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                                            California State University (CSU) Northridge
                                    
            
                            
                    18111 Nordhoff Street, Northridge, CA 91330, USA
                
                    

        
            CSUN strives to be a destination workplace, where everyone understands that they belong to a community that is vital in advancing student success and providing exemplary service to all stakeholders. We foster an environment of success, both for our students and our employees. We have a relentless passion for celebrating diversity, equity, and inclusion as well as being an employer of choice. You will also have the opportunity to realize your own personal goals and be recognized for the work you do, and enjoy the unique value the CSUN community can offer. If this sounds like you, you’ve come to the right place. Learn more: https://www.csun.edu/about-csun .   Major Duties    Under general supervision, the Painter prepares and paints various surfaces under the oversight of the lead painter.     Prepares and paints various surfaces under the supervision of the lead painter.   Brushes and sprays paint and works from ladders, scaffolding and rigging.   Installs drywall and does taping, mudding and sanding.   Performs other duties as assigned.       Qualifications      Progressively responsible training and experience which demonstrates achievement of journey-level skills equivalent to that acquired through completion of a standard painter's apprenticeship program.   LICENSE: Candidate must possess and maintain a Valid California Driver's License.       Knowledge, Skills, & Abilities      Work requires general knowledge of the methods, materials, tools and equipment used in painting and finishing.   Must possess the ability and specialized skills to prepare and paint various surfaces under the supervision of the lead painter; brush and spray paint; work from ladders, scaffolding and rigging; install drywall; taping, mudding and sanding.   Must be able to properly estimate the materials needed for an assignment, read and write at a level appropriate to the duties of the position and keep simple records.   Must be knowledgeable of Cal OSHA safety requirements.       Pay, Benefits, & Work Schedule      The university offers medical benefits.   Classification / grade: 6526 / Painter / 1   The anticipated HIRING RATE is $6077 per month. The salary range for this classification is: $5787 - $7396 per month.   HOURS: Full Time; 40 hours per week; Monday through Friday; may require overtime.   TEMP: This is a temporary appointment, up to 90 days, with possible extension.       General Information      Applications received through April 5, 2024, will be considered in the initial review and review of applications will continue until position is filled.   This position is a sensitive position as designated by the CSU.   A background check (including a criminal records check) must be completed satisfactorily. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who apply for the position.   The person holding this position may be considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   Candidates should apply by completing the CSUN on-line application. To submit an application and for more detailed information on the application and hiring process, please visit this link: www.csun.edu/careers    CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement. To learn more visit our Matadors Forward site: https://www.csun.edu/matadors-forward/faculty-and-staff-fall-guidelines        Equal Employment Opportunity    CSUN is an Equal Opportunity Employer and prohibits discrimination on the basis of race, color, ethnicity, religion, national origin, age, gender, gender identity/expression, sexual orientation, genetic information, medical condition, marital status, veteran status, and disability. Our nondiscrimination policy is set forth in CSU Executive Order 1096. Reasonable accommodations will be provided for applicants with disabilities who self-disclose by contacting Recruitment Services at 818-677-2101.  Advertised: Mar 25 2024 Pacific Daylight Time  Applications close:  Closing Date/Time:
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        CSUN strives to be a destination workplace, where everyone understands that they belong to a community that is vital in advancing student success and providing exemplary service to all stakeholders. We foster an environment of success, both for our students and our employees. We have a relentless passion for celebrating diversity, equity, and inclusion as well as being an employer of choice. You will also have the opportunity to realize your own personal goals and be recognized for the work you do, and enjoy the unique value the CSUN community can offer. If this sounds like you, you’ve come to the right place. Learn more: https://www.csun.edu/about-csun .   Major Duties    Under general supervision, the Painter prepares and paints various surfaces under the oversight of the lead painter.     Prepares and paints various surfaces under the supervision of the lead painter.   Brushes and sprays paint and works from ladders, scaffolding and rigging.   Installs drywall and does taping, mudding and sanding.   Performs other duties as assigned.       Qualifications      Progressively responsible training and experience which demonstrates achievement of journey-level skills equivalent to that acquired through completion of a standard painter's apprenticeship program.   LICENSE: Candidate must possess and maintain a Valid California Driver's License.       Knowledge, Skills, & Abilities      Work requires general knowledge of the methods, materials, tools and equipment used in painting and finishing.   Must possess the ability and specialized skills to prepare and paint various surfaces under the supervision of the lead painter; brush and spray paint; work from ladders, scaffolding and rigging; install drywall; taping, mudding and sanding.   Must be able to properly estimate the materials needed for an assignment, read and write at a level appropriate to the duties of the position and keep simple records.   Must be knowledgeable of Cal OSHA safety requirements.       Pay, Benefits, & Work Schedule      The university offers medical benefits.   Classification / grade: 6526 / Painter / 1   The anticipated HIRING RATE is $6077 per month. The salary range for this classification is: $5787 - $7396 per month.   HOURS: Full Time; 40 hours per week; Monday through Friday; may require overtime.   TEMP: This is a temporary appointment, up to 90 days, with possible extension.       General Information      Applications received through April 5, 2024, will be considered in the initial review and review of applications will continue until position is filled.   This position is a sensitive position as designated by the CSU.   A background check (including a criminal records check) must be completed satisfactorily. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who apply for the position.   The person holding this position may be considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   Candidates should apply by completing the CSUN on-line application. To submit an application and for more detailed information on the application and hiring process, please visit this link: www.csun.edu/careers    CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement. To learn more visit our Matadors Forward site: https://www.csun.edu/matadors-forward/faculty-and-staff-fall-guidelines        Equal Employment Opportunity    CSUN is an Equal Opportunity Employer and prohibits discrimination on the basis of race, color, ethnicity, religion, national origin, age, gender, gender identity/expression, sexual orientation, genetic information, medical condition, marital status, veteran status, and disability. Our nondiscrimination policy is set forth in CSU Executive Order 1096. Reasonable accommodations will be provided for applicants with disabilities who self-disclose by contacting Recruitment Services at 818-677-2101.  Advertised: Mar 25 2024 Pacific Daylight Time  Applications close:  Closing Date/Time:
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            Painter- (Painter) - HDCS Facilities Maintenance
        

        
            
            
                                            Cal State University (CSU) San Francisco
                                    
            
                            
                    1600 Holloway Avenue, San Francisco, CA 94132, USA
                
                    

        
             *Housing, Dining & Conference Services and Human Resources will not be accepting paper applications for this position.*       Working Title      Painter      Positions Available      12 Positions Available      SF State    University      San Francisco State is an Equal Opportunity Employer and does not discriminate against persons on the basis of race, religion, color, ancestry, age, disability, genetic information, gender, gender identity, gender expression, marital status, medical condition, National origin, sex, sexual orientation, covered veteran status, or any other protected status. Reasonable accommodations will be provided for qualified applicants with disabilities who self-disclose by contacting the Senior Human Resources Manager.  Applicants may visit titleix.sfsu.edu for more information on SF State's policy prohibiting discrimination, and how to file an online report using the procedures under Executive Order 1096 Revised. Inquiries can be directed to the campus Title IX Coordinator and Discrimination, Harassment, and Retaliation Administrator by calling (415) 338-2032 or emailing vpsaem@sfsu.edu.  San Francisco State is a 100% Smoke/Vapor-Free Campus. Smoking or Vaping of any tobacco/plant-based substance is not permitted on any University properties.  The person holding this position may be considered a "mandated reporter" under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.  This position may be a "designated position" in the California State University's Conflict of Interest Code. The successful candidate accepting this position may be required to file Conflict of Interest forms subject to the regulations of the Fair Political Practices Commission.       Department       Housing Dining & Conference Services (HDCS)-Facilities Maintenance   Appointment Type      Temporary: Position will begin May 1, 2024 and end on or before August 29, 2024, permanent status cannot be earned in this position.      Time Base      This is a hourly, intermittent, position with an anticipated 40 hour work week.      Work Schedule      Monday - Friday; 7:00am - 3:30pm      Anticipated Hiring Range      $33.39 per hour     Salary is commensurate with experience.      Position Summary      Under the direct supervision of the Supervising Painter, it is the primary responsibility of the Painter to perform a full range of skilled work in the painting, finishing and maintaining of a wide variety of interior and exterior surfaces and structures on the properties managed by Housing, Dining & Conference Services.     Temporary: Position will end on or before August 29, 2024, permanent status cannot be earned in this position.      Position Information      - Prepares surfaces for painting and finishing.     - Applies under coats and finish coats using the full range of application methods including brush, roll, spray and electro-static spray.     - Paints signs and parking lot and roadway markings.     - Inspects completed work for conformance with specifications, requirements and compliance with applicable building and safety codes and regulations.     - Estimates cost, time and materials for painting projects, and inspects related work performed by contractors.     Other duties as assigned.    Minimum Qualifications        Knowledge:  Work requires thorough knowledge of the methods, materials, tools and equipment used in the painting trade including painting, finishing, drywall, and paperhanging; and a thorough knowledge of the applicable state codes and regulations, including the Safety Orders of the Division of Industrial Safety of the State of California.       Abilities:  Must be able to apply paints and finishes neatly and accurately; mix paints and finishes and match colors; erect and work from scaffolds, rigging and ladders; select the most appropriate materials; read, interpret and work from blueprints, plans, drawings, and specifications; make rough sketches; estimate cost, time and materials of painting work; maintain records and retrieve data using manual and/or computerized record-keeping systems; prepare standard reports; provide instruction to unskilled and semi-skilled assistants; analyze and respond appropriately to emergency situations; read and write at a level appropriate to the position; and perform arithmetic calculations as required by the position. Incumbents may be required to possess a California Driver’s License valid for the operation of any vehicle or equipment they are required to operate.       Experience -  These abilities normally would be acquired through any combination of progressively responsible training and experience which demonstrates achievement of journey-level skills equivalent to that acquired through completion of a standard painter’s apprenticeship program.      Preferred Qualifications      Must have a thorough knowledge of refinishing wood floors with at least one- year journey-level experience. Ability to read/write English and perform arithmetic calculations at a level appropriate for the duties of the position. Ability to establish and maintain cooperative work relationships.     - Experience working on single-family apartment complexes.    Environmental/Physical/Special      May be required to work on weekends, some evenings, overtime, call back and/or holidays. Work schedule may change depending upon the needs of the organization. During working hours, must carry/respond to mobile phone provided. Uniform will be provided.    Pre-Employment Requirements      This position requires the successful completion of a background check.    Eligibility to Work      Applicants must be able to provide proof of US Citizenship or authorization to work in the United States, within three business days from their date of hire.     Additional Information      SF STATE IS NOT A SPONSORING AGENCY FOR STAFF OR MANAGEMENT POSITIONS. (i.e. H1-B VISAS).     Thank you for your interest in employment with California State University (CSU). CSU is a state entity whose business operations reside within the State of California. Because of this, CSU prohibits hiring employees to perform CSU-related work outside of California with very limited exception. While this position may be eligible for occasional telework, all work is expected to be performed in the state of California, and this position is assigned to on-campus operations.   CSU strongly encourages faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process are encouraged to comply with this requirement. The systemwide policy can be found at https://calstate.policystat.com/policy/9779821/latest/ and questions may be sent to hrwww@campus.edu.   The Human Resources office is open Mondays through Fridays from 8 a.m. to 5 p.m., and can be reached at (415) 338-1872.   Please note that this position, position requirements, application deadline and/or any other component of this position is subject to change or cancellation at any time.    *Housing, Dining & Conference Services and Human Resources will not be accepting paper applications for this position.*    Advertised: Feb 20 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
        

    

    
        
            Mar 07, 2024
        

                                             
    

    
         *Housing, Dining & Conference Services and Human Resources will not be accepting paper applications for this position.*       Working Title      Painter      Positions Available      12 Positions Available      SF State    University      San Francisco State is an Equal Opportunity Employer and does not discriminate against persons on the basis of race, religion, color, ancestry, age, disability, genetic information, gender, gender identity, gender expression, marital status, medical condition, National origin, sex, sexual orientation, covered veteran status, or any other protected status. Reasonable accommodations will be provided for qualified applicants with disabilities who self-disclose by contacting the Senior Human Resources Manager.  Applicants may visit titleix.sfsu.edu for more information on SF State's policy prohibiting discrimination, and how to file an online report using the procedures under Executive Order 1096 Revised. Inquiries can be directed to the campus Title IX Coordinator and Discrimination, Harassment, and Retaliation Administrator by calling (415) 338-2032 or emailing vpsaem@sfsu.edu.  San Francisco State is a 100% Smoke/Vapor-Free Campus. Smoking or Vaping of any tobacco/plant-based substance is not permitted on any University properties.  The person holding this position may be considered a "mandated reporter" under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.  This position may be a "designated position" in the California State University's Conflict of Interest Code. The successful candidate accepting this position may be required to file Conflict of Interest forms subject to the regulations of the Fair Political Practices Commission.       Department       Housing Dining & Conference Services (HDCS)-Facilities Maintenance   Appointment Type      Temporary: Position will begin May 1, 2024 and end on or before August 29, 2024, permanent status cannot be earned in this position.      Time Base      This is a hourly, intermittent, position with an anticipated 40 hour work week.      Work Schedule      Monday - Friday; 7:00am - 3:30pm      Anticipated Hiring Range      $33.39 per hour     Salary is commensurate with experience.      Position Summary      Under the direct supervision of the Supervising Painter, it is the primary responsibility of the Painter to perform a full range of skilled work in the painting, finishing and maintaining of a wide variety of interior and exterior surfaces and structures on the properties managed by Housing, Dining & Conference Services.     Temporary: Position will end on or before August 29, 2024, permanent status cannot be earned in this position.      Position Information      - Prepares surfaces for painting and finishing.     - Applies under coats and finish coats using the full range of application methods including brush, roll, spray and electro-static spray.     - Paints signs and parking lot and roadway markings.     - Inspects completed work for conformance with specifications, requirements and compliance with applicable building and safety codes and regulations.     - Estimates cost, time and materials for painting projects, and inspects related work performed by contractors.     Other duties as assigned.    Minimum Qualifications        Knowledge:  Work requires thorough knowledge of the methods, materials, tools and equipment used in the painting trade including painting, finishing, drywall, and paperhanging; and a thorough knowledge of the applicable state codes and regulations, including the Safety Orders of the Division of Industrial Safety of the State of California.       Abilities:  Must be able to apply paints and finishes neatly and accurately; mix paints and finishes and match colors; erect and work from scaffolds, rigging and ladders; select the most appropriate materials; read, interpret and work from blueprints, plans, drawings, and specifications; make rough sketches; estimate cost, time and materials of painting work; maintain records and retrieve data using manual and/or computerized record-keeping systems; prepare standard reports; provide instruction to unskilled and semi-skilled assistants; analyze and respond appropriately to emergency situations; read and write at a level appropriate to the position; and perform arithmetic calculations as required by the position. Incumbents may be required to possess a California Driver’s License valid for the operation of any vehicle or equipment they are required to operate.       Experience -  These abilities normally would be acquired through any combination of progressively responsible training and experience which demonstrates achievement of journey-level skills equivalent to that acquired through completion of a standard painter’s apprenticeship program.      Preferred Qualifications      Must have a thorough knowledge of refinishing wood floors with at least one- year journey-level experience. Ability to read/write English and perform arithmetic calculations at a level appropriate for the duties of the position. Ability to establish and maintain cooperative work relationships.     - Experience working on single-family apartment complexes.    Environmental/Physical/Special      May be required to work on weekends, some evenings, overtime, call back and/or holidays. Work schedule may change depending upon the needs of the organization. During working hours, must carry/respond to mobile phone provided. Uniform will be provided.    Pre-Employment Requirements      This position requires the successful completion of a background check.    Eligibility to Work      Applicants must be able to provide proof of US Citizenship or authorization to work in the United States, within three business days from their date of hire.     Additional Information      SF STATE IS NOT A SPONSORING AGENCY FOR STAFF OR MANAGEMENT POSITIONS. (i.e. H1-B VISAS).     Thank you for your interest in employment with California State University (CSU). CSU is a state entity whose business operations reside within the State of California. Because of this, CSU prohibits hiring employees to perform CSU-related work outside of California with very limited exception. While this position may be eligible for occasional telework, all work is expected to be performed in the state of California, and this position is assigned to on-campus operations.   CSU strongly encourages faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process are encouraged to comply with this requirement. The systemwide policy can be found at https://calstate.policystat.com/policy/9779821/latest/ and questions may be sent to hrwww@campus.edu.   The Human Resources office is open Mondays through Fridays from 8 a.m. to 5 p.m., and can be reached at (415) 338-1872.   Please note that this position, position requirements, application deadline and/or any other component of this position is subject to change or cancellation at any time.    *Housing, Dining & Conference Services and Human Resources will not be accepting paper applications for this position.*    Advertised: Feb 20 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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                                            State of Nevada
                                    
            
                            
                    Carson, Nevada, United States
                
                    

        
            Announcement Number: 46533 Open to all qualified persons. Posted 03/11/2024 Close Date: 04/10/2024 Recruiter:   ADRIAN FOSTER   Phone: (702)486-2911   Email: adrian@admin.nv.gov Applications accepted for another 3 Days 6 Hrs 54 Mins  The Position   Painters perform skilled painting work to maintain and repair the surfaces of buildings, structures, fixtures, furniture and equipment.   Incumbents possess a degree of knowledge and proficiency sufficient to perform advanced-level work and may provide work direction and training to others.   This position is in Carson City and is part of the facilities maintenance group of the State Public Works Division, Buildings & Grounds Section. This position will maintain the interior and exterior finishes and waterproof all buildings under Buildings & Grounds' administration in Northern Nevada. This includes surface prep and the application of primers, paints, stains, varnishes, and caulking to wall and ceiling surfaces, doors, trim, and flashings. Incumbents will utilize scrappers, brushes, rollers, and sprayers for the application of paint products. Incumbents will work from elevated surfaces using ladders and manlifts. The position is under the direct oversight of the Facility Supervisor 3. This position will participate in the on-call rotation. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-9_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Completion of a recognized painter apprenticeship program followed by one year of journey level experience; OR one year of experience as a Painter I in Nevada State service; OR an equivalent combination of education and experience as described above. Special Notes As part of the hiring process, applicants for positions in the Nevada System of Higher Education may be required to demonstrate the ability to perform job-related tasks. Special Requirements A pre-employment criminal history check and fingerprinting are required. Persons offered employment in this position will be required to pay for these items. A State of Nevada/FBI background check will be required of the selected applicant. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. A valid driver's license is required at the time of appointment and as a condition of continued employment. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process.  The following additional questions are part of this Recruitment   1) Describe your experience in working on projects involving lead-based paint.   2) Do you have an EPA Lead Certification? If so, please list it.   INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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        Announcement Number: 46533 Open to all qualified persons. Posted 03/11/2024 Close Date: 04/10/2024 Recruiter:   ADRIAN FOSTER   Phone: (702)486-2911   Email: adrian@admin.nv.gov Applications accepted for another 3 Days 6 Hrs 54 Mins  The Position   Painters perform skilled painting work to maintain and repair the surfaces of buildings, structures, fixtures, furniture and equipment.   Incumbents possess a degree of knowledge and proficiency sufficient to perform advanced-level work and may provide work direction and training to others.   This position is in Carson City and is part of the facilities maintenance group of the State Public Works Division, Buildings & Grounds Section. This position will maintain the interior and exterior finishes and waterproof all buildings under Buildings & Grounds' administration in Northern Nevada. This includes surface prep and the application of primers, paints, stains, varnishes, and caulking to wall and ceiling surfaces, doors, trim, and flashings. Incumbents will utilize scrappers, brushes, rollers, and sprayers for the application of paint products. Incumbents will work from elevated surfaces using ladders and manlifts. The position is under the direct oversight of the Facility Supervisor 3. This position will participate in the on-call rotation. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-9_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Completion of a recognized painter apprenticeship program followed by one year of journey level experience; OR one year of experience as a Painter I in Nevada State service; OR an equivalent combination of education and experience as described above. Special Notes As part of the hiring process, applicants for positions in the Nevada System of Higher Education may be required to demonstrate the ability to perform job-related tasks. Special Requirements A pre-employment criminal history check and fingerprinting are required. Persons offered employment in this position will be required to pay for these items. A State of Nevada/FBI background check will be required of the selected applicant. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. A valid driver's license is required at the time of appointment and as a condition of continued employment. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process.  The following additional questions are part of this Recruitment   1) Describe your experience in working on projects involving lead-based paint.   2) Do you have an EPA Lead Certification? If so, please list it.   INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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                                            State of Nevada
                                    
            
                            
                    Minden, Nevada, United States
                
                    

        
            Announcement Number: 46533 Open to all qualified persons. Posted 03/11/2024 Close Date: 04/10/2024 Recruiter:   ADRIAN FOSTER   Phone: (702)486-2911   Email: adrian@admin.nv.gov Applications accepted for another 3 Days 6 Hrs 54 Mins  The Position   Painters perform skilled painting work to maintain and repair the surfaces of buildings, structures, fixtures, furniture and equipment.   Incumbents possess a degree of knowledge and proficiency sufficient to perform advanced-level work and may provide work direction and training to others.   This position is in Carson City and is part of the facilities maintenance group of the State Public Works Division, Buildings & Grounds Section. This position will maintain the interior and exterior finishes and waterproof all buildings under Buildings & Grounds' administration in Northern Nevada. This includes surface prep and the application of primers, paints, stains, varnishes, and caulking to wall and ceiling surfaces, doors, trim, and flashings. Incumbents will utilize scrappers, brushes, rollers, and sprayers for the application of paint products. Incumbents will work from elevated surfaces using ladders and manlifts. The position is under the direct oversight of the Facility Supervisor 3. This position will participate in the on-call rotation. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-9_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Completion of a recognized painter apprenticeship program followed by one year of journey level experience; OR one year of experience as a Painter I in Nevada State service; OR an equivalent combination of education and experience as described above. Special Notes As part of the hiring process, applicants for positions in the Nevada System of Higher Education may be required to demonstrate the ability to perform job-related tasks. Special Requirements A pre-employment criminal history check and fingerprinting are required. Persons offered employment in this position will be required to pay for these items. A State of Nevada/FBI background check will be required of the selected applicant. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. A valid driver's license is required at the time of appointment and as a condition of continued employment. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process.  The following additional questions are part of this Recruitment   1) Describe your experience in working on projects involving lead-based paint.   2) Do you have an EPA Lead Certification? If so, please list it.   INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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        Announcement Number: 46533 Open to all qualified persons. Posted 03/11/2024 Close Date: 04/10/2024 Recruiter:   ADRIAN FOSTER   Phone: (702)486-2911   Email: adrian@admin.nv.gov Applications accepted for another 3 Days 6 Hrs 54 Mins  The Position   Painters perform skilled painting work to maintain and repair the surfaces of buildings, structures, fixtures, furniture and equipment.   Incumbents possess a degree of knowledge and proficiency sufficient to perform advanced-level work and may provide work direction and training to others.   This position is in Carson City and is part of the facilities maintenance group of the State Public Works Division, Buildings & Grounds Section. This position will maintain the interior and exterior finishes and waterproof all buildings under Buildings & Grounds' administration in Northern Nevada. This includes surface prep and the application of primers, paints, stains, varnishes, and caulking to wall and ceiling surfaces, doors, trim, and flashings. Incumbents will utilize scrappers, brushes, rollers, and sprayers for the application of paint products. Incumbents will work from elevated surfaces using ladders and manlifts. The position is under the direct oversight of the Facility Supervisor 3. This position will participate in the on-call rotation. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-9_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Completion of a recognized painter apprenticeship program followed by one year of journey level experience; OR one year of experience as a Painter I in Nevada State service; OR an equivalent combination of education and experience as described above. Special Notes As part of the hiring process, applicants for positions in the Nevada System of Higher Education may be required to demonstrate the ability to perform job-related tasks. Special Requirements A pre-employment criminal history check and fingerprinting are required. Persons offered employment in this position will be required to pay for these items. A State of Nevada/FBI background check will be required of the selected applicant. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. A valid driver's license is required at the time of appointment and as a condition of continued employment. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process.  The following additional questions are part of this Recruitment   1) Describe your experience in working on projects involving lead-based paint.   2) Do you have an EPA Lead Certification? If so, please list it.   INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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                                            State of Nevada
                                    
            
                            
                    Gardnerville, Nevada, United States
                
                    

        
            Announcement Number: 46533 Open to all qualified persons. Posted 03/11/2024 Close Date: 04/10/2024 Recruiter:   ADRIAN FOSTER   Phone: (702)486-2911   Email: adrian@admin.nv.gov Applications accepted for another 3 Days 6 Hrs 54 Mins  The Position   Painters perform skilled painting work to maintain and repair the surfaces of buildings, structures, fixtures, furniture and equipment.   Incumbents possess a degree of knowledge and proficiency sufficient to perform advanced-level work and may provide work direction and training to others.   This position is in Carson City and is part of the facilities maintenance group of the State Public Works Division, Buildings & Grounds Section. This position will maintain the interior and exterior finishes and waterproof all buildings under Buildings & Grounds' administration in Northern Nevada. This includes surface prep and the application of primers, paints, stains, varnishes, and caulking to wall and ceiling surfaces, doors, trim, and flashings. Incumbents will utilize scrappers, brushes, rollers, and sprayers for the application of paint products. Incumbents will work from elevated surfaces using ladders and manlifts. The position is under the direct oversight of the Facility Supervisor 3. This position will participate in the on-call rotation. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-9_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Completion of a recognized painter apprenticeship program followed by one year of journey level experience; OR one year of experience as a Painter I in Nevada State service; OR an equivalent combination of education and experience as described above. Special Notes As part of the hiring process, applicants for positions in the Nevada System of Higher Education may be required to demonstrate the ability to perform job-related tasks. Special Requirements A pre-employment criminal history check and fingerprinting are required. Persons offered employment in this position will be required to pay for these items. A State of Nevada/FBI background check will be required of the selected applicant. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. A valid driver's license is required at the time of appointment and as a condition of continued employment. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process.  The following additional questions are part of this Recruitment   1) Describe your experience in working on projects involving lead-based paint.   2) Do you have an EPA Lead Certification? If so, please list it.   INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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        Announcement Number: 46533 Open to all qualified persons. Posted 03/11/2024 Close Date: 04/10/2024 Recruiter:   ADRIAN FOSTER   Phone: (702)486-2911   Email: adrian@admin.nv.gov Applications accepted for another 3 Days 6 Hrs 54 Mins  The Position   Painters perform skilled painting work to maintain and repair the surfaces of buildings, structures, fixtures, furniture and equipment.   Incumbents possess a degree of knowledge and proficiency sufficient to perform advanced-level work and may provide work direction and training to others.   This position is in Carson City and is part of the facilities maintenance group of the State Public Works Division, Buildings & Grounds Section. This position will maintain the interior and exterior finishes and waterproof all buildings under Buildings & Grounds' administration in Northern Nevada. This includes surface prep and the application of primers, paints, stains, varnishes, and caulking to wall and ceiling surfaces, doors, trim, and flashings. Incumbents will utilize scrappers, brushes, rollers, and sprayers for the application of paint products. Incumbents will work from elevated surfaces using ladders and manlifts. The position is under the direct oversight of the Facility Supervisor 3. This position will participate in the on-call rotation. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-9_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Completion of a recognized painter apprenticeship program followed by one year of journey level experience; OR one year of experience as a Painter I in Nevada State service; OR an equivalent combination of education and experience as described above. Special Notes As part of the hiring process, applicants for positions in the Nevada System of Higher Education may be required to demonstrate the ability to perform job-related tasks. Special Requirements A pre-employment criminal history check and fingerprinting are required. Persons offered employment in this position will be required to pay for these items. A State of Nevada/FBI background check will be required of the selected applicant. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. A valid driver's license is required at the time of appointment and as a condition of continued employment. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process.  The following additional questions are part of this Recruitment   1) Describe your experience in working on projects involving lead-based paint.   2) Do you have an EPA Lead Certification? If so, please list it.   INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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            Announcement Number: 46533 Open to all qualified persons. Posted 03/11/2024 Close Date: 04/10/2024 Recruiter:   ADRIAN FOSTER   Phone: (702)486-2911   Email: adrian@admin.nv.gov Applications accepted for another 3 Days 6 Hrs 54 Mins  The Position   Painters perform skilled painting work to maintain and repair the surfaces of buildings, structures, fixtures, furniture and equipment.   Incumbents possess a degree of knowledge and proficiency sufficient to perform advanced-level work and may provide work direction and training to others.   This position is in Carson City and is part of the facilities maintenance group of the State Public Works Division, Buildings & Grounds Section. This position will maintain the interior and exterior finishes and waterproof all buildings under Buildings & Grounds' administration in Northern Nevada. This includes surface prep and the application of primers, paints, stains, varnishes, and caulking to wall and ceiling surfaces, doors, trim, and flashings. Incumbents will utilize scrappers, brushes, rollers, and sprayers for the application of paint products. Incumbents will work from elevated surfaces using ladders and manlifts. The position is under the direct oversight of the Facility Supervisor 3. This position will participate in the on-call rotation. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-9_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Completion of a recognized painter apprenticeship program followed by one year of journey level experience; OR one year of experience as a Painter I in Nevada State service; OR an equivalent combination of education and experience as described above. Special Notes As part of the hiring process, applicants for positions in the Nevada System of Higher Education may be required to demonstrate the ability to perform job-related tasks. Special Requirements A pre-employment criminal history check and fingerprinting are required. Persons offered employment in this position will be required to pay for these items. A State of Nevada/FBI background check will be required of the selected applicant. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. A valid driver's license is required at the time of appointment and as a condition of continued employment. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process.  The following additional questions are part of this Recruitment   1) Describe your experience in working on projects involving lead-based paint.   2) Do you have an EPA Lead Certification? If so, please list it.   INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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        Announcement Number: 46533 Open to all qualified persons. Posted 03/11/2024 Close Date: 04/10/2024 Recruiter:   ADRIAN FOSTER   Phone: (702)486-2911   Email: adrian@admin.nv.gov Applications accepted for another 3 Days 6 Hrs 54 Mins  The Position   Painters perform skilled painting work to maintain and repair the surfaces of buildings, structures, fixtures, furniture and equipment.   Incumbents possess a degree of knowledge and proficiency sufficient to perform advanced-level work and may provide work direction and training to others.   This position is in Carson City and is part of the facilities maintenance group of the State Public Works Division, Buildings & Grounds Section. This position will maintain the interior and exterior finishes and waterproof all buildings under Buildings & Grounds' administration in Northern Nevada. This includes surface prep and the application of primers, paints, stains, varnishes, and caulking to wall and ceiling surfaces, doors, trim, and flashings. Incumbents will utilize scrappers, brushes, rollers, and sprayers for the application of paint products. Incumbents will work from elevated surfaces using ladders and manlifts. The position is under the direct oversight of the Facility Supervisor 3. This position will participate in the on-call rotation. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-9_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Completion of a recognized painter apprenticeship program followed by one year of journey level experience; OR one year of experience as a Painter I in Nevada State service; OR an equivalent combination of education and experience as described above. Special Notes As part of the hiring process, applicants for positions in the Nevada System of Higher Education may be required to demonstrate the ability to perform job-related tasks. Special Requirements A pre-employment criminal history check and fingerprinting are required. Persons offered employment in this position will be required to pay for these items. A State of Nevada/FBI background check will be required of the selected applicant. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. A valid driver's license is required at the time of appointment and as a condition of continued employment. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process.  The following additional questions are part of this Recruitment   1) Describe your experience in working on projects involving lead-based paint.   2) Do you have an EPA Lead Certification? If so, please list it.   INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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             Job Summary    *This is a temporary, hourly, up to three years benefited appointment.*   Under the general supervision of the Senior Director of Maintenance and Operations, and receiving work lead direction from Facility Project Supervisor, the Painter is responsible for providing the full range of skilled painting, finishing and related work maintaining a wide variety of interior and exterior surfaces and structures, to ensure a clean, safe and attractive learning environment. The position makes decisions based upon sound maintenance practice.   Key Responsibilities      Prepares for painting, and paints interior/exterior of college facility structures   Moves and covers furniture and equipment to prepare for painting   Inspects surfaces and surrounding areas for needed maintenance or repair   Operates paint mixing and coloring devices for preparation of materials   Operates utility cart, scissor lift, forklift (as certified) for painting and transporting materials, personnel, and waste   Reports problems and needed repairs to be documented and scheduled   Unlocks and secures facility areas to access equipment   Consults and works with other trade workers for completion of repairs and remodels   Operates radio or cellular phone for communication of urgent needs, critical information and status updates   Uses computer for communicating, researching painting-related items, documenting job duties, and recording time logs   Attends and participates in departmental meetings, trainings and functions   Maintains clean work areas, tools, equipment and associated structures       Knowledge, Skills & Abilities      Ability to communicate with constituents in a professional and respectful manner   Ability to apply paints and finishes neatly and accurately   Ability to mix paints and finishes and match colors   Ability to erect and work from scaffolds, rigging and ladders   Ability to read, interpret and work from blueprints, plans, drawings, and specifications; and to make rough sketches   Ability to read and write at a level appropriate to the position and to perform arithmetic calculations as required by the position   Ability to understand and embrace priorities for work assignments while also maintaining flexibility to accommodate changes while meeting deadlines despite intermittent interruptions   Thorough knowledge of the applicable state codes and regulations, including the Safety Orders of the Division of Industrial Safety of the State of California.   Must be able to successfully complete the Defensive Driver Training Program provided by the State of California for CSU campuses and pass the course exam       Required Qualifications      Must possess those abilities normally acquired through any combination of progressively responsible training and experience, which demonstrates achievement of journey-level skills equivalent to that acquired through completion of a standard painter’s apprenticeship program. Must participate in all OSHA required physicals and examinations.       License     A valid driver's license is required for this position. Out of state candidates selected for the position must obtain a State of California driver's license within 10 days of hire in accordance with the California Department of Motor Vehicles regulations.   Once hired the employee must successfully complete the Defensive Driver Training Program provided by the State of California for California State University campuses.   Preferred Qualifications      Experience painting large commercial buildings. Interior and exterior experience preferred.       Compensation    Classification: Painter Anticipated Hiring Range: Up to $5,787/month CSU Salary Range: $5,787/month - $7,396/month   San José State University offers employees a comprehensive benefits package typically worth 30-35% of your base salary. For more information on programs available, please see the Employee Benefits Summary .   Application Procedure    Click Apply Now to complete the SJSU Online Employment Application and attach the following documents:     Resume   Letter of Interest   Copy of Driver's License     All applicants must apply within the specified application period:  April 19, 2023 through May 4, 2023 . This position is open until filled; however, applications received after screening has begun will be considered at the discretion of the university.   Contact Information    University Personnel  jobs@sjsu.edu  408-924-2252   CSU Vaccination Policy    The CSU strongly recommends that all individuals who access any in-person program or activity (on- or off-campus) operated or controlled by the University follow COVID-19 vaccine recommendations adopted by the U.S. Centers for Disease Control and Prevention (CDC) and the California Department of Public Health (CDPH) applicable to their age, medical condition, and other relevant indications and comply with other safety measures established by each campus. The system wide policy can be found at https://calstate.policystat.com/policy/9779821/latest/ and questions may be sent to jobs@sjsu.edu .   Additional Information    Satisfactory completion of a background check (including a criminal records check) is required for employment. SJSU will issue a contingent offer of employment to the selected candidate, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was offered the position on a contingent basis.  The standard background check includes: criminal check, employment and education verification. Depending on the position, a motor vehicle and/or credit check may be required. All background checks are conducted through the university's third party vendor, Accurate Background. Some positions may also require fingerprinting. SJSU will pay all costs associated with this procedure. Evidence of required degree(s) or certification(s) will be required at time of hire.  SJSU IS NOT A SPONSORING AGENCY FOR STAFF OR MANAGEMENT POSITIONS. (e.g. H1-B VISAS)  All San José State University employees are considered mandated reporters under the California Child Abuse and Neglect Reporting Act and are required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment. Incumbent is also required to promptly report any knowledge of a possible Title IX related incident to the Title IX Office or report any discrimination, harassment, and/or retaliation to the Office of Equal Opportunity.   Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act and Campus Housing Fire Safety Notification:     Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, the Annual Security Report (ASR) is also now available for viewing at https://www.sjsu.edu/clery/docs/SJSU-Annual-Security-Report.pdf. The ASR contains the current security and safety-related policy statements, emergency preparedness and evacuation information, crime prevention and Sexual Assault prevention information, and information about drug and alcohol prevention programming. The ASR also contains statistics of Clery crimes for San José State University locations for the three most recent calendar years. A paper copy of the ASR is available upon request by contacting the Office of the Clery Director by phone at 408-924-1501 or by email at clerycompliance@sjsu.edu .   Pursuant to the Higher Education Opportunity Act, the Annual Fire Safety Report (AFSR) is also available for viewing at https://www.sjsu.edu/clery/docs/SJSU-Annual-Fire-Safety-Report.pdf . The purpose of this report is to disclose statistics for fires that occurred within SJSU on-campus housing facilities for the three most recent calendar years, and to distribute fire safety policies and procedures intended to promote safety on Campus. A paper copy of the AFSR is available upon request by contacting the Housing Office by phone at 408-795-5600 or by email at uhs-frontdesk@sjsu.edu .   Equal Employment Statement    San José State University (SJSU) is an Equal Opportunity/Affirmative Action employer committed to nondiscrimination on the basis of age, ancestry, citizenship status, color, creed, disability, ethnicity, gender, genetic information, marital status, medical condition, national origin, race, religion or lack thereof, sex, sexual orientation, transgender, or protected veteran status consistent with applicable federal and state laws. This policy applies to all SJSU students, faculty and staff programs and activities. Title IX of the Education Amendments of 1972, and certain other federal and state laws, prohibit discrimination on the basis of sex in all education programs and activities operated by the university (both on and off campus).  Advertised: Apr 19 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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         Job Summary    *This is a temporary, hourly, up to three years benefited appointment.*   Under the general supervision of the Senior Director of Maintenance and Operations, and receiving work lead direction from Facility Project Supervisor, the Painter is responsible for providing the full range of skilled painting, finishing and related work maintaining a wide variety of interior and exterior surfaces and structures, to ensure a clean, safe and attractive learning environment. The position makes decisions based upon sound maintenance practice.   Key Responsibilities      Prepares for painting, and paints interior/exterior of college facility structures   Moves and covers furniture and equipment to prepare for painting   Inspects surfaces and surrounding areas for needed maintenance or repair   Operates paint mixing and coloring devices for preparation of materials   Operates utility cart, scissor lift, forklift (as certified) for painting and transporting materials, personnel, and waste   Reports problems and needed repairs to be documented and scheduled   Unlocks and secures facility areas to access equipment   Consults and works with other trade workers for completion of repairs and remodels   Operates radio or cellular phone for communication of urgent needs, critical information and status updates   Uses computer for communicating, researching painting-related items, documenting job duties, and recording time logs   Attends and participates in departmental meetings, trainings and functions   Maintains clean work areas, tools, equipment and associated structures       Knowledge, Skills & Abilities      Ability to communicate with constituents in a professional and respectful manner   Ability to apply paints and finishes neatly and accurately   Ability to mix paints and finishes and match colors   Ability to erect and work from scaffolds, rigging and ladders   Ability to read, interpret and work from blueprints, plans, drawings, and specifications; and to make rough sketches   Ability to read and write at a level appropriate to the position and to perform arithmetic calculations as required by the position   Ability to understand and embrace priorities for work assignments while also maintaining flexibility to accommodate changes while meeting deadlines despite intermittent interruptions   Thorough knowledge of the applicable state codes and regulations, including the Safety Orders of the Division of Industrial Safety of the State of California.   Must be able to successfully complete the Defensive Driver Training Program provided by the State of California for CSU campuses and pass the course exam       Required Qualifications      Must possess those abilities normally acquired through any combination of progressively responsible training and experience, which demonstrates achievement of journey-level skills equivalent to that acquired through completion of a standard painter’s apprenticeship program. Must participate in all OSHA required physicals and examinations.       License     A valid driver's license is required for this position. Out of state candidates selected for the position must obtain a State of California driver's license within 10 days of hire in accordance with the California Department of Motor Vehicles regulations.   Once hired the employee must successfully complete the Defensive Driver Training Program provided by the State of California for California State University campuses.   Preferred Qualifications      Experience painting large commercial buildings. Interior and exterior experience preferred.       Compensation    Classification: Painter Anticipated Hiring Range: Up to $5,787/month CSU Salary Range: $5,787/month - $7,396/month   San José State University offers employees a comprehensive benefits package typically worth 30-35% of your base salary. For more information on programs available, please see the Employee Benefits Summary .   Application Procedure    Click Apply Now to complete the SJSU Online Employment Application and attach the following documents:     Resume   Letter of Interest   Copy of Driver's License     All applicants must apply within the specified application period:  April 19, 2023 through May 4, 2023 . This position is open until filled; however, applications received after screening has begun will be considered at the discretion of the university.   Contact Information    University Personnel  jobs@sjsu.edu  408-924-2252   CSU Vaccination Policy    The CSU strongly recommends that all individuals who access any in-person program or activity (on- or off-campus) operated or controlled by the University follow COVID-19 vaccine recommendations adopted by the U.S. Centers for Disease Control and Prevention (CDC) and the California Department of Public Health (CDPH) applicable to their age, medical condition, and other relevant indications and comply with other safety measures established by each campus. The system wide policy can be found at https://calstate.policystat.com/policy/9779821/latest/ and questions may be sent to jobs@sjsu.edu .   Additional Information    Satisfactory completion of a background check (including a criminal records check) is required for employment. SJSU will issue a contingent offer of employment to the selected candidate, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was offered the position on a contingent basis.  The standard background check includes: criminal check, employment and education verification. Depending on the position, a motor vehicle and/or credit check may be required. All background checks are conducted through the university's third party vendor, Accurate Background. Some positions may also require fingerprinting. SJSU will pay all costs associated with this procedure. Evidence of required degree(s) or certification(s) will be required at time of hire.  SJSU IS NOT A SPONSORING AGENCY FOR STAFF OR MANAGEMENT POSITIONS. (e.g. H1-B VISAS)  All San José State University employees are considered mandated reporters under the California Child Abuse and Neglect Reporting Act and are required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment. Incumbent is also required to promptly report any knowledge of a possible Title IX related incident to the Title IX Office or report any discrimination, harassment, and/or retaliation to the Office of Equal Opportunity.   Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act and Campus Housing Fire Safety Notification:     Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, the Annual Security Report (ASR) is also now available for viewing at https://www.sjsu.edu/clery/docs/SJSU-Annual-Security-Report.pdf. The ASR contains the current security and safety-related policy statements, emergency preparedness and evacuation information, crime prevention and Sexual Assault prevention information, and information about drug and alcohol prevention programming. The ASR also contains statistics of Clery crimes for San José State University locations for the three most recent calendar years. A paper copy of the ASR is available upon request by contacting the Office of the Clery Director by phone at 408-924-1501 or by email at clerycompliance@sjsu.edu .   Pursuant to the Higher Education Opportunity Act, the Annual Fire Safety Report (AFSR) is also available for viewing at https://www.sjsu.edu/clery/docs/SJSU-Annual-Fire-Safety-Report.pdf . The purpose of this report is to disclose statistics for fires that occurred within SJSU on-campus housing facilities for the three most recent calendar years, and to distribute fire safety policies and procedures intended to promote safety on Campus. A paper copy of the AFSR is available upon request by contacting the Housing Office by phone at 408-795-5600 or by email at uhs-frontdesk@sjsu.edu .   Equal Employment Statement    San José State University (SJSU) is an Equal Opportunity/Affirmative Action employer committed to nondiscrimination on the basis of age, ancestry, citizenship status, color, creed, disability, ethnicity, gender, genetic information, marital status, medical condition, national origin, race, religion or lack thereof, sex, sexual orientation, transgender, or protected veteran status consistent with applicable federal and state laws. This policy applies to all SJSU students, faculty and staff programs and activities. Title IX of the Education Amendments of 1972, and certain other federal and state laws, prohibit discrimination on the basis of sex in all education programs and activities operated by the university (both on and off campus).  Advertised: Apr 19 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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             Marketing Statement    Ride BART to a satisfying career that lets you both: 1) make a difference to Bay Area residents, and 2) enjoy excellent pay, benefits, and employment stability. BART is looking for people who like to be challenged, work in a fast-paced environment, and have a passion for connecting riders to work, school and other places they need to go. BART offers a competitive salary, comprehensive health benefits, paid time off, and the CalPERS retirement program.  Job Summary   Pay Rate   SEIU Maintenance Worker III SEIU Hourly Rate $39.48 (Step 76) to $51.61 (Step 99) External candidates will start at $39.48 (Step 76)   Reports To  Variable   Current Assignment   This announcement will be used to establish a pool of eligible candidates for vacancies that may occur within the next twelve (12) months.  Under general supervision the selected incumbents will be responsible for painting activities including but not limited to, applying primer, paint and enamel to indoor and outdoor walls, door trim. Works in tunnels, aerials, as well as applying epoxy to steel beams and surfaces, rail cars, and trucks. Additionally, the incumbents will match and add tints, mixes paint to match existing colors; select tips, load, adjust and operates pressure, siphon, and airless power painting equipment.  The incumbents will also be responsible for applying concrete sealants, waterproofing, and relayed compound; applies undercoating, lacquers, and paint sealants to vehicles, track cars, and etc.; Patches, fills and smooths or textures surfaces to match existing surface; sands, sandblasts, scrapes, brushes, washes and / or chemically prepares surfaces. Applies masking, places drop cloths and related protection. As well as gathering material and equipment and drives Districts vehicles to the work sites.  The incumbents will need to be able to assemble and position scaffolding, outriggers, ladders, trestles harnesses, rigging and aerial platforms and chairs and other safety devices necessary to perform their work.  The ideal candidate will demonstrate computer proficiency and proficiency with computer applications such as Maximo.   Selection Process  Applications will be screened to assure that minimum qualifications are met. Those applicants who meet minimum qualifications will then be referred to the hiring department for the completion of further selection processes.  The selection process for this position may include a skills/performance demonstration, a written examination, and a panel and/or individual interview.  The successful candidate must have an employment history demonstrating reliability and dependability; provide copies of certificates, diplomas or other documents as required by law, including those establishing his/her right to work in the U. S; pass a pre-employment medical examination which may include a drug and alcohol screen, and which is specific to the essential job functions and requirements. Pre-employment processing will also include a background check. (Does not apply to current full-time District employees unless specific job requires additional evaluations).   Application Process  External applicants may only apply online, at www.bart.gov/jobs. Applicants needing assistance with the online application process may receive additional information by email at employment@bart.gov .   All applicants are asked to complete the application in full, indicating dates of employment, all positions held, hours worked, and a full description of duties. On line applicants are invited to electronically attach a resume to the application form to provide supplemental information, but should not consider the resume a substitute for the application form itself.  Applications must be complete by the closing date and time listed on the job announcement.  Examples of Duties  Applies primer, paint and enamel to indoor and outdoor walls, doors and trim, including work in tunnels.  Applies epoxy to steel beams and surfaces, rail cars, and trucks.  Matches, adds tints, and mixes paints to match existing colors.  Selects tips, loads, adjusts, and operates pressure, siphon, and airless power painting equipment.  Applies concrete sealants, water proofing, and related compounds.  Applies undercoating, lacquers, and paint sealants to vehicles, track cars, and etc.  Patches, fills, and smooths or textures surfaces to match existing surface.  Sands, sandblasts, scrapes, brushes, washes and/or chemically prepares surfaces.  Applies masking, places drop cloths and related protection.  Gathers materials and equipment and drives District vehicles to work sites.  Assembles and positions scaffolding, outriggers, ladders, trestles, harnesses, rigging and aerial platforms and chairs.  Directs hydraulic bucket truck operator and adjusts bucket positioning; places task lighting, safety.   signs, traffic cones, pedestrian barriers and warnings, and related traffic controls; measures, lays out and chalks parking lots to be striped, and operates power striping machines.  Places stencils and paints traffic markings; paints curbs and related areas.  Applies non-skid surface coatings to stairs and walkways.  Makes stencils per specifications; loads and delivers materials to support other painters.  Maintains records of work performed and materials used.   Minimum Qualifications  Education  Completion of an apprenticeship in painting.    Experience  One year of journey level experience in painting.    Substitution  None   Other Requirements:  Must possess a valid California driver's license and have a satisfactory driving record. Must be willing to work underground, in tunnels, above ground on rigging and scaffolding and in exposure to fumes and chemical hazards.  Knowledge and Skills  Knowledge of:   Characteristics and uses of paints, epoxy, varnishes, and a variety of other surface coatings, sealants, and protectants  Uses and safety precautions for ladders, scaffolds, harnesses, and related equipment  Techniques for stripping, patching, sanding, cleaning and otherwise preparing wood, metal, stucco, and other surfaces  Capabilities, operations, and operator maintenance of hand and airless, siphon and pressure power painting equipment  Selection of brushes according to paint and task  Use of stencils and templates, skin, respiratory and related protective clothing, and devices  Effective placement of safety barriers and warnings     Skill/Ability in:   Operating hand and power painting tools and equipment  Operating hand and power surface preparation tools and equipment  Assembling scaffolding and aerial/safety rigging  Matching, tinting and mixing paint  Understanding and following oral and written instructions  Reading and interpreting blueprints and diagrams  Keep simple written records of work performed and materials used    Learn District codes and standards for painting, sign and traffic painting and equipment usage      Equal Employment Opportunity   GroupBox1     The San Francisco Bay Area Rapid Transit District is an equal opportunity employer. Applicants shall not be discriminated against because of race, color, sex, sexual orientation, gender identity, gender expression, age (40 and above), religion, national origin (including language use restrictions), disability (mental and physical, including HIV and AIDS), ancestry, marital status, military status, veteran status, medical condition (cancer/genetic characteristics and information), or any protected category prohibited by local, state or federal laws.    The BART Human Resources Department will make reasonable efforts in the examination process to accommodate persons with disabilities or for religious reasons. Please advise the Human Resources Department of any special needs in advance of the examination by emailing at least 5 days before your examination date at employment@bart.gov .    Qualified veterans may be eligible to obtain additional veteran's credit in the selection process for this recruitment (effective Jan. 1, 2013). To obtain the credit, veterans must attach to the application a DD214 discharge document or proof of disability and complete/submit the Veteran's Preference Application no later than the closing date of the posting. For more information about this credit please go to the Veteran's Preference Policy and Application link at www.bart.gov/jobs .  The San Francisco Bay Area Rapid Transit District (BART) prides itself in offering best in class benefits packages to employees of the District. Currently, the following benefits may be available to employees in this job classification.   Highlights    Medical Coverage (or $350/month if opted out)   Dental Coverage   Vision Insurance (Basic and Enhanced Plans Available)   Retirement Plan through the CA Public Employees’ Retirement System (CalPERS)    2% @ 55 (Classic Members)   2% @ 62 (PEPRA Members)   Reciprocity available for existing members of many other public retirement systems (see BART website and/or CalPERS website for details)      Money Purchase Pension Plan (in-lieu of participating in Social Security tax)    6.65% employer contribution up to annual maximum of $1,868.65    Deferred Compensation & Roth 457 Sick Leave Accruals (12 days per year) Vacation Accruals (3-6 weeks based on time worked w/ the District) Holidays: 10 observed holidays and 3 floating holidays Life Insurance w/ ability to obtain additional coverage Accidental Death and Dismemberment (AD&D) Insurance Survivor Benefits through BART Short-Term Disability Insurance Long-Term Disability Insurance Flexible Spending Accounts: Health and Dependent Care Commuter Benefits Free BART Passes for BART employees and eligible family members.  Closing Date/Time: 4/19/2024 11:59 PM Pacific
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         Marketing Statement    Ride BART to a satisfying career that lets you both: 1) make a difference to Bay Area residents, and 2) enjoy excellent pay, benefits, and employment stability. BART is looking for people who like to be challenged, work in a fast-paced environment, and have a passion for connecting riders to work, school and other places they need to go. BART offers a competitive salary, comprehensive health benefits, paid time off, and the CalPERS retirement program.  Job Summary   Pay Rate   SEIU Maintenance Worker III SEIU Hourly Rate $39.48 (Step 76) to $51.61 (Step 99) External candidates will start at $39.48 (Step 76)   Reports To  Variable   Current Assignment   This announcement will be used to establish a pool of eligible candidates for vacancies that may occur within the next twelve (12) months.  Under general supervision the selected incumbents will be responsible for painting activities including but not limited to, applying primer, paint and enamel to indoor and outdoor walls, door trim. Works in tunnels, aerials, as well as applying epoxy to steel beams and surfaces, rail cars, and trucks. Additionally, the incumbents will match and add tints, mixes paint to match existing colors; select tips, load, adjust and operates pressure, siphon, and airless power painting equipment.  The incumbents will also be responsible for applying concrete sealants, waterproofing, and relayed compound; applies undercoating, lacquers, and paint sealants to vehicles, track cars, and etc.; Patches, fills and smooths or textures surfaces to match existing surface; sands, sandblasts, scrapes, brushes, washes and / or chemically prepares surfaces. Applies masking, places drop cloths and related protection. As well as gathering material and equipment and drives Districts vehicles to the work sites.  The incumbents will need to be able to assemble and position scaffolding, outriggers, ladders, trestles harnesses, rigging and aerial platforms and chairs and other safety devices necessary to perform their work.  The ideal candidate will demonstrate computer proficiency and proficiency with computer applications such as Maximo.   Selection Process  Applications will be screened to assure that minimum qualifications are met. Those applicants who meet minimum qualifications will then be referred to the hiring department for the completion of further selection processes.  The selection process for this position may include a skills/performance demonstration, a written examination, and a panel and/or individual interview.  The successful candidate must have an employment history demonstrating reliability and dependability; provide copies of certificates, diplomas or other documents as required by law, including those establishing his/her right to work in the U. S; pass a pre-employment medical examination which may include a drug and alcohol screen, and which is specific to the essential job functions and requirements. Pre-employment processing will also include a background check. (Does not apply to current full-time District employees unless specific job requires additional evaluations).   Application Process  External applicants may only apply online, at www.bart.gov/jobs. Applicants needing assistance with the online application process may receive additional information by email at employment@bart.gov .   All applicants are asked to complete the application in full, indicating dates of employment, all positions held, hours worked, and a full description of duties. On line applicants are invited to electronically attach a resume to the application form to provide supplemental information, but should not consider the resume a substitute for the application form itself.  Applications must be complete by the closing date and time listed on the job announcement.  Examples of Duties  Applies primer, paint and enamel to indoor and outdoor walls, doors and trim, including work in tunnels.  Applies epoxy to steel beams and surfaces, rail cars, and trucks.  Matches, adds tints, and mixes paints to match existing colors.  Selects tips, loads, adjusts, and operates pressure, siphon, and airless power painting equipment.  Applies concrete sealants, water proofing, and related compounds.  Applies undercoating, lacquers, and paint sealants to vehicles, track cars, and etc.  Patches, fills, and smooths or textures surfaces to match existing surface.  Sands, sandblasts, scrapes, brushes, washes and/or chemically prepares surfaces.  Applies masking, places drop cloths and related protection.  Gathers materials and equipment and drives District vehicles to work sites.  Assembles and positions scaffolding, outriggers, ladders, trestles, harnesses, rigging and aerial platforms and chairs.  Directs hydraulic bucket truck operator and adjusts bucket positioning; places task lighting, safety.   signs, traffic cones, pedestrian barriers and warnings, and related traffic controls; measures, lays out and chalks parking lots to be striped, and operates power striping machines.  Places stencils and paints traffic markings; paints curbs and related areas.  Applies non-skid surface coatings to stairs and walkways.  Makes stencils per specifications; loads and delivers materials to support other painters.  Maintains records of work performed and materials used.   Minimum Qualifications  Education  Completion of an apprenticeship in painting.    Experience  One year of journey level experience in painting.    Substitution  None   Other Requirements:  Must possess a valid California driver's license and have a satisfactory driving record. Must be willing to work underground, in tunnels, above ground on rigging and scaffolding and in exposure to fumes and chemical hazards.  Knowledge and Skills  Knowledge of:   Characteristics and uses of paints, epoxy, varnishes, and a variety of other surface coatings, sealants, and protectants  Uses and safety precautions for ladders, scaffolds, harnesses, and related equipment  Techniques for stripping, patching, sanding, cleaning and otherwise preparing wood, metal, stucco, and other surfaces  Capabilities, operations, and operator maintenance of hand and airless, siphon and pressure power painting equipment  Selection of brushes according to paint and task  Use of stencils and templates, skin, respiratory and related protective clothing, and devices  Effective placement of safety barriers and warnings     Skill/Ability in:   Operating hand and power painting tools and equipment  Operating hand and power surface preparation tools and equipment  Assembling scaffolding and aerial/safety rigging  Matching, tinting and mixing paint  Understanding and following oral and written instructions  Reading and interpreting blueprints and diagrams  Keep simple written records of work performed and materials used    Learn District codes and standards for painting, sign and traffic painting and equipment usage      Equal Employment Opportunity   GroupBox1     The San Francisco Bay Area Rapid Transit District is an equal opportunity employer. Applicants shall not be discriminated against because of race, color, sex, sexual orientation, gender identity, gender expression, age (40 and above), religion, national origin (including language use restrictions), disability (mental and physical, including HIV and AIDS), ancestry, marital status, military status, veteran status, medical condition (cancer/genetic characteristics and information), or any protected category prohibited by local, state or federal laws.    The BART Human Resources Department will make reasonable efforts in the examination process to accommodate persons with disabilities or for religious reasons. Please advise the Human Resources Department of any special needs in advance of the examination by emailing at least 5 days before your examination date at employment@bart.gov .    Qualified veterans may be eligible to obtain additional veteran's credit in the selection process for this recruitment (effective Jan. 1, 2013). To obtain the credit, veterans must attach to the application a DD214 discharge document or proof of disability and complete/submit the Veteran's Preference Application no later than the closing date of the posting. For more information about this credit please go to the Veteran's Preference Policy and Application link at www.bart.gov/jobs .  The San Francisco Bay Area Rapid Transit District (BART) prides itself in offering best in class benefits packages to employees of the District. Currently, the following benefits may be available to employees in this job classification.   Highlights    Medical Coverage (or $350/month if opted out)   Dental Coverage   Vision Insurance (Basic and Enhanced Plans Available)   Retirement Plan through the CA Public Employees’ Retirement System (CalPERS)    2% @ 55 (Classic Members)   2% @ 62 (PEPRA Members)   Reciprocity available for existing members of many other public retirement systems (see BART website and/or CalPERS website for details)      Money Purchase Pension Plan (in-lieu of participating in Social Security tax)    6.65% employer contribution up to annual maximum of $1,868.65    Deferred Compensation & Roth 457 Sick Leave Accruals (12 days per year) Vacation Accruals (3-6 weeks based on time worked w/ the District) Holidays: 10 observed holidays and 3 floating holidays Life Insurance w/ ability to obtain additional coverage Accidental Death and Dismemberment (AD&D) Insurance Survivor Benefits through BART Short-Term Disability Insurance Long-Term Disability Insurance Flexible Spending Accounts: Health and Dependent Care Commuter Benefits Free BART Passes for BART employees and eligible family members.  Closing Date/Time: 4/19/2024 11:59 PM Pacific
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              Distinguishing Features of the Class      Under supervision, to perform unskilled duties related to the painting of traffic control markings and devices, including layout and painting of crosswalks, stop bars, turn arrows and setting up the necessary traffic controls; and performs other related work.       Approximate employment duration :  This position is a 120-Day assignment. The employment period normally is May through August. This position will work 40 hours per week, weather permitting. Regularly scheduled Monday-Friday with some weekend work required.          Posting will be closing on Monday, April 15, 2024.          Acceptable Experience and Training       Must be at least 18 years of age.  Requires any combination equivalent to the completion of the eleventh grade.  Possession of a valid driver's license or equivalent mobility is required.     Submission of your Motor Vehicle Record with your application is required if you possess an out of state license.           Required Special Qualifications       Requires satisfactory criminal, sex offender and if applicable driving record background checks.  Passing a pre-employment physical and drug screen is required prior to employment.       Examples of Essential Work (Illustrative Only)       Carries reflecting beads, paint, supplies and tools for traffic control painting assignments;  Assists with pavement striping machine and loading paint;  Assists in the loading and unloading of trucks;  Places and retrieves traffic cones;  Drives pick-up trucks;  Performs general cleanup work.  Closing Date/Time: 4/15/2024 4:00 PM Central
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          Distinguishing Features of the Class      Under supervision, to perform unskilled duties related to the painting of traffic control markings and devices, including layout and painting of crosswalks, stop bars, turn arrows and setting up the necessary traffic controls; and performs other related work.       Approximate employment duration :  This position is a 120-Day assignment. The employment period normally is May through August. This position will work 40 hours per week, weather permitting. Regularly scheduled Monday-Friday with some weekend work required.          Posting will be closing on Monday, April 15, 2024.          Acceptable Experience and Training       Must be at least 18 years of age.  Requires any combination equivalent to the completion of the eleventh grade.  Possession of a valid driver's license or equivalent mobility is required.     Submission of your Motor Vehicle Record with your application is required if you possess an out of state license.           Required Special Qualifications       Requires satisfactory criminal, sex offender and if applicable driving record background checks.  Passing a pre-employment physical and drug screen is required prior to employment.       Examples of Essential Work (Illustrative Only)       Carries reflecting beads, paint, supplies and tools for traffic control painting assignments;  Assists with pavement striping machine and loading paint;  Assists in the loading and unloading of trucks;  Places and retrieves traffic cones;  Drives pick-up trucks;  Performs general cleanup work.  Closing Date/Time: 4/15/2024 4:00 PM Central
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            Summary  **Position is Subject To Career Ladder Depending on Experience & Certifications**     Wastewater Plant Maintenance Worker - CDL      Salary     HS Diploma or GED ($18.25 per hour)    Class A License +Tanker Endorsement ($23.10 per hour)    Class A License +Tanker Endorsement + C ollections Class I License ($23.63 per hour)     Qualifications       H.S. Diploma or GED (Required)       Licenses and Certifications      Class A Commercial Driver's License +Tanker Endorsement (Required within 180 Days of Employment)   Collections Class I License From TCEQ (Required within 1 Year of Employment)      Essential Functions     Maintains and repairs mechanical equipment and components and performs preventive maintenance as directed; maintains and adjusts equipment to meet job specifications and technical codes; checks equipment to verify proper operating conditions and identify maintenance needs; maintains records of services performed.  Operates various wastewater treatment equipment and machinery including, but not limited to, heavy equipment, forklifts, jetting equipment, lawnmowers, screens, dewatering equipment, lab equipment, hand and power tools, filters, mop, buffer, spray painter, grease gun, and various office equipment.  Follows safety precautions in all work performed; reports problems and emergencies; performs duties within the scope of authority and training; duties may vary depending on job assignment and individual skills.  Drive and operate vehicles to transport equipment to and from job sites which requires a commercial driver’s license.  Works in trenches or in a confined space to perform maintenance tasks.      Sr. Wastewater Plant Maintenance Worker - CDL      Salary     Class A License +Tanker Endorsement + C ollections Class II Wastewater License ($24.68 per hour)     Qualifications      H.S. Diploma or GED (Required)    2 Years of mechanical and electrical repair, maintenance, and installation experience.     Licenses and Certifications      Class A Commercial Driver’s License + Tanker Endorsement (Required upon hire)   Collections Class II Wastewater License From TCEQ (Required upon hire)      Essential Functions      Maintains and repairs mechanical equipment and components and performs preventive maintenance as directed; maintains and adjusts equipment to meet job specifications and technical codes; checks equipment to verify proper operating conditions and identify maintenance needs; maintains records of services performed.  Operates various wastewater treatment equipment and machinery including, but not limited to, heavy equipment, forklifts, jetting equipment, lawnmowers, screens, dewatering equipment, lab equipment, hand and power tools, filters, mop, buffer, spray painter, grease gun, and various office equipment.  Follows safety precautions in all work performed; reports problems and emergencies; performs duties within the scope of authority and training; duties may vary depending on job assignment and individual skills.  Drives and operates vehicles to transport equipment to and from job sites which requires a commercial driver’s license.  Works in trenches or in a confined space to perform maintenance tasks.      Wastewater Plant Maintenance Operator - CDL      Salary     Class A License +Tanker Endorsement + C ollections Class III Wastewater License ($27.30 per hour)     Qualifications     3 Years of mechanical and electrical repair, maintenance, and installation experience.     Licenses and Certifications      Class A Commercial Driver’s License + Tanker Endorsement (Required upon hire)   Collections Class III Wastewater License From TCEQ (Required upon hire)      Essential Functions     Maintains and repairs mechanical equipment and components and performs preventive maintenance as directed; maintains and adjusts equipment to meet job specifications and technical codes; checks equipment to verify proper operating conditions and identify maintenance needs; maintains records of services performed.  Operates various wastewater treatment equipment and machinery including, but not limited to, heavy equipment, forklifts, jetting equipment, lawnmowers, screens, dewatering equipment, lab equipment, hand and power tools, filters, mop, buffer, spray painter, grease gun, and various office equipment.  Follows safety precautions in all work performed; reports problems and emergencies; performs duties within the scope of authority and training; duties may vary depending on job assignment and individual skills.  Drives and operates vehicles to transport equipment to and from job sites.      Sr. Wastewater Plant Maintenance Operator - CDL      Salary     Class A License +Tanker Endorsement + C ollections Class III Wastewater License + BPAT License ($29.93 per hour)     Qualifications      H.S. Diploma or GED (Required)    4 Years of mechanical and electrical repair, maintenance, and installation experience.     Licenses and Certifications      Class A Commercial Driver’s License + Tanker Endorsement (Required upon hire)   Collections Class III Wastewater & BPAT License From TCEQ (Required upon hire)   BPAT License (Required upon hire)      Essential Functions     Maintains and repairs mechanical equipment and components and performs preventive maintenance as directed; maintains and adjusts equipment to meet job specifications and technical codes; checks equipment to verify proper operating conditions and identify maintenance needs; maintains records of services performed.  Operates various wastewater treatment equipment and machinery including, but not limited to, heavy equipment, forklifts, jetting equipment, lawnmowers, screens, dewatering equipment, lab equipment, hand and power tools, filters, mop, buffer, spray painter, grease gun, and various office equipment.  Follows safety precautions in all work performed; reports problems and emergencies; performs duties within the scope of authority and training; duties may vary depending on job assignment and individual skills.  Drives and operates vehicles to transport equipment to and from job sites.      **The City will allow time while on duty to study, practice, and take the required testing to obtain licenses, along with covering the costs for the required testing.**    The City of Waco offers a complete benefits package for eligible employees including; health, dental, vision, Employee Assistance Program (EAP), Flexible Spending Accounts, life insurance, long term and short term disability, retirement, deferred compensation plans, holidays, vacation, sick leave, credit union and savings bonds.  To learn more about the benefits offered, visit our   Benefits page  .
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        Summary  **Position is Subject To Career Ladder Depending on Experience & Certifications**     Wastewater Plant Maintenance Worker - CDL      Salary     HS Diploma or GED ($18.25 per hour)    Class A License +Tanker Endorsement ($23.10 per hour)    Class A License +Tanker Endorsement + C ollections Class I License ($23.63 per hour)     Qualifications       H.S. Diploma or GED (Required)       Licenses and Certifications      Class A Commercial Driver's License +Tanker Endorsement (Required within 180 Days of Employment)   Collections Class I License From TCEQ (Required within 1 Year of Employment)      Essential Functions     Maintains and repairs mechanical equipment and components and performs preventive maintenance as directed; maintains and adjusts equipment to meet job specifications and technical codes; checks equipment to verify proper operating conditions and identify maintenance needs; maintains records of services performed.  Operates various wastewater treatment equipment and machinery including, but not limited to, heavy equipment, forklifts, jetting equipment, lawnmowers, screens, dewatering equipment, lab equipment, hand and power tools, filters, mop, buffer, spray painter, grease gun, and various office equipment.  Follows safety precautions in all work performed; reports problems and emergencies; performs duties within the scope of authority and training; duties may vary depending on job assignment and individual skills.  Drive and operate vehicles to transport equipment to and from job sites which requires a commercial driver’s license.  Works in trenches or in a confined space to perform maintenance tasks.      Sr. Wastewater Plant Maintenance Worker - CDL      Salary     Class A License +Tanker Endorsement + C ollections Class II Wastewater License ($24.68 per hour)     Qualifications      H.S. Diploma or GED (Required)    2 Years of mechanical and electrical repair, maintenance, and installation experience.     Licenses and Certifications      Class A Commercial Driver’s License + Tanker Endorsement (Required upon hire)   Collections Class II Wastewater License From TCEQ (Required upon hire)      Essential Functions      Maintains and repairs mechanical equipment and components and performs preventive maintenance as directed; maintains and adjusts equipment to meet job specifications and technical codes; checks equipment to verify proper operating conditions and identify maintenance needs; maintains records of services performed.  Operates various wastewater treatment equipment and machinery including, but not limited to, heavy equipment, forklifts, jetting equipment, lawnmowers, screens, dewatering equipment, lab equipment, hand and power tools, filters, mop, buffer, spray painter, grease gun, and various office equipment.  Follows safety precautions in all work performed; reports problems and emergencies; performs duties within the scope of authority and training; duties may vary depending on job assignment and individual skills.  Drives and operates vehicles to transport equipment to and from job sites which requires a commercial driver’s license.  Works in trenches or in a confined space to perform maintenance tasks.      Wastewater Plant Maintenance Operator - CDL      Salary     Class A License +Tanker Endorsement + C ollections Class III Wastewater License ($27.30 per hour)     Qualifications     3 Years of mechanical and electrical repair, maintenance, and installation experience.     Licenses and Certifications      Class A Commercial Driver’s License + Tanker Endorsement (Required upon hire)   Collections Class III Wastewater License From TCEQ (Required upon hire)      Essential Functions     Maintains and repairs mechanical equipment and components and performs preventive maintenance as directed; maintains and adjusts equipment to meet job specifications and technical codes; checks equipment to verify proper operating conditions and identify maintenance needs; maintains records of services performed.  Operates various wastewater treatment equipment and machinery including, but not limited to, heavy equipment, forklifts, jetting equipment, lawnmowers, screens, dewatering equipment, lab equipment, hand and power tools, filters, mop, buffer, spray painter, grease gun, and various office equipment.  Follows safety precautions in all work performed; reports problems and emergencies; performs duties within the scope of authority and training; duties may vary depending on job assignment and individual skills.  Drives and operates vehicles to transport equipment to and from job sites.      Sr. Wastewater Plant Maintenance Operator - CDL      Salary     Class A License +Tanker Endorsement + C ollections Class III Wastewater License + BPAT License ($29.93 per hour)     Qualifications      H.S. Diploma or GED (Required)    4 Years of mechanical and electrical repair, maintenance, and installation experience.     Licenses and Certifications      Class A Commercial Driver’s License + Tanker Endorsement (Required upon hire)   Collections Class III Wastewater & BPAT License From TCEQ (Required upon hire)   BPAT License (Required upon hire)      Essential Functions     Maintains and repairs mechanical equipment and components and performs preventive maintenance as directed; maintains and adjusts equipment to meet job specifications and technical codes; checks equipment to verify proper operating conditions and identify maintenance needs; maintains records of services performed.  Operates various wastewater treatment equipment and machinery including, but not limited to, heavy equipment, forklifts, jetting equipment, lawnmowers, screens, dewatering equipment, lab equipment, hand and power tools, filters, mop, buffer, spray painter, grease gun, and various office equipment.  Follows safety precautions in all work performed; reports problems and emergencies; performs duties within the scope of authority and training; duties may vary depending on job assignment and individual skills.  Drives and operates vehicles to transport equipment to and from job sites.      **The City will allow time while on duty to study, practice, and take the required testing to obtain licenses, along with covering the costs for the required testing.**    The City of Waco offers a complete benefits package for eligible employees including; health, dental, vision, Employee Assistance Program (EAP), Flexible Spending Accounts, life insurance, long term and short term disability, retirement, deferred compensation plans, holidays, vacation, sick leave, credit union and savings bonds.  To learn more about the benefits offered, visit our   Benefits page  .
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                    Fort Lauderdale, Florida, United States
                
                    

        
            POSITION SUMMARY  The City of Fort Lauderdale employees possess a passion for public service demonstrated by a high degree of enthusiasm, self-reliance, and job proficiency. They effectively convey the vision and mission of the organization and provide excellent service and satisfaction to our internal and external customers.     An employee in this class is responsible for the organization and personal leadership of a variety of recreation activities in an indoor and/or outdoor recreation setting or facility. Assist in overseeing staff who handles organizing and conduction games, sports, social and other recreational activities. Work is normally performed under the general supervision of a higher classified employee who issues written and oral instructions. Work is reviewed by the immediate supervisor; constant supervision is not necessary for routine and repetitive tasks.  ESSENTIAL JOB FUNCTIONS  Essential functions are the basic job duties that an employee must be able to perform, with or without reasonable accommodation. The list of essential functions, as outlined herein, is intended to be representative of the tasks performed within this classification. The omission of a function does not preclude management from assigning essential duties not listed herein if such duties relate to the position.   Helps in maintaining order and enforcing rules and regulations at recreational facilities  Assists in maintaining safety and health standards at facilities and during programs  Selects materials and adopts suitable teaching materials for individual needs  Sets up and breakdowns of facilities, programs and events  Required to instruct adult programs such as art, dance, sports, fitness, etc.  May serve as a water aerobics instructor  May serve as a sports official or coach during adult sports  May serve as a tennis instructor  May serve as a face painter  May serve as a lead event worker during the City's special events  May serve as a team lead when necessary  May work weekends, nights and holidays  Provides assistance to Recreation Program Coordinator  Performs related work as required    JOB REQUIREMENTS & WORK ENVIRONMENT  High school or G.E.D.Must be 18 years old or olderIf working as a water aerobics instructor, must possess two (2) years experience in water aerobics instruction, valid American Red Cross CPR for Professional Rescuer certification and First Aid Certificate. Preferred United States Water Fitness Association certification or equivalentIf working as an adult sports official or coach, must possess one (1) year experience in sports instruction or officiating.If working as a lead event worker, must possess two (2) years experience working with a special events team.If working as a tennis instructor, must possess one (1) year experience in tennis instruction. Ability to instruct while adhering to professional standards set for by the U.S. Professional Tennis Association. Ability to demonstrate 4.0 level of ability in accordance with National Tennis Rating Program. Preferred U.S Professional Tennis Association or Professional Tennis Registery membership.If working as a face painter, must possess six (6) months experience in an artistic fieldCandidates must pass a fingerprinting/background screening process prior to employment   PHYSICAL STANDARDS REQUIRED TO PERFORM ESSENTIAL JOB FUNCTIONS:     The noise level in the work environment is quiet to moderately loud. The work entails sedentary work in an office setting. While performing duties, employee is frequently required to stand, walk, stoop, talk, hear, reach above and below shoulders, and use hand and fingers dexterity keyboarding. The employee may be required on rare occasions to lift up to 50 pounds.   Sometimes work is stressful when working under stringent time constraints. Vocal communication is required for expressing or exchanging ideas by means of the spoken word, and conveying detailed or important instructions to others accurately, loudly, or quickly. Hearing is required to perceive information at normal spoken word levels, and to receive detailed information through oral communications and/or to make fine distinctions in sound; visual acuity is required for depth perception, color perception.   The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.  This is a part time temporary non-benefited position.  Closing Date/Time: 1/13/2025 11:59 PM Eastern
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        POSITION SUMMARY  The City of Fort Lauderdale employees possess a passion for public service demonstrated by a high degree of enthusiasm, self-reliance, and job proficiency. They effectively convey the vision and mission of the organization and provide excellent service and satisfaction to our internal and external customers.     An employee in this class is responsible for the organization and personal leadership of a variety of recreation activities in an indoor and/or outdoor recreation setting or facility. Assist in overseeing staff who handles organizing and conduction games, sports, social and other recreational activities. Work is normally performed under the general supervision of a higher classified employee who issues written and oral instructions. Work is reviewed by the immediate supervisor; constant supervision is not necessary for routine and repetitive tasks.  ESSENTIAL JOB FUNCTIONS  Essential functions are the basic job duties that an employee must be able to perform, with or without reasonable accommodation. The list of essential functions, as outlined herein, is intended to be representative of the tasks performed within this classification. The omission of a function does not preclude management from assigning essential duties not listed herein if such duties relate to the position.   Helps in maintaining order and enforcing rules and regulations at recreational facilities  Assists in maintaining safety and health standards at facilities and during programs  Selects materials and adopts suitable teaching materials for individual needs  Sets up and breakdowns of facilities, programs and events  Required to instruct adult programs such as art, dance, sports, fitness, etc.  May serve as a water aerobics instructor  May serve as a sports official or coach during adult sports  May serve as a tennis instructor  May serve as a face painter  May serve as a lead event worker during the City's special events  May serve as a team lead when necessary  May work weekends, nights and holidays  Provides assistance to Recreation Program Coordinator  Performs related work as required    JOB REQUIREMENTS & WORK ENVIRONMENT  High school or G.E.D.Must be 18 years old or olderIf working as a water aerobics instructor, must possess two (2) years experience in water aerobics instruction, valid American Red Cross CPR for Professional Rescuer certification and First Aid Certificate. Preferred United States Water Fitness Association certification or equivalentIf working as an adult sports official or coach, must possess one (1) year experience in sports instruction or officiating.If working as a lead event worker, must possess two (2) years experience working with a special events team.If working as a tennis instructor, must possess one (1) year experience in tennis instruction. Ability to instruct while adhering to professional standards set for by the U.S. Professional Tennis Association. Ability to demonstrate 4.0 level of ability in accordance with National Tennis Rating Program. Preferred U.S Professional Tennis Association or Professional Tennis Registery membership.If working as a face painter, must possess six (6) months experience in an artistic fieldCandidates must pass a fingerprinting/background screening process prior to employment   PHYSICAL STANDARDS REQUIRED TO PERFORM ESSENTIAL JOB FUNCTIONS:     The noise level in the work environment is quiet to moderately loud. The work entails sedentary work in an office setting. While performing duties, employee is frequently required to stand, walk, stoop, talk, hear, reach above and below shoulders, and use hand and fingers dexterity keyboarding. The employee may be required on rare occasions to lift up to 50 pounds.   Sometimes work is stressful when working under stringent time constraints. Vocal communication is required for expressing or exchanging ideas by means of the spoken word, and conveying detailed or important instructions to others accurately, loudly, or quickly. Hearing is required to perceive information at normal spoken word levels, and to receive detailed information through oral communications and/or to make fine distinctions in sound; visual acuity is required for depth perception, color perception.   The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.  This is a part time temporary non-benefited position.  Closing Date/Time: 1/13/2025 11:59 PM Eastern
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            The Position  The City of Oakland is an equal opportunity employer that values workforce diversity, inclusion, and equity. Oakland has a long history of activism around issues of justice and equity. Both oppression and this resistance to oppression have shaped the city’s historical roots and the lives of its residents to this day. As public servants in one of the most diverse cities in the nation, we strive to develop employees who understand the harm and impacts of systemic inequity to create lasting, meaningful outcomes for everyone. Oakland strives to establish an environment that embraces the richness of culture, community, and individualism of employees.     Why join the City of Oakland?  The City of Oakland is currently recruiting to fill multiple Public Works Maintenance Worker vacancies within the Public Works Department (OPW) and the Department of Transportation (OakDOT). The Public Works Maintenance Worker performs a variety of routine maintenance duties in street and traffic maintenance and construction, sanitation, illegal dumping, and weed abatement.  This is an entry-level classification performing a wide variety of maintenance and construction tasks. The Public Works Maintenance Worker receives general supervision from a Public Work Supervisor I; and may receive technical direction from the Street Maintenance Leader, Concrete Finisher, Sign Maintenance Worker, Traffic Painter, Heavy Equipment Operator, or Truck Driver.  The ideal candidate will be an enthusiastic team player, with exceptional communication skills, capable of following oral and/or written directions to complete assignments, is eager to learn a variety of maintenance tasks, and has an interest in long-term professional development. The ideal candidate will also demonstrate a solid work ethic, including a strong commitment to safety while building, repairing, and maintaining the City's infrastructure.    We are looking for someone who is:    Safety focused.   Willing to learn new skills and put them into practice.  Available to work flexible schedules for emergency situations.  Able to establish an excellent working relationship with their colleagues.  Positive with a can-do attitude.  Willing to work in adverse weather conditions.  Able to effectively navigate and maintain a professional demeanor in interactions with dissatisfied or irate community members.    What you will typically be responsible for:   Driving and unloading vehicles  Performing manual labor on structures and systems across the City  Assisting with asphalt repairs; removing debris; and performing carpentry, painting, and storm drain maintenance  Cleaning up illegal dumping or homeless encampments  Maintaining vegetation within medians   A few reasons you might love this job:    Your work will directly impact the community members' ability to enjoy the City  You will work with great colleagues from diverse cultural and work backgrounds and learn a lot from each other  You will have opportunities for personal and professional growth with on-the-job training and certification   A few challenges you might face in this job:   You will be performing physically demanding work in challenging conditions and weather  You will have to pivot work activities based on changing priorities throughout each workday  You will need to adjust to encountering distractions from unhoused individuals while completing your work assignment.  Read the complete job description by clicking this Public Woks Maintenance Worker     Competencies Required:    Decision Making:  Choosing optimal courses of action in a timely manner   Environmental Exposure : Performing under physically demanding conditions    General Physical Ability:  Using strength, endurance, flexibility, balance, and coordination    Manual Dexterity:  Using senses, hands, and fingers in manipulating objects quickly and efficiently    Professional & Technical Expertise:  Applying technical subject matter to the job    Safety Focus:  Showing vigilance and care in identifying and addressing health risks and safety hazards    Adaptability:  Responding positively to change and modifying behavior as the situation requires   Professional Integrity & Ethics:  Displaying honesty, adherence to principles, and personal accountability    Oral Communication:  Engaging effectively in dialogue    Building & Maintaining Relation  ships:  Establishing rapport and maintaining mutually productive relationships    Customer Focus:  Attending to the needs and expectations of customers    Handling & Resolving Conflict:  Managing interpersonally strained situations    Professional Impact:  Presenting self as a positive representative of the organization    Teamwork:  Collaborating with others to achieve shared goals   The eligibility list established from this recruitment may be used to fill other vacancies that occur within the City including full-time and permanent part-time positions, if applicable.   * Click on the link below to see a video on what it's like to work for the City of Oakland! Working for the City of Oakland  Minimum Requirements for Application  This recruitment will produce two eligible lists. The restricted list will be for full-time, permanent part-time, or part-time City and Port of Oakland employees who meet the minimum qualifications. The open list will be for all other applicants who meet the minimum qualifications  Any combination of education and experience that is equivalent to the following minimum qualifications is acceptable.   Experience:  One year of experience in construction and maintenance work.   License or Certificate / Other Requirements:   Incumbent in this position is expected to operate automotive vehicles in the performance of assigned duties. Due to assignments and hours worked, public transportation may not be an efficient method for traveling to required locations. Individuals appointed will be required to maintain a valid California Driver's License while employed.    Desirable Qualifications:  Knowledge of or experience performing asphalt and concrete work  Supplemental Information  The Recruitment Process:   The City of Oakland works with a Civil Service system. Applicants apply online, and HR staff reviews their experience, education, and training listed on the application against the “minimum qualifications” listed for each position.   Candidates who demonstrate that they meet the minimum qualification requirements are then invited to participate in an assessment process (or testing) to measure their knowledge, skills, and abilities in job-related areas.   Candidates who do not demonstrate that they meet the minimum qualification requirements will have an opportunity to request a final review. Candidates must request a final review within 5 business days of being notified that they did not meet the minimum qualifications.   In the final review, candidates may clarify information already provided on their application. No additional work history, education, or certifications will be accepted. Any decisions made during this review process will be final.   For this recruitment, all qualified applicants will be invited to the written multiple-choice exam and/or job simulation exercise (sometimes referred to as a performance exam). The tentative date of the multiple-choice and/or the performance exam is to be determined.   For some recruitments, more than one type of assessment may be used. Depending on the number of candidates who pass the first assessment (multiple-choice test, structured interview, writing exercise, performance exam) you may be asked to complete a secondary assessment before the recruitment is finalized. If a secondary assessment is scheduled, you will be notified by email with specific details. If a secondary assessment is not scheduled, department hiring interviews will occur during this time frame.   Candidates who pass each stage in the process will be placed on an eligible list. Some candidates may receive extra points, for example, if you are a Veteran with an honorable discharge, or if you are a current City of Oakland resident. If you’re applying to a “restricted” posting and you are eligible as a current City employee, you may also receive additional points for your City service. Extra points are only applied to passing scores, so if you do not pass every element of the testing process, you cannot use extra points to pass.   The City of Oakland reserves the right to modify the selection process and date of examination as necessary to conform to administrative or business necessity. The information contained in this announcement is subject to change and does not constitute either an expressed or implied contract.    What’s in it for you?  • Work/Life Balance: 40 hour work week • 15 paid holidays • Vacation: 2 weeks per year minimum with the ability to accrue more depending on public sector years of service • Retirement: CalPERS (California Public Employees’ Retirement System) with a pension formula of 2.5% @ 55 (for Classic CalPERS members) and 2% @ 62 for new CalPERS members. Classic Employees contribute 8% of pre-tax wages. The City of Oakland does not participate in Social Security • Health: The City of Oakland pays the full cost of employee and eligible dependent coverage at the Kaiser rate. Other plans include Anthem, Blue Shield, United Health Care, and other HMO and PPO plans • Dental: Delta Dental full premium for employees and eligible dependents • Vision: VSP full premium for employees and eligible dependents • Sick leave: Employees accrue 12 days per year • Deferred Compensation: 457(b) pre-tax plan and an after-tax ROTH 401(k)plan • Other benefits include a Flexible Spending Account, Wellness Program, Employee Assistance Program, Tuition Reimbursement, Life Insurance up to $200k & Employee Training.   Applicants are required to submit criminal history information upon request after receiving a conditional offer of employment. If the requested information is not furnished in a timely manner, applicants will not qualify for further consideration and will be removed from the eligible list.   Disaster Service Workers  All employees are designated Disaster Service Workers through state and local law. Employees are required to complete all Disaster Service Worker-related training as assigned and to return to work as ordered in the event of an emergency.    How to Apply  Apply prior to the closing time of the job announcement and allow at least two to three hours to submit your application if you are a new user of the system. APPLICATIONS ARE ACCEPTED ONLINE ONLY. You may apply and view current openings by visiting our employment opportunities webpage at: http://agency.governmentjobs.com/oaklandca/default.cfm.   If you do not have access to a computer, there are computer stations available at any City of Oakland Public Library. There are also workstations at the Human Resources Management Department, 150 Frank H. Ogawa Plaza, 2nd Floor, Oakland, CA 94612. Workstations are available during regular business hours (normally 9:00 a.m. to 5:00 p.m.).    Our online application system is provided by NeoGov. If you have problems while applying online, please contact NeoGov's Live Applicant Support at (855) 524-5627 between 6:00 AM and 5:00 PM Pacific Time, Monday - Friday. You may also call the City of Oakland Human Resources Management Department during regular business hours at (510) 238-3112 for information; however, we are unable to provide technical support for the online application system. For recruitment-specific questions, please contact Mary Ann Gonzales, Sr. HR Analyst at mgonzales@oaklandca.gov  The City of Oakland is committed to the wellbeing of its employees and offers comprehensive health and wellness services along with an array of other benefits for most positions. Benefits may include*:  • CalPERS Medical • Dental • Vision • Medical Waiver Plan - Cash-In-Lieu • Flexible Spending Accounts • Commuter Benefits • Group & Supplemental Life Insurance • Employee Assistance Program (EAP) • Guaranteed Ride Home (GRH) • Pension Benefits • Deferred Compensation  * Specific benefits may vary depending on the assignedspecific bargaining unit. Information regarding most benefits can be reviewed here: Employee Benefits Information Current MOUs may be reviewed here: City of Oakland Labor Agreements  Closing Date/Time: 4/7/2024 11:59 PM Pacific
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        The Position  The City of Oakland is an equal opportunity employer that values workforce diversity, inclusion, and equity. Oakland has a long history of activism around issues of justice and equity. Both oppression and this resistance to oppression have shaped the city’s historical roots and the lives of its residents to this day. As public servants in one of the most diverse cities in the nation, we strive to develop employees who understand the harm and impacts of systemic inequity to create lasting, meaningful outcomes for everyone. Oakland strives to establish an environment that embraces the richness of culture, community, and individualism of employees.     Why join the City of Oakland?  The City of Oakland is currently recruiting to fill multiple Public Works Maintenance Worker vacancies within the Public Works Department (OPW) and the Department of Transportation (OakDOT). The Public Works Maintenance Worker performs a variety of routine maintenance duties in street and traffic maintenance and construction, sanitation, illegal dumping, and weed abatement.  This is an entry-level classification performing a wide variety of maintenance and construction tasks. The Public Works Maintenance Worker receives general supervision from a Public Work Supervisor I; and may receive technical direction from the Street Maintenance Leader, Concrete Finisher, Sign Maintenance Worker, Traffic Painter, Heavy Equipment Operator, or Truck Driver.  The ideal candidate will be an enthusiastic team player, with exceptional communication skills, capable of following oral and/or written directions to complete assignments, is eager to learn a variety of maintenance tasks, and has an interest in long-term professional development. The ideal candidate will also demonstrate a solid work ethic, including a strong commitment to safety while building, repairing, and maintaining the City's infrastructure.    We are looking for someone who is:    Safety focused.   Willing to learn new skills and put them into practice.  Available to work flexible schedules for emergency situations.  Able to establish an excellent working relationship with their colleagues.  Positive with a can-do attitude.  Willing to work in adverse weather conditions.  Able to effectively navigate and maintain a professional demeanor in interactions with dissatisfied or irate community members.    What you will typically be responsible for:   Driving and unloading vehicles  Performing manual labor on structures and systems across the City  Assisting with asphalt repairs; removing debris; and performing carpentry, painting, and storm drain maintenance  Cleaning up illegal dumping or homeless encampments  Maintaining vegetation within medians   A few reasons you might love this job:    Your work will directly impact the community members' ability to enjoy the City  You will work with great colleagues from diverse cultural and work backgrounds and learn a lot from each other  You will have opportunities for personal and professional growth with on-the-job training and certification   A few challenges you might face in this job:   You will be performing physically demanding work in challenging conditions and weather  You will have to pivot work activities based on changing priorities throughout each workday  You will need to adjust to encountering distractions from unhoused individuals while completing your work assignment.  Read the complete job description by clicking this Public Woks Maintenance Worker     Competencies Required:    Decision Making:  Choosing optimal courses of action in a timely manner   Environmental Exposure : Performing under physically demanding conditions    General Physical Ability:  Using strength, endurance, flexibility, balance, and coordination    Manual Dexterity:  Using senses, hands, and fingers in manipulating objects quickly and efficiently    Professional & Technical Expertise:  Applying technical subject matter to the job    Safety Focus:  Showing vigilance and care in identifying and addressing health risks and safety hazards    Adaptability:  Responding positively to change and modifying behavior as the situation requires   Professional Integrity & Ethics:  Displaying honesty, adherence to principles, and personal accountability    Oral Communication:  Engaging effectively in dialogue    Building & Maintaining Relation  ships:  Establishing rapport and maintaining mutually productive relationships    Customer Focus:  Attending to the needs and expectations of customers    Handling & Resolving Conflict:  Managing interpersonally strained situations    Professional Impact:  Presenting self as a positive representative of the organization    Teamwork:  Collaborating with others to achieve shared goals   The eligibility list established from this recruitment may be used to fill other vacancies that occur within the City including full-time and permanent part-time positions, if applicable.   * Click on the link below to see a video on what it's like to work for the City of Oakland! Working for the City of Oakland  Minimum Requirements for Application  This recruitment will produce two eligible lists. The restricted list will be for full-time, permanent part-time, or part-time City and Port of Oakland employees who meet the minimum qualifications. The open list will be for all other applicants who meet the minimum qualifications  Any combination of education and experience that is equivalent to the following minimum qualifications is acceptable.   Experience:  One year of experience in construction and maintenance work.   License or Certificate / Other Requirements:   Incumbent in this position is expected to operate automotive vehicles in the performance of assigned duties. Due to assignments and hours worked, public transportation may not be an efficient method for traveling to required locations. Individuals appointed will be required to maintain a valid California Driver's License while employed.    Desirable Qualifications:  Knowledge of or experience performing asphalt and concrete work  Supplemental Information  The Recruitment Process:   The City of Oakland works with a Civil Service system. Applicants apply online, and HR staff reviews their experience, education, and training listed on the application against the “minimum qualifications” listed for each position.   Candidates who demonstrate that they meet the minimum qualification requirements are then invited to participate in an assessment process (or testing) to measure their knowledge, skills, and abilities in job-related areas.   Candidates who do not demonstrate that they meet the minimum qualification requirements will have an opportunity to request a final review. Candidates must request a final review within 5 business days of being notified that they did not meet the minimum qualifications.   In the final review, candidates may clarify information already provided on their application. No additional work history, education, or certifications will be accepted. Any decisions made during this review process will be final.   For this recruitment, all qualified applicants will be invited to the written multiple-choice exam and/or job simulation exercise (sometimes referred to as a performance exam). The tentative date of the multiple-choice and/or the performance exam is to be determined.   For some recruitments, more than one type of assessment may be used. Depending on the number of candidates who pass the first assessment (multiple-choice test, structured interview, writing exercise, performance exam) you may be asked to complete a secondary assessment before the recruitment is finalized. If a secondary assessment is scheduled, you will be notified by email with specific details. If a secondary assessment is not scheduled, department hiring interviews will occur during this time frame.   Candidates who pass each stage in the process will be placed on an eligible list. Some candidates may receive extra points, for example, if you are a Veteran with an honorable discharge, or if you are a current City of Oakland resident. If you’re applying to a “restricted” posting and you are eligible as a current City employee, you may also receive additional points for your City service. Extra points are only applied to passing scores, so if you do not pass every element of the testing process, you cannot use extra points to pass.   The City of Oakland reserves the right to modify the selection process and date of examination as necessary to conform to administrative or business necessity. The information contained in this announcement is subject to change and does not constitute either an expressed or implied contract.    What’s in it for you?  • Work/Life Balance: 40 hour work week • 15 paid holidays • Vacation: 2 weeks per year minimum with the ability to accrue more depending on public sector years of service • Retirement: CalPERS (California Public Employees’ Retirement System) with a pension formula of 2.5% @ 55 (for Classic CalPERS members) and 2% @ 62 for new CalPERS members. Classic Employees contribute 8% of pre-tax wages. The City of Oakland does not participate in Social Security • Health: The City of Oakland pays the full cost of employee and eligible dependent coverage at the Kaiser rate. Other plans include Anthem, Blue Shield, United Health Care, and other HMO and PPO plans • Dental: Delta Dental full premium for employees and eligible dependents • Vision: VSP full premium for employees and eligible dependents • Sick leave: Employees accrue 12 days per year • Deferred Compensation: 457(b) pre-tax plan and an after-tax ROTH 401(k)plan • Other benefits include a Flexible Spending Account, Wellness Program, Employee Assistance Program, Tuition Reimbursement, Life Insurance up to $200k & Employee Training.   Applicants are required to submit criminal history information upon request after receiving a conditional offer of employment. If the requested information is not furnished in a timely manner, applicants will not qualify for further consideration and will be removed from the eligible list.   Disaster Service Workers  All employees are designated Disaster Service Workers through state and local law. Employees are required to complete all Disaster Service Worker-related training as assigned and to return to work as ordered in the event of an emergency.    How to Apply  Apply prior to the closing time of the job announcement and allow at least two to three hours to submit your application if you are a new user of the system. APPLICATIONS ARE ACCEPTED ONLINE ONLY. You may apply and view current openings by visiting our employment opportunities webpage at: http://agency.governmentjobs.com/oaklandca/default.cfm.   If you do not have access to a computer, there are computer stations available at any City of Oakland Public Library. There are also workstations at the Human Resources Management Department, 150 Frank H. Ogawa Plaza, 2nd Floor, Oakland, CA 94612. Workstations are available during regular business hours (normally 9:00 a.m. to 5:00 p.m.).    Our online application system is provided by NeoGov. If you have problems while applying online, please contact NeoGov's Live Applicant Support at (855) 524-5627 between 6:00 AM and 5:00 PM Pacific Time, Monday - Friday. You may also call the City of Oakland Human Resources Management Department during regular business hours at (510) 238-3112 for information; however, we are unable to provide technical support for the online application system. For recruitment-specific questions, please contact Mary Ann Gonzales, Sr. HR Analyst at mgonzales@oaklandca.gov  The City of Oakland is committed to the wellbeing of its employees and offers comprehensive health and wellness services along with an array of other benefits for most positions. Benefits may include*:  • CalPERS Medical • Dental • Vision • Medical Waiver Plan - Cash-In-Lieu • Flexible Spending Accounts • Commuter Benefits • Group & Supplemental Life Insurance • Employee Assistance Program (EAP) • Guaranteed Ride Home (GRH) • Pension Benefits • Deferred Compensation  * Specific benefits may vary depending on the assignedspecific bargaining unit. Information regarding most benefits can be reviewed here: Employee Benefits Information Current MOUs may be reviewed here: City of Oakland Labor Agreements  Closing Date/Time: 4/7/2024 11:59 PM Pacific
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            California State University, Fullerton President Search Leadership Profile  The California State University (CSU) Board of Trustees invites nominations and applications for the position of President of California State University, Fullerton (CSUF) . Appointed by the CSU Board of Trustees and reporting to the CSU Chancellor, the next President must be an energetic leader and passionate advocate for CSUF. They will build upon the University’s existing strengths and relationships within Orange County, the region, and nationally to further its efforts in student success, teaching and scholarly excellence, and community engagement.  California State University, Fullerton  Founded in 1957 as the 12th campus of the now 23-campus California State University System, CSUF was first accredited by the Western Association of Schools and Colleges in 1961. An intellectual and cultural catalyst for Southern California and a driver of workforce and economic development, CSUF has become a comprehensive university that supports the success of a diverse student population through a wide range of transformational curricular and co-curricular programs. CSUF is a leader in its fundraising efforts and its most recent and first-ever comprehensive philanthropic campaign raised more than $270 million by its close in December 2022 - surpassing its initial goal of $175 million, making it the third largest completed campaign in the history of the CSU system.  CSUF is home to 2,283 faculty (804 tenured/tenure track, 1,399 lecturer, and 80 non- instructional faculty) and 1,875 staff. It is supported by an annual operating budget of $261 million. The University offers 119 degree programs, 55 undergraduate and 64 graduate programs (including doctorates in education and nursing practice), through its eight colleges: College of the Arts , College of Business and Economics , College of Communications , College of Education , College of Engineering and Computer Science , College of Health and Human Development , College of Humanities and Social Sciences , and College of Natural Sciences and Mathematics . CSUF is a leading institution in the CSU system, regularly having the largest enrollment among the 23 campuses. In fall 2022, 40,386 students enrolled at CSUF, including 5,147 graduate and postbaccalaureate students.  Designated as a Minority Serving Institution (MSI), a Hispanic Serving Institution (HSI), and an Asian American, Native American and Pacific Islander Serving Institution (AANAPISI), CSUF embraces a diverse student population with 50.2% Hispanic students and 52.7% underrepresented students. Within the last five years, CSUF has continued to develop and implement a wide range of student success strategies aimed at improving timely graduation and eliminating equity gaps. As a result, the 4-year graduation rate for first-time freshmen has increased from 29% to 39%, the 2-year graduation rate for undergraduate transfer students reached 37.7%, and the 3-year graduation rate for Master’s students has remained stable  around 75% despite the COVID-19 pandemic. In 2022-23, CSUF awarded 9,065 Bachelor’s degrees, 1,538 Master’s degrees, and 83 Doctoral degrees, the last of which is the highest in the university’s history.   In 2021, in recognition of its commitment to supporting students, CSUF received the Seal of Excelencia from Excelencia in Education.   The recruitment and retention of highly qualified, diverse faculty and staff are critical goals for CSUF. With nearly 20% of faculty and over 40% of staff coming from underrepresented backgrounds, the University continues to pursue the goal of increasing faculty and staff diversity. In addition to their deep commitment to access and student success, faculty are engaged in highly impactful research, creative activity, and institutional projects that bolster CSUF’s educational and service mission. As a result, 2022-23 proved to be an extremely successful year for CSUF faculty including record-high submissions of $146.1 million for external funding and funded awards of $46.1 million. In addition to the newly established Undergraduate Research Opportunity Center (UROC) , which focuses on increasing faculty- led undergraduate research, scholarship, and creative activities, faculty participate in a wide variety of Campus Centers and Institutes which address many research, service, and community needs.  For more information about CSUF, please visit https://www.fullerton.edu/ .    Fullerton Forward - CSUF Strategic Plan 2024-2029      Fullerton Forward , CSUF’s 2024-2029 Strategic Plan, aims to empower students, faculty, staff, alumni, and community partners to pursue creative and varied practices, approaches, and modalities that support the diverse backgrounds, identities, and experiences of all in the Titan community. The University as a whole, including each of its divisions and colleges, will engage in consultation and collaboration, commit resources and support, and embrace innovation and change in pursuit of the strategic plan goals.  Fullerton Forward ’s goals and priorities were developed collaboratively by the broad Titan community to set forth a thoughtful and aspirational roadmap for the University. These include:      Goal 1: Enhance Support for Student Access, Learning, and Academic Success     Goal 2: Foster Student Engagement and Well-Being     Goal 3: Recruit, Develop, and Retain High-Quality and Diverse Faculty and Staff     Goal 4: Expand and Strengthen Physical and Financial Capacity and Community Relations     Goal 5: Innovate and Improve Campus Operations       Mission Statement  CSUF’s mission statement announces that the core of the institution’s mission and values is to support the success of the University’s diverse undergraduate and graduate student populations and the communities CSUF serves:  California State University, Fullerton enriches the lives of students and inspires them to thrive in a global environment. We cultivate lifelong habits of scholarly inquiry, critical and creative thinking, dynamic inclusivity, and social responsibility. Rooted in the strength of our diversity and immersive experiences, we embolden Titans to become intellectual, community, and economic leaders who shape the future.   CSUF’s institutional ideals include promoting student success; developing and supporting scholarly and creative activities; celebrating diversity, equity, and inclusion; and committing to civic engagement, collegial governance, integrity, and service to the region.  Points of Pride  CSUF is a university of significance, ranked as a top institution in the nation and recognized as a leader within the CSU and beyond. As an institution defined by immersive learning experiences amid a rich diversity of perspectives and backgrounds and committed to graduating students who are confident, well prepared, culturally competent, and uniquely positioned to excel in the global marketplace-the University is proud of its achievements including:     Ranked #3 in the nation for bachelor’s degrees earned by students from underrepresented students.   Ranked #3 in the nation for bachelor’s degrees earned by Hispanic students.   Ranked within the Top 1% of Best Colleges in America by Money (2022-23).   Ranked #8 public university in California by Forbes (2022).   Ranked #3 most innovative regional university in the West by U.S. News & World Report (2021-2022).    Ranked #7 top performer on social mobility in the nation by U.S. News & World Report      (2023).     Rated a First-Gen Forward Institution by the Center for First-generation Student Success (2022-23).   Ranked #3 in California and #9 in the nation for enrolling transfer students by U.S. News & World Report (2023).   Ranked #2 highest enrollment of master’s-level public institutions by Almanac of Higher Education (2023).     To learn more about CSUF’s rankings and recognitions, please visit https://www.fullerton.edu/rankings/ .  Position Summary  Appointed by the CSU Board of Trustees and reporting to the CSU Chancellor, the President serves as the University’s chief executive officer responsible for setting the vision, strategy, and related institutional goals and objectives. The President oversees the University’s administration and operations and implements the policies and procedures adopted by the CSU system. The President, with their strong leadership team, will focus on achieving the University’s core mission to nurture and support students’ unique talents, diverse life experiences, and intellect through engaged teaching, learning, scholarship, research, and public service that support their overall success, well-being, and the greater good.  CSUF’s next President will be a community-oriented leader who will foster collaborative and effective relationships with students, faculty, staff, alumni, donors, business and community partners, legislative leaders, and other campus stakeholders. In doing so, the President will actively and authentically engage with campus colleagues and the community to support the educational mission of the University and spearhead its efforts in setting an ambitious trajectory for CSUF’s future.  Opportunities and Challenges  Building upon its existing momentum as a dynamic and innovative institution, CSUF's future holds significant potential for continued success and the opportunity to accelerate the University’s upward trajectory and increase the positive impact on its students and the communities it serves. The next President will provide bold leadership in a number of critical areas including, but not limited to:      Implementing the University’s Strategic Plan  - CSUF recently announced its new five-year strategic plan, Fullerton Forward , driven by a vision for the future in which the institution serves as a model public university that cultivates leaders who drive innovation, systematic change, and collective well-being in local and global communities. In supporting and implementing Fullerton Forward , the President will serve at the vanguard of the effort to inspire internal and external stakeholders to focus their collective energy on this shared vision for excellence and maximize their contributions in realizing the University’s full potential.    Securing New Resources  - As evidenced by Fullerton Forward , CSUF’s campus community is driven by high aspirations for the future and the President will be responsible for leading efforts to secure additional financial support in a very competitive higher education environment. The President must be a strategic and entrepreneurial leader who will partner with the campus community and CSU System leaders to enhance existing and create new revenue streams relating to increased philanthropic activity, legislative engagement and advocacy, community partnerships, academic offerings, and research and creative activity to fund initiatives that will ensure the University’s continued success and contributes fully to CSUF’s upward trajectory.    Community Engagement  - CSUF has a long-standing tradition of serving as a focal point for community partnerships with local industry, non-profit organizations, community-based organizations, and governmental stakeholders committed to enriching the region’s social fabric. The President must be prepared to build upon the campus’ foundation in this area and expand its efforts with a focus on strengthening existing and creating new pathways for access to higher education, workforce development, and social mobility for the Orange County’s diverse communities.    Supporting Diversity, Equity, Inclusion and Community Outreach  - CSUF’s faculty, staff, and students have historically demonstrated a strong commitment to addressing diversity, equity, and inclusion. With this in mind, the next President must      also possess a strong passion and demonstrated commitment to these tenets and partner with the campus community to enhance existing and identify new opportunities for creating an environment that promotes these ideals. The President must also be prepared to lead the conversation in how CSUF can leverage its history of success in achieving HSI and AANPISI status to further extend itself to those communities within the region that have not previously engaged with the campus and develop relationships with key stakeholders.      Responding to Current Trends in Higher Education  - CSUF’s next President must be a forward-thinking leader with a current understanding of the trends affecting higher education and an eye for future shifts on the horizon. The President must employ this knowledge to adapt the University’s strategic responses and resource allocation to enrollment, academic programming, research and creative activity, and student success related initiatives.    Transitioning to a Post-COVID-19 Educational Environment  - CSUF’s next President must be an innovative and entrepreneurial leader capable of guiding the University in a shifting higher educational and economic environment while maintaining the University’s commitment to student success. To do so, the President must bring an understanding of the various teaching modalities available in the post- COVID-19 world and how to leverage CSUF’s existing Information Technology infrastructure to enhance students’ educational experience. The President must be prepared to assess CSUF’s existing IT resources and aggressively address the need for investment to build the quality of the University’s instructional delivery methods, policies, and procedures to enhance the effectiveness of teaching.    Increasing Organizational Effectiveness  - CSUF’s next President will join an institution whose growth and continued evolution has created the opportunity to enhance communication and partnership between all academic and business units across campus. The President must be prepared to guide a deliberate and inclusive process with the intention of reducing redundancies and increasing efficiencies to better streamline university processes and increase organizational effectiveness. The President must be an active listener and engaged communicator throughout this process intended to harness the strengths and attributes of each campus unit while capitalizing on the University’s collective strength.    Supporting Student Success  - In leading an institution that is emerging as a national model for supporting student success through innovative high-impact educational and co-curricular experiences, CSUF’s next President must be dedicated to advancing the University’s activities in these areas. To further the campus’ work toward these important goals, the President must serve as a visible and vocal leader on campus who demonstrates an enthusiasm for and personal commitment to partnering with faculty, staff, and students to maintain student success as a central pillar of the CSUF experience.            Leading CSUF into a New Social and Higher Education Landscape  - Like many universities across the nation, CSUF has emerged from a period of great challenges encompassing a global pandemic, economic fluctuation, and civil and political change. CSUF’s next President must lead the institution as it strives to meet the needs and expectations of an increasingly diverse student body while preparing students for success beyond graduation in a world that has undergone tremendous change in recent years. CSUF’s next President must serve as a uniting force amongst its constituencies and foster an environment that builds and strengthens the institutional esprit-de-corps. To do so, the President must collaborate with the campus community to develop a thoughtful and comprehensive vision for ensuring CSUF’s continued success as it leads its community into the future that recognizes and appreciates the diversity of viewpoints across its myriad stakeholder groups.      Qualities and Characteristics  In promoting CSUF’s commitment to its mission of improving the lives of those in it serves in Orange County and its diverse communities, the President is expected to demonstrate the following attributes, experiences, abilities, and skills:     A passion and enthusiasm for CSUF’s mission and goals as demonstrated through a visionary, compassionate, and genuine leadership style;   The willingness to work with faculty, staff, and students to collectively develop a path into the future in an environment of shared governance;   A vibrant, energetic, and visible leader with a proven track record of establishing and nurturing strong relationships with community leaders and stakeholders;   A personal commitment to and expectation of accountability for clear strategic, tactical and performance goals and meaningful metrics of student progress;   A dedication to creating a collegial environment that embraces and promotes inclusivity amongst the variety of cultural backgrounds and experiences represented by CSUF’s diverse faculty, staff, and student populations;   A commitment to and demonstrated evidence of making a difference in providing quality education for students, specifically first-generation college students and a diverse student body;   A deep understanding of the culture, opportunities, and challenges that come with being a Hispanic-Serving Institution (HSI), a Minority-Serving Institution (MSI), and an Asian American and Native American Pacific Islander-Serving Institution (AANAPISI);   A strong, student-centered leader, an effective and inspirational communicator and collaborator, and an engaged listener;   A teamwork-focused leader who will unify and partner with campus constituencies to advance CSUF’s strategic priorities and serve as a persuasive advocate amongst stakeholders both within and external to the CSU System;   Experience valuing unionized employees and the relationships delineated in collective bargaining agreements;   An understanding of and commitment to collaboration and transparency that leads to effective and timely decision-making;   Knowledge and experience in managing budgets and ability to strengthen, solicit, and secure financial resources;         A proven track record in building, maintaining, and motivating a strong and effective leadership team with a collaborative and inclusive leadership style;   A genuine level of excitement and enthusiasm for interacting with students and faculty and taking a personal interest in their success;   An innovative and entrepreneurial leader who will serve as a catalyst for new and compelling academic, research, and creative activity initiatives that engage students support CSUF’s mission;   Experience fostering an environment that encourages and supports interdisciplinary programs and collaborations and scholarly excellence;   Experience cultivating donor relationships and developing a culture of philanthropy within and outside of the traditional alumni base;   An optimistic attitude coupled with the ability to engage and excite others about the University’s mission and trajectory and the fortitude to lead through the challenges and capitalize on the opportunities the future will bring.     Although a doctoral degree, exceptional scholarly and pedagogical contributions, and administrative experience are highly preferred, the CSU Board of Trustees will consider candidates who have achieved noteworthy success in their respective fields outside higher education. These candidates must have demonstrated experience and a track-record of success working in a complex organization where success is achieved in partnership and collaboration rather than solely through direct authority.  Application / Nomination Process  The Search Committee will begin reviewing applications immediately. Applicants must submit a current curriculum vitae and a letter of interest describing relevant experience. Submission of materials via e-mail is strongly encouraged. Nomination letters should include the name and contact information of the nominee. All nominations and applications will be handled in confidence.   Applications and letters of nomination should be submitted by email to:  Alberto Pimentel, Managing Partner Sal Venegas Jr., Partner  Email: apsearch@spaexec.com    Refer to code “CSUF-President” in the subject line   SP&A Executive Search 6512 Painter Avenue   Whittier, CA 90601    California State University, Fullerton considers qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, or protected veteran status.   Advertised: Mar 04 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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        California State University, Fullerton President Search Leadership Profile  The California State University (CSU) Board of Trustees invites nominations and applications for the position of President of California State University, Fullerton (CSUF) . Appointed by the CSU Board of Trustees and reporting to the CSU Chancellor, the next President must be an energetic leader and passionate advocate for CSUF. They will build upon the University’s existing strengths and relationships within Orange County, the region, and nationally to further its efforts in student success, teaching and scholarly excellence, and community engagement.  California State University, Fullerton  Founded in 1957 as the 12th campus of the now 23-campus California State University System, CSUF was first accredited by the Western Association of Schools and Colleges in 1961. An intellectual and cultural catalyst for Southern California and a driver of workforce and economic development, CSUF has become a comprehensive university that supports the success of a diverse student population through a wide range of transformational curricular and co-curricular programs. CSUF is a leader in its fundraising efforts and its most recent and first-ever comprehensive philanthropic campaign raised more than $270 million by its close in December 2022 - surpassing its initial goal of $175 million, making it the third largest completed campaign in the history of the CSU system.  CSUF is home to 2,283 faculty (804 tenured/tenure track, 1,399 lecturer, and 80 non- instructional faculty) and 1,875 staff. It is supported by an annual operating budget of $261 million. The University offers 119 degree programs, 55 undergraduate and 64 graduate programs (including doctorates in education and nursing practice), through its eight colleges: College of the Arts , College of Business and Economics , College of Communications , College of Education , College of Engineering and Computer Science , College of Health and Human Development , College of Humanities and Social Sciences , and College of Natural Sciences and Mathematics . CSUF is a leading institution in the CSU system, regularly having the largest enrollment among the 23 campuses. In fall 2022, 40,386 students enrolled at CSUF, including 5,147 graduate and postbaccalaureate students.  Designated as a Minority Serving Institution (MSI), a Hispanic Serving Institution (HSI), and an Asian American, Native American and Pacific Islander Serving Institution (AANAPISI), CSUF embraces a diverse student population with 50.2% Hispanic students and 52.7% underrepresented students. Within the last five years, CSUF has continued to develop and implement a wide range of student success strategies aimed at improving timely graduation and eliminating equity gaps. As a result, the 4-year graduation rate for first-time freshmen has increased from 29% to 39%, the 2-year graduation rate for undergraduate transfer students reached 37.7%, and the 3-year graduation rate for Master’s students has remained stable  around 75% despite the COVID-19 pandemic. In 2022-23, CSUF awarded 9,065 Bachelor’s degrees, 1,538 Master’s degrees, and 83 Doctoral degrees, the last of which is the highest in the university’s history.   In 2021, in recognition of its commitment to supporting students, CSUF received the Seal of Excelencia from Excelencia in Education.   The recruitment and retention of highly qualified, diverse faculty and staff are critical goals for CSUF. With nearly 20% of faculty and over 40% of staff coming from underrepresented backgrounds, the University continues to pursue the goal of increasing faculty and staff diversity. In addition to their deep commitment to access and student success, faculty are engaged in highly impactful research, creative activity, and institutional projects that bolster CSUF’s educational and service mission. As a result, 2022-23 proved to be an extremely successful year for CSUF faculty including record-high submissions of $146.1 million for external funding and funded awards of $46.1 million. In addition to the newly established Undergraduate Research Opportunity Center (UROC) , which focuses on increasing faculty- led undergraduate research, scholarship, and creative activities, faculty participate in a wide variety of Campus Centers and Institutes which address many research, service, and community needs.  For more information about CSUF, please visit https://www.fullerton.edu/ .    Fullerton Forward - CSUF Strategic Plan 2024-2029      Fullerton Forward , CSUF’s 2024-2029 Strategic Plan, aims to empower students, faculty, staff, alumni, and community partners to pursue creative and varied practices, approaches, and modalities that support the diverse backgrounds, identities, and experiences of all in the Titan community. The University as a whole, including each of its divisions and colleges, will engage in consultation and collaboration, commit resources and support, and embrace innovation and change in pursuit of the strategic plan goals.  Fullerton Forward ’s goals and priorities were developed collaboratively by the broad Titan community to set forth a thoughtful and aspirational roadmap for the University. These include:      Goal 1: Enhance Support for Student Access, Learning, and Academic Success     Goal 2: Foster Student Engagement and Well-Being     Goal 3: Recruit, Develop, and Retain High-Quality and Diverse Faculty and Staff     Goal 4: Expand and Strengthen Physical and Financial Capacity and Community Relations     Goal 5: Innovate and Improve Campus Operations       Mission Statement  CSUF’s mission statement announces that the core of the institution’s mission and values is to support the success of the University’s diverse undergraduate and graduate student populations and the communities CSUF serves:  California State University, Fullerton enriches the lives of students and inspires them to thrive in a global environment. We cultivate lifelong habits of scholarly inquiry, critical and creative thinking, dynamic inclusivity, and social responsibility. Rooted in the strength of our diversity and immersive experiences, we embolden Titans to become intellectual, community, and economic leaders who shape the future.   CSUF’s institutional ideals include promoting student success; developing and supporting scholarly and creative activities; celebrating diversity, equity, and inclusion; and committing to civic engagement, collegial governance, integrity, and service to the region.  Points of Pride  CSUF is a university of significance, ranked as a top institution in the nation and recognized as a leader within the CSU and beyond. As an institution defined by immersive learning experiences amid a rich diversity of perspectives and backgrounds and committed to graduating students who are confident, well prepared, culturally competent, and uniquely positioned to excel in the global marketplace-the University is proud of its achievements including:     Ranked #3 in the nation for bachelor’s degrees earned by students from underrepresented students.   Ranked #3 in the nation for bachelor’s degrees earned by Hispanic students.   Ranked within the Top 1% of Best Colleges in America by Money (2022-23).   Ranked #8 public university in California by Forbes (2022).   Ranked #3 most innovative regional university in the West by U.S. News & World Report (2021-2022).    Ranked #7 top performer on social mobility in the nation by U.S. News & World Report      (2023).     Rated a First-Gen Forward Institution by the Center for First-generation Student Success (2022-23).   Ranked #3 in California and #9 in the nation for enrolling transfer students by U.S. News & World Report (2023).   Ranked #2 highest enrollment of master’s-level public institutions by Almanac of Higher Education (2023).     To learn more about CSUF’s rankings and recognitions, please visit https://www.fullerton.edu/rankings/ .  Position Summary  Appointed by the CSU Board of Trustees and reporting to the CSU Chancellor, the President serves as the University’s chief executive officer responsible for setting the vision, strategy, and related institutional goals and objectives. The President oversees the University’s administration and operations and implements the policies and procedures adopted by the CSU system. The President, with their strong leadership team, will focus on achieving the University’s core mission to nurture and support students’ unique talents, diverse life experiences, and intellect through engaged teaching, learning, scholarship, research, and public service that support their overall success, well-being, and the greater good.  CSUF’s next President will be a community-oriented leader who will foster collaborative and effective relationships with students, faculty, staff, alumni, donors, business and community partners, legislative leaders, and other campus stakeholders. In doing so, the President will actively and authentically engage with campus colleagues and the community to support the educational mission of the University and spearhead its efforts in setting an ambitious trajectory for CSUF’s future.  Opportunities and Challenges  Building upon its existing momentum as a dynamic and innovative institution, CSUF's future holds significant potential for continued success and the opportunity to accelerate the University’s upward trajectory and increase the positive impact on its students and the communities it serves. The next President will provide bold leadership in a number of critical areas including, but not limited to:      Implementing the University’s Strategic Plan  - CSUF recently announced its new five-year strategic plan, Fullerton Forward , driven by a vision for the future in which the institution serves as a model public university that cultivates leaders who drive innovation, systematic change, and collective well-being in local and global communities. In supporting and implementing Fullerton Forward , the President will serve at the vanguard of the effort to inspire internal and external stakeholders to focus their collective energy on this shared vision for excellence and maximize their contributions in realizing the University’s full potential.    Securing New Resources  - As evidenced by Fullerton Forward , CSUF’s campus community is driven by high aspirations for the future and the President will be responsible for leading efforts to secure additional financial support in a very competitive higher education environment. The President must be a strategic and entrepreneurial leader who will partner with the campus community and CSU System leaders to enhance existing and create new revenue streams relating to increased philanthropic activity, legislative engagement and advocacy, community partnerships, academic offerings, and research and creative activity to fund initiatives that will ensure the University’s continued success and contributes fully to CSUF’s upward trajectory.    Community Engagement  - CSUF has a long-standing tradition of serving as a focal point for community partnerships with local industry, non-profit organizations, community-based organizations, and governmental stakeholders committed to enriching the region’s social fabric. The President must be prepared to build upon the campus’ foundation in this area and expand its efforts with a focus on strengthening existing and creating new pathways for access to higher education, workforce development, and social mobility for the Orange County’s diverse communities.    Supporting Diversity, Equity, Inclusion and Community Outreach  - CSUF’s faculty, staff, and students have historically demonstrated a strong commitment to addressing diversity, equity, and inclusion. With this in mind, the next President must      also possess a strong passion and demonstrated commitment to these tenets and partner with the campus community to enhance existing and identify new opportunities for creating an environment that promotes these ideals. The President must also be prepared to lead the conversation in how CSUF can leverage its history of success in achieving HSI and AANPISI status to further extend itself to those communities within the region that have not previously engaged with the campus and develop relationships with key stakeholders.      Responding to Current Trends in Higher Education  - CSUF’s next President must be a forward-thinking leader with a current understanding of the trends affecting higher education and an eye for future shifts on the horizon. The President must employ this knowledge to adapt the University’s strategic responses and resource allocation to enrollment, academic programming, research and creative activity, and student success related initiatives.    Transitioning to a Post-COVID-19 Educational Environment  - CSUF’s next President must be an innovative and entrepreneurial leader capable of guiding the University in a shifting higher educational and economic environment while maintaining the University’s commitment to student success. To do so, the President must bring an understanding of the various teaching modalities available in the post- COVID-19 world and how to leverage CSUF’s existing Information Technology infrastructure to enhance students’ educational experience. The President must be prepared to assess CSUF’s existing IT resources and aggressively address the need for investment to build the quality of the University’s instructional delivery methods, policies, and procedures to enhance the effectiveness of teaching.    Increasing Organizational Effectiveness  - CSUF’s next President will join an institution whose growth and continued evolution has created the opportunity to enhance communication and partnership between all academic and business units across campus. The President must be prepared to guide a deliberate and inclusive process with the intention of reducing redundancies and increasing efficiencies to better streamline university processes and increase organizational effectiveness. The President must be an active listener and engaged communicator throughout this process intended to harness the strengths and attributes of each campus unit while capitalizing on the University’s collective strength.    Supporting Student Success  - In leading an institution that is emerging as a national model for supporting student success through innovative high-impact educational and co-curricular experiences, CSUF’s next President must be dedicated to advancing the University’s activities in these areas. To further the campus’ work toward these important goals, the President must serve as a visible and vocal leader on campus who demonstrates an enthusiasm for and personal commitment to partnering with faculty, staff, and students to maintain student success as a central pillar of the CSUF experience.            Leading CSUF into a New Social and Higher Education Landscape  - Like many universities across the nation, CSUF has emerged from a period of great challenges encompassing a global pandemic, economic fluctuation, and civil and political change. CSUF’s next President must lead the institution as it strives to meet the needs and expectations of an increasingly diverse student body while preparing students for success beyond graduation in a world that has undergone tremendous change in recent years. CSUF’s next President must serve as a uniting force amongst its constituencies and foster an environment that builds and strengthens the institutional esprit-de-corps. To do so, the President must collaborate with the campus community to develop a thoughtful and comprehensive vision for ensuring CSUF’s continued success as it leads its community into the future that recognizes and appreciates the diversity of viewpoints across its myriad stakeholder groups.      Qualities and Characteristics  In promoting CSUF’s commitment to its mission of improving the lives of those in it serves in Orange County and its diverse communities, the President is expected to demonstrate the following attributes, experiences, abilities, and skills:     A passion and enthusiasm for CSUF’s mission and goals as demonstrated through a visionary, compassionate, and genuine leadership style;   The willingness to work with faculty, staff, and students to collectively develop a path into the future in an environment of shared governance;   A vibrant, energetic, and visible leader with a proven track record of establishing and nurturing strong relationships with community leaders and stakeholders;   A personal commitment to and expectation of accountability for clear strategic, tactical and performance goals and meaningful metrics of student progress;   A dedication to creating a collegial environment that embraces and promotes inclusivity amongst the variety of cultural backgrounds and experiences represented by CSUF’s diverse faculty, staff, and student populations;   A commitment to and demonstrated evidence of making a difference in providing quality education for students, specifically first-generation college students and a diverse student body;   A deep understanding of the culture, opportunities, and challenges that come with being a Hispanic-Serving Institution (HSI), a Minority-Serving Institution (MSI), and an Asian American and Native American Pacific Islander-Serving Institution (AANAPISI);   A strong, student-centered leader, an effective and inspirational communicator and collaborator, and an engaged listener;   A teamwork-focused leader who will unify and partner with campus constituencies to advance CSUF’s strategic priorities and serve as a persuasive advocate amongst stakeholders both within and external to the CSU System;   Experience valuing unionized employees and the relationships delineated in collective bargaining agreements;   An understanding of and commitment to collaboration and transparency that leads to effective and timely decision-making;   Knowledge and experience in managing budgets and ability to strengthen, solicit, and secure financial resources;         A proven track record in building, maintaining, and motivating a strong and effective leadership team with a collaborative and inclusive leadership style;   A genuine level of excitement and enthusiasm for interacting with students and faculty and taking a personal interest in their success;   An innovative and entrepreneurial leader who will serve as a catalyst for new and compelling academic, research, and creative activity initiatives that engage students support CSUF’s mission;   Experience fostering an environment that encourages and supports interdisciplinary programs and collaborations and scholarly excellence;   Experience cultivating donor relationships and developing a culture of philanthropy within and outside of the traditional alumni base;   An optimistic attitude coupled with the ability to engage and excite others about the University’s mission and trajectory and the fortitude to lead through the challenges and capitalize on the opportunities the future will bring.     Although a doctoral degree, exceptional scholarly and pedagogical contributions, and administrative experience are highly preferred, the CSU Board of Trustees will consider candidates who have achieved noteworthy success in their respective fields outside higher education. These candidates must have demonstrated experience and a track-record of success working in a complex organization where success is achieved in partnership and collaboration rather than solely through direct authority.  Application / Nomination Process  The Search Committee will begin reviewing applications immediately. Applicants must submit a current curriculum vitae and a letter of interest describing relevant experience. Submission of materials via e-mail is strongly encouraged. Nomination letters should include the name and contact information of the nominee. All nominations and applications will be handled in confidence.   Applications and letters of nomination should be submitted by email to:  Alberto Pimentel, Managing Partner Sal Venegas Jr., Partner  Email: apsearch@spaexec.com    Refer to code “CSUF-President” in the subject line   SP&A Executive Search 6512 Painter Avenue   Whittier, CA 90601    California State University, Fullerton considers qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, or protected veteran status.   Advertised: Mar 04 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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            Summary  **Position is Subject To Career Ladder Depending on Experience and Certifications**     Wastewater Plant Apprentice      Salary     HS Diploma or GED ($18.25 per hour)    HS Diploma or GED + Class D Wastewater Operator License ($20.00 per hour)     Qualifications      H.S. Diploma or GED (Required)    6 Months of WWTP Operation and Maintenance experience (Preferred)      Licenses and Certifications      Texas Driver’s License (Required Upon Hire)    Class D Wastewater Operator License (Required within 180 Days of Employment)      Essential Functions      Assists in the overall operation of WWTP facilities and equipment; performs work in accordance with all quality standards, safety regulations and procedures; duties will vary according to job assignment and skill level.    Observes and monitors WWTP equipment and process control system: cleans, maintains and adjusts equipment and components to meet WWTP specifications; collects samples and checks equipment to verify proper operating conditions; maintains records of services performed.   Performs operations and inspections of wastewater treatment plants and facilities as directed; monitors, adjusts, and documents plant operations to meet job specifications and technical codes; checks equipment to verify proper operating conditions and identify maintenance needs; receives and unload chemical or manifested waste hauler loads; troubleshoot treatment issues and communicate to supervisors.      Wastewater Treatment Plant Operator I      Salary     HS Diploma or GED + Class C Wastewater License ($27.30 per hour)     Qualifications      H.S. Diploma or GED (Required)    1 Year of WWTP Operation and Maintenance experience      Licenses and Certifications      Texas Driver’s License (Required Upon Hire)    Class C Wastewater License (Required Upon Hire)      Essential Functions      Assists in the operation and maintenance of WWTP facilities and equipment; performs work in accordance with all quality standards, safety regulations and procedures, and maintaining records of services performed; duties will vary according to job assignment and skill level.    Observes and monitors WWTP operations, equipment, and process control systems; including, but not limited to, cleaning, maintaining, reading, and interpreting plant equipment gauges, dials, graphs, manuals, and other instrumentation; operate and adjust treatment processes, chemicals, pumps, valves, motors, and other equipment to maintain appropriate plant operations; receive and unload chemical or other deliveries; troubleshoot treatment issues and communicate to supervisors.    Operates various WTP/WWTP lab and mechanical equipment including vehicles, heavy equipment, forklifts, lawnmowers, screens, dewatering equipment, hand tools and power tools, filters, mop, buffer, spray painter, grease gun, and various office equipment.         Wastewater Treatment Plant Operator II      Salary     HS Diploma or GED + Class A or B Wastewater License ($29.93 per hour)    **Class A Wastewater License** (Eligible for 5% Pay Increase)     Qualifications      H.S. Diploma or GED (Required)    3 Years of WWTP Operation and Maintenance experience      Licenses and Certifications      Texas Driver’s License (Required Upon Hire)    Class A or B Wastewater License (Required Upon Hire)      Essential Functions      Assists in the operation and maintenance of WWTP facilities and equipment; performs work in accordance with all quality standards, safety regulations and procedures, and maintaining records of services performed; duties will vary according to job assignment and skill level.    Observes and monitors WWTP operations, equipment, and process control systems; including, but not limited to, cleaning, maintaining, reading, and interpreting plant equipment gauges, dials, graphs, manuals, and other instrumentation; operate and adjust treatment processes, chemicals, pumps, valves, motors, and other equipment to maintain appropriate plant operations; receive and unload chemical or other deliveries; troubleshoot treatment issues and communicate to supervisors.    Operates various WTP/WWTP lab and mechanical equipment including vehicles, heavy equipment, forklifts, lawnmowers, screens, dewatering equipment, hand tools and power tools, filters, mop, buffer, spray painter, grease gun, and various office equipment.       **The City will allow time while on duty to study, practice, and take the required testing to obtain licenses, along with covering the costs for the required testing.**    The City of Waco offers a complete benefits package for eligible employees including; health, dental, vision, Employee Assistance Program (EAP), Flexible Spending Accounts, life insurance, long term and short term disability, retirement, deferred compensation plans, holidays, vacation, sick leave, credit union and savings bonds.  To learn more about the benefits offered, visit our   Benefits page  .
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
        Summary  **Position is Subject To Career Ladder Depending on Experience and Certifications**     Wastewater Plant Apprentice      Salary     HS Diploma or GED ($18.25 per hour)    HS Diploma or GED + Class D Wastewater Operator License ($20.00 per hour)     Qualifications      H.S. Diploma or GED (Required)    6 Months of WWTP Operation and Maintenance experience (Preferred)      Licenses and Certifications      Texas Driver’s License (Required Upon Hire)    Class D Wastewater Operator License (Required within 180 Days of Employment)      Essential Functions      Assists in the overall operation of WWTP facilities and equipment; performs work in accordance with all quality standards, safety regulations and procedures; duties will vary according to job assignment and skill level.    Observes and monitors WWTP equipment and process control system: cleans, maintains and adjusts equipment and components to meet WWTP specifications; collects samples and checks equipment to verify proper operating conditions; maintains records of services performed.   Performs operations and inspections of wastewater treatment plants and facilities as directed; monitors, adjusts, and documents plant operations to meet job specifications and technical codes; checks equipment to verify proper operating conditions and identify maintenance needs; receives and unload chemical or manifested waste hauler loads; troubleshoot treatment issues and communicate to supervisors.      Wastewater Treatment Plant Operator I      Salary     HS Diploma or GED + Class C Wastewater License ($27.30 per hour)     Qualifications      H.S. Diploma or GED (Required)    1 Year of WWTP Operation and Maintenance experience      Licenses and Certifications      Texas Driver’s License (Required Upon Hire)    Class C Wastewater License (Required Upon Hire)      Essential Functions      Assists in the operation and maintenance of WWTP facilities and equipment; performs work in accordance with all quality standards, safety regulations and procedures, and maintaining records of services performed; duties will vary according to job assignment and skill level.    Observes and monitors WWTP operations, equipment, and process control systems; including, but not limited to, cleaning, maintaining, reading, and interpreting plant equipment gauges, dials, graphs, manuals, and other instrumentation; operate and adjust treatment processes, chemicals, pumps, valves, motors, and other equipment to maintain appropriate plant operations; receive and unload chemical or other deliveries; troubleshoot treatment issues and communicate to supervisors.    Operates various WTP/WWTP lab and mechanical equipment including vehicles, heavy equipment, forklifts, lawnmowers, screens, dewatering equipment, hand tools and power tools, filters, mop, buffer, spray painter, grease gun, and various office equipment.         Wastewater Treatment Plant Operator II      Salary     HS Diploma or GED + Class A or B Wastewater License ($29.93 per hour)    **Class A Wastewater License** (Eligible for 5% Pay Increase)     Qualifications      H.S. Diploma or GED (Required)    3 Years of WWTP Operation and Maintenance experience      Licenses and Certifications      Texas Driver’s License (Required Upon Hire)    Class A or B Wastewater License (Required Upon Hire)      Essential Functions      Assists in the operation and maintenance of WWTP facilities and equipment; performs work in accordance with all quality standards, safety regulations and procedures, and maintaining records of services performed; duties will vary according to job assignment and skill level.    Observes and monitors WWTP operations, equipment, and process control systems; including, but not limited to, cleaning, maintaining, reading, and interpreting plant equipment gauges, dials, graphs, manuals, and other instrumentation; operate and adjust treatment processes, chemicals, pumps, valves, motors, and other equipment to maintain appropriate plant operations; receive and unload chemical or other deliveries; troubleshoot treatment issues and communicate to supervisors.    Operates various WTP/WWTP lab and mechanical equipment including vehicles, heavy equipment, forklifts, lawnmowers, screens, dewatering equipment, hand tools and power tools, filters, mop, buffer, spray painter, grease gun, and various office equipment.       **The City will allow time while on duty to study, practice, and take the required testing to obtain licenses, along with covering the costs for the required testing.**    The City of Waco offers a complete benefits package for eligible employees including; health, dental, vision, Employee Assistance Program (EAP), Flexible Spending Accounts, life insurance, long term and short term disability, retirement, deferred compensation plans, holidays, vacation, sick leave, credit union and savings bonds.  To learn more about the benefits offered, visit our   Benefits page  .
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            Summary  **Position is Subject To Career Ladder Depending on Experience & Certifications**     Water Plant Apprentice      Salary     HS Diploma or GED ($18.25 per hour)    HS Diploma or GED + Class D Water Operator License ($20.00 per hour)     Qualifications      H.S. Diploma or GED (Required)    6 Months of WTP Operation and Maintenance experience (Preferred)      Licenses and Certifications      Texas Driver’s License (Required Upon Hire)    Class D Water Operator License (Required within 180 Days of Employment)      Essential Functions      Assists in the overall operation of WTP facilities and equipment; performs work in accordance with all quality standards, safety regulations and procedures; duties will vary according to job assignment and skill level.    Observes and monitors WTP equipment and process control system: cleans, maintains and adjusts equipment and components to meet WTP specifications; collects samples and checks equipment to verify proper operating conditions; maintains records of services performed.   Maintains and repairs mechanical equipment and components and performs preventive maintenance as directed; maintains and adjusts equipment to meet job specifications and technical codes; checks equipment to verify proper operating conditions and identify maintenance needs; maintains records of services performed.      Water Treatment Plant Operator I      Salary     HS Diploma or GED + Class C Surface Water License ($27.30 per hour)     Qualifications      H.S. Diploma or GED (Required)    1 Year of treatment plant operations, mechanical and electrical repair, maintenance, and installation experience      Licenses and Certifications      Texas Driver’s License (Required Upon Hire)    Class C Surface Water License (Required Upon Hire)      Essential Functions      Assists in the operation and maintenance of WTP facilities and equipment; performs work in accordance with all quality standards, safety regulations and procedures, and maintaining records of services performed; duties will vary according to job assignment and skill level.    Observes and monitors WTP operations, equipment, and process control systems; including, but not limited to, cleaning, maintaining, reading, and interpreting plant equipment gauges, dials, graphs, manuals, and other instrumentation; operate and adjust treatment processes, chemicals, pumps, valves, motors, and other equipment to maintain appropriate plant operations; receive and unload chemical or other deliveries; troubleshoot treatment issues and communicate to supervisors.    Operates various WTP lab and mechanical equipment including vehicles, heavy equipment, forklifts, lawnmowers, screens, dewatering equipment, hand tools and power tools, filters, mop, buffer, spray painter, grease gun, and various office equipment.         Water Treatment Plant Operator II      Salary     HS Diploma or GED + Class A or B Surface Water License ($29.93 per hour)    **Class A Water License** (Eligible for 5% Pay Increase)     Qualifications      H.S. Diploma or GED (Required)    3 Years of treatment plant operations, mechanical and electrical repair, maintenance, and installation experience.      Licenses and Certifications      Texas Driver’s License (Required Upon Hire)    Class A or B Surface Water License (Required Upon Hire)      Essential Functions      Assists in the operation and maintenance of WTP facilities and equipment; performs work in accordance with all quality standards, safety regulations and procedures, and maintaining records of services performed; duties will vary according to job assignment and skill level.    Observes and monitors WTP equipment and process control system; cleans, maintains and adjusts equipment and components to meet WTP specifications; collects samples and checks equipment to verify proper operating conditions; maintains records of services performed.  Maintains and repairs mechanical equipment and components and performs preventive maintenance as directed; maintains and adjusts equipment to meet job specifications and technical codes; checks equipment to verify proper operating conditions and identify maintenance needs; maintains records of services performed.      **The City will allow time while on duty to study, practice, and take the required testing to obtain licenses, along with covering the costs for the required testing.**    The City of Waco offers a complete benefits package for eligible employees including; health, dental, vision, Employee Assistance Program (EAP), Flexible Spending Accounts, life insurance, long term and short term disability, retirement, deferred compensation plans, holidays, vacation, sick leave, credit union and savings bonds.  To learn more about the benefits offered, visit our   Benefits page  .
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        Summary  **Position is Subject To Career Ladder Depending on Experience & Certifications**     Water Plant Apprentice      Salary     HS Diploma or GED ($18.25 per hour)    HS Diploma or GED + Class D Water Operator License ($20.00 per hour)     Qualifications      H.S. Diploma or GED (Required)    6 Months of WTP Operation and Maintenance experience (Preferred)      Licenses and Certifications      Texas Driver’s License (Required Upon Hire)    Class D Water Operator License (Required within 180 Days of Employment)      Essential Functions      Assists in the overall operation of WTP facilities and equipment; performs work in accordance with all quality standards, safety regulations and procedures; duties will vary according to job assignment and skill level.    Observes and monitors WTP equipment and process control system: cleans, maintains and adjusts equipment and components to meet WTP specifications; collects samples and checks equipment to verify proper operating conditions; maintains records of services performed.   Maintains and repairs mechanical equipment and components and performs preventive maintenance as directed; maintains and adjusts equipment to meet job specifications and technical codes; checks equipment to verify proper operating conditions and identify maintenance needs; maintains records of services performed.      Water Treatment Plant Operator I      Salary     HS Diploma or GED + Class C Surface Water License ($27.30 per hour)     Qualifications      H.S. Diploma or GED (Required)    1 Year of treatment plant operations, mechanical and electrical repair, maintenance, and installation experience      Licenses and Certifications      Texas Driver’s License (Required Upon Hire)    Class C Surface Water License (Required Upon Hire)      Essential Functions      Assists in the operation and maintenance of WTP facilities and equipment; performs work in accordance with all quality standards, safety regulations and procedures, and maintaining records of services performed; duties will vary according to job assignment and skill level.    Observes and monitors WTP operations, equipment, and process control systems; including, but not limited to, cleaning, maintaining, reading, and interpreting plant equipment gauges, dials, graphs, manuals, and other instrumentation; operate and adjust treatment processes, chemicals, pumps, valves, motors, and other equipment to maintain appropriate plant operations; receive and unload chemical or other deliveries; troubleshoot treatment issues and communicate to supervisors.    Operates various WTP lab and mechanical equipment including vehicles, heavy equipment, forklifts, lawnmowers, screens, dewatering equipment, hand tools and power tools, filters, mop, buffer, spray painter, grease gun, and various office equipment.         Water Treatment Plant Operator II      Salary     HS Diploma or GED + Class A or B Surface Water License ($29.93 per hour)    **Class A Water License** (Eligible for 5% Pay Increase)     Qualifications      H.S. Diploma or GED (Required)    3 Years of treatment plant operations, mechanical and electrical repair, maintenance, and installation experience.      Licenses and Certifications      Texas Driver’s License (Required Upon Hire)    Class A or B Surface Water License (Required Upon Hire)      Essential Functions      Assists in the operation and maintenance of WTP facilities and equipment; performs work in accordance with all quality standards, safety regulations and procedures, and maintaining records of services performed; duties will vary according to job assignment and skill level.    Observes and monitors WTP equipment and process control system; cleans, maintains and adjusts equipment and components to meet WTP specifications; collects samples and checks equipment to verify proper operating conditions; maintains records of services performed.  Maintains and repairs mechanical equipment and components and performs preventive maintenance as directed; maintains and adjusts equipment to meet job specifications and technical codes; checks equipment to verify proper operating conditions and identify maintenance needs; maintains records of services performed.      **The City will allow time while on duty to study, practice, and take the required testing to obtain licenses, along with covering the costs for the required testing.**    The City of Waco offers a complete benefits package for eligible employees including; health, dental, vision, Employee Assistance Program (EAP), Flexible Spending Accounts, life insurance, long term and short term disability, retirement, deferred compensation plans, holidays, vacation, sick leave, credit union and savings bonds.  To learn more about the benefits offered, visit our   Benefits page  .
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            The Position   The City of Riverside is accepting applications for the position of  BUILDING SERVICES SUPERVISOR  to fill one (1) vacancy in the  Building Maintenance Division  of the General Services Department .  The eligibility list established may be used to fill the current and/or upcoming vacancies within this classification for up to six (6) months.   The Building Maintenance Division maintains the functionality, appearance, and security of City owned buildings. The Building Services Division, within the General Services Department, supports over 133 facilities located throughout the city by corrective and preventative maintenance programs. Building Services is responsible for the custodial, security, and maintenance functions of each facility. The ideal candidate for the Building Services Supervisor position will be experienced in managing staff and subcontractors, contract management of building systems including janitorial, security and the general oversight of in-house maintenance and repair staff who perform work on electrical, mechanical, and plumbing systems. The best candidate will be customer service focused, a problem-solver, and capable of leading and motivating teams. They will also be able to efficiently perform work using the full suite of Microsoft Office packages and be able to demonstrate proficiency with Work Order Management systems.   The Building Services Supervisor, under general supervision, will plan, assign, supervise, review and participate in the work of semi-skilled workers and skilled technicians in the installation, maintenance, repair, alteration and limited construction of City buildings and facilities; and do related work as required.   Work Performed  Duties may include, but are not limited to, the following:  Plan, assign, supervise, review and participate in the work of semi-skilled workers and skilled technicians (maintenance workers, custodians, carpenters, painter, electricians and plumbers) in the maintenance, repair, construction, alteration and general upkeep of City building, facilities and related fixtures and equipment.  Receive work orders; prepare estimates of time and materials needed; make sketches and diagrams for subordinates to follow; determine priorities with superior and schedule work in an orderly and timely manner.  Inspect work in process and upon completion for quality and conformance to instructions, building codes and standards; assist subordinates with difficult work problems.  Prepare requisitions for materials and supplies; maintain records of time and materials used; prepare and submit records and reports as required.  Conduct periodic inspections of City buildings, facilities and related fixtures and equipment to identify maintenance needs.  Assist in administering outside contracts for custodial, security, fire and intrusion systems and various construction projects.  Assist in budget preparation and administration.  Supervise, train and evaluate subordinates.    Qualifications   Recruitment Guidelines:   Education: Equivalent to the completion of the twelfth grade  Experience: Four years' experience in skilled journey level building maintenance including upkeep, repair, alteration and limited design and construction work involving rough and finish carpentry, electrical and plumbing trades, and also including some experience and/or training in supervisory skills applicable to the building services field   Necessary Special Requirement   Possession of or ability to obtain an appropriate, valid California motor vehicle operators license   Highly desirable qualifications:     Five (5) or more years in the field of commercial building maintenance  Five (5) or more years' experience in the management of service contracts, customer service, and work order systems  Three (3) or more years in the direct supervision of at least 6 or more employees related to the upkeep, repair, alteration, and limited construction work in the maintenance services field  Three (3) or more years in the administrative facilitation and procurement of various maintenance contracts that encompass more than (10) facility locations.  Three (3) or more years of proficiency in utilizing Work Order Management systems.  Three (3) or more years of experience with Microsoft Office Applications  Three (3) or more years in the administrative management of maintenance budgets.     Selection Process   DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:    1)  Completed Employment Application   2)  Completed Supplemental Questionnaire   PLEASE NOTE: FOR DIRECTIONS ON ATTACHING A DOCUMENT TO AN ON-LINE APPLICATION, OR GENERAL INFORMATION ON COMPLETING YOUR ON-LINE APPLICATION, CLICK HERE:    (Application Guide).        IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS:    If you are selected to move forward in the assessment process, you may be required to self-schedule your appointment. You will be notified via email of your status and provided with self-scheduling instructions. Please check your email regularly following the closing date of this recruitment.   The selection process will begin with an employment application package screening, with the best qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. Those who successfully complete the selection process will be placed on the eligibility list for this classification.   It is the responsibility of candidates with a disability requiring accommodation in the assessment process to contact the Human Resources Department in writing to request such accommodation prior to the closing date of this recruitment.   Appointment may be subject to the successful completion of a pre-employment background investigation, drug screen, and/or medical/physical examination.    NOTE  : The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards. Candidates may reapply when there is a posting to establish an eligibility list.     EDUCATIONAL REQUIREMENTS:   Proof of education listed in your application will be requested at the time of conditional offer. Acceptable documentation consists of transcripts or degree, if applicable, by the accredited U.S. college or university.  Education obtained outside the United States (US) require one of the following options:  An equivalency statement from an evaluation company certified by the National Association of Credential Evaluation Services (NACES) at  http://www.naces.org/members.html  or the Association of International Credential Evaluators Inc. (AICE) at  http://aice-eval.org/members/ .  An advanced-level degree from an accredited US college or university.    All applicants will be notified via e-mail or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.        THE PROVISIONS OF THIS JOB ANNOUNCEMENT DO NOT CONSTITUTE AN EXPRESSED OR IMPLIED CONTRACT.    
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        The Position   The City of Riverside is accepting applications for the position of  BUILDING SERVICES SUPERVISOR  to fill one (1) vacancy in the  Building Maintenance Division  of the General Services Department .  The eligibility list established may be used to fill the current and/or upcoming vacancies within this classification for up to six (6) months.   The Building Maintenance Division maintains the functionality, appearance, and security of City owned buildings. The Building Services Division, within the General Services Department, supports over 133 facilities located throughout the city by corrective and preventative maintenance programs. Building Services is responsible for the custodial, security, and maintenance functions of each facility. The ideal candidate for the Building Services Supervisor position will be experienced in managing staff and subcontractors, contract management of building systems including janitorial, security and the general oversight of in-house maintenance and repair staff who perform work on electrical, mechanical, and plumbing systems. The best candidate will be customer service focused, a problem-solver, and capable of leading and motivating teams. They will also be able to efficiently perform work using the full suite of Microsoft Office packages and be able to demonstrate proficiency with Work Order Management systems.   The Building Services Supervisor, under general supervision, will plan, assign, supervise, review and participate in the work of semi-skilled workers and skilled technicians in the installation, maintenance, repair, alteration and limited construction of City buildings and facilities; and do related work as required.   Work Performed  Duties may include, but are not limited to, the following:  Plan, assign, supervise, review and participate in the work of semi-skilled workers and skilled technicians (maintenance workers, custodians, carpenters, painter, electricians and plumbers) in the maintenance, repair, construction, alteration and general upkeep of City building, facilities and related fixtures and equipment.  Receive work orders; prepare estimates of time and materials needed; make sketches and diagrams for subordinates to follow; determine priorities with superior and schedule work in an orderly and timely manner.  Inspect work in process and upon completion for quality and conformance to instructions, building codes and standards; assist subordinates with difficult work problems.  Prepare requisitions for materials and supplies; maintain records of time and materials used; prepare and submit records and reports as required.  Conduct periodic inspections of City buildings, facilities and related fixtures and equipment to identify maintenance needs.  Assist in administering outside contracts for custodial, security, fire and intrusion systems and various construction projects.  Assist in budget preparation and administration.  Supervise, train and evaluate subordinates.    Qualifications   Recruitment Guidelines:   Education: Equivalent to the completion of the twelfth grade  Experience: Four years' experience in skilled journey level building maintenance including upkeep, repair, alteration and limited design and construction work involving rough and finish carpentry, electrical and plumbing trades, and also including some experience and/or training in supervisory skills applicable to the building services field   Necessary Special Requirement   Possession of or ability to obtain an appropriate, valid California motor vehicle operators license   Highly desirable qualifications:     Five (5) or more years in the field of commercial building maintenance  Five (5) or more years' experience in the management of service contracts, customer service, and work order systems  Three (3) or more years in the direct supervision of at least 6 or more employees related to the upkeep, repair, alteration, and limited construction work in the maintenance services field  Three (3) or more years in the administrative facilitation and procurement of various maintenance contracts that encompass more than (10) facility locations.  Three (3) or more years of proficiency in utilizing Work Order Management systems.  Three (3) or more years of experience with Microsoft Office Applications  Three (3) or more years in the administrative management of maintenance budgets.     Selection Process   DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:    1)  Completed Employment Application   2)  Completed Supplemental Questionnaire   PLEASE NOTE: FOR DIRECTIONS ON ATTACHING A DOCUMENT TO AN ON-LINE APPLICATION, OR GENERAL INFORMATION ON COMPLETING YOUR ON-LINE APPLICATION, CLICK HERE:    (Application Guide).        IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS:    If you are selected to move forward in the assessment process, you may be required to self-schedule your appointment. You will be notified via email of your status and provided with self-scheduling instructions. Please check your email regularly following the closing date of this recruitment.   The selection process will begin with an employment application package screening, with the best qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. Those who successfully complete the selection process will be placed on the eligibility list for this classification.   It is the responsibility of candidates with a disability requiring accommodation in the assessment process to contact the Human Resources Department in writing to request such accommodation prior to the closing date of this recruitment.   Appointment may be subject to the successful completion of a pre-employment background investigation, drug screen, and/or medical/physical examination.    NOTE  : The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards. Candidates may reapply when there is a posting to establish an eligibility list.     EDUCATIONAL REQUIREMENTS:   Proof of education listed in your application will be requested at the time of conditional offer. Acceptable documentation consists of transcripts or degree, if applicable, by the accredited U.S. college or university.  Education obtained outside the United States (US) require one of the following options:  An equivalency statement from an evaluation company certified by the National Association of Credential Evaluation Services (NACES) at  http://www.naces.org/members.html  or the Association of International Credential Evaluators Inc. (AICE) at  http://aice-eval.org/members/ .  An advanced-level degree from an accredited US college or university.    All applicants will be notified via e-mail or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.        THE PROVISIONS OF THIS JOB ANNOUNCEMENT DO NOT CONSTITUTE AN EXPRESSED OR IMPLIED CONTRACT.    
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