors.    Administers and grades contractors’ tests and issues B.E.S.T. cards after completion. Maintains records and prepares reports as required.    Completes permit applications by explaining building permit requirements; will assist and advise the general public in matters relating to building requirements and status of submitted projects.    Tracks building permit applications from submission until approval; route building permits and plans to appropriate personnel.    Prepares packets for the Planning and Zoning Commission according to the schedule. Transcribes minutes for presentation to the Planning and Zoning Commission and City Council.    Processes invoices and other items for Community Development and assists the Community Development Director with special projects and tasks.    Calculates Impact Fees for commercial, industrial, and other projects.    Prepares Certificate of Occupancy as required.    Performs all other administrative duties for the Community Development Department including, but not limited to phone calls, email responses, greeting customers in the lobby, and creating meetings.     Other Duties: The job description is not designed to cover or contain a comprehensive listing of activities, duties or responsibilities that are required of the employee for this job. Duties, responsibilities, and activities may change at any time with or without notice.   Core Competencies:     Exceptional customer service skills are required with all internal and external customers.    Possesses a high level of initiative to undertake and complete projects in a timely manner.    Comfortable working in an office environment using computers and office equipment and sitting for long periods of time.    Maintains a growth mindset, eager to learn new things and overcome challenges.    Professional and helpful presence is required when working with the public, contractors, commissions, and other City personnel.    Remaining flexible and open to changes or suggestions is necessary for this position.    Exceptional organizational skills: ability to prioritize work while paying attention to detail and accuracy of work.    Understanding the organization structure of the City and of outside agencies as necessary to assume the assigned responsibilities.    Operates office equipment including computers and supporting word processing, spreadsheet, and database applications.    Proficiency in typing or entering data at a high speed or as required for successful job performance.    Understands and follow oral and written instructions. Works independently in the absence of supervision.    Communicates clearly and concisely, both orally and in writing.    Able to read and identify geographical specifications.     Education, Training & Certifications:  Necessary:     High School diploma, GED, or any relevant combination of education, skills, and experience:    Two (2) years clerical experience involving extensive public contact, preferably in the building or construction industry.    At least (1) year of professional experience in an office setting, proficient with office equipment and common procedures.    Proficiency in Microsoft Office Suite (including, Word, SharePoint, and Excel) and other related software.    Ability and willingness to attain Technician Certification through the International Code Council within one year of employment     Desired:     Working knowledge of land use regulations and/or zoning, building or other construction codes and/or current permit technician certification from International Code Council.    Knowledge of Tyler Munis ERP.    Knowledge of GIS or the ability to read municipal maps is desirable.    Bilingual in Spanish.     Necessary Physical Requirements:    Action       Frequency      Lifting     10 pounds frequently; 20 pounds occasionally     Carry     10 pounds frequently; 20 pounds occasionally     Pushing/Pulling     10 pounds frequently; 20 pounds occasionally     Driving     Occasionally     Balance/Stoop/Bend     Frequently     Twist/Squat/Crouch     Frequently     Kneeling     N/A     Crawling     N/A     Climbing Stairs     Frequently     Climbing Ladders     N/A     Standing/Walking     Frequently     Reaching Above/Below/At Shoulder Level     Frequently  Closing Date/Time: April 11, 2024 5:00 PM
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              THE POSITION   
  Reporting to the Community Development Director, the City Engineer is a key member of the City’s staff and is responsible for the overall leadership and performance of the City Engineering Division.   This position will coordinate directly with applicants, homeowners and the general public.  Excellent communication skills, tact and soft skills are key to this position.   The City Engineer plans, coordinates, and oversees the daily operations and activities of the Engineering Division, including the traffic/intelligent transportation system engineering, storm drainage engineering, water distribution engineering, and wastewater engineering. In addition, the City Engineer works closely with the Utilities Department to ensure development plans are consistent with all City utility requirements; reviews and updates subdivision plans and regulations, technology plans, goals, equipment needs, construction plans, and site development permits; prepares plan checks and conditions of approval for planning entitlement projects; and serves as a liaison between city officials, city departments, department personnel, local businesses, engineers, developers, the school board, home builders, contractors, utility companies, and other related agencies, boards, commissions, or groups regarding engineering issues.     
  The most successful candidate will have effective communication skills and the ability to translate and present complex concepts to governing bodies and community groups; excellent time and project management skills; experience in negotiations, and the ability to ensure outcomes align with the values and needs of the community; and developed leadership skills that can harness the contributions of the team to fulfill the City Council’s goals and the vision established in the City’s General Plan.     
  SALARY AND BENEFITS   
  The salary range for the City Engineer is   up to $163,574  , with placement salary dependent on qualifications. In addition, retirement is provided by   CalPERS.   Classic Tier 2 membership will be enrolled at the 2.0% at 60 benefit formula. New members hired after 1/1/2023 (PEPRA) will be enrolled at the 2% at 62 benefit formula.     
  Additional benefit information is detailed in the .pdf recruitment brochure at    www.mosaicpublic.com/careers   .     
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          THE POSITION   
  Reporting to the Community Development Director, the City Engineer is a key member of the City’s staff and is responsible for the overall leadership and performance of the City Engineering Division.   This position will coordinate directly with applicants, homeowners and the general public.  Excellent communication skills, tact and soft skills are key to this position.   The City Engineer plans, coordinates, and oversees the daily operations and activities of the Engineering Division, including the traffic/intelligent transportation system engineering, storm drainage engineering, water distribution engineering, and wastewater engineering. In addition, the City Engineer works closely with the Utilities Department to ensure development plans are consistent with all City utility requirements; reviews and updates subdivision plans and regulations, technology plans, goals, equipment needs, construction plans, and site development permits; prepares plan checks and conditions of approval for planning entitlement projects; and serves as a liaison between city officials, city departments, department personnel, local businesses, engineers, developers, the school board, home builders, contractors, utility companies, and other related agencies, boards, commissions, or groups regarding engineering issues.     
  The most successful candidate will have effective communication skills and the ability to translate and present complex concepts to governing bodies and community groups; excellent time and project management skills; experience in negotiations, and the ability to ensure outcomes align with the values and needs of the community; and developed leadership skills that can harness the contributions of the team to fulfill the City Council’s goals and the vision established in the City’s General Plan.     
  SALARY AND BENEFITS   
  The salary range for the City Engineer is   up to $163,574  , with placement salary dependent on qualifications. In addition, retirement is provided by   CalPERS.   Classic Tier 2 membership will be enrolled at the 2.0% at 60 benefit formula. New members hired after 1/1/2023 (PEPRA) will be enrolled at the 2% at 62 benefit formula.     
  Additional benefit information is detailed in the .pdf recruitment brochure at    www.mosaicpublic.com/careers   .     
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              EXAMPLES OF ESSENTIAL FUNCTIONS:   (Illustrative Only):   Management reserves the right to add, modify, change, or rescind the work assignments of different positions and to make reasonable accommodations so that qualified employees can perform the essential functions of the job.  
 
 Assists in developing and implementing department goals and objectives, policies, and priorities.  
 Develops and implements division goals and objectives, policies, and priorities.  
 Manages division and City environmental programs, activities, and regulatory permits. 
 Prepares the scope of work and administers contracts, including the City’s Collection Services Agreement for city-wide waste hauling services. 
 Supervises, trains, and provides direction to staff; reviews and evaluates staff performance and achievements. 
 Provides lead staff support to the Environment and Utilities Commission.  
 Leads the development of promotions and educational/public information events/programs for increasing environmental programs and services, conducts workshops and seminars; oversees production of marketing and educational materials, and media releases.  
 Provides guidance to existing business owners, residents, and other groups on awareness of the City's environmental programs including storm water, recycling, yard waste, composing, and state source reduction programs.  
 Advises staff and the Community Development Director on complex environmental programs and regulatory compliance issues.  
 Provides technical guidance and coordinates activities with division and department staff and other City departments. 
 Communicates environmental regulations, municipal codes, ordinances, pollution plans, and policies related to pollution prevention to elected officials, other public agencies, private businesses, schools, and the general public. 
 Reviews regulations and related environmental literature to provide recommendations to the Director of Community Development pertaining to new programs and/or services. 
  Locates potential funding sources, including grants; prepare and follow grant and other funding applications and administer and monitor expenditures of approved funds.   
  Make  s oral and written presentations to the Environment and Utilities Commission, City Council, various agency boards and the general public related to environmental pollution prevention projects, programs, and services.    Oversees permit-related programs associated with the City’s storm water systems. 
 Reviews and interprets data and information resulting from environmental program activities, directs and coordinates special studies; prepares and maintains comprehensive regulatory reports and descriptive presentations. 
 Assist in the preparation and administration of the division's environmental program budgets; forecast funds needed for staffing, equipment, materials, and supplies; monitor and approve expenditures; direct and implement adjustments; review invoices. 
 Directs the division’s records management activities.  
 Represents the City at inter-agency meetings concerning environmental issues and programs. 
 Establishes and maintains positive working relationships with representatives of community-based organizations, other agencies, City management and staff and the public. 
 Requisitions and orders equipment and supplies. 
 Performs related duties as responsibilities as assigned. 
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          EXAMPLES OF ESSENTIAL FUNCTIONS:   (Illustrative Only):   Management reserves the right to add, modify, change, or rescind the work assignments of different positions and to make reasonable accommodations so that qualified employees can perform the essential functions of the job.  
 
 Assists in developing and implementing department goals and objectives, policies, and priorities.  
 Develops and implements division goals and objectives, policies, and priorities.  
 Manages division and City environmental programs, activities, and regulatory permits. 
 Prepares the scope of work and administers contracts, including the City’s Collection Services Agreement for city-wide waste hauling services. 
 Supervises, trains, and provides direction to staff; reviews and evaluates staff performance and achievements. 
 Provides lead staff support to the Environment and Utilities Commission.  
 Leads the development of promotions and educational/public information events/programs for increasing environmental programs and services, conducts workshops and seminars; oversees production of marketing and educational materials, and media releases.  
 Provides guidance to existing business owners, residents, and other groups on awareness of the City's environmental programs including storm water, recycling, yard waste, composing, and state source reduction programs.  
 Advises staff and the Community Development Director on complex environmental programs and regulatory compliance issues.  
 Provides technical guidance and coordinates activities with division and department staff and other City departments. 
 Communicates environmental regulations, municipal codes, ordinances, pollution plans, and policies related to pollution prevention to elected officials, other public agencies, private businesses, schools, and the general public. 
 Reviews regulations and related environmental literature to provide recommendations to the Director of Community Development pertaining to new programs and/or services. 
  Locates potential funding sources, including grants; prepare and follow grant and other funding applications and administer and monitor expenditures of approved funds.   
  Make  s oral and written presentations to the Environment and Utilities Commission, City Council, various agency boards and the general public related to environmental pollution prevention projects, programs, and services.    Oversees permit-related programs associated with the City’s storm water systems. 
 Reviews and interprets data and information resulting from environmental program activities, directs and coordinates special studies; prepares and maintains comprehensive regulatory reports and descriptive presentations. 
 Assist in the preparation and administration of the division's environmental program budgets; forecast funds needed for staffing, equipment, materials, and supplies; monitor and approve expenditures; direct and implement adjustments; review invoices. 
 Directs the division’s records management activities.  
 Represents the City at inter-agency meetings concerning environmental issues and programs. 
 Establishes and maintains positive working relationships with representatives of community-based organizations, other agencies, City management and staff and the public. 
 Requisitions and orders equipment and supplies. 
 Performs related duties as responsibilities as assigned. 
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            Description   Civil Engineer Regular Full-Time Employment Opportunity    Are you the type of person that is driven to improve a community? Can you motivate yourself and others to achieve project milestones? Would you like to work on the City of Sunnyvale's most exciting, high-dollar, and high-profile projects? We're looking for a person with excellent communication, critical thinking, and teamwork skills to help us rebuild our water pollution control plant and civic center.  The City of Sunnyvale is the second largest city in Santa Clara County and has the close-knit culture of a smaller city and the compelling projects and assignments of a large city. We invite you to apply!   The ideal candidate will have a passion for excellence, a commitment to serving the community, and have outstanding interpersonal skills. Other skills the City is looking for include excellent problem-solving skills, strong ability to communicate effectively and proactively both orally and in writing, and capability to establish and maintain effective work relationships.   The eligibility list created from this recruitment could be used for future Civil Engineer vacancies within the City.   The City of Sunnyvale offers:  Comprehensive medical, dental, and vision benefits  Classic CalPERS members have 4% of the employee contributions paid by the City, leaving only 3% for the employee to contribute.  Retiree medical benefits available    Essential Job Functions  (May include, but are not limited to, the following):    If assigned to the Design Group of the Capital Improvement Projects Administration Section, duties may include, but are not limited to the following:    Prepares engineering designs, specifications, schedules, costs and quantity estimates of municipal public works projects.   Coordinates project design and development with consultants; prepares requests for proposals for services; evaluates proposals; assists in the selection of consultants; negotiates consultant fees; coordinates and evaluates consultants' work; reviews consultants' work and submittals; ensures design compliance with environmental law and with City Ordinances; recommends design change orders for acceptance; maintains project budgets; reviews prepared bid documents and construction bids; recommends approval and processing of invoices and progress payments; and prepares periodic reports.   Coordinates project development with funding agencies such as Caltrans and VTA and ensures compliance with grant requirements and timelines.   Continues involvement with capital projects during construction; assists construction administration staff in coordinating with consultants to resolve design conflicts; and assists as necessary to resolve disputes concerning plans and specifications.   Assists supervisors in revising the City's Capital Improvement Projects Budget.    If assigned to Construction Group of the Capital Improvement Projects Administration Section, duties may include, but are not limited to the following:     Manages construction contracts of City's Capital Projects to ensure completion within scope, cost, schedule, budgeted resources, standards and practices; resolves disputes with contractors, negotiates and settles construction claims.    Administers City Capital projects; inspects field work and works closely with inspectors on assigned projects; resolves disputes concerning plans, specifications, and other work; and makes field changes within the limits of design and cost restrictions.    Monitors progress of construction activities; processes progress payments; conducts final inspection; and oversees closeout of construction projects.    Works closely with the Senior Construction Engineer to complete the City's Construction workload timely and within budget.    If assigned to the Land Development Section, duties may include, but are not limited to the following:   Reviews plans, specifications, and estimates of development projects and encroachment permit applications; interprets, reviews, and analyzes complex development projects for accuracy, suitability, completeness, and compliance with City standards and other requirements.   Performs review of encroachment permits, subdivision maps and legal descriptions, and street and/or public easements.   Computes appropriate fees.   Coordinates and participates in the review of plans and land use applications, ensuring compliance with local, State and Federal regulations and requirements; provides written comments and conditions; and prepares City Council communication for the approval of projects.   Researches, investigates and provides information regarding City development procedures; and meets with developers and consultants to discuss concepts of general requirements for projects.   In addition to the above, the following duties are also performed by the Civil Engineer:   Prepares detailed scopes of work, timelines, cost estimates and feasibility reports for new or modified engineering projects.   Coordinates and monitors all phases of projects to ensure timely and cost-effective progress.   Provides internal and external customer service.   Coordinates projects with other City departments, public agencies, and utility companies for orderly planning, scheduling, and construction.   Serves as a technical resource in assigned engineering area; participates in the development of standard engineering specifications, criteria and policy and procedure statements on engineering matters; and provides technical advice to field operations, other City departments, and the general public in the interpretation of City ordinances, policies, regulations, and procedures as required.   Oversees or participates in the preparation of various staff reports, council resolutions, specific plans and reports required by State and Federal agencies.   WORKING CONDITIONS  Position requires prolonged sitting, standing, walking, reaching, twisting, turning, kneeling, bending, squatting and stooping in the performance of daily activities. The position also requires grasping, repetitive hand movement and fine coordination in using a computer keyboard. Additionally, the position also requires near and far vision in reading written reports and work related documents and using a computer. Acute hearing is required when providing phone and personal customer service. The need to lift, drag, carry and push files, paper, books and documents up to 25 pounds is also required. Some duties require field visits to inspect and monitor projects with exposure to inclement weather. Some of these requirements may be accommodated for otherwise qualified individuals requiring and requesting such accommodations.  Minimum Qualifications   Education and Experience:   The minimum qualifications for education and experience can be met in the following way:  A Bachelor's degree from an accredited college or university in civil engineering or a related field, AND  Three years of increasingly responsible professional civil, mechanical, or electrical engineering experience.   Knowledge of:     Principles, practices, and methods of civil engineering as related to the planning, design, construction and inspection of municipal public works projects and improvements.  Pertinent local, State and Federal laws, ordinances and rules, including those related to development, design and construction.  Principles and practices of project management, construction management and contract administration.  Methods and techniques for record keeping and report preparation.  Office methods, procedures, software and equipment.    In addition to the above, If assigned to the Land Development Section, knowledge of:    Principles and practices of land surveying, real property legal description, land acquisition, easements and assessment proceedings, including the California Subdivision Map Act, and other applicable Federal, State, and local laws and ordinances related to land use and right-of-way management.  Methods and techniques for data and map collection, presentation and record management.    Ability to:    Perform professional engineering computations and analysis and make comprehensive and sound decisions.  Prepare and present administrative and technical reports and presentations.  Effectively manage projects and consultants.  Read, interpret and analyze maps, engineering design plans, estimates, technical manuals, specifications and reports.  Apply City design requirements, standard details, specifications and other design guidelines.  Solve difficult engineering problems.  Follow complex written or verbal instructions and procedures.  Interpret, apply and explain laws, regulations, standards, policies and procedures.  Operate a computer using word processing, scheduling, spreadsheets, and business software and other office equipment.  Communicate effectively, both orally and in writing.  Establish and maintain and promote positive and effective working relationships with employees, other agencies, and the public.  Work independently and as a team member; recognize and set priorities and meet deadlines.  Observe safety principles and work in a safe manner.    Willingness to:   Occasionally perform duties for periods longer than the normal eight-hour work day and attend evening meetings.   Licenses/Certificates:    Possession and continued maintenance of a valid class C California driver's license or the ability to provide alternative transportation as approved by the appointing authority and a safe driving record.  Possession of registration as a professional civil or structural engineer issued by the State of California.    DESIRABLE QUALIFICATIONS:      Experience working as an engineer in a public agency.    Application and Selection Process  If you are interested in this opportunity, please submit a City of Sunnyvale employment application and responses to the supplemental questions to the Department of Human Resources no later than  5:00 p.m. on Tuesday, April 30, 2024  (postmarks or faxes are not accepted). Candidates are asked to fully describe any training, education, experience or skills relevant to this position. Electronic applications may be submitted on-line through the City's employment page at Sunnyvale.ca.gov and click City Jobs. Late or incomplete applications will not be accepted.   EXAM PROCESS  Applications will be competitively screened based on the minimum qualifications of this position. Based upon a review of the application materials, the most qualified candidates will be invited to participate in the examination process scheduled for  Monday, May 13, 2024.  (Note: The examination process may be changed as deemed necessary by the Director of Human Resources).   SELECTION PROCESS  Those candidates that receive a passing score on the examination will be placed on an eligibility list for up to one year, in accordance with the City's Civil Service Rules and Administrative Policies. Top candidates on the eligibility list will be invited to participate in a selection interview.  Any candidate that is selected by the hiring department will be required to successfully complete a pre-employment process, which may consist of a background history check, as well as a medical exam(s) administered by a City selected physician(s) before hire. Prior to starting work, all newly-hired employees will be fingerprinted to check conviction history. A conviction history will not necessarily disqualify an applicant from appointment; however, failure to disclose conviction history will result in refusal of employment or termination. Positions which are covered by the Department of Transportation regulations are required to submit to a pre-employment drug test and to random drug and alcohol testing.   INFORMATION ABOUT PROOF OF EDUCATION  Please note: Any successful candidate, selected by the hiring department will be required to submit proof of education (i.e., original copy of the diploma or college/university transcripts).   ADDITIONAL INFORMATION  Positions in this job classification are represented by the Sunnyvale Employees Association (SEA).  The information contained within this announcement may be modified or revoked without notice and does not constitute either an expressed or implied contract.   The City of Sunnyvale is an Equal Opportunity Employer. It is the policy of the City of Sunnyvale not to discriminate against all qualified applicants or employees on the basis of actual or perceived race, religion (including religious dress or grooming practice), color, sex (includes gender, pregnancy, childbirth, medical conditions related to pregnancy or childbirth, breastfeeding or medical conditions related to breastfeeding), gender identity and/or gender expression, sexual orientation (including heterosexuality, homosexuality and bisexuality), ethnic or national origin, ancestry, citizenship status, uniformed service member status, marital status, family relationship, age, cancer or HIV/AIDS related medical condition, genetic characteristics and/or genetic information, and physical or mental disability. Applicants needing special accommodations for testing should submit a request to the Department of Human Resources at time of application.  Summary of Sunnyvale's Employees Association SEA    Notice of CFRA (California Family Rights Act) Rights and Obligations  Closing Date/Time: 4/30/2024 5:00 PM Pacific
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        Description   Civil Engineer Regular Full-Time Employment Opportunity    Are you the type of person that is driven to improve a community? Can you motivate yourself and others to achieve project milestones? Would you like to work on the City of Sunnyvale's most exciting, high-dollar, and high-profile projects? We're looking for a person with excellent communication, critical thinking, and teamwork skills to help us rebuild our water pollution control plant and civic center.  The City of Sunnyvale is the second largest city in Santa Clara County and has the close-knit culture of a smaller city and the compelling projects and assignments of a large city. We invite you to apply!   The ideal candidate will have a passion for excellence, a commitment to serving the community, and have outstanding interpersonal skills. Other skills the City is looking for include excellent problem-solving skills, strong ability to communicate effectively and proactively both orally and in writing, and capability to establish and maintain effective work relationships.   The eligibility list created from this recruitment could be used for future Civil Engineer vacancies within the City.   The City of Sunnyvale offers:  Comprehensive medical, dental, and vision benefits  Classic CalPERS members have 4% of the employee contributions paid by the City, leaving only 3% for the employee to contribute.  Retiree medical benefits available    Essential Job Functions  (May include, but are not limited to, the following):    If assigned to the Design Group of the Capital Improvement Projects Administration Section, duties may include, but are not limited to the following:    Prepares engineering designs, specifications, schedules, costs and quantity estimates of municipal public works projects.   Coordinates project design and development with consultants; prepares requests for proposals for services; evaluates proposals; assists in the selection of consultants; negotiates consultant fees; coordinates and evaluates consultants' work; reviews consultants' work and submittals; ensures design compliance with environmental law and with City Ordinances; recommends design change orders for acceptance; maintains project budgets; reviews prepared bid documents and construction bids; recommends approval and processing of invoices and progress payments; and prepares periodic reports.   Coordinates project development with funding agencies such as Caltrans and VTA and ensures compliance with grant requirements and timelines.   Continues involvement with capital projects during construction; assists construction administration staff in coordinating with consultants to resolve design conflicts; and assists as necessary to resolve disputes concerning plans and specifications.   Assists supervisors in revising the City's Capital Improvement Projects Budget.    If assigned to Construction Group of the Capital Improvement Projects Administration Section, duties may include, but are not limited to the following:     Manages construction contracts of City's Capital Projects to ensure completion within scope, cost, schedule, budgeted resources, standards and practices; resolves disputes with contractors, negotiates and settles construction claims.    Administers City Capital projects; inspects field work and works closely with inspectors on assigned projects; resolves disputes concerning plans, specifications, and other work; and makes field changes within the limits of design and cost restrictions.    Monitors progress of construction activities; processes progress payments; conducts final inspection; and oversees closeout of construction projects.    Works closely with the Senior Construction Engineer to complete the City's Construction workload timely and within budget.    If assigned to the Land Development Section, duties may include, but are not limited to the following:   Reviews plans, specifications, and estimates of development projects and encroachment permit applications; interprets, reviews, and analyzes complex development projects for accuracy, suitability, completeness, and compliance with City standards and other requirements.   Performs review of encroachment permits, subdivision maps and legal descriptions, and street and/or public easements.   Computes appropriate fees.   Coordinates and participates in the review of plans and land use applications, ensuring compliance with local, State and Federal regulations and requirements; provides written comments and conditions; and prepares City Council communication for the approval of projects.   Researches, investigates and provides information regarding City development procedures; and meets with developers and consultants to discuss concepts of general requirements for projects.   In addition to the above, the following duties are also performed by the Civil Engineer:   Prepares detailed scopes of work, timelines, cost estimates and feasibility reports for new or modified engineering projects.   Coordinates and monitors all phases of projects to ensure timely and cost-effective progress.   Provides internal and external customer service.   Coordinates projects with other City departments, public agencies, and utility companies for orderly planning, scheduling, and construction.   Serves as a technical resource in assigned engineering area; participates in the development of standard engineering specifications, criteria and policy and procedure statements on engineering matters; and provides technical advice to field operations, other City departments, and the general public in the interpretation of City ordinances, policies, regulations, and procedures as required.   Oversees or participates in the preparation of various staff reports, council resolutions, specific plans and reports required by State and Federal agencies.   WORKING CONDITIONS  Position requires prolonged sitting, standing, walking, reaching, twisting, turning, kneeling, bending, squatting and stooping in the performance of daily activities. The position also requires grasping, repetitive hand movement and fine coordination in using a computer keyboard. Additionally, the position also requires near and far vision in reading written reports and work related documents and using a computer. Acute hearing is required when providing phone and personal customer service. The need to lift, drag, carry and push files, paper, books and documents up to 25 pounds is also required. Some duties require field visits to inspect and monitor projects with exposure to inclement weather. Some of these requirements may be accommodated for otherwise qualified individuals requiring and requesting such accommodations.  Minimum Qualifications   Education and Experience:   The minimum qualifications for education and experience can be met in the following way:  A Bachelor's degree from an accredited college or university in civil engineering or a related field, AND  Three years of increasingly responsible professional civil, mechanical, or electrical engineering experience.   Knowledge of:     Principles, practices, and methods of civil engineering as related to the planning, design, construction and inspection of municipal public works projects and improvements.  Pertinent local, State and Federal laws, ordinances and rules, including those related to development, design and construction.  Principles and practices of project management, construction management and contract administration.  Methods and techniques for record keeping and report preparation.  Office methods, procedures, software and equipment.    In addition to the above, If assigned to the Land Development Section, knowledge of:    Principles and practices of land surveying, real property legal description, land acquisition, easements and assessment proceedings, including the California Subdivision Map Act, and other applicable Federal, State, and local laws and ordinances related to land use and right-of-way management.  Methods and techniques for data and map collection, presentation and record management.    Ability to:    Perform professional engineering computations and analysis and make comprehensive and sound decisions.  Prepare and present administrative and technical reports and presentations.  Effectively manage projects and consultants.  Read, interpret and analyze maps, engineering design plans, estimates, technical manuals, specifications and reports.  Apply City design requirements, standard details, specifications and other design guidelines.  Solve difficult engineering problems.  Follow complex written or verbal instructions and procedures.  Interpret, apply and explain laws, regulations, standards, policies and procedures.  Operate a computer using word processing, scheduling, spreadsheets, and business software and other office equipment.  Communicate effectively, both orally and in writing.  Establish and maintain and promote positive and effective working relationships with employees, other agencies, and the public.  Work independently and as a team member; recognize and set priorities and meet deadlines.  Observe safety principles and work in a safe manner.    Willingness to:   Occasionally perform duties for periods longer than the normal eight-hour work day and attend evening meetings.   Licenses/Certificates:    Possession and continued maintenance of a valid class C California driver's license or the ability to provide alternative transportation as approved by the appointing authority and a safe driving record.  Possession of registration as a professional civil or structural engineer issued by the State of California.    DESIRABLE QUALIFICATIONS:      Experience working as an engineer in a public agency.    Application and Selection Process  If you are interested in this opportunity, please submit a City of Sunnyvale employment application and responses to the supplemental questions to the Department of Human Resources no later than  5:00 p.m. on Tuesday, April 30, 2024  (postmarks or faxes are not accepted). Candidates are asked to fully describe any training, education, experience or skills relevant to this position. Electronic applications may be submitted on-line through the City's employment page at Sunnyvale.ca.gov and click City Jobs. Late or incomplete applications will not be accepted.   EXAM PROCESS  Applications will be competitively screened based on the minimum qualifications of this position. Based upon a review of the application materials, the most qualified candidates will be invited to participate in the examination process scheduled for  Monday, May 13, 2024.  (Note: The examination process may be changed as deemed necessary by the Director of Human Resources).   SELECTION PROCESS  Those candidates that receive a passing score on the examination will be placed on an eligibility list for up to one year, in accordance with the City's Civil Service Rules and Administrative Policies. Top candidates on the eligibility list will be invited to participate in a selection interview.  Any candidate that is selected by the hiring department will be required to successfully complete a pre-employment process, which may consist of a background history check, as well as a medical exam(s) administered by a City selected physician(s) before hire. Prior to starting work, all newly-hired employees will be fingerprinted to check conviction history. A conviction history will not necessarily disqualify an applicant from appointment; however, failure to disclose conviction history will result in refusal of employment or termination. Positions which are covered by the Department of Transportation regulations are required to submit to a pre-employment drug test and to random drug and alcohol testing.   INFORMATION ABOUT PROOF OF EDUCATION  Please note: Any successful candidate, selected by the hiring department will be required to submit proof of education (i.e., original copy of the diploma or college/university transcripts).   ADDITIONAL INFORMATION  Positions in this job classification are represented by the Sunnyvale Employees Association (SEA).  The information contained within this announcement may be modified or revoked without notice and does not constitute either an expressed or implied contract.   The City of Sunnyvale is an Equal Opportunity Employer. It is the policy of the City of Sunnyvale not to discriminate against all qualified applicants or employees on the basis of actual or perceived race, religion (including religious dress or grooming practice), color, sex (includes gender, pregnancy, childbirth, medical conditions related to pregnancy or childbirth, breastfeeding or medical conditions related to breastfeeding), gender identity and/or gender expression, sexual orientation (including heterosexuality, homosexuality and bisexuality), ethnic or national origin, ancestry, citizenship status, uniformed service member status, marital status, family relationship, age, cancer or HIV/AIDS related medical condition, genetic characteristics and/or genetic information, and physical or mental disability. Applicants needing special accommodations for testing should submit a request to the Department of Human Resources at time of application.  Summary of Sunnyvale's Employees Association SEA    Notice of CFRA (California Family Rights Act) Rights and Obligations  Closing Date/Time: 4/30/2024 5:00 PM Pacific
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            DESCRIPTION    THE PORT OF LONG BEACH IS SEEKING A MANAGER OF REAL ESTATE     (This is an at-will position)     Salary Range: $140,000 - $185,000        THE ROLE    Under the supervision of the Director and Assistant Director, the Manager of Real Estate (Manager) is responsible for a minimum of two direct reports. The Manager will be a working manager and handle complicated real estate negotiations and projects. In addition, the Manager will manage and maintain data and reports to assist real estate staff with key market data. The Manager will oversee and assist leasing staff with managing their workload and anticipate necessary lease negotiations on a timely basis by managing the tickler system. This position will review revocable permits and other agreements on a regular basis to determine if updates are required. The Manager of Real Estate will train all new leasing staff on the roles, responsibilities and, Real Estate Division processes, including software programs, and any other related training needs.      ABOUT US    The Port of Long Beach, one of the world's busiest seaports, is an international gateway for the reliable, efficient, and sustainable movement of goods and is a leader in environmental stewardship. Credited with moving approximately $200 billion in trade, the Port serves as a critical hub for international commerce and is a major transportation center. East Asian trade accounts for the bulk of Long Beach shipments. Port-related international trade has a wide-ranging economic impact, supporting millions of jobs that benefit the region and the entire country.     THE TEAM    The Real Estate Division is responsible for managing the Port's real estate portfolio which includes asset management, property management, and acquisition of property, as well as implementation of environmental covenants into lease agreements. The Division supports the Port's Strategic Plan by optimizing and diversifying revenue streams to maintain financial strength, achieve operational excellence, maintain security of assets, and reduce environmental impacts from Port operations and development to support the Green Port Policy initiatives and meet the goals of the Clean Air Action Plan. To learn more about the Port of Long Beach, visit our website at www.polb.com .      CANDIDATE CONNECT (INFORMATION SESSION)    To learn more about this exciting career opportunity and the Port of Long Beach, please join our virtual information session on  Tuesd  ay  , March 26, 2024, 5:00 PM PDT , via MS Teams. This is a unique opportunity to hear first-hand about the position, speak directly with hiring leaders, ask questions, and learn why the Port of Long Beach is your employer of choice! Candidates are not required to be on camera.  To join audio only, call +1 323-451-1087 Phone Conference ID: 375 903 991# . Click here to join the meeting    EXAMPLES OF DUTIES    HOW YOU GET TO CONTRIBUTE      Manages, trains, and oversees a minimum of two direct reports.  Reports the status of projects and negotiations to the Director and Assistant Director on a regular basis.  Implements systematic and periodic reviews of real estate agreements to ascertain conformance to current market rates, and achieve primary strategic goal of enhancing and diversifying revenue.  Oversees and handles specialized lease and submarket analysis and maintains data and reports such as container terminal data; and works with the Port Commercial Appraiser to consolidate market data and disseminate the information to leasing staff.  Conducts lease negotiations and transactions for land and facilities; renegotiates compensation on existing leases with Port tenants; maintains data on lease rates for comparable land and facilities; analyzes the financial qualifications of prospective tenants.  Evaluates acquisition opportunities for Port growth and potential relocation sites due to Port projects.  Coordinates with the City Attorney’s office for any updates to the lease language.  Responsible for lease tickler reports, and CRM data and ensures that lease expirations are addressed on a timely basis.  Manages and oversees the Division Land Use Permits with all divisions in the Port  Manages and oversees any external real estate inquiries as well as requests from other divisions in the Port.   Manages the Available Land inventory and corresponding layer in Port Atlas and oversees the preparation of new drawings and exhibits.  Supports staff with Pier B On-Dock Rail Project and other capital projects.  Supports Director and Assistant Director in negotiating complex lease agreements for land and facilities; renegotiates compensation on existing leases with Port tenants; maintains data on lease rates for comparable land and facilities; analyzes the financial qualifications of prospective tenants.  Researches, develops, manages, and monitors the activities of assigned leasehold properties and other real estate projects; participates in developing real estate program/project plans and budgets; implements asset management policies, real estate procedures and leasing guidelines; plans, organizes and implements work activities to meet the established real estate goals and objectives in alignment with the Port’s Strategic Plan goals and objectives; ensures program/project compliance with all applicable laws, regulations and regulatory agency requirements.  Drafts staff reports summarizing real estate actions requiring Board of Harbor Commissioners approval; submits reports for Board consideration.  Administers leases; interacts with other Port divisions to define the language of the lease; interacts with tenants or their legal representatives; receives, investigates and recommends resolution of tenant or public complaints; reviews and inspects tenancies for compliance with lease agreements.  Reviews and evaluates financial pro forma and other financial analyses; formulates development concepts; analyzes opportunities and constraints for real estate development scenarios on Port land; supports multiple stakeholders during development projects; reports on development progress/results.  Acquires land and property for the Port through negotiations with property owners, brokers or agents or through the process of eminent domain.  Prepares reports and coordinates the preparation of real estate documents with the City Attorney.  Coordinates and responds to Public Records Requests that are directed to the Real Estate Division.  Functions as Acting Division Director in the absence of Division Director and Assistant Director.  Evaluates and compiles asset management information for use by the Real Estate Division and other divisions; coordinates asset management information with other Port divisions; performs other asset management functions as needed.  Represents the Port in meetings with developers, contractors, consultants, and officials from other jurisdictions; responds to a variety of real estate inquiries from internal and external sources, Port/City departments and outside agencies/organizations.  Responds to all inquiries that come through the division via phone calls, emails, referrals, the Communications website and from other divisions.  Performs performance appraisals for direct reports.  Assists with training and development of Port Leasing Sales Officers.  Performs other duties and contributes to any real estate activities as requested.    REQUIREMENTS TO FILE    EDUCATION REQUIREMENTS    A Bachelor's Degree is required, preferably in Business Administration, Finance, Real Estate, Public Administration or a related field.    EXPERIENCE REQUIRMENTS      A minimum of eight (8) years of professional experience involving commercial and/or industrial real estate asset management, real estate development or appraisal/acquisition/leasing of commercial/industrial property in a public agency or corporate environment is required.   A minimum of three (3) years of supervisory experience is required.     DESIRED QUALIFICATIONS      California Real Estate license or California Broker license.  Master’s Degree, preferably in Business Administration, Finance, Real Estate, Public Administration or a related field.  Prior management experience.  Prior governmental or public sector experience.   Real Estate acquisition and sales experience.  Knowledge of right of way and relocation assistance.  Knowledge of basic principles and practices of program/project planning, management and reporting.  Knowledge of maritime, environmental, construction, government or engineering terminology.     JOB KNOWLEDGE AND TECHNICAL SKILL REQUIREMENTS      Broad knowledge of asset management principles/practices required.  Broad knowledge of principles and tactics of negotiation required.  Knowledge of principles, methods, practices and techniques involved in real estate development, real estate laws, property valuation, leasing, financial analysis and strategic asset management is required.  Knowledge of real estate industry trends and local market conditions required.  Knowledge of federal, state and local laws, regulations and court decisions applicable to asset management and the Port’s real estate programs/projects required.  Knowledge of principles and practices of public administration, including consultant contracting and maintenance of public records is required.  Must be familiar with real estate terminology.  Requires knowledge of principles and practices of sound business communication; correct English usage, including spelling, grammar and punctuation is essential.  Must be able to collect, evaluate and interpret appropriate and applicable real estate data.  Must be able to coordinate development and property management program activities with multiple stakeholders to ensure agreement and beneficial outcomes for the Port of Long Beach.  Must be able to negotiate effectively across a wide range of real estate asset management functions.  Ability to apply sound, creative problem-solving techniques to resolve difficult asset management and other issues required.  Ability to understand, interpret, explain and apply laws, regulations, ordinances and policies applicable to assigned real estate programs required.    SELECTION PROCEDURE   To Apply:  Please submit a   cover letter  ,   resume  , and  copy of degree   as pdf attachments by,   April 10, 2024, at 11:59 PM PDST .   The Port reserves the right to extend the closing date without notice to accept additional applications.    The first-round video interview window is  Friday  , A  pril 12, 2024 through Friday, April 19, 2024   (virtual) and second round interviews are scheduled for Tuesday, May 7, 2024 and Wednesday, May 8, 2024 (in person  ) . Candidates chosen to proceed with in-person interviews will have the opportunity to schedule their interview on one of the two dates. The successful candidate will be appointed shortly thereafter. References will be completed for finalist candidates; an employment offer is contingent on successful completion of a comprehensive background check.   The Port reserves the right to extend the closing date without notice in order to accept additional applications. Individuals identified to be most qualified for the position will be invited to participate in the selection process. References will be completed for finalist candidates.   For alternative format or accommodation requests, please contact Human Resources at (562) 283-7500. For technical issues with your online application, please contact Neogov support at (877) 204-4442.   The Port of Long Beach is an Equal Opportunity Employer    We do not discriminate based on race, religion, color, national origin, sexual orientation, gender, gender identity, gender expression, age, status as an individual with a disability or other applicable legally protected characteristics.   The City of Long Beach will consider qualified applicants with a criminal history pursuant to the California Fair Chance Act. You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting https://calcivilrights.ca.gov/fair-chance-act .    BENEFITS    The Port of Long Beach has established an annual salary range of  $140,000-$185,000 (placement depends on qualifications). An attractive package of executive level benefits is also included with the opportunity of working in one of the most diverse and dynamic areas of the United States. The Port’s generous benefits package includes:       Auto Allowance  - $550 per month upon approval by Executive Director.   Executive Leave  - 40 hours per year.   Retirement  - CalPERS 2% @ 62, coordinated with social security. Current member contribution is 8.00% for CalPERS, and 6.2% for social security, paid by the employee.   Pay for Performance  - Pay for Performance is awarded based on employee performance as demonstrated through achievement of individual goals, demonstration of required competencies, and available budget funds.    Deferred Compensation  - City match up to 2% of base salary for all qualified members that are contributing to the 457(b) plan.    Group Health Insurance  - Medical and dental options (HMO and PPO). Free vision coverage.   Life Insurance  - City-paid life insurance policy of $20,000 plus executive insurance benefit equal to three times annual salary up to a maximum of $500,000.   Disability Insurance  - City-paid short- and long-term disability insurance.   Vacation  - Vacation is accrued at 3.7 hours per pay period to begin, which is equivalent to two weeks on an annual basis. Vacation can be used after six months of service.    Sick Leave  - Accrued at 8 hours per month. Accruals may be converted upon retirement to cash credit toward health and /or dental insurance premiums or retirement service credits.    Paid Parental Leave  - After six (6) months of City employment, the City pays up to 30 consecutive days (160 hours) for eligible employees to take paid time to bond with child upon birth, adoption, or foster placement of a child, up to the age of 17.    Holidays  - 11 scheduled holidays per calendar year and four (4) personal holidays.   Bereavement Leave  - 5 days for death or critical illness of immediate family member.   Education Reimbursement  - Tuition reimbursement available for employees to obtain additional education or training.   Annual Physical  - Eligible to receive an annual physical examination at City expense through the City provided program.    Public Student Loan Forgiveness  - As the Harbor Department of the City of Long Beach, a governmental agency, the Port of Long Beach is a qualifying employer for the Public Student Loan Forgiveness (PSLF) program.   529 College Savings Plan  - The ScholarShare529 plan is an account that allows employees to invest specifically for future education expenses through the Long Beach City Employees Federal Credit Union. Funds can be used from your 529 savings plan to send your grandkids, kids, or even yourself, to any accredited public or private U.S. college or university - or two-year technical or vocational institution.       Employee Benefits   The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:  •  Medical and Dental Insurance    •  Life Insurance    •  Retirement Plan (P.E.R.S.)    •  Paid Vacation, Personal Holidays and Sick Leave    •  Deferred Compensation    •  Credit Union Membership    •  Free Bus Transportation (Long Beach Transit)    •  Flexible Spending Accounts    •  Free Employee Parking    •  Paid ParentalLeave*    *Paid Parental Leave - after six (6) months of City employment; up to 30 calendar days (160 hours/192 hours   for sworn platoon) of PPL, taken in full-day increments, in connection with the birth, adoption, or foster   placement of a child, up to the age of seventeen (17).  Closing Date/Time: 4/10/2024 11:59 PM Pacific
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        DESCRIPTION    THE PORT OF LONG BEACH IS SEEKING A MANAGER OF REAL ESTATE     (This is an at-will position)     Salary Range: $140,000 - $185,000        THE ROLE    Under the supervision of the Director and Assistant Director, the Manager of Real Estate (Manager) is responsible for a minimum of two direct reports. The Manager will be a working manager and handle complicated real estate negotiations and projects. In addition, the Manager will manage and maintain data and reports to assist real estate staff with key market data. The Manager will oversee and assist leasing staff with managing their workload and anticipate necessary lease negotiations on a timely basis by managing the tickler system. This position will review revocable permits and other agreements on a regular basis to determine if updates are required. The Manager of Real Estate will train all new leasing staff on the roles, responsibilities and, Real Estate Division processes, including software programs, and any other related training needs.      ABOUT US    The Port of Long Beach, one of the world's busiest seaports, is an international gateway for the reliable, efficient, and sustainable movement of goods and is a leader in environmental stewardship. Credited with moving approximately $200 billion in trade, the Port serves as a critical hub for international commerce and is a major transportation center. East Asian trade accounts for the bulk of Long Beach shipments. Port-related international trade has a wide-ranging economic impact, supporting millions of jobs that benefit the region and the entire country.     THE TEAM    The Real Estate Division is responsible for managing the Port's real estate portfolio which includes asset management, property management, and acquisition of property, as well as implementation of environmental covenants into lease agreements. The Division supports the Port's Strategic Plan by optimizing and diversifying revenue streams to maintain financial strength, achieve operational excellence, maintain security of assets, and reduce environmental impacts from Port operations and development to support the Green Port Policy initiatives and meet the goals of the Clean Air Action Plan. To learn more about the Port of Long Beach, visit our website at www.polb.com .      CANDIDATE CONNECT (INFORMATION SESSION)    To learn more about this exciting career opportunity and the Port of Long Beach, please join our virtual information session on  Tuesd  ay  , March 26, 2024, 5:00 PM PDT , via MS Teams. This is a unique opportunity to hear first-hand about the position, speak directly with hiring leaders, ask questions, and learn why the Port of Long Beach is your employer of choice! Candidates are not required to be on camera.  To join audio only, call +1 323-451-1087 Phone Conference ID: 375 903 991# . Click here to join the meeting    EXAMPLES OF DUTIES    HOW YOU GET TO CONTRIBUTE      Manages, trains, and oversees a minimum of two direct reports.  Reports the status of projects and negotiations to the Director and Assistant Director on a regular basis.  Implements systematic and periodic reviews of real estate agreements to ascertain conformance to current market rates, and achieve primary strategic goal of enhancing and diversifying revenue.  Oversees and handles specialized lease and submarket analysis and maintains data and reports such as container terminal data; and works with the Port Commercial Appraiser to consolidate market data and disseminate the information to leasing staff.  Conducts lease negotiations and transactions for land and facilities; renegotiates compensation on existing leases with Port tenants; maintains data on lease rates for comparable land and facilities; analyzes the financial qualifications of prospective tenants.  Evaluates acquisition opportunities for Port growth and potential relocation sites due to Port projects.  Coordinates with the City Attorney’s office for any updates to the lease language.  Responsible for lease tickler reports, and CRM data and ensures that lease expirations are addressed on a timely basis.  Manages and oversees the Division Land Use Permits with all divisions in the Port  Manages and oversees any external real estate inquiries as well as requests from other divisions in the Port.   Manages the Available Land inventory and corresponding layer in Port Atlas and oversees the preparation of new drawings and exhibits.  Supports staff with Pier B On-Dock Rail Project and other capital projects.  Supports Director and Assistant Director in negotiating complex lease agreements for land and facilities; renegotiates compensation on existing leases with Port tenants; maintains data on lease rates for comparable land and facilities; analyzes the financial qualifications of prospective tenants.  Researches, develops, manages, and monitors the activities of assigned leasehold properties and other real estate projects; participates in developing real estate program/project plans and budgets; implements asset management policies, real estate procedures and leasing guidelines; plans, organizes and implements work activities to meet the established real estate goals and objectives in alignment with the Port’s Strategic Plan goals and objectives; ensures program/project compliance with all applicable laws, regulations and regulatory agency requirements.  Drafts staff reports summarizing real estate actions requiring Board of Harbor Commissioners approval; submits reports for Board consideration.  Administers leases; interacts with other Port divisions to define the language of the lease; interacts with tenants or their legal representatives; receives, investigates and recommends resolution of tenant or public complaints; reviews and inspects tenancies for compliance with lease agreements.  Reviews and evaluates financial pro forma and other financial analyses; formulates development concepts; analyzes opportunities and constraints for real estate development scenarios on Port land; supports multiple stakeholders during development projects; reports on development progress/results.  Acquires land and property for the Port through negotiations with property owners, brokers or agents or through the process of eminent domain.  Prepares reports and coordinates the preparation of real estate documents with the City Attorney.  Coordinates and responds to Public Records Requests that are directed to the Real Estate Division.  Functions as Acting Division Director in the absence of Division Director and Assistant Director.  Evaluates and compiles asset management information for use by the Real Estate Division and other divisions; coordinates asset management information with other Port divisions; performs other asset management functions as needed.  Represents the Port in meetings with developers, contractors, consultants, and officials from other jurisdictions; responds to a variety of real estate inquiries from internal and external sources, Port/City departments and outside agencies/organizations.  Responds to all inquiries that come through the division via phone calls, emails, referrals, the Communications website and from other divisions.  Performs performance appraisals for direct reports.  Assists with training and development of Port Leasing Sales Officers.  Performs other duties and contributes to any real estate activities as requested.    REQUIREMENTS TO FILE    EDUCATION REQUIREMENTS    A Bachelor's Degree is required, preferably in Business Administration, Finance, Real Estate, Public Administration or a related field.    EXPERIENCE REQUIRMENTS      A minimum of eight (8) years of professional experience involving commercial and/or industrial real estate asset management, real estate development or appraisal/acquisition/leasing of commercial/industrial property in a public agency or corporate environment is required.   A minimum of three (3) years of supervisory experience is required.     DESIRED QUALIFICATIONS      California Real Estate license or California Broker license.  Master’s Degree, preferably in Business Administration, Finance, Real Estate, Public Administration or a related field.  Prior management experience.  Prior governmental or public sector experience.   Real Estate acquisition and sales experience.  Knowledge of right of way and relocation assistance.  Knowledge of basic principles and practices of program/project planning, management and reporting.  Knowledge of maritime, environmental, construction, government or engineering terminology.     JOB KNOWLEDGE AND TECHNICAL SKILL REQUIREMENTS      Broad knowledge of asset management principles/practices required.  Broad knowledge of principles and tactics of negotiation required.  Knowledge of principles, methods, practices and techniques involved in real estate development, real estate laws, property valuation, leasing, financial analysis and strategic asset management is required.  Knowledge of real estate industry trends and local market conditions required.  Knowledge of federal, state and local laws, regulations and court decisions applicable to asset management and the Port’s real estate programs/projects required.  Knowledge of principles and practices of public administration, including consultant contracting and maintenance of public records is required.  Must be familiar with real estate terminology.  Requires knowledge of principles and practices of sound business communication; correct English usage, including spelling, grammar and punctuation is essential.  Must be able to collect, evaluate and interpret appropriate and applicable real estate data.  Must be able to coordinate development and property management program activities with multiple stakeholders to ensure agreement and beneficial outcomes for the Port of Long Beach.  Must be able to negotiate effectively across a wide range of real estate asset management functions.  Ability to apply sound, creative problem-solving techniques to resolve difficult asset management and other issues required.  Ability to understand, interpret, explain and apply laws, regulations, ordinances and policies applicable to assigned real estate programs required.    SELECTION PROCEDURE   To Apply:  Please submit a   cover letter  ,   resume  , and  copy of degree   as pdf attachments by,   April 10, 2024, at 11:59 PM PDST .   The Port reserves the right to extend the closing date without notice to accept additional applications.    The first-round video interview window is  Friday  , A  pril 12, 2024 through Friday, April 19, 2024   (virtual) and second round interviews are scheduled for Tuesday, May 7, 2024 and Wednesday, May 8, 2024 (in person  ) . Candidates chosen to proceed with in-person interviews will have the opportunity to schedule their interview on one of the two dates. The successful candidate will be appointed shortly thereafter. References will be completed for finalist candidates; an employment offer is contingent on successful completion of a comprehensive background check.   The Port reserves the right to extend the closing date without notice in order to accept additional applications. Individuals identified to be most qualified for the position will be invited to participate in the selection process. References will be completed for finalist candidates.   For alternative format or accommodation requests, please contact Human Resources at (562) 283-7500. For technical issues with your online application, please contact Neogov support at (877) 204-4442.   The Port of Long Beach is an Equal Opportunity Employer    We do not discriminate based on race, religion, color, national origin, sexual orientation, gender, gender identity, gender expression, age, status as an individual with a disability or other applicable legally protected characteristics.   The City of Long Beach will consider qualified applicants with a criminal history pursuant to the California Fair Chance Act. You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting https://calcivilrights.ca.gov/fair-chance-act .    BENEFITS    The Port of Long Beach has established an annual salary range of  $140,000-$185,000 (placement depends on qualifications). An attractive package of executive level benefits is also included with the opportunity of working in one of the most diverse and dynamic areas of the United States. The Port’s generous benefits package includes:       Auto Allowance  - $550 per month upon approval by Executive Director.   Executive Leave  - 40 hours per year.   Retirement  - CalPERS 2% @ 62, coordinated with social security. Current member contribution is 8.00% for CalPERS, and 6.2% for social security, paid by the employee.   Pay for Performance  - Pay for Performance is awarded based on employee performance as demonstrated through achievement of individual goals, demonstration of required competencies, and available budget funds.    Deferred Compensation  - City match up to 2% of base salary for all qualified members that are contributing to the 457(b) plan.    Group Health Insurance  - Medical and dental options (HMO and PPO). Free vision coverage.   Life Insurance  - City-paid life insurance policy of $20,000 plus executive insurance benefit equal to three times annual salary up to a maximum of $500,000.   Disability Insurance  - City-paid short- and long-term disability insurance.   Vacation  - Vacation is accrued at 3.7 hours per pay period to begin, which is equivalent to two weeks on an annual basis. Vacation can be used after six months of service.    Sick Leave  - Accrued at 8 hours per month. Accruals may be converted upon retirement to cash credit toward health and /or dental insurance premiums or retirement service credits.    Paid Parental Leave  - After six (6) months of City employment, the City pays up to 30 consecutive days (160 hours) for eligible employees to take paid time to bond with child upon birth, adoption, or foster placement of a child, up to the age of 17.    Holidays  - 11 scheduled holidays per calendar year and four (4) personal holidays.   Bereavement Leave  - 5 days for death or critical illness of immediate family member.   Education Reimbursement  - Tuition reimbursement available for employees to obtain additional education or training.   Annual Physical  - Eligible to receive an annual physical examination at City expense through the City provided program.    Public Student Loan Forgiveness  - As the Harbor Department of the City of Long Beach, a governmental agency, the Port of Long Beach is a qualifying employer for the Public Student Loan Forgiveness (PSLF) program.   529 College Savings Plan  - The ScholarShare529 plan is an account that allows employees to invest specifically for future education expenses through the Long Beach City Employees Federal Credit Union. Funds can be used from your 529 savings plan to send your grandkids, kids, or even yourself, to any accredited public or private U.S. college or university - or two-year technical or vocational institution.       Employee Benefits   The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:  •  Medical and Dental Insurance    •  Life Insurance    •  Retirement Plan (P.E.R.S.)    •  Paid Vacation, Personal Holidays and Sick Leave    •  Deferred Compensation    •  Credit Union Membership    •  Free Bus Transportation (Long Beach Transit)    •  Flexible Spending Accounts    •  Free Employee Parking    •  Paid ParentalLeave*    *Paid Parental Leave - after six (6) months of City employment; up to 30 calendar days (160 hours/192 hours   for sworn platoon) of PPL, taken in full-day increments, in connection with the birth, adoption, or foster   placement of a child, up to the age of seventeen (17).  Closing Date/Time: 4/10/2024 11:59 PM Pacific
    

											
            
            
                [image: City of San Luis]
            
        

        
        
            Assistant Director of Development Services
        

        
            
            
                                            CITY OF SAN LUIS, AZ
                                    
            
                            
                    San Luis, Arizona, United States
                
                    

        
            ABOUT THE POSITION   YOUR FUTURE BEGINS HERE!    Join one of the fastest-growing cities in Arizona and the youngest in Yuma County!   The City of San Luis is seeking a collaborative, creative leader to assist the Director of Development Services.    As the Assistant Director of Development Services, you will:       Assist the Director of Development Services with developing, planning, and implementing Department goals and objectives; develop and implement long and short-term strategic plans; recommend and administer policies and procedures.  Assist with coordinating Department activities with those of other departments and outside agencies and organizations; provide staff assistance to the City Manager and City Council; and prepare and present staff reports and other necessary correspondence.  Assist with directing, overseeing, and participating in the development of the Department's annual work plan; assign work activities, projecting, and programs; monitor workflow; review and evaluate work products, methods, and procedures.  Assist with supervising and participating in the development and administration of the Department budget; direct the forecast of additional funds needed for staffing, equipment, materials, and supplies; monitor and approve expenditures.  Select, train, motivate, and evaluate personnel; provide a high level of leadership; provide or coordinate staff training; conduct performance evaluations; implement discipline procedures; maintain discipline and high standards as necessary for efficient and professional operations of the Department.  Represent the Department to outside groups and organizations; participate in outside community and professional groups and committees; provide technical assistance as necessary.  Research and prepare technical and administrative reports and studies; prepare written correspondence as necessary.  Assist with planning, organizing, directing, and evaluating all operations relating to building safety/inspection, plan review, planning, zoning, code enforcement, and community and economic development.  Act as the City's primary authority on building, planning, and zoning issues and ensure coordination of activities and services between various departments, public and private agencies, organizations, and individuals.  Assist with identification of significant issues affecting City growth and development and recommending appropriate action related to policy changes and code amendments.  Assist architects, engineers, developers, contractors, and the general public with the development review process.  Perform plan reviews on commercial and residential projects as required for the issuance of building permits; performs complex building inspections.  Assist with overseeing the processing of subdivision plants, rezoning applications, and requests for variances.  Interface with the Planning Commission and Board of Adjustment and coordinates activities.  Performs duties of the Director in his/her absence.    IDEAL CANDIDATE   Will have the knowledge of:    Principles and practices of leadership, motivation, team building, and conflict resolution.  Pertinent local, state and federal laws, rules, and regulations.  Organizational and management practices as applied to the analysis and evaluation of programs.  Principles and practices of organization, administration, and human resource management.  Principles and practices of budget preparation and administration.  Principles and practices of municipal building, planning and zoning administration.  Principles and practices of community development, business development and retention, and financing programs.  Review and evaluation of residential and commercial plans and specifications.  Methods and techniques of building inspection.     Will possess the ability to:    Plan, direct, and control the administration and operations of the Department.  Prepare and administer department budgets.  Develop and implement department policies and procedures.  Supervise, train, and evaluate assigned personnel.  Establish and maintain cooperative working relationships with City employees, officials, and representatives from other local, state and Federal agencies.  Assess and prioritize multiple tasks, projects and demands.  Gain cooperation through discussion and persuasion.  Analyze problems, identify alternative solutions, project consequences of proposed actions, and implement recommendations in support of goals.  Interpret and apply federal, state, local, and department policies, procedures, laws and regulations.  Represent the City's interests before boards and commissions of local agencies and special water and sewer districts as directed by the City Manager.  Identify and respond to public and City Council issues and concerns.  Communicate clearly and concisely, both orally and in writing.  Establish and maintain cooperative working relationships with those contacted in the course of work.  Perform complex plan review and building inspections.  Pass an extensive background check including polygraph examination.    MINIMUM REQUIREMENTS   Education, Training and Experience:    A bachelor’s degree in Urban Planning, Architecture, Engineering, Business or Public Administration, or closely related field;  AND   Five (5) years management or professional administrative experience in planning, building safety or economic development  OR   Job-related experience may substitute for the required education on a year-for-year basis.  Residency in the United States and within 25 miles of the City of San Luis.     Licenses and Certifications : must be maintained throughout employment.    A valid Arizona driver’s license at the time of appointment and     Desired/Preferred:    Possession of certification as a Building Official issued by the International Code Council (ICC).  Bilingual in Spanish.  San Luis residency.    SUPPLEMENTAL INFORMATION   The City of San Luis is committed to Professional Growth and Career Development -      Current employees may be given preferred consideration if they meet the position's minimum requirements.     OPEN UNTIL FILLED -  Applications Received by 5:00 pm on December 10 , 2023 will be reviewed and considered      Candidates deemed to have the most relevant backgrounds will be invited to participate in the interview/assessment process.      The City of San Luis offers the following benefits to all full-time City employees:     MEDICAL/ DENTAL/ VISION INSURANCE  - The City of San Luis is proud to provide medical, dental and vision insurance for it's employees which is administered by 90Degree Benefits. Dependent premiums are paid one month in advance and are pre-taxed. Additional information regarding medical, dental and vision benefits may be requested from the Human Resources Department.    ARIZONA STATE RETIREMENT SYSTEM (ASRS)    -  City employees are required to enroll in the Arizona State Retirement System.     Employee Contribution - 12.03%    Employer Contribution - 12.03%    ARIZONA STATE RETIREMENT SYSTEM (ASRS) - LONG TERM DISABILITY (LTD)      Employee Contribution - .014%    Employer Contribution - .014%     SOCIAL SECURITY AND MEDICARE-     FICA (Social Security Tax)  - Employee Contribution - 6.20%  Medicare  - Employee Contribution - 1.4500%.    PAID TIME OFF (PTO) -     Vacation Leave Accruals  (Based on years of service and accrued on bi-weekly basis)  Less than 6 years - 3.08 hrs. 6 - 11 years - 4.62 hrs. 11 years or more- 6.16 hrs.  Sick Leave  - 3.69 hrs.    LIFE INSURANCE  - The City provides eligible employees with a Life Insurance and Accidental Death and Dismemberment (AD&D) benefit. This plan is administered by Standard.   Basic Life Benefit - $50,000.00 AD&D Benefit - $50,000.00     DISABILITY INSURANCE  - Disability insurance is available to all employees who work 30 or more hours per week.   Short-Term Disability -  Coverage begins on the 15th day of injury or sickness. Duration of Benefits - 180 days Benefits Percentage- 66.67% Waiting Period - 14 days Maximum Weekly Benefit: $2,000.00   WORKER'S COMP -  Insurance coverage for medical expenses and loss of income due to an on-the-job injury is provided by the City of San Luis for all employees.
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        ABOUT THE POSITION   YOUR FUTURE BEGINS HERE!    Join one of the fastest-growing cities in Arizona and the youngest in Yuma County!   The City of San Luis is seeking a collaborative, creative leader to assist the Director of Development Services.    As the Assistant Director of Development Services, you will:       Assist the Director of Development Services with developing, planning, and implementing Department goals and objectives; develop and implement long and short-term strategic plans; recommend and administer policies and procedures.  Assist with coordinating Department activities with those of other departments and outside agencies and organizations; provide staff assistance to the City Manager and City Council; and prepare and present staff reports and other necessary correspondence.  Assist with directing, overseeing, and participating in the development of the Department's annual work plan; assign work activities, projecting, and programs; monitor workflow; review and evaluate work products, methods, and procedures.  Assist with supervising and participating in the development and administration of the Department budget; direct the forecast of additional funds needed for staffing, equipment, materials, and supplies; monitor and approve expenditures.  Select, train, motivate, and evaluate personnel; provide a high level of leadership; provide or coordinate staff training; conduct performance evaluations; implement discipline procedures; maintain discipline and high standards as necessary for efficient and professional operations of the Department.  Represent the Department to outside groups and organizations; participate in outside community and professional groups and committees; provide technical assistance as necessary.  Research and prepare technical and administrative reports and studies; prepare written correspondence as necessary.  Assist with planning, organizing, directing, and evaluating all operations relating to building safety/inspection, plan review, planning, zoning, code enforcement, and community and economic development.  Act as the City's primary authority on building, planning, and zoning issues and ensure coordination of activities and services between various departments, public and private agencies, organizations, and individuals.  Assist with identification of significant issues affecting City growth and development and recommending appropriate action related to policy changes and code amendments.  Assist architects, engineers, developers, contractors, and the general public with the development review process.  Perform plan reviews on commercial and residential projects as required for the issuance of building permits; performs complex building inspections.  Assist with overseeing the processing of subdivision plants, rezoning applications, and requests for variances.  Interface with the Planning Commission and Board of Adjustment and coordinates activities.  Performs duties of the Director in his/her absence.    IDEAL CANDIDATE   Will have the knowledge of:    Principles and practices of leadership, motivation, team building, and conflict resolution.  Pertinent local, state and federal laws, rules, and regulations.  Organizational and management practices as applied to the analysis and evaluation of programs.  Principles and practices of organization, administration, and human resource management.  Principles and practices of budget preparation and administration.  Principles and practices of municipal building, planning and zoning administration.  Principles and practices of community development, business development and retention, and financing programs.  Review and evaluation of residential and commercial plans and specifications.  Methods and techniques of building inspection.     Will possess the ability to:    Plan, direct, and control the administration and operations of the Department.  Prepare and administer department budgets.  Develop and implement department policies and procedures.  Supervise, train, and evaluate assigned personnel.  Establish and maintain cooperative working relationships with City employees, officials, and representatives from other local, state and Federal agencies.  Assess and prioritize multiple tasks, projects and demands.  Gain cooperation through discussion and persuasion.  Analyze problems, identify alternative solutions, project consequences of proposed actions, and implement recommendations in support of goals.  Interpret and apply federal, state, local, and department policies, procedures, laws and regulations.  Represent the City's interests before boards and commissions of local agencies and special water and sewer districts as directed by the City Manager.  Identify and respond to public and City Council issues and concerns.  Communicate clearly and concisely, both orally and in writing.  Establish and maintain cooperative working relationships with those contacted in the course of work.  Perform complex plan review and building inspections.  Pass an extensive background check including polygraph examination.    MINIMUM REQUIREMENTS   Education, Training and Experience:    A bachelor’s degree in Urban Planning, Architecture, Engineering, Business or Public Administration, or closely related field;  AND   Five (5) years management or professional administrative experience in planning, building safety or economic development  OR   Job-related experience may substitute for the required education on a year-for-year basis.  Residency in the United States and within 25 miles of the City of San Luis.     Licenses and Certifications : must be maintained throughout employment.    A valid Arizona driver’s license at the time of appointment and     Desired/Preferred:    Possession of certification as a Building Official issued by the International Code Council (ICC).  Bilingual in Spanish.  San Luis residency.    SUPPLEMENTAL INFORMATION   The City of San Luis is committed to Professional Growth and Career Development -      Current employees may be given preferred consideration if they meet the position's minimum requirements.     OPEN UNTIL FILLED -  Applications Received by 5:00 pm on December 10 , 2023 will be reviewed and considered      Candidates deemed to have the most relevant backgrounds will be invited to participate in the interview/assessment process.      The City of San Luis offers the following benefits to all full-time City employees:     MEDICAL/ DENTAL/ VISION INSURANCE  - The City of San Luis is proud to provide medical, dental and vision insurance for it's employees which is administered by 90Degree Benefits. Dependent premiums are paid one month in advance and are pre-taxed. Additional information regarding medical, dental and vision benefits may be requested from the Human Resources Department.    ARIZONA STATE RETIREMENT SYSTEM (ASRS)    -  City employees are required to enroll in the Arizona State Retirement System.     Employee Contribution - 12.03%    Employer Contribution - 12.03%    ARIZONA STATE RETIREMENT SYSTEM (ASRS) - LONG TERM DISABILITY (LTD)      Employee Contribution - .014%    Employer Contribution - .014%     SOCIAL SECURITY AND MEDICARE-     FICA (Social Security Tax)  - Employee Contribution - 6.20%  Medicare  - Employee Contribution - 1.4500%.    PAID TIME OFF (PTO) -     Vacation Leave Accruals  (Based on years of service and accrued on bi-weekly basis)  Less than 6 years - 3.08 hrs. 6 - 11 years - 4.62 hrs. 11 years or more- 6.16 hrs.  Sick Leave  - 3.69 hrs.    LIFE INSURANCE  - The City provides eligible employees with a Life Insurance and Accidental Death and Dismemberment (AD&D) benefit. This plan is administered by Standard.   Basic Life Benefit - $50,000.00 AD&D Benefit - $50,000.00     DISABILITY INSURANCE  - Disability insurance is available to all employees who work 30 or more hours per week.   Short-Term Disability -  Coverage begins on the 15th day of injury or sickness. Duration of Benefits - 180 days Benefits Percentage- 66.67% Waiting Period - 14 days Maximum Weekly Benefit: $2,000.00   WORKER'S COMP -  Insurance coverage for medical expenses and loss of income due to an on-the-job injury is provided by the City of San Luis for all employees.
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            Position Description     The City of Fresno seeks an Assistant Director of Planning & Development (Assistant Director) who will help direct the City's current and long-range planning, building and safety, and historic preservation services and is excited to hone their skills in permitting, land use planning, public planning, and related policies and procedures, including NEPA, CEQA, and environmental laws, codes, and practices.   Along with having the technical knowledge for the role, the Assistant Director will be highly attuned to the political nature of city planning while working with community members and city staff. They will be an effective communicator, relationship builder, and change agent. Being flexible, results oriented, and knowledgeable about the functions and processes of municipal organizations is highly important. This position will report to the Director of Planning and Development and oversee direct reports and an approximate budget of $30 million. The Assistant Director will also oversee the daily operations of the Planning & Development Department and serve as the City's expert in planning. This position will evaluate service cost and implementing fee changes. If you are looking to become part of a diverse community and want to serve as a technical advisor and innovative leader, apply now!  THE POSITION The Assistant Director of Planning and Development (Assistant Director) supports the Director of Planning & Development in the planning, direction, and organization of the Department. They will oversee seven direct reports and approximately 130 indirect reports. The Assistant Director will work closely with the Director to plan, develop, and implement an annual budget of approximately $30 million.   The Assistant Director is tasked with supporting robust development growth and establishing more streamlined procedures for the Department. Balancing demands for housing with regulatory barriers is essential to this role, as is effectively coordinating with the public and public agencies. They will oversee a large volume of work, including 6,000 planning entitlements, 18,000 building permits, and 70,000 inspections annually. They will spearhead planning related to strategic plans, policies, and operational goals. The Assistant Director will serve as a technical advisor to the City Manager and City Council, and they will meet with various boards, commissions, and committees.  This is an unclassified position in which the incumbent serves at the will of the Department Director.  Opportunities, challenges, and projects: - Implementing changes to the land management technology software - Creating opportunities for staff growth and training - Evaluating service costs and implementing fee changes - Revising CEQA protocols - Identifying tools to improve communication  THE DEPARTMENT The Planning & Development Department is led by the Director of Planning & Development, who oversees approximately 200 staff and an adopted budget appropriation of over $200,000,000. The Department is charged with land use management and public infrastructure and is divided into several divisions and specialized activities:  Administration: Oversees business management functions of the Department, including general administration and financial management.   Current Planning: Processes entitlements, such as annexations, plan amendments, rezones, development permits, conditional use permits, and environmental assessments.   Building and Safety Services: Supports permit processing, plan review, and inspection services for public and private projects.  Historic Preservation: Historic Preservation supports investment in the City of Fresno through evaluation of properties for historic designation, support for owners in the maintenance and rehabilitation of buildings and structures.  Long Range Planning: Leads advanced planning functions, including preparing and updating the General plan, various community and specific plans, and maintaining the land use layer in the City's GIS.  Community Development: Serves as the central coordination point for the HUD federal formula programs, state and federal housing emergency funding, and state formula grants.   Housing Production and Finance: The Unit's primary goal is to increase the production and variety of affordable housing units within the city, including transitional and affordable rental housing, and affordable home ownership.  Homeless Services: The primary objective of the Homeless Services Unit is to bring a functional end to chronic street homelessness, making it rare, brief, and non-recurring.  Homeless Assistance Response Team (HART): HART oversees the compassionate response of the City toward the unsheltered community, which includes facilitating outreach, service provision, and housing navigation.   Parking Services: Provides management of the City's on-street and off-street parking resources.  Types of Planning & Building Applications: - Residential Single- Family Homes - Large Scale Residential Developments - Industrial - Solar - Tenant Improvements - Multifamily Homes - Ministerial Permitting     Pay,Benefits, & Work Schedule     COMPENSATION AND BENEFITS An annual salary of $115,056 - $192,888 DOE/DOQ and an attractive benefits package that includes:  Retirement: Fresno City Retirement System; reciprocity with other public California systems. The City's pension funds are among the best-funded public systems in California and the nation. The City does not participate in Social Security.   Health Insurance: PPO plan; The City contributes toward the current monthly premium for medical, prescription, dental, and vision for employee and dependents.  Flexible Spending Account Program: The City maintains IRS Section 125 Plan that includes spending accounts for health care and dependent care.   Auto Allowance: $300 per month upon the approval of the city manager.   Deferred Compensation: 457 plan available which allows tax contribution up to IRS determined limits.   Management Leave: 80 hours (pro-rated) per fiscal year with an annual cash out provision.   Supplemental Management Leave: Up to 32 hours at the discretion of the City Manager. This leave may be placed in a retiree Health Reimbursement Arrangement account.  Annual Leave: Accrue 15.5 hours of annual leave per month with a limited cash out provision.   Holidays: Ten (10) City-observed holidays annually, plus birthday and two (2) personal days per year.   Life Insurance: Equal to annual salary; premium paid by City.   Long-Term Disability: City pays premium for 66.66% of monthly salary up to $7,500 per month after 30 days.   Deferred Retirement Option Program (DROP): DROP is an optional, voluntary program that allows you to have your retirement benefits deposited in a special savings account within your Retirement System all while you continue to work for the City of Fresno. To participate you must be at least age 50 with 5 years of service. Benefits include: ownership of DROP account monies; compound interest earnings; and alternative distribution options.   Additional information regarding the City of Fresno is available at www.fresno.gov.     Qualifications     The ideal candidate will be a service and solution-oriented person who is highly skilled in both planning and development functions. An innovative leader who understands how multi-disciplinary collaborative efforts enhance the ability to provide best in class service will do well in this position. The ideal candidate will have a record of straightforward and open communication and a willingness to make effective decisions within the parameters of the position, as well as the ability to effectively manage conflicting perspectives and priorities.   The ideal candidate will also have a strong background in project management, program administration, and overseeing fiscal programs consisting of multiple fund sources with complex regulatory requirements. A candidate with a strong record of collaborative work with internal and external stakeholders would be highly valued, as the Assistant Director must be able to develop positive relationships with staff, other City departments, the public, and outside agencies.  The ideal candidate will: - Effectively present and communicate with the public, elected and appointed officials, and City executive leadership. - Be an adept problem solver who thinks outside the box. - Be responsive and available to all. - Foster a department culture that is responsive, dedicated, and is focused on providing fair and balanced services to the community. - Be a strategic business- minded leader who can successfully manage a planning team, department budget, and an efficient permitting process. - Be a big picture thinker who can connect the dots on complex functions to create more efficient processes. - Understand the political nuances of community planning and navigate the political challenges effectively. - Have good leadership and interpersonal skills to work successfully with all levels in the organization. - Demonstrate a proactive, customer-focused attitude. - Maintain consistency with adopted policies and cultivate trust relationships. - Anticipate challenges and identify strategic solutions to keep customers well informed.  Minimum Qualifications: - Possession of a valid California Driver's License is required at time of appointment; AND - Bachelor's degree from an accredited college or university with major course work in Business Administration, Public Administration, Regional Planning, or a related field; AND - 5 years of progressively responsible and directly related management experience; OR - 9 years of directly related experience, including 5 years at a management level.  DESIRED: Master's degree in Business Administration, Public Administration, or a related field.     How To Apply     How to Apply For first consideration apply by October 5, 2023 by submitting a letter of interest, resume, and five references to: Sandra Chavez Martin, HR Manager - email: Sandra.chavezmartin@fresno.gov  Recruitment is Open Until Filled and may close at any time.  Or apply on-line at: www.fresno.gov/jobs  We will select a group of candidates to participate in the interview process depending on their qualifications. For additional information regarding the City of Fresno, please visit fresno.gov.     The Community     The City of Fresno is the largest city in the San Joaquin Valley and the fifth largest city in California, with a population of more than 545,000 residents. Fresno is the financial core of the San Joaquin Valley, and its economy relies on its large-scale agricultural production. Revitalization of Downtown Fresno's core and the construction of High-Speed Rail are two of many exciting projects that continue to successfully support Fresno's growing economy.    Located in the geographical center of California, Fresno offers many sights, fertile agricultural fields, an abundance of lakes, and the snowy Sierra Nevada Mountain range. Fresno also features a diverse selection of dining, shopping, farmers markets, vibrant arts and culture, wineries, as well as a variety of attractions. With 300 days of sunshine a year, the climate in Fresno is the source of its agricultural productivity and allows year-round recreational activities including sailing, snow and water skiing, fishing, backpacking, and golfing.   Fresno is a full-service charter city operating under a strong mayor form of government with seven Council Members. The City employs 4,808 staff and operates on a budget of $1.9 billion to support a wide variety of services, such as economic development, planning and development, finance, fire, police, airport, convention and entertainment, information services, parks and recreation, community services, personnel services, public utilities, public works, and transportation.     Equal Opportunity Employer     The City of Fresno is an Equal Opportunity Employer. For more information please refer to our Career Opportunities web page on the City of Fresno web site.  Closing Date/Time: 04/19/2024
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        Position Description     The City of Fresno seeks an Assistant Director of Planning & Development (Assistant Director) who will help direct the City's current and long-range planning, building and safety, and historic preservation services and is excited to hone their skills in permitting, land use planning, public planning, and related policies and procedures, including NEPA, CEQA, and environmental laws, codes, and practices.   Along with having the technical knowledge for the role, the Assistant Director will be highly attuned to the political nature of city planning while working with community members and city staff. They will be an effective communicator, relationship builder, and change agent. Being flexible, results oriented, and knowledgeable about the functions and processes of municipal organizations is highly important. This position will report to the Director of Planning and Development and oversee direct reports and an approximate budget of $30 million. The Assistant Director will also oversee the daily operations of the Planning & Development Department and serve as the City's expert in planning. This position will evaluate service cost and implementing fee changes. If you are looking to become part of a diverse community and want to serve as a technical advisor and innovative leader, apply now!  THE POSITION The Assistant Director of Planning and Development (Assistant Director) supports the Director of Planning & Development in the planning, direction, and organization of the Department. They will oversee seven direct reports and approximately 130 indirect reports. The Assistant Director will work closely with the Director to plan, develop, and implement an annual budget of approximately $30 million.   The Assistant Director is tasked with supporting robust development growth and establishing more streamlined procedures for the Department. Balancing demands for housing with regulatory barriers is essential to this role, as is effectively coordinating with the public and public agencies. They will oversee a large volume of work, including 6,000 planning entitlements, 18,000 building permits, and 70,000 inspections annually. They will spearhead planning related to strategic plans, policies, and operational goals. The Assistant Director will serve as a technical advisor to the City Manager and City Council, and they will meet with various boards, commissions, and committees.  This is an unclassified position in which the incumbent serves at the will of the Department Director.  Opportunities, challenges, and projects: - Implementing changes to the land management technology software - Creating opportunities for staff growth and training - Evaluating service costs and implementing fee changes - Revising CEQA protocols - Identifying tools to improve communication  THE DEPARTMENT The Planning & Development Department is led by the Director of Planning & Development, who oversees approximately 200 staff and an adopted budget appropriation of over $200,000,000. The Department is charged with land use management and public infrastructure and is divided into several divisions and specialized activities:  Administration: Oversees business management functions of the Department, including general administration and financial management.   Current Planning: Processes entitlements, such as annexations, plan amendments, rezones, development permits, conditional use permits, and environmental assessments.   Building and Safety Services: Supports permit processing, plan review, and inspection services for public and private projects.  Historic Preservation: Historic Preservation supports investment in the City of Fresno through evaluation of properties for historic designation, support for owners in the maintenance and rehabilitation of buildings and structures.  Long Range Planning: Leads advanced planning functions, including preparing and updating the General plan, various community and specific plans, and maintaining the land use layer in the City's GIS.  Community Development: Serves as the central coordination point for the HUD federal formula programs, state and federal housing emergency funding, and state formula grants.   Housing Production and Finance: The Unit's primary goal is to increase the production and variety of affordable housing units within the city, including transitional and affordable rental housing, and affordable home ownership.  Homeless Services: The primary objective of the Homeless Services Unit is to bring a functional end to chronic street homelessness, making it rare, brief, and non-recurring.  Homeless Assistance Response Team (HART): HART oversees the compassionate response of the City toward the unsheltered community, which includes facilitating outreach, service provision, and housing navigation.   Parking Services: Provides management of the City's on-street and off-street parking resources.  Types of Planning & Building Applications: - Residential Single- Family Homes - Large Scale Residential Developments - Industrial - Solar - Tenant Improvements - Multifamily Homes - Ministerial Permitting     Pay,Benefits, & Work Schedule     COMPENSATION AND BENEFITS An annual salary of $115,056 - $192,888 DOE/DOQ and an attractive benefits package that includes:  Retirement: Fresno City Retirement System; reciprocity with other public California systems. The City's pension funds are among the best-funded public systems in California and the nation. The City does not participate in Social Security.   Health Insurance: PPO plan; The City contributes toward the current monthly premium for medical, prescription, dental, and vision for employee and dependents.  Flexible Spending Account Program: The City maintains IRS Section 125 Plan that includes spending accounts for health care and dependent care.   Auto Allowance: $300 per month upon the approval of the city manager.   Deferred Compensation: 457 plan available which allows tax contribution up to IRS determined limits.   Management Leave: 80 hours (pro-rated) per fiscal year with an annual cash out provision.   Supplemental Management Leave: Up to 32 hours at the discretion of the City Manager. This leave may be placed in a retiree Health Reimbursement Arrangement account.  Annual Leave: Accrue 15.5 hours of annual leave per month with a limited cash out provision.   Holidays: Ten (10) City-observed holidays annually, plus birthday and two (2) personal days per year.   Life Insurance: Equal to annual salary; premium paid by City.   Long-Term Disability: City pays premium for 66.66% of monthly salary up to $7,500 per month after 30 days.   Deferred Retirement Option Program (DROP): DROP is an optional, voluntary program that allows you to have your retirement benefits deposited in a special savings account within your Retirement System all while you continue to work for the City of Fresno. To participate you must be at least age 50 with 5 years of service. Benefits include: ownership of DROP account monies; compound interest earnings; and alternative distribution options.   Additional information regarding the City of Fresno is available at www.fresno.gov.     Qualifications     The ideal candidate will be a service and solution-oriented person who is highly skilled in both planning and development functions. An innovative leader who understands how multi-disciplinary collaborative efforts enhance the ability to provide best in class service will do well in this position. The ideal candidate will have a record of straightforward and open communication and a willingness to make effective decisions within the parameters of the position, as well as the ability to effectively manage conflicting perspectives and priorities.   The ideal candidate will also have a strong background in project management, program administration, and overseeing fiscal programs consisting of multiple fund sources with complex regulatory requirements. A candidate with a strong record of collaborative work with internal and external stakeholders would be highly valued, as the Assistant Director must be able to develop positive relationships with staff, other City departments, the public, and outside agencies.  The ideal candidate will: - Effectively present and communicate with the public, elected and appointed officials, and City executive leadership. - Be an adept problem solver who thinks outside the box. - Be responsive and available to all. - Foster a department culture that is responsive, dedicated, and is focused on providing fair and balanced services to the community. - Be a strategic business- minded leader who can successfully manage a planning team, department budget, and an efficient permitting process. - Be a big picture thinker who can connect the dots on complex functions to create more efficient processes. - Understand the political nuances of community planning and navigate the political challenges effectively. - Have good leadership and interpersonal skills to work successfully with all levels in the organization. - Demonstrate a proactive, customer-focused attitude. - Maintain consistency with adopted policies and cultivate trust relationships. - Anticipate challenges and identify strategic solutions to keep customers well informed.  Minimum Qualifications: - Possession of a valid California Driver's License is required at time of appointment; AND - Bachelor's degree from an accredited college or university with major course work in Business Administration, Public Administration, Regional Planning, or a related field; AND - 5 years of progressively responsible and directly related management experience; OR - 9 years of directly related experience, including 5 years at a management level.  DESIRED: Master's degree in Business Administration, Public Administration, or a related field.     How To Apply     How to Apply For first consideration apply by October 5, 2023 by submitting a letter of interest, resume, and five references to: Sandra Chavez Martin, HR Manager - email: Sandra.chavezmartin@fresno.gov  Recruitment is Open Until Filled and may close at any time.  Or apply on-line at: www.fresno.gov/jobs  We will select a group of candidates to participate in the interview process depending on their qualifications. For additional information regarding the City of Fresno, please visit fresno.gov.     The Community     The City of Fresno is the largest city in the San Joaquin Valley and the fifth largest city in California, with a population of more than 545,000 residents. Fresno is the financial core of the San Joaquin Valley, and its economy relies on its large-scale agricultural production. Revitalization of Downtown Fresno's core and the construction of High-Speed Rail are two of many exciting projects that continue to successfully support Fresno's growing economy.    Located in the geographical center of California, Fresno offers many sights, fertile agricultural fields, an abundance of lakes, and the snowy Sierra Nevada Mountain range. Fresno also features a diverse selection of dining, shopping, farmers markets, vibrant arts and culture, wineries, as well as a variety of attractions. With 300 days of sunshine a year, the climate in Fresno is the source of its agricultural productivity and allows year-round recreational activities including sailing, snow and water skiing, fishing, backpacking, and golfing.   Fresno is a full-service charter city operating under a strong mayor form of government with seven Council Members. The City employs 4,808 staff and operates on a budget of $1.9 billion to support a wide variety of services, such as economic development, planning and development, finance, fire, police, airport, convention and entertainment, information services, parks and recreation, community services, personnel services, public utilities, public works, and transportation.     Equal Opportunity Employer     The City of Fresno is an Equal Opportunity Employer. For more information please refer to our Career Opportunities web page on the City of Fresno web site.  Closing Date/Time: 04/19/2024
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            Description  Applications are being accepted for the position of  DIRECTOR OF COMMUNITY DEVELOPMENT  with the City of Santa Clara.     VIEW OUR RECRUITMENT BROCHURE       APPLICATION DEADLINE: TUESDAY, APRIL 30, 2024, 5:00 P.M. (PT)    The City of Santa Clara is recruiting for a Director of Community Development who will be responsible for organizing, managing, and providing direction for all functions and activities of the Community Development Department. This includes planning, permitting, building inspection, code compliance, housing, and special projects. The Director develops plans, goals, and objectives for the Department and advises the City Manager on matters pertaining to departmental functions.  The incumbent will be knowledgeable, capable, and technically experienced Director of Community Development who can provide strategic planning and strong leadership for the Department. A solutions-oriented leader is sought who will work to ensure the Department operates in a forward-thinking manner and works to enhance the quality of life for the City. The ideal candidate is energetic, possesses excellent political acumen, strong sense of customer service and government service delivery, and ability to lead multiple Department projects and initiatives.   To be considered for this outstanding employment opportunity, please complete an application online by clicking  "Apply"  above.  A Cover Letter and Resume must be submitted with the completed City application. Incomplete applications will not be accepted.   The City of Santa Clara is an equal opportunity employer. Applicants for all job openings will be considered without regard to age, race, color, religion, sex, national origin, sexual orientation, disability, veteran status or any other consideration made unlawful under any federal, state or local laws.   City of Santa Clara Benefit Summary Overview for Bargaining Unit #9   Miscellaneous Unclassified Management   This summary provides a brief overview of the City of Santa Clara’s benefits available to Bargaining Unit #9 employees in 2024. In the event of any conflict between the information in this summary and the applicable official plan documents, City Manager’s Directives (CMDs), Personnel and Salary Resolution, or Memorandum of Understanding (MOU), the applicable official plan documents, CMDs, Personnel and Salary Resolution, or MOU will prevail over this summary. Benefits are subject to change.   Retirement:    Membership in the California Public Employees Retirement System (CalPERS)    Classic Employees: 2.7% @ age 55 formula -employee pays 8.00% of gross pay, minus $61 bi-weekly   New Employees: 2.0% @ age 62 formula - employee pays 7.00% of gross pay      Medicare and Social Security (FICA)    Employee pays 6.20% up to $10,397.40(Social Security) and 1.45% (Medicare) of gross pay     Health Insurance:    City contribution up to $2042.82/month, based on enrollment in a CalPERS health plan   Employees electing health coverage with premiums above the City health contribution will pay additional premium costs from salary on a pre-tax basis   Coverage is effective as early asthe first day of the monthafter date of hire   If an employee enrolls in a plan with a premium that is less than $946.86/month, they will be paid the difference in cash   Employees hired on or after 1/1/2023who opt-out of City-offered health insurance and provide annual attestation and  acceptableproof of alternative required coverage for themselves and their tax family, if applicable, are eligible for a cash-in-lieu amount of $250/month. Contact Human Resources for more details   Dental Insurance:    Choice of two Delta Dental plans; enrollment is mandatory   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Vision Insurance:    Choice of two VSP plans   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Voluntary Employee Beneficiary Association (VEBA):    City contributes $50.00 a month toward employee’s VEBA account   Account funds may be used to pay for qualified medical expenses after separation from the City and after age 50 (pre-tax)   Life Insurance:    City pays for $50,000 of Basic Life Insurance coverage   Coverage is effective the first of the month after one calendar month of employment   Additional optional insurance may be purchased by the employee for the employee, spouse, domestic partner, and/or dependent children   State Disability Insurance (SDI):    Employee pays 1.1% of gross pay (includes Paid Family Leave)   7 day waiting period. Weekly paid leave for absences due to non-work related injuries/illnesses. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Paid Family Leave (PFL):    Up to 8 weeks of benefits within a 12-month period to care for a family member or to bond with a new child   No waiting period. Weekly paid leave benefit. Benefit is based on past earnings. Refer to edd.ca.gov for more information     Long Term Disability (LTD) Insurance:    Benefit is 60% of basic wage up to $13,333; max $8,000/month   City paid benefit. City pays $.207/$100 of insured earnings   60 calendar day waiting period   Coverage is effective the first of the month after one calendar month of employment   Deferred Compensation:    Voluntary plan through Nationwide Retirement Solutions   Employee may contribute up to the lesser of the IRS maximum or100% of gross compensation into a pre-tax 457(b) account or a post-tax Roth 457(b) account (or a combination of the two accounts) subject to IRS rules   Flexible Spending Account (IRS Section 125 Plan):    Employee may contribute up to $3,200per year in pre-tax dollars to a health care spending account   Employee may contribute up to $5,000 per year in pre-tax dollars to a dependent care spending account   Employee may contribute up to $315per month in pre-tax dollars to a commuter benefit plan   Vacation:    Vacation is accrued bi-weekly, cannot use vacation during first 6 months of City service    For 1 -4 years of service: 10 days (80 hours)/year   For 5 -9 years of service: 15 days (120 hours)/year   For 10 - 15 years of service: 21 days (168 hours)/year   For 16 - 20 years of service: 22 days (176 hours)/year   For 21+ years of service: 24 days (192 hours)/year      Maximum accrual is 480 hours Once per year, employees can elect to convert up to 80 hours of accrued vacation to cash to be paid out in up to two cash-outs the following calendar year Sick Leave:    Sick leave is accrued bi-weekly for equivalent of 96 hours per calendar year with no maximum accrual    Up to 48 hours/year of accumulated sick leave may be used for family illness   Up to 32 hours/year of accumulated sick leave may be used for personal leave      Employee may convert sick leave to vacation once per calendar year (annual maximum conversion is 96 hours sick to 48 hours vacation) Partial sick leave payoff provision on retirement depending on years of service Management Leave:    120 hours of management leave credited to employees each January 1st    New employees hired between January 1st and June 30th receive 120 hours of management leave their first year   New employees hired between July 1st and December 31st receive 60 hours of management leave their first year      Unused management leave may be carried over from one calendar year to the next; however, an employee may never have more than 240 hours (calendar years 2021 through 2024) of “banked” management leave Holidays:    Seventeen paid eight-hour holidays per year (13 & 4 holidays between 12/25 to 1/1 of following year)   Mobile Communication Device Allowance:    $80/month in lieu of carrying a City-issued cell phone   Auto Allowance (an alternative to mileage reimbursement or use of a City vehicle):    Department Heads receive $320/month (up to $520, with City Manager approval). Assistant Department Heads and Division Managers can receive $200/month (Up to $500 with City Manager approval)    Tuition Reimbursement Program:    Up to $2,000 per fiscal year for tuition reimbursement   Employee Assistance Program:    Confidential counseling to employees and dependents. Up to maximum of five (5) consultations per family member per incident per year   City paid benefit   Retiree Medical Reimbursement Program:    Employees who retire from the City with at least ten (10) years of service shall receive reimbursement to help cover retiree single health insurance premiums. The reimbursement maximum includes the PEMHCA minimum.   Up to age 65, retirees are eligible for reimbursement up to$416/month in 2024(amount adjusted annually)   After age 65, retirees are eligible for reimbursement up to $249/month in 2024(amount adjusted annually)   Alternate Work Schedule:    An employee shall be eligible to work a 9/80 alternate work schedule according to the conditions, criteria, and requirements set forth in City Manager's Directive 71. Requests to work a 9/80 schedule shall be made through or by the Department Head to the City Manager. The City Manager must approve the schedule and the City Manager or Department Head (for employees other than Department Heads) may terminate the schedule at anytime.    Closing Date/Time: 4/30/2024 5:00 PM Pacific
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        Description  Applications are being accepted for the position of  DIRECTOR OF COMMUNITY DEVELOPMENT  with the City of Santa Clara.     VIEW OUR RECRUITMENT BROCHURE       APPLICATION DEADLINE: TUESDAY, APRIL 30, 2024, 5:00 P.M. (PT)    The City of Santa Clara is recruiting for a Director of Community Development who will be responsible for organizing, managing, and providing direction for all functions and activities of the Community Development Department. This includes planning, permitting, building inspection, code compliance, housing, and special projects. The Director develops plans, goals, and objectives for the Department and advises the City Manager on matters pertaining to departmental functions.  The incumbent will be knowledgeable, capable, and technically experienced Director of Community Development who can provide strategic planning and strong leadership for the Department. A solutions-oriented leader is sought who will work to ensure the Department operates in a forward-thinking manner and works to enhance the quality of life for the City. The ideal candidate is energetic, possesses excellent political acumen, strong sense of customer service and government service delivery, and ability to lead multiple Department projects and initiatives.   To be considered for this outstanding employment opportunity, please complete an application online by clicking  "Apply"  above.  A Cover Letter and Resume must be submitted with the completed City application. Incomplete applications will not be accepted.   The City of Santa Clara is an equal opportunity employer. Applicants for all job openings will be considered without regard to age, race, color, religion, sex, national origin, sexual orientation, disability, veteran status or any other consideration made unlawful under any federal, state or local laws.   City of Santa Clara Benefit Summary Overview for Bargaining Unit #9   Miscellaneous Unclassified Management   This summary provides a brief overview of the City of Santa Clara’s benefits available to Bargaining Unit #9 employees in 2024. In the event of any conflict between the information in this summary and the applicable official plan documents, City Manager’s Directives (CMDs), Personnel and Salary Resolution, or Memorandum of Understanding (MOU), the applicable official plan documents, CMDs, Personnel and Salary Resolution, or MOU will prevail over this summary. Benefits are subject to change.   Retirement:    Membership in the California Public Employees Retirement System (CalPERS)    Classic Employees: 2.7% @ age 55 formula -employee pays 8.00% of gross pay, minus $61 bi-weekly   New Employees: 2.0% @ age 62 formula - employee pays 7.00% of gross pay      Medicare and Social Security (FICA)    Employee pays 6.20% up to $10,397.40(Social Security) and 1.45% (Medicare) of gross pay     Health Insurance:    City contribution up to $2042.82/month, based on enrollment in a CalPERS health plan   Employees electing health coverage with premiums above the City health contribution will pay additional premium costs from salary on a pre-tax basis   Coverage is effective as early asthe first day of the monthafter date of hire   If an employee enrolls in a plan with a premium that is less than $946.86/month, they will be paid the difference in cash   Employees hired on or after 1/1/2023who opt-out of City-offered health insurance and provide annual attestation and  acceptableproof of alternative required coverage for themselves and their tax family, if applicable, are eligible for a cash-in-lieu amount of $250/month. Contact Human Resources for more details   Dental Insurance:    Choice of two Delta Dental plans; enrollment is mandatory   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Vision Insurance:    Choice of two VSP plans   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Voluntary Employee Beneficiary Association (VEBA):    City contributes $50.00 a month toward employee’s VEBA account   Account funds may be used to pay for qualified medical expenses after separation from the City and after age 50 (pre-tax)   Life Insurance:    City pays for $50,000 of Basic Life Insurance coverage   Coverage is effective the first of the month after one calendar month of employment   Additional optional insurance may be purchased by the employee for the employee, spouse, domestic partner, and/or dependent children   State Disability Insurance (SDI):    Employee pays 1.1% of gross pay (includes Paid Family Leave)   7 day waiting period. Weekly paid leave for absences due to non-work related injuries/illnesses. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Paid Family Leave (PFL):    Up to 8 weeks of benefits within a 12-month period to care for a family member or to bond with a new child   No waiting period. Weekly paid leave benefit. Benefit is based on past earnings. Refer to edd.ca.gov for more information     Long Term Disability (LTD) Insurance:    Benefit is 60% of basic wage up to $13,333; max $8,000/month   City paid benefit. City pays $.207/$100 of insured earnings   60 calendar day waiting period   Coverage is effective the first of the month after one calendar month of employment   Deferred Compensation:    Voluntary plan through Nationwide Retirement Solutions   Employee may contribute up to the lesser of the IRS maximum or100% of gross compensation into a pre-tax 457(b) account or a post-tax Roth 457(b) account (or a combination of the two accounts) subject to IRS rules   Flexible Spending Account (IRS Section 125 Plan):    Employee may contribute up to $3,200per year in pre-tax dollars to a health care spending account   Employee may contribute up to $5,000 per year in pre-tax dollars to a dependent care spending account   Employee may contribute up to $315per month in pre-tax dollars to a commuter benefit plan   Vacation:    Vacation is accrued bi-weekly, cannot use vacation during first 6 months of City service    For 1 -4 years of service: 10 days (80 hours)/year   For 5 -9 years of service: 15 days (120 hours)/year   For 10 - 15 years of service: 21 days (168 hours)/year   For 16 - 20 years of service: 22 days (176 hours)/year   For 21+ years of service: 24 days (192 hours)/year      Maximum accrual is 480 hours Once per year, employees can elect to convert up to 80 hours of accrued vacation to cash to be paid out in up to two cash-outs the following calendar year Sick Leave:    Sick leave is accrued bi-weekly for equivalent of 96 hours per calendar year with no maximum accrual    Up to 48 hours/year of accumulated sick leave may be used for family illness   Up to 32 hours/year of accumulated sick leave may be used for personal leave      Employee may convert sick leave to vacation once per calendar year (annual maximum conversion is 96 hours sick to 48 hours vacation) Partial sick leave payoff provision on retirement depending on years of service Management Leave:    120 hours of management leave credited to employees each January 1st    New employees hired between January 1st and June 30th receive 120 hours of management leave their first year   New employees hired between July 1st and December 31st receive 60 hours of management leave their first year      Unused management leave may be carried over from one calendar year to the next; however, an employee may never have more than 240 hours (calendar years 2021 through 2024) of “banked” management leave Holidays:    Seventeen paid eight-hour holidays per year (13 & 4 holidays between 12/25 to 1/1 of following year)   Mobile Communication Device Allowance:    $80/month in lieu of carrying a City-issued cell phone   Auto Allowance (an alternative to mileage reimbursement or use of a City vehicle):    Department Heads receive $320/month (up to $520, with City Manager approval). Assistant Department Heads and Division Managers can receive $200/month (Up to $500 with City Manager approval)    Tuition Reimbursement Program:    Up to $2,000 per fiscal year for tuition reimbursement   Employee Assistance Program:    Confidential counseling to employees and dependents. Up to maximum of five (5) consultations per family member per incident per year   City paid benefit   Retiree Medical Reimbursement Program:    Employees who retire from the City with at least ten (10) years of service shall receive reimbursement to help cover retiree single health insurance premiums. The reimbursement maximum includes the PEMHCA minimum.   Up to age 65, retirees are eligible for reimbursement up to$416/month in 2024(amount adjusted annually)   After age 65, retirees are eligible for reimbursement up to $249/month in 2024(amount adjusted annually)   Alternate Work Schedule:    An employee shall be eligible to work a 9/80 alternate work schedule according to the conditions, criteria, and requirements set forth in City Manager's Directive 71. Requests to work a 9/80 schedule shall be made through or by the Department Head to the City Manager. The City Manager must approve the schedule and the City Manager or Department Head (for employees other than Department Heads) may terminate the schedule at anytime.    Closing Date/Time: 4/30/2024 5:00 PM Pacific
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            Description    CLICK HERE TO VIEW THE RECRUITMENT BROCHURE AND BENEFITS         This is an  Open-Competitive recruitment.   This recruitment is open on a continuous basis with the first review of applications on  Thursday, March 28  , 2024 at 5 p.m.      This recruitment requires that a cover letter addressing your professional environmental programs experience and resume be uploaded with the application to be considered complete. Applicants appearing best qualified based upon a review of the application materials will be invited to participate in an interview. Applications received after March 28, 2024, may not be considered. Applicants are encouraged to apply immediately as this recruitment may close at any time.     Under general direction, plans, manages, supervises and coordinates the activity and operation of the Building Safety Division and serves as the City's Building Official.   The City of El Segundo seeks a Building Safety Manager to join its Community Development team. This position requires a dynamic and motivated individual willing to contribute to the innovative changes happening in the El Segundo Community. The successful candidate will be responsible for the oversight, planning, and management of the Building Safety Division. The Building Safety Manager will liaise with other City departments and external agencies to coordinate activities and ensure compliance with relevant regulations. Additionally, the Manager will serve as the City's Building Official and carry out related duties as directed. The ideal candidate will possess exceptional leadership and organizational skills, and have strong knowledge and understanding of relevant regulations and codes. Candidates for this position should be effective communicators, both verbal and written, with strong interpersonal skills, attention to detail, integrity, and self-management skills.       Essential Functions:     Essential functions, as defined under the Americans with Disabilities Act, may include the following duties and responsibilities, knowledge, skills and other characteristics. This list of duties and responsibilities is ILLUSTRATIVE ONLY, and is not a comprehensive listing of all functions and tasks performed by positions in this class.     Characteristic Duties and Responsibilities:       Plans, manages and coordinates the activity and operation of the Building Safety Division; determines and develops policies and procedures for the Building Safety Division activities including checking plans, issuing permits and inspecting buildings for structural, electrical, mechanical, plumbing, zoning and fire prevention in compliance with state and federal laws, local codes, ordinances and regulations; tracks construction activity, permits issued and plan checks completed; may personally perform a variety of difficult plan checking activities.    Develops and improves processes to ensure the highest level of overall customer service experience through the City's development process; Directs staff to provide the best customer service possible within appropriate policies, procedures and specifications.    Researches, analyzes and interprets code requirements, new materials and methods of construction; resolves field, design and office problems regarding the application or interpretation of codes and regulations.    Prepares, implements and monitors the Division budget; tracks revenue and expenditures; administers Developer Deposit Trust Accounts and Impact Fees; oversees the work of consultants in related activities.    Provides leadership, program development, management and coordination of programs and services; serves as liaison with the community, members of the building trades, professional groups and other external contacts and resources for the City.    Coordinates Division activities with other programs, departments or staff to ensure program delivery according to appropriate policies, procedures and specifications.    Resolves discrepancies or procedural problems and responds to program management and/or program delivery questions ensuring necessary follow-up occurs; controls program records for operational and budget accountability.    Confers with and advises staff and program participants by providing advice, problem solving assistance, answers to questions and interpretation of program goals and policy.    Directly and through subordinate supervisors, hires, directs work efforts and evaluates staff; provides for and/or conducts staff development; establishes work methods and standards; initiates corrective and/or disciplinary action and responds to grievances and complaints according to established personnel policies and procedures and in consultation with the Director and Human Resources.     Essential Job Functions  Essential functions, as defined under the Americans with Disabilities Act, may include the following duties and responsibilities, knowledge, skills and other characteristics. This list of duties and responsibilities is ILLUSTRATIVE ONLY, and is not a comprehensive listing of all functions and tasks performed by positions in this class.      Characteristic Duties and Responsibilities:        Plans, manages and coordinates the activity and operation of the Building Safety Division; determines and develops policies and procedures for the Building Safety Division activities including checking plans, issuing permits and inspecting buildings for structural, electrical, mechanical, plumbing, zoning and fire prevention in compliance with state and federal laws, local codes, ordinances and regulations; tracks construction activity, permits issued and plan checks completed; may personally perform a variety of difficult plan checking activities.    Develops and improves processes to ensure the highest level of overall customer service experience through the City's development process; Directs staff to provide the best customer service possible within appropriate policies, procedures and specifications.    Researches, analyzes and interprets code requirements, new materials and methods of construction; resolves field, design and office problems regarding the application or interpretation of codes and regulations.    Prepares, implements and monitors the Division budget; tracks revenue and expenditures; administers Developer Deposit Trust Accounts and Impact Fees; oversees the work of consultants in related activities.    Provides leadership, program development, management and coordination of programs and services; serves as liaison with the community, members of the building trades, professional groups and other external contacts and resources for the City.    Coordinates Division activities with other programs, departments or staff to ensure program delivery according to appropriate policies, procedures and specifications.    Resolves discrepancies or procedural problems and responds to program management and/or program delivery questions ensuring necessary follow-up occurs; controls program records for operational and budget accountability.    Confers with and advises staff and program participants by providing advice, problem solving assistance, answers to questions and interpretation of program goals and policy.    Directly and through subordinate supervisors, hires, directs work efforts and evaluates staff; provides for and/or conducts staff development; establishes work methods and standards; initiates corrective and/or disciplinary action and responds to grievances and complaints according to established personnel policies and procedures and in consultation with the Director and Human Resources.     Qualifications    KNOWLEDGE, SKILLS AND OTHER CHARACTERISTICS:     To perform this job successfully, an individual must be able to perform each essential function. The requirements listed below are representative of the knowledge, skill, and/or ability required.      Knowledge of:      Principles and practices of building safety, plumbing, electrical and mechanical systems.    California Building Standards Code including building, mechanical, electrical, plumbing, fire, disability access, and other state codes.    El Segundo Municipal Code, including zoning code.    Plan checking methods and techniques.    Methods, materials, techniques and practices employed in building inspection, design and construction.    Budget preparation and implementation.    Computer permit systems and ability to identify and generate required reports.    Principles and practices of effective management and supervision.    Project management principles and practices.       Skill In:       Conducting complex building inspections and plans checks.    Reading complex blueprints/specifications and determining compliance with codes.    Program development, implementation and evaluation.    Assessing objectives and operational requirements to develop and implement appropriate operational plans, policies and procedures.    Managing, developing, motivating and evaluating staff.    Managing special projects, activities and programs.    Conducting research and preparing clear, concise and comprehensive reports.    Understanding and applying complex regulations, procedures and guidelines.    Communicating effectively orally and in writing.    Using personal computers and job related software.    Working under pressure, handling significant problems and tasks that arise simultaneously and/or unexpectedly.    Establishing and maintaining effective working relationships with staff, other City employees, members of the building trades and the public.       Licensing/Certification Requirements:       International Code Council (ICC) certification as a Building Official is required within six (6) months of appointment.    Certified Access Specialist (CASp) certification by the State of California Division of State Architecture as an expert in disability access laws is highly desirable.    Possession of a valid California driver's license.          Qualifications Guidelines:       Education:  Bachelor's degree (120 units) from an accredited college or university in Civil Engineering, Public Administration, Business Administration, Architecture or a directly related field.     Experience:  Five (5) years of professional experience as a structural engineer, journey level Building Inspector or Certified Plans Examiner, including experience in building inspection, plan review and enforcement of building codes and two (2) years of supervisory experience.   Supplemental Information    Disaster Service Worker:   In accordance with Government Code Section 3100, City of El Segundo employees, in the event of a disaster, are considered disaster service workers and may be asked to respond accordingly. The City of El Segundo is an Equal Opportunity Employer, committed to supporting Diversity, Equity, and Inclusion initiatives to build and sustain an environment that values diversity.   MANAGEMENT/ CONFIDENTIALEMPLOYEES (M&C)   Benefit Summary     PERS Retirement :  Miscellaneous employees - Tier I-2% @ 55 . Tier II-2%@60 for individuals employed by the City on or after 12/30/12 who are already PERS members.Tier I and II members pay 7% of PERS member share and 1% shall be employee-paid cost-sharing of the City's contribution under Gov. Code section 20516(a).Single highest year is coordinated with Social Security and Medicare.  PERS 2%@62 for new employees/members hired on or after 1/1/13.Three year average coordinated with Social Security and Medicare.Members pay 50% of normal cost (6.75%).  Safety employees (Battalion Chiefs) - 3% @ 55 for current employees and individuals hired by the City who are already PERS members.Single highest year. Employees pay a total of 12% towards retirement. 2.7%@5 7 for new employees/members hired on or after 1/1/13.Three year average final compensation.Members pay 50% of normal cost .   Social Security: The City matches employee’s Social Security contribution, which is 6.2% of your salary and is made on a pre-tax basis. The 2024 Social Security income cap is $168,600.  Medical -Monthly medical contribution of $1,750 ($932 for medical and $818 for flex dollars). Flex dollars may be used toward a medical premium and/or deferred compensation plan. Employees are responsible for paying any out-of-pocket balance of the medical plan premium through a pre-tax payroll deduction.  Deferred Compensation: Voluntary participation in Mission Sqaure 457 plan.  Dental & Vision :MetLife Dental and VSP vision benefits are provided.  Flex Plan :Section 125 Plan, allows for payment of employee-paid insurance, medical treatment, and dependent care expenses with pre-tax dollars.  Employee Assistance Program : Employees are eligible for the basic level of service.  Life Insurance :$50,000 term life policy provided by City; employee can purchase additional self and dependent coverage at group rates.  Long-Term Disability: In addition to basic LTD plan (662/3 % of first $9,750 after 60-day waiting period), City provides Executive LTD which pays 75% of first $12,000 of employee's salary less the amount of any other income, up to a total of $2,500.Applies to non job-related occurrences.90 day waiting period.  Holidays :11 fixed paid holidays plus one day of personal leave/floating holiday per year.Battalion Chiefs paid 156 hours.  Vacation Leave :96 hours (1-5 years); 120 hours (6 - 10 years); 144 hours (11 - 14 years): 200 hours after 14 years.Leave can be used after 6 months of service.Annual cash conversion option. Upon reaching "E" step, employees accrue vacation based on total years of public sector service.  Sick Leave :8 hours per month.  Administrative Leave: Mid-Management and Confidential positions shall recieveup to 56 hours per calendar yearupon reccommendation of the Department Director and approval of the City Manager.  Bereavement Leave: Three (3) working days (or 40 hours where travel is 500 miles or more) for qualifying incident.  Tuition Reimbursement :Up to $2,000/year for work-related college courses.  Cell Phone Stipend: City cell phone provided depending on position.  Educational Incentive Pay :Battalion Chief $1170.19/mo for Bachelor's, $1755.28 for Master's.  Certification Pay :$585.09 Chief Officer Cert Pay for Battalion Chiefs.  Other : Uniform Allowance ($40/mo) for Battalion Chiefs; Voluntary participation in Credit Union; Payroll Direct Deposit; Long-Term Care (premiums paid by employee).  1/14; 12/15; 8/19; 8/22; 24  Closing Date/Time: Continuous
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        Description    CLICK HERE TO VIEW THE RECRUITMENT BROCHURE AND BENEFITS         This is an  Open-Competitive recruitment.   This recruitment is open on a continuous basis with the first review of applications on  Thursday, March 28  , 2024 at 5 p.m.      This recruitment requires that a cover letter addressing your professional environmental programs experience and resume be uploaded with the application to be considered complete. Applicants appearing best qualified based upon a review of the application materials will be invited to participate in an interview. Applications received after March 28, 2024, may not be considered. Applicants are encouraged to apply immediately as this recruitment may close at any time.     Under general direction, plans, manages, supervises and coordinates the activity and operation of the Building Safety Division and serves as the City's Building Official.   The City of El Segundo seeks a Building Safety Manager to join its Community Development team. This position requires a dynamic and motivated individual willing to contribute to the innovative changes happening in the El Segundo Community. The successful candidate will be responsible for the oversight, planning, and management of the Building Safety Division. The Building Safety Manager will liaise with other City departments and external agencies to coordinate activities and ensure compliance with relevant regulations. Additionally, the Manager will serve as the City's Building Official and carry out related duties as directed. The ideal candidate will possess exceptional leadership and organizational skills, and have strong knowledge and understanding of relevant regulations and codes. Candidates for this position should be effective communicators, both verbal and written, with strong interpersonal skills, attention to detail, integrity, and self-management skills.       Essential Functions:     Essential functions, as defined under the Americans with Disabilities Act, may include the following duties and responsibilities, knowledge, skills and other characteristics. This list of duties and responsibilities is ILLUSTRATIVE ONLY, and is not a comprehensive listing of all functions and tasks performed by positions in this class.     Characteristic Duties and Responsibilities:       Plans, manages and coordinates the activity and operation of the Building Safety Division; determines and develops policies and procedures for the Building Safety Division activities including checking plans, issuing permits and inspecting buildings for structural, electrical, mechanical, plumbing, zoning and fire prevention in compliance with state and federal laws, local codes, ordinances and regulations; tracks construction activity, permits issued and plan checks completed; may personally perform a variety of difficult plan checking activities.    Develops and improves processes to ensure the highest level of overall customer service experience through the City's development process; Directs staff to provide the best customer service possible within appropriate policies, procedures and specifications.    Researches, analyzes and interprets code requirements, new materials and methods of construction; resolves field, design and office problems regarding the application or interpretation of codes and regulations.    Prepares, implements and monitors the Division budget; tracks revenue and expenditures; administers Developer Deposit Trust Accounts and Impact Fees; oversees the work of consultants in related activities.    Provides leadership, program development, management and coordination of programs and services; serves as liaison with the community, members of the building trades, professional groups and other external contacts and resources for the City.    Coordinates Division activities with other programs, departments or staff to ensure program delivery according to appropriate policies, procedures and specifications.    Resolves discrepancies or procedural problems and responds to program management and/or program delivery questions ensuring necessary follow-up occurs; controls program records for operational and budget accountability.    Confers with and advises staff and program participants by providing advice, problem solving assistance, answers to questions and interpretation of program goals and policy.    Directly and through subordinate supervisors, hires, directs work efforts and evaluates staff; provides for and/or conducts staff development; establishes work methods and standards; initiates corrective and/or disciplinary action and responds to grievances and complaints according to established personnel policies and procedures and in consultation with the Director and Human Resources.     Essential Job Functions  Essential functions, as defined under the Americans with Disabilities Act, may include the following duties and responsibilities, knowledge, skills and other characteristics. This list of duties and responsibilities is ILLUSTRATIVE ONLY, and is not a comprehensive listing of all functions and tasks performed by positions in this class.      Characteristic Duties and Responsibilities:        Plans, manages and coordinates the activity and operation of the Building Safety Division; determines and develops policies and procedures for the Building Safety Division activities including checking plans, issuing permits and inspecting buildings for structural, electrical, mechanical, plumbing, zoning and fire prevention in compliance with state and federal laws, local codes, ordinances and regulations; tracks construction activity, permits issued and plan checks completed; may personally perform a variety of difficult plan checking activities.    Develops and improves processes to ensure the highest level of overall customer service experience through the City's development process; Directs staff to provide the best customer service possible within appropriate policies, procedures and specifications.    Researches, analyzes and interprets code requirements, new materials and methods of construction; resolves field, design and office problems regarding the application or interpretation of codes and regulations.    Prepares, implements and monitors the Division budget; tracks revenue and expenditures; administers Developer Deposit Trust Accounts and Impact Fees; oversees the work of consultants in related activities.    Provides leadership, program development, management and coordination of programs and services; serves as liaison with the community, members of the building trades, professional groups and other external contacts and resources for the City.    Coordinates Division activities with other programs, departments or staff to ensure program delivery according to appropriate policies, procedures and specifications.    Resolves discrepancies or procedural problems and responds to program management and/or program delivery questions ensuring necessary follow-up occurs; controls program records for operational and budget accountability.    Confers with and advises staff and program participants by providing advice, problem solving assistance, answers to questions and interpretation of program goals and policy.    Directly and through subordinate supervisors, hires, directs work efforts and evaluates staff; provides for and/or conducts staff development; establishes work methods and standards; initiates corrective and/or disciplinary action and responds to grievances and complaints according to established personnel policies and procedures and in consultation with the Director and Human Resources.     Qualifications    KNOWLEDGE, SKILLS AND OTHER CHARACTERISTICS:     To perform this job successfully, an individual must be able to perform each essential function. The requirements listed below are representative of the knowledge, skill, and/or ability required.      Knowledge of:      Principles and practices of building safety, plumbing, electrical and mechanical systems.    California Building Standards Code including building, mechanical, electrical, plumbing, fire, disability access, and other state codes.    El Segundo Municipal Code, including zoning code.    Plan checking methods and techniques.    Methods, materials, techniques and practices employed in building inspection, design and construction.    Budget preparation and implementation.    Computer permit systems and ability to identify and generate required reports.    Principles and practices of effective management and supervision.    Project management principles and practices.       Skill In:       Conducting complex building inspections and plans checks.    Reading complex blueprints/specifications and determining compliance with codes.    Program development, implementation and evaluation.    Assessing objectives and operational requirements to develop and implement appropriate operational plans, policies and procedures.    Managing, developing, motivating and evaluating staff.    Managing special projects, activities and programs.    Conducting research and preparing clear, concise and comprehensive reports.    Understanding and applying complex regulations, procedures and guidelines.    Communicating effectively orally and in writing.    Using personal computers and job related software.    Working under pressure, handling significant problems and tasks that arise simultaneously and/or unexpectedly.    Establishing and maintaining effective working relationships with staff, other City employees, members of the building trades and the public.       Licensing/Certification Requirements:       International Code Council (ICC) certification as a Building Official is required within six (6) months of appointment.    Certified Access Specialist (CASp) certification by the State of California Division of State Architecture as an expert in disability access laws is highly desirable.    Possession of a valid California driver's license.          Qualifications Guidelines:       Education:  Bachelor's degree (120 units) from an accredited college or university in Civil Engineering, Public Administration, Business Administration, Architecture or a directly related field.     Experience:  Five (5) years of professional experience as a structural engineer, journey level Building Inspector or Certified Plans Examiner, including experience in building inspection, plan review and enforcement of building codes and two (2) years of supervisory experience.   Supplemental Information    Disaster Service Worker:   In accordance with Government Code Section 3100, City of El Segundo employees, in the event of a disaster, are considered disaster service workers and may be asked to respond accordingly. The City of El Segundo is an Equal Opportunity Employer, committed to supporting Diversity, Equity, and Inclusion initiatives to build and sustain an environment that values diversity.   MANAGEMENT/ CONFIDENTIALEMPLOYEES (M&C)   Benefit Summary     PERS Retirement :  Miscellaneous employees - Tier I-2% @ 55 . Tier II-2%@60 for individuals employed by the City on or after 12/30/12 who are already PERS members.Tier I and II members pay 7% of PERS member share and 1% shall be employee-paid cost-sharing of the City's contribution under Gov. Code section 20516(a).Single highest year is coordinated with Social Security and Medicare.  PERS 2%@62 for new employees/members hired on or after 1/1/13.Three year average coordinated with Social Security and Medicare.Members pay 50% of normal cost (6.75%).  Safety employees (Battalion Chiefs) - 3% @ 55 for current employees and individuals hired by the City who are already PERS members.Single highest year. Employees pay a total of 12% towards retirement. 2.7%@5 7 for new employees/members hired on or after 1/1/13.Three year average final compensation.Members pay 50% of normal cost .   Social Security: The City matches employee’s Social Security contribution, which is 6.2% of your salary and is made on a pre-tax basis. The 2024 Social Security income cap is $168,600.  Medical -Monthly medical contribution of $1,750 ($932 for medical and $818 for flex dollars). Flex dollars may be used toward a medical premium and/or deferred compensation plan. Employees are responsible for paying any out-of-pocket balance of the medical plan premium through a pre-tax payroll deduction.  Deferred Compensation: Voluntary participation in Mission Sqaure 457 plan.  Dental & Vision :MetLife Dental and VSP vision benefits are provided.  Flex Plan :Section 125 Plan, allows for payment of employee-paid insurance, medical treatment, and dependent care expenses with pre-tax dollars.  Employee Assistance Program : Employees are eligible for the basic level of service.  Life Insurance :$50,000 term life policy provided by City; employee can purchase additional self and dependent coverage at group rates.  Long-Term Disability: In addition to basic LTD plan (662/3 % of first $9,750 after 60-day waiting period), City provides Executive LTD which pays 75% of first $12,000 of employee's salary less the amount of any other income, up to a total of $2,500.Applies to non job-related occurrences.90 day waiting period.  Holidays :11 fixed paid holidays plus one day of personal leave/floating holiday per year.Battalion Chiefs paid 156 hours.  Vacation Leave :96 hours (1-5 years); 120 hours (6 - 10 years); 144 hours (11 - 14 years): 200 hours after 14 years.Leave can be used after 6 months of service.Annual cash conversion option. Upon reaching "E" step, employees accrue vacation based on total years of public sector service.  Sick Leave :8 hours per month.  Administrative Leave: Mid-Management and Confidential positions shall recieveup to 56 hours per calendar yearupon reccommendation of the Department Director and approval of the City Manager.  Bereavement Leave: Three (3) working days (or 40 hours where travel is 500 miles or more) for qualifying incident.  Tuition Reimbursement :Up to $2,000/year for work-related college courses.  Cell Phone Stipend: City cell phone provided depending on position.  Educational Incentive Pay :Battalion Chief $1170.19/mo for Bachelor's, $1755.28 for Master's.  Certification Pay :$585.09 Chief Officer Cert Pay for Battalion Chiefs.  Other : Uniform Allowance ($40/mo) for Battalion Chiefs; Voluntary participation in Credit Union; Payroll Direct Deposit; Long-Term Care (premiums paid by employee).  1/14; 12/15; 8/19; 8/22; 24  Closing Date/Time: Continuous
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            Position Description     The Department of Public Utilities is currently recruiting for two Assistant Director positions to oversee the Wastewater and Water Divisions. The Water Division incumbent is responsible for the daily operations of the Division and works directly with Division Managers. This position includes oversight of: three surface water treatment facilities; 270 municipal wells; groundwater wellhead treatment facilities; approximately 1,900- miles of water transmission and distribution systems; regulatory compliance; annual budget preparation and rate development; development of various organizational programs; water resource management and long-range planning.   The Assistant Director for the Wastewater Division is responsible for the daily operations of the division and works directly with division managers. This position includes oversight of: the Fresno-Clovis Regional Wastewater Reclamation Facility and North Fresno Wastewater Reclamation Facility; an ELAP accredited environmental laboratory; 1,600 miles of sanitary sewer, 15 lift stations and 24,000 access structures; 182 full-time employees with a large variety of functions; regulatory compliance; pretreatment program; annual budget preparation; rate development; development of various organizational programs; wastewater resource management; and long-range planning.   Incumbents will exercise considerable judgment and discretion in the administration and direction of the department and its operations. In addition, the Assistant Director acts as technical advisor to the Director and City Manager and attends meetings of the City Council, boards, commissions, and committees relevant to public utilities and related services. The Assistant Director participates in the preparation and administration of the Department's annual operating and capital budgets and is expected to coordinate activities with other departments within the City of Fresno, as well as division sections and outside agencies.  These are unclassified positions in which the incumbent serves at the will of the Department Director.     Pay,Benefits, & Work Schedule     Compensation and Benefits The City of Fresno offers an attractive and competitive salary and benefits package. The salary for the Assistant Director is $115,056 up to $192,888. The employee benefits package, as noted below, is subject to change and includes:  Retirement: Fresno City Retirement System; reciprocity with other public California systems. The City's pension funds are among the best- funded public systems in California and the nation. The City does not participate in Social Security.  Health Insurance: The City maintains a PPO plan through the City of Fresno Health and Welfare Trust. The City contributes toward the current monthly premium for medical, prescription, dental, and vision for employee and dependents.  Flexible Spending Account Program: The City maintains IRS Section 125 Plan that includes spending accounts for health care and dependent care.   Auto Allowance: Dependent upon provisions set forth in Administrative Order 2-2.  Deferred Compensation: 457 plan available which allows tax contribution up to IRS determined limits.  Management Leave: 80 hours (pro-rated) per fiscal year with an annual cash out provision.  Supplemental Management Leave: Up to 32 hours at the discretion of the City Manager. This leave may be placed in a retiree Heath Reimbursement Arrangement account.  Annual Leave: Accrue 15.50 hours per month, with cash out provisions.   Holidays: Ten (10) City-observed holidays annually, plus birthday and two (2) personal days per year.  Life Insurance: Equal to annual salary; premium paid by City.  Long-Term Disability: City pays premium for 66.66% of monthly salary up to $7,500 per month after 30 days.  Deferred Retirement Option Program (DROP): DROP is an optional, voluntary program that allows for retirement benefits deposited in a special savings account within the Retirement System while continuing to work for the City of Fresno. To participate, must be at least age 50 with 5 years of service. Benefits include: ownership of DROP account monies; compound interest earnings; and alternative distribution options.     The Requirements     Possession of a Professional Engineer license; AND five (5) years of progressively responsible leadership and management experience in a large public utility providing water, sewer, solid waste, or planning services.  OR  A Bachelor's Degree from an accredited college or university in engineering, sciences, business or public administration, planning, architecture or related field; AND six (6) years of progressively responsible leadership and management experience in a large public utility providing water, sewer, solid waste or planning services. Additional qualifying experience may be substituted for education on a year for year basis, up to a maximum of two years.   Possession, at time of appointment and continued maintenance, of a valid California Driver License is required.  Candidates for this position should have demonstrated in-depth knowledge of the day- to-day operations of public utility services; strong management and planning skills; the ability to communicate effectively with executive management, technical resources and partner agency liaisons; a thorough understanding of compliance with legal mandates; possess the ability to implement and sustain a comprehensive information and technology environment by developing and implementing strategic plans for continuous expansion and improvement of utility services. An appreciation of diversity and the strength it brings to the workplace is essential.     How To Apply     If you are interested in this outstanding opportunity, please submit a letter of interest, resume, and five references and verification of education to:  Leshea Tarver, Sr HR/Risk Analyst Email: leshea.tarver@fresno.gov  Or apply on-line at: www.fresno.gov/jobs  This recruitment is Open Until Filled.     Selection Process     We will select a group of candidates to participate in the interview process depending on their qualifications.     Other Information     The Department of Public Utilities (DPU) provides reliable, efficient, low-cost water, wastewater, and solid waste services to Fresno. DPU strives to provide the highest level of service through innovative technology, extensive planning efforts, process improvement, employee development, and teamwork. To accomplish those goals, the 2024 Fiscal Year Budget includes funding for 612 full-time positions with $388.7 million allotted for all activities.  Our department is organized into four divisions:   -Administration/Utility Planning and Engineering - Coordinates all utility services, including oversight and support for each operating division.   -Water Division - Manages operates the City of Fresno's water system, delivering drinking water to about 500,000 customers.   -Wastewater Management - Provides wastewater collection, treatment, and reclamation services.   -Solid Waste - Collects and manages green waste, refuse, and recyclables across the entire city.  Our Organization The City of Fresno is the fifth-largest city in the state of California and is a full- service charter city that operates under a "strong mayor" form of government. The Mayor is elected at large but does not serve on the City Council. However, the Mayor does have veto power over specific actions taken by the seven councilmembers.  Councilmembers appoint a City Attorney and City Clerk. Meanwhile, the Mayor appoints a City Manager responsible for assigning all other department heads, including Public Utilities, among many others.  Overall, our mission is to deliver high-quality utility services in a professional, efficient, and environmentally responsible manner to ensure the health and safety of our community.  Our Community  As the only California city located between two National Parks, residents and visitors enjoy Fresno's proximity to Yosemite, Kings Canyon, and Sequoia National Parks. With approximately 300 days of sunshine each year, the Mediterranean climate allows for year-round recreational activities, including sailing, snow and water skiing, fishing, backpacking, and golfing.   Living in Fresno has the benefit of urban amenities and the unique charm of a suburban atmosphere. Housing options are lower than California's other major metropolitan areas. There are four large school districts in Fresno, including Fresno Unified, Central Unified, Sanger Unified, Clovis Unified, and a variety of private educational institutions.   The city is also home to colleges and universities, most notably California State University, Fresno. Residents enjoy various social, cultural, and athletic activities in an affordable and clean community environment.     Equal Opportunity Employer     We welcome applicants of any race, gender, religion, ancestry or disability. For more information, please refer to our Career Opportunities web page on the City of Fresno web site.  Closing Date/Time: 11/30/2024
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        Position Description     The Department of Public Utilities is currently recruiting for two Assistant Director positions to oversee the Wastewater and Water Divisions. The Water Division incumbent is responsible for the daily operations of the Division and works directly with Division Managers. This position includes oversight of: three surface water treatment facilities; 270 municipal wells; groundwater wellhead treatment facilities; approximately 1,900- miles of water transmission and distribution systems; regulatory compliance; annual budget preparation and rate development; development of various organizational programs; water resource management and long-range planning.   The Assistant Director for the Wastewater Division is responsible for the daily operations of the division and works directly with division managers. This position includes oversight of: the Fresno-Clovis Regional Wastewater Reclamation Facility and North Fresno Wastewater Reclamation Facility; an ELAP accredited environmental laboratory; 1,600 miles of sanitary sewer, 15 lift stations and 24,000 access structures; 182 full-time employees with a large variety of functions; regulatory compliance; pretreatment program; annual budget preparation; rate development; development of various organizational programs; wastewater resource management; and long-range planning.   Incumbents will exercise considerable judgment and discretion in the administration and direction of the department and its operations. In addition, the Assistant Director acts as technical advisor to the Director and City Manager and attends meetings of the City Council, boards, commissions, and committees relevant to public utilities and related services. The Assistant Director participates in the preparation and administration of the Department's annual operating and capital budgets and is expected to coordinate activities with other departments within the City of Fresno, as well as division sections and outside agencies.  These are unclassified positions in which the incumbent serves at the will of the Department Director.     Pay,Benefits, & Work Schedule     Compensation and Benefits The City of Fresno offers an attractive and competitive salary and benefits package. The salary for the Assistant Director is $115,056 up to $192,888. The employee benefits package, as noted below, is subject to change and includes:  Retirement: Fresno City Retirement System; reciprocity with other public California systems. The City's pension funds are among the best- funded public systems in California and the nation. The City does not participate in Social Security.  Health Insurance: The City maintains a PPO plan through the City of Fresno Health and Welfare Trust. The City contributes toward the current monthly premium for medical, prescription, dental, and vision for employee and dependents.  Flexible Spending Account Program: The City maintains IRS Section 125 Plan that includes spending accounts for health care and dependent care.   Auto Allowance: Dependent upon provisions set forth in Administrative Order 2-2.  Deferred Compensation: 457 plan available which allows tax contribution up to IRS determined limits.  Management Leave: 80 hours (pro-rated) per fiscal year with an annual cash out provision.  Supplemental Management Leave: Up to 32 hours at the discretion of the City Manager. This leave may be placed in a retiree Heath Reimbursement Arrangement account.  Annual Leave: Accrue 15.50 hours per month, with cash out provisions.   Holidays: Ten (10) City-observed holidays annually, plus birthday and two (2) personal days per year.  Life Insurance: Equal to annual salary; premium paid by City.  Long-Term Disability: City pays premium for 66.66% of monthly salary up to $7,500 per month after 30 days.  Deferred Retirement Option Program (DROP): DROP is an optional, voluntary program that allows for retirement benefits deposited in a special savings account within the Retirement System while continuing to work for the City of Fresno. To participate, must be at least age 50 with 5 years of service. Benefits include: ownership of DROP account monies; compound interest earnings; and alternative distribution options.     The Requirements     Possession of a Professional Engineer license; AND five (5) years of progressively responsible leadership and management experience in a large public utility providing water, sewer, solid waste, or planning services.  OR  A Bachelor's Degree from an accredited college or university in engineering, sciences, business or public administration, planning, architecture or related field; AND six (6) years of progressively responsible leadership and management experience in a large public utility providing water, sewer, solid waste or planning services. Additional qualifying experience may be substituted for education on a year for year basis, up to a maximum of two years.   Possession, at time of appointment and continued maintenance, of a valid California Driver License is required.  Candidates for this position should have demonstrated in-depth knowledge of the day- to-day operations of public utility services; strong management and planning skills; the ability to communicate effectively with executive management, technical resources and partner agency liaisons; a thorough understanding of compliance with legal mandates; possess the ability to implement and sustain a comprehensive information and technology environment by developing and implementing strategic plans for continuous expansion and improvement of utility services. An appreciation of diversity and the strength it brings to the workplace is essential.     How To Apply     If you are interested in this outstanding opportunity, please submit a letter of interest, resume, and five references and verification of education to:  Leshea Tarver, Sr HR/Risk Analyst Email: leshea.tarver@fresno.gov  Or apply on-line at: www.fresno.gov/jobs  This recruitment is Open Until Filled.     Selection Process     We will select a group of candidates to participate in the interview process depending on their qualifications.     Other Information     The Department of Public Utilities (DPU) provides reliable, efficient, low-cost water, wastewater, and solid waste services to Fresno. DPU strives to provide the highest level of service through innovative technology, extensive planning efforts, process improvement, employee development, and teamwork. To accomplish those goals, the 2024 Fiscal Year Budget includes funding for 612 full-time positions with $388.7 million allotted for all activities.  Our department is organized into four divisions:   -Administration/Utility Planning and Engineering - Coordinates all utility services, including oversight and support for each operating division.   -Water Division - Manages operates the City of Fresno's water system, delivering drinking water to about 500,000 customers.   -Wastewater Management - Provides wastewater collection, treatment, and reclamation services.   -Solid Waste - Collects and manages green waste, refuse, and recyclables across the entire city.  Our Organization The City of Fresno is the fifth-largest city in the state of California and is a full- service charter city that operates under a "strong mayor" form of government. The Mayor is elected at large but does not serve on the City Council. However, the Mayor does have veto power over specific actions taken by the seven councilmembers.  Councilmembers appoint a City Attorney and City Clerk. Meanwhile, the Mayor appoints a City Manager responsible for assigning all other department heads, including Public Utilities, among many others.  Overall, our mission is to deliver high-quality utility services in a professional, efficient, and environmentally responsible manner to ensure the health and safety of our community.  Our Community  As the only California city located between two National Parks, residents and visitors enjoy Fresno's proximity to Yosemite, Kings Canyon, and Sequoia National Parks. With approximately 300 days of sunshine each year, the Mediterranean climate allows for year-round recreational activities, including sailing, snow and water skiing, fishing, backpacking, and golfing.   Living in Fresno has the benefit of urban amenities and the unique charm of a suburban atmosphere. Housing options are lower than California's other major metropolitan areas. There are four large school districts in Fresno, including Fresno Unified, Central Unified, Sanger Unified, Clovis Unified, and a variety of private educational institutions.   The city is also home to colleges and universities, most notably California State University, Fresno. Residents enjoy various social, cultural, and athletic activities in an affordable and clean community environment.     Equal Opportunity Employer     We welcome applicants of any race, gender, religion, ancestry or disability. For more information, please refer to our Career Opportunities web page on the City of Fresno web site.  Closing Date/Time: 11/30/2024
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            DESCRIPTION  The Long Beach Utilities Department is seeking applicants for  Manager of Water Treatment , which is an at-will, division-level management position.     THE COMMUNITY     Ideally located on the Pacific Ocean south of Los Angeles, adjacent to Orange County, the City of Long Beach, California (population 470,000) is frequently described as a series of strong, diverse interwoven smaller communities within a large city. Enjoying an ideal Southern California climate, Long Beach is home to an abundance of cultural and recreational options. The Long Beach Convention Center, Aquarium of the Pacific, Queen Mary, and the annual Acura Grand Prix of Long Beach, plus a wide variety of other attractions (two historic ranchos, three marinas, and five golf courses), serve to draw 6.5 million visitors a year. The City is also home to California State University, Long Beach, and Long Beach City College. Cal State Long Beach is the second largest university in the state and was recently ranked the No. 3 best-value public college in the nation. Covering approximately 50 square miles, Long Beach is supported by a wide mix of industries with education, health and social services, manufacturing, retail trade, and professional services comprising the highest representation. Known for its livable and desirable neighborhoods, Long Beach was named by America’s Promise Alliance as one of the 100 Best Communities for Young People two years in a row. While it offers all the amenities of a large metropolis, many say Long Beach offers the added benefit of having maintained a strong sense of community and cohesiveness despite its growth. A superb climate, quality schools, a vibrant downtown, and a wide variety of neighborhoods help make Long Beach one of the most livable communities in the country.       CITY GOVERNMENT     Long Beach, a charter city formed in 1897, is governed by nine City Council Members elected by district and a city-wide elected Mayor. Other elected officials include the City Attorney, City Auditor, and City Prosecutor. The elected officials are elected to staggered four-year terms. The City Council appoints the City Manager and City Clerk. The City Manager is responsible for the efficient administration of all City departments, excluding those under the direction of a separately elected official, Board or Commission. Long Beach is one of only three cities in California with its own Health Department and one of the very few municipalities with its own Utilities Department (Water and Gas) and Energy Resources Departments.   The City is supported by a FY 2024 total budget of approximately $3.3 billion with a General Fund budget of $719 million. More than 6,000 full and part-time employees support municipal operations with the vast majority being represented by twelve employee associations. To learn more about the City of Long Beach, go to www.longbeach.gov .     THE DEPARTMENT     Long Beach Utilities serves nearly 500,000 people in 50 square miles, providing high quality, safe and delicious drinking water and wastewater management for Long Beach, as well as natural gas services for Long Beach and Signal Hill. With the foundation of roughly 500 dedicated employees, the department maintains 1,600 miles of water and sewer mains, 1,900 miles of gas pipeline and a dedicated groundwater treatment plant, and also provides 24/7 emergency response. To learn more visit LBUtilities.org .   EXAMPLES OF DUTIES  Under the direction of the Senior Director of Water Quality & Process, organizes and directs the activities and staff of the 62.5 Million Gallons per Day (MGD) central groundwater treatment plant (GWTP) and multiple remote facilities for drinking water system, reclaimed water system, and sewer collection system; serves as the Chief Operator for GWTP; ensures effective and efficient high-quality work in the managed programs to ensure the efficient operation and maintenance; directs the monitoring and operation of the drinking water, reclaimed, and sewer Pump Stations to ensure compliance with water quality regulations and other safety and environmental requirements; trains, supervises, and evaluates the performance of assigned personnel.    EXAMPLES OF DUTIES :     Plans, organizes, and directs water treatment operations related, including drinking water treatment and distribution, reclaimed water distribution, and sewer collection system facilities.    Assesses treatment processes and distribution operations, inspects facilities for proper operation and upkeep; evaluates operation efficiencies and develops new techniques, policies, and procedures to improve efficiency and effectiveness and to achieve Department goals and objectives.    Trains, supervises, and evaluates the performance of assigned staff; interviews and selects employees and recommends and implements personnel actions including hiring, cross-training, promotions, transfers, reassignments, and disciplinary actions.    Oversees regulatory compliance for assigned programs; develops, implements, interprets, and ensures compliance with complex rules and regulations, policies, and permits such as drinking water and air quality regulations, storm water discharge, industrial waste permits, hazardous material storage and disposal, safety and other regulations.    Ensures compliance with all applicable safety programs to protect employees, the public, and the environment from exposure to acutely hazardous chemicals and other unsafe conditions; maintains an awareness of emergency response policies and procedures; responds to any and all safety concerns; corresponds and interacts with regulatory agencies.    Provides technical expertise, information, and assistance to the Senior Director of Water Quality & Process regarding assigned functions; assists in the formulation and development of policies, procedures, and programs.    Coordinates division activities involving external agencies, private contractors, and other City Departments to facilitate projects and tasks.    Directs, prepares, and maintains a variety of narrative and statistical reports, records and files related to personnel and assigned activities; prepares written correspondence.    Assists in the development and preparation of the annual preliminary budget for treatment plant operations which includes personnel, operation and maintenance (O&M) expenses, and capital outlay; analyzes and reviews budgetary and financial data; controls and authorizes expenditures in accordance with established limitations.    Participates in the forecast of funds needed for water sales and long-term capital improvement goals; ensures the proper inventory and accounting techniques of all materials, chemicals, and equipment.    Maintains after-hours emergency response and management availability status for water system emergency contact purposes; serves as designated on call T5 chief operator responding to water supply and water quality emergencies.    Oversees contract management, including the development of specifications, proposals, and purchase orders.    Monitors field activities routinely to ensure compliance with safety requirements and operational efficiencies.    Coordinates with other divisions and bureaus in planning, prioritizing, and scheduling of long-term capital improvement projects (CIP); collaborates with engineering bureau in implementing CIP by participating in the design, engineering, construction, and field inspection activities.    Communicates with other personnel, vendors, contractors, other City Departments and outside organizations to coordinate activities, facilitate projects and tasks, resolve issues, and conflicts and exchange information.    Operates a computer and assigned software; drives a vehicle to conduct work as assigned.    Attends and conducts a variety of meetings as assigned; identifies employee development and training requirements and develops training programs.    Performs other duties as required, related to the primary job duties of the assigned position.     REQUIREMENTS TO FILE    MINIMUM QUALIFICATIONS:      Edu cation and Experience:        Graduation from high school supplemented by college level course work or specialized training in a related field and five years of water treatment and distribution system related experience.    Six years of supervisory experience is required and can be achieved through direct supervision experience or demonstration of leadership through a combination of work experience and education.    Required licenses and/or certifications:        Possession of a valid California Class C driver license.    Possession of California’s State Water Resource Control Board (SWRCB) Treatment T5 Operator Certificate.    Registration as a Professional Engineer in California or possession of equivalent Treatment T5 Operator Certificate from an out-of-state’s primacy agency may be substituted for the California SWRCB Treatment Grade 5 Certificate.     Possession of Grade D3 Water Distribution Operator Certification.      IDEAL CANDIDATE:      The ideal candidate will demonstrate the following:   Knowledge of:       Principles, practices, materials, equipment and techniques involved in the maintenance and operation of water treatment plant and distribution system, reclaim distribution system, sewer lift stations.    Trends and emerging technologies in drinking, reclaimed, and wastewater field.    Principles and practices of administration, supervision, and training.    Principles and practices of leadership, motivation, team building and conflict resolution.    Principles and processes of water plant, water distribution, and water systems.    Operation and maintenance principles of pumps, motors, values, and other mechanical equipment related to water treatment.    Applicable state and federal laws, standards and requirements related to water treatment plant operation and maintenance.    Project management techniques    Emergency preparedness programs.    Budget preparation and control.    Health and safety regulations and procedures.    Interpersonal skills using tact, patience, and courtesy.    Business letter writing and report preparation.    Implementation of preventative maintenance programs.    Operation of a computer and assigned software.    Principles and practices of effective customer service.    Oral and written communication skills.    Ability to:        Plan, organize, and direct an effective water treatment program.    Assess water treatment and distribution system and sewer lift station emergency situations and ensure resources and equipment are available to meet potential emergencies.    Train, supervise, and evaluate the performance of assigned staff.    Develop and administer Department goals, objectives, and procedures.    Identify and respond to sensitive community and organizational issues, concerns, and needs.    Prepare and administer budgets.    Analyze situations accurately and adopt an effective course of action.    Assesses the reliability of the treatment and distribution system including treatment plant and process.    Represent Long Beach Utilities Department to public agencies, regulatory bodies, special interest groups, other external organizations and members of the public.    Meet schedules and timelines.    Work independently with little direction.    Plan, prioritize, and organize work.    Prepare comprehensive narrative and statistical reports.    Prepare and maintain a variety of records and files related to assigned activities.    Communicate clearly and concisely, both orally and in writing.    Read and understand standard drawings, blueprints, and maps.    Establish and maintain cooperative and effective working relationships with others.    Operate a computer and assigned software.     SELECTION PROCEDURE  The bulletin will close at the date and time listed above. To be considered for the position, applicants must click the Apply link and submit an online application in addition to completing the online supplemental questionnaire. Applicants must also attach a cover letter and detailed resume in pdf format. Applicants who do not meet the minimum requirements, including submission of all required attachments in the correct format, will not be considered. For questions related to this recruitment, please contact Jessica Stoudenmire at Jessica.Stoudenmire@lbwater.org .     The City of Long Beach is an Equal Opportunity Employer. We value and encourage diversity in our workforce. The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.   The City of Long Beach will consider qualified applicants with a criminal history pursuant to the California Fair Chance Act. You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting https://calcivilrights.ca.gov/fair-chance-act .     The City of Long Beach intends to provide reasonable accommodations in accordance with the Americans with Disabilities Act of 1990. If a special accommodation is desired, or if you would like to request this information in an alternative format, please contact Jessica Stoudenmire at Jessica.Stoudenmire@lbwater.org .     For technical support with your governmentjobs.com application, please contact (855) 524-5627.  The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:   Retirement: California Public Employees' Retirement System (PERS) defined benefit retirement plan, which is coordinated with Social Security. The benefit is 2.5% or 2.7% (depending on hire date) @55 for "Classic" members and 2% @62 for new members as defined by PEPRA, subject to the compensation limitations set by PERS. Both the City and the employee contributes toward CalPERS retirement contributions. The city also participates in Social Security.   Health and Dental Insurance: The City offers the choice of HMO and PPO plans. The city pays major portion of the premium for employee and dependents depending on the health/ dental plan selected.   Life Insurance: City-paid term life insurance policy equal to three (3) times annual salary to a maximum of $500,000.   Disability Insurance: City-paid short-term and long-term disability insurance.   Management Physical: Annual City-paid physical examination.   Vacation: Twelve (12) vacation days after the first year of service; 15 days after four years, six months of service; 20 days after 19 years, six months of service.   Executive Leave: Forty (40) hours Executive Leave per year. The City Manager has discretion to grant an additional 40 hours each year.   Sick Leave : One day earned per month; unlimited accumulation; conversion upon retirement to cash credit toward health and/or dental insurance premiums, or to pension credits.   Holidays: Eleven (11) designated holidays per year, plus four personal holidays to be used at the employee's discretion.   Transportation Allowance: Monthly allowance is allocated by classifications below;   Department Head $650.00   Deputy Director/Manager/Director (Harbor/Utilities) $550.00   Division Officer/Superintendent/ Chief of Staff / Administrator / Principal DCA $450.00   Assistant to Executive / Executive Assistant / Executive Secretary/ Executive Support Staff $300.00   Deferred Compensation Plan: Optional for employee contribution to a supplementary retirement savings program available through Mission Square Retirement formerly ICMA-RC Retirement Corporation).   Classic CalPERS Members: The City will contribute a maximum of up to two percent (2%) of base salary* for all qualified Classic CalPERS members.   Public Employees’ Pension Reform Act (PEPRA) CalPERS Members: Effective the second full pay period following City Council adoption, the City contribution will increase from two percent (2%) to three percent (3%) of base salary* for all qualified PEPRA CalPERS members.   Flexible Spending Account (FSA): Optional election for employees to reduce taxable income for payment of allowable childcare or medical expenses.   Flexible/Hybrid Work Schedule: Available (subject to City Manager approval).   Paid Parental Leave:  The City provides one hundred and sixty (160) hours of Paid Parental Leave at 100% of salary, for the birth, adoption or foster placement of a child, regardless of the gender, marital status or sexual orientation of the parent.  Closing Date/Time: 4/28/2024 11:59 PM Pacific
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        DESCRIPTION  The Long Beach Utilities Department is seeking applicants for  Manager of Water Treatment , which is an at-will, division-level management position.     THE COMMUNITY     Ideally located on the Pacific Ocean south of Los Angeles, adjacent to Orange County, the City of Long Beach, California (population 470,000) is frequently described as a series of strong, diverse interwoven smaller communities within a large city. Enjoying an ideal Southern California climate, Long Beach is home to an abundance of cultural and recreational options. The Long Beach Convention Center, Aquarium of the Pacific, Queen Mary, and the annual Acura Grand Prix of Long Beach, plus a wide variety of other attractions (two historic ranchos, three marinas, and five golf courses), serve to draw 6.5 million visitors a year. The City is also home to California State University, Long Beach, and Long Beach City College. Cal State Long Beach is the second largest university in the state and was recently ranked the No. 3 best-value public college in the nation. Covering approximately 50 square miles, Long Beach is supported by a wide mix of industries with education, health and social services, manufacturing, retail trade, and professional services comprising the highest representation. Known for its livable and desirable neighborhoods, Long Beach was named by America’s Promise Alliance as one of the 100 Best Communities for Young People two years in a row. While it offers all the amenities of a large metropolis, many say Long Beach offers the added benefit of having maintained a strong sense of community and cohesiveness despite its growth. A superb climate, quality schools, a vibrant downtown, and a wide variety of neighborhoods help make Long Beach one of the most livable communities in the country.       CITY GOVERNMENT     Long Beach, a charter city formed in 1897, is governed by nine City Council Members elected by district and a city-wide elected Mayor. Other elected officials include the City Attorney, City Auditor, and City Prosecutor. The elected officials are elected to staggered four-year terms. The City Council appoints the City Manager and City Clerk. The City Manager is responsible for the efficient administration of all City departments, excluding those under the direction of a separately elected official, Board or Commission. Long Beach is one of only three cities in California with its own Health Department and one of the very few municipalities with its own Utilities Department (Water and Gas) and Energy Resources Departments.   The City is supported by a FY 2024 total budget of approximately $3.3 billion with a General Fund budget of $719 million. More than 6,000 full and part-time employees support municipal operations with the vast majority being represented by twelve employee associations. To learn more about the City of Long Beach, go to www.longbeach.gov .     THE DEPARTMENT     Long Beach Utilities serves nearly 500,000 people in 50 square miles, providing high quality, safe and delicious drinking water and wastewater management for Long Beach, as well as natural gas services for Long Beach and Signal Hill. With the foundation of roughly 500 dedicated employees, the department maintains 1,600 miles of water and sewer mains, 1,900 miles of gas pipeline and a dedicated groundwater treatment plant, and also provides 24/7 emergency response. To learn more visit LBUtilities.org .   EXAMPLES OF DUTIES  Under the direction of the Senior Director of Water Quality & Process, organizes and directs the activities and staff of the 62.5 Million Gallons per Day (MGD) central groundwater treatment plant (GWTP) and multiple remote facilities for drinking water system, reclaimed water system, and sewer collection system; serves as the Chief Operator for GWTP; ensures effective and efficient high-quality work in the managed programs to ensure the efficient operation and maintenance; directs the monitoring and operation of the drinking water, reclaimed, and sewer Pump Stations to ensure compliance with water quality regulations and other safety and environmental requirements; trains, supervises, and evaluates the performance of assigned personnel.    EXAMPLES OF DUTIES :     Plans, organizes, and directs water treatment operations related, including drinking water treatment and distribution, reclaimed water distribution, and sewer collection system facilities.    Assesses treatment processes and distribution operations, inspects facilities for proper operation and upkeep; evaluates operation efficiencies and develops new techniques, policies, and procedures to improve efficiency and effectiveness and to achieve Department goals and objectives.    Trains, supervises, and evaluates the performance of assigned staff; interviews and selects employees and recommends and implements personnel actions including hiring, cross-training, promotions, transfers, reassignments, and disciplinary actions.    Oversees regulatory compliance for assigned programs; develops, implements, interprets, and ensures compliance with complex rules and regulations, policies, and permits such as drinking water and air quality regulations, storm water discharge, industrial waste permits, hazardous material storage and disposal, safety and other regulations.    Ensures compliance with all applicable safety programs to protect employees, the public, and the environment from exposure to acutely hazardous chemicals and other unsafe conditions; maintains an awareness of emergency response policies and procedures; responds to any and all safety concerns; corresponds and interacts with regulatory agencies.    Provides technical expertise, information, and assistance to the Senior Director of Water Quality & Process regarding assigned functions; assists in the formulation and development of policies, procedures, and programs.    Coordinates division activities involving external agencies, private contractors, and other City Departments to facilitate projects and tasks.    Directs, prepares, and maintains a variety of narrative and statistical reports, records and files related to personnel and assigned activities; prepares written correspondence.    Assists in the development and preparation of the annual preliminary budget for treatment plant operations which includes personnel, operation and maintenance (O&M) expenses, and capital outlay; analyzes and reviews budgetary and financial data; controls and authorizes expenditures in accordance with established limitations.    Participates in the forecast of funds needed for water sales and long-term capital improvement goals; ensures the proper inventory and accounting techniques of all materials, chemicals, and equipment.    Maintains after-hours emergency response and management availability status for water system emergency contact purposes; serves as designated on call T5 chief operator responding to water supply and water quality emergencies.    Oversees contract management, including the development of specifications, proposals, and purchase orders.    Monitors field activities routinely to ensure compliance with safety requirements and operational efficiencies.    Coordinates with other divisions and bureaus in planning, prioritizing, and scheduling of long-term capital improvement projects (CIP); collaborates with engineering bureau in implementing CIP by participating in the design, engineering, construction, and field inspection activities.    Communicates with other personnel, vendors, contractors, other City Departments and outside organizations to coordinate activities, facilitate projects and tasks, resolve issues, and conflicts and exchange information.    Operates a computer and assigned software; drives a vehicle to conduct work as assigned.    Attends and conducts a variety of meetings as assigned; identifies employee development and training requirements and develops training programs.    Performs other duties as required, related to the primary job duties of the assigned position.     REQUIREMENTS TO FILE    MINIMUM QUALIFICATIONS:      Edu cation and Experience:        Graduation from high school supplemented by college level course work or specialized training in a related field and five years of water treatment and distribution system related experience.    Six years of supervisory experience is required and can be achieved through direct supervision experience or demonstration of leadership through a combination of work experience and education.    Required licenses and/or certifications:        Possession of a valid California Class C driver license.    Possession of California’s State Water Resource Control Board (SWRCB) Treatment T5 Operator Certificate.    Registration as a Professional Engineer in California or possession of equivalent Treatment T5 Operator Certificate from an out-of-state’s primacy agency may be substituted for the California SWRCB Treatment Grade 5 Certificate.     Possession of Grade D3 Water Distribution Operator Certification.      IDEAL CANDIDATE:      The ideal candidate will demonstrate the following:   Knowledge of:       Principles, practices, materials, equipment and techniques involved in the maintenance and operation of water treatment plant and distribution system, reclaim distribution system, sewer lift stations.    Trends and emerging technologies in drinking, reclaimed, and wastewater field.    Principles and practices of administration, supervision, and training.    Principles and practices of leadership, motivation, team building and conflict resolution.    Principles and processes of water plant, water distribution, and water systems.    Operation and maintenance principles of pumps, motors, values, and other mechanical equipment related to water treatment.    Applicable state and federal laws, standards and requirements related to water treatment plant operation and maintenance.    Project management techniques    Emergency preparedness programs.    Budget preparation and control.    Health and safety regulations and procedures.    Interpersonal skills using tact, patience, and courtesy.    Business letter writing and report preparation.    Implementation of preventative maintenance programs.    Operation of a computer and assigned software.    Principles and practices of effective customer service.    Oral and written communication skills.    Ability to:        Plan, organize, and direct an effective water treatment program.    Assess water treatment and distribution system and sewer lift station emergency situations and ensure resources and equipment are available to meet potential emergencies.    Train, supervise, and evaluate the performance of assigned staff.    Develop and administer Department goals, objectives, and procedures.    Identify and respond to sensitive community and organizational issues, concerns, and needs.    Prepare and administer budgets.    Analyze situations accurately and adopt an effective course of action.    Assesses the reliability of the treatment and distribution system including treatment plant and process.    Represent Long Beach Utilities Department to public agencies, regulatory bodies, special interest groups, other external organizations and members of the public.    Meet schedules and timelines.    Work independently with little direction.    Plan, prioritize, and organize work.    Prepare comprehensive narrative and statistical reports.    Prepare and maintain a variety of records and files related to assigned activities.    Communicate clearly and concisely, both orally and in writing.    Read and understand standard drawings, blueprints, and maps.    Establish and maintain cooperative and effective working relationships with others.    Operate a computer and assigned software.     SELECTION PROCEDURE  The bulletin will close at the date and time listed above. To be considered for the position, applicants must click the Apply link and submit an online application in addition to completing the online supplemental questionnaire. Applicants must also attach a cover letter and detailed resume in pdf format. Applicants who do not meet the minimum requirements, including submission of all required attachments in the correct format, will not be considered. For questions related to this recruitment, please contact Jessica Stoudenmire at Jessica.Stoudenmire@lbwater.org .     The City of Long Beach is an Equal Opportunity Employer. We value and encourage diversity in our workforce. The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.   The City of Long Beach will consider qualified applicants with a criminal history pursuant to the California Fair Chance Act. You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting https://calcivilrights.ca.gov/fair-chance-act .     The City of Long Beach intends to provide reasonable accommodations in accordance with the Americans with Disabilities Act of 1990. If a special accommodation is desired, or if you would like to request this information in an alternative format, please contact Jessica Stoudenmire at Jessica.Stoudenmire@lbwater.org .     For technical support with your governmentjobs.com application, please contact (855) 524-5627.  The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:   Retirement: California Public Employees' Retirement System (PERS) defined benefit retirement plan, which is coordinated with Social Security. The benefit is 2.5% or 2.7% (depending on hire date) @55 for "Classic" members and 2% @62 for new members as defined by PEPRA, subject to the compensation limitations set by PERS. Both the City and the employee contributes toward CalPERS retirement contributions. The city also participates in Social Security.   Health and Dental Insurance: The City offers the choice of HMO and PPO plans. The city pays major portion of the premium for employee and dependents depending on the health/ dental plan selected.   Life Insurance: City-paid term life insurance policy equal to three (3) times annual salary to a maximum of $500,000.   Disability Insurance: City-paid short-term and long-term disability insurance.   Management Physical: Annual City-paid physical examination.   Vacation: Twelve (12) vacation days after the first year of service; 15 days after four years, six months of service; 20 days after 19 years, six months of service.   Executive Leave: Forty (40) hours Executive Leave per year. The City Manager has discretion to grant an additional 40 hours each year.   Sick Leave : One day earned per month; unlimited accumulation; conversion upon retirement to cash credit toward health and/or dental insurance premiums, or to pension credits.   Holidays: Eleven (11) designated holidays per year, plus four personal holidays to be used at the employee's discretion.   Transportation Allowance: Monthly allowance is allocated by classifications below;   Department Head $650.00   Deputy Director/Manager/Director (Harbor/Utilities) $550.00   Division Officer/Superintendent/ Chief of Staff / Administrator / Principal DCA $450.00   Assistant to Executive / Executive Assistant / Executive Secretary/ Executive Support Staff $300.00   Deferred Compensation Plan: Optional for employee contribution to a supplementary retirement savings program available through Mission Square Retirement formerly ICMA-RC Retirement Corporation).   Classic CalPERS Members: The City will contribute a maximum of up to two percent (2%) of base salary* for all qualified Classic CalPERS members.   Public Employees’ Pension Reform Act (PEPRA) CalPERS Members: Effective the second full pay period following City Council adoption, the City contribution will increase from two percent (2%) to three percent (3%) of base salary* for all qualified PEPRA CalPERS members.   Flexible Spending Account (FSA): Optional election for employees to reduce taxable income for payment of allowable childcare or medical expenses.   Flexible/Hybrid Work Schedule: Available (subject to City Manager approval).   Paid Parental Leave:  The City provides one hundred and sixty (160) hours of Paid Parental Leave at 100% of salary, for the birth, adoption or foster placement of a child, regardless of the gender, marital status or sexual orientation of the parent.  Closing Date/Time: 4/28/2024 11:59 PM Pacific
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            Job Summary    POSITION IS OPEN UNTIL FILLED      Relocation assistance and other allowances are readily available to support your seamless transition into this pivotal role.     GENERAL DESCRIPTION OF POSITION   The Director of Development Services is responsible for planning, directing, managing and overseeing the activities and operations of the Building Safety, Code Enforcement, and Planning Divisions of the Development Services Department. This role encompasses various aspects, including land use planning, zoning, building inspections and general development. The Director's primary responsibilities include long-range planning, land use regulation, and ensuring that the city's planning efforts align with the city’s strategic objectives.   SUPERVISION RECEIVED   The Director of Development Services works independently with considerable latitude for discretion and judgment under the broad guidance and general supervision of the City Manager. The work is reviewed through meetings and reports relating to goals, objectives, and service delivery.   SUPERVISION EXERCISED   The Director directly provides management direction and supervision over professional and clerical/technician/paraprofessional staff within the department.  Minimum Qualifications/Special Requirements   EDUCATION AND EXPERIENCE:    Bachelor's Degree in Urban Planning, Architecture, Construction Management, Geography, Public Administration, Social Sciences, or a related field. Advanced degree is preferred.  Seven (7) years of progressively responsible experience in municipal planning, plan review, general city planning, zoning administration, and building code application and enforcement with three (3) years in a supervisory or management capacity.  American Institute of Certified Planners (AICP) Certification required. Possession of International Code Council Building Official certificate is required within twelve months of hire.  OR an equivalent combination of education, experience, and training equivalent to the above minimum requirements.     SPECIAL REQUIREMENTS    Valid Arizona Driver’s License or ability to obtain within three (3) months of hire.    Essential Functions   ESSENTIAL DUTIES & RESPONSIBILITIES   Essential Functions are not intended to be an exhaustive list of all responsibilities, duties, and skills. They are intended to be accurate summaries of what the job classification involves and what is required to perform it.   Develop, plan and implement department goals and objectives; recommend and administer policies and procedures related to planning, building inspection and engineering operations.  Coordinate department activities with those of other departments and outside agencies and organizations; prepare and present staff reports and other necessary correspondence.  Direct, oversee and participate in the development of the department’s work plan; assign work activities, projects and programs; monitor work flow; review and evaluate work products, methods and procedures.  Manage and participate in the development and administration of the Development Services Department budget; direct the forecast of additional funds needed for staffing, equipment, materials and supplies; monitor and approve expenditures.  Monitor overall growth and development relative to the General Plan; design, prepare and recommend appropriate codes and ordinances related to the General Plan, land use, subdivisions, and other community development matters; administer current ordinances; prepare revisions as needed.  Coordinate and manage the review of private and public development projects; conduct public hearings as required.  Select, train, motivate and evaluate personnel; provide or coordinate staff training; conduct performance evaluations; implement discipline procedures; maintain discipline and high standards necessary for the efficient and professional operation of the department.  Serve as liaison with developers, contractors, and citizen groups regarding planning related activities and projects.  Resolve and respond to controversial issues, citizen complaints or inquiries with excellent customer service.  Represent the department to outside groups and organizations and federal, state, county, and local officials on planning, building inspection, housing, flood plain management and related issues; participate in outside community and professional groups and committees; provide technical assistance as necessary.   Research and prepare technical and administrative reports and studies; prepare written correspondence; provide technical presentations to the City Council and Planning Commission.  Build and maintain positive working relationships with co-workers, other City employees and the public using principles of good customer service.  Perform related duties as assigned.      PERIPHERAL DUTIES     Serve as a member of various committees.    Miscellaneous   Necessary Knowledge, Skills, and Abilities:    Knowledge:    Knowledge of the applicable federal, state and city construction codes and related laws and ordinances. Understanding of principles and practices of public administration, personnel administration, supervision, continuous quality improvement, customer service, and public meetings and hearings. Familiarity with the construction, nuisance, environmental, and zoning codes, ordinances, and development requirements as adopted by the City of Kingman, including their format, content, and purpose. Understanding of subdivision design principles and land-use relationships. Knowledge of leadership and team styles and skills. Proficiency in computer software applications, such as word processing, database, and spreadsheet software. Familiarity with modern methods and techniques as applied to the design and construction of buildings and site development. Understanding of construction or building permit issuance policies and procedures. Knowledge of construction or engineering trade codes and terminology. Understanding of the principles and practices of civil engineering, as well as the methods and techniques used in the design of public water, sanitary sewer, storm sewer, underground utility lines, retention basins, and public street improvements. Familiarity with building construction materials, methods, building trade codes, and terminology. Knowledge of site planning and building design concepts.   Skills:   Skilled in planning, organizing, coordinating, and administering comprehensive and coordinated programs. Proficient in designing, developing, and implementing development programs. Strong ability to communicate the City's development strategy effectively to diverse groups. Proficient at developing effective working partnerships with diverse individuals, boards, agencies, and organizations. Ability to identify and implement appropriate funding resources and strategies. Proficient in grant writing and grant management. Skilled in researching complex issues, collecting and analyzing data, and writing clear, accurate, and concise summaries, reports, and other written materials. Effective verbal communications, including public speaking to both large and small audiences. Ability to coordinate a variety of complex tasks simultaneously. Skill in mathematical calculations. Proficient in operating modern office equipment, including complex computer software and hardware related to assigned programs.   Ability:   Establish leadership over the assigned workgroup and direct staff in meeting acceptable service levels for customers. Supervise and evaluate the work of professional and technical staff. Coordinate and assign work to subordinates to maximize the quality and quantity of work within the hierarchy of priority. Use graphic instructions such as blueprints, schematic drawings, layouts, or other visual aids. Perform a broad range of supervisory responsibilities over others. Analyze various administrative, operational, and fiscal problems and make sound recommendations for solutions. Participate in the formulation of the unit operating budget. Resolve work procedure problems and questions presented by subordinate-level employees. Confer with engineers, developers, architects, attorneys, property owners, consultants, various agencies, and the general public to acquire information, coordinate division matters, and provide information related to the area of assignment. Assess and assign priorities to problems and work assignments when confronted with several pressing demands at one time. Participate in code development with appropriate agencies and jurisdictions. Identify and facilitate formal and informal review/appeal processes for disputed requirements. Identify process delays and demonstrate continuous effort to improve operations and decrease turnaround times. Make recommendations based on investigation and analysis of building conditions, construction, and code violations regarding property status. Resolve complex construction code interpretations related to field inspection decisions. Read and interpret building codes, plans, and specifications, and detect deficiencies or deviations from approved plans and field observations. Communicate with and respond tactfully to a diverse public in answering questions, handling complaints, and explaining work-related City policies. Partner with other City departments or outside entities to review and make recommendations to improve work processes. Maintains confidentiality of protected information, data, and records.    WORK ENVIRONMENT   The work environment characteristics attached to the job description are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.   COMMITMENT TO SAFETY AND WELLNESS   Management is accountable for preventing workplace incidents, injuries and illnesses. Management will provide top-level support of safety program and wellness initiatives. Management will consider all employee suggestions for achieving a safer, healthier workplace. Management also will keep informed about workplace safety and health hazards, and it will regularly review the company safety and wellness program.   DISCLAIMER:   The above statements are intended to describe the general nature and level of work being performed by individuals assigned to this position. They are not intended to be an exhaustive list of all responsibilities, duties, and skills required of personnel in this position. This job description is subject to change as the needs and requirements of the position changes.   FIND YOUR REWARDING CAREER WITH US!   Personal Growth Opportunities ~ Meaningful and Challenging Work ~ Public Service Community Spirit ~ Training and Development     2023-2024 Benefit Guide (PDF)        Health      Excellent medical, dental and vision insurance.    Telemedicine available through BlueCare Anywhere for general medical and behavioral health.      Flexible spending (FSA) or health savings accounts (HSA).    Employer contribution to HSA equivalent to 50% of plan-year deductible. This is currently $750 for Single Coverage and $1,500 for Family Coverage.      Employer-paid group basic life insurance coverage for employee and dependents on medical plan.    Supplemental group insurance and third-party options available.      Virgin Pulse, our comprehensive well-being platform designed to push you towardsgood health in mind, body and spirit.    Participation incentives with up to $300 redeemable annually.      Work/Life support services through the SupportLincEmployee Assistance Program (EAP).    Six free counseling visits annually.          Leave       12 paid holidays , including a floating birthday holiday each year.   16-35 paid vacation days per year.     6.15 hrs. 1-5 years; 7.69 hrs. 5-10 yrs.; 9.23 hrs. 10-15 yrs.; 10.77 hrs. 15+ yrs.   Shift fire personnel accrue leave at 1/3 more per pay period.          3.69 sick hrs per pay period (approx. 9-12 sick days per year).    Shift fire personnel accrue leave at 1/3 more per pay period.   Part-time/seasonal employees earn 1 hours of sick time for every 30 hours worked.      Other leave types available, including:    10 hours of Volunteer Time Off (VTO).   Up to 5 days for bereavement.   Jury Duty.   Military Training, and more.    Leave donation program.   Financial      Tuition reimbursement up to $4,500 annually.   Shift differential pay (2nd & 3rd shift).   Bonus Programs.   Skill-based, Certification & Bilingual Pay.   Clothing Allowance for Uniformed Personnel.     Recognition & Appreciation      Quarterly Performance Conversations (TrakStar).   Mission, Vision, Values (MVV) Excellence Awards.   Safety Awards.   Service Awards at 5, 10, 15, 20+ years of service.   Biannual All-Employee BBQ Lunch.   Annual Employee Pool Party.     Retirement      City matching to AZ State Retirement System & Long Term Disability (ASRS).   Additional retirement solutions available through optional third-party on pre-tax basis, including457-deferred compensation and Roth IRA.    Closing Date/Time: Continuous
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        Job Summary    POSITION IS OPEN UNTIL FILLED      Relocation assistance and other allowances are readily available to support your seamless transition into this pivotal role.     GENERAL DESCRIPTION OF POSITION   The Director of Development Services is responsible for planning, directing, managing and overseeing the activities and operations of the Building Safety, Code Enforcement, and Planning Divisions of the Development Services Department. This role encompasses various aspects, including land use planning, zoning, building inspections and general development. The Director's primary responsibilities include long-range planning, land use regulation, and ensuring that the city's planning efforts align with the city’s strategic objectives.   SUPERVISION RECEIVED   The Director of Development Services works independently with considerable latitude for discretion and judgment under the broad guidance and general supervision of the City Manager. The work is reviewed through meetings and reports relating to goals, objectives, and service delivery.   SUPERVISION EXERCISED   The Director directly provides management direction and supervision over professional and clerical/technician/paraprofessional staff within the department.  Minimum Qualifications/Special Requirements   EDUCATION AND EXPERIENCE:    Bachelor's Degree in Urban Planning, Architecture, Construction Management, Geography, Public Administration, Social Sciences, or a related field. Advanced degree is preferred.  Seven (7) years of progressively responsible experience in municipal planning, plan review, general city planning, zoning administration, and building code application and enforcement with three (3) years in a supervisory or management capacity.  American Institute of Certified Planners (AICP) Certification required. Possession of International Code Council Building Official certificate is required within twelve months of hire.  OR an equivalent combination of education, experience, and training equivalent to the above minimum requirements.     SPECIAL REQUIREMENTS    Valid Arizona Driver’s License or ability to obtain within three (3) months of hire.    Essential Functions   ESSENTIAL DUTIES & RESPONSIBILITIES   Essential Functions are not intended to be an exhaustive list of all responsibilities, duties, and skills. They are intended to be accurate summaries of what the job classification involves and what is required to perform it.   Develop, plan and implement department goals and objectives; recommend and administer policies and procedures related to planning, building inspection and engineering operations.  Coordinate department activities with those of other departments and outside agencies and organizations; prepare and present staff reports and other necessary correspondence.  Direct, oversee and participate in the development of the department’s work plan; assign work activities, projects and programs; monitor work flow; review and evaluate work products, methods and procedures.  Manage and participate in the development and administration of the Development Services Department budget; direct the forecast of additional funds needed for staffing, equipment, materials and supplies; monitor and approve expenditures.  Monitor overall growth and development relative to the General Plan; design, prepare and recommend appropriate codes and ordinances related to the General Plan, land use, subdivisions, and other community development matters; administer current ordinances; prepare revisions as needed.  Coordinate and manage the review of private and public development projects; conduct public hearings as required.  Select, train, motivate and evaluate personnel; provide or coordinate staff training; conduct performance evaluations; implement discipline procedures; maintain discipline and high standards necessary for the efficient and professional operation of the department.  Serve as liaison with developers, contractors, and citizen groups regarding planning related activities and projects.  Resolve and respond to controversial issues, citizen complaints or inquiries with excellent customer service.  Represent the department to outside groups and organizations and federal, state, county, and local officials on planning, building inspection, housing, flood plain management and related issues; participate in outside community and professional groups and committees; provide technical assistance as necessary.   Research and prepare technical and administrative reports and studies; prepare written correspondence; provide technical presentations to the City Council and Planning Commission.  Build and maintain positive working relationships with co-workers, other City employees and the public using principles of good customer service.  Perform related duties as assigned.      PERIPHERAL DUTIES     Serve as a member of various committees.    Miscellaneous   Necessary Knowledge, Skills, and Abilities:    Knowledge:    Knowledge of the applicable federal, state and city construction codes and related laws and ordinances. Understanding of principles and practices of public administration, personnel administration, supervision, continuous quality improvement, customer service, and public meetings and hearings. Familiarity with the construction, nuisance, environmental, and zoning codes, ordinances, and development requirements as adopted by the City of Kingman, including their format, content, and purpose. Understanding of subdivision design principles and land-use relationships. Knowledge of leadership and team styles and skills. Proficiency in computer software applications, such as word processing, database, and spreadsheet software. Familiarity with modern methods and techniques as applied to the design and construction of buildings and site development. Understanding of construction or building permit issuance policies and procedures. Knowledge of construction or engineering trade codes and terminology. Understanding of the principles and practices of civil engineering, as well as the methods and techniques used in the design of public water, sanitary sewer, storm sewer, underground utility lines, retention basins, and public street improvements. Familiarity with building construction materials, methods, building trade codes, and terminology. Knowledge of site planning and building design concepts.   Skills:   Skilled in planning, organizing, coordinating, and administering comprehensive and coordinated programs. Proficient in designing, developing, and implementing development programs. Strong ability to communicate the City's development strategy effectively to diverse groups. Proficient at developing effective working partnerships with diverse individuals, boards, agencies, and organizations. Ability to identify and implement appropriate funding resources and strategies. Proficient in grant writing and grant management. Skilled in researching complex issues, collecting and analyzing data, and writing clear, accurate, and concise summaries, reports, and other written materials. Effective verbal communications, including public speaking to both large and small audiences. Ability to coordinate a variety of complex tasks simultaneously. Skill in mathematical calculations. Proficient in operating modern office equipment, including complex computer software and hardware related to assigned programs.   Ability:   Establish leadership over the assigned workgroup and direct staff in meeting acceptable service levels for customers. Supervise and evaluate the work of professional and technical staff. Coordinate and assign work to subordinates to maximize the quality and quantity of work within the hierarchy of priority. Use graphic instructions such as blueprints, schematic drawings, layouts, or other visual aids. Perform a broad range of supervisory responsibilities over others. Analyze various administrative, operational, and fiscal problems and make sound recommendations for solutions. Participate in the formulation of the unit operating budget. Resolve work procedure problems and questions presented by subordinate-level employees. Confer with engineers, developers, architects, attorneys, property owners, consultants, various agencies, and the general public to acquire information, coordinate division matters, and provide information related to the area of assignment. Assess and assign priorities to problems and work assignments when confronted with several pressing demands at one time. Participate in code development with appropriate agencies and jurisdictions. Identify and facilitate formal and informal review/appeal processes for disputed requirements. Identify process delays and demonstrate continuous effort to improve operations and decrease turnaround times. Make recommendations based on investigation and analysis of building conditions, construction, and code violations regarding property status. Resolve complex construction code interpretations related to field inspection decisions. Read and interpret building codes, plans, and specifications, and detect deficiencies or deviations from approved plans and field observations. Communicate with and respond tactfully to a diverse public in answering questions, handling complaints, and explaining work-related City policies. Partner with other City departments or outside entities to review and make recommendations to improve work processes. Maintains confidentiality of protected information, data, and records.    WORK ENVIRONMENT   The work environment characteristics attached to the job description are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.   COMMITMENT TO SAFETY AND WELLNESS   Management is accountable for preventing workplace incidents, injuries and illnesses. Management will provide top-level support of safety program and wellness initiatives. Management will consider all employee suggestions for achieving a safer, healthier workplace. Management also will keep informed about workplace safety and health hazards, and it will regularly review the company safety and wellness program.   DISCLAIMER:   The above statements are intended to describe the general nature and level of work being performed by individuals assigned to this position. They are not intended to be an exhaustive list of all responsibilities, duties, and skills required of personnel in this position. This job description is subject to change as the needs and requirements of the position changes.   FIND YOUR REWARDING CAREER WITH US!   Personal Growth Opportunities ~ Meaningful and Challenging Work ~ Public Service Community Spirit ~ Training and Development     2023-2024 Benefit Guide (PDF)        Health      Excellent medical, dental and vision insurance.    Telemedicine available through BlueCare Anywhere for general medical and behavioral health.      Flexible spending (FSA) or health savings accounts (HSA).    Employer contribution to HSA equivalent to 50% of plan-year deductible. This is currently $750 for Single Coverage and $1,500 for Family Coverage.      Employer-paid group basic life insurance coverage for employee and dependents on medical plan.    Supplemental group insurance and third-party options available.      Virgin Pulse, our comprehensive well-being platform designed to push you towardsgood health in mind, body and spirit.    Participation incentives with up to $300 redeemable annually.      Work/Life support services through the SupportLincEmployee Assistance Program (EAP).    Six free counseling visits annually.          Leave       12 paid holidays , including a floating birthday holiday each year.   16-35 paid vacation days per year.     6.15 hrs. 1-5 years; 7.69 hrs. 5-10 yrs.; 9.23 hrs. 10-15 yrs.; 10.77 hrs. 15+ yrs.   Shift fire personnel accrue leave at 1/3 more per pay period.          3.69 sick hrs per pay period (approx. 9-12 sick days per year).    Shift fire personnel accrue leave at 1/3 more per pay period.   Part-time/seasonal employees earn 1 hours of sick time for every 30 hours worked.      Other leave types available, including:    10 hours of Volunteer Time Off (VTO).   Up to 5 days for bereavement.   Jury Duty.   Military Training, and more.    Leave donation program.   Financial      Tuition reimbursement up to $4,500 annually.   Shift differential pay (2nd & 3rd shift).   Bonus Programs.   Skill-based, Certification & Bilingual Pay.   Clothing Allowance for Uniformed Personnel.     Recognition & Appreciation      Quarterly Performance Conversations (TrakStar).   Mission, Vision, Values (MVV) Excellence Awards.   Safety Awards.   Service Awards at 5, 10, 15, 20+ years of service.   Biannual All-Employee BBQ Lunch.   Annual Employee Pool Party.     Retirement      City matching to AZ State Retirement System & Long Term Disability (ASRS).   Additional retirement solutions available through optional third-party on pre-tax basis, including457-deferred compensation and Roth IRA.    Closing Date/Time: Continuous
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