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            Description    The Position    This announcement is for two (2) positions as described below:    Department of Public Works  The City of Santa Clara's Department of Public Works seeks a results-oriented and innovative engineer to serve out the Department's mission to provide the highest quality public works services to the residents of Santa Clara, the development community, and our customers in a responsible and efficient manner. The Department has focus areas that include Engineering Services and Operations and Maintenance. Engineering Services is comprised of five divisions: Administration, Traffic, Design, Land and Property Development, and Field Services. Operations and Maintenance include public roadways, parkways and boulevards, City trees, street sweeping, environmental programs, storm drain systems, fleet, solid and mixed waste/recyclables, and City facilities. For more information about the Department of Public Works please visit the department website .  The  Traffic Engineering Division  provides traffic engineering (lead and support for the design and construction of both City and private development projects), traffic impact analysis reviews for private development projects and transportation projects, bicycle and pedestrian improvement planning, grant administration, and traffic signal maintenance and operation services for the City. The division receives and investigates resident/business inquiries related to street parking, traffic calming, intersection control (i.e., signals, warning beacons, regulatory signage, and crosswalks), and bicycling and pedestrian travel on public streets. The investigations may involve interaction with the residents, field review, traffic data collection, and evaluation of collected information with established city policies to prepare engineering recommendations for possible improvements.   The division also focuses on multi-modal planning and implementation related explicitly to the goals and projects included with the City’s Bicycle Plan, Pedestrian Masterplan, and the City’s Complete Streets policy. Finally, this division coordinates with other agencies such as the Valley Transportation Authority, County of Santa Clara Roads and Airports, Caltrans, and the cities of San Jose, Cupertino, and Sunnyvale related to projects, programs, and grant opportunities. Experience in customer service, traffic design and construction, transportation planning, traffic control device operations, and project management and delivery is essential to success in this position.  Under direct supervision of the Transportation Manager, the Senior Civil Engineer performs the following duties:   Prepare and manage the preparation of preliminary, final design, and contract documents (plans, specifications, and cost estimates)  Implementation of transportation plans and programs (i.e. Bicycle Master Plan, Pedestrian Master Plan, Complete Streets Policy, and Vision Zero);  Conduct studies and analyses of traffic engineering projects or problems, and prepares technical reports;   Coordinate engineering activities with other City departments and other public agencies in the transportation related matters;  Track and manage project budgets;   Manage operation of City traffic signals, intelligent transportation systems, and traffic control devices.  Develop and review traffic signal timing parameters and coordination timing plans;  Supervise, train, and support associate engineers;   Check plans submitted by private engineers and other public agencies for compliance with City standards related to public transportation facilities and infrastructure;  Prepare and administer grant funding applications and reports   Conduct field and office work,   Supports the City’s Bicycle and Pedestrian Advisory Committee; and  Work with the public and consultants on various projects and transportation related inquiries.     Water and Sewer Utilities De   p artment   Santa Clara Water & Sewer Utilities' mission is to provide customers a dependable supply of safe, potable water, environmentally-sound wastewater collection, treatment, and disposal. Furthermore, recycled water is offered for approved uses including irrigation and industrial processes, where available. Programs and services are designed and implemented with economic and environmental benefits in mind. For more information about the Water & Sewer Utilities Department, please visit the department website .   The City of Santa Clara's  Water and Sewer Utilities Department  seeks an experienced Senior Civil Engineer with excellent project management skills; strong oral and written communication skills; and a proven track record of designing and delivering utility projects and administering consultant and construction contracts. The qualified candidate will have experience working in a team environment on major construction projects, including working collaboratively with contractors, technicians, utility operations staff, outside agency staff, and the public. The Senior Civil Engineer delivers projects with widely varied scopes, from small, customer-focused, residential projects, to large, high-profile capital improvements with City and Region-wide implications for the delivery of services well into the future.   Under direct supervision, the Senior Civil Engineer performs the following duties:   Perform high-level, fast paced engineering work relating to the permitting, design and construction of water, sewer, and other utilities projects within the City.  Review proposed public and/or commercial utilities projects for compliance with City, County, State and Federal government construction and environmental standards, design criteria, rules and regulations.  Be a part of a dynamic small team of engineering professionals, working on delivering projects in the Water, Sewer, and Recycled Water Utilities through their entire project life cycle, including research and design, plan review, construction, operation and maintenance.  Assist the Principal Engineer in the planning, organizing and management of the work of the Utilities Engineering Division.  Perform technical and administrative tasks and exercise a high degree of independent judgment and decision making in resolving problems.    THIS RECRUITMENT MAY BE USED TO FILL MULTIPLE POSITIONS IN THIS, OR OTHER DIVISIONS OR DEPARTMENTS BESIDES THE POSITIONS LISTED IN THIS JOB ANNOUNCEMENT. IF YOU ARE INTERESTED IN EMPLOYMENT IN THIS CLASSIFICATION, YOU SHOULD APPLY TO ENSURE YOU ARE CONSIDERED FOR ADDITIONAL OPPORTUNITIES THAT MAY UTILIZE THE APPLICANTS FROM THIS RECRUITMENT.    MEETING THE MINIMUM QUALIFICATIONS DOES NOT GUARANTEE ADMITTANCE INTO THE EXAMINATION PROCESS. ONLY THE MOST QUALIFIED CANDIDATES WHO DEMONSTRATE THE BEST COMBINATION OF QUALIFICATIONS IN RELATION TO THE REQUIREMENTS AND DUTIES OF THE POSITION WILL BE INVITED TO TEST OR INTERVIEW.     The annual salary range for this position is $154,897.80 - $197,793.60. This position will be filled at or near the bottom of the salary range.    Additional Information:    You must answer all job-specific questions in order to be considered for this vacancy or your application will be deemed incomplete and withheld from further consideration. Applications must be filled out completely (i.e. do not write “see resume or personnel file.”). To receive consideration for the screening process, candidates must submit a  1) Cover Letter and, 2) Resume. Incomplete applications will not be accepted. Application packets may be submitted online through the “Apply Now” feature on the job announcement at   www.santaclaraca.gov .    The job posting for this position is continuous: Applications will be reviewed on a bi-weekly basis for consideration to the position. If you are interested in applying you are encouraged to apply as soon as possible, before the position is closed.     The City of Santa Clara is an equal opportunity employer. Applicants for all job openings will be considered without regard to age, race, color, religion, sex, national origin, sexual orientation, disability, veteran status or any other consideration made unlawful under any federal, state or local laws. The City of Santa Clara is committed to offering reasonable accommodations to job applicants with disabilities. If you need assistance or an accommodation due to a disability, please contact us at (408) 615-2080 or HumanResources@santaclaraca.gov .   Typical Duties  Duties include, but are not limited to the following:  Under general supervision: • Conduct studies and analyses of engineering projects or problems, and prepares technical reports on matters of public interest, including City infrastructure and transportation planning activities, public works maintenance programs, public works projects and other municipal or public facilities (e.g., storm drains and sanitary sewer systems, urban roadways, bridges, traffic and transportation system, and public buildings) • Prepare and manage the preparation of preliminary, final design, and contract documents (plans, specifications, and cost estimates) for a wide variety of municipal public works projects such as those described above • May assist with the department’s annual and five-year capital improvement budgets and the operating budget • Update the City Standard Specifications, Standard Details, and Design Criteria • Supervise the management and maintenance of engineering records and drawings • Prepare and administer grant funding applications and reports • Oversee inspection and testing of public works projects and Encroachment Permit projects • May manage the City’s Federal Emergency Management Agency (FEMA) Community Rating System (CRS) Program • May manage operation of City traffic signals and transportation systems • Provide construction management, construction contract administration, and consultant contract administration for public works projects • May prepare or review for adequacy work necessary to accomplish assessment districts • Check plans submitted by private engineers and other public agencies for compliance with City standards related to public facilities and infrastructure • Prepare and administer request for proposals and consultant contracts for various projects including, but not limited to, public works projects, public buildings, environmental issues and studies • Coordinate engineering activities with other City departments and other public agencies having interest in the public work • Prepare and supervise preparation of plans, maps, plats, land descriptions, charts, diagrams, specifications, and reports • Supervise and train other professional or paraprofessional engineering personnel • Direct and coordinate land surveying activities • Write, review and edit City Council agenda reports and engineering reports • Prepare and check subdivision maps, easement documents, and other title documents • Calculate and collect development fees • Manage the City’s Encroachment Permits Program • Review and write conditions of approval for proposed development • Provide technical information to other City departments and to the general public • Represent the Department in community, other public agency and professional meetings • Act as a Principal Engineer or Traffic Engineer in his/her absence • Perform other related duties as assigned  Minimum Qualifications  EDUCATION AND EXPERIENCE  Minimum Qualifications • A Bachelor's Degree in Civil Engineering from a college or university that is accredited by the Accreditation Board of Engineering and Technology (ABET) • Five (5) years of progressively responsible experience in civil engineering office and field work performing professional level engineering work, and  Possible Substitutions • A Master's Degree in any branch of Civil Engineering from an accredited college or university may be substituted for one (1) year of experience   LICENSES& CERTIFICATION  • Possession of a valid California Class C driver's license is required at time of appointment and for duration of employment • Registration as a Civil Engineer in the State of California is required at time of appointment and for duration of employment • Other licenses and certificates directly related to the Civil Engineering field (e.g. Geotechnical Engineer, Traffic Engineer, Structural Engineer, Land Surveyor, Qualified Storm Water Pollution Prevention Plan Developer (QSD), Qualified Storm Water Pollution Prevention Plan Practitioner (QSP))is desirable • Current city employees appointed to Senior Civil Engineer prior to September 1, 2015 are waived of the required Registration as a Civil Engineer in the State of California   OTHER REQUIRMENTS  • Must be able to perform all of the essential functions of the job assignment • May be required to work shifts, weekends, and odd and unusual hours in the performance of duties and emergency situations   Meeting the minimum qualifications does not guarantee admittance into the examination process. Only the most qualified candidates who demonstrate the best combination of qualifications in relation to the requirements and duties of the position will be invited to test. Candidates must attain a passing score on the examination process to qualify for the Eligible List. A department interview will be required prior to appointment.      Candidates must attain a passing score on each phase of the examination process to qualify for the Eligible List. A department interview will be required prior to appointment.      Federal law requires all employees to provide verification of their eligibility to work in this country. Please be informed that the City of Santa Clara will not sponsor, represent, or sign documents related to visa applications/transfers for H1B or any other type of visa which requires an employer application.        PERMANENT CITY EMPLOYEES PREFERENCE POINTS:  Current permanent employee candidates who receive a passing score on the examination will have an additional five (5) points added to their final score.  Knowledge, Skills, and Abilities  Knowledge of:  • Principles, practices, methods, and techniques of civil engineering as applied to the planning, design, construction, repair, maintenance, and operation of urban roadways, storm drain and sanitary sewer systems, bridges, traffic and transportation systems including, but not limited to land surveying, grading and drainage, hydraulics of open channel and pipe flow, highway engineering, traffic and transportation engineering, economic analysis, construction testing and inspection, strengths, properties and uses of material for public works projects, soil investigation, structural analysis, drafting, report writing, mapping, and project technical specification writing • Federal, State and local laws, codes, ordinances, regulations, and policies pertaining to public works projects and transportation infrastructure operation • Approved construction and field safety standards, practices, and procedures related to public works projects • Hydrology • Transportation planning and traffic signal operation • Project and construction management • Consultant and construction contract administration • Means, methods, materials and equipment used in construction of public works projects • Project cost estimating and project plan preparation • Principles of supervision and training • Computer applications (e.g., Microsoft Office Suite, project management software, scheduling tools, computer-aided design (CAD) with civil engineering modules and geographic information system (GIS)) • Environmental and safety practices, procedures and standards   Ability to:  • Comprehend, carry out and issue oral and written technical instructions; • Prepare, review, interpret and evaluate plans, specifications, cost estimates, proposals, land surveys and engineering reports for public works projects; • Read, interpret and apply laws, codes, ordinances, regulations, and policies governing public works projects and transportation infrastructure operation • Maintain records, logs and databases • Prepare comprehensive engineering and administrative staff reports • Perform quantity take-off work from construction plans • Compile and analyze data, prepare reports and make recommendations • Make accurate mathematical calculations and engineering computations and drawings • Effectively communicate both orally and in writing • Prepare and make public presentations • Write clear, concise reports, using correct composition, English grammar and spelling • Supervise and train other professional or paraprofessional engineering personnel • Analyze facts and to exercise independent judgment • Grasp new ideas and concepts • Understand and use administrative and engineering computer applications and software (e.g., project management software, Access, Excel, PowerPoint, Outlook and Word, computer-aided design and drafting (CADD) with civil engineering modules, and GIS) • Use drafting and survey instruments, and other engineering aids • Operate personal computer, plotter, and other standard office equipment • Interact, establish, and maintain effective working relationships with those contacted in the course of work including the public, other agencies and coworkers • Work in a team based environment to resolve problems, achieve common goals, and successfully deliver projects • Deal tactfully and courteously with others • Focus on the important matters, effectively handle multiple priorities, organize workload and meet deadlines • Make sound decisions in a manner consistent with the essential job functions • Bend, stoop, reach, carry, crawl, climb and lift as necessary to perform assigned duties   City of Santa Clara Benefit Summary Overview for Bargaining Unit #4   Professional Engineers   This summary provides a brief overview of the City of Santa Clara’s benefits available to Bargaining Unit #4 employees in 2024. In the event of any conflict between the information in this summary and the applicable official plan documents, City Manager’s Directives (CMDs), Personnel and Salary Resolution, or Memorandum of Understanding (MOU), the applicable official plan documents, CMDs, Personnel and Salary Resolution, or MOU will prevail over this summary. Benefits are subject to change.   Retirement:    Membership in the California Public Employees Retirement System (CalPERS)    Classic Employees: 2.7% @ age 55 formula - employee pays 8.00% of gross pay, minus $61 bi-weekly   New Employees: 2.0% @ age 62 formula - employee pays 7.00% of gross pay      Medicare and Social Security (FICA)    Employee pays 6.20% up to $10,397.40 (Social Security) and 1.45% (Medicare) of gross pay     Health Insurance:    The City contributes up to 100% of the premium of the Kaiser (Region 1) plan for Employee Only and Employee + 1 Dependent plans, and up to 90% of the premium of the Kaiser (Region 1) plan of the Employee + 2 or More Dependents plan   Employees electing health coverage with premiums above the City health contribution will pay additional premium costs from salary on a pre-tax basis   No cash difference is paid if an employee elects a plan cheaper than the max City contribution   To be eligible for the City’s contribution toward health, employees must be on a paid status for at least 80 hoursin the month prior to the month of coverage   Coverage is effective as early asthe first day of the monthafter date of hire   Employees hired on or after 1/1/2024who opt-out of City-offered health insurance and provide annual attestation and  acceptableproof of alternative required coverage for themselves and their tax family, if applicable, are eligible for a cash-in-lieu amount of $250/month. Contact Human Resources for more details   Dental Insurance:    Choice of two Delta Dental plans; enrollment is mandatory   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Vision Insurance:    Choice of two VSP plans   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Voluntary Employee Beneficiary Association (VEBA):    City contributes $50.00 a month toward employee’s VEBA account   Account funds may be used to pay for qualified medical expenses after separation from the City and after age 50 (pre-tax)   Life Insurance:    City pays for $50,000 of Basic Life Insurance coverage   Coverage is effective the first of the month after one calendar month of employment   Additional optional insurance may be purchased by the employee for the employee, spouse, domestic partner, and/or dependent children   State Disability Insurance (SDI):    Employee pays 1.1% of gross pay (includes Paid Family Leave)   7 day waiting period. Weekly paid leave for absences due to non-work related injuries/illnesses. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Paid Family Leave (PFL):    Up to 8 weeks of benefits within a 12-month period to care for a family member or to bond with a new child   No waiting period. Weekly paid leave benefit. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Deferred Compensation:    Voluntary plan through Nationwide Retirement Solutions   Employee may contribute up to the lesser of the IRS maximum or100% of gross compensation into a pre-tax 457(b) account or a post-tax Roth 457(b) account (or a combination of the two accounts) subject to IRS rules   Additionally, the City contributes $166.00 a month toward the 457(b) plan for employees in classifications not in SVP. The City contributes $330.00 a month toward the 457(b) plan for employees in classifications in SVP. This dollar amount will factor into the above mentioned IRS rules and limits     Flexible Spending Account (IRS Section 125 Plan):    Employee may contribute up to $3,200per year in pre-tax dollars to a health care spending account   Employee may contribute up to $5,000 per year in pre-tax dollars to a dependent care spending account   Employee may contribute up to $315per month in pre-tax dollars to a commuter benefit plan   Vacation:    Vacation is accrued bi-weekly, cannot use vacation during first 6 months of City service    For 1 - 4 years of service: 10 days (80 hours)/year   For 5 -9 years of service: 15 days (120 hours)/year   For 10 - 15 years of service: 21 days (168 hours)/year   For 16 - 20 years of service: 22 days (176 hours)/year   For 21+ years of service: 24 days (192 hours)/year      Maximum vacation accrual is 400 hours Once per year, employees can elect to convert up to 60 hours of accrued vacation to cash to be paid out thefollowing calendar year Sick Leave:    Sick leave is accrued bi-weekly for equivalent of 96 hours per calendar year with no maximum accrual    Up to 48 hours/year of accumulated sick leave may be used for family illness   Up to 32 hours/year of accumulated sick leave may be used for personal leave      Employee may convert sick leave to vacation once per calendar year (annual maximum conversion is 96 hours sick to 48 hours vacation) Partial sick leave payoff provision on retirement depending on years of service Compensatory Time Off (CTO):    Employees may accrue CTO in lieu of overtime hours up to a maximum of 240 hours   16 hours of PCTO is credited to employees each January 1st (prorated if hired after January 1st)   Holidays:    Seventeen paid eight-hour holidays per year (13 & 4 holidays between 12/25 to 1/1 of following year and an additional 32 hours of floating holiday for calendar year 2024   Personal Safety Equipment Reimbursement:    Reimbursement up to $200/calendar year toward the purchase or repair of specified protective personal safety equipment (per MOU)   Professional Registration:    The City will pay cost of Professional Engineer registration fee. Employees eligible for $3,600 per year in premium pay for attaining and continued maintenance and possession of Professional Engineering Certification   Tuition Reimbursement Program:    Up to $2,000 per fiscal year for tuition reimbursement   Employee Assistance Program:    Confidential counseling to employees and dependents. Up to maximum of five (5) consultations per family member per incident per year   City paid benefit   Retiree Medical Reimbursement Program:    Employees who retire from the City with at least ten (10) years of service shall receive reimbursement to help cover retiree single health insurance premiums. The reimbursement maximum includes the PEMHCA minimum.   Up to age 65, retirees are eligible for reimbursement up to$416/month in 2024(amount adjusted annually)   After age 65, retirees are eligible for reimbursement up to $249/month in 2024(amount adjusted annually)   Alternate Work Schedule:    An employee, subject to the conditions of the employee’s job assignment, may propose an alternate work schedule as described in City Manager’s Directive #71. Proposal must be made to the Department Head through the immediate supervisor    Resident Status:    Engineers will be permitted to pay the “resident” rate rather than the non-resident rate for City programs andactivities so long as the employee’s sign-up or participation will not interfere with a resident’s access to or ability to participate in the applicable program or activity  
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        Description    The Position    This announcement is for two (2) positions as described below:    Department of Public Works  The City of Santa Clara's Department of Public Works seeks a results-oriented and innovative engineer to serve out the Department's mission to provide the highest quality public works services to the residents of Santa Clara, the development community, and our customers in a responsible and efficient manner. The Department has focus areas that include Engineering Services and Operations and Maintenance. Engineering Services is comprised of five divisions: Administration, Traffic, Design, Land and Property Development, and Field Services. Operations and Maintenance include public roadways, parkways and boulevards, City trees, street sweeping, environmental programs, storm drain systems, fleet, solid and mixed waste/recyclables, and City facilities. For more information about the Department of Public Works please visit the department website .  The  Traffic Engineering Division  provides traffic engineering (lead and support for the design and construction of both City and private development projects), traffic impact analysis reviews for private development projects and transportation projects, bicycle and pedestrian improvement planning, grant administration, and traffic signal maintenance and operation services for the City. The division receives and investigates resident/business inquiries related to street parking, traffic calming, intersection control (i.e., signals, warning beacons, regulatory signage, and crosswalks), and bicycling and pedestrian travel on public streets. The investigations may involve interaction with the residents, field review, traffic data collection, and evaluation of collected information with established city policies to prepare engineering recommendations for possible improvements.   The division also focuses on multi-modal planning and implementation related explicitly to the goals and projects included with the City’s Bicycle Plan, Pedestrian Masterplan, and the City’s Complete Streets policy. Finally, this division coordinates with other agencies such as the Valley Transportation Authority, County of Santa Clara Roads and Airports, Caltrans, and the cities of San Jose, Cupertino, and Sunnyvale related to projects, programs, and grant opportunities. Experience in customer service, traffic design and construction, transportation planning, traffic control device operations, and project management and delivery is essential to success in this position.  Under direct supervision of the Transportation Manager, the Senior Civil Engineer performs the following duties:   Prepare and manage the preparation of preliminary, final design, and contract documents (plans, specifications, and cost estimates)  Implementation of transportation plans and programs (i.e. Bicycle Master Plan, Pedestrian Master Plan, Complete Streets Policy, and Vision Zero);  Conduct studies and analyses of traffic engineering projects or problems, and prepares technical reports;   Coordinate engineering activities with other City departments and other public agencies in the transportation related matters;  Track and manage project budgets;   Manage operation of City traffic signals, intelligent transportation systems, and traffic control devices.  Develop and review traffic signal timing parameters and coordination timing plans;  Supervise, train, and support associate engineers;   Check plans submitted by private engineers and other public agencies for compliance with City standards related to public transportation facilities and infrastructure;  Prepare and administer grant funding applications and reports   Conduct field and office work,   Supports the City’s Bicycle and Pedestrian Advisory Committee; and  Work with the public and consultants on various projects and transportation related inquiries.     Water and Sewer Utilities De   p artment   Santa Clara Water & Sewer Utilities' mission is to provide customers a dependable supply of safe, potable water, environmentally-sound wastewater collection, treatment, and disposal. Furthermore, recycled water is offered for approved uses including irrigation and industrial processes, where available. Programs and services are designed and implemented with economic and environmental benefits in mind. For more information about the Water & Sewer Utilities Department, please visit the department website .   The City of Santa Clara's  Water and Sewer Utilities Department  seeks an experienced Senior Civil Engineer with excellent project management skills; strong oral and written communication skills; and a proven track record of designing and delivering utility projects and administering consultant and construction contracts. The qualified candidate will have experience working in a team environment on major construction projects, including working collaboratively with contractors, technicians, utility operations staff, outside agency staff, and the public. The Senior Civil Engineer delivers projects with widely varied scopes, from small, customer-focused, residential projects, to large, high-profile capital improvements with City and Region-wide implications for the delivery of services well into the future.   Under direct supervision, the Senior Civil Engineer performs the following duties:   Perform high-level, fast paced engineering work relating to the permitting, design and construction of water, sewer, and other utilities projects within the City.  Review proposed public and/or commercial utilities projects for compliance with City, County, State and Federal government construction and environmental standards, design criteria, rules and regulations.  Be a part of a dynamic small team of engineering professionals, working on delivering projects in the Water, Sewer, and Recycled Water Utilities through their entire project life cycle, including research and design, plan review, construction, operation and maintenance.  Assist the Principal Engineer in the planning, organizing and management of the work of the Utilities Engineering Division.  Perform technical and administrative tasks and exercise a high degree of independent judgment and decision making in resolving problems.    THIS RECRUITMENT MAY BE USED TO FILL MULTIPLE POSITIONS IN THIS, OR OTHER DIVISIONS OR DEPARTMENTS BESIDES THE POSITIONS LISTED IN THIS JOB ANNOUNCEMENT. IF YOU ARE INTERESTED IN EMPLOYMENT IN THIS CLASSIFICATION, YOU SHOULD APPLY TO ENSURE YOU ARE CONSIDERED FOR ADDITIONAL OPPORTUNITIES THAT MAY UTILIZE THE APPLICANTS FROM THIS RECRUITMENT.    MEETING THE MINIMUM QUALIFICATIONS DOES NOT GUARANTEE ADMITTANCE INTO THE EXAMINATION PROCESS. ONLY THE MOST QUALIFIED CANDIDATES WHO DEMONSTRATE THE BEST COMBINATION OF QUALIFICATIONS IN RELATION TO THE REQUIREMENTS AND DUTIES OF THE POSITION WILL BE INVITED TO TEST OR INTERVIEW.     The annual salary range for this position is $154,897.80 - $197,793.60. This position will be filled at or near the bottom of the salary range.    Additional Information:    You must answer all job-specific questions in order to be considered for this vacancy or your application will be deemed incomplete and withheld from further consideration. Applications must be filled out completely (i.e. do not write “see resume or personnel file.”). To receive consideration for the screening process, candidates must submit a  1) Cover Letter and, 2) Resume. Incomplete applications will not be accepted. Application packets may be submitted online through the “Apply Now” feature on the job announcement at   www.santaclaraca.gov .    The job posting for this position is continuous: Applications will be reviewed on a bi-weekly basis for consideration to the position. If you are interested in applying you are encouraged to apply as soon as possible, before the position is closed.     The City of Santa Clara is an equal opportunity employer. Applicants for all job openings will be considered without regard to age, race, color, religion, sex, national origin, sexual orientation, disability, veteran status or any other consideration made unlawful under any federal, state or local laws. The City of Santa Clara is committed to offering reasonable accommodations to job applicants with disabilities. If you need assistance or an accommodation due to a disability, please contact us at (408) 615-2080 or HumanResources@santaclaraca.gov .   Typical Duties  Duties include, but are not limited to the following:  Under general supervision: • Conduct studies and analyses of engineering projects or problems, and prepares technical reports on matters of public interest, including City infrastructure and transportation planning activities, public works maintenance programs, public works projects and other municipal or public facilities (e.g., storm drains and sanitary sewer systems, urban roadways, bridges, traffic and transportation system, and public buildings) • Prepare and manage the preparation of preliminary, final design, and contract documents (plans, specifications, and cost estimates) for a wide variety of municipal public works projects such as those described above • May assist with the department’s annual and five-year capital improvement budgets and the operating budget • Update the City Standard Specifications, Standard Details, and Design Criteria • Supervise the management and maintenance of engineering records and drawings • Prepare and administer grant funding applications and reports • Oversee inspection and testing of public works projects and Encroachment Permit projects • May manage the City’s Federal Emergency Management Agency (FEMA) Community Rating System (CRS) Program • May manage operation of City traffic signals and transportation systems • Provide construction management, construction contract administration, and consultant contract administration for public works projects • May prepare or review for adequacy work necessary to accomplish assessment districts • Check plans submitted by private engineers and other public agencies for compliance with City standards related to public facilities and infrastructure • Prepare and administer request for proposals and consultant contracts for various projects including, but not limited to, public works projects, public buildings, environmental issues and studies • Coordinate engineering activities with other City departments and other public agencies having interest in the public work • Prepare and supervise preparation of plans, maps, plats, land descriptions, charts, diagrams, specifications, and reports • Supervise and train other professional or paraprofessional engineering personnel • Direct and coordinate land surveying activities • Write, review and edit City Council agenda reports and engineering reports • Prepare and check subdivision maps, easement documents, and other title documents • Calculate and collect development fees • Manage the City’s Encroachment Permits Program • Review and write conditions of approval for proposed development • Provide technical information to other City departments and to the general public • Represent the Department in community, other public agency and professional meetings • Act as a Principal Engineer or Traffic Engineer in his/her absence • Perform other related duties as assigned  Minimum Qualifications  EDUCATION AND EXPERIENCE  Minimum Qualifications • A Bachelor's Degree in Civil Engineering from a college or university that is accredited by the Accreditation Board of Engineering and Technology (ABET) • Five (5) years of progressively responsible experience in civil engineering office and field work performing professional level engineering work, and  Possible Substitutions • A Master's Degree in any branch of Civil Engineering from an accredited college or university may be substituted for one (1) year of experience   LICENSES& CERTIFICATION  • Possession of a valid California Class C driver's license is required at time of appointment and for duration of employment • Registration as a Civil Engineer in the State of California is required at time of appointment and for duration of employment • Other licenses and certificates directly related to the Civil Engineering field (e.g. Geotechnical Engineer, Traffic Engineer, Structural Engineer, Land Surveyor, Qualified Storm Water Pollution Prevention Plan Developer (QSD), Qualified Storm Water Pollution Prevention Plan Practitioner (QSP))is desirable • Current city employees appointed to Senior Civil Engineer prior to September 1, 2015 are waived of the required Registration as a Civil Engineer in the State of California   OTHER REQUIRMENTS  • Must be able to perform all of the essential functions of the job assignment • May be required to work shifts, weekends, and odd and unusual hours in the performance of duties and emergency situations   Meeting the minimum qualifications does not guarantee admittance into the examination process. Only the most qualified candidates who demonstrate the best combination of qualifications in relation to the requirements and duties of the position will be invited to test. Candidates must attain a passing score on the examination process to qualify for the Eligible List. A department interview will be required prior to appointment.      Candidates must attain a passing score on each phase of the examination process to qualify for the Eligible List. A department interview will be required prior to appointment.      Federal law requires all employees to provide verification of their eligibility to work in this country. Please be informed that the City of Santa Clara will not sponsor, represent, or sign documents related to visa applications/transfers for H1B or any other type of visa which requires an employer application.        PERMANENT CITY EMPLOYEES PREFERENCE POINTS:  Current permanent employee candidates who receive a passing score on the examination will have an additional five (5) points added to their final score.  Knowledge, Skills, and Abilities  Knowledge of:  • Principles, practices, methods, and techniques of civil engineering as applied to the planning, design, construction, repair, maintenance, and operation of urban roadways, storm drain and sanitary sewer systems, bridges, traffic and transportation systems including, but not limited to land surveying, grading and drainage, hydraulics of open channel and pipe flow, highway engineering, traffic and transportation engineering, economic analysis, construction testing and inspection, strengths, properties and uses of material for public works projects, soil investigation, structural analysis, drafting, report writing, mapping, and project technical specification writing • Federal, State and local laws, codes, ordinances, regulations, and policies pertaining to public works projects and transportation infrastructure operation • Approved construction and field safety standards, practices, and procedures related to public works projects • Hydrology • Transportation planning and traffic signal operation • Project and construction management • Consultant and construction contract administration • Means, methods, materials and equipment used in construction of public works projects • Project cost estimating and project plan preparation • Principles of supervision and training • Computer applications (e.g., Microsoft Office Suite, project management software, scheduling tools, computer-aided design (CAD) with civil engineering modules and geographic information system (GIS)) • Environmental and safety practices, procedures and standards   Ability to:  • Comprehend, carry out and issue oral and written technical instructions; • Prepare, review, interpret and evaluate plans, specifications, cost estimates, proposals, land surveys and engineering reports for public works projects; • Read, interpret and apply laws, codes, ordinances, regulations, and policies governing public works projects and transportation infrastructure operation • Maintain records, logs and databases • Prepare comprehensive engineering and administrative staff reports • Perform quantity take-off work from construction plans • Compile and analyze data, prepare reports and make recommendations • Make accurate mathematical calculations and engineering computations and drawings • Effectively communicate both orally and in writing • Prepare and make public presentations • Write clear, concise reports, using correct composition, English grammar and spelling • Supervise and train other professional or paraprofessional engineering personnel • Analyze facts and to exercise independent judgment • Grasp new ideas and concepts • Understand and use administrative and engineering computer applications and software (e.g., project management software, Access, Excel, PowerPoint, Outlook and Word, computer-aided design and drafting (CADD) with civil engineering modules, and GIS) • Use drafting and survey instruments, and other engineering aids • Operate personal computer, plotter, and other standard office equipment • Interact, establish, and maintain effective working relationships with those contacted in the course of work including the public, other agencies and coworkers • Work in a team based environment to resolve problems, achieve common goals, and successfully deliver projects • Deal tactfully and courteously with others • Focus on the important matters, effectively handle multiple priorities, organize workload and meet deadlines • Make sound decisions in a manner consistent with the essential job functions • Bend, stoop, reach, carry, crawl, climb and lift as necessary to perform assigned duties   City of Santa Clara Benefit Summary Overview for Bargaining Unit #4   Professional Engineers   This summary provides a brief overview of the City of Santa Clara’s benefits available to Bargaining Unit #4 employees in 2024. In the event of any conflict between the information in this summary and the applicable official plan documents, City Manager’s Directives (CMDs), Personnel and Salary Resolution, or Memorandum of Understanding (MOU), the applicable official plan documents, CMDs, Personnel and Salary Resolution, or MOU will prevail over this summary. Benefits are subject to change.   Retirement:    Membership in the California Public Employees Retirement System (CalPERS)    Classic Employees: 2.7% @ age 55 formula - employee pays 8.00% of gross pay, minus $61 bi-weekly   New Employees: 2.0% @ age 62 formula - employee pays 7.00% of gross pay      Medicare and Social Security (FICA)    Employee pays 6.20% up to $10,397.40 (Social Security) and 1.45% (Medicare) of gross pay     Health Insurance:    The City contributes up to 100% of the premium of the Kaiser (Region 1) plan for Employee Only and Employee + 1 Dependent plans, and up to 90% of the premium of the Kaiser (Region 1) plan of the Employee + 2 or More Dependents plan   Employees electing health coverage with premiums above the City health contribution will pay additional premium costs from salary on a pre-tax basis   No cash difference is paid if an employee elects a plan cheaper than the max City contribution   To be eligible for the City’s contribution toward health, employees must be on a paid status for at least 80 hoursin the month prior to the month of coverage   Coverage is effective as early asthe first day of the monthafter date of hire   Employees hired on or after 1/1/2024who opt-out of City-offered health insurance and provide annual attestation and  acceptableproof of alternative required coverage for themselves and their tax family, if applicable, are eligible for a cash-in-lieu amount of $250/month. Contact Human Resources for more details   Dental Insurance:    Choice of two Delta Dental plans; enrollment is mandatory   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Vision Insurance:    Choice of two VSP plans   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Voluntary Employee Beneficiary Association (VEBA):    City contributes $50.00 a month toward employee’s VEBA account   Account funds may be used to pay for qualified medical expenses after separation from the City and after age 50 (pre-tax)   Life Insurance:    City pays for $50,000 of Basic Life Insurance coverage   Coverage is effective the first of the month after one calendar month of employment   Additional optional insurance may be purchased by the employee for the employee, spouse, domestic partner, and/or dependent children   State Disability Insurance (SDI):    Employee pays 1.1% of gross pay (includes Paid Family Leave)   7 day waiting period. Weekly paid leave for absences due to non-work related injuries/illnesses. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Paid Family Leave (PFL):    Up to 8 weeks of benefits within a 12-month period to care for a family member or to bond with a new child   No waiting period. Weekly paid leave benefit. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Deferred Compensation:    Voluntary plan through Nationwide Retirement Solutions   Employee may contribute up to the lesser of the IRS maximum or100% of gross compensation into a pre-tax 457(b) account or a post-tax Roth 457(b) account (or a combination of the two accounts) subject to IRS rules   Additionally, the City contributes $166.00 a month toward the 457(b) plan for employees in classifications not in SVP. The City contributes $330.00 a month toward the 457(b) plan for employees in classifications in SVP. This dollar amount will factor into the above mentioned IRS rules and limits     Flexible Spending Account (IRS Section 125 Plan):    Employee may contribute up to $3,200per year in pre-tax dollars to a health care spending account   Employee may contribute up to $5,000 per year in pre-tax dollars to a dependent care spending account   Employee may contribute up to $315per month in pre-tax dollars to a commuter benefit plan   Vacation:    Vacation is accrued bi-weekly, cannot use vacation during first 6 months of City service    For 1 - 4 years of service: 10 days (80 hours)/year   For 5 -9 years of service: 15 days (120 hours)/year   For 10 - 15 years of service: 21 days (168 hours)/year   For 16 - 20 years of service: 22 days (176 hours)/year   For 21+ years of service: 24 days (192 hours)/year      Maximum vacation accrual is 400 hours Once per year, employees can elect to convert up to 60 hours of accrued vacation to cash to be paid out thefollowing calendar year Sick Leave:    Sick leave is accrued bi-weekly for equivalent of 96 hours per calendar year with no maximum accrual    Up to 48 hours/year of accumulated sick leave may be used for family illness   Up to 32 hours/year of accumulated sick leave may be used for personal leave      Employee may convert sick leave to vacation once per calendar year (annual maximum conversion is 96 hours sick to 48 hours vacation) Partial sick leave payoff provision on retirement depending on years of service Compensatory Time Off (CTO):    Employees may accrue CTO in lieu of overtime hours up to a maximum of 240 hours   16 hours of PCTO is credited to employees each January 1st (prorated if hired after January 1st)   Holidays:    Seventeen paid eight-hour holidays per year (13 & 4 holidays between 12/25 to 1/1 of following year and an additional 32 hours of floating holiday for calendar year 2024   Personal Safety Equipment Reimbursement:    Reimbursement up to $200/calendar year toward the purchase or repair of specified protective personal safety equipment (per MOU)   Professional Registration:    The City will pay cost of Professional Engineer registration fee. Employees eligible for $3,600 per year in premium pay for attaining and continued maintenance and possession of Professional Engineering Certification   Tuition Reimbursement Program:    Up to $2,000 per fiscal year for tuition reimbursement   Employee Assistance Program:    Confidential counseling to employees and dependents. Up to maximum of five (5) consultations per family member per incident per year   City paid benefit   Retiree Medical Reimbursement Program:    Employees who retire from the City with at least ten (10) years of service shall receive reimbursement to help cover retiree single health insurance premiums. The reimbursement maximum includes the PEMHCA minimum.   Up to age 65, retirees are eligible for reimbursement up to$416/month in 2024(amount adjusted annually)   After age 65, retirees are eligible for reimbursement up to $249/month in 2024(amount adjusted annually)   Alternate Work Schedule:    An employee, subject to the conditions of the employee’s job assignment, may propose an alternate work schedule as described in City Manager’s Directive #71. Proposal must be made to the Department Head through the immediate supervisor    Resident Status:    Engineers will be permitted to pay the “resident” rate rather than the non-resident rate for City programs andactivities so long as the employee’s sign-up or participation will not interfere with a resident’s access to or ability to participate in the applicable program or activity  
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            The Position    Come join one of Forbes Magazine's Best Employers !     There is an additional 3.35% Management Differential which is added to the posted salary for this class.    This is a continuous filing exam. The next filing cut-offs are at 5:00pm on:      12/7/23, *2/1/24,  3/7/24, 6/7/24, 9/6/24, 12/6/24       Incumbents are responsible for a variety of civil engineering work in connection with the design, surveying, testing of materials and construction of public works projects. Public works projects include, but are not limited to roads and bridges; traffic control system design; drainage, water and wastewater collection, distribution and treatment; airports; new building construction and remodels; and other structures and projects.   Senior Civil Engineer  is characterized by the assignment of responsibility for a specific program, functioning either as a project/resident engineer or acting in a staff engineering capacity assisting major division chiefs in determining and fulfilling program responsibilities of the division. The position calls for the exercise of a high degree of initiative, technical proficiency, and judgment. Supervision over professional engineers, including one or more Associates, is normally required of this class, but assignments may be of a highly specialized and very responsible function that does not require supervision of others. In developmental programs, or programs which rely on the services of private consulting firms, this class may supervise few direct subordinates. The Senior is distinguished from the lower class of Associate by the level of responsibility and difficulty and variety of engineering work performed. A Senior is normally responsible for all phases of a major program, whereas an Associate is responsible for one or more individual projects within a program.  Incumbent(s) receive general direction from a higher level manager and exercise(s) direct and indirect supervision over lower level professional staff, technical, and clerical personnel.  Examples of Knowledge and Abilities   Knowledge Of    Applicable to All Options    Principles and practices of civil engineering  Methods and materials used in the design and construction of varied civil engineering projects  Budget preparation  Principles and techniques of personnel management and supervision  Laws and regulations pertaining to public works construction and design    General Option   Civil engineering principles and practices applicable to construction, material testing administration, solid waste management  Design of park facilities, parking lots and other miscellaneous civil engineering projects  County surveyor and permit functions  Laws and regulations pertaining to these programs    Airport Option   Engineering practices and principles applicable to planning and designing airfield and aircraft navigation facilities/equipment, roadways, traffic control and signaling, vehicle parking, sewer facilities, flood control and storm drainage, and water supply  Federal, state and local laws ordinances and regulations pertaining to airport facilities  Policies and procedures for coordinating airports projects with other Federal, State, County and other local agencies  Financial management practices pertaining to the preparation and monitoring of capital improvement program project descriptions, and FAA grants  Project management practices pertaining to the preparation of preliminary design and cost estimates for determining project budgetary needs, including other County departments' project support costs, and the identification of other branches' and/or departments' resource needs for design and construction projects    Highway Engineering Option   Specialized civil engineering principles and practices applicable to streets and highways  Survey and construction practices related to highway projects  Federal and state laws and regulations pertaining to highway and bridge construction and use  Traffic control system design  Traffic system management concepts    Sanitary Engineering Option   Specialized principles, practices, and methods of sanitary engineering  Bacteriological, biological, physical, chemical, and other quality control processes involved in the treatment of wastewater  Laws and regulations relating to wastewater treatment, collection, distribution and quality control requirements    Water Resources Engineering Option   Specialized knowledge of the principles, practices and methods of hydraulics, hydrology, water supply, hydraulic structures, drainage and flood control  Laws and regulations pertaining to these subjects, as well as to ground and surface waters and water distributing agencies    Ability To   Plan, supervise and direct the work of professional and technical staff  Analyze engineering and managerial problems and work out effective solutions  Evaluate and perform difficult design work; perform feasibility and cost analysis studies  Write reports, specifications, and contract documents  Make written and verbal presentations to professional and civic groups work effectively with subordinates, superiors, official bodies, and the general public    Employment Qualifications   Minimum Qualifications   Current registration as a civil engineer issued by the California State Board of Registration for Professional Engineers.   AND   Three years of full-time experience as a registered engineer performing duties which have included difficult and complex civil engineering projects with responsibilities comparable to those of a project, resident, or operations engineer for public works projects. Experience to be applied must be comparable to that of an Associate Civil Engineer within County of Sacramento service. Two years of this experience shall be in the option being tested. A Masters Degree in the option being tested may be substituted for one year of the experience.   Note:  The word "experience" referenced in the minimum qualifications means full-time paid experience unless the job announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   Note:  If the minimum qualifications include an educational or certificate/license requirement, applicants must submit proof of requirements with the application. Failure to submit proof of requirements may result in disqualification from the examination. Unofficial transcripts are acceptable. For guidelines on submitting acceptable proof of educational requirements, please click here or speak to someone in our office before the cut-off date listed in this notice.   General Qualifications    Driver's License: A valid California Driver's License, Class C or higher, is required prior to appointment to this class. Failure to maintain the appropriate California Driver's License, may constitute cause for termination from this class in accordance with Civil Service Rule 11.4. Individuals who do not meet this requirement due to disability will be reviewed on a case-by-case basis.   Certification Requirements: Per Health and Safety Code, Sections 18949.25 - 18949.31, incumbents may be required to obtain a certification from a recognized state, national, or international association, as determined by the County, within two years of date of hire or assignment.  Some positions in this class series require incumbents to complete one year of verifiable experience in the appropriate field and, within one year thereafter, to obtain certification from a recognized state, national, or international association, as determined by the County.  Any person currently and continuously employed by the County as an inspector, plans examiner or building official, for not less than two years prior to January 1, 1996, is exempt from the certification requirements as outlined above.  In addition, persons appointed to this class might be required to complete a minimum of 45 hours of continuing education every three years. The County may determine appropriate providers of continuing education such as community colleges or organizations affiliated with code enforcement.   Note:  Failure to meet the required certification requirements may constitute cause for termination from this class in accordance with Civil Service Rule 11.4.   Physical Requirements:    Sit for extended periods, frequently stand and walk  Have manual dexterity and eye-hand coordination need to use a variety of office equipment such as computers, telephones, calculators, copiers, and drafting equipment  Have corrected vision in order to review plans and specifications and perform other essential functions of the job  Occasionally walk on uneven terrain at construction sites, etc.  Individuals who are unable to pass some of the physical requirements due to physical disability will be reviewed on a case-by-case basis.   Working Conditions: May be required to work in excess of 40 hours a week and/or work irregular hours, particularly during emergency situations.   Criminal History Check: The County may access criminal history information on candidates who have accepted a conditional offer of appointment within this class consistent with the provisions of Board of Supervisors Resolution No. 82-602, Personnel Policies and Procedure B-5 and applicable federal and state law. The County shall not consider for employment any applicant who has been convicted of a felony or misdemeanor that relates to or impacts the applicant's ability to perform the job duties of this class unless it is determined that mitigating circumstances exist. For purposes of accessing criminal history information, the candidate will be fingerprinted. A subsequent arrest notification may be obtained.   Special Access: Some incumbents in this class must acquire and maintain an airport security badge allowing access to secure County airport locations.   Probationary Period   The probationary period for this classification is twelve (12) months.  Application and Testing Information   APPLICATION   Qualified applicants are encouraged to apply immediately. All applicants must complete and submit an online County of Sacramento employment application by  5:00 PM  on the posted cut-off date. Click here to apply.   County of Sacramento Department of Personnel Services Employment Services Division 700 H Street, Room 4667 Sacramento, CA 95814 Phone (916) 874-5593; 7-1-1 California Relay Service   Email    EmployOffice@Saccounty.net    Inter-Office Mail Code: 09-4667 www.SacCountyJobs.net   Employment applications and all documentation requested in this announcement must be submitted by 5:00 p.m. on the cut-off date.  Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  Your application should highlight all relevant education, training, and experience, and clearly indicate how you meet the minimum qualifications for the position as of the cut-off date.  Application information must be current, concise and related to the requirements in this job announcement. You may only apply for this recruitment once. Duplicate and incomplete applications will be disqualified.  A resume may be included with your application, however it will not substitute for the information requested on the application.     SUPPLEMENTAL QUESTIONNAIRE   Applicants are required to provide a full and complete response to each supplemental question. The Supplemental Questionnaire is located in the tab marked "Supplemental Questions". Please be descriptive in your response.   Note: Responses of "See Resume" or "See Application", or copy and paste of work experience are not qualifying responses and will not be considered.  Supplemental Questionnaires must be submitted by 5:00 p.m. on the cut-off date. Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  The supplemental questions are designed to elicit specific information regarding a candidate's experience, education, and training. Responses should be consistent with the information on your application and are subject to verification.  Please provide place of employment, pertinent dates, and concise, descriptive and detailed information for each question.  If a job included responsibilities applicable to several questions, separate the different functions of the job to answer all the questions completely.  Resumes or referral to the application or other questionnaire responses will not be accepted in lieu of completing each question.  If you have no experience, write "no experience" for the appropriate question.  For many individuals, it is more efficient to develop responses to the supplemental questions in a word processing document and then paste them into the final document to be submitted. Changes or corrections to your Supplemental Questionnaire cannot be made once your application packet has been submitted.  If the Supplemental Questionnaire is used in the Formula Rate exam, failure to complete all of the questions or incomplete responses will result in a lower score. While scoring the Supplemental Questionnaire, the candidate's application and/or attachments will not be reviewed , therefore, a candidate's responses to the questions should be accurate, thorough, detailed, and complete.     FORMULA RATE EXAMINATION (Weighted 100%)   All candidates meeting the minimum qualifications by the cut-off date will have their Supplemental Questionnaire scored in the Formula Rate Examination.  This examination will evaluate the relevance, level, recency, progression and quality of candidate's education, training and experience. The candidate's application or other materials will not be included in this examination. Therefore, the candidate's responses to the supplemental questionnaire should be thorough, detailed and complete. The score from the Formula Rate Examination will determine the ranking on the eligible/employment list for this job.  All candidates competing in the testing process will receive written notice of their examination results by email. Notices can also be accessed in their governmentjobs.com inbox. Applicants achieving a passing score will be placed on the eligible list in rank order. The rank is determined by the test score attained from the examination.    FREQUENTLY ASKED QUESTIONS   Click here for Frequently Asked Questions (FAQ's)   For information regarding County jobs:    www.saccountyjobs.net      EMPLOYEE BENEFITS    As an employee of the County of Sacramento, there will be a variety of benefits available to you. These benefits currently include: health, dental and life insurance; flexible spending account options for dependent care and unreimbursed dental and/or medical cost; and an employee assistance program (EAP).   GENERAL BENEFITS:  Most employee benefits are similar to the following for all County employees. However, some benefits differ, depending on the employee representation unit to which the employee's job classification is assigned. Information about the exact benefits applicable to a particular job classification may be obtained from the Sacramento County Department of Benefits or by visiting www.saccountyjobs.net.   TEMPORARY POSITIONS:  Most benefits do not apply to temporary positions. The explanations of benefits applies to employees in regular positions.   SALARY STEP INCREASES:  The beginning salary and the top of the salary range are usually shown on the job announcement. Upon satisfactory service, salary increases of approximately 5% are given annually until the top of the salary range has been attained.   PAY:  All employees are paid bi-weekly via direct deposit into the employee's bank account. The pay period covers fourteen (14) calendar days, starting on a Sunday and ending on the second Saturday thereafter. Salaries are generally paid on the Friday following the end of the pay period. Employees can set up their direct deposit and access their pay information via Employee Self Service in MySacCounty.   VACATION:  Generally, vacation with pay begins at 10 days annually. With increase over a period of years, the maximum annual vacation with pay is 25 days.   HOLIDAYS:  14.5 holidays per year as recognized.   SICK LEAVE:  Equivalent to 15 days annually, unlimited accumulation. Upon retirement, unused sick leave is converted to retirement service credit.   PARENTAL LEAVE:  Entitles a regular County employee, with at least one year of continuous employment, to schedule a paid parental leave of up to 160 hours upon the birth or during the process of an adoption of a minor child. Parental leave shall be approved by the employee's appointing authority, except where the granting of the parental leave request would unduly interfere with or cause severe hardship upon department operations.   TUITION REIMBURSEMENT:  Dependent upon union agreements, regular County employees may be eligible to receive Tuition Reimbursement. The costs for course tuition/registration fees and required books/supplies are eligible for reimbursement. Tuition reimbursement amounts may vary depending upon union agreement.   RETIREMENT:  Social Security and Sacramento County Employees' Retirement System coverage.   HEALTH INSURANCE:  The County offers a variety of health plan design options to fit individual needs.   DENTAL INSURANCE:  The County provides a comprehensive dental benefit program for regular full-time and part-time employees and their eligible dependents. This plan pays on a set fee schedule that varies by procedure. Any amount over the fee schedule is the employee's responsibility. The yearly maximum is $2,000 per person, not including orthodontia. The orthodontic benefit is 50% of covered charges with a lifetime maximum of $1,000 per person.   LIFE INSURANCE:  The County of Sacramento provides a basic life insurance benefit of $15,000 to all eligible employees at no cost. Additional coverage may be purchased through payroll deduction.   DEFERRED COMPENSATION:  The County offers a Deferred Compensation Program which enables employees to save in a systematic way without paying income tax on either the payroll deduction or the earned interest, prior to withdrawal.   EMPLOYEE ASSISTANCE PROGRAM:  The County of Sacramento provides an Employee Assistance Program (EAP) for employees and their eligible dependents. The EAP offers confidential, professional counseling services in areas such as:   Legal Advice/Difficult Decisions   Marriage or Family Relationships   Financial or Credit Worries/Elder Care   Alcohol and Drug Abuse     WELLNESS INCENTIVE PROGRAM:  The County will recognize and award time off to eligible employees who maintain an excellent attendance record.   FLEXIBLE SPENDING ACCOUNT:  The County offers regular employees two separate Flexible Spending Accounts (FSA's). These accounts allow employees to set money aside, on a pre-tax basis via payroll deduction, to pay for medical, dental or dependent care expenses.      DEPENDENT CARE REIMBURSEMENT ACCOUNT:   Employees may set aside pre-tax dollars to pay for qualified childcare or dependent care expenses that are necessary for the employee and/or spouse to continue working.        MEDICAL REIMBURSEMENT ACCOUNT:   The Medical Reimbursement Account allows pre-tax dollars to be set aside to pay for out-of-pocket expenses that are not paid by insurance or reimbursed by any other benefit plan.     WORKERS' COMPENSATION:  In case of injury while on the job, each employee is protected under the Workers' Compensation laws of California.   SACRAMENTO CREDIT UNION:  The credit union offers loan facilities and systematic saving plans through payroll deduction.   SELECTION AND PLACEMENT    Sacramento County encourages applications from all persons regardless of race, color, ancestry, religious creed, national origin, gender, disability, political affiliation, or age.  Certain age limits may be required by law, ordinance, or Civil Service direction for specific classifications such as those identified with hazardous occupations.   FOR APPLICANTS WITH DISABILITIES ONLY: Every effort is made to provide reasonable accommodations to disabled applicants such as in the selection of test sites, aides, or other equipment which permits the disabled applicants to compete in the examination process. Applicants with disabilities requesting an applicable ADA testing accommodation must complete a Reasonable Accommodation Request Form filled out and signed by the applicant and their doctor. This form must be submitted to the Disability Compliance Office, 700 H Street, Room 5720, Sacramento, CA 95814, by the cut-off date or final filing date as listed in this job announcement. Download the Reasonable Accommodation Request Form by clicking here or contact by mail or in person the Sacramento County Employment Services Division or Disability Compliance Office.   MINIMUM QUALIFICATIONS:  Please read carefully the "Minimum Qualifications" section of your announcement. You must meet those qualifications by the application deadline date unless otherwise specified. Your application must clearly show you meet the minimum qualifications by the application deadline date, or it will not be accepted. All statements are subject to verification.  "Experience" means full-time paid experience unless the announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   PROMOTIONAL EXAMINATIONS:  If the announcement indicates the examination is given on a promotional basis, candidates must hold permanent status in Sacramento County Civil Service by the application deadline date and must meet the minimum qualifications.   OPEN EXAMINATIONS:  Any person who meets the minimum qualifications may apply.   CONTINUOUS FILING EXAMINATIONS:  Applicants are eligible to reapply to and retake a continuous filing exam after 6 months from the date the previous exam results was received.   ELIGIBLE LISTS:  Names of qualified persons who made a passing score on an examination are entered, in order of their final grades, on an eligible list. To fill each vacancy, the hiring department will make a selection from among the top three ranks on the employment lists.   EXAMINATION RATINGS:  Unless otherwise stated on the announcement: To be successful, candidates must obtain a rating of at least 70% on each part of the examination. This may be an adjusted score or an arithmetic 70% of the total possible score as determined by the Director.   APPEAL PROCESS:  Persons who believe their applications have been improperly rejected may request the Employment Services Division to review its decision to reject the application. If the applicant desires to submit additional proof of qualifications, such proof must be received by Personnel Services not less than two (2) calendar days prior to the scheduled date for the examination.  Persons who are disqualified in any phase of the examination may appeal such adverse action, in writing, to the Civil Service Commission, 700 H Street, Room 2640, Sacramento, CA 95814, telephone: (916) 874-5586 . Such appeals must be filed within thirty (30) calendar days after notice of the adverse action was mailed to the candidate.   FOR MORE INFORMATION PLEASE VISIT OUR FREQUENTLY ASKED QUESTIONS (FAQs):  https://personnel.saccounty.net/Pages/EmploymentServicesFAQs.aspx    OTHER INFORMATION     VETERAN'S PREFERENCE:  Military veterans who have served during wartime shall be given preference in initial appointment to County service. Such preference shall apply, provided the veteran has first achieved a minimum passing score in the examination. The passing score of a veteran shall be annotated to indicate the veteran's score shall be regarded as 5 points or higher, OR 10 points higher for disabled veterans, only for the purpose of determining the three ranks along with which the veteran's name shall be certified. No score shall actually be changed and no new rank shall be created as a result of application of veteran's preference for certification purposes.  "Disabled Veteran" means any veteran who has served during wartime and, who, as of the final filing date for an examination is declared by the United States Veterans Administration or military service department to be 10% or more disabled as a result of his/her military service. Persons claiming eligibility for disabled veteran's preference must submit to the employment office, on or before the application deadline date, a certification from the United States Veterans Administration or a military service department, dated within 1 year, which certifies the present existence of a service related disability of 10% or more, or other acceptable proof of such disability as a result of his/her military service. Persons claiming eligibility for veterans preference must submit a copy of Form DD 214 or other acceptable proof of veteran's status on or before the final filing date for the examination. For purpose of this rule "reserve" status does not constitute active duty.   CITIZENSHIP OR AUTHORIZED ALIEN REQUIREMENT:  As required by the Immigration Reform and Control Act, all County employees must be United States citizens or aliens lawfully authorized to work in the United States. Proof of citizenship or authorized status will be required prior to appointment.   CONFLICT OF INTEREST CODE:  Some County Civil Service positions are covered by financial disclosure requirements intended to identify potential conflicts of interest.   CONCURRENT EMPLOYMENT:  No employee may concurrently occupy more than one County position.   SPECIAL SKILL QUALIFICATIONS (WHEN SPECIFIED ON THE APPLICATION):  Persons who have special skills required by some (but not all) positions in a class may be certified ahead of others provided that:  Such special skills are based on the duties and requirements of the positions and are in conformance with merit system and equal opportunity principles, and The certification of eligibles who possess special skills have been approved by the Civil Service Commission.   PRE-EMPLOYMENT MEDICAL EXAMINATION & DRUG TESTING:  The County of Sacramento is committed to maintaining a drug and alcohol free workplace. All persons selected for appointment to positions must pass a medical examination and a drug test, administered by the County at no cost to the applicant.   DRIVER LICENSE:  Possession of a valid California Driver License may be required for some positions.   PROBATIONARY PERIOD:  Regular positions are subject to a probationary period which is an extension of the selection process. Unless otherwise indicated on the announcement, the probationary period is six (6) months.   AGENCY SHOP/FAIR SHARE FEE:  Some positions require, as a condition of continued employment, that the person either: 1. Become a union member; 2. Pay a fair share fee to the union; or, 3. Meet specific requirements under which an equivalent amount must be paid to a charity.   FINGERPRINTING AND CRIMINAL RECORD CHECKS:  Fingerprinting and criminal record checks are required for some positions.  Closing Date/Time: Continuous
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        The Position    Come join one of Forbes Magazine's Best Employers !     There is an additional 3.35% Management Differential which is added to the posted salary for this class.    This is a continuous filing exam. The next filing cut-offs are at 5:00pm on:      12/7/23, *2/1/24,  3/7/24, 6/7/24, 9/6/24, 12/6/24       Incumbents are responsible for a variety of civil engineering work in connection with the design, surveying, testing of materials and construction of public works projects. Public works projects include, but are not limited to roads and bridges; traffic control system design; drainage, water and wastewater collection, distribution and treatment; airports; new building construction and remodels; and other structures and projects.   Senior Civil Engineer  is characterized by the assignment of responsibility for a specific program, functioning either as a project/resident engineer or acting in a staff engineering capacity assisting major division chiefs in determining and fulfilling program responsibilities of the division. The position calls for the exercise of a high degree of initiative, technical proficiency, and judgment. Supervision over professional engineers, including one or more Associates, is normally required of this class, but assignments may be of a highly specialized and very responsible function that does not require supervision of others. In developmental programs, or programs which rely on the services of private consulting firms, this class may supervise few direct subordinates. The Senior is distinguished from the lower class of Associate by the level of responsibility and difficulty and variety of engineering work performed. A Senior is normally responsible for all phases of a major program, whereas an Associate is responsible for one or more individual projects within a program.  Incumbent(s) receive general direction from a higher level manager and exercise(s) direct and indirect supervision over lower level professional staff, technical, and clerical personnel.  Examples of Knowledge and Abilities   Knowledge Of    Applicable to All Options    Principles and practices of civil engineering  Methods and materials used in the design and construction of varied civil engineering projects  Budget preparation  Principles and techniques of personnel management and supervision  Laws and regulations pertaining to public works construction and design    General Option   Civil engineering principles and practices applicable to construction, material testing administration, solid waste management  Design of park facilities, parking lots and other miscellaneous civil engineering projects  County surveyor and permit functions  Laws and regulations pertaining to these programs    Airport Option   Engineering practices and principles applicable to planning and designing airfield and aircraft navigation facilities/equipment, roadways, traffic control and signaling, vehicle parking, sewer facilities, flood control and storm drainage, and water supply  Federal, state and local laws ordinances and regulations pertaining to airport facilities  Policies and procedures for coordinating airports projects with other Federal, State, County and other local agencies  Financial management practices pertaining to the preparation and monitoring of capital improvement program project descriptions, and FAA grants  Project management practices pertaining to the preparation of preliminary design and cost estimates for determining project budgetary needs, including other County departments' project support costs, and the identification of other branches' and/or departments' resource needs for design and construction projects    Highway Engineering Option   Specialized civil engineering principles and practices applicable to streets and highways  Survey and construction practices related to highway projects  Federal and state laws and regulations pertaining to highway and bridge construction and use  Traffic control system design  Traffic system management concepts    Sanitary Engineering Option   Specialized principles, practices, and methods of sanitary engineering  Bacteriological, biological, physical, chemical, and other quality control processes involved in the treatment of wastewater  Laws and regulations relating to wastewater treatment, collection, distribution and quality control requirements    Water Resources Engineering Option   Specialized knowledge of the principles, practices and methods of hydraulics, hydrology, water supply, hydraulic structures, drainage and flood control  Laws and regulations pertaining to these subjects, as well as to ground and surface waters and water distributing agencies    Ability To   Plan, supervise and direct the work of professional and technical staff  Analyze engineering and managerial problems and work out effective solutions  Evaluate and perform difficult design work; perform feasibility and cost analysis studies  Write reports, specifications, and contract documents  Make written and verbal presentations to professional and civic groups work effectively with subordinates, superiors, official bodies, and the general public    Employment Qualifications   Minimum Qualifications   Current registration as a civil engineer issued by the California State Board of Registration for Professional Engineers.   AND   Three years of full-time experience as a registered engineer performing duties which have included difficult and complex civil engineering projects with responsibilities comparable to those of a project, resident, or operations engineer for public works projects. Experience to be applied must be comparable to that of an Associate Civil Engineer within County of Sacramento service. Two years of this experience shall be in the option being tested. A Masters Degree in the option being tested may be substituted for one year of the experience.   Note:  The word "experience" referenced in the minimum qualifications means full-time paid experience unless the job announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   Note:  If the minimum qualifications include an educational or certificate/license requirement, applicants must submit proof of requirements with the application. Failure to submit proof of requirements may result in disqualification from the examination. Unofficial transcripts are acceptable. For guidelines on submitting acceptable proof of educational requirements, please click here or speak to someone in our office before the cut-off date listed in this notice.   General Qualifications    Driver's License: A valid California Driver's License, Class C or higher, is required prior to appointment to this class. Failure to maintain the appropriate California Driver's License, may constitute cause for termination from this class in accordance with Civil Service Rule 11.4. Individuals who do not meet this requirement due to disability will be reviewed on a case-by-case basis.   Certification Requirements: Per Health and Safety Code, Sections 18949.25 - 18949.31, incumbents may be required to obtain a certification from a recognized state, national, or international association, as determined by the County, within two years of date of hire or assignment.  Some positions in this class series require incumbents to complete one year of verifiable experience in the appropriate field and, within one year thereafter, to obtain certification from a recognized state, national, or international association, as determined by the County.  Any person currently and continuously employed by the County as an inspector, plans examiner or building official, for not less than two years prior to January 1, 1996, is exempt from the certification requirements as outlined above.  In addition, persons appointed to this class might be required to complete a minimum of 45 hours of continuing education every three years. The County may determine appropriate providers of continuing education such as community colleges or organizations affiliated with code enforcement.   Note:  Failure to meet the required certification requirements may constitute cause for termination from this class in accordance with Civil Service Rule 11.4.   Physical Requirements:    Sit for extended periods, frequently stand and walk  Have manual dexterity and eye-hand coordination need to use a variety of office equipment such as computers, telephones, calculators, copiers, and drafting equipment  Have corrected vision in order to review plans and specifications and perform other essential functions of the job  Occasionally walk on uneven terrain at construction sites, etc.  Individuals who are unable to pass some of the physical requirements due to physical disability will be reviewed on a case-by-case basis.   Working Conditions: May be required to work in excess of 40 hours a week and/or work irregular hours, particularly during emergency situations.   Criminal History Check: The County may access criminal history information on candidates who have accepted a conditional offer of appointment within this class consistent with the provisions of Board of Supervisors Resolution No. 82-602, Personnel Policies and Procedure B-5 and applicable federal and state law. The County shall not consider for employment any applicant who has been convicted of a felony or misdemeanor that relates to or impacts the applicant's ability to perform the job duties of this class unless it is determined that mitigating circumstances exist. For purposes of accessing criminal history information, the candidate will be fingerprinted. A subsequent arrest notification may be obtained.   Special Access: Some incumbents in this class must acquire and maintain an airport security badge allowing access to secure County airport locations.   Probationary Period   The probationary period for this classification is twelve (12) months.  Application and Testing Information   APPLICATION   Qualified applicants are encouraged to apply immediately. All applicants must complete and submit an online County of Sacramento employment application by  5:00 PM  on the posted cut-off date. Click here to apply.   County of Sacramento Department of Personnel Services Employment Services Division 700 H Street, Room 4667 Sacramento, CA 95814 Phone (916) 874-5593; 7-1-1 California Relay Service   Email    EmployOffice@Saccounty.net    Inter-Office Mail Code: 09-4667 www.SacCountyJobs.net   Employment applications and all documentation requested in this announcement must be submitted by 5:00 p.m. on the cut-off date.  Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  Your application should highlight all relevant education, training, and experience, and clearly indicate how you meet the minimum qualifications for the position as of the cut-off date.  Application information must be current, concise and related to the requirements in this job announcement. You may only apply for this recruitment once. Duplicate and incomplete applications will be disqualified.  A resume may be included with your application, however it will not substitute for the information requested on the application.     SUPPLEMENTAL QUESTIONNAIRE   Applicants are required to provide a full and complete response to each supplemental question. The Supplemental Questionnaire is located in the tab marked "Supplemental Questions". Please be descriptive in your response.   Note: Responses of "See Resume" or "See Application", or copy and paste of work experience are not qualifying responses and will not be considered.  Supplemental Questionnaires must be submitted by 5:00 p.m. on the cut-off date. Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  The supplemental questions are designed to elicit specific information regarding a candidate's experience, education, and training. Responses should be consistent with the information on your application and are subject to verification.  Please provide place of employment, pertinent dates, and concise, descriptive and detailed information for each question.  If a job included responsibilities applicable to several questions, separate the different functions of the job to answer all the questions completely.  Resumes or referral to the application or other questionnaire responses will not be accepted in lieu of completing each question.  If you have no experience, write "no experience" for the appropriate question.  For many individuals, it is more efficient to develop responses to the supplemental questions in a word processing document and then paste them into the final document to be submitted. Changes or corrections to your Supplemental Questionnaire cannot be made once your application packet has been submitted.  If the Supplemental Questionnaire is used in the Formula Rate exam, failure to complete all of the questions or incomplete responses will result in a lower score. While scoring the Supplemental Questionnaire, the candidate's application and/or attachments will not be reviewed , therefore, a candidate's responses to the questions should be accurate, thorough, detailed, and complete.     FORMULA RATE EXAMINATION (Weighted 100%)   All candidates meeting the minimum qualifications by the cut-off date will have their Supplemental Questionnaire scored in the Formula Rate Examination.  This examination will evaluate the relevance, level, recency, progression and quality of candidate's education, training and experience. The candidate's application or other materials will not be included in this examination. Therefore, the candidate's responses to the supplemental questionnaire should be thorough, detailed and complete. The score from the Formula Rate Examination will determine the ranking on the eligible/employment list for this job.  All candidates competing in the testing process will receive written notice of their examination results by email. Notices can also be accessed in their governmentjobs.com inbox. Applicants achieving a passing score will be placed on the eligible list in rank order. The rank is determined by the test score attained from the examination.    FREQUENTLY ASKED QUESTIONS   Click here for Frequently Asked Questions (FAQ's)   For information regarding County jobs:    www.saccountyjobs.net      EMPLOYEE BENEFITS    As an employee of the County of Sacramento, there will be a variety of benefits available to you. These benefits currently include: health, dental and life insurance; flexible spending account options for dependent care and unreimbursed dental and/or medical cost; and an employee assistance program (EAP).   GENERAL BENEFITS:  Most employee benefits are similar to the following for all County employees. However, some benefits differ, depending on the employee representation unit to which the employee's job classification is assigned. Information about the exact benefits applicable to a particular job classification may be obtained from the Sacramento County Department of Benefits or by visiting www.saccountyjobs.net.   TEMPORARY POSITIONS:  Most benefits do not apply to temporary positions. The explanations of benefits applies to employees in regular positions.   SALARY STEP INCREASES:  The beginning salary and the top of the salary range are usually shown on the job announcement. Upon satisfactory service, salary increases of approximately 5% are given annually until the top of the salary range has been attained.   PAY:  All employees are paid bi-weekly via direct deposit into the employee's bank account. The pay period covers fourteen (14) calendar days, starting on a Sunday and ending on the second Saturday thereafter. Salaries are generally paid on the Friday following the end of the pay period. Employees can set up their direct deposit and access their pay information via Employee Self Service in MySacCounty.   VACATION:  Generally, vacation with pay begins at 10 days annually. With increase over a period of years, the maximum annual vacation with pay is 25 days.   HOLIDAYS:  14.5 holidays per year as recognized.   SICK LEAVE:  Equivalent to 15 days annually, unlimited accumulation. Upon retirement, unused sick leave is converted to retirement service credit.   PARENTAL LEAVE:  Entitles a regular County employee, with at least one year of continuous employment, to schedule a paid parental leave of up to 160 hours upon the birth or during the process of an adoption of a minor child. Parental leave shall be approved by the employee's appointing authority, except where the granting of the parental leave request would unduly interfere with or cause severe hardship upon department operations.   TUITION REIMBURSEMENT:  Dependent upon union agreements, regular County employees may be eligible to receive Tuition Reimbursement. The costs for course tuition/registration fees and required books/supplies are eligible for reimbursement. Tuition reimbursement amounts may vary depending upon union agreement.   RETIREMENT:  Social Security and Sacramento County Employees' Retirement System coverage.   HEALTH INSURANCE:  The County offers a variety of health plan design options to fit individual needs.   DENTAL INSURANCE:  The County provides a comprehensive dental benefit program for regular full-time and part-time employees and their eligible dependents. This plan pays on a set fee schedule that varies by procedure. Any amount over the fee schedule is the employee's responsibility. The yearly maximum is $2,000 per person, not including orthodontia. The orthodontic benefit is 50% of covered charges with a lifetime maximum of $1,000 per person.   LIFE INSURANCE:  The County of Sacramento provides a basic life insurance benefit of $15,000 to all eligible employees at no cost. Additional coverage may be purchased through payroll deduction.   DEFERRED COMPENSATION:  The County offers a Deferred Compensation Program which enables employees to save in a systematic way without paying income tax on either the payroll deduction or the earned interest, prior to withdrawal.   EMPLOYEE ASSISTANCE PROGRAM:  The County of Sacramento provides an Employee Assistance Program (EAP) for employees and their eligible dependents. The EAP offers confidential, professional counseling services in areas such as:   Legal Advice/Difficult Decisions   Marriage or Family Relationships   Financial or Credit Worries/Elder Care   Alcohol and Drug Abuse     WELLNESS INCENTIVE PROGRAM:  The County will recognize and award time off to eligible employees who maintain an excellent attendance record.   FLEXIBLE SPENDING ACCOUNT:  The County offers regular employees two separate Flexible Spending Accounts (FSA's). These accounts allow employees to set money aside, on a pre-tax basis via payroll deduction, to pay for medical, dental or dependent care expenses.      DEPENDENT CARE REIMBURSEMENT ACCOUNT:   Employees may set aside pre-tax dollars to pay for qualified childcare or dependent care expenses that are necessary for the employee and/or spouse to continue working.        MEDICAL REIMBURSEMENT ACCOUNT:   The Medical Reimbursement Account allows pre-tax dollars to be set aside to pay for out-of-pocket expenses that are not paid by insurance or reimbursed by any other benefit plan.     WORKERS' COMPENSATION:  In case of injury while on the job, each employee is protected under the Workers' Compensation laws of California.   SACRAMENTO CREDIT UNION:  The credit union offers loan facilities and systematic saving plans through payroll deduction.   SELECTION AND PLACEMENT    Sacramento County encourages applications from all persons regardless of race, color, ancestry, religious creed, national origin, gender, disability, political affiliation, or age.  Certain age limits may be required by law, ordinance, or Civil Service direction for specific classifications such as those identified with hazardous occupations.   FOR APPLICANTS WITH DISABILITIES ONLY: Every effort is made to provide reasonable accommodations to disabled applicants such as in the selection of test sites, aides, or other equipment which permits the disabled applicants to compete in the examination process. Applicants with disabilities requesting an applicable ADA testing accommodation must complete a Reasonable Accommodation Request Form filled out and signed by the applicant and their doctor. This form must be submitted to the Disability Compliance Office, 700 H Street, Room 5720, Sacramento, CA 95814, by the cut-off date or final filing date as listed in this job announcement. Download the Reasonable Accommodation Request Form by clicking here or contact by mail or in person the Sacramento County Employment Services Division or Disability Compliance Office.   MINIMUM QUALIFICATIONS:  Please read carefully the "Minimum Qualifications" section of your announcement. You must meet those qualifications by the application deadline date unless otherwise specified. Your application must clearly show you meet the minimum qualifications by the application deadline date, or it will not be accepted. All statements are subject to verification.  "Experience" means full-time paid experience unless the announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   PROMOTIONAL EXAMINATIONS:  If the announcement indicates the examination is given on a promotional basis, candidates must hold permanent status in Sacramento County Civil Service by the application deadline date and must meet the minimum qualifications.   OPEN EXAMINATIONS:  Any person who meets the minimum qualifications may apply.   CONTINUOUS FILING EXAMINATIONS:  Applicants are eligible to reapply to and retake a continuous filing exam after 6 months from the date the previous exam results was received.   ELIGIBLE LISTS:  Names of qualified persons who made a passing score on an examination are entered, in order of their final grades, on an eligible list. To fill each vacancy, the hiring department will make a selection from among the top three ranks on the employment lists.   EXAMINATION RATINGS:  Unless otherwise stated on the announcement: To be successful, candidates must obtain a rating of at least 70% on each part of the examination. This may be an adjusted score or an arithmetic 70% of the total possible score as determined by the Director.   APPEAL PROCESS:  Persons who believe their applications have been improperly rejected may request the Employment Services Division to review its decision to reject the application. If the applicant desires to submit additional proof of qualifications, such proof must be received by Personnel Services not less than two (2) calendar days prior to the scheduled date for the examination.  Persons who are disqualified in any phase of the examination may appeal such adverse action, in writing, to the Civil Service Commission, 700 H Street, Room 2640, Sacramento, CA 95814, telephone: (916) 874-5586 . Such appeals must be filed within thirty (30) calendar days after notice of the adverse action was mailed to the candidate.   FOR MORE INFORMATION PLEASE VISIT OUR FREQUENTLY ASKED QUESTIONS (FAQs):  https://personnel.saccounty.net/Pages/EmploymentServicesFAQs.aspx    OTHER INFORMATION     VETERAN'S PREFERENCE:  Military veterans who have served during wartime shall be given preference in initial appointment to County service. Such preference shall apply, provided the veteran has first achieved a minimum passing score in the examination. The passing score of a veteran shall be annotated to indicate the veteran's score shall be regarded as 5 points or higher, OR 10 points higher for disabled veterans, only for the purpose of determining the three ranks along with which the veteran's name shall be certified. No score shall actually be changed and no new rank shall be created as a result of application of veteran's preference for certification purposes.  "Disabled Veteran" means any veteran who has served during wartime and, who, as of the final filing date for an examination is declared by the United States Veterans Administration or military service department to be 10% or more disabled as a result of his/her military service. Persons claiming eligibility for disabled veteran's preference must submit to the employment office, on or before the application deadline date, a certification from the United States Veterans Administration or a military service department, dated within 1 year, which certifies the present existence of a service related disability of 10% or more, or other acceptable proof of such disability as a result of his/her military service. Persons claiming eligibility for veterans preference must submit a copy of Form DD 214 or other acceptable proof of veteran's status on or before the final filing date for the examination. For purpose of this rule "reserve" status does not constitute active duty.   CITIZENSHIP OR AUTHORIZED ALIEN REQUIREMENT:  As required by the Immigration Reform and Control Act, all County employees must be United States citizens or aliens lawfully authorized to work in the United States. Proof of citizenship or authorized status will be required prior to appointment.   CONFLICT OF INTEREST CODE:  Some County Civil Service positions are covered by financial disclosure requirements intended to identify potential conflicts of interest.   CONCURRENT EMPLOYMENT:  No employee may concurrently occupy more than one County position.   SPECIAL SKILL QUALIFICATIONS (WHEN SPECIFIED ON THE APPLICATION):  Persons who have special skills required by some (but not all) positions in a class may be certified ahead of others provided that:  Such special skills are based on the duties and requirements of the positions and are in conformance with merit system and equal opportunity principles, and The certification of eligibles who possess special skills have been approved by the Civil Service Commission.   PRE-EMPLOYMENT MEDICAL EXAMINATION & DRUG TESTING:  The County of Sacramento is committed to maintaining a drug and alcohol free workplace. All persons selected for appointment to positions must pass a medical examination and a drug test, administered by the County at no cost to the applicant.   DRIVER LICENSE:  Possession of a valid California Driver License may be required for some positions.   PROBATIONARY PERIOD:  Regular positions are subject to a probationary period which is an extension of the selection process. Unless otherwise indicated on the announcement, the probationary period is six (6) months.   AGENCY SHOP/FAIR SHARE FEE:  Some positions require, as a condition of continued employment, that the person either: 1. Become a union member; 2. Pay a fair share fee to the union; or, 3. Meet specific requirements under which an equivalent amount must be paid to a charity.   FINGERPRINTING AND CRIMINAL RECORD CHECKS:  Fingerprinting and criminal record checks are required for some positions.  Closing Date/Time: Continuous
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              THE POSITION     The City of Ventura's Public Works Department is accepting applications for the position of  Senior Civil Engineer . The Senior Civil Engineer is   a key member of the Engineering Design and Construction Division and is a vital part of the Design team.  The current vacancy reports to the Design and Construction Manager and leads the Water/ Wastewater Design Section which includes support from three Assistant/Associate/Civil Engineers. The section supports a variety of capital improvement design projects for Ventura Water, the City's water and wastewater utility. Regular collaboration occurs between project coordinators assigned by the Ventura Water and the Senior Civil Engineer.  Project work is local and required travel outside the Ventura Water service area is infrequent.   WHAT YOU'LL DO   The Senior Civil Engineer supervises the design and delivery of major capital improvement projects, including the preparation of plans, specifications and cost estimates for complicated City projects related to sewers, water systems, or related public works projects.  The Senior Civil Engineer position assigned to the Water and Wastewater Design section will design, manage and oversee delivery of select Capital Improvement Program design projects including those in the water and wastewater program areas. The position is a working supervisor managing both assigned project workload and overseeing the project work completed by subordinate staff and consultants.  The position directly oversees the delivery of all Water and Wastewater projects being administered by the Public Works Department. This includes pre-design, planning, design and construction phases. The incumbent may also called upon to provide on-call technical engineering expertise and support to water and wastewater operations staff. Typical project areas include conveyance pipelines, collection pipelines, pump stations, flow control stations, lift stations, tanks/reservoirs, groundwater wells, water treatment and wastewater treatment.  As a registered professional engineer, the Senior Civil Engineer is in responsible charge of in-house design work including the work performed by subordinate engineers.    WHO YOU ARE   The ideal candidate for this position will have:   Demonstrated experience managing multiple projects while remaining conscientious of schedules and budgets    The ability to be team-oriented and work both cooperatively and collaboratively   Engineering design experience in a municipal or county public works department or special purpose district   Excellent oral and written communication skills   A dynamic leadership ability to effectively direct the work of staff, consultants, and contractors   Experience scoping projects including developing and maintaining delivery schedule and project budget   Skill and experience in the review, editing, and providing useful feedback on work product including reports, plans and specifications prepared by subordinates and consultants   Ability to train, mentor and develop the complete potential of subordinate team members   Private or public sector design experience related to potable water or wastewater is highly desired   Utilize SharePoint, Smartsheet and other current technologies to manage projects, collaborate amongst team members, and complete assigned work      MORE INFORMATION   For additional information on the duties and responsibilities of the position, refer to the job descriptions located on the City's Career Page at www.cityofventura.ca.gov/jobs or by clicking here  Senior Civil Engineer  .   THE SCHEDULE     Applications will be accepted on a continuous basis and candidates should apply for immediate consideration .   Candidates will be notified by email of their status in the process.   Qualifying candidates will be invited to an Oral Panel Interview Qualifying candidates will be notified by email if they are invited to the panel interview process.   Department Selection Interviews will be held immediately after the panel interview process. Qualifying candidates will be notified by email if they are invited to the panel interview process.   Candidates will be notified of the outcome after the interviews have been completed.     SALARY AND BENEFITS    The City offers a total compensation package that includes both a generous salary and other benefits!        SALARY : $110,301.15 - $147,805.42   Annually DOQ   BENEFITS:  Refer to the benefits tab on the job posting for specific information on City benefits.     HOW TO APPLY    To be considered for this exciting opportunity, please complete an online City Job Application and supplemental for immediate consideration.  If you have questions about the recruitment process, please contact Human Resources at recruitment@cityofventura.ca.gov .     POSITION QUALIFICATIONS      WHAT DOES IT TAKE TO QUALIFY    A combination of training and experience equivalent to a Bachelor's degree in civil engineering or a related field and four years of professional civil engineering experience which includes some project management experience, and one year in a lead capacity, preferably with a public agency.    License:   Possession of, or ability to obtain, a valid class C California driver's license.    Certificate : Registration as a Professional Civil Engineer in the State of California is required at time of appointment or within 12 months of appointment if currently registered as a Professional Civil Engineer (or equivalent) in a different state.     APPLICATION AND INTERVIEW PROCESS      YOUR APPLICATION      Submit an online City job application and supplemental questionnaire for immediate consideration at www.cityofventura.ca.gov/jobs . It is important that your City job application show all the relevant education, training, and experience you possess. Resumes, CVs and cover letters may be attached to your application but will not be accepted in lieu of a completed job application or supplemental questionnaire. Submitting an incomplete application or supplemental questionnaire, may disqualify you from further consideration in the recruitment process.   DEADLINE TO APPLY :  Applications and supplemental questions will be accepted on a continuous basis, applicants are encouraged to apply for immediate consideration.   APPLICATION REVIEW:    All applications and supplemental questionnaires submitted will be screened in relation to the criteria outlined in this job announcement. Candidates will be reviewed and only those candidates determined to be most qualified on the basis of experience, training and education, as submitted, will be invited to participate further in the selection process. Candidates will be notified about their status within two weeks of applying.   INTERVIEW DATES AND INFORMATION :  A select number of candidates will be invited to a qualifying panel interview process. Select candidates will be notified of specifics.  The department selection interviews will be held immediately after the panel interview process. Candidates selected to move forward will be notified.    The Eligibility List established for this classification may be used to fill other regular and temporary vacancies at the discretion of the City.   ---------------------------------------------------------------------------------------------------------------------------  In compliance with the Americans with Disabilities Act (ADA), if you need an accommodation in a selection process, please notify the Human Resources Department in writing by the final filing date of the position you are interested in. The Human Resources address is: 501 Poli Street, Room 210, Ventura, CA 93001, (805) 654-7853, e-mail: recruitment@cityofventura.ca.gov.    THE ORGANIZATION     The City of Ventura operates under the Council/ Manager form of government under a charter adopted by voters in 1934, with an elected seven-member City Council. This full-service municipality is supported by 11 major City departments: City Manager, City Attorney, Finance, Information Technology, Human Resources, Community Development, Parks & Recreation, Fire, Police, Public Works, and Ventura Water. The City's Adopted FY 2022/2023 Budget totals approximately $398.3 million. The City Council and the City Manager are dedicated to the highest standards of integrity, public service, and innovative approaches to governing.  To learn more about the City of Ventura, please visit www.cityofventura.ca.gov and view the FY2022-23 Adopted Budget.      CITY OF VENTURA   The City of Ventura is located just north of Los Angeles County and south of Santa Barbara County and is frequently considered one of America's most desirable places to live. The City is a full-service municipality that was founded in 1782, incorporated in 1866, and serves nearly 110,000 residents within its 32 square miles. With nearly 700 employees, the City is dedicated to delivering key services to our businesses, residents, and visitors to ensure Ventura remains a fiscally stable, economically vibrant, safe, clean, and desirable community.   Locals and visitors enjoy Ventura's impressive park system that includes 32 parks and historic sites, and more than 800 acres of open green space. The City offers a remarkable year-round climate, friendly people, and a spectacular coastline. Ventura is an exciting location for a variety of outdoor activities such as biking, hiking, kayaking, paddle-boarding, sailing, surfing, whale watching and windsurfing. Other activities include the Channel Islands National Park, championship golf, world-class shopping, wine tours, and more. Learn more about the City of Ventura at www.CityofVentura.ca.gov    DIVERSITY, EQUITY AND INCLUSION      The City of Ventura values human rights, goodwill, respect, inclusivity, equality, and recognizes that the City derives its strength from a rich diversity of thoughts, ideas, and contributions. As leaders in public service, we aspire to be an employer of choice by promoting an organizational culture that reflects these core values. We seek to attract, develop, and retain a talented and dedicated workforce where people of diverse races, genders, religions, cultures, political affiliations, and lifestyles thrive. Our goal is to create a welcoming and inclusive environment that empowers our employees to provide the highest level of service to our community of residents and businesses; they're counting on us.   The City is an equal opportunity employer and strives to attract qualified applicants from all walks of life without regard to race, color, ethnicity, religion, national origin, age, sex, sexual orientation, gender identity, gender expression, marital status, ancestry, physical disability, mental disability, medical condition, genetic information, military and veteran status, or any other status protected under federal, state and/or local law. We aim to create an environment that celebrates and embraces the diversity of our workforce. We welcome you to join our team!  Closing Date/Time: Continuous
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          THE POSITION     The City of Ventura's Public Works Department is accepting applications for the position of  Senior Civil Engineer . The Senior Civil Engineer is   a key member of the Engineering Design and Construction Division and is a vital part of the Design team.  The current vacancy reports to the Design and Construction Manager and leads the Water/ Wastewater Design Section which includes support from three Assistant/Associate/Civil Engineers. The section supports a variety of capital improvement design projects for Ventura Water, the City's water and wastewater utility. Regular collaboration occurs between project coordinators assigned by the Ventura Water and the Senior Civil Engineer.  Project work is local and required travel outside the Ventura Water service area is infrequent.   WHAT YOU'LL DO   The Senior Civil Engineer supervises the design and delivery of major capital improvement projects, including the preparation of plans, specifications and cost estimates for complicated City projects related to sewers, water systems, or related public works projects.  The Senior Civil Engineer position assigned to the Water and Wastewater Design section will design, manage and oversee delivery of select Capital Improvement Program design projects including those in the water and wastewater program areas. The position is a working supervisor managing both assigned project workload and overseeing the project work completed by subordinate staff and consultants.  The position directly oversees the delivery of all Water and Wastewater projects being administered by the Public Works Department. This includes pre-design, planning, design and construction phases. The incumbent may also called upon to provide on-call technical engineering expertise and support to water and wastewater operations staff. Typical project areas include conveyance pipelines, collection pipelines, pump stations, flow control stations, lift stations, tanks/reservoirs, groundwater wells, water treatment and wastewater treatment.  As a registered professional engineer, the Senior Civil Engineer is in responsible charge of in-house design work including the work performed by subordinate engineers.    WHO YOU ARE   The ideal candidate for this position will have:   Demonstrated experience managing multiple projects while remaining conscientious of schedules and budgets    The ability to be team-oriented and work both cooperatively and collaboratively   Engineering design experience in a municipal or county public works department or special purpose district   Excellent oral and written communication skills   A dynamic leadership ability to effectively direct the work of staff, consultants, and contractors   Experience scoping projects including developing and maintaining delivery schedule and project budget   Skill and experience in the review, editing, and providing useful feedback on work product including reports, plans and specifications prepared by subordinates and consultants   Ability to train, mentor and develop the complete potential of subordinate team members   Private or public sector design experience related to potable water or wastewater is highly desired   Utilize SharePoint, Smartsheet and other current technologies to manage projects, collaborate amongst team members, and complete assigned work      MORE INFORMATION   For additional information on the duties and responsibilities of the position, refer to the job descriptions located on the City's Career Page at www.cityofventura.ca.gov/jobs or by clicking here  Senior Civil Engineer  .   THE SCHEDULE     Applications will be accepted on a continuous basis and candidates should apply for immediate consideration .   Candidates will be notified by email of their status in the process.   Qualifying candidates will be invited to an Oral Panel Interview Qualifying candidates will be notified by email if they are invited to the panel interview process.   Department Selection Interviews will be held immediately after the panel interview process. Qualifying candidates will be notified by email if they are invited to the panel interview process.   Candidates will be notified of the outcome after the interviews have been completed.     SALARY AND BENEFITS    The City offers a total compensation package that includes both a generous salary and other benefits!        SALARY : $110,301.15 - $147,805.42   Annually DOQ   BENEFITS:  Refer to the benefits tab on the job posting for specific information on City benefits.     HOW TO APPLY    To be considered for this exciting opportunity, please complete an online City Job Application and supplemental for immediate consideration.  If you have questions about the recruitment process, please contact Human Resources at recruitment@cityofventura.ca.gov .     POSITION QUALIFICATIONS      WHAT DOES IT TAKE TO QUALIFY    A combination of training and experience equivalent to a Bachelor's degree in civil engineering or a related field and four years of professional civil engineering experience which includes some project management experience, and one year in a lead capacity, preferably with a public agency.    License:   Possession of, or ability to obtain, a valid class C California driver's license.    Certificate : Registration as a Professional Civil Engineer in the State of California is required at time of appointment or within 12 months of appointment if currently registered as a Professional Civil Engineer (or equivalent) in a different state.     APPLICATION AND INTERVIEW PROCESS      YOUR APPLICATION      Submit an online City job application and supplemental questionnaire for immediate consideration at www.cityofventura.ca.gov/jobs . It is important that your City job application show all the relevant education, training, and experience you possess. Resumes, CVs and cover letters may be attached to your application but will not be accepted in lieu of a completed job application or supplemental questionnaire. Submitting an incomplete application or supplemental questionnaire, may disqualify you from further consideration in the recruitment process.   DEADLINE TO APPLY :  Applications and supplemental questions will be accepted on a continuous basis, applicants are encouraged to apply for immediate consideration.   APPLICATION REVIEW:    All applications and supplemental questionnaires submitted will be screened in relation to the criteria outlined in this job announcement. Candidates will be reviewed and only those candidates determined to be most qualified on the basis of experience, training and education, as submitted, will be invited to participate further in the selection process. Candidates will be notified about their status within two weeks of applying.   INTERVIEW DATES AND INFORMATION :  A select number of candidates will be invited to a qualifying panel interview process. Select candidates will be notified of specifics.  The department selection interviews will be held immediately after the panel interview process. Candidates selected to move forward will be notified.    The Eligibility List established for this classification may be used to fill other regular and temporary vacancies at the discretion of the City.   ---------------------------------------------------------------------------------------------------------------------------  In compliance with the Americans with Disabilities Act (ADA), if you need an accommodation in a selection process, please notify the Human Resources Department in writing by the final filing date of the position you are interested in. The Human Resources address is: 501 Poli Street, Room 210, Ventura, CA 93001, (805) 654-7853, e-mail: recruitment@cityofventura.ca.gov.    THE ORGANIZATION     The City of Ventura operates under the Council/ Manager form of government under a charter adopted by voters in 1934, with an elected seven-member City Council. This full-service municipality is supported by 11 major City departments: City Manager, City Attorney, Finance, Information Technology, Human Resources, Community Development, Parks & Recreation, Fire, Police, Public Works, and Ventura Water. The City's Adopted FY 2022/2023 Budget totals approximately $398.3 million. The City Council and the City Manager are dedicated to the highest standards of integrity, public service, and innovative approaches to governing.  To learn more about the City of Ventura, please visit www.cityofventura.ca.gov and view the FY2022-23 Adopted Budget.      CITY OF VENTURA   The City of Ventura is located just north of Los Angeles County and south of Santa Barbara County and is frequently considered one of America's most desirable places to live. The City is a full-service municipality that was founded in 1782, incorporated in 1866, and serves nearly 110,000 residents within its 32 square miles. With nearly 700 employees, the City is dedicated to delivering key services to our businesses, residents, and visitors to ensure Ventura remains a fiscally stable, economically vibrant, safe, clean, and desirable community.   Locals and visitors enjoy Ventura's impressive park system that includes 32 parks and historic sites, and more than 800 acres of open green space. The City offers a remarkable year-round climate, friendly people, and a spectacular coastline. Ventura is an exciting location for a variety of outdoor activities such as biking, hiking, kayaking, paddle-boarding, sailing, surfing, whale watching and windsurfing. Other activities include the Channel Islands National Park, championship golf, world-class shopping, wine tours, and more. Learn more about the City of Ventura at www.CityofVentura.ca.gov    DIVERSITY, EQUITY AND INCLUSION      The City of Ventura values human rights, goodwill, respect, inclusivity, equality, and recognizes that the City derives its strength from a rich diversity of thoughts, ideas, and contributions. As leaders in public service, we aspire to be an employer of choice by promoting an organizational culture that reflects these core values. We seek to attract, develop, and retain a talented and dedicated workforce where people of diverse races, genders, religions, cultures, political affiliations, and lifestyles thrive. Our goal is to create a welcoming and inclusive environment that empowers our employees to provide the highest level of service to our community of residents and businesses; they're counting on us.   The City is an equal opportunity employer and strives to attract qualified applicants from all walks of life without regard to race, color, ethnicity, religion, national origin, age, sex, sexual orientation, gender identity, gender expression, marital status, ancestry, physical disability, mental disability, medical condition, genetic information, military and veteran status, or any other status protected under federal, state and/or local law. We aim to create an environment that celebrates and embraces the diversity of our workforce. We welcome you to join our team!  Closing Date/Time: Continuous
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            The Town of Los Gatos is currently accepting applications for the position of     Senior Civil Engineer    Open Until Filled  (Deadline for 1st Review of Applications: March 17, 2024)   To view the job announcement for this exciting and rewarding opportunity, please click on the following link:  Job Brochure  .   Application and Selection Process  The recruitment is open until filled. Candidates whose backgrounds best match the position will continue in the selection process. Meeting the minimum qualifications does not guarantee continuation in the process. To be considered for this unique opportunity, applicants must respond to all supplemental questions. A resume may be attached to your application, but will not substitute for the proper completion of your application.    Click on "Apply" at the top of this announcement to submit an employment application and responses to the supplemental questions.    Tentative Recruitment Schedule   Deadline for 1st Review of Applications:  March 17, 2024, by 11:59 p.m.  Oral Board Interview:   April 4, 2024  Department Interview:   Week of April 8, 2024   The Town is seeking a Senior Civil Engineer to support the Capital Improvement Services Team. Duties will include: supervising technical staff, serving as a project manager, preparing staff reports, and making presentations at Council, Commission, and other public meetings and settings. The selected candidate will have the opportunity to work on a broad array of projects, and to use their technical knowledge to develop projects that will serve the Los Gatos community for years to come. The team is currently working on the design of a new pedestrian bridge over Highway 17, the Town’s first community garden, a range of projects to improve the Town’s Bicycle and Pedestrian infrastructure, and storm drainage projects to reduce street flooding. The position requires a combination of technical knowledge and excellent communication skills, and reports to the Town Engineer.   This position is an FLSA-exempt, management (at-will) position.  • Bachelor’s Degree in Civil Engineering from an accredited college or university.   • Five (5) years of related and increasingly responsible experience.   • Possession of a valid Certificate of Registration as a Civil Engineer, in good standing, as issued by the California Board of Registration for Professional Engineers, Land Surveyors, and Geologists.   • Experience in the administration of state or federally funded projects (preferred but not required).   • Knowledge of StreetSaver software (preferred but not required).  The information contained within this announcement may be modified or revoked without notice and does not constitute either an expressed or implied contract.  The Town of Los Gatos is an Equal Opportunity Employer and does not discriminate against qualified employees or applicants because of race, color, religion, medical, physical or mental disability, or any other basis protected by law. Qualified individuals with a disability will receive reasonable accommodation, as required by the California Family Rights Act (CFRA), and federal laws including the Americans with Disabilities Act and Section 504, during any phase of the selection process, providing such request is made to Human Resources at least five working days in advance. Medical disability verification may be required prior to accommodation. Under federal law, all employees must provide documents that authorize the right to work in the United States.  Associate Civil Engineer is a non-exempt, TEA Union position. Senior Civil Engineer is an FLSA-exempt, management (at-will/unrepresented) position.  Please refer to the Benefit Summaries postedon theTown of Los Gatos Human Resources Department Webpage.
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        The Town of Los Gatos is currently accepting applications for the position of     Senior Civil Engineer    Open Until Filled  (Deadline for 1st Review of Applications: March 17, 2024)   To view the job announcement for this exciting and rewarding opportunity, please click on the following link:  Job Brochure  .   Application and Selection Process  The recruitment is open until filled. Candidates whose backgrounds best match the position will continue in the selection process. Meeting the minimum qualifications does not guarantee continuation in the process. To be considered for this unique opportunity, applicants must respond to all supplemental questions. A resume may be attached to your application, but will not substitute for the proper completion of your application.    Click on "Apply" at the top of this announcement to submit an employment application and responses to the supplemental questions.    Tentative Recruitment Schedule   Deadline for 1st Review of Applications:  March 17, 2024, by 11:59 p.m.  Oral Board Interview:   April 4, 2024  Department Interview:   Week of April 8, 2024   The Town is seeking a Senior Civil Engineer to support the Capital Improvement Services Team. Duties will include: supervising technical staff, serving as a project manager, preparing staff reports, and making presentations at Council, Commission, and other public meetings and settings. The selected candidate will have the opportunity to work on a broad array of projects, and to use their technical knowledge to develop projects that will serve the Los Gatos community for years to come. The team is currently working on the design of a new pedestrian bridge over Highway 17, the Town’s first community garden, a range of projects to improve the Town’s Bicycle and Pedestrian infrastructure, and storm drainage projects to reduce street flooding. The position requires a combination of technical knowledge and excellent communication skills, and reports to the Town Engineer.   This position is an FLSA-exempt, management (at-will) position.  • Bachelor’s Degree in Civil Engineering from an accredited college or university.   • Five (5) years of related and increasingly responsible experience.   • Possession of a valid Certificate of Registration as a Civil Engineer, in good standing, as issued by the California Board of Registration for Professional Engineers, Land Surveyors, and Geologists.   • Experience in the administration of state or federally funded projects (preferred but not required).   • Knowledge of StreetSaver software (preferred but not required).  The information contained within this announcement may be modified or revoked without notice and does not constitute either an expressed or implied contract.  The Town of Los Gatos is an Equal Opportunity Employer and does not discriminate against qualified employees or applicants because of race, color, religion, medical, physical or mental disability, or any other basis protected by law. Qualified individuals with a disability will receive reasonable accommodation, as required by the California Family Rights Act (CFRA), and federal laws including the Americans with Disabilities Act and Section 504, during any phase of the selection process, providing such request is made to Human Resources at least five working days in advance. Medical disability verification may be required prior to accommodation. Under federal law, all employees must provide documents that authorize the right to work in the United States.  Associate Civil Engineer is a non-exempt, TEA Union position. Senior Civil Engineer is an FLSA-exempt, management (at-will/unrepresented) position.  Please refer to the Benefit Summaries postedon theTown of Los Gatos Human Resources Department Webpage.
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             GENERAL PURPOSE:    Perform professional and technical civil engineering duties requiring specialized knowledge related to the completion of complex engineering assignments; to organize, assign and review the work of assigned staff engaged in public works Capital Improvement Projects (CIP) including planning, design, construction, plan checking, inspections, special studies and reports; and to provide highly responsible professional support to assigned management. Oversees the review of development proposals to ensure compliance with planning, transportation and engineering standards. Provides leadership in the development of transportation policies and engineering standards for the department.    The salary range for this position is  $125,000- $160,900  per year with a hiring range of  $125,000 - $136,000 , depending on qualifications and experience. First reading of applications will take place on:  Monday, 2/19/2024 at 12:00 P.M. M.S.T.      The Senior Civil Engineer reports to the City Engineer in the Public Works department and is an integral team leader responsible for the effective operation of the Transportation Development, Planning and Policy team. They will lead a high preforming team of engineers and planners working cross-functionally at all levels of the organization to set transportation policy and interpret the regulatory requirements and ensure projects meet the vision and values of the City of Loveland.       ESSENTIAL FUNCTIONS:      Plans, manages, and coordinates engineering functions and staff to ensure optimal collaboration, efficiency, and results through all phases of projects to achieve completion of project goals.   Maintain a detailed knowledge of City of Loveland, CDOT and AASHTO standards, specifications, design, and construction criteria for use in the execution of City Capital Improvement Program (CIP). Must be able to implement professional judgment in the assessment of contradictory requirements, goals or standards in the best interest of the City.   Oversee the review of development proposals to ensure compliance with planning, transportation and engineering standards.   Provides leadership in the development of transportation policies for the City of Loveland.   Plan, prioritize, and review the work of staff assigned to a variety of professional and technical engineering tasks including CIP project planning, analysis, design, construction, plan checking, inspections, special studies, and issuance of special reports.   Develop schedules and methods to accomplish assignments ensuring work is completed in a timely and efficient manner.   Participate in evaluating the activities of staff, recommending improvements and modifications.   Provide and coordinate staff training; work with employees to correct deficiencies.   Develop plans, specifications, estimates and work orders for the construction of public works and City projects; ensure compliance with City standards, pertinent laws, codes, and regulations.   Serve as project manager for the construction of capital projects including inspection, contract administration, project budget and claims avoidance; assist with the selection and oversight of outside consultants.   Prepare reports, initiate, design, and conduct studies, analysis, and prepare estimates for new or modified services and facilities as well as long-range City maintenance and capital improvement needs, and recommend specific proposals; oversee the completion of complex engineering assignments and projects; perform complex calculations and prepare engineer’s estimate of construction costs.   Oversee public bidding process and award bids, prepare, and administer construction and professional service contracts and agreements; write and administer development agreements, conditions of approval, and review of private development projects; administer payments.   Review and check plans for conformance with design standards, codes and regulations; perform special studies, projects and assignments as assigned by the Director of Public Works and Transportation; process projects through the various phases from construction to close out; make field inspections and reviews of projects under construction, including buildings, utility drainage, and street infrastructure to ensure proper execution of critical structural phases as designed and shown on approved plans and to resolve issues.   Coordinate public works activities with other City departments, divisions and sections and with outside agencies; respond to public inquiries and concerns regarding projects, City infrastructure and other inquiries.   Research, apply for and manage a variety of grants, ensuring compliance with requirements.   Receive and investigate inquiries and complaints from the public.   Make presentations to the City Council, other boards and commissions and committees, and outside agencies as requested.   Build and maintain positive working relationships with co-workers, other City employees and the public using principles of good customer service.      OTHER JOB FUNCTIONS:      Principles and practices of technical and functional supervision and training.   Relevant local, State, and Federal laws, rules and regulations related to area of assignment.   Principles, practices, and terminology of professional civil engineering as applied to the planning, design, construction, operation, and maintenance of municipal public works and utilities.   Principles and practices of engineer’s cost estimating.   Principles and practices of common public works construction methods, materials, and practices, including construction safety methods.   City engineering policies, standards, and procedures.   Performs other duties as assigned.      QUALIFICATIONS:     Required Education:      4 Year/Bachelor's Degree in Civil Engineering or related. Seven (7) additional years of a combination of education and/or below listed experience may substitute for the degree.      Required Experience:      8 years experience in civil engineering with a background in transportation engineering related to design/construction and funding, urban street widening and intersection design/construction and project management. (Must be in addition to any experience used to satisfy the education requirement.)    3 years traffic engineering analysis and/or review, preferably in an urban municipal environment.    3 years supervisory and/or management experience.      Preferred Experience:      Experience directing consultants with a wide range of professional skills to address funding, land surveying, environmental, social, utility, and other concerns facing urban transportation projects.   Experience in developing, monitoring, and regulating budgets, including professional services and capital construction projects.   Experience in municipal development review.      LICENSES & CERTIFICATIONS:      Must possess a valid driver’s license.   Registration as a Professional Engineer in Colorado, or ability to obtain within one (1) year of hire date required.   Registration as a Professional Traffic Operation Engineer (PTOE) desired.      MANAGEMENT LEVEL:      Supervisor for Benefitted Employees.      KNOWLEDGE, SKILLS & ABILITIES:      Knowledge of the principles and practices of civil engineering related to transportation. An understanding of the fundamentals of supervision and leadership.   Knowledge of business management - revenues, expenditures, budgeting, cost tracking, goal setting, delegation, evaluation, and communication.   Compose complex reports and deliver detailed presentations regarding potentially controversial issues.   Solve complex problems regarding street construction and transportation issues.   Prepare contracts for professional services, construction, and pavement management.   Negotiate property acquisition.   Knowledge of modern office practices, procedures and equipment.   Proficient computer skills.   Experience using AutoCAD, Microsoft Word, Excel, Access and other computer software.   Independently solve problems, work under pressure, and meet reasonable deadlines.   Capable of maintaining confidential information.   Strong organizational skills.   Strong written and oral communication skills.   Learn and apply technical terminology related to the Public Works Department.      PHYSICAL DEMANDS AND WORKING CONDITIONS:      Frequent minimal physical effort typically found in clerical work. Primarily sedentary, may occasionally lift and carry light objects. Walking and/or standing as needed and minimal.   Frequent exposure to routine office noise and equipment.   Occasional exposure to hazards typically found in general office environments where there is rarely to no exposure to injury or accident.       This position is considered essential personnel required to report for duty in response to community emergencies (e.g. natural disaster, fire, flood, blizzard, etc.).      This position may be eligible for up to two days per week working remotely. Probationary employees (within the first six months of employment) may not be eligible. Subject to change based on business needs and performance expectations.     This job description is not designed to contain a comprehensive listing of activities, duties or responsibilities that are required of the employee.    With over 300 days of sunshine, and just 30 miles from Rocky Mountain National Park in the heart of northern Colorado, Loveland is an ideal community for anyone to call home. Known as the Sweetheart City, this vibrant cultural hub is home to nearly 500 sculptures and public art installations, the world-famous Valentine Remail Program, and picturesque views of the Rocky Mountains. The community is bustling with a thriving arts, brewery, foodie and shopping scene. Enjoy headliner concert and theatre productions, professional hockey events, endless community recreation and open space opportunities, art and sculpture shows, and several local festivals. Loveland also boasts an award-winning golf course and an inclusive library and community center. Loveland, Colorado has EVERYTHING YOU LOVE!  In 2020, Loveland was the only Colorado City to win the Governor’s Award for Downtown Excellence, is the top residential recycling City in the state for 4 consecutive years and has been ranked as one of the top places to live, work and raise a family in the U.S. and as one of the Most Idyllic Picturesque towns in America.  Apply today to join more than 800 employees who work to meet the core values of: Accountability & Integrity, Transparency & Honoring the Public Trust, Collaboration, Innovation, Safety, Excellent Service with Courtesy and Kindness. The City of Loveland is a diverse and welcoming community organization and our employees enjoy a competitive benefits program, various opportunities for growth and development, and an exceptional work-life balance.   A vibrant community, surrounded by natural beauty, where you belong!    Benefit Eligible Benefits Package Includes:       Two (2) medical plans, Dental, Vision (for self/ spouse/ children)   Employee Health & Wellness Center (self/family)   Paid vacation, holidays, and medical leave   Flexible spending including Dependent Care   Life Insurance, AD&D, Short-term and Long-term disability, and voluntary Critical Illness Coverage   Retirement 401a, 457, Roth (pre-& post tax) and company match   Comprehensive Employee Assistance Program   Voluntary 529 College Invest program   Personal and Professional Development opportunities   Discounted recreation passes   Employee recognition program   Exceptional work-life balance   Market based pay & regular performance reviews   Local Government employment is eligible for Public Loan Forgiveness Program.      Reasonable accommodations will be made to enable qualified individuals with disabilities to perform the essential functions.  City of Loveland job descriptions are designed to describe the general nature and level of work necessary to perform well in the job; they are not intended to provide an exhaustive list of responsibilities, skills, and qualifications. City of Loveland job descriptions may be updated periodically, and additional activities, duties or responsibilities may be assigned by management as deemed appropriate.    The City of Loveland provides equal employment opportunities to all employees and applicants for employment without regard to race, color, religion, national origin, sex, sexual orientation, gender identity, disability, genetic information, age, or any other status protected under federal, state, and/or local law.   The City of Loveland participates in E-Verify. In accordance with E-Verify requirements, upon your date of hire the City of Loveland will provide the federal government with your Form I-9 information to confirm that you are authorized to work in the U.S.   E-Verify Notice of Participation .    Learn more about your right to work .  Visit   E-Verify.gov   for more information.    Employment offers will be conditional on the successful completion of a driving record and criminal history background check.  
        

    

    
        
            Mar 07, 2024
        

                                    Full Time
                                     
    

    
         GENERAL PURPOSE:    Perform professional and technical civil engineering duties requiring specialized knowledge related to the completion of complex engineering assignments; to organize, assign and review the work of assigned staff engaged in public works Capital Improvement Projects (CIP) including planning, design, construction, plan checking, inspections, special studies and reports; and to provide highly responsible professional support to assigned management. Oversees the review of development proposals to ensure compliance with planning, transportation and engineering standards. Provides leadership in the development of transportation policies and engineering standards for the department.    The salary range for this position is  $125,000- $160,900  per year with a hiring range of  $125,000 - $136,000 , depending on qualifications and experience. First reading of applications will take place on:  Monday, 2/19/2024 at 12:00 P.M. M.S.T.      The Senior Civil Engineer reports to the City Engineer in the Public Works department and is an integral team leader responsible for the effective operation of the Transportation Development, Planning and Policy team. They will lead a high preforming team of engineers and planners working cross-functionally at all levels of the organization to set transportation policy and interpret the regulatory requirements and ensure projects meet the vision and values of the City of Loveland.       ESSENTIAL FUNCTIONS:      Plans, manages, and coordinates engineering functions and staff to ensure optimal collaboration, efficiency, and results through all phases of projects to achieve completion of project goals.   Maintain a detailed knowledge of City of Loveland, CDOT and AASHTO standards, specifications, design, and construction criteria for use in the execution of City Capital Improvement Program (CIP). Must be able to implement professional judgment in the assessment of contradictory requirements, goals or standards in the best interest of the City.   Oversee the review of development proposals to ensure compliance with planning, transportation and engineering standards.   Provides leadership in the development of transportation policies for the City of Loveland.   Plan, prioritize, and review the work of staff assigned to a variety of professional and technical engineering tasks including CIP project planning, analysis, design, construction, plan checking, inspections, special studies, and issuance of special reports.   Develop schedules and methods to accomplish assignments ensuring work is completed in a timely and efficient manner.   Participate in evaluating the activities of staff, recommending improvements and modifications.   Provide and coordinate staff training; work with employees to correct deficiencies.   Develop plans, specifications, estimates and work orders for the construction of public works and City projects; ensure compliance with City standards, pertinent laws, codes, and regulations.   Serve as project manager for the construction of capital projects including inspection, contract administration, project budget and claims avoidance; assist with the selection and oversight of outside consultants.   Prepare reports, initiate, design, and conduct studies, analysis, and prepare estimates for new or modified services and facilities as well as long-range City maintenance and capital improvement needs, and recommend specific proposals; oversee the completion of complex engineering assignments and projects; perform complex calculations and prepare engineer’s estimate of construction costs.   Oversee public bidding process and award bids, prepare, and administer construction and professional service contracts and agreements; write and administer development agreements, conditions of approval, and review of private development projects; administer payments.   Review and check plans for conformance with design standards, codes and regulations; perform special studies, projects and assignments as assigned by the Director of Public Works and Transportation; process projects through the various phases from construction to close out; make field inspections and reviews of projects under construction, including buildings, utility drainage, and street infrastructure to ensure proper execution of critical structural phases as designed and shown on approved plans and to resolve issues.   Coordinate public works activities with other City departments, divisions and sections and with outside agencies; respond to public inquiries and concerns regarding projects, City infrastructure and other inquiries.   Research, apply for and manage a variety of grants, ensuring compliance with requirements.   Receive and investigate inquiries and complaints from the public.   Make presentations to the City Council, other boards and commissions and committees, and outside agencies as requested.   Build and maintain positive working relationships with co-workers, other City employees and the public using principles of good customer service.      OTHER JOB FUNCTIONS:      Principles and practices of technical and functional supervision and training.   Relevant local, State, and Federal laws, rules and regulations related to area of assignment.   Principles, practices, and terminology of professional civil engineering as applied to the planning, design, construction, operation, and maintenance of municipal public works and utilities.   Principles and practices of engineer’s cost estimating.   Principles and practices of common public works construction methods, materials, and practices, including construction safety methods.   City engineering policies, standards, and procedures.   Performs other duties as assigned.      QUALIFICATIONS:     Required Education:      4 Year/Bachelor's Degree in Civil Engineering or related. Seven (7) additional years of a combination of education and/or below listed experience may substitute for the degree.      Required Experience:      8 years experience in civil engineering with a background in transportation engineering related to design/construction and funding, urban street widening and intersection design/construction and project management. (Must be in addition to any experience used to satisfy the education requirement.)    3 years traffic engineering analysis and/or review, preferably in an urban municipal environment.    3 years supervisory and/or management experience.      Preferred Experience:      Experience directing consultants with a wide range of professional skills to address funding, land surveying, environmental, social, utility, and other concerns facing urban transportation projects.   Experience in developing, monitoring, and regulating budgets, including professional services and capital construction projects.   Experience in municipal development review.      LICENSES & CERTIFICATIONS:      Must possess a valid driver’s license.   Registration as a Professional Engineer in Colorado, or ability to obtain within one (1) year of hire date required.   Registration as a Professional Traffic Operation Engineer (PTOE) desired.      MANAGEMENT LEVEL:      Supervisor for Benefitted Employees.      KNOWLEDGE, SKILLS & ABILITIES:      Knowledge of the principles and practices of civil engineering related to transportation. An understanding of the fundamentals of supervision and leadership.   Knowledge of business management - revenues, expenditures, budgeting, cost tracking, goal setting, delegation, evaluation, and communication.   Compose complex reports and deliver detailed presentations regarding potentially controversial issues.   Solve complex problems regarding street construction and transportation issues.   Prepare contracts for professional services, construction, and pavement management.   Negotiate property acquisition.   Knowledge of modern office practices, procedures and equipment.   Proficient computer skills.   Experience using AutoCAD, Microsoft Word, Excel, Access and other computer software.   Independently solve problems, work under pressure, and meet reasonable deadlines.   Capable of maintaining confidential information.   Strong organizational skills.   Strong written and oral communication skills.   Learn and apply technical terminology related to the Public Works Department.      PHYSICAL DEMANDS AND WORKING CONDITIONS:      Frequent minimal physical effort typically found in clerical work. Primarily sedentary, may occasionally lift and carry light objects. Walking and/or standing as needed and minimal.   Frequent exposure to routine office noise and equipment.   Occasional exposure to hazards typically found in general office environments where there is rarely to no exposure to injury or accident.       This position is considered essential personnel required to report for duty in response to community emergencies (e.g. natural disaster, fire, flood, blizzard, etc.).      This position may be eligible for up to two days per week working remotely. Probationary employees (within the first six months of employment) may not be eligible. Subject to change based on business needs and performance expectations.     This job description is not designed to contain a comprehensive listing of activities, duties or responsibilities that are required of the employee.    With over 300 days of sunshine, and just 30 miles from Rocky Mountain National Park in the heart of northern Colorado, Loveland is an ideal community for anyone to call home. Known as the Sweetheart City, this vibrant cultural hub is home to nearly 500 sculptures and public art installations, the world-famous Valentine Remail Program, and picturesque views of the Rocky Mountains. The community is bustling with a thriving arts, brewery, foodie and shopping scene. Enjoy headliner concert and theatre productions, professional hockey events, endless community recreation and open space opportunities, art and sculpture shows, and several local festivals. Loveland also boasts an award-winning golf course and an inclusive library and community center. Loveland, Colorado has EVERYTHING YOU LOVE!  In 2020, Loveland was the only Colorado City to win the Governor’s Award for Downtown Excellence, is the top residential recycling City in the state for 4 consecutive years and has been ranked as one of the top places to live, work and raise a family in the U.S. and as one of the Most Idyllic Picturesque towns in America.  Apply today to join more than 800 employees who work to meet the core values of: Accountability & Integrity, Transparency & Honoring the Public Trust, Collaboration, Innovation, Safety, Excellent Service with Courtesy and Kindness. The City of Loveland is a diverse and welcoming community organization and our employees enjoy a competitive benefits program, various opportunities for growth and development, and an exceptional work-life balance.   A vibrant community, surrounded by natural beauty, where you belong!    Benefit Eligible Benefits Package Includes:       Two (2) medical plans, Dental, Vision (for self/ spouse/ children)   Employee Health & Wellness Center (self/family)   Paid vacation, holidays, and medical leave   Flexible spending including Dependent Care   Life Insurance, AD&D, Short-term and Long-term disability, and voluntary Critical Illness Coverage   Retirement 401a, 457, Roth (pre-& post tax) and company match   Comprehensive Employee Assistance Program   Voluntary 529 College Invest program   Personal and Professional Development opportunities   Discounted recreation passes   Employee recognition program   Exceptional work-life balance   Market based pay & regular performance reviews   Local Government employment is eligible for Public Loan Forgiveness Program.      Reasonable accommodations will be made to enable qualified individuals with disabilities to perform the essential functions.  City of Loveland job descriptions are designed to describe the general nature and level of work necessary to perform well in the job; they are not intended to provide an exhaustive list of responsibilities, skills, and qualifications. City of Loveland job descriptions may be updated periodically, and additional activities, duties or responsibilities may be assigned by management as deemed appropriate.    The City of Loveland provides equal employment opportunities to all employees and applicants for employment without regard to race, color, religion, national origin, sex, sexual orientation, gender identity, disability, genetic information, age, or any other status protected under federal, state, and/or local law.   The City of Loveland participates in E-Verify. In accordance with E-Verify requirements, upon your date of hire the City of Loveland will provide the federal government with your Form I-9 information to confirm that you are authorized to work in the U.S.   E-Verify Notice of Participation .    Learn more about your right to work .  Visit   E-Verify.gov   for more information.    Employment offers will be conditional on the successful completion of a driving record and criminal history background check.  
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                                            CITY OF RANCHO CORDOVA
                                    
            
                            
                    City of Rancho Cordova, California, United States
                
                    

        
            THE POSITION  The City of Rancho Cordova is seeking a Professional Engineer/Traffic Engineer with demonstrated experience in  traffic operations, impact analysis & studies, smart technology implementation, neighborhood traffic management programs, and public/private infrastructure projects.    Through leadership, strong communication skills and innovative forward-thinking, the successful candidate will work closely with staff, consultants, and regional partners like Caltrans and SACOG to develop intelligent transportation systems, integrated multi-modal networks and implement smart city technologies.  The ideal candidate has a strong work ethic, love what they do, are motivated at the opportunity to make a difference in our community, and passionate in sharing their knowledge with their colleagues.     APPLY TODAY!    EACH APPLICATION IS REVIEWED PROMPTLY.     *Recruitment will remain open continuously until filled*     APPLICATION TIMELINE  Recruitment will remain open continuously until filled.  Each application is reviewed promptly, with best applicants referred to the hiring manager.    APPLICATION PROCESS  Apply online at www.governmentjobs.com/careers/ranchocordova  Paper applications/resumes will not be accepted in lieu of a complete online application.  The City of Rancho Cordova is an Equal Opportunity Employer   ESSENTIAL DUTIES AND RESPONSIBILITIES  Click the links below to see the full job descriptions, including Essential Duties and Responsibilities:     Associate Civil Engineer        Senior Civil Engineer     #Engineer, #Traffic, #PublicWorks, #RanchoCordova, #Sacramento, #CivilEngineering, #SmartCity, #Infrastructure, #AssociateCivilEngineer, #SeniorCivilEngineer, #TrafficEngineer   PHYSICAL WORKING CONDITIONS AND REQUIREMENTS  Requires the mobility and manual dexterity to work in a standard office environment, use standard office equipment and attend off-site meetings; speech and hearing to communicate in person and by telephone; vision to read handwritten and printed materials and a computer screen; and strength and agility to lift and carry items weighing up to 30 pounds. On a continuous basis work in an office environment sitting at a desk for long periods of time; travel from job site to job site sitting in vehicle; bend, squat, climb, kneel and twist while performing field work; may be exposed to dust, noise, machinery, moving objects and other vehicles while performing field work; may work on uneven or slippery surfaces; and may intermittently perform field work while exposed to various types of weather including extreme heat during summer months and cold temperatures during the winter months. Some accommodations may be made for some physical demands for otherwise qualified individuals who require and request such accommodations.    FLSA - Exempt status    Equal Opportunity Employer    The City of Rancho Cordova complies with the letter and spirit of the Equal Employment Opportunity and Americans with Disabilities laws in its employment process. Please advise the Human Resources Department of any reasonable accommodation you need in order to participate in the City’s application process.     HumanResources@CityofRanchoCordova.org   EXEMPT EMPLOYEE BENEFIT SUMMARY    CALPERS Retirement    Tier 1:  Employees hired prior to December 31, 2012, and "Classic Members" hired subsequently with less than a six month break in service, are provided 2.7% at 55 retirement formula. City employees pay the full 8% of their base pay toward this retirement benefit.   Tier 2:  Due to the Public Employees' Pension Reform Act of 2013 (Assembly Bill 340), new MISC members hired after January 1, 2013, or "Classic Members" with a break in service of more than 6 months, are eligible for the 2% @ 62 CalPERS retirement formula and are required to pay a 7.75% contribution toward the PERS benefit. (Note: the employee contribution will change as the cost of the benefit changes, since the employee is required to pay half the normal cost.)   1959 Survivor Benefit (Indexed Level) -  The 1959 Survivor Benefit provides a monthly allowance to eligible survivors of members who die while actively employed. The monthly benefit payable to survivors in the Indexed Level increases by 2% eachyear. Benefit amounts as of 2024 are $804, $1,608 and $2,413 for 1, 2, or 3 eligible survivors.   457 and 401(a) Deferred Compensation Plan     City will contribute $23.08 per pay period into the 457 Deferred Compensation Plan onbehalf of the employee.   City will match up to 3% of the base salary for employees who participate in the 457 plan. City match is placed in a 401(a) plan. There is no vesting period.   Employees may also voluntarily participate in the 401(a) defined contribution retirement program; however, election must be made upon hire and is irrevocable during employment with the city.    Health Insurance (medical, dental and vision)  - The City offers a "cafeteria plan," which includes a monthly medical stipend the employee may apply toward premiums for medical, dental and vision.    $2,156   Family level benefit   $1,807   Employee+1   $1,062   Employee only    Cash-in-lieu -  If your total health, vision and/or dental premium costs are lower than $300, you may receive the difference as cash in lieu up to a total of $300.If you do not need to purchase medical, dental or visionbenefits from the City, you are eligible for a total of $300 cash in lieu per month.   Medical Benefits    Retiree Health -  CalPERS plans made available and retiree medical contribution offered toward the cost of the plan.In 2024, the retiree medicalcontribution is $157.00 per month.The retiree medical contribution will continue to increase until it is equal to the minimum contribution required by CalPERS for the employer to pay on behalf of an employee.   Dental - Delta Dental PPO    Deductibles $50 per person each calendar year   Maximums $1,500 - $2,500 per person each calendar year   Preventative services - 100% covered   Basic services - 80% covered   Major services - 50% covered   Waiting Period(s) - None    Vision -  Vision Service Plan (VSP)   Flexible Spending Account (FSA)     Medical FSA for the plan year is $3,200(maximum)   Dependent Care FSA for the plan year is $5,000 (maximum)    Universal Time Off (UTO) -  vacation and sick leave combined.    Universal Time Off Cash Out -  Employees may cash out up to80 hours in fiscal year 23/24.   Bereavement Leave -  On the date of hire, employees are entitled to 24 hours of Bereavement Leave per event due to the death of a member of an employee's immediate family.   Holidays -  13 Holidays per year.   Winter Break -  Reviewed by the City Manager each year.   Life Insurance -  $50,000 life insurance policy.   Life price per $1,000        $0.109   AD&D price per $1,000      $0.205     Long Term Disability      LTD price per $100         $0.0145   60% of earnings up to $7,500   90 day benefit waiting period    Social Security   -  No Employees do not pay into and earn credit toward future benefits in Social Security, since the City offers an IRS qualifying retirement plan.   Employee Assistant Plan (EAP) -  Available to employee and immediate family. Includes concierge, financial and legal services.   Wellness Program -  On-site fitness room, shower and lockers and ping pong tables available for employee use.   Tuition Reimbursement -  Up to $2,500 per fiscal year.   Training and Development -  Available and encouraged for each employee.  Updated January 2024
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                                    Full Time
                                     
    

    
        THE POSITION  The City of Rancho Cordova is seeking a Professional Engineer/Traffic Engineer with demonstrated experience in  traffic operations, impact analysis & studies, smart technology implementation, neighborhood traffic management programs, and public/private infrastructure projects.    Through leadership, strong communication skills and innovative forward-thinking, the successful candidate will work closely with staff, consultants, and regional partners like Caltrans and SACOG to develop intelligent transportation systems, integrated multi-modal networks and implement smart city technologies.  The ideal candidate has a strong work ethic, love what they do, are motivated at the opportunity to make a difference in our community, and passionate in sharing their knowledge with their colleagues.     APPLY TODAY!    EACH APPLICATION IS REVIEWED PROMPTLY.     *Recruitment will remain open continuously until filled*     APPLICATION TIMELINE  Recruitment will remain open continuously until filled.  Each application is reviewed promptly, with best applicants referred to the hiring manager.    APPLICATION PROCESS  Apply online at www.governmentjobs.com/careers/ranchocordova  Paper applications/resumes will not be accepted in lieu of a complete online application.  The City of Rancho Cordova is an Equal Opportunity Employer   ESSENTIAL DUTIES AND RESPONSIBILITIES  Click the links below to see the full job descriptions, including Essential Duties and Responsibilities:     Associate Civil Engineer        Senior Civil Engineer     #Engineer, #Traffic, #PublicWorks, #RanchoCordova, #Sacramento, #CivilEngineering, #SmartCity, #Infrastructure, #AssociateCivilEngineer, #SeniorCivilEngineer, #TrafficEngineer   PHYSICAL WORKING CONDITIONS AND REQUIREMENTS  Requires the mobility and manual dexterity to work in a standard office environment, use standard office equipment and attend off-site meetings; speech and hearing to communicate in person and by telephone; vision to read handwritten and printed materials and a computer screen; and strength and agility to lift and carry items weighing up to 30 pounds. On a continuous basis work in an office environment sitting at a desk for long periods of time; travel from job site to job site sitting in vehicle; bend, squat, climb, kneel and twist while performing field work; may be exposed to dust, noise, machinery, moving objects and other vehicles while performing field work; may work on uneven or slippery surfaces; and may intermittently perform field work while exposed to various types of weather including extreme heat during summer months and cold temperatures during the winter months. Some accommodations may be made for some physical demands for otherwise qualified individuals who require and request such accommodations.    FLSA - Exempt status    Equal Opportunity Employer    The City of Rancho Cordova complies with the letter and spirit of the Equal Employment Opportunity and Americans with Disabilities laws in its employment process. Please advise the Human Resources Department of any reasonable accommodation you need in order to participate in the City’s application process.     HumanResources@CityofRanchoCordova.org   EXEMPT EMPLOYEE BENEFIT SUMMARY    CALPERS Retirement    Tier 1:  Employees hired prior to December 31, 2012, and "Classic Members" hired subsequently with less than a six month break in service, are provided 2.7% at 55 retirement formula. City employees pay the full 8% of their base pay toward this retirement benefit.   Tier 2:  Due to the Public Employees' Pension Reform Act of 2013 (Assembly Bill 340), new MISC members hired after January 1, 2013, or "Classic Members" with a break in service of more than 6 months, are eligible for the 2% @ 62 CalPERS retirement formula and are required to pay a 7.75% contribution toward the PERS benefit. (Note: the employee contribution will change as the cost of the benefit changes, since the employee is required to pay half the normal cost.)   1959 Survivor Benefit (Indexed Level) -  The 1959 Survivor Benefit provides a monthly allowance to eligible survivors of members who die while actively employed. The monthly benefit payable to survivors in the Indexed Level increases by 2% eachyear. Benefit amounts as of 2024 are $804, $1,608 and $2,413 for 1, 2, or 3 eligible survivors.   457 and 401(a) Deferred Compensation Plan     City will contribute $23.08 per pay period into the 457 Deferred Compensation Plan onbehalf of the employee.   City will match up to 3% of the base salary for employees who participate in the 457 plan. City match is placed in a 401(a) plan. There is no vesting period.   Employees may also voluntarily participate in the 401(a) defined contribution retirement program; however, election must be made upon hire and is irrevocable during employment with the city.    Health Insurance (medical, dental and vision)  - The City offers a "cafeteria plan," which includes a monthly medical stipend the employee may apply toward premiums for medical, dental and vision.    $2,156   Family level benefit   $1,807   Employee+1   $1,062   Employee only    Cash-in-lieu -  If your total health, vision and/or dental premium costs are lower than $300, you may receive the difference as cash in lieu up to a total of $300.If you do not need to purchase medical, dental or visionbenefits from the City, you are eligible for a total of $300 cash in lieu per month.   Medical Benefits    Retiree Health -  CalPERS plans made available and retiree medical contribution offered toward the cost of the plan.In 2024, the retiree medicalcontribution is $157.00 per month.The retiree medical contribution will continue to increase until it is equal to the minimum contribution required by CalPERS for the employer to pay on behalf of an employee.   Dental - Delta Dental PPO    Deductibles $50 per person each calendar year   Maximums $1,500 - $2,500 per person each calendar year   Preventative services - 100% covered   Basic services - 80% covered   Major services - 50% covered   Waiting Period(s) - None    Vision -  Vision Service Plan (VSP)   Flexible Spending Account (FSA)     Medical FSA for the plan year is $3,200(maximum)   Dependent Care FSA for the plan year is $5,000 (maximum)    Universal Time Off (UTO) -  vacation and sick leave combined.    Universal Time Off Cash Out -  Employees may cash out up to80 hours in fiscal year 23/24.   Bereavement Leave -  On the date of hire, employees are entitled to 24 hours of Bereavement Leave per event due to the death of a member of an employee's immediate family.   Holidays -  13 Holidays per year.   Winter Break -  Reviewed by the City Manager each year.   Life Insurance -  $50,000 life insurance policy.   Life price per $1,000        $0.109   AD&D price per $1,000      $0.205     Long Term Disability      LTD price per $100         $0.0145   60% of earnings up to $7,500   90 day benefit waiting period    Social Security   -  No Employees do not pay into and earn credit toward future benefits in Social Security, since the City offers an IRS qualifying retirement plan.   Employee Assistant Plan (EAP) -  Available to employee and immediate family. Includes concierge, financial and legal services.   Wellness Program -  On-site fitness room, shower and lockers and ping pong tables available for employee use.   Tuition Reimbursement -  Up to $2,500 per fiscal year.   Training and Development -  Available and encouraged for each employee.  Updated January 2024
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                                            City of Chico, CA
                                    
            
                            
                    Chico, California, United States
                
                    

        
            Position Information  Under general direction, plans, schedules, supervises, and reviews the work of staff and consultants performing engineering planning, design, and construction work for Public Works projects and facilities; performs and/or reviews technical calculations; develops construction documents including plans, specifications, and estimates for capital improvement projects; ensures functions meet all applicable laws, regulations, and City policies; coordinates project activities with other City departments and outside agencies; provides complex staff assistance to departmental management staff in areas of expertise; and performs related duties as assigned.  Job Description  Receives general direction from assigned management personnel. Exercises direct supervision over professional and technical staff.  Qualifications  This is the full supervisory-level class in the professional Engineer series that exercises independent judgment on diverse and specialized engineering activities with accountability and ongoing decision-making responsibilities associated with the work. Incumbents are responsible for planning, organizing, supervising, reviewing, and evaluating the work of assigned staff and consultants and for organizing and overseeing day-to-day engineering activities, capital improvement project planning and development, and administration of federal, state, and local funds for capital improvements and various other projects and studies. Incumbents are responsible for providing professional level support to the Director of Public Works in a variety of areas. Performance of the work requires the use of independence, initiative, and discretion within established guidelines.  Additional Information  Management reserves the right to add, modify, change, or rescind the work assignments of different positions and to make reasonable accommodations where appropriate so qualified employees can perform the essential functions of the job.    Plans, organizes, assigns, supervises, and reviews the work of staff, consultants, and interns performing engineering planning, design, and construction work of public works projects and facilities; trains staff in work procedures; evaluates employee performance, counsels employees, and effectively recommends initial disciplinary action; assists in selection and promotion.  Participates in the development of goals, objectives, policies, and procedures for assigned services and programs; recommends and implements policies and procedures including standard operating procedures for assigned operations.  Monitors activities of the Engineering work unit; identifies opportunities for improving service delivery and procedures; provides recommendations concerning process changes; reviews with appropriate management staff; implements improvements.  Coordinates assigned services and operations with other divisions and outside agencies.  Participates in project budget preparation; identifies resource needs; prepares detailed cost estimates with appropriate justifications; monitors expenditures.   Provides staff assistance to management; prepares and presents staff reports and other written materials; supervises the establishment and maintenance of reports, records, and files; ensures the proper documentation of operations and activities.       Answers questions and provides information to the public; investigates and responds to complaints and inquiries from citizens, other departments, and outside agencies; recommends corrective actions to resolve issues.  Serves as project manager as assigned; plans, schedules, conducts, or coordinates detailed phases of the engineering work; develops project budgets; conducts project site visits and field exploration; oversees project planning, design, construction, and implementation; ensures projects meet mandated engineering standards, budgeted funds, best practices, and City goals and objectives.  Supervises and gives technical advice, guidance, and direction to an engineering team concerning project feasibility, design, or construction; provides support for design-related questions or necessary revisions throughout the project.   Reviews and designs project plans and specifications involving hydrology, traffic and soils reports and calculations, as well as grading plans, sewer plans, water and wastewater facility plans, streets plans, traffic studies, transportation facilities, and other documents, including plans, parcel and tract maps, and studies; reviews drawings and details of construction and implementation plans; prepares conditions for approval.  Plans, coordinates, and reviews project work performed by private consultants; reviews change orders for errors and omissions and incorporates changes into future designs.  Develops and manages requests for proposals for professional and/or contracted services; prepares scope of work and any technical specifications; evaluates proposals and recommends award; negotiates contracts; administers contracts to ensure compliance with City specifications and service quality.  Performs engineering calculations for stormwater, water, sewer, pavement, or other areas of expertise; reviews plans, design drawings, calculations, and specifications of staff and consultant engineers for conformity with City standards, policies, regulations, and ordinances.   Manages, coordinates, reviews, and recommends final master plan reports for adoption by the City Council.   Prepares and presents technical reports and other necessary correspondence related to assigned activities and services.  Maintains files, databases, and records related to engineering design and construction projects; prepares a variety of written reports, memoranda, and correspondence.  Represents the City in meetings with members of other public and private organizations, community groups, contractors, developers, and the public.  Ensures staff observe and comply with all City and mandated safety rules, regulations, and protocols.  Performs other duties as assigned.    The City of Chico offers a wide range of employee benefits. Benefits are subject to negotiations with employee organizations and may vary with individual bargaining units. For a summary of benefits, please visit the City of Chico website at: https://chico.ca.us/post/employee-benefits
        

    

    
        
            Apr 03, 2024
        

                                    Full Time
                                     
    

    
        Position Information  Under general direction, plans, schedules, supervises, and reviews the work of staff and consultants performing engineering planning, design, and construction work for Public Works projects and facilities; performs and/or reviews technical calculations; develops construction documents including plans, specifications, and estimates for capital improvement projects; ensures functions meet all applicable laws, regulations, and City policies; coordinates project activities with other City departments and outside agencies; provides complex staff assistance to departmental management staff in areas of expertise; and performs related duties as assigned.  Job Description  Receives general direction from assigned management personnel. Exercises direct supervision over professional and technical staff.  Qualifications  This is the full supervisory-level class in the professional Engineer series that exercises independent judgment on diverse and specialized engineering activities with accountability and ongoing decision-making responsibilities associated with the work. Incumbents are responsible for planning, organizing, supervising, reviewing, and evaluating the work of assigned staff and consultants and for organizing and overseeing day-to-day engineering activities, capital improvement project planning and development, and administration of federal, state, and local funds for capital improvements and various other projects and studies. Incumbents are responsible for providing professional level support to the Director of Public Works in a variety of areas. Performance of the work requires the use of independence, initiative, and discretion within established guidelines.  Additional Information  Management reserves the right to add, modify, change, or rescind the work assignments of different positions and to make reasonable accommodations where appropriate so qualified employees can perform the essential functions of the job.    Plans, organizes, assigns, supervises, and reviews the work of staff, consultants, and interns performing engineering planning, design, and construction work of public works projects and facilities; trains staff in work procedures; evaluates employee performance, counsels employees, and effectively recommends initial disciplinary action; assists in selection and promotion.  Participates in the development of goals, objectives, policies, and procedures for assigned services and programs; recommends and implements policies and procedures including standard operating procedures for assigned operations.  Monitors activities of the Engineering work unit; identifies opportunities for improving service delivery and procedures; provides recommendations concerning process changes; reviews with appropriate management staff; implements improvements.  Coordinates assigned services and operations with other divisions and outside agencies.  Participates in project budget preparation; identifies resource needs; prepares detailed cost estimates with appropriate justifications; monitors expenditures.   Provides staff assistance to management; prepares and presents staff reports and other written materials; supervises the establishment and maintenance of reports, records, and files; ensures the proper documentation of operations and activities.       Answers questions and provides information to the public; investigates and responds to complaints and inquiries from citizens, other departments, and outside agencies; recommends corrective actions to resolve issues.  Serves as project manager as assigned; plans, schedules, conducts, or coordinates detailed phases of the engineering work; develops project budgets; conducts project site visits and field exploration; oversees project planning, design, construction, and implementation; ensures projects meet mandated engineering standards, budgeted funds, best practices, and City goals and objectives.  Supervises and gives technical advice, guidance, and direction to an engineering team concerning project feasibility, design, or construction; provides support for design-related questions or necessary revisions throughout the project.   Reviews and designs project plans and specifications involving hydrology, traffic and soils reports and calculations, as well as grading plans, sewer plans, water and wastewater facility plans, streets plans, traffic studies, transportation facilities, and other documents, including plans, parcel and tract maps, and studies; reviews drawings and details of construction and implementation plans; prepares conditions for approval.  Plans, coordinates, and reviews project work performed by private consultants; reviews change orders for errors and omissions and incorporates changes into future designs.  Develops and manages requests for proposals for professional and/or contracted services; prepares scope of work and any technical specifications; evaluates proposals and recommends award; negotiates contracts; administers contracts to ensure compliance with City specifications and service quality.  Performs engineering calculations for stormwater, water, sewer, pavement, or other areas of expertise; reviews plans, design drawings, calculations, and specifications of staff and consultant engineers for conformity with City standards, policies, regulations, and ordinances.   Manages, coordinates, reviews, and recommends final master plan reports for adoption by the City Council.   Prepares and presents technical reports and other necessary correspondence related to assigned activities and services.  Maintains files, databases, and records related to engineering design and construction projects; prepares a variety of written reports, memoranda, and correspondence.  Represents the City in meetings with members of other public and private organizations, community groups, contractors, developers, and the public.  Ensures staff observe and comply with all City and mandated safety rules, regulations, and protocols.  Performs other duties as assigned.    The City of Chico offers a wide range of employee benefits. Benefits are subject to negotiations with employee organizations and may vary with individual bargaining units. For a summary of benefits, please visit the City of Chico website at: https://chico.ca.us/post/employee-benefits
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                                            Sacramento County, CA
                                    
            
                            
                    Sacramento, California, United States
                
                    

        
            The Position   Come join one of Forbes Magazine's Best Employers !      There is an additional 3.35% Management Differential which is added to the posted salary for this class.    This is a continuous filing exam. Next filing cut-offs are at 5:00 pm on:       1 2/7/23, *2/2/24, 3/7/24, 6/7/24, 9/6/24, 12/6/24     Incumbents are responsible for a variety of general civil engineering work in connection with the design, surveying, testing of materials and construction of public works projects. Public works projects include, but are not limited to new building construction and remodels; and other structures and projects.  Principal Civil Engineer is a management level class requiring a high degree of professional skill and knowledge in administering and evaluating complex engineering programs. The class of Principal Civil Engineer differs from the next lower class of Senior Civil Engineer, in that the Principal plans, organizes, coordinates, and directs the work of a major section involving several programs whereas the Senior is responsible for a specific program. The Principal has greater administrative responsibility in the area of long and short range planning and budget control and review and has more responsibility for the professional growth and development of assigned staff. The scope of responsibility and discretion allowed is great. Decisions are subject to review only when general policy is involved.  Examples of Knowledge and Abilities   Knowledge of    Principles and practices of civil engineering  Methods and materials used in the design, construction, and inspection of varied civil engineering projects  Budget preparation  Principles and techniques of personnel management and supervision  Laws and regulations pertaining to public works construction and design   Ability to   Plan, supervise, direct, and coordinate the work of a multiple disciplinary professional and technical staff  Evaluate complex design and consulting work  Direct the preparation of technical reports  Direct the preparation of a complicated and comprehensive budget  Analyze engineering and managerial problems and work out effective solutions  Maintain effective working relationships with superiors, subordinates, consultants, and others  Train and direct personnel  Effectively present policy questions, alternatives and recommend solutions to department manager or elected officials    Employment Qualifications   Minimum Qualifications :  Current registration as a civil engineer issued by the California State Board of Registration for Professional Engineers.    AND    Four years of full-time experience as a registered engineer performing duties which have included difficult and complex civil engineering projects with responsibilities comparable to those of a project, resident, or operations engineer for public works projects. The projects must have provided significant involvement with budget preparation or monitoring of project expenditures; principles and techniques of human resources management and supervision; Federal, State, and local laws, ordinances, and regulations pertaining to the programs and their funding; and interface with other coordinating organizations and regulatory jurisdictions. Experience to be applied must be comparable to that of an Associate Civil Engineer or higher within County of Sacramento service. Two years of this experience shall be in the option being tested. A Masters Degree in the option being tested may be substituted for one year of the experience.   Note:  If the word "experience" is referenced in the minimum qualifications, it means full-time paid experience unless the minimum qualification states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   Note:  If the minimum qualifications include an educational or certificate/license requirement, applicants must submit proof of requirements with the application. Failure to submit proof of requirements may result in disqualification from the examination. Unofficial transcripts are acceptable. For guidelines on submitting acceptable proof of educational requirements, please click here or speak to someone in our office before the cut-off date listed in this notice.   General Qualifications:    License Requirement : A valid California Driver's License, Class C or higher, is required prior to appointment to this class Failure to maintain the appropriate California Driver's License, may constitute cause for termination from this class in accordance with Civil Service Rule 11.4. Individuals who do not meet this requirement due to disability will be reviewed on a case-by-case basis.   Certification Requirements : Per Health and Safety Code, Sections 18949.25 - 18949.31, incumbents may be required to obtain a certification from a recognized state, national, or international association, as determined by the County, within two years of date of hire or assignment.  Some positions in this class series require incumbents to complete one year of verifiable experience in the appropriate field and, within one year thereafter, to obtain certification from a recognized state, national, or international association, as determined by the County.  Any person currently and continuously employed by the County as an inspector, plans examiner or building official, for not less than two years prior to January 1, 1996, is exempt from the certification requirements as outlined above.  In addition, persons appointed to this class might be required to complete a minimum of 45 hours of continuing education every three years. The County may determine appropriate providers of continuing education such as community colleges or organizations affiliated with code enforcement.   Note : Failure to meet the required certification requirements may constitute cause for termination from this class in accordance with Civil Service Rule 11.4.   Physical Requirements   Sit for extended periods, frequently stand and walk  Have manual dexterity and eye-hand coordination need to use a variety of office equipment such as computers, telephones, calculators, copiers, and drafting equipment  Have corrected vision in order to review plans and specifications and perform other essential functions of the job  Occasionally walk on uneven terrain at construction sites, etc.  Individuals who are unable to pass some of the physical requirements due to physical disability will be reviewed on a case-by-case basis.   Working Conditions : May be required to work in excess of 40 hours a week and/or work irregular hours, particularly during emergency situations.   Criminal History Check : The County may access criminal history information on candidates who have accepted a conditional offer of appointment within this class consistent with the provisions of Board of Supervisors Resolution No. 82-602, Personnel Policies and Procedure B-5 and applicable federal and state law. The County shall not consider for employment any applicant who has been convicted of a felony or misdemeanor that relates to or impacts the applicant's ability to perform the job duties of this class unless it is determined that mitigating circumstances exist. For purposes of accessing criminal history information, the candidate will be fingerprinted. A subsequent arrest notification may be obtained.   Special Access : Some incumbents in this class must acquire and maintain an airport security badge allowing access to secure County airport locations.   Probationary Period : The probationary period for this classification is  twelve  ( 12 ) months  Application and Testing Information   APPLICATION   Qualified applicants are encouraged to apply immediately. All applicants must complete and submit an online County of Sacramento employment application by  5:00 PM  on the posted cut-off date. Click here to apply.   County of Sacramento Department of Personnel Services Employment Services Division 700 H Street, Room 4667 Sacramento, CA 95814 Phone (916) 874-5593; 7-1-1 California Relay Service   Email    EmployOffice@Saccounty.net    Inter-Office Mail Code: 09-4667 www.SacCountyJobs.net   Employment applications and all documentation requested in this announcement must be submitted by 5:00 p.m. on the cut-off date.  Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  Your application should highlight all relevant education, training, and experience, and clearly indicate how you meet the minimum qualifications for the position as of the cut-off date.  Application information must be current, concise and related to the requirements in this job announcement. You may only apply for this recruitment once. Duplicate and incomplete applications will be disqualified.  A resume may be included with your application, however it will not substitute for the information requested on the application.     SUPPLEMENTAL QUESTIONNAIRE   Applicants are required to provide a full and complete response to each supplemental question. The Supplemental Questionnaire is located in the tab marked "Supplemental Questions". Please be descriptive in your response.   Note: Responses of "See Resume" or "See Application", or copy and paste of work experience are not qualifying responses and will not be considered.  Supplemental Questionnaires must be submitted by 5:00 p.m. on the cut-off date. Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  The supplemental questions are designed to elicit specific information regarding a candidate's experience, education, and training. Responses should be consistent with the information on your application and are subject to verification.  Please provide place of employment, pertinent dates, and concise, descriptive and detailed information for each question.  If a job included responsibilities applicable to several questions, separate the different functions of the job to answer all the questions completely.  Resumes or referral to the application or other questionnaire responses will not be accepted in lieu of completing each question.  If you have no experience, write "no experience" for the appropriate question.  For many individuals, it is more efficient to develop responses to the supplemental questions in a word processing document and then paste them into the final document to be submitted. Changes or corrections to your Supplemental Questionnaire cannot be made once your application packet has been submitted.  If the Supplemental Questionnaire is used in the Formula Rate exam, failure to complete all of the questions or incomplete responses will result in a lower score. While scoring the Supplemental Questionnaire, the candidate's application and/or attachments will not be reviewed , therefore, a candidate's responses to the questions should be accurate, thorough, detailed, and complete.     FORMULA RATE EXAMINATION (Weighted 100%)   All candidates meeting the minimum qualifications by the cut-off date will have their Supplemental Questionnaire scored in the Formula Rate Examination.  This examination will evaluate the relevance, level, recency, progression and quality of candidate's education, training and experience. The candidate's application or other materials will not be included in this examination. Therefore, the candidate's responses to the supplemental questionnaire should be thorough, detailed and complete. The score from the Formula Rate Examination will determine the ranking on the eligible/employment list for this job.  All candidates competing in the testing process will receive written notice of their examination results by email. Notices can also be accessed in their governmentjobs.com inbox. Applicants achieving a passing score will be placed on the eligible list in rank order. The rank is determined by the test score attained from the examination.    FREQUENTLY ASKED QUESTIONS   Click here for Frequently Asked Questions (FAQ's)   For information regarding County jobs:    www.saccountyjobs.net      EMPLOYEE BENEFITS    As an employee of the County of Sacramento, there will be a variety of benefits available to you. These benefits currently include: health, dental and life insurance; flexible spending account options for dependent care and unreimbursed dental and/or medical cost; and an employee assistance program (EAP).   GENERAL BENEFITS:  Most employee benefits are similar to the following for all County employees. However, some benefits differ, depending on the employee representation unit to which the employee's job classification is assigned. Information about the exact benefits applicable to a particular job classification may be obtained from the Sacramento County Department of Benefits or by visiting www.saccountyjobs.net.   TEMPORARY POSITIONS:  Most benefits do not apply to temporary positions. The explanations of benefits applies to employees in regular positions.   SALARY STEP INCREASES:  The beginning salary and the top of the salary range are usually shown on the job announcement. Upon satisfactory service, salary increases of approximately 5% are given annually until the top of the salary range has been attained.   PAY:  All employees are paid bi-weekly via direct deposit into the employee's bank account. The pay period covers fourteen (14) calendar days, starting on a Sunday and ending on the second Saturday thereafter. Salaries are generally paid on the Friday following the end of the pay period. Employees can set up their direct deposit and access their pay information via Employee Self Service in MySacCounty.   VACATION:  Generally, vacation with pay begins at 10 days annually. With increase over a period of years, the maximum annual vacation with pay is 25 days.   HOLIDAYS:  14.5 holidays per year as recognized.   SICK LEAVE:  Equivalent to 15 days annually, unlimited accumulation. Upon retirement, unused sick leave is converted to retirement service credit.   PARENTAL LEAVE:  Entitles a regular County employee, with at least one year of continuous employment, to schedule a paid parental leave of up to 160 hours upon the birth or during the process of an adoption of a minor child. Parental leave shall be approved by the employee's appointing authority, except where the granting of the parental leave request would unduly interfere with or cause severe hardship upon department operations.   TUITION REIMBURSEMENT:  Dependent upon union agreements, regular County employees may be eligible to receive Tuition Reimbursement. The costs for course tuition/registration fees and required books/supplies are eligible for reimbursement. Tuition reimbursement amounts may vary depending upon union agreement.   RETIREMENT:  Social Security and Sacramento County Employees' Retirement System coverage.   HEALTH INSURANCE:  The County offers a variety of health plan design options to fit individual needs.   DENTAL INSURANCE:  The County provides a comprehensive dental benefit program for regular full-time and part-time employees and their eligible dependents. This plan pays on a set fee schedule that varies by procedure. Any amount over the fee schedule is the employee's responsibility. The yearly maximum is $2,000 per person, not including orthodontia. The orthodontic benefit is 50% of covered charges with a lifetime maximum of $1,000 per person.   LIFE INSURANCE:  The County of Sacramento provides a basic life insurance benefit of $15,000 to all eligible employees at no cost. Additional coverage may be purchased through payroll deduction.   DEFERRED COMPENSATION:  The County offers a Deferred Compensation Program which enables employees to save in a systematic way without paying income tax on either the payroll deduction or the earned interest, prior to withdrawal.   EMPLOYEE ASSISTANCE PROGRAM:  The County of Sacramento provides an Employee Assistance Program (EAP) for employees and their eligible dependents. The EAP offers confidential, professional counseling services in areas such as:   Legal Advice/Difficult Decisions   Marriage or Family Relationships   Financial or Credit Worries/Elder Care   Alcohol and Drug Abuse     WELLNESS INCENTIVE PROGRAM:  The County will recognize and award time off to eligible employees who maintain an excellent attendance record.   FLEXIBLE SPENDING ACCOUNT:  The County offers regular employees two separate Flexible Spending Accounts (FSA's). These accounts allow employees to set money aside, on a pre-tax basis via payroll deduction, to pay for medical, dental or dependent care expenses.      DEPENDENT CARE REIMBURSEMENT ACCOUNT:   Employees may set aside pre-tax dollars to pay for qualified childcare or dependent care expenses that are necessary for the employee and/or spouse to continue working.        MEDICAL REIMBURSEMENT ACCOUNT:   The Medical Reimbursement Account allows pre-tax dollars to be set aside to pay for out-of-pocket expenses that are not paid by insurance or reimbursed by any other benefit plan.     WORKERS' COMPENSATION:  In case of injury while on the job, each employee is protected under the Workers' Compensation laws of California.   SACRAMENTO CREDIT UNION:  The credit union offers loan facilities and systematic saving plans through payroll deduction.   SELECTION AND PLACEMENT    Sacramento County encourages applications from all persons regardless of race, color, ancestry, religious creed, national origin, gender, disability, political affiliation, or age.  Certain age limits may be required by law, ordinance, or Civil Service direction for specific classifications such as those identified with hazardous occupations.   FOR APPLICANTS WITH DISABILITIES ONLY: Every effort is made to provide reasonable accommodations to disabled applicants such as in the selection of test sites, aides, or other equipment which permits the disabled applicants to compete in the examination process. Applicants with disabilities requesting an applicable ADA testing accommodation must complete a Reasonable Accommodation Request Form filled out and signed by the applicant and their doctor. This form must be submitted to the Disability Compliance Office, 700 H Street, Room 5720, Sacramento, CA 95814, by the cut-off date or final filing date as listed in this job announcement. Download the Reasonable Accommodation Request Form by clicking here or contact by mail or in person the Sacramento County Employment Services Division or Disability Compliance Office.   MINIMUM QUALIFICATIONS:  Please read carefully the "Minimum Qualifications" section of your announcement. You must meet those qualifications by the application deadline date unless otherwise specified. Your application must clearly show you meet the minimum qualifications by the application deadline date, or it will not be accepted. All statements are subject to verification.  "Experience" means full-time paid experience unless the announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   PROMOTIONAL EXAMINATIONS:  If the announcement indicates the examination is given on a promotional basis, candidates must hold permanent status in Sacramento County Civil Service by the application deadline date and must meet the minimum qualifications.   OPEN EXAMINATIONS:  Any person who meets the minimum qualifications may apply.   CONTINUOUS FILING EXAMINATIONS:  Applicants are eligible to reapply to and retake a continuous filing exam after 6 months from the date the previous exam results was received.   ELIGIBLE LISTS:  Names of qualified persons who made a passing score on an examination are entered, in order of their final grades, on an eligible list. To fill each vacancy, the hiring department will make a selection from among the top three ranks on the employment lists.   EXAMINATION RATINGS:  Unless otherwise stated on the announcement: To be successful, candidates must obtain a rating of at least 70% on each part of the examination. This may be an adjusted score or an arithmetic 70% of the total possible score as determined by the Director.   APPEAL PROCESS:  Persons who believe their applications have been improperly rejected may request the Employment Services Division to review its decision to reject the application. If the applicant desires to submit additional proof of qualifications, such proof must be received by Personnel Services not less than two (2) calendar days prior to the scheduled date for the examination.  Persons who are disqualified in any phase of the examination may appeal such adverse action, in writing, to the Civil Service Commission, 700 H Street, Room 2640, Sacramento, CA 95814, telephone: (916) 874-5586 . Such appeals must be filed within thirty (30) calendar days after notice of the adverse action was mailed to the candidate.   FOR MORE INFORMATION PLEASE VISIT OUR FREQUENTLY ASKED QUESTIONS (FAQs):  https://personnel.saccounty.net/Pages/EmploymentServicesFAQs.aspx    OTHER INFORMATION     VETERAN'S PREFERENCE:  Military veterans who have served during wartime shall be given preference in initial appointment to County service. Such preference shall apply, provided the veteran has first achieved a minimum passing score in the examination. The passing score of a veteran shall be annotated to indicate the veteran's score shall be regarded as 5 points or higher, OR 10 points higher for disabled veterans, only for the purpose of determining the three ranks along with which the veteran's name shall be certified. No score shall actually be changed and no new rank shall be created as a result of application of veteran's preference for certification purposes.  "Disabled Veteran" means any veteran who has served during wartime and, who, as of the final filing date for an examination is declared by the United States Veterans Administration or military service department to be 10% or more disabled as a result of his/her military service. Persons claiming eligibility for disabled veteran's preference must submit to the employment office, on or before the application deadline date, a certification from the United States Veterans Administration or a military service department, dated within 1 year, which certifies the present existence of a service related disability of 10% or more, or other acceptable proof of such disability as a result of his/her military service. Persons claiming eligibility for veterans preference must submit a copy of Form DD 214 or other acceptable proof of veteran's status on or before the final filing date for the examination. For purpose of this rule "reserve" status does not constitute active duty.   CITIZENSHIP OR AUTHORIZED ALIEN REQUIREMENT:  As required by the Immigration Reform and Control Act, all County employees must be United States citizens or aliens lawfully authorized to work in the United States. Proof of citizenship or authorized status will be required prior to appointment.   CONFLICT OF INTEREST CODE:  Some County Civil Service positions are covered by financial disclosure requirements intended to identify potential conflicts of interest.   CONCURRENT EMPLOYMENT:  No employee may concurrently occupy more than one County position.   SPECIAL SKILL QUALIFICATIONS (WHEN SPECIFIED ON THE APPLICATION):  Persons who have special skills required by some (but not all) positions in a class may be certified ahead of others provided that:  Such special skills are based on the duties and requirements of the positions and are in conformance with merit system and equal opportunity principles, and The certification of eligibles who possess special skills have been approved by the Civil Service Commission.   PRE-EMPLOYMENT MEDICAL EXAMINATION & DRUG TESTING:  The County of Sacramento is committed to maintaining a drug and alcohol free workplace. All persons selected for appointment to positions must pass a medical examination and a drug test, administered by the County at no cost to the applicant.   DRIVER LICENSE:  Possession of a valid California Driver License may be required for some positions.   PROBATIONARY PERIOD:  Regular positions are subject to a probationary period which is an extension of the selection process. Unless otherwise indicated on the announcement, the probationary period is six (6) months.   AGENCY SHOP/FAIR SHARE FEE:  Some positions require, as a condition of continued employment, that the person either: 1. Become a union member; 2. Pay a fair share fee to the union; or, 3. Meet specific requirements under which an equivalent amount must be paid to a charity.   FINGERPRINTING AND CRIMINAL RECORD CHECKS:  Fingerprinting and criminal record checks are required for some positions.  Closing Date/Time: Continuous
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        The Position   Come join one of Forbes Magazine's Best Employers !      There is an additional 3.35% Management Differential which is added to the posted salary for this class.    This is a continuous filing exam. Next filing cut-offs are at 5:00 pm on:       1 2/7/23, *2/2/24, 3/7/24, 6/7/24, 9/6/24, 12/6/24     Incumbents are responsible for a variety of general civil engineering work in connection with the design, surveying, testing of materials and construction of public works projects. Public works projects include, but are not limited to new building construction and remodels; and other structures and projects.  Principal Civil Engineer is a management level class requiring a high degree of professional skill and knowledge in administering and evaluating complex engineering programs. The class of Principal Civil Engineer differs from the next lower class of Senior Civil Engineer, in that the Principal plans, organizes, coordinates, and directs the work of a major section involving several programs whereas the Senior is responsible for a specific program. The Principal has greater administrative responsibility in the area of long and short range planning and budget control and review and has more responsibility for the professional growth and development of assigned staff. The scope of responsibility and discretion allowed is great. Decisions are subject to review only when general policy is involved.  Examples of Knowledge and Abilities   Knowledge of    Principles and practices of civil engineering  Methods and materials used in the design, construction, and inspection of varied civil engineering projects  Budget preparation  Principles and techniques of personnel management and supervision  Laws and regulations pertaining to public works construction and design   Ability to   Plan, supervise, direct, and coordinate the work of a multiple disciplinary professional and technical staff  Evaluate complex design and consulting work  Direct the preparation of technical reports  Direct the preparation of a complicated and comprehensive budget  Analyze engineering and managerial problems and work out effective solutions  Maintain effective working relationships with superiors, subordinates, consultants, and others  Train and direct personnel  Effectively present policy questions, alternatives and recommend solutions to department manager or elected officials    Employment Qualifications   Minimum Qualifications :  Current registration as a civil engineer issued by the California State Board of Registration for Professional Engineers.    AND    Four years of full-time experience as a registered engineer performing duties which have included difficult and complex civil engineering projects with responsibilities comparable to those of a project, resident, or operations engineer for public works projects. The projects must have provided significant involvement with budget preparation or monitoring of project expenditures; principles and techniques of human resources management and supervision; Federal, State, and local laws, ordinances, and regulations pertaining to the programs and their funding; and interface with other coordinating organizations and regulatory jurisdictions. Experience to be applied must be comparable to that of an Associate Civil Engineer or higher within County of Sacramento service. Two years of this experience shall be in the option being tested. A Masters Degree in the option being tested may be substituted for one year of the experience.   Note:  If the word "experience" is referenced in the minimum qualifications, it means full-time paid experience unless the minimum qualification states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   Note:  If the minimum qualifications include an educational or certificate/license requirement, applicants must submit proof of requirements with the application. Failure to submit proof of requirements may result in disqualification from the examination. Unofficial transcripts are acceptable. For guidelines on submitting acceptable proof of educational requirements, please click here or speak to someone in our office before the cut-off date listed in this notice.   General Qualifications:    License Requirement : A valid California Driver's License, Class C or higher, is required prior to appointment to this class Failure to maintain the appropriate California Driver's License, may constitute cause for termination from this class in accordance with Civil Service Rule 11.4. Individuals who do not meet this requirement due to disability will be reviewed on a case-by-case basis.   Certification Requirements : Per Health and Safety Code, Sections 18949.25 - 18949.31, incumbents may be required to obtain a certification from a recognized state, national, or international association, as determined by the County, within two years of date of hire or assignment.  Some positions in this class series require incumbents to complete one year of verifiable experience in the appropriate field and, within one year thereafter, to obtain certification from a recognized state, national, or international association, as determined by the County.  Any person currently and continuously employed by the County as an inspector, plans examiner or building official, for not less than two years prior to January 1, 1996, is exempt from the certification requirements as outlined above.  In addition, persons appointed to this class might be required to complete a minimum of 45 hours of continuing education every three years. The County may determine appropriate providers of continuing education such as community colleges or organizations affiliated with code enforcement.   Note : Failure to meet the required certification requirements may constitute cause for termination from this class in accordance with Civil Service Rule 11.4.   Physical Requirements   Sit for extended periods, frequently stand and walk  Have manual dexterity and eye-hand coordination need to use a variety of office equipment such as computers, telephones, calculators, copiers, and drafting equipment  Have corrected vision in order to review plans and specifications and perform other essential functions of the job  Occasionally walk on uneven terrain at construction sites, etc.  Individuals who are unable to pass some of the physical requirements due to physical disability will be reviewed on a case-by-case basis.   Working Conditions : May be required to work in excess of 40 hours a week and/or work irregular hours, particularly during emergency situations.   Criminal History Check : The County may access criminal history information on candidates who have accepted a conditional offer of appointment within this class consistent with the provisions of Board of Supervisors Resolution No. 82-602, Personnel Policies and Procedure B-5 and applicable federal and state law. The County shall not consider for employment any applicant who has been convicted of a felony or misdemeanor that relates to or impacts the applicant's ability to perform the job duties of this class unless it is determined that mitigating circumstances exist. For purposes of accessing criminal history information, the candidate will be fingerprinted. A subsequent arrest notification may be obtained.   Special Access : Some incumbents in this class must acquire and maintain an airport security badge allowing access to secure County airport locations.   Probationary Period : The probationary period for this classification is  twelve  ( 12 ) months  Application and Testing Information   APPLICATION   Qualified applicants are encouraged to apply immediately. All applicants must complete and submit an online County of Sacramento employment application by  5:00 PM  on the posted cut-off date. Click here to apply.   County of Sacramento Department of Personnel Services Employment Services Division 700 H Street, Room 4667 Sacramento, CA 95814 Phone (916) 874-5593; 7-1-1 California Relay Service   Email    EmployOffice@Saccounty.net    Inter-Office Mail Code: 09-4667 www.SacCountyJobs.net   Employment applications and all documentation requested in this announcement must be submitted by 5:00 p.m. on the cut-off date.  Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  Your application should highlight all relevant education, training, and experience, and clearly indicate how you meet the minimum qualifications for the position as of the cut-off date.  Application information must be current, concise and related to the requirements in this job announcement. You may only apply for this recruitment once. Duplicate and incomplete applications will be disqualified.  A resume may be included with your application, however it will not substitute for the information requested on the application.     SUPPLEMENTAL QUESTIONNAIRE   Applicants are required to provide a full and complete response to each supplemental question. The Supplemental Questionnaire is located in the tab marked "Supplemental Questions". Please be descriptive in your response.   Note: Responses of "See Resume" or "See Application", or copy and paste of work experience are not qualifying responses and will not be considered.  Supplemental Questionnaires must be submitted by 5:00 p.m. on the cut-off date. Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  The supplemental questions are designed to elicit specific information regarding a candidate's experience, education, and training. Responses should be consistent with the information on your application and are subject to verification.  Please provide place of employment, pertinent dates, and concise, descriptive and detailed information for each question.  If a job included responsibilities applicable to several questions, separate the different functions of the job to answer all the questions completely.  Resumes or referral to the application or other questionnaire responses will not be accepted in lieu of completing each question.  If you have no experience, write "no experience" for the appropriate question.  For many individuals, it is more efficient to develop responses to the supplemental questions in a word processing document and then paste them into the final document to be submitted. Changes or corrections to your Supplemental Questionnaire cannot be made once your application packet has been submitted.  If the Supplemental Questionnaire is used in the Formula Rate exam, failure to complete all of the questions or incomplete responses will result in a lower score. While scoring the Supplemental Questionnaire, the candidate's application and/or attachments will not be reviewed , therefore, a candidate's responses to the questions should be accurate, thorough, detailed, and complete.     FORMULA RATE EXAMINATION (Weighted 100%)   All candidates meeting the minimum qualifications by the cut-off date will have their Supplemental Questionnaire scored in the Formula Rate Examination.  This examination will evaluate the relevance, level, recency, progression and quality of candidate's education, training and experience. The candidate's application or other materials will not be included in this examination. Therefore, the candidate's responses to the supplemental questionnaire should be thorough, detailed and complete. The score from the Formula Rate Examination will determine the ranking on the eligible/employment list for this job.  All candidates competing in the testing process will receive written notice of their examination results by email. Notices can also be accessed in their governmentjobs.com inbox. Applicants achieving a passing score will be placed on the eligible list in rank order. The rank is determined by the test score attained from the examination.    FREQUENTLY ASKED QUESTIONS   Click here for Frequently Asked Questions (FAQ's)   For information regarding County jobs:    www.saccountyjobs.net      EMPLOYEE BENEFITS    As an employee of the County of Sacramento, there will be a variety of benefits available to you. These benefits currently include: health, dental and life insurance; flexible spending account options for dependent care and unreimbursed dental and/or medical cost; and an employee assistance program (EAP).   GENERAL BENEFITS:  Most employee benefits are similar to the following for all County employees. However, some benefits differ, depending on the employee representation unit to which the employee's job classification is assigned. Information about the exact benefits applicable to a particular job classification may be obtained from the Sacramento County Department of Benefits or by visiting www.saccountyjobs.net.   TEMPORARY POSITIONS:  Most benefits do not apply to temporary positions. The explanations of benefits applies to employees in regular positions.   SALARY STEP INCREASES:  The beginning salary and the top of the salary range are usually shown on the job announcement. Upon satisfactory service, salary increases of approximately 5% are given annually until the top of the salary range has been attained.   PAY:  All employees are paid bi-weekly via direct deposit into the employee's bank account. The pay period covers fourteen (14) calendar days, starting on a Sunday and ending on the second Saturday thereafter. Salaries are generally paid on the Friday following the end of the pay period. Employees can set up their direct deposit and access their pay information via Employee Self Service in MySacCounty.   VACATION:  Generally, vacation with pay begins at 10 days annually. With increase over a period of years, the maximum annual vacation with pay is 25 days.   HOLIDAYS:  14.5 holidays per year as recognized.   SICK LEAVE:  Equivalent to 15 days annually, unlimited accumulation. Upon retirement, unused sick leave is converted to retirement service credit.   PARENTAL LEAVE:  Entitles a regular County employee, with at least one year of continuous employment, to schedule a paid parental leave of up to 160 hours upon the birth or during the process of an adoption of a minor child. Parental leave shall be approved by the employee's appointing authority, except where the granting of the parental leave request would unduly interfere with or cause severe hardship upon department operations.   TUITION REIMBURSEMENT:  Dependent upon union agreements, regular County employees may be eligible to receive Tuition Reimbursement. The costs for course tuition/registration fees and required books/supplies are eligible for reimbursement. Tuition reimbursement amounts may vary depending upon union agreement.   RETIREMENT:  Social Security and Sacramento County Employees' Retirement System coverage.   HEALTH INSURANCE:  The County offers a variety of health plan design options to fit individual needs.   DENTAL INSURANCE:  The County provides a comprehensive dental benefit program for regular full-time and part-time employees and their eligible dependents. This plan pays on a set fee schedule that varies by procedure. Any amount over the fee schedule is the employee's responsibility. The yearly maximum is $2,000 per person, not including orthodontia. The orthodontic benefit is 50% of covered charges with a lifetime maximum of $1,000 per person.   LIFE INSURANCE:  The County of Sacramento provides a basic life insurance benefit of $15,000 to all eligible employees at no cost. Additional coverage may be purchased through payroll deduction.   DEFERRED COMPENSATION:  The County offers a Deferred Compensation Program which enables employees to save in a systematic way without paying income tax on either the payroll deduction or the earned interest, prior to withdrawal.   EMPLOYEE ASSISTANCE PROGRAM:  The County of Sacramento provides an Employee Assistance Program (EAP) for employees and their eligible dependents. The EAP offers confidential, professional counseling services in areas such as:   Legal Advice/Difficult Decisions   Marriage or Family Relationships   Financial or Credit Worries/Elder Care   Alcohol and Drug Abuse     WELLNESS INCENTIVE PROGRAM:  The County will recognize and award time off to eligible employees who maintain an excellent attendance record.   FLEXIBLE SPENDING ACCOUNT:  The County offers regular employees two separate Flexible Spending Accounts (FSA's). These accounts allow employees to set money aside, on a pre-tax basis via payroll deduction, to pay for medical, dental or dependent care expenses.      DEPENDENT CARE REIMBURSEMENT ACCOUNT:   Employees may set aside pre-tax dollars to pay for qualified childcare or dependent care expenses that are necessary for the employee and/or spouse to continue working.        MEDICAL REIMBURSEMENT ACCOUNT:   The Medical Reimbursement Account allows pre-tax dollars to be set aside to pay for out-of-pocket expenses that are not paid by insurance or reimbursed by any other benefit plan.     WORKERS' COMPENSATION:  In case of injury while on the job, each employee is protected under the Workers' Compensation laws of California.   SACRAMENTO CREDIT UNION:  The credit union offers loan facilities and systematic saving plans through payroll deduction.   SELECTION AND PLACEMENT    Sacramento County encourages applications from all persons regardless of race, color, ancestry, religious creed, national origin, gender, disability, political affiliation, or age.  Certain age limits may be required by law, ordinance, or Civil Service direction for specific classifications such as those identified with hazardous occupations.   FOR APPLICANTS WITH DISABILITIES ONLY: Every effort is made to provide reasonable accommodations to disabled applicants such as in the selection of test sites, aides, or other equipment which permits the disabled applicants to compete in the examination process. Applicants with disabilities requesting an applicable ADA testing accommodation must complete a Reasonable Accommodation Request Form filled out and signed by the applicant and their doctor. This form must be submitted to the Disability Compliance Office, 700 H Street, Room 5720, Sacramento, CA 95814, by the cut-off date or final filing date as listed in this job announcement. Download the Reasonable Accommodation Request Form by clicking here or contact by mail or in person the Sacramento County Employment Services Division or Disability Compliance Office.   MINIMUM QUALIFICATIONS:  Please read carefully the "Minimum Qualifications" section of your announcement. You must meet those qualifications by the application deadline date unless otherwise specified. Your application must clearly show you meet the minimum qualifications by the application deadline date, or it will not be accepted. All statements are subject to verification.  "Experience" means full-time paid experience unless the announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   PROMOTIONAL EXAMINATIONS:  If the announcement indicates the examination is given on a promotional basis, candidates must hold permanent status in Sacramento County Civil Service by the application deadline date and must meet the minimum qualifications.   OPEN EXAMINATIONS:  Any person who meets the minimum qualifications may apply.   CONTINUOUS FILING EXAMINATIONS:  Applicants are eligible to reapply to and retake a continuous filing exam after 6 months from the date the previous exam results was received.   ELIGIBLE LISTS:  Names of qualified persons who made a passing score on an examination are entered, in order of their final grades, on an eligible list. To fill each vacancy, the hiring department will make a selection from among the top three ranks on the employment lists.   EXAMINATION RATINGS:  Unless otherwise stated on the announcement: To be successful, candidates must obtain a rating of at least 70% on each part of the examination. This may be an adjusted score or an arithmetic 70% of the total possible score as determined by the Director.   APPEAL PROCESS:  Persons who believe their applications have been improperly rejected may request the Employment Services Division to review its decision to reject the application. If the applicant desires to submit additional proof of qualifications, such proof must be received by Personnel Services not less than two (2) calendar days prior to the scheduled date for the examination.  Persons who are disqualified in any phase of the examination may appeal such adverse action, in writing, to the Civil Service Commission, 700 H Street, Room 2640, Sacramento, CA 95814, telephone: (916) 874-5586 . Such appeals must be filed within thirty (30) calendar days after notice of the adverse action was mailed to the candidate.   FOR MORE INFORMATION PLEASE VISIT OUR FREQUENTLY ASKED QUESTIONS (FAQs):  https://personnel.saccounty.net/Pages/EmploymentServicesFAQs.aspx    OTHER INFORMATION     VETERAN'S PREFERENCE:  Military veterans who have served during wartime shall be given preference in initial appointment to County service. Such preference shall apply, provided the veteran has first achieved a minimum passing score in the examination. The passing score of a veteran shall be annotated to indicate the veteran's score shall be regarded as 5 points or higher, OR 10 points higher for disabled veterans, only for the purpose of determining the three ranks along with which the veteran's name shall be certified. No score shall actually be changed and no new rank shall be created as a result of application of veteran's preference for certification purposes.  "Disabled Veteran" means any veteran who has served during wartime and, who, as of the final filing date for an examination is declared by the United States Veterans Administration or military service department to be 10% or more disabled as a result of his/her military service. Persons claiming eligibility for disabled veteran's preference must submit to the employment office, on or before the application deadline date, a certification from the United States Veterans Administration or a military service department, dated within 1 year, which certifies the present existence of a service related disability of 10% or more, or other acceptable proof of such disability as a result of his/her military service. Persons claiming eligibility for veterans preference must submit a copy of Form DD 214 or other acceptable proof of veteran's status on or before the final filing date for the examination. For purpose of this rule "reserve" status does not constitute active duty.   CITIZENSHIP OR AUTHORIZED ALIEN REQUIREMENT:  As required by the Immigration Reform and Control Act, all County employees must be United States citizens or aliens lawfully authorized to work in the United States. Proof of citizenship or authorized status will be required prior to appointment.   CONFLICT OF INTEREST CODE:  Some County Civil Service positions are covered by financial disclosure requirements intended to identify potential conflicts of interest.   CONCURRENT EMPLOYMENT:  No employee may concurrently occupy more than one County position.   SPECIAL SKILL QUALIFICATIONS (WHEN SPECIFIED ON THE APPLICATION):  Persons who have special skills required by some (but not all) positions in a class may be certified ahead of others provided that:  Such special skills are based on the duties and requirements of the positions and are in conformance with merit system and equal opportunity principles, and The certification of eligibles who possess special skills have been approved by the Civil Service Commission.   PRE-EMPLOYMENT MEDICAL EXAMINATION & DRUG TESTING:  The County of Sacramento is committed to maintaining a drug and alcohol free workplace. All persons selected for appointment to positions must pass a medical examination and a drug test, administered by the County at no cost to the applicant.   DRIVER LICENSE:  Possession of a valid California Driver License may be required for some positions.   PROBATIONARY PERIOD:  Regular positions are subject to a probationary period which is an extension of the selection process. Unless otherwise indicated on the announcement, the probationary period is six (6) months.   AGENCY SHOP/FAIR SHARE FEE:  Some positions require, as a condition of continued employment, that the person either: 1. Become a union member; 2. Pay a fair share fee to the union; or, 3. Meet specific requirements under which an equivalent amount must be paid to a charity.   FINGERPRINTING AND CRIMINAL RECORD CHECKS:  Fingerprinting and criminal record checks are required for some positions.  Closing Date/Time: Continuous
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            Introduction   THIS IS A NEW ASSEMBLED EXAMINATION . The eligible list resulting from this examination will cancel any existing list and may last approximately one year but can be extended.   Supplemental Questionnaire:  A properly completed Supplemental Questionnaire must be submitted with each application. Failure to submit the Application or Supplemental Questionnaire will result in disqualification.   Applications and supplemental questionnaires must be in the possession of the Human Resource Services Department by 5:00:00 p.m. on the Last Day for Filing.     APPLICATIONS AND SUPPLEMENTAL QUESTIONNAIRE WILL ONLY BE ACCEPTED ONLINE.     DESCRIPTION    THE AGENCY       The mission of Public Works is to enhance the quality of life for the people of Alameda County by providing a safe, well-maintained, and lasting public works infrastructure through accessible, responsive and effective services.   Public services provided by the Alameda County Public Works Agency include flood and storm water pollution control, transportation planning and design, roadway and flood control maintenance and inspection, and construction and building inspections.   The goals of the Agency are to keep roads safe and well maintained, provide the highest level of flood protection, provide service levels that optimize infrastructure life cycles, minimize deferred maintenance, ensure that development and construction adhere to applicable State and County rules, optimize disaster preparedness, response and recover, ensure that the Agency’s operations and services minimize negative impacts on the environment, and sustain and advance County and Agency programs through a vital business and administrative support system.   For more information about the Alameda County Public Works Agency, please visit their website at  www.acgov.org/pwa .     THE POSITION      Under direction, to do a variety of difficult field and office professional civil engineering work; to be in charge of difficult design on a project basis; to lead technical and construction staff in the office or serve as a consultant to field staff; to help lead and train lower-level professional staff; and to do related work as required.   The classification of Associate Civil Engineer is the advanced journey level in the professional civil engineering series. Assignments may vary from a design unit in the Road, Flood Control, Development Services, and Maintenance and Operations Divisions, to acting as resident engineer on various types of public works construction projects to exercising final review of all civil and structural plans submitted by private builders.   This classification is distinguished from the next lower level of Assistant Engineer in that the latter classification is the journey level in the series and is usually assigned only to part of a major project or is responsible for all of a project of average difficulty, while the former classification will usually be responsible for an entire project and, within established administrative limits and time schedules, will plan, organize, and execute the project with a minimum amount of supervision. If Assistant Engineers and Associate Civil Engineers are assigned to the same project, the Associate Civil Engineers are normally in charge and assign and review the work of the Assistant Engineers. This classification is further distinguished from the next higher level of Senior Civil Engineer in that the latter classification has first-line supervisory responsibility.   For more detailed information about the job classification, visit: ASSOCIATE CIVIL ENGINEER (#2021)    MINIMUM QUALIFICATIONS  Education :   Possession of a bachelor’s degree in civil engineering from an accredited college or university.     AND       EITHER I    Experience :   The equivalent of one (1) year of full-time experience in the classification of Assistant Engineer in the Alameda County classified service.     OR II    The equivalent of three (3) years of full-time, progressively responsible professional civil engineering experience.     AND    Possession of a valid License as a Professional Engineer by the California Board for Professional Engineers, Land Surveyors, and Geologists.   Possession of a valid California Motor Vehicle Operator's license.   NOTE : The Civil Service Commission may modify the Minimum Qualifications in the announcement of an examination.   KNOWLEDGE AND SKILLS    The most suitably qualified candidates will possess the following competencies:     Knowledge of :         Principles and practices of civil engineering.     Mathematics as applied to civil engineering.     Strengths, properties, and use of engineering materials.     Hydrology and hydraulic design.     Traffic engineering analysis and design.     Administering public works construction contracts.     Surveying and its application to construction.     Common methods of describing real property.     Various methods of communication, including report writing, oral and graphic presentation.     Computers and associated software, including Autodesk Civil 3D Design.     Ability to :         Perform design work on engineering projects of major difficulty.     Write concise technical reports and correspondence to outside public agencies and private citizens.     Communicate verbally with staff, outside public agencies, and private citizens in a professional and effective manner.     Assign and review the work of Assistant and Junior Engineers and train them in engineering practices.     Use current Autodesk Civil 3D Design Software.     Ability to learn new computer software for civil engineering.     Secure adherence to plans and specifications on the part of contractors.     Make oral presentations internally and to the public.     Establish and maintain effective working relationships.            EXAMINATION COMPONENTS    THE EXAMINATION WILL CONSIST OF THE FOLLOWING STEPS:     Review of applicants' application to verify possession of minimum requirements. Those candidates who possess the minimum requirements for the class will move on to the next step in the examination process.   A review of the supplemental questionnaire to further verify knowledge, skill and ability.Those candidates who are qualified will move on to the final step in the examination process.   An oral interview which will be weighted as 100% of the candidates' final examination score. The oral interview may contain situational exercises.    Candidates must attain a qualifying rating on each portion of this recruitment.      WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED EXAMINATION STEPS.      Alameda County utilizes a Civil Service Selection System founded on merit. Such a system is competitive and based on broad recruitment efforts and equal opportunity for qualified applicants to test in an examination process designed to determine the qualifications, fitness and ability of competitors to perform duties of the vacant position. Many of our recruitments are targeted and specific to the needs of a current vacant position, in which case, the eligible list may be exclusively used for that current vacant position. Other recruitments may be more broadly used for both current and future vacancies, or for other alternate jobs with comparable scopes of work.     For more information on the Civil Service Selection process, please visit the “What You Need to Know” section of our website,  www.acgov.org/hrs .   RECRUITMENT AND SELECTION PLAN  Applicants will be informed via email with reasonable notice in advance of any examination process which will require their attendance. The following dates are   tentative  and subject to change based on the needs of the Agency:    TENTATIVE RECRUITMENT AND SELECTION PLAN      Deadline for Filing :             5:00:00 p.m., Friday, April 26, 2024 Review of Minimum Qualifications & Questionnaires: by week of May 6, 2024 Oral Examination*: week of June 3, 2024 Department Selection Interview: Mid-Late July 2024   *The combined oral examination/hiring interview, in addition to establishing an eligibility list, may serve as the final selection interview for vacancies in this classification.     WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED RECRUITMENT & SELECTION PLAN     Alameda County and the Human Resource Services Department will make reasonable efforts in the examination and/or selection process to accommodate qualified individuals with disabilities and/or medical conditions in accordance/compliance with the State Fair Employment and Housing Act (FEHA), Federal Americans with Disabilities Act (ADA) Alameda County’s Reasonable Accommodation Policy and applicable statutes. To request an accommodation due to a disability/medical condition during this or other phases of the examination/selection process, please contact the assigned Human Resources Representative listed on the job announcement before the last date of filing. Alameda County requires applicants to provide supporting documentation to substantiate a request for reasonable accommodation. In order to qualify for a reasonable accommodation, applicants must have a disability/medical condition pursuant to the ADA, FEHA and applicable statutes.   For more information regarding our Reasonable Accommodation procedures, please visit our website,  www.acgov.org/hrs .   BENEFITS  Alameda County offers a comprehensive and competitive benefits package that affords wide-ranging health care options to meet the different needs of a diverse workforce and their families. We also sponsor many different employees discount, fitness and health screening programs focused on overall well-being. These benefits include but are not limited to*:      For your Health & Well-Being        Medical - HMO & PPO Plans     Dental - HMO & PPO Plans     Vision or Vision Reimbursement     Share the Savings     Basic Life Insurance     Supplemental Life Insurance (with optional dependent coverage for eligible employees)     County Allowance Credit     Flexible Spending Accounts - Health FSA, Dependent Care and Adoption Assistance     Short-Term Disability Insurance     Long-Term Disability Insurance     Voluntary Benefits - Accident Insurance, Critical Illness, Hospital Indemnity and Legal Services     Employee Assistance Program        For your Financial Future        Retirement Plan - (Defined Benefit Pension Plan)     Deferred Compensation Plan (457 Plan or Roth Plan)        For your Work/Life Balance        12 paid holidays     Floating Holidays     Vacation and sick leave accrual     Vacation purchase program     Catastrophic Sick Leave     Group Auto/Home Insurance     Pet Insurance     Commuter Benefits Program     Guaranteed Ride Home     Employee Wellness Program (e.g. At Work Fitness, Incentive Based Programs, Gym Membership Discounts)     Employee Discount Program (e.g. theme parks, cell phone, etc.)     Childcare Resources     1 st United Services Credit Union       *Eligibility is determined by Alameda County and offerings may vary by collective bargaining agreement. This provides a brief summary of the benefits offered and can be subject to change.   Conclusion  All notices related to County recruitments for which you have applied will be sent/delivered via email. Please addNoreplyalamedacountyhr@acgov.org, @jobaps.com, acgov.org  and   Noreply@jobaps.com  as accepted addresses to any email blocking or spam filtering program you may use. If you do not do this, your email blocking or spam filtering program may block receipt of the notices regarding your application for recruitments. You are also strongly advised to regularly log into your County of Alameda online application account to check for notices that may have been sent to you. All email notices that will be sent to you will also be kept in your personal online application account. You will be able to view all of your notices in your online application account by clicking on the 'My applications' button on the Current Job Openings page.       Please take the steps recommended above to ensure you do not miss any notices about a recruitment for which you have applied. The County of Alameda is not responsible for notices that are not read, received or accessed by any applicant for a County recruitment.       NOTE: All notices are generated through an automated email notification system. Replies to the email box Noreply@jobaps.com and Noreplyalamedacountyhr@acgov.org are routed to an unmonitored mailbox. If you have questions, please go to our website at www.acgov.org/hrs . You may also contact the Human Resources Analyst listed on the job announcement for the recruitment for which you have applied.   Erika Beams, Human Resources Analyst   Human Resource Services Division, County of Alameda   Analyst Email Address Link:  ERIKA.BEAMS@ACGOV.ORG  | Phone: 510-272-6393    www.acgov.org/hrs      DISASTER SERVICE WORKER     All Alameda County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to report to work as ordered in the event of an emergency.     EQUAL EMPLOYMENT OPPORTUNITY       Alameda County has a diverse workforce, that is representative of the communities we serve and is proud to be an equal opportunity employer. All aspects of employment are based on merit, competence, performance and business need. Alameda County does not discriminate in employment on the basis of, race, color, religion, sex (including pregnancy and gender identity), national origin, political affiliation, sexual orientation, marital status, disability, genetic information, age, membership in an employee organization, retaliation, parental status, military service, or other non-merit factors protected under federal, state and local law. Alameda County celebrates diversity and is committed to creating an inclusive, and welcoming workplace environment .  Closing Date/Time: 4/26/2024 5:00:00 PM
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        Introduction   THIS IS A NEW ASSEMBLED EXAMINATION . The eligible list resulting from this examination will cancel any existing list and may last approximately one year but can be extended.   Supplemental Questionnaire:  A properly completed Supplemental Questionnaire must be submitted with each application. Failure to submit the Application or Supplemental Questionnaire will result in disqualification.   Applications and supplemental questionnaires must be in the possession of the Human Resource Services Department by 5:00:00 p.m. on the Last Day for Filing.     APPLICATIONS AND SUPPLEMENTAL QUESTIONNAIRE WILL ONLY BE ACCEPTED ONLINE.     DESCRIPTION    THE AGENCY       The mission of Public Works is to enhance the quality of life for the people of Alameda County by providing a safe, well-maintained, and lasting public works infrastructure through accessible, responsive and effective services.   Public services provided by the Alameda County Public Works Agency include flood and storm water pollution control, transportation planning and design, roadway and flood control maintenance and inspection, and construction and building inspections.   The goals of the Agency are to keep roads safe and well maintained, provide the highest level of flood protection, provide service levels that optimize infrastructure life cycles, minimize deferred maintenance, ensure that development and construction adhere to applicable State and County rules, optimize disaster preparedness, response and recover, ensure that the Agency’s operations and services minimize negative impacts on the environment, and sustain and advance County and Agency programs through a vital business and administrative support system.   For more information about the Alameda County Public Works Agency, please visit their website at  www.acgov.org/pwa .     THE POSITION      Under direction, to do a variety of difficult field and office professional civil engineering work; to be in charge of difficult design on a project basis; to lead technical and construction staff in the office or serve as a consultant to field staff; to help lead and train lower-level professional staff; and to do related work as required.   The classification of Associate Civil Engineer is the advanced journey level in the professional civil engineering series. Assignments may vary from a design unit in the Road, Flood Control, Development Services, and Maintenance and Operations Divisions, to acting as resident engineer on various types of public works construction projects to exercising final review of all civil and structural plans submitted by private builders.   This classification is distinguished from the next lower level of Assistant Engineer in that the latter classification is the journey level in the series and is usually assigned only to part of a major project or is responsible for all of a project of average difficulty, while the former classification will usually be responsible for an entire project and, within established administrative limits and time schedules, will plan, organize, and execute the project with a minimum amount of supervision. If Assistant Engineers and Associate Civil Engineers are assigned to the same project, the Associate Civil Engineers are normally in charge and assign and review the work of the Assistant Engineers. This classification is further distinguished from the next higher level of Senior Civil Engineer in that the latter classification has first-line supervisory responsibility.   For more detailed information about the job classification, visit: ASSOCIATE CIVIL ENGINEER (#2021)    MINIMUM QUALIFICATIONS  Education :   Possession of a bachelor’s degree in civil engineering from an accredited college or university.     AND       EITHER I    Experience :   The equivalent of one (1) year of full-time experience in the classification of Assistant Engineer in the Alameda County classified service.     OR II    The equivalent of three (3) years of full-time, progressively responsible professional civil engineering experience.     AND    Possession of a valid License as a Professional Engineer by the California Board for Professional Engineers, Land Surveyors, and Geologists.   Possession of a valid California Motor Vehicle Operator's license.   NOTE : The Civil Service Commission may modify the Minimum Qualifications in the announcement of an examination.   KNOWLEDGE AND SKILLS    The most suitably qualified candidates will possess the following competencies:     Knowledge of :         Principles and practices of civil engineering.     Mathematics as applied to civil engineering.     Strengths, properties, and use of engineering materials.     Hydrology and hydraulic design.     Traffic engineering analysis and design.     Administering public works construction contracts.     Surveying and its application to construction.     Common methods of describing real property.     Various methods of communication, including report writing, oral and graphic presentation.     Computers and associated software, including Autodesk Civil 3D Design.     Ability to :         Perform design work on engineering projects of major difficulty.     Write concise technical reports and correspondence to outside public agencies and private citizens.     Communicate verbally with staff, outside public agencies, and private citizens in a professional and effective manner.     Assign and review the work of Assistant and Junior Engineers and train them in engineering practices.     Use current Autodesk Civil 3D Design Software.     Ability to learn new computer software for civil engineering.     Secure adherence to plans and specifications on the part of contractors.     Make oral presentations internally and to the public.     Establish and maintain effective working relationships.            EXAMINATION COMPONENTS    THE EXAMINATION WILL CONSIST OF THE FOLLOWING STEPS:     Review of applicants' application to verify possession of minimum requirements. Those candidates who possess the minimum requirements for the class will move on to the next step in the examination process.   A review of the supplemental questionnaire to further verify knowledge, skill and ability.Those candidates who are qualified will move on to the final step in the examination process.   An oral interview which will be weighted as 100% of the candidates' final examination score. The oral interview may contain situational exercises.    Candidates must attain a qualifying rating on each portion of this recruitment.      WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED EXAMINATION STEPS.      Alameda County utilizes a Civil Service Selection System founded on merit. Such a system is competitive and based on broad recruitment efforts and equal opportunity for qualified applicants to test in an examination process designed to determine the qualifications, fitness and ability of competitors to perform duties of the vacant position. Many of our recruitments are targeted and specific to the needs of a current vacant position, in which case, the eligible list may be exclusively used for that current vacant position. Other recruitments may be more broadly used for both current and future vacancies, or for other alternate jobs with comparable scopes of work.     For more information on the Civil Service Selection process, please visit the “What You Need to Know” section of our website,  www.acgov.org/hrs .   RECRUITMENT AND SELECTION PLAN  Applicants will be informed via email with reasonable notice in advance of any examination process which will require their attendance. The following dates are   tentative  and subject to change based on the needs of the Agency:    TENTATIVE RECRUITMENT AND SELECTION PLAN      Deadline for Filing :             5:00:00 p.m., Friday, April 26, 2024 Review of Minimum Qualifications & Questionnaires: by week of May 6, 2024 Oral Examination*: week of June 3, 2024 Department Selection Interview: Mid-Late July 2024   *The combined oral examination/hiring interview, in addition to establishing an eligibility list, may serve as the final selection interview for vacancies in this classification.     WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED RECRUITMENT & SELECTION PLAN     Alameda County and the Human Resource Services Department will make reasonable efforts in the examination and/or selection process to accommodate qualified individuals with disabilities and/or medical conditions in accordance/compliance with the State Fair Employment and Housing Act (FEHA), Federal Americans with Disabilities Act (ADA) Alameda County’s Reasonable Accommodation Policy and applicable statutes. To request an accommodation due to a disability/medical condition during this or other phases of the examination/selection process, please contact the assigned Human Resources Representative listed on the job announcement before the last date of filing. Alameda County requires applicants to provide supporting documentation to substantiate a request for reasonable accommodation. In order to qualify for a reasonable accommodation, applicants must have a disability/medical condition pursuant to the ADA, FEHA and applicable statutes.   For more information regarding our Reasonable Accommodation procedures, please visit our website,  www.acgov.org/hrs .   BENEFITS  Alameda County offers a comprehensive and competitive benefits package that affords wide-ranging health care options to meet the different needs of a diverse workforce and their families. We also sponsor many different employees discount, fitness and health screening programs focused on overall well-being. These benefits include but are not limited to*:      For your Health & Well-Being        Medical - HMO & PPO Plans     Dental - HMO & PPO Plans     Vision or Vision Reimbursement     Share the Savings     Basic Life Insurance     Supplemental Life Insurance (with optional dependent coverage for eligible employees)     County Allowance Credit     Flexible Spending Accounts - Health FSA, Dependent Care and Adoption Assistance     Short-Term Disability Insurance     Long-Term Disability Insurance     Voluntary Benefits - Accident Insurance, Critical Illness, Hospital Indemnity and Legal Services     Employee Assistance Program        For your Financial Future        Retirement Plan - (Defined Benefit Pension Plan)     Deferred Compensation Plan (457 Plan or Roth Plan)        For your Work/Life Balance        12 paid holidays     Floating Holidays     Vacation and sick leave accrual     Vacation purchase program     Catastrophic Sick Leave     Group Auto/Home Insurance     Pet Insurance     Commuter Benefits Program     Guaranteed Ride Home     Employee Wellness Program (e.g. At Work Fitness, Incentive Based Programs, Gym Membership Discounts)     Employee Discount Program (e.g. theme parks, cell phone, etc.)     Childcare Resources     1 st United Services Credit Union       *Eligibility is determined by Alameda County and offerings may vary by collective bargaining agreement. This provides a brief summary of the benefits offered and can be subject to change.   Conclusion  All notices related to County recruitments for which you have applied will be sent/delivered via email. Please addNoreplyalamedacountyhr@acgov.org, @jobaps.com, acgov.org  and   Noreply@jobaps.com  as accepted addresses to any email blocking or spam filtering program you may use. If you do not do this, your email blocking or spam filtering program may block receipt of the notices regarding your application for recruitments. You are also strongly advised to regularly log into your County of Alameda online application account to check for notices that may have been sent to you. All email notices that will be sent to you will also be kept in your personal online application account. You will be able to view all of your notices in your online application account by clicking on the 'My applications' button on the Current Job Openings page.       Please take the steps recommended above to ensure you do not miss any notices about a recruitment for which you have applied. The County of Alameda is not responsible for notices that are not read, received or accessed by any applicant for a County recruitment.       NOTE: All notices are generated through an automated email notification system. Replies to the email box Noreply@jobaps.com and Noreplyalamedacountyhr@acgov.org are routed to an unmonitored mailbox. If you have questions, please go to our website at www.acgov.org/hrs . You may also contact the Human Resources Analyst listed on the job announcement for the recruitment for which you have applied.   Erika Beams, Human Resources Analyst   Human Resource Services Division, County of Alameda   Analyst Email Address Link:  ERIKA.BEAMS@ACGOV.ORG  | Phone: 510-272-6393    www.acgov.org/hrs      DISASTER SERVICE WORKER     All Alameda County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to report to work as ordered in the event of an emergency.     EQUAL EMPLOYMENT OPPORTUNITY       Alameda County has a diverse workforce, that is representative of the communities we serve and is proud to be an equal opportunity employer. All aspects of employment are based on merit, competence, performance and business need. Alameda County does not discriminate in employment on the basis of, race, color, religion, sex (including pregnancy and gender identity), national origin, political affiliation, sexual orientation, marital status, disability, genetic information, age, membership in an employee organization, retaliation, parental status, military service, or other non-merit factors protected under federal, state and local law. Alameda County celebrates diversity and is committed to creating an inclusive, and welcoming workplace environment .  Closing Date/Time: 4/26/2024 5:00:00 PM
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            Job Description and Duties  CIVIL ENGINEER- FACILITIES AND DEVELOPMENT/SOUTHERN SERVICE CENTER/SAN DIEGO, CA   This is a statewide recruitment. The reporting location for this position is negotiable with the Sacramento and San Diego counties being preferred. This position will work under the direction of the Senior Civil Engineer.    Please note: The Engineer, Water Resources (3137) eligibility list will be used as an appropriate for this classification. Candidates with Engineer, Water Resources (3137) eligibility must also meet the minimum qualifications for both classifications in order to be eligible for appointment.   The duties of the Civil Engineer include preparing technical designs, including plans, specifications and estimates, for roads, parking areas, bridges, piers, retaining walls, utility connections, Americans with Disabilities Act (ADA) improvements, water and sewage treatment facilities and storm water collection and treatment systems at State Parks and other public agency facilities. Duties also include obtaining permits for construction projects, conducting field investigations, and preparing cost analysis and progress reports.   Training and development Assignments may be considered.    This position requires a valid Class C driver’s license. You must answer the questions addressing your driver’s license on your application. Ensure you provide your driver’s license number, class, expiration date, and any endorsements and/or restrictions on your application.    This position is designated as telework eligible-office centered.    State housing is not available. For further information regarding this position, please contact Gregory Stone at (916) 857-9347 or at Gregory.Stone@parks.ca.gov .  This recruitment may be used to fill identical vacancies which may occur within 180 days of the Final Filing Date of this job posting.   You will find additional information about the job in the   Duty Statement  .  Minimum Requirements   You will find the Minimum Requirements in the Class Specification.    ENGINEER,CIVIL      Additional Documents      Job Application Package Checklist    Duty Statement      Position Details   Job Code #:      JC-420886    Position #(s):    549-864-3130-XXX   Working Title:        CIVIL ENGINEER      Classification:      ENGINEER,CIVIL   $6,175.00 - $7,363.00 A     $7,071.00 - $8,848.00 B     $8,468.00 - $10,595.00 C     $9,244.00 - $11,567.00 D    # of Positions:      Multiple    Work Location:      United States    Telework:      Hybrid    Job Type:      Permanent, Full Time   Department Information  The mission of California State Parks is to provide for the health, inspiration, and education of the people of California by helping to preserve the state's extraordinary biological diversity, protecting its most valued natural and cultural resources, and creating opportunities for high-quality outdoor recreation.   All employees are responsible for contributing to an inclusive, safe, and secure work environment that values diverse cultures, perspectives, and experiences, and is free from discrimination.   Department Website: http://www.parks.ca.gov   Special Requirements      The position(s) require(s) a valid California Drivers License (CDL). You must answer the questions addressing your CDL on your application. Ensure you provide your CDL number, class, expiration date, and any endorsements and/or restrictions.         Candidates that believe they meet the Minimum qualifications based on a pattern of education from the classification description (specifications) must provide a copy of your degree/transcripts and/or license along with your application (STD. 678) to be considered for this position.   If selected for the position official sealed transcripts will be required prior to appointment.       DO NOT   include any confidential information to your application or supporting documents (i.e., Social Security Number, birthdate, marital status, medical information, examination results, method of eligibility, etc.)  SROA/SURPLUS Applicants: You must check the SROA/Surplus as your claimed method of eligibility and attach your SROA/Surplus letter as an additional document.   Application Instructions  Completed applications and all required documents must be received or postmarked by the Final Filing Date in order to be considered. Dates printed on Mobile Bar Codes, such as the Quick Response (QR) Codes available at the USPS, are not considered Postmark dates for the purpose of determining timely filing of an application.   Final Filing Date: 4/19/2024  Who May Apply    Individuals who are currently in the classification, eligible for lateral transfer, eligible for reinstatement, have list eligibility, are in the process of obtaining list eligibility, or have SROA and/or Surplus eligibility (please attach your letter, if available). SROA and Surplus candidates are given priority; therefore, individuals with other eligibility may be considered in the event no SROA or Surplus candidates apply. Individuals who are eligible for a Training and Development assignment may also be considered for this position(s).   Applications will be screened and only the most qualified applicants will be selected to move forward in the selection process. Applicants must meet the Minimum Qualifications stated in the Classification Specification(s).    How To Apply    Complete Application Packages (including your Examination/Employment Application (STD 678) and applicable or required documents) must be submitted to apply for this Job Posting. Application Packages may be submitted electronically through your CalCareer Account at www.CalCareers.ca.gov. When submitting your application in hard copy, a completed copy of the Application Package listing must be included. If you choose to not apply electronically, a hard copy application package may be submitted through an alternative method listed below:   Address for Mailing Application Packages   You may submit your application and any applicable or required documents to:  Department of Parks & Recreation     Attn: C&H     P.O. Box 942896   Sacramento , CA 94296-0001   Address for Drop-Off Application Packages   You may drop off your application and any applicable or required documents at:  Department of Parks & Recreation     C&H     715 P Street   Sacramento , CA 95814   08:00 AM - 05:00 PM   Required Application Package Documents    The following items are required to be submitted with your application. Applicants who do not submit the required items timely may not be considered for this job:      Current version of the State Examination/Employment Application STD Form 678 (when not applying electronically), or the Electronic State Employment Application through your Applicant Account at www.CalCareers.ca.gov. All Experience and Education relating to the Minimum Qualifications listed on the Classification Specification should be included to demonstrate how you meet the Minimum Qualifications for the position.   Resume is optional. It may be included, but is not required.      Applicants requiring reasonable accommodations for the hiring interview process must request the necessary accommodations if scheduled for a hiring interview. The request should be made at the time of contact to schedule the interview. Questions regarding reasonable accommodations may be directed to the EEO contact listed on this job posting.   Benefits  Benefit information can be found on the CalHR website and the CalPERS website.   Contact Information  The Hiring Unit Contact is available to answer questions regarding the position or application process.     Department Website: http://www.parks.ca.gov     Hiring Unit Contact:   Gregory Stone   (916) 857-9347   Gregory.Stone@parks.ca.gov   Please direct requests for Reasonable Accommodations to the interview scheduler at the time the interview is being scheduled. You may direct any additional questions regarding Reasonable Accommodations or Equal Employment Opportunity for this position(s) to the Department's EEO Office.   EEO Contact:   Sharon Comas - Human Rights Office   (916) 653-9990   sharon.comas@parks.ca.gov     California Relay Service: 1-800-735-2929 (TTY), 1-800-735-2922 (Voice) TTY is a Telecommunications Device for the Deaf, and is reachable only from phones equipped with a TTY Device.   Additional Instructions  If submitting your completed Application Package by mail or hand delivery, you   must   include the Position # 549-864-3130-xxx and the Job Control # JC-420886 in the “Examination or Job Title for which you are applying” section on the STD. 678.     Note:   If you are applying for multiple positions, you   must   complete a STD. 678 for each position separately. Incomplete applications or applications received with multiple positions listed on one application will not be considered.   Employment History on the STD 678 must be complete and include dates, accurate hours per week, total time worked, duties and responsibilities, and contact names and phone numbers of supervisors. Failure to submit a completed STD 678 may result in you being screened out. Only the most qualified candidates will be invited to an interview.   Eligibility Information  To be appointed you must satisfy one of the following requirements:    List Eligibility - Successfully complete the civil service exam. Click here for more information on how to apply for the exam. NOTE: Please refer to the exam bulletin for the frequency of administration of this exam.      Transfer Eligibility - Must have current employment with the State of California in the same classification or in a classification that is comparable. If in a different classification, you must meet the minimum qualifications (see Minimum Qualifications section and associated links above).      Reinstatement Eligibility - Previously obtained permanent employment with the State of California in the same classification or in a classification that is comparable. If in a different classification, you must meet the minimum qualifications (see Minimum Qualifications section and associated links above).   In some special circumstances, candidates who meet the Minimum Qualifications for the position, but who do not have one of the types of eligibility listed above, may be hired. However, this is rare, and the preferred method of appointment is through eligibility as described above.   Equal Opportunity Employer  The State of California is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.     It is an objective of the State of California to achieve a drug-free work place. Any applicant for state employment will be expected to behave in accordance with this objective because the use of illegal drugs is inconsistent with the law of the State, the rules governing Civil Service, and the special trust placed in public servants.  Closing Date/Time: 4/19/2024
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        Job Description and Duties  CIVIL ENGINEER- FACILITIES AND DEVELOPMENT/SOUTHERN SERVICE CENTER/SAN DIEGO, CA   This is a statewide recruitment. The reporting location for this position is negotiable with the Sacramento and San Diego counties being preferred. This position will work under the direction of the Senior Civil Engineer.    Please note: The Engineer, Water Resources (3137) eligibility list will be used as an appropriate for this classification. Candidates with Engineer, Water Resources (3137) eligibility must also meet the minimum qualifications for both classifications in order to be eligible for appointment.   The duties of the Civil Engineer include preparing technical designs, including plans, specifications and estimates, for roads, parking areas, bridges, piers, retaining walls, utility connections, Americans with Disabilities Act (ADA) improvements, water and sewage treatment facilities and storm water collection and treatment systems at State Parks and other public agency facilities. Duties also include obtaining permits for construction projects, conducting field investigations, and preparing cost analysis and progress reports.   Training and development Assignments may be considered.    This position requires a valid Class C driver’s license. You must answer the questions addressing your driver’s license on your application. Ensure you provide your driver’s license number, class, expiration date, and any endorsements and/or restrictions on your application.    This position is designated as telework eligible-office centered.    State housing is not available. For further information regarding this position, please contact Gregory Stone at (916) 857-9347 or at Gregory.Stone@parks.ca.gov .  This recruitment may be used to fill identical vacancies which may occur within 180 days of the Final Filing Date of this job posting.   You will find additional information about the job in the   Duty Statement  .  Minimum Requirements   You will find the Minimum Requirements in the Class Specification.    ENGINEER,CIVIL      Additional Documents      Job Application Package Checklist    Duty Statement      Position Details   Job Code #:      JC-420886    Position #(s):    549-864-3130-XXX   Working Title:        CIVIL ENGINEER      Classification:      ENGINEER,CIVIL   $6,175.00 - $7,363.00 A     $7,071.00 - $8,848.00 B     $8,468.00 - $10,595.00 C     $9,244.00 - $11,567.00 D    # of Positions:      Multiple    Work Location:      United States    Telework:      Hybrid    Job Type:      Permanent, Full Time   Department Information  The mission of California State Parks is to provide for the health, inspiration, and education of the people of California by helping to preserve the state's extraordinary biological diversity, protecting its most valued natural and cultural resources, and creating opportunities for high-quality outdoor recreation.   All employees are responsible for contributing to an inclusive, safe, and secure work environment that values diverse cultures, perspectives, and experiences, and is free from discrimination.   Department Website: http://www.parks.ca.gov   Special Requirements      The position(s) require(s) a valid California Drivers License (CDL). You must answer the questions addressing your CDL on your application. Ensure you provide your CDL number, class, expiration date, and any endorsements and/or restrictions.         Candidates that believe they meet the Minimum qualifications based on a pattern of education from the classification description (specifications) must provide a copy of your degree/transcripts and/or license along with your application (STD. 678) to be considered for this position.   If selected for the position official sealed transcripts will be required prior to appointment.       DO NOT   include any confidential information to your application or supporting documents (i.e., Social Security Number, birthdate, marital status, medical information, examination results, method of eligibility, etc.)  SROA/SURPLUS Applicants: You must check the SROA/Surplus as your claimed method of eligibility and attach your SROA/Surplus letter as an additional document.   Application Instructions  Completed applications and all required documents must be received or postmarked by the Final Filing Date in order to be considered. Dates printed on Mobile Bar Codes, such as the Quick Response (QR) Codes available at the USPS, are not considered Postmark dates for the purpose of determining timely filing of an application.   Final Filing Date: 4/19/2024  Who May Apply    Individuals who are currently in the classification, eligible for lateral transfer, eligible for reinstatement, have list eligibility, are in the process of obtaining list eligibility, or have SROA and/or Surplus eligibility (please attach your letter, if available). SROA and Surplus candidates are given priority; therefore, individuals with other eligibility may be considered in the event no SROA or Surplus candidates apply. Individuals who are eligible for a Training and Development assignment may also be considered for this position(s).   Applications will be screened and only the most qualified applicants will be selected to move forward in the selection process. Applicants must meet the Minimum Qualifications stated in the Classification Specification(s).    How To Apply    Complete Application Packages (including your Examination/Employment Application (STD 678) and applicable or required documents) must be submitted to apply for this Job Posting. Application Packages may be submitted electronically through your CalCareer Account at www.CalCareers.ca.gov. When submitting your application in hard copy, a completed copy of the Application Package listing must be included. If you choose to not apply electronically, a hard copy application package may be submitted through an alternative method listed below:   Address for Mailing Application Packages   You may submit your application and any applicable or required documents to:  Department of Parks & Recreation     Attn: C&H     P.O. Box 942896   Sacramento , CA 94296-0001   Address for Drop-Off Application Packages   You may drop off your application and any applicable or required documents at:  Department of Parks & Recreation     C&H     715 P Street   Sacramento , CA 95814   08:00 AM - 05:00 PM   Required Application Package Documents    The following items are required to be submitted with your application. Applicants who do not submit the required items timely may not be considered for this job:      Current version of the State Examination/Employment Application STD Form 678 (when not applying electronically), or the Electronic State Employment Application through your Applicant Account at www.CalCareers.ca.gov. All Experience and Education relating to the Minimum Qualifications listed on the Classification Specification should be included to demonstrate how you meet the Minimum Qualifications for the position.   Resume is optional. It may be included, but is not required.      Applicants requiring reasonable accommodations for the hiring interview process must request the necessary accommodations if scheduled for a hiring interview. The request should be made at the time of contact to schedule the interview. Questions regarding reasonable accommodations may be directed to the EEO contact listed on this job posting.   Benefits  Benefit information can be found on the CalHR website and the CalPERS website.   Contact Information  The Hiring Unit Contact is available to answer questions regarding the position or application process.     Department Website: http://www.parks.ca.gov     Hiring Unit Contact:   Gregory Stone   (916) 857-9347   Gregory.Stone@parks.ca.gov   Please direct requests for Reasonable Accommodations to the interview scheduler at the time the interview is being scheduled. You may direct any additional questions regarding Reasonable Accommodations or Equal Employment Opportunity for this position(s) to the Department's EEO Office.   EEO Contact:   Sharon Comas - Human Rights Office   (916) 653-9990   sharon.comas@parks.ca.gov     California Relay Service: 1-800-735-2929 (TTY), 1-800-735-2922 (Voice) TTY is a Telecommunications Device for the Deaf, and is reachable only from phones equipped with a TTY Device.   Additional Instructions  If submitting your completed Application Package by mail or hand delivery, you   must   include the Position # 549-864-3130-xxx and the Job Control # JC-420886 in the “Examination or Job Title for which you are applying” section on the STD. 678.     Note:   If you are applying for multiple positions, you   must   complete a STD. 678 for each position separately. Incomplete applications or applications received with multiple positions listed on one application will not be considered.   Employment History on the STD 678 must be complete and include dates, accurate hours per week, total time worked, duties and responsibilities, and contact names and phone numbers of supervisors. Failure to submit a completed STD 678 may result in you being screened out. Only the most qualified candidates will be invited to an interview.   Eligibility Information  To be appointed you must satisfy one of the following requirements:    List Eligibility - Successfully complete the civil service exam. Click here for more information on how to apply for the exam. NOTE: Please refer to the exam bulletin for the frequency of administration of this exam.      Transfer Eligibility - Must have current employment with the State of California in the same classification or in a classification that is comparable. If in a different classification, you must meet the minimum qualifications (see Minimum Qualifications section and associated links above).      Reinstatement Eligibility - Previously obtained permanent employment with the State of California in the same classification or in a classification that is comparable. If in a different classification, you must meet the minimum qualifications (see Minimum Qualifications section and associated links above).   In some special circumstances, candidates who meet the Minimum Qualifications for the position, but who do not have one of the types of eligibility listed above, may be hired. However, this is rare, and the preferred method of appointment is through eligibility as described above.   Equal Opportunity Employer  The State of California is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.     It is an objective of the State of California to achieve a drug-free work place. Any applicant for state employment will be expected to behave in accordance with this objective because the use of illegal drugs is inconsistent with the law of the State, the rules governing Civil Service, and the special trust placed in public servants.  Closing Date/Time: 4/19/2024
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            Job Characteristics    ***OPEN & PROMOTIONAL JOB OPPORTUNITY***     Associate Civil Engineer -    Three Year Limited Term      This position is open until filled and may close at any time.    Are you an experienced, licensed engineer looking to enhance the beautification, functionality, and safety of a local community? Do you enjoy collaborating with other professionals on exciting projects? If so, the City of Concord is looking for you to join its Engineering Division Team! The Community Development Department (CDD) is currently seeking to fill one limited-term Associate Civil Engineer vacancy. This position will f ocus on facility remodeling projects and broader civil works City-wide; term to end 6/30/2026.      What you will be doing in this role:   The Associate Civil Engineer plays an integral part of the Capital Improvement Program within the Engineering Division. This position will collaborate with different City departments including Public Works, Transportation, and Recreation Services; as well as the Current Development, Planning, and Building divisions of Community Development; with the end goal of completing critical Capital Improvement Projects as programmed in the City's two year Capital Budget.   The future Associate Civil Engineer will, under general direction, provide engineering project control on a variety of capital construction or maintenance projects related to the City's buildings, structures, and facilities. Associate Civil Engineers are responsible for the total development of major, complex, high-cost projects and/or programs from schematic drawings through final acceptance of construction and warranty period.  In addition to managing projects, this essential position will be a key contributor to the innovations and improvements made to the Capital Improvement Program, which align with the Mission, Vision, and Values of the City of Concord.     We are looking someone who:     Has considerable knowledge of the materials, methods and techniques in the design and construction of civil engineering projects    Has knowledge of applicable laws, regulations, ordinances, codes and engineering standards pertaining to the design and construction of public works projects    Can review and analyze architectural and engineering work of consulting firms and provide architectural and/or engineering design or related services    Has the ability to effectively utilize computer applications, including the latest version of AutoCAD Civil3D    Can effectively negotiate contracts, obtain permits, establish budget and maintain schedules      Communicates effectively both verbally and in writing with others    Can represent the City in meetings and presentations to various groups, including community groups, other governmental agencies, and the public.    Has skill in applying engineering knowledge to solve problems and can carry through assignments with independence.    Thrives in a team environment that encourages cooperation, communication, and mutual sharing of risk, responsibility, and reward.     What we offer:  The City of Concord offers the opportunity to take part in a collaborative and exciting work experience, where you can grow in your career while working alongside the community to make Concord a city of the highest quality. The City is an employer that invests in its employees’ professional and personal development, values work-life balance, is dedicated to employee wellness and provides numerous benefit and retirement options, to include the following:   A variety of health care plans or a cash-in-lieu benefit if waiving coverage   City-paid dental insurance; vision insurance (City-paid for select employee groups)   Vacation with tiered accrual increases, sick leave and 11 paid holidays per year   Option for alternative work schedules   Tuition reimbursement   A wellness program that offers yoga and fitness classes, annual health expos, health and nutrition education, as well a variety of mental health resources   Both 401(k) and 457 deferred compensation plans, including an employer-paid contribution for management   Participation in CalPERS pension   Flexible spending accounts (FSAs) for healthcare, dependent care and commuting costs   Life and disability insurance    *Salary is negotiable within the advertised range. Benefits described herein do not represent a contract and may be changed without notice. Additional information can be found at www.cityofconcord.org.   The Community:  Nestled in the foothills of Mt. Diablo, Concord is a major East Bay community located 29 miles east of San Francisco and 58 miles north of San Jose. With a population of almost 130,000residents occupying an area of 31 square miles, Concord is the largest city in Contra Costa County. The City’s central location offers easy access to the entire Bay Area including Oakland, San Francisco, and the Silicon Valley.  Concord has much to offer; its local lifestyle reflects a careful blending of the City’s early California heritage, along with modern planned development. It is a harmonious community of quiet neighborhoods, an excellent park system, convenient shopping centers, large preserves of open space, a state-of-the-art hospital, and a wide variety of restaurants. Additionally, diverse public and private educational opportunities for students of all ages are available in Concord.  Concord residents enjoy a Mediterranean climate with warm, dry summers and mild winters. The ideal weather and natural beauty of Concord make the area ideal for visitors and locals seeking active outdoor activities. In Concord, where “Families Come First,” one is never far from a park or an open green space for active play or just relaxing. Todos Santos Plaza, the heart of downtown Concord, features a year-round Farmer’s Market, several seasonal and community celebrations, as well as serving as a wonderful outdoor space for all to enjoy.    SELECTION PROCESS     1. Submit a completed City of Concord application, resume, and the required supplemental question responses online at www.cityofconcord.org .  2. All qualified applications and supplemental responses will be competitively evaluated, and those candidates demonstrating the strongest qualifications for the position will be invited to participate in a panel interview. If you are selected to participate in the panel interview and are unavailable, we regret that we will not be able to reschedule you.     Conviction History:   If you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with the City of Concord.   Examples of duties include, but are not limited to     Prepares engineering plans and related calculations; prepares bid advertisements; reviews and analyzes information submitted by contractors in connection with bids; makes recommendations regarding the awarding of bids; and directs and coordinates the work of engineering consultants.    Reviews plans submitted by developers to ensure conformity with established standards and recommends permit conditions to the Planning Commission and the Zoning Administrator.    Conducts on-site administration of contracts and inspection of construction work.    Provides lead direction to professional and technical personnel by determining priorities and work sequences necessary to achieve objectives and working with supervising Senior Civil Engineer in the assignment of personnel in accordance with priority and need.    Confers and coordinates with other City work units, outside agencies, developers, and consultants on municipal engineering problems, alternatives, and solutions; exercises judgment in the selection and adaptation of standard techniques and procedures.      Performs "construction" activities such as acting as Resident Engineer for municipal construction projects, reviewing final plans, specifications, special conditions, and agreements; providing detailed interpretation of plan specifications, conditions, and agreements to contractor staff; coordinating the work of contractors and other activities such as those carried out by other public agencies and utilities; maintaining work record data; writing change orders; and monitoring safety and labor compliance activities.      Confers and coordinates with staff and individuals within or outside the City and provides written and oral responses to a variety of inquiries and problems regarding matters such as municipal engineering policies, procedures, standards, and environmental impact reporting requirements; appeals to engineering requirements; and other communications necessary in the coordination of project activities.    Provides lead direction to interdisciplinary design teams of staff or consultants in the preparation of project documents and completing related requirements, such as environmental reports.    Performs or coordinates the more complex field inspections and testing and informs contractors and others when and why work does not conform to plans and specifications or is not properly authorized; and stops or rejects work or issues citations for violations.      Personally performs more complex professional engineering activities.    Maintains a budget track of projects in process and initiates corrective action as necessary.    Directs the preparation of studies, reports, and recommendations on engineering matters for review and approval.    Prepares recommendations regarding the modifications of engineering policies, procedures, or standards pertaining to assigned areas of activities.    Promotes the City's Mission to make Concord a city of the highest quality by providing responsive, cost-effective, and innovative government services; understands and subscribes to the Vision and Values Statement adopted by the City.       When assigned to Current Development activities:        Reviews plans submitted by private developers for conformity with laws, ordinances, and accepted professional standards for grading of land, placement and size of storm drains and sanitary sewer lines, street widths, drainage, soils requirements, relative elevations of plots, special considerations associated with floodplain areas and earthquake zones; and land division.        When assigned to Design and Construction activities:        Acts as Project/Resident Engineer in the preparation of engineering plans, designs, and specifications for various Public Works projects including street construction and improvements, traffic signals and channelizing striping, sidewalks, curbs, gutters, culverts, sewer lines, drainage facilities, sound walls, underground utility construction, buildings and other structures and facilities; preparing profiles and cross-sections; establishing grades; establishing horizontal and vertical curve alignments and computations; estimating quantities of materials, cut and fill; calculating hydraulic runoff, capacity of drains, structural stresses, areas, and survey closures; performing right-of-way calculations; writing legal property descriptions.     Qualifications    Knowledge and Abilities     Considerable working knowledge of the concepts, precedents, principles, laws, practices, methods, standards, procedures, and techniques pertinent to municipal engineering, including the mechanics of solids (particularly of soils), hydraulics, theory of structure, strength of materials, engineering geology, and surveying; of engineering economics and cost estimating. Working knowledge of basic supervisory and safety principles, techniques, and alternatives; and the use of computers for engineering studies and analyses.    Ability to maintain full knowledge and control over assigned areas of responsibility; to independently perform difficult and complex professional engineering work; to effectively analyze, identify, and recommend engineering alternatives; to effectively communicate and apply related ordinances, policies, regulations, standards, and procedures pertaining to the work; to effectively lead others in the performance of complex professional and technical activities; to communicate effectively orally and in writing; and to establish and maintain cooperative and effective relationships with those contacted in the course of work.     Education:  Equivalent to a Bachelor's degree from an accredited college or university in civil engineering or a related engineering field, or a California Engineer in Training (E.I.T.) Certificate.    Experience:  Four (4) years of professional engineering design, plan review, and project administration experience, preferably in a public agency setting.    License:  Possession of a valid registration as a Professional Civil Engineer issued by the California State Board of Registration. Registration as a Professional Engineer by other state Boards will be considered.   Other  Possession of a valid California Driver's License, by time of employment, and maintenance of a satisfactory driving record is required.     EEO/ADA:   The City of Concord is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.   If you have a disability and require accommodations in the testing process, please contact Human Resources at 925-671-3308 or hrdept@cityofconcord.org prior to the final filing date.  The City of Concord takes pride in offering a generous benefits program that provides flexibility for the diverse and changing needs of our qualifying employees.  For a complete overview, click here . Below is a brief listing of what the City offers:   Dental & Vision Insurance   Employee Assistance Program   Health Insurance   Holidays   Life Insurance   Pre-tax Savings Benefits   Retiree Medical (3 levels based on date of hire)   Retirement Program   Short-term Disability*and Long-term Disability   Social Security/Medicare   Vacation & Sick Leave  *Not available for sworn personnel.  Closing Date/Time: Continuous
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        Job Characteristics    ***OPEN & PROMOTIONAL JOB OPPORTUNITY***     Associate Civil Engineer -    Three Year Limited Term      This position is open until filled and may close at any time.    Are you an experienced, licensed engineer looking to enhance the beautification, functionality, and safety of a local community? Do you enjoy collaborating with other professionals on exciting projects? If so, the City of Concord is looking for you to join its Engineering Division Team! The Community Development Department (CDD) is currently seeking to fill one limited-term Associate Civil Engineer vacancy. This position will f ocus on facility remodeling projects and broader civil works City-wide; term to end 6/30/2026.      What you will be doing in this role:   The Associate Civil Engineer plays an integral part of the Capital Improvement Program within the Engineering Division. This position will collaborate with different City departments including Public Works, Transportation, and Recreation Services; as well as the Current Development, Planning, and Building divisions of Community Development; with the end goal of completing critical Capital Improvement Projects as programmed in the City's two year Capital Budget.   The future Associate Civil Engineer will, under general direction, provide engineering project control on a variety of capital construction or maintenance projects related to the City's buildings, structures, and facilities. Associate Civil Engineers are responsible for the total development of major, complex, high-cost projects and/or programs from schematic drawings through final acceptance of construction and warranty period.  In addition to managing projects, this essential position will be a key contributor to the innovations and improvements made to the Capital Improvement Program, which align with the Mission, Vision, and Values of the City of Concord.     We are looking someone who:     Has considerable knowledge of the materials, methods and techniques in the design and construction of civil engineering projects    Has knowledge of applicable laws, regulations, ordinances, codes and engineering standards pertaining to the design and construction of public works projects    Can review and analyze architectural and engineering work of consulting firms and provide architectural and/or engineering design or related services    Has the ability to effectively utilize computer applications, including the latest version of AutoCAD Civil3D    Can effectively negotiate contracts, obtain permits, establish budget and maintain schedules      Communicates effectively both verbally and in writing with others    Can represent the City in meetings and presentations to various groups, including community groups, other governmental agencies, and the public.    Has skill in applying engineering knowledge to solve problems and can carry through assignments with independence.    Thrives in a team environment that encourages cooperation, communication, and mutual sharing of risk, responsibility, and reward.     What we offer:  The City of Concord offers the opportunity to take part in a collaborative and exciting work experience, where you can grow in your career while working alongside the community to make Concord a city of the highest quality. The City is an employer that invests in its employees’ professional and personal development, values work-life balance, is dedicated to employee wellness and provides numerous benefit and retirement options, to include the following:   A variety of health care plans or a cash-in-lieu benefit if waiving coverage   City-paid dental insurance; vision insurance (City-paid for select employee groups)   Vacation with tiered accrual increases, sick leave and 11 paid holidays per year   Option for alternative work schedules   Tuition reimbursement   A wellness program that offers yoga and fitness classes, annual health expos, health and nutrition education, as well a variety of mental health resources   Both 401(k) and 457 deferred compensation plans, including an employer-paid contribution for management   Participation in CalPERS pension   Flexible spending accounts (FSAs) for healthcare, dependent care and commuting costs   Life and disability insurance    *Salary is negotiable within the advertised range. Benefits described herein do not represent a contract and may be changed without notice. Additional information can be found at www.cityofconcord.org.   The Community:  Nestled in the foothills of Mt. Diablo, Concord is a major East Bay community located 29 miles east of San Francisco and 58 miles north of San Jose. With a population of almost 130,000residents occupying an area of 31 square miles, Concord is the largest city in Contra Costa County. The City’s central location offers easy access to the entire Bay Area including Oakland, San Francisco, and the Silicon Valley.  Concord has much to offer; its local lifestyle reflects a careful blending of the City’s early California heritage, along with modern planned development. It is a harmonious community of quiet neighborhoods, an excellent park system, convenient shopping centers, large preserves of open space, a state-of-the-art hospital, and a wide variety of restaurants. Additionally, diverse public and private educational opportunities for students of all ages are available in Concord.  Concord residents enjoy a Mediterranean climate with warm, dry summers and mild winters. The ideal weather and natural beauty of Concord make the area ideal for visitors and locals seeking active outdoor activities. In Concord, where “Families Come First,” one is never far from a park or an open green space for active play or just relaxing. Todos Santos Plaza, the heart of downtown Concord, features a year-round Farmer’s Market, several seasonal and community celebrations, as well as serving as a wonderful outdoor space for all to enjoy.    SELECTION PROCESS     1. Submit a completed City of Concord application, resume, and the required supplemental question responses online at www.cityofconcord.org .  2. All qualified applications and supplemental responses will be competitively evaluated, and those candidates demonstrating the strongest qualifications for the position will be invited to participate in a panel interview. If you are selected to participate in the panel interview and are unavailable, we regret that we will not be able to reschedule you.     Conviction History:   If you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with the City of Concord.   Examples of duties include, but are not limited to     Prepares engineering plans and related calculations; prepares bid advertisements; reviews and analyzes information submitted by contractors in connection with bids; makes recommendations regarding the awarding of bids; and directs and coordinates the work of engineering consultants.    Reviews plans submitted by developers to ensure conformity with established standards and recommends permit conditions to the Planning Commission and the Zoning Administrator.    Conducts on-site administration of contracts and inspection of construction work.    Provides lead direction to professional and technical personnel by determining priorities and work sequences necessary to achieve objectives and working with supervising Senior Civil Engineer in the assignment of personnel in accordance with priority and need.    Confers and coordinates with other City work units, outside agencies, developers, and consultants on municipal engineering problems, alternatives, and solutions; exercises judgment in the selection and adaptation of standard techniques and procedures.      Performs "construction" activities such as acting as Resident Engineer for municipal construction projects, reviewing final plans, specifications, special conditions, and agreements; providing detailed interpretation of plan specifications, conditions, and agreements to contractor staff; coordinating the work of contractors and other activities such as those carried out by other public agencies and utilities; maintaining work record data; writing change orders; and monitoring safety and labor compliance activities.      Confers and coordinates with staff and individuals within or outside the City and provides written and oral responses to a variety of inquiries and problems regarding matters such as municipal engineering policies, procedures, standards, and environmental impact reporting requirements; appeals to engineering requirements; and other communications necessary in the coordination of project activities.    Provides lead direction to interdisciplinary design teams of staff or consultants in the preparation of project documents and completing related requirements, such as environmental reports.    Performs or coordinates the more complex field inspections and testing and informs contractors and others when and why work does not conform to plans and specifications or is not properly authorized; and stops or rejects work or issues citations for violations.      Personally performs more complex professional engineering activities.    Maintains a budget track of projects in process and initiates corrective action as necessary.    Directs the preparation of studies, reports, and recommendations on engineering matters for review and approval.    Prepares recommendations regarding the modifications of engineering policies, procedures, or standards pertaining to assigned areas of activities.    Promotes the City's Mission to make Concord a city of the highest quality by providing responsive, cost-effective, and innovative government services; understands and subscribes to the Vision and Values Statement adopted by the City.       When assigned to Current Development activities:        Reviews plans submitted by private developers for conformity with laws, ordinances, and accepted professional standards for grading of land, placement and size of storm drains and sanitary sewer lines, street widths, drainage, soils requirements, relative elevations of plots, special considerations associated with floodplain areas and earthquake zones; and land division.        When assigned to Design and Construction activities:        Acts as Project/Resident Engineer in the preparation of engineering plans, designs, and specifications for various Public Works projects including street construction and improvements, traffic signals and channelizing striping, sidewalks, curbs, gutters, culverts, sewer lines, drainage facilities, sound walls, underground utility construction, buildings and other structures and facilities; preparing profiles and cross-sections; establishing grades; establishing horizontal and vertical curve alignments and computations; estimating quantities of materials, cut and fill; calculating hydraulic runoff, capacity of drains, structural stresses, areas, and survey closures; performing right-of-way calculations; writing legal property descriptions.     Qualifications    Knowledge and Abilities     Considerable working knowledge of the concepts, precedents, principles, laws, practices, methods, standards, procedures, and techniques pertinent to municipal engineering, including the mechanics of solids (particularly of soils), hydraulics, theory of structure, strength of materials, engineering geology, and surveying; of engineering economics and cost estimating. Working knowledge of basic supervisory and safety principles, techniques, and alternatives; and the use of computers for engineering studies and analyses.    Ability to maintain full knowledge and control over assigned areas of responsibility; to independently perform difficult and complex professional engineering work; to effectively analyze, identify, and recommend engineering alternatives; to effectively communicate and apply related ordinances, policies, regulations, standards, and procedures pertaining to the work; to effectively lead others in the performance of complex professional and technical activities; to communicate effectively orally and in writing; and to establish and maintain cooperative and effective relationships with those contacted in the course of work.     Education:  Equivalent to a Bachelor's degree from an accredited college or university in civil engineering or a related engineering field, or a California Engineer in Training (E.I.T.) Certificate.    Experience:  Four (4) years of professional engineering design, plan review, and project administration experience, preferably in a public agency setting.    License:  Possession of a valid registration as a Professional Civil Engineer issued by the California State Board of Registration. Registration as a Professional Engineer by other state Boards will be considered.   Other  Possession of a valid California Driver's License, by time of employment, and maintenance of a satisfactory driving record is required.     EEO/ADA:   The City of Concord is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.   If you have a disability and require accommodations in the testing process, please contact Human Resources at 925-671-3308 or hrdept@cityofconcord.org prior to the final filing date.  The City of Concord takes pride in offering a generous benefits program that provides flexibility for the diverse and changing needs of our qualifying employees.  For a complete overview, click here . Below is a brief listing of what the City offers:   Dental & Vision Insurance   Employee Assistance Program   Health Insurance   Holidays   Life Insurance   Pre-tax Savings Benefits   Retiree Medical (3 levels based on date of hire)   Retirement Program   Short-term Disability*and Long-term Disability   Social Security/Medicare   Vacation & Sick Leave  *Not available for sworn personnel.  Closing Date/Time: Continuous
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             Marketing Statement    Ride BART to a satisfying career that lets you both: 1) make a difference to Bay Area residents, and 2) enjoy excellent pay, benefits, and employment stability. BART is looking for people who like to be challenged, work in a fast-paced environment, and have a passion for connecting riders to work, school and other places they need to go. BART offers a competitive salary, comprehensive health benefits, paid time off, and the CalPERS retirement program.  Job Summary   Pay Rate   Civil Engineer: $106,187.00 - $160,874.00 Annually (Non-Rep Payband E06)   Sr. Civil Engineer : $113,621.00 - $172,136.00 Annually (Non-Rep Payband E07)    Salary commensurate with experience and depending on position level which will be filled . Negotiable i nitial salary will be between the minimum to the midpoint range.    Reports To   As assigned in the Office of Infrastructure Delivery (OID) Civil Engineering Department    Current Assignment   San Francisco Bay Area Rapid Transit (BART) is seeking to fill a Civil Engineer and a Senior Civil Engineer position in the Civil Engineering Division within the Office of Infrastructure Delivery .   The scope of the O ffice of I nfrastructure D elivery (OID) Civil Engineering Division includes initiation and support of maintenance and capital projects; Ownership and periodic revision of BART Civil Engineering design criteria, standard drawing s and standard specifications; Asset Management of Civil Engineering related assets.   Specific requirements include:   Civil Engineering Asset Management encompasses the following District assets      Parking lot pavement, related sidewalks and access roads     Stormwater systems (bioretention, inlets, permeable pavers)     Stairs and railings, doors (stations and facilities)     Roofs and gutters (stations and facilities)     Fences and gates     Permanent physical barriers     Fall protection on buildings     Signage (regulatory and wayside)     Underground utilities (gas, storm water, water and sewer)         Landscaping and irrigation      Support of Maintenance      Respond to requests for engineering     Support requests for maintenance     Field assistance to Grounds and Facilities maintenance works      Code & Regulation Compliance      California Building Code (CBC)     FTA requirements     CEQA (environmental) requirements     San Francisco Bay RWQCB (water board) requirements (NPDES, MS4 permits)     BFS      Projects & Permits      Planning and engineering studies     Preparation of plans, specifications and cost estimates for maintenance and capital projects     Technical reviews of Consultant project designs for conformance to BART standards     Plan check and Quality Control/Assurance reviews     Permit reviews for compliance with BART regulations      Support of other Departments and Divisions      System Safety     Planning Development and construction         OID Divisions: Mechanical/Electrical systems     Executive Management      Civil Engineers are expected to work independently on smaller, self-contained, well - defined projects. Engineers are expected to have detailed subject matter expertise in certain areas, and to act as consultants to others in their areas of expertise.   Ideal incumbents will demonstrate the following skills beyond the minimum qualifications:      Experience in field reliability, process improvement, design, and maintenance.     Strong Engineering skills and experience.     Excellent problem-solving ability.     Excellent communication skills, including the ability to make clear presentations, produce concise technical reports, and translate technical issues to business and operational perspectives     Experience in the development of Preventative/Predictive Maintenance processes and procedures to improve and sustain overall equipment reliability     Experience with data collection and analysis to document system and equipment performance and reliability testing     Ability to work successfully with multidisciplinary teams.     Willingness to be on call 24 hours a day, 7 days at a time (in rotation with others), to work occasionally during overnight and weekend maintenance windows, and to work occasionally in noisy and dirty environments or in foul weather and in close proximity to moving trains.      Sr. Civil Engineers will be responsible for all of the above including the following:      Ability to Independently develop high quality civil engineering products including, but not limited to construction drawings, specifications, narratives/reports, and calculations.     Lead and/or perform technical reviews of projects to ensure code and BART Facility Standard compliance, assess constructability, improve maintainability, mitigate impact to revenue service operations, and examine cost and schedule.     Experience in leading civil engineering design and construction in areas of transportation (railway and roadway), grading, pavement, sewer, storm drainage, water, erosion and sediment control, stormwater retention, traffic control, utilities, and building and site development.     Experience in stormwater management documents, ie . Stormwater Pollution Prevention Plans (SWPPP), Spill Prevention, Control and Countermeasure regulations (SPCC), and slope stabilization.       Selection Process  Initial screening of applications will begin on April 25, 2024.  Applications will be screened to assure that minimum qualifications are met. Those applicants who meet minimum qualifications will then be referred to the hiring department for the completion of further selection processes.   The selection process for this position may include a skills/performance demonstration, a written examination, and a panel and/or individual interview.   The successful candidate must have an employment history demonstrating reliability and dependability; provide copies of certificates, diplomas or other documents as required by law, including those establishing his/her right to work in the U. S; pass a pre-employment medical examination which may include a drug and alcohol screen, and which is specific to the essential job functions and requirements. Pre-employment processing will also include a background check. (Does not apply to current full-time District employees unless specific job requires additional evaluations).   Examples of Duties   Civil Engineer   Performs a variety of professional civil engineering duties in the design, development and maintenance of the District's trackage, access roads, parking lots, drainage and other system facilities.  Prepares engineering drawings, sketches, equipment specifications, calculations and analyses for new or proposed projects; develops design details.  Prepares preliminary engineering design cost estimates and other information for management and project board review.  Reviews approved project criteria for existing facilities; compiles, researches and analyzes data for modifications or extensions to existing facilities.  Assists in the establishment of schedules and methods for providing design support during construction; prepares construction and installation cost estimates.  Monitors project work procedures to ensure compliance with established policies and procedures; evaluates proposed changes to approved plans and specifications.  Prepares a variety of drawings, reports and correspondence on assigned construction projects including field and design engineering changes, cost estimates, as?built drawings and related documentation.  Provides engineering design support to other divisions, District departments and outside agencies, and during construction projects.  As assigned, reviews construction in progress; performs a variety of field-testing duties; submits reports.  Utilizes a variety of engineering software programs and applications including CADD.  Attends and participates in professional group meetings; stays abreast of new trends and innovations in the field of civil engineering.   Sr. Civil Engineer   Performs advanced civil engineering duties in the preparation of engineering design plans and specifications for the District's trackage, access roads, parking lots, drainage and other.  Performs engineering design calculations; prepares engineering design drawings and specifications, calculations, and construction cost estimates; provides design support during construction.  Inspects equipment or facility; analyzes and provides recommendations for engineering solutions, repairs, modifications or maintenance.  Reviews and responds to engineering submittals, drawings and specifications prepared by outside agencies for construction projects adjacent to District facilities.  Prepares and coordinates the preparation of construction feasibility studies and cost estimates; defines scope and develops conceptual plans; prepares civil engineering design project proposals for management review and approval.  Provides assistance in obtaining outside consultant services; schedules consultant proposal submissions; participates in evaluation of consultant proposals.  Reviews contractor submittals for conformance to drawings and specifications; interprets plans and specifications for construction staff; prepares and directs design contract revisions and change orders.  Initiates and evaluates design and field environment changes during construction; takes field measurements of completed work; inspects construction at substantial and final completion stages.  Prepares engineering reports, manuals, and other correspondence related to work activities.  As assigned, may participate in the selection of engineering staff; provides engineering guidance to lower level staff in their areas of work including civil engineering design methods, procedures and techniques.  Participates in the preparation and administration of the engineering construction program budget; submits budget recommendations; monitors expenditures.  Prepares analytical and statistical reports on operations and activities.  Attends and participates in professional group meetings; stays abreast of new trends and innovations in the field of civil engineering.  As assigned, conducts field inspections, site investigations and field materials testing duties.   Minimum Qualifications  Education:   Bachelor’s degree in civil engineering or a closely related field from an accredited college or university.     Experience:   Civil Engineer: Two (2) years of (full-time verifiable) professional experience in civil engineering or related experience.    Sr. Civil Engineer: Three (3) years of (full-time equivalent) verifiable professional civil engineering experience. Transportation industry or public agency experience is desirable.     License or Certificate:  Registration as a professional engineer in the State of California.    Substitution:  Additional professional experience as outlined above may be substituted for the education on a year-for- year basis. A college degree is preferred.   Other Requirements:   Must be physically able to conduct field inspections and testing as assigned.   Must possess a valid California driver’s license and have a satisfactory driving record.   Knowledge and Skills   Civil Engineer      Knowledge of :      Operations, services and activities of a comprehensive civil engineering design program     Principles and practices of civil engineering design     Materials and construction methods utilized in civil engineering projects     Methods and techniques of field measuring and testing related to civil engineering construction         Terminology, methods, practices, and techniques used in technical engineering report preparation     Advanced mathematical principles     Construction methods and practices     Current office procedures, methods, and equipment including computers     Specialized computer programs or systems utilized in engineering project design including CADD     Related building codes, regulations and provisions     Related Federal, State and local laws, codes and regulations      Skill/Ability in :      Performing a variety of professional civil engineering duties     Applying principles and practices of civil engineering in assigned projects     Interpreting and explaining District policies and procedures     Preparing engineering designs, specifications and plans     As assigned, conducting field tests     Performing accurate engineering calculations     Preparing clear and concise reports     Understanding and following oral and written instructions     Communicating clearly and concisely, both orally and in writing     Establishing and maintaining effective working relationships with those contacted in the course work       Sr. Civil Engineer      Knowledge of:      Operations, services and activities of a comprehensive civil engineering design and construction program     Principles and practices of civil engineering design and construction     Principles and practices of project scheduling and management     Principles and practices of project budgeting     Methods and techniques of field measuring and testing     Terminology, methods, practices, and techniques used in civil engineering report preparation     Principles of lead supervision and training     Advanced mathematical principles     Principles and practices of contract administration and management     Current office procedures, methods, and equipment including computers     Specialized computer programs or systems utilized in construction engineering project design, including CADD and C ivil 3D.     Related building codes, regulations and provisions     Related Federal, State and local laws, codes and regulations      Skill/Ability in:      Developing, reviewing, and modifying complex civil construction engineering plans, design, and specifications     Leading, organizing and reviewing the work of lower level engineering staff     Independently performing difficult engineering design work         Preparing and reviewing complex engineering drawings, specifications, and plans     Developing and preparing engineering project work scopes, criteria, budgets and schedules     Performing field inspections and taking measurements     Preparing clear and concise reports     Analyzing civil engineering problems, evaluating alternatives, and recommending solutions     Interpreting, explaining District policies and procedures     Understanding and following oral and written instructions     Communicating clearly and concisely, both orally and in writing     Establishing and maintaining effective working relationships with those contacted in the course of work        Equal Employment Opportunity   GroupBox1     The San Francisco Bay Area Rapid Transit District is an equal opportunity employer. Applicants shall not be discriminated against because of race, color, sex, sexual orientation, gender identity, gender expression, age (40 and above), religion, national origin (including language use restrictions), disability (mental and physical, including HIV and AIDS), ancestry, marital status, military status, veteran status, medical condition (cancer/genetic characteristics and information), or any protected category prohibited by local, state or federal laws.    The BART Human Resources Department will make reasonable efforts in the examination process to accommodate persons with disabilities or for religious reasons. Please advise the Human Resources Department of any special needs in advance of the examination by emailing at least 5 days before your examination date at employment@bart.gov .    Qualified veterans may be eligible to obtain additional veteran's credit in the selection process for this recruitment (effective Jan. 1, 2013). To obtain the credit, veterans must attach to the application a DD214 discharge document or proof of disability and complete/submit the Veteran's Preference Application no later than the closing date of the posting. For more information about this credit please go to the Veteran's Preference Policy and Application link at www.bart.gov/jobs .  The San Francisco Bay Area Rapid Transit District (BART) prides itself in offering best in class benefits packages to employees of the District. Currently, the following benefits may be available to employees in this job classification.   Highlights    Medical Coverage (or $350/month if opted out)   Dental Coverage   Vision Insurance (Basic and Enhanced Plans Available)   Retirement Plan through the CA Public Employees’ Retirement System (CalPERS)    2% @ 55 (Classic Members)   2% @ 62 (PEPRA Members)   3% at 50 (Safety Members - Classic)   2.7% @ 57 (Safety Members - PEPRA)   Reciprocity available for existing members of many other public retirement systems (see BART website and/or CalPERS website for details)      Money Purchase Pension Plan (in-lieu of participating in Social Security tax)    6.65% employer contribution up to annual maximum of $1,868.65    Deferred Compensation & Roth 457 Sick Leave Accruals (12 days per year) Vacation Accruals (3-6 weeks based on time worked w/ the District) Holidays: 9 observed holidays and 5 floating holidays Life Insurance w/ ability to obtain additional coverage Accidental Death and Dismemberment (AD&D) Insurance Survivor Benefits through BART Short-Term Disability Insurance Long-Term Disability Insurance Flexible Spending Accounts: Health and Dependent Care Commuter Benefits Free BART Passes for BART employees and eligible family members.  Closing Date/Time: Continuous
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         Marketing Statement    Ride BART to a satisfying career that lets you both: 1) make a difference to Bay Area residents, and 2) enjoy excellent pay, benefits, and employment stability. BART is looking for people who like to be challenged, work in a fast-paced environment, and have a passion for connecting riders to work, school and other places they need to go. BART offers a competitive salary, comprehensive health benefits, paid time off, and the CalPERS retirement program.  Job Summary   Pay Rate   Civil Engineer: $106,187.00 - $160,874.00 Annually (Non-Rep Payband E06)   Sr. Civil Engineer : $113,621.00 - $172,136.00 Annually (Non-Rep Payband E07)    Salary commensurate with experience and depending on position level which will be filled . Negotiable i nitial salary will be between the minimum to the midpoint range.    Reports To   As assigned in the Office of Infrastructure Delivery (OID) Civil Engineering Department    Current Assignment   San Francisco Bay Area Rapid Transit (BART) is seeking to fill a Civil Engineer and a Senior Civil Engineer position in the Civil Engineering Division within the Office of Infrastructure Delivery .   The scope of the O ffice of I nfrastructure D elivery (OID) Civil Engineering Division includes initiation and support of maintenance and capital projects; Ownership and periodic revision of BART Civil Engineering design criteria, standard drawing s and standard specifications; Asset Management of Civil Engineering related assets.   Specific requirements include:   Civil Engineering Asset Management encompasses the following District assets      Parking lot pavement, related sidewalks and access roads     Stormwater systems (bioretention, inlets, permeable pavers)     Stairs and railings, doors (stations and facilities)     Roofs and gutters (stations and facilities)     Fences and gates     Permanent physical barriers     Fall protection on buildings     Signage (regulatory and wayside)     Underground utilities (gas, storm water, water and sewer)         Landscaping and irrigation      Support of Maintenance      Respond to requests for engineering     Support requests for maintenance     Field assistance to Grounds and Facilities maintenance works      Code & Regulation Compliance      California Building Code (CBC)     FTA requirements     CEQA (environmental) requirements     San Francisco Bay RWQCB (water board) requirements (NPDES, MS4 permits)     BFS      Projects & Permits      Planning and engineering studies     Preparation of plans, specifications and cost estimates for maintenance and capital projects     Technical reviews of Consultant project designs for conformance to BART standards     Plan check and Quality Control/Assurance reviews     Permit reviews for compliance with BART regulations      Support of other Departments and Divisions      System Safety     Planning Development and construction         OID Divisions: Mechanical/Electrical systems     Executive Management      Civil Engineers are expected to work independently on smaller, self-contained, well - defined projects. Engineers are expected to have detailed subject matter expertise in certain areas, and to act as consultants to others in their areas of expertise.   Ideal incumbents will demonstrate the following skills beyond the minimum qualifications:      Experience in field reliability, process improvement, design, and maintenance.     Strong Engineering skills and experience.     Excellent problem-solving ability.     Excellent communication skills, including the ability to make clear presentations, produce concise technical reports, and translate technical issues to business and operational perspectives     Experience in the development of Preventative/Predictive Maintenance processes and procedures to improve and sustain overall equipment reliability     Experience with data collection and analysis to document system and equipment performance and reliability testing     Ability to work successfully with multidisciplinary teams.     Willingness to be on call 24 hours a day, 7 days at a time (in rotation with others), to work occasionally during overnight and weekend maintenance windows, and to work occasionally in noisy and dirty environments or in foul weather and in close proximity to moving trains.      Sr. Civil Engineers will be responsible for all of the above including the following:      Ability to Independently develop high quality civil engineering products including, but not limited to construction drawings, specifications, narratives/reports, and calculations.     Lead and/or perform technical reviews of projects to ensure code and BART Facility Standard compliance, assess constructability, improve maintainability, mitigate impact to revenue service operations, and examine cost and schedule.     Experience in leading civil engineering design and construction in areas of transportation (railway and roadway), grading, pavement, sewer, storm drainage, water, erosion and sediment control, stormwater retention, traffic control, utilities, and building and site development.     Experience in stormwater management documents, ie . Stormwater Pollution Prevention Plans (SWPPP), Spill Prevention, Control and Countermeasure regulations (SPCC), and slope stabilization.       Selection Process  Initial screening of applications will begin on April 25, 2024.  Applications will be screened to assure that minimum qualifications are met. Those applicants who meet minimum qualifications will then be referred to the hiring department for the completion of further selection processes.   The selection process for this position may include a skills/performance demonstration, a written examination, and a panel and/or individual interview.   The successful candidate must have an employment history demonstrating reliability and dependability; provide copies of certificates, diplomas or other documents as required by law, including those establishing his/her right to work in the U. S; pass a pre-employment medical examination which may include a drug and alcohol screen, and which is specific to the essential job functions and requirements. Pre-employment processing will also include a background check. (Does not apply to current full-time District employees unless specific job requires additional evaluations).   Examples of Duties   Civil Engineer   Performs a variety of professional civil engineering duties in the design, development and maintenance of the District's trackage, access roads, parking lots, drainage and other system facilities.  Prepares engineering drawings, sketches, equipment specifications, calculations and analyses for new or proposed projects; develops design details.  Prepares preliminary engineering design cost estimates and other information for management and project board review.  Reviews approved project criteria for existing facilities; compiles, researches and analyzes data for modifications or extensions to existing facilities.  Assists in the establishment of schedules and methods for providing design support during construction; prepares construction and installation cost estimates.  Monitors project work procedures to ensure compliance with established policies and procedures; evaluates proposed changes to approved plans and specifications.  Prepares a variety of drawings, reports and correspondence on assigned construction projects including field and design engineering changes, cost estimates, as?built drawings and related documentation.  Provides engineering design support to other divisions, District departments and outside agencies, and during construction projects.  As assigned, reviews construction in progress; performs a variety of field-testing duties; submits reports.  Utilizes a variety of engineering software programs and applications including CADD.  Attends and participates in professional group meetings; stays abreast of new trends and innovations in the field of civil engineering.   Sr. Civil Engineer   Performs advanced civil engineering duties in the preparation of engineering design plans and specifications for the District's trackage, access roads, parking lots, drainage and other.  Performs engineering design calculations; prepares engineering design drawings and specifications, calculations, and construction cost estimates; provides design support during construction.  Inspects equipment or facility; analyzes and provides recommendations for engineering solutions, repairs, modifications or maintenance.  Reviews and responds to engineering submittals, drawings and specifications prepared by outside agencies for construction projects adjacent to District facilities.  Prepares and coordinates the preparation of construction feasibility studies and cost estimates; defines scope and develops conceptual plans; prepares civil engineering design project proposals for management review and approval.  Provides assistance in obtaining outside consultant services; schedules consultant proposal submissions; participates in evaluation of consultant proposals.  Reviews contractor submittals for conformance to drawings and specifications; interprets plans and specifications for construction staff; prepares and directs design contract revisions and change orders.  Initiates and evaluates design and field environment changes during construction; takes field measurements of completed work; inspects construction at substantial and final completion stages.  Prepares engineering reports, manuals, and other correspondence related to work activities.  As assigned, may participate in the selection of engineering staff; provides engineering guidance to lower level staff in their areas of work including civil engineering design methods, procedures and techniques.  Participates in the preparation and administration of the engineering construction program budget; submits budget recommendations; monitors expenditures.  Prepares analytical and statistical reports on operations and activities.  Attends and participates in professional group meetings; stays abreast of new trends and innovations in the field of civil engineering.  As assigned, conducts field inspections, site investigations and field materials testing duties.   Minimum Qualifications  Education:   Bachelor’s degree in civil engineering or a closely related field from an accredited college or university.     Experience:   Civil Engineer: Two (2) years of (full-time verifiable) professional experience in civil engineering or related experience.    Sr. Civil Engineer: Three (3) years of (full-time equivalent) verifiable professional civil engineering experience. Transportation industry or public agency experience is desirable.     License or Certificate:  Registration as a professional engineer in the State of California.    Substitution:  Additional professional experience as outlined above may be substituted for the education on a year-for- year basis. A college degree is preferred.   Other Requirements:   Must be physically able to conduct field inspections and testing as assigned.   Must possess a valid California driver’s license and have a satisfactory driving record.   Knowledge and Skills   Civil Engineer      Knowledge of :      Operations, services and activities of a comprehensive civil engineering design program     Principles and practices of civil engineering design     Materials and construction methods utilized in civil engineering projects     Methods and techniques of field measuring and testing related to civil engineering construction         Terminology, methods, practices, and techniques used in technical engineering report preparation     Advanced mathematical principles     Construction methods and practices     Current office procedures, methods, and equipment including computers     Specialized computer programs or systems utilized in engineering project design including CADD     Related building codes, regulations and provisions     Related Federal, State and local laws, codes and regulations      Skill/Ability in :      Performing a variety of professional civil engineering duties     Applying principles and practices of civil engineering in assigned projects     Interpreting and explaining District policies and procedures     Preparing engineering designs, specifications and plans     As assigned, conducting field tests     Performing accurate engineering calculations     Preparing clear and concise reports     Understanding and following oral and written instructions     Communicating clearly and concisely, both orally and in writing     Establishing and maintaining effective working relationships with those contacted in the course work       Sr. Civil Engineer      Knowledge of:      Operations, services and activities of a comprehensive civil engineering design and construction program     Principles and practices of civil engineering design and construction     Principles and practices of project scheduling and management     Principles and practices of project budgeting     Methods and techniques of field measuring and testing     Terminology, methods, practices, and techniques used in civil engineering report preparation     Principles of lead supervision and training     Advanced mathematical principles     Principles and practices of contract administration and management     Current office procedures, methods, and equipment including computers     Specialized computer programs or systems utilized in construction engineering project design, including CADD and C ivil 3D.     Related building codes, regulations and provisions     Related Federal, State and local laws, codes and regulations      Skill/Ability in:      Developing, reviewing, and modifying complex civil construction engineering plans, design, and specifications     Leading, organizing and reviewing the work of lower level engineering staff     Independently performing difficult engineering design work         Preparing and reviewing complex engineering drawings, specifications, and plans     Developing and preparing engineering project work scopes, criteria, budgets and schedules     Performing field inspections and taking measurements     Preparing clear and concise reports     Analyzing civil engineering problems, evaluating alternatives, and recommending solutions     Interpreting, explaining District policies and procedures     Understanding and following oral and written instructions     Communicating clearly and concisely, both orally and in writing     Establishing and maintaining effective working relationships with those contacted in the course of work        Equal Employment Opportunity   GroupBox1     The San Francisco Bay Area Rapid Transit District is an equal opportunity employer. Applicants shall not be discriminated against because of race, color, sex, sexual orientation, gender identity, gender expression, age (40 and above), religion, national origin (including language use restrictions), disability (mental and physical, including HIV and AIDS), ancestry, marital status, military status, veteran status, medical condition (cancer/genetic characteristics and information), or any protected category prohibited by local, state or federal laws.    The BART Human Resources Department will make reasonable efforts in the examination process to accommodate persons with disabilities or for religious reasons. Please advise the Human Resources Department of any special needs in advance of the examination by emailing at least 5 days before your examination date at employment@bart.gov .    Qualified veterans may be eligible to obtain additional veteran's credit in the selection process for this recruitment (effective Jan. 1, 2013). To obtain the credit, veterans must attach to the application a DD214 discharge document or proof of disability and complete/submit the Veteran's Preference Application no later than the closing date of the posting. For more information about this credit please go to the Veteran's Preference Policy and Application link at www.bart.gov/jobs .  The San Francisco Bay Area Rapid Transit District (BART) prides itself in offering best in class benefits packages to employees of the District. Currently, the following benefits may be available to employees in this job classification.   Highlights    Medical Coverage (or $350/month if opted out)   Dental Coverage   Vision Insurance (Basic and Enhanced Plans Available)   Retirement Plan through the CA Public Employees’ Retirement System (CalPERS)    2% @ 55 (Classic Members)   2% @ 62 (PEPRA Members)   3% at 50 (Safety Members - Classic)   2.7% @ 57 (Safety Members - PEPRA)   Reciprocity available for existing members of many other public retirement systems (see BART website and/or CalPERS website for details)      Money Purchase Pension Plan (in-lieu of participating in Social Security tax)    6.65% employer contribution up to annual maximum of $1,868.65    Deferred Compensation & Roth 457 Sick Leave Accruals (12 days per year) Vacation Accruals (3-6 weeks based on time worked w/ the District) Holidays: 9 observed holidays and 5 floating holidays Life Insurance w/ ability to obtain additional coverage Accidental Death and Dismemberment (AD&D) Insurance Survivor Benefits through BART Short-Term Disability Insurance Long-Term Disability Insurance Flexible Spending Accounts: Health and Dependent Care Commuter Benefits Free BART Passes for BART employees and eligible family members.  Closing Date/Time: Continuous
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            Summary    Will be placed on salary schedule based on qualifications and experience. The following is a listing of the job classifications as Drainage Engineer:        GRADUATE ENGINEER I - SALARY RANGE (E6)    $63,728.50 - $92,406.70/Annually       $30.63 - 44.42/Hourly       CIVIL ENGINEER I - SALARY RANGE (E11)    $79,352.00 - $115,060.40/Annually       $38.15 - 55.31/Hourly       CIVIL ENGINEER II - SALARY RANGE (E12)    $85,402.51 - $123,834.70/Annually       $41.05 - 59.53/Hourly       SENIOR ENGINEER I - SALARY RANGE (E13)    $89,673.17 - $130,025.60/Annually      $43.11- 62.51/Hourly       SENIOR ENGINEER I - SALARY RANGE (E14)    $96,397- $139,777.50/Annually      $46.34- 67.20/Hourly     WORKING FOR THE CITY OF MCKINNEY   Working for the City of McKinney is more than a job. It is an opportunity to make a meaningful difference in the lives of others. It is also an opportunity to have a hand in the development of one of the fastest growing communities in the nation. In 2014, our community was named “The #1 Best Place to Live in America.” Although proud of that honor, everyone on our team is committed to making McKinney an even better place to live, work and raise a family. That’s why we exist.     OUR CORE VALUES   City of McKinney employees work hard and at a very fast pace. However, we also look after and support one another. All of us are guided by four employee-inspired values - Respect, Integrity, Service, and Excellence (RISE). We are also supported by servant-based leaders who foster and support a healthy, family-oriented culture. All new employees are expected to embrace and live by our core values and commit to helping us sustain our exceptional work environment as a high performance organization.    SUMMARY OF POSITION   Under the direction of the Senior Engineer II - Drainage, performs or assists with managing tasks associated with drainage, including but not limited to: investigation of drainage complaints and concerns from residents, engineers, property owners, and consultants; reviewing drainage related civil engineering plans; assisting with, or performing the management of drainage related capital improvement projects; review and redevelopment of drainage policies and ordinances; and performing other tasks relating to drainage, stormwater, hydrology, and hydraulics, and other duties as assigned.     GENERAL EXPECTATIONS FOR ALL EMPLOYEES   In order for us to continue to achieve our primary function of making McKinney a better place to live, work, and raise a family, we hold these expectations for all employees.   Learn and demonstrate an understanding of how team, department, and City goals are interconnected.  Contribute to a positive work culture.  Ability to assess his/her work performance or the work performance of the team.  Contribute to the development of others and/or the working unit or overall organization.  Ability and willingness to work as part of a team, to demonstrate team skills, and to perform a fair share of team responsibilities.   Ability to continuously learn and develop through a mix of internal and external training opportunities, and if applicable, encourage subordinates to do the same.    Essential Functions/Knowledge, Skills, & Abilities    ESSENTIAL DUTIES AND RESPONSIBILITIES      When Assigned to Graduate Engineer I     Assists with review of civil engineering plans for both public and private development that may include grading, drainage, roadways, water, sewer, storm drains, detention, creeks, erosion control, stormwater quality measures, etc.  Assists with reviews of flood studies, typically including hydrology and hydraulics modeling, and detention basin design.  Investigates drainage complaints and concerns received from both public and private entities related to flooding, erosion, and stormwater quality that may involve creeks, storm drains, detention basins, pollutants, standing water, etc.  Assists with site inspections during all construction stages of drainage infrastructure.   Utilizes a variety of technological equipment and software applications in the performance of functions such as computers, technical software, plotters, and survey equipment.  Utilizes software such as Microsoft Office (Outlook, Word, Excel, PowerPoint, SharePoint, OneDrive, Teams), ArcMap, ArcGIS Pro, Bluebeam Revu, AutoCAD, HEC-HMS, HEC-RAS, PondPack, StormCAD, FlowMaster, and CulvertMaster.  Contributes to updates of City ordinances, design manuals, standard details, and construction specifications.  Performs research and routine clerical functions.     When Assigned to Civil Engineer I   Duties of Graduate Engineer I carry over and are performed with minimal assistance, in addition to:   Reviews drainage grading/infrastructure plans for both private and CIP development projects with minimal assistance.  Provides technical direction and support to other department personnel and other City departments.  Prepares ordinances and resolutions for City Council action.  Coordinates with other agencies including Collin County, the Collin County Soil and Water Conservation District (CCSWCD), the Texas Commission on Environmental Quality (TCEQ), the Texas State Soil and Water Conservation Board (TSSWCB), the Texas Department of Transportation (TxDOT), the Federal Emergency Management Agency (FEMA), and the US Army Corps of Engineers (USACE.      When Assigned to Civil Engineer II   Duties of Civil Engineer I carry over and are performed independently, in addition to:   Serves as a city project manager for assigned drainage capital improvement projects with minimal assistance including supervision and oversight of contractors and/or consultants, schedule management, and budget management.  Develops, reviews, and/or coordinates plans, specifications, cost estimates, and contracts for capital improvement projects in a timely manner based on design standards, construction details, and specifications to meet established standards and engineering practices.  Presents information and provides recommendations to City Council and other leadership with respect to drainage-related projects.      When Assigned to Senior Engineer I   Duties of Civil Engineer I & II carry over and are performed independently, in addition to:   Assists the Senior Engineer II - Drainage in the supervision and guidance of other drainage team members, including work assignments, time management, and professional development.  Serves as a subject matter expert for drainage.  Monitors industry trends and offers recommendations for implementation of innovative technical advancements.  Performs supervisory activities in the absence of the Senior Engineer II Drainage.     When Assigned to Senior Engineer II   Duties of Civil Engineer I & II and Senior Engineer I carry over, in addition to:   Independently guides and mentors other drainage team members, including work assignments, time management, and professional development.   Assists the Engineering Environmental Manager with workload planning and adherence to the plan.  Develops and implements citywide strategies for drainage analyses and improvements.  May supervise other Drainage Engineering staff.      KNOWLEDGE, SKILLS, ABILITIES, AND BEHAVIORS     Ability to embrace and embody the City’s core values of Respect, Integrity, Service, and Excellence (R.I.S.E.).  Ability to communicate effectively with peers, supervisors, subordinates, and people to whom service is provided.   Ability to produce desired work outcomes, including quality, quantity, and timeliness.  Ability to plan and organize work, time, and resources, and if applicable, that of subordinates.  Know the principles and practices of civil engineering as related to the preparation of plans and specifications of various projects with emphasis on drainage engineering.  Knowledge of and/or experience with hydrology and hydraulics including drainage area delineation, the Rational Method, the Modified Rational Method, weir flow, orifice flow, open channel flow, pipe flow, hydraulic grade line calculations, and inlet calculations.  Knowledge of and/or experience with computer programs such as HEC-HMS, HEC-RAS, PondPack, StormCAD, FlowMaster, CulvertMaster, XPSWMM, InfoWorks, AutoCAD, ArcMap, ArcGIS Pro, and Bluebeam Revu.  Familiarity with FEMA floodplain management regulations.  Ability to research methods, analyze situations accurately and adopt an effective course of action.  Ability to know, interpret and explain the applicable laws, codes, regulations, standards, policies, and procedures as they relate to Civil Engineering and Drainage Engineering.  Ability to know and use engineering and legal professional language.  Ability to prepare and control the budget.  Communicate effectively both orally and in writing.  Able to effectively use interpersonal skills in a tactful, patient, and courteous manner.  Exercise judgment, decisiveness and creativity required in situations involving the evaluation of information against sensory, judgmental, or subjective criteria, as opposed to that which is clearly measurable or verifiable.  Ability to mentor, train, and motivate others.  Supervise and perform complex and technical engineering duties in the coordination and direction of civil engineering projects.  Prepare plans and specifications and review engineering project cost estimates.  Adapt approved engineering methods and standards to the design and construction of a variety of projects.  Utilize a variety of advisory and design data and information, such as technical study reports, engineering drawings, budget printouts, zoning and subdivision codes, planning maps, engineering designs and city ordinances.  Ability to work from construction plans, shop drawings, and sketches, perform data entry, maintain records, and prepare reports.  Able to work independently with minimum supervision and meet schedules and timelines.  The ability to work in a team environment; contribute as a team member and treat co-workers, subordinates, and customers with respect.  Build professional relationships with internal staff and customers.  Offer flexibility and adaptability, especially during times of change.    Required Qualifications    MINIMUM QUALIFICATIONS     Any work-related experience resulting in acceptable proficiency levels in the below Minimum Qualifications is an acceptable substitute for the below specified education and experience requirement.       When Assigned to Graduate Engineer I     Bachelor of Science degree in Civil Engineering or related field.  Engineer-in-Training certificate (or Engineer Intern certificate) from any state.     When Assigned to Civil Engineer I     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Four (4) years Civil Engineering experience in drainage, hydrology, hydraulics, and/or stormwater management.      When Assigned to Civil Engineer II     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Seven (7) years Civil Engineering experience in drainage, hydrology, hydraulics, and/or stormwater management; or an equivalent combination of education, training, and experience.      When Assigned to Senior Engineer I     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Ten (10) years Civil Engineering experience in drainage, hydrology, hydraulics, and/or stormwater management; or an equivalent combination of education, training, and experience.     When Assigned to Senior Engineer II     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Thirteen (13) years Civil Engineering experience in drainage, hydrology, hydraulics, and/or stormwater management; or an equivalent combination of education, training, and experience.      CONDITIONS OF EMPLOYMENT     Must pass a drug screen and background check.  Must have Class C Texas Driver’s License    Physical Demands/Supplemental    PHYSICAL    DEMANDS   Tasks involve the ability to exert light physical effort in sedentary to light work, but which may involve some lifting, carrying, pushing and/or pulling of objects and materials of light weight (5-10 pounds). Tasks may involve extended periods of time at a keyboard or workstation. Some tasks require visual and sound perception and discrimination and oral communications ability.     WORK ENVIRONMENT   Tasks are regularly performed without exposure to adverse environmental conditions, such as dirt, dust, pollen, odors, wetness, humidity, rain, fumes, temperature and noise extremes, machinery, vibrations, electric currents, traffic hazards, toxic agents, violence, disease, or pathogenic substances.  The above statements describe the general nature and level of work being performed as of the date of preparation and approval. They are not to be construed as an exhaustive list of all responsibilities, duties, and skills required of the position. Employees holding this position will be required to perform any other job-related duties as requested by management. The job description does not constitute an employment agreement between the employer and employee, and all requirements are subject to possible modification to reasonably accommodate individuals with disabilities.     The City of McKinney is an equal opportunity employer (EOE) committed to an alcohol / drug free workplace and to providing equal opportunities regardless of age, race, color, gender, religion, national origin, marital status, veteran status, disability or any other legally protected status.  The City offers a full complement of benefits:   Health Insurance    Medical, Dental, Vision Insurance   Health Savings Account (HSA), Flexible Spending Medical and Childcare Account (FSA)   Mental Health Care and Employee Assistance Program (EAP)   City-paid and VoluntaryLifeInsurance   City-paid and VoluntaryLong Term Disability Insurance   Supplemental Insurance through Aflac   Additional Benefits    Legal Services through Legal Shield   Tuition Reimbursement (up to $10,000 per year)   Wellness Program (earn up to $600 per year)   Retirement    Texas Municipal Retirement System (TMRS)    Mandatory 7% employee contribution   City match 2:1   5 year vesting   Retire after 20 years of service, or age 60 with 5 years of service      457(b) Deferred Compensation Plans Paid Time Off (PTO)    Paid Vacation (80 hours per year for new hires; tieredincreases after 2 yrs)   Sick Leave (135 hours per year for yourself and immediate family)   Paid Parental Leave (80 hours for birth, adoption, or placement of a child in foser care)   Ten Paid Holidays   Personal Day   Optional compensatory time for hourly employees   Compensatory time for salaried employees   For more detailed information, please see the City of McKinney's summary of benefits .  Closing Date/Time: 4/18/2024 12:00 AM Central
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        Summary    Will be placed on salary schedule based on qualifications and experience. The following is a listing of the job classifications as Drainage Engineer:        GRADUATE ENGINEER I - SALARY RANGE (E6)    $63,728.50 - $92,406.70/Annually       $30.63 - 44.42/Hourly       CIVIL ENGINEER I - SALARY RANGE (E11)    $79,352.00 - $115,060.40/Annually       $38.15 - 55.31/Hourly       CIVIL ENGINEER II - SALARY RANGE (E12)    $85,402.51 - $123,834.70/Annually       $41.05 - 59.53/Hourly       SENIOR ENGINEER I - SALARY RANGE (E13)    $89,673.17 - $130,025.60/Annually      $43.11- 62.51/Hourly       SENIOR ENGINEER I - SALARY RANGE (E14)    $96,397- $139,777.50/Annually      $46.34- 67.20/Hourly     WORKING FOR THE CITY OF MCKINNEY   Working for the City of McKinney is more than a job. It is an opportunity to make a meaningful difference in the lives of others. It is also an opportunity to have a hand in the development of one of the fastest growing communities in the nation. In 2014, our community was named “The #1 Best Place to Live in America.” Although proud of that honor, everyone on our team is committed to making McKinney an even better place to live, work and raise a family. That’s why we exist.     OUR CORE VALUES   City of McKinney employees work hard and at a very fast pace. However, we also look after and support one another. All of us are guided by four employee-inspired values - Respect, Integrity, Service, and Excellence (RISE). We are also supported by servant-based leaders who foster and support a healthy, family-oriented culture. All new employees are expected to embrace and live by our core values and commit to helping us sustain our exceptional work environment as a high performance organization.    SUMMARY OF POSITION   Under the direction of the Senior Engineer II - Drainage, performs or assists with managing tasks associated with drainage, including but not limited to: investigation of drainage complaints and concerns from residents, engineers, property owners, and consultants; reviewing drainage related civil engineering plans; assisting with, or performing the management of drainage related capital improvement projects; review and redevelopment of drainage policies and ordinances; and performing other tasks relating to drainage, stormwater, hydrology, and hydraulics, and other duties as assigned.     GENERAL EXPECTATIONS FOR ALL EMPLOYEES   In order for us to continue to achieve our primary function of making McKinney a better place to live, work, and raise a family, we hold these expectations for all employees.   Learn and demonstrate an understanding of how team, department, and City goals are interconnected.  Contribute to a positive work culture.  Ability to assess his/her work performance or the work performance of the team.  Contribute to the development of others and/or the working unit or overall organization.  Ability and willingness to work as part of a team, to demonstrate team skills, and to perform a fair share of team responsibilities.   Ability to continuously learn and develop through a mix of internal and external training opportunities, and if applicable, encourage subordinates to do the same.    Essential Functions/Knowledge, Skills, & Abilities    ESSENTIAL DUTIES AND RESPONSIBILITIES      When Assigned to Graduate Engineer I     Assists with review of civil engineering plans for both public and private development that may include grading, drainage, roadways, water, sewer, storm drains, detention, creeks, erosion control, stormwater quality measures, etc.  Assists with reviews of flood studies, typically including hydrology and hydraulics modeling, and detention basin design.  Investigates drainage complaints and concerns received from both public and private entities related to flooding, erosion, and stormwater quality that may involve creeks, storm drains, detention basins, pollutants, standing water, etc.  Assists with site inspections during all construction stages of drainage infrastructure.   Utilizes a variety of technological equipment and software applications in the performance of functions such as computers, technical software, plotters, and survey equipment.  Utilizes software such as Microsoft Office (Outlook, Word, Excel, PowerPoint, SharePoint, OneDrive, Teams), ArcMap, ArcGIS Pro, Bluebeam Revu, AutoCAD, HEC-HMS, HEC-RAS, PondPack, StormCAD, FlowMaster, and CulvertMaster.  Contributes to updates of City ordinances, design manuals, standard details, and construction specifications.  Performs research and routine clerical functions.     When Assigned to Civil Engineer I   Duties of Graduate Engineer I carry over and are performed with minimal assistance, in addition to:   Reviews drainage grading/infrastructure plans for both private and CIP development projects with minimal assistance.  Provides technical direction and support to other department personnel and other City departments.  Prepares ordinances and resolutions for City Council action.  Coordinates with other agencies including Collin County, the Collin County Soil and Water Conservation District (CCSWCD), the Texas Commission on Environmental Quality (TCEQ), the Texas State Soil and Water Conservation Board (TSSWCB), the Texas Department of Transportation (TxDOT), the Federal Emergency Management Agency (FEMA), and the US Army Corps of Engineers (USACE.      When Assigned to Civil Engineer II   Duties of Civil Engineer I carry over and are performed independently, in addition to:   Serves as a city project manager for assigned drainage capital improvement projects with minimal assistance including supervision and oversight of contractors and/or consultants, schedule management, and budget management.  Develops, reviews, and/or coordinates plans, specifications, cost estimates, and contracts for capital improvement projects in a timely manner based on design standards, construction details, and specifications to meet established standards and engineering practices.  Presents information and provides recommendations to City Council and other leadership with respect to drainage-related projects.      When Assigned to Senior Engineer I   Duties of Civil Engineer I & II carry over and are performed independently, in addition to:   Assists the Senior Engineer II - Drainage in the supervision and guidance of other drainage team members, including work assignments, time management, and professional development.  Serves as a subject matter expert for drainage.  Monitors industry trends and offers recommendations for implementation of innovative technical advancements.  Performs supervisory activities in the absence of the Senior Engineer II Drainage.     When Assigned to Senior Engineer II   Duties of Civil Engineer I & II and Senior Engineer I carry over, in addition to:   Independently guides and mentors other drainage team members, including work assignments, time management, and professional development.   Assists the Engineering Environmental Manager with workload planning and adherence to the plan.  Develops and implements citywide strategies for drainage analyses and improvements.  May supervise other Drainage Engineering staff.      KNOWLEDGE, SKILLS, ABILITIES, AND BEHAVIORS     Ability to embrace and embody the City’s core values of Respect, Integrity, Service, and Excellence (R.I.S.E.).  Ability to communicate effectively with peers, supervisors, subordinates, and people to whom service is provided.   Ability to produce desired work outcomes, including quality, quantity, and timeliness.  Ability to plan and organize work, time, and resources, and if applicable, that of subordinates.  Know the principles and practices of civil engineering as related to the preparation of plans and specifications of various projects with emphasis on drainage engineering.  Knowledge of and/or experience with hydrology and hydraulics including drainage area delineation, the Rational Method, the Modified Rational Method, weir flow, orifice flow, open channel flow, pipe flow, hydraulic grade line calculations, and inlet calculations.  Knowledge of and/or experience with computer programs such as HEC-HMS, HEC-RAS, PondPack, StormCAD, FlowMaster, CulvertMaster, XPSWMM, InfoWorks, AutoCAD, ArcMap, ArcGIS Pro, and Bluebeam Revu.  Familiarity with FEMA floodplain management regulations.  Ability to research methods, analyze situations accurately and adopt an effective course of action.  Ability to know, interpret and explain the applicable laws, codes, regulations, standards, policies, and procedures as they relate to Civil Engineering and Drainage Engineering.  Ability to know and use engineering and legal professional language.  Ability to prepare and control the budget.  Communicate effectively both orally and in writing.  Able to effectively use interpersonal skills in a tactful, patient, and courteous manner.  Exercise judgment, decisiveness and creativity required in situations involving the evaluation of information against sensory, judgmental, or subjective criteria, as opposed to that which is clearly measurable or verifiable.  Ability to mentor, train, and motivate others.  Supervise and perform complex and technical engineering duties in the coordination and direction of civil engineering projects.  Prepare plans and specifications and review engineering project cost estimates.  Adapt approved engineering methods and standards to the design and construction of a variety of projects.  Utilize a variety of advisory and design data and information, such as technical study reports, engineering drawings, budget printouts, zoning and subdivision codes, planning maps, engineering designs and city ordinances.  Ability to work from construction plans, shop drawings, and sketches, perform data entry, maintain records, and prepare reports.  Able to work independently with minimum supervision and meet schedules and timelines.  The ability to work in a team environment; contribute as a team member and treat co-workers, subordinates, and customers with respect.  Build professional relationships with internal staff and customers.  Offer flexibility and adaptability, especially during times of change.    Required Qualifications    MINIMUM QUALIFICATIONS     Any work-related experience resulting in acceptable proficiency levels in the below Minimum Qualifications is an acceptable substitute for the below specified education and experience requirement.       When Assigned to Graduate Engineer I     Bachelor of Science degree in Civil Engineering or related field.  Engineer-in-Training certificate (or Engineer Intern certificate) from any state.     When Assigned to Civil Engineer I     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Four (4) years Civil Engineering experience in drainage, hydrology, hydraulics, and/or stormwater management.      When Assigned to Civil Engineer II     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Seven (7) years Civil Engineering experience in drainage, hydrology, hydraulics, and/or stormwater management; or an equivalent combination of education, training, and experience.      When Assigned to Senior Engineer I     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Ten (10) years Civil Engineering experience in drainage, hydrology, hydraulics, and/or stormwater management; or an equivalent combination of education, training, and experience.     When Assigned to Senior Engineer II     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Thirteen (13) years Civil Engineering experience in drainage, hydrology, hydraulics, and/or stormwater management; or an equivalent combination of education, training, and experience.      CONDITIONS OF EMPLOYMENT     Must pass a drug screen and background check.  Must have Class C Texas Driver’s License    Physical Demands/Supplemental    PHYSICAL    DEMANDS   Tasks involve the ability to exert light physical effort in sedentary to light work, but which may involve some lifting, carrying, pushing and/or pulling of objects and materials of light weight (5-10 pounds). Tasks may involve extended periods of time at a keyboard or workstation. Some tasks require visual and sound perception and discrimination and oral communications ability.     WORK ENVIRONMENT   Tasks are regularly performed without exposure to adverse environmental conditions, such as dirt, dust, pollen, odors, wetness, humidity, rain, fumes, temperature and noise extremes, machinery, vibrations, electric currents, traffic hazards, toxic agents, violence, disease, or pathogenic substances.  The above statements describe the general nature and level of work being performed as of the date of preparation and approval. They are not to be construed as an exhaustive list of all responsibilities, duties, and skills required of the position. Employees holding this position will be required to perform any other job-related duties as requested by management. The job description does not constitute an employment agreement between the employer and employee, and all requirements are subject to possible modification to reasonably accommodate individuals with disabilities.     The City of McKinney is an equal opportunity employer (EOE) committed to an alcohol / drug free workplace and to providing equal opportunities regardless of age, race, color, gender, religion, national origin, marital status, veteran status, disability or any other legally protected status.  The City offers a full complement of benefits:   Health Insurance    Medical, Dental, Vision Insurance   Health Savings Account (HSA), Flexible Spending Medical and Childcare Account (FSA)   Mental Health Care and Employee Assistance Program (EAP)   City-paid and VoluntaryLifeInsurance   City-paid and VoluntaryLong Term Disability Insurance   Supplemental Insurance through Aflac   Additional Benefits    Legal Services through Legal Shield   Tuition Reimbursement (up to $10,000 per year)   Wellness Program (earn up to $600 per year)   Retirement    Texas Municipal Retirement System (TMRS)    Mandatory 7% employee contribution   City match 2:1   5 year vesting   Retire after 20 years of service, or age 60 with 5 years of service      457(b) Deferred Compensation Plans Paid Time Off (PTO)    Paid Vacation (80 hours per year for new hires; tieredincreases after 2 yrs)   Sick Leave (135 hours per year for yourself and immediate family)   Paid Parental Leave (80 hours for birth, adoption, or placement of a child in foser care)   Ten Paid Holidays   Personal Day   Optional compensatory time for hourly employees   Compensatory time for salaried employees   For more detailed information, please see the City of McKinney's summary of benefits .  Closing Date/Time: 4/18/2024 12:00 AM Central
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            Description    Delivering Solutions for a Safe Community     The Department of Resource Management is a comprehensive agency comprised of the Public Works, Building and Safety, Planning Services, Environmental Health Services, Parks, and Administrative Services Divisions. The department provides for the well-being of Solano County's present and future residents and the public at-large through administration and enforcement of Federal, State, and Local laws and policies pertaining to transportation, building construction, land use planning environmental health, and recreation.  The Public Works-Engineering & Surveying Division is committed to providing a safe, well maintained and efficient roadway system. Additionally, the division designs and performs contract construction of road and bridge improvements, issues multiple permits, and performs traffic counts and speed surveys on County roads.      Click here to learn more about the Department of Resources Management            THE POSITION        Civil Engineer (Senior) participates in and provides technical oversight of professional and technical engineering staff in the performance of advanced level professional and technical engineering work including planning, scheduling, designing, organizing, evaluating and reviewing public works projects; to enforce Federal, State, and local regulations and codes.     The eligible list created as a result of this recruitment will be used to fill full-time and part-time regular, limited-term or extra-help positions as vacancies occur or the need arises.        EDUCATION AND EXPERIENCE REQUIREMENTS     Experience:  Five (5) years of increasingly responsible professional civil engineering experience that includes, traffic, structure, hydraulic, and/or utility system design and/or construction responsibilities.    Education/Training:  Bachelor’s degree from an accredited college or university in Civil Engineering is required.     SPECIAL REQUIREMENTS       Possession of a valid license as a Registered Civil Engineer issued by the California State Board of Registration for Professional Engineers is required.     Possession of or ability to obtain a valid Class C California driver’s license is required.        Click here for the 'Civil Engineer (Senior)' Job Description        SELECTION PROCESS (THIS RECRUTMENT IS OPEN UNTIL FILLED)      04/15/2024 -  Deadline to submit application and required documents for first application review.    Based on the information provided in the application documents, the qualified applicants may be invited for further examination and will either be pre-scheduled by the Department of Human Resources or be invited to self-schedule.   All applicants meeting the minimum qualifications are not guaranteed advancement through any subsequent phase of the examination   . Depending upon the number of applications received, the selection process may consist of an initial application screening, a mandatory information meeting, a supplemental questionnaire assessment, a written and/or practical exam, an oral board exam, or any combination listed. Responses to supplemental questions may be used as screening and testing mechanisms and will be used to assess an applicant’s ability to advance in the process; as such, responses to supplemental questions should be treated as test examination responses. Information contained herein does not constitute either an expressed or implied contract.    A minimum score of 70% is required to continue in the selection process, unless otherwise announced.    All potential new hires and employees considered for promotion to management, confidential positions or unrepresented positions will be subject to a background and reference check after contingent job offer is accepted. These provisions are subject to change.    RETIREES - Solano County invites all qualified candidates to apply for positions; however pursuant to Government Code Section 21221(h) and 21224, hiring restrictions may apply to California Public Sector Pension Plan Retirees.    HOW TO APPLY    Applications must be submitted through the NEOGOV system. Paper copies of applications are not accepted. All additional application materials as requested in the job announcement (degree/transcripts, certificates, DD-214 if applicable, ADA Accommodation Request) must be submitted  by the application review deadline.       Previously submitted application materials (e.g., copies of diploma and/or transcripts, etc.) for prior recruitments will not be applied for this recruitment but must be re-submitted for this recruitment     .   Any further questions can be directed to the Department of Human Resources at (707) 784-6170, business hours are Monday-Friday, 8:00 a.m.-5:00 p.m. EOE/AA    Please note that all dates/times listed in the job announcement are Pacific Time.    DOCUMENT SUBMITTAL REQUIREMENTS    A   Bachelor's Degree  in Civil Engineering and possession of a   Registered Civil Engineer License  from the State of California is   required  for this position. Additional application materials as requested in the job announcement are   due by the application review deadline  . All candidates must submit a copy of their college diploma (verifying the degree, date earned and area of specialization) or official/unofficial transcripts (verifying the date and degree conferred)   AND  proof of their Registered Civil Engineer License from the State of California   by the application review deadline  . Candidates who fail to submit their diploma or transcripts and license   by the application review deadline  will be disqualified from the recruitment.       PLEASE NOTE THE FOLLOWING: Candidates who attended a college or university that is accredited by a foreign or non-U.S. accrediting agency must have their educational units evaluated by an educational evaluation service. The result must be submitted to the Human Resources Department no later than the close of the recruitment. Please contact the local college or university to learn where this service can be obtained.     How to Submit Your Documents      In addition to uploading attachments when applying online, candidates may submit documents by fax to (707) 784-3424, or by email to recruitment@solanocounty.com. Be sure to include the recruitment title (Civil Engineer (Senior)) and the recruitment number (24-374010-01) in your email or fax.     VETERAN'S PREFERENCE POINTS      To be eligible, applicant must have served at least 181 consecutive days of active duty in the Armed Forces of the United States and have received either an honorable discharge or a general discharge under honorable conditions. A COPY OF THE DD 214, SHOWING DISCHARGE TYPE (GENERALLY COPY 4), MUST BE RECEIVED IN THE HUMAN RESOURCES DEPARTMENT BY THE APPLICATION REVIEW DEADLINE. Applicants who have a service-connected disability must also submit a recent award letter from the VA stating they are receiving disability benefits for service-connected reasons.     Veteran applicants for initial County employment with an honorable or general under conditions discharge shall receive five (5) points added to their combined score. Disabled veterans rated at not less than 30% disability shall have ten (10) points added to their combined score. Veteran’s preference points will only be added to passing scores in competitive open examinations.  We offer a benefits package to employees which includes health care, dental, vision, retirement, deferred compensation plans, flexible spending accounts, life insurance, holidays, vacation, and sick leave.  To learn more, view our benefits summary .  Closing Date/Time: Continuous
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        Description    Delivering Solutions for a Safe Community     The Department of Resource Management is a comprehensive agency comprised of the Public Works, Building and Safety, Planning Services, Environmental Health Services, Parks, and Administrative Services Divisions. The department provides for the well-being of Solano County's present and future residents and the public at-large through administration and enforcement of Federal, State, and Local laws and policies pertaining to transportation, building construction, land use planning environmental health, and recreation.  The Public Works-Engineering & Surveying Division is committed to providing a safe, well maintained and efficient roadway system. Additionally, the division designs and performs contract construction of road and bridge improvements, issues multiple permits, and performs traffic counts and speed surveys on County roads.      Click here to learn more about the Department of Resources Management            THE POSITION        Civil Engineer (Senior) participates in and provides technical oversight of professional and technical engineering staff in the performance of advanced level professional and technical engineering work including planning, scheduling, designing, organizing, evaluating and reviewing public works projects; to enforce Federal, State, and local regulations and codes.     The eligible list created as a result of this recruitment will be used to fill full-time and part-time regular, limited-term or extra-help positions as vacancies occur or the need arises.        EDUCATION AND EXPERIENCE REQUIREMENTS     Experience:  Five (5) years of increasingly responsible professional civil engineering experience that includes, traffic, structure, hydraulic, and/or utility system design and/or construction responsibilities.    Education/Training:  Bachelor’s degree from an accredited college or university in Civil Engineering is required.     SPECIAL REQUIREMENTS       Possession of a valid license as a Registered Civil Engineer issued by the California State Board of Registration for Professional Engineers is required.     Possession of or ability to obtain a valid Class C California driver’s license is required.        Click here for the 'Civil Engineer (Senior)' Job Description        SELECTION PROCESS (THIS RECRUTMENT IS OPEN UNTIL FILLED)      04/15/2024 -  Deadline to submit application and required documents for first application review.    Based on the information provided in the application documents, the qualified applicants may be invited for further examination and will either be pre-scheduled by the Department of Human Resources or be invited to self-schedule.   All applicants meeting the minimum qualifications are not guaranteed advancement through any subsequent phase of the examination   . Depending upon the number of applications received, the selection process may consist of an initial application screening, a mandatory information meeting, a supplemental questionnaire assessment, a written and/or practical exam, an oral board exam, or any combination listed. Responses to supplemental questions may be used as screening and testing mechanisms and will be used to assess an applicant’s ability to advance in the process; as such, responses to supplemental questions should be treated as test examination responses. Information contained herein does not constitute either an expressed or implied contract.    A minimum score of 70% is required to continue in the selection process, unless otherwise announced.    All potential new hires and employees considered for promotion to management, confidential positions or unrepresented positions will be subject to a background and reference check after contingent job offer is accepted. These provisions are subject to change.    RETIREES - Solano County invites all qualified candidates to apply for positions; however pursuant to Government Code Section 21221(h) and 21224, hiring restrictions may apply to California Public Sector Pension Plan Retirees.    HOW TO APPLY    Applications must be submitted through the NEOGOV system. Paper copies of applications are not accepted. All additional application materials as requested in the job announcement (degree/transcripts, certificates, DD-214 if applicable, ADA Accommodation Request) must be submitted  by the application review deadline.       Previously submitted application materials (e.g., copies of diploma and/or transcripts, etc.) for prior recruitments will not be applied for this recruitment but must be re-submitted for this recruitment     .   Any further questions can be directed to the Department of Human Resources at (707) 784-6170, business hours are Monday-Friday, 8:00 a.m.-5:00 p.m. EOE/AA    Please note that all dates/times listed in the job announcement are Pacific Time.    DOCUMENT SUBMITTAL REQUIREMENTS    A   Bachelor's Degree  in Civil Engineering and possession of a   Registered Civil Engineer License  from the State of California is   required  for this position. Additional application materials as requested in the job announcement are   due by the application review deadline  . All candidates must submit a copy of their college diploma (verifying the degree, date earned and area of specialization) or official/unofficial transcripts (verifying the date and degree conferred)   AND  proof of their Registered Civil Engineer License from the State of California   by the application review deadline  . Candidates who fail to submit their diploma or transcripts and license   by the application review deadline  will be disqualified from the recruitment.       PLEASE NOTE THE FOLLOWING: Candidates who attended a college or university that is accredited by a foreign or non-U.S. accrediting agency must have their educational units evaluated by an educational evaluation service. The result must be submitted to the Human Resources Department no later than the close of the recruitment. Please contact the local college or university to learn where this service can be obtained.     How to Submit Your Documents      In addition to uploading attachments when applying online, candidates may submit documents by fax to (707) 784-3424, or by email to recruitment@solanocounty.com. Be sure to include the recruitment title (Civil Engineer (Senior)) and the recruitment number (24-374010-01) in your email or fax.     VETERAN'S PREFERENCE POINTS      To be eligible, applicant must have served at least 181 consecutive days of active duty in the Armed Forces of the United States and have received either an honorable discharge or a general discharge under honorable conditions. A COPY OF THE DD 214, SHOWING DISCHARGE TYPE (GENERALLY COPY 4), MUST BE RECEIVED IN THE HUMAN RESOURCES DEPARTMENT BY THE APPLICATION REVIEW DEADLINE. Applicants who have a service-connected disability must also submit a recent award letter from the VA stating they are receiving disability benefits for service-connected reasons.     Veteran applicants for initial County employment with an honorable or general under conditions discharge shall receive five (5) points added to their combined score. Disabled veterans rated at not less than 30% disability shall have ten (10) points added to their combined score. Veteran’s preference points will only be added to passing scores in competitive open examinations.  We offer a benefits package to employees which includes health care, dental, vision, retirement, deferred compensation plans, flexible spending accounts, life insurance, holidays, vacation, and sick leave.  To learn more, view our benefits summary .  Closing Date/Time: Continuous
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            The Position   The City of Riverside is recruiting for a dynamic and experienced  Utilities Senior Water Engineer to perform supervisory and/or professional water engineering work in the design, investigation and construction of water utility projects; and do related work as required within the Water Delivery division. There is currently one (1) vacancy in the Water Engineering Division and the eligibility list established may be used to fill the current and/or upcoming vacancies within this classification for up to six (6) months.   Riverside is unique in that its engineering staff performs the design of many of its capital improvement projects. The successful candidate will join a talented team of designers and engineers responsible for the design of water utility capital improvement projects that include water distribution and transmission pipelines, booster stations, groundwater wells and other related facilities. This position offers the opportunity to excel within a team while providing a direct benefit to the community. Riverside has a track record of providing a stable and rewarding work environment, with many staff remaining in the workforce for decades.   Recruitment Brochure    Utilities Senior Water Engineer Salary Range*: $123,588.00 - $150,216.00 Annually       *Positions in this classification may be eligible to have salary increased to a maximum of fifteen percent beyond the regularly assigned top of the salary range for "outstanding performance", subject to City Manager approval.    Work Performed  Duties may include, but are not limited to, the following:  Performs studies of technical, environmental, and economic feasibility, engineering field studies, and related studies pertaining to proposed and existing municipal facilities.   Prepares contracts and specifications for engineering and construction services.  Plans and performs their own work and completes special projects requiring engineering and technical ability as assigned.   Provides background information and documentation for management consideration on various projects.  Makes sound decisions on minor problems related to the work being performed based on established guidelines and principles and supervisor guidance.  Complete special projects requiring advanced engineering and technical ability.  Develop and update written directives for the department and for use by other employees to include engineering guidelines, standard material lists, standard specifications, and other technical and administrative policies and procedures as applicable.  Research activities pertaining to water materials and engineering practices.  Prepare and review economic, hydraulic and hydrogeologic analyses and project justification reports.  Develop major engineering projects and other engineering projects with unique problems which have an important effect on major public works projects.  Provide background information and documentation for management consideration on major projects and technical matters involving advanced engineering theories, concepts and principles.  Perform complex studies of technical, environmental, and economic feasibility, engineering field studies, and related studies pertaining to proposed and existing system facility improvements.   Plan own work and the work of others.  Complete special projects that are frequently of long duration and complexity.  Work with other engineering personnel with limited experience in an advisory or supervisory capacity.  Make decisions independently on technical problems and methods related to the work being performed.    Qualifications    Option I:   Education: A Bachelor's degree in civil or mechanical engineering from an accredited college or university.  Experience: Four years of experience in professional water engineering work comparable to that of an  Utilities Assistant / Utilities Associate  Engineer in the City of Riverside.   Option 2:   Education: A Bachelor's degree in a closely related area from an accredited college or university.  Experience: Five years of experience performing professional water utility or related engineering work comparable to that of an  Utilities Assistant / Utilities Associate  Engineer in the City of Riverside.   Necessary Special Requirements   Possession of an appropriate, valid class "C" California Motor Vehicle Operator's License.  Registered in California as a Professional Engineer.   Highly Desired Qualifications:   Registered in California as a Professional Engineer in Civil Engineering.  Ability to take conceptual planning level designs to bid-ready construction plans and specifications.  Knowledge of industry standards and best practices in the design of water distribution pipelines and pumping stations.  Knowledge of AutoCAD and Civil 3D/AEC.    Selection Process     DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:     1)  Completed Employment Application  2)  Completed Supplemental Questionnaire    FOR GENERAL INFORMATION ON COMPLETING YOUR ON-LINE APPLICATION, CLICK HERE: (      Application Guide).         The selection process will begin with an employment application package screening, with the best qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. Those who successfully complete the selection process will be placed on the eligibility list for this classification.     IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS:     If you are selected to move forward in the assessment process, you may be required to self-schedule your appointment. You will be notified via email of your status and provided with self-scheduling instructions. Please check your email regularly following the closing date of this recruitment.    Positions that require, or may require, a   California Commercial Driver's License   are considered Safety Sensitive and are monitored by the U.S. Department of Transportation. Any candidate being considered for a Safety Sensitive position must submit authorization forms to the City immediately upon request to begin the pre-employment process.    It is the responsibility of candidates with a disability requiring accommodation in the assessment process to contact the Human Resources Department in writing to request such accommodation prior to the closing date of this recruitment.    Appointment may be subject to the successful completion of a pre-employment background investigation, drug screen, and/or medical/ physical examination .     NOTE   : The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards. Candidates may reapply when there is a posting to establish an eligibility list.     EDUCATIONAL REQUIREMENTS:     Proof of education listed in your application will be requested at the time of conditional offer. Acceptable documentation consists of transcripts or degree, if applicable, by the accredited U.S. college or university.    Education obtained outside the United States (US) require one of the following options:     An equivalency statement from an evaluation company certified by the National Association of Credential Evaluation Services (NACES) at   http://www.naces.org/members.html   or the Association of International Credential Evaluators Inc. (AICE) at   http://aice-eval.org/members/   .    An advanced-level degree from an accredited US college or university.       All applicants will be notified via e-mail or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.      THE PROVISIONS OF THIS JOB ANNOUNCEMENT DO NOT CONSTITUTE AN EXPRESSED OR IMPLIED CONTRACT.  
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        The Position   The City of Riverside is recruiting for a dynamic and experienced  Utilities Senior Water Engineer to perform supervisory and/or professional water engineering work in the design, investigation and construction of water utility projects; and do related work as required within the Water Delivery division. There is currently one (1) vacancy in the Water Engineering Division and the eligibility list established may be used to fill the current and/or upcoming vacancies within this classification for up to six (6) months.   Riverside is unique in that its engineering staff performs the design of many of its capital improvement projects. The successful candidate will join a talented team of designers and engineers responsible for the design of water utility capital improvement projects that include water distribution and transmission pipelines, booster stations, groundwater wells and other related facilities. This position offers the opportunity to excel within a team while providing a direct benefit to the community. Riverside has a track record of providing a stable and rewarding work environment, with many staff remaining in the workforce for decades.   Recruitment Brochure    Utilities Senior Water Engineer Salary Range*: $123,588.00 - $150,216.00 Annually       *Positions in this classification may be eligible to have salary increased to a maximum of fifteen percent beyond the regularly assigned top of the salary range for "outstanding performance", subject to City Manager approval.    Work Performed  Duties may include, but are not limited to, the following:  Performs studies of technical, environmental, and economic feasibility, engineering field studies, and related studies pertaining to proposed and existing municipal facilities.   Prepares contracts and specifications for engineering and construction services.  Plans and performs their own work and completes special projects requiring engineering and technical ability as assigned.   Provides background information and documentation for management consideration on various projects.  Makes sound decisions on minor problems related to the work being performed based on established guidelines and principles and supervisor guidance.  Complete special projects requiring advanced engineering and technical ability.  Develop and update written directives for the department and for use by other employees to include engineering guidelines, standard material lists, standard specifications, and other technical and administrative policies and procedures as applicable.  Research activities pertaining to water materials and engineering practices.  Prepare and review economic, hydraulic and hydrogeologic analyses and project justification reports.  Develop major engineering projects and other engineering projects with unique problems which have an important effect on major public works projects.  Provide background information and documentation for management consideration on major projects and technical matters involving advanced engineering theories, concepts and principles.  Perform complex studies of technical, environmental, and economic feasibility, engineering field studies, and related studies pertaining to proposed and existing system facility improvements.   Plan own work and the work of others.  Complete special projects that are frequently of long duration and complexity.  Work with other engineering personnel with limited experience in an advisory or supervisory capacity.  Make decisions independently on technical problems and methods related to the work being performed.    Qualifications    Option I:   Education: A Bachelor's degree in civil or mechanical engineering from an accredited college or university.  Experience: Four years of experience in professional water engineering work comparable to that of an  Utilities Assistant / Utilities Associate  Engineer in the City of Riverside.   Option 2:   Education: A Bachelor's degree in a closely related area from an accredited college or university.  Experience: Five years of experience performing professional water utility or related engineering work comparable to that of an  Utilities Assistant / Utilities Associate  Engineer in the City of Riverside.   Necessary Special Requirements   Possession of an appropriate, valid class "C" California Motor Vehicle Operator's License.  Registered in California as a Professional Engineer.   Highly Desired Qualifications:   Registered in California as a Professional Engineer in Civil Engineering.  Ability to take conceptual planning level designs to bid-ready construction plans and specifications.  Knowledge of industry standards and best practices in the design of water distribution pipelines and pumping stations.  Knowledge of AutoCAD and Civil 3D/AEC.    Selection Process     DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:     1)  Completed Employment Application  2)  Completed Supplemental Questionnaire    FOR GENERAL INFORMATION ON COMPLETING YOUR ON-LINE APPLICATION, CLICK HERE: (      Application Guide).         The selection process will begin with an employment application package screening, with the best qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. Those who successfully complete the selection process will be placed on the eligibility list for this classification.     IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS:     If you are selected to move forward in the assessment process, you may be required to self-schedule your appointment. You will be notified via email of your status and provided with self-scheduling instructions. Please check your email regularly following the closing date of this recruitment.    Positions that require, or may require, a   California Commercial Driver's License   are considered Safety Sensitive and are monitored by the U.S. Department of Transportation. Any candidate being considered for a Safety Sensitive position must submit authorization forms to the City immediately upon request to begin the pre-employment process.    It is the responsibility of candidates with a disability requiring accommodation in the assessment process to contact the Human Resources Department in writing to request such accommodation prior to the closing date of this recruitment.    Appointment may be subject to the successful completion of a pre-employment background investigation, drug screen, and/or medical/ physical examination .     NOTE   : The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards. Candidates may reapply when there is a posting to establish an eligibility list.     EDUCATIONAL REQUIREMENTS:     Proof of education listed in your application will be requested at the time of conditional offer. Acceptable documentation consists of transcripts or degree, if applicable, by the accredited U.S. college or university.    Education obtained outside the United States (US) require one of the following options:     An equivalency statement from an evaluation company certified by the National Association of Credential Evaluation Services (NACES) at   http://www.naces.org/members.html   or the Association of International Credential Evaluators Inc. (AICE) at   http://aice-eval.org/members/   .    An advanced-level degree from an accredited US college or university.       All applicants will be notified via e-mail or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.      THE PROVISIONS OF THIS JOB ANNOUNCEMENT DO NOT CONSTITUTE AN EXPRESSED OR IMPLIED CONTRACT.  
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              Posting open until filled       Salary: Commensurate with experience       At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.     The Department of Watershed Management is a regional public water and wastewater utility serving 1.2 million people each day. The Department’s core services include treatment and distribution of safe drinking water; collection and treatment of wastewater to a high standard; management of watersheds within the City of Atlanta; and customer care and billing services for 164,000 accounts. The Department’s vision of being a leader in innovation, service and value is supported by eight strategic priorities including: Service Delivery, Infrastructure Reliability, Workforce Development, Operational Efficiency, Financial Resilience, Compliance, Smart Utility Transformation; and Safety, Security and Emergency Management.     General Description and Classification Standards     Division of Capital Projects Management requires a civil engineer senior with extensive knowledge of sanitary and combined sewer collections systems, stormwater drainage systems, potable water distribution systems, and the equipment types used in the industry. Additionally, a broad working knowledge of various engineering disciplines is desired to be effective in the role. This position will have a supervisory role over junior engineering staff in the Design Management group.   The purpose of this job is to assist the Director of Design Management with the planning, design and construction engineering support for Capital Improvement Projects and the occasional in-house developed projects.   This position is a for an experienced professional civil engineer who routinely exercises project leadership over complex projects, trains other professionals, or serves as a specialized subject matter expert in one or more specific areas. The Civil Engineer Senior will provide leadership to junior engineering staff, and report to the Director for Design Management.     Essential Duties & Responsibilities   These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.      Researches and prepares guidelines for alternative materials and construction installation methods for use in the water and wastewater pipelines and stormwater drainage systems.   Participate in the periodic review and update of the City (DWM) Guide Specifications. This requires an update of the specifications for sanitary and combined sewer systems, stormwater drainage systems, and potable water distribution systems.   Development of Request for Proposals (RFPs) for Capital Improvement Projects as identified through the City’s Capital Improvement Program. RFP development requires collaboration with several City stakeholders.   Provide engineering leadership as a City representative on the Capital Improvement Program projects from the initiation of the project planning phase through the final construction completion. Responsibilities include the review and coordination with other City stakeholders on project design and construction submittals, attendance of project progress meetings, construction observation, and review and approval of invoices for design consultants and contractors’ services.   Manages, coaches, and develops junior engineering staff on engineering best practices and the mastery of enterprise-deployed software and management tools to enhance productivity. Provides leadership and guidance on analytical, engineering design and drafting tools.   Uses knowledge of engineering principles and standard industry design methodologies in resolving challenges posed by aging underground infrastructure.        Required Knowledge, Skills, And Abilities       Working knowledge of civil engineering principles and engineering design; working knowledge of drafting, working knowledge of construction; and working knowledge of computer aided design and drafting systems.   Ability to interact effectively with various personality styles and with upper departmental management or elected officials.    Ability to read and interpret construction drawings.   Ability to interpret laws, regulations, and guidelines.   Ability to utilize Microsoft suites and project management programs.   Ability to establish and maintain effective working relationships with professional colleagues, employees, and representatives of other public agencies.        Additional Requirements     Establishes work methods, timetables, performance standards, etc.    Minimum Qualifications - Education and Experience     Bachelor’s degree in Civil Engineering with 5 - 8 years of engineering design experience working on municipal water and wastewater pipelines, and stormwater drainage systems. Minimum of 3 years of managerial or supervisory experience is required.     Preferred Education & Experience     Master’s degree in Civil Engineering and 5 years of experience in engineering design, drafting and construction observation. Minimum of 3 years of managerial or supervisory experience is required.     Licensures and Certifications     Engineer-In-Training (EIT) Certification Required. PE Preferred     Essential Capabilities and Work Environment    Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job. City of Atlanta is an equal opportunity employer.   The City of Atlanta is an Equal Opportunity Employer and does not unlawfully discriminate on the basis of race, color, religion, age, disability, sex, sexual orientation, gender identity, marital status, veteran's status or national origin, or any other basis prohibited by federal, state or local law. We value and encourage diversity in our workforce.
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          Posting open until filled       Salary: Commensurate with experience       At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.     The Department of Watershed Management is a regional public water and wastewater utility serving 1.2 million people each day. The Department’s core services include treatment and distribution of safe drinking water; collection and treatment of wastewater to a high standard; management of watersheds within the City of Atlanta; and customer care and billing services for 164,000 accounts. The Department’s vision of being a leader in innovation, service and value is supported by eight strategic priorities including: Service Delivery, Infrastructure Reliability, Workforce Development, Operational Efficiency, Financial Resilience, Compliance, Smart Utility Transformation; and Safety, Security and Emergency Management.     General Description and Classification Standards     Division of Capital Projects Management requires a civil engineer senior with extensive knowledge of sanitary and combined sewer collections systems, stormwater drainage systems, potable water distribution systems, and the equipment types used in the industry. Additionally, a broad working knowledge of various engineering disciplines is desired to be effective in the role. This position will have a supervisory role over junior engineering staff in the Design Management group.   The purpose of this job is to assist the Director of Design Management with the planning, design and construction engineering support for Capital Improvement Projects and the occasional in-house developed projects.   This position is a for an experienced professional civil engineer who routinely exercises project leadership over complex projects, trains other professionals, or serves as a specialized subject matter expert in one or more specific areas. The Civil Engineer Senior will provide leadership to junior engineering staff, and report to the Director for Design Management.     Essential Duties & Responsibilities   These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.      Researches and prepares guidelines for alternative materials and construction installation methods for use in the water and wastewater pipelines and stormwater drainage systems.   Participate in the periodic review and update of the City (DWM) Guide Specifications. This requires an update of the specifications for sanitary and combined sewer systems, stormwater drainage systems, and potable water distribution systems.   Development of Request for Proposals (RFPs) for Capital Improvement Projects as identified through the City’s Capital Improvement Program. RFP development requires collaboration with several City stakeholders.   Provide engineering leadership as a City representative on the Capital Improvement Program projects from the initiation of the project planning phase through the final construction completion. Responsibilities include the review and coordination with other City stakeholders on project design and construction submittals, attendance of project progress meetings, construction observation, and review and approval of invoices for design consultants and contractors’ services.   Manages, coaches, and develops junior engineering staff on engineering best practices and the mastery of enterprise-deployed software and management tools to enhance productivity. Provides leadership and guidance on analytical, engineering design and drafting tools.   Uses knowledge of engineering principles and standard industry design methodologies in resolving challenges posed by aging underground infrastructure.        Required Knowledge, Skills, And Abilities       Working knowledge of civil engineering principles and engineering design; working knowledge of drafting, working knowledge of construction; and working knowledge of computer aided design and drafting systems.   Ability to interact effectively with various personality styles and with upper departmental management or elected officials.    Ability to read and interpret construction drawings.   Ability to interpret laws, regulations, and guidelines.   Ability to utilize Microsoft suites and project management programs.   Ability to establish and maintain effective working relationships with professional colleagues, employees, and representatives of other public agencies.        Additional Requirements     Establishes work methods, timetables, performance standards, etc.    Minimum Qualifications - Education and Experience     Bachelor’s degree in Civil Engineering with 5 - 8 years of engineering design experience working on municipal water and wastewater pipelines, and stormwater drainage systems. Minimum of 3 years of managerial or supervisory experience is required.     Preferred Education & Experience     Master’s degree in Civil Engineering and 5 years of experience in engineering design, drafting and construction observation. Minimum of 3 years of managerial or supervisory experience is required.     Licensures and Certifications     Engineer-In-Training (EIT) Certification Required. PE Preferred     Essential Capabilities and Work Environment    Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job. City of Atlanta is an equal opportunity employer.   The City of Atlanta is an Equal Opportunity Employer and does not unlawfully discriminate on the basis of race, color, religion, age, disability, sex, sexual orientation, gender identity, marital status, veteran's status or national origin, or any other basis prohibited by federal, state or local law. We value and encourage diversity in our workforce.
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            Description   Civil Engineer Regular Full-Time Employment Opportunity    Are you the type of person that is driven to improve a community? Can you motivate yourself and others to achieve project milestones? Would you like to work on the City of Sunnyvale's most exciting, high-dollar, and high-profile projects? We're looking for a person with excellent communication, critical thinking, and teamwork skills to help us rebuild our water pollution control plant and civic center.  The City of Sunnyvale is the second largest city in Santa Clara County and has the close-knit culture of a smaller city and the compelling projects and assignments of a large city. We invite you to apply!   The ideal candidate will have a passion for excellence, a commitment to serving the community, and have outstanding interpersonal skills. Other skills the City is looking for include excellent problem-solving skills, strong ability to communicate effectively and proactively both orally and in writing, and capability to establish and maintain effective work relationships.   The eligibility list created from this recruitment could be used for future Civil Engineer vacancies within the City.   The City of Sunnyvale offers:  Comprehensive medical, dental, and vision benefits  Classic CalPERS members have 4% of the employee contributions paid by the City, leaving only 3% for the employee to contribute.  Retiree medical benefits available    Essential Job Functions  (May include, but are not limited to, the following):    If assigned to the Design Group of the Capital Improvement Projects Administration Section, duties may include, but are not limited to the following:    Prepares engineering designs, specifications, schedules, costs and quantity estimates of municipal public works projects.   Coordinates project design and development with consultants; prepares requests for proposals for services; evaluates proposals; assists in the selection of consultants; negotiates consultant fees; coordinates and evaluates consultants' work; reviews consultants' work and submittals; ensures design compliance with environmental law and with City Ordinances; recommends design change orders for acceptance; maintains project budgets; reviews prepared bid documents and construction bids; recommends approval and processing of invoices and progress payments; and prepares periodic reports.   Coordinates project development with funding agencies such as Caltrans and VTA and ensures compliance with grant requirements and timelines.   Continues involvement with capital projects during construction; assists construction administration staff in coordinating with consultants to resolve design conflicts; and assists as necessary to resolve disputes concerning plans and specifications.   Assists supervisors in revising the City's Capital Improvement Projects Budget.    If assigned to Construction Group of the Capital Improvement Projects Administration Section, duties may include, but are not limited to the following:     Manages construction contracts of City's Capital Projects to ensure completion within scope, cost, schedule, budgeted resources, standards and practices; resolves disputes with contractors, negotiates and settles construction claims.    Administers City Capital projects; inspects field work and works closely with inspectors on assigned projects; resolves disputes concerning plans, specifications, and other work; and makes field changes within the limits of design and cost restrictions.    Monitors progress of construction activities; processes progress payments; conducts final inspection; and oversees closeout of construction projects.    Works closely with the Senior Construction Engineer to complete the City's Construction workload timely and within budget.    If assigned to the Land Development Section, duties may include, but are not limited to the following:   Reviews plans, specifications, and estimates of development projects and encroachment permit applications; interprets, reviews, and analyzes complex development projects for accuracy, suitability, completeness, and compliance with City standards and other requirements.   Performs review of encroachment permits, subdivision maps and legal descriptions, and street and/or public easements.   Computes appropriate fees.   Coordinates and participates in the review of plans and land use applications, ensuring compliance with local, State and Federal regulations and requirements; provides written comments and conditions; and prepares City Council communication for the approval of projects.   Researches, investigates and provides information regarding City development procedures; and meets with developers and consultants to discuss concepts of general requirements for projects.   In addition to the above, the following duties are also performed by the Civil Engineer:   Prepares detailed scopes of work, timelines, cost estimates and feasibility reports for new or modified engineering projects.   Coordinates and monitors all phases of projects to ensure timely and cost-effective progress.   Provides internal and external customer service.   Coordinates projects with other City departments, public agencies, and utility companies for orderly planning, scheduling, and construction.   Serves as a technical resource in assigned engineering area; participates in the development of standard engineering specifications, criteria and policy and procedure statements on engineering matters; and provides technical advice to field operations, other City departments, and the general public in the interpretation of City ordinances, policies, regulations, and procedures as required.   Oversees or participates in the preparation of various staff reports, council resolutions, specific plans and reports required by State and Federal agencies.   WORKING CONDITIONS  Position requires prolonged sitting, standing, walking, reaching, twisting, turning, kneeling, bending, squatting and stooping in the performance of daily activities. The position also requires grasping, repetitive hand movement and fine coordination in using a computer keyboard. Additionally, the position also requires near and far vision in reading written reports and work related documents and using a computer. Acute hearing is required when providing phone and personal customer service. The need to lift, drag, carry and push files, paper, books and documents up to 25 pounds is also required. Some duties require field visits to inspect and monitor projects with exposure to inclement weather. Some of these requirements may be accommodated for otherwise qualified individuals requiring and requesting such accommodations.  Minimum Qualifications   Education and Experience:   The minimum qualifications for education and experience can be met in the following way:  A Bachelor's degree from an accredited college or university in civil engineering or a related field, AND  Three years of increasingly responsible professional civil, mechanical, or electrical engineering experience.   Knowledge of:     Principles, practices, and methods of civil engineering as related to the planning, design, construction and inspection of municipal public works projects and improvements.  Pertinent local, State and Federal laws, ordinances and rules, including those related to development, design and construction.  Principles and practices of project management, construction management and contract administration.  Methods and techniques for record keeping and report preparation.  Office methods, procedures, software and equipment.    In addition to the above, If assigned to the Land Development Section, knowledge of:    Principles and practices of land surveying, real property legal description, land acquisition, easements and assessment proceedings, including the California Subdivision Map Act, and other applicable Federal, State, and local laws and ordinances related to land use and right-of-way management.  Methods and techniques for data and map collection, presentation and record management.    Ability to:    Perform professional engineering computations and analysis and make comprehensive and sound decisions.  Prepare and present administrative and technical reports and presentations.  Effectively manage projects and consultants.  Read, interpret and analyze maps, engineering design plans, estimates, technical manuals, specifications and reports.  Apply City design requirements, standard details, specifications and other design guidelines.  Solve difficult engineering problems.  Follow complex written or verbal instructions and procedures.  Interpret, apply and explain laws, regulations, standards, policies and procedures.  Operate a computer using word processing, scheduling, spreadsheets, and business software and other office equipment.  Communicate effectively, both orally and in writing.  Establish and maintain and promote positive and effective working relationships with employees, other agencies, and the public.  Work independently and as a team member; recognize and set priorities and meet deadlines.  Observe safety principles and work in a safe manner.    Willingness to:   Occasionally perform duties for periods longer than the normal eight-hour work day and attend evening meetings.   Licenses/Certificates:    Possession and continued maintenance of a valid class C California driver's license or the ability to provide alternative transportation as approved by the appointing authority and a safe driving record.  Possession of registration as a professional civil or structural engineer issued by the State of California.    DESIRABLE QUALIFICATIONS:      Experience working as an engineer in a public agency.    Application and Selection Process  If you are interested in this opportunity, please submit a City of Sunnyvale employment application and responses to the supplemental questions to the Department of Human Resources no later than  5:00 p.m. on Tuesday, April 30, 2024  (postmarks or faxes are not accepted). Candidates are asked to fully describe any training, education, experience or skills relevant to this position. Electronic applications may be submitted on-line through the City's employment page at Sunnyvale.ca.gov and click City Jobs. Late or incomplete applications will not be accepted.   EXAM PROCESS  Applications will be competitively screened based on the minimum qualifications of this position. Based upon a review of the application materials, the most qualified candidates will be invited to participate in the examination process scheduled for  Monday, May 13, 2024.  (Note: The examination process may be changed as deemed necessary by the Director of Human Resources).   SELECTION PROCESS  Those candidates that receive a passing score on the examination will be placed on an eligibility list for up to one year, in accordance with the City's Civil Service Rules and Administrative Policies. Top candidates on the eligibility list will be invited to participate in a selection interview.  Any candidate that is selected by the hiring department will be required to successfully complete a pre-employment process, which may consist of a background history check, as well as a medical exam(s) administered by a City selected physician(s) before hire. Prior to starting work, all newly-hired employees will be fingerprinted to check conviction history. A conviction history will not necessarily disqualify an applicant from appointment; however, failure to disclose conviction history will result in refusal of employment or termination. Positions which are covered by the Department of Transportation regulations are required to submit to a pre-employment drug test and to random drug and alcohol testing.   INFORMATION ABOUT PROOF OF EDUCATION  Please note: Any successful candidate, selected by the hiring department will be required to submit proof of education (i.e., original copy of the diploma or college/university transcripts).   ADDITIONAL INFORMATION  Positions in this job classification are represented by the Sunnyvale Employees Association (SEA).  The information contained within this announcement may be modified or revoked without notice and does not constitute either an expressed or implied contract.   The City of Sunnyvale is an Equal Opportunity Employer. It is the policy of the City of Sunnyvale not to discriminate against all qualified applicants or employees on the basis of actual or perceived race, religion (including religious dress or grooming practice), color, sex (includes gender, pregnancy, childbirth, medical conditions related to pregnancy or childbirth, breastfeeding or medical conditions related to breastfeeding), gender identity and/or gender expression, sexual orientation (including heterosexuality, homosexuality and bisexuality), ethnic or national origin, ancestry, citizenship status, uniformed service member status, marital status, family relationship, age, cancer or HIV/AIDS related medical condition, genetic characteristics and/or genetic information, and physical or mental disability. Applicants needing special accommodations for testing should submit a request to the Department of Human Resources at time of application.  Summary of Sunnyvale's Employees Association SEA    Notice of CFRA (California Family Rights Act) Rights and Obligations  Closing Date/Time: 4/30/2024 5:00 PM Pacific
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        Description   Civil Engineer Regular Full-Time Employment Opportunity    Are you the type of person that is driven to improve a community? Can you motivate yourself and others to achieve project milestones? Would you like to work on the City of Sunnyvale's most exciting, high-dollar, and high-profile projects? We're looking for a person with excellent communication, critical thinking, and teamwork skills to help us rebuild our water pollution control plant and civic center.  The City of Sunnyvale is the second largest city in Santa Clara County and has the close-knit culture of a smaller city and the compelling projects and assignments of a large city. We invite you to apply!   The ideal candidate will have a passion for excellence, a commitment to serving the community, and have outstanding interpersonal skills. Other skills the City is looking for include excellent problem-solving skills, strong ability to communicate effectively and proactively both orally and in writing, and capability to establish and maintain effective work relationships.   The eligibility list created from this recruitment could be used for future Civil Engineer vacancies within the City.   The City of Sunnyvale offers:  Comprehensive medical, dental, and vision benefits  Classic CalPERS members have 4% of the employee contributions paid by the City, leaving only 3% for the employee to contribute.  Retiree medical benefits available    Essential Job Functions  (May include, but are not limited to, the following):    If assigned to the Design Group of the Capital Improvement Projects Administration Section, duties may include, but are not limited to the following:    Prepares engineering designs, specifications, schedules, costs and quantity estimates of municipal public works projects.   Coordinates project design and development with consultants; prepares requests for proposals for services; evaluates proposals; assists in the selection of consultants; negotiates consultant fees; coordinates and evaluates consultants' work; reviews consultants' work and submittals; ensures design compliance with environmental law and with City Ordinances; recommends design change orders for acceptance; maintains project budgets; reviews prepared bid documents and construction bids; recommends approval and processing of invoices and progress payments; and prepares periodic reports.   Coordinates project development with funding agencies such as Caltrans and VTA and ensures compliance with grant requirements and timelines.   Continues involvement with capital projects during construction; assists construction administration staff in coordinating with consultants to resolve design conflicts; and assists as necessary to resolve disputes concerning plans and specifications.   Assists supervisors in revising the City's Capital Improvement Projects Budget.    If assigned to Construction Group of the Capital Improvement Projects Administration Section, duties may include, but are not limited to the following:     Manages construction contracts of City's Capital Projects to ensure completion within scope, cost, schedule, budgeted resources, standards and practices; resolves disputes with contractors, negotiates and settles construction claims.    Administers City Capital projects; inspects field work and works closely with inspectors on assigned projects; resolves disputes concerning plans, specifications, and other work; and makes field changes within the limits of design and cost restrictions.    Monitors progress of construction activities; processes progress payments; conducts final inspection; and oversees closeout of construction projects.    Works closely with the Senior Construction Engineer to complete the City's Construction workload timely and within budget.    If assigned to the Land Development Section, duties may include, but are not limited to the following:   Reviews plans, specifications, and estimates of development projects and encroachment permit applications; interprets, reviews, and analyzes complex development projects for accuracy, suitability, completeness, and compliance with City standards and other requirements.   Performs review of encroachment permits, subdivision maps and legal descriptions, and street and/or public easements.   Computes appropriate fees.   Coordinates and participates in the review of plans and land use applications, ensuring compliance with local, State and Federal regulations and requirements; provides written comments and conditions; and prepares City Council communication for the approval of projects.   Researches, investigates and provides information regarding City development procedures; and meets with developers and consultants to discuss concepts of general requirements for projects.   In addition to the above, the following duties are also performed by the Civil Engineer:   Prepares detailed scopes of work, timelines, cost estimates and feasibility reports for new or modified engineering projects.   Coordinates and monitors all phases of projects to ensure timely and cost-effective progress.   Provides internal and external customer service.   Coordinates projects with other City departments, public agencies, and utility companies for orderly planning, scheduling, and construction.   Serves as a technical resource in assigned engineering area; participates in the development of standard engineering specifications, criteria and policy and procedure statements on engineering matters; and provides technical advice to field operations, other City departments, and the general public in the interpretation of City ordinances, policies, regulations, and procedures as required.   Oversees or participates in the preparation of various staff reports, council resolutions, specific plans and reports required by State and Federal agencies.   WORKING CONDITIONS  Position requires prolonged sitting, standing, walking, reaching, twisting, turning, kneeling, bending, squatting and stooping in the performance of daily activities. The position also requires grasping, repetitive hand movement and fine coordination in using a computer keyboard. Additionally, the position also requires near and far vision in reading written reports and work related documents and using a computer. Acute hearing is required when providing phone and personal customer service. The need to lift, drag, carry and push files, paper, books and documents up to 25 pounds is also required. Some duties require field visits to inspect and monitor projects with exposure to inclement weather. Some of these requirements may be accommodated for otherwise qualified individuals requiring and requesting such accommodations.  Minimum Qualifications   Education and Experience:   The minimum qualifications for education and experience can be met in the following way:  A Bachelor's degree from an accredited college or university in civil engineering or a related field, AND  Three years of increasingly responsible professional civil, mechanical, or electrical engineering experience.   Knowledge of:     Principles, practices, and methods of civil engineering as related to the planning, design, construction and inspection of municipal public works projects and improvements.  Pertinent local, State and Federal laws, ordinances and rules, including those related to development, design and construction.  Principles and practices of project management, construction management and contract administration.  Methods and techniques for record keeping and report preparation.  Office methods, procedures, software and equipment.    In addition to the above, If assigned to the Land Development Section, knowledge of:    Principles and practices of land surveying, real property legal description, land acquisition, easements and assessment proceedings, including the California Subdivision Map Act, and other applicable Federal, State, and local laws and ordinances related to land use and right-of-way management.  Methods and techniques for data and map collection, presentation and record management.    Ability to:    Perform professional engineering computations and analysis and make comprehensive and sound decisions.  Prepare and present administrative and technical reports and presentations.  Effectively manage projects and consultants.  Read, interpret and analyze maps, engineering design plans, estimates, technical manuals, specifications and reports.  Apply City design requirements, standard details, specifications and other design guidelines.  Solve difficult engineering problems.  Follow complex written or verbal instructions and procedures.  Interpret, apply and explain laws, regulations, standards, policies and procedures.  Operate a computer using word processing, scheduling, spreadsheets, and business software and other office equipment.  Communicate effectively, both orally and in writing.  Establish and maintain and promote positive and effective working relationships with employees, other agencies, and the public.  Work independently and as a team member; recognize and set priorities and meet deadlines.  Observe safety principles and work in a safe manner.    Willingness to:   Occasionally perform duties for periods longer than the normal eight-hour work day and attend evening meetings.   Licenses/Certificates:    Possession and continued maintenance of a valid class C California driver's license or the ability to provide alternative transportation as approved by the appointing authority and a safe driving record.  Possession of registration as a professional civil or structural engineer issued by the State of California.    DESIRABLE QUALIFICATIONS:      Experience working as an engineer in a public agency.    Application and Selection Process  If you are interested in this opportunity, please submit a City of Sunnyvale employment application and responses to the supplemental questions to the Department of Human Resources no later than  5:00 p.m. on Tuesday, April 30, 2024  (postmarks or faxes are not accepted). Candidates are asked to fully describe any training, education, experience or skills relevant to this position. Electronic applications may be submitted on-line through the City's employment page at Sunnyvale.ca.gov and click City Jobs. Late or incomplete applications will not be accepted.   EXAM PROCESS  Applications will be competitively screened based on the minimum qualifications of this position. Based upon a review of the application materials, the most qualified candidates will be invited to participate in the examination process scheduled for  Monday, May 13, 2024.  (Note: The examination process may be changed as deemed necessary by the Director of Human Resources).   SELECTION PROCESS  Those candidates that receive a passing score on the examination will be placed on an eligibility list for up to one year, in accordance with the City's Civil Service Rules and Administrative Policies. Top candidates on the eligibility list will be invited to participate in a selection interview.  Any candidate that is selected by the hiring department will be required to successfully complete a pre-employment process, which may consist of a background history check, as well as a medical exam(s) administered by a City selected physician(s) before hire. Prior to starting work, all newly-hired employees will be fingerprinted to check conviction history. A conviction history will not necessarily disqualify an applicant from appointment; however, failure to disclose conviction history will result in refusal of employment or termination. Positions which are covered by the Department of Transportation regulations are required to submit to a pre-employment drug test and to random drug and alcohol testing.   INFORMATION ABOUT PROOF OF EDUCATION  Please note: Any successful candidate, selected by the hiring department will be required to submit proof of education (i.e., original copy of the diploma or college/university transcripts).   ADDITIONAL INFORMATION  Positions in this job classification are represented by the Sunnyvale Employees Association (SEA).  The information contained within this announcement may be modified or revoked without notice and does not constitute either an expressed or implied contract.   The City of Sunnyvale is an Equal Opportunity Employer. It is the policy of the City of Sunnyvale not to discriminate against all qualified applicants or employees on the basis of actual or perceived race, religion (including religious dress or grooming practice), color, sex (includes gender, pregnancy, childbirth, medical conditions related to pregnancy or childbirth, breastfeeding or medical conditions related to breastfeeding), gender identity and/or gender expression, sexual orientation (including heterosexuality, homosexuality and bisexuality), ethnic or national origin, ancestry, citizenship status, uniformed service member status, marital status, family relationship, age, cancer or HIV/AIDS related medical condition, genetic characteristics and/or genetic information, and physical or mental disability. Applicants needing special accommodations for testing should submit a request to the Department of Human Resources at time of application.  Summary of Sunnyvale's Employees Association SEA    Notice of CFRA (California Family Rights Act) Rights and Obligations  Closing Date/Time: 4/30/2024 5:00 PM Pacific
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              THE POSITION     Join Our Team as a  Senior Transportation Engineer !  Are you passionate about making a positive impact on your community through innovative transportation solutions? The City of Ventura's Public Works Department is currently seeking dynamic individuals to apply for the position of Senior Transportation Engineer.  As a key member of the Transportation and Parking Division, the Senior Transportation Engineer plays a crucial role in our Active Transportation and Mobility team. Reporting directly to the Transportation and Parking Division Manager, you will lead a talented team consisting of an Active Transportation Specialist, Engineering Technician, and the Traffic Operations Maintenance Crew. In this role, you will contribute to a diverse range of projects, programs, and initiatives, including the exciting Traffic Signal System Upgrade project, development and implementation of the Neighborhood Traffic Management Program, and the execution of the recently adopted Active Transportation Plan. Your leadership will be instrumental in shaping the future of transportation in Ventura.  This is an exceptional opportunity to become an integral part of a well-established team of transportation professionals dedicated to serving the vibrant community of Ventura. If you are ready to take your career to new heights and make a difference in the transportation landscape, we encourage you to apply and be part of our journey towards creating a more sustainable and accessible city.  Don't miss out on this chance to join us in building a brighter and more connected future for Ventura! Apply now and be a driving force in shaping the transportation initiatives that will positively impact our community.   WHAT YOU'LL DO      The Senior Transportation Engineer supervisors the Active Transportation and Mobility section of the Transportation and Parking Division of Public Works. This position is a working supervisor managing both assigned project workload and overseeing the project work completed by subordinate staff and consultants. This position will also be public facing representing the Active Transportation and Mobility section at public meetings within the community.  The position directly oversees the successful delivery of a wide variety of projects, programs, and initiatives. This includes planning, pre-design, design, and construction phases for active transportation projects many of which are funded through Caltrans active transportation program grants. The incumbent will also be called upon to perform technical Traffic Engineering related duties such as traffic signal timing, speed surveys, warrant analyses, and review of development related traffic studies.  As a registered professional engineer and/or traffic engineer, the Senior Transportation Engineer is responsible for in-house design work including work performed by subordinate staff.          WHO YOU ARE   The ideal candidate for this position will have:   Demonstrated experience managing multiple projects while remaining conscientious of schedules and budgets.  The ability to be team-oriented and work both cooperatively and collaboratively.  Transportation Engineering experience in a municipal or county public works department.  Excellent oral and written communication skills with the ability and willingness to go out to a community setting to present transportation related topics.  A dynamic leadership ability to effectively direct the work of staff, consultants, and contractors.  Experience in the filed of Traffic Engineering  Skill and experience in reviewing, editing, and providing useful feedback on work products including reports, plans and specifications prepared by subordinates and consultants.  Ability to train, mentor, and develop the complete potential of subordinate team members.  Utilize SharePoint, Synchro, Smartsheet, Microsoft Teams and other current technologies to manage projects, collaborate amongst team members, and complete assigned work.     MORE INFORMATION   For additional information on the duties and responsibilities of the position, refer to the job descriptions located on the City's Career Page at www.cityofventura.ca.gov/jobs or by clicking here  SENIOR TRANSPORTATION ENGINEER  ( with hyperlink to job bulletin ).           SALARY AND BENEFITS    The City offers a total compensation package that includes both a generous salary and other benefits!        SALARY : $110,301.15 - $147,805.42 Annually DOQ   BENEFITS:  Refer to the benefits tab on the job posting for specific information on City benefits.     HOW TO APPLY    To be considered for this exciting opportunity, please complete an online City Job Application and supplemental questionnaire. Applications are reviewed on a continuous basis. Open until filled.  If you have questions about the recruitment process, please contact Human Resources at recruitment@cityofventura.ca.gov .     POSITION QUALIFICATIONS      WHAT DOES IT TAKE TO QUALIFY       A bachelor's degree in civil engineering, traffic or transportation engineering, or closely related field;   and  four years of professional civil engineering, traffic, or transportation engineering experience, which includes project management experience;   and  one year in a lead or supervisory capacity.   Experience working in a public agency is highly desirable.   License : Possession of, or ability to obtain, a valid class C California driver's license.   Certificate : Registration as a Professional Civil or Traffic Engineer in the State of California is required at time of appointment.     APPLICATION AND INTERVIEW PROCESS      YOUR APPLICATION      Submit an online City job application and supplemental questionnaire by the filing deadline or first review date at www.cityofventura.ca.gov/jobs . It is important that your City job application show all the relevant education, training, and experience you possess. Resumes, CVs and cover letters may be attached to your application but will not be accepted in lieu of a completed job application or supplemental questionnaire. Submitting an incomplete application or supplemental questionnaire, may disqualify you from further consideration in the recruitment process.   DEADLINE TO APPLY :   To be considered for this exciting opportunity, please complete an online City Job Application and supplemental questionnaire. Applications are reviewed on a continuous basis. Open until filled.   APPLICATION REVIEW:    All applications and supplemental questionnaires submitted will be screened in relation to the criteria outlined in this job announcement. Candidates will be reviewed and only those candidates determined to be most qualified on the basis of experience, training and education, as submitted, will be invited to participate further in the selection process.    The Eligibility List established for this classification may be used to fill other regular and temporary vacancies at the discretion of the City.   ---------------------------------------------------------------------------------------------------------------------------  In compliance with the Americans with Disabilities Act (ADA), if you need an accommodation in a selection process, please notify the Human Resources Department in writing by the final filing date of the position you are interested in. The Human Resources address is: 501 Poli Street, Room 210, Ventura, CA 93001, (805) 654-7853, e-mail: recruitment@cityofventura.ca.gov.    THE ORGANIZATION     The City of Ventura operates under the Council/ Manager form of government under a charter adopted by voters in 1934, with an elected seven-member City Council. This full-service municipality is supported by 11 major City departments: City Manager, City Attorney, Finance, Information Technology, Human Resources, Community Development, Parks & Recreation, Fire, Police, Public Works, and Ventura Water. The City's Adopted FY 2023/2024 Operating and Capital budget totals approximately $428.8 million. The City Council and the City Manager are dedicated to the highest standards of integrity, public service, and innovative approaches to governing.   To learn more about the City of Ventura, please visit www.cityofventura.ca.gov and view the FY2023-24 Adopted Budget.       CITY OF VENTURA   The City of Ventura is located just north of Los Angeles County and south of Santa Barbara County and is frequently considered one of America's most desirable places to live. The City is a full-service municipality that was founded in 1782, incorporated in 1866, and serves nearly 110,000 residents within its 32 square miles. With nearly 700 employees, the City is dedicated to delivering key services to our businesses, residents, and visitors to ensure Ventura remains a fiscally stable, economically vibrant, safe, clean, and desirable community.   Locals and visitors enjoy Ventura's impressive park system that includes 32 parks and historic sites, and more than 800 acres of open green space. The City offers a remarkable year-round climate, friendly people, and a spectacular coastline. Ventura is an exciting location for a variety of outdoor activities such as biking, hiking, kayaking, paddle-boarding, sailing, surfing, whale watching and windsurfing. Other activities include the Channel Islands National Park, championship golf, world-class shopping, wine tours, and more. Learn more about the City of Ventura at www.CityofVentura.ca.gov    DIVERSITY, EQUITY AND INCLUSION      The City of Ventura values human rights, goodwill, respect, inclusivity, equality, and recognizes that the City derives its strength from a rich diversity of thoughts, ideas, and contributions. As leaders in public service, we aspire to be an employer of choice by promoting an organizational culture that reflects these core values. We seek to attract, develop, and retain a talented and dedicated workforce where people of diverse races, genders, religions, cultures, political affiliations, and lifestyles thrive. Our goal is to create a welcoming and inclusive environment that empowers our employees to provide the highest level of service to our community of residents and businesses; they're counting on us.    The City is an equal opportunity employer and strives to attract qualified applicants from all walks of life without regard to race, color, ethnicity, religion, national origin, age, sex, sexual orientation, gender identity, gender expression, marital status, ancestry, physical disability, mental disability, medical condition, genetic information, military and veteran status, or any other status protected under federal, state and/or local law. We aim to create an environment that celebrates and embraces the diversity of our workforce. We welcome you to join our team!  Closing Date/Time: Continuous
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          THE POSITION     Join Our Team as a  Senior Transportation Engineer !  Are you passionate about making a positive impact on your community through innovative transportation solutions? The City of Ventura's Public Works Department is currently seeking dynamic individuals to apply for the position of Senior Transportation Engineer.  As a key member of the Transportation and Parking Division, the Senior Transportation Engineer plays a crucial role in our Active Transportation and Mobility team. Reporting directly to the Transportation and Parking Division Manager, you will lead a talented team consisting of an Active Transportation Specialist, Engineering Technician, and the Traffic Operations Maintenance Crew. In this role, you will contribute to a diverse range of projects, programs, and initiatives, including the exciting Traffic Signal System Upgrade project, development and implementation of the Neighborhood Traffic Management Program, and the execution of the recently adopted Active Transportation Plan. Your leadership will be instrumental in shaping the future of transportation in Ventura.  This is an exceptional opportunity to become an integral part of a well-established team of transportation professionals dedicated to serving the vibrant community of Ventura. If you are ready to take your career to new heights and make a difference in the transportation landscape, we encourage you to apply and be part of our journey towards creating a more sustainable and accessible city.  Don't miss out on this chance to join us in building a brighter and more connected future for Ventura! Apply now and be a driving force in shaping the transportation initiatives that will positively impact our community.   WHAT YOU'LL DO      The Senior Transportation Engineer supervisors the Active Transportation and Mobility section of the Transportation and Parking Division of Public Works. This position is a working supervisor managing both assigned project workload and overseeing the project work completed by subordinate staff and consultants. This position will also be public facing representing the Active Transportation and Mobility section at public meetings within the community.  The position directly oversees the successful delivery of a wide variety of projects, programs, and initiatives. This includes planning, pre-design, design, and construction phases for active transportation projects many of which are funded through Caltrans active transportation program grants. The incumbent will also be called upon to perform technical Traffic Engineering related duties such as traffic signal timing, speed surveys, warrant analyses, and review of development related traffic studies.  As a registered professional engineer and/or traffic engineer, the Senior Transportation Engineer is responsible for in-house design work including work performed by subordinate staff.          WHO YOU ARE   The ideal candidate for this position will have:   Demonstrated experience managing multiple projects while remaining conscientious of schedules and budgets.  The ability to be team-oriented and work both cooperatively and collaboratively.  Transportation Engineering experience in a municipal or county public works department.  Excellent oral and written communication skills with the ability and willingness to go out to a community setting to present transportation related topics.  A dynamic leadership ability to effectively direct the work of staff, consultants, and contractors.  Experience in the filed of Traffic Engineering  Skill and experience in reviewing, editing, and providing useful feedback on work products including reports, plans and specifications prepared by subordinates and consultants.  Ability to train, mentor, and develop the complete potential of subordinate team members.  Utilize SharePoint, Synchro, Smartsheet, Microsoft Teams and other current technologies to manage projects, collaborate amongst team members, and complete assigned work.     MORE INFORMATION   For additional information on the duties and responsibilities of the position, refer to the job descriptions located on the City's Career Page at www.cityofventura.ca.gov/jobs or by clicking here  SENIOR TRANSPORTATION ENGINEER  ( with hyperlink to job bulletin ).           SALARY AND BENEFITS    The City offers a total compensation package that includes both a generous salary and other benefits!        SALARY : $110,301.15 - $147,805.42 Annually DOQ   BENEFITS:  Refer to the benefits tab on the job posting for specific information on City benefits.     HOW TO APPLY    To be considered for this exciting opportunity, please complete an online City Job Application and supplemental questionnaire. Applications are reviewed on a continuous basis. Open until filled.  If you have questions about the recruitment process, please contact Human Resources at recruitment@cityofventura.ca.gov .     POSITION QUALIFICATIONS      WHAT DOES IT TAKE TO QUALIFY       A bachelor's degree in civil engineering, traffic or transportation engineering, or closely related field;   and  four years of professional civil engineering, traffic, or transportation engineering experience, which includes project management experience;   and  one year in a lead or supervisory capacity.   Experience working in a public agency is highly desirable.   License : Possession of, or ability to obtain, a valid class C California driver's license.   Certificate : Registration as a Professional Civil or Traffic Engineer in the State of California is required at time of appointment.     APPLICATION AND INTERVIEW PROCESS      YOUR APPLICATION      Submit an online City job application and supplemental questionnaire by the filing deadline or first review date at www.cityofventura.ca.gov/jobs . It is important that your City job application show all the relevant education, training, and experience you possess. Resumes, CVs and cover letters may be attached to your application but will not be accepted in lieu of a completed job application or supplemental questionnaire. Submitting an incomplete application or supplemental questionnaire, may disqualify you from further consideration in the recruitment process.   DEADLINE TO APPLY :   To be considered for this exciting opportunity, please complete an online City Job Application and supplemental questionnaire. Applications are reviewed on a continuous basis. Open until filled.   APPLICATION REVIEW:    All applications and supplemental questionnaires submitted will be screened in relation to the criteria outlined in this job announcement. Candidates will be reviewed and only those candidates determined to be most qualified on the basis of experience, training and education, as submitted, will be invited to participate further in the selection process.    The Eligibility List established for this classification may be used to fill other regular and temporary vacancies at the discretion of the City.   ---------------------------------------------------------------------------------------------------------------------------  In compliance with the Americans with Disabilities Act (ADA), if you need an accommodation in a selection process, please notify the Human Resources Department in writing by the final filing date of the position you are interested in. The Human Resources address is: 501 Poli Street, Room 210, Ventura, CA 93001, (805) 654-7853, e-mail: recruitment@cityofventura.ca.gov.    THE ORGANIZATION     The City of Ventura operates under the Council/ Manager form of government under a charter adopted by voters in 1934, with an elected seven-member City Council. This full-service municipality is supported by 11 major City departments: City Manager, City Attorney, Finance, Information Technology, Human Resources, Community Development, Parks & Recreation, Fire, Police, Public Works, and Ventura Water. The City's Adopted FY 2023/2024 Operating and Capital budget totals approximately $428.8 million. The City Council and the City Manager are dedicated to the highest standards of integrity, public service, and innovative approaches to governing.   To learn more about the City of Ventura, please visit www.cityofventura.ca.gov and view the FY2023-24 Adopted Budget.       CITY OF VENTURA   The City of Ventura is located just north of Los Angeles County and south of Santa Barbara County and is frequently considered one of America's most desirable places to live. The City is a full-service municipality that was founded in 1782, incorporated in 1866, and serves nearly 110,000 residents within its 32 square miles. With nearly 700 employees, the City is dedicated to delivering key services to our businesses, residents, and visitors to ensure Ventura remains a fiscally stable, economically vibrant, safe, clean, and desirable community.   Locals and visitors enjoy Ventura's impressive park system that includes 32 parks and historic sites, and more than 800 acres of open green space. The City offers a remarkable year-round climate, friendly people, and a spectacular coastline. Ventura is an exciting location for a variety of outdoor activities such as biking, hiking, kayaking, paddle-boarding, sailing, surfing, whale watching and windsurfing. Other activities include the Channel Islands National Park, championship golf, world-class shopping, wine tours, and more. Learn more about the City of Ventura at www.CityofVentura.ca.gov    DIVERSITY, EQUITY AND INCLUSION      The City of Ventura values human rights, goodwill, respect, inclusivity, equality, and recognizes that the City derives its strength from a rich diversity of thoughts, ideas, and contributions. As leaders in public service, we aspire to be an employer of choice by promoting an organizational culture that reflects these core values. We seek to attract, develop, and retain a talented and dedicated workforce where people of diverse races, genders, religions, cultures, political affiliations, and lifestyles thrive. Our goal is to create a welcoming and inclusive environment that empowers our employees to provide the highest level of service to our community of residents and businesses; they're counting on us.    The City is an equal opportunity employer and strives to attract qualified applicants from all walks of life without regard to race, color, ethnicity, religion, national origin, age, sex, sexual orientation, gender identity, gender expression, marital status, ancestry, physical disability, mental disability, medical condition, genetic information, military and veteran status, or any other status protected under federal, state and/or local law. We aim to create an environment that celebrates and embraces the diversity of our workforce. We welcome you to join our team!  Closing Date/Time: Continuous
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            Position Description   ***This position is open until filled. Applications received by March 25, 2024, will receive first consideration ***   The City of Tacoma’s Environmental Services Department has exciting opportunities for entry level and experienced civil engineers to join our Capital Delivery Team designing and delivering diverse and challenging engineering projects. We are a dynamic and fun engineering group that supports a wide variety of projects for the wastewater, stormwater, and solid waste utilities with an annual $30M average capital budget. Environmental Services currently has two openings which may be filled with Associate Civil Engineers, Senior Associate Civil Engineers, Principal Associate Civil Engineers, or Civil Engineer, PE, positions, depending on experience, certifications, and licensure.  The Capital Delivery Group provides a unique opportunity for engineers to work on a wide variety of complex projects covering the full spectrum of municipal infrastructure improvements. Our capital projects may include wastewater treatment process improvements, storm and wastewater sewer pipe improvements, pump station upgrades, building upgrades, and stormwater green infrastructure projects.  The below video links provide an overview of the award winning, exciting, and diverse engineering projects we often work on:   Central Wastewater Treatment Plant Flood Project:   https://www.youtube.com/watch?v=jp0BiB_5w_8    Process Control System Upgrade:   https://www.youtube.com/watch?v=UQPWWadONfU&list=PLHN0JO4Eyqcc9RtkqmwBT3XcZpYheNCQ7&index=48&t=14s   The applicants selected for these positions will work in the Center for Urban Waters facility located adjacent to Tacoma’s Thea Foss Waterway in downtown Tacoma with a variety of dynamic and creative engineers, scientists, and technicians.   Primary Responsibilities:    (may vary in complexity and responsibility depending on hired classification level):      Perform full cycle project management for multi-million-dollar capital projects from planning through construction.  Prepare technical specifications, calculations, engineering designs, and plans for engineering projects.  Coordinate closely with stakeholders, including public and private agencies, internal City stakeholders, and team members to ensure successful and efficient project delivery.  Monitor scope, schedule, budget and workload of team members during design and construction.  Manage the work of specialty engineering consultants as needed to supplement in-house engineering knowledge and expertise.  Perform engineering quality control reviews of work products, technical reports, letters, plans, specifications, cost estimates, and as-built drawings.    Qualifications   Associate Civil Engineer Qualifications:    Bachelor's degree in civil engineering or directly related field*       Senior Associate Civil Engineer Qualifications:    Bachelor's degree in civil engineering or directly related field*   2 years of engineering-related experience; or possession of Washington State EIT*       Principal Associate Civil Engineer Qualifications:     Bachelor's degree in civil engineering or directly related field*   4 years of progressively responsible professional level engineering experience*    Civil Engineer, PE Qualifications:     Bachelor's degree in Civil engineering or directly related field*   4 years of professional level engineering experience*   Washington State Licensed Professional Engineer       *Equivalency: 1 year of experience = 1 year of education     Desired Qualifications:    Education or experience with civil engineering design and project management, specifically in the disciplines of stormwater and wastewater collection systems, wastewater treatment plants, pump stations, green stormwater infrastructure, roadway design, and solid waste facility management.     Knowledge & Skills   Knowledge & Skills (may vary in complexity and responsibility depending on hired classification level):      Analysis : use data and information in a clear and rational process to assess and understand issues, evaluate options, form accurate conclusions, and make decisions.    Research : Effectively identify, collect, organize, and document data and information in ways that make the information most useful for subsequent assessment, analysis, and investigation using current software and techniques. Compile and maintain reports, records, and various other forms of pertinent information in an organized and professional manner.   Leadership : Establish and maintain cooperative and effective working relationships with co-workers, the general public, and other municipalities and federal agencies. Ability to lead small to large working teams. Establish, coordinate, and direct work teams to accomplish assigned tasks to a successful completion. Ability to work as a team member in a managing role. Ability to coordinate multi-disciplined project teams.   Problem Solving : Use intelligence, common sense, hard work and tenacity to solve particularly difficult or complicated challenges. Employ expertise and credibility, evaluate and resolve complex or sensitive issues and problems.   Communications Effectiveness:  Effective communication both verbal and in writing including the compilation of reports, presentations and records; and interacting respectfully and sensitively with individuals and groups to develop and maintain productive relationships and achieve results. Makes excellent customer service the standard, responding to changing customer needs, and helping customers implement complete solutions.   Professionalism:  Conduct all assignments in a professional and timely manner. Maintain strong work ethic and reliability. Maintain professional skills that apply to all aspects of field of assigned specialty through continued education and/or training. Model effective group behavior such as listening, discussing, negotiating, encouraging and motivating. Maintain current knowledge of industry by reading and interpreting applicable ordinances, rules, regulations, practices, policies and procedures.   Technical:  Proficient in engineering practices and principles within the field of expertise. Experience in complex project design and the preparation of engineering plans, technical specifications, cost estimates and bid documents. Ability to negotiate the means to attain regulatory compliance with agencies. Ability to be innovative and make independent decisions.    Selection Process & Supplemental Information    City of Tacoma Commitment to Diversity and Inclusion    Tacoma's diversity is its greatest asset. Tacoma embraces its multi-cultural and multi-ethnic character. Communities of color and immigrant communities are fundamental to Tacoma's entrepreneurial spirit, workforce, and long-term success. In Tacoma, equity and empowerment are top priorities, meaning that all Tacoma residents must have equitable opportunities to reach their full potential and share in the benefits of community progress. One of our goals is for the City of Tacoma workforce to reflect the community it serves. We actively work to eliminate racial and other disparities and welcome candidates with diverse backgrounds and/or multicultural skill sets and experiences. Our goal is for Tacoma to be an inclusive and equitable place to live, work, and play.     The City of Tacoma is an Equal Opportunity Employer and values diversity in its workplace. Applicants are considered for positions without regard to race, color, religion, sex, national origin, ancestry, age, marital or veteran status, disability, sexual orientation, gender identity, or any other basis prohibited by federal, state, and local laws.     Environmental Services   Environmental Services protects and restores natural resources, keeping our city clean, safe, and livable through garbage and recycling pickup, wastewater treatment, household hazardous waste disposal, protection from stormwater pollution and much more. We believe everything we do supports healthy neighborhoods and a thriving Puget Sound, leaving a better Tacoma for all.     Solid Waste Management   Solid Waste Management provides garbage, recycling and yard/food waste services for about 43,000 single-family homes and numerous multifamily, business, and industrial customers. The utility also operates a full-service transfer station with a recycling center, household hazardous waste collection facility, as well as a residential bulk item disposal service, Call-2-Haul.    Stormwater Management   The water that leaves our streets, yards, and driveways flows directly - untreated - to lakes, rivers, and the Puget Sound. Stormwater Management concentrates on preventing pollution before it reaches our waters and restoring sites already affected by industry and urbanization. The utility maintains more than 500 miles of public stormwater pipe, over 22,0000 storm drains (catch basins), several miles of pervious pavement roadways, four pump stations, and numerous detention ponds and structures.    Wastewater Management   The Environmental Services Department operates and maintains two wastewater treatment plants, 45 pump stations, and more than 700 miles of sewer pipe. The treatment plants clean about 10 billion gallons of wastewater each year, ensuring that only clean water is released into Commencement Bay. The utility works with Stormwater Management and property owners to reduce sewer backups and flooding. Biosolids from the treatment process are transformed into TAGRO premium soil products.   City of Tacoma’s Principles that Guide Us  Tacoma, the City of Destiny, has a workforce of dedicated, talented, and open-minded employees with unique skills and perspectives. We embrace innovation and strive for excellence and community engagement in all that we do. The Principles that Guide Us, Integrity, Service, Excellence, and Equity , speak to the values that we embody as City of Tacoma employees, and represent the core of our work in public service.   Our City  With a population over 200,000, Tacoma is the second largest city in the Puget Sound region, gracing the shores of Commencement Bay. We are a diverse, progressive, international city that serves as a gateway to the Pacific Rim and the rest of the world. Our businesses are vibrant, our parks are beautiful, our schools are exceptional.  When you work for the City of Tacoma, you’ll enjoy a healthy work/life balance, the potential for flexible schedules, continuing education programs, leadership pathways, wellness incentives, and a total rewards benefits program. We welcome you to take a look at our website and discover how the City of Tacoma can make your next career move part of our combined destiny.  http://www.cityoftacoma.org   http://www.traveltacoma.com    ***This position is open until filled. Applications received by March 25, 2024, will receive first consideration ***    Apply   Interested individuals should      apply online and attach a detailed resume and cover letter that includes job experience, major responsibilities and accomplishments related to this position.    Applications will be reviewed as they are received for interview consideration.    Reference checks will be conducted on final candidates and appointment is subject to passing a background check.    Communication from the City of Tacoma:   We primarily communicate via e-mail during the application process. E-mails from cityoftacoma.org and/or governmentjobs.com must be placed on your safe domain list to ensure that you receive notifications in a timely manner. As a precaution, you may also want to check your junk e-mail folders.    If you have any additional questions regarding this position, please contact the Human Resources Department at 253.591.5400 before 4pm on the closing date of this posting.    Agency   City of Tacoma   Address   Human Resources Department  747 Market Street  Tacoma, Washington, 98402-3764   Phone   253-591-5400   Website   http://www.cityoftacoma.org  The City of Tacoma provides excellent medical, dental and vision plans for the whole family; paid holidays and paid leave; participation in the Tacoma Public Employees' Retirement System (alternate plan for Police/Fire); continuing education and advancement opportunities and a growing variety of City-sponsored health and wellness opportunities and incentives.  Medical Coverage: For eligible employees and their families, including domestic partners and dependent children age 26 or younger.  Dental Coverage: For eligible employees and their families, including domestic partners and dependent children age 26 or younger.  Vision Coverage: For eligible employees and their eligible dependents.  Paid Leave: City employees are entitled to received paid holidays, sick/vacation leave or personal time off (PTO), depending upon union affiliation and appointment type.  Insurance Plans: Employees are covered by a long-term disability plan. Short-term and expanded long-term disability insurance plans are also available to employees. The State Industrial Insurance Act also covers employees.  Deferred Compensation: Income can be set aside on a pretax basis and invested for supplementation of normal retirement income.  Retirement: All employees of the City, except members of the Police and Fire services, Tacoma Rail and certain project employees, are included in the Tacoma Employees' Retirement System. Information on the Tacoma Employees' Retirement System can be found at www.cityoftacoma.org or by calling (253) 502-8200.  Other Employment Information  Direct Deposit: Employees are paid on a bi-weekly schedule by direct deposit.  Salary Increases: Based on satisfactory job performance, the City provides for a regular progression of salary increases for most classifications according to the salary schedule.  Union Affiliation: Many job classifications are covered by union security provisions which require union membership, dues, or payment of equivalent service fees.  Note: The provisions of this job announcement do not constitute an expressed or implied contract. Any provision contained herein may be modified and/or revoked without notice.  Closing Date/Time: Continuous
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        Position Description   ***This position is open until filled. Applications received by March 25, 2024, will receive first consideration ***   The City of Tacoma’s Environmental Services Department has exciting opportunities for entry level and experienced civil engineers to join our Capital Delivery Team designing and delivering diverse and challenging engineering projects. We are a dynamic and fun engineering group that supports a wide variety of projects for the wastewater, stormwater, and solid waste utilities with an annual $30M average capital budget. Environmental Services currently has two openings which may be filled with Associate Civil Engineers, Senior Associate Civil Engineers, Principal Associate Civil Engineers, or Civil Engineer, PE, positions, depending on experience, certifications, and licensure.  The Capital Delivery Group provides a unique opportunity for engineers to work on a wide variety of complex projects covering the full spectrum of municipal infrastructure improvements. Our capital projects may include wastewater treatment process improvements, storm and wastewater sewer pipe improvements, pump station upgrades, building upgrades, and stormwater green infrastructure projects.  The below video links provide an overview of the award winning, exciting, and diverse engineering projects we often work on:   Central Wastewater Treatment Plant Flood Project:   https://www.youtube.com/watch?v=jp0BiB_5w_8    Process Control System Upgrade:   https://www.youtube.com/watch?v=UQPWWadONfU&list=PLHN0JO4Eyqcc9RtkqmwBT3XcZpYheNCQ7&index=48&t=14s   The applicants selected for these positions will work in the Center for Urban Waters facility located adjacent to Tacoma’s Thea Foss Waterway in downtown Tacoma with a variety of dynamic and creative engineers, scientists, and technicians.   Primary Responsibilities:    (may vary in complexity and responsibility depending on hired classification level):      Perform full cycle project management for multi-million-dollar capital projects from planning through construction.  Prepare technical specifications, calculations, engineering designs, and plans for engineering projects.  Coordinate closely with stakeholders, including public and private agencies, internal City stakeholders, and team members to ensure successful and efficient project delivery.  Monitor scope, schedule, budget and workload of team members during design and construction.  Manage the work of specialty engineering consultants as needed to supplement in-house engineering knowledge and expertise.  Perform engineering quality control reviews of work products, technical reports, letters, plans, specifications, cost estimates, and as-built drawings.    Qualifications   Associate Civil Engineer Qualifications:    Bachelor's degree in civil engineering or directly related field*       Senior Associate Civil Engineer Qualifications:    Bachelor's degree in civil engineering or directly related field*   2 years of engineering-related experience; or possession of Washington State EIT*       Principal Associate Civil Engineer Qualifications:     Bachelor's degree in civil engineering or directly related field*   4 years of progressively responsible professional level engineering experience*    Civil Engineer, PE Qualifications:     Bachelor's degree in Civil engineering or directly related field*   4 years of professional level engineering experience*   Washington State Licensed Professional Engineer       *Equivalency: 1 year of experience = 1 year of education     Desired Qualifications:    Education or experience with civil engineering design and project management, specifically in the disciplines of stormwater and wastewater collection systems, wastewater treatment plants, pump stations, green stormwater infrastructure, roadway design, and solid waste facility management.     Knowledge & Skills   Knowledge & Skills (may vary in complexity and responsibility depending on hired classification level):      Analysis : use data and information in a clear and rational process to assess and understand issues, evaluate options, form accurate conclusions, and make decisions.    Research : Effectively identify, collect, organize, and document data and information in ways that make the information most useful for subsequent assessment, analysis, and investigation using current software and techniques. Compile and maintain reports, records, and various other forms of pertinent information in an organized and professional manner.   Leadership : Establish and maintain cooperative and effective working relationships with co-workers, the general public, and other municipalities and federal agencies. Ability to lead small to large working teams. Establish, coordinate, and direct work teams to accomplish assigned tasks to a successful completion. Ability to work as a team member in a managing role. Ability to coordinate multi-disciplined project teams.   Problem Solving : Use intelligence, common sense, hard work and tenacity to solve particularly difficult or complicated challenges. Employ expertise and credibility, evaluate and resolve complex or sensitive issues and problems.   Communications Effectiveness:  Effective communication both verbal and in writing including the compilation of reports, presentations and records; and interacting respectfully and sensitively with individuals and groups to develop and maintain productive relationships and achieve results. Makes excellent customer service the standard, responding to changing customer needs, and helping customers implement complete solutions.   Professionalism:  Conduct all assignments in a professional and timely manner. Maintain strong work ethic and reliability. Maintain professional skills that apply to all aspects of field of assigned specialty through continued education and/or training. Model effective group behavior such as listening, discussing, negotiating, encouraging and motivating. Maintain current knowledge of industry by reading and interpreting applicable ordinances, rules, regulations, practices, policies and procedures.   Technical:  Proficient in engineering practices and principles within the field of expertise. Experience in complex project design and the preparation of engineering plans, technical specifications, cost estimates and bid documents. Ability to negotiate the means to attain regulatory compliance with agencies. Ability to be innovative and make independent decisions.    Selection Process & Supplemental Information    City of Tacoma Commitment to Diversity and Inclusion    Tacoma's diversity is its greatest asset. Tacoma embraces its multi-cultural and multi-ethnic character. Communities of color and immigrant communities are fundamental to Tacoma's entrepreneurial spirit, workforce, and long-term success. In Tacoma, equity and empowerment are top priorities, meaning that all Tacoma residents must have equitable opportunities to reach their full potential and share in the benefits of community progress. One of our goals is for the City of Tacoma workforce to reflect the community it serves. We actively work to eliminate racial and other disparities and welcome candidates with diverse backgrounds and/or multicultural skill sets and experiences. Our goal is for Tacoma to be an inclusive and equitable place to live, work, and play.     The City of Tacoma is an Equal Opportunity Employer and values diversity in its workplace. Applicants are considered for positions without regard to race, color, religion, sex, national origin, ancestry, age, marital or veteran status, disability, sexual orientation, gender identity, or any other basis prohibited by federal, state, and local laws.     Environmental Services   Environmental Services protects and restores natural resources, keeping our city clean, safe, and livable through garbage and recycling pickup, wastewater treatment, household hazardous waste disposal, protection from stormwater pollution and much more. We believe everything we do supports healthy neighborhoods and a thriving Puget Sound, leaving a better Tacoma for all.     Solid Waste Management   Solid Waste Management provides garbage, recycling and yard/food waste services for about 43,000 single-family homes and numerous multifamily, business, and industrial customers. The utility also operates a full-service transfer station with a recycling center, household hazardous waste collection facility, as well as a residential bulk item disposal service, Call-2-Haul.    Stormwater Management   The water that leaves our streets, yards, and driveways flows directly - untreated - to lakes, rivers, and the Puget Sound. Stormwater Management concentrates on preventing pollution before it reaches our waters and restoring sites already affected by industry and urbanization. The utility maintains more than 500 miles of public stormwater pipe, over 22,0000 storm drains (catch basins), several miles of pervious pavement roadways, four pump stations, and numerous detention ponds and structures.    Wastewater Management   The Environmental Services Department operates and maintains two wastewater treatment plants, 45 pump stations, and more than 700 miles of sewer pipe. The treatment plants clean about 10 billion gallons of wastewater each year, ensuring that only clean water is released into Commencement Bay. The utility works with Stormwater Management and property owners to reduce sewer backups and flooding. Biosolids from the treatment process are transformed into TAGRO premium soil products.   City of Tacoma’s Principles that Guide Us  Tacoma, the City of Destiny, has a workforce of dedicated, talented, and open-minded employees with unique skills and perspectives. We embrace innovation and strive for excellence and community engagement in all that we do. The Principles that Guide Us, Integrity, Service, Excellence, and Equity , speak to the values that we embody as City of Tacoma employees, and represent the core of our work in public service.   Our City  With a population over 200,000, Tacoma is the second largest city in the Puget Sound region, gracing the shores of Commencement Bay. We are a diverse, progressive, international city that serves as a gateway to the Pacific Rim and the rest of the world. Our businesses are vibrant, our parks are beautiful, our schools are exceptional.  When you work for the City of Tacoma, you’ll enjoy a healthy work/life balance, the potential for flexible schedules, continuing education programs, leadership pathways, wellness incentives, and a total rewards benefits program. We welcome you to take a look at our website and discover how the City of Tacoma can make your next career move part of our combined destiny.  http://www.cityoftacoma.org   http://www.traveltacoma.com    ***This position is open until filled. Applications received by March 25, 2024, will receive first consideration ***    Apply   Interested individuals should      apply online and attach a detailed resume and cover letter that includes job experience, major responsibilities and accomplishments related to this position.    Applications will be reviewed as they are received for interview consideration.    Reference checks will be conducted on final candidates and appointment is subject to passing a background check.    Communication from the City of Tacoma:   We primarily communicate via e-mail during the application process. E-mails from cityoftacoma.org and/or governmentjobs.com must be placed on your safe domain list to ensure that you receive notifications in a timely manner. As a precaution, you may also want to check your junk e-mail folders.    If you have any additional questions regarding this position, please contact the Human Resources Department at 253.591.5400 before 4pm on the closing date of this posting.    Agency   City of Tacoma   Address   Human Resources Department  747 Market Street  Tacoma, Washington, 98402-3764   Phone   253-591-5400   Website   http://www.cityoftacoma.org  The City of Tacoma provides excellent medical, dental and vision plans for the whole family; paid holidays and paid leave; participation in the Tacoma Public Employees' Retirement System (alternate plan for Police/Fire); continuing education and advancement opportunities and a growing variety of City-sponsored health and wellness opportunities and incentives.  Medical Coverage: For eligible employees and their families, including domestic partners and dependent children age 26 or younger.  Dental Coverage: For eligible employees and their families, including domestic partners and dependent children age 26 or younger.  Vision Coverage: For eligible employees and their eligible dependents.  Paid Leave: City employees are entitled to received paid holidays, sick/vacation leave or personal time off (PTO), depending upon union affiliation and appointment type.  Insurance Plans: Employees are covered by a long-term disability plan. Short-term and expanded long-term disability insurance plans are also available to employees. The State Industrial Insurance Act also covers employees.  Deferred Compensation: Income can be set aside on a pretax basis and invested for supplementation of normal retirement income.  Retirement: All employees of the City, except members of the Police and Fire services, Tacoma Rail and certain project employees, are included in the Tacoma Employees' Retirement System. Information on the Tacoma Employees' Retirement System can be found at www.cityoftacoma.org or by calling (253) 502-8200.  Other Employment Information  Direct Deposit: Employees are paid on a bi-weekly schedule by direct deposit.  Salary Increases: Based on satisfactory job performance, the City provides for a regular progression of salary increases for most classifications according to the salary schedule.  Union Affiliation: Many job classifications are covered by union security provisions which require union membership, dues, or payment of equivalent service fees.  Note: The provisions of this job announcement do not constitute an expressed or implied contract. Any provision contained herein may be modified and/or revoked without notice.  Closing Date/Time: Continuous
    

											
            
            
                [image: CALTRANS Planning and Modal Division]
            
        

        
        
            Senior Transportation Engineer- PID
        

        
            
            
                                            Department of Transportation (Caltrans) - Planning & Modal Program Management (PM²) Division
                                    
            
                            
                    Los Angeles County, Los Angeles County, United States
                
                    

        
            Job Description and Duties  Under the direction of the Office Chief, a Supervising Transportation Engineer, the Senior Transportation Engineer, CT supervises and directs a staff consisting of Transportation Engineer, Civils (TEC) in the preparation of Project Initiation Documents (PID) and other studies of proposed transportation facilities. Oversees staff performing Independent Quality Assurance (IQA) for locally funded or sponsored projects. Possession of a valid certificate of registration as a civil engineer issued by the California State Board of Registration for Professional Engineers is required. Possession of a valid California Driver's License is required.    PARF# 07-4-681 JC-423754     T he Human Resources Contact is available to answer questions regarding the application process. The Hiring Unit Contact is available to answer questions regarding the position.    Pending DOF Approval    You will find additional information about the job in the   Duty Statement  .  Working Conditions    Position located in District 7/Division of Planning, 100 South Main Street Los Angeles   , Los Angeles County      Multiple positions may    be filled from this recruitment.    While at their in-person base of operation, the incumbent will work in a climate-controlled office under artificial lighting. The incumbent may work in shared office space workstation. This incumbent may telework. The amount of telework is at the discretion of the Department and pursuant to current and future policies enacted by the Governor, the Director of Transportation, or the District 7 Director. While Caltrans supports telework, in-person attendance may be required based on operational needs. Incumbent is expected to be able to report to their worksite with minimal notification if an urgent need arises. The incumbent may also be required to travel and work in both Sacramento and or other locations in California while representing the district or headquarter in an official capacity. The incumbent may be called upon to respond in cases of civil unrest; emergency operations or natural disasters as part of the Governor's Office of Emergency Services for prolonged periods under harsh conditions. The incumbent may be required to conduct business travel on behalf of the Department or commute to the headquartered location. Business travel reimbursements considers an incumbent’s designated Headquarters Location, primary residence, and may be subject to CalHR regulations or applicable bargaining unit contract provisions. All commute expenses to the headquartered location will be the responsibility of the incumbent.  This position may be eligible for telework. The amount of tele work is at the discretion of the Department and based on Caltrans’s evolving telework policy. Caltrans supports telework, recognizing that in-person attendance may be required based on operational needs. Employees are expected to be able to report to their work sites with minimum notification if an urgent need arises. The selected candidate will be required to commute to the headquartered location as needed to meet operational needs. Business travel may be required, and reimbursement considers an employee’s designated headquartered location, primary residence, and may be subject to CalHR regulations or applicable bargaining unit contract provisions. All commute expenses to the headquartered location will be the responsibility of the selected candidate.    New to State candidates will be hired into the minimum salary of the classification or minimum of alternate range when applicable.   Minimum Requirements   You will find the Minimum Requirements in the Class Specification.    SENIOR TRANSPORTATION ENGINEER, CALTRANS      Additional Documents      Job Application Package Checklist    Duty Statement      Position Details   Job Code #:      JC-423754    Position #(s):    907-186-3161-XXX   Working Title:        Senior Transportation Engineer- PID      Classification:      SENIOR TRANSPORTATION ENGINEER, CALTRANS   $10,886.00 - $13,625.00    # of Positions:      1    Work Location:      Los Angeles County    Telework:      Hybrid    Job Type:      Permanent, Full Time   Department Information  Caltrans Mission: Provide a safe and reliable transportation network that serves all people and respects the environment.    Caltrans Vision: A brighter future for all through a world-class transportation network.    The Caltrans workforce is made up of diverse and unique individuals who contribute to our organizational success. Caltrans is about celebrating diversity, valuing one another, and recognizing that Caltrans is strong not in spite of the diverse attributes of our workforce, but because of our diversity.    Department Website: www.dot.ca.gov    Frequently Asked Questions for an Applicant: http://dot.ca.gov/jobs/docs/faq-ct-applicants-081617.pdf    Director’s EEO Policy : https://dot.ca.gov/programs/equal-employment-opportunity    Director’s EEO Policy Statement: https://dot.ca.gov/programs/equal-employment-opportunity   Special Requirements    Possession of a valid certificate of registration as a civil engineer issued by the California State Board of Registration for Professional Engineers.       Occasional travel may be required. Possession of a valid driver’s license is required when operating a state owned or leased vehicle.       Statement of Qualifications (SOQ) is required for this position    .  SOQ should be typed with no less than 12-point font, single-spaced, and no longer than two pages in length. SOQ is about how an applicant’s education, training, experience, and skills meet the criteria in the duty statement and qualify the applicant for the position. SOQ describes your experience as it relates to this position/duty statement.  Resumes and cover letters will not take the place of the SOQ. Failure to include and complete the SOQ may result in disqualification for interview.     Responses should answer the following questions:     Describe your knowledge and experience in project delivery that demonstrates capability of leading a team to deliver Project Initiation Documents on schedule in a cooperative environment.  Describe your knowledge and experience in project management and resource management.  Provide examples that demonstrate your knowledge and application of effective supervision and leadership skills in directing the work of project staff.  Detail your oral and written communication experience and skills in preparing for and delivering public speaking presentations, communicating with stakeholders & partners, and writing project documents.  Describe your knowledge and experience in working with local/Federal agencies, HQ functions, consultants, and others to enable locally sponsored, or funded projects to proceed through the Caltrans delivery process.    Possession of Minimum Qualifications will be verified prior to interview and/or appointment. If you are meeting Minimum Qualifications with education, you must include your unofficial transcript(a)/diploma for verification. Unofficial, original or official sealed transcripts will be required upon appointment. Applicants with foreign transcripts/degrees must provide a transcript/degree U.S. equivalency report evaluation that indicates the number of units and degree to which the foreign coursework is equivalent. Here is a list of evaluation agencies: https://www.naces.org/members .   Application Instructions  Completed applications and all required documents must be received or postmarked by the Final Filing Date in order to be considered. Dates printed on Mobile Bar Codes, such as the Quick Response (QR) Codes available at the USPS, are not considered Postmark dates for the purpose of determining timely filing of an application.   Final Filing Date: 4/11/2024  Who May Apply    Individuals who are currently in the classification, eligible for lateral transfer, eligible for reinstatement, have list eligibility, are in the process of obtaining list eligibility, or have SROA and/or Surplus eligibility (please attach your letter, if available). SROA and Surplus candidates are given priority; therefore, individuals with other eligibility may be considered in the event no SROA or Surplus candidates apply. Individuals who are eligible for a Training and Development assignment may also be considered for this position(s).   Applications will be screened and only the most qualified applicants will be selected to move forward in the selection process. Applicants must meet the Minimum Qualifications stated in the Classification Specification(s).    How To Apply    Complete Application Packages (including your Examination/Employment Application (STD 678) and applicable or required documents) must be submitted to apply for this Job Posting. Application Packages may be submitted electronically through your CalCareer Account at www.CalCareers.ca.gov. When submitting your application in hard copy, a completed copy of the Application Package listing must be included. If you choose to not apply electronically, a hard copy application package may be submitted through an alternative method listed below:   Address for Mailing Application Packages   You may submit your application and any applicable or required documents to:  Department of Transportation     Attn: Caltrans DHR Contact JC-423754     1750 E. 4th Street, 1st Floor   Santa Ana , CA 92705   Address for Drop-Off Application Packages   You may drop off your application and any applicable or required documents at:  Department of Transportation     Caltrans DHR Contact JC-423754     1750 E. 4th Street, 1st Floor   Santa Ana , CA 92705     Closed on weekends and State holidays.     08:00 AM - 05:00 PM   Required Application Package Documents    The following items are required to be submitted with your application. Applicants who do not submit the required items timely may not be considered for this job:      Current version of the State Examination/Employment Application STD Form 678 (when not applying electronically), or the Electronic State Employment Application through your Applicant Account at www.CalCareers.ca.gov. All Experience and Education relating to the Minimum Qualifications listed on the Classification Specification should be included to demonstrate how you meet the Minimum Qualifications for the position.   Resume is optional. It may be included, but is not required.   Statement of Qualifications -   Statement of Qualifications (SOQ) is required. Please see the Special Requirements section for SOQ instructions.        Applicants requiring reasonable accommodations for the hiring interview process must request the necessary accommodations if scheduled for a hiring interview. The request should be made at the time of contact to schedule the interview. Questions regarding reasonable accommodations may be directed to the EEO contact listed on this job posting.   Benefits  Click HERE to view the Benefits Summary for Civil Service Employees in the State of California.   Contact Information  The Human Resources Contact is available to answer questions regarding the application process. The Hiring Unit Contact is available to answer questions regarding the position.     Human Resources Contact:   Lupe Martinez-Roberts   (279) 234-2325   Lupe.Martinez-Roberts@dot.ca.gov     Hiring Unit Contact:   Susan Chau   (213) 269-0625   Susan.Chau@dot.ca.gov   Please direct requests for Reasonable Accommodations to the interview scheduler at the time the interview is being scheduled. You may direct any additional questions regarding Reasonable Accommodations or Equal Employment Opportunity for this position(s) to the Department's EEO Office.   EEO Contact:   Caltrans EEO Office   (844) 368-3367   Ask.eeo@dot.ca.gov     California Relay Service: 1-800-735-2929 (TTY), 1-800-735-2922 (Voice) TTY is a Telecommunications Device for the Deaf, and is reachable only from phones equipped with a TTY Device.   Important Application Instructions:  The State application (STD. 678) is required and each section must be filled out completely and thoroughly. For mailed or hand delivered applications to be considered for this position, the Job Control number (JC-423754), PARF# 07-4-681 and title of the position (Senior Transportation Engineer, Caltrans) must be included on the STD. 678 form.  Electronic applications through your CalCareers account are highly recommended and encouraged.   Candidates that meet the minimum qualifications based on possession of EDUCATION, LICENSE, OR CERTIFICATE must include a copy of your DEGREE/TRANSCRIPTS, LICENSE, or CERTIFICATE, along with your State application (STD. 678), to be considered for this position.   NOTE: Do not submit the “Equal Employment Opportunity” questionnaire (page 5) with your completed State application (STD. 678). This page is for examination use only. Do not include any confidential information on any documents you submit for this job vacancy, such as your state application, resume, or educational transcripts. Confidential information that should be excluded or removed from these documents includes, but is not limited to, your Social Security Number, birth date, driver’s license number, examination results, LEAP status, marital status, and age. The job application packet checklist is not required to apply for this position. Failure to follow these instructions may result in your application not being considered for this position.   Survey:  Please take this 1-minute Caltrans Recruitment survey to tell us how you found out about this job.   https://www.surveymonkey.com/r/HMQ7LDR    https://youtu.be/oC9wIp8QalI   Equal Opportunity Employer  The State of California is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.     It is an objective of the State of California to achieve a drug-free work place. Any applicant for state employment will be expected to behave in accordance with this objective because the use of illegal drugs is inconsistent with the law of the State, the rules governing Civil Service, and the special trust placed in public servants.  Closing Date/Time: 4/11/2024
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        Job Description and Duties  Under the direction of the Office Chief, a Supervising Transportation Engineer, the Senior Transportation Engineer, CT supervises and directs a staff consisting of Transportation Engineer, Civils (TEC) in the preparation of Project Initiation Documents (PID) and other studies of proposed transportation facilities. Oversees staff performing Independent Quality Assurance (IQA) for locally funded or sponsored projects. Possession of a valid certificate of registration as a civil engineer issued by the California State Board of Registration for Professional Engineers is required. Possession of a valid California Driver's License is required.    PARF# 07-4-681 JC-423754     T he Human Resources Contact is available to answer questions regarding the application process. The Hiring Unit Contact is available to answer questions regarding the position.    Pending DOF Approval    You will find additional information about the job in the   Duty Statement  .  Working Conditions    Position located in District 7/Division of Planning, 100 South Main Street Los Angeles   , Los Angeles County      Multiple positions may    be filled from this recruitment.    While at their in-person base of operation, the incumbent will work in a climate-controlled office under artificial lighting. The incumbent may work in shared office space workstation. This incumbent may telework. The amount of telework is at the discretion of the Department and pursuant to current and future policies enacted by the Governor, the Director of Transportation, or the District 7 Director. While Caltrans supports telework, in-person attendance may be required based on operational needs. Incumbent is expected to be able to report to their worksite with minimal notification if an urgent need arises. The incumbent may also be required to travel and work in both Sacramento and or other locations in California while representing the district or headquarter in an official capacity. The incumbent may be called upon to respond in cases of civil unrest; emergency operations or natural disasters as part of the Governor's Office of Emergency Services for prolonged periods under harsh conditions. The incumbent may be required to conduct business travel on behalf of the Department or commute to the headquartered location. Business travel reimbursements considers an incumbent’s designated Headquarters Location, primary residence, and may be subject to CalHR regulations or applicable bargaining unit contract provisions. All commute expenses to the headquartered location will be the responsibility of the incumbent.  This position may be eligible for telework. The amount of tele work is at the discretion of the Department and based on Caltrans’s evolving telework policy. Caltrans supports telework, recognizing that in-person attendance may be required based on operational needs. Employees are expected to be able to report to their work sites with minimum notification if an urgent need arises. The selected candidate will be required to commute to the headquartered location as needed to meet operational needs. Business travel may be required, and reimbursement considers an employee’s designated headquartered location, primary residence, and may be subject to CalHR regulations or applicable bargaining unit contract provisions. All commute expenses to the headquartered location will be the responsibility of the selected candidate.    New to State candidates will be hired into the minimum salary of the classification or minimum of alternate range when applicable.   Minimum Requirements   You will find the Minimum Requirements in the Class Specification.    SENIOR TRANSPORTATION ENGINEER, CALTRANS      Additional Documents      Job Application Package Checklist    Duty Statement      Position Details   Job Code #:      JC-423754    Position #(s):    907-186-3161-XXX   Working Title:        Senior Transportation Engineer- PID      Classification:      SENIOR TRANSPORTATION ENGINEER, CALTRANS   $10,886.00 - $13,625.00    # of Positions:      1    Work Location:      Los Angeles County    Telework:      Hybrid    Job Type:      Permanent, Full Time   Department Information  Caltrans Mission: Provide a safe and reliable transportation network that serves all people and respects the environment.    Caltrans Vision: A brighter future for all through a world-class transportation network.    The Caltrans workforce is made up of diverse and unique individuals who contribute to our organizational success. Caltrans is about celebrating diversity, valuing one another, and recognizing that Caltrans is strong not in spite of the diverse attributes of our workforce, but because of our diversity.    Department Website: www.dot.ca.gov    Frequently Asked Questions for an Applicant: http://dot.ca.gov/jobs/docs/faq-ct-applicants-081617.pdf    Director’s EEO Policy : https://dot.ca.gov/programs/equal-employment-opportunity    Director’s EEO Policy Statement: https://dot.ca.gov/programs/equal-employment-opportunity   Special Requirements    Possession of a valid certificate of registration as a civil engineer issued by the California State Board of Registration for Professional Engineers.       Occasional travel may be required. Possession of a valid driver’s license is required when operating a state owned or leased vehicle.       Statement of Qualifications (SOQ) is required for this position    .  SOQ should be typed with no less than 12-point font, single-spaced, and no longer than two pages in length. SOQ is about how an applicant’s education, training, experience, and skills meet the criteria in the duty statement and qualify the applicant for the position. SOQ describes your experience as it relates to this position/duty statement.  Resumes and cover letters will not take the place of the SOQ. Failure to include and complete the SOQ may result in disqualification for interview.     Responses should answer the following questions:     Describe your knowledge and experience in project delivery that demonstrates capability of leading a team to deliver Project Initiation Documents on schedule in a cooperative environment.  Describe your knowledge and experience in project management and resource management.  Provide examples that demonstrate your knowledge and application of effective supervision and leadership skills in directing the work of project staff.  Detail your oral and written communication experience and skills in preparing for and delivering public speaking presentations, communicating with stakeholders & partners, and writing project documents.  Describe your knowledge and experience in working with local/Federal agencies, HQ functions, consultants, and others to enable locally sponsored, or funded projects to proceed through the Caltrans delivery process.    Possession of Minimum Qualifications will be verified prior to interview and/or appointment. If you are meeting Minimum Qualifications with education, you must include your unofficial transcript(a)/diploma for verification. Unofficial, original or official sealed transcripts will be required upon appointment. Applicants with foreign transcripts/degrees must provide a transcript/degree U.S. equivalency report evaluation that indicates the number of units and degree to which the foreign coursework is equivalent. Here is a list of evaluation agencies: https://www.naces.org/members .   Application Instructions  Completed applications and all required documents must be received or postmarked by the Final Filing Date in order to be considered. Dates printed on Mobile Bar Codes, such as the Quick Response (QR) Codes available at the USPS, are not considered Postmark dates for the purpose of determining timely filing of an application.   Final Filing Date: 4/11/2024  Who May Apply    Individuals who are currently in the classification, eligible for lateral transfer, eligible for reinstatement, have list eligibility, are in the process of obtaining list eligibility, or have SROA and/or Surplus eligibility (please attach your letter, if available). SROA and Surplus candidates are given priority; therefore, individuals with other eligibility may be considered in the event no SROA or Surplus candidates apply. Individuals who are eligible for a Training and Development assignment may also be considered for this position(s).   Applications will be screened and only the most qualified applicants will be selected to move forward in the selection process. Applicants must meet the Minimum Qualifications stated in the Classification Specification(s).    How To Apply    Complete Application Packages (including your Examination/Employment Application (STD 678) and applicable or required documents) must be submitted to apply for this Job Posting. Application Packages may be submitted electronically through your CalCareer Account at www.CalCareers.ca.gov. When submitting your application in hard copy, a completed copy of the Application Package listing must be included. If you choose to not apply electronically, a hard copy application package may be submitted through an alternative method listed below:   Address for Mailing Application Packages   You may submit your application and any applicable or required documents to:  Department of Transportation     Attn: Caltrans DHR Contact JC-423754     1750 E. 4th Street, 1st Floor   Santa Ana , CA 92705   Address for Drop-Off Application Packages   You may drop off your application and any applicable or required documents at:  Department of Transportation     Caltrans DHR Contact JC-423754     1750 E. 4th Street, 1st Floor   Santa Ana , CA 92705     Closed on weekends and State holidays.     08:00 AM - 05:00 PM   Required Application Package Documents    The following items are required to be submitted with your application. Applicants who do not submit the required items timely may not be considered for this job:      Current version of the State Examination/Employment Application STD Form 678 (when not applying electronically), or the Electronic State Employment Application through your Applicant Account at www.CalCareers.ca.gov. All Experience and Education relating to the Minimum Qualifications listed on the Classification Specification should be included to demonstrate how you meet the Minimum Qualifications for the position.   Resume is optional. It may be included, but is not required.   Statement of Qualifications -   Statement of Qualifications (SOQ) is required. Please see the Special Requirements section for SOQ instructions.        Applicants requiring reasonable accommodations for the hiring interview process must request the necessary accommodations if scheduled for a hiring interview. The request should be made at the time of contact to schedule the interview. Questions regarding reasonable accommodations may be directed to the EEO contact listed on this job posting.   Benefits  Click HERE to view the Benefits Summary for Civil Service Employees in the State of California.   Contact Information  The Human Resources Contact is available to answer questions regarding the application process. The Hiring Unit Contact is available to answer questions regarding the position.     Human Resources Contact:   Lupe Martinez-Roberts   (279) 234-2325   Lupe.Martinez-Roberts@dot.ca.gov     Hiring Unit Contact:   Susan Chau   (213) 269-0625   Susan.Chau@dot.ca.gov   Please direct requests for Reasonable Accommodations to the interview scheduler at the time the interview is being scheduled. You may direct any additional questions regarding Reasonable Accommodations or Equal Employment Opportunity for this position(s) to the Department's EEO Office.   EEO Contact:   Caltrans EEO Office   (844) 368-3367   Ask.eeo@dot.ca.gov     California Relay Service: 1-800-735-2929 (TTY), 1-800-735-2922 (Voice) TTY is a Telecommunications Device for the Deaf, and is reachable only from phones equipped with a TTY Device.   Important Application Instructions:  The State application (STD. 678) is required and each section must be filled out completely and thoroughly. For mailed or hand delivered applications to be considered for this position, the Job Control number (JC-423754), PARF# 07-4-681 and title of the position (Senior Transportation Engineer, Caltrans) must be included on the STD. 678 form.  Electronic applications through your CalCareers account are highly recommended and encouraged.   Candidates that meet the minimum qualifications based on possession of EDUCATION, LICENSE, OR CERTIFICATE must include a copy of your DEGREE/TRANSCRIPTS, LICENSE, or CERTIFICATE, along with your State application (STD. 678), to be considered for this position.   NOTE: Do not submit the “Equal Employment Opportunity” questionnaire (page 5) with your completed State application (STD. 678). This page is for examination use only. Do not include any confidential information on any documents you submit for this job vacancy, such as your state application, resume, or educational transcripts. Confidential information that should be excluded or removed from these documents includes, but is not limited to, your Social Security Number, birth date, driver’s license number, examination results, LEAP status, marital status, and age. The job application packet checklist is not required to apply for this position. Failure to follow these instructions may result in your application not being considered for this position.   Survey:  Please take this 1-minute Caltrans Recruitment survey to tell us how you found out about this job.   https://www.surveymonkey.com/r/HMQ7LDR    https://youtu.be/oC9wIp8QalI   Equal Opportunity Employer  The State of California is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.     It is an objective of the State of California to achieve a drug-free work place. Any applicant for state employment will be expected to behave in accordance with this objective because the use of illegal drugs is inconsistent with the law of the State, the rules governing Civil Service, and the special trust placed in public servants.  Closing Date/Time: 4/11/2024
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