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            Maintenance Worker - Streets/Storm Water/Wastewater, Level III
        

        
            
            
                                            CITY OF MOUNT VERNON, WA
                                    
            
                            
                    Mount Vernon, Washington, USA
                
                    

        
            Summary  Participates in the operation and maintenance of wastewater, storm water drainage, roadways, sidewalks, signage, and associated facilities. The operator performs work in accordance with the goals, policies, and objectives of the Public Works Department. Work is often performed under adverse, strenuous, and unpleasant conditions. The incumbent will be required to periodically be on-call and/or standby and will sometimes be required to work outside of normal work hours including weekends, evenings, and holidays.   Essential Functions  Essential functions may include any of the following representative duties, knowledge, and skills. This list is ILLUSTRATIVE ONLY, and is not a comprehensive listing of all functions and duties performed by incumbents of this class. Essential duties and responsibilities  may  include, but are not limited to, the following :    Routine repair, cleaning, and maintenance of city infrastructure including the wastewater, storm water drainage systems, roadways, sidewalks, signage, right-of-way and associated facilities.  Assists in roadway maintenance including street sweeping, crack sealing, asphalt paving, cold patching and grading alleys. Assists in the installation and maintenance of raised pavement markings, thermoplastic markings and lane striping. Repairs and installs guardrails, roadway signage, and other forms of signage. Constructs sidewalks, curb/gutters, and ADA ramps. Routine and non-routine emergency operation, maintenance & repair work.  Required to participate in the General Safety Program which deals with workplace hazards.  Assists in the construction and cleaning of storm water drainage lines, sanitary sewer lines, ditches and detention ponds. Assist in flood emergencies including sandbags, catch basin clearing, and flood wall installation.  Responsible for operating all vehicles and equipment within the division on a daily basis. Inspects all equipment/tools prior to use ensure safe operating conditions.  Refuels equipment and adds other necessary fluids, such as oil and fills out any needed reports for defective equipment. Respond to citizen complaints. Inspection of new and existing facilities. Prepare written reports regarding activities and maintenance records. Assists in vegetation maintenance in right-of-way including tree falling/trimming, weed eating, mowing, and herbicide application. Assists in pest management including rodents and mosquitos. Performs underground utility system locates.  Snow/ice removal with sanders and plows. Other duties as assigned.   Qualifications    Possess a high school diploma or GED equivalent.  Two (2) years of recent work experience with a similar public service agency or professional field.   Possess and maintain a valid Washington State CDL Class A endorsement with Tanker endorsement and no restrictions.  Possess and maintain a valid Counterbalance Forklift Certification.  Possess and maintain a Rough Terrain Forklift Certification  Possess and maintain an Excavation Safety for Competent Persons Certification   Possess and maintain a Confined Spaces for Competent Person Certification   Possess and maintain a FEMA ICS Certifications 100, 200, and 700  Possess and maintain a BNSF Contractor License   Must possess and maintain a valid Washington State Pesticide License with subcategory of Public Operator, Ornamental Weed, Right of Way and Aquatic endorsement.  Must possess and maintain “Wastewater Collection Personnel Certification Level 2”.  Possess and maintain a valid Washington State Traffic Control Flagger Card or acquire within 6 months of hire.  Possess and maintain a valid CPR and First Aid Certification or acquire within 6 months of hire.  Must have a driving history acceptable to the City and must maintain an insurable driving record.    Knowledge, Skills and Abilities   Knowledge of:    The operation and maintenance of wastewater and storm water systems; roadways, and other associated City infrastructure.   Microsoft office programs and Asset Management/Inspection software;  Good construction practices and the equipment used.  MUTCD (Manual on Uniform Traffic Control Devices).    Ability to:    Maintain a 45 minute response time if called-back to work.   Be trained in and understand safety regulations, department, and City policies.  Establish and maintain effective working relationships with co-workers, supervisors, and the general public.  Cope with rapid changes in priorities.  Access confined spaces including 20” manholes during traffic flow.   Participate in training and obtain available certificates in the following but not limited to “Confined Spaces”, “Fall Protection, “Blood Borne Pathogens”, and “Excavation, Trenching and Shoring.”  Maintain job proficiency through schools, seminars, correspondence courses, and in house training as directed by the Department Manager.   Be physically capable of sustained lifting, bending, climbing, standing, and walking.   Work weekends, holidays, shift, and on-call work as designated.   Accurately interpret maps, plans, and drawings.  Operate equipment safely in narrow alley ways and streets during traffic flow.  Work from elevated platforms and wear appropriate fall protection.    Skills in:    Excellent customer service skills and be able to relate to the needs of the citizens we serve and other departments within the City.  Organizational and time management.   Written and oral communication skills.    Benefits:   Medical, dental and vision insurances.  Life Insurance policy  Employee Assistance Program.  Department of Retirement Systems Retirement Plan.  Paid vacation, holidays and sick leave.  Gym Membership Reimbursement  Teamster Pension  Deferred Compensation (voluntary)   Application Process:   First review of applications to take place on November 23, 2022. A cover letter and resume detailing your experience and qualification must be submitted online with your application. Address any questions you may have to Human Resources at mvhr@mountvernonwa.gov .      Medical, dental and vision insurances.    Life Insurance policy    Employee Assistance Program.    Department of Retirement Systems Retirement Plan.    Paid vacation, holidays and sick leave.    Gym Membership Reimbursement    Teamster Pension    Deferred Compensation (voluntary)     Closing Date/Time: Continuous
        

    

    
        
            Mar 05, 2024
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        Summary  Participates in the operation and maintenance of wastewater, storm water drainage, roadways, sidewalks, signage, and associated facilities. The operator performs work in accordance with the goals, policies, and objectives of the Public Works Department. Work is often performed under adverse, strenuous, and unpleasant conditions. The incumbent will be required to periodically be on-call and/or standby and will sometimes be required to work outside of normal work hours including weekends, evenings, and holidays.   Essential Functions  Essential functions may include any of the following representative duties, knowledge, and skills. This list is ILLUSTRATIVE ONLY, and is not a comprehensive listing of all functions and duties performed by incumbents of this class. Essential duties and responsibilities  may  include, but are not limited to, the following :    Routine repair, cleaning, and maintenance of city infrastructure including the wastewater, storm water drainage systems, roadways, sidewalks, signage, right-of-way and associated facilities.  Assists in roadway maintenance including street sweeping, crack sealing, asphalt paving, cold patching and grading alleys. Assists in the installation and maintenance of raised pavement markings, thermoplastic markings and lane striping. Repairs and installs guardrails, roadway signage, and other forms of signage. Constructs sidewalks, curb/gutters, and ADA ramps. Routine and non-routine emergency operation, maintenance & repair work.  Required to participate in the General Safety Program which deals with workplace hazards.  Assists in the construction and cleaning of storm water drainage lines, sanitary sewer lines, ditches and detention ponds. Assist in flood emergencies including sandbags, catch basin clearing, and flood wall installation.  Responsible for operating all vehicles and equipment within the division on a daily basis. Inspects all equipment/tools prior to use ensure safe operating conditions.  Refuels equipment and adds other necessary fluids, such as oil and fills out any needed reports for defective equipment. Respond to citizen complaints. Inspection of new and existing facilities. Prepare written reports regarding activities and maintenance records. Assists in vegetation maintenance in right-of-way including tree falling/trimming, weed eating, mowing, and herbicide application. Assists in pest management including rodents and mosquitos. Performs underground utility system locates.  Snow/ice removal with sanders and plows. Other duties as assigned.   Qualifications    Possess a high school diploma or GED equivalent.  Two (2) years of recent work experience with a similar public service agency or professional field.   Possess and maintain a valid Washington State CDL Class A endorsement with Tanker endorsement and no restrictions.  Possess and maintain a valid Counterbalance Forklift Certification.  Possess and maintain a Rough Terrain Forklift Certification  Possess and maintain an Excavation Safety for Competent Persons Certification   Possess and maintain a Confined Spaces for Competent Person Certification   Possess and maintain a FEMA ICS Certifications 100, 200, and 700  Possess and maintain a BNSF Contractor License   Must possess and maintain a valid Washington State Pesticide License with subcategory of Public Operator, Ornamental Weed, Right of Way and Aquatic endorsement.  Must possess and maintain “Wastewater Collection Personnel Certification Level 2”.  Possess and maintain a valid Washington State Traffic Control Flagger Card or acquire within 6 months of hire.  Possess and maintain a valid CPR and First Aid Certification or acquire within 6 months of hire.  Must have a driving history acceptable to the City and must maintain an insurable driving record.    Knowledge, Skills and Abilities   Knowledge of:    The operation and maintenance of wastewater and storm water systems; roadways, and other associated City infrastructure.   Microsoft office programs and Asset Management/Inspection software;  Good construction practices and the equipment used.  MUTCD (Manual on Uniform Traffic Control Devices).    Ability to:    Maintain a 45 minute response time if called-back to work.   Be trained in and understand safety regulations, department, and City policies.  Establish and maintain effective working relationships with co-workers, supervisors, and the general public.  Cope with rapid changes in priorities.  Access confined spaces including 20” manholes during traffic flow.   Participate in training and obtain available certificates in the following but not limited to “Confined Spaces”, “Fall Protection, “Blood Borne Pathogens”, and “Excavation, Trenching and Shoring.”  Maintain job proficiency through schools, seminars, correspondence courses, and in house training as directed by the Department Manager.   Be physically capable of sustained lifting, bending, climbing, standing, and walking.   Work weekends, holidays, shift, and on-call work as designated.   Accurately interpret maps, plans, and drawings.  Operate equipment safely in narrow alley ways and streets during traffic flow.  Work from elevated platforms and wear appropriate fall protection.    Skills in:    Excellent customer service skills and be able to relate to the needs of the citizens we serve and other departments within the City.  Organizational and time management.   Written and oral communication skills.    Benefits:   Medical, dental and vision insurances.  Life Insurance policy  Employee Assistance Program.  Department of Retirement Systems Retirement Plan.  Paid vacation, holidays and sick leave.  Gym Membership Reimbursement  Teamster Pension  Deferred Compensation (voluntary)   Application Process:   First review of applications to take place on November 23, 2022. A cover letter and resume detailing your experience and qualification must be submitted online with your application. Address any questions you may have to Human Resources at mvhr@mountvernonwa.gov .      Medical, dental and vision insurances.    Life Insurance policy    Employee Assistance Program.    Department of Retirement Systems Retirement Plan.    Paid vacation, holidays and sick leave.    Gym Membership Reimbursement    Teamster Pension    Deferred Compensation (voluntary)     Closing Date/Time: Continuous
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            Seasonal Maintenance Worker - Open Continuous
        

        
            
            
                                            City of Portland, Oregon
                                    
            
                            
                    Portland, Oregon, United States
                
                    

        
            The Position    The City of Portland invites applications for Seasonal Maintenance Workers (SMWs)!  Candidates that apply may be considered for vacancies with the following bureaus - Portland Parks and Recreation (PP&R), Portland Bureau of Transportation (PBOT), Water, and Bureau of Environmental Services (BES).       About the Position      Job Appointment:  Casual, Seasonal    Work Schedule:  Seasonal Maintenance Workers will collaborate with their supervisor/manager to create their schedule. These are seasonal positions and vary in hours worked up to a maximum of 1600 hours per calendar year.     Portland Bureau of Transportation (PBOT) SMW Positions Only  : SMW Positions with PBOT will be seasonal/casual, full-time positions with the possibility of overtime.    Working Conditions:     Work is typically performed in a field environment. Seasonal Maintenance Workers (SMW) are typically required to do the following - negotiate rough terrain; safely lift up to 100 pounds with or without assistance; work outdoors in all weather conditions; work in and around traffic, equipment or machinery; wear protective gear. SMWs may encounter irate people, people experiencing mental illness, and people under the influence of drugs or alcohol during the course of their work.   Work Location:  Various locations across Portland, OR.    Wages  Starting wage is $18.90 per hour. SMWs returning for a second year earn $20.48 per hour. SMWs returning for a third year $22.05. Additional pay provided when employees are assigned a swing shift (12:00PM to 6:59PM) or graveyard shift (7:00PM to 5:59AM)   Benefits:  These positions have limited benefits eligibility. Benefits for employees scheduled to work at least 28 hours per week. Medical, dental, and vision benefits for employees, their spouse/domestic partner and eligible dependent children up to age 26 start the first of the month, following date of hire. Employees get eleven paid holidays. Employees eligible to take up to ten additional days of unpaid leave with Supervisor approval. All SMW employees shall begin to accrue sick time from their first day of employment and earn one (1) hour of sick time for every 20 hours worked up to a maximum of 80 hours per calendar year. Wellness benefits including 10 free mental health counseling sessions, financial counseling, legal advice, and more. There is a clothing allowance of $200 annually.     Union Representation:  This classification is represented by the Seasonal Maintenance Worker Laborers' Local 483. To view this labor agreement, please click here .     Application Materials:  Please click APPLY to submit your application via the City of Portland’s online portal. You will need to submit a work history and answer supplemental questions for this application.     Position Summary     PORTLAND  PARKS  &  RECREATION  (PP&R):     PP&R has over  50 entry-level job opportunities  for Seasonal Maintenance Workers across the city. We are looking for people to maintain park facilities, golf courses, sports fields, pools, fountains, and the Portland International Raceway. These seasonal, entry-level positions are for adults of all ages and backgrounds. We will provide training to individuals that meet the minimum requirements. If you are looking for career development working in the outdoors, enjoy being physically active, and want to help make your community clean, safe, and welcoming for all, join us at Portland Parks & Recreation!   We are looking to fill open positions in several different geographic areas and work groups. For more information about the specific Seasonal Maintenance Worker jobs you can apply for with Portland Parks & Recreation, see below for Additional Information.     PP&R Seasonal Maintenance Worker Duties:     Learn and perform manual labor and tasks     Operate pick-ups, smaller flatbed and dump trucks, and other automotive equipment not requiring a Commercial Driver's License     Perform pre-and post-trip safety inspection of vehicle     Operate hand-held power tools, such as mowers, trimmers, edgers, etc.     Work safely and wear personal protective equipment for various tasks     Work independently, or as part of a team     Understand and follow basic oral and simple written instructions in English     Cleaning restrooms and removing trash       PORTLAND    PARKS  &  RECREATION  Learn more about Portland Parks & Recreation: https://www.portland.gov/parks  Aquatics/Fountains  This team maintains our swimming pools and recreational fountains, including: Getting outdoor pools and fountains open for summer and closed for winter Cleaning (removing litter, pressure-washing, etc.) pools and fountains Testing water in pools, maintaining water chemistry, backwash filters, etc.  Athletic  Fields  This team keeps our athletic fields ready for play by leagues and others, including: Preparing, maintaining, and striping sports fields Other tasks to keep fields safe and ready for use Renovate/design fields Work at various sporting event tournaments Work in a team environment Learn and use different small engine equipment  Community  Gardens  Fixing garden infrastructure including locks, paths, and garden beds Supporting gardener work parties Driving large trucks  Golf  Ground  Maintenance  Work at one of our five golf courses across the city. Work includes: Mowing greens, tees, fairways, and rough areas, and maintaining bunkers Picking up trash and cleaning restrooms Digging, raking, edging, pruning, irrigation and flower bed maintenance  Horticulture  Services  This team does a variety of landscape work, including: Maintaining planters and landscapes outside city-owned buildings String trimming, hedge shearing, hand weeding, blowing, and rough area maintenance Loading, unloading, and watering nursery plant material and delivering them to work sites  Developed Park Maintenance (various locations around the city)  Seven maintenance teams care for 100+ developed parks throughout Portland, including: Cleaning restrooms and removing trash Safely operating City-owned vehicles Working independently Operating small equipment such as edgers, trimmers, blowers Assisting with horticultural projects such as mulching, weeding, edging lawns, watering, and working with volunteers Maintaining positive relationships with community members  Native  Gathering  Garden  Tend the land at the Native Gathering Garden at Thomas Cully Park, blending Indigenous and dominant-culture land care methods, including: Working with the Indigenous community and other Portland Parks staff Driving large trucks, hauling a trailer, and using a variety of hand and power tools Providing routine path maintenance, removing unwanted and ‘invasive’ plants across the site without using herbicides or pesticides, caring for wanted plants, and helping with tending Primarily independent work with some opportunity to work with groups  Candidates with knowledge of Native Plants strongly preferred.  Natural  Areas  Two teams work in natural areas east or west of the Willamette River, including: Cleaning restrooms and removing trash and graffiti Trail and sign maintenance Assisting with landscaping and planting Assisting with volunteer events  Portland  International  Raceway  (PIR)  This team works at the city’s only raceway, including: Cleaning track surface, guardrail repair, tire bundle fabrication and repair Preparation and clean-up for various public events and professional races Cleaning buildings/restrooms, emptying trash, picking up litter  Urban  Forestry  Our forestry team does a range of work supporting the city’s urban canopy, including: Mulching, hand weeding, raking, deep root tree watering, minor pruning Assessing tree health Driving a 1-ton flatbed pick up with water tank and pump throughout the city    PORTLAND BUREAU OF TRANSPORTATION (PBOT):     Portland Bureau of Transportation (PBOT)  has approximately 25 job opportunities  available for Seasonal Maintenance Workers to support the Maintenance Operations Group. The Maintenance Operations Group maintains the essential infrastructure of our city, which includes the following - our streets, bridges, tunnels, greenspaces, street cleaning, sidewalks, traffic signs, and pavement markings. They keep our rivers clean by repairing the city's wastewater and stormwater lines. Our crews all have the same goal: Maintain streets, roads, and bridges that allow people, goods, and stormwater to move through our city. Maintenance workers don't just help people get around; They also help keep our rivers clean by maintaining the city's wastewater and stormwater conveyance system.    The Seasonal Maintenance Worker is a member of the bureau's 24-hour response team. You may be required to work after-hour, evening, weekend, and holiday emergency response.    PBOT is looking to fill open positions in several different areas and work groups. For more information, see below for additional information.     PORTLAND BUREAU OF TRANSPORTATION (PBOT)    Learn more about Portland Bureau of Transportation at: https:  // www.portland.gov/transportation      Keeping Our Rivers Clean    With this team, SMWs will provide support with -   Traffic control and flagging on various projects and locations Repairing and maintenance of stormwater and wastewater pipes Removing natural debris from small creeks and ditches Closing circuit camera operators with equipment inspecting pipes Assisting utility locators with locating underground stormwater and wastewater pipes Assisting with the maintenance of pipes, ditches, and natural drainage systems   Special projects, both in-office and in the field    Outdoor work may be in built urban environments, residential areas, or natural areas, such as forests. Indoor work may be in an office setting or storage area.     Traffic Signs and Markings    This team maintains all city sign assets. City sign assets include the following - street name signs, stop signs, and way finding signage in right of way. This team also maintains all of the yellow and white lane markings, crosswalks, and other pavement markings. With this team, SMWs will provide support with - Traffic control and flagging on various projects and locations in the right of way Digging holes for mounting posts and brackets for signs Loading vehicles with necessary material and equipment for daily work Assisting with end-of-shift cleaning of vehicles, recycling needed metal or wood Other duties as assigned  Sidewalks Maintenance Construction  This team works in residential neighborhoods and in the right of way to help provide accessibility for all roadway users. With this team, SMWs will provide support with -  Setting up and taking down daily traffic control for work zones, flagging as needed Ensuring work zone is clean and clear of trip hazards during construction phase Assisting with loading daily equipment or material, such as shovels, wood forms, nails, and hammers) Assisting with preparation for corner ramp construction, including preparing area for concrete pours Cleaning up equipment and vehicles, as needed Other duties as assigned  Roadway Repairs  This team performs a variety of road repair on all city streets. With this team, SMWs will provide support with -  Setting up and maintaining traffic control to keep co-workers and the public safe Filling potholes and making small repairs Patching the road after a water or sewer line is repaired Large paving projects, where several blocks gets a new road surface, for example Clearing landslides and other natural debris , which may fall onto the roadway    Street Cleaning  This teams operates several cleaning programs. The list of cleaning programs and services they provide include - street sweeping, sidewalk flushing, greenspace maintenance, traffic island maintenance, non-curbed roadway vegetation removal, bike lane sweeping, and mow and brush cutting. With this team, SMWs will provide support with -  Traffic control and flagging Operating mowers and weed trimmers Hose flushing and power washing Loading equipment and materials for daily work Cleaning job site and removing traffic control Assisting with emergency response, removing hazards in the right of way    Building Facilities and Material Distribution Center  This team supports internal PBOT employees and services required for Maintenance and Operations. With this team, SMWs will provide general support to the facility and the Materials Distribution Center. Typical duties may include -  Assisting with landscaping, including invasive species removal General building maintenance, including office and meeting space setup, removing garbage, and sweeping floors General grounds and equipment maintenance Providing customer service at warehouse front desk Assisting with receiving materials Replenishing stock    Have a question?      Contact Information:  Vanessa Valdez, Recruiter   Bureau of Human Resources  Vanessa.Valdez@portlandoregon.gov   To Qualify    The following minimum qualifications are required for this position:          Ability  to learn manual labor tasks.   Ability  to perform medium to heavy manual labor for extended periods, including standing for long periods of time, and squatting or kneeling.   Ability  to work with co-workers and members of the public from diverse backgrounds and life experiences.   Ability  to work effectively within a team and independently without direct continuous supervision.   Ability  to work outside in all weather conditions.   Ability  to learn and use safe working practices and report safety problems.     Applicant must also:      Be at least 18 years of age at time of hire.    Have a current/valid state driver's license. Applicants must meet City " good driver " requirements.    Pass a pre-employment physical, including a physical capacities test after an offer is made.    Complete Chainsaw Operations and Lockout/Tagout Trainings after hire (PBOT only)     The Recruitment Process    Step 1: Apply online between February 5, 2024 - August 2, 2024 Required Application Materials:      Work History     Answers to the Supplemental Questions (click on the Questions tab to preview the questions)     Optional Application Materials:  If you would like to request Veteran's Preference, please submit your Veteran documents (ex, 0D214-Member 4, VA Benefit Letter, etc.) by the closing date of the recruitment.   Application Tips     Your responses to the supplemental questions should include details describing your education, training and/or personal or professional experience, and where obtained, which clearly reflects your qualifications for each of the numbered items in the "To Qualify" section of this announcement.    Your work history should support the details described in your responses to the supplemental questions.  Do not attach materials not requested .    Please note, all completed applications for this position must be submitted no later than on the closing date and time of this recruitment.        Step 2: Minimum Qualification Evaluation: Week of February 12, 2024, and weekly thereafter.   An evaluation of each applicant's training and paid and unpaid experience, as demonstrated in their work history and supplemental questions.  Your work history and answers to the supplemental questions will be the basis for our pass/fail evaluation of your qualifications for participation in the next step. Incomplete or inappropriate information may result in disqualification.   You have 14 days from the notice of the minimum qualification evaluation results to let us know if you would like to review and discuss your evaluation result. Please read the City of Portland Administrative Rule 3.01 for complete information.    Step 3: Establishment of Eligible List: Eligible applicants will only be contacted when positions become available.  Candidates who meet the minimum qualifications will be placed on the equally ranked eligible list.      Step 4: Selection (Interview): Eligible applicants will only be contacted when positions become available.  Hiring bureau will review and select candidates for an interview    Step 5: Offer of Employment: Eligible applicants will only be contacted when positions become available.      Step 6: Start Date:  A start date will be determined after all conditions of employment have been met.     *Timeline  is  approximate  and  subject  to    change      Pre-Employment      Physical Capacities     Testing     Unless you are a current City of Portland employee in a position requiring a similar or more demanding Physical Capabilities Test (PCT), you will be required to participate in and pass the pre-placement PCT as part of the conditional job offer you may receive for this position. The PCT is administered by an independent occupational expert and will consist of performing tasks similar to those you would do on the job. You may review the knowledge, skills, abilities, and working conditions for this job class here: https://www.portland.gov/sites/default/files/2020-05/seasonal-maint-worker.pdf (Download PDF reader) . You should be prepared to do your best, use good body mechanics and be in good condition.    While each job class will have its own tests, listed below are   examples   of tasks you may be asked to perform:    Crawl for 50 feet.    Pull a weighted sled for 20 feet.    Step up and down on an 11" platform for a 6 minute duration.    Shovel repetitively.    Climb a vertical ladder as high as 6 feet.    Turn a valve.    Walk on uneven terrain.    Hammering repetitively.    Carry a weighted crate (maximum distance is 50 feet); weight varies by job class.    Lift a weighted crate from the floor to as much as 40" high; weight varies by job class.    Detach, move and attach plastic forms from a full range of body positions, from lying on your back to reaching overhead.    Lift dumbbells repetitively   (maximum    20    lbs.    each)    from    knee    height    to    overhead.      Additional Information    Click    here     for    additional  information  regarding  the    following:       City of Portland Core Values       Recruitment  Process  -  Work  Status    Equal Employment Opportunity       Veteran   Preference        ADA, Pregnancy, and Religious Accommodations         An     Equal    Opportunity    /    Affirmative    Action     Employer     This summary outlines the benefit programs, actual benefits may vary depending on bargaining unit and employment status.   The City of Portland offers a comprehensive benefit package that is competitive with other private and public sector employers.    More detailed information can be obtained by calling the Health & Financial Benefits Office at 503-823-6031.       Health Care (Medical, Vision and Dental)    A Seasonal Maintenance Worker (SMW) is eligible for health benefits (medical, dental, vision) 1st of the month following date of hire or re-hire.   Coverage is available to employees, their spouse/domestic partner and eligible dependent children up to age 26.   The City pays 90% of the cost of coverage, employees pay 10%.     Retirement    Membership in the Public Employees Retirement System (PERS)/Oregon Public Service Retirement Plan (OPSRP)   The City currently pays the employee's share of the retirement contribution.   Employees who are OPSRP members are vested after five years of contributions or when they reach age 65.     Sick Leave    SMWs accrue sick leave in accordance with the City of Portland protected sick time law.     Family Medical Leave    In accordance with federal and state law, and the City policy for family medical leave, the City grants family and medical leave to eligible employees for certain family and medical related reasons.  Closing Date/Time: 8/30/2024 11:59 PM Pacific
        

    

    
        
            Mar 07, 2024
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        The Position    The City of Portland invites applications for Seasonal Maintenance Workers (SMWs)!  Candidates that apply may be considered for vacancies with the following bureaus - Portland Parks and Recreation (PP&R), Portland Bureau of Transportation (PBOT), Water, and Bureau of Environmental Services (BES).       About the Position      Job Appointment:  Casual, Seasonal    Work Schedule:  Seasonal Maintenance Workers will collaborate with their supervisor/manager to create their schedule. These are seasonal positions and vary in hours worked up to a maximum of 1600 hours per calendar year.     Portland Bureau of Transportation (PBOT) SMW Positions Only  : SMW Positions with PBOT will be seasonal/casual, full-time positions with the possibility of overtime.    Working Conditions:     Work is typically performed in a field environment. Seasonal Maintenance Workers (SMW) are typically required to do the following - negotiate rough terrain; safely lift up to 100 pounds with or without assistance; work outdoors in all weather conditions; work in and around traffic, equipment or machinery; wear protective gear. SMWs may encounter irate people, people experiencing mental illness, and people under the influence of drugs or alcohol during the course of their work.   Work Location:  Various locations across Portland, OR.    Wages  Starting wage is $18.90 per hour. SMWs returning for a second year earn $20.48 per hour. SMWs returning for a third year $22.05. Additional pay provided when employees are assigned a swing shift (12:00PM to 6:59PM) or graveyard shift (7:00PM to 5:59AM)   Benefits:  These positions have limited benefits eligibility. Benefits for employees scheduled to work at least 28 hours per week. Medical, dental, and vision benefits for employees, their spouse/domestic partner and eligible dependent children up to age 26 start the first of the month, following date of hire. Employees get eleven paid holidays. Employees eligible to take up to ten additional days of unpaid leave with Supervisor approval. All SMW employees shall begin to accrue sick time from their first day of employment and earn one (1) hour of sick time for every 20 hours worked up to a maximum of 80 hours per calendar year. Wellness benefits including 10 free mental health counseling sessions, financial counseling, legal advice, and more. There is a clothing allowance of $200 annually.     Union Representation:  This classification is represented by the Seasonal Maintenance Worker Laborers' Local 483. To view this labor agreement, please click here .     Application Materials:  Please click APPLY to submit your application via the City of Portland’s online portal. You will need to submit a work history and answer supplemental questions for this application.     Position Summary     PORTLAND  PARKS  &  RECREATION  (PP&R):     PP&R has over  50 entry-level job opportunities  for Seasonal Maintenance Workers across the city. We are looking for people to maintain park facilities, golf courses, sports fields, pools, fountains, and the Portland International Raceway. These seasonal, entry-level positions are for adults of all ages and backgrounds. We will provide training to individuals that meet the minimum requirements. If you are looking for career development working in the outdoors, enjoy being physically active, and want to help make your community clean, safe, and welcoming for all, join us at Portland Parks & Recreation!   We are looking to fill open positions in several different geographic areas and work groups. For more information about the specific Seasonal Maintenance Worker jobs you can apply for with Portland Parks & Recreation, see below for Additional Information.     PP&R Seasonal Maintenance Worker Duties:     Learn and perform manual labor and tasks     Operate pick-ups, smaller flatbed and dump trucks, and other automotive equipment not requiring a Commercial Driver's License     Perform pre-and post-trip safety inspection of vehicle     Operate hand-held power tools, such as mowers, trimmers, edgers, etc.     Work safely and wear personal protective equipment for various tasks     Work independently, or as part of a team     Understand and follow basic oral and simple written instructions in English     Cleaning restrooms and removing trash       PORTLAND    PARKS  &  RECREATION  Learn more about Portland Parks & Recreation: https://www.portland.gov/parks  Aquatics/Fountains  This team maintains our swimming pools and recreational fountains, including: Getting outdoor pools and fountains open for summer and closed for winter Cleaning (removing litter, pressure-washing, etc.) pools and fountains Testing water in pools, maintaining water chemistry, backwash filters, etc.  Athletic  Fields  This team keeps our athletic fields ready for play by leagues and others, including: Preparing, maintaining, and striping sports fields Other tasks to keep fields safe and ready for use Renovate/design fields Work at various sporting event tournaments Work in a team environment Learn and use different small engine equipment  Community  Gardens  Fixing garden infrastructure including locks, paths, and garden beds Supporting gardener work parties Driving large trucks  Golf  Ground  Maintenance  Work at one of our five golf courses across the city. Work includes: Mowing greens, tees, fairways, and rough areas, and maintaining bunkers Picking up trash and cleaning restrooms Digging, raking, edging, pruning, irrigation and flower bed maintenance  Horticulture  Services  This team does a variety of landscape work, including: Maintaining planters and landscapes outside city-owned buildings String trimming, hedge shearing, hand weeding, blowing, and rough area maintenance Loading, unloading, and watering nursery plant material and delivering them to work sites  Developed Park Maintenance (various locations around the city)  Seven maintenance teams care for 100+ developed parks throughout Portland, including: Cleaning restrooms and removing trash Safely operating City-owned vehicles Working independently Operating small equipment such as edgers, trimmers, blowers Assisting with horticultural projects such as mulching, weeding, edging lawns, watering, and working with volunteers Maintaining positive relationships with community members  Native  Gathering  Garden  Tend the land at the Native Gathering Garden at Thomas Cully Park, blending Indigenous and dominant-culture land care methods, including: Working with the Indigenous community and other Portland Parks staff Driving large trucks, hauling a trailer, and using a variety of hand and power tools Providing routine path maintenance, removing unwanted and ‘invasive’ plants across the site without using herbicides or pesticides, caring for wanted plants, and helping with tending Primarily independent work with some opportunity to work with groups  Candidates with knowledge of Native Plants strongly preferred.  Natural  Areas  Two teams work in natural areas east or west of the Willamette River, including: Cleaning restrooms and removing trash and graffiti Trail and sign maintenance Assisting with landscaping and planting Assisting with volunteer events  Portland  International  Raceway  (PIR)  This team works at the city’s only raceway, including: Cleaning track surface, guardrail repair, tire bundle fabrication and repair Preparation and clean-up for various public events and professional races Cleaning buildings/restrooms, emptying trash, picking up litter  Urban  Forestry  Our forestry team does a range of work supporting the city’s urban canopy, including: Mulching, hand weeding, raking, deep root tree watering, minor pruning Assessing tree health Driving a 1-ton flatbed pick up with water tank and pump throughout the city    PORTLAND BUREAU OF TRANSPORTATION (PBOT):     Portland Bureau of Transportation (PBOT)  has approximately 25 job opportunities  available for Seasonal Maintenance Workers to support the Maintenance Operations Group. The Maintenance Operations Group maintains the essential infrastructure of our city, which includes the following - our streets, bridges, tunnels, greenspaces, street cleaning, sidewalks, traffic signs, and pavement markings. They keep our rivers clean by repairing the city's wastewater and stormwater lines. Our crews all have the same goal: Maintain streets, roads, and bridges that allow people, goods, and stormwater to move through our city. Maintenance workers don't just help people get around; They also help keep our rivers clean by maintaining the city's wastewater and stormwater conveyance system.    The Seasonal Maintenance Worker is a member of the bureau's 24-hour response team. You may be required to work after-hour, evening, weekend, and holiday emergency response.    PBOT is looking to fill open positions in several different areas and work groups. For more information, see below for additional information.     PORTLAND BUREAU OF TRANSPORTATION (PBOT)    Learn more about Portland Bureau of Transportation at: https:  // www.portland.gov/transportation      Keeping Our Rivers Clean    With this team, SMWs will provide support with -   Traffic control and flagging on various projects and locations Repairing and maintenance of stormwater and wastewater pipes Removing natural debris from small creeks and ditches Closing circuit camera operators with equipment inspecting pipes Assisting utility locators with locating underground stormwater and wastewater pipes Assisting with the maintenance of pipes, ditches, and natural drainage systems   Special projects, both in-office and in the field    Outdoor work may be in built urban environments, residential areas, or natural areas, such as forests. Indoor work may be in an office setting or storage area.     Traffic Signs and Markings    This team maintains all city sign assets. City sign assets include the following - street name signs, stop signs, and way finding signage in right of way. This team also maintains all of the yellow and white lane markings, crosswalks, and other pavement markings. With this team, SMWs will provide support with - Traffic control and flagging on various projects and locations in the right of way Digging holes for mounting posts and brackets for signs Loading vehicles with necessary material and equipment for daily work Assisting with end-of-shift cleaning of vehicles, recycling needed metal or wood Other duties as assigned  Sidewalks Maintenance Construction  This team works in residential neighborhoods and in the right of way to help provide accessibility for all roadway users. With this team, SMWs will provide support with -  Setting up and taking down daily traffic control for work zones, flagging as needed Ensuring work zone is clean and clear of trip hazards during construction phase Assisting with loading daily equipment or material, such as shovels, wood forms, nails, and hammers) Assisting with preparation for corner ramp construction, including preparing area for concrete pours Cleaning up equipment and vehicles, as needed Other duties as assigned  Roadway Repairs  This team performs a variety of road repair on all city streets. With this team, SMWs will provide support with -  Setting up and maintaining traffic control to keep co-workers and the public safe Filling potholes and making small repairs Patching the road after a water or sewer line is repaired Large paving projects, where several blocks gets a new road surface, for example Clearing landslides and other natural debris , which may fall onto the roadway    Street Cleaning  This teams operates several cleaning programs. The list of cleaning programs and services they provide include - street sweeping, sidewalk flushing, greenspace maintenance, traffic island maintenance, non-curbed roadway vegetation removal, bike lane sweeping, and mow and brush cutting. With this team, SMWs will provide support with -  Traffic control and flagging Operating mowers and weed trimmers Hose flushing and power washing Loading equipment and materials for daily work Cleaning job site and removing traffic control Assisting with emergency response, removing hazards in the right of way    Building Facilities and Material Distribution Center  This team supports internal PBOT employees and services required for Maintenance and Operations. With this team, SMWs will provide general support to the facility and the Materials Distribution Center. Typical duties may include -  Assisting with landscaping, including invasive species removal General building maintenance, including office and meeting space setup, removing garbage, and sweeping floors General grounds and equipment maintenance Providing customer service at warehouse front desk Assisting with receiving materials Replenishing stock    Have a question?      Contact Information:  Vanessa Valdez, Recruiter   Bureau of Human Resources  Vanessa.Valdez@portlandoregon.gov   To Qualify    The following minimum qualifications are required for this position:          Ability  to learn manual labor tasks.   Ability  to perform medium to heavy manual labor for extended periods, including standing for long periods of time, and squatting or kneeling.   Ability  to work with co-workers and members of the public from diverse backgrounds and life experiences.   Ability  to work effectively within a team and independently without direct continuous supervision.   Ability  to work outside in all weather conditions.   Ability  to learn and use safe working practices and report safety problems.     Applicant must also:      Be at least 18 years of age at time of hire.    Have a current/valid state driver's license. Applicants must meet City " good driver " requirements.    Pass a pre-employment physical, including a physical capacities test after an offer is made.    Complete Chainsaw Operations and Lockout/Tagout Trainings after hire (PBOT only)     The Recruitment Process    Step 1: Apply online between February 5, 2024 - August 2, 2024 Required Application Materials:      Work History     Answers to the Supplemental Questions (click on the Questions tab to preview the questions)     Optional Application Materials:  If you would like to request Veteran's Preference, please submit your Veteran documents (ex, 0D214-Member 4, VA Benefit Letter, etc.) by the closing date of the recruitment.   Application Tips     Your responses to the supplemental questions should include details describing your education, training and/or personal or professional experience, and where obtained, which clearly reflects your qualifications for each of the numbered items in the "To Qualify" section of this announcement.    Your work history should support the details described in your responses to the supplemental questions.  Do not attach materials not requested .    Please note, all completed applications for this position must be submitted no later than on the closing date and time of this recruitment.        Step 2: Minimum Qualification Evaluation: Week of February 12, 2024, and weekly thereafter.   An evaluation of each applicant's training and paid and unpaid experience, as demonstrated in their work history and supplemental questions.  Your work history and answers to the supplemental questions will be the basis for our pass/fail evaluation of your qualifications for participation in the next step. Incomplete or inappropriate information may result in disqualification.   You have 14 days from the notice of the minimum qualification evaluation results to let us know if you would like to review and discuss your evaluation result. Please read the City of Portland Administrative Rule 3.01 for complete information.    Step 3: Establishment of Eligible List: Eligible applicants will only be contacted when positions become available.  Candidates who meet the minimum qualifications will be placed on the equally ranked eligible list.      Step 4: Selection (Interview): Eligible applicants will only be contacted when positions become available.  Hiring bureau will review and select candidates for an interview    Step 5: Offer of Employment: Eligible applicants will only be contacted when positions become available.      Step 6: Start Date:  A start date will be determined after all conditions of employment have been met.     *Timeline  is  approximate  and  subject  to    change      Pre-Employment      Physical Capacities     Testing     Unless you are a current City of Portland employee in a position requiring a similar or more demanding Physical Capabilities Test (PCT), you will be required to participate in and pass the pre-placement PCT as part of the conditional job offer you may receive for this position. The PCT is administered by an independent occupational expert and will consist of performing tasks similar to those you would do on the job. You may review the knowledge, skills, abilities, and working conditions for this job class here: https://www.portland.gov/sites/default/files/2020-05/seasonal-maint-worker.pdf (Download PDF reader) . You should be prepared to do your best, use good body mechanics and be in good condition.    While each job class will have its own tests, listed below are   examples   of tasks you may be asked to perform:    Crawl for 50 feet.    Pull a weighted sled for 20 feet.    Step up and down on an 11" platform for a 6 minute duration.    Shovel repetitively.    Climb a vertical ladder as high as 6 feet.    Turn a valve.    Walk on uneven terrain.    Hammering repetitively.    Carry a weighted crate (maximum distance is 50 feet); weight varies by job class.    Lift a weighted crate from the floor to as much as 40" high; weight varies by job class.    Detach, move and attach plastic forms from a full range of body positions, from lying on your back to reaching overhead.    Lift dumbbells repetitively   (maximum    20    lbs.    each)    from    knee    height    to    overhead.      Additional Information    Click    here     for    additional  information  regarding  the    following:       City of Portland Core Values       Recruitment  Process  -  Work  Status    Equal Employment Opportunity       Veteran   Preference        ADA, Pregnancy, and Religious Accommodations         An     Equal    Opportunity    /    Affirmative    Action     Employer     This summary outlines the benefit programs, actual benefits may vary depending on bargaining unit and employment status.   The City of Portland offers a comprehensive benefit package that is competitive with other private and public sector employers.    More detailed information can be obtained by calling the Health & Financial Benefits Office at 503-823-6031.       Health Care (Medical, Vision and Dental)    A Seasonal Maintenance Worker (SMW) is eligible for health benefits (medical, dental, vision) 1st of the month following date of hire or re-hire.   Coverage is available to employees, their spouse/domestic partner and eligible dependent children up to age 26.   The City pays 90% of the cost of coverage, employees pay 10%.     Retirement    Membership in the Public Employees Retirement System (PERS)/Oregon Public Service Retirement Plan (OPSRP)   The City currently pays the employee's share of the retirement contribution.   Employees who are OPSRP members are vested after five years of contributions or when they reach age 65.     Sick Leave    SMWs accrue sick leave in accordance with the City of Portland protected sick time law.     Family Medical Leave    In accordance with federal and state law, and the City policy for family medical leave, the City grants family and medical leave to eligible employees for certain family and medical related reasons.  Closing Date/Time: 8/30/2024 11:59 PM Pacific
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            Description   FIRST REVIEW OF APPLICATIONS WILL BE ON OCTOBER 25TH; SUBSEQUENT REVIEWS WILL BE EVERY TWO WEEKS AFTER THAT, AS NEEDED. THIS POSTING MAY CLOSE AT ANYTIME     The posted salary reflects the 7% increase effective October 1, 2023. An additional 6% salary increase will occur in October 2024. Increased County contributions to medical will be in effect starting January 1, 2024.        DEFINITION   I Under supervision, to perform a variety of physical labor duties; and to do related work as required.  II Under general supervision, to perform a variety of assignments in the maintenance, repair, and construction of roads, bridges, and drainage systems; to operate light equipment; and to do related work as required.  III Under general supervision, to skillfully operate a variety of construction and maintenance equipment such as trucks and heavy-power-driven road maintenance and construction equipment; to perform a variety of assignments in the maintenance, repair, and construction of roads, bridges, and drainage systems; and to do related work as required.    DISTINGUISHING CHARACTERISTICS   I This is an entry level classification in the Road Maintenance Worker class series. This level is distinguished from Road Maintenance Worker II by the performance of a narrow range of unskilled and semi-skilled road maintenance assignments under close supervision. Employees who successfully complete the Heavy Equipment Operator Apprenticeship Program will advance to the Road Maintenance Worker II level without further competition.  II This is the first experienced working level in the Road Maintenance Worker class series. Incumbents are assigned to variety of maintenance, repair, construction, and light equipment operation assignments. They may operate heavy construction and maintenance equipment, similar to that operated by a Road Maintenance Worker III, in a training capacity or on an emergency basis. Incumbents are not expected to display the same level of skill and accuracy in heavy equipment operation required of a Road Maintenance Worker III. Incumbents in this class are subject to twenty-four "call-out" for road related emergencies. Employees who successfully complete the Heavy Equipment Operator Apprenticeship Program will advance to the Road Maintenance Worker III level without further competition.  III This is the heavy equipment operator level in the Road Maintenance Worker class series. Incumbents are assigned to operate a wide variety of heavy construction and maintenance equipment. The operation of this equipment is characterized by a high degree of skill in manipulation of hand and foot controls and accuracy in moving materials to exact specifications. An incumbent in the Road Maintenance Worker II class may operate similar equipment in a training or emergency basis, but they are not expected to display the same level of skill and accuracy required of a Road Maintenance Worker III. Incumbents in this class are subject to twenty-four "call-out" for road related emergencies. May provide lead direction for others in the Road Maintenance Worker series.    REPORTS TO   I/II Road Maintenance Supervisor  III Road Maintenance Superintendant.    CLASSIFICATIONS SUPERVISED   I None.  II Road Maintenance Worker I  III This is not a supervisory class. However, incumbents may provide lead direction and work coordination for other staff.    TYPICAL PHYSICAL REQUIREMENTS   I Frequently stand and walk; walk for long distances and on sloped ground and slippery and uneven surfaces; normal manual dexterity and eye-hand coordination; ability to lift material weighing over 100 lbs. with assistance; ability to bend, stoop, kneel, crawl, and crouch; corrected hearing and vision to normal range; verbal communication; use of hand tools, including chain saw.  II Frequently stand and walk; ability to sit for up to three hours; walk for long distances and on sloped ground and slippery and uneven surfaces; normal manual dexterity and eye-hand coordination; ability to lift material weighing over 100 lbs. with assistance; ability to bend, stoop, kneel, crawl, and crouch; corrected hearing and vision to normal range; verbal communication; ability to wear safety and protective clothing such as hard hats, safety glasses/goggles, ear plugs, respirators, gloves, boots and chemical resistant clothing; use of maintenance equipment as well as hand tools, chain saws, grinders, drill press, and jackhammer.  III Frequently stand and walk; ability to sit for up to three hours; walk for long distances and on sloped ground and slippery and uneven surfaces; normal manual dexterity and eye-hand coordination; ability to lift material weighing over 100 lbs. with assistance; ability to bend, stoop, kneel, crawl, and crouch; corrected hearing and vision to normal range; verbal communication; ability to wear safety and protective clothing such as hard hats, safety glasses/goggles, ear plugs, respirators, gloves, boots and chemical resistant clothing; use of maintenance equipment such as backhoes, graders, and front end loaders, as well as hand tools, chain saws, grinders, drill presses, and jackhammers.    TYPICAL WORKING CONDITIONS   I Work is performed outside in varying temperature, weather, and humidity conditions; work is performed in an environment with constant noise; exposure to gasses, fumes, dust, grease and oils; exposure to moving equipment, exposure to electrical current; constant contact with staff and the public.  II Work is performed outside in varying temperature, weather, and humidity conditions; sometimes works alone and in remote locations; work is performed in an environment with constant noise; exposure to gasses, solvents, oil, fumes, dust, grease and oils; exposure to moving equipment, exposure to electrical current; constant contact with staff and the public  III Work is performed outside in varying temperature, weather, and humidity conditions; sometimes works alone and in remote locations; work is performed in an environment with constant noise; exposure to gasses, solvents, oil, fumes, dust, grease and oils; exposure to moving equipment, exposure to electrical current; contact with staff and the public.  Example of Duties  (The following is used as a partial description and is not restrictive as to duties required.) I  Assists with and performs a variety of unskilled duties in the maintenance, construction, and repair of County roads, bridges, and drainage systems  Performs duties such as setting up traffic control signs  Serves as a flag person for road repair and maintenance crews  May cut weeds, clear debris, and clean ditches  Performs routine maintenance and repairs duties on equipment  Loads, rakes, and shovels asphalt  Hand sweeps surfaces  Patches holes and repairs roads  Operates general hand tools such as chain saws  Drives a vehicle to transport materials, tools and equipment  May use a shovel work to open, widen, and backfilling excavations Performs maintenance clean-up duties around the Public Works yard Communicates with the public during flagging duties  Operates a two-way radio  Other duties as assigned  II  Performs a variety of unskilled and semi-skilled duties in the maintenance, construction, and repair of County roads, bridges, and related facilities  Performs oil and chip seal work on roads  Performs semi-skilled concrete work in the construction and maintenance of culverts, and related structures  Mixes and places concrete  Cuts and prepares roads for patches, spreads pre-mix and oil  Rakes asphalt  Performs maintenance functions such as cutting brush, clearing culverts, and cleaning ditches  Operates hand tools such as jack-hammers and chain saws  Assists with the maintenance and repair of construction equipment Performs routine servicing of equipment such as changing oil and filters May serve as flag person for road repair and maintenance crews  May transport road maintenance equipment throughout the County using proper tie down techniques  Uses a shovel work to open, widen, and backfill excavations  Removes objects and dead animals from the roads  Checks roads for hazards  Maintains records of materials and equipment used  Communicates with the public during flagging duties  Operates a two-way radio; learns to operate a variety of power-driven equipment such as crawlers, tractors, loaders, power booms, chippers, graders, and other power-driven equipment  Uses backhoe attachments on appropriate equipment  Operates trucks in the hauling of road fill and base materials for construction, maintenance, and repair projects  May perform sign maintenance, inventory and repair  May conduct traffic surveys/speed counts, and classification surveys May perform stripping and road marking, as assigned  May perform welding and fabricating assignments.  Works alongside work crews  Other duties as assigned   III  Operates a variety of trucks in the hauling of road fill and base materials for construction, maintenance, and repair projects  Operates crawlers, tractors, loaders, power booms, chippers, graders, and other power-driven equipment  Uses backhoe attachments on appropriate equipment  Performs oil and chip seal work on roads  May perform sign maintenance and repair  May perform semi-skilled concrete work in the construction and maintenance of culverts, and related structures  Mixes and places concrete  Cuts and prepares roads for patches  Spreads pre-mix and oil  Rakes asphalt  Performs a variety of maintenance work in the construction, maintenance, operation and repair of roads, bridges, landfill sites, and related facilities  Operates hand tools such as jack-hammers and chain saws  Assists with the maintenance and repair of construction equipment and performs routine servicing of equipment such as changing oil and filters Transports road maintenance equipment throughout the County using proper tie down techniques  May use a shovel to open, widen, and backfill excavations  Checks roads for hazards  Maintains records of materials and equipment used  Operates a two-way radio  Provide Heavy Equipment Operator training to Road Maintenance Worker I/II and Heavy Equipment Mechanic classifications as part of a county heavy equipment operator apprenticeship training program for operating skills to use in realistic working conditions. Training will complete excavation, rough and finish grading, road building, utilities trenching, setting culverts and material handling.  Other duties as assigned    Minimum Qualifications  Any combination of training and experience that would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the required knowledge and abilities would be:  I Graduation from high school or equivalent; and,   Some previous work experience performing heavy physical labor is highly desirable.   Special Requirements:  Possession of a valid California Class C Drivers License; and,   Employees hired after August 20, 2013 and employees who have volunteered for the Heavy Equipment Operator Apprenticeship Program   must also possess a Class A driving permit in conformance with California Department of Motor Vehicle licensing requirements within six months from date of hire and possession of a valid California Class A driver's license within one year from date of hire.   Out-of-pocket expenses as they relate to pursuing a valid California Class A driver's license would be the responsibility of applicants or employees.  II Graduation from high school or equivalent; and,  One year of road maintenance work and construction experience comparable to that of a Road Maintenance Worker I with San Benito County. Work experience must include training and background in truck or equipment operations.    Special Requirements:  Possession of a valid California Class C Drivers License; and,   Employees who were hired after August 20, 2013 and employees who have volunteered for the Heavy Equipment Operator Apprenticeship Program   must also possess a Class A driving permit in conformance with California Department of Motor Vehicle licensing requirements and possession of a valid California Class A driver's license within six months from date of hire.   Out-of-pocket expenses as they relate to pursuing a valid California Class A driver's license would be the responsibility of applicants or employees.   Incumbents transporting hazardous materials may be required to possess special endorsements.     Examination & Skills Test:   Heavy Equipment Operator Skills Test Required. Skills' Testing is available through Risk Management. Contact Risk Management at 831-636-4000 to request Skills Testing.   III Graduation from high school or equivalent; and,   Two years of road maintenance work and construction experience comparable to that of a Road Maintenance Worker II with San Benito County. Work experience must include training and heavy equipment operations.   Special Requirements:  Possession of a valid California Class C Drivers License; and,   Employees who were hired after August 20, 2013 and employees who have volunteered for the Heavy Equipment Operator Apprenticeship Program   must also possess a Class A driver's license in conformance with California Department of Motor Vehicle licensing requirements  . Out-of-pocket expenses as they relate to pursuing a valid California Class A driver's license would be the responsibility of applicants or employees.   Incumbents transporting hazardous materials may be required to possess special endorsements.     Examination & Skills Test:   Heavy Equipment Operator Skills Test Required. Skills' Testing is available through Risk Management. Contact Risk Management at 831-636-4000 to request Skills Testing.   Knowledge Of/Ability To   Knowledge of:  I Safe driving practices and the California Vehicle Code relating to the operation of motor vehicles. Work safety practices.  II Procedures, tools, equipment and materials used in the maintenance and construction of roads and public works facilities. Operation and routine maintenance of light equipment and trucks. Provisions of the California Vehicle Code relating to the operation of medium and light equipment on streets and roads. Work safety practices.   III Procedures, tools, equipment and materials used in the maintenance and construction of roads and public works facilities. Operation and routine maintenance of construction equipment including loaders, graders, trucks, rollers, and related equipment. Provisions of the California Vehicle Code relating to the operation of medium and heavy equipment on streets and roads. Work safety practices.   Ability to:  I Perform a variety of unskilled and semiskilled work in the maintenance, construction, and repair of County roads, bridges, culverts, and public works facilities. Perform heavy physical labor. Follow oral and written directions. Maintain and make basic repairs to equipment. Maintain basic records. Establish and maintain cooperative working relationships.  II Perform a variety of unskilled, semiskilled, and skilled work in the maintenance, construction, and repair of County roads, culverts, and public works facilities. Skillfully operate and maintain light equipment including trucks and related equipment. Learn to skillfully operate heavy construction equipment. Perform heavy physical labor. Follow oral and written directions. Maintain and make basic repairs to equipment. Maintain time and equipment records. Establish and maintain cooperative working relationships.   III Perform a variety of unskilled, semiskilled, and skilled work in the maintenance, construction, and repair of County road, culverts, and public works facilities. Skillfully operate heavy road construction and maintenance equipment including loaders, graders, trucks, rollers and related equipment. Perform heavy physical labor. Follow oral and written directions. Maintain and make basic repairs to equipment. Maintain time and equipment records. Establish and maintain cooperative working relationships.    In accordance with California Government Code section 3100, et., seq., all County of San Benito employees are considered disaster service workers who may be required to report for duty, or remain on duty to address disaster service activities in the event of an emergency or disaster and are required to undertake an applicable loyalty oath.    SAN BENITO COUNTY BENEFITS    Employees in regular, full-time positions will be eligible to participate in the following employee benefits:    Pay Day:  Employees are paid bi-weekly.   Insurance Deductions:  The insurance and benefits deductions will take place bi-monthly, normally the first two pay periods of the month. Bank/Credit union and 457 Retirement Deferrals deductions will take place bi-weekly.  Vacation: Based on continued years of service. Maximum accruals may apply depending on the bargaining unit.    5 to 9 years of service = 15 days per year   10 to 14 years of service = 18 days per year   15 + years of service = 20 days per year    Holidays:  13.5 holidays (including 3 floating) for most employees.   Sick Leave:  15 days per year. Maximum accruals apply.   Health Plan:  Comprehensive medical and dental plans available for full-time employees. Employees appointed to a regular position at a time base of 50% or higher are also eligible to participate.   Vision Plan:  MES Vision Plan offered which offers exams, frames and lenses on a 12-24-24 basis. The County pays for employee coverage and the employee can pay for dependent coverage. This benefit is available to FULL-TIME employees only.   Employee Assistance Program:  The County provides confidential short-term counseling services to employees and dependents. Any regular employee is eligible for up to a total of three (3) hours of counseling sessions within any six (6) month period per County employee. Up to a maximum of six (6) sessions per calendar year are allowed per family   Life Insurance/AD&D:  County pays for a $20,000 BASIC life insurance policy for each employee. Two other VOLUNTARY life insurance plans available, including AD&D.   Disability Insurance:  General, Confidential and Management groups participate in the State Disability Insurance.   Credit Union:  Membership to the Santa Clara Federal Credit Union is available to San Benito County employees.   Deferred Compensation:  Employees may participate in tax-deferred retirement savings. Three 457 plans are available. Employees may rollover funds from prior 401k or 457 accounts. IRS limits apply.  Retirement: Regular employees will be enrolled into the CalPERS retirement system in accordance with the Public Employees' Retirement Law. Employee contributions vary according to bargaining unit.  All New Miscellaneous (non-Safety) employees enrolled into the CalPERS retirement system participate in the full formula of 2% at 62. Miscellaneous employees participate in Social Security in addition to CalPERS.  New Safety employees are covered by the safety full formula 2.7% at 57. Safety employees contribute 9% of the employee contribution. Safety employees do not participate in Social Security.   Supplemental Insurance:  Employees may participate in various AFLAC plans such as accident, disability, and cancer insurances.  Additionaly, employees can enroll into a pre-tax cafeteria plan and flexible spending accounts including Unreimbursed Medical ($2500) and Dependent Care ($5000).  Health, Dental and Vision Insurance  Retirement Formula Local MISC 2% @ 62 for New PERS Members  Social Security (non-safety)  Vacation Based on Continued Years of Service  Sick Leave 15 Days Annually  Floating Holiday  457 Deferred Compensation  Credit Union  Flexible Spending Account  Employee Assistance Program  Group Life Insurance  Additional Optional Life Insurances & AD&D  Tuition Reimbursement  01     Do you possess a valid CA Class C driver's license?    Yes   No      02     Do you possess either of the following?    CA Class A driving permit   CA Class A driver's license   None of the above      03     Have you graduated from high school or obtained an equivalency such as GED?    Yes   No      04     This position requires you to obtain the following: Level I- must obtain a Class A permit within 6 months, Class A Drivers License within 1 year from date of hire Level II- must possess a Class A permit upon hire and Class A Drivers License within 6 months from date of hire, Level III- must possess a Class A Drivers License at the time of hire. Are you willing and able to obtain the above?    Yes   No   Already have      05     You may be subject to 24-hour "call-out" for road related emergencies throughout San Benito County. Is this something you are willing and able to do?    Yes   No      06     How much experience do you have in road maintenance and construction experience? (This experience MUST include training & background in truck and/or equipment operations.)    Two or more   One to less than two   No experience      07     Do you have any work experience performing heavy physical labor?    A great deal of experience   Some experience   No experience      08     How many years of experience do you have performing a variety of unskilled and semi-skilled duties in the maintenance, construction, and repair of County roads, bridges, and related facilities?    Five or more years   Three to less than five years   One to less than three years   Less than one year   No experience      09     How many years of experience do you have operating the following: crawlers, tractors, loaders, power booms, chippers, graders, and/or other power-driven equipment?    Five or more years   Three to less than five years   One to less than three years   Less than one year   No experience      Required Question  Closing Date/Time: Continuous
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        Description   FIRST REVIEW OF APPLICATIONS WILL BE ON OCTOBER 25TH; SUBSEQUENT REVIEWS WILL BE EVERY TWO WEEKS AFTER THAT, AS NEEDED. THIS POSTING MAY CLOSE AT ANYTIME     The posted salary reflects the 7% increase effective October 1, 2023. An additional 6% salary increase will occur in October 2024. Increased County contributions to medical will be in effect starting January 1, 2024.        DEFINITION   I Under supervision, to perform a variety of physical labor duties; and to do related work as required.  II Under general supervision, to perform a variety of assignments in the maintenance, repair, and construction of roads, bridges, and drainage systems; to operate light equipment; and to do related work as required.  III Under general supervision, to skillfully operate a variety of construction and maintenance equipment such as trucks and heavy-power-driven road maintenance and construction equipment; to perform a variety of assignments in the maintenance, repair, and construction of roads, bridges, and drainage systems; and to do related work as required.    DISTINGUISHING CHARACTERISTICS   I This is an entry level classification in the Road Maintenance Worker class series. This level is distinguished from Road Maintenance Worker II by the performance of a narrow range of unskilled and semi-skilled road maintenance assignments under close supervision. Employees who successfully complete the Heavy Equipment Operator Apprenticeship Program will advance to the Road Maintenance Worker II level without further competition.  II This is the first experienced working level in the Road Maintenance Worker class series. Incumbents are assigned to variety of maintenance, repair, construction, and light equipment operation assignments. They may operate heavy construction and maintenance equipment, similar to that operated by a Road Maintenance Worker III, in a training capacity or on an emergency basis. Incumbents are not expected to display the same level of skill and accuracy in heavy equipment operation required of a Road Maintenance Worker III. Incumbents in this class are subject to twenty-four "call-out" for road related emergencies. Employees who successfully complete the Heavy Equipment Operator Apprenticeship Program will advance to the Road Maintenance Worker III level without further competition.  III This is the heavy equipment operator level in the Road Maintenance Worker class series. Incumbents are assigned to operate a wide variety of heavy construction and maintenance equipment. The operation of this equipment is characterized by a high degree of skill in manipulation of hand and foot controls and accuracy in moving materials to exact specifications. An incumbent in the Road Maintenance Worker II class may operate similar equipment in a training or emergency basis, but they are not expected to display the same level of skill and accuracy required of a Road Maintenance Worker III. Incumbents in this class are subject to twenty-four "call-out" for road related emergencies. May provide lead direction for others in the Road Maintenance Worker series.    REPORTS TO   I/II Road Maintenance Supervisor  III Road Maintenance Superintendant.    CLASSIFICATIONS SUPERVISED   I None.  II Road Maintenance Worker I  III This is not a supervisory class. However, incumbents may provide lead direction and work coordination for other staff.    TYPICAL PHYSICAL REQUIREMENTS   I Frequently stand and walk; walk for long distances and on sloped ground and slippery and uneven surfaces; normal manual dexterity and eye-hand coordination; ability to lift material weighing over 100 lbs. with assistance; ability to bend, stoop, kneel, crawl, and crouch; corrected hearing and vision to normal range; verbal communication; use of hand tools, including chain saw.  II Frequently stand and walk; ability to sit for up to three hours; walk for long distances and on sloped ground and slippery and uneven surfaces; normal manual dexterity and eye-hand coordination; ability to lift material weighing over 100 lbs. with assistance; ability to bend, stoop, kneel, crawl, and crouch; corrected hearing and vision to normal range; verbal communication; ability to wear safety and protective clothing such as hard hats, safety glasses/goggles, ear plugs, respirators, gloves, boots and chemical resistant clothing; use of maintenance equipment as well as hand tools, chain saws, grinders, drill press, and jackhammer.  III Frequently stand and walk; ability to sit for up to three hours; walk for long distances and on sloped ground and slippery and uneven surfaces; normal manual dexterity and eye-hand coordination; ability to lift material weighing over 100 lbs. with assistance; ability to bend, stoop, kneel, crawl, and crouch; corrected hearing and vision to normal range; verbal communication; ability to wear safety and protective clothing such as hard hats, safety glasses/goggles, ear plugs, respirators, gloves, boots and chemical resistant clothing; use of maintenance equipment such as backhoes, graders, and front end loaders, as well as hand tools, chain saws, grinders, drill presses, and jackhammers.    TYPICAL WORKING CONDITIONS   I Work is performed outside in varying temperature, weather, and humidity conditions; work is performed in an environment with constant noise; exposure to gasses, fumes, dust, grease and oils; exposure to moving equipment, exposure to electrical current; constant contact with staff and the public.  II Work is performed outside in varying temperature, weather, and humidity conditions; sometimes works alone and in remote locations; work is performed in an environment with constant noise; exposure to gasses, solvents, oil, fumes, dust, grease and oils; exposure to moving equipment, exposure to electrical current; constant contact with staff and the public  III Work is performed outside in varying temperature, weather, and humidity conditions; sometimes works alone and in remote locations; work is performed in an environment with constant noise; exposure to gasses, solvents, oil, fumes, dust, grease and oils; exposure to moving equipment, exposure to electrical current; contact with staff and the public.  Example of Duties  (The following is used as a partial description and is not restrictive as to duties required.) I  Assists with and performs a variety of unskilled duties in the maintenance, construction, and repair of County roads, bridges, and drainage systems  Performs duties such as setting up traffic control signs  Serves as a flag person for road repair and maintenance crews  May cut weeds, clear debris, and clean ditches  Performs routine maintenance and repairs duties on equipment  Loads, rakes, and shovels asphalt  Hand sweeps surfaces  Patches holes and repairs roads  Operates general hand tools such as chain saws  Drives a vehicle to transport materials, tools and equipment  May use a shovel work to open, widen, and backfilling excavations Performs maintenance clean-up duties around the Public Works yard Communicates with the public during flagging duties  Operates a two-way radio  Other duties as assigned  II  Performs a variety of unskilled and semi-skilled duties in the maintenance, construction, and repair of County roads, bridges, and related facilities  Performs oil and chip seal work on roads  Performs semi-skilled concrete work in the construction and maintenance of culverts, and related structures  Mixes and places concrete  Cuts and prepares roads for patches, spreads pre-mix and oil  Rakes asphalt  Performs maintenance functions such as cutting brush, clearing culverts, and cleaning ditches  Operates hand tools such as jack-hammers and chain saws  Assists with the maintenance and repair of construction equipment Performs routine servicing of equipment such as changing oil and filters May serve as flag person for road repair and maintenance crews  May transport road maintenance equipment throughout the County using proper tie down techniques  Uses a shovel work to open, widen, and backfill excavations  Removes objects and dead animals from the roads  Checks roads for hazards  Maintains records of materials and equipment used  Communicates with the public during flagging duties  Operates a two-way radio; learns to operate a variety of power-driven equipment such as crawlers, tractors, loaders, power booms, chippers, graders, and other power-driven equipment  Uses backhoe attachments on appropriate equipment  Operates trucks in the hauling of road fill and base materials for construction, maintenance, and repair projects  May perform sign maintenance, inventory and repair  May conduct traffic surveys/speed counts, and classification surveys May perform stripping and road marking, as assigned  May perform welding and fabricating assignments.  Works alongside work crews  Other duties as assigned   III  Operates a variety of trucks in the hauling of road fill and base materials for construction, maintenance, and repair projects  Operates crawlers, tractors, loaders, power booms, chippers, graders, and other power-driven equipment  Uses backhoe attachments on appropriate equipment  Performs oil and chip seal work on roads  May perform sign maintenance and repair  May perform semi-skilled concrete work in the construction and maintenance of culverts, and related structures  Mixes and places concrete  Cuts and prepares roads for patches  Spreads pre-mix and oil  Rakes asphalt  Performs a variety of maintenance work in the construction, maintenance, operation and repair of roads, bridges, landfill sites, and related facilities  Operates hand tools such as jack-hammers and chain saws  Assists with the maintenance and repair of construction equipment and performs routine servicing of equipment such as changing oil and filters Transports road maintenance equipment throughout the County using proper tie down techniques  May use a shovel to open, widen, and backfill excavations  Checks roads for hazards  Maintains records of materials and equipment used  Operates a two-way radio  Provide Heavy Equipment Operator training to Road Maintenance Worker I/II and Heavy Equipment Mechanic classifications as part of a county heavy equipment operator apprenticeship training program for operating skills to use in realistic working conditions. Training will complete excavation, rough and finish grading, road building, utilities trenching, setting culverts and material handling.  Other duties as assigned    Minimum Qualifications  Any combination of training and experience that would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the required knowledge and abilities would be:  I Graduation from high school or equivalent; and,   Some previous work experience performing heavy physical labor is highly desirable.   Special Requirements:  Possession of a valid California Class C Drivers License; and,   Employees hired after August 20, 2013 and employees who have volunteered for the Heavy Equipment Operator Apprenticeship Program   must also possess a Class A driving permit in conformance with California Department of Motor Vehicle licensing requirements within six months from date of hire and possession of a valid California Class A driver's license within one year from date of hire.   Out-of-pocket expenses as they relate to pursuing a valid California Class A driver's license would be the responsibility of applicants or employees.  II Graduation from high school or equivalent; and,  One year of road maintenance work and construction experience comparable to that of a Road Maintenance Worker I with San Benito County. Work experience must include training and background in truck or equipment operations.    Special Requirements:  Possession of a valid California Class C Drivers License; and,   Employees who were hired after August 20, 2013 and employees who have volunteered for the Heavy Equipment Operator Apprenticeship Program   must also possess a Class A driving permit in conformance with California Department of Motor Vehicle licensing requirements and possession of a valid California Class A driver's license within six months from date of hire.   Out-of-pocket expenses as they relate to pursuing a valid California Class A driver's license would be the responsibility of applicants or employees.   Incumbents transporting hazardous materials may be required to possess special endorsements.     Examination & Skills Test:   Heavy Equipment Operator Skills Test Required. Skills' Testing is available through Risk Management. Contact Risk Management at 831-636-4000 to request Skills Testing.   III Graduation from high school or equivalent; and,   Two years of road maintenance work and construction experience comparable to that of a Road Maintenance Worker II with San Benito County. Work experience must include training and heavy equipment operations.   Special Requirements:  Possession of a valid California Class C Drivers License; and,   Employees who were hired after August 20, 2013 and employees who have volunteered for the Heavy Equipment Operator Apprenticeship Program   must also possess a Class A driver's license in conformance with California Department of Motor Vehicle licensing requirements  . Out-of-pocket expenses as they relate to pursuing a valid California Class A driver's license would be the responsibility of applicants or employees.   Incumbents transporting hazardous materials may be required to possess special endorsements.     Examination & Skills Test:   Heavy Equipment Operator Skills Test Required. Skills' Testing is available through Risk Management. Contact Risk Management at 831-636-4000 to request Skills Testing.   Knowledge Of/Ability To   Knowledge of:  I Safe driving practices and the California Vehicle Code relating to the operation of motor vehicles. Work safety practices.  II Procedures, tools, equipment and materials used in the maintenance and construction of roads and public works facilities. Operation and routine maintenance of light equipment and trucks. Provisions of the California Vehicle Code relating to the operation of medium and light equipment on streets and roads. Work safety practices.   III Procedures, tools, equipment and materials used in the maintenance and construction of roads and public works facilities. Operation and routine maintenance of construction equipment including loaders, graders, trucks, rollers, and related equipment. Provisions of the California Vehicle Code relating to the operation of medium and heavy equipment on streets and roads. Work safety practices.   Ability to:  I Perform a variety of unskilled and semiskilled work in the maintenance, construction, and repair of County roads, bridges, culverts, and public works facilities. Perform heavy physical labor. Follow oral and written directions. Maintain and make basic repairs to equipment. Maintain basic records. Establish and maintain cooperative working relationships.  II Perform a variety of unskilled, semiskilled, and skilled work in the maintenance, construction, and repair of County roads, culverts, and public works facilities. Skillfully operate and maintain light equipment including trucks and related equipment. Learn to skillfully operate heavy construction equipment. Perform heavy physical labor. Follow oral and written directions. Maintain and make basic repairs to equipment. Maintain time and equipment records. Establish and maintain cooperative working relationships.   III Perform a variety of unskilled, semiskilled, and skilled work in the maintenance, construction, and repair of County road, culverts, and public works facilities. Skillfully operate heavy road construction and maintenance equipment including loaders, graders, trucks, rollers and related equipment. Perform heavy physical labor. Follow oral and written directions. Maintain and make basic repairs to equipment. Maintain time and equipment records. Establish and maintain cooperative working relationships.    In accordance with California Government Code section 3100, et., seq., all County of San Benito employees are considered disaster service workers who may be required to report for duty, or remain on duty to address disaster service activities in the event of an emergency or disaster and are required to undertake an applicable loyalty oath.    SAN BENITO COUNTY BENEFITS    Employees in regular, full-time positions will be eligible to participate in the following employee benefits:    Pay Day:  Employees are paid bi-weekly.   Insurance Deductions:  The insurance and benefits deductions will take place bi-monthly, normally the first two pay periods of the month. Bank/Credit union and 457 Retirement Deferrals deductions will take place bi-weekly.  Vacation: Based on continued years of service. Maximum accruals may apply depending on the bargaining unit.    5 to 9 years of service = 15 days per year   10 to 14 years of service = 18 days per year   15 + years of service = 20 days per year    Holidays:  13.5 holidays (including 3 floating) for most employees.   Sick Leave:  15 days per year. Maximum accruals apply.   Health Plan:  Comprehensive medical and dental plans available for full-time employees. Employees appointed to a regular position at a time base of 50% or higher are also eligible to participate.   Vision Plan:  MES Vision Plan offered which offers exams, frames and lenses on a 12-24-24 basis. The County pays for employee coverage and the employee can pay for dependent coverage. This benefit is available to FULL-TIME employees only.   Employee Assistance Program:  The County provides confidential short-term counseling services to employees and dependents. Any regular employee is eligible for up to a total of three (3) hours of counseling sessions within any six (6) month period per County employee. Up to a maximum of six (6) sessions per calendar year are allowed per family   Life Insurance/AD&D:  County pays for a $20,000 BASIC life insurance policy for each employee. Two other VOLUNTARY life insurance plans available, including AD&D.   Disability Insurance:  General, Confidential and Management groups participate in the State Disability Insurance.   Credit Union:  Membership to the Santa Clara Federal Credit Union is available to San Benito County employees.   Deferred Compensation:  Employees may participate in tax-deferred retirement savings. Three 457 plans are available. Employees may rollover funds from prior 401k or 457 accounts. IRS limits apply.  Retirement: Regular employees will be enrolled into the CalPERS retirement system in accordance with the Public Employees' Retirement Law. Employee contributions vary according to bargaining unit.  All New Miscellaneous (non-Safety) employees enrolled into the CalPERS retirement system participate in the full formula of 2% at 62. Miscellaneous employees participate in Social Security in addition to CalPERS.  New Safety employees are covered by the safety full formula 2.7% at 57. Safety employees contribute 9% of the employee contribution. Safety employees do not participate in Social Security.   Supplemental Insurance:  Employees may participate in various AFLAC plans such as accident, disability, and cancer insurances.  Additionaly, employees can enroll into a pre-tax cafeteria plan and flexible spending accounts including Unreimbursed Medical ($2500) and Dependent Care ($5000).  Health, Dental and Vision Insurance  Retirement Formula Local MISC 2% @ 62 for New PERS Members  Social Security (non-safety)  Vacation Based on Continued Years of Service  Sick Leave 15 Days Annually  Floating Holiday  457 Deferred Compensation  Credit Union  Flexible Spending Account  Employee Assistance Program  Group Life Insurance  Additional Optional Life Insurances & AD&D  Tuition Reimbursement  01     Do you possess a valid CA Class C driver's license?    Yes   No      02     Do you possess either of the following?    CA Class A driving permit   CA Class A driver's license   None of the above      03     Have you graduated from high school or obtained an equivalency such as GED?    Yes   No      04     This position requires you to obtain the following: Level I- must obtain a Class A permit within 6 months, Class A Drivers License within 1 year from date of hire Level II- must possess a Class A permit upon hire and Class A Drivers License within 6 months from date of hire, Level III- must possess a Class A Drivers License at the time of hire. Are you willing and able to obtain the above?    Yes   No   Already have      05     You may be subject to 24-hour "call-out" for road related emergencies throughout San Benito County. Is this something you are willing and able to do?    Yes   No      06     How much experience do you have in road maintenance and construction experience? (This experience MUST include training & background in truck and/or equipment operations.)    Two or more   One to less than two   No experience      07     Do you have any work experience performing heavy physical labor?    A great deal of experience   Some experience   No experience      08     How many years of experience do you have performing a variety of unskilled and semi-skilled duties in the maintenance, construction, and repair of County roads, bridges, and related facilities?    Five or more years   Three to less than five years   One to less than three years   Less than one year   No experience      09     How many years of experience do you have operating the following: crawlers, tractors, loaders, power booms, chippers, graders, and/or other power-driven equipment?    Five or more years   Three to less than five years   One to less than three years   Less than one year   No experience      Required Question  Closing Date/Time: Continuous
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            Description   SALARY RANGE:     Current:  $74,400 - $99,720 annually ( $35.77 - $47.94 per hour)    Effective July 2024:  $76,644 - $102,708 annually ($36.85 - $49.38 per hour)   There is currently one (1) full-time vacancy assigned to Streets    THE POSITION:    Under general supervision, performs skilled and supervisory work of a limited scope in the maintenance and repair of public works, parks, parkways, streets and sidewalks, buildings and related facilities; and to perform other work as required.     CLASS CHARACTERISTICS:      An incumbent in this class supervises and participates in the work of a small crew engaged in maintenance and repair activities. Assigned duties involve the operation of various power tools and light, medium, and heavy-duty automotive and related equipment. Incumbents are responsible for exercising the day-to-day formal and/or functional supervision over assigned crew members and, on occasion, additional supervisory responsibilities in the absence of a Maintenance Supervisor. Work which is performed with some independence within established policies, procedures and techniques is subject to general or direct supervision as the work situation warrants. Work is reviewed by a supervisor while in progress and upon completion.     APPLICATION AND SELECTION PROCESS:       Applications must be completed and submitted online. This recruitment will remain open until filled and may close without prior notice, therefore prompt application is encouraged.      First application review date: March 6, 2024.      Candidates are requested to provide specific information regarding their education and experience as it relates to the position by completing all fields of the application. Do not include "see attached resume" in your responses, as they will not be accepted or reviewed in the application process. Applications may be rejected if incomplete . Additional documents will not be reviewed during the application evaluation process. If selected to proceed further in the recruitment process, an opportunity to provide work samples, letters of recommendation, etc. will be appropriate during the interview process.     Based upon the information presented on the application, a limited number of candidates who possess qualifications most pertinent to the position will be invited to participate in the selection process. The selection process may include but is not limited to the following components: application review and evaluation, written examination or exercise, physical examination, practical exercise and interview evaluation. Please notify the Human Resources Division 72 hours in advance of the test date if you have a disability which requires accommodation for the testing process. The eligibility list will be in effect for one (1) year, unless exhausted sooner. The eligibility list from this recruitment may be utilized to fill lower-level vacancies which occur during the life of the list.    It is recommended you use a personal email address on your application instead of a work email address   .    N otifications during this recruitment will be sent by email only (regardless of the notification preference selected during the online application process). Notifications will be sent to the email address that is listed on your on-line application.    All employment offers made by the City are contingent upon establishing proof of a prospective candidate's legal authorization to work in the United States and successfully passing all components of the pre-employment process which may include, but is not limited to: comprehensive background check, criminal history check (Live Scan fingerprint check), polygraph examination, post-offer psychological evaluation and post-offer medical evaluation (may include drug screen).    Based upon current and/or future assignments, an employee may be subject to pre-employment, random, reasonable and post-accident drug and alcohol testing pursuant to the Department of Transportation Regulations.    Note: The provisions of this job bulletin do not constitute an expressed or implied contract. Any provisions contained within may be modified or revoked without notice.   Essential Functions  These functions may not be present in all positions in this class. When a position is to be filled, the essential functions will be noted in the announcement of position availability. Management reserves the right to add, modify, change or rescind work assignments as needed.  Operates and/or supervises the operation of various tools and equipment.  Works with and tracks work orders within the Costa Maintenance Worker Order System.  Handles services calls and requests.  Provides formal or functional supervision including training to subordinate employees.  Assists with the planning and coordinating of work schedules and specific projects and prepares and maintains a variety of reports and records.  Prepares and maintains technical records and reports.  Responds to emergency requests during and after working hours.  Performs other related work as required.   When assigned to Traffic Signs and Markings:    Performs street striping, paints traffic lanes and turn pockets.  Installs and maintains traffic street signs and street marking layouts.  Prepares silk screens for traffic control and guide signs.   When assigned to Streets:    Maintains, repairs and performs minor construction of sidewalks, curbs, gutters, approaches, streets, and alleys.  Lays and finishes concrete and performs general patch work.  Edges or straightens roads with asphalt and repairs asphalt or concrete and resurfaces alleys.   When assigned to Parks/Parkways:    Inspects parks and playgrounds conditions for cleanliness, safety and acceptable appearance.  Trims, plants, shapes and removes trees and shrubbery.  Identifies and treats diseased vegetation and trees.  Applies fertilizers, insecticides, fungicides and herbicides as outlined in the City's Integrated Pest Management Policy.  Maintains, repairs and cares for landscaped areas, irrigation systems, and park buildings.  Coordinates, monitors and inspects contracts for restroom maintenance, landscape maintenance, lake maintenance and sports field maintenance.   When assigned to Graffiti Abatement:   Removes or conceals graffiti on public and private property using a variety of equipment and chemicals/solvents.  Paints over graffiti using appropriate paints; match and mixes paints; determines the appropriate paint-color, materials, equipment, and supplies needed to complete each job.  Performs cleaning suing pressure washer.  Maintains log of inspections, daily inspections findings and graffiti removal activities performed.  Coordinates persons assigned to graffiti removal who are performing mandated community service hours.  Maintains related records, inventory and procures materials needed for graffiti abatement activities.  Follows up on city graffiti complaints.  Supervises volunteer programming to remove graffiti on City-owned and private property.    MARGINAL FUNCTIONS    May act as Maintenance Supervisor in the absence of the assigned supervisor.  Qualification Guidelines  A typical way to obtain the requisite knowledge and abilities to perform the duties and responsibilities of this classification is as follows:    EDUCATION, TRAINING AND/OR EXPERIENCE:   Graduation from high school or the equivalent. Additional coursework related to the area of assignment is desirable.   Three years of progressively responsible experience in maintenance, repair and minor construction work in the area of assignment. Previous supervisory experience is desirable.  An equivalent combination of education and relevant experience that provides the desired knowledge, skills and abilities to successfully perform essential functions may also be considered.   LICENSE AND/OR CERTIFICATE:   Possession of, or the ability to obtain, a valid California Class C Driver's License, or higher, before the date of appointment is required. A Class B license, or higher, with necessary endorsements is desirable and may be required for specific assignments. Revocation of license during employment may result in disciplinary action or reassignment.   When assigned to Parks/Parkways:   Certified Playground Inspector, California Department of Pesticide Regulation Pest Control Advisers License or Qualified Applicator Certification and ISA Certified Arborist Certification are desirable.    REQUISITE KNOWLEDGE AND SKILL LEVELS:   Knowledge of standard tools, materials, equipment and methods of the maintenance and repair work related to the area of assignment.  Knowledge of prevailing codes, hazards and safety practices related to the area of assignment.   Knowledge of proper horticultural practices, plant identification, and irrigation management.   REQUISITE ABILITIES:   Ability to supervise and train subordinate employees.  Ability to communicate effectively both orally and in writing.   Ability to operate personal computer effectively utilizing word processing and spreadsheet software applications.  Ability to interpret and follow verbal and written instructions, to include technical specifications related to the area of assignment.  Ability to safely operate and maintain the tools and equipment related to the area of assignment.   Ability to organize and prioritize work.   Ability to establish and maintain effective working relationships with co-workers, vendors and the public.  Ability to work various shifts as assigned including early morning, day and night hours, overtime, weekend and holidays.   Supplemental Information   PUBLIC EMPLOYEE DISASTER SERVICE WORKER:     In accordance with Government Code Section 3100 - all City of Costa Mesa employees are required to perform assigned disaster service worker duties in the event of an emergency or a disaster.     PHYSICAL TASKS AND ENVIRONMENTAL CONDITIONS:       Please contact Human Resources for a summary of the essential tasks and environmental factors for this classification.   Employee accommodations for physical or mental disabilities will be considered on a case-by-case basis.  To view benefit information for all groups, Click Here   New employees contribute 9% of their salary on a pre-tax basis towards the 2%@60 or 2%@62 CalPERS retirement formula depending on eligibility.  Salary Increases:    Effective July 2024: 3% increase   Employees receive the following health insurance flexible benefits contribution:   Current: $1,600monthly   Effective January 2025: $1,650monthly    The City does not participate in the Social Security system; however, federal mandate requires new employees to contribute 1.45% of wages to Medicare. As a condition of employment, all new employees are required to enroll and participate in the direct deposit program.  Closing Date/Time: Continuous
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        Description   SALARY RANGE:     Current:  $74,400 - $99,720 annually ( $35.77 - $47.94 per hour)    Effective July 2024:  $76,644 - $102,708 annually ($36.85 - $49.38 per hour)   There is currently one (1) full-time vacancy assigned to Streets    THE POSITION:    Under general supervision, performs skilled and supervisory work of a limited scope in the maintenance and repair of public works, parks, parkways, streets and sidewalks, buildings and related facilities; and to perform other work as required.     CLASS CHARACTERISTICS:      An incumbent in this class supervises and participates in the work of a small crew engaged in maintenance and repair activities. Assigned duties involve the operation of various power tools and light, medium, and heavy-duty automotive and related equipment. Incumbents are responsible for exercising the day-to-day formal and/or functional supervision over assigned crew members and, on occasion, additional supervisory responsibilities in the absence of a Maintenance Supervisor. Work which is performed with some independence within established policies, procedures and techniques is subject to general or direct supervision as the work situation warrants. Work is reviewed by a supervisor while in progress and upon completion.     APPLICATION AND SELECTION PROCESS:       Applications must be completed and submitted online. This recruitment will remain open until filled and may close without prior notice, therefore prompt application is encouraged.      First application review date: March 6, 2024.      Candidates are requested to provide specific information regarding their education and experience as it relates to the position by completing all fields of the application. Do not include "see attached resume" in your responses, as they will not be accepted or reviewed in the application process. Applications may be rejected if incomplete . Additional documents will not be reviewed during the application evaluation process. If selected to proceed further in the recruitment process, an opportunity to provide work samples, letters of recommendation, etc. will be appropriate during the interview process.     Based upon the information presented on the application, a limited number of candidates who possess qualifications most pertinent to the position will be invited to participate in the selection process. The selection process may include but is not limited to the following components: application review and evaluation, written examination or exercise, physical examination, practical exercise and interview evaluation. Please notify the Human Resources Division 72 hours in advance of the test date if you have a disability which requires accommodation for the testing process. The eligibility list will be in effect for one (1) year, unless exhausted sooner. The eligibility list from this recruitment may be utilized to fill lower-level vacancies which occur during the life of the list.    It is recommended you use a personal email address on your application instead of a work email address   .    N otifications during this recruitment will be sent by email only (regardless of the notification preference selected during the online application process). Notifications will be sent to the email address that is listed on your on-line application.    All employment offers made by the City are contingent upon establishing proof of a prospective candidate's legal authorization to work in the United States and successfully passing all components of the pre-employment process which may include, but is not limited to: comprehensive background check, criminal history check (Live Scan fingerprint check), polygraph examination, post-offer psychological evaluation and post-offer medical evaluation (may include drug screen).    Based upon current and/or future assignments, an employee may be subject to pre-employment, random, reasonable and post-accident drug and alcohol testing pursuant to the Department of Transportation Regulations.    Note: The provisions of this job bulletin do not constitute an expressed or implied contract. Any provisions contained within may be modified or revoked without notice.   Essential Functions  These functions may not be present in all positions in this class. When a position is to be filled, the essential functions will be noted in the announcement of position availability. Management reserves the right to add, modify, change or rescind work assignments as needed.  Operates and/or supervises the operation of various tools and equipment.  Works with and tracks work orders within the Costa Maintenance Worker Order System.  Handles services calls and requests.  Provides formal or functional supervision including training to subordinate employees.  Assists with the planning and coordinating of work schedules and specific projects and prepares and maintains a variety of reports and records.  Prepares and maintains technical records and reports.  Responds to emergency requests during and after working hours.  Performs other related work as required.   When assigned to Traffic Signs and Markings:    Performs street striping, paints traffic lanes and turn pockets.  Installs and maintains traffic street signs and street marking layouts.  Prepares silk screens for traffic control and guide signs.   When assigned to Streets:    Maintains, repairs and performs minor construction of sidewalks, curbs, gutters, approaches, streets, and alleys.  Lays and finishes concrete and performs general patch work.  Edges or straightens roads with asphalt and repairs asphalt or concrete and resurfaces alleys.   When assigned to Parks/Parkways:    Inspects parks and playgrounds conditions for cleanliness, safety and acceptable appearance.  Trims, plants, shapes and removes trees and shrubbery.  Identifies and treats diseased vegetation and trees.  Applies fertilizers, insecticides, fungicides and herbicides as outlined in the City's Integrated Pest Management Policy.  Maintains, repairs and cares for landscaped areas, irrigation systems, and park buildings.  Coordinates, monitors and inspects contracts for restroom maintenance, landscape maintenance, lake maintenance and sports field maintenance.   When assigned to Graffiti Abatement:   Removes or conceals graffiti on public and private property using a variety of equipment and chemicals/solvents.  Paints over graffiti using appropriate paints; match and mixes paints; determines the appropriate paint-color, materials, equipment, and supplies needed to complete each job.  Performs cleaning suing pressure washer.  Maintains log of inspections, daily inspections findings and graffiti removal activities performed.  Coordinates persons assigned to graffiti removal who are performing mandated community service hours.  Maintains related records, inventory and procures materials needed for graffiti abatement activities.  Follows up on city graffiti complaints.  Supervises volunteer programming to remove graffiti on City-owned and private property.    MARGINAL FUNCTIONS    May act as Maintenance Supervisor in the absence of the assigned supervisor.  Qualification Guidelines  A typical way to obtain the requisite knowledge and abilities to perform the duties and responsibilities of this classification is as follows:    EDUCATION, TRAINING AND/OR EXPERIENCE:   Graduation from high school or the equivalent. Additional coursework related to the area of assignment is desirable.   Three years of progressively responsible experience in maintenance, repair and minor construction work in the area of assignment. Previous supervisory experience is desirable.  An equivalent combination of education and relevant experience that provides the desired knowledge, skills and abilities to successfully perform essential functions may also be considered.   LICENSE AND/OR CERTIFICATE:   Possession of, or the ability to obtain, a valid California Class C Driver's License, or higher, before the date of appointment is required. A Class B license, or higher, with necessary endorsements is desirable and may be required for specific assignments. Revocation of license during employment may result in disciplinary action or reassignment.   When assigned to Parks/Parkways:   Certified Playground Inspector, California Department of Pesticide Regulation Pest Control Advisers License or Qualified Applicator Certification and ISA Certified Arborist Certification are desirable.    REQUISITE KNOWLEDGE AND SKILL LEVELS:   Knowledge of standard tools, materials, equipment and methods of the maintenance and repair work related to the area of assignment.  Knowledge of prevailing codes, hazards and safety practices related to the area of assignment.   Knowledge of proper horticultural practices, plant identification, and irrigation management.   REQUISITE ABILITIES:   Ability to supervise and train subordinate employees.  Ability to communicate effectively both orally and in writing.   Ability to operate personal computer effectively utilizing word processing and spreadsheet software applications.  Ability to interpret and follow verbal and written instructions, to include technical specifications related to the area of assignment.  Ability to safely operate and maintain the tools and equipment related to the area of assignment.   Ability to organize and prioritize work.   Ability to establish and maintain effective working relationships with co-workers, vendors and the public.  Ability to work various shifts as assigned including early morning, day and night hours, overtime, weekend and holidays.   Supplemental Information   PUBLIC EMPLOYEE DISASTER SERVICE WORKER:     In accordance with Government Code Section 3100 - all City of Costa Mesa employees are required to perform assigned disaster service worker duties in the event of an emergency or a disaster.     PHYSICAL TASKS AND ENVIRONMENTAL CONDITIONS:       Please contact Human Resources for a summary of the essential tasks and environmental factors for this classification.   Employee accommodations for physical or mental disabilities will be considered on a case-by-case basis.  To view benefit information for all groups, Click Here   New employees contribute 9% of their salary on a pre-tax basis towards the 2%@60 or 2%@62 CalPERS retirement formula depending on eligibility.  Salary Increases:    Effective July 2024: 3% increase   Employees receive the following health insurance flexible benefits contribution:   Current: $1,600monthly   Effective January 2025: $1,650monthly    The City does not participate in the Social Security system; however, federal mandate requires new employees to contribute 1.45% of wages to Medicare. As a condition of employment, all new employees are required to enroll and participate in the direct deposit program.  Closing Date/Time: Continuous
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            Examples of Duties   Duties may include, but are not limited to, the following:    Operate a variety of heavy road maintenance and construction equipment including trucks and backhoes in cutting and backfilling large trenches, patch trucks, water trucks, wheel tractor, rotovator, rollers and mowers in road maintenance and construction projects.    Perform a variety of heavy physical including the operation of equipment, digging and backfilling of trenches, clearing of brush, limbs, and trees for right-of-way, and debris from culverts and ditches.    Perform general maintenance and makes minor repairs on equipment assigned.    Pave, patch, repair roads, construct and maintain bridges.    Load and rake and shovel asphalt, operate a jack hammer in road repair.    Straighten and replaces road signs, clean drainage ditches and catch basin.    Work on painting crew to stripe/stencil roads on temporary relief assignments.    May assist in the operation of the spray truck to apply herbicides to road sides.    Keep time and equipment records.    Operate caterpillar tractors with carryall scrapers in cutting and filling earth work to exact engineering grade stakes and truck-mounted rotoboom cranes and self-propelled crawler cranes in road maintenance and construction projects.    Use draglines in the loading of road materials on trucks, motor graders in mixing and laying out road mix and in grading road base to exact engineering grade.    May act in a lead capacity to oversee and distribute work to Road Maintenance Workers.    Minimum Qualifications   ROAD MAINTENANCE WORKER I  Experience:  None   Education:  12th grade or GED equivalent.   License:  Incumbents must obtain a valid Class "B" California driver's license within 120 days of appointment or be removed from this classification. Incumbent will also be required to possess and maintain a valid Class "A" California driver's license if training to operate a semi-truck and trailer rig or operating such equipment on a temporary basis. Positions in this classification required to apply herbicides must possess valid Applicator Certification.   ROAD MAINTENANCE WORKER II  Experience:  One (1) year of road maintenance work and construction experience comparable to that of a Road Maintenance Worker I in Merced County.   License:   Possess and maintain a valid Class "B" California driver's license. Incumbent will be required to possess a valid Class "A" California driver's license if training to operate a semi-truck and trailer rig or operating such equipment on a temporary basis. Positions in this classification required to apply herbicides must possess Applicator Certification.   ROAD MAINTENANCE WORKER III  Experience:  Three (3) years of road maintenance experience, including one (1) year performing duties comparable to those of Road Maintenance Worker II in Merced County which included training and experience in heavy equipment operations.   License:  Possess and maintain a valid California Class "A" driver's license. Positions in this classification applying herbicides must possess a valid Applicator Certification.   IDENTIFIED SAFETY SENSITIVE POSITIONS IN THIS CLASSIFICATION WILL BE SUBJECT TO PRE-EMPLOYMENT, POST-ACCIDENT, REASONABLE SUSPICION, RANDOM AND RETURN-TO-DUTY DRUG AND ALCOHOL TESTING PURSUANT TO THE PROVISIONS OF THE COUNTY OF MERCED DRUG AND ALCOHOL TESTING POLICY   Essential Functions   ESSENTIAL FUNCTIONS    Communicate effectively with others in person and over the telephone.    Analyze data, interpret directions, procedures and regulations, and develop appropriate responses.    Perform job duties under stressful conditions.    Respond appropriately to situations.    Maintain confidential information in accordance with legal standards and/or County regulations.    Lift and move with help objects weighing over 100 pounds.    Wear a respirator, safety glasses or other protective clothing and equipment.    Conduct activities on uneven surfaces under various environmental conditions.    Frequently operate large, heavy equipment on uneven and/or rough terrain.    Frequently drive vehicles and maintain equipment.    Frequent use of depth perception, peripheral vision and color perception.    Sit, stand, or walk for extended periods.    Frequently lift, carry, reach, push, pull, twist and manipulate large and small objects.    Occasionally kneel, bend, twist, squat, climb, balance and crawl.    Occasionally climb equipment up to 14 feet in height.    Frequently work around dust, dirt, and noise.    Constant use of hand-eye coordination.    Frequent repetitive hand and arm motion.    Occasional risk of exposure to hazardous materials.    Normal dexterity, frequent holding, grasping, repetitive motion.    Regular attendance is an essential function.   Knowledge of:    Methods, procedures, tools, and materials used in the construction, repair and maintenance of roads.    Operation and maintenance of a variety of road maintenance equipment.    Provisions of the California Vehicle Code relating to the operation of medium and heavy equipment on streets and roads.    Safe work practices.    Provisions of the California Vehicle Code relating to the operation of medium and heavy equipment on streets and roads.    Methods, procedures, tools, and materials used in the construction, repair, and maintenance of roads.   Ability to:    Operate and maintain a variety of road maintenance equipment.    Read and set construction staking.    Maintain and make minor repairs to assigned equipment.    Keep simple records.    Understand and carry out oral and written instructions.    Establish and maintain cooperative working relationships.    Read blueprints to locate cables and underground telephone lines.      HOLIDAYS & LEAVES    VACATION      10 days the first 5 years of continuous employment (limited to a maximum of 160 hours), 15 days in the second 5 years of continuous employment (limited to a maximum of 240 hours), and 20 days after 10 years of continuous employment (limited to a maximum of 320 hours).       SICK LEAVE        .0462 hours sick leave for each paid regularly scheduled work hour. 12 days (96 hours per year) with unlimited accumulation. Optional annual buy back of a portion of accumulated sick leave hours upon meeting certain criteria.         HOLIDAYS          Twelve paid holidays annually plus one optional holiday.           BEREAVEMENT LEAVE            Three (3) regularly scheduled work days or five (5) days if distance traveled over 500 miles one-way.             INSURANCE    HEALTH INSURANCE            Medical Insurance - Merced County offers five Medical Plans and contributes towards employee and dependent premiums. Medical plan availability varies based on bargaining units.     Anthem 200 EPO     Anthem 500 EPO     Anthem 1500 EPO     Anthem HDHP (High Deductible Medical Plan) with Health Savings Account (HSA)     Anthem HDHP (High Deductible Medical Plan) without Health Savings Account (HSA)     Dental Insurance -Delta Dental     Calendar Year Maximums     County pays 100% of the premium for employees and 50% for dependent(s)     Vision Insurance - VSP     County pays 100% of the premium for employees and 50% for dependent(s)              DISABILITY INSURANCE                   State Disability Insurance - Benefit based on highest quarter during previous calendar year. Employee pays premium.                    LIFE INSURANCE                     $10,000 County-paid coverage (Accidental Death and Dismemberment included). Voluntary Term Life and Universal Life Insurance available - premium paid by employee.                      RETIREMENT    DEFERRED COMPENSATION                          The County offers a 457 Deferred Compensation Plan. Employees choose their investment funds and can make pretax contributions to the plan up to the maximum allowable.                            MERCED COUNTY EMPLOYEE RETIREMENT ASSOCIATION                             The retirement plan is a defined benefit plan administered pursuant to the County Employees Retirement Law of 1937 and other provisions of the California Government Code. MCERA members also pay into Social Security.The applicable benefit formula is dependent upon your hire date with an MCERA employer; yourpension amount will be determined by your age, years of service and final compensation amount.                           EXTRA HELP EMPLOYEES DO NOT QUALIFY FOR COUNTY BENEFITS.                              EMPLOYEE PROGRAMS        EMPLOYEE ASSISTANCE PROGRAM (EAP   )       Anthem EAP services provides up to five face-to-face counseling sessions per incident and provides a toll-free "800" hotline available 24/7 for emergencies and crisis intervention. EAP services include counseling services, legal services, financial services and work-life resource services.        EMPLOYEE TICKETS, COUPONS, and DISCOUNTS    The County of Merced has partnered with Employee Savings Tickets to provide discounted coupons and tickets for all county employees to attractions throughout the state and out-of-state. The discounts and coupons are available for shopping, movies, sporting events, theme parks, zoos and aquariums and much more.   THIS BULLETIN IS NOT A CONTRACT AND DOES NOT CREATE CONTRACTUAL OR LEGAL RIGHTS ON BEHALF OF ANY EMPLOYEE. THIS BULLETIN IS SUBJECT OF BEING SUPPLEMENTED, MODIFIED, WITHDRAWN OR OTHERWISE CHANGED PENDING LABOR AGREEMENTS AND/OR AT THE DISCRETION OF THE COUNTY EXECUTIVE OFFICER OR AS THE BOARD OF SUPERVISORS DEEM NECESSARY.    For answers to specific questions regarding employee benefits, please call Human Resources at 209.385.7682.               Closing Date/Time: Continuous
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        Examples of Duties   Duties may include, but are not limited to, the following:    Operate a variety of heavy road maintenance and construction equipment including trucks and backhoes in cutting and backfilling large trenches, patch trucks, water trucks, wheel tractor, rotovator, rollers and mowers in road maintenance and construction projects.    Perform a variety of heavy physical including the operation of equipment, digging and backfilling of trenches, clearing of brush, limbs, and trees for right-of-way, and debris from culverts and ditches.    Perform general maintenance and makes minor repairs on equipment assigned.    Pave, patch, repair roads, construct and maintain bridges.    Load and rake and shovel asphalt, operate a jack hammer in road repair.    Straighten and replaces road signs, clean drainage ditches and catch basin.    Work on painting crew to stripe/stencil roads on temporary relief assignments.    May assist in the operation of the spray truck to apply herbicides to road sides.    Keep time and equipment records.    Operate caterpillar tractors with carryall scrapers in cutting and filling earth work to exact engineering grade stakes and truck-mounted rotoboom cranes and self-propelled crawler cranes in road maintenance and construction projects.    Use draglines in the loading of road materials on trucks, motor graders in mixing and laying out road mix and in grading road base to exact engineering grade.    May act in a lead capacity to oversee and distribute work to Road Maintenance Workers.    Minimum Qualifications   ROAD MAINTENANCE WORKER I  Experience:  None   Education:  12th grade or GED equivalent.   License:  Incumbents must obtain a valid Class "B" California driver's license within 120 days of appointment or be removed from this classification. Incumbent will also be required to possess and maintain a valid Class "A" California driver's license if training to operate a semi-truck and trailer rig or operating such equipment on a temporary basis. Positions in this classification required to apply herbicides must possess valid Applicator Certification.   ROAD MAINTENANCE WORKER II  Experience:  One (1) year of road maintenance work and construction experience comparable to that of a Road Maintenance Worker I in Merced County.   License:   Possess and maintain a valid Class "B" California driver's license. Incumbent will be required to possess a valid Class "A" California driver's license if training to operate a semi-truck and trailer rig or operating such equipment on a temporary basis. Positions in this classification required to apply herbicides must possess Applicator Certification.   ROAD MAINTENANCE WORKER III  Experience:  Three (3) years of road maintenance experience, including one (1) year performing duties comparable to those of Road Maintenance Worker II in Merced County which included training and experience in heavy equipment operations.   License:  Possess and maintain a valid California Class "A" driver's license. Positions in this classification applying herbicides must possess a valid Applicator Certification.   IDENTIFIED SAFETY SENSITIVE POSITIONS IN THIS CLASSIFICATION WILL BE SUBJECT TO PRE-EMPLOYMENT, POST-ACCIDENT, REASONABLE SUSPICION, RANDOM AND RETURN-TO-DUTY DRUG AND ALCOHOL TESTING PURSUANT TO THE PROVISIONS OF THE COUNTY OF MERCED DRUG AND ALCOHOL TESTING POLICY   Essential Functions   ESSENTIAL FUNCTIONS    Communicate effectively with others in person and over the telephone.    Analyze data, interpret directions, procedures and regulations, and develop appropriate responses.    Perform job duties under stressful conditions.    Respond appropriately to situations.    Maintain confidential information in accordance with legal standards and/or County regulations.    Lift and move with help objects weighing over 100 pounds.    Wear a respirator, safety glasses or other protective clothing and equipment.    Conduct activities on uneven surfaces under various environmental conditions.    Frequently operate large, heavy equipment on uneven and/or rough terrain.    Frequently drive vehicles and maintain equipment.    Frequent use of depth perception, peripheral vision and color perception.    Sit, stand, or walk for extended periods.    Frequently lift, carry, reach, push, pull, twist and manipulate large and small objects.    Occasionally kneel, bend, twist, squat, climb, balance and crawl.    Occasionally climb equipment up to 14 feet in height.    Frequently work around dust, dirt, and noise.    Constant use of hand-eye coordination.    Frequent repetitive hand and arm motion.    Occasional risk of exposure to hazardous materials.    Normal dexterity, frequent holding, grasping, repetitive motion.    Regular attendance is an essential function.   Knowledge of:    Methods, procedures, tools, and materials used in the construction, repair and maintenance of roads.    Operation and maintenance of a variety of road maintenance equipment.    Provisions of the California Vehicle Code relating to the operation of medium and heavy equipment on streets and roads.    Safe work practices.    Provisions of the California Vehicle Code relating to the operation of medium and heavy equipment on streets and roads.    Methods, procedures, tools, and materials used in the construction, repair, and maintenance of roads.   Ability to:    Operate and maintain a variety of road maintenance equipment.    Read and set construction staking.    Maintain and make minor repairs to assigned equipment.    Keep simple records.    Understand and carry out oral and written instructions.    Establish and maintain cooperative working relationships.    Read blueprints to locate cables and underground telephone lines.      HOLIDAYS & LEAVES    VACATION      10 days the first 5 years of continuous employment (limited to a maximum of 160 hours), 15 days in the second 5 years of continuous employment (limited to a maximum of 240 hours), and 20 days after 10 years of continuous employment (limited to a maximum of 320 hours).       SICK LEAVE        .0462 hours sick leave for each paid regularly scheduled work hour. 12 days (96 hours per year) with unlimited accumulation. Optional annual buy back of a portion of accumulated sick leave hours upon meeting certain criteria.         HOLIDAYS          Twelve paid holidays annually plus one optional holiday.           BEREAVEMENT LEAVE            Three (3) regularly scheduled work days or five (5) days if distance traveled over 500 miles one-way.             INSURANCE    HEALTH INSURANCE            Medical Insurance - Merced County offers five Medical Plans and contributes towards employee and dependent premiums. Medical plan availability varies based on bargaining units.     Anthem 200 EPO     Anthem 500 EPO     Anthem 1500 EPO     Anthem HDHP (High Deductible Medical Plan) with Health Savings Account (HSA)     Anthem HDHP (High Deductible Medical Plan) without Health Savings Account (HSA)     Dental Insurance -Delta Dental     Calendar Year Maximums     County pays 100% of the premium for employees and 50% for dependent(s)     Vision Insurance - VSP     County pays 100% of the premium for employees and 50% for dependent(s)              DISABILITY INSURANCE                   State Disability Insurance - Benefit based on highest quarter during previous calendar year. Employee pays premium.                    LIFE INSURANCE                     $10,000 County-paid coverage (Accidental Death and Dismemberment included). Voluntary Term Life and Universal Life Insurance available - premium paid by employee.                      RETIREMENT    DEFERRED COMPENSATION                          The County offers a 457 Deferred Compensation Plan. Employees choose their investment funds and can make pretax contributions to the plan up to the maximum allowable.                            MERCED COUNTY EMPLOYEE RETIREMENT ASSOCIATION                             The retirement plan is a defined benefit plan administered pursuant to the County Employees Retirement Law of 1937 and other provisions of the California Government Code. MCERA members also pay into Social Security.The applicable benefit formula is dependent upon your hire date with an MCERA employer; yourpension amount will be determined by your age, years of service and final compensation amount.                           EXTRA HELP EMPLOYEES DO NOT QUALIFY FOR COUNTY BENEFITS.                              EMPLOYEE PROGRAMS        EMPLOYEE ASSISTANCE PROGRAM (EAP   )       Anthem EAP services provides up to five face-to-face counseling sessions per incident and provides a toll-free "800" hotline available 24/7 for emergencies and crisis intervention. EAP services include counseling services, legal services, financial services and work-life resource services.        EMPLOYEE TICKETS, COUPONS, and DISCOUNTS    The County of Merced has partnered with Employee Savings Tickets to provide discounted coupons and tickets for all county employees to attractions throughout the state and out-of-state. The discounts and coupons are available for shopping, movies, sporting events, theme parks, zoos and aquariums and much more.   THIS BULLETIN IS NOT A CONTRACT AND DOES NOT CREATE CONTRACTUAL OR LEGAL RIGHTS ON BEHALF OF ANY EMPLOYEE. THIS BULLETIN IS SUBJECT OF BEING SUPPLEMENTED, MODIFIED, WITHDRAWN OR OTHERWISE CHANGED PENDING LABOR AGREEMENTS AND/OR AT THE DISCRETION OF THE COUNTY EXECUTIVE OFFICER OR AS THE BOARD OF SUPERVISORS DEEM NECESSARY.    For answers to specific questions regarding employee benefits, please call Human Resources at 209.385.7682.               Closing Date/Time: Continuous
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            The City of Weatherford’s Transportation and Public Works Department is looking to hire a Maintenance Worker I to assist the Streets Division. This position will aid in the repair, construction and maintenance of the City's streets and surface drainage system. If you think you’d be a good fit, we would like to hear from you.    Roles & Responsibilities include:    Shoveling asphalt, hot mix or operating various equipment such as a jack hammer.   Creating, repairing, painting or installing a variety of street signs and barricades.  Direct and control traffic while performing construction duties in high traffic areas.    Qualifications  • High School Diploma or GED equivalent. • Two years experience performing maintenance, construction or repair duties on streets and or roadways. • Must have a valid Class A Texas CDL license or the ability to obtain one within 180 days of employments.  Miscellaneous Information  The City of Weatherford is a strong, progressive community of over 38,000 citizens, enjoying our small town feel with our big city amenities just outside of the Fort Worth Metroplex. We are expanding our team to continue our commitment and pride in our Strong Community philosophy as well as our inclusiveness and diversity.  Closing Date/Time: Open Until Filled
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        The City of Weatherford’s Transportation and Public Works Department is looking to hire a Maintenance Worker I to assist the Streets Division. This position will aid in the repair, construction and maintenance of the City's streets and surface drainage system. If you think you’d be a good fit, we would like to hear from you.    Roles & Responsibilities include:    Shoveling asphalt, hot mix or operating various equipment such as a jack hammer.   Creating, repairing, painting or installing a variety of street signs and barricades.  Direct and control traffic while performing construction duties in high traffic areas.    Qualifications  • High School Diploma or GED equivalent. • Two years experience performing maintenance, construction or repair duties on streets and or roadways. • Must have a valid Class A Texas CDL license or the ability to obtain one within 180 days of employments.  Miscellaneous Information  The City of Weatherford is a strong, progressive community of over 38,000 citizens, enjoying our small town feel with our big city amenities just outside of the Fort Worth Metroplex. We are expanding our team to continue our commitment and pride in our Strong Community philosophy as well as our inclusiveness and diversity.  Closing Date/Time: Open Until Filled
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            Apply By: 04/14/24 Division: Road & Bridge Division Management Level: Individual Contributor Scheduled Weekly Hours: 40  Benefit Eligibility:  This position is eligible for Standard Benefits which includes dental, medical, and vision insurance, paid time off and holidays, retirement matching, wellness programs, and tuition reimbursement.  Description:   Hiring Ra nge : $ 19.33 - $21.52 USD Hourly     Full compensation range for this job profile: $ 18.17 - $22.71 - $27.26 USD Hourly     ****Salary is Based on Qualifications****     Benefits of Working at Jeffco Road & Bridge:       Paid CDL Training      PPE including Winter Coat, Insulated Bibs & Other Clothing, Hard Hat, Vests, Safety Glasses,      Gloves, and Ear Protection      Reimbursements for Safety Toe Shoes and Prescription Safety Glasses      Snow Removal Training      Well Maintained Late Model Equipment & Trucks      Promotion Opportunities      12 Paid Holidays (96 hours) Per Year      Up to 160 hours Paid Time Off Per Year      See more details on our Employment Benefits website.        Streets Maintenance Worker /CDL Trainee  Perform manual labor in the maintenance of county roads. Maintenance duties vary by district and may include shoveling, raking, and sweeping asphalt. Perform traffic control duties such as flagging and sign placement, culvert maintenance, and snow plowing. Operate light and medium equipment. Position requires availability to respond to emergencies and snow removal operations 24 hours a day, seven days a week, by reporting to an assigned shop within one hour of being called.    Before submitting your application, please visit our website for more information on our districts, shop locations, and service areas. https://www.jeffco.us/787/Road-Bridge-Division    Road & Bridge has 9 shops that cover 4 districts within Jefferson County, including locations at:       Golden      Littleton      Coal Creek      Evergreen      Indian Hills      Lookout Mountain      Shaffer’s Crossing      Conifer       Essential duties of this position include, but are not limited to, the following:       Assist in performing road maintenance operations, including repaving roads, filling potholes, applying crack-seal, repairing concrete, street sweeping, maintaining gutters and drainage, gravel road maintenance, and snow removal from county-maintained roadways.      Perform snow removal operations utilizing light and heavy equipment.      Operate equipment and tools as necessary, such as mower, chain saw, and hand tools.      Perform equipment and vehicle pre/post-trip inspections as defined by federal guidelines and inspect other items affecting safe operations.      Assist with inspecting and preparing all equipment for safe use by performing routine maintenance. Prepare equipment for specific uses by making necessary modifications. Plan and request maintenance service and repair for specific equipment.      Perform other general maintenance duties, routine cleaning, lubricating and minor maintenance, as necessary.       Minimum Requirements:       High School Diploma or GED      Must be at least 18 years old by hire date.      Valid Driver’s License for 2 consecutive years prior to hire date. If from out of state, must obtain a Colorado Driver’s License within 30 days of hire.      May be required to obtain a Class B or A Colorado Commercial Driver’s License (CDL) with tanker endorsement and air brake restriction removed as well as a valid Department of Transportation (DOT) medical card within 12 months of hire.      Must obtain Flagger Certification within 3 months of hire.      Respond to emergencies and snow removal operations 24 hours a day, seven days a week, and reportto an assigned shop within one hour of being called.       Preferred Qualifications:       Experience with road construction or maintenance      Experience with asphalt operations      Experience with public works       Please read the following to the fullest extent .       Offer of employment is contingent on passing a criminal history, MVR check, background check, and physical exam.      To be considered  you must not have any major violations, and no more than one DUI, DWI, DWAI conviction in the past three years.      Must provide a valid Commercial Driver's License and DOT medical card, and current copy of your full CDLIS Motor Vehicle Record at the time of interview, if you currently hold a CDL.      Jefferson County adheres to pre- and post-employment drug testing regulations for positions requiring a CDL. In following Federal Motor Carrier Safety Regulations, Jefferson County is required to contact previous employers to obtain information on past alcohol and drug testing.      ** Please Note : Due to CDL guidelines, we review work experience within the last ten years. Please make sure that you document your past and current job-related experience. If your application does not include work experience from the last ten years, your application may bedisqualifiedor delay the process. **       How to Apply:      Applications will be accepted electronically at Jefferson County Colorado Career Opportunities .     Applicants complete an online form and have the option to provide a resume and detailed cover letter that describes why you are the best candidate for the position. Applications are reviewed for minimum qualifications listed in the qualifications section of the job bulletin, and applicants are contacted directly by the hiring team regarding next steps. To view the status of your application or direct communication from the hiring team, please log into your candidate portal .      For more details on the recruitment process, please visit https://www.jeffco.us/1860/FAQs      Questions:         County Recruitment Team: 303-271-8400 or CareerTalent@Jeffco.us       Library Recruitment Team: 303.275.6168 or talent@jeffcolibrary.org      Sheriff Recruitment Team: 303.271.5332 or sheriff.recruiting@co.jefferson.co.us         Education: GED, High School Diploma Experience: Work Experience: No Experience  Certifications: Driver's License - Driver's License - Any State Languages:  Category: Maintenance & Trades
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        Apply By: 04/14/24 Division: Road & Bridge Division Management Level: Individual Contributor Scheduled Weekly Hours: 40  Benefit Eligibility:  This position is eligible for Standard Benefits which includes dental, medical, and vision insurance, paid time off and holidays, retirement matching, wellness programs, and tuition reimbursement.  Description:   Hiring Ra nge : $ 19.33 - $21.52 USD Hourly     Full compensation range for this job profile: $ 18.17 - $22.71 - $27.26 USD Hourly     ****Salary is Based on Qualifications****     Benefits of Working at Jeffco Road & Bridge:       Paid CDL Training      PPE including Winter Coat, Insulated Bibs & Other Clothing, Hard Hat, Vests, Safety Glasses,      Gloves, and Ear Protection      Reimbursements for Safety Toe Shoes and Prescription Safety Glasses      Snow Removal Training      Well Maintained Late Model Equipment & Trucks      Promotion Opportunities      12 Paid Holidays (96 hours) Per Year      Up to 160 hours Paid Time Off Per Year      See more details on our Employment Benefits website.        Streets Maintenance Worker /CDL Trainee  Perform manual labor in the maintenance of county roads. Maintenance duties vary by district and may include shoveling, raking, and sweeping asphalt. Perform traffic control duties such as flagging and sign placement, culvert maintenance, and snow plowing. Operate light and medium equipment. Position requires availability to respond to emergencies and snow removal operations 24 hours a day, seven days a week, by reporting to an assigned shop within one hour of being called.    Before submitting your application, please visit our website for more information on our districts, shop locations, and service areas. https://www.jeffco.us/787/Road-Bridge-Division    Road & Bridge has 9 shops that cover 4 districts within Jefferson County, including locations at:       Golden      Littleton      Coal Creek      Evergreen      Indian Hills      Lookout Mountain      Shaffer’s Crossing      Conifer       Essential duties of this position include, but are not limited to, the following:       Assist in performing road maintenance operations, including repaving roads, filling potholes, applying crack-seal, repairing concrete, street sweeping, maintaining gutters and drainage, gravel road maintenance, and snow removal from county-maintained roadways.      Perform snow removal operations utilizing light and heavy equipment.      Operate equipment and tools as necessary, such as mower, chain saw, and hand tools.      Perform equipment and vehicle pre/post-trip inspections as defined by federal guidelines and inspect other items affecting safe operations.      Assist with inspecting and preparing all equipment for safe use by performing routine maintenance. Prepare equipment for specific uses by making necessary modifications. Plan and request maintenance service and repair for specific equipment.      Perform other general maintenance duties, routine cleaning, lubricating and minor maintenance, as necessary.       Minimum Requirements:       High School Diploma or GED      Must be at least 18 years old by hire date.      Valid Driver’s License for 2 consecutive years prior to hire date. If from out of state, must obtain a Colorado Driver’s License within 30 days of hire.      May be required to obtain a Class B or A Colorado Commercial Driver’s License (CDL) with tanker endorsement and air brake restriction removed as well as a valid Department of Transportation (DOT) medical card within 12 months of hire.      Must obtain Flagger Certification within 3 months of hire.      Respond to emergencies and snow removal operations 24 hours a day, seven days a week, and reportto an assigned shop within one hour of being called.       Preferred Qualifications:       Experience with road construction or maintenance      Experience with asphalt operations      Experience with public works       Please read the following to the fullest extent .       Offer of employment is contingent on passing a criminal history, MVR check, background check, and physical exam.      To be considered  you must not have any major violations, and no more than one DUI, DWI, DWAI conviction in the past three years.      Must provide a valid Commercial Driver's License and DOT medical card, and current copy of your full CDLIS Motor Vehicle Record at the time of interview, if you currently hold a CDL.      Jefferson County adheres to pre- and post-employment drug testing regulations for positions requiring a CDL. In following Federal Motor Carrier Safety Regulations, Jefferson County is required to contact previous employers to obtain information on past alcohol and drug testing.      ** Please Note : Due to CDL guidelines, we review work experience within the last ten years. Please make sure that you document your past and current job-related experience. If your application does not include work experience from the last ten years, your application may bedisqualifiedor delay the process. **       How to Apply:      Applications will be accepted electronically at Jefferson County Colorado Career Opportunities .     Applicants complete an online form and have the option to provide a resume and detailed cover letter that describes why you are the best candidate for the position. Applications are reviewed for minimum qualifications listed in the qualifications section of the job bulletin, and applicants are contacted directly by the hiring team regarding next steps. To view the status of your application or direct communication from the hiring team, please log into your candidate portal .      For more details on the recruitment process, please visit https://www.jeffco.us/1860/FAQs      Questions:         County Recruitment Team: 303-271-8400 or CareerTalent@Jeffco.us       Library Recruitment Team: 303.275.6168 or talent@jeffcolibrary.org      Sheriff Recruitment Team: 303.271.5332 or sheriff.recruiting@co.jefferson.co.us         Education: GED, High School Diploma Experience: Work Experience: No Experience  Certifications: Driver's License - Driver's License - Any State Languages:  Category: Maintenance & Trades
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                                            City of Kansas City, MO
                                    
            
                            
                    Kansas City, Missouri, United States
                
                    

        
            Several full-time positions available with the  Public Works Department , Street Maintenance District 2 located at 5300 Municipal Ave, Street Maintenance District 3 located at 4725 Coal Mine Road, ADA Curb Cuts Division located at 5300 Municipal Ave, Solid Waste Division located at 5300 Municipal and the  Water Department , Pipeline Division located at 2409 East 18th Street Salary Range: $19.27-$29.39/hour Normal Work Days/Hours:  Street Maintenance:  Monday-Friday, 7:30 a.m.-4:00 p.m.,  Solid Waste:  Monday-Friday, 6:30 a.m.-3:00 p.m.,  Pipeline:  Monday-Thursday, 7:00 a.m.-5:30 p.m. Application Deadline Date: Open Until Filled   *Employees who hold the exact position title, have successfully completed their 6-month probationary period, and wish to be considered for a lateral transfer into the posted position, must contact the department directly. All others interested must submit an application to be considered for this posted Job Opening.      Responsibilities    Street Maintenance:     Operates chain and hand saws in cutting up tree branches and limbs.   Flags traffic, operates weed eater and picks up trash and debris.   Participates in the construction and maintenance of streets, bridges and culverts.   Participates in preparing street potholes and depressions for asphalt patching.   Shovels hot or cold asphalt mix into potholes and depression. Rakes asphalt.   Rolls and tamps asphalt.   Operates light to moderately heavy automotive and related equipment as necessary to carry through assigned installation and repair work.   Performs semi-skilled manual activities in the accomplishment of assigned tasks.   Participates in snow removal activities.   Performs related duties as required.    Solid Waste:      Must be capable of lifting a minimum of 40 LB and work in adverse conditions and locations.   Collects refuse and load into trucks on established route in trash, recycling, bulky, yard waste, illegal dumping and/or nuisance.   Operates packing and dumping controls.   Operates mowers, tractors, weed eaters and other equipment used for mowing.   Operates trucks associated with snowplow operations.    Pipeline:     Participates in the installation and repair of water mains, valves and hydrants.   Repairs leaks and breaks in existing mains.   Locates and manipulates valves and keys to regulate the water system.   Operates tapping machines to make major water main line taps.   Lays pipe by hand or by guiding the activities of a backhoe, hoist or crane operation.   Participates in building and repairing manholes and catch basins, making sewer cuts, laying new line to grade, tapping sewer lines, repairing broken sewer mains and laterals and backfilling and repaving street surfaces.   Cleans catch basins and sewers through the use of sewer rodding and bucket equipment.   Participates in preparing street potholes and depressions for asphalt patching.   Shovels hot or cold asphalt mix into chuckholes and depression.   Rakes asphalt, rolls and tamps asphalt.   Participates in the construction and maintenance of streets, bridges, park buildings, recreation facilities and other public facilities.   Prepares flower beds, plants and cultivates trees, shrubs, flowers, sod and grass.   Participates in the collection of refuse.   Picks up, carries and empties refuse receptacles into truck or carrying bag.   Picks up debris and other material and places in truck.   Operates mechanisms for loading, compressing, hoisting and dumping refuse.   Participates in routine grounds keeping and building maintenance activities.   Operates equipment in mowing grass, trims shrubs, operates chain and hand saws in cutting up tree branches and limbs, waters and cares for grass, plants, tree, shrubs and flowers.   Occasionally operates light to moderately heavy automotive and related equipment as necessary to carry through assigned installation and repair work.   Participates in snow removal activities.   Performs semi-skilled manual activities in the accomplishment of assigned tasks.   Performs related duties as required.        Qualifications    REQUIRES  high school graduation OR 6 months of experience in general labor. May be required to possess a valid state-issued driver's license in accordance with City of KCMO policies. Must pass a pre-employment drug screen and post-offer physical examination as prescribed by the City.     Other Information    URGENT!!! CRITICAL RECRUITMENT INFORMATION     QUESTIONS REGARDING AVIATION POSITIONS SHOULD BE DIRECTED TO THE AVIATION DEPARTMENT AT 816-243-3010.    Applications and/or resumes are evaluated on the information received by the application deadline. Please ensure that your application or resume clearly demonstrates how you meet the minimum qualifications for the position for which you are applying, this includes providing all relevant educational dates and a detailed description of relevant work experience, including months/years of employment. Applications and/or resumes may not be considered if information is incomplete.    In order for a resume to be used in lieu of an application the resume must have been submitted online via the City's Applicant Tracking System.    Positions requiring a high school diploma/GED certificate must be obtained from a school/program accredited by the Department of Education and recognized by the U.S. Secretary of Education.    The minimum education requirement for positions that allow for experience equivalency for an accredited degree is a high school diploma. Unless otherwise specified, an accredited degree must be obtained from a college or university listed with the U.S. Department of Education and recognized by the U.S. Secretary of Education.   For positions with a salary grade of EX6 or higher that require an accredited degree, qualifying professional experience must be obtained AFTER the accredited degree is obtained.   Successful completion of a pre-employment criminal history/background check is required for all positions. Some positions require a post offer drug screen and/or physical.    If appointed, non-residents must obtain residency inside Kansas City, Missouri's city limits within nine months.    The City of KCMO is an equal opportunity employer that values diversity and inclusion in the workplace. The City is committed to providing a workplace environment for its employees and citizens free from discrimination based on race, color, sex (including pregnancy), national origin, religion, age, disability, marital status, genetic information, sexual orientation, or gender identity. For more information, please see our   EEO Policy      The City of KCMO is committed to working with and providing reasonable accommodations to individuals with disabilities. If you need a reasonable accommodation because of a disability for any part of the employment process, please call 816-513-1908 or send an e-mail to  accommodations@kcmo.org  .      If claiming military veterans' preference points, you must attach a copy of your DD-214 or a DD-256 (for reservists).   To claim veterans' points you must have served 180 days of regular active duty service and be discharged or released under honorable conditions during peacetimes or 90 days of active duty service, one (1) day during "wartime" and a last discharge or release under honorable conditions.  (DOD) 38 U.S. Code • 4211).     
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        Several full-time positions available with the  Public Works Department , Street Maintenance District 2 located at 5300 Municipal Ave, Street Maintenance District 3 located at 4725 Coal Mine Road, ADA Curb Cuts Division located at 5300 Municipal Ave, Solid Waste Division located at 5300 Municipal and the  Water Department , Pipeline Division located at 2409 East 18th Street Salary Range: $19.27-$29.39/hour Normal Work Days/Hours:  Street Maintenance:  Monday-Friday, 7:30 a.m.-4:00 p.m.,  Solid Waste:  Monday-Friday, 6:30 a.m.-3:00 p.m.,  Pipeline:  Monday-Thursday, 7:00 a.m.-5:30 p.m. Application Deadline Date: Open Until Filled   *Employees who hold the exact position title, have successfully completed their 6-month probationary period, and wish to be considered for a lateral transfer into the posted position, must contact the department directly. All others interested must submit an application to be considered for this posted Job Opening.      Responsibilities    Street Maintenance:     Operates chain and hand saws in cutting up tree branches and limbs.   Flags traffic, operates weed eater and picks up trash and debris.   Participates in the construction and maintenance of streets, bridges and culverts.   Participates in preparing street potholes and depressions for asphalt patching.   Shovels hot or cold asphalt mix into potholes and depression. Rakes asphalt.   Rolls and tamps asphalt.   Operates light to moderately heavy automotive and related equipment as necessary to carry through assigned installation and repair work.   Performs semi-skilled manual activities in the accomplishment of assigned tasks.   Participates in snow removal activities.   Performs related duties as required.    Solid Waste:      Must be capable of lifting a minimum of 40 LB and work in adverse conditions and locations.   Collects refuse and load into trucks on established route in trash, recycling, bulky, yard waste, illegal dumping and/or nuisance.   Operates packing and dumping controls.   Operates mowers, tractors, weed eaters and other equipment used for mowing.   Operates trucks associated with snowplow operations.    Pipeline:     Participates in the installation and repair of water mains, valves and hydrants.   Repairs leaks and breaks in existing mains.   Locates and manipulates valves and keys to regulate the water system.   Operates tapping machines to make major water main line taps.   Lays pipe by hand or by guiding the activities of a backhoe, hoist or crane operation.   Participates in building and repairing manholes and catch basins, making sewer cuts, laying new line to grade, tapping sewer lines, repairing broken sewer mains and laterals and backfilling and repaving street surfaces.   Cleans catch basins and sewers through the use of sewer rodding and bucket equipment.   Participates in preparing street potholes and depressions for asphalt patching.   Shovels hot or cold asphalt mix into chuckholes and depression.   Rakes asphalt, rolls and tamps asphalt.   Participates in the construction and maintenance of streets, bridges, park buildings, recreation facilities and other public facilities.   Prepares flower beds, plants and cultivates trees, shrubs, flowers, sod and grass.   Participates in the collection of refuse.   Picks up, carries and empties refuse receptacles into truck or carrying bag.   Picks up debris and other material and places in truck.   Operates mechanisms for loading, compressing, hoisting and dumping refuse.   Participates in routine grounds keeping and building maintenance activities.   Operates equipment in mowing grass, trims shrubs, operates chain and hand saws in cutting up tree branches and limbs, waters and cares for grass, plants, tree, shrubs and flowers.   Occasionally operates light to moderately heavy automotive and related equipment as necessary to carry through assigned installation and repair work.   Participates in snow removal activities.   Performs semi-skilled manual activities in the accomplishment of assigned tasks.   Performs related duties as required.        Qualifications    REQUIRES  high school graduation OR 6 months of experience in general labor. May be required to possess a valid state-issued driver's license in accordance with City of KCMO policies. Must pass a pre-employment drug screen and post-offer physical examination as prescribed by the City.     Other Information    URGENT!!! CRITICAL RECRUITMENT INFORMATION     QUESTIONS REGARDING AVIATION POSITIONS SHOULD BE DIRECTED TO THE AVIATION DEPARTMENT AT 816-243-3010.    Applications and/or resumes are evaluated on the information received by the application deadline. Please ensure that your application or resume clearly demonstrates how you meet the minimum qualifications for the position for which you are applying, this includes providing all relevant educational dates and a detailed description of relevant work experience, including months/years of employment. Applications and/or resumes may not be considered if information is incomplete.    In order for a resume to be used in lieu of an application the resume must have been submitted online via the City's Applicant Tracking System.    Positions requiring a high school diploma/GED certificate must be obtained from a school/program accredited by the Department of Education and recognized by the U.S. Secretary of Education.    The minimum education requirement for positions that allow for experience equivalency for an accredited degree is a high school diploma. Unless otherwise specified, an accredited degree must be obtained from a college or university listed with the U.S. Department of Education and recognized by the U.S. Secretary of Education.   For positions with a salary grade of EX6 or higher that require an accredited degree, qualifying professional experience must be obtained AFTER the accredited degree is obtained.   Successful completion of a pre-employment criminal history/background check is required for all positions. Some positions require a post offer drug screen and/or physical.    If appointed, non-residents must obtain residency inside Kansas City, Missouri's city limits within nine months.    The City of KCMO is an equal opportunity employer that values diversity and inclusion in the workplace. The City is committed to providing a workplace environment for its employees and citizens free from discrimination based on race, color, sex (including pregnancy), national origin, religion, age, disability, marital status, genetic information, sexual orientation, or gender identity. For more information, please see our   EEO Policy      The City of KCMO is committed to working with and providing reasonable accommodations to individuals with disabilities. If you need a reasonable accommodation because of a disability for any part of the employment process, please call 816-513-1908 or send an e-mail to  accommodations@kcmo.org  .      If claiming military veterans' preference points, you must attach a copy of your DD-214 or a DD-256 (for reservists).   To claim veterans' points you must have served 180 days of regular active duty service and be discharged or released under honorable conditions during peacetimes or 90 days of active duty service, one (1) day during "wartime" and a last discharge or release under honorable conditions.  (DOD) 38 U.S. Code • 4211).     
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            Description     This is a Non-Permanent position.  Here in Huntington Beach, we believe passionately that the key to becoming the best beach City in the world starts and ends with finding the right people to join our team. At this time, we have outstanding opportunities available, as we're looking for the "right people" to serve as Maintenance Worker with the Public Works Department.  This position assists in the performance of general maintenance in support of the Streets, Facilities and Beach maintenance, Parks, Trees and Landscape operations, as well as Water Utilities operations. The position works under the direct supervision of a full-time, permanent City employee working as part of a crew.  Based on years of experience in related field, department has the discretion to determine hiring level at Entry, Journey, or Experienced level.   Temporary/part-time employment is restricted to 1,000 hours within a 12-month period (July 1 to June 30) and does not qualify to receive City benefits, except those required by law. The City does not belong to the Social Security system. However, enrollment in an alternative retirement program is mandatory and requires an employee contribution of 7½% of base earnings to the Public Agency Retirement System (PARS). There are no rights to employment and employment may end with or without cause or advance notice. Further restrictions apply to CalPERS Retired Annuitants.   Examples of Essential Duties  Depending on the assignment area, typical duties may include: operating stationary and portable small tools; operating hand and power driven tools; setting up and/or cleaning up for various operations or projects; assisting full-time staff in removing obstacles, debris and litter; loading and unloading trucks; lifting and carrying items weighing up 100 lbs; following directions carefully; working diligently within safety parameters; performs other related duties as assigned.  In addition to, when assigned to Water:   Performs pick and shovel work on a variety of surfaces that may include, but not limited to; asphalt, concrete, unpaved streets, sidewalks and parkways.    Loads and unloads supplies and materials that may include, but not limited to ; stone, gravel, dirt, asphalt, timber, pipe, debris, construction materials, tools and equipment.    Dig trenches and backfills ditches and trenches; lifts, moves and carries heavy objects weighing up to 100 pounds. May operate small power equipment and drive small trucks.    Duties may also include; assist in laying pipe; assist in installing water services, sewer main/laterals and cleaning sewer laterals. Performs other related duties as assigned.     Minimum Qualifications   Ability to:   Read and listen to and follow instructions; learn construction zone traffic control and site safety procedures applicable to related maintenance repair work; use hand tools; carry out work assignments as instructed; communicate effectively orally; establish and maintain cooperative work relationships with those contacted in the course of work; work flexible hours which may include evenings, weekends and holidays; and perform physical labor in an unrestricted fashion.     Education & Experience  :  Some High School and previous experience or related training required.   License :  Must possess a valid California Driver license and an acceptable driving record by time of appointment. Employees regularly assigned/required to drive a city or personal vehicle in the course and scope of work shall be required to participate in the DMV Employer Pull Notice program due to the performance of field duties that may require operation of a City vehicle.      APPLICATION AND SELECTION PROCEDURE:      Application Review  Department Interview  Selection Process  Background Investigation  Appointment    Supplemental Information  Sit to operate motorized vehicle; stand to perform tasks or operate tools and equipment; walk to carry or operate tools and equipment; reach below and above shoulder level, turn, twist, lean, bend, stoop, crouch and squat to perform physical tasks, climb short distances; climb ladders; carry, push, pull and drag weight up to 100 pounds a distance of approximately 35 feet from a staging point to a work area (fertilizer bags 80 pounds, concrete bags 90 pounds, and asphalt bags 100 pounds), lift to waist height and dump heavy trash bags from stationary cans; light and firm grasping, including finger dexterity to hold and operate hand tools; foot manipulation to drive vehicle using accelerator pedal or brake pedal; and, speak to answer basic questions from the public or ask questions of the supervisor. Work is primarily performed outdoors with exposure to direct sunlight, rain, humidity, dust, and noisy equipment. Odors from fertilizers, trash, and asphalt are part of the environment. Must possess unrestricted physical ability to perform tasks and duties outlined above.  The SALARY RANGE is composed of seven steps. Merit step increases are based on satisfactory performance.  PROMOTIONS within the City are based upon the merit system principles emphasizing individual ability and utilizing competitive examinations.  CREDIT UNION membership is available to all City employees and provides access to low interest loans.  NOTE: The provisions of this bulletin do not constitute a contract expressed or implied, and any provisions contained herein may be modified or revoked without notice.
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        Description     This is a Non-Permanent position.  Here in Huntington Beach, we believe passionately that the key to becoming the best beach City in the world starts and ends with finding the right people to join our team. At this time, we have outstanding opportunities available, as we're looking for the "right people" to serve as Maintenance Worker with the Public Works Department.  This position assists in the performance of general maintenance in support of the Streets, Facilities and Beach maintenance, Parks, Trees and Landscape operations, as well as Water Utilities operations. The position works under the direct supervision of a full-time, permanent City employee working as part of a crew.  Based on years of experience in related field, department has the discretion to determine hiring level at Entry, Journey, or Experienced level.   Temporary/part-time employment is restricted to 1,000 hours within a 12-month period (July 1 to June 30) and does not qualify to receive City benefits, except those required by law. The City does not belong to the Social Security system. However, enrollment in an alternative retirement program is mandatory and requires an employee contribution of 7½% of base earnings to the Public Agency Retirement System (PARS). There are no rights to employment and employment may end with or without cause or advance notice. Further restrictions apply to CalPERS Retired Annuitants.   Examples of Essential Duties  Depending on the assignment area, typical duties may include: operating stationary and portable small tools; operating hand and power driven tools; setting up and/or cleaning up for various operations or projects; assisting full-time staff in removing obstacles, debris and litter; loading and unloading trucks; lifting and carrying items weighing up 100 lbs; following directions carefully; working diligently within safety parameters; performs other related duties as assigned.  In addition to, when assigned to Water:   Performs pick and shovel work on a variety of surfaces that may include, but not limited to; asphalt, concrete, unpaved streets, sidewalks and parkways.    Loads and unloads supplies and materials that may include, but not limited to ; stone, gravel, dirt, asphalt, timber, pipe, debris, construction materials, tools and equipment.    Dig trenches and backfills ditches and trenches; lifts, moves and carries heavy objects weighing up to 100 pounds. May operate small power equipment and drive small trucks.    Duties may also include; assist in laying pipe; assist in installing water services, sewer main/laterals and cleaning sewer laterals. Performs other related duties as assigned.     Minimum Qualifications   Ability to:   Read and listen to and follow instructions; learn construction zone traffic control and site safety procedures applicable to related maintenance repair work; use hand tools; carry out work assignments as instructed; communicate effectively orally; establish and maintain cooperative work relationships with those contacted in the course of work; work flexible hours which may include evenings, weekends and holidays; and perform physical labor in an unrestricted fashion.     Education & Experience  :  Some High School and previous experience or related training required.   License :  Must possess a valid California Driver license and an acceptable driving record by time of appointment. Employees regularly assigned/required to drive a city or personal vehicle in the course and scope of work shall be required to participate in the DMV Employer Pull Notice program due to the performance of field duties that may require operation of a City vehicle.      APPLICATION AND SELECTION PROCEDURE:      Application Review  Department Interview  Selection Process  Background Investigation  Appointment    Supplemental Information  Sit to operate motorized vehicle; stand to perform tasks or operate tools and equipment; walk to carry or operate tools and equipment; reach below and above shoulder level, turn, twist, lean, bend, stoop, crouch and squat to perform physical tasks, climb short distances; climb ladders; carry, push, pull and drag weight up to 100 pounds a distance of approximately 35 feet from a staging point to a work area (fertilizer bags 80 pounds, concrete bags 90 pounds, and asphalt bags 100 pounds), lift to waist height and dump heavy trash bags from stationary cans; light and firm grasping, including finger dexterity to hold and operate hand tools; foot manipulation to drive vehicle using accelerator pedal or brake pedal; and, speak to answer basic questions from the public or ask questions of the supervisor. Work is primarily performed outdoors with exposure to direct sunlight, rain, humidity, dust, and noisy equipment. Odors from fertilizers, trash, and asphalt are part of the environment. Must possess unrestricted physical ability to perform tasks and duties outlined above.  The SALARY RANGE is composed of seven steps. Merit step increases are based on satisfactory performance.  PROMOTIONS within the City are based upon the merit system principles emphasizing individual ability and utilizing competitive examinations.  CREDIT UNION membership is available to all City employees and provides access to low interest loans.  NOTE: The provisions of this bulletin do not constitute a contract expressed or implied, and any provisions contained herein may be modified or revoked without notice.
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                    Concord, California, United States
                
                    

        
            Job Characteristics    ***OPEN & PROMOTIONAL JOB OPPORTUNITY***      MAINTENANCE WORKER I - PARKS    The City of Concord is currently seeking to fill one Maintenance Worker I vacancy in the Parks Maintenance Division of the Public Works Department.    What you will be doing:   Parks Maintenance Workers play an integral role in the beautification of the City of Concord by providing safe, aesthetically pleasing parks designed and maintained to meet the diverse needs for active and passive recreation and leisure activities. They also maintain streetscapes, including street trees and traffic medians, open space areas, and public right-of-ways, in an aesthetically pleasing condition; and achieve mandated requirements for public safety in the most cost effective and efficient manner.     The Public Works Department:  The Public Works Department strives to develop and provide a variety of customer driven maintenance services and programs to protect the City’s investment of infrastructure, public facilities, and equipment; and ensure the health and safety of Concord’s community in the most efficient and cost-effective manner. The Department is comprised of 89 full time staff across multiple divisions: Administration, Facilities Maintenance, Infrastructure Maintenance, and Parks Services, and Transportation.   The Parks Division provides safe, aesthetically pleasing parks designed and maintained to meet the diverse needs for active and passive recreation and leisure activities.    We are looking for someone who:      Can perform varied physical labor and semi-skilled equipment operations    Works well in a team-oriented environment and independently    Can follow oral and written instructions    Is adaptable, flexible, and can handle complaints and questions from the public    Is self-motivated and diligent in a busy work environment    Is safety-oriented with the ability to work on a variety of projects throughout the workday    Can work outdoors in variable weather conditions and work in environments dealing with hazardous and unpleasant materials    Embraces and embodies the City's Mission, Vision, and Values.       What we offer:  The City of Concord offers the opportunity to take part in a collaborative and exciting work experience, where you can grow in your career while working alongside the community to make Concord a city of the highest quality. The City is an employer that invests in its employees’ professional and personal development, values work-life balance, is dedicated to employee wellness and provides numerous benefit and retirement options, to include the following:    Participation in CalPERS pension, tiered based on date of hire    A variety of health care plans or a cash-in-lieu benefit of $200 if waiving coverage    City-paid dental insurance; employee-paid vision insurance    Vacation accruals starting at 10 days per year, 12 days sick leave per year, and 11 paid holidays per year    Generous tuition reimbursement program    457 deferred compensation plan    Flexible spending accounts (FSAs) for healthcare, dependent care and commuting costs    Life and disability insurance    A wellness program that offers yoga and fitness classes, annual health expos, health and nutrition education, as well as a variety of mental health resources     *Salary is negotiable within the advertised range. Benefits described herein do not represent a contract and may be changed without notice. Additional information can be found at www.cityofconcord.org.     SELECTION PROCESS   1. Submit a completed City of Concord application and the required supplemental question responses online at www.cityofconcord.org by  11:59 p.m. on Monday, April 22 . Only application materials submitted online during the filing period will be accepted.   2. All qualified applications and supplemental responses will be competitively evaluated, and those candidates demonstrating the strongest qualifications for the position will be asked to provide a current California DMV History Report.    3. Candidates with a clean DMV history will be invited to participate in the examination process. If you are invited and are unavailable, we regret that we will not be able to reschedule you.   4. Candidates that pass the examination process will be placed on the hiring list, based on rank, for further consideration to fill the current regular vacancy, as well as others occurring over the next 12 months.      Driving History:    This position requires a current California DMV history report dated within 3 months of the closing date of this recruitment. Candidates must have a clean driving record for the previous seven year period. To obtain your DMV history report you may visit any DMV location or you may submit a request online at https://www.dmv.ca.gov/portal/customer-service/request-vehicle-or-driver-records/online-driver-record-request/. You can submit the DMV history report by attaching it to your application or emailing it to sara.castro@cityofconcord.org .    Conviction History:  If you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with the City of Concord.     Helpful tips when applying:     It is important to carefully read the complete job bulletin before submitting your application so you are aware of all requirements of both the position and the process.    When preparing your application, consider reviewing the job announcement and classification specification so that you may emphasize work experience relevant to the position for which you are applying.    Job duties should be an accurate reflection of the work you completed. Copying and pasting from your job description is not recommended as there may be duties listed that you did not perform.    Answer all required supplemental questions completely and honestly. The information you put in the supplemental questionnaire must also be verified in your work history so if you say you have certain experience in the questionnaire, make sure we can see it listed in your job history as well so we know where you performed those functions and for how long.    Carefully review your application prior to submittal to ensure its content is accurate and all required documents are attached, and submit it before the closing date.     Examples of duties include, but are not limited to    Parks Maintenance      Operates, services, cleans and cares for tools and equipment used on the job, including grounds maintenance equipment, including a backhoe and tractor attachments, and a variety of hand and power tools; operates an aerial pruning platform, brush chipper, chain saw, stump grinder, leaf blower and pole saw.  Plants, cultivates, waters and fertilizes trees, shrubs and flowers’ waters, mows, weeds, trims aerates and fertilizes lawns; sprays or applies fungicides, herbicides, insecticides and fertilizers; prunes and trims designated street trees to shape and improve growth; maintains lawns, trees, shrubs, ground cover, picnic tables, benches and sprinkler systems.  Maintains and picks up litter from medians, pedways and backup lots; maintains and makes minor repairs to playground/picnic equipment and playground/picnic areas, athletic fields and playing courts; cleans and clears park grounds, structures and playing fields of debris and hazardous conditions.  Responds to emergency or complaint calls regarding conditions at parks or landscaped areas  Repairs and installs sprinkler systems; maintains, repairs and renovates irrigation system controllers, valves, pipes and components.  Performs general painting, plumbing and carpentry; digs ditches and trenches; performs a variety of physical labor as assigned.  Follows safe work practices and observes safety precautions; may be responsible for vehicle and pedestrian traffic safety in work area.    For Most Positions    Operates, services, cleans and cares for tools and equipment used on the job.  Responds to emergency or complaint calls regarding sewer, drainage, road conditions, building security including hazardous or other spills, traffic signals, or conditions at parks or landscaped areas. Ensures that appropriate parties are notified.  Follows safe work practices and observes safety precautions, including shoring techniques; and sets up traffic cones and barricades to channel traffic.  Performs a variety of physical labor as assigned.  Reads and interprets maps and basic blueprints.  Maintains records including initiating and completing work orders, and makes oral reports of work performed.  Orders and picks up material following standard procedures.  For relief or training purposes, may be assigned maintenance activities of personnel in higher-level classifications.  Promotes the City's Mission to make Concord a city of the highest quality by providing responsive, cost-effective, and innovative government services; understands and subscribes to the Vision and Values Statement adopted by the City.  Performs other work as assigned.   To view the full class specification for the position of Maintenance Worker I , please visit www.governmentjobs.com/careers/concord/classspecs .   Qualifications    Knowledge and Abilities    Knowledge of the methods, tools, equipment, materials, and practices used in the construction and maintenance of streets, sidewalks, sewers, traffic signs and markings, traffic signals, or municipal facilities; of the potential hazards and necessary safety precautions associated with the work. Ability to perform physical work requiring coordination, agility, strength, and stamina; to obtain appropriate certificates or licenses required to operate and service equipment; to learn to operate a variety of hand and portable power tools, vehicles, and mobile construction and maintenance equipment skillfully and safely; to follow oral and written instructions; to read and interpret maps, diagrams, and equipment operations manuals; to maintain records; to make basic arithmetical calculations; and to establish and maintain cooperative and effective relationships with those contacted in the course of work.    Education:  Satisfactory completion of high school or the equivalent.    Experience:  One year of experience in field construction or maintenance work. Related vocational training may substitute for six months of experience.   Other  A Class C California Driver's License and a satisfactory driving record are conditions of initial and continued employment.   EEO/ADA: The City of Concord is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.   If you have a disability and require accommodations in the testing process, please contact Human Resources at 925-671-3308 or hrdept@cityofconcord.org prior to the final filing date.  The City of Concord takes pride in offering a generous benefits program that provides flexibility for the diverse and changing needs of our qualifying employees.  For a complete overview, click here . Below is a brief listing of what the City offers:   Dental & Vision Insurance   Employee Assistance Program   Health Insurance   Holidays   Life Insurance   Pre-tax Savings Benefits   Retiree Medical (3 levels based on date of hire)   Retirement Program   Short-term Disability*and Long-term Disability   Social Security/Medicare   Vacation & Sick Leave  *Not available for sworn personnel.  Closing Date/Time: 4/22/2024 11:59 PM Pacific
        

    

    
        
            Apr 05, 2024
        

                                    Full Time
                                     
    

    
        Job Characteristics    ***OPEN & PROMOTIONAL JOB OPPORTUNITY***      MAINTENANCE WORKER I - PARKS    The City of Concord is currently seeking to fill one Maintenance Worker I vacancy in the Parks Maintenance Division of the Public Works Department.    What you will be doing:   Parks Maintenance Workers play an integral role in the beautification of the City of Concord by providing safe, aesthetically pleasing parks designed and maintained to meet the diverse needs for active and passive recreation and leisure activities. They also maintain streetscapes, including street trees and traffic medians, open space areas, and public right-of-ways, in an aesthetically pleasing condition; and achieve mandated requirements for public safety in the most cost effective and efficient manner.     The Public Works Department:  The Public Works Department strives to develop and provide a variety of customer driven maintenance services and programs to protect the City’s investment of infrastructure, public facilities, and equipment; and ensure the health and safety of Concord’s community in the most efficient and cost-effective manner. The Department is comprised of 89 full time staff across multiple divisions: Administration, Facilities Maintenance, Infrastructure Maintenance, and Parks Services, and Transportation.   The Parks Division provides safe, aesthetically pleasing parks designed and maintained to meet the diverse needs for active and passive recreation and leisure activities.    We are looking for someone who:      Can perform varied physical labor and semi-skilled equipment operations    Works well in a team-oriented environment and independently    Can follow oral and written instructions    Is adaptable, flexible, and can handle complaints and questions from the public    Is self-motivated and diligent in a busy work environment    Is safety-oriented with the ability to work on a variety of projects throughout the workday    Can work outdoors in variable weather conditions and work in environments dealing with hazardous and unpleasant materials    Embraces and embodies the City's Mission, Vision, and Values.       What we offer:  The City of Concord offers the opportunity to take part in a collaborative and exciting work experience, where you can grow in your career while working alongside the community to make Concord a city of the highest quality. The City is an employer that invests in its employees’ professional and personal development, values work-life balance, is dedicated to employee wellness and provides numerous benefit and retirement options, to include the following:    Participation in CalPERS pension, tiered based on date of hire    A variety of health care plans or a cash-in-lieu benefit of $200 if waiving coverage    City-paid dental insurance; employee-paid vision insurance    Vacation accruals starting at 10 days per year, 12 days sick leave per year, and 11 paid holidays per year    Generous tuition reimbursement program    457 deferred compensation plan    Flexible spending accounts (FSAs) for healthcare, dependent care and commuting costs    Life and disability insurance    A wellness program that offers yoga and fitness classes, annual health expos, health and nutrition education, as well as a variety of mental health resources     *Salary is negotiable within the advertised range. Benefits described herein do not represent a contract and may be changed without notice. Additional information can be found at www.cityofconcord.org.     SELECTION PROCESS   1. Submit a completed City of Concord application and the required supplemental question responses online at www.cityofconcord.org by  11:59 p.m. on Monday, April 22 . Only application materials submitted online during the filing period will be accepted.   2. All qualified applications and supplemental responses will be competitively evaluated, and those candidates demonstrating the strongest qualifications for the position will be asked to provide a current California DMV History Report.    3. Candidates with a clean DMV history will be invited to participate in the examination process. If you are invited and are unavailable, we regret that we will not be able to reschedule you.   4. Candidates that pass the examination process will be placed on the hiring list, based on rank, for further consideration to fill the current regular vacancy, as well as others occurring over the next 12 months.      Driving History:    This position requires a current California DMV history report dated within 3 months of the closing date of this recruitment. Candidates must have a clean driving record for the previous seven year period. To obtain your DMV history report you may visit any DMV location or you may submit a request online at https://www.dmv.ca.gov/portal/customer-service/request-vehicle-or-driver-records/online-driver-record-request/. You can submit the DMV history report by attaching it to your application or emailing it to sara.castro@cityofconcord.org .    Conviction History:  If you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with the City of Concord.     Helpful tips when applying:     It is important to carefully read the complete job bulletin before submitting your application so you are aware of all requirements of both the position and the process.    When preparing your application, consider reviewing the job announcement and classification specification so that you may emphasize work experience relevant to the position for which you are applying.    Job duties should be an accurate reflection of the work you completed. Copying and pasting from your job description is not recommended as there may be duties listed that you did not perform.    Answer all required supplemental questions completely and honestly. The information you put in the supplemental questionnaire must also be verified in your work history so if you say you have certain experience in the questionnaire, make sure we can see it listed in your job history as well so we know where you performed those functions and for how long.    Carefully review your application prior to submittal to ensure its content is accurate and all required documents are attached, and submit it before the closing date.     Examples of duties include, but are not limited to    Parks Maintenance      Operates, services, cleans and cares for tools and equipment used on the job, including grounds maintenance equipment, including a backhoe and tractor attachments, and a variety of hand and power tools; operates an aerial pruning platform, brush chipper, chain saw, stump grinder, leaf blower and pole saw.  Plants, cultivates, waters and fertilizes trees, shrubs and flowers’ waters, mows, weeds, trims aerates and fertilizes lawns; sprays or applies fungicides, herbicides, insecticides and fertilizers; prunes and trims designated street trees to shape and improve growth; maintains lawns, trees, shrubs, ground cover, picnic tables, benches and sprinkler systems.  Maintains and picks up litter from medians, pedways and backup lots; maintains and makes minor repairs to playground/picnic equipment and playground/picnic areas, athletic fields and playing courts; cleans and clears park grounds, structures and playing fields of debris and hazardous conditions.  Responds to emergency or complaint calls regarding conditions at parks or landscaped areas  Repairs and installs sprinkler systems; maintains, repairs and renovates irrigation system controllers, valves, pipes and components.  Performs general painting, plumbing and carpentry; digs ditches and trenches; performs a variety of physical labor as assigned.  Follows safe work practices and observes safety precautions; may be responsible for vehicle and pedestrian traffic safety in work area.    For Most Positions    Operates, services, cleans and cares for tools and equipment used on the job.  Responds to emergency or complaint calls regarding sewer, drainage, road conditions, building security including hazardous or other spills, traffic signals, or conditions at parks or landscaped areas. Ensures that appropriate parties are notified.  Follows safe work practices and observes safety precautions, including shoring techniques; and sets up traffic cones and barricades to channel traffic.  Performs a variety of physical labor as assigned.  Reads and interprets maps and basic blueprints.  Maintains records including initiating and completing work orders, and makes oral reports of work performed.  Orders and picks up material following standard procedures.  For relief or training purposes, may be assigned maintenance activities of personnel in higher-level classifications.  Promotes the City's Mission to make Concord a city of the highest quality by providing responsive, cost-effective, and innovative government services; understands and subscribes to the Vision and Values Statement adopted by the City.  Performs other work as assigned.   To view the full class specification for the position of Maintenance Worker I , please visit www.governmentjobs.com/careers/concord/classspecs .   Qualifications    Knowledge and Abilities    Knowledge of the methods, tools, equipment, materials, and practices used in the construction and maintenance of streets, sidewalks, sewers, traffic signs and markings, traffic signals, or municipal facilities; of the potential hazards and necessary safety precautions associated with the work. Ability to perform physical work requiring coordination, agility, strength, and stamina; to obtain appropriate certificates or licenses required to operate and service equipment; to learn to operate a variety of hand and portable power tools, vehicles, and mobile construction and maintenance equipment skillfully and safely; to follow oral and written instructions; to read and interpret maps, diagrams, and equipment operations manuals; to maintain records; to make basic arithmetical calculations; and to establish and maintain cooperative and effective relationships with those contacted in the course of work.    Education:  Satisfactory completion of high school or the equivalent.    Experience:  One year of experience in field construction or maintenance work. Related vocational training may substitute for six months of experience.   Other  A Class C California Driver's License and a satisfactory driving record are conditions of initial and continued employment.   EEO/ADA: The City of Concord is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.   If you have a disability and require accommodations in the testing process, please contact Human Resources at 925-671-3308 or hrdept@cityofconcord.org prior to the final filing date.  The City of Concord takes pride in offering a generous benefits program that provides flexibility for the diverse and changing needs of our qualifying employees.  For a complete overview, click here . Below is a brief listing of what the City offers:   Dental & Vision Insurance   Employee Assistance Program   Health Insurance   Holidays   Life Insurance   Pre-tax Savings Benefits   Retiree Medical (3 levels based on date of hire)   Retirement Program   Short-term Disability*and Long-term Disability   Social Security/Medicare   Vacation & Sick Leave  *Not available for sworn personnel.  Closing Date/Time: 4/22/2024 11:59 PM Pacific
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            Street Maintenance Worker II
        

        
            
            
                                            TOWN OF TRUCKEE, CA
                                    
            
                            
                    Truckee, California, United States
                
                    

        
             The Position    Street Maintenance Worker / Equipment Operator II - Town of Truckee, CA ($28.83/hr - $38.92/hr)    The Town of Truckee is currently accepting applications for a full-time Street Maintenance Worker II. Town Employees are passionate about quality of life and community; we value integrity, teamwork, excellence, commitment, and accountability. We are actively seeking individuals with the same passion and values. The ideal candidate is available to work nights, weekends, and holidays under adverse conditions. Candidate must be responsible and able to work in a skilled and independent manner without close supervision. Must be able to communicate well with supervisors, coworkers, and the public. At times, may provide training and technical project oversight to less experienced and seasonal staff.   Duties include routine and skilled heavy physical labor in the maintenance and repair of Town streets, drainage facilities, and rights-of-way. Must possess two (2) years experience operating various pieces of heavy equipment used in the performance of street maintenance and snow removal. Knowledge of Town road system a plus. A minimum of a Class B driver’s license or the ability to obtain a Class B or Class A license within the first 6 months of hire is required. This position will be part of the DOT Random Drug Pool.   Learn more about the position by reviewing the  job description  (PDF).   Working for The Town   The Town of Truckee is a drug-free workplace. Town employment requires the successful completion of a physical examination, drug screen and background check.    Benefits  (PDF) include CalPERS retirement, health, dental, vision and life insurance; vacation and sick leave plus thirteen paid holidays. Starting salary is dependent upon qualifications.   The Town of Truckee is an equal opportunity employer.    To Apply    A Town of Truckee    job application    (PDF)   and resume is required. Applications must be received no later than 5:00pm Friday,   April 12, 2024  .    You may submit your application by:    Email:  HR@townoftruckee.com   Fax: (530) 550-2343  Mail: Town of Truckee Human Resources Division, 10183 Truckee Airport Rd., Truckee, CA 96161   Please reach out to Christine Picard should you have any questions at (530) 582-5508.  Closing Date/Time: April 12, 2024 5:00 PM
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         The Position    Street Maintenance Worker / Equipment Operator II - Town of Truckee, CA ($28.83/hr - $38.92/hr)    The Town of Truckee is currently accepting applications for a full-time Street Maintenance Worker II. Town Employees are passionate about quality of life and community; we value integrity, teamwork, excellence, commitment, and accountability. We are actively seeking individuals with the same passion and values. The ideal candidate is available to work nights, weekends, and holidays under adverse conditions. Candidate must be responsible and able to work in a skilled and independent manner without close supervision. Must be able to communicate well with supervisors, coworkers, and the public. At times, may provide training and technical project oversight to less experienced and seasonal staff.   Duties include routine and skilled heavy physical labor in the maintenance and repair of Town streets, drainage facilities, and rights-of-way. Must possess two (2) years experience operating various pieces of heavy equipment used in the performance of street maintenance and snow removal. Knowledge of Town road system a plus. A minimum of a Class B driver’s license or the ability to obtain a Class B or Class A license within the first 6 months of hire is required. This position will be part of the DOT Random Drug Pool.   Learn more about the position by reviewing the  job description  (PDF).   Working for The Town   The Town of Truckee is a drug-free workplace. Town employment requires the successful completion of a physical examination, drug screen and background check.    Benefits  (PDF) include CalPERS retirement, health, dental, vision and life insurance; vacation and sick leave plus thirteen paid holidays. Starting salary is dependent upon qualifications.   The Town of Truckee is an equal opportunity employer.    To Apply    A Town of Truckee    job application    (PDF)   and resume is required. Applications must be received no later than 5:00pm Friday,   April 12, 2024  .    You may submit your application by:    Email:  HR@townoftruckee.com   Fax: (530) 550-2343  Mail: Town of Truckee Human Resources Division, 10183 Truckee Airport Rd., Truckee, CA 96161   Please reach out to Christine Picard should you have any questions at (530) 582-5508.  Closing Date/Time: April 12, 2024 5:00 PM
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                                            City Of Olathe
                                    
            
                            
                    Olathe, Kansas, United States
                
                    

        
            If you are a current City of Olathe employee, please click this link to apply through your Workday account.   Employment Type Full Time  Job Summary   Come join our team as a Street Maintenance Worker I, II, or III:    Street Maintenance Worker I : This is an entry level position. One year experience in construction or infrastructure maintenance is preferred but not required.  Starting Pay: $19.75/Hour.    Street Maintenance Worker II : Two or more years in construction or infrastructure maintenance is required.  Starting Pay: $21.75/Hour.    Street Maintenance Worker III : Three of more years in construction or infrastructure maintenance is required. Municipality experience is preferred but not required.  Starting Pay: $23.75/Hour.    Schedule: 7:30 AM to 4:00, Monday through Friday; Hours may vary in the Summer  This position requires a CDL with air brake and tanker endorsement. Don't have one? We'll provide you with the opportunity to earn your CDL by participating in the City of Olathe's CDL training program. It's up to you to pass the testing. We'll set you up for success with our in-house training program.   In this role, you will perform a variety of tasks from pothole repair to concrete work to asphalt base repair and more. You’ll fit right in if you enjoy working outside, hands-on work, operating equipment, variety and being part of a team.   Our employees are our greatest asset, our staff is dedicated and family-oriented . The City offers competitive pay and time off as well as an exceptional benefits package. Additional perks include an employee assistance program, flexible spending accounts, workout facility, paid parental leave, tuition reimbursement and an Employee Wellbeing program. Come join us!   For more details, review the full job details and requirements below.   Perform construction activities including concrete removal, prep and finishing, asphalt removal, prep and finishing, crack seal prep and placement, poly-foam leveling, pothole repairs, and winter snow and ice maintenance operations  Perform the correct procedures to repair distressed areas in streets, sidewalks, alleyways, and gutters.  Operate a wide variety of specialty equipment including high GVWR dump trucks and end dump tractors, high loaders, poly-foam lifting machines, crack seal, and mastic material machines, asphalt pavers, curb machines, large milling machines, large commercial snowplow trucks with technical spreader operating program and additional side wing plow, and various other vehicles and equipment.   Maintain a safe job site and work environment by ensuring proper traffic control, and safety standards as required by City, County, State and Federal regulations. Obtain and maintain CDL license, endorsements and meet all DOT physical guidelines.  Actively participate in assigned Street Maintenance Crew tasks, operations and procedures.  Respond to assigned internal/external requests, updating the city’s Computerized Maintenance Management/Asset Management and Work Order Management Software as needed to maintain proper records.  Perform regular emergency call duties, including frequent nights/weekends/holidays, and overtime hours as required to respond to the emergency maintenance.     Experience and Education Guidelines:  Any combination of experience and education that would likely provide the required knowledge, skills and abilities is acceptable. A typical way to obtain the knowledge, skills and abilities would be:    Experience : No experience is required.   Education  :  High School diploma and the ability to read and write at a level necessary for successful job performance.   Licenses and Certificates : Class A commercial driver's license with air brake and tanker endorsements within six months of employment.   Supervises  : N/A.
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        If you are a current City of Olathe employee, please click this link to apply through your Workday account.   Employment Type Full Time  Job Summary   Come join our team as a Street Maintenance Worker I, II, or III:    Street Maintenance Worker I : This is an entry level position. One year experience in construction or infrastructure maintenance is preferred but not required.  Starting Pay: $19.75/Hour.    Street Maintenance Worker II : Two or more years in construction or infrastructure maintenance is required.  Starting Pay: $21.75/Hour.    Street Maintenance Worker III : Three of more years in construction or infrastructure maintenance is required. Municipality experience is preferred but not required.  Starting Pay: $23.75/Hour.    Schedule: 7:30 AM to 4:00, Monday through Friday; Hours may vary in the Summer  This position requires a CDL with air brake and tanker endorsement. Don't have one? We'll provide you with the opportunity to earn your CDL by participating in the City of Olathe's CDL training program. It's up to you to pass the testing. We'll set you up for success with our in-house training program.   In this role, you will perform a variety of tasks from pothole repair to concrete work to asphalt base repair and more. You’ll fit right in if you enjoy working outside, hands-on work, operating equipment, variety and being part of a team.   Our employees are our greatest asset, our staff is dedicated and family-oriented . The City offers competitive pay and time off as well as an exceptional benefits package. Additional perks include an employee assistance program, flexible spending accounts, workout facility, paid parental leave, tuition reimbursement and an Employee Wellbeing program. Come join us!   For more details, review the full job details and requirements below.   Perform construction activities including concrete removal, prep and finishing, asphalt removal, prep and finishing, crack seal prep and placement, poly-foam leveling, pothole repairs, and winter snow and ice maintenance operations  Perform the correct procedures to repair distressed areas in streets, sidewalks, alleyways, and gutters.  Operate a wide variety of specialty equipment including high GVWR dump trucks and end dump tractors, high loaders, poly-foam lifting machines, crack seal, and mastic material machines, asphalt pavers, curb machines, large milling machines, large commercial snowplow trucks with technical spreader operating program and additional side wing plow, and various other vehicles and equipment.   Maintain a safe job site and work environment by ensuring proper traffic control, and safety standards as required by City, County, State and Federal regulations. Obtain and maintain CDL license, endorsements and meet all DOT physical guidelines.  Actively participate in assigned Street Maintenance Crew tasks, operations and procedures.  Respond to assigned internal/external requests, updating the city’s Computerized Maintenance Management/Asset Management and Work Order Management Software as needed to maintain proper records.  Perform regular emergency call duties, including frequent nights/weekends/holidays, and overtime hours as required to respond to the emergency maintenance.     Experience and Education Guidelines:  Any combination of experience and education that would likely provide the required knowledge, skills and abilities is acceptable. A typical way to obtain the knowledge, skills and abilities would be:    Experience : No experience is required.   Education  :  High School diploma and the ability to read and write at a level necessary for successful job performance.   Licenses and Certificates : Class A commercial driver's license with air brake and tanker endorsements within six months of employment.   Supervises  : N/A.
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                                            City of Scottsdale, Arizona
                                    
            
                            
                    Scottsdale, Arizona, United States
                
                    

        
              Introduction       About the Position:    The Maintenance Worker II - CDL performs semi-skilled heavy equipment operation work in the pavement maintenance patch crew.      Minimum Qualifications      Education and Experience:    A high school diploma or General Educational Development (GED) equivalent.  Preferred: One year of either asphalt pavement maintenance, signs, or markings or related experience.  Any equivalent combination of education and/or job-related experience that meets the minimum qualifications may be substituted.      Licensing, Certifications, and Other Requirements:    Must possess and maintain a valid, unrestricted Class A Commercial Driver's License (CDL) with no air brake restriction within six months of hire or promotion. Will be subject to unannounced alcohol and drug testing as required by law.  Every person employed by the City of Scottsdale shall reside in the State of Arizona during his or her active employment by the City, regardless of whether the employee is approved to remote work.  Preferred:  American Traffic Safety Services Association (ATSSA) Traffic Control Technician Certification or International Municipal Signal Association (IMSA) Work Zone Temporary Traffic Control Technician Certification.     Other pertinent licenses and/or certifications may be required of some positions depending on department/section assignment.      Essential Functions      Performs duties and responsibilities commensurate with assigned functional area which may include, but are not limited to, any combination of the following:     Monitors City streets for deficiencies in: paved driving, walking, and drainage surfaces.  Receives notices of deficiencies through varied communications and schedule repairs.  Determines quantity of materials needed for workload and orders materials for pick up.  Sets up safe and effective traffic control and repair deficiencies in pavement including but not limited to: potholes, trench failures, utility cuts, etc.  Responds to emergency calls to secure: road hazards, debris spills, sidewalk tripping hazards, and drainage structure failures.  Completes work orders, routes, time sheets, and safety checklists in a complete and readable manner.  Operates a personal computer to complete automated timesheet and receive a list of work orders through the Pavement Management System.  Operates various equipment and a motor vehicle such as, a P-B Patching Unit and Truck, walk behind roller, hydraulic breakers, tampers, air compressors, flat beds, lift gate, pickup trucks, front end loader, bobcat, and hand tools.       Work Environment/Physical Demands       Perform manual work that requires: standing and walking/moving continuous periods of time, digging, lifting, bending and standing, climbing elevations.  Access paved, gravel, or turf park areas to perform general grounds maintenance functions.  May operate small and medium hand-held equipment weighing up to 50 pounds such as: blowers, weed eaters, trimmers, edgers, chain saws, mowers, and power washers.  May operate heavy equipment including: tractor, back hoe, front loader, trencher, dump truck, walk behind roller, hydraulic breakers, and bobcat.  Use manual tools such as rakes and shovels.  Exposure to dirt, dust, pollen, inclement weather, chemicals, temperature extremes, traffic hazards, and unpleasant odors.  Visual and muscular dexterity to operate: equipment, hand tools, computer, two-way radio, a small tractor, and a city truck or EZ-GO.  Work varied schedule according to season including: weekends, evenings, and overtime.     To view the full job description, work environment and physical demands, click       here    .   Located in the beautiful Sonoran Desert, Scottsdale, Arizona is bordered by Phoenix to the west and the McDowell Mountains on the east. Scottsdale is annually rated among the nation's most desirable communities to live in, visit and do business in. Check out more   about Scottsdale   .     Benefits Highlights:  The City of Scottsdale offers a comprehensive benefits package including:   12 Paid Holidays, which includes 1 Floating Holiday   Vacation Accrual; starts at 10.3 hours/month   Sick Leave Accrual; 8 hours/month   Medical (which includes behavioral health coverage), Dental and Vision Benefits   City Paid Basic Life Insurance (equal to one times employee annual salary); option of Supplemental Life Insurance   Tuition Reimbursement; $2,500/year   Participation in the Arizona State Retirement System (ASRS) Defined benefit plan with mandatory employer and employee contributions currently at 12.29% which includes a Long-Term Disability benefit   Supplemental Retirement Plans through Nationwide; 457   Pet Insurance   Bilingual pay compensation   Please visit the   Benefits Information   page for more information.   Selection Process:  The application and supplemental questions are an integral part of the selection process and must be completed in full in order for you to be considered as a candidate. Please complete each section and answer all questions as thoroughly as possible.  DO NOT state "See Resume" in lieu of answering.  Unanswered questions, incomplete responses, omissions, or partial information may result in disqualification from the selection process. Applicants whose education, training and experience most closely meet the needs of the position may be invited to participate in a selection process that may include a panel interview. Successful candidates will receive a post-offer, pre-employment background screening that may include:  Fingerprinting search of the national FBI Database  Criminal Background screening   Drug Screen  39-Month Motor Vehicle Department Records Check   The City of Scottsdale reserves the right to change this process at any time, potentially without advance notice.    PLEASE NOTE:  Years of experience are based on a work schedule of 2,080 hours per year for full-time positions and 1,040 hours per year for part-time positions, and while work experience may substitute for education on a year-for-year basis, depending upon the job classification, education may not be substituted for work experience.   EQUAL EMPLOYMENT OPPORTUNITY:  It is the policy of the city to provide employment opportunities to all persons based solely on ability, regardless of race, color, religion, sex, national origin, age, sexual orientation, gender identity or disability. When advised, reasonable accommodations will be made in order for an "otherwise qualified applicant" with a disability to participate in any phase of the recruitment process. Please contact Human Resources to request an accommodation. Persons with a disability may request a reasonable accommodation by contacting HR Receptionist at (480) 312-2491. Requests should be made 24 hours in advance or as early as possible to allow time to arrange the accommodation. For TTY users, the Arizona Relay Service (1-800-367-8939) may contact HR Receptionist at (480) 312-2491.  This position description does not constitute an employment agreement between the employer and employee and is subject to change by the employer as the needs of the employer and requirements of the position change. Closing Date/Time: 4/18/2024 11:59 PM Arizona
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          Introduction       About the Position:    The Maintenance Worker II - CDL performs semi-skilled heavy equipment operation work in the pavement maintenance patch crew.      Minimum Qualifications      Education and Experience:    A high school diploma or General Educational Development (GED) equivalent.  Preferred: One year of either asphalt pavement maintenance, signs, or markings or related experience.  Any equivalent combination of education and/or job-related experience that meets the minimum qualifications may be substituted.      Licensing, Certifications, and Other Requirements:    Must possess and maintain a valid, unrestricted Class A Commercial Driver's License (CDL) with no air brake restriction within six months of hire or promotion. Will be subject to unannounced alcohol and drug testing as required by law.  Every person employed by the City of Scottsdale shall reside in the State of Arizona during his or her active employment by the City, regardless of whether the employee is approved to remote work.  Preferred:  American Traffic Safety Services Association (ATSSA) Traffic Control Technician Certification or International Municipal Signal Association (IMSA) Work Zone Temporary Traffic Control Technician Certification.     Other pertinent licenses and/or certifications may be required of some positions depending on department/section assignment.      Essential Functions      Performs duties and responsibilities commensurate with assigned functional area which may include, but are not limited to, any combination of the following:     Monitors City streets for deficiencies in: paved driving, walking, and drainage surfaces.  Receives notices of deficiencies through varied communications and schedule repairs.  Determines quantity of materials needed for workload and orders materials for pick up.  Sets up safe and effective traffic control and repair deficiencies in pavement including but not limited to: potholes, trench failures, utility cuts, etc.  Responds to emergency calls to secure: road hazards, debris spills, sidewalk tripping hazards, and drainage structure failures.  Completes work orders, routes, time sheets, and safety checklists in a complete and readable manner.  Operates a personal computer to complete automated timesheet and receive a list of work orders through the Pavement Management System.  Operates various equipment and a motor vehicle such as, a P-B Patching Unit and Truck, walk behind roller, hydraulic breakers, tampers, air compressors, flat beds, lift gate, pickup trucks, front end loader, bobcat, and hand tools.       Work Environment/Physical Demands       Perform manual work that requires: standing and walking/moving continuous periods of time, digging, lifting, bending and standing, climbing elevations.  Access paved, gravel, or turf park areas to perform general grounds maintenance functions.  May operate small and medium hand-held equipment weighing up to 50 pounds such as: blowers, weed eaters, trimmers, edgers, chain saws, mowers, and power washers.  May operate heavy equipment including: tractor, back hoe, front loader, trencher, dump truck, walk behind roller, hydraulic breakers, and bobcat.  Use manual tools such as rakes and shovels.  Exposure to dirt, dust, pollen, inclement weather, chemicals, temperature extremes, traffic hazards, and unpleasant odors.  Visual and muscular dexterity to operate: equipment, hand tools, computer, two-way radio, a small tractor, and a city truck or EZ-GO.  Work varied schedule according to season including: weekends, evenings, and overtime.     To view the full job description, work environment and physical demands, click       here    .   Located in the beautiful Sonoran Desert, Scottsdale, Arizona is bordered by Phoenix to the west and the McDowell Mountains on the east. Scottsdale is annually rated among the nation's most desirable communities to live in, visit and do business in. Check out more   about Scottsdale   .     Benefits Highlights:  The City of Scottsdale offers a comprehensive benefits package including:   12 Paid Holidays, which includes 1 Floating Holiday   Vacation Accrual; starts at 10.3 hours/month   Sick Leave Accrual; 8 hours/month   Medical (which includes behavioral health coverage), Dental and Vision Benefits   City Paid Basic Life Insurance (equal to one times employee annual salary); option of Supplemental Life Insurance   Tuition Reimbursement; $2,500/year   Participation in the Arizona State Retirement System (ASRS) Defined benefit plan with mandatory employer and employee contributions currently at 12.29% which includes a Long-Term Disability benefit   Supplemental Retirement Plans through Nationwide; 457   Pet Insurance   Bilingual pay compensation   Please visit the   Benefits Information   page for more information.   Selection Process:  The application and supplemental questions are an integral part of the selection process and must be completed in full in order for you to be considered as a candidate. Please complete each section and answer all questions as thoroughly as possible.  DO NOT state "See Resume" in lieu of answering.  Unanswered questions, incomplete responses, omissions, or partial information may result in disqualification from the selection process. Applicants whose education, training and experience most closely meet the needs of the position may be invited to participate in a selection process that may include a panel interview. Successful candidates will receive a post-offer, pre-employment background screening that may include:  Fingerprinting search of the national FBI Database  Criminal Background screening   Drug Screen  39-Month Motor Vehicle Department Records Check   The City of Scottsdale reserves the right to change this process at any time, potentially without advance notice.    PLEASE NOTE:  Years of experience are based on a work schedule of 2,080 hours per year for full-time positions and 1,040 hours per year for part-time positions, and while work experience may substitute for education on a year-for-year basis, depending upon the job classification, education may not be substituted for work experience.   EQUAL EMPLOYMENT OPPORTUNITY:  It is the policy of the city to provide employment opportunities to all persons based solely on ability, regardless of race, color, religion, sex, national origin, age, sexual orientation, gender identity or disability. When advised, reasonable accommodations will be made in order for an "otherwise qualified applicant" with a disability to participate in any phase of the recruitment process. Please contact Human Resources to request an accommodation. Persons with a disability may request a reasonable accommodation by contacting HR Receptionist at (480) 312-2491. Requests should be made 24 hours in advance or as early as possible to allow time to arrange the accommodation. For TTY users, the Arizona Relay Service (1-800-367-8939) may contact HR Receptionist at (480) 312-2491.  This position description does not constitute an employment agreement between the employer and employee and is subject to change by the employer as the needs of the employer and requirements of the position change. Closing Date/Time: 4/18/2024 11:59 PM Arizona
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                                            CITY OF ATLANTA, GA
                                    
            
                            
                    Atlanta, Georgia, United States
                
                    

        
             At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       Posting Expires: Open Until Filled       Salary: $32,604.00/annually      Construction Maintenance Worker      Performs general maintenance activities to maintain the appearance and beauty of City Parks and Recreation grounds.       Essential Duties:     Performs general maintenance to parks and recreation grounds, including the removal of fallen tree limbs and debris; mowing the grass; blowing the sidewalks, streets and curbsides and other hard surfaces. Weeds, prunes, and maintains flower beds, and shrubs. Applies fertilizer and other chemicals necessary for growth. (If licensed). Paints and repairs playground equipment, and installs and repairs park furniture to include benches, picnic tables, and bleachers. Cleans pavilions and restrooms, Collects refuse and trash from Parks and Recreation routes. Operates a riding mower, weed eater, chainsaw, edger, pressure washer, landscape truck, Crew cab pickup, and other lawn and turf motorized equipment as appropriate. Transports crew to various park sites and completes scheduled maintenance task(s). Maintains a daily log report of all work performed, completes other departmental reports as appropriate. Follows all safety precautions necessary in operating equipment in a safe and efficient manner. Maintains Department City vehicles by monitoring fluid levels, checking for body damage, and cleaning and washing vehicles weekly.   Minimum Qualifications:    Must possess a valid Georgia driver's license at time of appointment. License must remain valid during tenure in this position.   High school diploma or GED required   One year ground maintenance experience; or any equivalent combination of education, training, and experience which provides the requisite knowledge, skills, and abilities for this job.  Must successfully pass equipment skills test on various lawn and turf equipment      Supplemental Information: The City of Atlanta is an Equal Opportunity Employer.  PARKS2024    DPR2024
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         At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       Posting Expires: Open Until Filled       Salary: $32,604.00/annually      Construction Maintenance Worker      Performs general maintenance activities to maintain the appearance and beauty of City Parks and Recreation grounds.       Essential Duties:     Performs general maintenance to parks and recreation grounds, including the removal of fallen tree limbs and debris; mowing the grass; blowing the sidewalks, streets and curbsides and other hard surfaces. Weeds, prunes, and maintains flower beds, and shrubs. Applies fertilizer and other chemicals necessary for growth. (If licensed). Paints and repairs playground equipment, and installs and repairs park furniture to include benches, picnic tables, and bleachers. Cleans pavilions and restrooms, Collects refuse and trash from Parks and Recreation routes. Operates a riding mower, weed eater, chainsaw, edger, pressure washer, landscape truck, Crew cab pickup, and other lawn and turf motorized equipment as appropriate. Transports crew to various park sites and completes scheduled maintenance task(s). Maintains a daily log report of all work performed, completes other departmental reports as appropriate. Follows all safety precautions necessary in operating equipment in a safe and efficient manner. Maintains Department City vehicles by monitoring fluid levels, checking for body damage, and cleaning and washing vehicles weekly.   Minimum Qualifications:    Must possess a valid Georgia driver's license at time of appointment. License must remain valid during tenure in this position.   High school diploma or GED required   One year ground maintenance experience; or any equivalent combination of education, training, and experience which provides the requisite knowledge, skills, and abilities for this job.  Must successfully pass equipment skills test on various lawn and turf equipment      Supplemental Information: The City of Atlanta is an Equal Opportunity Employer.  PARKS2024    DPR2024
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                    Olathe, Kansas, United States
                
                    

        
            If you are a current City of Olathe employee, please click this link to apply through your Workday account.   Employment Type Seasonal (Seasonal)  Job Summary  Join Our Team for the Season as a Traffic Maintenance Worker.  Seasonal employees can work for up six months to help meet our temporary needs often at its peak during the spring and summer months. This temporary work is common amongst 18+ year old teenagers and college students, but also for someone who is changing careers and wants to keep working while looking for a new job.  Seasonal employment can also help get your foot in the door and pave the way for full time employment with benefits if this is your path.  If you are looking for an exciting opportunity to work outdoors and make a positive impact on our community, our Signs and Markings crew is now hiring for seasonal employment. You'll play a vital role in assisting with sign installation and repair, assist in the painting of crosswalks, medians, turn lanes, etc.  All this helps ensure the safety and functionality of our roadways and helps to keep our streets safe and traffic flowing smoothly.  Hourly Rate: $19.75  Ideal candidates will:   Be able to commit to working up to six months  Be reliable and punctual  Can follow directions  Have a strong work ethic and attention to detail  Enjoy working outdoors in various weather conditions  Possess a valid driver's license  Previous experience in traffic maintenance or related fields in a plus, but not required    For more details, review the full job details and requirements below.  To assist Traffic Maintenance crews with sign installation and repair; street marking maintenance, and repair of Olathe traffic signal system.  Experience : No experience required.    Education : High school diploma or G.E.D.
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        If you are a current City of Olathe employee, please click this link to apply through your Workday account.   Employment Type Seasonal (Seasonal)  Job Summary  Join Our Team for the Season as a Traffic Maintenance Worker.  Seasonal employees can work for up six months to help meet our temporary needs often at its peak during the spring and summer months. This temporary work is common amongst 18+ year old teenagers and college students, but also for someone who is changing careers and wants to keep working while looking for a new job.  Seasonal employment can also help get your foot in the door and pave the way for full time employment with benefits if this is your path.  If you are looking for an exciting opportunity to work outdoors and make a positive impact on our community, our Signs and Markings crew is now hiring for seasonal employment. You'll play a vital role in assisting with sign installation and repair, assist in the painting of crosswalks, medians, turn lanes, etc.  All this helps ensure the safety and functionality of our roadways and helps to keep our streets safe and traffic flowing smoothly.  Hourly Rate: $19.75  Ideal candidates will:   Be able to commit to working up to six months  Be reliable and punctual  Can follow directions  Have a strong work ethic and attention to detail  Enjoy working outdoors in various weather conditions  Possess a valid driver's license  Previous experience in traffic maintenance or related fields in a plus, but not required    For more details, review the full job details and requirements below.  To assist Traffic Maintenance crews with sign installation and repair; street marking maintenance, and repair of Olathe traffic signal system.  Experience : No experience required.    Education : High school diploma or G.E.D.
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                                            CITY OF SEDONA, AZ
                                    
            
                            
                    Sedona, AZ, US
                
                    

        
            Come join our team! The City of Sedona is seeking applicants for the position of City Maintenance Worker .         WHY JOIN THE CITY OF SEDONA?     The City of Sedona is a great place to work!    As evidenced by our 2023 Employee Satisfaction Survey:      Employees have good working relationships with coworkers - 97% agree   Employees feel the City is a good place to work - 92% agree      This position performs a variety of duties including maintenance of City facilities, streets, pathways, sidewalks, landscaping, irrigation, parks play areas, swimming pools, turf areas, restrooms, playground equipment, parking lots, storm drainage, and buildings. The City Maintenance Worker I also operates and maintains a variety of maintenance equipment.    This position may entail weekend or rare evening work.    ESSENTIAL FUNCTIONS   1. Perform various maintenance tasks related to City facilities or facilities for which the City has maintenance responsibilities.   2. Perform or assist in the repair of City facilities or other related facilities.  3. Perform general maintenance work including irrigation, sign installation and repair, swimming pool maintenance, restroom maintenance, pathway, play equipment repair, minor building repair and grounds maintenance, control of planting, fertilizing, mowing, sweeping, drainage work, debris clean-up and removal.   4. Conduct inspection of City-responsibility facilities for damage, vandalism, broken equipment, hazardous conditions, condition of plants and turf, need for maintenance, and makes reports of findings.   5. Perform work such as flagging, installation of signs and safety devices, drainage maintenance, digging holes, pavement repair, assembling equipment, area clean-up, lifting equipment, filling and lifting sand bags, carrying equipment and debris, area maintenance at City facilities, installation of light bulbs and air filters, concrete/stucco repair, graffiti removal, painting, loading, and unloading vehicles.   6. Operate maintenance equipment such as trucks, tractors, blowers, mowers, paint sprayers, trailers, weed eaters, hand tools, and power tools.   7. Participate in response to emergencies, including repair to streets, parks, and building damage that may result from wind, rain, snow, accidents, sewer overflows, or vandalism.   8. Execute small capital projects such as sidewalk installation, irrigation installation, development of landscaped areas, and assembly of signs, painting buildings, installation of playground and picnic area equipment.    Knowledge of:  • Tools commonly used in assembling signs, playground equipment, basic building maintenance.   • Federal, state, and local laws relating to the proper and safe conduct of work assignments.   • Street, turf, and basic building maintenance and safe work practices.    Ability to:   • Work both in teams or alone depending upon the assigned work task   • Wear and use personal protective equipment appropriate to work tasks   • Drive trucks, cars, light and heavy vehicles   • Perform heavy manual labor   • Read, write, and speak English clearly   • Communicate in a respectful, tactful manner with the public and City staff  • Explain City policies and procedures   • Read and follow directions for use of equipment, chemicals, or assembly of various items   • Encourage and facilitate an environment of teambuilding and problem solving of work-related issues with fellow employees   • Work in a wide range of weather conditions including daylight, nighttime, cold, or hot temperatures   • Analyze work settings in order to work safely and properly, and anticipate or solve problems   • Participate in record keeping related to assigned work tasks and inspections   • Use modern office equipment including computer and cell phone to access work-related information, write and read email, and use word processing functions   • Lift 60 lbs.   • Maintain mental capacity which allows for effective interaction and communication with others   • Maintain effective audio/visual discrimination and perception to the degree necessary for the successful performance of assigned duties   • Maintain physical condition appropriate to the performance of assigned duties and responsibilities   • Learn new tasks and information   License or Certificate:  Possession of, or the ability to obtain a State of Arizona drivers license, within one month of hire.   Satisfactory driving record.   Possession of, or the ability to obtain a commercial driver’s license (CDL) within one year of hire.      WORKING CONDITIONS   Environmental Conditions:   Work is mainly outdoors in all types of weather and at various times of day. Work area may be dusty, muddy, have fumes from roadway traffic, sewers, chemicals, hazardous and non-hazardous, planted and brushy areas, flat to steep areas involving climbing, may involve climbing ladders, working with or near electrical devices, or riding in a hoist.      Physical Conditions:     Essential and other important responsibilities and duties may require maintaining physical condition necessary for sitting, standing, walking for prolonged periods of time and working closely with others; general manual dexterity; operate motorized equipment and vehicles. Significant lifting may be expected. Good vision including peripheral vision. Good auditory ability necessary.    BENEFIT INFORMATION      The City of Sedona offers a competitive benefit package that includes:        • Arizona State Retirement System   • 100% City-paid health, dental and vision coverage for employee   • Substantial contributions to health, dental and vision coverage for dependents   • City provided $50,000 group term life insurance   • Short-term disability   • PTO time upfronted July and January (96 hours per year)   • Generous vacation accrual rates (72 hours per year)   • Eleven paid holidays   • Free Verde Shuttle bus passes ($80/month value)   • $1,000 Employee Referral Award Program   • Red Rock hiking passes   • Deferred compensation - Optional IRS 457 plans   • Wellness program    • Tuition reimbursement - $2,500/year   • Pet insurance   ...and so much more!   HOW TO APPLY   To apply for this job opportunity, please click HERE .      CONTACT INFORMATION  City of Sedona   Human Resources   102 Roadrunner Drive   Sedona, AZ 86336  928-203-5038 or 203-5189     HumanResources@SedonaAZ.gov   The City of Sedona is committed to the principle of equal employment opportunity for all employees and to providing employees with a work environment free of discrimination and harassment. All employment decisions at the City are based on business needs; job requirements; individual qualifications, without regard to race, color, religion or belief, national, social or ethnic origin, age, physical, mental or sensory disability, HIV status, sexual orientation, gender identity and/or expression, marital, civil union or domestic partnership status; past or present military service; or any other status protected by law or regulation.  Closing Date/Time: Open Until Filled
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        Come join our team! The City of Sedona is seeking applicants for the position of City Maintenance Worker .         WHY JOIN THE CITY OF SEDONA?     The City of Sedona is a great place to work!    As evidenced by our 2023 Employee Satisfaction Survey:      Employees have good working relationships with coworkers - 97% agree   Employees feel the City is a good place to work - 92% agree      This position performs a variety of duties including maintenance of City facilities, streets, pathways, sidewalks, landscaping, irrigation, parks play areas, swimming pools, turf areas, restrooms, playground equipment, parking lots, storm drainage, and buildings. The City Maintenance Worker I also operates and maintains a variety of maintenance equipment.    This position may entail weekend or rare evening work.    ESSENTIAL FUNCTIONS   1. Perform various maintenance tasks related to City facilities or facilities for which the City has maintenance responsibilities.   2. Perform or assist in the repair of City facilities or other related facilities.  3. Perform general maintenance work including irrigation, sign installation and repair, swimming pool maintenance, restroom maintenance, pathway, play equipment repair, minor building repair and grounds maintenance, control of planting, fertilizing, mowing, sweeping, drainage work, debris clean-up and removal.   4. Conduct inspection of City-responsibility facilities for damage, vandalism, broken equipment, hazardous conditions, condition of plants and turf, need for maintenance, and makes reports of findings.   5. Perform work such as flagging, installation of signs and safety devices, drainage maintenance, digging holes, pavement repair, assembling equipment, area clean-up, lifting equipment, filling and lifting sand bags, carrying equipment and debris, area maintenance at City facilities, installation of light bulbs and air filters, concrete/stucco repair, graffiti removal, painting, loading, and unloading vehicles.   6. Operate maintenance equipment such as trucks, tractors, blowers, mowers, paint sprayers, trailers, weed eaters, hand tools, and power tools.   7. Participate in response to emergencies, including repair to streets, parks, and building damage that may result from wind, rain, snow, accidents, sewer overflows, or vandalism.   8. Execute small capital projects such as sidewalk installation, irrigation installation, development of landscaped areas, and assembly of signs, painting buildings, installation of playground and picnic area equipment.    Knowledge of:  • Tools commonly used in assembling signs, playground equipment, basic building maintenance.   • Federal, state, and local laws relating to the proper and safe conduct of work assignments.   • Street, turf, and basic building maintenance and safe work practices.    Ability to:   • Work both in teams or alone depending upon the assigned work task   • Wear and use personal protective equipment appropriate to work tasks   • Drive trucks, cars, light and heavy vehicles   • Perform heavy manual labor   • Read, write, and speak English clearly   • Communicate in a respectful, tactful manner with the public and City staff  • Explain City policies and procedures   • Read and follow directions for use of equipment, chemicals, or assembly of various items   • Encourage and facilitate an environment of teambuilding and problem solving of work-related issues with fellow employees   • Work in a wide range of weather conditions including daylight, nighttime, cold, or hot temperatures   • Analyze work settings in order to work safely and properly, and anticipate or solve problems   • Participate in record keeping related to assigned work tasks and inspections   • Use modern office equipment including computer and cell phone to access work-related information, write and read email, and use word processing functions   • Lift 60 lbs.   • Maintain mental capacity which allows for effective interaction and communication with others   • Maintain effective audio/visual discrimination and perception to the degree necessary for the successful performance of assigned duties   • Maintain physical condition appropriate to the performance of assigned duties and responsibilities   • Learn new tasks and information   License or Certificate:  Possession of, or the ability to obtain a State of Arizona drivers license, within one month of hire.   Satisfactory driving record.   Possession of, or the ability to obtain a commercial driver’s license (CDL) within one year of hire.      WORKING CONDITIONS   Environmental Conditions:   Work is mainly outdoors in all types of weather and at various times of day. Work area may be dusty, muddy, have fumes from roadway traffic, sewers, chemicals, hazardous and non-hazardous, planted and brushy areas, flat to steep areas involving climbing, may involve climbing ladders, working with or near electrical devices, or riding in a hoist.      Physical Conditions:     Essential and other important responsibilities and duties may require maintaining physical condition necessary for sitting, standing, walking for prolonged periods of time and working closely with others; general manual dexterity; operate motorized equipment and vehicles. Significant lifting may be expected. Good vision including peripheral vision. Good auditory ability necessary.    BENEFIT INFORMATION      The City of Sedona offers a competitive benefit package that includes:        • Arizona State Retirement System   • 100% City-paid health, dental and vision coverage for employee   • Substantial contributions to health, dental and vision coverage for dependents   • City provided $50,000 group term life insurance   • Short-term disability   • PTO time upfronted July and January (96 hours per year)   • Generous vacation accrual rates (72 hours per year)   • Eleven paid holidays   • Free Verde Shuttle bus passes ($80/month value)   • $1,000 Employee Referral Award Program   • Red Rock hiking passes   • Deferred compensation - Optional IRS 457 plans   • Wellness program    • Tuition reimbursement - $2,500/year   • Pet insurance   ...and so much more!   HOW TO APPLY   To apply for this job opportunity, please click HERE .      CONTACT INFORMATION  City of Sedona   Human Resources   102 Roadrunner Drive   Sedona, AZ 86336  928-203-5038 or 203-5189     HumanResources@SedonaAZ.gov   The City of Sedona is committed to the principle of equal employment opportunity for all employees and to providing employees with a work environment free of discrimination and harassment. All employment decisions at the City are based on business needs; job requirements; individual qualifications, without regard to race, color, religion or belief, national, social or ethnic origin, age, physical, mental or sensory disability, HIV status, sexual orientation, gender identity and/or expression, marital, civil union or domestic partnership status; past or present military service; or any other status protected by law or regulation.  Closing Date/Time: Open Until Filled
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            Position Description     Come and join the City of Fresno in achieving our mission of Building a Better Fresno!  Traffic Maintenance Worker I is the entry level class in the Traffic Maintenance Worker series. Under supervision, performs a wide variety of skilled traffic safety maintenance tasks, including installation, maintenance, and removal of traffic control signs and markings on City streets for effective traffic control. Fabricates, assembles, installs, maintains and removes traffic control signs and markings. Installs and maintains proper signing for construction and maintenance zones. Places traffic control markings through the application of paints, plastics, and reflective markers. Operates and maintains equipment required to accomplish the work in traffic control maintenance operations.  This class is in a flexibly-staff series, which requires one year of satisfactory service before an employee can promote to the journey (Traffic Maintenance Worker II) level. Employees in classes that require one year of service for flexing, will not serve an additional probationary period at the journey level. Traffic Maintenance Worker I incumbents are expected to progress to the Traffic Maintenance Worker II ($4,072-$4,946/mo.) level with appropriate training, experience, and satisfactory job performance.   One vacancy currently exists in the Department of Public Works, Street Maintenance Division. Immediate and future vacancies will be filled from this eligible list for a period of three (3) months from the date the eligible list is created, with the option of extending that period at the City's discretion. If the examination process is suspended for this recruitment, the eligible list may be limited to three (3) months.     Pay,Benefits, & Work Schedule     UNIT 1 Classification - International Union of Operating Engineers, Stationary Engineers- IUOE (Local 39)  3% Salary Increase, effective June 17, 2024  HEALTH INSURANCE: The City contributes toward monthly premiums for PPO medical, dental and vision for employee and dependents. FLEXIBLE SPENDING ACCOUNT: IRS 125 Plan for health and dependent care expenses. DEFERRED COMPENSATION: Voluntary 457 plan with Fidelity Investments to increase your retirement savings. VACATION LEAVE: Accrue 8-15 hours per month. SICK LEAVE: Eight (8) hours per month, available after 90 days. SUPPLEMENTAL SICK- 40 hours per fiscal year. 80 hours lifetime maximum HOLIDAYS: Ten (10) City-observed annual holidays plus birthday and two (2) personal days. SHORT TERM DISABILITY: Provided through California SDI program. BILINGUAL PREMIUM: PAY: $100 per month HEALTH REIMBURSEMENT ARRANGEMENT: Eligible retirees can use remaining Sick Leave balance at 80% of hourly rate and other leave balances, if applicable, to reimburse medical insurance and qualified medical expenses, tax free. RETIREMENT: City of Fresno Retirement Systems, one of the best funded public systems in the state. Reciprocity with other public California systems. Vested in Retirement benefits after 5 years of service. City employees do not participate in Social Security.  DROP (Deferred Retirement Option Program): an optional, voluntary program that allows an employee to deposit retirement benefits in a special savings account within the Retirement System while continuing to work for the City of Fresno for up to 10 years. Participation minimum is age 50 and vested. Benefits includes ownership of accumulated funds, compound interest earnings, and alternative distribution options.  Additional information regarding the City of Fresno benefits is available at  https://www.fresno.gov/personnel/human-resources-support/#tab-1     The Requirements     Applicants must meet the minimum qualifications on or before the posted filing deadline in order to qualify for the examination and does not assure a place on the eligibility list.   Six (6) months of paid work experience in the installation and maintenance of traffic control signs and markings.   OR  One (1) year of paid work experience in road construction maintenance that utilized traffic control measures.   Special Requirement(s): Candidates must possess a valid Class C California Driver's License at time of appointment. Candidates considered for hire must provide proof of a valid driver's license and current copy of their driving record.  Incumbents will be required to obtain a valid Commercial California Class B Driver License without air brake restriction within six months of appointment and maintain the license for the entire term of employment in this class. Certification in Work Zone Traffic Safety required within six months of appointment .  This position is designated as being Safety Sensitive and requires all eligibles offered employment to successfully pass a drug test prior to employment. Federal law requires that applicants for positions involving the operation of certain transit vehicles, revenue services vehicles, the transportation of hazardous materials or heavy equipment over 26,001 pounds requiring a commercial driver's license, must undergo pre-employment drug testing as a condition of employment and be subject to random alcohol and drug testing throughout their employment in this position.     How To Apply     APPLICANTS MUST COMPLETE AN ON-LINE APPLICATION. PLEASE VISIT www.fresno.gov/jobs. TO APPLY. For information on how to complete an on-line application, please view "Instruction Guide" on the City's website, Personnel Services Career Opportunities page, or call (559) 621-6950 for assistance. Resumes will not be accepted in lieu of a completed employment application.   ALL CORRESPONDENCE regarding this recruitment and exam process will be sent via e-mail. All applicants will acknowledge such understanding when they complete their on-line application. Verify we have your correct e-mail address before you submit your application. It is an applicant's responsibility to check their email frequently to ensure they receive all pertinent communication from the Personnel Services Department on a timely basis. Applicants will receive an automatically generated confirmation e-mail upon a successful application submittal. The e-mail is the only proof of submittal.  It is an applicant's responsibility to check their email account and to ensure it is set up to accept emails from the City of Fresno. Dependent upon your settings, notices from the City of Fresno may be directed to the "junk mail" or "spam" folders. It is the applicant's responsibility to check these folders.  Applications must be submitted by midnight on the filing deadline or they will not be accepted for any reason. FOR THIS RECRUITMENT, IT IS RECOMMENDED THAT PERMANENT FRESNO CITY EMPLOYEES APPLY THROUGH PEOPLESOFT SELF SERVICE.     Selection Process     The selection process may consist of the following:   Written Examination: 100%: A job related written examination may be administered which may test a candidate's knowledge of the signs used to control traffic; placement of traffic control signs, street and curb painting techniques and procedures, lane closure, work zones in streets, a candidate's ability to work safely as a part of a crew, and other job-related knowledge. Candidates must achieve a passing score to qualify for the eligible list.   The written exam is tentatively scheduled for the week of May 13, 2024.     Veteran Preference Regulations     Qualified veterans who pass the examination may obtain five (5) additional points.  Candidates applying for veteran's preference are required to submit a copy of their DD214 with their application during the specified filing period. Evidence must be presented to indicate that the candidate was discharged honorably from the military service. Veterans, including City employees, must resubmit proof of honorable service for every examination for which veteran's preference credit is requested.     Equal Opportunity Employer     The City of Fresno is an equal opportunity employer. Should you need special accommodation due to a qualifying disability, please contact the Personnel Department at (559) 621-6950 in advance of the examination.  Closing Date/Time: 04/17/2024
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        Position Description     Come and join the City of Fresno in achieving our mission of Building a Better Fresno!  Traffic Maintenance Worker I is the entry level class in the Traffic Maintenance Worker series. Under supervision, performs a wide variety of skilled traffic safety maintenance tasks, including installation, maintenance, and removal of traffic control signs and markings on City streets for effective traffic control. Fabricates, assembles, installs, maintains and removes traffic control signs and markings. Installs and maintains proper signing for construction and maintenance zones. Places traffic control markings through the application of paints, plastics, and reflective markers. Operates and maintains equipment required to accomplish the work in traffic control maintenance operations.  This class is in a flexibly-staff series, which requires one year of satisfactory service before an employee can promote to the journey (Traffic Maintenance Worker II) level. Employees in classes that require one year of service for flexing, will not serve an additional probationary period at the journey level. Traffic Maintenance Worker I incumbents are expected to progress to the Traffic Maintenance Worker II ($4,072-$4,946/mo.) level with appropriate training, experience, and satisfactory job performance.   One vacancy currently exists in the Department of Public Works, Street Maintenance Division. Immediate and future vacancies will be filled from this eligible list for a period of three (3) months from the date the eligible list is created, with the option of extending that period at the City's discretion. If the examination process is suspended for this recruitment, the eligible list may be limited to three (3) months.     Pay,Benefits, & Work Schedule     UNIT 1 Classification - International Union of Operating Engineers, Stationary Engineers- IUOE (Local 39)  3% Salary Increase, effective June 17, 2024  HEALTH INSURANCE: The City contributes toward monthly premiums for PPO medical, dental and vision for employee and dependents. FLEXIBLE SPENDING ACCOUNT: IRS 125 Plan for health and dependent care expenses. DEFERRED COMPENSATION: Voluntary 457 plan with Fidelity Investments to increase your retirement savings. VACATION LEAVE: Accrue 8-15 hours per month. SICK LEAVE: Eight (8) hours per month, available after 90 days. SUPPLEMENTAL SICK- 40 hours per fiscal year. 80 hours lifetime maximum HOLIDAYS: Ten (10) City-observed annual holidays plus birthday and two (2) personal days. SHORT TERM DISABILITY: Provided through California SDI program. BILINGUAL PREMIUM: PAY: $100 per month HEALTH REIMBURSEMENT ARRANGEMENT: Eligible retirees can use remaining Sick Leave balance at 80% of hourly rate and other leave balances, if applicable, to reimburse medical insurance and qualified medical expenses, tax free. RETIREMENT: City of Fresno Retirement Systems, one of the best funded public systems in the state. Reciprocity with other public California systems. Vested in Retirement benefits after 5 years of service. City employees do not participate in Social Security.  DROP (Deferred Retirement Option Program): an optional, voluntary program that allows an employee to deposit retirement benefits in a special savings account within the Retirement System while continuing to work for the City of Fresno for up to 10 years. Participation minimum is age 50 and vested. Benefits includes ownership of accumulated funds, compound interest earnings, and alternative distribution options.  Additional information regarding the City of Fresno benefits is available at  https://www.fresno.gov/personnel/human-resources-support/#tab-1     The Requirements     Applicants must meet the minimum qualifications on or before the posted filing deadline in order to qualify for the examination and does not assure a place on the eligibility list.   Six (6) months of paid work experience in the installation and maintenance of traffic control signs and markings.   OR  One (1) year of paid work experience in road construction maintenance that utilized traffic control measures.   Special Requirement(s): Candidates must possess a valid Class C California Driver's License at time of appointment. Candidates considered for hire must provide proof of a valid driver's license and current copy of their driving record.  Incumbents will be required to obtain a valid Commercial California Class B Driver License without air brake restriction within six months of appointment and maintain the license for the entire term of employment in this class. Certification in Work Zone Traffic Safety required within six months of appointment .  This position is designated as being Safety Sensitive and requires all eligibles offered employment to successfully pass a drug test prior to employment. Federal law requires that applicants for positions involving the operation of certain transit vehicles, revenue services vehicles, the transportation of hazardous materials or heavy equipment over 26,001 pounds requiring a commercial driver's license, must undergo pre-employment drug testing as a condition of employment and be subject to random alcohol and drug testing throughout their employment in this position.     How To Apply     APPLICANTS MUST COMPLETE AN ON-LINE APPLICATION. PLEASE VISIT www.fresno.gov/jobs. TO APPLY. For information on how to complete an on-line application, please view "Instruction Guide" on the City's website, Personnel Services Career Opportunities page, or call (559) 621-6950 for assistance. Resumes will not be accepted in lieu of a completed employment application.   ALL CORRESPONDENCE regarding this recruitment and exam process will be sent via e-mail. All applicants will acknowledge such understanding when they complete their on-line application. Verify we have your correct e-mail address before you submit your application. It is an applicant's responsibility to check their email frequently to ensure they receive all pertinent communication from the Personnel Services Department on a timely basis. Applicants will receive an automatically generated confirmation e-mail upon a successful application submittal. The e-mail is the only proof of submittal.  It is an applicant's responsibility to check their email account and to ensure it is set up to accept emails from the City of Fresno. Dependent upon your settings, notices from the City of Fresno may be directed to the "junk mail" or "spam" folders. It is the applicant's responsibility to check these folders.  Applications must be submitted by midnight on the filing deadline or they will not be accepted for any reason. FOR THIS RECRUITMENT, IT IS RECOMMENDED THAT PERMANENT FRESNO CITY EMPLOYEES APPLY THROUGH PEOPLESOFT SELF SERVICE.     Selection Process     The selection process may consist of the following:   Written Examination: 100%: A job related written examination may be administered which may test a candidate's knowledge of the signs used to control traffic; placement of traffic control signs, street and curb painting techniques and procedures, lane closure, work zones in streets, a candidate's ability to work safely as a part of a crew, and other job-related knowledge. Candidates must achieve a passing score to qualify for the eligible list.   The written exam is tentatively scheduled for the week of May 13, 2024.     Veteran Preference Regulations     Qualified veterans who pass the examination may obtain five (5) additional points.  Candidates applying for veteran's preference are required to submit a copy of their DD214 with their application during the specified filing period. Evidence must be presented to indicate that the candidate was discharged honorably from the military service. Veterans, including City employees, must resubmit proof of honorable service for every examination for which veteran's preference credit is requested.     Equal Opportunity Employer     The City of Fresno is an equal opportunity employer. Should you need special accommodation due to a qualifying disability, please contact the Personnel Department at (559) 621-6950 in advance of the examination.  Closing Date/Time: 04/17/2024
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                                            CITY OF SANTA ANA, CA
                                    
            
                            
                    Santa Ana, California, United States
                
                    

        
            Description    The City of Santa Ana is looking for individuals who are results-oriented, possess great attitude, demonstrate creativity and innovation, work efficiently, show a record of success and have a passion for public service. Having highly talented employees provides the best service to our community.     This is a part-time position. The incumbents will work an average of 19 hours per week. Work schedule is to be determined.     Applications received from this recruitment may be considered by Maintenance Services, Parks Services, or Water Services in the Public Works Department.    Essential Functions Include But Are Not Limited To   IF ASSIGNED TO MAINTENANCE SERVICES, DUTIES MAY INCLUDE:  Under general supervision, performs concrete, asphalt, and general construction, maintenance, and repair activities of City streets, alleys, sidewalks, curbs, gutters, fences, and walls, including resurfacing and pouring sidewalks, curbs, and gutters; sealing cracks; applying applicable chemicals to surfaces; raking, compacting, and paving surfaces; and cleaning up work areas. Cleans City right-of-way by removing abandoned items, including homeless encampments, non-hazardous spills, and other debris. Operates, cleans and maintains vehicles and a variety of light to heavy construction and maintenance machinery and equipment, including those powered by pneumatic, gas and electric power. Operates, maintains, and stores power spray equipment and chemicals. Maintains and installs street markings and signage. Sets-up traffic safety devices and barricades. Performs tree services and weed abatement duties, which may require the use of tree chippers, chainsaws, and other gas-powered equipment and includes helping to lower tree limbs, trimming shrubs, pruning small trees and bushes, sectioning limbs, assisting in removing trees, and planting trees. Removes graffiti markings by paint or other chemical application. Maintains vehicles, storage sites, and other work areas. Prepares, lifts, moves, loads, and unloads objects and materials weighing up to 95 pounds.Maintains and records accurate work logs and documentation. Uses a computer or similar devices to input data and retrieve work orders for public service requests. Responds to emergency requests during and after work hours. Follows safe work practices, policies and procedures when performing work and operating equipment. Performs related duties and responsibilities as required.    IF ASSIGNED TO PARKS SERVICES, DUTIES MAY INCLUDE:  Assists Park Services employees at park facilities and properties by performing skilled construction and maintenance work. The improvements, repairs, or park services duties may include, but are not limited to the following: plumbing, heating and air conditioning, metal fabrication, carpentry, electrical, masonry, tile setting, horticulture, arboriculture, irrigation system programming/repair/auditing, and Integrated Pest Management (IPM). Assists Park Services employees by overseeing weekend operations, which may include reviewing or coordinating timely completion of duties performed by other part-time employees. Digs and backfills ditches and trenches. Lifts, moves and carries heavy objects weighing up to 95 pounds. Tools and equipment that may be used include, but are not limited to: power saws, sewer augers, welding equipment, test gauges, GPS/computer tablets, survey equipment, and other power equipment and tools. May operate small equipment such as backhoes, tractors, and air compressor powered equipment. Performs other duties as assigned.   IF ASSIGNED TO WATER SERVICES, DUTIES MAY INCLUDE:  Under general supervision, performs pick and shovel work on a variety of surfaces that may include, but not limited to: asphalt, concrete, unpaved streets, sidewalks and parkways. Loads and unloads supplies and materials that may include, but not limited to: stone, gravel, dirt, asphalt, timber, pipe, debris, construction materials, tools and equipment. Digs and backfills ditches and trenches; lifts, moves and carries heavy objects weighing up to 95 pounds. May operate small power equipment and drive small trucks. Duties may also include: assists in laying pipe; assists in installing water services, sewer main/laterals and cleaning sewer laterals. Performs other related duties as assigned.   Minimum Qualifications   Some experience involving construction, maintenance, and repair of streets, sidewalks, water or sewer lines, or trees; maintenance and repair of involving plumbing, irrigation, aquatics, masonry, electrical, painting, air conditioning and heating (HVAC), horticulture, arboriculture, IPM and/or carpentry work and basic to intermediate skill in using a personal computer and software programs. Must possess a high school diploma or G.E.D. equivalent; or any equivalent combination of education, training, and experience which provides the knowledge, skills, and abilities listed below.    DESIRABLE KNOWLEDGE AND ABILITIES     Knowledge of:   common tools and equipment used in construction, maintenance, and repair work, basic knowledge of safety precautions and practices in the operation of these common tools and equipment.   Ability to:   operate a computer; understand and follow specific oral and written instructions; perform strenuous manual tasks, often for extended periods and under occasionally adverse climatic conditions; operate standard transmission vehicles. Must be willing and able to perform work of a strenuous physical nature, including lifting up and carrying objects weighing up to 95 pounds.   Skill in:   the safe use of common tools and equipment used in a variety of construction, maintenance, and repair work.     Special Requirements:     Must possess and retain a valid California Class C Driver's License as a condition of employment. Some assignments will involve performing duties considered safety-sensitive under the Department of Transportation (DOT). Those assigned to these duties are required to possess and retain a California Class B Driver's License. Applicants who possess a Class B Driver’s License are highly desirable.   Employees will be required to wear appropriate personal protective equipment when cleaning and removing property and performing other assignments.  Must be willing and able to work irregular hours, including weekends and evenings on an occasional basis, as a condition of employment. Incumbents may be required to respond to emergency requests during and after work hours.   Must be willing and able to perform work of a strenuous physical nature, including lifting up and carrying objects weighing up to 95 pounds.     Selection Process   All applicants are required to complete and submit a City application AND supplemental application form online. Resumes or faxed copies will not be accepted in lieu of an original application.     Applications must be submitted online.   Click on the "Apply" link located at the top of this page. New users must create an account first. Click on this link for instructions on how to set up your account and apply for the first time: Online Employment Application Guide.    The Human Resources Department and Public Works Agency will review all applications and those candidates who possess the most pertinent qualifications may be invited for an oral interview by the hiring agency.     NOTE: Prior to appointment, a background records check and medical exam will be conducted.     The City of Santa Ana is an equal opportunity employer. If you consider yourself a person with a disability, you may contact us regarding providing reasonable accommodation.  Part-Time employees accrue paid sick leave at the rate of one (1) hour of paid sick leave for every thirty (30) hours worked up to a maximum accrual of 6 days or 48 hours. Employees are eligible to use 3 days or 24 hours of accrued paid sick leave in a 12-month period. For additional information please visit the Department of Industrial Relations Website: www.dir.ca.gov/dlse/Paid_Sick_Leave.htm  Closing Date/Time:
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        Description    The City of Santa Ana is looking for individuals who are results-oriented, possess great attitude, demonstrate creativity and innovation, work efficiently, show a record of success and have a passion for public service. Having highly talented employees provides the best service to our community.     This is a part-time position. The incumbents will work an average of 19 hours per week. Work schedule is to be determined.     Applications received from this recruitment may be considered by Maintenance Services, Parks Services, or Water Services in the Public Works Department.    Essential Functions Include But Are Not Limited To   IF ASSIGNED TO MAINTENANCE SERVICES, DUTIES MAY INCLUDE:  Under general supervision, performs concrete, asphalt, and general construction, maintenance, and repair activities of City streets, alleys, sidewalks, curbs, gutters, fences, and walls, including resurfacing and pouring sidewalks, curbs, and gutters; sealing cracks; applying applicable chemicals to surfaces; raking, compacting, and paving surfaces; and cleaning up work areas. Cleans City right-of-way by removing abandoned items, including homeless encampments, non-hazardous spills, and other debris. Operates, cleans and maintains vehicles and a variety of light to heavy construction and maintenance machinery and equipment, including those powered by pneumatic, gas and electric power. Operates, maintains, and stores power spray equipment and chemicals. Maintains and installs street markings and signage. Sets-up traffic safety devices and barricades. Performs tree services and weed abatement duties, which may require the use of tree chippers, chainsaws, and other gas-powered equipment and includes helping to lower tree limbs, trimming shrubs, pruning small trees and bushes, sectioning limbs, assisting in removing trees, and planting trees. Removes graffiti markings by paint or other chemical application. Maintains vehicles, storage sites, and other work areas. Prepares, lifts, moves, loads, and unloads objects and materials weighing up to 95 pounds.Maintains and records accurate work logs and documentation. Uses a computer or similar devices to input data and retrieve work orders for public service requests. Responds to emergency requests during and after work hours. Follows safe work practices, policies and procedures when performing work and operating equipment. Performs related duties and responsibilities as required.    IF ASSIGNED TO PARKS SERVICES, DUTIES MAY INCLUDE:  Assists Park Services employees at park facilities and properties by performing skilled construction and maintenance work. The improvements, repairs, or park services duties may include, but are not limited to the following: plumbing, heating and air conditioning, metal fabrication, carpentry, electrical, masonry, tile setting, horticulture, arboriculture, irrigation system programming/repair/auditing, and Integrated Pest Management (IPM). Assists Park Services employees by overseeing weekend operations, which may include reviewing or coordinating timely completion of duties performed by other part-time employees. Digs and backfills ditches and trenches. Lifts, moves and carries heavy objects weighing up to 95 pounds. Tools and equipment that may be used include, but are not limited to: power saws, sewer augers, welding equipment, test gauges, GPS/computer tablets, survey equipment, and other power equipment and tools. May operate small equipment such as backhoes, tractors, and air compressor powered equipment. Performs other duties as assigned.   IF ASSIGNED TO WATER SERVICES, DUTIES MAY INCLUDE:  Under general supervision, performs pick and shovel work on a variety of surfaces that may include, but not limited to: asphalt, concrete, unpaved streets, sidewalks and parkways. Loads and unloads supplies and materials that may include, but not limited to: stone, gravel, dirt, asphalt, timber, pipe, debris, construction materials, tools and equipment. Digs and backfills ditches and trenches; lifts, moves and carries heavy objects weighing up to 95 pounds. May operate small power equipment and drive small trucks. Duties may also include: assists in laying pipe; assists in installing water services, sewer main/laterals and cleaning sewer laterals. Performs other related duties as assigned.   Minimum Qualifications   Some experience involving construction, maintenance, and repair of streets, sidewalks, water or sewer lines, or trees; maintenance and repair of involving plumbing, irrigation, aquatics, masonry, electrical, painting, air conditioning and heating (HVAC), horticulture, arboriculture, IPM and/or carpentry work and basic to intermediate skill in using a personal computer and software programs. Must possess a high school diploma or G.E.D. equivalent; or any equivalent combination of education, training, and experience which provides the knowledge, skills, and abilities listed below.    DESIRABLE KNOWLEDGE AND ABILITIES     Knowledge of:   common tools and equipment used in construction, maintenance, and repair work, basic knowledge of safety precautions and practices in the operation of these common tools and equipment.   Ability to:   operate a computer; understand and follow specific oral and written instructions; perform strenuous manual tasks, often for extended periods and under occasionally adverse climatic conditions; operate standard transmission vehicles. Must be willing and able to perform work of a strenuous physical nature, including lifting up and carrying objects weighing up to 95 pounds.   Skill in:   the safe use of common tools and equipment used in a variety of construction, maintenance, and repair work.     Special Requirements:     Must possess and retain a valid California Class C Driver's License as a condition of employment. Some assignments will involve performing duties considered safety-sensitive under the Department of Transportation (DOT). Those assigned to these duties are required to possess and retain a California Class B Driver's License. Applicants who possess a Class B Driver’s License are highly desirable.   Employees will be required to wear appropriate personal protective equipment when cleaning and removing property and performing other assignments.  Must be willing and able to work irregular hours, including weekends and evenings on an occasional basis, as a condition of employment. Incumbents may be required to respond to emergency requests during and after work hours.   Must be willing and able to perform work of a strenuous physical nature, including lifting up and carrying objects weighing up to 95 pounds.     Selection Process   All applicants are required to complete and submit a City application AND supplemental application form online. Resumes or faxed copies will not be accepted in lieu of an original application.     Applications must be submitted online.   Click on the "Apply" link located at the top of this page. New users must create an account first. Click on this link for instructions on how to set up your account and apply for the first time: Online Employment Application Guide.    The Human Resources Department and Public Works Agency will review all applications and those candidates who possess the most pertinent qualifications may be invited for an oral interview by the hiring agency.     NOTE: Prior to appointment, a background records check and medical exam will be conducted.     The City of Santa Ana is an equal opportunity employer. If you consider yourself a person with a disability, you may contact us regarding providing reasonable accommodation.  Part-Time employees accrue paid sick leave at the rate of one (1) hour of paid sick leave for every thirty (30) hours worked up to a maximum accrual of 6 days or 48 hours. Employees are eligible to use 3 days or 24 hours of accrued paid sick leave in a 12-month period. For additional information please visit the Department of Industrial Relations Website: www.dir.ca.gov/dlse/Paid_Sick_Leave.htm  Closing Date/Time:
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                                            CITY OF MENLO PARK, CA
                                    
            
                            
                    Menlo Park, CA, USA
                
                    

        
            The City of Menlo Park is seeking applicants for temporary positions in the Public Works Maintenance Division.  Depending on their experience, individuals may be assigned to work in Trees, Streets, Facilities, Parks, or Water.  Temporary employees will operate and maintain a variety of maintenance equipment, including dump trucks, stump grinders, brush chippers, aerial lifts, forklifts, lawn mowers, backpack blowers, backhoes, jack hammers, lawn edger’s, hedge trimmers, concrete saws, chain saws and hand tools.  Temporary employees will foster positive and effective working relationships and must be able understand and follow instructions.  Job PDF:    https://www.calopps.org/sites/default/files/Maintenance%20Worker%20I-II_3.pdf    Ideal Candidate   Division tasks include but are not limited to the following:     Trees ...You may be required to plant, water and trim trees, dig, clean up and haul debris, perform traffic control and work in the roadway.    Streets ...You may be required to work in the roadway, dig, perform traffic control, paint curbs, replace street and road signs, spread asphalt, clean storm drain inlets, clean, sweep and haul debris.    Facilities ...You may be required climb ladders, change light bulbs and ballasts, clean roof gutters, paint, sweep, clean sidewalks and/or clear clogged drains.    Parks ...You may be required to plant and water lawns, shrubs and trees, mow, edge and fertilize lawns, dig, repair irrigation lines, clear drains, pick up and haul debris.    Water ...You may be required to work in the roadway, dig, assist in the repair of water lines, climb into water filled holes, complete written and computer based work orders.   All applicants must have the ability to work independently as well as in a team environment. Immediate openings are available.    Minimum Qualifications    Any combination of training and experience that would provide the required knowledge, skills, and abilities is qualifying. A typical way to obtain the required qualifications would be:    Equivalent to the completion of the twelfth grade  One year of experience in performing tree maintenance work  Possession of a valid California Class C driver’s license by time of appointment  Possession of, or ability to obtain, a valid Class B license within six months of employment with appropriate endorsements    Benefits  These are non-benefited temporary positions. A temporary employee may not work more than 1000 hours per year and will receive sick leave in accordance with State Law.  Special Instructions  Before receiving an offer of employment, the candidate will be required to successfully complete a reference check, criminal conviction history questionnaire, DOJ fingerprinting and a physical examination.   In accordance with the Immigration Reform and Control Act, all potential employees are required to provide proof of U.S. Citizenship or authorization to work in the United States.  Closing Date/Time: Until filled
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        The City of Menlo Park is seeking applicants for temporary positions in the Public Works Maintenance Division.  Depending on their experience, individuals may be assigned to work in Trees, Streets, Facilities, Parks, or Water.  Temporary employees will operate and maintain a variety of maintenance equipment, including dump trucks, stump grinders, brush chippers, aerial lifts, forklifts, lawn mowers, backpack blowers, backhoes, jack hammers, lawn edger’s, hedge trimmers, concrete saws, chain saws and hand tools.  Temporary employees will foster positive and effective working relationships and must be able understand and follow instructions.  Job PDF:    https://www.calopps.org/sites/default/files/Maintenance%20Worker%20I-II_3.pdf    Ideal Candidate   Division tasks include but are not limited to the following:     Trees ...You may be required to plant, water and trim trees, dig, clean up and haul debris, perform traffic control and work in the roadway.    Streets ...You may be required to work in the roadway, dig, perform traffic control, paint curbs, replace street and road signs, spread asphalt, clean storm drain inlets, clean, sweep and haul debris.    Facilities ...You may be required climb ladders, change light bulbs and ballasts, clean roof gutters, paint, sweep, clean sidewalks and/or clear clogged drains.    Parks ...You may be required to plant and water lawns, shrubs and trees, mow, edge and fertilize lawns, dig, repair irrigation lines, clear drains, pick up and haul debris.    Water ...You may be required to work in the roadway, dig, assist in the repair of water lines, climb into water filled holes, complete written and computer based work orders.   All applicants must have the ability to work independently as well as in a team environment. Immediate openings are available.    Minimum Qualifications    Any combination of training and experience that would provide the required knowledge, skills, and abilities is qualifying. A typical way to obtain the required qualifications would be:    Equivalent to the completion of the twelfth grade  One year of experience in performing tree maintenance work  Possession of a valid California Class C driver’s license by time of appointment  Possession of, or ability to obtain, a valid Class B license within six months of employment with appropriate endorsements    Benefits  These are non-benefited temporary positions. A temporary employee may not work more than 1000 hours per year and will receive sick leave in accordance with State Law.  Special Instructions  Before receiving an offer of employment, the candidate will be required to successfully complete a reference check, criminal conviction history questionnaire, DOJ fingerprinting and a physical examination.   In accordance with the Immigration Reform and Control Act, all potential employees are required to provide proof of U.S. Citizenship or authorization to work in the United States.  Closing Date/Time: Until filled
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                                            City of Kansas City, MO
                                    
            
                            
                    Kansas City, Missouri, United States
                
                    

        
            Full-time position available with the Parks & Recreation Department, Forestry Division located at 1520 West 9th Street Salary Range: $19.27-$29.39/hour Normal Work Days/Hours: Monday-Friday, 7:00 a.m.-3:30 p.m. Application Deadline Date: June 03, 2024     Responsibilities      Participates in pruning, removing, and planting of trees along city streets and on public grounds.   Participates in building and repairing manholes and catch basins, making sewer cuts, laying new line to grade, tapping sewer lines, repairing broken sewer mains and laterals and backfilling and repaving street surfaces.   Cleans catch basins and sewers through the use of sewer rodding and bucket equipment.   Participates in brush removal activities.    Participates in the removal of dead, dying and storm damaged trees.   Participates in the pruning of dead, broken undesirable branches, including crown thinning, training, and shaping the trees when needed.   Responsible for raking and final cleanup of ground area from tree work performed.   Responsible for stump grinding and clean up.        Qualifications    REQUIRES  high school graduation OR 6 months of experience in general labor. May be required to possess a valid state-issued driver's license in accordance with City of KCMO policies. Must pass a pre-employment drug screen and post-offer physical examination as prescribed by the City.     Other Information    URGENT!!! CRITICAL RECRUITMENT INFORMATION     Applications and/or resumes are evaluated on the information received by the application deadline. Please ensure that your application or resume clearly demonstrates how you meet the minimum qualifications for the position for which you are applying, this includes providing all relevant educational dates and a detailed description of relevant work experience, including months/years of employment. Applications and/or resumes may not be considered if information is incomplete.    In order for a resume to be used in lieu of an application the resume must have been submitted online via the City's Applicant Tracking System.    Positions requiring a high school diploma/GED certificate must be obtained from a school/program accredited by the Department of Education and recognized by the U.S. Secretary of Education.    The minimum education requirement for positions that allow for experience equivalency for an accredited degree is a high school diploma. Unless otherwise specified, an accredited degree must be obtained from a college or university listed with the U.S. Department of Education and recognized by the U.S. Secretary of Education.   For positions with a salary grade of EX6 or higher that require an accredited degree, qualifying professional experience must be obtained AFTER the accredited degree is obtained.   Successful completion of a pre-employment criminal history/background check is required for all positions. Some positions require a post offer drug screen and/or physical.    If appointed, non-residents must obtain residency inside Kansas City, Missouri's city limits within nine months.    The City of KCMO is an equal opportunity employer that values diversity and inclusion in the workplace. The City is committed to providing a workplace environment for its employees and citizens free from discrimination based on race, color, sex (including pregnancy), national origin, religion, age, disability, marital status, genetic information, sexual orientation, or gender identity. For more information, please see our   EEO Policy      The City of KCMO is committed to working with and providing reasonable accommodations to individuals with disabilities. If you need a reasonable accommodation because of a disability for any part of the employment process, please call 816-513-1908 or send an e-mail to  accommodations@kcmo.org  .      If claiming military veterans' preference points, you must attach a copy of your DD-214 or a DD-256 (for reservists).   To claim veterans' points you must have served 180 days of regular active duty service and be discharged or released under honorable conditions during peacetimes or 90 days of active duty service, one (1) day during "wartime" and a last discharge or release under honorable conditions.  (DOD) 38 U.S. Code • 4211).     
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        Full-time position available with the Parks & Recreation Department, Forestry Division located at 1520 West 9th Street Salary Range: $19.27-$29.39/hour Normal Work Days/Hours: Monday-Friday, 7:00 a.m.-3:30 p.m. Application Deadline Date: June 03, 2024     Responsibilities      Participates in pruning, removing, and planting of trees along city streets and on public grounds.   Participates in building and repairing manholes and catch basins, making sewer cuts, laying new line to grade, tapping sewer lines, repairing broken sewer mains and laterals and backfilling and repaving street surfaces.   Cleans catch basins and sewers through the use of sewer rodding and bucket equipment.   Participates in brush removal activities.    Participates in the removal of dead, dying and storm damaged trees.   Participates in the pruning of dead, broken undesirable branches, including crown thinning, training, and shaping the trees when needed.   Responsible for raking and final cleanup of ground area from tree work performed.   Responsible for stump grinding and clean up.        Qualifications    REQUIRES  high school graduation OR 6 months of experience in general labor. May be required to possess a valid state-issued driver's license in accordance with City of KCMO policies. Must pass a pre-employment drug screen and post-offer physical examination as prescribed by the City.     Other Information    URGENT!!! CRITICAL RECRUITMENT INFORMATION     Applications and/or resumes are evaluated on the information received by the application deadline. Please ensure that your application or resume clearly demonstrates how you meet the minimum qualifications for the position for which you are applying, this includes providing all relevant educational dates and a detailed description of relevant work experience, including months/years of employment. Applications and/or resumes may not be considered if information is incomplete.    In order for a resume to be used in lieu of an application the resume must have been submitted online via the City's Applicant Tracking System.    Positions requiring a high school diploma/GED certificate must be obtained from a school/program accredited by the Department of Education and recognized by the U.S. Secretary of Education.    The minimum education requirement for positions that allow for experience equivalency for an accredited degree is a high school diploma. Unless otherwise specified, an accredited degree must be obtained from a college or university listed with the U.S. Department of Education and recognized by the U.S. Secretary of Education.   For positions with a salary grade of EX6 or higher that require an accredited degree, qualifying professional experience must be obtained AFTER the accredited degree is obtained.   Successful completion of a pre-employment criminal history/background check is required for all positions. Some positions require a post offer drug screen and/or physical.    If appointed, non-residents must obtain residency inside Kansas City, Missouri's city limits within nine months.    The City of KCMO is an equal opportunity employer that values diversity and inclusion in the workplace. The City is committed to providing a workplace environment for its employees and citizens free from discrimination based on race, color, sex (including pregnancy), national origin, religion, age, disability, marital status, genetic information, sexual orientation, or gender identity. For more information, please see our   EEO Policy      The City of KCMO is committed to working with and providing reasonable accommodations to individuals with disabilities. If you need a reasonable accommodation because of a disability for any part of the employment process, please call 816-513-1908 or send an e-mail to  accommodations@kcmo.org  .      If claiming military veterans' preference points, you must attach a copy of your DD-214 or a DD-256 (for reservists).   To claim veterans' points you must have served 180 days of regular active duty service and be discharged or released under honorable conditions during peacetimes or 90 days of active duty service, one (1) day during "wartime" and a last discharge or release under honorable conditions.  (DOD) 38 U.S. Code • 4211).     
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