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              ABOUT THE POSITION    The Deputy Director of Community Development-Planning is an essential member of the Community Development Department management team. This position will work closely with the Director of Community Development and other Division Managers to achieve the goals of the community through a collaborative efforts. The position requires a business-friendly approach, a creative problem-solving mind-set, and a focus on quality customer service. The Deputy Director of Community Development - Planning reports to the Director of Community Development whose Department includes the Divisions of Planning, Building and Safety, and Code Enforcement.  The deadline for the first review of applications is 11:59 p.m. on  Wednesday, April 24, 2024.  Applicants are encouraged to submit applications early. Applicants that submit applications after the first review deadline are not guaranteed to be considered for this recruitment. This recruitment may close at any time without notice after the first review deadline.  The City of Downey is a dynamic, thriving community with a diverse land use base, encompasses 12.41 square miles and is home to over 113,000 residents. It is centrally located in the heart of Los Angeles County, about 15 miles from Downtown Los Angeles and 5 miles from Orange County. Downey is the tenth most populous city is Los Angeles County with new high profile developments and key planning projects on the horizon.     The Deputy Director of Community Development - Planning position is a key leader in the department who reports directly to the Director of Community Development and may fill in during her absence. Under general direction, the Deputy Director of Community Development - Planning is tasked with managing the day-to-day operations of the Planning Division while also providing lead support for projects and administrative duties across divisions.  The City of Downey is seeking a future-focused Community Development professional with a relentless passion for excellence. The ideal candidate will be excited about the opportunity to take a key management role in a multi-faceted department that thrives on achieving goals as a team. Considered a visionary in the industry, this individual will have a reputation for advancing activities that support a collective vision and enhance community pride. An inspiring and hardworking leader who has mastered the art of helping others see what's possible, the ideal candidate will be of the highest integrity and considered a role model in the profession. This person will have the ability to approach day-to-day operations with an optimistic can-do attitude and a constant eye toward results and continuous improvement. Familiarity with technology and tools that support contemporary business practices and maximum efficiency, coupled with a track record that reflects data-driven decision making and the delivery of exceptional outcomes, will be expected. Proven success with modernizing systems and processes and other significant change efforts will also be considered favorably.  The individual selected will be a unifying mentor and team builder who prioritizes people and the needs of the team. Known for being enthusiastic about people and their work, this person will also be an outstanding people manager capable of fostering an inclusive culture that is also characterized by high standards, accountability, and trust. The ideal candidate will be a highly engaged and motivating manager who is generous with recognition and feedback, and supportive of innovation and creative problem solving. This person will know how to foster healthy internal debates to arrive at the best outcomes as one cohesive team.   * The position title is currently "City Planner" and is anticipated to be updated to "Deputy Director of Community Development - Planning" to align with the assigned duties. The position title change is expected to take place during the budget approval process by July 1, 2024. *  This position is classified as an "Executive, Mid-management, Confidential Exempt" position.  The City offers a competitive benefits package, including 100% City-paid medical insurance coverage up to the CalPERS Kaiser Plan (2024 rates) with the option of selecting an HMO or PPO plan; dental and vision insurance; voluntary deferred compensation plans; group life insurance ; 12 paid holidays per calendar year; optional health and dependent care flexible spending accounts; behavioral wellness program, a generous tuition reimbursement program, city-paid professional memberships and trainings; and a "9/80" work schedule.   Effective the start of the pay period that includes April 1, 2025, employees will receive a four percent (4.0%) across the board pay range increase.   This position is FLSA exempt, non-represented, and serves in an "at-will" capacity. Salary and benefits are established by City Council Resolution for classifications designated as Executive, Mid-Management, Confidential/Exempt.      EXAMPLES OF ESSENTIAL FUNCTIONS     The following examples are intended to describe the general nature and level of work performed by persons assigned to this classification.    Oversees the municipal planning operations of the City and is responsible for the management and supervision of the professional and clerical staff of the Planning Division.  Conducts employee evaluation, training, staffing development and discipline; track and evaluate program goals and objectives for the Planning Division.  Manages the Planning Counter functions, while assuring exceptional customers service.  Processes private development projects through the City's project review system, in coordination with other City Departments.  Manages the City's Inter-Departmental Development Review Committee.  Administers the City Zoning Code, Specific Plans, Master Plan, General Plan, and other development related ordinances and regulations.  Ensures that the public and development community receive complete and courteous service and ensures that the Planning Division works cooperatively with other departments.  Assists with the management of Planning Commission meetings and agenda processes by preparing and overseeing the preparation of agenda reports and supporting reports for the City Planning Commission.  Assist with the preparation of City Council reports and other meetings, as needed.  Prepares reports and makes presentations to the City Council on planning items.  Assists in the development of the annual budget and maintains financial accountability for the Planning Division.  Evaluates and implements updates to Divisions or Department's policies, procedures and practices to improve services and increase efficiencies.  Performs other duties as assigned.       QUALIFICATIONS     Any combination of education, training, and work experience to demonstrate possession of the knowledge, skills, and abilities to successfully perform in the position is qualifying. A typical combination is as follows:   Education:  Bachelor's Degree from an accredited college or university in Public Administration, Architecture, Urban Planning or related field is required. A Master's degree is desirable.   Experience:  Eight (8) years of increasingly responsible professional experience in planning. Three (3) years in a supervisory capacity is desirable. A combination of public and private sector experience is acceptable.   Knowledge of:  Principles, methods and practices of city planning; thorough knowledge of laws and ordinances affecting the planning development and zoning processes; familiarity with the fundamentals of economic, engineering, municipal finance, sociology and other related subjects as applied to city planning; principles of organization, administration, budget and personnel management.   Ability to:  Communicate effectively orally and in writing; work with members of the public, elected and appointed officials, and business persons; deal with stressful situations and solve complex problems; supervise and coordinate the technical research required in the planning process; present the technical information clearly and concisely to lay groups and the general public, orally and in writing; analyze and supervise the systematic compilation of technical and statistical information and to prepare technical reports; establish and maintain effective working relationships as necessitated by the work; and identify, coordinate and resolve a wide variety of interests in the development of land use policy.    License:  A valid California Class C Driver's License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions may be required.    ADDITIONAL INFORMATION     California Department of Motor Vehicle (DMV) Pull Notice System: An incumbent appointed to this position is subject to enrollment in the California DMV Pull Notice Program. The Pull Notice program provides information on the incumbent's driving record and Driver's License status on a periodic basis to the City of Downey. An employee assigned a City vehicle must acknowledge receipt and understanding of City Administrative Regulations covering the use of City vehicles.   PHYSICAL TASKS/ABILITIES AND ENVIRONMENTAL CONDITIONS:  Work is performed in an office environment with moderate noise levels; duties require the ability to speak, hear, touch and see. In addition, may be required to travel on business related trips via auto, train or airplane and walk thru construction projects, vacant property, and large buildings. Also required is the ability to exert a small amount of physical effort in sedentary to light work involving moving from one area to another; occasionally bending, stooping, kneeling, reaching, pushing and pulling (drawers opened and closed to retrieve and file information); occasionally lifting and carrying materials that weigh less than 20 pounds. Finger dexterity is needed to access, enter and retrieve data using a computer keyboard, typewriter, or calculator; requires sufficient hand/eye coordination to perform semi-skilled repetitive movements, such as typing on a keyboard, filing, data entry and/or use of a personal computer or other office equipment and supplies; may involve sitting or standing for prolonged periods of time.   Selection Process:   Selection/Testing Process:    All applications and supplemental information will be reviewed and evaluated on the basis of information submitted at the time of filing to determine the level and scope of the applicant's qualifications for the position. All information submitted is subject to verification.    For consideration, an on-line employment application and supplemental questionnaire is required to be completed and submitted by the application deadline. An attached resume will not be accepted in lieu of the completed application. Failure to complete all the information requested may result an application being removed from consideration.    Applicants who most closely meet the desired qualifications will be invited to participate in the examination process, which will consist of an appraisal examination (weighted 100%).    The appraisal examination may consist of performance testing and/or an oral interview to assess the applicant's knowledge, education, experience, computer skills, and general ability to perform the essential functions of the position.    Candidate(s) who complete testing with acceptable results will be considered by the Department hiring authority. Prior to an employment offer, a comprehensive background investigation is conducted, including fingerprinting. A pre-placement medical exam, including a drug screen will be conducted upon issuance of a conditional offer of employment.    Any applicant requiring reasonable accommodation during the selection process due to a qualified disability must inform the Human Resources Office at (562) 904-7292 at least 72 hours in advance.Closing Date/Time:
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          ABOUT THE POSITION    The Deputy Director of Community Development-Planning is an essential member of the Community Development Department management team. This position will work closely with the Director of Community Development and other Division Managers to achieve the goals of the community through a collaborative efforts. The position requires a business-friendly approach, a creative problem-solving mind-set, and a focus on quality customer service. The Deputy Director of Community Development - Planning reports to the Director of Community Development whose Department includes the Divisions of Planning, Building and Safety, and Code Enforcement.  The deadline for the first review of applications is 11:59 p.m. on  Wednesday, April 24, 2024.  Applicants are encouraged to submit applications early. Applicants that submit applications after the first review deadline are not guaranteed to be considered for this recruitment. This recruitment may close at any time without notice after the first review deadline.  The City of Downey is a dynamic, thriving community with a diverse land use base, encompasses 12.41 square miles and is home to over 113,000 residents. It is centrally located in the heart of Los Angeles County, about 15 miles from Downtown Los Angeles and 5 miles from Orange County. Downey is the tenth most populous city is Los Angeles County with new high profile developments and key planning projects on the horizon.     The Deputy Director of Community Development - Planning position is a key leader in the department who reports directly to the Director of Community Development and may fill in during her absence. Under general direction, the Deputy Director of Community Development - Planning is tasked with managing the day-to-day operations of the Planning Division while also providing lead support for projects and administrative duties across divisions.  The City of Downey is seeking a future-focused Community Development professional with a relentless passion for excellence. The ideal candidate will be excited about the opportunity to take a key management role in a multi-faceted department that thrives on achieving goals as a team. Considered a visionary in the industry, this individual will have a reputation for advancing activities that support a collective vision and enhance community pride. An inspiring and hardworking leader who has mastered the art of helping others see what's possible, the ideal candidate will be of the highest integrity and considered a role model in the profession. This person will have the ability to approach day-to-day operations with an optimistic can-do attitude and a constant eye toward results and continuous improvement. Familiarity with technology and tools that support contemporary business practices and maximum efficiency, coupled with a track record that reflects data-driven decision making and the delivery of exceptional outcomes, will be expected. Proven success with modernizing systems and processes and other significant change efforts will also be considered favorably.  The individual selected will be a unifying mentor and team builder who prioritizes people and the needs of the team. Known for being enthusiastic about people and their work, this person will also be an outstanding people manager capable of fostering an inclusive culture that is also characterized by high standards, accountability, and trust. The ideal candidate will be a highly engaged and motivating manager who is generous with recognition and feedback, and supportive of innovation and creative problem solving. This person will know how to foster healthy internal debates to arrive at the best outcomes as one cohesive team.   * The position title is currently "City Planner" and is anticipated to be updated to "Deputy Director of Community Development - Planning" to align with the assigned duties. The position title change is expected to take place during the budget approval process by July 1, 2024. *  This position is classified as an "Executive, Mid-management, Confidential Exempt" position.  The City offers a competitive benefits package, including 100% City-paid medical insurance coverage up to the CalPERS Kaiser Plan (2024 rates) with the option of selecting an HMO or PPO plan; dental and vision insurance; voluntary deferred compensation plans; group life insurance ; 12 paid holidays per calendar year; optional health and dependent care flexible spending accounts; behavioral wellness program, a generous tuition reimbursement program, city-paid professional memberships and trainings; and a "9/80" work schedule.   Effective the start of the pay period that includes April 1, 2025, employees will receive a four percent (4.0%) across the board pay range increase.   This position is FLSA exempt, non-represented, and serves in an "at-will" capacity. Salary and benefits are established by City Council Resolution for classifications designated as Executive, Mid-Management, Confidential/Exempt.      EXAMPLES OF ESSENTIAL FUNCTIONS     The following examples are intended to describe the general nature and level of work performed by persons assigned to this classification.    Oversees the municipal planning operations of the City and is responsible for the management and supervision of the professional and clerical staff of the Planning Division.  Conducts employee evaluation, training, staffing development and discipline; track and evaluate program goals and objectives for the Planning Division.  Manages the Planning Counter functions, while assuring exceptional customers service.  Processes private development projects through the City's project review system, in coordination with other City Departments.  Manages the City's Inter-Departmental Development Review Committee.  Administers the City Zoning Code, Specific Plans, Master Plan, General Plan, and other development related ordinances and regulations.  Ensures that the public and development community receive complete and courteous service and ensures that the Planning Division works cooperatively with other departments.  Assists with the management of Planning Commission meetings and agenda processes by preparing and overseeing the preparation of agenda reports and supporting reports for the City Planning Commission.  Assist with the preparation of City Council reports and other meetings, as needed.  Prepares reports and makes presentations to the City Council on planning items.  Assists in the development of the annual budget and maintains financial accountability for the Planning Division.  Evaluates and implements updates to Divisions or Department's policies, procedures and practices to improve services and increase efficiencies.  Performs other duties as assigned.       QUALIFICATIONS     Any combination of education, training, and work experience to demonstrate possession of the knowledge, skills, and abilities to successfully perform in the position is qualifying. A typical combination is as follows:   Education:  Bachelor's Degree from an accredited college or university in Public Administration, Architecture, Urban Planning or related field is required. A Master's degree is desirable.   Experience:  Eight (8) years of increasingly responsible professional experience in planning. Three (3) years in a supervisory capacity is desirable. A combination of public and private sector experience is acceptable.   Knowledge of:  Principles, methods and practices of city planning; thorough knowledge of laws and ordinances affecting the planning development and zoning processes; familiarity with the fundamentals of economic, engineering, municipal finance, sociology and other related subjects as applied to city planning; principles of organization, administration, budget and personnel management.   Ability to:  Communicate effectively orally and in writing; work with members of the public, elected and appointed officials, and business persons; deal with stressful situations and solve complex problems; supervise and coordinate the technical research required in the planning process; present the technical information clearly and concisely to lay groups and the general public, orally and in writing; analyze and supervise the systematic compilation of technical and statistical information and to prepare technical reports; establish and maintain effective working relationships as necessitated by the work; and identify, coordinate and resolve a wide variety of interests in the development of land use policy.    License:  A valid California Class C Driver's License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions may be required.    ADDITIONAL INFORMATION     California Department of Motor Vehicle (DMV) Pull Notice System: An incumbent appointed to this position is subject to enrollment in the California DMV Pull Notice Program. The Pull Notice program provides information on the incumbent's driving record and Driver's License status on a periodic basis to the City of Downey. An employee assigned a City vehicle must acknowledge receipt and understanding of City Administrative Regulations covering the use of City vehicles.   PHYSICAL TASKS/ABILITIES AND ENVIRONMENTAL CONDITIONS:  Work is performed in an office environment with moderate noise levels; duties require the ability to speak, hear, touch and see. In addition, may be required to travel on business related trips via auto, train or airplane and walk thru construction projects, vacant property, and large buildings. Also required is the ability to exert a small amount of physical effort in sedentary to light work involving moving from one area to another; occasionally bending, stooping, kneeling, reaching, pushing and pulling (drawers opened and closed to retrieve and file information); occasionally lifting and carrying materials that weigh less than 20 pounds. Finger dexterity is needed to access, enter and retrieve data using a computer keyboard, typewriter, or calculator; requires sufficient hand/eye coordination to perform semi-skilled repetitive movements, such as typing on a keyboard, filing, data entry and/or use of a personal computer or other office equipment and supplies; may involve sitting or standing for prolonged periods of time.   Selection Process:   Selection/Testing Process:    All applications and supplemental information will be reviewed and evaluated on the basis of information submitted at the time of filing to determine the level and scope of the applicant's qualifications for the position. All information submitted is subject to verification.    For consideration, an on-line employment application and supplemental questionnaire is required to be completed and submitted by the application deadline. An attached resume will not be accepted in lieu of the completed application. Failure to complete all the information requested may result an application being removed from consideration.    Applicants who most closely meet the desired qualifications will be invited to participate in the examination process, which will consist of an appraisal examination (weighted 100%).    The appraisal examination may consist of performance testing and/or an oral interview to assess the applicant's knowledge, education, experience, computer skills, and general ability to perform the essential functions of the position.    Candidate(s) who complete testing with acceptable results will be considered by the Department hiring authority. Prior to an employment offer, a comprehensive background investigation is conducted, including fingerprinting. A pre-placement medical exam, including a drug screen will be conducted upon issuance of a conditional offer of employment.    Any applicant requiring reasonable accommodation during the selection process due to a qualified disability must inform the Human Resources Office at (562) 904-7292 at least 72 hours in advance.Closing Date/Time:
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            DESCRIPTION   T H E C O M M U N I T Y    Ideally located on the Pacific Ocean south of Los Angeles and just west of Orange County, Long Beach is the seventh-largest city in the State of California. Offering all the world-class amenities of a large metropolitan city, coupled with its strong sense of community and pride, Long Beach is one of the most vibrant communities in the country. The City has been referred to as the “Most Diverse City” in the country by USA Today and one of the “Best Communities for Young People” two years in a row. With its ideal location in Southern California, year-round comfortable climate, healthy business environment, and far-ranging cultural pursuits, the City is alive with activity. Long Beach is home to an abundance of cultural and recreational options. Expansive beaches, three marinas, five golf courses, the Aquarium of the Pacific, the Queen Mary, and the annual Grand Prix of Long Beach serve to draw 6.5 million visitors a year. The City’s full-service commercial airport has preferred flight schedules, carriers, and overall accessibility that makes it the travel-friendly alternative to other Southern California airports. In addition, Los Angeles’ rail transit system, the most used light rail system in the country, connects the city to the entire region. Long Beach continues to make significant investments in its parks, beaches, streets, and other amenities (including a new city hall) indicative of the financial stability and health of the City.    C I T Y G O V E R N M E N T     Long Beach, a charter city formed in 1897, is governed by nine City Council Members elected by district and a city-wide elected Mayor. Other elected officials include the City Attorney, City Auditor, and City Prosecutor. The elected officials are elected to staggered four-year terms. The City Council appoints the City Manager and City Clerk. The City Manager is responsible for the efficient administration of all City departments, excluding those under the direction of a separately elected official, Board or Commission. Long Beach is one of only three cities in California with its own Health Department and one of the very few municipalities with its own Utilities Department (Water and Gas) and Energy Resources Departments.    The City is supported by a FY 2024 total budget of approximately $3.3 billion with a General Fund budget of $719 million. More than 6,000 full and part-time employees support municipal operations with the vast majority being represented by twelve employee associations. To learn more about the City of Long Beach, go to: www.longbeach.gov .     T H E D E P A R T M E N T   Long Beach Airport (LGB) is classified as a small hub airport in the National Plan of Integrated Airport Systems and serves approximately four million passengers annually. Owned and operated by the City of Long Beach, LGB was established in 1923 and is one of the oldest municipal airports in the United States. Known as the Coolest Airport in America, LGB is a friendly alternative to other Southern California airports, offering preferred flight schedules, great airlines and destinations and overall accessibility.  The Airport is committed to delivering an Outstanding Customer Experience in an intelligent, ecofriendly, safe, and efficient manner while being respectful of our employees and the community that we serve. We also strive to be a major driver in the economic vitality of Long Beach. Through Organizational Excellence, we seek to recruit, develop, and retain talented staff in an organization structured for success.  Long Beach Airport has a rich history of contributions to our nation’s leadership in aviation. Earl Daugherty opened one of the nation’s first flight schools in Long Beach in 1919. Charles Lindbergh and Amelia Earhart flew from Long Beach. Once home to McDonnell Douglas (now Boeing), many commercial aircraft including the DC-8, DC-9/MD-80, DC-10/MD-11, and C-17 were manufactured in Long Beach. Approximately 180 businesses reside on Airport property and are responsible for roughly 18,000 jobs. Some of these include AAA, Aero Business Center, Atlantic Aviation, Long Beach Marriott Hotel, DeVry Institute of Technology, DHL, Epson America, SCAN Health Plan, Signature @ Aeroplex, Skylinks Golf Course, and United Parcel Service.  The Airport is currently in the process of implementing Phase II of a Terminal Improvement Program. Concourses and boarding lounges were opened in 2012. A new Ticketing Facility featuring Common Use Passenger Processing was opened in 2022. A new Baggage Claim Facility was opened in 2023 and the renovated Historic Terminal, originally opened in 1941, will open later this year. Future improvements include renovated roadways and a new Transportation Hub.  The Airport Department is governed by the City Council; the Airport Director is appointed by the City Manager and is responsible for overall airport activities. The Director is supported by a Deputy Director, Manager of Airport Operations and Facilities and Manager of Finance and Administration. The Airside Operations Manager reports to the Manager of Airport Operations and Facilities. The Airport Department employs approximately 110 staff and has an annual operating budget of approximately $28 million.  EXAMPLES OF DUTIES   T H E P O S I T I O N    Under the direction of the Operations and Facilities Bureau Manager, the Airport Noise Compliance Officer is an at-will officer position within the Airport Department responsible for managing the Noise Compliance Division. The Airport Noise Compliance Division exists in a dynamic, regulatory, and highly visible and politically sensitive environment. The Airport Noise Compliance Officer will have extensive interaction with major airlines and the general aviation community, other Airport Divisions, City leadership, and the public. This position serves as the Airport noise program technical expert and ls a key member of the management team in the development and execution of the Airport's strategic objectives and key initiatives. This position requires a considerable understanding of all aspects of aviation including an in-depth knowledge of airport operations and their impact on noise-related issues, in order to effectively manage noise compliance with local, state and federal regulations. The position requires weekend and on-call work.   Specific duties include:     Develops and oversees an effective Airport Noise Compliance program that abides by local, state and federal regulations while maximizing Airport value;    Implements new, innovative strategies to track performance measures, mitigate risk and respond to public noise concerns;    Determines the allocation of resources necessary to fulfill division goals and objectives;    Represents the Airport at meetings relative to noise compliance and concerns;    Attends meetings on behalf of the Operations and Facilities Manager;    Collaborates with fellow Airport Divisions Officers and staff on larger Airport-related projects;    Works with Airport tenants on all matters related to noise compliance;    Recommends annual and long-term plans, programs and budget related to the Noise Division;    Maintains relationships with airport tenants, City officials, and the public and ensures effective communication; and,    Performs other duties as assigned.      T H E I D E A L C A N D I D A T E W I L L P O S S E S S       Knowledge of management principles and practices as applied to airport operations    A solid understanding of the fundamentals of acoustics and noise control.    Familiarity with 14 CFR Part 36 - Noise Standards: Aircraft Type and Airworthiness Certification is required.    Experience with public involvement and outreach.    Excellent written and oral communication skills, and proficiency in Microsoft Office Suite (Word, Excel, Teams, Outlook, PowerPoint, etc.)    Ability to read, understand, effectively interpret and apply complex policies, rules and regulations, or ordinances pertaining to airport operations.    Willingness to work any day of the week or as required for emergency response.    Effective communication skills in writing via memos or reports and in person via the telephone or two-way radio.    General knowledge of the principles, practices and techniques of supervision related to the management, training, supervision, and evaluation of subordinate staff.     REQUIREMENTS TO FILE  M I N I M U M R E Q U I R E M E N T S   A Bachelor’s Degree from an accredited institution in Acoustics, Engineering, Mathematics, Physics, Environmental Science, Planning or a closely related field. Professional experience beyond the minimum qualifications may be substituted for education on a year-for-year basis.    A minimum of seven years of professional experience in acoustics, with at least five in an airport or aviation related environment and a minimum o f three years in a management/supervisory capacity.   Valid motor vehicle operator license. (Required to obtain a California motor vehicle operator license within 6 months of employment if license is out of state. DMV K4 driver license information report required during onboarding if selected for position).   Ability to pass FAA Transportation Security Administration (TSA) mandated background check and maintain security clearance as required by law.    D E S I R A B L E Q U A L I F I C A T I O N S    Advanced experience with acoustical modeling software and technical tools to support acoustic/noise analysis and recommendations, such as the FAA's Aviation Environmental Design Tool (AEDT) and Envirosuite's Airport Noise and Operations Monitoring System (ANOMS) .   Professional affiliation/membership with organizations such as the lnstitute of Noise Control Engineering (INCE) and Acoustical Society of America (ASA).   Experience and understanding of aeronautical activities and basic flight procedures in the vicinity of an airport.   Experience with noise data collection and analysis, noise measurement practices, software, and instrumentation.   Experience reviewing local, state and federal environmental regulations and requirements, such as the california Code of Regulations Title 21 Noise Satandards, California Environmental Quality Act (CEQA), National Environmental Policy Act (NEPA), 14 Code of Federal Regulations (CFR) Part 150 and 161, etc.   SELECTION PROCEDURE    A P P L I C A T I O N P R O C E S S     This recruitment will close at 11:59PM PST, on Wednesday, April 24, 2024  . T o be considered, applicants must submit a resume, cover letter, and proof of education (if substituting education for required experience) in PDF format. Applications will be reviewed for depth and breadth of experience, and for level and relatedness of education. The most qualified candidates will be invited to participate in further selection procedures. The selected candidate may be required to go through a background check and a physical examination prior to appointment.   Applicants who do not meet the minimum requirements, including submission of all required attachments, will not be considered.  For questions regarding this recruitment, please contact (562) 570-6927.     E Q U A L O P P O R T U N I T Y      The City of Long Beach is an  Equal Opportunity Employer  . We value and encourage diversity in our workforce. The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.    The City of Long Beach will consider qualified applicants with a criminal history pursuant to the       California Fair Chance Act.        You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting            https://calcivilrights.ca.gov/fair-chance-act    The City of Long Beach intends to provide reasonable accommodations in accordance with the       Americans with Disabilities Act  of 1990 .     If a special accommodation is desired, or if you would like to request this information in an alternative format, please call (562) 570-6927.   For technical support with your governmentjobs.com application, please contact (855) 524-5627.  The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:   Retirement: California Public Employees' Retirement System (PERS) defined benefit retirement plan, which is coordinated with Social Security. The benefit is 2.5% or 2.7% (depending on hire date) @55 for "Classic" members and 2% @62 for new members as defined by PEPRA, subject to the compensation limitations set by PERS. Both the City and the employee contributes toward CalPERS retirement contributions. The city also participates in Social Security.   Health and Dental Insurance: The City offers the choice of HMO and PPO plans. The city pays major portion of the premium for employee and dependents depending on the health/ dental plan selected.   Life Insurance: City-paid term life insurance policy equal to three (3) times annual salary to a maximum of $500,000.   Disability Insurance: City-paid short-term and long-term disability insurance.   Management Physical: Annual City-paid physical examination.   Vacation: Twelve (12) vacation days after the first year of service; 15 days after four years, six months of service; 20 days after 19 years, six months of service.   Executive Leave: Forty (40) hours Executive Leave per year. The City Manager has discretion to grant an additional 40 hours each year.   Sick Leave : One day earned per month; unlimited accumulation; conversion upon retirement to cash credit toward health and/or dental insurance premiums, or to pension credits.   Holidays: Eleven (11) designated holidays per year, plus four personal holidays to be used at the employee's discretion.   Transportation Allowance: Monthly allowance is allocated by classifications below;   Department Head $650.00   Deputy Director/Manager/Director (Harbor/Utilities) $550.00   Division Officer/Superintendent/ Chief of Staff / Administrator / Principal DCA $450.00   Assistant to Executive / Executive Assistant / Executive Secretary/ Executive Support Staff $300.00   Deferred Compensation Plan: Optional for employee contribution to a supplementary retirement savings program available through Mission Square Retirement formerly ICMA-RC Retirement Corporation).   Classic CalPERS Members: The City will contribute a maximum of up to two percent (2%) of base salary* for all qualified Classic CalPERS members.   Public Employees’ Pension Reform Act (PEPRA) CalPERS Members: Effective the second full pay period following City Council adoption, the City contribution will increase from two percent (2%) to three percent (3%) of base salary* for all qualified PEPRA CalPERS members.   Flexible Spending Account (FSA): Optional election for employees to reduce taxable income for payment of allowable childcare or medical expenses.   Flexible/Hybrid Work Schedule: Available (subject to City Manager approval).   Paid Parental Leave:  The City provides one hundred and sixty (160) hours of Paid Parental Leave at 100% of salary, for the birth, adoption or foster placement of a child, regardless of the gender, marital status or sexual orientation of the parent.  Closing Date/Time: 4/24/2024 11:59 PM Pacific
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        DESCRIPTION   T H E C O M M U N I T Y    Ideally located on the Pacific Ocean south of Los Angeles and just west of Orange County, Long Beach is the seventh-largest city in the State of California. Offering all the world-class amenities of a large metropolitan city, coupled with its strong sense of community and pride, Long Beach is one of the most vibrant communities in the country. The City has been referred to as the “Most Diverse City” in the country by USA Today and one of the “Best Communities for Young People” two years in a row. With its ideal location in Southern California, year-round comfortable climate, healthy business environment, and far-ranging cultural pursuits, the City is alive with activity. Long Beach is home to an abundance of cultural and recreational options. Expansive beaches, three marinas, five golf courses, the Aquarium of the Pacific, the Queen Mary, and the annual Grand Prix of Long Beach serve to draw 6.5 million visitors a year. The City’s full-service commercial airport has preferred flight schedules, carriers, and overall accessibility that makes it the travel-friendly alternative to other Southern California airports. In addition, Los Angeles’ rail transit system, the most used light rail system in the country, connects the city to the entire region. Long Beach continues to make significant investments in its parks, beaches, streets, and other amenities (including a new city hall) indicative of the financial stability and health of the City.    C I T Y G O V E R N M E N T     Long Beach, a charter city formed in 1897, is governed by nine City Council Members elected by district and a city-wide elected Mayor. Other elected officials include the City Attorney, City Auditor, and City Prosecutor. The elected officials are elected to staggered four-year terms. The City Council appoints the City Manager and City Clerk. The City Manager is responsible for the efficient administration of all City departments, excluding those under the direction of a separately elected official, Board or Commission. Long Beach is one of only three cities in California with its own Health Department and one of the very few municipalities with its own Utilities Department (Water and Gas) and Energy Resources Departments.    The City is supported by a FY 2024 total budget of approximately $3.3 billion with a General Fund budget of $719 million. More than 6,000 full and part-time employees support municipal operations with the vast majority being represented by twelve employee associations. To learn more about the City of Long Beach, go to: www.longbeach.gov .     T H E D E P A R T M E N T   Long Beach Airport (LGB) is classified as a small hub airport in the National Plan of Integrated Airport Systems and serves approximately four million passengers annually. Owned and operated by the City of Long Beach, LGB was established in 1923 and is one of the oldest municipal airports in the United States. Known as the Coolest Airport in America, LGB is a friendly alternative to other Southern California airports, offering preferred flight schedules, great airlines and destinations and overall accessibility.  The Airport is committed to delivering an Outstanding Customer Experience in an intelligent, ecofriendly, safe, and efficient manner while being respectful of our employees and the community that we serve. We also strive to be a major driver in the economic vitality of Long Beach. Through Organizational Excellence, we seek to recruit, develop, and retain talented staff in an organization structured for success.  Long Beach Airport has a rich history of contributions to our nation’s leadership in aviation. Earl Daugherty opened one of the nation’s first flight schools in Long Beach in 1919. Charles Lindbergh and Amelia Earhart flew from Long Beach. Once home to McDonnell Douglas (now Boeing), many commercial aircraft including the DC-8, DC-9/MD-80, DC-10/MD-11, and C-17 were manufactured in Long Beach. Approximately 180 businesses reside on Airport property and are responsible for roughly 18,000 jobs. Some of these include AAA, Aero Business Center, Atlantic Aviation, Long Beach Marriott Hotel, DeVry Institute of Technology, DHL, Epson America, SCAN Health Plan, Signature @ Aeroplex, Skylinks Golf Course, and United Parcel Service.  The Airport is currently in the process of implementing Phase II of a Terminal Improvement Program. Concourses and boarding lounges were opened in 2012. A new Ticketing Facility featuring Common Use Passenger Processing was opened in 2022. A new Baggage Claim Facility was opened in 2023 and the renovated Historic Terminal, originally opened in 1941, will open later this year. Future improvements include renovated roadways and a new Transportation Hub.  The Airport Department is governed by the City Council; the Airport Director is appointed by the City Manager and is responsible for overall airport activities. The Director is supported by a Deputy Director, Manager of Airport Operations and Facilities and Manager of Finance and Administration. The Airside Operations Manager reports to the Manager of Airport Operations and Facilities. The Airport Department employs approximately 110 staff and has an annual operating budget of approximately $28 million.  EXAMPLES OF DUTIES   T H E P O S I T I O N    Under the direction of the Operations and Facilities Bureau Manager, the Airport Noise Compliance Officer is an at-will officer position within the Airport Department responsible for managing the Noise Compliance Division. The Airport Noise Compliance Division exists in a dynamic, regulatory, and highly visible and politically sensitive environment. The Airport Noise Compliance Officer will have extensive interaction with major airlines and the general aviation community, other Airport Divisions, City leadership, and the public. This position serves as the Airport noise program technical expert and ls a key member of the management team in the development and execution of the Airport's strategic objectives and key initiatives. This position requires a considerable understanding of all aspects of aviation including an in-depth knowledge of airport operations and their impact on noise-related issues, in order to effectively manage noise compliance with local, state and federal regulations. The position requires weekend and on-call work.   Specific duties include:     Develops and oversees an effective Airport Noise Compliance program that abides by local, state and federal regulations while maximizing Airport value;    Implements new, innovative strategies to track performance measures, mitigate risk and respond to public noise concerns;    Determines the allocation of resources necessary to fulfill division goals and objectives;    Represents the Airport at meetings relative to noise compliance and concerns;    Attends meetings on behalf of the Operations and Facilities Manager;    Collaborates with fellow Airport Divisions Officers and staff on larger Airport-related projects;    Works with Airport tenants on all matters related to noise compliance;    Recommends annual and long-term plans, programs and budget related to the Noise Division;    Maintains relationships with airport tenants, City officials, and the public and ensures effective communication; and,    Performs other duties as assigned.      T H E I D E A L C A N D I D A T E W I L L P O S S E S S       Knowledge of management principles and practices as applied to airport operations    A solid understanding of the fundamentals of acoustics and noise control.    Familiarity with 14 CFR Part 36 - Noise Standards: Aircraft Type and Airworthiness Certification is required.    Experience with public involvement and outreach.    Excellent written and oral communication skills, and proficiency in Microsoft Office Suite (Word, Excel, Teams, Outlook, PowerPoint, etc.)    Ability to read, understand, effectively interpret and apply complex policies, rules and regulations, or ordinances pertaining to airport operations.    Willingness to work any day of the week or as required for emergency response.    Effective communication skills in writing via memos or reports and in person via the telephone or two-way radio.    General knowledge of the principles, practices and techniques of supervision related to the management, training, supervision, and evaluation of subordinate staff.     REQUIREMENTS TO FILE  M I N I M U M R E Q U I R E M E N T S   A Bachelor’s Degree from an accredited institution in Acoustics, Engineering, Mathematics, Physics, Environmental Science, Planning or a closely related field. Professional experience beyond the minimum qualifications may be substituted for education on a year-for-year basis.    A minimum of seven years of professional experience in acoustics, with at least five in an airport or aviation related environment and a minimum o f three years in a management/supervisory capacity.   Valid motor vehicle operator license. (Required to obtain a California motor vehicle operator license within 6 months of employment if license is out of state. DMV K4 driver license information report required during onboarding if selected for position).   Ability to pass FAA Transportation Security Administration (TSA) mandated background check and maintain security clearance as required by law.    D E S I R A B L E Q U A L I F I C A T I O N S    Advanced experience with acoustical modeling software and technical tools to support acoustic/noise analysis and recommendations, such as the FAA's Aviation Environmental Design Tool (AEDT) and Envirosuite's Airport Noise and Operations Monitoring System (ANOMS) .   Professional affiliation/membership with organizations such as the lnstitute of Noise Control Engineering (INCE) and Acoustical Society of America (ASA).   Experience and understanding of aeronautical activities and basic flight procedures in the vicinity of an airport.   Experience with noise data collection and analysis, noise measurement practices, software, and instrumentation.   Experience reviewing local, state and federal environmental regulations and requirements, such as the california Code of Regulations Title 21 Noise Satandards, California Environmental Quality Act (CEQA), National Environmental Policy Act (NEPA), 14 Code of Federal Regulations (CFR) Part 150 and 161, etc.   SELECTION PROCEDURE    A P P L I C A T I O N P R O C E S S     This recruitment will close at 11:59PM PST, on Wednesday, April 24, 2024  . T o be considered, applicants must submit a resume, cover letter, and proof of education (if substituting education for required experience) in PDF format. Applications will be reviewed for depth and breadth of experience, and for level and relatedness of education. The most qualified candidates will be invited to participate in further selection procedures. The selected candidate may be required to go through a background check and a physical examination prior to appointment.   Applicants who do not meet the minimum requirements, including submission of all required attachments, will not be considered.  For questions regarding this recruitment, please contact (562) 570-6927.     E Q U A L O P P O R T U N I T Y      The City of Long Beach is an  Equal Opportunity Employer  . We value and encourage diversity in our workforce. The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.    The City of Long Beach will consider qualified applicants with a criminal history pursuant to the       California Fair Chance Act.        You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting            https://calcivilrights.ca.gov/fair-chance-act    The City of Long Beach intends to provide reasonable accommodations in accordance with the       Americans with Disabilities Act  of 1990 .     If a special accommodation is desired, or if you would like to request this information in an alternative format, please call (562) 570-6927.   For technical support with your governmentjobs.com application, please contact (855) 524-5627.  The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:   Retirement: California Public Employees' Retirement System (PERS) defined benefit retirement plan, which is coordinated with Social Security. The benefit is 2.5% or 2.7% (depending on hire date) @55 for "Classic" members and 2% @62 for new members as defined by PEPRA, subject to the compensation limitations set by PERS. Both the City and the employee contributes toward CalPERS retirement contributions. The city also participates in Social Security.   Health and Dental Insurance: The City offers the choice of HMO and PPO plans. The city pays major portion of the premium for employee and dependents depending on the health/ dental plan selected.   Life Insurance: City-paid term life insurance policy equal to three (3) times annual salary to a maximum of $500,000.   Disability Insurance: City-paid short-term and long-term disability insurance.   Management Physical: Annual City-paid physical examination.   Vacation: Twelve (12) vacation days after the first year of service; 15 days after four years, six months of service; 20 days after 19 years, six months of service.   Executive Leave: Forty (40) hours Executive Leave per year. The City Manager has discretion to grant an additional 40 hours each year.   Sick Leave : One day earned per month; unlimited accumulation; conversion upon retirement to cash credit toward health and/or dental insurance premiums, or to pension credits.   Holidays: Eleven (11) designated holidays per year, plus four personal holidays to be used at the employee's discretion.   Transportation Allowance: Monthly allowance is allocated by classifications below;   Department Head $650.00   Deputy Director/Manager/Director (Harbor/Utilities) $550.00   Division Officer/Superintendent/ Chief of Staff / Administrator / Principal DCA $450.00   Assistant to Executive / Executive Assistant / Executive Secretary/ Executive Support Staff $300.00   Deferred Compensation Plan: Optional for employee contribution to a supplementary retirement savings program available through Mission Square Retirement formerly ICMA-RC Retirement Corporation).   Classic CalPERS Members: The City will contribute a maximum of up to two percent (2%) of base salary* for all qualified Classic CalPERS members.   Public Employees’ Pension Reform Act (PEPRA) CalPERS Members: Effective the second full pay period following City Council adoption, the City contribution will increase from two percent (2%) to three percent (3%) of base salary* for all qualified PEPRA CalPERS members.   Flexible Spending Account (FSA): Optional election for employees to reduce taxable income for payment of allowable childcare or medical expenses.   Flexible/Hybrid Work Schedule: Available (subject to City Manager approval).   Paid Parental Leave:  The City provides one hundred and sixty (160) hours of Paid Parental Leave at 100% of salary, for the birth, adoption or foster placement of a child, regardless of the gender, marital status or sexual orientation of the parent.  Closing Date/Time: 4/24/2024 11:59 PM Pacific
    

											
            
            
                [image: Developmental Associates]
            
        

        
        
            Town Manager
        

        
            
            
                                            Town of Mills River, NC
                                    
            
                            
                    Mills River, NC, USA
                
                    

        
             Nestled in the valley of the western NC Mountains, the  Town of Mills River, NC  seeks an experienced municipal professional to serve as its next  Town Manager.  This leader will join a close-knit community united around the values of responsible growth, community preservation, land stewardship, connectivity and access, inclusive decision-making, and health & wellness partnerships. 
 The next Mills River  Town Manager  appreciates the rural farming culture of the community and will uphold the Town’s mission to  offer exceptional quality of life and opportunities for prosperity to its residents, property owners, and businesses . Mills River desires a personable leader to lead its community – someone who: 
 
 Values time with people, is compassionate about the needs of others, and exhibits empathy and patience in interactions with others; 
 Believes in and supports open, transparent communication between a Manager and staff; 
 Has impeccable time management skills, the ability to wear many hats and navigate many moving pieces while meeting various deadlines and managing daily municipal operations; 
 Demonstrates knowledge and understanding of municipal HR practices, policies and procedures; 
 Has a high standard of integrity and holds self and staff accountable to a high standard of excellence; and, 
 Exhibits active listening skills and is articulate in communicating to various stakeholders, including Councilmembers—someone who quickly builds others' confidence in their knowledge of municipal leadership and governance. 
 
 The next  Town Manager  will preserve the rural culture of the community while uniting residents and leaders to embrace and manage growth while strategically critical needs such as farmland preservation. Experience strategically balancing budgets and navigating various opinions and perspectives is essential for this position. 
  About the Organization and Position:      
 The Town of Mills River operates under a Council-Manager form of government. The Council consists of a Mayor, a Mayor Pro-Term, and three council members. The Town’s services are broadly categorized into three service areas: General Government and Administration, Public Safety, and Parks and Recreation. 
 Mills River provides law enforcement, fire protection, and building code enforcement through contracts with the Henderson County Sheriff's Office, Mills River Fire & Rescue, and Henderson County Building Inspections. The Town’s Parks and Recreation department, its largest department, provides quality recreational facilities, parks, and programs that are safe, diverse, and enriching to the Mills River community. Town leaders envision a community with choices for housing, jobs, and recreation while being open to new ideas, supportive of community-building efforts, and focused on common goals. Learn more about the organization by viewing the full job posting via the link below. 
 The Mills River  Town Manager  manages a staff team of 11 full-time and four part-time employees with five direct reports: Finance Director, Planning Director, Deputy Clerk, Deputy Tax Collector/Administrative Assistant, and Parks Director. The  Town Manager  will oversee Mills River’s   FY 2023 – 2024   budget   of $9.1M ($6M Operating, $3.1M Capital Projects), supported by a tax rate of $.17 per $100 of assessed tax value. 
 Upon their appointment, the  Town Manager  will dive into projects or processes already in motion, such as updating the Town's codes. The Town Manager will work cohesively with the contracted consultant and necessary stakeholders to facilitate a smooth process of updating the Town’s codes. As a small municipal organization, the  Town Manager  has historically performed all HR functions and duties. In evaluating growth and expansion, the next  Town Manager  will strategically assess the structure and function of the organization and advocate for changes to best position the organization for growth and sustainability. 
  About the Community:   
 The Town of Mills River is in Henderson County, North Carolina, near the convergence of the Mills and French Broad Rivers, about 20 miles south of Asheville and 50 miles north of Greenville, South Carolina. The Town covers 22 square miles of mountains, valleys, floodplains, and various land uses, from traditional row crops to greenhouses, single-family homes, and industrial users. 
 Established in 2003, Mills River is home to 7,400 people. This family-centric community has gradually attracted entrepreneurs and major employers seeking an ideal location for their businesses. Tucked in a valley, Mills River provides a retreat from the busy city life yet is just 10 minutes from the Asheville Regional Airport and major interstates. Camping, fishing, tubing, and horseback riding are just a few activities that make life in Mills River unique. 
  Qualifications:  
 The successful candidate   must   have a minimum of a bachelor's degree and five years of progressively responsible management experience.   Preferred qualifications   include familiarity with NC municipal management, a master's degree, ICMA credentialing, and progressively responsible experience as a department head, Assistant City Manager, or City Manager within small to midsized municipal government organizations. Experience with finance, budgeting and planning are important. 
  Salary and Benefits:  The hiring range for this position is $105,000 —$125,000. The starting salary is based on experience and qualifications. Mills River provides comprehensive benefits comparable to towns of similar size. Residency is desirable and will be negotiated with the final candidate. 
  To apply,  please visit:  https://www.governmentjobs.com/careers/developmentalassociates/jobs/4455137/town-manager-town-of-mills-river-nc?pagetype=jobOpportunitiesJobs  
   Please note the following:   
 
 All applications must be submitted online via the Developmental Associates application portal (link above) – NOT the Town’s employment application portal or any other external website. 
 Resumes and cover letters must be uploaded with the application. 
 Applicants should apply by   May 1  ,         
 The hiring team will invite successful semi-finalists to participate in virtual interviews and skill evaluations on  May 30 - 31, 2024 . Candidates are encouraged to reserve these dates for virtual meetings should they be invited to participate. 
 Direct  inquiries  to  hiring@developmentalassociates.com.  
 
  The Town of Mills River, NC, is an Equal Opportunity Employer. Developmental Associates, LLC manages the recruitment and selection process for this position .  To learn more about our selection process, visit  https://developmentalassociates.com/client-openings/ , select “Client Openings," and scroll down to “Important Information for Applicants.” 
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         Nestled in the valley of the western NC Mountains, the  Town of Mills River, NC  seeks an experienced municipal professional to serve as its next  Town Manager.  This leader will join a close-knit community united around the values of responsible growth, community preservation, land stewardship, connectivity and access, inclusive decision-making, and health & wellness partnerships. 
 The next Mills River  Town Manager  appreciates the rural farming culture of the community and will uphold the Town’s mission to  offer exceptional quality of life and opportunities for prosperity to its residents, property owners, and businesses . Mills River desires a personable leader to lead its community – someone who: 
 
 Values time with people, is compassionate about the needs of others, and exhibits empathy and patience in interactions with others; 
 Believes in and supports open, transparent communication between a Manager and staff; 
 Has impeccable time management skills, the ability to wear many hats and navigate many moving pieces while meeting various deadlines and managing daily municipal operations; 
 Demonstrates knowledge and understanding of municipal HR practices, policies and procedures; 
 Has a high standard of integrity and holds self and staff accountable to a high standard of excellence; and, 
 Exhibits active listening skills and is articulate in communicating to various stakeholders, including Councilmembers—someone who quickly builds others' confidence in their knowledge of municipal leadership and governance. 
 
 The next  Town Manager  will preserve the rural culture of the community while uniting residents and leaders to embrace and manage growth while strategically critical needs such as farmland preservation. Experience strategically balancing budgets and navigating various opinions and perspectives is essential for this position. 
  About the Organization and Position:      
 The Town of Mills River operates under a Council-Manager form of government. The Council consists of a Mayor, a Mayor Pro-Term, and three council members. The Town’s services are broadly categorized into three service areas: General Government and Administration, Public Safety, and Parks and Recreation. 
 Mills River provides law enforcement, fire protection, and building code enforcement through contracts with the Henderson County Sheriff's Office, Mills River Fire & Rescue, and Henderson County Building Inspections. The Town’s Parks and Recreation department, its largest department, provides quality recreational facilities, parks, and programs that are safe, diverse, and enriching to the Mills River community. Town leaders envision a community with choices for housing, jobs, and recreation while being open to new ideas, supportive of community-building efforts, and focused on common goals. Learn more about the organization by viewing the full job posting via the link below. 
 The Mills River  Town Manager  manages a staff team of 11 full-time and four part-time employees with five direct reports: Finance Director, Planning Director, Deputy Clerk, Deputy Tax Collector/Administrative Assistant, and Parks Director. The  Town Manager  will oversee Mills River’s   FY 2023 – 2024   budget   of $9.1M ($6M Operating, $3.1M Capital Projects), supported by a tax rate of $.17 per $100 of assessed tax value. 
 Upon their appointment, the  Town Manager  will dive into projects or processes already in motion, such as updating the Town's codes. The Town Manager will work cohesively with the contracted consultant and necessary stakeholders to facilitate a smooth process of updating the Town’s codes. As a small municipal organization, the  Town Manager  has historically performed all HR functions and duties. In evaluating growth and expansion, the next  Town Manager  will strategically assess the structure and function of the organization and advocate for changes to best position the organization for growth and sustainability. 
  About the Community:   
 The Town of Mills River is in Henderson County, North Carolina, near the convergence of the Mills and French Broad Rivers, about 20 miles south of Asheville and 50 miles north of Greenville, South Carolina. The Town covers 22 square miles of mountains, valleys, floodplains, and various land uses, from traditional row crops to greenhouses, single-family homes, and industrial users. 
 Established in 2003, Mills River is home to 7,400 people. This family-centric community has gradually attracted entrepreneurs and major employers seeking an ideal location for their businesses. Tucked in a valley, Mills River provides a retreat from the busy city life yet is just 10 minutes from the Asheville Regional Airport and major interstates. Camping, fishing, tubing, and horseback riding are just a few activities that make life in Mills River unique. 
  Qualifications:  
 The successful candidate   must   have a minimum of a bachelor's degree and five years of progressively responsible management experience.   Preferred qualifications   include familiarity with NC municipal management, a master's degree, ICMA credentialing, and progressively responsible experience as a department head, Assistant City Manager, or City Manager within small to midsized municipal government organizations. Experience with finance, budgeting and planning are important. 
  Salary and Benefits:  The hiring range for this position is $105,000 —$125,000. The starting salary is based on experience and qualifications. Mills River provides comprehensive benefits comparable to towns of similar size. Residency is desirable and will be negotiated with the final candidate. 
  To apply,  please visit:  https://www.governmentjobs.com/careers/developmentalassociates/jobs/4455137/town-manager-town-of-mills-river-nc?pagetype=jobOpportunitiesJobs  
   Please note the following:   
 
 All applications must be submitted online via the Developmental Associates application portal (link above) – NOT the Town’s employment application portal or any other external website. 
 Resumes and cover letters must be uploaded with the application. 
 Applicants should apply by   May 1  ,         
 The hiring team will invite successful semi-finalists to participate in virtual interviews and skill evaluations on  May 30 - 31, 2024 . Candidates are encouraged to reserve these dates for virtual meetings should they be invited to participate. 
 Direct  inquiries  to  hiring@developmentalassociates.com.  
 
  The Town of Mills River, NC, is an Equal Opportunity Employer. Developmental Associates, LLC manages the recruitment and selection process for this position .  To learn more about our selection process, visit  https://developmentalassociates.com/client-openings/ , select “Client Openings," and scroll down to “Important Information for Applicants.” 
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                    San Andreas, California, United States
                
                    

        
            Position Description  A dispatcher is a critical link between the community and patrol units in the field. Our state-of-the-art communications center is staffed 24 hours a day, 365 days a year. Dispatchers may be required to work rotating shifts, weekends, holidays, and overtime.  The skilled actions of our dedicated dispatchers are vital to our community and law enforcement professionals.   BE ONE OF US!    Under general supervision, to receive and transmit radio and telephone communications in the Sheriffs Department via the County's 911 dispatch center; receive/process all emergency calls within the county; dispatch law enforcement and non-fire personnel and equipment as needed; perform a variety of clerical/stenographic duties; and does related work as required.  Example of Duties    Receive emergency calls from the public requesting sheriff, police, fire, medical, or other emergency service.  Determine nature and location of emergency.  Determine priorities and dispatch sheriff, police, ambulance or other emergency units as necessary and in accordance with established procedures including utilization of EMD to give pre-arrival instructions on medical calls including CPR and basic first aid.  Receive and process 9-I-I emergency calls.  Maintain contact with all units on assignment; monitor status and location of sheriff, police, and ambulance units; answer non-emergency calls for assistance; enter, update and retrieve information from a variety of computer systems.  Receive requests for information regarding vehicular registration, driving records, and warrant information, and provide pertinent data.  Monitor and assist numerous other departments within the county including District Attorney's Office, Probation Department, Road Department, Child Protective Services, Park Rangers, and Animal Control. Runs law enforcement communications equipment, including NCIC computer.  Assigns case numbers and maintains daily logs; maintains various files.  Checks files for required information.  Appears in court as witness for departmental actions related to dispatch/responder matters.  Maintains records for emergency disaster plans, updating manuals and OES policy references as required.  Types, sorts and files a variety of materials.  Prepares reports/departmental logs.  Performs other related duties as required.    Minimum Qualifications    Knowledge of:    Terminology and codes used in law enforcement, medical, fire and related emergency radio and telephone communications. County and city road systems, geography and areas of residential and commercial development. English usage, including proper use of vocabulary terms, spelling, grammar and punctuation.    Skill and Ability to:    Learn radio, telephone, dispatching skills and codes; speak clearly, distinctly and pleasantly; understand and follow written/oral directions; receive and transmit information in a professional manner; deal effectively with those who may be emotionally distraught; transmit information accurately and efficiently both orally and in writing; work calmly and effectively in a variety of situations; establish and main effective working relationships with others; learn law enforcement procedures and terms quickly. Successfully complete series of POST courses related to job requirements; and deal effectively and courteously with the general public. Assess and prioritize to determine appropriate response levels for law enforcement, medical, fire and other emergency situations. Operate a variety of communications equipment, including radio consoles, telephones and computer systems. Apply departmental and other procedures and policies to dispatching situations. Attend to multiple activities and sources of input simultaneously. Obtain information from individuals in emergency situations, including those who are emotionally distraught, angry, or difficult to understand. Remain calm and make rapid and sound independent judgment in stressful emergency situations. Communicate tactfully and effectively with the public, public safety personnel and others, including clear enunciation.    Training and Experience:     Equivalent to graduation from high school and one (1) year of responsible experience dealing with the general public.  Special Requirements    Possession of a valid California driver's license.  Willingness and availability to work variable shifts, including nights, weekends and holidays.  Successfully attend and complete courses of instruction as required by departmental policies, inclusive of 120 hours of Basic Dispatching and 40 hours Emergency Medical Dispatch training.   For more information on how to become a 9-1-1 Dispatcher please visit:  Public Safety Dispatcher Information     Bargaining Unit 10 - Calaveras County Public Service Employees Association   For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE.   Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.      NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Uniform Allowance: $650.04 per calendar year for specific positionssplit into monthly payments.Payments will be made monthly on the second pay check. Qualifying Classifications : Crime Scene Specialist/Property Room Manager, Deputy Probation Officer I/II/III, Correctional Cook I/II, Correctional Technician, Correctional Officer, Correctional Corporal, Correctional Sergeant, Dispatcher Clerk, Sr. Dispatcher, and Animal Control Officer I/II/III. The County shall pay a two hundred dollar and four cent ($200.04) per calendar year uniform maintenance allowance to Animal Shelter Assistant.   Uniform Allowance(Shirt): $200.04 per calendar year split into monthly payments. Qualifying Classifications : Animal Shelter Assistant   Professional Time Off : 80 hours annually, prorated to 40 hours if hired after July 1st.  Qualifying Classifications : Deputy District Attorney I/II/III/IV   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:    0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods.   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years                  15 years   20 years                25 years    Bi-Lingual pay :$50 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from arepresentative during open enrollment or by appointment when they are on-site.  AFLAC Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  LEGALSHEILD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.  ???????   SAFETY CalPERS: for Correctional Officer, Correctional Corporal, Correctional Sergeant and Deputy Probation Officer I/II/III. CLASSIC MEMBERS: 3% at 50 PEPRA MEMBERS: 2.7% at 57   Additional Retirement Plan:   The County offers a 457(b) Government plan. Employees can contribute to this deferred compensation plan ( Pre-Tax ).The County currently utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month. 
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        Position Description  A dispatcher is a critical link between the community and patrol units in the field. Our state-of-the-art communications center is staffed 24 hours a day, 365 days a year. Dispatchers may be required to work rotating shifts, weekends, holidays, and overtime.  The skilled actions of our dedicated dispatchers are vital to our community and law enforcement professionals.   BE ONE OF US!    Under general supervision, to receive and transmit radio and telephone communications in the Sheriffs Department via the County's 911 dispatch center; receive/process all emergency calls within the county; dispatch law enforcement and non-fire personnel and equipment as needed; perform a variety of clerical/stenographic duties; and does related work as required.  Example of Duties    Receive emergency calls from the public requesting sheriff, police, fire, medical, or other emergency service.  Determine nature and location of emergency.  Determine priorities and dispatch sheriff, police, ambulance or other emergency units as necessary and in accordance with established procedures including utilization of EMD to give pre-arrival instructions on medical calls including CPR and basic first aid.  Receive and process 9-I-I emergency calls.  Maintain contact with all units on assignment; monitor status and location of sheriff, police, and ambulance units; answer non-emergency calls for assistance; enter, update and retrieve information from a variety of computer systems.  Receive requests for information regarding vehicular registration, driving records, and warrant information, and provide pertinent data.  Monitor and assist numerous other departments within the county including District Attorney's Office, Probation Department, Road Department, Child Protective Services, Park Rangers, and Animal Control. Runs law enforcement communications equipment, including NCIC computer.  Assigns case numbers and maintains daily logs; maintains various files.  Checks files for required information.  Appears in court as witness for departmental actions related to dispatch/responder matters.  Maintains records for emergency disaster plans, updating manuals and OES policy references as required.  Types, sorts and files a variety of materials.  Prepares reports/departmental logs.  Performs other related duties as required.    Minimum Qualifications    Knowledge of:    Terminology and codes used in law enforcement, medical, fire and related emergency radio and telephone communications. County and city road systems, geography and areas of residential and commercial development. English usage, including proper use of vocabulary terms, spelling, grammar and punctuation.    Skill and Ability to:    Learn radio, telephone, dispatching skills and codes; speak clearly, distinctly and pleasantly; understand and follow written/oral directions; receive and transmit information in a professional manner; deal effectively with those who may be emotionally distraught; transmit information accurately and efficiently both orally and in writing; work calmly and effectively in a variety of situations; establish and main effective working relationships with others; learn law enforcement procedures and terms quickly. Successfully complete series of POST courses related to job requirements; and deal effectively and courteously with the general public. Assess and prioritize to determine appropriate response levels for law enforcement, medical, fire and other emergency situations. Operate a variety of communications equipment, including radio consoles, telephones and computer systems. Apply departmental and other procedures and policies to dispatching situations. Attend to multiple activities and sources of input simultaneously. Obtain information from individuals in emergency situations, including those who are emotionally distraught, angry, or difficult to understand. Remain calm and make rapid and sound independent judgment in stressful emergency situations. Communicate tactfully and effectively with the public, public safety personnel and others, including clear enunciation.    Training and Experience:     Equivalent to graduation from high school and one (1) year of responsible experience dealing with the general public.  Special Requirements    Possession of a valid California driver's license.  Willingness and availability to work variable shifts, including nights, weekends and holidays.  Successfully attend and complete courses of instruction as required by departmental policies, inclusive of 120 hours of Basic Dispatching and 40 hours Emergency Medical Dispatch training.   For more information on how to become a 9-1-1 Dispatcher please visit:  Public Safety Dispatcher Information     Bargaining Unit 10 - Calaveras County Public Service Employees Association   For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE.   Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.      NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Uniform Allowance: $650.04 per calendar year for specific positionssplit into monthly payments.Payments will be made monthly on the second pay check. Qualifying Classifications : Crime Scene Specialist/Property Room Manager, Deputy Probation Officer I/II/III, Correctional Cook I/II, Correctional Technician, Correctional Officer, Correctional Corporal, Correctional Sergeant, Dispatcher Clerk, Sr. Dispatcher, and Animal Control Officer I/II/III. The County shall pay a two hundred dollar and four cent ($200.04) per calendar year uniform maintenance allowance to Animal Shelter Assistant.   Uniform Allowance(Shirt): $200.04 per calendar year split into monthly payments. Qualifying Classifications : Animal Shelter Assistant   Professional Time Off : 80 hours annually, prorated to 40 hours if hired after July 1st.  Qualifying Classifications : Deputy District Attorney I/II/III/IV   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:    0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods.   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years                  15 years   20 years                25 years    Bi-Lingual pay :$50 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from arepresentative during open enrollment or by appointment when they are on-site.  AFLAC Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  LEGALSHEILD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.  ???????   SAFETY CalPERS: for Correctional Officer, Correctional Corporal, Correctional Sergeant and Deputy Probation Officer I/II/III. CLASSIC MEMBERS: 3% at 50 PEPRA MEMBERS: 2.7% at 57   Additional Retirement Plan:   The County offers a 457(b) Government plan. Employees can contribute to this deferred compensation plan ( Pre-Tax ).The County currently utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month. 
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            Position Description   THIS RECRUITMENT IS FOR A FULLY COMPETENT DISPATCHER CLERK WHO POSSESSES A VALID P.O.S.T. BASIC DISPATCHER CERTIFICATE OR HAS EXPERIENCE WORKING AS A DISPATCHER IN A LAW ENFORCEMENT AGENCY.    Under general supervision, to receive and transmit radio and telephone communications in the Sheriffs Department via the County's 911 dispatch center; receive/process all emergency calls within the county; dispatch law enforcement and non-fire personnel and equipment as needed; perform a variety of clerical/stenographic duties; and does related work as required.  Example of Duties    Receive emergency calls from the public requesting sheriff, police, fire, medical, or other emergency service.  Determine nature and location of emergency.  Determine priorities and dispatch sheriff, police, ambulance or other emergency units as necessary and in accordance with established procedures including utilization of EMD to give pre-arrival instructions on medical calls including CPR and basic first aid.  Receive and process 9-I-I emergency calls.  Maintain contact with all units on assignment; monitor status and location of sheriff, police, and ambulance units; answer non-emergency calls for assistance; enter, update and retrieve information from a variety of computer systems.  Receive requests for information regarding vehicular registration, driving records, and warrant information, and provide pertinent data.  Monitor and assist numerous other departments within the county including District Attorney's Office, Probation Department, Road Department, Child Protective Services, Park Rangers, and Animal Control. Runs law enforcement communications equipment, including NCIC computer.  Assigns case numbers and maintains daily logs; maintains various files.  Checks files for required information.  Appears in court as witness for departmental actions related to dispatch/responder matters.  Maintains records for emergency disaster plans, updating manuals and OES policy references as required.  Types, sorts and files a variety of materials.  Prepares reports/departmental logs.  Performs other related duties as required.    Minimum Qualifications    Knowledge of:    Terminology and codes used in law enforcement, medical, fire and related emergency radio and telephone communications. County and city road systems, geography and areas of residential and commercial development. English usage, including proper use of vocabulary terms, spelling, grammar and punctuation.     Skill and Ability to:     Learn radio, telephone, dispatching skills and codes; speak clearly, distinctly and pleasantly; understand and follow written/oral directions; receive and transmit information in a professional manner; deal effectively with those who may be emotionally distraught; transmit information accurately and efficiently both orally and in writing; work calmly and effectively in a variety of situations; establish and main effective working relationships with others; learn law enforcement procedures and terms quickly. Successfully complete series of POST courses related to job requirements; and deal effectively and courteously with the general public. Assess and prioritize to determine appropriate response levels for law enforcement, medical, fire and other emergency situations. Operate a variety of communications equipment, including radio consoles, telephones and computer systems. Apply departmental and other procedures and policies to dispatching situations. Attend to multiple activities and sources of input simultaneously. Obtain information from individuals in emergency situations, including those who are emotionally distraught, angry, or difficult to understand. Remain calm and make rapid and sound independent judgment in stressful emergency situations. Communicate tactfully and effectively with the public, public safety personnel and others, including clear enunciation.     TRAINING AND EXPERIENCE:     Equivalent to graduation from high school and one (1) year of responsible experience dealing with the general public.  Special Requirements  Possession of a valid California driver's license.   Willingness and availability to work variable shifts, including nights, weekends and holidays.    Successfully attend and complete courses of instruction as required by departmental policies.  Possession of 120 hours of Basic Dispatching and 40 hours Emergency Medical Dispatch training OR experience as a law enforcement dispatcher with the ability to obtain the required certificates within one year.      Bargaining Unit 10 - Calaveras County Public Service Employees Association   For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE.   Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.      NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Uniform Allowance: $650.04 per calendar year for specific positionssplit into monthly payments.Payments will be made monthly on the second pay check. Qualifying Classifications : Crime Scene Specialist/Property Room Manager, Deputy Probation Officer I/II/III, Correctional Cook I/II, Correctional Technician, Correctional Officer, Correctional Corporal, Correctional Sergeant, Dispatcher Clerk, Sr. Dispatcher, and Animal Control Officer I/II/III. The County shall pay a two hundred dollar and four cent ($200.04) per calendar year uniform maintenance allowance to Animal Shelter Assistant.   Uniform Allowance(Shirt): $200.04 per calendar year split into monthly payments. Qualifying Classifications : Animal Shelter Assistant   Professional Time Off : 80 hours annually, prorated to 40 hours if hired after July 1st.  Qualifying Classifications : Deputy District Attorney I/II/III/IV   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:    0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods.   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years                  15 years   20 years                25 years    Bi-Lingual pay :$50 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from arepresentative during open enrollment or by appointment when they are on-site.  AFLAC Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  LEGALSHEILD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.  ???????   SAFETY CalPERS: for Correctional Officer, Correctional Corporal, Correctional Sergeant and Deputy Probation Officer I/II/III. CLASSIC MEMBERS: 3% at 50 PEPRA MEMBERS: 2.7% at 57   Additional Retirement Plan:   The County offers a 457(b) Government plan. Employees can contribute to this deferred compensation plan ( Pre-Tax ).The County currently utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month. 
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        Position Description   THIS RECRUITMENT IS FOR A FULLY COMPETENT DISPATCHER CLERK WHO POSSESSES A VALID P.O.S.T. BASIC DISPATCHER CERTIFICATE OR HAS EXPERIENCE WORKING AS A DISPATCHER IN A LAW ENFORCEMENT AGENCY.    Under general supervision, to receive and transmit radio and telephone communications in the Sheriffs Department via the County's 911 dispatch center; receive/process all emergency calls within the county; dispatch law enforcement and non-fire personnel and equipment as needed; perform a variety of clerical/stenographic duties; and does related work as required.  Example of Duties    Receive emergency calls from the public requesting sheriff, police, fire, medical, or other emergency service.  Determine nature and location of emergency.  Determine priorities and dispatch sheriff, police, ambulance or other emergency units as necessary and in accordance with established procedures including utilization of EMD to give pre-arrival instructions on medical calls including CPR and basic first aid.  Receive and process 9-I-I emergency calls.  Maintain contact with all units on assignment; monitor status and location of sheriff, police, and ambulance units; answer non-emergency calls for assistance; enter, update and retrieve information from a variety of computer systems.  Receive requests for information regarding vehicular registration, driving records, and warrant information, and provide pertinent data.  Monitor and assist numerous other departments within the county including District Attorney's Office, Probation Department, Road Department, Child Protective Services, Park Rangers, and Animal Control. Runs law enforcement communications equipment, including NCIC computer.  Assigns case numbers and maintains daily logs; maintains various files.  Checks files for required information.  Appears in court as witness for departmental actions related to dispatch/responder matters.  Maintains records for emergency disaster plans, updating manuals and OES policy references as required.  Types, sorts and files a variety of materials.  Prepares reports/departmental logs.  Performs other related duties as required.    Minimum Qualifications    Knowledge of:    Terminology and codes used in law enforcement, medical, fire and related emergency radio and telephone communications. County and city road systems, geography and areas of residential and commercial development. English usage, including proper use of vocabulary terms, spelling, grammar and punctuation.     Skill and Ability to:     Learn radio, telephone, dispatching skills and codes; speak clearly, distinctly and pleasantly; understand and follow written/oral directions; receive and transmit information in a professional manner; deal effectively with those who may be emotionally distraught; transmit information accurately and efficiently both orally and in writing; work calmly and effectively in a variety of situations; establish and main effective working relationships with others; learn law enforcement procedures and terms quickly. Successfully complete series of POST courses related to job requirements; and deal effectively and courteously with the general public. Assess and prioritize to determine appropriate response levels for law enforcement, medical, fire and other emergency situations. Operate a variety of communications equipment, including radio consoles, telephones and computer systems. Apply departmental and other procedures and policies to dispatching situations. Attend to multiple activities and sources of input simultaneously. Obtain information from individuals in emergency situations, including those who are emotionally distraught, angry, or difficult to understand. Remain calm and make rapid and sound independent judgment in stressful emergency situations. Communicate tactfully and effectively with the public, public safety personnel and others, including clear enunciation.     TRAINING AND EXPERIENCE:     Equivalent to graduation from high school and one (1) year of responsible experience dealing with the general public.  Special Requirements  Possession of a valid California driver's license.   Willingness and availability to work variable shifts, including nights, weekends and holidays.    Successfully attend and complete courses of instruction as required by departmental policies.  Possession of 120 hours of Basic Dispatching and 40 hours Emergency Medical Dispatch training OR experience as a law enforcement dispatcher with the ability to obtain the required certificates within one year.      Bargaining Unit 10 - Calaveras County Public Service Employees Association   For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE.   Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.      NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Uniform Allowance: $650.04 per calendar year for specific positionssplit into monthly payments.Payments will be made monthly on the second pay check. Qualifying Classifications : Crime Scene Specialist/Property Room Manager, Deputy Probation Officer I/II/III, Correctional Cook I/II, Correctional Technician, Correctional Officer, Correctional Corporal, Correctional Sergeant, Dispatcher Clerk, Sr. Dispatcher, and Animal Control Officer I/II/III. The County shall pay a two hundred dollar and four cent ($200.04) per calendar year uniform maintenance allowance to Animal Shelter Assistant.   Uniform Allowance(Shirt): $200.04 per calendar year split into monthly payments. Qualifying Classifications : Animal Shelter Assistant   Professional Time Off : 80 hours annually, prorated to 40 hours if hired after July 1st.  Qualifying Classifications : Deputy District Attorney I/II/III/IV   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:    0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods.   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years                  15 years   20 years                25 years    Bi-Lingual pay :$50 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from arepresentative during open enrollment or by appointment when they are on-site.  AFLAC Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  LEGALSHEILD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.  ???????   SAFETY CalPERS: for Correctional Officer, Correctional Corporal, Correctional Sergeant and Deputy Probation Officer I/II/III. CLASSIC MEMBERS: 3% at 50 PEPRA MEMBERS: 2.7% at 57   Additional Retirement Plan:   The County offers a 457(b) Government plan. Employees can contribute to this deferred compensation plan ( Pre-Tax ).The County currently utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month. 
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            DESCRIPTION    THE COMMUNITY    Ideally located on the Pacific Ocean south of Los Angeles, adjacent to Orange County, the City of Long Beach, California (population 470,000) is frequently described as a series of strong, diverse interwoven smaller communities within a large city. Enjoying an ideal Southern California climate, Long Beach is home to an abundance of cultural and recreational options. The Long Beach Convention Center, Aquarium of the Pacific, Queen Mary, and the annual Acura Grand Prix of Long Beach, plus a wide variety of other attractions (two historic ranchos, three marinas, and five golf courses), serve to draw 6.5 million visitors a year. The City is also home to California State University, Long Beach, and Long Beach City College. Cal State Long Beach is the second largest university in the state and was recently ranked the No. 3 best-value public college in the nation. Covering approximately 50 square miles, Long Beach is supported by a wide mix of industries with education, health and social services, manufacturing, retail trade, and professional services comprising the highest representation. Known for its livable and desirable neighborhoods, Long Beach was named by America’s Promise Alliance as one of the 100 Best Communities for Young People two years in a row. While it offers all the amenities of a large metropolis, many say Long Beach offers the added benefit of having maintained a strong sense of community and cohesiveness despite its growth. A superb climate, quality schools, a vibrant downtown, and a wide variety of neighborhoods help make Long Beach one of the most livable communities in the country.     CITY GOVERNMENT   Long Beach, a charter city formed in 1897, is governed by nine City Council Members elected by district and a city-wide elected Mayor. Other elected officials include the City Attorney, City Auditor, and City Prosecutor. The elected officials are elected to staggered four-year terms. The City Council appoints the City Manager and City Clerk. The City Manager is responsible for the efficient administration of all City departments, excluding those under the direction of a separately elected official, Board or Commission. Long Beach is one of only three cities in California with its own Health Department and one of the very few municipalities with its own Utilities Department (Water and Gas) and Energy Resources Departments. The City is supported by a FY 2024 total budget of approximately $3.3 billion with a General Fund budget of $719 million. More than 6,000 full and part-time employees support municipal operations with the vast majority being represented by twelve employee associations. To learn more about the City of Long Beach, go to: www.longbeach.gov .   DEPARTMENT OF DISASTER PREPAREDNESS AND EMERGENCY COMMUNICATIONS  The Department of Disaster Preparedness and Emergency Communications has 91 employees, including the City’s 9-1-1 Dispatchers, with a budget of $14.4 million. The Disaster Preparedness Bureau is one of three bureaus in the Department, and consists of a Disaster Preparedness Officer, Disaster Preparedness Analyst, and Disaster Preparedness Intern. The Disaster Preparedness Officer is a member of the Department’s management team, reporting directly to the Director, and is responsible for the oversight of the bureau’s $1.2 million operating budget.  EXAMPLES OF DUTIES   THE POSITION  The City of Long Beach is seeking an exceptional candidate to serve as its next Disaster Preparedness Officer. The Disaster Preparedness Officer is an at-will management position reporting directly to the Director of Disaster Preparedness and Emergency Communications. As part of the City’s continuum of public safety, this position is responsible for the efficient and effective management of emergency operations within the City of Long Beach. The position directly supervises a Disaster Preparedness Analyst and Intern. The Disaster Preparedness Officer generally works during normal business hours, but may be required to work nights, weekends, and extended hours, or be on call when necessary.  Specific duties include:   Work to mitigate, plan for, respond to and recover from disasters or emergencies in accordance with Federal Emergency Management Agency (FEMA) guidelines  Maintain citywide emergency plans, including the Emergency Operations Plan and Hazard Mitigation Plan   Ensure the readiness of the City’s Emergency Operations Center  Coordinate emergency response and recovery efforts across City departments and outside agencies in accordance with the Incident Command System (ICS)  Provide oversight for Homeland Security Grant funded projects, training and equipment procurement  Educate and train City employees, community partner organizations and the public on disaster preparedness   Serve as Disaster Management Area Coordinator (DMAC) for the Los Angeles County Area F group  Develop tools and identify resources to support the overall preparedness of the residents and staff of the City of Long Beach   THE IDEAL CANDIDATE  The ideal candidate will be a mission-driven leader who demonstrates excellent proficiencies in organizational and administrative skills, written and verbal communication, project management, budget oversight and grant-funded program administration. As an experienced leader, the preferred candidate will be a strong manager who trains and leads by example. The candidate should be knowledgeable of the roles and purpose of federal, state and local agencies involved in emergency management planning and response, and possess experience in writing and maintaining plans for multi-hazard and disaster response. The candidate should be capable of coordinating, updating and maintaining the functions of an Emergency Operations Center; responding to a potential or existing disaster within the ICS structure; and, utilizing systems related to emergency planning and communications, crisis management tools, mass notification systems, emergency alert systems and auxiliary communications services. The candidate should have prepared and presented emergency preparedness and response trainings and presentations to a wide variety of audiences, including public safety personnel, disaster service workers, volunteers, community members and local officials.   REQUIREMENTS TO FILE  The Department of Disaster Preparedness and Emergency Communications invites candidates to apply who meet the following minimum requirements:    A bachelor’s degree from an accredited four-year college or university in a field closely related to Emergency Management.  Three (3) years of full-time paid experience in emergency management. One (1) year of which served as experience in a supervisory or lead capacity.   Valid Driver’s License.   Proof of education is required at the time of application submittal.   DESIRABLE QUALIFICATIONS   One (1) year of experience in emergency operations programs for a government agency or large company developing and implementing an emergency plan for large-scale disasters is preferred.  Completion of the Federal Incident Command System (ICS) emergency management coursework is preferred.   The professional attributes that best describe the new Disaster Preparedness Officer:  Highly organized professional  Participative and inclusive management style   Accountable, takes ownership  Leader, positive example to others   Results-oriented  Direct communicator with superior interpersonal skills   Ethical with a high level of integrity  Embrace ideas and contributions from others   Dedicated to quality customer service  Creative, strategic thinker  Strong project management / technical skills   Exercises good judgment    SELECTION PROCEDURE  This recruitment will close at  11:59 p.m. on Saturday, May 4, 2024 . To be considered for this opportunity, applicants must submit an online application, including a resume and cover letter that reflect the scope and level of their current/most recent positions and responsibilities, and proof of education (degree or transcript). Candidates must also complete the online supplemental questionnaire. Online applications can be filed at www.longbeach.gov/jobs.  Following the close of filing, applications will be reviewed and those candidates determined to be the best qualified will be invited to participate in the selection process, which will include an oral interview by a selection panel. The selected candidate will be required to undergo a thorough background and reference check. Incomplete applications or candidates who clearly do not meet the minimum requirements of the position will not be considered.    The City of Long Beach is an  Equal Opportunity Employer . We value and encourage diversity in our workforce. The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.  The City of Long Beach will consider qualified applicants with a criminal history pursuant to the  California Fair Chance Act.  You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting https://calcivilrights.ca.gov/fair-chance-act .  The City of Long Beach intends to provide reasonable accommodations in accordance with the Americans with Disabilities Act of 1990. If a special accommodation is desired, or if you would like to request this information in an alternative format, please call (562) 570-7915.    For technical support with your governmentjobs.com application, please contact (855) 524-5627.  The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:   Retirement: California Public Employees' Retirement System (PERS) defined benefit retirement plan, which is coordinated with Social Security. The benefit is 2.5% or 2.7% (depending on hire date) @55 for "Classic" members and 2% @62 for new members as defined by PEPRA, subject to the compensation limitations set by PERS. Both the City and the employee contributes toward CalPERS retirement contributions. The city also participates in Social Security.   Health and Dental Insurance: The City offers the choice of HMO and PPO plans. The city pays major portion of the premium for employee and dependents depending on the health/ dental plan selected.   Life Insurance: City-paid term life insurance policy equal to three (3) times annual salary to a maximum of $500,000.   Disability Insurance: City-paid short-term and long-term disability insurance.   Management Physical: Annual City-paid physical examination.   Vacation: Twelve (12) vacation days after the first year of service; 15 days after four years, six months of service; 20 days after 19 years, six months of service.   Executive Leave: Forty (40) hours Executive Leave per year. The City Manager has discretion to grant an additional 40 hours each year.   Sick Leave : One day earned per month; unlimited accumulation; conversion upon retirement to cash credit toward health and/or dental insurance premiums, or to pension credits.   Holidays: Eleven (11) designated holidays per year, plus four personal holidays to be used at the employee's discretion.   Transportation Allowance: Monthly allowance is allocated by classifications below;   Department Head $650.00   Deputy Director/Manager/Director (Harbor/Utilities) $550.00   Division Officer/Superintendent/ Chief of Staff / Administrator / Principal DCA $450.00   Assistant to Executive / Executive Assistant / Executive Secretary/ Executive Support Staff $300.00   Deferred Compensation Plan: Optional for employee contribution to a supplementary retirement savings program available through Mission Square Retirement formerly ICMA-RC Retirement Corporation).   Classic CalPERS Members: The City will contribute a maximum of up to two percent (2%) of base salary* for all qualified Classic CalPERS members.   Public Employees’ Pension Reform Act (PEPRA) CalPERS Members: Effective the second full pay period following City Council adoption, the City contribution will increase from two percent (2%) to three percent (3%) of base salary* for all qualified PEPRA CalPERS members.   Flexible Spending Account (FSA): Optional election for employees to reduce taxable income for payment of allowable childcare or medical expenses.   Flexible/Hybrid Work Schedule: Available (subject to City Manager approval).   Paid Parental Leave:  The City provides one hundred and sixty (160) hours of Paid Parental Leave at 100% of salary, for the birth, adoption or foster placement of a child, regardless of the gender, marital status or sexual orientation of the parent.  Closing Date/Time: 5/4/2024 11:59 PM Pacific
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        DESCRIPTION    THE COMMUNITY    Ideally located on the Pacific Ocean south of Los Angeles, adjacent to Orange County, the City of Long Beach, California (population 470,000) is frequently described as a series of strong, diverse interwoven smaller communities within a large city. Enjoying an ideal Southern California climate, Long Beach is home to an abundance of cultural and recreational options. The Long Beach Convention Center, Aquarium of the Pacific, Queen Mary, and the annual Acura Grand Prix of Long Beach, plus a wide variety of other attractions (two historic ranchos, three marinas, and five golf courses), serve to draw 6.5 million visitors a year. The City is also home to California State University, Long Beach, and Long Beach City College. Cal State Long Beach is the second largest university in the state and was recently ranked the No. 3 best-value public college in the nation. Covering approximately 50 square miles, Long Beach is supported by a wide mix of industries with education, health and social services, manufacturing, retail trade, and professional services comprising the highest representation. Known for its livable and desirable neighborhoods, Long Beach was named by America’s Promise Alliance as one of the 100 Best Communities for Young People two years in a row. While it offers all the amenities of a large metropolis, many say Long Beach offers the added benefit of having maintained a strong sense of community and cohesiveness despite its growth. A superb climate, quality schools, a vibrant downtown, and a wide variety of neighborhoods help make Long Beach one of the most livable communities in the country.     CITY GOVERNMENT   Long Beach, a charter city formed in 1897, is governed by nine City Council Members elected by district and a city-wide elected Mayor. Other elected officials include the City Attorney, City Auditor, and City Prosecutor. The elected officials are elected to staggered four-year terms. The City Council appoints the City Manager and City Clerk. The City Manager is responsible for the efficient administration of all City departments, excluding those under the direction of a separately elected official, Board or Commission. Long Beach is one of only three cities in California with its own Health Department and one of the very few municipalities with its own Utilities Department (Water and Gas) and Energy Resources Departments. The City is supported by a FY 2024 total budget of approximately $3.3 billion with a General Fund budget of $719 million. More than 6,000 full and part-time employees support municipal operations with the vast majority being represented by twelve employee associations. To learn more about the City of Long Beach, go to: www.longbeach.gov .   DEPARTMENT OF DISASTER PREPAREDNESS AND EMERGENCY COMMUNICATIONS  The Department of Disaster Preparedness and Emergency Communications has 91 employees, including the City’s 9-1-1 Dispatchers, with a budget of $14.4 million. The Disaster Preparedness Bureau is one of three bureaus in the Department, and consists of a Disaster Preparedness Officer, Disaster Preparedness Analyst, and Disaster Preparedness Intern. The Disaster Preparedness Officer is a member of the Department’s management team, reporting directly to the Director, and is responsible for the oversight of the bureau’s $1.2 million operating budget.  EXAMPLES OF DUTIES   THE POSITION  The City of Long Beach is seeking an exceptional candidate to serve as its next Disaster Preparedness Officer. The Disaster Preparedness Officer is an at-will management position reporting directly to the Director of Disaster Preparedness and Emergency Communications. As part of the City’s continuum of public safety, this position is responsible for the efficient and effective management of emergency operations within the City of Long Beach. The position directly supervises a Disaster Preparedness Analyst and Intern. The Disaster Preparedness Officer generally works during normal business hours, but may be required to work nights, weekends, and extended hours, or be on call when necessary.  Specific duties include:   Work to mitigate, plan for, respond to and recover from disasters or emergencies in accordance with Federal Emergency Management Agency (FEMA) guidelines  Maintain citywide emergency plans, including the Emergency Operations Plan and Hazard Mitigation Plan   Ensure the readiness of the City’s Emergency Operations Center  Coordinate emergency response and recovery efforts across City departments and outside agencies in accordance with the Incident Command System (ICS)  Provide oversight for Homeland Security Grant funded projects, training and equipment procurement  Educate and train City employees, community partner organizations and the public on disaster preparedness   Serve as Disaster Management Area Coordinator (DMAC) for the Los Angeles County Area F group  Develop tools and identify resources to support the overall preparedness of the residents and staff of the City of Long Beach   THE IDEAL CANDIDATE  The ideal candidate will be a mission-driven leader who demonstrates excellent proficiencies in organizational and administrative skills, written and verbal communication, project management, budget oversight and grant-funded program administration. As an experienced leader, the preferred candidate will be a strong manager who trains and leads by example. The candidate should be knowledgeable of the roles and purpose of federal, state and local agencies involved in emergency management planning and response, and possess experience in writing and maintaining plans for multi-hazard and disaster response. The candidate should be capable of coordinating, updating and maintaining the functions of an Emergency Operations Center; responding to a potential or existing disaster within the ICS structure; and, utilizing systems related to emergency planning and communications, crisis management tools, mass notification systems, emergency alert systems and auxiliary communications services. The candidate should have prepared and presented emergency preparedness and response trainings and presentations to a wide variety of audiences, including public safety personnel, disaster service workers, volunteers, community members and local officials.   REQUIREMENTS TO FILE  The Department of Disaster Preparedness and Emergency Communications invites candidates to apply who meet the following minimum requirements:    A bachelor’s degree from an accredited four-year college or university in a field closely related to Emergency Management.  Three (3) years of full-time paid experience in emergency management. One (1) year of which served as experience in a supervisory or lead capacity.   Valid Driver’s License.   Proof of education is required at the time of application submittal.   DESIRABLE QUALIFICATIONS   One (1) year of experience in emergency operations programs for a government agency or large company developing and implementing an emergency plan for large-scale disasters is preferred.  Completion of the Federal Incident Command System (ICS) emergency management coursework is preferred.   The professional attributes that best describe the new Disaster Preparedness Officer:  Highly organized professional  Participative and inclusive management style   Accountable, takes ownership  Leader, positive example to others   Results-oriented  Direct communicator with superior interpersonal skills   Ethical with a high level of integrity  Embrace ideas and contributions from others   Dedicated to quality customer service  Creative, strategic thinker  Strong project management / technical skills   Exercises good judgment    SELECTION PROCEDURE  This recruitment will close at  11:59 p.m. on Saturday, May 4, 2024 . To be considered for this opportunity, applicants must submit an online application, including a resume and cover letter that reflect the scope and level of their current/most recent positions and responsibilities, and proof of education (degree or transcript). Candidates must also complete the online supplemental questionnaire. Online applications can be filed at www.longbeach.gov/jobs.  Following the close of filing, applications will be reviewed and those candidates determined to be the best qualified will be invited to participate in the selection process, which will include an oral interview by a selection panel. The selected candidate will be required to undergo a thorough background and reference check. Incomplete applications or candidates who clearly do not meet the minimum requirements of the position will not be considered.    The City of Long Beach is an  Equal Opportunity Employer . We value and encourage diversity in our workforce. The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.  The City of Long Beach will consider qualified applicants with a criminal history pursuant to the  California Fair Chance Act.  You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting https://calcivilrights.ca.gov/fair-chance-act .  The City of Long Beach intends to provide reasonable accommodations in accordance with the Americans with Disabilities Act of 1990. If a special accommodation is desired, or if you would like to request this information in an alternative format, please call (562) 570-7915.    For technical support with your governmentjobs.com application, please contact (855) 524-5627.  The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:   Retirement: California Public Employees' Retirement System (PERS) defined benefit retirement plan, which is coordinated with Social Security. The benefit is 2.5% or 2.7% (depending on hire date) @55 for "Classic" members and 2% @62 for new members as defined by PEPRA, subject to the compensation limitations set by PERS. Both the City and the employee contributes toward CalPERS retirement contributions. The city also participates in Social Security.   Health and Dental Insurance: The City offers the choice of HMO and PPO plans. The city pays major portion of the premium for employee and dependents depending on the health/ dental plan selected.   Life Insurance: City-paid term life insurance policy equal to three (3) times annual salary to a maximum of $500,000.   Disability Insurance: City-paid short-term and long-term disability insurance.   Management Physical: Annual City-paid physical examination.   Vacation: Twelve (12) vacation days after the first year of service; 15 days after four years, six months of service; 20 days after 19 years, six months of service.   Executive Leave: Forty (40) hours Executive Leave per year. The City Manager has discretion to grant an additional 40 hours each year.   Sick Leave : One day earned per month; unlimited accumulation; conversion upon retirement to cash credit toward health and/or dental insurance premiums, or to pension credits.   Holidays: Eleven (11) designated holidays per year, plus four personal holidays to be used at the employee's discretion.   Transportation Allowance: Monthly allowance is allocated by classifications below;   Department Head $650.00   Deputy Director/Manager/Director (Harbor/Utilities) $550.00   Division Officer/Superintendent/ Chief of Staff / Administrator / Principal DCA $450.00   Assistant to Executive / Executive Assistant / Executive Secretary/ Executive Support Staff $300.00   Deferred Compensation Plan: Optional for employee contribution to a supplementary retirement savings program available through Mission Square Retirement formerly ICMA-RC Retirement Corporation).   Classic CalPERS Members: The City will contribute a maximum of up to two percent (2%) of base salary* for all qualified Classic CalPERS members.   Public Employees’ Pension Reform Act (PEPRA) CalPERS Members: Effective the second full pay period following City Council adoption, the City contribution will increase from two percent (2%) to three percent (3%) of base salary* for all qualified PEPRA CalPERS members.   Flexible Spending Account (FSA): Optional election for employees to reduce taxable income for payment of allowable childcare or medical expenses.   Flexible/Hybrid Work Schedule: Available (subject to City Manager approval).   Paid Parental Leave:  The City provides one hundred and sixty (160) hours of Paid Parental Leave at 100% of salary, for the birth, adoption or foster placement of a child, regardless of the gender, marital status or sexual orientation of the parent.  Closing Date/Time: 5/4/2024 11:59 PM Pacific
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            Announcement Number: 1075025677   Joe Lombardo  Governor  Richard Whitley, MS  Director  DEPARTMENT OF  HEALTH AND HUMAN SERVICES  DIVISION OF CHILD AND FAMILY SERVICES  Helping people. It's who we are and what we do.  Marla McDade  Williams, MPA  Administrator  DEPUTY DIVISION ADMINISTRATOR CHILD WELFARE SERVICES  UNCLASSIFIED   Recruitment Open To: All qualified persons.  RECRUITING FOR:   The Division of Child and Family Services (DCFS) is seeking qualified candidates for the position of Deputy  Administrator, Child Welfare. Nevada operates a state-administered, county-run child welfare system in  the urban counties and a state-administered, state-run child welfare system in the rural counties. The  Deputy Administrator for Child Welfare is responsible for the leadership, administration and oversight for  all Child Welfare programs and services statewide. This includes leading the state central office which  oversees child welfare services in the large urban areas of the state, along with establishing necessary  standards for program oversight, quality assurance, and creating a statewide comprehensive and  coordinated child welfare system. Is also responsible for direct management of the child welfare system in  rural Nevada.  The rural system includes child protective services, child welfare services, and clinical and  case management services. The child welfare programs offered respond to caregiver maltreatment/neglect  of children and address children's needs to achieve permanency and well-being through provision of foster  care services, adoption services, independent living services, and clinical services. This is an unclassified  position within Nevada State Government and is appointed by and serves at the pleasure of the  Administrator of the Division of Child and Family Services.   EDUCATION AND EXPERIENCE:    A bachelor's degree or master's degree with major course work in social work, psychology, criminal justice,  business administration, public administration or other field related to child welfare. The preferred  candidate will have a minimum of 3 years successful management and leadership experience  administering a comprehensive child welfare system; demonstrated knowledge and experience in the law,  theories and principles related to child abuse and neglect, and child welfare; program planning,  development and evaluation; public administration to include policy development and administration of a  complex budget; the legislative process to include working cooperatively with legislators and supporting  legislation, programs and budgets before legislative committees; collaborating with governmental and  private entities and families to develop and implement programs and services; OR an equivalent  combination of education and experience.   SALARY AND Benefits:    This position is compensated up to $136,849 employer/employee paid retirement. Excellent benefits  package including health, dental, and vision insurance, Public Employees Retirement Plan, three weeks  paid vacation, three weeks sick leave, twelve paid holidays, and no state, county, city, or social security  tax!  In addition, relocation assistance may be available.  4126 Technology Way, Suite 300  •   Carson City, Nevada 89706  775-684-4400  •   Fax 775-684-4455  •   dcfs.nv.gov   DCFS in genuine partnership with families, communities, and other governmental agencies provides  support and services to assist Nevada's children and families in reaching their full human potential. We  recognize that Nevada's families are our future and children, youth, and families thrive when they live in  safe permanent settings, experience a sense of sustainable emotional and physical wellbeing, and receive  support to consistently make positive choices for their family and the common good. DCFS is an  extremely complex organization with incredibly dedicated and professional staff committed to serving  Nevada's youth and families!  TO APPLY:  Please submit a cover letter and detailed resume that includes a description of employment history to  include name and addresses of employers, scope of responsibility, reasons for leaving, and professional  references to:  Division of Child and Family Services  Attn:  Recruitment Manager  4126 Technology Way, Suite 102  Carson City, NV 89706  Email to: dcfsrecruiting@dcfs.nv.gov  A criminal history check is required as a condition of employment. Open until recruitment needs are satisfied.  4126 Technology Way, Suite 300  •   Carson City, Nevada 89706  775-684-4400  •   Fax 775-684-4455  •   dcfs.nv.gov    Closing Date/Time: Until recruitment needs are satisfied
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        Announcement Number: 1075025677   Joe Lombardo  Governor  Richard Whitley, MS  Director  DEPARTMENT OF  HEALTH AND HUMAN SERVICES  DIVISION OF CHILD AND FAMILY SERVICES  Helping people. It's who we are and what we do.  Marla McDade  Williams, MPA  Administrator  DEPUTY DIVISION ADMINISTRATOR CHILD WELFARE SERVICES  UNCLASSIFIED   Recruitment Open To: All qualified persons.  RECRUITING FOR:   The Division of Child and Family Services (DCFS) is seeking qualified candidates for the position of Deputy  Administrator, Child Welfare. Nevada operates a state-administered, county-run child welfare system in  the urban counties and a state-administered, state-run child welfare system in the rural counties. The  Deputy Administrator for Child Welfare is responsible for the leadership, administration and oversight for  all Child Welfare programs and services statewide. This includes leading the state central office which  oversees child welfare services in the large urban areas of the state, along with establishing necessary  standards for program oversight, quality assurance, and creating a statewide comprehensive and  coordinated child welfare system. Is also responsible for direct management of the child welfare system in  rural Nevada.  The rural system includes child protective services, child welfare services, and clinical and  case management services. The child welfare programs offered respond to caregiver maltreatment/neglect  of children and address children's needs to achieve permanency and well-being through provision of foster  care services, adoption services, independent living services, and clinical services. This is an unclassified  position within Nevada State Government and is appointed by and serves at the pleasure of the  Administrator of the Division of Child and Family Services.   EDUCATION AND EXPERIENCE:    A bachelor's degree or master's degree with major course work in social work, psychology, criminal justice,  business administration, public administration or other field related to child welfare. The preferred  candidate will have a minimum of 3 years successful management and leadership experience  administering a comprehensive child welfare system; demonstrated knowledge and experience in the law,  theories and principles related to child abuse and neglect, and child welfare; program planning,  development and evaluation; public administration to include policy development and administration of a  complex budget; the legislative process to include working cooperatively with legislators and supporting  legislation, programs and budgets before legislative committees; collaborating with governmental and  private entities and families to develop and implement programs and services; OR an equivalent  combination of education and experience.   SALARY AND Benefits:    This position is compensated up to $136,849 employer/employee paid retirement. Excellent benefits  package including health, dental, and vision insurance, Public Employees Retirement Plan, three weeks  paid vacation, three weeks sick leave, twelve paid holidays, and no state, county, city, or social security  tax!  In addition, relocation assistance may be available.  4126 Technology Way, Suite 300  •   Carson City, Nevada 89706  775-684-4400  •   Fax 775-684-4455  •   dcfs.nv.gov   DCFS in genuine partnership with families, communities, and other governmental agencies provides  support and services to assist Nevada's children and families in reaching their full human potential. We  recognize that Nevada's families are our future and children, youth, and families thrive when they live in  safe permanent settings, experience a sense of sustainable emotional and physical wellbeing, and receive  support to consistently make positive choices for their family and the common good. DCFS is an  extremely complex organization with incredibly dedicated and professional staff committed to serving  Nevada's youth and families!  TO APPLY:  Please submit a cover letter and detailed resume that includes a description of employment history to  include name and addresses of employers, scope of responsibility, reasons for leaving, and professional  references to:  Division of Child and Family Services  Attn:  Recruitment Manager  4126 Technology Way, Suite 102  Carson City, NV 89706  Email to: dcfsrecruiting@dcfs.nv.gov  A criminal history check is required as a condition of employment. Open until recruitment needs are satisfied.  4126 Technology Way, Suite 300  •   Carson City, Nevada 89706  775-684-4400  •   Fax 775-684-4455  •   dcfs.nv.gov    Closing Date/Time: Until recruitment needs are satisfied
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              City of Greeley, Colorado  
  Payroll Manager  
  Please follow this link to view the full brochure:    https://www.affionpublic.com/position/greeley-co-payroll-manager/   .  
  About Greeley, Colorado   Established in 1870, Greeley became a Home Rule City in 1958 and operates as a Council-Manager form of government. The county seat of Weld County, Greeley lies 30 miles east of the front range of the majestic Rocky Mountains near the confluence of the Cache la Poudre and South Platte Rivers and 52 miles northeast of Denver.    
   Education, Commerce, and Community Excellence.    Greeley thrives as the education, trade, transportation, cultural, and marketing center of Weld County. It’s one of the top ten most prosperous and productive agricultural counties in the U.S. and leads the State of Colorado in oil and gas production. With an estimated population of 108,000, the City covers an area of 46.4 square miles at an elevation of 4,658 feet. Greeley enjoys a rich cross-section of cultures and ethnicities with approximately 40% of the community identifying as Latinx and many other immigrant families from across the globe, offering a variety of marketplace and cultural experiences. Greeley is home to both the University of Northern Colorado (UNC), the third-largest university in Colorado, and Aims Community College. In addition to investments in education, there is a deep commitment to achieving community excellence by fostering economic opportunities, expanding educational partnerships, enhancing quality of life, cultivating a sense of belonging, promoting talent and workforce development, enhancing transportation and mobility systems, and providing sustainable infrastructure to serve Greeley’s future.  
 Greeley is home to a diverse mix of industries - from food processing, agricultural innovation, health care, and energy to breweries, entertainment, hospitality, and destination shopping. Greeley boasts an eclectic and diverse economy and community character that is vibrant, dynamic, and rich with creative industries and individuals. The city is home to a mix of generations and corporate citizens who provide inspired leadership, community support, and skilled-labor jobs that pay competitive salaries.  
   Arts and Culture.    Greeley offers some of the most diverse arts, music, and cultural events in the region and is one of the State’s Certified Creative Districts. Performances produced by UNC’s nationally acclaimed College of Performing and Visual Arts, the Greeley Chorale and the Greeley Philharmonic Orchestra, one of the longest continually operating orchestras west of the Mississippi, are just a few examples of the superb cultural offerings of the community. The City’s Cultural Affairs Division manages the 1700-seat Union Colony Civic Center, art shows, movies, performances, festivals, farmers’ market and the City’s Public Art program. Greeley is also home to favorite community events such as the Greeley Stampede, Arts Picnic, Friday Fest, Monster Day, the Multi-cultural Festival, OktoBREWfest, and so much more.  
   Parks, Recreation and Mountain Access.    With a plethora of parks and facilities encompassing over 650 acres, the recreational amenities in Greeley are endless. The city’s golf courses, recreation centers, swimming pools, fields and courts, skate parks, playgrounds, fishing ponds, picnic areas, and open space create a community rich with options for sports and outdoor fun. Residents get to experience even more time outdoors on biking and hiking trails along the Cache la Poudre River and throughout the community. As the ‘front porch to the Front Range,’ Greeley's connection to the outdoors extends to the plains and mountains with easy access to diverse outdoor experiences from the Pawnee National Grassland on the east to Rocky Mountain National Park to the west and everything in between all less than 50 miles away.    
  What’s happening in Greeley?  
 In just the last three years, the City has constructed three new and replacement fire stations and constructed a state of the art combined City Council Chambers, Municipal Court, and office building to better serve its elected and appointed officials, staff, and the public. Respectively, these infrastructure investments enhance the city’s commitment to public safety and increase the city’s ability to serve residents through convenient, flexible space and integrated technology while also increasing transparency and accessibility through hybrid broadcasting systems. Ongoing investment in the redevelopment of Downtown Greeley with major investments in public art, road & pedestrian infrastructure, stormwater mitigation, redevelopment incentives, and place-making enhancements are attracting investment and innovation. A new, upscale hotel and conference center recently opened downtown attracting new visitors, business meetings, and special events and over 200 new market rate apartments have been developed in the Downtown/University corridor, further increasing the appeal of this area. New restaurants, hospitality, and retail outlets are choosing to locate in every corner of the city. 
  The Organization   Home Rule Municipality that is self-governed under the State of Colorado Constitution, Greeley operates under a Council-Manager form of government with seven elected officials on the Council, including the Mayor.  Under this form of government, the City Council sets the policies for the operation of the Greeley government while the council-appointed City Manager has administrative responsibilities for city operations.  
 Following the 2020 retirement of a City Manager with 16 years of service in the position, the City Council recently appointed Raymond C. Lee III as City Manager. Mr. Lee brings his enthusiasm and vision to lead the city organization as it prepares and plans for significant population growth and development over the next ten years.  
 The City has a total 2023 budget of $511.4 million and a staff of approximately 1079.75 full-time equivalent positions. 
  The Position   The City of Greeley is seeking a dynamic Payroll Manager to manage and elevate their payroll department operations team (i.e. 1-2 direct reports), while serving their 1,100+ employee base. This role will report directly to the Deputy Finance Director and will provide direction and bring expertise to the payroll function by driving operational excellence, continuous process improvement, and strategic alignment. 
   
 This individual will oversee the payroll function by ensuring that pay is processed on time, accurately, and is in compliance with government regulatory controls and practices, while also leading the administration of the accounting functions for the benefits programs and retirement plans. 
     
  Essential Functions and Responsibilities  
 
 Process, review, validate, and balance bi-weekly gross to net pay calculations, ensuring the timely and accurate distribution of pay and deductions; 
 Implement, maintain, and review payroll-processing systems to ensure timely and accurate processing of payroll transactions, including but not limited to, salaries, benefits, garnishments, taxes, and other deductions; 
 Ensure accurate and timely processing of payroll updates, including reviewing information on new hires, terminations, and pay rates changes; 
 Ensure accurate and timely reporting of all payroll taxes and funding; 
 Ensure compliance and adherence of federal, state, and local laws, including following best practice methodology 
 Facilitate audits by providing records and documentation to external auditors. Prepare salary and benefits information for annual audit and tax return preparations; 
 Prepare and maintain accurate records and reports of payroll transactions; 
 Identify and recommend updates to payroll processing software, systems, and procedures; 
 Ensure accurate employee payroll insurance deductions based on enrollments; 
 Oversee payroll reconciliations to General Ledger and other financial accounts; 
 Review, reconcile and distribute W-2s and payroll tax reporting filings per IRS regulations. 
 Interact with insurance companies and brokers, and other external agencies with regard to accuracy of transmission and monitoring of payroll benefit files as part of the bi-weekly payroll process; 
 Complete salary, benefits, and other related surveys and census reports; 
 Review and analyze changes to federal and state laws pertaining to payroll processing and reporting; 
 Performs all other duties as assigned 
 
     
  Experience and Education    Qualified candidates will have a Bachelor’s degree from an accredited college or university with major coursework in Accounting, Business Administration, Human Resources, and/or related field. A minimum of seven+ (7) years of progressive payroll and/or benefits administration experience, and at least two (2) years supervisory experience is required. Qualified candidates should have extensive knowledge with internal controls and preparing, balancing, and processing payroll taxes, in addition to hands-on experience with HRIS systems; with a strong preference for candidates with Oracle Cloud payroll module experience; thorough knowledge of Gross to Net Payroll and General Accounting Principles and working knowledge of Wage and Hour and Taxation requirements. 
   
  Salary   The City of Greeley is offering a competitive hiring range between $90,900 to $109,100 and a comprehensive benefits package. Relocation assistance may also be available for the successful out-of-area candidate. 
  How to Apply   Interested applicants should forward a cover letter and resume to: 
   
  resumes@affionpublic.com  
  Reference: GREELEYPM  
   
 Affion Public 
 PO Box 794 
 Hershey, PA 17033 
 888.321.4922 
  www.affionpublic.com  
     
  The City of Greeley is an Equal Employment Opportunity Employer.   
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          City of Greeley, Colorado  
  Payroll Manager  
  Please follow this link to view the full brochure:    https://www.affionpublic.com/position/greeley-co-payroll-manager/   .  
  About Greeley, Colorado   Established in 1870, Greeley became a Home Rule City in 1958 and operates as a Council-Manager form of government. The county seat of Weld County, Greeley lies 30 miles east of the front range of the majestic Rocky Mountains near the confluence of the Cache la Poudre and South Platte Rivers and 52 miles northeast of Denver.    
   Education, Commerce, and Community Excellence.    Greeley thrives as the education, trade, transportation, cultural, and marketing center of Weld County. It’s one of the top ten most prosperous and productive agricultural counties in the U.S. and leads the State of Colorado in oil and gas production. With an estimated population of 108,000, the City covers an area of 46.4 square miles at an elevation of 4,658 feet. Greeley enjoys a rich cross-section of cultures and ethnicities with approximately 40% of the community identifying as Latinx and many other immigrant families from across the globe, offering a variety of marketplace and cultural experiences. Greeley is home to both the University of Northern Colorado (UNC), the third-largest university in Colorado, and Aims Community College. In addition to investments in education, there is a deep commitment to achieving community excellence by fostering economic opportunities, expanding educational partnerships, enhancing quality of life, cultivating a sense of belonging, promoting talent and workforce development, enhancing transportation and mobility systems, and providing sustainable infrastructure to serve Greeley’s future.  
 Greeley is home to a diverse mix of industries - from food processing, agricultural innovation, health care, and energy to breweries, entertainment, hospitality, and destination shopping. Greeley boasts an eclectic and diverse economy and community character that is vibrant, dynamic, and rich with creative industries and individuals. The city is home to a mix of generations and corporate citizens who provide inspired leadership, community support, and skilled-labor jobs that pay competitive salaries.  
   Arts and Culture.    Greeley offers some of the most diverse arts, music, and cultural events in the region and is one of the State’s Certified Creative Districts. Performances produced by UNC’s nationally acclaimed College of Performing and Visual Arts, the Greeley Chorale and the Greeley Philharmonic Orchestra, one of the longest continually operating orchestras west of the Mississippi, are just a few examples of the superb cultural offerings of the community. The City’s Cultural Affairs Division manages the 1700-seat Union Colony Civic Center, art shows, movies, performances, festivals, farmers’ market and the City’s Public Art program. Greeley is also home to favorite community events such as the Greeley Stampede, Arts Picnic, Friday Fest, Monster Day, the Multi-cultural Festival, OktoBREWfest, and so much more.  
   Parks, Recreation and Mountain Access.    With a plethora of parks and facilities encompassing over 650 acres, the recreational amenities in Greeley are endless. The city’s golf courses, recreation centers, swimming pools, fields and courts, skate parks, playgrounds, fishing ponds, picnic areas, and open space create a community rich with options for sports and outdoor fun. Residents get to experience even more time outdoors on biking and hiking trails along the Cache la Poudre River and throughout the community. As the ‘front porch to the Front Range,’ Greeley's connection to the outdoors extends to the plains and mountains with easy access to diverse outdoor experiences from the Pawnee National Grassland on the east to Rocky Mountain National Park to the west and everything in between all less than 50 miles away.    
  What’s happening in Greeley?  
 In just the last three years, the City has constructed three new and replacement fire stations and constructed a state of the art combined City Council Chambers, Municipal Court, and office building to better serve its elected and appointed officials, staff, and the public. Respectively, these infrastructure investments enhance the city’s commitment to public safety and increase the city’s ability to serve residents through convenient, flexible space and integrated technology while also increasing transparency and accessibility through hybrid broadcasting systems. Ongoing investment in the redevelopment of Downtown Greeley with major investments in public art, road & pedestrian infrastructure, stormwater mitigation, redevelopment incentives, and place-making enhancements are attracting investment and innovation. A new, upscale hotel and conference center recently opened downtown attracting new visitors, business meetings, and special events and over 200 new market rate apartments have been developed in the Downtown/University corridor, further increasing the appeal of this area. New restaurants, hospitality, and retail outlets are choosing to locate in every corner of the city. 
  The Organization   Home Rule Municipality that is self-governed under the State of Colorado Constitution, Greeley operates under a Council-Manager form of government with seven elected officials on the Council, including the Mayor.  Under this form of government, the City Council sets the policies for the operation of the Greeley government while the council-appointed City Manager has administrative responsibilities for city operations.  
 Following the 2020 retirement of a City Manager with 16 years of service in the position, the City Council recently appointed Raymond C. Lee III as City Manager. Mr. Lee brings his enthusiasm and vision to lead the city organization as it prepares and plans for significant population growth and development over the next ten years.  
 The City has a total 2023 budget of $511.4 million and a staff of approximately 1079.75 full-time equivalent positions. 
  The Position   The City of Greeley is seeking a dynamic Payroll Manager to manage and elevate their payroll department operations team (i.e. 1-2 direct reports), while serving their 1,100+ employee base. This role will report directly to the Deputy Finance Director and will provide direction and bring expertise to the payroll function by driving operational excellence, continuous process improvement, and strategic alignment. 
   
 This individual will oversee the payroll function by ensuring that pay is processed on time, accurately, and is in compliance with government regulatory controls and practices, while also leading the administration of the accounting functions for the benefits programs and retirement plans. 
     
  Essential Functions and Responsibilities  
 
 Process, review, validate, and balance bi-weekly gross to net pay calculations, ensuring the timely and accurate distribution of pay and deductions; 
 Implement, maintain, and review payroll-processing systems to ensure timely and accurate processing of payroll transactions, including but not limited to, salaries, benefits, garnishments, taxes, and other deductions; 
 Ensure accurate and timely processing of payroll updates, including reviewing information on new hires, terminations, and pay rates changes; 
 Ensure accurate and timely reporting of all payroll taxes and funding; 
 Ensure compliance and adherence of federal, state, and local laws, including following best practice methodology 
 Facilitate audits by providing records and documentation to external auditors. Prepare salary and benefits information for annual audit and tax return preparations; 
 Prepare and maintain accurate records and reports of payroll transactions; 
 Identify and recommend updates to payroll processing software, systems, and procedures; 
 Ensure accurate employee payroll insurance deductions based on enrollments; 
 Oversee payroll reconciliations to General Ledger and other financial accounts; 
 Review, reconcile and distribute W-2s and payroll tax reporting filings per IRS regulations. 
 Interact with insurance companies and brokers, and other external agencies with regard to accuracy of transmission and monitoring of payroll benefit files as part of the bi-weekly payroll process; 
 Complete salary, benefits, and other related surveys and census reports; 
 Review and analyze changes to federal and state laws pertaining to payroll processing and reporting; 
 Performs all other duties as assigned 
 
     
  Experience and Education    Qualified candidates will have a Bachelor’s degree from an accredited college or university with major coursework in Accounting, Business Administration, Human Resources, and/or related field. A minimum of seven+ (7) years of progressive payroll and/or benefits administration experience, and at least two (2) years supervisory experience is required. Qualified candidates should have extensive knowledge with internal controls and preparing, balancing, and processing payroll taxes, in addition to hands-on experience with HRIS systems; with a strong preference for candidates with Oracle Cloud payroll module experience; thorough knowledge of Gross to Net Payroll and General Accounting Principles and working knowledge of Wage and Hour and Taxation requirements. 
   
  Salary   The City of Greeley is offering a competitive hiring range between $90,900 to $109,100 and a comprehensive benefits package. Relocation assistance may also be available for the successful out-of-area candidate. 
  How to Apply   Interested applicants should forward a cover letter and resume to: 
   
  resumes@affionpublic.com  
  Reference: GREELEYPM  
   
 Affion Public 
 PO Box 794 
 Hershey, PA 17033 
 888.321.4922 
  www.affionpublic.com  
     
  The City of Greeley is an Equal Employment Opportunity Employer.   
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            DESCRIPTION  The Long Beach Utilities Department is seeking applicants for  Manager of Water Treatment , which is an at-will, division-level management position.     THE COMMUNITY     Ideally located on the Pacific Ocean south of Los Angeles, adjacent to Orange County, the City of Long Beach, California (population 470,000) is frequently described as a series of strong, diverse interwoven smaller communities within a large city. Enjoying an ideal Southern California climate, Long Beach is home to an abundance of cultural and recreational options. The Long Beach Convention Center, Aquarium of the Pacific, Queen Mary, and the annual Acura Grand Prix of Long Beach, plus a wide variety of other attractions (two historic ranchos, three marinas, and five golf courses), serve to draw 6.5 million visitors a year. The City is also home to California State University, Long Beach, and Long Beach City College. Cal State Long Beach is the second largest university in the state and was recently ranked the No. 3 best-value public college in the nation. Covering approximately 50 square miles, Long Beach is supported by a wide mix of industries with education, health and social services, manufacturing, retail trade, and professional services comprising the highest representation. Known for its livable and desirable neighborhoods, Long Beach was named by America’s Promise Alliance as one of the 100 Best Communities for Young People two years in a row. While it offers all the amenities of a large metropolis, many say Long Beach offers the added benefit of having maintained a strong sense of community and cohesiveness despite its growth. A superb climate, quality schools, a vibrant downtown, and a wide variety of neighborhoods help make Long Beach one of the most livable communities in the country.       CITY GOVERNMENT     Long Beach, a charter city formed in 1897, is governed by nine City Council Members elected by district and a city-wide elected Mayor. Other elected officials include the City Attorney, City Auditor, and City Prosecutor. The elected officials are elected to staggered four-year terms. The City Council appoints the City Manager and City Clerk. The City Manager is responsible for the efficient administration of all City departments, excluding those under the direction of a separately elected official, Board or Commission. Long Beach is one of only three cities in California with its own Health Department and one of the very few municipalities with its own Utilities Department (Water and Gas) and Energy Resources Departments.   The City is supported by a FY 2024 total budget of approximately $3.3 billion with a General Fund budget of $719 million. More than 6,000 full and part-time employees support municipal operations with the vast majority being represented by twelve employee associations. To learn more about the City of Long Beach, go to www.longbeach.gov .     THE DEPARTMENT     Long Beach Utilities serves nearly 500,000 people in 50 square miles, providing high quality, safe and delicious drinking water and wastewater management for Long Beach, as well as natural gas services for Long Beach and Signal Hill. With the foundation of roughly 500 dedicated employees, the department maintains 1,600 miles of water and sewer mains, 1,900 miles of gas pipeline and a dedicated groundwater treatment plant, and also provides 24/7 emergency response. To learn more visit LBUtilities.org .   EXAMPLES OF DUTIES  Under the direction of the Senior Director of Water Quality & Process, organizes and directs the activities and staff of the 62.5 Million Gallons per Day (MGD) central groundwater treatment plant (GWTP) and multiple remote facilities for drinking water system, reclaimed water system, and sewer collection system; serves as the Chief Operator for GWTP; ensures effective and efficient high-quality work in the managed programs to ensure the efficient operation and maintenance; directs the monitoring and operation of the drinking water, reclaimed, and sewer Pump Stations to ensure compliance with water quality regulations and other safety and environmental requirements; trains, supervises, and evaluates the performance of assigned personnel.    EXAMPLES OF DUTIES :     Plans, organizes, and directs water treatment operations related, including drinking water treatment and distribution, reclaimed water distribution, and sewer collection system facilities.    Assesses treatment processes and distribution operations, inspects facilities for proper operation and upkeep; evaluates operation efficiencies and develops new techniques, policies, and procedures to improve efficiency and effectiveness and to achieve Department goals and objectives.    Trains, supervises, and evaluates the performance of assigned staff; interviews and selects employees and recommends and implements personnel actions including hiring, cross-training, promotions, transfers, reassignments, and disciplinary actions.    Oversees regulatory compliance for assigned programs; develops, implements, interprets, and ensures compliance with complex rules and regulations, policies, and permits such as drinking water and air quality regulations, storm water discharge, industrial waste permits, hazardous material storage and disposal, safety and other regulations.    Ensures compliance with all applicable safety programs to protect employees, the public, and the environment from exposure to acutely hazardous chemicals and other unsafe conditions; maintains an awareness of emergency response policies and procedures; responds to any and all safety concerns; corresponds and interacts with regulatory agencies.    Provides technical expertise, information, and assistance to the Senior Director of Water Quality & Process regarding assigned functions; assists in the formulation and development of policies, procedures, and programs.    Coordinates division activities involving external agencies, private contractors, and other City Departments to facilitate projects and tasks.    Directs, prepares, and maintains a variety of narrative and statistical reports, records and files related to personnel and assigned activities; prepares written correspondence.    Assists in the development and preparation of the annual preliminary budget for treatment plant operations which includes personnel, operation and maintenance (O&M) expenses, and capital outlay; analyzes and reviews budgetary and financial data; controls and authorizes expenditures in accordance with established limitations.    Participates in the forecast of funds needed for water sales and long-term capital improvement goals; ensures the proper inventory and accounting techniques of all materials, chemicals, and equipment.    Maintains after-hours emergency response and management availability status for water system emergency contact purposes; serves as designated on call T5 chief operator responding to water supply and water quality emergencies.    Oversees contract management, including the development of specifications, proposals, and purchase orders.    Monitors field activities routinely to ensure compliance with safety requirements and operational efficiencies.    Coordinates with other divisions and bureaus in planning, prioritizing, and scheduling of long-term capital improvement projects (CIP); collaborates with engineering bureau in implementing CIP by participating in the design, engineering, construction, and field inspection activities.    Communicates with other personnel, vendors, contractors, other City Departments and outside organizations to coordinate activities, facilitate projects and tasks, resolve issues, and conflicts and exchange information.    Operates a computer and assigned software; drives a vehicle to conduct work as assigned.    Attends and conducts a variety of meetings as assigned; identifies employee development and training requirements and develops training programs.    Performs other duties as required, related to the primary job duties of the assigned position.     REQUIREMENTS TO FILE    MINIMUM QUALIFICATIONS:      Edu cation and Experience:        Graduation from high school supplemented by college level course work or specialized training in a related field and five years of water treatment and distribution system related experience.    Six years of supervisory experience is required and can be achieved through direct supervision experience or demonstration of leadership through a combination of work experience and education.    Required licenses and/or certifications:        Possession of a valid California Class C driver license.    Possession of California’s State Water Resource Control Board (SWRCB) Treatment T5 Operator Certificate.    Registration as a Professional Engineer in California or possession of equivalent Treatment T5 Operator Certificate from an out-of-state’s primacy agency may be substituted for the California SWRCB Treatment Grade 5 Certificate.     Possession of Grade D3 Water Distribution Operator Certification.      IDEAL CANDIDATE:      The ideal candidate will demonstrate the following:   Knowledge of:       Principles, practices, materials, equipment and techniques involved in the maintenance and operation of water treatment plant and distribution system, reclaim distribution system, sewer lift stations.    Trends and emerging technologies in drinking, reclaimed, and wastewater field.    Principles and practices of administration, supervision, and training.    Principles and practices of leadership, motivation, team building and conflict resolution.    Principles and processes of water plant, water distribution, and water systems.    Operation and maintenance principles of pumps, motors, values, and other mechanical equipment related to water treatment.    Applicable state and federal laws, standards and requirements related to water treatment plant operation and maintenance.    Project management techniques    Emergency preparedness programs.    Budget preparation and control.    Health and safety regulations and procedures.    Interpersonal skills using tact, patience, and courtesy.    Business letter writing and report preparation.    Implementation of preventative maintenance programs.    Operation of a computer and assigned software.    Principles and practices of effective customer service.    Oral and written communication skills.    Ability to:        Plan, organize, and direct an effective water treatment program.    Assess water treatment and distribution system and sewer lift station emergency situations and ensure resources and equipment are available to meet potential emergencies.    Train, supervise, and evaluate the performance of assigned staff.    Develop and administer Department goals, objectives, and procedures.    Identify and respond to sensitive community and organizational issues, concerns, and needs.    Prepare and administer budgets.    Analyze situations accurately and adopt an effective course of action.    Assesses the reliability of the treatment and distribution system including treatment plant and process.    Represent Long Beach Utilities Department to public agencies, regulatory bodies, special interest groups, other external organizations and members of the public.    Meet schedules and timelines.    Work independently with little direction.    Plan, prioritize, and organize work.    Prepare comprehensive narrative and statistical reports.    Prepare and maintain a variety of records and files related to assigned activities.    Communicate clearly and concisely, both orally and in writing.    Read and understand standard drawings, blueprints, and maps.    Establish and maintain cooperative and effective working relationships with others.    Operate a computer and assigned software.     SELECTION PROCEDURE  The bulletin will close at the date and time listed above. To be considered for the position, applicants must click the Apply link and submit an online application in addition to completing the online supplemental questionnaire. Applicants must also attach a cover letter and detailed resume in pdf format. Applicants who do not meet the minimum requirements, including submission of all required attachments in the correct format, will not be considered. For questions related to this recruitment, please contact Jessica Stoudenmire at Jessica.Stoudenmire@lbwater.org .     The City of Long Beach is an Equal Opportunity Employer. We value and encourage diversity in our workforce. The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.   The City of Long Beach will consider qualified applicants with a criminal history pursuant to the California Fair Chance Act. You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting https://calcivilrights.ca.gov/fair-chance-act .     The City of Long Beach intends to provide reasonable accommodations in accordance with the Americans with Disabilities Act of 1990. If a special accommodation is desired, or if you would like to request this information in an alternative format, please contact Jessica Stoudenmire at Jessica.Stoudenmire@lbwater.org .     For technical support with your governmentjobs.com application, please contact (855) 524-5627.  The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:   Retirement: California Public Employees' Retirement System (PERS) defined benefit retirement plan, which is coordinated with Social Security. The benefit is 2.5% or 2.7% (depending on hire date) @55 for "Classic" members and 2% @62 for new members as defined by PEPRA, subject to the compensation limitations set by PERS. Both the City and the employee contributes toward CalPERS retirement contributions. The city also participates in Social Security.   Health and Dental Insurance: The City offers the choice of HMO and PPO plans. The city pays major portion of the premium for employee and dependents depending on the health/ dental plan selected.   Life Insurance: City-paid term life insurance policy equal to three (3) times annual salary to a maximum of $500,000.   Disability Insurance: City-paid short-term and long-term disability insurance.   Management Physical: Annual City-paid physical examination.   Vacation: Twelve (12) vacation days after the first year of service; 15 days after four years, six months of service; 20 days after 19 years, six months of service.   Executive Leave: Forty (40) hours Executive Leave per year. The City Manager has discretion to grant an additional 40 hours each year.   Sick Leave : One day earned per month; unlimited accumulation; conversion upon retirement to cash credit toward health and/or dental insurance premiums, or to pension credits.   Holidays: Eleven (11) designated holidays per year, plus four personal holidays to be used at the employee's discretion.   Transportation Allowance: Monthly allowance is allocated by classifications below;   Department Head $650.00   Deputy Director/Manager/Director (Harbor/Utilities) $550.00   Division Officer/Superintendent/ Chief of Staff / Administrator / Principal DCA $450.00   Assistant to Executive / Executive Assistant / Executive Secretary/ Executive Support Staff $300.00   Deferred Compensation Plan: Optional for employee contribution to a supplementary retirement savings program available through Mission Square Retirement formerly ICMA-RC Retirement Corporation).   Classic CalPERS Members: The City will contribute a maximum of up to two percent (2%) of base salary* for all qualified Classic CalPERS members.   Public Employees’ Pension Reform Act (PEPRA) CalPERS Members: Effective the second full pay period following City Council adoption, the City contribution will increase from two percent (2%) to three percent (3%) of base salary* for all qualified PEPRA CalPERS members.   Flexible Spending Account (FSA): Optional election for employees to reduce taxable income for payment of allowable childcare or medical expenses.   Flexible/Hybrid Work Schedule: Available (subject to City Manager approval).   Paid Parental Leave:  The City provides one hundred and sixty (160) hours of Paid Parental Leave at 100% of salary, for the birth, adoption or foster placement of a child, regardless of the gender, marital status or sexual orientation of the parent.  Closing Date/Time: 4/28/2024 11:59 PM Pacific
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        DESCRIPTION  The Long Beach Utilities Department is seeking applicants for  Manager of Water Treatment , which is an at-will, division-level management position.     THE COMMUNITY     Ideally located on the Pacific Ocean south of Los Angeles, adjacent to Orange County, the City of Long Beach, California (population 470,000) is frequently described as a series of strong, diverse interwoven smaller communities within a large city. Enjoying an ideal Southern California climate, Long Beach is home to an abundance of cultural and recreational options. The Long Beach Convention Center, Aquarium of the Pacific, Queen Mary, and the annual Acura Grand Prix of Long Beach, plus a wide variety of other attractions (two historic ranchos, three marinas, and five golf courses), serve to draw 6.5 million visitors a year. The City is also home to California State University, Long Beach, and Long Beach City College. Cal State Long Beach is the second largest university in the state and was recently ranked the No. 3 best-value public college in the nation. Covering approximately 50 square miles, Long Beach is supported by a wide mix of industries with education, health and social services, manufacturing, retail trade, and professional services comprising the highest representation. Known for its livable and desirable neighborhoods, Long Beach was named by America’s Promise Alliance as one of the 100 Best Communities for Young People two years in a row. While it offers all the amenities of a large metropolis, many say Long Beach offers the added benefit of having maintained a strong sense of community and cohesiveness despite its growth. A superb climate, quality schools, a vibrant downtown, and a wide variety of neighborhoods help make Long Beach one of the most livable communities in the country.       CITY GOVERNMENT     Long Beach, a charter city formed in 1897, is governed by nine City Council Members elected by district and a city-wide elected Mayor. Other elected officials include the City Attorney, City Auditor, and City Prosecutor. The elected officials are elected to staggered four-year terms. The City Council appoints the City Manager and City Clerk. The City Manager is responsible for the efficient administration of all City departments, excluding those under the direction of a separately elected official, Board or Commission. Long Beach is one of only three cities in California with its own Health Department and one of the very few municipalities with its own Utilities Department (Water and Gas) and Energy Resources Departments.   The City is supported by a FY 2024 total budget of approximately $3.3 billion with a General Fund budget of $719 million. More than 6,000 full and part-time employees support municipal operations with the vast majority being represented by twelve employee associations. To learn more about the City of Long Beach, go to www.longbeach.gov .     THE DEPARTMENT     Long Beach Utilities serves nearly 500,000 people in 50 square miles, providing high quality, safe and delicious drinking water and wastewater management for Long Beach, as well as natural gas services for Long Beach and Signal Hill. With the foundation of roughly 500 dedicated employees, the department maintains 1,600 miles of water and sewer mains, 1,900 miles of gas pipeline and a dedicated groundwater treatment plant, and also provides 24/7 emergency response. To learn more visit LBUtilities.org .   EXAMPLES OF DUTIES  Under the direction of the Senior Director of Water Quality & Process, organizes and directs the activities and staff of the 62.5 Million Gallons per Day (MGD) central groundwater treatment plant (GWTP) and multiple remote facilities for drinking water system, reclaimed water system, and sewer collection system; serves as the Chief Operator for GWTP; ensures effective and efficient high-quality work in the managed programs to ensure the efficient operation and maintenance; directs the monitoring and operation of the drinking water, reclaimed, and sewer Pump Stations to ensure compliance with water quality regulations and other safety and environmental requirements; trains, supervises, and evaluates the performance of assigned personnel.    EXAMPLES OF DUTIES :     Plans, organizes, and directs water treatment operations related, including drinking water treatment and distribution, reclaimed water distribution, and sewer collection system facilities.    Assesses treatment processes and distribution operations, inspects facilities for proper operation and upkeep; evaluates operation efficiencies and develops new techniques, policies, and procedures to improve efficiency and effectiveness and to achieve Department goals and objectives.    Trains, supervises, and evaluates the performance of assigned staff; interviews and selects employees and recommends and implements personnel actions including hiring, cross-training, promotions, transfers, reassignments, and disciplinary actions.    Oversees regulatory compliance for assigned programs; develops, implements, interprets, and ensures compliance with complex rules and regulations, policies, and permits such as drinking water and air quality regulations, storm water discharge, industrial waste permits, hazardous material storage and disposal, safety and other regulations.    Ensures compliance with all applicable safety programs to protect employees, the public, and the environment from exposure to acutely hazardous chemicals and other unsafe conditions; maintains an awareness of emergency response policies and procedures; responds to any and all safety concerns; corresponds and interacts with regulatory agencies.    Provides technical expertise, information, and assistance to the Senior Director of Water Quality & Process regarding assigned functions; assists in the formulation and development of policies, procedures, and programs.    Coordinates division activities involving external agencies, private contractors, and other City Departments to facilitate projects and tasks.    Directs, prepares, and maintains a variety of narrative and statistical reports, records and files related to personnel and assigned activities; prepares written correspondence.    Assists in the development and preparation of the annual preliminary budget for treatment plant operations which includes personnel, operation and maintenance (O&M) expenses, and capital outlay; analyzes and reviews budgetary and financial data; controls and authorizes expenditures in accordance with established limitations.    Participates in the forecast of funds needed for water sales and long-term capital improvement goals; ensures the proper inventory and accounting techniques of all materials, chemicals, and equipment.    Maintains after-hours emergency response and management availability status for water system emergency contact purposes; serves as designated on call T5 chief operator responding to water supply and water quality emergencies.    Oversees contract management, including the development of specifications, proposals, and purchase orders.    Monitors field activities routinely to ensure compliance with safety requirements and operational efficiencies.    Coordinates with other divisions and bureaus in planning, prioritizing, and scheduling of long-term capital improvement projects (CIP); collaborates with engineering bureau in implementing CIP by participating in the design, engineering, construction, and field inspection activities.    Communicates with other personnel, vendors, contractors, other City Departments and outside organizations to coordinate activities, facilitate projects and tasks, resolve issues, and conflicts and exchange information.    Operates a computer and assigned software; drives a vehicle to conduct work as assigned.    Attends and conducts a variety of meetings as assigned; identifies employee development and training requirements and develops training programs.    Performs other duties as required, related to the primary job duties of the assigned position.     REQUIREMENTS TO FILE    MINIMUM QUALIFICATIONS:      Edu cation and Experience:        Graduation from high school supplemented by college level course work or specialized training in a related field and five years of water treatment and distribution system related experience.    Six years of supervisory experience is required and can be achieved through direct supervision experience or demonstration of leadership through a combination of work experience and education.    Required licenses and/or certifications:        Possession of a valid California Class C driver license.    Possession of California’s State Water Resource Control Board (SWRCB) Treatment T5 Operator Certificate.    Registration as a Professional Engineer in California or possession of equivalent Treatment T5 Operator Certificate from an out-of-state’s primacy agency may be substituted for the California SWRCB Treatment Grade 5 Certificate.     Possession of Grade D3 Water Distribution Operator Certification.      IDEAL CANDIDATE:      The ideal candidate will demonstrate the following:   Knowledge of:       Principles, practices, materials, equipment and techniques involved in the maintenance and operation of water treatment plant and distribution system, reclaim distribution system, sewer lift stations.    Trends and emerging technologies in drinking, reclaimed, and wastewater field.    Principles and practices of administration, supervision, and training.    Principles and practices of leadership, motivation, team building and conflict resolution.    Principles and processes of water plant, water distribution, and water systems.    Operation and maintenance principles of pumps, motors, values, and other mechanical equipment related to water treatment.    Applicable state and federal laws, standards and requirements related to water treatment plant operation and maintenance.    Project management techniques    Emergency preparedness programs.    Budget preparation and control.    Health and safety regulations and procedures.    Interpersonal skills using tact, patience, and courtesy.    Business letter writing and report preparation.    Implementation of preventative maintenance programs.    Operation of a computer and assigned software.    Principles and practices of effective customer service.    Oral and written communication skills.    Ability to:        Plan, organize, and direct an effective water treatment program.    Assess water treatment and distribution system and sewer lift station emergency situations and ensure resources and equipment are available to meet potential emergencies.    Train, supervise, and evaluate the performance of assigned staff.    Develop and administer Department goals, objectives, and procedures.    Identify and respond to sensitive community and organizational issues, concerns, and needs.    Prepare and administer budgets.    Analyze situations accurately and adopt an effective course of action.    Assesses the reliability of the treatment and distribution system including treatment plant and process.    Represent Long Beach Utilities Department to public agencies, regulatory bodies, special interest groups, other external organizations and members of the public.    Meet schedules and timelines.    Work independently with little direction.    Plan, prioritize, and organize work.    Prepare comprehensive narrative and statistical reports.    Prepare and maintain a variety of records and files related to assigned activities.    Communicate clearly and concisely, both orally and in writing.    Read and understand standard drawings, blueprints, and maps.    Establish and maintain cooperative and effective working relationships with others.    Operate a computer and assigned software.     SELECTION PROCEDURE  The bulletin will close at the date and time listed above. To be considered for the position, applicants must click the Apply link and submit an online application in addition to completing the online supplemental questionnaire. Applicants must also attach a cover letter and detailed resume in pdf format. Applicants who do not meet the minimum requirements, including submission of all required attachments in the correct format, will not be considered. For questions related to this recruitment, please contact Jessica Stoudenmire at Jessica.Stoudenmire@lbwater.org .     The City of Long Beach is an Equal Opportunity Employer. We value and encourage diversity in our workforce. The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.   The City of Long Beach will consider qualified applicants with a criminal history pursuant to the California Fair Chance Act. You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting https://calcivilrights.ca.gov/fair-chance-act .     The City of Long Beach intends to provide reasonable accommodations in accordance with the Americans with Disabilities Act of 1990. If a special accommodation is desired, or if you would like to request this information in an alternative format, please contact Jessica Stoudenmire at Jessica.Stoudenmire@lbwater.org .     For technical support with your governmentjobs.com application, please contact (855) 524-5627.  The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:   Retirement: California Public Employees' Retirement System (PERS) defined benefit retirement plan, which is coordinated with Social Security. The benefit is 2.5% or 2.7% (depending on hire date) @55 for "Classic" members and 2% @62 for new members as defined by PEPRA, subject to the compensation limitations set by PERS. Both the City and the employee contributes toward CalPERS retirement contributions. The city also participates in Social Security.   Health and Dental Insurance: The City offers the choice of HMO and PPO plans. The city pays major portion of the premium for employee and dependents depending on the health/ dental plan selected.   Life Insurance: City-paid term life insurance policy equal to three (3) times annual salary to a maximum of $500,000.   Disability Insurance: City-paid short-term and long-term disability insurance.   Management Physical: Annual City-paid physical examination.   Vacation: Twelve (12) vacation days after the first year of service; 15 days after four years, six months of service; 20 days after 19 years, six months of service.   Executive Leave: Forty (40) hours Executive Leave per year. The City Manager has discretion to grant an additional 40 hours each year.   Sick Leave : One day earned per month; unlimited accumulation; conversion upon retirement to cash credit toward health and/or dental insurance premiums, or to pension credits.   Holidays: Eleven (11) designated holidays per year, plus four personal holidays to be used at the employee's discretion.   Transportation Allowance: Monthly allowance is allocated by classifications below;   Department Head $650.00   Deputy Director/Manager/Director (Harbor/Utilities) $550.00   Division Officer/Superintendent/ Chief of Staff / Administrator / Principal DCA $450.00   Assistant to Executive / Executive Assistant / Executive Secretary/ Executive Support Staff $300.00   Deferred Compensation Plan: Optional for employee contribution to a supplementary retirement savings program available through Mission Square Retirement formerly ICMA-RC Retirement Corporation).   Classic CalPERS Members: The City will contribute a maximum of up to two percent (2%) of base salary* for all qualified Classic CalPERS members.   Public Employees’ Pension Reform Act (PEPRA) CalPERS Members: Effective the second full pay period following City Council adoption, the City contribution will increase from two percent (2%) to three percent (3%) of base salary* for all qualified PEPRA CalPERS members.   Flexible Spending Account (FSA): Optional election for employees to reduce taxable income for payment of allowable childcare or medical expenses.   Flexible/Hybrid Work Schedule: Available (subject to City Manager approval).   Paid Parental Leave:  The City provides one hundred and sixty (160) hours of Paid Parental Leave at 100% of salary, for the birth, adoption or foster placement of a child, regardless of the gender, marital status or sexual orientation of the parent.  Closing Date/Time: 4/28/2024 11:59 PM Pacific
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            Job Characteristics    ***OPEN & PROMOTIONAL JOB ANNOUNCEMENT***      ASSOCIATE/SENIOR TRANSPORTATION ENGINEER   The City of Concord's Public Works Department is recruiting for two full time Associate/Senior Transportation Engineers. The positions may be filled at either the Associate Transportation Engineer or Senior Transportation Engineer level, depending on experience and education. This position is open until filled and may close at any time so you are encouraged to apply as soon as possible.    The Senior Transportation Engineer is distinguished from the Associate Transportation Engineer in that the Senior performs more complex work and works more independently.    Associate Transportation Engineer: $9,536.12 - $13,111.45 monthly*   Senior Transportation Engineer: $10,374.00 - $14,263.60 monthly*    *A 5% wage increase is scheduled for July 8, 2024.     What you will be doing:    Associate and Senior Transportation Engineers supervise major, large scale transportation engineering projects for the Transportation Division. Incumbents will be responsible to manage and prepare various transportation studies and programs, review new development applications and assess impacts on the transportation system and make recommendations on signal timing and other operational improvements for the City's 150 signalized intersections.    In addition to the work specific to traffic operations and safety, Associate and Senior Transportation Engineers will keep apprised of new transportation technology, prepare grant applications and make public presentations on traffic and transportation issues to citizens, City Council and the Planning Commission. These positions receive direction from the Deputy Director of Public Works Transportation, and Senior Transportation Engineers may supervise and direct the work of Traffic Signal Technicians and on-call consultants.     The Public Works Department:    The Public Works Department strives to develop and provide a variety of customer driven maintenance services and programs to protect the City’s investment of infrastructure, public facilities, and equipment; and ensure the health and safety of Concord’s community in the most efficient and cost-effective manner. The Department is comprised of 89 full time staff across multiple divisions: Administration, Facilities Maintenance, Infrastructure Maintenance, and Parks Services, and Transportation.    The Transportation Division functions within the Public Works Department and works to keep drivers and pedestrians safe by monitoring traffic signals, signs and street markings. The Division has a team of 6 full time staff dedicated to Transportation Engineering, Transportation Planning and Signal/Streetlight Maintenance. The division as a whole performs a wide range of functions including but not limited to:  Reviewing traffic studies for current development  Reviewing and providing input in current CIP projects  Conducting traffic operations analysis including signal timing  Performing traffic safety analysis and presenting recommendations  Updating various long range transportation plans and studies  Implementing transportation technology projects  Pursuing federal, state, regional and local grant funding  Supervising signals and streetlights maintenance  Coordinating with regional agencies on policies and projects  Responding to residents and the community at large with respect to transportation issues     We are looking for someone who:       Is registered as a Traffic Engineer or Civil Engineer by the State of California    Is passionate about transportation and has strong experience in transportation programs    Has strong customer service skills and enjoys interacting with the public    Is able to prioritize workload and multitask with multiple interruptions    Embraces, promotes and is guided by the City's Mission, Vision and Values      What we offer:  The City of Concord offers the opportunity to take part in a collaborative and exciting work experience, where you can grow in your career while working alongside the community to make Concord a city of the highest quality. The City is an employer that invests in its employees’ professional and personal development, values work-life balance, is dedicated to employee wellness and provides numerous benefit and retirement options, to include the following:    Participation in CalPERS pension, tiered based on date of hire    A variety of health care plans or a cash-in-lieu benefit of $200 if waiving coverage    City-paid dental insurance; employee-paid vision insurance    Vacation accruals starting at 15 days per year, 12 days of sick leave per year, 11 paid holidays per year, plus 80 hours of administrative leave per year available upon completion of probation    Generous tuition reimbursement program    401(k) and 457 deferred compensation plans, including an employer paid contribution of 3% plus $2000 annually    Flexible spending accounts (FSAs) for healthcare, dependent care and commuting costs    Life insurance in the amount of twice the annual salary (up to $400,000 max) and disability insurance    A wellness program that offers yoga and fitness classes, annual health expos, health and nutrition education, as well as a variety of mental health resources    *Salary is negotiable within the advertised range. Benefits described herein do not represent a contract and may be changed without notice. Additional information can be found at www.cityofconcord.org.   The Community:  Nestled in the foothills of Mt. Diablo, Concord is a major East Bay community located 29 miles east of San Francisco and 58miles north of San Jose. With a population of almost 130,000 residents occupying an area of 31 square miles, Concord is the largest city in Contra Costa County. The City’s central location offers easy access to the entire Bay Area including Oakland, San Francisco, and the Silicon Valley. Concord has much to offer; its local lifestyle reflects a careful blending of the City’s early California heritage, along with modern planned development. It is a harmonious community of quiet neighborhoods, an excellent park system, convenient shopping centers, large preserves of open space, a state-of-the-art hospital, and a wide variety of restaurants. Additionally, diverse public and private educational opportunities for students of all ages are available in Concord. Concord residents enjoy a Mediterranean climate with warm, dry summers and mild winters. The ideal weather and natural beauty of Concord make the area ideal for visitors and locals seeking active outdoor activities. In Concord, where “Families Come First,” one is never far from a park or an open green space for active play or just relaxing. Todos Santos Plaza, the heart of downtown Concord, features a year-round Farmer’s Market, several seasonal and community celebrations, as well as serving as a wonderful outdoor space for all to enjoy.    SELECTION PROCESS     1. Submit a completed City of Concord application and the required supplemental question responses online at www.cityofconcord.org . Only application materials submitted online during the filing period will be accepted.   2. All qualified applications and supplemental responses will be competitively evaluated, and those candidates demonstrating the strongest qualifications for the position will be invited to participate in a panel interview. If you are selected to participate in the panel interview and are unavailable, we regret that we will not be able to reschedule you.    Conviction History:  If you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with the City of Concord.   Examples of duties include, but are not limited to    Associate Transportation Engineer:       Plans, performs, and reviews studies of traffic conditions; evaluates statistical and physical data, such as that pertaining to traffic flow and volume, circulation patterns, roadway capacity, feasibility of improvements; projected traffic loads, parking facilities, and traffic operations aspects of land use plans.  Directs and performs investigations of complaints and analysis of traffic accident reports and hazards; conducts experiments with alternative plans including modifications in signal or control devices and traffic direction and speed; evaluates results and makes appropriate recommendations.  Plans and performs transportation activities, such as preparing and reviewing plan lines; cost estimates; grant applications for Federal Aid; street improvement programs; freeway access studies; environmental impact reports; general plans for streets, pedestrians, and bicycles; developer's street fee obligations; and transportation system management programs.  Using discretion in the interpretation of established engineering standards and practices; prepares and presents a variety of plans and reports for the purpose of ensuring safe and uncongested traffic conditions; assists with developing recommendations for the change of traffic ordinances and regulations. Reviews plans submitted by consultants.  Answers interrogatories, gives depositions and prepares other background information including accident reconstruction for attorneys to defend the City in actions arising from traffic accidents on City streets.  Confers with other departments, citizen groups, consultants, and agencies regarding traffic matters such as accident prevention, speed control, transit routes and stops, equipment alternatives, and public information; assists with the coordination of City traffic programs by boundary areas and agencies.  Coordinates transportation studies with various City work units including Planning, Redevelopment, City Attorney, City Manager, consultants and individual members of the City Council and Planning Commission.  Prepares plans and specifications for traffic channelization and the placement of traffic signs, signals, or other control devices; review bids for contractor installation of traffic signals.  Performs related administrative duties including assisting the Division Head in budget development, preparing work requests, initiating purchase orders, and processing and maintaining records.  Supervises professional and technical engineering staff. Applies City and departmental policies, procedures, rules, and regulations pertaining to the work and to the work group; prepares work appraisals and discusses performance evaluations, initiates official disciplinary actions as necessary; identifies and/or resolves subordinate complaints.  Carries out and participates in a variety of information collection activities, such as interviewing prospective employees, and fact finding pertinent to budget needs, disciplinary actions, performance evaluations, subordinate complaints, and operating problems.  Promotes the City's Mission to make Concord a city of the highest quality by providing responsive, cost-effective, and innovative government services; understands and subscribes to the Vision and Values Statement adopted by the City.  Performs other work as assigned.      Senior Transportation Engineer:     Independently plans, studies, analyzes, interprets, and solves complex traffic conditions; evaluates statistical and physical data, such as that pertaining to traffic flow and volume, circulation patterns, roadway capacity, feasibility of improvements, projected traffic loads, parking facilities, and traffic aspects of land use plans. Uses involved traffic engineering principles, devises new techniques and approaches and applies existing criteria, and draws conclusions from comparative data in developing new and innovative solutions to traffic safety and congestion.  Directs and performs investigations of complaints and analyses of traffic accident reports and hazards; conducts experiments with alternative plans including modifications in signal or control devices and traffic direction and speed; evaluates results and makes appropriate recommendations.  Frequent intra-organizational, inter-organizational, and citizen group contacts. May represent the City and provide consultative expertise in traffic matters such as accident prevention, speed control, transit routes and stops, equipment alternatives, and public information. Participates in the development of solutions to multiple jurisdiction traffic problems in boundary regions.  Works closely with various City work units including Planning, Redevelopment, City Attorney, City Manager, and members of the Planning Commission and City Council in special studies which involve transportation and traffic issues. Assists in developing recommendations for changes to City ordinances and regulations pertaining to traffic issues.  Prepares plans and specifications for traffic channelization and the placement of traffic signs, signals, or other control devices; reviews bids for contractor installation of traffic control devices; acts as project leader supervising work performed by outside contractors. Reviews plans and reports submitted by outside consultants related to traffic system design issues.  Reviews traffic signal system design including communications, timing plans, controller functions and interconnect system design; and performs signal operations analysis using signal optimization software such as SYNCHRO, SIMTRAFFIC, VISSIM, HCS, for the analysis of traffic operations,  Plans and performs transportation activities, such as preparing and reviewing plan lines; grant applications; street improvement programs; freeway access studies; environmental impact reports; general plans for streets, pedestrians, and bicycles; developers' street fee obligations; and transportation system management programs.  Supervises professional, technical, maintenance, and administrative personnel in transportation and traffic engineering activities. Determines priorities and work sequences necessary to achieve objectives and, through lead workers, assigns technical and/or field personnel in accordance with priority and need. Applies City and department policies and regulations pertaining to the work, the work group, and individual subordinates; prepares and/or reviews work appraisals and discusses performance evaluations; initiates official disciplinary action; and identifies and/or resolves subordinate complaints.  Prepares annual budget for the section including justification for changes in personnel, financial, material, and other resources, and assures the control of expenditures by applying policies relevant to purchases, vacation and overtime usage, and sick leave. Responsible for achieving annual performance based budget program and project outcomes.  Performs other related administrative duties such as preparing work requests, initiating purchase orders, and processing and maintaining records.  Promotes the City's Mission to make Concord a city of the highest quality by providing responsive, cost-effective, and innovative government services; understands and subscribes to the Vision and Values Statement adopted by the City.  Performs other work as assigned.   To view the full class specification for the positions of Transportation Program Manager I (working title: Associate Transportation Engineer) and Transportation Program Manager II (working title: Senior Transportation Engineer), please visit www.governmentjobs.com/careers/concord/classspecs .   Qualifications    Knowledge and Abilities     Associate Transportation Engineer     Considerable working knowledge of the basic principles and practices of traffic engineering and transportation planning, including street and highway design; of the laws and regulations relating to traffic engineering; of engineering mathematics and economics; of computer control traffic systems; of equipment and materials used in street construction and traffic control; of environmental laws and regulations; of the technical literature, research studies, and current developments in the field of traffic engineering and transportation planning; and of supervision and training. Ability to effectively exercise supervisory control over complex professional and technical activities; to plan, perform, and coordinate professional and technical traffic engineering studies, research projects, and surveys including the use of computers; to analyze traffic problems and develop effective alternatives for their solution; to prepare comprehensive technical reports, and detailed illustrations, plans and specifications; to communicate effectively orally and in writing; and to establish and maintain cooperative and effective relationships with those contact in the course of work.    Senior Transportation Engineer     Requires knowledge of advanced principles, theories, concepts and practices of traffic engineering and transportation planning, including street and highway design; of the laws and regulations relating to traffic engineering; of computer control traffic systems; of equipment and materials used in street construction and traffic control; of environmental laws and regulations; of the technical literature, research studies, and current developments in the field of traffic engineering and transportation planning; and of supervision and training.   Requires the ability to effectively apply engineering principles; prepare and present clear and concise written and verbal reports and the ability to deal effectively with engineers, developers, contractors, property owners and the general public; to plan, perform, and coordinate professional and technical traffic engineering studies, research projects, and surveys; to analyze traffic problems and develop effective alternatives for their solution; to prepare comprehensive technical reports with detailed illustrations, plans, and specifications.   Minimum Qualifications     Associate Transportation Engineer     Education  : A Bachelor's or a Master's Degree in a related Engineering curriculum such as traffic engineering.    Experience   :  Four years of employment in the traffic engineering profession.   Other : Must possess California Engineer-In-Training (EIT) certificate. Registration as a Traffic Engineer or Civil Engineer by the California State Board of Registration is highly desirable.    Senior Transportation Engineer      Education:  A Bachelor's or Master's Degree in a related Engineering curriculum such as traffic engineering.  Experience:  Six years or four years of employment in the traffic engineering profession with a Bachelor's or Master's Degree, respectively.     Other : Registration as a Traffic Engineer or Civil Engineer by the California State Board of Registration is required.   Other  A valid California Driver's License and a satisfactory driving record are conditions of initial and continued employment.    EEO/ADA: The City of Concord is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.  If you have a disability and require accommodations in the testing process, please contact Human Resources at 925-671-3308 or hrdept@cityofconcord.org prior to the final filing date.  The City of Concord takes pride in offering a generous benefits program that provides flexibility for the diverse and changing needs of our qualifying employees.  For a complete overview, click here . Below is a brief listing of what the City offers:   Dental & Vision Insurance   Employee Assistance Program   Health Insurance   Holidays   Life Insurance   Pre-tax Savings Benefits   Retiree Medical (3 levels based on date of hire)   Retirement Program   Short-term Disability*and Long-term Disability   Social Security/Medicare   Vacation & Sick Leave  *Not available for sworn personnel.  Closing Date/Time: Continuous
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        Job Characteristics    ***OPEN & PROMOTIONAL JOB ANNOUNCEMENT***      ASSOCIATE/SENIOR TRANSPORTATION ENGINEER   The City of Concord's Public Works Department is recruiting for two full time Associate/Senior Transportation Engineers. The positions may be filled at either the Associate Transportation Engineer or Senior Transportation Engineer level, depending on experience and education. This position is open until filled and may close at any time so you are encouraged to apply as soon as possible.    The Senior Transportation Engineer is distinguished from the Associate Transportation Engineer in that the Senior performs more complex work and works more independently.    Associate Transportation Engineer: $9,536.12 - $13,111.45 monthly*   Senior Transportation Engineer: $10,374.00 - $14,263.60 monthly*    *A 5% wage increase is scheduled for July 8, 2024.     What you will be doing:    Associate and Senior Transportation Engineers supervise major, large scale transportation engineering projects for the Transportation Division. Incumbents will be responsible to manage and prepare various transportation studies and programs, review new development applications and assess impacts on the transportation system and make recommendations on signal timing and other operational improvements for the City's 150 signalized intersections.    In addition to the work specific to traffic operations and safety, Associate and Senior Transportation Engineers will keep apprised of new transportation technology, prepare grant applications and make public presentations on traffic and transportation issues to citizens, City Council and the Planning Commission. These positions receive direction from the Deputy Director of Public Works Transportation, and Senior Transportation Engineers may supervise and direct the work of Traffic Signal Technicians and on-call consultants.     The Public Works Department:    The Public Works Department strives to develop and provide a variety of customer driven maintenance services and programs to protect the City’s investment of infrastructure, public facilities, and equipment; and ensure the health and safety of Concord’s community in the most efficient and cost-effective manner. The Department is comprised of 89 full time staff across multiple divisions: Administration, Facilities Maintenance, Infrastructure Maintenance, and Parks Services, and Transportation.    The Transportation Division functions within the Public Works Department and works to keep drivers and pedestrians safe by monitoring traffic signals, signs and street markings. The Division has a team of 6 full time staff dedicated to Transportation Engineering, Transportation Planning and Signal/Streetlight Maintenance. The division as a whole performs a wide range of functions including but not limited to:  Reviewing traffic studies for current development  Reviewing and providing input in current CIP projects  Conducting traffic operations analysis including signal timing  Performing traffic safety analysis and presenting recommendations  Updating various long range transportation plans and studies  Implementing transportation technology projects  Pursuing federal, state, regional and local grant funding  Supervising signals and streetlights maintenance  Coordinating with regional agencies on policies and projects  Responding to residents and the community at large with respect to transportation issues     We are looking for someone who:       Is registered as a Traffic Engineer or Civil Engineer by the State of California    Is passionate about transportation and has strong experience in transportation programs    Has strong customer service skills and enjoys interacting with the public    Is able to prioritize workload and multitask with multiple interruptions    Embraces, promotes and is guided by the City's Mission, Vision and Values      What we offer:  The City of Concord offers the opportunity to take part in a collaborative and exciting work experience, where you can grow in your career while working alongside the community to make Concord a city of the highest quality. The City is an employer that invests in its employees’ professional and personal development, values work-life balance, is dedicated to employee wellness and provides numerous benefit and retirement options, to include the following:    Participation in CalPERS pension, tiered based on date of hire    A variety of health care plans or a cash-in-lieu benefit of $200 if waiving coverage    City-paid dental insurance; employee-paid vision insurance    Vacation accruals starting at 15 days per year, 12 days of sick leave per year, 11 paid holidays per year, plus 80 hours of administrative leave per year available upon completion of probation    Generous tuition reimbursement program    401(k) and 457 deferred compensation plans, including an employer paid contribution of 3% plus $2000 annually    Flexible spending accounts (FSAs) for healthcare, dependent care and commuting costs    Life insurance in the amount of twice the annual salary (up to $400,000 max) and disability insurance    A wellness program that offers yoga and fitness classes, annual health expos, health and nutrition education, as well as a variety of mental health resources    *Salary is negotiable within the advertised range. Benefits described herein do not represent a contract and may be changed without notice. Additional information can be found at www.cityofconcord.org.   The Community:  Nestled in the foothills of Mt. Diablo, Concord is a major East Bay community located 29 miles east of San Francisco and 58miles north of San Jose. With a population of almost 130,000 residents occupying an area of 31 square miles, Concord is the largest city in Contra Costa County. The City’s central location offers easy access to the entire Bay Area including Oakland, San Francisco, and the Silicon Valley. Concord has much to offer; its local lifestyle reflects a careful blending of the City’s early California heritage, along with modern planned development. It is a harmonious community of quiet neighborhoods, an excellent park system, convenient shopping centers, large preserves of open space, a state-of-the-art hospital, and a wide variety of restaurants. Additionally, diverse public and private educational opportunities for students of all ages are available in Concord. Concord residents enjoy a Mediterranean climate with warm, dry summers and mild winters. The ideal weather and natural beauty of Concord make the area ideal for visitors and locals seeking active outdoor activities. In Concord, where “Families Come First,” one is never far from a park or an open green space for active play or just relaxing. Todos Santos Plaza, the heart of downtown Concord, features a year-round Farmer’s Market, several seasonal and community celebrations, as well as serving as a wonderful outdoor space for all to enjoy.    SELECTION PROCESS     1. Submit a completed City of Concord application and the required supplemental question responses online at www.cityofconcord.org . Only application materials submitted online during the filing period will be accepted.   2. All qualified applications and supplemental responses will be competitively evaluated, and those candidates demonstrating the strongest qualifications for the position will be invited to participate in a panel interview. If you are selected to participate in the panel interview and are unavailable, we regret that we will not be able to reschedule you.    Conviction History:  If you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with the City of Concord.   Examples of duties include, but are not limited to    Associate Transportation Engineer:       Plans, performs, and reviews studies of traffic conditions; evaluates statistical and physical data, such as that pertaining to traffic flow and volume, circulation patterns, roadway capacity, feasibility of improvements; projected traffic loads, parking facilities, and traffic operations aspects of land use plans.  Directs and performs investigations of complaints and analysis of traffic accident reports and hazards; conducts experiments with alternative plans including modifications in signal or control devices and traffic direction and speed; evaluates results and makes appropriate recommendations.  Plans and performs transportation activities, such as preparing and reviewing plan lines; cost estimates; grant applications for Federal Aid; street improvement programs; freeway access studies; environmental impact reports; general plans for streets, pedestrians, and bicycles; developer's street fee obligations; and transportation system management programs.  Using discretion in the interpretation of established engineering standards and practices; prepares and presents a variety of plans and reports for the purpose of ensuring safe and uncongested traffic conditions; assists with developing recommendations for the change of traffic ordinances and regulations. Reviews plans submitted by consultants.  Answers interrogatories, gives depositions and prepares other background information including accident reconstruction for attorneys to defend the City in actions arising from traffic accidents on City streets.  Confers with other departments, citizen groups, consultants, and agencies regarding traffic matters such as accident prevention, speed control, transit routes and stops, equipment alternatives, and public information; assists with the coordination of City traffic programs by boundary areas and agencies.  Coordinates transportation studies with various City work units including Planning, Redevelopment, City Attorney, City Manager, consultants and individual members of the City Council and Planning Commission.  Prepares plans and specifications for traffic channelization and the placement of traffic signs, signals, or other control devices; review bids for contractor installation of traffic signals.  Performs related administrative duties including assisting the Division Head in budget development, preparing work requests, initiating purchase orders, and processing and maintaining records.  Supervises professional and technical engineering staff. Applies City and departmental policies, procedures, rules, and regulations pertaining to the work and to the work group; prepares work appraisals and discusses performance evaluations, initiates official disciplinary actions as necessary; identifies and/or resolves subordinate complaints.  Carries out and participates in a variety of information collection activities, such as interviewing prospective employees, and fact finding pertinent to budget needs, disciplinary actions, performance evaluations, subordinate complaints, and operating problems.  Promotes the City's Mission to make Concord a city of the highest quality by providing responsive, cost-effective, and innovative government services; understands and subscribes to the Vision and Values Statement adopted by the City.  Performs other work as assigned.      Senior Transportation Engineer:     Independently plans, studies, analyzes, interprets, and solves complex traffic conditions; evaluates statistical and physical data, such as that pertaining to traffic flow and volume, circulation patterns, roadway capacity, feasibility of improvements, projected traffic loads, parking facilities, and traffic aspects of land use plans. Uses involved traffic engineering principles, devises new techniques and approaches and applies existing criteria, and draws conclusions from comparative data in developing new and innovative solutions to traffic safety and congestion.  Directs and performs investigations of complaints and analyses of traffic accident reports and hazards; conducts experiments with alternative plans including modifications in signal or control devices and traffic direction and speed; evaluates results and makes appropriate recommendations.  Frequent intra-organizational, inter-organizational, and citizen group contacts. May represent the City and provide consultative expertise in traffic matters such as accident prevention, speed control, transit routes and stops, equipment alternatives, and public information. Participates in the development of solutions to multiple jurisdiction traffic problems in boundary regions.  Works closely with various City work units including Planning, Redevelopment, City Attorney, City Manager, and members of the Planning Commission and City Council in special studies which involve transportation and traffic issues. Assists in developing recommendations for changes to City ordinances and regulations pertaining to traffic issues.  Prepares plans and specifications for traffic channelization and the placement of traffic signs, signals, or other control devices; reviews bids for contractor installation of traffic control devices; acts as project leader supervising work performed by outside contractors. Reviews plans and reports submitted by outside consultants related to traffic system design issues.  Reviews traffic signal system design including communications, timing plans, controller functions and interconnect system design; and performs signal operations analysis using signal optimization software such as SYNCHRO, SIMTRAFFIC, VISSIM, HCS, for the analysis of traffic operations,  Plans and performs transportation activities, such as preparing and reviewing plan lines; grant applications; street improvement programs; freeway access studies; environmental impact reports; general plans for streets, pedestrians, and bicycles; developers' street fee obligations; and transportation system management programs.  Supervises professional, technical, maintenance, and administrative personnel in transportation and traffic engineering activities. Determines priorities and work sequences necessary to achieve objectives and, through lead workers, assigns technical and/or field personnel in accordance with priority and need. Applies City and department policies and regulations pertaining to the work, the work group, and individual subordinates; prepares and/or reviews work appraisals and discusses performance evaluations; initiates official disciplinary action; and identifies and/or resolves subordinate complaints.  Prepares annual budget for the section including justification for changes in personnel, financial, material, and other resources, and assures the control of expenditures by applying policies relevant to purchases, vacation and overtime usage, and sick leave. Responsible for achieving annual performance based budget program and project outcomes.  Performs other related administrative duties such as preparing work requests, initiating purchase orders, and processing and maintaining records.  Promotes the City's Mission to make Concord a city of the highest quality by providing responsive, cost-effective, and innovative government services; understands and subscribes to the Vision and Values Statement adopted by the City.  Performs other work as assigned.   To view the full class specification for the positions of Transportation Program Manager I (working title: Associate Transportation Engineer) and Transportation Program Manager II (working title: Senior Transportation Engineer), please visit www.governmentjobs.com/careers/concord/classspecs .   Qualifications    Knowledge and Abilities     Associate Transportation Engineer     Considerable working knowledge of the basic principles and practices of traffic engineering and transportation planning, including street and highway design; of the laws and regulations relating to traffic engineering; of engineering mathematics and economics; of computer control traffic systems; of equipment and materials used in street construction and traffic control; of environmental laws and regulations; of the technical literature, research studies, and current developments in the field of traffic engineering and transportation planning; and of supervision and training. Ability to effectively exercise supervisory control over complex professional and technical activities; to plan, perform, and coordinate professional and technical traffic engineering studies, research projects, and surveys including the use of computers; to analyze traffic problems and develop effective alternatives for their solution; to prepare comprehensive technical reports, and detailed illustrations, plans and specifications; to communicate effectively orally and in writing; and to establish and maintain cooperative and effective relationships with those contact in the course of work.    Senior Transportation Engineer     Requires knowledge of advanced principles, theories, concepts and practices of traffic engineering and transportation planning, including street and highway design; of the laws and regulations relating to traffic engineering; of computer control traffic systems; of equipment and materials used in street construction and traffic control; of environmental laws and regulations; of the technical literature, research studies, and current developments in the field of traffic engineering and transportation planning; and of supervision and training.   Requires the ability to effectively apply engineering principles; prepare and present clear and concise written and verbal reports and the ability to deal effectively with engineers, developers, contractors, property owners and the general public; to plan, perform, and coordinate professional and technical traffic engineering studies, research projects, and surveys; to analyze traffic problems and develop effective alternatives for their solution; to prepare comprehensive technical reports with detailed illustrations, plans, and specifications.   Minimum Qualifications     Associate Transportation Engineer     Education  : A Bachelor's or a Master's Degree in a related Engineering curriculum such as traffic engineering.    Experience   :  Four years of employment in the traffic engineering profession.   Other : Must possess California Engineer-In-Training (EIT) certificate. Registration as a Traffic Engineer or Civil Engineer by the California State Board of Registration is highly desirable.    Senior Transportation Engineer      Education:  A Bachelor's or Master's Degree in a related Engineering curriculum such as traffic engineering.  Experience:  Six years or four years of employment in the traffic engineering profession with a Bachelor's or Master's Degree, respectively.     Other : Registration as a Traffic Engineer or Civil Engineer by the California State Board of Registration is required.   Other  A valid California Driver's License and a satisfactory driving record are conditions of initial and continued employment.    EEO/ADA: The City of Concord is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.  If you have a disability and require accommodations in the testing process, please contact Human Resources at 925-671-3308 or hrdept@cityofconcord.org prior to the final filing date.  The City of Concord takes pride in offering a generous benefits program that provides flexibility for the diverse and changing needs of our qualifying employees.  For a complete overview, click here . Below is a brief listing of what the City offers:   Dental & Vision Insurance   Employee Assistance Program   Health Insurance   Holidays   Life Insurance   Pre-tax Savings Benefits   Retiree Medical (3 levels based on date of hire)   Retirement Program   Short-term Disability*and Long-term Disability   Social Security/Medicare   Vacation & Sick Leave  *Not available for sworn personnel.  Closing Date/Time: Continuous
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            Watershed Chief Engineer (DWM - OLIO - Tech Services)
        

        
            
            
                                            CITY OF ATLANTA, GA
                                    
            
                            
                    Atlanta, Georgia, United States
                
                    

        
              Job Posting:    Open until filled      Salary:    Commensurate with experience      At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description:     The  Chief Engineer (Technical Services)  supports the Office of Linear Infrastructure Operations (OLIO). The purpose of the position is to provide comprehensive operations technical support and guidance to the planning, design, construction, investigation and operation of the water distribution system and sewer collection and conveyance system infrastructure. The Civil Engineer Manager interfaces with the OLIO senior DWM leadership, engineers, managers, operating staff, contractors, consultants, utilities, government agencies, developers, and the general public in the execution of the mandate to maintain quality water supply and collection services to DWM customers.  This position requires the use of independent judgment and discretion in setting priorities, maintaining standards, and resolving problems. Has the ability to comprehend, interpret, and apply regulations, procedures, and related information. Has the mathematical ability to handle required calculations.    Essential Duties and Responsibilities:   These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.      Responds to the direction of the Director II of Technical Services and the OLIO Deputy Commissioner to address emergency or pressing needs impacting the system or specific customers.   Interfaces with counterparts in other DWM departments (i.e., OCCBS, OES, OPA, OWP, OWTR) and external City of Atlanta departments such as AFRD, DOA, DOL, DOP, DPW, Renew Atlanta with a focus on operational integrity of the water and sewer infrastructure.   Interfaces with external agencies such as GDOT, EPD, DeKalb County Water, City of Sandy Springs, GA Tech etc. as required in the planning, design, construction, and operation of water/wastewater facilities.   General support for field engineers, inspectors, project managers, valve team operations, system flow testing and records personnel.   Contract and project development in response to needed system improvements.   Manage contracts as directed by the OLIO Deputy Commissioner.   Performs field investigations, research and response to water and wastewater related claims and lawsuits against the City of Atlanta.   Provides effective communication (written and oral) with citizens, developers, contractors, plumbers, etc. and other internal DWM staff.        Required Knowledge, Skills, And Abilities       Extensive knowledge of civil engineering, environmental engineering, and engineering design; working knowledge of computer aided drafting systems; and working knowledge of facilities construction.   Ability to interact effectively with various personality styles and with upper departmental management or elected officials; ability to read and interpret construction drawings; ability to interpret laws, regulations, and guidelines; ability to utilize Microsoft suites and project management programs; ability to establish and maintain effective working relationships with professional colleagues, employees and representatives of other public agencies.   Ability to read and interpret construction drawings.   Ability to interpret laws, regulations, and guidelines.   Ability to utilize Microsoft suites and project management programs.   Ability to establish and maintain effective working relationships with professional colleagues, employees, and representatives of other public agencies.       Minimum Qualification:     Bachelor’s Degree in Civil Engineering or related field  20 years of design, construction and/or operations experience with an emphasis in water/wastewater facilities  Managed projects valued in excess $50MM     Preferred Qualification:     Master’s Degree in Civil Engineering or related field.  25 years of design, construction and/or operations experience with an emphasis in water/wastewater facilities.  Managed projects valued in excess $100MM.  CCM (Certified Construction Manager) or PMP (Project Management Professional) certification.     Licensures and Certifications     Professional Engineer (PE) license in Civil or Environmental Engineering (Required)  
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          Job Posting:    Open until filled      Salary:    Commensurate with experience      At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description:     The  Chief Engineer (Technical Services)  supports the Office of Linear Infrastructure Operations (OLIO). The purpose of the position is to provide comprehensive operations technical support and guidance to the planning, design, construction, investigation and operation of the water distribution system and sewer collection and conveyance system infrastructure. The Civil Engineer Manager interfaces with the OLIO senior DWM leadership, engineers, managers, operating staff, contractors, consultants, utilities, government agencies, developers, and the general public in the execution of the mandate to maintain quality water supply and collection services to DWM customers.  This position requires the use of independent judgment and discretion in setting priorities, maintaining standards, and resolving problems. Has the ability to comprehend, interpret, and apply regulations, procedures, and related information. Has the mathematical ability to handle required calculations.    Essential Duties and Responsibilities:   These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.      Responds to the direction of the Director II of Technical Services and the OLIO Deputy Commissioner to address emergency or pressing needs impacting the system or specific customers.   Interfaces with counterparts in other DWM departments (i.e., OCCBS, OES, OPA, OWP, OWTR) and external City of Atlanta departments such as AFRD, DOA, DOL, DOP, DPW, Renew Atlanta with a focus on operational integrity of the water and sewer infrastructure.   Interfaces with external agencies such as GDOT, EPD, DeKalb County Water, City of Sandy Springs, GA Tech etc. as required in the planning, design, construction, and operation of water/wastewater facilities.   General support for field engineers, inspectors, project managers, valve team operations, system flow testing and records personnel.   Contract and project development in response to needed system improvements.   Manage contracts as directed by the OLIO Deputy Commissioner.   Performs field investigations, research and response to water and wastewater related claims and lawsuits against the City of Atlanta.   Provides effective communication (written and oral) with citizens, developers, contractors, plumbers, etc. and other internal DWM staff.        Required Knowledge, Skills, And Abilities       Extensive knowledge of civil engineering, environmental engineering, and engineering design; working knowledge of computer aided drafting systems; and working knowledge of facilities construction.   Ability to interact effectively with various personality styles and with upper departmental management or elected officials; ability to read and interpret construction drawings; ability to interpret laws, regulations, and guidelines; ability to utilize Microsoft suites and project management programs; ability to establish and maintain effective working relationships with professional colleagues, employees and representatives of other public agencies.   Ability to read and interpret construction drawings.   Ability to interpret laws, regulations, and guidelines.   Ability to utilize Microsoft suites and project management programs.   Ability to establish and maintain effective working relationships with professional colleagues, employees, and representatives of other public agencies.       Minimum Qualification:     Bachelor’s Degree in Civil Engineering or related field  20 years of design, construction and/or operations experience with an emphasis in water/wastewater facilities  Managed projects valued in excess $50MM     Preferred Qualification:     Master’s Degree in Civil Engineering or related field.  25 years of design, construction and/or operations experience with an emphasis in water/wastewater facilities.  Managed projects valued in excess $100MM.  CCM (Certified Construction Manager) or PMP (Project Management Professional) certification.     Licensures and Certifications     Professional Engineer (PE) license in Civil or Environmental Engineering (Required)  
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                    Napa, California, United States
                
                    

        
            The Napa Valley  Napa County is home to 140,000 residents who share a strong sense of community and a legacy of preserving and protecting our rich agricultural heritage.     Located in the heart of California's preeminent wine region, the Napa Valley is also part of the dynamic San Francisco Bay Metropolitan Area. With its sunny Mediterranean climate and proximity to the mountains and ocean, the Valley offers residents easy access to virtually unlimited shopping, dining, cultural and recreational opportunities.     The Napa Valley's strategic location, natural and cultural resources, history of responsible land use planning and attractive quality of life provide the ideal mix of small-town living and big city amenities.   Napa County as an Employer  https://www.youtube.com/embed/D9a6TEtPNtY?&wmode=opaque&rel=0   As an organization, Napa County is dedicated to improving the lives of our citizens and reflecting the best of the community's values: Respect, Accountability, Dedication, Integrity and Innovation. Learn more HERE .   The Position  Napa County is seeking an experienced professional to serve as the Behavioral Health Manager in the Clinical and Network area. This position will plan, organize, and manage the day-to-day clinical operations of a comprehensive community behavioral health delivery system, including network providers.  A Behavioral Health Manager assists in the management of a major division/service area in HHSA that includes multiple work groups of significant depth and complexity. Responsibilities include participation in the overall management and administration of a division, including development of division objectives and design and implementation of supporting programs, processes, policies, and/or procedures to successfully achieve those objectives. The Behavioral Health Manager may also share responsibility for the development, administration, and control of associated budgets and act in the absence of the Assistant Deputy Director.     The Ideal Candidate will possess the following:   * Strong leadership skills  * Exemplary supervisory skills and demonstrated competencies managing a diverse workforce  * Demonstrated professional success in the design and management of community mental health services  * Proven track record of program planning and development, flexibility and the ability to perform independently under demanding time and fiscal constraints.   Position Requirements     EXPERIENCE AND EDUCATION:     Any combination of education and experience that would likely provide the required knowledge, skills, and abilities is qualifying. A typical way to obtain the knowledge, skills, and abilities would be:    Experience:  Five years of increasingly responsible professional program experience in a behavioral health, social service, or human services program including three years of administrative and supervisory responsibility.   Education:  A Bachelor’s degree in social work, clinical or counseling psychology, public administration, or a related field is required. A Master’s degree is desirable.   License or Certificate:  Possession of a valid driver’s license.  Possession of a valid license issued by the State of California as a Clinical Social Worker, Clinical Psychologist, Registered Nurse, or Marriage and Family Therapist is desirable.   The Recruitment Process     1. Applications will be accepted on-line until the current vacancy is filled.    2. Applications will be reviewed for verification of possession of one of the required licenses and supplemental questions reviewed as they are received until the current vacancy is filled.    3. The most qualified candidates from the scoring of the supplemental questions will be invited for an Oral Panel Interview on a continuous basis until the current vacancy is filled. The most qualified candidates from the oral panel interview will be placed on the eligibility list for up to twelve months.    Human Resources reserves the right to make changes to the recruitment process and schedule at any time.   Example of Duties  View the full job description including the example of duties HERE .     Napa County employees automatically become Disaster Service Workers. This means that when Napa County experiences emergencies (earthquake, wildfire, power outage, etc.) you may be asked to pivot from your regular duties to provide critical services to those affected by the emergency (CA Govt Code § 3102).     Benefits   Learn more about the benefits package for this position HERE .     ADA Accommodation   Applicants requiring accommodation during the application and/or selection process pursuant to the Americans with Disabilities (ADA) Act should contact County of Napa Human Resources at (707) 253-4303.     Napa County is an Equal Opportunity Employer.   MANAGEMENT CLASSIFIED EMPLOYEE BENEFITS INFORMATION    SALARY -  Salaries are based on a five-step range. Appointments are usually made at the beginning step with advances occurring at six months and the completion of each year thereafter. Salary rates are reviewed annually.   ADDITIONAL BENEFITS INFO -   Click here for additional benefits information forManagement ClassifiedEmployees:  https://www.countyofnapa.org/DocumentCenter/View/25879/Benefits-Summary---Management-Classified-Employees    THESE BENEFITS DO NOT APPLY TO EXTRA HELP POSITIONS    EMPLOYMENT INFORMATION    PHYSICAL STANDARDS -  Certain designated County positions require a candidate to pass a physical examination prior to appointment. Offers of employment are conditional upon successful completion of this examination.   FINGERPRINTING -  All employees hired into allocated positions or extra help positions will be fingerprinted.  Closing Date/Time: Continuous
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        The Napa Valley  Napa County is home to 140,000 residents who share a strong sense of community and a legacy of preserving and protecting our rich agricultural heritage.     Located in the heart of California's preeminent wine region, the Napa Valley is also part of the dynamic San Francisco Bay Metropolitan Area. With its sunny Mediterranean climate and proximity to the mountains and ocean, the Valley offers residents easy access to virtually unlimited shopping, dining, cultural and recreational opportunities.     The Napa Valley's strategic location, natural and cultural resources, history of responsible land use planning and attractive quality of life provide the ideal mix of small-town living and big city amenities.   Napa County as an Employer  https://www.youtube.com/embed/D9a6TEtPNtY?&wmode=opaque&rel=0   As an organization, Napa County is dedicated to improving the lives of our citizens and reflecting the best of the community's values: Respect, Accountability, Dedication, Integrity and Innovation. Learn more HERE .   The Position  Napa County is seeking an experienced professional to serve as the Behavioral Health Manager in the Clinical and Network area. This position will plan, organize, and manage the day-to-day clinical operations of a comprehensive community behavioral health delivery system, including network providers.  A Behavioral Health Manager assists in the management of a major division/service area in HHSA that includes multiple work groups of significant depth and complexity. Responsibilities include participation in the overall management and administration of a division, including development of division objectives and design and implementation of supporting programs, processes, policies, and/or procedures to successfully achieve those objectives. The Behavioral Health Manager may also share responsibility for the development, administration, and control of associated budgets and act in the absence of the Assistant Deputy Director.     The Ideal Candidate will possess the following:   * Strong leadership skills  * Exemplary supervisory skills and demonstrated competencies managing a diverse workforce  * Demonstrated professional success in the design and management of community mental health services  * Proven track record of program planning and development, flexibility and the ability to perform independently under demanding time and fiscal constraints.   Position Requirements     EXPERIENCE AND EDUCATION:     Any combination of education and experience that would likely provide the required knowledge, skills, and abilities is qualifying. A typical way to obtain the knowledge, skills, and abilities would be:    Experience:  Five years of increasingly responsible professional program experience in a behavioral health, social service, or human services program including three years of administrative and supervisory responsibility.   Education:  A Bachelor’s degree in social work, clinical or counseling psychology, public administration, or a related field is required. A Master’s degree is desirable.   License or Certificate:  Possession of a valid driver’s license.  Possession of a valid license issued by the State of California as a Clinical Social Worker, Clinical Psychologist, Registered Nurse, or Marriage and Family Therapist is desirable.   The Recruitment Process     1. Applications will be accepted on-line until the current vacancy is filled.    2. Applications will be reviewed for verification of possession of one of the required licenses and supplemental questions reviewed as they are received until the current vacancy is filled.    3. The most qualified candidates from the scoring of the supplemental questions will be invited for an Oral Panel Interview on a continuous basis until the current vacancy is filled. The most qualified candidates from the oral panel interview will be placed on the eligibility list for up to twelve months.    Human Resources reserves the right to make changes to the recruitment process and schedule at any time.   Example of Duties  View the full job description including the example of duties HERE .     Napa County employees automatically become Disaster Service Workers. This means that when Napa County experiences emergencies (earthquake, wildfire, power outage, etc.) you may be asked to pivot from your regular duties to provide critical services to those affected by the emergency (CA Govt Code § 3102).     Benefits   Learn more about the benefits package for this position HERE .     ADA Accommodation   Applicants requiring accommodation during the application and/or selection process pursuant to the Americans with Disabilities (ADA) Act should contact County of Napa Human Resources at (707) 253-4303.     Napa County is an Equal Opportunity Employer.   MANAGEMENT CLASSIFIED EMPLOYEE BENEFITS INFORMATION    SALARY -  Salaries are based on a five-step range. Appointments are usually made at the beginning step with advances occurring at six months and the completion of each year thereafter. Salary rates are reviewed annually.   ADDITIONAL BENEFITS INFO -   Click here for additional benefits information forManagement ClassifiedEmployees:  https://www.countyofnapa.org/DocumentCenter/View/25879/Benefits-Summary---Management-Classified-Employees    THESE BENEFITS DO NOT APPLY TO EXTRA HELP POSITIONS    EMPLOYMENT INFORMATION    PHYSICAL STANDARDS -  Certain designated County positions require a candidate to pass a physical examination prior to appointment. Offers of employment are conditional upon successful completion of this examination.   FINGERPRINTING -  All employees hired into allocated positions or extra help positions will be fingerprinted.  Closing Date/Time: Continuous
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                                            CITY OF BURLINGAME, CA
                                    
            
                            
                    Burlingame, CA, United States
                
                    

        
              The City of Burlingame is accepting applications for the position of Environmental Regulatory Compliance Manager    The City of Burlingame is currently recruiting for a self-motivated, highly organized individual with a proven track record of successful independent judgment to join our Department of Public Works as the Environmental Regulatory Compliance Manager.  Under the limited supervision and direction of the Deputy Director of Public Works Operations or other supervisory personnel, the incumbent will perform activities and provide services related to Environmental Programs to the divisions within the Public Works Department. This position is responsible for reviewing, implementing and coordinating environmental regulatory compliance programs and energy conservation programs.  ESSENTIAL FUNCTIONS: (include but are not limited to the following)    Oversees and manages the annual Municipal Regional Permit (MRP), compliance auditing, management of inspection programs, preparation of reports, and coordination with regional and state agencies.  Serves as the City liaison for the assigned administrative division with other divisions, departments, and outside agencies as part of the reporting requirements relative to the MRP.    Responsible for the completion of Industrial and Commercial Site Control Inspections, and associated reporting, as required by the MRP.    Directs work of consultants, contractors and City staff on subject matters specific to the MRP.    Implements and participates in the City’s programs relating to, but not limited to regulatory programs for storm water pollution prevention, water and energy conservation, and related areas; monitoring of regulatory websites such as the SF Estuary, California Integrate Water Quality System (CIWQS).    Assist in developing local programs and ordinances such as mercury and PCB abatements from stormwater to comply with state regulations.    Manages, develops and implements public education outreach programs related to pollution prevention programs in compliance with permit requirements.    Coordinates with Division managers to assist them in complying with state regulations relative to the Clean Water Act, potable water regulations, and water rights matters.      Preparation, management and administration of Urban Water Management Plan (UWMP), and its compliance with state regulations.    Updating and tracking of the required audits related to the city’s Sanitary Sewer Management Program (SSMP) as required by the statewide general Waste Discharge Requirement (WDR).    Ensures SSMP contractor compliance with industrial pre-treatment and inspection programs as required by the National Pollutant Discharge Elimination System (NPDES) permit.    Represents the City, and serves at various committees including San Mateo County Stormwater Pollution Program Agency, CASQA (California Stormwater Quality Association), and at BASMAA (Bay Area Stormwater Management Agencies Association) on issues relative to stormwater management, green infrastructure plan, trash reduction, and overall compliance.     Coordinates with senior level staff at regional levels to determine compliance for local issues and provides support to the Code Enforcement office to ensure City is in compliance with stormwater ordinances.    Reviews and provides input on environmental documents and studies within areas of technical knowledge. Prepares reports and makes presentations to the management team, City Council, and regional and state agencies; develops schedules, and cost estimates for City environmental projects and programs;    Analyzes regulations and programs on environmental matters and provides recommendations to management teams.    Composes and presents comprehensive, concise and effective oral and written reports, communications and presentations on complex matters to diverse technical and non-technical audiences; reviews and evaluates forms and manuals and recommends changes    Establishes positive working relationships with representatives of community organizations, state/local agencies and associations, City management and staff, and the public    Prepares, develops, coordinates and implements contracts related to environmental programs and other work programs as directed    QUALIFICATIONS: (The following are minimal qualifications necessary for entry into the classification)    Education and Experience : Any combination of education and experience that could likely provide the required knowledge, skills, and abilities necessary for an Environmental Regulatory Compliance Manager.  A typical way of obtaining the knowledge, skills, and abilities would be:   Minimum 4 years’ related experience in environmental regulations and practices or 2 years’ experience with a Bachelor’s degree from an accredited college or university in environmental science, biology, public administration or closely related field.     License/Certificate : Possession of, or ability to obtain, a valid class C California driver’s license.  KNOWLEDGE/ABILITIES/SKILLS: (The following are a sample of the KAS’s necessary to perform the essential duties)  Knowledge of: Environmental regulations and practices and related guidelines; current trends and recent developments regarding storm water pollution prevention, and water conservation; modern principles, practices, and methods of administrative and organizational analysis; public administration policies and procedures; research and reporting methods, techniques, and procedures; structure and organization of public sector agencies; standard office procedures, practices, and equipment, including a computer and applicable software; methods and techniques for record keeping and report preparation and writing; proper English, spelling, and grammar.    Ability to: Perform a wide variety of analytical duties and tasks with little to no supervision; think critically and independently problem solve; set project level objectives within defined parameters; provide technical support and review; effectively implement programs, projects and activities; use sound judgment in making decisions and recommendations; communicate clearly and concisely, both orally and in writing; use software effectively; make quick and accurate computations; work cooperatively with the public, other City personnel and other organizations in a team oriented environment; demonstrate a civic entrepreneurial spirit by generating new innovative ideas and development of better methods to accomplish tasks and complete projects; and manage meetings effectively.    Skills to : Operate an office computer and a variety of word processing, spreadsheet and other software applications.  PHYSICAL, MENTAL AND ENVIRONMENTAL WORKING CONDITIONS:   Position requires prolonged sitting, standing, walking, reaching, twisting, turning, kneeling, bending, squatting, and stooping in the performance of daily activities.  The position also requires grasping, repetitive hand movement and fine coordination in using a computer keyboard and mouse. Additionally, the position requires near and far vision in reading written reports and work-related documents.  Acute hearing is required when providing phone and personal service.  Additionally, the need to lift, drag, and push files, paper, and documents weighing up to 25 pounds is required.  The incumbent must occasionally work outside in varying weather conditions to perform inspections and field meetings. To walk several blocks at a time in field; to crouch, kneel, stoop, squat to perform variety of tasks; to climb hills; to work outdoors in occasional adverse weather; to occasionally work in a confined space, in electrical hazard situations or with chemicals; exposure to traffic hazards; to have sufficient vision, hearing and stamina to perform the above functions.   Some of these requirements may be accommodated for otherwise qualified individuals requiring and requesting such accommodations.  About the Public Works Department   The Application Process   This recruitment will close on Sunday, April 21, 2024 at 5:00 p.m. Applicants must submit a completed City of Burlingame application and supplemental questions found online at  www.calopps.org .  Applications submitted without completed supplemental questions will be considered incomplete and disqualified from this recruitment process.  Resumes may be attached online to your submitted application via the CalOpps link.    Interested candidates must submit a completed online employment application. Resumes are highly desirable, but a resume in lieu of a completed application will not be accepted.   Unless otherwise specified,  all correspondence will be conducted via the email address provided on your application.   The Selection Process All applications will be reviewed for relevant education, experience, training and other job-related qualifications.  Meeting the minimum qualifications does not guarantee that a candidate will be invited to participate in the selection process.  Based upon a review of employment applications, supplemental questionnaires, and resumes received, a limited number of the qualified applicants may be invited to participate in the examination process. The process will consist of an Oral Panel Interview. An eligibility list will be established from those who pass the examination process with a score of 70% or higher. Current and future vacancies may be filled from this list. The list will remain in effect for at least one year unless exhausted sooner.    The department will invite the most qualified candidates from the eligibility list to a final department interview.  The Public Works Director will make the final appointment.  All new hires are required to successfully pass a one-year probationary period.   Prior to appointment, candidates will be required to: Pass a thorough background investigation and pre-employment physical.   Job Description URL:   https://cms6.revize.com/revize/burlingamecity/document_center/Human%20Resources/...  Benefits    BENEFITS:      Retirement: CalPERS 2.5% at 55 for Classic members and 2.0% at 62 for New members; Classic members contribute 1.5% of the City’s contribution to CalPERS retirement via payroll deduction on a pre-tax basis   Health Insurance: Choice of CalPERS Medical plans; City pays up to 92.5% of medical premium of most medical plans  City contribution to Retiree Health Reimbursement Arrangement (HRA)  Dental and Vision for employee and dependents  Term life and AD&D insurance policy in the amount of $100,000  Long-Term Disability Insurance plan pays 60% of monthly salary ($3,500 max)  Vacation leave of 10-24 days per year, based on length of service  Paid holidays of 14 days per year (includes 2 floating holidays)  Sick Leave of 12 days per year  Administrative leave of 80 hours per fiscal year, accrued on a bi-weekly basis  Deferred Compensation: City contributes $45 per pay period matching contribution to a 457 plan  Section 125 Flex Benefit: Un-reimbursed Medical and Child Care  Transportation Incentive Program  Reduced fee for City Recreation fitness classes  Employee Assistance Program    Closing Date/Time: 4/21/2024 at 5pm or until 100 applicants
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          The City of Burlingame is accepting applications for the position of Environmental Regulatory Compliance Manager    The City of Burlingame is currently recruiting for a self-motivated, highly organized individual with a proven track record of successful independent judgment to join our Department of Public Works as the Environmental Regulatory Compliance Manager.  Under the limited supervision and direction of the Deputy Director of Public Works Operations or other supervisory personnel, the incumbent will perform activities and provide services related to Environmental Programs to the divisions within the Public Works Department. This position is responsible for reviewing, implementing and coordinating environmental regulatory compliance programs and energy conservation programs.  ESSENTIAL FUNCTIONS: (include but are not limited to the following)    Oversees and manages the annual Municipal Regional Permit (MRP), compliance auditing, management of inspection programs, preparation of reports, and coordination with regional and state agencies.  Serves as the City liaison for the assigned administrative division with other divisions, departments, and outside agencies as part of the reporting requirements relative to the MRP.    Responsible for the completion of Industrial and Commercial Site Control Inspections, and associated reporting, as required by the MRP.    Directs work of consultants, contractors and City staff on subject matters specific to the MRP.    Implements and participates in the City’s programs relating to, but not limited to regulatory programs for storm water pollution prevention, water and energy conservation, and related areas; monitoring of regulatory websites such as the SF Estuary, California Integrate Water Quality System (CIWQS).    Assist in developing local programs and ordinances such as mercury and PCB abatements from stormwater to comply with state regulations.    Manages, develops and implements public education outreach programs related to pollution prevention programs in compliance with permit requirements.    Coordinates with Division managers to assist them in complying with state regulations relative to the Clean Water Act, potable water regulations, and water rights matters.      Preparation, management and administration of Urban Water Management Plan (UWMP), and its compliance with state regulations.    Updating and tracking of the required audits related to the city’s Sanitary Sewer Management Program (SSMP) as required by the statewide general Waste Discharge Requirement (WDR).    Ensures SSMP contractor compliance with industrial pre-treatment and inspection programs as required by the National Pollutant Discharge Elimination System (NPDES) permit.    Represents the City, and serves at various committees including San Mateo County Stormwater Pollution Program Agency, CASQA (California Stormwater Quality Association), and at BASMAA (Bay Area Stormwater Management Agencies Association) on issues relative to stormwater management, green infrastructure plan, trash reduction, and overall compliance.     Coordinates with senior level staff at regional levels to determine compliance for local issues and provides support to the Code Enforcement office to ensure City is in compliance with stormwater ordinances.    Reviews and provides input on environmental documents and studies within areas of technical knowledge. Prepares reports and makes presentations to the management team, City Council, and regional and state agencies; develops schedules, and cost estimates for City environmental projects and programs;    Analyzes regulations and programs on environmental matters and provides recommendations to management teams.    Composes and presents comprehensive, concise and effective oral and written reports, communications and presentations on complex matters to diverse technical and non-technical audiences; reviews and evaluates forms and manuals and recommends changes    Establishes positive working relationships with representatives of community organizations, state/local agencies and associations, City management and staff, and the public    Prepares, develops, coordinates and implements contracts related to environmental programs and other work programs as directed    QUALIFICATIONS: (The following are minimal qualifications necessary for entry into the classification)    Education and Experience : Any combination of education and experience that could likely provide the required knowledge, skills, and abilities necessary for an Environmental Regulatory Compliance Manager.  A typical way of obtaining the knowledge, skills, and abilities would be:   Minimum 4 years’ related experience in environmental regulations and practices or 2 years’ experience with a Bachelor’s degree from an accredited college or university in environmental science, biology, public administration or closely related field.     License/Certificate : Possession of, or ability to obtain, a valid class C California driver’s license.  KNOWLEDGE/ABILITIES/SKILLS: (The following are a sample of the KAS’s necessary to perform the essential duties)  Knowledge of: Environmental regulations and practices and related guidelines; current trends and recent developments regarding storm water pollution prevention, and water conservation; modern principles, practices, and methods of administrative and organizational analysis; public administration policies and procedures; research and reporting methods, techniques, and procedures; structure and organization of public sector agencies; standard office procedures, practices, and equipment, including a computer and applicable software; methods and techniques for record keeping and report preparation and writing; proper English, spelling, and grammar.    Ability to: Perform a wide variety of analytical duties and tasks with little to no supervision; think critically and independently problem solve; set project level objectives within defined parameters; provide technical support and review; effectively implement programs, projects and activities; use sound judgment in making decisions and recommendations; communicate clearly and concisely, both orally and in writing; use software effectively; make quick and accurate computations; work cooperatively with the public, other City personnel and other organizations in a team oriented environment; demonstrate a civic entrepreneurial spirit by generating new innovative ideas and development of better methods to accomplish tasks and complete projects; and manage meetings effectively.    Skills to : Operate an office computer and a variety of word processing, spreadsheet and other software applications.  PHYSICAL, MENTAL AND ENVIRONMENTAL WORKING CONDITIONS:   Position requires prolonged sitting, standing, walking, reaching, twisting, turning, kneeling, bending, squatting, and stooping in the performance of daily activities.  The position also requires grasping, repetitive hand movement and fine coordination in using a computer keyboard and mouse. Additionally, the position requires near and far vision in reading written reports and work-related documents.  Acute hearing is required when providing phone and personal service.  Additionally, the need to lift, drag, and push files, paper, and documents weighing up to 25 pounds is required.  The incumbent must occasionally work outside in varying weather conditions to perform inspections and field meetings. To walk several blocks at a time in field; to crouch, kneel, stoop, squat to perform variety of tasks; to climb hills; to work outdoors in occasional adverse weather; to occasionally work in a confined space, in electrical hazard situations or with chemicals; exposure to traffic hazards; to have sufficient vision, hearing and stamina to perform the above functions.   Some of these requirements may be accommodated for otherwise qualified individuals requiring and requesting such accommodations.  About the Public Works Department   The Application Process   This recruitment will close on Sunday, April 21, 2024 at 5:00 p.m. Applicants must submit a completed City of Burlingame application and supplemental questions found online at  www.calopps.org .  Applications submitted without completed supplemental questions will be considered incomplete and disqualified from this recruitment process.  Resumes may be attached online to your submitted application via the CalOpps link.    Interested candidates must submit a completed online employment application. Resumes are highly desirable, but a resume in lieu of a completed application will not be accepted.   Unless otherwise specified,  all correspondence will be conducted via the email address provided on your application.   The Selection Process All applications will be reviewed for relevant education, experience, training and other job-related qualifications.  Meeting the minimum qualifications does not guarantee that a candidate will be invited to participate in the selection process.  Based upon a review of employment applications, supplemental questionnaires, and resumes received, a limited number of the qualified applicants may be invited to participate in the examination process. The process will consist of an Oral Panel Interview. An eligibility list will be established from those who pass the examination process with a score of 70% or higher. Current and future vacancies may be filled from this list. The list will remain in effect for at least one year unless exhausted sooner.    The department will invite the most qualified candidates from the eligibility list to a final department interview.  The Public Works Director will make the final appointment.  All new hires are required to successfully pass a one-year probationary period.   Prior to appointment, candidates will be required to: Pass a thorough background investigation and pre-employment physical.   Job Description URL:   https://cms6.revize.com/revize/burlingamecity/document_center/Human%20Resources/...  Benefits    BENEFITS:      Retirement: CalPERS 2.5% at 55 for Classic members and 2.0% at 62 for New members; Classic members contribute 1.5% of the City’s contribution to CalPERS retirement via payroll deduction on a pre-tax basis   Health Insurance: Choice of CalPERS Medical plans; City pays up to 92.5% of medical premium of most medical plans  City contribution to Retiree Health Reimbursement Arrangement (HRA)  Dental and Vision for employee and dependents  Term life and AD&D insurance policy in the amount of $100,000  Long-Term Disability Insurance plan pays 60% of monthly salary ($3,500 max)  Vacation leave of 10-24 days per year, based on length of service  Paid holidays of 14 days per year (includes 2 floating holidays)  Sick Leave of 12 days per year  Administrative leave of 80 hours per fiscal year, accrued on a bi-weekly basis  Deferred Compensation: City contributes $45 per pay period matching contribution to a 457 plan  Section 125 Flex Benefit: Un-reimbursed Medical and Child Care  Transportation Incentive Program  Reduced fee for City Recreation fitness classes  Employee Assistance Program    Closing Date/Time: 4/21/2024 at 5pm or until 100 applicants
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                                            CITY OF ATLANTA, GA
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              Posting open until filled       Salary range: Commensurate with experience       At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description:     The  Watershed Director II (Distribution)  manages the overall administration and management of the City's Water Distribution System, including program implementation, and business operations. Areas of responsibility include planning and evaluation, policy and program development, personnel and fiscal management, and public relations. This is a high level of strategic and operations management, reporting to the Deputy Commissioner of Linear Infrastructure Operations (OLIO). Position manages a primary function of the department and recommends operating policies and procedures subject to department’s executive approval. This level would be expected to manage a varied array of professionals, managers, and line level staff. This is NOT a routine promotional level position and the specific justification for classification at this level must be documented.     Supervision Received     May work independently or part of a team of directors and managers that meet to discuss issues related to budgets, staff, policy, and operations. Direction received is very general and focuses on strategic objectives and is typically collaborative in nature. This is a policy-making level of management and would be considered "upper middle" management.     Essential Duties and Responsibilities:   These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.      Provides direct management responsibility for the day-to-day operations of the Water Distribution division of the Office of Linear Infrastructure Operations.   Manages the invoicing for the Office of Linear Infrastructure Operations which includes invoicing for formal contracts, goods and services, and utilities and inter-jurisdictional expenses. Approves payroll for the distribution groups.   Administers approved operations and maintenance budget for division.   Develops policies and writes rules and regulations for responsible division; interfaces with the Mayor's office, City council, and other departments for policy and technical issues; Resolves technical issues and make final determination regarding the application of Federal, State, and local requirements.   Oversees and manages the operation of the City's Water Distribution operations and maintenance crews which support the piping network conveys potable water throughout the City of Atlanta and its adjacent parts of Fulton County.   Ensures both, the short-term and long-term financial health and viability of the division of water distribution system; provides assurance related to the delivery of financial-related information to internal management, City Council, Bond Rating Agencies, and the department's bondholders; provides financial leadership and oversight of the department's annual financial audit.    Ensures the City is in compliance with all state, federal, local & regional policies, laws and regulations pertaining to water conservation.    Provides positive leadership, working harmoniously with others in the Department and other organizations, and ensuring that the day-to-day activities.    Manages the City's water distribution system including producing the budget, managing the staff, and overseeing technical and engineering processes.    Ensures the responsible division has all the necessary resources required to successfully complete job assignments to include financial, human and administrative related areas which enables the City to fulfill its mission to deliver safe potable water services to our customers 365 days a year.    Directs and prepares the annual budget submission and detailed financial plan; duties include budget formulation and execution, approving all budget adjustments and budget transfers, developing the plan assumptions, and ensuring that the annual budget is in sync with the strategic financial plan.    Provides leadership and direction to group managers and oversees project goals. Develops project strategies, implementation plans, project scopes and milestones.   Prepares a variety of program, administrative, or office forms, reports, documents, and correspondence.       Decision Making     This position generally required to provide input regarding decisions that impacts a defined area within the watershed's divisions and offices. Such issues may be related to policy/procedure, strategy, budget, and/or technical. May commit office to action. Establishes organization strategy and policy within required legislative or executive limitations.     Leadership Provided     Provides guidance to a varied group of Managers and Supervisors or may directly supervise a staff of professionals and team leaders engaged in an organization-wide or policy-advisory activity. Guidance should typically be general in nature and focus on objectives, end results, and policies.     Required Knowledge, Skills, And Abilities       Extensive knowledge of technical terminology; extensive knowledge of water infrastructure to include installation, repair and maintenance operations, construction projects - administrative or field; knowledge of engineering, water, procurement, hydraulics, and geotechnical processes and terminology; knowledge of legal requirements of water conservation laws & ordinances; thorough knowledge of the principles and practices of water resource management and watershed science; knowledge of grant writing and grant management.   Strong Computer and Software (Microsoft) Skills; very strong administrative and managerial skills; inter-personal and team working skills; skilled in communicating verbally and written.   Ability to develop relationships and partnerships; ability to write clear and concise technical documents; ability to read, understand, and prepare legal documents; ability to operate city vehicles: sedan, 14-passenger van, and pickup truck; ability to effectively negotiate resolutions of conflicts among citizens, neighbors, elected official, and staff, as well as efficiently manage a government office open to the public; ability to interact effectively with various personality styles and with upper departmental management or elected officials; ability to read and interpret construction drawings; ability to interpret laws, regulations and guidelines; ability to utilize Microsoft suites, Computerized Maintenance Management System (CMMS) software programs and project management software programs.    Ability to maintain effective working relationships with a diversified group of people under trying and stress-producing conditions.   Ability to communicate in a courteous, professional manner to reflect a positive image of the Office of Linear Infrastructure Operations to its internal & external customers and the general public.   Ability to research, interpret, explain, and correctly apply policies, rules, regulations, and procedures.       Minimum Qualification:     Bachelor's degree in Engineering, Construction Management, Business, Management, Public Administration, or related field. (Equivalent professional experience may be considered for substitution for the bachelor’s degree on an exception basis)  10 years of maintenance, repair, and/or construction experience associated with large scale urban water distribution systems.  7 years of progressively responsible related work experience to include experience in the municipal water and wastewater government sector, with at least 3 years of management experience for a comparably sized organization or as a senior manager for a smaller organization.      Preferred Qualification:     Master's degree in Engineering, Business, Management, Organizational Leadership or Public Administration. (Equivalent professional experience may be considered for substitution for the master’s degree on an exception basis)  10 years of progressively responsible related work experience to include experience in the municipal water and wastewater government sector, with at least 5 years of senior management experience for a comparably sized organization or as a director for a smaller organization.      Licensures and Certifications     Water Distribution Operator’s License preferred.  P.E. License preferred.  
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          Posting open until filled       Salary range: Commensurate with experience       At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description:     The  Watershed Director II (Distribution)  manages the overall administration and management of the City's Water Distribution System, including program implementation, and business operations. Areas of responsibility include planning and evaluation, policy and program development, personnel and fiscal management, and public relations. This is a high level of strategic and operations management, reporting to the Deputy Commissioner of Linear Infrastructure Operations (OLIO). Position manages a primary function of the department and recommends operating policies and procedures subject to department’s executive approval. This level would be expected to manage a varied array of professionals, managers, and line level staff. This is NOT a routine promotional level position and the specific justification for classification at this level must be documented.     Supervision Received     May work independently or part of a team of directors and managers that meet to discuss issues related to budgets, staff, policy, and operations. Direction received is very general and focuses on strategic objectives and is typically collaborative in nature. This is a policy-making level of management and would be considered "upper middle" management.     Essential Duties and Responsibilities:   These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.      Provides direct management responsibility for the day-to-day operations of the Water Distribution division of the Office of Linear Infrastructure Operations.   Manages the invoicing for the Office of Linear Infrastructure Operations which includes invoicing for formal contracts, goods and services, and utilities and inter-jurisdictional expenses. Approves payroll for the distribution groups.   Administers approved operations and maintenance budget for division.   Develops policies and writes rules and regulations for responsible division; interfaces with the Mayor's office, City council, and other departments for policy and technical issues; Resolves technical issues and make final determination regarding the application of Federal, State, and local requirements.   Oversees and manages the operation of the City's Water Distribution operations and maintenance crews which support the piping network conveys potable water throughout the City of Atlanta and its adjacent parts of Fulton County.   Ensures both, the short-term and long-term financial health and viability of the division of water distribution system; provides assurance related to the delivery of financial-related information to internal management, City Council, Bond Rating Agencies, and the department's bondholders; provides financial leadership and oversight of the department's annual financial audit.    Ensures the City is in compliance with all state, federal, local & regional policies, laws and regulations pertaining to water conservation.    Provides positive leadership, working harmoniously with others in the Department and other organizations, and ensuring that the day-to-day activities.    Manages the City's water distribution system including producing the budget, managing the staff, and overseeing technical and engineering processes.    Ensures the responsible division has all the necessary resources required to successfully complete job assignments to include financial, human and administrative related areas which enables the City to fulfill its mission to deliver safe potable water services to our customers 365 days a year.    Directs and prepares the annual budget submission and detailed financial plan; duties include budget formulation and execution, approving all budget adjustments and budget transfers, developing the plan assumptions, and ensuring that the annual budget is in sync with the strategic financial plan.    Provides leadership and direction to group managers and oversees project goals. Develops project strategies, implementation plans, project scopes and milestones.   Prepares a variety of program, administrative, or office forms, reports, documents, and correspondence.       Decision Making     This position generally required to provide input regarding decisions that impacts a defined area within the watershed's divisions and offices. Such issues may be related to policy/procedure, strategy, budget, and/or technical. May commit office to action. Establishes organization strategy and policy within required legislative or executive limitations.     Leadership Provided     Provides guidance to a varied group of Managers and Supervisors or may directly supervise a staff of professionals and team leaders engaged in an organization-wide or policy-advisory activity. Guidance should typically be general in nature and focus on objectives, end results, and policies.     Required Knowledge, Skills, And Abilities       Extensive knowledge of technical terminology; extensive knowledge of water infrastructure to include installation, repair and maintenance operations, construction projects - administrative or field; knowledge of engineering, water, procurement, hydraulics, and geotechnical processes and terminology; knowledge of legal requirements of water conservation laws & ordinances; thorough knowledge of the principles and practices of water resource management and watershed science; knowledge of grant writing and grant management.   Strong Computer and Software (Microsoft) Skills; very strong administrative and managerial skills; inter-personal and team working skills; skilled in communicating verbally and written.   Ability to develop relationships and partnerships; ability to write clear and concise technical documents; ability to read, understand, and prepare legal documents; ability to operate city vehicles: sedan, 14-passenger van, and pickup truck; ability to effectively negotiate resolutions of conflicts among citizens, neighbors, elected official, and staff, as well as efficiently manage a government office open to the public; ability to interact effectively with various personality styles and with upper departmental management or elected officials; ability to read and interpret construction drawings; ability to interpret laws, regulations and guidelines; ability to utilize Microsoft suites, Computerized Maintenance Management System (CMMS) software programs and project management software programs.    Ability to maintain effective working relationships with a diversified group of people under trying and stress-producing conditions.   Ability to communicate in a courteous, professional manner to reflect a positive image of the Office of Linear Infrastructure Operations to its internal & external customers and the general public.   Ability to research, interpret, explain, and correctly apply policies, rules, regulations, and procedures.       Minimum Qualification:     Bachelor's degree in Engineering, Construction Management, Business, Management, Public Administration, or related field. (Equivalent professional experience may be considered for substitution for the bachelor’s degree on an exception basis)  10 years of maintenance, repair, and/or construction experience associated with large scale urban water distribution systems.  7 years of progressively responsible related work experience to include experience in the municipal water and wastewater government sector, with at least 3 years of management experience for a comparably sized organization or as a senior manager for a smaller organization.      Preferred Qualification:     Master's degree in Engineering, Business, Management, Organizational Leadership or Public Administration. (Equivalent professional experience may be considered for substitution for the master’s degree on an exception basis)  10 years of progressively responsible related work experience to include experience in the municipal water and wastewater government sector, with at least 5 years of senior management experience for a comparably sized organization or as a director for a smaller organization.      Licensures and Certifications     Water Distribution Operator’s License preferred.  P.E. License preferred.  
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            Description  Solano County Library is guided in its mission to enrich the lives of the people in the County by a Strategic Plan, which is community focused, staff inspired, and outreach oriented. To realize these goals over the next several years, the Library has committed to embracing a spirit of flexibility and experimentation as we examine our current organizational structure and enact changes that will permit us to focus our services in response to community desires. At Solano County Library, we are the people, places, and services that spark curiosity, inspire creativity, and champion learning.      Click here to learn more about the Solano County Library             THE POSITION         Under general direction, the Librarian (Supervising) plans, organizes, supervises and participates in the work of a division or a library branch of the County Library System. The Librarian (Supervising) oversees budgets for materials and supplies; has regular contact with the general public, outside organizations, and other County/City personnel in connection with library activities and operations; develops programs of community interest and serves as a member of the department’s supervisory team.  The role of the Librarian (Supervising) is characterized by the combination of first-line supervisory duties and responsibilities inclusive of interpreting, enforcing and carrying out assigned duties within the framework of established County and library policy coupled with the performance of professional librarian work. This work requires a broad knowledge of contemporary professional methods and techniques to serve a variety of customers with differing needs. The Librarian (Supervising) receives direction from a Library Branch Manager, Deputy Director of Library or Support Services, or Assistant Director of Library Services.  The Librarian (Supervising) exercises supervision over professional, technical, and clerical staff.    EDUCATION AND EXPERIENCE REQUIREMENTS     Experience:   Possession of a Master’s Degree in Library Science or related degree from an accredited college or university is required (see Document Submittal section of this job announcement for instructions on submitting education documentation);  AND       Education/Training:  Three years of experience performing professional librarian duties.      SUPPLEMENTAL INFORMATION    - Independent travel is required. - Possession of, or ability to obtain, a valid Class C California driver's license may be  required.     Click here for the 'Librarian (Supervising)' Job Description     The eligible list created as a result of this recruitment will be used to fill full-time and part-time regular, limited-term or extra-help positions as vacancies occur or the need arises.      SELECTION PROCESS       4/19/2024 5:00PM PT -    Deadline to submit application and supporting documents     TBD -  Tentative week for departmental interviews for most qualified applicants    Based on the information provided in the application documents, the qualified applicants may be invited for further examination and will either be pre-scheduled by the Department of Human Resources or be invited to self-schedule. All applicants meeting the minimum qualifications are not guaranteed advancement through any subsequent phase of the examination. Depending upon the number of applications received, the selection process may consist of an initial application screening, a mandatory information meeting, a supplemental questionnaire assessment, a written and/or practical exam, an oral board exam, or any combination listed. Responses to supplemental questions may be used as screening and testing mechanisms and will be used to assess an applicant’s ability to advance in the process; as such, responses to supplemental questions should be treated as test examination responses. Information contained herein does not constitute either an expressed or implied contract.    A minimum score of 70% is required to continue in the selection process, unless otherwise announced.    All potential new hires and employees considered for promotion to management, confidential positions or unrepresented positions will be subject to a background and reference check after contingent job offer is accepted. These provisions are subject to change.     RETIREES  - Solano County invites all qualified candidates to apply for positions; however pursuant to Government Code Section 21221(h) and 21224, hiring restrictions may apply to California Public Sector Pension Plan Retirees.      HOW TO APPLY     Applications must be submitted through the NEOGOV system. Paper copies of applications are not accepted. All additional application materials as requested in the job announcement (degree/transcripts, certificates, DD-214 if applicable, ADA Accommodation Request) must be submitted  by the final filing deadline.       Previously submitted application materials (i.e. copies of diploma and/or transcripts, etc.) for prior recruitments will not be applied for this recruitment but must be re-submitted for this recruitment     .   Any further questions can be directed to the Department of Human Resources at (707) 784-6170, business hours are Monday-Friday, 8:00 a.m.-5:00 p.m. EOE/AA.    Please note that all dates/times listed in the job announcement are Pacific Time.      DOCUMENT SUBMITTAL REQUIREMENTS       A Master's Degree in Library Science is required for this position.  All applicants are encouraged to submit either a copy of their college diploma (verifying the degree, date earned and area of specialization) or official/unofficial transcripts (verifying the date and degree conferred)  by the final filing deadline . However, proof of this education requirement must be submitted prior to appointment.    PLEASE NOTE THE FOLLOWING:  Candidates who attended a college or university that is accredited by a foreign or non-U.S. accrediting agency must have their educational units evaluated by an educational evaluation service. The result must be submitted to the Human Resources Department no later than the close of the recruitment. Please contact the local college or university to learn where this service can be obtained.     How to Submit Your Documents    In addition to uploading attachments when applying online, candidates may submit documents by fax to (707) 784-3424, or by email to  recruitment@solanocounty.com  . Be sure to include the recruitment title  (Librarian (Supervising))  and the recruitment number  (24-  345020-01)  in your email or fax.      VETERAN'S PREFERENCE POINTS      To be eligible, applicant must have served at least 181 consecutive days of active duty in the Armed Forces of the United States and have received either an honorable discharge or a general discharge under honorable conditions. A COPY OF THE DD 214, SHOWING DISCHARGE TYPE (GENERALLY COPY 4), MUST BE RECEIVED IN THE HUMAN RESOURCES DEPARTMENT BY THE APPLICATION REVIEW DEADLINE. Applicants who have a service-connected disability must also submit a recent award letter from the VA stating they are receiving disability benefits for service-connected reasons.     Veteran applicants for initial County employment with an honorable or general under conditions discharge shall receive five (5) points added to their combined score. Disabled veterans rated at not less than 30% disability shall have ten (10) points added to their combined score. Veteran’s preference points will only be added to passing scores in competitive open examinations.  We offer a benefits package to employees which includes health care, dental, vision, retirement, deferred compensation plans, flexible spending accounts, life insurance, holidays, vacation, and sick leave.  To learn more, view our benefits summary .  Closing Date/Time: 4/19/2024 5:00 PM Pacific
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        Description  Solano County Library is guided in its mission to enrich the lives of the people in the County by a Strategic Plan, which is community focused, staff inspired, and outreach oriented. To realize these goals over the next several years, the Library has committed to embracing a spirit of flexibility and experimentation as we examine our current organizational structure and enact changes that will permit us to focus our services in response to community desires. At Solano County Library, we are the people, places, and services that spark curiosity, inspire creativity, and champion learning.      Click here to learn more about the Solano County Library             THE POSITION         Under general direction, the Librarian (Supervising) plans, organizes, supervises and participates in the work of a division or a library branch of the County Library System. The Librarian (Supervising) oversees budgets for materials and supplies; has regular contact with the general public, outside organizations, and other County/City personnel in connection with library activities and operations; develops programs of community interest and serves as a member of the department’s supervisory team.  The role of the Librarian (Supervising) is characterized by the combination of first-line supervisory duties and responsibilities inclusive of interpreting, enforcing and carrying out assigned duties within the framework of established County and library policy coupled with the performance of professional librarian work. This work requires a broad knowledge of contemporary professional methods and techniques to serve a variety of customers with differing needs. The Librarian (Supervising) receives direction from a Library Branch Manager, Deputy Director of Library or Support Services, or Assistant Director of Library Services.  The Librarian (Supervising) exercises supervision over professional, technical, and clerical staff.    EDUCATION AND EXPERIENCE REQUIREMENTS     Experience:   Possession of a Master’s Degree in Library Science or related degree from an accredited college or university is required (see Document Submittal section of this job announcement for instructions on submitting education documentation);  AND       Education/Training:  Three years of experience performing professional librarian duties.      SUPPLEMENTAL INFORMATION    - Independent travel is required. - Possession of, or ability to obtain, a valid Class C California driver's license may be  required.     Click here for the 'Librarian (Supervising)' Job Description     The eligible list created as a result of this recruitment will be used to fill full-time and part-time regular, limited-term or extra-help positions as vacancies occur or the need arises.      SELECTION PROCESS       4/19/2024 5:00PM PT -    Deadline to submit application and supporting documents     TBD -  Tentative week for departmental interviews for most qualified applicants    Based on the information provided in the application documents, the qualified applicants may be invited for further examination and will either be pre-scheduled by the Department of Human Resources or be invited to self-schedule. All applicants meeting the minimum qualifications are not guaranteed advancement through any subsequent phase of the examination. Depending upon the number of applications received, the selection process may consist of an initial application screening, a mandatory information meeting, a supplemental questionnaire assessment, a written and/or practical exam, an oral board exam, or any combination listed. Responses to supplemental questions may be used as screening and testing mechanisms and will be used to assess an applicant’s ability to advance in the process; as such, responses to supplemental questions should be treated as test examination responses. Information contained herein does not constitute either an expressed or implied contract.    A minimum score of 70% is required to continue in the selection process, unless otherwise announced.    All potential new hires and employees considered for promotion to management, confidential positions or unrepresented positions will be subject to a background and reference check after contingent job offer is accepted. These provisions are subject to change.     RETIREES  - Solano County invites all qualified candidates to apply for positions; however pursuant to Government Code Section 21221(h) and 21224, hiring restrictions may apply to California Public Sector Pension Plan Retirees.      HOW TO APPLY     Applications must be submitted through the NEOGOV system. Paper copies of applications are not accepted. All additional application materials as requested in the job announcement (degree/transcripts, certificates, DD-214 if applicable, ADA Accommodation Request) must be submitted  by the final filing deadline.       Previously submitted application materials (i.e. copies of diploma and/or transcripts, etc.) for prior recruitments will not be applied for this recruitment but must be re-submitted for this recruitment     .   Any further questions can be directed to the Department of Human Resources at (707) 784-6170, business hours are Monday-Friday, 8:00 a.m.-5:00 p.m. EOE/AA.    Please note that all dates/times listed in the job announcement are Pacific Time.      DOCUMENT SUBMITTAL REQUIREMENTS       A Master's Degree in Library Science is required for this position.  All applicants are encouraged to submit either a copy of their college diploma (verifying the degree, date earned and area of specialization) or official/unofficial transcripts (verifying the date and degree conferred)  by the final filing deadline . However, proof of this education requirement must be submitted prior to appointment.    PLEASE NOTE THE FOLLOWING:  Candidates who attended a college or university that is accredited by a foreign or non-U.S. accrediting agency must have their educational units evaluated by an educational evaluation service. The result must be submitted to the Human Resources Department no later than the close of the recruitment. Please contact the local college or university to learn where this service can be obtained.     How to Submit Your Documents    In addition to uploading attachments when applying online, candidates may submit documents by fax to (707) 784-3424, or by email to  recruitment@solanocounty.com  . Be sure to include the recruitment title  (Librarian (Supervising))  and the recruitment number  (24-  345020-01)  in your email or fax.      VETERAN'S PREFERENCE POINTS      To be eligible, applicant must have served at least 181 consecutive days of active duty in the Armed Forces of the United States and have received either an honorable discharge or a general discharge under honorable conditions. A COPY OF THE DD 214, SHOWING DISCHARGE TYPE (GENERALLY COPY 4), MUST BE RECEIVED IN THE HUMAN RESOURCES DEPARTMENT BY THE APPLICATION REVIEW DEADLINE. Applicants who have a service-connected disability must also submit a recent award letter from the VA stating they are receiving disability benefits for service-connected reasons.     Veteran applicants for initial County employment with an honorable or general under conditions discharge shall receive five (5) points added to their combined score. Disabled veterans rated at not less than 30% disability shall have ten (10) points added to their combined score. Veteran’s preference points will only be added to passing scores in competitive open examinations.  We offer a benefits package to employees which includes health care, dental, vision, retirement, deferred compensation plans, flexible spending accounts, life insurance, holidays, vacation, and sick leave.  To learn more, view our benefits summary .  Closing Date/Time: 4/19/2024 5:00 PM Pacific
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            Introduction   THIS IS A NEW ASSEMBLED EXAMINATION . The eligible list resulting from this examination will cancel any existing list and may last approximately one year but can be extended.    Supplemental Questionnaire:  A properly completed Supplemental Questionnaire must be submitted with each application. Failure to submit the Application or Supplemental Questionnaire will result in disqualification.   Applications and supplemental questionnaires must be in the possession of the Human Resource Services Department by 5:00:00 p.m. on the Last Day for Filing.     APPLICATIONS AND SUPPLEMENTAL QUESTIONNAIRE WILL ONLY BE ACCEPTED ONLINE.     DESCRIPTION    THE AGENCY     The Alameda County Library provides library services from ten libraries in the cities of Albany, Dublin, Fremont, Newark and Union City and the unincorporated communities of Castro Valley and San Lorenzo. Additional services are provided through Mobile and Outreach Services, Education and Literacy Services, and Social Justice Services.   The County Library was established in 1910 and is governed by the Alameda County Board of Supervisors. The Alameda County Library Advisory Commission advises County Librarian, Cynthia Chadwick, and the Board of Supervisors on library services.   The County Library is funded primarily by local property taxes, with additional revenue from State grants and contracts with cities for additional open hours and services.   The Board of Supervisors allocates a portion of a utility users and business license tax which is collected only in the unincorporated areas of the County to the Library for service to the unincorporated areas. The Alameda County Library Foundation and active Friends of the Library or Library League groups in each community support library programs and services.   To learn more about the Alameda County Library, please visit their website at  http://www.aclibrary.org  .     THE POSITION       Under the general direction of a Deputy County Librarian, is responsible for Library administrative and programmatic functions and the oversight of a division of the County Library.   The incumbents of this class direct the implementation of Library administrative and programmatic initiatives as determined by the Deputy County Librarian. Incumbents in the class of Library Division Director are distinguished in the class of Librarian IV or Library Manager III in that the Library Division Director has broad administrative responsibilities for public service and/or support functions that include, supervisory responsibilities for a division consisting of a group of libraries or library services requiring at least five subordinate supervisors and/or managers.   For more detailed information about the job classification, visit:  LIBRARY DIVISION DIRECTOR (#4180)      IDEAL CANDIDATE     In addition to meeting the minimum qualifications listed below, the ideal candidate will have demonstrated a successful track if he/she/they:       Possesses and applies a high level of Emotional Intelligence and enriches a human-centered service model in support of equity.     Provides oversight and direction to library management and staff.     Utilizes a comprehensive knowledge in planning, implementing, and managing innovative library services.     Develops and applies policies, standards, and objectives of library operations.     Builds and maintains cohesive partnerships with key internal and external stakeholders to achieve goals and support initiatives.     Demonstrates a model and positive work ethic while experiencing changes in work responsibilities, work environment,processes, and culture.     Handles administrative responsibilities such as facilitating meetings, analyzing data, creating reports, and addressing personnel matters.     Balances competing priorities and expectations to ensure work is assigned appropriately and completed efficiently.       VACANCY   This position is for the Community Libraries Division Director, overseeing the leadership and coordination of select locations including Albany, Castro Valley, Centerville, Cherryland, Dublin, Fremont, Irvington, Newark, Niles, San Lorenzo, and Union City Libraries. This is a hybrid position with work occurring at either specific library locations or remote. This position will maintain an office at Library Administration Building, in Fremont.   MINIMUM QUALIFICATIONS    Education :      Possession of a master's degree in Library Science or Public Administration awarded by an accredited college or university.     AND      Experience:    Either I   The equivalent of two (2) years full-time experience as a Library Manager II, in the Alameda County classified service.   Or II   The equivalent of one (1) year full-time experience as a Library Manager III in the Alameda County classified service.   Or III   The equivalent of five years full-time, responsible professional experience as a Librarian and/or program experience, including the equivalent of two (2) years full-time supervisory responsibility.   NOTE : The Civil Service Commission may modify the above Minimum Qualification in the announcement of an examination.   KNOWLEDGE AND SKILLS    The most suitably qualified candidates will possess the following competencies:     Knowledge of :         Principles and practices of librarianship, marketing to diverse populations, cataloging, library automation and current technology.     Public library programs and their relationship to community needs.     Principles and practices of supervision, management, and training.     Books, periodicals, and audiovisual formats in general use.     Printed and automated reference resources.     Library business methods, procedures, and practices.     Budgeting and resource management principles and practices.     Current library trends and practices.       Ability to :       Implement policies, procedures and services.     Plan and organize operations of a large, complex organization.     Problem solve and analyze.     Make decisions, exercise judgment.     Provide management control.     Demonstrate leadership.     Exercise interpersonal sensitivity.     Communicate effectively, orally and in writing.     Use personal computer hardware and software.     Make presentations on marketing of library services and resources to the public.     Prepare written reports.     Give general direction to managers, coaching and mentoring all staff to develop their skills and potential.     Understand and interpret developments within a community and the County as a whole in relationship to the County Library.     Analyze, recommend, create and carry out revenue enhancement initiatives to increase library funding.       EXAMINATION COMPONENTS    THE EXAMINATION WILL CONSIST OF THE FOLLOWING STEPS:     A review of applicants' application to verify possession of minimum requirements. Those candidates who possess the minimum requirements for the class will move on to the next step in the examination process.   A review of the supplemental questionnaire to determine the best qualified.Those candidates considered the best qualified will move on to the final step in the examination process.   An oral interview which will be weighted as 100% of the candidates' final examination score. The oral interview will be administered virtually and may contain situational exercises.    Candidates must attain a qualifying rating on each portion of this recruitment.      WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED EXAMINATION STEPS.      Alameda County utilizes a Civil Service Selection System founded on merit. Such a system is competitive and based on broad recruitment efforts and equal opportunity for qualified applicants to test in an examination process designed to determine the qualifications, fitness and ability of competitors to perform duties of the vacant position. Many of our recruitments are targeted and specific to the needs of a current vacant position, in which case, the eligible list may be exclusively used for that current vacant position. Other recruitments may be more broadly used for both current and future vacancies, or for other alternate jobs with comparable scopes of work.     For more information on the Civil Service Selection process, please visit the “What You Need to Know” section of our website,  www.acgov.org/hrs .   RECRUITMENT AND SELECTION PLAN  Applicants will be informed via email with reasonable notice in advance of any examination process which will require their attendance. The following dates are   tentative  and subject to change based on the needs of the Agency:    TENTATIVE RECRUITMENT AND SELECTION PLAN      Deadline for Filing:                                      5:00:00 p.m., Monday, April 15, 2024 Review of Minimum Qualifications: by week of May 3, 2024 Review of Questionnaire for Best Qualified: by week of May 20, 2024 Oral Examination: Week of June 17, 2024 Department Selection Interview: Early August 2024     *The combined oral examination/hiring interview, in addition to establishing an eligibility list, may serve as the final selection interview for vacancies in this classification.    WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED RECRUITMENT & SELECTION PLAN    Alameda County and the Human Resource Services Department will make reasonable efforts in the examination and/or selection process to accommodate qualified individuals with disabilities and/or medical conditions in accordance/compliance with the State Fair Employment and Housing Act (FEHA), Federal Americans with Disabilities Act (ADA) Alameda County’s Reasonable Accommodation Policy and applicable statutes. To request an accommodation due to a disability/medical condition during this or other phases of the examination/selection process, please contact the assigned Human Resources Representative listed on the job announcement before the last date of filing. Alameda County requires applicants to provide supporting documentation to substantiate a request for reasonable accommodation. In order to qualify for a reasonable accommodation, applicants must have a disability/medical condition pursuant to the ADA, FEHA and applicable statutes.   For more information regarding our Reasonable Accommodation procedures, please visit our website,  www.acgov.org/hrs .   BENEFITS  Alameda County offers a comprehensive and competitive benefits package that affords wide-ranging health care options to meet the different needs of a diverse workforce and their families. We also sponsor many different employeesdiscount, fitness and health screening programs focused on overall well-being. These benefits include but are not limited to*:     For your Health & Well-Being           Medical - HMO & PPO Plans     Dental - HMO & PPO Plans     Vision or Vision Reimbursement     Share the Savings     Basic Life Insurance     Supplemental Life Insurance (with optional dependent coverage for eligible employees)     Accidental Death and Dismemberment Insurance     County Allowance Credit     Flexible Spending Accounts - Health FSA, Dependent Care and Adoption Assistance     Short-Term Disability Insurance     Long-Term Disability Insurance     Voluntary Benefits - Accident Insurance, Critical Illness, Hospital Indemnity and Legal Services     Employee Assistance Program       For your Financial Future           Retirement Plan - (Defined Benefit Pension Plan)     Deferred Compensation Plan (457 Plan or Roth Plan)          For your Work/Life Balance          12 paid holidays     Floating Holidays     Vacation and sick leave accrual     Vacation purchase program     Management Paid Leave**     Catastrophic Sick Leave     Group Auto/Home Insurance     Pet Insurance     Commuter Benefits Program     Guaranteed Ride Home     Employee Wellness Program (e.g. At Work Fitness, Incentive Based Programs, Gym Membership Discounts)     Employee Discount Program (e.g. theme parks, cell phone, etc.)     Childcare Resources     1st United Services Credit Union       *Eligibility is determined by Alameda County and offerings may vary by collective bargaining agreement. This provides a brief summary of the benefits offered and can be subject to change.   ** Non-exempt management employees are entitled to up to three days of management paid leave. Exempt management employees are entitled to up to seven days of management paid leave.   Conclusion  All notices related to County recruitments for which you have applied will be sent/delivered via email. Please add  Noreplyalamedacountyhr@acgov.org,   @jobaps.com, acgov.org,   and  Noreply@jobaps.com  as accepted addresses to any email blocking or spam filtering program you may use. If you do not do this, your email blocking or spam filtering program may block receipt of the notices regarding your application for recruitments. You are also strongly advised to regularly log into your County of Alameda online application account to check for notices that may have been sent to you. All email notices that will be sent to you will also be kept in your personal online application account. You will be able to view all of your notices in your online application account by clicking on the 'My applications' button on the Current Job Openings page.       Please take the steps recommended above to ensure you do not miss any notices about a recruitment for which you have applied. The County of Alameda is not responsible for notices that are not read, received or accessed by any applicant for a County recruitment.       NOTE: All notices are generated through an automated email notification system. Replies to the email box Noreply@jobaps.com and Noreplyalamedacountyhr@acgov.org are routed to an unmonitored mailbox. If you have questions, please go to our website at www.acgov.org/hrs . You may also contact the Human Resources Analyst listed on the job announcement for the recruitment for which you have applied.   Erika Beams, Human Resources Analyst   Human Resource Services Division, County of Alameda   Analyst Email Address Link:  ERIKA.BEAMS@ACGOV.ORG  | Phone: 510-272-6393    www.acgov.org/hrs      DISASTER SERVICE WORKER     All Alameda County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to report to work as ordered in the event of an emergency.     EQUAL EMPLOYMENT OPPORTUNITY     Alameda County has a diverse workforce, that is representative of the communities we serve and is proud to be an equal opportunity employer. All aspects of employment are based on merit, competence, performance and business need. Alameda County does not discriminate in employment on the basis of, race, color, religion, sex (including pregnancy and gender identity), national origin, political affiliation, sexual orientation, marital status, disability, genetic information, age, membership in an employee organization, retaliation, parental status, military service, or other non-merit factors protected under federal, state and local law. Alameda County celebrates diversity and is committed to creating an inclusive, and welcoming workplace environment.  Closing Date/Time: 4/15/2024 5:00:00 PM
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        Introduction   THIS IS A NEW ASSEMBLED EXAMINATION . The eligible list resulting from this examination will cancel any existing list and may last approximately one year but can be extended.    Supplemental Questionnaire:  A properly completed Supplemental Questionnaire must be submitted with each application. Failure to submit the Application or Supplemental Questionnaire will result in disqualification.   Applications and supplemental questionnaires must be in the possession of the Human Resource Services Department by 5:00:00 p.m. on the Last Day for Filing.     APPLICATIONS AND SUPPLEMENTAL QUESTIONNAIRE WILL ONLY BE ACCEPTED ONLINE.     DESCRIPTION    THE AGENCY     The Alameda County Library provides library services from ten libraries in the cities of Albany, Dublin, Fremont, Newark and Union City and the unincorporated communities of Castro Valley and San Lorenzo. Additional services are provided through Mobile and Outreach Services, Education and Literacy Services, and Social Justice Services.   The County Library was established in 1910 and is governed by the Alameda County Board of Supervisors. The Alameda County Library Advisory Commission advises County Librarian, Cynthia Chadwick, and the Board of Supervisors on library services.   The County Library is funded primarily by local property taxes, with additional revenue from State grants and contracts with cities for additional open hours and services.   The Board of Supervisors allocates a portion of a utility users and business license tax which is collected only in the unincorporated areas of the County to the Library for service to the unincorporated areas. The Alameda County Library Foundation and active Friends of the Library or Library League groups in each community support library programs and services.   To learn more about the Alameda County Library, please visit their website at  http://www.aclibrary.org  .     THE POSITION       Under the general direction of a Deputy County Librarian, is responsible for Library administrative and programmatic functions and the oversight of a division of the County Library.   The incumbents of this class direct the implementation of Library administrative and programmatic initiatives as determined by the Deputy County Librarian. Incumbents in the class of Library Division Director are distinguished in the class of Librarian IV or Library Manager III in that the Library Division Director has broad administrative responsibilities for public service and/or support functions that include, supervisory responsibilities for a division consisting of a group of libraries or library services requiring at least five subordinate supervisors and/or managers.   For more detailed information about the job classification, visit:  LIBRARY DIVISION DIRECTOR (#4180)      IDEAL CANDIDATE     In addition to meeting the minimum qualifications listed below, the ideal candidate will have demonstrated a successful track if he/she/they:       Possesses and applies a high level of Emotional Intelligence and enriches a human-centered service model in support of equity.     Provides oversight and direction to library management and staff.     Utilizes a comprehensive knowledge in planning, implementing, and managing innovative library services.     Develops and applies policies, standards, and objectives of library operations.     Builds and maintains cohesive partnerships with key internal and external stakeholders to achieve goals and support initiatives.     Demonstrates a model and positive work ethic while experiencing changes in work responsibilities, work environment,processes, and culture.     Handles administrative responsibilities such as facilitating meetings, analyzing data, creating reports, and addressing personnel matters.     Balances competing priorities and expectations to ensure work is assigned appropriately and completed efficiently.       VACANCY   This position is for the Community Libraries Division Director, overseeing the leadership and coordination of select locations including Albany, Castro Valley, Centerville, Cherryland, Dublin, Fremont, Irvington, Newark, Niles, San Lorenzo, and Union City Libraries. This is a hybrid position with work occurring at either specific library locations or remote. This position will maintain an office at Library Administration Building, in Fremont.   MINIMUM QUALIFICATIONS    Education :      Possession of a master's degree in Library Science or Public Administration awarded by an accredited college or university.     AND      Experience:    Either I   The equivalent of two (2) years full-time experience as a Library Manager II, in the Alameda County classified service.   Or II   The equivalent of one (1) year full-time experience as a Library Manager III in the Alameda County classified service.   Or III   The equivalent of five years full-time, responsible professional experience as a Librarian and/or program experience, including the equivalent of two (2) years full-time supervisory responsibility.   NOTE : The Civil Service Commission may modify the above Minimum Qualification in the announcement of an examination.   KNOWLEDGE AND SKILLS    The most suitably qualified candidates will possess the following competencies:     Knowledge of :         Principles and practices of librarianship, marketing to diverse populations, cataloging, library automation and current technology.     Public library programs and their relationship to community needs.     Principles and practices of supervision, management, and training.     Books, periodicals, and audiovisual formats in general use.     Printed and automated reference resources.     Library business methods, procedures, and practices.     Budgeting and resource management principles and practices.     Current library trends and practices.       Ability to :       Implement policies, procedures and services.     Plan and organize operations of a large, complex organization.     Problem solve and analyze.     Make decisions, exercise judgment.     Provide management control.     Demonstrate leadership.     Exercise interpersonal sensitivity.     Communicate effectively, orally and in writing.     Use personal computer hardware and software.     Make presentations on marketing of library services and resources to the public.     Prepare written reports.     Give general direction to managers, coaching and mentoring all staff to develop their skills and potential.     Understand and interpret developments within a community and the County as a whole in relationship to the County Library.     Analyze, recommend, create and carry out revenue enhancement initiatives to increase library funding.       EXAMINATION COMPONENTS    THE EXAMINATION WILL CONSIST OF THE FOLLOWING STEPS:     A review of applicants' application to verify possession of minimum requirements. Those candidates who possess the minimum requirements for the class will move on to the next step in the examination process.   A review of the supplemental questionnaire to determine the best qualified.Those candidates considered the best qualified will move on to the final step in the examination process.   An oral interview which will be weighted as 100% of the candidates' final examination score. The oral interview will be administered virtually and may contain situational exercises.    Candidates must attain a qualifying rating on each portion of this recruitment.      WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED EXAMINATION STEPS.      Alameda County utilizes a Civil Service Selection System founded on merit. Such a system is competitive and based on broad recruitment efforts and equal opportunity for qualified applicants to test in an examination process designed to determine the qualifications, fitness and ability of competitors to perform duties of the vacant position. Many of our recruitments are targeted and specific to the needs of a current vacant position, in which case, the eligible list may be exclusively used for that current vacant position. Other recruitments may be more broadly used for both current and future vacancies, or for other alternate jobs with comparable scopes of work.     For more information on the Civil Service Selection process, please visit the “What You Need to Know” section of our website,  www.acgov.org/hrs .   RECRUITMENT AND SELECTION PLAN  Applicants will be informed via email with reasonable notice in advance of any examination process which will require their attendance. The following dates are   tentative  and subject to change based on the needs of the Agency:    TENTATIVE RECRUITMENT AND SELECTION PLAN      Deadline for Filing:                                      5:00:00 p.m., Monday, April 15, 2024 Review of Minimum Qualifications: by week of May 3, 2024 Review of Questionnaire for Best Qualified: by week of May 20, 2024 Oral Examination: Week of June 17, 2024 Department Selection Interview: Early August 2024     *The combined oral examination/hiring interview, in addition to establishing an eligibility list, may serve as the final selection interview for vacancies in this classification.    WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED RECRUITMENT & SELECTION PLAN    Alameda County and the Human Resource Services Department will make reasonable efforts in the examination and/or selection process to accommodate qualified individuals with disabilities and/or medical conditions in accordance/compliance with the State Fair Employment and Housing Act (FEHA), Federal Americans with Disabilities Act (ADA) Alameda County’s Reasonable Accommodation Policy and applicable statutes. To request an accommodation due to a disability/medical condition during this or other phases of the examination/selection process, please contact the assigned Human Resources Representative listed on the job announcement before the last date of filing. Alameda County requires applicants to provide supporting documentation to substantiate a request for reasonable accommodation. In order to qualify for a reasonable accommodation, applicants must have a disability/medical condition pursuant to the ADA, FEHA and applicable statutes.   For more information regarding our Reasonable Accommodation procedures, please visit our website,  www.acgov.org/hrs .   BENEFITS  Alameda County offers a comprehensive and competitive benefits package that affords wide-ranging health care options to meet the different needs of a diverse workforce and their families. We also sponsor many different employeesdiscount, fitness and health screening programs focused on overall well-being. These benefits include but are not limited to*:     For your Health & Well-Being           Medical - HMO & PPO Plans     Dental - HMO & PPO Plans     Vision or Vision Reimbursement     Share the Savings     Basic Life Insurance     Supplemental Life Insurance (with optional dependent coverage for eligible employees)     Accidental Death and Dismemberment Insurance     County Allowance Credit     Flexible Spending Accounts - Health FSA, Dependent Care and Adoption Assistance     Short-Term Disability Insurance     Long-Term Disability Insurance     Voluntary Benefits - Accident Insurance, Critical Illness, Hospital Indemnity and Legal Services     Employee Assistance Program       For your Financial Future           Retirement Plan - (Defined Benefit Pension Plan)     Deferred Compensation Plan (457 Plan or Roth Plan)          For your Work/Life Balance          12 paid holidays     Floating Holidays     Vacation and sick leave accrual     Vacation purchase program     Management Paid Leave**     Catastrophic Sick Leave     Group Auto/Home Insurance     Pet Insurance     Commuter Benefits Program     Guaranteed Ride Home     Employee Wellness Program (e.g. At Work Fitness, Incentive Based Programs, Gym Membership Discounts)     Employee Discount Program (e.g. theme parks, cell phone, etc.)     Childcare Resources     1st United Services Credit Union       *Eligibility is determined by Alameda County and offerings may vary by collective bargaining agreement. This provides a brief summary of the benefits offered and can be subject to change.   ** Non-exempt management employees are entitled to up to three days of management paid leave. Exempt management employees are entitled to up to seven days of management paid leave.   Conclusion  All notices related to County recruitments for which you have applied will be sent/delivered via email. Please add  Noreplyalamedacountyhr@acgov.org,   @jobaps.com, acgov.org,   and  Noreply@jobaps.com  as accepted addresses to any email blocking or spam filtering program you may use. If you do not do this, your email blocking or spam filtering program may block receipt of the notices regarding your application for recruitments. You are also strongly advised to regularly log into your County of Alameda online application account to check for notices that may have been sent to you. All email notices that will be sent to you will also be kept in your personal online application account. You will be able to view all of your notices in your online application account by clicking on the 'My applications' button on the Current Job Openings page.       Please take the steps recommended above to ensure you do not miss any notices about a recruitment for which you have applied. The County of Alameda is not responsible for notices that are not read, received or accessed by any applicant for a County recruitment.       NOTE: All notices are generated through an automated email notification system. Replies to the email box Noreply@jobaps.com and Noreplyalamedacountyhr@acgov.org are routed to an unmonitored mailbox. If you have questions, please go to our website at www.acgov.org/hrs . You may also contact the Human Resources Analyst listed on the job announcement for the recruitment for which you have applied.   Erika Beams, Human Resources Analyst   Human Resource Services Division, County of Alameda   Analyst Email Address Link:  ERIKA.BEAMS@ACGOV.ORG  | Phone: 510-272-6393    www.acgov.org/hrs      DISASTER SERVICE WORKER     All Alameda County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to report to work as ordered in the event of an emergency.     EQUAL EMPLOYMENT OPPORTUNITY     Alameda County has a diverse workforce, that is representative of the communities we serve and is proud to be an equal opportunity employer. All aspects of employment are based on merit, competence, performance and business need. Alameda County does not discriminate in employment on the basis of, race, color, religion, sex (including pregnancy and gender identity), national origin, political affiliation, sexual orientation, marital status, disability, genetic information, age, membership in an employee organization, retaliation, parental status, military service, or other non-merit factors protected under federal, state and local law. Alameda County celebrates diversity and is committed to creating an inclusive, and welcoming workplace environment.  Closing Date/Time: 4/15/2024 5:00:00 PM
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            Position/Program Information    DEPARTMENT OF ANIMAL CARE AND CONTROL    E  XAM NUMBER:  O3004I   TYPE OF RECRUITMENT:  OPEN COMPETITIVE JOB OPPORTUNITY   FILING TYPE:  OPEN CONTINUOUS  Filing begins on  June 15, 2022 at 8:00 am PT  and will remain open until the needs of the service are met and is subject to closure without prior notice.   DEFINITION:  Has immediate responsibility for the operations of an animal care center including field animal care and control services in an assigned geographical area, or provides management and administrative coordination services for a comprehensive Countywide animal care and control program that has significant impact to the Department.   CLASSIFICATION STANDARDS:  Positions allocable to this class receive administrative direction from a Deputy Director and are responsible for the operations of an animal care center in an assigned geographical area or for providing management services and administrative coordination for a comprehensive Countywide animal care and control program that has significant impact to the Department such as Revenue Services; Major Case Unit animal cruelty investigations; Critical Case Unit dangerous and vicious dog investigations; animal behavior and enrichment; or community outreach and education. Positions in this class have responsibility for animal shelter operations or a comprehensive Countywide program on a 24-hour, seven days-a-week basis and provide administrative and technical supervision to staff engaged in field patrol services, enforcement of animal license and vaccination services, animal care operations, animal behavior assessment and management, community outreach, humane education, customer service, animal cruelty investigations, dangerous/vicious dog investigations, and care center office work. These positions also perform budgetary, operational, and personnel management functions in order to effectively utilize the financial, material, and human resources allocated to assigned animal care center or a comprehensive Countywide program. Positions in this class must work effectively with members of the public, animal welfare groups, volunteers, community groups, board offices and city officials, and exercise knowledge specific to their assignment, such as State laws and County ordinances; courtroom and hearing practices; Departmental procedures pertinent to the impoundment, treatment and care of domestic and wild animals, and placement of stray or abandoned animals; animal behavior and enrichment theories and training strategies; and humane education practices.   Essential Job Functions    Plans, organizes, and directs the operations and services of an animal care center and all field animal care and control services in an assigned geographical area, or a comprehensive Countywide animal care and control program.   Supervises the enforcement of the County's Animal Control Ordinance and related State and local laws pertaining to animal licenses, vaccinations, and humane treatment of animals; supervises the collection of delinquent animal license fees and penalties.   Develops animal behavior enrichment and training programs to help rehabilitate behaviorally challenged animals, in order to make them more adoptable. Establishes protocols and evaluation methods to prevent aggressive and vicious animals from being made available for adoption. Trains staff and volunteers regarding animal behavior using positive reinforcement and industry accepted animal training methodologies.   Supervises all personnel assigned to the animal care center or a comprehensive Countywide program by evaluating performance, handling grievances at the first level, resolving disciplinary problems or recommending their resolution to higher levels.   Establishes patrol areas or programs within the jurisdiction by analyzing such variables as workload statistics, population concentrations, available staff and traffic patterns.   Assigns staff to shifts and patrol areas in order to maximize coverage on a seven-day, 24-hour basis; continually revises schedules on the basis of such factors as absences, citizen complaints, health hazards, needs of the animal population, community response and other emergencies.   Maintains liaison and meets and confers with officials of contract cities, public law enforcement and wildlife agencies such as the State Department of Fish and Wildlife and other counties and cities, and community groups for the purpose of resolving problems concerning citizen complaints, level of service, response time and interpretation of code sections; assists local agencies in impounding and sheltering animals used as evidence in legal proceedings; disseminates educational information regarding the delivery of animal care and control services.   Collaborates with non-profit organizations to serve the needs of animals and community members.   Identifies training needs for personnel, and supervises the conduct of training sessions for all personnel on such subjects as animal behavior, animal care, law enforcement, customer service, loading livestock, and animal capture.    Reviews reports for such things as completeness, quality and uniformity of service and standards, and for indications of training needs and workload trends.   Prepares and submits budget requests for an assigned geographical area or comprehensive Countywide program; insures operations are maintained within established budget by reviewing and approving requests for overtime, equipment replacement, supplies, building and equipment repairs; and directs the allocation of resources to accomplish budget objectives.   Researches, prepares and submits grants for program support and development.   Reviews the results of inspections within subordinates' assigned area to ensure that all shifts are in conformance with laws governing feeding, sanitation, security and quarantine of animals.     Requirements   MINIMUM REQUIREMENTS:    OPTION 1    Three years of experience providing technical supervision in the operation of an animal care center or a comprehensive Countywide program including responsibility for investigation of violations of animal care and control regulations and court prosecution.    OPTION 2    Bachelor's degree in Ethology, Biology, Zoology, Psychology, Veterinary Technology or a closely related field and a minimum of five years of animal training or enrichment experience.   LICENSE:  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.  PHYSICAL CLASS:  2 - Light : Light physical effort which may include occasional light lifting to a 10 pounds limit, and some bending, stooping or squatting. Considerable walking may be involved.   SPECIAL REQUIREMENT INFORMATION:   In order to meet the MINIMUM REQUIREMENTS/OPTION 2, you must upload a legible copy of your official transcripts or degree   at the time of filing OR within 15 calendar days of filing.      Note:   If you are unable to attach the required documents, you may fax them to (562) 422-3187 within 15 calendar days of filing. Please include exam number and exam title.   Out-of-class work experience in the service of the County of Los Angeles will not be accepted for this examination.   Additional Information    EXAMINATION CONTENT   This examination will consist of a multiple choice and/or simulation assessment, weighted 100%, assessing:    Verbal Ability  Management Judgement  Willingness to Learn  Demonstrating Empathy  Maintaining Good Working Relationships  Sharing Knowledge and Guidance  Analyzing Information  Learning Quickly  Generating New Ideas  Using Time Efficiently  Working to High Quality Standards  Adapting to Change  Controlling Emotions  Achievement  Responsibility  Management Potential      MULTIPLE CHOICE AND/OR SIMULATION ASSESSMENTS ARE NOT REVIEWABLE BY CANDIDATES PER CIVIL SERVICE RULE 7.19 .     APPLICANTS MUST MEET THE REQUIREMENTS AND ACHIEVE A PASSING SCORE OF 70% OR HIGHER ON THE EXAMINATION IN ORDER TO BE PLACED ON THE ELIGIBLE   REGISTER.     TRANSFER OF TEST COMPONENTS:     Applicants who have taken identical components recently for other exams may have their scores automatically transferred to this examination. This examination contains components that may be used in the future for new examinations and your test scores may be transferred.     TEST PREPARATION:     Study guides and other test preparation resources are available to help candidates prepare for employment tests. While the guides will help in preparing for the test, we advise you to review all related materials that you deem necessary.    An interactive, Online Test Preparation System for taking practice tests may be accessed on the Department of Human Resources website at http://hr.lacounty.gov/ . Please click on "Find a Job" and then "Job Search Toolkit." Test Preparation Information is located under the "Employment Test Assistance" section.    Additional practice tests are available at http://www.shldirect.com/practice_tests.html .    NOTE:    Many important notifications including invitation letters will be sent electronically to the email address provided on the application. It is important that you provide a valid email address.    Please add   sperez@animalcare.lacounty.gov     ,     info@governmentjobs.com     ,     talentcentral@shl.com     ,     no-reply@proctoru.com     ,   and    donot-reply@amcatmail.com   to your email address book and list of approved senders to prevent email notifications from being filtered as spam/junk mail.   Applicants have the ability to opt out of emails from LA County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County. Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile inbox, which saves a copy of all emailed notices. It is your responsibility to take the above steps to view correspondence. Los Angeles County will not consider claims of not viewing or receiving notification to be a valid reason for late test administration or rescheduling of a test component.    Applications will be processed on an as-received basis and promulgated to the eligible register accordingly.  Test scores cannot be given over the telephone.     SPECIAL INFORMATION:    Appointees may be required to work any shift including evenings, nights, weekends and holidays.    VACANCY INFORMATION:    The resulting eligible register for this examination will be used to fill vacancies in the Department of Animal Care and Control Care Centers throughout Los Angeles County.    ELIGIBILITY INFORMATION:  The names of successful candidates will be placed on the Eligible Register for a period of twelve (12) months following the date of eligibility.   No Person may compete in this examination more than once every twelve (12) months.       APPLICATION AND FILING INFORMATION:         APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX, OR IN PERSON WILL NOT BE ACCEPTED.     Apply online by clicking on the green "Apply" tab for this posting. You can also track the status of your application using this website.    All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.   Falsification of any information may result in disqualification or rescission of appointment.       Utilizing    VERBIAGE   from the Class Specification and minimum requirements serving as your description of duties   WILL NOT BE   sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be disqualified.     Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week and description of work performed.   Resumes may be added to your application but cannot be substituted for the Experience portions of the County application nor for the completion and submission of the supplemental questions.    If your application is incomplete, it will be rejected.     Plan to submit your online application well in advance of the deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.      SOCIAL SECURITY NUMBER:       Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.     NO SHARING OF USER ID AND PASSWORD:       All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record      FAIR CHANCE INITIATIVE:      The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s). If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.     COUNTY OF LOS ANGELES EMPLOYMENT INFORMATION:    The Employment Information document can be viewed by copying and pasting the URL   http://file.lacounty.gov/SDSInter/dhr/247636_EmploymentInformation.pdf (Download PDF reader)  into a web browser search bar or click on the following link:   County of Los Angeles Employment Information (Download PDF reader)       COVID-19 VACCINATION:      All County workforce members must be fully vaccinated against COVID-19 as a condition of employment. Successful candidates for this position will be required to submit proof of vaccination against COVID-19 or request an exemption for qualifying medical or religious reasons during the onboarding process. Candidates should not present proof of vaccination until instructed to do so by the hiring department.     Department Contact Phone:   (562) 534-1402     Department Contact Email:   SPerez@animalcare.lacounty.gov   ADA Coordinator Phone:  (562) 256-7101  California Relay Services Phone:  (800) 735-2922  Teletype Phone:   (800) 899-4099  Alternate TTY Phone : (800) 897-0077    For detailed information, please click  here 
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        Position/Program Information    DEPARTMENT OF ANIMAL CARE AND CONTROL    E  XAM NUMBER:  O3004I   TYPE OF RECRUITMENT:  OPEN COMPETITIVE JOB OPPORTUNITY   FILING TYPE:  OPEN CONTINUOUS  Filing begins on  June 15, 2022 at 8:00 am PT  and will remain open until the needs of the service are met and is subject to closure without prior notice.   DEFINITION:  Has immediate responsibility for the operations of an animal care center including field animal care and control services in an assigned geographical area, or provides management and administrative coordination services for a comprehensive Countywide animal care and control program that has significant impact to the Department.   CLASSIFICATION STANDARDS:  Positions allocable to this class receive administrative direction from a Deputy Director and are responsible for the operations of an animal care center in an assigned geographical area or for providing management services and administrative coordination for a comprehensive Countywide animal care and control program that has significant impact to the Department such as Revenue Services; Major Case Unit animal cruelty investigations; Critical Case Unit dangerous and vicious dog investigations; animal behavior and enrichment; or community outreach and education. Positions in this class have responsibility for animal shelter operations or a comprehensive Countywide program on a 24-hour, seven days-a-week basis and provide administrative and technical supervision to staff engaged in field patrol services, enforcement of animal license and vaccination services, animal care operations, animal behavior assessment and management, community outreach, humane education, customer service, animal cruelty investigations, dangerous/vicious dog investigations, and care center office work. These positions also perform budgetary, operational, and personnel management functions in order to effectively utilize the financial, material, and human resources allocated to assigned animal care center or a comprehensive Countywide program. Positions in this class must work effectively with members of the public, animal welfare groups, volunteers, community groups, board offices and city officials, and exercise knowledge specific to their assignment, such as State laws and County ordinances; courtroom and hearing practices; Departmental procedures pertinent to the impoundment, treatment and care of domestic and wild animals, and placement of stray or abandoned animals; animal behavior and enrichment theories and training strategies; and humane education practices.   Essential Job Functions    Plans, organizes, and directs the operations and services of an animal care center and all field animal care and control services in an assigned geographical area, or a comprehensive Countywide animal care and control program.   Supervises the enforcement of the County's Animal Control Ordinance and related State and local laws pertaining to animal licenses, vaccinations, and humane treatment of animals; supervises the collection of delinquent animal license fees and penalties.   Develops animal behavior enrichment and training programs to help rehabilitate behaviorally challenged animals, in order to make them more adoptable. Establishes protocols and evaluation methods to prevent aggressive and vicious animals from being made available for adoption. Trains staff and volunteers regarding animal behavior using positive reinforcement and industry accepted animal training methodologies.   Supervises all personnel assigned to the animal care center or a comprehensive Countywide program by evaluating performance, handling grievances at the first level, resolving disciplinary problems or recommending their resolution to higher levels.   Establishes patrol areas or programs within the jurisdiction by analyzing such variables as workload statistics, population concentrations, available staff and traffic patterns.   Assigns staff to shifts and patrol areas in order to maximize coverage on a seven-day, 24-hour basis; continually revises schedules on the basis of such factors as absences, citizen complaints, health hazards, needs of the animal population, community response and other emergencies.   Maintains liaison and meets and confers with officials of contract cities, public law enforcement and wildlife agencies such as the State Department of Fish and Wildlife and other counties and cities, and community groups for the purpose of resolving problems concerning citizen complaints, level of service, response time and interpretation of code sections; assists local agencies in impounding and sheltering animals used as evidence in legal proceedings; disseminates educational information regarding the delivery of animal care and control services.   Collaborates with non-profit organizations to serve the needs of animals and community members.   Identifies training needs for personnel, and supervises the conduct of training sessions for all personnel on such subjects as animal behavior, animal care, law enforcement, customer service, loading livestock, and animal capture.    Reviews reports for such things as completeness, quality and uniformity of service and standards, and for indications of training needs and workload trends.   Prepares and submits budget requests for an assigned geographical area or comprehensive Countywide program; insures operations are maintained within established budget by reviewing and approving requests for overtime, equipment replacement, supplies, building and equipment repairs; and directs the allocation of resources to accomplish budget objectives.   Researches, prepares and submits grants for program support and development.   Reviews the results of inspections within subordinates' assigned area to ensure that all shifts are in conformance with laws governing feeding, sanitation, security and quarantine of animals.     Requirements   MINIMUM REQUIREMENTS:    OPTION 1    Three years of experience providing technical supervision in the operation of an animal care center or a comprehensive Countywide program including responsibility for investigation of violations of animal care and control regulations and court prosecution.    OPTION 2    Bachelor's degree in Ethology, Biology, Zoology, Psychology, Veterinary Technology or a closely related field and a minimum of five years of animal training or enrichment experience.   LICENSE:  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.  PHYSICAL CLASS:  2 - Light : Light physical effort which may include occasional light lifting to a 10 pounds limit, and some bending, stooping or squatting. Considerable walking may be involved.   SPECIAL REQUIREMENT INFORMATION:   In order to meet the MINIMUM REQUIREMENTS/OPTION 2, you must upload a legible copy of your official transcripts or degree   at the time of filing OR within 15 calendar days of filing.      Note:   If you are unable to attach the required documents, you may fax them to (562) 422-3187 within 15 calendar days of filing. Please include exam number and exam title.   Out-of-class work experience in the service of the County of Los Angeles will not be accepted for this examination.   Additional Information    EXAMINATION CONTENT   This examination will consist of a multiple choice and/or simulation assessment, weighted 100%, assessing:    Verbal Ability  Management Judgement  Willingness to Learn  Demonstrating Empathy  Maintaining Good Working Relationships  Sharing Knowledge and Guidance  Analyzing Information  Learning Quickly  Generating New Ideas  Using Time Efficiently  Working to High Quality Standards  Adapting to Change  Controlling Emotions  Achievement  Responsibility  Management Potential      MULTIPLE CHOICE AND/OR SIMULATION ASSESSMENTS ARE NOT REVIEWABLE BY CANDIDATES PER CIVIL SERVICE RULE 7.19 .     APPLICANTS MUST MEET THE REQUIREMENTS AND ACHIEVE A PASSING SCORE OF 70% OR HIGHER ON THE EXAMINATION IN ORDER TO BE PLACED ON THE ELIGIBLE   REGISTER.     TRANSFER OF TEST COMPONENTS:     Applicants who have taken identical components recently for other exams may have their scores automatically transferred to this examination. This examination contains components that may be used in the future for new examinations and your test scores may be transferred.     TEST PREPARATION:     Study guides and other test preparation resources are available to help candidates prepare for employment tests. While the guides will help in preparing for the test, we advise you to review all related materials that you deem necessary.    An interactive, Online Test Preparation System for taking practice tests may be accessed on the Department of Human Resources website at http://hr.lacounty.gov/ . Please click on "Find a Job" and then "Job Search Toolkit." Test Preparation Information is located under the "Employment Test Assistance" section.    Additional practice tests are available at http://www.shldirect.com/practice_tests.html .    NOTE:    Many important notifications including invitation letters will be sent electronically to the email address provided on the application. It is important that you provide a valid email address.    Please add   sperez@animalcare.lacounty.gov     ,     info@governmentjobs.com     ,     talentcentral@shl.com     ,     no-reply@proctoru.com     ,   and    donot-reply@amcatmail.com   to your email address book and list of approved senders to prevent email notifications from being filtered as spam/junk mail.   Applicants have the ability to opt out of emails from LA County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County. Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile inbox, which saves a copy of all emailed notices. It is your responsibility to take the above steps to view correspondence. Los Angeles County will not consider claims of not viewing or receiving notification to be a valid reason for late test administration or rescheduling of a test component.    Applications will be processed on an as-received basis and promulgated to the eligible register accordingly.  Test scores cannot be given over the telephone.     SPECIAL INFORMATION:    Appointees may be required to work any shift including evenings, nights, weekends and holidays.    VACANCY INFORMATION:    The resulting eligible register for this examination will be used to fill vacancies in the Department of Animal Care and Control Care Centers throughout Los Angeles County.    ELIGIBILITY INFORMATION:  The names of successful candidates will be placed on the Eligible Register for a period of twelve (12) months following the date of eligibility.   No Person may compete in this examination more than once every twelve (12) months.       APPLICATION AND FILING INFORMATION:         APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX, OR IN PERSON WILL NOT BE ACCEPTED.     Apply online by clicking on the green "Apply" tab for this posting. You can also track the status of your application using this website.    All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.   Falsification of any information may result in disqualification or rescission of appointment.       Utilizing    VERBIAGE   from the Class Specification and minimum requirements serving as your description of duties   WILL NOT BE   sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be disqualified.     Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week and description of work performed.   Resumes may be added to your application but cannot be substituted for the Experience portions of the County application nor for the completion and submission of the supplemental questions.    If your application is incomplete, it will be rejected.     Plan to submit your online application well in advance of the deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.      SOCIAL SECURITY NUMBER:       Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.     NO SHARING OF USER ID AND PASSWORD:       All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record      FAIR CHANCE INITIATIVE:      The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s). If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.     COUNTY OF LOS ANGELES EMPLOYMENT INFORMATION:    The Employment Information document can be viewed by copying and pasting the URL   http://file.lacounty.gov/SDSInter/dhr/247636_EmploymentInformation.pdf (Download PDF reader)  into a web browser search bar or click on the following link:   County of Los Angeles Employment Information (Download PDF reader)       COVID-19 VACCINATION:      All County workforce members must be fully vaccinated against COVID-19 as a condition of employment. Successful candidates for this position will be required to submit proof of vaccination against COVID-19 or request an exemption for qualifying medical or religious reasons during the onboarding process. Candidates should not present proof of vaccination until instructed to do so by the hiring department.     Department Contact Phone:   (562) 534-1402     Department Contact Email:   SPerez@animalcare.lacounty.gov   ADA Coordinator Phone:  (562) 256-7101  California Relay Services Phone:  (800) 735-2922  Teletype Phone:   (800) 899-4099  Alternate TTY Phone : (800) 897-0077    For detailed information, please click  here 
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            DESCRIPTION    *JOB POSTING EXTENDED*     T H E C O M M U N I T Y    Ideally located on the Pacific Ocean south of Los Angeles and just west of Orange County, Long Beach is the seventh-largest city in the State of California. Offering all the world-class amenities of a large metropolitan city, coupled with its strong sense of community and pride, Long Beach is one of the most vibrant communities in the country. The City has been referred to as the “Most Diverse City” in the country by USA Today and one of the “Best Communities for Young People” two years in a row. With its ideal location in Southern California, year-round comfortable climate, healthy business environment, and far-ranging cultural pursuits, the City is alive with activity. Long Beach is home to an abundance of cultural and recreational options. Expansive beaches, three marinas, five golf courses, the Aquarium of the Pacific, the Queen Mary, and the annual Grand Prix of Long Beach serve to draw 6.5 million visitors a year. The City’s full-service commercial airport has preferred flight schedules, carriers, and overall accessibility that makes it the travel-friendly alternative to other Southern California airports. In addition, Los Angeles’ rail transit system, the most used light rail system in the country, connects the city to the entire region. Long Beach continues to make significant investments in its parks, beaches, streets, and other amenities (including a new city hall) indicative of the financial stability and health of the City.    C I T Y G O V E R N M E N T     Long Beach, a charter city formed in 1897, is governed by nine City Council Members elected by district and a city-wide elected Mayor. Other elected officials include the City Attorney, City Auditor, and City Prosecutor. The elected officials are elected to staggered four-year terms. The City Council appoints the City Manager and City Clerk. The City Manager is responsible for the efficient administration of all City departments, excluding those under the direction of a separately elected official, Board or Commission. Long Beach is one of only three cities in California with its own Health Department and one of the very few municipalities with its own Utilities Department (Water and Gas) and Energy Resources Departments.    The City is supported by a FY 2024 total budget of approximately $3.3 billion with a General Fund budget of $719 million. More than 6,000 full and part-time employees support municipal operations with the vast majority being represented by twelve employee associations. To learn more about the City of Long Beach, go to: www.longbeach.gov .     T H E D E P A R T M E N T   The Health and Human Services Department has more than 550 employees located in ten sites and seven bureaus - Communicable Disease and Emergency Response, Administration and Financial Services, Collective Impact, Community Health, Environmental Health, Housing Authority, and Homeless Services. It operates with a $170 million annual budget, 87% of which comes from Federal, State, County, and private funds. The mission of the Department is to "Improve the quality of life by promoting a safe and healthy community in which to live, work, and play." The Department values quality and excellence, innovation, teamwork, and diversity.   EXAMPLES OF DUTIES   T H E P O S I T I O N    The Laboratory Services Officer is an at-will management position that reports to the Communicable Disease and Emergency Response Bureau Manager and manages the Laboratory Services Division. This position is responsible for the scientific and administrative direction of the Long Beach Public Health Laboratory to ensure effective and efficient services and compliance with established standards, rules, and regulations. The Division currently has a staff of 7, including a microbiologist supervisor. The Laboratory Services Officer position is located at the Main Health Department, 2525 Grand Avenue, Long Beach, CA 90815. Please note this position is eligible for a hybrid schedule upon successful completion of the probationary period per the City of Long Beach Hybrid Work policy.   Specific duties include:    Plans, organizes, and directs the programs of the Long Beach Public Health Laboratory;  Serves as a resource and technical consultant to the City Health Officer, City staff, local physicians, and clinical and hospital laboratory personnel on microbiology testing, policy, laws, regulations, and services;  Establishes and maintains sound working relationships with federal, state, and county agencies concerned with diagnosis, control, and prevention of communicable diseases and other illnesses of public health concern;  Designs and develops laboratory services to meet the needs of new or proposed Health Department programs, including working with management to meet Department and division goals;  Coordinates the work of the Lab with other Health Department bureaus/programs, including Environmental Health and Public Health Emergency Management, and with the activities of other City Departments and clinical and hospital laboratories requiring laboratory testing;  Instructs and reviews the work of laboratory personnel and ensures quality and accuracy in the testing environments;  Interprets policies and procedures, including state and federal regulations;  Ensures compliance with State and Clinical Laboratory Improvement Amendments (CLIA) federal requirements for clinical public health and environmental testing laboratories, as well as compliance with Centers for Disease Control (CDC) and National Institute of Health (NIH) safety requirements for a laboratory performing testing at Biosafety levels two (2) and three (3);  Plans and directs the training of laboratory personnel;  Prepares technical reports and budget recommendations;  Provides technical input and contract review for outside contracts for laboratory services;  Evaluates existing laboratory techniques and develops new or improved procedures;  Conducts validation and verification studies of new methodologies and instrumentations;  Working with City facility personnel, engineers, architects, and contractors to design, build, remodel, and maintain necessary facilities to house laboratory operations, including biocontainment facilities if necessary;  Leads and directs the development, communication, and implementation of effective growth strategies;  Implements and supervises quality assurance practices and procedures relating to laboratory operations and control activities; and,  Performs other related duties as required.    Placement within the salary range will be dependent upon factors such as qualifications, experience, and/or grant funding availability.     T H E I D E A L C A N D I D A T E W I L L      Have knowledge and experience in running a public health laboratory, including staffing, scheduling, fee structures and budgeting, technology, and testing;  Have knowledge of the regulations governing the management and operations of a public health laboratory, auditing, and reviewing standards; and,   Demonstrate the values of integrity, transparency, excellence, innovation, partnership and teamwork, as well as the ability to establish and maintain effective working relationships with staff, regulatory agencies, local officials, the ability to develop and promote a culture of quality customer services and ability to work across the Department to increase collective impact.    REQUIREMENTS TO FILE  M I N I M U M R E Q U I R E M E N T S     A minimum of five years of progressively responsible public health laboratory experience, with a minimum o f three years in a management/supervisory capacity.   A valid Laboratory Director License.  A valid California State Public Health Microbiologist Certification.  Valid motor vehicle operator license. (Required to obtain a California motor vehicle operator license within 6 months of employment if license is out of state. DMV K4 driver license information report required during onboarding if selected for position).   Willingness and ability to work evenings, nights, weekends, holidays, on-call, and during emergencies as required.   AND  Applicants must meet   one  of the following options:    Doctoral Degree in Microbiology, Chemical, Physical, Biological, or Clinical Laboratory Science.   A Medical Doctor (MD) or Doctor of Osteopathy (DO) Degree.  Held a position as a Laboratory Director or could have qualified as a "Laboratory Director" under regulations at 42 CFR 493.1415, published March 14, 1990 at 55 FR 9538 on or before February 28, 1992.  On or before February 28, 1992, be qualified under CA State law to direct a public health laboratory to include 4 years of full time public health laboratory experience.    SELECTION PROCEDURE    A P P L I C A T I O N P R O C E S S     This recruitment will close at 11:59PM PST, on Monday, April 22, 2024  . T o be considered, applicants must submit a resume, cover letter, proof of Laboratory Director Licensure , and p roof of California State Public Health Microbiologist Certification in PDF format. Applications will be reviewed for depth and breadth of experience, and for level and relatedness of education. The most qualified candidates will be invited to participate in further selection procedures. The selected candidate may be required to go through a background check and a physical examination prior to appointment.   Applicants who do not meet the minimum requirements, including submission of all required attachments, will not be considered.  For questions regarding this recruitment, please contact (562) 570-6927.     E Q U A L O P P O R T U N I T Y      The City of Long Beach is an  Equal Opportunity Employer  . We value and encourage diversity in our workforce. The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.    The City of Long Beach will consider qualified applicants with a criminal history pursuant to the       California Fair Chance Act.        You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting            https://calcivilrights.ca.gov/fair-chance-act    The City of Long Beach intends to provide reasonable accommodations in accordance with the       Americans with Disabilities Act  of 1990 .     If a special accommodation is desired, or if you would like to request this information in an alternative format, please call (562) 570-6927.   For technical support with your governmentjobs.com application, please contact (855) 524-5627.  The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:   Retirement: California Public Employees' Retirement System (PERS) defined benefit retirement plan, which is coordinated with Social Security. The benefit is 2.5% or 2.7% (depending on hire date) @55 for "Classic" members and 2% @62 for new members as defined by PEPRA, subject to the compensation limitations set by PERS. Both the City and the employee contributes toward CalPERS retirement contributions. The city also participates in Social Security.   Health and Dental Insurance: The City offers the choice of HMO and PPO plans. The city pays major portion of the premium for employee and dependents depending on the health/ dental plan selected.   Life Insurance: City-paid term life insurance policy equal to three (3) times annual salary to a maximum of $500,000.   Disability Insurance: City-paid short-term and long-term disability insurance.   Management Physical: Annual City-paid physical examination.   Vacation: Twelve (12) vacation days after the first year of service; 15 days after four years, six months of service; 20 days after 19 years, six months of service.   Executive Leave: Forty (40) hours Executive Leave per year. The City Manager has discretion to grant an additional 40 hours each year.   Sick Leave : One day earned per month; unlimited accumulation; conversion upon retirement to cash credit toward health and/or dental insurance premiums, or to pension credits.   Holidays: Eleven (11) designated holidays per year, plus four personal holidays to be used at the employee's discretion.   Transportation Allowance: Monthly allowance is allocated by classifications below;   Department Head $650.00   Deputy Director/Manager/Director (Harbor/Utilities) $550.00   Division Officer/Superintendent/ Chief of Staff / Administrator / Principal DCA $450.00   Assistant to Executive / Executive Assistant / Executive Secretary/ Executive Support Staff $300.00   Deferred Compensation Plan: Optional for employee contribution to a supplementary retirement savings program available through Mission Square Retirement formerly ICMA-RC Retirement Corporation).   Classic CalPERS Members: The City will contribute a maximum of up to two percent (2%) of base salary* for all qualified Classic CalPERS members.   Public Employees’ Pension Reform Act (PEPRA) CalPERS Members: Effective the second full pay period following City Council adoption, the City contribution will increase from two percent (2%) to three percent (3%) of base salary* for all qualified PEPRA CalPERS members.   Flexible Spending Account (FSA): Optional election for employees to reduce taxable income for payment of allowable childcare or medical expenses.   Flexible/Hybrid Work Schedule: Available (subject to City Manager approval).   Paid Parental Leave:  The City provides one hundred and sixty (160) hours of Paid Parental Leave at 100% of salary, for the birth, adoption or foster placement of a child, regardless of the gender, marital status or sexual orientation of the parent.  Closing Date/Time: 4/22/2024 11:59 PM Pacific
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        DESCRIPTION    *JOB POSTING EXTENDED*     T H E C O M M U N I T Y    Ideally located on the Pacific Ocean south of Los Angeles and just west of Orange County, Long Beach is the seventh-largest city in the State of California. Offering all the world-class amenities of a large metropolitan city, coupled with its strong sense of community and pride, Long Beach is one of the most vibrant communities in the country. The City has been referred to as the “Most Diverse City” in the country by USA Today and one of the “Best Communities for Young People” two years in a row. With its ideal location in Southern California, year-round comfortable climate, healthy business environment, and far-ranging cultural pursuits, the City is alive with activity. Long Beach is home to an abundance of cultural and recreational options. Expansive beaches, three marinas, five golf courses, the Aquarium of the Pacific, the Queen Mary, and the annual Grand Prix of Long Beach serve to draw 6.5 million visitors a year. The City’s full-service commercial airport has preferred flight schedules, carriers, and overall accessibility that makes it the travel-friendly alternative to other Southern California airports. In addition, Los Angeles’ rail transit system, the most used light rail system in the country, connects the city to the entire region. Long Beach continues to make significant investments in its parks, beaches, streets, and other amenities (including a new city hall) indicative of the financial stability and health of the City.    C I T Y G O V E R N M E N T     Long Beach, a charter city formed in 1897, is governed by nine City Council Members elected by district and a city-wide elected Mayor. Other elected officials include the City Attorney, City Auditor, and City Prosecutor. The elected officials are elected to staggered four-year terms. The City Council appoints the City Manager and City Clerk. The City Manager is responsible for the efficient administration of all City departments, excluding those under the direction of a separately elected official, Board or Commission. Long Beach is one of only three cities in California with its own Health Department and one of the very few municipalities with its own Utilities Department (Water and Gas) and Energy Resources Departments.    The City is supported by a FY 2024 total budget of approximately $3.3 billion with a General Fund budget of $719 million. More than 6,000 full and part-time employees support municipal operations with the vast majority being represented by twelve employee associations. To learn more about the City of Long Beach, go to: www.longbeach.gov .     T H E D E P A R T M E N T   The Health and Human Services Department has more than 550 employees located in ten sites and seven bureaus - Communicable Disease and Emergency Response, Administration and Financial Services, Collective Impact, Community Health, Environmental Health, Housing Authority, and Homeless Services. It operates with a $170 million annual budget, 87% of which comes from Federal, State, County, and private funds. The mission of the Department is to "Improve the quality of life by promoting a safe and healthy community in which to live, work, and play." The Department values quality and excellence, innovation, teamwork, and diversity.   EXAMPLES OF DUTIES   T H E P O S I T I O N    The Laboratory Services Officer is an at-will management position that reports to the Communicable Disease and Emergency Response Bureau Manager and manages the Laboratory Services Division. This position is responsible for the scientific and administrative direction of the Long Beach Public Health Laboratory to ensure effective and efficient services and compliance with established standards, rules, and regulations. The Division currently has a staff of 7, including a microbiologist supervisor. The Laboratory Services Officer position is located at the Main Health Department, 2525 Grand Avenue, Long Beach, CA 90815. Please note this position is eligible for a hybrid schedule upon successful completion of the probationary period per the City of Long Beach Hybrid Work policy.   Specific duties include:    Plans, organizes, and directs the programs of the Long Beach Public Health Laboratory;  Serves as a resource and technical consultant to the City Health Officer, City staff, local physicians, and clinical and hospital laboratory personnel on microbiology testing, policy, laws, regulations, and services;  Establishes and maintains sound working relationships with federal, state, and county agencies concerned with diagnosis, control, and prevention of communicable diseases and other illnesses of public health concern;  Designs and develops laboratory services to meet the needs of new or proposed Health Department programs, including working with management to meet Department and division goals;  Coordinates the work of the Lab with other Health Department bureaus/programs, including Environmental Health and Public Health Emergency Management, and with the activities of other City Departments and clinical and hospital laboratories requiring laboratory testing;  Instructs and reviews the work of laboratory personnel and ensures quality and accuracy in the testing environments;  Interprets policies and procedures, including state and federal regulations;  Ensures compliance with State and Clinical Laboratory Improvement Amendments (CLIA) federal requirements for clinical public health and environmental testing laboratories, as well as compliance with Centers for Disease Control (CDC) and National Institute of Health (NIH) safety requirements for a laboratory performing testing at Biosafety levels two (2) and three (3);  Plans and directs the training of laboratory personnel;  Prepares technical reports and budget recommendations;  Provides technical input and contract review for outside contracts for laboratory services;  Evaluates existing laboratory techniques and develops new or improved procedures;  Conducts validation and verification studies of new methodologies and instrumentations;  Working with City facility personnel, engineers, architects, and contractors to design, build, remodel, and maintain necessary facilities to house laboratory operations, including biocontainment facilities if necessary;  Leads and directs the development, communication, and implementation of effective growth strategies;  Implements and supervises quality assurance practices and procedures relating to laboratory operations and control activities; and,  Performs other related duties as required.    Placement within the salary range will be dependent upon factors such as qualifications, experience, and/or grant funding availability.     T H E I D E A L C A N D I D A T E W I L L      Have knowledge and experience in running a public health laboratory, including staffing, scheduling, fee structures and budgeting, technology, and testing;  Have knowledge of the regulations governing the management and operations of a public health laboratory, auditing, and reviewing standards; and,   Demonstrate the values of integrity, transparency, excellence, innovation, partnership and teamwork, as well as the ability to establish and maintain effective working relationships with staff, regulatory agencies, local officials, the ability to develop and promote a culture of quality customer services and ability to work across the Department to increase collective impact.    REQUIREMENTS TO FILE  M I N I M U M R E Q U I R E M E N T S     A minimum of five years of progressively responsible public health laboratory experience, with a minimum o f three years in a management/supervisory capacity.   A valid Laboratory Director License.  A valid California State Public Health Microbiologist Certification.  Valid motor vehicle operator license. (Required to obtain a California motor vehicle operator license within 6 months of employment if license is out of state. DMV K4 driver license information report required during onboarding if selected for position).   Willingness and ability to work evenings, nights, weekends, holidays, on-call, and during emergencies as required.   AND  Applicants must meet   one  of the following options:    Doctoral Degree in Microbiology, Chemical, Physical, Biological, or Clinical Laboratory Science.   A Medical Doctor (MD) or Doctor of Osteopathy (DO) Degree.  Held a position as a Laboratory Director or could have qualified as a "Laboratory Director" under regulations at 42 CFR 493.1415, published March 14, 1990 at 55 FR 9538 on or before February 28, 1992.  On or before February 28, 1992, be qualified under CA State law to direct a public health laboratory to include 4 years of full time public health laboratory experience.    SELECTION PROCEDURE    A P P L I C A T I O N P R O C E S S     This recruitment will close at 11:59PM PST, on Monday, April 22, 2024  . T o be considered, applicants must submit a resume, cover letter, proof of Laboratory Director Licensure , and p roof of California State Public Health Microbiologist Certification in PDF format. Applications will be reviewed for depth and breadth of experience, and for level and relatedness of education. The most qualified candidates will be invited to participate in further selection procedures. The selected candidate may be required to go through a background check and a physical examination prior to appointment.   Applicants who do not meet the minimum requirements, including submission of all required attachments, will not be considered.  For questions regarding this recruitment, please contact (562) 570-6927.     E Q U A L O P P O R T U N I T Y      The City of Long Beach is an  Equal Opportunity Employer  . We value and encourage diversity in our workforce. The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.    The City of Long Beach will consider qualified applicants with a criminal history pursuant to the       California Fair Chance Act.        You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting            https://calcivilrights.ca.gov/fair-chance-act    The City of Long Beach intends to provide reasonable accommodations in accordance with the       Americans with Disabilities Act  of 1990 .     If a special accommodation is desired, or if you would like to request this information in an alternative format, please call (562) 570-6927.   For technical support with your governmentjobs.com application, please contact (855) 524-5627.  The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:   Retirement: California Public Employees' Retirement System (PERS) defined benefit retirement plan, which is coordinated with Social Security. The benefit is 2.5% or 2.7% (depending on hire date) @55 for "Classic" members and 2% @62 for new members as defined by PEPRA, subject to the compensation limitations set by PERS. Both the City and the employee contributes toward CalPERS retirement contributions. The city also participates in Social Security.   Health and Dental Insurance: The City offers the choice of HMO and PPO plans. The city pays major portion of the premium for employee and dependents depending on the health/ dental plan selected.   Life Insurance: City-paid term life insurance policy equal to three (3) times annual salary to a maximum of $500,000.   Disability Insurance: City-paid short-term and long-term disability insurance.   Management Physical: Annual City-paid physical examination.   Vacation: Twelve (12) vacation days after the first year of service; 15 days after four years, six months of service; 20 days after 19 years, six months of service.   Executive Leave: Forty (40) hours Executive Leave per year. The City Manager has discretion to grant an additional 40 hours each year.   Sick Leave : One day earned per month; unlimited accumulation; conversion upon retirement to cash credit toward health and/or dental insurance premiums, or to pension credits.   Holidays: Eleven (11) designated holidays per year, plus four personal holidays to be used at the employee's discretion.   Transportation Allowance: Monthly allowance is allocated by classifications below;   Department Head $650.00   Deputy Director/Manager/Director (Harbor/Utilities) $550.00   Division Officer/Superintendent/ Chief of Staff / Administrator / Principal DCA $450.00   Assistant to Executive / Executive Assistant / Executive Secretary/ Executive Support Staff $300.00   Deferred Compensation Plan: Optional for employee contribution to a supplementary retirement savings program available through Mission Square Retirement formerly ICMA-RC Retirement Corporation).   Classic CalPERS Members: The City will contribute a maximum of up to two percent (2%) of base salary* for all qualified Classic CalPERS members.   Public Employees’ Pension Reform Act (PEPRA) CalPERS Members: Effective the second full pay period following City Council adoption, the City contribution will increase from two percent (2%) to three percent (3%) of base salary* for all qualified PEPRA CalPERS members.   Flexible Spending Account (FSA): Optional election for employees to reduce taxable income for payment of allowable childcare or medical expenses.   Flexible/Hybrid Work Schedule: Available (subject to City Manager approval).   Paid Parental Leave:  The City provides one hundred and sixty (160) hours of Paid Parental Leave at 100% of salary, for the birth, adoption or foster placement of a child, regardless of the gender, marital status or sexual orientation of the parent.  Closing Date/Time: 4/22/2024 11:59 PM Pacific
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            DESCRIPTION   T H E C O M M U N I T Y    Ideally located on the Pacific Ocean south of Los Angeles, adjacent to Orange County, the City of Long Beach, California (population 470,000) is frequently described as a series of strong, diverse interwoven smaller communities within a large city. Enjoying an ideal Southern California climate, Long Beach is home to an abundance of cultural and recreational options. The Long Beach Convention Center, Aquarium of the Pacific, Queen Mary, and the annual Acura Grand Prix of Long Beach, plus a wide variety of other attractions (two historic ranchos, three marinas, and five golf courses) serve to draw 6.5 million visitors a year. The City is also home to California State University, Long Beach, and Long Beach City College. Cal State Long Beach is the second largest university in the state and was recently ranked the No. 3 best-value public college in the nation. Covering approximately 50 square miles, Long Beach is supported by a wide mix of industries with education, health and social services, manufacturing, retail trade, and professional services comprising the highest representation.    Known for its livable and desirable neighborhoods, Long Beach was named by America’s Promise Alliance as one of the 100 Best Communities for Young People two years in a row. While it offers all the amenities of a large metropolis, many say Long Beach offers the added benefit of having maintained a strong sense of community and cohesiveness despite its growth. A superb climate, quality schools, a vibrant downtown, and a wide variety of neighborhoods help make Long Beach one of the most livable communities in the country.    C I T Y G O V E R N M E N T   Long Beach, a charter city formed in 1897, is governed by nine City Council Members elected by district and a city-wide elected Mayor. Other elected officials include the City Attorney, City Auditor, and City Prosecutor. The elected officials are elected to staggered four-year terms. The City Council appoints the City Manager and City Clerk. The City Manager is responsible for the efficient administration of all City departments, excluding those under the direction of a separately elected official, Board or Commission. Long Beach is one of only three cities in California with its own Health Department and one of the very few municipalities with its own Utilities Department (Water and Gas) and Energy Resources Departments.   The City is supported by a FY 2024 total budget of approximately $3.3 billion with a General Fund budget of $719 million. More than 6,000 full and part-time employees support municipal operations with the vast majority being represented by twelve employee associations. To learn more about the City of Long Beach, go to: www.longbeach.gov .   T H E D E P A R T M E N T   The City of Long Beach is served by an Emergency Communications Center (9-1-1 Center) which functions as a primary PSAP and dispatch center for police, fire and Emergency Medical Services response. The 9-1-1 Center functions within the Department of Disaster Preparedness and Emergency Communications (DPEC) and serves a City population of approximately 470,000, answering nearly 660,000 calls and dispatching more than 295,000 emergency response units. The 9-1-1 Center operates 24/7 on a schedule of 5 shifts. The Department of Disaster Preparedness and Emergency Communications has 91 employees with a budget of approximately $14.4 Million. The Emergency Communications Division has 80 employees and an operating budget of over $11 Million. The Emergency Communications Division is one of three divisions in the Department.   This position qualifies for a Recruitment Incentive of $6,000. For more information on the City of Long Beach's Recruitment Incentive Program please click here .   EXAMPLES OF DUTIES   T H E P O S I T I O N    The City of Long Beach is seeking an exceptional candidate to serve as its next Communications Center Officer. The Communications Center Officer leads the 9-1-1 Emergency Communications Division and is an at-will management position reporting directly to the Director of Disaster Preparedness & Emergency Communications. This position oversees the daily operations of the Emergency Communications Center to ensure that timely, effective, and efficient services are provided to the City's residents and Fire, Police, and Emergency Medical personnel. The position directly supervises the Administrative Coordinator, Operations Coordinator, and Systems Coordinator, indirectly supervises 76 Public Safety Dispatchers, and interacts with the Department's entire management team.    Specific duties include:   Ensure that call-taking time standards and protocols are met.  Maintain an effective new employee and continuing education training program.  Develop effective operational and administrative policies and procedures, with a focus on incentivized recruitment and retention of the City’s 9-1-1 Public Safety Dispatchers.  Resolve citizen complaints in a timely, and effective manner.  Prepare the 9-1-1 Center for the implementation of Next Generation 9-1-1 technology.  Provide oversight for the cross-training of Fire and Police 9-1-1 dispatchers.  Maintain a positive and effective relationship with regulatory agencies, Police and Fire Command Staff, and labor representatives.   Manage confidential information and participate in discussions and agreements with the union.  Implement strategies from the recently completed staffing and operations study.   Ensure the operational readiness of 9-1-1 Center equipment and technology.   Oversee the recruitment and training of new employees.    T H E I D E A L C A N D I D A T E   The ideal candidate will possess operational and administrative experience in a medium to large municipal emergency communications center; knowledge of applicable local, state, and federal laws, and rules and regulations as they apply to public safety emergency communications operations; knowledge of the technical systems required for day-to-day operations; and, knowledge of human resource policies, labor contract provisions and safety policies.  In addition to emergency communications operational expertise, the ideal candidate will be a strong manager who leads by example. The ideal candidate will be a detail-oriented, hands-on manager, capable of adhering to multiple deadlines in a fast-paced work environment while maintaining effective working relationships at all levels of the organization. The successful applicant will be expected to pass an extensive background investigation, including a polygraph and psychological exam, and must possess a valid state-issued driver's license by the date of appointment.   REQUIREMENTS TO FILE   M I N I M U M R E Q U I R E M E N T S    The Department of Disaster Preparedness and Emergency Communications invites candidates to apply who meet the following minimum requirements:     Education:       A bachelor's degree from an accredited four-year college or university in a closely related field. H owever, candidates may substitute experience offering specific and substantial preparation for the duties of the position for the required education on a year-for-year basis.         Experience:        At least three (3) years of experience in a medium to large municipal emergency communications center, with one (1) year of supervisory experience.         Additional Requirements:        Recent POST and/or Fire Emergency Medical Dispatch certification. (Proof is required at the time of application submittal)     SELECTION PROCEDURE   A P P L I C A T I O N P R O C E S S     This recruitment deadline was extended to close at  11:59   PM    on Saturday  , May 4, 2023.     To be considered for this opportunity, applicants must submit an online application , including a resume and cover letter that reflect the scope and level of their current/most recent positions and responsibilities, proof of education (degree or transcript), and if applicable a copy of recent POST and/or Fire Emergency Medical Dispatch certification. Candidates must also complete the online supplemental questionnaire. Online applications can be filed at www.longbeach.gov/jobs .    Following the close of filing, applications will be reviewed and those candidates determined to be the best qualified will be invited to participate in the selection process, which will include an oral interview by a selection panel. The selected candidate will be required to undergo a thorough background and reference check. Incomplete applications or candidates who clearly do not meet the minimum requirements of the position will not be considered.   The City of Long Beach is an  Equal Opportunity Employer . We value and encourage diversity in our workforce. The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.  The City of Long Beach will consider qualified applicants with a criminal history pursuant to the  California Fair Chance Act.  You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting https://calcivilrights.ca.gov/fair-chance-act  The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:   Retirement: California Public Employees' Retirement System (PERS) defined benefit retirement plan, which is coordinated with Social Security. The benefit is 2.5% or 2.7% (depending on hire date) @55 for "Classic" members and 2% @62 for new members as defined by PEPRA, subject to the compensation limitations set by PERS. Both the City and the employee contributes toward CalPERS retirement contributions. The city also participates in Social Security.   Health and Dental Insurance: The City offers the choice of HMO and PPO plans. The city pays major portion of the premium for employee and dependents depending on the health/ dental plan selected.   Life Insurance: City-paid term life insurance policy equal to three (3) times annual salary to a maximum of $500,000.   Disability Insurance: City-paid short-term and long-term disability insurance.   Management Physical: Annual City-paid physical examination.   Vacation: Twelve (12) vacation days after the first year of service; 15 days after four years, six months of service; 20 days after 19 years, six months of service.   Executive Leave: Forty (40) hours Executive Leave per year. The City Manager has discretion to grant an additional 40 hours each year.   Sick Leave : One day earned per month; unlimited accumulation; conversion upon retirement to cash credit toward health and/or dental insurance premiums, or to pension credits.   Holidays: Eleven (11) designated holidays per year, plus four personal holidays to be used at the employee's discretion.   Transportation Allowance: Monthly allowance is allocated by classifications below;   Department Head $650.00   Deputy Director/Manager/Director (Harbor/Utilities) $550.00   Division Officer/Superintendent/ Chief of Staff / Administrator / Principal DCA $450.00   Assistant to Executive / Executive Assistant / Executive Secretary/ Executive Support Staff $300.00   Deferred Compensation Plan: Optional for employee contribution to a supplementary retirement savings program available through Mission Square Retirement formerly ICMA-RC Retirement Corporation).   Classic CalPERS Members: The City will contribute a maximum of up to two percent (2%) of base salary* for all qualified Classic CalPERS members.   Public Employees’ Pension Reform Act (PEPRA) CalPERS Members: Effective the second full pay period following City Council adoption, the City contribution will increase from two percent (2%) to three percent (3%) of base salary* for all qualified PEPRA CalPERS members.   Flexible Spending Account (FSA): Optional election for employees to reduce taxable income for payment of allowable childcare or medical expenses.   Flexible/Hybrid Work Schedule: Available (subject to City Manager approval).   Paid Parental Leave:  The City provides one hundred and sixty (160) hours of Paid Parental Leave at 100% of salary, for the birth, adoption or foster placement of a child, regardless of the gender, marital status or sexual orientation of the parent.  Closing Date/Time: 5/4/2024 11:59 PM Pacific
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        DESCRIPTION   T H E C O M M U N I T Y    Ideally located on the Pacific Ocean south of Los Angeles, adjacent to Orange County, the City of Long Beach, California (population 470,000) is frequently described as a series of strong, diverse interwoven smaller communities within a large city. Enjoying an ideal Southern California climate, Long Beach is home to an abundance of cultural and recreational options. The Long Beach Convention Center, Aquarium of the Pacific, Queen Mary, and the annual Acura Grand Prix of Long Beach, plus a wide variety of other attractions (two historic ranchos, three marinas, and five golf courses) serve to draw 6.5 million visitors a year. The City is also home to California State University, Long Beach, and Long Beach City College. Cal State Long Beach is the second largest university in the state and was recently ranked the No. 3 best-value public college in the nation. Covering approximately 50 square miles, Long Beach is supported by a wide mix of industries with education, health and social services, manufacturing, retail trade, and professional services comprising the highest representation.    Known for its livable and desirable neighborhoods, Long Beach was named by America’s Promise Alliance as one of the 100 Best Communities for Young People two years in a row. While it offers all the amenities of a large metropolis, many say Long Beach offers the added benefit of having maintained a strong sense of community and cohesiveness despite its growth. A superb climate, quality schools, a vibrant downtown, and a wide variety of neighborhoods help make Long Beach one of the most livable communities in the country.    C I T Y G O V E R N M E N T   Long Beach, a charter city formed in 1897, is governed by nine City Council Members elected by district and a city-wide elected Mayor. Other elected officials include the City Attorney, City Auditor, and City Prosecutor. The elected officials are elected to staggered four-year terms. The City Council appoints the City Manager and City Clerk. The City Manager is responsible for the efficient administration of all City departments, excluding those under the direction of a separately elected official, Board or Commission. Long Beach is one of only three cities in California with its own Health Department and one of the very few municipalities with its own Utilities Department (Water and Gas) and Energy Resources Departments.   The City is supported by a FY 2024 total budget of approximately $3.3 billion with a General Fund budget of $719 million. More than 6,000 full and part-time employees support municipal operations with the vast majority being represented by twelve employee associations. To learn more about the City of Long Beach, go to: www.longbeach.gov .   T H E D E P A R T M E N T   The City of Long Beach is served by an Emergency Communications Center (9-1-1 Center) which functions as a primary PSAP and dispatch center for police, fire and Emergency Medical Services response. The 9-1-1 Center functions within the Department of Disaster Preparedness and Emergency Communications (DPEC) and serves a City population of approximately 470,000, answering nearly 660,000 calls and dispatching more than 295,000 emergency response units. The 9-1-1 Center operates 24/7 on a schedule of 5 shifts. The Department of Disaster Preparedness and Emergency Communications has 91 employees with a budget of approximately $14.4 Million. The Emergency Communications Division has 80 employees and an operating budget of over $11 Million. The Emergency Communications Division is one of three divisions in the Department.   This position qualifies for a Recruitment Incentive of $6,000. For more information on the City of Long Beach's Recruitment Incentive Program please click here .   EXAMPLES OF DUTIES   T H E P O S I T I O N    The City of Long Beach is seeking an exceptional candidate to serve as its next Communications Center Officer. The Communications Center Officer leads the 9-1-1 Emergency Communications Division and is an at-will management position reporting directly to the Director of Disaster Preparedness & Emergency Communications. This position oversees the daily operations of the Emergency Communications Center to ensure that timely, effective, and efficient services are provided to the City's residents and Fire, Police, and Emergency Medical personnel. The position directly supervises the Administrative Coordinator, Operations Coordinator, and Systems Coordinator, indirectly supervises 76 Public Safety Dispatchers, and interacts with the Department's entire management team.    Specific duties include:   Ensure that call-taking time standards and protocols are met.  Maintain an effective new employee and continuing education training program.  Develop effective operational and administrative policies and procedures, with a focus on incentivized recruitment and retention of the City’s 9-1-1 Public Safety Dispatchers.  Resolve citizen complaints in a timely, and effective manner.  Prepare the 9-1-1 Center for the implementation of Next Generation 9-1-1 technology.  Provide oversight for the cross-training of Fire and Police 9-1-1 dispatchers.  Maintain a positive and effective relationship with regulatory agencies, Police and Fire Command Staff, and labor representatives.   Manage confidential information and participate in discussions and agreements with the union.  Implement strategies from the recently completed staffing and operations study.   Ensure the operational readiness of 9-1-1 Center equipment and technology.   Oversee the recruitment and training of new employees.    T H E I D E A L C A N D I D A T E   The ideal candidate will possess operational and administrative experience in a medium to large municipal emergency communications center; knowledge of applicable local, state, and federal laws, and rules and regulations as they apply to public safety emergency communications operations; knowledge of the technical systems required for day-to-day operations; and, knowledge of human resource policies, labor contract provisions and safety policies.  In addition to emergency communications operational expertise, the ideal candidate will be a strong manager who leads by example. The ideal candidate will be a detail-oriented, hands-on manager, capable of adhering to multiple deadlines in a fast-paced work environment while maintaining effective working relationships at all levels of the organization. The successful applicant will be expected to pass an extensive background investigation, including a polygraph and psychological exam, and must possess a valid state-issued driver's license by the date of appointment.   REQUIREMENTS TO FILE   M I N I M U M R E Q U I R E M E N T S    The Department of Disaster Preparedness and Emergency Communications invites candidates to apply who meet the following minimum requirements:     Education:       A bachelor's degree from an accredited four-year college or university in a closely related field. H owever, candidates may substitute experience offering specific and substantial preparation for the duties of the position for the required education on a year-for-year basis.         Experience:        At least three (3) years of experience in a medium to large municipal emergency communications center, with one (1) year of supervisory experience.         Additional Requirements:        Recent POST and/or Fire Emergency Medical Dispatch certification. (Proof is required at the time of application submittal)     SELECTION PROCEDURE   A P P L I C A T I O N P R O C E S S     This recruitment deadline was extended to close at  11:59   PM    on Saturday  , May 4, 2023.     To be considered for this opportunity, applicants must submit an online application , including a resume and cover letter that reflect the scope and level of their current/most recent positions and responsibilities, proof of education (degree or transcript), and if applicable a copy of recent POST and/or Fire Emergency Medical Dispatch certification. Candidates must also complete the online supplemental questionnaire. Online applications can be filed at www.longbeach.gov/jobs .    Following the close of filing, applications will be reviewed and those candidates determined to be the best qualified will be invited to participate in the selection process, which will include an oral interview by a selection panel. The selected candidate will be required to undergo a thorough background and reference check. Incomplete applications or candidates who clearly do not meet the minimum requirements of the position will not be considered.   The City of Long Beach is an  Equal Opportunity Employer . We value and encourage diversity in our workforce. The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.  The City of Long Beach will consider qualified applicants with a criminal history pursuant to the  California Fair Chance Act.  You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting https://calcivilrights.ca.gov/fair-chance-act  The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:   Retirement: California Public Employees' Retirement System (PERS) defined benefit retirement plan, which is coordinated with Social Security. The benefit is 2.5% or 2.7% (depending on hire date) @55 for "Classic" members and 2% @62 for new members as defined by PEPRA, subject to the compensation limitations set by PERS. Both the City and the employee contributes toward CalPERS retirement contributions. The city also participates in Social Security.   Health and Dental Insurance: The City offers the choice of HMO and PPO plans. The city pays major portion of the premium for employee and dependents depending on the health/ dental plan selected.   Life Insurance: City-paid term life insurance policy equal to three (3) times annual salary to a maximum of $500,000.   Disability Insurance: City-paid short-term and long-term disability insurance.   Management Physical: Annual City-paid physical examination.   Vacation: Twelve (12) vacation days after the first year of service; 15 days after four years, six months of service; 20 days after 19 years, six months of service.   Executive Leave: Forty (40) hours Executive Leave per year. The City Manager has discretion to grant an additional 40 hours each year.   Sick Leave : One day earned per month; unlimited accumulation; conversion upon retirement to cash credit toward health and/or dental insurance premiums, or to pension credits.   Holidays: Eleven (11) designated holidays per year, plus four personal holidays to be used at the employee's discretion.   Transportation Allowance: Monthly allowance is allocated by classifications below;   Department Head $650.00   Deputy Director/Manager/Director (Harbor/Utilities) $550.00   Division Officer/Superintendent/ Chief of Staff / Administrator / Principal DCA $450.00   Assistant to Executive / Executive Assistant / Executive Secretary/ Executive Support Staff $300.00   Deferred Compensation Plan: Optional for employee contribution to a supplementary retirement savings program available through Mission Square Retirement formerly ICMA-RC Retirement Corporation).   Classic CalPERS Members: The City will contribute a maximum of up to two percent (2%) of base salary* for all qualified Classic CalPERS members.   Public Employees’ Pension Reform Act (PEPRA) CalPERS Members: Effective the second full pay period following City Council adoption, the City contribution will increase from two percent (2%) to three percent (3%) of base salary* for all qualified PEPRA CalPERS members.   Flexible Spending Account (FSA): Optional election for employees to reduce taxable income for payment of allowable childcare or medical expenses.   Flexible/Hybrid Work Schedule: Available (subject to City Manager approval).   Paid Parental Leave:  The City provides one hundred and sixty (160) hours of Paid Parental Leave at 100% of salary, for the birth, adoption or foster placement of a child, regardless of the gender, marital status or sexual orientation of the parent.  Closing Date/Time: 5/4/2024 11:59 PM Pacific
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             The ideal candidate for Greensboro’s  Solid Waste and Recycling Director  is: 
 
 experienced in Solid Waste and Recycling Services, equipment, operations, and personnel, as well as management of a landfill, transfer station operations, and street cleaning services within a community similar in size to Greensboro and knows NC regulations for solid waste collections and disposal; 
 known for their outstanding project management skills and experienced in evaluating and implementing technical solutions to address solid waste needs and services;    
 a visionary and humble leader possessing well-developed interpersonal skills and abilities to engage and build relationships with staff, city leaders, and the community;    
 an influential and trusted manager with a track record of successfully leading highly skilled and educated teams that are committed to excellence and quality service delivery; 
 an innovative and proactive thinker who is a swift problem-solver and handles crises with professionalism, strategy, and integrity; and, 
 an effective communicator and active listener who seeks to build unity and cohesion with departmental and organizational goals and objectives. 
 
 Greensboro’s  Solid Waste and Recycling Director  has the great opportunity to strategically lead the department and its dedicated, accountable, reliable, and dependable staff through a season of reorganization.    The  Director  will utilize impeccable communication skills to define and clarify staff roles and responsibilities while uniting the team around the benefits of the restructuring – to improve the efficiency and effectiveness of staff and service delivery, support a more intuitive service delivery model, and position staff for more significant career advancement opportunities. 
  About the Organization ,  Department and Position:   
 Greensboro is governed by a City Council utilizing a council/manager form of government consisting of a Mayor and eight Council members. The City’s  FY 2023-2024 adopted budget of $751M  supports over 3,400employees working across 23 departments. 
 The City of Greensboro's Solid Waste and Recycling Department provides various services to Greensboro residents, including trash, recycling, yard waste, leaf, bulk, and litter collection services, transfer station and White Street Landfill, and street sweeping.    Greensboro's Solid Waste management provides an environmentally safe location to dispose of solid waste debris and recyclables generated within the county. The department operates services across three main sites:  office and equipment facilities, the White Street Landfill, and the transfer station.   Learn more about the department    here   .  
  Reporting to the Deputy City Manager, the  SW&R Director  oversees   service delivery of a d  epartment with two divisions,   204 (184 FT/the rest are seasonal) staff, and a   budget of $29M.   The department's Solid Waste Disposal and Solid Waste Collections divisions are each led by a Division Manager. The  SW&R Director  has the depth and breadth to oversee developing and managing the department's annual budget, ensuring compliance and accountability with city financial policies and procedures.  
  The  SW&R Director    must ensure the department’s full compliance with applicable NC solid waste and recycling regulations. As the  SW&R Director  immerses themselves in understanding the department and community, they will strategically refine its internal and external communication policies and guidelines to support more transparent relationships between staff, other departments, and the community.   
  Qualifications : 
 A bachelor's degree with ten years of progressive experience in landfill and solid waste operations management or an equivalent combination of education and experience   is required.      SWANA certification  is preferred.      
  Salary and Benefits : The salary range for this position is $120,786 - $216,143. Beginning salary will be commensurate with experience. The City offers a highly competitive  benefits package.  There is a residency requirement to live within thirty miles of the city limits of Greensboro or move within these boundaries within 12 months of appointment to the position. Relocation expenses will be provided if applicable. 
  To apply,  please visit: 
  https://www.governmentjobs.com/careers/developmentalassociates/jobs/4393273/solid-waste-recycling-director-city-of-greensboro-nc?pagetype=jobOpportunitiesJobs  
  Please note the following:  
 
 All applications must be submitted online via the Developmental Associates application portal (link above) – NOT the organization’s employment application portal or any other external website. 
 Resumes and cover letters must be uploaded with the application. 
 Applicants should apply  by March 18, 2024.  
 The hiring team will invite successful semi-finalists to participate in virtual interviews and skill evaluations  on April 16 - 17, 2024 .   Candidates are encouraged to reserve these dates for virtual meetings should they be invited to participate. 
 Direct inquiries to  hiring@developmentalassociates.com . 
 
 The City of Greensboro, NC, is an Equal Opportunity Employer.    Developmental Associates, LLC manages the recruitment and selection process for this position. To learn more about our selection process, visit https://developmentalassociates.com/client-openings/, select "Client Openings," and scroll down to "Important Information for Applicants." 
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         The ideal candidate for Greensboro’s  Solid Waste and Recycling Director  is: 
 
 experienced in Solid Waste and Recycling Services, equipment, operations, and personnel, as well as management of a landfill, transfer station operations, and street cleaning services within a community similar in size to Greensboro and knows NC regulations for solid waste collections and disposal; 
 known for their outstanding project management skills and experienced in evaluating and implementing technical solutions to address solid waste needs and services;    
 a visionary and humble leader possessing well-developed interpersonal skills and abilities to engage and build relationships with staff, city leaders, and the community;    
 an influential and trusted manager with a track record of successfully leading highly skilled and educated teams that are committed to excellence and quality service delivery; 
 an innovative and proactive thinker who is a swift problem-solver and handles crises with professionalism, strategy, and integrity; and, 
 an effective communicator and active listener who seeks to build unity and cohesion with departmental and organizational goals and objectives. 
 
 Greensboro’s  Solid Waste and Recycling Director  has the great opportunity to strategically lead the department and its dedicated, accountable, reliable, and dependable staff through a season of reorganization.    The  Director  will utilize impeccable communication skills to define and clarify staff roles and responsibilities while uniting the team around the benefits of the restructuring – to improve the efficiency and effectiveness of staff and service delivery, support a more intuitive service delivery model, and position staff for more significant career advancement opportunities. 
  About the Organization ,  Department and Position:   
 Greensboro is governed by a City Council utilizing a council/manager form of government consisting of a Mayor and eight Council members. The City’s  FY 2023-2024 adopted budget of $751M  supports over 3,400employees working across 23 departments. 
 The City of Greensboro's Solid Waste and Recycling Department provides various services to Greensboro residents, including trash, recycling, yard waste, leaf, bulk, and litter collection services, transfer station and White Street Landfill, and street sweeping.    Greensboro's Solid Waste management provides an environmentally safe location to dispose of solid waste debris and recyclables generated within the county. The department operates services across three main sites:  office and equipment facilities, the White Street Landfill, and the transfer station.   Learn more about the department    here   .  
  Reporting to the Deputy City Manager, the  SW&R Director  oversees   service delivery of a d  epartment with two divisions,   204 (184 FT/the rest are seasonal) staff, and a   budget of $29M.   The department's Solid Waste Disposal and Solid Waste Collections divisions are each led by a Division Manager. The  SW&R Director  has the depth and breadth to oversee developing and managing the department's annual budget, ensuring compliance and accountability with city financial policies and procedures.  
  The  SW&R Director    must ensure the department’s full compliance with applicable NC solid waste and recycling regulations. As the  SW&R Director  immerses themselves in understanding the department and community, they will strategically refine its internal and external communication policies and guidelines to support more transparent relationships between staff, other departments, and the community.   
  Qualifications : 
 A bachelor's degree with ten years of progressive experience in landfill and solid waste operations management or an equivalent combination of education and experience   is required.      SWANA certification  is preferred.      
  Salary and Benefits : The salary range for this position is $120,786 - $216,143. Beginning salary will be commensurate with experience. The City offers a highly competitive  benefits package.  There is a residency requirement to live within thirty miles of the city limits of Greensboro or move within these boundaries within 12 months of appointment to the position. Relocation expenses will be provided if applicable. 
  To apply,  please visit: 
  https://www.governmentjobs.com/careers/developmentalassociates/jobs/4393273/solid-waste-recycling-director-city-of-greensboro-nc?pagetype=jobOpportunitiesJobs  
  Please note the following:  
 
 All applications must be submitted online via the Developmental Associates application portal (link above) – NOT the organization’s employment application portal or any other external website. 
 Resumes and cover letters must be uploaded with the application. 
 Applicants should apply  by March 18, 2024.  
 The hiring team will invite successful semi-finalists to participate in virtual interviews and skill evaluations  on April 16 - 17, 2024 .   Candidates are encouraged to reserve these dates for virtual meetings should they be invited to participate. 
 Direct inquiries to  hiring@developmentalassociates.com . 
 
 The City of Greensboro, NC, is an Equal Opportunity Employer.    Developmental Associates, LLC manages the recruitment and selection process for this position. To learn more about our selection process, visit https://developmentalassociates.com/client-openings/, select "Client Openings," and scroll down to "Important Information for Applicants." 
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