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            Distribution/Collection Crew Leader - CDL ($5,000 Hiring Incentive)
        

        
            
            
                                            CITY OF WACO, TEXAS
                                    
            
                            
                    Waco, TX, United States
                
                    

        
            Summary    **** New Employees are eligible for a $5,000 Hiring Incentive ****       Salary: $30.00 hourly      3 Positions Available      WHY WORK FOR WACO:      Meaningful and challenging work  Make a difference and improve communities  Competitive Salary and Benefits  Full Range of Benefits including Health, Dental, Vision, Disability and Life Insurance  Mandatory TMRS Retirement Plan with a 2:1 City Match  Education Assistance Program  Paid Parental Leave  Employee Assistance   Longevity Pay  And More!    Chance to do work you are passionate aboutJob SecurityDesire to give back  Minimum Qualifications   Required:   High School Diploma or GED equivalent.  Five years’ progressively responsible experience as a water/wastewater Utility Worker or comparable experience in water utility safety, water or wastewater practices, and awareness of chemicals used in performing the job.  Two years of experience as a heavy equipment operator installing or repairing water/wastewater infrastructure is required as part of five years of experience.  TCEQ Class C Water  TCEQ Class II Wastewater Collection System  Texas Class A Commercial Driver’s License with a Tanker Endorsement.  May be required to become certified for the Respiratory Protection and Confined-Space Entry Program and maintain certification.  Under general supervision, oversees the performance of others in the performance of tasks to support of the repair and maintenance of water distribution and wastewater collection (W/WW) facilities, equipment, and infrastructure for the Waco Water Utility Services Department (WUSD).   Primary Duties  Essential functions, as defined under the Americans with Disabilities Act, may include any of the following representative duties, knowledge, and skills. Factors such as regular attendance at the job are not routinely listed in job descriptions but are an essential function. Essential duties and responsibilities may include, but are not limited to, the following:   Oversees and trains staff, assigns duties and responsibilities, and meets regularly with staff to discuss and resolve workload, technical, and safety issues.  Oversees others operating backhoes, dump trucks, front-end loaders, trenchers, vehicles (w/trailer), and various other sizes and types of equipment as may be required. From time to time may be responsible for operating equipment when equipment operators are unavailable.  Leads the work of utility staff in the performance of semi-skilled and skilled work and trains them to use tools to assist with the installation, maintenance, and repair of W/WW systems.   Locates and prepares worksites; inspects work projects; reviews and completes work orders and prepares activity reports.  Communicates with customers to schedule work and ensure minimum disruption of service.  Drives vehicles to transport equipment to and from job sites which requires a commercial driver’s license.  Interprets maps, drawings, plans, and specifications; utilizes GIS mapping/.  Follows safety precautions in all work performed; reports problems and emergencies; performs duties within the scope of authority and training; duties may vary depending on job assignment and individual skills.  Performs operation, inspection, and maintenance of a variety of vehicles and heavy equipment.   Performs setup, operation, and maintenance of a variety of safety-related equipment according to utility safety procedures and standard operating procedures.  Completes paperwork, forms, and reports as necessary.  Supports the relationship between the City of Waco and the general public by demonstrating courteous and cooperative behavior when interacting with citizens, visitors, and City staff; maintains confidentiality of work-related issues and City information.  Required to respond after hours, including holidays and weekends, in the event of a departmental or City-wide emergency.  Required to work in trenches and in a confined space to perform maintenance tasks.  Performs other assigned or related duties as required.    The City of Waco offers a complete benefits package for eligible employees including; health, dental, vision, Employee Assistance Program (EAP), Flexible Spending Accounts, life insurance, long term and short term disability, retirement, deferred compensation plans, holidays, vacation, sick leave, credit union and savings bonds.  To learn more about the benefits offered, visit our   Benefits page  .
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
        Summary    **** New Employees are eligible for a $5,000 Hiring Incentive ****       Salary: $30.00 hourly      3 Positions Available      WHY WORK FOR WACO:      Meaningful and challenging work  Make a difference and improve communities  Competitive Salary and Benefits  Full Range of Benefits including Health, Dental, Vision, Disability and Life Insurance  Mandatory TMRS Retirement Plan with a 2:1 City Match  Education Assistance Program  Paid Parental Leave  Employee Assistance   Longevity Pay  And More!    Chance to do work you are passionate aboutJob SecurityDesire to give back  Minimum Qualifications   Required:   High School Diploma or GED equivalent.  Five years’ progressively responsible experience as a water/wastewater Utility Worker or comparable experience in water utility safety, water or wastewater practices, and awareness of chemicals used in performing the job.  Two years of experience as a heavy equipment operator installing or repairing water/wastewater infrastructure is required as part of five years of experience.  TCEQ Class C Water  TCEQ Class II Wastewater Collection System  Texas Class A Commercial Driver’s License with a Tanker Endorsement.  May be required to become certified for the Respiratory Protection and Confined-Space Entry Program and maintain certification.  Under general supervision, oversees the performance of others in the performance of tasks to support of the repair and maintenance of water distribution and wastewater collection (W/WW) facilities, equipment, and infrastructure for the Waco Water Utility Services Department (WUSD).   Primary Duties  Essential functions, as defined under the Americans with Disabilities Act, may include any of the following representative duties, knowledge, and skills. Factors such as regular attendance at the job are not routinely listed in job descriptions but are an essential function. Essential duties and responsibilities may include, but are not limited to, the following:   Oversees and trains staff, assigns duties and responsibilities, and meets regularly with staff to discuss and resolve workload, technical, and safety issues.  Oversees others operating backhoes, dump trucks, front-end loaders, trenchers, vehicles (w/trailer), and various other sizes and types of equipment as may be required. From time to time may be responsible for operating equipment when equipment operators are unavailable.  Leads the work of utility staff in the performance of semi-skilled and skilled work and trains them to use tools to assist with the installation, maintenance, and repair of W/WW systems.   Locates and prepares worksites; inspects work projects; reviews and completes work orders and prepares activity reports.  Communicates with customers to schedule work and ensure minimum disruption of service.  Drives vehicles to transport equipment to and from job sites which requires a commercial driver’s license.  Interprets maps, drawings, plans, and specifications; utilizes GIS mapping/.  Follows safety precautions in all work performed; reports problems and emergencies; performs duties within the scope of authority and training; duties may vary depending on job assignment and individual skills.  Performs operation, inspection, and maintenance of a variety of vehicles and heavy equipment.   Performs setup, operation, and maintenance of a variety of safety-related equipment according to utility safety procedures and standard operating procedures.  Completes paperwork, forms, and reports as necessary.  Supports the relationship between the City of Waco and the general public by demonstrating courteous and cooperative behavior when interacting with citizens, visitors, and City staff; maintains confidentiality of work-related issues and City information.  Required to respond after hours, including holidays and weekends, in the event of a departmental or City-wide emergency.  Required to work in trenches and in a confined space to perform maintenance tasks.  Performs other assigned or related duties as required.    The City of Waco offers a complete benefits package for eligible employees including; health, dental, vision, Employee Assistance Program (EAP), Flexible Spending Accounts, life insurance, long term and short term disability, retirement, deferred compensation plans, holidays, vacation, sick leave, credit union and savings bonds.  To learn more about the benefits offered, visit our   Benefits page  .
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            Water Systems Operator
        

        
            
            
                                            CITY OF LOVELAND, COLORADO
                                    
            
                            
                    Loveland, CO, USA
                
                    

        
            The Water Systems Operator performs installation, maintenance and repair on water distribution and wastewater collection facilities and operates a variety of heavy equipment, specialized equipment and other department-related equipment. We are hiring for all levels of operators. The salary range for this position is dependent on qualifications and experience. This position will remain open until filled.   The hiring range for an Entry level Water Systems Operator is $23.80 - $ 26.68, with a salary range of $23.80 to $27.30.     The hiring range of a Journey Water Systems Operator is $26.00 - $29.47, with a salary range of $26.00 to $33.03.      The hiring range of a Senior Water Systems Operator is $30.50 - $32.40, with a salary range of $30.50 to $37.56.      Loveland Water Division has multiple openings for entry level and experienced water systems operators. Water operators ensure reliable, clean, and safe drinking water to Loveland's 80,000 residents by operating a variety of equipment to maintain our underground water network. This is an opportunity to learn all aspects of the water and wastewater industry in a consistent and in-demand career field. There are multiple opportunities for advancement with additional certifications and years of experience. CDL and on the job training offered to operate all equipment including excavators, loaders, tandem axel vehicles, and Jet vac trucks. Employees can expect consistent and regular hours with additional overtime opportunity during weather events. Water operators experience a new challenge each day and work together in a highly team-orientated environment to maintain the City of Loveland’s 482 miles of water pipe, 377 miles of sewer line, 3,362 fire hydrants, and 11,000+ water valves.     To learn more about our exceptional Loveland community and the benefits of working for the City, please view our video   Working at Loveland   .     ESSENTIAL JOB FUNCTIONS:    Water Systems Operator ( Entry Level )        Uses proper safety apparel, procedures and equipment per city standards. Ability to work safely in very high traffic areas.   Learns to operate and maintain equipment and vehicles such as dump trucks, front-end loader, excavator and other applicable equipment.   Maintains assigned equipment to specifications; i.e., uses correct fuel, checks gauges, fluid levels, and makes sure equipment is clean both inside and out.   Subject to call-back work and must be capable of responding to an emergency situation upon short notice.   Maintains accurate records such as daily reports, work order service requests and map revisions within 6 months of hire.   Ensures truck is stocked with necessary materials and tools, and all equipment is ready for the next job within 6 months of hire.   Assists with various repairs and maintenance of water and wastewater systems.       Journey Water Systems Operator        Installs, maintains, and repairs or replaces water distribution and wastewater collection systems, lines, fire hydrants, water valves, wastewater manholes, water services, etc.   Operates and maintains equipment and vehicles such as dump trucks, front-end loader, excavator, jet truck, valve exerciser and other applicable equipment.   Provides customer service by answering questions, providing information and referrals, and resolving complaints and problems.   Performs leak detection surveys of water distribution system to identify accurate location of water leaks within 6 months of hire.   Performs emergency locates as needed within 6 months of hire.   All Entry level essential job functions       Senior Water Systems Operator        Performs Crew Leader responsibilities during emergencies, after-hours, weekends, holidays and call back as assigned.   Proficiently and independently operate leak detection equipment, valve exerciser, jet truck, and CCTV equipment   Performs periodic Crew Leader responsibilities in daily work activities.   All Entry and Journey level essential job functions      OTHER JOB FUNCTIONS:       Assists with snow removal work crews as requested by the Public Works Department.   Assists other work groups in the Water and Power Department, other City departments, and performs other duties as assigned.      SUPERVISORY DUTIES:  None    JOB QUALIFICATIONS:      Knowledge, skills and abilities:    Water Systems Operator ( Entry Level )       General knowledge of construction methods and equipment.   General knowledge of operational procedures of construction equipment, hazards and necessary safety precautions common to equipment operation.   Ability to recognize and report abnormal operating function of equipment within 6 months of hire.   General knowledge of safety practices and procedures including trench, traffic control, and personal protective equipment.       Journey Water Systems Operator        Thorough knowledge of safety practices and procedures of the department including trench, traffic control, and personal protective equipment.   Knowledge of confined space entry and the ability to work in confine spaces.   Thorough knowledge of pipe materials and repair parts used by the department.   Working knowledge of a distribution and collection systems.   Working knowledge of water taps and meter installations.   Ability to use GIS mapping system within 6 months of hire.   Must have ability to work with customers and contractors in a positive manner.   Ability to operate assigned equipment and tools safely under all conditions; i.e., weather, stress, time of day, etc.   All Entry level knowledge, skills and abilities       Senior Water System Operator        Must have a thorough knowledge of Water & Wastewater Systems best practices regarding maintenance and safety   Trained to perform pipeline assessments   Lead duties in absence of Crew Leader, after hour call-back and on weekends   Leadership and management skills   All Entry and Journey level knowledge, skills and abilities      Core competencies:  Accountability, Integrity, Transparency & Honoring the Public Trust, Collaboration, Innovation, Safety, Excellent Service with Courtesy and Kindness     Job specific competencies:  Job Knowledge, Equipment Operation, Reporting, Community Relations, Responsiveness, Communication    Education and/or experience:    Water Systems Operator ( Entry Level )       Interpersonal skills   One (1) year of equipment operation experience preferred   Combination of one (1) year of experience in underground utilities including water or wastewater systems preferred.       Journey Water Systems Operator       One (1) year experience in construction, equipment operation (i.e. backhoe, dump truck, excavator, loader, etc.) required.   Two (2) years water related equipment operations and/or maintenance experience required.   Two (2) years water distribution system experience required.   Combination of two (2) years of experience in underground utilities, water or wastewater systems required.   Experience in operating valve exercising equipment, CCTV sewer camera, operating sanitary sewer jetting equipment required within 6 months of hire   All Entry level experience       Senior Water Systems Operator       Five (5) years of experience in underground utilities, water and wastewater systems required.   Five (5) years of experience in equipment operation required.   Proficient at maintaining all water and wastewater system infrastructure and associated appurtenances.   All Entry and Journey level experience      Licensure and/or certifications:  All required certifications must be kept current and maintained throughout employment with the City.     Water Systems Operator ( Entry Level )       Valid Colorado Drivers License   Must possess a Class B Commercial Driver's License (CDL) with tanker endorsements and no air brake restriction within 6 months of hire. The City will provide all required CDL training. The CDL license training is subject to the condition that you must repay the City of Loveland three thousand dollars, $3,000.00 in the event you resign or you are terminated for cause within twenty-four (24) months after your starting date with the City. In such event, you irrevocably authorize repayment of the cost by set-off from any final payment of compensation or reimbursement due to you from the City. Any remaining balance shall be paid in certified funds within thirty (30) days of such resignation or termination date.    Colorado Class I Water Distribution and Class I Wastewater Collections Certifications are preferred but not required.       Journey Water Systems Operator       Valid Colorado Drivers License   Must possess a Class B Commercial Driver's License (CDL) with tanker endorsement and no air brake restriction.   Colorado Class I Water Distribution and Class I Wastewater Collection Certifications required within one (1) year of hire.       Senior Water Systems Operator       Valid Colorado Drivers License   Must possess a Class B Commercial Driver's License (CDL) with tanker endorsement and no air brake restriction.   Require Colorado Class II Water Distribution and Class II Wastewater Collection System Certifications.   Certifications from the National Association of Sewer Service Companies (NASSCO) and Pipeline Assessment and Certification Program (PACP) preferred      Material and equipment directly used:       Telephone, cellular phone, and 2-way radio   Crew cab vehicle   Tapping machine   Dump truck   Front-end loader   Tamper   Jet truck   Backhoe   Line locator   GIS mapping   Work order system       Working conditions and physical requirements:       Work is generally performed outside and occasionally during inclement weather.    Strenuous physical work may involve moving, positioning, bending, climbing, stooping, kneeling and pushing or pulling of objects weighing up to 100 pounds occasionally and up to 50 pounds frequently.   Manual dexterity is required to complete work tasks through safe and proper operation of hand tools, power tools and motor vehicles.   Work may involve long hours and require working overtime, after hours, holidays, weekends, etc.   Mandatory duty rotation will require after-hour and weekend work.    Must be able to make sound decisions while on duty.    Required to carry cellular phone while on duty.   Must answer City provided cellular phone when not on duty to confirm availability for after-hour call-back.     If hired, must be capable of responding to the intersection of Hwy 287 and Hwy 34 within 30 minutes.       This job description is not designed to contain a comprehensive listing of activities, duties or responsibilities that are required of the employee.    With over 300 days of sunshine, and just 30 miles from Rocky Mountain National Park in the heart of northern Colorado, Loveland is an ideal community for anyone to call home. Known as the Sweetheart City, this vibrant cultural hub is home to nearly 500 sculptures and public art installations, the world-famous Valentine Remail Program, and picturesque views of the Rocky Mountains. The community is bustling with a thriving arts, brewery, foodie and shopping scene. Enjoy headliner concert and theatre productions, professional hockey events, endless community recreation and open space opportunities, art and sculpture shows, and several local festivals. Loveland also boasts an award-winning golf course and an inclusive library and community center. Loveland, Colorado has EVERYTHING YOU LOVE! In 2020, Loveland was the only Colorado City to win the Governor’s Award for Downtown Excellence, is the top residential recycling City in the state for 4 consecutive years and has been ranked as one of the top places to live, work and raise a family in the U.S. and as one of the Most Idyllic Picturesque towns in America.   Apply today to join  more than 800 employees who work to meet the core values of: Accountability & Integrity, Transparency & Honoring the Public Trust, Collaboration, Innovation, Safety, Excellent Service with Courtesy and Kindness. The City of Loveland is a diverse and welcoming community organization and our employees enjoy a competitive benefits program, various opportunities for growth and development, and an exceptional work-life balance.    A vibrant community, surrounded by natural beauty, where you belong!     Benefit Eligible Benefits Package Includes:       Two (2) medical plans, Dental, Vision (for self/ spouse/ children)   Employee Health & Wellness Center (self/family)   Paid vacation, holidays, and medical leave   Flexible spending including Dependent Care   Life Insurance, AD&D, Short-term and Long-term disability, and voluntary Critical Illness Coverage   Retirement 401a, 457, Roth (pre-& post tax) and company match   Comprehensive Employee Assistance Program   Voluntary 529 College Invest program   Tuition reimbursement   Personal and Professional Development opportunities   Discounted recreation passes   Employee recognition program   Exceptional work-life balance   Market based pay & regular performance reviews   Local Government employment is eligible for Public Loan Forgiveness Program      This job description is not designed to contain a comprehensive listing of activities, duties or responsibilities that are required of the employee.     Reasonable accommodations will be made to enable qualified individuals with disabilities to perform the essential functions.     City of Loveland job descriptions are designed to describe the general nature and level of work necessary to perform well in the job; they are not intended to provide an exhaustive list of responsibilities, skills, and qualifications. City of Loveland job descriptions may be updated periodically, and additional activities, duties or responsibilities may be assigned by management as deemed appropriate.     The City of Loveland provides equal employment opportunities to all employees and applicants for employment without regard to race, color, religion, national origin, sex, sexual orientation, gender identity, disability, genetic information, age, or any other status protected under federal, state, and/or local law.     The City of Loveland participates in E-Verify. In accordance with E-Verify requirements, upon your date of hire the City of Loveland will provide the federal government with your Form I-9 information to confirm that you are authorized to work in the U.S.   E-Verify Notice of Participation .    Learn more about your right to work .  Visit   E-Verify.gov   for more information.     Employment offers will be conditional on the successful completion of a driving record and criminal history background check. The s  election process will comply with DOT regulations including post-offer drug screening and previous employer safety performance request. 
        

    

    
        
            Mar 05, 2024
        

                                    Full Time
                                     
    

    
        The Water Systems Operator performs installation, maintenance and repair on water distribution and wastewater collection facilities and operates a variety of heavy equipment, specialized equipment and other department-related equipment. We are hiring for all levels of operators. The salary range for this position is dependent on qualifications and experience. This position will remain open until filled.   The hiring range for an Entry level Water Systems Operator is $23.80 - $ 26.68, with a salary range of $23.80 to $27.30.     The hiring range of a Journey Water Systems Operator is $26.00 - $29.47, with a salary range of $26.00 to $33.03.      The hiring range of a Senior Water Systems Operator is $30.50 - $32.40, with a salary range of $30.50 to $37.56.      Loveland Water Division has multiple openings for entry level and experienced water systems operators. Water operators ensure reliable, clean, and safe drinking water to Loveland's 80,000 residents by operating a variety of equipment to maintain our underground water network. This is an opportunity to learn all aspects of the water and wastewater industry in a consistent and in-demand career field. There are multiple opportunities for advancement with additional certifications and years of experience. CDL and on the job training offered to operate all equipment including excavators, loaders, tandem axel vehicles, and Jet vac trucks. Employees can expect consistent and regular hours with additional overtime opportunity during weather events. Water operators experience a new challenge each day and work together in a highly team-orientated environment to maintain the City of Loveland’s 482 miles of water pipe, 377 miles of sewer line, 3,362 fire hydrants, and 11,000+ water valves.     To learn more about our exceptional Loveland community and the benefits of working for the City, please view our video   Working at Loveland   .     ESSENTIAL JOB FUNCTIONS:    Water Systems Operator ( Entry Level )        Uses proper safety apparel, procedures and equipment per city standards. Ability to work safely in very high traffic areas.   Learns to operate and maintain equipment and vehicles such as dump trucks, front-end loader, excavator and other applicable equipment.   Maintains assigned equipment to specifications; i.e., uses correct fuel, checks gauges, fluid levels, and makes sure equipment is clean both inside and out.   Subject to call-back work and must be capable of responding to an emergency situation upon short notice.   Maintains accurate records such as daily reports, work order service requests and map revisions within 6 months of hire.   Ensures truck is stocked with necessary materials and tools, and all equipment is ready for the next job within 6 months of hire.   Assists with various repairs and maintenance of water and wastewater systems.       Journey Water Systems Operator        Installs, maintains, and repairs or replaces water distribution and wastewater collection systems, lines, fire hydrants, water valves, wastewater manholes, water services, etc.   Operates and maintains equipment and vehicles such as dump trucks, front-end loader, excavator, jet truck, valve exerciser and other applicable equipment.   Provides customer service by answering questions, providing information and referrals, and resolving complaints and problems.   Performs leak detection surveys of water distribution system to identify accurate location of water leaks within 6 months of hire.   Performs emergency locates as needed within 6 months of hire.   All Entry level essential job functions       Senior Water Systems Operator        Performs Crew Leader responsibilities during emergencies, after-hours, weekends, holidays and call back as assigned.   Proficiently and independently operate leak detection equipment, valve exerciser, jet truck, and CCTV equipment   Performs periodic Crew Leader responsibilities in daily work activities.   All Entry and Journey level essential job functions      OTHER JOB FUNCTIONS:       Assists with snow removal work crews as requested by the Public Works Department.   Assists other work groups in the Water and Power Department, other City departments, and performs other duties as assigned.      SUPERVISORY DUTIES:  None    JOB QUALIFICATIONS:      Knowledge, skills and abilities:    Water Systems Operator ( Entry Level )       General knowledge of construction methods and equipment.   General knowledge of operational procedures of construction equipment, hazards and necessary safety precautions common to equipment operation.   Ability to recognize and report abnormal operating function of equipment within 6 months of hire.   General knowledge of safety practices and procedures including trench, traffic control, and personal protective equipment.       Journey Water Systems Operator        Thorough knowledge of safety practices and procedures of the department including trench, traffic control, and personal protective equipment.   Knowledge of confined space entry and the ability to work in confine spaces.   Thorough knowledge of pipe materials and repair parts used by the department.   Working knowledge of a distribution and collection systems.   Working knowledge of water taps and meter installations.   Ability to use GIS mapping system within 6 months of hire.   Must have ability to work with customers and contractors in a positive manner.   Ability to operate assigned equipment and tools safely under all conditions; i.e., weather, stress, time of day, etc.   All Entry level knowledge, skills and abilities       Senior Water System Operator        Must have a thorough knowledge of Water & Wastewater Systems best practices regarding maintenance and safety   Trained to perform pipeline assessments   Lead duties in absence of Crew Leader, after hour call-back and on weekends   Leadership and management skills   All Entry and Journey level knowledge, skills and abilities      Core competencies:  Accountability, Integrity, Transparency & Honoring the Public Trust, Collaboration, Innovation, Safety, Excellent Service with Courtesy and Kindness     Job specific competencies:  Job Knowledge, Equipment Operation, Reporting, Community Relations, Responsiveness, Communication    Education and/or experience:    Water Systems Operator ( Entry Level )       Interpersonal skills   One (1) year of equipment operation experience preferred   Combination of one (1) year of experience in underground utilities including water or wastewater systems preferred.       Journey Water Systems Operator       One (1) year experience in construction, equipment operation (i.e. backhoe, dump truck, excavator, loader, etc.) required.   Two (2) years water related equipment operations and/or maintenance experience required.   Two (2) years water distribution system experience required.   Combination of two (2) years of experience in underground utilities, water or wastewater systems required.   Experience in operating valve exercising equipment, CCTV sewer camera, operating sanitary sewer jetting equipment required within 6 months of hire   All Entry level experience       Senior Water Systems Operator       Five (5) years of experience in underground utilities, water and wastewater systems required.   Five (5) years of experience in equipment operation required.   Proficient at maintaining all water and wastewater system infrastructure and associated appurtenances.   All Entry and Journey level experience      Licensure and/or certifications:  All required certifications must be kept current and maintained throughout employment with the City.     Water Systems Operator ( Entry Level )       Valid Colorado Drivers License   Must possess a Class B Commercial Driver's License (CDL) with tanker endorsements and no air brake restriction within 6 months of hire. The City will provide all required CDL training. The CDL license training is subject to the condition that you must repay the City of Loveland three thousand dollars, $3,000.00 in the event you resign or you are terminated for cause within twenty-four (24) months after your starting date with the City. In such event, you irrevocably authorize repayment of the cost by set-off from any final payment of compensation or reimbursement due to you from the City. Any remaining balance shall be paid in certified funds within thirty (30) days of such resignation or termination date.    Colorado Class I Water Distribution and Class I Wastewater Collections Certifications are preferred but not required.       Journey Water Systems Operator       Valid Colorado Drivers License   Must possess a Class B Commercial Driver's License (CDL) with tanker endorsement and no air brake restriction.   Colorado Class I Water Distribution and Class I Wastewater Collection Certifications required within one (1) year of hire.       Senior Water Systems Operator       Valid Colorado Drivers License   Must possess a Class B Commercial Driver's License (CDL) with tanker endorsement and no air brake restriction.   Require Colorado Class II Water Distribution and Class II Wastewater Collection System Certifications.   Certifications from the National Association of Sewer Service Companies (NASSCO) and Pipeline Assessment and Certification Program (PACP) preferred      Material and equipment directly used:       Telephone, cellular phone, and 2-way radio   Crew cab vehicle   Tapping machine   Dump truck   Front-end loader   Tamper   Jet truck   Backhoe   Line locator   GIS mapping   Work order system       Working conditions and physical requirements:       Work is generally performed outside and occasionally during inclement weather.    Strenuous physical work may involve moving, positioning, bending, climbing, stooping, kneeling and pushing or pulling of objects weighing up to 100 pounds occasionally and up to 50 pounds frequently.   Manual dexterity is required to complete work tasks through safe and proper operation of hand tools, power tools and motor vehicles.   Work may involve long hours and require working overtime, after hours, holidays, weekends, etc.   Mandatory duty rotation will require after-hour and weekend work.    Must be able to make sound decisions while on duty.    Required to carry cellular phone while on duty.   Must answer City provided cellular phone when not on duty to confirm availability for after-hour call-back.     If hired, must be capable of responding to the intersection of Hwy 287 and Hwy 34 within 30 minutes.       This job description is not designed to contain a comprehensive listing of activities, duties or responsibilities that are required of the employee.    With over 300 days of sunshine, and just 30 miles from Rocky Mountain National Park in the heart of northern Colorado, Loveland is an ideal community for anyone to call home. Known as the Sweetheart City, this vibrant cultural hub is home to nearly 500 sculptures and public art installations, the world-famous Valentine Remail Program, and picturesque views of the Rocky Mountains. The community is bustling with a thriving arts, brewery, foodie and shopping scene. Enjoy headliner concert and theatre productions, professional hockey events, endless community recreation and open space opportunities, art and sculpture shows, and several local festivals. Loveland also boasts an award-winning golf course and an inclusive library and community center. Loveland, Colorado has EVERYTHING YOU LOVE! In 2020, Loveland was the only Colorado City to win the Governor’s Award for Downtown Excellence, is the top residential recycling City in the state for 4 consecutive years and has been ranked as one of the top places to live, work and raise a family in the U.S. and as one of the Most Idyllic Picturesque towns in America.   Apply today to join  more than 800 employees who work to meet the core values of: Accountability & Integrity, Transparency & Honoring the Public Trust, Collaboration, Innovation, Safety, Excellent Service with Courtesy and Kindness. The City of Loveland is a diverse and welcoming community organization and our employees enjoy a competitive benefits program, various opportunities for growth and development, and an exceptional work-life balance.    A vibrant community, surrounded by natural beauty, where you belong!     Benefit Eligible Benefits Package Includes:       Two (2) medical plans, Dental, Vision (for self/ spouse/ children)   Employee Health & Wellness Center (self/family)   Paid vacation, holidays, and medical leave   Flexible spending including Dependent Care   Life Insurance, AD&D, Short-term and Long-term disability, and voluntary Critical Illness Coverage   Retirement 401a, 457, Roth (pre-& post tax) and company match   Comprehensive Employee Assistance Program   Voluntary 529 College Invest program   Tuition reimbursement   Personal and Professional Development opportunities   Discounted recreation passes   Employee recognition program   Exceptional work-life balance   Market based pay & regular performance reviews   Local Government employment is eligible for Public Loan Forgiveness Program      This job description is not designed to contain a comprehensive listing of activities, duties or responsibilities that are required of the employee.     Reasonable accommodations will be made to enable qualified individuals with disabilities to perform the essential functions.     City of Loveland job descriptions are designed to describe the general nature and level of work necessary to perform well in the job; they are not intended to provide an exhaustive list of responsibilities, skills, and qualifications. City of Loveland job descriptions may be updated periodically, and additional activities, duties or responsibilities may be assigned by management as deemed appropriate.     The City of Loveland provides equal employment opportunities to all employees and applicants for employment without regard to race, color, religion, national origin, sex, sexual orientation, gender identity, disability, genetic information, age, or any other status protected under federal, state, and/or local law.     The City of Loveland participates in E-Verify. In accordance with E-Verify requirements, upon your date of hire the City of Loveland will provide the federal government with your Form I-9 information to confirm that you are authorized to work in the U.S.   E-Verify Notice of Participation .    Learn more about your right to work .  Visit   E-Verify.gov   for more information.     Employment offers will be conditional on the successful completion of a driving record and criminal history background check. The s  election process will comply with DOT regulations including post-offer drug screening and previous employer safety performance request. 
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            Water Services Worker IV - Water Distribution
        

        
            
            
                                            City of Scottsdale, Arizona
                                    
            
                            
                    Scottsdale, Arizona, United States
                
                    

        
              Introduction       At Scottsdale Water, we pride ourselves on delivering superior quality water and service to the Scottsdale community. Our employees ensure a safe, sustainable drinking water system, operate an innovative water reclamation system and help Scottsdale Water consistently maintain its position as one of the nation's most advanced and efficient water utilities.   We value our employees and challenge them to constantly improve how we do business. Our team is made up of professionals from all disciplines - engineering, finance, operations, laboratory science, chemistry, public relations, hydrology, customer service, electrical, maintenance and so much more.   About The Position  The Water Services Worker IV leads a crew that performs skilled work in the installation, maintenance, and repair of water lines in the water distribution system and occasionally sewer lines in the collection system.   Please Note:  This position has been reposted Open Continuously with weekly review of applications thereafter until closed.   The City of Scottsdale offers a comprehensive benefits package including:        12 Paid Holidays, which includes 1 Floating Holiday  Vacation Accrual; starts at 10.3 hours/month  Sick Leave Accrual; 8 hours/month  Medical (which includes behavioral health coverage), Dental and Vision Benefits  City Paid Basic Life Insurance (equal to one times employee annual salary); option of Supplemental Life Insurance  Tuition Reimbursement; $2,500/year  Participation in the Arizona State Retirement System (ASRS) Defined benefit plan with mandatory employer and employee contributions currently at 12.29% which includes a Long-Term Disability benefit  Supplemental 457 Retirement Plans through Nationwide  Pet Insurance  Bilingual pay compensation   For a more detailed overview of the employee benefits,  click here  .        Selection Process   The application and supplemental questions are an integral part of the selection process and must be completed in full in order for you to be considered as a candidate. Please complete each section and answer all questions as thoroughly as possible. DO NOT state "See Resume" in lieu of answering. Unanswered questions, incomplete responses, omissions, or partial information may result in disqualification from the selection process.    Applicants whose education, training and experience most closely meet the needs of the position may be invited to participate in a selection process that may include a panel interview. Successful candidates will receive a post-offer, pre-employment background screening that may include:     Fingerprinting search of the national FBI Database  Criminal Background screening  Drug Screen   39-Month Motor Vehicle Department Records Check  Click    here    to be directed to the Scottsdale Water Careers webpage.  Click    here    to review the entire job description.     The City of Scottsdale reserves the right to change this process at any time, potentially without advance notice.        PLEASE NOTE:     Years of experience are based on a work schedule of 2,080 hours per year for full-time positions and 1,040 hours per year for part-time positions, and while work experience may substitute for education on a year-for-year basis, depending upon the job classification, education may not be substituted for work experience.      Minimum Qualifications      Education and Experience     High School diploma or General Educational Development (GED) equivalent.  Two years of experience installing, maintaining, and repairing a water distribution system; or one year of experience installing, maintaining, and repairing a water distribution system with one year of experience in plumbing construction, construction of other underground utilities, including gas, cable or electrical repair.  Preferred: Municipal water distribution system experience.     Licensing, Certifications, and Other Requirements   The Scottsdale Water Resources Division offers an Operator Certification Incentive Program up to $750.00 per certification for those employees who obtain certifications above what is required of their positions. The department recognizes the intrinsic value of operator certifications and the added value to the city of having a workforce that possess them.     Must possess and maintain a valid, unrestricted driver's license with no major citations within the past 39 months prior to the start date.  Must possess or obtain within 6 months of hire or promotion Grade 2 operator certification from the Arizona Department of Environmental Quality within the discipline of Water Distribution.  Must possess or obtain within six months of promotion or hire and maintain an Arizona Class "A" Commercial Driver License (CDL) with the Tanker endorsement.  Must maintain a valid CDL with appropriate endorsements and will be subject to unannounced alcohol and drug testing as required by law.  Completion of a one-time training requirement that includes alcohol misuse training and controlled substance use training, in accordance with FMCSA regulation 49 CFR 382.603, within 60 days of hire.  Every person employed by the City of Scottsdale shall reside in the State of Arizona during his or her active employment by the City, regardless of whether the employee is approved to remote work.   Other pertinent licenses and/or certifications may be required of some positions depending on department/section assignment.     Essential Functions       Qualifies for a DOT Medical Certification Card on a regular basis as determined by the authorizing DOT physician as appropriate to the job assignment.  Maintains, repairs, replaces and adds to the water distribution and transmission system pipes, valves, hydrants, laterals and various other appurtenances.  Operates a backhoe or other equipment to excavate damaged water and sewer lines.  Determines the extent of damage to distribution and sewer lines and recommends proper repair methods.  Performs water main shutdowns and notifies affected customers when water outages are necessary to perform system work.  Performs water line repair tapping and valve installation; tests water lines and refills trenches; repairs streets and sidewalks damaged during excavation.  Operates a high velocity sewer cleaning truck for excavation or line clearing.  Adjusts manhole cover heights and performs sewer line and lateral repairs.  Trains, evaluates, and directs employees in daily activities.  Observes and monitors data and personnel to determine compliance with prescribed operating and safety standards.  Communicates with citizens and staff members in a professional and courteous manner.  Provides input into the employee evaluation process.  Submits reports on the performance of assigned Water Services Workers.  'Stands in' during the absence of a Water Services Worker V or Supervisor.       Work Environment/Physical Demands       Lifting, bending, and stooping repeatedly and lifting arms above shoulder level.  Digging or loading soil or other heavy material with a shovel.  Periods in a backhoe, with vibration, jarring, and twisting.  Carry large valve keys and turn them, requiring substantial upper body twisting and force.  Remove manhole covers, requiring swinging a sledge hammer, prying off, and dragging the heavy covers.  Work in trenches, manholes, and other confined and cramped spaces that may be muddy or in standing water.  Lift and carry or drag heavy objects (up to 50 pounds) both short and long distances.  Walk up and down stairs, climb ladders, and traverse rough terrain.  Work in adverse conditions including extreme heat and cold, wind, rain, and loud noise.  Operate a heavy pneumatic jack hammer.  Operate a city vehicle to/from various worksite locations throughout the city, and operate city equipment, as needed.  10-hour days for 4 days/week are standard scheduled shifts.  May work rotating weekend shifts, holidays, and a call-out schedule.   EQUAL EMPLOYMENT OPPORTUNITY:  All applicants will be considered for employment without regard to race, religion, color, sex, national origin, age, disability, veteran status or marital status.  When advised reasonable accommodations will be made in order for an "otherwise qualified applicant" with a disability to participate in any phase of the recruitment process. Please contact Human Resources to request an accommodation. Persons with a disability may request a reasonable accommodation by contacting HR at (480) 312-2491. Requests should be made 24 hours in advance or as early as possible to allow time to arrange the accommodation. For TTY users, the Arizona Relay Service (1-800-367-8939) may contact HR at (480) 312-2491.  This position description does not constitute an employment agreement between the employer and employee and is subject to change by the employer as the needs of the employer and requirements of the position change. Closing Date/Time: Continuous
        

    

    
        
            Mar 07, 2024
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          Introduction       At Scottsdale Water, we pride ourselves on delivering superior quality water and service to the Scottsdale community. Our employees ensure a safe, sustainable drinking water system, operate an innovative water reclamation system and help Scottsdale Water consistently maintain its position as one of the nation's most advanced and efficient water utilities.   We value our employees and challenge them to constantly improve how we do business. Our team is made up of professionals from all disciplines - engineering, finance, operations, laboratory science, chemistry, public relations, hydrology, customer service, electrical, maintenance and so much more.   About The Position  The Water Services Worker IV leads a crew that performs skilled work in the installation, maintenance, and repair of water lines in the water distribution system and occasionally sewer lines in the collection system.   Please Note:  This position has been reposted Open Continuously with weekly review of applications thereafter until closed.   The City of Scottsdale offers a comprehensive benefits package including:        12 Paid Holidays, which includes 1 Floating Holiday  Vacation Accrual; starts at 10.3 hours/month  Sick Leave Accrual; 8 hours/month  Medical (which includes behavioral health coverage), Dental and Vision Benefits  City Paid Basic Life Insurance (equal to one times employee annual salary); option of Supplemental Life Insurance  Tuition Reimbursement; $2,500/year  Participation in the Arizona State Retirement System (ASRS) Defined benefit plan with mandatory employer and employee contributions currently at 12.29% which includes a Long-Term Disability benefit  Supplemental 457 Retirement Plans through Nationwide  Pet Insurance  Bilingual pay compensation   For a more detailed overview of the employee benefits,  click here  .        Selection Process   The application and supplemental questions are an integral part of the selection process and must be completed in full in order for you to be considered as a candidate. Please complete each section and answer all questions as thoroughly as possible. DO NOT state "See Resume" in lieu of answering. Unanswered questions, incomplete responses, omissions, or partial information may result in disqualification from the selection process.    Applicants whose education, training and experience most closely meet the needs of the position may be invited to participate in a selection process that may include a panel interview. Successful candidates will receive a post-offer, pre-employment background screening that may include:     Fingerprinting search of the national FBI Database  Criminal Background screening  Drug Screen   39-Month Motor Vehicle Department Records Check  Click    here    to be directed to the Scottsdale Water Careers webpage.  Click    here    to review the entire job description.     The City of Scottsdale reserves the right to change this process at any time, potentially without advance notice.        PLEASE NOTE:     Years of experience are based on a work schedule of 2,080 hours per year for full-time positions and 1,040 hours per year for part-time positions, and while work experience may substitute for education on a year-for-year basis, depending upon the job classification, education may not be substituted for work experience.      Minimum Qualifications      Education and Experience     High School diploma or General Educational Development (GED) equivalent.  Two years of experience installing, maintaining, and repairing a water distribution system; or one year of experience installing, maintaining, and repairing a water distribution system with one year of experience in plumbing construction, construction of other underground utilities, including gas, cable or electrical repair.  Preferred: Municipal water distribution system experience.     Licensing, Certifications, and Other Requirements   The Scottsdale Water Resources Division offers an Operator Certification Incentive Program up to $750.00 per certification for those employees who obtain certifications above what is required of their positions. The department recognizes the intrinsic value of operator certifications and the added value to the city of having a workforce that possess them.     Must possess and maintain a valid, unrestricted driver's license with no major citations within the past 39 months prior to the start date.  Must possess or obtain within 6 months of hire or promotion Grade 2 operator certification from the Arizona Department of Environmental Quality within the discipline of Water Distribution.  Must possess or obtain within six months of promotion or hire and maintain an Arizona Class "A" Commercial Driver License (CDL) with the Tanker endorsement.  Must maintain a valid CDL with appropriate endorsements and will be subject to unannounced alcohol and drug testing as required by law.  Completion of a one-time training requirement that includes alcohol misuse training and controlled substance use training, in accordance with FMCSA regulation 49 CFR 382.603, within 60 days of hire.  Every person employed by the City of Scottsdale shall reside in the State of Arizona during his or her active employment by the City, regardless of whether the employee is approved to remote work.   Other pertinent licenses and/or certifications may be required of some positions depending on department/section assignment.     Essential Functions       Qualifies for a DOT Medical Certification Card on a regular basis as determined by the authorizing DOT physician as appropriate to the job assignment.  Maintains, repairs, replaces and adds to the water distribution and transmission system pipes, valves, hydrants, laterals and various other appurtenances.  Operates a backhoe or other equipment to excavate damaged water and sewer lines.  Determines the extent of damage to distribution and sewer lines and recommends proper repair methods.  Performs water main shutdowns and notifies affected customers when water outages are necessary to perform system work.  Performs water line repair tapping and valve installation; tests water lines and refills trenches; repairs streets and sidewalks damaged during excavation.  Operates a high velocity sewer cleaning truck for excavation or line clearing.  Adjusts manhole cover heights and performs sewer line and lateral repairs.  Trains, evaluates, and directs employees in daily activities.  Observes and monitors data and personnel to determine compliance with prescribed operating and safety standards.  Communicates with citizens and staff members in a professional and courteous manner.  Provides input into the employee evaluation process.  Submits reports on the performance of assigned Water Services Workers.  'Stands in' during the absence of a Water Services Worker V or Supervisor.       Work Environment/Physical Demands       Lifting, bending, and stooping repeatedly and lifting arms above shoulder level.  Digging or loading soil or other heavy material with a shovel.  Periods in a backhoe, with vibration, jarring, and twisting.  Carry large valve keys and turn them, requiring substantial upper body twisting and force.  Remove manhole covers, requiring swinging a sledge hammer, prying off, and dragging the heavy covers.  Work in trenches, manholes, and other confined and cramped spaces that may be muddy or in standing water.  Lift and carry or drag heavy objects (up to 50 pounds) both short and long distances.  Walk up and down stairs, climb ladders, and traverse rough terrain.  Work in adverse conditions including extreme heat and cold, wind, rain, and loud noise.  Operate a heavy pneumatic jack hammer.  Operate a city vehicle to/from various worksite locations throughout the city, and operate city equipment, as needed.  10-hour days for 4 days/week are standard scheduled shifts.  May work rotating weekend shifts, holidays, and a call-out schedule.   EQUAL EMPLOYMENT OPPORTUNITY:  All applicants will be considered for employment without regard to race, religion, color, sex, national origin, age, disability, veteran status or marital status.  When advised reasonable accommodations will be made in order for an "otherwise qualified applicant" with a disability to participate in any phase of the recruitment process. Please contact Human Resources to request an accommodation. Persons with a disability may request a reasonable accommodation by contacting HR at (480) 312-2491. Requests should be made 24 hours in advance or as early as possible to allow time to arrange the accommodation. For TTY users, the Arizona Relay Service (1-800-367-8939) may contact HR at (480) 312-2491.  This position description does not constitute an employment agreement between the employer and employee and is subject to change by the employer as the needs of the employer and requirements of the position change. Closing Date/Time: Continuous
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                                            CITY OF WEATHERFORD TEXAS
                                    
            
                            
                    Weatherford, Texas, United States
                
                    

        
            The City of Weatherford’s Water Utility Department is looking to hire either a Field Operator I. Field Operator performs routine maintenance tasks in the repair, installation, and maintenance of water and wastewater pipelines, grinder pumps, lift stations, fire hydrants, and valves. If you think you’d be a good fit, we would like to hear from you.    Roles & Responsibilities Include:    Repairs, installs, and performs maintenance duties to water and wastewater pipelines, water meters, valves, fire hydrants and wastewater grinder pumps.  Repairs streets when installation or repair of wastewater lines is complete.  Assists with troubleshooting, repairs, installation, and maintenance duties for water pump stations and wastewater lift stations.  Maintain water quality in the water distribution system through flushing of fire hydrants and dead-end mains; taking chlorine readings and maintaining records of readings.  When assigned to inspect wastewater system infrastructure, may operate sewer camera equipment, smoke machines, jet machine, and/or jet vac combo truck.  Investigates customer water and or sewage complaints.  Operates a variety of hand and small power tools and equipment such as a shovel, hammer, drill, saw, tools, jackhammer, dewatering pump, generator, hydraulic power pack, air compressor, electronic equipment, etc.   Operates light equipment such as a truck, dump truck, pavement cutter, compactors, tapping machines, tractors, front-end loader, jet machine, and jet vac combo truck.     Qualifications  • High school diploma, or GED equivalent. • Preferably one year experience in water and wastewater line maintenance, but not required. • Must possess, or obtain within 180 days of employment, a Texas Class A CDL Driver’s License. • Must possess, or obtain within 1 year of employment, either a TCEQ Class D Water license or TCEQ Class I Wastewater Collection license. • Must possess, or obtain within 2 years of employment, both a TCEQ Class D Water license and a TCEQ Class I Wastewater Collection license.   Miscellaneous Information  The City of Weatherford is a strong, progressive community of over 38,000 citizens, enjoying our small town feel with our big city amenities just outside of the Fort Worth Metroplex. We are expanding our team to continue our commitment and pride in our Strong Community philosophy as well as our inclusiveness and diversity.  Closing Date/Time: Open Until Filled
        

    

    
        
            Apr 01, 2024
        

                                             
    

    
        The City of Weatherford’s Water Utility Department is looking to hire either a Field Operator I. Field Operator performs routine maintenance tasks in the repair, installation, and maintenance of water and wastewater pipelines, grinder pumps, lift stations, fire hydrants, and valves. If you think you’d be a good fit, we would like to hear from you.    Roles & Responsibilities Include:    Repairs, installs, and performs maintenance duties to water and wastewater pipelines, water meters, valves, fire hydrants and wastewater grinder pumps.  Repairs streets when installation or repair of wastewater lines is complete.  Assists with troubleshooting, repairs, installation, and maintenance duties for water pump stations and wastewater lift stations.  Maintain water quality in the water distribution system through flushing of fire hydrants and dead-end mains; taking chlorine readings and maintaining records of readings.  When assigned to inspect wastewater system infrastructure, may operate sewer camera equipment, smoke machines, jet machine, and/or jet vac combo truck.  Investigates customer water and or sewage complaints.  Operates a variety of hand and small power tools and equipment such as a shovel, hammer, drill, saw, tools, jackhammer, dewatering pump, generator, hydraulic power pack, air compressor, electronic equipment, etc.   Operates light equipment such as a truck, dump truck, pavement cutter, compactors, tapping machines, tractors, front-end loader, jet machine, and jet vac combo truck.     Qualifications  • High school diploma, or GED equivalent. • Preferably one year experience in water and wastewater line maintenance, but not required. • Must possess, or obtain within 180 days of employment, a Texas Class A CDL Driver’s License. • Must possess, or obtain within 1 year of employment, either a TCEQ Class D Water license or TCEQ Class I Wastewater Collection license. • Must possess, or obtain within 2 years of employment, both a TCEQ Class D Water license and a TCEQ Class I Wastewater Collection license.   Miscellaneous Information  The City of Weatherford is a strong, progressive community of over 38,000 citizens, enjoying our small town feel with our big city amenities just outside of the Fort Worth Metroplex. We are expanding our team to continue our commitment and pride in our Strong Community philosophy as well as our inclusiveness and diversity.  Closing Date/Time: Open Until Filled
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            Heavy Equipment Operator
        

        
            
            
                                            TOWN OF PROSPER, TEXAS
                                    
            
                            
                    Prosper, TX, USA
                
                    

        
              JOB SUMMARY    The Town of Prosper is currently seeking qualified and dedicated individual  for the position of:     Heavy Equipment Operator.     Hiring Range: $47,199.25 - $55,212.40     Retirement Benefits (TMRS), 2-to-1 Match  Medical, Dental, and Vision Benefits Effective Within the First 35 days of Employment   Flex Scheduling Opportunities   Tuition Reimbursement   Wellness Benefits     Qualifications:     Two years of experience in water/wastewater system maintenance, repair and/or construction.  High School Diploma or completion of a GED.  Possession of a valid driver's license.  Possession of a valid Class A CDL license and/or obtain within six months of employment.  Possession of a Class II Wastewater Collection license and/or obtain license within one year.  Possession of a Class C Water Distribution license and/or obtain license within one year.   Under general direction and supervision, the Heavy Equipment Operator performs semi-skilled and skilled tasks in the construction, maintenance and repair of the Town water and wastewater lines and related facilities. Operates and safely uses heavy equipment in the performance of various assigned tasks.    SUPERVISION RECEIVED AND EXERCISED   Receives direction and supervision from the Water/Wastewater Crew Leader. May exercise limited functional and technical supervision over subordinate maintenance staff.      EXAMPLES OF DUTIES        Please follow this link to review the COMPLETE JOB DESCRIPTION.      WORK ENVIRONMENT    The work environment characteristics described here are representative of those that an employee encounters while performing the essential function of this job.     Regularly works in outside weather conditions and is regularly exposed to extreme cold and extreme heat.  Regularly works near moving mechanical parts.  Regularly exposed to vibration.  Occasionally works in high, precarious places and with explosives.  Frequently exposed to wet and/or humid conditions, fumes or airborne particles, toxic or caustic chemicals, risk of electrical shock, and risk of radiation.  Noise level is from moderate to very loud.     Reasonable accommodation may be made to enable individuals with disabilities to perform the essential functions of this job.     This job description is not an employment agreement or contract. Town Council has exclusive right to alter this job description at any time without notice.     The intent of this position description is to provide a representative summary of the major duties and responsibilities performed by incumbent(s) in this position. Incumbent(s) may not be required to perform all duties in this description and incumbent(s) may be required to perform position-related tasks other than those specifically listed in this description.     The Town of Prosper, Texas, is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the Town will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective and current employees to discuss potential accommodations with Human Resources and/or the Town Manager.    PROSPER'S PURPOSE - PROSPER IS A PLACE WHERE EVERYONE MATTERS 
        

    

    
        
            Mar 27, 2024
        

                                    Full Time
                                     
    

    
          JOB SUMMARY    The Town of Prosper is currently seeking qualified and dedicated individual  for the position of:     Heavy Equipment Operator.     Hiring Range: $47,199.25 - $55,212.40     Retirement Benefits (TMRS), 2-to-1 Match  Medical, Dental, and Vision Benefits Effective Within the First 35 days of Employment   Flex Scheduling Opportunities   Tuition Reimbursement   Wellness Benefits     Qualifications:     Two years of experience in water/wastewater system maintenance, repair and/or construction.  High School Diploma or completion of a GED.  Possession of a valid driver's license.  Possession of a valid Class A CDL license and/or obtain within six months of employment.  Possession of a Class II Wastewater Collection license and/or obtain license within one year.  Possession of a Class C Water Distribution license and/or obtain license within one year.   Under general direction and supervision, the Heavy Equipment Operator performs semi-skilled and skilled tasks in the construction, maintenance and repair of the Town water and wastewater lines and related facilities. Operates and safely uses heavy equipment in the performance of various assigned tasks.    SUPERVISION RECEIVED AND EXERCISED   Receives direction and supervision from the Water/Wastewater Crew Leader. May exercise limited functional and technical supervision over subordinate maintenance staff.      EXAMPLES OF DUTIES        Please follow this link to review the COMPLETE JOB DESCRIPTION.      WORK ENVIRONMENT    The work environment characteristics described here are representative of those that an employee encounters while performing the essential function of this job.     Regularly works in outside weather conditions and is regularly exposed to extreme cold and extreme heat.  Regularly works near moving mechanical parts.  Regularly exposed to vibration.  Occasionally works in high, precarious places and with explosives.  Frequently exposed to wet and/or humid conditions, fumes or airborne particles, toxic or caustic chemicals, risk of electrical shock, and risk of radiation.  Noise level is from moderate to very loud.     Reasonable accommodation may be made to enable individuals with disabilities to perform the essential functions of this job.     This job description is not an employment agreement or contract. Town Council has exclusive right to alter this job description at any time without notice.     The intent of this position description is to provide a representative summary of the major duties and responsibilities performed by incumbent(s) in this position. Incumbent(s) may not be required to perform all duties in this description and incumbent(s) may be required to perform position-related tasks other than those specifically listed in this description.     The Town of Prosper, Texas, is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the Town will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective and current employees to discuss potential accommodations with Human Resources and/or the Town Manager.    PROSPER'S PURPOSE - PROSPER IS A PLACE WHERE EVERYONE MATTERS 
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                                            City of Austin, TX
                                    
            
                            
                    Austin, TX, United States
                
                    

        
            Minimum Qualifications   Education and/or Equivalent Experience:     Graduation from an accredited high school or equivalent, plus five (5) years of experience in general construction maintenance, including four (4) years of experience in water and wastewater underground utility construction maintenance.     Licenses or Certifications:     Valid Texas Commercial Driver’s License ( CDL ). Must obtain the appropriate class Commercial Driver’s License with endorsements within ninety days of employment.   Positions in water distribution: Class C Water Distribution License from TCEQ required at time of hire. A Surface Water License may substitute for the Class C Water Distribution License.   Positions in wastewater collection: Class II Wastewater Collection License from TCEQ required at time of hire.   Positions in Pipeline Water Meter Operations Division must be certified for Respiratory Protection and Confined Space Entry within (6) months of employment.    Notes to Applicants   The AW Pipeline Technician Coordinator (Line Locator/Leak Detection) position will work collaboratively to review work packets ensuring that all the front end work is complete prior to handing off the packet to the appropriate work crew to complete. The AW Pipeline Technician Coordinators will handle logistical details such as traffic control, permit gathering, and checking laterals. Staff will be responsible for high level problem solving and thinking creatively.   Working with Austin Water provides a number of health and welfare benefits, such as medical, paid leave time, a great retirement plan, training opportunities and more - click   HERE   for more information.   When completing the City of Austin employment application:   A detailed, complete employment application helps us to better evaluate your qualifications, and will be used to determine salary if you are selected for the position.    Please detail on the application any previous employment that you wish to be considered as part of your qualifications. Provide each job title and employment dates for all jobs included on the application. Please include contact information for previous employers. Your work history should include the duties you performed, any supervisory or lead responsibilities, and any equipment or computer software used.  Please note that we are not accepting resumes so a complete application is essential.    If you are selected to interview:  Your skill level in the competency areas of the position will be assessed. A minimum score of 70% on all assessments is required to be considered for the next step.   License and Certification Requirements:  Positions in water distribution require a  Class C  Water Operator License from TCEQ at time of hire. A Surface Water Class C license or higher may substitute for the Class C Water Distribution license.   Driving Requirement:  This position requires a Texas Commercial Driver’s License ( CDL ) and must obtain the appropriate class Commercial Driver’s License with endorsements within ninety days of employment. External New Hires must meet the  City of Austin’s Driver Record Evaluation ( DRE ) requisite  . To be considered for a driving position, applicants cannot have more than three moving violations or a total of six Driver Record Evaluation points within a period of thirty-six (36) months.  This position requires that applicants possess a Commercial Driver License to meet the minimum qualifications. Employees possessing a CDL must comply with the Alcohol and Controlled Substance Testing rules as outlined by the City of Austin Alcohol and Drug Policy for Drivers of Commercial Motor Vehicles.    Pre-Employment Requirements  If you are identified as a top candidate and are in the military or a veteran, you will need to provide a copy of your DD-214 prior to confirming a start date.  If you are identified as a top candidate, verification of your education (which may include high school graduation or GED , undergraduate and/or graduate degrees) will be required. You must provide proof of education from an accredited organization/institution.  Job offers are contingent upon completing and passing a drug and alcohol screening test for CDL holders. Job offers are also contingent on having a driving record that meets the City’s Driver Record Evaluation Standards.   Work Environment   This position is in a heavy industrial setting and requires performing many duties outdoors in all weather conditions including extreme heat, cold and rain. Position will require adaptability and willingness to change or modify work load on demand and multitask. Position requires working in environments which may have hazardous situations.   90 Day Provision for Additional Vacancy:  This posting may also be used to fill additional AW Pipeline Technician Assistant positions within Pipeline Operations.     All Austin Water worksite locations are tobacco-free.  Use of tobacco products and/or e-cigarettes is not permitted on any AW worksite - including construction sites, parking lot, garage or in any personal vehicle located on the premises.  Pay Range  $28.04 - $34.34  Hours  Monday - Friday; 1:30 p.m. - 10:00 p.m.  Must be available for overtime, call back, and on-call for emergency response on nights, weekends, and/or holidays as required by business need. With the option to move to days if a vacancy comes available on the day shift.  Job Close Date 04/11/2024 Type of Posting External Department Austin Water Utility Regular/Temporary Regular Grant Funded or Pooled Position Not Applicable Category Technical Location Glen Bell Service Center, 3907 S. Industrial Drive, 78744 Preferred Qualifications   Preferred Experience:     Strong organizational skills and demonstrated experience in planning, organizing, and managing the delivery of construction and/or utility projects to support organizational goals   Experience coordinating, collaborating, and working effectively with other departments or units within an organization   Experience using mobile devices in the field such as tablets and laptops   Basic skills and abilities with computerized maintenance management systems ( CMMS ), GIS programs, and Microsoft Office (Word, Excel, and Outlook)    Duties, Functions and Responsibilities   Essential duties and functions, pursuant to the Americans with Disabilities Act, may include the following. Other related duties may be assigned.   Performs required field investigations duties: performs test-shutout, identifies/notifies impacted customers, reviews traffic control needs, inspects area for obstacles/obstructions, and ensures utilities have been properly marked. Coordinates with operation and maintenance supervisors to ensure timely planning of infrastructure improvement and heavy maintenance project needs by work crews. Ensures utility notification groups are contacted when excavation greater than 18 inches will occur 1-call. Tracks and requests needed permits to ensure proper agencies are notified ( ROW /Permits, DAPC , TxDOT). Ensures all preparation work and notifications are complete 24 to 48 hours prior to work beginning. Coordinates with traffic control contractor to ensure there is a safe work zone for workers. Closes out work orders - provides Quality Assurance review of repair work order and makes updates to work order databases. Generates reports as needed. Handles other projects as assigned. Subject to various work shifts, on-call, and call back hours.    Responsibilities - Supervision and/or Leadership Exercised:    May provide leadership, work assignments, evaluation, training, and guidance to others.   Knowledge, Skills and Abilities   Must possess required knowledge, skills, abilities, and experience and be able to explain and demonstrate, with or without reasonable accommodations, that the essential functions of the job can be performed.     Knowledge of City of Austin policies and procedures related to pipeline operations.   Knowledge of City of Austin safety policies and procedures.   Knowledge of training and monitoring of assigned work group.   Knowledge of moderately complex utility math formulas and metric units, ratio, percent.   Knowledge of relational databases for data entry, data queries, and generating reports.   Skill in reading maps, plans, drawings, and electrical equipment.   Skill in using computers and related software.   Skill in using hand tools and power tools.   Skill in operating a motor vehicle and motorized equipment.   Skill in oral and written communication.   Ability to read and follow technical guidelines and standard operating procedures.   Ability to handle multiple tasks concurrently.   Ability to establish and maintain good working relationships with internal and external customers.   Ability to work as an individual contributor with limited oversight.   Ability to meet and maintain driver eligibility standards in the City of Austin Driver Safety Program while driving personal and City of Austin Vehicles on official business.    Criminal Background Investigation This position does not require a Criminal Background Investigation EEO/ADA  City of Austin is committed to compliance with the Americans with Disabilities Act. If you require reasonable accommodation during the application process or have a question regarding an essential job function, please call (512) 974-3210 or Texas Relay by dialing 7-1-1.  The City of Austin will not discriminate against any applicant or employee based on race, creed, color, national origin, sex, gender identity, age, religion, veteran status, disability, or sexual orientation. In addition, the City will not discriminate in employment decisions on the basis of an individual’s AIDS , AIDS Related Complex, or HIV status; nor will the City discriminate against individuals who are perceived to be at risk of HIV infection, or who associate with individuals who are believed to be at risk.  Information For City Employees: If you are an employee within the department, are in good standing and meet both the minimum and preferred qualifications, then you will receive an initial interview.   Supplemental Questions  Required fields are indicated with an asterisk (*).    * The minimum qualifications for the Austin Water Pipeline Technician Coordinator position are: Graduation from an accredited high school or equivalent, plus five (5) years of experience in general construction maintenance, including four (4) years of experience in water and wastewater underground utility construction maintenance. Do you meet these minimum qualifications?    Yes   No      * This position requires a Valid Commerical Driver's License (CDL). Do you have a Valid Commercial Driver's License (CDL) or if selected for this position, do you have the ability to acquire within 90 days of the hire date?    Yes   No      * The City of Austin Driver Eligibility Standards require that External New Hires meet the City’s Driver Record Evaluation (DRE) requisite. To be considered for a driving position, applicants cannot have more than three moving violations or a total of six Driver Record Evaluation points within a period of thirty-six (36) months. Do you meet this requirement?    Yes   No      * Please select the type of TCEQ water license that you possess.    I have a current Class A Surface Water license.    I have a current Class B Surface Water license.    I have a current Class C Surface Water license.    I have a current Class A Water Distribution license.    I have a current Class B Water Distribution license.    I have a current Class C Water Distribution license.    I have a current Class D Water Distribution license.    I do not have a current TCEQ Surface or Water Distribution license.       * How many years of experience do you have planning, organizing, and managing the deliver of construction and/or utility projects?    0 years   1-2 years   3-4 years   5 + years      * How many years of experience do you have coordinating, collaborating and working effectively with other departments or units within an organization to meet business objectives?    0 years   1-2 years   3-4 years   5 + years      * How did you first hear of this position?    Career Fair or Job Fair   Job Seeker Website (Indeed, Glassdoor, Dice, WorkinTexas.com, Careers in Government, etc.)   College/University Alumni Recruitment (Handshake, job boards, etc.)    Recruitment Postcard    COA/AW Employee (please provide name below) or COA website    LinkedIn   Professional Association Job Board (AWWA, Women in Technology, Austin HR Management Association, TX Engineering Foundation, etc.))   Other       * Were you referred to this opportunity by an Austin Water employee? If yes, please provide the employee’s full name.  (Open Ended Question)     Optional & Required Documents  Required Documents Optional Documents
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        Minimum Qualifications   Education and/or Equivalent Experience:     Graduation from an accredited high school or equivalent, plus five (5) years of experience in general construction maintenance, including four (4) years of experience in water and wastewater underground utility construction maintenance.     Licenses or Certifications:     Valid Texas Commercial Driver’s License ( CDL ). Must obtain the appropriate class Commercial Driver’s License with endorsements within ninety days of employment.   Positions in water distribution: Class C Water Distribution License from TCEQ required at time of hire. A Surface Water License may substitute for the Class C Water Distribution License.   Positions in wastewater collection: Class II Wastewater Collection License from TCEQ required at time of hire.   Positions in Pipeline Water Meter Operations Division must be certified for Respiratory Protection and Confined Space Entry within (6) months of employment.    Notes to Applicants   The AW Pipeline Technician Coordinator (Line Locator/Leak Detection) position will work collaboratively to review work packets ensuring that all the front end work is complete prior to handing off the packet to the appropriate work crew to complete. The AW Pipeline Technician Coordinators will handle logistical details such as traffic control, permit gathering, and checking laterals. Staff will be responsible for high level problem solving and thinking creatively.   Working with Austin Water provides a number of health and welfare benefits, such as medical, paid leave time, a great retirement plan, training opportunities and more - click   HERE   for more information.   When completing the City of Austin employment application:   A detailed, complete employment application helps us to better evaluate your qualifications, and will be used to determine salary if you are selected for the position.    Please detail on the application any previous employment that you wish to be considered as part of your qualifications. Provide each job title and employment dates for all jobs included on the application. Please include contact information for previous employers. Your work history should include the duties you performed, any supervisory or lead responsibilities, and any equipment or computer software used.  Please note that we are not accepting resumes so a complete application is essential.    If you are selected to interview:  Your skill level in the competency areas of the position will be assessed. A minimum score of 70% on all assessments is required to be considered for the next step.   License and Certification Requirements:  Positions in water distribution require a  Class C  Water Operator License from TCEQ at time of hire. A Surface Water Class C license or higher may substitute for the Class C Water Distribution license.   Driving Requirement:  This position requires a Texas Commercial Driver’s License ( CDL ) and must obtain the appropriate class Commercial Driver’s License with endorsements within ninety days of employment. External New Hires must meet the  City of Austin’s Driver Record Evaluation ( DRE ) requisite  . To be considered for a driving position, applicants cannot have more than three moving violations or a total of six Driver Record Evaluation points within a period of thirty-six (36) months.  This position requires that applicants possess a Commercial Driver License to meet the minimum qualifications. Employees possessing a CDL must comply with the Alcohol and Controlled Substance Testing rules as outlined by the City of Austin Alcohol and Drug Policy for Drivers of Commercial Motor Vehicles.    Pre-Employment Requirements  If you are identified as a top candidate and are in the military or a veteran, you will need to provide a copy of your DD-214 prior to confirming a start date.  If you are identified as a top candidate, verification of your education (which may include high school graduation or GED , undergraduate and/or graduate degrees) will be required. You must provide proof of education from an accredited organization/institution.  Job offers are contingent upon completing and passing a drug and alcohol screening test for CDL holders. Job offers are also contingent on having a driving record that meets the City’s Driver Record Evaluation Standards.   Work Environment   This position is in a heavy industrial setting and requires performing many duties outdoors in all weather conditions including extreme heat, cold and rain. Position will require adaptability and willingness to change or modify work load on demand and multitask. Position requires working in environments which may have hazardous situations.   90 Day Provision for Additional Vacancy:  This posting may also be used to fill additional AW Pipeline Technician Assistant positions within Pipeline Operations.     All Austin Water worksite locations are tobacco-free.  Use of tobacco products and/or e-cigarettes is not permitted on any AW worksite - including construction sites, parking lot, garage or in any personal vehicle located on the premises.  Pay Range  $28.04 - $34.34  Hours  Monday - Friday; 1:30 p.m. - 10:00 p.m.  Must be available for overtime, call back, and on-call for emergency response on nights, weekends, and/or holidays as required by business need. With the option to move to days if a vacancy comes available on the day shift.  Job Close Date 04/11/2024 Type of Posting External Department Austin Water Utility Regular/Temporary Regular Grant Funded or Pooled Position Not Applicable Category Technical Location Glen Bell Service Center, 3907 S. Industrial Drive, 78744 Preferred Qualifications   Preferred Experience:     Strong organizational skills and demonstrated experience in planning, organizing, and managing the delivery of construction and/or utility projects to support organizational goals   Experience coordinating, collaborating, and working effectively with other departments or units within an organization   Experience using mobile devices in the field such as tablets and laptops   Basic skills and abilities with computerized maintenance management systems ( CMMS ), GIS programs, and Microsoft Office (Word, Excel, and Outlook)    Duties, Functions and Responsibilities   Essential duties and functions, pursuant to the Americans with Disabilities Act, may include the following. Other related duties may be assigned.   Performs required field investigations duties: performs test-shutout, identifies/notifies impacted customers, reviews traffic control needs, inspects area for obstacles/obstructions, and ensures utilities have been properly marked. Coordinates with operation and maintenance supervisors to ensure timely planning of infrastructure improvement and heavy maintenance project needs by work crews. Ensures utility notification groups are contacted when excavation greater than 18 inches will occur 1-call. Tracks and requests needed permits to ensure proper agencies are notified ( ROW /Permits, DAPC , TxDOT). Ensures all preparation work and notifications are complete 24 to 48 hours prior to work beginning. Coordinates with traffic control contractor to ensure there is a safe work zone for workers. Closes out work orders - provides Quality Assurance review of repair work order and makes updates to work order databases. Generates reports as needed. Handles other projects as assigned. Subject to various work shifts, on-call, and call back hours.    Responsibilities - Supervision and/or Leadership Exercised:    May provide leadership, work assignments, evaluation, training, and guidance to others.   Knowledge, Skills and Abilities   Must possess required knowledge, skills, abilities, and experience and be able to explain and demonstrate, with or without reasonable accommodations, that the essential functions of the job can be performed.     Knowledge of City of Austin policies and procedures related to pipeline operations.   Knowledge of City of Austin safety policies and procedures.   Knowledge of training and monitoring of assigned work group.   Knowledge of moderately complex utility math formulas and metric units, ratio, percent.   Knowledge of relational databases for data entry, data queries, and generating reports.   Skill in reading maps, plans, drawings, and electrical equipment.   Skill in using computers and related software.   Skill in using hand tools and power tools.   Skill in operating a motor vehicle and motorized equipment.   Skill in oral and written communication.   Ability to read and follow technical guidelines and standard operating procedures.   Ability to handle multiple tasks concurrently.   Ability to establish and maintain good working relationships with internal and external customers.   Ability to work as an individual contributor with limited oversight.   Ability to meet and maintain driver eligibility standards in the City of Austin Driver Safety Program while driving personal and City of Austin Vehicles on official business.    Criminal Background Investigation This position does not require a Criminal Background Investigation EEO/ADA  City of Austin is committed to compliance with the Americans with Disabilities Act. If you require reasonable accommodation during the application process or have a question regarding an essential job function, please call (512) 974-3210 or Texas Relay by dialing 7-1-1.  The City of Austin will not discriminate against any applicant or employee based on race, creed, color, national origin, sex, gender identity, age, religion, veteran status, disability, or sexual orientation. In addition, the City will not discriminate in employment decisions on the basis of an individual’s AIDS , AIDS Related Complex, or HIV status; nor will the City discriminate against individuals who are perceived to be at risk of HIV infection, or who associate with individuals who are believed to be at risk.  Information For City Employees: If you are an employee within the department, are in good standing and meet both the minimum and preferred qualifications, then you will receive an initial interview.   Supplemental Questions  Required fields are indicated with an asterisk (*).    * The minimum qualifications for the Austin Water Pipeline Technician Coordinator position are: Graduation from an accredited high school or equivalent, plus five (5) years of experience in general construction maintenance, including four (4) years of experience in water and wastewater underground utility construction maintenance. Do you meet these minimum qualifications?    Yes   No      * This position requires a Valid Commerical Driver's License (CDL). Do you have a Valid Commercial Driver's License (CDL) or if selected for this position, do you have the ability to acquire within 90 days of the hire date?    Yes   No      * The City of Austin Driver Eligibility Standards require that External New Hires meet the City’s Driver Record Evaluation (DRE) requisite. To be considered for a driving position, applicants cannot have more than three moving violations or a total of six Driver Record Evaluation points within a period of thirty-six (36) months. Do you meet this requirement?    Yes   No      * Please select the type of TCEQ water license that you possess.    I have a current Class A Surface Water license.    I have a current Class B Surface Water license.    I have a current Class C Surface Water license.    I have a current Class A Water Distribution license.    I have a current Class B Water Distribution license.    I have a current Class C Water Distribution license.    I have a current Class D Water Distribution license.    I do not have a current TCEQ Surface or Water Distribution license.       * How many years of experience do you have planning, organizing, and managing the deliver of construction and/or utility projects?    0 years   1-2 years   3-4 years   5 + years      * How many years of experience do you have coordinating, collaborating and working effectively with other departments or units within an organization to meet business objectives?    0 years   1-2 years   3-4 years   5 + years      * How did you first hear of this position?    Career Fair or Job Fair   Job Seeker Website (Indeed, Glassdoor, Dice, WorkinTexas.com, Careers in Government, etc.)   College/University Alumni Recruitment (Handshake, job boards, etc.)    Recruitment Postcard    COA/AW Employee (please provide name below) or COA website    LinkedIn   Professional Association Job Board (AWWA, Women in Technology, Austin HR Management Association, TX Engineering Foundation, etc.))   Other       * Were you referred to this opportunity by an Austin Water employee? If yes, please provide the employee’s full name.  (Open Ended Question)     Optional & Required Documents  Required Documents Optional Documents
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            Watershed Construction Maintenance Worker II (Operations - OLIO) - Stone and Brick Mason
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                    Atlanta, Georgia, United States
                
                    

        
             Posting Expires: April 2, 2024     Salary Range: $32, 498 - $48,851      At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description and Classification Standards     The  Watershed Construction Maintenance Worker II (Operations - OLIO) Stone and Brick Mason  is a lead worker for semi-skilled. Provides construction and/or maintenance work to support a variety of drinking water or distribution, system activities, and operates hand and power tools, light to medium construction equipment, etc. This position is part of a larger crew working with skilled trade employees (experienced), equipment operators, technicians, and crew supervisors. May also work alone or act as a lead worker on a crew for construction or maintenance activities. May assist in training, orientation, or observing junior associates, apprentices, or semi-skilled employees.     Supervision Received     Works under direct supervision and follows standardized procedures and written/verbal instructions to accomplish assigned tasks; may assist in training, orienting, or observing lower-level associate, apprentice, or semi-skilled employee in the group.    Minimum Qualifications - Education and Experience     High school diploma or General Equivalency Diploma (GED)  Seven (7) years of experience in construction and/or maintenance in a water distribution system, or mechanical or industrial operations.     Minimum Required Licensures and Certifications     Georgia Masonry License      Preferred Licensures and Certifications     State of Georgia Commercial Drivers License (CDL) Class B   Water Distribution or Wastewater Collection Systems Operator License      Essential Capabilities and Work Environment     Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job.    City of Atlanta is an equal opportunity employer.  Closing Date/Time: 2024-04-02
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         Posting Expires: April 2, 2024     Salary Range: $32, 498 - $48,851      At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description and Classification Standards     The  Watershed Construction Maintenance Worker II (Operations - OLIO) Stone and Brick Mason  is a lead worker for semi-skilled. Provides construction and/or maintenance work to support a variety of drinking water or distribution, system activities, and operates hand and power tools, light to medium construction equipment, etc. This position is part of a larger crew working with skilled trade employees (experienced), equipment operators, technicians, and crew supervisors. May also work alone or act as a lead worker on a crew for construction or maintenance activities. May assist in training, orientation, or observing junior associates, apprentices, or semi-skilled employees.     Supervision Received     Works under direct supervision and follows standardized procedures and written/verbal instructions to accomplish assigned tasks; may assist in training, orienting, or observing lower-level associate, apprentice, or semi-skilled employee in the group.    Minimum Qualifications - Education and Experience     High school diploma or General Equivalency Diploma (GED)  Seven (7) years of experience in construction and/or maintenance in a water distribution system, or mechanical or industrial operations.     Minimum Required Licensures and Certifications     Georgia Masonry License      Preferred Licensures and Certifications     State of Georgia Commercial Drivers License (CDL) Class B   Water Distribution or Wastewater Collection Systems Operator License      Essential Capabilities and Work Environment     Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job.    City of Atlanta is an equal opportunity employer.  Closing Date/Time: 2024-04-02
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                                            City of McKinney, TX
                                    
            
                            
                    McKinney, Texas, United States
                
                    

        
            Summary    WORKING FOR THE CITY OF MCKINNEY   Working for the City of McKinney is more than a job. It is an opportunity to make a meaningful difference in the lives of others. It is also an opportunity to have a hand in the development of one of the fastest growing communities in the nation. In 2014, our community was names "The #1 Best Place to Live in America." Although proud of that honor, everyone on our team is committed to making McKinney an even better place to live, work and raise a family. That's why we exist.     OUR CORE VALUES   City of McKinney employees work hard and at a very fast pace. However, we also look after and support one another. All of us are guided by four employee-generated values - Respect, Integrity, Service, and Excellence (RISE). We are also supported by servant-based leaders who foster and support a healthy, family-oriented culture. All new employees are expected to embrace and live by our core values and commit to helping us sustain our exceptional work environment.    SUMMARY   Under general supervision, performs technical tasks in the operation, maintenance and repair of the water distribution and wastewater collection system. Employees in this classification perform technical, manual work. This position is responsible for repairing water leaks, repairing and installing sewer and water mains, and operates and maintains moderate to complex equipment. Performs related work as required.  Essential Functions/Knowledge, Skills, & Abilities    GENERAL EXPECTATIONS FOR ALL EMPLOYEES    In order for us to continue to achieve our primary function of making McKinney a better place to live, work, and raise a family, we hold these expectations for all employees.   Learn and demonstrate an understanding of how team, department, and City goals are interconnected.  Contribute to a positive work culture.  Ability to assess his/her work performance or the work performance of the team.  Contribute to the development of others and/or the working unit or overall organization.  Ability and willingness to work as part of a team, to demonstrate team skills, and to perform a fair share of team responsibilities.  Ability to continuously learn and develop through a mix of internal and external training opportunities, and if applicable, encourage subordinates to do the same.        ESSENTIAL DUTIES AND RESPONSIBILITIES    When assigned to Maintenance Technic  ian I:     Assists in preparing work areas and securing job sites by setting up cones, barricades, and other traffic control devices.  Assists in preparing tools, materials, and equipment necessary for various job assignments.  Performs preventative maintenance on equipment and tools by cleaning and servicing regularly.   Assists in performing operations such as sewer line location, repairing and/or installing sewer mains, lateral lines, and manholes.  Assists in mowing and maintaining sewer easements and assists combo/flushing truck operators with jetting sewer lines.  Performs duties in a confined space such as manholes and trenches.  Independently manages service requests, work orders and inspections within Cityworks.         ESSENTIAL DUTIES AND RESPONSIBILITIES     When assigned to Maintenance Technician II, Duties of Level l carry over, in addition to:     Inspects and secures job sites by setting up cones, barricades, and other traffic control devices and enforces safety procedures.  Capable of operating, checking, and maintaining light to moderate equipment with supervision.  Capable of performing operations such as sewer line locating, repairing and/or installing sewer mains, lateral lines, and manholes with supervision.  Handles basic customer service requests.  Mows and maintains sewer easements and operates combo/flushing truck by jetting sewer lines with supervision.  Assists in tracking equipment and materials used to complete paperwork and daily assignments.  Capable of communicating effectively and comprehending both verbal and written instructions.  Uses Texas 811 to request utility locates and can identify other utility facilities.         ESSENTIAL DUTIES AND RESPONSIBILITIES    When assigned to Maintenance Technician Ill, Duties of Level II carry over in addition to:     Operates light, moderate, and occasionally heavy equipment with limited supervision.  Sets up and inspects job sites by setting up cones, barricades, and other traffic control devices and enforces safety procedures.  Capable of performing operations such as sewer line locating, repairing, and/or installing sewer mains, lateral lines, and manholes with supervision.  Mows and maintains sewer easements and operates combo/flushing truck with limited supervision.  Responsible for tracking equipment and materials used to complete paperwork.  Skilled in basic navigation of GIS mapping.         ESSENTIAL DUTIES AND RESPONSIBILITIES    When assigned to Maintenance Technician IV, Duties of Level Ill carry over in addition to:     Proficient in operation of all equipment used in wastewater operations.  Ability to diagnose majority of problems within a collection system, determine appropriate responsibility, and create work order in Cityworks.  Coordinates job site traffic safety with setting up cones, barricades, and other traffic control devices. Also, works with Crew Leader in planning and design of traffic control plans of high profile areas.  Capable of overseeing operations such as sewer line locating, repairing, and/or installing sewer mains, lateral lines, and manholes with limited supervision.  Assists Crew Leader in the training and development of subordinates.  In absence of Crew Leader, capable of handling skilled tasks, some of which may require advanced wastewater knowledge.   Possess advanced navigation skills for GIS mapping.  Possess advanced knowledge of trench and soil safety.  Able to calculate SSO data.       OTHER JOB FUNCTIONS:     Perform other duties as assigned or directed.       KNOWLEDGE, SKILLS, ABILITIES, AND BEHAVIORS     Ability to embrace and embody the City's core values of Respect, Integrity, Service, and Excellence (R.I.S.E.).  Ability to communicate effectively with peers, supervisors, subordinates, and people to whom service is provided.  Ability to produce desired work outcomes, including quality, quantity, and timeliness.  Ability to plan and organize work, time, and resources, and if applicable, that of subordinates.  Requires the ability to review, classify, categorize, prioritize, and/or analyze data and/or information. Includes exercising discretion in determining data classification, and in referencing such analysis to established standards for the purpose of recognizing actual or probable interactive effects and relationships.  Requires the ability provide guidance, assistance, and/or interpretation to others on how to apply procedures and standards to specific situations.  Requires the ability to operate, maneuver and/or control the actions of equipment, machinery, tools, and/or materials used in performing essential functions.  Requires the ability to utilize a wide variety of descriptive data and information, such as water and sewer maps, equipment operator manuals, and line locates.  Requires the ability to perform addition, subtraction, multiplication, and division; ability to calculate decimals and percentages; ability to utilize principles of fractions; ability to interpret graphs.  Requires ability to carry out instructions furnished in written, oral, or diagrammatic form. Involves semi-routine standardized work with some latitude for independent judgment concerning choices of action.  Requires the ability to exercise the judgment required in situations characterized by repetitive or short cycle operations covered by set procedures or sequences.  Requires the ability to perform coordinated movements involving placing and turning motions, such as operating a TV camera for sewer lines, back hoe, flusher and dump truck and trailer, front-end loader, air compressor, gas and electrical pumps, and various hand tools.  The ability to work in a team environment; contribute as a team member and treat co-workers, subordinates and customers with respect.  Build professional relationships with internal staff and customers.  Offer flexibility and adaptability, especially during times of change.  Communicate effectively both orally and in writing.  Independently manages service requests, work orders and service requests in City Works.    Required Qualifications    MINIMUM QUALIFICATIONS       For Level I:   Equivalent to a High School diploma and/or GED and a Texas Class A CDL within 12 months of hire date.     For Level II:  Must meet the requirements of Level I, and have a minimum of 1-2 years of experience in wastewater collections and must have a TCEQ Level I Wastewater License. Must have completion of NIMS training course.     For Level III:  Must meet the requirements of Level I & II, and have a minimum of 2-3 years of relevant experience in wastewater collections. Must have one year of experience operating equipment. Must ha ve ability to create and close work orders in CityWorks.      For Level IV : Must meet the requirements of Level I, II & III, and have a minimum of four years of relevant experience in wastewater collec  tions. Must have two to three years of experience operating heavy equipment. Must have a TCEQ Collection II license.    Any work related experience resulting in acceptable proficiency levels in the above Minimum Qualifications is an acceptable substitute for the above specified education and experience requirements.   CONDITIONS OF EMPLOYMENT      Must pass a drug screen, driving record check, and background check.  Must have a valid Texas Class C driver's license.  During storms or natural disasters, staff will be divided into two 12 hour shifts. During storms or natural disasters, staff may be called in while on vacation.    Physical Demands/Supplemental    PHYSICAL DEMANDS    Tasks involve the ability to exert heavy physical effort in heavy work, with greater emphasis on climbing and balancing, but typically also involving some combination of stooping, kneeling, crouching, and crawling, and the lifting, carrying, pushing, and/or pulling of moderately heavy objects and materials (20-50 pounds); may occasionally involve heavier objects and materials (up to 100 pounds). Some tasks require visual and odor perception and discrimination.    WORK ENVIRONMENT    There is limited exposure to environmental conditions. Task may require exposure to strong odors and/or smoke, traffic hazards, extreme heat/cold or extreme weather conditions.     SUPPLEMENTAL    The above statements describe the general nature and level of work being performed as of the date of preparation and approval. They are not to be construed as an exhaustive list of all responsibilities, duties, and skills required of the position. Employees holding this position will be required to perform any other job-related duties as requested by management. The job description does not constitute an employment agreement between the employer and employee, and all requirements are subject to possible modification to reasonably accommodate individuals with disabilities.     The City of McKinney is an equal opportunity employer (EOE) committed to an alcohol / drug free workplace and to providing equal opportunities regardless of age, race, color, gender, religion, national origin, marital status, veteran status, disability or any other legally protected status.  The City offers a full complement of benefits:   Health Insurance    Medical, Dental, Vision Insurance   Health Savings Account (HSA), Flexible Spending Medical and Childcare Account (FSA)   Mental Health Care and Employee Assistance Program (EAP)   City-paid and VoluntaryLifeInsurance   City-paid and VoluntaryLong Term Disability Insurance   Supplemental Insurance through Aflac   Additional Benefits    Legal Services through Legal Shield   Tuition Reimbursement (up to $10,000 per year)   Wellness Program (earn up to $600 per year)   Retirement    Texas Municipal Retirement System (TMRS)    Mandatory 7% employee contribution   City match 2:1   5 year vesting   Retire after 20 years of service, or age 60 with 5 years of service      457(b) Deferred Compensation Plans Paid Time Off (PTO)    Paid Vacation (80 hours per year for new hires; tieredincreases after 2 yrs)   Sick Leave (135 hours per year for yourself and immediate family)   Paid Parental Leave (80 hours for birth, adoption, or placement of a child in foser care)   Ten Paid Holidays   Personal Day   Optional compensatory time for hourly employees   Compensatory time for salaried employees   For more detailed information, please see the City of McKinney's summary of benefits .  Closing Date/Time: 4/5/2024 5:00 PM Central
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        Summary    WORKING FOR THE CITY OF MCKINNEY   Working for the City of McKinney is more than a job. It is an opportunity to make a meaningful difference in the lives of others. It is also an opportunity to have a hand in the development of one of the fastest growing communities in the nation. In 2014, our community was names "The #1 Best Place to Live in America." Although proud of that honor, everyone on our team is committed to making McKinney an even better place to live, work and raise a family. That's why we exist.     OUR CORE VALUES   City of McKinney employees work hard and at a very fast pace. However, we also look after and support one another. All of us are guided by four employee-generated values - Respect, Integrity, Service, and Excellence (RISE). We are also supported by servant-based leaders who foster and support a healthy, family-oriented culture. All new employees are expected to embrace and live by our core values and commit to helping us sustain our exceptional work environment.    SUMMARY   Under general supervision, performs technical tasks in the operation, maintenance and repair of the water distribution and wastewater collection system. Employees in this classification perform technical, manual work. This position is responsible for repairing water leaks, repairing and installing sewer and water mains, and operates and maintains moderate to complex equipment. Performs related work as required.  Essential Functions/Knowledge, Skills, & Abilities    GENERAL EXPECTATIONS FOR ALL EMPLOYEES    In order for us to continue to achieve our primary function of making McKinney a better place to live, work, and raise a family, we hold these expectations for all employees.   Learn and demonstrate an understanding of how team, department, and City goals are interconnected.  Contribute to a positive work culture.  Ability to assess his/her work performance or the work performance of the team.  Contribute to the development of others and/or the working unit or overall organization.  Ability and willingness to work as part of a team, to demonstrate team skills, and to perform a fair share of team responsibilities.  Ability to continuously learn and develop through a mix of internal and external training opportunities, and if applicable, encourage subordinates to do the same.        ESSENTIAL DUTIES AND RESPONSIBILITIES    When assigned to Maintenance Technic  ian I:     Assists in preparing work areas and securing job sites by setting up cones, barricades, and other traffic control devices.  Assists in preparing tools, materials, and equipment necessary for various job assignments.  Performs preventative maintenance on equipment and tools by cleaning and servicing regularly.   Assists in performing operations such as sewer line location, repairing and/or installing sewer mains, lateral lines, and manholes.  Assists in mowing and maintaining sewer easements and assists combo/flushing truck operators with jetting sewer lines.  Performs duties in a confined space such as manholes and trenches.  Independently manages service requests, work orders and inspections within Cityworks.         ESSENTIAL DUTIES AND RESPONSIBILITIES     When assigned to Maintenance Technician II, Duties of Level l carry over, in addition to:     Inspects and secures job sites by setting up cones, barricades, and other traffic control devices and enforces safety procedures.  Capable of operating, checking, and maintaining light to moderate equipment with supervision.  Capable of performing operations such as sewer line locating, repairing and/or installing sewer mains, lateral lines, and manholes with supervision.  Handles basic customer service requests.  Mows and maintains sewer easements and operates combo/flushing truck by jetting sewer lines with supervision.  Assists in tracking equipment and materials used to complete paperwork and daily assignments.  Capable of communicating effectively and comprehending both verbal and written instructions.  Uses Texas 811 to request utility locates and can identify other utility facilities.         ESSENTIAL DUTIES AND RESPONSIBILITIES    When assigned to Maintenance Technician Ill, Duties of Level II carry over in addition to:     Operates light, moderate, and occasionally heavy equipment with limited supervision.  Sets up and inspects job sites by setting up cones, barricades, and other traffic control devices and enforces safety procedures.  Capable of performing operations such as sewer line locating, repairing, and/or installing sewer mains, lateral lines, and manholes with supervision.  Mows and maintains sewer easements and operates combo/flushing truck with limited supervision.  Responsible for tracking equipment and materials used to complete paperwork.  Skilled in basic navigation of GIS mapping.         ESSENTIAL DUTIES AND RESPONSIBILITIES    When assigned to Maintenance Technician IV, Duties of Level Ill carry over in addition to:     Proficient in operation of all equipment used in wastewater operations.  Ability to diagnose majority of problems within a collection system, determine appropriate responsibility, and create work order in Cityworks.  Coordinates job site traffic safety with setting up cones, barricades, and other traffic control devices. Also, works with Crew Leader in planning and design of traffic control plans of high profile areas.  Capable of overseeing operations such as sewer line locating, repairing, and/or installing sewer mains, lateral lines, and manholes with limited supervision.  Assists Crew Leader in the training and development of subordinates.  In absence of Crew Leader, capable of handling skilled tasks, some of which may require advanced wastewater knowledge.   Possess advanced navigation skills for GIS mapping.  Possess advanced knowledge of trench and soil safety.  Able to calculate SSO data.       OTHER JOB FUNCTIONS:     Perform other duties as assigned or directed.       KNOWLEDGE, SKILLS, ABILITIES, AND BEHAVIORS     Ability to embrace and embody the City's core values of Respect, Integrity, Service, and Excellence (R.I.S.E.).  Ability to communicate effectively with peers, supervisors, subordinates, and people to whom service is provided.  Ability to produce desired work outcomes, including quality, quantity, and timeliness.  Ability to plan and organize work, time, and resources, and if applicable, that of subordinates.  Requires the ability to review, classify, categorize, prioritize, and/or analyze data and/or information. Includes exercising discretion in determining data classification, and in referencing such analysis to established standards for the purpose of recognizing actual or probable interactive effects and relationships.  Requires the ability provide guidance, assistance, and/or interpretation to others on how to apply procedures and standards to specific situations.  Requires the ability to operate, maneuver and/or control the actions of equipment, machinery, tools, and/or materials used in performing essential functions.  Requires the ability to utilize a wide variety of descriptive data and information, such as water and sewer maps, equipment operator manuals, and line locates.  Requires the ability to perform addition, subtraction, multiplication, and division; ability to calculate decimals and percentages; ability to utilize principles of fractions; ability to interpret graphs.  Requires ability to carry out instructions furnished in written, oral, or diagrammatic form. Involves semi-routine standardized work with some latitude for independent judgment concerning choices of action.  Requires the ability to exercise the judgment required in situations characterized by repetitive or short cycle operations covered by set procedures or sequences.  Requires the ability to perform coordinated movements involving placing and turning motions, such as operating a TV camera for sewer lines, back hoe, flusher and dump truck and trailer, front-end loader, air compressor, gas and electrical pumps, and various hand tools.  The ability to work in a team environment; contribute as a team member and treat co-workers, subordinates and customers with respect.  Build professional relationships with internal staff and customers.  Offer flexibility and adaptability, especially during times of change.  Communicate effectively both orally and in writing.  Independently manages service requests, work orders and service requests in City Works.    Required Qualifications    MINIMUM QUALIFICATIONS       For Level I:   Equivalent to a High School diploma and/or GED and a Texas Class A CDL within 12 months of hire date.     For Level II:  Must meet the requirements of Level I, and have a minimum of 1-2 years of experience in wastewater collections and must have a TCEQ Level I Wastewater License. Must have completion of NIMS training course.     For Level III:  Must meet the requirements of Level I & II, and have a minimum of 2-3 years of relevant experience in wastewater collections. Must have one year of experience operating equipment. Must ha ve ability to create and close work orders in CityWorks.      For Level IV : Must meet the requirements of Level I, II & III, and have a minimum of four years of relevant experience in wastewater collec  tions. Must have two to three years of experience operating heavy equipment. Must have a TCEQ Collection II license.    Any work related experience resulting in acceptable proficiency levels in the above Minimum Qualifications is an acceptable substitute for the above specified education and experience requirements.   CONDITIONS OF EMPLOYMENT      Must pass a drug screen, driving record check, and background check.  Must have a valid Texas Class C driver's license.  During storms or natural disasters, staff will be divided into two 12 hour shifts. During storms or natural disasters, staff may be called in while on vacation.    Physical Demands/Supplemental    PHYSICAL DEMANDS    Tasks involve the ability to exert heavy physical effort in heavy work, with greater emphasis on climbing and balancing, but typically also involving some combination of stooping, kneeling, crouching, and crawling, and the lifting, carrying, pushing, and/or pulling of moderately heavy objects and materials (20-50 pounds); may occasionally involve heavier objects and materials (up to 100 pounds). Some tasks require visual and odor perception and discrimination.    WORK ENVIRONMENT    There is limited exposure to environmental conditions. Task may require exposure to strong odors and/or smoke, traffic hazards, extreme heat/cold or extreme weather conditions.     SUPPLEMENTAL    The above statements describe the general nature and level of work being performed as of the date of preparation and approval. They are not to be construed as an exhaustive list of all responsibilities, duties, and skills required of the position. Employees holding this position will be required to perform any other job-related duties as requested by management. The job description does not constitute an employment agreement between the employer and employee, and all requirements are subject to possible modification to reasonably accommodate individuals with disabilities.     The City of McKinney is an equal opportunity employer (EOE) committed to an alcohol / drug free workplace and to providing equal opportunities regardless of age, race, color, gender, religion, national origin, marital status, veteran status, disability or any other legally protected status.  The City offers a full complement of benefits:   Health Insurance    Medical, Dental, Vision Insurance   Health Savings Account (HSA), Flexible Spending Medical and Childcare Account (FSA)   Mental Health Care and Employee Assistance Program (EAP)   City-paid and VoluntaryLifeInsurance   City-paid and VoluntaryLong Term Disability Insurance   Supplemental Insurance through Aflac   Additional Benefits    Legal Services through Legal Shield   Tuition Reimbursement (up to $10,000 per year)   Wellness Program (earn up to $600 per year)   Retirement    Texas Municipal Retirement System (TMRS)    Mandatory 7% employee contribution   City match 2:1   5 year vesting   Retire after 20 years of service, or age 60 with 5 years of service      457(b) Deferred Compensation Plans Paid Time Off (PTO)    Paid Vacation (80 hours per year for new hires; tieredincreases after 2 yrs)   Sick Leave (135 hours per year for yourself and immediate family)   Paid Parental Leave (80 hours for birth, adoption, or placement of a child in foser care)   Ten Paid Holidays   Personal Day   Optional compensatory time for hourly employees   Compensatory time for salaried employees   For more detailed information, please see the City of McKinney's summary of benefits .  Closing Date/Time: 4/5/2024 5:00 PM Central
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