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            Physical Therapist I - Children's Therapy Program - Full-Time & Part-Time
        

        
            
            
                                            Sonoma County, CA
                                    
            
                            
                    Santa Rosa, California, United States
                
                    

        
            Position Information   Join our passionate team and help our community’s children thrive by becoming a Department of Health Service’s Physical Therapist! Multiple positions are available!    Starting salary up to $52.82/hour ($110,241/year), a competitive total compensation package*,   PLUS a $15,000 Signing Bonus!**   The County of Sonoma seeks candidates for full-time and part-time Physical Therapist I - Children's Therapy Program positions, which may be filled at the I or II level. This is the recruitment for the entry-level class in the Physical Therapist - Children’s Therapy Program series.  Please Note: If you are interested in applying at the II level, you will need to apply to the separate, concurrent recruitment being conducted.      About the Position     This position provides skilled and professional physical therapy services to children from birth to age 21, who have physical impairments that require a comprehensive evaluation and treatment plan. These plans aim to address functional limitations in those who qualify for services under the Medical Therapy Program. During a typical workday, the Physical Therapist will provide direct or telehealth therapy services consisting of gross motor and mobility, range of motion, and strength training, durable medical equipment and bracing/orthoses evaluation and training, caregiver and client education, and analysis of clients' physical functions. Additional duties include:    Performing standardized and non-standardized evaluations to assess clients' existing physical abilities  Conducting standard documentation practices, including case notes, billing for Physical Therapy services, and crafting evaluation and progress reports  Offering consultation and participating in medical case management with other medical providers and community services involved in the care of the shared client  Participating in conferences, study groups, and parent and community meetings to effectively manage the assigned caseload  Staying updated on current trends and developments in physical therapy and other health disciplines related to children with physical disabilities  As an ideal candidate to join the team, you will possess:    Clinical experience working in an outpatient or acute care setting with children who have complex physical disabilities and chronic health conditions  The ability to work in a fast-paced work environment that values collaborative problem-solving and treatment planning with other medical professionals  Flexibility to work in a variety of locations  Strong knowledge of principles and practices of neurodevelopmental therapies and the World Health Organization framework for measuring health and disability via the International Classification of Functioning, Disability, and Health  Proficiency with Microsoft Word and experience working with electronic health records and associated workflows   This position collaborates closely with occupational and physical therapists, Supervising Pediatric Therapists, the Medical Therapy Program Manager, Senior Office Assistants, and Community Health Worker Specialists to ensure well-coordinated client services. The team operates out of licensed outpatient rehabilitation centers and occasionally conducts home visits or visits to schools to assess clients' functional levels.     What We Offer    Working at the County of Sonoma offers expansive opportunities for growth and development, the ability to be a part of a challenging and rewarding work environment, and the satisfaction of knowing you're working to better our communities. You can also look forward to excellent benefits* including:     Salary Advancement  - A salary increase after 1,040 hours (6 months when working full-time) for good work performance; eligibility for a salary increase for good performance every year thereafter, until reaching the top of the salary range   Career Advancement  - With time and good performance, the opportunity for advancement to Physical Therapist II - Children's Therapy Program   Paid Time Off  - Competitive vacation and sick leave accruals, 12 paid holidays, and an additional 8 floating holiday hours per year   County Paid Health Premium Contributions  - 100% premium contribution for the majority of employee-only and employee + family health plan options   Staff Development/Wellness Pay  - Annual benefit allowances of up to $2,350 and ongoing education/training opportunities   Post-Retirement Health Reimbursement Arrangement  - County contributions to help fund post-retirement employee health insurance/benefits   Retirement  - A pension fully integrated with Social Security   Paid Parental Leave  - May be eligible for up to 8 weeks (320 hours) after 12 months of County employment   Student Loan Debt Relief  - County employees may be eligible for Public Service Loan Forgiveness through the U.S. Department of Education  *Salary is negotiable within the established range. Benefits described herein do not represent a contract and may be changed without notice. Additional information can be found in the Engineers and Scientists of California Union Local 20 Memorandum of Understanding (ESC MOU) and our Employee Benefits directory.     **Hiring Incentives (New Full-Time and Part-Time Hires, Prorated Based on FTE)    The Department of Health Services is currently offering a $15,000 signing bonus paid over three installments during the first two years of service.   The employment list established from this recruitment may also be used to fill future full-time, part-time, and extra-help positions as they occur during the active status of this list.   Qualified c    ounty employees who wish to be considered for future positions should consider applying to this recruitment.       APPLICATION SUBMISSIONS REQUIRE THE SUPPLEMENTAL QUESTIONNAIRE BE COMPLETED.   Minimum Qualifications   Education:  Graduation from a school of physical therapy or other educational course approved by the California State Physical Therapy Examining Committee.   License:  Possession of a valid license to practice physical therapy as required by Section 2650 of the California Business and Professions Code or eligibility to obtain the license by time of employment.  Completion of a recognized internship in providing therapy to physically handicapped children is highly desired.  Possession of a valid California driver’s license is also required.  Knowledge, Skills, and Abilities  Working knowledge of anatomy, physiology, neuro-muscular functions and dysfunctions, and kinesiology.  Some knowledge of modern theory, principles and methods of physical therapy, especially as applied to physically handicapped children.  Some knowledge of the proper use and operation of modern physical therapy equipment and appliances.  Some knowledge of pathology and injuries which result in physical impairment.  Some knowledge of growth and development or normal and handicapped children.  Some knowledge of psychology and abnormal psychology.  Ability to understand and interpret physicians’ orders and to adapt treatment programs to individual circumstances.  Ability to exercise tact and good judgment in dealing with patients, staff and the public.  Ability to keep clinical case records.  Ability to prepare and present oral and written reports.  Ability to comply with common public health safety practices and procedures.  Ability to cope with working with handicapped children and their families and to move children utilizing appropriate transfer technique.  Selection Procedure & Some Helpful Tips When Applying    Your application information and your responses to the supplemental questions are evaluated and taken into consideration throughout the entire selection process.  You should list all employers and positions held within the last ten years in the work history section of your application. Be as thorough as possible when responding to the supplemental questions.  You may include history beyond ten years if related to the position for which you are applying. If you held multiple positions with one employer, list out each position separately.  Failure to follow these instructions may impact your competitiveness in this process or may result in disqualification.  Please visit Getting a Job with the County of Sonoma to review more detailed information about the hiring process, including the application process, examination steps, and department selection process.   APPLICATION SUBMISSIONS REQUIRE THE SUPPLEMENTAL QUESTIONNAIRE BE COMPLETED.    Responses to supplemental questions will be used in assessing minimum qualifications. Please provide specific and detailed responses of a reasonable length to allow for a thorough assessment of your qualifications. Responses that state, "See Resume" or "See Application" may be considered insufficient.   The selection procedure will consist of the following examination:  An  Application & Supplemental Questionnaire Appraisal Examination  (weight 100%).Each application and supplemental questionnaire will be thoroughly evaluated for satisfaction of minimum qualifications and relevance of educational coursework, training, experience, knowledge, and abilities that relate to this position. Candidates possessing the most appropriate job-related qualifications will be placed on an employment list and referred to the department for selection interviews.    ADDITIONAL INFORMATION    A background investigation is required prior to employment. Candidates referred to departments for a selection interview are typically required to sign authorization and release forms enabling such an investigation. Failure to sign prescribed forms will result in the candidate not being considered further for that vacancy. Reference information will not be made available to applicants.   Additional requirements, such as successful completion of a physical exam, drug screen, etc., may apply, depending on the duties and responsibilities of the position. If you receive a conditional job offer for the position, the requirements upon which the offer is contingent will be outlined in the conditional job letter. You may also review the Job Classification Screening Schedule to determine the requirements for this position.     HOW TO APPLY    Applications are accepted online at www.yourpath2sonomacounty.org . Paper applications may be submitted by person, fax (707-565-3770), email, or through the mail. All applications and appropriate supplemental information as outlined in the job bulletin must be RECEIVED by the time and date specified on the first page of this job announcement. Continuous recruitments may close without notice at any time that a sufficient number of qualified applications have been received. Applications received after the recruitment closes will not be accepted.   The County of Sonoma values diversity and is dedicated to creating a workplace environment that provides individuals with a sense of belonging. We are committed to having a diverse workforce that is representative of the communities we serve. The County is proud to be an Equal Opportunity Employer where all aspects of employment are based on merit, competence, performance, and business need.  HR Analyst: SZ HR Technician: RR   IMPORTANT NOTE:  Benefits described herein do not apply to Extra Help positions.   COUNTY OF SONOMA BENEFITS: GENERAL*   These are some of the excellent benefits the County offers:   Paid Time Off   :  Competitive vacation and sick leave accruals; 12 paid holidays, and an additional 8 floating holiday hours per year; and may be eligible for up to 8 weeks (320 hours) of Paid Parental Leave after 12 months of County employment.   Health Plan   :  Choice of five health plans (a PPO, EPO, HMO, and two deductible HMOs) with a County contribution towards the premium (the contribution amount varies by bargaining unit.For specific details, please refer to the applicable MOU).A County contribution to a Health Reimbursement Arrangement is available for some bargaining units.    Retirement : Fully integrated with Social Security.For more information regarding eligibility, retirement contributions, and reciprocity with prior public service, please visit https://scretire.org/active-/-deferred/when-you-are-hired .   IRS 457 Plan   :  Pre-tax employee contribution up to the IRS annual maximum.   Retiree Medical   :  County contribution to a Health Reimbursement Arrangement to help fund post-retirement employee health insurance/benefits.    Student Loan Debt Relief : County employees may be eligible for Public Service Loan Forgiveness through the U.S. Department of Education.  Plus excellent dental, vision, disability, life insurance, professional development, and more.  For answers to specific questions regarding the employment process and more details about benefits or retirement, please contact Human Resources at (707) 565-2331.Additional details about benefit and compensation packages can be found in the MOUs located at https://sonomacounty.ca.gov/administrative-support-and-fiscal-services/human-resources/divisions-and-units/employee-relations/labor-agreements-and-salary-resolution . For specific information about health and welfare benefits including plan options, coverage, and premium amounts go to https://sonomacounty.ca.gov/administrative-support-and-fiscal-services/human-resources or, contact the Human Resources' Risk Management-Benefits Office at benefits@sonoma-county.org or (707) 565-2900.  *IMPORTANT NOTES: Benefits described herein do not represent a contract and may be changed without notice.  Closing Date/Time: Continuous
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        Position Information   Join our passionate team and help our community’s children thrive by becoming a Department of Health Service’s Physical Therapist! Multiple positions are available!    Starting salary up to $52.82/hour ($110,241/year), a competitive total compensation package*,   PLUS a $15,000 Signing Bonus!**   The County of Sonoma seeks candidates for full-time and part-time Physical Therapist I - Children's Therapy Program positions, which may be filled at the I or II level. This is the recruitment for the entry-level class in the Physical Therapist - Children’s Therapy Program series.  Please Note: If you are interested in applying at the II level, you will need to apply to the separate, concurrent recruitment being conducted.      About the Position     This position provides skilled and professional physical therapy services to children from birth to age 21, who have physical impairments that require a comprehensive evaluation and treatment plan. These plans aim to address functional limitations in those who qualify for services under the Medical Therapy Program. During a typical workday, the Physical Therapist will provide direct or telehealth therapy services consisting of gross motor and mobility, range of motion, and strength training, durable medical equipment and bracing/orthoses evaluation and training, caregiver and client education, and analysis of clients' physical functions. Additional duties include:    Performing standardized and non-standardized evaluations to assess clients' existing physical abilities  Conducting standard documentation practices, including case notes, billing for Physical Therapy services, and crafting evaluation and progress reports  Offering consultation and participating in medical case management with other medical providers and community services involved in the care of the shared client  Participating in conferences, study groups, and parent and community meetings to effectively manage the assigned caseload  Staying updated on current trends and developments in physical therapy and other health disciplines related to children with physical disabilities  As an ideal candidate to join the team, you will possess:    Clinical experience working in an outpatient or acute care setting with children who have complex physical disabilities and chronic health conditions  The ability to work in a fast-paced work environment that values collaborative problem-solving and treatment planning with other medical professionals  Flexibility to work in a variety of locations  Strong knowledge of principles and practices of neurodevelopmental therapies and the World Health Organization framework for measuring health and disability via the International Classification of Functioning, Disability, and Health  Proficiency with Microsoft Word and experience working with electronic health records and associated workflows   This position collaborates closely with occupational and physical therapists, Supervising Pediatric Therapists, the Medical Therapy Program Manager, Senior Office Assistants, and Community Health Worker Specialists to ensure well-coordinated client services. The team operates out of licensed outpatient rehabilitation centers and occasionally conducts home visits or visits to schools to assess clients' functional levels.     What We Offer    Working at the County of Sonoma offers expansive opportunities for growth and development, the ability to be a part of a challenging and rewarding work environment, and the satisfaction of knowing you're working to better our communities. You can also look forward to excellent benefits* including:     Salary Advancement  - A salary increase after 1,040 hours (6 months when working full-time) for good work performance; eligibility for a salary increase for good performance every year thereafter, until reaching the top of the salary range   Career Advancement  - With time and good performance, the opportunity for advancement to Physical Therapist II - Children's Therapy Program   Paid Time Off  - Competitive vacation and sick leave accruals, 12 paid holidays, and an additional 8 floating holiday hours per year   County Paid Health Premium Contributions  - 100% premium contribution for the majority of employee-only and employee + family health plan options   Staff Development/Wellness Pay  - Annual benefit allowances of up to $2,350 and ongoing education/training opportunities   Post-Retirement Health Reimbursement Arrangement  - County contributions to help fund post-retirement employee health insurance/benefits   Retirement  - A pension fully integrated with Social Security   Paid Parental Leave  - May be eligible for up to 8 weeks (320 hours) after 12 months of County employment   Student Loan Debt Relief  - County employees may be eligible for Public Service Loan Forgiveness through the U.S. Department of Education  *Salary is negotiable within the established range. Benefits described herein do not represent a contract and may be changed without notice. Additional information can be found in the Engineers and Scientists of California Union Local 20 Memorandum of Understanding (ESC MOU) and our Employee Benefits directory.     **Hiring Incentives (New Full-Time and Part-Time Hires, Prorated Based on FTE)    The Department of Health Services is currently offering a $15,000 signing bonus paid over three installments during the first two years of service.   The employment list established from this recruitment may also be used to fill future full-time, part-time, and extra-help positions as they occur during the active status of this list.   Qualified c    ounty employees who wish to be considered for future positions should consider applying to this recruitment.       APPLICATION SUBMISSIONS REQUIRE THE SUPPLEMENTAL QUESTIONNAIRE BE COMPLETED.   Minimum Qualifications   Education:  Graduation from a school of physical therapy or other educational course approved by the California State Physical Therapy Examining Committee.   License:  Possession of a valid license to practice physical therapy as required by Section 2650 of the California Business and Professions Code or eligibility to obtain the license by time of employment.  Completion of a recognized internship in providing therapy to physically handicapped children is highly desired.  Possession of a valid California driver’s license is also required.  Knowledge, Skills, and Abilities  Working knowledge of anatomy, physiology, neuro-muscular functions and dysfunctions, and kinesiology.  Some knowledge of modern theory, principles and methods of physical therapy, especially as applied to physically handicapped children.  Some knowledge of the proper use and operation of modern physical therapy equipment and appliances.  Some knowledge of pathology and injuries which result in physical impairment.  Some knowledge of growth and development or normal and handicapped children.  Some knowledge of psychology and abnormal psychology.  Ability to understand and interpret physicians’ orders and to adapt treatment programs to individual circumstances.  Ability to exercise tact and good judgment in dealing with patients, staff and the public.  Ability to keep clinical case records.  Ability to prepare and present oral and written reports.  Ability to comply with common public health safety practices and procedures.  Ability to cope with working with handicapped children and their families and to move children utilizing appropriate transfer technique.  Selection Procedure & Some Helpful Tips When Applying    Your application information and your responses to the supplemental questions are evaluated and taken into consideration throughout the entire selection process.  You should list all employers and positions held within the last ten years in the work history section of your application. Be as thorough as possible when responding to the supplemental questions.  You may include history beyond ten years if related to the position for which you are applying. If you held multiple positions with one employer, list out each position separately.  Failure to follow these instructions may impact your competitiveness in this process or may result in disqualification.  Please visit Getting a Job with the County of Sonoma to review more detailed information about the hiring process, including the application process, examination steps, and department selection process.   APPLICATION SUBMISSIONS REQUIRE THE SUPPLEMENTAL QUESTIONNAIRE BE COMPLETED.    Responses to supplemental questions will be used in assessing minimum qualifications. Please provide specific and detailed responses of a reasonable length to allow for a thorough assessment of your qualifications. Responses that state, "See Resume" or "See Application" may be considered insufficient.   The selection procedure will consist of the following examination:  An  Application & Supplemental Questionnaire Appraisal Examination  (weight 100%).Each application and supplemental questionnaire will be thoroughly evaluated for satisfaction of minimum qualifications and relevance of educational coursework, training, experience, knowledge, and abilities that relate to this position. Candidates possessing the most appropriate job-related qualifications will be placed on an employment list and referred to the department for selection interviews.    ADDITIONAL INFORMATION    A background investigation is required prior to employment. Candidates referred to departments for a selection interview are typically required to sign authorization and release forms enabling such an investigation. Failure to sign prescribed forms will result in the candidate not being considered further for that vacancy. Reference information will not be made available to applicants.   Additional requirements, such as successful completion of a physical exam, drug screen, etc., may apply, depending on the duties and responsibilities of the position. If you receive a conditional job offer for the position, the requirements upon which the offer is contingent will be outlined in the conditional job letter. You may also review the Job Classification Screening Schedule to determine the requirements for this position.     HOW TO APPLY    Applications are accepted online at www.yourpath2sonomacounty.org . Paper applications may be submitted by person, fax (707-565-3770), email, or through the mail. All applications and appropriate supplemental information as outlined in the job bulletin must be RECEIVED by the time and date specified on the first page of this job announcement. Continuous recruitments may close without notice at any time that a sufficient number of qualified applications have been received. Applications received after the recruitment closes will not be accepted.   The County of Sonoma values diversity and is dedicated to creating a workplace environment that provides individuals with a sense of belonging. We are committed to having a diverse workforce that is representative of the communities we serve. The County is proud to be an Equal Opportunity Employer where all aspects of employment are based on merit, competence, performance, and business need.  HR Analyst: SZ HR Technician: RR   IMPORTANT NOTE:  Benefits described herein do not apply to Extra Help positions.   COUNTY OF SONOMA BENEFITS: GENERAL*   These are some of the excellent benefits the County offers:   Paid Time Off   :  Competitive vacation and sick leave accruals; 12 paid holidays, and an additional 8 floating holiday hours per year; and may be eligible for up to 8 weeks (320 hours) of Paid Parental Leave after 12 months of County employment.   Health Plan   :  Choice of five health plans (a PPO, EPO, HMO, and two deductible HMOs) with a County contribution towards the premium (the contribution amount varies by bargaining unit.For specific details, please refer to the applicable MOU).A County contribution to a Health Reimbursement Arrangement is available for some bargaining units.    Retirement : Fully integrated with Social Security.For more information regarding eligibility, retirement contributions, and reciprocity with prior public service, please visit https://scretire.org/active-/-deferred/when-you-are-hired .   IRS 457 Plan   :  Pre-tax employee contribution up to the IRS annual maximum.   Retiree Medical   :  County contribution to a Health Reimbursement Arrangement to help fund post-retirement employee health insurance/benefits.    Student Loan Debt Relief : County employees may be eligible for Public Service Loan Forgiveness through the U.S. Department of Education.  Plus excellent dental, vision, disability, life insurance, professional development, and more.  For answers to specific questions regarding the employment process and more details about benefits or retirement, please contact Human Resources at (707) 565-2331.Additional details about benefit and compensation packages can be found in the MOUs located at https://sonomacounty.ca.gov/administrative-support-and-fiscal-services/human-resources/divisions-and-units/employee-relations/labor-agreements-and-salary-resolution . For specific information about health and welfare benefits including plan options, coverage, and premium amounts go to https://sonomacounty.ca.gov/administrative-support-and-fiscal-services/human-resources or, contact the Human Resources' Risk Management-Benefits Office at benefits@sonoma-county.org or (707) 565-2900.  *IMPORTANT NOTES: Benefits described herein do not represent a contract and may be changed without notice.  Closing Date/Time: Continuous
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                                            Contra Costa County, CA
                                    
            
                            
                    Contra Costa County, California, United States
                
                    

        
            The Position   CONTINUOUS      The Board of Supervisors have authorized the following future salary increases for this classification:         5% on July 1, 2024 | 5% on July 1, 2025      Bargaining Unit: Local 856 - Health Services Unit    Contra Costa County Health Services Department is recruiting individuals on a continuous basis to fill entry-level Physical Therapist I positions. Therapists may be assigned to the Contra Costa Regional Medical Center and its Health Centers or the California Children Services (CCS) Programs located throughout the County.   Physical Therapist I is an entry-level classification requiring no experience. Incumbents in this classification perform a full range of general therapy treatments while developing and learning the skills and knowledge necessary to apply more advanced and/or specialized treatments.   To read the complete job description, please visit the website www.cccounty.us/hr    The eligible list established from this recruitment may remain in effect for six months.  Typical Tasks    Evaluates and plans physical therapy treatments in accordance with medical direction  Administers or supervises the administration of physical therapy treatments including but not limited to the following areas:  neuromuscular facilitation and reeducation  assistive orthotic and prosthetic device fabrication fitting and training  temporary splinting and gait training  bracing soft and bony tissue mobilization  manual and mechanical traction  hydrotherapy, cryotherapy, thermal therapy and massage  transcutaneous neuromuscular and electrical stimulation  Instructs patients in pain management, injury prevention, posture correction and body mechanics  Monitors and facilitates patients progress  Develops or directs development of special equipment  Provides and promotes excellent customer service for all internal and external customers  Explains medical recommendations with respect to physical therapy to patients and their families  Observes patient. reaction, keeps records and prepares required reports  Learns to perform specialized and advanced therapy treatments  Administers diagnostic and prognostic tests  Provides consultation and education relative to therapy treatment  Collaborates with other care providers to ensure proper patient treatment and follow-up  Secures and returns clinic supplies and equipment and maintains required records and statistics  Prepares reports relative to patient treatment, discharge planning and the evaluation of treatment services  Provides training and work direction to aides, assistants, interns and volunteers  Consults with other therapists as needed    Minimum Qualifications    License Required:   Either  1)  Possession and maintenance of a valid license as a Physical Therapist issued by the Physical Therapy Board of California,  or 2)  Graduation from an approved school of physical therapy and acceptance of an application to take the State of California Physical Therapy Licensing Examination. Continued employment under the latter requirement is dependent upon successfully passing the licensing examination that has been applied for.      Certification:   Must possess and maintain a current Basic Life Support (BLS) certificate issued by the American Heart Association or a CPR certification issued by the American Red Cross.     Applicants must submit a copy of a valid License as a Physical Therapist issued by the Physical Therapy Board of California or proof of graduation from an approved school of physical therapy and acceptance of an application to take the State of California Physical Therapy Licensing Examination     AND a completed supplemental questionnaire. An application submitted without a valid License, or proof of graduation, etc. and supplemental questionnaire will be considered incomplete and will therefore be disqualified.    Selection Process    1. Application Filing and Evaluation  : All applicants must apply online at www.cccounty.us/hr and submit the information as indicated on the job announcement by the final filing date. Applicants will be required to complete a supplemental questionnaire at the time of filing. Applications will be evaluated to determine which candidates will move forward in the next phase of the recruitment process.    2. Training and Experience Evaluation  : Candidates who clearly demonstrate that they possess the minimum qualifications will have their training and experience evaluated. The responses to the supplemental questions, at the time of filing, will be evaluated to determine each candidate's relevant education, training, and/or experience as presented on the application and supplemental questionnaire.  (Weighted 100%)       The Human Resources Department may change the examination steps noted above in accordance with the Personnel Management Regulations and accepted selection practices.    For recruitment questions, please contact Health Services Personnel, Recruitment Team at Exams@cchealth.org . For any technical issues, please contact the Government Jobs’ applicant support team for assistance at +1 855-524-5627.   CONVICTION HISTORY  After you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with Contra Costa County. If you accept a conditional job offer, the Human Resources department will contact you to schedule a fingerprinting appointment.    DISASTER SERVICE WORKER  All Contra Costa County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.    EQUAL EMPLOYMENT OPPORTUNITY  It is the policy of Contra Costa County to consider all applicants for employment without regard to race, color, religion, sex, national origin, ethnicity, age, disability, sexual orientation, gender, gender identity, gender expression, marital status, ancestry, medical condition, genetic information, military or veteran status, or other protected category under the law.  To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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        The Position   CONTINUOUS      The Board of Supervisors have authorized the following future salary increases for this classification:         5% on July 1, 2024 | 5% on July 1, 2025      Bargaining Unit: Local 856 - Health Services Unit    Contra Costa County Health Services Department is recruiting individuals on a continuous basis to fill entry-level Physical Therapist I positions. Therapists may be assigned to the Contra Costa Regional Medical Center and its Health Centers or the California Children Services (CCS) Programs located throughout the County.   Physical Therapist I is an entry-level classification requiring no experience. Incumbents in this classification perform a full range of general therapy treatments while developing and learning the skills and knowledge necessary to apply more advanced and/or specialized treatments.   To read the complete job description, please visit the website www.cccounty.us/hr    The eligible list established from this recruitment may remain in effect for six months.  Typical Tasks    Evaluates and plans physical therapy treatments in accordance with medical direction  Administers or supervises the administration of physical therapy treatments including but not limited to the following areas:  neuromuscular facilitation and reeducation  assistive orthotic and prosthetic device fabrication fitting and training  temporary splinting and gait training  bracing soft and bony tissue mobilization  manual and mechanical traction  hydrotherapy, cryotherapy, thermal therapy and massage  transcutaneous neuromuscular and electrical stimulation  Instructs patients in pain management, injury prevention, posture correction and body mechanics  Monitors and facilitates patients progress  Develops or directs development of special equipment  Provides and promotes excellent customer service for all internal and external customers  Explains medical recommendations with respect to physical therapy to patients and their families  Observes patient. reaction, keeps records and prepares required reports  Learns to perform specialized and advanced therapy treatments  Administers diagnostic and prognostic tests  Provides consultation and education relative to therapy treatment  Collaborates with other care providers to ensure proper patient treatment and follow-up  Secures and returns clinic supplies and equipment and maintains required records and statistics  Prepares reports relative to patient treatment, discharge planning and the evaluation of treatment services  Provides training and work direction to aides, assistants, interns and volunteers  Consults with other therapists as needed    Minimum Qualifications    License Required:   Either  1)  Possession and maintenance of a valid license as a Physical Therapist issued by the Physical Therapy Board of California,  or 2)  Graduation from an approved school of physical therapy and acceptance of an application to take the State of California Physical Therapy Licensing Examination. Continued employment under the latter requirement is dependent upon successfully passing the licensing examination that has been applied for.      Certification:   Must possess and maintain a current Basic Life Support (BLS) certificate issued by the American Heart Association or a CPR certification issued by the American Red Cross.     Applicants must submit a copy of a valid License as a Physical Therapist issued by the Physical Therapy Board of California or proof of graduation from an approved school of physical therapy and acceptance of an application to take the State of California Physical Therapy Licensing Examination     AND a completed supplemental questionnaire. An application submitted without a valid License, or proof of graduation, etc. and supplemental questionnaire will be considered incomplete and will therefore be disqualified.    Selection Process    1. Application Filing and Evaluation  : All applicants must apply online at www.cccounty.us/hr and submit the information as indicated on the job announcement by the final filing date. Applicants will be required to complete a supplemental questionnaire at the time of filing. Applications will be evaluated to determine which candidates will move forward in the next phase of the recruitment process.    2. Training and Experience Evaluation  : Candidates who clearly demonstrate that they possess the minimum qualifications will have their training and experience evaluated. The responses to the supplemental questions, at the time of filing, will be evaluated to determine each candidate's relevant education, training, and/or experience as presented on the application and supplemental questionnaire.  (Weighted 100%)       The Human Resources Department may change the examination steps noted above in accordance with the Personnel Management Regulations and accepted selection practices.    For recruitment questions, please contact Health Services Personnel, Recruitment Team at Exams@cchealth.org . For any technical issues, please contact the Government Jobs’ applicant support team for assistance at +1 855-524-5627.   CONVICTION HISTORY  After you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with Contra Costa County. If you accept a conditional job offer, the Human Resources department will contact you to schedule a fingerprinting appointment.    DISASTER SERVICE WORKER  All Contra Costa County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.    EQUAL EMPLOYMENT OPPORTUNITY  It is the policy of Contra Costa County to consider all applicants for employment without regard to race, color, religion, sex, national origin, ethnicity, age, disability, sexual orientation, gender, gender identity, gender expression, marital status, ancestry, medical condition, genetic information, military or veteran status, or other protected category under the law.  To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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            About the Opportunity    Interested in the job details?   Click here for job flyer     Click here for details    Benefits associated with this position can be found at Benefits Summary .  Closing Date/Time: Continuous
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        About the Opportunity    Interested in the job details?   Click here for job flyer     Click here for details    Benefits associated with this position can be found at Benefits Summary .  Closing Date/Time: Continuous
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            Position/Program Information   DEPARTMENT OF HEALTH SERVICES  EXAM NUMBER: Y5839J    OPEN COMPETITIVE JOB OPPORTUNITY  ORIGINAL POSTING DATE: 01/13/2005    THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION  .      ABOUT THE LOS ANGELES COUNTY:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.        MISSION:    To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:   Performs comprehensive physical therapy case management, consultative or liaison services for a large group of acute or rehabilitative, hospital or clinic patients, or children with severe physical and mental disabilities.   Essential Job Functions    Manages a caseload of patients with varied diagnoses and complexity levels, providing interventions, treatments, and services for acute medical, rehabilitative hospital, clinic, or California Children's Services programs.  Arranges, schedules, and conducts clinics, evaluates and prioritizes patients for treatment and provides follow-up care.  Supervises a small staff of physical therapy assistants or therapy technicians and student physical therapists.  Assigns and demonstrates elements of patients' treatment programs, reviews their work and prepares and discusses their performance with them.  Prepares performance evaluation reports.  Evaluates referrals from physicians, family members, allied health or school personnel and community agencies.  Selects patients for eligibility consideration and performs initial evaluation to determine therapy needs.  Initiates referrals to specialists in hospitals, community or governmental agencies for medical and/or psychiatric evaluations.  Serves as a member of a clinic health care team in making decisions regarding care for a caseload of clinic patients with widely varied diagnoses or with involved treatment problems who require continuing comprehensive follow-up care.    Requirements   SELECTION REQUIREMENTS:  Graduation from a physical therapy curriculum acceptable to the Commission on Accreditation of Physical Therapy Education of the American Physical Therapy Association and approved by the Physical Therapy Board of California -OR- Successful completion in a physical therapy school or schools of a resident course of professional instruction equivalent to the educational standards approved by the Physical Therapy Board of California -AND- Two years of experience at the level of Physical Therapist I*. A Master's degree from an accredited** college/university in physical therapy, public health, special education or other related fields may be substituted for one year of the required experience.   LICENSE:  A license to practice as a Physical Therapist issued by the Physical Therapy Board of California -OR- have filed an application for such a license. The license must be presented upon publication of the results of the next examination after the date of filing for the license; all required licenses and certifications must be active and unrestricted.   A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.   PHYSICAL CLASS III - Moderate:  Includes standing or waling most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.  Additional Information   Special Requirement Information:  *In Los Angeles County, Physical Therapist I provides professional physical therapy services to assist patients with physical or mental disabilities to attain, regain, or maintain physical functions or to adjust to their disabilities.  **In order to receive credit for any college course work, or any type of college degree, such as a Master's degree, or higher in Physical Therapy you must include a legible photocopy of the diploma or official transcripts indicating the type of degree awarded and area of concentration, with your application  WITHIN 15 CALENDAR DAYS OF FILING ONLINE.    The required license MUST be current and unrestricted; a conditional, provisional, probationary or restricted license will NOT be accepted.    Special Information:  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.   Available Shift:  Any   Examination Content:  This examination will consist of an evaluation of education and experience, based on application information weighted at 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be placed on the eligible register.  Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add Ahsu3@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    Vacancy Information:  The resulting eligible register from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.   Eligibility Information:  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing score on the examination will be added to the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.   No person may compete in this examination more than once every twelve (12) months.  APPLICATION AND FILING INFORMATION  :    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.    Utilizing  VERBIAGE  from the Class Specification and Selection Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet the requirements. Doing so may result in an  INCOMPLETE APPLICATION  and you may be  DISQUALIFIED  .  This examination will remain open until the needs of the service are met. Application filing may be suspended at any time without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned.  If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.    NOTE:  If you are unable to attach required documents, you must fax them to 323-869-0942 or email the documents to the exam analyst,  within 15 calendar days of filing online. Please include the exam number and the exam title.    SOCIAL SECURITY NUMBER:   All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING OF USER ID AND PASSWORD:   All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   DEPARTMENT CONTACT:  Annie Hsu, Exam Analyst  Telephone Number: (213) 288-7000  Ahsu3@dhs.lacounty.gov   ADA COORDINATOR PHONE:  (323) 914-7111   CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922  For detailed information, please click  here 
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        Position/Program Information   DEPARTMENT OF HEALTH SERVICES  EXAM NUMBER: Y5839J    OPEN COMPETITIVE JOB OPPORTUNITY  ORIGINAL POSTING DATE: 01/13/2005    THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION  .      ABOUT THE LOS ANGELES COUNTY:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.        MISSION:    To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:   Performs comprehensive physical therapy case management, consultative or liaison services for a large group of acute or rehabilitative, hospital or clinic patients, or children with severe physical and mental disabilities.   Essential Job Functions    Manages a caseload of patients with varied diagnoses and complexity levels, providing interventions, treatments, and services for acute medical, rehabilitative hospital, clinic, or California Children's Services programs.  Arranges, schedules, and conducts clinics, evaluates and prioritizes patients for treatment and provides follow-up care.  Supervises a small staff of physical therapy assistants or therapy technicians and student physical therapists.  Assigns and demonstrates elements of patients' treatment programs, reviews their work and prepares and discusses their performance with them.  Prepares performance evaluation reports.  Evaluates referrals from physicians, family members, allied health or school personnel and community agencies.  Selects patients for eligibility consideration and performs initial evaluation to determine therapy needs.  Initiates referrals to specialists in hospitals, community or governmental agencies for medical and/or psychiatric evaluations.  Serves as a member of a clinic health care team in making decisions regarding care for a caseload of clinic patients with widely varied diagnoses or with involved treatment problems who require continuing comprehensive follow-up care.    Requirements   SELECTION REQUIREMENTS:  Graduation from a physical therapy curriculum acceptable to the Commission on Accreditation of Physical Therapy Education of the American Physical Therapy Association and approved by the Physical Therapy Board of California -OR- Successful completion in a physical therapy school or schools of a resident course of professional instruction equivalent to the educational standards approved by the Physical Therapy Board of California -AND- Two years of experience at the level of Physical Therapist I*. A Master's degree from an accredited** college/university in physical therapy, public health, special education or other related fields may be substituted for one year of the required experience.   LICENSE:  A license to practice as a Physical Therapist issued by the Physical Therapy Board of California -OR- have filed an application for such a license. The license must be presented upon publication of the results of the next examination after the date of filing for the license; all required licenses and certifications must be active and unrestricted.   A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.   PHYSICAL CLASS III - Moderate:  Includes standing or waling most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.  Additional Information   Special Requirement Information:  *In Los Angeles County, Physical Therapist I provides professional physical therapy services to assist patients with physical or mental disabilities to attain, regain, or maintain physical functions or to adjust to their disabilities.  **In order to receive credit for any college course work, or any type of college degree, such as a Master's degree, or higher in Physical Therapy you must include a legible photocopy of the diploma or official transcripts indicating the type of degree awarded and area of concentration, with your application  WITHIN 15 CALENDAR DAYS OF FILING ONLINE.    The required license MUST be current and unrestricted; a conditional, provisional, probationary or restricted license will NOT be accepted.    Special Information:  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.   Available Shift:  Any   Examination Content:  This examination will consist of an evaluation of education and experience, based on application information weighted at 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be placed on the eligible register.  Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add Ahsu3@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    Vacancy Information:  The resulting eligible register from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.   Eligibility Information:  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing score on the examination will be added to the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.   No person may compete in this examination more than once every twelve (12) months.  APPLICATION AND FILING INFORMATION  :    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.    Utilizing  VERBIAGE  from the Class Specification and Selection Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet the requirements. Doing so may result in an  INCOMPLETE APPLICATION  and you may be  DISQUALIFIED  .  This examination will remain open until the needs of the service are met. Application filing may be suspended at any time without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned.  If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.    NOTE:  If you are unable to attach required documents, you must fax them to 323-869-0942 or email the documents to the exam analyst,  within 15 calendar days of filing online. Please include the exam number and the exam title.    SOCIAL SECURITY NUMBER:   All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING OF USER ID AND PASSWORD:   All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   DEPARTMENT CONTACT:  Annie Hsu, Exam Analyst  Telephone Number: (213) 288-7000  Ahsu3@dhs.lacounty.gov   ADA COORDINATOR PHONE:  (323) 914-7111   CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922  For detailed information, please click  here 
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            Position Information   Join our caring team as a Department of Health Service’s Physical Therapist II! Multiple positions are available to make a difference in our community’s children’s health and development!    Starting salary up to $58.41/hour ($121,908/year), a competitive total compensation package*   PLUS a $15,000 Signing Bonus!**   The County of Sonoma seeks candidates for multiple full-time & part-time Physical Therapist II - Children's Therapy Program positions, which may be filled at the I or II level. This is the full, journey-level class in the Physical Therapist - Children’s Therapy Program series.  Please Note: If you are interested in applying at the I level, you will need to apply to the separate, concurrent recruitment being conducted.       About the Position:     This position provides skilled and professional physical therapy services to children from birth to age 21, who have physical impairments that require a comprehensive evaluation and treatment plan. These plans aim to address functional limitations in those who qualify for services under the Medical Therapy Program. During a typical workday, the Physical Therapist will provide direct or telehealth therapy services consisting of gross motor and mobility, range of motion, and strength training, durable medical equipment and bracing/orthoses evaluation and training, caregiver and client education, and analysis of clients' physical functions. Additional duties include:     Performing standardized and non-standardized evaluations to assess clients' existing physical abilities  Conducting standard documentation practices, including case notes, billing for Physical Therapy services, and crafting evaluation and progress reports  Offering consultation and participating in medical case management with other medical providers and community services involved in the care of the shared client  Participating in conferences, study groups, and parent and community meetings to effectively manage the assigned caseload  Staying updated on current trends and developments in physical therapy and other health disciplines related to children with physical disabilities  As the ideal candidate to join the team, you will possess:     Two years' experience in outpatient or acute care setting with children who have complex physical disabilities and chronic health conditions  The ability to work in a fast-paced work environment that values collaborative problem-solving and treatment planning with other medical professionals  Flexibility to work in a variety of locations  Strong knowledge of principles and practices of neurodevelopmental therapies and the World Health Organization's framework for measuring health and disability via the International Classification of Functioning, Disability, and Health  Proficiency with Microsoft Word and experience working with electronic health records and associated workflows  This position collaborates closely with occupational and physical therapists, Supervising Pediatric Therapists, the Medical Therapy Program Manager, Senior Office Assistants, and Community Health Worker Specialists to ensure well-coordinated client services. The team operates out of licensed outpatient rehabilitation centers and occasionally conducts home visits or visits to schools to assess clients' functional levels.     What We Offer    Working at the County of Sonoma offers expansive opportunities for growth and development, the ability to be a part of a challenging and rewarding work environment, and the satisfaction of knowing you're working to better our communities. You can also look forward to excellent benefits* including:     Salary Advancement  - A salary increase after 1,040 hours (6 months when working full-time) for good work performance; eligibility for a salary increase for good performance every year thereafter, until reaching the top of the salary range   Paid Time Off  - Competitive vacation and sick leave accruals, 12 paid holidays, and an additional 8 floating holiday hours per year   County Paid Health Premium Contributions  - 100% premium contribution for the majority of employee-only and employee + family health plan options   Staff Development/Wellness Pay  - Annual benefit allowances of up to $2,350 and ongoing education/training opportunities   Post-Retirement Health Reimbursement Arrangement  - County contributions to help fund post-retirement employee health insurance/benefits   Retirement  - A pension fully integrated with Social Security   Paid Parental Leave  - May be eligible for up to 8 weeks (320 hours) after 12 months of County employment   Student Loan Debt Relief  - County employees may be eligible for Public Service Loan Forgiveness through the U.S. Department of Education  *Salary is negotiable within the established range. Benefits described herein do not represent a contract and may be changed without notice. Additional information can be found in the Engineers and Scientists of California Union Local 20 Memorandum of Understanding (ESC MOU) and our Employee Benefits directory.     **Hiring Incentives (New Full-Time and Part-Time Hires, Prorated Based on FTE)    The Department of Health Services is currently offering a $15,000 signing bonus paid over three installments during the first two years of service.   The employment list established from this recruitment may also be used to fill future full-time, part-time, and extra-help positions as they occur during the active status of this list.  Qualified C      ou  nty employees who wish to be considered for future positions should consider applying to this recruitment.      APPLICATION SUBMISSIONS REQUIRE THE SUPPLEMENTAL QUESTIONNAIRE BE COMPLETED.   Minimum Qualifications   Education:   Graduation from a school of physical therapy or other educational course approved by the California State Physical Therapy Examining committee.   Experience:   Any combination of training and experience which would provide an opportunity to acquire the required knowledges and abilities. Normally, two years of experience as a licensed physical therapist would provide such opportunity. Experience in providing therapy to physically handicapped children or in a pediatrics program is desirable.   License:  Possession of a valid license to practice physical therapy as required by Section 2650 of the California Business and Professions Code or eligibility to obtain the license by time of employment. Possession of a valid California driver’s license is also required.  Possession of a valid driver’s license at the appropriate level including special endorsements, as required by the State of California, may be required depending upon assignment to perform the essential job functions of the position.  Knowledge, Skills, and Abilities  Considerable knowledge of anatomy, physiology, neuro-muscular functions and dysfunctions, and kinesiology.  Working knowledge of modern theory, principles and methods of physical therapy, especially as applied to physically handicapped children.  Working knowledge of the proper use and operation of modern physical therapy equipment and appliances.  Working knowledge of pathology and injuries which result in physical impairment.  Working knowledge of growth and development of normal and handicapped children.  Working knowledge of psychology and abnormal psychology.  Some knowledge of principles of training and supervision.  Ability to understand and interpret physicians’ orders and to adapt treatment programs to individual circumstances.  Ability to exercise tact and good judgment in dealing with patients, staff and the public.  Ability to keep clinical case records.  Ability to prepare and resent oral and written reports.  Ability to comply with common public health safety practices and procedures.  Ability to cope with working with handicapped children and their families and to move children utilizing appropriate transfer techniques.  Selection Procedure & Some Helpful Tips When Applying    Your application information and your responses to the supplemental questions are evaluated and taken into consideration throughout the entire selection process.  You should list all employers and positions held within the last ten years in the work history section of your application. Be as thorough as possible when responding to the supplemental questions.  You may include history beyond ten years if related to the position for which you are applying. If you held multiple positions with one employer, list out each position separately.  Failure to follow these instructions may impact your competitiveness in this process or may result in disqualification.  Please visit Getting a Job with the County of Sonoma to review more detailed information about the hiring process, including the application process, examination steps, and department selection process.   APPLICATION SUBMISSIONS REQUIRE THE SUPPLEMENTAL QUESTIONNAIRE BE COMPLETED.    Responses to supplemental questions will be used in assessing minimum qualifications. Please provide specific and detailed responses of a reasonable length to allow for a thorough assessment of your qualifications. Responses that state, "See Resume" or "See Application" may be considered insufficient.   The selection procedure will consist of the following examination:  An  Application & Supplemental Questionnaire Appraisal Examination  (weight 100%).Each application and supplemental questionnaire will be thoroughly evaluated for satisfaction of minimum qualifications and relevance of educational coursework, training, experience, knowledge, and abilities that relate to this position. Candidates possessing the most appropriate job-related qualifications will be placed on an employment list and referred to the department for selection interviews.    ADDITIONAL INFORMATION    A background investigation is required prior to employment. Candidates referred to departments for a selection interview are typically required to sign authorization and release forms enabling such an investigation. Failure to sign prescribed forms will result in the candidate not being considered further for that vacancy. Reference information will not be made available to applicants.   Additional requirements, such as successful completion of a physical exam, drug screen, etc., may apply, depending on the duties and responsibilities of the position. If you receive a conditional job offer for the position, the requirements upon which the offer is contingent will be outlined in the conditional job letter. You may also review the Job Classification Screening Schedule to determine the requirements for this position.     HOW TO APPLY     Applications are accepted online at www.yourpath2sonomacounty.org . Paper applications may be submitted by person, fax (707-565-3770), email, or through the mail. All applications and appropriate supplemental information as outlined in the job bulletin must be RECEIVED by the time and date specified on the first page of this job announcement. Continuous recruitments may close without notice at any time that a sufficient number of qualified applications have been received. Applications received after the recruitment closes will not be accepted.   The County of Sonoma values diversity and is dedicated to creating a workplace environment that provides individuals with a sense of belonging. We are committed to having a diverse workforce that is representative of the communities we serve. The County is proud to be an Equal Opportunity Employer where all aspects of employment are based on merit, competence, performance, and business need.  HR Analyst: SZ HR Technician: RR   IMPORTANT NOTE:  Benefits described herein do not apply to Extra Help positions.   COUNTY OF SONOMA BENEFITS: GENERAL*   These are some of the excellent benefits the County offers:   Paid Time Off   :  Competitive vacation and sick leave accruals; 12 paid holidays, and an additional 8 floating holiday hours per year; and may be eligible for up to 8 weeks (320 hours) of Paid Parental Leave after 12 months of County employment.   Health Plan   :  Choice of five health plans (a PPO, EPO, HMO, and two deductible HMOs) with a County contribution towards the premium (the contribution amount varies by bargaining unit.For specific details, please refer to the applicable MOU).A County contribution to a Health Reimbursement Arrangement is available for some bargaining units.    Retirement : Fully integrated with Social Security.For more information regarding eligibility, retirement contributions, and reciprocity with prior public service, please visit https://scretire.org/active-/-deferred/when-you-are-hired .   IRS 457 Plan   :  Pre-tax employee contribution up to the IRS annual maximum.   Retiree Medical   :  County contribution to a Health Reimbursement Arrangement to help fund post-retirement employee health insurance/benefits.    Student Loan Debt Relief : County employees may be eligible for Public Service Loan Forgiveness through the U.S. Department of Education.  Plus excellent dental, vision, disability, life insurance, professional development, and more.  For answers to specific questions regarding the employment process and more details about benefits or retirement, please contact Human Resources at (707) 565-2331.Additional details about benefit and compensation packages can be found in the MOUs located at https://sonomacounty.ca.gov/administrative-support-and-fiscal-services/human-resources/divisions-and-units/employee-relations/labor-agreements-and-salary-resolution . For specific information about health and welfare benefits including plan options, coverage, and premium amounts go to https://sonomacounty.ca.gov/administrative-support-and-fiscal-services/human-resources or, contact the Human Resources' Risk Management-Benefits Office at benefits@sonoma-county.org or (707) 565-2900.  *IMPORTANT NOTES: Benefits described herein do not represent a contract and may be changed without notice.  Closing Date/Time: Continuous
        

    

    
        
            Mar 07, 2024
        

                                    Full Time
                                     
    

    
        Position Information   Join our caring team as a Department of Health Service’s Physical Therapist II! Multiple positions are available to make a difference in our community’s children’s health and development!    Starting salary up to $58.41/hour ($121,908/year), a competitive total compensation package*   PLUS a $15,000 Signing Bonus!**   The County of Sonoma seeks candidates for multiple full-time & part-time Physical Therapist II - Children's Therapy Program positions, which may be filled at the I or II level. This is the full, journey-level class in the Physical Therapist - Children’s Therapy Program series.  Please Note: If you are interested in applying at the I level, you will need to apply to the separate, concurrent recruitment being conducted.       About the Position:     This position provides skilled and professional physical therapy services to children from birth to age 21, who have physical impairments that require a comprehensive evaluation and treatment plan. These plans aim to address functional limitations in those who qualify for services under the Medical Therapy Program. During a typical workday, the Physical Therapist will provide direct or telehealth therapy services consisting of gross motor and mobility, range of motion, and strength training, durable medical equipment and bracing/orthoses evaluation and training, caregiver and client education, and analysis of clients' physical functions. Additional duties include:     Performing standardized and non-standardized evaluations to assess clients' existing physical abilities  Conducting standard documentation practices, including case notes, billing for Physical Therapy services, and crafting evaluation and progress reports  Offering consultation and participating in medical case management with other medical providers and community services involved in the care of the shared client  Participating in conferences, study groups, and parent and community meetings to effectively manage the assigned caseload  Staying updated on current trends and developments in physical therapy and other health disciplines related to children with physical disabilities  As the ideal candidate to join the team, you will possess:     Two years' experience in outpatient or acute care setting with children who have complex physical disabilities and chronic health conditions  The ability to work in a fast-paced work environment that values collaborative problem-solving and treatment planning with other medical professionals  Flexibility to work in a variety of locations  Strong knowledge of principles and practices of neurodevelopmental therapies and the World Health Organization's framework for measuring health and disability via the International Classification of Functioning, Disability, and Health  Proficiency with Microsoft Word and experience working with electronic health records and associated workflows  This position collaborates closely with occupational and physical therapists, Supervising Pediatric Therapists, the Medical Therapy Program Manager, Senior Office Assistants, and Community Health Worker Specialists to ensure well-coordinated client services. The team operates out of licensed outpatient rehabilitation centers and occasionally conducts home visits or visits to schools to assess clients' functional levels.     What We Offer    Working at the County of Sonoma offers expansive opportunities for growth and development, the ability to be a part of a challenging and rewarding work environment, and the satisfaction of knowing you're working to better our communities. You can also look forward to excellent benefits* including:     Salary Advancement  - A salary increase after 1,040 hours (6 months when working full-time) for good work performance; eligibility for a salary increase for good performance every year thereafter, until reaching the top of the salary range   Paid Time Off  - Competitive vacation and sick leave accruals, 12 paid holidays, and an additional 8 floating holiday hours per year   County Paid Health Premium Contributions  - 100% premium contribution for the majority of employee-only and employee + family health plan options   Staff Development/Wellness Pay  - Annual benefit allowances of up to $2,350 and ongoing education/training opportunities   Post-Retirement Health Reimbursement Arrangement  - County contributions to help fund post-retirement employee health insurance/benefits   Retirement  - A pension fully integrated with Social Security   Paid Parental Leave  - May be eligible for up to 8 weeks (320 hours) after 12 months of County employment   Student Loan Debt Relief  - County employees may be eligible for Public Service Loan Forgiveness through the U.S. Department of Education  *Salary is negotiable within the established range. Benefits described herein do not represent a contract and may be changed without notice. Additional information can be found in the Engineers and Scientists of California Union Local 20 Memorandum of Understanding (ESC MOU) and our Employee Benefits directory.     **Hiring Incentives (New Full-Time and Part-Time Hires, Prorated Based on FTE)    The Department of Health Services is currently offering a $15,000 signing bonus paid over three installments during the first two years of service.   The employment list established from this recruitment may also be used to fill future full-time, part-time, and extra-help positions as they occur during the active status of this list.  Qualified C      ou  nty employees who wish to be considered for future positions should consider applying to this recruitment.      APPLICATION SUBMISSIONS REQUIRE THE SUPPLEMENTAL QUESTIONNAIRE BE COMPLETED.   Minimum Qualifications   Education:   Graduation from a school of physical therapy or other educational course approved by the California State Physical Therapy Examining committee.   Experience:   Any combination of training and experience which would provide an opportunity to acquire the required knowledges and abilities. Normally, two years of experience as a licensed physical therapist would provide such opportunity. Experience in providing therapy to physically handicapped children or in a pediatrics program is desirable.   License:  Possession of a valid license to practice physical therapy as required by Section 2650 of the California Business and Professions Code or eligibility to obtain the license by time of employment. Possession of a valid California driver’s license is also required.  Possession of a valid driver’s license at the appropriate level including special endorsements, as required by the State of California, may be required depending upon assignment to perform the essential job functions of the position.  Knowledge, Skills, and Abilities  Considerable knowledge of anatomy, physiology, neuro-muscular functions and dysfunctions, and kinesiology.  Working knowledge of modern theory, principles and methods of physical therapy, especially as applied to physically handicapped children.  Working knowledge of the proper use and operation of modern physical therapy equipment and appliances.  Working knowledge of pathology and injuries which result in physical impairment.  Working knowledge of growth and development of normal and handicapped children.  Working knowledge of psychology and abnormal psychology.  Some knowledge of principles of training and supervision.  Ability to understand and interpret physicians’ orders and to adapt treatment programs to individual circumstances.  Ability to exercise tact and good judgment in dealing with patients, staff and the public.  Ability to keep clinical case records.  Ability to prepare and resent oral and written reports.  Ability to comply with common public health safety practices and procedures.  Ability to cope with working with handicapped children and their families and to move children utilizing appropriate transfer techniques.  Selection Procedure & Some Helpful Tips When Applying    Your application information and your responses to the supplemental questions are evaluated and taken into consideration throughout the entire selection process.  You should list all employers and positions held within the last ten years in the work history section of your application. Be as thorough as possible when responding to the supplemental questions.  You may include history beyond ten years if related to the position for which you are applying. If you held multiple positions with one employer, list out each position separately.  Failure to follow these instructions may impact your competitiveness in this process or may result in disqualification.  Please visit Getting a Job with the County of Sonoma to review more detailed information about the hiring process, including the application process, examination steps, and department selection process.   APPLICATION SUBMISSIONS REQUIRE THE SUPPLEMENTAL QUESTIONNAIRE BE COMPLETED.    Responses to supplemental questions will be used in assessing minimum qualifications. Please provide specific and detailed responses of a reasonable length to allow for a thorough assessment of your qualifications. Responses that state, "See Resume" or "See Application" may be considered insufficient.   The selection procedure will consist of the following examination:  An  Application & Supplemental Questionnaire Appraisal Examination  (weight 100%).Each application and supplemental questionnaire will be thoroughly evaluated for satisfaction of minimum qualifications and relevance of educational coursework, training, experience, knowledge, and abilities that relate to this position. Candidates possessing the most appropriate job-related qualifications will be placed on an employment list and referred to the department for selection interviews.    ADDITIONAL INFORMATION    A background investigation is required prior to employment. Candidates referred to departments for a selection interview are typically required to sign authorization and release forms enabling such an investigation. Failure to sign prescribed forms will result in the candidate not being considered further for that vacancy. Reference information will not be made available to applicants.   Additional requirements, such as successful completion of a physical exam, drug screen, etc., may apply, depending on the duties and responsibilities of the position. If you receive a conditional job offer for the position, the requirements upon which the offer is contingent will be outlined in the conditional job letter. You may also review the Job Classification Screening Schedule to determine the requirements for this position.     HOW TO APPLY     Applications are accepted online at www.yourpath2sonomacounty.org . Paper applications may be submitted by person, fax (707-565-3770), email, or through the mail. All applications and appropriate supplemental information as outlined in the job bulletin must be RECEIVED by the time and date specified on the first page of this job announcement. Continuous recruitments may close without notice at any time that a sufficient number of qualified applications have been received. Applications received after the recruitment closes will not be accepted.   The County of Sonoma values diversity and is dedicated to creating a workplace environment that provides individuals with a sense of belonging. We are committed to having a diverse workforce that is representative of the communities we serve. The County is proud to be an Equal Opportunity Employer where all aspects of employment are based on merit, competence, performance, and business need.  HR Analyst: SZ HR Technician: RR   IMPORTANT NOTE:  Benefits described herein do not apply to Extra Help positions.   COUNTY OF SONOMA BENEFITS: GENERAL*   These are some of the excellent benefits the County offers:   Paid Time Off   :  Competitive vacation and sick leave accruals; 12 paid holidays, and an additional 8 floating holiday hours per year; and may be eligible for up to 8 weeks (320 hours) of Paid Parental Leave after 12 months of County employment.   Health Plan   :  Choice of five health plans (a PPO, EPO, HMO, and two deductible HMOs) with a County contribution towards the premium (the contribution amount varies by bargaining unit.For specific details, please refer to the applicable MOU).A County contribution to a Health Reimbursement Arrangement is available for some bargaining units.    Retirement : Fully integrated with Social Security.For more information regarding eligibility, retirement contributions, and reciprocity with prior public service, please visit https://scretire.org/active-/-deferred/when-you-are-hired .   IRS 457 Plan   :  Pre-tax employee contribution up to the IRS annual maximum.   Retiree Medical   :  County contribution to a Health Reimbursement Arrangement to help fund post-retirement employee health insurance/benefits.    Student Loan Debt Relief : County employees may be eligible for Public Service Loan Forgiveness through the U.S. Department of Education.  Plus excellent dental, vision, disability, life insurance, professional development, and more.  For answers to specific questions regarding the employment process and more details about benefits or retirement, please contact Human Resources at (707) 565-2331.Additional details about benefit and compensation packages can be found in the MOUs located at https://sonomacounty.ca.gov/administrative-support-and-fiscal-services/human-resources/divisions-and-units/employee-relations/labor-agreements-and-salary-resolution . For specific information about health and welfare benefits including plan options, coverage, and premium amounts go to https://sonomacounty.ca.gov/administrative-support-and-fiscal-services/human-resources or, contact the Human Resources' Risk Management-Benefits Office at benefits@sonoma-county.org or (707) 565-2900.  *IMPORTANT NOTES: Benefits described herein do not represent a contract and may be changed without notice.  Closing Date/Time: Continuous
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            The Position   Come join one of    Forbes Magazine's Best Employers!     This is a limited continuous filing exam. Next filing cut-offs are at 5:00 pm on:    2/23/24, 3/8/24, *4/5/24, *5/3/24 (final)    Level I - $8,160.60/month Level II - $8,569.50 - $9, 919.74 /month   Under general supervision, the Pediatric Occupational/Physical Therapist Level I/II performs occupational or physical therapy on children with disabilities to include assessing patient needs and planning, implementing and monitoring patient treatment programs in a Medical Therapy Unit (MTU) in the California Children’s Services (CCS) program.  Examples of Knowledge and Abilities   Knowledge of   Principles and practices of leadership, mentoring, and training  Applicable laws, rules and regulations related to occupational therapy, physical therapy and speech therapy  Office procedures, methods, and equipment including computers and applicable software applications such as word processing, spreadsheets, databases, and other specialized applications related to area of assignment  English usage, spelling, grammar, and punctuation  Principles and techniques of physical and/or occupational therapy with particular emphasis on physical and psychological problems of children with physical and mental disabilities  Skeletal and muscular anatomy; kinesiology, and growth and development in children  Objectives of occupational and /or physical therapy  Basic pathology, physiology, and psychology as it relates to children with physical and mental disabilities  Principles and practices of orthopedics  Working relationships of the professional disciplines of occupational therapy, physical therapy and speech therapy  Operational characteristics, services, and activities of the CCS program  Growth and development of children   Ability to   Establish and maintain cooperative, effective working relationships with customers, co-workers, other agencies and the general public  Analyze situations accurately and adopt an effective course of action  Keep accurate and orderly records  Maintain confidential information  Interpret and apply applicable federal, state, and local laws, codes, and regulations  Apply customer service skills, including the identification of customer needs and follow up to ensure customer commitments have been met  Demonstrate, explain and provide occupational and/or physical therapy treatment  Communicate effectively with medical therapy team, private physicians, school staff members, members of community organization, children with physical disabilities and their families  Prepare clear, concise reports  Relate to children with physical disabilities and their families  Construct therapy equipment and adapt equipment to child’s disability    Employment Qualifications   Minimum Qualifications   Current license as either a Physical Therapist by the Physical Therapy Board of California or an Occupational Therapist by the Occupational Therapy Board of California.   Note:  Failure to maintain the appropriate license may constitute cause for personnel action in accordance with Civil Service Rules or applicable bargaining agreement.   General Qualifications    Criminal History and Background Checks: The County may access criminal history information on candidates who have accepted a conditional offer of appointment for this class consistent with the provisions of Board of Supervisors Resolution No. 82-602, Personnel Policies, and applicable federal and state laws. The County shall not consider for employment any candidate who has been convicted of a felony or misdemeanor that relates to or impacts the candidate’s ability to perform the job duties of this class unless it is determined that mitigating circumstances exist. For purposes of accessing criminal history information, the candidate will be fingerprinted. A subsequent arrest notification may be obtained.  The County may also conduct a background check on the candidate prior to appointment to a position within this class. The background check may include personal and professional reference checks, credit history checks where authorized by Labor Code section 1024.5, Social Security Number verification, professional license/registration verification, military service information and driving history. Information obtained in the course of this background check will be considered by the appointing authority in the selection process. In obtaining such information, the County will comply with applicable consent and disclosure practices in the Fair Credit Reporting Act and the California Investigative Consumer Reporting Agencies Act.   Child and Elder Abuse Reporting: Persons selected for employment must, as a condition of employment, sign a statement agreeing to comply with Section 11166 and 11160 of the California Penal Code relating to child and elder abuse reporting.   License Requirement: A valid California Driver License, Class C or higher, shall be required at the time of appointment. Failure to obtain or maintain the appropriate California Driver License, or comply with state and federal requirements for utilization, may constitute cause for personnel action in accordance with Civil Service Rules or applicable bargaining agreement. Individuals who do not meet this requirement due to disability will be reviewed on a case-by-case basis.   Physical Requirements: Positions in this class require the incumbents to be able to:  Walk or stand for extended periods of time.  Bend, stoop, kneel, squat, twist, and reach at or above shoulder height.  Lift, carry, push, and pull items or patients up to 35 pounds without assistance.  Lift and move children manually or mechanically; use own body mechanics to move limbs and body weight of children with physical disabilities.  Individuals who do not meet these requirements due to disability will be reviewed on a case-by-case basis.   Working Conditions : Positions in this class require the incumbents to:  Travel locally to various work sites within Sacramento County.  Work non-routine hours.   Probationary Period   The probationary period for this classification is  s  ix (6)  months.  Application and Testing Information   APPLICATION    Qualified applicants are encouraged to apply immediately. All applicants must complete and submit an online County of Sacramento employment application by  5:00 PM  on the posted cut-off date. Click here to apply.   County of Sacramento   Department of Personnel Services   Employment Services Division   700 H Street, Room 4667   Sacramento, CA 95814   Phone (916) 874-5593; 7-1-1 California Relay Service   Email    EmployOffice@Saccounty.net    Inter-Office Mail Code: 09-4667    www.SacCountyJobs.net       Employment applications and all documentation requested in this announcement must be submitted by 5:00 p.m. on the cut-off date.  Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  Your application should highlight all relevant education, training, and experience, and clearly indicate how you meet the minimum qualifications for the position as of the cut-off date.  Application information must be current, concise and related to the requirements in this job announcement. You may only apply for this recruitment once. Duplicate and incomplete applications will be disqualified.  A resume may be included with your application, however it will not substitute for the information requested on the application.   SUPPLEMENTAL QUESTIONNAIRE    Applicants are required to provide a full and complete response to each supplemental question. The Supplemental Questionnaire is located in the tab marked "Supplemental Questions". Please be descriptive in your response.    Note:  Responses of "See Resume" or "See Application", or copy and paste of work experience are not qualifying responses and will not be considered.   Supplemental Questionnaires must be submitted by 5:00 p.m. on the cut-off date. Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  The supplemental questions are designed to elicit specific information regarding a candidate's experience, education, and training. Responses should be consistent with the information on your application and are subject to verification.  Please provide place of employment, pertinent dates, and concise, descriptive and detailed information for each question.  If a job included responsibilities applicable to several questions, separate the different functions of the job to answer all the questions completely.  Resumes or referral to the application or other questionnaire responses will not be accepted in lieu of completing each question.  If you have no experience, write "no experience" for the appropriate question.  For many individuals, it is more efficient to develop responses to the supplemental questions in a word processing document and then paste them into the final document to be submitted. Changes or corrections to your Supplemental Questionnaire cannot be made once your application packet has been submitted.  If the Supplemental Questionnaire is used in the Formula Rate exam, failure to complete all of the questions or incomplete responses will result in a lower score. While scoring the Supplemental Questionnaire, the candidate's application and/or attachments will not be reviewed , therefore, a candidate's responses to the questions should be accurate, thorough, detailed, and complete.   FORMULA RATE EXAMINATION (Weighted 100%)    All candidates meeting the minimum qualifications by the cut-off date will have their Supplemental Questionnaire scored in the Formula Rate Examination.   This examination will evaluate the relevance, level, recency, progression and quality of candidate's education, training and experience. The candidate's application or other materials will not be included in this examination. Therefore, the candidate's responses to the supplemental questionnaire should be thorough, detailed and complete. The score from the Formula Rate Examination will determine the ranking on the eligible/employment list for this job.   All candidates competing in the testing process will receive written notice of their examination results by email. Notices can also be accessed in their governmentjobs.com inbox. Applicants achieving a passing score will be placed on the eligible list in rank order. The rank is determined by the test score attained from the examination.    FREQUENTLY ASKED QUESTIONS    Click here for Frequently Asked Questions (FAQ's)    For information regarding County jobs:      www.saccountyjobs.net      EMPLOYEE BENEFITS    As an employee of the County of Sacramento, there will be a variety of benefits available to you. These benefits currently include: health, dental and life insurance; flexible spending account options for dependent care and unreimbursed dental and/or medical cost; and an employee assistance program (EAP).   GENERAL BENEFITS:  Most employee benefits are similar to the following for all County employees. However, some benefits differ, depending on the employee representation unit to which the employee's job classification is assigned. Information about the exact benefits applicable to a particular job classification may be obtained from the Sacramento County Department of Benefits or by visiting www.saccountyjobs.net.   TEMPORARY POSITIONS:  Most benefits do not apply to temporary positions. The explanations of benefits applies to employees in regular positions.   SALARY STEP INCREASES:  The beginning salary and the top of the salary range are usually shown on the job announcement. Upon satisfactory service, salary increases of approximately 5% are given annually until the top of the salary range has been attained.   PAY:  All employees are paid bi-weekly via direct deposit into the employee's bank account. The pay period covers fourteen (14) calendar days, starting on a Sunday and ending on the second Saturday thereafter. Salaries are generally paid on the Friday following the end of the pay period. Employees can set up their direct deposit and access their pay information via Employee Self Service in MySacCounty.   VACATION:  Generally, vacation with pay begins at 10 days annually. With increase over a period of years, the maximum annual vacation with pay is 25 days.   HOLIDAYS:  14.5 holidays per year as recognized.   SICK LEAVE:  Equivalent to 15 days annually, unlimited accumulation. Upon retirement, unused sick leave is converted to retirement service credit.   PARENTAL LEAVE:  Entitles a regular County employee, with at least one year of continuous employment, to schedule a paid parental leave of up to 160 hours upon the birth or during the process of an adoption of a minor child. Parental leave shall be approved by the employee's appointing authority, except where the granting of the parental leave request would unduly interfere with or cause severe hardship upon department operations.   TUITION REIMBURSEMENT:  Dependent upon union agreements, regular County employees may be eligible to receive Tuition Reimbursement. The costs for course tuition/registration fees and required books/supplies are eligible for reimbursement. Tuition reimbursement amounts may vary depending upon union agreement.   RETIREMENT:  Social Security and Sacramento County Employees' Retirement System coverage.   HEALTH INSURANCE:  The County offers a variety of health plan design options to fit individual needs.   DENTAL INSURANCE:  The County provides a comprehensive dental benefit program for regular full-time and part-time employees and their eligible dependents. This plan pays on a set fee schedule that varies by procedure. Any amount over the fee schedule is the employee's responsibility. The yearly maximum is $2,000 per person, not including orthodontia. The orthodontic benefit is 50% of covered charges with a lifetime maximum of $1,000 per person.   LIFE INSURANCE:  The County of Sacramento provides a basic life insurance benefit of $15,000 to all eligible employees at no cost. Additional coverage may be purchased through payroll deduction.   DEFERRED COMPENSATION:  The County offers a Deferred Compensation Program which enables employees to save in a systematic way without paying income tax on either the payroll deduction or the earned interest, prior to withdrawal.   EMPLOYEE ASSISTANCE PROGRAM:  The County of Sacramento provides an Employee Assistance Program (EAP) for employees and their eligible dependents. The EAP offers confidential, professional counseling services in areas such as:   Legal Advice/Difficult Decisions   Marriage or Family Relationships   Financial or Credit Worries/Elder Care   Alcohol and Drug Abuse     WELLNESS INCENTIVE PROGRAM:  The County will recognize and award time off to eligible employees who maintain an excellent attendance record.   FLEXIBLE SPENDING ACCOUNT:  The County offers regular employees two separate Flexible Spending Accounts (FSA's). These accounts allow employees to set money aside, on a pre-tax basis via payroll deduction, to pay for medical, dental or dependent care expenses.      DEPENDENT CARE REIMBURSEMENT ACCOUNT:   Employees may set aside pre-tax dollars to pay for qualified childcare or dependent care expenses that are necessary for the employee and/or spouse to continue working.        MEDICAL REIMBURSEMENT ACCOUNT:   The Medical Reimbursement Account allows pre-tax dollars to be set aside to pay for out-of-pocket expenses that are not paid by insurance or reimbursed by any other benefit plan.     WORKERS' COMPENSATION:  In case of injury while on the job, each employee is protected under the Workers' Compensation laws of California.   SACRAMENTO CREDIT UNION:  The credit union offers loan facilities and systematic saving plans through payroll deduction.   SELECTION AND PLACEMENT    Sacramento County encourages applications from all persons regardless of race, color, ancestry, religious creed, national origin, gender, disability, political affiliation, or age.  Certain age limits may be required by law, ordinance, or Civil Service direction for specific classifications such as those identified with hazardous occupations.   FOR APPLICANTS WITH DISABILITIES ONLY: Every effort is made to provide reasonable accommodations to disabled applicants such as in the selection of test sites, aides, or other equipment which permits the disabled applicants to compete in the examination process. Applicants with disabilities requesting an applicable ADA testing accommodation must complete a Reasonable Accommodation Request Form filled out and signed by the applicant and their doctor. This form must be submitted to the Disability Compliance Office, 700 H Street, Room 5720, Sacramento, CA 95814, by the cut-off date or final filing date as listed in this job announcement. Download the Reasonable Accommodation Request Form by clicking here or contact by mail or in person the Sacramento County Employment Services Division or Disability Compliance Office.   MINIMUM QUALIFICATIONS:  Please read carefully the "Minimum Qualifications" section of your announcement. You must meet those qualifications by the application deadline date unless otherwise specified. Your application must clearly show you meet the minimum qualifications by the application deadline date, or it will not be accepted. All statements are subject to verification.  "Experience" means full-time paid experience unless the announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   PROMOTIONAL EXAMINATIONS:  If the announcement indicates the examination is given on a promotional basis, candidates must hold permanent status in Sacramento County Civil Service by the application deadline date and must meet the minimum qualifications.   OPEN EXAMINATIONS:  Any person who meets the minimum qualifications may apply.   CONTINUOUS FILING EXAMINATIONS:  Applicants are eligible to reapply to and retake a continuous filing exam after 6 months from the date the previous exam results was received.   ELIGIBLE LISTS:  Names of qualified persons who made a passing score on an examination are entered, in order of their final grades, on an eligible list. To fill each vacancy, the hiring department will make a selection from among the top three ranks on the employment lists.   EXAMINATION RATINGS:  Unless otherwise stated on the announcement: To be successful, candidates must obtain a rating of at least 70% on each part of the examination. This may be an adjusted score or an arithmetic 70% of the total possible score as determined by the Director.   APPEAL PROCESS:  Persons who believe their applications have been improperly rejected may request the Employment Services Division to review its decision to reject the application. If the applicant desires to submit additional proof of qualifications, such proof must be received by Personnel Services not less than two (2) calendar days prior to the scheduled date for the examination.  Persons who are disqualified in any phase of the examination may appeal such adverse action, in writing, to the Civil Service Commission, 700 H Street, Room 2640, Sacramento, CA 95814, telephone: (916) 874-5586 . Such appeals must be filed within thirty (30) calendar days after notice of the adverse action was mailed to the candidate.   FOR MORE INFORMATION PLEASE VISIT OUR FREQUENTLY ASKED QUESTIONS (FAQs):  https://personnel.saccounty.net/Pages/EmploymentServicesFAQs.aspx    OTHER INFORMATION     VETERAN'S PREFERENCE:  Military veterans who have served during wartime shall be given preference in initial appointment to County service. Such preference shall apply, provided the veteran has first achieved a minimum passing score in the examination. The passing score of a veteran shall be annotated to indicate the veteran's score shall be regarded as 5 points or higher, OR 10 points higher for disabled veterans, only for the purpose of determining the three ranks along with which the veteran's name shall be certified. No score shall actually be changed and no new rank shall be created as a result of application of veteran's preference for certification purposes.  "Disabled Veteran" means any veteran who has served during wartime and, who, as of the final filing date for an examination is declared by the United States Veterans Administration or military service department to be 10% or more disabled as a result of his/her military service. Persons claiming eligibility for disabled veteran's preference must submit to the employment office, on or before the application deadline date, a certification from the United States Veterans Administration or a military service department, dated within 1 year, which certifies the present existence of a service related disability of 10% or more, or other acceptable proof of such disability as a result of his/her military service. Persons claiming eligibility for veterans preference must submit a copy of Form DD 214 or other acceptable proof of veteran's status on or before the final filing date for the examination. For purpose of this rule "reserve" status does not constitute active duty.   CITIZENSHIP OR AUTHORIZED ALIEN REQUIREMENT:  As required by the Immigration Reform and Control Act, all County employees must be United States citizens or aliens lawfully authorized to work in the United States. Proof of citizenship or authorized status will be required prior to appointment.   CONFLICT OF INTEREST CODE:  Some County Civil Service positions are covered by financial disclosure requirements intended to identify potential conflicts of interest.   CONCURRENT EMPLOYMENT:  No employee may concurrently occupy more than one County position.   SPECIAL SKILL QUALIFICATIONS (WHEN SPECIFIED ON THE APPLICATION):  Persons who have special skills required by some (but not all) positions in a class may be certified ahead of others provided that:  Such special skills are based on the duties and requirements of the positions and are in conformance with merit system and equal opportunity principles, and The certification of eligibles who possess special skills have been approved by the Civil Service Commission.   PRE-EMPLOYMENT MEDICAL EXAMINATION & DRUG TESTING:  The County of Sacramento is committed to maintaining a drug and alcohol free workplace. All persons selected for appointment to positions must pass a medical examination and a drug test, administered by the County at no cost to the applicant.   DRIVER LICENSE:  Possession of a valid California Driver License may be required for some positions.   PROBATIONARY PERIOD:  Regular positions are subject to a probationary period which is an extension of the selection process. Unless otherwise indicated on the announcement, the probationary period is six (6) months.   AGENCY SHOP/FAIR SHARE FEE:  Some positions require, as a condition of continued employment, that the person either: 1. Become a union member; 2. Pay a fair share fee to the union; or, 3. Meet specific requirements under which an equivalent amount must be paid to a charity.   FINGERPRINTING AND CRIMINAL RECORD CHECKS:  Fingerprinting and criminal record checks are required for some positions.  Closing Date/Time: 5/3/2024 5:00 PM Pacific
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        The Position   Come join one of    Forbes Magazine's Best Employers!     This is a limited continuous filing exam. Next filing cut-offs are at 5:00 pm on:    2/23/24, 3/8/24, *4/5/24, *5/3/24 (final)    Level I - $8,160.60/month Level II - $8,569.50 - $9, 919.74 /month   Under general supervision, the Pediatric Occupational/Physical Therapist Level I/II performs occupational or physical therapy on children with disabilities to include assessing patient needs and planning, implementing and monitoring patient treatment programs in a Medical Therapy Unit (MTU) in the California Children’s Services (CCS) program.  Examples of Knowledge and Abilities   Knowledge of   Principles and practices of leadership, mentoring, and training  Applicable laws, rules and regulations related to occupational therapy, physical therapy and speech therapy  Office procedures, methods, and equipment including computers and applicable software applications such as word processing, spreadsheets, databases, and other specialized applications related to area of assignment  English usage, spelling, grammar, and punctuation  Principles and techniques of physical and/or occupational therapy with particular emphasis on physical and psychological problems of children with physical and mental disabilities  Skeletal and muscular anatomy; kinesiology, and growth and development in children  Objectives of occupational and /or physical therapy  Basic pathology, physiology, and psychology as it relates to children with physical and mental disabilities  Principles and practices of orthopedics  Working relationships of the professional disciplines of occupational therapy, physical therapy and speech therapy  Operational characteristics, services, and activities of the CCS program  Growth and development of children   Ability to   Establish and maintain cooperative, effective working relationships with customers, co-workers, other agencies and the general public  Analyze situations accurately and adopt an effective course of action  Keep accurate and orderly records  Maintain confidential information  Interpret and apply applicable federal, state, and local laws, codes, and regulations  Apply customer service skills, including the identification of customer needs and follow up to ensure customer commitments have been met  Demonstrate, explain and provide occupational and/or physical therapy treatment  Communicate effectively with medical therapy team, private physicians, school staff members, members of community organization, children with physical disabilities and their families  Prepare clear, concise reports  Relate to children with physical disabilities and their families  Construct therapy equipment and adapt equipment to child’s disability    Employment Qualifications   Minimum Qualifications   Current license as either a Physical Therapist by the Physical Therapy Board of California or an Occupational Therapist by the Occupational Therapy Board of California.   Note:  Failure to maintain the appropriate license may constitute cause for personnel action in accordance with Civil Service Rules or applicable bargaining agreement.   General Qualifications    Criminal History and Background Checks: The County may access criminal history information on candidates who have accepted a conditional offer of appointment for this class consistent with the provisions of Board of Supervisors Resolution No. 82-602, Personnel Policies, and applicable federal and state laws. The County shall not consider for employment any candidate who has been convicted of a felony or misdemeanor that relates to or impacts the candidate’s ability to perform the job duties of this class unless it is determined that mitigating circumstances exist. For purposes of accessing criminal history information, the candidate will be fingerprinted. A subsequent arrest notification may be obtained.  The County may also conduct a background check on the candidate prior to appointment to a position within this class. The background check may include personal and professional reference checks, credit history checks where authorized by Labor Code section 1024.5, Social Security Number verification, professional license/registration verification, military service information and driving history. Information obtained in the course of this background check will be considered by the appointing authority in the selection process. In obtaining such information, the County will comply with applicable consent and disclosure practices in the Fair Credit Reporting Act and the California Investigative Consumer Reporting Agencies Act.   Child and Elder Abuse Reporting: Persons selected for employment must, as a condition of employment, sign a statement agreeing to comply with Section 11166 and 11160 of the California Penal Code relating to child and elder abuse reporting.   License Requirement: A valid California Driver License, Class C or higher, shall be required at the time of appointment. Failure to obtain or maintain the appropriate California Driver License, or comply with state and federal requirements for utilization, may constitute cause for personnel action in accordance with Civil Service Rules or applicable bargaining agreement. Individuals who do not meet this requirement due to disability will be reviewed on a case-by-case basis.   Physical Requirements: Positions in this class require the incumbents to be able to:  Walk or stand for extended periods of time.  Bend, stoop, kneel, squat, twist, and reach at or above shoulder height.  Lift, carry, push, and pull items or patients up to 35 pounds without assistance.  Lift and move children manually or mechanically; use own body mechanics to move limbs and body weight of children with physical disabilities.  Individuals who do not meet these requirements due to disability will be reviewed on a case-by-case basis.   Working Conditions : Positions in this class require the incumbents to:  Travel locally to various work sites within Sacramento County.  Work non-routine hours.   Probationary Period   The probationary period for this classification is  s  ix (6)  months.  Application and Testing Information   APPLICATION    Qualified applicants are encouraged to apply immediately. All applicants must complete and submit an online County of Sacramento employment application by  5:00 PM  on the posted cut-off date. Click here to apply.   County of Sacramento   Department of Personnel Services   Employment Services Division   700 H Street, Room 4667   Sacramento, CA 95814   Phone (916) 874-5593; 7-1-1 California Relay Service   Email    EmployOffice@Saccounty.net    Inter-Office Mail Code: 09-4667    www.SacCountyJobs.net       Employment applications and all documentation requested in this announcement must be submitted by 5:00 p.m. on the cut-off date.  Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  Your application should highlight all relevant education, training, and experience, and clearly indicate how you meet the minimum qualifications for the position as of the cut-off date.  Application information must be current, concise and related to the requirements in this job announcement. You may only apply for this recruitment once. Duplicate and incomplete applications will be disqualified.  A resume may be included with your application, however it will not substitute for the information requested on the application.   SUPPLEMENTAL QUESTIONNAIRE    Applicants are required to provide a full and complete response to each supplemental question. The Supplemental Questionnaire is located in the tab marked "Supplemental Questions". Please be descriptive in your response.    Note:  Responses of "See Resume" or "See Application", or copy and paste of work experience are not qualifying responses and will not be considered.   Supplemental Questionnaires must be submitted by 5:00 p.m. on the cut-off date. Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  The supplemental questions are designed to elicit specific information regarding a candidate's experience, education, and training. Responses should be consistent with the information on your application and are subject to verification.  Please provide place of employment, pertinent dates, and concise, descriptive and detailed information for each question.  If a job included responsibilities applicable to several questions, separate the different functions of the job to answer all the questions completely.  Resumes or referral to the application or other questionnaire responses will not be accepted in lieu of completing each question.  If you have no experience, write "no experience" for the appropriate question.  For many individuals, it is more efficient to develop responses to the supplemental questions in a word processing document and then paste them into the final document to be submitted. Changes or corrections to your Supplemental Questionnaire cannot be made once your application packet has been submitted.  If the Supplemental Questionnaire is used in the Formula Rate exam, failure to complete all of the questions or incomplete responses will result in a lower score. While scoring the Supplemental Questionnaire, the candidate's application and/or attachments will not be reviewed , therefore, a candidate's responses to the questions should be accurate, thorough, detailed, and complete.   FORMULA RATE EXAMINATION (Weighted 100%)    All candidates meeting the minimum qualifications by the cut-off date will have their Supplemental Questionnaire scored in the Formula Rate Examination.   This examination will evaluate the relevance, level, recency, progression and quality of candidate's education, training and experience. The candidate's application or other materials will not be included in this examination. Therefore, the candidate's responses to the supplemental questionnaire should be thorough, detailed and complete. The score from the Formula Rate Examination will determine the ranking on the eligible/employment list for this job.   All candidates competing in the testing process will receive written notice of their examination results by email. Notices can also be accessed in their governmentjobs.com inbox. Applicants achieving a passing score will be placed on the eligible list in rank order. The rank is determined by the test score attained from the examination.    FREQUENTLY ASKED QUESTIONS    Click here for Frequently Asked Questions (FAQ's)    For information regarding County jobs:      www.saccountyjobs.net      EMPLOYEE BENEFITS    As an employee of the County of Sacramento, there will be a variety of benefits available to you. These benefits currently include: health, dental and life insurance; flexible spending account options for dependent care and unreimbursed dental and/or medical cost; and an employee assistance program (EAP).   GENERAL BENEFITS:  Most employee benefits are similar to the following for all County employees. However, some benefits differ, depending on the employee representation unit to which the employee's job classification is assigned. Information about the exact benefits applicable to a particular job classification may be obtained from the Sacramento County Department of Benefits or by visiting www.saccountyjobs.net.   TEMPORARY POSITIONS:  Most benefits do not apply to temporary positions. The explanations of benefits applies to employees in regular positions.   SALARY STEP INCREASES:  The beginning salary and the top of the salary range are usually shown on the job announcement. Upon satisfactory service, salary increases of approximately 5% are given annually until the top of the salary range has been attained.   PAY:  All employees are paid bi-weekly via direct deposit into the employee's bank account. The pay period covers fourteen (14) calendar days, starting on a Sunday and ending on the second Saturday thereafter. Salaries are generally paid on the Friday following the end of the pay period. Employees can set up their direct deposit and access their pay information via Employee Self Service in MySacCounty.   VACATION:  Generally, vacation with pay begins at 10 days annually. With increase over a period of years, the maximum annual vacation with pay is 25 days.   HOLIDAYS:  14.5 holidays per year as recognized.   SICK LEAVE:  Equivalent to 15 days annually, unlimited accumulation. Upon retirement, unused sick leave is converted to retirement service credit.   PARENTAL LEAVE:  Entitles a regular County employee, with at least one year of continuous employment, to schedule a paid parental leave of up to 160 hours upon the birth or during the process of an adoption of a minor child. Parental leave shall be approved by the employee's appointing authority, except where the granting of the parental leave request would unduly interfere with or cause severe hardship upon department operations.   TUITION REIMBURSEMENT:  Dependent upon union agreements, regular County employees may be eligible to receive Tuition Reimbursement. The costs for course tuition/registration fees and required books/supplies are eligible for reimbursement. Tuition reimbursement amounts may vary depending upon union agreement.   RETIREMENT:  Social Security and Sacramento County Employees' Retirement System coverage.   HEALTH INSURANCE:  The County offers a variety of health plan design options to fit individual needs.   DENTAL INSURANCE:  The County provides a comprehensive dental benefit program for regular full-time and part-time employees and their eligible dependents. This plan pays on a set fee schedule that varies by procedure. Any amount over the fee schedule is the employee's responsibility. The yearly maximum is $2,000 per person, not including orthodontia. The orthodontic benefit is 50% of covered charges with a lifetime maximum of $1,000 per person.   LIFE INSURANCE:  The County of Sacramento provides a basic life insurance benefit of $15,000 to all eligible employees at no cost. Additional coverage may be purchased through payroll deduction.   DEFERRED COMPENSATION:  The County offers a Deferred Compensation Program which enables employees to save in a systematic way without paying income tax on either the payroll deduction or the earned interest, prior to withdrawal.   EMPLOYEE ASSISTANCE PROGRAM:  The County of Sacramento provides an Employee Assistance Program (EAP) for employees and their eligible dependents. The EAP offers confidential, professional counseling services in areas such as:   Legal Advice/Difficult Decisions   Marriage or Family Relationships   Financial or Credit Worries/Elder Care   Alcohol and Drug Abuse     WELLNESS INCENTIVE PROGRAM:  The County will recognize and award time off to eligible employees who maintain an excellent attendance record.   FLEXIBLE SPENDING ACCOUNT:  The County offers regular employees two separate Flexible Spending Accounts (FSA's). These accounts allow employees to set money aside, on a pre-tax basis via payroll deduction, to pay for medical, dental or dependent care expenses.      DEPENDENT CARE REIMBURSEMENT ACCOUNT:   Employees may set aside pre-tax dollars to pay for qualified childcare or dependent care expenses that are necessary for the employee and/or spouse to continue working.        MEDICAL REIMBURSEMENT ACCOUNT:   The Medical Reimbursement Account allows pre-tax dollars to be set aside to pay for out-of-pocket expenses that are not paid by insurance or reimbursed by any other benefit plan.     WORKERS' COMPENSATION:  In case of injury while on the job, each employee is protected under the Workers' Compensation laws of California.   SACRAMENTO CREDIT UNION:  The credit union offers loan facilities and systematic saving plans through payroll deduction.   SELECTION AND PLACEMENT    Sacramento County encourages applications from all persons regardless of race, color, ancestry, religious creed, national origin, gender, disability, political affiliation, or age.  Certain age limits may be required by law, ordinance, or Civil Service direction for specific classifications such as those identified with hazardous occupations.   FOR APPLICANTS WITH DISABILITIES ONLY: Every effort is made to provide reasonable accommodations to disabled applicants such as in the selection of test sites, aides, or other equipment which permits the disabled applicants to compete in the examination process. Applicants with disabilities requesting an applicable ADA testing accommodation must complete a Reasonable Accommodation Request Form filled out and signed by the applicant and their doctor. This form must be submitted to the Disability Compliance Office, 700 H Street, Room 5720, Sacramento, CA 95814, by the cut-off date or final filing date as listed in this job announcement. Download the Reasonable Accommodation Request Form by clicking here or contact by mail or in person the Sacramento County Employment Services Division or Disability Compliance Office.   MINIMUM QUALIFICATIONS:  Please read carefully the "Minimum Qualifications" section of your announcement. You must meet those qualifications by the application deadline date unless otherwise specified. Your application must clearly show you meet the minimum qualifications by the application deadline date, or it will not be accepted. All statements are subject to verification.  "Experience" means full-time paid experience unless the announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   PROMOTIONAL EXAMINATIONS:  If the announcement indicates the examination is given on a promotional basis, candidates must hold permanent status in Sacramento County Civil Service by the application deadline date and must meet the minimum qualifications.   OPEN EXAMINATIONS:  Any person who meets the minimum qualifications may apply.   CONTINUOUS FILING EXAMINATIONS:  Applicants are eligible to reapply to and retake a continuous filing exam after 6 months from the date the previous exam results was received.   ELIGIBLE LISTS:  Names of qualified persons who made a passing score on an examination are entered, in order of their final grades, on an eligible list. To fill each vacancy, the hiring department will make a selection from among the top three ranks on the employment lists.   EXAMINATION RATINGS:  Unless otherwise stated on the announcement: To be successful, candidates must obtain a rating of at least 70% on each part of the examination. This may be an adjusted score or an arithmetic 70% of the total possible score as determined by the Director.   APPEAL PROCESS:  Persons who believe their applications have been improperly rejected may request the Employment Services Division to review its decision to reject the application. If the applicant desires to submit additional proof of qualifications, such proof must be received by Personnel Services not less than two (2) calendar days prior to the scheduled date for the examination.  Persons who are disqualified in any phase of the examination may appeal such adverse action, in writing, to the Civil Service Commission, 700 H Street, Room 2640, Sacramento, CA 95814, telephone: (916) 874-5586 . Such appeals must be filed within thirty (30) calendar days after notice of the adverse action was mailed to the candidate.   FOR MORE INFORMATION PLEASE VISIT OUR FREQUENTLY ASKED QUESTIONS (FAQs):  https://personnel.saccounty.net/Pages/EmploymentServicesFAQs.aspx    OTHER INFORMATION     VETERAN'S PREFERENCE:  Military veterans who have served during wartime shall be given preference in initial appointment to County service. Such preference shall apply, provided the veteran has first achieved a minimum passing score in the examination. The passing score of a veteran shall be annotated to indicate the veteran's score shall be regarded as 5 points or higher, OR 10 points higher for disabled veterans, only for the purpose of determining the three ranks along with which the veteran's name shall be certified. No score shall actually be changed and no new rank shall be created as a result of application of veteran's preference for certification purposes.  "Disabled Veteran" means any veteran who has served during wartime and, who, as of the final filing date for an examination is declared by the United States Veterans Administration or military service department to be 10% or more disabled as a result of his/her military service. Persons claiming eligibility for disabled veteran's preference must submit to the employment office, on or before the application deadline date, a certification from the United States Veterans Administration or a military service department, dated within 1 year, which certifies the present existence of a service related disability of 10% or more, or other acceptable proof of such disability as a result of his/her military service. Persons claiming eligibility for veterans preference must submit a copy of Form DD 214 or other acceptable proof of veteran's status on or before the final filing date for the examination. For purpose of this rule "reserve" status does not constitute active duty.   CITIZENSHIP OR AUTHORIZED ALIEN REQUIREMENT:  As required by the Immigration Reform and Control Act, all County employees must be United States citizens or aliens lawfully authorized to work in the United States. Proof of citizenship or authorized status will be required prior to appointment.   CONFLICT OF INTEREST CODE:  Some County Civil Service positions are covered by financial disclosure requirements intended to identify potential conflicts of interest.   CONCURRENT EMPLOYMENT:  No employee may concurrently occupy more than one County position.   SPECIAL SKILL QUALIFICATIONS (WHEN SPECIFIED ON THE APPLICATION):  Persons who have special skills required by some (but not all) positions in a class may be certified ahead of others provided that:  Such special skills are based on the duties and requirements of the positions and are in conformance with merit system and equal opportunity principles, and The certification of eligibles who possess special skills have been approved by the Civil Service Commission.   PRE-EMPLOYMENT MEDICAL EXAMINATION & DRUG TESTING:  The County of Sacramento is committed to maintaining a drug and alcohol free workplace. All persons selected for appointment to positions must pass a medical examination and a drug test, administered by the County at no cost to the applicant.   DRIVER LICENSE:  Possession of a valid California Driver License may be required for some positions.   PROBATIONARY PERIOD:  Regular positions are subject to a probationary period which is an extension of the selection process. Unless otherwise indicated on the announcement, the probationary period is six (6) months.   AGENCY SHOP/FAIR SHARE FEE:  Some positions require, as a condition of continued employment, that the person either: 1. Become a union member; 2. Pay a fair share fee to the union; or, 3. Meet specific requirements under which an equivalent amount must be paid to a charity.   FINGERPRINTING AND CRIMINAL RECORD CHECKS:  Fingerprinting and criminal record checks are required for some positions.  Closing Date/Time: 5/3/2024 5:00 PM Pacific
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            Position Information   Are you an Occupational Therapist (OT) with a passion for helping children? Join the Medical Therapy Program (MTP) team in the Department of Health Services (DHS).  Starting salary up to $52.82*/Hour,  and a competitive total compensation package!*     The County of Sonoma seeks candidates for a part-time (.50 Full-Time Equivalent, 20 hours per week) Occupational Therapist I - Children's Therapy Program position, which may be filled at the I or II level. If you are interested in applying at the II level, you will need to apply to the separate, concurrent recruitment being conducted.     What Makes Sonoma County a Great Choice      Working at the County of Sonoma offers expansive opportunities for growth and development, the ability to be a part of a challenging and rewarding work environment, and the satisfaction of knowing you're working to better our communities. You can also look forward to excellent benefits* including:     Eligibility for a salary increase after 1,040 hours (6 months when working full-time) for good work performance; eligibility for a salary increase for good performance every year thereafter, until reaching the top of the salary range  Competitive vacation and sick leave accruals, 12 paid holidays, and an additional 8 floating holiday hours per year  County paid 100% premium contribution for the majority of employee-only and employee + family health plan options  An annual Staff Development/Wellness Benefit allowance of up to $425 and ongoing education/training opportunities  County contribution to a Health Reimbursement Arrangement to help fund post-retirement employee health insurance/benefits  Retirement fully integrated with Social Security  May be eligible for up to 8 weeks (320 hours) of Paid Parental Leave after 12 months of County employment     About the Position    This position provides skilled and professional occupational therapy services to children from birth to age 21, who have physical impairments that require a thorough evaluation and treatment plan to address functional limitations and who qualify for Medical Therapy Program services.  During a typical workday, the OT will provide direct or telehealth therapy services consisting of fine motor, visual perceptual motor, functional mobility, upper extremity functional training, durable medical equipment and bracing/orthoses evaluation and training, caregiver and client education, strength and range of motion training, and analysis of client's physical function, and consultation with community partners who share in the care of each child.  Duties of the OT include:   Planning, implementing, and supervising occupational therapy programs for individual and group treatments  Providing timely and skilled consultation services to caregivers and community partners to promote client’s increased independence and physical and emotional well-being  Teaching self-care activities with emphasis on such areas as communications, feeding, dressing, personal hygiene, and other activities of daily living  Evaluating the home setting and appropriate community settings for safety and access- including training client and caregivers in the use of equipment and/or home therapy program  Establishing and monitoring therapeutic exercise programs including client and caregiver instruction  Establishing measurable therapy goals and objectives  Evaluating clients' needs for equipment and/or splinting  Maintaining medical records and documentation per State guidelines  Engaging in timely and accurate billing for services rendered  Remaining current on trends and new developments in the field of occupational therapy  The OT positions will work closely with both occupational and physical therapists, Supervising Pediatric Therapists, Medical Therapy Program Manager, Senior Office Assistants, and Community Health Worker Specialists to ensure that the client services are well-coordinated. The Medical Therapy Program team operates out of the Medical Therapy Units which are licensed outpatient rehabilitation centers. On occasion, the OT might work in the community environment making home visits to evaluate the client’s home or visiting school or other community settings to ensure that the client is functioning at their highest level.  The ideal candidate for this position will possess:    Some experience working in an outpatient or acute care setting with children who have complex physical disabilities and chronic health conditions  The ability to work in a fast-paced work environment that values collaborative problem-solving and treatment planning with other medical professionals  Flexibility to work in a variety of locations  Strong knowledge of principles and practices of neurodevelopmental therapies and the World Health Organizations framework for measuring health and disability via the International Classification of Functioning, Disability, and Health  Proficiency with Microsoft Word and experience working with electronic health records and associated workflows  A cooperative approach when working with different personalities and the ability to shift their focus when unexpected issues arise  Patience, compassion, and resiliency when faced with difficult situations   The employment list established from this recruitment may also be used to fill future part-time and extra-help positions as they occur during the active status of this list.  Qualified C      ounty em  ployees who wish to be considered for future positions should consider applying to this recruitment.     *Salary is negotiable within the established range. Benefits described herein do not represent a contract and may be changed without notice. Additional information can be found in the Engineers and Scientists of California Union Local 20 Memorandum of Understanding (ESC MOU) and our Employee Benefits directory.     APPLICATION SUBMISSIONS REQUIRE THE SUPPLEMENTAL QUESTIONNAIRE BE COMPLETED.   Minimum Qualifications   Education : Graduation from an accredited Occupational Therapy Program that is approved by the National Board for Certification in Occupational Therapy.   Experience : Any combination of training and experience, which would provide an opportunity to acquire the knowledge and abilities. Experience in providing therapy to physically handicapped children or experience in a pediatric program is desirable.   License :Possession of a valid California license as an Occupational Therapist issued by the California Board of Occupational Therapy or possession of a Limited Permit to practice as an Occupational Therapist issued by the California Board of Occupational Therapy.  Possession of a valid driver's license at the appropriate level including special endorsements, as required by the State of California, may be required depending upon assignment to perform the essential job functions of the position.  Knowledge, Skills, and Abilities   Knowledge of : normal and abnormal child development, neurodevelopmental sequencing, and various therapeutic techniques; splinting techniques, assistive devices, durable medical equipment and training of their use; skeletal anatomy, kinesiology and the objectives of occupational therapy treatment; pathology and injuries which result in physical impairment and treatment approaches; physical and psychological rehabilitation and problems of disabled patients and their affects on the family; standardized evaluation tools and interpretation of results; and principles of training.   Ability to : understand and interpret physicians' orders; adapt treatment programs to individual circumstances; exercise tact and good judgment in dealing with patients, staff, parents, school personnel and the public; keep clinical case records; prepare and present oral and written reports; comply with common public health safety practices and procedures; cope with working with handicapped children and their families; move children utilizing appropriate transfer techniques; complete computer reports as required by the occupational therapy program; and meet physical demands of standing, twisting, kneeling, bending, squatting, stooping, grasping, and lifting.  Selection Procedure & Some Helpful Tips When Applying    Your application information and your responses to the supplemental questions are evaluated and taken into consideration throughout the entire selection process.  You should list all employers and positions held within the last ten years in the work history section of your application. Be as thorough as possible when responding to the supplemental questions.  You may include history beyond ten years if related to the position for which you are applying. If you held multiple positions with one employer, list out each position separately.  Failure to follow these instructions may impact your competitiveness in this process or may result in disqualification.   Please visit Getting a Job with the County of Sonoma to review more detailed information about the hiring process, including the application process, examination steps, and department selection process.    APPLICATION SUBMISSIONS REQUIRE THE SUPPLEMENTAL QUESTIONNAIRE BE COMPLETED.    Responses to supplemental questions will or may be scored using position-specific criteria. Please provide specific and detailed responses of a reasonable length to allow for a thorough assessment of your qualifications. Responses that state "See Resume" or "See Application" may be considered insufficient and therefore may not be scored.    The selection procedure will consist of the following examination:    An    Application & Supplemental Questionnaire Appraisal Examination    (Weight 100%). Each application and supplemental questionnaire will be thoroughly evaluated for satisfaction of minimum qualifications and relevance of educational coursework, training, experience, knowledge, and abilities that relate to this position. Candidates possessing the most appropriate job-related qualifications will be placed on an employment list and referred to the department for selection interviews.     ADDITIONAL INFORMATION    A background investigation is required prior to employment. Candidates referred to departments for a selection interview are typically required to sign authorization and release forms enabling such an investigation. Failure to sign prescribed forms will result in the candidate not being considered further for that vacancy. Reference information will not be made available to applicants.  Additional requirements, such as successful completion of a physical exam, drug screen, etc., may apply, depending on the duties and responsibilities of the position. If you receive a conditional job offer for the position, the requirements upon which the offer is contingent will be outlined in the conditional job letter. You may also review the Job Classification Screening Schedule to determine the requirements for this position.  IMPORTANT INFORMATION - Positions that are assigned to one or more facilities with a COVID-19 vaccine mandate pursuant to the California Department of Public Health must meet all vaccination requirements. Documented proof of vaccination(s) will be required.    HOW TO APPLY    Applications are accepted online at www.yourpath2sonomacounty.org . Paper applications may be submitted by person, fax (707-565-3770), email, or through the mail. All applications and appropriate supplemental information as outlined in the job bulletin must be RECEIVED by the time and date specified on the first page of this job announcement. Continuous recruitments may close without notice at any time that a sufficient number of qualified applications have been received. Applications received after the recruitment closes will not be accepted.   The County of Sonoma values diversity and is dedicated to creating a workplace environment that provides individuals with a sense of belonging. We are committed to having a diverse workforce that is representative of the communities we serve. The County is proud to be an Equal Opportunity Employer where all aspects of employment are based on merit, competence, performance, and business need.    HR Analyst: SZ   HR Technician: RR   IMPORTANT NOTE:  Benefits described herein do not apply to Extra Help positions.   COUNTY OF SONOMA BENEFITS: GENERAL*   These are some of the excellent benefits the County offers:   Paid Time Off   :  Competitive vacation and sick leave accruals; 12 paid holidays, and an additional 8 floating holiday hours per year; and may be eligible for up to 8 weeks (320 hours) of Paid Parental Leave after 12 months of County employment.   Health Plan   :  Choice of five health plans (a PPO, EPO, HMO, and two deductible HMOs) with a County contribution towards the premium (the contribution amount varies by bargaining unit.For specific details, please refer to the applicable MOU).A County contribution to a Health Reimbursement Arrangement is available for some bargaining units.    Retirement : Fully integrated with Social Security.For more information regarding eligibility, retirement contributions, and reciprocity with prior public service, please visit https://scretire.org/active-/-deferred/when-you-are-hired .   IRS 457 Plan   :  Pre-tax employee contribution up to the IRS annual maximum.   Retiree Medical   :  County contribution to a Health Reimbursement Arrangement to help fund post-retirement employee health insurance/benefits.    Student Loan Debt Relief : County employees may be eligible for Public Service Loan Forgiveness through the U.S. Department of Education.  Plus excellent dental, vision, disability, life insurance, professional development, and more.  For answers to specific questions regarding the employment process and more details about benefits or retirement, please contact Human Resources at (707) 565-2331.Additional details about benefit and compensation packages can be found in the MOUs located at https://sonomacounty.ca.gov/administrative-support-and-fiscal-services/human-resources/divisions-and-units/employee-relations/labor-agreements-and-salary-resolution . For specific information about health and welfare benefits including plan options, coverage, and premium amounts go to https://sonomacounty.ca.gov/administrative-support-and-fiscal-services/human-resources or, contact the Human Resources' Risk Management-Benefits Office at benefits@sonoma-county.org or (707) 565-2900.  *IMPORTANT NOTES: Benefits described herein do not represent a contract and may be changed without notice.  Closing Date/Time: Continuous
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        Position Information   Are you an Occupational Therapist (OT) with a passion for helping children? Join the Medical Therapy Program (MTP) team in the Department of Health Services (DHS).  Starting salary up to $52.82*/Hour,  and a competitive total compensation package!*     The County of Sonoma seeks candidates for a part-time (.50 Full-Time Equivalent, 20 hours per week) Occupational Therapist I - Children's Therapy Program position, which may be filled at the I or II level. If you are interested in applying at the II level, you will need to apply to the separate, concurrent recruitment being conducted.     What Makes Sonoma County a Great Choice      Working at the County of Sonoma offers expansive opportunities for growth and development, the ability to be a part of a challenging and rewarding work environment, and the satisfaction of knowing you're working to better our communities. You can also look forward to excellent benefits* including:     Eligibility for a salary increase after 1,040 hours (6 months when working full-time) for good work performance; eligibility for a salary increase for good performance every year thereafter, until reaching the top of the salary range  Competitive vacation and sick leave accruals, 12 paid holidays, and an additional 8 floating holiday hours per year  County paid 100% premium contribution for the majority of employee-only and employee + family health plan options  An annual Staff Development/Wellness Benefit allowance of up to $425 and ongoing education/training opportunities  County contribution to a Health Reimbursement Arrangement to help fund post-retirement employee health insurance/benefits  Retirement fully integrated with Social Security  May be eligible for up to 8 weeks (320 hours) of Paid Parental Leave after 12 months of County employment     About the Position    This position provides skilled and professional occupational therapy services to children from birth to age 21, who have physical impairments that require a thorough evaluation and treatment plan to address functional limitations and who qualify for Medical Therapy Program services.  During a typical workday, the OT will provide direct or telehealth therapy services consisting of fine motor, visual perceptual motor, functional mobility, upper extremity functional training, durable medical equipment and bracing/orthoses evaluation and training, caregiver and client education, strength and range of motion training, and analysis of client's physical function, and consultation with community partners who share in the care of each child.  Duties of the OT include:   Planning, implementing, and supervising occupational therapy programs for individual and group treatments  Providing timely and skilled consultation services to caregivers and community partners to promote client’s increased independence and physical and emotional well-being  Teaching self-care activities with emphasis on such areas as communications, feeding, dressing, personal hygiene, and other activities of daily living  Evaluating the home setting and appropriate community settings for safety and access- including training client and caregivers in the use of equipment and/or home therapy program  Establishing and monitoring therapeutic exercise programs including client and caregiver instruction  Establishing measurable therapy goals and objectives  Evaluating clients' needs for equipment and/or splinting  Maintaining medical records and documentation per State guidelines  Engaging in timely and accurate billing for services rendered  Remaining current on trends and new developments in the field of occupational therapy  The OT positions will work closely with both occupational and physical therapists, Supervising Pediatric Therapists, Medical Therapy Program Manager, Senior Office Assistants, and Community Health Worker Specialists to ensure that the client services are well-coordinated. The Medical Therapy Program team operates out of the Medical Therapy Units which are licensed outpatient rehabilitation centers. On occasion, the OT might work in the community environment making home visits to evaluate the client’s home or visiting school or other community settings to ensure that the client is functioning at their highest level.  The ideal candidate for this position will possess:    Some experience working in an outpatient or acute care setting with children who have complex physical disabilities and chronic health conditions  The ability to work in a fast-paced work environment that values collaborative problem-solving and treatment planning with other medical professionals  Flexibility to work in a variety of locations  Strong knowledge of principles and practices of neurodevelopmental therapies and the World Health Organizations framework for measuring health and disability via the International Classification of Functioning, Disability, and Health  Proficiency with Microsoft Word and experience working with electronic health records and associated workflows  A cooperative approach when working with different personalities and the ability to shift their focus when unexpected issues arise  Patience, compassion, and resiliency when faced with difficult situations   The employment list established from this recruitment may also be used to fill future part-time and extra-help positions as they occur during the active status of this list.  Qualified C      ounty em  ployees who wish to be considered for future positions should consider applying to this recruitment.     *Salary is negotiable within the established range. Benefits described herein do not represent a contract and may be changed without notice. Additional information can be found in the Engineers and Scientists of California Union Local 20 Memorandum of Understanding (ESC MOU) and our Employee Benefits directory.     APPLICATION SUBMISSIONS REQUIRE THE SUPPLEMENTAL QUESTIONNAIRE BE COMPLETED.   Minimum Qualifications   Education : Graduation from an accredited Occupational Therapy Program that is approved by the National Board for Certification in Occupational Therapy.   Experience : Any combination of training and experience, which would provide an opportunity to acquire the knowledge and abilities. Experience in providing therapy to physically handicapped children or experience in a pediatric program is desirable.   License :Possession of a valid California license as an Occupational Therapist issued by the California Board of Occupational Therapy or possession of a Limited Permit to practice as an Occupational Therapist issued by the California Board of Occupational Therapy.  Possession of a valid driver's license at the appropriate level including special endorsements, as required by the State of California, may be required depending upon assignment to perform the essential job functions of the position.  Knowledge, Skills, and Abilities   Knowledge of : normal and abnormal child development, neurodevelopmental sequencing, and various therapeutic techniques; splinting techniques, assistive devices, durable medical equipment and training of their use; skeletal anatomy, kinesiology and the objectives of occupational therapy treatment; pathology and injuries which result in physical impairment and treatment approaches; physical and psychological rehabilitation and problems of disabled patients and their affects on the family; standardized evaluation tools and interpretation of results; and principles of training.   Ability to : understand and interpret physicians' orders; adapt treatment programs to individual circumstances; exercise tact and good judgment in dealing with patients, staff, parents, school personnel and the public; keep clinical case records; prepare and present oral and written reports; comply with common public health safety practices and procedures; cope with working with handicapped children and their families; move children utilizing appropriate transfer techniques; complete computer reports as required by the occupational therapy program; and meet physical demands of standing, twisting, kneeling, bending, squatting, stooping, grasping, and lifting.  Selection Procedure & Some Helpful Tips When Applying    Your application information and your responses to the supplemental questions are evaluated and taken into consideration throughout the entire selection process.  You should list all employers and positions held within the last ten years in the work history section of your application. Be as thorough as possible when responding to the supplemental questions.  You may include history beyond ten years if related to the position for which you are applying. If you held multiple positions with one employer, list out each position separately.  Failure to follow these instructions may impact your competitiveness in this process or may result in disqualification.   Please visit Getting a Job with the County of Sonoma to review more detailed information about the hiring process, including the application process, examination steps, and department selection process.    APPLICATION SUBMISSIONS REQUIRE THE SUPPLEMENTAL QUESTIONNAIRE BE COMPLETED.    Responses to supplemental questions will or may be scored using position-specific criteria. Please provide specific and detailed responses of a reasonable length to allow for a thorough assessment of your qualifications. Responses that state "See Resume" or "See Application" may be considered insufficient and therefore may not be scored.    The selection procedure will consist of the following examination:    An    Application & Supplemental Questionnaire Appraisal Examination    (Weight 100%). Each application and supplemental questionnaire will be thoroughly evaluated for satisfaction of minimum qualifications and relevance of educational coursework, training, experience, knowledge, and abilities that relate to this position. Candidates possessing the most appropriate job-related qualifications will be placed on an employment list and referred to the department for selection interviews.     ADDITIONAL INFORMATION    A background investigation is required prior to employment. Candidates referred to departments for a selection interview are typically required to sign authorization and release forms enabling such an investigation. Failure to sign prescribed forms will result in the candidate not being considered further for that vacancy. Reference information will not be made available to applicants.  Additional requirements, such as successful completion of a physical exam, drug screen, etc., may apply, depending on the duties and responsibilities of the position. If you receive a conditional job offer for the position, the requirements upon which the offer is contingent will be outlined in the conditional job letter. You may also review the Job Classification Screening Schedule to determine the requirements for this position.  IMPORTANT INFORMATION - Positions that are assigned to one or more facilities with a COVID-19 vaccine mandate pursuant to the California Department of Public Health must meet all vaccination requirements. Documented proof of vaccination(s) will be required.    HOW TO APPLY    Applications are accepted online at www.yourpath2sonomacounty.org . Paper applications may be submitted by person, fax (707-565-3770), email, or through the mail. All applications and appropriate supplemental information as outlined in the job bulletin must be RECEIVED by the time and date specified on the first page of this job announcement. Continuous recruitments may close without notice at any time that a sufficient number of qualified applications have been received. Applications received after the recruitment closes will not be accepted.   The County of Sonoma values diversity and is dedicated to creating a workplace environment that provides individuals with a sense of belonging. We are committed to having a diverse workforce that is representative of the communities we serve. The County is proud to be an Equal Opportunity Employer where all aspects of employment are based on merit, competence, performance, and business need.    HR Analyst: SZ   HR Technician: RR   IMPORTANT NOTE:  Benefits described herein do not apply to Extra Help positions.   COUNTY OF SONOMA BENEFITS: GENERAL*   These are some of the excellent benefits the County offers:   Paid Time Off   :  Competitive vacation and sick leave accruals; 12 paid holidays, and an additional 8 floating holiday hours per year; and may be eligible for up to 8 weeks (320 hours) of Paid Parental Leave after 12 months of County employment.   Health Plan   :  Choice of five health plans (a PPO, EPO, HMO, and two deductible HMOs) with a County contribution towards the premium (the contribution amount varies by bargaining unit.For specific details, please refer to the applicable MOU).A County contribution to a Health Reimbursement Arrangement is available for some bargaining units.    Retirement : Fully integrated with Social Security.For more information regarding eligibility, retirement contributions, and reciprocity with prior public service, please visit https://scretire.org/active-/-deferred/when-you-are-hired .   IRS 457 Plan   :  Pre-tax employee contribution up to the IRS annual maximum.   Retiree Medical   :  County contribution to a Health Reimbursement Arrangement to help fund post-retirement employee health insurance/benefits.    Student Loan Debt Relief : County employees may be eligible for Public Service Loan Forgiveness through the U.S. Department of Education.  Plus excellent dental, vision, disability, life insurance, professional development, and more.  For answers to specific questions regarding the employment process and more details about benefits or retirement, please contact Human Resources at (707) 565-2331.Additional details about benefit and compensation packages can be found in the MOUs located at https://sonomacounty.ca.gov/administrative-support-and-fiscal-services/human-resources/divisions-and-units/employee-relations/labor-agreements-and-salary-resolution . For specific information about health and welfare benefits including plan options, coverage, and premium amounts go to https://sonomacounty.ca.gov/administrative-support-and-fiscal-services/human-resources or, contact the Human Resources' Risk Management-Benefits Office at benefits@sonoma-county.org or (707) 565-2900.  *IMPORTANT NOTES: Benefits described herein do not represent a contract and may be changed without notice.  Closing Date/Time: Continuous
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            Position/Program Information   DEPARTMENT OF HEALTH SERVICES  EXAM NUMBER: Y5836H    OPEN COMPETITIVE JOB OPPORTUNITY  ORIGINAL POSTING DATE: 03/21/2007    THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION.     SPECIAL SALARY INFORMATION:   Due to the Manpower Shortage Recruitment, new appointments and current incumbents shall be compensated at Step 5 of the applicable salary range. This is in effect until June 30, 2024 or until it is determined that a shortage no longer exists, whichever is sooner     ABOUT THE LOS ANGELES COUNTY:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.        MISSION:    To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:   Performs physical therapy procedures, as delegated by a physical therapist, to assist patients with physical or mental disease or injury in acute medical or rehabilitative hospitals, clinics, or other settings to attain, regain, or maintain physical functioning or to adjust to their disabilities.  Essential Job Functions    Performs delegated treatment procedures such as therapeutic exercises to maintain and restore strength, endurance, coordination and range of motion; gait training and functional training for transferring and wheelchair activities; and treatment procedures involving the use of therapeutic equipment, machines, and assistive or supportive devices.  Applies modalities such as hot and cold packs, paraffin, whirlpool, Hubbard tank, pool, infrared, diathermy, ultrasound, ultra-violet, and electrical stimulation to relieve pain or promote healing.  Encourages and motivates patients to participate in the treatment program by discussing and explaining their treatment goals and objectives.  Progresses patient through treatment program, deciding when to advance the patient to more difficult activities, when to modify the level of activity, or when to interrupt the treatment based upon patient's reaction and response to the treatment program; reports observations to a physical therapist.  Demonstrates, trains, and directs patients in the use and care of wheelchairs, braces, canes, crutches, and other special equipment.  Writes progress notes in patients' physical therapy records documenting reaction and response to treatment.  Maintains accurate records of therapy treatments performed and the duration and frequency of treatments that will be reviewed and countersigned by the physical therapist.  Instructs members of other health disciplines or caregivers in standard methods of performing transfers, ambulation, and positioning of patients.    Requirements   MINIMUM REQUIREMENTS:  Successful completion of a physical therapy assistant program in a school recognized by the Commission on Accreditation* of Physical Therapy Education of the American Physical Therapy Association and approved by the Physical Therapy Board of California.   LICENSE:  Current license or application for licensure** as a Physical Therapy Assistant by the Physical Therapy Board of California, Physical Therapy Examining Committee.   **Evidence of such application must be presented upon publication of the results of the next examination following the date of filing for the application.   A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.  Physical Class III - Moderate : Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.  Additional Information   Special Requirement Information:  *In order to receive credit for any college course work, or any type of college degree, such as a Bachelor's degree, Master's degree, completion of a certificate program, certificate or license under the minimum requirements, you must include a legible copy of the official diploma, official transcripts, official letter from the accredited institution which shows the area of specialization; or official license or certificates with your application  within 15 calendar days of filing online.     The required license and/or certificate MUST be current and unrestricted; a conditional, provisional, probationary or restricted license and/or certificate will NOT be accepted.  Special Information:  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.   Available Shift:  Any   Examination Content:  This examination will consist of an evaluation of education and experience based on application information weighted at 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be placed on the eligible register.  Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add Ahsu3@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    Vacancy Information:  The resulting eligible register from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.   Eligibility Information:  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing score on the examination will be added to the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.   No person may compete in this examination more than once every twelve (12) months.    APPLICATION AND FILING INFORMATION:    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   Utilizing  VERBIAGE  from the Class Specification and Minimum Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you met the requirements. Doing so may result in  INCOMPLETE APPLICATION  and you may be  DISQUALIFIED.    This examination will remain open until the needs of the service are met. Application filing may be suspended at any time without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned.  If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.    NOTE:  If you are unable to attach required documents, you must email the documents to the exam analyst,  within 15 calendar days of filing online. Please include the exam number and the exam title.    SOCIAL SECURITY NUMBER:   All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING OF USER ID AND PASSWORD:   All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   DEPARTMENT CONTACT:  Annie Hsu, Exam Analyst  Telephone Number: (213) 288-7000  Ahsu3@dhs.lacounty.gov   ADA COORDINATOR PHONE:  (323) 914-7111   CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922  For detailed information, please click  here 
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        Position/Program Information   DEPARTMENT OF HEALTH SERVICES  EXAM NUMBER: Y5836H    OPEN COMPETITIVE JOB OPPORTUNITY  ORIGINAL POSTING DATE: 03/21/2007    THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION.     SPECIAL SALARY INFORMATION:   Due to the Manpower Shortage Recruitment, new appointments and current incumbents shall be compensated at Step 5 of the applicable salary range. This is in effect until June 30, 2024 or until it is determined that a shortage no longer exists, whichever is sooner     ABOUT THE LOS ANGELES COUNTY:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.        MISSION:    To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:   Performs physical therapy procedures, as delegated by a physical therapist, to assist patients with physical or mental disease or injury in acute medical or rehabilitative hospitals, clinics, or other settings to attain, regain, or maintain physical functioning or to adjust to their disabilities.  Essential Job Functions    Performs delegated treatment procedures such as therapeutic exercises to maintain and restore strength, endurance, coordination and range of motion; gait training and functional training for transferring and wheelchair activities; and treatment procedures involving the use of therapeutic equipment, machines, and assistive or supportive devices.  Applies modalities such as hot and cold packs, paraffin, whirlpool, Hubbard tank, pool, infrared, diathermy, ultrasound, ultra-violet, and electrical stimulation to relieve pain or promote healing.  Encourages and motivates patients to participate in the treatment program by discussing and explaining their treatment goals and objectives.  Progresses patient through treatment program, deciding when to advance the patient to more difficult activities, when to modify the level of activity, or when to interrupt the treatment based upon patient's reaction and response to the treatment program; reports observations to a physical therapist.  Demonstrates, trains, and directs patients in the use and care of wheelchairs, braces, canes, crutches, and other special equipment.  Writes progress notes in patients' physical therapy records documenting reaction and response to treatment.  Maintains accurate records of therapy treatments performed and the duration and frequency of treatments that will be reviewed and countersigned by the physical therapist.  Instructs members of other health disciplines or caregivers in standard methods of performing transfers, ambulation, and positioning of patients.    Requirements   MINIMUM REQUIREMENTS:  Successful completion of a physical therapy assistant program in a school recognized by the Commission on Accreditation* of Physical Therapy Education of the American Physical Therapy Association and approved by the Physical Therapy Board of California.   LICENSE:  Current license or application for licensure** as a Physical Therapy Assistant by the Physical Therapy Board of California, Physical Therapy Examining Committee.   **Evidence of such application must be presented upon publication of the results of the next examination following the date of filing for the application.   A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.  Physical Class III - Moderate : Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.  Additional Information   Special Requirement Information:  *In order to receive credit for any college course work, or any type of college degree, such as a Bachelor's degree, Master's degree, completion of a certificate program, certificate or license under the minimum requirements, you must include a legible copy of the official diploma, official transcripts, official letter from the accredited institution which shows the area of specialization; or official license or certificates with your application  within 15 calendar days of filing online.     The required license and/or certificate MUST be current and unrestricted; a conditional, provisional, probationary or restricted license and/or certificate will NOT be accepted.  Special Information:  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.   Available Shift:  Any   Examination Content:  This examination will consist of an evaluation of education and experience based on application information weighted at 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be placed on the eligible register.  Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add Ahsu3@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    Vacancy Information:  The resulting eligible register from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.   Eligibility Information:  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing score on the examination will be added to the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.   No person may compete in this examination more than once every twelve (12) months.    APPLICATION AND FILING INFORMATION:    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   Utilizing  VERBIAGE  from the Class Specification and Minimum Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you met the requirements. Doing so may result in  INCOMPLETE APPLICATION  and you may be  DISQUALIFIED.    This examination will remain open until the needs of the service are met. Application filing may be suspended at any time without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned.  If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.    NOTE:  If you are unable to attach required documents, you must email the documents to the exam analyst,  within 15 calendar days of filing online. Please include the exam number and the exam title.    SOCIAL SECURITY NUMBER:   All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING OF USER ID AND PASSWORD:   All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   DEPARTMENT CONTACT:  Annie Hsu, Exam Analyst  Telephone Number: (213) 288-7000  Ahsu3@dhs.lacounty.gov   ADA COORDINATOR PHONE:  (323) 914-7111   CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922  For detailed information, please click  here 
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            Description   Solano County  is the ideal place to live, learn, work and play. The America's Promise Alliance has named Solano County as one of the 100 Best Communities for Young People for six straight years-the only California community with that distinction.   The Public Health Services Division of the Health and Social Services Division is currently recruiting for a Physical Therapist.    The Public Health Services Division believes that health is all about people; where they live, learn, work, and play. From our staff to our clients, we provide people with the tools they need to maintain and improve their health. The services we provide are incredibly diverse and include such activities as conducting public health nurse home visits for moms and babies, providing medical care in our clinics, and much more. You will not find a more committed group of people than public health workers. It takes a special kind of dedication to enter the public health field. Our passion is promoting health, livable communities and healthy lifestyles. As a result, we care for individuals and the community with compassion and respect.     Click here to learn more about the Public Health Services Division       THE POSITION    The Physical Therapist plans and administers physical therapy to clients with physical disability; administers direct treatment; educates patient, families, caregivers, and others involved; establishes home and school programs; evaluates patient, progress, and therapy plans and goals; evaluates and recommends needed equipment.  The eligible list established from this recruitment will be used to fill  Extra Help positions.   Extra-help employees do not have rights to a regular position or continued employment and are excluded from civil service. The hours worked may be part-time or full-time, but hours cannot exceed more than 999 hours in a fiscal year.  Note: All CalPERS retirees applying for Extra Help positions must meet CalPERS post retirement employment requirements. Work must be performed for a limited duration and retiree annuitant may not work more than 960 hours per fiscal year.     Click here to view the Physical Therapist Job Description      Position Requirements    EDUCATION AND/OR EXPERIENCE REQUIREMENTS      Experience:   No experience required, however, applicants must demonstrate possession of and competency in requisite knowledge, skills and abilities.   Education/Training:   Possession of a valid license as a Registered Physical Therapist issued by the California Board of Medical Quality Assurance.    SPECIAL REQUIREMENTS   Possession of or ability to obtain a valid Class C California driver’s license may be required.  Supplemental Information    SELECTION PROCESS     4/10/2024 - Deadline to submit an application and required documents for first application review.   Based on the information provided in the application documents, the qualified applicants may be invited for further examination and will either be pre-scheduled by the Department of Human Resources or be invited to self-schedule. All applicants meeting the minimum qualifications are not guaranteed advancement through any subsequent phase of the examination. Depending upon the number of applications received, the selection process may consist of an initial application screening, a mandatory information meeting, a supplemental questionnaire assessment, a written and/or practical exam, an oral board exam, or any combination listed. Responses to supplemental questions may be used as screening and testing mechanisms and will be used to assess an applicant’s ability to advance in the process; as such, responses to supplemental questions should be treated as test examination responses. Information contained herein does not constitute either an expressed or implied contract.  All potential new hires and employees considered for promotion to management, confidential positions or unrepresented positions will be subject to a background and reference check after contingent job offer is accepted. These provisions are subject to change.   RETIREES  - Solano County invites all qualified candidates to apply for positions; however pursuant to Government Code Section 21221(h) and 21224, hiring restrictions may apply to California Public Sector Pension Plan Retirees.    HOW TO APPLY    Applications must be submitted through the NEOGOV system. Paper copies of applications are not accepted. All additional application materials as requested in the job announcement (degree/transcripts, certificates, DD-214 if applicable, ADA Accommodation Request) must be submitted by the application review deadline.    Previously submitted application materials (i.e. copies of diploma and/or transcripts, etc.) for prior recruitments will not be applied for this recruitment but must be re-submitted for this recruitment.   Any further questions can be directed to the Department of Human Resources at (707) 784-6170, business hours are Monday-Friday, 8:00 a.m.-5:00 p.m. EOE/AA  Please note that all dates/times listed in the job announcement are Pacific Time.    DOCUMENT SUBMITTAL REQUIREMENTS    All candidates must submit a copy of their  Registered Physical Therapist License issued by the California Board of Medical Quality Assurance . Candidates who fail to submit their license by the application review date will be disqualified from the recruitment.   How to Submit Your Documents   In addition to uploading attachments when applying online, candidates may submit documents by fax to (707) 784-3424, or by email to recruitment@solanocounty.com. Be sure to include the recruitment title  (Physical Therapist - Extra Help)  and the recruitment number  (24-433120-E1 ) in your email or fax.  We offer a benefits package to employees which includes health care, dental, vision, retirement, deferred compensation plans, flexible spending accounts, life insurance, holidays, vacation, and sick leave.  To learn more, view our benefits summary .  Closing Date/Time: Continuous
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        Description   Solano County  is the ideal place to live, learn, work and play. The America's Promise Alliance has named Solano County as one of the 100 Best Communities for Young People for six straight years-the only California community with that distinction.   The Public Health Services Division of the Health and Social Services Division is currently recruiting for a Physical Therapist.    The Public Health Services Division believes that health is all about people; where they live, learn, work, and play. From our staff to our clients, we provide people with the tools they need to maintain and improve their health. The services we provide are incredibly diverse and include such activities as conducting public health nurse home visits for moms and babies, providing medical care in our clinics, and much more. You will not find a more committed group of people than public health workers. It takes a special kind of dedication to enter the public health field. Our passion is promoting health, livable communities and healthy lifestyles. As a result, we care for individuals and the community with compassion and respect.     Click here to learn more about the Public Health Services Division       THE POSITION    The Physical Therapist plans and administers physical therapy to clients with physical disability; administers direct treatment; educates patient, families, caregivers, and others involved; establishes home and school programs; evaluates patient, progress, and therapy plans and goals; evaluates and recommends needed equipment.  The eligible list established from this recruitment will be used to fill  Extra Help positions.   Extra-help employees do not have rights to a regular position or continued employment and are excluded from civil service. The hours worked may be part-time or full-time, but hours cannot exceed more than 999 hours in a fiscal year.  Note: All CalPERS retirees applying for Extra Help positions must meet CalPERS post retirement employment requirements. Work must be performed for a limited duration and retiree annuitant may not work more than 960 hours per fiscal year.     Click here to view the Physical Therapist Job Description      Position Requirements    EDUCATION AND/OR EXPERIENCE REQUIREMENTS      Experience:   No experience required, however, applicants must demonstrate possession of and competency in requisite knowledge, skills and abilities.   Education/Training:   Possession of a valid license as a Registered Physical Therapist issued by the California Board of Medical Quality Assurance.    SPECIAL REQUIREMENTS   Possession of or ability to obtain a valid Class C California driver’s license may be required.  Supplemental Information    SELECTION PROCESS     4/10/2024 - Deadline to submit an application and required documents for first application review.   Based on the information provided in the application documents, the qualified applicants may be invited for further examination and will either be pre-scheduled by the Department of Human Resources or be invited to self-schedule. All applicants meeting the minimum qualifications are not guaranteed advancement through any subsequent phase of the examination. Depending upon the number of applications received, the selection process may consist of an initial application screening, a mandatory information meeting, a supplemental questionnaire assessment, a written and/or practical exam, an oral board exam, or any combination listed. Responses to supplemental questions may be used as screening and testing mechanisms and will be used to assess an applicant’s ability to advance in the process; as such, responses to supplemental questions should be treated as test examination responses. Information contained herein does not constitute either an expressed or implied contract.  All potential new hires and employees considered for promotion to management, confidential positions or unrepresented positions will be subject to a background and reference check after contingent job offer is accepted. These provisions are subject to change.   RETIREES  - Solano County invites all qualified candidates to apply for positions; however pursuant to Government Code Section 21221(h) and 21224, hiring restrictions may apply to California Public Sector Pension Plan Retirees.    HOW TO APPLY    Applications must be submitted through the NEOGOV system. Paper copies of applications are not accepted. All additional application materials as requested in the job announcement (degree/transcripts, certificates, DD-214 if applicable, ADA Accommodation Request) must be submitted by the application review deadline.    Previously submitted application materials (i.e. copies of diploma and/or transcripts, etc.) for prior recruitments will not be applied for this recruitment but must be re-submitted for this recruitment.   Any further questions can be directed to the Department of Human Resources at (707) 784-6170, business hours are Monday-Friday, 8:00 a.m.-5:00 p.m. EOE/AA  Please note that all dates/times listed in the job announcement are Pacific Time.    DOCUMENT SUBMITTAL REQUIREMENTS    All candidates must submit a copy of their  Registered Physical Therapist License issued by the California Board of Medical Quality Assurance . Candidates who fail to submit their license by the application review date will be disqualified from the recruitment.   How to Submit Your Documents   In addition to uploading attachments when applying online, candidates may submit documents by fax to (707) 784-3424, or by email to recruitment@solanocounty.com. Be sure to include the recruitment title  (Physical Therapist - Extra Help)  and the recruitment number  (24-433120-E1 ) in your email or fax.  We offer a benefits package to employees which includes health care, dental, vision, retirement, deferred compensation plans, flexible spending accounts, life insurance, holidays, vacation, and sick leave.  To learn more, view our benefits summary .  Closing Date/Time: Continuous
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            Position/Program Information   EXAM NUMBER: Y5871G    OPEN COMPETITIVE JOB OPPORTUNITY  ORIGINAL POSTING DATE: 2/13/2005    THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION  .     SPECIAL SALARY INFORMATION   :  Due to Critical Shortage Recruitment, new appointments and current incumbents shall be compensated at step 3 of the applicable salary range. This is in effect until June 30, 2023 or until it is determined that a shortage no longer exists, whichever is sooner.    Correctional Health Services - 20% Recruitment and Retention Bonus   The County of Los Angeles is currently offering a 20% bonus for full-time Recreation Therapist I hired by Correctional Health Services and working on-site in a designated facility to meet critical healthcare needs for the uniquely underserved jail population.     ABOUT THE LOS ANGELES COUNTY:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.        MISSION:    To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:   Performs professional recreation therapy services in acute medical, rehabilitation, or psychiatric hospitals, out-patient clinics, community health centers, mental health facilities, or institutional settings to enable physically, mentally, or socially disabled patients or clients attain, restore, or maintain physical, social, or mental functioning, or to adjust to their disability; serves as a member of an interdisciplinary medical and therapeutic treatment team.  Essential Job Functions    Interviews and evaluates patients to assess their service needs and levels of functioning using techniques such as diagnostic tests, exercise, and other assessments; develops treatment plans and goals; determines the interventions or modalities by which these goals are to be achieved.  Participates as a member of an interdisciplinary treatment team and provides therapy input to the overall treatment approach in general case conferences or meetings in which specific patient problems are discussed; communicates tests results and measurements to physicians, members of allied health disciplines, and patients' families; develops and modifies initial and subsequent treatment programs consistent with the changing needs of the patient.  Provides feedback to interdisciplinary team members on patient's response to treatment and recommends maintaining or changing treatment procedures accordingly.  Participates in and contributes to the planning of recreation therapy services and programs, and the development and evaluation of program goals, objectives, and outcome measures.  Coordinates patient treatment and results with other agencies and professionals such as physicians, nurses, social workers, rehabilitation and school personnel, and families to provide total care to the patient.  Provides referral services to patients regarding recreational resources within the organization as well as the community.  Conducts a variety of therapeutic recreational, social, and physical activities adaptive to and focusing on the restoration of physical, social, and mental capabilities, including the planning and coordinating of community integration programs.  Develops and maintains liaison with other hospitals, schools, community organizations and groups, and recreation facilities to establish a working relationship and encourages their participation in recreation therapy and after-care followup programs.  Conducts treatment sessions for individuals and groups to improve physical, cognitive, social, emotional, and behavioral functioning and independence in life activities; selects treatment interventions and modalities such as play therapy, social recreation and leisure activities, games, music, art, drama, dance, movement, exercise, sports, athletics, horticulture, and aquatic activities that are compatible with the patient's interests, needs, and capabilities.  Instructs and trains patients and their families in the use of assistive devices and techniques to reach independence and reintegration into life activities.  Delegates and supervises work assignments to Recreation Therapy Assistants, Aides, students, and other support personnel by providing technical instruction and guidance in the implementation of therapeutic recreation activities.  Serves as preceptor to students, volunteers, and institutional workers, and orients other health disciplines to the recreation therapy program.  Attends professional meetings, conferences, and workshops to keep abreast of new trends and innovative techniques used in the field of recreation therapy.  Participates in continuing education/staff development programs and other hospital departmental and professional licensing requirements.  Prepares requests for equipment and supplies to be submitted to the supervisor for budgetary input.  Develops and maintains patient records, records clinical notes on patient charts, and prepares patient progress reports for reference by the treatment team.    Requirements   Selection Requirements:  Bachelor's degree from an accredited college or university in Recreation Therapy or in Therapeutic Recreation.   License:  Current certification to practice as a Recreation Therapist issued by the California Board of Recreation and Park Certification or as a Therapeutic Recreation Specialist by the National Council for Therapeutic Recreation -OR - Have filed an application for such a certificate. The certificate must be presented upon publication of the results of the next examination after the date of filing for the certificate.   All required licenses and certifications must be active and unrestricted or your application will not be accepted.    A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job related essential functions. In some cases, a valid California Class B Driver License may be required for appointment to some positions in this class.   Physical Class III - Moderate : Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.  Additional Information   Special Requirement Information  In order to receive credit for any college course work, or any type of college degree, such as a Bachelor's degree, Master's degree, completion of a certificate program, certificate or license, you must include a legible copy of the official diploma, official transcripts, official letter from the accredited institution which shows the area of specialization; or official license or certificates with your application  within 15 calendar days of filing. Applications submitted without the required degree or evidence of licensure and/or certification will be rejected as incomplete .   The required license and/or certificate MUST be current and unrestricted; a conditional, provisional, probationary or restricted license and/or certificate will NOT be accepted.    Special Information  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.   Available Shift  Any   Examination Content  This examination will consist of an evaluation of education and experience based on application information weighted at 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be placed on the eligible register.  Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add Gacaudillo1@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    Vacancy Information  The resulting eligible register from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.   Eligibility Information  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing score on the examination will be added to the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.   No person may compete in this examination more than once every twelve (12) months.    Application and Filing Information    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   This examination will remain open until the needs of the service are met. Application filing may be suspended at any time without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the Selection Requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned.  If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.     NOTE:    If you are unable to attach the required documents, you must e-mail the documents to the exam analyst at Gacaudillo1@dhs.lacounty.gov within fifteen (15) calendar days of filing online or your application will be rejected. Please include the exam number and the exam title.    SOCIAL SECURITY NUMBER:  All applicants must enter a valid social scurity number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   Department Contact  Gabriela Caudillo, Exam Analyst  Gacaudillo1@dhs.lacounty.gov   (213) 288-7000   ADA Coordinator Phone  (323) 914-7111   California Relay Services Phone  800-735-2922  For detailed information, please click  here 
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        Position/Program Information   EXAM NUMBER: Y5871G    OPEN COMPETITIVE JOB OPPORTUNITY  ORIGINAL POSTING DATE: 2/13/2005    THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION  .     SPECIAL SALARY INFORMATION   :  Due to Critical Shortage Recruitment, new appointments and current incumbents shall be compensated at step 3 of the applicable salary range. This is in effect until June 30, 2023 or until it is determined that a shortage no longer exists, whichever is sooner.    Correctional Health Services - 20% Recruitment and Retention Bonus   The County of Los Angeles is currently offering a 20% bonus for full-time Recreation Therapist I hired by Correctional Health Services and working on-site in a designated facility to meet critical healthcare needs for the uniquely underserved jail population.     ABOUT THE LOS ANGELES COUNTY:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.        MISSION:    To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:   Performs professional recreation therapy services in acute medical, rehabilitation, or psychiatric hospitals, out-patient clinics, community health centers, mental health facilities, or institutional settings to enable physically, mentally, or socially disabled patients or clients attain, restore, or maintain physical, social, or mental functioning, or to adjust to their disability; serves as a member of an interdisciplinary medical and therapeutic treatment team.  Essential Job Functions    Interviews and evaluates patients to assess their service needs and levels of functioning using techniques such as diagnostic tests, exercise, and other assessments; develops treatment plans and goals; determines the interventions or modalities by which these goals are to be achieved.  Participates as a member of an interdisciplinary treatment team and provides therapy input to the overall treatment approach in general case conferences or meetings in which specific patient problems are discussed; communicates tests results and measurements to physicians, members of allied health disciplines, and patients' families; develops and modifies initial and subsequent treatment programs consistent with the changing needs of the patient.  Provides feedback to interdisciplinary team members on patient's response to treatment and recommends maintaining or changing treatment procedures accordingly.  Participates in and contributes to the planning of recreation therapy services and programs, and the development and evaluation of program goals, objectives, and outcome measures.  Coordinates patient treatment and results with other agencies and professionals such as physicians, nurses, social workers, rehabilitation and school personnel, and families to provide total care to the patient.  Provides referral services to patients regarding recreational resources within the organization as well as the community.  Conducts a variety of therapeutic recreational, social, and physical activities adaptive to and focusing on the restoration of physical, social, and mental capabilities, including the planning and coordinating of community integration programs.  Develops and maintains liaison with other hospitals, schools, community organizations and groups, and recreation facilities to establish a working relationship and encourages their participation in recreation therapy and after-care followup programs.  Conducts treatment sessions for individuals and groups to improve physical, cognitive, social, emotional, and behavioral functioning and independence in life activities; selects treatment interventions and modalities such as play therapy, social recreation and leisure activities, games, music, art, drama, dance, movement, exercise, sports, athletics, horticulture, and aquatic activities that are compatible with the patient's interests, needs, and capabilities.  Instructs and trains patients and their families in the use of assistive devices and techniques to reach independence and reintegration into life activities.  Delegates and supervises work assignments to Recreation Therapy Assistants, Aides, students, and other support personnel by providing technical instruction and guidance in the implementation of therapeutic recreation activities.  Serves as preceptor to students, volunteers, and institutional workers, and orients other health disciplines to the recreation therapy program.  Attends professional meetings, conferences, and workshops to keep abreast of new trends and innovative techniques used in the field of recreation therapy.  Participates in continuing education/staff development programs and other hospital departmental and professional licensing requirements.  Prepares requests for equipment and supplies to be submitted to the supervisor for budgetary input.  Develops and maintains patient records, records clinical notes on patient charts, and prepares patient progress reports for reference by the treatment team.    Requirements   Selection Requirements:  Bachelor's degree from an accredited college or university in Recreation Therapy or in Therapeutic Recreation.   License:  Current certification to practice as a Recreation Therapist issued by the California Board of Recreation and Park Certification or as a Therapeutic Recreation Specialist by the National Council for Therapeutic Recreation -OR - Have filed an application for such a certificate. The certificate must be presented upon publication of the results of the next examination after the date of filing for the certificate.   All required licenses and certifications must be active and unrestricted or your application will not be accepted.    A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job related essential functions. In some cases, a valid California Class B Driver License may be required for appointment to some positions in this class.   Physical Class III - Moderate : Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.  Additional Information   Special Requirement Information  In order to receive credit for any college course work, or any type of college degree, such as a Bachelor's degree, Master's degree, completion of a certificate program, certificate or license, you must include a legible copy of the official diploma, official transcripts, official letter from the accredited institution which shows the area of specialization; or official license or certificates with your application  within 15 calendar days of filing. Applications submitted without the required degree or evidence of licensure and/or certification will be rejected as incomplete .   The required license and/or certificate MUST be current and unrestricted; a conditional, provisional, probationary or restricted license and/or certificate will NOT be accepted.    Special Information  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.   Available Shift  Any   Examination Content  This examination will consist of an evaluation of education and experience based on application information weighted at 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be placed on the eligible register.  Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add Gacaudillo1@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    Vacancy Information  The resulting eligible register from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.   Eligibility Information  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing score on the examination will be added to the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.   No person may compete in this examination more than once every twelve (12) months.    Application and Filing Information    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   This examination will remain open until the needs of the service are met. Application filing may be suspended at any time without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the Selection Requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned.  If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.     NOTE:    If you are unable to attach the required documents, you must e-mail the documents to the exam analyst at Gacaudillo1@dhs.lacounty.gov within fifteen (15) calendar days of filing online or your application will be rejected. Please include the exam number and the exam title.    SOCIAL SECURITY NUMBER:  All applicants must enter a valid social scurity number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   Department Contact  Gabriela Caudillo, Exam Analyst  Gacaudillo1@dhs.lacounty.gov   (213) 288-7000   ADA Coordinator Phone  (323) 914-7111   California Relay Services Phone  800-735-2922  For detailed information, please click  here 
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            The Job   Arrowhead Regional Medical Center (ARMC)  is recruiting for  Per Diem   Occupational Therapists I and II  to perform a wide variety of individual therapy programs for the occupational rehabilitation of patients.    Duties include, but are not limited to, the following:     Plan, implement, and supervise patients' Occupational Therapy programs as prescribed by physicians based on individual's unique needs and discuss treatment alternatives with physicians and other treatment staff to determine the most appropriate plan.  Observe and evaluate the effectiveness of treatment and suggests treatment changes.  Confers with physicians and other staff regarding patients' treatment and progress, records treatments and evaluations.  Develop, design, construct, or direct the construction of special adaptive equipment and gives patients instructions on the use of special equipment.  Evaluate perceptual motor skills and sensory integrative functioning and implements therapy in these areas.    *Official Title:   Per Diem - Occupational Therapist I. For more information, refer to the   Per Diem - Occupational Therapist I   job description.      *Official Title:   Per Diem - Occupational Therapist II. For more information, refer to the   Per Diem - Occupational Therapist II   job description.    Per Diem - Occupational Therapist I    Annual Salary: $118,664.00 - $124,072.00      Per Diem - Occupational Therapist II    Annual Salary: $108,472.00 - $113,401.60     These positions are in the Unclassified Service and serve at the discretion of the appointing authority. Positions participate in the County's PST Deferred Compensation Plan and do not earn any other benefits.        CONDITIONS OF EMPLOYMENT      Pre-Employment Process :    Applicants selected for these positions must pass a background investigation, physical and verification of employment history and education.    Certifications:  Incumbent must maintain their license and certification throughout the duration of their employment.      Vaccination Requirement:     Per the December 24, 2021 updated CA State Public Health Officer Order, all workers who provide services or work in facilities described in subdivision (a) of the order, including clinics and doctor offices, must be fully vaccinated for COVID-19. In addition, CDPH Public Health Officer Orders updated on February 22, 2022 requires all workers in health care settings currently eligible for boosters, who provide services or work in the impacted facilities must be “fully vaccinated and boosted” for COVID-19 by March 1, 2022. Workers may be exempt from the vaccination requirements under section (1). View the full order here:    https://bit.ly/3k0RNMt .      The entire All Facilities Letter notifying of updates to the Public Health Order is available at the following link:   AFL 21-34.3 Coronavirus Disease 2019 (COVID-19) Vaccine Requirement for Healthcare Personnel (HCP) .     Vaccination Exemptions:  Upon hire, candidates will be required to submit proof of vaccination including the booster dose or request an exemption from the vaccination and booster requirements based on either religious belief or medical reasons.  Minimum Requirements   Per Diem Occupational Therapist I   Applicants must possess all of the following:      License:   Must possess and maintain a valid Occupational Therapy license issued by the Department of Consumer Affairs (California Board of Occupational Therapy).    Certification:  Must possess and maintain a Healthcare Provider Level Basic Life Support(BLS) certification issued by the American Heart Association.  Per Diem Occupational Therapist II   Applicants must possess all of the following:   License:  Must possess and maintain a valid Occupational Therapy license issued by the Department of Consumer Affairs (California Board of Occupational Therapy).    Experience:  One (1) year of experience as a licensed Occupational Therapist.    Certification:  Must possess and maintain Provider level Basic Life Support (BLS) certification issued by the American Heart Association.  Desired Qualifications  Experience working in acute care is highly desired.   Selection Process  Qualified candidates will be referred to the department. Be sure to include in your application and supplemental questions your experience in meeting the minimum requirements.       Application Procedure   :    Please complete and submit the online employment application and supplemental questionnaire as soon as possible as this recruitment may close at any time with or without notice.  Resumes will not be accepted in lieu of the application and/or supplemental questionnaires.    If you require   technical assistance, please click   HERE      to review the Government Jobs    online application guide       ,    or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    All communications regarding the remainder of the selection process will be via email.  Please be sure the email provided on this application is always current; it is your responsibility to update your personal information. Update your Spam, Junk, Bulk and Firewall settings as needed to ensure that you receive all information pertaining to this recruitment.      EEO/ADA: San Bernardino County is an Equal Employment Opportunity (EEO)     and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the   Special Testing Accommodations Request Form  within one week of a recruitment filing deadline.     Veterans’ Preference:    Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click     HERE      for information and instructions to request Veteran's Preference points.    Please click HERE for important Applicant Information and the County Employment Process   .   Administrative Services Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits, please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .  Closing Date/Time: Continuous
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        The Job   Arrowhead Regional Medical Center (ARMC)  is recruiting for  Per Diem   Occupational Therapists I and II  to perform a wide variety of individual therapy programs for the occupational rehabilitation of patients.    Duties include, but are not limited to, the following:     Plan, implement, and supervise patients' Occupational Therapy programs as prescribed by physicians based on individual's unique needs and discuss treatment alternatives with physicians and other treatment staff to determine the most appropriate plan.  Observe and evaluate the effectiveness of treatment and suggests treatment changes.  Confers with physicians and other staff regarding patients' treatment and progress, records treatments and evaluations.  Develop, design, construct, or direct the construction of special adaptive equipment and gives patients instructions on the use of special equipment.  Evaluate perceptual motor skills and sensory integrative functioning and implements therapy in these areas.    *Official Title:   Per Diem - Occupational Therapist I. For more information, refer to the   Per Diem - Occupational Therapist I   job description.      *Official Title:   Per Diem - Occupational Therapist II. For more information, refer to the   Per Diem - Occupational Therapist II   job description.    Per Diem - Occupational Therapist I    Annual Salary: $118,664.00 - $124,072.00      Per Diem - Occupational Therapist II    Annual Salary: $108,472.00 - $113,401.60     These positions are in the Unclassified Service and serve at the discretion of the appointing authority. Positions participate in the County's PST Deferred Compensation Plan and do not earn any other benefits.        CONDITIONS OF EMPLOYMENT      Pre-Employment Process :    Applicants selected for these positions must pass a background investigation, physical and verification of employment history and education.    Certifications:  Incumbent must maintain their license and certification throughout the duration of their employment.      Vaccination Requirement:     Per the December 24, 2021 updated CA State Public Health Officer Order, all workers who provide services or work in facilities described in subdivision (a) of the order, including clinics and doctor offices, must be fully vaccinated for COVID-19. In addition, CDPH Public Health Officer Orders updated on February 22, 2022 requires all workers in health care settings currently eligible for boosters, who provide services or work in the impacted facilities must be “fully vaccinated and boosted” for COVID-19 by March 1, 2022. Workers may be exempt from the vaccination requirements under section (1). View the full order here:    https://bit.ly/3k0RNMt .      The entire All Facilities Letter notifying of updates to the Public Health Order is available at the following link:   AFL 21-34.3 Coronavirus Disease 2019 (COVID-19) Vaccine Requirement for Healthcare Personnel (HCP) .     Vaccination Exemptions:  Upon hire, candidates will be required to submit proof of vaccination including the booster dose or request an exemption from the vaccination and booster requirements based on either religious belief or medical reasons.  Minimum Requirements   Per Diem Occupational Therapist I   Applicants must possess all of the following:      License:   Must possess and maintain a valid Occupational Therapy license issued by the Department of Consumer Affairs (California Board of Occupational Therapy).    Certification:  Must possess and maintain a Healthcare Provider Level Basic Life Support(BLS) certification issued by the American Heart Association.  Per Diem Occupational Therapist II   Applicants must possess all of the following:   License:  Must possess and maintain a valid Occupational Therapy license issued by the Department of Consumer Affairs (California Board of Occupational Therapy).    Experience:  One (1) year of experience as a licensed Occupational Therapist.    Certification:  Must possess and maintain Provider level Basic Life Support (BLS) certification issued by the American Heart Association.  Desired Qualifications  Experience working in acute care is highly desired.   Selection Process  Qualified candidates will be referred to the department. Be sure to include in your application and supplemental questions your experience in meeting the minimum requirements.       Application Procedure   :    Please complete and submit the online employment application and supplemental questionnaire as soon as possible as this recruitment may close at any time with or without notice.  Resumes will not be accepted in lieu of the application and/or supplemental questionnaires.    If you require   technical assistance, please click   HERE      to review the Government Jobs    online application guide       ,    or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    All communications regarding the remainder of the selection process will be via email.  Please be sure the email provided on this application is always current; it is your responsibility to update your personal information. Update your Spam, Junk, Bulk and Firewall settings as needed to ensure that you receive all information pertaining to this recruitment.      EEO/ADA: San Bernardino County is an Equal Employment Opportunity (EEO)     and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the   Special Testing Accommodations Request Form  within one week of a recruitment filing deadline.     Veterans’ Preference:    Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click     HERE      for information and instructions to request Veteran's Preference points.    Please click HERE for important Applicant Information and the County Employment Process   .   Administrative Services Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits, please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .  Closing Date/Time: Continuous
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            The Position   CONTINUOUS      The Board of Supervisors have authorized the following future salary increases for this classification:      5% on July 1, 2024 | 5% on July 1, 2025     Bargaining Unit: Local 856 - Health Services Unit   Contra Costa County Health Services Department is recruiting individuals on a continuous basis to fill entry level Occupational Therapist positions. Therapists may be assigned to the Contra Costa Regional Medical Center and its Health Centers or the California Children Services Programs located throughout the County.   Occupational Therapist I is an entry level classification requiring no experience. Incumbents in this classification perform a full range of general therapy treatments while developing and learning the skills and knowledge necessary to apply more advanced and/or specialized treatments.   To read the complete job description, please visit the website www.cccounty.us/hr    The eligible list established from this recruitment may remain in effect for six months.  Typical Tasks    Evaluates, plans and implements treatment including but not limited to the following areas:  Self-care including feeding, oral bulbar function, dressing, grooming, bathing, skin inspection and toileting  Functional mobility including positioning, transfers, wheelchair prescription and mobility training, topographic orientation, joint motion and muscle function  Upper extremity function, including prehension, coordination, range, strength, sensation, pain, joint protection and hand function  Adaptive/assistive equipment and splints including prescription, design, fabricating or applying selected orthotics or equipment  Home management including energy conservation and work simplification, budgeting, meal preparation, household tasks and group living skills  Community skills including shopping, use of transportation, safety, pre-vocational/vocational assessment and work skills, social behaviors, play and leisure pursuits  Visual-perceptual ability including visual scanning, figure-ground discrimination, vision, fields, spatial relations and visual-motor integration  Motor and sensory/motor development  Functional cognition including orientation, attention, memory, analysis discrimination, seriation, organization, categorization, integration, judgement and problem-solving  Learns to perform specialized and advanced therapy treatments  Explains occupational therapy recommendations to patients and their families and provides patient and family education and training  Provides consultation and education relative to therapy treatment considerations  Collaborates with other care providers to ensure proper patient treatment and follow-up  Secures and returns clinic supplies and equipment and maintains required records and statistics  Prepares reports of patient treatment, treatment and discharge, planning and evaluation of treatment services  Provides training and work direction to aides, assistants, interns and volunteers  Consults with other therapists as needed    Minimum Qualifications   Certificate:  Possession and maintenance of a valid License or limited Permit to practice as an Occupational Therapist issued by the California Board of Occupational Therapy.      Certification:    Must possess and maintain a current Basic Life Support (BLS) certificate issued by the American Heart Association or a CPR certification issued by the American Red Cross.     Experience:   None Required    OTHER REQUIREMENTS:  A background investigation/fingerprint and/or physical exam may be required prior to the start of employment.    Applicants must submit a copy of a valid License or limited Permit to practice as an Occupational Therapist issued by the California Board of Occupational Therapy AND a completed supplemental questionnaire. An application submitted without a valid License or limited Permit and supplemental questionnaire will be considered incomplete and will therefore be disqualified.   Selection Process   1. Application Filing:  All applicants must apply on-line at www.cccounty.us/hr and submit the information as indicated on the job announcement by the final filing date.    2. Application Evaluation:  Depending on the number of applications received, an Application Evaluation Board may be convened to evaluate and select the best-qualified candidates for invitation to the next phase of the examination.    3. Training and Experience Evaluation:  Consists of an evaluation of each candidate's relevant education, training and/or experience as presented on the application and supplemental questionnaire (Weighted 100%).   The Human Resources Department may change the examination steps noted above in accordance with the Personnel Management Regulations and accepted selection practices.   CONVICTION HISTORY  After you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with Contra Costa County. If you accept a conditional job offer, the Human Resources department will contact you to schedule a fingerprinting appointment.    DISASTER SERVICE WORKER  All Contra Costa County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY   It is the policy of Contra Costa County to consider all applicants for employment without regard to race, color, religion, sex, national origin, ethnicity, age, disability, sexual orientation, gender, gender identify, gender expression, marital status, ancestry, medical condition, genetic information, military or veteran status, or other protected category under the law.  To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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        The Position   CONTINUOUS      The Board of Supervisors have authorized the following future salary increases for this classification:      5% on July 1, 2024 | 5% on July 1, 2025     Bargaining Unit: Local 856 - Health Services Unit   Contra Costa County Health Services Department is recruiting individuals on a continuous basis to fill entry level Occupational Therapist positions. Therapists may be assigned to the Contra Costa Regional Medical Center and its Health Centers or the California Children Services Programs located throughout the County.   Occupational Therapist I is an entry level classification requiring no experience. Incumbents in this classification perform a full range of general therapy treatments while developing and learning the skills and knowledge necessary to apply more advanced and/or specialized treatments.   To read the complete job description, please visit the website www.cccounty.us/hr    The eligible list established from this recruitment may remain in effect for six months.  Typical Tasks    Evaluates, plans and implements treatment including but not limited to the following areas:  Self-care including feeding, oral bulbar function, dressing, grooming, bathing, skin inspection and toileting  Functional mobility including positioning, transfers, wheelchair prescription and mobility training, topographic orientation, joint motion and muscle function  Upper extremity function, including prehension, coordination, range, strength, sensation, pain, joint protection and hand function  Adaptive/assistive equipment and splints including prescription, design, fabricating or applying selected orthotics or equipment  Home management including energy conservation and work simplification, budgeting, meal preparation, household tasks and group living skills  Community skills including shopping, use of transportation, safety, pre-vocational/vocational assessment and work skills, social behaviors, play and leisure pursuits  Visual-perceptual ability including visual scanning, figure-ground discrimination, vision, fields, spatial relations and visual-motor integration  Motor and sensory/motor development  Functional cognition including orientation, attention, memory, analysis discrimination, seriation, organization, categorization, integration, judgement and problem-solving  Learns to perform specialized and advanced therapy treatments  Explains occupational therapy recommendations to patients and their families and provides patient and family education and training  Provides consultation and education relative to therapy treatment considerations  Collaborates with other care providers to ensure proper patient treatment and follow-up  Secures and returns clinic supplies and equipment and maintains required records and statistics  Prepares reports of patient treatment, treatment and discharge, planning and evaluation of treatment services  Provides training and work direction to aides, assistants, interns and volunteers  Consults with other therapists as needed    Minimum Qualifications   Certificate:  Possession and maintenance of a valid License or limited Permit to practice as an Occupational Therapist issued by the California Board of Occupational Therapy.      Certification:    Must possess and maintain a current Basic Life Support (BLS) certificate issued by the American Heart Association or a CPR certification issued by the American Red Cross.     Experience:   None Required    OTHER REQUIREMENTS:  A background investigation/fingerprint and/or physical exam may be required prior to the start of employment.    Applicants must submit a copy of a valid License or limited Permit to practice as an Occupational Therapist issued by the California Board of Occupational Therapy AND a completed supplemental questionnaire. An application submitted without a valid License or limited Permit and supplemental questionnaire will be considered incomplete and will therefore be disqualified.   Selection Process   1. Application Filing:  All applicants must apply on-line at www.cccounty.us/hr and submit the information as indicated on the job announcement by the final filing date.    2. Application Evaluation:  Depending on the number of applications received, an Application Evaluation Board may be convened to evaluate and select the best-qualified candidates for invitation to the next phase of the examination.    3. Training and Experience Evaluation:  Consists of an evaluation of each candidate's relevant education, training and/or experience as presented on the application and supplemental questionnaire (Weighted 100%).   The Human Resources Department may change the examination steps noted above in accordance with the Personnel Management Regulations and accepted selection practices.   CONVICTION HISTORY  After you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with Contra Costa County. If you accept a conditional job offer, the Human Resources department will contact you to schedule a fingerprinting appointment.    DISASTER SERVICE WORKER  All Contra Costa County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY   It is the policy of Contra Costa County to consider all applicants for employment without regard to race, color, religion, sex, national origin, ethnicity, age, disability, sexual orientation, gender, gender identify, gender expression, marital status, ancestry, medical condition, genetic information, military or veteran status, or other protected category under the law.  To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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            Position Description   Scheduled Salary Increase s :     Step 6 effective 7/8/24 3% effective 1/20/25      Monthly Salary :     Occupational Therapist I:  $6,918 - $8,411    Occupational    Therapist    II:  $7,314 - $8,889     Occupational Therapist III:  $8,582 - $10,430     APPLY IMMEDIATELY AS THIS RECRUITMENT MAY CLOSE AT ANY TIME      APPLICATIONS MUST BE SUBMITTED ONLINE ONLY      The  Fresno County Department of Public Health  invites applications for the position of  Occupational Therapist I/II/III . If you are a licensed Occupational Therapist interested in working as part of the Medical Therapy Program within California Children's Services, we encourage you to apply. The California Children's Services Medical Therapy Program provides physical therapy, occupational therapy and medical therapy conference services for children who have handicapping conditions, generally due to neurological or musculoskeletal disorders.   Occupational Therapists  are responsible for planning and performing occupational therapy for neurologically and physically impaired clients at California Children's Services Medical Therapy Unit sites, which are located in local public schools. Incumbents are primarily responsible for providing rehabilitative therapy to clients who are physically or neurologically disabled by illness, injury, or genetic impairment. Incumbents may assist clients by developing or improving physical skills; restoring muscle function; maintaining maximum performance within the client's capabilities; and improving the level of Activities of Daily Living (ADL) skills and productivity.   Fresno County is a richly diverse community. In order to support and serve ALL persons in our community, the Fresno County  Department of Public Health  is dedicated to ensuring an inclusive overall system of care through a commitment to equity, diversity, and affirming care.   The mission of the Fresno County Department of Public Health is to promote, preserve and protect the well-being of Fresno County residents. The Department and its partners are dedicated to providing quality, culturally responsive services that promote wellness and provide opportunities for all individuals and families to achieve optimal health outcomes.   It is imperative for the Department to protect and improve the lives of Fresno County residents in our system of care by acknowledging the disproportionate levels of health disparities in the communities we serve, including Black, indigenous and people of color, those experiencing poverty, people with disabilities, LGBTQ+ members, and other marginalized or underserved populations.   We value the importance of having a Public Health system of care team members who possess lived experience, are reflective of our community, have the expertise to ensure our workforce is culturally and linguistically responsive, and maximize our diversity to render quality services in the most responsive, affirming, and caring manner possible for the residents we serve.    Please note : The eligible list established from this recruitment may be used to fill both extra-help and permanently allocated positions. Individuals selected for extra-help appointment may be transitioned to a permanently allocated position at a later date as authorized by the Fresno County Personnel Rules.    Positions in this classification are in Medical Group III - Heavy Physical Activity (Personnel Rule 8). This group includes positions which require heavy physical effort using arms, legs, back and trunk in frequent lifting, pushing, or pulling objects weighing (or offering resistance equivalent to) over 25 pounds. Generally, considerable bending, stooping, squatting, twisting, reaching, as well as standing and walking are involved. Physical stamina is usually required and explosive strength using bursts of energy may be required, depending upon specific position assignments.    Eligible candidates must be able to perform the essential functions of the position with or without reasonable accommodation.    Samples of Duties Please click the links below to review the Samples of Duties for each level.   Occupational Therapist I   Occupational Therapist II   Occupational Therapist III   Knowledge, Skills and Abilities Please click the links below to review the Knowledge, Skills and Abilities for each level.   Occupational Therapist I   Occupational Therapist II   Occupational Therapist III   Minimum Qualifications   Occupational Therapist I    License : Possession of a valid license as an Occupational Therapist issued by the State of California, Department of Consumer Affairs, Board of Occupational Therapy.    Possession of a valid Class "C" driver's license, or equivalent.    Occupational Therapist II     Experience : One (1) year of full-time, paid work experience equivalent to that gained as an Occupational Therapist with the County of Fresno.   License : Possession of a valid license as an Occupational Therapist issued by the State of California, Department of Consumer Affairs, Board of Occupational Therapy.   Possession of a valid Class "C" driver's license, or equivalent.      Occupational Therapist III    Experience : Two (2) years of full-time, paid work experience equivalent to that gained as an Occupational Therapist with the County of Fresno.   License : Possession of a valid license as an Occupational Therapist issued by the State of California, Department of Consumer Affairs, Board of Occupational Therapy.   Possession of a valid Class "C" driver's license, or equivalent.      TO PREVENT THE DISQUALIFICATION OF YOUR APPLICATION, PLEASE NOTE :       Applicants must meet the minimum qualifications and filing requirements for this position by the filing deadline.       A completed Fresno County employment application is required (must be current, complete, and accurate; amendments will not be allowed after the filing deadline).      Valid CA Occupational Therapist license number must be listed on your application. Failure to provide your CA Occupational Therapist license number will result in the disqualification of your application.       Valid driver's license number must be listed on your application. Failure to provide this number on your application will result in the disqualification of your application.       Please fully list your education/work experience, including current position. Failure to list current, complete, and accurate education/work experience within the job application (including employment with the County of Fresno) will result in the disqualification of your application.       Resumes and attachments are not accepted in lieu of a completed application.         SELECTION PROCESS :   Depending upon the number of applicants meeting the minimum qualifications and filing requirements, applicants may be scheduled for one of the processes listed below:      Oral Examination  - An oral examination includes a panel consisting of at least two members within a similar field of expertise as the vacancy. Candidates are asked structured questions and must respond orally to allow the panel to evaluate the specific qualifications of each applicant.    If required, the oral examination will be administered in an online format via the Spark Hire platform.       Certify Without Examination  - In instances where the number of eligible candidates is less than or equal to the number of qualified applicants the Department is entitled to receive under Personnel Rule 4212, the competitive examination process will be waived and the names will be certified without an examination.     Successful candidates will be placed on an employment list, effective for a minimum of 3 months (may be extended up to 12 months), and certified in final rank order as vacancies occur.    REQUIRED APPLICATION MATERIALS :        Fresno County Employment Application  (must be current, complete, and accurate; amendments will not be allowed after the filing deadline)     Supplemental Questionnaire       Please note : All required application materials must be submitted  online only  via our website by the closing date and time of this recruitment. Applications submitted via U.S. mail, email, fax, or in person will not be accepted. Resumes and attachments are not accepted in lieu of a completed application.       HOW TO APPLY :      Applications for this recruitment must be submitted  online only . An online application may be found at:  https://www.fresnocountyjobs.com .   Open Job Information Flyer and click "Apply" to begin the online application process. Failure to complete the job application or failure to follow the application instructions (such as the formatting of education or work experience) will result in the disqualification of the applicant. Amendments will not be accepted after the filing deadline.  Once the filing deadline has passed, you may check the status of this recruitment at any time by logging on to:  https://www.governmentjobs.com/Applications/Index/fresnoca .   Please be advised that it is the applicant's responsibility to notify Fresno County Human Resources of any mailing address and telephone number changes. Notices sent via U.S. mail from Human Resources are not forwarded ("Return Service" is requested, therefore mail will not be sent to a forwarding address).   For the safety of our employees the County of Fresno complies with all Federal, State and Local Orders related to COVID-19, including Cal OSHA Emergency Temporary Standards.    The County of Fresno is an Equal Employment Opportunity Employer. It is the policy of Fresno County to provide employment opportunity for all qualified persons. All applicants will be considered without regard to race, color, religion, sex, national origin, age, disability, sexual orientation, gender, gender identity, gender expression, marital status, ancestry, medical condition, genetic information, or denial of medical and family care leave, or any other non-job-related factor.  REASONABLE ACCOMMODATIONS - The County of Fresno is committed to providing reasonable accommodation to applicants as required by the Americans with Disabilities Act (ADA) and the Fair Employment and Housing Act (FEHA). Qualified individuals with disabilities who need a reasonable accommodation during the application, examination or selection process may contact Human Resources at (559) 600-1830 at least five days prior to the scheduled date or deadline.      EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER    Analyst: Patrice Sisco   Closing Date/Time: Continuous
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        Position Description   Scheduled Salary Increase s :     Step 6 effective 7/8/24 3% effective 1/20/25      Monthly Salary :     Occupational Therapist I:  $6,918 - $8,411    Occupational    Therapist    II:  $7,314 - $8,889     Occupational Therapist III:  $8,582 - $10,430     APPLY IMMEDIATELY AS THIS RECRUITMENT MAY CLOSE AT ANY TIME      APPLICATIONS MUST BE SUBMITTED ONLINE ONLY      The  Fresno County Department of Public Health  invites applications for the position of  Occupational Therapist I/II/III . If you are a licensed Occupational Therapist interested in working as part of the Medical Therapy Program within California Children's Services, we encourage you to apply. The California Children's Services Medical Therapy Program provides physical therapy, occupational therapy and medical therapy conference services for children who have handicapping conditions, generally due to neurological or musculoskeletal disorders.   Occupational Therapists  are responsible for planning and performing occupational therapy for neurologically and physically impaired clients at California Children's Services Medical Therapy Unit sites, which are located in local public schools. Incumbents are primarily responsible for providing rehabilitative therapy to clients who are physically or neurologically disabled by illness, injury, or genetic impairment. Incumbents may assist clients by developing or improving physical skills; restoring muscle function; maintaining maximum performance within the client's capabilities; and improving the level of Activities of Daily Living (ADL) skills and productivity.   Fresno County is a richly diverse community. In order to support and serve ALL persons in our community, the Fresno County  Department of Public Health  is dedicated to ensuring an inclusive overall system of care through a commitment to equity, diversity, and affirming care.   The mission of the Fresno County Department of Public Health is to promote, preserve and protect the well-being of Fresno County residents. The Department and its partners are dedicated to providing quality, culturally responsive services that promote wellness and provide opportunities for all individuals and families to achieve optimal health outcomes.   It is imperative for the Department to protect and improve the lives of Fresno County residents in our system of care by acknowledging the disproportionate levels of health disparities in the communities we serve, including Black, indigenous and people of color, those experiencing poverty, people with disabilities, LGBTQ+ members, and other marginalized or underserved populations.   We value the importance of having a Public Health system of care team members who possess lived experience, are reflective of our community, have the expertise to ensure our workforce is culturally and linguistically responsive, and maximize our diversity to render quality services in the most responsive, affirming, and caring manner possible for the residents we serve.    Please note : The eligible list established from this recruitment may be used to fill both extra-help and permanently allocated positions. Individuals selected for extra-help appointment may be transitioned to a permanently allocated position at a later date as authorized by the Fresno County Personnel Rules.    Positions in this classification are in Medical Group III - Heavy Physical Activity (Personnel Rule 8). This group includes positions which require heavy physical effort using arms, legs, back and trunk in frequent lifting, pushing, or pulling objects weighing (or offering resistance equivalent to) over 25 pounds. Generally, considerable bending, stooping, squatting, twisting, reaching, as well as standing and walking are involved. Physical stamina is usually required and explosive strength using bursts of energy may be required, depending upon specific position assignments.    Eligible candidates must be able to perform the essential functions of the position with or without reasonable accommodation.    Samples of Duties Please click the links below to review the Samples of Duties for each level.   Occupational Therapist I   Occupational Therapist II   Occupational Therapist III   Knowledge, Skills and Abilities Please click the links below to review the Knowledge, Skills and Abilities for each level.   Occupational Therapist I   Occupational Therapist II   Occupational Therapist III   Minimum Qualifications   Occupational Therapist I    License : Possession of a valid license as an Occupational Therapist issued by the State of California, Department of Consumer Affairs, Board of Occupational Therapy.    Possession of a valid Class "C" driver's license, or equivalent.    Occupational Therapist II     Experience : One (1) year of full-time, paid work experience equivalent to that gained as an Occupational Therapist with the County of Fresno.   License : Possession of a valid license as an Occupational Therapist issued by the State of California, Department of Consumer Affairs, Board of Occupational Therapy.   Possession of a valid Class "C" driver's license, or equivalent.      Occupational Therapist III    Experience : Two (2) years of full-time, paid work experience equivalent to that gained as an Occupational Therapist with the County of Fresno.   License : Possession of a valid license as an Occupational Therapist issued by the State of California, Department of Consumer Affairs, Board of Occupational Therapy.   Possession of a valid Class "C" driver's license, or equivalent.      TO PREVENT THE DISQUALIFICATION OF YOUR APPLICATION, PLEASE NOTE :       Applicants must meet the minimum qualifications and filing requirements for this position by the filing deadline.       A completed Fresno County employment application is required (must be current, complete, and accurate; amendments will not be allowed after the filing deadline).      Valid CA Occupational Therapist license number must be listed on your application. Failure to provide your CA Occupational Therapist license number will result in the disqualification of your application.       Valid driver's license number must be listed on your application. Failure to provide this number on your application will result in the disqualification of your application.       Please fully list your education/work experience, including current position. Failure to list current, complete, and accurate education/work experience within the job application (including employment with the County of Fresno) will result in the disqualification of your application.       Resumes and attachments are not accepted in lieu of a completed application.         SELECTION PROCESS :   Depending upon the number of applicants meeting the minimum qualifications and filing requirements, applicants may be scheduled for one of the processes listed below:      Oral Examination  - An oral examination includes a panel consisting of at least two members within a similar field of expertise as the vacancy. Candidates are asked structured questions and must respond orally to allow the panel to evaluate the specific qualifications of each applicant.    If required, the oral examination will be administered in an online format via the Spark Hire platform.       Certify Without Examination  - In instances where the number of eligible candidates is less than or equal to the number of qualified applicants the Department is entitled to receive under Personnel Rule 4212, the competitive examination process will be waived and the names will be certified without an examination.     Successful candidates will be placed on an employment list, effective for a minimum of 3 months (may be extended up to 12 months), and certified in final rank order as vacancies occur.    REQUIRED APPLICATION MATERIALS :        Fresno County Employment Application  (must be current, complete, and accurate; amendments will not be allowed after the filing deadline)     Supplemental Questionnaire       Please note : All required application materials must be submitted  online only  via our website by the closing date and time of this recruitment. Applications submitted via U.S. mail, email, fax, or in person will not be accepted. Resumes and attachments are not accepted in lieu of a completed application.       HOW TO APPLY :      Applications for this recruitment must be submitted  online only . An online application may be found at:  https://www.fresnocountyjobs.com .   Open Job Information Flyer and click "Apply" to begin the online application process. Failure to complete the job application or failure to follow the application instructions (such as the formatting of education or work experience) will result in the disqualification of the applicant. Amendments will not be accepted after the filing deadline.  Once the filing deadline has passed, you may check the status of this recruitment at any time by logging on to:  https://www.governmentjobs.com/Applications/Index/fresnoca .   Please be advised that it is the applicant's responsibility to notify Fresno County Human Resources of any mailing address and telephone number changes. Notices sent via U.S. mail from Human Resources are not forwarded ("Return Service" is requested, therefore mail will not be sent to a forwarding address).   For the safety of our employees the County of Fresno complies with all Federal, State and Local Orders related to COVID-19, including Cal OSHA Emergency Temporary Standards.    The County of Fresno is an Equal Employment Opportunity Employer. It is the policy of Fresno County to provide employment opportunity for all qualified persons. All applicants will be considered without regard to race, color, religion, sex, national origin, age, disability, sexual orientation, gender, gender identity, gender expression, marital status, ancestry, medical condition, genetic information, or denial of medical and family care leave, or any other non-job-related factor.  REASONABLE ACCOMMODATIONS - The County of Fresno is committed to providing reasonable accommodation to applicants as required by the Americans with Disabilities Act (ADA) and the Fair Employment and Housing Act (FEHA). Qualified individuals with disabilities who need a reasonable accommodation during the application, examination or selection process may contact Human Resources at (559) 600-1830 at least five days prior to the scheduled date or deadline.      EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER    Analyst: Patrice Sisco   Closing Date/Time: Continuous
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            Position/Program Information   DEPARTMENT OF HEALTH SERVICES  FILING START DATE: 2/18/2016  EXAM NUMBER: Y5856I    OPEN COMPETITIVE JOB OPPORTUNITY   Until the needs of the service are met and is subject to closure without prior notice.   THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION  .     SPECIAL SALARY INFORMATION:   Due to the Manpower Shortage Recruitment, new appointments and current incumbents shall be compensated at Step 5 of the applicable salary range. This is in effect until June 30, 2024 or until it is determined that a shortage no longer exists, whichever is sooner.     ABOUT THE LOS ANGELES COUNTY:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.        MISSION:    To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:   Provides professional occupational therapy services to assist patients with mental or physical disabilities to attain, regain or maintain physical or mental functioning or to adjust to their disabilities.  Essential Job Functions    Reviews physicians' referrals for occupational therapy services and utilizes information obtained from patients' records relative to their medical history, social and emotional disorders and prognoses in order to select appropriate evaluation procedures for identifying patients' functional limitations/disabilities/problems and their level of performance.  Administers a variety of evaluation tests to assess the nature and extent of impaired function, capacities and limitations such as range of motion, muscle coordination, cognition, developmental stage and life roles.  Performs evaluation procedures to determine patients' performance capacities and deficits such as functional, cognitive, visual and perceptual abilities.  Assesses patients' interests, goals, environment, and psychological and emotional conditions, including interpersonal and social attitudes and behaviors.  Analyzes evaluation test results to establish realistic treatment goals, predict anticipated level of functioning and time to achieve it.  Plans and develops sequential treatment programs; assesses patients' progress; communicates test results and measurements to physicians, members of allied health disciplines, and patients' families.  Develops and modifies initial and subsequent treatment programs consistent with the changing needs of the patient.    Requirements   SELECTION REQUIREMENTS:  Bachelor's degree from an accredited college or university with a curriculum in Occupational Therapy accredited by the American Occupational Therapy Association Accreditation Council for Occupational Therapy Education (ACOTE).   LICENSE:  Current license** or a limited permit** for license issued by the California Board of Occupational Therapy as an Occupational Therapist.    All required licenses and certifications must be active and unrestricted.    A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.   Physical Class III - Moderate : Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.  Additional Information   Special Requirement Information:  In order to receive credit for any college course work, or any type of college degree, such as a Bachelor's degree or higher, you MUST include a legible copy of the official diploma, official transcripts, official letter from the accredited institution which shows the area of specialization with your application  at the time of filing or email the documents to the exam analyst    within 15 calendar days of filing    online    **Applicant must include a legible photocopy of the required evidence of license/limited permit.   Examination Content:  This examination will consist of an evaluation of education and experience based upon application information weighted 100%.    Qualifying experience must be subsequent to your degree.    Candidates must achieve a passing score of 70% or higher on the examination in order to be added to the eligible register.  Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add Ahsu3@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    Eligibility Information:  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing grade on the examination will be placed on the Eligible Register and will appear in order of their score group for a period of twelve (12) months following the date of promulgation.   NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.  Vacancy Information:  The resulting eligible register from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.   Special Information:  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.   Available Shift:  Any   APPLICATION AND FILING INFORMATION:    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   Utilizing  VERBIAGE  from the Class Specification and Selection Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you met the requirements. Doing so may result in an  INCOMPLETE APPLICATION  and you may be  DISQUALIFIED.    This examination will remain open until the needs of the service are met. Application filing may be suspended at any time without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned.  If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.    NOTE:  If you are unable to attach required documents, you must email the documents to the exam analyst   at time of filing or    within 15 calendar days of filing    online   . Please include the exam number and the exam title.    SOCIAL SECURITY NUMBER:   All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING OF USER ID AND PASSWORD:   All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   ADA COORDINATOR PHONE:  (323) 914-7111   CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922   DEPARTMENT CONTACT:  Annie Hsu, Exam Analyst  Telephone Number: (213) 288-7000  Ahsu3@dhs.lacounty.gov  For detailed information, please click  here 
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        Position/Program Information   DEPARTMENT OF HEALTH SERVICES  FILING START DATE: 2/18/2016  EXAM NUMBER: Y5856I    OPEN COMPETITIVE JOB OPPORTUNITY   Until the needs of the service are met and is subject to closure without prior notice.   THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION  .     SPECIAL SALARY INFORMATION:   Due to the Manpower Shortage Recruitment, new appointments and current incumbents shall be compensated at Step 5 of the applicable salary range. This is in effect until June 30, 2024 or until it is determined that a shortage no longer exists, whichever is sooner.     ABOUT THE LOS ANGELES COUNTY:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.        MISSION:    To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:   Provides professional occupational therapy services to assist patients with mental or physical disabilities to attain, regain or maintain physical or mental functioning or to adjust to their disabilities.  Essential Job Functions    Reviews physicians' referrals for occupational therapy services and utilizes information obtained from patients' records relative to their medical history, social and emotional disorders and prognoses in order to select appropriate evaluation procedures for identifying patients' functional limitations/disabilities/problems and their level of performance.  Administers a variety of evaluation tests to assess the nature and extent of impaired function, capacities and limitations such as range of motion, muscle coordination, cognition, developmental stage and life roles.  Performs evaluation procedures to determine patients' performance capacities and deficits such as functional, cognitive, visual and perceptual abilities.  Assesses patients' interests, goals, environment, and psychological and emotional conditions, including interpersonal and social attitudes and behaviors.  Analyzes evaluation test results to establish realistic treatment goals, predict anticipated level of functioning and time to achieve it.  Plans and develops sequential treatment programs; assesses patients' progress; communicates test results and measurements to physicians, members of allied health disciplines, and patients' families.  Develops and modifies initial and subsequent treatment programs consistent with the changing needs of the patient.    Requirements   SELECTION REQUIREMENTS:  Bachelor's degree from an accredited college or university with a curriculum in Occupational Therapy accredited by the American Occupational Therapy Association Accreditation Council for Occupational Therapy Education (ACOTE).   LICENSE:  Current license** or a limited permit** for license issued by the California Board of Occupational Therapy as an Occupational Therapist.    All required licenses and certifications must be active and unrestricted.    A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.   Physical Class III - Moderate : Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.  Additional Information   Special Requirement Information:  In order to receive credit for any college course work, or any type of college degree, such as a Bachelor's degree or higher, you MUST include a legible copy of the official diploma, official transcripts, official letter from the accredited institution which shows the area of specialization with your application  at the time of filing or email the documents to the exam analyst    within 15 calendar days of filing    online    **Applicant must include a legible photocopy of the required evidence of license/limited permit.   Examination Content:  This examination will consist of an evaluation of education and experience based upon application information weighted 100%.    Qualifying experience must be subsequent to your degree.    Candidates must achieve a passing score of 70% or higher on the examination in order to be added to the eligible register.  Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add Ahsu3@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    Eligibility Information:  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing grade on the examination will be placed on the Eligible Register and will appear in order of their score group for a period of twelve (12) months following the date of promulgation.   NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.  Vacancy Information:  The resulting eligible register from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.   Special Information:  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.   Available Shift:  Any   APPLICATION AND FILING INFORMATION:    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   Utilizing  VERBIAGE  from the Class Specification and Selection Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you met the requirements. Doing so may result in an  INCOMPLETE APPLICATION  and you may be  DISQUALIFIED.    This examination will remain open until the needs of the service are met. Application filing may be suspended at any time without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned.  If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.    NOTE:  If you are unable to attach required documents, you must email the documents to the exam analyst   at time of filing or    within 15 calendar days of filing    online   . Please include the exam number and the exam title.    SOCIAL SECURITY NUMBER:   All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING OF USER ID AND PASSWORD:   All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   ADA COORDINATOR PHONE:  (323) 914-7111   CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922   DEPARTMENT CONTACT:  Annie Hsu, Exam Analyst  Telephone Number: (213) 288-7000  Ahsu3@dhs.lacounty.gov  For detailed information, please click  here 
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            Per Diem Rehabilitation Staff Therapist - Speech Pathologist
        

        
            
            
                                            University Medical Center of Southern Nevada
                                    
            
                            
                    Las Vegas, Nevada, United States
                
                    

        
            Position Summary   EMPLOYER-PAID PENSION PLAN ( NEVADA PERS)    COMPETITIVE SALARY & BENEFITS PACKAGE.        As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.         We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.    Position Summary:  Provides effective therapy treatment or diagnostics of patients and clinical instruction. Evaluates and/or treats patients; plans therapy programs, treatment plans, goals and frequency of treatment, and modifies treatment plans as necessary and/or develops in-service programs for clinical instruction; and oversees application of clinical techniques by students.   Job Requirement   Distinguishing Characteristics:  This is the third level in a three level rehabilitation therapy class series. The Rehabilitation Staff Therapist is distinguished from the Rehabilitation Therapy Assistant in that the Staff Therapist performs patient evaluations and/or oversees Therapy Assistants.   Education/Experience:  Graduation from an accredited program in the appropriate physical medicine field.   Licensing/Certification Requirements:  Basic Life Support (BLS) certification. Valid License by the State of Nevada as a Physical Therapist, Occupational Therapist, Speech Pathologist. For new grads a Provisional License is required and work will be monitored and supervised by a Licensed Therapist. A valid State of Nevada license as a Therapist (PT, OT, or Speech) must be obtained within six (6) months of employment. Failure to obtain and/or maintain licensure will result in termination of employment.   Age Specific Requirements:  Individual must be able to demonstrate the knowledge and skills necessary to assess the needs of and provide services appropriate to the age of the patient/client served on the assigned unit/department. The individual must demonstrate knowledge of the principles of growth and development over the life span and possess the ability to assess data reflective of the patient status and interpret the appropriate information needed to identify each patient's requirements relative to their age-specific needs and to provide the care needed as described in the area's policies and procedures.  Additional and/or Preferred Position Requirements    Valid License by the State of Nevada as a Speech Therapist   Experience in performing instrumental evaluations of swallowing including MBSS and FEES    Experience in Acute level including trauma, ICU    Experience with ventilator and tracheostomy care    Additional consideration for experience in evaluation and treatment of Pediatric and NICU     Knowledge, Skills, Abilities, and Physical Requirements   Knowledge of:  Effective assessment, evaluation and treatment techniques; Medical terminology and abbreviations; Clinical approach to evaluation and/or assessment of patients; CPR and First Aid; Anatomy, physiology, kinesiology, modalities/physical agents, pathologies/pathophysiology specific to therapy discipline; Operation, maintenance and instruction of equipment specific to discipline; Clinical instruction and assessment; Techniques and trends applicable to specialty area; department and hospital safety practices and procedures; patient rights; infection control policies and practices; handling, storage, use and disposal of hazardous materials; department and hospital emergency response policies and procedures; age specific patient care practices.  Skill in:  Observing patient and/or determining treatment needs; Developing and implementing treatment plans; Assist in developing and implementing clinical instruction; Practicing universal precautions; Using equipment specific to therapy discipline; Communicating with a wide variety of people from diverse socio-economic and ethnic backgrounds under stressful conditions; establishing and maintaining effective working relationships with all personnel contacted in the course of duties; efficient, effective and safe use of equipment.   Physical Requirements and Working Conditions:  Mobility to work in a typical clinical setting, including stamina to stand and/or walk for extended periods of time, and strength to examine and treat patients; vision to use standard equipment and read printed materials including a VDT screen; and hearing and speech to communicate effectively in person and over the telephone. Strength and agility to exerting up to 100 pounds of force occasionally, and/or up to 50 pounds of force frequently, and/or up to 20 pounds of force constantly to move objects.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions of this classification.  The University Medical Center of Southern Nevada offers a comprehensive & competitive benefits package:     Employer Paid Pension Plan  through Nevada Public Employees' Retirement System "PERS"!https://www.nvpers.org/front    Vestingin the pension plan after 5 years of qualifying employment!      Health/Dental/Vision Insurance - Less than $20 per paycheck for employee-only coverage   Consolidated Annual Leave (CAL) - CAL is used for personal leave, holidays (eleven scheduled holidays per year), doctor appointments, vacation, and sick days up to 16 consecutive scheduled work hours (short-term sick leave), etc.   Extended Illness Bank (a/k/a Sick Bank)   457 Deferred Compensation Plan   Comprehensive Group Health Insurance Plan   Nevada has no State Income Tax   No Social Security (FICA) Deduction    As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.   We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.    THE UNIVERSITY MEDICAL CENTER OF SOUTHERN NEVADA IS AN AFFIRMATIVE ACTION/ EQUAL OPPORTUNITY EMPLOYER    Closing Date/Time: Continuous
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        Position Summary   EMPLOYER-PAID PENSION PLAN ( NEVADA PERS)    COMPETITIVE SALARY & BENEFITS PACKAGE.        As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.         We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.    Position Summary:  Provides effective therapy treatment or diagnostics of patients and clinical instruction. Evaluates and/or treats patients; plans therapy programs, treatment plans, goals and frequency of treatment, and modifies treatment plans as necessary and/or develops in-service programs for clinical instruction; and oversees application of clinical techniques by students.   Job Requirement   Distinguishing Characteristics:  This is the third level in a three level rehabilitation therapy class series. The Rehabilitation Staff Therapist is distinguished from the Rehabilitation Therapy Assistant in that the Staff Therapist performs patient evaluations and/or oversees Therapy Assistants.   Education/Experience:  Graduation from an accredited program in the appropriate physical medicine field.   Licensing/Certification Requirements:  Basic Life Support (BLS) certification. Valid License by the State of Nevada as a Physical Therapist, Occupational Therapist, Speech Pathologist. For new grads a Provisional License is required and work will be monitored and supervised by a Licensed Therapist. A valid State of Nevada license as a Therapist (PT, OT, or Speech) must be obtained within six (6) months of employment. Failure to obtain and/or maintain licensure will result in termination of employment.   Age Specific Requirements:  Individual must be able to demonstrate the knowledge and skills necessary to assess the needs of and provide services appropriate to the age of the patient/client served on the assigned unit/department. The individual must demonstrate knowledge of the principles of growth and development over the life span and possess the ability to assess data reflective of the patient status and interpret the appropriate information needed to identify each patient's requirements relative to their age-specific needs and to provide the care needed as described in the area's policies and procedures.  Additional and/or Preferred Position Requirements    Valid License by the State of Nevada as a Speech Therapist   Experience in performing instrumental evaluations of swallowing including MBSS and FEES    Experience in Acute level including trauma, ICU    Experience with ventilator and tracheostomy care    Additional consideration for experience in evaluation and treatment of Pediatric and NICU     Knowledge, Skills, Abilities, and Physical Requirements   Knowledge of:  Effective assessment, evaluation and treatment techniques; Medical terminology and abbreviations; Clinical approach to evaluation and/or assessment of patients; CPR and First Aid; Anatomy, physiology, kinesiology, modalities/physical agents, pathologies/pathophysiology specific to therapy discipline; Operation, maintenance and instruction of equipment specific to discipline; Clinical instruction and assessment; Techniques and trends applicable to specialty area; department and hospital safety practices and procedures; patient rights; infection control policies and practices; handling, storage, use and disposal of hazardous materials; department and hospital emergency response policies and procedures; age specific patient care practices.  Skill in:  Observing patient and/or determining treatment needs; Developing and implementing treatment plans; Assist in developing and implementing clinical instruction; Practicing universal precautions; Using equipment specific to therapy discipline; Communicating with a wide variety of people from diverse socio-economic and ethnic backgrounds under stressful conditions; establishing and maintaining effective working relationships with all personnel contacted in the course of duties; efficient, effective and safe use of equipment.   Physical Requirements and Working Conditions:  Mobility to work in a typical clinical setting, including stamina to stand and/or walk for extended periods of time, and strength to examine and treat patients; vision to use standard equipment and read printed materials including a VDT screen; and hearing and speech to communicate effectively in person and over the telephone. Strength and agility to exerting up to 100 pounds of force occasionally, and/or up to 50 pounds of force frequently, and/or up to 20 pounds of force constantly to move objects.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions of this classification.  The University Medical Center of Southern Nevada offers a comprehensive & competitive benefits package:     Employer Paid Pension Plan  through Nevada Public Employees' Retirement System "PERS"!https://www.nvpers.org/front    Vestingin the pension plan after 5 years of qualifying employment!      Health/Dental/Vision Insurance - Less than $20 per paycheck for employee-only coverage   Consolidated Annual Leave (CAL) - CAL is used for personal leave, holidays (eleven scheduled holidays per year), doctor appointments, vacation, and sick days up to 16 consecutive scheduled work hours (short-term sick leave), etc.   Extended Illness Bank (a/k/a Sick Bank)   457 Deferred Compensation Plan   Comprehensive Group Health Insurance Plan   Nevada has no State Income Tax   No Social Security (FICA) Deduction    As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.   We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.    THE UNIVERSITY MEDICAL CENTER OF SOUTHERN NEVADA IS AN AFFIRMATIVE ACTION/ EQUAL OPPORTUNITY EMPLOYER    Closing Date/Time: Continuous
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            RECREATION THERAPIST II/CORRECTIONAL HEALTH
        

        
            
            
                                            LOS ANGELES COUNTY
                                    
            
                            
                    Los Angeles, California, United States
                
                    

        
            Position/Program Information    TYPE    OF    RECRUITMENT:     Open Competitive -   EMERGENCY      EXAM    NUMBER:     Y5872N-DOJ    FIRST    DAY    OF    FILING:    November 20, 2023 at 12:00 p.m., PT -   Until the needs of the services are met and is subject to closure without prior notice.    CORRECTIONAL HEALTH SERVICES - 20% RECRUITMENT AND RETENTION BONUS  The County of Los Angeles is currently offering up to 20%   bonus for full-time Recreation Therapist II positions hired by Correctional Health Services and working on-site in a designated facility to meet critical healthcare needs for the uniquely underserved jail population.     SPECIAL SALARY INFORMATION :     Due to Critical Shortage Recruitment, new appointments and current incumbents shall be compensated at step 3 of the applicable salary range. This is in effect until June 30, 2024 or until it is determined that a shortage no longer exists, whichever is sooner.    Los Angeles County is under a Department of Justice Consent Decree to improve conditions and mental health care in County jails, as well as supporting justice-involved populations post-release. We are looking for qualified and passionate individuals to help us in the mission of providing a range of services both in the jail and community. If you are looking for a new career that will directly benefit the justice-involved  The Los Angeles County Department of Health Services (DHS) is seeking qualified candidates to fill emergency Recreation Therapist II vacancies related to the DOJ Consent Decree. Under the emergency order, applicants who meet the requirements may be hired for an initial period of up to 90 days, with an opportunity for permanent County employment.  Before the end of your initial work period, you will be assessed on your work performance. This assessment will be weighted 100%.  Those who successfully pass the assessment will be considered for permanent appointment to  Recreation Therapist II.     ABOUT THE LOS ANGELES COUNTY:    The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov     .          Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.     MISSION:   To advance the health of our patients and our communities by providing extraordinary care.     DEFINITION:   Provides a full range of professional recreational therapy services to assist patients with mental or physical disabilities to attain, regain, or maintain physical, social, or mental functioning or to adjust to their disabilities.     CLASSIFICATION    STANDARDS:    Positions allocable to this class receive general administrative supervision from higher-level recreation therapy supervisors or a Rehabilitation Therapy Chief, and clinical guidance from a higher-level recreation therapist. Comprehensive recreation therapy services are provided to patients in a range of settings such as acute medical, psychiatric, or rehabilitation hospitals or out-patient clinics. Incumbents assigned to clinics or centers in hospitals, or settings remotely located in mental health clinics provide comprehensive consultation and recreation therapy services coordination for patients with severe disabilities.   Essential Job Functions    Plans, organizes and directs a recreation therapy program designed to assist in the treatment and rehabilitation of hospital, clinic, or institutionalized patients or clients, or specifically defined patient populations, including conceptualization and demonstration projects.  Supervises and conducts a variety of individual and group therapeutic recreational, social and physical treatment modalities and techniques Including therapeutic intervention, instruction, leadership and counseling techniques which focus on the restoration of physical, mental, and social capabilities.  Selects, administers, analyzes, and interprets a variety of standardized and non-standardized assessment techniques of cognitive and social skills, affective behavior, and sensory motor integration to evaluate patients or clients; provides appropriate interventions requiring ongoing interpretation of assessment/re-assessment data which supports treatment goals and objectives.  Defines recreation therapy goals and objectives and plans, develops and implements the recreation therapy programs through effective and efficient utilization of subordinate staff, recreation facilities and equipment and supplies.  Contributes to the medical and rehabilitative services by participating in case, colleague and systems consultations, and serves on special committees representing recreation therapy in various hospitals, institutions, departmental, or community settings.  Conducts and/or coordinates social/leisure discharge planning and community adjustment programs, and referral and patient-family education services to assist the patient or client in reintegrating into the community and utilizing community resources.  Develops and maintains liaison with community agencies and recreation facilities to encourage their participation in recreation therapy and coordinate after care follow-up programs.  Evaluates the quality and effectiveness of existing recreation therapy programs and services and revises or modifies the program in keeping with the changing needs of the patient and the inter-disciplinary team objectives.  Documents treatment services in accordance with departmental, local, state, federal, and JCAHO regulations and regulatory standards.  Delegates responsibilities and assigns treatment procedures to subordinate recreation therapy personnel and students, reviews their work and may prepare their performance evaluations.  Orients new staff and members of inter-disciplinary team to therapeutic recreation procedures and the role of recreation therapy and provides on-going informal and formal in-service training to recreation therapy staff.  Provides technical guidance to subordinate staff and students by instructing and training them in therapeutic methods and by recommending treatment modalities and intervention when appropriate.  Evaluates current and future need for facilities, supplies and equipment, prepares and submits budget requests and follows through with ordering supplies and equipment.  Attends and participates in professional conferences, seminars and workshops.    Requirements    MINIMUM REQUIREMENTS:   Graduation from an accredited college or university* with specialization in Recreation Therapy or Therapeutic Recreation - AND - Two (2) years of experience in the practice of Recreation Therapy at the level of Recreation Therapist I**. A Master's degree* in Recreation Therapy or Recreation with a specialization in Therapeutic Recreation may be substituted for one year of the required experience.     LICENSE:     Current certification to practice as a Recreation Therapist issued by the California Board of Parks and Recreation Certification -OR- Current certification to practice as a Therapeutic Recreation Specialist issued by the National Council for Therapeutic Recreation Certification.  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions. A valid California Class B Driver License may be required for appointment to some positions in this class.     Applicants must provide the certificate number in the Supplemental Questionnaire or attach a legible photocopy of the certificate issued  at the time of filing.  All required licenses and certifications must be active and unrestricted, or your application will not be accepted.     Physical Class III   - Moderate: This class requires that the incumbent stand or walk most of the time with bending, stooping, squatting, twisting, reaching, working on irregular surfaces, occasional lifting of objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.     You     MUST   meet the  above  requirements(s)  in  order  to  be  appointed  to  fill  any  vacancy  related  to    this recruitment.      SPECIAL REQUIREMENT INFORMATION:    * In order to receive credit for the required degree, you must attach a legible copy of the official diploma, official transcripts, or an official letter from the accredited institution that shows the area of specialization  at the time of filing.  If you are unable to attach the required document, you must email it to  Gacaudillo1@dhs.lacounty.gov   .  Please include the exam number, exam title, and applicant ID number. Applications received without evidence of the required certificate or degree will not be considered nor accepted as meeting the stated requirements.   ** Experience at the level of Recreation Therapist I within the Los Angeles County is defined as:   Performs professional recreation therapy services in acute medical, rehabilitation, or psychiatric hospitals, out-patient clinics, community health centers, mental health facilities, or institutional settings to enable physically, mentally, or socially disabled patients or clients attain, restore, or maintain physical, social, or mental functioning, or to adjust to their disability; serves as a member of an interdisciplinary medical and therapeutic treatment team.    NO WITHHOLDS ARE ALLOWED FOR THIS EXAMINATION. APPLICANTS MUST MEET THE MINIMUM REQUIREMENTS AT THE TIME OF FILING. EXPERIENCE MUST BE SUBSEQUENT TO GRADUATION.       OUT OF CLASS  - County employees who wish to meet the requirements using out-of-class experience will be considered for this examination. Those claiming out-of-class experience should describe their out-of-class duties in detail in the Supplemental Questions sections of their application. Applicants are also encouraged to submit any supporting documentation such as out of class/additional responsibility bonuses, verification of experience documents, and performance evaluations in order to assist staff’s review of applicants' qualifications.   Additional Information   OUR  ASSESSMENT  PROCESS:  Before the end of your initial work period, the appointing department will evaluate your performance. Those who achieve a passing score on this evaluation will be considered for permanent appointment.   VACANCY  INFORMATION:  The current vacancies are to be filled within Correctional Health.   APPLICATIONS  &  FILLING  INFORMATION: Applications must be filed online only.   Many important notifications will be sent electronically to the email address provided on the application, so it is important that you provide a valid email address. Please add the following email addresses to the list of a pproved senders to prevent email notifications from being filtered as spam/junk/clutter mail.     Gacaudillo1@dhs.lacounty.gov    noreply@governmentjobs.com    info@governmentjobs.com       You have the ability to opt out of emails from LA County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County. Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile inbox, which saves a copy of all emailed notices.    Plan to submit your online application in a timely manner as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.      COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:    For Candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.      NO SHARING OF USER ID, E-MAIL, AND PASSWORD:   All applicants must file their application using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record .       FAIR CHANCE INITIATIVE:      The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history     unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.       ANTI-RACISM, DIVERSITY, AND INCLUSION (ARDI):    The County of Los Angeles recognizes and affirms that all people are created equal and are entitled to all rights afforded by the Constitution of the United States. The Department of Human Resources is committed to promoting Anti-racism, Diversity, and Inclusion efforts to address the inequalities and disparities amongst race. We support the ARDI Strategic Plan and its goals by improving equality, diversity, and inclusion in recruitment, selection, and employment practices.      ADA COORDINATOR PHONE: (323) 914-7111     CALIFORNIA RELAY SERVICES PHONE: (800) 735-2922     DEPARTMENT  CONTACT Gabriela Caudillo, Exam Analyst  Gacaudillo1@dhs.lacounty.gov  For detailed information, please click  here 
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        Position/Program Information    TYPE    OF    RECRUITMENT:     Open Competitive -   EMERGENCY      EXAM    NUMBER:     Y5872N-DOJ    FIRST    DAY    OF    FILING:    November 20, 2023 at 12:00 p.m., PT -   Until the needs of the services are met and is subject to closure without prior notice.    CORRECTIONAL HEALTH SERVICES - 20% RECRUITMENT AND RETENTION BONUS  The County of Los Angeles is currently offering up to 20%   bonus for full-time Recreation Therapist II positions hired by Correctional Health Services and working on-site in a designated facility to meet critical healthcare needs for the uniquely underserved jail population.     SPECIAL SALARY INFORMATION :     Due to Critical Shortage Recruitment, new appointments and current incumbents shall be compensated at step 3 of the applicable salary range. This is in effect until June 30, 2024 or until it is determined that a shortage no longer exists, whichever is sooner.    Los Angeles County is under a Department of Justice Consent Decree to improve conditions and mental health care in County jails, as well as supporting justice-involved populations post-release. We are looking for qualified and passionate individuals to help us in the mission of providing a range of services both in the jail and community. If you are looking for a new career that will directly benefit the justice-involved  The Los Angeles County Department of Health Services (DHS) is seeking qualified candidates to fill emergency Recreation Therapist II vacancies related to the DOJ Consent Decree. Under the emergency order, applicants who meet the requirements may be hired for an initial period of up to 90 days, with an opportunity for permanent County employment.  Before the end of your initial work period, you will be assessed on your work performance. This assessment will be weighted 100%.  Those who successfully pass the assessment will be considered for permanent appointment to  Recreation Therapist II.     ABOUT THE LOS ANGELES COUNTY:    The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov     .          Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.     MISSION:   To advance the health of our patients and our communities by providing extraordinary care.     DEFINITION:   Provides a full range of professional recreational therapy services to assist patients with mental or physical disabilities to attain, regain, or maintain physical, social, or mental functioning or to adjust to their disabilities.     CLASSIFICATION    STANDARDS:    Positions allocable to this class receive general administrative supervision from higher-level recreation therapy supervisors or a Rehabilitation Therapy Chief, and clinical guidance from a higher-level recreation therapist. Comprehensive recreation therapy services are provided to patients in a range of settings such as acute medical, psychiatric, or rehabilitation hospitals or out-patient clinics. Incumbents assigned to clinics or centers in hospitals, or settings remotely located in mental health clinics provide comprehensive consultation and recreation therapy services coordination for patients with severe disabilities.   Essential Job Functions    Plans, organizes and directs a recreation therapy program designed to assist in the treatment and rehabilitation of hospital, clinic, or institutionalized patients or clients, or specifically defined patient populations, including conceptualization and demonstration projects.  Supervises and conducts a variety of individual and group therapeutic recreational, social and physical treatment modalities and techniques Including therapeutic intervention, instruction, leadership and counseling techniques which focus on the restoration of physical, mental, and social capabilities.  Selects, administers, analyzes, and interprets a variety of standardized and non-standardized assessment techniques of cognitive and social skills, affective behavior, and sensory motor integration to evaluate patients or clients; provides appropriate interventions requiring ongoing interpretation of assessment/re-assessment data which supports treatment goals and objectives.  Defines recreation therapy goals and objectives and plans, develops and implements the recreation therapy programs through effective and efficient utilization of subordinate staff, recreation facilities and equipment and supplies.  Contributes to the medical and rehabilitative services by participating in case, colleague and systems consultations, and serves on special committees representing recreation therapy in various hospitals, institutions, departmental, or community settings.  Conducts and/or coordinates social/leisure discharge planning and community adjustment programs, and referral and patient-family education services to assist the patient or client in reintegrating into the community and utilizing community resources.  Develops and maintains liaison with community agencies and recreation facilities to encourage their participation in recreation therapy and coordinate after care follow-up programs.  Evaluates the quality and effectiveness of existing recreation therapy programs and services and revises or modifies the program in keeping with the changing needs of the patient and the inter-disciplinary team objectives.  Documents treatment services in accordance with departmental, local, state, federal, and JCAHO regulations and regulatory standards.  Delegates responsibilities and assigns treatment procedures to subordinate recreation therapy personnel and students, reviews their work and may prepare their performance evaluations.  Orients new staff and members of inter-disciplinary team to therapeutic recreation procedures and the role of recreation therapy and provides on-going informal and formal in-service training to recreation therapy staff.  Provides technical guidance to subordinate staff and students by instructing and training them in therapeutic methods and by recommending treatment modalities and intervention when appropriate.  Evaluates current and future need for facilities, supplies and equipment, prepares and submits budget requests and follows through with ordering supplies and equipment.  Attends and participates in professional conferences, seminars and workshops.    Requirements    MINIMUM REQUIREMENTS:   Graduation from an accredited college or university* with specialization in Recreation Therapy or Therapeutic Recreation - AND - Two (2) years of experience in the practice of Recreation Therapy at the level of Recreation Therapist I**. A Master's degree* in Recreation Therapy or Recreation with a specialization in Therapeutic Recreation may be substituted for one year of the required experience.     LICENSE:     Current certification to practice as a Recreation Therapist issued by the California Board of Parks and Recreation Certification -OR- Current certification to practice as a Therapeutic Recreation Specialist issued by the National Council for Therapeutic Recreation Certification.  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions. A valid California Class B Driver License may be required for appointment to some positions in this class.     Applicants must provide the certificate number in the Supplemental Questionnaire or attach a legible photocopy of the certificate issued  at the time of filing.  All required licenses and certifications must be active and unrestricted, or your application will not be accepted.     Physical Class III   - Moderate: This class requires that the incumbent stand or walk most of the time with bending, stooping, squatting, twisting, reaching, working on irregular surfaces, occasional lifting of objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.     You     MUST   meet the  above  requirements(s)  in  order  to  be  appointed  to  fill  any  vacancy  related  to    this recruitment.      SPECIAL REQUIREMENT INFORMATION:    * In order to receive credit for the required degree, you must attach a legible copy of the official diploma, official transcripts, or an official letter from the accredited institution that shows the area of specialization  at the time of filing.  If you are unable to attach the required document, you must email it to  Gacaudillo1@dhs.lacounty.gov   .  Please include the exam number, exam title, and applicant ID number. Applications received without evidence of the required certificate or degree will not be considered nor accepted as meeting the stated requirements.   ** Experience at the level of Recreation Therapist I within the Los Angeles County is defined as:   Performs professional recreation therapy services in acute medical, rehabilitation, or psychiatric hospitals, out-patient clinics, community health centers, mental health facilities, or institutional settings to enable physically, mentally, or socially disabled patients or clients attain, restore, or maintain physical, social, or mental functioning, or to adjust to their disability; serves as a member of an interdisciplinary medical and therapeutic treatment team.    NO WITHHOLDS ARE ALLOWED FOR THIS EXAMINATION. APPLICANTS MUST MEET THE MINIMUM REQUIREMENTS AT THE TIME OF FILING. EXPERIENCE MUST BE SUBSEQUENT TO GRADUATION.       OUT OF CLASS  - County employees who wish to meet the requirements using out-of-class experience will be considered for this examination. Those claiming out-of-class experience should describe their out-of-class duties in detail in the Supplemental Questions sections of their application. Applicants are also encouraged to submit any supporting documentation such as out of class/additional responsibility bonuses, verification of experience documents, and performance evaluations in order to assist staff’s review of applicants' qualifications.   Additional Information   OUR  ASSESSMENT  PROCESS:  Before the end of your initial work period, the appointing department will evaluate your performance. Those who achieve a passing score on this evaluation will be considered for permanent appointment.   VACANCY  INFORMATION:  The current vacancies are to be filled within Correctional Health.   APPLICATIONS  &  FILLING  INFORMATION: Applications must be filed online only.   Many important notifications will be sent electronically to the email address provided on the application, so it is important that you provide a valid email address. Please add the following email addresses to the list of a pproved senders to prevent email notifications from being filtered as spam/junk/clutter mail.     Gacaudillo1@dhs.lacounty.gov    noreply@governmentjobs.com    info@governmentjobs.com       You have the ability to opt out of emails from LA County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County. Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile inbox, which saves a copy of all emailed notices.    Plan to submit your online application in a timely manner as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.      COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:    For Candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.      NO SHARING OF USER ID, E-MAIL, AND PASSWORD:   All applicants must file their application using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record .       FAIR CHANCE INITIATIVE:      The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history     unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.       ANTI-RACISM, DIVERSITY, AND INCLUSION (ARDI):    The County of Los Angeles recognizes and affirms that all people are created equal and are entitled to all rights afforded by the Constitution of the United States. The Department of Human Resources is committed to promoting Anti-racism, Diversity, and Inclusion efforts to address the inequalities and disparities amongst race. We support the ARDI Strategic Plan and its goals by improving equality, diversity, and inclusion in recruitment, selection, and employment practices.      ADA COORDINATOR PHONE: (323) 914-7111     CALIFORNIA RELAY SERVICES PHONE: (800) 735-2922     DEPARTMENT  CONTACT Gabriela Caudillo, Exam Analyst  Gacaudillo1@dhs.lacounty.gov  For detailed information, please click  here 
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            The Job    Are you a recent Master's graduate looking to be an agent of change and make a difference in delivering health and wellness to millions of residents?      Join a team who is passionate about the services they provide and is committed to making a difference throughout San Bernardino County.     The  San Bernardino County Department of Behavioral Health  invites qualified professionals to apply for the position of  Pre-Licensed Clinical Therapist*.  Pre-Licensed Clinical Therapists  (Marriage and Family Therapy, Master of Social Work, and Professional Clinical Counselor)  work in a variety of programs providing rehabilitative mental health/substance abuse services in community mental health clinics, field and institutional settings to children, adolescents, families, and older adults with severe mental or emotional disorders. Pre-Licensed Clinical Therapists may obtain supervised clinical experience. Applicants willing to work in forensics, criminal justice, or after-hours positions are encouraged to apply, as well as those seeking traditional schedules.   * Official Title:  Clinical Therapist, Pre-Licensed   For additional details, please refer to the  Clinical Therapist, Pre-Licensed job description.    Hear from current therapists about their experiences within the County below!   The  Department of Behavioral Health (DBH)  is responsible for providing mental health and substance use disorder services to county residents who are experiencing major mental illness or substance abuse related issues. DBH provides mental health and substance use disorder prevention and treatment services to all age groups, with a primary emphasis on treating children/youth who may be seriously emotionally disturbed, adults who are experiencing a serious and persistent mental illness, and individuals who are experiencing substance use disorders. DBH also provides an array of outreach/engagement, prevention, and early intervention services. DBH's core values are  service ,  integrity ,  accountability , and  trust .  DBH is a unique County Department comprised of six (6) service areas: Outpatient Clinics and Youth Services; Substance Use Disorder and Recovery Services; 24-Hour and Emergency Services; Forensic and Homeless Services; Administrative Services; and Program Support Services. The Department currently has a workforce in excess of 1000 positions and an approximate $700 million-dollar annual budget.   DBH is also accepting applications for   Pre-Licensed Clinical Therapist Trainee*   ,  Licensed Clinical Therapist I*  , and  Licensed Clinical Therapist II*  . Please click on a job title to be redirected to the corresponding application. Each position requires its own application.    Click     HERE    to learn more about the Department of Behavioral Health      Click     HERE     to learn more about San Bernardino County    The list established from this recruitment may be used to fill current and future vacancies as they occur throughout the Department.     CONDITIONS OF EMPLOYMENT     Pre-Employment Process:  An extensive background check will include a credit check, fingerprint/DOJ LiveScan, and DMV check. Must be a U.S. Citizen or be a permanent U.S. resident. Medical exam will also include drug and TB test. Some positions may require additional background check/process dependent upon the work location.   Travel  :  Travel throughout the County may be required depending on assignment. Employees will be required to make provision for transportation. At the time of hire, a valid California driver license and proof of automobile liability insurance must be produced and maintained for the individual providing the transportation.   Shifts  :  Some programs offer 24-hour services; some assignments may require employees to work evenings, weekends, holidays, and on-call.   Differential:  Clinical therapists regularly assigned to work night/overnight hours or in detention facilities receive additional compensation. Indicate your interest and availability for positions assigned to night/overnight or detention facilities on the Supplemental Questionnaire.    Sponsorship:   Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.    Pre-Licensed Clinical Therapists  must become licensed by the BBS within six (6) years of the original registration date or be terminated. Upon obtaining license, employees may be promoted to Licensed Clinical Therapist I ($5,541 - $8,006 monthly) .  Minimum Requirements    Intern Registration    Must possess and be on first intern registration number as an AMFT, ACSW, or APCC with the California Board of Behavioral Sciences (BBS) (i.e., applicants who are within six years of initial registration with the BBS.)  Desired Qualifications  Applicants fluent in American Sign Language, Arabic, Korean, Mandarin, Spanish, Tagalog, and/or Vietnamese are strongly encouraged to apply. Additional compensation is associated with positions requiring the use of bilingual skills. Testing of bilingual skills may be required to receive additional compensation.  Experience in one or more of the following areas is highly desirable, however, not required:   Government or private inpatient, psychiatric hospital or behavioral health clinics/programs/contract agencies, serving persistently mentally ill clients.  Experience providing child/adolescent and family therapy.  Experience in a crisis intervention/brief therapy setting with severely mentally ill adults/children.  Experience in quality assurance or utilization review activities.  Experience with intensive care coordination with physical health care providers for severely persistently mentally ill clients.  Experience with case management for individuals with severe and persistent mental illness.  Experience with coordinating care for individuals with co-occurring substance disorders.  Experience in transitional care coordination between inpatient and outpatient levels of care for medical complexity or severely persistently mentally ill adults and children.  Experience working with detained youth and incarcerated adults in correctional settings, such as institutions/locked detention facilities or with probationers/offenders recently released from a correctional setting.    Selection Process  There will be a    competitive evaluation     of qualifications based on the information provided in the Application and the Supplemental Questionnaire. You are encouraged to include   detailed descriptions of your qualifying experience  ,   as only the most highly qualified applicants will be referred to the Department. Please ensure all relevant experience is indicated in the Application and responses to the Supplemental Questionnaire, as resumes and other attachments will not be reviewed for the competitive evaluation.   Completing your application with statements such as "see/refer to resume" or "see attached" rather than completing your work history may affect your eligibility or competitive evaluation score. Be sure to clearly describe your experience in meeting the minimum requirements.   If you require technical assistance, please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by computer or browser used to submit the application.     EEO/ADA:    S an Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:    If you have a disability and require accommodations in the testing process, submit the  Special Testing Accommodations Request Form (Download PDF reader) within one week of a recruitment filing deadline.     Veterans’ Preference:    Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click HERE for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process   .   Professional Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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        The Job    Are you a recent Master's graduate looking to be an agent of change and make a difference in delivering health and wellness to millions of residents?      Join a team who is passionate about the services they provide and is committed to making a difference throughout San Bernardino County.     The  San Bernardino County Department of Behavioral Health  invites qualified professionals to apply for the position of  Pre-Licensed Clinical Therapist*.  Pre-Licensed Clinical Therapists  (Marriage and Family Therapy, Master of Social Work, and Professional Clinical Counselor)  work in a variety of programs providing rehabilitative mental health/substance abuse services in community mental health clinics, field and institutional settings to children, adolescents, families, and older adults with severe mental or emotional disorders. Pre-Licensed Clinical Therapists may obtain supervised clinical experience. Applicants willing to work in forensics, criminal justice, or after-hours positions are encouraged to apply, as well as those seeking traditional schedules.   * Official Title:  Clinical Therapist, Pre-Licensed   For additional details, please refer to the  Clinical Therapist, Pre-Licensed job description.    Hear from current therapists about their experiences within the County below!   The  Department of Behavioral Health (DBH)  is responsible for providing mental health and substance use disorder services to county residents who are experiencing major mental illness or substance abuse related issues. DBH provides mental health and substance use disorder prevention and treatment services to all age groups, with a primary emphasis on treating children/youth who may be seriously emotionally disturbed, adults who are experiencing a serious and persistent mental illness, and individuals who are experiencing substance use disorders. DBH also provides an array of outreach/engagement, prevention, and early intervention services. DBH's core values are  service ,  integrity ,  accountability , and  trust .  DBH is a unique County Department comprised of six (6) service areas: Outpatient Clinics and Youth Services; Substance Use Disorder and Recovery Services; 24-Hour and Emergency Services; Forensic and Homeless Services; Administrative Services; and Program Support Services. The Department currently has a workforce in excess of 1000 positions and an approximate $700 million-dollar annual budget.   DBH is also accepting applications for   Pre-Licensed Clinical Therapist Trainee*   ,  Licensed Clinical Therapist I*  , and  Licensed Clinical Therapist II*  . Please click on a job title to be redirected to the corresponding application. Each position requires its own application.    Click     HERE    to learn more about the Department of Behavioral Health      Click     HERE     to learn more about San Bernardino County    The list established from this recruitment may be used to fill current and future vacancies as they occur throughout the Department.     CONDITIONS OF EMPLOYMENT     Pre-Employment Process:  An extensive background check will include a credit check, fingerprint/DOJ LiveScan, and DMV check. Must be a U.S. Citizen or be a permanent U.S. resident. Medical exam will also include drug and TB test. Some positions may require additional background check/process dependent upon the work location.   Travel  :  Travel throughout the County may be required depending on assignment. Employees will be required to make provision for transportation. At the time of hire, a valid California driver license and proof of automobile liability insurance must be produced and maintained for the individual providing the transportation.   Shifts  :  Some programs offer 24-hour services; some assignments may require employees to work evenings, weekends, holidays, and on-call.   Differential:  Clinical therapists regularly assigned to work night/overnight hours or in detention facilities receive additional compensation. Indicate your interest and availability for positions assigned to night/overnight or detention facilities on the Supplemental Questionnaire.    Sponsorship:   Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.    Pre-Licensed Clinical Therapists  must become licensed by the BBS within six (6) years of the original registration date or be terminated. Upon obtaining license, employees may be promoted to Licensed Clinical Therapist I ($5,541 - $8,006 monthly) .  Minimum Requirements    Intern Registration    Must possess and be on first intern registration number as an AMFT, ACSW, or APCC with the California Board of Behavioral Sciences (BBS) (i.e., applicants who are within six years of initial registration with the BBS.)  Desired Qualifications  Applicants fluent in American Sign Language, Arabic, Korean, Mandarin, Spanish, Tagalog, and/or Vietnamese are strongly encouraged to apply. Additional compensation is associated with positions requiring the use of bilingual skills. Testing of bilingual skills may be required to receive additional compensation.  Experience in one or more of the following areas is highly desirable, however, not required:   Government or private inpatient, psychiatric hospital or behavioral health clinics/programs/contract agencies, serving persistently mentally ill clients.  Experience providing child/adolescent and family therapy.  Experience in a crisis intervention/brief therapy setting with severely mentally ill adults/children.  Experience in quality assurance or utilization review activities.  Experience with intensive care coordination with physical health care providers for severely persistently mentally ill clients.  Experience with case management for individuals with severe and persistent mental illness.  Experience with coordinating care for individuals with co-occurring substance disorders.  Experience in transitional care coordination between inpatient and outpatient levels of care for medical complexity or severely persistently mentally ill adults and children.  Experience working with detained youth and incarcerated adults in correctional settings, such as institutions/locked detention facilities or with probationers/offenders recently released from a correctional setting.    Selection Process  There will be a    competitive evaluation     of qualifications based on the information provided in the Application and the Supplemental Questionnaire. You are encouraged to include   detailed descriptions of your qualifying experience  ,   as only the most highly qualified applicants will be referred to the Department. Please ensure all relevant experience is indicated in the Application and responses to the Supplemental Questionnaire, as resumes and other attachments will not be reviewed for the competitive evaluation.   Completing your application with statements such as "see/refer to resume" or "see attached" rather than completing your work history may affect your eligibility or competitive evaluation score. Be sure to clearly describe your experience in meeting the minimum requirements.   If you require technical assistance, please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by computer or browser used to submit the application.     EEO/ADA:    S an Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:    If you have a disability and require accommodations in the testing process, submit the  Special Testing Accommodations Request Form (Download PDF reader) within one week of a recruitment filing deadline.     Veterans’ Preference:    Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click HERE for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process   .   Professional Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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            Description  The Public Health Services Division believes that health is all about people; where they live, learn, work, and play. From our staff to our clients, we provide people with the tools they need to maintain and improve their health. The services we provide are incredibly diverse and include such activities as conducting public health nurse home visits for moms and babies, providing medical care in our clinics, and much more. You will not find a more committed group of people than public health workers. It takes a special kind of dedication to enter the public health field. Our passion is promoting health, livable communities and healthy lifestyles. As a result, we care for individuals and the community with compassion and respect.      Click here to learn more about the Public Health Services Division         THE POSITION       The Therapist (Senior) provides lead supervision to Physical Therapist and Occupational Therapist staff and administers physical or occupational therapy treatments; provides direct physical and/or occupational therapy services to patients on the basis of physicians prescription; consults with school personnel, parents, physicians and representatives of other agencies.      EDUCATION AND EXPERIENCE       Experience:   Two years of full-time experience or its equivalent as a Physical Therapist.      Education/Training:     Possession of a valid license as a Registered Physical Therapist issued by the California Board of Medical Quality Assurance.      OTHER REQUIREMENTS       Independent travel will be required.  Positions allocated to this class may require bilingual skills.  Selectees for employment must as a condition of employment sign a statement agreeing to comply with Section 11166 of the California Penal Code relating to child abuse reporting.     Click here for the 'Therapist (Senior)' Job Description     The eligible list created as a result of this recruitment will be used to fill full-time and part-time regular, limited-term or extra-help positions as vacancies occur throughout the County.     SELECTION PROCESS      3/28/2024 - 5:00pm Deadline to submit application and required documents for first application review.   4/25/2024 - 5:00pm Deadline to submit application and required documents for next application review.    Based on the information provided in the application documents, the qualified applicants may be invited for further examination and will either be pre-scheduled by the Department of Human Resources or be invited to self-schedule. All applicants meeting the minimum qualifications are not guaranteed advancement through any subsequent phase of the examination . Depending upon the number of applications received, the selection process may consist of an initial application screening, a mandatory information meeting, a supplemental questionnaire assessment, a written and/or practical exam, an oral board exam, or any combination listed. Responses to supplemental questions may be used as screening and testing mechanisms and will be used to assess an applicant’s ability to advance in the process; as such, responses to supplemental questions should be treated as test examination responses. Information contained herein does not constitute either an expressed or implied contract.     A minimum score of 70% is required to continue in the selection process, unless otherwise announced.     All potential new hires and employees considered for promotion to management, confidential positions or unrepresented positions will be subject to a background and reference check after contingent job offer is accepted. These provisions are subject to change.     RETIREES - Solano County invites all to apply for positions; however pursuant to Government Code Section 21221(h) and 21224, hiring restrictions may apply to California Public Sector Pension Plan Retirees.     HOW TO APPLY     Applications must be submitted through the NEOGOV system. Paper copies of applications are not accepted. All additional application materials as requested in the job announcement (degree/transcripts, certificates, DD-214 if applicable, ADA Accommodation Request) must be submitted  by the application review deadline.      Previously submitted application materials (i.e. copies of diploma and/or transcripts, etc.) for prior recruitments will not be applied for this recruitment but must be re-submitted for this recruitment   .   Any further questions can be directed to the Department of Human Resources at (707) 784-6170, business hours are Monday-Friday, 8:00 a.m.-5:00 p.m. EOE/AA    Please note that all dates/times listed in the job announcement are Pacific Time.    DOCUMENT SUBMITTAL REQUIREMENTS     A valid license as a Registered Physical Therapist issued by the California Board of Medical Quality Assurance is required for this position.  Candidates who fail to provide proof of licensure  by the application review deadline will be disqualified from the recruitment.      How to Submit Your Documents    In addition to uploading attachments when applying online, candidates may submit documents by fax to (707) 784-3424, or by email to  recruitment@solanocounty.com  . Be sure to include the recruitment title (Therapist (Senior)) and the recruitment number (24-434010-01) in your email or fax.     VETERAN'S PREFERENCE POINTS      To be eligible, applicant must have served at least 181 consecutive days of active duty in the Armed Forces of the United States and have received either an honorable discharge or a general discharge under honorable conditions. A COPY OF THE DD 214, SHOWING DISCHARGE TYPE (GENERALLY COPY 4), MUST BE RECEIVED IN THE HUMAN RESOURCES DEPARTMENT BY THE APPLICATION REVIEW DEADLINE. Applicants who have a service-connected disability must also submit a recent award letter from the VA stating they are receiving disability benefits for service-connected reasons.     Veteran applicants for initial County employment with an honorable or general under conditions discharge shall receive five (5) points added to their combined score. Disabled veterans rated at not less than 30% disability shall have ten (10) points added to their combined score. Veteran’s preference points will only be added to passing scores in competitive open examinations.  We offer a benefits package to employees which includes health care, dental, vision, retirement, deferred compensation plans, flexible spending accounts, life insurance, holidays, vacation, and sick leave.  To learn more, view our benefits summary .  Closing Date/Time: Continuous
        

    

    
        
            Apr 01, 2024
        

                                    Full Time
                                     
    

    
        Description  The Public Health Services Division believes that health is all about people; where they live, learn, work, and play. From our staff to our clients, we provide people with the tools they need to maintain and improve their health. The services we provide are incredibly diverse and include such activities as conducting public health nurse home visits for moms and babies, providing medical care in our clinics, and much more. You will not find a more committed group of people than public health workers. It takes a special kind of dedication to enter the public health field. Our passion is promoting health, livable communities and healthy lifestyles. As a result, we care for individuals and the community with compassion and respect.      Click here to learn more about the Public Health Services Division         THE POSITION       The Therapist (Senior) provides lead supervision to Physical Therapist and Occupational Therapist staff and administers physical or occupational therapy treatments; provides direct physical and/or occupational therapy services to patients on the basis of physicians prescription; consults with school personnel, parents, physicians and representatives of other agencies.      EDUCATION AND EXPERIENCE       Experience:   Two years of full-time experience or its equivalent as a Physical Therapist.      Education/Training:     Possession of a valid license as a Registered Physical Therapist issued by the California Board of Medical Quality Assurance.      OTHER REQUIREMENTS       Independent travel will be required.  Positions allocated to this class may require bilingual skills.  Selectees for employment must as a condition of employment sign a statement agreeing to comply with Section 11166 of the California Penal Code relating to child abuse reporting.     Click here for the 'Therapist (Senior)' Job Description     The eligible list created as a result of this recruitment will be used to fill full-time and part-time regular, limited-term or extra-help positions as vacancies occur throughout the County.     SELECTION PROCESS      3/28/2024 - 5:00pm Deadline to submit application and required documents for first application review.   4/25/2024 - 5:00pm Deadline to submit application and required documents for next application review.    Based on the information provided in the application documents, the qualified applicants may be invited for further examination and will either be pre-scheduled by the Department of Human Resources or be invited to self-schedule. All applicants meeting the minimum qualifications are not guaranteed advancement through any subsequent phase of the examination . Depending upon the number of applications received, the selection process may consist of an initial application screening, a mandatory information meeting, a supplemental questionnaire assessment, a written and/or practical exam, an oral board exam, or any combination listed. Responses to supplemental questions may be used as screening and testing mechanisms and will be used to assess an applicant’s ability to advance in the process; as such, responses to supplemental questions should be treated as test examination responses. Information contained herein does not constitute either an expressed or implied contract.     A minimum score of 70% is required to continue in the selection process, unless otherwise announced.     All potential new hires and employees considered for promotion to management, confidential positions or unrepresented positions will be subject to a background and reference check after contingent job offer is accepted. These provisions are subject to change.     RETIREES - Solano County invites all to apply for positions; however pursuant to Government Code Section 21221(h) and 21224, hiring restrictions may apply to California Public Sector Pension Plan Retirees.     HOW TO APPLY     Applications must be submitted through the NEOGOV system. Paper copies of applications are not accepted. All additional application materials as requested in the job announcement (degree/transcripts, certificates, DD-214 if applicable, ADA Accommodation Request) must be submitted  by the application review deadline.      Previously submitted application materials (i.e. copies of diploma and/or transcripts, etc.) for prior recruitments will not be applied for this recruitment but must be re-submitted for this recruitment   .   Any further questions can be directed to the Department of Human Resources at (707) 784-6170, business hours are Monday-Friday, 8:00 a.m.-5:00 p.m. EOE/AA    Please note that all dates/times listed in the job announcement are Pacific Time.    DOCUMENT SUBMITTAL REQUIREMENTS     A valid license as a Registered Physical Therapist issued by the California Board of Medical Quality Assurance is required for this position.  Candidates who fail to provide proof of licensure  by the application review deadline will be disqualified from the recruitment.      How to Submit Your Documents    In addition to uploading attachments when applying online, candidates may submit documents by fax to (707) 784-3424, or by email to  recruitment@solanocounty.com  . Be sure to include the recruitment title (Therapist (Senior)) and the recruitment number (24-434010-01) in your email or fax.     VETERAN'S PREFERENCE POINTS      To be eligible, applicant must have served at least 181 consecutive days of active duty in the Armed Forces of the United States and have received either an honorable discharge or a general discharge under honorable conditions. A COPY OF THE DD 214, SHOWING DISCHARGE TYPE (GENERALLY COPY 4), MUST BE RECEIVED IN THE HUMAN RESOURCES DEPARTMENT BY THE APPLICATION REVIEW DEADLINE. Applicants who have a service-connected disability must also submit a recent award letter from the VA stating they are receiving disability benefits for service-connected reasons.     Veteran applicants for initial County employment with an honorable or general under conditions discharge shall receive five (5) points added to their combined score. Disabled veterans rated at not less than 30% disability shall have ten (10) points added to their combined score. Veteran’s preference points will only be added to passing scores in competitive open examinations.  We offer a benefits package to employees which includes health care, dental, vision, retirement, deferred compensation plans, flexible spending accounts, life insurance, holidays, vacation, and sick leave.  To learn more, view our benefits summary .  Closing Date/Time: Continuous
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                    San Bernardino, California, United States
                
                    

        
            The Job    Are you a soon to be, or recent Master's graduate looking to b    e an agent of change and m   ake a difference in delivering health and wellness to millions of residents?      Join a team who is passionate about the services they provide and is committed to making a difference throughout San Bernardino County.     The  San Bernardino County Department of Behavioral Health  invites qualified professionals to apply for the position of  Pre-Licensed Clinical Therapist Trainee*.  Pre-Licensed Clinical Therapist Trainees  (Marriage and Family Therapy, Master of Social Work, and Professional Clinical Counselor)  work in a variety of programs providing rehabilitative mental health/substance abuse services in community mental health clinics, field and institutional settings to children, adolescents, families, and older adults with severe mental or emotional disorders. Pre-Licensed Clinical Therapist Trainees may obtain supervised clinical experience. Applicants willing to work in forensics, criminal justice, or after-hours positions are encouraged to apply, as well as those seeking traditional schedules.   * Official Title:  Clinical Therapist Pre-License - Trainee   For additional details, please refer to the  Clinical Therapist Pre-License - Trainee job description.    Hear from current therapists about their experiences within the County below!   The  Department of Behavioral Health (DBH)  is responsible for providing mental health and substance use disorder services to county residents who are experiencing major mental illness or substance abuse related issues. DBH provides mental health and substance use disorder prevention and treatment services to all age groups, with a primary emphasis on treating children/youth who may be seriously emotionally disturbed, adults who are experiencing a serious and persistent mental illness, and individuals who are experiencing substance use disorders. DBH also provides an array of outreach/engagement, prevention, and early intervention services. DBH's core values are  service ,  integrity ,  accountability , and  trust .  DBH is a unique County Department comprised of six (6) service areas: Outpatient Clinics and Youth Services; Substance Use Disorder and Recovery Services; 24-Hour and Emergency Services; Forensic and Homeless Services; Administrative Services; and Program Support Services. The Department currently has a workforce in excess of 1000 positions and an approximate $700 million-dollar annual budget.   DBH is also accepting applications for   Pre-Licensed Clinical Therapist*   ,  Licensed Clinical Therapist I*  , and  Licensed Clinical Therapist II*  . Please click on a job title to be redirected to the corresponding application. Each position requires its own application.    Click     HERE    to learn more about the Department of Behavioral Health      Click     HERE     to learn more about San Bernardino County    The list established from this recruitment may be used to fill current and future vacancies as they occur throughout the Department.     CONDITIONS OF EMPLOYMENT     Pre-Employment Process:  An extensive background check will include a credit check, fingerprint/DOJ LiveScan, and DMV check. Must be a U.S. Citizen or be a permanent U.S. resident. Medical exam will also include drug and TB test. Some positions may require additional background check/process dependent upon the work location.   Travel  :  Travel throughout the County may be required depending on assignment. Employees will be required to make provision for transportation. At the time of hire, a valid California driver license and proof of automobile liability insurance must be produced and maintained for the individual providing the transportation.   Shifts  :  Some programs offer 24-hour services; some assignments may require employees to work evenings, weekends, holidays, and on-call.    Sponsorship:   Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.    Pre-Licensed Clinical Therapist Trainees  must become registered with the BBS within twelve (12) months of employment or may be terminated. Upon obtaining registration, employees may be promoted to   Pre-Licensed Clinical Therapist    ( $4,730.27 - $6,337.07 monthly ) .   Minimum Requirements    Education: Applicants must possess one (1) of the following   Pre-Licensed Marriage and Family Therapist Trainees : Must have received or be within three (3) months of receiving a Master's degree in Marriage Family Therapy.   Pre-Licensed Master's of Social Work Trainees:  Must have received or be within three (3) months of receiving a Master's degree in Social Work from an accredited institution.   Pre-Licensed Professional Clinical Counselor Trainee:  Must have received or be within three (3) months of receiving a master's degree that is at least 48 semester (60 quarter) units in a counseling or psychotherapy field of study.  Desired Qualifications  Applicants fluent in American Sign Language, Arabic, Korean, Mandarin, Spanish, Tagalog, and/or Vietnamese are strongly encouraged to apply. Additional compensation is associated with positions requiring the use of bilingual skills. Testing of bilingual skills may be required to receive additional compensation.  Experience in one or more of the following areas is highly desirable, however, not required:   Government or private inpatient, psychiatric hospital or behavioral health clinics/programs/contract agencies, serving persistently mentally ill clients.  Experience providing child/adolescent and family therapy.  Experience in a crisis intervention/brief therapy setting with severely mentally ill adults/children.  Experience in quality assurance or utilization review activities.  Experience with intensive care coordination with physical health care providers for severely persistently mentally ill clients.  Experience with case management for individuals with severe and persistent mental illness.  Experience with coordinating care for individuals with co-occurring substance disorders.  Experience in transitional care coordination between inpatient and outpatient levels of care for medical complexity or severely persistently mentally ill adults and children.  Experience working with detained youth and incarcerated adults in correctional settings, such as institutions/locked detention facilities or with probationers/offenders recently released from a correctional setting.    Selection Process  There will be a    competitive evaluation     of qualifications based on the information provided in the Application and the Supplemental Questionnaire. You are encouraged to include   detailed descriptions of your qualifying experience  ,   as only the most highly qualified applicants will be referred to the Department. Please ensure all relevant experience is indicated in the Application and responses to the Supplemental Questionnaire, as resumes and other attachments will not be reviewed for the competitive evaluation.   Completing your application with statements such as "see/refer to resume" or "see attached" rather than completing your work history may affect your eligibility or competitive evaluation score. Be sure to clearly describe your experience in meeting the minimum requirements.   If you require technical assistance, please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by computer or browser used to submit the application.     EEO/ADA:    S an Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:    If you have a disability and require accommodations in the testing process, submit the  Special Testing Accommodations Request Form (Download PDF reader) within one week of a recruitment filing deadline.     Veterans’ Preference:    Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click HERE for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process   .   Professional Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
        

    

    
        
            Mar 30, 2024
        

                                    Full Time
                                     
    

    
        The Job    Are you a soon to be, or recent Master's graduate looking to b    e an agent of change and m   ake a difference in delivering health and wellness to millions of residents?      Join a team who is passionate about the services they provide and is committed to making a difference throughout San Bernardino County.     The  San Bernardino County Department of Behavioral Health  invites qualified professionals to apply for the position of  Pre-Licensed Clinical Therapist Trainee*.  Pre-Licensed Clinical Therapist Trainees  (Marriage and Family Therapy, Master of Social Work, and Professional Clinical Counselor)  work in a variety of programs providing rehabilitative mental health/substance abuse services in community mental health clinics, field and institutional settings to children, adolescents, families, and older adults with severe mental or emotional disorders. Pre-Licensed Clinical Therapist Trainees may obtain supervised clinical experience. Applicants willing to work in forensics, criminal justice, or after-hours positions are encouraged to apply, as well as those seeking traditional schedules.   * Official Title:  Clinical Therapist Pre-License - Trainee   For additional details, please refer to the  Clinical Therapist Pre-License - Trainee job description.    Hear from current therapists about their experiences within the County below!   The  Department of Behavioral Health (DBH)  is responsible for providing mental health and substance use disorder services to county residents who are experiencing major mental illness or substance abuse related issues. DBH provides mental health and substance use disorder prevention and treatment services to all age groups, with a primary emphasis on treating children/youth who may be seriously emotionally disturbed, adults who are experiencing a serious and persistent mental illness, and individuals who are experiencing substance use disorders. DBH also provides an array of outreach/engagement, prevention, and early intervention services. DBH's core values are  service ,  integrity ,  accountability , and  trust .  DBH is a unique County Department comprised of six (6) service areas: Outpatient Clinics and Youth Services; Substance Use Disorder and Recovery Services; 24-Hour and Emergency Services; Forensic and Homeless Services; Administrative Services; and Program Support Services. The Department currently has a workforce in excess of 1000 positions and an approximate $700 million-dollar annual budget.   DBH is also accepting applications for   Pre-Licensed Clinical Therapist*   ,  Licensed Clinical Therapist I*  , and  Licensed Clinical Therapist II*  . Please click on a job title to be redirected to the corresponding application. Each position requires its own application.    Click     HERE    to learn more about the Department of Behavioral Health      Click     HERE     to learn more about San Bernardino County    The list established from this recruitment may be used to fill current and future vacancies as they occur throughout the Department.     CONDITIONS OF EMPLOYMENT     Pre-Employment Process:  An extensive background check will include a credit check, fingerprint/DOJ LiveScan, and DMV check. Must be a U.S. Citizen or be a permanent U.S. resident. Medical exam will also include drug and TB test. Some positions may require additional background check/process dependent upon the work location.   Travel  :  Travel throughout the County may be required depending on assignment. Employees will be required to make provision for transportation. At the time of hire, a valid California driver license and proof of automobile liability insurance must be produced and maintained for the individual providing the transportation.   Shifts  :  Some programs offer 24-hour services; some assignments may require employees to work evenings, weekends, holidays, and on-call.    Sponsorship:   Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.    Pre-Licensed Clinical Therapist Trainees  must become registered with the BBS within twelve (12) months of employment or may be terminated. Upon obtaining registration, employees may be promoted to   Pre-Licensed Clinical Therapist    ( $4,730.27 - $6,337.07 monthly ) .   Minimum Requirements    Education: Applicants must possess one (1) of the following   Pre-Licensed Marriage and Family Therapist Trainees : Must have received or be within three (3) months of receiving a Master's degree in Marriage Family Therapy.   Pre-Licensed Master's of Social Work Trainees:  Must have received or be within three (3) months of receiving a Master's degree in Social Work from an accredited institution.   Pre-Licensed Professional Clinical Counselor Trainee:  Must have received or be within three (3) months of receiving a master's degree that is at least 48 semester (60 quarter) units in a counseling or psychotherapy field of study.  Desired Qualifications  Applicants fluent in American Sign Language, Arabic, Korean, Mandarin, Spanish, Tagalog, and/or Vietnamese are strongly encouraged to apply. Additional compensation is associated with positions requiring the use of bilingual skills. Testing of bilingual skills may be required to receive additional compensation.  Experience in one or more of the following areas is highly desirable, however, not required:   Government or private inpatient, psychiatric hospital or behavioral health clinics/programs/contract agencies, serving persistently mentally ill clients.  Experience providing child/adolescent and family therapy.  Experience in a crisis intervention/brief therapy setting with severely mentally ill adults/children.  Experience in quality assurance or utilization review activities.  Experience with intensive care coordination with physical health care providers for severely persistently mentally ill clients.  Experience with case management for individuals with severe and persistent mental illness.  Experience with coordinating care for individuals with co-occurring substance disorders.  Experience in transitional care coordination between inpatient and outpatient levels of care for medical complexity or severely persistently mentally ill adults and children.  Experience working with detained youth and incarcerated adults in correctional settings, such as institutions/locked detention facilities or with probationers/offenders recently released from a correctional setting.    Selection Process  There will be a    competitive evaluation     of qualifications based on the information provided in the Application and the Supplemental Questionnaire. You are encouraged to include   detailed descriptions of your qualifying experience  ,   as only the most highly qualified applicants will be referred to the Department. Please ensure all relevant experience is indicated in the Application and responses to the Supplemental Questionnaire, as resumes and other attachments will not be reviewed for the competitive evaluation.   Completing your application with statements such as "see/refer to resume" or "see attached" rather than completing your work history may affect your eligibility or competitive evaluation score. Be sure to clearly describe your experience in meeting the minimum requirements.   If you require technical assistance, please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by computer or browser used to submit the application.     EEO/ADA:    S an Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:    If you have a disability and require accommodations in the testing process, submit the  Special Testing Accommodations Request Form (Download PDF reader) within one week of a recruitment filing deadline.     Veterans’ Preference:    Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click HERE for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process   .   Professional Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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                    Fulton, Missouri, United States
                
                    

        
            Occupational Therapist     Pay Rate: $66,079.44/annually     Hours of Work: Primarily Monday-Friday 8:00am - 4:30pm, with flexibility to meet program needs     The State of Missouri, Department of Mental Health, Fulton State Hospital, is seeking full time   Occupational Therapist  to work in the Nixon Forensic Center in Fulton, MO. The hospital is certified by the Centers for Medicare and Medicaid Services (CMS), has been accredited by The Joint Commissions (TJC) since 1984, and is known for evidence-based treatment and innovative practices.     The Occupational Therapist plays a vital role as part of an interdisciplinary treatment team working with clients who have mental health needs and complex histories. In addition, many clients have trauma histories of their own and corresponding mental illnesses that increase the likelihood of reoffending. Treatment is focused on learning self-regulation and self-management skills within a respectful and recovery based treatment program. Responsibilities include: Completion of assessment and consultation for older adults and other clients with complex medical needs and disabilities. Planning and conducting a variety of groups, case management, attending treatment team meeting, completing required documentation and assessments.      Minimum Occupational Therapist Qualifications:      Licensure as an Occupational Therapist in the State of Missouri.      Preferred Occupational Therapist Qualifications:      Licensure as an Occupational Therapist I with the Missouri Uniform Classification and Pay System.     Two or more years of Professional experience conducting planned activities for persons with mental illness, developmental disabilities, and/or physical disabilities in one or more of the following areas: physical education, arts, and crafts, health and fitness, art/expressive arts, music, or a closely related area.     Benefits:    Affordable Health, Vision, Dental Insurance     Deferred Compensation opportunities     MOSERS Retirement     13 paid holidays per year     10 hours of annual leave and 10 hours of sick leave accrued per month when hired, increases with service     If interested, please contact: Anne Shiraki, MT-BC, Director of Rehabilitation Services at Anne.Shiraki@dmh.mo.gov .  Closing Date/Time: 2024-04-12
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        Occupational Therapist     Pay Rate: $66,079.44/annually     Hours of Work: Primarily Monday-Friday 8:00am - 4:30pm, with flexibility to meet program needs     The State of Missouri, Department of Mental Health, Fulton State Hospital, is seeking full time   Occupational Therapist  to work in the Nixon Forensic Center in Fulton, MO. The hospital is certified by the Centers for Medicare and Medicaid Services (CMS), has been accredited by The Joint Commissions (TJC) since 1984, and is known for evidence-based treatment and innovative practices.     The Occupational Therapist plays a vital role as part of an interdisciplinary treatment team working with clients who have mental health needs and complex histories. In addition, many clients have trauma histories of their own and corresponding mental illnesses that increase the likelihood of reoffending. Treatment is focused on learning self-regulation and self-management skills within a respectful and recovery based treatment program. Responsibilities include: Completion of assessment and consultation for older adults and other clients with complex medical needs and disabilities. Planning and conducting a variety of groups, case management, attending treatment team meeting, completing required documentation and assessments.      Minimum Occupational Therapist Qualifications:      Licensure as an Occupational Therapist in the State of Missouri.      Preferred Occupational Therapist Qualifications:      Licensure as an Occupational Therapist I with the Missouri Uniform Classification and Pay System.     Two or more years of Professional experience conducting planned activities for persons with mental illness, developmental disabilities, and/or physical disabilities in one or more of the following areas: physical education, arts, and crafts, health and fitness, art/expressive arts, music, or a closely related area.     Benefits:    Affordable Health, Vision, Dental Insurance     Deferred Compensation opportunities     MOSERS Retirement     13 paid holidays per year     10 hours of annual leave and 10 hours of sick leave accrued per month when hired, increases with service     If interested, please contact: Anne Shiraki, MT-BC, Director of Rehabilitation Services at Anne.Shiraki@dmh.mo.gov .  Closing Date/Time: 2024-04-12
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