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                                            COUNTY OF LAKE, CA
                                    
            
                            
                    Lake County, California, United States
                
                    

        
            General Recruitment Information  Recruitments for County positions are typically conducted to establish eligibility lists to fill countywide vacancies that occur during the active status of those lists (approximately 3 -12 months).  Any person on a promotional eligibility list will be considered first by the hiring department(s) before persons on an open eligibility list.       The County of Lake only accepts applications for permanent positions when actively recruiting. Only online applications are accepted. It is the responsibility of each applicant to review the full job description and requirements.    The County is an Equal Opportunity-Affirmative Action Employer. Veteran’s Preference.     To apply for County examinations   - All applications for County examinations must be submitted through the County’s online application system. A completed Supplemental Questionnaire must be submitted with each online application. All permanent County recruitments will be posted at jobs.lakecountyca.gov with a link to the online application. The County of Lake reserves the right to limit the number of applications that will be accepted for any open recruitment, and any such limit will be included on the job posting. When a limit is posted, the recruitment is subject to close at any time prior to the final filing date.  Completed online application packets must be submitted by the close of business on the date that the recruitment closes . All relevant experience must be included on the application to be considered - resumes and other attached documents will not be used to qualify an applicant. Relevant experience and/or education may be substituted at a ratio of 2 to 1 for the purpose of meeting minimum qualifications and applicants should contact the Human Resources department for details.     Important Notice   - The provisions listed on job postings, job descriptions, or other recruitment materials do not constitute an expressed or implied contract. Benefits may vary between bargaining units. Any provisions contained within job postings, job descriptions or other recruitment material may be modified or revoked without notice. All County of Lake applicants who are given a conditional employment offer must comply with the County’s pre-employment medical review program before they may be appointed to the County position.   Additional Information    SIGN ON BONUS         This position may qualify for a Sign-On incentive.           The appropriate Department Head with the County of Lake can request a Sign-On Incentive payment of 10% of the annual rate of pay to a newly appointed employee not to exceed $10,000.00, if the position meets qualifications. The hiring incentive will be made in two (2) payments (the total amount to be split in half). The first payment will be made to an employee within the next available pay period following the initial, first time hire of the employee with the County of Lake. The second payment will be made upon successful completion of employment probation.         Employee must remain employed with the County for two (2) years or repay the hiring incentive; the employee shall authorize such repayment as a payroll deduction from the final paycheck, and/or repay any shortage not covered in the final paycheck with a personal check payable to the County of Lake within 15 days of termination      RELOCATION REIMBURSEMENT      To assist in attracting qualified candidates for hard to fill positions the County of Lake may reimburse a new employee for expenses incurred in relocating to Lake County. The County Administrative Officer and Human Resources Director are authorized to determine whether a new employee is eligible to receive such reimbursement and the amount of reimbursement up to a maximum of $3,500 per employee.      An employee who does not complete one (1) year of service with the County shall return the relocation reimbursement to the County and authorize such repayment as a payroll deduction from their final paycheck. Any shortage not covered in the final paycheck shall be repaid with a personal check payable to the County of Lake within 15 days of termination.       APPLICATION REVIEW     This recruitment is open continuously. The first review of applications will be completed on March 3, 2024. Applications submitted after this date will be screened as received   .    Minimum Qualifications    Licensing and Certifications:     Possession of, or ability to obtain, an appropriate valid California Driver’s License.    Possession of a valid registration as a Professional Civil Engineer from the State of California.     Education and Experience:     Equivalent to a Bachelor’s degree from an accredited four-year college or university with major coursework in civil engineering or a closely related field;   AND   Five (5) years of full-time increasingly responsible engineering experience in public works,  including  at least three (3) years in a management or supervisory capacity.   Previous government experience with purchasing, contract procurement, construction bidding, contract administration, and planning  is   preferred .   Additional directly related experience and/or education may be substituted.   Job Description   PUBLIC WORKS DIRECTOR    DEFINITION    Under policy direction, plans, organizes, directs, and manages the Department of Public Works; serves as County Engineer and Road Commissioner; oversees the planning, design, construction, maintenance, and operation of roads, public works, and transportation facilities; develops and implements Public Works ordinances and policies; oversees the County Surveyor function; performs special assignments as directed from the Board of Supervisors; and performs related duties as assigned.    DISTINGUISHING CHARACTERISTICS    The Public Works Director is an official appointed by the Board of Supervisors. The incumbent has responsibility for managing and directing the Department of Public Works which includes Road Maintenance, Airport, Engineering, Inspection, Fleet Maintenance, Surveyor, and associated functions.   This is a discrete classification. The incumbent in this management position serves at the pleasure of his/her appointing authority, which means the employment relationship is at-will, and that the County of Lake or the employee may terminate the relationship at any time, with or without cause.     SUPERVISION RECEIVED AND EXERCISED    Receives policy direction from the County Administrative Officer on behalf of the Board of Supervisors. Exercises direct and general supervision over professional, technical, and/or administrative staff.    EXAMPLES OF ESSENTIAL DUTIES     Class specifications are intended to present a descriptive list of the scope of duties performed by employees in this class and are not intended to reflect all duties performed within the job.      Plans, organizes, directs, and manages the functions and activities of the Department of Public Works.    Provides supervision, training, and work evaluation for assigned staff.    Develops and implements department goals, objectives, and priorities.    Provides administrative direction and oversight for department staff.    Develops and administers the department budget.    Formulates department procedures and policies.    Oversees the planning, design, construction, and maintenance of county roads and transportation facilities.    Performs long-range capital improvement planning and develops a capital improvement budget.    Approves the design of public works projects.    Provides oversight and direction for engineering and surveying functions.    Oversees the development and operation of the County airport.    Directs and coordinates the work of engineering consultants.    Responsible for the development and administration of grants.    Coordinates transportation planning for the County.    Works with, provides expertise, and coordinates the functions of a variety of boards and commissions.    Manages and directs the maintenance of vehicles and heavy equipment.    Plans, organizes, and coordinates County Surveyor functions.    Responsible for the development, submission, and presentation of department reports.    Approves department claims, maintains current knowledge of legislation, practices, and case decisions regarding public works operations and development.    Maintains contact with the press and community organizations.    Performs special assignments for the Board of Supervisors.    Interprets policies and regulations for the public.    Represents the Department of Public Works with regional and local boards, commissions, and other government agencies.    Performs related duties as assigned.        MINIMUM QUALIFICATIONS     Knowledge of:      Principles, practices, and methods of civil engineering as applied to the design, construction, and maintenance of roads, transportation, and public works facilities.    Principles and practices of employee supervision, including work planning, assignment review and evaluation, discipline, and the training of staff in work procedures.    Principles and practices of leadership.    Pertinent state, federal, and local laws, regulations, and ordinances related to the functions and operations of the Department of Public Works.    Emergency Operations Center Procedures (Incident Command System procedures, not necessary at entry but a distinguishing value).    Proper inspection methods and procedures.    Research and statistical methods.    Budget development, management, and control.    Principles of project planning, development, coordination, and direction.    Principles, practices, and methods of surveying, especially as they apply to the functions and responsibilities of the County Surveyor.    Principles of supervision, training, and work evaluation.   Proper English spelling, grammar, and punctuation.  Written and oral communications skills.   Computers and software programs (e.g., Microsoft software applications) to conduct research, assess information, and/or prepare documentation.    Principles and techniques for working with groups and fostering effective team interaction.      Ability to:      Plan, organize, manage, and coordinate the functions of the Department of Public Works.    Develop and implement goals, objectives, policies, procedures, work standards, and internal controls for the department.    Provide administrative and professional leadership and direction for the department and the County.    Select and supervise staff, provide training and development opportunities, ensure work is performed effectively, and evaluate performance in an objective and positive manner.    Develop and administer a department budget.    Direct and oversee a wide scope of complex professional engineering and construction surveying, as well as manage the functions of the County Surveyor.    Direct and manage the development and administration of grants.    Oversee the gathering and maintenance of information regarding the Department of Public Works operations and functions.    Perform special assignments for a variety of County boards and commissions.    Direct the preparation and prepare clear and concise reports.    Make effective oral and written presentations.    Effectively represent the Department of Public Works with the public, community organizations, boards, commissions, and other government agencies.    Regularly work well under pressure, meeting critical deadlines.    Utilize a computer, relevant software applications, and/or other equipment as assigned.    Communicate clearly and concisely, both orally and in writing.    Utilize a computer, relevant software applications, and/or other equipment as assigned to perform a variety of work tasks.    Establish, maintain, and foster positive and effective working relationships with those contacted in the course of work.       Licensing and Certifications:     Possession of, or ability to obtain, an appropriate valid California Driver’s License.    Possession of a valid registration as a Professional Civil Engineer from the State of California.     Education and Experience:     Equivalent to a Bachelor’s degree from an accredited four-year college or university with major coursework in civil engineering or a closely related field;   AND   Five (5) years of full-time increasingly responsible engineering experience in public works,  including  at least three (3) years in a management or supervisory capacity.   Previous government experience with purchasing, contract procurement, construction bidding, contract administration, and planning  is preferred.    Additional directly related experience and/or education may be substituted.     WORKING CONDITIONS, ADA, AND OTHER REQUIREMENTS    The County of Lake is an equal opportunity employer and will comply with its obligations under the law to provide equal employment opportunities to qualified individuals with disabilities. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential job functions.   Incumbents generally work partially in an office environment with moderate noise levels and controlled temperature conditions and partially in the field. As such, incumbents may have occasional exposure to loud noise levels, cold and hot temperatures, inclement weather conditions, and direct exposure to hazardous physical conditions. Incumbents may also be subject to clients or members of the public afflicted with behavioral disorders or who are under emotionally stressful conditions.   Positions in this class typically require: sitting, stooping, kneeling, crouching, reaching, standing, walking, pushing, pulling, lifting, fingering, grasping, talking, hearing, seeing, and repetitive motions.   Sedentary Work: Exerting up to 10 pounds of force occasionally and/or a negligible amount of force frequently or constantly to lift, carry, push, pull or otherwise move objects. Sedentary work involves sitting most of the time. Jobs are sedentary if walking and standing are required only occasionally and all other sedentary criteria are met.   Light Work: Exerting up to 25 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or a negligible amount of force constantly to move objects. If the use of arm and/or leg controls requires exertion of forces greater than that for Sedentary Work and the worker sits most of the time, the job is rated for light work.   Medium Work: Exerting up to 50 pounds of force occasionally, and/or up to 25 pounds of force frequently, and/or up to 10 pounds of force constantly to move objects.   Heavy Work: Exerting 50 to 100 pounds of force occasionally, and/or 20 to 50 pounds of force frequently, and/or 10 to 20 pounds of force constantly to move objects.   Positions in this class may require local and statewide travel as necessary.   A successful candidate will be required to submit to and pass a background check prior to the appointment. Depending upon the position and/or assigned department, the background check may include but is not limited to civil and criminal history check, reference check, Live Scan, and/or credit check (as allowed under state law).     Disaster Service Workers:   As members of the County of Lake Emergency Services Organization, all Lake County employees are designated as Disaster Service Workers during a proclaimed emergency and may be required to perform certain emergency services at the direction of the department and / or County.   The contents of this class specification shall not be construed to constitute any expressed or implied warranty or guarantee, nor shall it constitute a contract of employment. The County of Lake assumes no responsibility beyond the general accuracy of the document, nor does it assume responsibility for any errors or omissions in the information contained herein. The contents of this specification may be modified or revoked without notice. Terms and conditions of employment are determined through a “meet and confer” process and are subject to the Memorandum of Understanding currently in effect.   RETIREMENT  - County employees are members of the California Public Employee Retirement system (CalPERS).CalPERS provides a defined benefit pension at retirement for County employees.The pension formulas and employee contribution amounts may vary by bargaining unit, date of hire, prior qualifying service, and classification. Please contact Human Resources for more information.   HEALTH AND INSURANCE BENEFITS  - Medical, dental, hospital, vision, life and disability coverage is available to employees and their dependents. The County contributes $1,500 of the monthly premiums for the insurance plan options.   VACATION ACCRUAL  may be adjusted for current city or county government employees.   VACATION  - 80 hours per year during the first five years of service, 120 hours per year after five years, and additional accruals based on years of service beyond fifteen years. Pro-rated for part-time employees.   SICK LEAVE  - Accrues at a rate of 96 hours per year. Pro-rated for part-time employees.   HOLIDAYS - An average of twelve paid 8-hour holidays per year. Pro-rated for part-time employees.   SALARY  - Lake County has an adopted salary schedule. The salary range for most classifications is in five increments with a provision for longevity increases. Appointments are normally made at the first step of the salary range.   SOCIAL SECURITY  - County employees participate in Social Security.   CALIFORNIA STATE DISABILITY INSURANCE  - SDI is available to some County employees.   DEFERRED COMPENSATION PLANS and CREDIT UNION MEMBERSHIPS  are available to County employees.  Closing Date/Time: Continuous
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        General Recruitment Information  Recruitments for County positions are typically conducted to establish eligibility lists to fill countywide vacancies that occur during the active status of those lists (approximately 3 -12 months).  Any person on a promotional eligibility list will be considered first by the hiring department(s) before persons on an open eligibility list.       The County of Lake only accepts applications for permanent positions when actively recruiting. Only online applications are accepted. It is the responsibility of each applicant to review the full job description and requirements.    The County is an Equal Opportunity-Affirmative Action Employer. Veteran’s Preference.     To apply for County examinations   - All applications for County examinations must be submitted through the County’s online application system. A completed Supplemental Questionnaire must be submitted with each online application. All permanent County recruitments will be posted at jobs.lakecountyca.gov with a link to the online application. The County of Lake reserves the right to limit the number of applications that will be accepted for any open recruitment, and any such limit will be included on the job posting. When a limit is posted, the recruitment is subject to close at any time prior to the final filing date.  Completed online application packets must be submitted by the close of business on the date that the recruitment closes . All relevant experience must be included on the application to be considered - resumes and other attached documents will not be used to qualify an applicant. Relevant experience and/or education may be substituted at a ratio of 2 to 1 for the purpose of meeting minimum qualifications and applicants should contact the Human Resources department for details.     Important Notice   - The provisions listed on job postings, job descriptions, or other recruitment materials do not constitute an expressed or implied contract. Benefits may vary between bargaining units. Any provisions contained within job postings, job descriptions or other recruitment material may be modified or revoked without notice. All County of Lake applicants who are given a conditional employment offer must comply with the County’s pre-employment medical review program before they may be appointed to the County position.   Additional Information    SIGN ON BONUS         This position may qualify for a Sign-On incentive.           The appropriate Department Head with the County of Lake can request a Sign-On Incentive payment of 10% of the annual rate of pay to a newly appointed employee not to exceed $10,000.00, if the position meets qualifications. The hiring incentive will be made in two (2) payments (the total amount to be split in half). The first payment will be made to an employee within the next available pay period following the initial, first time hire of the employee with the County of Lake. The second payment will be made upon successful completion of employment probation.         Employee must remain employed with the County for two (2) years or repay the hiring incentive; the employee shall authorize such repayment as a payroll deduction from the final paycheck, and/or repay any shortage not covered in the final paycheck with a personal check payable to the County of Lake within 15 days of termination      RELOCATION REIMBURSEMENT      To assist in attracting qualified candidates for hard to fill positions the County of Lake may reimburse a new employee for expenses incurred in relocating to Lake County. The County Administrative Officer and Human Resources Director are authorized to determine whether a new employee is eligible to receive such reimbursement and the amount of reimbursement up to a maximum of $3,500 per employee.      An employee who does not complete one (1) year of service with the County shall return the relocation reimbursement to the County and authorize such repayment as a payroll deduction from their final paycheck. Any shortage not covered in the final paycheck shall be repaid with a personal check payable to the County of Lake within 15 days of termination.       APPLICATION REVIEW     This recruitment is open continuously. The first review of applications will be completed on March 3, 2024. Applications submitted after this date will be screened as received   .    Minimum Qualifications    Licensing and Certifications:     Possession of, or ability to obtain, an appropriate valid California Driver’s License.    Possession of a valid registration as a Professional Civil Engineer from the State of California.     Education and Experience:     Equivalent to a Bachelor’s degree from an accredited four-year college or university with major coursework in civil engineering or a closely related field;   AND   Five (5) years of full-time increasingly responsible engineering experience in public works,  including  at least three (3) years in a management or supervisory capacity.   Previous government experience with purchasing, contract procurement, construction bidding, contract administration, and planning  is   preferred .   Additional directly related experience and/or education may be substituted.   Job Description   PUBLIC WORKS DIRECTOR    DEFINITION    Under policy direction, plans, organizes, directs, and manages the Department of Public Works; serves as County Engineer and Road Commissioner; oversees the planning, design, construction, maintenance, and operation of roads, public works, and transportation facilities; develops and implements Public Works ordinances and policies; oversees the County Surveyor function; performs special assignments as directed from the Board of Supervisors; and performs related duties as assigned.    DISTINGUISHING CHARACTERISTICS    The Public Works Director is an official appointed by the Board of Supervisors. The incumbent has responsibility for managing and directing the Department of Public Works which includes Road Maintenance, Airport, Engineering, Inspection, Fleet Maintenance, Surveyor, and associated functions.   This is a discrete classification. The incumbent in this management position serves at the pleasure of his/her appointing authority, which means the employment relationship is at-will, and that the County of Lake or the employee may terminate the relationship at any time, with or without cause.     SUPERVISION RECEIVED AND EXERCISED    Receives policy direction from the County Administrative Officer on behalf of the Board of Supervisors. Exercises direct and general supervision over professional, technical, and/or administrative staff.    EXAMPLES OF ESSENTIAL DUTIES     Class specifications are intended to present a descriptive list of the scope of duties performed by employees in this class and are not intended to reflect all duties performed within the job.      Plans, organizes, directs, and manages the functions and activities of the Department of Public Works.    Provides supervision, training, and work evaluation for assigned staff.    Develops and implements department goals, objectives, and priorities.    Provides administrative direction and oversight for department staff.    Develops and administers the department budget.    Formulates department procedures and policies.    Oversees the planning, design, construction, and maintenance of county roads and transportation facilities.    Performs long-range capital improvement planning and develops a capital improvement budget.    Approves the design of public works projects.    Provides oversight and direction for engineering and surveying functions.    Oversees the development and operation of the County airport.    Directs and coordinates the work of engineering consultants.    Responsible for the development and administration of grants.    Coordinates transportation planning for the County.    Works with, provides expertise, and coordinates the functions of a variety of boards and commissions.    Manages and directs the maintenance of vehicles and heavy equipment.    Plans, organizes, and coordinates County Surveyor functions.    Responsible for the development, submission, and presentation of department reports.    Approves department claims, maintains current knowledge of legislation, practices, and case decisions regarding public works operations and development.    Maintains contact with the press and community organizations.    Performs special assignments for the Board of Supervisors.    Interprets policies and regulations for the public.    Represents the Department of Public Works with regional and local boards, commissions, and other government agencies.    Performs related duties as assigned.        MINIMUM QUALIFICATIONS     Knowledge of:      Principles, practices, and methods of civil engineering as applied to the design, construction, and maintenance of roads, transportation, and public works facilities.    Principles and practices of employee supervision, including work planning, assignment review and evaluation, discipline, and the training of staff in work procedures.    Principles and practices of leadership.    Pertinent state, federal, and local laws, regulations, and ordinances related to the functions and operations of the Department of Public Works.    Emergency Operations Center Procedures (Incident Command System procedures, not necessary at entry but a distinguishing value).    Proper inspection methods and procedures.    Research and statistical methods.    Budget development, management, and control.    Principles of project planning, development, coordination, and direction.    Principles, practices, and methods of surveying, especially as they apply to the functions and responsibilities of the County Surveyor.    Principles of supervision, training, and work evaluation.   Proper English spelling, grammar, and punctuation.  Written and oral communications skills.   Computers and software programs (e.g., Microsoft software applications) to conduct research, assess information, and/or prepare documentation.    Principles and techniques for working with groups and fostering effective team interaction.      Ability to:      Plan, organize, manage, and coordinate the functions of the Department of Public Works.    Develop and implement goals, objectives, policies, procedures, work standards, and internal controls for the department.    Provide administrative and professional leadership and direction for the department and the County.    Select and supervise staff, provide training and development opportunities, ensure work is performed effectively, and evaluate performance in an objective and positive manner.    Develop and administer a department budget.    Direct and oversee a wide scope of complex professional engineering and construction surveying, as well as manage the functions of the County Surveyor.    Direct and manage the development and administration of grants.    Oversee the gathering and maintenance of information regarding the Department of Public Works operations and functions.    Perform special assignments for a variety of County boards and commissions.    Direct the preparation and prepare clear and concise reports.    Make effective oral and written presentations.    Effectively represent the Department of Public Works with the public, community organizations, boards, commissions, and other government agencies.    Regularly work well under pressure, meeting critical deadlines.    Utilize a computer, relevant software applications, and/or other equipment as assigned.    Communicate clearly and concisely, both orally and in writing.    Utilize a computer, relevant software applications, and/or other equipment as assigned to perform a variety of work tasks.    Establish, maintain, and foster positive and effective working relationships with those contacted in the course of work.       Licensing and Certifications:     Possession of, or ability to obtain, an appropriate valid California Driver’s License.    Possession of a valid registration as a Professional Civil Engineer from the State of California.     Education and Experience:     Equivalent to a Bachelor’s degree from an accredited four-year college or university with major coursework in civil engineering or a closely related field;   AND   Five (5) years of full-time increasingly responsible engineering experience in public works,  including  at least three (3) years in a management or supervisory capacity.   Previous government experience with purchasing, contract procurement, construction bidding, contract administration, and planning  is preferred.    Additional directly related experience and/or education may be substituted.     WORKING CONDITIONS, ADA, AND OTHER REQUIREMENTS    The County of Lake is an equal opportunity employer and will comply with its obligations under the law to provide equal employment opportunities to qualified individuals with disabilities. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential job functions.   Incumbents generally work partially in an office environment with moderate noise levels and controlled temperature conditions and partially in the field. As such, incumbents may have occasional exposure to loud noise levels, cold and hot temperatures, inclement weather conditions, and direct exposure to hazardous physical conditions. Incumbents may also be subject to clients or members of the public afflicted with behavioral disorders or who are under emotionally stressful conditions.   Positions in this class typically require: sitting, stooping, kneeling, crouching, reaching, standing, walking, pushing, pulling, lifting, fingering, grasping, talking, hearing, seeing, and repetitive motions.   Sedentary Work: Exerting up to 10 pounds of force occasionally and/or a negligible amount of force frequently or constantly to lift, carry, push, pull or otherwise move objects. Sedentary work involves sitting most of the time. Jobs are sedentary if walking and standing are required only occasionally and all other sedentary criteria are met.   Light Work: Exerting up to 25 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or a negligible amount of force constantly to move objects. If the use of arm and/or leg controls requires exertion of forces greater than that for Sedentary Work and the worker sits most of the time, the job is rated for light work.   Medium Work: Exerting up to 50 pounds of force occasionally, and/or up to 25 pounds of force frequently, and/or up to 10 pounds of force constantly to move objects.   Heavy Work: Exerting 50 to 100 pounds of force occasionally, and/or 20 to 50 pounds of force frequently, and/or 10 to 20 pounds of force constantly to move objects.   Positions in this class may require local and statewide travel as necessary.   A successful candidate will be required to submit to and pass a background check prior to the appointment. Depending upon the position and/or assigned department, the background check may include but is not limited to civil and criminal history check, reference check, Live Scan, and/or credit check (as allowed under state law).     Disaster Service Workers:   As members of the County of Lake Emergency Services Organization, all Lake County employees are designated as Disaster Service Workers during a proclaimed emergency and may be required to perform certain emergency services at the direction of the department and / or County.   The contents of this class specification shall not be construed to constitute any expressed or implied warranty or guarantee, nor shall it constitute a contract of employment. The County of Lake assumes no responsibility beyond the general accuracy of the document, nor does it assume responsibility for any errors or omissions in the information contained herein. The contents of this specification may be modified or revoked without notice. Terms and conditions of employment are determined through a “meet and confer” process and are subject to the Memorandum of Understanding currently in effect.   RETIREMENT  - County employees are members of the California Public Employee Retirement system (CalPERS).CalPERS provides a defined benefit pension at retirement for County employees.The pension formulas and employee contribution amounts may vary by bargaining unit, date of hire, prior qualifying service, and classification. Please contact Human Resources for more information.   HEALTH AND INSURANCE BENEFITS  - Medical, dental, hospital, vision, life and disability coverage is available to employees and their dependents. The County contributes $1,500 of the monthly premiums for the insurance plan options.   VACATION ACCRUAL  may be adjusted for current city or county government employees.   VACATION  - 80 hours per year during the first five years of service, 120 hours per year after five years, and additional accruals based on years of service beyond fifteen years. Pro-rated for part-time employees.   SICK LEAVE  - Accrues at a rate of 96 hours per year. Pro-rated for part-time employees.   HOLIDAYS - An average of twelve paid 8-hour holidays per year. Pro-rated for part-time employees.   SALARY  - Lake County has an adopted salary schedule. The salary range for most classifications is in five increments with a provision for longevity increases. Appointments are normally made at the first step of the salary range.   SOCIAL SECURITY  - County employees participate in Social Security.   CALIFORNIA STATE DISABILITY INSURANCE  - SDI is available to some County employees.   DEFERRED COMPENSATION PLANS and CREDIT UNION MEMBERSHIPS  are available to County employees.  Closing Date/Time: Continuous
    

											
        
        
            Assistant Public Works Director
        

        
            
            
                                            City of Seaside
                                    
            
                            
                    Seaside, CA, USA
                
                    

        
              JOB TITLE:    Assistant Public Works Director  
  AGENCY:     City of Seaside  
  LOCATION:     Seaside, California  
  FILING DEADLINE  :  Open until Filled  
  SALARY RANGE:    $12,068.88 - $14,691.73 monthly   
   
  The Position  
 Under administrative direction of the Public Works Director / City Engineer, supervises the activities of the Public Works Engineering and Maintenance & Utilities Divisions; provides complex staff assistance to the Public Works Director / City Engineer; directs the Capital Improvement Program and or development engineering; performs a variety of professional level engineering functions; coordinates assigned activities with other City departments, officials, outside agencies, and the public; fosters cooperative working relationships among City departments and with intergovernmental and regulatory agencies and various public and private groups; and performs related work as required. 
     
  The Ideal Candidate  
 This classification is responsible for directing and supervising the Engineering and Maintenance & Utilities Divisions of the Public Works Department and serves as the City Engineer in  the absence of the Director. The ideal candidate will have strong leadership skills to manage a department of professional, technical, and administrative support staff. This position will interact with and give presentations to City Council and will need to take initiative with various situations; preferably coming with public sector experience. 
   
  The City of Seaside  
 The City of Seaside is a California coastal community that borders the Monterey Bay National Marine Sanctuary. Formerly the home of the US Army Base Fort Ord, and neighbor to the Cities of Monterey, Pacific Grove and Pebble Beach, the City of Seaside is rich in culture, natural resources and opportunities. Founded in 1887 and incorporated in 1954, this 10 square-mile city continues to grow while holding on to the rich values upon which it was established. Young families and retirees are drawn to the community, providing a healthy residential mix of people and solid sense of community. Seaside continues to expand with projects ranging from golf courses, five star resorts, conference facilities, new residential and commercial development, and plans for a mixed use, transit oriented, urban village that would transform the downtown. Seaside is thriving and remains a vibrant, diverse community, appreciative of its past and looking toward the future. 
   
 For more details about this opportunity, please visit the job brochure at: 
  https://koffassociates.com/wp-content/uploads/2023/02/City-of-Seaside-Assistant-Public-Works-Director-5.pdf .   
   
 To apply, please visit  https://www.governmentjobs.com/careers/seaside . If you have any questions, please contact Chelsea Freeman, Project Manager, at  Chelsea_Freeman@ajg.com  or 510.570.3844. 
   
 The City of Seaside is an Equal Opportunity Employer that actively encourages workforce diversity. 
        

    

    
        
            Mar 05, 2024
        

                                    Full Time
                                     
    

    
          JOB TITLE:    Assistant Public Works Director  
  AGENCY:     City of Seaside  
  LOCATION:     Seaside, California  
  FILING DEADLINE  :  Open until Filled  
  SALARY RANGE:    $12,068.88 - $14,691.73 monthly   
   
  The Position  
 Under administrative direction of the Public Works Director / City Engineer, supervises the activities of the Public Works Engineering and Maintenance & Utilities Divisions; provides complex staff assistance to the Public Works Director / City Engineer; directs the Capital Improvement Program and or development engineering; performs a variety of professional level engineering functions; coordinates assigned activities with other City departments, officials, outside agencies, and the public; fosters cooperative working relationships among City departments and with intergovernmental and regulatory agencies and various public and private groups; and performs related work as required. 
     
  The Ideal Candidate  
 This classification is responsible for directing and supervising the Engineering and Maintenance & Utilities Divisions of the Public Works Department and serves as the City Engineer in  the absence of the Director. The ideal candidate will have strong leadership skills to manage a department of professional, technical, and administrative support staff. This position will interact with and give presentations to City Council and will need to take initiative with various situations; preferably coming with public sector experience. 
   
  The City of Seaside  
 The City of Seaside is a California coastal community that borders the Monterey Bay National Marine Sanctuary. Formerly the home of the US Army Base Fort Ord, and neighbor to the Cities of Monterey, Pacific Grove and Pebble Beach, the City of Seaside is rich in culture, natural resources and opportunities. Founded in 1887 and incorporated in 1954, this 10 square-mile city continues to grow while holding on to the rich values upon which it was established. Young families and retirees are drawn to the community, providing a healthy residential mix of people and solid sense of community. Seaside continues to expand with projects ranging from golf courses, five star resorts, conference facilities, new residential and commercial development, and plans for a mixed use, transit oriented, urban village that would transform the downtown. Seaside is thriving and remains a vibrant, diverse community, appreciative of its past and looking toward the future. 
   
 For more details about this opportunity, please visit the job brochure at: 
  https://koffassociates.com/wp-content/uploads/2023/02/City-of-Seaside-Assistant-Public-Works-Director-5.pdf .   
   
 To apply, please visit  https://www.governmentjobs.com/careers/seaside . If you have any questions, please contact Chelsea Freeman, Project Manager, at  Chelsea_Freeman@ajg.com  or 510.570.3844. 
   
 The City of Seaside is an Equal Opportunity Employer that actively encourages workforce diversity. 
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                    Lake County, California, United States
                
                    

        
            General Recruitment Information  Recruitments for County positions are typically conducted to establish eligibility lists to fill countywide vacancies that occur during the active status of those lists (approximately 3 -12 months).  Any person on a promotional eligibility list will be considered first by the hiring department(s) before persons on an open eligibility list.       The County of Lake only accepts applications for permanent positions when actively recruiting. Only online applications are accepted. It is the responsibility of each applicant to review the full job description and requirements.    The County is an Equal Opportunity-Affirmative Action Employer. Veteran’s Preference.     To apply for County examinations   - All applications for County examinations must be submitted through the County’s online application system. A completed Supplemental Questionnaire must be submitted with each online application. All permanent County recruitments will be posted at www.co.lake.ca.us with a link to the online application. The County of Lake reserves the right to limit the number of applications that will be accepted for any open recruitment, and any such limit will be included on the job posting. When a limit is posted, the recruitment is subject to close at any time prior to the final filing date.  Completed online application packets must be submitted by the close of business on the date that the recruitment closes . All relevant experience must be included on the application to be considered - resumes and other attached documents will not be used to qualify an applicant. Relevant experience and/or education may be substituted at a ratio of 2 to 1 for the purpose of meeting minimum qualifications and applicants should contact the Human Resources department for details.    Important Notice   - The provisions listed on job postings, job descriptions, or other recruitment materials do not constitute an expressed or implied contract. Benefits may vary between bargaining units. Any provisions contained within job postings, job descriptions or other recruitment material may be modified or revoked without notice. All County of Lake applicants who are given a conditional employment offer must comply with the County’s pre-employment medical review program before they may be appointed to the County position.   Additional Information   *FIRST REVIEW OF QUALIFIED APPLICANTS ON 2/23/2024   Minimum Qualifications    Training and Experience:     Three (3) years of increasingly responsible engineering experience in planning, development, construction and maintenance of public works facilities,  including  at least two (2) years in a management or supervisory position.   Advanced educational training in civil engineering, public administration or related fields is desirable.     Special Requirements:     Possession of, or ability to obtain, an appropriate valid California Driver’s License.   Possession of current and valid registration as a Professional Civil Engineer from the State of California.   Job Description    ASSISTANT PUBLIC WORKS DIRECTOR     DEFINITION    Under general direction, to assist with planning, organizing, directing, and managing the Department of Public Works; to serve as a Division Head, as assigned, planning, directing, and coordinating assigned activities and functions; to oversee the Department of Public Works Administrative functions; to perform special assignments as directed by the Public Works Director; and to do related work as required.    DISTINGUISHING CHARACTERISTICS    This is a management classification that assists with the overall management and supervision of the Department of Public Works. The incumbent directly manages delegated functions or divisions within the department including the Administrative Division.   This is a discrete classification. The incumbent in this management position serves at the pleasure of his/her appointing authority, which means the employment relationship is at-will, and that the County of Lake or the employee may terminate the relationship at any time, with or without cause.    SUPERVISION RECEIVED AND EXERCISED    Receives general supervision from supervisory and/or management staff, depending on areas of work assignments. Exercises direct supervision over professional, technical, and administrative support staff.    EXAMPLES OF ESSENTIAL DUTIES    Class specifications are intended to present a descriptive list of the scope of duties performed by employees in this class and are not intended to reflect all duties performed within the job.      Assists with planning, organizing, directing and managing the functions and activities of the Department of Public Works.    Assists with the development and implementation of department goals, objectives, and priorities.    Supervises, trains, and evaluates assigned staff; oversees and coordinates department personnel activities.    Selects, supervises and trains assigned staff.    Assists with the department budget.    Works with the Public Works Director in formulating department procedures and policies    Monitors current legislation related to areas of responsibility and develops reports of impacts on areas of assigned responsibility.    Develops comprehensive reports and presents findings to the Board of Supervisors and the public.    Develops and recommends policies and procedures regarding assigned areas of responsibility, secures approval from persons and entities, and administers them equitably.    Prepares and administers budgets for delegated functions    Prepares and submits grant applications for a variety of projects and administers grants    Develops long range plans and capital improvement requirements for assigned areas of management responsibility and carries out approved plans    Identifies and develops additional funding sources    Oversees professional engineering studies and consultant work, including preparation of plans and project specifications    Coordinates field inspections of projects and facilities    Ensures project compliance with engineering standards    Evaluates proposals for contract engineering work.    Has a major responsibility in the development, submission, and presentation of department reports    Approves department claims; maintains contact with the press    Performs special assignments for the Public Works Director    Interprets policies and regulations for the public    Serves as a liaison for the Department of Public Works with a variety of regional and local boards, commissions, other County departments, other government organizations, as delegated.      MINIMUM QUALIFICATIONS      Knowledge of:       Principles, practices, and methods of civil engineering as applied to the design, construction, and maintenance of public works facilities.    Pertinent state, federal and local laws, regulations, and ordinances related to the functions and operations of the Department of Public Works.    Grant development and administration.    Proper inspection methods and procedures.    Research and statistical methods.    Budget development and control.    Principles of project planning, development, coordination, and direction.    Principles of management, supervision, training, and work evaluation.       Ability to:       Assist with planning, organizing, managing, and coordinating the functions and services of the Department of Public Works.    Provide supervision, training, and timely work evaluations for assigned staff.    Develop and administer budgets.    Direct and oversee a wide scope of complex professional engineering and construction surveying work.    Direct and manage the development and administration of grants.    Perform special assignments for a variety of County boards and commissions.    Direct the preparation and prepare clear, concise reports.    Operate a computer and use appropriate software in the performance of public works administration responsibilities.    Make effective oral and written presentations.    Effectively represent the Department of Public Works with the public, community organizations, boards, commissions and other government agencies.    Regularly work well under pressure, meeting multiple and sometimes conflicting deadlines.    Constantly demonstrate cooperative behavior with colleagues, supervisors, and customers/clients.       Licensing and Certifications:      Possession of, or ability to obtain, an appropriate valid California driver's license.    Possession of current and valid registration as a Professional Civil Engineer from the State of California.     Education and Experience:      Three (3) years of increasingly responsible engineering experience in planning, development, construction and maintenance of public works facilities, including at least two (2) years in a management or supervisory position.   Advanced educational training in civil engineering, public administration or related fields is desirable.    Additional directly related experience and/or education may be substituted.    WORKING CONDITIONS, ADA, AND OTHER REQUIREMENTS    The County of Lake is an equal opportunity employer and will comply with its obligations under the law to provide equal employment opportunities to qualified individuals with disabilities. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential job functions.   Incumbents generally work partially in an office environment with moderate noise levels and controlled temperature conditions and partially in the field. As such, incumbents may have occasional exposure to loud noise levels, cold and hot temperatures, inclement weather conditions, and direct exposure to hazardous physical conditions. Incumbents may interact with upset staff and/or public and private representatives in interpreting and enforcing departmental policies and procedures.   Positions in this class typically require: sitting, stooping, kneeling, crouching, reaching, standing, walking, pushing, pulling, lifting, fingering, grasping, talking, hearing, seeing, and repetitive motions.    Sedentary Work:  Exerting up to 10 pounds of force occasionally and/or a negligible amount of force frequently or constantly to lift, carry, push, pull or otherwise move objects. Sedentary work involves sitting most of the time. Jobs are sedentary if walking and standing are required only occasionally and all other sedentary criteria are met.    Light Work:  Exerting up to 25 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or a negligible amount of force constantly to move objects. If the use of arm and/or leg controls requires exertion of forces greater than that for sedentary work and the worker sits most of the time, the job is rated for light work.   Positions in this class may require local and statewide travel as necessary.   A successful candidate will be required to submit to and pass a background check prior to the appointment. Depending upon the position and/or assigned department, the background check may include but is not limited to civil and criminal history check, reference check, Live Scan, and/or credit check (as allowed under state law).    Disaster Service Workers:  As members of the County of Lake Emergency Services Organization, all Lake County employees are designated as Disaster Service Workers during a proclaimed emergency and may be required to perform certain emergency services at the direction of the department and / or County.   The contents of this class specification shall not be construed to constitute any expressed or implied warranty or guarantee, nor shall it constitute a contract of employment. The County of Lake assumes no responsibility beyond the general accuracy of the document, nor does it assume responsibility for any errors or omissions in the information contained herein. The contents of this specification may be modified or revoked without notice. Terms and conditions of employment are determined through a “meet and confer ” process and are subject to the Memorandum of Understanding currently in effect.   RETIREMENT  - County employees are members of the California Public Employee Retirement system (CalPERS).CalPERS provides a defined benefit pension at retirement for County employees.The pension formulas and employee contribution amounts may vary by bargaining unit, date of hire, prior qualifying service, and classification. Please contact Human Resources for more information.   HEALTH AND INSURANCE BENEFITS  - Medical, dental, hospital, vision, life and disability coverage is available to employees and their dependents. The County contributes $1,500 of the monthly premiums for the insurance plan options.   VACATION ACCRUAL  may be adjusted for current city or county government employees.   VACATION  - 80 hours per year during the first five years of service, 120 hours per year after five years, and additional accruals based on years of service beyond fifteen years. Pro-rated for part-time employees.   SICK LEAVE  - Accrues at a rate of 96 hours per year. Pro-rated for part-time employees.   HOLIDAYS - An average of twelve paid 8-hour holidays per year. Pro-rated for part-time employees.   SALARY  - Lake County has an adopted salary schedule. The salary range for most classifications is in five increments with a provision for longevity increases. Appointments are normally made at the first step of the salary range.   SOCIAL SECURITY  - County employees participate in Social Security.   CALIFORNIA STATE DISABILITY INSURANCE  - SDI is available to some County employees.   DEFERRED COMPENSATION PLANS and CREDIT UNION MEMBERSHIPS  are available to County employees.  Closing Date/Time: Continuous
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        General Recruitment Information  Recruitments for County positions are typically conducted to establish eligibility lists to fill countywide vacancies that occur during the active status of those lists (approximately 3 -12 months).  Any person on a promotional eligibility list will be considered first by the hiring department(s) before persons on an open eligibility list.       The County of Lake only accepts applications for permanent positions when actively recruiting. Only online applications are accepted. It is the responsibility of each applicant to review the full job description and requirements.    The County is an Equal Opportunity-Affirmative Action Employer. Veteran’s Preference.     To apply for County examinations   - All applications for County examinations must be submitted through the County’s online application system. A completed Supplemental Questionnaire must be submitted with each online application. All permanent County recruitments will be posted at www.co.lake.ca.us with a link to the online application. The County of Lake reserves the right to limit the number of applications that will be accepted for any open recruitment, and any such limit will be included on the job posting. When a limit is posted, the recruitment is subject to close at any time prior to the final filing date.  Completed online application packets must be submitted by the close of business on the date that the recruitment closes . All relevant experience must be included on the application to be considered - resumes and other attached documents will not be used to qualify an applicant. Relevant experience and/or education may be substituted at a ratio of 2 to 1 for the purpose of meeting minimum qualifications and applicants should contact the Human Resources department for details.    Important Notice   - The provisions listed on job postings, job descriptions, or other recruitment materials do not constitute an expressed or implied contract. Benefits may vary between bargaining units. Any provisions contained within job postings, job descriptions or other recruitment material may be modified or revoked without notice. All County of Lake applicants who are given a conditional employment offer must comply with the County’s pre-employment medical review program before they may be appointed to the County position.   Additional Information   *FIRST REVIEW OF QUALIFIED APPLICANTS ON 2/23/2024   Minimum Qualifications    Training and Experience:     Three (3) years of increasingly responsible engineering experience in planning, development, construction and maintenance of public works facilities,  including  at least two (2) years in a management or supervisory position.   Advanced educational training in civil engineering, public administration or related fields is desirable.     Special Requirements:     Possession of, or ability to obtain, an appropriate valid California Driver’s License.   Possession of current and valid registration as a Professional Civil Engineer from the State of California.   Job Description    ASSISTANT PUBLIC WORKS DIRECTOR     DEFINITION    Under general direction, to assist with planning, organizing, directing, and managing the Department of Public Works; to serve as a Division Head, as assigned, planning, directing, and coordinating assigned activities and functions; to oversee the Department of Public Works Administrative functions; to perform special assignments as directed by the Public Works Director; and to do related work as required.    DISTINGUISHING CHARACTERISTICS    This is a management classification that assists with the overall management and supervision of the Department of Public Works. The incumbent directly manages delegated functions or divisions within the department including the Administrative Division.   This is a discrete classification. The incumbent in this management position serves at the pleasure of his/her appointing authority, which means the employment relationship is at-will, and that the County of Lake or the employee may terminate the relationship at any time, with or without cause.    SUPERVISION RECEIVED AND EXERCISED    Receives general supervision from supervisory and/or management staff, depending on areas of work assignments. Exercises direct supervision over professional, technical, and administrative support staff.    EXAMPLES OF ESSENTIAL DUTIES    Class specifications are intended to present a descriptive list of the scope of duties performed by employees in this class and are not intended to reflect all duties performed within the job.      Assists with planning, organizing, directing and managing the functions and activities of the Department of Public Works.    Assists with the development and implementation of department goals, objectives, and priorities.    Supervises, trains, and evaluates assigned staff; oversees and coordinates department personnel activities.    Selects, supervises and trains assigned staff.    Assists with the department budget.    Works with the Public Works Director in formulating department procedures and policies    Monitors current legislation related to areas of responsibility and develops reports of impacts on areas of assigned responsibility.    Develops comprehensive reports and presents findings to the Board of Supervisors and the public.    Develops and recommends policies and procedures regarding assigned areas of responsibility, secures approval from persons and entities, and administers them equitably.    Prepares and administers budgets for delegated functions    Prepares and submits grant applications for a variety of projects and administers grants    Develops long range plans and capital improvement requirements for assigned areas of management responsibility and carries out approved plans    Identifies and develops additional funding sources    Oversees professional engineering studies and consultant work, including preparation of plans and project specifications    Coordinates field inspections of projects and facilities    Ensures project compliance with engineering standards    Evaluates proposals for contract engineering work.    Has a major responsibility in the development, submission, and presentation of department reports    Approves department claims; maintains contact with the press    Performs special assignments for the Public Works Director    Interprets policies and regulations for the public    Serves as a liaison for the Department of Public Works with a variety of regional and local boards, commissions, other County departments, other government organizations, as delegated.      MINIMUM QUALIFICATIONS      Knowledge of:       Principles, practices, and methods of civil engineering as applied to the design, construction, and maintenance of public works facilities.    Pertinent state, federal and local laws, regulations, and ordinances related to the functions and operations of the Department of Public Works.    Grant development and administration.    Proper inspection methods and procedures.    Research and statistical methods.    Budget development and control.    Principles of project planning, development, coordination, and direction.    Principles of management, supervision, training, and work evaluation.       Ability to:       Assist with planning, organizing, managing, and coordinating the functions and services of the Department of Public Works.    Provide supervision, training, and timely work evaluations for assigned staff.    Develop and administer budgets.    Direct and oversee a wide scope of complex professional engineering and construction surveying work.    Direct and manage the development and administration of grants.    Perform special assignments for a variety of County boards and commissions.    Direct the preparation and prepare clear, concise reports.    Operate a computer and use appropriate software in the performance of public works administration responsibilities.    Make effective oral and written presentations.    Effectively represent the Department of Public Works with the public, community organizations, boards, commissions and other government agencies.    Regularly work well under pressure, meeting multiple and sometimes conflicting deadlines.    Constantly demonstrate cooperative behavior with colleagues, supervisors, and customers/clients.       Licensing and Certifications:      Possession of, or ability to obtain, an appropriate valid California driver's license.    Possession of current and valid registration as a Professional Civil Engineer from the State of California.     Education and Experience:      Three (3) years of increasingly responsible engineering experience in planning, development, construction and maintenance of public works facilities, including at least two (2) years in a management or supervisory position.   Advanced educational training in civil engineering, public administration or related fields is desirable.    Additional directly related experience and/or education may be substituted.    WORKING CONDITIONS, ADA, AND OTHER REQUIREMENTS    The County of Lake is an equal opportunity employer and will comply with its obligations under the law to provide equal employment opportunities to qualified individuals with disabilities. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential job functions.   Incumbents generally work partially in an office environment with moderate noise levels and controlled temperature conditions and partially in the field. As such, incumbents may have occasional exposure to loud noise levels, cold and hot temperatures, inclement weather conditions, and direct exposure to hazardous physical conditions. Incumbents may interact with upset staff and/or public and private representatives in interpreting and enforcing departmental policies and procedures.   Positions in this class typically require: sitting, stooping, kneeling, crouching, reaching, standing, walking, pushing, pulling, lifting, fingering, grasping, talking, hearing, seeing, and repetitive motions.    Sedentary Work:  Exerting up to 10 pounds of force occasionally and/or a negligible amount of force frequently or constantly to lift, carry, push, pull or otherwise move objects. Sedentary work involves sitting most of the time. Jobs are sedentary if walking and standing are required only occasionally and all other sedentary criteria are met.    Light Work:  Exerting up to 25 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or a negligible amount of force constantly to move objects. If the use of arm and/or leg controls requires exertion of forces greater than that for sedentary work and the worker sits most of the time, the job is rated for light work.   Positions in this class may require local and statewide travel as necessary.   A successful candidate will be required to submit to and pass a background check prior to the appointment. Depending upon the position and/or assigned department, the background check may include but is not limited to civil and criminal history check, reference check, Live Scan, and/or credit check (as allowed under state law).    Disaster Service Workers:  As members of the County of Lake Emergency Services Organization, all Lake County employees are designated as Disaster Service Workers during a proclaimed emergency and may be required to perform certain emergency services at the direction of the department and / or County.   The contents of this class specification shall not be construed to constitute any expressed or implied warranty or guarantee, nor shall it constitute a contract of employment. The County of Lake assumes no responsibility beyond the general accuracy of the document, nor does it assume responsibility for any errors or omissions in the information contained herein. The contents of this specification may be modified or revoked without notice. Terms and conditions of employment are determined through a “meet and confer ” process and are subject to the Memorandum of Understanding currently in effect.   RETIREMENT  - County employees are members of the California Public Employee Retirement system (CalPERS).CalPERS provides a defined benefit pension at retirement for County employees.The pension formulas and employee contribution amounts may vary by bargaining unit, date of hire, prior qualifying service, and classification. Please contact Human Resources for more information.   HEALTH AND INSURANCE BENEFITS  - Medical, dental, hospital, vision, life and disability coverage is available to employees and their dependents. The County contributes $1,500 of the monthly premiums for the insurance plan options.   VACATION ACCRUAL  may be adjusted for current city or county government employees.   VACATION  - 80 hours per year during the first five years of service, 120 hours per year after five years, and additional accruals based on years of service beyond fifteen years. Pro-rated for part-time employees.   SICK LEAVE  - Accrues at a rate of 96 hours per year. Pro-rated for part-time employees.   HOLIDAYS - An average of twelve paid 8-hour holidays per year. Pro-rated for part-time employees.   SALARY  - Lake County has an adopted salary schedule. The salary range for most classifications is in five increments with a provision for longevity increases. Appointments are normally made at the first step of the salary range.   SOCIAL SECURITY  - County employees participate in Social Security.   CALIFORNIA STATE DISABILITY INSURANCE  - SDI is available to some County employees.   DEFERRED COMPENSATION PLANS and CREDIT UNION MEMBERSHIPS  are available to County employees.  Closing Date/Time: Continuous
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              Public Works Director  
  City of Pasco, Washington  
  Salary  :    $150,000 - $204,568  
   
 Located between the pristine and iconic Columbia and Snake Rivers in southeastern Washington, Pasco is a vibrant and growing community that enjoys 300 days of sunshine a year. The exceptional climate, combined with the area’s inviting waterways, enables residents and visitors alike to enjoy a multitude of outdoor activities, from water sports and golf, to wine touring and outdoor theater. Pasco, pop. 82,000, has seen tremendous growth in the past two decades, while maintaining its sense of community and focus on public safety. Pasco, along with the neighboring cities of Richland and Kennewick, comprise the Tri-Cities metropolitan area. With a population of over 308,000, it is the third largest, and fastest growing metro area in the state. The region is also home to over 160 wineries and is known as the “Heart of Washington Wine Country,” producing some of the finest wines in the world. 
   
 The City of Pasco Public Works Department is essential to managing and maintaining Pasco’s public infrastructure. The department contains two divisions, including the CIP Engineering Division and the Operations Division. The department oversees the planning, design, construction, and maintenance of the city’s transportation network, utilities infrastructure, and capital facilities. Public Works provides water, stormwater, and sewer utilities, operating two water filtration plants and one wastewater treatment plant, and it also owns and operates the Process Water Reuse Facility.  The Public Works Department operates on a 2024 budget of $115.8 million with 107 FTEs. 
   
 Under the general direction of the City Manager, the Public Works Director is a high-profile executive role in a rapidly growing city, responsible for leading the Public Works Department. This position requires frequent presentations to the City Council, regular communication with various external stakeholders, and engagement with the public. The Director oversees diverse operations, including engineering, infrastructure development, and maintenance, ensuring alignment with City policies and strategic objectives. The Director will lead both an Engineering Team, as well as an Operations Team of approximately 90 staff, with 80 of those staff being comprised of labor positions in the International Union of Operation Engineers (IUOE). 
   
 Education and experience: A bachelor’s degree in business administration, public administration, engineering, or a related field. A minimum of seven (7) years of relevant managerial experience in a public works or similar setting. Advanced degrees or certifications in relevant fields are preferred. Registration as a Professional Engineer is advantageous. The ideal candidate will be excellent at presenting complex engineering concepts to a lay audience, providing excellent customer service to external clients, developers, contractors, and internal departments as they often serve in a project management capacity, and have the ability to manage multiple professions, including engineers, and operators of water/sewer plants, as well as operations professionals. 
   
 For a complete position profile, full job description and to apply online, visit Prothman at  https://www.prothman.com/  and click on "Open Recruitments". For questions, call 206-368-0050. The City of Pasco is an Equal Opportunity Employer. First review of applications:  March 24, 2024  (open until filled). 
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          Public Works Director  
  City of Pasco, Washington  
  Salary  :    $150,000 - $204,568  
   
 Located between the pristine and iconic Columbia and Snake Rivers in southeastern Washington, Pasco is a vibrant and growing community that enjoys 300 days of sunshine a year. The exceptional climate, combined with the area’s inviting waterways, enables residents and visitors alike to enjoy a multitude of outdoor activities, from water sports and golf, to wine touring and outdoor theater. Pasco, pop. 82,000, has seen tremendous growth in the past two decades, while maintaining its sense of community and focus on public safety. Pasco, along with the neighboring cities of Richland and Kennewick, comprise the Tri-Cities metropolitan area. With a population of over 308,000, it is the third largest, and fastest growing metro area in the state. The region is also home to over 160 wineries and is known as the “Heart of Washington Wine Country,” producing some of the finest wines in the world. 
   
 The City of Pasco Public Works Department is essential to managing and maintaining Pasco’s public infrastructure. The department contains two divisions, including the CIP Engineering Division and the Operations Division. The department oversees the planning, design, construction, and maintenance of the city’s transportation network, utilities infrastructure, and capital facilities. Public Works provides water, stormwater, and sewer utilities, operating two water filtration plants and one wastewater treatment plant, and it also owns and operates the Process Water Reuse Facility.  The Public Works Department operates on a 2024 budget of $115.8 million with 107 FTEs. 
   
 Under the general direction of the City Manager, the Public Works Director is a high-profile executive role in a rapidly growing city, responsible for leading the Public Works Department. This position requires frequent presentations to the City Council, regular communication with various external stakeholders, and engagement with the public. The Director oversees diverse operations, including engineering, infrastructure development, and maintenance, ensuring alignment with City policies and strategic objectives. The Director will lead both an Engineering Team, as well as an Operations Team of approximately 90 staff, with 80 of those staff being comprised of labor positions in the International Union of Operation Engineers (IUOE). 
   
 Education and experience: A bachelor’s degree in business administration, public administration, engineering, or a related field. A minimum of seven (7) years of relevant managerial experience in a public works or similar setting. Advanced degrees or certifications in relevant fields are preferred. Registration as a Professional Engineer is advantageous. The ideal candidate will be excellent at presenting complex engineering concepts to a lay audience, providing excellent customer service to external clients, developers, contractors, and internal departments as they often serve in a project management capacity, and have the ability to manage multiple professions, including engineers, and operators of water/sewer plants, as well as operations professionals. 
   
 For a complete position profile, full job description and to apply online, visit Prothman at  https://www.prothman.com/  and click on "Open Recruitments". For questions, call 206-368-0050. The City of Pasco is an Equal Opportunity Employer. First review of applications:  March 24, 2024  (open until filled). 
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              The Public Works Department is composed of the Engineering Division and the Maintenance Division. There are 8 employees in Engineering and 14 in Maintenance.   The Public Works Director will oversee the new Public Works Department (formerly two divisions under the Community Development Department) and report to the City Manager. The Public Works Director will lead the Engineering and Maintenance teams and oversee several high-profile capital improvement projects.  
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          The Public Works Department is composed of the Engineering Division and the Maintenance Division. There are 8 employees in Engineering and 14 in Maintenance.   The Public Works Director will oversee the new Public Works Department (formerly two divisions under the Community Development Department) and report to the City Manager. The Public Works Director will lead the Engineering and Maintenance teams and oversee several high-profile capital improvement projects.  
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              Chief Assistant Public Works Director/City Engineer  
  City of Burbank, CA  
   
 The City of Burbank is a unique urban community nestled between the Hollywood Hills and the Verdugo Mountains in the heart of Los Angeles County. Known as the "Media Capital of the World," Burbank is home to more than 1,000 entertainment companies and 182,000 jobs. More than 3 million tourists and visitors come to Burbank annually for the area's theaters, nightlife, restaurants, office buildings, and studio backlots, or perhaps for one of the City's many arts, culture, and entertainment options. This is an exciting time to join the City of Burbank’s Public Works Department’s Engineering Design and Construction Division. The Chief Assistant Public Works Director/City Engineer is a critical position for the Department and the City; responsible for a team of approximately 60 experienced and dedicated staff in the CIP & Inspection, Land Development & Permits, and Traffic Sections. A Bachelor’s degree in Civil Engineering or closely related field is required.  Eight (8) years of professional engineering experience, and four (4) years of progressively professional administrative and supervisory management responsibility, as well as demonstrated experience in delivering complex municipal civil engineering projects OR an equivalent combination of education and experience sufficient to successfully perform the essential duties of the job.  A Professional Engineering License with the City of California in Civil Engineering is required at the time of application.  The salary range is $165,620 to $217,790 with excellent benefits. 
   
  Filing deadline is April 19, 2024.   To apply for this exciting career opportunity, please visit our website at: 
   
 Peckham & McKenney 
  www.peckhamandmckenney.com  
   
 Resumes are acknowledged within two business days.  Call Tara Schultz (626) 644-1398 for more information. A detailed brochure is available at  www.peckhamandmckenney.com . 
   
   
        

    

    
        
            Mar 26, 2024
        

                                    Full Time
                                     
    

    
          Chief Assistant Public Works Director/City Engineer  
  City of Burbank, CA  
   
 The City of Burbank is a unique urban community nestled between the Hollywood Hills and the Verdugo Mountains in the heart of Los Angeles County. Known as the "Media Capital of the World," Burbank is home to more than 1,000 entertainment companies and 182,000 jobs. More than 3 million tourists and visitors come to Burbank annually for the area's theaters, nightlife, restaurants, office buildings, and studio backlots, or perhaps for one of the City's many arts, culture, and entertainment options. This is an exciting time to join the City of Burbank’s Public Works Department’s Engineering Design and Construction Division. The Chief Assistant Public Works Director/City Engineer is a critical position for the Department and the City; responsible for a team of approximately 60 experienced and dedicated staff in the CIP & Inspection, Land Development & Permits, and Traffic Sections. A Bachelor’s degree in Civil Engineering or closely related field is required.  Eight (8) years of professional engineering experience, and four (4) years of progressively professional administrative and supervisory management responsibility, as well as demonstrated experience in delivering complex municipal civil engineering projects OR an equivalent combination of education and experience sufficient to successfully perform the essential duties of the job.  A Professional Engineering License with the City of California in Civil Engineering is required at the time of application.  The salary range is $165,620 to $217,790 with excellent benefits. 
   
  Filing deadline is April 19, 2024.   To apply for this exciting career opportunity, please visit our website at: 
   
 Peckham & McKenney 
  www.peckhamandmckenney.com  
   
 Resumes are acknowledged within two business days.  Call Tara Schultz (626) 644-1398 for more information. A detailed brochure is available at  www.peckhamandmckenney.com . 
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            Assistant Public Works Director/City Engineer - City of Manhattan, Kansas
        

        
            
            
                                            City of Manhattan, Kansas
                                    
            
                            
                    Manhattan, KS, USA
                
                    

        
             Manhattan’s new Assistant Director/City Engineer will need to possess exceptional skill in communication, coordination and collaboration. Joining a highly respected team known for delivering excellence, those considered most suitable for this role will also possess:  • Extensive technical knowledge in civil engineering and construction management with public infrastructure design experience and/or exposure.  • Strong interpersonal skills with the ability to empathize and communicate project scope, impacts, etc. in layman’s terms. • A true partnership approach in all that they do. Manhattan’s Assistant Director/City Engineer must be adept in building strong coalitions with project partners. “There isn’t a single thing we do that doesn’t affect another group in the City (e.g., developers, Kansas State University, KDOT, Riley County, etc.)”  • A successful track record of taking large scale initiatives from concept to deliverable and navigating all steps in between (e.g., design, funding, collaboration, public engagement, bid, and construction.)  • The ability to engage with and relate to the private sector (e.g., development community, etc.) while successfully administering public policy in what can be a politically charged environment.  • Skill in managing timelines and budgets; an individual eager to tackle new challenges and someone who thrives in a dynamic and constantly evolving environment. 
 The full salary range for this position is $109,936 to $157,393 with a hiring range of $109,936 to 131,164, dependent upon experience and qualifications.  Hybrid Work Schedule, Relocation Benefit, Retirement/Pension through Kansas Public Employees Retirement System (KPERS), Medical/Dental/Vision, 10+ Holidays/Year, 12-26 Vacation Days/Year (Based on Years of Service), 12 Sick Days/Year, Paid Parental Leave (Up to 6 Weeks), Retention Program, Education Reimbursement up to $8,000/Year, Long-Term Disability, Employer Paid Group Life Insurance, Basic Life Insurance, Employee Assistance Program and Additional Voluntary Benefit Options. 
        

    

    
        
            Mar 05, 2024
        

                                    Full Time
                                     
    

    
         Manhattan’s new Assistant Director/City Engineer will need to possess exceptional skill in communication, coordination and collaboration. Joining a highly respected team known for delivering excellence, those considered most suitable for this role will also possess:  • Extensive technical knowledge in civil engineering and construction management with public infrastructure design experience and/or exposure.  • Strong interpersonal skills with the ability to empathize and communicate project scope, impacts, etc. in layman’s terms. • A true partnership approach in all that they do. Manhattan’s Assistant Director/City Engineer must be adept in building strong coalitions with project partners. “There isn’t a single thing we do that doesn’t affect another group in the City (e.g., developers, Kansas State University, KDOT, Riley County, etc.)”  • A successful track record of taking large scale initiatives from concept to deliverable and navigating all steps in between (e.g., design, funding, collaboration, public engagement, bid, and construction.)  • The ability to engage with and relate to the private sector (e.g., development community, etc.) while successfully administering public policy in what can be a politically charged environment.  • Skill in managing timelines and budgets; an individual eager to tackle new challenges and someone who thrives in a dynamic and constantly evolving environment. 
 The full salary range for this position is $109,936 to $157,393 with a hiring range of $109,936 to 131,164, dependent upon experience and qualifications.  Hybrid Work Schedule, Relocation Benefit, Retirement/Pension through Kansas Public Employees Retirement System (KPERS), Medical/Dental/Vision, 10+ Holidays/Year, 12-26 Vacation Days/Year (Based on Years of Service), 12 Sick Days/Year, Paid Parental Leave (Up to 6 Weeks), Retention Program, Education Reimbursement up to $8,000/Year, Long-Term Disability, Employer Paid Group Life Insurance, Basic Life Insurance, Employee Assistance Program and Additional Voluntary Benefit Options. 
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            Public Works Director (FLEET)
        

        
            
            
                                            CITY OF ATLANTA, GA
                                    
            
                            
                    Atlanta, Georgia, United States
                
                    

        
             At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       Posting expires: April 18, 2024       Salary range: commensurate with experience       General Description and Classification Standards:      Plans, directs, and reviews the activities of the Public Works Department. Duties may include, but are not limited to planning, organizing, scheduling, and delegating assignments to subordinate supervisors; developing routing collection plans for residential and commercial refuse collection; reviewing collection methodologies and implementing process changes. Supervision Received Direction received is very general and focuses on strategic objectives and is typically collaborative in nature. This is a policy-making level of management and would be considered "upper middle" management.      Essential Duties & Responsibilities   These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.      Directs and participates in the development and implementation of the City’s goals, objectives, policies, and procedures involved in the refuse collection activities.    Provides refuse collection management; plans, organizes, schedules, and delegates assignments to subordinate supervisors relative to household refuse collections methods; develops routing collection plans for residential and commercial refuse collection and various specialized trash services for designated geographic areas within the City; directs the collection programs to meet or exceed establish services levels.    Develops efficient collection systems; modifies work methods; researches, analyzes existing collection methods to determine the feasibility of incorporating advance technologically to improve performance.    Responds to and resolves difficult citizen inquiries and complaints.    Manages operational and administration of budget; supervises and participates in the preparation and management of the department budget.    Provides written and oral reports to executive level management and front line employees.    Serves as department liaison to address waste collection and disposal needs for all City sanctioned events.    Selects, supervises, trains and evaluates professional, technical and administrative support subordinates with a key focus on superior customer service.        Decision Making        Establishes organization strategy and policy within required legislative or executive limitations and makes purchasing or resource allocation decisions within organization guidelines.    Leadership Provided Provides guidance to a varied group of Managers and Supervisors or may directly supervise a staff of professionals and team leaders engaged in an organization-wide or policy-advisory activity.    Guidance should typically be general in nature and focus on objectives, end results, and policies.       Knowledge, Skills & Abilities   This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.      Knowledge ofmethods, materials and techniques employed in public works; of principles and practices of strategic management and planning; of recent developments, current literature and sources of information in municipal public works administration; of the principles of organization, management, budget, and personnel management; of various financing mechanisms for enterprise operations and rate setting principles.    Skill in the operation of a personal computer and relevant software.    Ability to organize, direct, and coordinate the activities of a moderately large department in a manner conducive to full performance and high morale; to work effectively and develop.   Ability to establish positive relationships with a diverse population and cultures; to delegate authority and responsibility; to schedule and program work on a long-term basis; to communicate clearly and concisely, orally and in writing; to select, supervise, train and evaluate subordinates; to participate as a team player and collaborate with other departments and agencies; to generate new and creative ideas as a result of visionary and strategic thinking.        Minimum Qualifications Education and Experience:       Associate degree from an accredited college or university in Civil Engineering or a related area.    8 years of professional and managerial experience in the field of public works, or equivalent organization to include 5 years in a supervisory or managerial position.       Preferred Education & Experience:       Bachelor's degree in Civil Engineering or a related field and 10 years of professional and managerial experience in the field of public works, or equivalent organization to include 5 years' in a supervisory or managerial position.       Licensures and Certifications  :    Landfill Operators Certificate and National Safety Council Membership.      Essential Capabilities and Work Environment      Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job.  Closing Date/Time: 2024-04-19
        

    

    
        
            Apr 09, 2024
        

                                    Full Time
                                     
    

    
         At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       Posting expires: April 18, 2024       Salary range: commensurate with experience       General Description and Classification Standards:      Plans, directs, and reviews the activities of the Public Works Department. Duties may include, but are not limited to planning, organizing, scheduling, and delegating assignments to subordinate supervisors; developing routing collection plans for residential and commercial refuse collection; reviewing collection methodologies and implementing process changes. Supervision Received Direction received is very general and focuses on strategic objectives and is typically collaborative in nature. This is a policy-making level of management and would be considered "upper middle" management.      Essential Duties & Responsibilities   These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.      Directs and participates in the development and implementation of the City’s goals, objectives, policies, and procedures involved in the refuse collection activities.    Provides refuse collection management; plans, organizes, schedules, and delegates assignments to subordinate supervisors relative to household refuse collections methods; develops routing collection plans for residential and commercial refuse collection and various specialized trash services for designated geographic areas within the City; directs the collection programs to meet or exceed establish services levels.    Develops efficient collection systems; modifies work methods; researches, analyzes existing collection methods to determine the feasibility of incorporating advance technologically to improve performance.    Responds to and resolves difficult citizen inquiries and complaints.    Manages operational and administration of budget; supervises and participates in the preparation and management of the department budget.    Provides written and oral reports to executive level management and front line employees.    Serves as department liaison to address waste collection and disposal needs for all City sanctioned events.    Selects, supervises, trains and evaluates professional, technical and administrative support subordinates with a key focus on superior customer service.        Decision Making        Establishes organization strategy and policy within required legislative or executive limitations and makes purchasing or resource allocation decisions within organization guidelines.    Leadership Provided Provides guidance to a varied group of Managers and Supervisors or may directly supervise a staff of professionals and team leaders engaged in an organization-wide or policy-advisory activity.    Guidance should typically be general in nature and focus on objectives, end results, and policies.       Knowledge, Skills & Abilities   This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.      Knowledge ofmethods, materials and techniques employed in public works; of principles and practices of strategic management and planning; of recent developments, current literature and sources of information in municipal public works administration; of the principles of organization, management, budget, and personnel management; of various financing mechanisms for enterprise operations and rate setting principles.    Skill in the operation of a personal computer and relevant software.    Ability to organize, direct, and coordinate the activities of a moderately large department in a manner conducive to full performance and high morale; to work effectively and develop.   Ability to establish positive relationships with a diverse population and cultures; to delegate authority and responsibility; to schedule and program work on a long-term basis; to communicate clearly and concisely, orally and in writing; to select, supervise, train and evaluate subordinates; to participate as a team player and collaborate with other departments and agencies; to generate new and creative ideas as a result of visionary and strategic thinking.        Minimum Qualifications Education and Experience:       Associate degree from an accredited college or university in Civil Engineering or a related area.    8 years of professional and managerial experience in the field of public works, or equivalent organization to include 5 years in a supervisory or managerial position.       Preferred Education & Experience:       Bachelor's degree in Civil Engineering or a related field and 10 years of professional and managerial experience in the field of public works, or equivalent organization to include 5 years' in a supervisory or managerial position.       Licensures and Certifications  :    Landfill Operators Certificate and National Safety Council Membership.      Essential Capabilities and Work Environment      Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job.  Closing Date/Time: 2024-04-19
    

											
            
            
                [image: City of Ventura]
            
        

        
        
            ASSISTANT COMMUNITY DEVELOPMENT DIRECTOR
        

        
            
            
                                            CITY OF VENTURA, CA
                                    
            
                            
                    501 Poli Street, Ventura, California 93001, USA
                
                    

        
              THE POSITION     The Assistant Community Development Director serves as the second in charge and a key business partner for the Community Development Director in overseeing the department's diverse range of activities. The Assistant Director will assist in planning, directing, managing, and overseeing the Department's operations. These duties may include current and long-range advance planning, design review, environmental review, growth management, building and safety, code compliance, and housing programs and functions. The City's newly hired Community Development Director will help determine the precise responsibilities associated with the role in consultation with the candidate selected after assessing his/her experience and interests in alignment with Department priorities.   This position is designated as "at will," serving at the pleasure of the appointing authority, and is subject to discharge without cause and right of appeal.       WHO YOU ARE   The ideal candidate will be a high-energy professional who is comfortable leading and managing in a dynamic environment. Offering impressive depth in modern urban planning principles and practices, he/she will be an outstanding mentor and people manager who is committed to continuous improvement and exceptional customer service.   This talented professional will have the demonstrated ability to assist the Director with creating and maintaining a training culture committed to developing staff with a focus on excellence in delivering services and work products. The individual selected will possess a general knowledge of building and safety and housing functions. Previous experience working with elected and appointed officials, community members, developers, and other external stakeholders is essential for success in this new position.  The ideal candidate will be an exceptional verbal and written communicator with outstanding interpersonal skills. An approachable professional who welcomes community engagement and interaction, he/she will also be a highly skilled facilitator who is adept at exploring possibilities and guiding collaborative problem-solving. A history of building productive internal and external relationships that support organizational goals will be needed.   THE DEPARTMENT      The Community Development Department is supported by an FY 2023-24 budget of $15.2 million, with 45 FTEs structured into six divisions: Planning, Permit Services, Housing Services, Code Enforcement, Building and Safety, and Administration.    Planning : The Planning Division, part of the Community Development Department, is responsible for creating goals and policies for sustainable future development in the city and ensuring that all proposed and current development complies with those goals.   Permit Services:  Permit Services - Submit your application or view the various permits and documents needed to get your project started.   Housing Services:  The City of Ventura provides for numerous community development, and affordable housing activities through the Redevelopment Agency, federal grants including the Community Development Block Grant (CDBG) and HOME Investment Partnerships (HOME) programs, and the city's Affordable Housing Program.   Code Enforcement:  Code Enforcement serves our community with compassion to promote safe and clean neighborhoods, preserve property values, and support economic vitality through education and compliance.   Building & Safety : The Building and Safety Division oversees all phases of new building construction and performs a variety of inspections. The head of the division is the Chief Building Official.  The Community Development Department's major multi-year programs include:  • Updating the General Plan to establish long-term growth and maintain the wonderful and unique character of Ventura; • Completing a comprehensive Local Coastal Program (LCP) amendment; • Developing and finalizing a Homelessness Plan that includes a Housing Services Report and • Improving the City's Historic Preservation process.  To view a map of Current Development Projects in the City, from New Applications to those Under Construction, Visit https://www.cityofventura.ca.gov/432/Planning .       MORE INFORMATION   For additional information on the position's duties and responsibilities, refer to the job description on the City's Career Page at www.cityofventura.ca.gov/jobs or by clicking here:  Assistant Community Development Director  .    THE SCHEDULE      Tuesday, April 30, 2024, at 5:30 p.m.  - Application Deadline. Applications must be submitted by this date to be considered for the position.    Week of May 6, 2024  - Candidates will be notified by email of their status by this date.    Week of May 13th or 20th  - Oral Panel Interviews are tentatively scheduled for this timeframe. Qualifying candidates will be notified by email if they are invited to the panel interview process.    Department Selection Interviews  will be held promptly after the oral panel interviews have been completed. Qualifying candidates will be notified by email if they are invited to the panel interview process.    May 24, 2024  - Candidates will be notified of the outcome of the interview by this date.   The timeline dates are subject to change. Candidates will be notified as necessary.    SALARY AND BENEFITS    The City offers a total compensation package that includes both a generous salary and other benefits!        SALARY : $152,786 - $204,734   Annually DOQ   BENEFITS:  Refer to the benefits tab on the job posting for specific information on City benefits.     HOW TO APPLY    To be considered for this exciting assistant director-level opportunity, please complete an online City Job Application and supplemental questionnaire by the filing deadline,  Tuesday, April 30, 2024, at 5:30 p.m.  Candidates must attach a cover letter and resume to their online application.   If you have questions about the recruitment process, please contact Bill Friedel at recruitment@cityofventura.ca.gov .     POSITION QUALIFICATIONS      WHAT DOES IT TAKE TO QUALIFY       A combination of education, training, and experience equivalent to a bachelor's degree from an accredited college or university with major course work in urban or regional planning, environmental planning, public administration, business administration, or related field and five years of increasingly responsible experience in urban planning, community development, or related experience including two years of administrative and supervisory experience. A master's degree is desirable.   Any combination of experience and education that would likely provide the required knowledge and abilities will be considered     qualifying.    License:  Possession of a valid California Class C driver's license is required.      Certification:  Possession of certification as a Certified Planner from the American Institute of Certified Planners is highly desirable.            APPLICATION AND INTERVIEW PROCESS      YOUR APPLICATION      Submit an online City job application and supplemental questionnaire by the filing deadline at www.cityofventura.ca.gov/jobs . Your application should show all your relevant education, training, and experience. A Resume and cover letter must be attached to your application, but they will not be accepted in lieu of a completed job application and supplemental questionnaire. Submitting an incomplete application or supplemental questionnaire may disqualify you from further consideration in the recruitment process.   DEADLINE TO APPLY :   Applications and supplemental questions will be accepted until  Tuesday, April 30, 2024, at 5:30 p.m.    APPLICATION REVIEW:    All applications and supplemental questionnaires submitted will be screened according to the criteria outlined in this job announcement. Candidates will be reviewed, and only those determined to be most qualified based on experience, training, and education, as submitted, will be invited to participate further in the selection process. Candidates will be notified about their status after the filing deadline.    INTERVIEW DATES AND INFORMATION :   A select number of candidates will be invited to a qualifying panel interview process that is tentatively scheduled for the  Week of May 13th or 20th . Select candidates will be notified of specifics after the filing deadline.   The department selection interviews will be scheduled promptly after the oral panel interviews. Candidates selected to proceed will be notified.    The Eligibility List established for this classification may be used to fill other regular and temporary vacancies at the discretion of the City.   ---------------------------------------------------------------------------------------------------------------------------  In compliance with the Americans with Disabilities Act (ADA), if you need an accommodation in a selection process, please notify the Human Resources Department in writing by the final filing date of the position you are interested in. The Human Resources address is 501 Poli Street, Room 210, Ventura, CA 93001, (805) 654-7853, e-mail: recruitment@cityofventura.ca.gov .    THE ORGANIZATION     The City of Ventura operates under the Council/ Manager form of government under a charter adopted by voters in 1934, with an elected seven-member City Council. This full-service municipality is supported by 11 major City departments: City Manager, City Attorney, Finance, Information Technology, Human Resources, Community Development, Parks & Recreation, Fire, Police, Public Works, and Ventura Water. The City's Adopted FY 2023/2024 Operating and Capital budget totals approximately $428.8 million. The City Council and the City Manager are dedicated to the highest standards of integrity, public service, and innovative approaches to governing.   To learn more about the City of Ventura, please visit www.cityofventura.ca.gov and view the FY2023-24 Adopted Budget.      CITY OF VENTURA   The City of Ventura is located just north of Los Angeles County and south of Santa Barbara County and is frequently considered one of America's most desirable places to live. The City is a full-service municipality founded in 1782, incorporated in 1866, and serves nearly 110,000 residents within its 32 square miles. With nearly 700 employees, the City is dedicated to delivering key services to our businesses, residents, and visitors to ensure Ventura remains a fiscally stable, economically vibrant, safe, clean, and desirable community.   Locals and visitors enjoy Ventura's impressive park system that includes 32 parks and historic sites, and more than 800 acres of open green space. The City offers a remarkable year-round climate, friendly people, and a spectacular coastline. Ventura is an exciting location for a variety of outdoor activities, such as biking, hiking, kayaking, paddle boarding, sailing, surfing, whale watching, and windsurfing. Other activities include the Channel Islands National Park, championship golf, world-class shopping, wine tours, and more. Learn more about the City of Ventura at www.CityofVentura.ca.gov    DIVERSITY, EQUITY AND INCLUSION      The City of Ventura values human rights, goodwill, respect, inclusivity, and equality and recognizes that the City derives its strength from a rich diversity of thoughts, ideas, and contributions. As leaders in public service, we aspire to be an employer of choice by promoting an organizational culture that reflects these core values. We seek to attract, develop, and retain a talented and dedicated workforce where people of diverse races, genders, religions, cultures, political affiliations, and lifestyles thrive. Our goal is to create a welcoming and inclusive environment that empowers our employees to provide the highest level of service to our community of residents and businesses; they're counting on us.    The City is an equal opportunity employer and strives to attract qualified applicants from all walks of life without regard to race, color, ethnicity, religion, national origin, age, sex, sexual orientation, gender identity, gender expression, marital status, ancestry, physical disability, mental disability, medical condition, genetic information, military and veteran status, or any other status protected under federal, state and local law. We aim to create an environment that celebrates and embraces the diversity of our workforce. We welcome you to join our team!  Closing Date/Time: 4/30/2024 5:30 PM Pacific
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          THE POSITION     The Assistant Community Development Director serves as the second in charge and a key business partner for the Community Development Director in overseeing the department's diverse range of activities. The Assistant Director will assist in planning, directing, managing, and overseeing the Department's operations. These duties may include current and long-range advance planning, design review, environmental review, growth management, building and safety, code compliance, and housing programs and functions. The City's newly hired Community Development Director will help determine the precise responsibilities associated with the role in consultation with the candidate selected after assessing his/her experience and interests in alignment with Department priorities.   This position is designated as "at will," serving at the pleasure of the appointing authority, and is subject to discharge without cause and right of appeal.       WHO YOU ARE   The ideal candidate will be a high-energy professional who is comfortable leading and managing in a dynamic environment. Offering impressive depth in modern urban planning principles and practices, he/she will be an outstanding mentor and people manager who is committed to continuous improvement and exceptional customer service.   This talented professional will have the demonstrated ability to assist the Director with creating and maintaining a training culture committed to developing staff with a focus on excellence in delivering services and work products. The individual selected will possess a general knowledge of building and safety and housing functions. Previous experience working with elected and appointed officials, community members, developers, and other external stakeholders is essential for success in this new position.  The ideal candidate will be an exceptional verbal and written communicator with outstanding interpersonal skills. An approachable professional who welcomes community engagement and interaction, he/she will also be a highly skilled facilitator who is adept at exploring possibilities and guiding collaborative problem-solving. A history of building productive internal and external relationships that support organizational goals will be needed.   THE DEPARTMENT      The Community Development Department is supported by an FY 2023-24 budget of $15.2 million, with 45 FTEs structured into six divisions: Planning, Permit Services, Housing Services, Code Enforcement, Building and Safety, and Administration.    Planning : The Planning Division, part of the Community Development Department, is responsible for creating goals and policies for sustainable future development in the city and ensuring that all proposed and current development complies with those goals.   Permit Services:  Permit Services - Submit your application or view the various permits and documents needed to get your project started.   Housing Services:  The City of Ventura provides for numerous community development, and affordable housing activities through the Redevelopment Agency, federal grants including the Community Development Block Grant (CDBG) and HOME Investment Partnerships (HOME) programs, and the city's Affordable Housing Program.   Code Enforcement:  Code Enforcement serves our community with compassion to promote safe and clean neighborhoods, preserve property values, and support economic vitality through education and compliance.   Building & Safety : The Building and Safety Division oversees all phases of new building construction and performs a variety of inspections. The head of the division is the Chief Building Official.  The Community Development Department's major multi-year programs include:  • Updating the General Plan to establish long-term growth and maintain the wonderful and unique character of Ventura; • Completing a comprehensive Local Coastal Program (LCP) amendment; • Developing and finalizing a Homelessness Plan that includes a Housing Services Report and • Improving the City's Historic Preservation process.  To view a map of Current Development Projects in the City, from New Applications to those Under Construction, Visit https://www.cityofventura.ca.gov/432/Planning .       MORE INFORMATION   For additional information on the position's duties and responsibilities, refer to the job description on the City's Career Page at www.cityofventura.ca.gov/jobs or by clicking here:  Assistant Community Development Director  .    THE SCHEDULE      Tuesday, April 30, 2024, at 5:30 p.m.  - Application Deadline. Applications must be submitted by this date to be considered for the position.    Week of May 6, 2024  - Candidates will be notified by email of their status by this date.    Week of May 13th or 20th  - Oral Panel Interviews are tentatively scheduled for this timeframe. Qualifying candidates will be notified by email if they are invited to the panel interview process.    Department Selection Interviews  will be held promptly after the oral panel interviews have been completed. Qualifying candidates will be notified by email if they are invited to the panel interview process.    May 24, 2024  - Candidates will be notified of the outcome of the interview by this date.   The timeline dates are subject to change. Candidates will be notified as necessary.    SALARY AND BENEFITS    The City offers a total compensation package that includes both a generous salary and other benefits!        SALARY : $152,786 - $204,734   Annually DOQ   BENEFITS:  Refer to the benefits tab on the job posting for specific information on City benefits.     HOW TO APPLY    To be considered for this exciting assistant director-level opportunity, please complete an online City Job Application and supplemental questionnaire by the filing deadline,  Tuesday, April 30, 2024, at 5:30 p.m.  Candidates must attach a cover letter and resume to their online application.   If you have questions about the recruitment process, please contact Bill Friedel at recruitment@cityofventura.ca.gov .     POSITION QUALIFICATIONS      WHAT DOES IT TAKE TO QUALIFY       A combination of education, training, and experience equivalent to a bachelor's degree from an accredited college or university with major course work in urban or regional planning, environmental planning, public administration, business administration, or related field and five years of increasingly responsible experience in urban planning, community development, or related experience including two years of administrative and supervisory experience. A master's degree is desirable.   Any combination of experience and education that would likely provide the required knowledge and abilities will be considered     qualifying.    License:  Possession of a valid California Class C driver's license is required.      Certification:  Possession of certification as a Certified Planner from the American Institute of Certified Planners is highly desirable.            APPLICATION AND INTERVIEW PROCESS      YOUR APPLICATION      Submit an online City job application and supplemental questionnaire by the filing deadline at www.cityofventura.ca.gov/jobs . Your application should show all your relevant education, training, and experience. A Resume and cover letter must be attached to your application, but they will not be accepted in lieu of a completed job application and supplemental questionnaire. Submitting an incomplete application or supplemental questionnaire may disqualify you from further consideration in the recruitment process.   DEADLINE TO APPLY :   Applications and supplemental questions will be accepted until  Tuesday, April 30, 2024, at 5:30 p.m.    APPLICATION REVIEW:    All applications and supplemental questionnaires submitted will be screened according to the criteria outlined in this job announcement. Candidates will be reviewed, and only those determined to be most qualified based on experience, training, and education, as submitted, will be invited to participate further in the selection process. Candidates will be notified about their status after the filing deadline.    INTERVIEW DATES AND INFORMATION :   A select number of candidates will be invited to a qualifying panel interview process that is tentatively scheduled for the  Week of May 13th or 20th . Select candidates will be notified of specifics after the filing deadline.   The department selection interviews will be scheduled promptly after the oral panel interviews. Candidates selected to proceed will be notified.    The Eligibility List established for this classification may be used to fill other regular and temporary vacancies at the discretion of the City.   ---------------------------------------------------------------------------------------------------------------------------  In compliance with the Americans with Disabilities Act (ADA), if you need an accommodation in a selection process, please notify the Human Resources Department in writing by the final filing date of the position you are interested in. The Human Resources address is 501 Poli Street, Room 210, Ventura, CA 93001, (805) 654-7853, e-mail: recruitment@cityofventura.ca.gov .    THE ORGANIZATION     The City of Ventura operates under the Council/ Manager form of government under a charter adopted by voters in 1934, with an elected seven-member City Council. This full-service municipality is supported by 11 major City departments: City Manager, City Attorney, Finance, Information Technology, Human Resources, Community Development, Parks & Recreation, Fire, Police, Public Works, and Ventura Water. The City's Adopted FY 2023/2024 Operating and Capital budget totals approximately $428.8 million. The City Council and the City Manager are dedicated to the highest standards of integrity, public service, and innovative approaches to governing.   To learn more about the City of Ventura, please visit www.cityofventura.ca.gov and view the FY2023-24 Adopted Budget.      CITY OF VENTURA   The City of Ventura is located just north of Los Angeles County and south of Santa Barbara County and is frequently considered one of America's most desirable places to live. The City is a full-service municipality founded in 1782, incorporated in 1866, and serves nearly 110,000 residents within its 32 square miles. With nearly 700 employees, the City is dedicated to delivering key services to our businesses, residents, and visitors to ensure Ventura remains a fiscally stable, economically vibrant, safe, clean, and desirable community.   Locals and visitors enjoy Ventura's impressive park system that includes 32 parks and historic sites, and more than 800 acres of open green space. The City offers a remarkable year-round climate, friendly people, and a spectacular coastline. Ventura is an exciting location for a variety of outdoor activities, such as biking, hiking, kayaking, paddle boarding, sailing, surfing, whale watching, and windsurfing. Other activities include the Channel Islands National Park, championship golf, world-class shopping, wine tours, and more. Learn more about the City of Ventura at www.CityofVentura.ca.gov    DIVERSITY, EQUITY AND INCLUSION      The City of Ventura values human rights, goodwill, respect, inclusivity, and equality and recognizes that the City derives its strength from a rich diversity of thoughts, ideas, and contributions. As leaders in public service, we aspire to be an employer of choice by promoting an organizational culture that reflects these core values. We seek to attract, develop, and retain a talented and dedicated workforce where people of diverse races, genders, religions, cultures, political affiliations, and lifestyles thrive. Our goal is to create a welcoming and inclusive environment that empowers our employees to provide the highest level of service to our community of residents and businesses; they're counting on us.    The City is an equal opportunity employer and strives to attract qualified applicants from all walks of life without regard to race, color, ethnicity, religion, national origin, age, sex, sexual orientation, gender identity, gender expression, marital status, ancestry, physical disability, mental disability, medical condition, genetic information, military and veteran status, or any other status protected under federal, state and local law. We aim to create an environment that celebrates and embraces the diversity of our workforce. We welcome you to join our team!  Closing Date/Time: 4/30/2024 5:30 PM Pacific
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            Position Description  Calaveras County offers a competitive compensation and benefits package. The annual salary for this position is  $123,281 - $149,864  with a 3% increase effective January 2024 (bringing the annual salary to approximately $126,963 - $154,356), a 3% increase effective January 2025 (bringing the annual salary to approximately $130,769 - $158,974), and a 3% increase effective January 2026 (bringing the annual salary to approximately $134,680 - $163,737). After successful completion of your probationary period, a 5% merit increase may be granted. Merit increases may be granted annually thereafter to the top step. A 2.5% Longevity incentive will be earned at 6, 10, 15, 20, and 25 years of service.     DEFINITION:     Under general direction, assists the Public Works Director with the management of day-to-day departmental operations; assumes substantive and significant responsibility for specific departmental or division(s) administration; and does related work as required.     DISTINGUISHING CHARACTERISTICS:     This is a management level position which serves as a principal assistant to the Department Head. Incumbents in this classification may act on behalf of the Department Head in their absence and will normally be assigned responsibility for one area/division such as general engineering, road maintenance, project management, development services but may oversee other divisions or programs within the department, as assigned.  Example of Duties    Assists Department Head with departmental management activities including program analysis, planning, implementation, and coordination responsibilities.  Supervises the work of subordinate staff in a variety of areas including development services, road maintenance or project management, as assigned.  May confer and coordinate program activities with other Public Works Divisions, County departments, and outside agencies to ensure that impacts to internal and external stakeholders are positive and productive.  Serves as a departmental liaison with state representatives and other agency employees.  Prepares and presents reports to a variety of interested groups, including the County Board of Supervisors.  May participate in preliminary and final budget hearings, making recommendations as appropriate.  Analyzes and reviews staff reports, making recommendations as appropriate.  Assists in establishing and maintaining departmental timelines and priorities.  Assures related activities comply with established standards, requirements, policies and procedures.  Maintains current knowledge of laws, codes, rules, regulations and pending legislation related to department operations.  Handles cost assessments, staff supervision, staff training, and contract administration.  Oversees, develops, and evaluates applications for grant funding, and manages grant funding received from various local, state, and federal sources. Reviews bid documents, specifications, legal mandates, and other project data for compliance with applicable regulations.  Directs preparation of plans, specifications, estimates, and other documents necessary for construction contracts and requests for proposals for professional service agreements.    Minimum Qualifications    DESIRABLE QUALIFICATIONS:    Desirable qualifications include a combination of experience, training, and education, which substantially demonstrates the following knowledge, skills, and abilities.     Knowledge of:    Advanced principles, practices and techniques involved in engineering, project management and delivery, with specific knowledge and experience in the same area; advanced principles and practices of management, leadership, motivation, team building, and conflict resolution; planning, design, and coordination of public works projects; standard and accepted organizational and management practices; standard and accepted principles of supervision, training, and performance evaluations; standard and accepted principles and practices of work safety; programs, policies, and operational needs; applicable local, state, and federal rules, regulations, and laws related to the planning and development of public works projects; project and personnel management activities of a Public Works department; principles of governmental accounting, financing and budgeting; planning, designing and coordination of public works projects; contract preparation and administration; research, analysis and evaluation techniques; project development and control; operations of a variety of office equipment including a computer and assigned software; and exemplary oral and written communication and interpersonal skills.    Ability to:    Plan, organize, and direct the activities of departmental staff; recommend policies, identify needs, develop, design and implement program objectives, procedures, budgets, staffing requirements and evaluation techniques; perform effectively under pressure from emergent conditions, deadlines or management constraints; establish and maintain cooperative and productive working relationships with others; supervise, train and evaluate the performance of assigned staff; evaluate management problems and present appropriate corrective alternatives, solutions and recommendations; interpret, apply and explain rules, regulations, policies and procedures; establish and maintain effective working relationships with others; plan and organize own work and work of others; perform a variety of activities involved in the overall project delivery, program and personnel management activities of the division and department; and coordinate and organize project delivery activities and flow of communications and information to ensure effective and efficient outcomes.     Skill to:    Know and understand all aspects of assigned job; communicate clearly and concisely, both orally and in writing; analyze work papers, reports, and special projects; understand laws, regulations, and codes; develop, interpret, and evaluate staff reports; research, analyze, and present a variety of program and project information to governing boards, and community groups; develop and recommend policies and procedures related to assigned division; provide positive and effective program and policy guidance to Department Head: analyze problems, identify alternative solutions, project consequences of proposed actions, and implement recommendations in support of departmental and County-wide goals and objectives; interpret and apply County and departmental policies, procedures, rules, and regulations in an effective and timely manner; analyze fiscal, operational, project, program, and technical reports; plan, organize, and schedule priorities for self and others in an effective and timely manner; organize, implement and direct activities of assigned staff; manage, supervise, train, and evaluate performance of assigned staff; remember various personnel rules; analyze program and project budgets, working papers, and technical reports; successfully develop, manage, and monitor program and project budgets; prepare, interpret, and evaluate RFP’s/RFQ’s; and identify and interpret technical and numerical information.     MINIMUM QUALIFICATIONS     TRAINING AND EXPERIENCE:     Equivalent to a Bachelor’s degree from an accredited college or university in civil engineering or related field and five (5) years of increasingly responsible supervisory-level project delivery experience, managing a variety of complex duties. An additional three (3) years of progressively responsible management-level experience with major public works projects, engineering, road construction, finance and/or administration, preferably with a governmental entity is required.    Equivalent to a Bachelor’s degree from an accredited four-year college or university with major coursework in public or business administration, engineering, or closely related field is required.    A relevant Master’s degree may be substituted for up to two (2) years of the required experience.   Registration as a Professional Civil Engineer with the California State Board of Registration for Professional Engineers is required.   Special Requirements  Possession of an appropriate California driver’s license issued by the State Department of Motor Vehicles is required.    Bargaining Unit 4 - Mid-Management & Professional Exempt Employees   For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE.    NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own     Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Sick Leave: 12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Management Time Off (MTO) : 40 annually, pro-rated if hired on/after July 1st.   Merit: After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period: New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years    Flexible Spending Accounts under Section 125     Flexible Spending:Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending:Pre-Tax Dependent Care Account - Max contribution of $5,000 annually    Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC    Heart & Stroke Insurance   Cancer Insurance   Accident Insurance   Universal Life Insurance   Short Term Disability Insurance   LEGALSHIELD   Life Insurance: $50,000.00 County paid    Retirement Information:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month   Closing Date/Time: Continuous
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        Position Description  Calaveras County offers a competitive compensation and benefits package. The annual salary for this position is  $123,281 - $149,864  with a 3% increase effective January 2024 (bringing the annual salary to approximately $126,963 - $154,356), a 3% increase effective January 2025 (bringing the annual salary to approximately $130,769 - $158,974), and a 3% increase effective January 2026 (bringing the annual salary to approximately $134,680 - $163,737). After successful completion of your probationary period, a 5% merit increase may be granted. Merit increases may be granted annually thereafter to the top step. A 2.5% Longevity incentive will be earned at 6, 10, 15, 20, and 25 years of service.     DEFINITION:     Under general direction, assists the Public Works Director with the management of day-to-day departmental operations; assumes substantive and significant responsibility for specific departmental or division(s) administration; and does related work as required.     DISTINGUISHING CHARACTERISTICS:     This is a management level position which serves as a principal assistant to the Department Head. Incumbents in this classification may act on behalf of the Department Head in their absence and will normally be assigned responsibility for one area/division such as general engineering, road maintenance, project management, development services but may oversee other divisions or programs within the department, as assigned.  Example of Duties    Assists Department Head with departmental management activities including program analysis, planning, implementation, and coordination responsibilities.  Supervises the work of subordinate staff in a variety of areas including development services, road maintenance or project management, as assigned.  May confer and coordinate program activities with other Public Works Divisions, County departments, and outside agencies to ensure that impacts to internal and external stakeholders are positive and productive.  Serves as a departmental liaison with state representatives and other agency employees.  Prepares and presents reports to a variety of interested groups, including the County Board of Supervisors.  May participate in preliminary and final budget hearings, making recommendations as appropriate.  Analyzes and reviews staff reports, making recommendations as appropriate.  Assists in establishing and maintaining departmental timelines and priorities.  Assures related activities comply with established standards, requirements, policies and procedures.  Maintains current knowledge of laws, codes, rules, regulations and pending legislation related to department operations.  Handles cost assessments, staff supervision, staff training, and contract administration.  Oversees, develops, and evaluates applications for grant funding, and manages grant funding received from various local, state, and federal sources. Reviews bid documents, specifications, legal mandates, and other project data for compliance with applicable regulations.  Directs preparation of plans, specifications, estimates, and other documents necessary for construction contracts and requests for proposals for professional service agreements.    Minimum Qualifications    DESIRABLE QUALIFICATIONS:    Desirable qualifications include a combination of experience, training, and education, which substantially demonstrates the following knowledge, skills, and abilities.     Knowledge of:    Advanced principles, practices and techniques involved in engineering, project management and delivery, with specific knowledge and experience in the same area; advanced principles and practices of management, leadership, motivation, team building, and conflict resolution; planning, design, and coordination of public works projects; standard and accepted organizational and management practices; standard and accepted principles of supervision, training, and performance evaluations; standard and accepted principles and practices of work safety; programs, policies, and operational needs; applicable local, state, and federal rules, regulations, and laws related to the planning and development of public works projects; project and personnel management activities of a Public Works department; principles of governmental accounting, financing and budgeting; planning, designing and coordination of public works projects; contract preparation and administration; research, analysis and evaluation techniques; project development and control; operations of a variety of office equipment including a computer and assigned software; and exemplary oral and written communication and interpersonal skills.    Ability to:    Plan, organize, and direct the activities of departmental staff; recommend policies, identify needs, develop, design and implement program objectives, procedures, budgets, staffing requirements and evaluation techniques; perform effectively under pressure from emergent conditions, deadlines or management constraints; establish and maintain cooperative and productive working relationships with others; supervise, train and evaluate the performance of assigned staff; evaluate management problems and present appropriate corrective alternatives, solutions and recommendations; interpret, apply and explain rules, regulations, policies and procedures; establish and maintain effective working relationships with others; plan and organize own work and work of others; perform a variety of activities involved in the overall project delivery, program and personnel management activities of the division and department; and coordinate and organize project delivery activities and flow of communications and information to ensure effective and efficient outcomes.     Skill to:    Know and understand all aspects of assigned job; communicate clearly and concisely, both orally and in writing; analyze work papers, reports, and special projects; understand laws, regulations, and codes; develop, interpret, and evaluate staff reports; research, analyze, and present a variety of program and project information to governing boards, and community groups; develop and recommend policies and procedures related to assigned division; provide positive and effective program and policy guidance to Department Head: analyze problems, identify alternative solutions, project consequences of proposed actions, and implement recommendations in support of departmental and County-wide goals and objectives; interpret and apply County and departmental policies, procedures, rules, and regulations in an effective and timely manner; analyze fiscal, operational, project, program, and technical reports; plan, organize, and schedule priorities for self and others in an effective and timely manner; organize, implement and direct activities of assigned staff; manage, supervise, train, and evaluate performance of assigned staff; remember various personnel rules; analyze program and project budgets, working papers, and technical reports; successfully develop, manage, and monitor program and project budgets; prepare, interpret, and evaluate RFP’s/RFQ’s; and identify and interpret technical and numerical information.     MINIMUM QUALIFICATIONS     TRAINING AND EXPERIENCE:     Equivalent to a Bachelor’s degree from an accredited college or university in civil engineering or related field and five (5) years of increasingly responsible supervisory-level project delivery experience, managing a variety of complex duties. An additional three (3) years of progressively responsible management-level experience with major public works projects, engineering, road construction, finance and/or administration, preferably with a governmental entity is required.    Equivalent to a Bachelor’s degree from an accredited four-year college or university with major coursework in public or business administration, engineering, or closely related field is required.    A relevant Master’s degree may be substituted for up to two (2) years of the required experience.   Registration as a Professional Civil Engineer with the California State Board of Registration for Professional Engineers is required.   Special Requirements  Possession of an appropriate California driver’s license issued by the State Department of Motor Vehicles is required.    Bargaining Unit 4 - Mid-Management & Professional Exempt Employees   For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE.    NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own     Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Sick Leave: 12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Management Time Off (MTO) : 40 annually, pro-rated if hired on/after July 1st.   Merit: After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period: New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years    Flexible Spending Accounts under Section 125     Flexible Spending:Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending:Pre-Tax Dependent Care Account - Max contribution of $5,000 annually    Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC    Heart & Stroke Insurance   Cancer Insurance   Accident Insurance   Universal Life Insurance   Short Term Disability Insurance   LEGALSHIELD   Life Insurance: $50,000.00 County paid    Retirement Information:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month   Closing Date/Time: Continuous
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            Description   Under general administrative direction, plans, directs, manages, and oversees the activities and operations of the Facilities and Operations Department including facilities maintenance, energy management, grounds, custodial services, transportation, and construction projects; coordinates, facilitates and monitors capital outlay projects, and implements the capital construction process from construction stage to project completion; and coordinates assigned activities with other departments and outside agencies.    Need Help With Your Online Account?      Use the online  Help Guide  or contact the  NEOED Applicants Support Line at 855-524-5627  if you need assistance with your online applicant account.    Applicant Support is available between 6 a.m. and 5 p.m. Pacific Time, Monday through Friday.     Examples Of Functions and Tasks    REPRESENTATIVE DUTIES   The following duties are typical for this classification. Incumbents may not perform all of the listed duties and/or may be required to perform additional or different duties from those set forth below to address business needs and changing business practices.   Assumes full management responsibility for all Facilities and Operations Department services and activities including facilities maintenance, energy management, grounds, custodial services, transportation, and construction projects. Manages the development and implementation of departmental goals, objectives, and priorities for each assigned service area; recommends and administers policies and procedures. Establishes, within District policy, appropriate service and staffing levels; monitors and evaluates the efficiency and effectiveness of service delivery methods and procedures; allocates resources accordingly. Assesses and monitors workload, administrative and support systems, and internal reporting relationships; identifies opportunities for improvement; directs and implements changes. Plans, directs, and coordinates, through subordinate level staff, the Facilities and Operations Department’s work plan; assigns projects and programmatic areas of responsibility; reviews and evaluates work methods and procedures; meets with key staff to identify and resolve problems. Selects, trains, motivates, and evaluates assigned personnel; provides or coordinates staff training; works with employees to correct deficiencies; implements discipline and termination procedures. Oversees and participates in the development and administration of the department budget; approves the forecast of funds needed for staffing, equipment, materials, and supplies; approves expenditures and implements budgetary adjustments as appropriate and necessary. Manages the construction of all District capital projects including those projects generated by facility bond funds; coordinates capital projects with scheduled maintenance activities; coordinates bid process and selection of contractors; develops management information and control processes to evaluate work-in-progress. Monitors new and remodel construction programs; inspects work-in-progress for all construction projects; prepares work-in-progress reviews; meets with staff and outside contractors to review workin-progress, identifying and resolving problems as they occur. Ensures that all construction and remodeling complies with uniform building codes and Division of the State Architect regulations relating to school and public building construction; establishes standards and suitability requirements for construction equipment, materials, and workmanship in areas including but not limited to concrete structures, fencing, athletic fields, painting, roofing, grading, drainage systems, electrical systems, interior structures, fixtures, and furniture. Assists in the development of short and long range facilities plans; evaluates growth, classroom, office and public space needs; identifies options that respond to needs and plans. Represents the Facilities and Operations Department to other departments and outside agencies; coordinates assigned activities with those of other departments and outside agencies and organizations. Explains, justifies, and defends department programs, policies, and activities; negotiates and resolves sensitive and controversial issues. Participates on a variety of boards, commissions, and committees; attends and participates in professional group meetings; maintains awareness of new trends and developments in the field of capital construction, facilities development, maintenance and plant operations; incorporates new developments as appropriate. Responds to and resolves difficult and sensitive inquiries from staff and the public. Performs related duties as required.    Minimum Qualifications    QUALIFICATIONS  The following generally describes the knowledge and ability required to enter the job and/or be learned within a short period of time in order to successfully perform the assigned duties.    Education and Experience Guidelines  Any combination of education and experience that would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the knowledge and abilities would be:     Education/Training:  A Bachelor’s degree from an accredited college or university with major course work in construction management, engineering, architecture, industrial technology, or a related field.    Experience:  Seven years of increasingly responsible construction project management, facilities planning, and maintenance management experience including three years of management and administrative responsibility.    Knowledge of:     Operations, services, and activities of a comprehensive capital construction and facilities maintenance program.   Advanced principles and practices of structure design and construction project management.   Advanced principles and practices of program development and administration.   Methods, techniques, materials, equipment, and tools used in the construction, maintenance, and repair of buildings and facilities.   Methods and techniques of contract negotiation.   Advanced math skills to perform forecasting and statistical/numerical analysis.   Principles and practices of municipal budget preparation and administration.   Time, material, and labor cost estimating principles and practices used in maintenance and repair projects.   Principles of supervision, training, and performance evaluation.   Occupational hazards and standard safety practices.   Pertinent federal, state, and local laws, codes, and regulations.   Principles of business letter writing and basic report preparation.   Methods and techniques of public relations.     Ability to:    Manage and direct a comprehensive facilities maintenance and construction program.   Develop and administer departmental goals, objectives, and procedures.   Analyze and assess programs, policies, and operational needs and make appropriate adjustments.   Identify and respond to sensitive organizational issues, concerns, and needs.   Plan, organize, direct, and coordinate the work of lower level staff.   Delegate authority and responsibility. Select, supervise, train, and evaluate staff.   Analyze problems, identify alternative solutions, project consequences of proposed actions, and implement recommendations in support of goals.   Research, analyze, and evaluate new service delivery methods and techniques.   Administer large-scale capital projects and coordinate design and construction.   Read, understand, and interpret drawings, plans, blueprints, and specifications for building and grounds projects.   Prepare cost estimates, write construction or equipment specifications, and prepare bids.   Prepare clear and concise administrative and financial reports.   Prepare and administer large and complex budgets.   Interpret and apply applicable federal, state, and local policies, laws, and regulations.   Ensure adherence to safe work practices and procedures.   Communicate clearly and concisely, both orally and in writing.   Establish and maintain effective working relationships with those contacted in the course of work.    PHYSICAL DEMANDS AND WORKING ENVIRONMENT  - The conditions herein are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential job functions.     Environment:  Work is performed primarily in a standard office setting with occasional outdoor environment and exposure to noise, dust, fumes and inclement weather conditions.    Physical:  Primary functions require sufficient physical ability and mobility to work in an office setting with occasional outdoor environment for the inspection of facilities; to stand or sit for prolonged periods of time; to occasionally walk, stoop, bend, kneel, crouch, reach, and twist; to lift, carry, push, and/or pull light to moderate amounts of weight; to operate office equipment requiring repetitive hand movement and fine coordination including use of a computer keyboard; and to verbally communicate to exchange information.    Vision:  See in the normal visual range with or without correction; vision sufficient to read computer screens and printed documents; and to operate assigned equipment.    Supplemental Information     WHY SIERRA?      One of Aspen Institute’s Top 150 Community Colleges in the nation   The Accrediting Commission recognized Sierra “for its exemplary practice of providing personnel with opportunities for continued professional development in order to meet its mission.” This includes providing students and employees with a robust set of programs, events, and conferences related to equity-mindedness and supporting the success of our students, etc.   Public Employee’s Retirement System (PERS)  17 paid holidays (including extended time off during the winter break)  12 accrued paid vacation days per year (vacation accrual increases over time)  Competitive benefits package  Flexible work schedules may be available  Currently during summers, some employee groups participate in 4x10 schedules    Sierra College is a Community College located near Sacramento, California where a heavy emphasis is placed on academic excellence and student success. Since its founding in 1936, Sierra College has focused on quality instruction and meeting the evolving needs of the students and communities that it serves. The Sierra Community College District covers more than 3,200 square miles and serves the Northern California foothill counties of Placer and Nevada, as well as parts of El Dorado and Sacramento. We serve over 16,000 students throughout the region in both on-ground and online courses, including students at our main Rocklin Campus as well as at three centers located in Grass Valley, Tahoe/Truckee, and Roseville. Our District prides itself on academic excellence.   Sierra College has a strong commitment to the achievement of equity and inclusion among its faculty, staff, and students and values the rich, diverse backgrounds that make up the campus community. A strong candidate for this position must demonstrate a profound understanding of and experience with successfully supporting individuals with varying backgrounds. This includes persons with disabilities, various gender identities and sexual orientations, as well as individuals from historically underrepresented communities and other groups. Our District is committed to providing strategies for success and proactive student-centered practices and policies focused on eliminating equity gaps to ensure the District provides an inclusive educational and employment environment focused on strategies for success and equitable outcomes for all.   As an institution, Sierra College is committed to eliminating the equity gap in all student populations with dynamic, learner-centered practices and policies that fully engage the college community. The ideal candidate will share the College’s commitment to helping its racially and socioeconomically diverse students succeed in their degree and career objectives. Currently, Sierra College enrolls 16,500 students per term, where approximately: 24% of Sierra College’s students are Latin(o)(a)(x)(e), 3% are African-American, 2% are Filipino, 6% are Asian-American, 7% are multiracial and 55% are White.   The successful candidate will join a College dedicated to the use of culturally responsive strategies and methods that meet the varying needs of our students, faculty, staff, and surrounding community. Sierra College demonstrates its commitment to equity by supporting ongoing professional development for students, faculty, and staff. These opportunities include trainings and workshops on equity and inclusion, active Academic Senate standing committees concerned with student success and equity, a Presidential Equity Advisory Committee (PEAC), culturally responsive student engagement centers, support for our undocumented and AB540 students, campus-wide equity summits, a robust set of programs, events, and conferences related to equity-mindedness and supporting the success of our diverse students.     Need Help With Your Online Account?      Use the online  Help Guide  or contact the  NEOED Applicants Support Line at 855-524-5627  if you need assistance with your online applicant account.    Applicant Support is available between 6 a.m. and 5 p.m. Pacific Time, Monday through Friday.      Required documents:   A Sierra College application, A resume, andA cover letter of no more than 4 pages that addresses:     Please describe the transferable experience, knowledge, skills and abilities you possess to serve in this role.      What culturally-inclusive/equity-minded practices/strategies would you incorporate into this role?      Please describe your evidence of the responsiveness to and understanding of the racial, socioeconomic, and cultural diversity within the community college student population, including students with different ability statuses (e.g., physical and/or learning), sexual orientations, gender identity and expressions as these factors relate to the need for equity-minded practices within the classroom and in the campus community.          Helpful Tip:     Please note that as described above a strong candidate for this position must demonstrate a profound understanding of and experience with successfully supporting individuals with varying backgrounds; and therefore, hiring committees assess candidates for these knowledge, skills, and abilities.   Applicants may want to consider incorporating culturally-inclusive/equity-minded strategies practiced and/or evidence of the responsiveness to and understanding of the racial, socioeconomic, and cultural diversity of community college student populations throughout their application materials (including application and documents uploaded, if any).   Please see the Sierra College website for additional helpful tips and tools for prospective applicants .     Travel expenses may be partially reimbursed for candidates traveling beyond a 150 mile radius for second round interviews. All other travel expenses will be borne by the candidate (if in person interviews).      Terms and Conditions of Employment:      Other terms and conditions of employment are specified in the applicable collective bargaining agreements on file in the District Human Resources Department. Position description of record on file in the Human Resources Department.    *Sierra Community College District currently operates campuses in Rocklin, Roseville, Truckee and Grass Valley. In its management of a multi-campus environment, the District reserves right of assignment including the right to change assignment locations and shift assignments based on District need. Although this position may currently reside at the Rocklin campus, the assignment location may be subject to change as needed. Additionally, the district reserves the right to cancel, revise or re-announce this position as well as any and all positions at any time.     EEO     /     TITLE IX     EMPLOYER    Sierra College is an equal employment opportunity employer committed to nondiscrimination and the achievement of diversity and equity among its faculty, staff, and students.    Persons with inquiries about the application of Title IX and/or EEO may contact the Director of Diversity, EEO & Title IX (Title IX Coordinator) at the address below, at (916) 660-7006 or via email at EEOT9@sierracollege.edu .   Persons with questions regarding reasonable accommodation of physical and other disabilities should contact the Sierra College Human Resources Department at (916) 660-7105.    If you have limitations hearing or speaking, the State of California offers a specially-trained Communications Assistant (CA) that can relay telephone conversations for all of your calls. Dial 711 to reach the California Relay Service (CRS). Dialing 711 is for everyone, not just those who have difficulty hearing on a standard phone. If you prefer having your calls immediately answered in your mode of communication, dial one of the toll-free modality and language-specific numbers below. The call will be routed to the CRS provider.     TTY/VCO/HCO to Voice      English 1-800-735-2929    Spanish 1-800-855-3000     Voice to TTY/VCO/HCO      English 1-800-735-2922    Spanish 1-800-855-3000     From or to Speech-to- Speech      English & Spanish 1-800-854-7784  Sierra Community College offers benefit packages to full-time employees including: family coverage health, dental and vision insurance, Public Employee's Retirement System (PERS) OR State Teachers Retirement System (STRS) retirement, income protection, life insurance, sick leave, vacation, and holidays as provided according to District policy.  Closing Date/Time: Continuous
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        Description   Under general administrative direction, plans, directs, manages, and oversees the activities and operations of the Facilities and Operations Department including facilities maintenance, energy management, grounds, custodial services, transportation, and construction projects; coordinates, facilitates and monitors capital outlay projects, and implements the capital construction process from construction stage to project completion; and coordinates assigned activities with other departments and outside agencies.    Need Help With Your Online Account?      Use the online  Help Guide  or contact the  NEOED Applicants Support Line at 855-524-5627  if you need assistance with your online applicant account.    Applicant Support is available between 6 a.m. and 5 p.m. Pacific Time, Monday through Friday.     Examples Of Functions and Tasks    REPRESENTATIVE DUTIES   The following duties are typical for this classification. Incumbents may not perform all of the listed duties and/or may be required to perform additional or different duties from those set forth below to address business needs and changing business practices.   Assumes full management responsibility for all Facilities and Operations Department services and activities including facilities maintenance, energy management, grounds, custodial services, transportation, and construction projects. Manages the development and implementation of departmental goals, objectives, and priorities for each assigned service area; recommends and administers policies and procedures. Establishes, within District policy, appropriate service and staffing levels; monitors and evaluates the efficiency and effectiveness of service delivery methods and procedures; allocates resources accordingly. Assesses and monitors workload, administrative and support systems, and internal reporting relationships; identifies opportunities for improvement; directs and implements changes. Plans, directs, and coordinates, through subordinate level staff, the Facilities and Operations Department’s work plan; assigns projects and programmatic areas of responsibility; reviews and evaluates work methods and procedures; meets with key staff to identify and resolve problems. Selects, trains, motivates, and evaluates assigned personnel; provides or coordinates staff training; works with employees to correct deficiencies; implements discipline and termination procedures. Oversees and participates in the development and administration of the department budget; approves the forecast of funds needed for staffing, equipment, materials, and supplies; approves expenditures and implements budgetary adjustments as appropriate and necessary. Manages the construction of all District capital projects including those projects generated by facility bond funds; coordinates capital projects with scheduled maintenance activities; coordinates bid process and selection of contractors; develops management information and control processes to evaluate work-in-progress. Monitors new and remodel construction programs; inspects work-in-progress for all construction projects; prepares work-in-progress reviews; meets with staff and outside contractors to review workin-progress, identifying and resolving problems as they occur. Ensures that all construction and remodeling complies with uniform building codes and Division of the State Architect regulations relating to school and public building construction; establishes standards and suitability requirements for construction equipment, materials, and workmanship in areas including but not limited to concrete structures, fencing, athletic fields, painting, roofing, grading, drainage systems, electrical systems, interior structures, fixtures, and furniture. Assists in the development of short and long range facilities plans; evaluates growth, classroom, office and public space needs; identifies options that respond to needs and plans. Represents the Facilities and Operations Department to other departments and outside agencies; coordinates assigned activities with those of other departments and outside agencies and organizations. Explains, justifies, and defends department programs, policies, and activities; negotiates and resolves sensitive and controversial issues. Participates on a variety of boards, commissions, and committees; attends and participates in professional group meetings; maintains awareness of new trends and developments in the field of capital construction, facilities development, maintenance and plant operations; incorporates new developments as appropriate. Responds to and resolves difficult and sensitive inquiries from staff and the public. Performs related duties as required.    Minimum Qualifications    QUALIFICATIONS  The following generally describes the knowledge and ability required to enter the job and/or be learned within a short period of time in order to successfully perform the assigned duties.    Education and Experience Guidelines  Any combination of education and experience that would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the knowledge and abilities would be:     Education/Training:  A Bachelor’s degree from an accredited college or university with major course work in construction management, engineering, architecture, industrial technology, or a related field.    Experience:  Seven years of increasingly responsible construction project management, facilities planning, and maintenance management experience including three years of management and administrative responsibility.    Knowledge of:     Operations, services, and activities of a comprehensive capital construction and facilities maintenance program.   Advanced principles and practices of structure design and construction project management.   Advanced principles and practices of program development and administration.   Methods, techniques, materials, equipment, and tools used in the construction, maintenance, and repair of buildings and facilities.   Methods and techniques of contract negotiation.   Advanced math skills to perform forecasting and statistical/numerical analysis.   Principles and practices of municipal budget preparation and administration.   Time, material, and labor cost estimating principles and practices used in maintenance and repair projects.   Principles of supervision, training, and performance evaluation.   Occupational hazards and standard safety practices.   Pertinent federal, state, and local laws, codes, and regulations.   Principles of business letter writing and basic report preparation.   Methods and techniques of public relations.     Ability to:    Manage and direct a comprehensive facilities maintenance and construction program.   Develop and administer departmental goals, objectives, and procedures.   Analyze and assess programs, policies, and operational needs and make appropriate adjustments.   Identify and respond to sensitive organizational issues, concerns, and needs.   Plan, organize, direct, and coordinate the work of lower level staff.   Delegate authority and responsibility. Select, supervise, train, and evaluate staff.   Analyze problems, identify alternative solutions, project consequences of proposed actions, and implement recommendations in support of goals.   Research, analyze, and evaluate new service delivery methods and techniques.   Administer large-scale capital projects and coordinate design and construction.   Read, understand, and interpret drawings, plans, blueprints, and specifications for building and grounds projects.   Prepare cost estimates, write construction or equipment specifications, and prepare bids.   Prepare clear and concise administrative and financial reports.   Prepare and administer large and complex budgets.   Interpret and apply applicable federal, state, and local policies, laws, and regulations.   Ensure adherence to safe work practices and procedures.   Communicate clearly and concisely, both orally and in writing.   Establish and maintain effective working relationships with those contacted in the course of work.    PHYSICAL DEMANDS AND WORKING ENVIRONMENT  - The conditions herein are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential job functions.     Environment:  Work is performed primarily in a standard office setting with occasional outdoor environment and exposure to noise, dust, fumes and inclement weather conditions.    Physical:  Primary functions require sufficient physical ability and mobility to work in an office setting with occasional outdoor environment for the inspection of facilities; to stand or sit for prolonged periods of time; to occasionally walk, stoop, bend, kneel, crouch, reach, and twist; to lift, carry, push, and/or pull light to moderate amounts of weight; to operate office equipment requiring repetitive hand movement and fine coordination including use of a computer keyboard; and to verbally communicate to exchange information.    Vision:  See in the normal visual range with or without correction; vision sufficient to read computer screens and printed documents; and to operate assigned equipment.    Supplemental Information     WHY SIERRA?      One of Aspen Institute’s Top 150 Community Colleges in the nation   The Accrediting Commission recognized Sierra “for its exemplary practice of providing personnel with opportunities for continued professional development in order to meet its mission.” This includes providing students and employees with a robust set of programs, events, and conferences related to equity-mindedness and supporting the success of our students, etc.   Public Employee’s Retirement System (PERS)  17 paid holidays (including extended time off during the winter break)  12 accrued paid vacation days per year (vacation accrual increases over time)  Competitive benefits package  Flexible work schedules may be available  Currently during summers, some employee groups participate in 4x10 schedules    Sierra College is a Community College located near Sacramento, California where a heavy emphasis is placed on academic excellence and student success. Since its founding in 1936, Sierra College has focused on quality instruction and meeting the evolving needs of the students and communities that it serves. The Sierra Community College District covers more than 3,200 square miles and serves the Northern California foothill counties of Placer and Nevada, as well as parts of El Dorado and Sacramento. We serve over 16,000 students throughout the region in both on-ground and online courses, including students at our main Rocklin Campus as well as at three centers located in Grass Valley, Tahoe/Truckee, and Roseville. Our District prides itself on academic excellence.   Sierra College has a strong commitment to the achievement of equity and inclusion among its faculty, staff, and students and values the rich, diverse backgrounds that make up the campus community. A strong candidate for this position must demonstrate a profound understanding of and experience with successfully supporting individuals with varying backgrounds. This includes persons with disabilities, various gender identities and sexual orientations, as well as individuals from historically underrepresented communities and other groups. Our District is committed to providing strategies for success and proactive student-centered practices and policies focused on eliminating equity gaps to ensure the District provides an inclusive educational and employment environment focused on strategies for success and equitable outcomes for all.   As an institution, Sierra College is committed to eliminating the equity gap in all student populations with dynamic, learner-centered practices and policies that fully engage the college community. The ideal candidate will share the College’s commitment to helping its racially and socioeconomically diverse students succeed in their degree and career objectives. Currently, Sierra College enrolls 16,500 students per term, where approximately: 24% of Sierra College’s students are Latin(o)(a)(x)(e), 3% are African-American, 2% are Filipino, 6% are Asian-American, 7% are multiracial and 55% are White.   The successful candidate will join a College dedicated to the use of culturally responsive strategies and methods that meet the varying needs of our students, faculty, staff, and surrounding community. Sierra College demonstrates its commitment to equity by supporting ongoing professional development for students, faculty, and staff. These opportunities include trainings and workshops on equity and inclusion, active Academic Senate standing committees concerned with student success and equity, a Presidential Equity Advisory Committee (PEAC), culturally responsive student engagement centers, support for our undocumented and AB540 students, campus-wide equity summits, a robust set of programs, events, and conferences related to equity-mindedness and supporting the success of our diverse students.     Need Help With Your Online Account?      Use the online  Help Guide  or contact the  NEOED Applicants Support Line at 855-524-5627  if you need assistance with your online applicant account.    Applicant Support is available between 6 a.m. and 5 p.m. Pacific Time, Monday through Friday.      Required documents:   A Sierra College application, A resume, andA cover letter of no more than 4 pages that addresses:     Please describe the transferable experience, knowledge, skills and abilities you possess to serve in this role.      What culturally-inclusive/equity-minded practices/strategies would you incorporate into this role?      Please describe your evidence of the responsiveness to and understanding of the racial, socioeconomic, and cultural diversity within the community college student population, including students with different ability statuses (e.g., physical and/or learning), sexual orientations, gender identity and expressions as these factors relate to the need for equity-minded practices within the classroom and in the campus community.          Helpful Tip:     Please note that as described above a strong candidate for this position must demonstrate a profound understanding of and experience with successfully supporting individuals with varying backgrounds; and therefore, hiring committees assess candidates for these knowledge, skills, and abilities.   Applicants may want to consider incorporating culturally-inclusive/equity-minded strategies practiced and/or evidence of the responsiveness to and understanding of the racial, socioeconomic, and cultural diversity of community college student populations throughout their application materials (including application and documents uploaded, if any).   Please see the Sierra College website for additional helpful tips and tools for prospective applicants .     Travel expenses may be partially reimbursed for candidates traveling beyond a 150 mile radius for second round interviews. All other travel expenses will be borne by the candidate (if in person interviews).      Terms and Conditions of Employment:      Other terms and conditions of employment are specified in the applicable collective bargaining agreements on file in the District Human Resources Department. Position description of record on file in the Human Resources Department.    *Sierra Community College District currently operates campuses in Rocklin, Roseville, Truckee and Grass Valley. In its management of a multi-campus environment, the District reserves right of assignment including the right to change assignment locations and shift assignments based on District need. Although this position may currently reside at the Rocklin campus, the assignment location may be subject to change as needed. Additionally, the district reserves the right to cancel, revise or re-announce this position as well as any and all positions at any time.     EEO     /     TITLE IX     EMPLOYER    Sierra College is an equal employment opportunity employer committed to nondiscrimination and the achievement of diversity and equity among its faculty, staff, and students.    Persons with inquiries about the application of Title IX and/or EEO may contact the Director of Diversity, EEO & Title IX (Title IX Coordinator) at the address below, at (916) 660-7006 or via email at EEOT9@sierracollege.edu .   Persons with questions regarding reasonable accommodation of physical and other disabilities should contact the Sierra College Human Resources Department at (916) 660-7105.    If you have limitations hearing or speaking, the State of California offers a specially-trained Communications Assistant (CA) that can relay telephone conversations for all of your calls. Dial 711 to reach the California Relay Service (CRS). Dialing 711 is for everyone, not just those who have difficulty hearing on a standard phone. If you prefer having your calls immediately answered in your mode of communication, dial one of the toll-free modality and language-specific numbers below. The call will be routed to the CRS provider.     TTY/VCO/HCO to Voice      English 1-800-735-2929    Spanish 1-800-855-3000     Voice to TTY/VCO/HCO      English 1-800-735-2922    Spanish 1-800-855-3000     From or to Speech-to- Speech      English & Spanish 1-800-854-7784  Sierra Community College offers benefit packages to full-time employees including: family coverage health, dental and vision insurance, Public Employee's Retirement System (PERS) OR State Teachers Retirement System (STRS) retirement, income protection, life insurance, sick leave, vacation, and holidays as provided according to District policy.  Closing Date/Time: Continuous
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              ABOUT THE POSITION    The Deputy Director of Community Development-Planning is an essential member of the Community Development Department management team. This position will work closely with the Director of Community Development and other Division Managers to achieve the goals of the community through a collaborative efforts. The position requires a business-friendly approach, a creative problem-solving mind-set, and a focus on quality customer service. The Deputy Director of Community Development - Planning reports to the Director of Community Development whose Department includes the Divisions of Planning, Building and Safety, and Code Enforcement.  The deadline for the first review of applications is 11:59 p.m. on  Wednesday, April 24, 2024.  Applicants are encouraged to submit applications early. Applicants that submit applications after the first review deadline are not guaranteed to be considered for this recruitment. This recruitment may close at any time without notice after the first review deadline.  The City of Downey is a dynamic, thriving community with a diverse land use base, encompasses 12.41 square miles and is home to over 113,000 residents. It is centrally located in the heart of Los Angeles County, about 15 miles from Downtown Los Angeles and 5 miles from Orange County. Downey is the tenth most populous city is Los Angeles County with new high profile developments and key planning projects on the horizon.     The Deputy Director of Community Development - Planning position is a key leader in the department who reports directly to the Director of Community Development and may fill in during her absence. Under general direction, the Deputy Director of Community Development - Planning is tasked with managing the day-to-day operations of the Planning Division while also providing lead support for projects and administrative duties across divisions.  The City of Downey is seeking a future-focused Community Development professional with a relentless passion for excellence. The ideal candidate will be excited about the opportunity to take a key management role in a multi-faceted department that thrives on achieving goals as a team. Considered a visionary in the industry, this individual will have a reputation for advancing activities that support a collective vision and enhance community pride. An inspiring and hardworking leader who has mastered the art of helping others see what's possible, the ideal candidate will be of the highest integrity and considered a role model in the profession. This person will have the ability to approach day-to-day operations with an optimistic can-do attitude and a constant eye toward results and continuous improvement. Familiarity with technology and tools that support contemporary business practices and maximum efficiency, coupled with a track record that reflects data-driven decision making and the delivery of exceptional outcomes, will be expected. Proven success with modernizing systems and processes and other significant change efforts will also be considered favorably.  The individual selected will be a unifying mentor and team builder who prioritizes people and the needs of the team. Known for being enthusiastic about people and their work, this person will also be an outstanding people manager capable of fostering an inclusive culture that is also characterized by high standards, accountability, and trust. The ideal candidate will be a highly engaged and motivating manager who is generous with recognition and feedback, and supportive of innovation and creative problem solving. This person will know how to foster healthy internal debates to arrive at the best outcomes as one cohesive team.   * The position title is currently "City Planner" and is anticipated to be updated to "Deputy Director of Community Development - Planning" to align with the assigned duties. The position title change is expected to take place during the budget approval process by July 1, 2024. *  This position is classified as an "Executive, Mid-management, Confidential Exempt" position.  The City offers a competitive benefits package, including 100% City-paid medical insurance coverage up to the CalPERS Kaiser Plan (2024 rates) with the option of selecting an HMO or PPO plan; dental and vision insurance; voluntary deferred compensation plans; group life insurance ; 12 paid holidays per calendar year; optional health and dependent care flexible spending accounts; behavioral wellness program, a generous tuition reimbursement program, city-paid professional memberships and trainings; and a "9/80" work schedule.   Effective the start of the pay period that includes April 1, 2025, employees will receive a four percent (4.0%) across the board pay range increase.   This position is FLSA exempt, non-represented, and serves in an "at-will" capacity. Salary and benefits are established by City Council Resolution for classifications designated as Executive, Mid-Management, Confidential/Exempt.      EXAMPLES OF ESSENTIAL FUNCTIONS     The following examples are intended to describe the general nature and level of work performed by persons assigned to this classification.    Oversees the municipal planning operations of the City and is responsible for the management and supervision of the professional and clerical staff of the Planning Division.  Conducts employee evaluation, training, staffing development and discipline; track and evaluate program goals and objectives for the Planning Division.  Manages the Planning Counter functions, while assuring exceptional customers service.  Processes private development projects through the City's project review system, in coordination with other City Departments.  Manages the City's Inter-Departmental Development Review Committee.  Administers the City Zoning Code, Specific Plans, Master Plan, General Plan, and other development related ordinances and regulations.  Ensures that the public and development community receive complete and courteous service and ensures that the Planning Division works cooperatively with other departments.  Assists with the management of Planning Commission meetings and agenda processes by preparing and overseeing the preparation of agenda reports and supporting reports for the City Planning Commission.  Assist with the preparation of City Council reports and other meetings, as needed.  Prepares reports and makes presentations to the City Council on planning items.  Assists in the development of the annual budget and maintains financial accountability for the Planning Division.  Evaluates and implements updates to Divisions or Department's policies, procedures and practices to improve services and increase efficiencies.  Performs other duties as assigned.       QUALIFICATIONS     Any combination of education, training, and work experience to demonstrate possession of the knowledge, skills, and abilities to successfully perform in the position is qualifying. A typical combination is as follows:   Education:  Bachelor's Degree from an accredited college or university in Public Administration, Architecture, Urban Planning or related field is required. A Master's degree is desirable.   Experience:  Eight (8) years of increasingly responsible professional experience in planning. Three (3) years in a supervisory capacity is desirable. A combination of public and private sector experience is acceptable.   Knowledge of:  Principles, methods and practices of city planning; thorough knowledge of laws and ordinances affecting the planning development and zoning processes; familiarity with the fundamentals of economic, engineering, municipal finance, sociology and other related subjects as applied to city planning; principles of organization, administration, budget and personnel management.   Ability to:  Communicate effectively orally and in writing; work with members of the public, elected and appointed officials, and business persons; deal with stressful situations and solve complex problems; supervise and coordinate the technical research required in the planning process; present the technical information clearly and concisely to lay groups and the general public, orally and in writing; analyze and supervise the systematic compilation of technical and statistical information and to prepare technical reports; establish and maintain effective working relationships as necessitated by the work; and identify, coordinate and resolve a wide variety of interests in the development of land use policy.    License:  A valid California Class C Driver's License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions may be required.    ADDITIONAL INFORMATION     California Department of Motor Vehicle (DMV) Pull Notice System: An incumbent appointed to this position is subject to enrollment in the California DMV Pull Notice Program. The Pull Notice program provides information on the incumbent's driving record and Driver's License status on a periodic basis to the City of Downey. An employee assigned a City vehicle must acknowledge receipt and understanding of City Administrative Regulations covering the use of City vehicles.   PHYSICAL TASKS/ABILITIES AND ENVIRONMENTAL CONDITIONS:  Work is performed in an office environment with moderate noise levels; duties require the ability to speak, hear, touch and see. In addition, may be required to travel on business related trips via auto, train or airplane and walk thru construction projects, vacant property, and large buildings. Also required is the ability to exert a small amount of physical effort in sedentary to light work involving moving from one area to another; occasionally bending, stooping, kneeling, reaching, pushing and pulling (drawers opened and closed to retrieve and file information); occasionally lifting and carrying materials that weigh less than 20 pounds. Finger dexterity is needed to access, enter and retrieve data using a computer keyboard, typewriter, or calculator; requires sufficient hand/eye coordination to perform semi-skilled repetitive movements, such as typing on a keyboard, filing, data entry and/or use of a personal computer or other office equipment and supplies; may involve sitting or standing for prolonged periods of time.   Selection Process:   Selection/Testing Process:    All applications and supplemental information will be reviewed and evaluated on the basis of information submitted at the time of filing to determine the level and scope of the applicant's qualifications for the position. All information submitted is subject to verification.    For consideration, an on-line employment application and supplemental questionnaire is required to be completed and submitted by the application deadline. An attached resume will not be accepted in lieu of the completed application. Failure to complete all the information requested may result an application being removed from consideration.    Applicants who most closely meet the desired qualifications will be invited to participate in the examination process, which will consist of an appraisal examination (weighted 100%).    The appraisal examination may consist of performance testing and/or an oral interview to assess the applicant's knowledge, education, experience, computer skills, and general ability to perform the essential functions of the position.    Candidate(s) who complete testing with acceptable results will be considered by the Department hiring authority. Prior to an employment offer, a comprehensive background investigation is conducted, including fingerprinting. A pre-placement medical exam, including a drug screen will be conducted upon issuance of a conditional offer of employment.    Any applicant requiring reasonable accommodation during the selection process due to a qualified disability must inform the Human Resources Office at (562) 904-7292 at least 72 hours in advance.Closing Date/Time:
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          ABOUT THE POSITION    The Deputy Director of Community Development-Planning is an essential member of the Community Development Department management team. This position will work closely with the Director of Community Development and other Division Managers to achieve the goals of the community through a collaborative efforts. The position requires a business-friendly approach, a creative problem-solving mind-set, and a focus on quality customer service. The Deputy Director of Community Development - Planning reports to the Director of Community Development whose Department includes the Divisions of Planning, Building and Safety, and Code Enforcement.  The deadline for the first review of applications is 11:59 p.m. on  Wednesday, April 24, 2024.  Applicants are encouraged to submit applications early. Applicants that submit applications after the first review deadline are not guaranteed to be considered for this recruitment. This recruitment may close at any time without notice after the first review deadline.  The City of Downey is a dynamic, thriving community with a diverse land use base, encompasses 12.41 square miles and is home to over 113,000 residents. It is centrally located in the heart of Los Angeles County, about 15 miles from Downtown Los Angeles and 5 miles from Orange County. Downey is the tenth most populous city is Los Angeles County with new high profile developments and key planning projects on the horizon.     The Deputy Director of Community Development - Planning position is a key leader in the department who reports directly to the Director of Community Development and may fill in during her absence. Under general direction, the Deputy Director of Community Development - Planning is tasked with managing the day-to-day operations of the Planning Division while also providing lead support for projects and administrative duties across divisions.  The City of Downey is seeking a future-focused Community Development professional with a relentless passion for excellence. The ideal candidate will be excited about the opportunity to take a key management role in a multi-faceted department that thrives on achieving goals as a team. Considered a visionary in the industry, this individual will have a reputation for advancing activities that support a collective vision and enhance community pride. An inspiring and hardworking leader who has mastered the art of helping others see what's possible, the ideal candidate will be of the highest integrity and considered a role model in the profession. This person will have the ability to approach day-to-day operations with an optimistic can-do attitude and a constant eye toward results and continuous improvement. Familiarity with technology and tools that support contemporary business practices and maximum efficiency, coupled with a track record that reflects data-driven decision making and the delivery of exceptional outcomes, will be expected. Proven success with modernizing systems and processes and other significant change efforts will also be considered favorably.  The individual selected will be a unifying mentor and team builder who prioritizes people and the needs of the team. Known for being enthusiastic about people and their work, this person will also be an outstanding people manager capable of fostering an inclusive culture that is also characterized by high standards, accountability, and trust. The ideal candidate will be a highly engaged and motivating manager who is generous with recognition and feedback, and supportive of innovation and creative problem solving. This person will know how to foster healthy internal debates to arrive at the best outcomes as one cohesive team.   * The position title is currently "City Planner" and is anticipated to be updated to "Deputy Director of Community Development - Planning" to align with the assigned duties. The position title change is expected to take place during the budget approval process by July 1, 2024. *  This position is classified as an "Executive, Mid-management, Confidential Exempt" position.  The City offers a competitive benefits package, including 100% City-paid medical insurance coverage up to the CalPERS Kaiser Plan (2024 rates) with the option of selecting an HMO or PPO plan; dental and vision insurance; voluntary deferred compensation plans; group life insurance ; 12 paid holidays per calendar year; optional health and dependent care flexible spending accounts; behavioral wellness program, a generous tuition reimbursement program, city-paid professional memberships and trainings; and a "9/80" work schedule.   Effective the start of the pay period that includes April 1, 2025, employees will receive a four percent (4.0%) across the board pay range increase.   This position is FLSA exempt, non-represented, and serves in an "at-will" capacity. Salary and benefits are established by City Council Resolution for classifications designated as Executive, Mid-Management, Confidential/Exempt.      EXAMPLES OF ESSENTIAL FUNCTIONS     The following examples are intended to describe the general nature and level of work performed by persons assigned to this classification.    Oversees the municipal planning operations of the City and is responsible for the management and supervision of the professional and clerical staff of the Planning Division.  Conducts employee evaluation, training, staffing development and discipline; track and evaluate program goals and objectives for the Planning Division.  Manages the Planning Counter functions, while assuring exceptional customers service.  Processes private development projects through the City's project review system, in coordination with other City Departments.  Manages the City's Inter-Departmental Development Review Committee.  Administers the City Zoning Code, Specific Plans, Master Plan, General Plan, and other development related ordinances and regulations.  Ensures that the public and development community receive complete and courteous service and ensures that the Planning Division works cooperatively with other departments.  Assists with the management of Planning Commission meetings and agenda processes by preparing and overseeing the preparation of agenda reports and supporting reports for the City Planning Commission.  Assist with the preparation of City Council reports and other meetings, as needed.  Prepares reports and makes presentations to the City Council on planning items.  Assists in the development of the annual budget and maintains financial accountability for the Planning Division.  Evaluates and implements updates to Divisions or Department's policies, procedures and practices to improve services and increase efficiencies.  Performs other duties as assigned.       QUALIFICATIONS     Any combination of education, training, and work experience to demonstrate possession of the knowledge, skills, and abilities to successfully perform in the position is qualifying. A typical combination is as follows:   Education:  Bachelor's Degree from an accredited college or university in Public Administration, Architecture, Urban Planning or related field is required. A Master's degree is desirable.   Experience:  Eight (8) years of increasingly responsible professional experience in planning. Three (3) years in a supervisory capacity is desirable. A combination of public and private sector experience is acceptable.   Knowledge of:  Principles, methods and practices of city planning; thorough knowledge of laws and ordinances affecting the planning development and zoning processes; familiarity with the fundamentals of economic, engineering, municipal finance, sociology and other related subjects as applied to city planning; principles of organization, administration, budget and personnel management.   Ability to:  Communicate effectively orally and in writing; work with members of the public, elected and appointed officials, and business persons; deal with stressful situations and solve complex problems; supervise and coordinate the technical research required in the planning process; present the technical information clearly and concisely to lay groups and the general public, orally and in writing; analyze and supervise the systematic compilation of technical and statistical information and to prepare technical reports; establish and maintain effective working relationships as necessitated by the work; and identify, coordinate and resolve a wide variety of interests in the development of land use policy.    License:  A valid California Class C Driver's License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions may be required.    ADDITIONAL INFORMATION     California Department of Motor Vehicle (DMV) Pull Notice System: An incumbent appointed to this position is subject to enrollment in the California DMV Pull Notice Program. The Pull Notice program provides information on the incumbent's driving record and Driver's License status on a periodic basis to the City of Downey. An employee assigned a City vehicle must acknowledge receipt and understanding of City Administrative Regulations covering the use of City vehicles.   PHYSICAL TASKS/ABILITIES AND ENVIRONMENTAL CONDITIONS:  Work is performed in an office environment with moderate noise levels; duties require the ability to speak, hear, touch and see. In addition, may be required to travel on business related trips via auto, train or airplane and walk thru construction projects, vacant property, and large buildings. Also required is the ability to exert a small amount of physical effort in sedentary to light work involving moving from one area to another; occasionally bending, stooping, kneeling, reaching, pushing and pulling (drawers opened and closed to retrieve and file information); occasionally lifting and carrying materials that weigh less than 20 pounds. Finger dexterity is needed to access, enter and retrieve data using a computer keyboard, typewriter, or calculator; requires sufficient hand/eye coordination to perform semi-skilled repetitive movements, such as typing on a keyboard, filing, data entry and/or use of a personal computer or other office equipment and supplies; may involve sitting or standing for prolonged periods of time.   Selection Process:   Selection/Testing Process:    All applications and supplemental information will be reviewed and evaluated on the basis of information submitted at the time of filing to determine the level and scope of the applicant's qualifications for the position. All information submitted is subject to verification.    For consideration, an on-line employment application and supplemental questionnaire is required to be completed and submitted by the application deadline. An attached resume will not be accepted in lieu of the completed application. Failure to complete all the information requested may result an application being removed from consideration.    Applicants who most closely meet the desired qualifications will be invited to participate in the examination process, which will consist of an appraisal examination (weighted 100%).    The appraisal examination may consist of performance testing and/or an oral interview to assess the applicant's knowledge, education, experience, computer skills, and general ability to perform the essential functions of the position.    Candidate(s) who complete testing with acceptable results will be considered by the Department hiring authority. Prior to an employment offer, a comprehensive background investigation is conducted, including fingerprinting. A pre-placement medical exam, including a drug screen will be conducted upon issuance of a conditional offer of employment.    Any applicant requiring reasonable accommodation during the selection process due to a qualified disability must inform the Human Resources Office at (562) 904-7292 at least 72 hours in advance.Closing Date/Time:
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            Position Description     The Public Works/Public Utilities Manager is responsible for planning, organizing, and managing the activities of Public Works or Public Utilities. Reporting to the Director or Assistant Director, the Public Works Manager coordinates assigned activities with other divisions, departments, and outside agencies. The incumbent exercises independent judgment relating to the performance, coordination, and evaluation of staff, and participates in the development and implementation of goals, objectives, policies, and priorities for assigned programs.   One position currently exists in the Public Works Department / Traffic & Engineering Services Division. The incumbent will be responsible for overseeing the day-to-day activities including plan reviews and approvals, ensuring timelines are met, researching, and managing staff. This position requires a results-oriented leader who is highly organized, responsive and able to communicate with the development community, other departments and agencies.   In this unclassified position, the incumbent serves at the will of the Department Director.     Pay,Benefits, & Work Schedule     The City of Fresno offers an attractive and competitive salary and benefits package. The salary for Public Utilities Manager is dependent upon qualifications. The employee benefits package, as noted below, is subject to change and includes:   HEALTH INSURANCE: The City contributes toward monthly premiums for PPO medical, dental and vision for employee and dependents. FLEXIBLE SPENDING ACCOUNT: IRS 125 Plan for health and dependent care expenses. DEFERRED COMPENSATION: Voluntary 457 plan with Fidelity Investments to increase your retirement savings. City contributes $75 per month.  SUPPLEMENTAL SICK- 40 hours per fiscal year. 80 hours lifetime maximum MANAGEMENT LEAVE: 60 hours per fiscal year. BILINGUAL PREMIUM: PAY: $100 per month ANNUAL LEAVE: Accrue 15.55 hours per month with cash out provisions. HOLIDAYS: Ten (10) City-observed annual holidays plus birthday and two (2) personal days. LIFE INSURANCE: Benefit equal to annual salary; premium paid by The City. LONG-TERM DISABILITY: Benefit equal to 66.66% of monthly salary up to $7,500 per month after 30 days of disability; premium paid by The City. HEALTH REIMBURSEMENT ARRANGEMENT: Eligible retirees can use remaining Sick Leave balance at 80% of hourly rate and other leave balances, if applicable, to reimburse medical insurance and qualified medical expenses, tax free. BILINGUAL PREMIUM: PAY: $100 per month RETIREMENT: City of Fresno Retirement Systems, one of the best funded public systems in the state. Reciprocity with other CA public agencies. Vested in Retirement benefits after 5 years of service. City employees do not participate in Social Security.  DROP (Deferred Retirement Option Program): an optional, voluntary program that allows an employee to deposit retirement benefits in a special savings account within the Retirement System while continuing to work for the City of Fresno for up to 10 years. Participation minimum is age 50 and vested. Benefits includes ownership of accumulated funds, compound interest earnings, and alternative distribution options.  Additional information regarding the City of Fresno benefits is available at  https://www.fresno.gov/personnel/human-resources-support/#tab-1     The Requirements     Applicants must meet the minimum qualifications on or before the posted filing deadline.   Graduation from an accredited college or university with a Bachelor's Degree in engineering, construction, public administration, or a closely related field;   -AND-  Four (4) years of experience supervising utilities planning, technical engineering, transportation, construction management, property management, building maintenance, facilities management, landscape maintenance or street operations activities.   Additional qualifying experience may be substituted for the education on a year-for-year basis, up to a maximum of two years. Additional qualifying experience may be substituted for the education on a year-for-year basis, up to a maximum of two years.  APPLICANTS MUST ATTACH A COPY OF THEIR BACHELOR'S DEGREE OR COLLEGE TRANSCRIPTS FOR VERIFICATION OF REQUIRED UNITS. Applications lacking these documents will be rejected.   Registration as a professional engineer by the State of California at time of appointment may be required depending upon assignment.   Possess a valid California Driver's License at time of appointment. Candidates considered for hire must provide proof of a valid driver's license and current copy of their driving record.     Selection Process     Interested and qualified applicants must submit an official City of Fresno application on-line. Applications may be submitted at www.fresno.gov/jobs. For information on how to complete an on-line application, please view "Instruction Guide" on the City's website, Personnel Services Career Opportunities page, or call (559) 621-6950 for assistance. Resumes will not be accepted in lieu of a completed employment application.   Completed applications will be reviewed and a select group of candidates will be invited to interview.   Inquiries should be directed to:  Le'Shea Tarver, Senior Human Resources Analyst  (559) 621-6950  Leshea.Tarver@fresno.gov  2600 Fresno Street  Fresno, California 93721-3614  Applicants must complete the Supplemental Questions prior to application submittal. This will assist in determining the most qualified applicants for further consideration.     Additional Information     The Community  As the only California city located amongst three National Parks, residents and visitors enjoy Fresno's proximity to Yosemite, Kings Canyon, and Sequoia National Parks. With approximately 300 days of sunshine each year, the Mediterranean climate allows for year-round recreational activities, including sailing, snow and water skiing, fishing, backpacking, and golfing.   Living in Fresno has the benefit of urban amenities and the unique charm of a suburban atmosphere. Housing prices are typically lower than California's other large metropolitan areas. There are four large school districts in Fresno, including Fresno Unified, Central Unified, Sanger Unified, Clovis Unified, and a variety of private educational institutions.   The city is also home to colleges and universities, most notably California State University, Fresno as well as Fresno City College and Fresno Pacific University. Residents enjoy various social, cultural, and athletic activities in an affordable community environment.  Our Organization The City of Fresno is the fifth-largest city in the state of California and is a full-service charter city that operates under a "strong mayor" form of government. The Mayor is elected at large and does not serve on the Council but has veto power over certain actions taken by the City Council. The City Manager, who is appointed by the Mayor, is responsible for appointing all department heads in the City. There are seven Council Members. The Council appoints the City Attorney and the City Clerk.     Equal Opportunity Employer     They City of Fresno is an Equal Opportunity Employer. For more information please refer to our Career Opportunities web page on the City of Fresno web site.  Closing Date/Time: 08/01/2024
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        Position Description     The Public Works/Public Utilities Manager is responsible for planning, organizing, and managing the activities of Public Works or Public Utilities. Reporting to the Director or Assistant Director, the Public Works Manager coordinates assigned activities with other divisions, departments, and outside agencies. The incumbent exercises independent judgment relating to the performance, coordination, and evaluation of staff, and participates in the development and implementation of goals, objectives, policies, and priorities for assigned programs.   One position currently exists in the Public Works Department / Traffic & Engineering Services Division. The incumbent will be responsible for overseeing the day-to-day activities including plan reviews and approvals, ensuring timelines are met, researching, and managing staff. This position requires a results-oriented leader who is highly organized, responsive and able to communicate with the development community, other departments and agencies.   In this unclassified position, the incumbent serves at the will of the Department Director.     Pay,Benefits, & Work Schedule     The City of Fresno offers an attractive and competitive salary and benefits package. The salary for Public Utilities Manager is dependent upon qualifications. The employee benefits package, as noted below, is subject to change and includes:   HEALTH INSURANCE: The City contributes toward monthly premiums for PPO medical, dental and vision for employee and dependents. FLEXIBLE SPENDING ACCOUNT: IRS 125 Plan for health and dependent care expenses. DEFERRED COMPENSATION: Voluntary 457 plan with Fidelity Investments to increase your retirement savings. City contributes $75 per month.  SUPPLEMENTAL SICK- 40 hours per fiscal year. 80 hours lifetime maximum MANAGEMENT LEAVE: 60 hours per fiscal year. BILINGUAL PREMIUM: PAY: $100 per month ANNUAL LEAVE: Accrue 15.55 hours per month with cash out provisions. HOLIDAYS: Ten (10) City-observed annual holidays plus birthday and two (2) personal days. LIFE INSURANCE: Benefit equal to annual salary; premium paid by The City. LONG-TERM DISABILITY: Benefit equal to 66.66% of monthly salary up to $7,500 per month after 30 days of disability; premium paid by The City. HEALTH REIMBURSEMENT ARRANGEMENT: Eligible retirees can use remaining Sick Leave balance at 80% of hourly rate and other leave balances, if applicable, to reimburse medical insurance and qualified medical expenses, tax free. BILINGUAL PREMIUM: PAY: $100 per month RETIREMENT: City of Fresno Retirement Systems, one of the best funded public systems in the state. Reciprocity with other CA public agencies. Vested in Retirement benefits after 5 years of service. City employees do not participate in Social Security.  DROP (Deferred Retirement Option Program): an optional, voluntary program that allows an employee to deposit retirement benefits in a special savings account within the Retirement System while continuing to work for the City of Fresno for up to 10 years. Participation minimum is age 50 and vested. Benefits includes ownership of accumulated funds, compound interest earnings, and alternative distribution options.  Additional information regarding the City of Fresno benefits is available at  https://www.fresno.gov/personnel/human-resources-support/#tab-1     The Requirements     Applicants must meet the minimum qualifications on or before the posted filing deadline.   Graduation from an accredited college or university with a Bachelor's Degree in engineering, construction, public administration, or a closely related field;   -AND-  Four (4) years of experience supervising utilities planning, technical engineering, transportation, construction management, property management, building maintenance, facilities management, landscape maintenance or street operations activities.   Additional qualifying experience may be substituted for the education on a year-for-year basis, up to a maximum of two years. Additional qualifying experience may be substituted for the education on a year-for-year basis, up to a maximum of two years.  APPLICANTS MUST ATTACH A COPY OF THEIR BACHELOR'S DEGREE OR COLLEGE TRANSCRIPTS FOR VERIFICATION OF REQUIRED UNITS. Applications lacking these documents will be rejected.   Registration as a professional engineer by the State of California at time of appointment may be required depending upon assignment.   Possess a valid California Driver's License at time of appointment. Candidates considered for hire must provide proof of a valid driver's license and current copy of their driving record.     Selection Process     Interested and qualified applicants must submit an official City of Fresno application on-line. Applications may be submitted at www.fresno.gov/jobs. For information on how to complete an on-line application, please view "Instruction Guide" on the City's website, Personnel Services Career Opportunities page, or call (559) 621-6950 for assistance. Resumes will not be accepted in lieu of a completed employment application.   Completed applications will be reviewed and a select group of candidates will be invited to interview.   Inquiries should be directed to:  Le'Shea Tarver, Senior Human Resources Analyst  (559) 621-6950  Leshea.Tarver@fresno.gov  2600 Fresno Street  Fresno, California 93721-3614  Applicants must complete the Supplemental Questions prior to application submittal. This will assist in determining the most qualified applicants for further consideration.     Additional Information     The Community  As the only California city located amongst three National Parks, residents and visitors enjoy Fresno's proximity to Yosemite, Kings Canyon, and Sequoia National Parks. With approximately 300 days of sunshine each year, the Mediterranean climate allows for year-round recreational activities, including sailing, snow and water skiing, fishing, backpacking, and golfing.   Living in Fresno has the benefit of urban amenities and the unique charm of a suburban atmosphere. Housing prices are typically lower than California's other large metropolitan areas. There are four large school districts in Fresno, including Fresno Unified, Central Unified, Sanger Unified, Clovis Unified, and a variety of private educational institutions.   The city is also home to colleges and universities, most notably California State University, Fresno as well as Fresno City College and Fresno Pacific University. Residents enjoy various social, cultural, and athletic activities in an affordable community environment.  Our Organization The City of Fresno is the fifth-largest city in the state of California and is a full-service charter city that operates under a "strong mayor" form of government. The Mayor is elected at large and does not serve on the Council but has veto power over certain actions taken by the City Council. The City Manager, who is appointed by the Mayor, is responsible for appointing all department heads in the City. There are seven Council Members. The Council appoints the City Attorney and the City Clerk.     Equal Opportunity Employer     They City of Fresno is an Equal Opportunity Employer. For more information please refer to our Career Opportunities web page on the City of Fresno web site.  Closing Date/Time: 08/01/2024
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            The Town of Longboat Key is accepting applications for a Full-Time Public Works Utilities Manager in our Public Works Department. An employment physical will be required, except for current employees who have met this requirement.    Position Title : Public Works Utilities Manager   Posted : October 30, 2023   Salary Type : Exempt - "At Will"   Closing Date : Until Filled   Salary : $80,000 - $106,000 (may be negotiable depending on experience)   Pay Grade : 221   Probation Period : Six Months  Expectations for All Employees  Supports the organization’s mission, vision and values by exhibiting the following behaviors:     Be Service Minded   Value Teamwork   Be Professional   Have the Utmost Integrity   Demonstrates Mutual Respect   Bring a Positive Attitude to Work   Embrace Continuous Improvement     The Town's values support the theme of "Premier Community, Exceptional Service."  Function  This classification performs highly responsible professional, administrative and operational duties relating to the direct oversight and management of operations, maintenance, and the Capital Improvement Program (CIP) for the Utilities Division (Water Distribution and Wastewater Collection) of the Town’s Public Works Department. The Town gets its potable water and wastewater treatment from Manatee County. This position performs work for and reports to the Public Works Director.  Essential Functions  These are intended only as illustrations of the various types of work performed. The omission of specific duties does not exclude them from the position.     Effectively supervises, plans, coordinates and evaluates work of assigned staff, which includes personnel-related matters, i.e., performance evaluations, workers compensation injuries within department, disciplinary actions, hiring/terminating, etc.   Oversees the operations and maintenance of the utility system and infrastructure, including: utility buildings, equipment and operational assets required to run daily utility operations.   Coordinates development, execution and management of utility projects for the department in the Capital Improvement Program (CIP); serves as liaison with other departments.   Prepares and supports the yearly utilities operations and capital budgets. Assists Public Works Director with presentation of utility budget and any applicable utility rate increases.   Works with outside consultants supporting utility department programs and projects, and also interacts with local, state and federal agencies as required. This includes the division fulfilling prompt and accurate reporting to state and local agencies.   Communicates clearly, effectively and tactfully, orally and in writing; establishes and maintains effective working relationships with others, including elected officials, other departmental staff, and the general public.   Assists in the development of short and long-range plans and capital outlay requirements for the utility department based on construction estimates; recommends cost effective, industry best practices, in conjunction with appropriate funding levels and budget controls.   Reviews, understands and coordinates approval of utility project construction plans, specifications and contract documents for bidding and implementation, and also performs utility related development review in coordination with the utilities team.   Ensures conformance with applicable laws, rules, regulations, policies and procedures. . Develops standard operating procedures, as needed. Ensures staff maintain proper credentials and licensing.   Performs project management and works with construction manager to ensure utility projects are technically competent, safe, and meet time, quality, and budget standards.   Develops, assists, and provides written and oral presentations to the Town Commission, other government agencies/officials, community-based organizations and the general public.   Report to work on emergency call back (including weather, system breaks and significant system issues, or other extreme emergency duties) when notified in accordance with departmental procedures. Employees finding themselves in violation of the town’s Drug Free Workplace Policy when called to report back to duty shall report that condition to their immediate Supervisor as soon as possible for purposes of obtaining another individual to be available for normal call in procedures for that instance. Employees are expected to perform all essential functions of their job, including on call duty. Employees who are unable to respond to call back duty may be subject to a performance review, including disciplinary action up to and including termination.   Report to work as required by the Longboat Key Hurricane Plan and regular attendance during normal work schedule other than excused or work-related absences.   Any other function deemed essential by the Town and communicated to the employee by his/her supervisor, department head, or Town Manager.      Other Tasks  Every incidental duty connected with this position cannot be specified in the job description and an employee, at the discretion of the Town, may be required to perform duties that are not included in this job description.  Job Performance Knowledge and Abilities      Thorough knowledge of utility operations and maintenance practices and procedures for both water and wastewater.   Ability to comprehend rules, regulations and Florida Statutes governing utilities operation, maintenance, and construction of public facilities with public funding.   Ability to effectively supervise subordinates in a positive and fair manner.   Knowledge of general and utility specific construction and engineering practices and procedures.   Knowledge of project and contract management.   Ability to prepare detailed and comprehensive reports and communicate effectively both orally and in writing.   Ability to maintain clear and accurate records.   Ability to establish and maintain effective working relationships with all other employees, the general public, and other agencies.   Skill in computer operations, including pertinent software applications (i.e., MS Word, Excel, Power Point, Outlook, Internet, etc.), as well as specialized systems used by the department/division.      Working Conditions  While performing the essential functions of this job the employee is frequently required to stand, walk, sit; use hands to handle, or feel; talk or hear; and lift and/or move up to 50 pounds.   While performing the essential functions of this position in the field, there is potential for exposure to disagreeable environmental factors, such as outside weather conditions, dampness/humidity, vehicular traffic, toxic/caustic substances, fumes, odors, and unrestrained animals. In addition to the ability to climb and descend ladders, stairs, etc. on occasion.  Minimum Qualifications  Preferred      Bachelor Degree in Business or Public Administration/Management, Construction Management, Engineering, or related field.   Public experience.   Relevant licenses, such as Professional Engineering (P.E.) license, Water Distribution / Wastewater Collection license(s), minimum Class 3, and/or others.   Water Operator License Class “C."      Required      Minimum 2-year Associate's Degree.   Minimum ten (10) years of experience in utility system operations and maintenance, and also capital project implementation.   Minimum three (3) years’ experience in supervisory capacity of personnel.   Considerable knowledge of utilities infrastructure and building construction methods, trade procedures, industry best practices, and construction practices required.     Equivalent combination of education and/or experience may be substituted.   Valid Florida Driver’s License (MVR background check).  Successful completion of an employment physical and drug screen to confirm the ability to perform the essential functions of the job and an initial Hepatitis A vaccination, or proof of the same, as a precautionary measure against exposure to raw sewage. Acknowledgement on the attached “Information to Employees” must be provided to assuming Town duties.   The Town is a Drug Free Workplace, in compliance with the Drug Free Workplace Act of 1988, in § 440.102, FS and Rules 59A-24 F.A.C (Florida Administrative Code). State and federal laws and regulations may subject certain employees to additional drug testing requirements. Any employee who violates the program is subject to disciplinary action up to and including termination.   Hepatitis A vaccination, or proof of the same, as a precautionary measure against exposure to raw sewage and a signed Acknowledgement for the attached “Information to Employees - Hepatitis A” must be provided prior to assuming Town duties.   Hepatitis B vaccination, proof of same, or signed Acknowledgement declining the vaccination (see attached Information to Employees - Hepatitis B) must be provided prior to assuming Town duties.    The Town of Longboat Key is an Equal Opportunity / Affirmative Action Employer, who provides hiring preference to eligible veterans and their family members, and has a strong drug free workplace and alcohol abuse policy. Additionally, where appropriate, the Town may waive post-secondary education requirements for certain service members and veterans.     Return to full list >>  Closing Date/Time: Open Until Filled
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        The Town of Longboat Key is accepting applications for a Full-Time Public Works Utilities Manager in our Public Works Department. An employment physical will be required, except for current employees who have met this requirement.    Position Title : Public Works Utilities Manager   Posted : October 30, 2023   Salary Type : Exempt - "At Will"   Closing Date : Until Filled   Salary : $80,000 - $106,000 (may be negotiable depending on experience)   Pay Grade : 221   Probation Period : Six Months  Expectations for All Employees  Supports the organization’s mission, vision and values by exhibiting the following behaviors:     Be Service Minded   Value Teamwork   Be Professional   Have the Utmost Integrity   Demonstrates Mutual Respect   Bring a Positive Attitude to Work   Embrace Continuous Improvement     The Town's values support the theme of "Premier Community, Exceptional Service."  Function  This classification performs highly responsible professional, administrative and operational duties relating to the direct oversight and management of operations, maintenance, and the Capital Improvement Program (CIP) for the Utilities Division (Water Distribution and Wastewater Collection) of the Town’s Public Works Department. The Town gets its potable water and wastewater treatment from Manatee County. This position performs work for and reports to the Public Works Director.  Essential Functions  These are intended only as illustrations of the various types of work performed. The omission of specific duties does not exclude them from the position.     Effectively supervises, plans, coordinates and evaluates work of assigned staff, which includes personnel-related matters, i.e., performance evaluations, workers compensation injuries within department, disciplinary actions, hiring/terminating, etc.   Oversees the operations and maintenance of the utility system and infrastructure, including: utility buildings, equipment and operational assets required to run daily utility operations.   Coordinates development, execution and management of utility projects for the department in the Capital Improvement Program (CIP); serves as liaison with other departments.   Prepares and supports the yearly utilities operations and capital budgets. Assists Public Works Director with presentation of utility budget and any applicable utility rate increases.   Works with outside consultants supporting utility department programs and projects, and also interacts with local, state and federal agencies as required. This includes the division fulfilling prompt and accurate reporting to state and local agencies.   Communicates clearly, effectively and tactfully, orally and in writing; establishes and maintains effective working relationships with others, including elected officials, other departmental staff, and the general public.   Assists in the development of short and long-range plans and capital outlay requirements for the utility department based on construction estimates; recommends cost effective, industry best practices, in conjunction with appropriate funding levels and budget controls.   Reviews, understands and coordinates approval of utility project construction plans, specifications and contract documents for bidding and implementation, and also performs utility related development review in coordination with the utilities team.   Ensures conformance with applicable laws, rules, regulations, policies and procedures. . Develops standard operating procedures, as needed. Ensures staff maintain proper credentials and licensing.   Performs project management and works with construction manager to ensure utility projects are technically competent, safe, and meet time, quality, and budget standards.   Develops, assists, and provides written and oral presentations to the Town Commission, other government agencies/officials, community-based organizations and the general public.   Report to work on emergency call back (including weather, system breaks and significant system issues, or other extreme emergency duties) when notified in accordance with departmental procedures. Employees finding themselves in violation of the town’s Drug Free Workplace Policy when called to report back to duty shall report that condition to their immediate Supervisor as soon as possible for purposes of obtaining another individual to be available for normal call in procedures for that instance. Employees are expected to perform all essential functions of their job, including on call duty. Employees who are unable to respond to call back duty may be subject to a performance review, including disciplinary action up to and including termination.   Report to work as required by the Longboat Key Hurricane Plan and regular attendance during normal work schedule other than excused or work-related absences.   Any other function deemed essential by the Town and communicated to the employee by his/her supervisor, department head, or Town Manager.      Other Tasks  Every incidental duty connected with this position cannot be specified in the job description and an employee, at the discretion of the Town, may be required to perform duties that are not included in this job description.  Job Performance Knowledge and Abilities      Thorough knowledge of utility operations and maintenance practices and procedures for both water and wastewater.   Ability to comprehend rules, regulations and Florida Statutes governing utilities operation, maintenance, and construction of public facilities with public funding.   Ability to effectively supervise subordinates in a positive and fair manner.   Knowledge of general and utility specific construction and engineering practices and procedures.   Knowledge of project and contract management.   Ability to prepare detailed and comprehensive reports and communicate effectively both orally and in writing.   Ability to maintain clear and accurate records.   Ability to establish and maintain effective working relationships with all other employees, the general public, and other agencies.   Skill in computer operations, including pertinent software applications (i.e., MS Word, Excel, Power Point, Outlook, Internet, etc.), as well as specialized systems used by the department/division.      Working Conditions  While performing the essential functions of this job the employee is frequently required to stand, walk, sit; use hands to handle, or feel; talk or hear; and lift and/or move up to 50 pounds.   While performing the essential functions of this position in the field, there is potential for exposure to disagreeable environmental factors, such as outside weather conditions, dampness/humidity, vehicular traffic, toxic/caustic substances, fumes, odors, and unrestrained animals. In addition to the ability to climb and descend ladders, stairs, etc. on occasion.  Minimum Qualifications  Preferred      Bachelor Degree in Business or Public Administration/Management, Construction Management, Engineering, or related field.   Public experience.   Relevant licenses, such as Professional Engineering (P.E.) license, Water Distribution / Wastewater Collection license(s), minimum Class 3, and/or others.   Water Operator License Class “C."      Required      Minimum 2-year Associate's Degree.   Minimum ten (10) years of experience in utility system operations and maintenance, and also capital project implementation.   Minimum three (3) years’ experience in supervisory capacity of personnel.   Considerable knowledge of utilities infrastructure and building construction methods, trade procedures, industry best practices, and construction practices required.     Equivalent combination of education and/or experience may be substituted.   Valid Florida Driver’s License (MVR background check).  Successful completion of an employment physical and drug screen to confirm the ability to perform the essential functions of the job and an initial Hepatitis A vaccination, or proof of the same, as a precautionary measure against exposure to raw sewage. Acknowledgement on the attached “Information to Employees” must be provided to assuming Town duties.   The Town is a Drug Free Workplace, in compliance with the Drug Free Workplace Act of 1988, in § 440.102, FS and Rules 59A-24 F.A.C (Florida Administrative Code). State and federal laws and regulations may subject certain employees to additional drug testing requirements. Any employee who violates the program is subject to disciplinary action up to and including termination.   Hepatitis A vaccination, or proof of the same, as a precautionary measure against exposure to raw sewage and a signed Acknowledgement for the attached “Information to Employees - Hepatitis A” must be provided prior to assuming Town duties.   Hepatitis B vaccination, proof of same, or signed Acknowledgement declining the vaccination (see attached Information to Employees - Hepatitis B) must be provided prior to assuming Town duties.    The Town of Longboat Key is an Equal Opportunity / Affirmative Action Employer, who provides hiring preference to eligible veterans and their family members, and has a strong drug free workplace and alcohol abuse policy. Additionally, where appropriate, the Town may waive post-secondary education requirements for certain service members and veterans.     Return to full list >>  Closing Date/Time: Open Until Filled
    

											
            
            
                [image: City of Kingman]
            
        

        
        
            Director of Development Services
        

        
            
            
                                            CITY OF KINGMAN, AZ
                                    
            
                            
                    City of Kingman, Arizona, United States
                
                    

        
            Job Summary    POSITION IS OPEN UNTIL FILLED      Relocation assistance and other allowances are readily available to support your seamless transition into this pivotal role.     GENERAL DESCRIPTION OF POSITION   The Director of Development Services is responsible for planning, directing, managing and overseeing the activities and operations of the Building Safety, Code Enforcement, and Planning Divisions of the Development Services Department. This role encompasses various aspects, including land use planning, zoning, building inspections and general development. The Director's primary responsibilities include long-range planning, land use regulation, and ensuring that the city's planning efforts align with the city’s strategic objectives.   SUPERVISION RECEIVED   The Director of Development Services works independently with considerable latitude for discretion and judgment under the broad guidance and general supervision of the City Manager. The work is reviewed through meetings and reports relating to goals, objectives, and service delivery.   SUPERVISION EXERCISED   The Director directly provides management direction and supervision over professional and clerical/technician/paraprofessional staff within the department.  Minimum Qualifications/Special Requirements   EDUCATION AND EXPERIENCE:    Bachelor's Degree in Urban Planning, Architecture, Construction Management, Geography, Public Administration, Social Sciences, or a related field. Advanced degree is preferred.  Seven (7) years of progressively responsible experience in municipal planning, plan review, general city planning, zoning administration, and building code application and enforcement with three (3) years in a supervisory or management capacity.  American Institute of Certified Planners (AICP) Certification required. Possession of International Code Council Building Official certificate is required within twelve months of hire.  OR an equivalent combination of education, experience, and training equivalent to the above minimum requirements.     SPECIAL REQUIREMENTS    Valid Arizona Driver’s License or ability to obtain within three (3) months of hire.    Essential Functions   ESSENTIAL DUTIES & RESPONSIBILITIES   Essential Functions are not intended to be an exhaustive list of all responsibilities, duties, and skills. They are intended to be accurate summaries of what the job classification involves and what is required to perform it.   Develop, plan and implement department goals and objectives; recommend and administer policies and procedures related to planning, building inspection and engineering operations.  Coordinate department activities with those of other departments and outside agencies and organizations; prepare and present staff reports and other necessary correspondence.  Direct, oversee and participate in the development of the department’s work plan; assign work activities, projects and programs; monitor work flow; review and evaluate work products, methods and procedures.  Manage and participate in the development and administration of the Development Services Department budget; direct the forecast of additional funds needed for staffing, equipment, materials and supplies; monitor and approve expenditures.  Monitor overall growth and development relative to the General Plan; design, prepare and recommend appropriate codes and ordinances related to the General Plan, land use, subdivisions, and other community development matters; administer current ordinances; prepare revisions as needed.  Coordinate and manage the review of private and public development projects; conduct public hearings as required.  Select, train, motivate and evaluate personnel; provide or coordinate staff training; conduct performance evaluations; implement discipline procedures; maintain discipline and high standards necessary for the efficient and professional operation of the department.  Serve as liaison with developers, contractors, and citizen groups regarding planning related activities and projects.  Resolve and respond to controversial issues, citizen complaints or inquiries with excellent customer service.  Represent the department to outside groups and organizations and federal, state, county, and local officials on planning, building inspection, housing, flood plain management and related issues; participate in outside community and professional groups and committees; provide technical assistance as necessary.   Research and prepare technical and administrative reports and studies; prepare written correspondence; provide technical presentations to the City Council and Planning Commission.  Build and maintain positive working relationships with co-workers, other City employees and the public using principles of good customer service.  Perform related duties as assigned.      PERIPHERAL DUTIES     Serve as a member of various committees.    Miscellaneous   Necessary Knowledge, Skills, and Abilities:    Knowledge:    Knowledge of the applicable federal, state and city construction codes and related laws and ordinances. Understanding of principles and practices of public administration, personnel administration, supervision, continuous quality improvement, customer service, and public meetings and hearings. Familiarity with the construction, nuisance, environmental, and zoning codes, ordinances, and development requirements as adopted by the City of Kingman, including their format, content, and purpose. Understanding of subdivision design principles and land-use relationships. Knowledge of leadership and team styles and skills. Proficiency in computer software applications, such as word processing, database, and spreadsheet software. Familiarity with modern methods and techniques as applied to the design and construction of buildings and site development. Understanding of construction or building permit issuance policies and procedures. Knowledge of construction or engineering trade codes and terminology. Understanding of the principles and practices of civil engineering, as well as the methods and techniques used in the design of public water, sanitary sewer, storm sewer, underground utility lines, retention basins, and public street improvements. Familiarity with building construction materials, methods, building trade codes, and terminology. Knowledge of site planning and building design concepts.   Skills:   Skilled in planning, organizing, coordinating, and administering comprehensive and coordinated programs. Proficient in designing, developing, and implementing development programs. Strong ability to communicate the City's development strategy effectively to diverse groups. Proficient at developing effective working partnerships with diverse individuals, boards, agencies, and organizations. Ability to identify and implement appropriate funding resources and strategies. Proficient in grant writing and grant management. Skilled in researching complex issues, collecting and analyzing data, and writing clear, accurate, and concise summaries, reports, and other written materials. Effective verbal communications, including public speaking to both large and small audiences. Ability to coordinate a variety of complex tasks simultaneously. Skill in mathematical calculations. Proficient in operating modern office equipment, including complex computer software and hardware related to assigned programs.   Ability:   Establish leadership over the assigned workgroup and direct staff in meeting acceptable service levels for customers. Supervise and evaluate the work of professional and technical staff. Coordinate and assign work to subordinates to maximize the quality and quantity of work within the hierarchy of priority. Use graphic instructions such as blueprints, schematic drawings, layouts, or other visual aids. Perform a broad range of supervisory responsibilities over others. Analyze various administrative, operational, and fiscal problems and make sound recommendations for solutions. Participate in the formulation of the unit operating budget. Resolve work procedure problems and questions presented by subordinate-level employees. Confer with engineers, developers, architects, attorneys, property owners, consultants, various agencies, and the general public to acquire information, coordinate division matters, and provide information related to the area of assignment. Assess and assign priorities to problems and work assignments when confronted with several pressing demands at one time. Participate in code development with appropriate agencies and jurisdictions. Identify and facilitate formal and informal review/appeal processes for disputed requirements. Identify process delays and demonstrate continuous effort to improve operations and decrease turnaround times. Make recommendations based on investigation and analysis of building conditions, construction, and code violations regarding property status. Resolve complex construction code interpretations related to field inspection decisions. Read and interpret building codes, plans, and specifications, and detect deficiencies or deviations from approved plans and field observations. Communicate with and respond tactfully to a diverse public in answering questions, handling complaints, and explaining work-related City policies. Partner with other City departments or outside entities to review and make recommendations to improve work processes. Maintains confidentiality of protected information, data, and records.    WORK ENVIRONMENT   The work environment characteristics attached to the job description are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.   COMMITMENT TO SAFETY AND WELLNESS   Management is accountable for preventing workplace incidents, injuries and illnesses. Management will provide top-level support of safety program and wellness initiatives. Management will consider all employee suggestions for achieving a safer, healthier workplace. Management also will keep informed about workplace safety and health hazards, and it will regularly review the company safety and wellness program.   DISCLAIMER:   The above statements are intended to describe the general nature and level of work being performed by individuals assigned to this position. They are not intended to be an exhaustive list of all responsibilities, duties, and skills required of personnel in this position. This job description is subject to change as the needs and requirements of the position changes.   FIND YOUR REWARDING CAREER WITH US!   Personal Growth Opportunities ~ Meaningful and Challenging Work ~ Public Service Community Spirit ~ Training and Development     2023-2024 Benefit Guide (PDF)        Health      Excellent medical, dental and vision insurance.    Telemedicine available through BlueCare Anywhere for general medical and behavioral health.      Flexible spending (FSA) or health savings accounts (HSA).    Employer contribution to HSA equivalent to 50% of plan-year deductible. This is currently $750 for Single Coverage and $1,500 for Family Coverage.      Employer-paid group basic life insurance coverage for employee and dependents on medical plan.    Supplemental group insurance and third-party options available.      Virgin Pulse, our comprehensive well-being platform designed to push you towardsgood health in mind, body and spirit.    Participation incentives with up to $300 redeemable annually.      Work/Life support services through the SupportLincEmployee Assistance Program (EAP).    Six free counseling visits annually.          Leave       12 paid holidays , including a floating birthday holiday each year.   16-35 paid vacation days per year.     6.15 hrs. 1-5 years; 7.69 hrs. 5-10 yrs.; 9.23 hrs. 10-15 yrs.; 10.77 hrs. 15+ yrs.   Shift fire personnel accrue leave at 1/3 more per pay period.          3.69 sick hrs per pay period (approx. 9-12 sick days per year).    Shift fire personnel accrue leave at 1/3 more per pay period.   Part-time/seasonal employees earn 1 hours of sick time for every 30 hours worked.      Other leave types available, including:    10 hours of Volunteer Time Off (VTO).   Up to 5 days for bereavement.   Jury Duty.   Military Training, and more.    Leave donation program.   Financial      Tuition reimbursement up to $4,500 annually.   Shift differential pay (2nd & 3rd shift).   Bonus Programs.   Skill-based, Certification & Bilingual Pay.   Clothing Allowance for Uniformed Personnel.     Recognition & Appreciation      Quarterly Performance Conversations (TrakStar).   Mission, Vision, Values (MVV) Excellence Awards.   Safety Awards.   Service Awards at 5, 10, 15, 20+ years of service.   Biannual All-Employee BBQ Lunch.   Annual Employee Pool Party.     Retirement      City matching to AZ State Retirement System & Long Term Disability (ASRS).   Additional retirement solutions available through optional third-party on pre-tax basis, including457-deferred compensation and Roth IRA.    Closing Date/Time: Continuous
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        Job Summary    POSITION IS OPEN UNTIL FILLED      Relocation assistance and other allowances are readily available to support your seamless transition into this pivotal role.     GENERAL DESCRIPTION OF POSITION   The Director of Development Services is responsible for planning, directing, managing and overseeing the activities and operations of the Building Safety, Code Enforcement, and Planning Divisions of the Development Services Department. This role encompasses various aspects, including land use planning, zoning, building inspections and general development. The Director's primary responsibilities include long-range planning, land use regulation, and ensuring that the city's planning efforts align with the city’s strategic objectives.   SUPERVISION RECEIVED   The Director of Development Services works independently with considerable latitude for discretion and judgment under the broad guidance and general supervision of the City Manager. The work is reviewed through meetings and reports relating to goals, objectives, and service delivery.   SUPERVISION EXERCISED   The Director directly provides management direction and supervision over professional and clerical/technician/paraprofessional staff within the department.  Minimum Qualifications/Special Requirements   EDUCATION AND EXPERIENCE:    Bachelor's Degree in Urban Planning, Architecture, Construction Management, Geography, Public Administration, Social Sciences, or a related field. Advanced degree is preferred.  Seven (7) years of progressively responsible experience in municipal planning, plan review, general city planning, zoning administration, and building code application and enforcement with three (3) years in a supervisory or management capacity.  American Institute of Certified Planners (AICP) Certification required. Possession of International Code Council Building Official certificate is required within twelve months of hire.  OR an equivalent combination of education, experience, and training equivalent to the above minimum requirements.     SPECIAL REQUIREMENTS    Valid Arizona Driver’s License or ability to obtain within three (3) months of hire.    Essential Functions   ESSENTIAL DUTIES & RESPONSIBILITIES   Essential Functions are not intended to be an exhaustive list of all responsibilities, duties, and skills. They are intended to be accurate summaries of what the job classification involves and what is required to perform it.   Develop, plan and implement department goals and objectives; recommend and administer policies and procedures related to planning, building inspection and engineering operations.  Coordinate department activities with those of other departments and outside agencies and organizations; prepare and present staff reports and other necessary correspondence.  Direct, oversee and participate in the development of the department’s work plan; assign work activities, projects and programs; monitor work flow; review and evaluate work products, methods and procedures.  Manage and participate in the development and administration of the Development Services Department budget; direct the forecast of additional funds needed for staffing, equipment, materials and supplies; monitor and approve expenditures.  Monitor overall growth and development relative to the General Plan; design, prepare and recommend appropriate codes and ordinances related to the General Plan, land use, subdivisions, and other community development matters; administer current ordinances; prepare revisions as needed.  Coordinate and manage the review of private and public development projects; conduct public hearings as required.  Select, train, motivate and evaluate personnel; provide or coordinate staff training; conduct performance evaluations; implement discipline procedures; maintain discipline and high standards necessary for the efficient and professional operation of the department.  Serve as liaison with developers, contractors, and citizen groups regarding planning related activities and projects.  Resolve and respond to controversial issues, citizen complaints or inquiries with excellent customer service.  Represent the department to outside groups and organizations and federal, state, county, and local officials on planning, building inspection, housing, flood plain management and related issues; participate in outside community and professional groups and committees; provide technical assistance as necessary.   Research and prepare technical and administrative reports and studies; prepare written correspondence; provide technical presentations to the City Council and Planning Commission.  Build and maintain positive working relationships with co-workers, other City employees and the public using principles of good customer service.  Perform related duties as assigned.      PERIPHERAL DUTIES     Serve as a member of various committees.    Miscellaneous   Necessary Knowledge, Skills, and Abilities:    Knowledge:    Knowledge of the applicable federal, state and city construction codes and related laws and ordinances. Understanding of principles and practices of public administration, personnel administration, supervision, continuous quality improvement, customer service, and public meetings and hearings. Familiarity with the construction, nuisance, environmental, and zoning codes, ordinances, and development requirements as adopted by the City of Kingman, including their format, content, and purpose. Understanding of subdivision design principles and land-use relationships. Knowledge of leadership and team styles and skills. Proficiency in computer software applications, such as word processing, database, and spreadsheet software. Familiarity with modern methods and techniques as applied to the design and construction of buildings and site development. Understanding of construction or building permit issuance policies and procedures. Knowledge of construction or engineering trade codes and terminology. Understanding of the principles and practices of civil engineering, as well as the methods and techniques used in the design of public water, sanitary sewer, storm sewer, underground utility lines, retention basins, and public street improvements. Familiarity with building construction materials, methods, building trade codes, and terminology. Knowledge of site planning and building design concepts.   Skills:   Skilled in planning, organizing, coordinating, and administering comprehensive and coordinated programs. Proficient in designing, developing, and implementing development programs. Strong ability to communicate the City's development strategy effectively to diverse groups. Proficient at developing effective working partnerships with diverse individuals, boards, agencies, and organizations. Ability to identify and implement appropriate funding resources and strategies. Proficient in grant writing and grant management. Skilled in researching complex issues, collecting and analyzing data, and writing clear, accurate, and concise summaries, reports, and other written materials. Effective verbal communications, including public speaking to both large and small audiences. Ability to coordinate a variety of complex tasks simultaneously. Skill in mathematical calculations. Proficient in operating modern office equipment, including complex computer software and hardware related to assigned programs.   Ability:   Establish leadership over the assigned workgroup and direct staff in meeting acceptable service levels for customers. Supervise and evaluate the work of professional and technical staff. Coordinate and assign work to subordinates to maximize the quality and quantity of work within the hierarchy of priority. Use graphic instructions such as blueprints, schematic drawings, layouts, or other visual aids. Perform a broad range of supervisory responsibilities over others. Analyze various administrative, operational, and fiscal problems and make sound recommendations for solutions. Participate in the formulation of the unit operating budget. Resolve work procedure problems and questions presented by subordinate-level employees. Confer with engineers, developers, architects, attorneys, property owners, consultants, various agencies, and the general public to acquire information, coordinate division matters, and provide information related to the area of assignment. Assess and assign priorities to problems and work assignments when confronted with several pressing demands at one time. Participate in code development with appropriate agencies and jurisdictions. Identify and facilitate formal and informal review/appeal processes for disputed requirements. Identify process delays and demonstrate continuous effort to improve operations and decrease turnaround times. Make recommendations based on investigation and analysis of building conditions, construction, and code violations regarding property status. Resolve complex construction code interpretations related to field inspection decisions. Read and interpret building codes, plans, and specifications, and detect deficiencies or deviations from approved plans and field observations. Communicate with and respond tactfully to a diverse public in answering questions, handling complaints, and explaining work-related City policies. Partner with other City departments or outside entities to review and make recommendations to improve work processes. Maintains confidentiality of protected information, data, and records.    WORK ENVIRONMENT   The work environment characteristics attached to the job description are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.   COMMITMENT TO SAFETY AND WELLNESS   Management is accountable for preventing workplace incidents, injuries and illnesses. Management will provide top-level support of safety program and wellness initiatives. Management will consider all employee suggestions for achieving a safer, healthier workplace. Management also will keep informed about workplace safety and health hazards, and it will regularly review the company safety and wellness program.   DISCLAIMER:   The above statements are intended to describe the general nature and level of work being performed by individuals assigned to this position. They are not intended to be an exhaustive list of all responsibilities, duties, and skills required of personnel in this position. This job description is subject to change as the needs and requirements of the position changes.   FIND YOUR REWARDING CAREER WITH US!   Personal Growth Opportunities ~ Meaningful and Challenging Work ~ Public Service Community Spirit ~ Training and Development     2023-2024 Benefit Guide (PDF)        Health      Excellent medical, dental and vision insurance.    Telemedicine available through BlueCare Anywhere for general medical and behavioral health.      Flexible spending (FSA) or health savings accounts (HSA).    Employer contribution to HSA equivalent to 50% of plan-year deductible. This is currently $750 for Single Coverage and $1,500 for Family Coverage.      Employer-paid group basic life insurance coverage for employee and dependents on medical plan.    Supplemental group insurance and third-party options available.      Virgin Pulse, our comprehensive well-being platform designed to push you towardsgood health in mind, body and spirit.    Participation incentives with up to $300 redeemable annually.      Work/Life support services through the SupportLincEmployee Assistance Program (EAP).    Six free counseling visits annually.          Leave       12 paid holidays , including a floating birthday holiday each year.   16-35 paid vacation days per year.     6.15 hrs. 1-5 years; 7.69 hrs. 5-10 yrs.; 9.23 hrs. 10-15 yrs.; 10.77 hrs. 15+ yrs.   Shift fire personnel accrue leave at 1/3 more per pay period.          3.69 sick hrs per pay period (approx. 9-12 sick days per year).    Shift fire personnel accrue leave at 1/3 more per pay period.   Part-time/seasonal employees earn 1 hours of sick time for every 30 hours worked.      Other leave types available, including:    10 hours of Volunteer Time Off (VTO).   Up to 5 days for bereavement.   Jury Duty.   Military Training, and more.    Leave donation program.   Financial      Tuition reimbursement up to $4,500 annually.   Shift differential pay (2nd & 3rd shift).   Bonus Programs.   Skill-based, Certification & Bilingual Pay.   Clothing Allowance for Uniformed Personnel.     Recognition & Appreciation      Quarterly Performance Conversations (TrakStar).   Mission, Vision, Values (MVV) Excellence Awards.   Safety Awards.   Service Awards at 5, 10, 15, 20+ years of service.   Biannual All-Employee BBQ Lunch.   Annual Employee Pool Party.     Retirement      City matching to AZ State Retirement System & Long Term Disability (ASRS).   Additional retirement solutions available through optional third-party on pre-tax basis, including457-deferred compensation and Roth IRA.    Closing Date/Time: Continuous
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              Administrative direction is provided by the City Manager; responsibilities include direct and indirect supervision of management, professional, technical and administrative support staff.    Essential Duties: The following duties are considered essential for this job classification:  
 
 Direct and participate in the development and implementation of goals, objectives, policies and procedures and priorities; 
 plan, direct and review all public works activities including all phases of design, survey, inspection and street, vehicle, equipment and electrical maintenance; 
 plan, direct and review transportation and traffic engineering activities; 
 plan, direct supervise and provide overall administrative direction to the City’s public transit program; 
 participate in city wide strategic planning activities; 
 serve as liaison for the City in intergovernmental relations; 
 confer with and advise staff on problems related to the design and construction of public works systems, the interpretation and enforcement of construction specifications, the design and operation of traffic systems, and the operation of a public transit program 
 analyze, interpret and apply policies and procedures; 
 review plans, engineering reports, budget estimates and proposed ordinances submitted by division heads; 
 develop and implement plans for the financing of public improvements; 
 coordinate grant funded programs and direct the City’s grant application and administration effort; 
 review and approve the design and construction of public works improvements; 
 act as technical advisor to the City Manager and City Council on public works, engineering and traffic matters; 
 supervise and participate in the development and implementation of the capital improvement program and budget; 
 respond to requests for information and difficult citizen inquiries and complaints; 
 evaluate and recommend professional engineering and public works and transportation consultants and contracts; 
 determine the need for new equipment and facilities, major repair and rebuilding projects; 
 supervise and participate in the preparation and administration of the department budget; 
 coordinate transportation and public works activities with other City departments and with outside agencies; 
 represent the Transportation and Public Works Department before the City Council, community group and professional organizations; 
 select, supervise, train and evaluate management, professional, technical and administrative support staff; 
 perform related duties as assigned. 
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          Administrative direction is provided by the City Manager; responsibilities include direct and indirect supervision of management, professional, technical and administrative support staff.    Essential Duties: The following duties are considered essential for this job classification:  
 
 Direct and participate in the development and implementation of goals, objectives, policies and procedures and priorities; 
 plan, direct and review all public works activities including all phases of design, survey, inspection and street, vehicle, equipment and electrical maintenance; 
 plan, direct and review transportation and traffic engineering activities; 
 plan, direct supervise and provide overall administrative direction to the City’s public transit program; 
 participate in city wide strategic planning activities; 
 serve as liaison for the City in intergovernmental relations; 
 confer with and advise staff on problems related to the design and construction of public works systems, the interpretation and enforcement of construction specifications, the design and operation of traffic systems, and the operation of a public transit program 
 analyze, interpret and apply policies and procedures; 
 review plans, engineering reports, budget estimates and proposed ordinances submitted by division heads; 
 develop and implement plans for the financing of public improvements; 
 coordinate grant funded programs and direct the City’s grant application and administration effort; 
 review and approve the design and construction of public works improvements; 
 act as technical advisor to the City Manager and City Council on public works, engineering and traffic matters; 
 supervise and participate in the development and implementation of the capital improvement program and budget; 
 respond to requests for information and difficult citizen inquiries and complaints; 
 evaluate and recommend professional engineering and public works and transportation consultants and contracts; 
 determine the need for new equipment and facilities, major repair and rebuilding projects; 
 supervise and participate in the preparation and administration of the department budget; 
 coordinate transportation and public works activities with other City departments and with outside agencies; 
 represent the Transportation and Public Works Department before the City Council, community group and professional organizations; 
 select, supervise, train and evaluate management, professional, technical and administrative support staff; 
 perform related duties as assigned. 
 
    

											
            
            
                [image: City of Santa Clara]
            
        

        
        
            Director of Community Development
        

        
            
            
                                            City of Santa Clara, CA
                                    
            
                            
                    Santa Clara, California, United States
                
                    

        
            Description  Applications are being accepted for the position of  DIRECTOR OF COMMUNITY DEVELOPMENT  with the City of Santa Clara.     VIEW OUR RECRUITMENT BROCHURE       APPLICATION DEADLINE: TUESDAY, APRIL 30, 2024, 5:00 P.M. (PT)    The City of Santa Clara is recruiting for a Director of Community Development who will be responsible for organizing, managing, and providing direction for all functions and activities of the Community Development Department. This includes planning, permitting, building inspection, code compliance, housing, and special projects. The Director develops plans, goals, and objectives for the Department and advises the City Manager on matters pertaining to departmental functions.  The incumbent will be knowledgeable, capable, and technically experienced Director of Community Development who can provide strategic planning and strong leadership for the Department. A solutions-oriented leader is sought who will work to ensure the Department operates in a forward-thinking manner and works to enhance the quality of life for the City. The ideal candidate is energetic, possesses excellent political acumen, strong sense of customer service and government service delivery, and ability to lead multiple Department projects and initiatives.   To be considered for this outstanding employment opportunity, please complete an application online by clicking  "Apply"  above.  A Cover Letter and Resume must be submitted with the completed City application. Incomplete applications will not be accepted.   The City of Santa Clara is an equal opportunity employer. Applicants for all job openings will be considered without regard to age, race, color, religion, sex, national origin, sexual orientation, disability, veteran status or any other consideration made unlawful under any federal, state or local laws.   City of Santa Clara Benefit Summary Overview for Bargaining Unit #9   Miscellaneous Unclassified Management   This summary provides a brief overview of the City of Santa Clara’s benefits available to Bargaining Unit #9 employees in 2024. In the event of any conflict between the information in this summary and the applicable official plan documents, City Manager’s Directives (CMDs), Personnel and Salary Resolution, or Memorandum of Understanding (MOU), the applicable official plan documents, CMDs, Personnel and Salary Resolution, or MOU will prevail over this summary. Benefits are subject to change.   Retirement:    Membership in the California Public Employees Retirement System (CalPERS)    Classic Employees: 2.7% @ age 55 formula -employee pays 8.00% of gross pay, minus $61 bi-weekly   New Employees: 2.0% @ age 62 formula - employee pays 7.00% of gross pay      Medicare and Social Security (FICA)    Employee pays 6.20% up to $10,397.40(Social Security) and 1.45% (Medicare) of gross pay     Health Insurance:    City contribution up to $2042.82/month, based on enrollment in a CalPERS health plan   Employees electing health coverage with premiums above the City health contribution will pay additional premium costs from salary on a pre-tax basis   Coverage is effective as early asthe first day of the monthafter date of hire   If an employee enrolls in a plan with a premium that is less than $946.86/month, they will be paid the difference in cash   Employees hired on or after 1/1/2023who opt-out of City-offered health insurance and provide annual attestation and  acceptableproof of alternative required coverage for themselves and their tax family, if applicable, are eligible for a cash-in-lieu amount of $250/month. Contact Human Resources for more details   Dental Insurance:    Choice of two Delta Dental plans; enrollment is mandatory   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Vision Insurance:    Choice of two VSP plans   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Voluntary Employee Beneficiary Association (VEBA):    City contributes $50.00 a month toward employee’s VEBA account   Account funds may be used to pay for qualified medical expenses after separation from the City and after age 50 (pre-tax)   Life Insurance:    City pays for $50,000 of Basic Life Insurance coverage   Coverage is effective the first of the month after one calendar month of employment   Additional optional insurance may be purchased by the employee for the employee, spouse, domestic partner, and/or dependent children   State Disability Insurance (SDI):    Employee pays 1.1% of gross pay (includes Paid Family Leave)   7 day waiting period. Weekly paid leave for absences due to non-work related injuries/illnesses. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Paid Family Leave (PFL):    Up to 8 weeks of benefits within a 12-month period to care for a family member or to bond with a new child   No waiting period. Weekly paid leave benefit. Benefit is based on past earnings. Refer to edd.ca.gov for more information     Long Term Disability (LTD) Insurance:    Benefit is 60% of basic wage up to $13,333; max $8,000/month   City paid benefit. City pays $.207/$100 of insured earnings   60 calendar day waiting period   Coverage is effective the first of the month after one calendar month of employment   Deferred Compensation:    Voluntary plan through Nationwide Retirement Solutions   Employee may contribute up to the lesser of the IRS maximum or100% of gross compensation into a pre-tax 457(b) account or a post-tax Roth 457(b) account (or a combination of the two accounts) subject to IRS rules   Flexible Spending Account (IRS Section 125 Plan):    Employee may contribute up to $3,200per year in pre-tax dollars to a health care spending account   Employee may contribute up to $5,000 per year in pre-tax dollars to a dependent care spending account   Employee may contribute up to $315per month in pre-tax dollars to a commuter benefit plan   Vacation:    Vacation is accrued bi-weekly, cannot use vacation during first 6 months of City service    For 1 -4 years of service: 10 days (80 hours)/year   For 5 -9 years of service: 15 days (120 hours)/year   For 10 - 15 years of service: 21 days (168 hours)/year   For 16 - 20 years of service: 22 days (176 hours)/year   For 21+ years of service: 24 days (192 hours)/year      Maximum accrual is 480 hours Once per year, employees can elect to convert up to 80 hours of accrued vacation to cash to be paid out in up to two cash-outs the following calendar year Sick Leave:    Sick leave is accrued bi-weekly for equivalent of 96 hours per calendar year with no maximum accrual    Up to 48 hours/year of accumulated sick leave may be used for family illness   Up to 32 hours/year of accumulated sick leave may be used for personal leave      Employee may convert sick leave to vacation once per calendar year (annual maximum conversion is 96 hours sick to 48 hours vacation) Partial sick leave payoff provision on retirement depending on years of service Management Leave:    120 hours of management leave credited to employees each January 1st    New employees hired between January 1st and June 30th receive 120 hours of management leave their first year   New employees hired between July 1st and December 31st receive 60 hours of management leave their first year      Unused management leave may be carried over from one calendar year to the next; however, an employee may never have more than 240 hours (calendar years 2021 through 2024) of “banked” management leave Holidays:    Seventeen paid eight-hour holidays per year (13 & 4 holidays between 12/25 to 1/1 of following year)   Mobile Communication Device Allowance:    $80/month in lieu of carrying a City-issued cell phone   Auto Allowance (an alternative to mileage reimbursement or use of a City vehicle):    Department Heads receive $320/month (up to $520, with City Manager approval). Assistant Department Heads and Division Managers can receive $200/month (Up to $500 with City Manager approval)    Tuition Reimbursement Program:    Up to $2,000 per fiscal year for tuition reimbursement   Employee Assistance Program:    Confidential counseling to employees and dependents. Up to maximum of five (5) consultations per family member per incident per year   City paid benefit   Retiree Medical Reimbursement Program:    Employees who retire from the City with at least ten (10) years of service shall receive reimbursement to help cover retiree single health insurance premiums. The reimbursement maximum includes the PEMHCA minimum.   Up to age 65, retirees are eligible for reimbursement up to$416/month in 2024(amount adjusted annually)   After age 65, retirees are eligible for reimbursement up to $249/month in 2024(amount adjusted annually)   Alternate Work Schedule:    An employee shall be eligible to work a 9/80 alternate work schedule according to the conditions, criteria, and requirements set forth in City Manager's Directive 71. Requests to work a 9/80 schedule shall be made through or by the Department Head to the City Manager. The City Manager must approve the schedule and the City Manager or Department Head (for employees other than Department Heads) may terminate the schedule at anytime.    Closing Date/Time: 4/30/2024 5:00 PM Pacific
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        Description  Applications are being accepted for the position of  DIRECTOR OF COMMUNITY DEVELOPMENT  with the City of Santa Clara.     VIEW OUR RECRUITMENT BROCHURE       APPLICATION DEADLINE: TUESDAY, APRIL 30, 2024, 5:00 P.M. (PT)    The City of Santa Clara is recruiting for a Director of Community Development who will be responsible for organizing, managing, and providing direction for all functions and activities of the Community Development Department. This includes planning, permitting, building inspection, code compliance, housing, and special projects. The Director develops plans, goals, and objectives for the Department and advises the City Manager on matters pertaining to departmental functions.  The incumbent will be knowledgeable, capable, and technically experienced Director of Community Development who can provide strategic planning and strong leadership for the Department. A solutions-oriented leader is sought who will work to ensure the Department operates in a forward-thinking manner and works to enhance the quality of life for the City. The ideal candidate is energetic, possesses excellent political acumen, strong sense of customer service and government service delivery, and ability to lead multiple Department projects and initiatives.   To be considered for this outstanding employment opportunity, please complete an application online by clicking  "Apply"  above.  A Cover Letter and Resume must be submitted with the completed City application. Incomplete applications will not be accepted.   The City of Santa Clara is an equal opportunity employer. Applicants for all job openings will be considered without regard to age, race, color, religion, sex, national origin, sexual orientation, disability, veteran status or any other consideration made unlawful under any federal, state or local laws.   City of Santa Clara Benefit Summary Overview for Bargaining Unit #9   Miscellaneous Unclassified Management   This summary provides a brief overview of the City of Santa Clara’s benefits available to Bargaining Unit #9 employees in 2024. In the event of any conflict between the information in this summary and the applicable official plan documents, City Manager’s Directives (CMDs), Personnel and Salary Resolution, or Memorandum of Understanding (MOU), the applicable official plan documents, CMDs, Personnel and Salary Resolution, or MOU will prevail over this summary. Benefits are subject to change.   Retirement:    Membership in the California Public Employees Retirement System (CalPERS)    Classic Employees: 2.7% @ age 55 formula -employee pays 8.00% of gross pay, minus $61 bi-weekly   New Employees: 2.0% @ age 62 formula - employee pays 7.00% of gross pay      Medicare and Social Security (FICA)    Employee pays 6.20% up to $10,397.40(Social Security) and 1.45% (Medicare) of gross pay     Health Insurance:    City contribution up to $2042.82/month, based on enrollment in a CalPERS health plan   Employees electing health coverage with premiums above the City health contribution will pay additional premium costs from salary on a pre-tax basis   Coverage is effective as early asthe first day of the monthafter date of hire   If an employee enrolls in a plan with a premium that is less than $946.86/month, they will be paid the difference in cash   Employees hired on or after 1/1/2023who opt-out of City-offered health insurance and provide annual attestation and  acceptableproof of alternative required coverage for themselves and their tax family, if applicable, are eligible for a cash-in-lieu amount of $250/month. Contact Human Resources for more details   Dental Insurance:    Choice of two Delta Dental plans; enrollment is mandatory   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Vision Insurance:    Choice of two VSP plans   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Voluntary Employee Beneficiary Association (VEBA):    City contributes $50.00 a month toward employee’s VEBA account   Account funds may be used to pay for qualified medical expenses after separation from the City and after age 50 (pre-tax)   Life Insurance:    City pays for $50,000 of Basic Life Insurance coverage   Coverage is effective the first of the month after one calendar month of employment   Additional optional insurance may be purchased by the employee for the employee, spouse, domestic partner, and/or dependent children   State Disability Insurance (SDI):    Employee pays 1.1% of gross pay (includes Paid Family Leave)   7 day waiting period. Weekly paid leave for absences due to non-work related injuries/illnesses. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Paid Family Leave (PFL):    Up to 8 weeks of benefits within a 12-month period to care for a family member or to bond with a new child   No waiting period. Weekly paid leave benefit. Benefit is based on past earnings. Refer to edd.ca.gov for more information     Long Term Disability (LTD) Insurance:    Benefit is 60% of basic wage up to $13,333; max $8,000/month   City paid benefit. City pays $.207/$100 of insured earnings   60 calendar day waiting period   Coverage is effective the first of the month after one calendar month of employment   Deferred Compensation:    Voluntary plan through Nationwide Retirement Solutions   Employee may contribute up to the lesser of the IRS maximum or100% of gross compensation into a pre-tax 457(b) account or a post-tax Roth 457(b) account (or a combination of the two accounts) subject to IRS rules   Flexible Spending Account (IRS Section 125 Plan):    Employee may contribute up to $3,200per year in pre-tax dollars to a health care spending account   Employee may contribute up to $5,000 per year in pre-tax dollars to a dependent care spending account   Employee may contribute up to $315per month in pre-tax dollars to a commuter benefit plan   Vacation:    Vacation is accrued bi-weekly, cannot use vacation during first 6 months of City service    For 1 -4 years of service: 10 days (80 hours)/year   For 5 -9 years of service: 15 days (120 hours)/year   For 10 - 15 years of service: 21 days (168 hours)/year   For 16 - 20 years of service: 22 days (176 hours)/year   For 21+ years of service: 24 days (192 hours)/year      Maximum accrual is 480 hours Once per year, employees can elect to convert up to 80 hours of accrued vacation to cash to be paid out in up to two cash-outs the following calendar year Sick Leave:    Sick leave is accrued bi-weekly for equivalent of 96 hours per calendar year with no maximum accrual    Up to 48 hours/year of accumulated sick leave may be used for family illness   Up to 32 hours/year of accumulated sick leave may be used for personal leave      Employee may convert sick leave to vacation once per calendar year (annual maximum conversion is 96 hours sick to 48 hours vacation) Partial sick leave payoff provision on retirement depending on years of service Management Leave:    120 hours of management leave credited to employees each January 1st    New employees hired between January 1st and June 30th receive 120 hours of management leave their first year   New employees hired between July 1st and December 31st receive 60 hours of management leave their first year      Unused management leave may be carried over from one calendar year to the next; however, an employee may never have more than 240 hours (calendar years 2021 through 2024) of “banked” management leave Holidays:    Seventeen paid eight-hour holidays per year (13 & 4 holidays between 12/25 to 1/1 of following year)   Mobile Communication Device Allowance:    $80/month in lieu of carrying a City-issued cell phone   Auto Allowance (an alternative to mileage reimbursement or use of a City vehicle):    Department Heads receive $320/month (up to $520, with City Manager approval). Assistant Department Heads and Division Managers can receive $200/month (Up to $500 with City Manager approval)    Tuition Reimbursement Program:    Up to $2,000 per fiscal year for tuition reimbursement   Employee Assistance Program:    Confidential counseling to employees and dependents. Up to maximum of five (5) consultations per family member per incident per year   City paid benefit   Retiree Medical Reimbursement Program:    Employees who retire from the City with at least ten (10) years of service shall receive reimbursement to help cover retiree single health insurance premiums. The reimbursement maximum includes the PEMHCA minimum.   Up to age 65, retirees are eligible for reimbursement up to$416/month in 2024(amount adjusted annually)   After age 65, retirees are eligible for reimbursement up to $249/month in 2024(amount adjusted annually)   Alternate Work Schedule:    An employee shall be eligible to work a 9/80 alternate work schedule according to the conditions, criteria, and requirements set forth in City Manager's Directive 71. Requests to work a 9/80 schedule shall be made through or by the Department Head to the City Manager. The City Manager must approve the schedule and the City Manager or Department Head (for employees other than Department Heads) may terminate the schedule at anytime.    Closing Date/Time: 4/30/2024 5:00 PM Pacific
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             The successful leader will work to develop and implement strategies that reduce community and youth violence, develop alternative responses to mental health, implement strategies to mitigate the challenges of high-risk homelessness and provide coordination with community partners and stakeholders in these spaces. 
 The ideal candidate has experience managing relationships with law enforcement, public health and mental health communities, with a deep understanding of the functions and responsibilities of each and how they collaborate to maintain a safe and thriving community for all. This individual consistently maintains a calm, stable demeanor, with demonstrated practice regulating their emotions, especially when communicating about traumatic events with diverse stakeholders. 
 City leaders desire in their first  Office of   Community Safety Director  a community-minded professional who:     
 
 has experience overseeing similar community safety efforts in a similar size jurisdiction, preferably with a military presence; 
 maintains a diverse skillset in the areas of social services, law enforcement, emergency management, medical service, public and mental health; 
 understands and has experience identifying and strategically addressing root causes of crime, mental health crisis, and homelessness; 
 understands the opportunities and best practices concerning alternative response and co-response models; 
 understand the historical relationships between diverse communities and law enforcement and the changing landscape of community safety in the urban environment; 
 is an impeccable crisis and proactive communicator who utilizes data when delivering critical information to various stakeholders; 
 advocates confidently, and can facilitate strong influences who want input in establishing the mission and direction of the newly created Office of Community Safety; 
 is a highly effective problem solver with demonstrated empathy during community emergencies; 
 demonstrates a deep understanding of cohesive data analysis to integrate and correlate information related to violence, social determinants of health, and economic factors influencing outcomes; 
 is knowledgeable of community violence intervention and interruption strategies, community policing/Project Safe Neighborhoods, juvenile/adult corrections with a focus on re-entry in the community, mental-health response, and hospital-based violence programs, 
 can balance effectively overseeing the establishment of programs and services, motivating and encouraging a team while also ensuring accountability in high-quality, effective service delivery; 
 has a successful track record of budget and program development and management, evaluation strategies, and grant management; and, 
 is a selfless, humble professional eager to immerse themselves in a community to build and maintain trusting, credible relationships with elected officials, city department leaders, community members, and visitors while improving safety within the community. 
 
 Fayetteville’s  Office of   Community Safety Director  will serve as the primary coordinator for the broad spectrum of community safety-related programs and services of the City of Fayetteville. This position is a unique opportunity for an energetic professional looking to develop and implement first-of-its-kind, community-based solutions for the City related to safety, violent crime prevention, mental health, and homeless response. 
  About the Organization :  
 The City of Fayetteville operates under a council-manager form of government. It has more than 1,800 full-time and 300 part-time seasonal employees working across 19 departments. The  FY 23-24 operating budget is $311.1M  across all funds.  
 The City’s core values of RESPECT (Responsibility, Ethics, Stewardship, Professionalism, Entrepreneurial Spirit, Commitment, and Teamwork) are the basis for actions and decisions. They are the compass for accomplishing the City’s mission, vision, and objectives. The City has dedicated resources to transparency and accountability for meeting City goals and objectives through the Office of Strategic Performance Analytics. 
 The City prides itself on community engagement and offers multiple ways for the community to become involved and stay informed, from  26 Advisory Boards and Commissions  to state-of-the-art communication tools such as the cable and streaming FayTV government access channel, social media, podcasts, and community surveys. The city earns numerous awards and recognitions annually at the department level and nationally for its efforts. Explore more about the City of Fayetteville  here .  
  About the Department and Position:  
 The City of Fayetteville Office of Community Safety will be a key community partner working to enhance safety through proven collaborative approaches and demonstrated best practices in violence prevention, homelessness, and mental health response. The office's role will evolve over time but will heavily focus on coordinating existing community resources and programming. 
 The  OCS Director  works collaboratively with key stakeholders, including other governmental partners, community and faith-based organizations, non-profit organizations, and the community, to ensure the OCS serves as a hub for all community safety resources. 
 This  OCS  Director   will serve on various committees and advisory boards to collaboratively enhance community safety efforts and be actively engaged in the community.     
  Qualifications :  
 
 Graduation from an accredited college or university with a degree in criminal justice, fire science, public administration, social work, public health, emergency services, or related field with 5 – 7 years of progressively responsible municipal leadership experience is required. **An equivalent combination of education and experience may be considered. 
 Possession of a valid North Carolina driver license or the ability to obtain a valid NC driver license within 60 days of relocating to NC. 
 Working after hours, on weekends, and on holidays may be required in emergencies. 
 
  Salary and Benefits : The anticipated hiring range for this position is $130,000 - $160,000. Salary will be determined based on experience and credentials. The City of Fayetteville offers a comprehensive  benefits package , including the outstanding NC Local Government Retirement system with vesting after five years. The city will consider relocation assistance based on personal circumstances.   
  To apply,  please visit: 
   https://www.governmentjobs.com/careers/developmentalassociates/jobs/4435852/office-of-community-safety-director-city-of-fayetteville-nc?pagetype=jobOpportunitiesJobs   
   Please note the following:   
 
 All applications must be submitted online via the Developmental Associates application portal (link above) – NOT the city’s employment application portal or any other external website.  
 Resumes and cover letters must be uploaded with the application.  
 Applicants should apply by  April 18, 2024.  
 The hiring team will invite successful semi-finalists to participate in virtual interviews and skill evaluations on  May 14 - 15, 2024 . Candidates are encouraged to reserve these dates for virtual meetings should they be invited to participate.  
 Direct  inquiries  to hiring@developmentalassociates.com. 
 
 The City of Fayetteville is an Equal Opportunity Employer. Developmental Associates, LLC manages this position's recruitment and selection process .  To learn more about our selection process, visit  https://developmentalassociates.com/client-openings/ , select “Client Openings," and scroll down to “Important Information for Applicants.” 
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         The successful leader will work to develop and implement strategies that reduce community and youth violence, develop alternative responses to mental health, implement strategies to mitigate the challenges of high-risk homelessness and provide coordination with community partners and stakeholders in these spaces. 
 The ideal candidate has experience managing relationships with law enforcement, public health and mental health communities, with a deep understanding of the functions and responsibilities of each and how they collaborate to maintain a safe and thriving community for all. This individual consistently maintains a calm, stable demeanor, with demonstrated practice regulating their emotions, especially when communicating about traumatic events with diverse stakeholders. 
 City leaders desire in their first  Office of   Community Safety Director  a community-minded professional who:     
 
 has experience overseeing similar community safety efforts in a similar size jurisdiction, preferably with a military presence; 
 maintains a diverse skillset in the areas of social services, law enforcement, emergency management, medical service, public and mental health; 
 understands and has experience identifying and strategically addressing root causes of crime, mental health crisis, and homelessness; 
 understands the opportunities and best practices concerning alternative response and co-response models; 
 understand the historical relationships between diverse communities and law enforcement and the changing landscape of community safety in the urban environment; 
 is an impeccable crisis and proactive communicator who utilizes data when delivering critical information to various stakeholders; 
 advocates confidently, and can facilitate strong influences who want input in establishing the mission and direction of the newly created Office of Community Safety; 
 is a highly effective problem solver with demonstrated empathy during community emergencies; 
 demonstrates a deep understanding of cohesive data analysis to integrate and correlate information related to violence, social determinants of health, and economic factors influencing outcomes; 
 is knowledgeable of community violence intervention and interruption strategies, community policing/Project Safe Neighborhoods, juvenile/adult corrections with a focus on re-entry in the community, mental-health response, and hospital-based violence programs, 
 can balance effectively overseeing the establishment of programs and services, motivating and encouraging a team while also ensuring accountability in high-quality, effective service delivery; 
 has a successful track record of budget and program development and management, evaluation strategies, and grant management; and, 
 is a selfless, humble professional eager to immerse themselves in a community to build and maintain trusting, credible relationships with elected officials, city department leaders, community members, and visitors while improving safety within the community. 
 
 Fayetteville’s  Office of   Community Safety Director  will serve as the primary coordinator for the broad spectrum of community safety-related programs and services of the City of Fayetteville. This position is a unique opportunity for an energetic professional looking to develop and implement first-of-its-kind, community-based solutions for the City related to safety, violent crime prevention, mental health, and homeless response. 
  About the Organization :  
 The City of Fayetteville operates under a council-manager form of government. It has more than 1,800 full-time and 300 part-time seasonal employees working across 19 departments. The  FY 23-24 operating budget is $311.1M  across all funds.  
 The City’s core values of RESPECT (Responsibility, Ethics, Stewardship, Professionalism, Entrepreneurial Spirit, Commitment, and Teamwork) are the basis for actions and decisions. They are the compass for accomplishing the City’s mission, vision, and objectives. The City has dedicated resources to transparency and accountability for meeting City goals and objectives through the Office of Strategic Performance Analytics. 
 The City prides itself on community engagement and offers multiple ways for the community to become involved and stay informed, from  26 Advisory Boards and Commissions  to state-of-the-art communication tools such as the cable and streaming FayTV government access channel, social media, podcasts, and community surveys. The city earns numerous awards and recognitions annually at the department level and nationally for its efforts. Explore more about the City of Fayetteville  here .  
  About the Department and Position:  
 The City of Fayetteville Office of Community Safety will be a key community partner working to enhance safety through proven collaborative approaches and demonstrated best practices in violence prevention, homelessness, and mental health response. The office's role will evolve over time but will heavily focus on coordinating existing community resources and programming. 
 The  OCS Director  works collaboratively with key stakeholders, including other governmental partners, community and faith-based organizations, non-profit organizations, and the community, to ensure the OCS serves as a hub for all community safety resources. 
 This  OCS  Director   will serve on various committees and advisory boards to collaboratively enhance community safety efforts and be actively engaged in the community.     
  Qualifications :  
 
 Graduation from an accredited college or university with a degree in criminal justice, fire science, public administration, social work, public health, emergency services, or related field with 5 – 7 years of progressively responsible municipal leadership experience is required. **An equivalent combination of education and experience may be considered. 
 Possession of a valid North Carolina driver license or the ability to obtain a valid NC driver license within 60 days of relocating to NC. 
 Working after hours, on weekends, and on holidays may be required in emergencies. 
 
  Salary and Benefits : The anticipated hiring range for this position is $130,000 - $160,000. Salary will be determined based on experience and credentials. The City of Fayetteville offers a comprehensive  benefits package , including the outstanding NC Local Government Retirement system with vesting after five years. The city will consider relocation assistance based on personal circumstances.   
  To apply,  please visit: 
   https://www.governmentjobs.com/careers/developmentalassociates/jobs/4435852/office-of-community-safety-director-city-of-fayetteville-nc?pagetype=jobOpportunitiesJobs   
   Please note the following:   
 
 All applications must be submitted online via the Developmental Associates application portal (link above) – NOT the city’s employment application portal or any other external website.  
 Resumes and cover letters must be uploaded with the application.  
 Applicants should apply by  April 18, 2024.  
 The hiring team will invite successful semi-finalists to participate in virtual interviews and skill evaluations on  May 14 - 15, 2024 . Candidates are encouraged to reserve these dates for virtual meetings should they be invited to participate.  
 Direct  inquiries  to hiring@developmentalassociates.com. 
 
 The City of Fayetteville is an Equal Opportunity Employer. Developmental Associates, LLC manages this position's recruitment and selection process .  To learn more about our selection process, visit  https://developmentalassociates.com/client-openings/ , select “Client Openings," and scroll down to “Important Information for Applicants.” 
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            The Job   Apply by     5:00 p.m. on Friday, April 12, 2024 for Priority Consideration for 1st Round Interviews      San Bernardino County  is recruiting for a  Community Development and Housing Project Manager II  who will identify potential qualifying projects and development partners, as well as managing the project from inception to completion. This position will work closely with other Project Managers, the Senior Housing Project Manager, the Deputy Director, and the Director to promote, preserve, and develop affordable housing. In conjunction with the Deputy Executive Officer and Director, the position is responsible for overseeing all stages of affordable housing development and ensures that objectives of each project are accomplished within prescribed time frames and funding parameters.   For more detailed information, review the   Community Development and Housing Project Manager II   job description.     THE DEPARTMENT      Community Development and Housing (CDH) provides services to all cities and private economic development organizations within San Bernardino County. CDH plays an important role in ensuring San Bernardino County is well positioned to support expected resident and business growth. They provide vital resources for residents and businesses and create a solid platform for investment. For more information, visit https://sbcountycdha.com/     EXCELLENT BENEFITS      CONDITIONS OF EMPLOYMENT     Pre-Employment Process:  Applicants must pass a background investigation, which includes fingerprinting, credit check, and/or medical exam, prior to appointment.    Travel:  Travel throughout the County will be required. A current and valid California Class C driver license is required at time of appointment. Employees in this class may be required to use personal vehicles and show proof of automobile liability insurance.    Sponsorship:   Please note that San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements   EXPERIENCE:  Five (5) years of professional level experience working for a public or private agency with a primary focus in project management and affordable housing development. Experience  must  include all stages of affordable housing development including site research and acquisition, feasibility analysis, pre-development, design, construction, and transition to housing monitoring and federal compliance team.  Desired Qualifications  The ideal background for this position consists of five (5) years of professional experience primarily focusing on project management, affordable housing development, housing finance, and public works. The ideal candidate will be a self-starter with excellent written and verbal communication skills who can execute high quality work under tight deadlines in a team environment.   Additionally, the ideal candidate will possess experience in the following:     Reviewing/analyzing project budgets, sources and uses, pro formas and cashflows, forecasting utilization and trends, cost management, assessing project and/or developer risks and tracking budgetary project performance (i.e. monitoring expenditures);    Affordable housing development including land use, project financing, loan closings, regulatory requirements, and project management;    Researching and identifying funding through state, federal and private sources for affordable housing and/or commercial/industrial developments (i.e. LIHTC, HUD, New Market Tax Credits, etc.);    Developing grant proposal and contracts, creating fiscal reports, conducting onsite monitoring, participating in funding agency audits/monitoring, and selecting projects/developers through a competitive procurement process (i.e. NOFA or RFP/RFQ processes)    Creatively applying for or attracting new funding to advance the County's community development, sheltering and affordable housing goals;    Computer applications (Microsoft Word, Excel and Outlook).     Selection Process    Examination Procedure:      There will be a  competitive evaluation  of qualifications based on the information provided in your Application and the Supplemental Questionnaire. It is to your advantage to include detailed descriptions of your qualifying experience and skills, as only the most highly qualified applicants will be referred to the Department.  Do not refer to a resume as they will not be reviewed.  In the event of a large number of qualified candidates, a written examination may be conducted.      Application Procedure :      To be considered for this excellent opportunity, please complete and submit the online employment application and supplemental questionnaire.  Apply by     5:00 p.m. on Friday, April 12, 2024 for Priority Consideration for 1st Round Interviews.   Applications will be accepted continuously and reviewed periodically. Interested applicants are encouraged to apply as soon as possible as this recruitment  may close at any time .      Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.    All communications regarding the recruitment process will be via e-mail.   Applicants are encouraged to check their e-mail frequently to learn additional information regarding this recruitment. Check your GovernmentJobs account for notifications. Update your firewalls to allow e-mails from San Bernardino County through governmentjobs.com. Update your Spam, Junk, and Bulk settings to ensure it will not spam/block/filter communications from e-mail addresses with the following domain: "@hr.sbcounty.gov". Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment.    If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.   EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.     Veterans’ Preference:  Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click HERE for information and instructions to request Veteran's Preference points.       Please c    lick HERE for important Applicant Information and the County Employment Process.    Administrative Services Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits, please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .
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        The Job   Apply by     5:00 p.m. on Friday, April 12, 2024 for Priority Consideration for 1st Round Interviews      San Bernardino County  is recruiting for a  Community Development and Housing Project Manager II  who will identify potential qualifying projects and development partners, as well as managing the project from inception to completion. This position will work closely with other Project Managers, the Senior Housing Project Manager, the Deputy Director, and the Director to promote, preserve, and develop affordable housing. In conjunction with the Deputy Executive Officer and Director, the position is responsible for overseeing all stages of affordable housing development and ensures that objectives of each project are accomplished within prescribed time frames and funding parameters.   For more detailed information, review the   Community Development and Housing Project Manager II   job description.     THE DEPARTMENT      Community Development and Housing (CDH) provides services to all cities and private economic development organizations within San Bernardino County. CDH plays an important role in ensuring San Bernardino County is well positioned to support expected resident and business growth. They provide vital resources for residents and businesses and create a solid platform for investment. For more information, visit https://sbcountycdha.com/     EXCELLENT BENEFITS      CONDITIONS OF EMPLOYMENT     Pre-Employment Process:  Applicants must pass a background investigation, which includes fingerprinting, credit check, and/or medical exam, prior to appointment.    Travel:  Travel throughout the County will be required. A current and valid California Class C driver license is required at time of appointment. Employees in this class may be required to use personal vehicles and show proof of automobile liability insurance.    Sponsorship:   Please note that San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements   EXPERIENCE:  Five (5) years of professional level experience working for a public or private agency with a primary focus in project management and affordable housing development. Experience  must  include all stages of affordable housing development including site research and acquisition, feasibility analysis, pre-development, design, construction, and transition to housing monitoring and federal compliance team.  Desired Qualifications  The ideal background for this position consists of five (5) years of professional experience primarily focusing on project management, affordable housing development, housing finance, and public works. The ideal candidate will be a self-starter with excellent written and verbal communication skills who can execute high quality work under tight deadlines in a team environment.   Additionally, the ideal candidate will possess experience in the following:     Reviewing/analyzing project budgets, sources and uses, pro formas and cashflows, forecasting utilization and trends, cost management, assessing project and/or developer risks and tracking budgetary project performance (i.e. monitoring expenditures);    Affordable housing development including land use, project financing, loan closings, regulatory requirements, and project management;    Researching and identifying funding through state, federal and private sources for affordable housing and/or commercial/industrial developments (i.e. LIHTC, HUD, New Market Tax Credits, etc.);    Developing grant proposal and contracts, creating fiscal reports, conducting onsite monitoring, participating in funding agency audits/monitoring, and selecting projects/developers through a competitive procurement process (i.e. NOFA or RFP/RFQ processes)    Creatively applying for or attracting new funding to advance the County's community development, sheltering and affordable housing goals;    Computer applications (Microsoft Word, Excel and Outlook).     Selection Process    Examination Procedure:      There will be a  competitive evaluation  of qualifications based on the information provided in your Application and the Supplemental Questionnaire. It is to your advantage to include detailed descriptions of your qualifying experience and skills, as only the most highly qualified applicants will be referred to the Department.  Do not refer to a resume as they will not be reviewed.  In the event of a large number of qualified candidates, a written examination may be conducted.      Application Procedure :      To be considered for this excellent opportunity, please complete and submit the online employment application and supplemental questionnaire.  Apply by     5:00 p.m. on Friday, April 12, 2024 for Priority Consideration for 1st Round Interviews.   Applications will be accepted continuously and reviewed periodically. Interested applicants are encouraged to apply as soon as possible as this recruitment  may close at any time .      Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.    All communications regarding the recruitment process will be via e-mail.   Applicants are encouraged to check their e-mail frequently to learn additional information regarding this recruitment. Check your GovernmentJobs account for notifications. Update your firewalls to allow e-mails from San Bernardino County through governmentjobs.com. Update your Spam, Junk, and Bulk settings to ensure it will not spam/block/filter communications from e-mail addresses with the following domain: "@hr.sbcounty.gov". Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment.    If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.   EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.     Veterans’ Preference:  Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click HERE for information and instructions to request Veteran's Preference points.       Please c    lick HERE for important Applicant Information and the County Employment Process.    Administrative Services Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits, please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .
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            At CSUN we aspire to continually grow as an inclusive, cooperative community!    CSUN strives to be a destination workplace, where everyone understands that they belong to a community that is vital in advancing student success and providing exemplary service to all stakeholders. We foster an environment of success, both for our students and our employees. We have a relentless passion for celebrating diversity, equity, and inclusion as well as being an employer of choice. You will also have the opportunity to realize your own personal goals and be recognized for the work you do and enjoy the unique value the CSUN community can offer. As a leader you will have the opportunity to thrive in a community in which our leaders share common traits as identified in our Leadership Principles https://www.csun.edu/leadership-principles . If this sounds like you, you've come to the right place.   Responsibilities    Under general supervision of the Assistant Vice President of Campus Development Programs, the Senior Director of Development for the College of Engineering & Computer Science works in partnership with the College Dean and in collaboration with the University Relations & Advancement (URA) team. The incumbent supervises an Assistant Director of Development (ADOD) and acts as a mentor to the ADOD and guides and manages their annual work plan.     Responsible for providing extensive strategic planning, articulation and implementation of program-wide development and advancement initiatives that have multiple-year objectives as well as coordinating campaigns that enhance and promote major fundraising and public relations efforts consistent with the mission and vision of the College.   Builds relationships with high-profile contacts within the industry and cultivates the interests, involvement and future support of prospective donors and supporters.   Represents the department at development events; recruits, trains, supports and motivates volunteers; and provides administrative oversight of all fundraising activities in the division related to donor cultivation, solicitation and stewardship.       As a leader, demonstrates a commitment to student success that is mission aligned with the university’s vision, values and priorities. Establishes an ethical and collegial work environment, promoting a collaborative, accountable and inclusive team. Encourages a courageous and resilient solution-oriented environment by participating in new opportunities to further the mission of the university. Participates in developing initiatives that further support the campus mission with a service-oriented and catalytic mind set. Strengthens employees by being communicative and a talent builder that develops team attributes, furthering departmental goals.       Performs other duties as assigned.     *NOTE: To view the full position description copy and paste this link into your browser: https://mycsun.box.com/s/fxk3vwdxj7hdkcukf36hmajbpdu7u8rw    Qualifications      Equivalent to graduation from an accredited four-year college or university with a Bachelor's degree in a job-related field. Master’s degree, preferred.   Equivalent to five years of progressively responsible professional/administrative experience; with 2 of the five years in a managerial role preferred.   Experience working successfully with high net worth individuals, Boards of Directors, and Board committees, preferably in the Los Angeles philanthropic community, with a demonstrated track record of successfully closing major gifts in a competitive, sophisticated donor environment.       Knowledge, Skills, Abilities & Leadership      Knowledge of and experience with campaign strategies and volunteer staffing. A passion for the mission, programs, music, and future plans of the College. A disposition for event and hospitality-based cultivation and experience in event planning and management.   Exceptional planning, strategy, analytical, verbal, and written communication skills. Superior interpersonal skills. Self-motivated and well-organized. Strong supervisory responsibility. CFRE and/or gift planning designation a plus.   Lead diverse teams to support the operational mission and vision of employers by fostering an ethical, inclusive and collegial work environment.   Demonstrated ability to support ongoing improvement through courageous, resilient, and catalytic leadership.   Lead varying initiatives through a collaborative, service-oriented and communicative approach.   Demonstrated commitment to employee development, recognition, and accountability to further operational goals.       Pay, Benefits, & Work Schedule      Salary is commensurate with knowledge, skills, and experience. The University offers excellent fringe benefits.   The anticipated HIRING RANGE: $115,000 - $130,000 per year, dependent upon qualifications and experience.   The position is currently hybrid (2 days in office, 3 days remote); however, this is subject to change based on student and/or operational needs.       General Information      This position is a sensitive position as designated by the CSU.   A background check (including a criminal records check) must be completed satisfactorily. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who apply for the position.   The person holding this position may be considered a 'limited reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   In accordance with the California State University (CSU) Out-of-State Employment Policy, the CSU is a state entity whose business operations reside within the State of California and prohibits hiring employees to perform CSU-related work outside of California.   Candidates should apply by completing the CSUN on-line application. To submit an application and for more detailed information on the application and hiring process, please visit this link: www.csun.edu/careers    Applications received through  January 2, 2024,  will be considered in the initial review and review of applications will continue until the position is filled.   The CSU recommends that faculty, staff, and students who are accessing campus facilities at any university location be immunized against SARS-CoV-2, the virus that causes COVID-19, and that all individuals who access any in-person program or activity (on- or off-campus) operated or controlled by the University follow COVID-19 vaccine recommendations adopted by the U.S. Centers for Disease Control and Prevention (CDC) and the California Department of Public Health (CDPH) applicable to their age, medical condition, and other relevant indications and comply with other safety measures established by each campus.       Equal Employment Opportunity    CSUN is an Equal Opportunity Employer and prohibits discrimination on the basis of race, color, ethnicity, ancestry, religion, national origin, age, gender, gender identity/expression, sexual orientation, genetic information, medical condition, marital status, covered military and veteran status, and disability. Reasonable accommodations will be provided for applicants with disabilities who self-disclose by contacting Recruitment Services at 818-677-2101.  Advertised: Apr 04 2024 Pacific Daylight Time  Applications close:  Closing Date/Time:
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