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            Examples of Duties    Please Note: The Staff Psychiatrist is an at-will class under the direction of the Behavioral Health and Recovery Services Medical Director and serves at the pleasure of the Director of Behavioral Health & Recovery Services/Public Guardian-Conservator.      Duties may include, but are not limited to, the following:     Provides general, acute and continuing psychiatric care to the patients in the mental health and alcohol and drug centers.    Emergency on-call and call back consultations.    Consults with other medical and substance abuse practitioners.    May advise staff on appropriate treatment techniques for specific cases.    Orders appropriate laboratory work and nursing follow-up care.    Complete medical and court records in accordance with mandated standards.    Collaborates with interdisciplinary team.    Evaluates social support/rehabilitation needs.    Reviews/oversees intake and treatment plans by multidisciplinary team.    Conservatorship evaluations and court testimony.    Provides jail-based psychiatric care and educates patients, families, and staff.    Minimum Qualifications   License:  Possession of a valid license to practice psychiatry issued by the California Medical Board.   Certification:  Board certified or Board eligible in Psychiatric Medicine by the American Board of Psychiatry and Neurology.   SOME POSITIONS IN THIS CLASSIFICATION WILL BE SUBJECT TO CRIMINAL HISTORY BACKGROUND CHECKS PURSUANT TO THE HUMAN RESOURCES RULES AND REGULATIONS, SECTION 2, B.   Essential Functions   Essential Functions include the ability to:   Operate a personal computer and other modern office equipment.    Communicate effectively with others in person and over the telephone.    Analyze data, interpret policies, procedures and regulations, develop appropriate conclusions, and prepare reports.    Provide psychiatric, medical, medication evaluations and crisis intervention.    Meet deadlines under stressful conditions.    Resolve conflicts and respond appropriately to complaints.    Complete multiple priority projects with conflicting deadlines.    Maintain confidential information in accordance with legal standards and/or County regulations.    Frequent use of depth perception, peripheral vision and color perception.    Occasionally lift, carry, reach, push, pull, twist and manipulate large and small objects.    Occasionally kneel, bend, twist, squat, balance and crawl.    Frequent use of hand-eye coordination.    Frequent use of data entry device including repetitive hand and arm motion.    Occasionally lift and carry up to 40 pounds.    Normal dexterity, frequent holding and grasping.    Sit, stand or walk for long periods of time.    Regular attendance is an essential function.    Knowledge of:    The management of psychiatric patients with chronic disease and multiple problems.    Psychiatric medicine and forensic psychiatry.    Substance abuse issues.    Mental Health Laws and Regulations.    Psychosocial rehabilitation.    Community support systems.    Ability to:    Diagnose, treat, and manage psychiatric patients.    Work effectively in a multidisciplinary team.    Work with seriously mentally ill and their families.    Manage patient flow efficiently.    Consult/collaborate with multiple systems.      HOLIDAYS & LEAVES  MANAGEMENT LEAVE      May receive, depending upon classification, 96 hours per Fiscal Year (prorated for the time remaining in the fiscal year).       VACATION        10 days the first 5 years of continuous employment (limited to a maximum of 160 hours), 15 days in the second 5 years of continuous employment (limited to a maximum of 240 hours), and 20 days after 10 years of continuous employment (limited to a maximum of 320 hours). Optional annual sell back of a portion of accumulated vacation leave hours (maximum - 40 hours).         SICK LEAVE          .0462 hours sick leave for each paid regularly scheduled work hour. 12 days (96 hours per year) with unlimited accumulation. Optional annual buy back of a portion of accumulated sick leave hours upon meeting certain criteria.           HOLIDAYS            Twelve paid holidays annually plus one optional holiday.             BEREAVEMENT LEAVE              Three (3) regularly scheduled consecutive work days or five (5) days if distance traveled over 500 miles one-way.               INSURANCE   HEALTH    INSURANCE          Medical Insurance - Merced County offers five Medical Plans and contributes towards employee and dependent premiums. Medical plan availability varies based on bargaining units.     Anthem 200 EPO     Anthem 500 EPO     Anthem 1500 EPO     Anthem HDHP (High Deductible Medical Plan) with Health Savings Account (HSA)     Anthem HDHP (High Deductible Medical Plan) without Health Savings Account (HSA)     Dental Insurance -Delta Dental     Calendar Year Maximums     County pays 100% of the premium for employees and 50% for dependent(s)     Vision Insurance - VSP     County pays 100% of the premium for employees and 50% for dependent(s)                DISABILITY INSURANCE                         Management Disability Plan includes a comprehensive Short/Long Term Disability plan paid for by the County.                          LIFE INSURANCE                       $50,000 County-paid Management Life Insurance coverage. $5,000 County-paid Life Insurance coverage (Accidental Death and Dismemberment included). Voluntary Term Life and Universal Life Insurance available - premium paid by employee.                        RETIREMENT   DEFERRED COMPENSATION                            The County offers a 457 Deferred Compensation Plan. Employees choose their investment funds and can make pretax contributions to the plan up to the maximum allowable.                              MERCED COUNTY EMPLOYEE RETIREMENT ASSOCIATION                                 The retirement plan is a defined benefit plan administered pursuant to the County Employees Retirement Law of 1937 and other provisions of the California Government Code. MCERA members also pay into Social Security.The applicable benefit formula is dependent upon your hire date with an MCERA employer; yourpension amount will be determined by your age, years of service and final compensation amount.                                  EMPLOYEE PROGRAMS   EMPLOYEE    ASSISTANCE PROGRAM (EAP)                                    Anthem EAP services provides up to five face-to-face counseling sessions per incident and provides a toll-free "800" hotline available 24/7 for emergencies and crisis intervention. EAP services include counseling services, legal services, financial services and work-life resource services.                                     EMPLOYEE TICKETS, COUPONS, and DISCOUNTS                                     The County of Merced has partnered with Employee Savings Tickets to provide discounted coupons and tickets for all county employees to attractions throughout the state and out-of-state. The discounts and coupons are available for shopping, movies, sporting events, theme parks, zoos and aquariums and much more.   THIS BULLETIN IS NOT A CONTRACT AND DOES NOT CREATE CONTRACTUAL OR LEGAL RIGHTS ON BEHALF OF ANY EMPLOYEE. THIS BULLETIN IS SUBJECT OF BEING SUPPLEMENTED, MODIFIED, WITHDRAWN OR OTHERWISE CHANGED PENDING LABOR AGREEMENTS AND/OR AT THE DISCRETION OF THE COUNTY EXECUTIVE OFFICER OR AS THE BOARD OF SUPERVISORS DEEM NECESSARY.                                  For answers to specific questions regarding employee benefits, please call Human Resources at 209.385.7682.                   Closing Date/Time: Continuous
        

    

    
        
            Mar 13, 2024
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        Examples of Duties    Please Note: The Staff Psychiatrist is an at-will class under the direction of the Behavioral Health and Recovery Services Medical Director and serves at the pleasure of the Director of Behavioral Health & Recovery Services/Public Guardian-Conservator.      Duties may include, but are not limited to, the following:     Provides general, acute and continuing psychiatric care to the patients in the mental health and alcohol and drug centers.    Emergency on-call and call back consultations.    Consults with other medical and substance abuse practitioners.    May advise staff on appropriate treatment techniques for specific cases.    Orders appropriate laboratory work and nursing follow-up care.    Complete medical and court records in accordance with mandated standards.    Collaborates with interdisciplinary team.    Evaluates social support/rehabilitation needs.    Reviews/oversees intake and treatment plans by multidisciplinary team.    Conservatorship evaluations and court testimony.    Provides jail-based psychiatric care and educates patients, families, and staff.    Minimum Qualifications   License:  Possession of a valid license to practice psychiatry issued by the California Medical Board.   Certification:  Board certified or Board eligible in Psychiatric Medicine by the American Board of Psychiatry and Neurology.   SOME POSITIONS IN THIS CLASSIFICATION WILL BE SUBJECT TO CRIMINAL HISTORY BACKGROUND CHECKS PURSUANT TO THE HUMAN RESOURCES RULES AND REGULATIONS, SECTION 2, B.   Essential Functions   Essential Functions include the ability to:   Operate a personal computer and other modern office equipment.    Communicate effectively with others in person and over the telephone.    Analyze data, interpret policies, procedures and regulations, develop appropriate conclusions, and prepare reports.    Provide psychiatric, medical, medication evaluations and crisis intervention.    Meet deadlines under stressful conditions.    Resolve conflicts and respond appropriately to complaints.    Complete multiple priority projects with conflicting deadlines.    Maintain confidential information in accordance with legal standards and/or County regulations.    Frequent use of depth perception, peripheral vision and color perception.    Occasionally lift, carry, reach, push, pull, twist and manipulate large and small objects.    Occasionally kneel, bend, twist, squat, balance and crawl.    Frequent use of hand-eye coordination.    Frequent use of data entry device including repetitive hand and arm motion.    Occasionally lift and carry up to 40 pounds.    Normal dexterity, frequent holding and grasping.    Sit, stand or walk for long periods of time.    Regular attendance is an essential function.    Knowledge of:    The management of psychiatric patients with chronic disease and multiple problems.    Psychiatric medicine and forensic psychiatry.    Substance abuse issues.    Mental Health Laws and Regulations.    Psychosocial rehabilitation.    Community support systems.    Ability to:    Diagnose, treat, and manage psychiatric patients.    Work effectively in a multidisciplinary team.    Work with seriously mentally ill and their families.    Manage patient flow efficiently.    Consult/collaborate with multiple systems.      HOLIDAYS & LEAVES  MANAGEMENT LEAVE      May receive, depending upon classification, 96 hours per Fiscal Year (prorated for the time remaining in the fiscal year).       VACATION        10 days the first 5 years of continuous employment (limited to a maximum of 160 hours), 15 days in the second 5 years of continuous employment (limited to a maximum of 240 hours), and 20 days after 10 years of continuous employment (limited to a maximum of 320 hours). Optional annual sell back of a portion of accumulated vacation leave hours (maximum - 40 hours).         SICK LEAVE          .0462 hours sick leave for each paid regularly scheduled work hour. 12 days (96 hours per year) with unlimited accumulation. Optional annual buy back of a portion of accumulated sick leave hours upon meeting certain criteria.           HOLIDAYS            Twelve paid holidays annually plus one optional holiday.             BEREAVEMENT LEAVE              Three (3) regularly scheduled consecutive work days or five (5) days if distance traveled over 500 miles one-way.               INSURANCE   HEALTH    INSURANCE          Medical Insurance - Merced County offers five Medical Plans and contributes towards employee and dependent premiums. Medical plan availability varies based on bargaining units.     Anthem 200 EPO     Anthem 500 EPO     Anthem 1500 EPO     Anthem HDHP (High Deductible Medical Plan) with Health Savings Account (HSA)     Anthem HDHP (High Deductible Medical Plan) without Health Savings Account (HSA)     Dental Insurance -Delta Dental     Calendar Year Maximums     County pays 100% of the premium for employees and 50% for dependent(s)     Vision Insurance - VSP     County pays 100% of the premium for employees and 50% for dependent(s)                DISABILITY INSURANCE                         Management Disability Plan includes a comprehensive Short/Long Term Disability plan paid for by the County.                          LIFE INSURANCE                       $50,000 County-paid Management Life Insurance coverage. $5,000 County-paid Life Insurance coverage (Accidental Death and Dismemberment included). Voluntary Term Life and Universal Life Insurance available - premium paid by employee.                        RETIREMENT   DEFERRED COMPENSATION                            The County offers a 457 Deferred Compensation Plan. Employees choose their investment funds and can make pretax contributions to the plan up to the maximum allowable.                              MERCED COUNTY EMPLOYEE RETIREMENT ASSOCIATION                                 The retirement plan is a defined benefit plan administered pursuant to the County Employees Retirement Law of 1937 and other provisions of the California Government Code. MCERA members also pay into Social Security.The applicable benefit formula is dependent upon your hire date with an MCERA employer; yourpension amount will be determined by your age, years of service and final compensation amount.                                  EMPLOYEE PROGRAMS   EMPLOYEE    ASSISTANCE PROGRAM (EAP)                                    Anthem EAP services provides up to five face-to-face counseling sessions per incident and provides a toll-free "800" hotline available 24/7 for emergencies and crisis intervention. EAP services include counseling services, legal services, financial services and work-life resource services.                                     EMPLOYEE TICKETS, COUPONS, and DISCOUNTS                                     The County of Merced has partnered with Employee Savings Tickets to provide discounted coupons and tickets for all county employees to attractions throughout the state and out-of-state. The discounts and coupons are available for shopping, movies, sporting events, theme parks, zoos and aquariums and much more.   THIS BULLETIN IS NOT A CONTRACT AND DOES NOT CREATE CONTRACTUAL OR LEGAL RIGHTS ON BEHALF OF ANY EMPLOYEE. THIS BULLETIN IS SUBJECT OF BEING SUPPLEMENTED, MODIFIED, WITHDRAWN OR OTHERWISE CHANGED PENDING LABOR AGREEMENTS AND/OR AT THE DISCRETION OF THE COUNTY EXECUTIVE OFFICER OR AS THE BOARD OF SUPERVISORS DEEM NECESSARY.                                  For answers to specific questions regarding employee benefits, please call Human Resources at 209.385.7682.                   Closing Date/Time: Continuous
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            The Job    Be an agent of change, our doctors work a 4/10 schedule!      Referral Bonus-   SBC employees who refer newly hired employees from this recruitment may be eligible to receive a referral bonus*  Remote Assignment-  Newly hired employees from this recruitment may be eligible to receive  bonus   payments up    to $2,000*    Tuition Reimbursement-  Newly hired employees from this recruitment may be eligible to receive tuition reimbursement.   San Bernardino County employees are eligible for Federal Student Loan Forgiveness.    *According to criteria established in the Professional Unit Memorandum of Understanding (MOU) ( see pages 64-67 )    BENEFITS     CalHealthCares Loan Repayment Program - Up to $ 300,000 loan repayment  for five (5) years of service.   Steven M. Thompson Physician Corps Loan Repayment Program  - Up to  $105,000 loan repayment  for three (3) years of service   National Health Service Corps (NHSC) Loan Repayment Program  - Up to  $75,000 loan repayment  for two (2) years of service or may be able to completely pay off student loans with continued service  Must work in an NHSC approved site.     5% differential pay for ABPN Board Certification   $400 tuition reimbursement annually  Perfect Attendance Incentive - 16 hours Perfect Attendance Leave -OR- Gym membership reimbursement up to $299 annually  Employer-paid term life insurance - $35,000  Short Term Disability 55% up to $1,252 per week  Eligible to participate in the Dependent Care Assistance Plan  2% Longevity Pay (after 15 years of continuous service)     The Department of Behavioral Health  is recruiting for  Psychiatrists III  who assume medical responsibility for adult and/or child and adolescent patients under their direct care and supervision in outpatient clinics. Essential duties include conducting comprehensive psychiatric assessments/evaluations and mental status examinations (MSEs) of adult and/or child and adolescent patients, providing multi-axial diagnoses according to the Diagnostic and Statistical Manual of Mental Disorders (DSM) approved by the American Psychiatric Association; developing and implementing individualized mental health treatment planning for assigned adult and/or child and adolescent patients; providing competent psychotropic medication treatment and other psychiatric treatments to meet the needs of assigned adult and/or child and adolescent patients; leading subordinate Psychiatrists in their assigned clinics or overseeing lower-level professional and paraprofessional staff, such as clinical therapists, nurse practitioners, and case managers, including assigning and reviewing work, training staff, writing work performance evaluations, participating in the hiring process and managing disciplinary actions; performing related tasks as required.  To view a more comprehensive listing of job duties for this classification, refer to the Psychiatrist III job description .   Human Resources is also accepting applications for Psychiatrist IV, Psychiatrist II and Psychiatrist I , apply as appropriate.  The  Department of Behavioral Health (DBH)  is responsible for providing mental health and substance use disorder services to county residents who are experiencing major mental illness or substance abuse related issues. DBH provides mental health and substance use disorder prevention and treatment services to all age groups, with a primary emphasis on treating children/youth who may be seriously emotionally disturbed, adults who are experiencing a serious and persistent mental illness, and individuals who are experiencing substance use disorders. DBH also provides an array of outreach/engagement, prevention, and early intervention services. DBH's core values are  service ,  integrity ,  accountability , and  trust .  DBH is a unique County Department comprised of six (6) service areas: Outpatient Clinics and Youth Services; Substance Use Disorder and Recovery Services; 24-Hour and Emergency Services; Forensic and Homeless Services; Administrative Services; and Program Support Services. The Department currently has a workforce in excess of 1000 positions and an approximate $700 million-dollar annual budget.   Click     HERE    to learn more about the Department of Behavioral Health      Click     HERE     to learn more about San Bernardino County    The list established from this recruitment may be used to fill current and future vacancies as they occur throughout the Department.     CONDITIONS OF EMPLOYMENT     Work Schedule : Evening and weekend shifts are available for some assignments (voluntary participation).   Completion of Residency:  Official job offers cannot be made until candidate has verified completion of residency.   Teaching Requirement:  Incumbents will be assigned to supervise/teach medical learners.   Background Check  :  An extensive background check will include a credit check, fingerprint/DOJ LiveScan, and DMV check. Must be a U.S. Citizen or be a permanent U.S. resident. Medical exam will also include drug and TB test.  Minimum Requirements   Candidates must meet all of the following requirements:  Education:  Graduation from an accredited school of medicine is required.    Residency:  Completion of a residency in psychiatry approved by the Accreditation Council for Graduate Medical Education is required. A copy of the certificate of completion of residency MUST be submitted with the application.   License:  Possession of a valid Physician and Surgeon's certificate issued by either the Medical Board of California or the Osteopathic Medical Board of California is required. Applicants MUST indicate number and expiration date on the Supplemental Questionnaire to be considered.    Certification:  Possession of a valid Drug Enforcement Administration (DEA) certificate is required. A copy of the DEA certificate must be submitted with the application.   Experience:  One (1) year of full-time experience working in a lead capacity as a licensed Psychiatrist within a public or private behavioral health or healthcare organization.    Sponsorship:   Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Desired Qualifications  Applicants fluent in American Sign Language, Arabic, Korean, Mandarin, Spanish and/or Vietnamese are strongly encouraged to apply. Additional compensation is associated with positions requiring the use of bilingual skills. Testing of bilingual skills may be required to receive additional compensation.  The ideal candidate will be certified as a Diplomate by the American Board of Psychiatry and Neurology. (Candidates who are certified should submit a copy of their certificate with the application). Additionally, the ideal candidate will possess excellent communication skills and have experience collaborating in multidisciplinary treatment teams and developing strong relationships with community providers. Experience leading a team of Psychiatrists who work with the seriously mentally ill, eating disorders, under-served populations, and with adults, children and adolescents, and the forensic population is highly desirable.  Selection Process  Applications will be accepted continuously and reviewed on a regular basis. Interested applicants are encouraged to apply as soon as possible as this recruitment may close at any time.  There will be a  competitive evaluation  of qualifications based on the information provided in the Application and the Supplemental Questionnaire. You are encouraged to include  detailed descriptions of your qualifying experience , as only the most highly qualified applicants will be referred to the Department. Please ensure all relevant experience is indicated in the Application and responses to the Supplemental Questionnaire, as resumes and other attachments will not be reviewed for the competitive evaluation.   All communications regarding the selection process will be via e-mail. Applicants are encouraged to  check their e-mail frequently  to learn additional information regarding this recruitment. Check your GovernmentJobs account for notifications. Update your firewalls to allow e-mails from San Bernardino County through governmentjobs.com. Update your Spam, Junk, and Bulk settings to ensure it will not spam/block/filter communications from e-mail addresses with the following domain "@hr.sbcounty.gov". Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment.  To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    EEO/ADA:   San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.    ADA Accommodation:    If you have a disability and require accommodations in the testing process, submit the  Special Testing Accommodations Request Form within one week of a recruitment filing deadline.    Veterans’ Preference:    Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points.  Click here for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process   .   Professional Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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        The Job    Be an agent of change, our doctors work a 4/10 schedule!      Referral Bonus-   SBC employees who refer newly hired employees from this recruitment may be eligible to receive a referral bonus*  Remote Assignment-  Newly hired employees from this recruitment may be eligible to receive  bonus   payments up    to $2,000*    Tuition Reimbursement-  Newly hired employees from this recruitment may be eligible to receive tuition reimbursement.   San Bernardino County employees are eligible for Federal Student Loan Forgiveness.    *According to criteria established in the Professional Unit Memorandum of Understanding (MOU) ( see pages 64-67 )    BENEFITS     CalHealthCares Loan Repayment Program - Up to $ 300,000 loan repayment  for five (5) years of service.   Steven M. Thompson Physician Corps Loan Repayment Program  - Up to  $105,000 loan repayment  for three (3) years of service   National Health Service Corps (NHSC) Loan Repayment Program  - Up to  $75,000 loan repayment  for two (2) years of service or may be able to completely pay off student loans with continued service  Must work in an NHSC approved site.     5% differential pay for ABPN Board Certification   $400 tuition reimbursement annually  Perfect Attendance Incentive - 16 hours Perfect Attendance Leave -OR- Gym membership reimbursement up to $299 annually  Employer-paid term life insurance - $35,000  Short Term Disability 55% up to $1,252 per week  Eligible to participate in the Dependent Care Assistance Plan  2% Longevity Pay (after 15 years of continuous service)     The Department of Behavioral Health  is recruiting for  Psychiatrists III  who assume medical responsibility for adult and/or child and adolescent patients under their direct care and supervision in outpatient clinics. Essential duties include conducting comprehensive psychiatric assessments/evaluations and mental status examinations (MSEs) of adult and/or child and adolescent patients, providing multi-axial diagnoses according to the Diagnostic and Statistical Manual of Mental Disorders (DSM) approved by the American Psychiatric Association; developing and implementing individualized mental health treatment planning for assigned adult and/or child and adolescent patients; providing competent psychotropic medication treatment and other psychiatric treatments to meet the needs of assigned adult and/or child and adolescent patients; leading subordinate Psychiatrists in their assigned clinics or overseeing lower-level professional and paraprofessional staff, such as clinical therapists, nurse practitioners, and case managers, including assigning and reviewing work, training staff, writing work performance evaluations, participating in the hiring process and managing disciplinary actions; performing related tasks as required.  To view a more comprehensive listing of job duties for this classification, refer to the Psychiatrist III job description .   Human Resources is also accepting applications for Psychiatrist IV, Psychiatrist II and Psychiatrist I , apply as appropriate.  The  Department of Behavioral Health (DBH)  is responsible for providing mental health and substance use disorder services to county residents who are experiencing major mental illness or substance abuse related issues. DBH provides mental health and substance use disorder prevention and treatment services to all age groups, with a primary emphasis on treating children/youth who may be seriously emotionally disturbed, adults who are experiencing a serious and persistent mental illness, and individuals who are experiencing substance use disorders. DBH also provides an array of outreach/engagement, prevention, and early intervention services. DBH's core values are  service ,  integrity ,  accountability , and  trust .  DBH is a unique County Department comprised of six (6) service areas: Outpatient Clinics and Youth Services; Substance Use Disorder and Recovery Services; 24-Hour and Emergency Services; Forensic and Homeless Services; Administrative Services; and Program Support Services. The Department currently has a workforce in excess of 1000 positions and an approximate $700 million-dollar annual budget.   Click     HERE    to learn more about the Department of Behavioral Health      Click     HERE     to learn more about San Bernardino County    The list established from this recruitment may be used to fill current and future vacancies as they occur throughout the Department.     CONDITIONS OF EMPLOYMENT     Work Schedule : Evening and weekend shifts are available for some assignments (voluntary participation).   Completion of Residency:  Official job offers cannot be made until candidate has verified completion of residency.   Teaching Requirement:  Incumbents will be assigned to supervise/teach medical learners.   Background Check  :  An extensive background check will include a credit check, fingerprint/DOJ LiveScan, and DMV check. Must be a U.S. Citizen or be a permanent U.S. resident. Medical exam will also include drug and TB test.  Minimum Requirements   Candidates must meet all of the following requirements:  Education:  Graduation from an accredited school of medicine is required.    Residency:  Completion of a residency in psychiatry approved by the Accreditation Council for Graduate Medical Education is required. A copy of the certificate of completion of residency MUST be submitted with the application.   License:  Possession of a valid Physician and Surgeon's certificate issued by either the Medical Board of California or the Osteopathic Medical Board of California is required. Applicants MUST indicate number and expiration date on the Supplemental Questionnaire to be considered.    Certification:  Possession of a valid Drug Enforcement Administration (DEA) certificate is required. A copy of the DEA certificate must be submitted with the application.   Experience:  One (1) year of full-time experience working in a lead capacity as a licensed Psychiatrist within a public or private behavioral health or healthcare organization.    Sponsorship:   Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Desired Qualifications  Applicants fluent in American Sign Language, Arabic, Korean, Mandarin, Spanish and/or Vietnamese are strongly encouraged to apply. Additional compensation is associated with positions requiring the use of bilingual skills. Testing of bilingual skills may be required to receive additional compensation.  The ideal candidate will be certified as a Diplomate by the American Board of Psychiatry and Neurology. (Candidates who are certified should submit a copy of their certificate with the application). Additionally, the ideal candidate will possess excellent communication skills and have experience collaborating in multidisciplinary treatment teams and developing strong relationships with community providers. Experience leading a team of Psychiatrists who work with the seriously mentally ill, eating disorders, under-served populations, and with adults, children and adolescents, and the forensic population is highly desirable.  Selection Process  Applications will be accepted continuously and reviewed on a regular basis. Interested applicants are encouraged to apply as soon as possible as this recruitment may close at any time.  There will be a  competitive evaluation  of qualifications based on the information provided in the Application and the Supplemental Questionnaire. You are encouraged to include  detailed descriptions of your qualifying experience , as only the most highly qualified applicants will be referred to the Department. Please ensure all relevant experience is indicated in the Application and responses to the Supplemental Questionnaire, as resumes and other attachments will not be reviewed for the competitive evaluation.   All communications regarding the selection process will be via e-mail. Applicants are encouraged to  check their e-mail frequently  to learn additional information regarding this recruitment. Check your GovernmentJobs account for notifications. Update your firewalls to allow e-mails from San Bernardino County through governmentjobs.com. Update your Spam, Junk, and Bulk settings to ensure it will not spam/block/filter communications from e-mail addresses with the following domain "@hr.sbcounty.gov". Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment.  To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    EEO/ADA:   San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.    ADA Accommodation:    If you have a disability and require accommodations in the testing process, submit the  Special Testing Accommodations Request Form within one week of a recruitment filing deadline.    Veterans’ Preference:    Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points.  Click here for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process   .   Professional Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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            CAREER DESCRIPTION    PSYCHIATRIST - CHILD     In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:    Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase    Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.     Premium Pay      In addition to the hourly salary, eligible applicants may receive premium pay for the items listed below:      Bilingual pay:  Qualified employees who meet the criteria found ( page 18 ) shall receive an additional seventy $0.70 cents per hour for all hours paid.     Board Certification pay:  Employees assigned on a regular, full-time basis in this classification, who are Board Certified, shall receive, in addition to his or her salary, the equivalent of $800 monthly     Other Additional Premium Pays         This recruitment will be open for a minimum of five business days and will remain open on a continuous basis until 11:59 p.m. (P.S.T.) on the day the County's needs are met.    This recruitment is open to the public and the eligible list established through this recruitment will be used to fill current and future Psychiatrist positions within the County of Orange. This recruitment may also be used to fill positions in similar and/or lower classifications.     THE COUNTY    Orange County is a desirable place to live - and is one of the premier employers in the region, as well as the third largest populated county in California. At the County, you will find variety, individual opportunity, job satisfaction, and the pleasure of working with colleagues who are dedicated to making a positive difference.    Over the years, Orange County has established a reputation as an innovative leader among local governments and serves over 3,000,000 people who live within its 34 cities. The County of Orange is a regional service provider and planning agency whose core businesses include public safety, public health, environmental protection, regional planning, public assistance, social services and aviation.    Click here for more information about  County of Orange       HEALTH CARE AGENCY      The   County of Orange    ,     Health Care Agency (HCA)   is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family and community health. Under the leadership of the Agency Director, a dynamic executive team with an organizational structure comprised of five (5) service areas - Strategy and Special Projects, Mental Health and Recovery Services, Correctional Health Services, Medical Health Services and Public Health Services - is committed to meeting the health needs of the diverse Orange County community.       MENTAL HEALTH AND RECOVERY SERVICES    The  Mental Health and Recovery Services (MHRS)  Division consists of three service areas Adult and Older Adult Behavioral Health, Authority and Quality Improvement Services and Children, Youth & Prevention Services which provide a culturally competent and client-centered system of behavioral health services for all eligible county residents in need of treatment for alcohol and other drug abuse and mental health care.     THE OPPORTUNITY:    In Children, Youth and Prevention Services there are a variety of direct client care opportunities to serve Orange County children, youth, transitional age youth, and their families impacted by mental illness and substance use disorders. Children, Youth and Prevention Services has four major areas of service: 1) Regional outpatient clinics (including intensive community based recovery oriented services), 2) Services delivered in the field to youth in the Juvenile Justice system, 3) 24/7 crisis services, and 4) Prevention and Intervention. All programs strive to provide high quality, evidence-based services in a system that addresses the specific and unique needs of the individual and their support systems. Those served by Children, Youth and Prevention Services come from a variety of cultures and diverse backgrounds. As a Psychiatrist, your role will include collaborating with a team of professionals both within the Health Care Agency, and with other County agencies with whom the programs partner to ensure comprehensive care is provided.Click here for more information about  Children, Youth & Prevention Services        DESIRABLE QUALIFICATIONS & CORE COMPETENCIES:    The ideal candidate will be American Board of Psychiatry and Neurology certified in child and adolescent psychiatry or have completed a two year fellowship in child and adolescent psychiatry, have a calm and flexible demeanor, and be willing to work in a team setting. The candidate will also possess an ability to use an Electronic Health Record to monitor the individual's status, document medical services, enter orders for pharmaceuticals and laboratory studies, and determine and document medical necessity. Familiarity and ability to coordinate with other physicians providing medical care for the person is also crucial as we strive to provide safe and effective treatment with a holistic approach to one's health, which includes their physical well-being. The population served consists of children, youth, and transitional age youth ages 0 through 25.      Technical Knowledge | Technical Experience        Perform prevention, diagnosis, and treatment of seriously mentally ill (SMI) patients    Clear patients from acute mental crisis (e.g. schizophrenia, affective disorder, anxiety disorder, substance abuse disorder, childhood mental disorder, and depression)    Provide care during psychiatric emergencies, including life-support measures and stabilization of mentally ill patients    Respond and manage patients experiencing mood swings, anxiety, anger, substance abuse, and other major mental illnesses    Treat patients with addiction and drug withdrawal by recognizing all of the following withdrawal symptoms: Emotional, Physical, Dangerous, Post-Acute    Implement psychiatric treatment guidelines to meet state and federal mandates    Demonstrate thorough knowledge of the predictors of physical aggression in psychiatric patients        Collaboration | Interpersonal       Work collaboratively with personnel within the program, agencies from the community, patient's families, court personnel, community hospital staff, other County agencies, and hospitals    Maintain effective relationships with staff, patients and others    Delegate assignments to nurses, psychologists, social workers, and other personnel on treatment teams    Shows interest and understands the needs, expectations, and circumstances of patients    Participate in multidisciplinary team meetings        Communication        Prepare clear and concise medical and mental health records and reports    Communicate accurately to maintain a positive attitude and effectively handle stress in dealing with difficult patients, patient's families and law enforcement personnel in a high stress environment        MINIMUM QUALIFICATIONS:   Please click    here    for the minimum qualifications for Psychiatrist.    ADDITIONAL COMPENSATION:         Five (5) days Continuing Medical Education paid leave per year.    Educational and Professional Reimbursement of $10,000 per year    No Call Responsibilities    Flexible work schedules may be available.    Psychiatrist Loan Repayment Program (Psychiatrists employed at least half time in regular positions in all divisions of Mental Health and Recovery Services (MHRS) are eligible to receive   up to   $22,500 through the program, however, this does not include positions in Correctional Health. This program will continue as long as there are MHSA funds available. The County and/or HCA are under no obligation to continue funding this program should MHSA funding cease for this program.)       PHYSICAL, MENTAL AND ENVIRONMENTAL CONDITIONS:     Physical and Mental Characteristics : Light physical requirements. Highest level of mental aptitude required to perform complex tasks including the medical assessment, diagnosis, and treatment of behavioral health clients. Must be able to interact with and communicate with clients, other behavioral health professionals, office support staff, law enforcement staff, community partners (other physicians, community agency workers) on a continual basis. Must be able to analyze complex medical, psychological, and social situations, perform calculations germane to medical practice, analyze laboratory and other medical test results, and make treatment decisions in both routine and urgent/emergency psychiatric situations. Must be able to make decisions about the treatment of clients and direct clinic activities, including, on a regular basis, and in circumstances involving an agitated, distraught, suicidal, violent or threatening client and to model calm and effective care to the entire professional and support staff.      Environmental Conditions:  Ability to work in a community or correctional setting, as specified for the position. May be subjected to patients with a communicable disease and potentially hostile, violent or physically aggressive patients. May be required to travel to community areas that are potentially high crime.      RECRUITMENT PROCESS:    Human Resource Services (HRS) screens all applications to identify the qualified candidates for the position based on the skills required to meet the needs of the County. After the initial screening, the qualified candidates will be referred to the next step and notified of all further procedures applicable to their status in the competition.     Veterans Employment Preference   The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click here to review the policy.     Based on the Department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedure.       Eligible List:    Once applications have been screened, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.   ADDITIONAL INFORMATION    ADDITIONAL INFORMATION     Please see below for important information regarding COVID-19 related requirements.      The COVID-19 pandemic continues to evolve, and laws, regulations, and policies regarding COVID-19 are subject to change. The County of Orange is required to comply with all applicable State or County Public Health Orders, some of which require vaccination or testing as follows:       Workers, who provide services in certain Medical or High-Risk Settings, will be required to provide proof of full vaccination from COVID-19  or  to wear a mask and undergo weekly COVID-19 testing .    Workers, who provide services in certain Health Care Facilities or in a correctional facility or detention center where health care is provided, will be required to provide proof that they are fully vaccinated and boosted . (Workers may be exempt from this requirement based on religious beliefs or a qualifying medical reason; however, if exempted, they will be required to wear a mask and undergo weekly COVID-19 testing.)    The position for which you are applying may be required to adhere to any applicable State or County Public Health Orders. You will receive notification of any requirement as it applies to a position.      EMAIL NOTIFICATION:       Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.     NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.     Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .    FREQUENTLY ASKED QUESTIONS:    Click here for additional Frequently Asked Questions.  For specific information pertaining to this recruitment, contact Janeth Boudreaux at (714) 834-2217 or jboudreaux@ochca.com .   EEO INFORMATION   Orange County, as an equal employment opportunity employer,  encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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        CAREER DESCRIPTION    PSYCHIATRIST - CHILD     In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:    Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase    Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.     Premium Pay      In addition to the hourly salary, eligible applicants may receive premium pay for the items listed below:      Bilingual pay:  Qualified employees who meet the criteria found ( page 18 ) shall receive an additional seventy $0.70 cents per hour for all hours paid.     Board Certification pay:  Employees assigned on a regular, full-time basis in this classification, who are Board Certified, shall receive, in addition to his or her salary, the equivalent of $800 monthly     Other Additional Premium Pays         This recruitment will be open for a minimum of five business days and will remain open on a continuous basis until 11:59 p.m. (P.S.T.) on the day the County's needs are met.    This recruitment is open to the public and the eligible list established through this recruitment will be used to fill current and future Psychiatrist positions within the County of Orange. This recruitment may also be used to fill positions in similar and/or lower classifications.     THE COUNTY    Orange County is a desirable place to live - and is one of the premier employers in the region, as well as the third largest populated county in California. At the County, you will find variety, individual opportunity, job satisfaction, and the pleasure of working with colleagues who are dedicated to making a positive difference.    Over the years, Orange County has established a reputation as an innovative leader among local governments and serves over 3,000,000 people who live within its 34 cities. The County of Orange is a regional service provider and planning agency whose core businesses include public safety, public health, environmental protection, regional planning, public assistance, social services and aviation.    Click here for more information about  County of Orange       HEALTH CARE AGENCY      The   County of Orange    ,     Health Care Agency (HCA)   is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family and community health. Under the leadership of the Agency Director, a dynamic executive team with an organizational structure comprised of five (5) service areas - Strategy and Special Projects, Mental Health and Recovery Services, Correctional Health Services, Medical Health Services and Public Health Services - is committed to meeting the health needs of the diverse Orange County community.       MENTAL HEALTH AND RECOVERY SERVICES    The  Mental Health and Recovery Services (MHRS)  Division consists of three service areas Adult and Older Adult Behavioral Health, Authority and Quality Improvement Services and Children, Youth & Prevention Services which provide a culturally competent and client-centered system of behavioral health services for all eligible county residents in need of treatment for alcohol and other drug abuse and mental health care.     THE OPPORTUNITY:    In Children, Youth and Prevention Services there are a variety of direct client care opportunities to serve Orange County children, youth, transitional age youth, and their families impacted by mental illness and substance use disorders. Children, Youth and Prevention Services has four major areas of service: 1) Regional outpatient clinics (including intensive community based recovery oriented services), 2) Services delivered in the field to youth in the Juvenile Justice system, 3) 24/7 crisis services, and 4) Prevention and Intervention. All programs strive to provide high quality, evidence-based services in a system that addresses the specific and unique needs of the individual and their support systems. Those served by Children, Youth and Prevention Services come from a variety of cultures and diverse backgrounds. As a Psychiatrist, your role will include collaborating with a team of professionals both within the Health Care Agency, and with other County agencies with whom the programs partner to ensure comprehensive care is provided.Click here for more information about  Children, Youth & Prevention Services        DESIRABLE QUALIFICATIONS & CORE COMPETENCIES:    The ideal candidate will be American Board of Psychiatry and Neurology certified in child and adolescent psychiatry or have completed a two year fellowship in child and adolescent psychiatry, have a calm and flexible demeanor, and be willing to work in a team setting. The candidate will also possess an ability to use an Electronic Health Record to monitor the individual's status, document medical services, enter orders for pharmaceuticals and laboratory studies, and determine and document medical necessity. Familiarity and ability to coordinate with other physicians providing medical care for the person is also crucial as we strive to provide safe and effective treatment with a holistic approach to one's health, which includes their physical well-being. The population served consists of children, youth, and transitional age youth ages 0 through 25.      Technical Knowledge | Technical Experience        Perform prevention, diagnosis, and treatment of seriously mentally ill (SMI) patients    Clear patients from acute mental crisis (e.g. schizophrenia, affective disorder, anxiety disorder, substance abuse disorder, childhood mental disorder, and depression)    Provide care during psychiatric emergencies, including life-support measures and stabilization of mentally ill patients    Respond and manage patients experiencing mood swings, anxiety, anger, substance abuse, and other major mental illnesses    Treat patients with addiction and drug withdrawal by recognizing all of the following withdrawal symptoms: Emotional, Physical, Dangerous, Post-Acute    Implement psychiatric treatment guidelines to meet state and federal mandates    Demonstrate thorough knowledge of the predictors of physical aggression in psychiatric patients        Collaboration | Interpersonal       Work collaboratively with personnel within the program, agencies from the community, patient's families, court personnel, community hospital staff, other County agencies, and hospitals    Maintain effective relationships with staff, patients and others    Delegate assignments to nurses, psychologists, social workers, and other personnel on treatment teams    Shows interest and understands the needs, expectations, and circumstances of patients    Participate in multidisciplinary team meetings        Communication        Prepare clear and concise medical and mental health records and reports    Communicate accurately to maintain a positive attitude and effectively handle stress in dealing with difficult patients, patient's families and law enforcement personnel in a high stress environment        MINIMUM QUALIFICATIONS:   Please click    here    for the minimum qualifications for Psychiatrist.    ADDITIONAL COMPENSATION:         Five (5) days Continuing Medical Education paid leave per year.    Educational and Professional Reimbursement of $10,000 per year    No Call Responsibilities    Flexible work schedules may be available.    Psychiatrist Loan Repayment Program (Psychiatrists employed at least half time in regular positions in all divisions of Mental Health and Recovery Services (MHRS) are eligible to receive   up to   $22,500 through the program, however, this does not include positions in Correctional Health. This program will continue as long as there are MHSA funds available. The County and/or HCA are under no obligation to continue funding this program should MHSA funding cease for this program.)       PHYSICAL, MENTAL AND ENVIRONMENTAL CONDITIONS:     Physical and Mental Characteristics : Light physical requirements. Highest level of mental aptitude required to perform complex tasks including the medical assessment, diagnosis, and treatment of behavioral health clients. Must be able to interact with and communicate with clients, other behavioral health professionals, office support staff, law enforcement staff, community partners (other physicians, community agency workers) on a continual basis. Must be able to analyze complex medical, psychological, and social situations, perform calculations germane to medical practice, analyze laboratory and other medical test results, and make treatment decisions in both routine and urgent/emergency psychiatric situations. Must be able to make decisions about the treatment of clients and direct clinic activities, including, on a regular basis, and in circumstances involving an agitated, distraught, suicidal, violent or threatening client and to model calm and effective care to the entire professional and support staff.      Environmental Conditions:  Ability to work in a community or correctional setting, as specified for the position. May be subjected to patients with a communicable disease and potentially hostile, violent or physically aggressive patients. May be required to travel to community areas that are potentially high crime.      RECRUITMENT PROCESS:    Human Resource Services (HRS) screens all applications to identify the qualified candidates for the position based on the skills required to meet the needs of the County. After the initial screening, the qualified candidates will be referred to the next step and notified of all further procedures applicable to their status in the competition.     Veterans Employment Preference   The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click here to review the policy.     Based on the Department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedure.       Eligible List:    Once applications have been screened, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.   ADDITIONAL INFORMATION    ADDITIONAL INFORMATION     Please see below for important information regarding COVID-19 related requirements.      The COVID-19 pandemic continues to evolve, and laws, regulations, and policies regarding COVID-19 are subject to change. The County of Orange is required to comply with all applicable State or County Public Health Orders, some of which require vaccination or testing as follows:       Workers, who provide services in certain Medical or High-Risk Settings, will be required to provide proof of full vaccination from COVID-19  or  to wear a mask and undergo weekly COVID-19 testing .    Workers, who provide services in certain Health Care Facilities or in a correctional facility or detention center where health care is provided, will be required to provide proof that they are fully vaccinated and boosted . (Workers may be exempt from this requirement based on religious beliefs or a qualifying medical reason; however, if exempted, they will be required to wear a mask and undergo weekly COVID-19 testing.)    The position for which you are applying may be required to adhere to any applicable State or County Public Health Orders. You will receive notification of any requirement as it applies to a position.      EMAIL NOTIFICATION:       Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.     NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.     Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .    FREQUENTLY ASKED QUESTIONS:    Click here for additional Frequently Asked Questions.  For specific information pertaining to this recruitment, contact Janeth Boudreaux at (714) 834-2217 or jboudreaux@ochca.com .   EEO INFORMATION   Orange County, as an equal employment opportunity employer,  encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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            CAREER DESCRIPTION    PSYCHIATRIST - ADULT    In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:    Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase  Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.     Premium Pay      In addition to the hourly salary, eligible applicants may receive premium pay for the items listed below:      Bilingual pay:  Qualified employees who meet the criteria found ( page 18 ) shall receive an additional seventy $0.70 cents per hour for all hours paid.     Board Certification pay:  Employees assigned on a regular, full-time basis in this classification, who are Board Certified, shall receive, in addition to his or her salary, the equivalent of $800 monthly       Other Additional Premium Pays      This recruitment will be open for a minimum of five business days and will remain open on a continuous basis until 11:59 p.m. (P.S.T.) on the day the County's needs are met.      This recruitment is open to the public and the eligible list established through this recruitment will be used to fill current and future Psychiatrist positions within the County of Orange. This recruitment may also be used to fill positions in similar and/or lower classifications.     THE COUNTY   Orange County is a desirable place to live - and is one of the premier employers in the region, as well as the third largest populated county in California. At the County, you will find variety, individual opportunity, job satisfaction, and the pleasure of working with colleagues who are dedicated to making a positive difference.   Over the years, Orange County has established a reputation as an innovative leader among local governments and serves over 3,000,000 people who live within its 34 cities. The County of Orange is a regional service provider and planning agency whose core businesses include public safety, public health, environmental protection, regional planning, public assistance, social services and aviation.    Click here for more information about  County of Orange       HEALTH CARE AGENCY    The  County of Orange   ,    Health Care Agency (HCA)  is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family and community health. Under the leadership of the Agency Director, a dynamic executive team with an organizational structure comprised of five (5) service areas - Strategy and Special Projects, Mental Health and Recovery Services, Correctional Health Services, Medical Health Services and Public Health Services - is committed to meeting the health needs of the diverse Orange County community.     MENTAL HEALTH AND RECOVERY SERVICES   The  Mental Health and Recovery Services (MHRS)  Division consists of three service areas Adult and Older Adult Behavioral Health, Authority and Quality Improvement Services and Children, Youth & Prevention Services which provide a culturally competent and client-centered system of behavioral health services for all eligible county residents in need of treatment for alcohol and other drug abuse and mental health care.    THE OPPORTUNITY   Adult and Older Adult Behavioral Health Services (AOABH) provides recovery-oriented behavioral health services and episodic treatment services through a range of outpatient and residential treatment programs which emphasize individual needs, strengths, choices, and involvement in service planning and implementation. Adults who have a serious and persistent mental disorder and/or substance abuse disorder and impairment in their ability to function in the community or who have a history of recurring substantial functional impairment, hospitalization or symptoms can access services. This position provides direct client care and may also provide supervision to an on-site Behavioral Health Nurse Practitioner. The population served consists of adults ages 18 and up impacted by a chronic and persistent mental illness and their families. Services include: assessment, evaluation, collateral therapy, individual and group therapy, substance abuse treatment, medication support, rehabilitation, linkage and consultation, placement, plan development and crisis intervention. AOABH also provides HIV education, pre- and post-test counseling, drug counseling and testing; outreach to schools and the general community. Specialized programs include: residential care and housing, services for pregnant and parenting women, methadone maintenance and detoxification, treatment of substance use disorder with co-occurring mental illness, and Collaborative Court Programs.   AOABH provides a range of outpatient and inpatient services for county residents who have a serious and persistent mental disorder. Inpatient services include: acute psychiatric inpatient treatment program, program administration and utilization case management of the Medi-Cal Mental Health Managed Care Plan, Allied Behavioral Care (ABC). The specialized outpatient Crisis Stabilization Unit (CSU) provides 24-hour crisis stabilization, hospital diversion, and referral access to ABC acute psychiatric inpatient services.     DESIRABLE QUALIFICATIONS & CORE COMPETENCIES:   The ideal candidate will be familiar with recovery oriented services, have a calm and flexible demeanor, and be willing to work in a team setting. The candidate will also possess an ability to use an Electronic Health Record to monitor the individual's status, document medical services, enter orders for pharmaceuticals and laboratory studies, and determine and document medical necessity. Familiarity and ability to coordinate with other physicians providing medical care for the person is also crucial as we strive to provide safe and effective treatment with a holistic approach to one's health, which includes their physical well-being. Bilingual skills are highly desirable, especially in Spanish or Vietnamese. Also, the ideal candidate should have substantial knowledge and practical experience directly related to:    Technical Knowledge | Technical Experience       Perform prevention, diagnosis, and treatment of seriously mentally ill (SMI) patients    Clear patients from acute mental crisis (e.g. schizophrenia, affective disorder, anxiety disorder, substance abuse disorder, childhood mental disorder, and depression)    Provide care during psychiatric emergencies, including life-support measures and stabilization of mentally ill patients    Respond and manage patients experiencing mood swings, anxiety, anger, substance abuse, and other major mental illnesses    Treat patients with addiction and drug withdrawal by recognizing all of the following withdrawal symptoms: Emotional, Physical, Dangerous, Post-Acute    Implement psychiatric treatment guidelines to meet state and federal mandates    Demonstrate thorough knowledge of the predictors of physical aggression in psychiatric patients     Collaboration | Interpersonal      Work collaboratively with personnel within the program, agencies from the community, patient's families, court personnel, community hospital staff, other County agencies, and hospitals    Maintain effective relationships with staff, patients and others    Delegate assignments to nurses, psychologists, social workers, and other personnel on treatment teams    Shows interest and understands the needs, expectations, and circumstances of patients    Participate in multidisciplinary team meetings     Communication      Prepare clear and concise medical and mental health records and reports    Communicate accurately to maintain a positive attitude and effectively handle stress in dealing with difficult patients, patient's families and law enforcement personnel in a high stress environment      MINIMUM QUALIFICATIONS:   Please click  here  for the minimum qualifications for Psychiatrist.     ADDITIONAL COMPENSATION:      Five (5) days Continuing Medical Education paid leave per year.    Educational and Professional Reimbursement of $10,000 per year    No Call Responsibilities    Flexible work schedules may be available.    Psychiatrist Loan Repayment Program (Psychiatrists employed at least half time in regular positions in all divisions of Mental Health and Recovery Services (MHRS) are eligible to receive   up to   $22,500 through the program, however, this does not include positions in Correctional Health. This program will continue as long as there are MHSA funds available. The County and/or HCA are under no obligation to continue funding this program should MHSA funding cease for this program.)       PHYSICAL, MENTAL AND ENVIRONMENTAL CONDITIONS:    Physical and Mental Characteristics : Light physical requirements. Highest level of mental aptitude required to perform complex tasks including the medical assessment, diagnosis, and treatment of behavioral health clients. Must be able to interact with and communicate with clients, other behavioral health professionals, office support staff, law enforcement staff, community partners (other physicians, community agency workers) on a continual basis. Must be able to analyze complex medical, psychological, and social situations, perform calculations germane to medical practice, analyze laboratory and other medical test results, and make treatment decisions in both routine and urgent/emergency psychiatric situations. Must be able to make decisions about the treatment of clients and direct clinic activities, including, on a regular basis, and in circumstances involving an agitated, distraught, suicidal, violent or threatening client and to model calm and effective care to the entire professional and support staff.    Environmental Conditions:  Ability to work in a community or correctional setting, as specified for the position. May be subjected to patients with a communicable disease and potentially hostile, violent or physically aggressive patients. May be required to travel to community areas that are potentially high crime.     RECRUITMENT PROCESS:   Human Resource Services (HRS) screens all applications to identify the qualified candidates for the position based on the skills required to meet the needs of the County. After the initial screening, the qualified candidates will be referred to the next step and notified of all further procedures applicable to their status in the competition.    Veterans Employment Preference    The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click here to review the policy.    Based on the Department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedure.      Eligible List:   Once the applications have been screened, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.   ADDITIONAL INFORMATION    ADDITIONAL INFORMATION     Please see below for important information regarding COVID-19 related requirements.      The COVID-19 pandemic continues to evolve, and laws, regulations, and policies regarding COVID-19 are subject to change. The County of Orange is required to comply with all applicable State or County Public Health Orders, some of which require vaccination or testing as follows:       Workers, who provide services in certain Medical or High-Risk Settings, will be required to provide proof of full vaccination from COVID-19  or  to wear a mask and undergo weekly COVID-19 testing .    Workers, who provide services in certain Health Care Facilities or in a correctional facility or detention center where health care is provided, will be required to provide proof that they are fully vaccinated and boosted . (Workers may be exempt from this requirement based on religious beliefs or a qualifying medical reason; however, if exempted, they will be required to wear a mask.)    The position for which you are applying may be required to adhere to any applicable State or County Public Health Orders. You will receive notification of any requirement as it applies to a position.     EMAIL NOTIFICATION:    Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.    NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.    Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .      FREQUENTLY ASKED QUESTIONS:    Click here for additional Frequently Asked Questions.   For specific information pertaining to this recruitment, contact Alfredo Salazar (714) 834-5304 or Alsalazar@ochca.com  .   EEO INFORMATION    Orange County, as an equal employment opportunity employer,  encourages applicants from diverse backgrounds to apply.    Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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        CAREER DESCRIPTION    PSYCHIATRIST - ADULT    In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:    Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase  Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.     Premium Pay      In addition to the hourly salary, eligible applicants may receive premium pay for the items listed below:      Bilingual pay:  Qualified employees who meet the criteria found ( page 18 ) shall receive an additional seventy $0.70 cents per hour for all hours paid.     Board Certification pay:  Employees assigned on a regular, full-time basis in this classification, who are Board Certified, shall receive, in addition to his or her salary, the equivalent of $800 monthly       Other Additional Premium Pays      This recruitment will be open for a minimum of five business days and will remain open on a continuous basis until 11:59 p.m. (P.S.T.) on the day the County's needs are met.      This recruitment is open to the public and the eligible list established through this recruitment will be used to fill current and future Psychiatrist positions within the County of Orange. This recruitment may also be used to fill positions in similar and/or lower classifications.     THE COUNTY   Orange County is a desirable place to live - and is one of the premier employers in the region, as well as the third largest populated county in California. At the County, you will find variety, individual opportunity, job satisfaction, and the pleasure of working with colleagues who are dedicated to making a positive difference.   Over the years, Orange County has established a reputation as an innovative leader among local governments and serves over 3,000,000 people who live within its 34 cities. The County of Orange is a regional service provider and planning agency whose core businesses include public safety, public health, environmental protection, regional planning, public assistance, social services and aviation.    Click here for more information about  County of Orange       HEALTH CARE AGENCY    The  County of Orange   ,    Health Care Agency (HCA)  is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family and community health. Under the leadership of the Agency Director, a dynamic executive team with an organizational structure comprised of five (5) service areas - Strategy and Special Projects, Mental Health and Recovery Services, Correctional Health Services, Medical Health Services and Public Health Services - is committed to meeting the health needs of the diverse Orange County community.     MENTAL HEALTH AND RECOVERY SERVICES   The  Mental Health and Recovery Services (MHRS)  Division consists of three service areas Adult and Older Adult Behavioral Health, Authority and Quality Improvement Services and Children, Youth & Prevention Services which provide a culturally competent and client-centered system of behavioral health services for all eligible county residents in need of treatment for alcohol and other drug abuse and mental health care.    THE OPPORTUNITY   Adult and Older Adult Behavioral Health Services (AOABH) provides recovery-oriented behavioral health services and episodic treatment services through a range of outpatient and residential treatment programs which emphasize individual needs, strengths, choices, and involvement in service planning and implementation. Adults who have a serious and persistent mental disorder and/or substance abuse disorder and impairment in their ability to function in the community or who have a history of recurring substantial functional impairment, hospitalization or symptoms can access services. This position provides direct client care and may also provide supervision to an on-site Behavioral Health Nurse Practitioner. The population served consists of adults ages 18 and up impacted by a chronic and persistent mental illness and their families. Services include: assessment, evaluation, collateral therapy, individual and group therapy, substance abuse treatment, medication support, rehabilitation, linkage and consultation, placement, plan development and crisis intervention. AOABH also provides HIV education, pre- and post-test counseling, drug counseling and testing; outreach to schools and the general community. Specialized programs include: residential care and housing, services for pregnant and parenting women, methadone maintenance and detoxification, treatment of substance use disorder with co-occurring mental illness, and Collaborative Court Programs.   AOABH provides a range of outpatient and inpatient services for county residents who have a serious and persistent mental disorder. Inpatient services include: acute psychiatric inpatient treatment program, program administration and utilization case management of the Medi-Cal Mental Health Managed Care Plan, Allied Behavioral Care (ABC). The specialized outpatient Crisis Stabilization Unit (CSU) provides 24-hour crisis stabilization, hospital diversion, and referral access to ABC acute psychiatric inpatient services.     DESIRABLE QUALIFICATIONS & CORE COMPETENCIES:   The ideal candidate will be familiar with recovery oriented services, have a calm and flexible demeanor, and be willing to work in a team setting. The candidate will also possess an ability to use an Electronic Health Record to monitor the individual's status, document medical services, enter orders for pharmaceuticals and laboratory studies, and determine and document medical necessity. Familiarity and ability to coordinate with other physicians providing medical care for the person is also crucial as we strive to provide safe and effective treatment with a holistic approach to one's health, which includes their physical well-being. Bilingual skills are highly desirable, especially in Spanish or Vietnamese. Also, the ideal candidate should have substantial knowledge and practical experience directly related to:    Technical Knowledge | Technical Experience       Perform prevention, diagnosis, and treatment of seriously mentally ill (SMI) patients    Clear patients from acute mental crisis (e.g. schizophrenia, affective disorder, anxiety disorder, substance abuse disorder, childhood mental disorder, and depression)    Provide care during psychiatric emergencies, including life-support measures and stabilization of mentally ill patients    Respond and manage patients experiencing mood swings, anxiety, anger, substance abuse, and other major mental illnesses    Treat patients with addiction and drug withdrawal by recognizing all of the following withdrawal symptoms: Emotional, Physical, Dangerous, Post-Acute    Implement psychiatric treatment guidelines to meet state and federal mandates    Demonstrate thorough knowledge of the predictors of physical aggression in psychiatric patients     Collaboration | Interpersonal      Work collaboratively with personnel within the program, agencies from the community, patient's families, court personnel, community hospital staff, other County agencies, and hospitals    Maintain effective relationships with staff, patients and others    Delegate assignments to nurses, psychologists, social workers, and other personnel on treatment teams    Shows interest and understands the needs, expectations, and circumstances of patients    Participate in multidisciplinary team meetings     Communication      Prepare clear and concise medical and mental health records and reports    Communicate accurately to maintain a positive attitude and effectively handle stress in dealing with difficult patients, patient's families and law enforcement personnel in a high stress environment      MINIMUM QUALIFICATIONS:   Please click  here  for the minimum qualifications for Psychiatrist.     ADDITIONAL COMPENSATION:      Five (5) days Continuing Medical Education paid leave per year.    Educational and Professional Reimbursement of $10,000 per year    No Call Responsibilities    Flexible work schedules may be available.    Psychiatrist Loan Repayment Program (Psychiatrists employed at least half time in regular positions in all divisions of Mental Health and Recovery Services (MHRS) are eligible to receive   up to   $22,500 through the program, however, this does not include positions in Correctional Health. This program will continue as long as there are MHSA funds available. The County and/or HCA are under no obligation to continue funding this program should MHSA funding cease for this program.)       PHYSICAL, MENTAL AND ENVIRONMENTAL CONDITIONS:    Physical and Mental Characteristics : Light physical requirements. Highest level of mental aptitude required to perform complex tasks including the medical assessment, diagnosis, and treatment of behavioral health clients. Must be able to interact with and communicate with clients, other behavioral health professionals, office support staff, law enforcement staff, community partners (other physicians, community agency workers) on a continual basis. Must be able to analyze complex medical, psychological, and social situations, perform calculations germane to medical practice, analyze laboratory and other medical test results, and make treatment decisions in both routine and urgent/emergency psychiatric situations. Must be able to make decisions about the treatment of clients and direct clinic activities, including, on a regular basis, and in circumstances involving an agitated, distraught, suicidal, violent or threatening client and to model calm and effective care to the entire professional and support staff.    Environmental Conditions:  Ability to work in a community or correctional setting, as specified for the position. May be subjected to patients with a communicable disease and potentially hostile, violent or physically aggressive patients. May be required to travel to community areas that are potentially high crime.     RECRUITMENT PROCESS:   Human Resource Services (HRS) screens all applications to identify the qualified candidates for the position based on the skills required to meet the needs of the County. After the initial screening, the qualified candidates will be referred to the next step and notified of all further procedures applicable to their status in the competition.    Veterans Employment Preference    The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click here to review the policy.    Based on the Department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedure.      Eligible List:   Once the applications have been screened, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.   ADDITIONAL INFORMATION    ADDITIONAL INFORMATION     Please see below for important information regarding COVID-19 related requirements.      The COVID-19 pandemic continues to evolve, and laws, regulations, and policies regarding COVID-19 are subject to change. The County of Orange is required to comply with all applicable State or County Public Health Orders, some of which require vaccination or testing as follows:       Workers, who provide services in certain Medical or High-Risk Settings, will be required to provide proof of full vaccination from COVID-19  or  to wear a mask and undergo weekly COVID-19 testing .    Workers, who provide services in certain Health Care Facilities or in a correctional facility or detention center where health care is provided, will be required to provide proof that they are fully vaccinated and boosted . (Workers may be exempt from this requirement based on religious beliefs or a qualifying medical reason; however, if exempted, they will be required to wear a mask.)    The position for which you are applying may be required to adhere to any applicable State or County Public Health Orders. You will receive notification of any requirement as it applies to a position.     EMAIL NOTIFICATION:    Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.    NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.    Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .      FREQUENTLY ASKED QUESTIONS:    Click here for additional Frequently Asked Questions.   For specific information pertaining to this recruitment, contact Alfredo Salazar (714) 834-5304 or Alsalazar@ochca.com  .   EEO INFORMATION    Orange County, as an equal employment opportunity employer,  encourages applicants from diverse backgrounds to apply.    Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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            Applications are currently being accepted to establish a pool of qualified applicants for these temporary, hourly, on-call positions. Applications will be accepted on a continuing basis through 6/30/2024.    Job No: 525640; 09/22/2023 - Re-announced  Physician-Specialty Services   Psychiatrist   Student Health Center     Salary Range   :  $13,732 - $26,726/Monthly (Prorated accordingly)     Work Schedule   :  Hours to be arranged, on-call; temporary position, ends on or before 6/30/2024; may be extended; exempt classification.     Essential Functions   :  The Student Health Center (SHC) provides high-quality, affordable health care and health education for the students of Cal State LA to preserve and enhance their potential for academic success and personal development. In support of this mission and under direction of the Interim Director & Medical Chief of Staff, the Psychiatrist provides compassionate and competent psychiatric care to students and participates in other professional and departmental activities as assigned. The incumbent evaluates and diagnoses mental health problems; orders and interprets diagnostic tests as needed; prescribes medication when needed and follows up on treatment; counsels patients; provide mental health crisis intervention and management when needed; refers to and consults with other professionals and providers as needed; provide consultation and expert opinion; collaborates with others in CAPS in the care of patients; participate in the SHC’s continuous quality improvement activities; and perform other duties as assigned.     Required Qualifications & Experience   :  Incumbent must possess and maintain: graduation from a medical school and completion of one or more residency programs and/or fellowships accredited by the Accreditation Council for Graduate Medical Education (ACGME) or equivalent in a specialty appropriate to their assigned specialty duties; a valid license to practice medicine in the State of California; current board certification in an American Board of Medical Specialties (ABMS) or American Osteopathic Association (AOA) specialty or subspecialty appropriate for their assigned specialty duties; a valid Drug Enforcement Agency (DEA) registration and number for prescribing controlled substances; current cardiopulmonary resuscitation and automated external defibrillator (CPR/AED) certification as appropriate for the assigned duties. In accordance with Executive Order 943, a physician can be given clinical privileges pending initial certification, but must be board certified as soon as possible, but no later than two years after the date of hire. Incumbent must possess: thorough knowledge to effectively apply principles and methods essential to psychiatry, and the diagnosis and treatment of common medical disorders, and in the assessment and response to emergency situations; thorough knowledge of local, state, and federal laws and regulations pertaining to the medical field and psychiatry; thorough knowledge of applicable professional ethics and standards which include but not limited to the County Medical Society, California Medical Association, and the American Medical Association; ability and specialized skills to: serve as a mentor and resource consultant for other health center personnel and establish and maintain effective working relationships with a variety of medical practitioners and specialist, as well as students, faculty and staff. Incumbent must demonstrate an interest or ability in working in a multicultural/multiethnic environment. A background check (including a criminal records check) must be completed satisfactorily before any candidate can be offered a position with the CSU. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who may apply for the position.  California State University, Los Angeles, as part of the CSU system, is a State of California Employer. As such, the University requires all employees upon date of hire to reside in the State of California. As of January 1, 2022 the CSU Out-of-State Employment Policy prohibits the hiring of employees to perform CSU-related work outside the state of California.     Desired Qualifications   :  Prior/current affiliation with a hospital or outpatient clinic is preferred. Experience working in a student health services setting combined with strong interest and knowledge in working with college-age patients; ability and specialized skills to serve as a mentor and resource consultant for other SHC personnel and maintain effective working relationships with others; experience in use of electronic health recording system.     Closing Date   :  Review of applications will begin on 10/6/2023 and will continue until the position is filled; however, the position may close when an adequate number of qualified applications are received. A COMPLETED ON-LINE CAL STATE LA EMPLOYMENT APPLICATION IS REQUIRED. RESUMES WILL NOT BE ACCEPTED IN LIEU OF A COMPLETED APPLICATION.   Employment in these positions may expire on or before the expiration date or may be extended. Future temporary positions are contingent upon the availability of funds and operational needs of the University.  The person holding this position is considered a "mandated reporter" under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 revised July 21, 2017, as a condition of employment.  In addition to meeting fully its obligations under federal and state law, California State University, Los Angeles is committed to creating a community in which a diverse population can live and work in an atmosphere of tolerance, civility and respect for the rights and sensibilities of each individual. To that end, all qualified individuals will receive equal consideration without regard to economic status, race, ethnicity, color, religion, disability, national origin or cultural background, political views, sex or sexual orientation, gender, or other personal characteristics or beliefs.  Candidates must demonstrate ability and/or interest in working in a multicultural/multiethnic environment. Certain positions require fingerprinting. The University actively encourages qualified minorities, women and persons with a disability to apply. Upon request, reasonable accommodation will be provided to individuals with protected disabilities to (a) complete the employment process and (b) perform essential job functions when this does not cause an undue hardship. We are an Equal Opportunity/Title IX Employer.  To obtain employment information for the impaired call: TDD Line (323) 343-3670 24-hour Dial-A-Job Line (323) 343-3678  Advertised: Sep 22 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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        Applications are currently being accepted to establish a pool of qualified applicants for these temporary, hourly, on-call positions. Applications will be accepted on a continuing basis through 6/30/2024.    Job No: 525640; 09/22/2023 - Re-announced  Physician-Specialty Services   Psychiatrist   Student Health Center     Salary Range   :  $13,732 - $26,726/Monthly (Prorated accordingly)     Work Schedule   :  Hours to be arranged, on-call; temporary position, ends on or before 6/30/2024; may be extended; exempt classification.     Essential Functions   :  The Student Health Center (SHC) provides high-quality, affordable health care and health education for the students of Cal State LA to preserve and enhance their potential for academic success and personal development. In support of this mission and under direction of the Interim Director & Medical Chief of Staff, the Psychiatrist provides compassionate and competent psychiatric care to students and participates in other professional and departmental activities as assigned. The incumbent evaluates and diagnoses mental health problems; orders and interprets diagnostic tests as needed; prescribes medication when needed and follows up on treatment; counsels patients; provide mental health crisis intervention and management when needed; refers to and consults with other professionals and providers as needed; provide consultation and expert opinion; collaborates with others in CAPS in the care of patients; participate in the SHC’s continuous quality improvement activities; and perform other duties as assigned.     Required Qualifications & Experience   :  Incumbent must possess and maintain: graduation from a medical school and completion of one or more residency programs and/or fellowships accredited by the Accreditation Council for Graduate Medical Education (ACGME) or equivalent in a specialty appropriate to their assigned specialty duties; a valid license to practice medicine in the State of California; current board certification in an American Board of Medical Specialties (ABMS) or American Osteopathic Association (AOA) specialty or subspecialty appropriate for their assigned specialty duties; a valid Drug Enforcement Agency (DEA) registration and number for prescribing controlled substances; current cardiopulmonary resuscitation and automated external defibrillator (CPR/AED) certification as appropriate for the assigned duties. In accordance with Executive Order 943, a physician can be given clinical privileges pending initial certification, but must be board certified as soon as possible, but no later than two years after the date of hire. Incumbent must possess: thorough knowledge to effectively apply principles and methods essential to psychiatry, and the diagnosis and treatment of common medical disorders, and in the assessment and response to emergency situations; thorough knowledge of local, state, and federal laws and regulations pertaining to the medical field and psychiatry; thorough knowledge of applicable professional ethics and standards which include but not limited to the County Medical Society, California Medical Association, and the American Medical Association; ability and specialized skills to: serve as a mentor and resource consultant for other health center personnel and establish and maintain effective working relationships with a variety of medical practitioners and specialist, as well as students, faculty and staff. Incumbent must demonstrate an interest or ability in working in a multicultural/multiethnic environment. A background check (including a criminal records check) must be completed satisfactorily before any candidate can be offered a position with the CSU. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who may apply for the position.  California State University, Los Angeles, as part of the CSU system, is a State of California Employer. As such, the University requires all employees upon date of hire to reside in the State of California. As of January 1, 2022 the CSU Out-of-State Employment Policy prohibits the hiring of employees to perform CSU-related work outside the state of California.     Desired Qualifications   :  Prior/current affiliation with a hospital or outpatient clinic is preferred. Experience working in a student health services setting combined with strong interest and knowledge in working with college-age patients; ability and specialized skills to serve as a mentor and resource consultant for other SHC personnel and maintain effective working relationships with others; experience in use of electronic health recording system.     Closing Date   :  Review of applications will begin on 10/6/2023 and will continue until the position is filled; however, the position may close when an adequate number of qualified applications are received. A COMPLETED ON-LINE CAL STATE LA EMPLOYMENT APPLICATION IS REQUIRED. RESUMES WILL NOT BE ACCEPTED IN LIEU OF A COMPLETED APPLICATION.   Employment in these positions may expire on or before the expiration date or may be extended. Future temporary positions are contingent upon the availability of funds and operational needs of the University.  The person holding this position is considered a "mandated reporter" under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 revised July 21, 2017, as a condition of employment.  In addition to meeting fully its obligations under federal and state law, California State University, Los Angeles is committed to creating a community in which a diverse population can live and work in an atmosphere of tolerance, civility and respect for the rights and sensibilities of each individual. To that end, all qualified individuals will receive equal consideration without regard to economic status, race, ethnicity, color, religion, disability, national origin or cultural background, political views, sex or sexual orientation, gender, or other personal characteristics or beliefs.  Candidates must demonstrate ability and/or interest in working in a multicultural/multiethnic environment. Certain positions require fingerprinting. The University actively encourages qualified minorities, women and persons with a disability to apply. Upon request, reasonable accommodation will be provided to individuals with protected disabilities to (a) complete the employment process and (b) perform essential job functions when this does not cause an undue hardship. We are an Equal Opportunity/Title IX Employer.  To obtain employment information for the impaired call: TDD Line (323) 343-3670 24-hour Dial-A-Job Line (323) 343-3678  Advertised: Sep 22 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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            CAREER DESCRIPTION   PSYCHIATRIST    Correctional Health Services   In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase  Effective June 27, 2025 - 4.00% increase   Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.     Premium Pay   In addition to the hourly salary, eligible applicants may receive premium pay for the items listed below:   Bilingual pay:  Qualified employees who meet the criteria found ( page 18 ) shall receive an additional seventy $0.70 cents per hour for all hours paid.   Night Shift Differential pay:  Employees assigned to a night shift shall be paid a night shift differential for each hour actually worked on the assigned night shift. Pay rate is determined by assigned shift hours found here (page 15).    Jail Supplement pay:  An employee in this classification who is permanently assigned to the Central Jail/Intake/Release Center (including Correctional Medical Services), Theo Lacy Branch Jail or James Musick Facility shall receive an additional $1.50 per hour for all paid hours.   Board Certification pay : Employees assigned on a regular, full-time basis in this classification, who are Board Certified, shall receive, in addition to his or her salary, the equivalent of $800 monthly. Employees who are both Board Certified and certified in a subspecialty, with the certifications related to his/her assignment, shall receive the equivalent of one thousand dollars (1,000) monthly.   Licensure Differential pay:  Employees in this classification whose license is used to authorize the performance of duties and/or whose oversight is required for the performance of duties of a nurse practitioner or physicians assistant shall receive a licensure differential $1.60 for each hour such licensure is required.      Other Additional Premium Pays     This recruitment is  open to the public  and will remain open for a minimum of five (5) business days. This recruitment will be open on a continuous basis and will close at  11:59p.m. (PST)  on the day the County's needs are met. Applicants are encouraged to apply immediately.   This list will be used to fill current and future Psychiatrist positions within the Health Care Agency, Correctional Health Services. This eligible list may also be used to fill positions in similar and/or lower classifications throughout the County of Orange.      HEALTH CARE AGENCY   The  County of Orange    Health Care Agency (HCA)  is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family, and community health. Under the leadership of the Agency Director, a new and dynamic executive team with an organizational structure comprised of six (6) service areas - Administrative and Financial, Strategy and Special Projects, Behavioral Health Services, Correctional Health Services, Medical Health and Public Health - is committed to meeting the health needs of the diverse Orange County community.     CORRECTIONAL HEALTH SERVICES     Correctional Health Services  (CHS) is comprised of two separate entities. Adult Correctional Health (ACHS) provides medical, dental, nursing, infection control, health education and pharmaceutical services at a community standard of care, and provides mental health services including 24-hour emergency triage and crisis intervention, suicide prevention, treatment beds, individual and group therapy, substance use counseling, medication assessment and discharge planning to all adult inmates in the County's five (5) correctional facilities. Juvenile Health Services (JHS) provides medical, nursing, dental and pharmaceutical services at a community standard of care for youth who reside in the County’s four residential facilities operated by County of Orange Probation (OC Probation) and Social Services Agency (SSA) Departments.     THE OPPORTUNITY   ACHS is seeking compassionate Psychiatrists to provide psychiatric medical and mental health services to mentally ill inmates within Adult Correctional Health Services (ACHS). Responsibilities of the position will include but are not limited to:    Conducting psychiatric evaluations on inmates referred for examination and treatment  Administering crisis management of violent and suicidal inmates  Ordering and interpreting laboratory and other medical diagnostic tests  Prescribing medication and monitoring for side effects and medication efficacy  Producing clear and concise health records, reports and correspondence, including the use of Electronic Health Records (EHR) systems  Providing oversight, consultation, training, and directing the work of Nurse Practitioners, Nurses, and other personnel assigned to work in a specialty area  Collaborating with other members of the healthcare team to improve patient care    DESIRABLE QUALIFICATIONS   The ideal candidate will have experience working in a correctional type of setting and possess a valid Board Certification issued by the American Board of Psychiatry and Neurology.   In addition, the ideal candidate will possess the following core competencies:    Technical Knowledge | Technical Experience   Perform prevention, diagnosis, and treatment of seriously mentally ill (SMI) patients  Clear patients from acute mental crisis (e.g. schizophrenia, affective disorder, anxiety disorder, substance use disorder, childhood mental disorder, and depression)  Provide care during psychiatric emergencies, including life-support measures and stabilization of mentally ill patients  Respond and manage patients experiencing mood swings, anxiety, anger, substance use, and other major mental illnesses  Treat patients with substance use disorders and drug withdrawal by recognizing all of the following withdrawal symptoms: Emotional, Physical, Dangerous, Post-Acute  Implement psychiatric treatment guidelines to meet state and federal mandates  Demonstrate thorough knowledge of the predictors of physical aggression in psychiatric patients  Familiarity with local, State and Federal standards related to providing mental health and medical care in a correctional setting   Communication | Collaboration   Prepare clear and concise medical and mental health records and reports  Work collaboratively with law enforcement personnel within the facility, police agencies from the community, patient's families, court personnel, community hospital staff, other County agencies, and hospitals  Maintain a positive attitude and effectively manage dealing with difficult patients and occasionally with patients' loved ones   Safety   Make sound judgments, actions or decisions to prevent injury/loss of life, financial loss, and address public relations issues  Stay alert and mindful of personal safety and security while giving care to mentally ill patients  Expertise in estimating patient's dangerousness (e.g. suicidal, harm to others)     SPECIAL QUALIFICATIONS/REQUIREMENTS    Possession of a valid DEA (Drug Enforcement Agency) license for Controlled Substances Level II  Candidates must  NOT  have felony convictions or be on any form of probation  Candidates are required to pass a comprehensive background investigation prior to a formal offer and acceptance of employment and maintain background investigation to the satisfaction of the Orange County Sheriff-Coroner. Completing a Personal History Form, interviewing with a background investigator, fingerprinting and may include a polygraph test. Some of the areas considered in the background screening include prior convictions, traffic violations, drug use and credit problems, employment history, professional references and education verification (i.e. degree, license, or official transcripts. Foreign degrees require an evaluation of U.S. equivalency by an agency that is a member of the National Association of Credential Evaluation Services (N.A.C.E.S.))  The Correctional facilities are a 24 hour, 7 day a week operation, incumbents must be able to work on weekends, evenings, night shifts and holidays    MINIMUM QUALIFICATIONS:   Please click  here  for the minimum qualifications for Psychiatrist.     ADDITIONAL COMPENSATION:    Five (5) days Continuing Medical Education paid leave per year.  Educational and Professional Reimbursement of $10,000 per year  Flexible work schedules may be available.     PHYSICAL, MENTAL AND ENVIRONMENTAL CONDITIONS   Please click  here  for the physical, mental and environmental conditions for the Psychiatrist.    Additional Information:  Will be required to work in a locked facility with adult inmates and/or ICE detainees, and/or youth who are in protective custody/incarcerated youth, who have multiple and complex health, social and psycho-social needs; may work with inmates, ICE detainees, or youth who have communicable diseases and/or behavioral health issues; may be assigned to evening or night shift, assigned to work every other weekend, and to work holidays as needed as the institutions are a 24 hour, 7 day a week facilities and coverage is essential. The environment can also be noisy and at times chaotic, will be exposed to profanity and/or anti-social behavior. There is a no hostage policy for the Orange County Jail. May be required to be on call.     RECRUITMENT PROCESS    Human Resource Services (HRS) will screen all applications to identify qualified applicants. After screening, only those applicants who meet the minimum qualifications will be referred to the next step in the selection procedures. Candidates will receive notification via e-mail of further procedures applicable to their status in the competition.     Veterans Employment Preference  The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click here to review the policy.     Eligible List  |    Score Groups  : Once all assessments have been completed, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.   ADDITIONAL INFORMATION   Please see below for important information regarding COVID-19 related requirements.      Effective April 3, 2023, it is strongly recommended that County employees working in health care settings and correctional facilities follow vaccination and booster guidelines provided by the California Department of Public Health (CDPH) and the Centers for Disease Control and Prevention (CDC). Please click here to see the latest guidance for more details.     EMAIL NOTIFICATION:    Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.    NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.    Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .    FREQUENTLY ASKED QUESTIONS:   Click here for additional Frequently Asked Questions.   For specific information pertaining to this recruitment, contact Claudia Curiel at(714) 834-2335 or CCuriel@ochca.com .  EEO INFORMATION   Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
        

    

    
        
            Mar 05, 2024
        

                                    Full Time
                                     
    

    
        CAREER DESCRIPTION   PSYCHIATRIST    Correctional Health Services   In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase  Effective June 27, 2025 - 4.00% increase   Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.     Premium Pay   In addition to the hourly salary, eligible applicants may receive premium pay for the items listed below:   Bilingual pay:  Qualified employees who meet the criteria found ( page 18 ) shall receive an additional seventy $0.70 cents per hour for all hours paid.   Night Shift Differential pay:  Employees assigned to a night shift shall be paid a night shift differential for each hour actually worked on the assigned night shift. Pay rate is determined by assigned shift hours found here (page 15).    Jail Supplement pay:  An employee in this classification who is permanently assigned to the Central Jail/Intake/Release Center (including Correctional Medical Services), Theo Lacy Branch Jail or James Musick Facility shall receive an additional $1.50 per hour for all paid hours.   Board Certification pay : Employees assigned on a regular, full-time basis in this classification, who are Board Certified, shall receive, in addition to his or her salary, the equivalent of $800 monthly. Employees who are both Board Certified and certified in a subspecialty, with the certifications related to his/her assignment, shall receive the equivalent of one thousand dollars (1,000) monthly.   Licensure Differential pay:  Employees in this classification whose license is used to authorize the performance of duties and/or whose oversight is required for the performance of duties of a nurse practitioner or physicians assistant shall receive a licensure differential $1.60 for each hour such licensure is required.      Other Additional Premium Pays     This recruitment is  open to the public  and will remain open for a minimum of five (5) business days. This recruitment will be open on a continuous basis and will close at  11:59p.m. (PST)  on the day the County's needs are met. Applicants are encouraged to apply immediately.   This list will be used to fill current and future Psychiatrist positions within the Health Care Agency, Correctional Health Services. This eligible list may also be used to fill positions in similar and/or lower classifications throughout the County of Orange.      HEALTH CARE AGENCY   The  County of Orange    Health Care Agency (HCA)  is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family, and community health. Under the leadership of the Agency Director, a new and dynamic executive team with an organizational structure comprised of six (6) service areas - Administrative and Financial, Strategy and Special Projects, Behavioral Health Services, Correctional Health Services, Medical Health and Public Health - is committed to meeting the health needs of the diverse Orange County community.     CORRECTIONAL HEALTH SERVICES     Correctional Health Services  (CHS) is comprised of two separate entities. Adult Correctional Health (ACHS) provides medical, dental, nursing, infection control, health education and pharmaceutical services at a community standard of care, and provides mental health services including 24-hour emergency triage and crisis intervention, suicide prevention, treatment beds, individual and group therapy, substance use counseling, medication assessment and discharge planning to all adult inmates in the County's five (5) correctional facilities. Juvenile Health Services (JHS) provides medical, nursing, dental and pharmaceutical services at a community standard of care for youth who reside in the County’s four residential facilities operated by County of Orange Probation (OC Probation) and Social Services Agency (SSA) Departments.     THE OPPORTUNITY   ACHS is seeking compassionate Psychiatrists to provide psychiatric medical and mental health services to mentally ill inmates within Adult Correctional Health Services (ACHS). Responsibilities of the position will include but are not limited to:    Conducting psychiatric evaluations on inmates referred for examination and treatment  Administering crisis management of violent and suicidal inmates  Ordering and interpreting laboratory and other medical diagnostic tests  Prescribing medication and monitoring for side effects and medication efficacy  Producing clear and concise health records, reports and correspondence, including the use of Electronic Health Records (EHR) systems  Providing oversight, consultation, training, and directing the work of Nurse Practitioners, Nurses, and other personnel assigned to work in a specialty area  Collaborating with other members of the healthcare team to improve patient care    DESIRABLE QUALIFICATIONS   The ideal candidate will have experience working in a correctional type of setting and possess a valid Board Certification issued by the American Board of Psychiatry and Neurology.   In addition, the ideal candidate will possess the following core competencies:    Technical Knowledge | Technical Experience   Perform prevention, diagnosis, and treatment of seriously mentally ill (SMI) patients  Clear patients from acute mental crisis (e.g. schizophrenia, affective disorder, anxiety disorder, substance use disorder, childhood mental disorder, and depression)  Provide care during psychiatric emergencies, including life-support measures and stabilization of mentally ill patients  Respond and manage patients experiencing mood swings, anxiety, anger, substance use, and other major mental illnesses  Treat patients with substance use disorders and drug withdrawal by recognizing all of the following withdrawal symptoms: Emotional, Physical, Dangerous, Post-Acute  Implement psychiatric treatment guidelines to meet state and federal mandates  Demonstrate thorough knowledge of the predictors of physical aggression in psychiatric patients  Familiarity with local, State and Federal standards related to providing mental health and medical care in a correctional setting   Communication | Collaboration   Prepare clear and concise medical and mental health records and reports  Work collaboratively with law enforcement personnel within the facility, police agencies from the community, patient's families, court personnel, community hospital staff, other County agencies, and hospitals  Maintain a positive attitude and effectively manage dealing with difficult patients and occasionally with patients' loved ones   Safety   Make sound judgments, actions or decisions to prevent injury/loss of life, financial loss, and address public relations issues  Stay alert and mindful of personal safety and security while giving care to mentally ill patients  Expertise in estimating patient's dangerousness (e.g. suicidal, harm to others)     SPECIAL QUALIFICATIONS/REQUIREMENTS    Possession of a valid DEA (Drug Enforcement Agency) license for Controlled Substances Level II  Candidates must  NOT  have felony convictions or be on any form of probation  Candidates are required to pass a comprehensive background investigation prior to a formal offer and acceptance of employment and maintain background investigation to the satisfaction of the Orange County Sheriff-Coroner. Completing a Personal History Form, interviewing with a background investigator, fingerprinting and may include a polygraph test. Some of the areas considered in the background screening include prior convictions, traffic violations, drug use and credit problems, employment history, professional references and education verification (i.e. degree, license, or official transcripts. Foreign degrees require an evaluation of U.S. equivalency by an agency that is a member of the National Association of Credential Evaluation Services (N.A.C.E.S.))  The Correctional facilities are a 24 hour, 7 day a week operation, incumbents must be able to work on weekends, evenings, night shifts and holidays    MINIMUM QUALIFICATIONS:   Please click  here  for the minimum qualifications for Psychiatrist.     ADDITIONAL COMPENSATION:    Five (5) days Continuing Medical Education paid leave per year.  Educational and Professional Reimbursement of $10,000 per year  Flexible work schedules may be available.     PHYSICAL, MENTAL AND ENVIRONMENTAL CONDITIONS   Please click  here  for the physical, mental and environmental conditions for the Psychiatrist.    Additional Information:  Will be required to work in a locked facility with adult inmates and/or ICE detainees, and/or youth who are in protective custody/incarcerated youth, who have multiple and complex health, social and psycho-social needs; may work with inmates, ICE detainees, or youth who have communicable diseases and/or behavioral health issues; may be assigned to evening or night shift, assigned to work every other weekend, and to work holidays as needed as the institutions are a 24 hour, 7 day a week facilities and coverage is essential. The environment can also be noisy and at times chaotic, will be exposed to profanity and/or anti-social behavior. There is a no hostage policy for the Orange County Jail. May be required to be on call.     RECRUITMENT PROCESS    Human Resource Services (HRS) will screen all applications to identify qualified applicants. After screening, only those applicants who meet the minimum qualifications will be referred to the next step in the selection procedures. Candidates will receive notification via e-mail of further procedures applicable to their status in the competition.     Veterans Employment Preference  The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click here to review the policy.     Eligible List  |    Score Groups  : Once all assessments have been completed, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.   ADDITIONAL INFORMATION   Please see below for important information regarding COVID-19 related requirements.      Effective April 3, 2023, it is strongly recommended that County employees working in health care settings and correctional facilities follow vaccination and booster guidelines provided by the California Department of Public Health (CDPH) and the Centers for Disease Control and Prevention (CDC). Please click here to see the latest guidance for more details.     EMAIL NOTIFICATION:    Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.    NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.    Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .    FREQUENTLY ASKED QUESTIONS:   Click here for additional Frequently Asked Questions.   For specific information pertaining to this recruitment, contact Claudia Curiel at(714) 834-2335 or CCuriel@ochca.com .  EEO INFORMATION   Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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            Position/Program Information    EXAM NUMBER :  Y4735B   FILING DATE:      February 23, 2021 at 8:00 a.m. (PT)    Until needs of the department are met and is subject to closure without prior notice.    TYPE OF RECRUITMENT:     OPEN COMPETITIVE JOB OPPORTUNITY     Correctional Health Services - 20% Recruitment and Retention Bonus    The County of Los Angeles is currently offering up to 20% bonus for full-time Mental Health Psychiatrist positions hired by Correctional Health Services and working on-site in a designated facility to meet critical healthcare needs for the uniquely underserved jail population.       ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four hospitals - and expanded network of community partner clinics - DHS annually provides direct care for 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.5 billion.   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing. For additional information regarding DHS please visit www.dhs.lacounty.gov    MISSION:  To advance the health of our patients and our communities by providing extraordinary care.   DEFINITION   :  Renders professional medical services in the field of psychiatry.   CLASSIFICATION STANDARDS:   Positions allocable to this class report to a program manager or supervising psychiatrists and performs psychiatric services, which requires completion of an approved residency in psychiatry. Mental Health Psychiatrist may function as the clinical lead for the multidisciplinary treatment team.  Essential Job Functions  Performs psychiatric evaluations and screens for health-related concerns as needed.  Develops comprehensive psychiatric treatment plans.  Evaluates individuals/clients to determine if probable cause is met to initiate detention under WIC 5150.  Provides clinical consultation to other medical providers and staff, including interns and resident physicians, regarding treatment interventions, medical and diagnostic work performed and participates in clinical case conferences.  Assists in the planning, direction, and implementation of departmental initiatives and protocols to enhance and improve client care.  Performs medication support services by evaluating the need for psychotropic medications.  Prescribes medications and monitors their overall effect and may administer medication/s, when necessary.  Orders, obtains, reviews and monitors pertinent laboratory tests.    Participates in evaluation of the quality of care and provides input into formulating corrective action plans to mitigate future clinical risk.   Conducts academic and/or research activities.  Conducts trainings or assists in the training of interns and resident physicians.  Testifies in court as an expert witness.  Discusses patient information with relevant third parties including attorneys, judges and family members, following appropriate release of information or court order.  Requirements   MINIMUM   REQUIREMENTS:   Completion of a residency approved by an American Specialty Board in psychiatry or equivalent training.*    LICENSE:  California State Physician and Surgeon's Certificate authorized by the Board of Medical Examiners of the State of California.   A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.    PHYSICAL CLASS II:   Light:  Light physical effort which may include occasional light lifting to a 10 pound limit, and some bending, stooping or squatting. Considerable walking may be involved.   SPECIAL REQUIREMENT INFORMATION:    *Equivalent training is defined as that training which the appropriate American Certifying Board formally recognizes in writing as being equivalent.     Information pertaining to the completion of residency program.    Applicants who have completed the required residency training program approved by the American Specialty Board  MUST  attach a legible copy of their certificate of completion   to your application   at the time of filing or by email within fifteen (15) calendar days of filing online or your application will be rejected.     Information pertaining to the required California State Physician and Surgeon's Certificate.    Applicants who have the required California State Physician and Surgeon's Certificate authorized by the Board of Medical Examiners of the State of California  MUST  attach a legible copy of their certificate   to your application   at the time of filing or by email within fifteen (15) calendar days of filing online or your application will be rejected  .     All required licenses and certifications must be active and unrestricted or your application will not be accepted.      If you are unable to attach the required documents to your application, you must email them to the Exam Analyst, Hilary Hocking at HHocking@dhs.lacounty.gov. Please include the exam number and exam title.      Additional Information   EXAMINATION CONTENT:    This examination will consist of an evaluation of training and experience based upon application information, weighed 100%.    Candidates   must achieve a passing score of 70% or higher on each weighted part of the examination in order to be placed on the eligible register.     DESIRABLE QUALIFICATIONS:    Additional points will be awarded for work experience gained after completion of a residency approved program by an American Specialty Board in psychiatry or equivalent training.     ELIGIBILITY INFORMATION:   Applications will be processed on an   "as-received"   basis and those receiving a passing score will be promulgated to the eligible register accordingly.     The names of candidates receiving a passing score on the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.     NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.    SPECIAL INFORMATION:   Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.     FAIR CHANCE INITIATIVE:   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).    If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.    AVAILABLE SHIFT:   Any     VACANCY INFORMATION:   The current vacancies are located within Correctional Health; however, the resulting eligible register from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.     APPLICATION AND FILING INFORMATION:    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.    Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.    Apply online by clicking on the green "Apply" button at the top right of this posting. You can also track the status of your application using this website.     All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made. Falsification of any information may result in disqualification or rescission of appointment.    Utilizing   VERBIAGE     from the Class Specification and Minimum Requirements serving as your description of duties    WILL NOT  be sufficient to demonstrate that you met the requirements. Doing so may result in an   INCOMPLETE APPLICATION     and you may be    DISQUALIFIED.     This examination will remain open until the needs of the service are met. Application filing may be suspended at any time without advance notice.    Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed.   If your application is incomplete, it will be rejected.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add    hhocking@dhs.lacounty.gov    and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    Applicants have the ability to opt out of emails from Los Angeles County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County.  Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile inbox, which saves a copy of all emailed notices.     SOCIAL SECURITY NUMBER:    Please include your Social Security Number for record control purposes. Federal law requires that all employed person have a Social Security number for record control purposes.      NO SHARING OF USER ID AND PASSWORD:    All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.     ADA COORDINATOR PHONE:    (323) 914-7111    CALIFORNIA RELAY SERVICES PHONE:   (800) 735-2922     DEPARTMENT CONTACT:   Hilary Hocking, Exam Analyst  (213) 288-7000  HHocking@dhs.lacounty.gov  For detailed information, please click  here   Closing Date/Time: Continuous
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        Position/Program Information    EXAM NUMBER :  Y4735B   FILING DATE:      February 23, 2021 at 8:00 a.m. (PT)    Until needs of the department are met and is subject to closure without prior notice.    TYPE OF RECRUITMENT:     OPEN COMPETITIVE JOB OPPORTUNITY     Correctional Health Services - 20% Recruitment and Retention Bonus    The County of Los Angeles is currently offering up to 20% bonus for full-time Mental Health Psychiatrist positions hired by Correctional Health Services and working on-site in a designated facility to meet critical healthcare needs for the uniquely underserved jail population.       ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four hospitals - and expanded network of community partner clinics - DHS annually provides direct care for 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.5 billion.   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing. For additional information regarding DHS please visit www.dhs.lacounty.gov    MISSION:  To advance the health of our patients and our communities by providing extraordinary care.   DEFINITION   :  Renders professional medical services in the field of psychiatry.   CLASSIFICATION STANDARDS:   Positions allocable to this class report to a program manager or supervising psychiatrists and performs psychiatric services, which requires completion of an approved residency in psychiatry. Mental Health Psychiatrist may function as the clinical lead for the multidisciplinary treatment team.  Essential Job Functions  Performs psychiatric evaluations and screens for health-related concerns as needed.  Develops comprehensive psychiatric treatment plans.  Evaluates individuals/clients to determine if probable cause is met to initiate detention under WIC 5150.  Provides clinical consultation to other medical providers and staff, including interns and resident physicians, regarding treatment interventions, medical and diagnostic work performed and participates in clinical case conferences.  Assists in the planning, direction, and implementation of departmental initiatives and protocols to enhance and improve client care.  Performs medication support services by evaluating the need for psychotropic medications.  Prescribes medications and monitors their overall effect and may administer medication/s, when necessary.  Orders, obtains, reviews and monitors pertinent laboratory tests.    Participates in evaluation of the quality of care and provides input into formulating corrective action plans to mitigate future clinical risk.   Conducts academic and/or research activities.  Conducts trainings or assists in the training of interns and resident physicians.  Testifies in court as an expert witness.  Discusses patient information with relevant third parties including attorneys, judges and family members, following appropriate release of information or court order.  Requirements   MINIMUM   REQUIREMENTS:   Completion of a residency approved by an American Specialty Board in psychiatry or equivalent training.*    LICENSE:  California State Physician and Surgeon's Certificate authorized by the Board of Medical Examiners of the State of California.   A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.    PHYSICAL CLASS II:   Light:  Light physical effort which may include occasional light lifting to a 10 pound limit, and some bending, stooping or squatting. Considerable walking may be involved.   SPECIAL REQUIREMENT INFORMATION:    *Equivalent training is defined as that training which the appropriate American Certifying Board formally recognizes in writing as being equivalent.     Information pertaining to the completion of residency program.    Applicants who have completed the required residency training program approved by the American Specialty Board  MUST  attach a legible copy of their certificate of completion   to your application   at the time of filing or by email within fifteen (15) calendar days of filing online or your application will be rejected.     Information pertaining to the required California State Physician and Surgeon's Certificate.    Applicants who have the required California State Physician and Surgeon's Certificate authorized by the Board of Medical Examiners of the State of California  MUST  attach a legible copy of their certificate   to your application   at the time of filing or by email within fifteen (15) calendar days of filing online or your application will be rejected  .     All required licenses and certifications must be active and unrestricted or your application will not be accepted.      If you are unable to attach the required documents to your application, you must email them to the Exam Analyst, Hilary Hocking at HHocking@dhs.lacounty.gov. Please include the exam number and exam title.      Additional Information   EXAMINATION CONTENT:    This examination will consist of an evaluation of training and experience based upon application information, weighed 100%.    Candidates   must achieve a passing score of 70% or higher on each weighted part of the examination in order to be placed on the eligible register.     DESIRABLE QUALIFICATIONS:    Additional points will be awarded for work experience gained after completion of a residency approved program by an American Specialty Board in psychiatry or equivalent training.     ELIGIBILITY INFORMATION:   Applications will be processed on an   "as-received"   basis and those receiving a passing score will be promulgated to the eligible register accordingly.     The names of candidates receiving a passing score on the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.     NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.    SPECIAL INFORMATION:   Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.     FAIR CHANCE INITIATIVE:   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).    If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.    AVAILABLE SHIFT:   Any     VACANCY INFORMATION:   The current vacancies are located within Correctional Health; however, the resulting eligible register from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.     APPLICATION AND FILING INFORMATION:    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.    Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.    Apply online by clicking on the green "Apply" button at the top right of this posting. You can also track the status of your application using this website.     All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made. Falsification of any information may result in disqualification or rescission of appointment.    Utilizing   VERBIAGE     from the Class Specification and Minimum Requirements serving as your description of duties    WILL NOT  be sufficient to demonstrate that you met the requirements. Doing so may result in an   INCOMPLETE APPLICATION     and you may be    DISQUALIFIED.     This examination will remain open until the needs of the service are met. Application filing may be suspended at any time without advance notice.    Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed.   If your application is incomplete, it will be rejected.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add    hhocking@dhs.lacounty.gov    and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    Applicants have the ability to opt out of emails from Los Angeles County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County.  Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile inbox, which saves a copy of all emailed notices.     SOCIAL SECURITY NUMBER:    Please include your Social Security Number for record control purposes. Federal law requires that all employed person have a Social Security number for record control purposes.      NO SHARING OF USER ID AND PASSWORD:    All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.     ADA COORDINATOR PHONE:    (323) 914-7111    CALIFORNIA RELAY SERVICES PHONE:   (800) 735-2922     DEPARTMENT CONTACT:   Hilary Hocking, Exam Analyst  (213) 288-7000  HHocking@dhs.lacounty.gov  For detailed information, please click  here   Closing Date/Time: Continuous
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            The Job   BENEFITS       CalHealthCares Loan Repayment Program - Up to $ 300,000 loan repayment  for five (5) years of service.   Steven M. Thompson Physician Corps Loan Repayment Program  - Up to  $105,000 loan repayment  for three (3) years of service   National Health Service Corps (NHSC) Loan Repayment Program  - Up to  $75,000 loan repayment  for two (2) years of service or may be able to completely pay off student loans with continued service  Must work in an NHSC approved site.     5% differential pay for ABPN Board Certification   $400 tuition reimbursement annually  Perfect Attendance Incentive - 16 hours Perfect Attendance Leave -OR- Gym membership reimbursement up to $299 annually  Employer-paid term life insurance - $35,000  Short Term Disability 55% up to $1,252 per week  Eligible to participate in the Dependent Care Assistance Plan  2% Longevity Pay (after 15 years of continuous service)     The Department of Behavioral Health  is recruiting for  Psychiatrists IV  who will serve as an  Associate Medical Director  and assume medical responsibility for adult and/or child and adolescent patients under their direct care and supervision in outpatient clinics. Essential duties include conducting comprehensive psychiatric assessments/evaluations and mental status examinations (MSEs) of adult and/or child and adolescent patients, providing multi-axial diagnoses according to the Diagnostic and Statistical Manual of Mental Disorders (DSM) approved by the American Psychiatric Association; developing and implementing individualized mental health treatment planning for assigned adult and/or child and adolescent patients; providing competent psychotropic medication treatment and other psychiatric treatments to meet the needs of assigned adult and/or child and adolescent patients; supervising Psychiatrists I, II, and III in their assigned clinics; assigning and reviewing work and training staff; participating in state level committees to develop policies and advise the Medical Director and administration regarding issues with the evaluation and treatment of mental health patients; participating in the decision-making at the clinic and regional levels, including quality improvement and quality management; performing related tasks as required.  Human Resources is also accepting applications for Psychiatrist III, Psychiatrist II and Psychiatrist I , apply as appropriate.  The  Department of Behavioral Health (DBH)  is responsible for providing mental health and substance use disorder services to county residents who are experiencing major mental illness or substance abuse related issues. DBH provides mental health and substance use disorder prevention and treatment services to all age groups, with a primary emphasis on treating children/youth who may be seriously emotionally disturbed, adults who are experiencing a serious and persistent mental illness, and individuals who are experiencing substance use disorders. DBH also provides an array of outreach/engagement, prevention, and early intervention services. DBH's core values are  service ,  integrity ,  accountability , and  trust .  DBH is a unique County Department comprised of six (6) service areas: Outpatient Clinics and Youth Services; Substance Use Disorder and Recovery Services; 24-Hour and Emergency Services; Forensic and Homeless Services; Administrative Services; and Program Support Services. The Department currently has a workforce in excess of 1000 positions and an approximate $700 million-dollar annual budget.   Click     HERE    to learn more about the Department of Behavioral Health      Click     HERE     to learn more about San Bernardino County    The list established from this recruitment may be used to fill current and future vacancies as they occur throughout the Department.     CONDITIONS OF EMPLOYMENT     Work Schedule : Evening and weekend shifts are available for some assignments (voluntary participation).   Completion of Residency:  Official job offers cannot be made until candidate has verified completion of residency. Contingent job offers may be made to applicants who have provided verification of being within nine (9) months of completion of residency.   Teaching   Requirement:  Incumbents will be assigned to supervise/teach medical learners.   Background Check  :  An extensive background check will include a credit check, fingerprint/DOJ LiveScan, and DMV check. Must be a U.S. Citizen or be a permanent U.S. resident. Medical exam will also include drug and TB test.    Sponsorship:   Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements   Candidates must meet    all    of the following requirements:  Education : Graduation from an accredited school of medicine is required.    Residency : Completion of a residency in psychiatry approved by the Accreditation Council for Graduate Medical Education is required. A copy of the certificate of completion of residency MUST be submitted with the application.     License : Possession of a valid Physician's and Surgeon's certificate issued by the Medical Board of California or the Osteopathic Medical Board of California is required. Applicants MUST indicate number and expiration date on the Supplemental Questionnaire to be considered.    Certification : Possession of a valid Drug Enforcement Administration (DEA) certificate is required. A copy of the DEA certificate must be submitted with the application.   Experience:  One (1) year of full-time experience as a full-scope supervisor, which included responsibility for hiring, disciplinary actions and work performance evaluations.  -OR-  Two (2) years of full-time experience working in a lead capacity.   Experience must be gained within a public or private behavioral health or healthcare organization to be considered qualifying.    Desired Qualifications  Applicants fluent in American Sign Language, Arabic, Korean, Mandarin, Spanish and/or Vietnamese are strongly encouraged to apply. Additional compensation is associated with positions requiring the use of bilingual skills. Testing of bilingual skills may be required to receive additional compensation.  The ideal candidate will be certified as a Diplomate by the American Board of Psychiatry and Neurology. (Candidates who are certified should submit a copy of their certificate with the application). Additionally, the ideal candidate will possess excellent communication skills and have experience collaborating in multidisciplinary treatment teams and developing strong relationships with community providers. Experience working with the seriously mentally ill, eating disorders, under-served populations, and with children and adolescents is highly desirable.  Selection Process  Applications will be accepted continuously and reviewed on a regular basis. Interested applicants are encouraged to apply as soon as possible as this recruitment may close at any time.  There will be a  competitive evaluation  of qualifications based on the information provided in the Application and the Supplemental Questionnaire. You are encouraged to include  detailed descriptions of your qualifying experience , as only the most highly qualified applicants will be referred to the Department. Please ensure all relevant experience is indicated in the Application and responses to the Supplemental Questionnaire, as resumes and other attachments will not be reviewed for the competitive evaluation.   All communications regarding the selection process will be via e-mail. Applicants are encouraged to  check their e-mail frequently  to learn additional information regarding this recruitment. Check your GovernmentJobs account for notifications. Update your firewalls to allow e-mails from San Bernardino County through governmentjobs.com. Update your Spam, Junk, and Bulk settings to ensure it will not spam/block/filter communications from e-mail addresses with the following domain "@hr.sbcounty.gov". Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment.  To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    EEO/ADA:   San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.    ADA Accommodation:    If you have a disability and require accommodations in the testing process, submit the  Special Testing Accommodations Request Form within one week of a recruitment filing deadline.    Veterans’ Preference:    Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points.  Click here for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process   .   Supervisory Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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        The Job   BENEFITS       CalHealthCares Loan Repayment Program - Up to $ 300,000 loan repayment  for five (5) years of service.   Steven M. Thompson Physician Corps Loan Repayment Program  - Up to  $105,000 loan repayment  for three (3) years of service   National Health Service Corps (NHSC) Loan Repayment Program  - Up to  $75,000 loan repayment  for two (2) years of service or may be able to completely pay off student loans with continued service  Must work in an NHSC approved site.     5% differential pay for ABPN Board Certification   $400 tuition reimbursement annually  Perfect Attendance Incentive - 16 hours Perfect Attendance Leave -OR- Gym membership reimbursement up to $299 annually  Employer-paid term life insurance - $35,000  Short Term Disability 55% up to $1,252 per week  Eligible to participate in the Dependent Care Assistance Plan  2% Longevity Pay (after 15 years of continuous service)     The Department of Behavioral Health  is recruiting for  Psychiatrists IV  who will serve as an  Associate Medical Director  and assume medical responsibility for adult and/or child and adolescent patients under their direct care and supervision in outpatient clinics. Essential duties include conducting comprehensive psychiatric assessments/evaluations and mental status examinations (MSEs) of adult and/or child and adolescent patients, providing multi-axial diagnoses according to the Diagnostic and Statistical Manual of Mental Disorders (DSM) approved by the American Psychiatric Association; developing and implementing individualized mental health treatment planning for assigned adult and/or child and adolescent patients; providing competent psychotropic medication treatment and other psychiatric treatments to meet the needs of assigned adult and/or child and adolescent patients; supervising Psychiatrists I, II, and III in their assigned clinics; assigning and reviewing work and training staff; participating in state level committees to develop policies and advise the Medical Director and administration regarding issues with the evaluation and treatment of mental health patients; participating in the decision-making at the clinic and regional levels, including quality improvement and quality management; performing related tasks as required.  Human Resources is also accepting applications for Psychiatrist III, Psychiatrist II and Psychiatrist I , apply as appropriate.  The  Department of Behavioral Health (DBH)  is responsible for providing mental health and substance use disorder services to county residents who are experiencing major mental illness or substance abuse related issues. DBH provides mental health and substance use disorder prevention and treatment services to all age groups, with a primary emphasis on treating children/youth who may be seriously emotionally disturbed, adults who are experiencing a serious and persistent mental illness, and individuals who are experiencing substance use disorders. DBH also provides an array of outreach/engagement, prevention, and early intervention services. DBH's core values are  service ,  integrity ,  accountability , and  trust .  DBH is a unique County Department comprised of six (6) service areas: Outpatient Clinics and Youth Services; Substance Use Disorder and Recovery Services; 24-Hour and Emergency Services; Forensic and Homeless Services; Administrative Services; and Program Support Services. The Department currently has a workforce in excess of 1000 positions and an approximate $700 million-dollar annual budget.   Click     HERE    to learn more about the Department of Behavioral Health      Click     HERE     to learn more about San Bernardino County    The list established from this recruitment may be used to fill current and future vacancies as they occur throughout the Department.     CONDITIONS OF EMPLOYMENT     Work Schedule : Evening and weekend shifts are available for some assignments (voluntary participation).   Completion of Residency:  Official job offers cannot be made until candidate has verified completion of residency. Contingent job offers may be made to applicants who have provided verification of being within nine (9) months of completion of residency.   Teaching   Requirement:  Incumbents will be assigned to supervise/teach medical learners.   Background Check  :  An extensive background check will include a credit check, fingerprint/DOJ LiveScan, and DMV check. Must be a U.S. Citizen or be a permanent U.S. resident. Medical exam will also include drug and TB test.    Sponsorship:   Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements   Candidates must meet    all    of the following requirements:  Education : Graduation from an accredited school of medicine is required.    Residency : Completion of a residency in psychiatry approved by the Accreditation Council for Graduate Medical Education is required. A copy of the certificate of completion of residency MUST be submitted with the application.     License : Possession of a valid Physician's and Surgeon's certificate issued by the Medical Board of California or the Osteopathic Medical Board of California is required. Applicants MUST indicate number and expiration date on the Supplemental Questionnaire to be considered.    Certification : Possession of a valid Drug Enforcement Administration (DEA) certificate is required. A copy of the DEA certificate must be submitted with the application.   Experience:  One (1) year of full-time experience as a full-scope supervisor, which included responsibility for hiring, disciplinary actions and work performance evaluations.  -OR-  Two (2) years of full-time experience working in a lead capacity.   Experience must be gained within a public or private behavioral health or healthcare organization to be considered qualifying.    Desired Qualifications  Applicants fluent in American Sign Language, Arabic, Korean, Mandarin, Spanish and/or Vietnamese are strongly encouraged to apply. Additional compensation is associated with positions requiring the use of bilingual skills. Testing of bilingual skills may be required to receive additional compensation.  The ideal candidate will be certified as a Diplomate by the American Board of Psychiatry and Neurology. (Candidates who are certified should submit a copy of their certificate with the application). Additionally, the ideal candidate will possess excellent communication skills and have experience collaborating in multidisciplinary treatment teams and developing strong relationships with community providers. Experience working with the seriously mentally ill, eating disorders, under-served populations, and with children and adolescents is highly desirable.  Selection Process  Applications will be accepted continuously and reviewed on a regular basis. Interested applicants are encouraged to apply as soon as possible as this recruitment may close at any time.  There will be a  competitive evaluation  of qualifications based on the information provided in the Application and the Supplemental Questionnaire. You are encouraged to include  detailed descriptions of your qualifying experience , as only the most highly qualified applicants will be referred to the Department. Please ensure all relevant experience is indicated in the Application and responses to the Supplemental Questionnaire, as resumes and other attachments will not be reviewed for the competitive evaluation.   All communications regarding the selection process will be via e-mail. Applicants are encouraged to  check their e-mail frequently  to learn additional information regarding this recruitment. Check your GovernmentJobs account for notifications. Update your firewalls to allow e-mails from San Bernardino County through governmentjobs.com. Update your Spam, Junk, and Bulk settings to ensure it will not spam/block/filter communications from e-mail addresses with the following domain "@hr.sbcounty.gov". Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment.  To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    EEO/ADA:   San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.    ADA Accommodation:    If you have a disability and require accommodations in the testing process, submit the  Special Testing Accommodations Request Form within one week of a recruitment filing deadline.    Veterans’ Preference:    Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points.  Click here for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process   .   Supervisory Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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            Psychiatrist - Department of Mental Health at NMPRC St. Joseph, MO   Scheduled Hours - M-F 8:00am - 4:30pm    Monthly Salary - $22,749.62    Why you'll love this position:    Northwest Missouri Psychiatric Rehabilitation Center is a 108-bed forensic inpatient psychiatric hospital located in St. Joseph, Missouri. NMPRC's vision is to transform the lives of Missourians with mental illness by providing evidence-based treatment in a safe and healing environment. We are dedicated to empower Missourians to thrive in communities that support mental health, achieve health equity, and promote well-being. NMPRC's core values are CARE: Compassion, Acceptance, Respect, and Excellence. You can be a part of this important effort by being a member within our Medical Staff Department.   At Northwest Missouri Psychiatric Rehabilitation Center, we believe that a fulfilling career should be intellectually stimulating and enjoyable. We offer the perfect blend of professional growth coupled with work/life balance. St. Joseph, Missouri is the home to distinctive museums, including the Glore Psychiatric Museum, historic architecture, and 26 miles of beautiful Parkway. St. Joseph, Missouri is within an hour of a thriving Kansas City Metropolitan Area, which is home to a newly completed, world-class international airport and the reigning Super Bowl Champion Kansas City Chiefs.     More reasons to love this position:    The State of Missouri offers an excellent benefits package that includes a defined pension plan, generous amounts of leave and holiday time, and eligibility for health insurance coverage. Your total compensation is more than the dollars you receive in your paycheck. To help demonstrate the value of working for the State of Missouri, we have created an interactive Total Compensation Calculator. This tool provides a comprehensive view of benefits and more that are offered to prospective employees. The Total Compensation Calculator and other applicant resources can be found here .     What you'll do:    This is a licensed professional position accountable for:     Providing psychiatric and medical care to adult patients   These may include the following:    Admissions to NMPRC   Performing medical and psychiatric assessments   Diagnosing of psychiatric and other illnesses of NMPRC patients using DSM-5   Planning, prescribing and collaborating with other healthcare professionals to manage pharmacological treatment of psychiatric disorder in the adult patient   Planning, prescribing and collaborating with nurse practitioners and/or physical medicine provider to manage the treatment of medical disorders and conditions of adult patients with specialty consultation available either in-house or using appropriate outside specialists   Provide individual psychotherapy as needed for adult patients   Provide group psychotherapy as needed for adult patients   Requesting and interpreting of diagnostic laboratory studies and reports of adult patients       Acting as a collaborative practice physician and working with a Nurse Practitioner   To provide on-call duties and services for NMPRC which may include weeknight and weekend call duties   To provide coverage for other Medical Staff, as directed by the Medical Director   To serve on committees of the Medical Staff, as requested   To provide other administrative and patient care duties within the scope of your practice and as assigned   Respond to and provide services during emergencies and natural disasters, as needed    Knowledge, Skills & Abilities:      Knowledge of professional principles and practices of medicine and psychiatry, and of current theories and practices in the field of mental health   Knowledge of medications and their effects on physical and psychological disorders   Ability to provide court testimony regarding the status of patients' psychological condition    Minimum Required Qualifications:      Licensure as a Psychiatrist    Preferred Qualifications:      Active Missouri license - We require candidates to possess an active Missouri physician's license   Board Eligible / Board Certified in Psychiatry   Team Player - We are looking or individuals who thrive in a team environment    To apply, please submit your resume to nmprchr@dmh.mo.gov , apply online via Indeed or www.mocareers.mo.gov or in-person at 3505 Frederick Ave. St. Joseph, MO 64506   The State of Missouri is an equal opportunity employer. We celebrate diversity and are committed to creating an inclusive environment for all employees.  Closing Date/Time: 2024-04-18
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        Psychiatrist - Department of Mental Health at NMPRC St. Joseph, MO   Scheduled Hours - M-F 8:00am - 4:30pm    Monthly Salary - $22,749.62    Why you'll love this position:    Northwest Missouri Psychiatric Rehabilitation Center is a 108-bed forensic inpatient psychiatric hospital located in St. Joseph, Missouri. NMPRC's vision is to transform the lives of Missourians with mental illness by providing evidence-based treatment in a safe and healing environment. We are dedicated to empower Missourians to thrive in communities that support mental health, achieve health equity, and promote well-being. NMPRC's core values are CARE: Compassion, Acceptance, Respect, and Excellence. You can be a part of this important effort by being a member within our Medical Staff Department.   At Northwest Missouri Psychiatric Rehabilitation Center, we believe that a fulfilling career should be intellectually stimulating and enjoyable. We offer the perfect blend of professional growth coupled with work/life balance. St. Joseph, Missouri is the home to distinctive museums, including the Glore Psychiatric Museum, historic architecture, and 26 miles of beautiful Parkway. St. Joseph, Missouri is within an hour of a thriving Kansas City Metropolitan Area, which is home to a newly completed, world-class international airport and the reigning Super Bowl Champion Kansas City Chiefs.     More reasons to love this position:    The State of Missouri offers an excellent benefits package that includes a defined pension plan, generous amounts of leave and holiday time, and eligibility for health insurance coverage. Your total compensation is more than the dollars you receive in your paycheck. To help demonstrate the value of working for the State of Missouri, we have created an interactive Total Compensation Calculator. This tool provides a comprehensive view of benefits and more that are offered to prospective employees. The Total Compensation Calculator and other applicant resources can be found here .     What you'll do:    This is a licensed professional position accountable for:     Providing psychiatric and medical care to adult patients   These may include the following:    Admissions to NMPRC   Performing medical and psychiatric assessments   Diagnosing of psychiatric and other illnesses of NMPRC patients using DSM-5   Planning, prescribing and collaborating with other healthcare professionals to manage pharmacological treatment of psychiatric disorder in the adult patient   Planning, prescribing and collaborating with nurse practitioners and/or physical medicine provider to manage the treatment of medical disorders and conditions of adult patients with specialty consultation available either in-house or using appropriate outside specialists   Provide individual psychotherapy as needed for adult patients   Provide group psychotherapy as needed for adult patients   Requesting and interpreting of diagnostic laboratory studies and reports of adult patients       Acting as a collaborative practice physician and working with a Nurse Practitioner   To provide on-call duties and services for NMPRC which may include weeknight and weekend call duties   To provide coverage for other Medical Staff, as directed by the Medical Director   To serve on committees of the Medical Staff, as requested   To provide other administrative and patient care duties within the scope of your practice and as assigned   Respond to and provide services during emergencies and natural disasters, as needed    Knowledge, Skills & Abilities:      Knowledge of professional principles and practices of medicine and psychiatry, and of current theories and practices in the field of mental health   Knowledge of medications and their effects on physical and psychological disorders   Ability to provide court testimony regarding the status of patients' psychological condition    Minimum Required Qualifications:      Licensure as a Psychiatrist    Preferred Qualifications:      Active Missouri license - We require candidates to possess an active Missouri physician's license   Board Eligible / Board Certified in Psychiatry   Team Player - We are looking or individuals who thrive in a team environment    To apply, please submit your resume to nmprchr@dmh.mo.gov , apply online via Indeed or www.mocareers.mo.gov or in-person at 3505 Frederick Ave. St. Joseph, MO 64506   The State of Missouri is an equal opportunity employer. We celebrate diversity and are committed to creating an inclusive environment for all employees.  Closing Date/Time: 2024-04-18
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            About the Opportunity    THE IDEAL CANDIDATE     Stanislaus County invites qualified candidates to to fill immediate full-time vacancies for Psychiatrist positions at Behavioral Health and Recovery Services department .  This Recruitment will be Open Until Filled.    To learn more about the Behavioral Health and Recovery Services,  Click Here   .     Click here for details.   (Download PDF reader)    Stanislaus County adheres to all Public Health Orders and is committed to providing a safe and healthy work environment. To view the current Public Health orders, please visit the California Department of Public Health website  here  for more information.    THE POSITION    The Stanislaus County Behavioral Health & Recovery Services Department, under the administrative direction of the Chief Executive Officer and subject to the policy of the Board of Supervisors, is responsible for providing or arranging for the provision of an array of specialized behavioral health services for residents in and around Stanislaus County. The Department consists of over 300 allocated positions with an operational budget of $70 million.   Stanislaus County is recruiting for Psychiatrists to fill immediate and future needs in the Department of Behavioral Health & Recovery Services (BHRS). BHRS is responsible for providing or arranging for the provision of an array of specialized behavioral health services for residents in and around Stanislaus County.   The BHRS outpatient clinics provide outpatient services to clients of various cultural and socio-economic backgrounds. The treatment provided in the clinics are primarily recovery-oriented and community focused with a strong emphasis on a multidisciplinary approach.   Under the direction of the Medical Director or designee, but with independent responsibility and for professional result, the Psychiatrist works, collaborates, and consults with multi-disciplinary treatment teams for the prevention, diagnosis, and treatment of various emotional disturbances affecting individuals, groups and families, and performs other related work as required.   Unless otherwise provided, this position is part of the Classified Service of the County and is assigned to the Community and Health Services bargaining unit for labor relations purposes.   Individuals who are in a full-time classification position are required to serve a twelve-month probationary period, which may be extended an additional six months, for a total of eighteen months.   Incumbents may also be subject to overtime, standby, callback, weekend, holiday and shift assignments as identified in their MOU (Memorandum of Understanding).   The Job Task Analysis provides information detailing the physical and functional demands of the classification. For the complete job task analysis, visit the Risk Management website at  http://www.stancounty.com/riskmgmt/  under the "Disability" tab.   Typical Tasks      Conduct psychiatric training examinations, make diagnosis and prescribe treatment and medications;    Conduct individual, group and joint family psychotherapy;    Organize data concerning patient's family, medical history, and onset of symptoms;    Order laboratory and other special diagnostic tests and evaluate data;    Prepare and present cases for review by other staff members;    Participate in staff consultation in diagnosis and determination of treatment programs;    Prepare and maintain complex treatment and progress reports on assigned cases;    Participate with professional members of other disciplines in collaborative treatment and in matters relating to diagnosis and treatment recommendations;    Demonstrate community collaboration skills;    Work with community and professional groups to promote better understanding and acceptance of mental health problems and community programs;    Prepare complex correspondence and reports;    Work as assigned on departmental quality improvement and practice monitoring activities, including committees of the Behavioral Health Center; and    Provide clinical teaching and consultation to other members of the multi-disciplinary treatment staff.      Minimum Qualifications (Knowledge, Skills, Abilities, Education/Experience)    SKILLS / ABILITIES       Demonstrate clinical skills in the diagnosis and treatment of mental disorders;    Write psychiatric reports for courts of law and public and private agencies;    Analyze situations and adopt an effective course of action;    Works with culturally diverse staff and patients; and   Meet requirements to allow membership and privileges at Behavioral Health Center.     KNOWLEDGE       General medicine and psychiatry;    Recent developments and programs in the field of psychiatry and community mental health;    Clinic organization, management and procedures; and    Behavioral and environmental aspects of physical illness, emotional disturbances and mental disability or retardation.      We recognize your time is valuable, please only apply if you meet the following required qualifications.     EDUCATION / EXPERIENCE      Complete a three ( 3 ) year Psychiatry Residency training program in an institution approved by the American Board of Psychiatry and Neurology (ABPN), or equivalent experience, and/or education, and / or certification;  AND     Possess a valid license as a Physician and Surgeon issued by the California Board of Medical Examiners.      DESIRABLE QUALIFICATIONS     In addition to the minimum qualifications, applicant screening will focus on the following desirable qualifications. Please list any of these qualifications you may have within the "Duties" section of the online application.     Certification in Psychiatry from the American Board of Psychiatry and Neurology or possessing a written statement from the Secretary of the Board indicating eligibility for examination.    Lived experience as a consumer or a family member of a consumer of behavioral health services.      Application and Selection Procedures    APPLICATION PROCEDURES/FINAL FILING DATE     Applications cannot be submitted later than 5:00 p.m. on the final filing date. Make your online application as complete as possible so a full and realistic appraisal may be made of your qualifications.    Resumes will not be accepted in lieu of a completed application.   Attaching your resume and cover letter are an optional feature for those who wish to do so in addition to completing the required application. Information on your resume and cover letter will not substitute for the education, work experience and required fields on the County application. The online County application is the primary tool used to evaluate your job qualifications.    EXAMINATION PROCESS     Most County recruitments consists of the steps detailed below and are governed by Merit Principles. The examination process ensures that all applicants are given the same opportunity to gain employment within Stanislaus County.       Application Review and Screening . Applications are carefully screened based on information provided. Those who submit incomplete applications that lack relevant qualifications or do not submit all required documents will not be invited to move on.     Written Examination . Applicants will be invited to participate in a written exam that tests knowledge for the position.     Oral Examination . Applicants are invited to a panel interview in which they will be evaluated by County subject matter experts.     Eligible Lists . Candidates who pass the examination will be placed on an eligible list for that classification. Eligible lists are effective for six months, but may be extended up to eighteen months.      TENTATIVE RECRUITMENT SCHEDULE       Apply By:    Oral Examination:  November 11, 2022 Week of November 21st November 25, 2022 Week of December 5th December 9, 2022 Week of December 19th December 23, 2022 Week of January 3rd, 2023   Note: The eligible list generated from this recruitment may be used to fill future extra-help, part-time and full-time vacancies throughout Stanislaus County Behavioral Health and Recovery Services department    GENERAL INFORMATION     Final appointment will be conditional upon successfully passing a County paid pre-employment drug screening (if applicable for position) and a job-related background investigation.   Some positions may require possession or the ability to obtain, and maintenance of a valid California Driver’s license or the ability to utilize an alternative method of transportation when needed to carry out job related essential functions.   Stanislaus County supports the good health of its workforce. More information is available at   http://myclubwellness.org     Cell phones are typically incompatible with the online application format or browser. We recommend using a desktop or laptop computer. If you are still having technical difficulties, please call NEOGOV at 1-855-524-5627.  Benefits associated with this position can be found at Benefits Summary .  Closing Date/Time: Continuous
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        About the Opportunity    THE IDEAL CANDIDATE     Stanislaus County invites qualified candidates to to fill immediate full-time vacancies for Psychiatrist positions at Behavioral Health and Recovery Services department .  This Recruitment will be Open Until Filled.    To learn more about the Behavioral Health and Recovery Services,  Click Here   .     Click here for details.   (Download PDF reader)    Stanislaus County adheres to all Public Health Orders and is committed to providing a safe and healthy work environment. To view the current Public Health orders, please visit the California Department of Public Health website  here  for more information.    THE POSITION    The Stanislaus County Behavioral Health & Recovery Services Department, under the administrative direction of the Chief Executive Officer and subject to the policy of the Board of Supervisors, is responsible for providing or arranging for the provision of an array of specialized behavioral health services for residents in and around Stanislaus County. The Department consists of over 300 allocated positions with an operational budget of $70 million.   Stanislaus County is recruiting for Psychiatrists to fill immediate and future needs in the Department of Behavioral Health & Recovery Services (BHRS). BHRS is responsible for providing or arranging for the provision of an array of specialized behavioral health services for residents in and around Stanislaus County.   The BHRS outpatient clinics provide outpatient services to clients of various cultural and socio-economic backgrounds. The treatment provided in the clinics are primarily recovery-oriented and community focused with a strong emphasis on a multidisciplinary approach.   Under the direction of the Medical Director or designee, but with independent responsibility and for professional result, the Psychiatrist works, collaborates, and consults with multi-disciplinary treatment teams for the prevention, diagnosis, and treatment of various emotional disturbances affecting individuals, groups and families, and performs other related work as required.   Unless otherwise provided, this position is part of the Classified Service of the County and is assigned to the Community and Health Services bargaining unit for labor relations purposes.   Individuals who are in a full-time classification position are required to serve a twelve-month probationary period, which may be extended an additional six months, for a total of eighteen months.   Incumbents may also be subject to overtime, standby, callback, weekend, holiday and shift assignments as identified in their MOU (Memorandum of Understanding).   The Job Task Analysis provides information detailing the physical and functional demands of the classification. For the complete job task analysis, visit the Risk Management website at  http://www.stancounty.com/riskmgmt/  under the "Disability" tab.   Typical Tasks      Conduct psychiatric training examinations, make diagnosis and prescribe treatment and medications;    Conduct individual, group and joint family psychotherapy;    Organize data concerning patient's family, medical history, and onset of symptoms;    Order laboratory and other special diagnostic tests and evaluate data;    Prepare and present cases for review by other staff members;    Participate in staff consultation in diagnosis and determination of treatment programs;    Prepare and maintain complex treatment and progress reports on assigned cases;    Participate with professional members of other disciplines in collaborative treatment and in matters relating to diagnosis and treatment recommendations;    Demonstrate community collaboration skills;    Work with community and professional groups to promote better understanding and acceptance of mental health problems and community programs;    Prepare complex correspondence and reports;    Work as assigned on departmental quality improvement and practice monitoring activities, including committees of the Behavioral Health Center; and    Provide clinical teaching and consultation to other members of the multi-disciplinary treatment staff.      Minimum Qualifications (Knowledge, Skills, Abilities, Education/Experience)    SKILLS / ABILITIES       Demonstrate clinical skills in the diagnosis and treatment of mental disorders;    Write psychiatric reports for courts of law and public and private agencies;    Analyze situations and adopt an effective course of action;    Works with culturally diverse staff and patients; and   Meet requirements to allow membership and privileges at Behavioral Health Center.     KNOWLEDGE       General medicine and psychiatry;    Recent developments and programs in the field of psychiatry and community mental health;    Clinic organization, management and procedures; and    Behavioral and environmental aspects of physical illness, emotional disturbances and mental disability or retardation.      We recognize your time is valuable, please only apply if you meet the following required qualifications.     EDUCATION / EXPERIENCE      Complete a three ( 3 ) year Psychiatry Residency training program in an institution approved by the American Board of Psychiatry and Neurology (ABPN), or equivalent experience, and/or education, and / or certification;  AND     Possess a valid license as a Physician and Surgeon issued by the California Board of Medical Examiners.      DESIRABLE QUALIFICATIONS     In addition to the minimum qualifications, applicant screening will focus on the following desirable qualifications. Please list any of these qualifications you may have within the "Duties" section of the online application.     Certification in Psychiatry from the American Board of Psychiatry and Neurology or possessing a written statement from the Secretary of the Board indicating eligibility for examination.    Lived experience as a consumer or a family member of a consumer of behavioral health services.      Application and Selection Procedures    APPLICATION PROCEDURES/FINAL FILING DATE     Applications cannot be submitted later than 5:00 p.m. on the final filing date. Make your online application as complete as possible so a full and realistic appraisal may be made of your qualifications.    Resumes will not be accepted in lieu of a completed application.   Attaching your resume and cover letter are an optional feature for those who wish to do so in addition to completing the required application. Information on your resume and cover letter will not substitute for the education, work experience and required fields on the County application. The online County application is the primary tool used to evaluate your job qualifications.    EXAMINATION PROCESS     Most County recruitments consists of the steps detailed below and are governed by Merit Principles. The examination process ensures that all applicants are given the same opportunity to gain employment within Stanislaus County.       Application Review and Screening . Applications are carefully screened based on information provided. Those who submit incomplete applications that lack relevant qualifications or do not submit all required documents will not be invited to move on.     Written Examination . Applicants will be invited to participate in a written exam that tests knowledge for the position.     Oral Examination . Applicants are invited to a panel interview in which they will be evaluated by County subject matter experts.     Eligible Lists . Candidates who pass the examination will be placed on an eligible list for that classification. Eligible lists are effective for six months, but may be extended up to eighteen months.      TENTATIVE RECRUITMENT SCHEDULE       Apply By:    Oral Examination:  November 11, 2022 Week of November 21st November 25, 2022 Week of December 5th December 9, 2022 Week of December 19th December 23, 2022 Week of January 3rd, 2023   Note: The eligible list generated from this recruitment may be used to fill future extra-help, part-time and full-time vacancies throughout Stanislaus County Behavioral Health and Recovery Services department    GENERAL INFORMATION     Final appointment will be conditional upon successfully passing a County paid pre-employment drug screening (if applicable for position) and a job-related background investigation.   Some positions may require possession or the ability to obtain, and maintenance of a valid California Driver’s license or the ability to utilize an alternative method of transportation when needed to carry out job related essential functions.   Stanislaus County supports the good health of its workforce. More information is available at   http://myclubwellness.org     Cell phones are typically incompatible with the online application format or browser. We recommend using a desktop or laptop computer. If you are still having technical difficulties, please call NEOGOV at 1-855-524-5627.  Benefits associated with this position can be found at Benefits Summary .  Closing Date/Time: Continuous
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             Job Summary:    Under the general supervision of the Director of the Student Health Center, the Psychiatrist performs assigned medical psychiatric treatment to CSUSB students.   Major duties and responsibilities      Under the general direction of the Student Health Center Executive Director, the Psychiatrist will participate on the interdisciplinary team, working in collaboration with Health Care Providers, Counselors, and Counseling & Psychological Services Director among others, in providing direct therapeutic services in the form of diagnostic assessments and medication/somatic treatment for individuals at the SB and PD campuses, as well as provide advising and making recommendations of a student’s overall treatment plan.   The incumbent will prescribe and/or develop medications, treatments, or psychological therapies for client treatments or therapies. The incumbent will examine clients/patients to assess general physical condition, advise patients on effects of health conditions or treatments, and explain treatments or therapies to clients.   The incumbent will act as a medical consultant to aid Health Care Providers and Counselors, as well as consult with campus stakeholders regarding student CARE and crisis intervention cases at both the SB & PD campuses, while adhering to confidentiality guidelines.   Work in collaboration with other clinicians, the incumbent will develop, maintain, and monitor a clinical case management system to provide continuity of care and follow-up for higher-need clients, including the preparation of official health documents or records and/or reports summarizing patient diagnostic or care activities.   The incumbent will develop and maintain a database of referral resources and services in surrounding communities.   The incumbent will be responsible for maintaining client records in accordance with established policies and procedures, adhering to federal, state, and CSU policies.   The incumbent will collect medical information from patients or other medical professionals and record patient medical histories.   The incumbent will initiate and develop on-going liaison relationships with community health providers, services, hospitals, and other resources.   Perform other duties as assigned within the scope of psychiatric duties; serves on relevant committees; engages in professional development activities, completes all department and university required trainings as assigned       Minimum Qualifications: Required Education and Experience      Graduation from an accredited school of medicine is required.   Residency: Completion of a residency in psychiatry approved by the Accreditation Council for Graduate Medical Education   A copy of the certificate of completion of residency   A letter of verification from their residency program which verifies the anticipated date of completion   Possession of a valid Physician's and Surgeon's certificate issued by the Medical Board of California, or the Osteopathic Medical Board of California is required   Certification: Possession of a valid Drug Enforcement Administration (DEA) certificate is required   Experience within a public or private behavioral health or healthcare organization       Required Qualifications      Knowledge of principles, methods, and procedures for diagnosis, treatment, and rehabilitation of physical and mental dysfunctions.   Knowledge of human behavior and performance; individual differences in ability, personality, and interests; learning and motivation; psychological research methods; and the assessment and treatment of behavioral and affective disorders.   Knowledge of the information and techniques needed to diagnose and treat mental dysfunctions, including the symptoms, treatment alternatives, drug properties and interactions, and preventive health care measures.   Effective and clear oral and written communications.   Demonstrated experience and ability to the use of logic and reasoning and consideration of relative cost and benefits of potential actions to select the most appropriate course of treatment or rehabilitation.   Demonstrated experience working with diverse populations within a multidisciplinary approach.       Preferred Qualifications      The incumbent should possess excellent communication skills and have experience working collaboratively within a multidisciplinary treatment team, and experience developing strong relationships with community providers.   Experience working within a higher education setting, providing counseling, guidance, and psychiatry services.       Compensation and Benefits:    Anticipated Hiring Range: 13,732 - $26,726 per month   Classification Salary Range: $13,732 - $26,726 per month   The CSU system provides a comprehensive benefit package that includes medical, dental and vision plans, membership in the California Public Employees Retirement System (CalPERS), sick and vacation time, and 14 paid holidays a year. Eligible employees are also able to participate in the fee waiver education program. A summary of benefit information can be found here .   Position Information:    Work status: Full-time/Exempt/Probationary   Schedule: Monday - Friday 8am - 5pm. Weekend and evenings as needed.   This position is a "designated position" in the California State University's Conflict of Interest Code. The successful candidate accepting this position is required to file Conflict of Interest forms subject to the regulations of the Fair Political Practices Commission.   This position will remain open until filled; however, the position may close when an adequate number of qualified applications are received.   California State University, San Bernardino in not a sponsoring agency for staff or management positions (i.e. H1-B Visas).   Conditions of Employment      Background Check     Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.    Drivers License Check     Possession of a valid Driver's License is required. Employees in this position will be enrolled in the Department of Motor Vehicles (DMV) Government Employer Pull Notice Program which confirms possession of a valid driver's license and reflects driving record.    Mandated Reporter     The person holding this position is considered a `mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.    I-9    CSUSB hires only individuals lawfully authorized to work in the United States. In compliance with federal law, all persons hired will be required to verify identity and eligibility to work in the United States and to complete the required employment eligibility verification form upon hire. See Form I-9 Acceptable Documents at https://www.uscis.gov/i-9-central/form-i-9-acceptable-documents .   Statement of Commitment to Diversity    In our commitment to the furthering of knowledge and fulfilling our educational mission, California State University, San Bernardino seeks a campus climate that welcomes, celebrates, and promotes respect for the entire variety of human experience. We welcome people from all backgrounds, and we seek to include knowledge and values from many cultures in the curriculum and extra-curricular life of the campus community. We will create, promote, and maintain activities and programs that further our understanding of individual and group diversity. We will also develop and communicate policies and promote values that discourage intolerance and discrimination.   California State University, San Bernardino is proud to be an Affirmative Action/Equal Opportunity Employer. We recruit, hire, train, and administer all personnel actions without regard to race, ethnicity, religion, color, caste, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, socioeconomic status, genetic information, medical condition, disability, marital status, protected military or veteran status, or any other status protected by applicable law. This position adheres to CSU policies against Sex Discrimination, Sexual Harassment, and Sexual Violence, including Domestic Violence, Dating Violence, and Stalking. This requires completion of Sexual Violence Prevention Training within 6 months of assuming employment and on a two-year basis thereafter. (Executive Order 1096) For more information about Diversity & Inclusion at CSUSB, please visit https://www.csusb.edu/human-resources/diversity-inclusion    Closing Statement:     Reasonable Accommodation    We provide reasonable accommodations to applicants and employees with disabilities. Applicants with questions about access or requiring a reasonable accommodation for any part of the application or hiring process should contact CSUSB Benefits at benefits@csusb.edu.   Smoking    CSUSB is a smoke and tobacco-free campus. See policy at https://calstate.policystat.com/policy/6591951/latest/ .   Clery Act    In compliance with state and federal crime awareness and campus security legislation, including The Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act, California Education Code section 67380, and the Higher Education Opportunity Act (HEOA), the Cal State San Bernardino Annual Security and Fire Safety Report is available at: https://www.csusb.edu/clery-act   Advertised: Feb 26 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
        

    

    
        
            Mar 07, 2024
        

                                             
    

    
         Job Summary:    Under the general supervision of the Director of the Student Health Center, the Psychiatrist performs assigned medical psychiatric treatment to CSUSB students.   Major duties and responsibilities      Under the general direction of the Student Health Center Executive Director, the Psychiatrist will participate on the interdisciplinary team, working in collaboration with Health Care Providers, Counselors, and Counseling & Psychological Services Director among others, in providing direct therapeutic services in the form of diagnostic assessments and medication/somatic treatment for individuals at the SB and PD campuses, as well as provide advising and making recommendations of a student’s overall treatment plan.   The incumbent will prescribe and/or develop medications, treatments, or psychological therapies for client treatments or therapies. The incumbent will examine clients/patients to assess general physical condition, advise patients on effects of health conditions or treatments, and explain treatments or therapies to clients.   The incumbent will act as a medical consultant to aid Health Care Providers and Counselors, as well as consult with campus stakeholders regarding student CARE and crisis intervention cases at both the SB & PD campuses, while adhering to confidentiality guidelines.   Work in collaboration with other clinicians, the incumbent will develop, maintain, and monitor a clinical case management system to provide continuity of care and follow-up for higher-need clients, including the preparation of official health documents or records and/or reports summarizing patient diagnostic or care activities.   The incumbent will develop and maintain a database of referral resources and services in surrounding communities.   The incumbent will be responsible for maintaining client records in accordance with established policies and procedures, adhering to federal, state, and CSU policies.   The incumbent will collect medical information from patients or other medical professionals and record patient medical histories.   The incumbent will initiate and develop on-going liaison relationships with community health providers, services, hospitals, and other resources.   Perform other duties as assigned within the scope of psychiatric duties; serves on relevant committees; engages in professional development activities, completes all department and university required trainings as assigned       Minimum Qualifications: Required Education and Experience      Graduation from an accredited school of medicine is required.   Residency: Completion of a residency in psychiatry approved by the Accreditation Council for Graduate Medical Education   A copy of the certificate of completion of residency   A letter of verification from their residency program which verifies the anticipated date of completion   Possession of a valid Physician's and Surgeon's certificate issued by the Medical Board of California, or the Osteopathic Medical Board of California is required   Certification: Possession of a valid Drug Enforcement Administration (DEA) certificate is required   Experience within a public or private behavioral health or healthcare organization       Required Qualifications      Knowledge of principles, methods, and procedures for diagnosis, treatment, and rehabilitation of physical and mental dysfunctions.   Knowledge of human behavior and performance; individual differences in ability, personality, and interests; learning and motivation; psychological research methods; and the assessment and treatment of behavioral and affective disorders.   Knowledge of the information and techniques needed to diagnose and treat mental dysfunctions, including the symptoms, treatment alternatives, drug properties and interactions, and preventive health care measures.   Effective and clear oral and written communications.   Demonstrated experience and ability to the use of logic and reasoning and consideration of relative cost and benefits of potential actions to select the most appropriate course of treatment or rehabilitation.   Demonstrated experience working with diverse populations within a multidisciplinary approach.       Preferred Qualifications      The incumbent should possess excellent communication skills and have experience working collaboratively within a multidisciplinary treatment team, and experience developing strong relationships with community providers.   Experience working within a higher education setting, providing counseling, guidance, and psychiatry services.       Compensation and Benefits:    Anticipated Hiring Range: 13,732 - $26,726 per month   Classification Salary Range: $13,732 - $26,726 per month   The CSU system provides a comprehensive benefit package that includes medical, dental and vision plans, membership in the California Public Employees Retirement System (CalPERS), sick and vacation time, and 14 paid holidays a year. Eligible employees are also able to participate in the fee waiver education program. A summary of benefit information can be found here .   Position Information:    Work status: Full-time/Exempt/Probationary   Schedule: Monday - Friday 8am - 5pm. Weekend and evenings as needed.   This position is a "designated position" in the California State University's Conflict of Interest Code. The successful candidate accepting this position is required to file Conflict of Interest forms subject to the regulations of the Fair Political Practices Commission.   This position will remain open until filled; however, the position may close when an adequate number of qualified applications are received.   California State University, San Bernardino in not a sponsoring agency for staff or management positions (i.e. H1-B Visas).   Conditions of Employment      Background Check     Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.    Drivers License Check     Possession of a valid Driver's License is required. Employees in this position will be enrolled in the Department of Motor Vehicles (DMV) Government Employer Pull Notice Program which confirms possession of a valid driver's license and reflects driving record.    Mandated Reporter     The person holding this position is considered a `mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.    I-9    CSUSB hires only individuals lawfully authorized to work in the United States. In compliance with federal law, all persons hired will be required to verify identity and eligibility to work in the United States and to complete the required employment eligibility verification form upon hire. See Form I-9 Acceptable Documents at https://www.uscis.gov/i-9-central/form-i-9-acceptable-documents .   Statement of Commitment to Diversity    In our commitment to the furthering of knowledge and fulfilling our educational mission, California State University, San Bernardino seeks a campus climate that welcomes, celebrates, and promotes respect for the entire variety of human experience. We welcome people from all backgrounds, and we seek to include knowledge and values from many cultures in the curriculum and extra-curricular life of the campus community. We will create, promote, and maintain activities and programs that further our understanding of individual and group diversity. We will also develop and communicate policies and promote values that discourage intolerance and discrimination.   California State University, San Bernardino is proud to be an Affirmative Action/Equal Opportunity Employer. We recruit, hire, train, and administer all personnel actions without regard to race, ethnicity, religion, color, caste, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, socioeconomic status, genetic information, medical condition, disability, marital status, protected military or veteran status, or any other status protected by applicable law. This position adheres to CSU policies against Sex Discrimination, Sexual Harassment, and Sexual Violence, including Domestic Violence, Dating Violence, and Stalking. This requires completion of Sexual Violence Prevention Training within 6 months of assuming employment and on a two-year basis thereafter. (Executive Order 1096) For more information about Diversity & Inclusion at CSUSB, please visit https://www.csusb.edu/human-resources/diversity-inclusion    Closing Statement:     Reasonable Accommodation    We provide reasonable accommodations to applicants and employees with disabilities. Applicants with questions about access or requiring a reasonable accommodation for any part of the application or hiring process should contact CSUSB Benefits at benefits@csusb.edu.   Smoking    CSUSB is a smoke and tobacco-free campus. See policy at https://calstate.policystat.com/policy/6591951/latest/ .   Clery Act    In compliance with state and federal crime awareness and campus security legislation, including The Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act, California Education Code section 67380, and the Higher Education Opportunity Act (HEOA), the Cal State San Bernardino Annual Security and Fire Safety Report is available at: https://www.csusb.edu/clery-act   Advertised: Feb 26 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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            Position/Program Information   DEPARTMENT OF MENTAL HEALTH      EXAM NUMBER:  b4736B    RELIEF MENTAL HEALTH PSYCHIATRIST      OPEN COMPETITIVE JOB OPPORTUNITY     APPLICATION FILING PERIOD      May 14, 2021 at 9:00 AM - until the needs of the position are met    THIS ANNOUNCEMENT IS A REPOSTING TO UPDATE THE SUPPLEMENTAL QUESTIONNAIRE    DEFINITION:  Renders professional medical services in a mental health setting on an hourly as needed basis.   CLASSIFICATION STANDARDS:  Incumbents in these positions are assigned to a County Physician Registry. Positions allocable to this class report to a program manager or supervising psychiatrist and performs a full range of professional psychiatric services which requires completion of an approved residency in psychiatry. Relief Mental Health Psychiatrist may function as the clinical lead for multidisciplinary treatment team.  Essential Job Functions  Screens for health-related concerns and performs psychiatric evaluations.  Develops comprehensive treatment plans.  Evaluates individuals/clients to determine if probable cause is met to initiate detention under WIC 5150.   Provides clinical consultation to other medical providers and staff, including interns and resident physicians, regarding treatment interventions, medical and diagnostic work performed and participates in clinical case conferences.   Performs medication support services by evaluating the need for psychotropic medications.  Prescribes, administers medications, and monitors their overall effect.  Orders, obtains, reviews and monitors pertinent laboratory tests.   Participates in the quality of care and provides input into formulating corrective action plans to mitigate future clinical risk.  Testifies in court as an expert witness, as needed.  Requirements   MINIMUM REQUIREMENTS  TRAINING AND EXPERIENCE:  Completion of a residency approved by an American Specialty Board in Psychiatry or equivalent training**  **Equivalent training is defined as that training which the appropriate American Certifying Board formally recognizes in writing as being equivalent.   LICENSE:  California State Physician and Surgeon's Certificate authorized by the Board of Medical Examiners of the State of California.  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.   PHYSICAL CLASS:  2 - Light. Light physical effort which may include occasional light lifting to a 10 pound limit, and some bending, stooping or squatting. Considerable walking may be involved.  Additional Information   EXAMINATION CONTENT   This is a noncompetitive examination. This examination is intended to merely qualify applicants. Applicants will be placed on an eligible register without indication of relative standing in the examination.    ELIGIBILITY INFORMATION:    The names of qualifying candidates will be added to the Eligible Register for a period of twelve (12) months following the date of promulgation.     NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.     The appointing power may appoint any one of the names on the appropriate list, except that a person without veteran's credit may not be appointed if there are three more names on the list of persons entitled to veteran's credit.   Past and present mental health clients and family members are encouraged to apply.     AVAILABLE SHIFT    Appointees may be required to work any shift, including evenings, nights, weekends and holidays.    SPECIAL INFORMATION    All County workforce members must be fully vaccinated against COVID-19 as a condition of employment. Successful candidates for this position will be required to submit proof of vaccination against COVID-19 or request an exemption for qualifying medical or religious reasons during the onboarding process. Candidates should not present proof of vaccination until instructed to do so by the hiring department.    VACANCY INFORMATION    The eligible register for this examination will be used to fill vacancies in the Department of Mental Health.     APPLICATION AND FILING INFORMATION:    Applicants are required to complete and submit an online Los Angeles County Employment Application AND Supplemental Questionnaire in order to be considered for this examination. Paper applications, resumes, or any unsolicited documents will not be accepted in lieu of completing the online application and Supplemental Questionnaire. We must receive your application by 5:00 pm, PST, on the last day of filing.      INSTRUCTIONS FOR FILING ONLINE     How to Apply: Applications must be submitted online only. We must receive your application from the first day of filing at 9:00 a.m. (PT) to the last day of filing at 5:00 PM. (PT). Applications submitted by U.S. Mail, Fax, or in person will not be accepted. Plan to submit your online application well in advance of the 5 p.m. deadline on the last day of filing to ensure you have sufficient time to verify your email address. You may be required to verify your email address before the application can be submitted by entering a six-digit code sent to your email address. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     Apply online by clicking on the green "Apply" button at the top right of this posting.     Applicants must complete and submit their online applications and upload required documents (i.e. Residency Completion Certificate/Diploma) as attachment(s) during application submission, or send by email to exams@dmh.lacounty.gov within 15 calendar days from date of application submission. Indicate the Exam Title on the subject line when sending required documents by email.     The acceptance of your application will depend on whether you have clearly shown that you meet the Minimum Requirements. Your online application must show complete education and work experience information necessary to evaluate your qualifications. Education information section must include name and address of school attended, complete dates attended, name of course/s taken, number of units earned, and degree/s earned. Work experience section must include job title, employer name and address, name of work area/facility, actual payroll title held and not the working and/or functional titles, from/to dates of employment including month, day and year, total number of months, total number of hours worked per week - not a range of hours (full or part-time), and complete and detailed description of related job duties. If range of hours is provided, experience will be prorated based on the lowest number of hours worked per week. LIST separately each job experience to be evaluated. All information is subject to verification. Applicants may be rejected at any stage of the selection process.     IMPORTANT NOTES:     Please note that  ALL  information supplied by applicants and included in the application materials is subject to  VERIFICATION  at any point during the examination and hiring process, including after an appointment has been made.   Applications may be rejected at any stage of the examination and selection process.    FALSIFICATION  of any information may result in  DISQUALIFICATION  or  RESCISSION OF APPOINTMENT .   Utilizing  VERBIAGE  from the Class Specification, Selection Requirements, and/or Special Requirement Information serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet the requirements. In doing so, your application will be  REJECTED as INCOMPLETE .    SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.     NO SHARING OF USER ID AND PASSWORD:    All applicants must file their application online using their OWN user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.     COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:    For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.     FAIR CHANCE INITIATIVE:  The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individual assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s). If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.     DEPARTMENT CONTACT     Department Contact Name: Joshua Goldman, Exam Analyst  Department Contact Phone: (323) 705-3880 or 213-972-7034  Department Contact Email: exams@dmh.lacounty.gov     ADA Coordinator Phone:  213-972-7034   Teletype Phone:  800-735-2922   California Relay Services Phone:  800-735-2922  For detailed information, please click  here 
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        Position/Program Information   DEPARTMENT OF MENTAL HEALTH      EXAM NUMBER:  b4736B    RELIEF MENTAL HEALTH PSYCHIATRIST      OPEN COMPETITIVE JOB OPPORTUNITY     APPLICATION FILING PERIOD      May 14, 2021 at 9:00 AM - until the needs of the position are met    THIS ANNOUNCEMENT IS A REPOSTING TO UPDATE THE SUPPLEMENTAL QUESTIONNAIRE    DEFINITION:  Renders professional medical services in a mental health setting on an hourly as needed basis.   CLASSIFICATION STANDARDS:  Incumbents in these positions are assigned to a County Physician Registry. Positions allocable to this class report to a program manager or supervising psychiatrist and performs a full range of professional psychiatric services which requires completion of an approved residency in psychiatry. Relief Mental Health Psychiatrist may function as the clinical lead for multidisciplinary treatment team.  Essential Job Functions  Screens for health-related concerns and performs psychiatric evaluations.  Develops comprehensive treatment plans.  Evaluates individuals/clients to determine if probable cause is met to initiate detention under WIC 5150.   Provides clinical consultation to other medical providers and staff, including interns and resident physicians, regarding treatment interventions, medical and diagnostic work performed and participates in clinical case conferences.   Performs medication support services by evaluating the need for psychotropic medications.  Prescribes, administers medications, and monitors their overall effect.  Orders, obtains, reviews and monitors pertinent laboratory tests.   Participates in the quality of care and provides input into formulating corrective action plans to mitigate future clinical risk.  Testifies in court as an expert witness, as needed.  Requirements   MINIMUM REQUIREMENTS  TRAINING AND EXPERIENCE:  Completion of a residency approved by an American Specialty Board in Psychiatry or equivalent training**  **Equivalent training is defined as that training which the appropriate American Certifying Board formally recognizes in writing as being equivalent.   LICENSE:  California State Physician and Surgeon's Certificate authorized by the Board of Medical Examiners of the State of California.  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.   PHYSICAL CLASS:  2 - Light. Light physical effort which may include occasional light lifting to a 10 pound limit, and some bending, stooping or squatting. Considerable walking may be involved.  Additional Information   EXAMINATION CONTENT   This is a noncompetitive examination. This examination is intended to merely qualify applicants. Applicants will be placed on an eligible register without indication of relative standing in the examination.    ELIGIBILITY INFORMATION:    The names of qualifying candidates will be added to the Eligible Register for a period of twelve (12) months following the date of promulgation.     NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.     The appointing power may appoint any one of the names on the appropriate list, except that a person without veteran's credit may not be appointed if there are three more names on the list of persons entitled to veteran's credit.   Past and present mental health clients and family members are encouraged to apply.     AVAILABLE SHIFT    Appointees may be required to work any shift, including evenings, nights, weekends and holidays.    SPECIAL INFORMATION    All County workforce members must be fully vaccinated against COVID-19 as a condition of employment. Successful candidates for this position will be required to submit proof of vaccination against COVID-19 or request an exemption for qualifying medical or religious reasons during the onboarding process. Candidates should not present proof of vaccination until instructed to do so by the hiring department.    VACANCY INFORMATION    The eligible register for this examination will be used to fill vacancies in the Department of Mental Health.     APPLICATION AND FILING INFORMATION:    Applicants are required to complete and submit an online Los Angeles County Employment Application AND Supplemental Questionnaire in order to be considered for this examination. Paper applications, resumes, or any unsolicited documents will not be accepted in lieu of completing the online application and Supplemental Questionnaire. We must receive your application by 5:00 pm, PST, on the last day of filing.      INSTRUCTIONS FOR FILING ONLINE     How to Apply: Applications must be submitted online only. We must receive your application from the first day of filing at 9:00 a.m. (PT) to the last day of filing at 5:00 PM. (PT). Applications submitted by U.S. Mail, Fax, or in person will not be accepted. Plan to submit your online application well in advance of the 5 p.m. deadline on the last day of filing to ensure you have sufficient time to verify your email address. You may be required to verify your email address before the application can be submitted by entering a six-digit code sent to your email address. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     Apply online by clicking on the green "Apply" button at the top right of this posting.     Applicants must complete and submit their online applications and upload required documents (i.e. Residency Completion Certificate/Diploma) as attachment(s) during application submission, or send by email to exams@dmh.lacounty.gov within 15 calendar days from date of application submission. Indicate the Exam Title on the subject line when sending required documents by email.     The acceptance of your application will depend on whether you have clearly shown that you meet the Minimum Requirements. Your online application must show complete education and work experience information necessary to evaluate your qualifications. Education information section must include name and address of school attended, complete dates attended, name of course/s taken, number of units earned, and degree/s earned. Work experience section must include job title, employer name and address, name of work area/facility, actual payroll title held and not the working and/or functional titles, from/to dates of employment including month, day and year, total number of months, total number of hours worked per week - not a range of hours (full or part-time), and complete and detailed description of related job duties. If range of hours is provided, experience will be prorated based on the lowest number of hours worked per week. LIST separately each job experience to be evaluated. All information is subject to verification. Applicants may be rejected at any stage of the selection process.     IMPORTANT NOTES:     Please note that  ALL  information supplied by applicants and included in the application materials is subject to  VERIFICATION  at any point during the examination and hiring process, including after an appointment has been made.   Applications may be rejected at any stage of the examination and selection process.    FALSIFICATION  of any information may result in  DISQUALIFICATION  or  RESCISSION OF APPOINTMENT .   Utilizing  VERBIAGE  from the Class Specification, Selection Requirements, and/or Special Requirement Information serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet the requirements. In doing so, your application will be  REJECTED as INCOMPLETE .    SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.     NO SHARING OF USER ID AND PASSWORD:    All applicants must file their application online using their OWN user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.     COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:    For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.     FAIR CHANCE INITIATIVE:  The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individual assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s). If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.     DEPARTMENT CONTACT     Department Contact Name: Joshua Goldman, Exam Analyst  Department Contact Phone: (323) 705-3880 or 213-972-7034  Department Contact Email: exams@dmh.lacounty.gov     ADA Coordinator Phone:  213-972-7034   Teletype Phone:  800-735-2922   California Relay Services Phone:  800-735-2922  For detailed information, please click  here 
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                    Fulton, Missouri, United States
                
                    

        
              Psychiatrist      Why you'll love this position:    Fulton State Hospital is a community of caring, skilled people, partnering with individuals challenged by mental illness to inspire healing and recovery. Through Respect, Encouragement, Compassion, Opportunity, Value, Excellence, and Responsiveness, YOU can contribute to individuals' recovery and positively impact those you serve by being a team member within our Medical Department.    More reasons to love this position:     The State of Missouri offers an excellent benefits package that includes a defined pension plan, generous amounts of leave and holiday time, and eligibility for health insurance coverage. Your total compensation is more than the dollars you receive in your paycheck. To help demonstrate the value of working for the State of Missouri, we have created an interactive Total Compensation Calculator. This tool provides a comprehensive view of benefits and more that are offered to prospective employees. The Total Compensation Calculator and other applicant resources can be found here .     What you'll do:    This is a licensed professional position accountable for:     assessment and treatment of mental illnesses   provide complete psychiatric services including:    assessment   diagnosis   medical prescription   treatment        Prescribes, evaluates, and monitors administration of medications   Leads interdisciplinary teams in evaluating new patients and writes admission and discharge orders   Serves as a consultant to other medical staff   Prepares/submits evaluation reports to the courts and testifies in court proceedings   Applicants will be responsible for more elaborate, complex, and precise evaluation and care to severely mentally and/or emotionally ill adults.     Knowledge, skills & abilities      Knowledge of professional principles and practices of medicine and psychiatry, and of current theories and practices in the field of mental health   Knowledge of medications and their effects on physical and psychological disorders   Ability to provide expert witness testimony regarding the status of patients' psychological condition    Typical qualifications    Licensure as a Psychiatrist   Join a committed, energetic and diverse medical staff, where teamwork is part of the facility culture.    If interested, applicants should apply online at MoCareers.mo.gov and send an email of interest and CV to:   Dr. Andrew Resnick   Medical Director   Fulton State Hospital    Andrew.Resnik@dmh.mo.gov    The State of Missouri is an equal opportunity employer. We celebrate diversity and are committed to creating an inclusive environment for all employees   .  EOE/ADA/AA  Closing Date/Time: 2024-04-16
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          Psychiatrist      Why you'll love this position:    Fulton State Hospital is a community of caring, skilled people, partnering with individuals challenged by mental illness to inspire healing and recovery. Through Respect, Encouragement, Compassion, Opportunity, Value, Excellence, and Responsiveness, YOU can contribute to individuals' recovery and positively impact those you serve by being a team member within our Medical Department.    More reasons to love this position:     The State of Missouri offers an excellent benefits package that includes a defined pension plan, generous amounts of leave and holiday time, and eligibility for health insurance coverage. Your total compensation is more than the dollars you receive in your paycheck. To help demonstrate the value of working for the State of Missouri, we have created an interactive Total Compensation Calculator. This tool provides a comprehensive view of benefits and more that are offered to prospective employees. The Total Compensation Calculator and other applicant resources can be found here .     What you'll do:    This is a licensed professional position accountable for:     assessment and treatment of mental illnesses   provide complete psychiatric services including:    assessment   diagnosis   medical prescription   treatment        Prescribes, evaluates, and monitors administration of medications   Leads interdisciplinary teams in evaluating new patients and writes admission and discharge orders   Serves as a consultant to other medical staff   Prepares/submits evaluation reports to the courts and testifies in court proceedings   Applicants will be responsible for more elaborate, complex, and precise evaluation and care to severely mentally and/or emotionally ill adults.     Knowledge, skills & abilities      Knowledge of professional principles and practices of medicine and psychiatry, and of current theories and practices in the field of mental health   Knowledge of medications and their effects on physical and psychological disorders   Ability to provide expert witness testimony regarding the status of patients' psychological condition    Typical qualifications    Licensure as a Psychiatrist   Join a committed, energetic and diverse medical staff, where teamwork is part of the facility culture.    If interested, applicants should apply online at MoCareers.mo.gov and send an email of interest and CV to:   Dr. Andrew Resnick   Medical Director   Fulton State Hospital    Andrew.Resnik@dmh.mo.gov    The State of Missouri is an equal opportunity employer. We celebrate diversity and are committed to creating an inclusive environment for all employees   .  EOE/ADA/AA  Closing Date/Time: 2024-04-16
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            Job No: 515112; 7/27/2023  PSYCHIATRIST    Physician- Specialty Services    Student Health Center      Salary Range:   $13,732 - $26,726/Monthly (Prorated accordingly)     Work Schedule   :  This position is a part-time position for 32 hours per week. The candidate will need to be available during the hours of Monday - Friday, 8:30 am - 5:00 pm. The work days and work schedule to be determined. This is an exempt classification.     Essential Functions   :  The Student Health Center (SHC) provides high-quality, affordable health care and health education for the students of Cal State LA to preserve and enhance their potential for academic success and personal development. In support of this mission and under direction of the Director of Counseling and Psychological Services (CAPS), the Psychiatrist provides compassionate and culturally competent psychiatric care to students and participates in other professional and departmental activities as assigned. The incumbent evaluates and diagnoses mental health problems; orders and interprets diagnostic tests as needed; prescribes medication when needed and follows up on treatment; counsels patients; provide mental health crisis intervention and management when needed; refers to and consults with other professionals and providers as needed; provide consultation and expert opinion; collaborates with others in CAPS in the care of patients; participate in the SHC’s continuous quality improvement activities; provides evaluation of mental status; diagnoses psychiatric conditions according to the Diagnostic and Statistical Manual of Mental Disorders (DSM) criteria; performs clinical evaluations, detailed intake assessments and appropriate tests to diagnosis and manage psychological and psychiatric conditions; develops treatment plans for patients; provides consultation regarding advisability of treatment with various therapeutic options including psychiatric medication and the management of patients with chronic psychiatric conditions; provides immediate care for acute psychiatric conditions including appropriate arrangement of hospitalization through appropriate community resources; establishes, diagnose, and document the health care plan and prognosis using Problem Lists and Medication Lists; facilitates continuity of care, document all care in SHC Electronic Health Records; maintains strict patient confidentiality; advises staff regarding use of appropriate community resources for patients who may need long-term counseling and/or psychiatric care; provides counseling for patients concerning their psychiatric condition; participates in Quality Assurance activities; participate in case conferences with CAPS; utilizes accepted professional practice guidelines for general psychiatry and observes the ethics and standards of the American Psychiatric Association and the California Medical Association to diagnose, prescribe, and manage medications for the treatment of psychiatric disorders of CSULA patients; assists CAPS and SHC develop and implement processes for the provision of mental health care to the campus community. Modalities may include: motivational interviewing, CBT techniques, supportive psychotherapy and psycho educational groups, etc.; and provides Emergency/Disaster care during a campus disaster.     Required Qualifications & Experience   :  Graduation from a medical school and completion of one or more residency programs and/or fellowships accredited by the Accreditation Council for Graduate Medical Education (ACGME) or equivalent in a specialty appropriate to their assigned specialty duties. The incumbent must possess* and maintain: A valid license to practice medicine in the State of California; current board certification in an American Board of Medical Specialties (ABMS) or American Osteopathic Association (AOA) specialty or subspecialty appropriate for their assigned specialty duties; a valid Drug Enforcement Agency (DEA) registration and number for prescribing controlled substances; and current cardiopulmonary resuscitation and automated external defibrillator (CPR/AED) certification as appropriate for the assigned duties.*Note: In accordance with Executive Order 943 a physician can be given clinical privileges pending initial certification, but must be board certified as soon as possible, but no later than two years after the date of hire. The incumbent must have thorough knowledge to effectively apply principles and methods essential to psychiatry, and the diagnosis and treatment of common medical disorders, and in the assessment and response to emergency situations; of local, state, and federal laws and regulations pertaining to the medical field and psychiatry; and of applicable professional ethics and standards which include but not limited to the County Medical Society, California Medical Association, and the American Medical Association. The incumbent must have the ability and specialized skills to: serve as a mentor and resource consultant for other health center personnel and establish and maintain effective working relationships with a variety of medical practitioners and specialist, as well as students, faculty and staff. The incumbent must have a demonstrated interest and/or ability to work in a multicultural/multiethnic environment. A background check (including a criminal records check) must be completed satisfactorily before any candidate can be offered a position with the California State University. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current California State University employees who may apply for the position.  California State University, Los Angeles, as part of the CSU system, is a State of California Employer. As such, the University requires all employees upon date of hire to reside in the State of California.  As of January 1, 2022 the  CSU Out-of-State Employment Policy  prohibits the hiring of employees to perform CSU-related work outside the state of California.    Desired Qualifications   :  Prior/current affiliation with a hospital or outpatient clinic. Experience working in a student health services setting combined with strong interest and knowledge in working with college-age patients; ability and specialized skills to serve as a mentor and resource consultant for other SHC personnel and maintain effective working relationships with others; and experience in use of electronic health recording system.     Closing Date :  Review of applications will begin August 10, 2023 and will continue until the position is filled; however, the position may close when an adequate number of qualified applications are received. A COMPLETED ON-LINE CAL STATE LA EMPLOYMENT APPLICATION IS REQUIRED. RESUMES WILL NOT BE ACCEPTED IN LIEU OF A COMPLETED APPLICATION.  The person holding this position is considered a "mandated reporter" under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 revised July 21, 2017, as a condition of employment.  In addition to meeting fully its obligations under federal and state law, California State University, Los Angeles is committed to creating a community in which a diverse population can live and work in an atmosphere of tolerance, civility and respect for the rights and sensibilities of each individual. To that end, all qualified individuals will receive equal consideration without regard to economic status, race, ethnicity, color, religion, disability, national origin or cultural background, political views, sex or sexual orientation, gender, or other personal characteristics or beliefs.  Candidates must demonstrate ability and/or interest in working in a multicultural/multiethnic environment. Certain positions require fingerprinting. The University actively encourages qualified minorities, women and persons with a disability to apply. Upon request, reasonable accommodation will be provided to individuals with protected disabilities to (a) complete the employment process and (b) perform essential job functions when this does not cause an undue hardship. We are an Equal Opportunity/Title IX Employer.  To obtain employment information for the impaired call: TDD Line (323) 343-3670 24-hour Dial-A-Job Line (323) 343-3678  Advertised: Jul 27 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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        Job No: 515112; 7/27/2023  PSYCHIATRIST    Physician- Specialty Services    Student Health Center      Salary Range:   $13,732 - $26,726/Monthly (Prorated accordingly)     Work Schedule   :  This position is a part-time position for 32 hours per week. The candidate will need to be available during the hours of Monday - Friday, 8:30 am - 5:00 pm. The work days and work schedule to be determined. This is an exempt classification.     Essential Functions   :  The Student Health Center (SHC) provides high-quality, affordable health care and health education for the students of Cal State LA to preserve and enhance their potential for academic success and personal development. In support of this mission and under direction of the Director of Counseling and Psychological Services (CAPS), the Psychiatrist provides compassionate and culturally competent psychiatric care to students and participates in other professional and departmental activities as assigned. The incumbent evaluates and diagnoses mental health problems; orders and interprets diagnostic tests as needed; prescribes medication when needed and follows up on treatment; counsels patients; provide mental health crisis intervention and management when needed; refers to and consults with other professionals and providers as needed; provide consultation and expert opinion; collaborates with others in CAPS in the care of patients; participate in the SHC’s continuous quality improvement activities; provides evaluation of mental status; diagnoses psychiatric conditions according to the Diagnostic and Statistical Manual of Mental Disorders (DSM) criteria; performs clinical evaluations, detailed intake assessments and appropriate tests to diagnosis and manage psychological and psychiatric conditions; develops treatment plans for patients; provides consultation regarding advisability of treatment with various therapeutic options including psychiatric medication and the management of patients with chronic psychiatric conditions; provides immediate care for acute psychiatric conditions including appropriate arrangement of hospitalization through appropriate community resources; establishes, diagnose, and document the health care plan and prognosis using Problem Lists and Medication Lists; facilitates continuity of care, document all care in SHC Electronic Health Records; maintains strict patient confidentiality; advises staff regarding use of appropriate community resources for patients who may need long-term counseling and/or psychiatric care; provides counseling for patients concerning their psychiatric condition; participates in Quality Assurance activities; participate in case conferences with CAPS; utilizes accepted professional practice guidelines for general psychiatry and observes the ethics and standards of the American Psychiatric Association and the California Medical Association to diagnose, prescribe, and manage medications for the treatment of psychiatric disorders of CSULA patients; assists CAPS and SHC develop and implement processes for the provision of mental health care to the campus community. Modalities may include: motivational interviewing, CBT techniques, supportive psychotherapy and psycho educational groups, etc.; and provides Emergency/Disaster care during a campus disaster.     Required Qualifications & Experience   :  Graduation from a medical school and completion of one or more residency programs and/or fellowships accredited by the Accreditation Council for Graduate Medical Education (ACGME) or equivalent in a specialty appropriate to their assigned specialty duties. The incumbent must possess* and maintain: A valid license to practice medicine in the State of California; current board certification in an American Board of Medical Specialties (ABMS) or American Osteopathic Association (AOA) specialty or subspecialty appropriate for their assigned specialty duties; a valid Drug Enforcement Agency (DEA) registration and number for prescribing controlled substances; and current cardiopulmonary resuscitation and automated external defibrillator (CPR/AED) certification as appropriate for the assigned duties.*Note: In accordance with Executive Order 943 a physician can be given clinical privileges pending initial certification, but must be board certified as soon as possible, but no later than two years after the date of hire. The incumbent must have thorough knowledge to effectively apply principles and methods essential to psychiatry, and the diagnosis and treatment of common medical disorders, and in the assessment and response to emergency situations; of local, state, and federal laws and regulations pertaining to the medical field and psychiatry; and of applicable professional ethics and standards which include but not limited to the County Medical Society, California Medical Association, and the American Medical Association. The incumbent must have the ability and specialized skills to: serve as a mentor and resource consultant for other health center personnel and establish and maintain effective working relationships with a variety of medical practitioners and specialist, as well as students, faculty and staff. The incumbent must have a demonstrated interest and/or ability to work in a multicultural/multiethnic environment. A background check (including a criminal records check) must be completed satisfactorily before any candidate can be offered a position with the California State University. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current California State University employees who may apply for the position.  California State University, Los Angeles, as part of the CSU system, is a State of California Employer. As such, the University requires all employees upon date of hire to reside in the State of California.  As of January 1, 2022 the  CSU Out-of-State Employment Policy  prohibits the hiring of employees to perform CSU-related work outside the state of California.    Desired Qualifications   :  Prior/current affiliation with a hospital or outpatient clinic. Experience working in a student health services setting combined with strong interest and knowledge in working with college-age patients; ability and specialized skills to serve as a mentor and resource consultant for other SHC personnel and maintain effective working relationships with others; and experience in use of electronic health recording system.     Closing Date :  Review of applications will begin August 10, 2023 and will continue until the position is filled; however, the position may close when an adequate number of qualified applications are received. A COMPLETED ON-LINE CAL STATE LA EMPLOYMENT APPLICATION IS REQUIRED. RESUMES WILL NOT BE ACCEPTED IN LIEU OF A COMPLETED APPLICATION.  The person holding this position is considered a "mandated reporter" under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 revised July 21, 2017, as a condition of employment.  In addition to meeting fully its obligations under federal and state law, California State University, Los Angeles is committed to creating a community in which a diverse population can live and work in an atmosphere of tolerance, civility and respect for the rights and sensibilities of each individual. To that end, all qualified individuals will receive equal consideration without regard to economic status, race, ethnicity, color, religion, disability, national origin or cultural background, political views, sex or sexual orientation, gender, or other personal characteristics or beliefs.  Candidates must demonstrate ability and/or interest in working in a multicultural/multiethnic environment. Certain positions require fingerprinting. The University actively encourages qualified minorities, women and persons with a disability to apply. Upon request, reasonable accommodation will be provided to individuals with protected disabilities to (a) complete the employment process and (b) perform essential job functions when this does not cause an undue hardship. We are an Equal Opportunity/Title IX Employer.  To obtain employment information for the impaired call: TDD Line (323) 343-3670 24-hour Dial-A-Job Line (323) 343-3678  Advertised: Jul 27 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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                    Farmington, Missouri, United States
                
                    

        
              Psychiatrist    Southeast Missouri Mental Health Center have an opening for a Psychiatrist. Our facility consists of an Adult Psychiatric Services unit, which treats primarily Forensic clients as adjudicated by the criminal court, and the Sex Offender Rehabilitation and Treatment Services unit, which treat patients adjudicated as Sexually Violent Predators. Both units have specialized programs serving subpopulations of each group. Depending on your interests, teaching (through our affiliations with two nearby medical schools), administrative duties, and participation in program development/evaluation can be included in your duties.     A full and unrestricted Missouri license is required. We have competitive base salaries, flexible 40 hour work weeks with volunteer on-call duties (which can supplement income) and generous benefits. Forensic psychiatry training or experience is preferred. Join a committed, energetic and diverse medical staff, where teamwork is part of the facility culture.     More reasons to love this job      The State of Missouri offers an excellent benefits package that includes a defined pension plan, generous amounts of leave and holiday time, and eligibility for health insurance coverage. Your total compensation is more than the dollars you receive in your paycheck. To help demonstrate the value of working for the State of Missouri, we have created an interactive Total Compensation Calculator. This tool provides a comprehensive view of benefits and more that are offered to prospective employees. The Total Compensation Calculator and other applicant resources can be found here .     For further information, please call (573)-218-6800. Interested/qualified applicants for these positions should send, email, or fax their CV to:     Stacy Neff, Southeast Missouri Mental Health Center, 1010 W. Columbia St., Farmington, MO 63640. Fax: (573)- 218-6703 Email: stacy.neff@dmh.mo.gov . EOE/ADA/AA  Closing Date/Time: 2024-04-27
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          Psychiatrist    Southeast Missouri Mental Health Center have an opening for a Psychiatrist. Our facility consists of an Adult Psychiatric Services unit, which treats primarily Forensic clients as adjudicated by the criminal court, and the Sex Offender Rehabilitation and Treatment Services unit, which treat patients adjudicated as Sexually Violent Predators. Both units have specialized programs serving subpopulations of each group. Depending on your interests, teaching (through our affiliations with two nearby medical schools), administrative duties, and participation in program development/evaluation can be included in your duties.     A full and unrestricted Missouri license is required. We have competitive base salaries, flexible 40 hour work weeks with volunteer on-call duties (which can supplement income) and generous benefits. Forensic psychiatry training or experience is preferred. Join a committed, energetic and diverse medical staff, where teamwork is part of the facility culture.     More reasons to love this job      The State of Missouri offers an excellent benefits package that includes a defined pension plan, generous amounts of leave and holiday time, and eligibility for health insurance coverage. Your total compensation is more than the dollars you receive in your paycheck. To help demonstrate the value of working for the State of Missouri, we have created an interactive Total Compensation Calculator. This tool provides a comprehensive view of benefits and more that are offered to prospective employees. The Total Compensation Calculator and other applicant resources can be found here .     For further information, please call (573)-218-6800. Interested/qualified applicants for these positions should send, email, or fax their CV to:     Stacy Neff, Southeast Missouri Mental Health Center, 1010 W. Columbia St., Farmington, MO 63640. Fax: (573)- 218-6703 Email: stacy.neff@dmh.mo.gov . EOE/ADA/AA  Closing Date/Time: 2024-04-27
    

											
            
            
                [image: California State University (CSU) Bakersfield]
            
        

        
        
            Job No. 527399 Psychiatrist
        

        
            
            
                                            California State University (CSU) Bakersfield
                                    
            
                            
                    9001 Stockdale Highway, Bakersfield, CA 93311, USA
                
                    

        
             CLASSIFICATION TITLE:  Physician-Specialty Services    UNION CODE:  R01    TEMPORARY END DATE:  This position is temporary and ends on or before June 30, 2024. Any continuation beyond June 30, 2024 is contingent upon satisfactory performance and available funding.    FT/PT:  Part-time, 20 hours per week    PAY PLAN:  10/12 pay-plan    WORKPLACE TYPE:  On-site (work in-person at business location)    ANTICIPATED HIRING RANGE:  $7,639 - $8,681     However, offer amount will be commensurate with candidate’s experience, education, skills, and training.      CSU CLASSIFICATION SALARY RANGE:  $5,721.50 - $11,136    PAY BASIS:  Monthly    BENEFITS:  CSUB offers a best-in-class benefit package for eligible employees that includes an array of medical plans, choice of dental plans, vision coverage, retirement participation in CalPERS, CSU tuition waiver, up to 24 vacation days per year, sick leave with unlimited accrual, 14 paid holidays per year and more! See our benefits website for additional information.    CANDIDATES ELIGIBLE TO APPLY:  Open to all qualified applicants.    SPECIAL INSTRUCTIONS TO APPLICANT:      FOR PRIORITY CONSIDERATION , applications must be received by May 31, 2023 ;  however, the position will remain open until filled.    **This is a 10/12 pay-plan designated position.**  Employees appointed on this 10/12 pay-plan position work 10 months of the year and receive the months of January and June off. Employees are paid an amount equal to 10 months’ salary over a period of 12 months. The first full months off will be January and June 2024.    POSITION PURPOSE:  By working cooperatively and collaboratively with the Counseling Center Coordinator, staff, Counselor Faculty and, as needed, the Student Health Center Director, the Psychiatrist is responsible for providing general psychiatric care to CSUB students who experience mental health problems that may be managed by medication.    DUTIES & RESPONSIBILITIES:     Clinical Duties      Provide psychiatric assessment and medication management to students by meeting with them individually to evaluate. Assures continuous and ongoing quality, accessibility, and safety of psychiatric services to students.   Diagnose psychiatric conditions according to the Diagnostic and Statistical Manual of Mental Disorders (DSM) criteria.   Develop treatment plans for patients and provide consultation regarding advisability of treatment with various therapeutic options including psychiatric medication and movement of patients with chronic psychiatric conditions.   Provide immediate care for acute psychiatric conditions including appropriate arrangement of hospitalization through appropriate community resources.   Establish, diagnose, and document the treatment plan and prognosis using the Counseling Center Electronic Record System, Titanium Schedule.   Maintain strict patient confidentiality.   Use of appropriate community resources for students who may need long-term psychiatric care.   Provide support for students concerning their psychiatric condition.   Utilize accepted professional practice guidelines for general psychiatry and observes the ethics and standards of the American Psychiatric Association and the California Medical Association to diagnose, prescribe, and manage medications for the treatment of psychiatric disorders of students.   Meet with Counselor Faculty to provide consultation on psychiatric care of students.   Collaborate with Counseling Center Coordinator and Student Health Services Director to provide an interdisciplinary approach to managing student mental health cases.   Contribute to the establishment of policy regarding psychiatric diagnosis, treatment, referral, confidentiality, release of information to and from outside professional sources, record keeping and any other issues affecting standards of practice for psychiatry.   Must be willing to travel and attend training programs off-site for occasional professional development.   Must be able to work occasional holidays and adjust working hours to meet special jobs. May be called back periodically to perform work as needed on an emergency basis.      Other job duties      Perform other job-related duties and special projects as assigned.   Attend training and maintain skill currency as appropriate to safely and effectively complete assignments.   Attend Division staff development sessions and University functions as a valued member of the campus community.   Ability to remain calm and act in crisis/emergency situations.      REQUIRED QUALIFICATIONS:     EDUCATION & EXPERIENCE -  Graduation from an accredited medical institution recognized by the Medical Board of California and completion of one or more psychiatry residency programs and/or fellowships accredited by the Accreditation Council for Graduate Medical Education (ACGME) or equivalent in a specialty appropriate to the assigned specialty duties.    LICENSES -  Possess valid and current State of California license in good standing to practice medicine. Current American Board of Medical Specialties Certification in psychiatry or Board Eligible in Psychiatry within 24 months of employment. Valid Drug Enforcement Agency (DEA) registration and number for prescribing controlled substances. CPR/AED certification required. Possession of a valid driver’s license or the ability to obtain by date of hire.   If a physician loses certification, then the physician may be allowed to continue to provide health care for up to one year while recertification is obtained. If they are not recertified within the one-year grace period, then the physician's clinical privileges in the Counseling Center may be suspended immediately.    SKILLS, KNOWLEDGE & ABILITIES (SKA’s) -      Thorough knowledge of and the ability to effectively and efficiently apply the principles and methods essential to the diagnosis and treatment of medical and/or mental health disorders within the scope of the assigned specialty.   Knowledge of local, state, and national laws and regulations pertaining to the medical field and the assigned specialty.   Thorough knowledge of applicable professional ethics standards and patient privacy.   Demonstrated ability to prioritize and manage a variety of clinical duties as part of a multi-disciplinary team.   Ability to meet students where they are during the morning and afternoons, either virtually or in person, from an office located in the CSUB Counseling Center   Ability to listen to divergent views and facilitate a resolution to situations as needed.   Work collaboratively and effectively with Administrative Support Staff for scheduling, forms, etc.   Regular and reliable attendance is required.   Demonstrated customer service experience requiring a very high level of diplomacy and professionalism.   Ability to use tact and diplomacy to effectively handle a broad range of high level and sensitive interpersonal situations with diverse personalities, and to respond appropriately to conflicts and problems.   Ability to initiate, establish, and foster communication and teamwork by maintaining a positive, cooperative, productive work atmosphere in the University with the ability to establish and maintain effective working relationships within a diverse population and with those from various cultural backgrounds.   Excellent communication skills: ability to effectively communicate information in a clear and understandable manner, both verbally and in writing.   Thorough knowledge of English grammar, spelling and punctuation.   Ability to interpret, communicate and apply policies and procedures.   Ability to maintain a high degree of confidentiality.   Excellent organizational and time management skills with the ability to set own priorities to coordinate multiple assignments with fluctuating and time-sensitive deadlines.   Excellent computer skills and competence with a variety of computer applications including word-processing, spreadsheets, databases, on-line systems, Internet as well as online calendaring and email.   Working knowledge of or ability to quickly learn University infrastructure.   Possesses a customer-oriented and service-centered attitude.      PREFERRED QUALIFICATIONS:      Strong experience working with a diverse population and a wide range of psychiatric diagnoses in a university or outpatient setting.   Prior or current affiliation with a hospital or outpatient clinic.   Strong interest in working with university-age patients.   Demonstrated skills in an institutional/educational environment.      PHYSICAL DEMANDS:  MEDIUM WORK - up to 40% of the activities involve sitting, standing, squatting, kneeling, or walking; lifting heavy weight objects limited to 50 pounds; may involve pushing and pulling objects within the weight limits.    ENVIRONMENTAL FACTORS:  N/A    SPECIAL CONDITIONS:     SCREENING:  Only those applicants possessing experience most directly related to the immediate needs of the office will be invited to appear before a Qualifications Appraisal Board for the purpose of appraising training, experience, and interest in the position .     BACKGROUND CHECK:  Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.    SENSITIVE POSITION:  Sensitive positions are designated by the CSU as requiring heightened scrutiny of individuals holding the position, based on potential for harm to children, concerns for the safety and security of the people, animals, or property, or heightened risk of financial loss to the CSU or individuals in the university community.    MANDATED REPORTER:  General: The person holding this position is considered a general mandated reporter under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083, revised July 21, 2017.    GENERAL INFORMATION:  It is the policy of California State University, Bakersfield to hire only United States citizens and aliens lawfully authorized to work in the United States. All new employees will be required to present documentation verifying their right to accept employment. You will also be requested to present a social security card at the time of initial appointment in compliance with state payroll regulations. State regulations require that every state employee sign the Oath of Allegiance prior to commencing the duties of his/her State employment, except legally employed non-citizens. These individuals are required to sign the Declaration of Permission to Work.    EEO STATEMENT:  California State University, Bakersfield is committed to Equal Employment Opportunity. Applicants will be considered without regard to gender, race, age, color, religion, national origin, sexual orientation, genetic information, marital status, disability or covered veteran status.  Advertised: May 01 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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         CLASSIFICATION TITLE:  Physician-Specialty Services    UNION CODE:  R01    TEMPORARY END DATE:  This position is temporary and ends on or before June 30, 2024. Any continuation beyond June 30, 2024 is contingent upon satisfactory performance and available funding.    FT/PT:  Part-time, 20 hours per week    PAY PLAN:  10/12 pay-plan    WORKPLACE TYPE:  On-site (work in-person at business location)    ANTICIPATED HIRING RANGE:  $7,639 - $8,681     However, offer amount will be commensurate with candidate’s experience, education, skills, and training.      CSU CLASSIFICATION SALARY RANGE:  $5,721.50 - $11,136    PAY BASIS:  Monthly    BENEFITS:  CSUB offers a best-in-class benefit package for eligible employees that includes an array of medical plans, choice of dental plans, vision coverage, retirement participation in CalPERS, CSU tuition waiver, up to 24 vacation days per year, sick leave with unlimited accrual, 14 paid holidays per year and more! See our benefits website for additional information.    CANDIDATES ELIGIBLE TO APPLY:  Open to all qualified applicants.    SPECIAL INSTRUCTIONS TO APPLICANT:      FOR PRIORITY CONSIDERATION , applications must be received by May 31, 2023 ;  however, the position will remain open until filled.    **This is a 10/12 pay-plan designated position.**  Employees appointed on this 10/12 pay-plan position work 10 months of the year and receive the months of January and June off. Employees are paid an amount equal to 10 months’ salary over a period of 12 months. The first full months off will be January and June 2024.    POSITION PURPOSE:  By working cooperatively and collaboratively with the Counseling Center Coordinator, staff, Counselor Faculty and, as needed, the Student Health Center Director, the Psychiatrist is responsible for providing general psychiatric care to CSUB students who experience mental health problems that may be managed by medication.    DUTIES & RESPONSIBILITIES:     Clinical Duties      Provide psychiatric assessment and medication management to students by meeting with them individually to evaluate. Assures continuous and ongoing quality, accessibility, and safety of psychiatric services to students.   Diagnose psychiatric conditions according to the Diagnostic and Statistical Manual of Mental Disorders (DSM) criteria.   Develop treatment plans for patients and provide consultation regarding advisability of treatment with various therapeutic options including psychiatric medication and movement of patients with chronic psychiatric conditions.   Provide immediate care for acute psychiatric conditions including appropriate arrangement of hospitalization through appropriate community resources.   Establish, diagnose, and document the treatment plan and prognosis using the Counseling Center Electronic Record System, Titanium Schedule.   Maintain strict patient confidentiality.   Use of appropriate community resources for students who may need long-term psychiatric care.   Provide support for students concerning their psychiatric condition.   Utilize accepted professional practice guidelines for general psychiatry and observes the ethics and standards of the American Psychiatric Association and the California Medical Association to diagnose, prescribe, and manage medications for the treatment of psychiatric disorders of students.   Meet with Counselor Faculty to provide consultation on psychiatric care of students.   Collaborate with Counseling Center Coordinator and Student Health Services Director to provide an interdisciplinary approach to managing student mental health cases.   Contribute to the establishment of policy regarding psychiatric diagnosis, treatment, referral, confidentiality, release of information to and from outside professional sources, record keeping and any other issues affecting standards of practice for psychiatry.   Must be willing to travel and attend training programs off-site for occasional professional development.   Must be able to work occasional holidays and adjust working hours to meet special jobs. May be called back periodically to perform work as needed on an emergency basis.      Other job duties      Perform other job-related duties and special projects as assigned.   Attend training and maintain skill currency as appropriate to safely and effectively complete assignments.   Attend Division staff development sessions and University functions as a valued member of the campus community.   Ability to remain calm and act in crisis/emergency situations.      REQUIRED QUALIFICATIONS:     EDUCATION & EXPERIENCE -  Graduation from an accredited medical institution recognized by the Medical Board of California and completion of one or more psychiatry residency programs and/or fellowships accredited by the Accreditation Council for Graduate Medical Education (ACGME) or equivalent in a specialty appropriate to the assigned specialty duties.    LICENSES -  Possess valid and current State of California license in good standing to practice medicine. Current American Board of Medical Specialties Certification in psychiatry or Board Eligible in Psychiatry within 24 months of employment. Valid Drug Enforcement Agency (DEA) registration and number for prescribing controlled substances. CPR/AED certification required. Possession of a valid driver’s license or the ability to obtain by date of hire.   If a physician loses certification, then the physician may be allowed to continue to provide health care for up to one year while recertification is obtained. If they are not recertified within the one-year grace period, then the physician's clinical privileges in the Counseling Center may be suspended immediately.    SKILLS, KNOWLEDGE & ABILITIES (SKA’s) -      Thorough knowledge of and the ability to effectively and efficiently apply the principles and methods essential to the diagnosis and treatment of medical and/or mental health disorders within the scope of the assigned specialty.   Knowledge of local, state, and national laws and regulations pertaining to the medical field and the assigned specialty.   Thorough knowledge of applicable professional ethics standards and patient privacy.   Demonstrated ability to prioritize and manage a variety of clinical duties as part of a multi-disciplinary team.   Ability to meet students where they are during the morning and afternoons, either virtually or in person, from an office located in the CSUB Counseling Center   Ability to listen to divergent views and facilitate a resolution to situations as needed.   Work collaboratively and effectively with Administrative Support Staff for scheduling, forms, etc.   Regular and reliable attendance is required.   Demonstrated customer service experience requiring a very high level of diplomacy and professionalism.   Ability to use tact and diplomacy to effectively handle a broad range of high level and sensitive interpersonal situations with diverse personalities, and to respond appropriately to conflicts and problems.   Ability to initiate, establish, and foster communication and teamwork by maintaining a positive, cooperative, productive work atmosphere in the University with the ability to establish and maintain effective working relationships within a diverse population and with those from various cultural backgrounds.   Excellent communication skills: ability to effectively communicate information in a clear and understandable manner, both verbally and in writing.   Thorough knowledge of English grammar, spelling and punctuation.   Ability to interpret, communicate and apply policies and procedures.   Ability to maintain a high degree of confidentiality.   Excellent organizational and time management skills with the ability to set own priorities to coordinate multiple assignments with fluctuating and time-sensitive deadlines.   Excellent computer skills and competence with a variety of computer applications including word-processing, spreadsheets, databases, on-line systems, Internet as well as online calendaring and email.   Working knowledge of or ability to quickly learn University infrastructure.   Possesses a customer-oriented and service-centered attitude.      PREFERRED QUALIFICATIONS:      Strong experience working with a diverse population and a wide range of psychiatric diagnoses in a university or outpatient setting.   Prior or current affiliation with a hospital or outpatient clinic.   Strong interest in working with university-age patients.   Demonstrated skills in an institutional/educational environment.      PHYSICAL DEMANDS:  MEDIUM WORK - up to 40% of the activities involve sitting, standing, squatting, kneeling, or walking; lifting heavy weight objects limited to 50 pounds; may involve pushing and pulling objects within the weight limits.    ENVIRONMENTAL FACTORS:  N/A    SPECIAL CONDITIONS:     SCREENING:  Only those applicants possessing experience most directly related to the immediate needs of the office will be invited to appear before a Qualifications Appraisal Board for the purpose of appraising training, experience, and interest in the position .     BACKGROUND CHECK:  Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.    SENSITIVE POSITION:  Sensitive positions are designated by the CSU as requiring heightened scrutiny of individuals holding the position, based on potential for harm to children, concerns for the safety and security of the people, animals, or property, or heightened risk of financial loss to the CSU or individuals in the university community.    MANDATED REPORTER:  General: The person holding this position is considered a general mandated reporter under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083, revised July 21, 2017.    GENERAL INFORMATION:  It is the policy of California State University, Bakersfield to hire only United States citizens and aliens lawfully authorized to work in the United States. All new employees will be required to present documentation verifying their right to accept employment. You will also be requested to present a social security card at the time of initial appointment in compliance with state payroll regulations. State regulations require that every state employee sign the Oath of Allegiance prior to commencing the duties of his/her State employment, except legally employed non-citizens. These individuals are required to sign the Declaration of Permission to Work.    EEO STATEMENT:  California State University, Bakersfield is committed to Equal Employment Opportunity. Applicants will be considered without regard to gender, race, age, color, religion, national origin, sexual orientation, genetic information, marital status, disability or covered veteran status.  Advertised: May 01 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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               Correctional Psychiatrist Lubbock 36065BR  Position Description Diagnoses and treats patients with mental, emotional, and behavioral disorders.  Major/Essential Functions   Performs as a responsible and a cooperative team member. Adheres to institutional standards of ethics and professional conduct. On time for appointments and meetings.  Considerate of workspace and time of other staff. Maintains a responsible, task-oriented demeanor on the job.  Communicates with others in a respectful, courteous manner. Adheres to dress code. Responsible for accurate and timely submission of Web leave reporting. Responsible for accurately monitoring own leave with supervisor.  Examines patients to determine general mental health and prescribes treatment in conjunction with treatment teams input and administers medication as needed.  Advanced-Practice Providers (APP) Clinical Consultation - available to provide clinical guidance on diagnostic, treatment or other clinical questions that may arise.  Advanced-Practice Providers (APP) TMB supervision assignment (primary or secondary as directed by Regional Mental Health Medical Director).  Involuntary Inpatient Psychiatric Admission Evaluations as needed.  Civil commitment assessments and coordination as needed.  Clinical capacity assessments as needed.  Clinical oversight and participation in compelled medication process and assessments.  Clinical oversight of clinical activities in accordance with unit treatment program clinical guidelines.  Takes regional and in-house call to ensure there is continuous psychiatric coverage within the TTUHSC regions.  Refers patients to medical specialist or practitioner for specialized treatment.  Inspects, completes, and analyzes records, assigns, reviews and updates classifications, completes admission notes, progress notes and discharge summaries and makes rounds on patients admitted.  Coordinate onsite clinical education for Psychiatric staff, clerkship for residents, medical students and other trainees, as directed by the Clinical Director.  Mental Health Clinician Consultation: Provides clinical guidance on diagnostic, treatment, or other clinical questions that may arise.  Attends treatment team meetings as scheduled and as needed.  Attends administrative and clinical committee meetings.    Required Qualifications   Education/Experience:+ Medical degree (M.D. or D.O.) or equivalent plus 3 years related experience/training or equivalent combination of education and experience.  License/Certifications:+ * State Medical license * Drug Enforcement Agency controlled substances registration certificates    To apply, please visit:  https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?partnerid=25898&siteid=5283&PageType=JobDetails&jobid=839455   All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, gender expression, national origin, age, disability, genetic information or status as a protected veteran.     The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act is a federal statute requiring colleges and universities participating in federal financial aid programs to maintain and disclose campus crime statistics and security information. By October 1 of each year, institutions must publish and distribute their Annual Campus Security Policy & Crime Statistics Report (ASR) to current and prospective students and employees. You can locate this report through our website at: https://www.ttuhsc.edu/emergency/clery-report.aspx.           Copyright 2022 Jobelephant.com Inc. All rights reserved.   Posted by the FREE value-added recruitment advertising agency       jeid-03ec495d43611549ad5f1150facd0f0a
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           Correctional Psychiatrist Lubbock 36065BR  Position Description Diagnoses and treats patients with mental, emotional, and behavioral disorders.  Major/Essential Functions   Performs as a responsible and a cooperative team member. Adheres to institutional standards of ethics and professional conduct. On time for appointments and meetings.  Considerate of workspace and time of other staff. Maintains a responsible, task-oriented demeanor on the job.  Communicates with others in a respectful, courteous manner. Adheres to dress code. Responsible for accurate and timely submission of Web leave reporting. Responsible for accurately monitoring own leave with supervisor.  Examines patients to determine general mental health and prescribes treatment in conjunction with treatment teams input and administers medication as needed.  Advanced-Practice Providers (APP) Clinical Consultation - available to provide clinical guidance on diagnostic, treatment or other clinical questions that may arise.  Advanced-Practice Providers (APP) TMB supervision assignment (primary or secondary as directed by Regional Mental Health Medical Director).  Involuntary Inpatient Psychiatric Admission Evaluations as needed.  Civil commitment assessments and coordination as needed.  Clinical capacity assessments as needed.  Clinical oversight and participation in compelled medication process and assessments.  Clinical oversight of clinical activities in accordance with unit treatment program clinical guidelines.  Takes regional and in-house call to ensure there is continuous psychiatric coverage within the TTUHSC regions.  Refers patients to medical specialist or practitioner for specialized treatment.  Inspects, completes, and analyzes records, assigns, reviews and updates classifications, completes admission notes, progress notes and discharge summaries and makes rounds on patients admitted.  Coordinate onsite clinical education for Psychiatric staff, clerkship for residents, medical students and other trainees, as directed by the Clinical Director.  Mental Health Clinician Consultation: Provides clinical guidance on diagnostic, treatment, or other clinical questions that may arise.  Attends treatment team meetings as scheduled and as needed.  Attends administrative and clinical committee meetings.    Required Qualifications   Education/Experience:+ Medical degree (M.D. or D.O.) or equivalent plus 3 years related experience/training or equivalent combination of education and experience.  License/Certifications:+ * State Medical license * Drug Enforcement Agency controlled substances registration certificates    To apply, please visit:  https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?partnerid=25898&siteid=5283&PageType=JobDetails&jobid=839455   All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, gender expression, national origin, age, disability, genetic information or status as a protected veteran.     The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act is a federal statute requiring colleges and universities participating in federal financial aid programs to maintain and disclose campus crime statistics and security information. By October 1 of each year, institutions must publish and distribute their Annual Campus Security Policy & Crime Statistics Report (ASR) to current and prospective students and employees. You can locate this report through our website at: https://www.ttuhsc.edu/emergency/clery-report.aspx.           Copyright 2022 Jobelephant.com Inc. All rights reserved.   Posted by the FREE value-added recruitment advertising agency       jeid-03ec495d43611549ad5f1150facd0f0a
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            Position/Program Information      DEPARTMENT OF MENTAL HEALTH    FILING START DATE: 08/06/19 at 12:00 PM This examination will remain open until the needs of the service are met and is subject to closure at any time without notice     EXAM NUMBER: b4737D OPEN COMPETITIVE JOB OPPORTUNITY    THIS ANNOUNCEMENT IS A REPOSTING TO UPDATE THE SUPPLEMENTAL QUESTIONNAIRE    DEFINITION:  Has immediate charge of a Mental Health section within the Department of Mental Health.   CLASSIFICATION STANDARDS:  Positions allocable to this classification report to a Medical Director, District Chief, or Deputy Director and have full technical and supervisory responsibility for a small program or a unit within a larger program. These positions work independently under general supervision and have administrative responsibilities including budget preparation and control for the program or unit. Incumbents ensure the proper selection and application of principles and methods of psychiatry and general medicine. Some positions also assist in providing training and participating in educational programs in order to maintain the highest standards of psychiatric and medical care and treatment. Incumbents also participate in and assist in the coordination of directed clinical research.  Essential Job Functions  Directs patient care with a caseload of more complex clients.  Performs administrative responsibilities which include such duties as budget preparation for the section, determining equipment and supply needs, personnel responsibilities, developing and revising work procedures to expedite workload or improve level of service, and screening work. Formulates policies and plans and directs the programs and medical work of the section or assists in such activities for a division of a medical department.  Examines, diagnoses, and prescribes treatment for patients and reviews the care prescribed by staff physicians, resident physicians, and interns.  Participates as a member of a collaborative professional team in the training program of interns and resident physicians.  Evaluates the performance of assigned health care staff and makes recommendations for appropriate action.  Participates in directed clinical research; directs and coordinates the work of the section with that of other medical and paramedical services.  Confers with consultants regarding care of patients and medical and diagnostic work performed, coordinating the work of consulting physicians with the work of the section.  Supervises the maintenance of records and the compilation and preparation of reports.  Requirements   SELECTION REQUIREMENTS:    TRAINING AND EXPERIENCE:  Completion of a residency approved by an American Specialty Board in Psychiatry -AND- Three years of experience in medical practice, post residency training, teaching, or investigative work.    LICENSE:  California State Physician and Surgeon's Certificate authorized by the Board of Medical Examiners of the State of California. A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.   PHYSICAL CLASS:  2 - Light: This class includes administrative and clerical positions requiring light physical effort, which may include occasional light lifting to a 10 pound limit, and some bending, stooping, or squatting. Considerable walking may be involved.   Special Salary Information:  Additional Compensation Bonus: 5.5% for assignment in a Sheriff's County Jail mental health facility 5.5% for AMA Board Certification in Psychiatry 5.5% for continuous assignment at LAC High Desert Health Systems (Palmdale/Lancaster   Should an employee who was advanced to the recruitment rate transfer out of the   Antelope   Valley   Clinics or Jail Mental Health Services, he or she will be returned to the step rate that otherwise   would have been held on the basis of seniority in the Supervising Mental Health Psychiatrist position.     Special Requirement Information:  In order to qualify, candidates must attach copies of completion of residency and California State Physician and Surgeon's Certificate to the application within 15 calendar days from date of application submission. Indicate the Exam Title on the subject line when sending required documents by email. FAILURE TO SUBMIT OFFICIAL TRANSCRIPTS OR A LEGIBLE PHOTOCOPY OF DIPLOMA WILL RESULT IN YOUR APPLICATION BEING REJECTED.    Desirable Qualifications:   Clinical and administrative supervisory experience.  Experience treating a broad range of patient populations (e.g. age, diagnosis, culture/ethnicity) in a broad range of treatment settings.  Experience in academic teaching and training.  Experience in the development and implementation of mental health programs.  Sub-specialty psychiatric training and certification in child & adolescent/geriatric/addictions.  Board certification in general psychiatry issued by the American Board of Psychiatry and Neurology.  Additional Information   EXAMINATION CONTENT    This examination will consist of an evaluation of experience and desirable qualifications based upon application information, weighted 100%.   Candidates must achieve a passing score of 70% or higher on the weighted part of this examination in order to be placed on the eligible register.     ELIGIBILITY INFORMATION:  The names of candidates receiving a passing score in the examination will be added to the Eligible Register in the order of their score group for a period of twelve (12) months following the date of promulgation.   NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.    SPECIAL INFORMATION:    All County workforce members must be fully vaccinated against COVID-19 as a condition of employment. Successful candidates for this position will be required to submit proof of vaccination against COVID-19 or request an exemption for qualifying medical or religious reasons during the onboarding process. Candidates should not present proof of vaccination until instructed to do so by the hiring department.    The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.        Past and present mental health clients and family members are encouraged to apply.    AVAILABLE SHIFT  Appointees may be required to work any shift, including evenings, nights, weekends and holidays.   VACANCY INFORMATION   The eligible register for this examination will be used to fill vacancies in the Department of Mental Health.   APPLICATION AND FILING INFORMATION:   Applicants are required to complete and submit an online Los Angeles County Employment Application AND Supplemental Questionnaire in order to be considered for this examination. Paper applications, resumes, or any unsolicited documents will not be accepted in lieu of completing the online application and Supplemental Questionnaire. We must receive your application by 5:00 pm, on the last day of filing.    INSTRUCTIONS FOR FILING ONLINE  Apply online by clicking on the green "Apply" button at the top right of this posting.   Applicants must complete and submit their online applications and upload the required residency completion certificate/diploma as attachment(s) during application submission, or send by email to   exams@dmh.lacounty.gov   within 15 calendar days from date of application submission. Indicate the Exam Title on the subject line when sending required documents by email.  The acceptance of your application will depend on whether you have clearly shown that you meet the Selection Requirements. Your online application must show complete education and work experience information necessary to evaluate your qualifications. Education information section must include name and address of school attended, complete dates attended, name of course/s taken, number of units earned, and degree/s earned. Work experience section must include job title, employer name and address, name of work area/facility, actual payroll title held and not the working and/or functional titles, from/to dates of employment including month, day and year, total number of months, total number of hours worked per week - not a range of hours (full or part-time), and complete and detailed description of related job duties. If range of hours is provided, experience will be prorated based on the lowest number of hours worked per week. LIST separately each job experience to be evaluated. All information is subject to verification. Applicants may be rejected at any stage of the selection process.       IMPORTANT NOTES:   Please note that  ALL  information supplied by applicants and included in the application materials is subject to  VERIFICATION  at any point during the examination and hiring process, including after an appointment has been made.  Applications may be rejected at any stage of the examination and selection process.   FALSIFICATION  of any information may result in  DISQUALIFICATION  or  RESCISSION OF APPOINTMENT .  Utilizing  VERBIAGE  from the Class Specification, Selection Requirements, and/or Special Requirement Information serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet the requirements. In doing so, your application will be  REJECTED as INCOMPLETE .     SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes in the format XXX-XX-XXXX. Federal law requires that all employed persons have a Social Security Number .  NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their OWN user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   DEPARTMENT CONTACT   Department Contact Name: Joshua Goldman, Exam Analyst Department Contact Phone: (323) 705-3880 or 213-972-7034 Department Contact Email: exams@dmh.lacounty.gov    ADA Coordinator Phone:  213-972-7034  Teletype Phone:  800-735-2922  California Relay Services Phone:  800-735-2922  For detailed information, please click  here 
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        Position/Program Information      DEPARTMENT OF MENTAL HEALTH    FILING START DATE: 08/06/19 at 12:00 PM This examination will remain open until the needs of the service are met and is subject to closure at any time without notice     EXAM NUMBER: b4737D OPEN COMPETITIVE JOB OPPORTUNITY    THIS ANNOUNCEMENT IS A REPOSTING TO UPDATE THE SUPPLEMENTAL QUESTIONNAIRE    DEFINITION:  Has immediate charge of a Mental Health section within the Department of Mental Health.   CLASSIFICATION STANDARDS:  Positions allocable to this classification report to a Medical Director, District Chief, or Deputy Director and have full technical and supervisory responsibility for a small program or a unit within a larger program. These positions work independently under general supervision and have administrative responsibilities including budget preparation and control for the program or unit. Incumbents ensure the proper selection and application of principles and methods of psychiatry and general medicine. Some positions also assist in providing training and participating in educational programs in order to maintain the highest standards of psychiatric and medical care and treatment. Incumbents also participate in and assist in the coordination of directed clinical research.  Essential Job Functions  Directs patient care with a caseload of more complex clients.  Performs administrative responsibilities which include such duties as budget preparation for the section, determining equipment and supply needs, personnel responsibilities, developing and revising work procedures to expedite workload or improve level of service, and screening work. Formulates policies and plans and directs the programs and medical work of the section or assists in such activities for a division of a medical department.  Examines, diagnoses, and prescribes treatment for patients and reviews the care prescribed by staff physicians, resident physicians, and interns.  Participates as a member of a collaborative professional team in the training program of interns and resident physicians.  Evaluates the performance of assigned health care staff and makes recommendations for appropriate action.  Participates in directed clinical research; directs and coordinates the work of the section with that of other medical and paramedical services.  Confers with consultants regarding care of patients and medical and diagnostic work performed, coordinating the work of consulting physicians with the work of the section.  Supervises the maintenance of records and the compilation and preparation of reports.  Requirements   SELECTION REQUIREMENTS:    TRAINING AND EXPERIENCE:  Completion of a residency approved by an American Specialty Board in Psychiatry -AND- Three years of experience in medical practice, post residency training, teaching, or investigative work.    LICENSE:  California State Physician and Surgeon's Certificate authorized by the Board of Medical Examiners of the State of California. A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.   PHYSICAL CLASS:  2 - Light: This class includes administrative and clerical positions requiring light physical effort, which may include occasional light lifting to a 10 pound limit, and some bending, stooping, or squatting. Considerable walking may be involved.   Special Salary Information:  Additional Compensation Bonus: 5.5% for assignment in a Sheriff's County Jail mental health facility 5.5% for AMA Board Certification in Psychiatry 5.5% for continuous assignment at LAC High Desert Health Systems (Palmdale/Lancaster   Should an employee who was advanced to the recruitment rate transfer out of the   Antelope   Valley   Clinics or Jail Mental Health Services, he or she will be returned to the step rate that otherwise   would have been held on the basis of seniority in the Supervising Mental Health Psychiatrist position.     Special Requirement Information:  In order to qualify, candidates must attach copies of completion of residency and California State Physician and Surgeon's Certificate to the application within 15 calendar days from date of application submission. Indicate the Exam Title on the subject line when sending required documents by email. FAILURE TO SUBMIT OFFICIAL TRANSCRIPTS OR A LEGIBLE PHOTOCOPY OF DIPLOMA WILL RESULT IN YOUR APPLICATION BEING REJECTED.    Desirable Qualifications:   Clinical and administrative supervisory experience.  Experience treating a broad range of patient populations (e.g. age, diagnosis, culture/ethnicity) in a broad range of treatment settings.  Experience in academic teaching and training.  Experience in the development and implementation of mental health programs.  Sub-specialty psychiatric training and certification in child & adolescent/geriatric/addictions.  Board certification in general psychiatry issued by the American Board of Psychiatry and Neurology.  Additional Information   EXAMINATION CONTENT    This examination will consist of an evaluation of experience and desirable qualifications based upon application information, weighted 100%.   Candidates must achieve a passing score of 70% or higher on the weighted part of this examination in order to be placed on the eligible register.     ELIGIBILITY INFORMATION:  The names of candidates receiving a passing score in the examination will be added to the Eligible Register in the order of their score group for a period of twelve (12) months following the date of promulgation.   NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.    SPECIAL INFORMATION:    All County workforce members must be fully vaccinated against COVID-19 as a condition of employment. Successful candidates for this position will be required to submit proof of vaccination against COVID-19 or request an exemption for qualifying medical or religious reasons during the onboarding process. Candidates should not present proof of vaccination until instructed to do so by the hiring department.    The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.        Past and present mental health clients and family members are encouraged to apply.    AVAILABLE SHIFT  Appointees may be required to work any shift, including evenings, nights, weekends and holidays.   VACANCY INFORMATION   The eligible register for this examination will be used to fill vacancies in the Department of Mental Health.   APPLICATION AND FILING INFORMATION:   Applicants are required to complete and submit an online Los Angeles County Employment Application AND Supplemental Questionnaire in order to be considered for this examination. Paper applications, resumes, or any unsolicited documents will not be accepted in lieu of completing the online application and Supplemental Questionnaire. We must receive your application by 5:00 pm, on the last day of filing.    INSTRUCTIONS FOR FILING ONLINE  Apply online by clicking on the green "Apply" button at the top right of this posting.   Applicants must complete and submit their online applications and upload the required residency completion certificate/diploma as attachment(s) during application submission, or send by email to   exams@dmh.lacounty.gov   within 15 calendar days from date of application submission. Indicate the Exam Title on the subject line when sending required documents by email.  The acceptance of your application will depend on whether you have clearly shown that you meet the Selection Requirements. Your online application must show complete education and work experience information necessary to evaluate your qualifications. Education information section must include name and address of school attended, complete dates attended, name of course/s taken, number of units earned, and degree/s earned. Work experience section must include job title, employer name and address, name of work area/facility, actual payroll title held and not the working and/or functional titles, from/to dates of employment including month, day and year, total number of months, total number of hours worked per week - not a range of hours (full or part-time), and complete and detailed description of related job duties. If range of hours is provided, experience will be prorated based on the lowest number of hours worked per week. LIST separately each job experience to be evaluated. All information is subject to verification. Applicants may be rejected at any stage of the selection process.       IMPORTANT NOTES:   Please note that  ALL  information supplied by applicants and included in the application materials is subject to  VERIFICATION  at any point during the examination and hiring process, including after an appointment has been made.  Applications may be rejected at any stage of the examination and selection process.   FALSIFICATION  of any information may result in  DISQUALIFICATION  or  RESCISSION OF APPOINTMENT .  Utilizing  VERBIAGE  from the Class Specification, Selection Requirements, and/or Special Requirement Information serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet the requirements. In doing so, your application will be  REJECTED as INCOMPLETE .     SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes in the format XXX-XX-XXXX. Federal law requires that all employed persons have a Social Security Number .  NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their OWN user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   DEPARTMENT CONTACT   Department Contact Name: Joshua Goldman, Exam Analyst Department Contact Phone: (323) 705-3880 or 213-972-7034 Department Contact Email: exams@dmh.lacounty.gov    ADA Coordinator Phone:  213-972-7034  Teletype Phone:  800-735-2922  California Relay Services Phone:  800-735-2922  For detailed information, please click  here 
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            The Position  Contra Costa County Behavioral Health Services seeks a board-eligible/certified Adult Psychiatrist to serve in one of our regional behavioral health clinics - San Pablo, Concord, and Antioch. The position is part-time to full-time.   Annual Salary: $245,732.04 - $279,240.96     Employee salary or Independent Contractor rate of $184.80 per hour Employees may qualify for up to $60,000 in Student Loan Repayment   We offer the choice of two compensation pathways. The first is as a County Employee. This pathway offers a competitive salary and benefits package, which includes vacation, sick leave, County-funded malpractice insurance, retirement plan, health benefits and reimbursement of professional expenses. The second compensation pathway is an Independent Contractor. This includes an hourly rate (see above) and County-funded malpractice insurance; it does not include the other benefits outlined above.  Contra Costa County’s BHS offers an opportunity to work with a diverse patient group with severe mental illness and participate in a team model. We value cultural humility and practice in an integrated manner with our medical provider colleagues and our other clinical staff, including those in substance use, housing and case management.   Duties of the position include:   Conducting psychiatric assessments (90 minutes) and follow-up visits (30 minutes)  Making diagnoses and developing comprehensive case histories  Creating treatment plans and prescribing medications  Coordinating with consulting medical specialists  Acting as physician member of a multi-disciplinary team  Conferring with the relatives and loved ones of patients  Maintaining electronic records according to the standards of BHS and other regulatory agencies    Certification and licensure:   Board Certification or completion of an accredited psychiatric residency program  License to practice medicine or osteopathy in the State of California    The appropriate candidate should have knowledge of:   Current developments, trends and research in the field of psychiatry, medicine and addiction  Community mental health practice and program options  Psychopharmacology, including laws regarding informed consent, dosage ranges, drug incompatibilities and side effects  General medicine and its relationship to psychiatry  Substance use disorders and their relationship to psychiatry  Psychiatric principles and practices  Treatment approaches and differential diagnosis of the mentally ill  HIPAA regulations  Medical ethics as they relate to patient care   The appropriate candidate should have the skills to:    Diagnose and treat patients.  Develop and monitor appropriate treatment plans.  Establish and maintain effective working relationships with other staff, patients and patient families.  Learn and apply laws and regulations governing California health service providers.  Maintain medical records adhering to the stands of BHS and regulatory agencies.    Selection Process  Applications are now being accepted. This is a continuous recruitment and is open until filled.    Please send CV and cover letter to Stephen Field, DO at Stephen.Field@cchealth.org    To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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        The Position  Contra Costa County Behavioral Health Services seeks a board-eligible/certified Adult Psychiatrist to serve in one of our regional behavioral health clinics - San Pablo, Concord, and Antioch. The position is part-time to full-time.   Annual Salary: $245,732.04 - $279,240.96     Employee salary or Independent Contractor rate of $184.80 per hour Employees may qualify for up to $60,000 in Student Loan Repayment   We offer the choice of two compensation pathways. The first is as a County Employee. This pathway offers a competitive salary and benefits package, which includes vacation, sick leave, County-funded malpractice insurance, retirement plan, health benefits and reimbursement of professional expenses. The second compensation pathway is an Independent Contractor. This includes an hourly rate (see above) and County-funded malpractice insurance; it does not include the other benefits outlined above.  Contra Costa County’s BHS offers an opportunity to work with a diverse patient group with severe mental illness and participate in a team model. We value cultural humility and practice in an integrated manner with our medical provider colleagues and our other clinical staff, including those in substance use, housing and case management.   Duties of the position include:   Conducting psychiatric assessments (90 minutes) and follow-up visits (30 minutes)  Making diagnoses and developing comprehensive case histories  Creating treatment plans and prescribing medications  Coordinating with consulting medical specialists  Acting as physician member of a multi-disciplinary team  Conferring with the relatives and loved ones of patients  Maintaining electronic records according to the standards of BHS and other regulatory agencies    Certification and licensure:   Board Certification or completion of an accredited psychiatric residency program  License to practice medicine or osteopathy in the State of California    The appropriate candidate should have knowledge of:   Current developments, trends and research in the field of psychiatry, medicine and addiction  Community mental health practice and program options  Psychopharmacology, including laws regarding informed consent, dosage ranges, drug incompatibilities and side effects  General medicine and its relationship to psychiatry  Substance use disorders and their relationship to psychiatry  Psychiatric principles and practices  Treatment approaches and differential diagnosis of the mentally ill  HIPAA regulations  Medical ethics as they relate to patient care   The appropriate candidate should have the skills to:    Diagnose and treat patients.  Develop and monitor appropriate treatment plans.  Establish and maintain effective working relationships with other staff, patients and patient families.  Learn and apply laws and regulations governing California health service providers.  Maintain medical records adhering to the stands of BHS and regulatory agencies.    Selection Process  Applications are now being accepted. This is a continuous recruitment and is open until filled.    Please send CV and cover letter to Stephen Field, DO at Stephen.Field@cchealth.org    To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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            The Position  Contra Costa County Behavioral Health Services seeks a board-eligible/certified Child & Adolescent Psychiatrist to serve in one of our regional behavioral health clinics - San Pablo, Concord, and Antioch. The position is part-time to full-time.    Annually  Salary: $257,127.12 - $292,189.92     Employee salary or Independent Contractor rate of $211.20 per hour    Employees may qualify for up to $60,000 in Student Loan Repayment   We offer the choice of two compensation pathways. The first is as a County Employee. This pathway offers a competitive salary and benefits package, which includes vacation, sick leave, County-funded malpractice insurance, retirement plan, health benefits and reimbursement of professional expenses.  The second compensation pathway is an Independent Contractor. This includes an hourly rate (see above) and County-funded malpractice insurance; it does not include the other benefits outlined above. Contra Costa County’s BHS offers an opportunity to work with a diverse patient group with severe mental illness and participate in a team model. We value cultural humility and practice in an integrated manner with our medical provider colleagues and our other clinical staff, including those in substance use, housing, and case management.   Du  ties of the position include:   Conducting psychiatric assessments (120 minutes) and follow-up visits (60 minutes)  Making diagnoses and developing comprehensive case histories  Creating treatment plans and prescribing medications  Coordinating with consulting medical specialists  Acting as physician member of a multi-disciplinary team  Conferring with the relatives and loved ones of patients  Maintaining electronic records according to the standards of BHS and other regulatory agencies   Certification and licensure:   Board Certification or completion of an accredited psychiatric residency program  License to practice medicine or osteopathy in the State of California    The appropriate candidate should have knowledge of:   Current developments, trends and research in the field of psychiatry, medicine and addiction  Community mental health practice and program options  Psychopharmacology, including laws regarding informed consent, dosage ranges, drug incompatibilities and side effects  General medicine and its relationship to psychiatry  Substance use disorders and their relationship to psychiatry  Psychiatric principles and practices  Treatment approaches and differential diagnosis of the mentally ill  HIPAA regulations  Medical ethics as they relate to patient care   The appropriate candidate should have the skills to:   Diagnose and treat patients.  Develop and monitor appropriate treatment plans.  Establish and maintain effective working relationships with other staff, patients and patient families.  Learn and apply laws and regulations governing California health service providers.  Maintain medical records adhering to the stands of BHS and regulatory agencies.    Selection Process   Applications are now being accepted. This is a continuous recruitment and is open until filled.     Please send CV and cover letter to Stephen Field, DO at    Stephen.Field@cchealth.org    To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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        The Position  Contra Costa County Behavioral Health Services seeks a board-eligible/certified Child & Adolescent Psychiatrist to serve in one of our regional behavioral health clinics - San Pablo, Concord, and Antioch. The position is part-time to full-time.    Annually  Salary: $257,127.12 - $292,189.92     Employee salary or Independent Contractor rate of $211.20 per hour    Employees may qualify for up to $60,000 in Student Loan Repayment   We offer the choice of two compensation pathways. The first is as a County Employee. This pathway offers a competitive salary and benefits package, which includes vacation, sick leave, County-funded malpractice insurance, retirement plan, health benefits and reimbursement of professional expenses.  The second compensation pathway is an Independent Contractor. This includes an hourly rate (see above) and County-funded malpractice insurance; it does not include the other benefits outlined above. Contra Costa County’s BHS offers an opportunity to work with a diverse patient group with severe mental illness and participate in a team model. We value cultural humility and practice in an integrated manner with our medical provider colleagues and our other clinical staff, including those in substance use, housing, and case management.   Du  ties of the position include:   Conducting psychiatric assessments (120 minutes) and follow-up visits (60 minutes)  Making diagnoses and developing comprehensive case histories  Creating treatment plans and prescribing medications  Coordinating with consulting medical specialists  Acting as physician member of a multi-disciplinary team  Conferring with the relatives and loved ones of patients  Maintaining electronic records according to the standards of BHS and other regulatory agencies   Certification and licensure:   Board Certification or completion of an accredited psychiatric residency program  License to practice medicine or osteopathy in the State of California    The appropriate candidate should have knowledge of:   Current developments, trends and research in the field of psychiatry, medicine and addiction  Community mental health practice and program options  Psychopharmacology, including laws regarding informed consent, dosage ranges, drug incompatibilities and side effects  General medicine and its relationship to psychiatry  Substance use disorders and their relationship to psychiatry  Psychiatric principles and practices  Treatment approaches and differential diagnosis of the mentally ill  HIPAA regulations  Medical ethics as they relate to patient care   The appropriate candidate should have the skills to:   Diagnose and treat patients.  Develop and monitor appropriate treatment plans.  Establish and maintain effective working relationships with other staff, patients and patient families.  Learn and apply laws and regulations governing California health service providers.  Maintain medical records adhering to the stands of BHS and regulatory agencies.    Selection Process   Applications are now being accepted. This is a continuous recruitment and is open until filled.     Please send CV and cover letter to Stephen Field, DO at    Stephen.Field@cchealth.org    To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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