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            BUSINESS SYSTEMS SPECIALIST I-VII (SCADA)
        

        
            
            
                                            City of Long Beach, CA
                                    
            
                            
                    City of Long Beach, California, United States
                
                    

        
            DESCRIPTION   Applications are available online beginning Friday, March 29, 2024, through 4:30 pm, Friday, April 12, 2024.     VACANCY INFORMATION :   Current vacancies are Grades I-VII ($2,454.72 - $6,287.12 Bi-Weekly) The SCADA position is in the Water Treatment Division, Long Beach Utilities Department.    Please refer to the Desirable Qualifications listed below for more information.    Salary Information:      Grade I - $2,454.72 - $3,333.52 Bi-Weekly    Grade II - $2,713.60 - $3,688.48 Bi-Weekly    Grade III - $3,000.40 - $4,082.48 Bi-Weekly    Grade IV - $3,319.36 - $4,520.80 Bi-Weekly    Grade V - $3,670.72 - $5,000.48 Bi-Weekly    Grade VI - $4,065.36 - $5,536.72 Bi-Weekly    Grade VII - $4,671.44 - $6,287.12 Bi-Weekly   EXAMPLES OF DUTIES  Under supervision, performs specialized technical work pertaining to applications programming and analysis, system software/hardware analysis and design, and system administration and support activities; prepares or codes programs from specifications; tests and debugs programs; updates and modifies existing programs from detailed specifications; develops, maintain and/or updates system procedures and documentation; performs hardware and software maintenance on complex installations and data communications equipment; interfaces with end users to plan, define and implement systems modifications; accurately interprets end user needs and requirements and modifies or designs programs or systems to meet those needs; prepares detailed technical specifications for programmers to follow in program development and modification; provides timely, accurate and effective customer service; recommends options to end users by considering various solutions to business needs; may act in a lead or supervisory capacity; may prepare or evaluate training materials and manuals; and performs other related duties as required.   REQUIREMENTS TO FILE   Applicants must meet one of the following options:     Option A . Bachelor's degree from an accredited college or university in science, technology, engineering, math, business systems, accounting systems, or related field with major coursework in computer science or closely related field  (proof required) *   AND  one year of paid, full-time experience equivalent to a Systems Technician (or higher) with the City of Long Beach or a related field such as Information Systems Management, Information Systems Support, IT Security Manager, or Database Systems Management.    OR     Option B.  Associate degree from an accredited college or university in science, technology, engineering, math, business systems, accounting systems, or related field with major coursework in computer science or closely related field  (proof required) *   AND  three years of paid, full-time experience equivalent to a   Systems Technician   (or higher) with the City of Long Beach or a related field such as Information Systems Management, Information Systems Support, IT Security Manager, or Database Systems Management.    OR      Option C.  Completion of a certificate program or technical school in Computer Science or related field  (proof required) *   AND  four years of paid, full-time experience equivalent to a Systems Technician (or higher) with the City of Long Beach or a related field such as Information Systems Management, Information Systems Support, IT Security Manager, or Database Systems Management.    Opportunities for Substitution of Education or Experience     Additional experience may be substituted for the required education on a year-for-year basis to the extent that the experience has prepared the individual to perform the duties of the classification.    *Proof of required documents, such as degree or transcripts, must be uploaded to the online application at the time of filing. Any proofs submitted must contain either the applicant's name or other identifying characteristics on the form. Degrees must indicate the field of study and transcripts must indicate the field of study and degree conferred date. Candidates who possess degrees from colleges or universities from outside the United States must attach proof of educational equivalence at the time of filing.     Knowledge, Skills, and Abilities:       Knowledge of the principles, techniques, and methods used in acquiring, developing, implementing, and/or enhancing computer hardware and software;    Ability to work with co-workers and members of the public through effective interpersonal, written, and oral communication skills.     Willingness to work occasional nights, weekends, holidays, and/or overtime as required.   A valid driver's license is required and a current DMV driving record must be submitted to the hiring department at time of selection interview.    DESIRABLE QUALIFICATIONS:     Knowledge and experience working with SCADA system software/hardware/communication network.   Prior experience in Utility SCADA system or industrial control SCADA systems.  Prior experience in IO Servers, SCADA network systems, HMI programing (e.g., Wonderware platforms), historians, PLC programing (e.g., Schneider Unity Pro), process instrumentation, PID loops, industrial protocols, SCADA communication protocols  Prior experience troubleshooting failures such as PLC failure, failures in data path from plant floor to historian and HMI reconfiguration.  Prior experience in electrical, instrumentation, control, and process design support during construction.  Knowledge of the intersection and Integration of IT systems and operational technology systems.    SELECTION PROCEDURE    EXAMINATION WEIGHTS:    Application and Supplemental Application......................................................Qualifying  Screening of applicants will be conducted on the basis of application and required supplemental application submitted. This selection procedure will be conducted using a continuous non-competitive process, which means applications are evaluated solely on training, experience, education, or certification. All applicants meeting the minimum qualifications will be placed on an eligible list. Applicants receiving Veteran’s Credit will be placed on the eligible list first and then in the order in which applications were filed.   This is a continuous eligible list, which means eligible lists may be established periodically and may expire six months from their effective date. Applicants may apply only once during a four-month period.  Applications received by Friday, April 12, 2024, will be included in the exam process for Test # 01.     If you have not received notification within two weeks of filing, please contact the Civil Service Department at (562) 570-6202.     EQUITY AND INCLUSION     The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.   The City of Long Beach will consider qualified applicants with a criminal history pursuant to the California Fair Chance Act. You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting   https://calcivilrights.ca.gov/fair-chance-act    In support of the City's Language Access Policy, bilingual skills (Spanish, Khmer, and/or Tagalog) are desirable for positions interacting with the public.    This information is available in an alternative format by request at (562) 570-6202. If special accommodation is desired, please contact the Civil Service Department two (2) business days prior to the test at (562) 570-6202. For the hearing impaired, call (562) 570-6638.    An Equal Opportunity Employer.   J.O.B. H674AN-24 LS:BSS-SCADA 03/27/2024   Employee Benefits   The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:  •  Medical and Dental Insurance   •  Life Insurance   •  Retirement Plan (P.E.R.S.)   •  Paid Vacation, Personal Holidays and Sick Leave   •  Deferred Compensation   •  Credit Union Membership   •  Free Bus Transportation (Long Beach Transit)   •  Flexible Spending Accounts   •  Free Employee Parking  •  Paid Parental Leave*   *Paid Parental Leave - after six (6) months of City employment; up to 30 calendar days (160 hours/192 hours for sworn platoon) of PPL, taken in full-day increments, in connection with the birth, adoption, or foster placement of a child, up to the age of seventeen (17).  Closing Date/Time: 4/12/2024 4:30 PM Pacific
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        DESCRIPTION   Applications are available online beginning Friday, March 29, 2024, through 4:30 pm, Friday, April 12, 2024.     VACANCY INFORMATION :   Current vacancies are Grades I-VII ($2,454.72 - $6,287.12 Bi-Weekly) The SCADA position is in the Water Treatment Division, Long Beach Utilities Department.    Please refer to the Desirable Qualifications listed below for more information.    Salary Information:      Grade I - $2,454.72 - $3,333.52 Bi-Weekly    Grade II - $2,713.60 - $3,688.48 Bi-Weekly    Grade III - $3,000.40 - $4,082.48 Bi-Weekly    Grade IV - $3,319.36 - $4,520.80 Bi-Weekly    Grade V - $3,670.72 - $5,000.48 Bi-Weekly    Grade VI - $4,065.36 - $5,536.72 Bi-Weekly    Grade VII - $4,671.44 - $6,287.12 Bi-Weekly   EXAMPLES OF DUTIES  Under supervision, performs specialized technical work pertaining to applications programming and analysis, system software/hardware analysis and design, and system administration and support activities; prepares or codes programs from specifications; tests and debugs programs; updates and modifies existing programs from detailed specifications; develops, maintain and/or updates system procedures and documentation; performs hardware and software maintenance on complex installations and data communications equipment; interfaces with end users to plan, define and implement systems modifications; accurately interprets end user needs and requirements and modifies or designs programs or systems to meet those needs; prepares detailed technical specifications for programmers to follow in program development and modification; provides timely, accurate and effective customer service; recommends options to end users by considering various solutions to business needs; may act in a lead or supervisory capacity; may prepare or evaluate training materials and manuals; and performs other related duties as required.   REQUIREMENTS TO FILE   Applicants must meet one of the following options:     Option A . Bachelor's degree from an accredited college or university in science, technology, engineering, math, business systems, accounting systems, or related field with major coursework in computer science or closely related field  (proof required) *   AND  one year of paid, full-time experience equivalent to a Systems Technician (or higher) with the City of Long Beach or a related field such as Information Systems Management, Information Systems Support, IT Security Manager, or Database Systems Management.    OR     Option B.  Associate degree from an accredited college or university in science, technology, engineering, math, business systems, accounting systems, or related field with major coursework in computer science or closely related field  (proof required) *   AND  three years of paid, full-time experience equivalent to a   Systems Technician   (or higher) with the City of Long Beach or a related field such as Information Systems Management, Information Systems Support, IT Security Manager, or Database Systems Management.    OR      Option C.  Completion of a certificate program or technical school in Computer Science or related field  (proof required) *   AND  four years of paid, full-time experience equivalent to a Systems Technician (or higher) with the City of Long Beach or a related field such as Information Systems Management, Information Systems Support, IT Security Manager, or Database Systems Management.    Opportunities for Substitution of Education or Experience     Additional experience may be substituted for the required education on a year-for-year basis to the extent that the experience has prepared the individual to perform the duties of the classification.    *Proof of required documents, such as degree or transcripts, must be uploaded to the online application at the time of filing. Any proofs submitted must contain either the applicant's name or other identifying characteristics on the form. Degrees must indicate the field of study and transcripts must indicate the field of study and degree conferred date. Candidates who possess degrees from colleges or universities from outside the United States must attach proof of educational equivalence at the time of filing.     Knowledge, Skills, and Abilities:       Knowledge of the principles, techniques, and methods used in acquiring, developing, implementing, and/or enhancing computer hardware and software;    Ability to work with co-workers and members of the public through effective interpersonal, written, and oral communication skills.     Willingness to work occasional nights, weekends, holidays, and/or overtime as required.   A valid driver's license is required and a current DMV driving record must be submitted to the hiring department at time of selection interview.    DESIRABLE QUALIFICATIONS:     Knowledge and experience working with SCADA system software/hardware/communication network.   Prior experience in Utility SCADA system or industrial control SCADA systems.  Prior experience in IO Servers, SCADA network systems, HMI programing (e.g., Wonderware platforms), historians, PLC programing (e.g., Schneider Unity Pro), process instrumentation, PID loops, industrial protocols, SCADA communication protocols  Prior experience troubleshooting failures such as PLC failure, failures in data path from plant floor to historian and HMI reconfiguration.  Prior experience in electrical, instrumentation, control, and process design support during construction.  Knowledge of the intersection and Integration of IT systems and operational technology systems.    SELECTION PROCEDURE    EXAMINATION WEIGHTS:    Application and Supplemental Application......................................................Qualifying  Screening of applicants will be conducted on the basis of application and required supplemental application submitted. This selection procedure will be conducted using a continuous non-competitive process, which means applications are evaluated solely on training, experience, education, or certification. All applicants meeting the minimum qualifications will be placed on an eligible list. Applicants receiving Veteran’s Credit will be placed on the eligible list first and then in the order in which applications were filed.   This is a continuous eligible list, which means eligible lists may be established periodically and may expire six months from their effective date. Applicants may apply only once during a four-month period.  Applications received by Friday, April 12, 2024, will be included in the exam process for Test # 01.     If you have not received notification within two weeks of filing, please contact the Civil Service Department at (562) 570-6202.     EQUITY AND INCLUSION     The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.   The City of Long Beach will consider qualified applicants with a criminal history pursuant to the California Fair Chance Act. You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting   https://calcivilrights.ca.gov/fair-chance-act    In support of the City's Language Access Policy, bilingual skills (Spanish, Khmer, and/or Tagalog) are desirable for positions interacting with the public.    This information is available in an alternative format by request at (562) 570-6202. If special accommodation is desired, please contact the Civil Service Department two (2) business days prior to the test at (562) 570-6202. For the hearing impaired, call (562) 570-6638.    An Equal Opportunity Employer.   J.O.B. H674AN-24 LS:BSS-SCADA 03/27/2024   Employee Benefits   The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:  •  Medical and Dental Insurance   •  Life Insurance   •  Retirement Plan (P.E.R.S.)   •  Paid Vacation, Personal Holidays and Sick Leave   •  Deferred Compensation   •  Credit Union Membership   •  Free Bus Transportation (Long Beach Transit)   •  Flexible Spending Accounts   •  Free Employee Parking  •  Paid Parental Leave*   *Paid Parental Leave - after six (6) months of City employment; up to 30 calendar days (160 hours/192 hours for sworn platoon) of PPL, taken in full-day increments, in connection with the birth, adoption, or foster placement of a child, up to the age of seventeen (17).  Closing Date/Time: 4/12/2024 4:30 PM Pacific
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            Journey Substation Technician
        

        
            
            
                                            CITY OF LOVELAND, COLORADO
                                    
            
                            
                    Loveland, CO, USA
                
                    

        
            Our Journey Substation Technician performs journey-level skilled and semi-skilled work in the installation, maintenance, and repair of electrical substations, circuit breakers and related facilities.  The starting pay rate for this position is $55.04 per hour  with a potential increase after the successful completion of a 6 month probationary period.    This opportunity will be available until the position is filled.     Please provide your resume, cover letter, and Apprenticeship Completion Certificate/Journeyman card (if applicable) at time of application.     The City of Loveland is looking for an experienced and motivated Journey Substation/Relay Technician to join our team. The emphasis of this position will be focused on the installation, testing, repair, maintenance and calibration of protective relays (electromechanical and electronic), SCADA, and metering related apparatus. Our ideal candidate for this position has completed a four-year accredited apprenticeship program and has three years of progressive experience as a Journey Substation Relay Technician.     To learn more about our exceptional Loveland community and the benefits of working for the City, please view our video   Working at Loveland.      ESSENTIAL JOB FUNCTIONS:      Maintains and operates substation equipment including 15-kV switchgear, associated relays, control devices, power transformers, load tap changers and regulators, station batteries, and chargers.    Performs tests using hi-pot, vacuum, power factor, TTR, meggar, resistance, capacitance, current, relay, and communication test equipment and performs analyses of test results to determine status and condition of electrical equipment.   Troubleshoots substation equipment and control systems.   Performs switching on distribution and transmission system. Installs, tests, programs and maintains SCADA, RTU, master station and associated communication equipment at a journey-level.    Performs substation testing and checkout for new substations and equipment additions that may include wiring relay panels, control panels, and other equipment as needed.    Remove and replace main breakers, feeder breakers, and ground breakers.    Provides safety watch for nonqualified workers/non-electrical workers accessing substation facilities.    Performs bi-monthly substation checks, gathering information for electrical engineering.      OTHER JOB FUNCTIONS:      Assists other electric crews with construction, operation and maintenance of high and low voltage electric distribution systems.    Provides information to other departments concerning electric operations of the distribution system.    Works with electrical engineering to assure compliance with FERC and other regulatory agencies associated with electrical substations.    Helps prepare the division budget relating to substations.    Works with electrical engineering to develop and maintain technical specifications.    Assists in preparing/reviewing substation switching orders.   Works closely with apprentice substation technician.    Works closely with Platte River Power Authority (PRPA) personnel as assigned.    Performs monthly checks on special field apparatus; regulators, reclosers, and capacitors.       SUPERVISORY DUTIES:  The Journey Substation Technician does not supervise the work of others, however, administrates apprentice training and oversees apprentice work when an apprentice is on staff.    Knowledge, Skills and Abilities      Knowledge of principles of electricity, electronic circuitry and mathematics through trigonometry.    Working knowledge of tools and equipment associated with the industry.    Understands and practice safe electrical working procedures in order to aid other workers in emergency situations.    Accurate record keeping skills, reliability, and dependability.    Ability to follow directions and use prints and drawings.    Demonstrated good electrical and electronic troubleshooting skills.    Skilled in reading one-line, three-line, wiring and control schematic diagrams.    Possess knowledge of SCADA and communication equipment.    Skilled in panel wiring and installation of substation instrumentation.    Knowledge of operation and maintenance of electromechanical and solid state relays.    Ability to use laptop computer / PC with various office productivity and technical software applications and Intelligent Electronic Device (IED) interfaces.     Knowledge of NESC safety policies and electric utility safety practices.    Must be able to work unsupervised.    Knowledge of battery testing and maintenance.      Required Education      High School or GED   Completion of an approved Substation Apprentice Program.      Experience        Required:  One (1) year of experience as a Journey Substation Technician    Preferred:  Three (3) years of experience as a Journey Substation Technician      Certifications : A valid Driver's License required    Core Competencies:  Accountability, Integrity, Transparency & Honoring the Public Trust, Collaboration, Innovation, Safety, Excellent Service with Courtesy and Kindness    Material and equipment directly used:      Laptop computer, 2-way radio, telephone, and printer   Calculator, voltmeter, ohm meter, watt meter, meggar, Transformer Turns Ratio (TTR), hi-pot, oscilloscope, and relay test equipment   Power and hand tools   Communication test equipment and various software interface programs   Vehicle, pickup, van, and bucket truck      Working environment/physical activities:      Work is performed both indoors and outdoors under all weather conditions during day or night.    Hazards include working around high voltage equipment and machinery with moving parts, excessive noise from machines or equipment.   Moderate physical activity required by moving and positioning objects up to 350 pounds occasionally and/or up to 50 pounds frequently.    Work may include pushing, pulling, stooping, kneeling, crouching, crawling, climbing, and reaching to perform essential functions of the job.    Working environment may include working in confined spaces, below ground installations, above ground ladders, aerial device or equipment at varying heights, working around energized equipment (110 volts to 230kV AC) and (130 volt DC).    Must have good distance vision and be able to distinguish the basic colors of red, orange, yellow, brown, blue, green, and purple in order to distinguish color-coded computer screen images and control cable color-coding.    Ability to communicate effectively and diplomatically with coworkers and the public.    Work may involve long hours and overtime during holidays, emergencies, weekends, etc.    Subject to call-back work and must be capable of responding to an emergency situation upon short notice at the sole discretion of the City.       This job description is not designed to contain a comprehensive listing of activities, duties or responsibilities that are required of the employee.     Reasonable accommodations will be made to enable qualified individuals with disabilities to perform the essential functions.     City of Loveland job descriptions are designed to describe the general nature and level of work necessary to perform well in the job; they are not intended to provide an exhaustive list of responsibilities, skills, and qualifications. City of Loveland job descriptions may be updated periodically, and additional activities, duties or responsibilities may be assigned by management as deemed appropriate.    With over 300 days of sunshine, and just 30 miles from Rocky Mountain National Park in the heart of northern Colorado, Loveland is an ideal community for anyone to call home. Known as the Sweetheart City, this vibrant cultural hub is home to nearly 500 sculptures and public art installations, the world-famous Valentine Remail Program, and picturesque views of the Rocky Mountains. The community is bustling with a thriving arts, brewery, foodie and shopping scene. Enjoy headliner concert and theatre productions, professional hockey events, endless community recreation and open space opportunities, art and sculpture shows, and several local festivals. Loveland also boasts an award-winning golf course and an inclusive library and community center. Loveland, Colorado has EVERYTHING YOU LOVE!   In 2020, Loveland was the only Colorado City to win the Governor’s Award for Downtown Excellence, is the top residential recycling City in the state for 4 consecutive years and has been ranked as one of the top places to live, work and raise a family in the U.S. and as one of the Most Idyllic Picturesque towns in America.     Apply today  to join more than 800 employees who work to meet the core values of: Accountability & Integrity, Transparency & Honoring the Public Trust, Collaboration, Innovation, Safety, Excellent Service with Courtesy and Kindness. The City of Loveland is a diverse and welcoming community organization and our employees enjoy a competitive benefits program, various opportunities for growth and development, and an exceptional work-life balance.     A vibrant community, surrounded by natural beauty, where you belong!      Benefit Eligible Package Includes:       Two (2) Medical plans, Dental, Vision (for self/ spouse/ children)   Dedicated, exclusive Wellness Clinic   Chilson Center - Employee Health & Wellness Center (self/family) with discounted recreation passes   Paid vacation, holidays, floating holidays and medical leave   Flexible spending including Dependent Care   Life Insurance, AD&D, Short-term and Long-term disability, and voluntary Critical Illness Coverage   Retirement 401a, 457, Roth (pre-& post tax) and company match   Comprehensive Employee Assistance Program   Voluntary 529 College Invest program   Tuition Reimbursement   Employee Referral Program   Personal and Professional Development opportunities   Discounted recreation passes   Employee recognition program   Exceptional work-life balance   Market based pay & regular performance reviews   Local Government employment is eligible for Public Loan Forgiveness Program     The City of Loveland provides equal employment opportunities to all employees and applicants for employment without regard to race, color, religion, national origin, sex, sexual orientation, gender identity, disability, genetic information, age, or any other status protected under federal, state, and/or local law.   The City of Loveland participates in E-Verify. In accordance with E-Verify requirements, upon your date of hire the City of Loveland will provide the federal government with your Form I-9 information to confirm that you are authorized to work in the U.S.   E-Verify Notice of Participation .    Learn more about your right to work .  Visit   E-Verify.gov   for more information.     Employment offers will be conditional on the successful completion of a driving record and criminal history background check. 
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        Our Journey Substation Technician performs journey-level skilled and semi-skilled work in the installation, maintenance, and repair of electrical substations, circuit breakers and related facilities.  The starting pay rate for this position is $55.04 per hour  with a potential increase after the successful completion of a 6 month probationary period.    This opportunity will be available until the position is filled.     Please provide your resume, cover letter, and Apprenticeship Completion Certificate/Journeyman card (if applicable) at time of application.     The City of Loveland is looking for an experienced and motivated Journey Substation/Relay Technician to join our team. The emphasis of this position will be focused on the installation, testing, repair, maintenance and calibration of protective relays (electromechanical and electronic), SCADA, and metering related apparatus. Our ideal candidate for this position has completed a four-year accredited apprenticeship program and has three years of progressive experience as a Journey Substation Relay Technician.     To learn more about our exceptional Loveland community and the benefits of working for the City, please view our video   Working at Loveland.      ESSENTIAL JOB FUNCTIONS:      Maintains and operates substation equipment including 15-kV switchgear, associated relays, control devices, power transformers, load tap changers and regulators, station batteries, and chargers.    Performs tests using hi-pot, vacuum, power factor, TTR, meggar, resistance, capacitance, current, relay, and communication test equipment and performs analyses of test results to determine status and condition of electrical equipment.   Troubleshoots substation equipment and control systems.   Performs switching on distribution and transmission system. Installs, tests, programs and maintains SCADA, RTU, master station and associated communication equipment at a journey-level.    Performs substation testing and checkout for new substations and equipment additions that may include wiring relay panels, control panels, and other equipment as needed.    Remove and replace main breakers, feeder breakers, and ground breakers.    Provides safety watch for nonqualified workers/non-electrical workers accessing substation facilities.    Performs bi-monthly substation checks, gathering information for electrical engineering.      OTHER JOB FUNCTIONS:      Assists other electric crews with construction, operation and maintenance of high and low voltage electric distribution systems.    Provides information to other departments concerning electric operations of the distribution system.    Works with electrical engineering to assure compliance with FERC and other regulatory agencies associated with electrical substations.    Helps prepare the division budget relating to substations.    Works with electrical engineering to develop and maintain technical specifications.    Assists in preparing/reviewing substation switching orders.   Works closely with apprentice substation technician.    Works closely with Platte River Power Authority (PRPA) personnel as assigned.    Performs monthly checks on special field apparatus; regulators, reclosers, and capacitors.       SUPERVISORY DUTIES:  The Journey Substation Technician does not supervise the work of others, however, administrates apprentice training and oversees apprentice work when an apprentice is on staff.    Knowledge, Skills and Abilities      Knowledge of principles of electricity, electronic circuitry and mathematics through trigonometry.    Working knowledge of tools and equipment associated with the industry.    Understands and practice safe electrical working procedures in order to aid other workers in emergency situations.    Accurate record keeping skills, reliability, and dependability.    Ability to follow directions and use prints and drawings.    Demonstrated good electrical and electronic troubleshooting skills.    Skilled in reading one-line, three-line, wiring and control schematic diagrams.    Possess knowledge of SCADA and communication equipment.    Skilled in panel wiring and installation of substation instrumentation.    Knowledge of operation and maintenance of electromechanical and solid state relays.    Ability to use laptop computer / PC with various office productivity and technical software applications and Intelligent Electronic Device (IED) interfaces.     Knowledge of NESC safety policies and electric utility safety practices.    Must be able to work unsupervised.    Knowledge of battery testing and maintenance.      Required Education      High School or GED   Completion of an approved Substation Apprentice Program.      Experience        Required:  One (1) year of experience as a Journey Substation Technician    Preferred:  Three (3) years of experience as a Journey Substation Technician      Certifications : A valid Driver's License required    Core Competencies:  Accountability, Integrity, Transparency & Honoring the Public Trust, Collaboration, Innovation, Safety, Excellent Service with Courtesy and Kindness    Material and equipment directly used:      Laptop computer, 2-way radio, telephone, and printer   Calculator, voltmeter, ohm meter, watt meter, meggar, Transformer Turns Ratio (TTR), hi-pot, oscilloscope, and relay test equipment   Power and hand tools   Communication test equipment and various software interface programs   Vehicle, pickup, van, and bucket truck      Working environment/physical activities:      Work is performed both indoors and outdoors under all weather conditions during day or night.    Hazards include working around high voltage equipment and machinery with moving parts, excessive noise from machines or equipment.   Moderate physical activity required by moving and positioning objects up to 350 pounds occasionally and/or up to 50 pounds frequently.    Work may include pushing, pulling, stooping, kneeling, crouching, crawling, climbing, and reaching to perform essential functions of the job.    Working environment may include working in confined spaces, below ground installations, above ground ladders, aerial device or equipment at varying heights, working around energized equipment (110 volts to 230kV AC) and (130 volt DC).    Must have good distance vision and be able to distinguish the basic colors of red, orange, yellow, brown, blue, green, and purple in order to distinguish color-coded computer screen images and control cable color-coding.    Ability to communicate effectively and diplomatically with coworkers and the public.    Work may involve long hours and overtime during holidays, emergencies, weekends, etc.    Subject to call-back work and must be capable of responding to an emergency situation upon short notice at the sole discretion of the City.       This job description is not designed to contain a comprehensive listing of activities, duties or responsibilities that are required of the employee.     Reasonable accommodations will be made to enable qualified individuals with disabilities to perform the essential functions.     City of Loveland job descriptions are designed to describe the general nature and level of work necessary to perform well in the job; they are not intended to provide an exhaustive list of responsibilities, skills, and qualifications. City of Loveland job descriptions may be updated periodically, and additional activities, duties or responsibilities may be assigned by management as deemed appropriate.    With over 300 days of sunshine, and just 30 miles from Rocky Mountain National Park in the heart of northern Colorado, Loveland is an ideal community for anyone to call home. Known as the Sweetheart City, this vibrant cultural hub is home to nearly 500 sculptures and public art installations, the world-famous Valentine Remail Program, and picturesque views of the Rocky Mountains. The community is bustling with a thriving arts, brewery, foodie and shopping scene. Enjoy headliner concert and theatre productions, professional hockey events, endless community recreation and open space opportunities, art and sculpture shows, and several local festivals. Loveland also boasts an award-winning golf course and an inclusive library and community center. Loveland, Colorado has EVERYTHING YOU LOVE!   In 2020, Loveland was the only Colorado City to win the Governor’s Award for Downtown Excellence, is the top residential recycling City in the state for 4 consecutive years and has been ranked as one of the top places to live, work and raise a family in the U.S. and as one of the Most Idyllic Picturesque towns in America.     Apply today  to join more than 800 employees who work to meet the core values of: Accountability & Integrity, Transparency & Honoring the Public Trust, Collaboration, Innovation, Safety, Excellent Service with Courtesy and Kindness. The City of Loveland is a diverse and welcoming community organization and our employees enjoy a competitive benefits program, various opportunities for growth and development, and an exceptional work-life balance.     A vibrant community, surrounded by natural beauty, where you belong!      Benefit Eligible Package Includes:       Two (2) Medical plans, Dental, Vision (for self/ spouse/ children)   Dedicated, exclusive Wellness Clinic   Chilson Center - Employee Health & Wellness Center (self/family) with discounted recreation passes   Paid vacation, holidays, floating holidays and medical leave   Flexible spending including Dependent Care   Life Insurance, AD&D, Short-term and Long-term disability, and voluntary Critical Illness Coverage   Retirement 401a, 457, Roth (pre-& post tax) and company match   Comprehensive Employee Assistance Program   Voluntary 529 College Invest program   Tuition Reimbursement   Employee Referral Program   Personal and Professional Development opportunities   Discounted recreation passes   Employee recognition program   Exceptional work-life balance   Market based pay & regular performance reviews   Local Government employment is eligible for Public Loan Forgiveness Program     The City of Loveland provides equal employment opportunities to all employees and applicants for employment without regard to race, color, religion, national origin, sex, sexual orientation, gender identity, disability, genetic information, age, or any other status protected under federal, state, and/or local law.   The City of Loveland participates in E-Verify. In accordance with E-Verify requirements, upon your date of hire the City of Loveland will provide the federal government with your Form I-9 information to confirm that you are authorized to work in the U.S.   E-Verify Notice of Participation .    Learn more about your right to work .  Visit   E-Verify.gov   for more information.     Employment offers will be conditional on the successful completion of a driving record and criminal history background check. 
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            AW Treatment Operations & Maintenance Technician Associate (Pump Stations & Reservoirs)
        

        
            
            
                                            City of Austin, TX
                                    
            
                            
                    Austin, TX, United States
                
                    

        
            Minimum Qualifications   Education and/or Equivalent Experience:     Graduation from an accredited high school or equivalent, plus one (1) year of experience in a similar work environment such as process control, plant operations, construction, or in the operation, repair and maintenance of mechanical or industrial equipment.   Thirty (30) semester hours of relevant formal education from an accredited institute may substitute for one (1) year of work experience.     Licenses and Certifications Required:     Must obtain appropriate TCEQ License as specified by position within one (1) year of employment:   Water Treatment Plant or Water Distribution Systems Facility: TCEQ Class D Water Operator License.   Wastewater Treatment Plant or Wastewater Collection System Facility: TCEQ Class D Wastewater Treatment Plant Operator License or Class I Collection System License.   Must obtain the appropriate TCEQ Class C Water/Wastewater, Water Distribution or Class II Wastewater Collection System License before Class D License expires.   May require a Valid Texas Commercial Driver’s License with endorsements.   Valid current Texas Class “C” Driver License.   Must be able to become certified for Respiratory Protection and Confined-Space Entry Program within six (6) months of employment and maintain certification.       Notes to Applicants     Austin Water operates 44 pump stations and 38 water reservoirs to help move water throughout the system to meet customer demand and maintain water pressure.    This position is responsible for performing pump stations and reservoirs operations and maintenance task, which includes but is not limited to:        Operations:  process control, monitoring systems, managing and adjusting water levels.     Maintenance:  performing mechanical work on plant equipment, such as preventative and scheduled maintenance, diagnostic and corrective maintenance, new equipment installation and equipment rebuilds.       To learn more about what it means to be a Treatment Operations & Maintenance Technician Associate and the benefits of working for Austin Water, please    click here for our informational brochure.     For general information about a career as a Water and Wastewater Treatment Plant System Operator, click     HERE    .    Working with Austin Water provides a number of health and welfare benefits, such as medical, paid leave time, a great retirement plan, training opportunities and more - click   HERE   for more information. Additionally, this position offers a career progression plan, which provides a unique opportunity to promote without having to go through the competitive process. As employees go through on-the-job training to develop new skills and abilities and obtain the appropriate license, they are eligible to submit for Career Progression, which allows them to demonstrate knowledge and skills without having to interview for the promotion.   Retention Incentive Bonus:   This position may be eligible for an Incentive Bonus of up to  $3,000!        $500  after 90 days.     $500  after 180 days.     $1,000  after 1 year.     $1,000  after 2 years.       Pump Stations & Reservoirs - South Service Support Center 3616 S. First St., Austin, Texas 78704   Days and Hours:  Required to rotate between working an 8-hour shift in Maintenance from 7:00 AM to 3:30 PM and working a 12-hour shift in Operations from 7:00 AM to 7:00 PM and/or 7:00 PM to 7:00 AM     Work location and shift assignment for selected candidates will be determined based on business need and is subject to change.     This position is considered essential and may be required to work weekends, holidays, overtime, callback, and on-call.        Technical Licensure:  This position requires employees to obtain a Class D Water License from the Texas Commission on Environmental Quality ( TCEQ ) within one (1) year of employment. TCEQ may restrict granting an occupational license to individuals with certain criminal convictions. To review TCEQ’s criminal conviction guidelines, go online to   TCEQ   .   Driving Requirement:   This position requires a valid current Texas Class “C” Driver License or the ability to acquire one by your hire date. External New Hires must meet the  City of Austin’s Driver Record Evaluation ( DRE )  requisite. To be considered for a driving position, applicants cannot have more than three moving violations or a total of six Driver Record Evaluation points within a period of thirty-six (36) months. Job Offer is contingent on having a driving record that meets the City’s Driver Record Evaluation Standards.   Physical Requirements:      This position will require that you be able to perform the following essential job functions with confidence and with or without reasonable accommodations: carrying or lifting up to 50 lbs., pushing or pulling up to 50 lbs., sitting, standing, walking, lying, climbing stairs and ladders, reaching overhead, kneeling, crawling, stooping/bending, twisting, repetitive foot and hand movement, driving, grasping and squeezing, ability to wear personal protective equipment including a self-contained breathing apparatus, exposure to extreme weather conditions, atmospheric conditions, hazardous conditions, and very loud noise.   Selected candidate will be required to complete and pass a pre-employment physical exam to be considered for this position, which includes a Functional (FC) strength/agility test.      Confined Space Entry Requirements:     Candidates must be able to work in environments which may have hazardous atmospheres or in confined spaces where there is limited or restricted means for entry and exit, or where the activities of an employee are hindered.   Candidates must be able to perform duties with confidence at sites where climbing ladders and working at heights of up to 200 feet and descending into confined spaces up to 100 feet deep with the use of a required SRL body harness that supports weight as designated by work area.   Candidates must be able to qualify for Austin Water’s Respiratory Protection Program.       When completing the City of Austin employment application:        Please be sure to detail on the application all previous employment that you wish to be considered as part of your qualifications.      Provide  each  job title  and  accurate employment dates  for all jobs included on the application.   Your work history should include the  duties you performed,  any supervisory or lead responsibilities, and any  equipment and computer software used .        A detailed, complete employment application is required. It helps us to better evaluate your qualifications and will be used to determine salary if you are selected for this position.       If you are selected as a top candidate:     Verification of your education (which may include high school graduation or GED , undergraduate and/or graduate degrees) will be required. You must provide proof of education from an accredited organization/institution.   And are in the military or a veteran, you will need to provide a copy of your DD-214 prior to confirming a start date.       All Austin Water worksite locations are tobacco-free. Use of tobacco products and/or e-cigarettes is not permitted on any AW worksite - including construction sites, parking lot, garage or in any personal vehicle located on the premises.    Pay Range  $23.04 - $26.50 per hour  Hours    See “Notes to Applicants”   Position is considered essential and may require to work on weekends, holidays, overtime, call back and on-call.    Job Close Date 04/11/2024 Type of Posting External Department Austin Water Utility Regular/Temporary Regular Grant Funded or Pooled Position Not Applicable Category Technical Location 3616 S. First St., Austin, Texas 78704 Preferred Qualifications   Preferred Experience:     Experience maintaining and repairing mechanical industrial equipment including hydraulic systems, motors, and pumps.   Previous pumping distribution or water treatment experience in a municipal water system.   Experience using Computerized Maintenance Management System ( CMMS ) for work order and asset management, basic computer navigation skills, and the ability to learn new software applications.   Training and/or experience in fabricating, machining, welding and the use of oxygen and acetylene torch (cutting, brazing, soldering, etc).   Knowledge of safety practices in the workplace including confined space entry, ladder climbing, water and boat safety, and hazardous chemicals.    Duties, Functions and Responsibilities   Essential duties and functions, pursuant to the Americans with Disabilities Act, may include the following. Other related duties may be assigned.   Assists with process control tasks such as basic flow control, sampling, basic laboratory testing, normal operations of pumps and blowers, and adjusting chemical feeds. Assists with preventative maintenance tasks such as lubrication; changing equipment oil/fluids; and installing packing, bearings, and seals. Assists with predictive and corrective maintenance on specialized equipment such as pumps, blowers, clarifiers, and valves. Assists with routine rounds of the facilities to monitor treatment process and identify process anomalies or mechanical problems with plant equipment. Monitors data from SCADA systems and computerized control systems, instrument panels, and gauges in order to make basic process changes as directed. Maintains plant operations and maintenance records using log books, databases, and spreadsheets. Acts as member of Confined Space Entry Team and may serve as entrant or assistant.    Responsibilities - Supervisor and/or Leadership Exercised:    None.   Knowledge, Skills and Abilities   Must possess required knowledge, skills, abilities, and experience and be able to explain and demonstrate, with or without reasonable accommodations, that the essential functions of the job can be performed.     Knowledge of general maintenance processes and procedures.   Knowledge of basic math including addition, subtraction, multiplication and division of whole numbers, decimalized numbers, fractions, and percents.   Skill in using computers and related software.   Skill in using hand tools and power tools.   Skill in operating a motor vehicle and motorized equipment.   Ability to work in environments that may have hazardous atmospheres.   Ability to climb ladders and work at heights of up to 200 feet, and to work in confined spaces up to 100 feet deep.   Ability to work in permit and non-permit confined spaces where there is limited or restricted means for entry and exit, or where the work activities may be hindered.   Ability to safely wear anti-fall ( SRL ) body harness for confined space entry that supports up to 283 pounds.   Ability to walk, stand, sit, bend, stoop, twist, push, pull, climb, kneel, crawl, and lift/carry up to fifty (50) pounds unassisted.   Ability to follow written and verbal instructions.   Ability to read and follow technical guidelines and standard operating procedures.   Ability to take simple readings from meters, gauges, control panels, and testing and monitoring equipment.   Ability to meet and maintain driver eligibility standards detailed in the City of Austin Driver Safety Program.    Criminal Background Investigation This position does not require a Criminal Background Investigation EEO/ADA  City of Austin is committed to compliance with the Americans with Disabilities Act. If you require reasonable accommodation during the application process or have a question regarding an essential job function, please call (512) 974-3210 or Texas Relay by dialing 7-1-1.  The City of Austin will not discriminate against any applicant or employee based on race, creed, color, national origin, sex, gender identity, age, religion, veteran status, disability, or sexual orientation. In addition, the City will not discriminate in employment decisions on the basis of an individual’s AIDS , AIDS Related Complex, or HIV status; nor will the City discriminate against individuals who are perceived to be at risk of HIV infection, or who associate with individuals who are believed to be at risk.  Information For City Employees: If you are an employee within the department, are in good standing and meet both the minimum and preferred qualifications, then you will receive an initial interview.   Supplemental Questions  Required fields are indicated with an asterisk (*).    * The minimum qualifications for the Austin Water Treatment Operations & Maintenance Technician Associate position are: Graduation from an accredited high school or equivalent, plus one (1) year of experience in a similar work environment such as process control, plant operations, construction, or in the operation, repair and maintenance of mechanical or industrial equipment. Thirty (30) semester hours of relevant formal education from an accredited institute may substitute for one (1) year of work experience. Do you meet these minimum qualifications?    Yes   No      * This position requires a valid current Texas Class "C" Driver License. Do you have a valid current Texas Class "C" Driver License or if selected for this position, do you have the ability to acquire a valid current Texas Class "C" Driver License by your hire date?    Yes   No      * The City of Austin Driver Eligibility Standards require that external new hires meet the City's Driver Record Evaluation (DRE) requisite. To be considered for a driving position, applicants cannot have more than three (3) moving violations or a total of six (6) Driver Record Evaluation points within a period of thirty-six (36) months. Do you meet this requirement?    Yes   No      * This position will require that you be able to perform duties with confidence climbing ladders and working at heights of up to 200 feet and descending into confined spaces up to 100 feet deep with the use of an SRL Body Harness, while lifting and/or carrying equipment or supplies unassisted. Are you able to meet these requirements and perform these essential job functions with or without reasonable accommodations?    Yes   No      * Are you able to become certified for Respiratory Protection and Confined-Space Entry Program within six (6) months of employment and maintain certification?    Yes   No      * This position will require flexibility to rotate between Operations and Maintenance duties including rotating between a 12 hour day shift and 12 hour night shift which will include weekends. If offered this position, are you willing to maintain this type of rotating schedule?    Yes   No      * This position is categorized as "Essential Personnel". Essential Personnel are considered critical positions and may be required to work during emergencies outside of or in addition to the normal schedule. If offered the position, are you willing to work scheduled and unscheduled hours as mandated by the needs of the business?    Yes   No      * How many years of experience do you have in maintenance of industrial or mechanical equipment, such as pumps, motors, boilers, blowers, and air compressors?    None   Less than one (1) year   One (1) to three (3) years   Three (3) to five (5) years   Five (5) or more years      * How many years of experience do you have repairing and maintaining hydraulic equipment?    None   Less than 1 year    1 to less than 2 years    2 to less than 3 years    3 to less than 4 years    4 or more years      * Do you have previous pumping distribution or water treatment experience in a municipal water system?    Yes   No      * Which of the following best describes your experience with process control or plant operations?    None   Less than one (1) year   One (1) to three (3) years   Three (3) to five (5) years   More than five (5) years      * Select the skill level that best describes your proficiency with computers.    No experience or not proficient   Basic proficiency with computers   Intermediate proficiency with computers   Advanced proficiency with computers      * How many years of experience do you have in welding and metal fabrication?    None   Less than one (1) year   One (1) to three (3) years   Three (3) to five (5) years   More than five (5) years      * Which of the following best describes your Water License issued by TCEQ?    I have a Class "D" Water License issued by TCEQ   I have a Class "C" Surface Water License issued by TCEQ   I have a Class "B" Surface Water License issued by TCEQ   I have a Class "C" Water Distribution License issued by TCEQ   I have a Class "B" Water Distribution License issued by TCEQ   I have a Class "A" Water Treatment License issued by TCEQ   I do not have a TCEQ License.      * Were you referred to this opportunity by an Austin Water employee? If yes, please provide the employee’s full name.  (Open Ended Question)     Optional & Required Documents  Required Documents Optional Documents
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        Minimum Qualifications   Education and/or Equivalent Experience:     Graduation from an accredited high school or equivalent, plus one (1) year of experience in a similar work environment such as process control, plant operations, construction, or in the operation, repair and maintenance of mechanical or industrial equipment.   Thirty (30) semester hours of relevant formal education from an accredited institute may substitute for one (1) year of work experience.     Licenses and Certifications Required:     Must obtain appropriate TCEQ License as specified by position within one (1) year of employment:   Water Treatment Plant or Water Distribution Systems Facility: TCEQ Class D Water Operator License.   Wastewater Treatment Plant or Wastewater Collection System Facility: TCEQ Class D Wastewater Treatment Plant Operator License or Class I Collection System License.   Must obtain the appropriate TCEQ Class C Water/Wastewater, Water Distribution or Class II Wastewater Collection System License before Class D License expires.   May require a Valid Texas Commercial Driver’s License with endorsements.   Valid current Texas Class “C” Driver License.   Must be able to become certified for Respiratory Protection and Confined-Space Entry Program within six (6) months of employment and maintain certification.       Notes to Applicants     Austin Water operates 44 pump stations and 38 water reservoirs to help move water throughout the system to meet customer demand and maintain water pressure.    This position is responsible for performing pump stations and reservoirs operations and maintenance task, which includes but is not limited to:        Operations:  process control, monitoring systems, managing and adjusting water levels.     Maintenance:  performing mechanical work on plant equipment, such as preventative and scheduled maintenance, diagnostic and corrective maintenance, new equipment installation and equipment rebuilds.       To learn more about what it means to be a Treatment Operations & Maintenance Technician Associate and the benefits of working for Austin Water, please    click here for our informational brochure.     For general information about a career as a Water and Wastewater Treatment Plant System Operator, click     HERE    .    Working with Austin Water provides a number of health and welfare benefits, such as medical, paid leave time, a great retirement plan, training opportunities and more - click   HERE   for more information. Additionally, this position offers a career progression plan, which provides a unique opportunity to promote without having to go through the competitive process. As employees go through on-the-job training to develop new skills and abilities and obtain the appropriate license, they are eligible to submit for Career Progression, which allows them to demonstrate knowledge and skills without having to interview for the promotion.   Retention Incentive Bonus:   This position may be eligible for an Incentive Bonus of up to  $3,000!        $500  after 90 days.     $500  after 180 days.     $1,000  after 1 year.     $1,000  after 2 years.       Pump Stations & Reservoirs - South Service Support Center 3616 S. First St., Austin, Texas 78704   Days and Hours:  Required to rotate between working an 8-hour shift in Maintenance from 7:00 AM to 3:30 PM and working a 12-hour shift in Operations from 7:00 AM to 7:00 PM and/or 7:00 PM to 7:00 AM     Work location and shift assignment for selected candidates will be determined based on business need and is subject to change.     This position is considered essential and may be required to work weekends, holidays, overtime, callback, and on-call.        Technical Licensure:  This position requires employees to obtain a Class D Water License from the Texas Commission on Environmental Quality ( TCEQ ) within one (1) year of employment. TCEQ may restrict granting an occupational license to individuals with certain criminal convictions. To review TCEQ’s criminal conviction guidelines, go online to   TCEQ   .   Driving Requirement:   This position requires a valid current Texas Class “C” Driver License or the ability to acquire one by your hire date. External New Hires must meet the  City of Austin’s Driver Record Evaluation ( DRE )  requisite. To be considered for a driving position, applicants cannot have more than three moving violations or a total of six Driver Record Evaluation points within a period of thirty-six (36) months. Job Offer is contingent on having a driving record that meets the City’s Driver Record Evaluation Standards.   Physical Requirements:      This position will require that you be able to perform the following essential job functions with confidence and with or without reasonable accommodations: carrying or lifting up to 50 lbs., pushing or pulling up to 50 lbs., sitting, standing, walking, lying, climbing stairs and ladders, reaching overhead, kneeling, crawling, stooping/bending, twisting, repetitive foot and hand movement, driving, grasping and squeezing, ability to wear personal protective equipment including a self-contained breathing apparatus, exposure to extreme weather conditions, atmospheric conditions, hazardous conditions, and very loud noise.   Selected candidate will be required to complete and pass a pre-employment physical exam to be considered for this position, which includes a Functional (FC) strength/agility test.      Confined Space Entry Requirements:     Candidates must be able to work in environments which may have hazardous atmospheres or in confined spaces where there is limited or restricted means for entry and exit, or where the activities of an employee are hindered.   Candidates must be able to perform duties with confidence at sites where climbing ladders and working at heights of up to 200 feet and descending into confined spaces up to 100 feet deep with the use of a required SRL body harness that supports weight as designated by work area.   Candidates must be able to qualify for Austin Water’s Respiratory Protection Program.       When completing the City of Austin employment application:        Please be sure to detail on the application all previous employment that you wish to be considered as part of your qualifications.      Provide  each  job title  and  accurate employment dates  for all jobs included on the application.   Your work history should include the  duties you performed,  any supervisory or lead responsibilities, and any  equipment and computer software used .        A detailed, complete employment application is required. It helps us to better evaluate your qualifications and will be used to determine salary if you are selected for this position.       If you are selected as a top candidate:     Verification of your education (which may include high school graduation or GED , undergraduate and/or graduate degrees) will be required. You must provide proof of education from an accredited organization/institution.   And are in the military or a veteran, you will need to provide a copy of your DD-214 prior to confirming a start date.       All Austin Water worksite locations are tobacco-free. Use of tobacco products and/or e-cigarettes is not permitted on any AW worksite - including construction sites, parking lot, garage or in any personal vehicle located on the premises.    Pay Range  $23.04 - $26.50 per hour  Hours    See “Notes to Applicants”   Position is considered essential and may require to work on weekends, holidays, overtime, call back and on-call.    Job Close Date 04/11/2024 Type of Posting External Department Austin Water Utility Regular/Temporary Regular Grant Funded or Pooled Position Not Applicable Category Technical Location 3616 S. First St., Austin, Texas 78704 Preferred Qualifications   Preferred Experience:     Experience maintaining and repairing mechanical industrial equipment including hydraulic systems, motors, and pumps.   Previous pumping distribution or water treatment experience in a municipal water system.   Experience using Computerized Maintenance Management System ( CMMS ) for work order and asset management, basic computer navigation skills, and the ability to learn new software applications.   Training and/or experience in fabricating, machining, welding and the use of oxygen and acetylene torch (cutting, brazing, soldering, etc).   Knowledge of safety practices in the workplace including confined space entry, ladder climbing, water and boat safety, and hazardous chemicals.    Duties, Functions and Responsibilities   Essential duties and functions, pursuant to the Americans with Disabilities Act, may include the following. Other related duties may be assigned.   Assists with process control tasks such as basic flow control, sampling, basic laboratory testing, normal operations of pumps and blowers, and adjusting chemical feeds. Assists with preventative maintenance tasks such as lubrication; changing equipment oil/fluids; and installing packing, bearings, and seals. Assists with predictive and corrective maintenance on specialized equipment such as pumps, blowers, clarifiers, and valves. Assists with routine rounds of the facilities to monitor treatment process and identify process anomalies or mechanical problems with plant equipment. Monitors data from SCADA systems and computerized control systems, instrument panels, and gauges in order to make basic process changes as directed. Maintains plant operations and maintenance records using log books, databases, and spreadsheets. Acts as member of Confined Space Entry Team and may serve as entrant or assistant.    Responsibilities - Supervisor and/or Leadership Exercised:    None.   Knowledge, Skills and Abilities   Must possess required knowledge, skills, abilities, and experience and be able to explain and demonstrate, with or without reasonable accommodations, that the essential functions of the job can be performed.     Knowledge of general maintenance processes and procedures.   Knowledge of basic math including addition, subtraction, multiplication and division of whole numbers, decimalized numbers, fractions, and percents.   Skill in using computers and related software.   Skill in using hand tools and power tools.   Skill in operating a motor vehicle and motorized equipment.   Ability to work in environments that may have hazardous atmospheres.   Ability to climb ladders and work at heights of up to 200 feet, and to work in confined spaces up to 100 feet deep.   Ability to work in permit and non-permit confined spaces where there is limited or restricted means for entry and exit, or where the work activities may be hindered.   Ability to safely wear anti-fall ( SRL ) body harness for confined space entry that supports up to 283 pounds.   Ability to walk, stand, sit, bend, stoop, twist, push, pull, climb, kneel, crawl, and lift/carry up to fifty (50) pounds unassisted.   Ability to follow written and verbal instructions.   Ability to read and follow technical guidelines and standard operating procedures.   Ability to take simple readings from meters, gauges, control panels, and testing and monitoring equipment.   Ability to meet and maintain driver eligibility standards detailed in the City of Austin Driver Safety Program.    Criminal Background Investigation This position does not require a Criminal Background Investigation EEO/ADA  City of Austin is committed to compliance with the Americans with Disabilities Act. If you require reasonable accommodation during the application process or have a question regarding an essential job function, please call (512) 974-3210 or Texas Relay by dialing 7-1-1.  The City of Austin will not discriminate against any applicant or employee based on race, creed, color, national origin, sex, gender identity, age, religion, veteran status, disability, or sexual orientation. In addition, the City will not discriminate in employment decisions on the basis of an individual’s AIDS , AIDS Related Complex, or HIV status; nor will the City discriminate against individuals who are perceived to be at risk of HIV infection, or who associate with individuals who are believed to be at risk.  Information For City Employees: If you are an employee within the department, are in good standing and meet both the minimum and preferred qualifications, then you will receive an initial interview.   Supplemental Questions  Required fields are indicated with an asterisk (*).    * The minimum qualifications for the Austin Water Treatment Operations & Maintenance Technician Associate position are: Graduation from an accredited high school or equivalent, plus one (1) year of experience in a similar work environment such as process control, plant operations, construction, or in the operation, repair and maintenance of mechanical or industrial equipment. Thirty (30) semester hours of relevant formal education from an accredited institute may substitute for one (1) year of work experience. Do you meet these minimum qualifications?    Yes   No      * This position requires a valid current Texas Class "C" Driver License. Do you have a valid current Texas Class "C" Driver License or if selected for this position, do you have the ability to acquire a valid current Texas Class "C" Driver License by your hire date?    Yes   No      * The City of Austin Driver Eligibility Standards require that external new hires meet the City's Driver Record Evaluation (DRE) requisite. To be considered for a driving position, applicants cannot have more than three (3) moving violations or a total of six (6) Driver Record Evaluation points within a period of thirty-six (36) months. Do you meet this requirement?    Yes   No      * This position will require that you be able to perform duties with confidence climbing ladders and working at heights of up to 200 feet and descending into confined spaces up to 100 feet deep with the use of an SRL Body Harness, while lifting and/or carrying equipment or supplies unassisted. Are you able to meet these requirements and perform these essential job functions with or without reasonable accommodations?    Yes   No      * Are you able to become certified for Respiratory Protection and Confined-Space Entry Program within six (6) months of employment and maintain certification?    Yes   No      * This position will require flexibility to rotate between Operations and Maintenance duties including rotating between a 12 hour day shift and 12 hour night shift which will include weekends. If offered this position, are you willing to maintain this type of rotating schedule?    Yes   No      * This position is categorized as "Essential Personnel". Essential Personnel are considered critical positions and may be required to work during emergencies outside of or in addition to the normal schedule. If offered the position, are you willing to work scheduled and unscheduled hours as mandated by the needs of the business?    Yes   No      * How many years of experience do you have in maintenance of industrial or mechanical equipment, such as pumps, motors, boilers, blowers, and air compressors?    None   Less than one (1) year   One (1) to three (3) years   Three (3) to five (5) years   Five (5) or more years      * How many years of experience do you have repairing and maintaining hydraulic equipment?    None   Less than 1 year    1 to less than 2 years    2 to less than 3 years    3 to less than 4 years    4 or more years      * Do you have previous pumping distribution or water treatment experience in a municipal water system?    Yes   No      * Which of the following best describes your experience with process control or plant operations?    None   Less than one (1) year   One (1) to three (3) years   Three (3) to five (5) years   More than five (5) years      * Select the skill level that best describes your proficiency with computers.    No experience or not proficient   Basic proficiency with computers   Intermediate proficiency with computers   Advanced proficiency with computers      * How many years of experience do you have in welding and metal fabrication?    None   Less than one (1) year   One (1) to three (3) years   Three (3) to five (5) years   More than five (5) years      * Which of the following best describes your Water License issued by TCEQ?    I have a Class "D" Water License issued by TCEQ   I have a Class "C" Surface Water License issued by TCEQ   I have a Class "B" Surface Water License issued by TCEQ   I have a Class "C" Water Distribution License issued by TCEQ   I have a Class "B" Water Distribution License issued by TCEQ   I have a Class "A" Water Treatment License issued by TCEQ   I do not have a TCEQ License.      * Were you referred to this opportunity by an Austin Water employee? If yes, please provide the employee’s full name.  (Open Ended Question)     Optional & Required Documents  Required Documents Optional Documents
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            Multiple full-time positions available with the Water Department, Wastewater Treatment Division, located at 7300 Hawthorne Rd.  Salary Range: $22.61-$34.48/hour Normal Work Days/Hours: Monday-Friday 6:30a.m.-3:00p.m. Application Deadline Date: April 22, 2024     Responsibilities      Responsible for the instrumentation and controls trade work in maintenance including: inspecting, testing, calibrating, troubleshooting, and repairing a wide variety of industrial facility instrumentation and process control equipment/systems.   Sets up and uses instrumentation control equipment including PLC's, laptop computers, process controllers, communication systems, level control systems, telemetry/SCADA systems, and emergency and any other on-line computers, remote sensing devices, digital multi-meters, pressure/current/voltage calibrators, oscilloscopes, hand held programming terminals for radios, pressure/flow transmitters, and RF power meters.    Exercises considerable independent judgment and initiative identifying and diagnosing instrumentation and control malfunctions to determine correction.    Works with voltages including up to and including 480 volts 3 phase AC and 700 volts DC.        Qualifications   REQUIRES high school graduation and 3 years of experience as an electronics technician or telecommunications technician; OR an Associate's degree or its equivalent in electronics and 1 year of related experience. May be rquired to possess valid state-issued drivers license in accordance with the City of KCMO policies. Must pass a pre-employment drug screen and post-offer physical examination as prescribed by the City.     Other Information    URGENT!!! CRITICAL RECRUITMENT INFORMATION     Applications and/or resumes are evaluated on the information received by the application deadline. Please ensure that your application or resume clearly demonstrates how you meet the minimum qualifications for the position for which you are applying, this includes providing all relevant educational dates and a detailed description of relevant work experience, including months/years of employment. Applications and/or resumes may not be considered if information is incomplete.    In order for a resume to be used in lieu of an application the resume must have been submitted online via the City's Applicant Tracking System.    Positions requiring a high school diploma/GED certificate must be obtained from a school/program accredited by the Department of Education and recognized by the U.S. Secretary of Education.    The minimum education requirement for positions that allow for experience equivalency for an accredited degree is a high school diploma. Unless otherwise specified, an accredited degree must be obtained from a college or university listed with the U.S. Department of Education and recognized by the U.S. Secretary of Education.   For positions with a salary grade of EX6 or higher that require an accredited degree, qualifying professional experience must be obtained AFTER the accredited degree is obtained.   Successful completion of a pre-employment criminal history/background check is required for all positions. Some positions require a post offer drug screen and/or physical.    If appointed, non-residents must obtain residency inside Kansas City, Missouri's city limits within nine months.    The City of KCMO is an equal opportunity employer that values diversity and inclusion in the workplace. The City is committed to providing a workplace environment for its employees and citizens free from discrimination based on race, color, sex (including pregnancy), national origin, religion, age, disability, marital status, genetic information, sexual orientation, or gender identity. For more information, please see our   EEO Policy      The City of KCMO is committed to working with and providing reasonable accommodations to individuals with disabilities. If you need a reasonable accommodation because of a disability for any part of the employment process, please call 816-513-1908 or send an e-mail to  accommodations@kcmo.org  .      If claiming military veterans' preference points, you must attach a copy of your DD-214 or a DD-256 (for reservists).   To claim veterans' points you must have served 180 days of regular active duty service and be discharged or released under honorable conditions during peacetimes or 90 days of active duty service, one (1) day during "wartime" and a last discharge or release under honorable conditions.  (DOD) 38 U.S. Code • 4211).     
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        Multiple full-time positions available with the Water Department, Wastewater Treatment Division, located at 7300 Hawthorne Rd.  Salary Range: $22.61-$34.48/hour Normal Work Days/Hours: Monday-Friday 6:30a.m.-3:00p.m. Application Deadline Date: April 22, 2024     Responsibilities      Responsible for the instrumentation and controls trade work in maintenance including: inspecting, testing, calibrating, troubleshooting, and repairing a wide variety of industrial facility instrumentation and process control equipment/systems.   Sets up and uses instrumentation control equipment including PLC's, laptop computers, process controllers, communication systems, level control systems, telemetry/SCADA systems, and emergency and any other on-line computers, remote sensing devices, digital multi-meters, pressure/current/voltage calibrators, oscilloscopes, hand held programming terminals for radios, pressure/flow transmitters, and RF power meters.    Exercises considerable independent judgment and initiative identifying and diagnosing instrumentation and control malfunctions to determine correction.    Works with voltages including up to and including 480 volts 3 phase AC and 700 volts DC.        Qualifications   REQUIRES high school graduation and 3 years of experience as an electronics technician or telecommunications technician; OR an Associate's degree or its equivalent in electronics and 1 year of related experience. May be rquired to possess valid state-issued drivers license in accordance with the City of KCMO policies. Must pass a pre-employment drug screen and post-offer physical examination as prescribed by the City.     Other Information    URGENT!!! CRITICAL RECRUITMENT INFORMATION     Applications and/or resumes are evaluated on the information received by the application deadline. Please ensure that your application or resume clearly demonstrates how you meet the minimum qualifications for the position for which you are applying, this includes providing all relevant educational dates and a detailed description of relevant work experience, including months/years of employment. Applications and/or resumes may not be considered if information is incomplete.    In order for a resume to be used in lieu of an application the resume must have been submitted online via the City's Applicant Tracking System.    Positions requiring a high school diploma/GED certificate must be obtained from a school/program accredited by the Department of Education and recognized by the U.S. Secretary of Education.    The minimum education requirement for positions that allow for experience equivalency for an accredited degree is a high school diploma. Unless otherwise specified, an accredited degree must be obtained from a college or university listed with the U.S. Department of Education and recognized by the U.S. Secretary of Education.   For positions with a salary grade of EX6 or higher that require an accredited degree, qualifying professional experience must be obtained AFTER the accredited degree is obtained.   Successful completion of a pre-employment criminal history/background check is required for all positions. Some positions require a post offer drug screen and/or physical.    If appointed, non-residents must obtain residency inside Kansas City, Missouri's city limits within nine months.    The City of KCMO is an equal opportunity employer that values diversity and inclusion in the workplace. The City is committed to providing a workplace environment for its employees and citizens free from discrimination based on race, color, sex (including pregnancy), national origin, religion, age, disability, marital status, genetic information, sexual orientation, or gender identity. For more information, please see our   EEO Policy      The City of KCMO is committed to working with and providing reasonable accommodations to individuals with disabilities. If you need a reasonable accommodation because of a disability for any part of the employment process, please call 816-513-1908 or send an e-mail to  accommodations@kcmo.org  .      If claiming military veterans' preference points, you must attach a copy of your DD-214 or a DD-256 (for reservists).   To claim veterans' points you must have served 180 days of regular active duty service and be discharged or released under honorable conditions during peacetimes or 90 days of active duty service, one (1) day during "wartime" and a last discharge or release under honorable conditions.  (DOD) 38 U.S. Code • 4211).     
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             Grade 17 - Starting Hourly Rate: $22.9365. Rate of pay depends on qualifications.   Job Description   JOB SUMMARY  The Industrial Heating, Ventilation & Air-Conditioning Technician operates, repairs, troubleshoots, and performs corrective and preventative maintenance on industrial chilled water equipment including mechanical, distribution, and chemical treatment systems. The Industrial HVAC Technician also operates the centralized industrial chilled water system in a manner to ensure adequate and reliable thermal services to major City, Governmental, and private facilities.       ESSENTIAL FUNCTIONS   Maintains, operates, and performs repairs on mechanical and distribution systems including all auxiliary support equipment.  Reads and interprets mechanical, piping and electrical drawings, blueprints and diagrams.   Applies cooling principles, practices, and theories such as refrigerant cycles, heat transfer laws, test and balance, and fluid hydronics.  Assists in maintaining, monitoring, and controlling cooling tower water system’s chemical treatment equipment. Works with contractor to test, record, interpret, and adjust system feed rates to maintain required chemical treatment parameters.  Operates aerial man lifts, refrigerant recovery equipment, overhead cranes, hoists, power tools, electrical testing instruments, oxy-acetylene equipment, pipe threading machines, and other equipment used in the industrial HVAC and chiller trades.  Trains and mentors’ other employees.  Performs other duties as assigned.      DECISION MAKING   Job assignments are planned and scheduled by the manager/superintendent.   The Industrial HVAC Technician works under limited supervision using discretion and latitude, with the awareness that all work is checked and inspected upon completion.  The Industrial HVAC Technician uses considerable discretion and latitude to properly maintain thermal energy production services when performing operation duties on assigned shift.     MINIMUM REQUIREMENTS   High School Diploma or GED.  Five years’ experience in the operation, maintenance, troubleshooting, repairs, installation, and inspection of industrial HVAC or district chilled water equipment, auxiliary components, and distribution systems.   Certified as a Universal Refrigerant Handling and Recovery Technician.  Valid Class “C” Texas Driver’s License.  Ability to report to work on time, maintain a good attendance record, and work all designated work schedules.     PREFERRED QUALIFICATIONS   HVAC trade school certification.   Experience working with and knowledge of Metassys, Scada, Flex software and Rockwell interface York Chiller software.  Experience maintaining buildings, hospitals or in property management.  Experience working with mechanical contractors.     JOB DIMENSIONS   Comprehensive knowledge of industrial HVAC water chemical treatment applications and theory.  Basic electrical knowledge and trouble shooting principles.  Proficient skill in the use of refrigerant recycling/recovery equipment, power tools, multi-meter, soldering/brazing equipment, pipe threading machines, and tube cleaning equipment.  Ability to use word processing, spreadsheet, computerized maintenance management system, and database software.  Ability to establish and maintain effective working relationships with internal and external contacts, co-workers/peers, business supervisors/managers, government and regulatory agencies, and vendors.  Ability to communicate effectively, verbally and in writing.     PHYSICAL DEMANDS AND WORKING CONDITIONS  Physical requirements include lifting up to 80 pounds occasionally. Subject to standing, sitting, walking, climbing, bending, crawling, squatting, kneeling and working in cramped and strained positions for long periods of time to perform job scope.    Working conditions are primarily in an industrial plant with exposure to excessive noise, heat, high voltage equipment, with potential exposure to mechanical, electrical, chemical, and confined space hazards. Qualified in the use of respiratory protection equipment may be required if part of a permitted confined space entry team or performing tasks with exposure to chemicals, hazardous atmospheres, monitoring, acid cleaning, chlorine system repair, or heavy dust concentrations.    Required to work hours other than regular schedule such as nights, weekends, holidays, on call, and rotating shifts.  San Antonio Water System values the contributions of all its employees, providing them the best in compensation and benefits. The benefits package is designed to attract and retain a workforce of qualified employees who share a responsibility in providing quality water to 1 million consumers. From an affordable medical and dental plan to life-sustaining retirement and insurance plans, we offer benefits that reward employees for their commitment to a challenging career at SAWS. Employee benefits include the following:   Competitive, market-based salaries   Performance-based incentives   Medical benefits   Dental benefits   Life insurance   Prescription drug program   Vision care plan   Two retirement plans   Deferred compensation plans (457 plan)   Disability income   Paid leave (vacation, sick, personal)   Education assistance program   Employee assistance program   Flexible, tax-deferred health and dependent care spending accounts   Wellness programs   On-Site Fitness Facilities   Community service opportunities    Closing Date/Time: Continuous
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         Grade 17 - Starting Hourly Rate: $22.9365. Rate of pay depends on qualifications.   Job Description   JOB SUMMARY  The Industrial Heating, Ventilation & Air-Conditioning Technician operates, repairs, troubleshoots, and performs corrective and preventative maintenance on industrial chilled water equipment including mechanical, distribution, and chemical treatment systems. The Industrial HVAC Technician also operates the centralized industrial chilled water system in a manner to ensure adequate and reliable thermal services to major City, Governmental, and private facilities.       ESSENTIAL FUNCTIONS   Maintains, operates, and performs repairs on mechanical and distribution systems including all auxiliary support equipment.  Reads and interprets mechanical, piping and electrical drawings, blueprints and diagrams.   Applies cooling principles, practices, and theories such as refrigerant cycles, heat transfer laws, test and balance, and fluid hydronics.  Assists in maintaining, monitoring, and controlling cooling tower water system’s chemical treatment equipment. Works with contractor to test, record, interpret, and adjust system feed rates to maintain required chemical treatment parameters.  Operates aerial man lifts, refrigerant recovery equipment, overhead cranes, hoists, power tools, electrical testing instruments, oxy-acetylene equipment, pipe threading machines, and other equipment used in the industrial HVAC and chiller trades.  Trains and mentors’ other employees.  Performs other duties as assigned.      DECISION MAKING   Job assignments are planned and scheduled by the manager/superintendent.   The Industrial HVAC Technician works under limited supervision using discretion and latitude, with the awareness that all work is checked and inspected upon completion.  The Industrial HVAC Technician uses considerable discretion and latitude to properly maintain thermal energy production services when performing operation duties on assigned shift.     MINIMUM REQUIREMENTS   High School Diploma or GED.  Five years’ experience in the operation, maintenance, troubleshooting, repairs, installation, and inspection of industrial HVAC or district chilled water equipment, auxiliary components, and distribution systems.   Certified as a Universal Refrigerant Handling and Recovery Technician.  Valid Class “C” Texas Driver’s License.  Ability to report to work on time, maintain a good attendance record, and work all designated work schedules.     PREFERRED QUALIFICATIONS   HVAC trade school certification.   Experience working with and knowledge of Metassys, Scada, Flex software and Rockwell interface York Chiller software.  Experience maintaining buildings, hospitals or in property management.  Experience working with mechanical contractors.     JOB DIMENSIONS   Comprehensive knowledge of industrial HVAC water chemical treatment applications and theory.  Basic electrical knowledge and trouble shooting principles.  Proficient skill in the use of refrigerant recycling/recovery equipment, power tools, multi-meter, soldering/brazing equipment, pipe threading machines, and tube cleaning equipment.  Ability to use word processing, spreadsheet, computerized maintenance management system, and database software.  Ability to establish and maintain effective working relationships with internal and external contacts, co-workers/peers, business supervisors/managers, government and regulatory agencies, and vendors.  Ability to communicate effectively, verbally and in writing.     PHYSICAL DEMANDS AND WORKING CONDITIONS  Physical requirements include lifting up to 80 pounds occasionally. Subject to standing, sitting, walking, climbing, bending, crawling, squatting, kneeling and working in cramped and strained positions for long periods of time to perform job scope.    Working conditions are primarily in an industrial plant with exposure to excessive noise, heat, high voltage equipment, with potential exposure to mechanical, electrical, chemical, and confined space hazards. Qualified in the use of respiratory protection equipment may be required if part of a permitted confined space entry team or performing tasks with exposure to chemicals, hazardous atmospheres, monitoring, acid cleaning, chlorine system repair, or heavy dust concentrations.    Required to work hours other than regular schedule such as nights, weekends, holidays, on call, and rotating shifts.  San Antonio Water System values the contributions of all its employees, providing them the best in compensation and benefits. The benefits package is designed to attract and retain a workforce of qualified employees who share a responsibility in providing quality water to 1 million consumers. From an affordable medical and dental plan to life-sustaining retirement and insurance plans, we offer benefits that reward employees for their commitment to a challenging career at SAWS. Employee benefits include the following:   Competitive, market-based salaries   Performance-based incentives   Medical benefits   Dental benefits   Life insurance   Prescription drug program   Vision care plan   Two retirement plans   Deferred compensation plans (457 plan)   Disability income   Paid leave (vacation, sick, personal)   Education assistance program   Employee assistance program   Flexible, tax-deferred health and dependent care spending accounts   Wellness programs   On-Site Fitness Facilities   Community service opportunities    Closing Date/Time: Continuous
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            The Position   Job Appointment:  Full-Time  Work Schedule:  Monday - Friday, 8 am-5 pm. An alternate schedule may be available.  Work Location:  5001 N COLUMBIA BLVD, PORTLAND OR 97203-2098   Benefits:  Please check our benefit tab for an overview of benefits for this position.  Union Representation: District Council of Trade Unions (DCTU).  To view labor agreements, current and future, please visit the Current City Labor Agreements page.  Language Pay Premium Eligible:  This position may be eligible for Language Pay Differential for qualifying employees.    Application Material:  Please click APPLY to submit your application via the City of Portland’s online portal. You will need to attach a resume and cover letter.   About the Position:     The City of Portland Bureau of Environmental Services (BES) Operations & Maintenance Group (O&MG)  A core aspect of the Bureau of Environmental Services’ work is in operating and maintaining the sewer piping network and treatment system to meet NPDES Permit compliance. Within the Operations and Maintenance Group Wastewater Pumping and Treatment Maintenance Division, this critical work includes installing, maintaining and repairing mechanical, electrical, automation, and instrumentation equipment at two large, complex wastewater treatment plants, 98 pump stations located throughout the City as well as the combined sewer overflow system.    Instrument Techs  operate at a journeyman level to safely install, maintain, document and repair electrical instrument systems. Cost-effective decisions regarding proper equipment installation, troubleshooting and modifications required are common and are key elements to the success of the technician’s ability to meet project schedules and keep process areas functioning as designed. Process areas must be operational in order to meet the City's discharge permit requirements. Instrument Tech duties include performing preventive and predictive maintenance on various types of instrumentation system to maintain reliability and meet permit requirements. To meet facility operational requirements, they install new equipment, respond to issues, troubleshoot and repair a variety of industrial instruments and precision process control systems. In addition, they participate in a call-out duty rotation for after-hours response.   BES encourages applications from candidates with knowledge, ability and experience working with a broad range of individuals and communities with diverse racial, ethnic and socio-economic backgrounds.     What   y ou’ll get to do:     Sets up, installs, repairs, and calibrates various analytical, instrumentation, controls, and communication equipment; interprets and works from plans and/or develops sketches or designs for work, as appropriate.   Performs a variety of programming, diagnostic, analytical, and documentation work involving programmable controllers and graphical-user (human-machine) interfaces for a variety of equipment, including but not limited to programmable logic controllers (PLCs), control panels, communication panels, distributed control systems, and pneumatic/hydraulic/instrumentation panels; research information as necessary to perform duties and maintain currency.   Maintains existing process measurement and control instrumentation equipment and systems and related transmitting equipment and systems to ensure proper operation and service; performs preventive maintenance, service and repairs; inspects and tests equipment and systems; locates, reviews, reformats, converts and downloads existing control system programs; reconfigures the programs to accommodate system upgrades and other environmental changes; documents work.   Designs, upgrades, installs, connects and tests new and repaired control and monitoring systems. Creates supporting documentation, i.e. P&IDs, loop drawings per ISA Standards.   Creates new program database reports; downloads and manipulates data using standard office suite and drawing software.   Reviews designs and the work of contractors to ensure safety and compliance with specifications and standards, evaluates and assesses the safety, operability, and condition of systems; ensures that repairs and installations operate properly.   Maintains records, supplies and equipment; determines materials needed.   Works with others to ensure quality customer service. As assigned, may train, guide and lead the work of others. Is responsible for appropriate safety precautions, i.e. lockout tagout, confined space entry. May be required to provide work review when acting as a lead.  Designs, fabricates (exclusive of welding), installs and/or retrofits instrument stands, brackets, supports and panels that are intended for instruments, and related equipment.   Designs, fabricates, installs and/or retrofits piping and tubing intended for but not restricted to instrument air, sample analysis, instrument hydraulics, signal/control, stilling wells, and related instrument systems.   Performs related duties as assigned.      About the Bureau of Environmental Services   This is an exciting time to join the Bureau of Environmental Services (BES). Collectively we are re-imagining the work we do to ensure it aligns with Our Values:     We implement equity in our workplace, business practices, and service delivery.  We value our customers and partners.  We carefully manage our watersheds, wastewater and stormwater infrastructure, and financial resources.  We encourage leadership among our employees in our City and community.  We support a diverse, collaborative, healthy, and engaged workforce.  We urge respectful communication and transparency.  We advance innovative, sustainable, and resilient solutions.   At BES, we value our customers and partners; Portlanders’ sense of connection to their waterways; conscientious stewardship of our watersheds, wastewater and stormwater infrastructure, and financial resources; a diverse, collaborative, healthy, and engaged workforce; leadership among our employees and in our City and community; equity in our workplace, business practices, and service delivery; clear communication and transparency; innovative, sustainable, and resilient solutions.   BES is seeking talented individuals from diverse racial, ethnic, and socio-economic backgrounds with knowledge, ability, and experience working with a broad range of individuals and communities; and that desire to work collaboratively and creatively to broaden the variety of innovative ways to partner with and serve all Portland communities. To learn more about the work we do at BES, click on the link: www.portlandoregon.gov/bes/     Our BES 10-Year Strategic Plan can be found here:   https://www.portlandoregon.gov/bes/75720     Questions?:  Terrol Johnson     Senior Recruiter   terrol.johnson@portlandoregon.gov   To Qualify  Applicants   should specifically address and demonstrate in their cover letter and resume  how their education, training, and/or experience meet each of the following minimum qualifications:    Knowledge of tools, materials, processes, and techniques of precision instruments, process control equipment, and electronics including troubleshooting techniques.Skill in repairing, troubleshooting, maintaining, modifying, and installing precision instruments and process control equipment; maintaining, developing, and troubleshooting networking as well as other electronic equipment, electronics, and communications devices. Although not required, please also include experience with SCADA systems.Ability to perform layout and sketch designs for process control installations, modifications, and repairs.Ability to communicate effectively and establish and maintain effective working relationships and work constructively as part of a team and independently.   Applicants must also possess:       A State of Oregon Limited Maintenance Electrical license within six months of the time of hire. (A higher level/broader electrical license may be substituted)  A valid state driver's license and acceptable driving record at the time of hire.    The Recruitment Process    STEP 1: Apply online between March 4     , 2024 - Open Continuous        Required Application Materials:       Resume    Cover Letter        Optional Application Materials:        Veteran documents to request for Veteran Preference (ex, DD214-Member 4, VA Benefit Letter, etc.)        Application Tips:         Your cover letter should include details describing your education, training and/or experience, and where obtained, which clearly reflects your qualifications for each of the numbered items in the "To Qualify" section of this announcement.    Your resume should support the details described in your cover letter.         Salary Range/Equity Pay Analysis        :   Please note per the Oregon State Pay Equity Law your salary is determined based on the experience and education listed in your resume/application. It is strongly encouraged to include any transferable experience (paid or unpaid regardless of how recent) to ensure your offer is reflective of all directly related and equivalent experience.         Do not attach   materials not requested.          All completed applications for this position must be submitted no later than on the closing date and time of this recruitment.     All applications must be submitted via the City's online application process. E-mailed and/or faxed applications will not be accepted.           Step 2: Minimum Qualification Evaluation:     Week of April 1, 2024      An evaluation of each applicant's training and paid and unpaid experience, as demonstrated in their resume and cover letter, weighted 100%.    Your resume and cover letter will be the basis for our evaluation of your qualifications for this position. Incomplete or inappropriate information may result in disqualification.    You have 14 days from the notice of the minimum qualification evaluation results to let us know if you like to review and discuss your evaluation result. Please read the City of Portland Administrative Rule 3.01 for complete information.    Additional evaluation may be required prior to the establishment of the eligible list and/or final selection.        Step 3: Establishment of Eligible List:        Week of April 8, 2024        Candidates who meet the minimum qualifications will be placed on the equally ranked eligible list.        Step 4: Selection (Interview): TBD           The hiring bureau will review and select candidates to interview.    Please note, that the selection process may take up to 90 days from the notification of being placed on the eligible list.        Step 5: Offer of Employment: TBD              Step 6: Start Date: TBD        A start date will be determined after all conditions of employment have been met.          *Timeline is approximate and subject to change*        Additional Information   Click here    for additional information regarding the following:   City of Portland Core Values  Recruitment Process - Work Status  Equal Employment Opportunity  Veteran Preference  ADA, Pregnancy, and Religious Accommodations      An Equal Opportunity / Affirmative Action Employer     A Career with the City of Portland offers many Employee Benefits   We offer a comprehensive benefits package, including but not limited to    Health Care (Medical, Vision and Dental)   Carrot Fertility   Wellness Benefits   Life Insurance   Short- and Long-term disability coverage to eligible employees and their families.    Employee Assistance Plan   Flexible Spending Accounts   Retirement   Oregon Public Employees Retirement System (PERS), including contributions to the PERS IAP plan paid by employer    Family Medical Leave   City Paid Parental Leave   AND SO MANY MORE!   Benefits may vary depending on bargaining unit and employment status. Click here to review the many different benefits the City of Portland offers .  Closing Date/Time: 6/3/2024 11:59 PM Pacific
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        The Position   Job Appointment:  Full-Time  Work Schedule:  Monday - Friday, 8 am-5 pm. An alternate schedule may be available.  Work Location:  5001 N COLUMBIA BLVD, PORTLAND OR 97203-2098   Benefits:  Please check our benefit tab for an overview of benefits for this position.  Union Representation: District Council of Trade Unions (DCTU).  To view labor agreements, current and future, please visit the Current City Labor Agreements page.  Language Pay Premium Eligible:  This position may be eligible for Language Pay Differential for qualifying employees.    Application Material:  Please click APPLY to submit your application via the City of Portland’s online portal. You will need to attach a resume and cover letter.   About the Position:     The City of Portland Bureau of Environmental Services (BES) Operations & Maintenance Group (O&MG)  A core aspect of the Bureau of Environmental Services’ work is in operating and maintaining the sewer piping network and treatment system to meet NPDES Permit compliance. Within the Operations and Maintenance Group Wastewater Pumping and Treatment Maintenance Division, this critical work includes installing, maintaining and repairing mechanical, electrical, automation, and instrumentation equipment at two large, complex wastewater treatment plants, 98 pump stations located throughout the City as well as the combined sewer overflow system.    Instrument Techs  operate at a journeyman level to safely install, maintain, document and repair electrical instrument systems. Cost-effective decisions regarding proper equipment installation, troubleshooting and modifications required are common and are key elements to the success of the technician’s ability to meet project schedules and keep process areas functioning as designed. Process areas must be operational in order to meet the City's discharge permit requirements. Instrument Tech duties include performing preventive and predictive maintenance on various types of instrumentation system to maintain reliability and meet permit requirements. To meet facility operational requirements, they install new equipment, respond to issues, troubleshoot and repair a variety of industrial instruments and precision process control systems. In addition, they participate in a call-out duty rotation for after-hours response.   BES encourages applications from candidates with knowledge, ability and experience working with a broad range of individuals and communities with diverse racial, ethnic and socio-economic backgrounds.     What   y ou’ll get to do:     Sets up, installs, repairs, and calibrates various analytical, instrumentation, controls, and communication equipment; interprets and works from plans and/or develops sketches or designs for work, as appropriate.   Performs a variety of programming, diagnostic, analytical, and documentation work involving programmable controllers and graphical-user (human-machine) interfaces for a variety of equipment, including but not limited to programmable logic controllers (PLCs), control panels, communication panels, distributed control systems, and pneumatic/hydraulic/instrumentation panels; research information as necessary to perform duties and maintain currency.   Maintains existing process measurement and control instrumentation equipment and systems and related transmitting equipment and systems to ensure proper operation and service; performs preventive maintenance, service and repairs; inspects and tests equipment and systems; locates, reviews, reformats, converts and downloads existing control system programs; reconfigures the programs to accommodate system upgrades and other environmental changes; documents work.   Designs, upgrades, installs, connects and tests new and repaired control and monitoring systems. Creates supporting documentation, i.e. P&IDs, loop drawings per ISA Standards.   Creates new program database reports; downloads and manipulates data using standard office suite and drawing software.   Reviews designs and the work of contractors to ensure safety and compliance with specifications and standards, evaluates and assesses the safety, operability, and condition of systems; ensures that repairs and installations operate properly.   Maintains records, supplies and equipment; determines materials needed.   Works with others to ensure quality customer service. As assigned, may train, guide and lead the work of others. Is responsible for appropriate safety precautions, i.e. lockout tagout, confined space entry. May be required to provide work review when acting as a lead.  Designs, fabricates (exclusive of welding), installs and/or retrofits instrument stands, brackets, supports and panels that are intended for instruments, and related equipment.   Designs, fabricates, installs and/or retrofits piping and tubing intended for but not restricted to instrument air, sample analysis, instrument hydraulics, signal/control, stilling wells, and related instrument systems.   Performs related duties as assigned.      About the Bureau of Environmental Services   This is an exciting time to join the Bureau of Environmental Services (BES). Collectively we are re-imagining the work we do to ensure it aligns with Our Values:     We implement equity in our workplace, business practices, and service delivery.  We value our customers and partners.  We carefully manage our watersheds, wastewater and stormwater infrastructure, and financial resources.  We encourage leadership among our employees in our City and community.  We support a diverse, collaborative, healthy, and engaged workforce.  We urge respectful communication and transparency.  We advance innovative, sustainable, and resilient solutions.   At BES, we value our customers and partners; Portlanders’ sense of connection to their waterways; conscientious stewardship of our watersheds, wastewater and stormwater infrastructure, and financial resources; a diverse, collaborative, healthy, and engaged workforce; leadership among our employees and in our City and community; equity in our workplace, business practices, and service delivery; clear communication and transparency; innovative, sustainable, and resilient solutions.   BES is seeking talented individuals from diverse racial, ethnic, and socio-economic backgrounds with knowledge, ability, and experience working with a broad range of individuals and communities; and that desire to work collaboratively and creatively to broaden the variety of innovative ways to partner with and serve all Portland communities. To learn more about the work we do at BES, click on the link: www.portlandoregon.gov/bes/     Our BES 10-Year Strategic Plan can be found here:   https://www.portlandoregon.gov/bes/75720     Questions?:  Terrol Johnson     Senior Recruiter   terrol.johnson@portlandoregon.gov   To Qualify  Applicants   should specifically address and demonstrate in their cover letter and resume  how their education, training, and/or experience meet each of the following minimum qualifications:    Knowledge of tools, materials, processes, and techniques of precision instruments, process control equipment, and electronics including troubleshooting techniques.Skill in repairing, troubleshooting, maintaining, modifying, and installing precision instruments and process control equipment; maintaining, developing, and troubleshooting networking as well as other electronic equipment, electronics, and communications devices. Although not required, please also include experience with SCADA systems.Ability to perform layout and sketch designs for process control installations, modifications, and repairs.Ability to communicate effectively and establish and maintain effective working relationships and work constructively as part of a team and independently.   Applicants must also possess:       A State of Oregon Limited Maintenance Electrical license within six months of the time of hire. (A higher level/broader electrical license may be substituted)  A valid state driver's license and acceptable driving record at the time of hire.    The Recruitment Process    STEP 1: Apply online between March 4     , 2024 - Open Continuous        Required Application Materials:       Resume    Cover Letter        Optional Application Materials:        Veteran documents to request for Veteran Preference (ex, DD214-Member 4, VA Benefit Letter, etc.)        Application Tips:         Your cover letter should include details describing your education, training and/or experience, and where obtained, which clearly reflects your qualifications for each of the numbered items in the "To Qualify" section of this announcement.    Your resume should support the details described in your cover letter.         Salary Range/Equity Pay Analysis        :   Please note per the Oregon State Pay Equity Law your salary is determined based on the experience and education listed in your resume/application. It is strongly encouraged to include any transferable experience (paid or unpaid regardless of how recent) to ensure your offer is reflective of all directly related and equivalent experience.         Do not attach   materials not requested.          All completed applications for this position must be submitted no later than on the closing date and time of this recruitment.     All applications must be submitted via the City's online application process. E-mailed and/or faxed applications will not be accepted.           Step 2: Minimum Qualification Evaluation:     Week of April 1, 2024      An evaluation of each applicant's training and paid and unpaid experience, as demonstrated in their resume and cover letter, weighted 100%.    Your resume and cover letter will be the basis for our evaluation of your qualifications for this position. Incomplete or inappropriate information may result in disqualification.    You have 14 days from the notice of the minimum qualification evaluation results to let us know if you like to review and discuss your evaluation result. Please read the City of Portland Administrative Rule 3.01 for complete information.    Additional evaluation may be required prior to the establishment of the eligible list and/or final selection.        Step 3: Establishment of Eligible List:        Week of April 8, 2024        Candidates who meet the minimum qualifications will be placed on the equally ranked eligible list.        Step 4: Selection (Interview): TBD           The hiring bureau will review and select candidates to interview.    Please note, that the selection process may take up to 90 days from the notification of being placed on the eligible list.        Step 5: Offer of Employment: TBD              Step 6: Start Date: TBD        A start date will be determined after all conditions of employment have been met.          *Timeline is approximate and subject to change*        Additional Information   Click here    for additional information regarding the following:   City of Portland Core Values  Recruitment Process - Work Status  Equal Employment Opportunity  Veteran Preference  ADA, Pregnancy, and Religious Accommodations      An Equal Opportunity / Affirmative Action Employer     A Career with the City of Portland offers many Employee Benefits   We offer a comprehensive benefits package, including but not limited to    Health Care (Medical, Vision and Dental)   Carrot Fertility   Wellness Benefits   Life Insurance   Short- and Long-term disability coverage to eligible employees and their families.    Employee Assistance Plan   Flexible Spending Accounts   Retirement   Oregon Public Employees Retirement System (PERS), including contributions to the PERS IAP plan paid by employer    Family Medical Leave   City Paid Parental Leave   AND SO MANY MORE!   Benefits may vary depending on bargaining unit and employment status. Click here to review the many different benefits the City of Portland offers .  Closing Date/Time: 6/3/2024 11:59 PM Pacific
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            The Job    Applications will be accepted on an ongoing basis until sufficient applications are received.    The Department of Public Works,  Special Districts Water and Sanitation Division  is recruiting for a Water/Wastewater  Electrical Technician  who will perform a variety of routine tasks in connection with the operation, maintenance, repair and inspection of water and wastewater electrical and telemetry systems.   The Special Districts Division works to promote the safety, health and enrichment of communities by providing essential municipal services along with diverse community based programs in an efficient and sustainable manner. Special Districts covers a number of services areas, providing water and sanitation, television, parks and recreation, roads, streetlight, and other services, as well as conservation and land use assistance to unincorporated areas of the County.     This position will report to the Hesperia/Victorville area,   approximately 45 miles (45 minutes - 1 hour) from San Bernardino in the high desert; however, reporting assignment may change in the future to meet the needs of the department.   For more detailed information, review the Electrical Technician job description.    EXCELLENT BENEFITS        Click here to learn more!        (Download PDF reader)       CONDITIONS OF EMPLOYMENT       Must be able to work evenings, weekends, and holidays as needed. Must adhere to the provisions of the County Fire and Special Districts Dress Code, which prohibits all visible tattoos.  Additionally, must obtain and subsequently maintain all of the following items within the specified time frame or may be terminated:    California Electrical Journeyman Certificate or a C-10 Electrical Contractor's License within 18 months of hire date   California Department of Public Health (CDPH) Water Distribution Operator D1 certificate within 18 months of hire date       Sponsorship:     Please note that San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements   Candidates must meet all of the following requirements:  Driver License : Must possess a valid California Class "C" Driver License.   Experience : Five (5) years of experience in the electrical trades.   Electrical License/Certificate : Must possessa valid California C-10 Electrical Contractor's License  OR  a valid California Electrical Journeyman Certificate. Candidates who meet the experience requirement but do not yet possess a qualifying certificate will be considered but must be able to obtain the certificate within the specified time frames listed under conditions of employment.   Desired Qualifications  Candidates who have a valid California C-10 Electrical Contractor's License and prior experience performing electrical maintenance for a water treatment or utility plant on motor control centers, SCADA and instrumentation, in the mining industry, or as an industrial equipment electrician, are highly desirable. Experience as a journeyman is preferred.  Selection Process  There will be a  competitive evaluation  of qualifications based on the information provided in the Application and the Supplemental Questionnaire. You are encouraged to include detailed descriptions of your qualifying experience and skills, as only the most highly qualified applicants will be referred to the Department. Candidates who demonstrate exceptional qualifications will be referred to the appointing authority for a selection interview.    Applications will be accepted and processed until a sufficient number of qualified applications have been received. This recruitment may close without further notice; interested candidates should apply as soon as possible.     All communications regarding the recruitment process will be via e-mail. Applicants are encouraged to check their e-mail frequently to learn additional information regarding this recruitment. Check your GovernmentJobs account for notifications. Update your firewalls to allow e-mails from San Bernardino County through governmentjobs.com. Update your Spam, Junk, and Bulk settings to ensure it will not spam/block/filter communications from e-mail addresses with the following domain: "@hr.sbcounty.gov". Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment.     Application Procedure :   To be considered for this excellent opportunity, please complete and submit the online employment application and supplemental questionnaire by the stated deadline. Resumes will not be accepted in lieu of the application and/or supplemental questionnaire.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note: if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application, we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.     Veterans’ Preference:  Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.     Click HERE for important Applicant Information and the County Employment Process.    Water and Sanitation MOU   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits*, please click here .  A summary of benefits is provided below. Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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        The Job    Applications will be accepted on an ongoing basis until sufficient applications are received.    The Department of Public Works,  Special Districts Water and Sanitation Division  is recruiting for a Water/Wastewater  Electrical Technician  who will perform a variety of routine tasks in connection with the operation, maintenance, repair and inspection of water and wastewater electrical and telemetry systems.   The Special Districts Division works to promote the safety, health and enrichment of communities by providing essential municipal services along with diverse community based programs in an efficient and sustainable manner. Special Districts covers a number of services areas, providing water and sanitation, television, parks and recreation, roads, streetlight, and other services, as well as conservation and land use assistance to unincorporated areas of the County.     This position will report to the Hesperia/Victorville area,   approximately 45 miles (45 minutes - 1 hour) from San Bernardino in the high desert; however, reporting assignment may change in the future to meet the needs of the department.   For more detailed information, review the Electrical Technician job description.    EXCELLENT BENEFITS        Click here to learn more!        (Download PDF reader)       CONDITIONS OF EMPLOYMENT       Must be able to work evenings, weekends, and holidays as needed. Must adhere to the provisions of the County Fire and Special Districts Dress Code, which prohibits all visible tattoos.  Additionally, must obtain and subsequently maintain all of the following items within the specified time frame or may be terminated:    California Electrical Journeyman Certificate or a C-10 Electrical Contractor's License within 18 months of hire date   California Department of Public Health (CDPH) Water Distribution Operator D1 certificate within 18 months of hire date       Sponsorship:     Please note that San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements   Candidates must meet all of the following requirements:  Driver License : Must possess a valid California Class "C" Driver License.   Experience : Five (5) years of experience in the electrical trades.   Electrical License/Certificate : Must possessa valid California C-10 Electrical Contractor's License  OR  a valid California Electrical Journeyman Certificate. Candidates who meet the experience requirement but do not yet possess a qualifying certificate will be considered but must be able to obtain the certificate within the specified time frames listed under conditions of employment.   Desired Qualifications  Candidates who have a valid California C-10 Electrical Contractor's License and prior experience performing electrical maintenance for a water treatment or utility plant on motor control centers, SCADA and instrumentation, in the mining industry, or as an industrial equipment electrician, are highly desirable. Experience as a journeyman is preferred.  Selection Process  There will be a  competitive evaluation  of qualifications based on the information provided in the Application and the Supplemental Questionnaire. You are encouraged to include detailed descriptions of your qualifying experience and skills, as only the most highly qualified applicants will be referred to the Department. Candidates who demonstrate exceptional qualifications will be referred to the appointing authority for a selection interview.    Applications will be accepted and processed until a sufficient number of qualified applications have been received. This recruitment may close without further notice; interested candidates should apply as soon as possible.     All communications regarding the recruitment process will be via e-mail. Applicants are encouraged to check their e-mail frequently to learn additional information regarding this recruitment. Check your GovernmentJobs account for notifications. Update your firewalls to allow e-mails from San Bernardino County through governmentjobs.com. Update your Spam, Junk, and Bulk settings to ensure it will not spam/block/filter communications from e-mail addresses with the following domain: "@hr.sbcounty.gov". Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment.     Application Procedure :   To be considered for this excellent opportunity, please complete and submit the online employment application and supplemental questionnaire by the stated deadline. Resumes will not be accepted in lieu of the application and/or supplemental questionnaire.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note: if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application, we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.     Veterans’ Preference:  Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.     Click HERE for important Applicant Information and the County Employment Process.    Water and Sanitation MOU   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits*, please click here .  A summary of benefits is provided below. Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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            Position Information  Under general supervision from the Wastewater Treatment Manager and direct supervision from the Electrical/Environmental Supervisor, to perform electrical and instrumentation work with a minimum of technical guidance. Perform complex electrical work and preventative maintenance on electrical distribution systems, motors, pumps, and instrumentation; sewer and storm water collection and pumping systems; supervision of other technical and maintenance personnel; to perform related work as required.   Job Description  Management reserves the right to add, modify, change, or rescind the work assignments of different positions and to make reasonable accommodations where appropriate so qualified employees can perform the essential functions of the job.    Perform a variety of skilled tasks in the preventative maintenance, repair, installation, and calibration of electrical, electronic, telephone, pneumatic, hydraulic, Supervisory Control and Data Acquisition (SCADA) systems.  Radio, telemetry, and instrumentation equipment, mechanical equipment, and analyzers.  Install, troubleshoot, repair, and maintain instruments and control systems to assist in the monitoring and control of plant and pumping station processes.  Assists in the development, construction, and installation of new electrical systems and maintenance, repair or replacement of electrical equipment.  Maintain electrical transformers, generators, solar systems, and medium voltage (480-600 volts) distribution and control systems.  Prepare specifications for purchases of parts and supplies.  Maintain accurate records.  Research and develop information needed by department management.  Operate computer equipment and software.  Develop field sketches and update record drawings of electrical systems.  Supervise and train less experienced personnel.  Prepare technical reports as required.  Perform related assignments as necessary.    Qualifications   Knowledge of:     Design, installation, maintenance, and repair of industrial electrical systems;  Occupational hazards and safety procedures related to the position;  Medium voltage distribution systems and supervisory controls;  National Electric Code and other appropriate standards and specifications;  Principles and techniques of repairing, calibrating, and maintaining wastewater plant instrumentation;  Electrical and electronic theory, pneumatic theory, industrial process control, mathematical computations to perform the work, tools and materials used in the development, construction, and maintenance of electrical equipment in the operation of a wastewater treatment plant, including collection system pumping and storage facilities.    Ability to:     Diagnose and detect faults in complex electronic and electrical equipment;  Fabricate various panels, control systems and conduit runs;  Safely use and care for a variety of tools and equipment;  Compute power and load requirements for medium voltage industrial systems;  Operate a variety of test instruments;  Read and prepare wiring diagrams;  Maintain accurate records, technical reports, and estimates;  Communicate effectively both orally and in writing;  Understand and interpret oral and written instructions;  Operate computer equipment and software.   Establish and maintain cooperative relationships with those contacted in the course of duties.   Observe all appropriate safety precautions as required, including Cal/OSHA General Industry Safety Orders, National Electric Code, National Fire Protection Association, Institute of Electrical and Electronic Engineers, and City safety policies.    Education and Experience:     Any combination of training and experience that would provide the required knowledge, skills, and abilities is qualifying. A typical way to obtain the required qualifications would be:    Education :  Any combination of equivalent experience and education that could likely provide the required knowledge and abilities would be considered qualifying. Course work or possession of specialized training which provides the required knowledge, skills and abilities is preferred. Successfully complete certification as a Grade II Plant Maintenance Electrical Instrumentation Technologist as issued by the California Water Environment Association (CWEA) within 18 months of appointment.   Experience:   Four years of experience in the installation, maintenance, and repair of electrical equipment in a water and/or wastewater treatment plant. Experience in an industrial or commercial environment performing similar or same duties can be considered.  Experience in the maintenance and repair of electronic programmable logic control systems is desirable.   Licenses and Certifications:    Possession of a valid California Driver License.  Additional Information  Physical Demands:   While performing the duties of this job, the employee is regularly required to use hands to finger, handle, feel or operate objects, tools, or controls and reach with hands and arms. The employee frequently is required to stand. The employee is occasionally required to walk; talk and hear; sit; climb or balance; stoop, kneel, crouch, or crawl; and smell.   The employee frequently must lift and/or move up to 10 pounds and occasionally lift and/or move up to 100 pounds. Specific vision abilities required by this job include close vision, peripheral vision, depth perception, color perception; and the ability to adjust focus to distinguish colors of electrical tape and electric wiring, and to hear audible alarms, such as chemical and equipment failure alarms.  Use of motor vehicle, generators, multi-meters, analyzers, oscilloscopes, pumps, gauges, common power and hand tools; shovels, conduit bender, wire stripper, wrenches, detection devices; mobile radio, phone, calculator, and a variety of electrical equipment.  Environmental Conditions:   While performing the duties of this job, the employee frequently works in outside weather conditions. The employee occasionally works near moving mechanical parts is and occasionally exposed to wet and/or humid conditions. The employee occasionally works in high, precarious places and is occasionally exposed to fumes or airborne particles, risk of electrical shock, and vibration. The employee is frequently exposed to toxic or caustic chemicals. Some tasks may be performed in cramped quarters, and in a variety of atmospheric conditions, weather extremes and temperatures. The noise level in the work environment is usually moderately loud.  The City of Chico offers a wide range of employee benefits. Benefits are subject to negotiations with employee organizations and may vary with individual bargaining units. For a summary of benefits, please visit the City of Chico website at: https://chico.ca.us/post/employee-benefits  Closing Date/Time: 5/6/2024 11:59 PM Pacific
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        Position Information  Under general supervision from the Wastewater Treatment Manager and direct supervision from the Electrical/Environmental Supervisor, to perform electrical and instrumentation work with a minimum of technical guidance. Perform complex electrical work and preventative maintenance on electrical distribution systems, motors, pumps, and instrumentation; sewer and storm water collection and pumping systems; supervision of other technical and maintenance personnel; to perform related work as required.   Job Description  Management reserves the right to add, modify, change, or rescind the work assignments of different positions and to make reasonable accommodations where appropriate so qualified employees can perform the essential functions of the job.    Perform a variety of skilled tasks in the preventative maintenance, repair, installation, and calibration of electrical, electronic, telephone, pneumatic, hydraulic, Supervisory Control and Data Acquisition (SCADA) systems.  Radio, telemetry, and instrumentation equipment, mechanical equipment, and analyzers.  Install, troubleshoot, repair, and maintain instruments and control systems to assist in the monitoring and control of plant and pumping station processes.  Assists in the development, construction, and installation of new electrical systems and maintenance, repair or replacement of electrical equipment.  Maintain electrical transformers, generators, solar systems, and medium voltage (480-600 volts) distribution and control systems.  Prepare specifications for purchases of parts and supplies.  Maintain accurate records.  Research and develop information needed by department management.  Operate computer equipment and software.  Develop field sketches and update record drawings of electrical systems.  Supervise and train less experienced personnel.  Prepare technical reports as required.  Perform related assignments as necessary.    Qualifications   Knowledge of:     Design, installation, maintenance, and repair of industrial electrical systems;  Occupational hazards and safety procedures related to the position;  Medium voltage distribution systems and supervisory controls;  National Electric Code and other appropriate standards and specifications;  Principles and techniques of repairing, calibrating, and maintaining wastewater plant instrumentation;  Electrical and electronic theory, pneumatic theory, industrial process control, mathematical computations to perform the work, tools and materials used in the development, construction, and maintenance of electrical equipment in the operation of a wastewater treatment plant, including collection system pumping and storage facilities.    Ability to:     Diagnose and detect faults in complex electronic and electrical equipment;  Fabricate various panels, control systems and conduit runs;  Safely use and care for a variety of tools and equipment;  Compute power and load requirements for medium voltage industrial systems;  Operate a variety of test instruments;  Read and prepare wiring diagrams;  Maintain accurate records, technical reports, and estimates;  Communicate effectively both orally and in writing;  Understand and interpret oral and written instructions;  Operate computer equipment and software.   Establish and maintain cooperative relationships with those contacted in the course of duties.   Observe all appropriate safety precautions as required, including Cal/OSHA General Industry Safety Orders, National Electric Code, National Fire Protection Association, Institute of Electrical and Electronic Engineers, and City safety policies.    Education and Experience:     Any combination of training and experience that would provide the required knowledge, skills, and abilities is qualifying. A typical way to obtain the required qualifications would be:    Education :  Any combination of equivalent experience and education that could likely provide the required knowledge and abilities would be considered qualifying. Course work or possession of specialized training which provides the required knowledge, skills and abilities is preferred. Successfully complete certification as a Grade II Plant Maintenance Electrical Instrumentation Technologist as issued by the California Water Environment Association (CWEA) within 18 months of appointment.   Experience:   Four years of experience in the installation, maintenance, and repair of electrical equipment in a water and/or wastewater treatment plant. Experience in an industrial or commercial environment performing similar or same duties can be considered.  Experience in the maintenance and repair of electronic programmable logic control systems is desirable.   Licenses and Certifications:    Possession of a valid California Driver License.  Additional Information  Physical Demands:   While performing the duties of this job, the employee is regularly required to use hands to finger, handle, feel or operate objects, tools, or controls and reach with hands and arms. The employee frequently is required to stand. The employee is occasionally required to walk; talk and hear; sit; climb or balance; stoop, kneel, crouch, or crawl; and smell.   The employee frequently must lift and/or move up to 10 pounds and occasionally lift and/or move up to 100 pounds. Specific vision abilities required by this job include close vision, peripheral vision, depth perception, color perception; and the ability to adjust focus to distinguish colors of electrical tape and electric wiring, and to hear audible alarms, such as chemical and equipment failure alarms.  Use of motor vehicle, generators, multi-meters, analyzers, oscilloscopes, pumps, gauges, common power and hand tools; shovels, conduit bender, wire stripper, wrenches, detection devices; mobile radio, phone, calculator, and a variety of electrical equipment.  Environmental Conditions:   While performing the duties of this job, the employee frequently works in outside weather conditions. The employee occasionally works near moving mechanical parts is and occasionally exposed to wet and/or humid conditions. The employee occasionally works in high, precarious places and is occasionally exposed to fumes or airborne particles, risk of electrical shock, and vibration. The employee is frequently exposed to toxic or caustic chemicals. Some tasks may be performed in cramped quarters, and in a variety of atmospheric conditions, weather extremes and temperatures. The noise level in the work environment is usually moderately loud.  The City of Chico offers a wide range of employee benefits. Benefits are subject to negotiations with employee organizations and may vary with individual bargaining units. For a summary of benefits, please visit the City of Chico website at: https://chico.ca.us/post/employee-benefits  Closing Date/Time: 5/6/2024 11:59 PM Pacific
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            General Description  We are excited to announce that we are accepting applications for an  Automation Specialist!     The District     Irvine Ranch Water District (IRWD) is a progressive, values-driven agency, with an international reputation for its leading-edge financial management practices, water recycling program, water use efficiency practices, water banking, urban runoff treatment, and energy generation and storage. Established in 1961 as a California Water District under the provisions of the California Water Code, IRWD is an independent special district serving central Orange County. IRWD provides high-quality drinking water, reliable sewage collection and treatment, ground-breaking recycled water programs, and environmentally sound urban runoff treatment to its customers. As an independent, not-for-profit public agency, IRWD is governed by a publicly elected five-member Board of Directors. The Board is responsible for the District's policies and decision-making. Day-to-day operations are supervised by the General Manager. Additional information can be found at the District's website: www.IRWD.com.     IRWD Corporate Values      Irvine Ranch Water District believes that its values drive the character, culture, and capacity of our organization. IRWD was built on values, and we weave them into the fabric of everything we do. Values are the ingredients in our recipe for both institutional and individual success. They are a code of conduct to promote positive outcomes for others and ourselves. They are more than words on a wall or a website. We live by them every day. We pledge to keep them relevant in an ever-changing world.   IRWD's employees enjoy working in a safe, supportive, and nurturing environment where they form strong bonds with fellow employees. To ensure effective communication and promote a collaborative team environment, employees report to work each day in the office or in the field, depending on their positions.    The Position   The Automation Specialist will maintain, modify, install, upgrade and assist in the design of the Districts supervisory control and data acquisition (SCADA) system, automation control system, and communication systems for all domestic and recycled water treatment plants, biosolids facilities, sewer collection lift stations, natural treatment systems (NTS), domestic and recycled water pump stations, domestic and reclaimed water production wells, reservoirs and their associated management systems.  Summary of Duties  Design, install, modify, maintain and troubleshoot new and existing Programmable Logic Controller (PLC), SCADA System, Human Machine Interface (HMI), Operator Interface Terminal (OIT), Alarm Dialers, Communication devices (radio, routers, switches, cellular modems, Ethernet to serial converters, etc.), industrial internet of things (IIoT), power & protection devices, industrial motor & engine controls, uninterruptible power supply (UPS) system and devices within the Automation and Control System  Install, modify, maintain, and troubleshoot servers, operating systems, desktops, thin clients, tablets, and virtual machines.  Maintain and update documentation, files, and spreadsheets as required.   Utilize change management software to ensure critical software and documentation is routinely updated, securely backed up, and available for recovery.  Monitor and respond to Automation system alerts to insure 24 hours per day/7 days per week (24/7) reliability and real-time operating environment.  Assist Cybersecurity Analyst in the implementation of, and adherence to, cybersecurity related measures on the districts SCADA systems to ensure availability, integrity, and confidentiality of data and control system functionality.  Support and collaborate with Operations, Maintenance, and Engineering departments to troubleshoot Automation control systems and implement enhancements to improve overall system efficiency and reliability.   Provide support to Engineering and System Integrators with PLC and SCADA system validation and testing.   Read and interpret design drawings, P&ID drawings, shop drawings and vendor manuals for process control and communications systems as required.  Perform site assessments and evaluations of equipment to be maintained. Perform preventive maintenance duties at schedules intervals on all control and communications systems as required. Create preventive maintenance templates and schedule PM routines through the enterprise asset management (EAM) system.  Ensure an adequate stock of spare parts and equipment is maintained.  Requisition supplies, materials, tools, and equipment utilizing the computerized Purchase Requisition system.  Process and track work orders utilizing the computerized enterprise asset management (EAM) system.  Coordinate District intra-departmental work and work with outside agencies and companies to complete assigned task(s) as required.  Participate in the department after-hours standby program.  Perform other duties as assigned.  Comply with District safety work-related practices and attend relevant safety training.   Qualifications   Education:     Bachelor’s Degree in Electrical Engineering, Computer Science, Electronics, or any combination of experience, education, and training in industrial automation and controls, SCADA and PLC Integration, process control and Information Systems that would provide the required skills, knowledge, training, and abilities is qualifying. For degrees obtained outside of the U.S., an official equivalency evaluation is required.     Experience :    Combination of four years of experience in the Information Systems, Electrical, Instrumentation and/or Automation field that would provide the required experience, knowledge, and abilities to effectively carry out the job duties assigned.   Prior work and troubleshooting experience with the following are highly desired:   Troubleshooting industrial control systems, SCADA networks, working with process control strategies, automation standards and process instrumentation.  Modbus and other industrial control protocols  Radio, Routers, Switches, Cellular Modems, Ethernet to Serial Converters  Monitoring and Notification system   VFD, Soft starters, Power Quality Meters and Motor Protection Relays  Windows & Linux operating systems  VMware Hypervisor and Microsoft Hyper-V  Change management, backup and restore software  Wonderware System Platform, Historian, InTouch, InTouch Edge Indusoft Web Studio and AVEVA Edge  Schneider Electric Control Expert, Unity, Concept and ProWorx NxT        Training or certification in the following areas is highly desired:   Wonderware System Platform Training  Unity Pro Level I Training  Certified Control System Technician (CCST)  Certified Automation Professional (CAP)  CompTIA IT Fundamentals  CompTIA Network+     Licenses/Certifications:   California Class C driver's license is required.  Must obtain a "Competent Tower Climber & Rescue Certification" within one year.    Additional Information   The physical and mental demands described below are representative of those that must be met by employees to successfully perform the essential functions of this class. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.    Language Ability and Interpersonal Communication   Ability to effectively communicate both oral and written. Ability to communicate effectively with all levels of office/field employees, management and vendors. Represent District in a professional manner when dealing with outside suppliers and customers. Ability to advise and provide interpretation to others on how to apply policies, procedures and standards to specific situations.  M athematical Ability   Ability to add, subtract, multiply, divide and calculate percentages. Understanding of advanced principles and mathematical reasoning and the ability to successfully apply that knowledge to solve scientific and engineering problems.  Technology Ability   Competent in the use of PC based computer systems. Ability to work with Microsoft Excel and Word. Ability to configure network connectivity of equipment for TCPIP industrial control networks. Ability to troubleshoot and program Modicon PLCs and Wonderware SCADA products.   Judgment and Situational Reasoning Ability   Ability to use good personal judgment and discretion in performing all job functions. Ability to remain calm in crisis and emergency situations. Ability to use discretion when handling and disseminating sensitive information.   P hysical Requirements   Ability to lift 50 lbs. on a routine basis. 75 lbs. with assistance on an infrequent basis. Ability to exert moderate physical involving some combination of climbing and balancing, stooping, kneeling, crouching, crawling, lifting, carrying, pushing, and pulling. Ability to work at heights up to 120 ft. Ability to operate equipment and machinery with some requiring complex and rapid adjustments, such as hand and power tools, scaffoldings, bucket trucks, man lifts, and test equipment associated with the electrical/instrumentation trade.  E nvironmental Adaptability   Ability to work under sometimes uncomfortable conditions with exposure to environmental factors such as electricity up to 480V, explosive environments, toxic agents, wildlife, disease, equipment, traffic, or machinery.  IRWD offers a comprehensive benefits package for eligible employees and their eligible dependents. These benefits include the following: retirement benefits; medical, dental, vision, and life insurance; anda variety of other benefits. Benefits may vary based on employment status. This benefits overview is intended to be a summary, is not intended to be all-inclusive,and may not be applicable to all employees.   Retirement   Employees hired on or after January 1, 2013:  The District, in compliance with the California Public Employees' Pension Reform Act of 2012 (PEPRA), implemented a third tier for new employees hired on or after January 1, 2013. New employees hired on or after January 1, 2013 who have not been in PERS membership or in membership with a reciprocal retirement system within 6 months of hire date will receive benefits under the California Public Employees Retirement System at a 2 percent at age 62 formula. This formula gradually increases to a maximum benefits of 2.5 percent at age 67. Final compensation calculations will be based on the highest three-year average of regular recurring pay. The District pays the employer's share of these costs. The employee share of the pension cost of 7.50% is paid in full by the employees hired under this formula.   Employees hired on or after September 29, 2012 or "Classic" PERS members hired on or after January 1, 2013:  On September 24, 2012, the IRWD Board of Directors approved the addition of a second tier to the CalPERS retirement benefits. New employees hired on or after September 29th through December 31, 2012, and employees hired on or after January 1, 2013 who have been in PERS membership or in membership with a reciprocal retirement system, will receive benefits under the California Public Employees Retirement System at 2 percent at age 60 formula. This formula gradually increases to a maximum benefit of 2.418% at age 63. The District pays the employer share of these costs and the employee share of the pension cost of 7% is paid in full by the employees hired under this formula. Final retirement compensation calculations are based on the highest three-year average of regular, recurring pay.  IRWDdoes not participate or pay into Social Security except for the Medicare portion.   Medical Insurance  IRWD contracts with CalPERS for medical insurance coverage. Employees may elect coverage from a variety of PPO and HMO plans. The employee and District contribution for health insurance varies by plan.Coverage is effective the first day of the month following the date of hire.   Dental Insurance  IRWD contracts with Delta Dental for dental coverage.IRWD pays 100% of the premium for dental coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Vision Insurance  IRWD contracts with the EyeMed for vision coverage. IRWD pays 100% of the premium for vision coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Life Insurance  Elgible employees are provided with life insurance coverage equal to three or four times their annual salary, depending on their level of compensation. Eligible dependents are also covered for a flat benefit amount. Coverage is effective the first day of the month following the date of hire.   Deferred Compensation  Participation in adeferred compensation plan is available through Empower Retirement. Enrollment is voluntary and contributions are employee-paid and subject to IRS limits. The District matches employee contributions up to 3% of base pay after 1 year of employment.   Paid Vacation  Eligible employees begin accruing vacation benefits at the rate of 80 hours per year for the first 5 years of employment and are eligible to use paid vacation time after 6 months of employment. Employees accrue 120 hours per year after 5 years of employment and 160 hours per year after 10 years of employment.   Paid Holidays  The District offers 11 scheduled paid holidaysplus one personal holiday per year.   Sick Leave  Eligible employees accrue 96 hours of sick leave annually.   Flexible Spending Accounts  Eligible employees may elect to participate in the District's Flex Advantage program. This program allows employees to deposit pre-tax dollars into special accounts to be used for a variety of purposes, including paying for qualified miscellaneous health care expenses and dependent care expenses. IRWD contracts with a third party administer to process payments from employee accounts using claim forms or a Flex Spending debit card.   Educational Assistance  The District will share in the pre-approved educational costs of tuition and books for employees who wish to attend college or take certification classes.  Closing Date/Time: Continuous
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        General Description  We are excited to announce that we are accepting applications for an  Automation Specialist!     The District     Irvine Ranch Water District (IRWD) is a progressive, values-driven agency, with an international reputation for its leading-edge financial management practices, water recycling program, water use efficiency practices, water banking, urban runoff treatment, and energy generation and storage. Established in 1961 as a California Water District under the provisions of the California Water Code, IRWD is an independent special district serving central Orange County. IRWD provides high-quality drinking water, reliable sewage collection and treatment, ground-breaking recycled water programs, and environmentally sound urban runoff treatment to its customers. As an independent, not-for-profit public agency, IRWD is governed by a publicly elected five-member Board of Directors. The Board is responsible for the District's policies and decision-making. Day-to-day operations are supervised by the General Manager. Additional information can be found at the District's website: www.IRWD.com.     IRWD Corporate Values      Irvine Ranch Water District believes that its values drive the character, culture, and capacity of our organization. IRWD was built on values, and we weave them into the fabric of everything we do. Values are the ingredients in our recipe for both institutional and individual success. They are a code of conduct to promote positive outcomes for others and ourselves. They are more than words on a wall or a website. We live by them every day. We pledge to keep them relevant in an ever-changing world.   IRWD's employees enjoy working in a safe, supportive, and nurturing environment where they form strong bonds with fellow employees. To ensure effective communication and promote a collaborative team environment, employees report to work each day in the office or in the field, depending on their positions.    The Position   The Automation Specialist will maintain, modify, install, upgrade and assist in the design of the Districts supervisory control and data acquisition (SCADA) system, automation control system, and communication systems for all domestic and recycled water treatment plants, biosolids facilities, sewer collection lift stations, natural treatment systems (NTS), domestic and recycled water pump stations, domestic and reclaimed water production wells, reservoirs and their associated management systems.  Summary of Duties  Design, install, modify, maintain and troubleshoot new and existing Programmable Logic Controller (PLC), SCADA System, Human Machine Interface (HMI), Operator Interface Terminal (OIT), Alarm Dialers, Communication devices (radio, routers, switches, cellular modems, Ethernet to serial converters, etc.), industrial internet of things (IIoT), power & protection devices, industrial motor & engine controls, uninterruptible power supply (UPS) system and devices within the Automation and Control System  Install, modify, maintain, and troubleshoot servers, operating systems, desktops, thin clients, tablets, and virtual machines.  Maintain and update documentation, files, and spreadsheets as required.   Utilize change management software to ensure critical software and documentation is routinely updated, securely backed up, and available for recovery.  Monitor and respond to Automation system alerts to insure 24 hours per day/7 days per week (24/7) reliability and real-time operating environment.  Assist Cybersecurity Analyst in the implementation of, and adherence to, cybersecurity related measures on the districts SCADA systems to ensure availability, integrity, and confidentiality of data and control system functionality.  Support and collaborate with Operations, Maintenance, and Engineering departments to troubleshoot Automation control systems and implement enhancements to improve overall system efficiency and reliability.   Provide support to Engineering and System Integrators with PLC and SCADA system validation and testing.   Read and interpret design drawings, P&ID drawings, shop drawings and vendor manuals for process control and communications systems as required.  Perform site assessments and evaluations of equipment to be maintained. Perform preventive maintenance duties at schedules intervals on all control and communications systems as required. Create preventive maintenance templates and schedule PM routines through the enterprise asset management (EAM) system.  Ensure an adequate stock of spare parts and equipment is maintained.  Requisition supplies, materials, tools, and equipment utilizing the computerized Purchase Requisition system.  Process and track work orders utilizing the computerized enterprise asset management (EAM) system.  Coordinate District intra-departmental work and work with outside agencies and companies to complete assigned task(s) as required.  Participate in the department after-hours standby program.  Perform other duties as assigned.  Comply with District safety work-related practices and attend relevant safety training.   Qualifications   Education:     Bachelor’s Degree in Electrical Engineering, Computer Science, Electronics, or any combination of experience, education, and training in industrial automation and controls, SCADA and PLC Integration, process control and Information Systems that would provide the required skills, knowledge, training, and abilities is qualifying. For degrees obtained outside of the U.S., an official equivalency evaluation is required.     Experience :    Combination of four years of experience in the Information Systems, Electrical, Instrumentation and/or Automation field that would provide the required experience, knowledge, and abilities to effectively carry out the job duties assigned.   Prior work and troubleshooting experience with the following are highly desired:   Troubleshooting industrial control systems, SCADA networks, working with process control strategies, automation standards and process instrumentation.  Modbus and other industrial control protocols  Radio, Routers, Switches, Cellular Modems, Ethernet to Serial Converters  Monitoring and Notification system   VFD, Soft starters, Power Quality Meters and Motor Protection Relays  Windows & Linux operating systems  VMware Hypervisor and Microsoft Hyper-V  Change management, backup and restore software  Wonderware System Platform, Historian, InTouch, InTouch Edge Indusoft Web Studio and AVEVA Edge  Schneider Electric Control Expert, Unity, Concept and ProWorx NxT        Training or certification in the following areas is highly desired:   Wonderware System Platform Training  Unity Pro Level I Training  Certified Control System Technician (CCST)  Certified Automation Professional (CAP)  CompTIA IT Fundamentals  CompTIA Network+     Licenses/Certifications:   California Class C driver's license is required.  Must obtain a "Competent Tower Climber & Rescue Certification" within one year.    Additional Information   The physical and mental demands described below are representative of those that must be met by employees to successfully perform the essential functions of this class. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.    Language Ability and Interpersonal Communication   Ability to effectively communicate both oral and written. Ability to communicate effectively with all levels of office/field employees, management and vendors. Represent District in a professional manner when dealing with outside suppliers and customers. Ability to advise and provide interpretation to others on how to apply policies, procedures and standards to specific situations.  M athematical Ability   Ability to add, subtract, multiply, divide and calculate percentages. Understanding of advanced principles and mathematical reasoning and the ability to successfully apply that knowledge to solve scientific and engineering problems.  Technology Ability   Competent in the use of PC based computer systems. Ability to work with Microsoft Excel and Word. Ability to configure network connectivity of equipment for TCPIP industrial control networks. Ability to troubleshoot and program Modicon PLCs and Wonderware SCADA products.   Judgment and Situational Reasoning Ability   Ability to use good personal judgment and discretion in performing all job functions. Ability to remain calm in crisis and emergency situations. Ability to use discretion when handling and disseminating sensitive information.   P hysical Requirements   Ability to lift 50 lbs. on a routine basis. 75 lbs. with assistance on an infrequent basis. Ability to exert moderate physical involving some combination of climbing and balancing, stooping, kneeling, crouching, crawling, lifting, carrying, pushing, and pulling. Ability to work at heights up to 120 ft. Ability to operate equipment and machinery with some requiring complex and rapid adjustments, such as hand and power tools, scaffoldings, bucket trucks, man lifts, and test equipment associated with the electrical/instrumentation trade.  E nvironmental Adaptability   Ability to work under sometimes uncomfortable conditions with exposure to environmental factors such as electricity up to 480V, explosive environments, toxic agents, wildlife, disease, equipment, traffic, or machinery.  IRWD offers a comprehensive benefits package for eligible employees and their eligible dependents. These benefits include the following: retirement benefits; medical, dental, vision, and life insurance; anda variety of other benefits. Benefits may vary based on employment status. This benefits overview is intended to be a summary, is not intended to be all-inclusive,and may not be applicable to all employees.   Retirement   Employees hired on or after January 1, 2013:  The District, in compliance with the California Public Employees' Pension Reform Act of 2012 (PEPRA), implemented a third tier for new employees hired on or after January 1, 2013. New employees hired on or after January 1, 2013 who have not been in PERS membership or in membership with a reciprocal retirement system within 6 months of hire date will receive benefits under the California Public Employees Retirement System at a 2 percent at age 62 formula. This formula gradually increases to a maximum benefits of 2.5 percent at age 67. Final compensation calculations will be based on the highest three-year average of regular recurring pay. The District pays the employer's share of these costs. The employee share of the pension cost of 7.50% is paid in full by the employees hired under this formula.   Employees hired on or after September 29, 2012 or "Classic" PERS members hired on or after January 1, 2013:  On September 24, 2012, the IRWD Board of Directors approved the addition of a second tier to the CalPERS retirement benefits. New employees hired on or after September 29th through December 31, 2012, and employees hired on or after January 1, 2013 who have been in PERS membership or in membership with a reciprocal retirement system, will receive benefits under the California Public Employees Retirement System at 2 percent at age 60 formula. This formula gradually increases to a maximum benefit of 2.418% at age 63. The District pays the employer share of these costs and the employee share of the pension cost of 7% is paid in full by the employees hired under this formula. Final retirement compensation calculations are based on the highest three-year average of regular, recurring pay.  IRWDdoes not participate or pay into Social Security except for the Medicare portion.   Medical Insurance  IRWD contracts with CalPERS for medical insurance coverage. Employees may elect coverage from a variety of PPO and HMO plans. The employee and District contribution for health insurance varies by plan.Coverage is effective the first day of the month following the date of hire.   Dental Insurance  IRWD contracts with Delta Dental for dental coverage.IRWD pays 100% of the premium for dental coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Vision Insurance  IRWD contracts with the EyeMed for vision coverage. IRWD pays 100% of the premium for vision coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Life Insurance  Elgible employees are provided with life insurance coverage equal to three or four times their annual salary, depending on their level of compensation. Eligible dependents are also covered for a flat benefit amount. Coverage is effective the first day of the month following the date of hire.   Deferred Compensation  Participation in adeferred compensation plan is available through Empower Retirement. Enrollment is voluntary and contributions are employee-paid and subject to IRS limits. The District matches employee contributions up to 3% of base pay after 1 year of employment.   Paid Vacation  Eligible employees begin accruing vacation benefits at the rate of 80 hours per year for the first 5 years of employment and are eligible to use paid vacation time after 6 months of employment. Employees accrue 120 hours per year after 5 years of employment and 160 hours per year after 10 years of employment.   Paid Holidays  The District offers 11 scheduled paid holidaysplus one personal holiday per year.   Sick Leave  Eligible employees accrue 96 hours of sick leave annually.   Flexible Spending Accounts  Eligible employees may elect to participate in the District's Flex Advantage program. This program allows employees to deposit pre-tax dollars into special accounts to be used for a variety of purposes, including paying for qualified miscellaneous health care expenses and dependent care expenses. IRWD contracts with a third party administer to process payments from employee accounts using claim forms or a Flex Spending debit card.   Educational Assistance  The District will share in the pre-approved educational costs of tuition and books for employees who wish to attend college or take certification classes.  Closing Date/Time: Continuous
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            Description   YOUR FUTURE STARTS HERE!    Looking for an exciting opportunity to design and implement technology solutions at a municipal electric utility? Join a great team today!    Senior Electric Technology Systems Analyst    The Human Resources Department is accepting applications for the Regular and Full-time position of  Senior Electric Technology Systems Analyst       i n the   Electric Department.   The normal work schedule is Monday through Friday, occasional evening and weekend work may be required. A flex schedule may be available.  Roseville Electric Utility is a locally-owned electric power provider committed to improving the quality of life of our community and customers with reliable electricity, competitive prices, exceptional service and a culture of safety.     This position is open until filled.     The City of Roseville is committed to a diverse workforce. We are engaged in understanding the needs and backgrounds of our colleagues and those we serve. Our organization is unified in this commitment, as we believe this produces the best results for our community.        What the City of Roseville Offers:          $10,592 - $14,194 Month/   Salary     $127,109 - $170,338 Annual/Salary      Health and welfare benefits, with City contributions of up to $2,265 per month      Competitive vacation and sick leave programs      10 paid holidays, 2 floating holidays       Up to 100 hours of management leave in addition to vacation time      Opportunities to learn and promote      A top-notch team and more!       DEFINITION   To organize, assign, and review the work of assigned personnel engaged in electric operational technology systems, including analysis, design, implementation, and maintenance of electric utility real-time control systems within the Electric Department; and to perform a variety of technical tasks relative to assigned area of responsibility.   SUPERVISION RECEIVED AND EXERCISED   Receives general direction from the Electric Technology Systems Administrator.  Exercises direct supervision over assigned professional and technical personnel.  Examples of Duties  Duties may include, but are not limited to, the following:   Recommend and assist in the implementation of goals and objectives; establish schedules and methods for electric utility operational technology systems; implement policies and procedures.   Plan, prioritize, assign, supervise and review the work of staff involved in the installation, configuration, and maintenance of operational technology systems and applications, including but not limited to the Supervisory Control and Data Acquisition (SCADA) System, Outage Management Systems (OMS), Generation Turbine Control Systems, and Generation Distributed Control System (DCS),.   Oversee the design and implementation of operational technology systems architecture to ensure system reliability and availability, including system redundancies, backup and recovery plans, and access controls.    Design and implement system communication networks and related telemetry settings, such as communications between SCADA master stations and substation field devices.    Analyze and support real-time data acquisition technologies, such as distribution and generation control system software, OSISoft PI and other control system historian applications.    Manage technology infrastructure for real-time data exchange with other entities such as Balancing Authority of Northern California (BANC) and Western Area Power Administration (WAPA).   Design and manage real-time control system interfaces connecting with other electric operational systems and related enterprise systems.   Evaluate operations and activities of assigned responsibilities; recommend improvements and modifications; prepare various reports on operations and activities.   Participate in the selection of staff; provide or coordinate staff training; work with employees to correct deficiencies; implement discipline procedures.   Establish and implement policies and system designs to be in compliance with cyber security standards of the North American Electric Reliability Council (NERC) and industry best practices.   Supervise hardware and software systems support for sophisticated training, asset and work order, outage tracking, and related work management applications; support and maintain operational technology systems at generation and distribution facilities including substations, dispatch center, power plants, warehouse and operation buildings.   Build and maintain positive working relationships with co-workers, other City employee and the public using principles of good customer service.   Perform related duties as assigned.     Minimum Qualifications  Knowledge of :   Principles and technical methodologies related to the development, design, implementation, analysis and maintenance of computer systems and applications related to operating and control systems in a utility environment.   Principles of industry real-time control system architecture and security best practices.   Principles of system redundancy and recovery technologies.   Principle of operational technology system network design, development, and maintenance.   Principles of computing technologies, such as Window Operating Systems.   Familiar with industrial communication protocols such as DNP, Modbus, TCP/IP and ICCP.   Regulatory requirements of the North American Electric Reliability Council (NERC).   Principles of supervision, training and performance evaluations.   Principles of budget monitoring.   Principles and practices of safety management.   Pertinent local, State and Federal laws, ordinances and rules.   Principles and practices of project management.     Ability to :   Organize, implement and direct electric utility computer systems operations.   On a continuous basis, know and understand all aspects of the job. Intermittently analyze work papers, reports and special projects; identify and interpret technical and numerical information; observe and problem solve operational and technical policy and procedures.   On a continuous basis, sit at desk for long periods of time. Intermittently twist to reach equipment surrounding desk; perform simple grasping and fine manipulation; use telephone, and write or use a keyboard to communicate through written means; and lift or carry weight of 10 pounds or less.   Interpret and explain pertinent electric utility support practices and City and department policies and procedures.   Assist in the development and monitoring of an assigned program budget.    Develop and recommend policies and procedures related to assigned operations.    Supervise, train and evaluate assigned staff.   Provide technical assistance in resolving difficult electric utility computer systems and applications issues.   Effectively manage complex projects.   Communicate clearly and concisely, both orally and in writing.   Establish and maintain effective working relationships with those contacted in the course of work.     A typical way to obtain the required knowledge and abilities would be   Experience   :   Three years of performing professional duties related to electric systems operations, including analysis, design, implementation, and maintenance of electric utility computer based systems.   OR  Three years of increasingly responsible experience providing support to an electric utility operating and control computer systems similar to the responsibilities of an Electric Technology Systems Technician with the City of Roseville.   AND    Training   :   A Bachelor’s degree from an accredited college or university, preferably with course work in computer science, information systems, engineering, or a related field.  License or Certificate   Possession of a valid California driver’s license by date of appointment.  Supplemental Information    ADDITIONAL INFORMATION:    Detailed information on the City of Roseville recruitment practices can be reviewed on the Frequently Asked Questions page.  The City of Roseville defines “accredited college or university” as an institution of higher learning and must be listed on the United States Department of Education Database of Accredited Post-Secondary Institutions and Programs website http://ope.ed.gov/accreditation .   Credits earned from colleges, universities, and institutions listed as accredited institutions on this website will be considered as part of the educational component of the minimum qualifications for a classification.  The following options apply to the evaluation of college degrees from countries outside the United States:   Educational background from a foreign country may be evaluated by an accredited United States college or university listed on the U.S. Department of Education Database of Accredited Post-Secondary Institutions and Programs website.   Verification of degree equivalency may be obtained from organizations that provide foreign education credential evaluation services. The City of Roseville will accept verification from any of the listed member agencies found at www.naces.org or www.aice-eval.org .    A copy of the foreign credential evaluation verification can be attached to the employment application.   If you are offered a position with the City of Roseville, as a part of the pre-employment steps, applicants must provide a foreign degree credential equivalency certificate from an approved member agency above. Applicants who do not provide verification will be eliminated from further consideration.       SELECTION PROCESS    All candidates meeting the minimum qualifications will have their application scored in a Formula Rate Examination. The applicant’s experience and education will be evaluated using a pre-determined formula. Scores from this evaluation will determine applicant ranking and placement on the Employment List. Supplemental questions will be utilized by the department hiring authority to make interview and selection determinations.    Final appointment is contingent upon a check of past employment references, passing a City-paid fingerprint check, and depending on the position applied for, a pre-employment medical exam, drug and alcohol screening test, credit check, license and/or education verification, psychological examination, and/or an extensive Police Department background check process.     THE CITY OF ROSEVILLE IS AN EQUAL-OPPORTUNITY EMPLOYER. IF YOU REQUIRE AN ACCOMMODATION DUE TO A DISABILITY, PLEASE CONTACT THE HUMAN RESOURCES DEPARTMENT AT LEAST 5 WORKING DAYS BEFORE A SCHEDULED INTERVIEW/EXAMINATION PROCESS. MEDICAL DISABILITY VERIFICATION MAY BE REQUIRED PRIOR TO ACCOMMODATION.   EMPLOYEE BENEFITS:  The City of Roseville offers competitive benefits packages to full-time employees. Regular part-time employees receive benefits on a pro-rated basis. For more information regarding the City's benefits, visit our website here . Benefits currently include:   Health, dental, and vision insurance benefits   Cafeteria plan, plus City paid Flex credit   Life insurance (City paid and optional supplemental employee paid)   Flexible spending accounts for dependent and health/medical costs   Employee assistance plan   Retirement savings plan   Deferred compensation plan(s)   Short-term and Long-term Disability employee paid plans   Educational reimbursement   Vacation leave, sick leave, personal/management leaves   Holiday pay (plus two floating holidays annually)   Bilingual pay   Longevity pay    GENERAL BENEFITS : A majority of the employee benefits are similar for all City employees. There are benefits that differ depending on which bargaining unit the job classification is assigned. Exact benefits information can be found by visiting the Benefits webpage and selecting the specific bargaining unit group.   TEMPORARY POSITIONS:  Most benefits do not apply to the City's temporary positions. Temporary employees that work 1,500 hours annually may elect medical insurance. Temporary employees contribute to a retirement plan depending on the status of total hours worked annually.
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        Description   YOUR FUTURE STARTS HERE!    Looking for an exciting opportunity to design and implement technology solutions at a municipal electric utility? Join a great team today!    Senior Electric Technology Systems Analyst    The Human Resources Department is accepting applications for the Regular and Full-time position of  Senior Electric Technology Systems Analyst       i n the   Electric Department.   The normal work schedule is Monday through Friday, occasional evening and weekend work may be required. A flex schedule may be available.  Roseville Electric Utility is a locally-owned electric power provider committed to improving the quality of life of our community and customers with reliable electricity, competitive prices, exceptional service and a culture of safety.     This position is open until filled.     The City of Roseville is committed to a diverse workforce. We are engaged in understanding the needs and backgrounds of our colleagues and those we serve. Our organization is unified in this commitment, as we believe this produces the best results for our community.        What the City of Roseville Offers:          $10,592 - $14,194 Month/   Salary     $127,109 - $170,338 Annual/Salary      Health and welfare benefits, with City contributions of up to $2,265 per month      Competitive vacation and sick leave programs      10 paid holidays, 2 floating holidays       Up to 100 hours of management leave in addition to vacation time      Opportunities to learn and promote      A top-notch team and more!       DEFINITION   To organize, assign, and review the work of assigned personnel engaged in electric operational technology systems, including analysis, design, implementation, and maintenance of electric utility real-time control systems within the Electric Department; and to perform a variety of technical tasks relative to assigned area of responsibility.   SUPERVISION RECEIVED AND EXERCISED   Receives general direction from the Electric Technology Systems Administrator.  Exercises direct supervision over assigned professional and technical personnel.  Examples of Duties  Duties may include, but are not limited to, the following:   Recommend and assist in the implementation of goals and objectives; establish schedules and methods for electric utility operational technology systems; implement policies and procedures.   Plan, prioritize, assign, supervise and review the work of staff involved in the installation, configuration, and maintenance of operational technology systems and applications, including but not limited to the Supervisory Control and Data Acquisition (SCADA) System, Outage Management Systems (OMS), Generation Turbine Control Systems, and Generation Distributed Control System (DCS),.   Oversee the design and implementation of operational technology systems architecture to ensure system reliability and availability, including system redundancies, backup and recovery plans, and access controls.    Design and implement system communication networks and related telemetry settings, such as communications between SCADA master stations and substation field devices.    Analyze and support real-time data acquisition technologies, such as distribution and generation control system software, OSISoft PI and other control system historian applications.    Manage technology infrastructure for real-time data exchange with other entities such as Balancing Authority of Northern California (BANC) and Western Area Power Administration (WAPA).   Design and manage real-time control system interfaces connecting with other electric operational systems and related enterprise systems.   Evaluate operations and activities of assigned responsibilities; recommend improvements and modifications; prepare various reports on operations and activities.   Participate in the selection of staff; provide or coordinate staff training; work with employees to correct deficiencies; implement discipline procedures.   Establish and implement policies and system designs to be in compliance with cyber security standards of the North American Electric Reliability Council (NERC) and industry best practices.   Supervise hardware and software systems support for sophisticated training, asset and work order, outage tracking, and related work management applications; support and maintain operational technology systems at generation and distribution facilities including substations, dispatch center, power plants, warehouse and operation buildings.   Build and maintain positive working relationships with co-workers, other City employee and the public using principles of good customer service.   Perform related duties as assigned.     Minimum Qualifications  Knowledge of :   Principles and technical methodologies related to the development, design, implementation, analysis and maintenance of computer systems and applications related to operating and control systems in a utility environment.   Principles of industry real-time control system architecture and security best practices.   Principles of system redundancy and recovery technologies.   Principle of operational technology system network design, development, and maintenance.   Principles of computing technologies, such as Window Operating Systems.   Familiar with industrial communication protocols such as DNP, Modbus, TCP/IP and ICCP.   Regulatory requirements of the North American Electric Reliability Council (NERC).   Principles of supervision, training and performance evaluations.   Principles of budget monitoring.   Principles and practices of safety management.   Pertinent local, State and Federal laws, ordinances and rules.   Principles and practices of project management.     Ability to :   Organize, implement and direct electric utility computer systems operations.   On a continuous basis, know and understand all aspects of the job. Intermittently analyze work papers, reports and special projects; identify and interpret technical and numerical information; observe and problem solve operational and technical policy and procedures.   On a continuous basis, sit at desk for long periods of time. Intermittently twist to reach equipment surrounding desk; perform simple grasping and fine manipulation; use telephone, and write or use a keyboard to communicate through written means; and lift or carry weight of 10 pounds or less.   Interpret and explain pertinent electric utility support practices and City and department policies and procedures.   Assist in the development and monitoring of an assigned program budget.    Develop and recommend policies and procedures related to assigned operations.    Supervise, train and evaluate assigned staff.   Provide technical assistance in resolving difficult electric utility computer systems and applications issues.   Effectively manage complex projects.   Communicate clearly and concisely, both orally and in writing.   Establish and maintain effective working relationships with those contacted in the course of work.     A typical way to obtain the required knowledge and abilities would be   Experience   :   Three years of performing professional duties related to electric systems operations, including analysis, design, implementation, and maintenance of electric utility computer based systems.   OR  Three years of increasingly responsible experience providing support to an electric utility operating and control computer systems similar to the responsibilities of an Electric Technology Systems Technician with the City of Roseville.   AND    Training   :   A Bachelor’s degree from an accredited college or university, preferably with course work in computer science, information systems, engineering, or a related field.  License or Certificate   Possession of a valid California driver’s license by date of appointment.  Supplemental Information    ADDITIONAL INFORMATION:    Detailed information on the City of Roseville recruitment practices can be reviewed on the Frequently Asked Questions page.  The City of Roseville defines “accredited college or university” as an institution of higher learning and must be listed on the United States Department of Education Database of Accredited Post-Secondary Institutions and Programs website http://ope.ed.gov/accreditation .   Credits earned from colleges, universities, and institutions listed as accredited institutions on this website will be considered as part of the educational component of the minimum qualifications for a classification.  The following options apply to the evaluation of college degrees from countries outside the United States:   Educational background from a foreign country may be evaluated by an accredited United States college or university listed on the U.S. Department of Education Database of Accredited Post-Secondary Institutions and Programs website.   Verification of degree equivalency may be obtained from organizations that provide foreign education credential evaluation services. The City of Roseville will accept verification from any of the listed member agencies found at www.naces.org or www.aice-eval.org .    A copy of the foreign credential evaluation verification can be attached to the employment application.   If you are offered a position with the City of Roseville, as a part of the pre-employment steps, applicants must provide a foreign degree credential equivalency certificate from an approved member agency above. Applicants who do not provide verification will be eliminated from further consideration.       SELECTION PROCESS    All candidates meeting the minimum qualifications will have their application scored in a Formula Rate Examination. The applicant’s experience and education will be evaluated using a pre-determined formula. Scores from this evaluation will determine applicant ranking and placement on the Employment List. Supplemental questions will be utilized by the department hiring authority to make interview and selection determinations.    Final appointment is contingent upon a check of past employment references, passing a City-paid fingerprint check, and depending on the position applied for, a pre-employment medical exam, drug and alcohol screening test, credit check, license and/or education verification, psychological examination, and/or an extensive Police Department background check process.     THE CITY OF ROSEVILLE IS AN EQUAL-OPPORTUNITY EMPLOYER. IF YOU REQUIRE AN ACCOMMODATION DUE TO A DISABILITY, PLEASE CONTACT THE HUMAN RESOURCES DEPARTMENT AT LEAST 5 WORKING DAYS BEFORE A SCHEDULED INTERVIEW/EXAMINATION PROCESS. MEDICAL DISABILITY VERIFICATION MAY BE REQUIRED PRIOR TO ACCOMMODATION.   EMPLOYEE BENEFITS:  The City of Roseville offers competitive benefits packages to full-time employees. Regular part-time employees receive benefits on a pro-rated basis. For more information regarding the City's benefits, visit our website here . Benefits currently include:   Health, dental, and vision insurance benefits   Cafeteria plan, plus City paid Flex credit   Life insurance (City paid and optional supplemental employee paid)   Flexible spending accounts for dependent and health/medical costs   Employee assistance plan   Retirement savings plan   Deferred compensation plan(s)   Short-term and Long-term Disability employee paid plans   Educational reimbursement   Vacation leave, sick leave, personal/management leaves   Holiday pay (plus two floating holidays annually)   Bilingual pay   Longevity pay    GENERAL BENEFITS : A majority of the employee benefits are similar for all City employees. There are benefits that differ depending on which bargaining unit the job classification is assigned. Exact benefits information can be found by visiting the Benefits webpage and selecting the specific bargaining unit group.   TEMPORARY POSITIONS:  Most benefits do not apply to the City's temporary positions. Temporary employees that work 1,500 hours annually may elect medical insurance. Temporary employees contribute to a retirement plan depending on the status of total hours worked annually.
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            The Position    Come join one of Forbes Magazine's Best Employers !      This is a continuous filing exam. The next filing cut-offs are at 5:00 pm on:     7/14/2023, 10/13/2023, 1/12/2024, 4/12/2024, 7/12/2024, 10/11/2024, 1/10/2025   Sanitation District Maintenance & Operations Supervisors, under direction, supervise staff engaged in the inspection, cleaning, repair, preventive maintenance and minor construction of sewer lines and the operation, maintenance and repair of pump and lift stations of the Sanitation Districts Agency in Sacramento County.  Examples of Knowledge and Abilities   Knowledge of   Basic principles of supervisory responsibilities and training methods  Equipment and methods for cleaning and repairing pipelines involved in the conveyance of wastewater  Pipe types and pipe materials used in the maintenance and repair of wastewater systems  Methods, materials, tools, and equipment, including their operation, maintenance, capacities and limitations, used in the maintenance and repair of wastewater collection systems, including electrical and mechanical motors and pumps at pump and lift stations  General Safety Orders and Construction Safety Orders as issued by OSHA for personal safety  Various computer programs and software including computerized maintenance management systems and Supervisor Control and Data Acquisition (SCADA) systems  Environmental considerations, policies, procedures and agreements with government agencies and jurisdictions  Math principles such as addition, subtraction, multiplication, and division  Purchasing contracts, policies and procedures for purchasing rental agreements, equipment and supplies  Policies and procedures regarding gas detection devices, confined space, and handling of hazardous materials  Traffic control and worksite safety methods   Ability to   Plan, organize, supervise and direct the work processes of others  Communicate clearly, concisely and courteously with co-workers, other employees, customers, and the general public  Record data, prepare work orders, and write investigatory reports  Provide good customer service, work in a team environment and establish good relationships with co-workers, the public, and other customers  Recognize abilities of employees and their competence for various duties and recommend training  Read and interpret plans and specifications  Investigate service requests  Be flexible, decisive and make responsible decisions  Identify plants and rodents and determine their control by herbicides and pesticides  Make decisions in emergency situations  Read and understand maps  Direct and train staff  Read and interpret electronic controls    Employment Qualifications   Minimum Qualifications   A valid California Driver License, Class C or higher;   - AND -   The Grade 2 California Water Environmental Association (CWEA) Collection System Maintenance Certification   - AND -    Either:  1. One year of full-time, paid experience employed by the County of Sacramento supervising work involved in highway maintenance, stormwater drainage, airfield maintenance, or construction inspection.   Or:  2. Two years of full-time, paid experience in the class of Sanitation District Maintenance and Operations Senior Technician, Mechanical Maintenance Technician and/or Underground Construction and Maintenance Specialist in Sacramento County service.   Or:  3. Two years of full-time, paid experience in the public or private sector as a lead worker or supervisor over crews performing, inspecting or planning/scheduling the maintenance, construction, repair or cleaning of wastewater systems, storm drainage systems, or water distribution systems.   Note:  The following education may be substituted for one year of experience in either pattern 2 or 3 above: Possession of an Associate's degree or higher from an accredited college or university in engineering technology or civil, environmental or mechanical engineering; management, business or public administration; or construction management technology or construction management.   Note:  The word "experience" referenced in the minimum qualifications means full-time paid experience unless the job announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   Note:  If the minimum qualifications include an educational or certificate/license requirement, applicants must submit proof of requirements with the application. Failure to submit proof of requirements may result in disqualification from the examination. Unofficial transcripts are acceptable. For guidelines on submitting acceptable proof of educational requirements, please click here or speak to someone in our office before the cut-off date listed in this notice.   General Qualifications    Driver's License: Incumbents appointed to this class are required to maintain a valid California driver's license, Class C.  Failure to maintain the appropriate California driver's license constitutes cause for personnel action in accordance with Civil Service Rule 11.4. Individuals who do not meet this requirement due to disability will be reviewed on a case by case basis.   Certificates/licenses: Incumbents must obtain the Grade 3 CWEA for Collection System Maintenance Certification within two years of permanent appointment to this class or within two CWEA exam cycles after the date of appointment to this class, whichever is greater.  Failure to obtain and maintain the appropriate certificates as described above may constitute cause for termination from this class in accordance with Civil Service Rules and/or applicable bargaining unit agreement.   Physical Abilities: Positions in this class require the incumbent to be able to:  Sit for periods up to one hour while driving to work sites  Stand and walk on a consistent and daily basis  When working at the wastewater collection systems sites instructing employees, planning work to be performed or reviewing completed work, discussing plans and specifications with contractors, etc., incumbents will be required to:  Bend, stoop, kneel, and crouch  Reach above the shoulder  Climb ladders with a maximum capacity of 300 pounds  Lift and carry up to 60 pounds without assistance  Walk on uneven surfaces  Climb into and out of excavations  Wear respirators or breathing devices  Enter and exit restricted entrances of 24 inches in diameter.    Individuals who do not meet these physical requirements due to disability will be reviewed on a case by case basis.   Working Conditions: Positions in this class require the incumbent to be able to:  Work outside in all weather conditions on a daily basis and subject to temperatures rarely under 32 degrees and occasionally over 100 degrees.  Work in enclosed areas where the temperature may occasionally exceed 100 degrees or rarely reach lows below 20 degrees.  Work in enclosed and confined spaces.  Work in trenches up to 23 feet, or more, in depth.  Work around dust, fumes, smoke, gases, noise, contaminated and non-contaminated water, chemicals such as silica and solvents, machinery and equipment with moving parts, moving vehicles, traffic, fumes and/or odors.   Shift, Weekend and Holiday Work: Wastewater collection systems operation and maintenance work is performed 24 hours a day, 365 days a year. All employees in this class will be subject to working shifts, weekend, holidays, overtime and standby.   Background/Criminal History: The County may access criminal history information on candidates who have accepted a conditional offer of appointment for this class consistent with the provisions of Board of Supervisors Resolution No. 82-602, Personnel Policies and Procedures B-5, and applicable federal and state laws. The County shall not consider for employment any candidate who has been convicted of a felony or misdemeanor that relates to or impacts the candidate's ability to perform the job duties of this class unless it is determined that mitigating circumstances exist. For purposes of accessing criminal history information, the candidate will be fingerprinted. A subsequent arrest notification may be obtained.   Probationary Period  The probationary period for this classification is   six (6)  months.  Application and Testing Information   APPLICATION   Qualified applicants are encouraged to apply immediately. All applicants must complete and submit an online County of Sacramento employment application by  5:00 PM  on the posted cut-off date. Click here to apply.   County of Sacramento Department of Personnel Services Employment Services Division 700 H Street, Room 4667 Sacramento, CA 95814 Phone (916) 874-5593; 7-1-1 California Relay Service   Email    EmployOffice@Saccounty.net    Inter-Office Mail Code: 09-4667 www.SacCountyJobs.net   Employment applications and all documentation requested in this announcement must be submitted by 5:00 p.m. on the cut-off date.  Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  Your application should highlight all relevant education, training, and experience, and clearly indicate how you meet the minimum qualifications for the position as of the cut-off date.  Application information must be current, concise and related to the requirements in this job announcement. You may only apply for this recruitment once. Duplicate and incomplete applications will be disqualified.  A resume may be included with your application, however it will not substitute for the information requested on the application.     SUPPLEMENTAL QUESTIONNAIRE   Applicants are required to provide a full and complete response to each supplemental question. The Supplemental Questionnaire is located in the tab marked "Supplemental Questions". Please be descriptive in your response.   Note: Responses of "See Resume" or "See Application", or copy and paste of work experience are not qualifying responses and will not be considered.  Supplemental Questionnaires must be submitted by 5:00 p.m. on the cut-off date. Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  The supplemental questions are designed to elicit specific information regarding a candidate's experience, education, and training. Responses should be consistent with the information on your application and are subject to verification.  Please provide place of employment, pertinent dates, and concise, descriptive and detailed information for each question.  If a job included responsibilities applicable to several questions, separate the different functions of the job to answer all the questions completely.  Resumes or referral to the application or other questionnaire responses will not be accepted in lieu of completing each question.  If you have no experience, write "no experience" for the appropriate question.  For many individuals, it is more efficient to develop responses to the supplemental questions in a word processing document and then paste them into the final document to be submitted. Changes or corrections to your Supplemental Questionnaire cannot be made once your application packet has been submitted.  If the Supplemental Questionnaire is used in the Formula Rate exam, failure to complete all of the questions or incomplete responses will result in a lower score. While scoring the Supplemental Questionnaire, the candidate's application and/or attachments will not be reviewed , therefore, a candidate's responses to the questions should be accurate, thorough, detailed, and complete.     FORMULA RATE EXAMINATION (Weighted 100%)   All candidates meeting the minimum qualifications by the cut-off date will have their Supplemental Questionnaire scored in the Formula Rate Examination.  This examination will evaluate the relevance, level, recency, progression and quality of candidate's education, training and experience. The candidate's application or other materials will not be included in this examination. Therefore, the candidate's responses to the supplemental questionnaire should be thorough, detailed and complete. The score from the Formula Rate Examination will determine the ranking on the eligible/employment list for this job.  All candidates competing in the testing process will receive written notice of their examination results by email. Notices can also be accessed in their governmentjobs.com inbox. Applicants achieving a passing score will be placed on the eligible list in rank order. The rank is determined by the test score attained from the examination.    FREQUENTLY ASKED QUESTIONS   Click here for Frequently Asked Questions (FAQ's)   For information regarding County jobs:    www.saccountyjobs.net      EMPLOYEE BENEFITS    As an employee of the County of Sacramento, there will be a variety of benefits available to you. These benefits currently include: health, dental and life insurance; flexible spending account options for dependent care and unreimbursed dental and/or medical cost; and an employee assistance program (EAP).   GENERAL BENEFITS:  Most employee benefits are similar to the following for all County employees. However, some benefits differ, depending on the employee representation unit to which the employee's job classification is assigned. Information about the exact benefits applicable to a particular job classification may be obtained from the Sacramento County Department of Benefits or by visiting www.saccountyjobs.net.   TEMPORARY POSITIONS:  Most benefits do not apply to temporary positions. The explanations of benefits applies to employees in regular positions.   SALARY STEP INCREASES:  The beginning salary and the top of the salary range are usually shown on the job announcement. Upon satisfactory service, salary increases of approximately 5% are given annually until the top of the salary range has been attained.   PAY:  All employees are paid bi-weekly via direct deposit into the employee's bank account. The pay period covers fourteen (14) calendar days, starting on a Sunday and ending on the second Saturday thereafter. Salaries are generally paid on the Friday following the end of the pay period. Employees can set up their direct deposit and access their pay information via Employee Self Service in MySacCounty.   VACATION:  Generally, vacation with pay begins at 10 days annually. With increase over a period of years, the maximum annual vacation with pay is 25 days.   HOLIDAYS:  14.5 holidays per year as recognized.   SICK LEAVE:  Equivalent to 15 days annually, unlimited accumulation. Upon retirement, unused sick leave is converted to retirement service credit.   PARENTAL LEAVE:  Entitles a regular County employee, with at least one year of continuous employment, to schedule a paid parental leave of up to 160 hours upon the birth or during the process of an adoption of a minor child. Parental leave shall be approved by the employee's appointing authority, except where the granting of the parental leave request would unduly interfere with or cause severe hardship upon department operations.   TUITION REIMBURSEMENT:  Dependent upon union agreements, regular County employees may be eligible to receive Tuition Reimbursement. The costs for course tuition/registration fees and required books/supplies are eligible for reimbursement. Tuition reimbursement amounts may vary depending upon union agreement.   RETIREMENT:  Social Security and Sacramento County Employees' Retirement System coverage.   HEALTH INSURANCE:  The County offers a variety of health plan design options to fit individual needs.   DENTAL INSURANCE:  The County provides a comprehensive dental benefit program for regular full-time and part-time employees and their eligible dependents. This plan pays on a set fee schedule that varies by procedure. Any amount over the fee schedule is the employee's responsibility. The yearly maximum is $2,000 per person, not including orthodontia. The orthodontic benefit is 50% of covered charges with a lifetime maximum of $1,000 per person.   LIFE INSURANCE:  The County of Sacramento provides a basic life insurance benefit of $15,000 to all eligible employees at no cost. Additional coverage may be purchased through payroll deduction.   DEFERRED COMPENSATION:  The County offers a Deferred Compensation Program which enables employees to save in a systematic way without paying income tax on either the payroll deduction or the earned interest, prior to withdrawal.   EMPLOYEE ASSISTANCE PROGRAM:  The County of Sacramento provides an Employee Assistance Program (EAP) for employees and their eligible dependents. The EAP offers confidential, professional counseling services in areas such as:   Legal Advice/Difficult Decisions   Marriage or Family Relationships   Financial or Credit Worries/Elder Care   Alcohol and Drug Abuse     WELLNESS INCENTIVE PROGRAM:  The County will recognize and award time off to eligible employees who maintain an excellent attendance record.   FLEXIBLE SPENDING ACCOUNT:  The County offers regular employees two separate Flexible Spending Accounts (FSA's). These accounts allow employees to set money aside, on a pre-tax basis via payroll deduction, to pay for medical, dental or dependent care expenses.      DEPENDENT CARE REIMBURSEMENT ACCOUNT:   Employees may set aside pre-tax dollars to pay for qualified childcare or dependent care expenses that are necessary for the employee and/or spouse to continue working.        MEDICAL REIMBURSEMENT ACCOUNT:   The Medical Reimbursement Account allows pre-tax dollars to be set aside to pay for out-of-pocket expenses that are not paid by insurance or reimbursed by any other benefit plan.     WORKERS' COMPENSATION:  In case of injury while on the job, each employee is protected under the Workers' Compensation laws of California.   SACRAMENTO CREDIT UNION:  The credit union offers loan facilities and systematic saving plans through payroll deduction.   SELECTION AND PLACEMENT    Sacramento County encourages applications from all persons regardless of race, color, ancestry, religious creed, national origin, gender, disability, political affiliation, or age.  Certain age limits may be required by law, ordinance, or Civil Service direction for specific classifications such as those identified with hazardous occupations.   FOR APPLICANTS WITH DISABILITIES ONLY: Every effort is made to provide reasonable accommodations to disabled applicants such as in the selection of test sites, aides, or other equipment which permits the disabled applicants to compete in the examination process. Applicants with disabilities requesting an applicable ADA testing accommodation must complete a Reasonable Accommodation Request Form filled out and signed by the applicant and their doctor. This form must be submitted to the Disability Compliance Office, 700 H Street, Room 5720, Sacramento, CA 95814, by the cut-off date or final filing date as listed in this job announcement. Download the Reasonable Accommodation Request Form by clicking here or contact by mail or in person the Sacramento County Employment Services Division or Disability Compliance Office.   MINIMUM QUALIFICATIONS:  Please read carefully the "Minimum Qualifications" section of your announcement. You must meet those qualifications by the application deadline date unless otherwise specified. Your application must clearly show you meet the minimum qualifications by the application deadline date, or it will not be accepted. All statements are subject to verification.  "Experience" means full-time paid experience unless the announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   PROMOTIONAL EXAMINATIONS:  If the announcement indicates the examination is given on a promotional basis, candidates must hold permanent status in Sacramento County Civil Service by the application deadline date and must meet the minimum qualifications.   OPEN EXAMINATIONS:  Any person who meets the minimum qualifications may apply.   CONTINUOUS FILING EXAMINATIONS:  Applicants are eligible to reapply to and retake a continuous filing exam after 6 months from the date the previous exam results was received.   ELIGIBLE LISTS:  Names of qualified persons who made a passing score on an examination are entered, in order of their final grades, on an eligible list. To fill each vacancy, the hiring department will make a selection from among the top three ranks on the employment lists.   EXAMINATION RATINGS:  Unless otherwise stated on the announcement: To be successful, candidates must obtain a rating of at least 70% on each part of the examination. This may be an adjusted score or an arithmetic 70% of the total possible score as determined by the Director.   APPEAL PROCESS:  Persons who believe their applications have been improperly rejected may request the Employment Services Division to review its decision to reject the application. If the applicant desires to submit additional proof of qualifications, such proof must be received by Personnel Services not less than two (2) calendar days prior to the scheduled date for the examination.  Persons who are disqualified in any phase of the examination may appeal such adverse action, in writing, to the Civil Service Commission, 700 H Street, Room 2640, Sacramento, CA 95814, telephone: (916) 874-5586 . Such appeals must be filed within thirty (30) calendar days after notice of the adverse action was mailed to the candidate.   FOR MORE INFORMATION PLEASE VISIT OUR FREQUENTLY ASKED QUESTIONS (FAQs):  https://personnel.saccounty.net/Pages/EmploymentServicesFAQs.aspx    OTHER INFORMATION     VETERAN'S PREFERENCE:  Military veterans who have served during wartime shall be given preference in initial appointment to County service. Such preference shall apply, provided the veteran has first achieved a minimum passing score in the examination. The passing score of a veteran shall be annotated to indicate the veteran's score shall be regarded as 5 points or higher, OR 10 points higher for disabled veterans, only for the purpose of determining the three ranks along with which the veteran's name shall be certified. No score shall actually be changed and no new rank shall be created as a result of application of veteran's preference for certification purposes.  "Disabled Veteran" means any veteran who has served during wartime and, who, as of the final filing date for an examination is declared by the United States Veterans Administration or military service department to be 10% or more disabled as a result of his/her military service. Persons claiming eligibility for disabled veteran's preference must submit to the employment office, on or before the application deadline date, a certification from the United States Veterans Administration or a military service department, dated within 1 year, which certifies the present existence of a service related disability of 10% or more, or other acceptable proof of such disability as a result of his/her military service. Persons claiming eligibility for veterans preference must submit a copy of Form DD 214 or other acceptable proof of veteran's status on or before the final filing date for the examination. For purpose of this rule "reserve" status does not constitute active duty.   CITIZENSHIP OR AUTHORIZED ALIEN REQUIREMENT:  As required by the Immigration Reform and Control Act, all County employees must be United States citizens or aliens lawfully authorized to work in the United States. Proof of citizenship or authorized status will be required prior to appointment.   CONFLICT OF INTEREST CODE:  Some County Civil Service positions are covered by financial disclosure requirements intended to identify potential conflicts of interest.   CONCURRENT EMPLOYMENT:  No employee may concurrently occupy more than one County position.   SPECIAL SKILL QUALIFICATIONS (WHEN SPECIFIED ON THE APPLICATION):  Persons who have special skills required by some (but not all) positions in a class may be certified ahead of others provided that:  Such special skills are based on the duties and requirements of the positions and are in conformance with merit system and equal opportunity principles, and The certification of eligibles who possess special skills have been approved by the Civil Service Commission.   PRE-EMPLOYMENT MEDICAL EXAMINATION & DRUG TESTING:  The County of Sacramento is committed to maintaining a drug and alcohol free workplace. All persons selected for appointment to positions must pass a medical examination and a drug test, administered by the County at no cost to the applicant.   DRIVER LICENSE:  Possession of a valid California Driver License may be required for some positions.   PROBATIONARY PERIOD:  Regular positions are subject to a probationary period which is an extension of the selection process. Unless otherwise indicated on the announcement, the probationary period is six (6) months.   AGENCY SHOP/FAIR SHARE FEE:  Some positions require, as a condition of continued employment, that the person either: 1. Become a union member; 2. Pay a fair share fee to the union; or, 3. Meet specific requirements under which an equivalent amount must be paid to a charity.   FINGERPRINTING AND CRIMINAL RECORD CHECKS:  Fingerprinting and criminal record checks are required for some positions.  Closing Date/Time: Continuous
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        The Position    Come join one of Forbes Magazine's Best Employers !      This is a continuous filing exam. The next filing cut-offs are at 5:00 pm on:     7/14/2023, 10/13/2023, 1/12/2024, 4/12/2024, 7/12/2024, 10/11/2024, 1/10/2025   Sanitation District Maintenance & Operations Supervisors, under direction, supervise staff engaged in the inspection, cleaning, repair, preventive maintenance and minor construction of sewer lines and the operation, maintenance and repair of pump and lift stations of the Sanitation Districts Agency in Sacramento County.  Examples of Knowledge and Abilities   Knowledge of   Basic principles of supervisory responsibilities and training methods  Equipment and methods for cleaning and repairing pipelines involved in the conveyance of wastewater  Pipe types and pipe materials used in the maintenance and repair of wastewater systems  Methods, materials, tools, and equipment, including their operation, maintenance, capacities and limitations, used in the maintenance and repair of wastewater collection systems, including electrical and mechanical motors and pumps at pump and lift stations  General Safety Orders and Construction Safety Orders as issued by OSHA for personal safety  Various computer programs and software including computerized maintenance management systems and Supervisor Control and Data Acquisition (SCADA) systems  Environmental considerations, policies, procedures and agreements with government agencies and jurisdictions  Math principles such as addition, subtraction, multiplication, and division  Purchasing contracts, policies and procedures for purchasing rental agreements, equipment and supplies  Policies and procedures regarding gas detection devices, confined space, and handling of hazardous materials  Traffic control and worksite safety methods   Ability to   Plan, organize, supervise and direct the work processes of others  Communicate clearly, concisely and courteously with co-workers, other employees, customers, and the general public  Record data, prepare work orders, and write investigatory reports  Provide good customer service, work in a team environment and establish good relationships with co-workers, the public, and other customers  Recognize abilities of employees and their competence for various duties and recommend training  Read and interpret plans and specifications  Investigate service requests  Be flexible, decisive and make responsible decisions  Identify plants and rodents and determine their control by herbicides and pesticides  Make decisions in emergency situations  Read and understand maps  Direct and train staff  Read and interpret electronic controls    Employment Qualifications   Minimum Qualifications   A valid California Driver License, Class C or higher;   - AND -   The Grade 2 California Water Environmental Association (CWEA) Collection System Maintenance Certification   - AND -    Either:  1. One year of full-time, paid experience employed by the County of Sacramento supervising work involved in highway maintenance, stormwater drainage, airfield maintenance, or construction inspection.   Or:  2. Two years of full-time, paid experience in the class of Sanitation District Maintenance and Operations Senior Technician, Mechanical Maintenance Technician and/or Underground Construction and Maintenance Specialist in Sacramento County service.   Or:  3. Two years of full-time, paid experience in the public or private sector as a lead worker or supervisor over crews performing, inspecting or planning/scheduling the maintenance, construction, repair or cleaning of wastewater systems, storm drainage systems, or water distribution systems.   Note:  The following education may be substituted for one year of experience in either pattern 2 or 3 above: Possession of an Associate's degree or higher from an accredited college or university in engineering technology or civil, environmental or mechanical engineering; management, business or public administration; or construction management technology or construction management.   Note:  The word "experience" referenced in the minimum qualifications means full-time paid experience unless the job announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   Note:  If the minimum qualifications include an educational or certificate/license requirement, applicants must submit proof of requirements with the application. Failure to submit proof of requirements may result in disqualification from the examination. Unofficial transcripts are acceptable. For guidelines on submitting acceptable proof of educational requirements, please click here or speak to someone in our office before the cut-off date listed in this notice.   General Qualifications    Driver's License: Incumbents appointed to this class are required to maintain a valid California driver's license, Class C.  Failure to maintain the appropriate California driver's license constitutes cause for personnel action in accordance with Civil Service Rule 11.4. Individuals who do not meet this requirement due to disability will be reviewed on a case by case basis.   Certificates/licenses: Incumbents must obtain the Grade 3 CWEA for Collection System Maintenance Certification within two years of permanent appointment to this class or within two CWEA exam cycles after the date of appointment to this class, whichever is greater.  Failure to obtain and maintain the appropriate certificates as described above may constitute cause for termination from this class in accordance with Civil Service Rules and/or applicable bargaining unit agreement.   Physical Abilities: Positions in this class require the incumbent to be able to:  Sit for periods up to one hour while driving to work sites  Stand and walk on a consistent and daily basis  When working at the wastewater collection systems sites instructing employees, planning work to be performed or reviewing completed work, discussing plans and specifications with contractors, etc., incumbents will be required to:  Bend, stoop, kneel, and crouch  Reach above the shoulder  Climb ladders with a maximum capacity of 300 pounds  Lift and carry up to 60 pounds without assistance  Walk on uneven surfaces  Climb into and out of excavations  Wear respirators or breathing devices  Enter and exit restricted entrances of 24 inches in diameter.    Individuals who do not meet these physical requirements due to disability will be reviewed on a case by case basis.   Working Conditions: Positions in this class require the incumbent to be able to:  Work outside in all weather conditions on a daily basis and subject to temperatures rarely under 32 degrees and occasionally over 100 degrees.  Work in enclosed areas where the temperature may occasionally exceed 100 degrees or rarely reach lows below 20 degrees.  Work in enclosed and confined spaces.  Work in trenches up to 23 feet, or more, in depth.  Work around dust, fumes, smoke, gases, noise, contaminated and non-contaminated water, chemicals such as silica and solvents, machinery and equipment with moving parts, moving vehicles, traffic, fumes and/or odors.   Shift, Weekend and Holiday Work: Wastewater collection systems operation and maintenance work is performed 24 hours a day, 365 days a year. All employees in this class will be subject to working shifts, weekend, holidays, overtime and standby.   Background/Criminal History: The County may access criminal history information on candidates who have accepted a conditional offer of appointment for this class consistent with the provisions of Board of Supervisors Resolution No. 82-602, Personnel Policies and Procedures B-5, and applicable federal and state laws. The County shall not consider for employment any candidate who has been convicted of a felony or misdemeanor that relates to or impacts the candidate's ability to perform the job duties of this class unless it is determined that mitigating circumstances exist. For purposes of accessing criminal history information, the candidate will be fingerprinted. A subsequent arrest notification may be obtained.   Probationary Period  The probationary period for this classification is   six (6)  months.  Application and Testing Information   APPLICATION   Qualified applicants are encouraged to apply immediately. All applicants must complete and submit an online County of Sacramento employment application by  5:00 PM  on the posted cut-off date. Click here to apply.   County of Sacramento Department of Personnel Services Employment Services Division 700 H Street, Room 4667 Sacramento, CA 95814 Phone (916) 874-5593; 7-1-1 California Relay Service   Email    EmployOffice@Saccounty.net    Inter-Office Mail Code: 09-4667 www.SacCountyJobs.net   Employment applications and all documentation requested in this announcement must be submitted by 5:00 p.m. on the cut-off date.  Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  Your application should highlight all relevant education, training, and experience, and clearly indicate how you meet the minimum qualifications for the position as of the cut-off date.  Application information must be current, concise and related to the requirements in this job announcement. You may only apply for this recruitment once. Duplicate and incomplete applications will be disqualified.  A resume may be included with your application, however it will not substitute for the information requested on the application.     SUPPLEMENTAL QUESTIONNAIRE   Applicants are required to provide a full and complete response to each supplemental question. The Supplemental Questionnaire is located in the tab marked "Supplemental Questions". Please be descriptive in your response.   Note: Responses of "See Resume" or "See Application", or copy and paste of work experience are not qualifying responses and will not be considered.  Supplemental Questionnaires must be submitted by 5:00 p.m. on the cut-off date. Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  The supplemental questions are designed to elicit specific information regarding a candidate's experience, education, and training. Responses should be consistent with the information on your application and are subject to verification.  Please provide place of employment, pertinent dates, and concise, descriptive and detailed information for each question.  If a job included responsibilities applicable to several questions, separate the different functions of the job to answer all the questions completely.  Resumes or referral to the application or other questionnaire responses will not be accepted in lieu of completing each question.  If you have no experience, write "no experience" for the appropriate question.  For many individuals, it is more efficient to develop responses to the supplemental questions in a word processing document and then paste them into the final document to be submitted. Changes or corrections to your Supplemental Questionnaire cannot be made once your application packet has been submitted.  If the Supplemental Questionnaire is used in the Formula Rate exam, failure to complete all of the questions or incomplete responses will result in a lower score. While scoring the Supplemental Questionnaire, the candidate's application and/or attachments will not be reviewed , therefore, a candidate's responses to the questions should be accurate, thorough, detailed, and complete.     FORMULA RATE EXAMINATION (Weighted 100%)   All candidates meeting the minimum qualifications by the cut-off date will have their Supplemental Questionnaire scored in the Formula Rate Examination.  This examination will evaluate the relevance, level, recency, progression and quality of candidate's education, training and experience. The candidate's application or other materials will not be included in this examination. Therefore, the candidate's responses to the supplemental questionnaire should be thorough, detailed and complete. The score from the Formula Rate Examination will determine the ranking on the eligible/employment list for this job.  All candidates competing in the testing process will receive written notice of their examination results by email. Notices can also be accessed in their governmentjobs.com inbox. Applicants achieving a passing score will be placed on the eligible list in rank order. The rank is determined by the test score attained from the examination.    FREQUENTLY ASKED QUESTIONS   Click here for Frequently Asked Questions (FAQ's)   For information regarding County jobs:    www.saccountyjobs.net      EMPLOYEE BENEFITS    As an employee of the County of Sacramento, there will be a variety of benefits available to you. These benefits currently include: health, dental and life insurance; flexible spending account options for dependent care and unreimbursed dental and/or medical cost; and an employee assistance program (EAP).   GENERAL BENEFITS:  Most employee benefits are similar to the following for all County employees. However, some benefits differ, depending on the employee representation unit to which the employee's job classification is assigned. Information about the exact benefits applicable to a particular job classification may be obtained from the Sacramento County Department of Benefits or by visiting www.saccountyjobs.net.   TEMPORARY POSITIONS:  Most benefits do not apply to temporary positions. The explanations of benefits applies to employees in regular positions.   SALARY STEP INCREASES:  The beginning salary and the top of the salary range are usually shown on the job announcement. Upon satisfactory service, salary increases of approximately 5% are given annually until the top of the salary range has been attained.   PAY:  All employees are paid bi-weekly via direct deposit into the employee's bank account. The pay period covers fourteen (14) calendar days, starting on a Sunday and ending on the second Saturday thereafter. Salaries are generally paid on the Friday following the end of the pay period. Employees can set up their direct deposit and access their pay information via Employee Self Service in MySacCounty.   VACATION:  Generally, vacation with pay begins at 10 days annually. With increase over a period of years, the maximum annual vacation with pay is 25 days.   HOLIDAYS:  14.5 holidays per year as recognized.   SICK LEAVE:  Equivalent to 15 days annually, unlimited accumulation. Upon retirement, unused sick leave is converted to retirement service credit.   PARENTAL LEAVE:  Entitles a regular County employee, with at least one year of continuous employment, to schedule a paid parental leave of up to 160 hours upon the birth or during the process of an adoption of a minor child. Parental leave shall be approved by the employee's appointing authority, except where the granting of the parental leave request would unduly interfere with or cause severe hardship upon department operations.   TUITION REIMBURSEMENT:  Dependent upon union agreements, regular County employees may be eligible to receive Tuition Reimbursement. The costs for course tuition/registration fees and required books/supplies are eligible for reimbursement. Tuition reimbursement amounts may vary depending upon union agreement.   RETIREMENT:  Social Security and Sacramento County Employees' Retirement System coverage.   HEALTH INSURANCE:  The County offers a variety of health plan design options to fit individual needs.   DENTAL INSURANCE:  The County provides a comprehensive dental benefit program for regular full-time and part-time employees and their eligible dependents. This plan pays on a set fee schedule that varies by procedure. Any amount over the fee schedule is the employee's responsibility. The yearly maximum is $2,000 per person, not including orthodontia. The orthodontic benefit is 50% of covered charges with a lifetime maximum of $1,000 per person.   LIFE INSURANCE:  The County of Sacramento provides a basic life insurance benefit of $15,000 to all eligible employees at no cost. Additional coverage may be purchased through payroll deduction.   DEFERRED COMPENSATION:  The County offers a Deferred Compensation Program which enables employees to save in a systematic way without paying income tax on either the payroll deduction or the earned interest, prior to withdrawal.   EMPLOYEE ASSISTANCE PROGRAM:  The County of Sacramento provides an Employee Assistance Program (EAP) for employees and their eligible dependents. The EAP offers confidential, professional counseling services in areas such as:   Legal Advice/Difficult Decisions   Marriage or Family Relationships   Financial or Credit Worries/Elder Care   Alcohol and Drug Abuse     WELLNESS INCENTIVE PROGRAM:  The County will recognize and award time off to eligible employees who maintain an excellent attendance record.   FLEXIBLE SPENDING ACCOUNT:  The County offers regular employees two separate Flexible Spending Accounts (FSA's). These accounts allow employees to set money aside, on a pre-tax basis via payroll deduction, to pay for medical, dental or dependent care expenses.      DEPENDENT CARE REIMBURSEMENT ACCOUNT:   Employees may set aside pre-tax dollars to pay for qualified childcare or dependent care expenses that are necessary for the employee and/or spouse to continue working.        MEDICAL REIMBURSEMENT ACCOUNT:   The Medical Reimbursement Account allows pre-tax dollars to be set aside to pay for out-of-pocket expenses that are not paid by insurance or reimbursed by any other benefit plan.     WORKERS' COMPENSATION:  In case of injury while on the job, each employee is protected under the Workers' Compensation laws of California.   SACRAMENTO CREDIT UNION:  The credit union offers loan facilities and systematic saving plans through payroll deduction.   SELECTION AND PLACEMENT    Sacramento County encourages applications from all persons regardless of race, color, ancestry, religious creed, national origin, gender, disability, political affiliation, or age.  Certain age limits may be required by law, ordinance, or Civil Service direction for specific classifications such as those identified with hazardous occupations.   FOR APPLICANTS WITH DISABILITIES ONLY: Every effort is made to provide reasonable accommodations to disabled applicants such as in the selection of test sites, aides, or other equipment which permits the disabled applicants to compete in the examination process. Applicants with disabilities requesting an applicable ADA testing accommodation must complete a Reasonable Accommodation Request Form filled out and signed by the applicant and their doctor. This form must be submitted to the Disability Compliance Office, 700 H Street, Room 5720, Sacramento, CA 95814, by the cut-off date or final filing date as listed in this job announcement. Download the Reasonable Accommodation Request Form by clicking here or contact by mail or in person the Sacramento County Employment Services Division or Disability Compliance Office.   MINIMUM QUALIFICATIONS:  Please read carefully the "Minimum Qualifications" section of your announcement. You must meet those qualifications by the application deadline date unless otherwise specified. Your application must clearly show you meet the minimum qualifications by the application deadline date, or it will not be accepted. All statements are subject to verification.  "Experience" means full-time paid experience unless the announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   PROMOTIONAL EXAMINATIONS:  If the announcement indicates the examination is given on a promotional basis, candidates must hold permanent status in Sacramento County Civil Service by the application deadline date and must meet the minimum qualifications.   OPEN EXAMINATIONS:  Any person who meets the minimum qualifications may apply.   CONTINUOUS FILING EXAMINATIONS:  Applicants are eligible to reapply to and retake a continuous filing exam after 6 months from the date the previous exam results was received.   ELIGIBLE LISTS:  Names of qualified persons who made a passing score on an examination are entered, in order of their final grades, on an eligible list. To fill each vacancy, the hiring department will make a selection from among the top three ranks on the employment lists.   EXAMINATION RATINGS:  Unless otherwise stated on the announcement: To be successful, candidates must obtain a rating of at least 70% on each part of the examination. This may be an adjusted score or an arithmetic 70% of the total possible score as determined by the Director.   APPEAL PROCESS:  Persons who believe their applications have been improperly rejected may request the Employment Services Division to review its decision to reject the application. If the applicant desires to submit additional proof of qualifications, such proof must be received by Personnel Services not less than two (2) calendar days prior to the scheduled date for the examination.  Persons who are disqualified in any phase of the examination may appeal such adverse action, in writing, to the Civil Service Commission, 700 H Street, Room 2640, Sacramento, CA 95814, telephone: (916) 874-5586 . Such appeals must be filed within thirty (30) calendar days after notice of the adverse action was mailed to the candidate.   FOR MORE INFORMATION PLEASE VISIT OUR FREQUENTLY ASKED QUESTIONS (FAQs):  https://personnel.saccounty.net/Pages/EmploymentServicesFAQs.aspx    OTHER INFORMATION     VETERAN'S PREFERENCE:  Military veterans who have served during wartime shall be given preference in initial appointment to County service. Such preference shall apply, provided the veteran has first achieved a minimum passing score in the examination. The passing score of a veteran shall be annotated to indicate the veteran's score shall be regarded as 5 points or higher, OR 10 points higher for disabled veterans, only for the purpose of determining the three ranks along with which the veteran's name shall be certified. No score shall actually be changed and no new rank shall be created as a result of application of veteran's preference for certification purposes.  "Disabled Veteran" means any veteran who has served during wartime and, who, as of the final filing date for an examination is declared by the United States Veterans Administration or military service department to be 10% or more disabled as a result of his/her military service. Persons claiming eligibility for disabled veteran's preference must submit to the employment office, on or before the application deadline date, a certification from the United States Veterans Administration or a military service department, dated within 1 year, which certifies the present existence of a service related disability of 10% or more, or other acceptable proof of such disability as a result of his/her military service. Persons claiming eligibility for veterans preference must submit a copy of Form DD 214 or other acceptable proof of veteran's status on or before the final filing date for the examination. For purpose of this rule "reserve" status does not constitute active duty.   CITIZENSHIP OR AUTHORIZED ALIEN REQUIREMENT:  As required by the Immigration Reform and Control Act, all County employees must be United States citizens or aliens lawfully authorized to work in the United States. Proof of citizenship or authorized status will be required prior to appointment.   CONFLICT OF INTEREST CODE:  Some County Civil Service positions are covered by financial disclosure requirements intended to identify potential conflicts of interest.   CONCURRENT EMPLOYMENT:  No employee may concurrently occupy more than one County position.   SPECIAL SKILL QUALIFICATIONS (WHEN SPECIFIED ON THE APPLICATION):  Persons who have special skills required by some (but not all) positions in a class may be certified ahead of others provided that:  Such special skills are based on the duties and requirements of the positions and are in conformance with merit system and equal opportunity principles, and The certification of eligibles who possess special skills have been approved by the Civil Service Commission.   PRE-EMPLOYMENT MEDICAL EXAMINATION & DRUG TESTING:  The County of Sacramento is committed to maintaining a drug and alcohol free workplace. All persons selected for appointment to positions must pass a medical examination and a drug test, administered by the County at no cost to the applicant.   DRIVER LICENSE:  Possession of a valid California Driver License may be required for some positions.   PROBATIONARY PERIOD:  Regular positions are subject to a probationary period which is an extension of the selection process. Unless otherwise indicated on the announcement, the probationary period is six (6) months.   AGENCY SHOP/FAIR SHARE FEE:  Some positions require, as a condition of continued employment, that the person either: 1. Become a union member; 2. Pay a fair share fee to the union; or, 3. Meet specific requirements under which an equivalent amount must be paid to a charity.   FINGERPRINTING AND CRIMINAL RECORD CHECKS:  Fingerprinting and criminal record checks are required for some positions.  Closing Date/Time: Continuous
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            Minimum Qualifications   Education and/or Equivalent Experience:     Graduation from an accredited high school or equivalent, plus one (1) year of experience in a similar work environment such as process control, plant operations, construction, or in the operation, repair and maintenance of mechanical or industrial equipment.   Thirty (30) semester hours of relevant formal education from an accredited institute may substitute for one (1) year of work experience.        Licenses and Certifications Required:  Must obtain appropriate TCEQ License as specified by position within one (1) year of employment:    Water Treatment Plant or Water Distribution Systems Facility: TCEQ Class D Water Operator License.   Wastewater Treatment Plant or Wastewater Collection System Facility: TCEQ Class D Wastewater Treatment Plant Operator License or Class I Collection System License.   Must obtain the appropriate TCEQ Class C Water/Wastewater, Water Distribution or Class II Wastewater Collection System License before Class D License expires.   May require a Valid Texas Commercial Driver’s License with endorsements.   Valid current Texas Class “C” Driver License.   Must be able to become certified for Respiratory Protection and Confined-Space Entry Program within six (6) months of employment and maintain certification.    Notes to Applicants   These positions are approved for 6 months with a possible extension. We will have permanent positions that you will be able to apply for during this temporary period.   When completing the City of Austin employment application:      Please be sure to detail on the application all previous employment that you wish to be considered as part of your qualifications.   A detailed, complete employment application is required. It helps us to better evaluate your qualifications and will be used to determine salary if you are selected for this position. Be sure to provide job title and employment dates for all jobs you wish to be considered.  Incomplete applications will not be considered.        If you are selected as a top candidate:      Verification of your education (which may include high school graduation or GED , undergraduate and/or graduate degrees) will be required. You must provide proof of education from an accredited organization/institution and proof of your professional licenses or certifications.   If you are in the military or a veteran, you will need to provide a copy of your DD-214 prior to confirming a start date.      Physical Requirements:  The person serving in this position must be able to perform tasks that involve bending, lifting, walking, carrying, and using a force equal to lifting up to fifty (50) pounds frequently, up to eighty (80) pounds occasionally, with or without accommodations. Frequent indoor & outdoor activity, such as: sitting, standing, walking, kneeling, squatting, bending, twisting upper body, climbing stairs and ladders, finger and manual dexterity, driving automobiles, operating other equipment and client/customer contact.   Driving Requirement:  This position requires a Valid Texas Class C Driver License or the ability to acquire one by your hire date. External New Hires must meet the  City of Austin’s Driver Record Evaluation ( DRE ) requisite  . To be considered for a driving position, applicants cannot have more than three moving violations or a total of six Driver Record Evaluation points within a period of thirty-six (36) months.   Secondary Employment:      All Austin Water employees are prohibited from accepting or engaging in any secondary employment that might conflict or interfere with an employee’s duty and responsibility to the Department.   Austin Water must review all secondary employment.   Employees are required to submit a Secondary Employment Application for review and approval upon being hired with Austin Water, as well as current Austin Water employees considering secondary employment.      Effective October 1, 2014, all Austin Water worksite locations are tobacco-free.  Use of tobacco products and/or e-cigarettes is not permitted on any AW worksite - including construction sites, parking lot, garage or in any personal vehicle located on the premises.  Pay Range  $23.04 - $26.50 per hour  Hours  Monday-Friday 7:00 - 3:00 or 6:00-2:00. This position could require overtime and after hours work on weekends and holidays.  Job Close Date 04/15/2024 Type of Posting External Department Austin Water Utility Regular/Temporary Temporary (No benefits) Grant Funded or Pooled Position Not Applicable Category Technical Location Govalle Waste Water Treatment Plant/Koenig Lane Preferred Qualifications   Preferred Experience:     Experience in mechanical maintenance to include anything from auto mechanics to machine maintenance.   Experience with Plant process and maintenance or lift station/pump station maintenance.    Duties, Functions and Responsibilities    Essential duties and functions, pursuant to the Americans with Disabilities Act, may include the following. Other related duties may be assigned.      Assists with process control tasks such as basic flow control, sampling, basic laboratory testing, normal operations of pumps and blowers, and adjusting chemical feeds. Assists with preventative maintenance tasks such as lubrication; changing equipment oil/fluids; and installing packing, bearings, and seals. Assists with predictive and corrective maintenance on specialized equipment such as pumps, blowers, clarifiers, and valves. Assists with routine rounds of the facilities to monitor treatment process and identify process anomalies or mechanical problems with plant equipment. Monitors data from SCADA systems and computerized control systems, instrument panels, and gauges in order to make basic process changes as directed. Maintains plant operations and maintenance records using log books, databases, and spreadsheets. Acts as member of Confined Space Entry Team and may serve as entrant or assistant.    Responsibilities - Supervisor and/or Leadership Exercised:    None.    Knowledge, Skills and Abilities    Must possess required knowledge, skills, abilities, and experience and be able to explain and demonstrate, with or without reasonable accommodations, that the essential functions of the job can be performed.        Knowledge of general maintenance processes and procedures.   Knowledge of basic math including addition, subtraction, multiplication and division of whole numbers, decimalized numbers, fractions, and percents.   Skill in using computers and related software.   Skill in using hand tools and power tools.   Skill in operating a motor vehicle and motorized equipment.   Ability to work in environments that may have hazardous atmospheres.   Ability to climb ladders and work at heights of up to 200 feet, and to work in confined spaces up to 100 feet deep.   Ability to work in permit and non-permit confined spaces where there is limited or restricted means for entry and exit, or where the work activities may be hindered.   Ability to safely wear anti-fall ( SRL ) body harness for confined space entry that supports up to 283 pounds.   Ability to walk, stand, sit, bend, stoop, twist, push, pull, climb, kneel, crawl, and lift/carry up to fifty (50) pounds unassisted.   Ability to follow written and verbal instructions.   Ability to read and follow technical guidelines and standard operating procedures.   Ability to take simple readings from meters, gauges, control panels, and testing and monitoring equipment.   Ability to meet and maintain driver eligibility standards detailed in the City of Austin Driver Safety Program.    Criminal Background Investigation This position does not require a Criminal Background Investigation EEO/ADA  City of Austin is committed to compliance with the Americans with Disabilities Act. If you require reasonable accommodation during the application process or have a question regarding an essential job function, please call (512) 974-3210 or Texas Relay by dialing 7-1-1.  The City of Austin will not discriminate against any applicant or employee based on race, creed, color, national origin, sex, gender identity, age, religion, veteran status, disability, or sexual orientation. In addition, the City will not discriminate in employment decisions on the basis of an individual’s AIDS , AIDS Related Complex, or HIV status; nor will the City discriminate against individuals who are perceived to be at risk of HIV infection, or who associate with individuals who are believed to be at risk.  Information For City Employees: If you are an employee within the department, are in good standing and meet both the minimum and preferred qualifications, then you will receive an initial interview.   Supplemental Questions  Required fields are indicated with an asterisk (*).    * The minimum qualifications for the Austin Water Treatment Operations & Maintenance Technician Associate position are: Graduation from an accredited high school or equivalent, plus one (1) year of experience in a similar work environment such as process control, plant operations, construction, or in the operation, repair and maintenance of mechanical or industrial equipment. Thirty (30) semester hours of relevant formal education from an accredited institute may substitute for one (1) year of work experience. Do you meet these minimum qualifications?    Yes   No      * Are you willing and able to work city holidays (Thanksgiving, Christmas, New Years, Fourth of July, etc.) as required?    Yes   No      * Are you willing and able to work weekend days (i.e., Saturday and/or Sunday) as required?    Yes   No      * This position is temporary with no benefits. Are you willing to accept a temporary position?    Yes   No      * Which of the following describes your experience in maintenance of industrial or mechanical equipment such as pumps, motors, boilers, blowers, and air compressors    No experience   Less than 1 year experience    Between 1 year and 2 years experience    Between 2 years and 3 years experience    Between 3 years and 4 years experience    Between 4 years and 5 years experience    More than 5 years experience      * This position requires a valid Texas Class C Driver License. Do you have a valid Texas Class C Driver license or, if selected for this position, do you the ability to acquire a valid Texas Class C Driver license by your hire date?    Yes   No      * The City of Austin Driver Eligibility Standards require that External New Hires meet the City’s Driver Record Evaluation (DRE) requisite. To be considered for a driving position, applicants cannot have more than three moving violations or a total of six Driver Record Evaluation points within a period of thirty-six (36) months. Do you meet this requirement?    Yes   No       Optional & Required Documents  Required Documents Optional Documents
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        Minimum Qualifications   Education and/or Equivalent Experience:     Graduation from an accredited high school or equivalent, plus one (1) year of experience in a similar work environment such as process control, plant operations, construction, or in the operation, repair and maintenance of mechanical or industrial equipment.   Thirty (30) semester hours of relevant formal education from an accredited institute may substitute for one (1) year of work experience.        Licenses and Certifications Required:  Must obtain appropriate TCEQ License as specified by position within one (1) year of employment:    Water Treatment Plant or Water Distribution Systems Facility: TCEQ Class D Water Operator License.   Wastewater Treatment Plant or Wastewater Collection System Facility: TCEQ Class D Wastewater Treatment Plant Operator License or Class I Collection System License.   Must obtain the appropriate TCEQ Class C Water/Wastewater, Water Distribution or Class II Wastewater Collection System License before Class D License expires.   May require a Valid Texas Commercial Driver’s License with endorsements.   Valid current Texas Class “C” Driver License.   Must be able to become certified for Respiratory Protection and Confined-Space Entry Program within six (6) months of employment and maintain certification.    Notes to Applicants   These positions are approved for 6 months with a possible extension. We will have permanent positions that you will be able to apply for during this temporary period.   When completing the City of Austin employment application:      Please be sure to detail on the application all previous employment that you wish to be considered as part of your qualifications.   A detailed, complete employment application is required. It helps us to better evaluate your qualifications and will be used to determine salary if you are selected for this position. Be sure to provide job title and employment dates for all jobs you wish to be considered.  Incomplete applications will not be considered.        If you are selected as a top candidate:      Verification of your education (which may include high school graduation or GED , undergraduate and/or graduate degrees) will be required. You must provide proof of education from an accredited organization/institution and proof of your professional licenses or certifications.   If you are in the military or a veteran, you will need to provide a copy of your DD-214 prior to confirming a start date.      Physical Requirements:  The person serving in this position must be able to perform tasks that involve bending, lifting, walking, carrying, and using a force equal to lifting up to fifty (50) pounds frequently, up to eighty (80) pounds occasionally, with or without accommodations. Frequent indoor & outdoor activity, such as: sitting, standing, walking, kneeling, squatting, bending, twisting upper body, climbing stairs and ladders, finger and manual dexterity, driving automobiles, operating other equipment and client/customer contact.   Driving Requirement:  This position requires a Valid Texas Class C Driver License or the ability to acquire one by your hire date. External New Hires must meet the  City of Austin’s Driver Record Evaluation ( DRE ) requisite  . To be considered for a driving position, applicants cannot have more than three moving violations or a total of six Driver Record Evaluation points within a period of thirty-six (36) months.   Secondary Employment:      All Austin Water employees are prohibited from accepting or engaging in any secondary employment that might conflict or interfere with an employee’s duty and responsibility to the Department.   Austin Water must review all secondary employment.   Employees are required to submit a Secondary Employment Application for review and approval upon being hired with Austin Water, as well as current Austin Water employees considering secondary employment.      Effective October 1, 2014, all Austin Water worksite locations are tobacco-free.  Use of tobacco products and/or e-cigarettes is not permitted on any AW worksite - including construction sites, parking lot, garage or in any personal vehicle located on the premises.  Pay Range  $23.04 - $26.50 per hour  Hours  Monday-Friday 7:00 - 3:00 or 6:00-2:00. This position could require overtime and after hours work on weekends and holidays.  Job Close Date 04/15/2024 Type of Posting External Department Austin Water Utility Regular/Temporary Temporary (No benefits) Grant Funded or Pooled Position Not Applicable Category Technical Location Govalle Waste Water Treatment Plant/Koenig Lane Preferred Qualifications   Preferred Experience:     Experience in mechanical maintenance to include anything from auto mechanics to machine maintenance.   Experience with Plant process and maintenance or lift station/pump station maintenance.    Duties, Functions and Responsibilities    Essential duties and functions, pursuant to the Americans with Disabilities Act, may include the following. Other related duties may be assigned.      Assists with process control tasks such as basic flow control, sampling, basic laboratory testing, normal operations of pumps and blowers, and adjusting chemical feeds. Assists with preventative maintenance tasks such as lubrication; changing equipment oil/fluids; and installing packing, bearings, and seals. Assists with predictive and corrective maintenance on specialized equipment such as pumps, blowers, clarifiers, and valves. Assists with routine rounds of the facilities to monitor treatment process and identify process anomalies or mechanical problems with plant equipment. Monitors data from SCADA systems and computerized control systems, instrument panels, and gauges in order to make basic process changes as directed. Maintains plant operations and maintenance records using log books, databases, and spreadsheets. Acts as member of Confined Space Entry Team and may serve as entrant or assistant.    Responsibilities - Supervisor and/or Leadership Exercised:    None.    Knowledge, Skills and Abilities    Must possess required knowledge, skills, abilities, and experience and be able to explain and demonstrate, with or without reasonable accommodations, that the essential functions of the job can be performed.        Knowledge of general maintenance processes and procedures.   Knowledge of basic math including addition, subtraction, multiplication and division of whole numbers, decimalized numbers, fractions, and percents.   Skill in using computers and related software.   Skill in using hand tools and power tools.   Skill in operating a motor vehicle and motorized equipment.   Ability to work in environments that may have hazardous atmospheres.   Ability to climb ladders and work at heights of up to 200 feet, and to work in confined spaces up to 100 feet deep.   Ability to work in permit and non-permit confined spaces where there is limited or restricted means for entry and exit, or where the work activities may be hindered.   Ability to safely wear anti-fall ( SRL ) body harness for confined space entry that supports up to 283 pounds.   Ability to walk, stand, sit, bend, stoop, twist, push, pull, climb, kneel, crawl, and lift/carry up to fifty (50) pounds unassisted.   Ability to follow written and verbal instructions.   Ability to read and follow technical guidelines and standard operating procedures.   Ability to take simple readings from meters, gauges, control panels, and testing and monitoring equipment.   Ability to meet and maintain driver eligibility standards detailed in the City of Austin Driver Safety Program.    Criminal Background Investigation This position does not require a Criminal Background Investigation EEO/ADA  City of Austin is committed to compliance with the Americans with Disabilities Act. If you require reasonable accommodation during the application process or have a question regarding an essential job function, please call (512) 974-3210 or Texas Relay by dialing 7-1-1.  The City of Austin will not discriminate against any applicant or employee based on race, creed, color, national origin, sex, gender identity, age, religion, veteran status, disability, or sexual orientation. In addition, the City will not discriminate in employment decisions on the basis of an individual’s AIDS , AIDS Related Complex, or HIV status; nor will the City discriminate against individuals who are perceived to be at risk of HIV infection, or who associate with individuals who are believed to be at risk.  Information For City Employees: If you are an employee within the department, are in good standing and meet both the minimum and preferred qualifications, then you will receive an initial interview.   Supplemental Questions  Required fields are indicated with an asterisk (*).    * The minimum qualifications for the Austin Water Treatment Operations & Maintenance Technician Associate position are: Graduation from an accredited high school or equivalent, plus one (1) year of experience in a similar work environment such as process control, plant operations, construction, or in the operation, repair and maintenance of mechanical or industrial equipment. Thirty (30) semester hours of relevant formal education from an accredited institute may substitute for one (1) year of work experience. Do you meet these minimum qualifications?    Yes   No      * Are you willing and able to work city holidays (Thanksgiving, Christmas, New Years, Fourth of July, etc.) as required?    Yes   No      * Are you willing and able to work weekend days (i.e., Saturday and/or Sunday) as required?    Yes   No      * This position is temporary with no benefits. Are you willing to accept a temporary position?    Yes   No      * Which of the following describes your experience in maintenance of industrial or mechanical equipment such as pumps, motors, boilers, blowers, and air compressors    No experience   Less than 1 year experience    Between 1 year and 2 years experience    Between 2 years and 3 years experience    Between 3 years and 4 years experience    Between 4 years and 5 years experience    More than 5 years experience      * This position requires a valid Texas Class C Driver License. Do you have a valid Texas Class C Driver license or, if selected for this position, do you the ability to acquire a valid Texas Class C Driver license by your hire date?    Yes   No      * The City of Austin Driver Eligibility Standards require that External New Hires meet the City’s Driver Record Evaluation (DRE) requisite. To be considered for a driving position, applicants cannot have more than three moving violations or a total of six Driver Record Evaluation points within a period of thirty-six (36) months. Do you meet this requirement?    Yes   No       Optional & Required Documents  Required Documents Optional Documents
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            DUTIES    ANNUAL SALARY     $105,819 (flat-rated)  The salary in the Department of Water and Power is $115,278 to $121,709 and $128,996 (flat-rated). A shift differential is paid for the positions requiring night work. Some positions with the Department of Water and Power may require permanent assignment outside the Southern California area.     NOTES   :    For   information regarding reciprocity between City of Los Angeles departments and LADWP, go to: http://per.lacity.org/Reciprocity_CityDepts_and_DWP.pdf . Annual salary is at the start of the pay range. The current salary range is subject to change. Please confirm the starting salary with the hiring department before accepting a job offer. Candidates from the eligible list are normally appointed to vacancies in the lower pay grade positions.  A Communications Electrician does skilled direct hands-on work in the maintenance, repair, installation, configuration and programming of communications systems and equipment such as microwave radio, conventional and trunking two-way radio, VoIP telephony, SONET, SCADA, data networks, radio communications transmitters/receivers and systems, multiplexing, audio and video, IP security cameras, badge access control systems, CCTV and CAD.  REQUIREMENT(S)/MINIMUM QUALIFICATION(S)   Four years of full-time paid experience in maintenance, repair, and installation of any of a wide variety of electronics and communications systems including video, conventional and trunking two-way radio, microwave radio, telephone systems, monitoring systems, public address, data networks, IP security camera systems, badge access control systems, video and access systems including programming, configuration or troubleshooting of communications systems;   or    Two years of full-time paid experience of the type specified in Requirement #1,   and either one of the following:    Completion of a certificate program or associate degree program in electronics technology, telecommunications, or computer science at an accredited college or trade school;   or    Successful completion of a U.S. military electronics technical course of 24 weeks or longer within the last 10 years;   or    A certification in Cisco or HP Networking (CCNA, CCDA, CCDE, CCDP, CCNP, CCIE, HP AIS, HP ASE, HP Master ASE), and two years of experience in the installation and configuration of data network switches, routers and addressable nodes.     PROCESS NOTES    Some positions may require a valid California driver’s license. Candidates may not be eligible for appointment to these positions if their record within the last 36 months reflects three or more moving violations and/or at-fault accidents, or a conviction of a major moving violation (such as DUI).Please note that qualifying education must be from a college, university, or trade school accredited by a City of Los Angeles recognized agency. A list of approved accrediting agencies can be found at http://per.lacity.org/Accredited%20Institutions%2008-21-08.pdf .Candidates completing the exam process will be contacted by the Personnel Department to provide required proof of qualifying certificate program, associate degree, or coursework. Applicants who wish to expedite this process may attach a copy of their qualifying certificate, associate degree, or coursework to their on-line application at the time of filing in the Attachments section.   SELECTIVE CERTIFICATION    In accordance with Charter Section 1010 (b) and Civil Service Rule 5.31, selective certification will be used for some positions that require special skills and/or training in one or more of the following areas. Only persons possessing the following may be considered for appointment to fill such positions:  Skills and/or training in radio, fiber-optics and microwave;   or  Certifications in public safety communications systems from Motorola, Harris, Nokia, or Aviat; orCompTIA Network+ Certification;   or  Electronics Technicians Association, International (ETA-I) Fiber Optics Technician (FOT) Certification;   or  A valid General Radio Telephone Operator’s license issued by the Federal Communications Commission.   NOTES   :   Those individuals that desire to be considered for Selective Certification 1, as described above, must respond to the Selective Certification Questionnaire at the time of filing. The Selective Certification Questionnaire is located within the Supplemental Questions section of the City application. Applicants who fail to complete the Selective Certification Questionnaire will not be considered further in selective certification.Selective certifications 2 through 5 require a Certificate of Completion or valid license. The certificate or license must be attached to the on-line application BEFORE the application is submitted. If the certificate or license is attached AFTER the on-line application has been submitted, it will not be available to the City and applicants WILL NOT be credited with having submitted the certificate or license. Applicants who fail to submit the certificate or license at the time of filing by attaching it to the on-line application will not be considered for this part of selective certification.   WHERE TO APPLY & APPLICATION DEADLINE  Applications will only be accepted on-line.  When you are viewing the on-line job bulletin of your choice, simply scroll to the top of the page and select the “Apply” icon.  On-line job bulletins are also available at https://www.governmentjobs.com/careers/lacity .    NOTE   :   Applicants are urged to apply early to ensure you have time to resolve any technical issues you may encounter.   Applications will only be accepted on-line on the dates listed below:     Filing Period 1: From Friday, January 5, 2024 to Thursday, January 18, 2024  Filing Period 2: From Friday, January 10, 2025 to Thursday, January 23, 2025   The examination may close without prior notice at any time after a sufficient number of applications have been received. Filling periods may change without prior notice or additional dates may be added, as needed, at a later date. For administrative purposes, filing will close periodically and reopen on the dates noted in the "Application Deadline" section of this bulletin.  In accordance with Civil Service Rule 4.2, all applicants who apply may not be tested in this examination. To meet anticipated hiring needs, only a limited number of qualified applicants will be invited to participate in the selection process in the following order: 1) Applicants currently employed by the City of Los Angeles who meet the minimum requirements, or are on a reserve list; 2) Remaining applicants who meet the minimum requirements in sufficient numbers to meet hiring needs based on a random sampling of those qualified candidates. Applicants not selected to be tested may re-apply in a subsequent filing period in order to be considered for that period’s selection process.  SELECTION PROCESS   Examination Weights: Multiple-Choice Test - Qualifying    Interview - 100%   The examination will consist of a qualifying multiple-choice test and interview. In the qualifying multiple-choice test, the following competencies may be evaluated: Safety Focus; Customer Service; and Job Knowledge, including knowledge of: principles of electricity and electronic theory including DC/AC; common sources of trouble in communications systems and various communication systems problems; methods of installing, servicing, rebuilding, and repairing communications systems; electronic test equipment, tools, and materials used in the construction, servicing, installation, and repair of communications systems; radio communication systems; voice network systems sufficient to troubleshoot, install, and/or repair; subnet masks; safety precautions and hazards in working on or installing electronic and communications equipment including the proper safety use and care of hand and portable power tools; and the ability to understand, prepare, and work from communications plans, schematic, diagrams, sketches, drawings, and cable records; differentiate wire and cable colors; and other necessary skills, knowledge, and abilities.  Additional information can be obtained by going to https://per.lacity.org/jobs/job-analyses.cfm and clicking on Competencies under Communications Electrician.The multiple-choice test will be proctored and administered on-line during a single session. Candidates invited to participate in the on-line multiple-choice test will be able to take the test as instructed from a remote location using a computer with a webcam and a reliable internet connection. Candidates will receive an e-mail from the City of Los Angeles outlining the dates and specific steps on how to take the multiple-choice test on-line. Candidates who do not complete and submit the remote proctored multiple-choice test on-line using a computer by the specified date and time will not be considered further in this examination.   For candidates who apply during Filing Period 1, it is anticipated that the on-line multiple-choice test will be administered between  TUESDAY, MARCH 5, 2024 AND MONDAY, MARCH 11, 2024.   For candidates who apply during Filing Period 2, it is anticipated that the on-line multiple-choice test will be administered between  TUESDAY, MARCH 11, 2025 AND MONDAY, MARCH 17, 2025.    FAQ’s for on-line testing is available at https://per.lacity.org/faqs/employment-testing-process.html . Due to COVID-19 and social distancing requirements, only candidates who demonstrate a hardship may be offered the option to take the multiple-choice test onsite at a City facility.       Passing Score for the Qualifying Written Test    The passing score for the qualifying multiple-choice test will be determined by Personnel Department staff after the qualifying multiple-choice test is administered. Consideration will be given to the number of candidates taking the test and the existing and anticipated number of vacancies, such that there are a sufficient number of eligible on the list to satisfy current and future vacancies for the next two years.  Therefore, the passing score for the qualifying multiple-choice test may be set either above or below 70%    .    The examination score will be based entirely of an evaluation of professional and personal qualifications by interview. In the interview, the following competencies may be evaluated: Judgment and Decision Making; Safety Focus; Initiative; Conscientiousness, Customer Service; Teamwork; Oral Communication; and Job Knowledge, including knowledge of: principles of electricity and electronic theory including DC/AC; common sources of trouble in communications systems and various communication systems problems; methods of installing, servicing, rebuilding, and repairing communications systems; electronic test equipment, tools, and materials used in the construction, servicing, installation, and repair of communications systems; radio communication systems; voice network systems sufficient to troubleshoot, install, and/or repair; subnet masks; safety precautions and hazards in working on or installing electronic and communications equipment; and the ability to understand, prepare, and work from communications plans, schematic, diagrams, sketches, drawings, and cable records; configure, test, and evaluate hardware; mount equipment on towers and vehicles; test and adjust RF Microwave/base and mobile radio receivers and transmitters to system specifications and/or FCC rules and regulations; differentiate wire and cable colors; identify faults in data cabling; use computers to configure or process information on data network equipment; use and interpret network testers, software and cloud based testers, and protocol analyzers; and other necessary skills, knowledge, and abilities.   Candidates will be notified later by e-mail of the date, time, and location of the interview, which will be held in Los Angeles or virtually. FAQs for on-line testing are available at https://per.lacity.org/faqs/employment-testing-process.html .       NOTICE:     Test dates may be postponed in order to help protect the safety of our candidates and prevent the spread of COVID-19. Candidates will receive an email from the City of Los Angeles Personnel Department if the anticipated test dates are postponed.    NOTES   :   This examination is based on a validation study, and as provided by Civil Service Commission Rule 4.20, the multiple-choice test will not be subject to candidate inspection. You may take the Communications Electrician examination only once every 24 months under this bulletin. If you have taken the Communications Electrician multiple-choice test during an open filing period in the Personnel Department within the last 24 months under this bulletin, you may not file for this examination at this time. Names may be removed from the open competitive eligible list after 6 months. Based on City policy, you may be required to undergo mandatory drug and alcohol testing prior to and during the employment in this class.As a covered entity under the Fair Employment and Housing Act and Title II of the Americans with Disabilities Act, the City of Los Angeles does not discriminate on the basis of disability and upon request, will provide reasonable accommodations to ensure equal access to its programs, services, and activities. To request a disability accommodation, please complete the Disability Accommodation Form within 14 calendar days of the submittal of the City application. The Disability Accommodation Form can be obtained at http://per.lacity.org/exams/verify_disability.pdf .Applications are accepted subject to review to ensure that minimum qualifications are met. Candidates may be disqualified at any time if it is determined that they do not possess the minimum qualifications stated on this bulletin.A final average score of 70% on the interview portion of the examination is required to be placed on the eligible list.Your rank on the eligible list may change as scores of candidates from other administrations of this examination are merged onto one list.For candidates seeking initial City employment, in accordance with Los Angeles City Ordinance 187134, information regarding COVID-19 vaccination requirements as conditions of employment may be found at: https://clkrep.lacity.org/onlinedocs/2021/21-0921_ord_187134_8-24-21.pdf  Notice :    If you receive and accept an offer of employment to a regular position with the City of Los Angeles, your employee benefit coverage (including health and dental coverage as well as life insurance) will commence approximately six weeks after your original appointment. Not all positions in the City receive benefit coverage; you should inquire regarding the availability of employee benefits prior to accepting a position. All City Employees are required to be Disaster Service Workers.    THIS EXAMINATION IS TO BE GIVEN ONLY ON AN OPEN COMPETITIVE BASIS   The City of Los Angeles does not discriminate on the basis of race, religion, national origin, sex, age, marital status, sexual orientation, gender identity, gender expression, disability, creed, color, ancestry, medical condition (cancer), or Acquired Immune Deficiency Syndrome.   AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER  For additional information and FAQs regarding the City's hiring process, please go to:  https://per.lacity.org/faqs/employment-testing-process.html    There are many things to consider in a new employer. Visit the following webpage to view benefits the City of Los Angeles offers its employees:   http://per.lacity.org/bens/index.html  Closing Date/Time: Continuous
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        DUTIES    ANNUAL SALARY     $105,819 (flat-rated)  The salary in the Department of Water and Power is $115,278 to $121,709 and $128,996 (flat-rated). A shift differential is paid for the positions requiring night work. Some positions with the Department of Water and Power may require permanent assignment outside the Southern California area.     NOTES   :    For   information regarding reciprocity between City of Los Angeles departments and LADWP, go to: http://per.lacity.org/Reciprocity_CityDepts_and_DWP.pdf . Annual salary is at the start of the pay range. The current salary range is subject to change. Please confirm the starting salary with the hiring department before accepting a job offer. Candidates from the eligible list are normally appointed to vacancies in the lower pay grade positions.  A Communications Electrician does skilled direct hands-on work in the maintenance, repair, installation, configuration and programming of communications systems and equipment such as microwave radio, conventional and trunking two-way radio, VoIP telephony, SONET, SCADA, data networks, radio communications transmitters/receivers and systems, multiplexing, audio and video, IP security cameras, badge access control systems, CCTV and CAD.  REQUIREMENT(S)/MINIMUM QUALIFICATION(S)   Four years of full-time paid experience in maintenance, repair, and installation of any of a wide variety of electronics and communications systems including video, conventional and trunking two-way radio, microwave radio, telephone systems, monitoring systems, public address, data networks, IP security camera systems, badge access control systems, video and access systems including programming, configuration or troubleshooting of communications systems;   or    Two years of full-time paid experience of the type specified in Requirement #1,   and either one of the following:    Completion of a certificate program or associate degree program in electronics technology, telecommunications, or computer science at an accredited college or trade school;   or    Successful completion of a U.S. military electronics technical course of 24 weeks or longer within the last 10 years;   or    A certification in Cisco or HP Networking (CCNA, CCDA, CCDE, CCDP, CCNP, CCIE, HP AIS, HP ASE, HP Master ASE), and two years of experience in the installation and configuration of data network switches, routers and addressable nodes.     PROCESS NOTES    Some positions may require a valid California driver’s license. Candidates may not be eligible for appointment to these positions if their record within the last 36 months reflects three or more moving violations and/or at-fault accidents, or a conviction of a major moving violation (such as DUI).Please note that qualifying education must be from a college, university, or trade school accredited by a City of Los Angeles recognized agency. A list of approved accrediting agencies can be found at http://per.lacity.org/Accredited%20Institutions%2008-21-08.pdf .Candidates completing the exam process will be contacted by the Personnel Department to provide required proof of qualifying certificate program, associate degree, or coursework. Applicants who wish to expedite this process may attach a copy of their qualifying certificate, associate degree, or coursework to their on-line application at the time of filing in the Attachments section.   SELECTIVE CERTIFICATION    In accordance with Charter Section 1010 (b) and Civil Service Rule 5.31, selective certification will be used for some positions that require special skills and/or training in one or more of the following areas. Only persons possessing the following may be considered for appointment to fill such positions:  Skills and/or training in radio, fiber-optics and microwave;   or  Certifications in public safety communications systems from Motorola, Harris, Nokia, or Aviat; orCompTIA Network+ Certification;   or  Electronics Technicians Association, International (ETA-I) Fiber Optics Technician (FOT) Certification;   or  A valid General Radio Telephone Operator’s license issued by the Federal Communications Commission.   NOTES   :   Those individuals that desire to be considered for Selective Certification 1, as described above, must respond to the Selective Certification Questionnaire at the time of filing. The Selective Certification Questionnaire is located within the Supplemental Questions section of the City application. Applicants who fail to complete the Selective Certification Questionnaire will not be considered further in selective certification.Selective certifications 2 through 5 require a Certificate of Completion or valid license. The certificate or license must be attached to the on-line application BEFORE the application is submitted. If the certificate or license is attached AFTER the on-line application has been submitted, it will not be available to the City and applicants WILL NOT be credited with having submitted the certificate or license. Applicants who fail to submit the certificate or license at the time of filing by attaching it to the on-line application will not be considered for this part of selective certification.   WHERE TO APPLY & APPLICATION DEADLINE  Applications will only be accepted on-line.  When you are viewing the on-line job bulletin of your choice, simply scroll to the top of the page and select the “Apply” icon.  On-line job bulletins are also available at https://www.governmentjobs.com/careers/lacity .    NOTE   :   Applicants are urged to apply early to ensure you have time to resolve any technical issues you may encounter.   Applications will only be accepted on-line on the dates listed below:     Filing Period 1: From Friday, January 5, 2024 to Thursday, January 18, 2024  Filing Period 2: From Friday, January 10, 2025 to Thursday, January 23, 2025   The examination may close without prior notice at any time after a sufficient number of applications have been received. Filling periods may change without prior notice or additional dates may be added, as needed, at a later date. For administrative purposes, filing will close periodically and reopen on the dates noted in the "Application Deadline" section of this bulletin.  In accordance with Civil Service Rule 4.2, all applicants who apply may not be tested in this examination. To meet anticipated hiring needs, only a limited number of qualified applicants will be invited to participate in the selection process in the following order: 1) Applicants currently employed by the City of Los Angeles who meet the minimum requirements, or are on a reserve list; 2) Remaining applicants who meet the minimum requirements in sufficient numbers to meet hiring needs based on a random sampling of those qualified candidates. Applicants not selected to be tested may re-apply in a subsequent filing period in order to be considered for that period’s selection process.  SELECTION PROCESS   Examination Weights: Multiple-Choice Test - Qualifying    Interview - 100%   The examination will consist of a qualifying multiple-choice test and interview. In the qualifying multiple-choice test, the following competencies may be evaluated: Safety Focus; Customer Service; and Job Knowledge, including knowledge of: principles of electricity and electronic theory including DC/AC; common sources of trouble in communications systems and various communication systems problems; methods of installing, servicing, rebuilding, and repairing communications systems; electronic test equipment, tools, and materials used in the construction, servicing, installation, and repair of communications systems; radio communication systems; voice network systems sufficient to troubleshoot, install, and/or repair; subnet masks; safety precautions and hazards in working on or installing electronic and communications equipment including the proper safety use and care of hand and portable power tools; and the ability to understand, prepare, and work from communications plans, schematic, diagrams, sketches, drawings, and cable records; differentiate wire and cable colors; and other necessary skills, knowledge, and abilities.  Additional information can be obtained by going to https://per.lacity.org/jobs/job-analyses.cfm and clicking on Competencies under Communications Electrician.The multiple-choice test will be proctored and administered on-line during a single session. Candidates invited to participate in the on-line multiple-choice test will be able to take the test as instructed from a remote location using a computer with a webcam and a reliable internet connection. Candidates will receive an e-mail from the City of Los Angeles outlining the dates and specific steps on how to take the multiple-choice test on-line. Candidates who do not complete and submit the remote proctored multiple-choice test on-line using a computer by the specified date and time will not be considered further in this examination.   For candidates who apply during Filing Period 1, it is anticipated that the on-line multiple-choice test will be administered between  TUESDAY, MARCH 5, 2024 AND MONDAY, MARCH 11, 2024.   For candidates who apply during Filing Period 2, it is anticipated that the on-line multiple-choice test will be administered between  TUESDAY, MARCH 11, 2025 AND MONDAY, MARCH 17, 2025.    FAQ’s for on-line testing is available at https://per.lacity.org/faqs/employment-testing-process.html . Due to COVID-19 and social distancing requirements, only candidates who demonstrate a hardship may be offered the option to take the multiple-choice test onsite at a City facility.       Passing Score for the Qualifying Written Test    The passing score for the qualifying multiple-choice test will be determined by Personnel Department staff after the qualifying multiple-choice test is administered. Consideration will be given to the number of candidates taking the test and the existing and anticipated number of vacancies, such that there are a sufficient number of eligible on the list to satisfy current and future vacancies for the next two years.  Therefore, the passing score for the qualifying multiple-choice test may be set either above or below 70%    .    The examination score will be based entirely of an evaluation of professional and personal qualifications by interview. In the interview, the following competencies may be evaluated: Judgment and Decision Making; Safety Focus; Initiative; Conscientiousness, Customer Service; Teamwork; Oral Communication; and Job Knowledge, including knowledge of: principles of electricity and electronic theory including DC/AC; common sources of trouble in communications systems and various communication systems problems; methods of installing, servicing, rebuilding, and repairing communications systems; electronic test equipment, tools, and materials used in the construction, servicing, installation, and repair of communications systems; radio communication systems; voice network systems sufficient to troubleshoot, install, and/or repair; subnet masks; safety precautions and hazards in working on or installing electronic and communications equipment; and the ability to understand, prepare, and work from communications plans, schematic, diagrams, sketches, drawings, and cable records; configure, test, and evaluate hardware; mount equipment on towers and vehicles; test and adjust RF Microwave/base and mobile radio receivers and transmitters to system specifications and/or FCC rules and regulations; differentiate wire and cable colors; identify faults in data cabling; use computers to configure or process information on data network equipment; use and interpret network testers, software and cloud based testers, and protocol analyzers; and other necessary skills, knowledge, and abilities.   Candidates will be notified later by e-mail of the date, time, and location of the interview, which will be held in Los Angeles or virtually. FAQs for on-line testing are available at https://per.lacity.org/faqs/employment-testing-process.html .       NOTICE:     Test dates may be postponed in order to help protect the safety of our candidates and prevent the spread of COVID-19. Candidates will receive an email from the City of Los Angeles Personnel Department if the anticipated test dates are postponed.    NOTES   :   This examination is based on a validation study, and as provided by Civil Service Commission Rule 4.20, the multiple-choice test will not be subject to candidate inspection. You may take the Communications Electrician examination only once every 24 months under this bulletin. If you have taken the Communications Electrician multiple-choice test during an open filing period in the Personnel Department within the last 24 months under this bulletin, you may not file for this examination at this time. Names may be removed from the open competitive eligible list after 6 months. Based on City policy, you may be required to undergo mandatory drug and alcohol testing prior to and during the employment in this class.As a covered entity under the Fair Employment and Housing Act and Title II of the Americans with Disabilities Act, the City of Los Angeles does not discriminate on the basis of disability and upon request, will provide reasonable accommodations to ensure equal access to its programs, services, and activities. To request a disability accommodation, please complete the Disability Accommodation Form within 14 calendar days of the submittal of the City application. The Disability Accommodation Form can be obtained at http://per.lacity.org/exams/verify_disability.pdf .Applications are accepted subject to review to ensure that minimum qualifications are met. Candidates may be disqualified at any time if it is determined that they do not possess the minimum qualifications stated on this bulletin.A final average score of 70% on the interview portion of the examination is required to be placed on the eligible list.Your rank on the eligible list may change as scores of candidates from other administrations of this examination are merged onto one list.For candidates seeking initial City employment, in accordance with Los Angeles City Ordinance 187134, information regarding COVID-19 vaccination requirements as conditions of employment may be found at: https://clkrep.lacity.org/onlinedocs/2021/21-0921_ord_187134_8-24-21.pdf  Notice :    If you receive and accept an offer of employment to a regular position with the City of Los Angeles, your employee benefit coverage (including health and dental coverage as well as life insurance) will commence approximately six weeks after your original appointment. Not all positions in the City receive benefit coverage; you should inquire regarding the availability of employee benefits prior to accepting a position. All City Employees are required to be Disaster Service Workers.    THIS EXAMINATION IS TO BE GIVEN ONLY ON AN OPEN COMPETITIVE BASIS   The City of Los Angeles does not discriminate on the basis of race, religion, national origin, sex, age, marital status, sexual orientation, gender identity, gender expression, disability, creed, color, ancestry, medical condition (cancer), or Acquired Immune Deficiency Syndrome.   AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER  For additional information and FAQs regarding the City's hiring process, please go to:  https://per.lacity.org/faqs/employment-testing-process.html    There are many things to consider in a new employer. Visit the following webpage to view benefits the City of Los Angeles offers its employees:   http://per.lacity.org/bens/index.html  Closing Date/Time: Continuous
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            Description     PLEASE READ THIS BULLETIN IN ITS ENTIRETY     ** This Recruitment has been extended until April 12, 2024. **      THE POSITION    This recruitment is being conducted to fill two full-time vacancies. The list established by this recruitment may be used to fill future full-time, part-time, limited term, and temporary vacancies for up to one year.   The City of Vallejo is seeking candidates for two Water Treatment Plant Operator positions, as collaborative member's of the City's Water Department. The ideal Water Treatment Plant Operator will be able to perform a variety of skilled technical duties and semi-skilled labor, as regulated by Federal and State potable water treatment guidelines, in the operation and maintenance of the City's drinking water treatment plants, transmission, distribution systems, and appurtenances. While not required, possession of an Associate's Degree in Water Treatment, Water Distribution or related field and industry approved specialized training are highly desired.    THE DEPARTMENT   The Vallejo Water Department is a dynamic organization engaged in growth and positive change for the benefit of our customers and community. The Department provides potable water to121,000 customers through a highly complex system including multiple raw water sources, three treatment plants, a Sludge Dewatering Facility, 600 miles of distribution pipes, 8 pressure zones,27 pump stations, and 37,000 service connections. Vallejo Water is a Treatment-5/Distribution-5system. In 2017, Vallejo water services transitioned from a division of Public Works, to a standalone Water Department reporting directly to the City Manager. This change gives drinking water-related operations and issues greater visibility and strategic direction for the benefit of rate-payers. The Water Department's strategic goals include: infrastructure reliability, public trust, sustainability, organizational performance, and financial viability.  The Water Department has six Divisions: Water Treatment, Engineering, Distribution, Watershed and Facilities Management, and Administration/Conservation. The Water Quality Division of the Water Department is an important stakeholder in projects unfolding in Vallejo and the Advance Water Treatment Plant Operator is a key member of the team.    THE CITY OF VALLEJO   The City of Vallejo is located in Solano County and has a population of approximately 121,000 residents. Vallejo is a rapidly changing, highly diverse community located midway between the cities of San Francisco and Sacramento. It is a friendly, active waterfront community that attracts innovative, hardworking people and takes great pride in its 148-year history and maritime heritage. Residents of Vallejo are situated to take advantage of the best of what the area has to offer. Golf, museums, performing arts, boutique shopping, brewpubs and a wide selection of restaurants are all available in Vallejo. Residents and visitors alike enjoy Vallejo's delightful historical downtown area, weekly downtown farmer's market, and beautifully restored Victorian homes and business facades. Vallejo is also home to Six Flags Discovery Kingdom, one of America's only combination wildlife, oceanarium and theme parks.     DISTINGUISHING CHARACTERISTICS    This is the full journey level classification in the Water Treatment Plant Operator series. Employees in this classification have completed the thirty-six (36) month trainee portion of this progressive classification series (or equivalent experience from an outside agency), successfully obtained their Grade T3, and successfully demonstrated their ability to perform the full range of responsibilities including operating and maintaining serviceable water supply through the City's transmission, distribution facilities, water treatment plants and sludge de-watering facility, often without immediate supervision. Incumbents apply independent judgement and standard job knowledge to resolve issues/problems of diverse scope where analysis of data requires evaluation of identifiable factors, initiative, and action within established operational parameters.   This classification is distinguished from the Senior Water Treatment Plant Operator class, in that the latter is the advanced journey level responsible for the most complex tasks, and requiring frequent analysis of unique issues/problems without precedent and/or structure.  As a condition of continued employment with the City of Vallejo in the classification of Water Treatment Plant Operator, incumbents are required to maintain Grade T3 certification by the California State Water Resources Control Board (SWRCB). If incumbent is unable to maintain a Grade T3 Water Treatment Plant Operator certification, employment will be terminated.      SUPERVISION RECEIVED AND EXERCISED      Receives lead direction from Senior Water Treatment Plant Operators and general supervision from Water Treatment Plant Supervisors and/or other supervisory and management staff.   Provides lead direction to Water Treatment Plant Operator Trainees.    Essential Functions      EXAMPLES OF DUTIES   - The following duties are typical for this classification. Incumbents may not perform all of the listed duties and/or may be required to perform additional or different duties from those set forth below to address business needs and changing business practices.   Operate, monitor, and adjust control functions within a water treatment plant, distribution system and sludge de-watering facility, using local controls and Supervisory Control and Data Acquisition System (SCADA).  Operate and adjust treatment plant pumps, motors, feeders and other equipment to maintain appropriate plant operations.  Regulate the flow of water into and through the source water transmission system, the water treatment plant, and the distribution system.  Record entries, update and maintain plant operation logs, forms and reports; perform and document calculations related to plant operational activities.  Monitor water quality through online instrumentation, sampling procedures, and performing analyses using standardized testing methods, tools, and equipment in a plant process laboratory, and at various stages in the treatment process.  Mix and apply chemicals for use at various stages in the treatment process.  Calculate dosages and adjust feeders/chemical injection pumps for proper operation and application of chemicals in order to ensure a high finished water quality standard.  Work with hazardous chemicals related to water treatment and laboratory operations; receive training in and assist in spill prevention and response at City facilities.  Maintain plant, operating equipment and facilities in a clean and orderly condition; perform routine housekeeping inside and outside the plant and conduct regular site safety inspections.  Dispatch call-out personnel as required as required for emergency situations at all hours.  Schedule, receive, safely unload, and store chemicals and materials by hand and by use of motorized and mechanical equipment; record deliveries and ensure adequate supplies.  Safely operate a City-owned motor vehicle for travel to a number of pumping stations and water distribution and treatment facilities; operate City communication equipment.  Correctly regulate waste side-streams and return flows.  Assemble, update, and maintain plant operations logs and reports; perform and record mathematical calculations related to plant operational activities, process testing and control.  May act in a central communications function as follows: taking, relaying, transmitting, and providing information to and from City personnel or outside emergency services as required.  Receive business contact with other city employees, customer inquiries and make every effort to enhance public relations.  Conduct general tours of the facilities.  Provide for safe plant conditions and working environment at all times by exercising a routine of attentiveness and proactive responses to plant safety and security matters.  Participate in accurate and complete shift change turn-overs to discuss vital plant  Participate in emergency preparedness training and exercises.  Perform related duties and responsibilities as required.    Minimum Qualifications/Knowledge, Skills & Abilities      QUALIFICATIONS      Knowledge of:     Standard principles of mathematics, biology, chemistry, and hydraulics as applied in the operation of a drinking water treatment facility and throughout the distribution systems.  Standard principles and practices of drinking water treatment plant operations, laboratory analysis techniques and current drinking water standards and regulations.  Operating principles of plant equipment such as valves, pumps motors, controls, instrumentation and telemetry.  Basic computer (PC) skills in Microsoft Office Suite software.  Safety regulations pertaining to industrial work practices and use of related equipment.  Operational and safety regulations pertaining to water treatment plant operations and vehicle and equipment usage.  Regulations, techniques and equipment used in managing, mitigation, recovery and reporting of hazardous materials release.   Ability to:     Understand and carry out written and oral instructions.  Read and interpret gauges and other recording devices, plant piping and distribution diagrams and other technical documents.  Logically solve problems and identify hazardous work conditions.  Apply the practices, procedures, techniques, and treatment rules pertaining to the operation of water treatment plants and distribution system into daily practice.  Establish and maintain effective working relationships with those contacted in the course of work.  Work any shift, rotation, weekends, and holidays, at any Water Department facility.  Water Treatment Plant Operators may be assigned and required to report directly to any City treatment facility location, and to travel to alternate duty/work locations and offsite meetings.  Lift 55 pounds and move heavy chemical containers.  Operate and maintain water treatment plant equipment.  Perform simple to moderately complex tasks while wearing Level A personal protective equipment.  Wear respiratory protection equipment as required; perform required duties while wearing a Self-Contained Breathing Apparatus (SCBA).  Maintain the ability to perform required duties while wearing a Self-Contained Breathing Apparatus (SCBA).  Diagnose operating problems and take effective courses of action.  Make independent technical decisions within established parameters to maintain proper treatment operations.  Perform simple repair or maintenance to plant equipment such as pumps, valves, and electronic monitoring devices.  Independently operate all of the Water Department's facilities.  Exercise all phases of plant operations: start-up, shutdown, reduction or bypass of unit processes, adverse or emergency conditions.  Accurately observe and record operating conditions and furnish verbal reports.  Work independently without supervision.    Experience and Training Guidelines   Any combination of experience and training that would likely provide the required knowledge, skills, and abilities is qualifying. A typical way to obtain the knowledge, skills, and abilities would be:   Experience:   Completion of thirty-six (36) months of experience in the Water Treatment Plant Operator Trainee I & II (or equivalent experience from an outside agency), successful demonstration of ability to perform the full range of responsibilities of Water Treatment Plant Operator, and possession of Grade T3 certification from the California State Water Resources Control Board (SWRCB); or (1) year functioning as a journey-level operator, while holding Grade T3 Water Treatment Plant Operator certification at a T3 or higher surface water treatment facility.    Education:   Equivalent to completion of the twelfth (12th) grade.  Successful completion of relevant courses required in order to obtain and maintain Grade T3 certification from the California State Water Resources Control Board (SWRCB).    License or Certificate:    Possession of, and ability to maintain, a valid driver's license.  Possession of, and ability to maintain, a Water Treatment Plant Operator Grade T3 Certification issued by the California State Water Resources Control Board (SWRCB). Failure to maintain appropriate certification throughout employment for this classification will result in termination of employment.  Possession of, and ability to maintain, current and valid certifications for Hazardous Materials Technician, Confined Space Entry, CPR/First Aid, and Fork Lift Safety.   *Any license, certification, or registration required for this position shall be maintained (i.e. active and in good standing) at all times during employment with City of Vallejo. For continued employment with City of Vallejo, you must maintain such license, certification, or registration to meet the minimum qualifications of this position.     OTHER REQUIREMENTS    Pursuant to California Government Code, Title 1 Division 4, Chapter 8, Section 3100 "all public employees have been declared to be disaster service workers subject to such disaster service activities as may be assigned to them by their superiors or by law."  Must be medically approved for wearing a Self-contained Breathing Apparatus (SCBA), and maintain facial hair at all times as required to not interfere with wearing respiratory protection equipment.  Must maintain the ability to perform required duties while wearing SCBA. Must be able to work safely while wearing Personal Protective Equipment (PPE).  Work on an unscheduled basis for emergency situations; must be willing to work any day and any shift within a 24-hour period as assigned, including rotations, holidays, weekends and overtime as needed.  Must be able to pass a stringent background check to enter the Travis Air Force Base Water facility.    Additional Information      SUPPLEMENTAL INFORMATION         Working Conditions    Incumbents must be able to perform physical tasks which may include prolonged sitting, standing walking, reaching, twisting, turning, pushing, pulling, kneeling, bending, squatting and stooping in the performance of daily activities. The position also requires grasping, repetitive hand movement and fine motor coordination when using a computer keyboard or mobile data terminal. Near vision is required when writing reports and other documents, and far vision is required when in the field. Acute hearing is required when providing phone and personal service. The need to lift, carry and push tools and supplies weighing up to 55 pounds is also required. The job duties will expose the employee to the outdoors, confined spaces, elevated structures, chemicals, biohazards, high voltage and electronic equipment. This may include exposure to inclement weather conditions, machinery noise, fumes, dust, and air contaminants. Some of these requirements may be accommodated for otherwise qualified individuals requiring and requesting such accommodation.       The Recruitment & Selection Process    Applications are due by 5:00 P.M. on Friday, March 29, 2024. To be included in the initial application review, applications are due by 5:00PM on Monday, March 11, 2024. Applicants must submit a completed City of Vallejo online application, including all responses to the Supplemental Questionnaire (Resume/Cover Letter Optional), by the posted deadline in order to be considered.    NOTE:   If you have problems creating a user account, obtaining your already created account information, or submitting your online application, please contact governmentjobs.com applicant support directly at 855-524-5627. City of Vallejo staff are unable to assist with these issues.     Applications will be screened for overall qualifications the week of April 1, 2024.     Applicants who meet the minimum qualifications will have their supplemental responses scored by subject matter experts the week of April 1, 2024. The most qualified applicants from the scoring of the supplemental questions will be invited for an Oral Panel Interview.     Oral Panel Interviews are tentatively scheduled to take place the week of April 15, 2024. Oral Panel Interviews are weighted at 100% of the candidates' score. Candidates must achieve a minimum passing score of 70%. Those achieving 70% or higher will be placed on the Register of Eligibles (eligible list) and may be considered to fill positions for up to one year.    The City reserves the right to limit the number of candidates to those determined to be best qualified based upon all requested application materials, including training and experience, current resume, and responses to supplemental questions.         Candidates placed on the Register of Eligibles (eligible list) will be referred to the department for final interviews based on their performance in the exam. The number of candidates referred for a hiring interview is at the discretion of the hiring department.        REASONABLE ACCOMMODATIONS    The City of Vallejo is committed to providing reasonable accommodation to applicants as required by the Americans with Disabilities Act (ADA) and the Fair Employment and Housing Act (FEHA). Qualified individuals with disabilities who need a reasonable accommodation during the application, assessment or selection process may contact the Human Resources Department to request an accommodation. Please contact Sukari Dixon at (707) 648-4398 or send an email to: sukari.dixon@cityofvallejo.net no later than March 29, 2024 at 5:00 p.m.      PRIOR TO HIRE    The selected candidate will be required to: 1) Submit to reference checks 2) Submit to and successfully pass a pre-employment background check, including fingerprint check. 3) Successfully complete a job-related pre-placement medical exam. 4) Provide proof of legal right to work in the United States.     Disaster Service Workers -  All City of Vallejo ("City") employees are designated Disaster Service Workers ("DSW") by state law (California Government Code Section 3100-3109). Employment with the City requires the affirmation of a loyalty oath to this effect. Employees are required to complete all DSW-related training as assigned and to return to work as ordered in the event of an emergency.     Veteran's Preference -  Veteran's preference points will be applied in accordance with Civil Service Rule 24. A copy of the DD 214 form must be filed at time of application.     Equal Opportunity Employer (EOE ) - The City of Vallejo is an Equal Opportunity Employer. It is the policy of the City of Vallejo to provide equal employment opportunity for all qualified persons. All applicants will be considered without regard to race, color, religion, sex, national origin, age, disability, sexual orientation, gender, gender identity, gender expression, marital status, ancestry, medical condition (cancer and genetic characteristics), genetic information, or denial of medical and family care leave, or any other non-job-related factors.    Note: The provisions in this bulletin do not constitute a contract, expressed or implied, and any provisions contained in this bulletin may be modified or revoked without notice. Closing Date/Time: 4/12/2024 5:00 PM Pacific
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        Description     PLEASE READ THIS BULLETIN IN ITS ENTIRETY     ** This Recruitment has been extended until April 12, 2024. **      THE POSITION    This recruitment is being conducted to fill two full-time vacancies. The list established by this recruitment may be used to fill future full-time, part-time, limited term, and temporary vacancies for up to one year.   The City of Vallejo is seeking candidates for two Water Treatment Plant Operator positions, as collaborative member's of the City's Water Department. The ideal Water Treatment Plant Operator will be able to perform a variety of skilled technical duties and semi-skilled labor, as regulated by Federal and State potable water treatment guidelines, in the operation and maintenance of the City's drinking water treatment plants, transmission, distribution systems, and appurtenances. While not required, possession of an Associate's Degree in Water Treatment, Water Distribution or related field and industry approved specialized training are highly desired.    THE DEPARTMENT   The Vallejo Water Department is a dynamic organization engaged in growth and positive change for the benefit of our customers and community. The Department provides potable water to121,000 customers through a highly complex system including multiple raw water sources, three treatment plants, a Sludge Dewatering Facility, 600 miles of distribution pipes, 8 pressure zones,27 pump stations, and 37,000 service connections. Vallejo Water is a Treatment-5/Distribution-5system. In 2017, Vallejo water services transitioned from a division of Public Works, to a standalone Water Department reporting directly to the City Manager. This change gives drinking water-related operations and issues greater visibility and strategic direction for the benefit of rate-payers. The Water Department's strategic goals include: infrastructure reliability, public trust, sustainability, organizational performance, and financial viability.  The Water Department has six Divisions: Water Treatment, Engineering, Distribution, Watershed and Facilities Management, and Administration/Conservation. The Water Quality Division of the Water Department is an important stakeholder in projects unfolding in Vallejo and the Advance Water Treatment Plant Operator is a key member of the team.    THE CITY OF VALLEJO   The City of Vallejo is located in Solano County and has a population of approximately 121,000 residents. Vallejo is a rapidly changing, highly diverse community located midway between the cities of San Francisco and Sacramento. It is a friendly, active waterfront community that attracts innovative, hardworking people and takes great pride in its 148-year history and maritime heritage. Residents of Vallejo are situated to take advantage of the best of what the area has to offer. Golf, museums, performing arts, boutique shopping, brewpubs and a wide selection of restaurants are all available in Vallejo. Residents and visitors alike enjoy Vallejo's delightful historical downtown area, weekly downtown farmer's market, and beautifully restored Victorian homes and business facades. Vallejo is also home to Six Flags Discovery Kingdom, one of America's only combination wildlife, oceanarium and theme parks.     DISTINGUISHING CHARACTERISTICS    This is the full journey level classification in the Water Treatment Plant Operator series. Employees in this classification have completed the thirty-six (36) month trainee portion of this progressive classification series (or equivalent experience from an outside agency), successfully obtained their Grade T3, and successfully demonstrated their ability to perform the full range of responsibilities including operating and maintaining serviceable water supply through the City's transmission, distribution facilities, water treatment plants and sludge de-watering facility, often without immediate supervision. Incumbents apply independent judgement and standard job knowledge to resolve issues/problems of diverse scope where analysis of data requires evaluation of identifiable factors, initiative, and action within established operational parameters.   This classification is distinguished from the Senior Water Treatment Plant Operator class, in that the latter is the advanced journey level responsible for the most complex tasks, and requiring frequent analysis of unique issues/problems without precedent and/or structure.  As a condition of continued employment with the City of Vallejo in the classification of Water Treatment Plant Operator, incumbents are required to maintain Grade T3 certification by the California State Water Resources Control Board (SWRCB). If incumbent is unable to maintain a Grade T3 Water Treatment Plant Operator certification, employment will be terminated.      SUPERVISION RECEIVED AND EXERCISED      Receives lead direction from Senior Water Treatment Plant Operators and general supervision from Water Treatment Plant Supervisors and/or other supervisory and management staff.   Provides lead direction to Water Treatment Plant Operator Trainees.    Essential Functions      EXAMPLES OF DUTIES   - The following duties are typical for this classification. Incumbents may not perform all of the listed duties and/or may be required to perform additional or different duties from those set forth below to address business needs and changing business practices.   Operate, monitor, and adjust control functions within a water treatment plant, distribution system and sludge de-watering facility, using local controls and Supervisory Control and Data Acquisition System (SCADA).  Operate and adjust treatment plant pumps, motors, feeders and other equipment to maintain appropriate plant operations.  Regulate the flow of water into and through the source water transmission system, the water treatment plant, and the distribution system.  Record entries, update and maintain plant operation logs, forms and reports; perform and document calculations related to plant operational activities.  Monitor water quality through online instrumentation, sampling procedures, and performing analyses using standardized testing methods, tools, and equipment in a plant process laboratory, and at various stages in the treatment process.  Mix and apply chemicals for use at various stages in the treatment process.  Calculate dosages and adjust feeders/chemical injection pumps for proper operation and application of chemicals in order to ensure a high finished water quality standard.  Work with hazardous chemicals related to water treatment and laboratory operations; receive training in and assist in spill prevention and response at City facilities.  Maintain plant, operating equipment and facilities in a clean and orderly condition; perform routine housekeeping inside and outside the plant and conduct regular site safety inspections.  Dispatch call-out personnel as required as required for emergency situations at all hours.  Schedule, receive, safely unload, and store chemicals and materials by hand and by use of motorized and mechanical equipment; record deliveries and ensure adequate supplies.  Safely operate a City-owned motor vehicle for travel to a number of pumping stations and water distribution and treatment facilities; operate City communication equipment.  Correctly regulate waste side-streams and return flows.  Assemble, update, and maintain plant operations logs and reports; perform and record mathematical calculations related to plant operational activities, process testing and control.  May act in a central communications function as follows: taking, relaying, transmitting, and providing information to and from City personnel or outside emergency services as required.  Receive business contact with other city employees, customer inquiries and make every effort to enhance public relations.  Conduct general tours of the facilities.  Provide for safe plant conditions and working environment at all times by exercising a routine of attentiveness and proactive responses to plant safety and security matters.  Participate in accurate and complete shift change turn-overs to discuss vital plant  Participate in emergency preparedness training and exercises.  Perform related duties and responsibilities as required.    Minimum Qualifications/Knowledge, Skills & Abilities      QUALIFICATIONS      Knowledge of:     Standard principles of mathematics, biology, chemistry, and hydraulics as applied in the operation of a drinking water treatment facility and throughout the distribution systems.  Standard principles and practices of drinking water treatment plant operations, laboratory analysis techniques and current drinking water standards and regulations.  Operating principles of plant equipment such as valves, pumps motors, controls, instrumentation and telemetry.  Basic computer (PC) skills in Microsoft Office Suite software.  Safety regulations pertaining to industrial work practices and use of related equipment.  Operational and safety regulations pertaining to water treatment plant operations and vehicle and equipment usage.  Regulations, techniques and equipment used in managing, mitigation, recovery and reporting of hazardous materials release.   Ability to:     Understand and carry out written and oral instructions.  Read and interpret gauges and other recording devices, plant piping and distribution diagrams and other technical documents.  Logically solve problems and identify hazardous work conditions.  Apply the practices, procedures, techniques, and treatment rules pertaining to the operation of water treatment plants and distribution system into daily practice.  Establish and maintain effective working relationships with those contacted in the course of work.  Work any shift, rotation, weekends, and holidays, at any Water Department facility.  Water Treatment Plant Operators may be assigned and required to report directly to any City treatment facility location, and to travel to alternate duty/work locations and offsite meetings.  Lift 55 pounds and move heavy chemical containers.  Operate and maintain water treatment plant equipment.  Perform simple to moderately complex tasks while wearing Level A personal protective equipment.  Wear respiratory protection equipment as required; perform required duties while wearing a Self-Contained Breathing Apparatus (SCBA).  Maintain the ability to perform required duties while wearing a Self-Contained Breathing Apparatus (SCBA).  Diagnose operating problems and take effective courses of action.  Make independent technical decisions within established parameters to maintain proper treatment operations.  Perform simple repair or maintenance to plant equipment such as pumps, valves, and electronic monitoring devices.  Independently operate all of the Water Department's facilities.  Exercise all phases of plant operations: start-up, shutdown, reduction or bypass of unit processes, adverse or emergency conditions.  Accurately observe and record operating conditions and furnish verbal reports.  Work independently without supervision.    Experience and Training Guidelines   Any combination of experience and training that would likely provide the required knowledge, skills, and abilities is qualifying. A typical way to obtain the knowledge, skills, and abilities would be:   Experience:   Completion of thirty-six (36) months of experience in the Water Treatment Plant Operator Trainee I & II (or equivalent experience from an outside agency), successful demonstration of ability to perform the full range of responsibilities of Water Treatment Plant Operator, and possession of Grade T3 certification from the California State Water Resources Control Board (SWRCB); or (1) year functioning as a journey-level operator, while holding Grade T3 Water Treatment Plant Operator certification at a T3 or higher surface water treatment facility.    Education:   Equivalent to completion of the twelfth (12th) grade.  Successful completion of relevant courses required in order to obtain and maintain Grade T3 certification from the California State Water Resources Control Board (SWRCB).    License or Certificate:    Possession of, and ability to maintain, a valid driver's license.  Possession of, and ability to maintain, a Water Treatment Plant Operator Grade T3 Certification issued by the California State Water Resources Control Board (SWRCB). Failure to maintain appropriate certification throughout employment for this classification will result in termination of employment.  Possession of, and ability to maintain, current and valid certifications for Hazardous Materials Technician, Confined Space Entry, CPR/First Aid, and Fork Lift Safety.   *Any license, certification, or registration required for this position shall be maintained (i.e. active and in good standing) at all times during employment with City of Vallejo. For continued employment with City of Vallejo, you must maintain such license, certification, or registration to meet the minimum qualifications of this position.     OTHER REQUIREMENTS    Pursuant to California Government Code, Title 1 Division 4, Chapter 8, Section 3100 "all public employees have been declared to be disaster service workers subject to such disaster service activities as may be assigned to them by their superiors or by law."  Must be medically approved for wearing a Self-contained Breathing Apparatus (SCBA), and maintain facial hair at all times as required to not interfere with wearing respiratory protection equipment.  Must maintain the ability to perform required duties while wearing SCBA. Must be able to work safely while wearing Personal Protective Equipment (PPE).  Work on an unscheduled basis for emergency situations; must be willing to work any day and any shift within a 24-hour period as assigned, including rotations, holidays, weekends and overtime as needed.  Must be able to pass a stringent background check to enter the Travis Air Force Base Water facility.    Additional Information      SUPPLEMENTAL INFORMATION         Working Conditions    Incumbents must be able to perform physical tasks which may include prolonged sitting, standing walking, reaching, twisting, turning, pushing, pulling, kneeling, bending, squatting and stooping in the performance of daily activities. The position also requires grasping, repetitive hand movement and fine motor coordination when using a computer keyboard or mobile data terminal. Near vision is required when writing reports and other documents, and far vision is required when in the field. Acute hearing is required when providing phone and personal service. The need to lift, carry and push tools and supplies weighing up to 55 pounds is also required. The job duties will expose the employee to the outdoors, confined spaces, elevated structures, chemicals, biohazards, high voltage and electronic equipment. This may include exposure to inclement weather conditions, machinery noise, fumes, dust, and air contaminants. Some of these requirements may be accommodated for otherwise qualified individuals requiring and requesting such accommodation.       The Recruitment & Selection Process    Applications are due by 5:00 P.M. on Friday, March 29, 2024. To be included in the initial application review, applications are due by 5:00PM on Monday, March 11, 2024. Applicants must submit a completed City of Vallejo online application, including all responses to the Supplemental Questionnaire (Resume/Cover Letter Optional), by the posted deadline in order to be considered.    NOTE:   If you have problems creating a user account, obtaining your already created account information, or submitting your online application, please contact governmentjobs.com applicant support directly at 855-524-5627. City of Vallejo staff are unable to assist with these issues.     Applications will be screened for overall qualifications the week of April 1, 2024.     Applicants who meet the minimum qualifications will have their supplemental responses scored by subject matter experts the week of April 1, 2024. The most qualified applicants from the scoring of the supplemental questions will be invited for an Oral Panel Interview.     Oral Panel Interviews are tentatively scheduled to take place the week of April 15, 2024. Oral Panel Interviews are weighted at 100% of the candidates' score. Candidates must achieve a minimum passing score of 70%. Those achieving 70% or higher will be placed on the Register of Eligibles (eligible list) and may be considered to fill positions for up to one year.    The City reserves the right to limit the number of candidates to those determined to be best qualified based upon all requested application materials, including training and experience, current resume, and responses to supplemental questions.         Candidates placed on the Register of Eligibles (eligible list) will be referred to the department for final interviews based on their performance in the exam. The number of candidates referred for a hiring interview is at the discretion of the hiring department.        REASONABLE ACCOMMODATIONS    The City of Vallejo is committed to providing reasonable accommodation to applicants as required by the Americans with Disabilities Act (ADA) and the Fair Employment and Housing Act (FEHA). Qualified individuals with disabilities who need a reasonable accommodation during the application, assessment or selection process may contact the Human Resources Department to request an accommodation. Please contact Sukari Dixon at (707) 648-4398 or send an email to: sukari.dixon@cityofvallejo.net no later than March 29, 2024 at 5:00 p.m.      PRIOR TO HIRE    The selected candidate will be required to: 1) Submit to reference checks 2) Submit to and successfully pass a pre-employment background check, including fingerprint check. 3) Successfully complete a job-related pre-placement medical exam. 4) Provide proof of legal right to work in the United States.     Disaster Service Workers -  All City of Vallejo ("City") employees are designated Disaster Service Workers ("DSW") by state law (California Government Code Section 3100-3109). Employment with the City requires the affirmation of a loyalty oath to this effect. Employees are required to complete all DSW-related training as assigned and to return to work as ordered in the event of an emergency.     Veteran's Preference -  Veteran's preference points will be applied in accordance with Civil Service Rule 24. A copy of the DD 214 form must be filed at time of application.     Equal Opportunity Employer (EOE ) - The City of Vallejo is an Equal Opportunity Employer. It is the policy of the City of Vallejo to provide equal employment opportunity for all qualified persons. All applicants will be considered without regard to race, color, religion, sex, national origin, age, disability, sexual orientation, gender, gender identity, gender expression, marital status, ancestry, medical condition (cancer and genetic characteristics), genetic information, or denial of medical and family care leave, or any other non-job-related factors.    Note: The provisions in this bulletin do not constitute a contract, expressed or implied, and any provisions contained in this bulletin may be modified or revoked without notice. Closing Date/Time: 4/12/2024 5:00 PM Pacific
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