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             DEPARTMENT: Public Policy and Administration     POSITION TITLE:   Lecturer Pool - Public Policy and Administration     POSITION DETAILS:     Possible part-time openings for 2024-25 AY:    PPA 210, Political Environment of Policy Making   PPA 230, Public Budgeting and Finance   PPA 270, Introduction to Collaborative Policy Making   PPA 272, Collaborative Governance Advanced Practice   PPA 297 A/B, Executive Fellows   PPA 298 A/B, Judicial Adm. Fellows    * Please refer to the course catalog for course descriptions:     https://catalog.csus.edu/colleges/social-sciences-interdisciplinary-studies/public-policy-administration/#coursestext   Duties of a part-time lecturer include instruction, class preparation, grading, and office hours. Assists students in learning to identify the political factors impinging on the policy process and in learning to cope with them. With particular emphasis on the California political environment and issues, employs case studies, structured role-playing, and including politically feasible policy alternatives and advice to hypothetical clients. The goal is to equip students to work effectively as politically aware policy analysts. Other duties may be assigned based on departmental needs. Course assignments, including dates, time, and modality, are made by the Department Chair under the direction of the College Dean.   Part-time lecturers are instructional faculty with conditional appointments based on enrollment and budget. Hires from the pool of applicants are made when there are instructional needs to fill coursework offered by an academic department based on changing enrollment patterns, changes to tenure-track faculty assignments, and other factors that cannot be addressed with our existing faculty. Initial appointments are typically for one semester, but occasionally academic year initial appointments are made. Appointments may be renewed based on department needs, funding, and performance. Often appointments are made just prior to the start of the semester.   Initial rank and salary for lecturer faculty are based on professional and/or teaching experience and educational background, and are determined by the hiring department. Most new lecturers are hired at the Lecturer A or B rank.    As of July 2022, the classification salary ranges for the respective ranks are:  Lecturer A: $4,530 - $6,056   Lecturer B: $5,405 - $11,994   Lecturer C: $6,190 - $13,172   Lecturer D: $7,794 - $13,797  The salary ranges indicated are based on a "full-time rate" (15 weighted teaching units [WTUs]). A semester's worth of compensation is made up up of six (6) payments of the given amount.   To calculate your salary for a semester, the base rate would be pro rated based on the units worked out of 15 WTUs.  If you were a Lecturer A assigned 3 units at the minimum salary, your pay would be structured as follows:   $4,530 x 3/15 (3 units out of a possible 15 units total) = $912.60 x 6 checks = $5,475.60 total for 3 units/semester.   REQUIRED QUALIFICATIONS:      Masters with a minimum of three (3) years related professional experience.      PREFERRED QUALIFICATIONS:      Masters with a minimum of five (5) years related professional experience.   Ph.D.      APPLICANT INSTRUCTIONS:     All new applicants are required  to submit:     Cover Letter - please include course preferences   Current curriculum vita (CV)/resume   Unofficial transcript of highest degree or degree required for position   List of references with contact information   Complete the Statement of Professional Preparation and Experience form. Please click the link below to download the form. https://www.csus.edu/college/social-sciences-interdisciplinary-studies/internal/_internal/_documents/experiencestatement.pdf          About Sacramento State      Sacramento State  is located in the heart of California’s capital city, five miles from State Capitol. The lush, 300-acre campus is situated along the American River, close to numerous bike trails and other recreational areas. Sacramento, also known as the “Farm-to-Fork Capital,” is one of the most ethnically diverse and livable cities in the country, with a population of half of a million. Sacramento State is a Hispanic and AANAPISI serving institution with about 31,000 students coming not only from the Greater Sacramento Region, but also from across the state, country, and world. Our 1,800 faculty and 1,500 staff are committed to meeting our mission:    “As California’s capital university, we transform lives by preparing students to lead, serve, and succeed. Sacramento State will be a welcoming, caring, and inclusive leader in education, innovation, and engagement.” As the regional hub of higher education, Sacramento State is dedicated to  learning and student success  ;  teaching, research, scholarship and creative activity  ;  justice, diversity, equity and inclusion  ;  resource development and sustainability  ;  dedicated community engagement  , and  wellness and safety  .   As evidenced by the values embedded in our  Hornet Honor Code  , Sacramento State is committed to creating an inclusive environment where all faculty, staff, students, and guests are welcome and valued. Our commitment is more than simply ensuring that our campus is free from bias and discrimination, but is one devoted to celebrating many diverse identities, life experiences, and perspectives that enrich our community, teaching and learning.    To learn more about why you should join the Hornet Family, please visit the  Why Sac State?  page.    Equal Employment Opportunity   California State University, Sacramento is an Affirmative Action/Equal Opportunity Employer and has a strong institutional commitment to the principle of diversity in all areas. We consider qualified applicants for employment without regard to race, color, religion, national origin, age, sex, gender identity/expression, sexual orientation, pregnancy, genetic information, medical condition, marital status, veteran status, or disability. Sacramento State hires only those individuals who are lawfully authorized to accept employment in the United States.   It is the policy of California State University, Sacramento to provide reasonable accommodations for qualified persons with disabilities who are employees or applicants for employment. If you need a disability related reasonable accommodation as part of the application and/or interviewing process, visit  https://www.csus.edu/administration-business-affairs/human-resources/benefits/reasonable-accomodation.html  .   The University is committed to creating an education and working environment free from discrimination, sexual harassment, sexual violence, domestic violence, dating violence, and stalking. For more information on mandatory training for new employees, visit  https://www.csus.edu/administration-business-affairs/human-resources/learning-development/csu-learn.html  .    Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act and Campus Fire Safety Right-To-know Act Notification    Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, the current Annual Security Report (ASR) is available for viewing at https://www.csus.edu/clery . The ASR contains the current security and safety-related policy statements, emergency preparedness and evacuation information, crime prevention and sexual assault prevention information, and drug and alcohol prevention programming. The ASR also contains statistics of Clery Act crimes for Sacramento State for the last three (3) calendar years. Paper copies are available upon request at the Police Service Center located in the University Union.    Background Check Disclaimer    A background check (including a criminal records check) must be completed satisfactorily before any candidate can be offered a position with California State University, Sacramento. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current California State University, Sacramento employees who apply for the position.    COVID-19 Vaccination Policy    Per the  CSU COVID-19 Vaccination Policy  , it is strongly recommended that all California State University, Sacramento employees who are accessing office and campus facilities follow COVID-19 vaccine recommendations adopted by the U.S. Centers for Disease Control and Prevention (CDC) and the California Department of Public Health (CDPH) applicable to their age, medical condition, and other relevant indications. Effective May 2023.    Eligibility Verification    Candidate will be required to provide official transcripts of their highest degree earned and must furnish proof of eligibility to work in the U.S.. California State University, Sacramento is not a sponsoring agent for non-tenure track (temporary/lecturer) faculty for the H1-B Visa.    Out of State Employment    Per CSU-wide policy (HR2021-04), all faculty who will begin initial employment (or return from a 12-month break in service) on or after January 1, 2022 are required to perform their work from within the State of California. Faculty hired prior to January 1, 2022 must be available to perform work in the State of California if their assignment is in-person.  Advertised: Mar 15 2024 Pacific Daylight Time  Applications close:  Closing Date/Time:
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         DEPARTMENT: Public Policy and Administration     POSITION TITLE:   Lecturer Pool - Public Policy and Administration     POSITION DETAILS:     Possible part-time openings for 2024-25 AY:    PPA 210, Political Environment of Policy Making   PPA 230, Public Budgeting and Finance   PPA 270, Introduction to Collaborative Policy Making   PPA 272, Collaborative Governance Advanced Practice   PPA 297 A/B, Executive Fellows   PPA 298 A/B, Judicial Adm. Fellows    * Please refer to the course catalog for course descriptions:     https://catalog.csus.edu/colleges/social-sciences-interdisciplinary-studies/public-policy-administration/#coursestext   Duties of a part-time lecturer include instruction, class preparation, grading, and office hours. Assists students in learning to identify the political factors impinging on the policy process and in learning to cope with them. With particular emphasis on the California political environment and issues, employs case studies, structured role-playing, and including politically feasible policy alternatives and advice to hypothetical clients. The goal is to equip students to work effectively as politically aware policy analysts. Other duties may be assigned based on departmental needs. Course assignments, including dates, time, and modality, are made by the Department Chair under the direction of the College Dean.   Part-time lecturers are instructional faculty with conditional appointments based on enrollment and budget. Hires from the pool of applicants are made when there are instructional needs to fill coursework offered by an academic department based on changing enrollment patterns, changes to tenure-track faculty assignments, and other factors that cannot be addressed with our existing faculty. Initial appointments are typically for one semester, but occasionally academic year initial appointments are made. Appointments may be renewed based on department needs, funding, and performance. Often appointments are made just prior to the start of the semester.   Initial rank and salary for lecturer faculty are based on professional and/or teaching experience and educational background, and are determined by the hiring department. Most new lecturers are hired at the Lecturer A or B rank.    As of July 2022, the classification salary ranges for the respective ranks are:  Lecturer A: $4,530 - $6,056   Lecturer B: $5,405 - $11,994   Lecturer C: $6,190 - $13,172   Lecturer D: $7,794 - $13,797  The salary ranges indicated are based on a "full-time rate" (15 weighted teaching units [WTUs]). A semester's worth of compensation is made up up of six (6) payments of the given amount.   To calculate your salary for a semester, the base rate would be pro rated based on the units worked out of 15 WTUs.  If you were a Lecturer A assigned 3 units at the minimum salary, your pay would be structured as follows:   $4,530 x 3/15 (3 units out of a possible 15 units total) = $912.60 x 6 checks = $5,475.60 total for 3 units/semester.   REQUIRED QUALIFICATIONS:      Masters with a minimum of three (3) years related professional experience.      PREFERRED QUALIFICATIONS:      Masters with a minimum of five (5) years related professional experience.   Ph.D.      APPLICANT INSTRUCTIONS:     All new applicants are required  to submit:     Cover Letter - please include course preferences   Current curriculum vita (CV)/resume   Unofficial transcript of highest degree or degree required for position   List of references with contact information   Complete the Statement of Professional Preparation and Experience form. Please click the link below to download the form. https://www.csus.edu/college/social-sciences-interdisciplinary-studies/internal/_internal/_documents/experiencestatement.pdf          About Sacramento State      Sacramento State  is located in the heart of California’s capital city, five miles from State Capitol. The lush, 300-acre campus is situated along the American River, close to numerous bike trails and other recreational areas. Sacramento, also known as the “Farm-to-Fork Capital,” is one of the most ethnically diverse and livable cities in the country, with a population of half of a million. Sacramento State is a Hispanic and AANAPISI serving institution with about 31,000 students coming not only from the Greater Sacramento Region, but also from across the state, country, and world. Our 1,800 faculty and 1,500 staff are committed to meeting our mission:    “As California’s capital university, we transform lives by preparing students to lead, serve, and succeed. Sacramento State will be a welcoming, caring, and inclusive leader in education, innovation, and engagement.” As the regional hub of higher education, Sacramento State is dedicated to  learning and student success  ;  teaching, research, scholarship and creative activity  ;  justice, diversity, equity and inclusion  ;  resource development and sustainability  ;  dedicated community engagement  , and  wellness and safety  .   As evidenced by the values embedded in our  Hornet Honor Code  , Sacramento State is committed to creating an inclusive environment where all faculty, staff, students, and guests are welcome and valued. Our commitment is more than simply ensuring that our campus is free from bias and discrimination, but is one devoted to celebrating many diverse identities, life experiences, and perspectives that enrich our community, teaching and learning.    To learn more about why you should join the Hornet Family, please visit the  Why Sac State?  page.    Equal Employment Opportunity   California State University, Sacramento is an Affirmative Action/Equal Opportunity Employer and has a strong institutional commitment to the principle of diversity in all areas. We consider qualified applicants for employment without regard to race, color, religion, national origin, age, sex, gender identity/expression, sexual orientation, pregnancy, genetic information, medical condition, marital status, veteran status, or disability. Sacramento State hires only those individuals who are lawfully authorized to accept employment in the United States.   It is the policy of California State University, Sacramento to provide reasonable accommodations for qualified persons with disabilities who are employees or applicants for employment. If you need a disability related reasonable accommodation as part of the application and/or interviewing process, visit  https://www.csus.edu/administration-business-affairs/human-resources/benefits/reasonable-accomodation.html  .   The University is committed to creating an education and working environment free from discrimination, sexual harassment, sexual violence, domestic violence, dating violence, and stalking. For more information on mandatory training for new employees, visit  https://www.csus.edu/administration-business-affairs/human-resources/learning-development/csu-learn.html  .    Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act and Campus Fire Safety Right-To-know Act Notification    Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, the current Annual Security Report (ASR) is available for viewing at https://www.csus.edu/clery . The ASR contains the current security and safety-related policy statements, emergency preparedness and evacuation information, crime prevention and sexual assault prevention information, and drug and alcohol prevention programming. The ASR also contains statistics of Clery Act crimes for Sacramento State for the last three (3) calendar years. Paper copies are available upon request at the Police Service Center located in the University Union.    Background Check Disclaimer    A background check (including a criminal records check) must be completed satisfactorily before any candidate can be offered a position with California State University, Sacramento. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current California State University, Sacramento employees who apply for the position.    COVID-19 Vaccination Policy    Per the  CSU COVID-19 Vaccination Policy  , it is strongly recommended that all California State University, Sacramento employees who are accessing office and campus facilities follow COVID-19 vaccine recommendations adopted by the U.S. Centers for Disease Control and Prevention (CDC) and the California Department of Public Health (CDPH) applicable to their age, medical condition, and other relevant indications. Effective May 2023.    Eligibility Verification    Candidate will be required to provide official transcripts of their highest degree earned and must furnish proof of eligibility to work in the U.S.. California State University, Sacramento is not a sponsoring agent for non-tenure track (temporary/lecturer) faculty for the H1-B Visa.    Out of State Employment    Per CSU-wide policy (HR2021-04), all faculty who will begin initial employment (or return from a 12-month break in service) on or after January 1, 2022 are required to perform their work from within the State of California. Faculty hired prior to January 1, 2022 must be available to perform work in the State of California if their assignment is in-person.  Advertised: Mar 15 2024 Pacific Daylight Time  Applications close:  Closing Date/Time:
    

											
            
            
                [image: California Polytechnic State University]
            
        

        
        
            Tenure-Track Assistant Professor with Specialization in Public Policy 24/25
        

        
            
            
                                            California Polytechnic State University
                                    
            
                            
                    1 Grand Avenue, San Luis Obispo, CA 93407, USA
                
                    

        
            The Department of Political Science at California Polytechnic State University in San Luis Obispo, CA, seeks applications for a full-time (academic year), tenure-track Assistant Professor with a specialization in Public Policy to begin September 16, 2024. The second specialty field is open. Salary is commensurate with qualifications and experience. Ph.D. in Public Policy, Political Science, or a related field is required at the time of appointment. Evidence of strong teaching skills is required.   Applicants should be prepared to offer graduate and undergraduate courses in their substantive area of expertise. The successful candidate should also be able to teach core public policy courses at the graduate and undergraduate levels, including but not limited to: Introduction to Public Policy, Quantitative Methods, Public Policy Analysis, Research Design, Regulatory and Economic Policy, and/or a graduate research seminar. Preference is given to candidates with teaching and research interest in social justice issues or who can expand the Department’s existing expertise areas.  An earned doctorate (Ph.D.) in Political Science or Public Policy from an accredited institution or international equivalent is required. Candidates nearing completion of the doctorate (ABD) may be considered but must provide proof that the doctorate has been completed prior to the start of the appointment. The initial appointment is for two years, subject to renewal.  Although Cal Poly is primarily a teaching university, our faculty are expected to balance teaching with an active program of research/professional development (including publication), student supervision and advising, and participation in service activities at the department and college/university level. The typical teaching load is 12 units (three courses) per quarter, with a reduction in course load in each of the first two years to help new faculty establish an active program of research and professional development. Cal Poly strongly values diversity, equity, and inclusion (DEI), especially in the classroom and among its areas of study.  The College of Liberal Arts (CLA) sees diversity as central to its mission and is committed to fostering an equitable and inclusive environment within the college and university. We value our diversity of complex and intersecting identities, while striving to maintain an environment that is equitable, respectful, and inclusive. The successful applicant should be able to clearly demonstrate how they have infused these values and student learning objectives into their work. They should be prepared to present clear examples of how they would infuse these areas into their work as a faculty member.  At California Polytechnic State University, San Luis Obispo, we believe that cultivating an environment that embraces and promotes diversity is fundamental to the success of our students, our employees and our community. Bringing people together from different backgrounds and experiences fosters the innovative and creative thinking that exemplifies Cal Poly’s values of free inquiry and reflection on impacts of cultural context, mutual respect, civic engagement, and social and environmental responsibility. Cal Poly's commitment to DEI informs our efforts in recruitment, hiring and retention. California Polytechnic State University is an equal opportunity employer.   Salary   Anticipated Hiring Range: $81,888 - $87,550/year, $6,824-$7,296/month  (Note that hiring level will be commensurate with the qualifications and experience of the candidate.)    Required Qualifications:      A.B.D. or Ph.D. in Public Policy, Political Science or a closely related field;   Demonstrated university teaching experience;   Demonstrated proficiency in written and oral use of the English language is required.       Preferred Qualifications:      Teaching and research interest in social justice issues;   Preference is also given to candidates who can expand the Department’s existing areas of expertise;   Experience working with diverse populations and fostering a collaborative, supportive and inclusive environment;   The ability to collaboratively work in multidisciplinary settings is preferred;    Preference is also given to candidates with relevant work experience and those who bring professional capabilities.        Special Conditions:   The person holding this position is considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.  Following a conditional offer of employment, a background check (including a criminal records check) must be completed satisfactorily before any candidate may start work with Cal Poly, San Luis Obispo. Failure to satisfactorily complete the background check may result in the withdrawal of the offer of employment. Note: Cal Poly cannot deny an applicant a position solely or in part due to a criminal conviction history until it has performed an individualized assessment and linked the relevant conviction history with specific job duties in the position being sought.  Please note: Current employees who are offered positions on campus will be required to undergo a background check for any position where a background check is required by law or that Cal Poly has designated as sensitive. Sensitive positions are those requiring heightened scrutiny of individuals holding the position based on potential for harm to children, concerns for the safety and security of people, animals, or property, or heightened risk of financial loss to Cal Poly or individuals in the university community.  For health and well-being, Cal Poly is a smoke & tobacco-free campus. The university is committed to promoting a healthy environment for all members of our community.  In accordance with the California State University (CSU) Out-of-State Employment Policy, the CSU is a state entity whose business operations reside within the State of California and prohibits hiring employees to perform CSU related work outside of California. At Cal Poly, tenure-line faculty are expected to establish an on-campus presence.     About the Department    The Cal Poly Political Science Department prides itself on its collegiality and commitment to excellence in teaching and scholarship. The department serves approximately 350 majors, 180 minors, and 25 graduate students. At the undergraduate level, the department offers concentrations in American Politics, Global Politics, Pre-Law, and Individualized Courses of Study, as well as minors in Law & Society, Political Science, and Global Politics. It also administers a Master of Public Policy Program.    How to Apply    To apply, please visit http://jobs.calpoly.edu/ , complete a required online faculty application and apply to Requisition #529941. Please upload the following required materials as part of the electronic application:     Cover letter (may wish to address the feasibility of conducting research, scholarship, and/or creative activities within the context of a primarily teaching-oriented undergraduate program)   Current curriculum vitae   Statement of demonstrated commitment to DEI in teaching, scholarship and/or service describing past experience, contributions to DEI efforts, the impact on students, faculty, staff and/or your field and a description of how you will demonstrate a commitment in these areas in teaching, research, and/or service at Cal Poly   Teaching portfolio: provide evidence of teaching effectiveness including student evaluations and course syllabi   Statement of teaching philosophy   Statement of Professional/Research Goals   Unofficial transcripts showing highest degree earned, official transcripts showing highest degree earned will be required prior to appointment.       Please be prepared to provide three professional references with names and email addresses when completing the online faculty application.     Projected Start Date:  09-16-2024    Review Begin Date:  Oct-15-2023. Applicants with complete files by the Review Begin Date will be given full consideration. Applications received after this date may be considered.     For questions about the position  please contact Helene Shanruo Ning Zhang via email at nizhang@calpoly.edu  Advertised: Aug 10 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
        

    

    
        
            Mar 07, 2024
        

                                             
    

    
        The Department of Political Science at California Polytechnic State University in San Luis Obispo, CA, seeks applications for a full-time (academic year), tenure-track Assistant Professor with a specialization in Public Policy to begin September 16, 2024. The second specialty field is open. Salary is commensurate with qualifications and experience. Ph.D. in Public Policy, Political Science, or a related field is required at the time of appointment. Evidence of strong teaching skills is required.   Applicants should be prepared to offer graduate and undergraduate courses in their substantive area of expertise. The successful candidate should also be able to teach core public policy courses at the graduate and undergraduate levels, including but not limited to: Introduction to Public Policy, Quantitative Methods, Public Policy Analysis, Research Design, Regulatory and Economic Policy, and/or a graduate research seminar. Preference is given to candidates with teaching and research interest in social justice issues or who can expand the Department’s existing expertise areas.  An earned doctorate (Ph.D.) in Political Science or Public Policy from an accredited institution or international equivalent is required. Candidates nearing completion of the doctorate (ABD) may be considered but must provide proof that the doctorate has been completed prior to the start of the appointment. The initial appointment is for two years, subject to renewal.  Although Cal Poly is primarily a teaching university, our faculty are expected to balance teaching with an active program of research/professional development (including publication), student supervision and advising, and participation in service activities at the department and college/university level. The typical teaching load is 12 units (three courses) per quarter, with a reduction in course load in each of the first two years to help new faculty establish an active program of research and professional development. Cal Poly strongly values diversity, equity, and inclusion (DEI), especially in the classroom and among its areas of study.  The College of Liberal Arts (CLA) sees diversity as central to its mission and is committed to fostering an equitable and inclusive environment within the college and university. We value our diversity of complex and intersecting identities, while striving to maintain an environment that is equitable, respectful, and inclusive. The successful applicant should be able to clearly demonstrate how they have infused these values and student learning objectives into their work. They should be prepared to present clear examples of how they would infuse these areas into their work as a faculty member.  At California Polytechnic State University, San Luis Obispo, we believe that cultivating an environment that embraces and promotes diversity is fundamental to the success of our students, our employees and our community. Bringing people together from different backgrounds and experiences fosters the innovative and creative thinking that exemplifies Cal Poly’s values of free inquiry and reflection on impacts of cultural context, mutual respect, civic engagement, and social and environmental responsibility. Cal Poly's commitment to DEI informs our efforts in recruitment, hiring and retention. California Polytechnic State University is an equal opportunity employer.   Salary   Anticipated Hiring Range: $81,888 - $87,550/year, $6,824-$7,296/month  (Note that hiring level will be commensurate with the qualifications and experience of the candidate.)    Required Qualifications:      A.B.D. or Ph.D. in Public Policy, Political Science or a closely related field;   Demonstrated university teaching experience;   Demonstrated proficiency in written and oral use of the English language is required.       Preferred Qualifications:      Teaching and research interest in social justice issues;   Preference is also given to candidates who can expand the Department’s existing areas of expertise;   Experience working with diverse populations and fostering a collaborative, supportive and inclusive environment;   The ability to collaboratively work in multidisciplinary settings is preferred;    Preference is also given to candidates with relevant work experience and those who bring professional capabilities.        Special Conditions:   The person holding this position is considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.  Following a conditional offer of employment, a background check (including a criminal records check) must be completed satisfactorily before any candidate may start work with Cal Poly, San Luis Obispo. Failure to satisfactorily complete the background check may result in the withdrawal of the offer of employment. Note: Cal Poly cannot deny an applicant a position solely or in part due to a criminal conviction history until it has performed an individualized assessment and linked the relevant conviction history with specific job duties in the position being sought.  Please note: Current employees who are offered positions on campus will be required to undergo a background check for any position where a background check is required by law or that Cal Poly has designated as sensitive. Sensitive positions are those requiring heightened scrutiny of individuals holding the position based on potential for harm to children, concerns for the safety and security of people, animals, or property, or heightened risk of financial loss to Cal Poly or individuals in the university community.  For health and well-being, Cal Poly is a smoke & tobacco-free campus. The university is committed to promoting a healthy environment for all members of our community.  In accordance with the California State University (CSU) Out-of-State Employment Policy, the CSU is a state entity whose business operations reside within the State of California and prohibits hiring employees to perform CSU related work outside of California. At Cal Poly, tenure-line faculty are expected to establish an on-campus presence.     About the Department    The Cal Poly Political Science Department prides itself on its collegiality and commitment to excellence in teaching and scholarship. The department serves approximately 350 majors, 180 minors, and 25 graduate students. At the undergraduate level, the department offers concentrations in American Politics, Global Politics, Pre-Law, and Individualized Courses of Study, as well as minors in Law & Society, Political Science, and Global Politics. It also administers a Master of Public Policy Program.    How to Apply    To apply, please visit http://jobs.calpoly.edu/ , complete a required online faculty application and apply to Requisition #529941. Please upload the following required materials as part of the electronic application:     Cover letter (may wish to address the feasibility of conducting research, scholarship, and/or creative activities within the context of a primarily teaching-oriented undergraduate program)   Current curriculum vitae   Statement of demonstrated commitment to DEI in teaching, scholarship and/or service describing past experience, contributions to DEI efforts, the impact on students, faculty, staff and/or your field and a description of how you will demonstrate a commitment in these areas in teaching, research, and/or service at Cal Poly   Teaching portfolio: provide evidence of teaching effectiveness including student evaluations and course syllabi   Statement of teaching philosophy   Statement of Professional/Research Goals   Unofficial transcripts showing highest degree earned, official transcripts showing highest degree earned will be required prior to appointment.       Please be prepared to provide three professional references with names and email addresses when completing the online faculty application.     Projected Start Date:  09-16-2024    Review Begin Date:  Oct-15-2023. Applicants with complete files by the Review Begin Date will be given full consideration. Applications received after this date may be considered.     For questions about the position  please contact Helene Shanruo Ning Zhang via email at nizhang@calpoly.edu  Advertised: Aug 10 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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            Telework Option - Hybrid - Housing Policy Analyst
        

        
            
            
                                            CALIFORNIA DEPARTMENT OF HOUSING AND COMMUNITY DEVELOPMENT
                                    
            
                            
                    Sacramento, California, United States
                
                    

        
            Job Description and Duties   HCD values diversity at all levels of the organization and is committed to fostering an environment in which employees from a variety of backgrounds, cultures, and personal experiences are welcomed and can thrive. HCD believes the diversity of our employees and their unique ideas inspire innovative solutions to further our mission. Join HCD and help us improve the lives of all Californians.       Please Note:  A Statement of Qualifications must be submitted along with your application in order to be considered for this position. Please see “special requirements” section for statement of qualifications instructions.     Per CCR 249.3, this job control may be used to fill subsequent vacancies.         Under California Government Code Section 14200, this position is eligible for hybrid telework and may be eligible for full-time remote work in some circumstances and/or time-periods, at the sole discretion of the Department. Telework-eligible applicants must reside in California. Headquarter location will be designated on the selected candidate's primary residence location. This is subject to change if HCD's criteria is met.      Under general direction, the Housing and Community Development Representative II, is responsible for providing technical assistance, policy, analysis, and research on issues that impact housing, such as homelessness, land use and planning, public health, disaster preparedness and recovery, climate change, transportation, and housing for special needs populations based upon personal assignment. Incumbents work in a team environment and may provide guidance and direction as lead or mentor to other staff members.   You will find additional information about the job in the   Duty Statement  .  Minimum Requirements   You will find the Minimum Requirements in the Class Specification.    HOUSING AND COMMUNITY DEVELOPMENT REPRESENTATIVE II    HOUSING AND COMMUNITY DEVELOPMENT REPRESENTATIVE I      Additional Documents      Job Application Package Checklist    Duty Statement      Position Details   Job Code #:      JC-425401    Position #(s):    401-307-8962-XXX   Working Title:        Telework Option - Hybrid - Housing Policy Analyst      Classification:      HOUSING AND COMMUNITY DEVELOPMENT REPRESENTATIVE II   $5,967.00 - $7,474.00    Shall Consider:      HOUSING AND COMMUNITY DEVELOPMENT REPRESENTATIVE I   $4,012.00 - $4,559.00 A     $4,140.00 - $4,933.00 B     $4,964.00 - $6,213.00 C    # of Positions:      Multiple    Work Location:      Sacramento County    Telework:      Hybrid    Job Type:      Permanent, Full Time   Department Information  The mission of the Department of Housing and Community Development (HCD) is to promote safe, affordable homes and vibrant, inclusive, sustainable communities for all Californians. To learn more about HCD, please visit us at our website.   Department Website: https://www.hcd.ca.gov/   Special Requirements       Confidentiality    Do not include any confidential information on any documents you submit for a job vacancy, such as your State application, resume, or educational transcripts. Confidential information that should be excluded or removed from these documents includes, but is not limited to, your Social Security Number (SSN), birthdate, student identification number, driver’s license number (unless required), basis of eligibility, examination results, LEAP status, marital status, and age. Confidential information on the first page of applications submitted electronically online, such as Easy ID number, SSN, examination related information, and driver’s license number will automatically be redacted upon submission.   Employment Application (STD.678)    It is a requirement to submit work experience, dates, and hours worked, contact names and phone numbers of supervisors on the state application. Resume’s or other documents cannot substitute a state application. Applicants who fail to submit a completed STD. 678 will not be considered.  Statement of Qualifications (SOQ)  The SOQ must be no more than two (2) pages, 12-point font, numbered and labeled as reflected below. Your SOQ must include the numbered prompts below and then followed by your response and include a relevant response to each prompt. Resumes, letters, and other materials will not be considered in the place of the SOQ.     Answer the following as instructed above.   Applicants who do not follow the SOQ instructions and/or do not provide responses to the numbered statements listed below will not be considered for this position.      1. Describe your most recent experience working in a team environment. Include what your role was, and an example of your ability to keep team members informed.   2. What experience, knowledge, and/or academic training do you have that would contribute to your ability to analyze and communicate housing policy issues, including local government, planning, land use, multifamily housing development, fair housing, and/or compliance with state housing law?   HCD Disclosure Requirements  Selected candidates may be subject to rules imposed by a Conflict of Interest Code that apply to HCD employees, which may require filing a Statement of Economic Interest (Form 700).   Application Instructions  Completed applications and all required documents must be received or postmarked by the Final Filing Date in order to be considered. Dates printed on Mobile Bar Codes, such as the Quick Response (QR) Codes available at the USPS, are not considered Postmark dates for the purpose of determining timely filing of an application.   Final Filing Date: 4/17/2024  Who May Apply    Individuals who are currently in the classification, eligible for lateral transfer, eligible for reinstatement, have list eligibility, are in the process of obtaining list eligibility, or have SROA and/or Surplus eligibility (please attach your letter, if available). SROA and Surplus candidates are given priority; therefore, individuals with other eligibility may be considered in the event no SROA or Surplus candidates apply.   Applications will be screened and only the most qualified applicants will be selected to move forward in the selection process. Applicants must meet the Minimum Qualifications stated in the Classification Specification(s).    How To Apply    Complete Application Packages (including your Examination/Employment Application (STD 678) and applicable or required documents) must be submitted to apply for this Job Posting. Application Packages may be submitted electronically through your CalCareer Account at www.CalCareers.ca.gov. When submitting your application in hard copy, a completed copy of the Application Package listing must be included. If you choose to not apply electronically, a hard copy application package may be submitted through an alternative method listed below:   Address for Mailing Application Packages   You may submit your application and any applicable or required documents to:  Department of Housing & Community Development     Attn: Hiring Unit | JC 425401     P.O. Box 952050   Sacramento , CA 94252-2050   Address for Drop-Off Application Packages   You may drop off your application and any applicable or required documents at:  Department of Housing & Community Development     Hiring Unit | JC 425401     2020 W. El Camino Ave. (Lobby)   Sacramento , CA 95833   08:00 AM - 05:00 PM   Required Application Package Documents    The following items are required to be submitted with your application. Applicants who do not submit the required items timely may not be considered for this job:      Current version of the State Examination/Employment Application STD Form 678 (when not applying electronically), or the Electronic State Employment Application through your Applicant Account at www.CalCareers.ca.gov. All Experience and Education relating to the Minimum Qualifications listed on the Classification Specification should be included to demonstrate how you meet the Minimum Qualifications for the position.   Resume is optional. It may be included, but is not required.   Statement of Qualifications - Please see Statement of Qualification section.      Applicants requiring reasonable accommodations for the hiring interview process must request the necessary accommodations if scheduled for a hiring interview. The request should be made at the time of contact to schedule the interview. Questions regarding reasonable accommodations may be directed to the EEO contact listed on this job posting.   Desirable Qualifications  In addition to evaluating each candidate's relative ability, as demonstrated by quality and breadth of experience, the following factors will provide the basis for competitively evaluating each candidate:   • Knowledge of state housing law, housing element law, land use planning, local housing policies, research and data analysis, and/or program compliance    • Experience with stakeholder and/or public outreach, to include facilitating meetings and outreach events.    • Strong communication skills (written, verbal, and inter-personal)    • Strong analytical and organizational skills    • Knowledge of the challenges related to housing affordability, policy implementation, community development and planning, fair housing, homelessness, multifamily housing project development, and/or local and regional housing production.    • Skilled with Microsoft Office software (Word, Excel, Outlook, PowerPoint).   Benefits  HCD employees are eligible for a number of benefits. Health benefits and leave programs are available for most permanent, full-time employees and some permanent, part-time employees. Benefit eligibility may depend on length of service and may be subject to collective bargaining agreements, which are contracts negotiated between the State of California and employee organizations that define employees' wages, hours, and conditions of employment.   Some added benefits HCD offers include: Flexible Work Hours, Telework Opportunities, Health, Dental & Vision Benefits, Paid Sick & Vacation, Retirement, Basic Group Term Life Insurance, Employee Assistance Program, 11 Paid Holidays, 401(k) & 457 plans, Military Leave, Student Loan Forgiveness, Long Term Care, Group Legal Services, and Reimbursement Accounts.  ** HCD Headquarters is moving to a new location in the Summer of 2024, which is close to light rail and the Sacramento River waterfront!**   For more details about employee benefits, visit the California Department of Human Resources website.   Contact Information  The Hiring Unit Contact is available to answer questions regarding the position or application process.     Department Website: https://www.hcd.ca.gov/     Hiring Unit Contact:   Hiring Unit I JC-425401   (000) -   Hiring@hcd.ca.gov   Please direct requests for Reasonable Accommodations to the interview scheduler at the time the interview is being scheduled. You may direct any additional questions regarding Reasonable Accommodations or Equal Employment Opportunity for this position(s) to the Department's EEO Office.   EEO Contact:   Medical Management Unit   (000) -   Medical.Management@hcd.ca.gov     California Relay Service: 1-800-735-2929 (TTY), 1-800-735-2922 (Voice) TTY is a Telecommunications Device for the Deaf, and is reachable only from phones equipped with a TTY Device.   Additional Information  Click on the following link to complete a department recruitment survey: Recruitment Survey .   To become 'list eligible' for consideration, interested candidates must successfully pass a civil service exam.   You may apply and take the exam online at CalCareers .  If you're new to the state application process please visit 3 Steps to a State Job .  All information regarding your employment history must be included on the State Employment Application STD. 678. Applications that are submitted blank or with “see resume” in place of duties performed or applications received without the following information for each job entry will be considered incomplete and will not be accepted:     "To" and "from" dates (month/day/year)    Hours worked per week    Private sector job titles    Supervisor name and phone number    Job duties performed    State employees must list the specific departments for which they worked and indicate the specific civil service classification titles held (not working titles).     Background Investigation  For all hires effective January 1, 2024, HCD will conduct a pre-employment background check on new to HCD and returning to HCD candidates. HCD will consider qualified candidates with a criminal history pursuant to the California Fair Chance Act. You do not need to disclose your criminal history or participate in a background check until a conditional job offer is made to you. After making a conditional offer and running a background check, if HCD is concerned about a conviction that is directly related to the job, you will be given the chance to explain the circumstances surrounding the conviction, provide mitigating evidence, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting the Civil Right’s Department Fair Chance Act webpage.   Equal Opportunity Employer  The State of California is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.     It is an objective of the State of California to achieve a drug-free work place. Any applicant for state employment will be expected to behave in accordance with this objective because the use of illegal drugs is inconsistent with the law of the State, the rules governing Civil Service, and the special trust placed in public servants.  Closing Date/Time: 4/17/2024
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        Job Description and Duties   HCD values diversity at all levels of the organization and is committed to fostering an environment in which employees from a variety of backgrounds, cultures, and personal experiences are welcomed and can thrive. HCD believes the diversity of our employees and their unique ideas inspire innovative solutions to further our mission. Join HCD and help us improve the lives of all Californians.       Please Note:  A Statement of Qualifications must be submitted along with your application in order to be considered for this position. Please see “special requirements” section for statement of qualifications instructions.     Per CCR 249.3, this job control may be used to fill subsequent vacancies.         Under California Government Code Section 14200, this position is eligible for hybrid telework and may be eligible for full-time remote work in some circumstances and/or time-periods, at the sole discretion of the Department. Telework-eligible applicants must reside in California. Headquarter location will be designated on the selected candidate's primary residence location. This is subject to change if HCD's criteria is met.      Under general direction, the Housing and Community Development Representative II, is responsible for providing technical assistance, policy, analysis, and research on issues that impact housing, such as homelessness, land use and planning, public health, disaster preparedness and recovery, climate change, transportation, and housing for special needs populations based upon personal assignment. Incumbents work in a team environment and may provide guidance and direction as lead or mentor to other staff members.   You will find additional information about the job in the   Duty Statement  .  Minimum Requirements   You will find the Minimum Requirements in the Class Specification.    HOUSING AND COMMUNITY DEVELOPMENT REPRESENTATIVE II    HOUSING AND COMMUNITY DEVELOPMENT REPRESENTATIVE I      Additional Documents      Job Application Package Checklist    Duty Statement      Position Details   Job Code #:      JC-425401    Position #(s):    401-307-8962-XXX   Working Title:        Telework Option - Hybrid - Housing Policy Analyst      Classification:      HOUSING AND COMMUNITY DEVELOPMENT REPRESENTATIVE II   $5,967.00 - $7,474.00    Shall Consider:      HOUSING AND COMMUNITY DEVELOPMENT REPRESENTATIVE I   $4,012.00 - $4,559.00 A     $4,140.00 - $4,933.00 B     $4,964.00 - $6,213.00 C    # of Positions:      Multiple    Work Location:      Sacramento County    Telework:      Hybrid    Job Type:      Permanent, Full Time   Department Information  The mission of the Department of Housing and Community Development (HCD) is to promote safe, affordable homes and vibrant, inclusive, sustainable communities for all Californians. To learn more about HCD, please visit us at our website.   Department Website: https://www.hcd.ca.gov/   Special Requirements       Confidentiality    Do not include any confidential information on any documents you submit for a job vacancy, such as your State application, resume, or educational transcripts. Confidential information that should be excluded or removed from these documents includes, but is not limited to, your Social Security Number (SSN), birthdate, student identification number, driver’s license number (unless required), basis of eligibility, examination results, LEAP status, marital status, and age. Confidential information on the first page of applications submitted electronically online, such as Easy ID number, SSN, examination related information, and driver’s license number will automatically be redacted upon submission.   Employment Application (STD.678)    It is a requirement to submit work experience, dates, and hours worked, contact names and phone numbers of supervisors on the state application. Resume’s or other documents cannot substitute a state application. Applicants who fail to submit a completed STD. 678 will not be considered.  Statement of Qualifications (SOQ)  The SOQ must be no more than two (2) pages, 12-point font, numbered and labeled as reflected below. Your SOQ must include the numbered prompts below and then followed by your response and include a relevant response to each prompt. Resumes, letters, and other materials will not be considered in the place of the SOQ.     Answer the following as instructed above.   Applicants who do not follow the SOQ instructions and/or do not provide responses to the numbered statements listed below will not be considered for this position.      1. Describe your most recent experience working in a team environment. Include what your role was, and an example of your ability to keep team members informed.   2. What experience, knowledge, and/or academic training do you have that would contribute to your ability to analyze and communicate housing policy issues, including local government, planning, land use, multifamily housing development, fair housing, and/or compliance with state housing law?   HCD Disclosure Requirements  Selected candidates may be subject to rules imposed by a Conflict of Interest Code that apply to HCD employees, which may require filing a Statement of Economic Interest (Form 700).   Application Instructions  Completed applications and all required documents must be received or postmarked by the Final Filing Date in order to be considered. Dates printed on Mobile Bar Codes, such as the Quick Response (QR) Codes available at the USPS, are not considered Postmark dates for the purpose of determining timely filing of an application.   Final Filing Date: 4/17/2024  Who May Apply    Individuals who are currently in the classification, eligible for lateral transfer, eligible for reinstatement, have list eligibility, are in the process of obtaining list eligibility, or have SROA and/or Surplus eligibility (please attach your letter, if available). SROA and Surplus candidates are given priority; therefore, individuals with other eligibility may be considered in the event no SROA or Surplus candidates apply.   Applications will be screened and only the most qualified applicants will be selected to move forward in the selection process. Applicants must meet the Minimum Qualifications stated in the Classification Specification(s).    How To Apply    Complete Application Packages (including your Examination/Employment Application (STD 678) and applicable or required documents) must be submitted to apply for this Job Posting. Application Packages may be submitted electronically through your CalCareer Account at www.CalCareers.ca.gov. When submitting your application in hard copy, a completed copy of the Application Package listing must be included. If you choose to not apply electronically, a hard copy application package may be submitted through an alternative method listed below:   Address for Mailing Application Packages   You may submit your application and any applicable or required documents to:  Department of Housing & Community Development     Attn: Hiring Unit | JC 425401     P.O. Box 952050   Sacramento , CA 94252-2050   Address for Drop-Off Application Packages   You may drop off your application and any applicable or required documents at:  Department of Housing & Community Development     Hiring Unit | JC 425401     2020 W. El Camino Ave. (Lobby)   Sacramento , CA 95833   08:00 AM - 05:00 PM   Required Application Package Documents    The following items are required to be submitted with your application. Applicants who do not submit the required items timely may not be considered for this job:      Current version of the State Examination/Employment Application STD Form 678 (when not applying electronically), or the Electronic State Employment Application through your Applicant Account at www.CalCareers.ca.gov. All Experience and Education relating to the Minimum Qualifications listed on the Classification Specification should be included to demonstrate how you meet the Minimum Qualifications for the position.   Resume is optional. It may be included, but is not required.   Statement of Qualifications - Please see Statement of Qualification section.      Applicants requiring reasonable accommodations for the hiring interview process must request the necessary accommodations if scheduled for a hiring interview. The request should be made at the time of contact to schedule the interview. Questions regarding reasonable accommodations may be directed to the EEO contact listed on this job posting.   Desirable Qualifications  In addition to evaluating each candidate's relative ability, as demonstrated by quality and breadth of experience, the following factors will provide the basis for competitively evaluating each candidate:   • Knowledge of state housing law, housing element law, land use planning, local housing policies, research and data analysis, and/or program compliance    • Experience with stakeholder and/or public outreach, to include facilitating meetings and outreach events.    • Strong communication skills (written, verbal, and inter-personal)    • Strong analytical and organizational skills    • Knowledge of the challenges related to housing affordability, policy implementation, community development and planning, fair housing, homelessness, multifamily housing project development, and/or local and regional housing production.    • Skilled with Microsoft Office software (Word, Excel, Outlook, PowerPoint).   Benefits  HCD employees are eligible for a number of benefits. Health benefits and leave programs are available for most permanent, full-time employees and some permanent, part-time employees. Benefit eligibility may depend on length of service and may be subject to collective bargaining agreements, which are contracts negotiated between the State of California and employee organizations that define employees' wages, hours, and conditions of employment.   Some added benefits HCD offers include: Flexible Work Hours, Telework Opportunities, Health, Dental & Vision Benefits, Paid Sick & Vacation, Retirement, Basic Group Term Life Insurance, Employee Assistance Program, 11 Paid Holidays, 401(k) & 457 plans, Military Leave, Student Loan Forgiveness, Long Term Care, Group Legal Services, and Reimbursement Accounts.  ** HCD Headquarters is moving to a new location in the Summer of 2024, which is close to light rail and the Sacramento River waterfront!**   For more details about employee benefits, visit the California Department of Human Resources website.   Contact Information  The Hiring Unit Contact is available to answer questions regarding the position or application process.     Department Website: https://www.hcd.ca.gov/     Hiring Unit Contact:   Hiring Unit I JC-425401   (000) -   Hiring@hcd.ca.gov   Please direct requests for Reasonable Accommodations to the interview scheduler at the time the interview is being scheduled. You may direct any additional questions regarding Reasonable Accommodations or Equal Employment Opportunity for this position(s) to the Department's EEO Office.   EEO Contact:   Medical Management Unit   (000) -   Medical.Management@hcd.ca.gov     California Relay Service: 1-800-735-2929 (TTY), 1-800-735-2922 (Voice) TTY is a Telecommunications Device for the Deaf, and is reachable only from phones equipped with a TTY Device.   Additional Information  Click on the following link to complete a department recruitment survey: Recruitment Survey .   To become 'list eligible' for consideration, interested candidates must successfully pass a civil service exam.   You may apply and take the exam online at CalCareers .  If you're new to the state application process please visit 3 Steps to a State Job .  All information regarding your employment history must be included on the State Employment Application STD. 678. Applications that are submitted blank or with “see resume” in place of duties performed or applications received without the following information for each job entry will be considered incomplete and will not be accepted:     "To" and "from" dates (month/day/year)    Hours worked per week    Private sector job titles    Supervisor name and phone number    Job duties performed    State employees must list the specific departments for which they worked and indicate the specific civil service classification titles held (not working titles).     Background Investigation  For all hires effective January 1, 2024, HCD will conduct a pre-employment background check on new to HCD and returning to HCD candidates. HCD will consider qualified candidates with a criminal history pursuant to the California Fair Chance Act. You do not need to disclose your criminal history or participate in a background check until a conditional job offer is made to you. After making a conditional offer and running a background check, if HCD is concerned about a conviction that is directly related to the job, you will be given the chance to explain the circumstances surrounding the conviction, provide mitigating evidence, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting the Civil Right’s Department Fair Chance Act webpage.   Equal Opportunity Employer  The State of California is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.     It is an objective of the State of California to achieve a drug-free work place. Any applicant for state employment will be expected to behave in accordance with this objective because the use of illegal drugs is inconsistent with the law of the State, the rules governing Civil Service, and the special trust placed in public servants.  Closing Date/Time: 4/17/2024
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             Lecturer AY - Health, Human Services & Public Policy     College of Health Sciences and Human Services    Powered by an inspiring Founding Vision Statement , California State University, Monterey Bay (CSUMB) is a mid-sized comprehensive baccalaureate and masters granting university whose staff and faculty help transform student lives with a focus on student success and engagement through experiential learning, service learning in its regional community, and the promotion of multicultural and global perspectives on and beyond campus. With a vibrant, diverse student body of over 7,400 students. CSUMB is both a Minority Serving Institution (MSI) and a Hispanic Serving Institution (HSI).   The university’s Strategic Plan prioritizes inclusive excellence through recruiting and investing in the development of a diverse body of faculty, staff, and administrators. CSUMB’s sustainability initiative is to be carbon neutral by 2030. The university’s faculty and staff, many of whom live in the East Campus housing development, appreciate living and working so close to the shores of the beautiful Monterey Bay. As one of the 23 campuses in the California State University (CSU) system, CSUMB offers excellent benefits, including access to below-market-rate campus housing and competitive salaries for faculty and staff.    Candidates are expected to demonstrate a commitment to teaching excellence and student success at the university level. The successful candidate must have the ability to work effectively with students, faculty, and staff from diverse ethnic, cultural, and socioeconomic backgrounds. Lecturers are required to maintain additional hours outside the classroom to provide assistance to students. Specific assignments are dependent upon department needs. Candidates may be called upon to teach in a distance education mode.     MINIMUM QUALIFICATIONS :    Minimum qualifications include a master's degree in a related field, or equivalent, in accordance with University guidelines.     PREFERRED QUALIFICATIONS :    A terminal degree and evidence of effective teaching with a variety of methodologies is preferred. Demonstrated understanding and commitment to CSUMB's Vision.      OTHER INFORMATION :      Type of Appointment: Part-time, Temporary   Classification: Academic Year Faculty    Collective Bargaining Unit: R03     CSUMB offers a premium benefit package that includes outstanding health, dental & vision plans; a fee waiver education program; and membership in the California Public Employees Retirement System (CalPERS). For more information, visit: CSU Benefits Summary . Additionally, University Corporation at CSU Monterey Bay provides access to affordable campus housing based on availability, visit: Employee Housing .  The full-time (15 units per semester) monthly base salaries are prorated to the number of units worked and are paid in six monthly payments for each full semester. For a three-unit assignment, typical starting compensation ranges from $5,436 to $6,486 per semester.    SPECIAL CONDITIONS OF EMPLOYMENT:    The person holding this position is considered a “mandated reporter” under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.  The incumbent is required to maintain confidentiality as outlined in the Department of Education’s Family Educational Rights and Privacy and California’s Educational Code Chapter 13 regarding sensitive student issues.   All offers of employment are contingent upon the successful completion of a background check (including a criminal records check).   Working in the State of California is a condition of employment   The health and safety of our students, faculty, and staff remain our highest priority. While on campus, students, faculty, staff, and the community will be expected to follow all campus safety mandates. Per the CSU COVID-19 Vaccination Interim Policy, all students and employees are required to submit their vaccination status to the Otter Vaccination Registry and are encouraged to be vaccinated.   For full consideration, applicants must complete the required online application and submit required documents by the priority screening date found at csumb.edu/jobs . Application submissions received after the application screening date will be reviewed at the discretion of the University. Materials submitted become the property of CSUMB and will not be returned.   CSUMB continuously accepts applications for pools of part-time faculty. Applications may be submitted to the pool at any time. A separate application is required for each department in which you wish consideration. Whenever possible, indicate times or days available for teaching assignments on your application. Applications will be forwarded to the department chair/selection committee for review. If it is determined that your background and qualifications match the University’s current needs, you will be contacted to arrange for an interview.  Lecturer appointments are temporary and do not confer tenure. Initial appointments may be for one semester or an academic year. Continuing appointments are contingent upon such factors as performance, enrollment, funding and programmatic need.  Reasonable accommodations will be provided for qualified applicants with disabilities who self-disclose by contacting University Personnel at (831) 582-3389.    GENERAL   INFORMATION:    CSUMB hires only individuals lawfully authorized to work in the United States and is an E-Verify employer. In compliance with state and federal crime awareness and campus security legislation, including The Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act, California Education Code section 67380, and the Higher Education Opportunity Act (HEOA), the Cal State University, Monterey Bay Annual Security and Fire Safety Report is available at: https://csumb.edu/clery   CSUMB is a smoke and tobacco-free campus.    AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER  :    CSUMB is an Equal Opportunity Affirmative Action employer seeking to recruit and support a broadly diverse community of faculty and staff. We value and celebrate diversity in all its forms and strive to foster an inclusive culture built on respect that affirms inter-group relations and builds cohesion. We consider qualified applicants for employment for their anticipated contributions and without regard to race, color, religion, national origin, age, gender, gender identity or expression, sexual orientation, genetic information, medical condition, pregnancy, marital status, veteran status, or disability.  Advertised: Nov 09 2021 Pacific Standard Time  Applications close:  Closing Date/Time:
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         Lecturer AY - Health, Human Services & Public Policy     College of Health Sciences and Human Services    Powered by an inspiring Founding Vision Statement , California State University, Monterey Bay (CSUMB) is a mid-sized comprehensive baccalaureate and masters granting university whose staff and faculty help transform student lives with a focus on student success and engagement through experiential learning, service learning in its regional community, and the promotion of multicultural and global perspectives on and beyond campus. With a vibrant, diverse student body of over 7,400 students. CSUMB is both a Minority Serving Institution (MSI) and a Hispanic Serving Institution (HSI).   The university’s Strategic Plan prioritizes inclusive excellence through recruiting and investing in the development of a diverse body of faculty, staff, and administrators. CSUMB’s sustainability initiative is to be carbon neutral by 2030. The university’s faculty and staff, many of whom live in the East Campus housing development, appreciate living and working so close to the shores of the beautiful Monterey Bay. As one of the 23 campuses in the California State University (CSU) system, CSUMB offers excellent benefits, including access to below-market-rate campus housing and competitive salaries for faculty and staff.    Candidates are expected to demonstrate a commitment to teaching excellence and student success at the university level. The successful candidate must have the ability to work effectively with students, faculty, and staff from diverse ethnic, cultural, and socioeconomic backgrounds. Lecturers are required to maintain additional hours outside the classroom to provide assistance to students. Specific assignments are dependent upon department needs. Candidates may be called upon to teach in a distance education mode.     MINIMUM QUALIFICATIONS :    Minimum qualifications include a master's degree in a related field, or equivalent, in accordance with University guidelines.     PREFERRED QUALIFICATIONS :    A terminal degree and evidence of effective teaching with a variety of methodologies is preferred. Demonstrated understanding and commitment to CSUMB's Vision.      OTHER INFORMATION :      Type of Appointment: Part-time, Temporary   Classification: Academic Year Faculty    Collective Bargaining Unit: R03     CSUMB offers a premium benefit package that includes outstanding health, dental & vision plans; a fee waiver education program; and membership in the California Public Employees Retirement System (CalPERS). For more information, visit: CSU Benefits Summary . Additionally, University Corporation at CSU Monterey Bay provides access to affordable campus housing based on availability, visit: Employee Housing .  The full-time (15 units per semester) monthly base salaries are prorated to the number of units worked and are paid in six monthly payments for each full semester. For a three-unit assignment, typical starting compensation ranges from $5,436 to $6,486 per semester.    SPECIAL CONDITIONS OF EMPLOYMENT:    The person holding this position is considered a “mandated reporter” under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.  The incumbent is required to maintain confidentiality as outlined in the Department of Education’s Family Educational Rights and Privacy and California’s Educational Code Chapter 13 regarding sensitive student issues.   All offers of employment are contingent upon the successful completion of a background check (including a criminal records check).   Working in the State of California is a condition of employment   The health and safety of our students, faculty, and staff remain our highest priority. While on campus, students, faculty, staff, and the community will be expected to follow all campus safety mandates. Per the CSU COVID-19 Vaccination Interim Policy, all students and employees are required to submit their vaccination status to the Otter Vaccination Registry and are encouraged to be vaccinated.   For full consideration, applicants must complete the required online application and submit required documents by the priority screening date found at csumb.edu/jobs . Application submissions received after the application screening date will be reviewed at the discretion of the University. Materials submitted become the property of CSUMB and will not be returned.   CSUMB continuously accepts applications for pools of part-time faculty. Applications may be submitted to the pool at any time. A separate application is required for each department in which you wish consideration. Whenever possible, indicate times or days available for teaching assignments on your application. Applications will be forwarded to the department chair/selection committee for review. If it is determined that your background and qualifications match the University’s current needs, you will be contacted to arrange for an interview.  Lecturer appointments are temporary and do not confer tenure. Initial appointments may be for one semester or an academic year. Continuing appointments are contingent upon such factors as performance, enrollment, funding and programmatic need.  Reasonable accommodations will be provided for qualified applicants with disabilities who self-disclose by contacting University Personnel at (831) 582-3389.    GENERAL   INFORMATION:    CSUMB hires only individuals lawfully authorized to work in the United States and is an E-Verify employer. In compliance with state and federal crime awareness and campus security legislation, including The Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act, California Education Code section 67380, and the Higher Education Opportunity Act (HEOA), the Cal State University, Monterey Bay Annual Security and Fire Safety Report is available at: https://csumb.edu/clery   CSUMB is a smoke and tobacco-free campus.    AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER  :    CSUMB is an Equal Opportunity Affirmative Action employer seeking to recruit and support a broadly diverse community of faculty and staff. We value and celebrate diversity in all its forms and strive to foster an inclusive culture built on respect that affirms inter-group relations and builds cohesion. We consider qualified applicants for employment for their anticipated contributions and without regard to race, color, religion, national origin, age, gender, gender identity or expression, sexual orientation, genetic information, medical condition, pregnancy, marital status, veteran status, or disability.  Advertised: Nov 09 2021 Pacific Standard Time  Applications close:  Closing Date/Time:
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            Policy Compliance Consultant (Manager over Policy and Research)
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            Minimum Qualifications   Education and/or Equivalent Experience:      Graduation with Bachelor’s degree from an accredited four-year college or university with major course work in a field related to the job, plus five (5) years of experience in a field related to the job, including two (2) years of which were in a supervisory, project, or program management capacity.   Graduation with a Master’s degree from an accredited college or university may substitute for the required experience of up to two (2) years.     Licenses and Certifications Required:  None.  Notes to Applicants   The mission of The Office of Police Oversight ( OPO ) is to provide impartial oversight of the Austin Police Department’s ( APD ) conduct, practices, and policies to enhance accountability, inform the public to increase transparency, and create sustainable partnerships throughout the community. When people have concerns or complaints about potential police misconduct, those concerns need to be heard, investigated and resolved. At OPO , everything we do is to promote an atmosphere of earned trust between community and APD .   Position Overview:    As the Policy Compliance Consultant, you will have a unique background and expertise in both research and policy analysis. This position will lead and develop a team responsible for initiating, leading, researching and overseeing policy. You will conduct high level quantitative analysis of critical issues facing the City and be able to interpret those analyses to identify significant findings to provide clear concise written reports. You will share those findings to increase transparency and utilize those findings to inform public policy recommendations.   When completing the City of Austin employment application:  The City of Austin employment application is an official document; incomplete applications will not be considered. Please be sure that your application is a reflection of your entire work history.    Please be sure to detail on the application all previous employment that you wish to be considered as part of your qualifications.   A detailed, complete employment application is required. It helps us to better evaluate your qualifications and will be used to determine salary if you are selected for this position. Be sure to provide job titles and employment dates for all jobs you wish to be considered. Describe your specific experience for each position. Include all job duties, responsibilities, and employment dates.   Statements such as “see resume” will not be accepted. You may use “N/A” for fields that are not applicable. Starting salary will be based on overall relevant experience from your employment application. Supplemental information or changes to your application will not be accepted after the job posting closes.   A résumé is required, but will not substitute for a complete employment application. Please include contact information from previous employers   A cover letter is also required. In the cover letter candidates should describe, in concise detail, their interest in this position and highlight any prior experience that is relevant to this position.   The responses to the supplemental questions should reference the employment history listed in the employment history section. Once the requisition has closed, the application cannot be changed to update work history, supplemental questions, or any other information.   We reserve the right to verify high school and college education for the top candidate(s).       If you are selected as a top candidate:      Verification of your education (which may include high school graduation or GED , undergraduate and/or graduate degrees) will be required. You must provide proof of education from an accredited organization/institution.   And are in the military or a veteran, you will need to provide a copy of your DD-214 prior to confirming a start date.       Assessment:  Prior to first-round interviews, all candidates will be expected to submit a professional writing sample from past employment. The writing sample must be an example of the candidate’s individual work. Group projects will not be accepted. Candidates who fail to complete this assessment will not move forward in the hiring process.  Successful candidates must pass a Criminal Justice Information Systems ( CJIS ) fingerprint-based background check and maintain CJIS eligibility.  Pay Range  $35.04- $44.67  Hours  Monday - Friday 8:00 a.m. - 5:00 p.m. Hours may vary depending on business needs to include evenings and/or weekends. Depending on business needs, telework up to two days a week may be possible after the successful completion of a six-month training period.  Job Close Date 04/29/2024 Type of Posting External Department Management Services Regular/Temporary Regular Grant Funded or Pooled Position Not Applicable Category Professional Location 1520 Rutherford Ln. Austin, Texas 78754 Preferred Qualifications    Experience with Law Enforcement   Experience with Police Oversight   Experience writing policy/recommendation memorandum   Demonstrated experience working in the legal field   Experience leading and managing a team   Ability to data mine and interpret findings for a wide variety of audiences    Duties, Functions and Responsibilities   Essential duties and functions, pursuant to the Americans with Disabilities Act, may include the following. Other related duties may be assigned.   Assists leadership teams, department management, and agency staff with the planning and development of work products, informed by knowledge and expertise in policy analysis and methodology. Develops and implements multiple cross-functional, large projects, initiatives, and teams. Establishes program standards, methods, policies, and procedures. Coordinates and collaborates with multiple stakeholders involved in or affected by programs or policy. Conducts systematic analysis of policy issues and provides findings through clear and concise written reports. Monitors and evaluates program and policy effectiveness and implements improvement strategies. Develops, manages, and monitors the program budget and associated projects and provides financial information. Determines program goals, objectives, and resource requirements. Supports literature review and secondary analyses of research, theory, and relevant practices. Manages, coordinates, implements, and monitors projects associated with assigned programs. Effectively communicates the body of work to internal and external customers. Delivers presentations to stakeholders, Boards and Commissions, City Council Committees, City Council, conferences, internal audiences, and the general public.    Responsibilities - Supervision and/or Leadership Exercised:  May be responsible for the full range of supervisory activities, including selection, training, evaluation, counseling, and discharge recommendation.  Knowledge, Skills and Abilities   Must possess required knowledge, skills, abilities, and experience and be able to explain and demonstrate, with or without reasonable accommodations, that the essential functions of the job can be performed.      Knowledge of policy analysis and program management.   Knowledge of principles and practices associated with the assigned policy and program area(s).   Knowledge of management principles related to the municipal project and program activities.   Knowledge of City practices, policies, and procedures.   Knowledge of Federal, State, and Local laws.   Knowledge of policy analysis research in areas of social policy, government, or related areas.   Skill in strategic planning and resource allocation.   Skill in oral and written communications.   Skill in planning, coordinating, implementing, and evaluating policy and programs.   Skill in interpreting, organizing, coordinating, and executing assignments, projects, and programs.   Skill in handling multiple tasks and prioritizing.   Skill in using computers and related software applications.   Skill in data analysis and problem solving.   Ability to work with frequent interruptions and changes in priorities.   Ability to look at situations systematically.   Ability to establish and maintain good working relationships with other City employees, City management, political offices, and the public.   Ability to exercise sound judgment, tact, and diplomacy in all dealings and maintain confidentiality as required.    Criminal Background Investigation This position has been approved for a Criminal Background Investigation. EEO/ADA  City of Austin is committed to compliance with the Americans with Disabilities Act. If you require reasonable accommodation during the application process or have a question regarding an essential job function, please call (512) 974-3210 or Texas Relay by dialing 7-1-1.  The City of Austin will not discriminate against any applicant or employee based on race, creed, color, national origin, sex, gender identity, age, religion, veteran status, disability, or sexual orientation. In addition, the City will not discriminate in employment decisions on the basis of an individual’s AIDS , AIDS Related Complex, or HIV status; nor will the City discriminate against individuals who are perceived to be at risk of HIV infection, or who associate with individuals who are believed to be at risk.  Information For City Employees: If you are an employee within the department, are in good standing and meet both the minimum and preferred qualifications, then you will receive an initial interview.   Supplemental Questions  Required fields are indicated with an asterisk (*).    * This position requires Graduation with Bachelor's degree from an accredited four-year college or university with major course work in a field related to the job, plus five (5) years of experience in a field related to the job, including two (2) years of which were in a supervisory, project, or program management capacity. Graduation with a Master's degree from an accredited college or university may substitute for the required experience of up to two (2) years. Do you meet these minimum requirements?    Yes   No      * Using specific examples with dates, describe in detail your professional experience leading a data analytics team or initiative.  (Open Ended Question)    * Using specific examples with dates, describe your work-related experience with analytics and statistical software such as Excel, SPSS, SAS,R, STATA, Python, or Tableau. List and describe your experience with all such software used.  (Open Ended Question)    * Using specific examples with dates, describe your experience conducting research to inform public policy recommendations.  (Open Ended Question)    * Please describe your experience presenting information to both internal and external stakeholders.  (Open Ended Question)    * Using specific examples with dates, describe in detail your professional experience in supervisory, project, or program management.  (Open Ended Question)    * Describe your experience supervising a team with tight deadlines for deliverables.  (Open Ended Question)    * This position requires a criminal background investigation (CBI). By selecting the following, you are acknowledging that you understand if you are selected as a top candidate for this position, you will need a successful Criminal Justice Information System (CJIS) to be hired.    I acknowledge and understand this position requires a Criminal Justice Information System (CJIS-Criminal Background Investigation).       Optional & Required Documents  Required Documents Cover Letter Resume Optional Documents
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        Minimum Qualifications   Education and/or Equivalent Experience:      Graduation with Bachelor’s degree from an accredited four-year college or university with major course work in a field related to the job, plus five (5) years of experience in a field related to the job, including two (2) years of which were in a supervisory, project, or program management capacity.   Graduation with a Master’s degree from an accredited college or university may substitute for the required experience of up to two (2) years.     Licenses and Certifications Required:  None.  Notes to Applicants   The mission of The Office of Police Oversight ( OPO ) is to provide impartial oversight of the Austin Police Department’s ( APD ) conduct, practices, and policies to enhance accountability, inform the public to increase transparency, and create sustainable partnerships throughout the community. When people have concerns or complaints about potential police misconduct, those concerns need to be heard, investigated and resolved. At OPO , everything we do is to promote an atmosphere of earned trust between community and APD .   Position Overview:    As the Policy Compliance Consultant, you will have a unique background and expertise in both research and policy analysis. This position will lead and develop a team responsible for initiating, leading, researching and overseeing policy. You will conduct high level quantitative analysis of critical issues facing the City and be able to interpret those analyses to identify significant findings to provide clear concise written reports. You will share those findings to increase transparency and utilize those findings to inform public policy recommendations.   When completing the City of Austin employment application:  The City of Austin employment application is an official document; incomplete applications will not be considered. Please be sure that your application is a reflection of your entire work history.    Please be sure to detail on the application all previous employment that you wish to be considered as part of your qualifications.   A detailed, complete employment application is required. It helps us to better evaluate your qualifications and will be used to determine salary if you are selected for this position. Be sure to provide job titles and employment dates for all jobs you wish to be considered. Describe your specific experience for each position. Include all job duties, responsibilities, and employment dates.   Statements such as “see resume” will not be accepted. You may use “N/A” for fields that are not applicable. Starting salary will be based on overall relevant experience from your employment application. Supplemental information or changes to your application will not be accepted after the job posting closes.   A résumé is required, but will not substitute for a complete employment application. Please include contact information from previous employers   A cover letter is also required. In the cover letter candidates should describe, in concise detail, their interest in this position and highlight any prior experience that is relevant to this position.   The responses to the supplemental questions should reference the employment history listed in the employment history section. Once the requisition has closed, the application cannot be changed to update work history, supplemental questions, or any other information.   We reserve the right to verify high school and college education for the top candidate(s).       If you are selected as a top candidate:      Verification of your education (which may include high school graduation or GED , undergraduate and/or graduate degrees) will be required. You must provide proof of education from an accredited organization/institution.   And are in the military or a veteran, you will need to provide a copy of your DD-214 prior to confirming a start date.       Assessment:  Prior to first-round interviews, all candidates will be expected to submit a professional writing sample from past employment. The writing sample must be an example of the candidate’s individual work. Group projects will not be accepted. Candidates who fail to complete this assessment will not move forward in the hiring process.  Successful candidates must pass a Criminal Justice Information Systems ( CJIS ) fingerprint-based background check and maintain CJIS eligibility.  Pay Range  $35.04- $44.67  Hours  Monday - Friday 8:00 a.m. - 5:00 p.m. Hours may vary depending on business needs to include evenings and/or weekends. Depending on business needs, telework up to two days a week may be possible after the successful completion of a six-month training period.  Job Close Date 04/29/2024 Type of Posting External Department Management Services Regular/Temporary Regular Grant Funded or Pooled Position Not Applicable Category Professional Location 1520 Rutherford Ln. Austin, Texas 78754 Preferred Qualifications    Experience with Law Enforcement   Experience with Police Oversight   Experience writing policy/recommendation memorandum   Demonstrated experience working in the legal field   Experience leading and managing a team   Ability to data mine and interpret findings for a wide variety of audiences    Duties, Functions and Responsibilities   Essential duties and functions, pursuant to the Americans with Disabilities Act, may include the following. Other related duties may be assigned.   Assists leadership teams, department management, and agency staff with the planning and development of work products, informed by knowledge and expertise in policy analysis and methodology. Develops and implements multiple cross-functional, large projects, initiatives, and teams. Establishes program standards, methods, policies, and procedures. Coordinates and collaborates with multiple stakeholders involved in or affected by programs or policy. Conducts systematic analysis of policy issues and provides findings through clear and concise written reports. Monitors and evaluates program and policy effectiveness and implements improvement strategies. Develops, manages, and monitors the program budget and associated projects and provides financial information. Determines program goals, objectives, and resource requirements. Supports literature review and secondary analyses of research, theory, and relevant practices. Manages, coordinates, implements, and monitors projects associated with assigned programs. Effectively communicates the body of work to internal and external customers. Delivers presentations to stakeholders, Boards and Commissions, City Council Committees, City Council, conferences, internal audiences, and the general public.    Responsibilities - Supervision and/or Leadership Exercised:  May be responsible for the full range of supervisory activities, including selection, training, evaluation, counseling, and discharge recommendation.  Knowledge, Skills and Abilities   Must possess required knowledge, skills, abilities, and experience and be able to explain and demonstrate, with or without reasonable accommodations, that the essential functions of the job can be performed.      Knowledge of policy analysis and program management.   Knowledge of principles and practices associated with the assigned policy and program area(s).   Knowledge of management principles related to the municipal project and program activities.   Knowledge of City practices, policies, and procedures.   Knowledge of Federal, State, and Local laws.   Knowledge of policy analysis research in areas of social policy, government, or related areas.   Skill in strategic planning and resource allocation.   Skill in oral and written communications.   Skill in planning, coordinating, implementing, and evaluating policy and programs.   Skill in interpreting, organizing, coordinating, and executing assignments, projects, and programs.   Skill in handling multiple tasks and prioritizing.   Skill in using computers and related software applications.   Skill in data analysis and problem solving.   Ability to work with frequent interruptions and changes in priorities.   Ability to look at situations systematically.   Ability to establish and maintain good working relationships with other City employees, City management, political offices, and the public.   Ability to exercise sound judgment, tact, and diplomacy in all dealings and maintain confidentiality as required.    Criminal Background Investigation This position has been approved for a Criminal Background Investigation. EEO/ADA  City of Austin is committed to compliance with the Americans with Disabilities Act. If you require reasonable accommodation during the application process or have a question regarding an essential job function, please call (512) 974-3210 or Texas Relay by dialing 7-1-1.  The City of Austin will not discriminate against any applicant or employee based on race, creed, color, national origin, sex, gender identity, age, religion, veteran status, disability, or sexual orientation. In addition, the City will not discriminate in employment decisions on the basis of an individual’s AIDS , AIDS Related Complex, or HIV status; nor will the City discriminate against individuals who are perceived to be at risk of HIV infection, or who associate with individuals who are believed to be at risk.  Information For City Employees: If you are an employee within the department, are in good standing and meet both the minimum and preferred qualifications, then you will receive an initial interview.   Supplemental Questions  Required fields are indicated with an asterisk (*).    * This position requires Graduation with Bachelor's degree from an accredited four-year college or university with major course work in a field related to the job, plus five (5) years of experience in a field related to the job, including two (2) years of which were in a supervisory, project, or program management capacity. Graduation with a Master's degree from an accredited college or university may substitute for the required experience of up to two (2) years. Do you meet these minimum requirements?    Yes   No      * Using specific examples with dates, describe in detail your professional experience leading a data analytics team or initiative.  (Open Ended Question)    * Using specific examples with dates, describe your work-related experience with analytics and statistical software such as Excel, SPSS, SAS,R, STATA, Python, or Tableau. List and describe your experience with all such software used.  (Open Ended Question)    * Using specific examples with dates, describe your experience conducting research to inform public policy recommendations.  (Open Ended Question)    * Please describe your experience presenting information to both internal and external stakeholders.  (Open Ended Question)    * Using specific examples with dates, describe in detail your professional experience in supervisory, project, or program management.  (Open Ended Question)    * Describe your experience supervising a team with tight deadlines for deliverables.  (Open Ended Question)    * This position requires a criminal background investigation (CBI). By selecting the following, you are acknowledging that you understand if you are selected as a top candidate for this position, you will need a successful Criminal Justice Information System (CJIS) to be hired.    I acknowledge and understand this position requires a Criminal Justice Information System (CJIS-Criminal Background Investigation).       Optional & Required Documents  Required Documents Cover Letter Resume Optional Documents
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            The City of San José, the Capital of Silicon Valley, is one of the nation's best managed cities and one of the top ten cities in which to live, work and do business. Moreover, San José is the center of cultural government and economic activity for the region. The employees of the City of San José have embraced the following values: Integrity, Innovation, Excellence, Collaboration, Respect and Celebration.   The San José City Council consists of ten Councilmembers elected by district and a Mayor elected at-large, each for four-year terms. The Mayor and Council are responsible for representing the residents of San José, providing accountability, reviewing public policy and programs, and adopting those policies which best meet the needs of the residents, visitors, and businesses in San José.Please note that applications are currently not accepted through CalOpps or any other third-party job board application system. To apply, applicants must complete an application via the City of San Jose's website at http://www.sanjoseca.gov/citycareers . Councilmember Arjun Batra is recruiting for a Council Policy & Legislative Director. The position will work on several priority initiatives, making recommendations, and developing action plans for meeting the Councilmember's policy objectives. Policy areas of focus may include public safety, housing, homelessness, environment, neighborhood quality of life, land use, or economic development.   The total salary range for the Council Policy & Legislative Director is $72,737.08 to $116,379.38 This amount includes an approximate five percent (5%) ongoing non-pensionable pay. The actual salary shall be determined by the final candidates' qualifications and experience.    Responsibilities for the position may include, but are not limited to the following:    Develop and maintain positive working relationships with City Council offices, City departments, community organizations, residents, business community, non-profit organizations, and government agencies as they are key partners on policy and as a representative of the Councilmember.  Coordinate projects citywide with City administration.  Lead initiatives within an assigned policy portfolio. Drive policy priorities through government and legislative process. Research best practices on assigned policy portfolio.  Gather background information relative to issues pending before the City Council.  Draft routine to complex correspondence, memoranda, and reports which articulate the Councilmember's policy initiatives.  Prepare speeches and talking points for the Councilmember.  Coordinate arrangements for meetings, programs, or other civic functions on behalf of the Councilmember.  Attend meetings and community events with the Councilmember, requires occasional availability on evenings and weekends.  Gather background information relative to issues pending before the City Council.  Analyze a wide variety of materials on assigned projects, programs, and topics.  Respond to constituent inquiries and issues, resolve complaints, and interpret operating policies for residents of the community and other interested parties.  Attend and represent the Councilmember at City-related meetings and activities, meet with governmental agencies, private industry, and related meetings.  Perform other duties of a similar nature or level as required.  Conduct public meetings and events on behalf of the Councilmember and/or prepare summaries of public and private meetings, reports, memoranda, and other documents for review by the Councilmember.  Provide support in community engagement efforts with neighborhood, district or citywide business or community groups or associations and other interested parties regarding community concerns, issues, and priorities.    Performs other duties as assigned.     Employees in this classification are not members of the classified civil service and appointment would be on a contract "at-will" basis and is for a specified period of time to be determined by the appointing Elected Official and does not extend past the end of the elected official's or appointing authority's term. Candidates must be willing to work evenings and weekends on occasion, and as exempt management employees, are not eligible for overtime compensation. This unclassified position requires a disclosure of outside investments, real property interest, income and business positions. Minimum Qualifications:  The minimum qualification requirements include any combination of training, education, and experience that provides the knowledge, skills, and abilities to advise and support the Councilmember on matters of constituent services; public policy; community outreach and engagement; and communications.    Required Licensing:  Possession of a valid California Driver's license is required. Desirable Qualifications:  The ideal candidate will possess the most desirable combination of training, skills, and experience, which will allow them to serve as a member of the District Team.    Education:  Master's Degree (or equivalent) from an accredited college or university, preferably in the field of Public Policy, Public Administration, Political Science, or a related field is strongly preferred.    Experience:  At least five (5) years of professional experience in public policy preferred. In addition, we are specifically seeking candidates who:   Demonstrate a history of receiving progressively increasing responsibilities and documented success at each level.  Possess experience managing complex projects and/or interdepartmental teams.  Have reported directly to or worked alongside an organization's senior leadership team.  Have prior work experience in local government or political offices.   Additional desirable experience, knowledge and skills for this position include:    Bilingual skills: oral and written proficiency with languages, such as Spanish or Vietnamese is desirable, but not required.  Excellent project management skills and ability to lead committee meetings.   Ability to develop and maintain effective and collaborative working relationships.  Excellent written and oral communication skills.  Ability to exercise sound judgment in developing, analyzing, and evaluating various programs and services.  Ability to manage programs, activities, and projects within the scope and authority of the Councilmember.  Strong and effective organizational skills.  Ability to thrive and succeed in a high-energy, fast-paced environment.     Selection Process     The selection process will consist of an evaluation of the applicant's training and experience based on the application and responses to the Job Specific Questions. Only the candidates whose backgrounds best match the position will be invited to proceed in the selection process. Additional phases of the selection process may consist of one or more interviews.   To be considered for this position, you must fill out the online application available on the City of San José website and submit the following:   Cover Letter   Resume  Two (2) writing samples that best demonstrate your level of proficiency.   You must submit these in order to be considered for this vacancy or your application will be deemed incomplete and withheld from further consideration.      Additional Information     If you have questions about the duties of the position or recruitment process, please contact Sarah Shull at Sarah.Shull@sanjoseca.gov .    To learn mor
                      e information about City Benefits, visit https://www.sanjoseca.gov/your-government/departments-offices/human-resources/benefits   To learn more information about Mayor and City Council visit https://www.sanjoseca.gov/your-government/departments-offices/mayor-and-city-council .  Link to California Equal Pay Act - https://www.dir.ca.gov/dlse/California_Equal_Pay_Act.htm    The position will remain open until filled and applications will be reviewed continuously; therefore, we encourage applicants to apply as soon as possible.     If your online application was successfully submitted, you will receive an automatic confirmation email to the email address you provided. If you do not receive the confirmation, please email CityCareers@sanjoseca.gov and we will research the status of your application. Please contact Human Resources at (408) 535-1285 or via email at Human.Resources@sanjoseca.gov if you have any questions.
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        The City of San José, the Capital of Silicon Valley, is one of the nation's best managed cities and one of the top ten cities in which to live, work and do business. Moreover, San José is the center of cultural government and economic activity for the region. The employees of the City of San José have embraced the following values: Integrity, Innovation, Excellence, Collaboration, Respect and Celebration.   The San José City Council consists of ten Councilmembers elected by district and a Mayor elected at-large, each for four-year terms. The Mayor and Council are responsible for representing the residents of San José, providing accountability, reviewing public policy and programs, and adopting those policies which best meet the needs of the residents, visitors, and businesses in San José.Please note that applications are currently not accepted through CalOpps or any other third-party job board application system. To apply, applicants must complete an application via the City of San Jose's website at http://www.sanjoseca.gov/citycareers . Councilmember Arjun Batra is recruiting for a Council Policy & Legislative Director. The position will work on several priority initiatives, making recommendations, and developing action plans for meeting the Councilmember's policy objectives. Policy areas of focus may include public safety, housing, homelessness, environment, neighborhood quality of life, land use, or economic development.   The total salary range for the Council Policy & Legislative Director is $72,737.08 to $116,379.38 This amount includes an approximate five percent (5%) ongoing non-pensionable pay. The actual salary shall be determined by the final candidates' qualifications and experience.    Responsibilities for the position may include, but are not limited to the following:    Develop and maintain positive working relationships with City Council offices, City departments, community organizations, residents, business community, non-profit organizations, and government agencies as they are key partners on policy and as a representative of the Councilmember.  Coordinate projects citywide with City administration.  Lead initiatives within an assigned policy portfolio. Drive policy priorities through government and legislative process. Research best practices on assigned policy portfolio.  Gather background information relative to issues pending before the City Council.  Draft routine to complex correspondence, memoranda, and reports which articulate the Councilmember's policy initiatives.  Prepare speeches and talking points for the Councilmember.  Coordinate arrangements for meetings, programs, or other civic functions on behalf of the Councilmember.  Attend meetings and community events with the Councilmember, requires occasional availability on evenings and weekends.  Gather background information relative to issues pending before the City Council.  Analyze a wide variety of materials on assigned projects, programs, and topics.  Respond to constituent inquiries and issues, resolve complaints, and interpret operating policies for residents of the community and other interested parties.  Attend and represent the Councilmember at City-related meetings and activities, meet with governmental agencies, private industry, and related meetings.  Perform other duties of a similar nature or level as required.  Conduct public meetings and events on behalf of the Councilmember and/or prepare summaries of public and private meetings, reports, memoranda, and other documents for review by the Councilmember.  Provide support in community engagement efforts with neighborhood, district or citywide business or community groups or associations and other interested parties regarding community concerns, issues, and priorities.    Performs other duties as assigned.     Employees in this classification are not members of the classified civil service and appointment would be on a contract "at-will" basis and is for a specified period of time to be determined by the appointing Elected Official and does not extend past the end of the elected official's or appointing authority's term. Candidates must be willing to work evenings and weekends on occasion, and as exempt management employees, are not eligible for overtime compensation. This unclassified position requires a disclosure of outside investments, real property interest, income and business positions. Minimum Qualifications:  The minimum qualification requirements include any combination of training, education, and experience that provides the knowledge, skills, and abilities to advise and support the Councilmember on matters of constituent services; public policy; community outreach and engagement; and communications.    Required Licensing:  Possession of a valid California Driver's license is required. Desirable Qualifications:  The ideal candidate will possess the most desirable combination of training, skills, and experience, which will allow them to serve as a member of the District Team.    Education:  Master's Degree (or equivalent) from an accredited college or university, preferably in the field of Public Policy, Public Administration, Political Science, or a related field is strongly preferred.    Experience:  At least five (5) years of professional experience in public policy preferred. In addition, we are specifically seeking candidates who:   Demonstrate a history of receiving progressively increasing responsibilities and documented success at each level.  Possess experience managing complex projects and/or interdepartmental teams.  Have reported directly to or worked alongside an organization's senior leadership team.  Have prior work experience in local government or political offices.   Additional desirable experience, knowledge and skills for this position include:    Bilingual skills: oral and written proficiency with languages, such as Spanish or Vietnamese is desirable, but not required.  Excellent project management skills and ability to lead committee meetings.   Ability to develop and maintain effective and collaborative working relationships.  Excellent written and oral communication skills.  Ability to exercise sound judgment in developing, analyzing, and evaluating various programs and services.  Ability to manage programs, activities, and projects within the scope and authority of the Councilmember.  Strong and effective organizational skills.  Ability to thrive and succeed in a high-energy, fast-paced environment.     Selection Process     The selection process will consist of an evaluation of the applicant's training and experience based on the application and responses to the Job Specific Questions. Only the candidates whose backgrounds best match the position will be invited to proceed in the selection process. Additional phases of the selection process may consist of one or more interviews.   To be considered for this position, you must fill out the online application available on the City of San José website and submit the following:   Cover Letter   Resume  Two (2) writing samples that best demonstrate your level of proficiency.   You must submit these in order to be considered for this vacancy or your application will be deemed incomplete and withheld from further consideration.      Additional Information     If you have questions about the duties of the position or recruitment process, please contact Sarah Shull at Sarah.Shull@sanjoseca.gov .    To learn mor
                      e information about City Benefits, visit https://www.sanjoseca.gov/your-government/departments-offices/human-resources/benefits   To learn more information about Mayor and City Council visit https://www.sanjoseca.gov/your-government/departments-offices/mayor-and-city-council .  Link to California Equal Pay Act - https://www.dir.ca.gov/dlse/California_Equal_Pay_Act.htm    The position will remain open until filled and applications will be reviewed continuously; therefore, we encourage applicants to apply as soon as possible.     If your online application was successfully submitted, you will receive an automatic confirmation email to the email address you provided. If you do not receive the confirmation, please email CityCareers@sanjoseca.gov and we will research the status of your application. Please contact Human Resources at (408) 535-1285 or via email at Human.Resources@sanjoseca.gov if you have any questions.
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            Announcement Number: 1777464874   dhhs.nv.gov  •   ppc.nv.gov   Joe Lombardo  Governor  Richard Whitley, MS  Director  DEPARTMENT OF      HEALTH AND HUMAN SERVICES  PATIENT PROTECTION COMMISSION  Helping people. It's who we are and what we do.    Joseph Filippi  Executive Director  Dr. Ikram Khan  Commission  Chairman  __________________________________________________________________________________________________  UNCLASSIFIED JOB ANNOUNCEMENT  Posted - April 2024  Policy Analyst  Nevada Patient Protection Commission   Recruitment Open To:  This is an open competitive recruitment, open to all qualified applicants. This position is appointed by and serves at the  pleasure of the Executive Director.    Position Location:  Carson City, Nevada  AGENCY  RESPONSIBILITIES:   The Nevada Patient Protection Commission (PPC) was created by a measure sponsored by the Governor and approved by  the Nevada State Legislature in 2019. In 2021, the Patient Protection Commission was transferred to the Department of  Health and Human Services (DHHS) through Assembly Bill 348. The PPC is located within the DHHS Director's Office and is  dedicated to improving health care in Nevada through a systemic, comprehensive review of the state's health care system  and challenges and initiatives surrounding the quality, accessibility, and affordability of health care statewide. The  Commission is also charged with making informed recommendations to the Governor and Legislature designed to improve  health care for all Nevadans.   APPROXIMATE  Annual  Salary:    Up to $94,350 annually, depending on qualifications, education, and experience. (Salary range reflects retirement  (PERS) contributions by both the employee and employer. An employer paid contribution plan is also available with  a reduced gross salary.)   NOTE:  Through the passage of Assembly Bill 522, the 2023 Legislature approved an 11% cost-of-living adjustment  that will become effective July 1, 2024, as well as quarterly retention incentives of $250 for permanent state  employees through June 15, 2025.   Benefits:   The State of Nevada offers a wide array of benefits to employees including paid holidays, annual and sick leave, health  coverage, retirement, and many other additional options. Benefits include medical, dental, life and disability insurance  program; eleven paid holidays a year, three weeks of annual leave; three weeks of sick leave; State retirement system  (PERS); a tax-sheltered deferred compensation plan available. State employees do not contribute to Social Security, but  a Medicare deduction is required. Long-term employees enjoy additional benefits.   More information can be found on the "Benefits of State Employment" link below:  https://nvjobs.nv.gov/Applicants/EB/    dhhs.nv.gov  •   ppc.nv.gov   POSITION DESCRIPTION:   This is a full-time, permanent, unclassified State position.    Under general direction of the PPC Executive Director, the Policy Analyst is responsible for performing independent  analysis, developing performance measures and making recommendations on policies and proposed legislation  concerning the quality, accessibility, and affordability of health care statewide; as directed by the PPC. The Policy Analyst  is further responsible for conducting research, writing, and coordinating comments on regulatory and legislative action,  and is expected to work both independently and as a team player.    JOB DUTIES:  •    •    •    •    •    •    •    •    •    •    •     Assist the Executive Director and Commission in developing a strategic approach for the systematic review of  health care in Nevada;    Conduct background policy research and analysis of state and federal health care issues to support existing  legislation, policies, and procedures related to health care quality, accessibility, and affordability in Nevada;   Provide results of research and analysis in a report or presentation format to the PPC Executive Director or the  Commission as needed or directed;    Convey technical or complex information in an understandable format;   Gather information and statistical data to help explore issues and explain or develop solutions;    Prepare policy studies, white papers, reports, presentations and other written communications on a variety of  topics of importance to the Commission;    Identify current or impending challenges associated with the quality, accessibility, and affordability of health  care in Nevada, identify potential solutions, and evaluate other proposed solutions;    Evaluate outcomes of passed legislation or implemented policies involving the quality, accessibility, and  affordability of health care in Nevada;   Assist in preparing reports for the Commission, including statutorily required reports;   Review and amend policy drafts and propose suggestions to improve the effects of existing policies or  legislation;   Attend Commission meetings and subcommittee meetings and other meetings relating to the duties of the  Commission; and  •    •    •    •    •    •    •    •    •     Perform other duties, as assigned.    Qualifications:    College degree preferred (BA/BS).   Exceptional time management skills required and an ability to complete tasks in a timely and efficient manner,  without prompting, both independently and collaboratively;    Superior organization and prioritization skills, and must be meticulous and detail oriented.   Resourcefulness and ability to work proactively - thinking ahead. Good logic skills to read through complex  materials and summarize the conclusions and actions taken.   Flexibility and ability to manage competing demands; must be able to manage a myriad of on-going tasks in a  fast-paced environment and adjust to changes.   Must be able to resolve difficult problems, use analytical judgement, and must be able to process a high volume  of accurate, detailed, and quality work product.   Demonstrate significant experience working within and knowledge of business, government or political  organizations.    Previous experience working with the Nevada Legislature is a plus.   COMPETENCIES:  Ethics/integrity:  - Maintains confidentiality; acts with integrity; promotes ethical conduct.  Communication: - Obtains and accurately/promptly conveys information both verbally and in writing.   dhhs.nv.gov  •   ppc.nv.gov   Accountability: - Accepts responsibility for quality and timeliness of work, and functions independently and as a     valued team member.  Adaptability: - Understands political realities and implications; offers additional effort during crisis situations;  and accepts changing work conditions.   •    •     WORK ENVIRONMENT:   Works in professional office environment during normal office hours from 8:00am to 5:00pm on Monday  through Friday.   OTHER DUTIES:   Please note this job description is not designed to cover or contain a comprehensive listing of activities, duties or  responsibilities that are required of the employee for this job. Duties, responsibilities and activities may change  at any time with or without notice.  LETTERS OF INTEREST AND RESUMES WILL BE ACCEPTED UNTILTHE POSITION IS FILLED  All letters of interest and resumes will be accepted on a first come, first served basis. Hiring may occur at any time  during the recruitment process.  SUBMIT LETTERS OF INTEREST/ RESUMES/DIRECT INQUIRIES TO:  DHHS Director's Office Human Resources  email to: DOHR@dhhs.nv.gov   or mail to:  1000 North Division St.  Carson City, NV 89703  PLEASE REFERENCE THE FOLLOWING IN THE SUBJECT:  Last Name/PPC Policy Analyst  The State of Nevada is an Equal Opportunity Employer.  Closing Date/Time: Until recruitment needs are satisfied
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        Announcement Number: 1777464874   dhhs.nv.gov  •   ppc.nv.gov   Joe Lombardo  Governor  Richard Whitley, MS  Director  DEPARTMENT OF      HEALTH AND HUMAN SERVICES  PATIENT PROTECTION COMMISSION  Helping people. It's who we are and what we do.    Joseph Filippi  Executive Director  Dr. Ikram Khan  Commission  Chairman  __________________________________________________________________________________________________  UNCLASSIFIED JOB ANNOUNCEMENT  Posted - April 2024  Policy Analyst  Nevada Patient Protection Commission   Recruitment Open To:  This is an open competitive recruitment, open to all qualified applicants. This position is appointed by and serves at the  pleasure of the Executive Director.    Position Location:  Carson City, Nevada  AGENCY  RESPONSIBILITIES:   The Nevada Patient Protection Commission (PPC) was created by a measure sponsored by the Governor and approved by  the Nevada State Legislature in 2019. In 2021, the Patient Protection Commission was transferred to the Department of  Health and Human Services (DHHS) through Assembly Bill 348. The PPC is located within the DHHS Director's Office and is  dedicated to improving health care in Nevada through a systemic, comprehensive review of the state's health care system  and challenges and initiatives surrounding the quality, accessibility, and affordability of health care statewide. The  Commission is also charged with making informed recommendations to the Governor and Legislature designed to improve  health care for all Nevadans.   APPROXIMATE  Annual  Salary:    Up to $94,350 annually, depending on qualifications, education, and experience. (Salary range reflects retirement  (PERS) contributions by both the employee and employer. An employer paid contribution plan is also available with  a reduced gross salary.)   NOTE:  Through the passage of Assembly Bill 522, the 2023 Legislature approved an 11% cost-of-living adjustment  that will become effective July 1, 2024, as well as quarterly retention incentives of $250 for permanent state  employees through June 15, 2025.   Benefits:   The State of Nevada offers a wide array of benefits to employees including paid holidays, annual and sick leave, health  coverage, retirement, and many other additional options. Benefits include medical, dental, life and disability insurance  program; eleven paid holidays a year, three weeks of annual leave; three weeks of sick leave; State retirement system  (PERS); a tax-sheltered deferred compensation plan available. State employees do not contribute to Social Security, but  a Medicare deduction is required. Long-term employees enjoy additional benefits.   More information can be found on the "Benefits of State Employment" link below:  https://nvjobs.nv.gov/Applicants/EB/    dhhs.nv.gov  •   ppc.nv.gov   POSITION DESCRIPTION:   This is a full-time, permanent, unclassified State position.    Under general direction of the PPC Executive Director, the Policy Analyst is responsible for performing independent  analysis, developing performance measures and making recommendations on policies and proposed legislation  concerning the quality, accessibility, and affordability of health care statewide; as directed by the PPC. The Policy Analyst  is further responsible for conducting research, writing, and coordinating comments on regulatory and legislative action,  and is expected to work both independently and as a team player.    JOB DUTIES:  •    •    •    •    •    •    •    •    •    •    •     Assist the Executive Director and Commission in developing a strategic approach for the systematic review of  health care in Nevada;    Conduct background policy research and analysis of state and federal health care issues to support existing  legislation, policies, and procedures related to health care quality, accessibility, and affordability in Nevada;   Provide results of research and analysis in a report or presentation format to the PPC Executive Director or the  Commission as needed or directed;    Convey technical or complex information in an understandable format;   Gather information and statistical data to help explore issues and explain or develop solutions;    Prepare policy studies, white papers, reports, presentations and other written communications on a variety of  topics of importance to the Commission;    Identify current or impending challenges associated with the quality, accessibility, and affordability of health  care in Nevada, identify potential solutions, and evaluate other proposed solutions;    Evaluate outcomes of passed legislation or implemented policies involving the quality, accessibility, and  affordability of health care in Nevada;   Assist in preparing reports for the Commission, including statutorily required reports;   Review and amend policy drafts and propose suggestions to improve the effects of existing policies or  legislation;   Attend Commission meetings and subcommittee meetings and other meetings relating to the duties of the  Commission; and  •    •    •    •    •    •    •    •    •     Perform other duties, as assigned.    Qualifications:    College degree preferred (BA/BS).   Exceptional time management skills required and an ability to complete tasks in a timely and efficient manner,  without prompting, both independently and collaboratively;    Superior organization and prioritization skills, and must be meticulous and detail oriented.   Resourcefulness and ability to work proactively - thinking ahead. Good logic skills to read through complex  materials and summarize the conclusions and actions taken.   Flexibility and ability to manage competing demands; must be able to manage a myriad of on-going tasks in a  fast-paced environment and adjust to changes.   Must be able to resolve difficult problems, use analytical judgement, and must be able to process a high volume  of accurate, detailed, and quality work product.   Demonstrate significant experience working within and knowledge of business, government or political  organizations.    Previous experience working with the Nevada Legislature is a plus.   COMPETENCIES:  Ethics/integrity:  - Maintains confidentiality; acts with integrity; promotes ethical conduct.  Communication: - Obtains and accurately/promptly conveys information both verbally and in writing.   dhhs.nv.gov  •   ppc.nv.gov   Accountability: - Accepts responsibility for quality and timeliness of work, and functions independently and as a     valued team member.  Adaptability: - Understands political realities and implications; offers additional effort during crisis situations;  and accepts changing work conditions.   •    •     WORK ENVIRONMENT:   Works in professional office environment during normal office hours from 8:00am to 5:00pm on Monday  through Friday.   OTHER DUTIES:   Please note this job description is not designed to cover or contain a comprehensive listing of activities, duties or  responsibilities that are required of the employee for this job. Duties, responsibilities and activities may change  at any time with or without notice.  LETTERS OF INTEREST AND RESUMES WILL BE ACCEPTED UNTILTHE POSITION IS FILLED  All letters of interest and resumes will be accepted on a first come, first served basis. Hiring may occur at any time  during the recruitment process.  SUBMIT LETTERS OF INTEREST/ RESUMES/DIRECT INQUIRIES TO:  DHHS Director's Office Human Resources  email to: DOHR@dhhs.nv.gov   or mail to:  1000 North Division St.  Carson City, NV 89703  PLEASE REFERENCE THE FOLLOWING IN THE SUBJECT:  Last Name/PPC Policy Analyst  The State of Nevada is an Equal Opportunity Employer.  Closing Date/Time: Until recruitment needs are satisfied
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               Program/Policy Analyst (Government Affairs)  Job Description  Department(s):  Government Affairs  Reports to:  Sr Manager III  FLSA status:  Non-Exempt  Salary Grade:  I - $61,000 - $99,110  Applications will be accepted on a continuous basis until a sufficient number of qualified applications have been received. The deadline for the first review of applications is on  Monday, November 27, 2023 at 11:59 PM.    Applicants are encouraged to apply early. Applicants that apply after the first review are not guaranteed to be considered for this recruitment. This recruitment may close at any time without notice after the first review date.     About CalOptima Health   Are you looking for a career that changes lives? As the single largest health plan in Orange County, CalOptima Health serves one in three residents with health insurance programs for low-income children, adults, seniors and people with disabilities. Our 1,500 employees are valued for their individual perspectives and contributions and benefit from flexible work schedules, recognition and opportunities to grow. If you're looking for a rewarding career supporting a meaningful mission, along with generous benefits and recognition, consider joining us at CalOptima Health!   About the Position   The Program/Policy Analyst (Government Affairs) will be responsible for identifying, monitoring and analyzing state and federal legislation and recommending appropriate actions to advance CalOptima Health's legislative, regulatory and budgetary agenda. The incumbent will interact with CalOptima Health's staff and leadership to assess potential policy impacts. The incumbent will help ensure that CalOptima Health's strategic goals and objectives are communicated to legislative offices and that CalOptima Health's strong reputation is upheld. The incumbent serves on projects and other assignments in the Government Affairs department relating to policy initiatives and priorities. The incumbent will be responsible for coordinating and communicating advocacy opportunities, policy positions, meetings and events related to CalOptima Health's industry associations.   Duties & Responsibilities:     Participates in a mission-driven culture of high-quality performance, with a member focus on customer service, consistency, dignity and accountability.   Assists the team in carrying out department responsibilities and collaborates with others to support short- and long-term goals/priorities for the department.   Tracks, analyzes and reports on key bills and budget developments throughout the federal and state legislative sessions, including maintaining a legislative tracking matrix and drafting legislative memos.   Compiles programmatic and policy updates and briefs for internal and external communication to CalOptima Health's Board of Directors, executives and elected officials.   Supports Government Affairs leadership in crafting and executing CalOptima Health's legislative and regulatory agenda.   Interacts with and assists in managing CalOptima Health's relationships with health care industry associations.   Recognizes the top challenges facing the organization, providers, members and the community.   Completes other projects and duties as assigned.       Experience & Education:     Bachelor's degree in Political Science, Public Policy, Health Administration or related field required.   2 years of work experience in legislative analysis in public policy, public administration, health care or managed care policy required.   An equivalent combination of education and experience sufficient to successfully perform the essential duties of the position such as those listed above is also qualifying.   Have access to means of transportation for work away from the primary office approximately 10% of the time.       Physical Demands & Work Environment:   The physical demands and work environment characteristics described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.      Physical demands:  While performing duties of job, employee may be required to move about the organization and to travel to offsite locations. Employee must be able to sit for extended periods of time, as well as work at the computer for long periods. Employee is required to use hands and fingers, especially for typing on the computer and using the mouse. Must also be able to reach with hands and arms and must occasionally lift office supply boxes or laptop case while traveling, up to 25 pounds. Employee must be able to communicate, particularly for regular phone use, in meetings, face-to-face interaction and while presenting. Occasional travel to off-site locations is required.           Work Environment:  Typical office environment with minimal to moderate noise levels and controlled office temperatures.       About our Benefits & Wellness options:   At CalOptima Health, we know that a healthy and happy workforce is a thriving workforce, which is why we offer a comprehensive benefits package, including participation in the California Public Employees Retirement System (CalPERS), low-cost medical/vision/dental insurance options, and paid time off. To support quality work-life balance, we allow flexible scheduling during core business hours, telework options for some positions, work schedules that allow every other Monday or Friday off (9/80 schedule), and a wellness program featuring diverse activities. Additionally, CalOptima Health contributes 4% of pensionable earnings to a 401(a) retirement program with no required employee contribution. Employees also have access to 457(b) retirement plans with pre/post-tax contribution options.   CalOptima Health is committed to attracting, hiring, and retaining a diverse staff, where we will honor your unique experiences, identity, and perspectives. Our organization strives to create and maintain a workplace environment that is inclusive, equitable and welcoming so we can truly be Better Together.         CalOptima Health is an equal employment opportunity employer and makes all employment decisions on the basis of merit. CalOptima Health wants to have qualified employees in every job position. CalOptima Health prohibits unlawful discrimination against any employee, or applicant for employment, based on race, religion/religious creed, color, national origin, ancestry, mental or physical disability, medical condition, genetic information, marital status, sex, sex stereotype, gender, gender identity, gender expression, transitioning status, age, sexual orientation, immigration status, military status as a disabled veteran, or veteran of the Vietnam era, or any other consideration made unlawful by federal, state, or local laws. CalOptima Health also prohibits unlawful discrimination based on the perception that anyone has any of those characteristics or is associated with a person who has, or is perceived as having, any of those characteristics.         If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable accommodation if you are unable or limited in your ability to access job openings or apply for a job on this site as a result of your disability.      About our Benefits & Wellness options:   At CalOptima Health, we know that a healthy and happy workforce is a thriving workforce, which is why we offer a comprehensive benefits package, including participation in the California Public Employees Retirement System (CalPERS), low-cost medical/vision/dental insurance options, and paid time off. To support quality work-life balance, we allow flexible scheduling during core business hours, telework options for some positions, work schedules that allow every other Monday or Friday off (9/80 schedule), and a wellness program featuring diverse activities. Additionally, CalOptima Health contributes 4% of pensionable earnings to a 401(a) retirement program with no required employee contribution. Employees also have access to 457(b) retirement plans with pre/post-tax contribution options.   CalOptima Health is committed to attracting, hiring, and retaining a diverse staff, where we will honor your unique experiences, identity, and perspectives. Our organization strives to create and maintain a workplace environment that is inclusive, equitable and welcoming so we can truly be Better Together.         CalOptima Health is an equal employment opportunity employer and makes all employment decisions on the basis of merit. CalOptima Health wants to have qualified employees in every job position. CalOptima Health prohibits unlawful discrimination against any employee, or applicant for employment, based on race, religion/religious creed, color, national origin, ancestry, mental or physical disability, medical condition, genetic information, marital status, sex, sex stereotype, gender, gender identity, gender expression, transitioning status, age, sexual orientation, immigration status, military status as a disabled veteran, or veteran of the Vietnam era, or any other consideration made unlawful by federal, state, or local laws. CalOptima Health also prohibits unlawful discrimination based on the perception that anyone has any of those characteristics or is associated with a person who has, or is perceived as having, any of those characteristics.         If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable accommodation if you are unable or limited in your ability to access job openings or apply for a job on this site as a result of your disability.       About our Benefits & Wellness options:   At CalOptima Health, we know that a healthy and happy workforce is a thriving workforce, which is why we offer a comprehensive benefits package, including participation in the California Public Employees Retirement System (CalPERS), low-cost medical/vision/dental insurance options, and paid time off. To support quality work-life balance, we allow flexible scheduling during core business hours, telework options for some positions, work schedules that allow every other Monday or Friday off (9/80 schedule), and a wellness program featuring diverse activities. Additionally, CalOptima Health contributes 4% of pensionable earnings to a 401(a) retirement program with no required employee contribution. Employees also have access to 457(b) retirement plans with pre/post-tax contribution options.   CalOptima Health is committed to attracting, hiring, and retaining a diverse staff, where we will honor your unique experiences, identity, and perspectives. Our organization strives to create and maintain a workplace environment that is inclusive, equitable and welcoming so we can truly be Better Together.         CalOptima Health is an equal employment opportunity employer and makes all employment decisions on the basis of merit. CalOptima Health wants to have qualified employees in every job position. CalOptima Health prohibits unlawful discrimination against any employee, or applicant for employment, based on race, religion/religious creed, color, national origin, ancestry, mental or physical disability, medical condition, genetic information, marital status, sex, sex stereotype, gender, gender identity, gender expression, transitioning status, age, sexual orientation, immigration status, military status as a disabled veteran, or veteran of the Vietnam era, or any other consideration made unlawful by federal, state, or local laws. CalOptima Health also prohibits unlawful discrimination based on the perception that anyone has any of those characteristics or is associated with a person who has, or is perceived as having, any of those characteristics.         If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable accommodation if you are unable or limited in your ability to access job openings or apply for a job on this site as a result of your disability.      Job Location: Orange, California Position Type:   To apply, visit  https://jobs.silkroad.com/CalOptima/Careers/jobs/4440            Copyright 2022 Jobelephant.com Inc. All rights reserved.   Posted by the FREE value-added recruitment advertising agency     jeid-e716bf9c5181294193ecf07edae94d20
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           Program/Policy Analyst (Government Affairs)  Job Description  Department(s):  Government Affairs  Reports to:  Sr Manager III  FLSA status:  Non-Exempt  Salary Grade:  I - $61,000 - $99,110  Applications will be accepted on a continuous basis until a sufficient number of qualified applications have been received. The deadline for the first review of applications is on  Monday, November 27, 2023 at 11:59 PM.    Applicants are encouraged to apply early. Applicants that apply after the first review are not guaranteed to be considered for this recruitment. This recruitment may close at any time without notice after the first review date.     About CalOptima Health   Are you looking for a career that changes lives? As the single largest health plan in Orange County, CalOptima Health serves one in three residents with health insurance programs for low-income children, adults, seniors and people with disabilities. Our 1,500 employees are valued for their individual perspectives and contributions and benefit from flexible work schedules, recognition and opportunities to grow. If you're looking for a rewarding career supporting a meaningful mission, along with generous benefits and recognition, consider joining us at CalOptima Health!   About the Position   The Program/Policy Analyst (Government Affairs) will be responsible for identifying, monitoring and analyzing state and federal legislation and recommending appropriate actions to advance CalOptima Health's legislative, regulatory and budgetary agenda. The incumbent will interact with CalOptima Health's staff and leadership to assess potential policy impacts. The incumbent will help ensure that CalOptima Health's strategic goals and objectives are communicated to legislative offices and that CalOptima Health's strong reputation is upheld. The incumbent serves on projects and other assignments in the Government Affairs department relating to policy initiatives and priorities. The incumbent will be responsible for coordinating and communicating advocacy opportunities, policy positions, meetings and events related to CalOptima Health's industry associations.   Duties & Responsibilities:     Participates in a mission-driven culture of high-quality performance, with a member focus on customer service, consistency, dignity and accountability.   Assists the team in carrying out department responsibilities and collaborates with others to support short- and long-term goals/priorities for the department.   Tracks, analyzes and reports on key bills and budget developments throughout the federal and state legislative sessions, including maintaining a legislative tracking matrix and drafting legislative memos.   Compiles programmatic and policy updates and briefs for internal and external communication to CalOptima Health's Board of Directors, executives and elected officials.   Supports Government Affairs leadership in crafting and executing CalOptima Health's legislative and regulatory agenda.   Interacts with and assists in managing CalOptima Health's relationships with health care industry associations.   Recognizes the top challenges facing the organization, providers, members and the community.   Completes other projects and duties as assigned.       Experience & Education:     Bachelor's degree in Political Science, Public Policy, Health Administration or related field required.   2 years of work experience in legislative analysis in public policy, public administration, health care or managed care policy required.   An equivalent combination of education and experience sufficient to successfully perform the essential duties of the position such as those listed above is also qualifying.   Have access to means of transportation for work away from the primary office approximately 10% of the time.       Physical Demands & Work Environment:   The physical demands and work environment characteristics described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.      Physical demands:  While performing duties of job, employee may be required to move about the organization and to travel to offsite locations. Employee must be able to sit for extended periods of time, as well as work at the computer for long periods. Employee is required to use hands and fingers, especially for typing on the computer and using the mouse. Must also be able to reach with hands and arms and must occasionally lift office supply boxes or laptop case while traveling, up to 25 pounds. Employee must be able to communicate, particularly for regular phone use, in meetings, face-to-face interaction and while presenting. Occasional travel to off-site locations is required.           Work Environment:  Typical office environment with minimal to moderate noise levels and controlled office temperatures.       About our Benefits & Wellness options:   At CalOptima Health, we know that a healthy and happy workforce is a thriving workforce, which is why we offer a comprehensive benefits package, including participation in the California Public Employees Retirement System (CalPERS), low-cost medical/vision/dental insurance options, and paid time off. To support quality work-life balance, we allow flexible scheduling during core business hours, telework options for some positions, work schedules that allow every other Monday or Friday off (9/80 schedule), and a wellness program featuring diverse activities. Additionally, CalOptima Health contributes 4% of pensionable earnings to a 401(a) retirement program with no required employee contribution. Employees also have access to 457(b) retirement plans with pre/post-tax contribution options.   CalOptima Health is committed to attracting, hiring, and retaining a diverse staff, where we will honor your unique experiences, identity, and perspectives. Our organization strives to create and maintain a workplace environment that is inclusive, equitable and welcoming so we can truly be Better Together.         CalOptima Health is an equal employment opportunity employer and makes all employment decisions on the basis of merit. CalOptima Health wants to have qualified employees in every job position. CalOptima Health prohibits unlawful discrimination against any employee, or applicant for employment, based on race, religion/religious creed, color, national origin, ancestry, mental or physical disability, medical condition, genetic information, marital status, sex, sex stereotype, gender, gender identity, gender expression, transitioning status, age, sexual orientation, immigration status, military status as a disabled veteran, or veteran of the Vietnam era, or any other consideration made unlawful by federal, state, or local laws. CalOptima Health also prohibits unlawful discrimination based on the perception that anyone has any of those characteristics or is associated with a person who has, or is perceived as having, any of those characteristics.         If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable accommodation if you are unable or limited in your ability to access job openings or apply for a job on this site as a result of your disability.      About our Benefits & Wellness options:   At CalOptima Health, we know that a healthy and happy workforce is a thriving workforce, which is why we offer a comprehensive benefits package, including participation in the California Public Employees Retirement System (CalPERS), low-cost medical/vision/dental insurance options, and paid time off. To support quality work-life balance, we allow flexible scheduling during core business hours, telework options for some positions, work schedules that allow every other Monday or Friday off (9/80 schedule), and a wellness program featuring diverse activities. Additionally, CalOptima Health contributes 4% of pensionable earnings to a 401(a) retirement program with no required employee contribution. Employees also have access to 457(b) retirement plans with pre/post-tax contribution options.   CalOptima Health is committed to attracting, hiring, and retaining a diverse staff, where we will honor your unique experiences, identity, and perspectives. Our organization strives to create and maintain a workplace environment that is inclusive, equitable and welcoming so we can truly be Better Together.         CalOptima Health is an equal employment opportunity employer and makes all employment decisions on the basis of merit. CalOptima Health wants to have qualified employees in every job position. CalOptima Health prohibits unlawful discrimination against any employee, or applicant for employment, based on race, religion/religious creed, color, national origin, ancestry, mental or physical disability, medical condition, genetic information, marital status, sex, sex stereotype, gender, gender identity, gender expression, transitioning status, age, sexual orientation, immigration status, military status as a disabled veteran, or veteran of the Vietnam era, or any other consideration made unlawful by federal, state, or local laws. CalOptima Health also prohibits unlawful discrimination based on the perception that anyone has any of those characteristics or is associated with a person who has, or is perceived as having, any of those characteristics.         If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable accommodation if you are unable or limited in your ability to access job openings or apply for a job on this site as a result of your disability.       About our Benefits & Wellness options:   At CalOptima Health, we know that a healthy and happy workforce is a thriving workforce, which is why we offer a comprehensive benefits package, including participation in the California Public Employees Retirement System (CalPERS), low-cost medical/vision/dental insurance options, and paid time off. To support quality work-life balance, we allow flexible scheduling during core business hours, telework options for some positions, work schedules that allow every other Monday or Friday off (9/80 schedule), and a wellness program featuring diverse activities. Additionally, CalOptima Health contributes 4% of pensionable earnings to a 401(a) retirement program with no required employee contribution. Employees also have access to 457(b) retirement plans with pre/post-tax contribution options.   CalOptima Health is committed to attracting, hiring, and retaining a diverse staff, where we will honor your unique experiences, identity, and perspectives. Our organization strives to create and maintain a workplace environment that is inclusive, equitable and welcoming so we can truly be Better Together.         CalOptima Health is an equal employment opportunity employer and makes all employment decisions on the basis of merit. CalOptima Health wants to have qualified employees in every job position. CalOptima Health prohibits unlawful discrimination against any employee, or applicant for employment, based on race, religion/religious creed, color, national origin, ancestry, mental or physical disability, medical condition, genetic information, marital status, sex, sex stereotype, gender, gender identity, gender expression, transitioning status, age, sexual orientation, immigration status, military status as a disabled veteran, or veteran of the Vietnam era, or any other consideration made unlawful by federal, state, or local laws. CalOptima Health also prohibits unlawful discrimination based on the perception that anyone has any of those characteristics or is associated with a person who has, or is perceived as having, any of those characteristics.         If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable accommodation if you are unable or limited in your ability to access job openings or apply for a job on this site as a result of your disability.      Job Location: Orange, California Position Type:   To apply, visit  https://jobs.silkroad.com/CalOptima/Careers/jobs/4440            Copyright 2022 Jobelephant.com Inc. All rights reserved.   Posted by the FREE value-added recruitment advertising agency     jeid-e716bf9c5181294193ecf07edae94d20
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             Classification:  Administrative Analyst/Specialist - Exempt III  Hours:   Full-time / Temporary  FLSA:  Exempt    Anticipated Hiring Salary Range:  $7,184 to $8,334 mo.    CSU Salary Schedule    *CSUMB provides pay scales representing its good faith estimate of what the university reasonably expects to pay for this position. The pay offered to a selected candidate will be determined on factors such as (but not limited to) the scope and responsibilities of the position, the qualifications of the selected candidate, departmental budget availability, internal equity, and CSU systemwide pay for comparable jobs.     Priority Screening Date:  April 1, 2024  Recruitment Status:  Extended    This is a full-time, temporary position through May 2025,    with the potential of renewal based on budget and/or operational needs.      ABOUT CSUMB    California State University, Monterey Bay is a mid-sized university in California’s Central Coast that grants undergraduate and graduate degrees. Powered by an inspiring  Founding Vision Statement  , CSUMB is part of the nation’s largest four-year public university system,  California State University  , which educates nearly 460,000 students every year.    With a vibrant, diverse student body of over 7,000 students, CSU Monterey Bay is both a Minority Serving Institution and a Hispanic Serving Institution. Our staff and faculty transform students’ lives with a focus on student success and engagement through experiential learning, service learning, and a strong emphasis on multicultural and global perspectives. CSUMB’s sustainability goal is to be carbon neutral by 2030.    The university’s   Strategic Plan   prioritizes inclusive excellence through recruiting and investing in developing a diverse body of faculty, staff and administrators. Many appreciate living and working close to the shores of beautiful Monterey Bay, with easy access to recreational areas from Big Sur to Santa Cruz. Nearby opportunities for collaborative research include working in the Monterey Bay National Marine Sanctuary and Silicon Valley, and with colleagues at local research universities, including UC Santa Cruz and Stanford University.   As one of the 23 campuses in the CSU system, CSUMB offers excellent benefits, including access to below-market-rate rental housing on East Campus, and competitive salaries for faculty and staff. With proximity to the San Francisco Bay Area and San Jose, opportunities for faculty, staff and students are as endless as the shores of the nearby Pacific Ocean.    ABOUT CSU COAST:   The CSU Council on Ocean Affairs, Science & Technology (COAST) is the CSU’s systemwide consortium for ocean and coastal research, education, and workforce development. COAST integrates systemwide expertise and resources to advance our knowledge of ocean and coastal systems, train students, and inform decision-making. It is a dynamic and robust community of hundreds of CSU faculty members, researchers, and students from diverse disciplines actively working to answer questions about our oceans and coasts and address our most pressing challenges. The scope of COAST includes the open and coastal ocean, coastal zones, and coastal watersheds. At its core, COAST provides several critical functions that serve the CSU, the state of California, and national and international communities:       Support ocean and coastal research.   Provides a community for researchers with ocean and coastal interests from across the CSU.   Develops current and future ocean and coastal scientists, scholars, and leaders.   Communicates the best available science to stakeholders to promote evidence-based decision-making and policy development.     Of specific importance to this position is the State Science Information Needs Program (SSINP), which COAST established in 2019. SSINP directly and exclusively supports the state of California’s highest priority needs for ocean and coastal scientific information in a timely and actionable manner. To date, SSINP is funded by state of California appropriations to the CSU totaling $8M and awards have supported research on climate change, microplastics, mitigation and restoration, ocean acidification, sea-level rise, and sustainable aquaculture and fisheries.   As a member of the COAST staff, the incumbent must be committed to COAST’s overarching priorities of advancing our knowledge of ocean and coastal systems, supporting faculty and student research and success, and creating a more inclusive and diverse marine science community.    PURPOSE  :   Under the general supervision of COAST Director, the Science Policy Specialist will lead COAST’s efforts at local, state and national levels to engage policy and decision-makers including resource management agency staff, legislative members and staff, nonprofit organizations, philanthropy, and industry. The incumbent will advance COAST’s parallel, complementary goals of 1) securing external funding to support solution-oriented scientific research and 2) serving as a primary resource for guidance and expertise to promote evidence-based decision-making and policy development. The incumbent will communicate the activities, successes and impact of COAST and its members to stakeholders and the public; work to position COAST and its members to leverage state, federal, and private funding opportunities; and secure additional resources to support COAST programmatic activities.   ESSENTIAL DUTIES AND RESPONSIBILITIES include, but are not limited to, the following  :     1. Strategic engagement   In collaboration with the Director, develop a strategy and lead efforts to increase recognition of COAST as a primary resource for informed decision-making and workforce development and increase public awareness of the research capacity of the CSU. Develop and maintain relationships with government officials and staff through meetings, events, and outreach materials. Independently or in collaboration with other organizations, convene scientific panels to brief government officials on relevant topics. Develop public-facing content for the COAST website and social media. Coordinate with the CSU Office of Advocacy and State Relations in Sacramento, CSUMB government relations staff, and government relations staff at other CSU campuses. Analyze policies and actions relevant to COAST and develop appropriate response strategies as needed. Plan and execute the annual California Ocean Day luncheon featuring CSU researchers. Attend ocean-related events to increase awareness of COAST and engage stakeholders.   2. Solution-oriented scientific research   Interface with local, state, and federal government to identify their highest priority needs for ocean and coastal scientific information to support evidence-based decision-making and policy development. Lead the State Science Information Needs Program, including developing Requests for Proposals in collaboration with agency representatives, other executive branch staff, and legislative members and staff; overseeing competitions for funding, including a rigorous review process; and managing awards. Report as needed to COAST leadership, the CSU Chancellor’s Office and the state.   3. Diverse funding streams   In consultation with the Director, develop a strategy and lead efforts to diversify COAST’s funding portfolio. Position COAST members for funding and advocate for involvement of CSU faculty members and students in initiatives that provide opportunities for cutting-edge research, education, and workforce development, particularly at the state level. Represent COAST’s interests and goals at state and national levels and interface with policy makers and resource managers. Analyze and distill relevant policies and opportunities for distribution to members. Write proposals and coordinate with state agencies and others in support of COAST’s mission, goals, and activities. Oversee development of CSU ocean- and coastal-related faculty member database.   4. Programmatic support and project management    Participate in monthly COAST Executive Committee calls and semi-annual retreats, COAST Annual Meeting, and other virtual or in-person meetings as needed. Assist in meeting and event planning with emphasis on overall goals and strategy. Develop content for the COAST Annual Report.   Other Functions  :    Performs other job-related duties and special projects as assigned.   KNOWLEDGE, SKILLS AND ABILITIES  :      Extensive and in-depth knowledge of  and ability to apply expertise to ocean and coastal research and education, including general practices and applicable internal policies and procedures. Substantial and broad knowledge of public and private entities including their organizational and operating structures, internal systems, and functional areas, as well as the impact of critical external entities on COAST and the CSU. Ability to integrate and apply this knowledge to anticipate problems and assess the impact of proposed solutions on various organizational areas. Extensive and in-depth knowledge in project management.    Ability to  interpret and integrate complex data and information to formulate appropriate courses of action that have broad and far-reaching impact. Ability to understand and analyze complex problems from a future-oriented and broad interactive perspective and readily develop proactive solutions that integrate strategic goals into tactical operations. Ability to effectively use applicable information systems and applications in analysis, research, and reporting activities and projects. Ability to effectively communicate with and influence high-level and diverse contacts inside and outside of the CSU system. Ability to effectively use all communication methods and formats and to use expertise, as well as persuasion and negotiation skills, to build consensus to achieve short- and long-term goals and objectives.    MINIMUM QUALIFICATIONS  :   Bachelor's degree and/or equivalent training and administrative work experience involving study, analysis, and/or evaluation leading to the development or improvement of administrative policies, procedures, practices, or programs.   SPECIALIZED SKILLS REQUIRED :   Experience in government relations including strong working knowledge of and/or experience working in or with California state legislative and executive branches; strong working knowledge of state-level legislative and budget processes; strong working knowledge of natural resource management state agencies (e.g., CA Department of Fish and Wildlife, CA Coastal Commission, CA Ocean Protection Council, and Ocean Science Trust) as well as federal agencies (e.g., Army Corps of Engineers, National Oceanic and Atmospheric Administration, US Geological Survey) and NGOs.   Ability to thrive in a dynamic, fast-paced environment and to quickly adapt to shifts in plans and priorities; work independently with a high degree of flexibility; be an advocate for COAST and the CSU without introducing personal interests or biases; distill complex issues into concise and understandable language; effectively communicate with high-level and diverse contacts inside and outside of the CSU system; establish and maintain professional working relationships and deal effectively with a broad range of people and situations.   Excellent interpersonal skills and a high degree of professionalism; excellent verbal and written communication skills, particularly with vocabulary and grammar. Excellent time management, organizational skills, and attention to detail.   PREFERRED QUALIFICATIONS/DESIRABLE EXPERIENCE  :   Demonstrable knowledge of ocean and coastal science OR ocean and coastal policy issues. M.S. and/or Ph.D. in biology, ocean science, environmental studies, environmental policy, environmental law (J.D.) or related discipline. Substantial and broad knowledge of ocean and coastal-related public and private entities including their mission, funding priorities and organizational structure. Ability to write proposals and funding requests in support of COAST activities.   SPECIAL CONDITIONS OF EMPLOYMENT & POSITION DESIGNATIONS  :      All offers of employment are contingent upon the successful completion of a background check (including a criminal records check).   The person holding this position will have a duty to report to the Campus Title IX Officer information pertaining to discrimination, harassment, sexual misconduct, sexual exploitation, dating violence, domestic violence, stalking, and retaliation and is required to comply with the requirements set forth in CSU Executive Order EO 1095, EO 1096, and EO 1097   as a condition of employment.   This position has been designated as a sensitive position with access to and responsibility for detailed personally identifiable Level 1 confidential information about students, faculty, staff or alumni that is protected, personal or sensitive as defined in the CSU Information Security Data Classification Standards .   This position is required to comply with confidentiality requirements outlined in the Department of Education’s Family Educational Rights and Privacy and California’s Educational Code Chapter 13 regarding sensitive student issues.   The incumbent may participate in the CSUMB-Voluntary-Remote-Work-Program (VRWP) .      PHYSICAL ENVIRONMENT  :   Office environment with standard equipment and tasks. Position requires working at a computer and desk for extended periods of time. Incumbent will ideally be located in Sacramento or the surrounding area and must be able to participate in in-person meetings in Sacramento frequently and travel throughout the state as needed. Travel to the Chancellor’s Office in Long Beach is required at least once per year and may be more frequent. Travel to CSU campuses and off-campus locations is also required. Occasional evenings and/or weekend work may be required.   Incumbent must be able to travel and attend meetings in-person.  The health and safety of our students, faculty, and staff remain our highest priority. While on campus, students, faculty, staff, and the community will be expected to follow all campus safety mandates.     Hybrid/Remote work will be considered for this position in the state of California only.     BENEFITS/PERKS  :    CSUMB offers a premium benefit package that includes outstanding vacation, health, dental and vision plans; membership in the California Public Employees Retirement System (CalPERS); and 15 paid holidays a year. For more information, visit   Employee Benefits Summary  . As a perk, the University Corporation at CSU Monterey Bay provides access to affordable campus housing based on availability; visit   Schoonover Employee Housing  for more information.    APPLICATION   PROCEDURE  :    For full consideration, applicants must complete the online application, cover letter, resume and a writing sample must be received by Human Resources by 5:00 p.m. on the priority screen date found at csumb.edu/jobs to be guaranteed a review.  The writing sample should   be about one page and should ideally focus on a policy or scientific issue and demonstrate your ability to effectively communicate with a non-technical audience. Citations may be included if appropriate and the reference list will not count toward the length of the writing sampl  e.  Application submissions received after the application screening date will be reviewed at the discretion of the University. Materials submitted become the property of CSUMB and will not be returned.      CSUMB     is not a sponsoring agency for staff or management positions.     Reasonable accommodations will be provided for qualified applicants with disabilities who self-disclose by contacting University Personnel at (831) 582-3389. For computer/online access you may visit the Tanimura and Antle Family Memorial Library ( map ). All employees must be eligible for employment in the U.S.    GENERAL   INFORMATION  :    CSUMB hires only individuals lawfully authorized to work in the United States and is an E-Verify employer. In compliance with federal crime awareness and campus security legislation, including the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics, you can view the notice of availability and access the Cal State University, Monterey Bay annual security and fire safety reports at  https://csumb.edu/clery/asr-and-fsr-notices-availability/  .   CSUMB is a smoke and tobacco-free campus.     EQUAL OPPORTUNITY EMPLOYER  :    CSUMB is an Equal Opportunity employer seeking to recruit and support a broadly diverse community of faculty and staff. We value and celebrate diversity in all its forms and strive to foster an inclusive culture built on respect that affirms inter-group relations and builds cohesion. We consider qualified applicants for employment for their anticipated contributions and without regard to race, color, religion, national origin, age, gender, gender identity or expression, sexual orientation, genetic information, medical condition, pregnancy, marital status, veteran status, or disability.  Advertised: Feb 22 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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         Classification:  Administrative Analyst/Specialist - Exempt III  Hours:   Full-time / Temporary  FLSA:  Exempt    Anticipated Hiring Salary Range:  $7,184 to $8,334 mo.    CSU Salary Schedule    *CSUMB provides pay scales representing its good faith estimate of what the university reasonably expects to pay for this position. The pay offered to a selected candidate will be determined on factors such as (but not limited to) the scope and responsibilities of the position, the qualifications of the selected candidate, departmental budget availability, internal equity, and CSU systemwide pay for comparable jobs.     Priority Screening Date:  April 1, 2024  Recruitment Status:  Extended    This is a full-time, temporary position through May 2025,    with the potential of renewal based on budget and/or operational needs.      ABOUT CSUMB    California State University, Monterey Bay is a mid-sized university in California’s Central Coast that grants undergraduate and graduate degrees. Powered by an inspiring  Founding Vision Statement  , CSUMB is part of the nation’s largest four-year public university system,  California State University  , which educates nearly 460,000 students every year.    With a vibrant, diverse student body of over 7,000 students, CSU Monterey Bay is both a Minority Serving Institution and a Hispanic Serving Institution. Our staff and faculty transform students’ lives with a focus on student success and engagement through experiential learning, service learning, and a strong emphasis on multicultural and global perspectives. CSUMB’s sustainability goal is to be carbon neutral by 2030.    The university’s   Strategic Plan   prioritizes inclusive excellence through recruiting and investing in developing a diverse body of faculty, staff and administrators. Many appreciate living and working close to the shores of beautiful Monterey Bay, with easy access to recreational areas from Big Sur to Santa Cruz. Nearby opportunities for collaborative research include working in the Monterey Bay National Marine Sanctuary and Silicon Valley, and with colleagues at local research universities, including UC Santa Cruz and Stanford University.   As one of the 23 campuses in the CSU system, CSUMB offers excellent benefits, including access to below-market-rate rental housing on East Campus, and competitive salaries for faculty and staff. With proximity to the San Francisco Bay Area and San Jose, opportunities for faculty, staff and students are as endless as the shores of the nearby Pacific Ocean.    ABOUT CSU COAST:   The CSU Council on Ocean Affairs, Science & Technology (COAST) is the CSU’s systemwide consortium for ocean and coastal research, education, and workforce development. COAST integrates systemwide expertise and resources to advance our knowledge of ocean and coastal systems, train students, and inform decision-making. It is a dynamic and robust community of hundreds of CSU faculty members, researchers, and students from diverse disciplines actively working to answer questions about our oceans and coasts and address our most pressing challenges. The scope of COAST includes the open and coastal ocean, coastal zones, and coastal watersheds. At its core, COAST provides several critical functions that serve the CSU, the state of California, and national and international communities:       Support ocean and coastal research.   Provides a community for researchers with ocean and coastal interests from across the CSU.   Develops current and future ocean and coastal scientists, scholars, and leaders.   Communicates the best available science to stakeholders to promote evidence-based decision-making and policy development.     Of specific importance to this position is the State Science Information Needs Program (SSINP), which COAST established in 2019. SSINP directly and exclusively supports the state of California’s highest priority needs for ocean and coastal scientific information in a timely and actionable manner. To date, SSINP is funded by state of California appropriations to the CSU totaling $8M and awards have supported research on climate change, microplastics, mitigation and restoration, ocean acidification, sea-level rise, and sustainable aquaculture and fisheries.   As a member of the COAST staff, the incumbent must be committed to COAST’s overarching priorities of advancing our knowledge of ocean and coastal systems, supporting faculty and student research and success, and creating a more inclusive and diverse marine science community.    PURPOSE  :   Under the general supervision of COAST Director, the Science Policy Specialist will lead COAST’s efforts at local, state and national levels to engage policy and decision-makers including resource management agency staff, legislative members and staff, nonprofit organizations, philanthropy, and industry. The incumbent will advance COAST’s parallel, complementary goals of 1) securing external funding to support solution-oriented scientific research and 2) serving as a primary resource for guidance and expertise to promote evidence-based decision-making and policy development. The incumbent will communicate the activities, successes and impact of COAST and its members to stakeholders and the public; work to position COAST and its members to leverage state, federal, and private funding opportunities; and secure additional resources to support COAST programmatic activities.   ESSENTIAL DUTIES AND RESPONSIBILITIES include, but are not limited to, the following  :     1. Strategic engagement   In collaboration with the Director, develop a strategy and lead efforts to increase recognition of COAST as a primary resource for informed decision-making and workforce development and increase public awareness of the research capacity of the CSU. Develop and maintain relationships with government officials and staff through meetings, events, and outreach materials. Independently or in collaboration with other organizations, convene scientific panels to brief government officials on relevant topics. Develop public-facing content for the COAST website and social media. Coordinate with the CSU Office of Advocacy and State Relations in Sacramento, CSUMB government relations staff, and government relations staff at other CSU campuses. Analyze policies and actions relevant to COAST and develop appropriate response strategies as needed. Plan and execute the annual California Ocean Day luncheon featuring CSU researchers. Attend ocean-related events to increase awareness of COAST and engage stakeholders.   2. Solution-oriented scientific research   Interface with local, state, and federal government to identify their highest priority needs for ocean and coastal scientific information to support evidence-based decision-making and policy development. Lead the State Science Information Needs Program, including developing Requests for Proposals in collaboration with agency representatives, other executive branch staff, and legislative members and staff; overseeing competitions for funding, including a rigorous review process; and managing awards. Report as needed to COAST leadership, the CSU Chancellor’s Office and the state.   3. Diverse funding streams   In consultation with the Director, develop a strategy and lead efforts to diversify COAST’s funding portfolio. Position COAST members for funding and advocate for involvement of CSU faculty members and students in initiatives that provide opportunities for cutting-edge research, education, and workforce development, particularly at the state level. Represent COAST’s interests and goals at state and national levels and interface with policy makers and resource managers. Analyze and distill relevant policies and opportunities for distribution to members. Write proposals and coordinate with state agencies and others in support of COAST’s mission, goals, and activities. Oversee development of CSU ocean- and coastal-related faculty member database.   4. Programmatic support and project management    Participate in monthly COAST Executive Committee calls and semi-annual retreats, COAST Annual Meeting, and other virtual or in-person meetings as needed. Assist in meeting and event planning with emphasis on overall goals and strategy. Develop content for the COAST Annual Report.   Other Functions  :    Performs other job-related duties and special projects as assigned.   KNOWLEDGE, SKILLS AND ABILITIES  :      Extensive and in-depth knowledge of  and ability to apply expertise to ocean and coastal research and education, including general practices and applicable internal policies and procedures. Substantial and broad knowledge of public and private entities including their organizational and operating structures, internal systems, and functional areas, as well as the impact of critical external entities on COAST and the CSU. Ability to integrate and apply this knowledge to anticipate problems and assess the impact of proposed solutions on various organizational areas. Extensive and in-depth knowledge in project management.    Ability to  interpret and integrate complex data and information to formulate appropriate courses of action that have broad and far-reaching impact. Ability to understand and analyze complex problems from a future-oriented and broad interactive perspective and readily develop proactive solutions that integrate strategic goals into tactical operations. Ability to effectively use applicable information systems and applications in analysis, research, and reporting activities and projects. Ability to effectively communicate with and influence high-level and diverse contacts inside and outside of the CSU system. Ability to effectively use all communication methods and formats and to use expertise, as well as persuasion and negotiation skills, to build consensus to achieve short- and long-term goals and objectives.    MINIMUM QUALIFICATIONS  :   Bachelor's degree and/or equivalent training and administrative work experience involving study, analysis, and/or evaluation leading to the development or improvement of administrative policies, procedures, practices, or programs.   SPECIALIZED SKILLS REQUIRED :   Experience in government relations including strong working knowledge of and/or experience working in or with California state legislative and executive branches; strong working knowledge of state-level legislative and budget processes; strong working knowledge of natural resource management state agencies (e.g., CA Department of Fish and Wildlife, CA Coastal Commission, CA Ocean Protection Council, and Ocean Science Trust) as well as federal agencies (e.g., Army Corps of Engineers, National Oceanic and Atmospheric Administration, US Geological Survey) and NGOs.   Ability to thrive in a dynamic, fast-paced environment and to quickly adapt to shifts in plans and priorities; work independently with a high degree of flexibility; be an advocate for COAST and the CSU without introducing personal interests or biases; distill complex issues into concise and understandable language; effectively communicate with high-level and diverse contacts inside and outside of the CSU system; establish and maintain professional working relationships and deal effectively with a broad range of people and situations.   Excellent interpersonal skills and a high degree of professionalism; excellent verbal and written communication skills, particularly with vocabulary and grammar. Excellent time management, organizational skills, and attention to detail.   PREFERRED QUALIFICATIONS/DESIRABLE EXPERIENCE  :   Demonstrable knowledge of ocean and coastal science OR ocean and coastal policy issues. M.S. and/or Ph.D. in biology, ocean science, environmental studies, environmental policy, environmental law (J.D.) or related discipline. Substantial and broad knowledge of ocean and coastal-related public and private entities including their mission, funding priorities and organizational structure. Ability to write proposals and funding requests in support of COAST activities.   SPECIAL CONDITIONS OF EMPLOYMENT & POSITION DESIGNATIONS  :      All offers of employment are contingent upon the successful completion of a background check (including a criminal records check).   The person holding this position will have a duty to report to the Campus Title IX Officer information pertaining to discrimination, harassment, sexual misconduct, sexual exploitation, dating violence, domestic violence, stalking, and retaliation and is required to comply with the requirements set forth in CSU Executive Order EO 1095, EO 1096, and EO 1097   as a condition of employment.   This position has been designated as a sensitive position with access to and responsibility for detailed personally identifiable Level 1 confidential information about students, faculty, staff or alumni that is protected, personal or sensitive as defined in the CSU Information Security Data Classification Standards .   This position is required to comply with confidentiality requirements outlined in the Department of Education’s Family Educational Rights and Privacy and California’s Educational Code Chapter 13 regarding sensitive student issues.   The incumbent may participate in the CSUMB-Voluntary-Remote-Work-Program (VRWP) .      PHYSICAL ENVIRONMENT  :   Office environment with standard equipment and tasks. Position requires working at a computer and desk for extended periods of time. Incumbent will ideally be located in Sacramento or the surrounding area and must be able to participate in in-person meetings in Sacramento frequently and travel throughout the state as needed. Travel to the Chancellor’s Office in Long Beach is required at least once per year and may be more frequent. Travel to CSU campuses and off-campus locations is also required. Occasional evenings and/or weekend work may be required.   Incumbent must be able to travel and attend meetings in-person.  The health and safety of our students, faculty, and staff remain our highest priority. While on campus, students, faculty, staff, and the community will be expected to follow all campus safety mandates.     Hybrid/Remote work will be considered for this position in the state of California only.     BENEFITS/PERKS  :    CSUMB offers a premium benefit package that includes outstanding vacation, health, dental and vision plans; membership in the California Public Employees Retirement System (CalPERS); and 15 paid holidays a year. For more information, visit   Employee Benefits Summary  . As a perk, the University Corporation at CSU Monterey Bay provides access to affordable campus housing based on availability; visit   Schoonover Employee Housing  for more information.    APPLICATION   PROCEDURE  :    For full consideration, applicants must complete the online application, cover letter, resume and a writing sample must be received by Human Resources by 5:00 p.m. on the priority screen date found at csumb.edu/jobs to be guaranteed a review.  The writing sample should   be about one page and should ideally focus on a policy or scientific issue and demonstrate your ability to effectively communicate with a non-technical audience. Citations may be included if appropriate and the reference list will not count toward the length of the writing sampl  e.  Application submissions received after the application screening date will be reviewed at the discretion of the University. Materials submitted become the property of CSUMB and will not be returned.      CSUMB     is not a sponsoring agency for staff or management positions.     Reasonable accommodations will be provided for qualified applicants with disabilities who self-disclose by contacting University Personnel at (831) 582-3389. For computer/online access you may visit the Tanimura and Antle Family Memorial Library ( map ). All employees must be eligible for employment in the U.S.    GENERAL   INFORMATION  :    CSUMB hires only individuals lawfully authorized to work in the United States and is an E-Verify employer. In compliance with federal crime awareness and campus security legislation, including the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics, you can view the notice of availability and access the Cal State University, Monterey Bay annual security and fire safety reports at  https://csumb.edu/clery/asr-and-fsr-notices-availability/  .   CSUMB is a smoke and tobacco-free campus.     EQUAL OPPORTUNITY EMPLOYER  :    CSUMB is an Equal Opportunity employer seeking to recruit and support a broadly diverse community of faculty and staff. We value and celebrate diversity in all its forms and strive to foster an inclusive culture built on respect that affirms inter-group relations and builds cohesion. We consider qualified applicants for employment for their anticipated contributions and without regard to race, color, religion, national origin, age, gender, gender identity or expression, sexual orientation, genetic information, medical condition, pregnancy, marital status, veteran status, or disability.  Advertised: Feb 22 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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            Senior Policy Aide, Community Safety
        

        
            
            
                                            City of Minneapolis
                                    
            
                            
                    Municipal Building, South 5th Street, Minneapolis, MN, USA
                
                    

        
              The Office of Mayor Jacob Frey is seeking highly qualified candidates for the position of Senior Policy Aide, Community Safety. This politically appointed position provides advice and recommendations on policy and strategy related to community safety to Mayor Frey.       The Senior Policy Aide, Community Safety works with the Mayor, policy team, communications team, and operations team to advance the Mayor’s goals and strategies. This position also works as a liaison between the Mayor’s office and multiple stakeholders including residents, community groups, City staff, public safety officials, business leaders, and elected officials to communicate priorities and initiatives related to public safety and evidence-based alternatives to policing. The role serves as a key link between the Mayor’s Office and the newly created unified Office of Community Safety to deliver a coordinated response by its component departments: Police, Fire, Neighborhood Safety, Emergency Management, and 911.      
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          The Office of Mayor Jacob Frey is seeking highly qualified candidates for the position of Senior Policy Aide, Community Safety. This politically appointed position provides advice and recommendations on policy and strategy related to community safety to Mayor Frey.       The Senior Policy Aide, Community Safety works with the Mayor, policy team, communications team, and operations team to advance the Mayor’s goals and strategies. This position also works as a liaison between the Mayor’s office and multiple stakeholders including residents, community groups, City staff, public safety officials, business leaders, and elected officials to communicate priorities and initiatives related to public safety and evidence-based alternatives to policing. The role serves as a key link between the Mayor’s Office and the newly created unified Office of Community Safety to deliver a coordinated response by its component departments: Police, Fire, Neighborhood Safety, Emergency Management, and 911.      
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            CCN Legislative Research & Policy Analyst
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                    Atlanta, Georgia, United States
                
                    

        
            CCN Legislative Research & Policy Analyst     Salary commensurate with experience     Position expires: 8/29/23       SUMMARY OF DUTIES     This is a senior-level classification in the Office of Research and Policy Analysis responsible for assisting   in successfully fulfilling obligations to provide legislative support to the Atlanta City Council, including the   research, review and drafting of legislation and policy recommendations.     MAJOR DUTIES AND RESPONSIBILITIES     • Research and review legislative issues for City Council, including but not limited to   financial initiatives, and disseminates research findings orally and in writing.   • Draft ordinances, resolutions, and other documents for the City Council.   • Research specific legislative issues for City Council.   • Plan, organize and coordinate department legislation for committee process.   • Draft and prepare amendments to legislation and letters and memoranda as needed.   • Review amendments to the City Charter, Code and other City documents for   accuracy.   • Annotate and prepare comments related to legislation and review for completeness .   • Staff Council committee meetings, public hearings, work sessions, task forces, and   other Council meetings as needed.   • Interact with internal and external individuals and agencies regarding policy   development and other issues.   • Demonstrate superior seamless customer service, integrity, and commitment to   innovation and efficiency.   Knowledge, Skills, And Abilities   • Knowledge of City, federal and state government policies, practices and procedures.   • Knowledge of City legislative process.   • Knowledge of City organizational structure and key contacts within departments.   • Strong research and verbal and written communication skills.   • Strong Microsoft Office skills.   • Strong planning, organizational and presentation skills.   • Ability to research legislative topics in a variety of sources. • Ability to develop contacts with other legislative policy makers within Georgia. • Ability to interface with multiple levels within the departments and the Mayor's Office. • Ability to communicate clearly and concisely in timely manner.    QUALIFICATIONS AND EDUCATION REQUIREMENTS     • Bachelor’s degree in Public Administration, Business Administration, or related field   (Equivalent professional experience may be considered for substitution for the required degree   on an exception basis).   • 3-5years of public administration or paralegal experience in the assigned role   • Juris Doctor Degree required   • Must be active member of State Bar of Georgia  Preferred Education & Experience   • 5+ years of public sector/municipal experience.  Licensures and Certifications   • None required  The City of Atlanta is an Equal Opportunity Employer and does not unlawfully discriminate on the basis of race, color, religion, age, disability, sex, sexual orientation, ender identity, marital status, veteran’s status or national origin, or any other basis prohibited by federal, state, or local law. We value and encourage diversity in our workforce.
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        CCN Legislative Research & Policy Analyst     Salary commensurate with experience     Position expires: 8/29/23       SUMMARY OF DUTIES     This is a senior-level classification in the Office of Research and Policy Analysis responsible for assisting   in successfully fulfilling obligations to provide legislative support to the Atlanta City Council, including the   research, review and drafting of legislation and policy recommendations.     MAJOR DUTIES AND RESPONSIBILITIES     • Research and review legislative issues for City Council, including but not limited to   financial initiatives, and disseminates research findings orally and in writing.   • Draft ordinances, resolutions, and other documents for the City Council.   • Research specific legislative issues for City Council.   • Plan, organize and coordinate department legislation for committee process.   • Draft and prepare amendments to legislation and letters and memoranda as needed.   • Review amendments to the City Charter, Code and other City documents for   accuracy.   • Annotate and prepare comments related to legislation and review for completeness .   • Staff Council committee meetings, public hearings, work sessions, task forces, and   other Council meetings as needed.   • Interact with internal and external individuals and agencies regarding policy   development and other issues.   • Demonstrate superior seamless customer service, integrity, and commitment to   innovation and efficiency.   Knowledge, Skills, And Abilities   • Knowledge of City, federal and state government policies, practices and procedures.   • Knowledge of City legislative process.   • Knowledge of City organizational structure and key contacts within departments.   • Strong research and verbal and written communication skills.   • Strong Microsoft Office skills.   • Strong planning, organizational and presentation skills.   • Ability to research legislative topics in a variety of sources. • Ability to develop contacts with other legislative policy makers within Georgia. • Ability to interface with multiple levels within the departments and the Mayor's Office. • Ability to communicate clearly and concisely in timely manner.    QUALIFICATIONS AND EDUCATION REQUIREMENTS     • Bachelor’s degree in Public Administration, Business Administration, or related field   (Equivalent professional experience may be considered for substitution for the required degree   on an exception basis).   • 3-5years of public administration or paralegal experience in the assigned role   • Juris Doctor Degree required   • Must be active member of State Bar of Georgia  Preferred Education & Experience   • 5+ years of public sector/municipal experience.  Licensures and Certifications   • None required  The City of Atlanta is an Equal Opportunity Employer and does not unlawfully discriminate on the basis of race, color, religion, age, disability, sex, sexual orientation, ender identity, marital status, veteran’s status or national origin, or any other basis prohibited by federal, state, or local law. We value and encourage diversity in our workforce.
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                    Carson City, Nevada, United States
                
                    

        
            Announcement Number: 1856570432   JOE LOMBARDO  Governor  STEPHANIE MULLEN  Executive Director  HAYLEY WILLIAMSON  Chair  TAMMY CORDOVA  Commissioner   RANDY J. BROWN  Commissioner   NORTHERN NEVADA OFFICE  1150 E. William Street   Carson City, Nevada 89701-3109  (775) 684-6101    •     Fax (775) 684-6110 https://puc.nv.gov  SOUTHERN NEVADA OFFICE  9075 W. Diablo Drive, Suite 250  Las Vegas, Nevada 89148  (702) 486-7210    •     Fax (702) 486-7206   STATE OF NEVADA   PUBLIC UTILITIES COMMISSION   Unclassified Job Announcement   COMMISSION POLICY ADVISER   The Public Utilities Commission of Nevada (PUCN) is seeking qualified applicants for the position of Policy  Adviser in Policy Analysis.  This is an unclassified, at-will, full-time exempt position within the State of  Nevada.     About the PUCN:  The PUCN is a quasi-judicial regulatory agency that, among other duties, ensures investor- owned utilities comply with all applicable state and federal laws.  For more information about the agency,  please visit the PUCN website at http://puc.nv.gov.   The Position's Key Areas of Responsibility:  •    Evaluates, analyzes and interprets utility data and presents the results to the Commissioner or  Presiding Officer.  •    Assists in drafting Commission opinions and orders.  •    Provides technical assistance to the Commission during hearings and rulemaking sessions based  upon analysis.  •    Analyzes evidence presented in utility hearings.  •    Asks clarifying questions of witnesses at workshops and hearings to clarify the record.  •    Advises the Chairman, Commissioners and Utilities Hearing Officer in various areas of utility  regulation.  •    In close association with the Presiding Officer determines the appropriate recommendation to the  Commission.  •    Prepares and presents testimony to legislative committees.  •    Makes presentations to various state, local and federal agencies.  •    Tracks activities of federal and regional entities including the US Federal Energy Regulatory  Commission and the Federal Communications Commission and provides briefings to  Commissioners on these activities periodically in writing or orally.  •    May be expected to perform additional job-related duties and to have or develop additional specific  job-related knowledge and skills.    Skills Required:     Must have a high degree of organizational professionalism, leadership qualities, and excellent oral and written  communication skills.  Must be able to work independently with minimal supervision as well as in a team  environment in collaboration with Commissioners, other policy advisers, attorneys, economists, engineers,  and auditors. Must be able to work with a broad range of people without letting personal opinions or positions  influence work procedures, products or processes.  Must be able to research, analyze, produce, review and edit  work product; compile and summarize information and prepare correspondence, periodic or special reports  related to assignments; and contribute effectively to the accomplishment of the team or agency goals,   objectives, and activities. Required skills also include planning, prioritizing and executing timelines without  the need for supervision. Must be available for travel (typically up to 25% of the time).    Minimum  Qualifications:    Master's degree from an accredited college or university with major course work in engineering, economics,  econometrics, finance, environmental studies, or a closely related field and five years of professional level  experience in evaluating, analyzing and interpreting utility data; or an equivalent combination of education  and experience. Professional engineer preferred.    Salary:   Salary reflecting retirement (PERS) contributions by both the employee and the employer is up to  $132,250 ($113,276 for employer only contribution).  Salary offers are based on a wide array of factors such  as a candidate's experience, skills, and education.      Benefits:  The State benefits package includes enrollment into the Public Employees' Retirement System  (www.nvpers.org), a choice of health insurance plans (www.pebp.state.nv.us), eleven paid holidays, and paid  annual leave and sick leave, after appropriate waiting periods.  Other optional benefits are also available,  including a deferred compensation program.    Position Location:   The position will be located in Carson City.     Application Deadline:  Recruitment needs are satisfied.   Submit Cover Letter and Resume to:  Bre Potter  Public Utilities Commission of Nevada   Email bpotter@puc.nv.gov        In subject line please reference: Policy Adviser Position    Posted: 11/01/23     Closing Date/Time: Until recruitment needs are satisfied
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            The Position  The New Portlanders Policy Commission (NPPC) works to integrate immigrant and refugee communities’ voices into the City of Portland's policies and decision-making. NPPC members are immigrants, refugees, community advocates, and live, work, play, or pray in the City of Portland.     The NPPC supports the City by:      Reviewing and updating recommendations on immigrant and refugee policies and practices;    Developing policy recommendations for improving immigrant and refugee integration;    Providing expert support and technical advice to City Council and City bureaus; and    Giving support and technical advice to partnering schools, local governments, state, and federal agencies in creating immigrant and refugee policies and practices.     The Office of Community & Civic Life provides staff support to NPPC members so they can advance their priorities. Civic Life staff also provides the council with guidance on how to best connect with City Council and other City bureaus.    Policy Commission Members are expected to:     Receive training on ethical and effective official service to the residents and to the City of Portland, and then maintain these standards of conduct.    Advocate for the positive integration of all immigrant and refugee Portlanders in addition to their own communities of nurture.    Prepare and actively participate in bi-monthly commission meetings (once every two months). Contribute their expertise to at least one working committee. Committees generally meet once a month.    Represent the New Portlanders Policy Commission before City Council.     Time Commitment     Commission members serve renewable three year terms and may not exceed eight years of total continuous service.    We have been meeting bi-monthly or at a minimum quarterly. Meetings can change at times convenient to the commission, and members may meet more than often, and as otherwise necessary to conduct its business. Meetings shall be conducted in accordance with the operating procedures of the group.     Total Number of Seats:  25    Vacancies:  Up to 8  To Qualify  To be eligible to serve on a City of Portland advisory body, members must   live, play, worship, go to school, work or do business in the City of Portland  .     What We Look For  We want people from every part of Portland here to share their voice on this committee, especially people who have not been involved before. We want you if you are an advocate for racial equity: you want positive and long-lasting outcomes for racial and ethnic communities with the intersection of disabilities who have been left out before. This is your opportunity to get involved, serve your community and to help government make better choices. The attributes listed below are what will guide our selection process.   Required   Availability to attend meetings and events. Able and willing to keep regular communications through e-mail, text and phone in a reasonable and timely fashion.  Ability to prepare for meetings on their own time. The amount of preparation time may vary depending on the issues the Commission is considering. Applicants should expect to spend extra time outside the meetings on Commission business.  Representation from immigrant and/or refugee communities and have an understanding of their struggles, priorities, and culture.  Possess leadership and collaborative skills, able to work in a team setting. Willing to learn about the NPPC mission and purpose and serve as an ambassador for the commission.  Willing to work with a diversity of people, in terms of age, ethnic background, sexual orientation, gender, disability, culture, religious preference, etc.      Volunteer Ethics      People who join this committee will become what we call “Public Officials,” which means that while you serve you must behave fair and ethically. We will provide training on this once you are accepted. Part of following Public Officials Ethics laws means you must tell the group when you or a relative may financially benefit (or avoid fees) by your recommendations. This is called a “Conflict of Interest.” If you tell us about potential Conflicts of Interest that does not mean you cannot serve, in fact, many committees have potential members with Conflicts of Interest. We appreciate your ethical inclusion of possible Conflicts of Interest on the form included in the application.     We Remove Barriers    Let us know if there are barriers to your participation.   The Recruitment Process    Applications are due by 11:59pm on Sunday, January 5, 2025    To talk with someone about this opportunity or to receive assistance completing the application, please contact Ocean Eale at ocean.eale@portlandoregon.gov.      Voluntary & Confidential Demographic Information      The City is committed to diversity, inclusion, and equity. Completing the demographic information on the application is voluntary, but we encourage you to provide that information. The City uses this information to help ensure that advisory body appointments represent a broad cross-section of community. Your information will not be used during the recruitment nor the selection process. State and federal law prohibit use of this information to discriminate against you. Questions about this may be sent to AdvisoryBodies@Portlandoregon.gov      General Questions      For general questions about the Advisory Bodies program, the volunteer recruitment process, or other upcoming advisory body opportunities please email AdvisoryBodies@Portlandoregon.gov .      We Encourage You to Apply      We welcome you to browse our website to learn more: https://www.portland.gov/civic/immigrants/npcc    Do you have questions or need more information? Email ocean.eale@portlandoregon.gov .   Additional Information         Meeting Location          Currently, many advisory bodies are meeting remotely due to COVID-19. In the future, meetings could: 1) be conducted fully remotely, or 2) be conducted remotely and in person (hybrid model). As the situation evolves, the exact meeting location may change based upon leadership direction and approval.  City of Portland volunteers are unpaid; therefore, employment benefits are not available.  Closing Date/Time: 1/5/2025 11:59 PM Pacific
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        The Position  The New Portlanders Policy Commission (NPPC) works to integrate immigrant and refugee communities’ voices into the City of Portland's policies and decision-making. NPPC members are immigrants, refugees, community advocates, and live, work, play, or pray in the City of Portland.     The NPPC supports the City by:      Reviewing and updating recommendations on immigrant and refugee policies and practices;    Developing policy recommendations for improving immigrant and refugee integration;    Providing expert support and technical advice to City Council and City bureaus; and    Giving support and technical advice to partnering schools, local governments, state, and federal agencies in creating immigrant and refugee policies and practices.     The Office of Community & Civic Life provides staff support to NPPC members so they can advance their priorities. Civic Life staff also provides the council with guidance on how to best connect with City Council and other City bureaus.    Policy Commission Members are expected to:     Receive training on ethical and effective official service to the residents and to the City of Portland, and then maintain these standards of conduct.    Advocate for the positive integration of all immigrant and refugee Portlanders in addition to their own communities of nurture.    Prepare and actively participate in bi-monthly commission meetings (once every two months). Contribute their expertise to at least one working committee. Committees generally meet once a month.    Represent the New Portlanders Policy Commission before City Council.     Time Commitment     Commission members serve renewable three year terms and may not exceed eight years of total continuous service.    We have been meeting bi-monthly or at a minimum quarterly. Meetings can change at times convenient to the commission, and members may meet more than often, and as otherwise necessary to conduct its business. Meetings shall be conducted in accordance with the operating procedures of the group.     Total Number of Seats:  25    Vacancies:  Up to 8  To Qualify  To be eligible to serve on a City of Portland advisory body, members must   live, play, worship, go to school, work or do business in the City of Portland  .     What We Look For  We want people from every part of Portland here to share their voice on this committee, especially people who have not been involved before. We want you if you are an advocate for racial equity: you want positive and long-lasting outcomes for racial and ethnic communities with the intersection of disabilities who have been left out before. This is your opportunity to get involved, serve your community and to help government make better choices. The attributes listed below are what will guide our selection process.   Required   Availability to attend meetings and events. Able and willing to keep regular communications through e-mail, text and phone in a reasonable and timely fashion.  Ability to prepare for meetings on their own time. The amount of preparation time may vary depending on the issues the Commission is considering. Applicants should expect to spend extra time outside the meetings on Commission business.  Representation from immigrant and/or refugee communities and have an understanding of their struggles, priorities, and culture.  Possess leadership and collaborative skills, able to work in a team setting. Willing to learn about the NPPC mission and purpose and serve as an ambassador for the commission.  Willing to work with a diversity of people, in terms of age, ethnic background, sexual orientation, gender, disability, culture, religious preference, etc.      Volunteer Ethics      People who join this committee will become what we call “Public Officials,” which means that while you serve you must behave fair and ethically. We will provide training on this once you are accepted. Part of following Public Officials Ethics laws means you must tell the group when you or a relative may financially benefit (or avoid fees) by your recommendations. This is called a “Conflict of Interest.” If you tell us about potential Conflicts of Interest that does not mean you cannot serve, in fact, many committees have potential members with Conflicts of Interest. We appreciate your ethical inclusion of possible Conflicts of Interest on the form included in the application.     We Remove Barriers    Let us know if there are barriers to your participation.   The Recruitment Process    Applications are due by 11:59pm on Sunday, January 5, 2025    To talk with someone about this opportunity or to receive assistance completing the application, please contact Ocean Eale at ocean.eale@portlandoregon.gov.      Voluntary & Confidential Demographic Information      The City is committed to diversity, inclusion, and equity. Completing the demographic information on the application is voluntary, but we encourage you to provide that information. The City uses this information to help ensure that advisory body appointments represent a broad cross-section of community. Your information will not be used during the recruitment nor the selection process. State and federal law prohibit use of this information to discriminate against you. Questions about this may be sent to AdvisoryBodies@Portlandoregon.gov      General Questions      For general questions about the Advisory Bodies program, the volunteer recruitment process, or other upcoming advisory body opportunities please email AdvisoryBodies@Portlandoregon.gov .      We Encourage You to Apply      We welcome you to browse our website to learn more: https://www.portland.gov/civic/immigrants/npcc    Do you have questions or need more information? Email ocean.eale@portlandoregon.gov .   Additional Information         Meeting Location          Currently, many advisory bodies are meeting remotely due to COVID-19. In the future, meetings could: 1) be conducted fully remotely, or 2) be conducted remotely and in person (hybrid model). As the situation evolves, the exact meeting location may change based upon leadership direction and approval.  City of Portland volunteers are unpaid; therefore, employment benefits are not available.  Closing Date/Time: 1/5/2025 11:59 PM Pacific
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             GENERAL PURPOSE:    Perform professional and technical civil engineering duties requiring specialized knowledge related to the completion of complex engineering assignments; to organize, assign and review the work of assigned staff engaged in public works Capital Improvement Projects (CIP) including planning, design, construction, plan checking, inspections, special studies and reports; and to provide highly responsible professional support to assigned management. Oversees the review of development proposals to ensure compliance with planning, transportation and engineering standards. Provides leadership in the development of transportation policies and engineering standards for the department.    The salary range for this position is  $125,000- $160,900  per year with a hiring range of  $125,000 - $136,000 , depending on qualifications and experience. First reading of applications will take place on:  Monday, 2/19/2024 at 12:00 P.M. M.S.T.      The Senior Civil Engineer reports to the City Engineer in the Public Works department and is an integral team leader responsible for the effective operation of the Transportation Development, Planning and Policy team. They will lead a high preforming team of engineers and planners working cross-functionally at all levels of the organization to set transportation policy and interpret the regulatory requirements and ensure projects meet the vision and values of the City of Loveland.       ESSENTIAL FUNCTIONS:      Plans, manages, and coordinates engineering functions and staff to ensure optimal collaboration, efficiency, and results through all phases of projects to achieve completion of project goals.   Maintain a detailed knowledge of City of Loveland, CDOT and AASHTO standards, specifications, design, and construction criteria for use in the execution of City Capital Improvement Program (CIP). Must be able to implement professional judgment in the assessment of contradictory requirements, goals or standards in the best interest of the City.   Oversee the review of development proposals to ensure compliance with planning, transportation and engineering standards.   Provides leadership in the development of transportation policies for the City of Loveland.   Plan, prioritize, and review the work of staff assigned to a variety of professional and technical engineering tasks including CIP project planning, analysis, design, construction, plan checking, inspections, special studies, and issuance of special reports.   Develop schedules and methods to accomplish assignments ensuring work is completed in a timely and efficient manner.   Participate in evaluating the activities of staff, recommending improvements and modifications.   Provide and coordinate staff training; work with employees to correct deficiencies.   Develop plans, specifications, estimates and work orders for the construction of public works and City projects; ensure compliance with City standards, pertinent laws, codes, and regulations.   Serve as project manager for the construction of capital projects including inspection, contract administration, project budget and claims avoidance; assist with the selection and oversight of outside consultants.   Prepare reports, initiate, design, and conduct studies, analysis, and prepare estimates for new or modified services and facilities as well as long-range City maintenance and capital improvement needs, and recommend specific proposals; oversee the completion of complex engineering assignments and projects; perform complex calculations and prepare engineer’s estimate of construction costs.   Oversee public bidding process and award bids, prepare, and administer construction and professional service contracts and agreements; write and administer development agreements, conditions of approval, and review of private development projects; administer payments.   Review and check plans for conformance with design standards, codes and regulations; perform special studies, projects and assignments as assigned by the Director of Public Works and Transportation; process projects through the various phases from construction to close out; make field inspections and reviews of projects under construction, including buildings, utility drainage, and street infrastructure to ensure proper execution of critical structural phases as designed and shown on approved plans and to resolve issues.   Coordinate public works activities with other City departments, divisions and sections and with outside agencies; respond to public inquiries and concerns regarding projects, City infrastructure and other inquiries.   Research, apply for and manage a variety of grants, ensuring compliance with requirements.   Receive and investigate inquiries and complaints from the public.   Make presentations to the City Council, other boards and commissions and committees, and outside agencies as requested.   Build and maintain positive working relationships with co-workers, other City employees and the public using principles of good customer service.      OTHER JOB FUNCTIONS:      Principles and practices of technical and functional supervision and training.   Relevant local, State, and Federal laws, rules and regulations related to area of assignment.   Principles, practices, and terminology of professional civil engineering as applied to the planning, design, construction, operation, and maintenance of municipal public works and utilities.   Principles and practices of engineer’s cost estimating.   Principles and practices of common public works construction methods, materials, and practices, including construction safety methods.   City engineering policies, standards, and procedures.   Performs other duties as assigned.      QUALIFICATIONS:     Required Education:      4 Year/Bachelor's Degree in Civil Engineering or related. Seven (7) additional years of a combination of education and/or below listed experience may substitute for the degree.      Required Experience:      8 years experience in civil engineering with a background in transportation engineering related to design/construction and funding, urban street widening and intersection design/construction and project management. (Must be in addition to any experience used to satisfy the education requirement.)    3 years traffic engineering analysis and/or review, preferably in an urban municipal environment.    3 years supervisory and/or management experience.      Preferred Experience:      Experience directing consultants with a wide range of professional skills to address funding, land surveying, environmental, social, utility, and other concerns facing urban transportation projects.   Experience in developing, monitoring, and regulating budgets, including professional services and capital construction projects.   Experience in municipal development review.      LICENSES & CERTIFICATIONS:      Must possess a valid driver’s license.   Registration as a Professional Engineer in Colorado, or ability to obtain within one (1) year of hire date required.   Registration as a Professional Traffic Operation Engineer (PTOE) desired.      MANAGEMENT LEVEL:      Supervisor for Benefitted Employees.      KNOWLEDGE, SKILLS & ABILITIES:      Knowledge of the principles and practices of civil engineering related to transportation. An understanding of the fundamentals of supervision and leadership.   Knowledge of business management - revenues, expenditures, budgeting, cost tracking, goal setting, delegation, evaluation, and communication.   Compose complex reports and deliver detailed presentations regarding potentially controversial issues.   Solve complex problems regarding street construction and transportation issues.   Prepare contracts for professional services, construction, and pavement management.   Negotiate property acquisition.   Knowledge of modern office practices, procedures and equipment.   Proficient computer skills.   Experience using AutoCAD, Microsoft Word, Excel, Access and other computer software.   Independently solve problems, work under pressure, and meet reasonable deadlines.   Capable of maintaining confidential information.   Strong organizational skills.   Strong written and oral communication skills.   Learn and apply technical terminology related to the Public Works Department.      PHYSICAL DEMANDS AND WORKING CONDITIONS:      Frequent minimal physical effort typically found in clerical work. Primarily sedentary, may occasionally lift and carry light objects. Walking and/or standing as needed and minimal.   Frequent exposure to routine office noise and equipment.   Occasional exposure to hazards typically found in general office environments where there is rarely to no exposure to injury or accident.       This position is considered essential personnel required to report for duty in response to community emergencies (e.g. natural disaster, fire, flood, blizzard, etc.).      This position may be eligible for up to two days per week working remotely. Probationary employees (within the first six months of employment) may not be eligible. Subject to change based on business needs and performance expectations.     This job description is not designed to contain a comprehensive listing of activities, duties or responsibilities that are required of the employee.    With over 300 days of sunshine, and just 30 miles from Rocky Mountain National Park in the heart of northern Colorado, Loveland is an ideal community for anyone to call home. Known as the Sweetheart City, this vibrant cultural hub is home to nearly 500 sculptures and public art installations, the world-famous Valentine Remail Program, and picturesque views of the Rocky Mountains. The community is bustling with a thriving arts, brewery, foodie and shopping scene. Enjoy headliner concert and theatre productions, professional hockey events, endless community recreation and open space opportunities, art and sculpture shows, and several local festivals. Loveland also boasts an award-winning golf course and an inclusive library and community center. Loveland, Colorado has EVERYTHING YOU LOVE!  In 2020, Loveland was the only Colorado City to win the Governor’s Award for Downtown Excellence, is the top residential recycling City in the state for 4 consecutive years and has been ranked as one of the top places to live, work and raise a family in the U.S. and as one of the Most Idyllic Picturesque towns in America.  Apply today to join more than 800 employees who work to meet the core values of: Accountability & Integrity, Transparency & Honoring the Public Trust, Collaboration, Innovation, Safety, Excellent Service with Courtesy and Kindness. The City of Loveland is a diverse and welcoming community organization and our employees enjoy a competitive benefits program, various opportunities for growth and development, and an exceptional work-life balance.   A vibrant community, surrounded by natural beauty, where you belong!    Benefit Eligible Benefits Package Includes:       Two (2) medical plans, Dental, Vision (for self/ spouse/ children)   Employee Health & Wellness Center (self/family)   Paid vacation, holidays, and medical leave   Flexible spending including Dependent Care   Life Insurance, AD&D, Short-term and Long-term disability, and voluntary Critical Illness Coverage   Retirement 401a, 457, Roth (pre-& post tax) and company match   Comprehensive Employee Assistance Program   Voluntary 529 College Invest program   Personal and Professional Development opportunities   Discounted recreation passes   Employee recognition program   Exceptional work-life balance   Market based pay & regular performance reviews   Local Government employment is eligible for Public Loan Forgiveness Program.      Reasonable accommodations will be made to enable qualified individuals with disabilities to perform the essential functions.  City of Loveland job descriptions are designed to describe the general nature and level of work necessary to perform well in the job; they are not intended to provide an exhaustive list of responsibilities, skills, and qualifications. City of Loveland job descriptions may be updated periodically, and additional activities, duties or responsibilities may be assigned by management as deemed appropriate.    The City of Loveland provides equal employment opportunities to all employees and applicants for employment without regard to race, color, religion, national origin, sex, sexual orientation, gender identity, disability, genetic information, age, or any other status protected under federal, state, and/or local law.   The City of Loveland participates in E-Verify. In accordance with E-Verify requirements, upon your date of hire the City of Loveland will provide the federal government with your Form I-9 information to confirm that you are authorized to work in the U.S.   E-Verify Notice of Participation .    Learn more about your right to work .  Visit   E-Verify.gov   for more information.    Employment offers will be conditional on the successful completion of a driving record and criminal history background check.  
        

    

    
        
            Mar 07, 2024
        

                                    Full Time
                                     
    

    
         GENERAL PURPOSE:    Perform professional and technical civil engineering duties requiring specialized knowledge related to the completion of complex engineering assignments; to organize, assign and review the work of assigned staff engaged in public works Capital Improvement Projects (CIP) including planning, design, construction, plan checking, inspections, special studies and reports; and to provide highly responsible professional support to assigned management. Oversees the review of development proposals to ensure compliance with planning, transportation and engineering standards. Provides leadership in the development of transportation policies and engineering standards for the department.    The salary range for this position is  $125,000- $160,900  per year with a hiring range of  $125,000 - $136,000 , depending on qualifications and experience. First reading of applications will take place on:  Monday, 2/19/2024 at 12:00 P.M. M.S.T.      The Senior Civil Engineer reports to the City Engineer in the Public Works department and is an integral team leader responsible for the effective operation of the Transportation Development, Planning and Policy team. They will lead a high preforming team of engineers and planners working cross-functionally at all levels of the organization to set transportation policy and interpret the regulatory requirements and ensure projects meet the vision and values of the City of Loveland.       ESSENTIAL FUNCTIONS:      Plans, manages, and coordinates engineering functions and staff to ensure optimal collaboration, efficiency, and results through all phases of projects to achieve completion of project goals.   Maintain a detailed knowledge of City of Loveland, CDOT and AASHTO standards, specifications, design, and construction criteria for use in the execution of City Capital Improvement Program (CIP). Must be able to implement professional judgment in the assessment of contradictory requirements, goals or standards in the best interest of the City.   Oversee the review of development proposals to ensure compliance with planning, transportation and engineering standards.   Provides leadership in the development of transportation policies for the City of Loveland.   Plan, prioritize, and review the work of staff assigned to a variety of professional and technical engineering tasks including CIP project planning, analysis, design, construction, plan checking, inspections, special studies, and issuance of special reports.   Develop schedules and methods to accomplish assignments ensuring work is completed in a timely and efficient manner.   Participate in evaluating the activities of staff, recommending improvements and modifications.   Provide and coordinate staff training; work with employees to correct deficiencies.   Develop plans, specifications, estimates and work orders for the construction of public works and City projects; ensure compliance with City standards, pertinent laws, codes, and regulations.   Serve as project manager for the construction of capital projects including inspection, contract administration, project budget and claims avoidance; assist with the selection and oversight of outside consultants.   Prepare reports, initiate, design, and conduct studies, analysis, and prepare estimates for new or modified services and facilities as well as long-range City maintenance and capital improvement needs, and recommend specific proposals; oversee the completion of complex engineering assignments and projects; perform complex calculations and prepare engineer’s estimate of construction costs.   Oversee public bidding process and award bids, prepare, and administer construction and professional service contracts and agreements; write and administer development agreements, conditions of approval, and review of private development projects; administer payments.   Review and check plans for conformance with design standards, codes and regulations; perform special studies, projects and assignments as assigned by the Director of Public Works and Transportation; process projects through the various phases from construction to close out; make field inspections and reviews of projects under construction, including buildings, utility drainage, and street infrastructure to ensure proper execution of critical structural phases as designed and shown on approved plans and to resolve issues.   Coordinate public works activities with other City departments, divisions and sections and with outside agencies; respond to public inquiries and concerns regarding projects, City infrastructure and other inquiries.   Research, apply for and manage a variety of grants, ensuring compliance with requirements.   Receive and investigate inquiries and complaints from the public.   Make presentations to the City Council, other boards and commissions and committees, and outside agencies as requested.   Build and maintain positive working relationships with co-workers, other City employees and the public using principles of good customer service.      OTHER JOB FUNCTIONS:      Principles and practices of technical and functional supervision and training.   Relevant local, State, and Federal laws, rules and regulations related to area of assignment.   Principles, practices, and terminology of professional civil engineering as applied to the planning, design, construction, operation, and maintenance of municipal public works and utilities.   Principles and practices of engineer’s cost estimating.   Principles and practices of common public works construction methods, materials, and practices, including construction safety methods.   City engineering policies, standards, and procedures.   Performs other duties as assigned.      QUALIFICATIONS:     Required Education:      4 Year/Bachelor's Degree in Civil Engineering or related. Seven (7) additional years of a combination of education and/or below listed experience may substitute for the degree.      Required Experience:      8 years experience in civil engineering with a background in transportation engineering related to design/construction and funding, urban street widening and intersection design/construction and project management. (Must be in addition to any experience used to satisfy the education requirement.)    3 years traffic engineering analysis and/or review, preferably in an urban municipal environment.    3 years supervisory and/or management experience.      Preferred Experience:      Experience directing consultants with a wide range of professional skills to address funding, land surveying, environmental, social, utility, and other concerns facing urban transportation projects.   Experience in developing, monitoring, and regulating budgets, including professional services and capital construction projects.   Experience in municipal development review.      LICENSES & CERTIFICATIONS:      Must possess a valid driver’s license.   Registration as a Professional Engineer in Colorado, or ability to obtain within one (1) year of hire date required.   Registration as a Professional Traffic Operation Engineer (PTOE) desired.      MANAGEMENT LEVEL:      Supervisor for Benefitted Employees.      KNOWLEDGE, SKILLS & ABILITIES:      Knowledge of the principles and practices of civil engineering related to transportation. An understanding of the fundamentals of supervision and leadership.   Knowledge of business management - revenues, expenditures, budgeting, cost tracking, goal setting, delegation, evaluation, and communication.   Compose complex reports and deliver detailed presentations regarding potentially controversial issues.   Solve complex problems regarding street construction and transportation issues.   Prepare contracts for professional services, construction, and pavement management.   Negotiate property acquisition.   Knowledge of modern office practices, procedures and equipment.   Proficient computer skills.   Experience using AutoCAD, Microsoft Word, Excel, Access and other computer software.   Independently solve problems, work under pressure, and meet reasonable deadlines.   Capable of maintaining confidential information.   Strong organizational skills.   Strong written and oral communication skills.   Learn and apply technical terminology related to the Public Works Department.      PHYSICAL DEMANDS AND WORKING CONDITIONS:      Frequent minimal physical effort typically found in clerical work. Primarily sedentary, may occasionally lift and carry light objects. Walking and/or standing as needed and minimal.   Frequent exposure to routine office noise and equipment.   Occasional exposure to hazards typically found in general office environments where there is rarely to no exposure to injury or accident.       This position is considered essential personnel required to report for duty in response to community emergencies (e.g. natural disaster, fire, flood, blizzard, etc.).      This position may be eligible for up to two days per week working remotely. Probationary employees (within the first six months of employment) may not be eligible. Subject to change based on business needs and performance expectations.     This job description is not designed to contain a comprehensive listing of activities, duties or responsibilities that are required of the employee.    With over 300 days of sunshine, and just 30 miles from Rocky Mountain National Park in the heart of northern Colorado, Loveland is an ideal community for anyone to call home. Known as the Sweetheart City, this vibrant cultural hub is home to nearly 500 sculptures and public art installations, the world-famous Valentine Remail Program, and picturesque views of the Rocky Mountains. The community is bustling with a thriving arts, brewery, foodie and shopping scene. Enjoy headliner concert and theatre productions, professional hockey events, endless community recreation and open space opportunities, art and sculpture shows, and several local festivals. Loveland also boasts an award-winning golf course and an inclusive library and community center. Loveland, Colorado has EVERYTHING YOU LOVE!  In 2020, Loveland was the only Colorado City to win the Governor’s Award for Downtown Excellence, is the top residential recycling City in the state for 4 consecutive years and has been ranked as one of the top places to live, work and raise a family in the U.S. and as one of the Most Idyllic Picturesque towns in America.  Apply today to join more than 800 employees who work to meet the core values of: Accountability & Integrity, Transparency & Honoring the Public Trust, Collaboration, Innovation, Safety, Excellent Service with Courtesy and Kindness. The City of Loveland is a diverse and welcoming community organization and our employees enjoy a competitive benefits program, various opportunities for growth and development, and an exceptional work-life balance.   A vibrant community, surrounded by natural beauty, where you belong!    Benefit Eligible Benefits Package Includes:       Two (2) medical plans, Dental, Vision (for self/ spouse/ children)   Employee Health & Wellness Center (self/family)   Paid vacation, holidays, and medical leave   Flexible spending including Dependent Care   Life Insurance, AD&D, Short-term and Long-term disability, and voluntary Critical Illness Coverage   Retirement 401a, 457, Roth (pre-& post tax) and company match   Comprehensive Employee Assistance Program   Voluntary 529 College Invest program   Personal and Professional Development opportunities   Discounted recreation passes   Employee recognition program   Exceptional work-life balance   Market based pay & regular performance reviews   Local Government employment is eligible for Public Loan Forgiveness Program.      Reasonable accommodations will be made to enable qualified individuals with disabilities to perform the essential functions.  City of Loveland job descriptions are designed to describe the general nature and level of work necessary to perform well in the job; they are not intended to provide an exhaustive list of responsibilities, skills, and qualifications. City of Loveland job descriptions may be updated periodically, and additional activities, duties or responsibilities may be assigned by management as deemed appropriate.    The City of Loveland provides equal employment opportunities to all employees and applicants for employment without regard to race, color, religion, national origin, sex, sexual orientation, gender identity, disability, genetic information, age, or any other status protected under federal, state, and/or local law.   The City of Loveland participates in E-Verify. In accordance with E-Verify requirements, upon your date of hire the City of Loveland will provide the federal government with your Form I-9 information to confirm that you are authorized to work in the U.S.   E-Verify Notice of Participation .    Learn more about your right to work .  Visit   E-Verify.gov   for more information.    Employment offers will be conditional on the successful completion of a driving record and criminal history background check.  
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            San José Clean Energy, or SJCE, is San José's local, not-for-profit electricity supplier operated by the City of San José's Energy Department. Since 2019, our dedicated and motivated team has provided clean energy for residents and businesses at competitive rates, while also offering community programs, local benefits, and increased transparency and accessibility.    San José Clean Energy serves more than 350,000 customers and has a peak load of almost 1 GW. SJCE is responsible for purchasing over 4,500 GWh of electricity annually and has an annual operating budget of over $300 million. Serving our community with respect and integrity is at the core of what we do. Joining our team means that you will be making a big impact and in the forefront in the fight against climate change. SJCE plays an important role in meeting San José's ambitious goal to be carbon neutral by 2030 and in implementing Climate Smart San José, the City's climate action plan.    SJCE centers equity in its drive to provide clean, renewable energy at competitive rates and provide local benefits. Since inception, SJCE has sprinted ahead to now provide 60% renewable and 95% carbon-free energy in our base product and has contracted to add over 550 MW of new solar, wind, and battery storage to the grid. SJCE's low carbon energy supply is foundational as we work to meet the electrification goals outlined in Climate Smart San José. For more information about San José Clean Energy, please visit: www.sanjosecleanenergy.org .SJCE is administered by the City of San Jose's Energy Department. This Department is seeking to fill one full-time  Senior Power Resources Specialist  position for the Regulatory Compliance and Policy Division. This position reports directly to the Deputy Director of Regulatory Compliance and Policy and will provide technical analysis, identify and evaluate the potential business impacts to SJCE from proposed regulatory and legislative changes and provide expert public representation of SJCE. The ideal candidate should have demonstrated experience in working for, or on proceedings/initiatives from, the California Public Utilities Commission (CPUC), the California Energy Commission (CEC), and/or the California Independent System Operator (CAISO).   The Senior Power Resources Specialist will be responsible for overseeing a variety of regulatory compliance filings, engaging in complex electric regulatory proceedings, collaborating closely with external partners, and/or effectively advocating for SJCE's interests at the CPUC, the CEC, and/or the CAISO.   Typical duties of this position may include, but are not limited to:   Develop and submit timely and accurate regulatory compliance filings with public agencies.  Manage and prepare technical comments, data requests, written responses, and/or position papers, related to a variety of regulatory proceedings.  Keep abreast of key California regulatory issues affecting SJCE by attending conferences, fostering internal and external relationships, and following industry developments.  Monitor, review, analyze, and summarize regulatory filings, proposals, and proceedings that could impact SJCE and its customers. Communicate clearly the results of the analysis and possible impacts.   Coordinate with technical experts and external regulatory counsel to develop effective and persuasive communications for submission to the CPUC, CEC, CAISO, California Legislature, and/or any other legal or regulatory body as required.  Collaborate with and build contacts with other SJCE Divisions, City Departments, trade organizations, policy representatives, and regulatory agencies.  Ensures compliance with policy directives, federal and state laws, rules and regulations, and local codes and standards; provides recommendations and assists in the coordination of organizational processes and policy revisions.   Serves as a resource and may provide guidance to contractors and consultants.   Other duties as assigned.  THIS IS A HYBRID POSITION, REQUIRING PART OF THE WORK WEEK TO BE ONSITE IN THE DOWNTOWN SAN JOSE OFFICE. The hybrid work schedule may change due to the department's business needs in the future.    This recruitment may be used to fill multiple positions in this, or other divisions or departments. If you are interested in employment in this classification, you should apply to ensure you are considered for additional opportunities that may utilize the applicants from this recruitment.     Salary Information  Senior Power Sources Specialist: $135,211.44 - $165,634.56  This range includes an approximate five (%5) ongoing pensionable pay. Actual pay shall be determined by the candidate's qualifications and experience.  Education:  A Bachelor's degree from an accredited college or university in Business, Economics, Engineering, Environmental Studies, Law, Natural Resources, Statistics, or related field to utility business.    Experience:  Three (3) year of experience in energy resources operations, planning, purchasing, scheduling, or contract negotiations.     Licenses or Certificates:  Possession of avalid State of California Driver's license may be required.   Employment Eligibility:  Federal law requires all employees to provide verification of their eligibility to work in this country. Please be informed that the City of San Jose will NOT sponsor, represent, or sign any documents related to visa applications/transfers for H1-B or any other type of visa which requires an employer application.    Form 700 Requirement  This position required a disclosure of outside investments, real property interest, income, and business positions. You must complete and file an "Assuming Office Form 700" with the City Clerk's Office within the first 30 days of employment with the office. Competencies  The ideal candidate will possess the following competencies, as demonstrated in past and current employment history. Desirable competencies for this position include:     Job Expertise    -  Demonstrates knowledge of and experience with applicable professional/technical principles, practices, Citywide and departmental procedures, policies, federal, state rules and regulations. Can clearly articulate experience in energy-related policy analysis, ensuring legal or regulatory compliance, public policy advocacy, and monitoring state energy agency proceedings.      Communication Skills   - Effectively conveys information and expresses thoughts and facts clearly, orally and in writing; demonstrates effective use of listening skills and displays openness to other people's ideas and thoughts. Demonstrates basic knowledge of negotiation skills. Able to adapt communication to different audiences with varying levels of expertise.     Multi-tasking -  Can handle multiple projects and responsibilities simultaneously; has handled a wide variety of assignments in past and/or current position(s). Able to prioritize projects with little direction.     Collaboration   - Develops networks and builds alliances; engages in cross-functional activities. Demonstrates experience in collaborating both internally and externally.    Problem solving  - Approaches a situation or problem by defining the problem or issue; determines the significance of problem; collects information; uses logic and intuition to arrive at decisions or solutions to problems that achieve the desired outcome.    Political Skill   - In taking action, demonstrates an understanding and consideration of how it will impact stakeholde
                      rs and affected areas in the organization.     Initiative   - Exhibits resourceful behaviors toward meeting job objectives; anticipates problems, is proactive, and avoids difficulties by planning ahead; displays willingness to assume extra responsibility and challenges; pursues continuing education opportunities that promotes job performance.    Selection Process  The selection process will consist of an evaluation of the applicant's training and experience based on the application, cover letter and resume, and responses to the Job Specific Questions. Only the candidates whose backgrounds best match the position will be invited to proceed in the selection process. Additional phases of the selection process will consist of one or more interviews, one of which may include a practical/writing exercise.  You must answer all job-specific questions in order to be considered for this vacancy or your application will be deemed incomplete and withheld from further consideration.   If you have questions about the duties of this position, the selection or hiring processes, please contact Vanessa Rojas via email at vanessa.rojas@sanjoseca.gov    Employment Eligibility  Federal law requires all employees to provide verification of their eligibility to work in this country. Please be informed that the City of San Jose will NOT sponsor, represent or sign any documents related to visa applications/transfers for H1-B or any other type of visa which requires an employer application.    Additional Information  Please note that applications are currently  not  accepted through CalOpps or any other third party job board application system. To apply, applicants must complete an application via the City of San Jose's website at www.sanjoseca.gov/citycareers .    This recruitment may be used to fill multiple positions in this, or other divisions or departments. If you are interested in employment in this classification, you should apply to ensure you are considered for additional opportunities that may utilize the applicants from this recruitment.   The application deadline is  11:59 PM  on Friday  April 22, 2024.  Please allow adequate time to complete the application and submit before the deadline or the system may not save your application. If your online application was successfully submitted, you will receive an automatic confirmation email to the email address you provided. IF YOU DO NOT RECEIVE THE CONFIRMATION, please email CityCareers@sanjoseca.gov and we will research the status of your application.
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        San José Clean Energy, or SJCE, is San José's local, not-for-profit electricity supplier operated by the City of San José's Energy Department. Since 2019, our dedicated and motivated team has provided clean energy for residents and businesses at competitive rates, while also offering community programs, local benefits, and increased transparency and accessibility.    San José Clean Energy serves more than 350,000 customers and has a peak load of almost 1 GW. SJCE is responsible for purchasing over 4,500 GWh of electricity annually and has an annual operating budget of over $300 million. Serving our community with respect and integrity is at the core of what we do. Joining our team means that you will be making a big impact and in the forefront in the fight against climate change. SJCE plays an important role in meeting San José's ambitious goal to be carbon neutral by 2030 and in implementing Climate Smart San José, the City's climate action plan.    SJCE centers equity in its drive to provide clean, renewable energy at competitive rates and provide local benefits. Since inception, SJCE has sprinted ahead to now provide 60% renewable and 95% carbon-free energy in our base product and has contracted to add over 550 MW of new solar, wind, and battery storage to the grid. SJCE's low carbon energy supply is foundational as we work to meet the electrification goals outlined in Climate Smart San José. For more information about San José Clean Energy, please visit: www.sanjosecleanenergy.org .SJCE is administered by the City of San Jose's Energy Department. This Department is seeking to fill one full-time  Senior Power Resources Specialist  position for the Regulatory Compliance and Policy Division. This position reports directly to the Deputy Director of Regulatory Compliance and Policy and will provide technical analysis, identify and evaluate the potential business impacts to SJCE from proposed regulatory and legislative changes and provide expert public representation of SJCE. The ideal candidate should have demonstrated experience in working for, or on proceedings/initiatives from, the California Public Utilities Commission (CPUC), the California Energy Commission (CEC), and/or the California Independent System Operator (CAISO).   The Senior Power Resources Specialist will be responsible for overseeing a variety of regulatory compliance filings, engaging in complex electric regulatory proceedings, collaborating closely with external partners, and/or effectively advocating for SJCE's interests at the CPUC, the CEC, and/or the CAISO.   Typical duties of this position may include, but are not limited to:   Develop and submit timely and accurate regulatory compliance filings with public agencies.  Manage and prepare technical comments, data requests, written responses, and/or position papers, related to a variety of regulatory proceedings.  Keep abreast of key California regulatory issues affecting SJCE by attending conferences, fostering internal and external relationships, and following industry developments.  Monitor, review, analyze, and summarize regulatory filings, proposals, and proceedings that could impact SJCE and its customers. Communicate clearly the results of the analysis and possible impacts.   Coordinate with technical experts and external regulatory counsel to develop effective and persuasive communications for submission to the CPUC, CEC, CAISO, California Legislature, and/or any other legal or regulatory body as required.  Collaborate with and build contacts with other SJCE Divisions, City Departments, trade organizations, policy representatives, and regulatory agencies.  Ensures compliance with policy directives, federal and state laws, rules and regulations, and local codes and standards; provides recommendations and assists in the coordination of organizational processes and policy revisions.   Serves as a resource and may provide guidance to contractors and consultants.   Other duties as assigned.  THIS IS A HYBRID POSITION, REQUIRING PART OF THE WORK WEEK TO BE ONSITE IN THE DOWNTOWN SAN JOSE OFFICE. The hybrid work schedule may change due to the department's business needs in the future.    This recruitment may be used to fill multiple positions in this, or other divisions or departments. If you are interested in employment in this classification, you should apply to ensure you are considered for additional opportunities that may utilize the applicants from this recruitment.     Salary Information  Senior Power Sources Specialist: $135,211.44 - $165,634.56  This range includes an approximate five (%5) ongoing pensionable pay. Actual pay shall be determined by the candidate's qualifications and experience.  Education:  A Bachelor's degree from an accredited college or university in Business, Economics, Engineering, Environmental Studies, Law, Natural Resources, Statistics, or related field to utility business.    Experience:  Three (3) year of experience in energy resources operations, planning, purchasing, scheduling, or contract negotiations.     Licenses or Certificates:  Possession of avalid State of California Driver's license may be required.   Employment Eligibility:  Federal law requires all employees to provide verification of their eligibility to work in this country. Please be informed that the City of San Jose will NOT sponsor, represent, or sign any documents related to visa applications/transfers for H1-B or any other type of visa which requires an employer application.    Form 700 Requirement  This position required a disclosure of outside investments, real property interest, income, and business positions. You must complete and file an "Assuming Office Form 700" with the City Clerk's Office within the first 30 days of employment with the office. Competencies  The ideal candidate will possess the following competencies, as demonstrated in past and current employment history. Desirable competencies for this position include:     Job Expertise    -  Demonstrates knowledge of and experience with applicable professional/technical principles, practices, Citywide and departmental procedures, policies, federal, state rules and regulations. Can clearly articulate experience in energy-related policy analysis, ensuring legal or regulatory compliance, public policy advocacy, and monitoring state energy agency proceedings.      Communication Skills   - Effectively conveys information and expresses thoughts and facts clearly, orally and in writing; demonstrates effective use of listening skills and displays openness to other people's ideas and thoughts. Demonstrates basic knowledge of negotiation skills. Able to adapt communication to different audiences with varying levels of expertise.     Multi-tasking -  Can handle multiple projects and responsibilities simultaneously; has handled a wide variety of assignments in past and/or current position(s). Able to prioritize projects with little direction.     Collaboration   - Develops networks and builds alliances; engages in cross-functional activities. Demonstrates experience in collaborating both internally and externally.    Problem solving  - Approaches a situation or problem by defining the problem or issue; determines the significance of problem; collects information; uses logic and intuition to arrive at decisions or solutions to problems that achieve the desired outcome.    Political Skill   - In taking action, demonstrates an understanding and consideration of how it will impact stakeholde
                      rs and affected areas in the organization.     Initiative   - Exhibits resourceful behaviors toward meeting job objectives; anticipates problems, is proactive, and avoids difficulties by planning ahead; displays willingness to assume extra responsibility and challenges; pursues continuing education opportunities that promotes job performance.    Selection Process  The selection process will consist of an evaluation of the applicant's training and experience based on the application, cover letter and resume, and responses to the Job Specific Questions. Only the candidates whose backgrounds best match the position will be invited to proceed in the selection process. Additional phases of the selection process will consist of one or more interviews, one of which may include a practical/writing exercise.  You must answer all job-specific questions in order to be considered for this vacancy or your application will be deemed incomplete and withheld from further consideration.   If you have questions about the duties of this position, the selection or hiring processes, please contact Vanessa Rojas via email at vanessa.rojas@sanjoseca.gov    Employment Eligibility  Federal law requires all employees to provide verification of their eligibility to work in this country. Please be informed that the City of San Jose will NOT sponsor, represent or sign any documents related to visa applications/transfers for H1-B or any other type of visa which requires an employer application.    Additional Information  Please note that applications are currently  not  accepted through CalOpps or any other third party job board application system. To apply, applicants must complete an application via the City of San Jose's website at www.sanjoseca.gov/citycareers .    This recruitment may be used to fill multiple positions in this, or other divisions or departments. If you are interested in employment in this classification, you should apply to ensure you are considered for additional opportunities that may utilize the applicants from this recruitment.   The application deadline is  11:59 PM  on Friday  April 22, 2024.  Please allow adequate time to complete the application and submit before the deadline or the system may not save your application. If your online application was successfully submitted, you will receive an automatic confirmation email to the email address you provided. IF YOU DO NOT RECEIVE THE CONFIRMATION, please email CityCareers@sanjoseca.gov and we will research the status of your application.
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             Why you'll love this position:    A position in the Missouri Department of Corrections is more than a job. It's a calling. Corrections employees transform lives, equipping Missourians in the criminal justice system with the skills they need to contribute to their communities, inside and outside our walls. More than 95 percent of people who enter the prison system ultimately are released. We want to make sure they're good neighbors.  We offer great benefits!   Missouri State Employee Retirement System / Deferred compensation plan / Health insurance (medical, vision, dental for employees and family) / Paid life insurance / Long-term disability insurance / Cafeteria plan / Paid holidays / 10 hours annual leave per month / 10 hours sick leave per month / Uniforms provided when required / Pre-service and in-service training / Access to credit union / Direct deposit of paycheck (required) / Employee health, wellness and safety initiatives / MOST 529 College Savings Program   Some positions are eligible for a shift differential of $173.34 semi-monthly, which is provided to employees with shifts that begin on or between 12:00pm (noon) and 5:00am, and who work at a 24/7 worksite (i.e. institution, transition center, supervision center, or command center), or whose work requires regular visits to these locations. If selected for interview, eligibility may be discussed at that time with the hiring manager.   The Department of Corrections is the only State agency that currently offers a guaranteed 1% pay increase for every two years of service up to 20 years!    What you'll do:    Serves as office manager directing a variety of support functions; plans/assigns/directs/coordinates the activities of a large office staff directly or through supervisors/exercises delegated authority in the selection/training/assignment/evaluation of employees   Performs independent functions; application of technical expertise/specialized program knowledge/ organizes/implements program activities/confers with management regarding program status and issues   Provides complex administrative assistance/represents the supervisor at staff or other meetings/ recognizes manager's and staff priorities/schedules meetings/coordinates logistical arrangements for program, agency, inter-agency efforts   Oversees/ensures the accurate, timely preparation/review/posting/processing of a variety of fiscal, payroll, personnel, purchasing, and related documents   Recommends changes in operational policies/procedures for approval by supervisor/prepares and communicates instructions/directives regarding changes and clarification of policy/ensures policies and procedures are properly implemented in the unit/section supervised   Tracks/monitors assigned operating unit budgets/spending plans; researches and/or collects, assembles, and summarizes financial/statistical information; researches assigned issues/compiles pertinent program or fiscal information/prepares complex ad hoc reports/spreadsheets/databases   Composes/drafts correspondence involving the interpretation of agency rules/regulations/program responsibility and responds to inquiries from state officials/customers/vendors/the public regarding agency matters; investigates/recommends corrective action to resolve customer complaints   Exercises independence in decision making based on agency operations/policies/procedures; receives general supervision from an administrative supervisor who makes assignments based on desired objectives and reviews work for achievement of results and performs other related work as assigned    All you need for success:      Minimum Qualifications:     One or more years of experience as an Administrative Support Assistant with the Missouri Uniform Classification and Pay System; and possession of a high school diploma or proof of high school equivalency  OR    Four or more years of office or related clerical experience; and possession of a high school diploma or proof of high school equivalency.   (Training from an accredited vocational or business school in Office Management, Secretarial Science, or a closely related field may substitute on a year-for-year basis for the required experience at a rate of 30 earned credit hours, or 480 clock hours, for one year.)   (Earned credit hours from an accredited college or university may substitute on a year-for-year basis for the required experience at a rate of 30 earned credit hours for one year.)     All requested documents MUST be received by the closing date listed.     The Missouri Department of Corrections is proud to have a tradition of promotion from within for employees looking for and seeking distinctive career paths. As you work for the department, we invite you to consider your goals and make choices to actively head toward them. We seek to recognize employees who serve with distinction.    If you have questions about this position please contact:      DOC.Employment@doc.mo.gov    The State of Missouri is an equal opportunity employer. We celebrate diversity and are committed to creating an inclusive environment for all employees.  Closing Date/Time: 2024-04-11
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         Why you'll love this position:    A position in the Missouri Department of Corrections is more than a job. It's a calling. Corrections employees transform lives, equipping Missourians in the criminal justice system with the skills they need to contribute to their communities, inside and outside our walls. More than 95 percent of people who enter the prison system ultimately are released. We want to make sure they're good neighbors.  We offer great benefits!   Missouri State Employee Retirement System / Deferred compensation plan / Health insurance (medical, vision, dental for employees and family) / Paid life insurance / Long-term disability insurance / Cafeteria plan / Paid holidays / 10 hours annual leave per month / 10 hours sick leave per month / Uniforms provided when required / Pre-service and in-service training / Access to credit union / Direct deposit of paycheck (required) / Employee health, wellness and safety initiatives / MOST 529 College Savings Program   Some positions are eligible for a shift differential of $173.34 semi-monthly, which is provided to employees with shifts that begin on or between 12:00pm (noon) and 5:00am, and who work at a 24/7 worksite (i.e. institution, transition center, supervision center, or command center), or whose work requires regular visits to these locations. If selected for interview, eligibility may be discussed at that time with the hiring manager.   The Department of Corrections is the only State agency that currently offers a guaranteed 1% pay increase for every two years of service up to 20 years!    What you'll do:    Serves as office manager directing a variety of support functions; plans/assigns/directs/coordinates the activities of a large office staff directly or through supervisors/exercises delegated authority in the selection/training/assignment/evaluation of employees   Performs independent functions; application of technical expertise/specialized program knowledge/ organizes/implements program activities/confers with management regarding program status and issues   Provides complex administrative assistance/represents the supervisor at staff or other meetings/ recognizes manager's and staff priorities/schedules meetings/coordinates logistical arrangements for program, agency, inter-agency efforts   Oversees/ensures the accurate, timely preparation/review/posting/processing of a variety of fiscal, payroll, personnel, purchasing, and related documents   Recommends changes in operational policies/procedures for approval by supervisor/prepares and communicates instructions/directives regarding changes and clarification of policy/ensures policies and procedures are properly implemented in the unit/section supervised   Tracks/monitors assigned operating unit budgets/spending plans; researches and/or collects, assembles, and summarizes financial/statistical information; researches assigned issues/compiles pertinent program or fiscal information/prepares complex ad hoc reports/spreadsheets/databases   Composes/drafts correspondence involving the interpretation of agency rules/regulations/program responsibility and responds to inquiries from state officials/customers/vendors/the public regarding agency matters; investigates/recommends corrective action to resolve customer complaints   Exercises independence in decision making based on agency operations/policies/procedures; receives general supervision from an administrative supervisor who makes assignments based on desired objectives and reviews work for achievement of results and performs other related work as assigned    All you need for success:      Minimum Qualifications:     One or more years of experience as an Administrative Support Assistant with the Missouri Uniform Classification and Pay System; and possession of a high school diploma or proof of high school equivalency  OR    Four or more years of office or related clerical experience; and possession of a high school diploma or proof of high school equivalency.   (Training from an accredited vocational or business school in Office Management, Secretarial Science, or a closely related field may substitute on a year-for-year basis for the required experience at a rate of 30 earned credit hours, or 480 clock hours, for one year.)   (Earned credit hours from an accredited college or university may substitute on a year-for-year basis for the required experience at a rate of 30 earned credit hours for one year.)     All requested documents MUST be received by the closing date listed.     The Missouri Department of Corrections is proud to have a tradition of promotion from within for employees looking for and seeking distinctive career paths. As you work for the department, we invite you to consider your goals and make choices to actively head toward them. We seek to recognize employees who serve with distinction.    If you have questions about this position please contact:      DOC.Employment@doc.mo.gov    The State of Missouri is an equal opportunity employer. We celebrate diversity and are committed to creating an inclusive environment for all employees.  Closing Date/Time: 2024-04-11
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            Job Description and Duties  Under the direction of the Legislative Director of the Office of Legislative Affairs (OLA), the Deputy Director of Legislative Fiscal Policy plans, organizes, directs and reviews the work of the support staff for OLA. The Deputy Director will serve as a senior level legislative fiscal policy advisor to the Legislative Director and Attorney General, as well as other senior executive management staff, on legislation of highest priority to the California Department of Justice. This position will be responsible for formulating and implementing fiscal policy reporting strategies and advocating department fiscal priorities to the Legislature to further the mission of the Department and ensure adequate funding for new mandates. The position includes responsibility for OLA’s relationship with the California Department of Finance, Governor’s legislative staff, the Legislature, and client state agencies as it relates to the fiscal impact of proposed and enacted legislation.   Flexible schedules and telecommuting options may be available.      Please carefully read the following sections to apply for this position:        Required Application Documents      Desirable Qualifications        For more information on how to create your Statement of Qualifications,     please click here .      Click on the following link to complete the California Department of Justice Recruitment Survey: https://www.surveymonkey.com/r/7B2829L   You will find additional information about the job in the   Duty Statement  .  Minimum Requirements   This position does not have a Classification Specification. Requirements and qualifications for this position can be found in this announcement. For additional questions, please contact the hiring department listed below.    Additional Documents      Job Application Package Checklist    Duty Statement      Position Details   Job Code #:      JC-424498    Position #(s):    420-082-7500-XXX   Working Title:        Deputy Director of Legislative Fiscal Policy, Office of Legislative Affairs (C.E.A. A)      Classification:      C. E. A.   $9,755.00 - $11,807.00 A    # of Positions:      1    Work Location:      Sacramento County    Telework:      Hybrid    Job Type:      Career Executive Assignment - Non Tenured, Full Time   Department Information      This position is located in the Department of Justice, Directorate Division.    Please visit the Attorney General's website for more information at www.oag.ca.gov .      Special Requirements          A fingerprint check will be required.      Application Instructions  Completed applications and all required documents must be received or postmarked by the Final Filing Date in order to be considered. Dates printed on Mobile Bar Codes, such as the Quick Response (QR) Codes available at the USPS, are not considered Postmark dates for the purpose of determining timely filing of an application.   Final Filing Date: 4/16/2024  Who May Apply    Individuals who are eligible to be appointed to this Career Executive Assignment (CEA) by the State of California.    How To Apply    Complete Application Packages (including your Examination/Employment Application (STD 678) and applicable or required documents) must be submitted to apply for this Job Posting. Application Packages may be submitted electronically through your CalCareer Account at www.CalCareers.ca.gov. When submitting your application in hard copy, a completed copy of the Application Package listing must be included. If you choose to not apply electronically, a hard copy application package may be submitted through an alternative method listed below:   Address for Mailing Application Packages   You may submit your application and any applicable or required documents to:  Department of Justice     Attn: Ashley Jacoby     OHR/CEA & Exempt Appointments Unit     1300 I Street, Suite 720     Sacramento , CA 95814   Address for Drop-Off Application Packages   You may drop off your application and any applicable or required documents at:  Department of Justice   OHR/CEA & Exempt Appointments Unit     1300 I Street, Suite 720     Sacramento , CA 95814     Attn: Ashley Jacoby, 7th Floor Receptionist     08:00 AM - 05:00 PM   Required Application Package Documents    The following items are required to be submitted with your application. Applicants who do not submit the required items timely may not be considered for this job:      Current version of the State Examination/Employment Application STD Form 678 (when not applying electronically), or the Electronic State Employment Application through your Applicant Account at www.CalCareers.ca.gov. All Experience and Education relating to the Minimum Qualifications listed on the Classification Specification should be included to demonstrate how you meet the Minimum Qualifications for the position.   Resume is required and must be included.   Statement of Qualifications -   A Statement of Qualifications (SOQ) is a narrative discussion regarding how the applicant's education, training, experience, and skills meet the Desirable Qualifications for the position. In addition, the SOQ serves as documentation of each applicant's ability to present information clearly and concisely in writing.   In your SOQ, please address how you possess each Desirable Qualification using specific examples of your education, training, and experience. This will be the only tool used for determining your final score and rank on the eligibility list for this position. Please address and number the Desirable Qualifications in the same order as listed on this bulletin under the Desirable Qualifications section. The SOQ must be typed, single spaced, 12 point font, and no more than 2 pages in length. Applicants who do not follow these requirements may be disqualified from the examination. Cover letters and resumes do not take to the place of SOQs.         Applicants requiring reasonable accommodations for the hiring interview process must request the necessary accommodations if scheduled for a hiring interview. The request should be made at the time of contact to schedule the interview. Questions regarding reasonable accommodations may be directed to the EEO contact listed on this job posting.   Examination Qualification Requirements  All applicants must possess the knowledge and abilities, and any other requirements, described in this announcement.    Note: Eligibility to take a CEA examination does not require current permanent status in the civil service.   Minimum Qualifications  CEA examinations are open to all applicants who possess the knowledge and abilities, and any other requirements as described in the examination bulletin. Eligibility to take a CEA examination does not require current permanent status in civil service.   General Qualifications  State civil service employees must possess essential general qualifications including integrity, initiative, dependability, good judgment, and ability to work cooperatively with others.   Knowledge and Abilities  Applicants must demonstrate the ability to perform high administrative and policy - influencing functions effectively. Such overall ability requires possession of most of the following more specific knowledge and abilities:   1. Knowledge of the organization and functions of California State Government including the organization and practices of the Legislature and the Executive Branch; principles, practices, and trends of public administration, organization, and management; techniques of organizing and motivating groups; program development and evaluation; methods of administrative problem solving; principles and practices of policy formulation and development; and personnel management techniques; the department’s or agency’s Equal Employment Opportunity Program objectives; and a manager’s role in the Equal Employment Opportunity Program.    2. Ability to plan, organize, and direct the work of multidisciplinary professional and administrative staff; analyze administrative policies, organization, procedures and practices; integrate the activities of a diverse program to attain common goals; gain the confidence and support of top level administrators and advise them on a wide range of administrative matters; develop cooperative working relationships with representatives of all levels of government, the public, and the Legislature and Executive branches; analyze complex problems and recommend effective courses of action; and prepare and review reports; and effectively contribute to the department’s or agency’s Equal Employment Opportunity objectives.   These knowledge and abilities are expected to be obtained from the following kinds of experience with substantial participation in the formulation, operation and/or evaluation of program policies (experience may have been paid or volunteer; in State service, other government settings, or in a private organization):     CEA Level A - Responsible for broad administrative and program activities, including the execution and/or evaluation of program policies.     CEA Level B - Responsible for extensive managerial and program administration or broad program manager experience with substantial participation in the formulation, operation, and/or evaluation of program policies.     CEA Level C - Responsible for extensive highly professional influence and contributes to program, policy, and the methods to provide professional services needed to set policies, to meet the mission of the State department and often exercising technical and or professional skills that are required at this level.   Desirable Qualifications  In addition to evaluating each candidate's relative ability, as demonstrated by quality and breadth of experience, the following factors will provide the basis for competitively evaluating each candidate:     Experience in advocating on legislation with a significant fiscal impact.Experience in legislative fiscal reporting and fiscal policy formulation and implementation.Knowledge of the state and federal fiscal approaches on legislative and regulatory process.Experience in planning, organizing and directing the work of professional and administrative support staff.Experience in working with the California Department of Finance, Governor’s legislative staff, members of the Legislature and client state agencies as it relates to the fiscal impact of proposed and enacted legislation.   Examination Information  The exam will consist of a Statement of Qualifications screening process. A departmental evaluation panel will review and score the Statements of Qualifications based on the Desirable Qualifications for the position, and the competitive nature of each candidate’s relevant knowledge, skills, and experience.     If you meet the requirements stated in this announcement, you may take this competitive examination. Possession of the Examination Qualifications requirements does not assure a place on the eligible list. Your performance in the examination will be compared with the performance of others who take this examination, and all successful candidates will be ranked according to their scores.     A minimum rating of 70% must be attained in the Examination to obtain list eligibility for this position. All candidates will receive written notification of their examination results.     The results of this examination will only be used to fill this position. Applications will be retained for twelve months.     Hiring interviews for the Job may be conducted with the most qualified candidates.     The examining Department reserves the right to revise the examination plan to better meet the needs of the service, if the circumstances under which this examination was planned change. Such revision will be in accordance with civil service law and rules and all competitors will be notified.   Special Testing Arrangements  If you have a disability and need special testing arrangements, answer the Reasonable Accommodations question appropriately on your Application (STD 678). You will be contacted to make specific arrangements. Questions regarding reasonable accommodations may be directed to the EEO contact listed on this announcement.   Benefits  Please access this link for information on benefits afforded to employees who work for the State of California - https://www.calhr.ca.gov/Pages/California-State-Civil-Service-Employee-Benefits-Summary.aspx    Please note the Department of Justice has the discretion to negotiate the salary listed on this bulletin depending on the selected candidate’s background and qualifications.   Additional Information  Additional Application Filing Information:    Please note, if using the United States Postal Service for delivery, there is no guarantee that your application will be date stamped and will arrive by the final filing date. If your application does not have a postmark or date stamp and arrives after the final filing date, your application will not be accepted. Therefore, to ensure timely delivery of your application, it is recommended that you use either electronic delivery, parcel service, or certified mail. Using one of these options will provide proof of delivery prior to the final filing date.   Equal Opportunity Employer  The State of California is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.     It is an objective of the State of California to achieve a drug-free work place. Any applicant for state employment will be expected to behave in accordance with this objective because the use of illegal drugs is inconsistent with the law of the State, the rules governing Civil Service, and the special trust placed in public servants.  Closing Date/Time: 4/16/2024
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        Job Description and Duties  Under the direction of the Legislative Director of the Office of Legislative Affairs (OLA), the Deputy Director of Legislative Fiscal Policy plans, organizes, directs and reviews the work of the support staff for OLA. The Deputy Director will serve as a senior level legislative fiscal policy advisor to the Legislative Director and Attorney General, as well as other senior executive management staff, on legislation of highest priority to the California Department of Justice. This position will be responsible for formulating and implementing fiscal policy reporting strategies and advocating department fiscal priorities to the Legislature to further the mission of the Department and ensure adequate funding for new mandates. The position includes responsibility for OLA’s relationship with the California Department of Finance, Governor’s legislative staff, the Legislature, and client state agencies as it relates to the fiscal impact of proposed and enacted legislation.   Flexible schedules and telecommuting options may be available.      Please carefully read the following sections to apply for this position:        Required Application Documents      Desirable Qualifications        For more information on how to create your Statement of Qualifications,     please click here .      Click on the following link to complete the California Department of Justice Recruitment Survey: https://www.surveymonkey.com/r/7B2829L   You will find additional information about the job in the   Duty Statement  .  Minimum Requirements   This position does not have a Classification Specification. Requirements and qualifications for this position can be found in this announcement. For additional questions, please contact the hiring department listed below.    Additional Documents      Job Application Package Checklist    Duty Statement      Position Details   Job Code #:      JC-424498    Position #(s):    420-082-7500-XXX   Working Title:        Deputy Director of Legislative Fiscal Policy, Office of Legislative Affairs (C.E.A. A)      Classification:      C. E. A.   $9,755.00 - $11,807.00 A    # of Positions:      1    Work Location:      Sacramento County    Telework:      Hybrid    Job Type:      Career Executive Assignment - Non Tenured, Full Time   Department Information      This position is located in the Department of Justice, Directorate Division.    Please visit the Attorney General's website for more information at www.oag.ca.gov .      Special Requirements          A fingerprint check will be required.      Application Instructions  Completed applications and all required documents must be received or postmarked by the Final Filing Date in order to be considered. Dates printed on Mobile Bar Codes, such as the Quick Response (QR) Codes available at the USPS, are not considered Postmark dates for the purpose of determining timely filing of an application.   Final Filing Date: 4/16/2024  Who May Apply    Individuals who are eligible to be appointed to this Career Executive Assignment (CEA) by the State of California.    How To Apply    Complete Application Packages (including your Examination/Employment Application (STD 678) and applicable or required documents) must be submitted to apply for this Job Posting. Application Packages may be submitted electronically through your CalCareer Account at www.CalCareers.ca.gov. When submitting your application in hard copy, a completed copy of the Application Package listing must be included. If you choose to not apply electronically, a hard copy application package may be submitted through an alternative method listed below:   Address for Mailing Application Packages   You may submit your application and any applicable or required documents to:  Department of Justice     Attn: Ashley Jacoby     OHR/CEA & Exempt Appointments Unit     1300 I Street, Suite 720     Sacramento , CA 95814   Address for Drop-Off Application Packages   You may drop off your application and any applicable or required documents at:  Department of Justice   OHR/CEA & Exempt Appointments Unit     1300 I Street, Suite 720     Sacramento , CA 95814     Attn: Ashley Jacoby, 7th Floor Receptionist     08:00 AM - 05:00 PM   Required Application Package Documents    The following items are required to be submitted with your application. Applicants who do not submit the required items timely may not be considered for this job:      Current version of the State Examination/Employment Application STD Form 678 (when not applying electronically), or the Electronic State Employment Application through your Applicant Account at www.CalCareers.ca.gov. All Experience and Education relating to the Minimum Qualifications listed on the Classification Specification should be included to demonstrate how you meet the Minimum Qualifications for the position.   Resume is required and must be included.   Statement of Qualifications -   A Statement of Qualifications (SOQ) is a narrative discussion regarding how the applicant's education, training, experience, and skills meet the Desirable Qualifications for the position. In addition, the SOQ serves as documentation of each applicant's ability to present information clearly and concisely in writing.   In your SOQ, please address how you possess each Desirable Qualification using specific examples of your education, training, and experience. This will be the only tool used for determining your final score and rank on the eligibility list for this position. Please address and number the Desirable Qualifications in the same order as listed on this bulletin under the Desirable Qualifications section. The SOQ must be typed, single spaced, 12 point font, and no more than 2 pages in length. Applicants who do not follow these requirements may be disqualified from the examination. Cover letters and resumes do not take to the place of SOQs.         Applicants requiring reasonable accommodations for the hiring interview process must request the necessary accommodations if scheduled for a hiring interview. The request should be made at the time of contact to schedule the interview. Questions regarding reasonable accommodations may be directed to the EEO contact listed on this job posting.   Examination Qualification Requirements  All applicants must possess the knowledge and abilities, and any other requirements, described in this announcement.    Note: Eligibility to take a CEA examination does not require current permanent status in the civil service.   Minimum Qualifications  CEA examinations are open to all applicants who possess the knowledge and abilities, and any other requirements as described in the examination bulletin. Eligibility to take a CEA examination does not require current permanent status in civil service.   General Qualifications  State civil service employees must possess essential general qualifications including integrity, initiative, dependability, good judgment, and ability to work cooperatively with others.   Knowledge and Abilities  Applicants must demonstrate the ability to perform high administrative and policy - influencing functions effectively. Such overall ability requires possession of most of the following more specific knowledge and abilities:   1. Knowledge of the organization and functions of California State Government including the organization and practices of the Legislature and the Executive Branch; principles, practices, and trends of public administration, organization, and management; techniques of organizing and motivating groups; program development and evaluation; methods of administrative problem solving; principles and practices of policy formulation and development; and personnel management techniques; the department’s or agency’s Equal Employment Opportunity Program objectives; and a manager’s role in the Equal Employment Opportunity Program.    2. Ability to plan, organize, and direct the work of multidisciplinary professional and administrative staff; analyze administrative policies, organization, procedures and practices; integrate the activities of a diverse program to attain common goals; gain the confidence and support of top level administrators and advise them on a wide range of administrative matters; develop cooperative working relationships with representatives of all levels of government, the public, and the Legislature and Executive branches; analyze complex problems and recommend effective courses of action; and prepare and review reports; and effectively contribute to the department’s or agency’s Equal Employment Opportunity objectives.   These knowledge and abilities are expected to be obtained from the following kinds of experience with substantial participation in the formulation, operation and/or evaluation of program policies (experience may have been paid or volunteer; in State service, other government settings, or in a private organization):     CEA Level A - Responsible for broad administrative and program activities, including the execution and/or evaluation of program policies.     CEA Level B - Responsible for extensive managerial and program administration or broad program manager experience with substantial participation in the formulation, operation, and/or evaluation of program policies.     CEA Level C - Responsible for extensive highly professional influence and contributes to program, policy, and the methods to provide professional services needed to set policies, to meet the mission of the State department and often exercising technical and or professional skills that are required at this level.   Desirable Qualifications  In addition to evaluating each candidate's relative ability, as demonstrated by quality and breadth of experience, the following factors will provide the basis for competitively evaluating each candidate:     Experience in advocating on legislation with a significant fiscal impact.Experience in legislative fiscal reporting and fiscal policy formulation and implementation.Knowledge of the state and federal fiscal approaches on legislative and regulatory process.Experience in planning, organizing and directing the work of professional and administrative support staff.Experience in working with the California Department of Finance, Governor’s legislative staff, members of the Legislature and client state agencies as it relates to the fiscal impact of proposed and enacted legislation.   Examination Information  The exam will consist of a Statement of Qualifications screening process. A departmental evaluation panel will review and score the Statements of Qualifications based on the Desirable Qualifications for the position, and the competitive nature of each candidate’s relevant knowledge, skills, and experience.     If you meet the requirements stated in this announcement, you may take this competitive examination. Possession of the Examination Qualifications requirements does not assure a place on the eligible list. Your performance in the examination will be compared with the performance of others who take this examination, and all successful candidates will be ranked according to their scores.     A minimum rating of 70% must be attained in the Examination to obtain list eligibility for this position. All candidates will receive written notification of their examination results.     The results of this examination will only be used to fill this position. Applications will be retained for twelve months.     Hiring interviews for the Job may be conducted with the most qualified candidates.     The examining Department reserves the right to revise the examination plan to better meet the needs of the service, if the circumstances under which this examination was planned change. Such revision will be in accordance with civil service law and rules and all competitors will be notified.   Special Testing Arrangements  If you have a disability and need special testing arrangements, answer the Reasonable Accommodations question appropriately on your Application (STD 678). You will be contacted to make specific arrangements. Questions regarding reasonable accommodations may be directed to the EEO contact listed on this announcement.   Benefits  Please access this link for information on benefits afforded to employees who work for the State of California - https://www.calhr.ca.gov/Pages/California-State-Civil-Service-Employee-Benefits-Summary.aspx    Please note the Department of Justice has the discretion to negotiate the salary listed on this bulletin depending on the selected candidate’s background and qualifications.   Additional Information  Additional Application Filing Information:    Please note, if using the United States Postal Service for delivery, there is no guarantee that your application will be date stamped and will arrive by the final filing date. If your application does not have a postmark or date stamp and arrives after the final filing date, your application will not be accepted. Therefore, to ensure timely delivery of your application, it is recommended that you use either electronic delivery, parcel service, or certified mail. Using one of these options will provide proof of delivery prior to the final filing date.   Equal Opportunity Employer  The State of California is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.     It is an objective of the State of California to achieve a drug-free work place. Any applicant for state employment will be expected to behave in accordance with this objective because the use of illegal drugs is inconsistent with the law of the State, the rules governing Civil Service, and the special trust placed in public servants.  Closing Date/Time: 4/16/2024
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            The Position    This recruitment will now close on Monday, April 15, 2024 at 11:59pm.     J  ob Appointment:  Regular, Full time   Work Schedule:  Monday - Friday, 8am-5pm. Alternate schedule may be available.   Work Location:  Hybrid. In-person work to be conducted at The Vanport Building located at 1810 SW 5th Avenue. Remote work must be performed within Oregon or Washington. For more information, click here .    Benefits:  Please check our benefit tab for an overview of benefit for this position     Language Pay Differential:   City of Portland employees who speak one or more languages in addition to English, may be eligible to receive a “language pay differential.” This is compensation for qualifying multilingual City employees who use their language skill to assist the community. More about the language pay differential can be found here .     Application Material:  Please click APPLY to submit your application via the City of Portland’s online portal. You will need to attach a cover letter and resume.      About the Position:  The Portland Clean Energy Community Benefits Fund (PCEF) team at the Bureau of Planning and Sustainability (BPS) is seeking a Climate Action - Workforce and Contractor Equity Policy Manager (Coordinator III) to join the PCEF team to lead the program’s workforce and contractor equity (WCE) initiatives and strategies promoting the diversification and growth of climate-action focused workers and contractors prioritizing people of color, people with disabilities, women, and others historically marginalized in the workplace (i.e., PCEF priority populations). This position will serve on PCEF’s leadership team providing workforce and contractor development expertise to inform PCEF’s >$1 billion investments over the next five years through data, research, stakeholder engagement and community feedback.   The development of a diverse and well-trained workforce and contractor pool to reduce and sequester greenhouse gas emissions is central to PCEF’s mission. As PCEF continues to grow, diversify its investments, and invest in community-based organizations, government, and the private sector, it is essential that PCEF effectively coordinate and collaborate with partners to promote job training, pre-apprenticeship programs, apprenticeship programs, and contractor development efforts that focuses on PCEF priority populations. Partners include, but are not limited to government, community-based organizations, labor unions, apprenticeship programs, culturally-specific chambers of commerce, and others.     This position will supervise a team of two and will be responsible for overseeing the implementation of PCEF’s WCE strategy in the recently adopted Climate Investment Plan in collaboration with the PCEF High Roads Advisory Counci l . Additionally, the position will make targeted recommendations to program leadership to advance WCE in the climate action sector.       As the Climate Action - Workforce and Contractor Equity Policy Manager, you will:         Oversee the development and implementation of PCEF’s WCE strategy , including monitoring progress, refining approaches, and addressing challenges.     Guide development of data systems, reporting, and analytics  to support the monitoring, evaluation, and refinement of PCEF’s WCE strategy alongside the PCEF data analyst.     Collaborate with and develop close working relationships  with relevant government, community-based organizations, labor unions, apprenticeship programs, culturally-specific chambers of commerce, organizations serving people of color and women-owned contractors, and others to support shared workforce and contractor diversity goals.     Manage the relevant stakeholder bodies  including the PCEF High Roads Advisory Council to evaluate program data and provide regular input and feedback to promote systems, policy, and structural changes that advance PCEF’s WCE objectives.     Ensure alignment of WCE strategy implementation  with the PCEF’s project implementation team to facilitate compliance and appropriate deployment of reporting systems by contractors and grantees.     Maintain a practice of community engagement  that is rooted in equitable outcomes, community-led models and community-driven priorities.     Plan, direct, and evaluate the performance  of at least one staff member, providing clear performance requirements and personal development targets.     Support the development of project-specific WCE plans ;     Promote continuous team learning  towards ensuring equitable workforce and contractor outcomes.     Represent PCEF in external forums  focused on advancing workforce and contractor equity in the climate action sector. Includes delivering presentations, developing case-studies and reports to share program design successes and lessons learned with colleagues and partners.     Ideal Candidate Profile:         Engaged with the Community and Collaborative:  An outgoing professional who values partnership and stakeholder relationships. Develops and supports relationships to get things done. Passion for working with teams and problem solving.     Invested in Diversity, Equity, and Inclusion (DEI):  Use DEI concepts, tools, and strategies to guide and inform your work. Experience with inclusive, respectful, and culturally responsive settings and values.     Analytical and critical thinker:  Able to critically analyze and evaluate data. Capable of challenging preconceived notions, problem-solving and guiding the development and implementation of data-driven strategies to promote workforce and contractor equity. Able to translate insights into actionable recommendations for program improvement.     Effective Communicator:  A skilled communicator who excels in articulating complex concepts clearly and persuasively, fostering open dialogue and collaboration among diverse stakeholders. Proficient in representing PCEF in external forums, delivering presentations, and sharing insights to advance workforce and contractor equity goals.       Virtual Zoom Meet & Greet Opportunities     Come meet the hiring managers and the senior recruiter! We'll be talking about the position duties and responsibilities, a day in the life, review of the announcement, best practices on how to apply, and answer questions you may have about the position.     Wednesday, March 20, 2024 at 12:00PM PST     Join Zoom Meeting : https://us06web.zoom.us/j/83467659648   Meeting ID: 834 6765 9648   To view the recording for this information session, please visit: https://youtu.be/oKYUJDi9oa0     About the Portland Clean Energy Community Benefits Fund  As a first-in-the-nation community-led climate fund, PCEF’s mission is to fulfill a vision that builds resilience and quality jobs with proactive steps to fight climate change while advancing racial and social justice. PCEF will rely on this position’s high level of management experience, knowledge of climate change, and communication skills to help ensure the success of all PCEF programs.   For more information on this innovative program, please visit the PCEF website .     About the Bureau:    The Portland Bureau of Planning and Sustainability develops creative and practical solutions enhance Portland's livability, preserve distinctive places and plan for a resilient future. We are committed to advancing equity as a means of achieving prosperous, healthy, resilient communities. In collaboration with community partners, we provide leadership in planning, climate/sustainability, and community technology. The Planning programs include comprehensive land use, neighborhood, economic, historic and environmental planning, and urban design. The Climate and Sustainability programs includes policy to address climate change and technical services to advance green building and a just transition to clean energy, waste prevention, composting and recycling, and administration of the Portland Clean Energy Community Benefits Fund. The Community Technology programs include regulation of private franchise utilities, administration of the Mt. Hood Cable Regulatory Commission, digital equity and inclusion policy and projects, and Smart Cities PDX.   https://www.portland.gov/bps   BPS values a diverse workforce and seeks ways to promote equity and inclusion within the organization. We encourage candidates with knowledge, ability and experience working with abroad range of individuals and diverse communities to apply. Although not required, BPS encourages candidates that can fluently speak more than one language to include that information in your resume. BPS offers an excellent benefits package, flexible work schedules and support for training and skills development in a positive, engaging, and creative work environment.   Studies have shown that women, non-binary people, and Black, Indigenous, and other people of color are less likely to apply for jobs unless they meet all the qualifications listed. BPS considers lived experience and transferrable skills as qualifying unless an item is labeled as required. We are most interested in finding the best candidates for the job, and that candidate may be one who comes from a less traditional background. We encourage you to apply.      Questions?       Jaclyn Snyder, Senior Recruiter      Bureau of Human Resources    Jaclyn.Snyder@portlandoregon.gov   To Qualify    The following minimum qualifications are required for this position:         Experience   leading and implementing equity strategies within the context of workforce development or contractor development.   Knowledge  and understanding of the issues surrounding workforce development and/or contractor development.   Experience  effectively collaborating with labor unions, apprenticeship programs, and organizations promoting people of color and/or women-owned businesses.   Knowledge of  data systems, reporting tools, and analytics methods to support monitoring, evaluation, and refinement ofworkforce and contractor equity strategies.   Experience  effectively managing stakeholder relationships, collaborating with diverse partners, and facilitating community engagement activities.   Ability to  ability to interpret data, identify trends, and make data-driven recommendations.     Although not required, the following is a preferred qualification:     Knowledge and understanding of issues facing commercial, residential, union and non-union sectors in regards to workforce development and contractor development.     The Recruitment Process    STEP 1: Apply online between March 11    , 2024 - April 15, 2024      Required Application Materials:       Resume    Cover Letter    Answer to three (3) Supplemental Questions (click on the Questions tab to preview the questions)       Optional Application Materials:      Veteran documents to request for Veteran Preference (ex, DD214-Member 4, VA Benefit Letter, etc.)      Application Tips:       Your cover letter should include details describing your education, training and/or experience, and where obtained, which clearly reflects your qualifications for each of the numbered items in the "To Qualify" section of this announcement.    Your resume should support the details described in your cover letter.       Salary Range/Equity Pay Analysis      :   Please note per the Oregon State Pay Equity Law your salary is determined based on the experience and education listed in your resume/application. It is strongly encouraged to include any transferable experience (paid or unpaid regardless of how recent) to ensure your offer is reflective of all directly related and equivalent experience.       Do not attach   materials not requested.        All completed applications for this position must be submitted no later than on the closing date and time of this recruitment.     All applications must be submitted via the City's online application process. E-mailed and/or faxed applications will not be accepted.         Step 2: Minimum Qualification Evaluation: Week of April 15, 2024       An evaluation of each applicant's training and paid and unpaid experience, as demonstrated in their resume and cover letter, weighted 100%.    Your resume and cover letter will be the basis for our evaluation of your qualifications for this position. Incomplete or inappropriate information may result in disqualification.    You have 14 days from the notice of the minimum qualification evaluation results to let us know if you like to review and discuss your evaluation result. Please read the City of Portland Administrative Rule 3.01 for complete information.    Additional evaluation may be required prior to establishment of the eligible list and/or final selection.      Step 3: Establishment of Eligible List:    Week of April 22, 2024      Candidates who meet the minimum qualifications will be placed on the equally ranked eligible list.      Step 4: Selection (Interview): Late April/Early May         Hiring bureau will review and select candidates to interview.    Please note, the selection process may take up to 90 days from the notification of being placed on the eligible list.      Step 5: Offer of Employment:    May      Step 6: Start Date:    June      A start date will be determined after all conditions of employment have been met.        *Timeline is approximate and subject to change*     Additional Information   Click here    for additional information regarding the following:        Veteran Preference    ADA, Pregnancy, and Religious Accommodations    Work Status    Equal Employment Opportunity         A Career with the City of Portland offers many Employee Benefits   We offer a comprehensive benefits package, including but not limited to    Health Care (Medical, Vision and Dental)   Carrot Fertility   Wellness Benefits   Life Insurance   Short- and Long-term disability coverage to eligible employees and their families.    Employee Assistance Plan   Flexible Spending Accounts   Retirement   Oregon Public Employees Retirement System (PERS), including contributions to the PERS IAP plan paid by employer    Family Medical Leave   City Paid Parental Leave   AND SO MANY MORE!   Benefits may vary depending on bargaining unit and employment status. Click here to review the many different benefits the City of Portland offers .  Closing Date/Time: 4/15/2024 11:59 PM Pacific
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        The Position    This recruitment will now close on Monday, April 15, 2024 at 11:59pm.     J  ob Appointment:  Regular, Full time   Work Schedule:  Monday - Friday, 8am-5pm. Alternate schedule may be available.   Work Location:  Hybrid. In-person work to be conducted at The Vanport Building located at 1810 SW 5th Avenue. Remote work must be performed within Oregon or Washington. For more information, click here .    Benefits:  Please check our benefit tab for an overview of benefit for this position     Language Pay Differential:   City of Portland employees who speak one or more languages in addition to English, may be eligible to receive a “language pay differential.” This is compensation for qualifying multilingual City employees who use their language skill to assist the community. More about the language pay differential can be found here .     Application Material:  Please click APPLY to submit your application via the City of Portland’s online portal. You will need to attach a cover letter and resume.      About the Position:  The Portland Clean Energy Community Benefits Fund (PCEF) team at the Bureau of Planning and Sustainability (BPS) is seeking a Climate Action - Workforce and Contractor Equity Policy Manager (Coordinator III) to join the PCEF team to lead the program’s workforce and contractor equity (WCE) initiatives and strategies promoting the diversification and growth of climate-action focused workers and contractors prioritizing people of color, people with disabilities, women, and others historically marginalized in the workplace (i.e., PCEF priority populations). This position will serve on PCEF’s leadership team providing workforce and contractor development expertise to inform PCEF’s >$1 billion investments over the next five years through data, research, stakeholder engagement and community feedback.   The development of a diverse and well-trained workforce and contractor pool to reduce and sequester greenhouse gas emissions is central to PCEF’s mission. As PCEF continues to grow, diversify its investments, and invest in community-based organizations, government, and the private sector, it is essential that PCEF effectively coordinate and collaborate with partners to promote job training, pre-apprenticeship programs, apprenticeship programs, and contractor development efforts that focuses on PCEF priority populations. Partners include, but are not limited to government, community-based organizations, labor unions, apprenticeship programs, culturally-specific chambers of commerce, and others.     This position will supervise a team of two and will be responsible for overseeing the implementation of PCEF’s WCE strategy in the recently adopted Climate Investment Plan in collaboration with the PCEF High Roads Advisory Counci l . Additionally, the position will make targeted recommendations to program leadership to advance WCE in the climate action sector.       As the Climate Action - Workforce and Contractor Equity Policy Manager, you will:         Oversee the development and implementation of PCEF’s WCE strategy , including monitoring progress, refining approaches, and addressing challenges.     Guide development of data systems, reporting, and analytics  to support the monitoring, evaluation, and refinement of PCEF’s WCE strategy alongside the PCEF data analyst.     Collaborate with and develop close working relationships  with relevant government, community-based organizations, labor unions, apprenticeship programs, culturally-specific chambers of commerce, organizations serving people of color and women-owned contractors, and others to support shared workforce and contractor diversity goals.     Manage the relevant stakeholder bodies  including the PCEF High Roads Advisory Council to evaluate program data and provide regular input and feedback to promote systems, policy, and structural changes that advance PCEF’s WCE objectives.     Ensure alignment of WCE strategy implementation  with the PCEF’s project implementation team to facilitate compliance and appropriate deployment of reporting systems by contractors and grantees.     Maintain a practice of community engagement  that is rooted in equitable outcomes, community-led models and community-driven priorities.     Plan, direct, and evaluate the performance  of at least one staff member, providing clear performance requirements and personal development targets.     Support the development of project-specific WCE plans ;     Promote continuous team learning  towards ensuring equitable workforce and contractor outcomes.     Represent PCEF in external forums  focused on advancing workforce and contractor equity in the climate action sector. Includes delivering presentations, developing case-studies and reports to share program design successes and lessons learned with colleagues and partners.     Ideal Candidate Profile:         Engaged with the Community and Collaborative:  An outgoing professional who values partnership and stakeholder relationships. Develops and supports relationships to get things done. Passion for working with teams and problem solving.     Invested in Diversity, Equity, and Inclusion (DEI):  Use DEI concepts, tools, and strategies to guide and inform your work. Experience with inclusive, respectful, and culturally responsive settings and values.     Analytical and critical thinker:  Able to critically analyze and evaluate data. Capable of challenging preconceived notions, problem-solving and guiding the development and implementation of data-driven strategies to promote workforce and contractor equity. Able to translate insights into actionable recommendations for program improvement.     Effective Communicator:  A skilled communicator who excels in articulating complex concepts clearly and persuasively, fostering open dialogue and collaboration among diverse stakeholders. Proficient in representing PCEF in external forums, delivering presentations, and sharing insights to advance workforce and contractor equity goals.       Virtual Zoom Meet & Greet Opportunities     Come meet the hiring managers and the senior recruiter! We'll be talking about the position duties and responsibilities, a day in the life, review of the announcement, best practices on how to apply, and answer questions you may have about the position.     Wednesday, March 20, 2024 at 12:00PM PST     Join Zoom Meeting : https://us06web.zoom.us/j/83467659648   Meeting ID: 834 6765 9648   To view the recording for this information session, please visit: https://youtu.be/oKYUJDi9oa0     About the Portland Clean Energy Community Benefits Fund  As a first-in-the-nation community-led climate fund, PCEF’s mission is to fulfill a vision that builds resilience and quality jobs with proactive steps to fight climate change while advancing racial and social justice. PCEF will rely on this position’s high level of management experience, knowledge of climate change, and communication skills to help ensure the success of all PCEF programs.   For more information on this innovative program, please visit the PCEF website .     About the Bureau:    The Portland Bureau of Planning and Sustainability develops creative and practical solutions enhance Portland's livability, preserve distinctive places and plan for a resilient future. We are committed to advancing equity as a means of achieving prosperous, healthy, resilient communities. In collaboration with community partners, we provide leadership in planning, climate/sustainability, and community technology. The Planning programs include comprehensive land use, neighborhood, economic, historic and environmental planning, and urban design. The Climate and Sustainability programs includes policy to address climate change and technical services to advance green building and a just transition to clean energy, waste prevention, composting and recycling, and administration of the Portland Clean Energy Community Benefits Fund. The Community Technology programs include regulation of private franchise utilities, administration of the Mt. Hood Cable Regulatory Commission, digital equity and inclusion policy and projects, and Smart Cities PDX.   https://www.portland.gov/bps   BPS values a diverse workforce and seeks ways to promote equity and inclusion within the organization. We encourage candidates with knowledge, ability and experience working with abroad range of individuals and diverse communities to apply. Although not required, BPS encourages candidates that can fluently speak more than one language to include that information in your resume. BPS offers an excellent benefits package, flexible work schedules and support for training and skills development in a positive, engaging, and creative work environment.   Studies have shown that women, non-binary people, and Black, Indigenous, and other people of color are less likely to apply for jobs unless they meet all the qualifications listed. BPS considers lived experience and transferrable skills as qualifying unless an item is labeled as required. We are most interested in finding the best candidates for the job, and that candidate may be one who comes from a less traditional background. We encourage you to apply.      Questions?       Jaclyn Snyder, Senior Recruiter      Bureau of Human Resources    Jaclyn.Snyder@portlandoregon.gov   To Qualify    The following minimum qualifications are required for this position:         Experience   leading and implementing equity strategies within the context of workforce development or contractor development.   Knowledge  and understanding of the issues surrounding workforce development and/or contractor development.   Experience  effectively collaborating with labor unions, apprenticeship programs, and organizations promoting people of color and/or women-owned businesses.   Knowledge of  data systems, reporting tools, and analytics methods to support monitoring, evaluation, and refinement ofworkforce and contractor equity strategies.   Experience  effectively managing stakeholder relationships, collaborating with diverse partners, and facilitating community engagement activities.   Ability to  ability to interpret data, identify trends, and make data-driven recommendations.     Although not required, the following is a preferred qualification:     Knowledge and understanding of issues facing commercial, residential, union and non-union sectors in regards to workforce development and contractor development.     The Recruitment Process    STEP 1: Apply online between March 11    , 2024 - April 15, 2024      Required Application Materials:       Resume    Cover Letter    Answer to three (3) Supplemental Questions (click on the Questions tab to preview the questions)       Optional Application Materials:      Veteran documents to request for Veteran Preference (ex, DD214-Member 4, VA Benefit Letter, etc.)      Application Tips:       Your cover letter should include details describing your education, training and/or experience, and where obtained, which clearly reflects your qualifications for each of the numbered items in the "To Qualify" section of this announcement.    Your resume should support the details described in your cover letter.       Salary Range/Equity Pay Analysis      :   Please note per the Oregon State Pay Equity Law your salary is determined based on the experience and education listed in your resume/application. It is strongly encouraged to include any transferable experience (paid or unpaid regardless of how recent) to ensure your offer is reflective of all directly related and equivalent experience.       Do not attach   materials not requested.        All completed applications for this position must be submitted no later than on the closing date and time of this recruitment.     All applications must be submitted via the City's online application process. E-mailed and/or faxed applications will not be accepted.         Step 2: Minimum Qualification Evaluation: Week of April 15, 2024       An evaluation of each applicant's training and paid and unpaid experience, as demonstrated in their resume and cover letter, weighted 100%.    Your resume and cover letter will be the basis for our evaluation of your qualifications for this position. Incomplete or inappropriate information may result in disqualification.    You have 14 days from the notice of the minimum qualification evaluation results to let us know if you like to review and discuss your evaluation result. Please read the City of Portland Administrative Rule 3.01 for complete information.    Additional evaluation may be required prior to establishment of the eligible list and/or final selection.      Step 3: Establishment of Eligible List:    Week of April 22, 2024      Candidates who meet the minimum qualifications will be placed on the equally ranked eligible list.      Step 4: Selection (Interview): Late April/Early May         Hiring bureau will review and select candidates to interview.    Please note, the selection process may take up to 90 days from the notification of being placed on the eligible list.      Step 5: Offer of Employment:    May      Step 6: Start Date:    June      A start date will be determined after all conditions of employment have been met.        *Timeline is approximate and subject to change*     Additional Information   Click here    for additional information regarding the following:        Veteran Preference    ADA, Pregnancy, and Religious Accommodations    Work Status    Equal Employment Opportunity         A Career with the City of Portland offers many Employee Benefits   We offer a comprehensive benefits package, including but not limited to    Health Care (Medical, Vision and Dental)   Carrot Fertility   Wellness Benefits   Life Insurance   Short- and Long-term disability coverage to eligible employees and their families.    Employee Assistance Plan   Flexible Spending Accounts   Retirement   Oregon Public Employees Retirement System (PERS), including contributions to the PERS IAP plan paid by employer    Family Medical Leave   City Paid Parental Leave   AND SO MANY MORE!   Benefits may vary depending on bargaining unit and employment status. Click here to review the many different benefits the City of Portland offers .  Closing Date/Time: 4/15/2024 11:59 PM Pacific
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   Overview of Duties and Responsibilities:   
 
  Manage a portfolio of high-value relationships at all stages of the fundraising cycle (from an unqualified lead to a donor) for the purpose of meeting established metrics and goals; responsible for relationship management from strategy development to successful execution  
  Identify, cultivate, and solicit individual/corporate/foundation prospects; recommend and implement effective cultivation and solicitation strategies, working with deans, faculty, and volunteers as appropriate  
  Conduct enthusiastic outreach to secure personal meetings with current and prospective donors and volunteers, traveling as necessary, in order to identify, maintain, and grow a pipeline of major gift donors - adopt a metrics-driven approach to interpersonal fundraising and meet regularly with supervisor to review plans (revising as needed) and outcomes.  
   Develop a close working relationship with the College and assist the Dean and faculty in the recognition and prioritization of their funding needs. - engage (when appropriate) academic, development, and institutional leaders to advance gift conversations  
  Maintain an active, current body of knowledge about the College and its priorities, programs, and regional opportunities; effectively articulate the case for support so that prospective donors buy in to the vision, mission, and goals of the College  
  Provide leadership on and execute strategic development events and activities for the college  
  Responsible for the planning, marketing, implementation, and follow-up on the events the DoD plans, executes, and/or supports  
  Other duties as assigned  
 
    
  Occasional early morning, evening, and weekend hours. Requires reliable source of transportation to attend events and donor visits at variable hours. Hybrid work schedule is available for this position.  
  This position may allow the eligible employee (whose regular worksite location is at the California State University, Dominguez Hills campus) to routinely work one or more days per week (part-time or full-time) at a non-campus location with the approval of the employee’s Appropriate Administrator. In most cases, this is the employee’s home. Employees will have an assigned campus worksite on the days they are required to be on campus. Employees are also required to live within a daily commuting distance of the campus in instances they are asked to report to the university.  
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   Overview of Duties and Responsibilities:   
 
  Manage a portfolio of high-value relationships at all stages of the fundraising cycle (from an unqualified lead to a donor) for the purpose of meeting established metrics and goals; responsible for relationship management from strategy development to successful execution  
  Identify, cultivate, and solicit individual/corporate/foundation prospects; recommend and implement effective cultivation and solicitation strategies, working with deans, faculty, and volunteers as appropriate  
  Conduct enthusiastic outreach to secure personal meetings with current and prospective donors and volunteers, traveling as necessary, in order to identify, maintain, and grow a pipeline of major gift donors - adopt a metrics-driven approach to interpersonal fundraising and meet regularly with supervisor to review plans (revising as needed) and outcomes.  
   Develop a close working relationship with the College and assist the Dean and faculty in the recognition and prioritization of their funding needs. - engage (when appropriate) academic, development, and institutional leaders to advance gift conversations  
  Maintain an active, current body of knowledge about the College and its priorities, programs, and regional opportunities; effectively articulate the case for support so that prospective donors buy in to the vision, mission, and goals of the College  
  Provide leadership on and execute strategic development events and activities for the college  
  Responsible for the planning, marketing, implementation, and follow-up on the events the DoD plans, executes, and/or supports  
  Other duties as assigned  
 
    
  Occasional early morning, evening, and weekend hours. Requires reliable source of transportation to attend events and donor visits at variable hours. Hybrid work schedule is available for this position.  
  This position may allow the eligible employee (whose regular worksite location is at the California State University, Dominguez Hills campus) to routinely work one or more days per week (part-time or full-time) at a non-campus location with the approval of the employee’s Appropriate Administrator. In most cases, this is the employee’s home. Employees will have an assigned campus worksite on the days they are required to be on campus. Employees are also required to live within a daily commuting distance of the campus in instances they are asked to report to the university.  
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            About the Opportunity    Interested in the job details?   Click here for job flyer     Click here for details    Benefits associated with this position can be found at Benefits Summary .  Closing Date/Time: 4/12/2024 5:00 PM Pacific
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        About the Opportunity    Interested in the job details?   Click here for job flyer     Click here for details    Benefits associated with this position can be found at Benefits Summary .  Closing Date/Time: 4/12/2024 5:00 PM Pacific
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