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            Position Description   Scheduled Salary Increases :     Step 6 effective 7/8/24 ($106,574 - $136,006 Annually)     3% effective 1/20/25 ($109,772 - $140,114 Annually)       APPLY IMMEDIATELY AS THE RECRUITMENT MAY CLOSE AT ANY TIME      APPLICATIONS MUST BE SUBMITTED ONLINE ONLY    The  Department of Behavioral Health  has excellent career opportunities available for talented mental health professionals interested in the position of  Clinical Supervisor . The  Clinical Supervisor  has administrative and clinical supervisory responsibilities over clinical and support staff including interviewing, selecting, training, assigning, directing, monitoring, and evaluating staff. In addition, incumbents may provide clinical direction and supervision to subordinate staff, which may include unlicensed clinicians, and/or student interns. The  Clinical Supervisor  also provides direct clinical services.   Fresno County is a richly diverse community, and in order to support and serve ALL persons in our community, the Fresno County Department of Behavioral Health is dedicated to ensuring an inclusive overall system of care through a commitment to equity, diversity, and affirming care. We are dedicated to providing quality, culturally responsive services that promote wellness, recovery, and resilience for individuals and families whom we serve.   It is imperative for us to protect and improve the lives of Fresno County residents served by the Department and our partners in our system of care by acknowledging the long-standing historic and ongoing inequities that black, indigenous and people of color, those living in poverty, LGBTQ+ members and other marginalized and underserved communities have experienced with the behavioral health system.   We place a great deal of importance on having Behavioral Health system of care team members who possess lived experience, are reflective of our community, and have the expertise to ensure our workforce is culturally and linguistically responsive and maximizes our diversity to render quality services in the most responsive, affirming, and caring manner possible for the persons we serve.   Note: The eligible list established from this recruitment may be used to fill both extra-help and permanently allocated positions. Individuals selected for extra-help appointment may be transitioned to a permanently allocated position at a later date as authorized by the Fresno County Personnel Rules.   Positions in this classification are in Medical Group I - Light Physical Activity (Personnel Rule 8). This group includes positions which require only light physical effort and may include lifting of small, light objects and some bending, stooping, squatting, twisting, and reaching. Considerable walking or standing may be involved.   Eligible candidates must be able to perform the essential functions of the position with or without reasonable accommodation.    Samples of Duties  Please click here to review the Samples of Duties    Knowledge, Skills and Abilities  Please click here to review the Knowledge, Skills and Abilities   Minimum Qualifications   Education   : Possession of a bachelor's degree in biology, psychology, nursing, public health, social work, or a closely related field that is acceptable within the United States' accredited college or university system.    Experience  : Three (3) years of full-time, paid post-licensure work experience providing direct behavioral health care services as a Licensed Clinical Social Worker, Licensed Professional Clinical Counselor, Licensed Marriage and Family Therapist, Licensed Clinical Psychologist or Registered Nurse.    License  : Valid State of California license as a Clinical Psychologist, Clinical Social Worker, Marriage and Family Therapist, Professional Clinical Counselor, or Registered Nurse.   Possession of a valid Class "C" driver's license, or equivalent.     Notes  : Applications will be accepted for out-of-state applicants who are licensed in another state in the United States. At the time they submit their applications, such applicants must attest to meeting the requirements for relevant California Board licensure and intent to obtain license in California. No person is eligible to be hired without confirmation of active California license; any job offers to out-of-state applicants are contingent upon successful licensure in California.  Incumbents must provide evidence of completing continuing education units required by the Board of Behavioral Sciences to provide clinical supervision to unlicensed registered Associates.  Incumbents must pass initial credentialing and re-credentialing requirements and maintain compliance at all times with state licensing credentialing requirements while occupying this classification.  All providers in this classification are required to have a valid National Provider Identifier (NPI) number prior to their first day of employment and maintain a valid NPI throughout the duration of their tenure in this classification. In addition, all providers in this classification must be registered with the National Plan and Provider Enumeration System (NPPES) under the correct taxonomy.    TO PREVENT THE DISQUALIFICATION OF YOUR APPLICATION, PLEASE NOTE   :       Applicants must meet the minimum qualifications and filing requirements for this position by the filing deadline.      A completed Fresno County employment application is required (must be current, complete, and accurate; amendments will not be allowed after the filing deadline).      Resumes and attachments are not accepted in lieu of a completed application.      This position requires possession of a valid State of California license as a Clinical Psychologist, Clinical Social Worker, Marriage and Family Therapist, Professional Clinical Counselor, or Registered Nurse. Please provide your applicable license number on your application. Failure to list this information will result in the disqualification of your application.      Failure to list current, complete and accurate education/work experience within the job application (including employment with the County of Fresno) may result in the disqualification of your application.      In the Education section of your application, please provide complete information for each school attended. Please provide the school's name, school's location, the type and number of units earned (semester or quarter), type of degree earned (bachelor's degree, master's degree, etc.) and which major or program was completed. Failure to completely list education within the job application may disqualify the applicant from consideration.      If you have completed education in a foreign college or university and are using this education to meet the minimum qualifications, you must provide documentation that the foreign education is comparable to that received within the United States' accredited college or university system or your application will not be accepted. Documentation must be provided by the closing date and time of this recruitment.   You may attach a copy to your online employment application; fax a copy to (559) 455-4788, Attn: Sidney Thompson; email it to        HREmploymentServices@fresnocountyca.gov       ; or hand deliver a copy to our office. Late submission of documentation will not be accepted.          College/university transcripts may be requested to verify completion of qualifying degree.        A valid driver's license number must be listed on your application. Failure to provide this number on your application will result in your application being rejected.        SELECTION PROCESS :    Depending upon the number of applicants meeting the minimum qualifications and filing requirements, applicants will be scheduled for one of the processes listed below:      Oral Examination  - If required, the oral examination may be offered in an online format. Please indicate on the supplemental questionnaire if you have the ability to complete an online examination.     Certify without Examination  - In instances where the number of eligible candidates is less than or equal to the number of qualified applicants the Department is entitled to receive under Personnel Rule 4212, the competitive examination process will be waived and the names will be certified without an examination.    Successful candidates will be placed on an employment list effective for a minimum of 3 months (may be extended up to 12 months) and certified in final rank order as vacancies occur.     REQUIRED APPLICATION MATERIALS :      Fresno County Employment Application  ( must be current, complete, and accurate; amendments will not be allowed after the filing deadline).     Supplemental Questionnaire     Applications must be submitted online only via our website by the closing date and time of this recruitment. Applications submitted via U.S. mail, in person in our office, email or fax will not be accepted. Resumes and attachments are not accepted in lieu of a completed application.    HOW TO APPLY :   Applications for this recruitment must be submitted  online only . Online applications may be found at:    FresnoCountyJobs.com    .  Open Job Information Flyer and click "Apply" to begin the online application process. Failure to complete the job application or to follow the application instructions will result in the disqualification of the applicant. Amendments will not be accepted after the filing deadline.  Once the filing date has passed you may check the status of this recruitment at any time by logging on to   https://www.governmentjobs.com/Applications/Index/fresnoca   .   Please be advised that it is the applicant's responsibility to notify Human Resources of any mailing address and telephone number changes. Notices sent via U.S. mail from Human Resources are not forwarded ("Return Service" is requested, therefore, mail will not be sent to a forwarding address).  For the safety of our employees, the County of Fresno complies with all Federal, State and Local Orders related to COVID-19, including Cal OSHA Emergency Temporary Standards.  The County of Fresno is an Equal Employment Opportunity Employer. It is the policy of Fresno County to provide employment opportunity for all qualified persons. All applicants will be considered without regard to race, color, religion, sex, national origin, age, disability, sexual orientation, gender, gender identity, gender expression, marital status, ancestry, medical condition, genetic information, or denial of medical and family care leave, or any other non-job-related factor.   REASONABLE ACCOMMODATIONS  - The County of Fresno is committed to providing reasonable accommodation to applicants as required by the Americans with Disabilities Act (ADA) and the Fair Employment and Housing Act (FEHA). Qualified individuals with disabilities who need a reasonable accommodation during the application, examination or selection process may contact Human Resources at (559) 600-1830 at least five days prior to the scheduled date or deadline .    EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER      Analyst: Sidney Thompson    Closing Date/Time: Continuous
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        Position Description   Scheduled Salary Increases :     Step 6 effective 7/8/24 ($106,574 - $136,006 Annually)     3% effective 1/20/25 ($109,772 - $140,114 Annually)       APPLY IMMEDIATELY AS THE RECRUITMENT MAY CLOSE AT ANY TIME      APPLICATIONS MUST BE SUBMITTED ONLINE ONLY    The  Department of Behavioral Health  has excellent career opportunities available for talented mental health professionals interested in the position of  Clinical Supervisor . The  Clinical Supervisor  has administrative and clinical supervisory responsibilities over clinical and support staff including interviewing, selecting, training, assigning, directing, monitoring, and evaluating staff. In addition, incumbents may provide clinical direction and supervision to subordinate staff, which may include unlicensed clinicians, and/or student interns. The  Clinical Supervisor  also provides direct clinical services.   Fresno County is a richly diverse community, and in order to support and serve ALL persons in our community, the Fresno County Department of Behavioral Health is dedicated to ensuring an inclusive overall system of care through a commitment to equity, diversity, and affirming care. We are dedicated to providing quality, culturally responsive services that promote wellness, recovery, and resilience for individuals and families whom we serve.   It is imperative for us to protect and improve the lives of Fresno County residents served by the Department and our partners in our system of care by acknowledging the long-standing historic and ongoing inequities that black, indigenous and people of color, those living in poverty, LGBTQ+ members and other marginalized and underserved communities have experienced with the behavioral health system.   We place a great deal of importance on having Behavioral Health system of care team members who possess lived experience, are reflective of our community, and have the expertise to ensure our workforce is culturally and linguistically responsive and maximizes our diversity to render quality services in the most responsive, affirming, and caring manner possible for the persons we serve.   Note: The eligible list established from this recruitment may be used to fill both extra-help and permanently allocated positions. Individuals selected for extra-help appointment may be transitioned to a permanently allocated position at a later date as authorized by the Fresno County Personnel Rules.   Positions in this classification are in Medical Group I - Light Physical Activity (Personnel Rule 8). This group includes positions which require only light physical effort and may include lifting of small, light objects and some bending, stooping, squatting, twisting, and reaching. Considerable walking or standing may be involved.   Eligible candidates must be able to perform the essential functions of the position with or without reasonable accommodation.    Samples of Duties  Please click here to review the Samples of Duties    Knowledge, Skills and Abilities  Please click here to review the Knowledge, Skills and Abilities   Minimum Qualifications   Education   : Possession of a bachelor's degree in biology, psychology, nursing, public health, social work, or a closely related field that is acceptable within the United States' accredited college or university system.    Experience  : Three (3) years of full-time, paid post-licensure work experience providing direct behavioral health care services as a Licensed Clinical Social Worker, Licensed Professional Clinical Counselor, Licensed Marriage and Family Therapist, Licensed Clinical Psychologist or Registered Nurse.    License  : Valid State of California license as a Clinical Psychologist, Clinical Social Worker, Marriage and Family Therapist, Professional Clinical Counselor, or Registered Nurse.   Possession of a valid Class "C" driver's license, or equivalent.     Notes  : Applications will be accepted for out-of-state applicants who are licensed in another state in the United States. At the time they submit their applications, such applicants must attest to meeting the requirements for relevant California Board licensure and intent to obtain license in California. No person is eligible to be hired without confirmation of active California license; any job offers to out-of-state applicants are contingent upon successful licensure in California.  Incumbents must provide evidence of completing continuing education units required by the Board of Behavioral Sciences to provide clinical supervision to unlicensed registered Associates.  Incumbents must pass initial credentialing and re-credentialing requirements and maintain compliance at all times with state licensing credentialing requirements while occupying this classification.  All providers in this classification are required to have a valid National Provider Identifier (NPI) number prior to their first day of employment and maintain a valid NPI throughout the duration of their tenure in this classification. In addition, all providers in this classification must be registered with the National Plan and Provider Enumeration System (NPPES) under the correct taxonomy.    TO PREVENT THE DISQUALIFICATION OF YOUR APPLICATION, PLEASE NOTE   :       Applicants must meet the minimum qualifications and filing requirements for this position by the filing deadline.      A completed Fresno County employment application is required (must be current, complete, and accurate; amendments will not be allowed after the filing deadline).      Resumes and attachments are not accepted in lieu of a completed application.      This position requires possession of a valid State of California license as a Clinical Psychologist, Clinical Social Worker, Marriage and Family Therapist, Professional Clinical Counselor, or Registered Nurse. Please provide your applicable license number on your application. Failure to list this information will result in the disqualification of your application.      Failure to list current, complete and accurate education/work experience within the job application (including employment with the County of Fresno) may result in the disqualification of your application.      In the Education section of your application, please provide complete information for each school attended. Please provide the school's name, school's location, the type and number of units earned (semester or quarter), type of degree earned (bachelor's degree, master's degree, etc.) and which major or program was completed. Failure to completely list education within the job application may disqualify the applicant from consideration.      If you have completed education in a foreign college or university and are using this education to meet the minimum qualifications, you must provide documentation that the foreign education is comparable to that received within the United States' accredited college or university system or your application will not be accepted. Documentation must be provided by the closing date and time of this recruitment.   You may attach a copy to your online employment application; fax a copy to (559) 455-4788, Attn: Sidney Thompson; email it to        HREmploymentServices@fresnocountyca.gov       ; or hand deliver a copy to our office. Late submission of documentation will not be accepted.          College/university transcripts may be requested to verify completion of qualifying degree.        A valid driver's license number must be listed on your application. Failure to provide this number on your application will result in your application being rejected.        SELECTION PROCESS :    Depending upon the number of applicants meeting the minimum qualifications and filing requirements, applicants will be scheduled for one of the processes listed below:      Oral Examination  - If required, the oral examination may be offered in an online format. Please indicate on the supplemental questionnaire if you have the ability to complete an online examination.     Certify without Examination  - In instances where the number of eligible candidates is less than or equal to the number of qualified applicants the Department is entitled to receive under Personnel Rule 4212, the competitive examination process will be waived and the names will be certified without an examination.    Successful candidates will be placed on an employment list effective for a minimum of 3 months (may be extended up to 12 months) and certified in final rank order as vacancies occur.     REQUIRED APPLICATION MATERIALS :      Fresno County Employment Application  ( must be current, complete, and accurate; amendments will not be allowed after the filing deadline).     Supplemental Questionnaire     Applications must be submitted online only via our website by the closing date and time of this recruitment. Applications submitted via U.S. mail, in person in our office, email or fax will not be accepted. Resumes and attachments are not accepted in lieu of a completed application.    HOW TO APPLY :   Applications for this recruitment must be submitted  online only . Online applications may be found at:    FresnoCountyJobs.com    .  Open Job Information Flyer and click "Apply" to begin the online application process. Failure to complete the job application or to follow the application instructions will result in the disqualification of the applicant. Amendments will not be accepted after the filing deadline.  Once the filing date has passed you may check the status of this recruitment at any time by logging on to   https://www.governmentjobs.com/Applications/Index/fresnoca   .   Please be advised that it is the applicant's responsibility to notify Human Resources of any mailing address and telephone number changes. Notices sent via U.S. mail from Human Resources are not forwarded ("Return Service" is requested, therefore, mail will not be sent to a forwarding address).  For the safety of our employees, the County of Fresno complies with all Federal, State and Local Orders related to COVID-19, including Cal OSHA Emergency Temporary Standards.  The County of Fresno is an Equal Employment Opportunity Employer. It is the policy of Fresno County to provide employment opportunity for all qualified persons. All applicants will be considered without regard to race, color, religion, sex, national origin, age, disability, sexual orientation, gender, gender identity, gender expression, marital status, ancestry, medical condition, genetic information, or denial of medical and family care leave, or any other non-job-related factor.   REASONABLE ACCOMMODATIONS  - The County of Fresno is committed to providing reasonable accommodation to applicants as required by the Americans with Disabilities Act (ADA) and the Fair Employment and Housing Act (FEHA). Qualified individuals with disabilities who need a reasonable accommodation during the application, examination or selection process may contact Human Resources at (559) 600-1830 at least five days prior to the scheduled date or deadline .    EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER      Analyst: Sidney Thompson    Closing Date/Time: Continuous
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            Description   THIS POSTING MAY CLOSE AT ANYTIME AND WILL REMAIN OPEN UNTIL FILLED.    The posted salary reflects the 7% increase effective October 1, 2023. An additional 6% salary increase will occur in October 2024. Increased County contributions to medical will be in effect starting January 1, 2024.   Under general direction, to plan, organize, and direct the activities of one or more major behavioral health service programs; to assign, supervise, and evaluate the work of multidisciplinary professional and support staff engaged in planning and providing a variety of mental health services for individuals, families, groups, and the community; to provide direct clinical services for clients, including crisis on-call coverage; and to perform related work as required.  DISTINGUISHING CHARACTERISTICS Positions in this class are in charge of one or more major behavioral health.service programs and are responsible for implementing specialized behavioral health services for adults and children. Incumbents are responsible for maintaining the quality of staff performance and compliance to workload standards.  REPORTS TO Mental Health Director.  CLASSIFICATIONS SUPERVISED Mental Health Clinicians and other classifications assisting in the delivery or support of behavioral health services.  TYPICAL PHYSICAL REQUIREMENTS Sit for extended periods; frequently stand and walk; normal manual dexterity and eye-hand coordination; lift and move objects weighing up to 25 Ibs.; corrected hearing and vision to normal range; verbal communication; use of office equipment, including computer, telephone, calculator, copiers, and FAX.  TYPICAL WORKING CONDITIONS Work is performed in an office, clinic, home, school, or community environments; work may involve the management of unstable and potentially violent behavior; continuous contact with other staff, agencies and the general public.  Example of Duties  (The following is used as a partial description and is not restrictive as to duties required.)  Plans, assigns, directs, supervises, and coordinates the work of multidisciplinary staff providing behavioral health diagnostic and treatment services, social and rehabilitation services, and consultation and education services to consumers, public and private agencies, and the community evaluates overall activities of assigned programs/functions, including methods and procedures for effectiveness and consistency with program goals and objectives, recommending and implementing changes in program, policies, and procedures as necessary. Makes or reviews decisions on difficult consumer assessment and casework matters. Provides guidance to subordinates on departmental philosophy, goals and objectives, policies and procedures through casework conferences, staff meetings and work review Assists and participates in the development and coordination of in-service training and staff development programs. Evaluates performance of personnel and takes or recommends appropriate course of action Interviews, selects, and recommends on the hiring of new staff members. Participates in various forms of psychotherapy, such as individual, group and family therapy, including caseload responsibility and crisis on-call coverage Works with other public, private, and community organizations providing health and human services for mentally and emotionally disabled individuals to gain and ensure cooperation in achieving program goals Participates in mental health conferences, trainings and comittees May participate in Countywide community needs assessment and program planning, development and evaluation activities. Assists in preparing annual budget requirements for assigned programs/functions and monitors expenditures and revenues to ensure programs/functions conform to the adopted budget Prepares reports and correspondence regarding workload statistics, casework and unit methods and procedures.  Minimum Qualifications  Any combination of training and experience that would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the required knowledge and abilities would be:  Three years of professional experience working in behavioral health counseling, psychotherapy, and related social services in a public or private welfare or health services setting. The experience should demonstrate the ability to supervise clinical and other behavioral health service providers and responsibility for program(s) management, Equivalent to a Ph.D. or Master's degree in psychology, social work, marriage and family counseling, or a related field from an accredited college or university.  Special Requirements  Possession of a valid vehicle operator's license for the State of California. Possession of a valid California license as a Clinical Psychologist, Clinical Social Worker or Marriage and Family, Therapist or, a valid California registration from the Board of Behavioral Science Examiners as an Associate Clinical Social Worker or Marriage and Family Therapist Intern or, official academic records indicating successful completion of academic course work that meets the requirements for license waiver from the California State Department of Mental Health.  Knowledge Of/Ability To  Knowledge of: Principles and practices of management and supervision. Principles, techniques and trends in counseling, psychotherapy, and various treatment modalities. Biological, behavioral and environmental aspects of emotional disturbances, mental disability, retardation, and substance abuse. The scope and activities of public and private health and welfare agencies and other available community resources. Identification of individual, social, and environmental problems and their analysis and resolution in existing social contexts. Legislative and administrative rules and regulations pertaining to Lanterman-Petris-Short and Short-Doyle services.  Ability to: Plan, organize, and direct the work of subordinate staff. Provide effective leadership and consultation for staff in casework and/or treatment methods and in professional and legal implications of casework or treatment services. Perform a variety of complex psychiatric social work and psychotherapy processes for Mental Health Department clients. Develop clear and comprehensive case records and documentation. Develop and maintain cooperative, constructive relationships with families of clients, members of other professional disciplines, other agencies, and other staff. Prepare treatment plans, client treatment recommendations, and a variety of reports. Organize and manage a caseload. Define a therapist's role and deal with clients in a variety of circumstances and settings in accordance with professional standards and ethics. Conceptualize and prioritize the problems of mentally disordered persons, determining their needs, services, and appropriate treatment methods. Integrate a number of clinical approaches into a treatment plan. Recognize a potential crisis and deliver crisis intervention services. Handle stress and unstable client behavior. Work with people from a diversity of ethnic and cultural backgrounds. Effectively represent the Mental Health Department in contacts with clients, the public, community organizations, other County staff, and other government agencies.    In accordance with California Government Code section 3100, et., seq., all County of San Benito employees are considered disaster service workers who may be required to report for duty, or remain on duty to address disaster service activities in the event of an emergency or disaster and are required to undertake an applicable loyalty oath.      SAN BENITO COUNTY BENEFITS FOR MANAGEMENT EMPLOYEES   (This is meant to be an overview of benefits only. For full benefit terms and conditions, please see MOU)  Employees in regular, full-time positions will be eligible to participate in the following employee benefits:   Pay Day:  Employees are paid bi-weekly.   Insurance Deductions:  The insurance and benefits deductions will take place bi-monthly, normally the first two pay periods of the month. Bank/Credit union and 457 Retirement Deferrals deductions will take place bi-weekly.   Vacation:  Based on continued years of service. Newly hired MEG employees may be eligible for higher vacation accrual rate for previous public sector experience (verification required). Maximum accruals may apply depending on the bargaining unit.    5 to 9 years of service = 15 days per year   10 to 14 years of service = 18 days per year   15 + years of service = 20 days per year   Administrative Leave:  Management employees receive 80 hours of administrative leave per calendar year. Forty (40) unused hours can be paid out at the end of the calendar year. Administrative leave is pro-rated.   Holidays:  13.5 holidays (including 3 floating) for most employees. Safety officers and dispatchers receive approximately 5% holiday pay in addition to their base pay in lieu of paid holidays off.   Sick Leave:  15 days per year. Maximum accruals apply.   Medical Plan:  Comprehensive CalPERS medical plans available for full-time employees. Employees appointed to a regular position at a time base of 50% or higher are eligible to participate.  Increase County contributions to medical effective January 2024.  a. Employee Only: $750.00, which would include the PEMHCA Minimum b. Employee Plus One: $1,250.00, which would include the PEMHCA Minimum c. Family: $1,515.00, which would include the PEMHCA Minimum  The County's contribution above shall be prorated for positions that are less than .90 FTE rounding to the nearest one-quarter time.   HRA:  Employee Only Medical Plan: $1,500 maximum Employee Plus One Medical Plan: $3,000 maximum. Employee Plus Family Medical Plan: $4,000 maximum.  Employees who are eligible to receive a "cash in lieu of' enrollment in the County's medical plan shall receive a taxable payment of $150 monthly (pro-rated into biweekly installments of $69.23).   Dental Plan:  County contributes $30 to Delta Dental plan for full-time employees and their families.   Vision Plan:  The County pays for employee coverage and the employee can pay for dependent coverage. This benefit is available to full-time employees only.   Employee Assistance Program:  The County provides confidential short-term counseling services to employees and dependents.   Life Insurance/AD&D:  County pays for a $20,000 BASIC life insurance policy for each employee. Voluntary life insurance plans available.   Disability Insurance:  Confidential and Management groups participate in the State Disability Insurance.   Credit Union:  Membership to the Santa Clara Federal Credit Union is available to San Benito County employees.   Deferred Compensation:  Employees may participate in tax-deferred retirement savings. Three 457 plans are available. Employees may rollover funds from prior 401k or 457 accounts. IRS limits apply.   Retirement:  Regular employees will be enrolled into the CalPERS retirement system in accordance with the Public Employees' Retirement Law. Employee contributions vary according to bargaining unit.  All New Miscellaneous (non-Safety) employees enrolled into the CalPERS retirement system participate in the full formula of 2% at 62. Miscellaneous employees participate in Social Security in addition to CalPERS.   Supplemental Insurance:  Employees may participate in various AFLAC plans such as accident, disability, and cancer insurances.   Flexible Spending Accounts:  Health and Dependent Care available, pre-tax deductions.  01     I understand all County employees will be required to take an Oath of Office and will be called upon to act as Disaster Service Workers, when needed.    Yes      02     Please be sure to answer the supplemental questions thoroughly and accurately. Applicants are responsible for clearly, completely, and accurately identifying their qualifications. Your responses to the questions must be supported by both the work experience listed on your application as well as your resume. The rating of the supplemental questions may determine your application status and/or rank on the eligible list. Answers such as "see resume" or "see above" will remove you from consideration. I have read and understand the statement above concerning submission of supplemental questionnaire responses.    Yes   No      03     Do you possess a valid State driver's license?    Yes   No      04     Please indicate your highest level of education.    Did not complete high school or equivalent   High School, GED, or equivalent   Some College   Associate's Degree   Bachelor's Degree   Master's Degree or higher      05     Do you have a Ph. D or Master's degree in psychology, social work, marriage and family counseling, or a related field from an accredited college or university?    Yes   No      06     Are you a licensed clinical psychologist, licensed clinical social worker, or a licensed marriage, family, and child counselor in the State of California? If the answer is yes, please attach a copy of your license.    Yes   No      07     How many years of professional experience do you have working in mental health counseling, psychotherapy, or related social services field in either a public or certified private welfare or health agency?    No Experience   1 to less than 3 years   3 to less than 4 years   4 to less than 5 years   More than 5 years of experience      08     Please describe your experience developing and implementing community-based treatment programs and practices in your workplace. Did you work together with supervisors/coworkers to reach a specific goal? In retrospect, would you have done something differently?    Required Question  Closing Date/Time: Continuous
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        Description   THIS POSTING MAY CLOSE AT ANYTIME AND WILL REMAIN OPEN UNTIL FILLED.    The posted salary reflects the 7% increase effective October 1, 2023. An additional 6% salary increase will occur in October 2024. Increased County contributions to medical will be in effect starting January 1, 2024.   Under general direction, to plan, organize, and direct the activities of one or more major behavioral health service programs; to assign, supervise, and evaluate the work of multidisciplinary professional and support staff engaged in planning and providing a variety of mental health services for individuals, families, groups, and the community; to provide direct clinical services for clients, including crisis on-call coverage; and to perform related work as required.  DISTINGUISHING CHARACTERISTICS Positions in this class are in charge of one or more major behavioral health.service programs and are responsible for implementing specialized behavioral health services for adults and children. Incumbents are responsible for maintaining the quality of staff performance and compliance to workload standards.  REPORTS TO Mental Health Director.  CLASSIFICATIONS SUPERVISED Mental Health Clinicians and other classifications assisting in the delivery or support of behavioral health services.  TYPICAL PHYSICAL REQUIREMENTS Sit for extended periods; frequently stand and walk; normal manual dexterity and eye-hand coordination; lift and move objects weighing up to 25 Ibs.; corrected hearing and vision to normal range; verbal communication; use of office equipment, including computer, telephone, calculator, copiers, and FAX.  TYPICAL WORKING CONDITIONS Work is performed in an office, clinic, home, school, or community environments; work may involve the management of unstable and potentially violent behavior; continuous contact with other staff, agencies and the general public.  Example of Duties  (The following is used as a partial description and is not restrictive as to duties required.)  Plans, assigns, directs, supervises, and coordinates the work of multidisciplinary staff providing behavioral health diagnostic and treatment services, social and rehabilitation services, and consultation and education services to consumers, public and private agencies, and the community evaluates overall activities of assigned programs/functions, including methods and procedures for effectiveness and consistency with program goals and objectives, recommending and implementing changes in program, policies, and procedures as necessary. Makes or reviews decisions on difficult consumer assessment and casework matters. Provides guidance to subordinates on departmental philosophy, goals and objectives, policies and procedures through casework conferences, staff meetings and work review Assists and participates in the development and coordination of in-service training and staff development programs. Evaluates performance of personnel and takes or recommends appropriate course of action Interviews, selects, and recommends on the hiring of new staff members. Participates in various forms of psychotherapy, such as individual, group and family therapy, including caseload responsibility and crisis on-call coverage Works with other public, private, and community organizations providing health and human services for mentally and emotionally disabled individuals to gain and ensure cooperation in achieving program goals Participates in mental health conferences, trainings and comittees May participate in Countywide community needs assessment and program planning, development and evaluation activities. Assists in preparing annual budget requirements for assigned programs/functions and monitors expenditures and revenues to ensure programs/functions conform to the adopted budget Prepares reports and correspondence regarding workload statistics, casework and unit methods and procedures.  Minimum Qualifications  Any combination of training and experience that would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the required knowledge and abilities would be:  Three years of professional experience working in behavioral health counseling, psychotherapy, and related social services in a public or private welfare or health services setting. The experience should demonstrate the ability to supervise clinical and other behavioral health service providers and responsibility for program(s) management, Equivalent to a Ph.D. or Master's degree in psychology, social work, marriage and family counseling, or a related field from an accredited college or university.  Special Requirements  Possession of a valid vehicle operator's license for the State of California. Possession of a valid California license as a Clinical Psychologist, Clinical Social Worker or Marriage and Family, Therapist or, a valid California registration from the Board of Behavioral Science Examiners as an Associate Clinical Social Worker or Marriage and Family Therapist Intern or, official academic records indicating successful completion of academic course work that meets the requirements for license waiver from the California State Department of Mental Health.  Knowledge Of/Ability To  Knowledge of: Principles and practices of management and supervision. Principles, techniques and trends in counseling, psychotherapy, and various treatment modalities. Biological, behavioral and environmental aspects of emotional disturbances, mental disability, retardation, and substance abuse. The scope and activities of public and private health and welfare agencies and other available community resources. Identification of individual, social, and environmental problems and their analysis and resolution in existing social contexts. Legislative and administrative rules and regulations pertaining to Lanterman-Petris-Short and Short-Doyle services.  Ability to: Plan, organize, and direct the work of subordinate staff. Provide effective leadership and consultation for staff in casework and/or treatment methods and in professional and legal implications of casework or treatment services. Perform a variety of complex psychiatric social work and psychotherapy processes for Mental Health Department clients. Develop clear and comprehensive case records and documentation. Develop and maintain cooperative, constructive relationships with families of clients, members of other professional disciplines, other agencies, and other staff. Prepare treatment plans, client treatment recommendations, and a variety of reports. Organize and manage a caseload. Define a therapist's role and deal with clients in a variety of circumstances and settings in accordance with professional standards and ethics. Conceptualize and prioritize the problems of mentally disordered persons, determining their needs, services, and appropriate treatment methods. Integrate a number of clinical approaches into a treatment plan. Recognize a potential crisis and deliver crisis intervention services. Handle stress and unstable client behavior. Work with people from a diversity of ethnic and cultural backgrounds. Effectively represent the Mental Health Department in contacts with clients, the public, community organizations, other County staff, and other government agencies.    In accordance with California Government Code section 3100, et., seq., all County of San Benito employees are considered disaster service workers who may be required to report for duty, or remain on duty to address disaster service activities in the event of an emergency or disaster and are required to undertake an applicable loyalty oath.      SAN BENITO COUNTY BENEFITS FOR MANAGEMENT EMPLOYEES   (This is meant to be an overview of benefits only. For full benefit terms and conditions, please see MOU)  Employees in regular, full-time positions will be eligible to participate in the following employee benefits:   Pay Day:  Employees are paid bi-weekly.   Insurance Deductions:  The insurance and benefits deductions will take place bi-monthly, normally the first two pay periods of the month. Bank/Credit union and 457 Retirement Deferrals deductions will take place bi-weekly.   Vacation:  Based on continued years of service. Newly hired MEG employees may be eligible for higher vacation accrual rate for previous public sector experience (verification required). Maximum accruals may apply depending on the bargaining unit.    5 to 9 years of service = 15 days per year   10 to 14 years of service = 18 days per year   15 + years of service = 20 days per year   Administrative Leave:  Management employees receive 80 hours of administrative leave per calendar year. Forty (40) unused hours can be paid out at the end of the calendar year. Administrative leave is pro-rated.   Holidays:  13.5 holidays (including 3 floating) for most employees. Safety officers and dispatchers receive approximately 5% holiday pay in addition to their base pay in lieu of paid holidays off.   Sick Leave:  15 days per year. Maximum accruals apply.   Medical Plan:  Comprehensive CalPERS medical plans available for full-time employees. Employees appointed to a regular position at a time base of 50% or higher are eligible to participate.  Increase County contributions to medical effective January 2024.  a. Employee Only: $750.00, which would include the PEMHCA Minimum b. Employee Plus One: $1,250.00, which would include the PEMHCA Minimum c. Family: $1,515.00, which would include the PEMHCA Minimum  The County's contribution above shall be prorated for positions that are less than .90 FTE rounding to the nearest one-quarter time.   HRA:  Employee Only Medical Plan: $1,500 maximum Employee Plus One Medical Plan: $3,000 maximum. Employee Plus Family Medical Plan: $4,000 maximum.  Employees who are eligible to receive a "cash in lieu of' enrollment in the County's medical plan shall receive a taxable payment of $150 monthly (pro-rated into biweekly installments of $69.23).   Dental Plan:  County contributes $30 to Delta Dental plan for full-time employees and their families.   Vision Plan:  The County pays for employee coverage and the employee can pay for dependent coverage. This benefit is available to full-time employees only.   Employee Assistance Program:  The County provides confidential short-term counseling services to employees and dependents.   Life Insurance/AD&D:  County pays for a $20,000 BASIC life insurance policy for each employee. Voluntary life insurance plans available.   Disability Insurance:  Confidential and Management groups participate in the State Disability Insurance.   Credit Union:  Membership to the Santa Clara Federal Credit Union is available to San Benito County employees.   Deferred Compensation:  Employees may participate in tax-deferred retirement savings. Three 457 plans are available. Employees may rollover funds from prior 401k or 457 accounts. IRS limits apply.   Retirement:  Regular employees will be enrolled into the CalPERS retirement system in accordance with the Public Employees' Retirement Law. Employee contributions vary according to bargaining unit.  All New Miscellaneous (non-Safety) employees enrolled into the CalPERS retirement system participate in the full formula of 2% at 62. Miscellaneous employees participate in Social Security in addition to CalPERS.   Supplemental Insurance:  Employees may participate in various AFLAC plans such as accident, disability, and cancer insurances.   Flexible Spending Accounts:  Health and Dependent Care available, pre-tax deductions.  01     I understand all County employees will be required to take an Oath of Office and will be called upon to act as Disaster Service Workers, when needed.    Yes      02     Please be sure to answer the supplemental questions thoroughly and accurately. Applicants are responsible for clearly, completely, and accurately identifying their qualifications. Your responses to the questions must be supported by both the work experience listed on your application as well as your resume. The rating of the supplemental questions may determine your application status and/or rank on the eligible list. Answers such as "see resume" or "see above" will remove you from consideration. I have read and understand the statement above concerning submission of supplemental questionnaire responses.    Yes   No      03     Do you possess a valid State driver's license?    Yes   No      04     Please indicate your highest level of education.    Did not complete high school or equivalent   High School, GED, or equivalent   Some College   Associate's Degree   Bachelor's Degree   Master's Degree or higher      05     Do you have a Ph. D or Master's degree in psychology, social work, marriage and family counseling, or a related field from an accredited college or university?    Yes   No      06     Are you a licensed clinical psychologist, licensed clinical social worker, or a licensed marriage, family, and child counselor in the State of California? If the answer is yes, please attach a copy of your license.    Yes   No      07     How many years of professional experience do you have working in mental health counseling, psychotherapy, or related social services field in either a public or certified private welfare or health agency?    No Experience   1 to less than 3 years   3 to less than 4 years   4 to less than 5 years   More than 5 years of experience      08     Please describe your experience developing and implementing community-based treatment programs and practices in your workplace. Did you work together with supervisors/coworkers to reach a specific goal? In retrospect, would you have done something differently?    Required Question  Closing Date/Time: Continuous
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            The Job    Be an agent of change and make a difference in delivering health and wellness to millions of residents.      Join a team who is passionate about the services they provide and is committed to making a difference throughout San Bernardino County.    The  San Bernardino County Department of Behavioral Health  invites qualified professionals to apply for the position of  Licensed Psychologist II* .  Licensed Psychologists II*  are lead workers who direct a small number of clinical staff members. Typical duties consist of providing clinical and administrative consultation to their staff; which includes providing clinical, administrative, and psychological testing supervision for interns and/or staff obtaining hours towards licensure; screening prospective clients for appropriateness of program services; intervening in crisis situations; complex care coordination; auditing and monitoring charts; utilization review; payment authorization; selecting, administering, scoring, and interpreting a wide variety of objective and projective tests, including cognitive, psychodiagnostic, and project measures for the treatment of individuals diagnosed with severe mental illness or severe emotional disturbance; and participating in providing rehabilitative mental health/substance abuse services in clinic, field, and community settings to clients with severe mental, emotional and substance abuse disorders.  * Official Title:  Clinical Therapist II - Psychologist   For additional details, please refer to the  Clinical Therapist II - Psychologist job description.    Hear from current therapists about their experiences within the County below!   The  Department of Behavioral Health (DBH)  is responsible for providing mental health and substance use disorder services to county residents who are experiencing major mental illness or substance abuse related issues. DBH provides mental health and substance use disorder prevention and treatment services to all age groups, with a primary emphasis on treating children/youth who may be seriously emotionally disturbed, adults who are experiencing a serious and persistent mental illness, and individuals who are experiencing substance use disorders. DBH also provides an array of outreach/engagement, prevention, and early intervention services. DBH's core values are  service ,  integrity ,  accountability , and  trust .  DBH is a unique County Department comprised of six (6) service areas: Outpatient Clinics and Youth Services; Substance Use Disorder and Recovery Services; 24-Hour and Emergency Services; Forensic and Homeless Services; Administrative Services; and Program Support Services. The Department currently has a workforce in excess of 1000 positions and an approximate $700 million-dollar annual budget.  DBH is also accepting applications for  Pre-Licensed Psychologist*  and  Licensed Psychologist I*  . Please click on either job title to be redirected to the corresponding application. Each position requires its own application; submitting applications for multiple positions is in your best interest as they do not interfere with one another.    Click     HERE    to learn more about the Department of Behavioral Health      Click     HERE     to learn more about San Bernardino County     Immediate vacancies  exist in the following Department of Behavioral Health programs; please indicate your availability for referral to each program in the Supplemental Questionnaire.     Serious and Persistent Mentally Ill involved with the Court System (Forensics)     The incumbent assigned to this program will function as a lead clinician responsible for providing direct services as well as supervision for additional staff providing services. Incumbent will have primary responsibility for assigning new referrals and conducting supervision of assessments for justice involved adults upon referral to specialty mental health services under the provision and/or facilitation of Mental Health Court and Mental Health Diversion for adults that have been incarcerated or are at risk of becoming incarcerated. Additional duties will include the reviewing and approving of court submitted recommendation reports. A majority of the face-to-face services are conducted within the clinic.      Children and Youth Collaborative Services (CYCS)      The incumbent assigned to this position will function as a lead clinician and be responsible for providing direct services as well as supervision to other staff providing services. Conducting and supervising Qualified Individual (QI) assessments for youth referred to residential care will be a primary function of this position. QI assessment results will be included in court submitted recommendation reports. Additional responsibilities will include the ongoing provision and facilitation of specialty mental health services.      Transitional Age Youth (TAY)/Former system involved Young Adults     The incumbent assigned to this position will function as a lead clinician and be responsible for providing direct services as well as supervision to other staff providing services within a One-Stop TAY Center located in the city of San Bernardino. Leading the multidisciplinary team in the provision of specialty mental health services to address the needs of the TAY population, many of which are former system involved youth, will be a primary responsibility of this position. These youth are coping with serious and persistent mental illnesses (SPMI) and are often involved in the shelter bed system.       APA-Accredited Pre-Doctoral Internship Program     The incumbent assigned to this position will function as a team member and a primary supervisory staff within an APA-Accredited Pre-Doctoral Internship Program. The supervised interns will have primary clinical assignments at various department locations throughout the county. Travel to these locations is required and related expenses will be reimbursed. Providing clinical supervision, testing supervision, in-services, and formal training are all required functions of this position. Additionally, this position will assist in the administrative oversight of the internship program.     The list established from this recruitment may be used to fill current and future vacancies as they occur throughout the Department.     CONDITIONS OF EMPLOYMENT      Background Check:  Applicants must pass a background check that will include, fingerprint/DOJ LiveScan, DMV check, and medical exam. The m edical exam will include a drug and TB test. Applicant must be a U.S. Citizen or permanent U.S. resident. Some positions may require additional background check processes dependent upon the work location.   Travel:  Travel throughout the County may be required depending on assignment. Employees will be required to make provision for transportation. At the time of hire, a valid California driver license and proof of automobile liability insurance must be produced and maintained for the individual providing the transportation.   Compensation Differential:  Clinical therapists regularly assigned to work night/overnight hours, in detention facilities, or in the Behavioral Health Inpatient Unit at ARMC receive additional compensation. Indicate your interest and availability for such positions on the Supplemental Questionnaire.   Applicants from out of state:  if you are not licensed in California, you may not proceed to apply as a Licensed Psychologist and must apply as a Pre-Licensed Psychologist* .     Sponsorship:   Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements   License : Must be licensed in the State of California as a Psychologist. Indicate license number and expiration date on the Supplemental Questionnaire. A copy of license is required upon appointment.    --AND--     Experience:  Six (6) months of Post-Graduate experience in a community mental health setting   OR   six (6) months of Tiered Clinical Supervision experience.  Desired Qualifications  Applicants fluent in American Sign Language, Arabic, Korean, Mandarin, Spanish, Tagalog, and/or Vietnamese are strongly encouraged to apply. Additional compensation is associated with positions requiring the use of bilingual skills. Testing of bilingual skills may be required to receive additional compensation.  Experience in one or more of the following areas is highly desirable:   Two (2) years of experience as a licensed therapist in a behavioral health or social services setting.  Experience providing clinical supervision over clinical interns and/or trainees.  Experience in a behavioral health or social service setting in a leadership role either managing a special assignment or providing occasional supervisory coverage.  Currently employed as a therapist.  Government or private inpatient, psychiatric hospital or behavioral health clinics/programs/contract agencies, serving acutely or persistently mentally ill clients.  Experience with Medi-Cal Documentation.  Experience providing child/adolescent and family therapy.  Experience with group and individual therapy services.  Experience serving Transitional Aged Youth (TAY).   Experience with working in multidisciplinary team settings.  Attention to detail and good ability to communicate.  Experience with either currently or previously system involved youth (e.g., Child Welfare or Probation).  Experience with psychological testing.  A graduate of an APA accredited or CAPIC internship or experience as a supervisor in an APA or CAPIC accredited program.   Experience in a crisis intervention/brief therapy setting with severely mentally ill adults/children.  Experience in quality assurance or utilization review activities.  Experience with managed care or insurance plans, such as, but not limited to, Kaiser, Inland Empire Health Plan (IEHP) or Molina Healthcare.  Experience with performing clinical screening/assessment duties including screening and resource referrals to care.  Experience with intensive care coordination with physical health care providers for severely persistently mentally ill clients.  Experience with case management for individuals with severe and persistent mental illness.  Experience with coordinating care for individuals with co-occurring substance disorders.  Experience in transitional care coordination between inpatient and outpatient levels of care for medical complexity children.    Selection Process  There will be a    competitive evaluation     of qualifications based on the information provided in the Application and the Supplemental Questionnaire. You are encouraged to include   detailed descriptions of your qualifying experience  ,   as only the most highly qualified applicants will be referred to the Department. Please ensure all relevant experience is indicated in the Application and responses to the Supplemental Questionnaire, as resumes and other attachments will not be reviewed for the competitive evaluation.   Completing your application with statements such as "see/refer to resume" or "see attached" rather than completing your work history may affect your eligibility or competitive evaluation score. Be sure to clearly describe your experience in meeting the minimum requirements.   If you require technical assistance, please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by computer or browser used to submit the application.     EEO/ADA:    S an Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:    If you have a disability and require accommodations in the testing process, submit the  Special Testing Accommodations Request Form (Download PDF reader) within one week of a recruitment filing deadline.     Veterans’ Preference:    Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click HERE for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process   .   Professional Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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        The Job    Be an agent of change and make a difference in delivering health and wellness to millions of residents.      Join a team who is passionate about the services they provide and is committed to making a difference throughout San Bernardino County.    The  San Bernardino County Department of Behavioral Health  invites qualified professionals to apply for the position of  Licensed Psychologist II* .  Licensed Psychologists II*  are lead workers who direct a small number of clinical staff members. Typical duties consist of providing clinical and administrative consultation to their staff; which includes providing clinical, administrative, and psychological testing supervision for interns and/or staff obtaining hours towards licensure; screening prospective clients for appropriateness of program services; intervening in crisis situations; complex care coordination; auditing and monitoring charts; utilization review; payment authorization; selecting, administering, scoring, and interpreting a wide variety of objective and projective tests, including cognitive, psychodiagnostic, and project measures for the treatment of individuals diagnosed with severe mental illness or severe emotional disturbance; and participating in providing rehabilitative mental health/substance abuse services in clinic, field, and community settings to clients with severe mental, emotional and substance abuse disorders.  * Official Title:  Clinical Therapist II - Psychologist   For additional details, please refer to the  Clinical Therapist II - Psychologist job description.    Hear from current therapists about their experiences within the County below!   The  Department of Behavioral Health (DBH)  is responsible for providing mental health and substance use disorder services to county residents who are experiencing major mental illness or substance abuse related issues. DBH provides mental health and substance use disorder prevention and treatment services to all age groups, with a primary emphasis on treating children/youth who may be seriously emotionally disturbed, adults who are experiencing a serious and persistent mental illness, and individuals who are experiencing substance use disorders. DBH also provides an array of outreach/engagement, prevention, and early intervention services. DBH's core values are  service ,  integrity ,  accountability , and  trust .  DBH is a unique County Department comprised of six (6) service areas: Outpatient Clinics and Youth Services; Substance Use Disorder and Recovery Services; 24-Hour and Emergency Services; Forensic and Homeless Services; Administrative Services; and Program Support Services. The Department currently has a workforce in excess of 1000 positions and an approximate $700 million-dollar annual budget.  DBH is also accepting applications for  Pre-Licensed Psychologist*  and  Licensed Psychologist I*  . Please click on either job title to be redirected to the corresponding application. Each position requires its own application; submitting applications for multiple positions is in your best interest as they do not interfere with one another.    Click     HERE    to learn more about the Department of Behavioral Health      Click     HERE     to learn more about San Bernardino County     Immediate vacancies  exist in the following Department of Behavioral Health programs; please indicate your availability for referral to each program in the Supplemental Questionnaire.     Serious and Persistent Mentally Ill involved with the Court System (Forensics)     The incumbent assigned to this program will function as a lead clinician responsible for providing direct services as well as supervision for additional staff providing services. Incumbent will have primary responsibility for assigning new referrals and conducting supervision of assessments for justice involved adults upon referral to specialty mental health services under the provision and/or facilitation of Mental Health Court and Mental Health Diversion for adults that have been incarcerated or are at risk of becoming incarcerated. Additional duties will include the reviewing and approving of court submitted recommendation reports. A majority of the face-to-face services are conducted within the clinic.      Children and Youth Collaborative Services (CYCS)      The incumbent assigned to this position will function as a lead clinician and be responsible for providing direct services as well as supervision to other staff providing services. Conducting and supervising Qualified Individual (QI) assessments for youth referred to residential care will be a primary function of this position. QI assessment results will be included in court submitted recommendation reports. Additional responsibilities will include the ongoing provision and facilitation of specialty mental health services.      Transitional Age Youth (TAY)/Former system involved Young Adults     The incumbent assigned to this position will function as a lead clinician and be responsible for providing direct services as well as supervision to other staff providing services within a One-Stop TAY Center located in the city of San Bernardino. Leading the multidisciplinary team in the provision of specialty mental health services to address the needs of the TAY population, many of which are former system involved youth, will be a primary responsibility of this position. These youth are coping with serious and persistent mental illnesses (SPMI) and are often involved in the shelter bed system.       APA-Accredited Pre-Doctoral Internship Program     The incumbent assigned to this position will function as a team member and a primary supervisory staff within an APA-Accredited Pre-Doctoral Internship Program. The supervised interns will have primary clinical assignments at various department locations throughout the county. Travel to these locations is required and related expenses will be reimbursed. Providing clinical supervision, testing supervision, in-services, and formal training are all required functions of this position. Additionally, this position will assist in the administrative oversight of the internship program.     The list established from this recruitment may be used to fill current and future vacancies as they occur throughout the Department.     CONDITIONS OF EMPLOYMENT      Background Check:  Applicants must pass a background check that will include, fingerprint/DOJ LiveScan, DMV check, and medical exam. The m edical exam will include a drug and TB test. Applicant must be a U.S. Citizen or permanent U.S. resident. Some positions may require additional background check processes dependent upon the work location.   Travel:  Travel throughout the County may be required depending on assignment. Employees will be required to make provision for transportation. At the time of hire, a valid California driver license and proof of automobile liability insurance must be produced and maintained for the individual providing the transportation.   Compensation Differential:  Clinical therapists regularly assigned to work night/overnight hours, in detention facilities, or in the Behavioral Health Inpatient Unit at ARMC receive additional compensation. Indicate your interest and availability for such positions on the Supplemental Questionnaire.   Applicants from out of state:  if you are not licensed in California, you may not proceed to apply as a Licensed Psychologist and must apply as a Pre-Licensed Psychologist* .     Sponsorship:   Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements   License : Must be licensed in the State of California as a Psychologist. Indicate license number and expiration date on the Supplemental Questionnaire. A copy of license is required upon appointment.    --AND--     Experience:  Six (6) months of Post-Graduate experience in a community mental health setting   OR   six (6) months of Tiered Clinical Supervision experience.  Desired Qualifications  Applicants fluent in American Sign Language, Arabic, Korean, Mandarin, Spanish, Tagalog, and/or Vietnamese are strongly encouraged to apply. Additional compensation is associated with positions requiring the use of bilingual skills. Testing of bilingual skills may be required to receive additional compensation.  Experience in one or more of the following areas is highly desirable:   Two (2) years of experience as a licensed therapist in a behavioral health or social services setting.  Experience providing clinical supervision over clinical interns and/or trainees.  Experience in a behavioral health or social service setting in a leadership role either managing a special assignment or providing occasional supervisory coverage.  Currently employed as a therapist.  Government or private inpatient, psychiatric hospital or behavioral health clinics/programs/contract agencies, serving acutely or persistently mentally ill clients.  Experience with Medi-Cal Documentation.  Experience providing child/adolescent and family therapy.  Experience with group and individual therapy services.  Experience serving Transitional Aged Youth (TAY).   Experience with working in multidisciplinary team settings.  Attention to detail and good ability to communicate.  Experience with either currently or previously system involved youth (e.g., Child Welfare or Probation).  Experience with psychological testing.  A graduate of an APA accredited or CAPIC internship or experience as a supervisor in an APA or CAPIC accredited program.   Experience in a crisis intervention/brief therapy setting with severely mentally ill adults/children.  Experience in quality assurance or utilization review activities.  Experience with managed care or insurance plans, such as, but not limited to, Kaiser, Inland Empire Health Plan (IEHP) or Molina Healthcare.  Experience with performing clinical screening/assessment duties including screening and resource referrals to care.  Experience with intensive care coordination with physical health care providers for severely persistently mentally ill clients.  Experience with case management for individuals with severe and persistent mental illness.  Experience with coordinating care for individuals with co-occurring substance disorders.  Experience in transitional care coordination between inpatient and outpatient levels of care for medical complexity children.    Selection Process  There will be a    competitive evaluation     of qualifications based on the information provided in the Application and the Supplemental Questionnaire. You are encouraged to include   detailed descriptions of your qualifying experience  ,   as only the most highly qualified applicants will be referred to the Department. Please ensure all relevant experience is indicated in the Application and responses to the Supplemental Questionnaire, as resumes and other attachments will not be reviewed for the competitive evaluation.   Completing your application with statements such as "see/refer to resume" or "see attached" rather than completing your work history may affect your eligibility or competitive evaluation score. Be sure to clearly describe your experience in meeting the minimum requirements.   If you require technical assistance, please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by computer or browser used to submit the application.     EEO/ADA:    S an Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:    If you have a disability and require accommodations in the testing process, submit the  Special Testing Accommodations Request Form (Download PDF reader) within one week of a recruitment filing deadline.     Veterans’ Preference:    Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click HERE for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process   .   Professional Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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            The Job    Be an agent of change and make a difference in delivering health and wellness to millions of residents.      Join a team who is passionate about the services they provide and is committed to making a difference throughout San Bernardino County.    The  San Bernardino County Department of Behavioral Health  invites qualified professionals to apply for the position of  Pre-Licensed Psychologist* .  Pre-Licensed Psychologists*  work in a variety of programs providing rehabilitative mental health/substance abuse services in clinical, institutional, and community settings to adults and children with severe mental or emotional disorders. Pre-licensed clinicians obtain supervised clinical experience.   * Official Title:  Clinical Therapist, Pre-Licensed Psychologist   For additional details, please refer to the  Clinical Therapist, Pre-Licensed Psychologist job description.    Hear from current therapists about their experiences within the County below!   The  Department of Behavioral Health (DBH)  is responsible for providing mental health and substance use disorder services to county residents who are experiencing major mental illness or substance abuse related issues. DBH provides mental health and substance use disorder prevention and treatment services to all age groups, with a primary emphasis on treating children/youth who may be seriously emotionally disturbed, adults who are experiencing a serious and persistent mental illness, and individuals who are experiencing substance use disorders. DBH also provides an array of outreach/engagement, prevention, and early intervention services. DBH's core values are  service ,  integrity ,  accountability , and  trust .  DBH is a unique County Department comprised of six (6) service areas: Outpatient Clinics and Youth Services; Substance Use Disorder and Recovery Services; 24-Hour and Emergency Services; Forensic and Homeless Services; Administrative Services; and Program Support Services. The Department currently has a workforce in excess of 1000 positions and an approximate $700 million-dollar annual budget.   DBH is also accepting applications for  Licensed Psychologist I*  and  Licensed Psychologist II*  . Please click on either job title to be redirected to the corresponding application. Each position requires its own application; submitting applications for multiple positions is in your best interest as they do not interfere with one another.    Click     HERE    to learn more about the Department of Behavioral Health      Click     HERE     to learn more about San Bernardino County     Immediate vacancies  exist in the following Department of Behavioral Health programs; please indicate your availability for referral to each program in the Supplemental Questionnaire.    Assisted Outpatient Treatment    Incumbents assigned to this program will be responsible for evaluating individuals referred for Assisted Outpatient Treatment based on criteria outlined in Laura’s Law pursuant to Welfare and Institutions Code Sections 5345-5349.5; developing declarations and drafting petitions to submit to Superior Court; and writing progress reports for those individuals ordered into Assisted Outpatient Treatment.     Serious and Persistent Mentally Ill involved with the Court System (Forensics)     Incumbents assigned to this program will be responsible for evaluating, facilitating, and providing direct care for justice-system involved adults. Pre-licensed therapists will be expected to assess adults upon referral for specialty mental health services under the provision and/or facilitation of Mental Health Court and Mental Health Diversion for adults that have been incarcerated or are at risk of being incarcerated. A majority of the face-to-face services are conducted within the clinic.      Children and Youth Collaborative Services (CYCS)     Incumbents assigned to this program will be responsible for evaluating, facilitating, and providing direct care for system involved children and youth. Examples of responsibilities include: assessing foster youth upon initial entry into foster care with subsequent facilitation and/or provision of needed services; completing Qualified Individual (QI) assessments for youth referred to residential placement; the provision and/or facilitation of intensive specialty mental health services for very high needs children and youth. A majority of face-to-face services are performed in the community.      Community Clinic     This position is located within a large community mental health clinic located in Ontario, CA working with a multi-disciplinary team to serve Serious and Persistent Mentally Ill (SPMI) adults, children, and youth with Serious Emotional Difficulties (SED). Examples of responsibilities include conducting assessments, collaboratively planning services, and administering direct services to individuals. A majority of face-to-face services are conducted within the clinic.     The list established from this recruitment may be used to fill current and future vacancies as they occur throughout the Department.      CONDITIONS OF EMPLOYMENT      Background Check:  Applicants must pass a background check that will include, fingerprint/DOJ LiveScan, DMV check, and medical exam. The m edical exam will include a drug and TB test. Applicant must be a U.S. Citizen or permanent U.S. resident. Some positions may require additional background check processes dependent upon the work location.   Travel:  Travel throughout the County may be required depending on assignment. Employees will be required to make provision for transportation. At the time of hire, a valid California driver license and proof of automobile liability insurance must be produced and maintained for the individual providing the transportation.   Compensation Differential:  Clinical therapists regularly assigned to work night/overnight hours, in detention facilities, or in the Behavioral Health Inpatient Unit at ARMC receive additional compensation. Indicate your interest and availability for such positions on the Supplemental Questionnaire.    Sponsorship:   Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.    Waiver of Licensure:  Pre-licensed Psychologists must be eligible for waiver of licensure under State laws and regulations and obtain the required Mental Health waiver prior to the commencement of employment. Pre-Licensed Psychologists must become licensed by the State of California within five (5) years of the original waiver or be terminated. Upon obtaining license, employees may be promoted to Licensed Psychologist I* ($6,184 - $8,945 monthly).  Applicants from out of state:  Who possess Ph.D./Psy.D. degrees, are not licensed in California, and who have not completed the requirements for California licensure, must be eligible for waiver of licensure under State laws and regulations and obtain the required Professional Licensing Waiver prior to the commencement of employment. Pre-Licensed Psychologists must become licensed by the State of California within five (5) years of the original waiver or be terminated unless they were previously licensed in another state. The California Department of Health Care Services may grant a waiver for those who were previously licensed in another state and considered license ready in CA according to the Board of Psychology criteria, for up to three (3) years. Applicants must have sufficient experience to gain admission to a licensing examination so that registration with the Board of Psychology is not required. Offers of employment are contingent on the applicant's ability to obtain waiver and obtain licensure within three (3) years of the date of the waiver. At the interview, all pre-licensed and license ready applicants will sign a Statement of Awareness of the Requirement to Obtain Licensure for Continued Employment.    Minimum Requirements   Degree : Must have received or be within three (3) months of receiving a doctorate degree in psychology, educational psychology, education with a field specialization in counseling psychology or educational psychology from an approved or accredited educational institution that meets the educational requirements for licensure.  The doctoral program   must  have included 1500 hours of clinical internship. An employment start date will not be provided until the degree is received and a Professional Licensing Waiver is granted by the Department of Health Care Services. A copy of transcript is required upon appointment.  Desired Qualifications  Applicants fluent in American Sign Language, Arabic, Korean, Mandarin, Spanish, Tagalog, and/or Vietnamese are strongly encouraged to apply. Additional compensation is associated with positions requiring the use of bilingual skills. Testing of bilingual skills may be required to receive additional compensation.  Experience in one or more of the following areas is highly desirable:   Government or private inpatient, psychiatric hospital or behavioral health clinics/programs/contract agencies, serving persistently mentally ill clients.  Providing child/adolescent and family therapy.  Crisis intervention/brief therapy with severely mentally ill adults/children.  Quality assurance or utilization review activities.  Managed care or insurance plans, such as, but not limited to, Kaiser, Inland Empire Health Plan (IEHP) or Molina Healthcare.  Performing clinical screening/assessment duties in a call center environment, including screening and resource referrals to care.  Grievances, beneficiary rights and consumer complaints investigations and resolution.  Intensive care coordination with physical health care providers for severely persistently mentally ill clients.  Case management for individuals with severe and persistent mental illness.  Coordinating care for individuals with co-occurring substance disorders.  Transitional care coordination between inpatient and outpatient levels of care for medical complexity or severely persistently mentally ill adults and children.  Working with incarcerated individuals in correctional settings, such as institutions/locked detention facilities or with probationers/offenders recently released from a correctional setting.    Selection Process  There will be a    competitive evaluation     of qualifications based on the information provided in the Application and the Supplemental Questionnaire. You are encouraged to include   detailed descriptions of your qualifying experience  ,   as only the most highly qualified applicants will be referred to the Department. Please ensure all relevant experience is indicated in the Application and responses to the Supplemental Questionnaire, as resumes and other attachments will not be reviewed for the competitive evaluation.   Completing your application with statements such as "see/refer to resume" or "see attached" rather than completing your work history may affect your eligibility or competitive evaluation score. Be sure to clearly describe your experience in meeting the minimum requirements.   If you require technical assistance, please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by computer or browser used to submit the application.     EEO/ADA:    S an Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:    If you have a disability and require accommodations in the testing process, submit the  Special Testing Accommodations Request Form (Download PDF reader) within one week of a recruitment filing deadline.     Veterans’ Preference:    Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click HERE for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process   .   Professional Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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        The Job    Be an agent of change and make a difference in delivering health and wellness to millions of residents.      Join a team who is passionate about the services they provide and is committed to making a difference throughout San Bernardino County.    The  San Bernardino County Department of Behavioral Health  invites qualified professionals to apply for the position of  Pre-Licensed Psychologist* .  Pre-Licensed Psychologists*  work in a variety of programs providing rehabilitative mental health/substance abuse services in clinical, institutional, and community settings to adults and children with severe mental or emotional disorders. Pre-licensed clinicians obtain supervised clinical experience.   * Official Title:  Clinical Therapist, Pre-Licensed Psychologist   For additional details, please refer to the  Clinical Therapist, Pre-Licensed Psychologist job description.    Hear from current therapists about their experiences within the County below!   The  Department of Behavioral Health (DBH)  is responsible for providing mental health and substance use disorder services to county residents who are experiencing major mental illness or substance abuse related issues. DBH provides mental health and substance use disorder prevention and treatment services to all age groups, with a primary emphasis on treating children/youth who may be seriously emotionally disturbed, adults who are experiencing a serious and persistent mental illness, and individuals who are experiencing substance use disorders. DBH also provides an array of outreach/engagement, prevention, and early intervention services. DBH's core values are  service ,  integrity ,  accountability , and  trust .  DBH is a unique County Department comprised of six (6) service areas: Outpatient Clinics and Youth Services; Substance Use Disorder and Recovery Services; 24-Hour and Emergency Services; Forensic and Homeless Services; Administrative Services; and Program Support Services. The Department currently has a workforce in excess of 1000 positions and an approximate $700 million-dollar annual budget.   DBH is also accepting applications for  Licensed Psychologist I*  and  Licensed Psychologist II*  . Please click on either job title to be redirected to the corresponding application. Each position requires its own application; submitting applications for multiple positions is in your best interest as they do not interfere with one another.    Click     HERE    to learn more about the Department of Behavioral Health      Click     HERE     to learn more about San Bernardino County     Immediate vacancies  exist in the following Department of Behavioral Health programs; please indicate your availability for referral to each program in the Supplemental Questionnaire.    Assisted Outpatient Treatment    Incumbents assigned to this program will be responsible for evaluating individuals referred for Assisted Outpatient Treatment based on criteria outlined in Laura’s Law pursuant to Welfare and Institutions Code Sections 5345-5349.5; developing declarations and drafting petitions to submit to Superior Court; and writing progress reports for those individuals ordered into Assisted Outpatient Treatment.     Serious and Persistent Mentally Ill involved with the Court System (Forensics)     Incumbents assigned to this program will be responsible for evaluating, facilitating, and providing direct care for justice-system involved adults. Pre-licensed therapists will be expected to assess adults upon referral for specialty mental health services under the provision and/or facilitation of Mental Health Court and Mental Health Diversion for adults that have been incarcerated or are at risk of being incarcerated. A majority of the face-to-face services are conducted within the clinic.      Children and Youth Collaborative Services (CYCS)     Incumbents assigned to this program will be responsible for evaluating, facilitating, and providing direct care for system involved children and youth. Examples of responsibilities include: assessing foster youth upon initial entry into foster care with subsequent facilitation and/or provision of needed services; completing Qualified Individual (QI) assessments for youth referred to residential placement; the provision and/or facilitation of intensive specialty mental health services for very high needs children and youth. A majority of face-to-face services are performed in the community.      Community Clinic     This position is located within a large community mental health clinic located in Ontario, CA working with a multi-disciplinary team to serve Serious and Persistent Mentally Ill (SPMI) adults, children, and youth with Serious Emotional Difficulties (SED). Examples of responsibilities include conducting assessments, collaboratively planning services, and administering direct services to individuals. A majority of face-to-face services are conducted within the clinic.     The list established from this recruitment may be used to fill current and future vacancies as they occur throughout the Department.      CONDITIONS OF EMPLOYMENT      Background Check:  Applicants must pass a background check that will include, fingerprint/DOJ LiveScan, DMV check, and medical exam. The m edical exam will include a drug and TB test. Applicant must be a U.S. Citizen or permanent U.S. resident. Some positions may require additional background check processes dependent upon the work location.   Travel:  Travel throughout the County may be required depending on assignment. Employees will be required to make provision for transportation. At the time of hire, a valid California driver license and proof of automobile liability insurance must be produced and maintained for the individual providing the transportation.   Compensation Differential:  Clinical therapists regularly assigned to work night/overnight hours, in detention facilities, or in the Behavioral Health Inpatient Unit at ARMC receive additional compensation. Indicate your interest and availability for such positions on the Supplemental Questionnaire.    Sponsorship:   Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.    Waiver of Licensure:  Pre-licensed Psychologists must be eligible for waiver of licensure under State laws and regulations and obtain the required Mental Health waiver prior to the commencement of employment. Pre-Licensed Psychologists must become licensed by the State of California within five (5) years of the original waiver or be terminated. Upon obtaining license, employees may be promoted to Licensed Psychologist I* ($6,184 - $8,945 monthly).  Applicants from out of state:  Who possess Ph.D./Psy.D. degrees, are not licensed in California, and who have not completed the requirements for California licensure, must be eligible for waiver of licensure under State laws and regulations and obtain the required Professional Licensing Waiver prior to the commencement of employment. Pre-Licensed Psychologists must become licensed by the State of California within five (5) years of the original waiver or be terminated unless they were previously licensed in another state. The California Department of Health Care Services may grant a waiver for those who were previously licensed in another state and considered license ready in CA according to the Board of Psychology criteria, for up to three (3) years. Applicants must have sufficient experience to gain admission to a licensing examination so that registration with the Board of Psychology is not required. Offers of employment are contingent on the applicant's ability to obtain waiver and obtain licensure within three (3) years of the date of the waiver. At the interview, all pre-licensed and license ready applicants will sign a Statement of Awareness of the Requirement to Obtain Licensure for Continued Employment.    Minimum Requirements   Degree : Must have received or be within three (3) months of receiving a doctorate degree in psychology, educational psychology, education with a field specialization in counseling psychology or educational psychology from an approved or accredited educational institution that meets the educational requirements for licensure.  The doctoral program   must  have included 1500 hours of clinical internship. An employment start date will not be provided until the degree is received and a Professional Licensing Waiver is granted by the Department of Health Care Services. A copy of transcript is required upon appointment.  Desired Qualifications  Applicants fluent in American Sign Language, Arabic, Korean, Mandarin, Spanish, Tagalog, and/or Vietnamese are strongly encouraged to apply. Additional compensation is associated with positions requiring the use of bilingual skills. Testing of bilingual skills may be required to receive additional compensation.  Experience in one or more of the following areas is highly desirable:   Government or private inpatient, psychiatric hospital or behavioral health clinics/programs/contract agencies, serving persistently mentally ill clients.  Providing child/adolescent and family therapy.  Crisis intervention/brief therapy with severely mentally ill adults/children.  Quality assurance or utilization review activities.  Managed care or insurance plans, such as, but not limited to, Kaiser, Inland Empire Health Plan (IEHP) or Molina Healthcare.  Performing clinical screening/assessment duties in a call center environment, including screening and resource referrals to care.  Grievances, beneficiary rights and consumer complaints investigations and resolution.  Intensive care coordination with physical health care providers for severely persistently mentally ill clients.  Case management for individuals with severe and persistent mental illness.  Coordinating care for individuals with co-occurring substance disorders.  Transitional care coordination between inpatient and outpatient levels of care for medical complexity or severely persistently mentally ill adults and children.  Working with incarcerated individuals in correctional settings, such as institutions/locked detention facilities or with probationers/offenders recently released from a correctional setting.    Selection Process  There will be a    competitive evaluation     of qualifications based on the information provided in the Application and the Supplemental Questionnaire. You are encouraged to include   detailed descriptions of your qualifying experience  ,   as only the most highly qualified applicants will be referred to the Department. Please ensure all relevant experience is indicated in the Application and responses to the Supplemental Questionnaire, as resumes and other attachments will not be reviewed for the competitive evaluation.   Completing your application with statements such as "see/refer to resume" or "see attached" rather than completing your work history may affect your eligibility or competitive evaluation score. Be sure to clearly describe your experience in meeting the minimum requirements.   If you require technical assistance, please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by computer or browser used to submit the application.     EEO/ADA:    S an Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:    If you have a disability and require accommodations in the testing process, submit the  Special Testing Accommodations Request Form (Download PDF reader) within one week of a recruitment filing deadline.     Veterans’ Preference:    Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click HERE for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process   .   Professional Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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            Position/Program Information   DEPARTMENT OF MENTAL HEALTH  EXAM NUMBER: b8695I  OPEN COMPETITIVE JOB OPPORTUNITY     FILING START DATE: 05/22/23 at 9 AM    THIS ANNOUNCEMENT IS A REPOSTING TO UPDATE THE SUPPLEMENTAL QUESTIONNAIRE       DEFINITION:   Under close supervision, serves as a staff psychologist by applying psychological principles in the following major areas: assessment, treatment, research, training, and clinical consultation.     CLASSIFICATION STANDARDS:  Positions allocable to this class typically report to a higher-level clinical supervisor, and provide the full-range of professional psychological services relating to the diagnosis and treatment of psychiatric and co-occurring disorders. Incumbents are responsible for selecting, administering, and interpreting various types of psychological testing instruments, and for providing individual, group and family therapy. The Clinical Psychologist I is distinguished from the Clinical Psychologist II in that the latter performs at the full professional level and may provide technical direction and guidance to the Clinical Psychologist I.   Essential Job Functions   ESSENTIAL JOB FUNCTIONS:  Selects, administers and interprets a wide variety of psychological testing instruments for the diagnosis and evaluation of clients with psychiatric and co-occurring disorders.  Generates reports of diagnostic and psychological findings and/or treatment recommendations.  Performs direct service activities including diagnostic evaluation, structured clinical interviewing, and individual, group, and family therapy.  Utilizes a variety of treatment modalities such as psychotherapy, behavior modification, and various evidence-based or promising practices such as cognitive-behavioral therapy.  Intervenes with clients to enhance their ability to fully participate in treatment, including defining treatment goals and designing intervention strategies that support recovery and resiliency.  Evaluates client response to treatment, modifies treatment strategies and includes the client as part of the decision-making process.  Obtains and studies medical, psychological, social and family histories, by interviewing individuals, couples, or families and reviewing relevant records.  As a member of multidisciplinary treatment team, plans treatment programs and disposition of cases, including identifying treatment outcomes.  Participates in professional staff conferences concerning psychological assessment methods, techniques and results.  Provides testimony before courts of law on results of psychological evaluations. Assists in carrying out psychological research studies and multidisciplinary projects.   Requirements   SELECTION REQUIREMENTS:      TRAINING AND EXPERIENCE:   A Doctorate from an accredited college or university in psychology, educational psychology, education with the field of specialization in counseling psychology, or in a discipline deemed equivalent by the State of California Department of Consumer Affairs, Board of Psychology   -AND-   Must be an approved LAC DMH Stipend awardee    LICENSE: A waiver issued by the California Department of Mental Health in accordance with Welfare & Institutions Code Section 5751.1-2. Waivers for newly-trained psychologists shall not exceed five years from the commencement of employment in California, or as currently defined by the State Welfare & Institutions Code. Waivers for out-of-state psychologists shall not exceed one year from date of employment in California, or as currently defined in the State Welfare & Institutions Code.      PHYSICAL CLASS:   2 - Light - Light physical effort which may include occasional light lifting to a 10-pound limit, and some bending, stooping or squatting. Considerable walking may be involved.   Desirable Qualifications:   Post doctoral degree experience in performing psychiatric diagnostic evaluations and individual, group and family therapy.     Special Requirement Information:     *Withhold Information:   Applicants who expect to receive their Doctorate degree within six (6) months of filing an application may compete in the examination, and if successful, will be withheld from certification for employment until original documentation of successful completion of the required education is received. Applicants must attach proof (original or photocopy of an original) of their college transcripts or degree indicating the field of study from an accredited college or university, or a letter with the Registrar's signature on school letterhead with school seal indicating a planned graduation date within 6 months to their application at the time of filing or within seven (7) calendar days of filing .    A copy of your diploma or official transcripts MUST be attached to the application at the time of filing.   As a condition of employment, a candidate will be required to complete the Mental Health Professional Licensing Waiver Request at the time of appointment. The Department of Mental Health will submit the completed Waiver Request to the California Department of Mental Health.     Applications will be rejected if waivers exceed 5 years from the commencement of employment in California or are within 12 months of expiration from the commencement of employment in California and for out-of-state psychologists, waivers that exceed one year from date of employment in California.     Applicants must appear on the current DMH Stipend Roster to qualify.  Additional Information   EXAMINATION CONTENT   This examination will consist of an evaluation of education and desirable qualifications based upon application information weighted 100%. Candidates must achieve a passing score of 70% or higher in order to be placed on the eligible register.    All notifications will be sent electronically to the email address provided on the application. It is important that you provide a valid email address. Please add jgoldman@dmh.lacounty.gov and info@governmentjobs.com to your email address and list of approved senders to prevent email notifications from being filtered as spam/junk/clutter mail.    Special Information:   Appointees may be required to work any shift, including evenings, nights, holidays or weekends.    Past and present metal health clients and family members are encouraged to apply.    " The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.   "     Vacancy Information:  The resulting eligible register will be used to fill vacancies throughout the Department of Mental Health as they occur.     Eligibility Information:   Applications will be processed on an "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly. The names of applicants receiving a passing score in the examination will be added to the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.    Applicants will be placed on an eligible list/register without indication of relative standing in the examination. The appointing power may appoint any one of the names on the appropriate list/register, except a person without Veterans credit may not be appointed if there are three or more names on the list/register of persons entitled to Veteran's credit.     NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.    APPLICATION AND FILING INFORMATION Applicants are required to complete and submit an online Los Angeles County Employment Application in order to be considered for this examination. Paper applications, resumes, or any unsolicited documents will not be accepted in lieu of completing the online application. We must receive your application by 5:00 pm, PST, on the last day of filing.    INSTRUCTIONS FOR FILING ONLINE Apply online by clicking on the "Apply" tab for this posting.    Applications must complete and submit their online applications and upload required documents (e.g. Physician and Surgeon's Certificate, Resume, etc.,) as attachment(s) during application submission or send by email to exams@dmh.lacounty.gov within 15 calendar days from date of application submission. Indicate the Exam Title on the subject line when sending required documents by email.    The acceptance of your application will depend on whether you have clearly shown that you meet the Selection Requirements. Your online application must show complete license, education and work experience information necessary to evaluate your qualifications. License information section must show title of license, license number, original date of issue, and expiration date.     Education information section must include name and address of school attended, complete dates attended, name of course/s taken, number of units earned, and degree/s earned.     Work experience section must include job title, employer name and address, name of work area/facility, actual payroll title held and not the working and/or functional titles, from/to dates of employment including month, day and year, total number of months, total number of hours worked per week - not a range of hours (full or part-time), and complete and detailed description of related job duties. If range of hours is provided, experience will be prorated based on the lowest number of hours worked per week. LIST separately each job experience to be evaluated.    All information is subject to verification. Applicants may be rejected at any stage of the selection process.    SOCIAL SECURITY NUMBER LANGUAGE  Please provide your social security number for record control purposes. Federal law requires that all employed persons have a social security number.      COMPUTER AND INTERNET ACCESS AT LIBRARIES   For applicants who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.     NO SHARING USER ID AND PASSWORD  All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a applicant's original application record.      Department Contact Name: Joshua Goldman  Department Contact Phone: (323) 705-3880  Department Contact Email:    exams@dmh.lacounty.gov     ADA Coordinator Phone: (213) 972-7034    California Relay Services Phone: (800) 735-2922  Teletype Phone: (800) 899-4099   For detailed information, please click  here 
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        Position/Program Information   DEPARTMENT OF MENTAL HEALTH  EXAM NUMBER: b8695I  OPEN COMPETITIVE JOB OPPORTUNITY     FILING START DATE: 05/22/23 at 9 AM    THIS ANNOUNCEMENT IS A REPOSTING TO UPDATE THE SUPPLEMENTAL QUESTIONNAIRE       DEFINITION:   Under close supervision, serves as a staff psychologist by applying psychological principles in the following major areas: assessment, treatment, research, training, and clinical consultation.     CLASSIFICATION STANDARDS:  Positions allocable to this class typically report to a higher-level clinical supervisor, and provide the full-range of professional psychological services relating to the diagnosis and treatment of psychiatric and co-occurring disorders. Incumbents are responsible for selecting, administering, and interpreting various types of psychological testing instruments, and for providing individual, group and family therapy. The Clinical Psychologist I is distinguished from the Clinical Psychologist II in that the latter performs at the full professional level and may provide technical direction and guidance to the Clinical Psychologist I.   Essential Job Functions   ESSENTIAL JOB FUNCTIONS:  Selects, administers and interprets a wide variety of psychological testing instruments for the diagnosis and evaluation of clients with psychiatric and co-occurring disorders.  Generates reports of diagnostic and psychological findings and/or treatment recommendations.  Performs direct service activities including diagnostic evaluation, structured clinical interviewing, and individual, group, and family therapy.  Utilizes a variety of treatment modalities such as psychotherapy, behavior modification, and various evidence-based or promising practices such as cognitive-behavioral therapy.  Intervenes with clients to enhance their ability to fully participate in treatment, including defining treatment goals and designing intervention strategies that support recovery and resiliency.  Evaluates client response to treatment, modifies treatment strategies and includes the client as part of the decision-making process.  Obtains and studies medical, psychological, social and family histories, by interviewing individuals, couples, or families and reviewing relevant records.  As a member of multidisciplinary treatment team, plans treatment programs and disposition of cases, including identifying treatment outcomes.  Participates in professional staff conferences concerning psychological assessment methods, techniques and results.  Provides testimony before courts of law on results of psychological evaluations. Assists in carrying out psychological research studies and multidisciplinary projects.   Requirements   SELECTION REQUIREMENTS:      TRAINING AND EXPERIENCE:   A Doctorate from an accredited college or university in psychology, educational psychology, education with the field of specialization in counseling psychology, or in a discipline deemed equivalent by the State of California Department of Consumer Affairs, Board of Psychology   -AND-   Must be an approved LAC DMH Stipend awardee    LICENSE: A waiver issued by the California Department of Mental Health in accordance with Welfare & Institutions Code Section 5751.1-2. Waivers for newly-trained psychologists shall not exceed five years from the commencement of employment in California, or as currently defined by the State Welfare & Institutions Code. Waivers for out-of-state psychologists shall not exceed one year from date of employment in California, or as currently defined in the State Welfare & Institutions Code.      PHYSICAL CLASS:   2 - Light - Light physical effort which may include occasional light lifting to a 10-pound limit, and some bending, stooping or squatting. Considerable walking may be involved.   Desirable Qualifications:   Post doctoral degree experience in performing psychiatric diagnostic evaluations and individual, group and family therapy.     Special Requirement Information:     *Withhold Information:   Applicants who expect to receive their Doctorate degree within six (6) months of filing an application may compete in the examination, and if successful, will be withheld from certification for employment until original documentation of successful completion of the required education is received. Applicants must attach proof (original or photocopy of an original) of their college transcripts or degree indicating the field of study from an accredited college or university, or a letter with the Registrar's signature on school letterhead with school seal indicating a planned graduation date within 6 months to their application at the time of filing or within seven (7) calendar days of filing .    A copy of your diploma or official transcripts MUST be attached to the application at the time of filing.   As a condition of employment, a candidate will be required to complete the Mental Health Professional Licensing Waiver Request at the time of appointment. The Department of Mental Health will submit the completed Waiver Request to the California Department of Mental Health.     Applications will be rejected if waivers exceed 5 years from the commencement of employment in California or are within 12 months of expiration from the commencement of employment in California and for out-of-state psychologists, waivers that exceed one year from date of employment in California.     Applicants must appear on the current DMH Stipend Roster to qualify.  Additional Information   EXAMINATION CONTENT   This examination will consist of an evaluation of education and desirable qualifications based upon application information weighted 100%. Candidates must achieve a passing score of 70% or higher in order to be placed on the eligible register.    All notifications will be sent electronically to the email address provided on the application. It is important that you provide a valid email address. Please add jgoldman@dmh.lacounty.gov and info@governmentjobs.com to your email address and list of approved senders to prevent email notifications from being filtered as spam/junk/clutter mail.    Special Information:   Appointees may be required to work any shift, including evenings, nights, holidays or weekends.    Past and present metal health clients and family members are encouraged to apply.    " The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.   "     Vacancy Information:  The resulting eligible register will be used to fill vacancies throughout the Department of Mental Health as they occur.     Eligibility Information:   Applications will be processed on an "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly. The names of applicants receiving a passing score in the examination will be added to the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.    Applicants will be placed on an eligible list/register without indication of relative standing in the examination. The appointing power may appoint any one of the names on the appropriate list/register, except a person without Veterans credit may not be appointed if there are three or more names on the list/register of persons entitled to Veteran's credit.     NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.    APPLICATION AND FILING INFORMATION Applicants are required to complete and submit an online Los Angeles County Employment Application in order to be considered for this examination. Paper applications, resumes, or any unsolicited documents will not be accepted in lieu of completing the online application. We must receive your application by 5:00 pm, PST, on the last day of filing.    INSTRUCTIONS FOR FILING ONLINE Apply online by clicking on the "Apply" tab for this posting.    Applications must complete and submit their online applications and upload required documents (e.g. Physician and Surgeon's Certificate, Resume, etc.,) as attachment(s) during application submission or send by email to exams@dmh.lacounty.gov within 15 calendar days from date of application submission. Indicate the Exam Title on the subject line when sending required documents by email.    The acceptance of your application will depend on whether you have clearly shown that you meet the Selection Requirements. Your online application must show complete license, education and work experience information necessary to evaluate your qualifications. License information section must show title of license, license number, original date of issue, and expiration date.     Education information section must include name and address of school attended, complete dates attended, name of course/s taken, number of units earned, and degree/s earned.     Work experience section must include job title, employer name and address, name of work area/facility, actual payroll title held and not the working and/or functional titles, from/to dates of employment including month, day and year, total number of months, total number of hours worked per week - not a range of hours (full or part-time), and complete and detailed description of related job duties. If range of hours is provided, experience will be prorated based on the lowest number of hours worked per week. LIST separately each job experience to be evaluated.    All information is subject to verification. Applicants may be rejected at any stage of the selection process.    SOCIAL SECURITY NUMBER LANGUAGE  Please provide your social security number for record control purposes. Federal law requires that all employed persons have a social security number.      COMPUTER AND INTERNET ACCESS AT LIBRARIES   For applicants who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.     NO SHARING USER ID AND PASSWORD  All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a applicant's original application record.      Department Contact Name: Joshua Goldman  Department Contact Phone: (323) 705-3880  Department Contact Email:    exams@dmh.lacounty.gov     ADA Coordinator Phone: (213) 972-7034    California Relay Services Phone: (800) 735-2922  Teletype Phone: (800) 899-4099   For detailed information, please click  here 
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            Position Description   Open Until Filled Priority Screening Date: February 23, 2024   Exam # 24/60A21/01MN    SUMMARY OF POSITION   The County of Monterey Health Department’s Behavioral Health Bureau (MCBH) has multiple opening for Clinical Psychologist. The Bureau currently has vacancies in the Early Childhood Service, Services to Educational, FAST and TAY programs.     Early Childhood Services Program  The Early Childhood Services Program provides an array of services to children that have been prenatally exposed to alcohol and other substances or are at high risk for developmental problems due to trauma. Services include, developmental screenings and assessments, mental health consultation, attachment and dynamic therapy, and case management. The Clinical Psychologist utilizes a wide range of neuro-cognitive and psychological tests within the evaluation process. Detailed psychological reports that include clinical impressions and treatment recommendations are provided to the families and clinical care team to assist with diagnostic clarification and treatment planning.    Services to Education Program  The Services to Education Program provides mental health services within public schools located in Monterey County. Services are provided to children and youth that present with mental health needs in General Education as well as those who have Individualized Education Plans (IEP) with an identified impairment in social emotional functioning. Behavioral Health staff work collaboratively with the Education staff in an Interconnected Systems Framework and are active members of the multi-disciplinary teams within the PBIS model and approach implemented in the schools. Mental health services are delivered using both group and individual modalities, and parents are included in the treatment approach as clinically indicated. The Education program is currently seeking a Clinical Psychologist to assist Behavioral Health staff with diagnostic clarification, treatment planning, crisis evaluations, consultation, inter-agency coordination, and clinical support. Additionally, the psychologist may provide group treatment within the schools, provide training to the education staff, and support the Unit Supervisors in various clinical capacities. Strong psychological assessment skills are a must for this position; A wide range of psychological tests are utilized within the evaluation process. A solid understanding of FERPA and HIPAA is required.    FAST Program  The F.A.S.T. (Family Assessment Support and Treatment) Team provides comprehensive family mental health assessments and treatment to children and families involved in dependency proceedings where the court has deemed it necessary to remove the child(ren) from the home due to abuse and/or neglect issues. The team typically uses attachment theory and systems perspectives in helping understand and conceptualize the family’s challenges, strengths, and services needed as well as address any trauma that has impacted the children and family. A wide range of psychological tests are also utilized within the evaluation process. Detailed psychological reports that include clinical impressions and treatment recommendations are provided to the Department of Social Services (DSS) and the Juvenile Dependency Court. This process is rapid and requires solid clinical assessment and treatment skills, good writing skills, quality time management skills, the ability to multitask, and excellent collaboration skills.    TAY Program  The Transition Age Youth (TAY) Avanza Program is a voluntary, youth guided full-service partnership program. Youth aged 16-25 are provided mental health services, psychotropic medication support, case management, and family support. The clinical presentations of youth served include severe mood disorders, severe trauma and anxiety disorders, substance use disorders, first episode psychosis, and chronic and severe mental illness. The Clinical Psychologist provides individual, family, and group therapy, along with intensive case management. The clinical psychologist will also conduct intake assessments and full psychological evaluations for diagnostic clarification and treatment planning.    Adult System of Care Placement Team & Adult Forensic Services Programs   The Monterey County Adult System of Care (ASOC) and the Adult Forensic Services programs provide Specialty Mental Health Services to adults with severe mental illness who may also have a co-occurring substance use disorder, significant trauma history and/or physical health condition. ASOC is also responsible for the coordination of care and works closely with the Public Guardians Office regarding placement of LPS conserved individuals. This licensed clinical psychologist will conduct evaluations and risk assessments of adults in the collaborative court programs, misdemeanor incompetent to stand trial (PC1370.01), mental health diversion (PC1001.36), and medically necessary assessments to diagnosis and develop recommended treatment plans for this population to also include referrals from parole and the county jail. This psychologist will work as part of a multi-disciplinary team with the ASOC Placement Team and the Forensic Services Programs and may provide consultation support to other teams as needed in clarifying complex diagnostic presentations as well as be required to appear in criminal and civil court.    Candidates hired into regular full-time positions for this classification at the Health Department may be eligible for a signing bonus up to $10,000. For more information regarding the Signing Bonus, please refer   to Admin Procedures A.49.1 Employment Bonus .     The Eligible List established by this recruitment process will be used to fill current and future vacancies, both regular and temporary, as they arise.   Examples of Duties    Prepares psychological reports presenting diagnostic test and interview findings, clinic observations and recommendations for the treatment and rehabilitation of the patient.  Determines appropriate tests and diagnostic procedures to be used; administers, scores and interprets appropriate psychological tests of intelligence, aptitude, interest, personality or other specialized areas.   Conducts various kinds of group and individual psychotherapy sessions.  Participates in treatment teams, staff and professional meetings; discusses psychological aspects of cases with psychiatric and other professional staff.  To view the complete job description, please visit the Monterey County website: Clinical Psychologist     THE SUCCESSFUL CANDIDATE   Will have a proven track record demonstrating the following knowledge, skills and abilities:  Thorough Knowledge of:   Methods, techniques, materials and devices used in clinical psychology and behavior modification.  Sources, uses, administration techniques and methods of interpretation of psychological measurements and diagnostic techniques applicable to clinical assessments; testing instruments related to children services; statistical methods relating to the interpretation of test data.  Theory and research on personality and intellectual growth and development, individual differences, human motivation and disordered behavior.  Group dynamics; interviewing techniques and counseling methods.   Working Knowledge of:   Knowledge of allied professional services and community resources.   Skill and Ability to:   Analyze, evaluate and draw logical conclusions from complex data.  Observe and identify normal/abnormal behavior tendencies.  Apply treatment methods as appropriate to patients’ diagnosis and presenting problem, with physician and psychiatrist consultation as needed.  Administer, score and interpret a variety of psychological test.  Write to prepare psychological case reports, clinical findings, case histories, etc.  Communicate orally with mentally ill or emotionally disturbed individuals in order to effectively counsel them.  Develop and maintain cooperative working relationships with those contacted in the course of work.   Desirable Qualifications:   Ability to speak, read and write in English and Spanish.    Examples of Experience/Education/Training  Any combination of training, education and/or experience which provides the knowledge, skills and abilities and required conditions of employment is qualifying.     REQUIRED CONDITIONS OF EMPLOYMENT:    Possess and maintain a valid California Class C driver’s license or the ability to provide suitable transportation that is approved by the appointing authority.  Be available to work a flexible schedule, including evenings, weekends, holidays, and during times of disaster and/or emergency, travel out of County to attend meetings.  Successfully complete a background check to include fingerprinting.  Pursuant to Section 2914 of the California Business and Professions Code, possession of a Ph.D. in psychology from an accredited educational institution and two years of supervised doctoral professional experience, one of which must be post-doctoral.  Pursuant to Section 2903 of the California Business and Professionals Code, possession of a valid license to practice clinical psychology in the State of California issued State Board of Psychology.   NOTE:  Pursuant to Section 5600.2.B of the Welfare and Institutions Code, persons not currently possessing their license may be hired provided they obtain their licensure within two years of employment in the State of California.    BENEFITS:   The County of Monterey offers an excellent benefits package. Please visit our website to view the Bargaining Unit K Benefit Summary Shee t. This information is not legally binding, nor does it serve as a contract. The benefits listed in the Monterey County Personnel Policies and Practices Resolution or Memorandum of Understanding (MOU) prevail over this listing.    NOTES:   As a condition of employment, prospective employees may be required to submit to a background review which may include a review of information concerning present and/or prior employment, driving record, and record of any criminal convictions. Employment is contingent upon acceptable documentation verifying identity and authorization for employment in the U.S.; a list of acceptable documents is available on the USCIS Form I-9. If you are hired into this classification in a temporary position, your rate of pay will be hourly, and you will not be eligible for the benefits listed in the summary.   Additional Information   APPLICATION & SELECTION PROCEDURES    Apply   on-line at   https://www.governmentjobs.com/careers/montereycounty   or   Hard copy applications  may be obtained from and submitted during normal business hours,   Monday - Friday, 8:00 AM - 5:00 PM by contacting:   Monterey County Health Department  Attn: Human Resources Division  1270 Natividad Road  Salinas, CA 93906.  Phone: (831) 755 - 4519   The selection process is tentative, and applicants will be notified if changes are made. To assess applicants' possession of required qualifications, the examination process may include an oral examination, pre-examination exercises, performance examination, and/or written examination. The competitive examination process includes submittal of required application materials. A complete application package will include:  A completed County of Monterey Employment Application  Responses to the Supplemental Questions   All application materials must be received by the priority screen date for a guaranteed review.  Applicants who fail to provide all required materials by the final filing deadline will not be considered. Resumes, cover letters, letters of interest, and other correspondence will not be accepted as a substitute for required application materials. All required application materials will be competitively evaluated. Those applicants that are determined to be the most appropriately qualified will be invited to participate further in the selection process.     EQUAL OPPORTUNITY AND REASONABLE ACCOMMODATION:   Monterey County is a drug-free workplace and an equal opportunity employer. The County seeks candidates who can make contributions in an environment of cultural and ethnic diversity. Monterey County is committed to providing access, equal opportunity, and reasonable accommodation for individuals with disabilities in employment, its services, programs, and activities. To request reasonable accommodation, contact Monique Ng, Human Resources Analyst, at (831) 755 - 4524 or ngmc@co.monterey.ca.us .  http://www.co.monterey.ca.us/government/departments-a-h/human-resources/human-resources/benefits/benefit-summary-sheet  Closing Date/Time: Continuous
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        Position Description   Open Until Filled Priority Screening Date: February 23, 2024   Exam # 24/60A21/01MN    SUMMARY OF POSITION   The County of Monterey Health Department’s Behavioral Health Bureau (MCBH) has multiple opening for Clinical Psychologist. The Bureau currently has vacancies in the Early Childhood Service, Services to Educational, FAST and TAY programs.     Early Childhood Services Program  The Early Childhood Services Program provides an array of services to children that have been prenatally exposed to alcohol and other substances or are at high risk for developmental problems due to trauma. Services include, developmental screenings and assessments, mental health consultation, attachment and dynamic therapy, and case management. The Clinical Psychologist utilizes a wide range of neuro-cognitive and psychological tests within the evaluation process. Detailed psychological reports that include clinical impressions and treatment recommendations are provided to the families and clinical care team to assist with diagnostic clarification and treatment planning.    Services to Education Program  The Services to Education Program provides mental health services within public schools located in Monterey County. Services are provided to children and youth that present with mental health needs in General Education as well as those who have Individualized Education Plans (IEP) with an identified impairment in social emotional functioning. Behavioral Health staff work collaboratively with the Education staff in an Interconnected Systems Framework and are active members of the multi-disciplinary teams within the PBIS model and approach implemented in the schools. Mental health services are delivered using both group and individual modalities, and parents are included in the treatment approach as clinically indicated. The Education program is currently seeking a Clinical Psychologist to assist Behavioral Health staff with diagnostic clarification, treatment planning, crisis evaluations, consultation, inter-agency coordination, and clinical support. Additionally, the psychologist may provide group treatment within the schools, provide training to the education staff, and support the Unit Supervisors in various clinical capacities. Strong psychological assessment skills are a must for this position; A wide range of psychological tests are utilized within the evaluation process. A solid understanding of FERPA and HIPAA is required.    FAST Program  The F.A.S.T. (Family Assessment Support and Treatment) Team provides comprehensive family mental health assessments and treatment to children and families involved in dependency proceedings where the court has deemed it necessary to remove the child(ren) from the home due to abuse and/or neglect issues. The team typically uses attachment theory and systems perspectives in helping understand and conceptualize the family’s challenges, strengths, and services needed as well as address any trauma that has impacted the children and family. A wide range of psychological tests are also utilized within the evaluation process. Detailed psychological reports that include clinical impressions and treatment recommendations are provided to the Department of Social Services (DSS) and the Juvenile Dependency Court. This process is rapid and requires solid clinical assessment and treatment skills, good writing skills, quality time management skills, the ability to multitask, and excellent collaboration skills.    TAY Program  The Transition Age Youth (TAY) Avanza Program is a voluntary, youth guided full-service partnership program. Youth aged 16-25 are provided mental health services, psychotropic medication support, case management, and family support. The clinical presentations of youth served include severe mood disorders, severe trauma and anxiety disorders, substance use disorders, first episode psychosis, and chronic and severe mental illness. The Clinical Psychologist provides individual, family, and group therapy, along with intensive case management. The clinical psychologist will also conduct intake assessments and full psychological evaluations for diagnostic clarification and treatment planning.    Adult System of Care Placement Team & Adult Forensic Services Programs   The Monterey County Adult System of Care (ASOC) and the Adult Forensic Services programs provide Specialty Mental Health Services to adults with severe mental illness who may also have a co-occurring substance use disorder, significant trauma history and/or physical health condition. ASOC is also responsible for the coordination of care and works closely with the Public Guardians Office regarding placement of LPS conserved individuals. This licensed clinical psychologist will conduct evaluations and risk assessments of adults in the collaborative court programs, misdemeanor incompetent to stand trial (PC1370.01), mental health diversion (PC1001.36), and medically necessary assessments to diagnosis and develop recommended treatment plans for this population to also include referrals from parole and the county jail. This psychologist will work as part of a multi-disciplinary team with the ASOC Placement Team and the Forensic Services Programs and may provide consultation support to other teams as needed in clarifying complex diagnostic presentations as well as be required to appear in criminal and civil court.    Candidates hired into regular full-time positions for this classification at the Health Department may be eligible for a signing bonus up to $10,000. For more information regarding the Signing Bonus, please refer   to Admin Procedures A.49.1 Employment Bonus .     The Eligible List established by this recruitment process will be used to fill current and future vacancies, both regular and temporary, as they arise.   Examples of Duties    Prepares psychological reports presenting diagnostic test and interview findings, clinic observations and recommendations for the treatment and rehabilitation of the patient.  Determines appropriate tests and diagnostic procedures to be used; administers, scores and interprets appropriate psychological tests of intelligence, aptitude, interest, personality or other specialized areas.   Conducts various kinds of group and individual psychotherapy sessions.  Participates in treatment teams, staff and professional meetings; discusses psychological aspects of cases with psychiatric and other professional staff.  To view the complete job description, please visit the Monterey County website: Clinical Psychologist     THE SUCCESSFUL CANDIDATE   Will have a proven track record demonstrating the following knowledge, skills and abilities:  Thorough Knowledge of:   Methods, techniques, materials and devices used in clinical psychology and behavior modification.  Sources, uses, administration techniques and methods of interpretation of psychological measurements and diagnostic techniques applicable to clinical assessments; testing instruments related to children services; statistical methods relating to the interpretation of test data.  Theory and research on personality and intellectual growth and development, individual differences, human motivation and disordered behavior.  Group dynamics; interviewing techniques and counseling methods.   Working Knowledge of:   Knowledge of allied professional services and community resources.   Skill and Ability to:   Analyze, evaluate and draw logical conclusions from complex data.  Observe and identify normal/abnormal behavior tendencies.  Apply treatment methods as appropriate to patients’ diagnosis and presenting problem, with physician and psychiatrist consultation as needed.  Administer, score and interpret a variety of psychological test.  Write to prepare psychological case reports, clinical findings, case histories, etc.  Communicate orally with mentally ill or emotionally disturbed individuals in order to effectively counsel them.  Develop and maintain cooperative working relationships with those contacted in the course of work.   Desirable Qualifications:   Ability to speak, read and write in English and Spanish.    Examples of Experience/Education/Training  Any combination of training, education and/or experience which provides the knowledge, skills and abilities and required conditions of employment is qualifying.     REQUIRED CONDITIONS OF EMPLOYMENT:    Possess and maintain a valid California Class C driver’s license or the ability to provide suitable transportation that is approved by the appointing authority.  Be available to work a flexible schedule, including evenings, weekends, holidays, and during times of disaster and/or emergency, travel out of County to attend meetings.  Successfully complete a background check to include fingerprinting.  Pursuant to Section 2914 of the California Business and Professions Code, possession of a Ph.D. in psychology from an accredited educational institution and two years of supervised doctoral professional experience, one of which must be post-doctoral.  Pursuant to Section 2903 of the California Business and Professionals Code, possession of a valid license to practice clinical psychology in the State of California issued State Board of Psychology.   NOTE:  Pursuant to Section 5600.2.B of the Welfare and Institutions Code, persons not currently possessing their license may be hired provided they obtain their licensure within two years of employment in the State of California.    BENEFITS:   The County of Monterey offers an excellent benefits package. Please visit our website to view the Bargaining Unit K Benefit Summary Shee t. This information is not legally binding, nor does it serve as a contract. The benefits listed in the Monterey County Personnel Policies and Practices Resolution or Memorandum of Understanding (MOU) prevail over this listing.    NOTES:   As a condition of employment, prospective employees may be required to submit to a background review which may include a review of information concerning present and/or prior employment, driving record, and record of any criminal convictions. Employment is contingent upon acceptable documentation verifying identity and authorization for employment in the U.S.; a list of acceptable documents is available on the USCIS Form I-9. If you are hired into this classification in a temporary position, your rate of pay will be hourly, and you will not be eligible for the benefits listed in the summary.   Additional Information   APPLICATION & SELECTION PROCEDURES    Apply   on-line at   https://www.governmentjobs.com/careers/montereycounty   or   Hard copy applications  may be obtained from and submitted during normal business hours,   Monday - Friday, 8:00 AM - 5:00 PM by contacting:   Monterey County Health Department  Attn: Human Resources Division  1270 Natividad Road  Salinas, CA 93906.  Phone: (831) 755 - 4519   The selection process is tentative, and applicants will be notified if changes are made. To assess applicants' possession of required qualifications, the examination process may include an oral examination, pre-examination exercises, performance examination, and/or written examination. The competitive examination process includes submittal of required application materials. A complete application package will include:  A completed County of Monterey Employment Application  Responses to the Supplemental Questions   All application materials must be received by the priority screen date for a guaranteed review.  Applicants who fail to provide all required materials by the final filing deadline will not be considered. Resumes, cover letters, letters of interest, and other correspondence will not be accepted as a substitute for required application materials. All required application materials will be competitively evaluated. Those applicants that are determined to be the most appropriately qualified will be invited to participate further in the selection process.     EQUAL OPPORTUNITY AND REASONABLE ACCOMMODATION:   Monterey County is a drug-free workplace and an equal opportunity employer. The County seeks candidates who can make contributions in an environment of cultural and ethnic diversity. Monterey County is committed to providing access, equal opportunity, and reasonable accommodation for individuals with disabilities in employment, its services, programs, and activities. To request reasonable accommodation, contact Monique Ng, Human Resources Analyst, at (831) 755 - 4524 or ngmc@co.monterey.ca.us .  http://www.co.monterey.ca.us/government/departments-a-h/human-resources/human-resources/benefits/benefit-summary-sheet  Closing Date/Time: Continuous
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             Psychologist/Psychological Counselor Faculty Pool     Department of Student Psychological Services     Division of Student Affairs    Position Description    The Department of Student Psychological Services at California State University, Dominguez Hills (CSUDH), invites highly qualified, motivated, and well-organized, applicants for a pool of part-time or full-time psychologist/psychological counselors.   At CSUDH, we celebrate and respect diversity in all forms that include every race, religion, gender, ethnicity, veterans, people with varied abilities, and members of the LGBTQ+ community. CSUDH is seeking applications from candidates who can demonstrate experience in teaching and working with individuals from diverse backgrounds and contribute to the University's mission, vision, and core values.   For more information: Mission, Vision, and Core Values     Department of Student Psychological Services    Student Psychological Services (SPS), a unit within the Division of Student Affairs, serves to support the academic mission of the University aimed at student success and retention and works toward the maintenance of an inclusive and healthy living and learning environment for individuals to flourish as they pursue their academic and career goals. Student Psychological Services is a comprehensive center providing a broad array of services including individual and group counseling, crisis intervention, psychiatric services, campus outreach, consultation, and program development. Our unit serves a diverse student population and offers many excellent opportunities for professional development. Our multidisciplinary center is team-oriented and is staffed by licensed and licensed eligible clinicians, a psychiatrist, a mental health educator, and at times psychological trainees.    For information about the department, visit our website at:   https://www.csudh.edu/sps/     The Position    The Student Psychological Services Department is seeking a highly qualified, motivated, and well-organized counselors to serve as Staff Psychological Counselor/Psychologist in the Student Services Professional, Academic-Related 1 or 2 classification. The time base of the positions (12 month appointment or academic year appointment) will be at the discretion of the department and its needs. Each appointment will have the possibility of yearly renewal.     Responsibilities    Working under the general supervision of the Director of Student Psychological Services, the Staff Counselor/Psychologist collaborates with faculty, staff, and students to develop and implement appropriate campus/community psycho-educational programs and interventions to increase student academic and personal success. The incumbent will:     Provide clinical assessment, short-term individual counseling, group psychotherapy, structured psycho-educational workshops, triage/urgent care services, and clinical case management.   Provide outreach programs and interventions to the campus community in addition to programming specifically to first generation college students, transfer students, students residing in University Housing, athletes, former foster youth, and/or parent scholars.   Provide consultation to faculty, staff, and various campus constituencies regarding students with mental health concerns.   Participate in the department’s training programs, including provision of supervision and training, as needed.   Serve on university committees as requested, and perform other duties as assigned.   Attends SPS staff meetings, case conferences, trainings, and retreats.   Maintains ethical and timely documentation of all clinical work in an electronic medical record keeping system.     This position may include the provision of teletherapy health services and/or remote work. Staff counselors are expected to provide 65% of their time providing direct service to eligible CSUDH students. The position includes working occasional evenings and weekends as needed for outreach, programming, and campus and community engagement.    The temporary counselor faculty pool is continuously open, and positions are filled as needed, based on student enrollment and funding. Candidates may need to be available to begin providing psychological services on short notice.    Qualifications      Required Qualifications       Possession of a doctoral degree in Clinical or Counseling Psychology or master’s level degree (LCSW, LMFT, or LPCC) with two years of professional experience.   Ability to provide psychological services (clinical assessment, crisis intervention, brief therapy) to college students on personal/interpersonal issues, multicultural issues, developmental concerns, and the full range of mental health disorders.   Professional experience or interest in working with diverse ethnic groups, non-traditional students, development and implementation of mental health outreach programs, and case management/crisis intervention.   Competence and ability to provide teletherapy via phone and Zoom.   Eligible for licensure in the State of California as a psychologist, LCSW, LMFT, or LPCC. If unlicensed, must become licensed within 24 months of employment.       Preferred Qualifications       Licensed as a psychologist, LCSW, LMFT, or LPCC in the State of California.   Three years of counseling experience (may include internship and pre-terminal degree experience), with two of those three years involving clinical experience with an adult multicultural population.   Experience providing psychological services in a college or university counseling center.   Experience and familiarity using the Point and Click chart management system      Employment Requirement      Background Check     Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.     CSU COVID-19 Vaccination Interim Policy     The California State University (CSU) is committed to safeguarding the health and well-being of our students, faculty, staff, administrators, and the communities we serve, as well as maintaining higher education access and attainment for our students, as such, we embrace a comprehensive strategy designed to reduce the likelihood of transmission of the COVID-19 virus. The CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption if eligible. Any candidate advanced in a currently open search process should be prepared to comply with this requirement. The system-wide policy can be found at: CSU COVID-19 Vaccinations Policy .    Questions about the COVID-19 Vaccination Policy may be sent to hrm@csudh.edu .    Mandated Reporter Per CANRA    The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act (CANRA) and is required to comply with the requirements set forth in CSU Executive Order 1083 , revised December 24, 2021, as a condition of employment.    Additional Information    Salary   CSU Classification Range 3070-SSP/AR1 12-Grade-0: $6,190-$11,584   Anticipated hiring range will be commensurate with the qualifications and experience of the candidate.      How to Apply- To apply for this position, please click the "Apply Now" button on this page   .    A complete application is required and must include:     Current Curriculum Vitae or Resume with contact information   A one page Cover Letter including a Diversity Statement and Teaching Statement   List of 3 references with contact information   Unofficial transcripts (an official transcript will be required upon initial appointment)     For international transcripts, a United States Equivalency certification will be required.    A United States (US) Equivalency certification is required for earned/awarded/conferred foreign terminal degrees, which is from a foreign Academic Institution for foreign studies. The US Equivalency certification is used to validate foreign studies from an academic credential evaluation agency and is evaluated on foreign studies and deemed to be equivalent to degrees from the United States. The certification must translate the information in English, and confirm that your highest terminal degree is US Equivalent to a US terminal degree (i.e., Bachelor’s, Master’s, Doctorate’s, Doctor’s of Philosophy). The certification can be emailed to facultyaffairs@csudh.edu or mailed directly to the Office of Faculty Affairs and Development, 1000 East Victoria Street, WH-368, Carson, CA 90747.     Closing Statement    California State University Dominguez Hills is an Affirmative Action/Equal Opportunity Employer. We consider qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, or protected veteran status.    For more information: U.S. Equal Employment Opportunity Commission    Individuals with disabilities requesting accommodations under the Americans with Disabilities Act (ADA) may call the CSU Dominguez Hills Human Resources Office (310) 243-3771.   Clery Act crime statistics for CSUDH are available at Campus Security Report (Clery) , or by calling University Police at (310) 243-3639.   Upon appointment, all candidates must furnish proof of eligibility to work in the United States.   The California State University is Smoke and Tobacco-Free. Smoking, Vaping and other Tobacco use are Not Permitted anywhere on University property. Education Code 42356, CCR Title 5, Article 9.   For more information see: Smoke & Tobacco-Free   Advertised: Sep 07 2023 Pacific Daylight Time  Applications close: Jun 30 2024 Pacific Daylight Time  Closing Date/Time:
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         Psychologist/Psychological Counselor Faculty Pool     Department of Student Psychological Services     Division of Student Affairs    Position Description    The Department of Student Psychological Services at California State University, Dominguez Hills (CSUDH), invites highly qualified, motivated, and well-organized, applicants for a pool of part-time or full-time psychologist/psychological counselors.   At CSUDH, we celebrate and respect diversity in all forms that include every race, religion, gender, ethnicity, veterans, people with varied abilities, and members of the LGBTQ+ community. CSUDH is seeking applications from candidates who can demonstrate experience in teaching and working with individuals from diverse backgrounds and contribute to the University's mission, vision, and core values.   For more information: Mission, Vision, and Core Values     Department of Student Psychological Services    Student Psychological Services (SPS), a unit within the Division of Student Affairs, serves to support the academic mission of the University aimed at student success and retention and works toward the maintenance of an inclusive and healthy living and learning environment for individuals to flourish as they pursue their academic and career goals. Student Psychological Services is a comprehensive center providing a broad array of services including individual and group counseling, crisis intervention, psychiatric services, campus outreach, consultation, and program development. Our unit serves a diverse student population and offers many excellent opportunities for professional development. Our multidisciplinary center is team-oriented and is staffed by licensed and licensed eligible clinicians, a psychiatrist, a mental health educator, and at times psychological trainees.    For information about the department, visit our website at:   https://www.csudh.edu/sps/     The Position    The Student Psychological Services Department is seeking a highly qualified, motivated, and well-organized counselors to serve as Staff Psychological Counselor/Psychologist in the Student Services Professional, Academic-Related 1 or 2 classification. The time base of the positions (12 month appointment or academic year appointment) will be at the discretion of the department and its needs. Each appointment will have the possibility of yearly renewal.     Responsibilities    Working under the general supervision of the Director of Student Psychological Services, the Staff Counselor/Psychologist collaborates with faculty, staff, and students to develop and implement appropriate campus/community psycho-educational programs and interventions to increase student academic and personal success. The incumbent will:     Provide clinical assessment, short-term individual counseling, group psychotherapy, structured psycho-educational workshops, triage/urgent care services, and clinical case management.   Provide outreach programs and interventions to the campus community in addition to programming specifically to first generation college students, transfer students, students residing in University Housing, athletes, former foster youth, and/or parent scholars.   Provide consultation to faculty, staff, and various campus constituencies regarding students with mental health concerns.   Participate in the department’s training programs, including provision of supervision and training, as needed.   Serve on university committees as requested, and perform other duties as assigned.   Attends SPS staff meetings, case conferences, trainings, and retreats.   Maintains ethical and timely documentation of all clinical work in an electronic medical record keeping system.     This position may include the provision of teletherapy health services and/or remote work. Staff counselors are expected to provide 65% of their time providing direct service to eligible CSUDH students. The position includes working occasional evenings and weekends as needed for outreach, programming, and campus and community engagement.    The temporary counselor faculty pool is continuously open, and positions are filled as needed, based on student enrollment and funding. Candidates may need to be available to begin providing psychological services on short notice.    Qualifications      Required Qualifications       Possession of a doctoral degree in Clinical or Counseling Psychology or master’s level degree (LCSW, LMFT, or LPCC) with two years of professional experience.   Ability to provide psychological services (clinical assessment, crisis intervention, brief therapy) to college students on personal/interpersonal issues, multicultural issues, developmental concerns, and the full range of mental health disorders.   Professional experience or interest in working with diverse ethnic groups, non-traditional students, development and implementation of mental health outreach programs, and case management/crisis intervention.   Competence and ability to provide teletherapy via phone and Zoom.   Eligible for licensure in the State of California as a psychologist, LCSW, LMFT, or LPCC. If unlicensed, must become licensed within 24 months of employment.       Preferred Qualifications       Licensed as a psychologist, LCSW, LMFT, or LPCC in the State of California.   Three years of counseling experience (may include internship and pre-terminal degree experience), with two of those three years involving clinical experience with an adult multicultural population.   Experience providing psychological services in a college or university counseling center.   Experience and familiarity using the Point and Click chart management system      Employment Requirement      Background Check     Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.     CSU COVID-19 Vaccination Interim Policy     The California State University (CSU) is committed to safeguarding the health and well-being of our students, faculty, staff, administrators, and the communities we serve, as well as maintaining higher education access and attainment for our students, as such, we embrace a comprehensive strategy designed to reduce the likelihood of transmission of the COVID-19 virus. The CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption if eligible. Any candidate advanced in a currently open search process should be prepared to comply with this requirement. The system-wide policy can be found at: CSU COVID-19 Vaccinations Policy .    Questions about the COVID-19 Vaccination Policy may be sent to hrm@csudh.edu .    Mandated Reporter Per CANRA    The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act (CANRA) and is required to comply with the requirements set forth in CSU Executive Order 1083 , revised December 24, 2021, as a condition of employment.    Additional Information    Salary   CSU Classification Range 3070-SSP/AR1 12-Grade-0: $6,190-$11,584   Anticipated hiring range will be commensurate with the qualifications and experience of the candidate.      How to Apply- To apply for this position, please click the "Apply Now" button on this page   .    A complete application is required and must include:     Current Curriculum Vitae or Resume with contact information   A one page Cover Letter including a Diversity Statement and Teaching Statement   List of 3 references with contact information   Unofficial transcripts (an official transcript will be required upon initial appointment)     For international transcripts, a United States Equivalency certification will be required.    A United States (US) Equivalency certification is required for earned/awarded/conferred foreign terminal degrees, which is from a foreign Academic Institution for foreign studies. The US Equivalency certification is used to validate foreign studies from an academic credential evaluation agency and is evaluated on foreign studies and deemed to be equivalent to degrees from the United States. The certification must translate the information in English, and confirm that your highest terminal degree is US Equivalent to a US terminal degree (i.e., Bachelor’s, Master’s, Doctorate’s, Doctor’s of Philosophy). The certification can be emailed to facultyaffairs@csudh.edu or mailed directly to the Office of Faculty Affairs and Development, 1000 East Victoria Street, WH-368, Carson, CA 90747.     Closing Statement    California State University Dominguez Hills is an Affirmative Action/Equal Opportunity Employer. We consider qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, or protected veteran status.    For more information: U.S. Equal Employment Opportunity Commission    Individuals with disabilities requesting accommodations under the Americans with Disabilities Act (ADA) may call the CSU Dominguez Hills Human Resources Office (310) 243-3771.   Clery Act crime statistics for CSUDH are available at Campus Security Report (Clery) , or by calling University Police at (310) 243-3639.   Upon appointment, all candidates must furnish proof of eligibility to work in the United States.   The California State University is Smoke and Tobacco-Free. Smoking, Vaping and other Tobacco use are Not Permitted anywhere on University property. Education Code 42356, CCR Title 5, Article 9.   For more information see: Smoke & Tobacco-Free   Advertised: Sep 07 2023 Pacific Daylight Time  Applications close: Jun 30 2024 Pacific Daylight Time  Closing Date/Time:
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            ABOUT US  At the County of Marin, our employees overwhelmingly report feeling their work is meaningful, they like the work they do, and they are proud to tell people "I work for the County of Marin." Discover more about us, our values and our organizational culture here . Read on to find out more about this opportunity:    DEPARTMENT OF HEALTH & HUMAN SERVICES   :   At Health & Human Services, we serve our community through the values of support, unity, trust and excellence with one common goal: to promote and protect the health, well-being, safety and self-sufficiency of all in Marin. Join our team of bright, committed, and energetic people who also want to make an impact through public service.   ABOUT THE POSITION  There is one (1) full-time vacancy in Health & Human Services, Behavioral Health & Recovery Services Division (BHRS).   The Clinical Psychologist II (Bilingual desired) is responsible for clinical and training duties in support of BHRS’ Assisted Outpatient Treatment (AOT) and Community Assistance, Recovery and Empowerment (CARE) Court. This includes evaluations for diagnostic purposes, treatment eligibility, and court-ordered assessments; assessments of medical necessity upon intake into the BHRS system; attending court and collaborating with legal system partners (judges, lawyers, probation); and limited supervision and training of interns, trainees, and pre-licensed Forensic Division staff.   In addition, the Clinical Psychologist II provides consultation, court-ordered evaluation, and assessments on challenging cases within the Forensic system, with a focus on systems, risk evaluation, safety planning, and evidence-based interventions. This position will assist in outreach and the coordination of care for individuals referred or open to AOT and/or CARE Court.   The Clinical Psychologist II should expect to work independently as well as collaboratively, be flexible in taking on additional tasks in support of the mission of BHRS and possess skills in communicating with internal and external stakeholders. If the selected candidate is bilingual, the position will require bilingual fluency in English plus Spanish. The population this position works with includes individuals and families who speak both English and/or Spanish.     HIGHLY DESIRABLE   :    Bilingual skills in Spanish and English are highly desirable.     BILINGUAL TESTING/CERTIFICATION   :   Please note if the successful candidate has bilingual skills, they must demonstrate proficiency in both Spanish and English prior to receiving differential pay. A bilingual proficiency exam will be administered at that time to ensure the candidate possesses the appropriate skill level to meet the requirements.   This fixed term position is initially funded up to June 30, 2026. Please note, this position may end prior to June 30, 2026 if funding ceases or the work is complete. In addition, these positions may continue after June 30, 2026 if funding is renewed or extended. Per PMR 48.2, fixed term employees are not subject to Reduction in Force rights at the completion of the term.     HYBRID WORK SCHEDULE    :  Health and Human Services has embraced a hybrid work schedule that considers that some duties of this position may be performed remotely. An option to telework up to three days per week and work the remaining days onsite in  San Rafael, CA  is available; however, the successful candidate must be able to report to County facilities for meetings, work assignments, and/or disaster service work upon short notice, as needed and deemed appropriate. While onboarding and training, the successful candidate may be required to work primarily onsite before establishing a hybrid work schedule.   ABOUT YOU   Our Highly Qualified Candidate:   Our highly qualified candidate for this position is a licensed psychologist with demonstrated experience in clinical assessment, diagnosis, case formulation, completing written clinical evaluations, and treatment planning. This candidate may have a background in providing supervision and training to students, interns, and early career employees. The ideal candidate has training and knowledge in behavioral interventions and evidence-based practices and is able to consult on challenging cases across the lifespan. The candidate should have a background working with individuals with serious mental illness, possess superior interpersonal skills, excellent judgment, and high levels of skill in clinical interventions and psychodiagnostics assessment.   We recognize your time is valuable, so please note that you must have at least the following required Minimum Qualifications in order to be considered for this position:   Possession of a Doctorate Degree in Psychology from an accredited college or university, plus:    Clinical Psychologist II    Two years of post-doctorate professional experience in a mental health setting appropriate to the assignment, and possession of a valid Clinical Psychology License.     CERTIFICATES AND LICENSES :    Clinical Psychologist II    Possession of a  valid  professional license as a Clinical Psychologist in the State of California. Qualified non-California residents must obtain a California license within six months of employment with the County of Marin. Failure to obtain licensure within the specified timelines will result in termination of employment pursuant to California Welfare and Institutions Code, section 5600.2.   For more detailed information about this classification, including the minimum qualifications, please click here: Clinical Psychologist II class specification.   ABOUT THE PROCESS  All applicants will receive email notifications regarding their status in the recruitment process. Please be sure to check your spam settings to allow our emails to reach you. You may also log into your governmentjobs.com account to view these emails.     TESTING AND ELIGIBLE LIST :   Depending on the number of qualified applications received, the examination may consist of a highly qualified review, application screening, online assessment, written examination, oral examination, performance examination, or any combination to determine which candidates' names will be placed on the eligible list.   The eligible list established from this recruitment will be used to fill the current vacancy and any future vacancies for open, fixed-term, full-time or part-time positions which may occur while the list remains active.          OPEN & CONTINUOUS RECRUITMENT   :   Because this recruitment is Open and Continuous, applicants are encouraged to submit completed applications as soon as possible. The filing period for an Open and Continuous recruitment may be closed at any time.       SPECIAL REQUIREMENTS   :    Candidates selected are subject to fingerprinting by the Sheriff's Department and must pass a Department of Justice LiveScan background check prior to appointment.     DISASTER SERVICE WORKERS :   All County of Marin employees are designated Disaster Service Workers through state and local law (California Government Code Section 3100-3109). Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.    PLEASE NOTE : The benefits described herein do not apply to temporary (contingent) or to part-time employees that work less than 50%.   COUNTY OF MARIN BENEFITS: GENERAL  Below are some of the excellent benefits the County offers. More information about our benefits can be found on the Marin County's Benefits Homepage .    Paid Time Off  : Competitive vacation accrual; 12 holidays per year; and generous sick leave accruals. Additional types of paid leaves are available for some bargaining units.    Health Plan  : Choice of four health plans (two Kaiser HMOs, Western Health Advantage HMO,and an Anthem Blue Cross PPO) along with dental through Delta Dental PPO, and vision through Vision Service Plan (VSP). There is a County contribution toward the premiums (the contribution amount varies depending on coverage tier elected such as employee only, employee + 1, employee + family). Plus, the County offers excellent Life Insurance, Disability, Flexible Spending Plans, a Dependent Care Assistance Program, professional development and more.    Retirement  : Defined benefit plan under the County Employees Retirement Act of 1937. More information can be found online at www.mcera.org.    IRS 457 Plan  : Choice of pre-tax or post-tax (Roth) employee contribution up to the IRS annual maximum.    Retiree Medical  : The County provides access to group health plan coverage to eligible retirees.  For specific questions regarding the employment process, please contact Human Resources at (415) 473-6104. For additional details about the benefits or retirement, please contact the Benefits Division at (415) 473-2197.  *IMPORTANT NOTE: Benefits described herein do not represent a contract and may be changed without notice.  Closing Date/Time: Continuous
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        ABOUT US  At the County of Marin, our employees overwhelmingly report feeling their work is meaningful, they like the work they do, and they are proud to tell people "I work for the County of Marin." Discover more about us, our values and our organizational culture here . Read on to find out more about this opportunity:    DEPARTMENT OF HEALTH & HUMAN SERVICES   :   At Health & Human Services, we serve our community through the values of support, unity, trust and excellence with one common goal: to promote and protect the health, well-being, safety and self-sufficiency of all in Marin. Join our team of bright, committed, and energetic people who also want to make an impact through public service.   ABOUT THE POSITION  There is one (1) full-time vacancy in Health & Human Services, Behavioral Health & Recovery Services Division (BHRS).   The Clinical Psychologist II (Bilingual desired) is responsible for clinical and training duties in support of BHRS’ Assisted Outpatient Treatment (AOT) and Community Assistance, Recovery and Empowerment (CARE) Court. This includes evaluations for diagnostic purposes, treatment eligibility, and court-ordered assessments; assessments of medical necessity upon intake into the BHRS system; attending court and collaborating with legal system partners (judges, lawyers, probation); and limited supervision and training of interns, trainees, and pre-licensed Forensic Division staff.   In addition, the Clinical Psychologist II provides consultation, court-ordered evaluation, and assessments on challenging cases within the Forensic system, with a focus on systems, risk evaluation, safety planning, and evidence-based interventions. This position will assist in outreach and the coordination of care for individuals referred or open to AOT and/or CARE Court.   The Clinical Psychologist II should expect to work independently as well as collaboratively, be flexible in taking on additional tasks in support of the mission of BHRS and possess skills in communicating with internal and external stakeholders. If the selected candidate is bilingual, the position will require bilingual fluency in English plus Spanish. The population this position works with includes individuals and families who speak both English and/or Spanish.     HIGHLY DESIRABLE   :    Bilingual skills in Spanish and English are highly desirable.     BILINGUAL TESTING/CERTIFICATION   :   Please note if the successful candidate has bilingual skills, they must demonstrate proficiency in both Spanish and English prior to receiving differential pay. A bilingual proficiency exam will be administered at that time to ensure the candidate possesses the appropriate skill level to meet the requirements.   This fixed term position is initially funded up to June 30, 2026. Please note, this position may end prior to June 30, 2026 if funding ceases or the work is complete. In addition, these positions may continue after June 30, 2026 if funding is renewed or extended. Per PMR 48.2, fixed term employees are not subject to Reduction in Force rights at the completion of the term.     HYBRID WORK SCHEDULE    :  Health and Human Services has embraced a hybrid work schedule that considers that some duties of this position may be performed remotely. An option to telework up to three days per week and work the remaining days onsite in  San Rafael, CA  is available; however, the successful candidate must be able to report to County facilities for meetings, work assignments, and/or disaster service work upon short notice, as needed and deemed appropriate. While onboarding and training, the successful candidate may be required to work primarily onsite before establishing a hybrid work schedule.   ABOUT YOU   Our Highly Qualified Candidate:   Our highly qualified candidate for this position is a licensed psychologist with demonstrated experience in clinical assessment, diagnosis, case formulation, completing written clinical evaluations, and treatment planning. This candidate may have a background in providing supervision and training to students, interns, and early career employees. The ideal candidate has training and knowledge in behavioral interventions and evidence-based practices and is able to consult on challenging cases across the lifespan. The candidate should have a background working with individuals with serious mental illness, possess superior interpersonal skills, excellent judgment, and high levels of skill in clinical interventions and psychodiagnostics assessment.   We recognize your time is valuable, so please note that you must have at least the following required Minimum Qualifications in order to be considered for this position:   Possession of a Doctorate Degree in Psychology from an accredited college or university, plus:    Clinical Psychologist II    Two years of post-doctorate professional experience in a mental health setting appropriate to the assignment, and possession of a valid Clinical Psychology License.     CERTIFICATES AND LICENSES :    Clinical Psychologist II    Possession of a  valid  professional license as a Clinical Psychologist in the State of California. Qualified non-California residents must obtain a California license within six months of employment with the County of Marin. Failure to obtain licensure within the specified timelines will result in termination of employment pursuant to California Welfare and Institutions Code, section 5600.2.   For more detailed information about this classification, including the minimum qualifications, please click here: Clinical Psychologist II class specification.   ABOUT THE PROCESS  All applicants will receive email notifications regarding their status in the recruitment process. Please be sure to check your spam settings to allow our emails to reach you. You may also log into your governmentjobs.com account to view these emails.     TESTING AND ELIGIBLE LIST :   Depending on the number of qualified applications received, the examination may consist of a highly qualified review, application screening, online assessment, written examination, oral examination, performance examination, or any combination to determine which candidates' names will be placed on the eligible list.   The eligible list established from this recruitment will be used to fill the current vacancy and any future vacancies for open, fixed-term, full-time or part-time positions which may occur while the list remains active.          OPEN & CONTINUOUS RECRUITMENT   :   Because this recruitment is Open and Continuous, applicants are encouraged to submit completed applications as soon as possible. The filing period for an Open and Continuous recruitment may be closed at any time.       SPECIAL REQUIREMENTS   :    Candidates selected are subject to fingerprinting by the Sheriff's Department and must pass a Department of Justice LiveScan background check prior to appointment.     DISASTER SERVICE WORKERS :   All County of Marin employees are designated Disaster Service Workers through state and local law (California Government Code Section 3100-3109). Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.    PLEASE NOTE : The benefits described herein do not apply to temporary (contingent) or to part-time employees that work less than 50%.   COUNTY OF MARIN BENEFITS: GENERAL  Below are some of the excellent benefits the County offers. More information about our benefits can be found on the Marin County's Benefits Homepage .    Paid Time Off  : Competitive vacation accrual; 12 holidays per year; and generous sick leave accruals. Additional types of paid leaves are available for some bargaining units.    Health Plan  : Choice of four health plans (two Kaiser HMOs, Western Health Advantage HMO,and an Anthem Blue Cross PPO) along with dental through Delta Dental PPO, and vision through Vision Service Plan (VSP). There is a County contribution toward the premiums (the contribution amount varies depending on coverage tier elected such as employee only, employee + 1, employee + family). Plus, the County offers excellent Life Insurance, Disability, Flexible Spending Plans, a Dependent Care Assistance Program, professional development and more.    Retirement  : Defined benefit plan under the County Employees Retirement Act of 1937. More information can be found online at www.mcera.org.    IRS 457 Plan  : Choice of pre-tax or post-tax (Roth) employee contribution up to the IRS annual maximum.    Retiree Medical  : The County provides access to group health plan coverage to eligible retirees.  For specific questions regarding the employment process, please contact Human Resources at (415) 473-6104. For additional details about the benefits or retirement, please contact the Benefits Division at (415) 473-2197.  *IMPORTANT NOTE: Benefits described herein do not represent a contract and may be changed without notice.  Closing Date/Time: Continuous
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            Position/Program Information    FIRST DAY OF FILING:   January 5, 2024 at 8:00 A.M. (PT)    THE FILING PERIOD MAY BE SUSPENDED AT ANY TIME WITHOUT PRIOR NOTICE. THIS EXAMINATION MAY REOPEN AS THE NEEDS OF THE SERVICE REQUIRE.     NO APPLICATIONS WILL BE ACCEPTED OUTSIDE OF THE OFFICIAL APPLICATION FILING PERIOD, NO EXCEPTIONS.      EXAM NUMBER:   J8700R    TYPE OF RECRUITMENT:   OPEN COMPETITIVE JOB OPPORTUNITY   DEFINITION  Under general direction, plans, provides, and implements psychological services and programs within the Los Angeles County Sheriff's Department for a specifically-defined law enforcement client base.   CLASSIFICATION STANDARDS  Positions allocable to this class report to an Assistant Director, Bureau Operations, Sheriff and function as staff psychologists at the full professional level, including: providing counseling/evaluation services to department employees and their family members, providing 24-hour crisis intervention services to management and department personnel, and providing human relations consultation services to department supervisors and management. These positions are distinguished from other psychological positions by their specific concern for the detection and non-medical treatment of stress, emotional and psychological problems, and crime-specific consultation; and with crisis intervention, negotiation, and the organizational diagnosis and development of therapies to solve a wide variety of psychological/psychiatric problems.  Essential Job Functions  Provides direct patient care to a large departmental client base by assessing and evaluating problems, diagnosing issues, and providing therapeutic interventions.  Performs critical incident interventions for departmental personnel involved in on/off duty shootings, dangerous or serious crime situations, traumatic incidents, etc.  Supplies emergency 24-hour on-call crisis intervention services; provides immediate professional psychological/psychiatric services under highly-stressful and/or dangerous situations; and consults, assists, and advises departmental management in approaches to crime-specific and/or law enforcement-related problems.  Serves as a member of a professional psychological services team; plans counseling and treatment programs in agreement and conjunction with departmental policies and procedures; provides on-site and follow-up counseling sessions in response to a wide variety of client needs.  Participates in professional staff conferences concerning psychological methods of assessment and techniques for treatment.  Researches topics and presents comprehensive training programs, workshops, and lectures on a variety of topics to department recruits, supervisors, management, and training officers.  Provides consultation and presents training to the department's Peer Support and Addiction Recovery Programs; implements programs for the early detection and management of stress, smoking cessation, marital problems, weight control, etc.  Conducts psychological research, initiates studies, and provides research data to implement departmental programs; collaborates on multi-disciplinary investigations.  Selects, administers, and interprets a wide variety of psychological testing instruments for the diagnosis and evaluation of mentally or emotionally disturbed or maladjusted clients.  Requirements   MINIMUM REQUIREMENTS  A Doctorate degree *  from an accreditedor approved college or university in Psychology, Educational Psychology, or Education with the field of specialization in counseling psychology or educational psychology or in a field deemed equivalent by the State of California Department of Consumer Affairs, Board of Psychology - AND-  One (1) year of post doctoral experience in the practice of counseling and/or clinical psychology.   LICENSE  A license **  to practice as a Psychologist as issued by the State of California Department of Consumer Affairs, Board of Psychology - OR-  A license** to practice as a Psychologist as issued by any other state in the United States of America, provided that the license as issued by the State of California Department of Consumer Affairs, Board of Psychology can be obtained within six (6) months of appointment to the position - AND-  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.   PHYSICAL CLASS  Physical Class II - Light: This class includes administrative and clerical positions requiring light physical effort that may include occasional light lifting to a 10 pound limit, and some bending, stooping or squatting. Considerable ambulation may be involved.   SPECIAL REQUIREMENT INFORMATION   * In order to receive credit for the required degree, you must include a legible copy of the official degree, official transcripts, or official letter from the accredited institution which shows the area of specialization   at the time of filing or within seven (7) calendar days from the date of application filing. Failure to provide the required documentation will result in application rejection.    PLEASE NOTE THAT APPLICANTS MUST MEET THE EDUCATION REQUIREMENTS AT THE TIME OF FILING TO BE CONSIDERED FOR THIS EXAMINATION.    Transcripts downloaded from the internet are not deemed to be official transcripts and will NOT be accepted.   **In order to qualify, applicants MUST submit a photocopy of their current and active license to practice as a Psychologist as issued by the State of California Department of Consumer Affairs, Board of Psychology with your online application  at the time of filing or within seven (7) calendar days from the date of filing your online application.   Failure to submit the required documentation will result in application rejection   -OR-  A license to practice as a Psychologist as issued by any other state in the United States of America, provided that the license as issued by the State of California Department of Consumer Affairs, Board of Psychology can be obtained within six (6) months of appointment to the position.   SUPPLEMENTAL QUESTIONNAIRE  As part of this application process, applicants will be required to complete a supplemental questionnaire. The questionnaire contains a pre-investigative questionnaire which will be utilized as part of the background investigation process to ensure applicants meet the standards set forth by the Los Angeles County Sheriff's Department. Applicants who fail the pre-investigative questionnaire will be disqualified and will have to wait twelve (12) months from the date of the disqualification in order to reapply.   DESIRABLE QUALIFICATIONS   Credit will be given to applicants, who possess  DESIRABLE   q ualifications and indicate so on their employment application at the time of filing.   Experience as a psychologist, providing clinical services in a law enforcement agency.   Post doctoral experience in the practice of counseling and/or clinical psychology beyond the minimum requirements. Candidates who have work experience in a law enforcement agency will receive additional points.  Additional Information   EXAMINATION CONTENT  This examination will consist of an evaluation of education and experience based on application information and desirable qualifications weighted at 100%. Additional points will be given for experience beyond the minimum requirements and for experience as a psychologist providing clinical services in a law enforcement agency.   CANDIDATES MUST ACHIEVE A PASSING SCORE OF 70% OR HIGHER ON THE EXAMINATION IN ORDER TO BE PLACED ON THE ELIGIBLE REGISTER.    ELIGIBILITY INFORMATION  The names of candidates receiving a passing grade in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation. Applications will be processed on an as-received basis and promulgated to the eligible register accordingly.   NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE(12) MONTHS.    SPECIAL INFORMATION    SUCCESSFUL CANDIDATES MUST COMPLETE A THOROUGH BACKGROUND INVESTIGATION, INCLUDING FINGERPRINT SEARCH.  Examples of disqualifying factors include: Any felony convictions; job related misdemeanor convictions; certain serious traffic convictions or patterns of traffic violations (3 moving violations in one year; failure to appear; at fault accidents; suspended license; driving under the influence); poor credit history; poor employment history; substance abuse; anyone on probation.   ZERO TOLERANCE POLICY IF HIRED  The Los Angeles County Sheriff's Department (Department) has a " zero tolerance " policy for its employees for the following:  use of narcotics, controlled substances, and/or prescription drugs without a prescription.  Any employee found in violation of this policy will be subject to discharge.   VACANCY INFORMATION  The eligible register from this examination will be used to fill vacancies within the Los Angeles County Sheriff's Department, Personnel Command, Psychological Services Bureau.   AVAILABLE SHIFT   Any Shift    APPOINTEES MUST BE WILLING TO WORK ANY SHIFT, INCLUDING EVENINGS, NIGHTS, WEEKENDS, AND HOLIDAYS.    APPLICATION AND FILING INFORMATION    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX, OR IN PERSON WILL NOT BE ACCEPTED.      TO ENSURE THAT YOUR APPLICATION HAS BEEN SUCCESSFULLY SUBMITTED, YOU MUST HAVE RECEIVED A CONFIRMATION EMAIL AS VERIFICATION.     All applicants are required to submit a Standard County of Los Angeles Employment application and supplemental questionnaire  ONLINE  only. Resumes cannot be accepted in lieu of applications, although resumes and supporting documents may be uploaded as attachments to the online application.  Fill out your application and supplemental questionnaire completely. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. All information is subject to verification and applications may be rejected at any time during the selection process.  The acceptance of your application depends on whether you have  clearly  shown that you meet the  MINIMUM REQUIREMENTS  and you have completely filled out your application.  Apply online by clicking on the green  "Apply"  button at the top right corner of this posting. You can also track the status of your application using this website. Your application and supplemental questionnaire must be submitted electronically before 5:00 p.m., PT, on the last day of filing.    NO APPLICATIONS WILL BE ACCEPTED OUTSIDE THE OFFICIAL APPLICATION FILING PERIOD, NO EXCEPTIONS.     Plan to submit your online application well in advance of the 5:00 P.M. (PT) deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.    IMPORTANT NOTES   Please note  ALL  information included in the application materials is subject to  VERIFICATION  at any point during the examination and hiring process, including after an appointment has been made.    FALSIFICATIONS   of any information may result in  DISQUALIFICATION   or  RESCISSION OF APPOINTMENT  .  Utilizing  VERBIAGE  from Class Specification and Minimum Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet the requirements. Doing so may result in an  INCOMPLETE APPLICATION   and you may be  DISQUALIFIED  .   CORRESPONDENCE AND UPDATES WILL BE SENT VIA E-MAIL   All notices including invitation letters, result letters and notices of non-acceptance will be sent electronically to the email address provided on the application. It is important that you provide a valid email address. Please add cdorado@lasd.org as well as noreply@governmentjobs.com , and info@governmentjobs.com to your email address book and list of approved senders to prevent email notifications from being filtered as spam/junk/clutter mail. Please note, if you opt out of receiving emails, you can visit governmentjobs.com, log into your profile and check your inbox. The inbox retains a copy of all emails sent, for your records.    NOTE:  Candidates who apply online must upload any required documents as attachments during application submission. If you are unable to attach required documents, you may fax the documents to (323) 415-2580 or email any outstanding required documents to sheriffexamsunit@lasd.org   at the time of filing or within seven (7) calendar days from the date of filing your online application.   Failure to provide the required documentation will result in application rejection.  Please include your Name, the Exam Number, and the Exam Title on the faxed documents.   SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.   NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.   California Relay Services Phone:  (800) 735-2922  ADA Coordinator Phone:  (213) 229-1621  TTY Coordinator Phone:  (213) 626-0251  Department Contact Name:  Professional Examinations Unit  Department Contact Phone:  (323) 526-5611  Department Contact Email:  sheriffexamsunit@lasd.org  For more information on Employment Information, click on the link below.   http://file.lacounty.gov/SDSInter/dhr/247636_EmploymentInformation.pdf  For detailed information, please click  here   Closing Date/Time: Continuous
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        Position/Program Information    FIRST DAY OF FILING:   January 5, 2024 at 8:00 A.M. (PT)    THE FILING PERIOD MAY BE SUSPENDED AT ANY TIME WITHOUT PRIOR NOTICE. THIS EXAMINATION MAY REOPEN AS THE NEEDS OF THE SERVICE REQUIRE.     NO APPLICATIONS WILL BE ACCEPTED OUTSIDE OF THE OFFICIAL APPLICATION FILING PERIOD, NO EXCEPTIONS.      EXAM NUMBER:   J8700R    TYPE OF RECRUITMENT:   OPEN COMPETITIVE JOB OPPORTUNITY   DEFINITION  Under general direction, plans, provides, and implements psychological services and programs within the Los Angeles County Sheriff's Department for a specifically-defined law enforcement client base.   CLASSIFICATION STANDARDS  Positions allocable to this class report to an Assistant Director, Bureau Operations, Sheriff and function as staff psychologists at the full professional level, including: providing counseling/evaluation services to department employees and their family members, providing 24-hour crisis intervention services to management and department personnel, and providing human relations consultation services to department supervisors and management. These positions are distinguished from other psychological positions by their specific concern for the detection and non-medical treatment of stress, emotional and psychological problems, and crime-specific consultation; and with crisis intervention, negotiation, and the organizational diagnosis and development of therapies to solve a wide variety of psychological/psychiatric problems.  Essential Job Functions  Provides direct patient care to a large departmental client base by assessing and evaluating problems, diagnosing issues, and providing therapeutic interventions.  Performs critical incident interventions for departmental personnel involved in on/off duty shootings, dangerous or serious crime situations, traumatic incidents, etc.  Supplies emergency 24-hour on-call crisis intervention services; provides immediate professional psychological/psychiatric services under highly-stressful and/or dangerous situations; and consults, assists, and advises departmental management in approaches to crime-specific and/or law enforcement-related problems.  Serves as a member of a professional psychological services team; plans counseling and treatment programs in agreement and conjunction with departmental policies and procedures; provides on-site and follow-up counseling sessions in response to a wide variety of client needs.  Participates in professional staff conferences concerning psychological methods of assessment and techniques for treatment.  Researches topics and presents comprehensive training programs, workshops, and lectures on a variety of topics to department recruits, supervisors, management, and training officers.  Provides consultation and presents training to the department's Peer Support and Addiction Recovery Programs; implements programs for the early detection and management of stress, smoking cessation, marital problems, weight control, etc.  Conducts psychological research, initiates studies, and provides research data to implement departmental programs; collaborates on multi-disciplinary investigations.  Selects, administers, and interprets a wide variety of psychological testing instruments for the diagnosis and evaluation of mentally or emotionally disturbed or maladjusted clients.  Requirements   MINIMUM REQUIREMENTS  A Doctorate degree *  from an accreditedor approved college or university in Psychology, Educational Psychology, or Education with the field of specialization in counseling psychology or educational psychology or in a field deemed equivalent by the State of California Department of Consumer Affairs, Board of Psychology - AND-  One (1) year of post doctoral experience in the practice of counseling and/or clinical psychology.   LICENSE  A license **  to practice as a Psychologist as issued by the State of California Department of Consumer Affairs, Board of Psychology - OR-  A license** to practice as a Psychologist as issued by any other state in the United States of America, provided that the license as issued by the State of California Department of Consumer Affairs, Board of Psychology can be obtained within six (6) months of appointment to the position - AND-  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.   PHYSICAL CLASS  Physical Class II - Light: This class includes administrative and clerical positions requiring light physical effort that may include occasional light lifting to a 10 pound limit, and some bending, stooping or squatting. Considerable ambulation may be involved.   SPECIAL REQUIREMENT INFORMATION   * In order to receive credit for the required degree, you must include a legible copy of the official degree, official transcripts, or official letter from the accredited institution which shows the area of specialization   at the time of filing or within seven (7) calendar days from the date of application filing. Failure to provide the required documentation will result in application rejection.    PLEASE NOTE THAT APPLICANTS MUST MEET THE EDUCATION REQUIREMENTS AT THE TIME OF FILING TO BE CONSIDERED FOR THIS EXAMINATION.    Transcripts downloaded from the internet are not deemed to be official transcripts and will NOT be accepted.   **In order to qualify, applicants MUST submit a photocopy of their current and active license to practice as a Psychologist as issued by the State of California Department of Consumer Affairs, Board of Psychology with your online application  at the time of filing or within seven (7) calendar days from the date of filing your online application.   Failure to submit the required documentation will result in application rejection   -OR-  A license to practice as a Psychologist as issued by any other state in the United States of America, provided that the license as issued by the State of California Department of Consumer Affairs, Board of Psychology can be obtained within six (6) months of appointment to the position.   SUPPLEMENTAL QUESTIONNAIRE  As part of this application process, applicants will be required to complete a supplemental questionnaire. The questionnaire contains a pre-investigative questionnaire which will be utilized as part of the background investigation process to ensure applicants meet the standards set forth by the Los Angeles County Sheriff's Department. Applicants who fail the pre-investigative questionnaire will be disqualified and will have to wait twelve (12) months from the date of the disqualification in order to reapply.   DESIRABLE QUALIFICATIONS   Credit will be given to applicants, who possess  DESIRABLE   q ualifications and indicate so on their employment application at the time of filing.   Experience as a psychologist, providing clinical services in a law enforcement agency.   Post doctoral experience in the practice of counseling and/or clinical psychology beyond the minimum requirements. Candidates who have work experience in a law enforcement agency will receive additional points.  Additional Information   EXAMINATION CONTENT  This examination will consist of an evaluation of education and experience based on application information and desirable qualifications weighted at 100%. Additional points will be given for experience beyond the minimum requirements and for experience as a psychologist providing clinical services in a law enforcement agency.   CANDIDATES MUST ACHIEVE A PASSING SCORE OF 70% OR HIGHER ON THE EXAMINATION IN ORDER TO BE PLACED ON THE ELIGIBLE REGISTER.    ELIGIBILITY INFORMATION  The names of candidates receiving a passing grade in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation. Applications will be processed on an as-received basis and promulgated to the eligible register accordingly.   NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE(12) MONTHS.    SPECIAL INFORMATION    SUCCESSFUL CANDIDATES MUST COMPLETE A THOROUGH BACKGROUND INVESTIGATION, INCLUDING FINGERPRINT SEARCH.  Examples of disqualifying factors include: Any felony convictions; job related misdemeanor convictions; certain serious traffic convictions or patterns of traffic violations (3 moving violations in one year; failure to appear; at fault accidents; suspended license; driving under the influence); poor credit history; poor employment history; substance abuse; anyone on probation.   ZERO TOLERANCE POLICY IF HIRED  The Los Angeles County Sheriff's Department (Department) has a " zero tolerance " policy for its employees for the following:  use of narcotics, controlled substances, and/or prescription drugs without a prescription.  Any employee found in violation of this policy will be subject to discharge.   VACANCY INFORMATION  The eligible register from this examination will be used to fill vacancies within the Los Angeles County Sheriff's Department, Personnel Command, Psychological Services Bureau.   AVAILABLE SHIFT   Any Shift    APPOINTEES MUST BE WILLING TO WORK ANY SHIFT, INCLUDING EVENINGS, NIGHTS, WEEKENDS, AND HOLIDAYS.    APPLICATION AND FILING INFORMATION    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX, OR IN PERSON WILL NOT BE ACCEPTED.      TO ENSURE THAT YOUR APPLICATION HAS BEEN SUCCESSFULLY SUBMITTED, YOU MUST HAVE RECEIVED A CONFIRMATION EMAIL AS VERIFICATION.     All applicants are required to submit a Standard County of Los Angeles Employment application and supplemental questionnaire  ONLINE  only. Resumes cannot be accepted in lieu of applications, although resumes and supporting documents may be uploaded as attachments to the online application.  Fill out your application and supplemental questionnaire completely. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. All information is subject to verification and applications may be rejected at any time during the selection process.  The acceptance of your application depends on whether you have  clearly  shown that you meet the  MINIMUM REQUIREMENTS  and you have completely filled out your application.  Apply online by clicking on the green  "Apply"  button at the top right corner of this posting. You can also track the status of your application using this website. Your application and supplemental questionnaire must be submitted electronically before 5:00 p.m., PT, on the last day of filing.    NO APPLICATIONS WILL BE ACCEPTED OUTSIDE THE OFFICIAL APPLICATION FILING PERIOD, NO EXCEPTIONS.     Plan to submit your online application well in advance of the 5:00 P.M. (PT) deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.    IMPORTANT NOTES   Please note  ALL  information included in the application materials is subject to  VERIFICATION  at any point during the examination and hiring process, including after an appointment has been made.    FALSIFICATIONS   of any information may result in  DISQUALIFICATION   or  RESCISSION OF APPOINTMENT  .  Utilizing  VERBIAGE  from Class Specification and Minimum Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet the requirements. Doing so may result in an  INCOMPLETE APPLICATION   and you may be  DISQUALIFIED  .   CORRESPONDENCE AND UPDATES WILL BE SENT VIA E-MAIL   All notices including invitation letters, result letters and notices of non-acceptance will be sent electronically to the email address provided on the application. It is important that you provide a valid email address. Please add cdorado@lasd.org as well as noreply@governmentjobs.com , and info@governmentjobs.com to your email address book and list of approved senders to prevent email notifications from being filtered as spam/junk/clutter mail. Please note, if you opt out of receiving emails, you can visit governmentjobs.com, log into your profile and check your inbox. The inbox retains a copy of all emails sent, for your records.    NOTE:  Candidates who apply online must upload any required documents as attachments during application submission. If you are unable to attach required documents, you may fax the documents to (323) 415-2580 or email any outstanding required documents to sheriffexamsunit@lasd.org   at the time of filing or within seven (7) calendar days from the date of filing your online application.   Failure to provide the required documentation will result in application rejection.  Please include your Name, the Exam Number, and the Exam Title on the faxed documents.   SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.   NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.   California Relay Services Phone:  (800) 735-2922  ADA Coordinator Phone:  (213) 229-1621  TTY Coordinator Phone:  (213) 626-0251  Department Contact Name:  Professional Examinations Unit  Department Contact Phone:  (323) 526-5611  Department Contact Email:  sheriffexamsunit@lasd.org  For more information on Employment Information, click on the link below.   http://file.lacounty.gov/SDSInter/dhr/247636_EmploymentInformation.pdf  For detailed information, please click  here   Closing Date/Time: Continuous
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             Temporary Psychologist/Counselor Faculty Pool     Student Psychological Services Department     Division of Student Affairs     Position Description    The Department of Student Psychological Services at California State University, Dominguez Hills (CSUDH), invites highly qualified, motivated, and well-organized, applicants for a pool of temporary teaching appointments.   At CSUDH, we celebrate and respect diversity in all forms that include every race, religion, gender, ethnicity, veterans, people with varied abilities, and members of the LGBTQ+ community. CSUDH is seeking applications from candidates who can demonstrate experience in teaching and working with individuals from diverse backgrounds and contribute to the University's mission, vision, and core values.   For more information: Mission, Vision, and Core Values     Department of Student Psychological Services    Student Psychological Services (SPS), a unit within the Division of Student Affairs, serves to support the academic mission of the University aimed at student success and retention and works toward the maintenance of an inclusive and healthy living and learning environment for individuals to flourish as they pursue their academic and career goals. Student Psychological Services is a comprehensive center providing a broad array of services including individual and group counseling, crisis intervention, psychiatric services, campus outreach, consultation, and program development. Our unit serves a diverse student population and offers many excellent opportunities for professional development. Our multidisciplinary center is team-oriented and is staffed by licensed and licensed eligible clinicians, a psychiatrist, a mental health educator, and at times psychological trainees.    For information about the department, visit our website at:   https://www.csudh.edu/sps/     The Position    The Student Psychological Services Department is seeking two (2) highly qualified, motivated, and well-organized counselors to serve as Staff Counselor/Psychologist in the Student Services Professional, Academic-Related 1 or 2 classification. This is a full-time temporary appointment with a duration of a 12-month appointment or academic year appointment. The duration will be at the discretion of the department and its needs. Each appointment will have the possibility of yearly renewal. We are seeking   one   of the above positions to serve as the liaison to our affinity groups on campus.    Responsibilities    Working under the general supervision of the Director of Student Psychological Services, the Staff Counselor/Psychologist collaborates with faculty, staff, and students to develop and implement appropriate campus/community psycho-educational programs and interventions to increase student academic and personal success. The incumbent will:     Provide clinical assessment, short-term individual counseling, group psychotherapy, structured psycho-educational workshops, triage/urgent care services, and clinical case management.   Provide outreach programs and interventions to the campus community in addition to programming specifically to first generation college students, transfer students, students residing in University Housing, athletes, former foster youth, and/or parent scholars.   Provide consultation to faculty, staff, and various campus constituencies regarding students with mental health concerns.   Participate in the department’s training programs, including provision of supervision and training, as needed.   Serve on university committees as requested, and perform other duties as assigned.   Attends SPS staff meetings, case conferences, trainings, and retreats.   Maintains ethical and timely documentation of all clinical work in an electronic medical record keeping system.     This position may include the provision of teletherapy health services and/or remote work. Staff counselors are expected to provide 65% of their time providing direct service to eligible CSUDH students. The position includes working occasional evenings and weekends as needed for outreach, programming, and campus and community engagement.    The temporary counselor faculty pool is continuously open, and positions are filled as needed, based on student enrollment and funding. Candidates may need to be available to begin providing psychological services on short notice.    Qualifications      Required Qualifications       Possession of a doctoral degree in Clinical or Counseling Psychology or master’s level degree (LCSW, LMFT, or LPCC) with two years of professional experience.   Ability to provide psychological services (clinical assessment, crisis intervention, brief therapy) to college students on personal/interpersonal issues, multicultural issues, developmental concerns, and the full range of mental health disorders.   Professional experience or interest in working with diverse ethnic groups, non-traditional students, development and implementation of mental health outreach programs, and case management/crisis intervention.   Competence and ability to provide teletherapy via phone and Zoom.   Eligible for licensure in the State of California as a psychologist, LCSW, LMFT, or LPCC. If unlicensed, must become licensed within 24 months of employment.       Preferred Qualifications       Licensed as a psychologist, LCSW, LMFT, or LPCC in the State of California.   Three years of counseling experience (may include internship and pre-terminal degree experience), with two of those three years involving clinical experience with an adult multicultural population.   Experience providing psychological services in a college or university counseling center.   Experience and familiarity using the Point and Click chart management system.       Experience working within the Asian and Pacific Islander community and a developed understanding of successful clinical and community-based practices that yield API student success.      Employment Requirement      Background Check     Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.     CSU COVID-19 Vaccination Interim Policy     The California State University (CSU) is committed to safeguarding the health and well-being of our students, faculty, staff, administrators, and the communities we serve, as well as maintaining higher education access and attainment for our students, as such, we embrace a comprehensive strategy designed to reduce the likelihood of transmission of the COVID-19 virus. The CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption if eligible. Any candidate advanced in a currently open search process should be prepared to comply with this requirement. The system-wide policy can be found at: CSU COVID-19 Vaccinations Policy .    Questions about the COVID-19 Vaccination Policy may be sent to hrm@csudh.edu .    Mandated Reporter Per CANRA    The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act (CANRA) and is required to comply with the requirements set forth in CSU Executive Order 1083 , revised December 24, 2021, as a condition of employment.    Additional Information    Salary   CSU Classification Range 3070-SSP/AR1 12-Grade-0: $6,190-$11,584   Anticipated hiring range will be commensurate with the qualifications and experience of the candidate.      How to Apply- To apply for this position, please click the "Apply Now" button on this page   .    A complete application is required and must include:     Current Curriculum Vitae or Resume with contact information   A one page Cover Letter including a Diversity Statement and Teaching Statement   List of 3 references with contact information   Unofficial transcripts (an official transcript will be required upon initial appointment)     For international transcripts, a United States Equivalency certification will be required.    A United States (US) Equivalency certification is required for earned/awarded/conferred foreign terminal degrees, which is from a foreign Academic Institution for foreign studies. The US Equivalency certification is used to validate foreign studies from an academic credential evaluation agency and is evaluated on foreign studies and deemed to be equivalent to degrees from the United States. The certification must translate the information in English, and confirm that your highest terminal degree is US Equivalent to a US terminal degree (i.e., Bachelor’s, Master’s, Doctorate’s, Doctor’s of Philosophy). The certification can be emailed to facultyaffairs@csudh.edu or mailed directly to the Office of Faculty Affairs and Development, 1000 East Victoria Street, WH-368, Carson, CA 90747.     Closing Statement    California State University Dominguez Hills is an Affirmative Action/Equal Opportunity Employer. We consider qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, or protected veteran status.    For more information: U.S. Equal Employment Opportunity Commission    Individuals with disabilities requesting accommodations under the Americans with Disabilities Act (ADA) may call the CSU Dominguez Hills Human Resources Office (310) 243-3771.   Clery Act crime statistics for CSUDH are available at Campus Security Report (Clery) , or by calling University Police at (310) 243-3639.   Upon appointment, all candidates must furnish proof of eligibility to work in the United States.   The California State University is Smoke and Tobacco-Free. Smoking, Vaping and other Tobacco use are Not Permitted anywhere on University property. Education Code 42356, CCR Title 5, Article 9.   For more information see: Smoke & Tobacco-Free   Advertised: Dec 02 2022 Pacific Standard Time  Applications close: Jun 30 2024 Pacific Daylight Time  Closing Date/Time:
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         Temporary Psychologist/Counselor Faculty Pool     Student Psychological Services Department     Division of Student Affairs     Position Description    The Department of Student Psychological Services at California State University, Dominguez Hills (CSUDH), invites highly qualified, motivated, and well-organized, applicants for a pool of temporary teaching appointments.   At CSUDH, we celebrate and respect diversity in all forms that include every race, religion, gender, ethnicity, veterans, people with varied abilities, and members of the LGBTQ+ community. CSUDH is seeking applications from candidates who can demonstrate experience in teaching and working with individuals from diverse backgrounds and contribute to the University's mission, vision, and core values.   For more information: Mission, Vision, and Core Values     Department of Student Psychological Services    Student Psychological Services (SPS), a unit within the Division of Student Affairs, serves to support the academic mission of the University aimed at student success and retention and works toward the maintenance of an inclusive and healthy living and learning environment for individuals to flourish as they pursue their academic and career goals. Student Psychological Services is a comprehensive center providing a broad array of services including individual and group counseling, crisis intervention, psychiatric services, campus outreach, consultation, and program development. Our unit serves a diverse student population and offers many excellent opportunities for professional development. Our multidisciplinary center is team-oriented and is staffed by licensed and licensed eligible clinicians, a psychiatrist, a mental health educator, and at times psychological trainees.    For information about the department, visit our website at:   https://www.csudh.edu/sps/     The Position    The Student Psychological Services Department is seeking two (2) highly qualified, motivated, and well-organized counselors to serve as Staff Counselor/Psychologist in the Student Services Professional, Academic-Related 1 or 2 classification. This is a full-time temporary appointment with a duration of a 12-month appointment or academic year appointment. The duration will be at the discretion of the department and its needs. Each appointment will have the possibility of yearly renewal. We are seeking   one   of the above positions to serve as the liaison to our affinity groups on campus.    Responsibilities    Working under the general supervision of the Director of Student Psychological Services, the Staff Counselor/Psychologist collaborates with faculty, staff, and students to develop and implement appropriate campus/community psycho-educational programs and interventions to increase student academic and personal success. The incumbent will:     Provide clinical assessment, short-term individual counseling, group psychotherapy, structured psycho-educational workshops, triage/urgent care services, and clinical case management.   Provide outreach programs and interventions to the campus community in addition to programming specifically to first generation college students, transfer students, students residing in University Housing, athletes, former foster youth, and/or parent scholars.   Provide consultation to faculty, staff, and various campus constituencies regarding students with mental health concerns.   Participate in the department’s training programs, including provision of supervision and training, as needed.   Serve on university committees as requested, and perform other duties as assigned.   Attends SPS staff meetings, case conferences, trainings, and retreats.   Maintains ethical and timely documentation of all clinical work in an electronic medical record keeping system.     This position may include the provision of teletherapy health services and/or remote work. Staff counselors are expected to provide 65% of their time providing direct service to eligible CSUDH students. The position includes working occasional evenings and weekends as needed for outreach, programming, and campus and community engagement.    The temporary counselor faculty pool is continuously open, and positions are filled as needed, based on student enrollment and funding. Candidates may need to be available to begin providing psychological services on short notice.    Qualifications      Required Qualifications       Possession of a doctoral degree in Clinical or Counseling Psychology or master’s level degree (LCSW, LMFT, or LPCC) with two years of professional experience.   Ability to provide psychological services (clinical assessment, crisis intervention, brief therapy) to college students on personal/interpersonal issues, multicultural issues, developmental concerns, and the full range of mental health disorders.   Professional experience or interest in working with diverse ethnic groups, non-traditional students, development and implementation of mental health outreach programs, and case management/crisis intervention.   Competence and ability to provide teletherapy via phone and Zoom.   Eligible for licensure in the State of California as a psychologist, LCSW, LMFT, or LPCC. If unlicensed, must become licensed within 24 months of employment.       Preferred Qualifications       Licensed as a psychologist, LCSW, LMFT, or LPCC in the State of California.   Three years of counseling experience (may include internship and pre-terminal degree experience), with two of those three years involving clinical experience with an adult multicultural population.   Experience providing psychological services in a college or university counseling center.   Experience and familiarity using the Point and Click chart management system.       Experience working within the Asian and Pacific Islander community and a developed understanding of successful clinical and community-based practices that yield API student success.      Employment Requirement      Background Check     Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.     CSU COVID-19 Vaccination Interim Policy     The California State University (CSU) is committed to safeguarding the health and well-being of our students, faculty, staff, administrators, and the communities we serve, as well as maintaining higher education access and attainment for our students, as such, we embrace a comprehensive strategy designed to reduce the likelihood of transmission of the COVID-19 virus. The CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption if eligible. Any candidate advanced in a currently open search process should be prepared to comply with this requirement. The system-wide policy can be found at: CSU COVID-19 Vaccinations Policy .    Questions about the COVID-19 Vaccination Policy may be sent to hrm@csudh.edu .    Mandated Reporter Per CANRA    The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act (CANRA) and is required to comply with the requirements set forth in CSU Executive Order 1083 , revised December 24, 2021, as a condition of employment.    Additional Information    Salary   CSU Classification Range 3070-SSP/AR1 12-Grade-0: $6,190-$11,584   Anticipated hiring range will be commensurate with the qualifications and experience of the candidate.      How to Apply- To apply for this position, please click the "Apply Now" button on this page   .    A complete application is required and must include:     Current Curriculum Vitae or Resume with contact information   A one page Cover Letter including a Diversity Statement and Teaching Statement   List of 3 references with contact information   Unofficial transcripts (an official transcript will be required upon initial appointment)     For international transcripts, a United States Equivalency certification will be required.    A United States (US) Equivalency certification is required for earned/awarded/conferred foreign terminal degrees, which is from a foreign Academic Institution for foreign studies. The US Equivalency certification is used to validate foreign studies from an academic credential evaluation agency and is evaluated on foreign studies and deemed to be equivalent to degrees from the United States. The certification must translate the information in English, and confirm that your highest terminal degree is US Equivalent to a US terminal degree (i.e., Bachelor’s, Master’s, Doctorate’s, Doctor’s of Philosophy). The certification can be emailed to facultyaffairs@csudh.edu or mailed directly to the Office of Faculty Affairs and Development, 1000 East Victoria Street, WH-368, Carson, CA 90747.     Closing Statement    California State University Dominguez Hills is an Affirmative Action/Equal Opportunity Employer. We consider qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, or protected veteran status.    For more information: U.S. Equal Employment Opportunity Commission    Individuals with disabilities requesting accommodations under the Americans with Disabilities Act (ADA) may call the CSU Dominguez Hills Human Resources Office (310) 243-3771.   Clery Act crime statistics for CSUDH are available at Campus Security Report (Clery) , or by calling University Police at (310) 243-3639.   Upon appointment, all candidates must furnish proof of eligibility to work in the United States.   The California State University is Smoke and Tobacco-Free. Smoking, Vaping and other Tobacco use are Not Permitted anywhere on University property. Education Code 42356, CCR Title 5, Article 9.   For more information see: Smoke & Tobacco-Free   Advertised: Dec 02 2022 Pacific Standard Time  Applications close: Jun 30 2024 Pacific Daylight Time  Closing Date/Time:
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               DEPARTMENT:  Student Health & Counseling Services    POSITION TITLE:  Counselor - Psychologist (Student Services Professional-Academic Related 1)    DEPARTMENT/COLLEGE SUMMARY:    Sacramento State is and AANAPISI and Hispanic serving institution with over 31,000 students located six miles from Downtown Sacramento. Inclusiveness and diversity are integral to CSUS’s commitment to excellence in teaching, research, service, and engagement.   Sacramento State Student Health, Counseling, and Wellness Services (SHCWS) is a fully integrated health care/wellness facility. The Counseling and Psychological Services team at Sac State is dedicated to promoting the holistic well-being and personal growth of our diverse student population. We provide accessible, inclusive, and compassionate counseling services, fostering a supportive environment that empowers students to navigate life’s challenges, enhance their mental health, and thrive academically, personally, and socially through individual/group therapy, crisis management, psychoeducation, connection to resources, and outreach programs.    POSITION DETAILS:    Under the supervision of the Director of Counseling, the Staff Psychologist will provide a full range of culturally sensitive clinical and non-clinical services for the students at Sacramento State. As major focus of this position will involve conducting assessments, including ADHD, neurodiversity, and personality assessment as well as providing clinical services including short-term individual and couples counseling, group psychotherapy, crisis intervention, psycho-educational workshops, and case management. In addition to direct clinical services, the psychologist will provide campus outreach, training, and consultation to students, faculty, and staff.    Although listed as a “temporary” position, this is a full-time position which is eligible for continuous renewal each year and includes a robust benefit package.    Anticipated salary is $6,400 - $7,800 per month.   JOB DUTIES:     Direct Counseling/Clinical Services    Provide direct clinical services including: assessment/diagnosis, short-term individual and couples counseling, group psychotherapy, crisis intervention and follow-up, and case management; collaborate with primary care physicians, psychiatrists, NP’s, and other medical providers to provide comprehensive care for students in compliance with EO 1053. This position may include the provision of tele health services on site.    Assessment    Provide comprehensive mental health assessments, including ADHD, learning disability, and diagnostic assessments. Demonstrated competence in administering the CAARS, CPT-3, WRAML-3, WMS-IV, WAIS-IV, CPI, and writing psychological evaluations. Collaborate with Disability Access Services for students needing accommodations. Conduct screening/testing for students presenting with ADHD/LD concerns.    Outreach and Program Development Services    Develop and implement programs including: presentations, workshops, prevention projects, residence hall training, seminars, mental health screenings and other outreach services as requested.    Consultation    Provide consultative expertise to the university community regarding issues that affect the mental health and psychological well-being of students; provide consultation and occasional in-service training to faculty, administrators, and student leaders on mental health and other psychological/social issues.    REQUIRED QUALIFICATIONS:     Education/Credentials      Ph.D. or Psy.D in clinical or counseling psychology from an APA accredited program   Licensed as a Psychologist, LMFT, LPCC, or MSW in the state of California, or eligible for licensure within one year of hire.    Recent and relevant clinical practice experience.       Clinical Skills      Experience providing assessment, diagnosis, and treatment planning within a brief therapy model.   Demonstrated experience providing individual and group therapy.   Demonstrated effectiveness in providing clinical services and support to underrepresented and marginalized populations, including students with diverse identities based on ethnicity, race, gender identity, sexual preference, disability, religion, and socio-economic status.   Experience working with high-risk clients.   Experience providing mental health urgent care and crisis intervention.      Cultural/Racial Competence      Demonstrated commitment to the development of ongoing multicultural competency in personal, professional, and clinical contexts.   Commitment to anti-racism      Training/ Supervision      Experience and interest in providing clinical supervision.   Experience developing and offering small group training seminars and workshops.      Consultation/Outreach      Demonstrated experience providing effective outreach presentations.   Experience providing mental health consultation.      Professionalism      Ability to collaborate effectively with a multidisciplinary team of mental health and primary care providers within an integrated health care facility.   Excellent interpersonal skills   Excellent written skills   Experience working with electronic medical records systems.       PREFERRED QUALIFICATIONS:      Experience providing counseling/psychotherapy in university counseling center.   Experience assessing and screening students with ADHD/LD concerns.   Interest in, and expertise in working with, non-traditional and first- generation students.   Experience providing services within a multi-disciplinary, integrated health care facility.       APPLICANT INSTRUCTIONS:    For full consideration, all application materials must be received by December 4, 2024.   Applicants MUST include the following application materials: Resume/CV, cover letter, proof of licensure (if applicable), and at least three professional references.    OTHER SPECIFICS ABOUT THE POSITION:     This appointment is a full-time, temporary 12-month in the Student Services Professional-Academic Related 1 classification. This is not a probationary position and does not establish consideration for subsequent appointments or any further appointment rights. However, this appointment may be renewed annually dependent upon satisfactory performance and program needs. The position will accrue vacation credit at the rate of 16 hours per month.     About Sacramento State     Sacramento State is located in the heart of California’s capital city, five miles from State Capitol. The lush, 300-acre campus is situated along the American River, close to numerous bike trails and other recreational areas. Sacramento, also known as the “Farm-to-Fork Capital,” is one of the most ethnically diverse and livable cities in the country, with a population of half of a million. Sacramento State is a Hispanic and AANAPISI serving institution with about 31,000 students coming not only from the Greater Sacramento Region, but also from across the state, country, and world. Our 1,800 faculty and 1,500 staff are committed to meeting our mission:    “As California’s capital university, we transform lives by preparing students to lead, serve, and succeed. Sacramento State will be a welcoming, caring, and inclusive leader in education, innovation, and engagement.” As the regional hub of higher education, Sacramento State is dedicated to learning and student success ; teaching, research, scholarship and creative activity ; justice, diversity, equity and inclusion ; resource development and sustainability ; dedicated community engagement , and wellness and safety .   As evidenced by the values embedded in our Hornet Honor Code , Sacramento State is committed to creating an inclusive environment where all faculty, staff, students, and guests are welcome and valued. Our commitment is more than simply ensuring that our campus is free from bias and discrimination, but is one devoted to celebrating many diverse identities, life experiences, and perspectives that enrich our community, teaching and learning.    To learn more about why you should join the Hornet Family, please visit the Why Sac State? page.    Equal Employment Opportunity  California State University, Sacramento is an Affirmative Action/Equal Opportunity Employer and has a strong institutional commitment to the principle of diversity in all areas. We consider qualified applicants for employment without regard to race, color, religion, national origin, age, sex, gender identity/expression, sexual orientation, pregnancy, genetic information, medical condition, marital status, veteran status, or disability. Sacramento State hires only those individuals who are lawfully authorized to accept employment in the United States.   It is the policy of California State University, Sacramento to provide reasonable accommodations for qualified persons with disabilities who are employees or applicants for employment. If you need a disability related reasonable accommodation as part of the application and/or interviewing process, visit https://www.csus.edu/administration-business-affairs/human-resources/benefits/reasonable-accomodation.html .   The University is committed to creating an education and working environment free from discrimination, sexual harassment, sexual violence, domestic violence, dating violence, and stalking. For more information on mandatory training for new employees, visit https://www.csus.edu/administration-business-affairs/human-resources/learning-development/csu-learn.html .    Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act and Campus Fire Safety Right-To-know Act Notification:    Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, the current Annual Security Report (ASR) is available for viewing at https://www.csus.edu/clery . The ASR contains the current security and safety-related policy statements, emergency preparedness and evacuation information, crime prevention and sexual assault prevention information, and drug and alcohol prevention programming. The ASR also contains statistics of Clery Act crimes for Sacramento State for the last three (3) calendar years. Paper copies are available upon request at the Police Service Center located in the University Union.    Background Check Disclaimer    A background check (including a criminal records check) must be completed satisfactorily before any candidate can be offered a position with California State University, Sacramento. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current California State University, Sacramento employees who apply for the position.    COVID19 Vaccination Policy    Effective May 2023, per the CSU COVID-19 Vaccination Policy , it is strongly recommended that all California State University, Sacramento employees who are accessing office and campus facilities follow COVID-19 vaccine recommendations adopted by the U.S. Centers for Disease Control and Prevention (CDC) and the California Department of Public Health (CDPH) applicable to their age, medical condition, and other relevant indications.    Out of State Employment    Per CSU-wide policy (HR2021-04), all faculty who will begin initial employment (or return from a 12-month break in service) on or after January 1, 2022 are required to perform their work from within the State of California. Faculty hired prior to January 1, 2022 must be available to perform work in the State of California if their assignment is in-person.    Eligibility Verification    Candidate will be required to provide official transcripts of their highest degree earned and must furnish proof of eligibility to work in the U.S. California State University, Sacramento is a sponsoring agency (ie. H-1-B Visa).  Advertised: Nov 20 2023 Pacific Standard Time  Applications close:  Closing Date/Time:
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           DEPARTMENT:  Student Health & Counseling Services    POSITION TITLE:  Counselor - Psychologist (Student Services Professional-Academic Related 1)    DEPARTMENT/COLLEGE SUMMARY:    Sacramento State is and AANAPISI and Hispanic serving institution with over 31,000 students located six miles from Downtown Sacramento. Inclusiveness and diversity are integral to CSUS’s commitment to excellence in teaching, research, service, and engagement.   Sacramento State Student Health, Counseling, and Wellness Services (SHCWS) is a fully integrated health care/wellness facility. The Counseling and Psychological Services team at Sac State is dedicated to promoting the holistic well-being and personal growth of our diverse student population. We provide accessible, inclusive, and compassionate counseling services, fostering a supportive environment that empowers students to navigate life’s challenges, enhance their mental health, and thrive academically, personally, and socially through individual/group therapy, crisis management, psychoeducation, connection to resources, and outreach programs.    POSITION DETAILS:    Under the supervision of the Director of Counseling, the Staff Psychologist will provide a full range of culturally sensitive clinical and non-clinical services for the students at Sacramento State. As major focus of this position will involve conducting assessments, including ADHD, neurodiversity, and personality assessment as well as providing clinical services including short-term individual and couples counseling, group psychotherapy, crisis intervention, psycho-educational workshops, and case management. In addition to direct clinical services, the psychologist will provide campus outreach, training, and consultation to students, faculty, and staff.    Although listed as a “temporary” position, this is a full-time position which is eligible for continuous renewal each year and includes a robust benefit package.    Anticipated salary is $6,400 - $7,800 per month.   JOB DUTIES:     Direct Counseling/Clinical Services    Provide direct clinical services including: assessment/diagnosis, short-term individual and couples counseling, group psychotherapy, crisis intervention and follow-up, and case management; collaborate with primary care physicians, psychiatrists, NP’s, and other medical providers to provide comprehensive care for students in compliance with EO 1053. This position may include the provision of tele health services on site.    Assessment    Provide comprehensive mental health assessments, including ADHD, learning disability, and diagnostic assessments. Demonstrated competence in administering the CAARS, CPT-3, WRAML-3, WMS-IV, WAIS-IV, CPI, and writing psychological evaluations. Collaborate with Disability Access Services for students needing accommodations. Conduct screening/testing for students presenting with ADHD/LD concerns.    Outreach and Program Development Services    Develop and implement programs including: presentations, workshops, prevention projects, residence hall training, seminars, mental health screenings and other outreach services as requested.    Consultation    Provide consultative expertise to the university community regarding issues that affect the mental health and psychological well-being of students; provide consultation and occasional in-service training to faculty, administrators, and student leaders on mental health and other psychological/social issues.    REQUIRED QUALIFICATIONS:     Education/Credentials      Ph.D. or Psy.D in clinical or counseling psychology from an APA accredited program   Licensed as a Psychologist, LMFT, LPCC, or MSW in the state of California, or eligible for licensure within one year of hire.    Recent and relevant clinical practice experience.       Clinical Skills      Experience providing assessment, diagnosis, and treatment planning within a brief therapy model.   Demonstrated experience providing individual and group therapy.   Demonstrated effectiveness in providing clinical services and support to underrepresented and marginalized populations, including students with diverse identities based on ethnicity, race, gender identity, sexual preference, disability, religion, and socio-economic status.   Experience working with high-risk clients.   Experience providing mental health urgent care and crisis intervention.      Cultural/Racial Competence      Demonstrated commitment to the development of ongoing multicultural competency in personal, professional, and clinical contexts.   Commitment to anti-racism      Training/ Supervision      Experience and interest in providing clinical supervision.   Experience developing and offering small group training seminars and workshops.      Consultation/Outreach      Demonstrated experience providing effective outreach presentations.   Experience providing mental health consultation.      Professionalism      Ability to collaborate effectively with a multidisciplinary team of mental health and primary care providers within an integrated health care facility.   Excellent interpersonal skills   Excellent written skills   Experience working with electronic medical records systems.       PREFERRED QUALIFICATIONS:      Experience providing counseling/psychotherapy in university counseling center.   Experience assessing and screening students with ADHD/LD concerns.   Interest in, and expertise in working with, non-traditional and first- generation students.   Experience providing services within a multi-disciplinary, integrated health care facility.       APPLICANT INSTRUCTIONS:    For full consideration, all application materials must be received by December 4, 2024.   Applicants MUST include the following application materials: Resume/CV, cover letter, proof of licensure (if applicable), and at least three professional references.    OTHER SPECIFICS ABOUT THE POSITION:     This appointment is a full-time, temporary 12-month in the Student Services Professional-Academic Related 1 classification. This is not a probationary position and does not establish consideration for subsequent appointments or any further appointment rights. However, this appointment may be renewed annually dependent upon satisfactory performance and program needs. The position will accrue vacation credit at the rate of 16 hours per month.     About Sacramento State     Sacramento State is located in the heart of California’s capital city, five miles from State Capitol. The lush, 300-acre campus is situated along the American River, close to numerous bike trails and other recreational areas. Sacramento, also known as the “Farm-to-Fork Capital,” is one of the most ethnically diverse and livable cities in the country, with a population of half of a million. Sacramento State is a Hispanic and AANAPISI serving institution with about 31,000 students coming not only from the Greater Sacramento Region, but also from across the state, country, and world. Our 1,800 faculty and 1,500 staff are committed to meeting our mission:    “As California’s capital university, we transform lives by preparing students to lead, serve, and succeed. Sacramento State will be a welcoming, caring, and inclusive leader in education, innovation, and engagement.” As the regional hub of higher education, Sacramento State is dedicated to learning and student success ; teaching, research, scholarship and creative activity ; justice, diversity, equity and inclusion ; resource development and sustainability ; dedicated community engagement , and wellness and safety .   As evidenced by the values embedded in our Hornet Honor Code , Sacramento State is committed to creating an inclusive environment where all faculty, staff, students, and guests are welcome and valued. Our commitment is more than simply ensuring that our campus is free from bias and discrimination, but is one devoted to celebrating many diverse identities, life experiences, and perspectives that enrich our community, teaching and learning.    To learn more about why you should join the Hornet Family, please visit the Why Sac State? page.    Equal Employment Opportunity  California State University, Sacramento is an Affirmative Action/Equal Opportunity Employer and has a strong institutional commitment to the principle of diversity in all areas. We consider qualified applicants for employment without regard to race, color, religion, national origin, age, sex, gender identity/expression, sexual orientation, pregnancy, genetic information, medical condition, marital status, veteran status, or disability. Sacramento State hires only those individuals who are lawfully authorized to accept employment in the United States.   It is the policy of California State University, Sacramento to provide reasonable accommodations for qualified persons with disabilities who are employees or applicants for employment. If you need a disability related reasonable accommodation as part of the application and/or interviewing process, visit https://www.csus.edu/administration-business-affairs/human-resources/benefits/reasonable-accomodation.html .   The University is committed to creating an education and working environment free from discrimination, sexual harassment, sexual violence, domestic violence, dating violence, and stalking. For more information on mandatory training for new employees, visit https://www.csus.edu/administration-business-affairs/human-resources/learning-development/csu-learn.html .    Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act and Campus Fire Safety Right-To-know Act Notification:    Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, the current Annual Security Report (ASR) is available for viewing at https://www.csus.edu/clery . The ASR contains the current security and safety-related policy statements, emergency preparedness and evacuation information, crime prevention and sexual assault prevention information, and drug and alcohol prevention programming. The ASR also contains statistics of Clery Act crimes for Sacramento State for the last three (3) calendar years. Paper copies are available upon request at the Police Service Center located in the University Union.    Background Check Disclaimer    A background check (including a criminal records check) must be completed satisfactorily before any candidate can be offered a position with California State University, Sacramento. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current California State University, Sacramento employees who apply for the position.    COVID19 Vaccination Policy    Effective May 2023, per the CSU COVID-19 Vaccination Policy , it is strongly recommended that all California State University, Sacramento employees who are accessing office and campus facilities follow COVID-19 vaccine recommendations adopted by the U.S. Centers for Disease Control and Prevention (CDC) and the California Department of Public Health (CDPH) applicable to their age, medical condition, and other relevant indications.    Out of State Employment    Per CSU-wide policy (HR2021-04), all faculty who will begin initial employment (or return from a 12-month break in service) on or after January 1, 2022 are required to perform their work from within the State of California. Faculty hired prior to January 1, 2022 must be available to perform work in the State of California if their assignment is in-person.    Eligibility Verification    Candidate will be required to provide official transcripts of their highest degree earned and must furnish proof of eligibility to work in the U.S. California State University, Sacramento is a sponsoring agency (ie. H-1-B Visa).  Advertised: Nov 20 2023 Pacific Standard Time  Applications close:  Closing Date/Time:
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            CAREER DESCRIPTION    CLINICAL PSYCHOLOGIST I/II     In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:    Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase     SALARY INFORMATION     Clinical Psychologist I $35.78 - $48.22 Hourly  Clinical Psychologist II $39.88 - $50.89 Hourly    Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.     Premium Pay     In addition to the hourly salary, eligible applicants may receive premium pay for the items listed below:     Bilingual pay:  Qualified employees who meet the criteria found here (page18) shall receive an additional seventy $0.70 cents per hour for all hours paid.   Night Shift Differential pay:  Employees assigned to a night shift shall be paid a night shift differential for each hour actually worked on the assigned night shift. Pay rate is determined by assigned shift hours found here (page 15).    Board Certification pay : Employees assigned on a regular, full-time basis in this classification, who are Board Certified, shall receive, in addition to his or her salary, the equivalent of three hundred fifty dollars ($350) monthly.      Other Additional Premium Pays       This position is open to the public for a minimum of five (5) business days and will remain open on a continuous basis until 11:59 p.m. (PST) on the day the County's needs are met. Applicants are encouraged to apply right away.        HEALTH CARE AGENCY    The  County of Orange   ,    Health Care Agency (HCA)  is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family and community health. Under the leadership of the Agency Director, a dynamic executive team with an organizational structure comprised of five (5) service areas - Strategy and Special Projects, Mental Health and Recovery Services, Correctional Health Services, Medical Health Services and Public Health Services - is committed to meeting the health needs of the diverse Orange County community.      CHILDREN & YOUTH BEHAVIORAL HEALTH     HCA's Mental Health and Recovery Services (MHRS) , Children and Youth Behavioral Health (CYBH) provides a broad range of services for behaviorally, emotionally or mentally disordered children and adolescents which include evaluation, therapy, medication management, crisis intervention and collateral services to parents and families. Referral for hospitalization or residential treatment, consultation to schools and other agencies, coordination with private and public services and case management for those placed in hospitals or other 24-hour settings are also provided.    THE OPPORTUNITY    The Clinical Psychologist position provides a variety of direct client care opportunities to serve Orange County children, youth, transitional age youth and their families impacted by mental illness and substance use disorders. This position will collaborate with a team of professionals, both within HCA, and with other County agencies, with whom CYBH partners to ensure comprehensive care is provided. CYBH has three (3) major areas of service: the regional outpatient clinics, the programs serving youth in the Juvenile Justice or Child Welfare systems, and 24/7 crisis services. CYBH strives to provide high quality, evidence based services in a system that addresses the specific and unique needs of the individual and their support systems. Clients served by CYBH come from a variety of cultures and diverse backgrounds.     DESIRABLE QUALIFICATIONS   The ideal candidate will possess a license to practice Psychology by the California Board of Psychology or be eligible to obtain a waiver from the State of California to practice psychology, pending obtaining their license. Bilingual speakers are highly desired. In order to be considered for this position, you  must  include your curriculum vitae and transcripts in the attachments portion of the application. In addition, the candidate must demonstrate extensive knowledge and experience in the following areas below:     Professional and Technical Expertise     Conducting and administering psychological tests and assessments  Conducting screenings and gathering, evaluating, and interpreting psychological testing data to diagnose and treat individuals living with mental illness and/or substance use disorders  Applying latest trends and evidence-based psychological treatment and assessment protocols for mental health and substance use disorders  Assessing for safety risks, identifying trauma reactivity, and de-escalating high risk behaviors  Working with children, youth, transitional age youth and families  Presenting new knowledge and trainings to team and collaborative partners consistent with clinical work and client care  Proficiency with Microsoft Excel, Word, PowerPoint and Outlook     Building and Maintaing Relationships     Identifying and providing linkage and appropriate resources to individuals  Collaborating with community partners to ensure timely care for those with immediate needs   Writing | Oral Communication    Documenting services provided to participants compliant with the California Department of Health Care Services (DHCS) requirements (standards) for Medi-Cal billing and reimbursement  Communicating accurately and adeptly communicating sensitive matters  Presenting ideas and complex material clearly, concisely, logically, and persuasively both in person and in writing     MINIMUM QUALIFICATIONS    Please click here for information regarding the minimum qualifications for the Clinical Psychologist I, or click here for information regarding the minimum qualifications for the Clinical Psychologist II.     PHYSICAL & MENTAL REQUIREMENTS AND ENVIRONMENTAL CONDITIONS:    Physical and Mental Requirements  Light physical requirements. Highest level of mental aptitude required to perform complex tasks including the medical assessment, diagnosis, and treatment of behavioral health clients. Must be able to interact with and communicate with clients, other behavioral health professionals, office support staff, law enforcement staff, community partners (other physicians, community agency workers) on a continual basis. Must be able to analyze complex medical, psychological, and social situations, perform calculations germane to medical practice, analyze laboratory and other medical test results, and make treatment decisions in both routine and urgent/emergency psychiatric situations. Must be able to make decisions about the treatment of clients and direct clinic activities, including, on a regular basis, and in circumstances involving an agitated, distraught, suicidal, violent or threatening client and to model calm and effective care to the entire professional and support staff.     Environmental Conditions   Ability to work in a community or correctional setting, as specified for the position. May be subjected to patients with a communicable disease and potentially hostile, violent or physically aggressive patients. May be required to travel to community areas that are potentially high crime.   Recruitment Process   Human Resource Services (HRS) screens all applications to identify the applicants who meet the minimum qualifications for the position based on the skills required to meet the needs of the County. After the initial screening, those who meet the minimum qualifications will be referred to the next step of the recruitment.      Veterans Employment Preference   The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click here to review the policy.     Based on the Department's needs, the selection procedures above may be modified. Applicants will be notified of any changes in the selection procedures.       Eligible List   Once the applications have been screened, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.   ADDITIONAL INFORMATION    ADDITIONAL INFORMATION      Please see below for important information regarding COVID-19 related requirements.     The COVID-19 pandemic continues to evolve, and laws, regulations, and policies regarding COVID-19 are subject to change. The County of Orange is required to comply with all applicable State or County Public Health Orders, some of which require vaccination and boosting as follows:     Workers, who provide services in certain Health Care Facilities or in a correctional facility or detention center where health care is provided, will be required to provide proof that they are fully vaccinated and boosted in accordance with applicable state orders . (Workers may be exempt from this requirement based on religious beliefs or a qualifying medical reason)    In addition, depending on assignment and COVID-19 Community Level, workers in certain high-risk settings may be required to wear masks regardless of vaccination status.     The position for which you are applying may be required to adhere to any applicable State or County Public Health Orders. You will receive notification of any requirement as it applies to a position.     EMAIL NOTIFICATION     Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.  NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.     Applicants will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .     FREQUENTLY ASKED QUESTIONS   Click here for additional Frequently Asked Questions.    For more information regarding the Clinical Psychologist I/II position, please contact the recruiter, Janeth Boudreaux at JBoudreaux@ochca.com or (714) 834-2217.   EEO INFORMATION     Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   APPLICATIONS MAY BE OBTAINED AND FILED ONLINE AT:  https://hrs.ocgov.com   OR  333 W. Santa Ana Blvd,  Santa Ana, CA 92701 EXAM #7495HP-1022-042 (O)  CLINICAL PSYCHOLOGIST I/II  JB  Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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        CAREER DESCRIPTION    CLINICAL PSYCHOLOGIST I/II     In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:    Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase     SALARY INFORMATION     Clinical Psychologist I $35.78 - $48.22 Hourly  Clinical Psychologist II $39.88 - $50.89 Hourly    Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.     Premium Pay     In addition to the hourly salary, eligible applicants may receive premium pay for the items listed below:     Bilingual pay:  Qualified employees who meet the criteria found here (page18) shall receive an additional seventy $0.70 cents per hour for all hours paid.   Night Shift Differential pay:  Employees assigned to a night shift shall be paid a night shift differential for each hour actually worked on the assigned night shift. Pay rate is determined by assigned shift hours found here (page 15).    Board Certification pay : Employees assigned on a regular, full-time basis in this classification, who are Board Certified, shall receive, in addition to his or her salary, the equivalent of three hundred fifty dollars ($350) monthly.      Other Additional Premium Pays       This position is open to the public for a minimum of five (5) business days and will remain open on a continuous basis until 11:59 p.m. (PST) on the day the County's needs are met. Applicants are encouraged to apply right away.        HEALTH CARE AGENCY    The  County of Orange   ,    Health Care Agency (HCA)  is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family and community health. Under the leadership of the Agency Director, a dynamic executive team with an organizational structure comprised of five (5) service areas - Strategy and Special Projects, Mental Health and Recovery Services, Correctional Health Services, Medical Health Services and Public Health Services - is committed to meeting the health needs of the diverse Orange County community.      CHILDREN & YOUTH BEHAVIORAL HEALTH     HCA's Mental Health and Recovery Services (MHRS) , Children and Youth Behavioral Health (CYBH) provides a broad range of services for behaviorally, emotionally or mentally disordered children and adolescents which include evaluation, therapy, medication management, crisis intervention and collateral services to parents and families. Referral for hospitalization or residential treatment, consultation to schools and other agencies, coordination with private and public services and case management for those placed in hospitals or other 24-hour settings are also provided.    THE OPPORTUNITY    The Clinical Psychologist position provides a variety of direct client care opportunities to serve Orange County children, youth, transitional age youth and their families impacted by mental illness and substance use disorders. This position will collaborate with a team of professionals, both within HCA, and with other County agencies, with whom CYBH partners to ensure comprehensive care is provided. CYBH has three (3) major areas of service: the regional outpatient clinics, the programs serving youth in the Juvenile Justice or Child Welfare systems, and 24/7 crisis services. CYBH strives to provide high quality, evidence based services in a system that addresses the specific and unique needs of the individual and their support systems. Clients served by CYBH come from a variety of cultures and diverse backgrounds.     DESIRABLE QUALIFICATIONS   The ideal candidate will possess a license to practice Psychology by the California Board of Psychology or be eligible to obtain a waiver from the State of California to practice psychology, pending obtaining their license. Bilingual speakers are highly desired. In order to be considered for this position, you  must  include your curriculum vitae and transcripts in the attachments portion of the application. In addition, the candidate must demonstrate extensive knowledge and experience in the following areas below:     Professional and Technical Expertise     Conducting and administering psychological tests and assessments  Conducting screenings and gathering, evaluating, and interpreting psychological testing data to diagnose and treat individuals living with mental illness and/or substance use disorders  Applying latest trends and evidence-based psychological treatment and assessment protocols for mental health and substance use disorders  Assessing for safety risks, identifying trauma reactivity, and de-escalating high risk behaviors  Working with children, youth, transitional age youth and families  Presenting new knowledge and trainings to team and collaborative partners consistent with clinical work and client care  Proficiency with Microsoft Excel, Word, PowerPoint and Outlook     Building and Maintaing Relationships     Identifying and providing linkage and appropriate resources to individuals  Collaborating with community partners to ensure timely care for those with immediate needs   Writing | Oral Communication    Documenting services provided to participants compliant with the California Department of Health Care Services (DHCS) requirements (standards) for Medi-Cal billing and reimbursement  Communicating accurately and adeptly communicating sensitive matters  Presenting ideas and complex material clearly, concisely, logically, and persuasively both in person and in writing     MINIMUM QUALIFICATIONS    Please click here for information regarding the minimum qualifications for the Clinical Psychologist I, or click here for information regarding the minimum qualifications for the Clinical Psychologist II.     PHYSICAL & MENTAL REQUIREMENTS AND ENVIRONMENTAL CONDITIONS:    Physical and Mental Requirements  Light physical requirements. Highest level of mental aptitude required to perform complex tasks including the medical assessment, diagnosis, and treatment of behavioral health clients. Must be able to interact with and communicate with clients, other behavioral health professionals, office support staff, law enforcement staff, community partners (other physicians, community agency workers) on a continual basis. Must be able to analyze complex medical, psychological, and social situations, perform calculations germane to medical practice, analyze laboratory and other medical test results, and make treatment decisions in both routine and urgent/emergency psychiatric situations. Must be able to make decisions about the treatment of clients and direct clinic activities, including, on a regular basis, and in circumstances involving an agitated, distraught, suicidal, violent or threatening client and to model calm and effective care to the entire professional and support staff.     Environmental Conditions   Ability to work in a community or correctional setting, as specified for the position. May be subjected to patients with a communicable disease and potentially hostile, violent or physically aggressive patients. May be required to travel to community areas that are potentially high crime.   Recruitment Process   Human Resource Services (HRS) screens all applications to identify the applicants who meet the minimum qualifications for the position based on the skills required to meet the needs of the County. After the initial screening, those who meet the minimum qualifications will be referred to the next step of the recruitment.      Veterans Employment Preference   The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click here to review the policy.     Based on the Department's needs, the selection procedures above may be modified. Applicants will be notified of any changes in the selection procedures.       Eligible List   Once the applications have been screened, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.   ADDITIONAL INFORMATION    ADDITIONAL INFORMATION      Please see below for important information regarding COVID-19 related requirements.     The COVID-19 pandemic continues to evolve, and laws, regulations, and policies regarding COVID-19 are subject to change. The County of Orange is required to comply with all applicable State or County Public Health Orders, some of which require vaccination and boosting as follows:     Workers, who provide services in certain Health Care Facilities or in a correctional facility or detention center where health care is provided, will be required to provide proof that they are fully vaccinated and boosted in accordance with applicable state orders . (Workers may be exempt from this requirement based on religious beliefs or a qualifying medical reason)    In addition, depending on assignment and COVID-19 Community Level, workers in certain high-risk settings may be required to wear masks regardless of vaccination status.     The position for which you are applying may be required to adhere to any applicable State or County Public Health Orders. You will receive notification of any requirement as it applies to a position.     EMAIL NOTIFICATION     Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.  NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.     Applicants will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .     FREQUENTLY ASKED QUESTIONS   Click here for additional Frequently Asked Questions.    For more information regarding the Clinical Psychologist I/II position, please contact the recruiter, Janeth Boudreaux at JBoudreaux@ochca.com or (714) 834-2217.   EEO INFORMATION     Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   APPLICATIONS MAY BE OBTAINED AND FILED ONLINE AT:  https://hrs.ocgov.com   OR  333 W. Santa Ana Blvd,  Santa Ana, CA 92701 EXAM #7495HP-1022-042 (O)  CLINICAL PSYCHOLOGIST I/II  JB  Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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            Position/Program Information   EXAM NUMBER:    PH8697A    TYPE OF RECRUITMENT:   Open Competitive Opportunity   FIRST DAY OF    FILING   :   Wednesday, February 8, 2023, at 8:30 a.m., Pacific Time (PT)    This examination will remain open until the needs of the service are met and is subject to closure without prior notice.        D    EFINITION:   Under general supervision, serves as a staff psychologist at the full professional level by applying psychological principles in the following major areas: assessment, treatment, research, training, and clinical consultation.    CLASSIFICATION STANDARDS:   Positions allocable to this class typically report to a higher-level clinical supervisor and independently provide the full range of professional psychological services relating to the diagnosis and treatment of psychiatric and co-occurring disorders.  Incumbents are responsible for selecting, administering, and interpreting various types of psychological testing instruments, and for providing individual, group, and family therapy.   Some positions in this class may be allocated to a centralized, County-wide program that provides psychological services to County employees and evaluates applicants and candidates for County employment.   The Clinical Psychologist II is distinguished from the Clinical Psychologist I in that the latter may receive technical direction and guidance from the senior-level Clinical Psychologist II.   These positions require knowledge of abnormal, developmental, personality, and social psychology; theory and practice of individual and group psychotherapy; crisis intervention techniques; applicable legal and ethical professional standards; Federal, State, and local laws governing mental health services; principles of psychopharmacology and psychobiology; psychometric and statistical theories and methodologies; psychological research methods and experimental design; and the ability to establish positive and therapeutic relations with clients; conduct crisis intervention and make appropriate referrals; select, administer, and score various psychological assessments; design appropriate treatment interventions, evaluate results, and make modifications as needed; communicate effectively orally and in writing; and establish and maintain effective working relationships with clients, co-workers, management, and representatives of community-based organizations.    Essential Job Functions    Selects, administers, and interprets a wide variety of psychological testing instruments in connection with the diagnosis and evaluation of clients with psychiatric and co-occurring disorders; or in connection with a centralized County-wide program that provides fitness-for-duty assessments to County employees, applicants, or candidates for County employment.   Generates reports of diagnostic and psychological findings and/or treatment recommendations.   Performs direct service activities including diagnostic evaluation, structured clinical interviewing, and individual, group, and family therapy.    Utilizes a variety of treatment modalities such as psychotherapy, behavior modification, and various evidence-based or promising practices such as cognitive-behavioral therapy.   Intervenes with clients to enhance their ability to fully participate in treatment, including defining treatment goals and designing intervention strategies that support recovery and resiliency.   Evaluates client response to treatment, modifies treatment strategies, and includes the client as part of the decision-making process.   As a member of a professional, multidisciplinary team, plans treatment programs and disposition of cases, including identifying treatment outcomes.    Obtains and studies medical, psychological, social, and family histories by interviewing individuals, couples, or families and reviewing relevant records.   Provides technical guidance and instruction to interns and license-waivered psychologists.   Provides consultation to other medical providers in the management of psychological and behavioral aspects of medical conditions.    Participates in professional staff conferences concerning psychological assessment methods, techniques, and results.   Participates in an advisory capacity in the screening of new professional personnel in psychology, including trainees or psychology interns.   Provides testimony before courts of law on results of psychological evaluations.   Initiates and carries out psychological research studies and provides rationale to implement departmental or service programs; collaborates on multidisciplinary projects.     Requirements    MINIMUM REQUIREMENTS:    A Doctorate from an *accredited college or university in psychology, educational psychology, education with the field of specialization in counseling psychology,  or  in a discipline deemed equivalent by the State of California Department of Consumer Affairs, Board of Psychology .    LICENSE:     A **license to practice as a psychologist issued by the State of California Department of Consumer Affairs, Board of Psychology.     PHYSICAL CLASS 2: LIGHT    This class includes administrative and clerical positions requiring light physical effort that may include occasional light lifting to a 10 pound limit, and some bending, stooping or squatting. Considerable ambulation may be involved.     SPECIAL REQUIREMENT INFORMATION:      *ACCREDITATION:   Accredited institutions are those listed in the publications of regional, national or international accrediting agencies which are accepted by the Department of Human Resources. Publications such as  American Universities and Colleges  and  International Handbook of Universities  are acceptable references.Foreign degrees must be evaluated for equivalency to United States accredited institutions standards by an academic credential evaluation agency recognized by    The National Association of Credential Evaluation Services   or the  Association of International Credential Evaluators, Inc. (AICE)    .   (see Employment Information under Accreditation Information)   In order to receive credit for your Doctorate degree, you must include a legible copy of each degree   by providing one of the following: Official Diploma , Official Transcript(s) , or Official Letter from the accredited institution, which shows the area of specialization and the date the degree was awarde d with Registrar's signature and/or school seal  with your online application at the time of filing or within fifteen (15) calendar days from application submission to hrexams@ph.lacounty.gov .     **   LICENSE INFORMATION:   In the license/certificate section of your application, be sure to give the title of your required certificate, number, date issued, date of expiration and the name of the issuing agency.  The required license and/or certificate must be active and unrestricted or    your application will not be accepted.      DESIRABLE QUALIFICATIONS:    C  redit will be given to applicants who possess the following desirable qualification:   Experience as a Clinical Psychologist performing ***professional psychological services relating to the diagnosis and treatment of psychiatric/mental health, substance and/or co-occurring disorders.    ***Professional psychological experience is work experience gained subsequent to obtaining a license to practice as a psychologist .     Additional Information    EXAMINATION CONTENT:   This examination will consist of an evaluation of education and experience based on application information, desirable qualifications and supplemental questionnaire information submitted at the time of filing   weighted 100%  .  Applicants must meet the Requirements and achieve a passing score of 70% or higher on the examination (evaluation of education and experience) to be added on the Eligible Register (hiring list).     Passing this examination and being added on the Eligible Register does not guarantee an offer of employment.      ELIGIBILITY INFORMATION:   The names of candidates receiving a passing score in the examination will be added to the Eligible Register in the order of their score group for a period of twelve (12) months following the date of eligibility.    NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.    Complete applications will be processed on an as received basis and promulgated to the Eligible Register accordingly.     VACANCY INFORMATION:   The Eligible Register resulting from this examination will be used to fill vacancies in the Department of Public Health as they occur.     AVAILABLE SHIFT:   Any shift, including evenings, nights, weekends and holidays.    SPECIAL INFORMATION     APPLICATION AND FILING INFORMATION:   Applications must be filed  ONLINE ONLY . Applications submitted by U.S. mail, fax, or in person will NOT be accepted. Any required documents and/or additional information, if any, must be received with your application at the time of filing online or sent to HRExams@ph.lacounty.gov   w    ithin fifteen (15) calendar days from application submissio n  .  Apply online by clicking on the green  "Apply"  button located on this posting. You can also track the status of your application using this website.    Plan to submit your online application well in advance of the 5:00 p.m. deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.    The acceptance of your application depends on whether you have  clearly  shown that you meet the  REQUIREMENTS.  Fill out the application and Supplemental Questionnaire accurately and completely to receive full credit for any relevant education and/or job experience you include. In the space provided on the application for education, include names and addresses of schools attended, dates attended, degree(s) received, and degree major. For each job held, give the name and address of your employer, your job/position title, start and end dates, the number of hours worked per week, and detailed description of work and duties performed. If the application and/or Supplemental Questionnaire is/are incomplete, the application will be  REJECTED .    IMPORTANT NOTES:    Please note that  ALL  information supplied by applicants and included in the application materials is subject to  VERIFICATION  at any point during the examination and hiring process, including after an appointment has been made.  Applications may be rejected at any stage of the examination and selection process.   FALSIFICATION  of any information may result in  DISQUALIFICATION  or  RESCISSION OF APPOINTMENT .  Utilizing  VERBIAGE  from Class Specification(s) and/or Minimum Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet the requirements. In doing so your application will be dispositioned as  I  NCOMPLETE  and will not be accepted.  Comments such as  "SEE RESUME"  or  "SEE APPLICATION"  will not be considered a valid response; therefore, using such statements will also result in your application being rejected as  INCOMPLETE .    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County. You may refer to their website for more information regarding the reopening of some libraries with limited hours throughout Los Angeles County.    SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    NO SHARING OF USER ID, EMAIL, AND PASSWORD:   All applicants must file their application online using their OWN user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.    ANTI-RACISM, DIVERSITY, AND INCLUSION (ARDI):   The County of Los Angeles recognizes and affirms that all people are created equal and are entitled to all rights afforded by the Constitution of the United States. The Department of Human Resources is committed to promoting Anti-racism, Diversity, and Inclusion efforts to address the in equalities and disparities amongst race. We support the ARDI Strategic Plan and its goals by improving equality, diversity, and inclusion in recruitment, selection, and employment practices.    FAIR CHANCE EMPLOYER:   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s). If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.    EQUAL EMPLOYMENT OPPORTUNITY:   It is the policy of the County of Los Angeles to provide equal employment opportunity for all qualified persons, regardless of race, religion, sex, national origin, age, sexual orientation, or disability or any other characteristic protected by State or Federal law. All positions are open to qualified men and women pursuant to the Americans with Disabilities Act of 1990 and the California Fair Employment and Housing Act. The County will follow all of its obligations under State and Federal laws regarding the provision of reasonable accommodations to applicants.   Department Contact Name:  Exam Analyst  Department Contact Phone:  (323) 659-6546  Department Contact E-mail:  HRExams@ph.lacounty.gov    California Relay Services Phone:  (800) 735-2922  ADA Coordinator Phone:  (323) 659-6546  Teletype Phone:  (800) 899-4099  For detailed information, please click  here 
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        Position/Program Information   EXAM NUMBER:    PH8697A    TYPE OF RECRUITMENT:   Open Competitive Opportunity   FIRST DAY OF    FILING   :   Wednesday, February 8, 2023, at 8:30 a.m., Pacific Time (PT)    This examination will remain open until the needs of the service are met and is subject to closure without prior notice.        D    EFINITION:   Under general supervision, serves as a staff psychologist at the full professional level by applying psychological principles in the following major areas: assessment, treatment, research, training, and clinical consultation.    CLASSIFICATION STANDARDS:   Positions allocable to this class typically report to a higher-level clinical supervisor and independently provide the full range of professional psychological services relating to the diagnosis and treatment of psychiatric and co-occurring disorders.  Incumbents are responsible for selecting, administering, and interpreting various types of psychological testing instruments, and for providing individual, group, and family therapy.   Some positions in this class may be allocated to a centralized, County-wide program that provides psychological services to County employees and evaluates applicants and candidates for County employment.   The Clinical Psychologist II is distinguished from the Clinical Psychologist I in that the latter may receive technical direction and guidance from the senior-level Clinical Psychologist II.   These positions require knowledge of abnormal, developmental, personality, and social psychology; theory and practice of individual and group psychotherapy; crisis intervention techniques; applicable legal and ethical professional standards; Federal, State, and local laws governing mental health services; principles of psychopharmacology and psychobiology; psychometric and statistical theories and methodologies; psychological research methods and experimental design; and the ability to establish positive and therapeutic relations with clients; conduct crisis intervention and make appropriate referrals; select, administer, and score various psychological assessments; design appropriate treatment interventions, evaluate results, and make modifications as needed; communicate effectively orally and in writing; and establish and maintain effective working relationships with clients, co-workers, management, and representatives of community-based organizations.    Essential Job Functions    Selects, administers, and interprets a wide variety of psychological testing instruments in connection with the diagnosis and evaluation of clients with psychiatric and co-occurring disorders; or in connection with a centralized County-wide program that provides fitness-for-duty assessments to County employees, applicants, or candidates for County employment.   Generates reports of diagnostic and psychological findings and/or treatment recommendations.   Performs direct service activities including diagnostic evaluation, structured clinical interviewing, and individual, group, and family therapy.    Utilizes a variety of treatment modalities such as psychotherapy, behavior modification, and various evidence-based or promising practices such as cognitive-behavioral therapy.   Intervenes with clients to enhance their ability to fully participate in treatment, including defining treatment goals and designing intervention strategies that support recovery and resiliency.   Evaluates client response to treatment, modifies treatment strategies, and includes the client as part of the decision-making process.   As a member of a professional, multidisciplinary team, plans treatment programs and disposition of cases, including identifying treatment outcomes.    Obtains and studies medical, psychological, social, and family histories by interviewing individuals, couples, or families and reviewing relevant records.   Provides technical guidance and instruction to interns and license-waivered psychologists.   Provides consultation to other medical providers in the management of psychological and behavioral aspects of medical conditions.    Participates in professional staff conferences concerning psychological assessment methods, techniques, and results.   Participates in an advisory capacity in the screening of new professional personnel in psychology, including trainees or psychology interns.   Provides testimony before courts of law on results of psychological evaluations.   Initiates and carries out psychological research studies and provides rationale to implement departmental or service programs; collaborates on multidisciplinary projects.     Requirements    MINIMUM REQUIREMENTS:    A Doctorate from an *accredited college or university in psychology, educational psychology, education with the field of specialization in counseling psychology,  or  in a discipline deemed equivalent by the State of California Department of Consumer Affairs, Board of Psychology .    LICENSE:     A **license to practice as a psychologist issued by the State of California Department of Consumer Affairs, Board of Psychology.     PHYSICAL CLASS 2: LIGHT    This class includes administrative and clerical positions requiring light physical effort that may include occasional light lifting to a 10 pound limit, and some bending, stooping or squatting. Considerable ambulation may be involved.     SPECIAL REQUIREMENT INFORMATION:      *ACCREDITATION:   Accredited institutions are those listed in the publications of regional, national or international accrediting agencies which are accepted by the Department of Human Resources. Publications such as  American Universities and Colleges  and  International Handbook of Universities  are acceptable references.Foreign degrees must be evaluated for equivalency to United States accredited institutions standards by an academic credential evaluation agency recognized by    The National Association of Credential Evaluation Services   or the  Association of International Credential Evaluators, Inc. (AICE)    .   (see Employment Information under Accreditation Information)   In order to receive credit for your Doctorate degree, you must include a legible copy of each degree   by providing one of the following: Official Diploma , Official Transcript(s) , or Official Letter from the accredited institution, which shows the area of specialization and the date the degree was awarde d with Registrar's signature and/or school seal  with your online application at the time of filing or within fifteen (15) calendar days from application submission to hrexams@ph.lacounty.gov .     **   LICENSE INFORMATION:   In the license/certificate section of your application, be sure to give the title of your required certificate, number, date issued, date of expiration and the name of the issuing agency.  The required license and/or certificate must be active and unrestricted or    your application will not be accepted.      DESIRABLE QUALIFICATIONS:    C  redit will be given to applicants who possess the following desirable qualification:   Experience as a Clinical Psychologist performing ***professional psychological services relating to the diagnosis and treatment of psychiatric/mental health, substance and/or co-occurring disorders.    ***Professional psychological experience is work experience gained subsequent to obtaining a license to practice as a psychologist .     Additional Information    EXAMINATION CONTENT:   This examination will consist of an evaluation of education and experience based on application information, desirable qualifications and supplemental questionnaire information submitted at the time of filing   weighted 100%  .  Applicants must meet the Requirements and achieve a passing score of 70% or higher on the examination (evaluation of education and experience) to be added on the Eligible Register (hiring list).     Passing this examination and being added on the Eligible Register does not guarantee an offer of employment.      ELIGIBILITY INFORMATION:   The names of candidates receiving a passing score in the examination will be added to the Eligible Register in the order of their score group for a period of twelve (12) months following the date of eligibility.    NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.    Complete applications will be processed on an as received basis and promulgated to the Eligible Register accordingly.     VACANCY INFORMATION:   The Eligible Register resulting from this examination will be used to fill vacancies in the Department of Public Health as they occur.     AVAILABLE SHIFT:   Any shift, including evenings, nights, weekends and holidays.    SPECIAL INFORMATION     APPLICATION AND FILING INFORMATION:   Applications must be filed  ONLINE ONLY . Applications submitted by U.S. mail, fax, or in person will NOT be accepted. Any required documents and/or additional information, if any, must be received with your application at the time of filing online or sent to HRExams@ph.lacounty.gov   w    ithin fifteen (15) calendar days from application submissio n  .  Apply online by clicking on the green  "Apply"  button located on this posting. You can also track the status of your application using this website.    Plan to submit your online application well in advance of the 5:00 p.m. deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.    The acceptance of your application depends on whether you have  clearly  shown that you meet the  REQUIREMENTS.  Fill out the application and Supplemental Questionnaire accurately and completely to receive full credit for any relevant education and/or job experience you include. In the space provided on the application for education, include names and addresses of schools attended, dates attended, degree(s) received, and degree major. For each job held, give the name and address of your employer, your job/position title, start and end dates, the number of hours worked per week, and detailed description of work and duties performed. If the application and/or Supplemental Questionnaire is/are incomplete, the application will be  REJECTED .    IMPORTANT NOTES:    Please note that  ALL  information supplied by applicants and included in the application materials is subject to  VERIFICATION  at any point during the examination and hiring process, including after an appointment has been made.  Applications may be rejected at any stage of the examination and selection process.   FALSIFICATION  of any information may result in  DISQUALIFICATION  or  RESCISSION OF APPOINTMENT .  Utilizing  VERBIAGE  from Class Specification(s) and/or Minimum Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet the requirements. In doing so your application will be dispositioned as  I  NCOMPLETE  and will not be accepted.  Comments such as  "SEE RESUME"  or  "SEE APPLICATION"  will not be considered a valid response; therefore, using such statements will also result in your application being rejected as  INCOMPLETE .    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County. You may refer to their website for more information regarding the reopening of some libraries with limited hours throughout Los Angeles County.    SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    NO SHARING OF USER ID, EMAIL, AND PASSWORD:   All applicants must file their application online using their OWN user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.    ANTI-RACISM, DIVERSITY, AND INCLUSION (ARDI):   The County of Los Angeles recognizes and affirms that all people are created equal and are entitled to all rights afforded by the Constitution of the United States. The Department of Human Resources is committed to promoting Anti-racism, Diversity, and Inclusion efforts to address the in equalities and disparities amongst race. We support the ARDI Strategic Plan and its goals by improving equality, diversity, and inclusion in recruitment, selection, and employment practices.    FAIR CHANCE EMPLOYER:   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s). If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.    EQUAL EMPLOYMENT OPPORTUNITY:   It is the policy of the County of Los Angeles to provide equal employment opportunity for all qualified persons, regardless of race, religion, sex, national origin, age, sexual orientation, or disability or any other characteristic protected by State or Federal law. All positions are open to qualified men and women pursuant to the Americans with Disabilities Act of 1990 and the California Fair Employment and Housing Act. The County will follow all of its obligations under State and Federal laws regarding the provision of reasonable accommodations to applicants.   Department Contact Name:  Exam Analyst  Department Contact Phone:  (323) 659-6546  Department Contact E-mail:  HRExams@ph.lacounty.gov    California Relay Services Phone:  (800) 735-2922  ADA Coordinator Phone:  (323) 659-6546  Teletype Phone:  (800) 899-4099  For detailed information, please click  here 
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            CAREER DESCRIPTION   CLINICAL PSYCHOLOGIST II Correctional Health Services    In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase   Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.    Premium Pay    In addition to the hourly salary, eligible applicants may receive premium pay for the items listed below:    Bilingual pay:  Qualified employees who meet the criteria found ( page 18 ) shall receive an additional seventy $0.70 cents per hour for all hours paid.   Night Shift Differential pay:  Employees assigned to a night shift shall be paid a night shift differential for each hour actually worked on the assigned night shift. Pay rate is determined by assigned shift hours found here (page 15).    Jail Supplement pay:  An employee in this classification who is permanently assigned to the Central Jail/Intake/Release Center (including Correctional Medical Services), Theo Lacy Branch Jail or James Musick Facility shall receive an additional $1.50 per hour for all paid hours.   Board Certification pay:  Employees assigned on a regular, full-time basis in this classification, who are Board Certified, shall receive, in addition to his or her salary, the equivalent of $350 monthly.       Other Additional Premium Pays     This recruitment is  open to the public  and will remain open for a minimum of five (5) business days. This recruitment will be open on a continuous basis and will close at  11:59p.m. (PST)  on the day the County's needs are met. Applicants are encouraged to apply immediately.   This list will be used to fill current and future Clinical Psychologist II positions within the Health Care Agency, Correctional Health Services. This eligible list may also be used to fill positions in similar and/or lower classifications throughout the County of Orange.     HEALTH CARE AGENCY    The  County of Orange   ,    Health Care Agency  (HCA) is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family and community health. Under the leadership of the Agency Director, a dynamic executive team with an organizational structure comprised of five (5) service areas - Strategy and Special Projects, Behavioral Health Services, Correctional Health Services, Medical Health Services and Public Health Services - is committed to meeting the health needs of the diverse Orange County community.     CORRECTIONAL HEALTH SERVICES      Correctional Health Services (CHS)  provides medical, dental, nursing, infection control, health education and pharmaceutical services at a community standard of care to all adult inmates in the County's five (5) correctional facilities and contracts with hospitals for inpatient and specialty care.   CHS also provides mental health services including 24-hour emergency triage and crisis intervention, suicide prevention, treatment beds, individual and group therapy, substance abuse counseling, medication assessment and discharge planning to all adult inmates in the County's five (5) correctional facilities.    THE OPPORTUNITY   The  County of Orange,   Health Care Agency  is seeking a licensed Clinical Psychologist to provide comprehensive diagnostic clinical mental health evaluations and participate in a psychotherapeutic program for the severely and persistently mentally ill clients within the Orange County Jail system.  The Correctional Health Services (CHS) provides medical, dental, nursing, infection control, health education and pharmaceutical services at a community standard of care to all adult inmates in the County's five (5) correctional facilities and contracts with hospitals for inpatient and specialty care.    The CHS also provides mental health services including 24-hour emergency triage and crisis intervention, suicide prevention, treatment beds, individual and group therapy, substance use counseling, medication assessment and discharge planning to all adult inmates in the County's five (5) correctional facilities.  For detailed information on Correctional Health Services  click here.    Responsibilities of the Clinical Psychologist II position will include but are not limited to:   Assess clients for current level of functioning and psychiatric history  Provide psychotherapeutic interventions for individuals and groups with a wide range of psychological and substance use disorders  Select, administer, score and interpret a wide variety of objective and projective tests (i.e. intelligence, personality, cognitive, aptitude and behavioral)  Conduct psychological research and analyze statistical data in relation to Adult CHS (ACHS) program outcomes  Participate in mental health quality management team to assist ACHS in program evaluation, streamlining processes and outcomes for increased effectiveness and efficiency  Participate and provide mental health training seminars/presentations and in services didactic learning and training  Assist in complex case analysis and provide guidance to other clinical staff regarding appropriate psychological evidence-based practices  Provide clinical supervision to Clinical Psychologist I, Doctorate Practicum Students and Interns from contracted agencies with HCA Volunteer Services     DESIRABLE QUALIFICATIONS AND CORE COMPETENCIES   The ideal candidate will possess a doctoral degree in clinical psychology with at least two (2) years of post-licensure clinical experience. In addition, the ideal candidate will demonstrate knowledge and experience in the following competencies below:   Technical Expertise and Knowledge of   Title 15 Minimum Standards for Local Adult Facilities (California Code of Regulations - CCR), Immigration and Customs Enforcement (ICE), Board of State and Community Corrections, and other local, State and Federal standards as it relates to correctional settings  Jail security policies and willingness to seek consultation with supervisor if uncertain  HIPAA (Health Insurance Portability and Accountability Act) guidelines  Conducting psychological testing and assessments for the purpose of diagnosis, treatment and prognoses of mentally ill clients and individuals with developmental disabilities  Gathering, evaluating and interpreting psychological and statistical data  Administering discharge planning and providing case management for the mentally ill and substance using clients  Expertise in mental health and substance use diagnoses, symptoms and behaviors  Applying current evidence-based practices to treat mentally ill clients and to reduce relapse and recidivism  Administering latest trends and evidence-based psychological treatment and assessment protocols  Conducting psychological interventions that promote health and wellness to clients served  Knowledge of Lanterman-Petris-Short (LPS) Act laws and the application of its associated mandates  Conducting psychological evaluations for LPS and Murphy conservatorship  Some knowledge or exposure to the use of Electronic Health Records (EHR) system  Using Microsoft Excel, Word, PowerPoint and Outlook proficiently   Analysis and Critical Thinking   Working independently in a regulatory capacity and maintaining a high level of confidentiality  Analyzing factors that contribute to overall health problems and/or recidivism (i.e., poor medication compliance, drug and alcohol problems, homelessness)  Making appropriate and effective decisions impacting clients' healthcare  Responding efficiently to mental health emergencies throughout all jail  Demonstrating a calm demeanor and providing care to client in relation to their level of psychological functioning (i.e. acute psychiatric housing)  Evaluating and assessing situations and establishing appropriate clinical boundaries with clients (i.e., setting limits)  Assessing and evaluating client's presenting symptoms and behaviors rapidly and accurately  Recognizing factors that are outside of mental health that could be impacting the clients overall functioning and refer appropriately (i.e., drug or alcohol withdrawal, medical issues)  Making sound decisions/judgment or taking effective actions to prevent any injury/loss of life, financial loss for the County and/or personally and any public relations issues   Communication and Collaboration   Demonstrating effective communication both orally and in writing  Using effective interviewing skills and techniques with clients  Communicating clearly and thoroughly in discussing clinical cases and/or decisions to other healthcare staff and to other county agencies and/or stakeholders to better facilitate continuity of care and linking client to the appropriate level of care  Engaging clients in discharge planning and developing a viable plan of self-care according to client's level of psychological functioning  Working effectively with law enforcement personnel within the facility, police agencies from the community, clients' families, court personnel, community hospital staff, other County agencies such as Probation, Public Health Services, and hospitals   Flexibility and Safety   Maintaining a positive attitude and effectively handling stress  Being flexible and reliable to perform daily responsibilities and urgent needs of the CHS Department on a 24/7 basis  Being alert and aware of personal safety and security while providing care and/or treatment to unstable or unpredictable mentally ill clients  Being aware of any environmental hazards while working inside and outside the jail facility  Providing compassionate care without judgment to a segment of clients that have been charged with criminal conduct     SPECIAL QUALIFICATIONS/REQUIREMENTS    Incumbents are required to pass a comprehensive background investigation prior to a formal offer and acceptance of employment  Applicants must not have felony convictions or be on any form of probation  Must be able to pass and maintain background investigation to the satisfaction of the Orange County Sheriff-Coroner. Background screening includes; completing of a Personal History Form, interview with a background investigator, fingerprinting and may include a polygraph test. Some of the areas considered in the background screening include prior convictions, traffic violations, drug use and credit problems, employment history, professional references and education verification (i.e. degree, license, or official transcripts. Foreign degrees require an evaluation of U.S. equivalency by an agency that is a member of the National Association of Credential Evaluation Services (N.A.C.E.S.)   The Correctional facilities are a 24- hour, 7-days a week facility, incumbents must be able to work on weekends, evenings or night shift, and holidays      MINIMUM QUALIFICATIONS   For detailed information on  Clinical Psychologist II  minimum qualifications,  click here.     ENVIRONMENTAL CONDITIONS   Will be required to work in a locked facility with adult inmates who have multiple and complex health, social and psycho-social needs; may work with inmates who have communicable diseases and/or behavioral health issues; may be assigned to work one weekend day per week, and to work holidays as needed as the institutions are a 24 hour, 7 day a week facilities and coverage is essential. The environment can also be noisy and at times chaotic, will be exposed to profanity and/or anti-social behavior. There is a no hostage policy for the Orange County Jail.   RECRUITMENT PROCESS    Human Resource Services (HRS) will screen all applications to identify qualified applicants. After screening, only those applicants who meet the minimum qualifications will be referred to the next step in the selection procedures. Candidates will receive notification via e-mail of further procedures applicable to their status in the competition.    Veterans Employment Preference  The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click here to review the policy.   Eligible List |    Score Groups  : Once all assessments have been completed, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.   ADDITIONAL INFORMATION   Please see below for important information regarding COVID-19 related requirements.     Effective April 3, 2023, it is strongly recommended that County employees working in health care settings and correctional facilities follow vaccination and booster guidelines provided by the California Department of Public Health (CDPH) and the Centers for Disease Control and Prevention (CDC). Please click here to see the latest guidance for more details.     EMAIL NOTIFICATION:     Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.   NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.   Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .   FREQUENTLY ASKED QUESTIONS:    Click here for additional Frequently Asked Questions.  For specific information pertaining to this recruitment, contact Claudia Curiel at (714) 834-2335 or CCuriel@ochca.com .   EEO INFORMATION   Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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        CAREER DESCRIPTION   CLINICAL PSYCHOLOGIST II Correctional Health Services    In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase   Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.    Premium Pay    In addition to the hourly salary, eligible applicants may receive premium pay for the items listed below:    Bilingual pay:  Qualified employees who meet the criteria found ( page 18 ) shall receive an additional seventy $0.70 cents per hour for all hours paid.   Night Shift Differential pay:  Employees assigned to a night shift shall be paid a night shift differential for each hour actually worked on the assigned night shift. Pay rate is determined by assigned shift hours found here (page 15).    Jail Supplement pay:  An employee in this classification who is permanently assigned to the Central Jail/Intake/Release Center (including Correctional Medical Services), Theo Lacy Branch Jail or James Musick Facility shall receive an additional $1.50 per hour for all paid hours.   Board Certification pay:  Employees assigned on a regular, full-time basis in this classification, who are Board Certified, shall receive, in addition to his or her salary, the equivalent of $350 monthly.       Other Additional Premium Pays     This recruitment is  open to the public  and will remain open for a minimum of five (5) business days. This recruitment will be open on a continuous basis and will close at  11:59p.m. (PST)  on the day the County's needs are met. Applicants are encouraged to apply immediately.   This list will be used to fill current and future Clinical Psychologist II positions within the Health Care Agency, Correctional Health Services. This eligible list may also be used to fill positions in similar and/or lower classifications throughout the County of Orange.     HEALTH CARE AGENCY    The  County of Orange   ,    Health Care Agency  (HCA) is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family and community health. Under the leadership of the Agency Director, a dynamic executive team with an organizational structure comprised of five (5) service areas - Strategy and Special Projects, Behavioral Health Services, Correctional Health Services, Medical Health Services and Public Health Services - is committed to meeting the health needs of the diverse Orange County community.     CORRECTIONAL HEALTH SERVICES      Correctional Health Services (CHS)  provides medical, dental, nursing, infection control, health education and pharmaceutical services at a community standard of care to all adult inmates in the County's five (5) correctional facilities and contracts with hospitals for inpatient and specialty care.   CHS also provides mental health services including 24-hour emergency triage and crisis intervention, suicide prevention, treatment beds, individual and group therapy, substance abuse counseling, medication assessment and discharge planning to all adult inmates in the County's five (5) correctional facilities.    THE OPPORTUNITY   The  County of Orange,   Health Care Agency  is seeking a licensed Clinical Psychologist to provide comprehensive diagnostic clinical mental health evaluations and participate in a psychotherapeutic program for the severely and persistently mentally ill clients within the Orange County Jail system.  The Correctional Health Services (CHS) provides medical, dental, nursing, infection control, health education and pharmaceutical services at a community standard of care to all adult inmates in the County's five (5) correctional facilities and contracts with hospitals for inpatient and specialty care.    The CHS also provides mental health services including 24-hour emergency triage and crisis intervention, suicide prevention, treatment beds, individual and group therapy, substance use counseling, medication assessment and discharge planning to all adult inmates in the County's five (5) correctional facilities.  For detailed information on Correctional Health Services  click here.    Responsibilities of the Clinical Psychologist II position will include but are not limited to:   Assess clients for current level of functioning and psychiatric history  Provide psychotherapeutic interventions for individuals and groups with a wide range of psychological and substance use disorders  Select, administer, score and interpret a wide variety of objective and projective tests (i.e. intelligence, personality, cognitive, aptitude and behavioral)  Conduct psychological research and analyze statistical data in relation to Adult CHS (ACHS) program outcomes  Participate in mental health quality management team to assist ACHS in program evaluation, streamlining processes and outcomes for increased effectiveness and efficiency  Participate and provide mental health training seminars/presentations and in services didactic learning and training  Assist in complex case analysis and provide guidance to other clinical staff regarding appropriate psychological evidence-based practices  Provide clinical supervision to Clinical Psychologist I, Doctorate Practicum Students and Interns from contracted agencies with HCA Volunteer Services     DESIRABLE QUALIFICATIONS AND CORE COMPETENCIES   The ideal candidate will possess a doctoral degree in clinical psychology with at least two (2) years of post-licensure clinical experience. In addition, the ideal candidate will demonstrate knowledge and experience in the following competencies below:   Technical Expertise and Knowledge of   Title 15 Minimum Standards for Local Adult Facilities (California Code of Regulations - CCR), Immigration and Customs Enforcement (ICE), Board of State and Community Corrections, and other local, State and Federal standards as it relates to correctional settings  Jail security policies and willingness to seek consultation with supervisor if uncertain  HIPAA (Health Insurance Portability and Accountability Act) guidelines  Conducting psychological testing and assessments for the purpose of diagnosis, treatment and prognoses of mentally ill clients and individuals with developmental disabilities  Gathering, evaluating and interpreting psychological and statistical data  Administering discharge planning and providing case management for the mentally ill and substance using clients  Expertise in mental health and substance use diagnoses, symptoms and behaviors  Applying current evidence-based practices to treat mentally ill clients and to reduce relapse and recidivism  Administering latest trends and evidence-based psychological treatment and assessment protocols  Conducting psychological interventions that promote health and wellness to clients served  Knowledge of Lanterman-Petris-Short (LPS) Act laws and the application of its associated mandates  Conducting psychological evaluations for LPS and Murphy conservatorship  Some knowledge or exposure to the use of Electronic Health Records (EHR) system  Using Microsoft Excel, Word, PowerPoint and Outlook proficiently   Analysis and Critical Thinking   Working independently in a regulatory capacity and maintaining a high level of confidentiality  Analyzing factors that contribute to overall health problems and/or recidivism (i.e., poor medication compliance, drug and alcohol problems, homelessness)  Making appropriate and effective decisions impacting clients' healthcare  Responding efficiently to mental health emergencies throughout all jail  Demonstrating a calm demeanor and providing care to client in relation to their level of psychological functioning (i.e. acute psychiatric housing)  Evaluating and assessing situations and establishing appropriate clinical boundaries with clients (i.e., setting limits)  Assessing and evaluating client's presenting symptoms and behaviors rapidly and accurately  Recognizing factors that are outside of mental health that could be impacting the clients overall functioning and refer appropriately (i.e., drug or alcohol withdrawal, medical issues)  Making sound decisions/judgment or taking effective actions to prevent any injury/loss of life, financial loss for the County and/or personally and any public relations issues   Communication and Collaboration   Demonstrating effective communication both orally and in writing  Using effective interviewing skills and techniques with clients  Communicating clearly and thoroughly in discussing clinical cases and/or decisions to other healthcare staff and to other county agencies and/or stakeholders to better facilitate continuity of care and linking client to the appropriate level of care  Engaging clients in discharge planning and developing a viable plan of self-care according to client's level of psychological functioning  Working effectively with law enforcement personnel within the facility, police agencies from the community, clients' families, court personnel, community hospital staff, other County agencies such as Probation, Public Health Services, and hospitals   Flexibility and Safety   Maintaining a positive attitude and effectively handling stress  Being flexible and reliable to perform daily responsibilities and urgent needs of the CHS Department on a 24/7 basis  Being alert and aware of personal safety and security while providing care and/or treatment to unstable or unpredictable mentally ill clients  Being aware of any environmental hazards while working inside and outside the jail facility  Providing compassionate care without judgment to a segment of clients that have been charged with criminal conduct     SPECIAL QUALIFICATIONS/REQUIREMENTS    Incumbents are required to pass a comprehensive background investigation prior to a formal offer and acceptance of employment  Applicants must not have felony convictions or be on any form of probation  Must be able to pass and maintain background investigation to the satisfaction of the Orange County Sheriff-Coroner. Background screening includes; completing of a Personal History Form, interview with a background investigator, fingerprinting and may include a polygraph test. Some of the areas considered in the background screening include prior convictions, traffic violations, drug use and credit problems, employment history, professional references and education verification (i.e. degree, license, or official transcripts. Foreign degrees require an evaluation of U.S. equivalency by an agency that is a member of the National Association of Credential Evaluation Services (N.A.C.E.S.)   The Correctional facilities are a 24- hour, 7-days a week facility, incumbents must be able to work on weekends, evenings or night shift, and holidays      MINIMUM QUALIFICATIONS   For detailed information on  Clinical Psychologist II  minimum qualifications,  click here.     ENVIRONMENTAL CONDITIONS   Will be required to work in a locked facility with adult inmates who have multiple and complex health, social and psycho-social needs; may work with inmates who have communicable diseases and/or behavioral health issues; may be assigned to work one weekend day per week, and to work holidays as needed as the institutions are a 24 hour, 7 day a week facilities and coverage is essential. The environment can also be noisy and at times chaotic, will be exposed to profanity and/or anti-social behavior. There is a no hostage policy for the Orange County Jail.   RECRUITMENT PROCESS    Human Resource Services (HRS) will screen all applications to identify qualified applicants. After screening, only those applicants who meet the minimum qualifications will be referred to the next step in the selection procedures. Candidates will receive notification via e-mail of further procedures applicable to their status in the competition.    Veterans Employment Preference  The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click here to review the policy.   Eligible List |    Score Groups  : Once all assessments have been completed, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.   ADDITIONAL INFORMATION   Please see below for important information regarding COVID-19 related requirements.     Effective April 3, 2023, it is strongly recommended that County employees working in health care settings and correctional facilities follow vaccination and booster guidelines provided by the California Department of Public Health (CDPH) and the Centers for Disease Control and Prevention (CDC). Please click here to see the latest guidance for more details.     EMAIL NOTIFICATION:     Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.   NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.   Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .   FREQUENTLY ASKED QUESTIONS:    Click here for additional Frequently Asked Questions.  For specific information pertaining to this recruitment, contact Claudia Curiel at (714) 834-2335 or CCuriel@ochca.com .   EEO INFORMATION   Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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            Position/Program Information   FILING DATES: 3/16/17 at 8:00 A.M. PST   Until the needs of the service are met and is subject to closure without prior notice.    EXAM NUMBER:    Y8697F    TYPE OF RECRUITMENT:   Open Competitive Job Opportunity   REBULLETIN INFORMATION:  THIS ANNOUNCEMENT IS A REBULLETIN TO ADD A SUPPLEMENTAL QUESTION. PERSONS WHO HAVE APPLIED WITHIN THE LAST 12 MONTHS NEED NOT REAPPLY, BUT MAY SUBMIT ADDITIONAL INFORMATION IF THEY WISH. THE INFORMATION MUST CONTAIN THE CORRECT EXAM NUMBER AND NAME.     Correctional Health Services - 20% Recruitment and Retention Bonus    The County of Los Angeles is currently offering up to a 20% bonus for Clinical Psychologist II positions hired by Correctional Health Services and working on-site in a designated facility to meet critical healthcare needs for the uniquely underserved jail population.     ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:    The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four acute hospitals - and expanded network of community partner clinics - DHS annually provides direct care for over 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion.     Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings to supportive housing.    For additional information regarding DHS please visit www.dhs.lacounty.gov     THE MISSION:    To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:  Under general supervision, serves as a staff psychologist at the full professional level by applying psychological principles in the following major areas: assessment, treatment, research, training, and clinical consultation.  Essential Job Functions  Initiates and carries out psychological research studies and provides rationale to implement departmental or service programs; collaborates on multidisciplinary projects.  As a member of a professional, multidisciplinary team, plans treatment programs and disposition of cases, including identifying treatment outcomes.   Performs direct service activities including diagnostic evaluation, structured clinical interviewing, and individual, group, and family therapy.   Generates reports of diagnostic and psychological findings and/or treatment recommendations.  Provides testimony before courts of law on results of psychological evaluations.  Intervenes with clients to enhance their ability to fully participate in treatment, including defining treatment goals and designing intervention strategies that support recovery and resiliency.  Obtains and studies medical, psychological, social, and family histories by interviewing individuals, couples, or families and reviewing relevant records.  Provides consultation to other medical providers in the management of psychological and behavioral aspects of medical conditions.   Provides technical guidance and instruction to interns and license-waivered psychologists.  Selects, administers, and interprets a wide variety of psychological testing instruments in connection with the diagnosis and evaluation of clients with psychiatric and co-occurring disorders.  Evaluates client response to treatment, modifies treatment strategies, and includes the client as part of the decision-making process.  Utilizes a variety of treatment modalities such as psychotherapy, behavior modification, and various evidence-based or promising practices such as cognitive-behavioral therapy.  Participates in an advisory capacity in the screening of new professional personnel in psychology, including trainees or psychology interns.  Requirements   MINIMUM REQUIREMENTS:  A Doctorate from an accredited college or university in Psychology, Educational Psychology, Education with the field of specialization in Counseling Psychology, or in a discipline deemed equivalent by the State of California Department of Consumer Affairs, Board of Psychology.   LICENSE:  A license to practice as a Psychologist issued by the State of California Department of Consumer Affairs, Board of Psychology.   All required licenses and certifications must be active and unrestricted or your application will not be accepted.     PHYSICAL CLASS II:    Light:  Light physical effort may include occasional light lifting to a 10 pound limit, and some bending, stooping or squatting. Considerable walking may be involved.   SPECIAL REQUIREMENT INFORMATION:  Applicants must include a legible photocopy of the required degree and license to the application  at the time of filing or within 15 calendar days of filing online.    DESIRABLE QUALIFICATIONS:    Experience in Rehabilitation Psychology or Rehabilitation Care.  Experience in hospital or clinical setting.  Experience in neuropsychological assessment.    Additional Information   EXAMINATION CONTENT:  This examination will consist of an evaluation of experience based upon application information and desirable qualifications weighted 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be added on the eligible register.  ELIGIBILITY INFORMATION:  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing grade on the examination will be added to the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.   No person may compete in this examination more than once every twelve (12) months.    VACANCY INFORMATION:  The eligible register resulting from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.   SPECIAL INFORMATION:  Appointees may be required to work any shift including evenings, nights, weekends and holidays.   AVAILABLE SHIFT : Any  APPLICATION AND FILING INFORMATION:    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATION SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using the website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   Utilizing   VERBIAGE   from the Class Specification and Minimum Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be   DISQUALIFIED  .  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week and description of work performed.  If your application is incomplete, it will be rejected.   Applications received after 5:00 p.m., PST, on the last day of filing will not be accepted.  If you are unable to attach documents to your application you must e-mail the required documents to the Exam Analyst, Hilary Hocking at hhocking@dhs.lacounty.gov  within 15 calendar days of filing online.  Please include the exam number and the exam title in your email.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add    hhocking@dhs.lacounty.gov    and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For Candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING OF USER ID AND PASSWORD:  All applicants must file their applications online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   ADA COORDINATOR PHONE:  (323) 869-7124   CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922   DEPARTMENT CONTACT:  Hilary Hocking, Exam Analyst (213) 288-7000 hhocking@dhs.lacounty.gov  For detailed information, please click  here 
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        Position/Program Information   FILING DATES: 3/16/17 at 8:00 A.M. PST   Until the needs of the service are met and is subject to closure without prior notice.    EXAM NUMBER:    Y8697F    TYPE OF RECRUITMENT:   Open Competitive Job Opportunity   REBULLETIN INFORMATION:  THIS ANNOUNCEMENT IS A REBULLETIN TO ADD A SUPPLEMENTAL QUESTION. PERSONS WHO HAVE APPLIED WITHIN THE LAST 12 MONTHS NEED NOT REAPPLY, BUT MAY SUBMIT ADDITIONAL INFORMATION IF THEY WISH. THE INFORMATION MUST CONTAIN THE CORRECT EXAM NUMBER AND NAME.     Correctional Health Services - 20% Recruitment and Retention Bonus    The County of Los Angeles is currently offering up to a 20% bonus for Clinical Psychologist II positions hired by Correctional Health Services and working on-site in a designated facility to meet critical healthcare needs for the uniquely underserved jail population.     ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:    The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four acute hospitals - and expanded network of community partner clinics - DHS annually provides direct care for over 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion.     Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings to supportive housing.    For additional information regarding DHS please visit www.dhs.lacounty.gov     THE MISSION:    To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:  Under general supervision, serves as a staff psychologist at the full professional level by applying psychological principles in the following major areas: assessment, treatment, research, training, and clinical consultation.  Essential Job Functions  Initiates and carries out psychological research studies and provides rationale to implement departmental or service programs; collaborates on multidisciplinary projects.  As a member of a professional, multidisciplinary team, plans treatment programs and disposition of cases, including identifying treatment outcomes.   Performs direct service activities including diagnostic evaluation, structured clinical interviewing, and individual, group, and family therapy.   Generates reports of diagnostic and psychological findings and/or treatment recommendations.  Provides testimony before courts of law on results of psychological evaluations.  Intervenes with clients to enhance their ability to fully participate in treatment, including defining treatment goals and designing intervention strategies that support recovery and resiliency.  Obtains and studies medical, psychological, social, and family histories by interviewing individuals, couples, or families and reviewing relevant records.  Provides consultation to other medical providers in the management of psychological and behavioral aspects of medical conditions.   Provides technical guidance and instruction to interns and license-waivered psychologists.  Selects, administers, and interprets a wide variety of psychological testing instruments in connection with the diagnosis and evaluation of clients with psychiatric and co-occurring disorders.  Evaluates client response to treatment, modifies treatment strategies, and includes the client as part of the decision-making process.  Utilizes a variety of treatment modalities such as psychotherapy, behavior modification, and various evidence-based or promising practices such as cognitive-behavioral therapy.  Participates in an advisory capacity in the screening of new professional personnel in psychology, including trainees or psychology interns.  Requirements   MINIMUM REQUIREMENTS:  A Doctorate from an accredited college or university in Psychology, Educational Psychology, Education with the field of specialization in Counseling Psychology, or in a discipline deemed equivalent by the State of California Department of Consumer Affairs, Board of Psychology.   LICENSE:  A license to practice as a Psychologist issued by the State of California Department of Consumer Affairs, Board of Psychology.   All required licenses and certifications must be active and unrestricted or your application will not be accepted.     PHYSICAL CLASS II:    Light:  Light physical effort may include occasional light lifting to a 10 pound limit, and some bending, stooping or squatting. Considerable walking may be involved.   SPECIAL REQUIREMENT INFORMATION:  Applicants must include a legible photocopy of the required degree and license to the application  at the time of filing or within 15 calendar days of filing online.    DESIRABLE QUALIFICATIONS:    Experience in Rehabilitation Psychology or Rehabilitation Care.  Experience in hospital or clinical setting.  Experience in neuropsychological assessment.    Additional Information   EXAMINATION CONTENT:  This examination will consist of an evaluation of experience based upon application information and desirable qualifications weighted 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be added on the eligible register.  ELIGIBILITY INFORMATION:  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing grade on the examination will be added to the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.   No person may compete in this examination more than once every twelve (12) months.    VACANCY INFORMATION:  The eligible register resulting from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.   SPECIAL INFORMATION:  Appointees may be required to work any shift including evenings, nights, weekends and holidays.   AVAILABLE SHIFT : Any  APPLICATION AND FILING INFORMATION:    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATION SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using the website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   Utilizing   VERBIAGE   from the Class Specification and Minimum Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be   DISQUALIFIED  .  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week and description of work performed.  If your application is incomplete, it will be rejected.   Applications received after 5:00 p.m., PST, on the last day of filing will not be accepted.  If you are unable to attach documents to your application you must e-mail the required documents to the Exam Analyst, Hilary Hocking at hhocking@dhs.lacounty.gov  within 15 calendar days of filing online.  Please include the exam number and the exam title in your email.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add    hhocking@dhs.lacounty.gov    and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For Candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING OF USER ID AND PASSWORD:  All applicants must file their applications online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   ADA COORDINATOR PHONE:  (323) 869-7124   CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922   DEPARTMENT CONTACT:  Hilary Hocking, Exam Analyst (213) 288-7000 hhocking@dhs.lacounty.gov  For detailed information, please click  here 
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            Position/Program Information      DEPARTMENT OF MENTAL HEALTH EXAM NUMBER: b8697M OPEN COMPETITIVE JOB OPPORTUNITY     This examination will remain open until the needs of the service are met and is subject to closure without prior notice    THIS ANNOUNCEMENT IS A REPOSTING TO UPDATE THE SUPPLEMENTAL QUESTIONNAIRE   DEFINITION  Under general supervision, serves as a staff psychologist at the full professional level by applying psychological principles in the following major areas: assessment, treatment, research, training, and clinical consultation.   CLASSIFICATION STANDARDS:  Positions allocable to this class typically report to a higher-level clinical supervisor and independently provide the full range of professional psychological services relating to the diagnosis and treatment of psychiatric and co-occurring disorders. Incumbents are responsible for selecting, administering, and interpreting various types of psychological testing instruments, and for providing individual, group, and family therapy. Some positions in this class may be allocated to a centralized, County-wide program that provides psychological services to County employees and evaluates applicants and candidates for County employment. The Clinical Psychologist II is distinguished from the Clinical Psychologist I in that the latter may receive technical direction and guidance from the senior-level Clinical Psychologist II.  These positions require knowledge of abnormal, developmental, personality, and social psychology; theory and practice of individual and group psychotherapy; crisis intervention techniques; applicable legal and ethical professional standards; Federal, State, and local laws governing mental health services; principles of psychopharmacology and psychobiology; psychometric and statistical theories and methodologies; psychological research methods and experimental design; and the ability to establish positive and therapeutic relations with clients; conduct crisis intervention and make appropriate referrals; select, administer, and score various psychological assessments; design appropriate treatment interventions, evaluate results, and make modifications as needed; communicate effectively orally and in writing; and establish and maintain effective working relationships with clients, co-workers, management, and representatives of community-based organizations.  Essential Job Functions    Selects, administers, and interprets a wide variety of psychological testing instruments in connection with the diagnosis and evaluation of clients with psychiatric and co-occurring disorders; or in connection with a centralized County-wide program that provides fitness-for-duty assessments to County employees, applicants, or candidates for County employment.  Generates reports of diagnostic and psychological findings and/or treatment recommendations.  Performs direct service activities including diagnostic evaluation, structured clinical interviewing, and individual, group, and family therapy.  Utilizes a variety of treatment modalities such as psychotherapy, behavior modification, and various evidence-based or promising practices such as cognitive-behavioral therapy.  Intervenes with clients to enhance their ability to fully participate in treatment, including defining treatment goals and designing intervention strategies that support recovery and resiliency.  Evaluates client response to treatment, modifies treatment strategies, and includes the client as part of the decision-making process.  As a member of a professional, multidisciplinary team, plans treatment programs and disposition of cases, including identifying treatment outcomes.  Obtains and studies medical, psychological, social, and family histories by interviewing individuals, couples, or families and reviewing relevant records.  Provides technical guidance and instruction to interns and license-waivered psychologists.  Provides consultation to other medical providers in the management of psychological and behavioral aspects of medical conditions.  Participates in professional staff conferences concerning psychological assessment methods, techniques, and results.  Participates in an advisory capacity in the screening of new professional personnel in psychology, including trainees or psychology interns.  Provides testimony before courts of law on results of psychological evaluations.  Initiates and carries out psychological research studies and provides rationale to implement departmental or service programs; collaborates on multidisciplinary projects.    Requirements   MINIMUM REQUIREMENTS:    TRAINING AND EXPERIENCE:  A Doctorate from an accredited* college or university in psychology, educational psychology, education with the field of specialization in counseling psychology, or in a discipline deemed equivalent by the State of California Department of Consumer Affairs, Board of Psychology.   LICENSE REQUIRED:  A license to practice as a psychologist issued by the State of California Department of Consumer Affairs, Board of Psychology.  PHYSICAL CLASS:  2 - Light.   SPECIAL REQUIREMENT INFORMATION:  In order to qualify, you must include a photocopy of the diploma, or a copy of your official transcripts, indicating the field of study, with your application at the time of filing    DESIRABLE QUALIFICATIONS:    Experience providing psychotherapeutic treatment to the mentally or emotionally ill.  Experience conducting psychological research and studies.  Experience collaborating with a multidisciplinary team.  Experience supervising and instructing interns, residents or unlicensed clinical psychologists in the field of psychology. :     Additional Information   EXAMINATION INFORMATION:  This examination will consist of an evaluation of training, experience and desirable qualifications based upon application information weighted 100%. Candidates must achieve a passing score of 70% or higher in order to be placed in the eligible register.   SPECIAL INFORMATION :   Appointees may be required to work any shift, including evenings, nights, holidays or weekends.  Past and present mental health clients and family members are encouraged to apply.   VACANCY INFORMATION:  The resulting eligible register for this examination will be used to fill vacancies throughout the Department of Mental Health.   ELIGIBILITY INFORMATION : The names of candidates receiving a passing grade on the examination will be added to the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.   Application and Filing Information  All applicants are required to submit a Standard County of Los Angeles Employment Application online only. Resumes cannot be accepted in lieu of applications, although resumes may be uploaded as attachments to the applications. This examination will remain open until the need of the services are met, and is subject to closure without prior notice.    You MUST complete the filing process ONLINE (via electronic submission) ONLY.      Instructions for Filing:   A standard County of Los Angeles Employment Application for this examination must be completed online and submitted electronically. Applications electronically received after 5:00 pm, PST on the last day of filing will not be accepted. APPLICANTS MUST COMPLETE AND SUBMIT THEIR JOB APPLICATIONS AND UPLOAD REQUIRED OR ADDITIONAL DOCUMENTS (e.g.,diploma/official transcripts, license) AS ATTACHMENT(S) AT THE TIME OF FILING.  Additional documents may be sent by emailed to exams@dmh.lacounty.gov , please include exam number and exam title in the subject line.  The acceptance of your application will depend on whether you have clearly shown that you meet the Minimum Requirements. Please be sure your application indicates complete information, including dates for education and jobs held which relate to this position. For each job held, give the name and addresses of your employer, your job title, beginning and ending dates, description of work performed, total number of hours worked (full or part-time) and salary earned. Resumes showing training and experience may be attached to the Los Angeles County Application. All information and records are subject to verification.  Falsification of records can result in disqualification from the examination or termination of employment.   SOCIAL SECURITY NUMBER LANGUAGE  All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.   COMPUTER AND INTERNET ACCESS AT LIBRARIES  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING USER ID AND PASSWORD  All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.   Department Contact Name: Joshua Goldman Department Contact Phone: (323) 705-3880 Department Contact Email: exams@dmh.lacounty.gov  California Relay Services Phone: (800) 735-2922 Teletype Phone: (800) 899-4099   For detailed information, please click  here 
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        Position/Program Information      DEPARTMENT OF MENTAL HEALTH EXAM NUMBER: b8697M OPEN COMPETITIVE JOB OPPORTUNITY     This examination will remain open until the needs of the service are met and is subject to closure without prior notice    THIS ANNOUNCEMENT IS A REPOSTING TO UPDATE THE SUPPLEMENTAL QUESTIONNAIRE   DEFINITION  Under general supervision, serves as a staff psychologist at the full professional level by applying psychological principles in the following major areas: assessment, treatment, research, training, and clinical consultation.   CLASSIFICATION STANDARDS:  Positions allocable to this class typically report to a higher-level clinical supervisor and independently provide the full range of professional psychological services relating to the diagnosis and treatment of psychiatric and co-occurring disorders. Incumbents are responsible for selecting, administering, and interpreting various types of psychological testing instruments, and for providing individual, group, and family therapy. Some positions in this class may be allocated to a centralized, County-wide program that provides psychological services to County employees and evaluates applicants and candidates for County employment. The Clinical Psychologist II is distinguished from the Clinical Psychologist I in that the latter may receive technical direction and guidance from the senior-level Clinical Psychologist II.  These positions require knowledge of abnormal, developmental, personality, and social psychology; theory and practice of individual and group psychotherapy; crisis intervention techniques; applicable legal and ethical professional standards; Federal, State, and local laws governing mental health services; principles of psychopharmacology and psychobiology; psychometric and statistical theories and methodologies; psychological research methods and experimental design; and the ability to establish positive and therapeutic relations with clients; conduct crisis intervention and make appropriate referrals; select, administer, and score various psychological assessments; design appropriate treatment interventions, evaluate results, and make modifications as needed; communicate effectively orally and in writing; and establish and maintain effective working relationships with clients, co-workers, management, and representatives of community-based organizations.  Essential Job Functions    Selects, administers, and interprets a wide variety of psychological testing instruments in connection with the diagnosis and evaluation of clients with psychiatric and co-occurring disorders; or in connection with a centralized County-wide program that provides fitness-for-duty assessments to County employees, applicants, or candidates for County employment.  Generates reports of diagnostic and psychological findings and/or treatment recommendations.  Performs direct service activities including diagnostic evaluation, structured clinical interviewing, and individual, group, and family therapy.  Utilizes a variety of treatment modalities such as psychotherapy, behavior modification, and various evidence-based or promising practices such as cognitive-behavioral therapy.  Intervenes with clients to enhance their ability to fully participate in treatment, including defining treatment goals and designing intervention strategies that support recovery and resiliency.  Evaluates client response to treatment, modifies treatment strategies, and includes the client as part of the decision-making process.  As a member of a professional, multidisciplinary team, plans treatment programs and disposition of cases, including identifying treatment outcomes.  Obtains and studies medical, psychological, social, and family histories by interviewing individuals, couples, or families and reviewing relevant records.  Provides technical guidance and instruction to interns and license-waivered psychologists.  Provides consultation to other medical providers in the management of psychological and behavioral aspects of medical conditions.  Participates in professional staff conferences concerning psychological assessment methods, techniques, and results.  Participates in an advisory capacity in the screening of new professional personnel in psychology, including trainees or psychology interns.  Provides testimony before courts of law on results of psychological evaluations.  Initiates and carries out psychological research studies and provides rationale to implement departmental or service programs; collaborates on multidisciplinary projects.    Requirements   MINIMUM REQUIREMENTS:    TRAINING AND EXPERIENCE:  A Doctorate from an accredited* college or university in psychology, educational psychology, education with the field of specialization in counseling psychology, or in a discipline deemed equivalent by the State of California Department of Consumer Affairs, Board of Psychology.   LICENSE REQUIRED:  A license to practice as a psychologist issued by the State of California Department of Consumer Affairs, Board of Psychology.  PHYSICAL CLASS:  2 - Light.   SPECIAL REQUIREMENT INFORMATION:  In order to qualify, you must include a photocopy of the diploma, or a copy of your official transcripts, indicating the field of study, with your application at the time of filing    DESIRABLE QUALIFICATIONS:    Experience providing psychotherapeutic treatment to the mentally or emotionally ill.  Experience conducting psychological research and studies.  Experience collaborating with a multidisciplinary team.  Experience supervising and instructing interns, residents or unlicensed clinical psychologists in the field of psychology. :     Additional Information   EXAMINATION INFORMATION:  This examination will consist of an evaluation of training, experience and desirable qualifications based upon application information weighted 100%. Candidates must achieve a passing score of 70% or higher in order to be placed in the eligible register.   SPECIAL INFORMATION :   Appointees may be required to work any shift, including evenings, nights, holidays or weekends.  Past and present mental health clients and family members are encouraged to apply.   VACANCY INFORMATION:  The resulting eligible register for this examination will be used to fill vacancies throughout the Department of Mental Health.   ELIGIBILITY INFORMATION : The names of candidates receiving a passing grade on the examination will be added to the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.   Application and Filing Information  All applicants are required to submit a Standard County of Los Angeles Employment Application online only. Resumes cannot be accepted in lieu of applications, although resumes may be uploaded as attachments to the applications. This examination will remain open until the need of the services are met, and is subject to closure without prior notice.    You MUST complete the filing process ONLINE (via electronic submission) ONLY.      Instructions for Filing:   A standard County of Los Angeles Employment Application for this examination must be completed online and submitted electronically. Applications electronically received after 5:00 pm, PST on the last day of filing will not be accepted. APPLICANTS MUST COMPLETE AND SUBMIT THEIR JOB APPLICATIONS AND UPLOAD REQUIRED OR ADDITIONAL DOCUMENTS (e.g.,diploma/official transcripts, license) AS ATTACHMENT(S) AT THE TIME OF FILING.  Additional documents may be sent by emailed to exams@dmh.lacounty.gov , please include exam number and exam title in the subject line.  The acceptance of your application will depend on whether you have clearly shown that you meet the Minimum Requirements. Please be sure your application indicates complete information, including dates for education and jobs held which relate to this position. For each job held, give the name and addresses of your employer, your job title, beginning and ending dates, description of work performed, total number of hours worked (full or part-time) and salary earned. Resumes showing training and experience may be attached to the Los Angeles County Application. All information and records are subject to verification.  Falsification of records can result in disqualification from the examination or termination of employment.   SOCIAL SECURITY NUMBER LANGUAGE  All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.   COMPUTER AND INTERNET ACCESS AT LIBRARIES  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING USER ID AND PASSWORD  All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.   Department Contact Name: Joshua Goldman Department Contact Phone: (323) 705-3880 Department Contact Email: exams@dmh.lacounty.gov  California Relay Services Phone: (800) 735-2922 Teletype Phone: (800) 899-4099   For detailed information, please click  here 
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            Position/Program Information   DEPARTMENT OF MENTAL HEALTH EXAM NUMBER: b8695H OPEN COMPETITIVE JOB OPPORTUNITY   FILING START DATE: 8/01/23 at 9 AM This examination will remain open until the needs of the posting are met     REPOSTING INFORMATION:  THIS ANNOUNCEMENT IS A REPOSTING TO UPDATE THE SUPPLEMENTAL QUESTIONNAIRE    Candidates who are within six months of completion of doctorate graduation may compete in the examination process; however, candidates will be placed on a "withhold" on the eligible register   until proof of graduation is submitted to the Department of Mental Health, Exams Unit.      DEFINITION:   Under close supervision, serves as a staff psychologist by applying psychological principles in the following major areas: assessment, treatment, research, training, and clinical consultation.   The Los Angeles County Department of Mental Health has the following options available for employment as a Clinical Psychologist I:   1. Outpatient Services- we operate clinics throughout the county where psychologists perform a wide array of mental health services, including assessments, treatment planning, group and individual therapy and psychological testing.  2. Juvenile Justice- DMH provides an array of mental health services to individuals in juvenile justice halls and camps across the County.  3. Justice-related court services- DMH provides an array of assessment and linkage services at courts throughout Los Angeles County, focused on diverting incarcerated adults away from the justice system and into an array of non-institutional mental health services.  4. Specialized Foster Care services- DMH operates specialized assessment and treatment services for children and families in foster care, including multidisciplinary treatment planning. These services are coordinated and delivered in community settings across the county and in coordination with the Department of Children and Family Services.   CLASSIFICATION STANDARDS:  Positions allocable to this class typically report to a higher-level clinical supervisor, and provide the full-range of professional psychological services relating to the diagnosis and treatment of psychiatric and co-occurring disorders. Incumbents are responsible for selecting, administering, and interpreting various types of psychological testing instruments, and for providing individual, group and family therapy. The Clinical Psychologist I is distinguished from the Clinical Psychologist II in that the latter performs at the full professional level and may provide technical direction and guidance to the Clinical Psychologist I.    Essential Job Functions  Selects, administers and interprets a wide variety of psychological testing instruments for the diagnosis and evaluation of clients with psychiatric and co-occurring disorders. Generates reports of diagnostic and psychological findings and/or treatment recommendations.  Performs direct service activities including diagnostic evaluation, structured clinical interviewing, and individual, group, and family therapy.  Utilizes a variety of treatment modalities such as psychotherapy, behavior modification, and various evidence-based or promising practices such as cognitive-behavioral therapy.  Intervenes with clients to enhance their ability to fully participate in treatment, including defining treatment goals and designing intervention strategies that support recovery and resiliency.  Evaluates client response to treatment, modifies treatment strategies and includes the client as part of the decision-making process.  Obtains and studies medical, psychological, social and family histories, by interviewing individuals, couples, or families and reviewing relevant records.  As a member of multidisciplinary treatment team, plans treatment programs and disposition of cases, including identifying treatment outcomes.  Participates in professional staff conferences concerning psychological assessment methods, techniques and results.  Provides testimony before courts of law on results of psychological evaluations.  Assists in carrying out psychological research studies and multidisciplinary projects.  Requirements   MINIMUM REQUIREMENTS:     TRAINING AND EXPERIENCE:   A Doctorate from an accredited college or university in psychology, educational psychology, education with the field of specialization in counseling psychology, or in a discipline deemed equivalent by the State of California Department of Consumer Affairs, Board of Psychology.    LICENSE:  A waiver issued by the California Department of Mental Health in accordance with Welfare & Institutions Code Section 5751.1-2. Waivers for newly-trained psychologists shall not exceed five years from the commencement of employment in California, or as currently defined by the State Welfare & Institutions Code. Waivers for out-of-state psychologists shall not exceed one year from date of employment in California, or as currently defined in the State Welfare & Institutions Code.   PHYSICAL CLASS:   2 - Light: Light physical effort which may include occasional light lifting to a 10-pound limit, and some bending, stooping or squatting. Considerable walking may be involved.    Special Requirement Information:   A copy of your degree or official transcripts MUST be attached to the application at the time of filing.    As a condition of employment, a candidate will be required to complete the Mental Health Professional Licensing Waiver Request at the time of appointment. The Department of Mental Health will submit the completed Waiver Request to the California Department of Mental Health.    Applications will be rejected if waivers exceed 5 years from the commencement of employment in California or are within 12 months of expiration from the commencement of employment in California and for out-of-state psychologists, waivers that exceed one year from date of employment in California.    Additional Information   Examination Content:     EXAM CONTENT:   The examination will consist of a Training & Experience Evaluation, weighted  100% , assessing your training and/or experience in the following areas:   • Providing clinical services to clients or patients    • Assessing for safety and utilizing crisis intervention techniques on clients or patients    • Administering psychological testing and rendering a diagnosis to clients or patients   Applicants must meet the Minimum Requirements and achieve a passing score of 70% or higher on the Training & Experience evaluation in order to be placed on the eligible register . All notifications including invitation letters will be sent electronically to the email address provided on the application. It is important that you provide a valid email address. Please add jgoldman @dmh.lacounty.gov  ,  exams@dmh.lacounty.gov, info@governmentjobs.com ,    and  do-not-reply@ classmarker.com to your email address and list of approved senders to prevent email notifications from being filtered as spam/junk/clutter mail.     Special Information:   Past and present mental health clients and family members are encouraged to apply.     Vacancy Information:   The resulting eligible register for this examination will be used to fill vacancies throughout the Department of Mental Health.     ELIGIBILITY INFORMATION  : Applications will be processed on an as-received basis. The names of candidates receiving a passing grade on the examination will be added to the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.     Application and Filing Information   All applicants are required to submit a Standard County of Los Angeles Employment Application online only. Resumes cannot be accepted in lieu of applications, although resumes may be uploaded as attachments to the applications. This examination will remain open until the need of the services are met, and is subject to closure without prior notice.      You MUST complete the filing process ONLINE (via electronic submission) ONLY.      Instructions for Filing:    A standard County of Los Angeles Employment Application for this examination must be completed online and submitted electronically. Applications electronically received after 5:00 pm, PT on the last day of filing will not be accepted.    APPLICANTS MUST COMPLETE AND SUBMIT THEIR JOB APPLICATIONS AND UPLOAD REQUIRED OR ADDITIONAL DOCUMENTS (e.g.,diploma/official transcripts, license) AS ATTACHMENT(S) AT THE TIME OF FILING.    Additional documents may be sent by email to exams@dmh.lacounty.gov , please include exam number and exam title in the subject line.    The acceptance of your application will depend on whether you have clearly shown that you meet the Minimum Requirements. Please be sure your application indicates complete information, including dates for education and jobs held which relate to this position. For each job held, give the name and addresses of your employer, your job title, beginning and ending dates, description of work performed, total number of hours worked (full or part-time) and salary earned. Resumes showing training and experience may be attached to the Los Angeles County Application. All information and records are subject to verification.    Falsification of records can result in disqualification from the examination or termination of employment.     SOCIAL SECURITY NUMBER LANGUAGE   All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.     COMPUTER AND INTERNET ACCESS AT LIBRARIES   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.     NO SHARING USER ID AND PASSWORD   All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.     Department Contact Name: Joshua Goldman Department Contact Phone: (323) 705-3880 Department Contact Email: exams@dmh.lacounty.gov  California Relay Services Phone: (800) 735-2922 Teletype Phone: (800) 899-4099   For detailed information, please click  here 
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        Position/Program Information   DEPARTMENT OF MENTAL HEALTH EXAM NUMBER: b8695H OPEN COMPETITIVE JOB OPPORTUNITY   FILING START DATE: 8/01/23 at 9 AM This examination will remain open until the needs of the posting are met     REPOSTING INFORMATION:  THIS ANNOUNCEMENT IS A REPOSTING TO UPDATE THE SUPPLEMENTAL QUESTIONNAIRE    Candidates who are within six months of completion of doctorate graduation may compete in the examination process; however, candidates will be placed on a "withhold" on the eligible register   until proof of graduation is submitted to the Department of Mental Health, Exams Unit.      DEFINITION:   Under close supervision, serves as a staff psychologist by applying psychological principles in the following major areas: assessment, treatment, research, training, and clinical consultation.   The Los Angeles County Department of Mental Health has the following options available for employment as a Clinical Psychologist I:   1. Outpatient Services- we operate clinics throughout the county where psychologists perform a wide array of mental health services, including assessments, treatment planning, group and individual therapy and psychological testing.  2. Juvenile Justice- DMH provides an array of mental health services to individuals in juvenile justice halls and camps across the County.  3. Justice-related court services- DMH provides an array of assessment and linkage services at courts throughout Los Angeles County, focused on diverting incarcerated adults away from the justice system and into an array of non-institutional mental health services.  4. Specialized Foster Care services- DMH operates specialized assessment and treatment services for children and families in foster care, including multidisciplinary treatment planning. These services are coordinated and delivered in community settings across the county and in coordination with the Department of Children and Family Services.   CLASSIFICATION STANDARDS:  Positions allocable to this class typically report to a higher-level clinical supervisor, and provide the full-range of professional psychological services relating to the diagnosis and treatment of psychiatric and co-occurring disorders. Incumbents are responsible for selecting, administering, and interpreting various types of psychological testing instruments, and for providing individual, group and family therapy. The Clinical Psychologist I is distinguished from the Clinical Psychologist II in that the latter performs at the full professional level and may provide technical direction and guidance to the Clinical Psychologist I.    Essential Job Functions  Selects, administers and interprets a wide variety of psychological testing instruments for the diagnosis and evaluation of clients with psychiatric and co-occurring disorders. Generates reports of diagnostic and psychological findings and/or treatment recommendations.  Performs direct service activities including diagnostic evaluation, structured clinical interviewing, and individual, group, and family therapy.  Utilizes a variety of treatment modalities such as psychotherapy, behavior modification, and various evidence-based or promising practices such as cognitive-behavioral therapy.  Intervenes with clients to enhance their ability to fully participate in treatment, including defining treatment goals and designing intervention strategies that support recovery and resiliency.  Evaluates client response to treatment, modifies treatment strategies and includes the client as part of the decision-making process.  Obtains and studies medical, psychological, social and family histories, by interviewing individuals, couples, or families and reviewing relevant records.  As a member of multidisciplinary treatment team, plans treatment programs and disposition of cases, including identifying treatment outcomes.  Participates in professional staff conferences concerning psychological assessment methods, techniques and results.  Provides testimony before courts of law on results of psychological evaluations.  Assists in carrying out psychological research studies and multidisciplinary projects.  Requirements   MINIMUM REQUIREMENTS:     TRAINING AND EXPERIENCE:   A Doctorate from an accredited college or university in psychology, educational psychology, education with the field of specialization in counseling psychology, or in a discipline deemed equivalent by the State of California Department of Consumer Affairs, Board of Psychology.    LICENSE:  A waiver issued by the California Department of Mental Health in accordance with Welfare & Institutions Code Section 5751.1-2. Waivers for newly-trained psychologists shall not exceed five years from the commencement of employment in California, or as currently defined by the State Welfare & Institutions Code. Waivers for out-of-state psychologists shall not exceed one year from date of employment in California, or as currently defined in the State Welfare & Institutions Code.   PHYSICAL CLASS:   2 - Light: Light physical effort which may include occasional light lifting to a 10-pound limit, and some bending, stooping or squatting. Considerable walking may be involved.    Special Requirement Information:   A copy of your degree or official transcripts MUST be attached to the application at the time of filing.    As a condition of employment, a candidate will be required to complete the Mental Health Professional Licensing Waiver Request at the time of appointment. The Department of Mental Health will submit the completed Waiver Request to the California Department of Mental Health.    Applications will be rejected if waivers exceed 5 years from the commencement of employment in California or are within 12 months of expiration from the commencement of employment in California and for out-of-state psychologists, waivers that exceed one year from date of employment in California.    Additional Information   Examination Content:     EXAM CONTENT:   The examination will consist of a Training & Experience Evaluation, weighted  100% , assessing your training and/or experience in the following areas:   • Providing clinical services to clients or patients    • Assessing for safety and utilizing crisis intervention techniques on clients or patients    • Administering psychological testing and rendering a diagnosis to clients or patients   Applicants must meet the Minimum Requirements and achieve a passing score of 70% or higher on the Training & Experience evaluation in order to be placed on the eligible register . All notifications including invitation letters will be sent electronically to the email address provided on the application. It is important that you provide a valid email address. Please add jgoldman @dmh.lacounty.gov  ,  exams@dmh.lacounty.gov, info@governmentjobs.com ,    and  do-not-reply@ classmarker.com to your email address and list of approved senders to prevent email notifications from being filtered as spam/junk/clutter mail.     Special Information:   Past and present mental health clients and family members are encouraged to apply.     Vacancy Information:   The resulting eligible register for this examination will be used to fill vacancies throughout the Department of Mental Health.     ELIGIBILITY INFORMATION  : Applications will be processed on an as-received basis. The names of candidates receiving a passing grade on the examination will be added to the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.     Application and Filing Information   All applicants are required to submit a Standard County of Los Angeles Employment Application online only. Resumes cannot be accepted in lieu of applications, although resumes may be uploaded as attachments to the applications. This examination will remain open until the need of the services are met, and is subject to closure without prior notice.      You MUST complete the filing process ONLINE (via electronic submission) ONLY.      Instructions for Filing:    A standard County of Los Angeles Employment Application for this examination must be completed online and submitted electronically. Applications electronically received after 5:00 pm, PT on the last day of filing will not be accepted.    APPLICANTS MUST COMPLETE AND SUBMIT THEIR JOB APPLICATIONS AND UPLOAD REQUIRED OR ADDITIONAL DOCUMENTS (e.g.,diploma/official transcripts, license) AS ATTACHMENT(S) AT THE TIME OF FILING.    Additional documents may be sent by email to exams@dmh.lacounty.gov , please include exam number and exam title in the subject line.    The acceptance of your application will depend on whether you have clearly shown that you meet the Minimum Requirements. Please be sure your application indicates complete information, including dates for education and jobs held which relate to this position. For each job held, give the name and addresses of your employer, your job title, beginning and ending dates, description of work performed, total number of hours worked (full or part-time) and salary earned. Resumes showing training and experience may be attached to the Los Angeles County Application. All information and records are subject to verification.    Falsification of records can result in disqualification from the examination or termination of employment.     SOCIAL SECURITY NUMBER LANGUAGE   All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.     COMPUTER AND INTERNET ACCESS AT LIBRARIES   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.     NO SHARING USER ID AND PASSWORD   All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.     Department Contact Name: Joshua Goldman Department Contact Phone: (323) 705-3880 Department Contact Email: exams@dmh.lacounty.gov  California Relay Services Phone: (800) 735-2922 Teletype Phone: (800) 899-4099   For detailed information, please click  here 
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            The Position  Big news! Here are the following future salary increases for this classification:     5% on July 1, 2023    | 5% on July 1, 2024 | 5% on July 1, 2025     The Behavioral Health Division and Health Centers is offering an excellent employment opportunity with its three (3) Clinical Psychologist positions:    One position in the Conservatorship’s Office  One position in the Utilization Review Unit  One position in the Pittsburg Health Center    Conservatorship’s Office  The Clinical Psychologist in the Conservatorship’s Office is responsible for evaluating clients for diagnosis and grave disability, then testifying in court about these issues. The Psychologist will be performing various kinds of testing such as risk or differential diagnosis. They may also be appointed as Deputy Conservators.   Utilization Review Unit  The Utilization Review Unit performs concurrent reviews, which is a chart review process outlined by the Department of Health Care Services (DHCS). The DHCS requires Mental Health Plans to respond to all requests for inpatient psychiatric admissions within twenty-four hours, including weekends and holidays. The Clinical Psychologist will be responsible for performing inpatient chart reviews and remaining in compliance with Mental Health Plan state regulations.   Pittsburg Health Center   Contra Costa Health provides quality health care to the public at many convenient locations. The Clinical Psychologist will be responsible for providing behavioral health intervention, intakes, brief therapy, and assistance with linkage to follow up care for mild to moderately impaired patients at the Pittsburg Health Center. Additionally, providing assistance with brief therapy at other clinic locations throughout the County, as needed.    We are looking for someone who:    Has a significant working knowledge of psychological testing administration and report writing  Has a positive communication style, both verbally and in writing, & communicates clearly and professionally with staff and community providers  Works effectively as a team member and effectively analyzes and prioritizes situations  Acknowledges and respects cultural and linguistic differences of diverse populations  Understands the community we serve and can be mindful of their values    What you will typically be responsible for:    Conducting psychological evaluations including diagnosis and treatment recommendations  Performing psychotherapeutic interventions in groups, individual, and family situations  Selecting, administering, and interpreting a variety of standardized screening and psychological measures   Providing consultative services to medical staff, behavioral health staff, and community agencies  Testifying in court as an expert witness in psychology, grave disability, and/or other areas of expertise  Providing clinical supervision to graduate students/interns pursuing an advanced degree or state licensure    A few reasons why you might love this job:    There is a great amount of variety in the work.  There will be ample opportunity to use testing skills.  You will be working with a team of people who are dedicated and have a passion for their work, focusing on our common mission and goals to serve our community.  This role is unique within the county and offers opportunities to collaborate with multiple systems of care and to teach others to do so effectively as well.    A few challenges you might face in this job:    You may have to work under pressure and deliver services/feedback in tight timeframes.  There is a lot of problem-solving involved when issues arise.  You may have to support trainees who are struggling with the testing protocols or turnaround times.    Competencies Required:     Analyzing & Interpreting Data : Drawing meaning and conclusions from quantitative or qualitative data   Critical Thinking:  Analytically and logically evaluating information, propositions, and claims   Legal & Regulatory Navigation:  Understanding, interpreting, and ensuring compliance with laws and regulations   Professional Integrity & Ethics:  Displaying honesty, adherence to principles, and personal accountability   Oral   Communication : Engaging effectively in dialogue   Presentation   Skill : Formally delivering information to groups   Writing : Communicating effectively in writing   Building & Maintaining Relationships : Establishing rapport and maintaining mutually productive relationships   Group Facilitation : Enabling constructive and productive group interaction   Teamwork : Collaborating with others to achieve shared goals   Valuing   Diversity : Appreciating the benefits of varied backgrounds and cultures in the workplace   Read the complete job description by clicking this  link.    The eligible list established from this recruitment may remain in effect for six months.  Minimum Qualifications   License Required:   1) Possession of a Valid California Motor Vehicle Operator's License. Out of state valid Motor Vehicle Operator’s license will be accepted during the application process.  2)Possession of a valid license as a Psychologist issued by the State of California Department of Consumer Affairs, Board of Psychology.   Education:  Possession of a Doctorate Degree (Ph.D or Psy.D) in Psychology from an American Psychological Association (APA) accredited educational institution.   Experience:  One (1) year of full-time, or its equivalent, experience providing psychological and behavioral health services in a medical setting or specialty behavioral health unit. This one (1) year may include pre or postdoctoral experience.    Additional Requirement:   For positions allocated to Hospital and Health Centers, clinical psychologists shall be credentialed and privileged by Medical Staff Credentials Committee.  For positions allocated to Behavioral Health Services, clinical psychologists shall be credentialed and privileged by Behavioral Health Services Provider Services.  Selection Process    Application Filing and Evaluation : Applicants will be required to complete a supplemental questionnaire at the time of application, applications will be evaluated to determine which candidates will move forward in the next phase of the recruitment process. Training and Experience Evaluation:  Candidates who clearly demonstrate that they possess the minimum qualifications will have their training and experience evaluated. The responses to the supplemental questions, at the time of filing, will be evaluated to determine each candidate's relevant education, training, and/or experience as presented on the application and supplemental questionnaire.  (Weighted 100%) .  The examination steps noted above may be changed in accordance with the County’s Personnel Management Regulations and accepted selection practices.  For recruitment questions, please contact Health Services Personnel Recruitment Team at Exams@cchealth.org . For any technical issues, please contact the GovernmentJobs’ applicant support team for assistance at +1 855-524-5627.    CONVICTION HISTORY    After you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with Contra Costa County. If you accept a conditional job offer, the Human Resources department will contact you to schedule a fingerprinting appointment.   DISASTER SERVICE WORKER    All Contra Costa County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY    It is the policy of Contra Costa County to consider all applicants for employment without regard to race, color, religion, sex, national origin, ethnicity, age, disability, sexual orientation, gender, gender identity, gender expression, marital status, ancestry, medical condition, genetic information, military or veteran status, or other protected category under the law.  To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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        The Position  Big news! Here are the following future salary increases for this classification:     5% on July 1, 2023    | 5% on July 1, 2024 | 5% on July 1, 2025     The Behavioral Health Division and Health Centers is offering an excellent employment opportunity with its three (3) Clinical Psychologist positions:    One position in the Conservatorship’s Office  One position in the Utilization Review Unit  One position in the Pittsburg Health Center    Conservatorship’s Office  The Clinical Psychologist in the Conservatorship’s Office is responsible for evaluating clients for diagnosis and grave disability, then testifying in court about these issues. The Psychologist will be performing various kinds of testing such as risk or differential diagnosis. They may also be appointed as Deputy Conservators.   Utilization Review Unit  The Utilization Review Unit performs concurrent reviews, which is a chart review process outlined by the Department of Health Care Services (DHCS). The DHCS requires Mental Health Plans to respond to all requests for inpatient psychiatric admissions within twenty-four hours, including weekends and holidays. The Clinical Psychologist will be responsible for performing inpatient chart reviews and remaining in compliance with Mental Health Plan state regulations.   Pittsburg Health Center   Contra Costa Health provides quality health care to the public at many convenient locations. The Clinical Psychologist will be responsible for providing behavioral health intervention, intakes, brief therapy, and assistance with linkage to follow up care for mild to moderately impaired patients at the Pittsburg Health Center. Additionally, providing assistance with brief therapy at other clinic locations throughout the County, as needed.    We are looking for someone who:    Has a significant working knowledge of psychological testing administration and report writing  Has a positive communication style, both verbally and in writing, & communicates clearly and professionally with staff and community providers  Works effectively as a team member and effectively analyzes and prioritizes situations  Acknowledges and respects cultural and linguistic differences of diverse populations  Understands the community we serve and can be mindful of their values    What you will typically be responsible for:    Conducting psychological evaluations including diagnosis and treatment recommendations  Performing psychotherapeutic interventions in groups, individual, and family situations  Selecting, administering, and interpreting a variety of standardized screening and psychological measures   Providing consultative services to medical staff, behavioral health staff, and community agencies  Testifying in court as an expert witness in psychology, grave disability, and/or other areas of expertise  Providing clinical supervision to graduate students/interns pursuing an advanced degree or state licensure    A few reasons why you might love this job:    There is a great amount of variety in the work.  There will be ample opportunity to use testing skills.  You will be working with a team of people who are dedicated and have a passion for their work, focusing on our common mission and goals to serve our community.  This role is unique within the county and offers opportunities to collaborate with multiple systems of care and to teach others to do so effectively as well.    A few challenges you might face in this job:    You may have to work under pressure and deliver services/feedback in tight timeframes.  There is a lot of problem-solving involved when issues arise.  You may have to support trainees who are struggling with the testing protocols or turnaround times.    Competencies Required:     Analyzing & Interpreting Data : Drawing meaning and conclusions from quantitative or qualitative data   Critical Thinking:  Analytically and logically evaluating information, propositions, and claims   Legal & Regulatory Navigation:  Understanding, interpreting, and ensuring compliance with laws and regulations   Professional Integrity & Ethics:  Displaying honesty, adherence to principles, and personal accountability   Oral   Communication : Engaging effectively in dialogue   Presentation   Skill : Formally delivering information to groups   Writing : Communicating effectively in writing   Building & Maintaining Relationships : Establishing rapport and maintaining mutually productive relationships   Group Facilitation : Enabling constructive and productive group interaction   Teamwork : Collaborating with others to achieve shared goals   Valuing   Diversity : Appreciating the benefits of varied backgrounds and cultures in the workplace   Read the complete job description by clicking this  link.    The eligible list established from this recruitment may remain in effect for six months.  Minimum Qualifications   License Required:   1) Possession of a Valid California Motor Vehicle Operator's License. Out of state valid Motor Vehicle Operator’s license will be accepted during the application process.  2)Possession of a valid license as a Psychologist issued by the State of California Department of Consumer Affairs, Board of Psychology.   Education:  Possession of a Doctorate Degree (Ph.D or Psy.D) in Psychology from an American Psychological Association (APA) accredited educational institution.   Experience:  One (1) year of full-time, or its equivalent, experience providing psychological and behavioral health services in a medical setting or specialty behavioral health unit. This one (1) year may include pre or postdoctoral experience.    Additional Requirement:   For positions allocated to Hospital and Health Centers, clinical psychologists shall be credentialed and privileged by Medical Staff Credentials Committee.  For positions allocated to Behavioral Health Services, clinical psychologists shall be credentialed and privileged by Behavioral Health Services Provider Services.  Selection Process    Application Filing and Evaluation : Applicants will be required to complete a supplemental questionnaire at the time of application, applications will be evaluated to determine which candidates will move forward in the next phase of the recruitment process. Training and Experience Evaluation:  Candidates who clearly demonstrate that they possess the minimum qualifications will have their training and experience evaluated. The responses to the supplemental questions, at the time of filing, will be evaluated to determine each candidate's relevant education, training, and/or experience as presented on the application and supplemental questionnaire.  (Weighted 100%) .  The examination steps noted above may be changed in accordance with the County’s Personnel Management Regulations and accepted selection practices.  For recruitment questions, please contact Health Services Personnel Recruitment Team at Exams@cchealth.org . For any technical issues, please contact the GovernmentJobs’ applicant support team for assistance at +1 855-524-5627.    CONVICTION HISTORY    After you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with Contra Costa County. If you accept a conditional job offer, the Human Resources department will contact you to schedule a fingerprinting appointment.   DISASTER SERVICE WORKER    All Contra Costa County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY    It is the policy of Contra Costa County to consider all applicants for employment without regard to race, color, religion, sex, national origin, ethnicity, age, disability, sexual orientation, gender, gender identity, gender expression, marital status, ancestry, medical condition, genetic information, military or veteran status, or other protected category under the law.  To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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            Position/Program Information    FIRST DAY OF FILING    :    April 9, 2024 at 8:00 a.m., (PST)   Until the needs of the services are met and is subject to closure without prior notice.     EXAM NUMBER:    Y8697G    TYPE OF RECRUITMENT:    OPEN COMPETITIVE JOB OPPORTUNITY    Correctional Health Services - 20% Recruitment and Retention Bonus    The County of Los Angeles is currently offering up to a 20% bonus for full-time Clinical Psychologist II positions hired by Correctional Health Services and working on-site in a designated facility to meet critical healthcare needs for the uniquely underserved jail population.   ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four acute hospitals - and expanded network of community partner clinics - DHS annually provides direct care for over 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion.   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings to supportive housing. For additional information regarding DHS please visit www.dhs.lacounty.gov     THE MISSION:    To advance the health of our patients and our communities by providing extraordinary care.     DEFINITION:   Under general supervision, serves as a staff psychologist at the full professional level by applying psychological principles in the following major areas: assessment, treatment, research, training, and clinical consultation.   Essential Job Functions  Initiates and carries out psychological research studies and provides rationale to implement departmental or service programs; collaborates on multidisciplinary projects.  As a member of a professional, multidisciplinary team, plans treatment programs and disposition of cases, including identifying treatment outcomes.   Performs direct service activities including diagnostic evaluation, structured clinical interviewing, and individual, group, and family therapy.   Generates reports of diagnostic and psychological findings and/or treatment recommendations.  Provides testimony before courts of law on results of psychological evaluations.  Intervenes with clients to enhance their ability to fully participate in treatment, including defining treatment goals and designing intervention strategies that support recovery and resiliency.  Obtains and studies medical, psychological, social, and family histories by interviewing individuals, couples, or families and reviewing relevant records.  Provides consultation to other medical providers in the management of psychological and behavioral aspects of medical conditions.   Provides technical guidance and instruction to interns and license-waivered psychologists.  Selects, administers, and interprets a wide variety of psychological testing instruments in connection with the diagnosis and evaluation of clients with psychiatric and co-occurring disorders.  Evaluates client response to treatment, modifies treatment strategies, and includes the client as part of the decision-making process.  Utilizes a variety of treatment modalities such as psychotherapy, behavior modification, and various evidence-based or promising practices such as cognitive-behavioral therapy.  Participates in an advisory capacity in the screening of new professional personnel in psychology, including trainees or psychology interns.  Requirements   MINIMUM REQUIREMENTS:   A Doctorate from an accredited college or university in Psychology, Educational Psychology, Education with the field of specialization in Counseling Psychology, or in a discipline deemed equivalent by the State of California Department of Consumer Affairs, Board of Psychology.     LICENSE:   A license to practice as a Psychologist issued by the State of California Department of Consumer Affairs, Board of Psychology.     All required licenses and certifications must be active and unrestricted or your application will not be accepted.     PHYSICAL CLASS II:    Light:  Light physical effort may include occasional light lifting to a 10 pound limit, and some bending, stooping or squatting. Considerable walking may be involved.   SPECIAL REQUIREMENT INFORMATION:  Applicants must include a legible photocopy of the required degree and license to the application  at the time of filing  or email the documents to the exam analyst   within 7 calendar days of filing online.   Additional Information   EXAMINATION CONTENT:  This is a noncompetitive examination. This examination is intended to merely qualify applicants.   ELIGIBILITY INFORMATION:  Applications will be processed on an as-received basis and promulgated to the register of eligible candidates accordingly for a period of twelve (12) months following the date of promulgation.  Applicants will be placed on a list of eligible candidates without indication of relative standing in the examination. The appointing power may appoint any one of the names on the appropriate list, except a person without Veterans credit may not be appointed if there are three or more names on the list of persons entitled to Veteran’s credit.   No person may compete in this examination more than once every twelve (12) months.  VACANCY INFORMATION:   The eligible register resulting from this examination will be used to fill vacancies throughout the Department of Health Services, Correctional Health as they occur.    SPECIAL INFORMATION:   Appointees may be required to work any shift including evenings, nights, weekends and holidays.    AVAILABLE SHIFT :   Any    APPLICATION AND FILING INFORMATION:     APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATION SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using the website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   Utilizing   VERBIAGE   from the Class Specification and Minimum Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be   DISQUALIFIED  .  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week and description of work performed.  If your application is incomplete, it will be rejected.    Applications received after 5:00 p.m., PST, on the last day of filing will not be accepted.    NOTE:  If you are unable to attach documents to your application you must e-mail the required documents to the Exam Analyst, Teresa Ruocco at truocco@dhs.lacounty.gov  within 7 calendar days of filing online.  Please include the exam number and the exam title in your email.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add truocco    @dhs.lacounty.gov    and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For Candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING OF USER ID AND PASSWORD:  All applicants must file their applications online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   ADA COORDINATOR PHONE:  (323)914-7111   CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922   DEPARTMENT CONTACT:  Teresa Ruocco, Exam Analyst (213) 288-7000 truocco@dhs.lacounty.gov  For detailed information, please click  here 
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        Position/Program Information    FIRST DAY OF FILING    :    April 9, 2024 at 8:00 a.m., (PST)   Until the needs of the services are met and is subject to closure without prior notice.     EXAM NUMBER:    Y8697G    TYPE OF RECRUITMENT:    OPEN COMPETITIVE JOB OPPORTUNITY    Correctional Health Services - 20% Recruitment and Retention Bonus    The County of Los Angeles is currently offering up to a 20% bonus for full-time Clinical Psychologist II positions hired by Correctional Health Services and working on-site in a designated facility to meet critical healthcare needs for the uniquely underserved jail population.   ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four acute hospitals - and expanded network of community partner clinics - DHS annually provides direct care for over 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion.   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings to supportive housing. For additional information regarding DHS please visit www.dhs.lacounty.gov     THE MISSION:    To advance the health of our patients and our communities by providing extraordinary care.     DEFINITION:   Under general supervision, serves as a staff psychologist at the full professional level by applying psychological principles in the following major areas: assessment, treatment, research, training, and clinical consultation.   Essential Job Functions  Initiates and carries out psychological research studies and provides rationale to implement departmental or service programs; collaborates on multidisciplinary projects.  As a member of a professional, multidisciplinary team, plans treatment programs and disposition of cases, including identifying treatment outcomes.   Performs direct service activities including diagnostic evaluation, structured clinical interviewing, and individual, group, and family therapy.   Generates reports of diagnostic and psychological findings and/or treatment recommendations.  Provides testimony before courts of law on results of psychological evaluations.  Intervenes with clients to enhance their ability to fully participate in treatment, including defining treatment goals and designing intervention strategies that support recovery and resiliency.  Obtains and studies medical, psychological, social, and family histories by interviewing individuals, couples, or families and reviewing relevant records.  Provides consultation to other medical providers in the management of psychological and behavioral aspects of medical conditions.   Provides technical guidance and instruction to interns and license-waivered psychologists.  Selects, administers, and interprets a wide variety of psychological testing instruments in connection with the diagnosis and evaluation of clients with psychiatric and co-occurring disorders.  Evaluates client response to treatment, modifies treatment strategies, and includes the client as part of the decision-making process.  Utilizes a variety of treatment modalities such as psychotherapy, behavior modification, and various evidence-based or promising practices such as cognitive-behavioral therapy.  Participates in an advisory capacity in the screening of new professional personnel in psychology, including trainees or psychology interns.  Requirements   MINIMUM REQUIREMENTS:   A Doctorate from an accredited college or university in Psychology, Educational Psychology, Education with the field of specialization in Counseling Psychology, or in a discipline deemed equivalent by the State of California Department of Consumer Affairs, Board of Psychology.     LICENSE:   A license to practice as a Psychologist issued by the State of California Department of Consumer Affairs, Board of Psychology.     All required licenses and certifications must be active and unrestricted or your application will not be accepted.     PHYSICAL CLASS II:    Light:  Light physical effort may include occasional light lifting to a 10 pound limit, and some bending, stooping or squatting. Considerable walking may be involved.   SPECIAL REQUIREMENT INFORMATION:  Applicants must include a legible photocopy of the required degree and license to the application  at the time of filing  or email the documents to the exam analyst   within 7 calendar days of filing online.   Additional Information   EXAMINATION CONTENT:  This is a noncompetitive examination. This examination is intended to merely qualify applicants.   ELIGIBILITY INFORMATION:  Applications will be processed on an as-received basis and promulgated to the register of eligible candidates accordingly for a period of twelve (12) months following the date of promulgation.  Applicants will be placed on a list of eligible candidates without indication of relative standing in the examination. The appointing power may appoint any one of the names on the appropriate list, except a person without Veterans credit may not be appointed if there are three or more names on the list of persons entitled to Veteran’s credit.   No person may compete in this examination more than once every twelve (12) months.  VACANCY INFORMATION:   The eligible register resulting from this examination will be used to fill vacancies throughout the Department of Health Services, Correctional Health as they occur.    SPECIAL INFORMATION:   Appointees may be required to work any shift including evenings, nights, weekends and holidays.    AVAILABLE SHIFT :   Any    APPLICATION AND FILING INFORMATION:     APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATION SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using the website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   Utilizing   VERBIAGE   from the Class Specification and Minimum Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be   DISQUALIFIED  .  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week and description of work performed.  If your application is incomplete, it will be rejected.    Applications received after 5:00 p.m., PST, on the last day of filing will not be accepted.    NOTE:  If you are unable to attach documents to your application you must e-mail the required documents to the Exam Analyst, Teresa Ruocco at truocco@dhs.lacounty.gov  within 7 calendar days of filing online.  Please include the exam number and the exam title in your email.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add truocco    @dhs.lacounty.gov    and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For Candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING OF USER ID AND PASSWORD:  All applicants must file their applications online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   ADA COORDINATOR PHONE:  (323)914-7111   CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922   DEPARTMENT CONTACT:  Teresa Ruocco, Exam Analyst (213) 288-7000 truocco@dhs.lacounty.gov  For detailed information, please click  here 
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            Description    Help us lead a team dedicated to mental health wellness and recovery!     Solano County Behavioral Health is committed to equity, diversity, and inclusion. Our services aim to empower all community members throughout their journey towards wellness and recovery. It is also of equal importance for us to improve access to quality care for underserved and under-represented ethnic and minority populations who have been historically marginalized by health care systems. We are seeking qualified staff who possess valuable life experiences and expertise to ensure our workforce is culturally and linguistically responsive and leverages diversity to foster innovation and positive outcomes for the people we serve.     Click here to learn more about the Mental Health Services Division       The Position:   Under direction, provides psychological evaluation and psychotherapy services to emotionally disturbed and mentally ill clients and their families; provides consultation to staff and community agencies; performs related duties as required. This classification is for the fully qualified professional level Clinical Psychologist and is characterized by the performance of professional diagnostic and psychotherapeutic services which requires special training and licensing. Incumbents of this class work as part of the clinical staff in providing community mental health services and may have supervisory responsibilities.  The eligible list created as a result of this recruitment will be used to fill full-time and part-time regular, limited-term or extra-help positions as vacancies occur throughout the County.       Click here for ‘Clinical Psychologist’ Job Description     Position Requirements   Education and/or Experience:  Some experience as a licensed Clinical Psychologist in the treatment of emotionally disturbed and mentally ill clients within a community mental health environment which demonstrates possession of and competency in requisite knowledge and abilities.   Special Requirements:  Possession of a Clinical Psychologist license issued by the State Board of Medical Quality Assurance is required in accordance with Section 5600 et. seq. of the California Welfare and Institutions Code. Employees in this class prior to January 1, 1979, are exempt from this license requirement provided they remain in this class and in the Solano Mental Health Department.  Independent travel will be required. Selectees for employment must as a condition of employment sign a statement agreeing to comply with Section 11166 of the California Penal Code relating to child abuse reporting.    Selection Process:  04/05/24 - 5:00pm Deadline to submit application and required documents for first application review. 04/26/24 - 5:00pm Deadline to submit application and required documents for next application review.   Based on the information provided in the application documents, the qualified applicants may be invited for further examination and will either be pre-scheduled by the Department of Human Resources or be invited to self-schedule. All applicants meeting the minimum qualifications are not guaranteed advancement through any subsequent phase of the examination . Depending upon the number of applications received, the selection process may consist of an initial application screening, a mandatory information meeting, a supplemental questionnaire assessment, a written and/or practical exam, an oral board exam, or any combination listed. Responses to supplemental questions may be used as screening and testing mechanisms and will be used to assess an applicant’s ability to advance in the process; as such, responses to supplemental questions should be treated as test examination responses. Information contained herein does not constitute either an expressed or implied contract.   All potential new hires and employees considered for promotion to management, confidential positions or unrepresented positions will be subject to a background and reference check after contingent job offer is accepted. These provisions are subject to change.   RETIREES - Solano County invites all to apply for positions; however pursuant to Government Code Section 21221(h) and 21224, hiring restrictions may apply to California Public Sector Pension Plan Retirees.   Document Submittal:  All applicants must submit a copy of their college diploma (verifying the degree, date earned and area of specialization) or official/unofficial transcripts (verifying the courses and units completed) by the application review deadline. Candidates who fail to submit their diploma or transcripts (if required) by the application review deadline will be disqualified from the recruitment.   PLEASE NOTE: Candidates who attended a college or university that is accredited by a foreign or non-U.S. accrediting agency must have their educational units evaluated by an educational evaluation service. The result must be submitted to the Human Resources Department no later than the application review deadline. Please contact the local college or university to learn where this service can be obtained.   In addition to uploading attachments when applying online, candidates may submit documents by fax to (707) 784-3424, or by email to  recruitment@solanocounty.com  . Be sure to include the recruitment title (Clinical Psychologist) and the recruitment number (24-333-030-01) in your email or fax.   Veteran's Preference Points:  To be eligible, applicant must have served at least 181 consecutive days of active duty in the Armed Forces of the United States and have received either an honorable discharge or a general discharge under honorable conditions. A COPY OF THE DD 214, SHOWING DISCHARGE TYPE (GENERALLY COPY 4), MUST BE RECEIVED IN THE HUMAN RESOURCES DEPARTMENT BY THE APPLICATION REVIEW DEADLINE. Applicants who have a service connected disability must also submit a recent award letter from the VA stating they are receiving disability benefits for service connected reasons.    Veteran applicants for initial County employment with an honorable or general under conditions discharge shall receive five (5) points added to their combined score. Disabled veterans rated at not less than 30% disability shall have ten (10) points added to their combined score. Veteran’s preference points will only be added to passing scores in competitive open examinations.  We offer a benefits package to employees which includes health care, dental, vision, retirement, deferred compensation plans, flexible spending accounts, life insurance, holidays, vacation, and sick leave.  To learn more, view our benefits summary .  Closing Date/Time: Continuous
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        Description    Help us lead a team dedicated to mental health wellness and recovery!     Solano County Behavioral Health is committed to equity, diversity, and inclusion. Our services aim to empower all community members throughout their journey towards wellness and recovery. It is also of equal importance for us to improve access to quality care for underserved and under-represented ethnic and minority populations who have been historically marginalized by health care systems. We are seeking qualified staff who possess valuable life experiences and expertise to ensure our workforce is culturally and linguistically responsive and leverages diversity to foster innovation and positive outcomes for the people we serve.     Click here to learn more about the Mental Health Services Division       The Position:   Under direction, provides psychological evaluation and psychotherapy services to emotionally disturbed and mentally ill clients and their families; provides consultation to staff and community agencies; performs related duties as required. This classification is for the fully qualified professional level Clinical Psychologist and is characterized by the performance of professional diagnostic and psychotherapeutic services which requires special training and licensing. Incumbents of this class work as part of the clinical staff in providing community mental health services and may have supervisory responsibilities.  The eligible list created as a result of this recruitment will be used to fill full-time and part-time regular, limited-term or extra-help positions as vacancies occur throughout the County.       Click here for ‘Clinical Psychologist’ Job Description     Position Requirements   Education and/or Experience:  Some experience as a licensed Clinical Psychologist in the treatment of emotionally disturbed and mentally ill clients within a community mental health environment which demonstrates possession of and competency in requisite knowledge and abilities.   Special Requirements:  Possession of a Clinical Psychologist license issued by the State Board of Medical Quality Assurance is required in accordance with Section 5600 et. seq. of the California Welfare and Institutions Code. Employees in this class prior to January 1, 1979, are exempt from this license requirement provided they remain in this class and in the Solano Mental Health Department.  Independent travel will be required. Selectees for employment must as a condition of employment sign a statement agreeing to comply with Section 11166 of the California Penal Code relating to child abuse reporting.    Selection Process:  04/05/24 - 5:00pm Deadline to submit application and required documents for first application review. 04/26/24 - 5:00pm Deadline to submit application and required documents for next application review.   Based on the information provided in the application documents, the qualified applicants may be invited for further examination and will either be pre-scheduled by the Department of Human Resources or be invited to self-schedule. All applicants meeting the minimum qualifications are not guaranteed advancement through any subsequent phase of the examination . Depending upon the number of applications received, the selection process may consist of an initial application screening, a mandatory information meeting, a supplemental questionnaire assessment, a written and/or practical exam, an oral board exam, or any combination listed. Responses to supplemental questions may be used as screening and testing mechanisms and will be used to assess an applicant’s ability to advance in the process; as such, responses to supplemental questions should be treated as test examination responses. Information contained herein does not constitute either an expressed or implied contract.   All potential new hires and employees considered for promotion to management, confidential positions or unrepresented positions will be subject to a background and reference check after contingent job offer is accepted. These provisions are subject to change.   RETIREES - Solano County invites all to apply for positions; however pursuant to Government Code Section 21221(h) and 21224, hiring restrictions may apply to California Public Sector Pension Plan Retirees.   Document Submittal:  All applicants must submit a copy of their college diploma (verifying the degree, date earned and area of specialization) or official/unofficial transcripts (verifying the courses and units completed) by the application review deadline. Candidates who fail to submit their diploma or transcripts (if required) by the application review deadline will be disqualified from the recruitment.   PLEASE NOTE: Candidates who attended a college or university that is accredited by a foreign or non-U.S. accrediting agency must have their educational units evaluated by an educational evaluation service. The result must be submitted to the Human Resources Department no later than the application review deadline. Please contact the local college or university to learn where this service can be obtained.   In addition to uploading attachments when applying online, candidates may submit documents by fax to (707) 784-3424, or by email to  recruitment@solanocounty.com  . Be sure to include the recruitment title (Clinical Psychologist) and the recruitment number (24-333-030-01) in your email or fax.   Veteran's Preference Points:  To be eligible, applicant must have served at least 181 consecutive days of active duty in the Armed Forces of the United States and have received either an honorable discharge or a general discharge under honorable conditions. A COPY OF THE DD 214, SHOWING DISCHARGE TYPE (GENERALLY COPY 4), MUST BE RECEIVED IN THE HUMAN RESOURCES DEPARTMENT BY THE APPLICATION REVIEW DEADLINE. Applicants who have a service connected disability must also submit a recent award letter from the VA stating they are receiving disability benefits for service connected reasons.    Veteran applicants for initial County employment with an honorable or general under conditions discharge shall receive five (5) points added to their combined score. Disabled veterans rated at not less than 30% disability shall have ten (10) points added to their combined score. Veteran’s preference points will only be added to passing scores in competitive open examinations.  We offer a benefits package to employees which includes health care, dental, vision, retirement, deferred compensation plans, flexible spending accounts, life insurance, holidays, vacation, and sick leave.  To learn more, view our benefits summary .  Closing Date/Time: Continuous
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