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                                            CITY OF ESCONDIDO, CA
                                    
            
                            
                    City of Escondido, California, United States
                
                    

        
            Summary   This position is open until filled   and may close at any time without notice.    Building Inspector I: $5,357 - $6,511 per month    Building Inspector II: $6,212 - $7,551 per month     If you want to join a hardworking team that shares a commitment to provide top-quality municipal services in a prime North County location, consider a career with the City of Escondido. We have an opening for the position of Building Inspector I/II in our Development Services Department/Building Division. For a complete listing of job duties and qualifications, please refer to the corresponding job description, which can be obtained from the Human Resources Department or downloaded from the City's website.   Under regular supervision (Building Inspector I) or general supervision (Building Inspector II), inspects building construction or alteration work for compliance with the provisions of building, plumbing, electrical, mechanical and zoning codes; assists the public at the permit counter and over the telephone regarding the interpretation of Building Codes and Ordinances; and provides plan check services for minor projects.    Distinguishing Characteristics      Building Inspector I   - This is the entry level class in the Building Inspector series. Positions in this class have prior experience in construction inspection or general construction experience and a working knowledge of building, plumbing, electrical, mechanical and Title-24 accessibility and energy requirements. This level is not expected to function with the same amount of work knowledge or skill level as positions allocated to the Building Inspector II level. The Building Inspector I exercises less independent discretion and judgment in matters related to work procedures and methods. Incumbents in this class are expected to learn the counter, office and field operations of the division under the direction of a Development Technician for counter activities and a Building Inspector II or Senior Building Inspector for field operations. Incumbents initially appointed to Building Inspector I level may progress to Building Inspector II after successfully completing one year (12 months) as a Building Inspector I with the City of Escondido, and achieving the qualifications and department requirements established for progression.    Building Inspector II   - This is the journey-level class in the Building Inspector series. Positions at this level require construction inspection experience or construction experience as a journeyman, including a thorough knowledge of building, plumbing, electrical, mechanical and Title-24 accessibility and energy requirements. Positions at this level require demonstrated ability to perform responsible building inspections and plan checks. Positions in this class series are flexibly staffed and positions at the Building Inspector II level are normally filled by advancement from the Building Inspector I level.   Key Responsibilities  The following duties are typical for this classification. Incumbents may not perform all of the listed duties and/or may be required to perform additional or different duties from those set forth below to address business needs and changing business practices.   Inspects buildings and similar structures that are being constructed, altered, moved or demolished to verify that work being done complies with provisions of building, plumbing, electrical, mechanical and related codes, ordinances and State and Federal construction regulations, and are in accordance with the approved plans and specifications.  Provides plan check services for compliance with the above codes for minor projects, including but not limited to, residential additions and accessory structures and commercial/industrial tenant improvements.  Maintains log books and issues permits when assigned to counter duties.  Computes fees and issues Building Permits and other related permits.  Assists builders, contractors, architects, artisans and the public in the clarification and interpretation of codes and ordinances.  Verifies that tests of structural materials have been conducted and recorded.  Inspects the quality of materials and methods of construction for footing, foundation, excavation, wood framing, concrete work, steel erection, lathing, plastering, roofing, masonry, plumbing, electrical and mechanical installation.  Keeps a log of inspections made on active permits and action taken.  Approves or indicates corrective action.  Checks for construction or alterations being performed without proper permits.  Follows up on complaints made by the public regarding improper building or structural construction.  Observes safety practices and advises responsible party at any construction site where safety violations are observed.  Drives a City vehicle when major assignment is field work.  Testifies in court concerning code regulations.  May assist in code enforcement, housing and building maintenance construction projects.  May be assigned to perform counter plan checks and assist customers with permits.  Performs related duties as required.  Provides vacation and temporary relief as needed.    QUALIFICATIONS     Knowledge of:    Principles, practices and techniques of building inspection.   Requirements of the building, plumbing, electrical, mechanical and related codes and ordinances.   California vehicular laws.   Occupational hazards and standard safety precautions.   Office procedures, methods, and equipment including computers and applicable software applications such as word processing, spreadsheets, and databases.   Algebraic and arithmetic computations.   English usage, spelling, grammar and punctuation.   Principles and practices of customer service.      Ability to :    Interpret and apply the detailed provisions of building, plumbing, electrical, and mechanical and related codes and ordinance.   Keep abreast of the latest editions and changes of all codes enforced by the Building Division.   Read and understand complex instructions such as regulatory policies.   Interpret and apply federal, state, and local policies, laws, and regulations.   Understand and interpret building plans and specifications; make inspections and detect deviations from approved plans and specifications.   Detect substandard materials and workmanship.   Keep records and make reports.   Prepare clear, concise instructions, reports and correspondence.   Operate office equipment including computers and supporting word processing, spreadsheet, and database applications.   Respond to requests and inquiries from the general public; tactfully and courteously represent the Community Development Department during public contacts.   Demonstrate an awareness and appreciation of the cultural diversity of the community.   Work cooperatively with other departments, City officials, and outside agencies.   Communicate clearly and concisely, both orally and in writing.   Establish and maintain effective working relationships with those contacted in the course of work.   Minimum Requirements    Building Inspector I/II     Education/Training:    Equivalent to the completion of the twelfth grade. Certificate from or enrollment in a Construction Inspection Program from a Community College or university is desirable.    Building Inspector I     Experience:   One year (full-time equivalent) of experience in construction inspection or general construction experience.    Building Inspector II     Experience:    Two years (full-time equivalent) of experience in construction inspection or construction experience as a journeyman, or one year of experience as a Building Inspector I with the City of Escondido.    License and Other Requirements     Building Inspector I   :  Certification by the International Code Conference or similarly recognized organization as a Residential Building Inspector or Combination Residential Building Inspector is required within twelve months of employment. Possession of a valid California Class C Driver’s License.     Building Inspector II   :  Possession of Combination Residential Inspector or Building Inspector certification is required. Possession of additional certifications by the International Code Conference or similarly recognized organization is highly desirable. Possession of a valid California Class C Driver’s License.  Supplemental Information   NOTE:  For a complete listing of job duties and qualifications, please refer to the corresponding job description, which can be obtained from the Human Resources Department or downloaded from the City's web site. The City of Escondido is committed to a drug and alcohol free workplace. All applicants will be subject to fingerprint investigation before a conditional offer of employment is extended. A pre-employment medical examination will be conducted following a conditional offer of employment for all positions. Safety sensitive positions will include a pre-employment drug screen. Positions subject to the Department of Transportation (DOT) regulations will be subject to DOT pre-employment drug testing and random drug and alcohol testing.   SELECTION PROCEDURE   Applications will be screened and the most qualified candidates will be invited to appear for testing. All positions require the ability to read, write and speak English. Types of tests may include written and/or oral examination, physical agility, practical exam or other appropriate job-related selection process. When testing is completed, candidates will be ranked on an eligibility list in the order of their test score. Selection for appointments is made from names certified on the eligibility list.  All appointments are subject to the successful completion of background investigation including LIVESCAN fingerprinting, and will be required to submit verification of the legal right to work in the United States. Qualification by a medical examination will be required at the time of appointment. After appointment, classified employees must satisfactorily complete a probationary period to be eligible for regular status. In accordance with the Immigration Reform and Control Act of 1986, all new employees must produce proof of eligibility to work in the United States within the first three days of their employment. The City of Escondido participates in E-Verify®.  The Loyalty Oath will be administered to all new employees on their first day of hire. New employees hired into positions that require a driver's license must provide proof of a valid California Driver's License of the appropriate class level on their first day of employment.  Additional information regarding the essential functions and physical, environmental and communication demands of the position may be obtained from the Human Resources Department. If you require reasonable accommodation in the testing process, such as an alternate means of testing, you must contact the Human Resources Department by the final filing date to complete a Request for Reasonable Accommodation form. The provisions of this bulletin do not constitute an express or implied contract. Any provision contained in this bulletin may be modified or revoked without notice.   Note: Pursuant to California Civil Code section 1786.53, the City of Escondido shall provide to all job candidates a copy of any records of arrest, indictment, conviction, civil judicial action, tax lien or outstanding judgment which was obtained in the course of conducting an evaluation for employment, assignment, and/or promotion. A copy of this information, if received by the City, will be given to candidates within seven days of the City's receipt.     VETERANS' PREFERENCE   Eligible individuals are those who meet the following criteria:   Served in the U.S. armed forces  Received an honorable discharge  Did not retire from military service  Seeking employment with the City of Escondido for the first time.   Guard and Reserve active duty for training purposes   does not  qualify for veterans' preference. Proof of eligibility (copy of DD-214) must be submitted at time of application, or later if the promulgation of the eligibility list will not be delayed. Veterans' preference credit will only be applied to eligible applicants who attained a passing grade (total score exclusive of credit) on the final open examination.    ABOUT OUR CITY  The City of Escondido is a prominent agricultural, commercial hub and residential center of North San Diego County. Located a short 30-minute drive from the beach, the mountains or downtown San Diego, Escondido residents enjoy the pleasure of a rural lifestyle with all the benefits of suburban living. Escondido is a diverse, vibrant community with many amenities. The city offers attractive homes in a wide range of prices, two lakes, several parks, a sports center, golf courses, restaurants, wineries, shopping centers, a variety of art galleries, entertainment venues, and a state of the art hospital. Established in 1888, the city's rich past brings charm and stability to the community; yet integrated with Escondido's treasured heritage is a progressive future, bright and brimming with promise.   EOE  The City of Escondido does not discriminate on the basis of race, color, religion, disability, sex, age, national origin, or sexual orientation. We will attempt to reasonably accommodate applicants with disabilities upon request.  The City of Escondido offers a comprehensive benefit package including vacation, holiday, and sick leave as well as medical, dental, vision, and life insurance.  The Benefits of Choice program offers you a range of benefits. You choose the coverage that is right for you, your family and your budget. Read this e-Guide for an overview of your options, with links to additional details and forms.  For a more detailed overview of this benefits package, please visit the Administrative / Clerical / Engineering Benefit Summary.
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        Summary   This position is open until filled   and may close at any time without notice.    Building Inspector I: $5,357 - $6,511 per month    Building Inspector II: $6,212 - $7,551 per month     If you want to join a hardworking team that shares a commitment to provide top-quality municipal services in a prime North County location, consider a career with the City of Escondido. We have an opening for the position of Building Inspector I/II in our Development Services Department/Building Division. For a complete listing of job duties and qualifications, please refer to the corresponding job description, which can be obtained from the Human Resources Department or downloaded from the City's website.   Under regular supervision (Building Inspector I) or general supervision (Building Inspector II), inspects building construction or alteration work for compliance with the provisions of building, plumbing, electrical, mechanical and zoning codes; assists the public at the permit counter and over the telephone regarding the interpretation of Building Codes and Ordinances; and provides plan check services for minor projects.    Distinguishing Characteristics      Building Inspector I   - This is the entry level class in the Building Inspector series. Positions in this class have prior experience in construction inspection or general construction experience and a working knowledge of building, plumbing, electrical, mechanical and Title-24 accessibility and energy requirements. This level is not expected to function with the same amount of work knowledge or skill level as positions allocated to the Building Inspector II level. The Building Inspector I exercises less independent discretion and judgment in matters related to work procedures and methods. Incumbents in this class are expected to learn the counter, office and field operations of the division under the direction of a Development Technician for counter activities and a Building Inspector II or Senior Building Inspector for field operations. Incumbents initially appointed to Building Inspector I level may progress to Building Inspector II after successfully completing one year (12 months) as a Building Inspector I with the City of Escondido, and achieving the qualifications and department requirements established for progression.    Building Inspector II   - This is the journey-level class in the Building Inspector series. Positions at this level require construction inspection experience or construction experience as a journeyman, including a thorough knowledge of building, plumbing, electrical, mechanical and Title-24 accessibility and energy requirements. Positions at this level require demonstrated ability to perform responsible building inspections and plan checks. Positions in this class series are flexibly staffed and positions at the Building Inspector II level are normally filled by advancement from the Building Inspector I level.   Key Responsibilities  The following duties are typical for this classification. Incumbents may not perform all of the listed duties and/or may be required to perform additional or different duties from those set forth below to address business needs and changing business practices.   Inspects buildings and similar structures that are being constructed, altered, moved or demolished to verify that work being done complies with provisions of building, plumbing, electrical, mechanical and related codes, ordinances and State and Federal construction regulations, and are in accordance with the approved plans and specifications.  Provides plan check services for compliance with the above codes for minor projects, including but not limited to, residential additions and accessory structures and commercial/industrial tenant improvements.  Maintains log books and issues permits when assigned to counter duties.  Computes fees and issues Building Permits and other related permits.  Assists builders, contractors, architects, artisans and the public in the clarification and interpretation of codes and ordinances.  Verifies that tests of structural materials have been conducted and recorded.  Inspects the quality of materials and methods of construction for footing, foundation, excavation, wood framing, concrete work, steel erection, lathing, plastering, roofing, masonry, plumbing, electrical and mechanical installation.  Keeps a log of inspections made on active permits and action taken.  Approves or indicates corrective action.  Checks for construction or alterations being performed without proper permits.  Follows up on complaints made by the public regarding improper building or structural construction.  Observes safety practices and advises responsible party at any construction site where safety violations are observed.  Drives a City vehicle when major assignment is field work.  Testifies in court concerning code regulations.  May assist in code enforcement, housing and building maintenance construction projects.  May be assigned to perform counter plan checks and assist customers with permits.  Performs related duties as required.  Provides vacation and temporary relief as needed.    QUALIFICATIONS     Knowledge of:    Principles, practices and techniques of building inspection.   Requirements of the building, plumbing, electrical, mechanical and related codes and ordinances.   California vehicular laws.   Occupational hazards and standard safety precautions.   Office procedures, methods, and equipment including computers and applicable software applications such as word processing, spreadsheets, and databases.   Algebraic and arithmetic computations.   English usage, spelling, grammar and punctuation.   Principles and practices of customer service.      Ability to :    Interpret and apply the detailed provisions of building, plumbing, electrical, and mechanical and related codes and ordinance.   Keep abreast of the latest editions and changes of all codes enforced by the Building Division.   Read and understand complex instructions such as regulatory policies.   Interpret and apply federal, state, and local policies, laws, and regulations.   Understand and interpret building plans and specifications; make inspections and detect deviations from approved plans and specifications.   Detect substandard materials and workmanship.   Keep records and make reports.   Prepare clear, concise instructions, reports and correspondence.   Operate office equipment including computers and supporting word processing, spreadsheet, and database applications.   Respond to requests and inquiries from the general public; tactfully and courteously represent the Community Development Department during public contacts.   Demonstrate an awareness and appreciation of the cultural diversity of the community.   Work cooperatively with other departments, City officials, and outside agencies.   Communicate clearly and concisely, both orally and in writing.   Establish and maintain effective working relationships with those contacted in the course of work.   Minimum Requirements    Building Inspector I/II     Education/Training:    Equivalent to the completion of the twelfth grade. Certificate from or enrollment in a Construction Inspection Program from a Community College or university is desirable.    Building Inspector I     Experience:   One year (full-time equivalent) of experience in construction inspection or general construction experience.    Building Inspector II     Experience:    Two years (full-time equivalent) of experience in construction inspection or construction experience as a journeyman, or one year of experience as a Building Inspector I with the City of Escondido.    License and Other Requirements     Building Inspector I   :  Certification by the International Code Conference or similarly recognized organization as a Residential Building Inspector or Combination Residential Building Inspector is required within twelve months of employment. Possession of a valid California Class C Driver’s License.     Building Inspector II   :  Possession of Combination Residential Inspector or Building Inspector certification is required. Possession of additional certifications by the International Code Conference or similarly recognized organization is highly desirable. Possession of a valid California Class C Driver’s License.  Supplemental Information   NOTE:  For a complete listing of job duties and qualifications, please refer to the corresponding job description, which can be obtained from the Human Resources Department or downloaded from the City's web site. The City of Escondido is committed to a drug and alcohol free workplace. All applicants will be subject to fingerprint investigation before a conditional offer of employment is extended. A pre-employment medical examination will be conducted following a conditional offer of employment for all positions. Safety sensitive positions will include a pre-employment drug screen. Positions subject to the Department of Transportation (DOT) regulations will be subject to DOT pre-employment drug testing and random drug and alcohol testing.   SELECTION PROCEDURE   Applications will be screened and the most qualified candidates will be invited to appear for testing. All positions require the ability to read, write and speak English. Types of tests may include written and/or oral examination, physical agility, practical exam or other appropriate job-related selection process. When testing is completed, candidates will be ranked on an eligibility list in the order of their test score. Selection for appointments is made from names certified on the eligibility list.  All appointments are subject to the successful completion of background investigation including LIVESCAN fingerprinting, and will be required to submit verification of the legal right to work in the United States. Qualification by a medical examination will be required at the time of appointment. After appointment, classified employees must satisfactorily complete a probationary period to be eligible for regular status. In accordance with the Immigration Reform and Control Act of 1986, all new employees must produce proof of eligibility to work in the United States within the first three days of their employment. The City of Escondido participates in E-Verify®.  The Loyalty Oath will be administered to all new employees on their first day of hire. New employees hired into positions that require a driver's license must provide proof of a valid California Driver's License of the appropriate class level on their first day of employment.  Additional information regarding the essential functions and physical, environmental and communication demands of the position may be obtained from the Human Resources Department. If you require reasonable accommodation in the testing process, such as an alternate means of testing, you must contact the Human Resources Department by the final filing date to complete a Request for Reasonable Accommodation form. The provisions of this bulletin do not constitute an express or implied contract. Any provision contained in this bulletin may be modified or revoked without notice.   Note: Pursuant to California Civil Code section 1786.53, the City of Escondido shall provide to all job candidates a copy of any records of arrest, indictment, conviction, civil judicial action, tax lien or outstanding judgment which was obtained in the course of conducting an evaluation for employment, assignment, and/or promotion. A copy of this information, if received by the City, will be given to candidates within seven days of the City's receipt.     VETERANS' PREFERENCE   Eligible individuals are those who meet the following criteria:   Served in the U.S. armed forces  Received an honorable discharge  Did not retire from military service  Seeking employment with the City of Escondido for the first time.   Guard and Reserve active duty for training purposes   does not  qualify for veterans' preference. Proof of eligibility (copy of DD-214) must be submitted at time of application, or later if the promulgation of the eligibility list will not be delayed. Veterans' preference credit will only be applied to eligible applicants who attained a passing grade (total score exclusive of credit) on the final open examination.    ABOUT OUR CITY  The City of Escondido is a prominent agricultural, commercial hub and residential center of North San Diego County. Located a short 30-minute drive from the beach, the mountains or downtown San Diego, Escondido residents enjoy the pleasure of a rural lifestyle with all the benefits of suburban living. Escondido is a diverse, vibrant community with many amenities. The city offers attractive homes in a wide range of prices, two lakes, several parks, a sports center, golf courses, restaurants, wineries, shopping centers, a variety of art galleries, entertainment venues, and a state of the art hospital. Established in 1888, the city's rich past brings charm and stability to the community; yet integrated with Escondido's treasured heritage is a progressive future, bright and brimming with promise.   EOE  The City of Escondido does not discriminate on the basis of race, color, religion, disability, sex, age, national origin, or sexual orientation. We will attempt to reasonably accommodate applicants with disabilities upon request.  The City of Escondido offers a comprehensive benefit package including vacation, holiday, and sick leave as well as medical, dental, vision, and life insurance.  The Benefits of Choice program offers you a range of benefits. You choose the coverage that is right for you, your family and your budget. Read this e-Guide for an overview of your options, with links to additional details and forms.  For a more detailed overview of this benefits package, please visit the Administrative / Clerical / Engineering Benefit Summary.
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            Combination Building Inspector*
        

        
            
            
                                            City of Henderson, NV
                                    
            
                            
                    Henderson, Nevada, United States
                
                    

        
            Position Overview    *The 14-day in-house notice is incorporated in this job announcement.          This recruitment will remain open until filled, and may close without notice at any time after the initial 14 day period. Assessments will occur on an ongoing basis.          The City of Henderson announces an examination to create an eligibility list for the series of Combination Building Inspector in the Department of Community Development and Services.  The department will consider and may hire a candidate who is qualified at any level in the series.   The eligibility list may be utilized to fill vacancies for this classification for up to six (6) months or up to (1) year depending on current employment status.**   Under general supervision, performs professional level work conducting inspections of the construction, alteration, or repair of buildings and other structures; initiates enforcement action; and performs related duties as assigned.   Candidates who do not yet possess both the Commercial Core and Residential Core certifications may be qualified for the position of Building Inspector. Click here to learn more and apply for this position.      ** NOTE TO CURRENT EMPLOYEES:     • Pursuant to the Teamsters collective bargaining agreement, regular full-time current employees successfully completing the testing process will be placed on an eligibility list to be used to fill vacancies in this classification for up to six (6) months. • Probationary full-time, part-time and temporary employees who have worked at least three (3) continuous months with the CITY may apply for this recruitment. These employees and external candidates who successfully complete the testing process will be placed on separate lists, each of which may be used to fill vacancies for up to one (1) year. If the vacancy is not filled through promotion by full-time employees, the next opportunity for placement will be to hire qualified probationary full-time, regular part-time and temporary employees. If the vacancy is not filled using either of these two lists, the next opportunity is to hire external candidates.       Salary and Benefits      External candidates, probationary full-time, part-time, and temporary City of Henderson employees will start at the first step of the salary range, if selected  Work-Life Balance  Four (4)-Day, 38 hour workweek (Monday to Thursday or Tuesday to Friday)    Paid Leave and Holidays   Family and Medical Leave and Extended Leave Policy     Comprehensive benefits package*** for all full-time, regular Teamsters-represented employees including:  Medical, dental, vision, prescription drug, basic life and AD&D insurance  Long Term Disability (LTD)   Employee Assistance Program (EAP) Policy   Retirement Benefits   Nevada PERS (Public Employees' Retirement System)  Retirement Health Savings (RHS) Account  Deferred Compensation - 457(b) and 401(a) Plans      Voluntary Benefits: Pet Insurance, Auto/Home Insurance, Voluntary Life Insurance, SSgA Upromise 529 College Savings Plan Public Service Loan Forgiveness Program (PLSF) through the Federal Government  Tuition and Certification Reimbursement Program, and much more!  ***Click here to review all City Employee Benefits  Click below to view a complete copy of the job description and physical requirements:  Combination Building Inspector   Combination Building Inspector 1   Combination Building Inspector 2   Combination Building Inspector 3   Click here to learn more about the department of Community Development and Services    Click here to see what it's like to live in/visit Henderson   Minimum Qualifications    REQUIRED AT ALL LEVELS WITHIN THE COMBINATION BUILDING INSPECTOR SERIES    Graduation from high school, or the equivalent  Five (5) years of full-time professional experience in building trades which includes three (3) years of full-time experience performing inspections for a government or private agency, one (1) year of which must have included conducting commercial inspections or successful completion of the City of Henderson's Apprenticeship (Competency Based Training Program) in Building Inspections  Desirable: Experience using inspection database software  Note: An equivalent combination of related training and experience may be considered  Must possess and maintain a valid Nevada or "border state" driver's license, as defined by NRS 483   Must possess the following certifications at the time of application:    International Code Council (ICC) Residential Building Inspector   International Code Council (ICC) Commercial Building Inspector   International Association of Electrical Inspectors (IAEI) Electrical Inspector  OR BOTH  International Code Council (ICC) Residential Electrical Inspector  AND  International Code Council (ICC) Commercial Electrical Inspector   International Association of Plumbing and Mechanical Officials (IAPMO)  OR  International Code Council (ICC) Mechanical Inspector   International Association of Plumbing and Mechanical Officials (IAPMO)  OR   International Code Council (ICC) Plumbing Inspector       ADDITIONAL CERTIFICATION REQUIREMENTS TO BE CONSIDERED AT EACH LEVEL WITHIN THE COMBINATION BUILDING INSPECTOR SERIES    Combination Building Inspector (Hourly Pay Range: $40.59 - $46.48) - No additional certification requirements  Combination Building Inspector 1 (Hourly Pay Range: $41.41 - $47.42) - Must possess one (1) of the supplemental certifications listed below  Combination Building Inspector 2 (Hourly Pay Range: $42.23 - $48.36) - Must possess two (2) of the supplemental certifications listed below  Combination Building Inspector 3 (Hourly Pay Range: $43.08- $49.32) - Must possess all three (3) of the supplemental certifications listed below    Supplemental Certifications :      International Code Council (ICC) Accessibility Inspector/Plans Examiner    International Code Council (ICC) Commercial Energy Inspector    International Code Council (ICC) Residential Energy Inspector/Plans Examiner       We encourage you to apply even if you don't feel you meet all of the education or professional work experience requirements. You will have an opportunity to describe your equivalent experience and related training when answering the supplemental questions.      Required Documents/Assessment Information   DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:    1)  Completed Employment Application   2) * Current International Code Council (ICC), International Association of Electrical Inspectors (IAEI), and/or International Association of Plumbing and Mechanical Officials (IAPMO) Certifications as listed in the Minimum Qualifications    3)  * Current Supplemental Certifications (if applicable)   *Please attach your certificates to the "Attachments" section of your application,  click here for attachment instructions . Applicants with ICC certifications may attach screenshots from the website with complete certificate information.   ASSESSMENT DATES:   Additional assessments may take place as needed until the position is filled.   Structured Selection Interview (Weighted 100%) - Dates to be determined   (Best-Qualified Candidates)    All applicants will be notified by email or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.  IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS:   If you are invited to participate in the assessment process, you will be required to self-schedule through the City of Henderson online application system. Please check your email and/or text messages on a regular basis after submitting your application for complete instructions, which include where and when to report.    The assessment and selection process for this position will take place on the dates listed above, for the first interview, and to be determined as needed. All candidates who wish to be considered for this position will need to be in Henderson, Nevada and/or available via Microsoft Teams to participate in the testing process at any time on any of the dates listed above.   Selection Process  The selection process will begin with an employment application package screening, with the best-qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. The City will provide reasonable accommodation to qualified individuals with disabilities. It is the responsibility of the candidate requiring accommodation to contact the Human Resources Department (preferably in writing) at the time of application.    Appointment may be subject to the successful and timely completion of a post offer pre-employment background investigation and medical/physical examination, including a drug/alcohol test. Please see the job description to view the physical requirements. The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards.   City of Henderson, Nevada   Teamsters Contract Benefits Summary     HEALTHCARE AND INSURANCE      Health Insurance: Medical, Prescription, Dental, Vision through Teamsters Local #14 Health Trust   Medical Benefit Allowance to offset monthly insurance premium to a $0 Out-of-Pocket Cost   Employer paid Long Term Disability - Up to 60% of Base Wage If Approved   Employer paid Term Life Insurance / AD&D - $50,000 Life Insurance on employee   Health Trust paid Life Insurance - $25,000 for Employee and $10,000 for active Dependents   Employee Assistance Program - 8 Free Visits for Employee and Family Members in the Household   Medicare - Employee and City each pay 1.45%    RETIREMENT     Employer paid membership in the Nevada Public Employees Retirement System (PERS)   No Social Security tax on employee's wages   Retirement Health Savings (RHS) program - Employer contribution of 1.7% of base wage    PAID LEAVE       VACATION    Employee credited with 19 hours of annual leave at the end of the first six (6) months of employment. Annual leave will accrue from month 7 to month 12 at 3.167 hours per month (total 38 hours first year of employment).   Accrued at 9.5 hours per month after first year through fifth year; 12.67 hours per month sixth through twelfth year; 15.83 hours per month upon completion of twelfth year and beyond      SICK LEAVE    Accrued at 9.5 hours per month from date of hire      BEREAVEMENT LEAVE    Three consecutive days of leave, with pay, per occurrence, to attend funeral for immediate family member; increased to one work week when funeral is held 400 statute miles or more from City of Henderson      HOLIDAYS    13 paid holidays per year   Two (2) floating holidays per year   The ability to bank holidays, up to 228 hours, that fall on an employee’s regularly scheduled day off    WORK WEEK     Four-day, 9.5-hour workday, 38-hour work week   Three-day, 12-hour workday, 38-hour work week for certain positions    UNIFORM ALLOWANCE     Uniform Allowance - $85.00 per month to employees required to wear a uniform, or $115.00 if required to wear fire retardant clothing   A $175.00 shoe allowance is provided on an annual basis to those employees required to wear ANSI Z41-1991 or above rated safety shoes    VOLUNTARY BENEFITS     IRC 457 Deferred Compensation Plan   IRC 401aDeferred Compensation Plan - new/hireemployees only   IRC125 Flexible Spending Arrangement (FSA) - Medical and Dependent Care   Supplemental Insurance: Cancer/Catastrophic Illness, Accident, Short Term Disability, and Hospital Indemnity   Auto and Home Insurance   529 College Savings Plan   Supplemental Term Life Insurance   Legal Insurance   Pet Insurance   Identity and Credit Protection   PerkSpot Employee Discounts Program   Long Term Care + Life Insurance     NOTE:  Benefits subject to change based on future collective bargaining agreement updates, changes to any applicable legislation, and changes to elements of the City’s voluntary benefits program  Revised 03/24  Closing Date/Time: Continuous
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        Position Overview    *The 14-day in-house notice is incorporated in this job announcement.          This recruitment will remain open until filled, and may close without notice at any time after the initial 14 day period. Assessments will occur on an ongoing basis.          The City of Henderson announces an examination to create an eligibility list for the series of Combination Building Inspector in the Department of Community Development and Services.  The department will consider and may hire a candidate who is qualified at any level in the series.   The eligibility list may be utilized to fill vacancies for this classification for up to six (6) months or up to (1) year depending on current employment status.**   Under general supervision, performs professional level work conducting inspections of the construction, alteration, or repair of buildings and other structures; initiates enforcement action; and performs related duties as assigned.   Candidates who do not yet possess both the Commercial Core and Residential Core certifications may be qualified for the position of Building Inspector. Click here to learn more and apply for this position.      ** NOTE TO CURRENT EMPLOYEES:     • Pursuant to the Teamsters collective bargaining agreement, regular full-time current employees successfully completing the testing process will be placed on an eligibility list to be used to fill vacancies in this classification for up to six (6) months. • Probationary full-time, part-time and temporary employees who have worked at least three (3) continuous months with the CITY may apply for this recruitment. These employees and external candidates who successfully complete the testing process will be placed on separate lists, each of which may be used to fill vacancies for up to one (1) year. If the vacancy is not filled through promotion by full-time employees, the next opportunity for placement will be to hire qualified probationary full-time, regular part-time and temporary employees. If the vacancy is not filled using either of these two lists, the next opportunity is to hire external candidates.       Salary and Benefits      External candidates, probationary full-time, part-time, and temporary City of Henderson employees will start at the first step of the salary range, if selected  Work-Life Balance  Four (4)-Day, 38 hour workweek (Monday to Thursday or Tuesday to Friday)    Paid Leave and Holidays   Family and Medical Leave and Extended Leave Policy     Comprehensive benefits package*** for all full-time, regular Teamsters-represented employees including:  Medical, dental, vision, prescription drug, basic life and AD&D insurance  Long Term Disability (LTD)   Employee Assistance Program (EAP) Policy   Retirement Benefits   Nevada PERS (Public Employees' Retirement System)  Retirement Health Savings (RHS) Account  Deferred Compensation - 457(b) and 401(a) Plans      Voluntary Benefits: Pet Insurance, Auto/Home Insurance, Voluntary Life Insurance, SSgA Upromise 529 College Savings Plan Public Service Loan Forgiveness Program (PLSF) through the Federal Government  Tuition and Certification Reimbursement Program, and much more!  ***Click here to review all City Employee Benefits  Click below to view a complete copy of the job description and physical requirements:  Combination Building Inspector   Combination Building Inspector 1   Combination Building Inspector 2   Combination Building Inspector 3   Click here to learn more about the department of Community Development and Services    Click here to see what it's like to live in/visit Henderson   Minimum Qualifications    REQUIRED AT ALL LEVELS WITHIN THE COMBINATION BUILDING INSPECTOR SERIES    Graduation from high school, or the equivalent  Five (5) years of full-time professional experience in building trades which includes three (3) years of full-time experience performing inspections for a government or private agency, one (1) year of which must have included conducting commercial inspections or successful completion of the City of Henderson's Apprenticeship (Competency Based Training Program) in Building Inspections  Desirable: Experience using inspection database software  Note: An equivalent combination of related training and experience may be considered  Must possess and maintain a valid Nevada or "border state" driver's license, as defined by NRS 483   Must possess the following certifications at the time of application:    International Code Council (ICC) Residential Building Inspector   International Code Council (ICC) Commercial Building Inspector   International Association of Electrical Inspectors (IAEI) Electrical Inspector  OR BOTH  International Code Council (ICC) Residential Electrical Inspector  AND  International Code Council (ICC) Commercial Electrical Inspector   International Association of Plumbing and Mechanical Officials (IAPMO)  OR  International Code Council (ICC) Mechanical Inspector   International Association of Plumbing and Mechanical Officials (IAPMO)  OR   International Code Council (ICC) Plumbing Inspector       ADDITIONAL CERTIFICATION REQUIREMENTS TO BE CONSIDERED AT EACH LEVEL WITHIN THE COMBINATION BUILDING INSPECTOR SERIES    Combination Building Inspector (Hourly Pay Range: $40.59 - $46.48) - No additional certification requirements  Combination Building Inspector 1 (Hourly Pay Range: $41.41 - $47.42) - Must possess one (1) of the supplemental certifications listed below  Combination Building Inspector 2 (Hourly Pay Range: $42.23 - $48.36) - Must possess two (2) of the supplemental certifications listed below  Combination Building Inspector 3 (Hourly Pay Range: $43.08- $49.32) - Must possess all three (3) of the supplemental certifications listed below    Supplemental Certifications :      International Code Council (ICC) Accessibility Inspector/Plans Examiner    International Code Council (ICC) Commercial Energy Inspector    International Code Council (ICC) Residential Energy Inspector/Plans Examiner       We encourage you to apply even if you don't feel you meet all of the education or professional work experience requirements. You will have an opportunity to describe your equivalent experience and related training when answering the supplemental questions.      Required Documents/Assessment Information   DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:    1)  Completed Employment Application   2) * Current International Code Council (ICC), International Association of Electrical Inspectors (IAEI), and/or International Association of Plumbing and Mechanical Officials (IAPMO) Certifications as listed in the Minimum Qualifications    3)  * Current Supplemental Certifications (if applicable)   *Please attach your certificates to the "Attachments" section of your application,  click here for attachment instructions . Applicants with ICC certifications may attach screenshots from the website with complete certificate information.   ASSESSMENT DATES:   Additional assessments may take place as needed until the position is filled.   Structured Selection Interview (Weighted 100%) - Dates to be determined   (Best-Qualified Candidates)    All applicants will be notified by email or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.  IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS:   If you are invited to participate in the assessment process, you will be required to self-schedule through the City of Henderson online application system. Please check your email and/or text messages on a regular basis after submitting your application for complete instructions, which include where and when to report.    The assessment and selection process for this position will take place on the dates listed above, for the first interview, and to be determined as needed. All candidates who wish to be considered for this position will need to be in Henderson, Nevada and/or available via Microsoft Teams to participate in the testing process at any time on any of the dates listed above.   Selection Process  The selection process will begin with an employment application package screening, with the best-qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. The City will provide reasonable accommodation to qualified individuals with disabilities. It is the responsibility of the candidate requiring accommodation to contact the Human Resources Department (preferably in writing) at the time of application.    Appointment may be subject to the successful and timely completion of a post offer pre-employment background investigation and medical/physical examination, including a drug/alcohol test. Please see the job description to view the physical requirements. The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards.   City of Henderson, Nevada   Teamsters Contract Benefits Summary     HEALTHCARE AND INSURANCE      Health Insurance: Medical, Prescription, Dental, Vision through Teamsters Local #14 Health Trust   Medical Benefit Allowance to offset monthly insurance premium to a $0 Out-of-Pocket Cost   Employer paid Long Term Disability - Up to 60% of Base Wage If Approved   Employer paid Term Life Insurance / AD&D - $50,000 Life Insurance on employee   Health Trust paid Life Insurance - $25,000 for Employee and $10,000 for active Dependents   Employee Assistance Program - 8 Free Visits for Employee and Family Members in the Household   Medicare - Employee and City each pay 1.45%    RETIREMENT     Employer paid membership in the Nevada Public Employees Retirement System (PERS)   No Social Security tax on employee's wages   Retirement Health Savings (RHS) program - Employer contribution of 1.7% of base wage    PAID LEAVE       VACATION    Employee credited with 19 hours of annual leave at the end of the first six (6) months of employment. Annual leave will accrue from month 7 to month 12 at 3.167 hours per month (total 38 hours first year of employment).   Accrued at 9.5 hours per month after first year through fifth year; 12.67 hours per month sixth through twelfth year; 15.83 hours per month upon completion of twelfth year and beyond      SICK LEAVE    Accrued at 9.5 hours per month from date of hire      BEREAVEMENT LEAVE    Three consecutive days of leave, with pay, per occurrence, to attend funeral for immediate family member; increased to one work week when funeral is held 400 statute miles or more from City of Henderson      HOLIDAYS    13 paid holidays per year   Two (2) floating holidays per year   The ability to bank holidays, up to 228 hours, that fall on an employee’s regularly scheduled day off    WORK WEEK     Four-day, 9.5-hour workday, 38-hour work week   Three-day, 12-hour workday, 38-hour work week for certain positions    UNIFORM ALLOWANCE     Uniform Allowance - $85.00 per month to employees required to wear a uniform, or $115.00 if required to wear fire retardant clothing   A $175.00 shoe allowance is provided on an annual basis to those employees required to wear ANSI Z41-1991 or above rated safety shoes    VOLUNTARY BENEFITS     IRC 457 Deferred Compensation Plan   IRC 401aDeferred Compensation Plan - new/hireemployees only   IRC125 Flexible Spending Arrangement (FSA) - Medical and Dependent Care   Supplemental Insurance: Cancer/Catastrophic Illness, Accident, Short Term Disability, and Hospital Indemnity   Auto and Home Insurance   529 College Savings Plan   Supplemental Term Life Insurance   Legal Insurance   Pet Insurance   Identity and Credit Protection   PerkSpot Employee Discounts Program   Long Term Care + Life Insurance     NOTE:  Benefits subject to change based on future collective bargaining agreement updates, changes to any applicable legislation, and changes to elements of the City’s voluntary benefits program  Revised 03/24  Closing Date/Time: Continuous
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            Description   HIRING INCENTIVES        Up to $5,000 signing bonus after 6 months successful performance**      40 hours sick leave upon hire      40 hours vacation upon hire     Relocation Assistance may be available         About the Position:      Yuba County is currently accepting applications for the position of Building Inspector II/III. Currently we are hiring to fill at a Building Inspector III level within the Building Department and establish an eligibility list for the level II position.   The Building Inspector II position is flexibly staffed and is normally filled by advancement from the entry level Building Inspector I.  Incumbents which meet the minimum qualifications and demonstrate the ability to perform the responsibilities required at the higher performance level are promoted to the level II position.    Building Inspector III is a stand alone position which performs complex, difficult and/or lead inspections and provides direction and technical expertise to staff.   Qualifications:          Building Inspector II:  Under limited supervision, this is the working level in this class series, fully qualified to independently perform diverse inspections. This is the journey level in the building inspection series     Building Inspector III:  This position reports directly to the Supervising Building Official. Acts as a lead inspector providing direction and technical expertise to staff and performs related work as assigned. This is the advanced journey level in the building inspection series     Building Inspector II:      Perform inspections, investigation, code interpretations, permit application intake, review and permit issuance, including record keeping and case management.  Also learn and apply zoning, land use, fire-safe and water quality related regulations.  Inspect new and existing properties, and other building and construction elements for conformance to codes, regulations, plans, specifications and standards related for foundations, framing, electrical, plumbing and other structural and functional elements.  Confer with and provide information to developers, engineers, architects, property owners and others regarding code requirements and alternative and County policies and procedures whenever possible, resolve complaints and problems, maintain close verbal and written contact regarding progress with the complainants.  Lead inspections for non-residential commercial and industrial projects, new and existing.  Perform above duties with limited supervision.  Provide information to senior staff to prepare case violations for hearing; testify in court as required.     Building Inspector III (In addition to the above):      Provide lead direction, training and work review to professional and technical staff; organize and assign work accordingly, set priorities and follow-up to ensure coordination and completion of assigned work; provide input into performance evaluation.  Perform complex and difficult in nature assignments; respond to highly sensitive, complete or technical complaints; validate the nature of the complaint and recommend solutions.  Independently perform the full range of the Building Inspector I/II duties.  Implement new or modified policies and procedures and train/develop other staff as required.  Make presentations to groups and coordinate public meetings.      **Signing Bonus Qualification Criteria:        First Installment of $2,500, the candidate must apply, qualify for and be hired (e.g. first time appointment) by CDSA.      Second Installment of $2,500, the recently hired employee must successfully complete six months of County service (achieving a "meets standards" or above on the six-month performance evaluation).      Job Announcement URL:    https://www.yuba.org/Yuba%20County/Human%20Resources%20and%20Organizational%20Se...   Job Description URL:    https://www.yuba.org/Yuba%20County/Human%20Resources%20and%20Organizational%20Se...   Job PDF:    Building inspector II-III Jan 2024 OTF.pdf    Ideal Candidate   Ideal Candidate    Yuba County is experiencing a significant increase in construction activities and the ideal candidate will be excited to be a part of making positive change in the community. The ideal candidate will have knowledge of the various codes, rules, regulations, plans and construction technology as it pertains to the building trade. They have excellent interpersonal skills and the ability to build rapport with developers, property owners, engineers and others to investigate and resolve complaints. Must be proficient in Microsoft Office suite to prepare written reports, correspondence and maintain accurate records and documentation.    Qualifications:      Level II Minimum:  Possession of the four core I.C.C. Certificates, or equivalent as determined by the Appointing Authority, and  two  years of experience in the inspection and enforcement of building, zoning and related usage codes at the level of the County’s class of Building Inspector I.    Preferred:  In addition to the II-level minimum, additional years of relevant experience in a Building Department or the building trades.     Level III Minimum:   Possession of the four core I.C.C. Certificates: Building, Mechanical, Electrical and Plumbing or their equivalent (Residential Combination Inspector Certificate) and  five  years of experience in the inspection and enforcement of building, zoning and related usage codes which includes three years equivalent to the County’s class of Building Inspector II.     Preferred:  In addition to the minimum, completion of a Building Inspection Technology Program and/or Construction Management coursework from an accredited institution, up to two additional years of experience equivalent to the County’s class of Building Inspector II and possession of the California CASP Certification.     Special Requirements  : Must successfully complete an extensive and thorough background investigation, which may include Live Scan fingerprinting prior to hire. DMV printout prior to hire. Must file statements of economic interest with the Yuba County Clerk/Recorder. Will be required to perform disaster service activities pursuant to Government Code 3100-3109. Maintain professional development and continuing education activities for required certifications.     Licenses and Certifications:  Possess I.C.C. certificate(s) (or equivalent as determined by the Appointing Authority) as required by Health & Safety Code Section 18949.28(a) and by position level. The ability to obtain a valid California Class C driver's license within ten (10) days of employment; maintain throughout employment.     Work Environment:  Typical office setting. Residential, commercial, or industrial properties or other facilities under inspection and potentially under construction. Work with exposure to potentially hazardous chemicals, uneven footing, inclement weather, temperature extremes, or other potentially dangerous conditions. May require work with exposure to potential hazards at various construction sites.  Benefits   Level II: Salary $5,213 to $6,777/Monthly (DOE)     Level III: Salary $5,704 to $7,416/Monthly (DOE)     MERIT INCREASE : Typically 5% each year for the first 7 years. To access the County salary schedule, please click on this  link .   RETIREMENT MISCELLANEOUS:   Classic: 2% @ 55   New: 2% @ 62   For more information about CalPERS Pension, please visit  CalPERS Retirement .   SOCIAL SECURITY: Yuba County does not participate in the Social Security Program   MEDICARE: Yuba County does participate in the Medicare Program.    STATE DISABILITY INSURANCE:   SDI provides benefits to employees who are unable to work due to non-work-related illness or injury. Paid Family Leave (PFL) automatically covers persons covered by SDI.    MEDICAL:  Yuba County offers several medical plan options (HMO and PPO plans available based on eligibility) through CalPERS. To reference the current Rate Sheet, please visit  Health Insurance  and see General Resources.   DENTAL/VISION INSURANCE:  The County pays 100% of the Basic plan premiums for employee or 80% for employee and eligible dependent(s).  Requires participation in Health Insurance benefits.     *Health Waiver Opt-out of $250/monthly available with proof of other Non-Covered CA, employer sponsored health care coverage.    LIFE INSURANCE: County provides $50,000 in life insurance coverage.  Employees may purchase additional coverage for themselves and dependents.   EMPLOYEE ASSISTANCE PROGRAM: County paid confidential counseling program for up to 5 visits per incident per eligible family member.   DEFERRED COMPENSATION: One Voluntary Deferred Compensation plan is available.   UNION AFFILIATION:  Yuba County Employee Association (YCEA) . To learn more visit  Labor Relations .   F  or Leave Accrual Rates and Specialty Pays for classifications within the Yuba County Employees Association Bargaining Unit, please reference this    Yuba County Employee's Association (YCEA) Benefits Summary   .    Special Instructions   FINAL FILING DATE : Open Until Filled    (Next    application Review Date: April 12   , 2024)     APPLICATION SCREENING:     An official Yuba County employment application must be submitted by final filing deadline. Applications must include supplemental questionnaire (delete if not applicable), copies of valid license(s), certificate(s) and college transcripts and/or diploma. Incomplete applications may be disqualified from further consideration.    TO APPLY:    ONLINE APPLICATION:  Applications may be submitted online through CalOpps. Click on the Apply for Job button above to complete the Yuba County employment application and Supplemental Questionnaire.   OR   HARD COPY APPLICATION: You may access a hard copy of the Yuba County employment application and Supplemental Questionnaire, by visiting our website at  http://www.yuba.org . Our applications are available in a Microsoft Word format or fillable PDF, or you may pick up these materials in our office located 915 8th Street, Suite 113, Marysville, CA 95901. Hard copies of applications can be submitted to our office in person, by U.S. Mail or by fax at 530-749-7864. Applications must be received by the final filing deadline; postmarks or applications received after the final filing deadline will not be accepted.  All applicants will be given written notice regarding the status of their application and selection procedures. The County prefers to communicate via email, if provided, to expedite communication. It is also recommended that applicants review their SPAM mail daily as to not miss any important communication from the County.  Communications are sent from two mail servers;  Yuba@CalOpps.org  and @co.yuba.ca.us.   Applicants are responsible for notifying the County of any changes to their contact information, including but not limited to e-mail addresses, mailing addresses, primary and secondary telephone numbers.  (Note: All diplomas or degrees must be from an accredited college or university. To obtain information regarding accreditation, refer to the US Department of Education Office of Post Secondary Education at:    http://ope.ed.gov/accreditation/search.aspx   )    Applicants must provide the following documents with their application by the filing deadline:     Completed Yuba County Employment Application (Online  or  Hard Copy)  Supplemental Questionnaire  Any College Level Diplomas and Unofficial Transcripts   Copies of Related ICC Certifications      MINIMUM QUALIFICATIONS:    The minimum and preferred requirements are listed above. While the following requirements outline the minimum qualifications, Human Resources reserves the right to select applicants for further consideration who demonstrate the best qualifications match for the job. Meeting the minimum qualifications does not guarantee further participation in selection procedures.   RECRUITMENT SELECTION PROCESSES:    The recruitment process involves multiple steps which may include but are not limited to:    Supplemental Questionnaire  Interview Screening  Department Interviews   (Please note: The entire recruitment process from recruitment opening date to start date could take between 10-12 weeks for successful candidates).   SUPPLEMENTAL QUESTIONNAIRE:    A completed supplemental questionnaire is an essential part of the examination process for this position. The responses will be reviewed for sufficient detail and will be rated according to pre-determined guidelines. Please include; 1) Places of employment; 2) pertinent dates; 3) duties performed, etc. when responding to the questions. If a job included responsibilities applicable to several questions, separate the different functions of the job to answer all the questions completely. Any experience and/or training listed  MUST  be identified on your application. Resumes, letters and other materials will not be evaluated or considered as responses to the supplemental questionnaire.    INTERVIEW SCREENING:    Interview screening is an extension of the application process.  Used as a secondary a method of screening large applicant pools.  This can be done through a telephone interview and/or one way video interview using Spark Hire software.   TESTING ACCOMMODATION:    If special accommodations are required at any stage of the selection process, complete the Request for Reasonable Accommodation in Employment Examination Process Form and provide the required documentation by the final filing deadline. The form can be obtained at  Reasonable Accommodation Form  or by contacting Human Resources at 530-749-7860.   VETERAN’S CREDIT:    All applicants who have successfully completed the application/selection procedures and examination process may be eligible for veteran’s credit. Applicants must have served on active duty for a period of not less than 90 days in the armed forces in time of war or national emergency, or in time of peace in a campaign or expedition for service in which a medal has been authorized by the government of the United States and who has been discharged or released under honorable conditions, and widows of such persons shall be allowed credit. Military Records Form DD214 must be submitted for further review and determination of appropriate credits.   WAIVER OF SELECTION PROCEDURES:    When selection procedures have been publicly announced and the number of applicants meeting the minimum qualifications for the position is five or less, the Human Resources Director may, at her/his discretion; a) Waive the competition entirely and submit the names of the applicants meeting the minimum qualifications to the appointing department, b) Revise the conditions of competition to a more practical basis under the circumstances.   EMPLOYMENT ELIGIBILITY LIST:    An employment eligibility list is established for those applicants who successfully pass all phases of the examination process. This list will be held for a minimum of six (6) months from the date the list is certified. For each vacancy the top five (5) ranks on the list will be certified to the department for final selection, which will include a departmental interview.   DEPARTMENTAL INTERVIEW:    The hiring department will notify the applicant of the date and time of his/her interview. The applicant will be asked a series of questions about his/herself and his/her related experience, education and training that exhibit the knowledge, skills and abilities essential to the job. The applicant may also be asked questions about hypothetical situations to test his/her ability to make decisions and use sound judgment and common sense.  Recruitment Contact  Contact phone:   (530)749-7867  Contact email:    cissenmann@co.yuba.ca.us   Closing Date/Time: Until filled
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        Description   HIRING INCENTIVES        Up to $5,000 signing bonus after 6 months successful performance**      40 hours sick leave upon hire      40 hours vacation upon hire     Relocation Assistance may be available         About the Position:      Yuba County is currently accepting applications for the position of Building Inspector II/III. Currently we are hiring to fill at a Building Inspector III level within the Building Department and establish an eligibility list for the level II position.   The Building Inspector II position is flexibly staffed and is normally filled by advancement from the entry level Building Inspector I.  Incumbents which meet the minimum qualifications and demonstrate the ability to perform the responsibilities required at the higher performance level are promoted to the level II position.    Building Inspector III is a stand alone position which performs complex, difficult and/or lead inspections and provides direction and technical expertise to staff.   Qualifications:          Building Inspector II:  Under limited supervision, this is the working level in this class series, fully qualified to independently perform diverse inspections. This is the journey level in the building inspection series     Building Inspector III:  This position reports directly to the Supervising Building Official. Acts as a lead inspector providing direction and technical expertise to staff and performs related work as assigned. This is the advanced journey level in the building inspection series     Building Inspector II:      Perform inspections, investigation, code interpretations, permit application intake, review and permit issuance, including record keeping and case management.  Also learn and apply zoning, land use, fire-safe and water quality related regulations.  Inspect new and existing properties, and other building and construction elements for conformance to codes, regulations, plans, specifications and standards related for foundations, framing, electrical, plumbing and other structural and functional elements.  Confer with and provide information to developers, engineers, architects, property owners and others regarding code requirements and alternative and County policies and procedures whenever possible, resolve complaints and problems, maintain close verbal and written contact regarding progress with the complainants.  Lead inspections for non-residential commercial and industrial projects, new and existing.  Perform above duties with limited supervision.  Provide information to senior staff to prepare case violations for hearing; testify in court as required.     Building Inspector III (In addition to the above):      Provide lead direction, training and work review to professional and technical staff; organize and assign work accordingly, set priorities and follow-up to ensure coordination and completion of assigned work; provide input into performance evaluation.  Perform complex and difficult in nature assignments; respond to highly sensitive, complete or technical complaints; validate the nature of the complaint and recommend solutions.  Independently perform the full range of the Building Inspector I/II duties.  Implement new or modified policies and procedures and train/develop other staff as required.  Make presentations to groups and coordinate public meetings.      **Signing Bonus Qualification Criteria:        First Installment of $2,500, the candidate must apply, qualify for and be hired (e.g. first time appointment) by CDSA.      Second Installment of $2,500, the recently hired employee must successfully complete six months of County service (achieving a "meets standards" or above on the six-month performance evaluation).      Job Announcement URL:    https://www.yuba.org/Yuba%20County/Human%20Resources%20and%20Organizational%20Se...   Job Description URL:    https://www.yuba.org/Yuba%20County/Human%20Resources%20and%20Organizational%20Se...   Job PDF:    Building inspector II-III Jan 2024 OTF.pdf    Ideal Candidate   Ideal Candidate    Yuba County is experiencing a significant increase in construction activities and the ideal candidate will be excited to be a part of making positive change in the community. The ideal candidate will have knowledge of the various codes, rules, regulations, plans and construction technology as it pertains to the building trade. They have excellent interpersonal skills and the ability to build rapport with developers, property owners, engineers and others to investigate and resolve complaints. Must be proficient in Microsoft Office suite to prepare written reports, correspondence and maintain accurate records and documentation.    Qualifications:      Level II Minimum:  Possession of the four core I.C.C. Certificates, or equivalent as determined by the Appointing Authority, and  two  years of experience in the inspection and enforcement of building, zoning and related usage codes at the level of the County’s class of Building Inspector I.    Preferred:  In addition to the II-level minimum, additional years of relevant experience in a Building Department or the building trades.     Level III Minimum:   Possession of the four core I.C.C. Certificates: Building, Mechanical, Electrical and Plumbing or their equivalent (Residential Combination Inspector Certificate) and  five  years of experience in the inspection and enforcement of building, zoning and related usage codes which includes three years equivalent to the County’s class of Building Inspector II.     Preferred:  In addition to the minimum, completion of a Building Inspection Technology Program and/or Construction Management coursework from an accredited institution, up to two additional years of experience equivalent to the County’s class of Building Inspector II and possession of the California CASP Certification.     Special Requirements  : Must successfully complete an extensive and thorough background investigation, which may include Live Scan fingerprinting prior to hire. DMV printout prior to hire. Must file statements of economic interest with the Yuba County Clerk/Recorder. Will be required to perform disaster service activities pursuant to Government Code 3100-3109. Maintain professional development and continuing education activities for required certifications.     Licenses and Certifications:  Possess I.C.C. certificate(s) (or equivalent as determined by the Appointing Authority) as required by Health & Safety Code Section 18949.28(a) and by position level. The ability to obtain a valid California Class C driver's license within ten (10) days of employment; maintain throughout employment.     Work Environment:  Typical office setting. Residential, commercial, or industrial properties or other facilities under inspection and potentially under construction. Work with exposure to potentially hazardous chemicals, uneven footing, inclement weather, temperature extremes, or other potentially dangerous conditions. May require work with exposure to potential hazards at various construction sites.  Benefits   Level II: Salary $5,213 to $6,777/Monthly (DOE)     Level III: Salary $5,704 to $7,416/Monthly (DOE)     MERIT INCREASE : Typically 5% each year for the first 7 years. To access the County salary schedule, please click on this  link .   RETIREMENT MISCELLANEOUS:   Classic: 2% @ 55   New: 2% @ 62   For more information about CalPERS Pension, please visit  CalPERS Retirement .   SOCIAL SECURITY: Yuba County does not participate in the Social Security Program   MEDICARE: Yuba County does participate in the Medicare Program.    STATE DISABILITY INSURANCE:   SDI provides benefits to employees who are unable to work due to non-work-related illness or injury. Paid Family Leave (PFL) automatically covers persons covered by SDI.    MEDICAL:  Yuba County offers several medical plan options (HMO and PPO plans available based on eligibility) through CalPERS. To reference the current Rate Sheet, please visit  Health Insurance  and see General Resources.   DENTAL/VISION INSURANCE:  The County pays 100% of the Basic plan premiums for employee or 80% for employee and eligible dependent(s).  Requires participation in Health Insurance benefits.     *Health Waiver Opt-out of $250/monthly available with proof of other Non-Covered CA, employer sponsored health care coverage.    LIFE INSURANCE: County provides $50,000 in life insurance coverage.  Employees may purchase additional coverage for themselves and dependents.   EMPLOYEE ASSISTANCE PROGRAM: County paid confidential counseling program for up to 5 visits per incident per eligible family member.   DEFERRED COMPENSATION: One Voluntary Deferred Compensation plan is available.   UNION AFFILIATION:  Yuba County Employee Association (YCEA) . To learn more visit  Labor Relations .   F  or Leave Accrual Rates and Specialty Pays for classifications within the Yuba County Employees Association Bargaining Unit, please reference this    Yuba County Employee's Association (YCEA) Benefits Summary   .    Special Instructions   FINAL FILING DATE : Open Until Filled    (Next    application Review Date: April 12   , 2024)     APPLICATION SCREENING:     An official Yuba County employment application must be submitted by final filing deadline. Applications must include supplemental questionnaire (delete if not applicable), copies of valid license(s), certificate(s) and college transcripts and/or diploma. Incomplete applications may be disqualified from further consideration.    TO APPLY:    ONLINE APPLICATION:  Applications may be submitted online through CalOpps. Click on the Apply for Job button above to complete the Yuba County employment application and Supplemental Questionnaire.   OR   HARD COPY APPLICATION: You may access a hard copy of the Yuba County employment application and Supplemental Questionnaire, by visiting our website at  http://www.yuba.org . Our applications are available in a Microsoft Word format or fillable PDF, or you may pick up these materials in our office located 915 8th Street, Suite 113, Marysville, CA 95901. Hard copies of applications can be submitted to our office in person, by U.S. Mail or by fax at 530-749-7864. Applications must be received by the final filing deadline; postmarks or applications received after the final filing deadline will not be accepted.  All applicants will be given written notice regarding the status of their application and selection procedures. The County prefers to communicate via email, if provided, to expedite communication. It is also recommended that applicants review their SPAM mail daily as to not miss any important communication from the County.  Communications are sent from two mail servers;  Yuba@CalOpps.org  and @co.yuba.ca.us.   Applicants are responsible for notifying the County of any changes to their contact information, including but not limited to e-mail addresses, mailing addresses, primary and secondary telephone numbers.  (Note: All diplomas or degrees must be from an accredited college or university. To obtain information regarding accreditation, refer to the US Department of Education Office of Post Secondary Education at:    http://ope.ed.gov/accreditation/search.aspx   )    Applicants must provide the following documents with their application by the filing deadline:     Completed Yuba County Employment Application (Online  or  Hard Copy)  Supplemental Questionnaire  Any College Level Diplomas and Unofficial Transcripts   Copies of Related ICC Certifications      MINIMUM QUALIFICATIONS:    The minimum and preferred requirements are listed above. While the following requirements outline the minimum qualifications, Human Resources reserves the right to select applicants for further consideration who demonstrate the best qualifications match for the job. Meeting the minimum qualifications does not guarantee further participation in selection procedures.   RECRUITMENT SELECTION PROCESSES:    The recruitment process involves multiple steps which may include but are not limited to:    Supplemental Questionnaire  Interview Screening  Department Interviews   (Please note: The entire recruitment process from recruitment opening date to start date could take between 10-12 weeks for successful candidates).   SUPPLEMENTAL QUESTIONNAIRE:    A completed supplemental questionnaire is an essential part of the examination process for this position. The responses will be reviewed for sufficient detail and will be rated according to pre-determined guidelines. Please include; 1) Places of employment; 2) pertinent dates; 3) duties performed, etc. when responding to the questions. If a job included responsibilities applicable to several questions, separate the different functions of the job to answer all the questions completely. Any experience and/or training listed  MUST  be identified on your application. Resumes, letters and other materials will not be evaluated or considered as responses to the supplemental questionnaire.    INTERVIEW SCREENING:    Interview screening is an extension of the application process.  Used as a secondary a method of screening large applicant pools.  This can be done through a telephone interview and/or one way video interview using Spark Hire software.   TESTING ACCOMMODATION:    If special accommodations are required at any stage of the selection process, complete the Request for Reasonable Accommodation in Employment Examination Process Form and provide the required documentation by the final filing deadline. The form can be obtained at  Reasonable Accommodation Form  or by contacting Human Resources at 530-749-7860.   VETERAN’S CREDIT:    All applicants who have successfully completed the application/selection procedures and examination process may be eligible for veteran’s credit. Applicants must have served on active duty for a period of not less than 90 days in the armed forces in time of war or national emergency, or in time of peace in a campaign or expedition for service in which a medal has been authorized by the government of the United States and who has been discharged or released under honorable conditions, and widows of such persons shall be allowed credit. Military Records Form DD214 must be submitted for further review and determination of appropriate credits.   WAIVER OF SELECTION PROCEDURES:    When selection procedures have been publicly announced and the number of applicants meeting the minimum qualifications for the position is five or less, the Human Resources Director may, at her/his discretion; a) Waive the competition entirely and submit the names of the applicants meeting the minimum qualifications to the appointing department, b) Revise the conditions of competition to a more practical basis under the circumstances.   EMPLOYMENT ELIGIBILITY LIST:    An employment eligibility list is established for those applicants who successfully pass all phases of the examination process. This list will be held for a minimum of six (6) months from the date the list is certified. For each vacancy the top five (5) ranks on the list will be certified to the department for final selection, which will include a departmental interview.   DEPARTMENTAL INTERVIEW:    The hiring department will notify the applicant of the date and time of his/her interview. The applicant will be asked a series of questions about his/herself and his/her related experience, education and training that exhibit the knowledge, skills and abilities essential to the job. The applicant may also be asked questions about hypothetical situations to test his/her ability to make decisions and use sound judgment and common sense.  Recruitment Contact  Contact phone:   (530)749-7867  Contact email:    cissenmann@co.yuba.ca.us   Closing Date/Time: Until filled
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            THE POSITION  With supervisor approval, incumbents may be eligible for intermittent remote work; however, they must physically reside within the Sacramento region or have the ability to regularly report to a City of Sacramento physical worksite with little notice.    IDEAL CANDIDATE STATEMENT  The Community Development Department is seeking a Supervising Building Inspector for the Building Division, Plan Review Section. The ideal candidate should have experience in providing oversight to other building inspectors in a lead or supervisory role. The ideal candidate should have extensive experience in interpreting and applying the California Building Standards Codes, as well as experience in reading and reviewing building plans for code compliance. The ideal candidate should have excellent customer service and communication skills and the ability to research and make determinations on technical code requirements. Make an impact on your community by joining the City of Sacramento’s vibrant and dynamic building team.   To supervise, lead, assign, and review the work of subordinate building inspectors performing rule specific inspections, plan review, project management, or case management activities for conformance with building plans, specifications, codes, ordinances and standards; perform other related duties and responsibilities as required.   SUPERVISION RECEIVED/EXCERCISED  A higher-level administrator or management personnel will provide general administrative or technical supervision. This position provides general supervision of personnel in all disciplines.   ESSENTIAL DUTIES AND RESPONSIBILITIES  Depending on assignment and certifications, duties and responsibilities may include, but are not limited to:    Provide supervision to Building Inspectors 1, 2, 3, and 4, and lower level staff.  Assign work, review completed work, and provide training to inspectors and technicians.  Perform inspections of residential and commercial construction (new, remodels, repairs and replacements) within one or more disciplines for conformance with applicable codes and ordinances.  Perform inspections on building, plumbing, mechanical, electrical and roofing installations on one and two, family residences for conformance with applicable codes and ordinances.  Perform inspections on building, plumbing, mechanical, electrical, installations on specific types of building permits for multi-family and commercial buildings qualifying for inspection by Light Commercial Inspectors.  Assist in the development and administration of contracts for the construction, or plan review of facilities.  Conduct rule specific inspections on construction of facilities to ensure compliance with plans and specifications provided in construction contracts.  Meet and communicate with architects, engineers and contractors on the development and administration of contracts.  Coordinate activities of a number of departments and sections in resolving issues on private construction projects.  Facilitate plan review, permitting, and inspections on large and complex private construction projects.  Initiate and manage cases on buildings with identified code deficiencies, generate notices, prepare case notes, and provide testimony to the various boards, hearing officers and in court proceedings.  Manage contracts to demolish or repair structures with identified deficiencies.  Coordinate with neighborhood organizations and the City Attorney's Office in managing cases.  Enter information into the Automated Permit System on housing permits and case management information into the CityCode System.  Review the more complex submitted building plans and supporting material relevant to the incumbent's discipline to ensure compliance with various codes, ordinances and policies  Prepare correction notices defining plan deficiencies.  Accept and review applications for building permits, calculates the more complex fees and issues permits to ensure compliance with various codes, ordinances, and policies prior to issuing a building permit.  Inspect the most complex installations to support fast track construction, and assist with other inspections, including combination inspections.  Work to resolve applicant problems in relation to design and code issues.  Confer with, and assist architects, engineers, contractors, builders, homeowners, tenants and the general public in the field and office; explains and interprets requirements and restrictions, keeps records and prepare reports as necessary.  Perform basic plan review, routing and project management activities, issue permits, and fee calculations.  Identify illegal construction activity and issue violation notices.   Other related duties may also be performed; not all duties listed are necessarily performed by each individual holding this classification.      QUALIFICATIONS  Knowledge of:  - Principles and techniques of supervision and training. - Principles and techniques of project management for building inspectors. - Principles of interpersonal communication and customer service. - Methods, practices, and materials used in commercial and residential construction work. - Methods and techniques used in field inspection. - Software systems utilized by the inspectors for building maintenance and construction projects.  - Safety rules, regulations, and practices applied to construction and inspection work.  Ability to:  - Provide effective supervision, training, and evaluation of subordinate staff. - Conduct the more complex inspections.  - Manage projects for building inspectors.  - Communicate clearly and concisely, both orally and in writting. - Understand and work with diagrams, specifications, plans, and similar documents at a level necessary for efficient job performance. - Establish and maintain effective working relationships with employees, engineers, architects, contractors, tenants, owners, and the general public. - Operate a motor vehicle. - Use computer and various software to collect, analyze, and summarize data; and, maintain and prepare reports. - Anticipate issues and seek resolutions through various resources. - Access inspection areas within contruction sites.   EDUCATION AND EXPERIENCE    Education   Completion of the 12th grade or GED certificate.  -AND-   Experience   Two years of experience performing duties as a Building Inspector with the City of Sacramento in which one year of work included lead or supervision of technical employees.   OR   Education   Completion of 21 units of college level courses in building inspection, construction, eletrical, plumbing, carpentry or mechanical architecture, design, plan permitting, code enforcement or other related areas.   -AND-   Experience   Three years of experience performing duties comparable to a Building Inspector with the City of Sacramento in another municipality or county government agency in which one year of work included lead or supervision of technical employees.   PROOF OF EDUCATION   Should education be used to qualify for this position, then proof of education such as, but not limited to, university/college transcripts and degrees should be submitted with your application and will be required at the time of appointment . Unofficial documents and/or copies are acceptable.   An applicant with a college degree obtained outside the United States must have education records evaluated by a credentials evaluation service. Evaluation of education records will be due at time of appointment.   SPECIAL QUALIFICATIONS  Driver License:  Possession of a valid California Class C Driver License at the time of appointment. Individuals who do not meet this requirement due to a physical disability will be considered for accommodation on a case by case basis.  Work Disciplines:  Note: Incumbents must possess certification from an approved certifying organization in their specific work disciplines within one year of appointment. Maintenance of these certifications is a condition for continued employment in this classification.  In addition, incumbents must have the following knowledge, abilities, experience and/or certification in three (3) disciplines as applicable. Once appointed, incumbents may qualify and perform work in additional disciplines.  BUILDING SPECIALTY INSPECTION  Knowledge of:  - Methods, practices, codes, ordinances, policies, and materials used in construction work as it relates to the Building Inspection Discipline, and applies to both residential and commercial construction.  Ability to:  - Inspect all work, including the more complex or difficult installations within the specialty.  Experience and Certification:  - Three years of experience as a journey-level craft person in Building (structural), or a closely related discipline, and a working knowledge of building construction. - Certification by I.C.B.O. or other approved certifying organization in the Building Inspector categories. - Recognition by the Chief Building Official of the competency to perform both residential and commercial building inspections.  PLUMBING/MECHANICAL SPECIALTY INSPECTION  Knowledge of:   - Methods, practices, codes, ordinances, policies, and materials used in construction work as they relate to the Plumbing/Mechanical inspection discipline and to both residential and commercial construction.  Ability to:  - Inspect all work, including the more complex or difficult installations within the specialty.  Experience and Certification:  - Three years of experience as a journey-level crafts person in the Plumbing or Mechanical trade, or a closely related discipline, and working knowledge of plumbing or mechanical construction. - Certification by I.C.B.O. or other approved certifying organization in both Plumbing and Mechanical inspection categories. - Recognition by the Chief Building Official of the competency to perform both residential and commercial inspections within both plumbing and mechanical specialties.  ELECTRICAL SPECIALTY INSPECTION  Knowledge of:  - Methods, practices, codes, ordinances, policies, and materials used in construction work as it relates to the Electrical Inspection Discipline, and applies to both residential and commercial construction.  Ability to:  - Inspect all work, including the more complex or difficult installations within the specialty.  Experience and Certification:  - Three years of experience as a journey-level crafts person in the Electrical Discipline, or a closely related specialty, and working knowledge of electrical construction. - Certification by I.C.B.O. or other approved certifying organization in the Electrical Inspector categories. - Recognition by the Chief Building Official of the competency to perform both residential and commercial electrical inspections.  ROOFING COMBINATION INSPECTION  Knowledge of:  - Methods, practices, and materials used in roofing as applied to both residential and commercial construction. - Codes, ordinances and policies that are applied to roofing and all other disciplines that are incidental to roofing work.  Ability to:  - Recognize correct installation of roofing systems.  - Inspect all work, including the more complex and difficult roofing systems.  Experience and Certification:  - Three years of experience as a journey-level crafts person in the roofing discipline, or a closely related discipline, and working knowledge of roofing construction, including all incidental disciplines associated with roofs. - Certification by I.C.B.O. or other approved certifying organization as a Building Inspector. - Completion of an approved testing or training program in combination roofing inspection. - Recognition by the Chief Building Official of the competency to perform both residential and commercial inspections within the specialty.  RESIDENTIAL COMBINATION INSPECTION  Knowledge of:   - Methods, practices, codes, ordinances, policies, and materials used in construction work applied to one, two, and three family residential construction.   Ability to:  - Recognize correct installation of building, plumbing and mechanical, electrical and roofing systems.  Experience and Certification:  - Certification by I.C.B.O. or other certifying organization in Combination Dwelling Inspector and completion of an approved testing Program. - One year as a Building Inspector for another municipal or county government agency performing residential combination inspections. - Recognition by the Chief Building Official of the competency to perform residential combination inspections.   OR  - Completion of a formalized City training Program in residential combination inspections. Renewal of city certification required every three years. - Recognition by the Chief Building Official of the competency to perform residential combination inspections.   MULTI-FAMILY RESIDENTIAL AND LIGHT COMMERCIAL COMBINATION INSPECTION  Knowledge of:   - Methods, practices, codes, ordinances, policies, and materials used in construction work applied to multi-family and commercial buildings qualifying for inspection by Light Commercial Inspectors.  Ability to:  - Recognize correct installation of building, plumbing and mechanical, electrical and roofing systems as applied to multi-family and commercial buildings qualifying for inspection by Light Commercial Inspectors.  Certification:  - Certification by I.C.B.O. or other approved certifying organization in Commercial Combination Inspections, or Building Inspector, Mechanical Inspector, Plumbing Inspector, and Electrical Inspector. - Completion of an approved testing or formalized training program in commercial Combination Inspections. - Recognition by the Chief Building Official of the competency to perform multi-family residential and light commercial inspections.  RESIDENTIAL COMBINATION & STRUCTURAL PLAN REVIEW  Knowledge of:  - Standard construction drawings, plans, specifications, methods and materials applied to one, two, and three family residential structures. - Codes, ordinances, and policies that apply to Plumbing/Mechanical, electrical, and structural. - Methods and formulas for calculating various development fees. - Automated systems for tracking permits, calculating fees, and recording corrections, issuing permits, accepting plans, and performing technical plan review tasks. - State and City requirements to obtaining building permits.  Ability to:  - Read and interpret all levels of building construction and engineering plans, and specifications to determine code compliance related to one, two, and three family residential construction. - Calculate processing and impact fees. - Advise and assist customers on building permit requirements, and issue building permits using the City's automated permit system. - Use various computer software programs to research properties and buildings, enter permit and plan check information, calculate fees, and perform calculations.  Certification:  - Certification by I.C.B.O. or other recognized certifying organization in combination dwelling inspector and building inspector categories. - Completion of an approved testing or formalized training program in residential combination and structural plan review. - Recognition by the Chief Building Official of the competency to perform all required duties.  NON-STRUCTURAL BUILDING PLAN REVIEW  Knowledge of:  - Standard commercial drawings, plans, specifications, methods and materials as applied to multi-family and commercial structures. - Codes, ordinances, and policies that apply to non-structural, egress, and life safety. - Methods and formulas for calculating various development fees. - Automated systems for tracking permits, calculating fees, recording corrections, issuing permits, accepting plans, and performing technical plan review tasks. - State and City requirements relating to obtaining permits.  Ability to:  - Read and interpret all levels of building construction plans and specifications to determine code compliance related to multi-family and commercial structures. - Calculate processing and impact fees. - Advise customers of building permit requirements and issue building permits using the City's automated permit system. - Use various computer software programs to research properties and buildings, enter permit and plan check information, calculate fees, and perform calculations.  Certification:  - Certification by I.C.B.O. or other recognized certifying organization in Plans Examiner and building inspector categories. - Completion of an approved testing or formalized training program in non-structural building plan review. - Recognition by the Chief Building Official of the competency to perform all required duties.  PLUMBING/MECHANICAL PLAN REVIEW  Knowledge of:  - Standard commercial drawings, plans, specifications, methods and materials as applied to multi-family and commercial structures. - Codes, ordinances, and policies that apply to Plumbing/Mechanical installations. - Methods and formulas for calculating various development fees. - Automated systems for tracking permits, calculating fees, recording corrections, issuing permits, accepting plans, and performing technical plan review tasks. - State and City requirements relating to obtaining permits.  Ability to:  - Read and interpret all levels of building construction plans and engineering plans and specifications to determine code compliance related to multi-family and commercial structures. - Calculate processing and impact fees. - Advise customers of building permit requirements and issue building permits using the City's automated permit system. - Use various computer software programs to research properties and buildings, enter permit and plan check information, calculate fees, and perform calculations.  Certification:  - Certification by I.C.B.O. or other recognized certifying organization in plumbing inspector and mechanical inspector categories. - Completion of an approved testing or formalized training program in plumbing/mechanical review.  - Recognition by the Chief Building Official of the competency to perform all required duties.  ELECTRICAL PLAN REVIEW  Knowledge of:  - Standard commercial drawings, plans, specifications, methods and materials as applied to multi-family and commercial structures. - Codes, ordinances, and policies that apply to electrical installations. - Methods and formulas for calculating various development fees. - Automated systems for tracking permits, calculating fees, recording corrections, issuing permits, accepting plans, and performing technical plan review tasks. - State and City requirements relating to obtaining permits.  Ability to:  - Read and interpret all levels of building construction plans and engineering plans and specifications to determine code compliance related to multi-family and commercial structures. - Calculate processing and impact fees. - Advise customers of building permit requirements and issue building permits using the City's automated permit system. - Use various computer software programs to research properties and buildings, enter permit and plan check information, calculate fees, and perform calculations.  Certification:  - Certification by I.C.B.O. or other recognized certifying organization in the electrical inspector category. - Completion of an approved testing or formalized training program in electrical plan review. - Recognition by the Chief Building Official of the competency to perform all required duties.  PROJECT MANAGEMENT (Public or Private Buildings)   Knowledge of:  - Contract management as it relates to construction and plan review contracts. - Software used for contract management purposes. - Non-code related materials and methods used in construction projects. - Permitting processes and systems utilized on complex construction projects.  Ability to:   - Read and understand construction contract provisions to effectively monitor contractor compliance. - Recognize correct installation of building, plumbing and mechanical, electrical and roofing systems as applied to City construction projects for both code and non-code related installations. - Manage and coordinate the more complex or difficult construction projects from conception to completion. - Work with applicants and staff from various areas to manage projects and resolve issues in relation to large and complex building projects. - Assist customers, identify problems and seek resolution. - Obtain recognition by the Public Works Department, or the Chief Building Official in project management competency.  Certification:  - Recognition by the Public Works Department, or the Chief Building Official in project management competency.  ENFORCEMENT CASE MANAGEMENT  Knowledge of:  - Search, seizure and other citation practices authorized under state and federal law. - Contract management principles as applied to demolition and repair contractors. - Provisions of the City and state codes relating to Housing and Dangerous Building activities.  Ability to:   - Obtain and maintain citation authority.  - Enforce regulations with firmness and tact. - Perform data entry into the CityCode System and use the computer to enter case notes, notices and other documents and reports. - Investigate complaints and inspect structures to determine if a Housing or Dangerous Building case needs to be initiated. - Work effectively with owners and contractors to identify deficiencies, issue building permits for corrective work or demolitions, and inspect work in progress. - Testify before City boards, and in a court of law in relation to cases, as required. - Work effectively with Police Officers and Code Enforcement Officers in enforcement of POP.  - Manage the more difficult or complex investigations or enforcement actions cases.  Certification:  - Recognition by the Neighborhoods Department, or the Chief Building Official in Case Management. - PC 832 Certification, AACA Housing Enforcement Officer Certification. - Instruction in one or more of the following training programs: Regulatory Investigation - Techniques, Community Oriented Policing or Pepper Spray.    WORKING CONDITIONS  - Serve on-call, work after hours, weekends, holidays, during emergency situations, and as required.  - Work in all weather conditions including wet, hot, cold and windy. - Work on uneven work surfaces, trenches, slopes, roof structures, framing and other condition found in a construction environment.    PHYSICAL REQUIREMENTS  - Ability to lift, carry, push, tools, equipment, supplies and plans weighing up to 50 pounds.  - Work in confined spaces requiring reaching, twisting, turning, climbing ladders, kneeling, bending, stooping, squatting, crouching and, working around power and noise producing equipment.    PROBATIONARY PERIOD  Employees must complete twelve (12) months of probation at a satisfactory performance level prior to gaining permanent status.   THE SELECTION PROCEDURE  P lease note, the City of Sacramento's preferred method of communication with applicants is via e-mail. As such, please ensure you verify the e-mail address on your application, and check your e-mail frequently , including your spam and junk folders. All e-mail notifications can also be accessed through the governmentjobs.com applicant inbox.     1. Application: (Pass/Fail) - All applicants must complete and submit online a City of Sacramento employment application by the final filing deadline ;      Employment applications must be submitted online; paper applications will not be accepted.     Employment applications will be considered incomplete and will be disqualified:         If applicants do not list current and/or past job-related experience in the duties area of the "Work Experience" section. Note: Qualifying experience is based on full-time experience (40 hours per week). Qualifying experience is calculated to the full-time equivalent (pro-rated if less than 40 hours/week ).     If "see resume" is noted in the "Work Experience" section; a resume will not substitute for the information required in the "Work Experience" section.         Proof of education such as, but not limited to, university/college transcripts and degrees should be submitted online with your application. Proof of education will be required at time of appointment.         Position/job titles will not be considered in determining eligibility for meeting the minimum qualifications for this position.     If you’re requesting Veteran’s credit, a copy of your DD214 must be submitted online with your application or emailed to the Employment Office by the final filing deadline . Information regarding the use of Veteran’s credit can be found in the Civil Service Board rules under rule 4.9C.     Applicants are responsible for attaching a copy of their DD214 to each position for which they apply.      2. Training and Experience Exam : (Weighted 100%) - The questions located at the end of the application are the Training and Experience (T&E) Exam. Responses to the T&E questions will be rated and scored. This exam will evaluate the relevance, level, and progression of a candidate's education, training and experience. The exam score will determine your ranking on the eligible list for this job. When completing the T&E questions, please note:      Responses to the T&E questions must be submitted online; paper questionnaires will not be accepted.     A resume will not substitute for the information required in the T&E questions.      3. Eligibility : Candidates who pass the Training and Experience Test will be placed on the eligible list. The hiring department may contact candidates for interview at any time during the life of the one-year list. Candidate’s eligibility expires one year from the date of notification of a passing score for the Supervising Building Inspector examination.   4. Screening Committee : (Pass/Fail)- All candidates that pass the examination and are in one of the top three ranks will have their application forwarded to the hiring department for review. The hiring department will select the most competitive applications for further consideration. Human Resources will only evaluate employment applications for the minimum qualifications, as stated on the job announcement, for applications selected by the hiring department.   5. Conditional Hire: Upon receipt of a conditional offer, the selected candidate must complete and pass Live Scan/fingerprinting. If applicable, candidates may also need to pass a pre-employment medical exam, controlled substance and/or alcohol test, and possess any required licensure or certification prior to receiving a start date from the Department. Failure to meet these prerequisites will be grounds for withdrawal of your conditional offer of employment.   QUESTIONS:   For questions concerning this job announcement and the application process:      Please visit https://www.governmentjobs.com/Home/ApplicationGuide for a comprehensive, step-by-step guide to the application process.     For technical support between 6 AM - 5 PM PT, contact Live Applicant Support at (855) 524-5627.     Visit the City of Sacramento Human Resources Department website at https://www.cityofsacramento.gov/HR/employment ;     Send an email to employment@cityofsacramento.org ; or     Call the Human Resources Department at (916) 808-5726      Bilingual Pay  Did you know that the City offers bilingual pay? That's right, most labor agreements offer the option of providing employees with bilingual pay if the department deems it to be operationally necessary.   Pension Reform Act  The City of Sacramento is covered by the California Public Employees' Retirement System, and as such, must adhere to the California Public Employee's Pension Reform Act (PEPRA) of 2013. Please note that the provisions within this act may affect or impact an applicant's eligibility and/or selection for open vacancies at the City of Sacramento.   Equal Opportunity Employer  The City of Sacramento is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.   Additional Information  Civil Service Rules: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/CivilServiceBoardRules62012.pdf   Union Contracts: https://www.cityofsacramento.gov/HR/labor-agreements.html   Salary Schedule: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/SalarySchedule.pdf  Closing Date/Time: 4/16/2024 11:59 PM Pacific
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        THE POSITION  With supervisor approval, incumbents may be eligible for intermittent remote work; however, they must physically reside within the Sacramento region or have the ability to regularly report to a City of Sacramento physical worksite with little notice.    IDEAL CANDIDATE STATEMENT  The Community Development Department is seeking a Supervising Building Inspector for the Building Division, Plan Review Section. The ideal candidate should have experience in providing oversight to other building inspectors in a lead or supervisory role. The ideal candidate should have extensive experience in interpreting and applying the California Building Standards Codes, as well as experience in reading and reviewing building plans for code compliance. The ideal candidate should have excellent customer service and communication skills and the ability to research and make determinations on technical code requirements. Make an impact on your community by joining the City of Sacramento’s vibrant and dynamic building team.   To supervise, lead, assign, and review the work of subordinate building inspectors performing rule specific inspections, plan review, project management, or case management activities for conformance with building plans, specifications, codes, ordinances and standards; perform other related duties and responsibilities as required.   SUPERVISION RECEIVED/EXCERCISED  A higher-level administrator or management personnel will provide general administrative or technical supervision. This position provides general supervision of personnel in all disciplines.   ESSENTIAL DUTIES AND RESPONSIBILITIES  Depending on assignment and certifications, duties and responsibilities may include, but are not limited to:    Provide supervision to Building Inspectors 1, 2, 3, and 4, and lower level staff.  Assign work, review completed work, and provide training to inspectors and technicians.  Perform inspections of residential and commercial construction (new, remodels, repairs and replacements) within one or more disciplines for conformance with applicable codes and ordinances.  Perform inspections on building, plumbing, mechanical, electrical and roofing installations on one and two, family residences for conformance with applicable codes and ordinances.  Perform inspections on building, plumbing, mechanical, electrical, installations on specific types of building permits for multi-family and commercial buildings qualifying for inspection by Light Commercial Inspectors.  Assist in the development and administration of contracts for the construction, or plan review of facilities.  Conduct rule specific inspections on construction of facilities to ensure compliance with plans and specifications provided in construction contracts.  Meet and communicate with architects, engineers and contractors on the development and administration of contracts.  Coordinate activities of a number of departments and sections in resolving issues on private construction projects.  Facilitate plan review, permitting, and inspections on large and complex private construction projects.  Initiate and manage cases on buildings with identified code deficiencies, generate notices, prepare case notes, and provide testimony to the various boards, hearing officers and in court proceedings.  Manage contracts to demolish or repair structures with identified deficiencies.  Coordinate with neighborhood organizations and the City Attorney's Office in managing cases.  Enter information into the Automated Permit System on housing permits and case management information into the CityCode System.  Review the more complex submitted building plans and supporting material relevant to the incumbent's discipline to ensure compliance with various codes, ordinances and policies  Prepare correction notices defining plan deficiencies.  Accept and review applications for building permits, calculates the more complex fees and issues permits to ensure compliance with various codes, ordinances, and policies prior to issuing a building permit.  Inspect the most complex installations to support fast track construction, and assist with other inspections, including combination inspections.  Work to resolve applicant problems in relation to design and code issues.  Confer with, and assist architects, engineers, contractors, builders, homeowners, tenants and the general public in the field and office; explains and interprets requirements and restrictions, keeps records and prepare reports as necessary.  Perform basic plan review, routing and project management activities, issue permits, and fee calculations.  Identify illegal construction activity and issue violation notices.   Other related duties may also be performed; not all duties listed are necessarily performed by each individual holding this classification.      QUALIFICATIONS  Knowledge of:  - Principles and techniques of supervision and training. - Principles and techniques of project management for building inspectors. - Principles of interpersonal communication and customer service. - Methods, practices, and materials used in commercial and residential construction work. - Methods and techniques used in field inspection. - Software systems utilized by the inspectors for building maintenance and construction projects.  - Safety rules, regulations, and practices applied to construction and inspection work.  Ability to:  - Provide effective supervision, training, and evaluation of subordinate staff. - Conduct the more complex inspections.  - Manage projects for building inspectors.  - Communicate clearly and concisely, both orally and in writting. - Understand and work with diagrams, specifications, plans, and similar documents at a level necessary for efficient job performance. - Establish and maintain effective working relationships with employees, engineers, architects, contractors, tenants, owners, and the general public. - Operate a motor vehicle. - Use computer and various software to collect, analyze, and summarize data; and, maintain and prepare reports. - Anticipate issues and seek resolutions through various resources. - Access inspection areas within contruction sites.   EDUCATION AND EXPERIENCE    Education   Completion of the 12th grade or GED certificate.  -AND-   Experience   Two years of experience performing duties as a Building Inspector with the City of Sacramento in which one year of work included lead or supervision of technical employees.   OR   Education   Completion of 21 units of college level courses in building inspection, construction, eletrical, plumbing, carpentry or mechanical architecture, design, plan permitting, code enforcement or other related areas.   -AND-   Experience   Three years of experience performing duties comparable to a Building Inspector with the City of Sacramento in another municipality or county government agency in which one year of work included lead or supervision of technical employees.   PROOF OF EDUCATION   Should education be used to qualify for this position, then proof of education such as, but not limited to, university/college transcripts and degrees should be submitted with your application and will be required at the time of appointment . Unofficial documents and/or copies are acceptable.   An applicant with a college degree obtained outside the United States must have education records evaluated by a credentials evaluation service. Evaluation of education records will be due at time of appointment.   SPECIAL QUALIFICATIONS  Driver License:  Possession of a valid California Class C Driver License at the time of appointment. Individuals who do not meet this requirement due to a physical disability will be considered for accommodation on a case by case basis.  Work Disciplines:  Note: Incumbents must possess certification from an approved certifying organization in their specific work disciplines within one year of appointment. Maintenance of these certifications is a condition for continued employment in this classification.  In addition, incumbents must have the following knowledge, abilities, experience and/or certification in three (3) disciplines as applicable. Once appointed, incumbents may qualify and perform work in additional disciplines.  BUILDING SPECIALTY INSPECTION  Knowledge of:  - Methods, practices, codes, ordinances, policies, and materials used in construction work as it relates to the Building Inspection Discipline, and applies to both residential and commercial construction.  Ability to:  - Inspect all work, including the more complex or difficult installations within the specialty.  Experience and Certification:  - Three years of experience as a journey-level craft person in Building (structural), or a closely related discipline, and a working knowledge of building construction. - Certification by I.C.B.O. or other approved certifying organization in the Building Inspector categories. - Recognition by the Chief Building Official of the competency to perform both residential and commercial building inspections.  PLUMBING/MECHANICAL SPECIALTY INSPECTION  Knowledge of:   - Methods, practices, codes, ordinances, policies, and materials used in construction work as they relate to the Plumbing/Mechanical inspection discipline and to both residential and commercial construction.  Ability to:  - Inspect all work, including the more complex or difficult installations within the specialty.  Experience and Certification:  - Three years of experience as a journey-level crafts person in the Plumbing or Mechanical trade, or a closely related discipline, and working knowledge of plumbing or mechanical construction. - Certification by I.C.B.O. or other approved certifying organization in both Plumbing and Mechanical inspection categories. - Recognition by the Chief Building Official of the competency to perform both residential and commercial inspections within both plumbing and mechanical specialties.  ELECTRICAL SPECIALTY INSPECTION  Knowledge of:  - Methods, practices, codes, ordinances, policies, and materials used in construction work as it relates to the Electrical Inspection Discipline, and applies to both residential and commercial construction.  Ability to:  - Inspect all work, including the more complex or difficult installations within the specialty.  Experience and Certification:  - Three years of experience as a journey-level crafts person in the Electrical Discipline, or a closely related specialty, and working knowledge of electrical construction. - Certification by I.C.B.O. or other approved certifying organization in the Electrical Inspector categories. - Recognition by the Chief Building Official of the competency to perform both residential and commercial electrical inspections.  ROOFING COMBINATION INSPECTION  Knowledge of:  - Methods, practices, and materials used in roofing as applied to both residential and commercial construction. - Codes, ordinances and policies that are applied to roofing and all other disciplines that are incidental to roofing work.  Ability to:  - Recognize correct installation of roofing systems.  - Inspect all work, including the more complex and difficult roofing systems.  Experience and Certification:  - Three years of experience as a journey-level crafts person in the roofing discipline, or a closely related discipline, and working knowledge of roofing construction, including all incidental disciplines associated with roofs. - Certification by I.C.B.O. or other approved certifying organization as a Building Inspector. - Completion of an approved testing or training program in combination roofing inspection. - Recognition by the Chief Building Official of the competency to perform both residential and commercial inspections within the specialty.  RESIDENTIAL COMBINATION INSPECTION  Knowledge of:   - Methods, practices, codes, ordinances, policies, and materials used in construction work applied to one, two, and three family residential construction.   Ability to:  - Recognize correct installation of building, plumbing and mechanical, electrical and roofing systems.  Experience and Certification:  - Certification by I.C.B.O. or other certifying organization in Combination Dwelling Inspector and completion of an approved testing Program. - One year as a Building Inspector for another municipal or county government agency performing residential combination inspections. - Recognition by the Chief Building Official of the competency to perform residential combination inspections.   OR  - Completion of a formalized City training Program in residential combination inspections. Renewal of city certification required every three years. - Recognition by the Chief Building Official of the competency to perform residential combination inspections.   MULTI-FAMILY RESIDENTIAL AND LIGHT COMMERCIAL COMBINATION INSPECTION  Knowledge of:   - Methods, practices, codes, ordinances, policies, and materials used in construction work applied to multi-family and commercial buildings qualifying for inspection by Light Commercial Inspectors.  Ability to:  - Recognize correct installation of building, plumbing and mechanical, electrical and roofing systems as applied to multi-family and commercial buildings qualifying for inspection by Light Commercial Inspectors.  Certification:  - Certification by I.C.B.O. or other approved certifying organization in Commercial Combination Inspections, or Building Inspector, Mechanical Inspector, Plumbing Inspector, and Electrical Inspector. - Completion of an approved testing or formalized training program in commercial Combination Inspections. - Recognition by the Chief Building Official of the competency to perform multi-family residential and light commercial inspections.  RESIDENTIAL COMBINATION & STRUCTURAL PLAN REVIEW  Knowledge of:  - Standard construction drawings, plans, specifications, methods and materials applied to one, two, and three family residential structures. - Codes, ordinances, and policies that apply to Plumbing/Mechanical, electrical, and structural. - Methods and formulas for calculating various development fees. - Automated systems for tracking permits, calculating fees, and recording corrections, issuing permits, accepting plans, and performing technical plan review tasks. - State and City requirements to obtaining building permits.  Ability to:  - Read and interpret all levels of building construction and engineering plans, and specifications to determine code compliance related to one, two, and three family residential construction. - Calculate processing and impact fees. - Advise and assist customers on building permit requirements, and issue building permits using the City's automated permit system. - Use various computer software programs to research properties and buildings, enter permit and plan check information, calculate fees, and perform calculations.  Certification:  - Certification by I.C.B.O. or other recognized certifying organization in combination dwelling inspector and building inspector categories. - Completion of an approved testing or formalized training program in residential combination and structural plan review. - Recognition by the Chief Building Official of the competency to perform all required duties.  NON-STRUCTURAL BUILDING PLAN REVIEW  Knowledge of:  - Standard commercial drawings, plans, specifications, methods and materials as applied to multi-family and commercial structures. - Codes, ordinances, and policies that apply to non-structural, egress, and life safety. - Methods and formulas for calculating various development fees. - Automated systems for tracking permits, calculating fees, recording corrections, issuing permits, accepting plans, and performing technical plan review tasks. - State and City requirements relating to obtaining permits.  Ability to:  - Read and interpret all levels of building construction plans and specifications to determine code compliance related to multi-family and commercial structures. - Calculate processing and impact fees. - Advise customers of building permit requirements and issue building permits using the City's automated permit system. - Use various computer software programs to research properties and buildings, enter permit and plan check information, calculate fees, and perform calculations.  Certification:  - Certification by I.C.B.O. or other recognized certifying organization in Plans Examiner and building inspector categories. - Completion of an approved testing or formalized training program in non-structural building plan review. - Recognition by the Chief Building Official of the competency to perform all required duties.  PLUMBING/MECHANICAL PLAN REVIEW  Knowledge of:  - Standard commercial drawings, plans, specifications, methods and materials as applied to multi-family and commercial structures. - Codes, ordinances, and policies that apply to Plumbing/Mechanical installations. - Methods and formulas for calculating various development fees. - Automated systems for tracking permits, calculating fees, recording corrections, issuing permits, accepting plans, and performing technical plan review tasks. - State and City requirements relating to obtaining permits.  Ability to:  - Read and interpret all levels of building construction plans and engineering plans and specifications to determine code compliance related to multi-family and commercial structures. - Calculate processing and impact fees. - Advise customers of building permit requirements and issue building permits using the City's automated permit system. - Use various computer software programs to research properties and buildings, enter permit and plan check information, calculate fees, and perform calculations.  Certification:  - Certification by I.C.B.O. or other recognized certifying organization in plumbing inspector and mechanical inspector categories. - Completion of an approved testing or formalized training program in plumbing/mechanical review.  - Recognition by the Chief Building Official of the competency to perform all required duties.  ELECTRICAL PLAN REVIEW  Knowledge of:  - Standard commercial drawings, plans, specifications, methods and materials as applied to multi-family and commercial structures. - Codes, ordinances, and policies that apply to electrical installations. - Methods and formulas for calculating various development fees. - Automated systems for tracking permits, calculating fees, recording corrections, issuing permits, accepting plans, and performing technical plan review tasks. - State and City requirements relating to obtaining permits.  Ability to:  - Read and interpret all levels of building construction plans and engineering plans and specifications to determine code compliance related to multi-family and commercial structures. - Calculate processing and impact fees. - Advise customers of building permit requirements and issue building permits using the City's automated permit system. - Use various computer software programs to research properties and buildings, enter permit and plan check information, calculate fees, and perform calculations.  Certification:  - Certification by I.C.B.O. or other recognized certifying organization in the electrical inspector category. - Completion of an approved testing or formalized training program in electrical plan review. - Recognition by the Chief Building Official of the competency to perform all required duties.  PROJECT MANAGEMENT (Public or Private Buildings)   Knowledge of:  - Contract management as it relates to construction and plan review contracts. - Software used for contract management purposes. - Non-code related materials and methods used in construction projects. - Permitting processes and systems utilized on complex construction projects.  Ability to:   - Read and understand construction contract provisions to effectively monitor contractor compliance. - Recognize correct installation of building, plumbing and mechanical, electrical and roofing systems as applied to City construction projects for both code and non-code related installations. - Manage and coordinate the more complex or difficult construction projects from conception to completion. - Work with applicants and staff from various areas to manage projects and resolve issues in relation to large and complex building projects. - Assist customers, identify problems and seek resolution. - Obtain recognition by the Public Works Department, or the Chief Building Official in project management competency.  Certification:  - Recognition by the Public Works Department, or the Chief Building Official in project management competency.  ENFORCEMENT CASE MANAGEMENT  Knowledge of:  - Search, seizure and other citation practices authorized under state and federal law. - Contract management principles as applied to demolition and repair contractors. - Provisions of the City and state codes relating to Housing and Dangerous Building activities.  Ability to:   - Obtain and maintain citation authority.  - Enforce regulations with firmness and tact. - Perform data entry into the CityCode System and use the computer to enter case notes, notices and other documents and reports. - Investigate complaints and inspect structures to determine if a Housing or Dangerous Building case needs to be initiated. - Work effectively with owners and contractors to identify deficiencies, issue building permits for corrective work or demolitions, and inspect work in progress. - Testify before City boards, and in a court of law in relation to cases, as required. - Work effectively with Police Officers and Code Enforcement Officers in enforcement of POP.  - Manage the more difficult or complex investigations or enforcement actions cases.  Certification:  - Recognition by the Neighborhoods Department, or the Chief Building Official in Case Management. - PC 832 Certification, AACA Housing Enforcement Officer Certification. - Instruction in one or more of the following training programs: Regulatory Investigation - Techniques, Community Oriented Policing or Pepper Spray.    WORKING CONDITIONS  - Serve on-call, work after hours, weekends, holidays, during emergency situations, and as required.  - Work in all weather conditions including wet, hot, cold and windy. - Work on uneven work surfaces, trenches, slopes, roof structures, framing and other condition found in a construction environment.    PHYSICAL REQUIREMENTS  - Ability to lift, carry, push, tools, equipment, supplies and plans weighing up to 50 pounds.  - Work in confined spaces requiring reaching, twisting, turning, climbing ladders, kneeling, bending, stooping, squatting, crouching and, working around power and noise producing equipment.    PROBATIONARY PERIOD  Employees must complete twelve (12) months of probation at a satisfactory performance level prior to gaining permanent status.   THE SELECTION PROCEDURE  P lease note, the City of Sacramento's preferred method of communication with applicants is via e-mail. As such, please ensure you verify the e-mail address on your application, and check your e-mail frequently , including your spam and junk folders. All e-mail notifications can also be accessed through the governmentjobs.com applicant inbox.     1. Application: (Pass/Fail) - All applicants must complete and submit online a City of Sacramento employment application by the final filing deadline ;      Employment applications must be submitted online; paper applications will not be accepted.     Employment applications will be considered incomplete and will be disqualified:         If applicants do not list current and/or past job-related experience in the duties area of the "Work Experience" section. Note: Qualifying experience is based on full-time experience (40 hours per week). Qualifying experience is calculated to the full-time equivalent (pro-rated if less than 40 hours/week ).     If "see resume" is noted in the "Work Experience" section; a resume will not substitute for the information required in the "Work Experience" section.         Proof of education such as, but not limited to, university/college transcripts and degrees should be submitted online with your application. Proof of education will be required at time of appointment.         Position/job titles will not be considered in determining eligibility for meeting the minimum qualifications for this position.     If you’re requesting Veteran’s credit, a copy of your DD214 must be submitted online with your application or emailed to the Employment Office by the final filing deadline . Information regarding the use of Veteran’s credit can be found in the Civil Service Board rules under rule 4.9C.     Applicants are responsible for attaching a copy of their DD214 to each position for which they apply.      2. Training and Experience Exam : (Weighted 100%) - The questions located at the end of the application are the Training and Experience (T&E) Exam. Responses to the T&E questions will be rated and scored. This exam will evaluate the relevance, level, and progression of a candidate's education, training and experience. The exam score will determine your ranking on the eligible list for this job. When completing the T&E questions, please note:      Responses to the T&E questions must be submitted online; paper questionnaires will not be accepted.     A resume will not substitute for the information required in the T&E questions.      3. Eligibility : Candidates who pass the Training and Experience Test will be placed on the eligible list. The hiring department may contact candidates for interview at any time during the life of the one-year list. Candidate’s eligibility expires one year from the date of notification of a passing score for the Supervising Building Inspector examination.   4. Screening Committee : (Pass/Fail)- All candidates that pass the examination and are in one of the top three ranks will have their application forwarded to the hiring department for review. The hiring department will select the most competitive applications for further consideration. Human Resources will only evaluate employment applications for the minimum qualifications, as stated on the job announcement, for applications selected by the hiring department.   5. Conditional Hire: Upon receipt of a conditional offer, the selected candidate must complete and pass Live Scan/fingerprinting. If applicable, candidates may also need to pass a pre-employment medical exam, controlled substance and/or alcohol test, and possess any required licensure or certification prior to receiving a start date from the Department. Failure to meet these prerequisites will be grounds for withdrawal of your conditional offer of employment.   QUESTIONS:   For questions concerning this job announcement and the application process:      Please visit https://www.governmentjobs.com/Home/ApplicationGuide for a comprehensive, step-by-step guide to the application process.     For technical support between 6 AM - 5 PM PT, contact Live Applicant Support at (855) 524-5627.     Visit the City of Sacramento Human Resources Department website at https://www.cityofsacramento.gov/HR/employment ;     Send an email to employment@cityofsacramento.org ; or     Call the Human Resources Department at (916) 808-5726      Bilingual Pay  Did you know that the City offers bilingual pay? That's right, most labor agreements offer the option of providing employees with bilingual pay if the department deems it to be operationally necessary.   Pension Reform Act  The City of Sacramento is covered by the California Public Employees' Retirement System, and as such, must adhere to the California Public Employee's Pension Reform Act (PEPRA) of 2013. Please note that the provisions within this act may affect or impact an applicant's eligibility and/or selection for open vacancies at the City of Sacramento.   Equal Opportunity Employer  The City of Sacramento is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.   Additional Information  Civil Service Rules: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/CivilServiceBoardRules62012.pdf   Union Contracts: https://www.cityofsacramento.gov/HR/labor-agreements.html   Salary Schedule: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/SalarySchedule.pdf  Closing Date/Time: 4/16/2024 11:59 PM Pacific
    

											
            
            
                [image: Clark County]
            
        

        
        
            BUILDING INSPECTOR I/II (STRUCTURAL INSPECTION)
        

        
            
            
                                            CLARK COUNTY, NV
                                    
            
                            
                    Clark County - Las Vegas, Nevada, United States
                
                    

        
            ABOUT THE POSITION  The Clark County Building Department is seeking qualified candidates to apply for the Building Inspector I/II position in the Engineering/Structural Inspection Group.     Structural Inspection:  he Building Inspector I/II (Structural) will monitor, analyze, and provide guidance of the special inspection activities on a wide array of medium sized to large complex projects. The Building Inspector I/II (Structural) will be charged with monitoring the quality assurance inspectors performing inspection of soils, concrete, structural steel, welding, masonry, fire stopping, wood, and permit scope.   Building Inspector I: $27.29 - $42.28 Hourly Building Inspector II:    $29.44 - $45.66 Hourly   The Building Inspector I is a training underfill position, upon successful completion of the training program the successful candidate will be non-competitively promoted to Building Inspector II.  This is an open and continuous recruitment, scheduling dates will vary depending on when the application was received and reviewed by Human Resources.  This examination will establish an Open Competitive Eligibility list to fill current and/or future vacancies that may occur within the next six (6) months at either level or may be extended as needed by Human Resources.  Human Resources reserves the right to call only the most qualified applicants to the selection process.    ABOUT THE DEPARTMENT:   Clark County Building Department is dedicated to providing construction and development customers with state-of-the-art permit management, plan review and inspections services for residential and commercial construction. The Building Department is responsible for ensuring public safety through the effective enforcement of development and construction standards which include issuance of permits, plan reviews, inspection services for conformity to the State of Nevada and the adopted Model Codes. As part of Clark County, the Building Department is a dynamic and innovative organization dedicated to providing top-quality service with integrity, respect, and accountability. As the famed Las Vegas Strip sits at the heart of Clark County featuring unparalleled attractions like dancing fountains, a replica of the renowned Eiffel Tower, and some of the world's largest and most beautiful resorts, the Building Department is an integral part of the building industry and economic growth within Clark County.   MINIMUM REQUIREMENTS    Building Inspector I - Equivalent to two (2) years of college course work in construction inspection or technology, pre-engineering or a field related to the work or completion of a recognized apprenticeship in a recognized trade AND two     (2) years of full-time journey-level experience in the specified trade area. Must possess a valid ICC or other national recognized certification by the department in one of the following: commercial building inspector, commercial electrical inspector, commercial mechanical inspector, commercial plumbing inspector, commercial inspector, residential inspector or special inspector. Professional level experience and/or education that has provided the skills and knowledge necessary to perform all job functions at this level may be substituted on a year-for-year basis.          Building Inspector II - In addition to the above: One (1) year of full-time experience in the inspection and enforcement of building codes. Must possess a valid ICC or other national recognized certification by the department in one of the following: commercial building inspector, commercial electrical inspector, combination inspector, commercial mechanical inspector, commercial plumbing inspector, commercial inspector    , residential mechanical inspector, residential inspector or special inspector.       Qualifying education and experience must be clearly documented in the “Education” and “Work Experience” sections of the application. Do not substitute a resume for your application or write "see attached resume" on your application.        Licensing and Certification:      Must possess a valid Nevada Class C driver's license at time of appointment. At the Building Inspector I and II level, must possess a valid ICC or other national recognized certification by the department in one of the following: commercial building inspector, commercial inspector, commercial electrical inspector, commercial mechanical inspector, commercial plumbing inspector, residential building inspector, residential electrical inspector, residential plumbing inspector, residential mechanical inspector, residential inspector or special inspector.   Background Investigation:  Employment is contingent upon successful completion of a background investigation. Periodically after employment background investigations may be conducted.     Medical Examination:    Employment is contingent upon the results of a physical examination performed by our examining physician.    Pre-Employment Drug Testing:  Employment is contingent upon the results of a pre-employment drug examination.   EXAMPLES OF DUTIES  Inspects new and existing industrial, commercial and/or residential properties, and/or other building and construction for conformance to codes, regulations, plans, specifications and standards; depending upon level of certification and expertise, may perform several types of inspections on one facility at one time. Drives a personal or County motor vehicle to inspect sites and attend meetings. Confers with and provides information to developers, engineers, architects, property owners and others regarding code requirements and alternatives and County policies and procedures wherever possible, resolves complaints and problems. Investigates complaints of existing buildings to determine appropriate usage and if hazardous or life safety conditions exist. Reviews plans and specifications for buildings and related construction involving installation, remodeling, replacement and repair for use in performance of inspections. Documents and maintains accurate records of inspections, actions taken and regulatory efforts; prepares written reports and correspondence and issues notices to correct code violations. Works with District Attorney staff to prepare cases of violations; testifies in court as required. Oversees and provides quality assurance inspections for all contract inspection work performed for the County may oversee a specified program area. Develops and maintains knowledge of construction technology, methods and materials; updates code knowledge through regular training sessions. Develops and conducts training programs for less experienced inspectors in area(s) of expertise. Contributes to the efficiency and effectiveness of the unit's service to its customers by offering suggestions and directing or participating as an active member of a work team. Uses a variety of standard office equipment, including a computer, in the course of the work.  PHYSICAL DEMANDS  Mobility to work in a typical office setting, use standard office equipment and drive a motor vehicle in order to attend meetings and inspect properties; strength and stamina to inspect various residential, commercial or industrial properties or other facilities which may include standing for extended periods of time, stooping, kneeling and walking on uneven terrain at construction sites, climbing ladders, scaffolding and stairs; strength to lift and carry up to 30 pounds; vision to read printed materials and a computer screen; and hearing and speech to communicate in person or over the telephone. Accommodation may be made for some of these physical demands for otherwise qualified individuals who require and request such accommodation.  Come Make a Difference and Join the Clark County Family where we offer a comprehensive benefits package that includes:   Flexible Schedules including 4/10 options   More Money in Your Pocket    100% Employer Paid Defined Benefit Retirement   No Social Security Deduction   No State Income Taxes      Two Employer Sponsored Health Plans Offered - Choice of PPO or EPO (hybrid of HMO)     Medical - Employer pays 90% of premium    Pharmacy Benefits (30, 90-day retail or mail order fills)   24/7 Telephone Advice Nurse - no employee cost   Teledoc, Doctoroo, and Dispatch Health       Retiree insurance - eligible after 5 years of service Dental Vision Life Insurance - Employer Paid AD&D - Employer Paid Long Term Disability - Employer Paid Generous Leave Accruals that include:    13Paid Holidays includinga Floating Birthday Holiday   Paid Vacation Leave   Paid Sick Leave   Holiday Leave    Other leave options    Catastrophic Leave   Parental Leave - Up to 90 days    Wide Variety of Voluntary Benefits that include    Guardian - Accident, Cancer, Critical Illness, Hospital Indemnity, and Short-Term Disability Insurance.   Trustmark - Permanent Life Insurance benefits and long-term care.   Sunlife Financial - Basic and Voluntary Life Insurance, AD&D, and long-term disability insurance   TASC - Flexible Spending Account - FSA & Dependent Day Care Debit Card Available   Morgan Stanley - Deferred Compensation Plan    Employee Assistance Program Onsite Fitness Center - $12/month*Benefits vary and are subject to change depending on assignment, hiring organization and bargaining unit.  Closing Date/Time: Continuous
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        ABOUT THE POSITION  The Clark County Building Department is seeking qualified candidates to apply for the Building Inspector I/II position in the Engineering/Structural Inspection Group.     Structural Inspection:  he Building Inspector I/II (Structural) will monitor, analyze, and provide guidance of the special inspection activities on a wide array of medium sized to large complex projects. The Building Inspector I/II (Structural) will be charged with monitoring the quality assurance inspectors performing inspection of soils, concrete, structural steel, welding, masonry, fire stopping, wood, and permit scope.   Building Inspector I: $27.29 - $42.28 Hourly Building Inspector II:    $29.44 - $45.66 Hourly   The Building Inspector I is a training underfill position, upon successful completion of the training program the successful candidate will be non-competitively promoted to Building Inspector II.  This is an open and continuous recruitment, scheduling dates will vary depending on when the application was received and reviewed by Human Resources.  This examination will establish an Open Competitive Eligibility list to fill current and/or future vacancies that may occur within the next six (6) months at either level or may be extended as needed by Human Resources.  Human Resources reserves the right to call only the most qualified applicants to the selection process.    ABOUT THE DEPARTMENT:   Clark County Building Department is dedicated to providing construction and development customers with state-of-the-art permit management, plan review and inspections services for residential and commercial construction. The Building Department is responsible for ensuring public safety through the effective enforcement of development and construction standards which include issuance of permits, plan reviews, inspection services for conformity to the State of Nevada and the adopted Model Codes. As part of Clark County, the Building Department is a dynamic and innovative organization dedicated to providing top-quality service with integrity, respect, and accountability. As the famed Las Vegas Strip sits at the heart of Clark County featuring unparalleled attractions like dancing fountains, a replica of the renowned Eiffel Tower, and some of the world's largest and most beautiful resorts, the Building Department is an integral part of the building industry and economic growth within Clark County.   MINIMUM REQUIREMENTS    Building Inspector I - Equivalent to two (2) years of college course work in construction inspection or technology, pre-engineering or a field related to the work or completion of a recognized apprenticeship in a recognized trade AND two     (2) years of full-time journey-level experience in the specified trade area. Must possess a valid ICC or other national recognized certification by the department in one of the following: commercial building inspector, commercial electrical inspector, commercial mechanical inspector, commercial plumbing inspector, commercial inspector, residential inspector or special inspector. Professional level experience and/or education that has provided the skills and knowledge necessary to perform all job functions at this level may be substituted on a year-for-year basis.          Building Inspector II - In addition to the above: One (1) year of full-time experience in the inspection and enforcement of building codes. Must possess a valid ICC or other national recognized certification by the department in one of the following: commercial building inspector, commercial electrical inspector, combination inspector, commercial mechanical inspector, commercial plumbing inspector, commercial inspector    , residential mechanical inspector, residential inspector or special inspector.       Qualifying education and experience must be clearly documented in the “Education” and “Work Experience” sections of the application. Do not substitute a resume for your application or write "see attached resume" on your application.        Licensing and Certification:      Must possess a valid Nevada Class C driver's license at time of appointment. At the Building Inspector I and II level, must possess a valid ICC or other national recognized certification by the department in one of the following: commercial building inspector, commercial inspector, commercial electrical inspector, commercial mechanical inspector, commercial plumbing inspector, residential building inspector, residential electrical inspector, residential plumbing inspector, residential mechanical inspector, residential inspector or special inspector.   Background Investigation:  Employment is contingent upon successful completion of a background investigation. Periodically after employment background investigations may be conducted.     Medical Examination:    Employment is contingent upon the results of a physical examination performed by our examining physician.    Pre-Employment Drug Testing:  Employment is contingent upon the results of a pre-employment drug examination.   EXAMPLES OF DUTIES  Inspects new and existing industrial, commercial and/or residential properties, and/or other building and construction for conformance to codes, regulations, plans, specifications and standards; depending upon level of certification and expertise, may perform several types of inspections on one facility at one time. Drives a personal or County motor vehicle to inspect sites and attend meetings. Confers with and provides information to developers, engineers, architects, property owners and others regarding code requirements and alternatives and County policies and procedures wherever possible, resolves complaints and problems. Investigates complaints of existing buildings to determine appropriate usage and if hazardous or life safety conditions exist. Reviews plans and specifications for buildings and related construction involving installation, remodeling, replacement and repair for use in performance of inspections. Documents and maintains accurate records of inspections, actions taken and regulatory efforts; prepares written reports and correspondence and issues notices to correct code violations. Works with District Attorney staff to prepare cases of violations; testifies in court as required. Oversees and provides quality assurance inspections for all contract inspection work performed for the County may oversee a specified program area. Develops and maintains knowledge of construction technology, methods and materials; updates code knowledge through regular training sessions. Develops and conducts training programs for less experienced inspectors in area(s) of expertise. Contributes to the efficiency and effectiveness of the unit's service to its customers by offering suggestions and directing or participating as an active member of a work team. Uses a variety of standard office equipment, including a computer, in the course of the work.  PHYSICAL DEMANDS  Mobility to work in a typical office setting, use standard office equipment and drive a motor vehicle in order to attend meetings and inspect properties; strength and stamina to inspect various residential, commercial or industrial properties or other facilities which may include standing for extended periods of time, stooping, kneeling and walking on uneven terrain at construction sites, climbing ladders, scaffolding and stairs; strength to lift and carry up to 30 pounds; vision to read printed materials and a computer screen; and hearing and speech to communicate in person or over the telephone. Accommodation may be made for some of these physical demands for otherwise qualified individuals who require and request such accommodation.  Come Make a Difference and Join the Clark County Family where we offer a comprehensive benefits package that includes:   Flexible Schedules including 4/10 options   More Money in Your Pocket    100% Employer Paid Defined Benefit Retirement   No Social Security Deduction   No State Income Taxes      Two Employer Sponsored Health Plans Offered - Choice of PPO or EPO (hybrid of HMO)     Medical - Employer pays 90% of premium    Pharmacy Benefits (30, 90-day retail or mail order fills)   24/7 Telephone Advice Nurse - no employee cost   Teledoc, Doctoroo, and Dispatch Health       Retiree insurance - eligible after 5 years of service Dental Vision Life Insurance - Employer Paid AD&D - Employer Paid Long Term Disability - Employer Paid Generous Leave Accruals that include:    13Paid Holidays includinga Floating Birthday Holiday   Paid Vacation Leave   Paid Sick Leave   Holiday Leave    Other leave options    Catastrophic Leave   Parental Leave - Up to 90 days    Wide Variety of Voluntary Benefits that include    Guardian - Accident, Cancer, Critical Illness, Hospital Indemnity, and Short-Term Disability Insurance.   Trustmark - Permanent Life Insurance benefits and long-term care.   Sunlife Financial - Basic and Voluntary Life Insurance, AD&D, and long-term disability insurance   TASC - Flexible Spending Account - FSA & Dependent Day Care Debit Card Available   Morgan Stanley - Deferred Compensation Plan    Employee Assistance Program Onsite Fitness Center - $12/month*Benefits vary and are subject to change depending on assignment, hiring organization and bargaining unit.  Closing Date/Time: Continuous
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            The Position   The City of Riverside is accepting applications for the position of   BUIDLING INSPECTOR I/II   to fill one vacancy in the Building and Safety Division  of the Community and Economic Development Department. The eligibility list established may be used to fill the current and/or upcoming vacancies within this classification for up to six (6) months.    Building Inspector I ($32.83 - $39.91 hourly)  The Building Inspector I inspects and reviews residential, commercial, and industrial electrical, plumbing, mechanical, and building systems for compliance and conformance with applicable codes and regulations. Assists other inspectors and performs general customer service.   Building Inspector II ($38.01 - $46.19 hourly)  The Building Inspector II is a journey level position in which the incumbent performs the entire range of field inspection work requiring a complete knowledge of the applicable local, state and national regulatory codes and standards.. Work in this class is distinguished from that of the Building Inspector I by the greater complexity of the assignments received and by the greater independence with which an incumbent is expected to operate.   Work Performed   Typical duties may include, but are not limited to, the following:   Inspect structural, plumbing, mechanical, and electrical installations in residential, commercial, and industrial construction; evaluates and determines compliance with the appropriate codes and other applicable regulations and approved plans and specifications.  Inspect single and multi-family residential, commercial, and industrial buildings and installations during excavation to finished stages of construction, remodeling, and repair.  Inspect excavations, foundations, concrete, framing, plastering, plumbing, mechanical, (HVAC), and electrical installations for conformance to codes.  Check stud, joist, and rafter spacing and other structural member factors; examine, evaluate, and determine grade quality and treatment of lumber, concrete, wire, and composition.  Check installation of electrical panels, fixtures, outlets, controls, motors, and HVAC equipment; perform electrical surveys of buildings, equipment, and load; provide information pertinent to findings.  Inspect swimming pools including structural and electrical installations; check for setbacks and bonding required.  Assist and advise the general public in matters relating to construction and code requirements.  Investigate complaints and make inspections of existing buildings to determine if hazardous or illegal conditions exist relating to the structures and their use.  Prepare, draft, and present written reports, issue notices to correct code violations, and issue "stop work" notices.  Inspect work sites to ensure that contractors and workers have appropriate licenses and that the proper permits have been obtained for the work being performed.  Perform other duties as assigned.    Qualifications    Building Inspector I     Education:   High School graduation or satisfactory equivalent (GED).    Experience:   Three years of experience in building construction, or one year as a building inspector, or completion of a certificate or degree in construction technology or similar field from an accredited college.    Licenses and Certifications:  Possession of, or ability to obtain, a valid appropriate, Class "C" California Motor Vehicle Operator's License.  Possession of an Inspector's Certificate as a Building Inspector from the International Code Council.   Building Inspector II    Education:  High School graduation or satisfactory equivalent (GED).    Experience:  Two (2) years of experience performing municipal combination inspection services for residential, commercial, or industrial properties.    Licenses and Certifications:    Possession of, or ability to obtain, a valid appropriate, Class "C" California Motor Vehicle Operator's License.  An Inspector's Certificate as a Building Inspector from the International Code Council AND a Combination Dwelling Inspector Certificate or equivalent inspector certification in plumbing, mechanical and electrical fields from the International Code Council.   Selection Process    DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:   1)  Completed Employment Application  2)  Completed Supplemental Questionnaire   PLEASE NOTE: FOR DIRECTIONS OR GENERAL INFORMATION ON COMPLETING YOUR ON-LINE APPLICATION, CLICK HERE: (    Application Guide).       IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS:    If you are selected to move forward in the assessment process, you may be required to self-schedule your appointment. You will be notified via email of your status and provided with self-scheduling instructions. Please check your email regularly following the closing date of this recruitment.   The selection process will begin with an employment application package screening, with the best qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. Those who successfully complete the selection process will be placed on the eligibility list for this classification.   Positions that require, or may require, a  California Commercial Driver's License  are considered Safety Sensitive and are monitored by the U.S. Department of Transportation. Any candidate being considered for a Safety Sensitive position must submit authorization forms to the City immediately upon request to begin the pre-employment process.  It is the responsibility of candidates with a disability requiring accommodation in the assessment process to contact the Human Resources Department in writing to request such accommodation prior to the closing date of this recruitment.   Appointment may be subject to the successful completion of a pre-employment background investigation, drug screen, and/or medical/physical examination.    NOTE  : The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards. Candidates may reapply when there is a posting to establish an eligibility list.    EDUCATIONAL REQUIREMENTS:   Proof of education listed in your application will be requested at the time of conditional offer. Acceptable documentation consists of transcripts or degree, if applicable, by the accredited U.S. college or university.  Education obtained outside the United States (US) require one of the following options:   An equivalency statement from an evaluation company certified by the National Association of Credential Evaluation Services (NACES) at  http://www.naces.org/members.html  or the Association of International Credential Evaluators Inc. (AICE) at  http://aice-eval.org/members/ .  An advanced-level degree from an accredited US college or university.       All applicants will be notified via e-mail or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.         THE PROVISIONS OF THIS JOB ANNOUNCEMENT DO NOT CONSTITUTE AN EXPRESSED OR IMPLIED CONTRACT.  
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        The Position   The City of Riverside is accepting applications for the position of   BUIDLING INSPECTOR I/II   to fill one vacancy in the Building and Safety Division  of the Community and Economic Development Department. The eligibility list established may be used to fill the current and/or upcoming vacancies within this classification for up to six (6) months.    Building Inspector I ($32.83 - $39.91 hourly)  The Building Inspector I inspects and reviews residential, commercial, and industrial electrical, plumbing, mechanical, and building systems for compliance and conformance with applicable codes and regulations. Assists other inspectors and performs general customer service.   Building Inspector II ($38.01 - $46.19 hourly)  The Building Inspector II is a journey level position in which the incumbent performs the entire range of field inspection work requiring a complete knowledge of the applicable local, state and national regulatory codes and standards.. Work in this class is distinguished from that of the Building Inspector I by the greater complexity of the assignments received and by the greater independence with which an incumbent is expected to operate.   Work Performed   Typical duties may include, but are not limited to, the following:   Inspect structural, plumbing, mechanical, and electrical installations in residential, commercial, and industrial construction; evaluates and determines compliance with the appropriate codes and other applicable regulations and approved plans and specifications.  Inspect single and multi-family residential, commercial, and industrial buildings and installations during excavation to finished stages of construction, remodeling, and repair.  Inspect excavations, foundations, concrete, framing, plastering, plumbing, mechanical, (HVAC), and electrical installations for conformance to codes.  Check stud, joist, and rafter spacing and other structural member factors; examine, evaluate, and determine grade quality and treatment of lumber, concrete, wire, and composition.  Check installation of electrical panels, fixtures, outlets, controls, motors, and HVAC equipment; perform electrical surveys of buildings, equipment, and load; provide information pertinent to findings.  Inspect swimming pools including structural and electrical installations; check for setbacks and bonding required.  Assist and advise the general public in matters relating to construction and code requirements.  Investigate complaints and make inspections of existing buildings to determine if hazardous or illegal conditions exist relating to the structures and their use.  Prepare, draft, and present written reports, issue notices to correct code violations, and issue "stop work" notices.  Inspect work sites to ensure that contractors and workers have appropriate licenses and that the proper permits have been obtained for the work being performed.  Perform other duties as assigned.    Qualifications    Building Inspector I     Education:   High School graduation or satisfactory equivalent (GED).    Experience:   Three years of experience in building construction, or one year as a building inspector, or completion of a certificate or degree in construction technology or similar field from an accredited college.    Licenses and Certifications:  Possession of, or ability to obtain, a valid appropriate, Class "C" California Motor Vehicle Operator's License.  Possession of an Inspector's Certificate as a Building Inspector from the International Code Council.   Building Inspector II    Education:  High School graduation or satisfactory equivalent (GED).    Experience:  Two (2) years of experience performing municipal combination inspection services for residential, commercial, or industrial properties.    Licenses and Certifications:    Possession of, or ability to obtain, a valid appropriate, Class "C" California Motor Vehicle Operator's License.  An Inspector's Certificate as a Building Inspector from the International Code Council AND a Combination Dwelling Inspector Certificate or equivalent inspector certification in plumbing, mechanical and electrical fields from the International Code Council.   Selection Process    DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:   1)  Completed Employment Application  2)  Completed Supplemental Questionnaire   PLEASE NOTE: FOR DIRECTIONS OR GENERAL INFORMATION ON COMPLETING YOUR ON-LINE APPLICATION, CLICK HERE: (    Application Guide).       IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS:    If you are selected to move forward in the assessment process, you may be required to self-schedule your appointment. You will be notified via email of your status and provided with self-scheduling instructions. Please check your email regularly following the closing date of this recruitment.   The selection process will begin with an employment application package screening, with the best qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. Those who successfully complete the selection process will be placed on the eligibility list for this classification.   Positions that require, or may require, a  California Commercial Driver's License  are considered Safety Sensitive and are monitored by the U.S. Department of Transportation. Any candidate being considered for a Safety Sensitive position must submit authorization forms to the City immediately upon request to begin the pre-employment process.  It is the responsibility of candidates with a disability requiring accommodation in the assessment process to contact the Human Resources Department in writing to request such accommodation prior to the closing date of this recruitment.   Appointment may be subject to the successful completion of a pre-employment background investigation, drug screen, and/or medical/physical examination.    NOTE  : The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards. Candidates may reapply when there is a posting to establish an eligibility list.    EDUCATIONAL REQUIREMENTS:   Proof of education listed in your application will be requested at the time of conditional offer. Acceptable documentation consists of transcripts or degree, if applicable, by the accredited U.S. college or university.  Education obtained outside the United States (US) require one of the following options:   An equivalency statement from an evaluation company certified by the National Association of Credential Evaluation Services (NACES) at  http://www.naces.org/members.html  or the Association of International Credential Evaluators Inc. (AICE) at  http://aice-eval.org/members/ .  An advanced-level degree from an accredited US college or university.       All applicants will be notified via e-mail or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.         THE PROVISIONS OF THIS JOB ANNOUNCEMENT DO NOT CONSTITUTE AN EXPRESSED OR IMPLIED CONTRACT.  
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            Position Overview    *The 14-day in-house notice is incorporated in this job announcement.         This recruitment will remain open until filled, and may close without notice at any time after the initial 14 day period. Assessments will occur on an ongoing basis.         The City of Henderson announces an examination to create an eligibility list for the classification of Building Inspector in the Department of Community Development and Services. The eligibility list may be utilized to fill vacancies for this classification for up to six (6) months or up to (1) year depending on current employment status.**  Under general supervision, performs professional-level work conducting commercial and/or residential inspections of the construction, alteration, or repair of buildings and other structures; initiates enforcement action; and performs related duties as assigned.   Candidates who possess both the Commercial Core and Residential Core certifications may be qualified for the position of Combination Building Inspector. Click here to learn more and apply for this position.      ** NOTE TO CURRENT EMPLOYEES:     • Pursuant to the Teamsters collective bargaining agreement, regular full-time current employees successfully completing the testing process will be placed on an eligibility list to be used to fill vacancies in this classification for up to six (6) months. • Probationary full-time, part-time and temporary employees who have worked at least three (3) continuous months with the CITY may apply for this recruitment. These employees and external candidates who successfully complete the testing process will be placed on separate lists, each of which may be used to fill vacancies for up to one (1) year. If the vacancy is not filled through promotion by full-time employees, the next opportunity for placement will be to hire qualified probationary full-time, regular part-time and temporary employees. If the vacancy is not filled using either of these two lists, the next opportunity is to hire external candidates.       Salary and Benefits      External candidates, probationary full-time, part-time, and temporary City of Henderson employees will start at the first step of the salary range, if selected  Work-Life Balance  Four (4)-Day, 38 hour workweek (Monday to Thursday or Tuesday to Friday)    Paid Leave and Holidays   Family and Medical Leave and Extended Leave Policy     Comprehensive benefits package*** for all full-time, regular Teamsters-represented employees including:  Medical, dental, vision, prescription drug, basic life and AD&D insurance  Long Term Disability (LTD)   Employee Assistance Program (EAP) Policy   Retirement Benefits   Nevada PERS (Public Employees' Retirement System)  Retirement Health Savings (RHS) Account  Deferred Compensation - 457(b) and 401(a) Plans      Voluntary Benefits: Pet Insurance, Auto/Home Insurance, Voluntary Life Insurance, SSgA Upromise 529 College Savings Plan Public Service Loan Forgiveness Program (PLSF) through the Federal Government  Tuition and Certification Reimbursement Program, and much more!  ***Click here to review all City Employee Benefits  Click here to familiarize yourself with the job and its physical requirements     Click here to learn more about the department of Community Development and Services    Click here to see what it's like to live in/visit Henderson   Minimum Qualifications    Graduation from high school, or the equivalent  Four (4) years of experience in building trades OR two (2) years of experience performing inspections for a government or private agency  Note: An equivalent combination of related training and experience may be considered  Must possess and maintain a valid Nevada or "border state" driver's license, as defined by NRS 483  Applicants must possess and maintain either the residential core or commercial core group of certifications at the time of application:  Residential core:  ICC Residential Building Inspector  IAEI Electrical Inspector or ICC Residential Electrical Inspector  IAPMO or ICC Residential Mechanical Inspector  IAPMO or ICC Residential Plumbing Inspector      Commercial core:  ICC Commercial Building Inspector  IAEI Electrical Inspector or ICC Commercial Electrical Inspector  IAPMO or ICC Commercial Mechanical Inspector  IAPMO or ICC Commercial Plumbing Inspector  Incumbents must obtain and maintain BOTH residential core and commercial core group of certifications as listed above within two (2) years of employment and as a condition of continued employment  Upon receipt of BOTH residential core and commercial core group of certifications, incumbents will automatically progress into the Combination Building Inspector series  Desirable: Experience using inspection database software   We encourage you to apply even if you don't feel you meet all of the education or professional work experience requirements. You will have an opportunity to describe your equivalent experience and related training when answering the supplemental questions.     Required Documents/Assessment Information   DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:   1)  Completed Employment Application   2) * Current International Code Council (ICC), International Association of Electrical Inspectors (IAEI), and/or International Association of Plumbing and Mechanical Officials (IAPMO) Certifications as listed in the Minimum Qualifications     3)   * Current Supplemental Certifications (if applicable)   *Please attach your certificates to the "Attachments" section of your application, click here for attachment instructions. Applicants with ICC certifications may attach screenshots from the website with complete certificate information.   ASSESSMENT DATES:   Additional assessments may take place as needed until the position is filled.   Structured Selection Interview (Weighted 100%) - Dates to be determined   (Best-Qualified Candidates)    All applicants will be notified by email or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.  IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS:   If you are invited to participate in the assessment process, you will be required to self-schedule through the City of Henderson online application system. Please check your email and/or text messages on a regular basis after submitting your application for complete instructions, which include where and when to report.    The assessment and selection process for this position will take place on the dates listed above, for the first interview, and to be determined as needed. All candidates who wish to be considered for this position will need to be in Henderson, Nevada and/or available via Microsoft Teams to participate in the testing process at any time on any of the dates listed above.   Selection Process  The selection process will begin with an employment application package screening, with the best-qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. The City will provide reasonable accommodation to qualified individuals with disabilities. It is the responsibility of the candidate requiring accommodation to contact the Human Resources Department (preferably in writing) at the time of application.    Appointment may be subject to the successful and timely completion of a post offer pre-employment background investigation and medical/physical examination, including a drug/alcohol test. Please see the job description to view the physical requirements. The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards.   City of Henderson, Nevada   Teamsters Contract Benefits Summary     HEALTHCARE AND INSURANCE      Health Insurance: Medical, Prescription, Dental, Vision through Teamsters Local #14 Health Trust   Medical Benefit Allowance to offset monthly insurance premium to a $0 Out-of-Pocket Cost   Employer paid Long Term Disability - Up to 60% of Base Wage If Approved   Employer paid Term Life Insurance / AD&D - $50,000 Life Insurance on employee   Health Trust paid Life Insurance - $25,000 for Employee and $10,000 for active Dependents   Employee Assistance Program - 8 Free Visits for Employee and Family Members in the Household   Medicare - Employee and City each pay 1.45%    RETIREMENT     Employer paid membership in the Nevada Public Employees Retirement System (PERS)   No Social Security tax on employee's wages   Retirement Health Savings (RHS) program - Employer contribution of 1.7% of base wage    PAID LEAVE       VACATION    Employee credited with 19 hours of annual leave at the end of the first six (6) months of employment. Annual leave will accrue from month 7 to month 12 at 3.167 hours per month (total 38 hours first year of employment).   Accrued at 9.5 hours per month after first year through fifth year; 12.67 hours per month sixth through twelfth year; 15.83 hours per month upon completion of twelfth year and beyond      SICK LEAVE    Accrued at 9.5 hours per month from date of hire      BEREAVEMENT LEAVE    Three consecutive days of leave, with pay, per occurrence, to attend funeral for immediate family member; increased to one work week when funeral is held 400 statute miles or more from City of Henderson      HOLIDAYS    13 paid holidays per year   Two (2) floating holidays per year   The ability to bank holidays, up to 228 hours, that fall on an employee’s regularly scheduled day off    WORK WEEK     Four-day, 9.5-hour workday, 38-hour work week   Three-day, 12-hour workday, 38-hour work week for certain positions    UNIFORM ALLOWANCE     Uniform Allowance - $85.00 per month to employees required to wear a uniform, or $115.00 if required to wear fire retardant clothing   A $175.00 shoe allowance is provided on an annual basis to those employees required to wear ANSI Z41-1991 or above rated safety shoes    VOLUNTARY BENEFITS     IRC 457 Deferred Compensation Plan   IRC 401aDeferred Compensation Plan - new/hireemployees only   IRC125 Flexible Spending Arrangement (FSA) - Medical and Dependent Care   Supplemental Insurance: Cancer/Catastrophic Illness, Accident, Short Term Disability, and Hospital Indemnity   Auto and Home Insurance   529 College Savings Plan   Supplemental Term Life Insurance   Legal Insurance   Pet Insurance   Identity and Credit Protection   PerkSpot Employee Discounts Program   Long Term Care + Life Insurance     NOTE:  Benefits subject to change based on future collective bargaining agreement updates, changes to any applicable legislation, and changes to elements of the City’s voluntary benefits program  Revised 03/24  Closing Date/Time: Continuous
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        Position Overview    *The 14-day in-house notice is incorporated in this job announcement.         This recruitment will remain open until filled, and may close without notice at any time after the initial 14 day period. Assessments will occur on an ongoing basis.         The City of Henderson announces an examination to create an eligibility list for the classification of Building Inspector in the Department of Community Development and Services. The eligibility list may be utilized to fill vacancies for this classification for up to six (6) months or up to (1) year depending on current employment status.**  Under general supervision, performs professional-level work conducting commercial and/or residential inspections of the construction, alteration, or repair of buildings and other structures; initiates enforcement action; and performs related duties as assigned.   Candidates who possess both the Commercial Core and Residential Core certifications may be qualified for the position of Combination Building Inspector. Click here to learn more and apply for this position.      ** NOTE TO CURRENT EMPLOYEES:     • Pursuant to the Teamsters collective bargaining agreement, regular full-time current employees successfully completing the testing process will be placed on an eligibility list to be used to fill vacancies in this classification for up to six (6) months. • Probationary full-time, part-time and temporary employees who have worked at least three (3) continuous months with the CITY may apply for this recruitment. These employees and external candidates who successfully complete the testing process will be placed on separate lists, each of which may be used to fill vacancies for up to one (1) year. If the vacancy is not filled through promotion by full-time employees, the next opportunity for placement will be to hire qualified probationary full-time, regular part-time and temporary employees. If the vacancy is not filled using either of these two lists, the next opportunity is to hire external candidates.       Salary and Benefits      External candidates, probationary full-time, part-time, and temporary City of Henderson employees will start at the first step of the salary range, if selected  Work-Life Balance  Four (4)-Day, 38 hour workweek (Monday to Thursday or Tuesday to Friday)    Paid Leave and Holidays   Family and Medical Leave and Extended Leave Policy     Comprehensive benefits package*** for all full-time, regular Teamsters-represented employees including:  Medical, dental, vision, prescription drug, basic life and AD&D insurance  Long Term Disability (LTD)   Employee Assistance Program (EAP) Policy   Retirement Benefits   Nevada PERS (Public Employees' Retirement System)  Retirement Health Savings (RHS) Account  Deferred Compensation - 457(b) and 401(a) Plans      Voluntary Benefits: Pet Insurance, Auto/Home Insurance, Voluntary Life Insurance, SSgA Upromise 529 College Savings Plan Public Service Loan Forgiveness Program (PLSF) through the Federal Government  Tuition and Certification Reimbursement Program, and much more!  ***Click here to review all City Employee Benefits  Click here to familiarize yourself with the job and its physical requirements     Click here to learn more about the department of Community Development and Services    Click here to see what it's like to live in/visit Henderson   Minimum Qualifications    Graduation from high school, or the equivalent  Four (4) years of experience in building trades OR two (2) years of experience performing inspections for a government or private agency  Note: An equivalent combination of related training and experience may be considered  Must possess and maintain a valid Nevada or "border state" driver's license, as defined by NRS 483  Applicants must possess and maintain either the residential core or commercial core group of certifications at the time of application:  Residential core:  ICC Residential Building Inspector  IAEI Electrical Inspector or ICC Residential Electrical Inspector  IAPMO or ICC Residential Mechanical Inspector  IAPMO or ICC Residential Plumbing Inspector      Commercial core:  ICC Commercial Building Inspector  IAEI Electrical Inspector or ICC Commercial Electrical Inspector  IAPMO or ICC Commercial Mechanical Inspector  IAPMO or ICC Commercial Plumbing Inspector  Incumbents must obtain and maintain BOTH residential core and commercial core group of certifications as listed above within two (2) years of employment and as a condition of continued employment  Upon receipt of BOTH residential core and commercial core group of certifications, incumbents will automatically progress into the Combination Building Inspector series  Desirable: Experience using inspection database software   We encourage you to apply even if you don't feel you meet all of the education or professional work experience requirements. You will have an opportunity to describe your equivalent experience and related training when answering the supplemental questions.     Required Documents/Assessment Information   DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:   1)  Completed Employment Application   2) * Current International Code Council (ICC), International Association of Electrical Inspectors (IAEI), and/or International Association of Plumbing and Mechanical Officials (IAPMO) Certifications as listed in the Minimum Qualifications     3)   * Current Supplemental Certifications (if applicable)   *Please attach your certificates to the "Attachments" section of your application, click here for attachment instructions. Applicants with ICC certifications may attach screenshots from the website with complete certificate information.   ASSESSMENT DATES:   Additional assessments may take place as needed until the position is filled.   Structured Selection Interview (Weighted 100%) - Dates to be determined   (Best-Qualified Candidates)    All applicants will be notified by email or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.  IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS:   If you are invited to participate in the assessment process, you will be required to self-schedule through the City of Henderson online application system. Please check your email and/or text messages on a regular basis after submitting your application for complete instructions, which include where and when to report.    The assessment and selection process for this position will take place on the dates listed above, for the first interview, and to be determined as needed. All candidates who wish to be considered for this position will need to be in Henderson, Nevada and/or available via Microsoft Teams to participate in the testing process at any time on any of the dates listed above.   Selection Process  The selection process will begin with an employment application package screening, with the best-qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. The City will provide reasonable accommodation to qualified individuals with disabilities. It is the responsibility of the candidate requiring accommodation to contact the Human Resources Department (preferably in writing) at the time of application.    Appointment may be subject to the successful and timely completion of a post offer pre-employment background investigation and medical/physical examination, including a drug/alcohol test. Please see the job description to view the physical requirements. The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards.   City of Henderson, Nevada   Teamsters Contract Benefits Summary     HEALTHCARE AND INSURANCE      Health Insurance: Medical, Prescription, Dental, Vision through Teamsters Local #14 Health Trust   Medical Benefit Allowance to offset monthly insurance premium to a $0 Out-of-Pocket Cost   Employer paid Long Term Disability - Up to 60% of Base Wage If Approved   Employer paid Term Life Insurance / AD&D - $50,000 Life Insurance on employee   Health Trust paid Life Insurance - $25,000 for Employee and $10,000 for active Dependents   Employee Assistance Program - 8 Free Visits for Employee and Family Members in the Household   Medicare - Employee and City each pay 1.45%    RETIREMENT     Employer paid membership in the Nevada Public Employees Retirement System (PERS)   No Social Security tax on employee's wages   Retirement Health Savings (RHS) program - Employer contribution of 1.7% of base wage    PAID LEAVE       VACATION    Employee credited with 19 hours of annual leave at the end of the first six (6) months of employment. Annual leave will accrue from month 7 to month 12 at 3.167 hours per month (total 38 hours first year of employment).   Accrued at 9.5 hours per month after first year through fifth year; 12.67 hours per month sixth through twelfth year; 15.83 hours per month upon completion of twelfth year and beyond      SICK LEAVE    Accrued at 9.5 hours per month from date of hire      BEREAVEMENT LEAVE    Three consecutive days of leave, with pay, per occurrence, to attend funeral for immediate family member; increased to one work week when funeral is held 400 statute miles or more from City of Henderson      HOLIDAYS    13 paid holidays per year   Two (2) floating holidays per year   The ability to bank holidays, up to 228 hours, that fall on an employee’s regularly scheduled day off    WORK WEEK     Four-day, 9.5-hour workday, 38-hour work week   Three-day, 12-hour workday, 38-hour work week for certain positions    UNIFORM ALLOWANCE     Uniform Allowance - $85.00 per month to employees required to wear a uniform, or $115.00 if required to wear fire retardant clothing   A $175.00 shoe allowance is provided on an annual basis to those employees required to wear ANSI Z41-1991 or above rated safety shoes    VOLUNTARY BENEFITS     IRC 457 Deferred Compensation Plan   IRC 401aDeferred Compensation Plan - new/hireemployees only   IRC125 Flexible Spending Arrangement (FSA) - Medical and Dependent Care   Supplemental Insurance: Cancer/Catastrophic Illness, Accident, Short Term Disability, and Hospital Indemnity   Auto and Home Insurance   529 College Savings Plan   Supplemental Term Life Insurance   Legal Insurance   Pet Insurance   Identity and Credit Protection   PerkSpot Employee Discounts Program   Long Term Care + Life Insurance     NOTE:  Benefits subject to change based on future collective bargaining agreement updates, changes to any applicable legislation, and changes to elements of the City’s voluntary benefits program  Revised 03/24  Closing Date/Time: Continuous
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            The Position   The City of Riverside is accepting applications for the position of   BUIDLING INSPECTOR I/II   to fill one limited-term, grant-funded vacancy in the Building and Safety Division  of the Community and Economic Development Department. The eligibility list established may be used to fill the current and/or upcoming vacancies within this classification for up to six (6) months.   This position is in support of Phase II of the City's new Cannabis Program for Storefront Retail Commercial Cannabis Businesses. This includes the application final review process: verification of site locations for businesses, building code clearances, site submittal and plan review, business plan, operational plan, safety and security plan review, and all final permit approvals needed to commence any site improvements to begin operations, and to secure a Certificate of Occupancy.   Building Inspector I ($32.83 - $39.91 hourly)  The Building Inspector I inspects and reviews residential, commercial, and industrial electrical, plumbing, mechanical, and building systems for compliance and conformance with applicable codes and regulations. Assists other inspectors and performs general customer service.   Building Inspector II ($38.01 - $46.19 hourly)  The Building Inspector II is a journey level position in which the incumbent performs the entire range of field inspection work requiring a complete knowledge of the applicable local, state and national regulatory codes and standards.. Work in this class is distinguished from that of the Building Inspector I by the greater complexity of the assignments received and by the greater independence with which an incumbent is expected to operate.    *This is a limited-term, grant-funded position of approximately 18 months supported by the Cannabis Retail Access Grant.      Work Performed   Typical duties may include, but are not limited to, the following:   Inspect structural, plumbing, mechanical, and electrical installations in residential, commercial, and industrial construction; evaluates and determines compliance with the appropriate codes and other applicable regulations and approved plans and specifications.  Inspect single and multi-family residential, commercial, and industrial buildings and installations during excavation to finished stages of construction, remodeling, and repair.  Inspect excavations, foundations, concrete, framing, plastering, plumbing, mechanical, (HVAC), and electrical installations for conformance to codes.  Check stud, joist, and rafter spacing and other structural member factors; examine, evaluate, and determine grade quality and treatment of lumber, concrete, wire, and composition.  Check installation of electrical panels, fixtures, outlets, controls, motors, and HVAC equipment; perform electrical surveys of buildings, equipment, and load; provide information pertinent to findings.  Inspect swimming pools including structural and electrical installations; check for setbacks and bonding required.  Assist and advise the general public in matters relating to construction and code requirements.  Investigate complaints and make inspections of existing buildings to determine if hazardous or illegal conditions exist relating to the structures and their use.  Prepare, draft, and present written reports, issue notices to correct code violations, and issue "stop work" notices.  Inspect work sites to ensure that contractors and workers have appropriate licenses and that the proper permits have been obtained for the work being performed.  Perform other duties as assigned.    Qualifications    Building Inspector I     Education:   High School graduation or satisfactory equivalent (GED).    Experience:   Three years of experience in building construction, or one year as a building inspector, or completion of a certificate or degree in construction technology or similar field from an accredited college.    Licenses and Certifications:  Possession of, or ability to obtain, a valid appropriate, Class "C" California Motor Vehicle Operator's License.  Possession of an Inspector's Certificate as a Building Inspector from the International Code Council.   Building Inspector II    Education:  High School graduation or satisfactory equivalent (GED).    Experience:  Two (2) years of experience performing municipal combination inspection services for residential, commercial, or industrial properties.    Licenses and Certifications:    Possession of, or ability to obtain, a valid appropriate, Class "C" California Motor Vehicle Operator's License.  An Inspector's Certificate as a Building Inspector from the International Code Council AND a Combination Dwelling Inspector Certificate or equivalent inspector certification in plumbing, mechanical and electrical fields from the International Code Council.   Selection Process    DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:   1)  Completed Employment Application  2)  Completed Supplemental Questionnaire   PLEASE NOTE: FOR DIRECTIONS OR GENERAL INFORMATION ON COMPLETING YOUR ON-LINE APPLICATION, CLICK HERE: (    Application Guide).       IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS:    If you are selected to move forward in the assessment process, you may be required to self-schedule your appointment. You will be notified via email of your status and provided with self-scheduling instructions. Please check your email regularly following the closing date of this recruitment.   The selection process will begin with an employment application package screening, with the best qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. Those who successfully complete the selection process will be placed on the eligibility list for this classification.   Positions that require, or may require, a  California Commercial Driver's License  are considered Safety Sensitive and are monitored by the U.S. Department of Transportation. Any candidate being considered for a Safety Sensitive position must submit authorization forms to the City immediately upon request to begin the pre-employment process.  It is the responsibility of candidates with a disability requiring accommodation in the assessment process to contact the Human Resources Department in writing to request such accommodation prior to the closing date of this recruitment.   Appointment may be subject to the successful completion of a pre-employment background investigation, drug screen, and/or medical/physical examination.    NOTE  : The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards. Candidates may reapply when there is a posting to establish an eligibility list.    EDUCATIONAL REQUIREMENTS:   Proof of education listed in your application will be requested at the time of conditional offer. Acceptable documentation consists of transcripts or degree, if applicable, by the accredited U.S. college or university.  Education obtained outside the United States (US) require one of the following options:   An equivalency statement from an evaluation company certified by the National Association of Credential Evaluation Services (NACES) at  http://www.naces.org/members.html  or the Association of International Credential Evaluators Inc. (AICE) at  http://aice-eval.org/members/ .  An advanced-level degree from an accredited US college or university.       All applicants will be notified via e-mail or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.         THE PROVISIONS OF THIS JOB ANNOUNCEMENT DO NOT CONSTITUTE AN EXPRESSED OR IMPLIED CONTRACT.  
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        The Position   The City of Riverside is accepting applications for the position of   BUIDLING INSPECTOR I/II   to fill one limited-term, grant-funded vacancy in the Building and Safety Division  of the Community and Economic Development Department. The eligibility list established may be used to fill the current and/or upcoming vacancies within this classification for up to six (6) months.   This position is in support of Phase II of the City's new Cannabis Program for Storefront Retail Commercial Cannabis Businesses. This includes the application final review process: verification of site locations for businesses, building code clearances, site submittal and plan review, business plan, operational plan, safety and security plan review, and all final permit approvals needed to commence any site improvements to begin operations, and to secure a Certificate of Occupancy.   Building Inspector I ($32.83 - $39.91 hourly)  The Building Inspector I inspects and reviews residential, commercial, and industrial electrical, plumbing, mechanical, and building systems for compliance and conformance with applicable codes and regulations. Assists other inspectors and performs general customer service.   Building Inspector II ($38.01 - $46.19 hourly)  The Building Inspector II is a journey level position in which the incumbent performs the entire range of field inspection work requiring a complete knowledge of the applicable local, state and national regulatory codes and standards.. Work in this class is distinguished from that of the Building Inspector I by the greater complexity of the assignments received and by the greater independence with which an incumbent is expected to operate.    *This is a limited-term, grant-funded position of approximately 18 months supported by the Cannabis Retail Access Grant.      Work Performed   Typical duties may include, but are not limited to, the following:   Inspect structural, plumbing, mechanical, and electrical installations in residential, commercial, and industrial construction; evaluates and determines compliance with the appropriate codes and other applicable regulations and approved plans and specifications.  Inspect single and multi-family residential, commercial, and industrial buildings and installations during excavation to finished stages of construction, remodeling, and repair.  Inspect excavations, foundations, concrete, framing, plastering, plumbing, mechanical, (HVAC), and electrical installations for conformance to codes.  Check stud, joist, and rafter spacing and other structural member factors; examine, evaluate, and determine grade quality and treatment of lumber, concrete, wire, and composition.  Check installation of electrical panels, fixtures, outlets, controls, motors, and HVAC equipment; perform electrical surveys of buildings, equipment, and load; provide information pertinent to findings.  Inspect swimming pools including structural and electrical installations; check for setbacks and bonding required.  Assist and advise the general public in matters relating to construction and code requirements.  Investigate complaints and make inspections of existing buildings to determine if hazardous or illegal conditions exist relating to the structures and their use.  Prepare, draft, and present written reports, issue notices to correct code violations, and issue "stop work" notices.  Inspect work sites to ensure that contractors and workers have appropriate licenses and that the proper permits have been obtained for the work being performed.  Perform other duties as assigned.    Qualifications    Building Inspector I     Education:   High School graduation or satisfactory equivalent (GED).    Experience:   Three years of experience in building construction, or one year as a building inspector, or completion of a certificate or degree in construction technology or similar field from an accredited college.    Licenses and Certifications:  Possession of, or ability to obtain, a valid appropriate, Class "C" California Motor Vehicle Operator's License.  Possession of an Inspector's Certificate as a Building Inspector from the International Code Council.   Building Inspector II    Education:  High School graduation or satisfactory equivalent (GED).    Experience:  Two (2) years of experience performing municipal combination inspection services for residential, commercial, or industrial properties.    Licenses and Certifications:    Possession of, or ability to obtain, a valid appropriate, Class "C" California Motor Vehicle Operator's License.  An Inspector's Certificate as a Building Inspector from the International Code Council AND a Combination Dwelling Inspector Certificate or equivalent inspector certification in plumbing, mechanical and electrical fields from the International Code Council.   Selection Process    DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:   1)  Completed Employment Application  2)  Completed Supplemental Questionnaire   PLEASE NOTE: FOR DIRECTIONS OR GENERAL INFORMATION ON COMPLETING YOUR ON-LINE APPLICATION, CLICK HERE: (    Application Guide).       IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS:    If you are selected to move forward in the assessment process, you may be required to self-schedule your appointment. You will be notified via email of your status and provided with self-scheduling instructions. Please check your email regularly following the closing date of this recruitment.   The selection process will begin with an employment application package screening, with the best qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. Those who successfully complete the selection process will be placed on the eligibility list for this classification.   Positions that require, or may require, a  California Commercial Driver's License  are considered Safety Sensitive and are monitored by the U.S. Department of Transportation. Any candidate being considered for a Safety Sensitive position must submit authorization forms to the City immediately upon request to begin the pre-employment process.  It is the responsibility of candidates with a disability requiring accommodation in the assessment process to contact the Human Resources Department in writing to request such accommodation prior to the closing date of this recruitment.   Appointment may be subject to the successful completion of a pre-employment background investigation, drug screen, and/or medical/physical examination.    NOTE  : The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards. Candidates may reapply when there is a posting to establish an eligibility list.    EDUCATIONAL REQUIREMENTS:   Proof of education listed in your application will be requested at the time of conditional offer. Acceptable documentation consists of transcripts or degree, if applicable, by the accredited U.S. college or university.  Education obtained outside the United States (US) require one of the following options:   An equivalency statement from an evaluation company certified by the National Association of Credential Evaluation Services (NACES) at  http://www.naces.org/members.html  or the Association of International Credential Evaluators Inc. (AICE) at  http://aice-eval.org/members/ .  An advanced-level degree from an accredited US college or university.       All applicants will be notified via e-mail or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.         THE PROVISIONS OF THIS JOB ANNOUNCEMENT DO NOT CONSTITUTE AN EXPRESSED OR IMPLIED CONTRACT.  
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            DESCRIPTION    Applications are available online beginning Friday, November 10, 2023, through 4:30 pm, Friday, April 12, 2024. Extended.     Vacancy Information :    Current vacancies are with the Building & Safety Bureau and Code Enforcement Bureau with Community Development Department.     Building & Safety Bureau position : The Bureau of Building and Safety is committed to providing excellence in service to its customers. Senior Combination Building Inspectors will direct and coordinate the inspection staff for compliance with state and local building codes. Inspectors in this classification conduct commercial and multi-family building inspections and may work on special programs including the Oil Well and Methane, Deputy Inspector, Nuisance Abatement, and/or Building Code Enforcement.    Code Enforcement Bureau position:  The Code Enforcement Bureau maintains and improves the quality of life for all neighborhoods, commercial corridors, and industrial areas. Senior Combination Building Inspectors work with the community to educate and enforce the Long Beach Municipal Codes as well as supervise and direct inspection staff to investigate reports on code enforcement complaints and code violations.   EXAMPLES OF DUTIES  Under general supervision, supervises and coordinates the inspection staff for compliance with applicable laws and ordinances relating to construction regulation, the Permit Center, code enforcement, business licenses, oil codes deputy program, zoning enforcement, Medical Marijuana Inspection Program, Multi-unit Inspection Program, and Property Maintenance Program; a ssigns, supervises, and reviews the work of subordinates; performs and/or supervises the more difficult or complex combination type inspections; investigates and reports on filed problems and complaints; confers with contractors, builders, engineers, architects, and others concerning construction plans; directs the activities of the public counter including issuance of permits, acceptance of fees and maintenance of records; keeps records and prepares routine and special reports; may act for the Area Supervisor in his/her absence or at his/her direction; investigates reports on code enforcement complaints and business license applications; effectively utilizes personal computers and applications such as word processing, spreadsheets, and databases; operates a city vehicle; and performs related duties as required.   REQUIREMENTS TO FILE  Applicants must have a current ICC Certification as a Residential or Commercial Building Inspector  (proof required)*      OR    A current valid ICC Certification as a Special Inspector in Concrete, Masonry or Structural Steel  (proof required)*      AND     Applicants must meet the requirements of Options A, B, C, D, or E     Option A:  Three (3) years of paid, full-time equivalent experience as the duties performed by a Combination Building Inspector.    OR     Option B:  Five (5) years of paid, full-time equivalent experience performing the duties of a Building Inspector, Plumbing Inspector, Mechanical Inspector, or Electrical Inspector within a public agency.    OR       Option C:  Five (5) years of paid, full-time equivalent experience performing journey-level duties of a tradesperson with supervisory experience or a Concrete Contractor, Mechanical Contractor, Electrical Contractor, Plumbing Contractor, Building Contractor or General Contractor.     OR    Option D:  Five (5) years of paid, full-time equivalent experience as a Certified and Licensed Deputy Inspector in concrete, masonry, and/or structural steel and welding  (proof required)* ;    OR     Option E:  Any combination of paid, full-time equivalent experience of the above options (A-D) totaling 5 years.    *Proof of required documents, such as degree or transcripts, must be uploaded to the online application at the time of filing. Any proofs submitted must contain either the applicant's name or other identifying characteristics on the form. Degrees must indicate the field of study and transcripts must indicate a field of study and degree conferred date. Candidates who possess degrees from colleges or universities outside the United States must attach proof of educational equivalence at the time of filing.     Knowledge, Skills, and Abilities:     Knowledge of Building and Code Enforcement procedures;    Knowledge of effective supervisory methods and disciplinary procedures;    Ability to perform, plan and supervise the work associated with the more complex inspections;    Ability to effectively operate computers and applications, including the use of Microsoft Office Applications, and other electronic devices to enter, retrieve, and update inspection data and permit information.     A valid motor vehicle operator's license and a current DMV driving record must be submitted to the hiring department at time of selection.    DESIRABLE QUALIFICATIONS : Experience in commercial/industrial/ high rise construction inspection; experience in performing special inspections in category(ies) of structural steel and welding, concrete or masonry for some positions. Bilingual language ability (English/Spanish, English/Khmer and/or English/Tagalog) for some positions interacting with the public.   SELECTION PROCEDURE    EXAMINATION WEIGHTS    Application Packet.............................................................................................................. Qualifying Appraisal Interview.............................................................................................................. 100%  A minimum rating of 70 must be attained to pass the examination. Certification by score bands will be considered based on an analysis of exam results. This is a continuous eligible list, which means eligible lists may be established periodically and may expire six months from their effective date. Applicants may apply only once during a four- month period.  Qualified c  andidates meeting the minimum qualifications with applications received by November 17, 2023, will be invited with Test #01 candidates to the appraisal interview.    Screening of applicants will be conducted based on application and required supplemental application submitted. Only those candidates showing the strongest backgrounds based on comparative analysis will be invited to the examination process. Based on the number of applications accepted, the selection procedure may be changed. In the event a revision is necessary, the affected persons will be notified.   In accordance with Civil Service Procedure 3.38, all eligible veterans that successfully qualify on any or all open- competitive examinations shall receive an additional credit of ten (10) points that will be added to their original passing score. Disabled veterans passing the examination shall receive a credit of fifteen (15) points that will be added to their original passing score. (A copy of the veterans DD-214, Member 4 form indicating honorable discharge must be attached to the application at the time of filing.)    If you have not received notification within two weeks of filing, please contact the Civil Service Department at (562) 570-6202.     EQUITY AND INCLUSION     The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.   The City of Long Beach will consider qualified applicants with a criminal history pursuant to the California Fair Chance Act. You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting https://calcivilrights.ca.gov/fair-chance-act   In support of the City's Language Access Policy, bilingual skills (Spanish, Khmer, and/or    Tagalog) are desirable for positions interacting with the public.   In support of the City's Language Access Policy, bilingual skills (Spanish, Khmer, and/or Tagalog) are desirable for positions interacting with the public.   This information is available in an alternative format by request at (562) 570-6202. If special accommodation is desired, please contact the Civil Service Department two (2) business days prior to the examination at (562) 570-6202.  For hearing impaired, call (562) 570-6638.  An Equal Opportunity Employer.  J.O.B. K90NN-24 DRJ:SCBI 11/8/2023   Employee Benefits   The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:  •  Medical and Dental Insurance   •  Life Insurance   •  Retirement Plan (P.E.R.S.)   •  Paid Vacation, Personal Holidays and Sick Leave   •  Deferred Compensation   •  Credit Union Membership   •  Free Bus Transportation (Long Beach Transit)   •  Flexible Spending Accounts   •  Free Employee Parking  •  Paid Parental Leave*   *Paid Parental Leave - after six (6) months of City employment; up to 30 calendar days (160 hours/192 hours for sworn platoon) of PPL, taken in full-day increments, in connection with the birth, adoption, or foster placement of a child, up to the age of seventeen (17).  Closing Date/Time: 4/12/2024 4:30 PM Pacific
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        DESCRIPTION    Applications are available online beginning Friday, November 10, 2023, through 4:30 pm, Friday, April 12, 2024. Extended.     Vacancy Information :    Current vacancies are with the Building & Safety Bureau and Code Enforcement Bureau with Community Development Department.     Building & Safety Bureau position : The Bureau of Building and Safety is committed to providing excellence in service to its customers. Senior Combination Building Inspectors will direct and coordinate the inspection staff for compliance with state and local building codes. Inspectors in this classification conduct commercial and multi-family building inspections and may work on special programs including the Oil Well and Methane, Deputy Inspector, Nuisance Abatement, and/or Building Code Enforcement.    Code Enforcement Bureau position:  The Code Enforcement Bureau maintains and improves the quality of life for all neighborhoods, commercial corridors, and industrial areas. Senior Combination Building Inspectors work with the community to educate and enforce the Long Beach Municipal Codes as well as supervise and direct inspection staff to investigate reports on code enforcement complaints and code violations.   EXAMPLES OF DUTIES  Under general supervision, supervises and coordinates the inspection staff for compliance with applicable laws and ordinances relating to construction regulation, the Permit Center, code enforcement, business licenses, oil codes deputy program, zoning enforcement, Medical Marijuana Inspection Program, Multi-unit Inspection Program, and Property Maintenance Program; a ssigns, supervises, and reviews the work of subordinates; performs and/or supervises the more difficult or complex combination type inspections; investigates and reports on filed problems and complaints; confers with contractors, builders, engineers, architects, and others concerning construction plans; directs the activities of the public counter including issuance of permits, acceptance of fees and maintenance of records; keeps records and prepares routine and special reports; may act for the Area Supervisor in his/her absence or at his/her direction; investigates reports on code enforcement complaints and business license applications; effectively utilizes personal computers and applications such as word processing, spreadsheets, and databases; operates a city vehicle; and performs related duties as required.   REQUIREMENTS TO FILE  Applicants must have a current ICC Certification as a Residential or Commercial Building Inspector  (proof required)*      OR    A current valid ICC Certification as a Special Inspector in Concrete, Masonry or Structural Steel  (proof required)*      AND     Applicants must meet the requirements of Options A, B, C, D, or E     Option A:  Three (3) years of paid, full-time equivalent experience as the duties performed by a Combination Building Inspector.    OR     Option B:  Five (5) years of paid, full-time equivalent experience performing the duties of a Building Inspector, Plumbing Inspector, Mechanical Inspector, or Electrical Inspector within a public agency.    OR       Option C:  Five (5) years of paid, full-time equivalent experience performing journey-level duties of a tradesperson with supervisory experience or a Concrete Contractor, Mechanical Contractor, Electrical Contractor, Plumbing Contractor, Building Contractor or General Contractor.     OR    Option D:  Five (5) years of paid, full-time equivalent experience as a Certified and Licensed Deputy Inspector in concrete, masonry, and/or structural steel and welding  (proof required)* ;    OR     Option E:  Any combination of paid, full-time equivalent experience of the above options (A-D) totaling 5 years.    *Proof of required documents, such as degree or transcripts, must be uploaded to the online application at the time of filing. Any proofs submitted must contain either the applicant's name or other identifying characteristics on the form. Degrees must indicate the field of study and transcripts must indicate a field of study and degree conferred date. Candidates who possess degrees from colleges or universities outside the United States must attach proof of educational equivalence at the time of filing.     Knowledge, Skills, and Abilities:     Knowledge of Building and Code Enforcement procedures;    Knowledge of effective supervisory methods and disciplinary procedures;    Ability to perform, plan and supervise the work associated with the more complex inspections;    Ability to effectively operate computers and applications, including the use of Microsoft Office Applications, and other electronic devices to enter, retrieve, and update inspection data and permit information.     A valid motor vehicle operator's license and a current DMV driving record must be submitted to the hiring department at time of selection.    DESIRABLE QUALIFICATIONS : Experience in commercial/industrial/ high rise construction inspection; experience in performing special inspections in category(ies) of structural steel and welding, concrete or masonry for some positions. Bilingual language ability (English/Spanish, English/Khmer and/or English/Tagalog) for some positions interacting with the public.   SELECTION PROCEDURE    EXAMINATION WEIGHTS    Application Packet.............................................................................................................. Qualifying Appraisal Interview.............................................................................................................. 100%  A minimum rating of 70 must be attained to pass the examination. Certification by score bands will be considered based on an analysis of exam results. This is a continuous eligible list, which means eligible lists may be established periodically and may expire six months from their effective date. Applicants may apply only once during a four- month period.  Qualified c  andidates meeting the minimum qualifications with applications received by November 17, 2023, will be invited with Test #01 candidates to the appraisal interview.    Screening of applicants will be conducted based on application and required supplemental application submitted. Only those candidates showing the strongest backgrounds based on comparative analysis will be invited to the examination process. Based on the number of applications accepted, the selection procedure may be changed. In the event a revision is necessary, the affected persons will be notified.   In accordance with Civil Service Procedure 3.38, all eligible veterans that successfully qualify on any or all open- competitive examinations shall receive an additional credit of ten (10) points that will be added to their original passing score. Disabled veterans passing the examination shall receive a credit of fifteen (15) points that will be added to their original passing score. (A copy of the veterans DD-214, Member 4 form indicating honorable discharge must be attached to the application at the time of filing.)    If you have not received notification within two weeks of filing, please contact the Civil Service Department at (562) 570-6202.     EQUITY AND INCLUSION     The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.   The City of Long Beach will consider qualified applicants with a criminal history pursuant to the California Fair Chance Act. You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting https://calcivilrights.ca.gov/fair-chance-act   In support of the City's Language Access Policy, bilingual skills (Spanish, Khmer, and/or    Tagalog) are desirable for positions interacting with the public.   In support of the City's Language Access Policy, bilingual skills (Spanish, Khmer, and/or Tagalog) are desirable for positions interacting with the public.   This information is available in an alternative format by request at (562) 570-6202. If special accommodation is desired, please contact the Civil Service Department two (2) business days prior to the examination at (562) 570-6202.  For hearing impaired, call (562) 570-6638.  An Equal Opportunity Employer.  J.O.B. K90NN-24 DRJ:SCBI 11/8/2023   Employee Benefits   The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:  •  Medical and Dental Insurance   •  Life Insurance   •  Retirement Plan (P.E.R.S.)   •  Paid Vacation, Personal Holidays and Sick Leave   •  Deferred Compensation   •  Credit Union Membership   •  Free Bus Transportation (Long Beach Transit)   •  Flexible Spending Accounts   •  Free Employee Parking  •  Paid Parental Leave*   *Paid Parental Leave - after six (6) months of City employment; up to 30 calendar days (160 hours/192 hours for sworn platoon) of PPL, taken in full-day increments, in connection with the birth, adoption, or foster placement of a child, up to the age of seventeen (17).  Closing Date/Time: 4/12/2024 4:30 PM Pacific
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            The Position    The City of Riverside is accepting applications for the position of    SENIOR BUIDLING INSPECTOR    to  fill   one vacancy   in the   Building and Safety Division   of the Community and Economic Development Department. The eligibility list established may be used to fill the current and/or upcoming vacancies within this classification for up to six (6) months.   Under general supervision, the Senior Building Inspector is to supervise and perform office and combination field inspection work in the enforcement of regulations regarding building, electrical, mechanical and plumbing construction; to review plans and issue building permits; and to perform related work as required.  Work Performed  Typical duties may include, but are not limited to, the following:  Review permit applications and accompanying plans and specifications for conformance with appropriate codes and regulations.  Review permit applications and prepare permits.  Assign inspection work to building inspection staff.  Resolve conflicts between inspectors and contractors or property owners.  Perform more difficult field inspection assignments and support other inspector's assignments as needed.  Prepare enforcement correspondence and inspection reports.  Confer with contractors and property owners regarding proposed work.  Interpret codes and ordinances.  Investigate property ownership in cases involving unsafe and illegal conditions.  Research new and revised construction methods and materials in the trades and industries.  Notify contractors of changes in codes and ordinances.  Coordinate inspection activities with other City departments and divisions, and with outside agencies.  Supervise, train, and evaluate assigned staff.  Respond to building related emergencies during business hours and after hours to assess damage for occupancy purposes.    Qualifications    Education: High School graduation or satisfactory equivalent (GED).   Experience: Three years of combination building inspection experience performing residential, multi-family, industrial and commercial inspections for a public agency.   Necessary Special Requirement   Possession of an appropriate, valid California motor vehicle operator's license.  Possession of at least one Building Inspector Certificate and two other trade-related Inspector certifications from the International Code Council (ICC) or possession of an Inspector's Certificate as a Combination Inspector from the International Code Council (ICC).   Highly Desired Qualifications:    At least five (5) years of experience performing combination residential and commercial building inspection experience for a public agency.   Possession of a valid Combination Inspector Certification from the International Code Council (ICC) or the possession of a valid Building Inspector Certification and possession of two trade certifications such as Plumbing, Electrical, or Mechanical Certification from the International Code Council (ICC).  Possession of a state issued Certified Access Specialist (CASp) certification from the Division of the State Architect (DSA).      Selection Process   DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:   1)   Completed Employment Application    2)  Completed Supplemental Questionnaire    The selection process will begin with an employment application package screening, with the best qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. Those who successfully complete the selection process will be placed on the eligibility list for this classification.   IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS:   If you are selected to move forward in the assessment process, you may be required to self-schedule your appointment. You will be notified via email of your status and provided with self-scheduling instructions. Please check your email regularly following the closing date of this recruitment.  It is the responsibility of candidates with a disability requiring accommodation in the assessment process to contact the Human Resources Department in writing to request such accommodation prior to the closing date of this recruitment.  Appointment may be subject to the successful completion of a pre-employment background investigation, drug screen, and/or medical/physical examination.   NOTE : The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards. Candidates may reapply when there is a posting to establish an eligibility list.   EDUCATIONAL REQUIREMENTS:   Proof of education listed in your application will be requested at the time of conditional offer. Acceptable documentation consists of transcripts or degree by the accredited U.S. college or university.  Education obtained outside the United States (US) require one of the following options:  A. An equivalency statement from an evaluation company certified by the National Association of Credential Evaluation Services (NACES) at  http://www.naces.org/members.html  or the Association of International Credential Evaluators Inc. (AICE) at  http://aice-eval.org/members/ .  B. An advanced-level degree from an accredited US college or university.   All applicants will be notified via e-mail or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.    THE PROVISIONS OF THIS JOB ANNOUNCEMENT DO NOT CONSTITUTE AN EXPRESSED OR IMPLIED CONTRACT. 
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        The Position    The City of Riverside is accepting applications for the position of    SENIOR BUIDLING INSPECTOR    to  fill   one vacancy   in the   Building and Safety Division   of the Community and Economic Development Department. The eligibility list established may be used to fill the current and/or upcoming vacancies within this classification for up to six (6) months.   Under general supervision, the Senior Building Inspector is to supervise and perform office and combination field inspection work in the enforcement of regulations regarding building, electrical, mechanical and plumbing construction; to review plans and issue building permits; and to perform related work as required.  Work Performed  Typical duties may include, but are not limited to, the following:  Review permit applications and accompanying plans and specifications for conformance with appropriate codes and regulations.  Review permit applications and prepare permits.  Assign inspection work to building inspection staff.  Resolve conflicts between inspectors and contractors or property owners.  Perform more difficult field inspection assignments and support other inspector's assignments as needed.  Prepare enforcement correspondence and inspection reports.  Confer with contractors and property owners regarding proposed work.  Interpret codes and ordinances.  Investigate property ownership in cases involving unsafe and illegal conditions.  Research new and revised construction methods and materials in the trades and industries.  Notify contractors of changes in codes and ordinances.  Coordinate inspection activities with other City departments and divisions, and with outside agencies.  Supervise, train, and evaluate assigned staff.  Respond to building related emergencies during business hours and after hours to assess damage for occupancy purposes.    Qualifications    Education: High School graduation or satisfactory equivalent (GED).   Experience: Three years of combination building inspection experience performing residential, multi-family, industrial and commercial inspections for a public agency.   Necessary Special Requirement   Possession of an appropriate, valid California motor vehicle operator's license.  Possession of at least one Building Inspector Certificate and two other trade-related Inspector certifications from the International Code Council (ICC) or possession of an Inspector's Certificate as a Combination Inspector from the International Code Council (ICC).   Highly Desired Qualifications:    At least five (5) years of experience performing combination residential and commercial building inspection experience for a public agency.   Possession of a valid Combination Inspector Certification from the International Code Council (ICC) or the possession of a valid Building Inspector Certification and possession of two trade certifications such as Plumbing, Electrical, or Mechanical Certification from the International Code Council (ICC).  Possession of a state issued Certified Access Specialist (CASp) certification from the Division of the State Architect (DSA).      Selection Process   DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:   1)   Completed Employment Application    2)  Completed Supplemental Questionnaire    The selection process will begin with an employment application package screening, with the best qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. Those who successfully complete the selection process will be placed on the eligibility list for this classification.   IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS:   If you are selected to move forward in the assessment process, you may be required to self-schedule your appointment. You will be notified via email of your status and provided with self-scheduling instructions. Please check your email regularly following the closing date of this recruitment.  It is the responsibility of candidates with a disability requiring accommodation in the assessment process to contact the Human Resources Department in writing to request such accommodation prior to the closing date of this recruitment.  Appointment may be subject to the successful completion of a pre-employment background investigation, drug screen, and/or medical/physical examination.   NOTE : The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards. Candidates may reapply when there is a posting to establish an eligibility list.   EDUCATIONAL REQUIREMENTS:   Proof of education listed in your application will be requested at the time of conditional offer. Acceptable documentation consists of transcripts or degree by the accredited U.S. college or university.  Education obtained outside the United States (US) require one of the following options:  A. An equivalency statement from an evaluation company certified by the National Association of Credential Evaluation Services (NACES) at  http://www.naces.org/members.html  or the Association of International Credential Evaluators Inc. (AICE) at  http://aice-eval.org/members/ .  B. An advanced-level degree from an accredited US college or university.   All applicants will be notified via e-mail or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.    THE PROVISIONS OF THIS JOB ANNOUNCEMENT DO NOT CONSTITUTE AN EXPRESSED OR IMPLIED CONTRACT. 
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                    Sunnyvale, California, United States
                
                    

        
            Description    BUILDING INSPECTOR I/II     Regular Full Time Employment Opportunity   This recruitment is open until filled and applications will be accepted on a continuous basis. The first review date is 10:00am on Tuesday, April 2, 2024. This recruitment may close at any time without notice so interested applicants are encouraged to apply early.   The City of Sunnyvale is seeking a Building Inspector to provide building construction inspections. Depending on the applicant qualifications, the position will be filled at the appropriate level/salary of either a Building Inspector I or Building Inspector II.  Our Building Safety team works as one solution-driven, cohesive team, and encourages leadership from the ground-up. Are you the next Building Inspector I/II to join our team?   This position is part of a 12-person building inspection team working on a variety of projects including single-family residential, commercial tenant improvements in existing and new buildings, new construction of large development projects of townhomes, multifamily, hotels, and Class A office buildings.   The ideal candidate will have strong technical knowledge of the building codes, is a good communicator to coworkers, contractors, and other members of the public. They will be able to prepare clear, concise, and comprehensive reports, correspondence, and other required documents. They will be required to maintain forms, records, and field reports relative to inspection activities and to document findings.     The City of Sunnyvale offers:    Comprehensive medical, dental, and vision benefits  Classic CalPERS members have 4% of the employee contributions paid by the City, leaving only 3% for the employee to contribute.  Retiree medical benefits available   Under direction of a Senior Building Inspector or Chief Building Official, performs responsible technical duties related to the review of construction plans and the conduct of field inspections on structures during various stages of construction for compliance with approved plans and municipal codes; performs plan and specification reviews; issues building permits; and performs related work as assigned.   DISTINGUISHING CHARACTERISTICS    Building Inspector I is the entry-level classification in this job series. Initially, incumbents perform assigned duties under immediate supervision, while learning related policies and procedures. Building Inspector I is distinguished from the Building Inspector II classification by the performance of less than the full range of duties assigned to the Building Inspector II. As experience is gained, there is a greater independence of action within established guidelines.  Building Inspector II is the experienced journey-level classification in this job series. Incumbents are expected to independently perform the full scope of duties associated with the review of construction plans and conduct of field inspections under general supervision. Building Inspector II is distinguished from the higher-level classification of Senior Building Inspector in that the Senior Building Inspector is the advanced journey level in the series responsible for providing technical and functional supervision to Building Inspectors. Positions in this class are flexibly staffed and are normally filled by advancement from the I level once the incumbent meets the qualification standards of the II level, demonstrates an ability to perform the full scope of work, and meets performance expectations. Incumbents are not automatically promoted to the higher level; the needs of the department determine the level of assignment.  Essential Job Functions  (May include, but are not limited to, the following):    Performs field inspections of building construction, plumbing, mechanical and electrical installations in residential and commercial buildings to verify compliance with applicable building, plumbing, electrical, and mechanical codes, related City ordinances, and Federal, State and local statutes.  Reads, correctly interprets, applies and uses building codes, municipal codes, ordinances and other related laws, regulations and policies.  Communicates with property owners, contractors and others regarding local and State codes; explains requirements and ensures compliance with plans and codes and gives final sign-off approval.  Issues instructions and makes recommendations for corrective action. Issues permits at One Stop Center, as assigned; receives and responds to customer questions.  Provides information to the public regarding city codes relating to construction; assists architects, residential designers, engineers, contractors and property owners in interpreting and meeting code requirements.  Prepares clear, concise and comprehensive reports, correspondence and other required documents; maintains forms, records and field reports relative to inspection activities and to document findings; performs office duties.   Issues certificates of occupancy.   Performs code enforcement work; investigates code violations and complaints; writes up inspection results and reports.  Reviews plans and applications for building permits; issues building permits and other construction-related permits (electrical, plumbing, mechanical, etc.) as assigned.     WORKING CONDITIONS    Position requires prolonged sitting, standing, walking on level, uneven and slippery surfaces, reaching, twisting, turning, kneeling, bending, squatting and stooping in the performance of daily activities. The position also requires grasping, repetitive hand movement and fine coordination in using a computer keyboard. The position also requires near and far vision when performing tasks such as field inspections, in reading written reports and work related documents and using a computer. Acute hearing is required when providing phone and personal customer service. The need to lift, drag, carry and push equipment, tools and supplies up to 25 pounds is also required. Additionally, when performing field inspections, the incumbent may be exposed to biohazards and work in a variety of working conditions, including mechanical and electrical hazards, loud noise, and inclement weather conditions, such as wet, heat and cold. The nature of the work also requires the incumbent to climb ladders and steep slopes, and walk around construction worksites. Some of these requirements may be accommodated for otherwise qualified individuals requiring and requesting such accommodations.  Minimum Qualifications   Education and Experience    The minimum qualifications for education and experience can be met in the following way:   Building Inspector I   Graduation from high school or tested equivalent; AND  Two years of journey-level trades or contractor experience in a variety of building construction or inspection activities.   Building Inspector II   Graduation from high school graduation or tested equivalent; AND  One year of experience working for a public agency equivalent to a Building Inspector I with the City of Sunnyvale; AND Three years of journey-level trades or contractor experience in the building construction field in one or more of the principal construction areas (Carpentry, Electrical, Mechanical, or Plumbing); OR Graduation from high school graduation or tested equivalent; AND  Three years working for a public agency equivalent to a Building Inspector I with the City of Sunnyvale.   Knowledge of:    Building Inspector I    Practices, standards, methods, materials, and tools used in building design and construction including electrical, mechanical, plumbing and energy trades.  Basic building code requirements.  Office methods, procedures, software and equipment.    Ability to:    Read, understand and interpret approved plans, specifications and construction plans accurately.  Learn to identify building code compliance requirements and make appropriate recommendations for corrective actions.  Inspect and analyze standard building construction; learn to identify code violations and recommend appropriate corrective measures to ensure compliance.  Prepare and maintain accurate paperwork, including forms, records and reports.  Make mathematical calculations.  Interpret, apply and explain construction-related codes, regulations and policies.  Operate a computer using word processing and business software and other office equipment.  Understand and follow written and oral instructions.  Communicate effectively, orally and in writing  Establish and maintain and promote positive and effective working relationships with employees, other agencies and the public.  Demonstrate initiative and exercise good judgment in the performance of duties.  Learn the operation, policy and procedures of the Community Development Department.  Work independently and as a team member; recognize and set priorities and meet deadlines.  Observe safety principles and work in a safe manner.  Learn to ensure code compliance at the plan check level.  Perform basic plan checking.    Knowledge of:    Building Inspector II The above, plus:   Building and related codes and ordinances enforceable by the City of Sunnyvale, including building code, electrical code, mechanical code, plumbing code, energy code, California Title 24 Disabled Access Standards, California Title 24 Energy Standards and other related laws, codes and ordinances.  Proper inspection methods, procedures and materials.  Principles of construction site management.    Ability to:    Building Inspector II The above, plus:   Independently inspect construction for compliance with applicable codes.  Independently identify building code compliance requirements and make appropriate recommendations for corrective actions.  Independently ensure code compliance at the plan check level.  Apply applicable codes to identify and resolve varying issues.    Willingness to:   Travel to various sites within the City   Licenses/Certificates:   Possession and continued maintenance of a valid class C California driver's license and a safe driving record.  Building Inspector I: Possession, prior to the completion of probation, and continued maintenance of certification as a Residential Building Inspector (B1) by the International Code Council (ICC).  Building Inspector II: Possession, at time of hire, and continued maintenance of ICC Certifications: Residential Building Inspector (B1), Commercial Building Inspector (B2), Residential or Commercial Electrical Inspector (E1 or E2), Residential or Commercial Plumbing Inspector (P1 or P2), and Residential or Commercial Mechanical Inspector (M1 or M2).   DESIRABLE QUALIFICATIONS   College coursework in Building Inspection Technology  Green Building Professional Certification for the Building Inspector II   Application and Selection Process  If you are interested in this opportunity, please submit a City of Sunnyvale employment application and responses to the supplemental questions to the Department of Human Resources by  10   :00 am on Tuesday, April 2, 2024, to be considered in the first review of applications. Candidates are asked to fully describe any training, education, experience, or skills relevant to this position. Electronic applications may be submitted on-line through the City's employment page at Sunnyvale.ca.gov and click on JOBS. Late or incomplete applications will not be accepted.     EXAM PROCESS   Applications will be competitively screened based on the minimum qualifications of this position. Based upon a review of the application materials, the most qualified candidates will be invited to participate in the examination process, which may consist of  an oral examination scheduled for Wednesday, April 24, 2024 . (Note: The examination process may be changed as deemed necessary by the Director of Human Resources).     SELECTION PROCESS  Those candidates that receive a passing score on the examination will be placed on an eligibility list for up to one year, in accordance with the City's Civil Service Rules and Administrative Policies.    Top candidates on the eligibility list will be invited to participate      in     a selection interview with the Community Development Department tentatively scheduled the week of    April 29, 2024 .  Any candidate selected by the hiring department will be required to successfully complete a pre-employment process, which may consist of a comprehensive background investigation, as well as medical exam(s) administered by a City-selected physician(s) before hire. Prior to starting work, all newly-hired employees will be fingerprinted to check conviction history. A conviction history will not necessarily disqualify an applicant from appointment; however, failure to disclose conviction history will result in refusal of employment or termination.    INFORMATION ABOUT PROOF OF EDUCATION  Any successful candidate selected by the hiring department will be required to submit proof of education (i.e., original copy of the diploma or college/university transcripts).   ADDITIONAL INFORMATION   Summary of Sunnyvale's Employees Association SEA   For assistance on how to fill out your job application, watch the following video:     How to Apply for a City of Sunnyvale Job - YouTube (5:13)   The information contained within this announcement may be modified or revoked without notice and does not constitute either an expressed or implied contract.   The City of Sunnyvale is an Equal Opportunity Employer. It is the policy of the City of Sunnyvale not to discriminate against all qualified applicants or employees on the basis of actual or perceived race, religion (including religious dress or grooming practice), color, sex (includes gender, pregnancy, childbirth, medical conditions related to pregnancy or childbirth, breastfeeding or medical conditions related to breastfeeding), gender identity and/or gender expression, sexual orientation (including heterosexuality, homosexuality and bisexuality), ethnic or national origin, ancestry, citizenship status, uniformed service member status, marital status, family relationship, age, cancer or HIV/AIDS related medical condition, genetic characteristics and/or genetic information, and physical or mental disability. Applicants needing special accommodations for testing should submit a request to the Department of Human Resources at time of application.  Summary of Sunnyvale's Employees Association SEA    Notice of CFRA (California Family Rights Act) Rights and Obligations  Closing Date/Time: Continuous
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        Description    BUILDING INSPECTOR I/II     Regular Full Time Employment Opportunity   This recruitment is open until filled and applications will be accepted on a continuous basis. The first review date is 10:00am on Tuesday, April 2, 2024. This recruitment may close at any time without notice so interested applicants are encouraged to apply early.   The City of Sunnyvale is seeking a Building Inspector to provide building construction inspections. Depending on the applicant qualifications, the position will be filled at the appropriate level/salary of either a Building Inspector I or Building Inspector II.  Our Building Safety team works as one solution-driven, cohesive team, and encourages leadership from the ground-up. Are you the next Building Inspector I/II to join our team?   This position is part of a 12-person building inspection team working on a variety of projects including single-family residential, commercial tenant improvements in existing and new buildings, new construction of large development projects of townhomes, multifamily, hotels, and Class A office buildings.   The ideal candidate will have strong technical knowledge of the building codes, is a good communicator to coworkers, contractors, and other members of the public. They will be able to prepare clear, concise, and comprehensive reports, correspondence, and other required documents. They will be required to maintain forms, records, and field reports relative to inspection activities and to document findings.     The City of Sunnyvale offers:    Comprehensive medical, dental, and vision benefits  Classic CalPERS members have 4% of the employee contributions paid by the City, leaving only 3% for the employee to contribute.  Retiree medical benefits available   Under direction of a Senior Building Inspector or Chief Building Official, performs responsible technical duties related to the review of construction plans and the conduct of field inspections on structures during various stages of construction for compliance with approved plans and municipal codes; performs plan and specification reviews; issues building permits; and performs related work as assigned.   DISTINGUISHING CHARACTERISTICS    Building Inspector I is the entry-level classification in this job series. Initially, incumbents perform assigned duties under immediate supervision, while learning related policies and procedures. Building Inspector I is distinguished from the Building Inspector II classification by the performance of less than the full range of duties assigned to the Building Inspector II. As experience is gained, there is a greater independence of action within established guidelines.  Building Inspector II is the experienced journey-level classification in this job series. Incumbents are expected to independently perform the full scope of duties associated with the review of construction plans and conduct of field inspections under general supervision. Building Inspector II is distinguished from the higher-level classification of Senior Building Inspector in that the Senior Building Inspector is the advanced journey level in the series responsible for providing technical and functional supervision to Building Inspectors. Positions in this class are flexibly staffed and are normally filled by advancement from the I level once the incumbent meets the qualification standards of the II level, demonstrates an ability to perform the full scope of work, and meets performance expectations. Incumbents are not automatically promoted to the higher level; the needs of the department determine the level of assignment.  Essential Job Functions  (May include, but are not limited to, the following):    Performs field inspections of building construction, plumbing, mechanical and electrical installations in residential and commercial buildings to verify compliance with applicable building, plumbing, electrical, and mechanical codes, related City ordinances, and Federal, State and local statutes.  Reads, correctly interprets, applies and uses building codes, municipal codes, ordinances and other related laws, regulations and policies.  Communicates with property owners, contractors and others regarding local and State codes; explains requirements and ensures compliance with plans and codes and gives final sign-off approval.  Issues instructions and makes recommendations for corrective action. Issues permits at One Stop Center, as assigned; receives and responds to customer questions.  Provides information to the public regarding city codes relating to construction; assists architects, residential designers, engineers, contractors and property owners in interpreting and meeting code requirements.  Prepares clear, concise and comprehensive reports, correspondence and other required documents; maintains forms, records and field reports relative to inspection activities and to document findings; performs office duties.   Issues certificates of occupancy.   Performs code enforcement work; investigates code violations and complaints; writes up inspection results and reports.  Reviews plans and applications for building permits; issues building permits and other construction-related permits (electrical, plumbing, mechanical, etc.) as assigned.     WORKING CONDITIONS    Position requires prolonged sitting, standing, walking on level, uneven and slippery surfaces, reaching, twisting, turning, kneeling, bending, squatting and stooping in the performance of daily activities. The position also requires grasping, repetitive hand movement and fine coordination in using a computer keyboard. The position also requires near and far vision when performing tasks such as field inspections, in reading written reports and work related documents and using a computer. Acute hearing is required when providing phone and personal customer service. The need to lift, drag, carry and push equipment, tools and supplies up to 25 pounds is also required. Additionally, when performing field inspections, the incumbent may be exposed to biohazards and work in a variety of working conditions, including mechanical and electrical hazards, loud noise, and inclement weather conditions, such as wet, heat and cold. The nature of the work also requires the incumbent to climb ladders and steep slopes, and walk around construction worksites. Some of these requirements may be accommodated for otherwise qualified individuals requiring and requesting such accommodations.  Minimum Qualifications   Education and Experience    The minimum qualifications for education and experience can be met in the following way:   Building Inspector I   Graduation from high school or tested equivalent; AND  Two years of journey-level trades or contractor experience in a variety of building construction or inspection activities.   Building Inspector II   Graduation from high school graduation or tested equivalent; AND  One year of experience working for a public agency equivalent to a Building Inspector I with the City of Sunnyvale; AND Three years of journey-level trades or contractor experience in the building construction field in one or more of the principal construction areas (Carpentry, Electrical, Mechanical, or Plumbing); OR Graduation from high school graduation or tested equivalent; AND  Three years working for a public agency equivalent to a Building Inspector I with the City of Sunnyvale.   Knowledge of:    Building Inspector I    Practices, standards, methods, materials, and tools used in building design and construction including electrical, mechanical, plumbing and energy trades.  Basic building code requirements.  Office methods, procedures, software and equipment.    Ability to:    Read, understand and interpret approved plans, specifications and construction plans accurately.  Learn to identify building code compliance requirements and make appropriate recommendations for corrective actions.  Inspect and analyze standard building construction; learn to identify code violations and recommend appropriate corrective measures to ensure compliance.  Prepare and maintain accurate paperwork, including forms, records and reports.  Make mathematical calculations.  Interpret, apply and explain construction-related codes, regulations and policies.  Operate a computer using word processing and business software and other office equipment.  Understand and follow written and oral instructions.  Communicate effectively, orally and in writing  Establish and maintain and promote positive and effective working relationships with employees, other agencies and the public.  Demonstrate initiative and exercise good judgment in the performance of duties.  Learn the operation, policy and procedures of the Community Development Department.  Work independently and as a team member; recognize and set priorities and meet deadlines.  Observe safety principles and work in a safe manner.  Learn to ensure code compliance at the plan check level.  Perform basic plan checking.    Knowledge of:    Building Inspector II The above, plus:   Building and related codes and ordinances enforceable by the City of Sunnyvale, including building code, electrical code, mechanical code, plumbing code, energy code, California Title 24 Disabled Access Standards, California Title 24 Energy Standards and other related laws, codes and ordinances.  Proper inspection methods, procedures and materials.  Principles of construction site management.    Ability to:    Building Inspector II The above, plus:   Independently inspect construction for compliance with applicable codes.  Independently identify building code compliance requirements and make appropriate recommendations for corrective actions.  Independently ensure code compliance at the plan check level.  Apply applicable codes to identify and resolve varying issues.    Willingness to:   Travel to various sites within the City   Licenses/Certificates:   Possession and continued maintenance of a valid class C California driver's license and a safe driving record.  Building Inspector I: Possession, prior to the completion of probation, and continued maintenance of certification as a Residential Building Inspector (B1) by the International Code Council (ICC).  Building Inspector II: Possession, at time of hire, and continued maintenance of ICC Certifications: Residential Building Inspector (B1), Commercial Building Inspector (B2), Residential or Commercial Electrical Inspector (E1 or E2), Residential or Commercial Plumbing Inspector (P1 or P2), and Residential or Commercial Mechanical Inspector (M1 or M2).   DESIRABLE QUALIFICATIONS   College coursework in Building Inspection Technology  Green Building Professional Certification for the Building Inspector II   Application and Selection Process  If you are interested in this opportunity, please submit a City of Sunnyvale employment application and responses to the supplemental questions to the Department of Human Resources by  10   :00 am on Tuesday, April 2, 2024, to be considered in the first review of applications. Candidates are asked to fully describe any training, education, experience, or skills relevant to this position. Electronic applications may be submitted on-line through the City's employment page at Sunnyvale.ca.gov and click on JOBS. Late or incomplete applications will not be accepted.     EXAM PROCESS   Applications will be competitively screened based on the minimum qualifications of this position. Based upon a review of the application materials, the most qualified candidates will be invited to participate in the examination process, which may consist of  an oral examination scheduled for Wednesday, April 24, 2024 . (Note: The examination process may be changed as deemed necessary by the Director of Human Resources).     SELECTION PROCESS  Those candidates that receive a passing score on the examination will be placed on an eligibility list for up to one year, in accordance with the City's Civil Service Rules and Administrative Policies.    Top candidates on the eligibility list will be invited to participate      in     a selection interview with the Community Development Department tentatively scheduled the week of    April 29, 2024 .  Any candidate selected by the hiring department will be required to successfully complete a pre-employment process, which may consist of a comprehensive background investigation, as well as medical exam(s) administered by a City-selected physician(s) before hire. Prior to starting work, all newly-hired employees will be fingerprinted to check conviction history. A conviction history will not necessarily disqualify an applicant from appointment; however, failure to disclose conviction history will result in refusal of employment or termination.    INFORMATION ABOUT PROOF OF EDUCATION  Any successful candidate selected by the hiring department will be required to submit proof of education (i.e., original copy of the diploma or college/university transcripts).   ADDITIONAL INFORMATION   Summary of Sunnyvale's Employees Association SEA   For assistance on how to fill out your job application, watch the following video:     How to Apply for a City of Sunnyvale Job - YouTube (5:13)   The information contained within this announcement may be modified or revoked without notice and does not constitute either an expressed or implied contract.   The City of Sunnyvale is an Equal Opportunity Employer. It is the policy of the City of Sunnyvale not to discriminate against all qualified applicants or employees on the basis of actual or perceived race, religion (including religious dress or grooming practice), color, sex (includes gender, pregnancy, childbirth, medical conditions related to pregnancy or childbirth, breastfeeding or medical conditions related to breastfeeding), gender identity and/or gender expression, sexual orientation (including heterosexuality, homosexuality and bisexuality), ethnic or national origin, ancestry, citizenship status, uniformed service member status, marital status, family relationship, age, cancer or HIV/AIDS related medical condition, genetic characteristics and/or genetic information, and physical or mental disability. Applicants needing special accommodations for testing should submit a request to the Department of Human Resources at time of application.  Summary of Sunnyvale's Employees Association SEA    Notice of CFRA (California Family Rights Act) Rights and Obligations  Closing Date/Time: Continuous
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            POSITION SUMMARY   The Development Services Department's Building Services Division     seeks a Senior Building Inspector (or Building Inspector).   The  Senior Building Inspector  inspects new and existing building installations in residential, commercial, and industrial buildings for compliance with the Florida Building Code (FBC), High Velocity Hurricane Zone (HVHZ), safety standards, laws, ordinances and other County, State and Federal regulations and performs plan reviews as needed.  The  Building Inspector  inspects new and existing structural installations in residential, commercial, and industrial buildings for compliance with the Florida Building Code (FBC), safety standards, local laws, local ordinances and other County, State and Federal regulations.   The City of Fort Lauderdale employees possess a passion for public service demonstrated by a high degree of enthusiasm, self-reliance, and job proficiency. They effectively convey the vision and mission of the organization and provide excellent service and satisfaction to our internal and external customers.    NOTE: This posting will remain open until a sufficient number of qualified applications have been received.      NOTE: The duties of these positions will include all duties set forth in the official job descriptions.   Both of these job classifications are included within the bargaining unit represented by  Teamsters Local Union 769  and therefore is subject to the terms and conditions of the Collective Bargaining Agreement between the City of Fort Lauderdale and Teamsters Local Union 769.  “In accordance with Article 24 of the Collective Bargaining Agreement between the City of Fort Lauderdale and Teamsters Local Union 769, for posting purposes this open-competitive job posting shall be considered as a simultaneous internal and external posting (it is open to both internal City employees and external applicants).”  Additionally, this job classification is subject to the terms and conditions of the Collective Bargaining Agreement between the City of Fort Lauderdale and Teamsters Local Union 769.     The City offers a wide variety of benefits to their employees. In addition to the competitive benefits package and salary. T he City offers participation in the Florida Retirement System (FRS) which will require a 3% contribution from employees. Anyone hired after Jan 1, 2021 will be automatically enrolled in FRS.     ESSENTIAL JOB FUNCTIONS  Essential functions are the basic job duties that an employee must be able to perform, with or without reasonable accommodation. The list of essential functions, as outlined herein, is intended to be representative of the tasks performed within this classification. The omission of a function does not preclude management from assigning essential duties not listed herein if such duties relate to the position.    SENIOR BUILDING INSPECTOR:    Starting Pay Rate for Senior Building Inspector: $80,478.32 annual or $38.69 per hour     (plus any overtime worked)     Inspects new and existing building permitted installations (and enforcement) in residential, commercial, and industrial buildings and personal structures within the city limits to ensure adherence to the FBC, High Velocity Hurricane Zone (HVHZ), safety standards, laws and ordinances  Confers with architects, engineers, general contractors, attorneys, property owners and others regarding plans review, building inspection, building materials and practices and code enforcement matters  Inspects alteration and repair jobs; checks structural elements  May inspect buildings and other structures, land use and land or building development or modification for structural conformance and compliance with zoning rules and regulations  Occasionally reviews building plans and specifications of proposed structural installations in detail for conformity with the FBC, City Code of Ordinances and other applicable rules and regulations  Electronically prepares reports and maintains inspection records of work performed and properly enters inspection data, including documents and images using provided hardware and software systems and equipment  Assists planning, organizing and directing a coordinated building inspection program  Performs related work as required    BUILDING INSPECTOR:    Starting Pay Rate for Building Inspector: $72,488 annual or $34.85 per hour     (plus any overtime worked)    Inspects new and existing building permitted installations (and enforcement) in residential, commercial and industrial buildings within the city limits to ensure adherence to the FBC, High Velocity Hurricane Zone (HVHZ), safety standards, local laws and ordinances  Confers with architects, engineers, general contractors, attorneys, property owners and others regarding inspections, building materials and practices, and code enforcement matters  Inspects alteration and repair jobs; checks roof and foundation connections for building additions  Cites applicable codes to enforce compliance of the violation with corresponding building code and ordinances; Issues Stop Work Orders for work without permits and posts unsafe structures  Electronically prepares reports and maintains inspection records of work performed and properly enters inspection data, including documents and images using provided hardware and software systems and equipment Posts Notices of Violation on properties, issues warning and citation notices of violation of City Ordinances and the FBC  Performs related work as required     JOB REQUIREMENTS & WORK ENVIRONMENT   SENIOR BUILDING INSPECTOR:  Have graduated from a standard high school or vocational school or possess a G.E.D. certificate from a recognized issuing agency. Or qualifying work experience may be substituted for the High School or equivalent education requirement on a year-for-year basisPossess or be able to obtain a valid State of Florida driver's license within 30 days of hireMust be certified by the Building Code Administrators and Inspectors Board (BCAIB) as a Standard Plans Examiner (Structural/Building) and as a Standard Inspector (Structural/Building) OR be a Florida Registered Architect or Florida Licensed Professional Engineer in the discipline requested. (Required certifications and license must be kept current to continue employment in this class)Must be certified by BORA and shall meet at least one of the following qualifications:  A Florida Registered Architect or a Florida Licensed Professional Engineer (PE), in the discipline requested and having practiced for a minimum of five (5) years within the State of Florida, two (2) years of which within the HVHZ OR pass BORA's HVHZ exam OR  A Standard (Structural/Building) Inspector serving for a minimum of one (1) year for an Authority Having Jurisdiction (AHJ) or school board within the State of Florida  Must possess a current Certificate of Competency OR a PE license OR Architect registration issued by at least one of the following entities:  Florida Construction Industry Licensing Board  Broward County Central Examining Board of Building Construction Trades  Miami-Dade County Construction Trades Qualifying Board  Florida Board of Professional Engineers  Department of Business and Professional Regulation as an Architect    BUILDING INSPECTOR:   Have graduated from a standard high school or vocational school or possess a G.E.D. certificate from a recognized issuing agency. Qualifying work experience may be substituted for the High School or equivalent education requirement on a year-for-year basisPossess or be able to obtain a valid State of Florida driver's license within 30 days of hireCertified as required by the State of Florida, Building Code Administrators and Inspectors Board (BCAIB) as a Standard (Building/Structural) Inspector OR be a Florida Registered Architect or Florida Licensed Professional Engineer (PE). (Required certifications and license must be kept current to continue employment in this class)Engineers are exempt from BCAIB certification.Certification by the Broward County's Board of Rules and Appeals (BORA) by meeting one of the following (An applicant for Certification as a Structural Inspector under the provisions of this section who is a graduate from an accredited school holding a Bachelor or Associate of Science Degree in Engineering, Architecture or Building Construction may be credited for two (2) years for Bachelor Degree or one (1) year for an Associate Degree towards the combined experience requirements (An applicant for certification as Structural Inspector under the provisions of this section may only substitute the required two-year HVHZ experience with two years of statewide experience by passing the BORA HVHZ exam):    Florida Registered Architect or a Florida Licensed Professional Engineer in the discipline requested PLUS two (2) years of HVHZ experience OR   BCAIB certified Standard Inspector in the Building/Structural discipline with five (5) years of experience within the State of Florida, of which, two (2) years shall have been within HVHZ. (An individual qualifying through this path shall be required to acquire a General Contractors (GC) license by exam, within one (1) year of initial certification as an Inspector) OR  Licensed GC with at least five (5) years of experience within the State of Florida in the Structural/Building discipline where two (2) years of which were within the HVHZ OR  Five (5) years construction experience in the Structural/Building discipline in a supervisory capacity of which at least two (2) years shall have been within the jurisdiction of HVHZ. An individual qualifying through this path must acquire an Unlimited GC license by exam, from the Construction Industry Licensing Board (CILB) OR Broward County Examining Board OR the Miami-Dade Construction Trades Qualifying Board within one (1) year of initial certification as an Inspector OR   Ten (10) years construction experience in the Structural/Building discipline of which at least two (2) years shall have been within the jurisdiction of the HVHZ. An individual qualifying through this path must acquire an Unlimited GC license by exam, from either the CILB OR Broward County Examining Board OR the Miami-Dade Construction Trades Qualifying Board within one (1) year of initial certification as an Inspector   NOTE : Inspectors holding a Certificate of Competency in any area of construction shall not use their Certification to engage in free enterprise competing against persons or firms that may do business within Broward County whose work they may also inspect, nor may they allow their Certificate of Competency to be used by another person or firm.   SPECIAL REQUIREMENTS:    Non-Essential Employees   will not be required to work during a declared emergency but may be required to work in some capacity after the declared emergency. The employee's Department Head will determine when the employee will be required to work.     PHYSICAL STANDARDS REQUIRED TO PERFORM ESSENTIAL JOB FUNCTIONS:   The position involves medium physical demands, such as exerting up to 50 lbs. of force occasionally, and/or up to 20 lbs. of force frequently, and/or up to 10 lbs. of force constantly to move objects. Ability to lift, carry, climb, bend, stoop, kneel, crouch, crawl, reach, walk, push, pull, grasp, stand and access heights or areas where limited space is available.   The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.   HOW TO APPLY/ VETERAN INFORMATION  .Depending on the number of applicants and the quality of their education and experience, the examination may consist of one or more of the following tests: Evaluation of Training and Experience, Oral Interview, Written Examination, or other assessment method. Applicants must attain a minimum score of 70 in each part of the examination in order to qualify. All successful applicants may be required to take a medical examination and/or pass a drug screening prior to appointment.   An  eligible veteran  who enters an open-competitive examination shall receive preference points added to the total passing score earned in the examination as provided for in the Florida Statutes.   To obtain veteran's preference, candidates MUST submit a copy of separation papers and the City of Fort Lauderdale's veteran's preference claim form (    J-204 ).     NOTE: This posting will remain open until a sufficient number of qualified applications have been received.    The City of Fort Lauderdale offers a comprehensive benefits package to all regular full-time employees including vacation, holiday, and sick leave as well as medical, dental, vision, life and short-term disability insurance.  Click here for an overview of employment information including our benefits package.
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        POSITION SUMMARY   The Development Services Department's Building Services Division     seeks a Senior Building Inspector (or Building Inspector).   The  Senior Building Inspector  inspects new and existing building installations in residential, commercial, and industrial buildings for compliance with the Florida Building Code (FBC), High Velocity Hurricane Zone (HVHZ), safety standards, laws, ordinances and other County, State and Federal regulations and performs plan reviews as needed.  The  Building Inspector  inspects new and existing structural installations in residential, commercial, and industrial buildings for compliance with the Florida Building Code (FBC), safety standards, local laws, local ordinances and other County, State and Federal regulations.   The City of Fort Lauderdale employees possess a passion for public service demonstrated by a high degree of enthusiasm, self-reliance, and job proficiency. They effectively convey the vision and mission of the organization and provide excellent service and satisfaction to our internal and external customers.    NOTE: This posting will remain open until a sufficient number of qualified applications have been received.      NOTE: The duties of these positions will include all duties set forth in the official job descriptions.   Both of these job classifications are included within the bargaining unit represented by  Teamsters Local Union 769  and therefore is subject to the terms and conditions of the Collective Bargaining Agreement between the City of Fort Lauderdale and Teamsters Local Union 769.  “In accordance with Article 24 of the Collective Bargaining Agreement between the City of Fort Lauderdale and Teamsters Local Union 769, for posting purposes this open-competitive job posting shall be considered as a simultaneous internal and external posting (it is open to both internal City employees and external applicants).”  Additionally, this job classification is subject to the terms and conditions of the Collective Bargaining Agreement between the City of Fort Lauderdale and Teamsters Local Union 769.     The City offers a wide variety of benefits to their employees. In addition to the competitive benefits package and salary. T he City offers participation in the Florida Retirement System (FRS) which will require a 3% contribution from employees. Anyone hired after Jan 1, 2021 will be automatically enrolled in FRS.     ESSENTIAL JOB FUNCTIONS  Essential functions are the basic job duties that an employee must be able to perform, with or without reasonable accommodation. The list of essential functions, as outlined herein, is intended to be representative of the tasks performed within this classification. The omission of a function does not preclude management from assigning essential duties not listed herein if such duties relate to the position.    SENIOR BUILDING INSPECTOR:    Starting Pay Rate for Senior Building Inspector: $80,478.32 annual or $38.69 per hour     (plus any overtime worked)     Inspects new and existing building permitted installations (and enforcement) in residential, commercial, and industrial buildings and personal structures within the city limits to ensure adherence to the FBC, High Velocity Hurricane Zone (HVHZ), safety standards, laws and ordinances  Confers with architects, engineers, general contractors, attorneys, property owners and others regarding plans review, building inspection, building materials and practices and code enforcement matters  Inspects alteration and repair jobs; checks structural elements  May inspect buildings and other structures, land use and land or building development or modification for structural conformance and compliance with zoning rules and regulations  Occasionally reviews building plans and specifications of proposed structural installations in detail for conformity with the FBC, City Code of Ordinances and other applicable rules and regulations  Electronically prepares reports and maintains inspection records of work performed and properly enters inspection data, including documents and images using provided hardware and software systems and equipment  Assists planning, organizing and directing a coordinated building inspection program  Performs related work as required    BUILDING INSPECTOR:    Starting Pay Rate for Building Inspector: $72,488 annual or $34.85 per hour     (plus any overtime worked)    Inspects new and existing building permitted installations (and enforcement) in residential, commercial and industrial buildings within the city limits to ensure adherence to the FBC, High Velocity Hurricane Zone (HVHZ), safety standards, local laws and ordinances  Confers with architects, engineers, general contractors, attorneys, property owners and others regarding inspections, building materials and practices, and code enforcement matters  Inspects alteration and repair jobs; checks roof and foundation connections for building additions  Cites applicable codes to enforce compliance of the violation with corresponding building code and ordinances; Issues Stop Work Orders for work without permits and posts unsafe structures  Electronically prepares reports and maintains inspection records of work performed and properly enters inspection data, including documents and images using provided hardware and software systems and equipment Posts Notices of Violation on properties, issues warning and citation notices of violation of City Ordinances and the FBC  Performs related work as required     JOB REQUIREMENTS & WORK ENVIRONMENT   SENIOR BUILDING INSPECTOR:  Have graduated from a standard high school or vocational school or possess a G.E.D. certificate from a recognized issuing agency. Or qualifying work experience may be substituted for the High School or equivalent education requirement on a year-for-year basisPossess or be able to obtain a valid State of Florida driver's license within 30 days of hireMust be certified by the Building Code Administrators and Inspectors Board (BCAIB) as a Standard Plans Examiner (Structural/Building) and as a Standard Inspector (Structural/Building) OR be a Florida Registered Architect or Florida Licensed Professional Engineer in the discipline requested. (Required certifications and license must be kept current to continue employment in this class)Must be certified by BORA and shall meet at least one of the following qualifications:  A Florida Registered Architect or a Florida Licensed Professional Engineer (PE), in the discipline requested and having practiced for a minimum of five (5) years within the State of Florida, two (2) years of which within the HVHZ OR pass BORA's HVHZ exam OR  A Standard (Structural/Building) Inspector serving for a minimum of one (1) year for an Authority Having Jurisdiction (AHJ) or school board within the State of Florida  Must possess a current Certificate of Competency OR a PE license OR Architect registration issued by at least one of the following entities:  Florida Construction Industry Licensing Board  Broward County Central Examining Board of Building Construction Trades  Miami-Dade County Construction Trades Qualifying Board  Florida Board of Professional Engineers  Department of Business and Professional Regulation as an Architect    BUILDING INSPECTOR:   Have graduated from a standard high school or vocational school or possess a G.E.D. certificate from a recognized issuing agency. Qualifying work experience may be substituted for the High School or equivalent education requirement on a year-for-year basisPossess or be able to obtain a valid State of Florida driver's license within 30 days of hireCertified as required by the State of Florida, Building Code Administrators and Inspectors Board (BCAIB) as a Standard (Building/Structural) Inspector OR be a Florida Registered Architect or Florida Licensed Professional Engineer (PE). (Required certifications and license must be kept current to continue employment in this class)Engineers are exempt from BCAIB certification.Certification by the Broward County's Board of Rules and Appeals (BORA) by meeting one of the following (An applicant for Certification as a Structural Inspector under the provisions of this section who is a graduate from an accredited school holding a Bachelor or Associate of Science Degree in Engineering, Architecture or Building Construction may be credited for two (2) years for Bachelor Degree or one (1) year for an Associate Degree towards the combined experience requirements (An applicant for certification as Structural Inspector under the provisions of this section may only substitute the required two-year HVHZ experience with two years of statewide experience by passing the BORA HVHZ exam):    Florida Registered Architect or a Florida Licensed Professional Engineer in the discipline requested PLUS two (2) years of HVHZ experience OR   BCAIB certified Standard Inspector in the Building/Structural discipline with five (5) years of experience within the State of Florida, of which, two (2) years shall have been within HVHZ. (An individual qualifying through this path shall be required to acquire a General Contractors (GC) license by exam, within one (1) year of initial certification as an Inspector) OR  Licensed GC with at least five (5) years of experience within the State of Florida in the Structural/Building discipline where two (2) years of which were within the HVHZ OR  Five (5) years construction experience in the Structural/Building discipline in a supervisory capacity of which at least two (2) years shall have been within the jurisdiction of HVHZ. An individual qualifying through this path must acquire an Unlimited GC license by exam, from the Construction Industry Licensing Board (CILB) OR Broward County Examining Board OR the Miami-Dade Construction Trades Qualifying Board within one (1) year of initial certification as an Inspector OR   Ten (10) years construction experience in the Structural/Building discipline of which at least two (2) years shall have been within the jurisdiction of the HVHZ. An individual qualifying through this path must acquire an Unlimited GC license by exam, from either the CILB OR Broward County Examining Board OR the Miami-Dade Construction Trades Qualifying Board within one (1) year of initial certification as an Inspector   NOTE : Inspectors holding a Certificate of Competency in any area of construction shall not use their Certification to engage in free enterprise competing against persons or firms that may do business within Broward County whose work they may also inspect, nor may they allow their Certificate of Competency to be used by another person or firm.   SPECIAL REQUIREMENTS:    Non-Essential Employees   will not be required to work during a declared emergency but may be required to work in some capacity after the declared emergency. The employee's Department Head will determine when the employee will be required to work.     PHYSICAL STANDARDS REQUIRED TO PERFORM ESSENTIAL JOB FUNCTIONS:   The position involves medium physical demands, such as exerting up to 50 lbs. of force occasionally, and/or up to 20 lbs. of force frequently, and/or up to 10 lbs. of force constantly to move objects. Ability to lift, carry, climb, bend, stoop, kneel, crouch, crawl, reach, walk, push, pull, grasp, stand and access heights or areas where limited space is available.   The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.   HOW TO APPLY/ VETERAN INFORMATION  .Depending on the number of applicants and the quality of their education and experience, the examination may consist of one or more of the following tests: Evaluation of Training and Experience, Oral Interview, Written Examination, or other assessment method. Applicants must attain a minimum score of 70 in each part of the examination in order to qualify. All successful applicants may be required to take a medical examination and/or pass a drug screening prior to appointment.   An  eligible veteran  who enters an open-competitive examination shall receive preference points added to the total passing score earned in the examination as provided for in the Florida Statutes.   To obtain veteran's preference, candidates MUST submit a copy of separation papers and the City of Fort Lauderdale's veteran's preference claim form (    J-204 ).     NOTE: This posting will remain open until a sufficient number of qualified applications have been received.    The City of Fort Lauderdale offers a comprehensive benefits package to all regular full-time employees including vacation, holiday, and sick leave as well as medical, dental, vision, life and short-term disability insurance.  Click here for an overview of employment information including our benefits package.
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            The Position   Come join one of Forbes Magazine's Best Employers !    This is a continuous filing exam. Next filing cut-offs are at 5:00 pm on:  5/5/23, 8/4/23, 12/15/23, 12/29/23, 2/2/24, 8/2/24   Positions in the Building Inspector series review construction plans, and/or inspects all residential, commercial, industrial buildings, and other structures in Sacramento County to determine compliance with applicable local, state and national codes.  Examples of Knowledge and Abilities   Knowledge of   All codes and ordinances applicable in Sacramento County including but not limited to:  Local, state and national codes and ordinances applicable in Sacramento County  Inspection methods and techniques used in building inspection  Title 24 of the California Administrative Code  Building construction relating to residential, commercial, and industrial structures  Safety precautions associated with building inspection  Testing equipment used in building inspection  Basic construction management techniques in areas such as contract law, construction scheduling, estimating, negotiating, and issue resolution  Improvement standards and Standard Construction Specifications for the County of Sacramento  Public Works contract administration procedures and practices   Ability to   Read, interpret, and explain local, state and national codes and regulations applicable to Sacramento County  Recommend proper methods in correcting local, state and national code violations  Follow oral and written instructions  Read and interpret construction plans and specifications of residential, industrial, and commercial structures  Maintain effective working relationships with builders, contractors, architects, general public, fellow employees, and other departments  Detect unapproved building materials and poor workmanship  Enforce local, state and national code regulations and standards  Resolve difficult and complex construction problems  Add, subtract, multiply, and divide  Apply basic construction management techniques  Maintain records and prepare reports on assigned projects    Employment Qualifications   Minimum Qualifications      Either:  Two years of full-time experience in the class of Building Inspector I in Sacramento County Service.   Or:  Journey level standing or equivalent plus two years full-time journey level experience in one of the trades of building construction.    Or:  Two years full-time experience performing the duties comparable to the Sacramento County class of Building Inspector I in another jurisdiction, which have included reviewing construction plans, performing routine inspections of residential buildings, mobile homes and other structures to determine compliance with applicable local, state and national codes.   Note:  If the minimum qualifications include an educational or certificate/license requirement, applicants must submit proof of requirements with the application. Failure to submit proof of requirements may result in disqualification from the examination. Unofficial transcripts are acceptable. For guidelines on submitting acceptable proof of educational requirements, please click here or speak to someone in our office before the cut-off date listed in this notice.   Special Requirements     Driver's License : Some positions may require a valid California Driver's License, Class C or higher, is required prior to appointment to the positions in this class series.   Physical Abilities: Ability to climb ladders, rafters and scaffolding; crawl into attics and under buildings; climb into and out of ditches and swimming pools under construction; visually trace colored electrical wiring.   Certificates/licenses: All positions in this class series will be required to complete one year of verifiable experience in the appropriate field and, within one year thereafter, to obtain certification from a recognized state, national, or international association, as determined by the County. Sacramento County Series Specification  Any person currently and continuously employed by the County as an inspector, plans examiner or building official, for not less than two years prior to January 1, 1996, is exempt from the certification requirements as outlined above.  In addition, persons appointed to this class must complete a minimum of 45 hours of continuing education every three years. The County may determine appropriate providers of continuing education such as community colleges or organizations affiliated with code enforcement.   Note:  Failure to maintain a valid California Driver's License Class C or higher and failure to meet the required certification requirements may constitute cause for termination from this class in accordance with Civil Service Rule 11.4 or the applicable bargaining unit agreement.   Probationary Period    The probationary period for this classification is  six (6)  months  Application and Testing Information   APPLICATION   Qualified applicants are encouraged to apply immediately. All applicants must complete and submit an online County of Sacramento employment application by  5:00 PM  on the posted cut-off date. Click here to apply.   County of Sacramento Department of Personnel Services Employment Services Division 700 H Street, Room 4667 Sacramento, CA 95814 Phone (916) 874-5593; 7-1-1 California Relay Service   Email    EmployOffice@Saccounty.net    Inter-Office Mail Code: 09-4667 www.SacCountyJobs.net     Employment applications and all documentation requested in this announcement must be submitted by 5:00 p.m. on the cut-off date.  Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  Your application should highlight all relevant education, training, and experience, and clearly indicate how you meet the minimum qualifications for the position as of the cut-off date.  Application information must be current, concise and related to the requirements in this job announcement. You may only apply for this recruitment once. Duplicate and incomplete applications will be disqualified.  A resume may be included with your application, however it will not substitute for the information requested on the application.     SUPPLEMENTAL QUESTIONNAIRE   Applicants are required to provide a full and complete response to each supplemental question. The Supplemental Questionnaire is located in the tab marked "Supplemental Questions". Please be descriptive in your response.   Note: Responses of "See Resume" or "See Application", or copy and paste of work experience are not qualifying responses and will not be considered.  Supplemental Questionnaires must be submitted by 5:00 p.m. on the cut-off date. Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  The supplemental questions are designed to elicit specific information regarding a candidate's experience, education, and training. Responses should be consistent with the information on your application and are subject to verification.  Please provide place of employment, pertinent dates, and concise, descriptive and detailed information for each question.  If a job included responsibilities applicable to several questions, separate the different functions of the job to answer all the questions completely.  Resumes or referral to the application or other questionnaire responses will not be accepted in lieu of completing each question.  If you have no experience, write "no experience" for the appropriate question.  For many individuals, it is more efficient to develop responses to the supplemental questions in a word processing document and then paste them into the final document to be submitted. Changes or corrections to your Supplemental Questionnaire cannot be made once your application packet has been submitted.  If the Supplemental Questionnaire is used in the Formula Rate exam, failure to complete all of the questions or incomplete responses will result in a lower score. While scoring the Supplemental Questionnaire, the candidate's application and/or attachments will not be reviewed , therefore, a candidate's responses to the questions should be accurate, thorough, detailed, and complete.     FORMULA RATE EXAMINATION (Weighted 100%)   All candidates meeting the minimum qualifications by the cut-off date will have their Supplemental Questionnaire scored in the Formula Rate Examination.  This examination will evaluate the relevance, level, recency, progression and quality of candidate's education, training and experience. The candidate's application or other materials will not be included in this examination. Therefore, the candidate's responses to the supplemental questionnaire should be thorough, detailed and complete. The score from the Formula Rate Examination will determine the ranking on the eligible/employment list for this job.  All candidates competing in the testing process will receive written notice of their examination results by email. Notices can also be accessed in their governmentjobs.com inbox. Applicants achieving a passing score will be placed on the eligible list in rank order. The rank is determined by the test score attained from the examination.    FREQUENTLY ASKED QUESTIONS   Click here for Frequently Asked Questions (FAQ's)   For information regarding County jobs:    www.saccountyjobs.net      EMPLOYEE BENEFITS    As an employee of the County of Sacramento, there will be a variety of benefits available to you. These benefits currently include: health, dental and life insurance; flexible spending account options for dependent care and unreimbursed dental and/or medical cost; and an employee assistance program (EAP).   GENERAL BENEFITS:  Most employee benefits are similar to the following for all County employees. However, some benefits differ, depending on the employee representation unit to which the employee's job classification is assigned. Information about the exact benefits applicable to a particular job classification may be obtained from the Sacramento County Department of Benefits or by visiting www.saccountyjobs.net.   TEMPORARY POSITIONS:  Most benefits do not apply to temporary positions. The explanations of benefits applies to employees in regular positions.   SALARY STEP INCREASES:  The beginning salary and the top of the salary range are usually shown on the job announcement. Upon satisfactory service, salary increases of approximately 5% are given annually until the top of the salary range has been attained.   PAY:  All employees are paid bi-weekly via direct deposit into the employee's bank account. The pay period covers fourteen (14) calendar days, starting on a Sunday and ending on the second Saturday thereafter. Salaries are generally paid on the Friday following the end of the pay period. Employees can set up their direct deposit and access their pay information via Employee Self Service in MySacCounty.   VACATION:  Generally, vacation with pay begins at 10 days annually. With increase over a period of years, the maximum annual vacation with pay is 25 days.   HOLIDAYS:  14.5 holidays per year as recognized.   SICK LEAVE:  Equivalent to 15 days annually, unlimited accumulation. Upon retirement, unused sick leave is converted to retirement service credit.   PARENTAL LEAVE:  Entitles a regular County employee, with at least one year of continuous employment, to schedule a paid parental leave of up to 160 hours upon the birth or during the process of an adoption of a minor child. Parental leave shall be approved by the employee's appointing authority, except where the granting of the parental leave request would unduly interfere with or cause severe hardship upon department operations.   TUITION REIMBURSEMENT:  Dependent upon union agreements, regular County employees may be eligible to receive Tuition Reimbursement. The costs for course tuition/registration fees and required books/supplies are eligible for reimbursement. Tuition reimbursement amounts may vary depending upon union agreement.   RETIREMENT:  Social Security and Sacramento County Employees' Retirement System coverage.   HEALTH INSURANCE:  The County offers a variety of health plan design options to fit individual needs.   DENTAL INSURANCE:  The County provides a comprehensive dental benefit program for regular full-time and part-time employees and their eligible dependents. This plan pays on a set fee schedule that varies by procedure. Any amount over the fee schedule is the employee's responsibility. The yearly maximum is $2,000 per person, not including orthodontia. The orthodontic benefit is 50% of covered charges with a lifetime maximum of $1,000 per person.   LIFE INSURANCE:  The County of Sacramento provides a basic life insurance benefit of $15,000 to all eligible employees at no cost. Additional coverage may be purchased through payroll deduction.   DEFERRED COMPENSATION:  The County offers a Deferred Compensation Program which enables employees to save in a systematic way without paying income tax on either the payroll deduction or the earned interest, prior to withdrawal.   EMPLOYEE ASSISTANCE PROGRAM:  The County of Sacramento provides an Employee Assistance Program (EAP) for employees and their eligible dependents. The EAP offers confidential, professional counseling services in areas such as:   Legal Advice/Difficult Decisions   Marriage or Family Relationships   Financial or Credit Worries/Elder Care   Alcohol and Drug Abuse     WELLNESS INCENTIVE PROGRAM:  The County will recognize and award time off to eligible employees who maintain an excellent attendance record.   FLEXIBLE SPENDING ACCOUNT:  The County offers regular employees two separate Flexible Spending Accounts (FSA's). These accounts allow employees to set money aside, on a pre-tax basis via payroll deduction, to pay for medical, dental or dependent care expenses.      DEPENDENT CARE REIMBURSEMENT ACCOUNT:   Employees may set aside pre-tax dollars to pay for qualified childcare or dependent care expenses that are necessary for the employee and/or spouse to continue working.        MEDICAL REIMBURSEMENT ACCOUNT:   The Medical Reimbursement Account allows pre-tax dollars to be set aside to pay for out-of-pocket expenses that are not paid by insurance or reimbursed by any other benefit plan.     WORKERS' COMPENSATION:  In case of injury while on the job, each employee is protected under the Workers' Compensation laws of California.   SACRAMENTO CREDIT UNION:  The credit union offers loan facilities and systematic saving plans through payroll deduction.   SELECTION AND PLACEMENT    Sacramento County encourages applications from all persons regardless of race, color, ancestry, religious creed, national origin, gender, disability, political affiliation, or age.  Certain age limits may be required by law, ordinance, or Civil Service direction for specific classifications such as those identified with hazardous occupations.   FOR APPLICANTS WITH DISABILITIES ONLY: Every effort is made to provide reasonable accommodations to disabled applicants such as in the selection of test sites, aides, or other equipment which permits the disabled applicants to compete in the examination process. Applicants with disabilities requesting an applicable ADA testing accommodation must complete a Reasonable Accommodation Request Form filled out and signed by the applicant and their doctor. This form must be submitted to the Disability Compliance Office, 700 H Street, Room 5720, Sacramento, CA 95814, by the cut-off date or final filing date as listed in this job announcement. Download the Reasonable Accommodation Request Form by clicking here or contact by mail or in person the Sacramento County Employment Services Division or Disability Compliance Office.   MINIMUM QUALIFICATIONS:  Please read carefully the "Minimum Qualifications" section of your announcement. You must meet those qualifications by the application deadline date unless otherwise specified. Your application must clearly show you meet the minimum qualifications by the application deadline date, or it will not be accepted. All statements are subject to verification.  "Experience" means full-time paid experience unless the announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   PROMOTIONAL EXAMINATIONS:  If the announcement indicates the examination is given on a promotional basis, candidates must hold permanent status in Sacramento County Civil Service by the application deadline date and must meet the minimum qualifications.   OPEN EXAMINATIONS:  Any person who meets the minimum qualifications may apply.   CONTINUOUS FILING EXAMINATIONS:  Applicants are eligible to reapply to and retake a continuous filing exam after 6 months from the date the previous exam results was received.   ELIGIBLE LISTS:  Names of qualified persons who made a passing score on an examination are entered, in order of their final grades, on an eligible list. To fill each vacancy, the hiring department will make a selection from among the top three ranks on the employment lists.   EXAMINATION RATINGS:  Unless otherwise stated on the announcement: To be successful, candidates must obtain a rating of at least 70% on each part of the examination. This may be an adjusted score or an arithmetic 70% of the total possible score as determined by the Director.   APPEAL PROCESS:  Persons who believe their applications have been improperly rejected may request the Employment Services Division to review its decision to reject the application. If the applicant desires to submit additional proof of qualifications, such proof must be received by Personnel Services not less than two (2) calendar days prior to the scheduled date for the examination.  Persons who are disqualified in any phase of the examination may appeal such adverse action, in writing, to the Civil Service Commission, 700 H Street, Room 2640, Sacramento, CA 95814, telephone: (916) 874-5586 . Such appeals must be filed within thirty (30) calendar days after notice of the adverse action was mailed to the candidate.   FOR MORE INFORMATION PLEASE VISIT OUR FREQUENTLY ASKED QUESTIONS (FAQs):  https://personnel.saccounty.net/Pages/EmploymentServicesFAQs.aspx    OTHER INFORMATION     VETERAN'S PREFERENCE:  Military veterans who have served during wartime shall be given preference in initial appointment to County service. Such preference shall apply, provided the veteran has first achieved a minimum passing score in the examination. The passing score of a veteran shall be annotated to indicate the veteran's score shall be regarded as 5 points or higher, OR 10 points higher for disabled veterans, only for the purpose of determining the three ranks along with which the veteran's name shall be certified. No score shall actually be changed and no new rank shall be created as a result of application of veteran's preference for certification purposes.  "Disabled Veteran" means any veteran who has served during wartime and, who, as of the final filing date for an examination is declared by the United States Veterans Administration or military service department to be 10% or more disabled as a result of his/her military service. Persons claiming eligibility for disabled veteran's preference must submit to the employment office, on or before the application deadline date, a certification from the United States Veterans Administration or a military service department, dated within 1 year, which certifies the present existence of a service related disability of 10% or more, or other acceptable proof of such disability as a result of his/her military service. Persons claiming eligibility for veterans preference must submit a copy of Form DD 214 or other acceptable proof of veteran's status on or before the final filing date for the examination. For purpose of this rule "reserve" status does not constitute active duty.   CITIZENSHIP OR AUTHORIZED ALIEN REQUIREMENT:  As required by the Immigration Reform and Control Act, all County employees must be United States citizens or aliens lawfully authorized to work in the United States. Proof of citizenship or authorized status will be required prior to appointment.   CONFLICT OF INTEREST CODE:  Some County Civil Service positions are covered by financial disclosure requirements intended to identify potential conflicts of interest.   CONCURRENT EMPLOYMENT:  No employee may concurrently occupy more than one County position.   SPECIAL SKILL QUALIFICATIONS (WHEN SPECIFIED ON THE APPLICATION):  Persons who have special skills required by some (but not all) positions in a class may be certified ahead of others provided that:  Such special skills are based on the duties and requirements of the positions and are in conformance with merit system and equal opportunity principles, and The certification of eligibles who possess special skills have been approved by the Civil Service Commission.   PRE-EMPLOYMENT MEDICAL EXAMINATION & DRUG TESTING:  The County of Sacramento is committed to maintaining a drug and alcohol free workplace. All persons selected for appointment to positions must pass a medical examination and a drug test, administered by the County at no cost to the applicant.   DRIVER LICENSE:  Possession of a valid California Driver License may be required for some positions.   PROBATIONARY PERIOD:  Regular positions are subject to a probationary period which is an extension of the selection process. Unless otherwise indicated on the announcement, the probationary period is six (6) months.   AGENCY SHOP/FAIR SHARE FEE:  Some positions require, as a condition of continued employment, that the person either: 1. Become a union member; 2. Pay a fair share fee to the union; or, 3. Meet specific requirements under which an equivalent amount must be paid to a charity.   FINGERPRINTING AND CRIMINAL RECORD CHECKS:  Fingerprinting and criminal record checks are required for some positions.  Closing Date/Time: Continuous
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        The Position   Come join one of Forbes Magazine's Best Employers !    This is a continuous filing exam. Next filing cut-offs are at 5:00 pm on:  5/5/23, 8/4/23, 12/15/23, 12/29/23, 2/2/24, 8/2/24   Positions in the Building Inspector series review construction plans, and/or inspects all residential, commercial, industrial buildings, and other structures in Sacramento County to determine compliance with applicable local, state and national codes.  Examples of Knowledge and Abilities   Knowledge of   All codes and ordinances applicable in Sacramento County including but not limited to:  Local, state and national codes and ordinances applicable in Sacramento County  Inspection methods and techniques used in building inspection  Title 24 of the California Administrative Code  Building construction relating to residential, commercial, and industrial structures  Safety precautions associated with building inspection  Testing equipment used in building inspection  Basic construction management techniques in areas such as contract law, construction scheduling, estimating, negotiating, and issue resolution  Improvement standards and Standard Construction Specifications for the County of Sacramento  Public Works contract administration procedures and practices   Ability to   Read, interpret, and explain local, state and national codes and regulations applicable to Sacramento County  Recommend proper methods in correcting local, state and national code violations  Follow oral and written instructions  Read and interpret construction plans and specifications of residential, industrial, and commercial structures  Maintain effective working relationships with builders, contractors, architects, general public, fellow employees, and other departments  Detect unapproved building materials and poor workmanship  Enforce local, state and national code regulations and standards  Resolve difficult and complex construction problems  Add, subtract, multiply, and divide  Apply basic construction management techniques  Maintain records and prepare reports on assigned projects    Employment Qualifications   Minimum Qualifications      Either:  Two years of full-time experience in the class of Building Inspector I in Sacramento County Service.   Or:  Journey level standing or equivalent plus two years full-time journey level experience in one of the trades of building construction.    Or:  Two years full-time experience performing the duties comparable to the Sacramento County class of Building Inspector I in another jurisdiction, which have included reviewing construction plans, performing routine inspections of residential buildings, mobile homes and other structures to determine compliance with applicable local, state and national codes.   Note:  If the minimum qualifications include an educational or certificate/license requirement, applicants must submit proof of requirements with the application. Failure to submit proof of requirements may result in disqualification from the examination. Unofficial transcripts are acceptable. For guidelines on submitting acceptable proof of educational requirements, please click here or speak to someone in our office before the cut-off date listed in this notice.   Special Requirements     Driver's License : Some positions may require a valid California Driver's License, Class C or higher, is required prior to appointment to the positions in this class series.   Physical Abilities: Ability to climb ladders, rafters and scaffolding; crawl into attics and under buildings; climb into and out of ditches and swimming pools under construction; visually trace colored electrical wiring.   Certificates/licenses: All positions in this class series will be required to complete one year of verifiable experience in the appropriate field and, within one year thereafter, to obtain certification from a recognized state, national, or international association, as determined by the County. Sacramento County Series Specification  Any person currently and continuously employed by the County as an inspector, plans examiner or building official, for not less than two years prior to January 1, 1996, is exempt from the certification requirements as outlined above.  In addition, persons appointed to this class must complete a minimum of 45 hours of continuing education every three years. The County may determine appropriate providers of continuing education such as community colleges or organizations affiliated with code enforcement.   Note:  Failure to maintain a valid California Driver's License Class C or higher and failure to meet the required certification requirements may constitute cause for termination from this class in accordance with Civil Service Rule 11.4 or the applicable bargaining unit agreement.   Probationary Period    The probationary period for this classification is  six (6)  months  Application and Testing Information   APPLICATION   Qualified applicants are encouraged to apply immediately. All applicants must complete and submit an online County of Sacramento employment application by  5:00 PM  on the posted cut-off date. Click here to apply.   County of Sacramento Department of Personnel Services Employment Services Division 700 H Street, Room 4667 Sacramento, CA 95814 Phone (916) 874-5593; 7-1-1 California Relay Service   Email    EmployOffice@Saccounty.net    Inter-Office Mail Code: 09-4667 www.SacCountyJobs.net     Employment applications and all documentation requested in this announcement must be submitted by 5:00 p.m. on the cut-off date.  Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  Your application should highlight all relevant education, training, and experience, and clearly indicate how you meet the minimum qualifications for the position as of the cut-off date.  Application information must be current, concise and related to the requirements in this job announcement. You may only apply for this recruitment once. Duplicate and incomplete applications will be disqualified.  A resume may be included with your application, however it will not substitute for the information requested on the application.     SUPPLEMENTAL QUESTIONNAIRE   Applicants are required to provide a full and complete response to each supplemental question. The Supplemental Questionnaire is located in the tab marked "Supplemental Questions". Please be descriptive in your response.   Note: Responses of "See Resume" or "See Application", or copy and paste of work experience are not qualifying responses and will not be considered.  Supplemental Questionnaires must be submitted by 5:00 p.m. on the cut-off date. Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  The supplemental questions are designed to elicit specific information regarding a candidate's experience, education, and training. Responses should be consistent with the information on your application and are subject to verification.  Please provide place of employment, pertinent dates, and concise, descriptive and detailed information for each question.  If a job included responsibilities applicable to several questions, separate the different functions of the job to answer all the questions completely.  Resumes or referral to the application or other questionnaire responses will not be accepted in lieu of completing each question.  If you have no experience, write "no experience" for the appropriate question.  For many individuals, it is more efficient to develop responses to the supplemental questions in a word processing document and then paste them into the final document to be submitted. Changes or corrections to your Supplemental Questionnaire cannot be made once your application packet has been submitted.  If the Supplemental Questionnaire is used in the Formula Rate exam, failure to complete all of the questions or incomplete responses will result in a lower score. While scoring the Supplemental Questionnaire, the candidate's application and/or attachments will not be reviewed , therefore, a candidate's responses to the questions should be accurate, thorough, detailed, and complete.     FORMULA RATE EXAMINATION (Weighted 100%)   All candidates meeting the minimum qualifications by the cut-off date will have their Supplemental Questionnaire scored in the Formula Rate Examination.  This examination will evaluate the relevance, level, recency, progression and quality of candidate's education, training and experience. The candidate's application or other materials will not be included in this examination. Therefore, the candidate's responses to the supplemental questionnaire should be thorough, detailed and complete. The score from the Formula Rate Examination will determine the ranking on the eligible/employment list for this job.  All candidates competing in the testing process will receive written notice of their examination results by email. Notices can also be accessed in their governmentjobs.com inbox. Applicants achieving a passing score will be placed on the eligible list in rank order. The rank is determined by the test score attained from the examination.    FREQUENTLY ASKED QUESTIONS   Click here for Frequently Asked Questions (FAQ's)   For information regarding County jobs:    www.saccountyjobs.net      EMPLOYEE BENEFITS    As an employee of the County of Sacramento, there will be a variety of benefits available to you. These benefits currently include: health, dental and life insurance; flexible spending account options for dependent care and unreimbursed dental and/or medical cost; and an employee assistance program (EAP).   GENERAL BENEFITS:  Most employee benefits are similar to the following for all County employees. However, some benefits differ, depending on the employee representation unit to which the employee's job classification is assigned. Information about the exact benefits applicable to a particular job classification may be obtained from the Sacramento County Department of Benefits or by visiting www.saccountyjobs.net.   TEMPORARY POSITIONS:  Most benefits do not apply to temporary positions. The explanations of benefits applies to employees in regular positions.   SALARY STEP INCREASES:  The beginning salary and the top of the salary range are usually shown on the job announcement. Upon satisfactory service, salary increases of approximately 5% are given annually until the top of the salary range has been attained.   PAY:  All employees are paid bi-weekly via direct deposit into the employee's bank account. The pay period covers fourteen (14) calendar days, starting on a Sunday and ending on the second Saturday thereafter. Salaries are generally paid on the Friday following the end of the pay period. Employees can set up their direct deposit and access their pay information via Employee Self Service in MySacCounty.   VACATION:  Generally, vacation with pay begins at 10 days annually. With increase over a period of years, the maximum annual vacation with pay is 25 days.   HOLIDAYS:  14.5 holidays per year as recognized.   SICK LEAVE:  Equivalent to 15 days annually, unlimited accumulation. Upon retirement, unused sick leave is converted to retirement service credit.   PARENTAL LEAVE:  Entitles a regular County employee, with at least one year of continuous employment, to schedule a paid parental leave of up to 160 hours upon the birth or during the process of an adoption of a minor child. Parental leave shall be approved by the employee's appointing authority, except where the granting of the parental leave request would unduly interfere with or cause severe hardship upon department operations.   TUITION REIMBURSEMENT:  Dependent upon union agreements, regular County employees may be eligible to receive Tuition Reimbursement. The costs for course tuition/registration fees and required books/supplies are eligible for reimbursement. Tuition reimbursement amounts may vary depending upon union agreement.   RETIREMENT:  Social Security and Sacramento County Employees' Retirement System coverage.   HEALTH INSURANCE:  The County offers a variety of health plan design options to fit individual needs.   DENTAL INSURANCE:  The County provides a comprehensive dental benefit program for regular full-time and part-time employees and their eligible dependents. This plan pays on a set fee schedule that varies by procedure. Any amount over the fee schedule is the employee's responsibility. The yearly maximum is $2,000 per person, not including orthodontia. The orthodontic benefit is 50% of covered charges with a lifetime maximum of $1,000 per person.   LIFE INSURANCE:  The County of Sacramento provides a basic life insurance benefit of $15,000 to all eligible employees at no cost. Additional coverage may be purchased through payroll deduction.   DEFERRED COMPENSATION:  The County offers a Deferred Compensation Program which enables employees to save in a systematic way without paying income tax on either the payroll deduction or the earned interest, prior to withdrawal.   EMPLOYEE ASSISTANCE PROGRAM:  The County of Sacramento provides an Employee Assistance Program (EAP) for employees and their eligible dependents. The EAP offers confidential, professional counseling services in areas such as:   Legal Advice/Difficult Decisions   Marriage or Family Relationships   Financial or Credit Worries/Elder Care   Alcohol and Drug Abuse     WELLNESS INCENTIVE PROGRAM:  The County will recognize and award time off to eligible employees who maintain an excellent attendance record.   FLEXIBLE SPENDING ACCOUNT:  The County offers regular employees two separate Flexible Spending Accounts (FSA's). These accounts allow employees to set money aside, on a pre-tax basis via payroll deduction, to pay for medical, dental or dependent care expenses.      DEPENDENT CARE REIMBURSEMENT ACCOUNT:   Employees may set aside pre-tax dollars to pay for qualified childcare or dependent care expenses that are necessary for the employee and/or spouse to continue working.        MEDICAL REIMBURSEMENT ACCOUNT:   The Medical Reimbursement Account allows pre-tax dollars to be set aside to pay for out-of-pocket expenses that are not paid by insurance or reimbursed by any other benefit plan.     WORKERS' COMPENSATION:  In case of injury while on the job, each employee is protected under the Workers' Compensation laws of California.   SACRAMENTO CREDIT UNION:  The credit union offers loan facilities and systematic saving plans through payroll deduction.   SELECTION AND PLACEMENT    Sacramento County encourages applications from all persons regardless of race, color, ancestry, religious creed, national origin, gender, disability, political affiliation, or age.  Certain age limits may be required by law, ordinance, or Civil Service direction for specific classifications such as those identified with hazardous occupations.   FOR APPLICANTS WITH DISABILITIES ONLY: Every effort is made to provide reasonable accommodations to disabled applicants such as in the selection of test sites, aides, or other equipment which permits the disabled applicants to compete in the examination process. Applicants with disabilities requesting an applicable ADA testing accommodation must complete a Reasonable Accommodation Request Form filled out and signed by the applicant and their doctor. This form must be submitted to the Disability Compliance Office, 700 H Street, Room 5720, Sacramento, CA 95814, by the cut-off date or final filing date as listed in this job announcement. Download the Reasonable Accommodation Request Form by clicking here or contact by mail or in person the Sacramento County Employment Services Division or Disability Compliance Office.   MINIMUM QUALIFICATIONS:  Please read carefully the "Minimum Qualifications" section of your announcement. You must meet those qualifications by the application deadline date unless otherwise specified. Your application must clearly show you meet the minimum qualifications by the application deadline date, or it will not be accepted. All statements are subject to verification.  "Experience" means full-time paid experience unless the announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   PROMOTIONAL EXAMINATIONS:  If the announcement indicates the examination is given on a promotional basis, candidates must hold permanent status in Sacramento County Civil Service by the application deadline date and must meet the minimum qualifications.   OPEN EXAMINATIONS:  Any person who meets the minimum qualifications may apply.   CONTINUOUS FILING EXAMINATIONS:  Applicants are eligible to reapply to and retake a continuous filing exam after 6 months from the date the previous exam results was received.   ELIGIBLE LISTS:  Names of qualified persons who made a passing score on an examination are entered, in order of their final grades, on an eligible list. To fill each vacancy, the hiring department will make a selection from among the top three ranks on the employment lists.   EXAMINATION RATINGS:  Unless otherwise stated on the announcement: To be successful, candidates must obtain a rating of at least 70% on each part of the examination. This may be an adjusted score or an arithmetic 70% of the total possible score as determined by the Director.   APPEAL PROCESS:  Persons who believe their applications have been improperly rejected may request the Employment Services Division to review its decision to reject the application. If the applicant desires to submit additional proof of qualifications, such proof must be received by Personnel Services not less than two (2) calendar days prior to the scheduled date for the examination.  Persons who are disqualified in any phase of the examination may appeal such adverse action, in writing, to the Civil Service Commission, 700 H Street, Room 2640, Sacramento, CA 95814, telephone: (916) 874-5586 . Such appeals must be filed within thirty (30) calendar days after notice of the adverse action was mailed to the candidate.   FOR MORE INFORMATION PLEASE VISIT OUR FREQUENTLY ASKED QUESTIONS (FAQs):  https://personnel.saccounty.net/Pages/EmploymentServicesFAQs.aspx    OTHER INFORMATION     VETERAN'S PREFERENCE:  Military veterans who have served during wartime shall be given preference in initial appointment to County service. Such preference shall apply, provided the veteran has first achieved a minimum passing score in the examination. The passing score of a veteran shall be annotated to indicate the veteran's score shall be regarded as 5 points or higher, OR 10 points higher for disabled veterans, only for the purpose of determining the three ranks along with which the veteran's name shall be certified. No score shall actually be changed and no new rank shall be created as a result of application of veteran's preference for certification purposes.  "Disabled Veteran" means any veteran who has served during wartime and, who, as of the final filing date for an examination is declared by the United States Veterans Administration or military service department to be 10% or more disabled as a result of his/her military service. Persons claiming eligibility for disabled veteran's preference must submit to the employment office, on or before the application deadline date, a certification from the United States Veterans Administration or a military service department, dated within 1 year, which certifies the present existence of a service related disability of 10% or more, or other acceptable proof of such disability as a result of his/her military service. Persons claiming eligibility for veterans preference must submit a copy of Form DD 214 or other acceptable proof of veteran's status on or before the final filing date for the examination. For purpose of this rule "reserve" status does not constitute active duty.   CITIZENSHIP OR AUTHORIZED ALIEN REQUIREMENT:  As required by the Immigration Reform and Control Act, all County employees must be United States citizens or aliens lawfully authorized to work in the United States. Proof of citizenship or authorized status will be required prior to appointment.   CONFLICT OF INTEREST CODE:  Some County Civil Service positions are covered by financial disclosure requirements intended to identify potential conflicts of interest.   CONCURRENT EMPLOYMENT:  No employee may concurrently occupy more than one County position.   SPECIAL SKILL QUALIFICATIONS (WHEN SPECIFIED ON THE APPLICATION):  Persons who have special skills required by some (but not all) positions in a class may be certified ahead of others provided that:  Such special skills are based on the duties and requirements of the positions and are in conformance with merit system and equal opportunity principles, and The certification of eligibles who possess special skills have been approved by the Civil Service Commission.   PRE-EMPLOYMENT MEDICAL EXAMINATION & DRUG TESTING:  The County of Sacramento is committed to maintaining a drug and alcohol free workplace. All persons selected for appointment to positions must pass a medical examination and a drug test, administered by the County at no cost to the applicant.   DRIVER LICENSE:  Possession of a valid California Driver License may be required for some positions.   PROBATIONARY PERIOD:  Regular positions are subject to a probationary period which is an extension of the selection process. Unless otherwise indicated on the announcement, the probationary period is six (6) months.   AGENCY SHOP/FAIR SHARE FEE:  Some positions require, as a condition of continued employment, that the person either: 1. Become a union member; 2. Pay a fair share fee to the union; or, 3. Meet specific requirements under which an equivalent amount must be paid to a charity.   FINGERPRINTING AND CRIMINAL RECORD CHECKS:  Fingerprinting and criminal record checks are required for some positions.  Closing Date/Time: Continuous
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             Examples of Duties / Knowledge & Skills 
 Building Inspector II:    https://www.governmentjobs.com/careers/westsacramento/classspecs/1223665?keywords=building&pagetype=classSpecifications   Senior Building Inspector:    https://www.governmentjobs.com/careers/westsacramento/classspecs/1339578?keywords=building&pagetype=classSpecifications  
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         Examples of Duties / Knowledge & Skills 
 Building Inspector II:    https://www.governmentjobs.com/careers/westsacramento/classspecs/1223665?keywords=building&pagetype=classSpecifications   Senior Building Inspector:    https://www.governmentjobs.com/careers/westsacramento/classspecs/1339578?keywords=building&pagetype=classSpecifications  
    

											
            
            
                [image: City of Santa Paula]
            
        

        
        
            Building Inspector I/II
        

        
            
            
                                            City of Santa Paula
                                    
            
                            
                    Santa Paula, CA, USA
                
                    

        
             Examples of Duties Performed 
 The following duties are typical for this classification. Incumbents may not perform all of the listed duties and/or may be required to perform additional or different duties from those set forth to address business needs and changing business practices.   Building Inspector I:  This is the entry-level position in the Building Inspector series.  Building Inspector II:    This is the journey level position in the Building Inspector series. Discusses conformance problems with contractors and forepersons and assists them by indicating needed changes and possible modifications to bring the construction into conformity; schedules inspections to be made; maintains records of inspections made and actions taken; prepares unresolved cases for court proceedings; conducts zoning and general land use and code enforcement inspection work as assigned. Office duties may include coordinating permit applications with various City departments including Engineering, Planning, and the Ventura County Fire Protection District; calculating required fees and issuing permits; reviewing and performing routine plan checks for noncomplex commercial and residential projects; conferring with builders, engineers, contractors, architects and the public concerning building codes and permit requirements; and performing related duties as assigned.   Essential Job Functions:  Makes routine field inspections of non-complex commercial and residential buildings during various stages of construction and remodeling to ensure compliance with applicable codes and regulations of City, county, state and federal agencies, which requires unassisted ambulatory activity including bending, stooping, walking on uneven surfaces, squatting, lifting objects up to 50 pounds, and climbing. Prepares written and oral reports and correspondence, and receives and processes various building and construction permit applications, plans and specifications. Vision correctable to read small print; clear oral communication, and hearing ability to understand verbal instructions; maintains a variety of record and files; answers questions, receives complaints and performs special investigations as required. 
        

    

    
        
            Mar 05, 2024
        

                                    Full Time
                                     
    

    
         Examples of Duties Performed 
 The following duties are typical for this classification. Incumbents may not perform all of the listed duties and/or may be required to perform additional or different duties from those set forth to address business needs and changing business practices.   Building Inspector I:  This is the entry-level position in the Building Inspector series.  Building Inspector II:    This is the journey level position in the Building Inspector series. Discusses conformance problems with contractors and forepersons and assists them by indicating needed changes and possible modifications to bring the construction into conformity; schedules inspections to be made; maintains records of inspections made and actions taken; prepares unresolved cases for court proceedings; conducts zoning and general land use and code enforcement inspection work as assigned. Office duties may include coordinating permit applications with various City departments including Engineering, Planning, and the Ventura County Fire Protection District; calculating required fees and issuing permits; reviewing and performing routine plan checks for noncomplex commercial and residential projects; conferring with builders, engineers, contractors, architects and the public concerning building codes and permit requirements; and performing related duties as assigned.   Essential Job Functions:  Makes routine field inspections of non-complex commercial and residential buildings during various stages of construction and remodeling to ensure compliance with applicable codes and regulations of City, county, state and federal agencies, which requires unassisted ambulatory activity including bending, stooping, walking on uneven surfaces, squatting, lifting objects up to 50 pounds, and climbing. Prepares written and oral reports and correspondence, and receives and processes various building and construction permit applications, plans and specifications. Vision correctable to read small print; clear oral communication, and hearing ability to understand verbal instructions; maintains a variety of record and files; answers questions, receives complaints and performs special investigations as required. 
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            What You'll Be Doing    This position is eligible for a tiered sign-on bonus up to $5,000.     Come thrive with us as a  Building Inspector ! Planning, Development and Inspections provide building inspections and permitting services in one of the most dynamic and fastest growing areas in the country! This includes all unincorporated areas of Wake County, the Wake County Public School System and for the Towns of Knightdale, Rolesville, Wendell and Zebulon. You could join our team several different ways:  As a  General Building Inspector  Starting pay based on experience and certifications ranging from $21.33/hr. to $36.27/hr. Two years’ experience in the construction Industry. Note: If you hold a 4-year degree in an architectural, engineering or construction-related field you can qualify for a probationary level II certificate.  As a  Senior Building Inspector   Starting pay based on experience and certifications ranging from $25.81/hr. to $43.89/hr. Must hold a Standard Level III Building Inspections certificate  Five years of experience in the construction industry  Here’s how to find out your certification rating: The North Carolina Code Officials Qualification (NC-COQB) Board determines certification eligibility for a NC Code Enforcement Certification and is required as part of this application process. To acquire an ID account and get your rating at https://www.ncosfm.gov/licensing-cert/code-officials-qualification-board-coqb )    How we can benefit you:     Pay to get you certified    Pay to keep you certified    As certifications increase so does your pay    Moving to senior inspector is automatic with 1st level 3 certificate earned    Provide all the tools you need (iPhone, laptop, vehicle)    $5,000 sign on bonus    5% (no match required) into a 401K    Many more excellent benefits such as retirement pension plan, paid holidays, paid family illness, paid parental leave, annual and sick leave, and great healthcare benefits     What does a typical day look like?     You will spend most of your time in the field with limited supervision    Assist customers by reviewing construction plans to verify compliance with the North Carolina Technical Codes and Wake County ordinances    Answer questions related to building codes, and Wake County procedures, policies, and development ordinances    Troubleshoot site development issues and collaborate in pre-submittal meetings    Regular communication with architects, engineers, and designers to eliminate possible code violations    Work directly with homeowners to help them understand the various requirements     Inspectors are based out of one of three Regional Centers located throughout the County.   About Our Team  Wake County is the capital county in North Carolina with a rapid growth and a population of just over one million. It is also home to the Research Triangle Park and several universities and colleges. Wake County PDI provides building inspections and permitting services for all unincorporated areas of Wake County and through contractual agreements, provides building inspection services for the towns of Knightdale, Rolesville, Wendell and Zebulon. Average inspections are between 50,000 and 60,000 annually.  The Basics (Required Education and Experience)      High school diploma or GED    Two years of experience in the construction industry    Standard Level II Code Official Certification required in Building trades within 4 years of hire.    Equivalent education and experience are accepted      Beyond the Basics (Preferred Education and Experience)     Inspector prequalification from the North Carolina Department of Insurance  Strong customer service skills and principles  Working knowledge of Microsoft Windows and Microsoft Office     How Will We Know You're 'The One'?     Ability to read and understand construction drawings and specifications  General knowledge of residential and commercial construction practices  Technical knowledge of the building construction trade  Ability to communicate well both orally and in writing   Ability to prioritize time and tasks to best achieve daily work assignments  Ability to work well independently as well as in a team environment     About This Position  Location: Southern Regional Center Raleigh, NC 27610     Employment Type: Regular     Work Schedule: Mon - Fri 7:15 am - 4:00 pm     Hiring Range: General PME Inspector- $21.33 - $36.27 or Senior PME Inspector $25.81 - $43.89     Market Range: 21.33 - 36.27     Posting Closing Date: 7:00 pm on 4/17/2024  What Makes Wake Great  Home to the State Capital, Wake County is one of the fastest growing areas in the nation and the most populous county in the state, with more than 1.1 million residents. The County has received national and international rankings and accolades from publications such as Money, Fortune, and Time magazines as being one of the best places to live, work and play. The central location of the County allows for a short drive to the spectacular mountains or coast. Wake County Government is governed by a seven-member Board of Commissioners, who are elected at-large to serve two-year terms. Wake County Government has a general operating budget of $1.874 billion, employs over 4400 employees, experiences minimal turnover, and is an award-winning leader in wellness and technology initiatives; such as offering employees and covered spouses free access to the Employee Health Center. Wake County Government offers a wide range of training and development opportunities, a stable career in public service with a balance of work and family life, flexible work schedules and a competitive salary and benefits package.   Equal Opportunity Statement  Wake County provides equal employment opportunities (EEO) to all employees and applicants for employment without regard to race, color, religion, sex, national origin, age, disability or genetics.   Background Check Statement  Position may require a background check that may include: criminal, credit, motor vehicle, education, and sexual offender registry or others based on job requirements. Unless required by state law, a record of conviction will not automatically exclude you from consideration for employment. Wake County Government is an Equal Opportunity Employer.   Emergency Service Worker Statement  In the event of an emergency, as determined by the County Manager or designee, participation in preparedness and response operations should be expected. Employee may be required to fill a temporary assignment in a role different from standard duties, work hours and/or work location in preparation for, during and after the emergency. Employee may also be required to participate in relevant exercises and regular preparedness training.
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        What You'll Be Doing    This position is eligible for a tiered sign-on bonus up to $5,000.     Come thrive with us as a  Building Inspector ! Planning, Development and Inspections provide building inspections and permitting services in one of the most dynamic and fastest growing areas in the country! This includes all unincorporated areas of Wake County, the Wake County Public School System and for the Towns of Knightdale, Rolesville, Wendell and Zebulon. You could join our team several different ways:  As a  General Building Inspector  Starting pay based on experience and certifications ranging from $21.33/hr. to $36.27/hr. Two years’ experience in the construction Industry. Note: If you hold a 4-year degree in an architectural, engineering or construction-related field you can qualify for a probationary level II certificate.  As a  Senior Building Inspector   Starting pay based on experience and certifications ranging from $25.81/hr. to $43.89/hr. Must hold a Standard Level III Building Inspections certificate  Five years of experience in the construction industry  Here’s how to find out your certification rating: The North Carolina Code Officials Qualification (NC-COQB) Board determines certification eligibility for a NC Code Enforcement Certification and is required as part of this application process. To acquire an ID account and get your rating at https://www.ncosfm.gov/licensing-cert/code-officials-qualification-board-coqb )    How we can benefit you:     Pay to get you certified    Pay to keep you certified    As certifications increase so does your pay    Moving to senior inspector is automatic with 1st level 3 certificate earned    Provide all the tools you need (iPhone, laptop, vehicle)    $5,000 sign on bonus    5% (no match required) into a 401K    Many more excellent benefits such as retirement pension plan, paid holidays, paid family illness, paid parental leave, annual and sick leave, and great healthcare benefits     What does a typical day look like?     You will spend most of your time in the field with limited supervision    Assist customers by reviewing construction plans to verify compliance with the North Carolina Technical Codes and Wake County ordinances    Answer questions related to building codes, and Wake County procedures, policies, and development ordinances    Troubleshoot site development issues and collaborate in pre-submittal meetings    Regular communication with architects, engineers, and designers to eliminate possible code violations    Work directly with homeowners to help them understand the various requirements     Inspectors are based out of one of three Regional Centers located throughout the County.   About Our Team  Wake County is the capital county in North Carolina with a rapid growth and a population of just over one million. It is also home to the Research Triangle Park and several universities and colleges. Wake County PDI provides building inspections and permitting services for all unincorporated areas of Wake County and through contractual agreements, provides building inspection services for the towns of Knightdale, Rolesville, Wendell and Zebulon. Average inspections are between 50,000 and 60,000 annually.  The Basics (Required Education and Experience)      High school diploma or GED    Two years of experience in the construction industry    Standard Level II Code Official Certification required in Building trades within 4 years of hire.    Equivalent education and experience are accepted      Beyond the Basics (Preferred Education and Experience)     Inspector prequalification from the North Carolina Department of Insurance  Strong customer service skills and principles  Working knowledge of Microsoft Windows and Microsoft Office     How Will We Know You're 'The One'?     Ability to read and understand construction drawings and specifications  General knowledge of residential and commercial construction practices  Technical knowledge of the building construction trade  Ability to communicate well both orally and in writing   Ability to prioritize time and tasks to best achieve daily work assignments  Ability to work well independently as well as in a team environment     About This Position  Location: Southern Regional Center Raleigh, NC 27610     Employment Type: Regular     Work Schedule: Mon - Fri 7:15 am - 4:00 pm     Hiring Range: General PME Inspector- $21.33 - $36.27 or Senior PME Inspector $25.81 - $43.89     Market Range: 21.33 - 36.27     Posting Closing Date: 7:00 pm on 4/17/2024  What Makes Wake Great  Home to the State Capital, Wake County is one of the fastest growing areas in the nation and the most populous county in the state, with more than 1.1 million residents. The County has received national and international rankings and accolades from publications such as Money, Fortune, and Time magazines as being one of the best places to live, work and play. The central location of the County allows for a short drive to the spectacular mountains or coast. Wake County Government is governed by a seven-member Board of Commissioners, who are elected at-large to serve two-year terms. Wake County Government has a general operating budget of $1.874 billion, employs over 4400 employees, experiences minimal turnover, and is an award-winning leader in wellness and technology initiatives; such as offering employees and covered spouses free access to the Employee Health Center. Wake County Government offers a wide range of training and development opportunities, a stable career in public service with a balance of work and family life, flexible work schedules and a competitive salary and benefits package.   Equal Opportunity Statement  Wake County provides equal employment opportunities (EEO) to all employees and applicants for employment without regard to race, color, religion, sex, national origin, age, disability or genetics.   Background Check Statement  Position may require a background check that may include: criminal, credit, motor vehicle, education, and sexual offender registry or others based on job requirements. Unless required by state law, a record of conviction will not automatically exclude you from consideration for employment. Wake County Government is an Equal Opportunity Employer.   Emergency Service Worker Statement  In the event of an emergency, as determined by the County Manager or designee, participation in preparedness and response operations should be expected. Employee may be required to fill a temporary assignment in a role different from standard duties, work hours and/or work location in preparation for, during and after the emergency. Employee may also be required to participate in relevant exercises and regular preparedness training.
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            POSITION SUMMARY   The Development Services Department's Building Services Division     seeks a Building Inspector for their Building Code Compliance Unit.    Come and join our Team!!!   The  Building Inspector  inspects new and existing structural installations in residential, commercial, and industrial buildings for compliance with the Florida Building Code (FBC), safety standards, local laws, local ordinances and other County, State and Federal regulations.   NOTE:    1. You must have practical construction experience in Miami-Dade or Broward counties in Florida to qualify for this position; persons with experience outside of these counties in Florida or elsewhere in the US will not qualify.    2. The duties of this position will include all duties set forth in the official job description.    The City of Fort Lauderdale employees possess a passion for public service demonstrated by a high degree of enthusiasm, self-reliance, and job proficiency. They effectively convey the vision and mission of the organization and provide excellent service and satisfaction to our internal and external customers.   Both of these job classifications are included within the bargaining unit represented by  Teamsters Local Union 769  and therefore is subject to the terms and conditions of the Collective Bargaining Agreement between the City of Fort Lauderdale and Teamsters Local Union 769.  “In accordance with Article 24 of the Collective Bargaining Agreement between the City of Fort Lauderdale and Teamsters Local Union 769, for posting purposes this open-competitive job posting shall be considered as a simultaneous internal and external posting (it is open to both internal City employees and external applicants).” Additionally, this job classification is subject to the terms and conditions of the Collective Bargaining Agreement between the City of Fort Lauderdale and Teamsters Local Union 769.    The City offers a wide variety of benefits to employees. In addition to the competitive benefits package and salary, the City participates in the Florida Retirement System (FRS) which offers an investment option and a pension option and requires a 3% contribution from employees. New hires are automatically enrolled in FRS.      Say "Hello" to the City of Fort Lauderdale and Say "Goodbye" to Your Student Loan!   That's right! Under the U.S. Department of Education's Public Service Loan Forgiveness (PSLF) program, the remaining balance on your student loan may be forgiven after you have made 120 qualifying monthly payments while working full-time at the City of Fort Lauderdale! Please visit www.fortlauderdale.gov/PublicServiceLoanForgiveness for more information or to see if you qualify.   ESSENTIAL JOB FUNCTIONS  Essential functions are the basic job duties that an employee must be able to perform, with or without reasonable accommodation. The list of essential functions, as outlined herein, is intended to be representative of the tasks performed within this classification. The omission of a function does not preclude management from assigning essential duties not listed herein if such duties relate to the position.     Inspects new and existing building permitted installations (and enforcement) in residential, commercial and industrial buildings within the city limits to ensure adherence to the FBC, High Velocity Hurricane Zone (HVHZ), safety standards, local laws and ordinances  Confers with architects, engineers, general contractors, attorneys, property owners and others regarding inspections, building materials and practices, and code enforcement matters  Inspects alteration and repair jobs; checks roof and foundation connections for building additions  Cites applicable codes to enforce compliance of the violation with corresponding building code and ordinances; Issues Stop Work Orders for work without permits and posts unsafe structures  Electronically prepares reports and maintains inspection records of work performed and properly enters inspection data, including documents and images using provided hardware and software systems and equipment Posts Notices of Violation on properties, issues warning and citation notices of violation of City Ordinances and the FBC  Performs related work as required     JOB REQUIREMENTS & WORK ENVIRONMENT  Have graduated from a standard high school or vocational school or possess a G.E.D. certificate from a recognized issuing agency. Qualifying work experience may be substituted for the High School or equivalent education requirement on a year-for-year basisPossess or be able to obtain a valid State of Florida driver's license within 30 days of hireCertified as required by the State of Florida, Building Code Administrators and Inspectors Board (BCAIB) as a Standard (Building/Structural) Inspector OR be a Florida Registered Architect or Florida Licensed Professional Engineer (PE). (Required certifications and license must be kept current to continue employment in this class)Engineers are exempt from BCAIB certification.Certification by the Broward County's Board of Rules and Appeals (BORA) by meeting one of the following (An applicant for Certification as a Structural Inspector under the provisions of this section who is a graduate from an accredited school holding a Bachelor or Associate of Science Degree in Engineering, Architecture or Building Construction may be credited for two (2) years for Bachelor Degree or one (1) year for an Associate Degree towards the combined experience requirements (An applicant for certification as Structural Inspector under the provisions of this section may only substitute the required two-year HVHZ experience with two years of statewide experience by passing the BORA HVHZ exam):    Florida Registered Architect or a Florida Licensed Professional Engineer in the discipline requested PLUS two (2) years of HVHZ experience OR   BCAIB certified Standard Inspector in the Building/Structural discipline with five (5) years of experience within the State of Florida, of which, two (2) years shall have been within HVHZ. (An individual qualifying through this path shall be required to acquire a General Contractors (GC) license by exam, within one (1) year of initial certification as an Inspector) OR  Licensed GC with at least five (5) years of experience within the State of Florida in the Structural/Building discipline where two (2) years of which were within the HVHZ OR  Five (5) years construction experience in the Structural/Building discipline in a supervisory capacity of which at least two (2) years shall have been within the jurisdiction of HVHZ. An individual qualifying through this path must acquire an Unlimited GC license by exam, from the Construction Industry Licensing Board (CILB) OR Broward County Examining Board OR the Miami-Dade Construction Trades Qualifying Board within one (1) year of initial certification as an Inspector OR   Ten (10) years construction experience in the Structural/Building discipline of which at least two (2) years shall have been within the jurisdiction of the HVHZ. An individual qualifying through this path must acquire an Unlimited GC license by exam, from either the CILB OR Broward County Examining Board OR the Miami-Dade Construction Trades Qualifying Board within one (1) year of initial certification as an Inspector   NOTE : Inspectors holding a Certificate of Competency in any area of construction shall not use their Certification to engage in free enterprise competing against persons or firms that may do business within Broward County whose work they may also inspect, nor may they allow their Certificate of Competency to be used by another person or firm.   SPECIAL REQUIREMENTS:    Non-Essential Employees   will not be required to work during a declared emergency but may be required to work in some capacity after the declared emergency. The employee's Department Head will determine when the employee will be required to work.     PHYSICAL STANDARDS REQUIRED TO PERFORM ESSENTIAL JOB FUNCTIONS:   The position involves medium physical demands, such as exerting up to 50 lbs. of force occasionally, and/or up to 20 lbs. of force frequently, and/or up to 10 lbs. of force constantly to move objects. Ability to lift, carry, climb, bend, stoop, kneel, crouch, crawl, reach, walk, push, pull, grasp, stand and access heights or areas where limited space is available.   The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.   HOW TO APPLY/ VETERAN INFORMATION  Depending on the number of applicants and the quality of their education and experience, the examination may consist of one or more of the following tests: Evaluation of Training and Experience, Oral Interview, Written Examination, or other assessment method. Applicants must attain a minimum score of 70 in each part of the examination in order to qualify. All successful applicants may be required to take a medical examination and/or pass a drug screening prior to appointment.  An eligible veteran who enters an open-competitive examination shall receive preference points added to the total passing score earned in the examination as provided for in the Florida Statutes.     To obtain veteran's preference, candidates MUST submit a copy of separation papers and the City of Fort Lauderdale's veteran's preference claim form (    J-204 ).       NOTE: This posting will remain open until a sufficient number of qualified applications have been received.    The City of Fort Lauderdale offers a comprehensive benefits package to all regular full-time employees including vacation, holiday, and sick leave as well as medical, dental, vision, life and short-term disability insurance.  Click here for an overview of employment information including our benefits package.
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        POSITION SUMMARY   The Development Services Department's Building Services Division     seeks a Building Inspector for their Building Code Compliance Unit.    Come and join our Team!!!   The  Building Inspector  inspects new and existing structural installations in residential, commercial, and industrial buildings for compliance with the Florida Building Code (FBC), safety standards, local laws, local ordinances and other County, State and Federal regulations.   NOTE:    1. You must have practical construction experience in Miami-Dade or Broward counties in Florida to qualify for this position; persons with experience outside of these counties in Florida or elsewhere in the US will not qualify.    2. The duties of this position will include all duties set forth in the official job description.    The City of Fort Lauderdale employees possess a passion for public service demonstrated by a high degree of enthusiasm, self-reliance, and job proficiency. They effectively convey the vision and mission of the organization and provide excellent service and satisfaction to our internal and external customers.   Both of these job classifications are included within the bargaining unit represented by  Teamsters Local Union 769  and therefore is subject to the terms and conditions of the Collective Bargaining Agreement between the City of Fort Lauderdale and Teamsters Local Union 769.  “In accordance with Article 24 of the Collective Bargaining Agreement between the City of Fort Lauderdale and Teamsters Local Union 769, for posting purposes this open-competitive job posting shall be considered as a simultaneous internal and external posting (it is open to both internal City employees and external applicants).” Additionally, this job classification is subject to the terms and conditions of the Collective Bargaining Agreement between the City of Fort Lauderdale and Teamsters Local Union 769.    The City offers a wide variety of benefits to employees. In addition to the competitive benefits package and salary, the City participates in the Florida Retirement System (FRS) which offers an investment option and a pension option and requires a 3% contribution from employees. New hires are automatically enrolled in FRS.      Say "Hello" to the City of Fort Lauderdale and Say "Goodbye" to Your Student Loan!   That's right! Under the U.S. Department of Education's Public Service Loan Forgiveness (PSLF) program, the remaining balance on your student loan may be forgiven after you have made 120 qualifying monthly payments while working full-time at the City of Fort Lauderdale! Please visit www.fortlauderdale.gov/PublicServiceLoanForgiveness for more information or to see if you qualify.   ESSENTIAL JOB FUNCTIONS  Essential functions are the basic job duties that an employee must be able to perform, with or without reasonable accommodation. The list of essential functions, as outlined herein, is intended to be representative of the tasks performed within this classification. The omission of a function does not preclude management from assigning essential duties not listed herein if such duties relate to the position.     Inspects new and existing building permitted installations (and enforcement) in residential, commercial and industrial buildings within the city limits to ensure adherence to the FBC, High Velocity Hurricane Zone (HVHZ), safety standards, local laws and ordinances  Confers with architects, engineers, general contractors, attorneys, property owners and others regarding inspections, building materials and practices, and code enforcement matters  Inspects alteration and repair jobs; checks roof and foundation connections for building additions  Cites applicable codes to enforce compliance of the violation with corresponding building code and ordinances; Issues Stop Work Orders for work without permits and posts unsafe structures  Electronically prepares reports and maintains inspection records of work performed and properly enters inspection data, including documents and images using provided hardware and software systems and equipment Posts Notices of Violation on properties, issues warning and citation notices of violation of City Ordinances and the FBC  Performs related work as required     JOB REQUIREMENTS & WORK ENVIRONMENT  Have graduated from a standard high school or vocational school or possess a G.E.D. certificate from a recognized issuing agency. Qualifying work experience may be substituted for the High School or equivalent education requirement on a year-for-year basisPossess or be able to obtain a valid State of Florida driver's license within 30 days of hireCertified as required by the State of Florida, Building Code Administrators and Inspectors Board (BCAIB) as a Standard (Building/Structural) Inspector OR be a Florida Registered Architect or Florida Licensed Professional Engineer (PE). (Required certifications and license must be kept current to continue employment in this class)Engineers are exempt from BCAIB certification.Certification by the Broward County's Board of Rules and Appeals (BORA) by meeting one of the following (An applicant for Certification as a Structural Inspector under the provisions of this section who is a graduate from an accredited school holding a Bachelor or Associate of Science Degree in Engineering, Architecture or Building Construction may be credited for two (2) years for Bachelor Degree or one (1) year for an Associate Degree towards the combined experience requirements (An applicant for certification as Structural Inspector under the provisions of this section may only substitute the required two-year HVHZ experience with two years of statewide experience by passing the BORA HVHZ exam):    Florida Registered Architect or a Florida Licensed Professional Engineer in the discipline requested PLUS two (2) years of HVHZ experience OR   BCAIB certified Standard Inspector in the Building/Structural discipline with five (5) years of experience within the State of Florida, of which, two (2) years shall have been within HVHZ. (An individual qualifying through this path shall be required to acquire a General Contractors (GC) license by exam, within one (1) year of initial certification as an Inspector) OR  Licensed GC with at least five (5) years of experience within the State of Florida in the Structural/Building discipline where two (2) years of which were within the HVHZ OR  Five (5) years construction experience in the Structural/Building discipline in a supervisory capacity of which at least two (2) years shall have been within the jurisdiction of HVHZ. An individual qualifying through this path must acquire an Unlimited GC license by exam, from the Construction Industry Licensing Board (CILB) OR Broward County Examining Board OR the Miami-Dade Construction Trades Qualifying Board within one (1) year of initial certification as an Inspector OR   Ten (10) years construction experience in the Structural/Building discipline of which at least two (2) years shall have been within the jurisdiction of the HVHZ. An individual qualifying through this path must acquire an Unlimited GC license by exam, from either the CILB OR Broward County Examining Board OR the Miami-Dade Construction Trades Qualifying Board within one (1) year of initial certification as an Inspector   NOTE : Inspectors holding a Certificate of Competency in any area of construction shall not use their Certification to engage in free enterprise competing against persons or firms that may do business within Broward County whose work they may also inspect, nor may they allow their Certificate of Competency to be used by another person or firm.   SPECIAL REQUIREMENTS:    Non-Essential Employees   will not be required to work during a declared emergency but may be required to work in some capacity after the declared emergency. The employee's Department Head will determine when the employee will be required to work.     PHYSICAL STANDARDS REQUIRED TO PERFORM ESSENTIAL JOB FUNCTIONS:   The position involves medium physical demands, such as exerting up to 50 lbs. of force occasionally, and/or up to 20 lbs. of force frequently, and/or up to 10 lbs. of force constantly to move objects. Ability to lift, carry, climb, bend, stoop, kneel, crouch, crawl, reach, walk, push, pull, grasp, stand and access heights or areas where limited space is available.   The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.   HOW TO APPLY/ VETERAN INFORMATION  Depending on the number of applicants and the quality of their education and experience, the examination may consist of one or more of the following tests: Evaluation of Training and Experience, Oral Interview, Written Examination, or other assessment method. Applicants must attain a minimum score of 70 in each part of the examination in order to qualify. All successful applicants may be required to take a medical examination and/or pass a drug screening prior to appointment.  An eligible veteran who enters an open-competitive examination shall receive preference points added to the total passing score earned in the examination as provided for in the Florida Statutes.     To obtain veteran's preference, candidates MUST submit a copy of separation papers and the City of Fort Lauderdale's veteran's preference claim form (    J-204 ).       NOTE: This posting will remain open until a sufficient number of qualified applications have been received.    The City of Fort Lauderdale offers a comprehensive benefits package to all regular full-time employees including vacation, holiday, and sick leave as well as medical, dental, vision, life and short-term disability insurance.  Click here for an overview of employment information including our benefits package.
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            The Job  The  Land Use Services Department, Building and Safety Division  is recruiting for experienced  Building Inspector III's  to act as lead workers and take responsibility for the more complex assignments. Building Inspectors are charged with enforcing building standards to protect the public's health, safety, and property, by ensuring compliance with codes, ordinances, and regulations concerning building, mechanical, plumbing, electrical, energy, and disabled access. Inspections include a variety of residential, commercial, and industrial projects under construction, including new, altered, repaired, and completed structures.  For more details, refer to the Building Inspector III job description.  Applications are also being accepting for  Building Inspector I  and  Building Inspector II  . A separate application is required for each position.    EXCELLENT BENEFITS!    San Bernardino County offers reciprocity with CalPERS, CalSTRS, JRS, JRSII, and retirement systems operated under the County Employees Retirement Law of 1937 (1937 Act).   CONDITIONS OF EMPLOYMENT     Pre-Employment Process:  Applicant must successfully pass a background check prior to appointment.   Travel:  Travel throughout the County is required. A valid California Class C driver license is required at time of appointment. Employees in this class may be required to use personal vehicles and show proof of automobile liability insurance.   Physical:  May require frequent climbing, kneeling, crawling, lifting and carrying of items weighing up to 25 pounds, and work on rough, uneven, rocky, or slippery surfaces.   Education:  Employees must complete a minimum of 45 hours of continuing education for every three-year period.   Certification:  Employees must maintain certification with a recognized state, national, or international association (as determined by the County).  Minimum Requirements   Certification:   Current possession of an International Code Council (ICC) certification, or equivalent, in one of the following Inspector certifications: Building, Plumbing, Electrical, or Mechanical  -   OR-  possession of certification as a California Commercial Building Inspector.   -AND-    Experience:  Two (2) years of experience (within the last 5 years) in a public Building and Safety agency as a combination building inspector where the primary duty consisted of inspecting building, electrical, mechanical and plumbing for compliance with nationally recognized model codes and applicable state and federal regulations, and with the authority to certify conformance, and issue notices of correction and violation.  Selection Process  There will be a  competitive evaluation  of qualifications based on the information provided in your  Application   and  the  Supplemental Questionnaire ; resumes  will not  be reviewed. It is to your advantage to be explicit in your responses on the application and supplemental questionnaire as only the most highly qualified candidates, based on the evaluation results, may be referred for interview.   Application Process:  To receive  priority consideration, apply by 5:00 pm Friday, February 2, 2024.  Applications received after this date will be processed as needed;  recruitment may close at any time  once a sufficient number of qualified applications have been received. Resumes will not be accepted in lieu of the application and/or supplemental questionnaires.   Be sure to include in your application and Supplemental Questionnaire any relevant experience and education that demonstrates that you meet the minimum requirements, as it will be used to competitively evaluate your qualifications.  To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.   All communications regarding the remainder of the selection process will be via email .  Please be sure the email provided on this application is always current; it is your responsibility to update your personal information. Update your Spam, Junk, Bulk and Firewall settings as needed to ensure that you receive all information pertaining to this recruitment.    EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.    ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.   Veterans’ Preference:  Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.   Please click HERE for important Applicant Information and the County Employment Process.    Technical & Inspection Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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        The Job  The  Land Use Services Department, Building and Safety Division  is recruiting for experienced  Building Inspector III's  to act as lead workers and take responsibility for the more complex assignments. Building Inspectors are charged with enforcing building standards to protect the public's health, safety, and property, by ensuring compliance with codes, ordinances, and regulations concerning building, mechanical, plumbing, electrical, energy, and disabled access. Inspections include a variety of residential, commercial, and industrial projects under construction, including new, altered, repaired, and completed structures.  For more details, refer to the Building Inspector III job description.  Applications are also being accepting for  Building Inspector I  and  Building Inspector II  . A separate application is required for each position.    EXCELLENT BENEFITS!    San Bernardino County offers reciprocity with CalPERS, CalSTRS, JRS, JRSII, and retirement systems operated under the County Employees Retirement Law of 1937 (1937 Act).   CONDITIONS OF EMPLOYMENT     Pre-Employment Process:  Applicant must successfully pass a background check prior to appointment.   Travel:  Travel throughout the County is required. A valid California Class C driver license is required at time of appointment. Employees in this class may be required to use personal vehicles and show proof of automobile liability insurance.   Physical:  May require frequent climbing, kneeling, crawling, lifting and carrying of items weighing up to 25 pounds, and work on rough, uneven, rocky, or slippery surfaces.   Education:  Employees must complete a minimum of 45 hours of continuing education for every three-year period.   Certification:  Employees must maintain certification with a recognized state, national, or international association (as determined by the County).  Minimum Requirements   Certification:   Current possession of an International Code Council (ICC) certification, or equivalent, in one of the following Inspector certifications: Building, Plumbing, Electrical, or Mechanical  -   OR-  possession of certification as a California Commercial Building Inspector.   -AND-    Experience:  Two (2) years of experience (within the last 5 years) in a public Building and Safety agency as a combination building inspector where the primary duty consisted of inspecting building, electrical, mechanical and plumbing for compliance with nationally recognized model codes and applicable state and federal regulations, and with the authority to certify conformance, and issue notices of correction and violation.  Selection Process  There will be a  competitive evaluation  of qualifications based on the information provided in your  Application   and  the  Supplemental Questionnaire ; resumes  will not  be reviewed. It is to your advantage to be explicit in your responses on the application and supplemental questionnaire as only the most highly qualified candidates, based on the evaluation results, may be referred for interview.   Application Process:  To receive  priority consideration, apply by 5:00 pm Friday, February 2, 2024.  Applications received after this date will be processed as needed;  recruitment may close at any time  once a sufficient number of qualified applications have been received. Resumes will not be accepted in lieu of the application and/or supplemental questionnaires.   Be sure to include in your application and Supplemental Questionnaire any relevant experience and education that demonstrates that you meet the minimum requirements, as it will be used to competitively evaluate your qualifications.  To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.   All communications regarding the remainder of the selection process will be via email .  Please be sure the email provided on this application is always current; it is your responsibility to update your personal information. Update your Spam, Junk, Bulk and Firewall settings as needed to ensure that you receive all information pertaining to this recruitment.    EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.    ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.   Veterans’ Preference:  Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.   Please click HERE for important Applicant Information and the County Employment Process.    Technical & Inspection Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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            ABOUT THE POSITION  The Clark County Building Department is seeking qualified candidates to apply for the Senior Building Inspector position. As a member of the Building Department, you will perform a variety of professional commercial, industrial, residential building, and safety inspections of new and existing properties for compliance with national and regional codes and regulations.  This position is used on several different teams.   Field Inspections:  The Senior Building Inspector performs residential plumbing, mechanical, electrical, and building inspections on new and existing single-family residences and performs commercial plumbing, mechanical, electrical, and building inspections of new and existing commercial projects based on certification level.   Special Inspections/Engineering:  The Senior Building Inspector will monitor, analyze, and provide guidance on a wide array of special inspection activities on medium sized to large complex projects. The Senior Building Inspector will be charged with monitoring the following types of special inspections; soils, concrete, structural steel, welding, masonry, fire stopping, wood, and permit scope.   Code Enforcement:  The Senior Building Inspector enforces procedures that uphold the technical codes and Clark County Building Administrative Codes through inspection process to ensure enforcement is followed into compliance.   ABOUT THE DEPARTMENT:   Clark County Building Department is dedicated to providing construction and development customers with state-of-the-art permit management, plan review, and inspections services for residential and commercial construction. The Building Department is responsible for ensuring public safety through the effective enforcement of development and construction standards which include issuance of permits, plan reviews, and inspection services. As part of Clark County, the Building Department is a dynamic and innovative organization dedicated to providing top-quality service with integrity, respect, and accountability. As the famed Las Vegas Strip sits at the heart of Clark County featuring unparalleled attractions like dancing fountains, a replica of the renowned Eiffel Tower, and some of the world's largest and most beautiful resorts, the Building Department is an integral part of the building industry and economic growth within Clark County.  This is an open and continuous recruitment. Applications received by February 27th will be screened, and candidates meeting selective requirements may be interviewed the week of March 11th. Applications received after February 27th will be periodically screened for minimum qualifications and interview dates will vary.   Valid    ICC    or other nationally recognized inspection certificates are   required for this position. Candidates must have  ONE  of the following:  A combination inspector certification and one speciality certificate   OR    Four inspection certifications.     Required certifications may be submitted in the following ways.  a. Uploaded as a Word or PDF attachment to application at time of submission.  b. Uploaded as a Word or PDF attachment to an email and sent to Kelly Ewing at CCHRinfo@clarkcountynv.gov .  MINIMUM REQUIREMENTS   Education and Experience:  Equivalent to two (2) years of college course work in construction inspection or technology, pre-engineering or a field related to the work or completion of a recognized apprenticeship in a recognized trade AND two (2) years performing full-time professional level building inspections in the area of expertise and attainment of the required additional certification. Additional full-time experience as outlined above may be substituted for the education on a year-for-year basis.  Qualifying education and experience must be clearly documented in the “Education” and “Work Experience” sections of the application. Do not substitute a resume for your application or write "see attached resume" on your application.   Licensing and Certification:  Must possess a valid Nevada Class C Driver's License at time of appointment. Must possess a valid ICC or other nationally recognized inspection certificate as a combination inspector AND possession of one of the following specialty certificates: building, mechanical, electrical or plumbing at time of appointment ; OR must possess four (4) valid ICC or other nationally recognized inspection certificates.   Background Investigation:  Employment is contingent upon successful completion of a background investigation. Periodically after employment background investigations may be conducted.   Medical Examination:  Employment is contingent upon the results of a physical examination performed by our examining physician.   Pre-Employment Drug Testing:  Employment is contingent upon the results of a pre-employment drug examination.  EXAMPLES OF DUTIES    Inspects new and existing industrial, commercial and/or residential properties, and/or other building and construction for conformance to codes, regulations, plans, specifications and standards; depending upon level of certification and expertise, may perform several types of inspections on one facility at one time.   Confers with and provides information to developers, engineers, architects, property owners and others regarding code requirements and alternatives and County policies and procedures wherever possible, resolves complaints and problems.   Investigates complaints of existing buildings to determine appropriate usage and if hazardous or life safety conditions exist.   Reviews plans and specifications for buildings and related construction involving installation, remodeling, replacement and repair for use in performance of inspections.   Documents and maintains accurate records of inspections, actions taken and regulatory efforts; prepares written reports and correspondence and issues notices to correct code violations.   Works with District Attorney staff to prepare cases of violations; testifies in court as required.   Oversees and provides quality assurance inspections for all contract inspection work performed for the County may oversee a specified program area.   Develops and maintains knowledge of construction technology, methods and materials; updates code knowledge through regular training sessions.   Develops and conducts training programs for less experienced inspectors in area(s) of expertise.   Contributes to the efficiency and effectiveness of the unit's service to its customers by offering suggestions and directing or participating as an active member of a work team.   Uses a variety of standard office equipment, including a computer, in the course of the work; drives a personal or County motor vehicle to inspect sites and attend meetings.    PHYSICAL DEMANDS  Mobility to work in a typical office setting, use standard office equipment and to drive a motor vehicle to various locations in order to inspect properties and attend meetings; strength and stamina to inspect various residential, commercial or industrial properties or other facilities which may include standing for extended periods of time, stooping, kneeling and walking on uneven terrain at construction sites, climbing ladders, scaffoldings and stairs; strength to lift and carry up to 30 pounds; vision to read printed materials and a computer screen; and hearing and speech to communicate in person or over the telephone. Accommodation may be made for some of these physical demands for otherwise qualified individuals who require and request such accommodation.  Come Make a Difference and Join the Clark County Family where we offer a comprehensive benefits package that includes:   Flexible Schedules including 4/10 options   More Money in Your Pocket    100% Employer Paid Defined Benefit Retirement   No Social Security Deduction   No State Income Taxes      Two Employer Sponsored Health Plans Offered - Choice of PPO or EPO (hybrid of HMO)     Medical - Employer pays 90% of premium    Pharmacy Benefits (30, 90-day retail or mail order fills)   24/7 Telephone Advice Nurse - no employee cost   Teledoc, Doctoroo, and Dispatch Health       Retiree insurance - eligible after 5 years of service Dental Vision Life Insurance - Employer Paid AD&D - Employer Paid Long Term Disability - Employer Paid Generous Leave Accruals that include:    13Paid Holidays includinga Floating Birthday Holiday   Paid Vacation Leave   Paid Sick Leave   Holiday Leave    Other leave options    Catastrophic Leave   Parental Leave - Up to 90 days    Wide Variety of Voluntary Benefits that include    Guardian - Accident, Cancer, Critical Illness, Hospital Indemnity, and Short-Term Disability Insurance.   Trustmark - Permanent Life Insurance benefits and long-term care.   Sunlife Financial - Basic and Voluntary Life Insurance, AD&D, and long-term disability insurance   TASC - Flexible Spending Account - FSA & Dependent Day Care Debit Card Available   Morgan Stanley - Deferred Compensation Plan    Employee Assistance Program Onsite Fitness Center - $12/month*Benefits vary and are subject to change depending on assignment, hiring organization and bargaining unit.  Closing Date/Time: Continuous
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        ABOUT THE POSITION  The Clark County Building Department is seeking qualified candidates to apply for the Senior Building Inspector position. As a member of the Building Department, you will perform a variety of professional commercial, industrial, residential building, and safety inspections of new and existing properties for compliance with national and regional codes and regulations.  This position is used on several different teams.   Field Inspections:  The Senior Building Inspector performs residential plumbing, mechanical, electrical, and building inspections on new and existing single-family residences and performs commercial plumbing, mechanical, electrical, and building inspections of new and existing commercial projects based on certification level.   Special Inspections/Engineering:  The Senior Building Inspector will monitor, analyze, and provide guidance on a wide array of special inspection activities on medium sized to large complex projects. The Senior Building Inspector will be charged with monitoring the following types of special inspections; soils, concrete, structural steel, welding, masonry, fire stopping, wood, and permit scope.   Code Enforcement:  The Senior Building Inspector enforces procedures that uphold the technical codes and Clark County Building Administrative Codes through inspection process to ensure enforcement is followed into compliance.   ABOUT THE DEPARTMENT:   Clark County Building Department is dedicated to providing construction and development customers with state-of-the-art permit management, plan review, and inspections services for residential and commercial construction. The Building Department is responsible for ensuring public safety through the effective enforcement of development and construction standards which include issuance of permits, plan reviews, and inspection services. As part of Clark County, the Building Department is a dynamic and innovative organization dedicated to providing top-quality service with integrity, respect, and accountability. As the famed Las Vegas Strip sits at the heart of Clark County featuring unparalleled attractions like dancing fountains, a replica of the renowned Eiffel Tower, and some of the world's largest and most beautiful resorts, the Building Department is an integral part of the building industry and economic growth within Clark County.  This is an open and continuous recruitment. Applications received by February 27th will be screened, and candidates meeting selective requirements may be interviewed the week of March 11th. Applications received after February 27th will be periodically screened for minimum qualifications and interview dates will vary.   Valid    ICC    or other nationally recognized inspection certificates are   required for this position. Candidates must have  ONE  of the following:  A combination inspector certification and one speciality certificate   OR    Four inspection certifications.     Required certifications may be submitted in the following ways.  a. Uploaded as a Word or PDF attachment to application at time of submission.  b. Uploaded as a Word or PDF attachment to an email and sent to Kelly Ewing at CCHRinfo@clarkcountynv.gov .  MINIMUM REQUIREMENTS   Education and Experience:  Equivalent to two (2) years of college course work in construction inspection or technology, pre-engineering or a field related to the work or completion of a recognized apprenticeship in a recognized trade AND two (2) years performing full-time professional level building inspections in the area of expertise and attainment of the required additional certification. Additional full-time experience as outlined above may be substituted for the education on a year-for-year basis.  Qualifying education and experience must be clearly documented in the “Education” and “Work Experience” sections of the application. Do not substitute a resume for your application or write "see attached resume" on your application.   Licensing and Certification:  Must possess a valid Nevada Class C Driver's License at time of appointment. Must possess a valid ICC or other nationally recognized inspection certificate as a combination inspector AND possession of one of the following specialty certificates: building, mechanical, electrical or plumbing at time of appointment ; OR must possess four (4) valid ICC or other nationally recognized inspection certificates.   Background Investigation:  Employment is contingent upon successful completion of a background investigation. Periodically after employment background investigations may be conducted.   Medical Examination:  Employment is contingent upon the results of a physical examination performed by our examining physician.   Pre-Employment Drug Testing:  Employment is contingent upon the results of a pre-employment drug examination.  EXAMPLES OF DUTIES    Inspects new and existing industrial, commercial and/or residential properties, and/or other building and construction for conformance to codes, regulations, plans, specifications and standards; depending upon level of certification and expertise, may perform several types of inspections on one facility at one time.   Confers with and provides information to developers, engineers, architects, property owners and others regarding code requirements and alternatives and County policies and procedures wherever possible, resolves complaints and problems.   Investigates complaints of existing buildings to determine appropriate usage and if hazardous or life safety conditions exist.   Reviews plans and specifications for buildings and related construction involving installation, remodeling, replacement and repair for use in performance of inspections.   Documents and maintains accurate records of inspections, actions taken and regulatory efforts; prepares written reports and correspondence and issues notices to correct code violations.   Works with District Attorney staff to prepare cases of violations; testifies in court as required.   Oversees and provides quality assurance inspections for all contract inspection work performed for the County may oversee a specified program area.   Develops and maintains knowledge of construction technology, methods and materials; updates code knowledge through regular training sessions.   Develops and conducts training programs for less experienced inspectors in area(s) of expertise.   Contributes to the efficiency and effectiveness of the unit's service to its customers by offering suggestions and directing or participating as an active member of a work team.   Uses a variety of standard office equipment, including a computer, in the course of the work; drives a personal or County motor vehicle to inspect sites and attend meetings.    PHYSICAL DEMANDS  Mobility to work in a typical office setting, use standard office equipment and to drive a motor vehicle to various locations in order to inspect properties and attend meetings; strength and stamina to inspect various residential, commercial or industrial properties or other facilities which may include standing for extended periods of time, stooping, kneeling and walking on uneven terrain at construction sites, climbing ladders, scaffoldings and stairs; strength to lift and carry up to 30 pounds; vision to read printed materials and a computer screen; and hearing and speech to communicate in person or over the telephone. Accommodation may be made for some of these physical demands for otherwise qualified individuals who require and request such accommodation.  Come Make a Difference and Join the Clark County Family where we offer a comprehensive benefits package that includes:   Flexible Schedules including 4/10 options   More Money in Your Pocket    100% Employer Paid Defined Benefit Retirement   No Social Security Deduction   No State Income Taxes      Two Employer Sponsored Health Plans Offered - Choice of PPO or EPO (hybrid of HMO)     Medical - Employer pays 90% of premium    Pharmacy Benefits (30, 90-day retail or mail order fills)   24/7 Telephone Advice Nurse - no employee cost   Teledoc, Doctoroo, and Dispatch Health       Retiree insurance - eligible after 5 years of service Dental Vision Life Insurance - Employer Paid AD&D - Employer Paid Long Term Disability - Employer Paid Generous Leave Accruals that include:    13Paid Holidays includinga Floating Birthday Holiday   Paid Vacation Leave   Paid Sick Leave   Holiday Leave    Other leave options    Catastrophic Leave   Parental Leave - Up to 90 days    Wide Variety of Voluntary Benefits that include    Guardian - Accident, Cancer, Critical Illness, Hospital Indemnity, and Short-Term Disability Insurance.   Trustmark - Permanent Life Insurance benefits and long-term care.   Sunlife Financial - Basic and Voluntary Life Insurance, AD&D, and long-term disability insurance   TASC - Flexible Spending Account - FSA & Dependent Day Care Debit Card Available   Morgan Stanley - Deferred Compensation Plan    Employee Assistance Program Onsite Fitness Center - $12/month*Benefits vary and are subject to change depending on assignment, hiring organization and bargaining unit.  Closing Date/Time: Continuous
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            Description  This recruitment process is open on a continuous basis and may close at any time. Interested individuals are encouraged to apply immediately. The first review of applications will be completed on    Thursday,        O ctober 19,    2023,    at 5:00 p.m.    Applications received after    October    19, 2023, may not be considered.          A resume must be submitted with your online application to be considered complete.    Applicants appearing best qualified based upon a review of the application and responses to supplemental questions will be invited to participate in the testing process.      The City of El Segundo, incorporated in 1917, is a unique, quaint city by the sea. Home to approximately 17,000 residents and over 75,000 private sector employees of major aeronautical, sports, media, industrial and multiple Fortune 500 companies including Mattel, Chevron and most recently, the Los Angeles Times and Beyond Meat. Further, El Segundo has become the headquarters for major sports franchises, including the LA Lakers and LA Kings. As the economy broadens, El Segundo is becoming home to a variety of high tech and “creative economy” start-up companies. This is reflected in the City motto "Where Big Ideas Take Off!"   Definition: Under limited supervision, inspects designated phases of construction, alteration and repair of buildings and other structures; and enforces compliance with building, plumbing, electrical and/or mechanical codes and laws.   Essential Job Functions  Essential Functions: Essential functions, as defined under the Americans with Disabilities Act, may include the following duties and responsibilities, knowledge, skills and other characteristics. This list of duties and responsibilities is ILLUSTRATIVE ONLY, and is not a comprehensive listing of all functions and tasks performed by positions in this class.    Characteristic Duties and Responsibilities:    Positions in this classification typically perform a full range of duties at a level of complexity represented by the following types of responsibilities:     Performs inspections of designated phases of residential, industrial and/or commercial building construction for compliance to building codes and regulations.    Participates and assists in reviewing construction plans and specifications and issuing permits.    Field checks electrical, plumbing and/or mechanical plans of residential, industrial and/or commercial buildings for proper installation and use of materials according to applicable codes.    Receives complaints regarding substandard structures and ordinance violations; conducts building permit and related preliminary research and establishes complaint file; conducts site visits or confers with City personnel regarding violations; ensures that accurate case files are maintained.    Prepares abatement letters; conducts follow-up procedures including preparation of additional correspondence, site visits, communication with complainants, attorneys and property owners involved in code violation cases; gathers evidence, prepares reports of inspections conducted and assists in preparing cases for legal action.    Maintains records of inspections; prepares reports; conducts studies and investigations of issues related to building, planning and development.    Participates in the processing of permits; prepares records for microfilming, storage and retrieval.    Responds to questions and provides information to the public; assists other City staff involved in building related activities.     Qualifications    Knowledge, Skills and Other Characteristics:     To perform this job successfully, and individual must be able to perform each essential function. The requirements listed below are representative of knowledge, skill, and/or ability required.    Knowledge of:      Building tools and materials, and methods of building construction; and    Accepted safety methods.      Skill in:      Reading, interpreting and explaining building plans, blueprints, specifications and building codes;    Making arithmetical computations rapidly and accurately;    Communicating effectively both orally and in writing;    Meeting the public in situations requiring diplomacy and tact; and    Establishing and maintaining effective working relationships with other department staff, other City employees and the public.      Minimum Qualifications:     A combination of experience and training that would likely provide the required knowledge, skills, and abilities may be qualifying. A typical way to obtain the knowledge and abilities would be:    Experience:   O ne (1) year experience in one or more of the general building trades, construction, inspection or a related field.     Education:  Completion of a two-year certificate/associates degree in Building Technology and Code Compliance.     Licensing/Certification Requirements:   Certification as a Building Inspector by the International Congress of Building Officials, or registration as a Construction Inspector Division II-Buildings issued by the American Construction Inspectors Association. A valid California drivers license.     Working Conditions:   Regularly requires climbing ladders and scaffolds, walking on roofs and crawling under houses. Occasional potential exposure to hazardous conditions when inspecting commercial/industrial locations.     Please Note:   Candidates deemed most qualified, as reflected in their application materials, will be invited to continue in the recruitment process. The prospective candidate must successfully complete a thorough background review, including being fingerprinted by the El Segundo Police Department. The resulting report of your conviction history, (if any), will be evaluated along with the other information received in connection with your application. Except as otherwise required by law, a criminal conviction will not necessarily disqualify you from the position. The nature, date, surrounding circumstances, and the relevance of the offense to the position applied for may, however, be considered.     Disaster Service Worker:  In accordance with Government Code Section 3100, City of El Segundo Employees, in the event of a disaster, are considered disaster service workers and may be asked to respond accordingly.      Probationary Period:   All employees must successfully complete a 12-month probationary period in order to attain permanent status with the City of El Segundo.     The City of El Segundo is an Equal Opportunity Employer, committed to supporting Diversity Equity and Inclusion initiatives to build and sustain an environment that values diversity, welcomes opportunities to engage and understand others, and fosters a sense of belonging.   CITY EMPLOYEES ASSOCIATION (CEA)    Benefit Summary - Effective 5/17/2019    PERS Retirement : Tier I-2%@55 . Tier II-2%@60 for individuals employed by the City on or after 12/30/12 who are already PERS members. Tier I and II members single highest year coordinated with Social Security and Medicare. Employee required contribution is 8% of pensionable income. PERS 2%@62 for new employees/members hired on or after 1/1/13 have three year average coordinated with Social Security and Medicare and payment of 50% of normal cost (6.75%).   Social Security:  The City matches employee’s Social Security contribution, which is 6.2% of your salary and is made on a pre-tax basis. The 2023Social Security income cap is $160,200.    Retiree Medical:  City offers paid retiree medical insurance at same rate as active employees.   Medical Insurance : $1,600 per month for employee and dependents' medical insurance under PERS.   Educational Incentive : Up to $334.21 for B.A. if job doesn't require it. Must be approved by Department Head. Future employees hired on or after May 10, 2017 not eligible.   Optical/Dental/Life/AD&D : $135 per month City contribution. Employee & eligible dependents may be covered for optical and dental. $30,000 term life policy provided by City; employee can purchase additional self and dependent coverage at group rates. AD&D insurance policies provided for employees.   Flex Plan : Section 125 Plan, allows for payment of employee-paid insurance, medical treatment, and dependent care expenses with pre-tax dollars.   State Disability Insurance : Coverage provided through State Employment Development Department for short-term disability. Costs borne by union employees.   Long-Term Disability:  City provides fully-paid LTD insurance. Continuance of 66 2/3% of first $9750 of employee's salary after a 60-day waiting period. Applies to non-job related occurrences.   Work Schedule:  9/80 with alternating Fridays off.   Holidays : 11 fixed paid holidays plus 1 day of personal leave/floating holiday per year.   Vacation Leave : 96 hours (1-5 years); 120 hours (6 - 10 years); 144 hours (11 - 15 years): 176 hours (16+ years). Leave can be used after 6 months of service. Annual cash conversion option.   Sick Leave : 8 hours per month. 100% payment for accrual over 600 hours and percentage of unused leave paid upon retirement or separation.   Bereavement Leave: Three (3) working days [one workweek where travel is 500 miles or more] for qualifying incident.   Tuition Reimbursement : Up to $1,750 per year for tuition and books.   Longevity Pay: Up to $66.84/mo for 5 yrs of service; Up to $133.68 for 10 yrs of service; Up to $200.53/mo for 15 yrs of service. Future employees hired on or after May 10, 2017 not eligible.   Uniform Allowance : Dollar amount varies for specific classes.   Other : Voluntary participation in Credit Union; Long-Term Care (premiums paid by employee); Mission Sqaure 457 Deferred Compensation Program; Payroll Direct Deposit.  Revised: 12/12; 2/13; 1/14; 2/15; 8/16; 5/17;5/19; 8/22  Closing Date/Time: Continuous
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        Description  This recruitment process is open on a continuous basis and may close at any time. Interested individuals are encouraged to apply immediately. The first review of applications will be completed on    Thursday,        O ctober 19,    2023,    at 5:00 p.m.    Applications received after    October    19, 2023, may not be considered.          A resume must be submitted with your online application to be considered complete.    Applicants appearing best qualified based upon a review of the application and responses to supplemental questions will be invited to participate in the testing process.      The City of El Segundo, incorporated in 1917, is a unique, quaint city by the sea. Home to approximately 17,000 residents and over 75,000 private sector employees of major aeronautical, sports, media, industrial and multiple Fortune 500 companies including Mattel, Chevron and most recently, the Los Angeles Times and Beyond Meat. Further, El Segundo has become the headquarters for major sports franchises, including the LA Lakers and LA Kings. As the economy broadens, El Segundo is becoming home to a variety of high tech and “creative economy” start-up companies. This is reflected in the City motto "Where Big Ideas Take Off!"   Definition: Under limited supervision, inspects designated phases of construction, alteration and repair of buildings and other structures; and enforces compliance with building, plumbing, electrical and/or mechanical codes and laws.   Essential Job Functions  Essential Functions: Essential functions, as defined under the Americans with Disabilities Act, may include the following duties and responsibilities, knowledge, skills and other characteristics. This list of duties and responsibilities is ILLUSTRATIVE ONLY, and is not a comprehensive listing of all functions and tasks performed by positions in this class.    Characteristic Duties and Responsibilities:    Positions in this classification typically perform a full range of duties at a level of complexity represented by the following types of responsibilities:     Performs inspections of designated phases of residential, industrial and/or commercial building construction for compliance to building codes and regulations.    Participates and assists in reviewing construction plans and specifications and issuing permits.    Field checks electrical, plumbing and/or mechanical plans of residential, industrial and/or commercial buildings for proper installation and use of materials according to applicable codes.    Receives complaints regarding substandard structures and ordinance violations; conducts building permit and related preliminary research and establishes complaint file; conducts site visits or confers with City personnel regarding violations; ensures that accurate case files are maintained.    Prepares abatement letters; conducts follow-up procedures including preparation of additional correspondence, site visits, communication with complainants, attorneys and property owners involved in code violation cases; gathers evidence, prepares reports of inspections conducted and assists in preparing cases for legal action.    Maintains records of inspections; prepares reports; conducts studies and investigations of issues related to building, planning and development.    Participates in the processing of permits; prepares records for microfilming, storage and retrieval.    Responds to questions and provides information to the public; assists other City staff involved in building related activities.     Qualifications    Knowledge, Skills and Other Characteristics:     To perform this job successfully, and individual must be able to perform each essential function. The requirements listed below are representative of knowledge, skill, and/or ability required.    Knowledge of:      Building tools and materials, and methods of building construction; and    Accepted safety methods.      Skill in:      Reading, interpreting and explaining building plans, blueprints, specifications and building codes;    Making arithmetical computations rapidly and accurately;    Communicating effectively both orally and in writing;    Meeting the public in situations requiring diplomacy and tact; and    Establishing and maintaining effective working relationships with other department staff, other City employees and the public.      Minimum Qualifications:     A combination of experience and training that would likely provide the required knowledge, skills, and abilities may be qualifying. A typical way to obtain the knowledge and abilities would be:    Experience:   O ne (1) year experience in one or more of the general building trades, construction, inspection or a related field.     Education:  Completion of a two-year certificate/associates degree in Building Technology and Code Compliance.     Licensing/Certification Requirements:   Certification as a Building Inspector by the International Congress of Building Officials, or registration as a Construction Inspector Division II-Buildings issued by the American Construction Inspectors Association. A valid California drivers license.     Working Conditions:   Regularly requires climbing ladders and scaffolds, walking on roofs and crawling under houses. Occasional potential exposure to hazardous conditions when inspecting commercial/industrial locations.     Please Note:   Candidates deemed most qualified, as reflected in their application materials, will be invited to continue in the recruitment process. The prospective candidate must successfully complete a thorough background review, including being fingerprinted by the El Segundo Police Department. The resulting report of your conviction history, (if any), will be evaluated along with the other information received in connection with your application. Except as otherwise required by law, a criminal conviction will not necessarily disqualify you from the position. The nature, date, surrounding circumstances, and the relevance of the offense to the position applied for may, however, be considered.     Disaster Service Worker:  In accordance with Government Code Section 3100, City of El Segundo Employees, in the event of a disaster, are considered disaster service workers and may be asked to respond accordingly.      Probationary Period:   All employees must successfully complete a 12-month probationary period in order to attain permanent status with the City of El Segundo.     The City of El Segundo is an Equal Opportunity Employer, committed to supporting Diversity Equity and Inclusion initiatives to build and sustain an environment that values diversity, welcomes opportunities to engage and understand others, and fosters a sense of belonging.   CITY EMPLOYEES ASSOCIATION (CEA)    Benefit Summary - Effective 5/17/2019    PERS Retirement : Tier I-2%@55 . Tier II-2%@60 for individuals employed by the City on or after 12/30/12 who are already PERS members. Tier I and II members single highest year coordinated with Social Security and Medicare. Employee required contribution is 8% of pensionable income. PERS 2%@62 for new employees/members hired on or after 1/1/13 have three year average coordinated with Social Security and Medicare and payment of 50% of normal cost (6.75%).   Social Security:  The City matches employee’s Social Security contribution, which is 6.2% of your salary and is made on a pre-tax basis. The 2023Social Security income cap is $160,200.    Retiree Medical:  City offers paid retiree medical insurance at same rate as active employees.   Medical Insurance : $1,600 per month for employee and dependents' medical insurance under PERS.   Educational Incentive : Up to $334.21 for B.A. if job doesn't require it. Must be approved by Department Head. Future employees hired on or after May 10, 2017 not eligible.   Optical/Dental/Life/AD&D : $135 per month City contribution. Employee & eligible dependents may be covered for optical and dental. $30,000 term life policy provided by City; employee can purchase additional self and dependent coverage at group rates. AD&D insurance policies provided for employees.   Flex Plan : Section 125 Plan, allows for payment of employee-paid insurance, medical treatment, and dependent care expenses with pre-tax dollars.   State Disability Insurance : Coverage provided through State Employment Development Department for short-term disability. Costs borne by union employees.   Long-Term Disability:  City provides fully-paid LTD insurance. Continuance of 66 2/3% of first $9750 of employee's salary after a 60-day waiting period. Applies to non-job related occurrences.   Work Schedule:  9/80 with alternating Fridays off.   Holidays : 11 fixed paid holidays plus 1 day of personal leave/floating holiday per year.   Vacation Leave : 96 hours (1-5 years); 120 hours (6 - 10 years); 144 hours (11 - 15 years): 176 hours (16+ years). Leave can be used after 6 months of service. Annual cash conversion option.   Sick Leave : 8 hours per month. 100% payment for accrual over 600 hours and percentage of unused leave paid upon retirement or separation.   Bereavement Leave: Three (3) working days [one workweek where travel is 500 miles or more] for qualifying incident.   Tuition Reimbursement : Up to $1,750 per year for tuition and books.   Longevity Pay: Up to $66.84/mo for 5 yrs of service; Up to $133.68 for 10 yrs of service; Up to $200.53/mo for 15 yrs of service. Future employees hired on or after May 10, 2017 not eligible.   Uniform Allowance : Dollar amount varies for specific classes.   Other : Voluntary participation in Credit Union; Long-Term Care (premiums paid by employee); Mission Sqaure 457 Deferred Compensation Program; Payroll Direct Deposit.  Revised: 12/12; 2/13; 1/14; 2/15; 8/16; 5/17;5/19; 8/22  Closing Date/Time: Continuous
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