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            The Position  Come join one of Forbes Magazine's Best Employers!    This is a limited continuous filing exam. The filing cut-offs are at 5:00 pm on:     2/27/24, 3/26/24, 4/23/24, 5/21/24 (final)      Level 1 - $33.59 - $40.82/hour*     $5,844.66 - $7,102.67/month    Level 2 - $37.24 - $45.26/hour*     $6,479.75 - $7,875.24/month    *The Salary range listed is based on a standard biweekly 80-hour work week.    24-Hour Salary:    Level 1 - $23.99 - $29.16/hour**     $5,844.00 - $7,103.42/month    Level 2 - $26.59 - $32.33/hour**     $6,477.33 - $7,875.58/month    **The Salary range listed is based on a Special 24-hour biweekly 112-hour work week.    Find out more about Sacramento County Airport Fire including their mission, history, staff, and equipment on their website -     Sacramento County Airport Fire     .       *Current vacancies include firefighter/paramedic positions (see below regarding       differential pay) and hiring directly into Level II positions.    Sacramento County Fire is an operational ALS provider. Incumbents with a Paramedic Certificate may be eligible for a 10% differential which would be in addition to the posted salary for this class.   Incumbents with qualifying education or certification may also be eligible for up to an additional 5% educational incentive pay. For details as to what is qualifying, please refer to the Aircraft Rescue & Firefighting Unit labor agreement , Section 7.7 Education Incentive Pay. Under close supervision, the Firefighter, Sacramento County Airport Fire Level I/II controls and extinguishes fires; rescues persons endangered by aircraft crash or fire, or by structural fire; prevents fire by reducing or eliminating potential fire hazards; responds to and provides assistance for medical aid calls, vehicle accidents, and Hazmat incidents.  Sacramento Airport Fire is an all-hazards fire department that staffs a Type 1 Fire engine in the winter and a Type 3 Fire Engine in the summer in addition to multiple Aircraft Rescue Firefighting apparatus.  Examples of Knowledge and Abilities   Knowledge of   Applicable laws, rules and regulations related to Aircraft Rescue and Firefighting (ARFF)  Office procedures, methods, and equipment including computers and applicable software applications such as word processing, spreadsheets, databases, and other specialized applications related to area of assignment  Basic arithmetic (i.e., addition, subtraction, multiplication, division, decimals, percentages, ratios, and fractions)  English usage, spelling, grammar, and punctuation  Principles of effective customer service  Principles, practices, and procedures of aircraft firefighting and rescue  Principles of structural, wildland and aircraft firefighting  Operation and maintenance of firefighting equipment and apparatus  Fire and life safety codes  Basic life support principles and techniques   In addition, when assigned to a paramedic position:   Advanced Life Support (ALS) techniques including but not limited to IV therapy, cardiac monitoring, advanced airway control and a variety of medication therapies, as a Paramedic  Standing orders provided by off-line medical director  Medical terminology   Ability to   Learn to perform firefighting and rescue, emergency, and medical aid response duties  Learn to drive and operate aircraft rescue firefighting and structural apparatus equipment  Learn the concepts, components, and procedures of the Incident Command System  Administer basic life support  Learn the operations and maintenance of aircraft and firefighting rescue equipment and apparatus  Learn Hazardous materials incident response  Learn basic principles, practices, and procedures of firefighting  Analyze situations quickly and accurately and adopt an effective course of action  Work safely under hazardous conditions  Provide assistance for medical aid, vehicle accidents, Hazmat, and other emergencies  Review and interpret maps, diagrams, and mechanical drawings  Establish and maintain cooperative, effective working relationships with customers, co-workers, other agencies and the general public  Communicate clearly and concisely, both verbally and in writing  Effectively organize and prioritize work assignments  Keep accurate and orderly records  Make arithmetical computations accurately and rapidly  Maintain confidential information  Interpret and apply applicable federal, state, and local laws, codes, and regulations  Read, write, and speak English at a level necessary for satisfactory job performance  Operate standard machines and equipment used in work assignments, such as computers, testing equipment, printers, calculators, copiers, radios, and telephones  Deal courteously and effectively with the general public   In addition, when assigned to a paramedic position:   Perform ALS procedures  Maintain accurate records of medical treatments, including equipment and medication use  Understand and apply medical directives    Employment Qualifications   Minimum Qualifications:   A High school diploma or GED.   AND   Possession of a valid Cardiopulmonary Resuscitation for the Professional Rescuer Certificate or equivalent.   AND   Possession of a current and valid Emergency Medical Technician (EMT) certificate issued by either the National Registry of Emergency Medical Technicians or the California State Emergency Medical Services Authority (EMSA)   AND   A Candidate Physical Ability Test (CPAT) Certificate issued within the last twelve months.   Note:  If the minimum qualifications include an educational or certificate/license requirement, applicants must submit proof of requirements with the application. Failure to submit proof of requirements may result in disqualification from the examination. Unofficial transcripts are acceptable. For guidelines on submitting acceptable proof of educational requirements, please click here or speak to someone in our office before the cut-off date listed in this notice.     GENERAL QUALIFICATIONS     Criminal History and Background Checks: The County may access criminal history information on candidates who have accepted a conditional offer of appointment for this class consistent with the provisions of Board of Supervisors Resolution No. 82-602, Personnel Policies, and applicable federal and state laws. The County shall not consider for employment any candidate who has been convicted of a felony or misdemeanor that relates to or impacts the candidate’s ability to perform the job duties of this class unless it is determined that mitigating circumstances exist. For purposes of accessing criminal history information, the candidate will be fingerprinted. A subsequent arrest notification may be obtained.  The County may also conduct a background check on the candidate prior to appointment to a position within this class. The background check may include personal and professional reference checks, credit history checks where authorized by Labor Code section 1024.5, Social Security Number verification, professional license/registration verification, military service information and driving history. Information obtained in the course of this background check will be considered by the appointing authority in the selection process. In obtaining such information, the County will comply with applicable consent and disclosure practices in the Fair Credit Reporting Act and the California Investigative Consumer Reporting Agencies Act.   License Requirements: A valid California Driver License, Class C or higher, shall be required at the time of appointment; and incumbents will be required to obtain and maintain a Firefighter Endorsement issued by the California Department of Motor Vehicles within six (6) months from date of appointment. Failure to obtain or maintain the appropriate California Driver License and endorsement, or comply with state and federal requirements for utilization, may constitute cause for personnel action in accordance with Civil Service Rules or applicable bargaining agreement. Individuals who do not meet this requirement due to disability will be reviewed on a case-by-case basis.  Incumbents must acquire and maintain an Air Operations Area driver permit issued by the Department of Airports within two (2) weeks of appointment. Failure to obtain or keep current the required permit may constitute cause for personnel action in accordance with Civil Service Rules or applicable bargaining agreement.   Certificate Requirement: Incumbents must acquire and maintain a valid EMT certificate issued by the California State Emergency Medical Services Authority (EMSA), within one year from the date of appointment. Incumbents must acquire and maintain accreditation as an EMT by the County of Sacramento within 90 days of state licensure, or appointment to the class if state licensure has already been obtained at the time of appointment. Failure to obtain or keep current the required certificate may constitute cause for personnel action in accordance with Civil Service Rules or applicable bargaining agreement.   Paramedic License: Some positions in this class may be designated to operate as a Firefighter/Paramedic and require a valid EMT-Paramedic license issued by the California State Emergency Medical Services Authority (EMSA). Incumbents in these positions must acquire and maintain accreditation as an EMT-Paramedic by the County of Sacramento within 90 days of appointment. Failure to maintain the required license may constitute cause for personnel action in accordance with Civil Service Rules or applicable bargaining agreement.   Training Requirement: Incumbents who have not completed a California State Fire Marshall Firefighter I Academy prior to appointment, must successfully complete a California State Fire Marshall Firefighter I Academy course within twelve (12) months from the date of appointment.  Incumbents in this class must complete an initial 40 hour Aircraft Rescue and Firefighting training program in accordance with Federal Aviation Regulation (FAR) Part 139 and complete annual recurrent training in accordance with FAR 139.319, and Advisory Circular 150/5210-17, including other state and local requirements as a condition of continued employment.   Uniform Requirement: Incumbents in this class are required to wear a designated uniform and personal protective equipment.   Special Access: Prior to appointment, incumbents in this class must acquire and maintain an airport security badge allowing access to secure County airport locations. Failure to maintain an airport security badge may constitute cause for personnel action in accordance with Civil Service Rules or applicable bargaining agreement.   Physical Requirements: Positions in this class require the incumbents to be able to:  Physically perform the duties of this class while wearing personal protective equipment.  Must demonstrate physical endurance, agility, strength, and stamina in the performance of hazardous tasks under emergency conditions.  Individuals who do not meet these requirements due to disability will be reviewed on a case-by-case basis.   Working Conditions: Positions in this class require the incumbents to:  Work various shift, overtime, weekends, holidays, non-routine hours, and be subject to “on-call” status 24 hours a day.  Work outside in all types of climatic conditions including inclement and very hot weather.  Work at various locations within Sacramento County.    Probationary Period     The probationary period for this classification is  twelve (12)   months.   Application and Testing Information   APPLICATION   Qualified applicants are encouraged to apply immediately. All applicants must complete and submit an online County of Sacramento employment application by  5:00 PM  on the posted cut-off date. Click here to apply.   County of Sacramento Department of Personnel Services Employment Services Division 700 H Street, Room 4667 Sacramento, CA 95814 Phone (916) 874-5593; 7-1-1 California Relay Service   Email  EmployOffice@Saccounty.net  Inter-Office Mail Code: 09-4667 www.SacCountyJobs.net     Employment applications and all documentation requested in this announcement must be submitted by 5:00 p.m. on the cut-off date.  Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  Your application should highlight all relevant education, training, and experience, and clearly indicate how you meet the minimum qualifications for the position as of the cut-off date.  Application information must be current, concise and related to the requirements in this job announcement. You may only apply for this recruitment once. Duplicate and incomplete applications will be disqualified.  A resume may be included with your application, however it will not substitute for the information requested on the application.     SUPPLEMENTAL QUESTIONNAIRE   Applicants are required to provide a full and complete response to each supplemental question. The Supplemental Questionnaire is located in the tab marked "Supplemental Questions". Please be descriptive in your response.   Note:  Responses of "See Resume" or "See Application", or copy and paste of work experience are not qualifying responses and will not be considered.    Supplemental Questionnaires must be submitted by 5:00 p.m. on the cut-off date. Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  The supplemental questions are designed to elicit specific information regarding a candidate's experience, education, and training. Responses should be consistent with the information on your application and are subject to verification.  Please provide place of employment, pertinent dates, and concise, descriptive and detailed information for each question.  If a job included responsibilities applicable to several questions, separate the different functions of the job to answer all the questions completely.  Resumes or referral to the application or other questionnaire responses will not be accepted in lieu of completing each question.  If you have no experience, write "no experience" for the appropriate question.  For many individuals, it is more efficient to develop responses to the supplemental questions in a word processing document and then paste them into the final document to be submitted. Changes or corrections to your Supplemental Questionnaire cannot be made once your application packet has been submitted.  If the Supplemental Questionnaire is used in the Formula Rate exam, failure to complete all of the questions or incomplete responses will result in a lower score. While scoring the Supplemental Questionnaire, the candidate's application and/or attachments will not be reviewed , therefore, a candidate's responses to the questions should be accurate, thorough, detailed, and complete.     FORMULA RATE EXAMINATION (Weighted 100%)   All candidates meeting the minimum qualifications by the cut-off date will have their Supplemental Questionnaire scored in the Formula Rate Examination.  This examination will evaluate the relevance, level, recency, progression and quality of candidate's education, training and experience. The candidate's application or other materials will not be included in this examination. Therefore, the candidate's responses to the supplemental questionnaire should be thorough, detailed and complete. The score from the Formula Rate Examination will determine the ranking on the eligible/employment list for this job.  All candidates competing in the testing process will receive written notice of their examination results by email. Notices can also be accessed in their governmentjobs.com inbox. Applicants achieving a passing score will be placed on the eligible list in rank order. The rank is determined by the test score attained from the examination.    FREQUENTLY ASKED QUESTIONS   Click here for Frequently Asked Questions (FAQ's)   For information regarding County jobs:      www.saccountyjobs.net      EMPLOYEE BENEFITS    As an employee of the County of Sacramento, there will be a variety of benefits available to you. These benefits currently include: health, dental and life insurance; flexible spending account options for dependent care and unreimbursed dental and/or medical cost; and an employee assistance program (EAP).   GENERAL BENEFITS:  Most employee benefits are similar to the following for all County employees. However, some benefits differ, depending on the employee representation unit to which the employee's job classification is assigned. Information about the exact benefits applicable to a particular job classification may be obtained from the Sacramento County Department of Benefits or by visiting www.saccountyjobs.net.   TEMPORARY POSITIONS:  Most benefits do not apply to temporary positions. The explanations of benefits applies to employees in regular positions.   SALARY STEP INCREASES:  The beginning salary and the top of the salary range are usually shown on the job announcement. Upon satisfactory service, salary increases of approximately 5% are given annually until the top of the salary range has been attained.   PAY:  All employees are paid bi-weekly via direct deposit into the employee's bank account. The pay period covers fourteen (14) calendar days, starting on a Sunday and ending on the second Saturday thereafter. Salaries are generally paid on the Friday following the end of the pay period. Employees can set up their direct deposit and access their pay information via Employee Self Service in MySacCounty.   VACATION:  Generally, vacation with pay begins at 10 days annually. With increase over a period of years, the maximum annual vacation with pay is 25 days.   HOLIDAYS:  14.5 holidays per year as recognized.   SICK LEAVE:  Equivalent to 15 days annually, unlimited accumulation. Upon retirement, unused sick leave is converted to retirement service credit.   PARENTAL LEAVE:  Entitles a regular County employee, with at least one year of continuous employment, to schedule a paid parental leave of up to 160 hours upon the birth or during the process of an adoption of a minor child. Parental leave shall be approved by the employee's appointing authority, except where the granting of the parental leave request would unduly interfere with or cause severe hardship upon department operations.   TUITION REIMBURSEMENT:  Dependent upon union agreements, regular County employees may be eligible to receive Tuition Reimbursement. The costs for course tuition/registration fees and required books/supplies are eligible for reimbursement. Tuition reimbursement amounts may vary depending upon union agreement.   RETIREMENT:  Social Security and Sacramento County Employees' Retirement System coverage.   HEALTH INSURANCE:  The County offers a variety of health plan design options to fit individual needs.   DENTAL INSURANCE:  The County provides a comprehensive dental benefit program for regular full-time and part-time employees and their eligible dependents. This plan pays on a set fee schedule that varies by procedure. Any amount over the fee schedule is the employee's responsibility. The yearly maximum is $2,000 per person, not including orthodontia. The orthodontic benefit is 50% of covered charges with a lifetime maximum of $1,000 per person.   LIFE INSURANCE:  The County of Sacramento provides a basic life insurance benefit of $15,000 to all eligible employees at no cost. Additional coverage may be purchased through payroll deduction.   DEFERRED COMPENSATION:  The County offers a Deferred Compensation Program which enables employees to save in a systematic way without paying income tax on either the payroll deduction or the earned interest, prior to withdrawal.   EMPLOYEE ASSISTANCE PROGRAM:  The County of Sacramento provides an Employee Assistance Program (EAP) for employees and their eligible dependents. The EAP offers confidential, professional counseling services in areas such as:   Legal Advice/Difficult Decisions   Marriage or Family Relationships   Financial or Credit Worries/Elder Care   Alcohol and Drug Abuse     WELLNESS INCENTIVE PROGRAM:  The County will recognize and award time off to eligible employees who maintain an excellent attendance record.   FLEXIBLE SPENDING ACCOUNT:  The County offers regular employees two separate Flexible Spending Accounts (FSA's). These accounts allow employees to set money aside, on a pre-tax basis via payroll deduction, to pay for medical, dental or dependent care expenses.      DEPENDENT CARE REIMBURSEMENT ACCOUNT:   Employees may set aside pre-tax dollars to pay for qualified childcare or dependent care expenses that are necessary for the employee and/or spouse to continue working.        MEDICAL REIMBURSEMENT ACCOUNT:   The Medical Reimbursement Account allows pre-tax dollars to be set aside to pay for out-of-pocket expenses that are not paid by insurance or reimbursed by any other benefit plan.     WORKERS' COMPENSATION:  In case of injury while on the job, each employee is protected under the Workers' Compensation laws of California.   SACRAMENTO CREDIT UNION:  The credit union offers loan facilities and systematic saving plans through payroll deduction.   SELECTION AND PLACEMENT    Sacramento County encourages applications from all persons regardless of race, color, ancestry, religious creed, national origin, gender, disability, political affiliation, or age.  Certain age limits may be required by law, ordinance, or Civil Service direction for specific classifications such as those identified with hazardous occupations.   FOR APPLICANTS WITH DISABILITIES ONLY: Every effort is made to provide reasonable accommodations to disabled applicants such as in the selection of test sites, aides, or other equipment which permits the disabled applicants to compete in the examination process. Applicants with disabilities requesting an applicable ADA testing accommodation must complete a Reasonable Accommodation Request Form filled out and signed by the applicant and their doctor. This form must be submitted to the Disability Compliance Office, 700 H Street, Room 5720, Sacramento, CA 95814, by the cut-off date or final filing date as listed in this job announcement. Download the Reasonable Accommodation Request Form by clicking here or contact by mail or in person the Sacramento County Employment Services Division or Disability Compliance Office.   MINIMUM QUALIFICATIONS:  Please read carefully the "Minimum Qualifications" section of your announcement. You must meet those qualifications by the application deadline date unless otherwise specified. Your application must clearly show you meet the minimum qualifications by the application deadline date, or it will not be accepted. All statements are subject to verification.  "Experience" means full-time paid experience unless the announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   PROMOTIONAL EXAMINATIONS:  If the announcement indicates the examination is given on a promotional basis, candidates must hold permanent status in Sacramento County Civil Service by the application deadline date and must meet the minimum qualifications.   OPEN EXAMINATIONS:  Any person who meets the minimum qualifications may apply.   CONTINUOUS FILING EXAMINATIONS:  Applicants are eligible to reapply to and retake a continuous filing exam after 6 months from the date the previous exam results was received.   ELIGIBLE LISTS:  Names of qualified persons who made a passing score on an examination are entered, in order of their final grades, on an eligible list. To fill each vacancy, the hiring department will make a selection from among the top three ranks on the employment lists.   EXAMINATION RATINGS:  Unless otherwise stated on the announcement: To be successful, candidates must obtain a rating of at least 70% on each part of the examination. This may be an adjusted score or an arithmetic 70% of the total possible score as determined by the Director.   APPEAL PROCESS:  Persons who believe their applications have been improperly rejected may request the Employment Services Division to review its decision to reject the application. If the applicant desires to submit additional proof of qualifications, such proof must be received by Personnel Services not less than two (2) calendar days prior to the scheduled date for the examination.  Persons who are disqualified in any phase of the examination may appeal such adverse action, in writing, to the Civil Service Commission, 700 H Street, Room 2640, Sacramento, CA 95814, telephone: (916) 874-5586 . Such appeals must be filed within thirty (30) calendar days after notice of the adverse action was mailed to the candidate.   FOR MORE INFORMATION PLEASE VISIT OUR FREQUENTLY ASKED QUESTIONS (FAQs):  https://personnel.saccounty.net/Pages/EmploymentServicesFAQs.aspx    OTHER INFORMATION     VETERAN'S PREFERENCE:  Military veterans who have served during wartime shall be given preference in initial appointment to County service. Such preference shall apply, provided the veteran has first achieved a minimum passing score in the examination. The passing score of a veteran shall be annotated to indicate the veteran's score shall be regarded as 5 points or higher, OR 10 points higher for disabled veterans, only for the purpose of determining the three ranks along with which the veteran's name shall be certified. No score shall actually be changed and no new rank shall be created as a result of application of veteran's preference for certification purposes.  "Disabled Veteran" means any veteran who has served during wartime and, who, as of the final filing date for an examination is declared by the United States Veterans Administration or military service department to be 10% or more disabled as a result of his/her military service. Persons claiming eligibility for disabled veteran's preference must submit to the employment office, on or before the application deadline date, a certification from the United States Veterans Administration or a military service department, dated within 1 year, which certifies the present existence of a service related disability of 10% or more, or other acceptable proof of such disability as a result of his/her military service. Persons claiming eligibility for veterans preference must submit a copy of Form DD 214 or other acceptable proof of veteran's status on or before the final filing date for the examination. For purpose of this rule "reserve" status does not constitute active duty.   CITIZENSHIP OR AUTHORIZED ALIEN REQUIREMENT:  As required by the Immigration Reform and Control Act, all County employees must be United States citizens or aliens lawfully authorized to work in the United States. Proof of citizenship or authorized status will be required prior to appointment.   CONFLICT OF INTEREST CODE:  Some County Civil Service positions are covered by financial disclosure requirements intended to identify potential conflicts of interest.   CONCURRENT EMPLOYMENT:  No employee may concurrently occupy more than one County position.   SPECIAL SKILL QUALIFICATIONS (WHEN SPECIFIED ON THE APPLICATION):  Persons who have special skills required by some (but not all) positions in a class may be certified ahead of others provided that:  Such special skills are based on the duties and requirements of the positions and are in conformance with merit system and equal opportunity principles, and The certification of eligibles who possess special skills have been approved by the Civil Service Commission.   PRE-EMPLOYMENT MEDICAL EXAMINATION & DRUG TESTING:  The County of Sacramento is committed to maintaining a drug and alcohol free workplace. All persons selected for appointment to positions must pass a medical examination and a drug test, administered by the County at no cost to the applicant.   DRIVER LICENSE:  Possession of a valid California Driver License may be required for some positions.   PROBATIONARY PERIOD:  Regular positions are subject to a probationary period which is an extension of the selection process. Unless otherwise indicated on the announcement, the probationary period is six (6) months.   AGENCY SHOP/FAIR SHARE FEE:  Some positions require, as a condition of continued employment, that the person either: 1. Become a union member; 2. Pay a fair share fee to the union; or, 3. Meet specific requirements under which an equivalent amount must be paid to a charity.   FINGERPRINTING AND CRIMINAL RECORD CHECKS:  Fingerprinting and criminal record checks are required for some positions.  Closing Date/Time: 5/21/2024 5:00 PM Pacific
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        The Position  Come join one of Forbes Magazine's Best Employers!    This is a limited continuous filing exam. The filing cut-offs are at 5:00 pm on:     2/27/24, 3/26/24, 4/23/24, 5/21/24 (final)      Level 1 - $33.59 - $40.82/hour*     $5,844.66 - $7,102.67/month    Level 2 - $37.24 - $45.26/hour*     $6,479.75 - $7,875.24/month    *The Salary range listed is based on a standard biweekly 80-hour work week.    24-Hour Salary:    Level 1 - $23.99 - $29.16/hour**     $5,844.00 - $7,103.42/month    Level 2 - $26.59 - $32.33/hour**     $6,477.33 - $7,875.58/month    **The Salary range listed is based on a Special 24-hour biweekly 112-hour work week.    Find out more about Sacramento County Airport Fire including their mission, history, staff, and equipment on their website -     Sacramento County Airport Fire     .       *Current vacancies include firefighter/paramedic positions (see below regarding       differential pay) and hiring directly into Level II positions.    Sacramento County Fire is an operational ALS provider. Incumbents with a Paramedic Certificate may be eligible for a 10% differential which would be in addition to the posted salary for this class.   Incumbents with qualifying education or certification may also be eligible for up to an additional 5% educational incentive pay. For details as to what is qualifying, please refer to the Aircraft Rescue & Firefighting Unit labor agreement , Section 7.7 Education Incentive Pay. Under close supervision, the Firefighter, Sacramento County Airport Fire Level I/II controls and extinguishes fires; rescues persons endangered by aircraft crash or fire, or by structural fire; prevents fire by reducing or eliminating potential fire hazards; responds to and provides assistance for medical aid calls, vehicle accidents, and Hazmat incidents.  Sacramento Airport Fire is an all-hazards fire department that staffs a Type 1 Fire engine in the winter and a Type 3 Fire Engine in the summer in addition to multiple Aircraft Rescue Firefighting apparatus.  Examples of Knowledge and Abilities   Knowledge of   Applicable laws, rules and regulations related to Aircraft Rescue and Firefighting (ARFF)  Office procedures, methods, and equipment including computers and applicable software applications such as word processing, spreadsheets, databases, and other specialized applications related to area of assignment  Basic arithmetic (i.e., addition, subtraction, multiplication, division, decimals, percentages, ratios, and fractions)  English usage, spelling, grammar, and punctuation  Principles of effective customer service  Principles, practices, and procedures of aircraft firefighting and rescue  Principles of structural, wildland and aircraft firefighting  Operation and maintenance of firefighting equipment and apparatus  Fire and life safety codes  Basic life support principles and techniques   In addition, when assigned to a paramedic position:   Advanced Life Support (ALS) techniques including but not limited to IV therapy, cardiac monitoring, advanced airway control and a variety of medication therapies, as a Paramedic  Standing orders provided by off-line medical director  Medical terminology   Ability to   Learn to perform firefighting and rescue, emergency, and medical aid response duties  Learn to drive and operate aircraft rescue firefighting and structural apparatus equipment  Learn the concepts, components, and procedures of the Incident Command System  Administer basic life support  Learn the operations and maintenance of aircraft and firefighting rescue equipment and apparatus  Learn Hazardous materials incident response  Learn basic principles, practices, and procedures of firefighting  Analyze situations quickly and accurately and adopt an effective course of action  Work safely under hazardous conditions  Provide assistance for medical aid, vehicle accidents, Hazmat, and other emergencies  Review and interpret maps, diagrams, and mechanical drawings  Establish and maintain cooperative, effective working relationships with customers, co-workers, other agencies and the general public  Communicate clearly and concisely, both verbally and in writing  Effectively organize and prioritize work assignments  Keep accurate and orderly records  Make arithmetical computations accurately and rapidly  Maintain confidential information  Interpret and apply applicable federal, state, and local laws, codes, and regulations  Read, write, and speak English at a level necessary for satisfactory job performance  Operate standard machines and equipment used in work assignments, such as computers, testing equipment, printers, calculators, copiers, radios, and telephones  Deal courteously and effectively with the general public   In addition, when assigned to a paramedic position:   Perform ALS procedures  Maintain accurate records of medical treatments, including equipment and medication use  Understand and apply medical directives    Employment Qualifications   Minimum Qualifications:   A High school diploma or GED.   AND   Possession of a valid Cardiopulmonary Resuscitation for the Professional Rescuer Certificate or equivalent.   AND   Possession of a current and valid Emergency Medical Technician (EMT) certificate issued by either the National Registry of Emergency Medical Technicians or the California State Emergency Medical Services Authority (EMSA)   AND   A Candidate Physical Ability Test (CPAT) Certificate issued within the last twelve months.   Note:  If the minimum qualifications include an educational or certificate/license requirement, applicants must submit proof of requirements with the application. Failure to submit proof of requirements may result in disqualification from the examination. Unofficial transcripts are acceptable. For guidelines on submitting acceptable proof of educational requirements, please click here or speak to someone in our office before the cut-off date listed in this notice.     GENERAL QUALIFICATIONS     Criminal History and Background Checks: The County may access criminal history information on candidates who have accepted a conditional offer of appointment for this class consistent with the provisions of Board of Supervisors Resolution No. 82-602, Personnel Policies, and applicable federal and state laws. The County shall not consider for employment any candidate who has been convicted of a felony or misdemeanor that relates to or impacts the candidate’s ability to perform the job duties of this class unless it is determined that mitigating circumstances exist. For purposes of accessing criminal history information, the candidate will be fingerprinted. A subsequent arrest notification may be obtained.  The County may also conduct a background check on the candidate prior to appointment to a position within this class. The background check may include personal and professional reference checks, credit history checks where authorized by Labor Code section 1024.5, Social Security Number verification, professional license/registration verification, military service information and driving history. Information obtained in the course of this background check will be considered by the appointing authority in the selection process. In obtaining such information, the County will comply with applicable consent and disclosure practices in the Fair Credit Reporting Act and the California Investigative Consumer Reporting Agencies Act.   License Requirements: A valid California Driver License, Class C or higher, shall be required at the time of appointment; and incumbents will be required to obtain and maintain a Firefighter Endorsement issued by the California Department of Motor Vehicles within six (6) months from date of appointment. Failure to obtain or maintain the appropriate California Driver License and endorsement, or comply with state and federal requirements for utilization, may constitute cause for personnel action in accordance with Civil Service Rules or applicable bargaining agreement. Individuals who do not meet this requirement due to disability will be reviewed on a case-by-case basis.  Incumbents must acquire and maintain an Air Operations Area driver permit issued by the Department of Airports within two (2) weeks of appointment. Failure to obtain or keep current the required permit may constitute cause for personnel action in accordance with Civil Service Rules or applicable bargaining agreement.   Certificate Requirement: Incumbents must acquire and maintain a valid EMT certificate issued by the California State Emergency Medical Services Authority (EMSA), within one year from the date of appointment. Incumbents must acquire and maintain accreditation as an EMT by the County of Sacramento within 90 days of state licensure, or appointment to the class if state licensure has already been obtained at the time of appointment. Failure to obtain or keep current the required certificate may constitute cause for personnel action in accordance with Civil Service Rules or applicable bargaining agreement.   Paramedic License: Some positions in this class may be designated to operate as a Firefighter/Paramedic and require a valid EMT-Paramedic license issued by the California State Emergency Medical Services Authority (EMSA). Incumbents in these positions must acquire and maintain accreditation as an EMT-Paramedic by the County of Sacramento within 90 days of appointment. Failure to maintain the required license may constitute cause for personnel action in accordance with Civil Service Rules or applicable bargaining agreement.   Training Requirement: Incumbents who have not completed a California State Fire Marshall Firefighter I Academy prior to appointment, must successfully complete a California State Fire Marshall Firefighter I Academy course within twelve (12) months from the date of appointment.  Incumbents in this class must complete an initial 40 hour Aircraft Rescue and Firefighting training program in accordance with Federal Aviation Regulation (FAR) Part 139 and complete annual recurrent training in accordance with FAR 139.319, and Advisory Circular 150/5210-17, including other state and local requirements as a condition of continued employment.   Uniform Requirement: Incumbents in this class are required to wear a designated uniform and personal protective equipment.   Special Access: Prior to appointment, incumbents in this class must acquire and maintain an airport security badge allowing access to secure County airport locations. Failure to maintain an airport security badge may constitute cause for personnel action in accordance with Civil Service Rules or applicable bargaining agreement.   Physical Requirements: Positions in this class require the incumbents to be able to:  Physically perform the duties of this class while wearing personal protective equipment.  Must demonstrate physical endurance, agility, strength, and stamina in the performance of hazardous tasks under emergency conditions.  Individuals who do not meet these requirements due to disability will be reviewed on a case-by-case basis.   Working Conditions: Positions in this class require the incumbents to:  Work various shift, overtime, weekends, holidays, non-routine hours, and be subject to “on-call” status 24 hours a day.  Work outside in all types of climatic conditions including inclement and very hot weather.  Work at various locations within Sacramento County.    Probationary Period     The probationary period for this classification is  twelve (12)   months.   Application and Testing Information   APPLICATION   Qualified applicants are encouraged to apply immediately. All applicants must complete and submit an online County of Sacramento employment application by  5:00 PM  on the posted cut-off date. Click here to apply.   County of Sacramento Department of Personnel Services Employment Services Division 700 H Street, Room 4667 Sacramento, CA 95814 Phone (916) 874-5593; 7-1-1 California Relay Service   Email  EmployOffice@Saccounty.net  Inter-Office Mail Code: 09-4667 www.SacCountyJobs.net     Employment applications and all documentation requested in this announcement must be submitted by 5:00 p.m. on the cut-off date.  Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  Your application should highlight all relevant education, training, and experience, and clearly indicate how you meet the minimum qualifications for the position as of the cut-off date.  Application information must be current, concise and related to the requirements in this job announcement. You may only apply for this recruitment once. Duplicate and incomplete applications will be disqualified.  A resume may be included with your application, however it will not substitute for the information requested on the application.     SUPPLEMENTAL QUESTIONNAIRE   Applicants are required to provide a full and complete response to each supplemental question. The Supplemental Questionnaire is located in the tab marked "Supplemental Questions". Please be descriptive in your response.   Note:  Responses of "See Resume" or "See Application", or copy and paste of work experience are not qualifying responses and will not be considered.    Supplemental Questionnaires must be submitted by 5:00 p.m. on the cut-off date. Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  The supplemental questions are designed to elicit specific information regarding a candidate's experience, education, and training. Responses should be consistent with the information on your application and are subject to verification.  Please provide place of employment, pertinent dates, and concise, descriptive and detailed information for each question.  If a job included responsibilities applicable to several questions, separate the different functions of the job to answer all the questions completely.  Resumes or referral to the application or other questionnaire responses will not be accepted in lieu of completing each question.  If you have no experience, write "no experience" for the appropriate question.  For many individuals, it is more efficient to develop responses to the supplemental questions in a word processing document and then paste them into the final document to be submitted. Changes or corrections to your Supplemental Questionnaire cannot be made once your application packet has been submitted.  If the Supplemental Questionnaire is used in the Formula Rate exam, failure to complete all of the questions or incomplete responses will result in a lower score. While scoring the Supplemental Questionnaire, the candidate's application and/or attachments will not be reviewed , therefore, a candidate's responses to the questions should be accurate, thorough, detailed, and complete.     FORMULA RATE EXAMINATION (Weighted 100%)   All candidates meeting the minimum qualifications by the cut-off date will have their Supplemental Questionnaire scored in the Formula Rate Examination.  This examination will evaluate the relevance, level, recency, progression and quality of candidate's education, training and experience. The candidate's application or other materials will not be included in this examination. Therefore, the candidate's responses to the supplemental questionnaire should be thorough, detailed and complete. The score from the Formula Rate Examination will determine the ranking on the eligible/employment list for this job.  All candidates competing in the testing process will receive written notice of their examination results by email. Notices can also be accessed in their governmentjobs.com inbox. Applicants achieving a passing score will be placed on the eligible list in rank order. The rank is determined by the test score attained from the examination.    FREQUENTLY ASKED QUESTIONS   Click here for Frequently Asked Questions (FAQ's)   For information regarding County jobs:      www.saccountyjobs.net      EMPLOYEE BENEFITS    As an employee of the County of Sacramento, there will be a variety of benefits available to you. These benefits currently include: health, dental and life insurance; flexible spending account options for dependent care and unreimbursed dental and/or medical cost; and an employee assistance program (EAP).   GENERAL BENEFITS:  Most employee benefits are similar to the following for all County employees. However, some benefits differ, depending on the employee representation unit to which the employee's job classification is assigned. Information about the exact benefits applicable to a particular job classification may be obtained from the Sacramento County Department of Benefits or by visiting www.saccountyjobs.net.   TEMPORARY POSITIONS:  Most benefits do not apply to temporary positions. The explanations of benefits applies to employees in regular positions.   SALARY STEP INCREASES:  The beginning salary and the top of the salary range are usually shown on the job announcement. Upon satisfactory service, salary increases of approximately 5% are given annually until the top of the salary range has been attained.   PAY:  All employees are paid bi-weekly via direct deposit into the employee's bank account. The pay period covers fourteen (14) calendar days, starting on a Sunday and ending on the second Saturday thereafter. Salaries are generally paid on the Friday following the end of the pay period. Employees can set up their direct deposit and access their pay information via Employee Self Service in MySacCounty.   VACATION:  Generally, vacation with pay begins at 10 days annually. With increase over a period of years, the maximum annual vacation with pay is 25 days.   HOLIDAYS:  14.5 holidays per year as recognized.   SICK LEAVE:  Equivalent to 15 days annually, unlimited accumulation. Upon retirement, unused sick leave is converted to retirement service credit.   PARENTAL LEAVE:  Entitles a regular County employee, with at least one year of continuous employment, to schedule a paid parental leave of up to 160 hours upon the birth or during the process of an adoption of a minor child. Parental leave shall be approved by the employee's appointing authority, except where the granting of the parental leave request would unduly interfere with or cause severe hardship upon department operations.   TUITION REIMBURSEMENT:  Dependent upon union agreements, regular County employees may be eligible to receive Tuition Reimbursement. The costs for course tuition/registration fees and required books/supplies are eligible for reimbursement. Tuition reimbursement amounts may vary depending upon union agreement.   RETIREMENT:  Social Security and Sacramento County Employees' Retirement System coverage.   HEALTH INSURANCE:  The County offers a variety of health plan design options to fit individual needs.   DENTAL INSURANCE:  The County provides a comprehensive dental benefit program for regular full-time and part-time employees and their eligible dependents. This plan pays on a set fee schedule that varies by procedure. Any amount over the fee schedule is the employee's responsibility. The yearly maximum is $2,000 per person, not including orthodontia. The orthodontic benefit is 50% of covered charges with a lifetime maximum of $1,000 per person.   LIFE INSURANCE:  The County of Sacramento provides a basic life insurance benefit of $15,000 to all eligible employees at no cost. Additional coverage may be purchased through payroll deduction.   DEFERRED COMPENSATION:  The County offers a Deferred Compensation Program which enables employees to save in a systematic way without paying income tax on either the payroll deduction or the earned interest, prior to withdrawal.   EMPLOYEE ASSISTANCE PROGRAM:  The County of Sacramento provides an Employee Assistance Program (EAP) for employees and their eligible dependents. The EAP offers confidential, professional counseling services in areas such as:   Legal Advice/Difficult Decisions   Marriage or Family Relationships   Financial or Credit Worries/Elder Care   Alcohol and Drug Abuse     WELLNESS INCENTIVE PROGRAM:  The County will recognize and award time off to eligible employees who maintain an excellent attendance record.   FLEXIBLE SPENDING ACCOUNT:  The County offers regular employees two separate Flexible Spending Accounts (FSA's). These accounts allow employees to set money aside, on a pre-tax basis via payroll deduction, to pay for medical, dental or dependent care expenses.      DEPENDENT CARE REIMBURSEMENT ACCOUNT:   Employees may set aside pre-tax dollars to pay for qualified childcare or dependent care expenses that are necessary for the employee and/or spouse to continue working.        MEDICAL REIMBURSEMENT ACCOUNT:   The Medical Reimbursement Account allows pre-tax dollars to be set aside to pay for out-of-pocket expenses that are not paid by insurance or reimbursed by any other benefit plan.     WORKERS' COMPENSATION:  In case of injury while on the job, each employee is protected under the Workers' Compensation laws of California.   SACRAMENTO CREDIT UNION:  The credit union offers loan facilities and systematic saving plans through payroll deduction.   SELECTION AND PLACEMENT    Sacramento County encourages applications from all persons regardless of race, color, ancestry, religious creed, national origin, gender, disability, political affiliation, or age.  Certain age limits may be required by law, ordinance, or Civil Service direction for specific classifications such as those identified with hazardous occupations.   FOR APPLICANTS WITH DISABILITIES ONLY: Every effort is made to provide reasonable accommodations to disabled applicants such as in the selection of test sites, aides, or other equipment which permits the disabled applicants to compete in the examination process. Applicants with disabilities requesting an applicable ADA testing accommodation must complete a Reasonable Accommodation Request Form filled out and signed by the applicant and their doctor. This form must be submitted to the Disability Compliance Office, 700 H Street, Room 5720, Sacramento, CA 95814, by the cut-off date or final filing date as listed in this job announcement. Download the Reasonable Accommodation Request Form by clicking here or contact by mail or in person the Sacramento County Employment Services Division or Disability Compliance Office.   MINIMUM QUALIFICATIONS:  Please read carefully the "Minimum Qualifications" section of your announcement. You must meet those qualifications by the application deadline date unless otherwise specified. Your application must clearly show you meet the minimum qualifications by the application deadline date, or it will not be accepted. All statements are subject to verification.  "Experience" means full-time paid experience unless the announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   PROMOTIONAL EXAMINATIONS:  If the announcement indicates the examination is given on a promotional basis, candidates must hold permanent status in Sacramento County Civil Service by the application deadline date and must meet the minimum qualifications.   OPEN EXAMINATIONS:  Any person who meets the minimum qualifications may apply.   CONTINUOUS FILING EXAMINATIONS:  Applicants are eligible to reapply to and retake a continuous filing exam after 6 months from the date the previous exam results was received.   ELIGIBLE LISTS:  Names of qualified persons who made a passing score on an examination are entered, in order of their final grades, on an eligible list. To fill each vacancy, the hiring department will make a selection from among the top three ranks on the employment lists.   EXAMINATION RATINGS:  Unless otherwise stated on the announcement: To be successful, candidates must obtain a rating of at least 70% on each part of the examination. This may be an adjusted score or an arithmetic 70% of the total possible score as determined by the Director.   APPEAL PROCESS:  Persons who believe their applications have been improperly rejected may request the Employment Services Division to review its decision to reject the application. If the applicant desires to submit additional proof of qualifications, such proof must be received by Personnel Services not less than two (2) calendar days prior to the scheduled date for the examination.  Persons who are disqualified in any phase of the examination may appeal such adverse action, in writing, to the Civil Service Commission, 700 H Street, Room 2640, Sacramento, CA 95814, telephone: (916) 874-5586 . Such appeals must be filed within thirty (30) calendar days after notice of the adverse action was mailed to the candidate.   FOR MORE INFORMATION PLEASE VISIT OUR FREQUENTLY ASKED QUESTIONS (FAQs):  https://personnel.saccounty.net/Pages/EmploymentServicesFAQs.aspx    OTHER INFORMATION     VETERAN'S PREFERENCE:  Military veterans who have served during wartime shall be given preference in initial appointment to County service. Such preference shall apply, provided the veteran has first achieved a minimum passing score in the examination. The passing score of a veteran shall be annotated to indicate the veteran's score shall be regarded as 5 points or higher, OR 10 points higher for disabled veterans, only for the purpose of determining the three ranks along with which the veteran's name shall be certified. No score shall actually be changed and no new rank shall be created as a result of application of veteran's preference for certification purposes.  "Disabled Veteran" means any veteran who has served during wartime and, who, as of the final filing date for an examination is declared by the United States Veterans Administration or military service department to be 10% or more disabled as a result of his/her military service. Persons claiming eligibility for disabled veteran's preference must submit to the employment office, on or before the application deadline date, a certification from the United States Veterans Administration or a military service department, dated within 1 year, which certifies the present existence of a service related disability of 10% or more, or other acceptable proof of such disability as a result of his/her military service. Persons claiming eligibility for veterans preference must submit a copy of Form DD 214 or other acceptable proof of veteran's status on or before the final filing date for the examination. For purpose of this rule "reserve" status does not constitute active duty.   CITIZENSHIP OR AUTHORIZED ALIEN REQUIREMENT:  As required by the Immigration Reform and Control Act, all County employees must be United States citizens or aliens lawfully authorized to work in the United States. Proof of citizenship or authorized status will be required prior to appointment.   CONFLICT OF INTEREST CODE:  Some County Civil Service positions are covered by financial disclosure requirements intended to identify potential conflicts of interest.   CONCURRENT EMPLOYMENT:  No employee may concurrently occupy more than one County position.   SPECIAL SKILL QUALIFICATIONS (WHEN SPECIFIED ON THE APPLICATION):  Persons who have special skills required by some (but not all) positions in a class may be certified ahead of others provided that:  Such special skills are based on the duties and requirements of the positions and are in conformance with merit system and equal opportunity principles, and The certification of eligibles who possess special skills have been approved by the Civil Service Commission.   PRE-EMPLOYMENT MEDICAL EXAMINATION & DRUG TESTING:  The County of Sacramento is committed to maintaining a drug and alcohol free workplace. All persons selected for appointment to positions must pass a medical examination and a drug test, administered by the County at no cost to the applicant.   DRIVER LICENSE:  Possession of a valid California Driver License may be required for some positions.   PROBATIONARY PERIOD:  Regular positions are subject to a probationary period which is an extension of the selection process. Unless otherwise indicated on the announcement, the probationary period is six (6) months.   AGENCY SHOP/FAIR SHARE FEE:  Some positions require, as a condition of continued employment, that the person either: 1. Become a union member; 2. Pay a fair share fee to the union; or, 3. Meet specific requirements under which an equivalent amount must be paid to a charity.   FINGERPRINTING AND CRIMINAL RECORD CHECKS:  Fingerprinting and criminal record checks are required for some positions.  Closing Date/Time: 5/21/2024 5:00 PM Pacific
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            The City of San Rafael invites applicants for:  FIREFIGHTER-PARAMEDIC (LATERAL)    Annual Salary: $119,205 - $130,211   (Additional incentive pays up to 7.5% above base salary plus $200 per month Bi-lingual pay)     Lateral Benefits Include:    Two-week intensive training academy  A bank of 48 Hours of vacation leave given at time of hire  A bank of 60 hours of sick leave given at time of hire    ABOUT THE DEPARTMENT  The San Rafael Fire Department is an all-risk fire agency that includes 69 operational firefighters trained in the areas of firefighting, Advanced Life Support (ALS) response, ambulance transport, technical rescue, hazardous material response, disaster response, fire prevention, and community preparedness. We constantly strive to provide the highest level and most capable emergency service delivery possible to our community; a service that is professional, compassionate, predictable, consistent, and sustainable.   THE CITY is focused on enhancing our community members' quality of life through well-designed services and a positive workplace culture. San Rafael is the economic and cultural heart of Marin County, and its high quality of life is centered on its commercial districts, engaged neighborhoods, active lifestyle, and natural environment. San Rafael (population 61,000) is a full-service city with a city council/city manager form of government with 12 departments, more than 400 employees, and an annual budget of $120 million. The City's vision is to be a vibrant economic and cultural center reflective of its diversity. The City Council is engaged and seeks to strengthen the urban and commercial areas as well as sustain the beautiful natural environment.   San Rafael's Organizational culture framework is an initiative called  "Together San Rafael."  City employees are our greatest asset, and we seek talented individuals with diverse backgrounds who are creative, curious, and excited about a challenge. We are a results-driven team focused on the needs of community members. The   Together San Rafael initiative is focused   on modernizing City services and increasing the engagement of employees. This initiative recognizes the interconnectedness of the customer and employee experience.   To schedule a phone or video call with active-duty personnel, e-mail us at  Fire.Department@cityofsanrafael.org  and provide your name and a contact phone number.   Come join our extraordinary team!   Please review the  Firefighter-Paramedic job description  available on our website.  The Firefighter-Paramedic protects life, property, and the environment by performing firefighting activities, emergency medical aid, hazardous materials response, and fire prevention duties. The position is also responsible for maintaining fire equipment, apparatus, and facilities.  The Department seeks individuals whose values align with our departmental commitment to respect, integrity, compassion, equality, and fairness. Our six San Rafael neighborhood fire stations deliver exceptionally courteous, compassionate, and professional public service. Our firefighters are committed to helping their community and their fellow firefighters. Our workforce is diverse and continuously strives to reflect the diversity of the communities we serve. Our members work closely with multiple service agencies to ensure we are meeting the unique needs of the multicultural community of San Rafael.   Our department supports a behavioral health program consisting of IAFF trained Peer Support members, as well as members trained in critical incident stress management. The culture established by our personnel is cited as a key contributor to what makes the San Rafael Fire Department a great place to work. With over half of our line personnel having been hired within the past decade, there is a major focus on physical fitness, training, health and wellness, and an overall excitement about learning the art and trades of firefighting and emergency medicine.  MINIMUM QUALIFICATIONS:    CA State Firefighter 1 or completion of CA State Board of Fire Service Firefighter 1 curriculum prior to appointment  Valid California Paramedic License (or equivalent); or ability to obtain prior to appointment  1-year experience as a full-time paid Firefighter/Paramedic    BENEFITS:  The City of San Rafael offers an attractive compensation and benefits program, including participation in the Marin County Employees' Retirement (MCERA) pension program, tiered contributions towards CalPERS health insurance, matching Retiree Health Savings (RHS) contributions, fully paid Dental coverage and Uniform Allowance.  Please review the attached job bulletin for benefit information. You can also review our  benefits summary  and the  San Rafael Firefighters' Association MOU  for more information.  Job PDF:    SRFD_Lateral Flyer_November 2023.pdf    Benefits   The City of San Rafael offers an attractive compensation and benefits program. The salary range for this position is $119,205 - $130,211 annually, DOQ/DOE and a competitive benefits program including:    Retirement:The City is a part of the Marin County Employee Retirement Association (MCERA) plan, which offers reciprocity between agencies in CalPERS (this is part of the 37 Act County System):   Classic Employees (Tier 2 - hired on or after 7/1/2011) - 3% @ at 55 formula, average of three years highest compensation.  PEPRA employees- (hired after 1/1/13 or with 6-month break in service) are eligible for a 2.7% at 57formula, average of three highest years of compensation.    Health Insurance:Full flex cafeteria plan which can be applied to a health plan or converted to cash (Employee Only - $801.64; Employee+1 - $1,294.79 Employee+Family - $1907.65; Waive Coverage $300.00)  Retiree Health Savings Plan: City contribution of 2% top step Firefighter-Paramedic salary (employee required match).  Life Insurance/Accidental Death & Dismemberment:$5,000 each  Dental Insurance:Fully paid premiums for employee and eligible dependents   Employee Assistance Program (EAP): Available to employee and family members  457 Deferred Comp: Participation is voluntary  125 Plan: Participation is voluntary   Annual Leave:5 shifts of vacation per year (based on years of service max accrual is 12.5 shifts/year), 6 shifts of sick leave/year, Bereavement Leave, 13 holidays.  Gym Reimbursement: Up to $16.50 per month  Uniform Allowance: $1,135 per year. Class B uniforms provided annually. $160 station boot allowance every two years.  Incentive Pay: Pays up to 7.5% above base salary.  Bi-Lingual Pay: Pays up to $200 per month if eligible.  Social Security: The City of San Rafael does not contribute to social security    Recruitment Contact   Contact phone:   (415)485-3474  Contact email:    rhonda.castellucci@cityofsanrafael.org    Closing Date/Time: Until filled
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        The City of San Rafael invites applicants for:  FIREFIGHTER-PARAMEDIC (LATERAL)    Annual Salary: $119,205 - $130,211   (Additional incentive pays up to 7.5% above base salary plus $200 per month Bi-lingual pay)     Lateral Benefits Include:    Two-week intensive training academy  A bank of 48 Hours of vacation leave given at time of hire  A bank of 60 hours of sick leave given at time of hire    ABOUT THE DEPARTMENT  The San Rafael Fire Department is an all-risk fire agency that includes 69 operational firefighters trained in the areas of firefighting, Advanced Life Support (ALS) response, ambulance transport, technical rescue, hazardous material response, disaster response, fire prevention, and community preparedness. We constantly strive to provide the highest level and most capable emergency service delivery possible to our community; a service that is professional, compassionate, predictable, consistent, and sustainable.   THE CITY is focused on enhancing our community members' quality of life through well-designed services and a positive workplace culture. San Rafael is the economic and cultural heart of Marin County, and its high quality of life is centered on its commercial districts, engaged neighborhoods, active lifestyle, and natural environment. San Rafael (population 61,000) is a full-service city with a city council/city manager form of government with 12 departments, more than 400 employees, and an annual budget of $120 million. The City's vision is to be a vibrant economic and cultural center reflective of its diversity. The City Council is engaged and seeks to strengthen the urban and commercial areas as well as sustain the beautiful natural environment.   San Rafael's Organizational culture framework is an initiative called  "Together San Rafael."  City employees are our greatest asset, and we seek talented individuals with diverse backgrounds who are creative, curious, and excited about a challenge. We are a results-driven team focused on the needs of community members. The   Together San Rafael initiative is focused   on modernizing City services and increasing the engagement of employees. This initiative recognizes the interconnectedness of the customer and employee experience.   To schedule a phone or video call with active-duty personnel, e-mail us at  Fire.Department@cityofsanrafael.org  and provide your name and a contact phone number.   Come join our extraordinary team!   Please review the  Firefighter-Paramedic job description  available on our website.  The Firefighter-Paramedic protects life, property, and the environment by performing firefighting activities, emergency medical aid, hazardous materials response, and fire prevention duties. The position is also responsible for maintaining fire equipment, apparatus, and facilities.  The Department seeks individuals whose values align with our departmental commitment to respect, integrity, compassion, equality, and fairness. Our six San Rafael neighborhood fire stations deliver exceptionally courteous, compassionate, and professional public service. Our firefighters are committed to helping their community and their fellow firefighters. Our workforce is diverse and continuously strives to reflect the diversity of the communities we serve. Our members work closely with multiple service agencies to ensure we are meeting the unique needs of the multicultural community of San Rafael.   Our department supports a behavioral health program consisting of IAFF trained Peer Support members, as well as members trained in critical incident stress management. The culture established by our personnel is cited as a key contributor to what makes the San Rafael Fire Department a great place to work. With over half of our line personnel having been hired within the past decade, there is a major focus on physical fitness, training, health and wellness, and an overall excitement about learning the art and trades of firefighting and emergency medicine.  MINIMUM QUALIFICATIONS:    CA State Firefighter 1 or completion of CA State Board of Fire Service Firefighter 1 curriculum prior to appointment  Valid California Paramedic License (or equivalent); or ability to obtain prior to appointment  1-year experience as a full-time paid Firefighter/Paramedic    BENEFITS:  The City of San Rafael offers an attractive compensation and benefits program, including participation in the Marin County Employees' Retirement (MCERA) pension program, tiered contributions towards CalPERS health insurance, matching Retiree Health Savings (RHS) contributions, fully paid Dental coverage and Uniform Allowance.  Please review the attached job bulletin for benefit information. You can also review our  benefits summary  and the  San Rafael Firefighters' Association MOU  for more information.  Job PDF:    SRFD_Lateral Flyer_November 2023.pdf    Benefits   The City of San Rafael offers an attractive compensation and benefits program. The salary range for this position is $119,205 - $130,211 annually, DOQ/DOE and a competitive benefits program including:    Retirement:The City is a part of the Marin County Employee Retirement Association (MCERA) plan, which offers reciprocity between agencies in CalPERS (this is part of the 37 Act County System):   Classic Employees (Tier 2 - hired on or after 7/1/2011) - 3% @ at 55 formula, average of three years highest compensation.  PEPRA employees- (hired after 1/1/13 or with 6-month break in service) are eligible for a 2.7% at 57formula, average of three highest years of compensation.    Health Insurance:Full flex cafeteria plan which can be applied to a health plan or converted to cash (Employee Only - $801.64; Employee+1 - $1,294.79 Employee+Family - $1907.65; Waive Coverage $300.00)  Retiree Health Savings Plan: City contribution of 2% top step Firefighter-Paramedic salary (employee required match).  Life Insurance/Accidental Death & Dismemberment:$5,000 each  Dental Insurance:Fully paid premiums for employee and eligible dependents   Employee Assistance Program (EAP): Available to employee and family members  457 Deferred Comp: Participation is voluntary  125 Plan: Participation is voluntary   Annual Leave:5 shifts of vacation per year (based on years of service max accrual is 12.5 shifts/year), 6 shifts of sick leave/year, Bereavement Leave, 13 holidays.  Gym Reimbursement: Up to $16.50 per month  Uniform Allowance: $1,135 per year. Class B uniforms provided annually. $160 station boot allowance every two years.  Incentive Pay: Pays up to 7.5% above base salary.  Bi-Lingual Pay: Pays up to $200 per month if eligible.  Social Security: The City of San Rafael does not contribute to social security    Recruitment Contact   Contact phone:   (415)485-3474  Contact email:    rhonda.castellucci@cityofsanrafael.org    Closing Date/Time: Until filled
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            The City of San Rafael invites applicants for:   FIREFIGHTER/PARAMEDIC      Annual Salary for entry level candidates is $109,223 - $130,211     (eligible for up to 7.5% incentive pay after probationary year plus $200 per month Bi-Lingual Pay).    All applicants who meet the minimum qualifications noted below will be invited to an Oral Board interview.   ABOUT THE DEPARTMENT  The San Rafael Fire Department is an all-risk fire agency that includes 69 operational firefighters trained in the areas of firefighting, Advanced Life Support (ALS) response, ambulance transport, technical rescue, hazardous material response, disaster response, fire prevention, and community preparedness. We constantly strive to provide the highest level and most capable emergency service delivery possible to our community; a service that is professional, compassionate, predictable, consistent, and sustainable.  We are looking for individuals whose values align with our departmental commitment to respect, integrity, compassion, equality, and fairness.  To schedule a station visit, phone or video call with active-duty personnel, e-mail  Fire.Department@cityofsanrafael.org  and provide your name and a contact phone number.   THE CITY is focused on enhancing our community members' quality of life through well-designed services and a positive workplace culture. San Rafael is the economic and cultural heart of Marin County, and its high quality of life is centered on its commercial districts, engaged neighborhoods, active lifestyle, and natural environment. San Rafael (population 61,000) is a full-service city with a city council/city manager form of government with 12 departments, more than 400 employees, and an annual budget of $120 million. The City's vision is to be a vibrant economic and cultural center reflective of its diversity. The City Council is engaged and seeks to strengthen the urban and commercial areas as well as sustain the beautiful natural environment.   San Rafael's Organizational culture framework is an initiative called  "Together San Rafael."  City employees are our greatest asset, and we seek talented individuals with diverse backgrounds who are creative, curious, and excited about a challenge. We are a results-driven team focused on the needs of community members. The   Together San Rafael initiative is focused   on modernizing City services and increasing the engagement of employees. This initiative recognizes the interconnectedness of the customer and employee experience.    Come join our extraordinary team!   Please review the  Firefighter-Paramedic job description  available on our website.  The Firefighter-Paramedic protects life, property, and the environment by performing firefighting activities, emergency medical aid, hazardous materials response, and fire prevention duties. The position is also responsible for maintaining fire equipment, apparatus, and facilities.  The Department seeks individuals whose values align with our departmental commitment to respect, integrity, compassion, equality, and fairness. Our six San Rafael neighborhood fire stations deliver exceptionally courteous, compassionate, and professional public service. Our firefighters are committed to helping their community and their fellow firefighters. Our workforce is diverse and continuously strives to reflect the diversity of the communities we serve. Our members work closely with multiple service agencies to ensure we are meeting the unique needs of the multicultural community of San Rafael.   Our department supports a behavioral health program consisting of IAFF trained Peer Support members, as well as members trained in critical incident stress management. The culture established by our personnel is cited as a key contributor to what makes the San Rafael Fire Department a great place to work. With over half of our line personnel having been hired within the past decade, there is a major focus on physical fitness, training, health and wellness, and an overall excitement about learning the art and trades of firefighting and emergency medicine.    MINIMUM QUALIFICATIONS:     Candidates must have a high school diploma AND a minimum of 21 semester units of college coursework.   The following documents should be attached to your application as ONE PDF file. If you are still in the process of obtaining a Firefighter I or Paramedic License you will be asked to provide a status update prior to full background:  CPAT card dated on or after November 1, 2022. To register for an upcoming exam, visit  https://www.fctconline.org/ .   Completion of CA State Board of Fire Services Firefighter I curriculum or ability to obtain prior to appointment (expected initial appointments by February 16, 2024)  Valid California Paramedic License (or equivalent) or ability to obtain prior to appointment (expected initial appointments by February 16, 2024).        BENEFITS:    The City of San Rafael offers an attractive compensation and benefits program, including participation in the Marin County Employees' Retirement (MCERA) pension program, tiered contributions towards CalPERS health insurance, matching Retiree Health Savings (RHS) contributions, fully paid Dental coverage and Uniform Allowance.  Please review the attached job bulletin for benefit information. You can also review our  benefits summary  and the  San Rafael Firefighters' Association MOU  for more information.  SAVE THE DATES:    Candidate Orientation (Virtual) - Wednesday, November 15, 2023 at 6:00 p.m. via Zoom      Topic: Meet the SRFD Team Time: Nov 15, 2023 17:00 Pacific Time (US and Canada)  Join Zoom Meeting  https://us02web.zoom.us/j/87635819572?pwd=TWtaM2kvaG8xeHhnY0lTaXdBNG1RZz09   Meeting ID: 876 3581 9572 Passcode: 915623  Dial by your location +1 669 900 6833 US (San Jose)  Meeting ID: 876 3581 9572 Passcode: 915623     Candidate Orientation (In Person) - Saturday, November 18, 2023 at 10:00 a.m. Located at the Public Safety Center, 1375 Fifth Avenue, San Rafael.  First Round Interviews: 1st week in January 2024  Chief's Interviews: January 8-10, 2024  Tentative Start Date: February 16, 2024    Job PDF:    SRFD_Entry Level Flyer_November 2023.pdf    Benefits   The City of San Rafael offers an attractive compensation and benefits program. The salary range for this position is $109,223 - $130,211ANNUALLY DOQ/DOE and a competitive benefits program including:    Retirement:The City is a part of the Marin County Employee Retirement Association (MCERA) plan, which offers reciprocity between agencies in CalPERS (this is part of the 37 Act County System):   Classic Employees (Tier 2 - hired on or after 7/1/2011) - 3% @ at 55 formula, average of three years highest compensation.  PEPRA employees- (hired after 1/1/13 or with 6-month break in service) are eligible for a 2.7% at 57 formula, average of three highest years of compensation.    Health Insurance:Full flex cafeteria plan which can be applied to a health plan or converted to cash (Employee Only - $801.64; Employee+1 - $1,294.79 Employee+Family - $1907.65; Waive Coverage $300.00)  Retiree Health Savings Plan: City contribution of 2% top step Firefighter-Paramedic salary (employee required match).  Life Insurance/Accidental Death & Dismemberment:$5,000 each  Dental Insurance:Fully paid premiums for employee and eligible dependents   Employee Assistance Program (EAP): Available to employee and family members  457 Deferred Comp: Participation is voluntary  125 Plan: Participation is voluntary   Annual Leave:5 shifts of vacation per year (based on years of service max accrual is 12.5 shifts/year), 6 shifts of sick leave/year, Bereavement Leave, 13 holidays.  Gym Reimbursement: Up to $16.50 per month  Uniform Allowance: $1,135 per year. Class B uniforms provided annually. $160 station boot allowance every two years.  Incentive Pay: Pays up to 7.5% above base salary after probationary year.  Bi-Lingual Pay: Pays up to $200 per month if eligible.  Social Security: The City of San Rafael does not contribute to social security    Recruitment Contact   Contact phone:   (415)485-3474  Contact email:    rhonda.castellucci@cityofsanrafael.org    Closing Date/Time: Until filled
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        The City of San Rafael invites applicants for:   FIREFIGHTER/PARAMEDIC      Annual Salary for entry level candidates is $109,223 - $130,211     (eligible for up to 7.5% incentive pay after probationary year plus $200 per month Bi-Lingual Pay).    All applicants who meet the minimum qualifications noted below will be invited to an Oral Board interview.   ABOUT THE DEPARTMENT  The San Rafael Fire Department is an all-risk fire agency that includes 69 operational firefighters trained in the areas of firefighting, Advanced Life Support (ALS) response, ambulance transport, technical rescue, hazardous material response, disaster response, fire prevention, and community preparedness. We constantly strive to provide the highest level and most capable emergency service delivery possible to our community; a service that is professional, compassionate, predictable, consistent, and sustainable.  We are looking for individuals whose values align with our departmental commitment to respect, integrity, compassion, equality, and fairness.  To schedule a station visit, phone or video call with active-duty personnel, e-mail  Fire.Department@cityofsanrafael.org  and provide your name and a contact phone number.   THE CITY is focused on enhancing our community members' quality of life through well-designed services and a positive workplace culture. San Rafael is the economic and cultural heart of Marin County, and its high quality of life is centered on its commercial districts, engaged neighborhoods, active lifestyle, and natural environment. San Rafael (population 61,000) is a full-service city with a city council/city manager form of government with 12 departments, more than 400 employees, and an annual budget of $120 million. The City's vision is to be a vibrant economic and cultural center reflective of its diversity. The City Council is engaged and seeks to strengthen the urban and commercial areas as well as sustain the beautiful natural environment.   San Rafael's Organizational culture framework is an initiative called  "Together San Rafael."  City employees are our greatest asset, and we seek talented individuals with diverse backgrounds who are creative, curious, and excited about a challenge. We are a results-driven team focused on the needs of community members. The   Together San Rafael initiative is focused   on modernizing City services and increasing the engagement of employees. This initiative recognizes the interconnectedness of the customer and employee experience.    Come join our extraordinary team!   Please review the  Firefighter-Paramedic job description  available on our website.  The Firefighter-Paramedic protects life, property, and the environment by performing firefighting activities, emergency medical aid, hazardous materials response, and fire prevention duties. The position is also responsible for maintaining fire equipment, apparatus, and facilities.  The Department seeks individuals whose values align with our departmental commitment to respect, integrity, compassion, equality, and fairness. Our six San Rafael neighborhood fire stations deliver exceptionally courteous, compassionate, and professional public service. Our firefighters are committed to helping their community and their fellow firefighters. Our workforce is diverse and continuously strives to reflect the diversity of the communities we serve. Our members work closely with multiple service agencies to ensure we are meeting the unique needs of the multicultural community of San Rafael.   Our department supports a behavioral health program consisting of IAFF trained Peer Support members, as well as members trained in critical incident stress management. The culture established by our personnel is cited as a key contributor to what makes the San Rafael Fire Department a great place to work. With over half of our line personnel having been hired within the past decade, there is a major focus on physical fitness, training, health and wellness, and an overall excitement about learning the art and trades of firefighting and emergency medicine.    MINIMUM QUALIFICATIONS:     Candidates must have a high school diploma AND a minimum of 21 semester units of college coursework.   The following documents should be attached to your application as ONE PDF file. If you are still in the process of obtaining a Firefighter I or Paramedic License you will be asked to provide a status update prior to full background:  CPAT card dated on or after November 1, 2022. To register for an upcoming exam, visit  https://www.fctconline.org/ .   Completion of CA State Board of Fire Services Firefighter I curriculum or ability to obtain prior to appointment (expected initial appointments by February 16, 2024)  Valid California Paramedic License (or equivalent) or ability to obtain prior to appointment (expected initial appointments by February 16, 2024).        BENEFITS:    The City of San Rafael offers an attractive compensation and benefits program, including participation in the Marin County Employees' Retirement (MCERA) pension program, tiered contributions towards CalPERS health insurance, matching Retiree Health Savings (RHS) contributions, fully paid Dental coverage and Uniform Allowance.  Please review the attached job bulletin for benefit information. You can also review our  benefits summary  and the  San Rafael Firefighters' Association MOU  for more information.  SAVE THE DATES:    Candidate Orientation (Virtual) - Wednesday, November 15, 2023 at 6:00 p.m. via Zoom      Topic: Meet the SRFD Team Time: Nov 15, 2023 17:00 Pacific Time (US and Canada)  Join Zoom Meeting  https://us02web.zoom.us/j/87635819572?pwd=TWtaM2kvaG8xeHhnY0lTaXdBNG1RZz09   Meeting ID: 876 3581 9572 Passcode: 915623  Dial by your location +1 669 900 6833 US (San Jose)  Meeting ID: 876 3581 9572 Passcode: 915623     Candidate Orientation (In Person) - Saturday, November 18, 2023 at 10:00 a.m. Located at the Public Safety Center, 1375 Fifth Avenue, San Rafael.  First Round Interviews: 1st week in January 2024  Chief's Interviews: January 8-10, 2024  Tentative Start Date: February 16, 2024    Job PDF:    SRFD_Entry Level Flyer_November 2023.pdf    Benefits   The City of San Rafael offers an attractive compensation and benefits program. The salary range for this position is $109,223 - $130,211ANNUALLY DOQ/DOE and a competitive benefits program including:    Retirement:The City is a part of the Marin County Employee Retirement Association (MCERA) plan, which offers reciprocity between agencies in CalPERS (this is part of the 37 Act County System):   Classic Employees (Tier 2 - hired on or after 7/1/2011) - 3% @ at 55 formula, average of three years highest compensation.  PEPRA employees- (hired after 1/1/13 or with 6-month break in service) are eligible for a 2.7% at 57 formula, average of three highest years of compensation.    Health Insurance:Full flex cafeteria plan which can be applied to a health plan or converted to cash (Employee Only - $801.64; Employee+1 - $1,294.79 Employee+Family - $1907.65; Waive Coverage $300.00)  Retiree Health Savings Plan: City contribution of 2% top step Firefighter-Paramedic salary (employee required match).  Life Insurance/Accidental Death & Dismemberment:$5,000 each  Dental Insurance:Fully paid premiums for employee and eligible dependents   Employee Assistance Program (EAP): Available to employee and family members  457 Deferred Comp: Participation is voluntary  125 Plan: Participation is voluntary   Annual Leave:5 shifts of vacation per year (based on years of service max accrual is 12.5 shifts/year), 6 shifts of sick leave/year, Bereavement Leave, 13 holidays.  Gym Reimbursement: Up to $16.50 per month  Uniform Allowance: $1,135 per year. Class B uniforms provided annually. $160 station boot allowance every two years.  Incentive Pay: Pays up to 7.5% above base salary after probationary year.  Bi-Lingual Pay: Pays up to $200 per month if eligible.  Social Security: The City of San Rafael does not contribute to social security    Recruitment Contact   Contact phone:   (415)485-3474  Contact email:    rhonda.castellucci@cityofsanrafael.org    Closing Date/Time: Until filled
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            Job Summary   CITY OF KINGMAN    FULL-TIME FIREFIGHTER (LATERAL)    KINGMAN FIRE DEPARTMENT   Are you looking for an exciting, challenging career and using your abilities to serve our community? The City of Kingman has the perfect opportunity for you! The City of Kingman Fire Department is currently accepting applications on a continual basis to fill current vacancies and establish a hiring register with individuals who are interested in laterally transferring to Kingman as a Firefighter.    $48,367.80 - $65,951.08/ANNUALLY    $17.55 - $23.93/HOURLY    SALARY BASED ON 2756 HOURS ANNUALLY       POSITION IS FLSA NON-EXEMPT       NREMT Paramedic Certification ($3.39/Hr)  HAZMAT Technician Certification ($1.00/Hr)  Hire-in rate is dependent on years of qualified experience per the department's review.  Learn more about our Benefits & Wellness Incentives       APPLICATIONS MUST BE SUBMITTED BY 4/10/24 5:00 PM       YOU WILL BE NOTIFIED IF YOU ARE SELECTED FOR TESTING    The City of Kingman now has one of the highest base wages in the Tri-City area!   Step Plan (Firefighter) Annual Hourly 1 $48,367.80 $17.55 2 $50,076.52 $18.17 3 $51,812.80 $18.80 4 $53,631.76 $19.46 5 $55,505.84 $20.14 6 $57,462.60 $20.85 7 $59,474.48 $21.58 8 $61,569.04 $22.34 9 $63,718.72 $23.12 10 $65,951.08 $23.93     OVERVIEW The City of Kingman is located in Mohave County approximately 100 miles southeast of Las Vegas and 195 miles northwest of Phoenix nestled between the beautiful Cerbat and Hualapai mountain ranges along historic Route 66. In 2019, Reader’s Digest named Kingman one of the “Nicest Places in Arizona” for its thoughtful residents and spirit of generosity. In addition to its small-town look and feel, the area also offers a wide range of recreational activities that include hiking, bike and ATV trails, camping, golf, beautiful parks, historical attractions, nearby lakes, and the Colorado River.   With more than 400 full and part-time employees across 30 divisions, the City of Kingman provides exceptional public services to over 30,000 residents. Our focus on high-quality customer service, safety, and teamwork underpins our efforts to foster an atmosphere where citizens and businesses can thrive.  For more information about the City of Kingman, please see our Open Finance Portal , Choose Kingman Economic Development page and our Go Kingman tourism page for more information.      APPLICATION REQUIREMENTS    1) 24 months of employment with a full-time fire agency.   2) Complete online application materials.   3) Attach a professional resume.   4) Meet all education and experience requirements (see below)    WHAT TO EXPECT   INTERVIEWS   Oral Board Panel Interview  Chiefs Interview  BACKGROUND REVIEW   Upon a conditional offer  SCREENINGS   Medical Screening    High-quality skills evaluation tests in a standardized, fair testing environment.       GENERAL DUTIES  Applications will be reviewed by Kingman Fire Department throughout the testing process. Based on results of the review, candidates may be invited to participate in other stages of the department's selection process as needed to fill department vacancies or to establish a hiring register.   Duties will include protecting life and property through emergency incident intervention; performing fire suppression and fire prevention duties, and providing basic life support emergency medical care is given at a minimum of the Basic EMT Level in the pre-hospital setting to assist victims of illness or injury. Works in support of a 24/7 operational environment and is subject to call in/call back to support the operational needs of the department. Candidates should possess the abilities to establish and maintain effective working relationships with department members; apply principles, practices and methods of current fire fighting techniques; effectively learn how to operate and maintain assigned fire department equipment; meet such physical requirements as established by a competent medical authority.  Minimum Qualifications/Special Requirements   EDUCATION AND EXPERIENCE    Graduate from high school or GED;  Course work showing educational requirements meeting NFPA 1001.  Arizona State Certification as Emergency Medical Technician at the basic level or higher.   Arizona State Certification at the Firefighter Level I or equivalent.  Arizona State Certification at the Firefighter Level II or equivalent.  Arizona State Certification at the Hazardous Materials Awareness Level or equivalent.  Arizona State Certification at the Hazardous Materials Operations Level or equivalent   REQUIREMENTS    Possession of valid Arizona Driver's License;  Certification as an EMT at a minimum of Basic Level in the state of Arizona;  Arizona State Certification at the Firefighter II Level or equivalent;  Ability to read and write the English language.  May be required to be a Certified Emergency Paramedic.  May be required to be a Certified Hazardous Materials Technician.    Essential Functions  Essential Functions are not intended to be an exhaustive list of all responsibilities, duties and skills. They are intended to be accurate summaries of what the job classification involves and what is required to perform it.    Responds to fire, medical, hazardous materials, and technical rescue emergencies to perform essential functions.  Searches for and rescues occupants, ventilating structures, protects property by salvaging contents, and applies water and chemicals to fires.  Cleans and maintains assigned fire station on a regular schedule to include minor maintenance and repair of quarters and grounds.  Attends and participates in regular and special trainings and drills.  Performs fire prevention inspections and checks burn permit sites.  Performs station requests for blood pressure checks.  Completes all required records and reports in an accurate and timely manner.  Performs medical skills within scope of medical certification in accordance with current medical control protocols.  Cleans and maintains assigned apparatus and equipment; replaces medical supplies and equipment used during emergency response.   Lays and connects hose lines, directs water and pressure streams, use chemical extinguishers, raises and climbs ladders, ventilates buildings, rescues persons.  Operates all types of bars, hooks, lines, forcible entry tools, and other rescue equipment.   Performs first responder hazardous materials procedures.  Makes sound decisions and quickly reacts positively under stressful conditions which typically entail the life or well-being of a citizen or public safety member who is in danger.  Works in a safe manner and reports unsafe activity and conditions.  Works 48 hour, rotating shifts in support of a 24/7 emergency services department. Will be required to work early mornings, evenings, graveyards, weekends and holidays as necessitated to assigned shift rotation and schedule.  This position is subject to overtime and emergency recall during non-working hours due to staff shortage and/or operational needs.  Maintains professional and effective working relationships by providing exceptional customer service and must be able to harmoniously work in a team environment.  Participates in a physical fitness program to maintain physical conditioning.  Firefighters assigned as Certified Emergency Paramedics must perform these duties within the regulations and guidelines of the State of Arizona.  Firefighters assigned to the Hazardous Materials Team, as a Hazardous Materials Technician must meet the certification requirements and standards of the State of Arizona  Maintain regular attendance and recognize attendance as an essential function of this job to ensure continuity.   PERIPHERAL DUTIES    Participates in shift meetings and special projects.  Assists in public education classes and station tours.  Acts in fire engineer's position on occasion, after proper training.  Performs other related work as required.   SUPERVISION RECEIVED   Work is performed in accordance with standard operating procedures and direction from the Company Officer either directly or through the assigned fire engineer. The Company Officer reviews work through performance reviews and conferences.    SUPERVISION EXERCISED   Occasionally when temporarily assigned as an engineer. Direction to career or part-time firefighters may occur at calls for service.  Miscellaneous   WORK CONTACTS    Considerable contact with the general public and other first responders in the field or fire station setting.  Regular contact with other public safety and pre-hospital providers.  Regular contact with other city employees.    COMMITMENT TO SAFETY AND WELLNESS  It is the policy of the City of Kingman to ensure a safe, healthful workplace for all its employees. It requires that every person in the organization assumes the responsibility of individual and organizational safety. Injury and illness losses from incidents are costly and preventable. The City of Kingman will employ an effective accident and illness prevention program and a comprehensive wellness program that involves all its employees in the effort to eliminate workplace hazards and promote employee health and wellness.   All employees are expected and encouraged to participate in safety and wellness program activities including the following: reporting hazards, unsafe work practices and accidents immediately to their supervisors or a safety committee representative; wearing required personal protective equipment; and participating in and supporting safety committee activities.    WORK ENVIRONMENT   The work environment characteristics attached to the job description are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. Click here to see the Physical Demands.   DISCLAIMER   The above statements are intended to describe the general nature and level of work being performed by individuals assigned to this position. They are not intended to be an exhaustive list of all responsibilities, duties, and skills required of personnel in this position. This job description is subject to change as the needs and requirements of the position changes.   FIND YOUR REWARDING CAREER WITH US!    Personal Growth Opportunities ~ Meaningful and Challenging Work ~ Public Service Community Spirit ~ Training and Development     2023-2024 Benefit Guide (PDF)      Highlights for Police/Fire      May qualify for a take home vehicle.   Uniforms/Equipment Provided.   Free On-site Fitness Center.   Nightshift Differential Pay.   Overtime Opportunities.       Health      Excellentmedical, dental and vision insurance.    Telemedicine available through BlueCare Anywhere for general medical and behavioral health.      Flexible spending (FSA) or health savings accounts (HSA).    Employer contribution to HSA equivalent to 50% of plan-year deductible. This is currently $750 for Single Coverage and $1,500 for Family Coverage.      Employer-paid group basic life insurance coverage for employee and dependents on medical plan.    Supplemental group insurance and third-party options available.      Virgin Pulse, our comprehensive well-being platform designed to push you towardsgood health in mind, body and spirit.    Participation incentives with up to $300 redeemable annually.      Work/Life support services through the SupportLincEmployee Assistance Program (EAP).    Six free counseling visits annually.         Leave       12 paid holidays , including a floating birthday holiday each year.   16-35 paid vacation days per year.     6.15 hrs. 1-5 years; 7.69 hrs. 5-10 yrs.; 9.23 hrs. 10-15 yrs.; 10.77 hrs. 15+ yrs.   Shift fire personnel accrue leave at 1/3 more per pay period.          3.69 sick hrs per pay period (approx. 9-12 sick days per year).    Shift fire personnel accrue leave at 1/3 more per pay period.   Part-time/seasonal employees earn 1 hours of sick time for every 30 hours worked.      Other leave types available, including:    10 hours of Volunteer Time Off (VTO).   Up to 5 days for bereavement.   Jury Duty.   Military Training, and more.    Leave donation program.   Financial      Tuition reimbursement up to $4,500 annually.   Shift differential pay (2nd & 3rd shift).   Bonus Programs.   Skill-based, Certification & Bilingual Pay.   Clothing Allowance for Uniformed Personnel.     Recognition & Appreciation      Quarterly Performance Conversations (TrakStar).   Mission, Vision, Values (MVV) Excellence Awards.   Safety Awards.   Service Awards at 5, 10, 15, 20+ years of service.   Biannual All-Employee BBQ Lunch.   Annual Employee Pool Party.     Retirement      City matching to AZ Public Safety Retirement System (PSPRS).   Additional retirement solutions available through optional third-party on pre-tax basis, including457-deferred compensation and Roth IRA.    Closing Date/Time: 4/10/2024 5:00 PM Arizona
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        Job Summary   CITY OF KINGMAN    FULL-TIME FIREFIGHTER (LATERAL)    KINGMAN FIRE DEPARTMENT   Are you looking for an exciting, challenging career and using your abilities to serve our community? The City of Kingman has the perfect opportunity for you! The City of Kingman Fire Department is currently accepting applications on a continual basis to fill current vacancies and establish a hiring register with individuals who are interested in laterally transferring to Kingman as a Firefighter.    $48,367.80 - $65,951.08/ANNUALLY    $17.55 - $23.93/HOURLY    SALARY BASED ON 2756 HOURS ANNUALLY       POSITION IS FLSA NON-EXEMPT       NREMT Paramedic Certification ($3.39/Hr)  HAZMAT Technician Certification ($1.00/Hr)  Hire-in rate is dependent on years of qualified experience per the department's review.  Learn more about our Benefits & Wellness Incentives       APPLICATIONS MUST BE SUBMITTED BY 4/10/24 5:00 PM       YOU WILL BE NOTIFIED IF YOU ARE SELECTED FOR TESTING    The City of Kingman now has one of the highest base wages in the Tri-City area!   Step Plan (Firefighter) Annual Hourly 1 $48,367.80 $17.55 2 $50,076.52 $18.17 3 $51,812.80 $18.80 4 $53,631.76 $19.46 5 $55,505.84 $20.14 6 $57,462.60 $20.85 7 $59,474.48 $21.58 8 $61,569.04 $22.34 9 $63,718.72 $23.12 10 $65,951.08 $23.93     OVERVIEW The City of Kingman is located in Mohave County approximately 100 miles southeast of Las Vegas and 195 miles northwest of Phoenix nestled between the beautiful Cerbat and Hualapai mountain ranges along historic Route 66. In 2019, Reader’s Digest named Kingman one of the “Nicest Places in Arizona” for its thoughtful residents and spirit of generosity. In addition to its small-town look and feel, the area also offers a wide range of recreational activities that include hiking, bike and ATV trails, camping, golf, beautiful parks, historical attractions, nearby lakes, and the Colorado River.   With more than 400 full and part-time employees across 30 divisions, the City of Kingman provides exceptional public services to over 30,000 residents. Our focus on high-quality customer service, safety, and teamwork underpins our efforts to foster an atmosphere where citizens and businesses can thrive.  For more information about the City of Kingman, please see our Open Finance Portal , Choose Kingman Economic Development page and our Go Kingman tourism page for more information.      APPLICATION REQUIREMENTS    1) 24 months of employment with a full-time fire agency.   2) Complete online application materials.   3) Attach a professional resume.   4) Meet all education and experience requirements (see below)    WHAT TO EXPECT   INTERVIEWS   Oral Board Panel Interview  Chiefs Interview  BACKGROUND REVIEW   Upon a conditional offer  SCREENINGS   Medical Screening    High-quality skills evaluation tests in a standardized, fair testing environment.       GENERAL DUTIES  Applications will be reviewed by Kingman Fire Department throughout the testing process. Based on results of the review, candidates may be invited to participate in other stages of the department's selection process as needed to fill department vacancies or to establish a hiring register.   Duties will include protecting life and property through emergency incident intervention; performing fire suppression and fire prevention duties, and providing basic life support emergency medical care is given at a minimum of the Basic EMT Level in the pre-hospital setting to assist victims of illness or injury. Works in support of a 24/7 operational environment and is subject to call in/call back to support the operational needs of the department. Candidates should possess the abilities to establish and maintain effective working relationships with department members; apply principles, practices and methods of current fire fighting techniques; effectively learn how to operate and maintain assigned fire department equipment; meet such physical requirements as established by a competent medical authority.  Minimum Qualifications/Special Requirements   EDUCATION AND EXPERIENCE    Graduate from high school or GED;  Course work showing educational requirements meeting NFPA 1001.  Arizona State Certification as Emergency Medical Technician at the basic level or higher.   Arizona State Certification at the Firefighter Level I or equivalent.  Arizona State Certification at the Firefighter Level II or equivalent.  Arizona State Certification at the Hazardous Materials Awareness Level or equivalent.  Arizona State Certification at the Hazardous Materials Operations Level or equivalent   REQUIREMENTS    Possession of valid Arizona Driver's License;  Certification as an EMT at a minimum of Basic Level in the state of Arizona;  Arizona State Certification at the Firefighter II Level or equivalent;  Ability to read and write the English language.  May be required to be a Certified Emergency Paramedic.  May be required to be a Certified Hazardous Materials Technician.    Essential Functions  Essential Functions are not intended to be an exhaustive list of all responsibilities, duties and skills. They are intended to be accurate summaries of what the job classification involves and what is required to perform it.    Responds to fire, medical, hazardous materials, and technical rescue emergencies to perform essential functions.  Searches for and rescues occupants, ventilating structures, protects property by salvaging contents, and applies water and chemicals to fires.  Cleans and maintains assigned fire station on a regular schedule to include minor maintenance and repair of quarters and grounds.  Attends and participates in regular and special trainings and drills.  Performs fire prevention inspections and checks burn permit sites.  Performs station requests for blood pressure checks.  Completes all required records and reports in an accurate and timely manner.  Performs medical skills within scope of medical certification in accordance with current medical control protocols.  Cleans and maintains assigned apparatus and equipment; replaces medical supplies and equipment used during emergency response.   Lays and connects hose lines, directs water and pressure streams, use chemical extinguishers, raises and climbs ladders, ventilates buildings, rescues persons.  Operates all types of bars, hooks, lines, forcible entry tools, and other rescue equipment.   Performs first responder hazardous materials procedures.  Makes sound decisions and quickly reacts positively under stressful conditions which typically entail the life or well-being of a citizen or public safety member who is in danger.  Works in a safe manner and reports unsafe activity and conditions.  Works 48 hour, rotating shifts in support of a 24/7 emergency services department. Will be required to work early mornings, evenings, graveyards, weekends and holidays as necessitated to assigned shift rotation and schedule.  This position is subject to overtime and emergency recall during non-working hours due to staff shortage and/or operational needs.  Maintains professional and effective working relationships by providing exceptional customer service and must be able to harmoniously work in a team environment.  Participates in a physical fitness program to maintain physical conditioning.  Firefighters assigned as Certified Emergency Paramedics must perform these duties within the regulations and guidelines of the State of Arizona.  Firefighters assigned to the Hazardous Materials Team, as a Hazardous Materials Technician must meet the certification requirements and standards of the State of Arizona  Maintain regular attendance and recognize attendance as an essential function of this job to ensure continuity.   PERIPHERAL DUTIES    Participates in shift meetings and special projects.  Assists in public education classes and station tours.  Acts in fire engineer's position on occasion, after proper training.  Performs other related work as required.   SUPERVISION RECEIVED   Work is performed in accordance with standard operating procedures and direction from the Company Officer either directly or through the assigned fire engineer. The Company Officer reviews work through performance reviews and conferences.    SUPERVISION EXERCISED   Occasionally when temporarily assigned as an engineer. Direction to career or part-time firefighters may occur at calls for service.  Miscellaneous   WORK CONTACTS    Considerable contact with the general public and other first responders in the field or fire station setting.  Regular contact with other public safety and pre-hospital providers.  Regular contact with other city employees.    COMMITMENT TO SAFETY AND WELLNESS  It is the policy of the City of Kingman to ensure a safe, healthful workplace for all its employees. It requires that every person in the organization assumes the responsibility of individual and organizational safety. Injury and illness losses from incidents are costly and preventable. The City of Kingman will employ an effective accident and illness prevention program and a comprehensive wellness program that involves all its employees in the effort to eliminate workplace hazards and promote employee health and wellness.   All employees are expected and encouraged to participate in safety and wellness program activities including the following: reporting hazards, unsafe work practices and accidents immediately to their supervisors or a safety committee representative; wearing required personal protective equipment; and participating in and supporting safety committee activities.    WORK ENVIRONMENT   The work environment characteristics attached to the job description are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. Click here to see the Physical Demands.   DISCLAIMER   The above statements are intended to describe the general nature and level of work being performed by individuals assigned to this position. They are not intended to be an exhaustive list of all responsibilities, duties, and skills required of personnel in this position. This job description is subject to change as the needs and requirements of the position changes.   FIND YOUR REWARDING CAREER WITH US!    Personal Growth Opportunities ~ Meaningful and Challenging Work ~ Public Service Community Spirit ~ Training and Development     2023-2024 Benefit Guide (PDF)      Highlights for Police/Fire      May qualify for a take home vehicle.   Uniforms/Equipment Provided.   Free On-site Fitness Center.   Nightshift Differential Pay.   Overtime Opportunities.       Health      Excellentmedical, dental and vision insurance.    Telemedicine available through BlueCare Anywhere for general medical and behavioral health.      Flexible spending (FSA) or health savings accounts (HSA).    Employer contribution to HSA equivalent to 50% of plan-year deductible. This is currently $750 for Single Coverage and $1,500 for Family Coverage.      Employer-paid group basic life insurance coverage for employee and dependents on medical plan.    Supplemental group insurance and third-party options available.      Virgin Pulse, our comprehensive well-being platform designed to push you towardsgood health in mind, body and spirit.    Participation incentives with up to $300 redeemable annually.      Work/Life support services through the SupportLincEmployee Assistance Program (EAP).    Six free counseling visits annually.         Leave       12 paid holidays , including a floating birthday holiday each year.   16-35 paid vacation days per year.     6.15 hrs. 1-5 years; 7.69 hrs. 5-10 yrs.; 9.23 hrs. 10-15 yrs.; 10.77 hrs. 15+ yrs.   Shift fire personnel accrue leave at 1/3 more per pay period.          3.69 sick hrs per pay period (approx. 9-12 sick days per year).    Shift fire personnel accrue leave at 1/3 more per pay period.   Part-time/seasonal employees earn 1 hours of sick time for every 30 hours worked.      Other leave types available, including:    10 hours of Volunteer Time Off (VTO).   Up to 5 days for bereavement.   Jury Duty.   Military Training, and more.    Leave donation program.   Financial      Tuition reimbursement up to $4,500 annually.   Shift differential pay (2nd & 3rd shift).   Bonus Programs.   Skill-based, Certification & Bilingual Pay.   Clothing Allowance for Uniformed Personnel.     Recognition & Appreciation      Quarterly Performance Conversations (TrakStar).   Mission, Vision, Values (MVV) Excellence Awards.   Safety Awards.   Service Awards at 5, 10, 15, 20+ years of service.   Biannual All-Employee BBQ Lunch.   Annual Employee Pool Party.     Retirement      City matching to AZ Public Safety Retirement System (PSPRS).   Additional retirement solutions available through optional third-party on pre-tax basis, including457-deferred compensation and Roth IRA.    Closing Date/Time: 4/10/2024 5:00 PM Arizona
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             Firefighter/EMT Recruit    Entry Level Fire Recruit salary of - $48,534.26 up initial hire. FF Tier 1 salary of $52,525.00 and additional incentives for Paramedic Certification, Education and Military Bonus to commence upon graduation from academy    Benefits:          Employer Sponsored Health Insurance Plans   Employer Sponsored Dental and Vision Plans   Group Supplemental Benefits (Accident, Critical Care, Short Term Disability, Cancer)   Retirement savings plans (hybrid pension, 401(A) defined contribution with employer match of 3.75% and 457(b) plan)   FSA/HSA account options         Additional Requirements for Firefighter/EMT Recruit Candidates:   Candidate must successfully complete the Candidate Physical Agility Test (CPAT) or present a valid IAFF/IAFC Candidate Physical Agility Test CPAT certificate received less than 12 months from the date of application. Candidate must pass the Accuplacer Test or provide proof of exemption. (Associate’s or Bachelor’s Degree or valid SAT, ACT, Accuplacer or ASSET scores achieved within 5 years of application)   Disqualifications:   Intentionally falsifying, misrepresenting, or omitting information from the employment application, questionnaires, CVSA examination or another pre-employment document (s). Failure to meet required educational requirements. Any outstanding criminal charge pending adjudication. Use of illegal drugs in violation of AFRD Pre-employment Drug Policy. One (1) or more DUI convictions within three (3) years. No current probation or parole status. Tattoos prohibited by our tattoo policy. (More than 1 tattoo on hands or neck, any tattoo on hand or neck larger than a quarter (coin) in diameter. Any tattoo on face, ears or scalp. Deliberately making inaccurate, misleading, false or fraudulent statements during the employment process Any Felony conviction. Conviction of two (2) or more misdemeanors within three (3) years. Must not have received a dishonorable or undesirable discharge from any of the Armed Forces of the United States.   Training:    Upon hire, Firefighter EMT Recruits are required to complete a full academy training program consisting of the National Registry Advanced EMT certification, the National Professional Qualifications (NPQ) Firefighter 1 and 2 certification training program and the NPQ Hazardous Material Awareness and Operations certification at the Atlanta Fire Rescue Training Academy. The length of the training academy is approximately one year . If requirements are not completed within the designated time, the employee will be dismissed. Following graduation from the Atlanta Fire Rescue Training Academy, the newly sworn firefighter will be assigned to an Atlanta Fire Station as a firefighter on “probationary” status for 6 months.    General Job Description and Classification :   The purpose of this position is to assist and support to the citizens of Atlanta with a variety of emergency and non-emergency needs including but not limited to, emergency medical services, fire suppression, hazmat incidents, motor vehicle and roadway incidents, technical rescue, apparatus operations, public safety education, and overall community leadership.   Working under the supervision of a Fire Officer, the firefighter is required to possess experience and aptitude in performing technical skills and to follows standard instructions to accomplish tasks typically assigned to the firefighter position as detailed below.    Essential Duties & Responsibilities:    These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.  Performs duties in accordance with the City of Atlanta’s Fire and Rescue standard operating procedures. Identifies ancillary health hazards, precautions, informs affected individuals and implements appropriate medical protocols. Evaluates scene upon arrival; identifies dangerous building conditions and electrical emergencies and applies appropriate procedures. Implements emergency techniques when trapped or disoriented. Identifies hazardous materials. Operates emergency vehicles in a safe and efficient manner while responding to radio dispatch and/or telephone requests for assistance. Assesses and manages incident; determines number of individuals in need of assistance; sets up medical area and assesses nature of injuries and medical problems. Provides emergency medical care as Advanced Emergency Medical Technicians which includes basic trauma life support and pediatric life support; provides rehydration and first aid support during fire ground activities. Maintains and wears protective clothing and self-contained breathing apparatus, as designed. Assists in fire suppression activities including ventilation, forced entry, salvage and overhaul; performs various firefighting duties; assists in hazardous materials operations and technical rescue operations. Attends meetings, seminars and training as required to remain knowledgeable of departmental operations to promote improved job performance. Ability to use independent judgment and discretion in performing duties including; handling of emergency situations, determining and deciding upon procedures to be implemented, setting priorities, maintaining standards, and resolving problems. Responds to orders and requests as directed by supervisor.   Knowledge, Skills & Abilities:    This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.         Ability to perform work requiring good physical condition.    Ability to successfully learn the operation of tools and equipment.   Ability to comprehend, interpret, and apply regulations, procedures, and related information.   Ability to learn to apply standard firefighting emergency aid, hazardous materials, and fire prevention techniques.   Ability to perform strenuous or peak physical effort during emergency, training, or station maintenance activities for prolonged periods of time under conditions of extreme heights, intense heat, cold or smoke.   Ability to communicate effectively both verbally and in writing.   Ability to assemble information and make written reports and documents in a concise, clear, and effective manner.   Ability to read, understand and interpret fire and emergency reports and related materials.   Ability to successfully complete an intensive training program including but not limited to the principles and methodologies of firefighting, emergency medical services and rescue work.          Minimum Qualifications:    Be at least 17 1/2 years old at the time of application.Be a legal United States citizen or possess valid and current documentation to be legally employed in the State of Georgia.Have successfully earned a high school diploma or GEDPossess a valid U.S. driver’s license.Honorable or uncharacterized discharge from a military branch, if applicable.
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         Firefighter/EMT Recruit    Entry Level Fire Recruit salary of - $48,534.26 up initial hire. FF Tier 1 salary of $52,525.00 and additional incentives for Paramedic Certification, Education and Military Bonus to commence upon graduation from academy    Benefits:          Employer Sponsored Health Insurance Plans   Employer Sponsored Dental and Vision Plans   Group Supplemental Benefits (Accident, Critical Care, Short Term Disability, Cancer)   Retirement savings plans (hybrid pension, 401(A) defined contribution with employer match of 3.75% and 457(b) plan)   FSA/HSA account options         Additional Requirements for Firefighter/EMT Recruit Candidates:   Candidate must successfully complete the Candidate Physical Agility Test (CPAT) or present a valid IAFF/IAFC Candidate Physical Agility Test CPAT certificate received less than 12 months from the date of application. Candidate must pass the Accuplacer Test or provide proof of exemption. (Associate’s or Bachelor’s Degree or valid SAT, ACT, Accuplacer or ASSET scores achieved within 5 years of application)   Disqualifications:   Intentionally falsifying, misrepresenting, or omitting information from the employment application, questionnaires, CVSA examination or another pre-employment document (s). Failure to meet required educational requirements. Any outstanding criminal charge pending adjudication. Use of illegal drugs in violation of AFRD Pre-employment Drug Policy. One (1) or more DUI convictions within three (3) years. No current probation or parole status. Tattoos prohibited by our tattoo policy. (More than 1 tattoo on hands or neck, any tattoo on hand or neck larger than a quarter (coin) in diameter. Any tattoo on face, ears or scalp. Deliberately making inaccurate, misleading, false or fraudulent statements during the employment process Any Felony conviction. Conviction of two (2) or more misdemeanors within three (3) years. Must not have received a dishonorable or undesirable discharge from any of the Armed Forces of the United States.   Training:    Upon hire, Firefighter EMT Recruits are required to complete a full academy training program consisting of the National Registry Advanced EMT certification, the National Professional Qualifications (NPQ) Firefighter 1 and 2 certification training program and the NPQ Hazardous Material Awareness and Operations certification at the Atlanta Fire Rescue Training Academy. The length of the training academy is approximately one year . If requirements are not completed within the designated time, the employee will be dismissed. Following graduation from the Atlanta Fire Rescue Training Academy, the newly sworn firefighter will be assigned to an Atlanta Fire Station as a firefighter on “probationary” status for 6 months.    General Job Description and Classification :   The purpose of this position is to assist and support to the citizens of Atlanta with a variety of emergency and non-emergency needs including but not limited to, emergency medical services, fire suppression, hazmat incidents, motor vehicle and roadway incidents, technical rescue, apparatus operations, public safety education, and overall community leadership.   Working under the supervision of a Fire Officer, the firefighter is required to possess experience and aptitude in performing technical skills and to follows standard instructions to accomplish tasks typically assigned to the firefighter position as detailed below.    Essential Duties & Responsibilities:    These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.  Performs duties in accordance with the City of Atlanta’s Fire and Rescue standard operating procedures. Identifies ancillary health hazards, precautions, informs affected individuals and implements appropriate medical protocols. Evaluates scene upon arrival; identifies dangerous building conditions and electrical emergencies and applies appropriate procedures. Implements emergency techniques when trapped or disoriented. Identifies hazardous materials. Operates emergency vehicles in a safe and efficient manner while responding to radio dispatch and/or telephone requests for assistance. Assesses and manages incident; determines number of individuals in need of assistance; sets up medical area and assesses nature of injuries and medical problems. Provides emergency medical care as Advanced Emergency Medical Technicians which includes basic trauma life support and pediatric life support; provides rehydration and first aid support during fire ground activities. Maintains and wears protective clothing and self-contained breathing apparatus, as designed. Assists in fire suppression activities including ventilation, forced entry, salvage and overhaul; performs various firefighting duties; assists in hazardous materials operations and technical rescue operations. Attends meetings, seminars and training as required to remain knowledgeable of departmental operations to promote improved job performance. Ability to use independent judgment and discretion in performing duties including; handling of emergency situations, determining and deciding upon procedures to be implemented, setting priorities, maintaining standards, and resolving problems. Responds to orders and requests as directed by supervisor.   Knowledge, Skills & Abilities:    This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.         Ability to perform work requiring good physical condition.    Ability to successfully learn the operation of tools and equipment.   Ability to comprehend, interpret, and apply regulations, procedures, and related information.   Ability to learn to apply standard firefighting emergency aid, hazardous materials, and fire prevention techniques.   Ability to perform strenuous or peak physical effort during emergency, training, or station maintenance activities for prolonged periods of time under conditions of extreme heights, intense heat, cold or smoke.   Ability to communicate effectively both verbally and in writing.   Ability to assemble information and make written reports and documents in a concise, clear, and effective manner.   Ability to read, understand and interpret fire and emergency reports and related materials.   Ability to successfully complete an intensive training program including but not limited to the principles and methodologies of firefighting, emergency medical services and rescue work.          Minimum Qualifications:    Be at least 17 1/2 years old at the time of application.Be a legal United States citizen or possess valid and current documentation to be legally employed in the State of Georgia.Have successfully earned a high school diploma or GEDPossess a valid U.S. driver’s license.Honorable or uncharacterized discharge from a military branch, if applicable.
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            DESCRIPTION        $10,000 Lateral Bonus            $8,000       Relocation Benefit              Additional 2.5% Educational Incentive Premium            Additional Pay for Specialty Assignments (Bilingual, HazMat, Etc.)          Recruitments posted as "Continuous" are subject to close at any time following an initial two-week posting period. Upon closing, the applications received will be screened and notices will be sent to the applicants regarding the status of their application.     Under supervision of a Fire Captain, fights fires, performs rescue and emergency medical care; participates in fire prevention activities; operates and maintains firefighting, EMS, and rescue equipment; performs fire station and grounds maintenance, and does related work as assigned.   JOB REQUIREMENTS  These examples are intended only as illustrations of the various types of work performed. The examples of work performed are neither restricted to nor all-encompassing of the duties to be performed under this job title.    Serves as hose operator in firefighting situations, including pulling working lines and directing fire streams; raise, lower, and climb ladders; and assist in overhaul and salvage operations.  Responds to rescue and medical aid calls, provides emergency medical care, and transports patients to the hospital.   Cleans and inspects equipment; makes minor and major mechanical repairs and adjustments.   Cleans and tests fire hose.   Operates radio, telephone, and computer equipment.   Cleans station quarters and equipment.   Maintains knowledge and proficiency related to Ukiah Fire Department Rules and Regulations, fire hazards, firefighting techniques, and related subjects.   Assists and/or conducts fire prevention inspections, and other related activities.   Participates in fire drills and training exercises.   Responds to emergency calls during non-duty hours.   Participates in continuous training in fire prevention inspection and suppression through both simulated and on-the-job exercises.   Works 48-hour shifts and overtime as required and assigned.   Performs other duties as assigned.    MINIMUM QUALIFICATIONS    Knowledge of   :    Principles, practices, and procedures of modern EMS, firefighting, and ambulance operations as they relate to the protection of lives and property.  Operation and maintenance of the type of apparatus, tools, and equipment used in modern firefighting activities.  Practices of emergency medical care and rescue operations.       Ability to   :    Communicate clearly and concisely, both orally and in writing.  Utilize modern office technology including, but not limited to, operation of a computer (PC) and use of basic database and Word programs.  Deal effectively and courteously with the general public.  Understand and carry out oral and written directions.  Operate apparatus and equipment used in modern firefighting activities.   Establish and maintain cooperative working relationships with fellow employees and those contacted in the course of work.  Work flexible hours. Work 48-hour (or more) shifts with little or no sleep or administrative assignment to a 40-hour schedule, and overtime as required or assigned.  Perform strenuous exertion under handicaps such as smoke, cramped surroundings, extreme temperature, loud noises, and high places.  Work in hazardous situations with possible exposure to toxic particulate substances, explosive and electrical hazards, and radiation.  Think and react quickly in order to make informed decisions in extremely stressful situations.  Demonstrate a high degree of mechanical aptitude.  Have visual acuity and color perception in both emergency and non-emergency activities which includes near vision, far vision, and night vision.  Hear at levels that allow the incumbent to perceive and interpret low-volume noises.  Wear protective clothing and equipment which weighs over 50 pounds.  Stand for extended periods of time.  Climb ladders, fences, or walls that require lifting arms above shoulder level and working at heights greater than 10 feet.  Walk over rough, uneven, slippery, or rocky surfaces, and possibly walk for extended periods of time.  Drag a victim weighing more than 160 pounds out of a building unassisted while wearing full firefighting PPE, including SCBA.  Perform physically demanding tasks under extreme fluctuations in temperature.  Ability to put on full firefighting PPE within a period not to exceed 60 seconds.  Ability to feel changes in temperature in zero-visibility conditions.  Enter and crawl on hands and knees through zero-visibility buildings/rooms with a fully charged hose in hand wearing full firefighting PPE and SCBA.  While on aerial ladder, maintain balance and a secure position while directing water through a charged hose line at fire.  Drag charged 1½ or 1¾ inch hose weighing over 75 pounds for 150 feet unassisted.  Carry 150 foot hose bundle weighing over 40 pounds up 2 flights of stairs while wearing full firefighting PPE and SCBA.  Using heavy hand tools (axe, sledgehammer, etc.), repeatedly strike solid surfaces (such as doorjambs) to make forcible entry into buildings.  Remove a 24-foot extension ladder weighing approximately 60 pounds from fire apparatus unassisted, position the ladder, and raise the halyard.  Wearing firefighting PPE and using hydraulic tools weighing in excess of 30 pounds that are prone to multi-directional torque, cut roof posts on an automobile and extricate people weighing over 160 pounds.  Climb an aerial ladder to a height of 50 to 75 feet (5-7 stories) wearing full firefighting PPE, including SCBA.  Wearing full firefighting PPE, pull 200 feet of uncharged 5 inch hose weighing 200 pounds from shoulder height off a pumper and drag to a hydrant. Essential Environmental Conditions/Functions.  In zero-visibility conditions and wearing full firefighting PPE plus SCBA, crawl on hands and knees over uneven surfaces carrying forcible entry tools (axe) for 50 feet while systematically searching for trapped person(s).  Withstand up to 60 pounds of pressure for periods up to an hour while operating water hoses.  Work in extreme weather conditions.  Bilingual desired, but not required.      Experience:     Entry-Level:  One year of career (or 2 years of volunteer) Firefighter experience in a recognized, organized Fire Department is required.    Lateral:  Must be currently employed in an organized fire agency and have 2 years full-time paid experience as a firefighter. Extensive experience in the provision of emergency medical care must be documented.    Education:     High school diploma or equivalent, with associated reading, writing, and speaking skills. Must have completed Paramedic program from accredited school or college at time of hire.    Necessary Special Requirements:     If hired as a Firefighter/Paramedic, and currently a California licensed Paramedic, must obtain Coastal Valley EMS accreditation within 60 days of hire.  If currently NREMT Paramedic, must obtain California Paramedic within 90 days of hire.  If currently enrolled in a Paramedic program, must complete program by time of hire and must obtain NREMT, California Paramedic license, and Coastal Valleys EMS accreditation within 180 days of completion of program.  Possession of a valid Class C California Driver License.   Possession of a California State, IFSAC, or Pro Board Firefighter I Certification, or successful completion of an accredited Firefighter 1 or CAL Fire Basic Academy.  Hazardous Materials First Responder Operational Level Certification.  Certificates and licenses must be maintained as a condition of continued employment.  Must be current on the Firefighter Candidate Testing Center (FCTC) Statewide Eligibility List (SEL) at the time of application. (For more information on how to be placed on the FCTC SEL, visit www.FCTConline.org ).  Must have valid Cal-JAC CPAT card (within 6 months) at time of appointment.  Must pass a pre-employment physical exam in accordance with NFPA 1582.  A person employed in this classification after June 1, 1985, as a condition of employment, must be a non-user of tobacco products in any form, and shall refrain from smoking tobacco or any other substances.    SELECTION PROCEDURE  Applications must be filled out completely. Applications will be reviewed by a screening committee and those applicants who appear to be among the best qualified will be selected for the examination process. This process may include a variety of techniques designed to test applicants’ knowledge, skills, and abilities to perform the duties and responsibilities of the job. An eligibility list will be established by ranking candidates by their overall score and a selection will be made from the candidates on this list. All employment offers are subject to a City-paid physical examination and a thorough reference and background check.  In accordance with the Immigration Reform Act of 1986, the City must verify, once an employment offer has been made, that all persons have written proof of their right to work in the United States.  In accordance with the Americans with Disabilities Act (ADA), if special accommodations are necessary at any stage of the testing process, please notify the Human Resources Department in advance at (707) 463-6244 so your request may be reviewed prior to the occurrence of the test.    The City of Ukiah is an Equal Opportunity Employer committed to building a diverse workforce.      Continually working to promote diversity, equity, transparency, and justice through the adoption and implementation of City practices, policies, and procedures.    The City of Ukiah offers a competative benefits package to all full-time employees, including health care, dental, vision, retirement, deferred compensation plans, flexible spending accounts, life insurance, long-term disability, holidays, vacation, and sick leave.  Part-time employees may receive benefits on a pro-rated basis.  To learn more details, contact us at personnel@cityofukiah.com.
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        DESCRIPTION        $10,000 Lateral Bonus            $8,000       Relocation Benefit              Additional 2.5% Educational Incentive Premium            Additional Pay for Specialty Assignments (Bilingual, HazMat, Etc.)          Recruitments posted as "Continuous" are subject to close at any time following an initial two-week posting period. Upon closing, the applications received will be screened and notices will be sent to the applicants regarding the status of their application.     Under supervision of a Fire Captain, fights fires, performs rescue and emergency medical care; participates in fire prevention activities; operates and maintains firefighting, EMS, and rescue equipment; performs fire station and grounds maintenance, and does related work as assigned.   JOB REQUIREMENTS  These examples are intended only as illustrations of the various types of work performed. The examples of work performed are neither restricted to nor all-encompassing of the duties to be performed under this job title.    Serves as hose operator in firefighting situations, including pulling working lines and directing fire streams; raise, lower, and climb ladders; and assist in overhaul and salvage operations.  Responds to rescue and medical aid calls, provides emergency medical care, and transports patients to the hospital.   Cleans and inspects equipment; makes minor and major mechanical repairs and adjustments.   Cleans and tests fire hose.   Operates radio, telephone, and computer equipment.   Cleans station quarters and equipment.   Maintains knowledge and proficiency related to Ukiah Fire Department Rules and Regulations, fire hazards, firefighting techniques, and related subjects.   Assists and/or conducts fire prevention inspections, and other related activities.   Participates in fire drills and training exercises.   Responds to emergency calls during non-duty hours.   Participates in continuous training in fire prevention inspection and suppression through both simulated and on-the-job exercises.   Works 48-hour shifts and overtime as required and assigned.   Performs other duties as assigned.    MINIMUM QUALIFICATIONS    Knowledge of   :    Principles, practices, and procedures of modern EMS, firefighting, and ambulance operations as they relate to the protection of lives and property.  Operation and maintenance of the type of apparatus, tools, and equipment used in modern firefighting activities.  Practices of emergency medical care and rescue operations.       Ability to   :    Communicate clearly and concisely, both orally and in writing.  Utilize modern office technology including, but not limited to, operation of a computer (PC) and use of basic database and Word programs.  Deal effectively and courteously with the general public.  Understand and carry out oral and written directions.  Operate apparatus and equipment used in modern firefighting activities.   Establish and maintain cooperative working relationships with fellow employees and those contacted in the course of work.  Work flexible hours. Work 48-hour (or more) shifts with little or no sleep or administrative assignment to a 40-hour schedule, and overtime as required or assigned.  Perform strenuous exertion under handicaps such as smoke, cramped surroundings, extreme temperature, loud noises, and high places.  Work in hazardous situations with possible exposure to toxic particulate substances, explosive and electrical hazards, and radiation.  Think and react quickly in order to make informed decisions in extremely stressful situations.  Demonstrate a high degree of mechanical aptitude.  Have visual acuity and color perception in both emergency and non-emergency activities which includes near vision, far vision, and night vision.  Hear at levels that allow the incumbent to perceive and interpret low-volume noises.  Wear protective clothing and equipment which weighs over 50 pounds.  Stand for extended periods of time.  Climb ladders, fences, or walls that require lifting arms above shoulder level and working at heights greater than 10 feet.  Walk over rough, uneven, slippery, or rocky surfaces, and possibly walk for extended periods of time.  Drag a victim weighing more than 160 pounds out of a building unassisted while wearing full firefighting PPE, including SCBA.  Perform physically demanding tasks under extreme fluctuations in temperature.  Ability to put on full firefighting PPE within a period not to exceed 60 seconds.  Ability to feel changes in temperature in zero-visibility conditions.  Enter and crawl on hands and knees through zero-visibility buildings/rooms with a fully charged hose in hand wearing full firefighting PPE and SCBA.  While on aerial ladder, maintain balance and a secure position while directing water through a charged hose line at fire.  Drag charged 1½ or 1¾ inch hose weighing over 75 pounds for 150 feet unassisted.  Carry 150 foot hose bundle weighing over 40 pounds up 2 flights of stairs while wearing full firefighting PPE and SCBA.  Using heavy hand tools (axe, sledgehammer, etc.), repeatedly strike solid surfaces (such as doorjambs) to make forcible entry into buildings.  Remove a 24-foot extension ladder weighing approximately 60 pounds from fire apparatus unassisted, position the ladder, and raise the halyard.  Wearing firefighting PPE and using hydraulic tools weighing in excess of 30 pounds that are prone to multi-directional torque, cut roof posts on an automobile and extricate people weighing over 160 pounds.  Climb an aerial ladder to a height of 50 to 75 feet (5-7 stories) wearing full firefighting PPE, including SCBA.  Wearing full firefighting PPE, pull 200 feet of uncharged 5 inch hose weighing 200 pounds from shoulder height off a pumper and drag to a hydrant. Essential Environmental Conditions/Functions.  In zero-visibility conditions and wearing full firefighting PPE plus SCBA, crawl on hands and knees over uneven surfaces carrying forcible entry tools (axe) for 50 feet while systematically searching for trapped person(s).  Withstand up to 60 pounds of pressure for periods up to an hour while operating water hoses.  Work in extreme weather conditions.  Bilingual desired, but not required.      Experience:     Entry-Level:  One year of career (or 2 years of volunteer) Firefighter experience in a recognized, organized Fire Department is required.    Lateral:  Must be currently employed in an organized fire agency and have 2 years full-time paid experience as a firefighter. Extensive experience in the provision of emergency medical care must be documented.    Education:     High school diploma or equivalent, with associated reading, writing, and speaking skills. Must have completed Paramedic program from accredited school or college at time of hire.    Necessary Special Requirements:     If hired as a Firefighter/Paramedic, and currently a California licensed Paramedic, must obtain Coastal Valley EMS accreditation within 60 days of hire.  If currently NREMT Paramedic, must obtain California Paramedic within 90 days of hire.  If currently enrolled in a Paramedic program, must complete program by time of hire and must obtain NREMT, California Paramedic license, and Coastal Valleys EMS accreditation within 180 days of completion of program.  Possession of a valid Class C California Driver License.   Possession of a California State, IFSAC, or Pro Board Firefighter I Certification, or successful completion of an accredited Firefighter 1 or CAL Fire Basic Academy.  Hazardous Materials First Responder Operational Level Certification.  Certificates and licenses must be maintained as a condition of continued employment.  Must be current on the Firefighter Candidate Testing Center (FCTC) Statewide Eligibility List (SEL) at the time of application. (For more information on how to be placed on the FCTC SEL, visit www.FCTConline.org ).  Must have valid Cal-JAC CPAT card (within 6 months) at time of appointment.  Must pass a pre-employment physical exam in accordance with NFPA 1582.  A person employed in this classification after June 1, 1985, as a condition of employment, must be a non-user of tobacco products in any form, and shall refrain from smoking tobacco or any other substances.    SELECTION PROCEDURE  Applications must be filled out completely. Applications will be reviewed by a screening committee and those applicants who appear to be among the best qualified will be selected for the examination process. This process may include a variety of techniques designed to test applicants’ knowledge, skills, and abilities to perform the duties and responsibilities of the job. An eligibility list will be established by ranking candidates by their overall score and a selection will be made from the candidates on this list. All employment offers are subject to a City-paid physical examination and a thorough reference and background check.  In accordance with the Immigration Reform Act of 1986, the City must verify, once an employment offer has been made, that all persons have written proof of their right to work in the United States.  In accordance with the Americans with Disabilities Act (ADA), if special accommodations are necessary at any stage of the testing process, please notify the Human Resources Department in advance at (707) 463-6244 so your request may be reviewed prior to the occurrence of the test.    The City of Ukiah is an Equal Opportunity Employer committed to building a diverse workforce.      Continually working to promote diversity, equity, transparency, and justice through the adoption and implementation of City practices, policies, and procedures.    The City of Ukiah offers a competative benefits package to all full-time employees, including health care, dental, vision, retirement, deferred compensation plans, flexible spending accounts, life insurance, long-term disability, holidays, vacation, and sick leave.  Part-time employees may receive benefits on a pro-rated basis.  To learn more details, contact us at personnel@cityofukiah.com.
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            ABOUT THE POSITION    We are accepting and reviewing    applications for this Open and Continuous       recruitment for the October 2024   Academy.    Want to reach out and serve the community as a highly trained Firefighter/Paramedic? Interested in doing that as part of a dynamic and progressive fire district?  The San Ramon Valley Fire Protection District is seeking highly motivated Firefighter/Paramedics who desire to actively support our commitment to providing a high level of service to our community through innovation, training (employees and the community), and cutting edge technology. We have it all here - residential, commercial, manufacturing, wildland, freeways, EMS, not to mention the occasional pet rescue, which will constantly challenge you and enhance your knowledge and skills.   This is an outstanding opportunity to become part of our dedicated team of professionals and to be actively involved in taking our District forward through participation in projects, committees, training, education, and specialty teams (HazMat, Rescue, CERT). We are committed to personal and professional growth and provide opportunities for you to stay current on training requirements, trends, and technology.   Plus, we offer competitive pay and benefits and a great work schedule (See the Benefits tab for additional information).   Salary while on shift includes a holiday differential, FLSA differential, as well as a Paramedic differential. Differentials will be applied when serving in a paramedic/shift assignment after successful completion of the recruit academy and paramedic provisional assignment.      Work Schedule:  Firefighter/Paramedics work a 48x96 schedule.  ABOUT THE DISTRICT  The San Ramon Valley Fire Protection District is an independent Special District in Contra Costa County responsible for providing a high level of emergency and non-emergency services to the communities it serves. The District's service area encompasses approximately 155 square miles, serving the communities of Alamo, Blackhawk, Danville, Diablo, San Ramon, the southern boundary of Morgan Territory, and the Tassajara Valley. The District serves a population of 192,858. The communities are primarily residential, commercial, office park, and controlled manufacturing, along with wildland areas, protected by nine stations and one volunteer staffed station with 185 employees, and 56 volunteers. Financial oversight and strategic policy direction are provided by an elected 5-member Board of Directors.  MINIMUM QUALIFICATIONS   The following minimum qualifications are required:  Must possess a valid State of California Paramedic license with ACLS certification at time of appointment. Must complete a California State Fire Marshal Accredited Firefighter I Academy.Must be at least 18 years of age.Must possess a high school diploma or GED. College degree from an accredited university preferred.Must possess a valid California driver's license with a driving record acceptable to the District. Firefighter Endorsement or Commercial driver’s license with applicable endorsements will be required by end of probationary period.A current Health Care Provider CPR certification.    The following minimum qualifications are also required as outlined below:  Must possess a valid Candidate Physical Ability Test (CPAT) issued within the last 24 months, by time of conditional offer. CPAT not required for lateral appointments.Current PHTLS or ITLS   and  PALS or PEPP certifications required by time of conditional offer of employment. Must reside in California no more than 200 road miles of the Fire District Boundary by completion of the Fire/EMS Academy.    HIGHLY DESIRABLE QUALIFICATIONS:    The following qualifications are highly desirable. To ensure these certifications are considered during the application review, a copy of the certifications must be submitted, along with the required supporting documentation, at the time of application.  Firefighter II certification, Auto Extrication, Firefighter Survival, RIC Operations,  HazMat FRO, Rescue Systems I, Confined Space Operations, Driver/Operator 1A, EVOC      **NOTE: FOR OUT-OF-STATE CANDIDATES THE FOLLOWING MINIMUM QUALIFICATIONS ARE REQUIRED AS OUTLINED BELOW:    Must possess a valid National Registry certification and valid ACLS certification at time of appointment. Must have applied for a State of California Paramedic license by time of application and must possess a valid State of California Paramedic license by time of appointment. Must complete a Firefighter I Academy in another State or the Department of Defense (DoD) with an IFSAC and/or Pro Board seal. You will be required to provide proof of Firefighter I Academy completion. If the Firefighter I Academy completion certificate is issued by another State or the DoD you will be required to provide certificates with IFSAC and/or Pro Board seals showing you are certified to Firefighter I and HazMat Awareness/FRO.Must be at least 18 years of age.Must possess a high school diploma or GED. College degree from an accredited university preferred.A current Health Care Provider CPR certification.    The following minimum qualifications are also required as outlined below:   Must possess a valid Candidate Physical Ability Test (CPAT) issued within the last 24 months, by time of conditional offer. CPAT not required for lateral appointments.Current PHTLS or ITLS   and  PALS or PEPP certifications required by time of conditional offer of employment. Must possess a valid California driver's license with a driving record acceptable to the District. Firefighter Endorsement or Commercial driver’s license with applicable endorsements will be required by end of probationary period.Must reside in California no more than 200 road miles of the Fire District Boundary by completion of the Fire/EMS Academy.   APPLICATION PROCESS  The information contained herein is subject to change and does not constitute either an expressed or implied contract or offer.   Qualified candidates are encouraged to apply.  Candidates must apply online through Government Jobs at:  https://www.governmentjobs.com/careers/srvfire .     The    application and required certification documents must be completed and submitted together.     Candidates considered for employment will be required to undergo an extensive background investigation, including polygraph, Fire Team test, a psychological evaluation, a thorough medical examination and a pre-employment drug screening.  In accordance with the Americans with Disabilities Act, should special accommodations be necessary at any stage of the selection process, please contact the Human Resources Division at (925) 838-5150.   The San Ramon Valley Fire Protection District is an Equal Opportunity Employer.   Hours:  48 x 96 shift schedule.   Vacation : Accumulation rate increases with length of service. The initial rate is 14 hours per month.   Sick Leave : Accumulated at the rate of 18 hours per month indefinitely during tenure of career.   Insurance : Medical benefits are provided through CalPERS and include several PPO or HMO options. TheDistrict currently contributes 92% of monthly premiums for employee and dependent medical up to anestablished cap, and 100% for employee and dependent dental, vision, and EAP insurance, as well as 100%for life insurance for the employee only.   Retirement : Pension benefits are provided by Contra Costa County Employees' Retirement Association(CCCERA). Firefighter/Paramedics are classified as Safety Members. Eligibility and classification into theretirement system will be determined by CCCERA pursuant to the Public Employees' Pension Reform Act(PEPRA) guidelines. Dependent upon CCCERA classification,employee retirement contributions will be determinedpursuant to either PEPRA or District guidelines.  For more information on Benefits available for employees of San Ramon Valley Fire Protection District, click on the link below:   https://firedepartment.org/our-district/human-resources/benefit-summary
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        ABOUT THE POSITION    We are accepting and reviewing    applications for this Open and Continuous       recruitment for the October 2024   Academy.    Want to reach out and serve the community as a highly trained Firefighter/Paramedic? Interested in doing that as part of a dynamic and progressive fire district?  The San Ramon Valley Fire Protection District is seeking highly motivated Firefighter/Paramedics who desire to actively support our commitment to providing a high level of service to our community through innovation, training (employees and the community), and cutting edge technology. We have it all here - residential, commercial, manufacturing, wildland, freeways, EMS, not to mention the occasional pet rescue, which will constantly challenge you and enhance your knowledge and skills.   This is an outstanding opportunity to become part of our dedicated team of professionals and to be actively involved in taking our District forward through participation in projects, committees, training, education, and specialty teams (HazMat, Rescue, CERT). We are committed to personal and professional growth and provide opportunities for you to stay current on training requirements, trends, and technology.   Plus, we offer competitive pay and benefits and a great work schedule (See the Benefits tab for additional information).   Salary while on shift includes a holiday differential, FLSA differential, as well as a Paramedic differential. Differentials will be applied when serving in a paramedic/shift assignment after successful completion of the recruit academy and paramedic provisional assignment.      Work Schedule:  Firefighter/Paramedics work a 48x96 schedule.  ABOUT THE DISTRICT  The San Ramon Valley Fire Protection District is an independent Special District in Contra Costa County responsible for providing a high level of emergency and non-emergency services to the communities it serves. The District's service area encompasses approximately 155 square miles, serving the communities of Alamo, Blackhawk, Danville, Diablo, San Ramon, the southern boundary of Morgan Territory, and the Tassajara Valley. The District serves a population of 192,858. The communities are primarily residential, commercial, office park, and controlled manufacturing, along with wildland areas, protected by nine stations and one volunteer staffed station with 185 employees, and 56 volunteers. Financial oversight and strategic policy direction are provided by an elected 5-member Board of Directors.  MINIMUM QUALIFICATIONS   The following minimum qualifications are required:  Must possess a valid State of California Paramedic license with ACLS certification at time of appointment. Must complete a California State Fire Marshal Accredited Firefighter I Academy.Must be at least 18 years of age.Must possess a high school diploma or GED. College degree from an accredited university preferred.Must possess a valid California driver's license with a driving record acceptable to the District. Firefighter Endorsement or Commercial driver’s license with applicable endorsements will be required by end of probationary period.A current Health Care Provider CPR certification.    The following minimum qualifications are also required as outlined below:  Must possess a valid Candidate Physical Ability Test (CPAT) issued within the last 24 months, by time of conditional offer. CPAT not required for lateral appointments.Current PHTLS or ITLS   and  PALS or PEPP certifications required by time of conditional offer of employment. Must reside in California no more than 200 road miles of the Fire District Boundary by completion of the Fire/EMS Academy.    HIGHLY DESIRABLE QUALIFICATIONS:    The following qualifications are highly desirable. To ensure these certifications are considered during the application review, a copy of the certifications must be submitted, along with the required supporting documentation, at the time of application.  Firefighter II certification, Auto Extrication, Firefighter Survival, RIC Operations,  HazMat FRO, Rescue Systems I, Confined Space Operations, Driver/Operator 1A, EVOC      **NOTE: FOR OUT-OF-STATE CANDIDATES THE FOLLOWING MINIMUM QUALIFICATIONS ARE REQUIRED AS OUTLINED BELOW:    Must possess a valid National Registry certification and valid ACLS certification at time of appointment. Must have applied for a State of California Paramedic license by time of application and must possess a valid State of California Paramedic license by time of appointment. Must complete a Firefighter I Academy in another State or the Department of Defense (DoD) with an IFSAC and/or Pro Board seal. You will be required to provide proof of Firefighter I Academy completion. If the Firefighter I Academy completion certificate is issued by another State or the DoD you will be required to provide certificates with IFSAC and/or Pro Board seals showing you are certified to Firefighter I and HazMat Awareness/FRO.Must be at least 18 years of age.Must possess a high school diploma or GED. College degree from an accredited university preferred.A current Health Care Provider CPR certification.    The following minimum qualifications are also required as outlined below:   Must possess a valid Candidate Physical Ability Test (CPAT) issued within the last 24 months, by time of conditional offer. CPAT not required for lateral appointments.Current PHTLS or ITLS   and  PALS or PEPP certifications required by time of conditional offer of employment. Must possess a valid California driver's license with a driving record acceptable to the District. Firefighter Endorsement or Commercial driver’s license with applicable endorsements will be required by end of probationary period.Must reside in California no more than 200 road miles of the Fire District Boundary by completion of the Fire/EMS Academy.   APPLICATION PROCESS  The information contained herein is subject to change and does not constitute either an expressed or implied contract or offer.   Qualified candidates are encouraged to apply.  Candidates must apply online through Government Jobs at:  https://www.governmentjobs.com/careers/srvfire .     The    application and required certification documents must be completed and submitted together.     Candidates considered for employment will be required to undergo an extensive background investigation, including polygraph, Fire Team test, a psychological evaluation, a thorough medical examination and a pre-employment drug screening.  In accordance with the Americans with Disabilities Act, should special accommodations be necessary at any stage of the selection process, please contact the Human Resources Division at (925) 838-5150.   The San Ramon Valley Fire Protection District is an Equal Opportunity Employer.   Hours:  48 x 96 shift schedule.   Vacation : Accumulation rate increases with length of service. The initial rate is 14 hours per month.   Sick Leave : Accumulated at the rate of 18 hours per month indefinitely during tenure of career.   Insurance : Medical benefits are provided through CalPERS and include several PPO or HMO options. TheDistrict currently contributes 92% of monthly premiums for employee and dependent medical up to anestablished cap, and 100% for employee and dependent dental, vision, and EAP insurance, as well as 100%for life insurance for the employee only.   Retirement : Pension benefits are provided by Contra Costa County Employees' Retirement Association(CCCERA). Firefighter/Paramedics are classified as Safety Members. Eligibility and classification into theretirement system will be determined by CCCERA pursuant to the Public Employees' Pension Reform Act(PEPRA) guidelines. Dependent upon CCCERA classification,employee retirement contributions will be determinedpursuant to either PEPRA or District guidelines.  For more information on Benefits available for employees of San Ramon Valley Fire Protection District, click on the link below:   https://firedepartment.org/our-district/human-resources/benefit-summary
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            Position Description  As the largest and most vibrant city in the state, Minneapolis depends on purposeful, dedicated and innovative employees. Minneapolis has a large variety of careers for people of all experiences and backgrounds who come together for a singular purpose-serving the residents, businesses and visitors of Minneapolis.   The Minneapolis Fire Department (MFD) saves and protects life, property and the environment at emergencies and in addition, provides the residents of the City of Minneapolis emergency medical services, community outreach, hazardous materials response, confined space rescue, collapse rescue and water/river rescue.   Minneapolis Firefighters work a 24-hour shift, beginning at 8 a.m. and ending at 8 a.m. the following day. A Firefighter is on duty an average of 10 days a month, 107 days out of the 365-day year including weekends and holidays. Starting salary for an MFD Firefighter Cadet is $24.55/hour and after promotion to Firefighter, wages increase to $72,956 annually.   MFD is looking to further diversify its workforce to better reflect the community it serves.    This exam is being offered to establish a list to fill vacancies as they may occur.   Important Application Information:    A valid email address is required to create an account. All communication with applicants will be via email, so be sure to check your email frequently (including spam/junk mailbox).  All required documents listed on the job posting must be submitted with a completed application by the closing date. If all required information is not submitted by the application deadline, it will not be considered in the review of the applicant's qualifications. If the online application does not include complete information, it will not be considered further.   A resume is not a substitute for completing the online application.  Provide your   legal name   on the application. Format your name in upper and lower case letters.  Online applications are stored on a secure site. Only authorized employees have access to the information submitted.  Your application status will be updated throughout the hiring process, and is found within your account under "Applications and Status."  The City of Minneapolis does not retain applicant login or password information. Forgotten passwords can be reset by clicking "Reset Password" on the login page.  For technical assistance with the online application, contact NEOGOV Customer Support at 1-855-524-5627 between 8 a.m. and 8 p.m. CDT, Monday-Friday.     Job Duties and Responsibilities    Attend regularly scheduled training activities and courses.  Successfully complete prescribed training and coursework within specified time limits, including earning passing scores on all tests and exams.  Perform diligently and faithfully the duties as assigned by the department in accordance with the provisions of the standards, bargaining contract, applicable department rules and regulations as well as state, local and federal law.  Respect the property of the department and abide by the rules and regulations of the department regarding utilization of property and equipment.  Develop safe work habits and conduct themselves in their work in such a manner as to assure their own safety as well as that of other Firefighters.  Maintain excellent physical condition in accordance with the standards set for the position by the department.  Attend college courses and other training in preparation for being considered for promotion to the position of Firefighter upon qualification.  Course work will include:   Firefighter training.  Hazardous material training.  Physical conditioning training.  Emergency medical technician training.  Upon successful completion of training, Fire Cadets will be eligible to be considered for promotion to the position of Firefighter.    Working Conditions:  Indoor and outdoor classroom and training sites  Required Qualifications   Education:  High School Diploma or GED   Age:  at least 18 years of age   Required Licenses/Certifications:  Valid Driver's License   Cultural Competency:  Ability to relate and work effectively with people from diverse cultural, economic and ethnic backgrounds.   Vision Requirements:  Eyesight no worse than 20/100 correctable to 20/40 in both eyes.   Hearing Requirements:  Must have a standard hearing threshold, without correction of no worse than 40 decibel loss on the average at 500, 1000, and 3000 Hertz frequencies in either ear.   Fitness Requirements:  Must pass the Candidate Physical Ability Test (CPAT) fitness exam, which measures physical strength, endurance, and physical coordination through a series of job simulated tasks. In addition, applicants will be expected to reach and maintain fitness levels according to standards set by the MFD. For more information on the CPAT and testing components, please view the following video: https://www.youtube.com/watch?v=SxtOJV3Ll2Y . Completion time of all components must be below 10 min 20 sec.   Applicants will be given the opportunity to practice before the CPAT fitness exam. Qualifying and selected applicants will receive further information to sign up for orientation, individual practice sessions, and the final exam after his/her application is received.   If an applicant has already obtained a CPAT certification, a valid certificate must be uploaded with the application. A certificate is valid if it is dated within 1 year of the submitted application date.    Application:  Include the following relevant attachments:   Highschool Diploma or Record of GED  Emergency Medical Technician Certification  Firefighter I Certification  Firefighter II Certification  Hazardous Materials Certification  Associate Degree  Bachelor’s Degree   Selec  tion Process:  The examination and selection process for this position will consist of a rating of training and experience, a physical agility exam, and an Oral Exam (structured interview). It is important that your application show all the relevant information related to the position. This information will be used to determine which candidates will proceed in the selection process. A submitted application is also used to verify the answers to any supplemental questions. Information found to be false will result in an applicant's disqualification from the exam. Human Resources reserve the right to limit the number of candidates included in any phase of testing.   Background Check:  The City has determined that a criminal background check and/or qualifications check may be necessary for certain positions with this job title. Applicants may be required to sign an informed consent form allowing the City to obtain their criminal history and/or verify their qualifications in connection with the position sought. Applicants who do not sign the informed consent form will not be considered further for the position.    Pre-Employment Medical Examination, Drug and Alcohol Test and Psychological Evaluation:  After a conditional job offer, candidates will be required to pass a pre-employment medical exam, a pre-employment drug and alcohol test, and a psychological evaluation. Applicants will be required to sign a notification and consent form prior to undergoing pre-employment drug and alcohol testing. Applicants who do not consent to undergo any part of the medical or psychological exam as well as pre-employment drug and alcohol testing will not be considered further and the City will withdraw the conditional job offer. Applicants must be deemed medically and psychologically fit and successfully pass a drug and alcohol screening prior to hire.   Veteran's Preference:  For an eligible veteran to receive Veteran's Preference points for this exam, the veteran must submit all supporting documentation (disabled or non-disabled veteran) with the online application as an attachment and submit the completed application with documentation no later than the application deadline. If the applicant is a veteran who qualifies for disability veteran's preference, please note the veteran must also attach supporting documentation which designates the percentage of disability with the online application as an attachment. Points will not be awarded without supporting documentation. Veteran's Preference Points will not be awarded if supporting documentation is submitted after the deadline.    Union Representation:  This position is represented by a collective bargaining agreement between the City of Minneapolis and the Fire Fighters, Local #82 Union. For more information on the terms and conditions of this agreement please visit https://www2.minneapolismn.gov/government/departments/hr/labor-agreements/fire-fighters-local-82/ .    Eligible List:  The names of applicants who meet minimum qualification and who pass the screening process shall be placed on the eligible list for employment consideration. This list will be certified to the hiring manager who may use the list to fill a vacancy of the same job title. This eligible list will expire two years after it has been established.  Knowledge, Skills and Abilities    Ability to read and write and follow verbal and written instructions.  Demonstrated specific physical abilities related to the position, including but not limited to performing strenuous activities such as lifting, pushing, pulling, etc. requiring cardiovascular strength and endurance and good upper and lower body strength for long periods of time.  Knowledge of City of Minneapolis geography and neighborhoods.  Demonstrated ability to relate and work effectively with people from diverse cultures, economic and ethnic backgrounds.  Demonstrated strong communication and interpersonal skills along with the ability to work effectively as a team member.  Advanced education above a high school diploma or GED (i.e. college level courses, Firefighter I, Firefighter II, HAZMAT certification, Associate's Degree, Bachelor's Degree) is preferred.  Current State and National EMT Certification is preferred.  Participation in City of Minneapolis or Minneapolis Fire Department Pathways Programs - i.e. EMS Pathways Academy, Explorers, High School Programs at either Roosevelt or North High, STEP-UP, Urban Scholars, etc.  Participation in any Fire Explorers program.  Proficiency in any of the following prominent languages in Minneapolis other than English is desired:   Spanish  Somali  Hmong  Laotian  Amharic  Oromo  Vietnamese  American Sign Language (ASL)      Benefits Summary  Our employees enjoy competitive salaries and generous benefits. We pride ourselves on a comprehensive benefits program that supports employees' health and financial well-being. Programs, resources, and benefit eligibility varies based on position, average hours worked, location and length of service. For detailed benefits information, pleasevisit the benefits page .   New12 weeks of paid parental leave  City employees are eligible for up to 12 weeks of paid parental leave in the event of a birth or placement for adoption of a child.   Insurance   Health insurance  Eligibility for benefits begins the first of the month following employment date. The City of Minneapolis offers eligible employees one plan design with a choice of six provider networks, allowing you to select the best option for you. Available plans include Medica Choice Passport, Medica Elect, VantagePlus with Medica, Park Nicollet and HealthPartners Medical Group First with Medica, Ridgeview Community Network powered by Medica, and Clear Value with Medica.   Dental insurance  The City of Minneapolis offers dental insurance through Delta Dental of Minnesota and pays 100% of the monthly premium for eligible employees.   Benefits   Paid time off  Our generous leave package includes vacation, holidays and paid sick leave, which gives employees the opportunity to enhance their quality of life outside work. Amounts and accrual rates are based on years of experience and collective bargaining agreements .   Retirement  City employees earn a pension and may choose to participate in additional retirement savings programs.    Pension: The City of Minneapolis participates in the Public Employees Retirement Association (PERA). Employees and the City both contribute a percentage of your pay to fund future benefits.    Deferred compensation : Employees may choose to participate in pre-tax or after-tax savings plans through the Minnesota State Retirement System (MSRS).   Transportation  Eligible City employees may choose to participate in the following transportation programs:    Metropass: The Metropass program allows eligible employees to enroll in a pass for unlimited bus or light rail rides at a discounted price.    Parking or Van Pool:  The City of Minneapolis Transportation Benefits Plan gives you options to pay certain commuting costs, such as qualified parking and van pool expenses, with pre-tax dollars.    Learning and development  To engage and develop employees, the City of Minneapolis offers classes in leadership, cultural agility, change management and more. Additionally, educational discounts at Augsburg University, Hamline University, St. Catherine’s, and St. Mary's University of Minnesota are available to City employees.   Other perks  Employees can also take advantage of optional life insurance, flexible spending accounts, the Employee Assistance Program , health club discounts and more.  Closing Date/Time: 4/15/2024 11:59 PM Central
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        Position Description  As the largest and most vibrant city in the state, Minneapolis depends on purposeful, dedicated and innovative employees. Minneapolis has a large variety of careers for people of all experiences and backgrounds who come together for a singular purpose-serving the residents, businesses and visitors of Minneapolis.   The Minneapolis Fire Department (MFD) saves and protects life, property and the environment at emergencies and in addition, provides the residents of the City of Minneapolis emergency medical services, community outreach, hazardous materials response, confined space rescue, collapse rescue and water/river rescue.   Minneapolis Firefighters work a 24-hour shift, beginning at 8 a.m. and ending at 8 a.m. the following day. A Firefighter is on duty an average of 10 days a month, 107 days out of the 365-day year including weekends and holidays. Starting salary for an MFD Firefighter Cadet is $24.55/hour and after promotion to Firefighter, wages increase to $72,956 annually.   MFD is looking to further diversify its workforce to better reflect the community it serves.    This exam is being offered to establish a list to fill vacancies as they may occur.   Important Application Information:    A valid email address is required to create an account. All communication with applicants will be via email, so be sure to check your email frequently (including spam/junk mailbox).  All required documents listed on the job posting must be submitted with a completed application by the closing date. If all required information is not submitted by the application deadline, it will not be considered in the review of the applicant's qualifications. If the online application does not include complete information, it will not be considered further.   A resume is not a substitute for completing the online application.  Provide your   legal name   on the application. Format your name in upper and lower case letters.  Online applications are stored on a secure site. Only authorized employees have access to the information submitted.  Your application status will be updated throughout the hiring process, and is found within your account under "Applications and Status."  The City of Minneapolis does not retain applicant login or password information. Forgotten passwords can be reset by clicking "Reset Password" on the login page.  For technical assistance with the online application, contact NEOGOV Customer Support at 1-855-524-5627 between 8 a.m. and 8 p.m. CDT, Monday-Friday.     Job Duties and Responsibilities    Attend regularly scheduled training activities and courses.  Successfully complete prescribed training and coursework within specified time limits, including earning passing scores on all tests and exams.  Perform diligently and faithfully the duties as assigned by the department in accordance with the provisions of the standards, bargaining contract, applicable department rules and regulations as well as state, local and federal law.  Respect the property of the department and abide by the rules and regulations of the department regarding utilization of property and equipment.  Develop safe work habits and conduct themselves in their work in such a manner as to assure their own safety as well as that of other Firefighters.  Maintain excellent physical condition in accordance with the standards set for the position by the department.  Attend college courses and other training in preparation for being considered for promotion to the position of Firefighter upon qualification.  Course work will include:   Firefighter training.  Hazardous material training.  Physical conditioning training.  Emergency medical technician training.  Upon successful completion of training, Fire Cadets will be eligible to be considered for promotion to the position of Firefighter.    Working Conditions:  Indoor and outdoor classroom and training sites  Required Qualifications   Education:  High School Diploma or GED   Age:  at least 18 years of age   Required Licenses/Certifications:  Valid Driver's License   Cultural Competency:  Ability to relate and work effectively with people from diverse cultural, economic and ethnic backgrounds.   Vision Requirements:  Eyesight no worse than 20/100 correctable to 20/40 in both eyes.   Hearing Requirements:  Must have a standard hearing threshold, without correction of no worse than 40 decibel loss on the average at 500, 1000, and 3000 Hertz frequencies in either ear.   Fitness Requirements:  Must pass the Candidate Physical Ability Test (CPAT) fitness exam, which measures physical strength, endurance, and physical coordination through a series of job simulated tasks. In addition, applicants will be expected to reach and maintain fitness levels according to standards set by the MFD. For more information on the CPAT and testing components, please view the following video: https://www.youtube.com/watch?v=SxtOJV3Ll2Y . Completion time of all components must be below 10 min 20 sec.   Applicants will be given the opportunity to practice before the CPAT fitness exam. Qualifying and selected applicants will receive further information to sign up for orientation, individual practice sessions, and the final exam after his/her application is received.   If an applicant has already obtained a CPAT certification, a valid certificate must be uploaded with the application. A certificate is valid if it is dated within 1 year of the submitted application date.    Application:  Include the following relevant attachments:   Highschool Diploma or Record of GED  Emergency Medical Technician Certification  Firefighter I Certification  Firefighter II Certification  Hazardous Materials Certification  Associate Degree  Bachelor’s Degree   Selec  tion Process:  The examination and selection process for this position will consist of a rating of training and experience, a physical agility exam, and an Oral Exam (structured interview). It is important that your application show all the relevant information related to the position. This information will be used to determine which candidates will proceed in the selection process. A submitted application is also used to verify the answers to any supplemental questions. Information found to be false will result in an applicant's disqualification from the exam. Human Resources reserve the right to limit the number of candidates included in any phase of testing.   Background Check:  The City has determined that a criminal background check and/or qualifications check may be necessary for certain positions with this job title. Applicants may be required to sign an informed consent form allowing the City to obtain their criminal history and/or verify their qualifications in connection with the position sought. Applicants who do not sign the informed consent form will not be considered further for the position.    Pre-Employment Medical Examination, Drug and Alcohol Test and Psychological Evaluation:  After a conditional job offer, candidates will be required to pass a pre-employment medical exam, a pre-employment drug and alcohol test, and a psychological evaluation. Applicants will be required to sign a notification and consent form prior to undergoing pre-employment drug and alcohol testing. Applicants who do not consent to undergo any part of the medical or psychological exam as well as pre-employment drug and alcohol testing will not be considered further and the City will withdraw the conditional job offer. Applicants must be deemed medically and psychologically fit and successfully pass a drug and alcohol screening prior to hire.   Veteran's Preference:  For an eligible veteran to receive Veteran's Preference points for this exam, the veteran must submit all supporting documentation (disabled or non-disabled veteran) with the online application as an attachment and submit the completed application with documentation no later than the application deadline. If the applicant is a veteran who qualifies for disability veteran's preference, please note the veteran must also attach supporting documentation which designates the percentage of disability with the online application as an attachment. Points will not be awarded without supporting documentation. Veteran's Preference Points will not be awarded if supporting documentation is submitted after the deadline.    Union Representation:  This position is represented by a collective bargaining agreement between the City of Minneapolis and the Fire Fighters, Local #82 Union. For more information on the terms and conditions of this agreement please visit https://www2.minneapolismn.gov/government/departments/hr/labor-agreements/fire-fighters-local-82/ .    Eligible List:  The names of applicants who meet minimum qualification and who pass the screening process shall be placed on the eligible list for employment consideration. This list will be certified to the hiring manager who may use the list to fill a vacancy of the same job title. This eligible list will expire two years after it has been established.  Knowledge, Skills and Abilities    Ability to read and write and follow verbal and written instructions.  Demonstrated specific physical abilities related to the position, including but not limited to performing strenuous activities such as lifting, pushing, pulling, etc. requiring cardiovascular strength and endurance and good upper and lower body strength for long periods of time.  Knowledge of City of Minneapolis geography and neighborhoods.  Demonstrated ability to relate and work effectively with people from diverse cultures, economic and ethnic backgrounds.  Demonstrated strong communication and interpersonal skills along with the ability to work effectively as a team member.  Advanced education above a high school diploma or GED (i.e. college level courses, Firefighter I, Firefighter II, HAZMAT certification, Associate's Degree, Bachelor's Degree) is preferred.  Current State and National EMT Certification is preferred.  Participation in City of Minneapolis or Minneapolis Fire Department Pathways Programs - i.e. EMS Pathways Academy, Explorers, High School Programs at either Roosevelt or North High, STEP-UP, Urban Scholars, etc.  Participation in any Fire Explorers program.  Proficiency in any of the following prominent languages in Minneapolis other than English is desired:   Spanish  Somali  Hmong  Laotian  Amharic  Oromo  Vietnamese  American Sign Language (ASL)      Benefits Summary  Our employees enjoy competitive salaries and generous benefits. We pride ourselves on a comprehensive benefits program that supports employees' health and financial well-being. Programs, resources, and benefit eligibility varies based on position, average hours worked, location and length of service. For detailed benefits information, pleasevisit the benefits page .   New12 weeks of paid parental leave  City employees are eligible for up to 12 weeks of paid parental leave in the event of a birth or placement for adoption of a child.   Insurance   Health insurance  Eligibility for benefits begins the first of the month following employment date. The City of Minneapolis offers eligible employees one plan design with a choice of six provider networks, allowing you to select the best option for you. Available plans include Medica Choice Passport, Medica Elect, VantagePlus with Medica, Park Nicollet and HealthPartners Medical Group First with Medica, Ridgeview Community Network powered by Medica, and Clear Value with Medica.   Dental insurance  The City of Minneapolis offers dental insurance through Delta Dental of Minnesota and pays 100% of the monthly premium for eligible employees.   Benefits   Paid time off  Our generous leave package includes vacation, holidays and paid sick leave, which gives employees the opportunity to enhance their quality of life outside work. Amounts and accrual rates are based on years of experience and collective bargaining agreements .   Retirement  City employees earn a pension and may choose to participate in additional retirement savings programs.    Pension: The City of Minneapolis participates in the Public Employees Retirement Association (PERA). Employees and the City both contribute a percentage of your pay to fund future benefits.    Deferred compensation : Employees may choose to participate in pre-tax or after-tax savings plans through the Minnesota State Retirement System (MSRS).   Transportation  Eligible City employees may choose to participate in the following transportation programs:    Metropass: The Metropass program allows eligible employees to enroll in a pass for unlimited bus or light rail rides at a discounted price.    Parking or Van Pool:  The City of Minneapolis Transportation Benefits Plan gives you options to pay certain commuting costs, such as qualified parking and van pool expenses, with pre-tax dollars.    Learning and development  To engage and develop employees, the City of Minneapolis offers classes in leadership, cultural agility, change management and more. Additionally, educational discounts at Augsburg University, Hamline University, St. Catherine’s, and St. Mary's University of Minnesota are available to City employees.   Other perks  Employees can also take advantage of optional life insurance, flexible spending accounts, the Employee Assistance Program , health club discounts and more.  Closing Date/Time: 4/15/2024 11:59 PM Central
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            Introduction  THIS IS A NEW ASSEMBLED EXAMINATION. The eligible list resulting from this examination will cancel any existing list and may last approximately one year butcan be extended.     Supplemental Questionnaire: A properly completed Supplemental Questionnaire must be submitted with each application. Failure to submit the Supplemental Questionnaire will result in disqualification.     Applications and supplemental questionnaires must be in the possession of the Human Resource Services Department by 5:00 p.m. on the last day for filing.   Applications and Supplemental Questionnaires will only be accepted on-line.    STOP       >>PLEASE READ THIS JOB BULLETIN IN ITS ENTIRETY AND FOLLOW THE INSTRUCTIONS BELOW<<       DO NOT    upload copies of the below certifications/licenses with your Alameda County application.      YOU MUST UPLOAD COPIES OF THESE CERTIFICATIONS/LICENSES TO YOUR FIREFIGHTER CANDIDATE TESTING CENTER (FCTC) PROFILE ONLY.      Alameda County will be receiving FCTC’s Statewide Eligibility List which will have confirmation of the following candidate information:       Has a high school diploma, GED or a higher level degree;     Applicant must be 18 years old by the last day for filing of the application;     Possess a valid California driver’s license;     Possess a valid Cal-JAC Candidate Physical Ability Test (CPAT)certificate within the last twelve months from the last day for filing;     Receive a passing score of 70% or above on the FCTC Written Test     California EMT or AEMT certification;     National Registry EMT (NREMT);     California Paramedic License;     National Registry Paramedic (NRP); and     If you possess a California paramedic license you   MUST   upload to your FCTC profile         Candidate MUST be active on the FCTC State Eligibility List by the last day for filing.        For questions regarding the FCTC Statewide eligibility list, please call 1-877-648-2728        To upload your required documents for this recruitment and for more information regarding test dates and times for FCTC exams, please visit      www.fctconline.org   .   DESCRIPTION  ABOUT THE DEPARTMENT     THE ALAMEDA COUNTY FIRE DEPARTMENT (ACFD) provides all-risk emergency services to the unincorporated areas of Alameda County (excluding Fairview), the cities of San Leandro, Dublin, Newark, Union City and Emeryville, the Lawrence Berkeley National Laboratory and the Lawrence Livermore National Laboratory. With 28 fire stations and 34 companies serving a population of 394,000, the ACFD serves densely populated urban areas, waterways, industrialized centers, extensive urban interface, agricultural and wildland regions. Over 400 personnel and 100 Reserve Firefighters provide a wide variety of services to an ever expanding, dynamic and diverse community of roughly 508 square miles. These services include:       Advanced Life Support       Fire Suppression       Hazardous Materials Response       Urban Search & Rescue       Water Rescue       Community Outreach & Education       Disaster Preparedness       Fire Prevention and Code Compliance       Regional Dispatch         The Alameda County Fire Department (ACFD) was formed on July 1, 1993 as a dependent special district with the Alameda County Board of Supervisors as its governing body. This consolidation brought together into a single jurisdiction the Castro Valley Fire Department, Eden Consolidated Fire Protection District and County Fire Patrol. Subsequently, the following communities have contracted with the ACFD:       July 1, 1995 City of San Leandro       July 1, 1997 City of Dublin       August 1, 2002 Lawrence Berkeley National Laboratory       October 1, 2007 Lawrence Livermore National Laboratory       May 1, 2010 City of Newark       July 1, 2010 City of Union City       July 1, 2012 City of Emeryville         On January 20, 2008, the ACFD became responsible for the administration and operation of the Alameda County Regional Emergency Communications Center (ACRECC). The dispatch center provides dispatch and regional communication center services for the ACFD, the Alameda County Emergency Medical Services Agency, Camp Parks Combat Support Training Center, and the cities of Alameda, Fremont, Livermore and Pleasanton. ACRECC is also the Dispatch/System Status Management Center for Falck ambulance service.     For more information about the agency, please visit:   Alameda County Fire Department   .   THE POSITION   Firefighter Recruit - Emergency Medical Technician (EMT) is the entry-level fire suppression, prevention, and emergency response EMT position for the Alameda County Fire Department. This classification exists solely for those EMT’s who are completing their initial fire department training in the Alameda County Fire Department Training Academy.     DISTINGUISHING FEATURES     Firefighter Recruit - EMT is a safety classification in the Alameda County Fire Department. This classification is characterized by assignment to the Fire Recruit Academy and subsequent training assignments prior to appointment to a fire suppression position. Under close supervision during this Academy, the Recruit must gain understanding of lifesaving and firefighting methods through intensive academic instruction and specialized training. This class is distinguished from the classification of Firefighter in that incumbents are in training to effectively function in the position of Firefighter upon promotion. This classification is further distinguished from the classification of Firefight Recruit - Paramedic in that the latter classification is required to maintain a California paramedic license.     Upon successful completion of the training requirements, it is expected that incumbents promote to the class of Firefighter. Incumbents will serve a combined probationary period of eighteen (18) months in the Firefighter Recruit - EMT and the Firefighter classifications.     For detailed information about the classification, please visit:  (    #8137) Firefigher Recruit - EMT   .   MINIMUM QUALIFICATIONS  Education :     Graduation from high school, possession of an acceptable equivalency certificate, such as the General Educational Development Certificate (State of California), or any higher-level degree from an accredited college or university.   AND   Active placement on the Firefighter Candidate Testing Center (FCTC) State Eligibility List on or before the last day for filing of the application. For more information, please visit:  www.fctconline.org  .   AND   License :      One of the following, active and unrestricted by the last day for filing of the application:       Valid California Emergency Medical Technician (EMT or AEMT) Certificate;     National Registry EMT (NREMT) and California EMT (within 90-calendar days after receipt of a conditional job offer);     California Paramedic License; or     National Registry Paramedic (NRP) and California EMT License (within 90-calendar days after receipt of a conditional job offer).       Possession of a Candidate Physical Ability Test (CPAT) certificate issued within the last twelve (12) months from the last day of filing.   Possession of a valid California State Motor Vehicle Operator’s License.    The following are desirable :       Successful completion of a California State Fire Marshal approved Firefighter I course.     Current experience in the Alameda County Fire Department Reserve program or in a similar program sponsored by a municipal fire agency.       Special Requirements :    Minimum, 18 years of age.   Being able to successfully pass a thorough background investigation, medical examination (NFPA 1582) and psychological examinations.   Must be eligible to obtain a Department of Energy security clearance (requires U.S. citizenship).    NOTE : The Civil Service Commission may modify the above Minimum Qualifications in the announcement of an examination.   KNOWLEDGE AND SKILLS  The most suitably qualified candidates will possess the following competencies:    Ability to :         Comprehend, remember, interpret, and apply written materials which may be of a complex and technical nature.     Follow oral and written instructions.     Communicate clearly both orally and in writing.     Work effectively and cooperatively with the public.     Work as a member of an organized team.     Use good judgment in emergency or critical situations.     Remain calm and work effectively in stressful situations.     Adapt to changes in work assignments and duties.     Perform physical tasks that require coordination, strength, dexterity, and stamina.     Work at various heights, confined areas and low visibility conditions.     Climb ladders.     Learn the use of specialized tools and equipment.          EXAMINATION COMPONENTS  The examination will consist of the following steps:   1. A review and verification to determine if applicants meet the minimum qualifications for the class and move on to the next step in the examination process.     i. A review of the applicant's application and supplemental questionnaire;     ii. Verification from FCTC that the applicant has uploaded all of the required documents to their FCTC  PROFILE; and     iii.  A review of the FCTC Statewide Eligibility List for those who have a passing score.     2. A review of candidates' written examination scores from the FCTC Statewide Eligibility List to determine a passing point. Candidates scoring at or above the passing point will move     on to the next step in the examination process.     3. An oral interview which will be weighted as 100% of the candidates' final examination score. The oral interview may contain situational exercises.    Candidates must attain a qualifying rating on each portion of this recruitment.     WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED EXAMINATION STEPS.    Alameda County utilizes a Civil Service Selection System founded on merit. Such a system is competitive and based on broad recruitment efforts and equal opportunity for qualified applicants to test in an examination process designed to determine the qualifications, fitness and ability of competitors to perform duties of the vacant position. Many of our recruitments are targeted and specific to the needs of a current vacant position, in which case, the eligible list may be exclusively used for that current vacant position. Other recruitments may be more broadly used for both current and future vacancies, or for other alternate jobs with comparable scopes of work.   To learn more about our recruitment and selection process, please visit the “What You Need to Know” section of our website, www.acgov.org/hrs .   RECRUITMENT AND SELECTION PLAN  The County will inform applicants, via email and with reasonable notice in advance, of any examination process that will require their attendance. The following dates are tentative and subject to change based on operational needs.     RECRUITMENT PLAN    Tentative FCTC Written Examination Dates:  (Refer to FCTC website -  www.fctconline.org ) Sunday, March 24, 2024  Saturday, April 13, 2024  Thursday, April 18, 2024  Tuesday, April 23, 2024 Tentative FCTC CPAT Dates:   (Refer to FCTC website -  www.fctconline.org ) Friday, March 22, 2024   Thursday, April 11, 2024   Friday, April 19, 2024     Deadline for Filing:     5:00 p.m., Tuesday, April 23, 2024     Review of Applications for Minimum Qualifications:     Week of April 29, 2024     Civil Service Oral Examination:     Week of June 10, 2024     Notification of Results:     By the week of June 24, 2024      SELECTION PLAN    Departmental Hiring Interviews:     To Be Determined by Department   WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED RECRUITMENT & SELECTION PLAN     Alameda County and the Human Resource Services Department will make reasonable efforts in the examination and/or selection process to accommodate qualified individuals with disabilities and/or medical conditions in accordance/compliance with the State Fair Employment and Housing Act (FEHA), Federal Americans with Disabilities Act (ADA) Alameda County’s Reasonable Accommodation Policy and applicable statues. To request an accommodation due to a disability/medical condition during this or other phases of the examination/selection process, please contact the assigned Human Resources Representative listed on the job announcement before the last date of filing. Alameda County requires applicants to provide supporting documentation to substantiate a request for reasonable accommodation. In order to qualify for a reasonable accommodation, applicants must have a disability/medical condition pursuant to the ADA, FEHA and applicable statues.   For more information regarding our Reasonable Accommodation procedures, please visit our website,   www.acgov.org/hrs   .   BENEFITS  *** For benefit information, please contact Fire Administration at  allbenefits@acgov.org  .***   Conclusion  All notices related to County recruitments for which you have applied will be sent/delivered via email. Please add  @acgov.org , @jobaps.com ,  NoReply@jobaps.com ,  and  NoReplyAlamedaCountyHR@acgov.org   as accepted addresses to any email blocking or spam filtering program you may use. If you do not do this, your email blocking or spam filtering program may block receipt of the notices regarding your application for recruitments. You are also strongly advised to regularly log into your County of Alameda online application account to check for notices that may have been sent to you. All email notices that will be sent to you will also be kept in your personal online application account. You will be able to view all of your notices in your online application account by clicking on the 'My applications' button on the Current Job Openings page.   NOTE: All notices are generated through an automated email notification system. Replies to the email boxes  Noreply@acgov.org  and  NoReplyAlamedaCountyHR@acgov.org  are routed to unmonitored mailboxes. All notices are generated through an automated email notification system. Replies to the email box are routed to an unmonitored mailbox. If you have questions, please go to our website at   www.acgov.org/hrs   . You may also contact the Human Resources Analyst listed on the job announcement for the recruitment for which you have applied.   Maria Tabora | Human Resources Analyst     Human Resource Services, County of Alameda     (510) 272-6463 |   Maria.Tabora@acgov.org        www.acgov.org/hrs    DISASTER SERVICE WORKER     All Alameda County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to report to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY   Alameda County has a diverse workforce, that is representative of the communities we serve and is proud to be an equal opportunity employer. All aspects of employment are based on merit, competence, performance and business need. Alameda County does not discriminate in employment on the basis of, race, color, religion, sex (including pregnancy and gender identity), national origin, political affiliation, sexual orientation, marital status, disability, genetic information, age, membership in an employee organization, retaliation, parental status, military service, or other non-merit factors protected under federal, state and local law. Alameda County celebrates diversity and is committed to creating an inclusive, and welcoming workplace environment.  Closing Date/Time: 4/23/2024 5:00:00 PM
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        Introduction  THIS IS A NEW ASSEMBLED EXAMINATION. The eligible list resulting from this examination will cancel any existing list and may last approximately one year butcan be extended.     Supplemental Questionnaire: A properly completed Supplemental Questionnaire must be submitted with each application. Failure to submit the Supplemental Questionnaire will result in disqualification.     Applications and supplemental questionnaires must be in the possession of the Human Resource Services Department by 5:00 p.m. on the last day for filing.   Applications and Supplemental Questionnaires will only be accepted on-line.    STOP       >>PLEASE READ THIS JOB BULLETIN IN ITS ENTIRETY AND FOLLOW THE INSTRUCTIONS BELOW<<       DO NOT    upload copies of the below certifications/licenses with your Alameda County application.      YOU MUST UPLOAD COPIES OF THESE CERTIFICATIONS/LICENSES TO YOUR FIREFIGHTER CANDIDATE TESTING CENTER (FCTC) PROFILE ONLY.      Alameda County will be receiving FCTC’s Statewide Eligibility List which will have confirmation of the following candidate information:       Has a high school diploma, GED or a higher level degree;     Applicant must be 18 years old by the last day for filing of the application;     Possess a valid California driver’s license;     Possess a valid Cal-JAC Candidate Physical Ability Test (CPAT)certificate within the last twelve months from the last day for filing;     Receive a passing score of 70% or above on the FCTC Written Test     California EMT or AEMT certification;     National Registry EMT (NREMT);     California Paramedic License;     National Registry Paramedic (NRP); and     If you possess a California paramedic license you   MUST   upload to your FCTC profile         Candidate MUST be active on the FCTC State Eligibility List by the last day for filing.        For questions regarding the FCTC Statewide eligibility list, please call 1-877-648-2728        To upload your required documents for this recruitment and for more information regarding test dates and times for FCTC exams, please visit      www.fctconline.org   .   DESCRIPTION  ABOUT THE DEPARTMENT     THE ALAMEDA COUNTY FIRE DEPARTMENT (ACFD) provides all-risk emergency services to the unincorporated areas of Alameda County (excluding Fairview), the cities of San Leandro, Dublin, Newark, Union City and Emeryville, the Lawrence Berkeley National Laboratory and the Lawrence Livermore National Laboratory. With 28 fire stations and 34 companies serving a population of 394,000, the ACFD serves densely populated urban areas, waterways, industrialized centers, extensive urban interface, agricultural and wildland regions. Over 400 personnel and 100 Reserve Firefighters provide a wide variety of services to an ever expanding, dynamic and diverse community of roughly 508 square miles. These services include:       Advanced Life Support       Fire Suppression       Hazardous Materials Response       Urban Search & Rescue       Water Rescue       Community Outreach & Education       Disaster Preparedness       Fire Prevention and Code Compliance       Regional Dispatch         The Alameda County Fire Department (ACFD) was formed on July 1, 1993 as a dependent special district with the Alameda County Board of Supervisors as its governing body. This consolidation brought together into a single jurisdiction the Castro Valley Fire Department, Eden Consolidated Fire Protection District and County Fire Patrol. Subsequently, the following communities have contracted with the ACFD:       July 1, 1995 City of San Leandro       July 1, 1997 City of Dublin       August 1, 2002 Lawrence Berkeley National Laboratory       October 1, 2007 Lawrence Livermore National Laboratory       May 1, 2010 City of Newark       July 1, 2010 City of Union City       July 1, 2012 City of Emeryville         On January 20, 2008, the ACFD became responsible for the administration and operation of the Alameda County Regional Emergency Communications Center (ACRECC). The dispatch center provides dispatch and regional communication center services for the ACFD, the Alameda County Emergency Medical Services Agency, Camp Parks Combat Support Training Center, and the cities of Alameda, Fremont, Livermore and Pleasanton. ACRECC is also the Dispatch/System Status Management Center for Falck ambulance service.     For more information about the agency, please visit:   Alameda County Fire Department   .   THE POSITION   Firefighter Recruit - Emergency Medical Technician (EMT) is the entry-level fire suppression, prevention, and emergency response EMT position for the Alameda County Fire Department. This classification exists solely for those EMT’s who are completing their initial fire department training in the Alameda County Fire Department Training Academy.     DISTINGUISHING FEATURES     Firefighter Recruit - EMT is a safety classification in the Alameda County Fire Department. This classification is characterized by assignment to the Fire Recruit Academy and subsequent training assignments prior to appointment to a fire suppression position. Under close supervision during this Academy, the Recruit must gain understanding of lifesaving and firefighting methods through intensive academic instruction and specialized training. This class is distinguished from the classification of Firefighter in that incumbents are in training to effectively function in the position of Firefighter upon promotion. This classification is further distinguished from the classification of Firefight Recruit - Paramedic in that the latter classification is required to maintain a California paramedic license.     Upon successful completion of the training requirements, it is expected that incumbents promote to the class of Firefighter. Incumbents will serve a combined probationary period of eighteen (18) months in the Firefighter Recruit - EMT and the Firefighter classifications.     For detailed information about the classification, please visit:  (    #8137) Firefigher Recruit - EMT   .   MINIMUM QUALIFICATIONS  Education :     Graduation from high school, possession of an acceptable equivalency certificate, such as the General Educational Development Certificate (State of California), or any higher-level degree from an accredited college or university.   AND   Active placement on the Firefighter Candidate Testing Center (FCTC) State Eligibility List on or before the last day for filing of the application. For more information, please visit:  www.fctconline.org  .   AND   License :      One of the following, active and unrestricted by the last day for filing of the application:       Valid California Emergency Medical Technician (EMT or AEMT) Certificate;     National Registry EMT (NREMT) and California EMT (within 90-calendar days after receipt of a conditional job offer);     California Paramedic License; or     National Registry Paramedic (NRP) and California EMT License (within 90-calendar days after receipt of a conditional job offer).       Possession of a Candidate Physical Ability Test (CPAT) certificate issued within the last twelve (12) months from the last day of filing.   Possession of a valid California State Motor Vehicle Operator’s License.    The following are desirable :       Successful completion of a California State Fire Marshal approved Firefighter I course.     Current experience in the Alameda County Fire Department Reserve program or in a similar program sponsored by a municipal fire agency.       Special Requirements :    Minimum, 18 years of age.   Being able to successfully pass a thorough background investigation, medical examination (NFPA 1582) and psychological examinations.   Must be eligible to obtain a Department of Energy security clearance (requires U.S. citizenship).    NOTE : The Civil Service Commission may modify the above Minimum Qualifications in the announcement of an examination.   KNOWLEDGE AND SKILLS  The most suitably qualified candidates will possess the following competencies:    Ability to :         Comprehend, remember, interpret, and apply written materials which may be of a complex and technical nature.     Follow oral and written instructions.     Communicate clearly both orally and in writing.     Work effectively and cooperatively with the public.     Work as a member of an organized team.     Use good judgment in emergency or critical situations.     Remain calm and work effectively in stressful situations.     Adapt to changes in work assignments and duties.     Perform physical tasks that require coordination, strength, dexterity, and stamina.     Work at various heights, confined areas and low visibility conditions.     Climb ladders.     Learn the use of specialized tools and equipment.          EXAMINATION COMPONENTS  The examination will consist of the following steps:   1. A review and verification to determine if applicants meet the minimum qualifications for the class and move on to the next step in the examination process.     i. A review of the applicant's application and supplemental questionnaire;     ii. Verification from FCTC that the applicant has uploaded all of the required documents to their FCTC  PROFILE; and     iii.  A review of the FCTC Statewide Eligibility List for those who have a passing score.     2. A review of candidates' written examination scores from the FCTC Statewide Eligibility List to determine a passing point. Candidates scoring at or above the passing point will move     on to the next step in the examination process.     3. An oral interview which will be weighted as 100% of the candidates' final examination score. The oral interview may contain situational exercises.    Candidates must attain a qualifying rating on each portion of this recruitment.     WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED EXAMINATION STEPS.    Alameda County utilizes a Civil Service Selection System founded on merit. Such a system is competitive and based on broad recruitment efforts and equal opportunity for qualified applicants to test in an examination process designed to determine the qualifications, fitness and ability of competitors to perform duties of the vacant position. Many of our recruitments are targeted and specific to the needs of a current vacant position, in which case, the eligible list may be exclusively used for that current vacant position. Other recruitments may be more broadly used for both current and future vacancies, or for other alternate jobs with comparable scopes of work.   To learn more about our recruitment and selection process, please visit the “What You Need to Know” section of our website, www.acgov.org/hrs .   RECRUITMENT AND SELECTION PLAN  The County will inform applicants, via email and with reasonable notice in advance, of any examination process that will require their attendance. The following dates are tentative and subject to change based on operational needs.     RECRUITMENT PLAN    Tentative FCTC Written Examination Dates:  (Refer to FCTC website -  www.fctconline.org ) Sunday, March 24, 2024  Saturday, April 13, 2024  Thursday, April 18, 2024  Tuesday, April 23, 2024 Tentative FCTC CPAT Dates:   (Refer to FCTC website -  www.fctconline.org ) Friday, March 22, 2024   Thursday, April 11, 2024   Friday, April 19, 2024     Deadline for Filing:     5:00 p.m., Tuesday, April 23, 2024     Review of Applications for Minimum Qualifications:     Week of April 29, 2024     Civil Service Oral Examination:     Week of June 10, 2024     Notification of Results:     By the week of June 24, 2024      SELECTION PLAN    Departmental Hiring Interviews:     To Be Determined by Department   WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED RECRUITMENT & SELECTION PLAN     Alameda County and the Human Resource Services Department will make reasonable efforts in the examination and/or selection process to accommodate qualified individuals with disabilities and/or medical conditions in accordance/compliance with the State Fair Employment and Housing Act (FEHA), Federal Americans with Disabilities Act (ADA) Alameda County’s Reasonable Accommodation Policy and applicable statues. To request an accommodation due to a disability/medical condition during this or other phases of the examination/selection process, please contact the assigned Human Resources Representative listed on the job announcement before the last date of filing. Alameda County requires applicants to provide supporting documentation to substantiate a request for reasonable accommodation. In order to qualify for a reasonable accommodation, applicants must have a disability/medical condition pursuant to the ADA, FEHA and applicable statues.   For more information regarding our Reasonable Accommodation procedures, please visit our website,   www.acgov.org/hrs   .   BENEFITS  *** For benefit information, please contact Fire Administration at  allbenefits@acgov.org  .***   Conclusion  All notices related to County recruitments for which you have applied will be sent/delivered via email. Please add  @acgov.org , @jobaps.com ,  NoReply@jobaps.com ,  and  NoReplyAlamedaCountyHR@acgov.org   as accepted addresses to any email blocking or spam filtering program you may use. If you do not do this, your email blocking or spam filtering program may block receipt of the notices regarding your application for recruitments. You are also strongly advised to regularly log into your County of Alameda online application account to check for notices that may have been sent to you. All email notices that will be sent to you will also be kept in your personal online application account. You will be able to view all of your notices in your online application account by clicking on the 'My applications' button on the Current Job Openings page.   NOTE: All notices are generated through an automated email notification system. Replies to the email boxes  Noreply@acgov.org  and  NoReplyAlamedaCountyHR@acgov.org  are routed to unmonitored mailboxes. All notices are generated through an automated email notification system. Replies to the email box are routed to an unmonitored mailbox. If you have questions, please go to our website at   www.acgov.org/hrs   . You may also contact the Human Resources Analyst listed on the job announcement for the recruitment for which you have applied.   Maria Tabora | Human Resources Analyst     Human Resource Services, County of Alameda     (510) 272-6463 |   Maria.Tabora@acgov.org        www.acgov.org/hrs    DISASTER SERVICE WORKER     All Alameda County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to report to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY   Alameda County has a diverse workforce, that is representative of the communities we serve and is proud to be an equal opportunity employer. All aspects of employment are based on merit, competence, performance and business need. Alameda County does not discriminate in employment on the basis of, race, color, religion, sex (including pregnancy and gender identity), national origin, political affiliation, sexual orientation, marital status, disability, genetic information, age, membership in an employee organization, retaliation, parental status, military service, or other non-merit factors protected under federal, state and local law. Alameda County celebrates diversity and is committed to creating an inclusive, and welcoming workplace environment.  Closing Date/Time: 4/23/2024 5:00:00 PM
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            Introduction  THIS IS A NEW ASSEMBLED EXAMINATION. The eligible list resulting from this examination will cancel any existing list and may last approximately one year butcan be extended.     Supplemental Questionnaire: A properly completed Supplemental Questionnaire must be submitted with each application. Failure to submit the Supplemental Questionnaire will result in disqualification.     Applications and supplemental questionnaires must be in the possession of the Human Resource Services Department by 5:00 p.m. on the last day for filing.   Applications and Supplemental Questionnaires will only be accepted on-line.    STOP       PLEASE READ THIS JOB BULLETIN IN ITS ENTIRETY AND FOLLOW THE INSTRUCTIONS BELOW       DO NOT    upload copies of the below certifications/licenses with your Alameda County application.      YOU MUST UPLOAD COPIES OF THESE CERTIFICATIONS/LICENSES TO YOUR FIREFIGHTER CANDIDATE TESTING CENTER (FCTC) PROFILE ONLY.      Alameda County will be receiving FCTC’s Statewide Eligibility List which will have confirmation of the following candidate information:       Has a high school diploma, GED or a higher level degree;     Applicant must be 18 years old by the last day for filing of the application;     Possess a valid California driver’s license;     Possess a valid Candidate Physical Ability Test (CPAT)certificate within the last twelve months from the last day for filing;     Receive a passing score of 70% or above on the FCTC Written Test;     California Paramedic License or National Registry Paramedic (NRP); or     If you possess a California paramedic license you   MUST   upload to your FCTC profile     Candidate MUST be active on the FCTC State Eligibility List by the last day for filing.        For questions regarding the FCTC Statewide eligibility list, please call 1-877-648-2728        To upload your required documents for this recruitment and for more information regarding test dates and times for FCTC exams, please visit      www.fctconline.org   .   DESCRIPTION  ABOUT THE DEPARTMENT     THE ALAMEDA COUNTY FIRE DEPARTMENT (ACFD) provides all-risk emergency services to the unincorporated areas of Alameda County (excluding Fairview), the cities of San Leandro, Dublin, Newark, Union City and Emeryville, the Lawrence Berkeley National Laboratory and the Lawrence Livermore National Laboratory. With 28 fire stations and 34 companies serving a population of 394,000, the ACFD serves densely populated urban areas, waterways, industrialized centers, extensive urban interface, agricultural and wildland regions. Over 400 personnel and 100 Reserve Firefighters provide a wide variety of services to an ever expanding, dynamic and diverse community of roughly 508 square miles. These services include:       Advanced Life Support       Fire Suppression       Hazardous Materials Response       Urban Search & Rescue       Water Rescue       Community Outreach & Education       Disaster Preparedness       Fire Prevention and Code Compliance       Regional Dispatch         The Alameda County Fire Department (ACFD) was formed on July 1, 1993 as a dependent special district with the Alameda County Board of Supervisors as its governing body. This consolidation brought together into a single jurisdiction the Castro Valley Fire Department, Eden Consolidated Fire Protection District and County Fire Patrol. Subsequently, the following communities have contracted with the ACFD:       July 1, 1995 City of San Leandro       July 1, 1997 City of Dublin       August 1, 2002 Lawrence Berkeley National Laboratory       October 1, 2007 Lawrence Livermore National Laboratory       May 1, 2010 City of Newark       July 1, 2010 City of Union City       July 1, 2012 City of Emeryville         On January 20, 2008, the ACFD became responsible for the administration and operation of the Alameda County Regional Emergency Communications Center (ACRECC). The dispatch center provides dispatch and regional communication center services for the ACFD, the Alameda County Emergency Medical Services Agency, Camp Parks Combat Support Training Center, and the cities of Alameda, Fremont, Livermore and Pleasanton. ACRECC is also the Dispatch/System Status Management Center for Falck ambulance service.     For more information about the agency, please visit:   Alameda County Fire Department   .     THE POSITION     Firefighter Recruit - Paramedic is the entry-level fire suppression, prevention and emergency response paramedic position for the Alameda County Fire Department. This classification exists solely for those paramedics who are completing their initial fire department training in the Alameda County Fire Department Training Academy.     DISTINGUISHING FEATURES     Firefighter Recruit Paramedic is a safety classification in the Alameda County Fire Department. This classification is characterized by assignment to the Fire Recruit Academy and subsequent training assignments prior to appointment to a fire suppression position. Under close supervision during this academy, the Recruit must gain understanding of lifesaving and firefighting methods through intensive academic instruction and specialized training. This class is distinguished from the classification of Firefighter in that incumbents are in training to effectively function in the position of Firefighter upon promotion. This classification is further distinguished from the classification of Firefighter Recruit - EMT in that incumbents in this classification are required to maintain a California paramedic license.   Upon successful completion of the training requirements and obtainment of Alameda County Paramedic accreditation, it is expected that incumbents promote to the class of Firefighter. Incumbents will serve a combined probationary period of eighteen (18) months in the Firefighter Recruit Paramedic and the Firefighter classifications; by the completion of that combined probationary period, it is expected that incumbents be recognized as an Advanced Paramedic (Policy 2000) with Alameda County.   For more detailed information regarding the classification, please visit:  Firefighter Recruit - Paramedic (#8129) .   MINIMUM QUALIFICATIONS  Education :     Graduation from high school, possession of an acceptable equivalency certificate, such as the General Educational Development Certificate (State of California), or any higher level degree from an accredited college or university.   AND   Active placement on the Firefighter Candidate Testing Center (FCTC) State Eligibility List on or before the last day for filing of the application. For more information, please visit:  www.fctconline.org .   AND   License :      Valid California Paramedic License or National Registry Paramedic (NRP); active and unrestricted by the last day for filing of the application.   Valid California Paramedic License active and unrestricted 90 days after receipt of the conditional job offer.   Possession of a Candidate Physical Ability Test (CPAT) certificate issued within the last twelve months from the last day of filing.   Possession of a valid California State Motor Vehicle Operator’s License.    The following are desirable :       Successful completion of a California State Fire Marshal approved Firefighter I course.     Current experience in the Alameda County Fire Department Reserve program or in a similar program sponsored by a municipal fire agency.       Special Requirements :    Minimum, 18 years of age.   Being able to successfully pass a thorough background investigation, medical examination (NFPA 1582) and psychological examinations.   Must be eligible to obtain a Department of Energy security clearance (requires U.S. citizenship).   Must be able to successfully obtain Alameda County Paramedic accreditation (EMSA Policy 2000).    NOTE : The Civil Service Commission may modify the above Minimum Qualifications in the announcement of an examination.   KNOWLEDGE AND SKILLS  The most suitably qualified candidates will possess the following competencies:    Ability to :         Comprehend, remember, interpret and apply written materials which may be of a complex and technical nature.     Follow oral and written instructions.     Communicate clearly both orally and in writing.     Work effectively and cooperatively with the public.     Work as a member of an organized team.     Use good judgment in emergency or critical situations.     Remain calm and work effectively in stressful situations.     Adapt to changes in work assignments and duties.     Perform physical tasks that require coordination, strength, dexterity and stamina.     Work at various heights, confined areas and low visibility conditions.     Climb ladders.     Learn the use of specialized tools and equipment.       EXAMINATION COMPONENTS  The examination will consist of the following steps:   1. A review and verification to determine if applicants meet the minimum qualifications for the class and move on to the next step in the examination process.     i. A review of the applicant's application and supplemental questionnaire;     ii. Verification from FCTC that the applicant has uploaded all of the required documents to their FCTC  PROFILE; and     iii.  A review of the FCTC Statewide Eligibility List for those who have a passing score.     2. A review of candidates' written examination scores from the FCTC Statewide Eligibility List to determine a passing point. Candidates scoring at or above the passing point will move     on to the next step in the examination process.     3. An oral interview which will be weighted as 100% of the candidates' final examination score. The oral interview may contain situational exercises.    Candidates must attain a qualifying rating on each portion of this recruitment.     WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED EXAMINATION STEPS.    Alameda County utilizes a Civil Service Selection System founded on merit. Such a system is competitive and based on broad recruitment efforts and equal opportunity for qualified applicants to test in an examination process designed to determine the qualifications, fitness and ability of competitors to perform duties of the vacant position. Many of our recruitments are targeted and specific to the needs of a current vacant position, in which case, the eligible list may be exclusively used for that current vacant position. Other recruitments may be more broadly used for both current and future vacancies, or for other alternate jobs with comparable scopes of work.   To learn more about our recruitment and selection process, please visit the “What You Need to Know” section of our website, www.acgov.org/hrs .   RECRUITMENT AND SELECTION PLAN  The County will inform applicants, via email and with reasonable notice in advance, of any examination process that will require their attendance. The following dates are tentative and subject to change based on operational needs.     RECRUITMENT PLAN    Tentative FCTC Written Examination Dates:  (Refer to FCTC website - www.fctconline.org ) Sunday, March 24, 2024  Saturday, April 13, 2024  Thursday, April 18, 2024  Tuesday, April 23, 2024 Tentative FCTC CPAT Dates:   (Refer to FCTC website -  www.fctconline.org ) Friday, March 22, 2024   Thursday, April 11, 2024   Friday, April 19, 2024     Deadline for Filing:     5:00 p.m., Tuesday, April 23, 2024     Review of Applications for Minimum Qualifications:     Week of April 29, 2024     Civil Service Oral Examination:     Week of June 10, 2024     Notification of Results:     By the week of June 24, 2024      SELECTION PLAN    Departmental Hiring Interviews:     To Be Determined by Department   WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED RECRUITMENT & SELECTION PLAN     Alameda County and the Human Resource Services Department will make reasonable efforts in the examination and/or selection process to accommodate qualified individuals with disabilities and/or medical conditions in accordance/compliance with the State Fair Employment and Housing Act (FEHA), Federal Americans with Disabilities Act (ADA) Alameda County’s Reasonable Accommodation Policy and applicable statues. To request an accommodation due to a disability/medical condition during this or other phases of the examination/selection process, please contact the assigned Human Resources Representative listed on the job announcement before the last date of filing. Alameda County requires applicants to provide supporting documentation to substantiate a request for reasonable accommodation. In order to qualify for a reasonable accommodation, applicants must have a disability/medical condition pursuant to the ADA, FEHA and applicable statues.   For more information regarding our Reasonable Accommodation procedures, please visit our website,   www.acgov.org/hrs   .   BENEFITS  *** For benefit information, please contact Fire Administration at  allbenefits@acgov.org ***        Conclusion  All notices related to County recruitments for which you have applied will be sent/delivered via email. Please add  @acgov.org , @jobaps.com ,  NoReply@jobaps.com ,  and  NoReplyAlamedaCountyHR@acgov.org   as accepted addresses to any email blocking or spam filtering program you may use. If you do not do this, your email blocking or spam filtering program may block receipt of the notices regarding your application for recruitments. You are also strongly advised to regularly log into your County of Alameda online application account to check for notices that may have been sent to you. All email notices that will be sent to you will also be kept in your personal online application account. You will be able to view all of your notices in your online application account by clicking on the 'My applications' button on the Current Job Openings page.   NOTE: All notices are generated through an automated email notification system. Replies to the email boxes  Noreply@acgov.org  and  NoReplyAlamedaCountyHR@acgov.org  are routed to unmonitored mailboxes. All notices are generated through an automated email notification system. Replies to the email box are routed to an unmonitored mailbox. If you have questions, please go to our website at   www.acgov.org/hrs   . You may also contact the Human Resources Analyst listed on the job announcement for the recruitment for which you have applied.   Maria Tabora | Human Resources Analyst     Human Resource Services, County of Alameda     (510) 272-6463 |   Maria.Tabora@acgov.org       www.acgov.org/hrs   DISASTER SERVICE WORKER     All Alameda County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to report to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY   Alameda County has a diverse workforce, that is representative of the communities we serve and is proud to be an equal opportunity employer. All aspects of employment are based on merit, competence, performance and business need. Alameda County does not discriminate in employment on the basis of, race, color, religion, sex (including pregnancy and gender identity), national origin, political affiliation, sexual orientation, marital status, disability, genetic information, age, membership in an employee organization, retaliation, parental status, military service, or other non-merit factors protected under federal, state and local law. Alameda County celebrates diversity and is committed to creating an inclusive, and welcoming workplace environment.  Closing Date/Time: 4/23/2024 5:00:00 PM
        

    

    
        
            Mar 23, 2024
        

                                    Full Time
                                     
    

    
        Introduction  THIS IS A NEW ASSEMBLED EXAMINATION. The eligible list resulting from this examination will cancel any existing list and may last approximately one year butcan be extended.     Supplemental Questionnaire: A properly completed Supplemental Questionnaire must be submitted with each application. Failure to submit the Supplemental Questionnaire will result in disqualification.     Applications and supplemental questionnaires must be in the possession of the Human Resource Services Department by 5:00 p.m. on the last day for filing.   Applications and Supplemental Questionnaires will only be accepted on-line.    STOP       PLEASE READ THIS JOB BULLETIN IN ITS ENTIRETY AND FOLLOW THE INSTRUCTIONS BELOW       DO NOT    upload copies of the below certifications/licenses with your Alameda County application.      YOU MUST UPLOAD COPIES OF THESE CERTIFICATIONS/LICENSES TO YOUR FIREFIGHTER CANDIDATE TESTING CENTER (FCTC) PROFILE ONLY.      Alameda County will be receiving FCTC’s Statewide Eligibility List which will have confirmation of the following candidate information:       Has a high school diploma, GED or a higher level degree;     Applicant must be 18 years old by the last day for filing of the application;     Possess a valid California driver’s license;     Possess a valid Candidate Physical Ability Test (CPAT)certificate within the last twelve months from the last day for filing;     Receive a passing score of 70% or above on the FCTC Written Test;     California Paramedic License or National Registry Paramedic (NRP); or     If you possess a California paramedic license you   MUST   upload to your FCTC profile     Candidate MUST be active on the FCTC State Eligibility List by the last day for filing.        For questions regarding the FCTC Statewide eligibility list, please call 1-877-648-2728        To upload your required documents for this recruitment and for more information regarding test dates and times for FCTC exams, please visit      www.fctconline.org   .   DESCRIPTION  ABOUT THE DEPARTMENT     THE ALAMEDA COUNTY FIRE DEPARTMENT (ACFD) provides all-risk emergency services to the unincorporated areas of Alameda County (excluding Fairview), the cities of San Leandro, Dublin, Newark, Union City and Emeryville, the Lawrence Berkeley National Laboratory and the Lawrence Livermore National Laboratory. With 28 fire stations and 34 companies serving a population of 394,000, the ACFD serves densely populated urban areas, waterways, industrialized centers, extensive urban interface, agricultural and wildland regions. Over 400 personnel and 100 Reserve Firefighters provide a wide variety of services to an ever expanding, dynamic and diverse community of roughly 508 square miles. These services include:       Advanced Life Support       Fire Suppression       Hazardous Materials Response       Urban Search & Rescue       Water Rescue       Community Outreach & Education       Disaster Preparedness       Fire Prevention and Code Compliance       Regional Dispatch         The Alameda County Fire Department (ACFD) was formed on July 1, 1993 as a dependent special district with the Alameda County Board of Supervisors as its governing body. This consolidation brought together into a single jurisdiction the Castro Valley Fire Department, Eden Consolidated Fire Protection District and County Fire Patrol. Subsequently, the following communities have contracted with the ACFD:       July 1, 1995 City of San Leandro       July 1, 1997 City of Dublin       August 1, 2002 Lawrence Berkeley National Laboratory       October 1, 2007 Lawrence Livermore National Laboratory       May 1, 2010 City of Newark       July 1, 2010 City of Union City       July 1, 2012 City of Emeryville         On January 20, 2008, the ACFD became responsible for the administration and operation of the Alameda County Regional Emergency Communications Center (ACRECC). The dispatch center provides dispatch and regional communication center services for the ACFD, the Alameda County Emergency Medical Services Agency, Camp Parks Combat Support Training Center, and the cities of Alameda, Fremont, Livermore and Pleasanton. ACRECC is also the Dispatch/System Status Management Center for Falck ambulance service.     For more information about the agency, please visit:   Alameda County Fire Department   .     THE POSITION     Firefighter Recruit - Paramedic is the entry-level fire suppression, prevention and emergency response paramedic position for the Alameda County Fire Department. This classification exists solely for those paramedics who are completing their initial fire department training in the Alameda County Fire Department Training Academy.     DISTINGUISHING FEATURES     Firefighter Recruit Paramedic is a safety classification in the Alameda County Fire Department. This classification is characterized by assignment to the Fire Recruit Academy and subsequent training assignments prior to appointment to a fire suppression position. Under close supervision during this academy, the Recruit must gain understanding of lifesaving and firefighting methods through intensive academic instruction and specialized training. This class is distinguished from the classification of Firefighter in that incumbents are in training to effectively function in the position of Firefighter upon promotion. This classification is further distinguished from the classification of Firefighter Recruit - EMT in that incumbents in this classification are required to maintain a California paramedic license.   Upon successful completion of the training requirements and obtainment of Alameda County Paramedic accreditation, it is expected that incumbents promote to the class of Firefighter. Incumbents will serve a combined probationary period of eighteen (18) months in the Firefighter Recruit Paramedic and the Firefighter classifications; by the completion of that combined probationary period, it is expected that incumbents be recognized as an Advanced Paramedic (Policy 2000) with Alameda County.   For more detailed information regarding the classification, please visit:  Firefighter Recruit - Paramedic (#8129) .   MINIMUM QUALIFICATIONS  Education :     Graduation from high school, possession of an acceptable equivalency certificate, such as the General Educational Development Certificate (State of California), or any higher level degree from an accredited college or university.   AND   Active placement on the Firefighter Candidate Testing Center (FCTC) State Eligibility List on or before the last day for filing of the application. For more information, please visit:  www.fctconline.org .   AND   License :      Valid California Paramedic License or National Registry Paramedic (NRP); active and unrestricted by the last day for filing of the application.   Valid California Paramedic License active and unrestricted 90 days after receipt of the conditional job offer.   Possession of a Candidate Physical Ability Test (CPAT) certificate issued within the last twelve months from the last day of filing.   Possession of a valid California State Motor Vehicle Operator’s License.    The following are desirable :       Successful completion of a California State Fire Marshal approved Firefighter I course.     Current experience in the Alameda County Fire Department Reserve program or in a similar program sponsored by a municipal fire agency.       Special Requirements :    Minimum, 18 years of age.   Being able to successfully pass a thorough background investigation, medical examination (NFPA 1582) and psychological examinations.   Must be eligible to obtain a Department of Energy security clearance (requires U.S. citizenship).   Must be able to successfully obtain Alameda County Paramedic accreditation (EMSA Policy 2000).    NOTE : The Civil Service Commission may modify the above Minimum Qualifications in the announcement of an examination.   KNOWLEDGE AND SKILLS  The most suitably qualified candidates will possess the following competencies:    Ability to :         Comprehend, remember, interpret and apply written materials which may be of a complex and technical nature.     Follow oral and written instructions.     Communicate clearly both orally and in writing.     Work effectively and cooperatively with the public.     Work as a member of an organized team.     Use good judgment in emergency or critical situations.     Remain calm and work effectively in stressful situations.     Adapt to changes in work assignments and duties.     Perform physical tasks that require coordination, strength, dexterity and stamina.     Work at various heights, confined areas and low visibility conditions.     Climb ladders.     Learn the use of specialized tools and equipment.       EXAMINATION COMPONENTS  The examination will consist of the following steps:   1. A review and verification to determine if applicants meet the minimum qualifications for the class and move on to the next step in the examination process.     i. A review of the applicant's application and supplemental questionnaire;     ii. Verification from FCTC that the applicant has uploaded all of the required documents to their FCTC  PROFILE; and     iii.  A review of the FCTC Statewide Eligibility List for those who have a passing score.     2. A review of candidates' written examination scores from the FCTC Statewide Eligibility List to determine a passing point. Candidates scoring at or above the passing point will move     on to the next step in the examination process.     3. An oral interview which will be weighted as 100% of the candidates' final examination score. The oral interview may contain situational exercises.    Candidates must attain a qualifying rating on each portion of this recruitment.     WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED EXAMINATION STEPS.    Alameda County utilizes a Civil Service Selection System founded on merit. Such a system is competitive and based on broad recruitment efforts and equal opportunity for qualified applicants to test in an examination process designed to determine the qualifications, fitness and ability of competitors to perform duties of the vacant position. Many of our recruitments are targeted and specific to the needs of a current vacant position, in which case, the eligible list may be exclusively used for that current vacant position. Other recruitments may be more broadly used for both current and future vacancies, or for other alternate jobs with comparable scopes of work.   To learn more about our recruitment and selection process, please visit the “What You Need to Know” section of our website, www.acgov.org/hrs .   RECRUITMENT AND SELECTION PLAN  The County will inform applicants, via email and with reasonable notice in advance, of any examination process that will require their attendance. The following dates are tentative and subject to change based on operational needs.     RECRUITMENT PLAN    Tentative FCTC Written Examination Dates:  (Refer to FCTC website - www.fctconline.org ) Sunday, March 24, 2024  Saturday, April 13, 2024  Thursday, April 18, 2024  Tuesday, April 23, 2024 Tentative FCTC CPAT Dates:   (Refer to FCTC website -  www.fctconline.org ) Friday, March 22, 2024   Thursday, April 11, 2024   Friday, April 19, 2024     Deadline for Filing:     5:00 p.m., Tuesday, April 23, 2024     Review of Applications for Minimum Qualifications:     Week of April 29, 2024     Civil Service Oral Examination:     Week of June 10, 2024     Notification of Results:     By the week of June 24, 2024      SELECTION PLAN    Departmental Hiring Interviews:     To Be Determined by Department   WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED RECRUITMENT & SELECTION PLAN     Alameda County and the Human Resource Services Department will make reasonable efforts in the examination and/or selection process to accommodate qualified individuals with disabilities and/or medical conditions in accordance/compliance with the State Fair Employment and Housing Act (FEHA), Federal Americans with Disabilities Act (ADA) Alameda County’s Reasonable Accommodation Policy and applicable statues. To request an accommodation due to a disability/medical condition during this or other phases of the examination/selection process, please contact the assigned Human Resources Representative listed on the job announcement before the last date of filing. Alameda County requires applicants to provide supporting documentation to substantiate a request for reasonable accommodation. In order to qualify for a reasonable accommodation, applicants must have a disability/medical condition pursuant to the ADA, FEHA and applicable statues.   For more information regarding our Reasonable Accommodation procedures, please visit our website,   www.acgov.org/hrs   .   BENEFITS  *** For benefit information, please contact Fire Administration at  allbenefits@acgov.org ***        Conclusion  All notices related to County recruitments for which you have applied will be sent/delivered via email. Please add  @acgov.org , @jobaps.com ,  NoReply@jobaps.com ,  and  NoReplyAlamedaCountyHR@acgov.org   as accepted addresses to any email blocking or spam filtering program you may use. If you do not do this, your email blocking or spam filtering program may block receipt of the notices regarding your application for recruitments. You are also strongly advised to regularly log into your County of Alameda online application account to check for notices that may have been sent to you. All email notices that will be sent to you will also be kept in your personal online application account. You will be able to view all of your notices in your online application account by clicking on the 'My applications' button on the Current Job Openings page.   NOTE: All notices are generated through an automated email notification system. Replies to the email boxes  Noreply@acgov.org  and  NoReplyAlamedaCountyHR@acgov.org  are routed to unmonitored mailboxes. All notices are generated through an automated email notification system. Replies to the email box are routed to an unmonitored mailbox. If you have questions, please go to our website at   www.acgov.org/hrs   . You may also contact the Human Resources Analyst listed on the job announcement for the recruitment for which you have applied.   Maria Tabora | Human Resources Analyst     Human Resource Services, County of Alameda     (510) 272-6463 |   Maria.Tabora@acgov.org       www.acgov.org/hrs   DISASTER SERVICE WORKER     All Alameda County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to report to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY   Alameda County has a diverse workforce, that is representative of the communities we serve and is proud to be an equal opportunity employer. All aspects of employment are based on merit, competence, performance and business need. Alameda County does not discriminate in employment on the basis of, race, color, religion, sex (including pregnancy and gender identity), national origin, political affiliation, sexual orientation, marital status, disability, genetic information, age, membership in an employee organization, retaliation, parental status, military service, or other non-merit factors protected under federal, state and local law. Alameda County celebrates diversity and is committed to creating an inclusive, and welcoming workplace environment.  Closing Date/Time: 4/23/2024 5:00:00 PM
    

									
					  
        
            
                How does your Resume Score?

                See how your resume stacks up.

                Submit Now				
            


        

    

				

									
            
            
                [image: City of Santa Clara]
            
        

        
        
            City of Santa Clara Reserve Firefighter - Volunteer
        

        
            
            
                                            City of Santa Clara, CA
                                    
            
                            
                    Santa Clara, California, United States
                
                    

        
            Description   Reserve Firefighter Volunteer Opportunities    The Reserve Firefighter Program of the Santa Clara Fire Department serves as a supplemental resource to the Fire Department’s Suppression Division. Previous fire service experience is not required. All reserve firefighters are put through a mini academy and then provided on-going routine training in standard rescue and firefighting procedures. During station duty, reserve firefighters work as the second firefighter with an engine or truck company.     How Do I Become a Reserve Firefighter    Volunteer   ?    Anyone interested in volunteering for the City must first complete and submit an online City volunteer application. In addition, a signed Release of Liability form must be completed and submitted. Anyone interested in volunteering for the City must complete a signed Release of Liability form and attach it to the volunteer application during submission. To obtain a Release of Liability form click   HERE.     Typical Duties  In a normal month, a reserve firefighter will have opportunities to receive approximately 20 to 30 hours of fire service training and numerous hours of actual incident experience.Basic training includes:   Instruction in SCBA use  Ventilation procedures  Common hose operations  Common ladder operations  Fire service tools  Hoisting and lifting procedures  Salvage and overhaul procedures  Fire behavior and control  Care and maintenance of fire department equipment    In addition, reserve firefighters will be re-certified in CPR. All reserve firefighters are expected to maintain proficiency in firefighting skills by attending regularly scheduled training drills. Additional minimum activity requirements are described below. Reserve firefighters can work in IDLH environments. Reserve firefighters are required to demonstrate proficiency in all required firefighting skills.   Benefits   Serving as a reserve firefighter is an excellent way to make a tangible contribution to your community. Reserve firefighters experience life in the fire service first-hand and are rewarded with memories and friendship that last a lifetime. The Santa Clara Fire Department is one of the most recognized departments in the State, if not the Country! People interested in a career in the fire service are therefore also provided with an excellent introduction to the firefighting community and given the opportunity to gain invaluable firefighting experience. Participation in the reserve program meets the requirement for obtaining your State Fire Marshal Firefighter certification.    Compensation   Reserve firefighters are not financially compensated for their services. Each reserve company is however provided with funding for company meetings and discretionary equipment for its members. Reserve firefighters are also provided with all required firefighting personal protective equipment.   Minimum Qualifications  People interested in applying to the City of Santa Clara’s Reserve Firefighter Program must meet the following minimum requirements:   Minimum of 18 years of age  Residency within the County of Santa Clara, CA or be enrolled in-person at Mission College or Santa Clara University     Required License:    Possession of a valid state of California driver’s license with proof of insurance.     Required Certification:   Applicants must have the following certifications by the time of application:   Possession and maintain a valid CPR certification (American Heart Association or American Red Cross acceptable)      Either of the following:   Graduation from a California State Fire Marshal Accredited Firefighter 1 Academy held at either an accredited California Community College that is approved as an Accredited Regional Training Program (ARTP) or an Accredited Local Academy (ALA) hosted by an authority having jurisdiction. For a current list of ARTPs and ALAs, visit the State Fire Training website .  OR  A California State Fire Marshal Firefighter I Certification or out-of-state IFSAC and/or Pro Board Fire Fighter I certification or Department of Defense (DoD) issued Fire Fighter I which includes IFSAC and/or Pro Board seal(s). For more information on Firefighter I reciprocity, please visit the State Fire Training website .   California Firefighter Joint Apprenticeship Committee Candidate Physical Ability Test (CPAT) within the twelve (12) months prior to the first day of the agency specific training. For more information on where to obtain your CPAT card, go to: https://www.fctconline.org/cpat/      Driving Record, Background Investigation and Live Scan    F ingerprint:    If selected for the Reserve Program, the candidate will be required to provide a DMV driving record and successfully complete and pass a background investigation and Live Scan Fingerprint.  Knowledge, Skills, and Abilities  Knowledge of :   Tools, methods, materials, equipment, and terminology used in construction and maintenance of street, storm, landscape, and traffic control facilities  Traffic safety control equipment  Equipment, methods, materials, and practices used in sign fabrication and traffic painting  Environmental and safety practices, procedures and standards  City, State, and Federal Standards using specialized airless paint equipment and striping line removal equipment   Ability to :   Understand and follow oral and written instructions  Communicate clearly and effectively both orally and in writing  Establish and maintain effective working relationships with those contacted in the course of work, including the general public  Work in a team-based environment and achieve common goals  Deal tactfully and courteously with others  Effectively handle multiple priorities, organize workload and meet strict deadlines  Set up traffic safety control equipment in a variety of conditions  Read blueprints and striping diagrams  Operate sign graphic programs using a personal computer  Perform heavy physical labor including bending, stooping, reaching, carrying, crawling, climbing and lifting as necessary to perform assigned duties  Walk or stand for extended periods of time  Bend, stoop, reach, carry, crawl, and climb as necessary to perform assigned duties  Lift up to 50 pounds of static weight  Make minor repairs to equipment using common tools  Operate a variety of light and moderately heavy types of street and traffic maintenance construction equipment, including trucks    Closing Date/Time: Continuous
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        Description   Reserve Firefighter Volunteer Opportunities    The Reserve Firefighter Program of the Santa Clara Fire Department serves as a supplemental resource to the Fire Department’s Suppression Division. Previous fire service experience is not required. All reserve firefighters are put through a mini academy and then provided on-going routine training in standard rescue and firefighting procedures. During station duty, reserve firefighters work as the second firefighter with an engine or truck company.     How Do I Become a Reserve Firefighter    Volunteer   ?    Anyone interested in volunteering for the City must first complete and submit an online City volunteer application. In addition, a signed Release of Liability form must be completed and submitted. Anyone interested in volunteering for the City must complete a signed Release of Liability form and attach it to the volunteer application during submission. To obtain a Release of Liability form click   HERE.     Typical Duties  In a normal month, a reserve firefighter will have opportunities to receive approximately 20 to 30 hours of fire service training and numerous hours of actual incident experience.Basic training includes:   Instruction in SCBA use  Ventilation procedures  Common hose operations  Common ladder operations  Fire service tools  Hoisting and lifting procedures  Salvage and overhaul procedures  Fire behavior and control  Care and maintenance of fire department equipment    In addition, reserve firefighters will be re-certified in CPR. All reserve firefighters are expected to maintain proficiency in firefighting skills by attending regularly scheduled training drills. Additional minimum activity requirements are described below. Reserve firefighters can work in IDLH environments. Reserve firefighters are required to demonstrate proficiency in all required firefighting skills.   Benefits   Serving as a reserve firefighter is an excellent way to make a tangible contribution to your community. Reserve firefighters experience life in the fire service first-hand and are rewarded with memories and friendship that last a lifetime. The Santa Clara Fire Department is one of the most recognized departments in the State, if not the Country! People interested in a career in the fire service are therefore also provided with an excellent introduction to the firefighting community and given the opportunity to gain invaluable firefighting experience. Participation in the reserve program meets the requirement for obtaining your State Fire Marshal Firefighter certification.    Compensation   Reserve firefighters are not financially compensated for their services. Each reserve company is however provided with funding for company meetings and discretionary equipment for its members. Reserve firefighters are also provided with all required firefighting personal protective equipment.   Minimum Qualifications  People interested in applying to the City of Santa Clara’s Reserve Firefighter Program must meet the following minimum requirements:   Minimum of 18 years of age  Residency within the County of Santa Clara, CA or be enrolled in-person at Mission College or Santa Clara University     Required License:    Possession of a valid state of California driver’s license with proof of insurance.     Required Certification:   Applicants must have the following certifications by the time of application:   Possession and maintain a valid CPR certification (American Heart Association or American Red Cross acceptable)      Either of the following:   Graduation from a California State Fire Marshal Accredited Firefighter 1 Academy held at either an accredited California Community College that is approved as an Accredited Regional Training Program (ARTP) or an Accredited Local Academy (ALA) hosted by an authority having jurisdiction. For a current list of ARTPs and ALAs, visit the State Fire Training website .  OR  A California State Fire Marshal Firefighter I Certification or out-of-state IFSAC and/or Pro Board Fire Fighter I certification or Department of Defense (DoD) issued Fire Fighter I which includes IFSAC and/or Pro Board seal(s). For more information on Firefighter I reciprocity, please visit the State Fire Training website .   California Firefighter Joint Apprenticeship Committee Candidate Physical Ability Test (CPAT) within the twelve (12) months prior to the first day of the agency specific training. For more information on where to obtain your CPAT card, go to: https://www.fctconline.org/cpat/      Driving Record, Background Investigation and Live Scan    F ingerprint:    If selected for the Reserve Program, the candidate will be required to provide a DMV driving record and successfully complete and pass a background investigation and Live Scan Fingerprint.  Knowledge, Skills, and Abilities  Knowledge of :   Tools, methods, materials, equipment, and terminology used in construction and maintenance of street, storm, landscape, and traffic control facilities  Traffic safety control equipment  Equipment, methods, materials, and practices used in sign fabrication and traffic painting  Environmental and safety practices, procedures and standards  City, State, and Federal Standards using specialized airless paint equipment and striping line removal equipment   Ability to :   Understand and follow oral and written instructions  Communicate clearly and effectively both orally and in writing  Establish and maintain effective working relationships with those contacted in the course of work, including the general public  Work in a team-based environment and achieve common goals  Deal tactfully and courteously with others  Effectively handle multiple priorities, organize workload and meet strict deadlines  Set up traffic safety control equipment in a variety of conditions  Read blueprints and striping diagrams  Operate sign graphic programs using a personal computer  Perform heavy physical labor including bending, stooping, reaching, carrying, crawling, climbing and lifting as necessary to perform assigned duties  Walk or stand for extended periods of time  Bend, stoop, reach, carry, crawl, and climb as necessary to perform assigned duties  Lift up to 50 pounds of static weight  Make minor repairs to equipment using common tools  Operate a variety of light and moderately heavy types of street and traffic maintenance construction equipment, including trucks    Closing Date/Time: Continuous
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                    501 Poli Street, Ventura, California 93001, USA
                
                    

        
              THE POSITION     Join our Ventura Fire Family! The City of Ventura is accepting applications for Lateral Firefighter-Paramedic.    WHAT YOU'LL DO   The Lateral Firefighter-Paramedic performs emergency medical services as a certified paramedic for an assigned engine company and performs various fire service duties including all hazards emergency response, ocean rescue, fire suppression, hazardous materials operations, station and equipment maintenance, fire prevention, public education and related duties. This position must work shifts, weekends and holidays.       WHO YOU ARE   As a seasoned Firefighter with at least one year full-time paid firefighting experience, you are registered as a Paramedic nationally or in the State of California. You are physically capable of performing all tasks required of a Firefighter including rigorous activities associated with emergency operations. You live within 150 miles of the City of Ventura.   MORE INFORMATION   For additional information on the duties and responsibilities of the position, refer to the job descriptions located on the City's Career Page at www.cityofventura.ca.gov/jobs or by selecting here   Firefighter-Paramedic  .         SALARY AND BENEFITS    The City offers a total compensation package that includes both a generous salary and other benefits!        SALARY : Effective July 8, 2023   Effective Date  Classification Title  Pay Range   Hourly Low    Hourly High   7/8/23  Firefighter-Paramedic (40-hour week)  F04  41.6759  53.1899  7/8/23  Firefighter-Paramedic (56-hour week)  F04   29.7685   37.9929  Effective July 8, 2023     Pay Range     A    B    C    D    E    F    F04   41.6759  43.7597  45.9479  48.2449  50.6569  53.1899  Above hourly rates are calculated based on a 40-hour work week.    Pay Range    A    B    C    D    E    F    F04   29.7685  31.2571  32.8199  34.4606  36.1836  37.9929  Above hourly rates are calculated based on a 56-hour work week.     BENEFITS:     +3% EMT Certification    Able to test for Engineer in 24 months with a total of 4 years paid experience    Up to $1,519/month toward medical, dental, and vision benefits provided    All uniform and PPE needs provided    48/96 schedule   Refer to the benefits tab on the job posting for additional specific information on City benefits.     HOW TO APPLY    To be considered for this exciting opportunity, please complete an online City Job Application and supplemental questionnaire.   Applications are reviewed on a continuous basis. Open until filled.  If you have questions about the recruitment process, please contact Human Resources at recruitment@cityofventura.ca.gov .     POSITION QUALIFICATIONS      WHAT DOES IT TAKE TO QUALIFY    A combination of education, training and experience equivalent to  one year of full-time firefighting experience  with a comparable fire agency and possession of required license and certifications.   Age : Applicants must be 18 years of age at the time of application.   Citizenship : Applicants must be United States citizens or show proof of applying for citizenship at least one year prior to application.   Education : High School graduate or G.E.D. is required.   Background Check : Applicants required to undergo a comprehensive background investigation.   Physical : Must be physically capable of performing all tasks required of a Ventura Firefighter-Paramedic including rigorous activities associated with emergency operations, and meet California Department of Motor Vehicle visual acuity standards necessary to maintain required licenses. Fitness will initially be determined by possession of a Candidate Physical Abilities Test (CPAT) certificate, and ability to pass a medical evaluation.   The following are required upon employment :   Possession of a current and valid California Class C driver's license with an acceptable driving record.   A current California Paramedic license (EMT-P) AND a current CPR certification.  A current and valid Pediatric Advance Life Support (PALS) certification OR Pediatric Education for Pre-Hospital Providers (PEPP) must be maintained continuously while employed as a Trainee or Firefighter Paramedic.  A current and valid Advanced Cardiac Life Support (ACLS) certification must be maintained continuously while employed as a Trainee or Firefighter Paramedic.  Possession of Candidate Physical Abilities Test (CPAT) certificate.  Incumbent is required to obtain and, thereafter, maintain the following licenses:   A Ventura County Paramedic Level II certification. Employees must maintain a valid Level II certification as long as the department employs them in the Firefighter Paramedic classification.  A current and valid California Class C driver's license with a Firefighter endorsement.        APPLICATION AND INTERVIEW PROCESS      YOUR APPLICATION      Submit an online City job application and supplemental questionnaire by the filing deadline or first review date at www.cityofventura.ca.gov/jobs . It is important that your City job application show all the relevant education, training, and experience you possess. Resumes, CVs and cover letters may be attached to your application but will not be accepted in lieu of a completed job application or supplemental questionnaire. Submitting an incomplete application or supplemental questionnaire, may disqualify you from further consideration in the recruitment process.   DEADLINE TO APPLY :  Applications and supplemental questions are reviewed on a continuous basis. Candidates are encouraged to apply promptly. Open until filled.   APPLICATION REVIEW:    All applications and supplemental questionnaires submitted will be screened in relation to the criteria outlined in this job announcement. Candidates will be reviewed and only those candidates determined to be most qualified on the basis of experience, training and education, as submitted, will be invited to participate further in the selection process. Candidates will be notified about their status after the filing deadline.   INTERVIEW DATES AND INFORMATION :  A select number of candidates will be invited to a panel interview process that will be scheduled as qualified applications are received for this position. Selected candidates will be notified of specifics at any time after review. Please note, given the current COVID-19 situation, initial panel interviews may be conducted via video teleconference. Selected applicants will be notified of specifics at the appropriate time.    The Eligibility List established for this classification may be used to fill other regular and temporary vacancies at the discretion of the City.   ---------------------------------------------------------------------------------------------------------------------------  In compliance with the Americans with Disabilities Act (ADA), if you need an accommodation in a selection process, please notify the Human Resources Department in writing by the final filing date of the position you are interested in. The Human Resources address is: 501 Poli Street, Room 210, Ventura, CA 93001, (805) 654-7853, e-mail: recruitment@cityofventura.ca.gov.    THE ORGANIZATION     The City of Ventura operates under the Council/ Manager form of government under a charter adopted by voters in 1934, with an elected seven-member City Council. This full-service municipality is supported by 11 major City departments: City Manager, City Attorney, Finance, Information Technology, Human Resources, Community Development, Parks & Recreation, Fire, Police, Public Works, and Ventura Water. The City's Adopted FY 2021/2022 Budget totals approximately $303.4 million. The City Council and the City Manager are dedicated to the highest standards of integrity, public service, and innovative approaches to governing.  To learn more about the City of Ventura, please visit www.cityofventura.ca.gov and view the FY2021-22 Adopted Budget.          CITY OF VENTURA  The City of Ventura is located just north of Los Angeles County and south of Santa Barbara County and is frequently considered one of America's most desirable places to live. The City is a full-service municipality that was founded in 1782, incorporated in 1866, and serves nearly 110,000 residents within its 32 square miles. With nearly 700 employees, the City is dedicated to delivering key services to our businesses, residents, and visitors to ensure Ventura remains a fiscally stable, economically vibrant, safe, clean, and desirable community.   Locals and visitors enjoy Ventura's impressive park system that includes 32 parks and historic sites, and more than 800 acres of open green space. The City offers a remarkable year-round climate, friendly people, and a spectacular coastline. Ventura is an exciting location for a variety of outdoor activities such as biking, hiking, kayaking, paddle-boarding, sailing, surfing, whale watching and windsurfing. Other activities include the Channel Islands National Park, championship golf, world-class shopping, wine tours, and more. Learn more about the City of Ventura at www.CityofVentura.ca.gov    DIVERSITY, EQUITY AND INCLUSION      The City of Ventura values human rights, goodwill, respect, inclusivity, equality, and recognizes that the City derives its strength from a rich diversity of thoughts, ideas, and contributions. As leaders in public service, we aspire to be an employer of choice by promoting an organizational culture that reflects these core values. We seek to attract, develop, and retain a talented and dedicated workforce where people of diverse races, genders, religions, cultures, political affiliations, and lifestyles thrive. Our goal is to create a welcoming and inclusive environment that empowers our employees to provide the highest level of service to our community of residents and businesses; they're counting on us.   The City is an equal opportunity employer and strives to attract qualified applicants from all walks of life without regard to race, color, ethnicity, religion, national origin, age, sex, sexual orientation, gender identity, gender expression, marital status, ancestry, physical disability, mental disability, medical condition, genetic information, military and veteran status, or any other status protected under federal, state and/or local law. We aim to create an environment that celebrates and embraces the diversity of our workforce. We welcome you to join our team!  Closing Date/Time: Continuous
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          THE POSITION     Join our Ventura Fire Family! The City of Ventura is accepting applications for Lateral Firefighter-Paramedic.    WHAT YOU'LL DO   The Lateral Firefighter-Paramedic performs emergency medical services as a certified paramedic for an assigned engine company and performs various fire service duties including all hazards emergency response, ocean rescue, fire suppression, hazardous materials operations, station and equipment maintenance, fire prevention, public education and related duties. This position must work shifts, weekends and holidays.       WHO YOU ARE   As a seasoned Firefighter with at least one year full-time paid firefighting experience, you are registered as a Paramedic nationally or in the State of California. You are physically capable of performing all tasks required of a Firefighter including rigorous activities associated with emergency operations. You live within 150 miles of the City of Ventura.   MORE INFORMATION   For additional information on the duties and responsibilities of the position, refer to the job descriptions located on the City's Career Page at www.cityofventura.ca.gov/jobs or by selecting here   Firefighter-Paramedic  .         SALARY AND BENEFITS    The City offers a total compensation package that includes both a generous salary and other benefits!        SALARY : Effective July 8, 2023   Effective Date  Classification Title  Pay Range   Hourly Low    Hourly High   7/8/23  Firefighter-Paramedic (40-hour week)  F04  41.6759  53.1899  7/8/23  Firefighter-Paramedic (56-hour week)  F04   29.7685   37.9929  Effective July 8, 2023     Pay Range     A    B    C    D    E    F    F04   41.6759  43.7597  45.9479  48.2449  50.6569  53.1899  Above hourly rates are calculated based on a 40-hour work week.    Pay Range    A    B    C    D    E    F    F04   29.7685  31.2571  32.8199  34.4606  36.1836  37.9929  Above hourly rates are calculated based on a 56-hour work week.     BENEFITS:     +3% EMT Certification    Able to test for Engineer in 24 months with a total of 4 years paid experience    Up to $1,519/month toward medical, dental, and vision benefits provided    All uniform and PPE needs provided    48/96 schedule   Refer to the benefits tab on the job posting for additional specific information on City benefits.     HOW TO APPLY    To be considered for this exciting opportunity, please complete an online City Job Application and supplemental questionnaire.   Applications are reviewed on a continuous basis. Open until filled.  If you have questions about the recruitment process, please contact Human Resources at recruitment@cityofventura.ca.gov .     POSITION QUALIFICATIONS      WHAT DOES IT TAKE TO QUALIFY    A combination of education, training and experience equivalent to  one year of full-time firefighting experience  with a comparable fire agency and possession of required license and certifications.   Age : Applicants must be 18 years of age at the time of application.   Citizenship : Applicants must be United States citizens or show proof of applying for citizenship at least one year prior to application.   Education : High School graduate or G.E.D. is required.   Background Check : Applicants required to undergo a comprehensive background investigation.   Physical : Must be physically capable of performing all tasks required of a Ventura Firefighter-Paramedic including rigorous activities associated with emergency operations, and meet California Department of Motor Vehicle visual acuity standards necessary to maintain required licenses. Fitness will initially be determined by possession of a Candidate Physical Abilities Test (CPAT) certificate, and ability to pass a medical evaluation.   The following are required upon employment :   Possession of a current and valid California Class C driver's license with an acceptable driving record.   A current California Paramedic license (EMT-P) AND a current CPR certification.  A current and valid Pediatric Advance Life Support (PALS) certification OR Pediatric Education for Pre-Hospital Providers (PEPP) must be maintained continuously while employed as a Trainee or Firefighter Paramedic.  A current and valid Advanced Cardiac Life Support (ACLS) certification must be maintained continuously while employed as a Trainee or Firefighter Paramedic.  Possession of Candidate Physical Abilities Test (CPAT) certificate.  Incumbent is required to obtain and, thereafter, maintain the following licenses:   A Ventura County Paramedic Level II certification. Employees must maintain a valid Level II certification as long as the department employs them in the Firefighter Paramedic classification.  A current and valid California Class C driver's license with a Firefighter endorsement.        APPLICATION AND INTERVIEW PROCESS      YOUR APPLICATION      Submit an online City job application and supplemental questionnaire by the filing deadline or first review date at www.cityofventura.ca.gov/jobs . It is important that your City job application show all the relevant education, training, and experience you possess. Resumes, CVs and cover letters may be attached to your application but will not be accepted in lieu of a completed job application or supplemental questionnaire. Submitting an incomplete application or supplemental questionnaire, may disqualify you from further consideration in the recruitment process.   DEADLINE TO APPLY :  Applications and supplemental questions are reviewed on a continuous basis. Candidates are encouraged to apply promptly. Open until filled.   APPLICATION REVIEW:    All applications and supplemental questionnaires submitted will be screened in relation to the criteria outlined in this job announcement. Candidates will be reviewed and only those candidates determined to be most qualified on the basis of experience, training and education, as submitted, will be invited to participate further in the selection process. Candidates will be notified about their status after the filing deadline.   INTERVIEW DATES AND INFORMATION :  A select number of candidates will be invited to a panel interview process that will be scheduled as qualified applications are received for this position. Selected candidates will be notified of specifics at any time after review. Please note, given the current COVID-19 situation, initial panel interviews may be conducted via video teleconference. Selected applicants will be notified of specifics at the appropriate time.    The Eligibility List established for this classification may be used to fill other regular and temporary vacancies at the discretion of the City.   ---------------------------------------------------------------------------------------------------------------------------  In compliance with the Americans with Disabilities Act (ADA), if you need an accommodation in a selection process, please notify the Human Resources Department in writing by the final filing date of the position you are interested in. The Human Resources address is: 501 Poli Street, Room 210, Ventura, CA 93001, (805) 654-7853, e-mail: recruitment@cityofventura.ca.gov.    THE ORGANIZATION     The City of Ventura operates under the Council/ Manager form of government under a charter adopted by voters in 1934, with an elected seven-member City Council. This full-service municipality is supported by 11 major City departments: City Manager, City Attorney, Finance, Information Technology, Human Resources, Community Development, Parks & Recreation, Fire, Police, Public Works, and Ventura Water. The City's Adopted FY 2021/2022 Budget totals approximately $303.4 million. The City Council and the City Manager are dedicated to the highest standards of integrity, public service, and innovative approaches to governing.  To learn more about the City of Ventura, please visit www.cityofventura.ca.gov and view the FY2021-22 Adopted Budget.          CITY OF VENTURA  The City of Ventura is located just north of Los Angeles County and south of Santa Barbara County and is frequently considered one of America's most desirable places to live. The City is a full-service municipality that was founded in 1782, incorporated in 1866, and serves nearly 110,000 residents within its 32 square miles. With nearly 700 employees, the City is dedicated to delivering key services to our businesses, residents, and visitors to ensure Ventura remains a fiscally stable, economically vibrant, safe, clean, and desirable community.   Locals and visitors enjoy Ventura's impressive park system that includes 32 parks and historic sites, and more than 800 acres of open green space. The City offers a remarkable year-round climate, friendly people, and a spectacular coastline. Ventura is an exciting location for a variety of outdoor activities such as biking, hiking, kayaking, paddle-boarding, sailing, surfing, whale watching and windsurfing. Other activities include the Channel Islands National Park, championship golf, world-class shopping, wine tours, and more. Learn more about the City of Ventura at www.CityofVentura.ca.gov    DIVERSITY, EQUITY AND INCLUSION      The City of Ventura values human rights, goodwill, respect, inclusivity, equality, and recognizes that the City derives its strength from a rich diversity of thoughts, ideas, and contributions. As leaders in public service, we aspire to be an employer of choice by promoting an organizational culture that reflects these core values. We seek to attract, develop, and retain a talented and dedicated workforce where people of diverse races, genders, religions, cultures, political affiliations, and lifestyles thrive. Our goal is to create a welcoming and inclusive environment that empowers our employees to provide the highest level of service to our community of residents and businesses; they're counting on us.   The City is an equal opportunity employer and strives to attract qualified applicants from all walks of life without regard to race, color, ethnicity, religion, national origin, age, sex, sexual orientation, gender identity, gender expression, marital status, ancestry, physical disability, mental disability, medical condition, genetic information, military and veteran status, or any other status protected under federal, state and/or local law. We aim to create an environment that celebrates and embraces the diversity of our workforce. We welcome you to join our team!  Closing Date/Time: Continuous
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                                            CITY OF ATLANTA, GA
                                    
            
                            
                    Atlanta, Georgia, United States
                
                    

        
            Entry Level Fire Recruit salary of $48,534.26 up initial hire.   FF Tier 1 salary of $52,525.00 and additional incentives for Paramedic Certification, Education and Military Bonus to commence upon graduation from the academy.     Benefits:          Employer Sponsored Health Insurance Plans   Employer Sponsored Dental and Vision Plans   Group Supplemental Benefits (Accident, Critical Care, Short Term Disability, Cancer)   Retirement savings plans (hybrid pension, 401(A) defined contribution with employer match of 3.75% and 457(b) plan)   FSA/HSA account options         Minimum Qualifications:   Be at least 18 years old at the time of application. Be a legal United States citizen or possess valid and current documentation to be legally employed in the State of Georgia. Have successfully earned a high school diploma or GED Possess a valid U.S. driver’s license Honorable or uncharacterized discharge from a military branch, if applicable.   Additional Qualifications for EMT/Paramedic Certificated Candidates:   At the time of application, candidate must have obtained EMT Basic certification or higher through the State of Georgia or the National Registry of EMTs. EMT B level is acceptable for hire, however, members must achieve Georgia or National Registry EMT Advanced level or higher to be eligible for promotion.  Candidate must successfully complete the Candidate Physical Agility Test (CPAT) or present a valid IAFF/IAFC Candidate Physical Agility Test (CPAT) certificate received less than 12 months from the date of application.   Disqualifications:   Intentionally falsifying, misrepresenting, or omitting information from the employment application, questionnaires, CVSA examination or another pre-employment document (s). Failure to meet required educational requirements. Any outstanding criminal charge pending adjudication. Use of illegal drugs in violation of AFRD Pre-employment Drug Policy. One (1) or more DUI convictions within three (3) years. No current probation or parole status. Tattoos prohibited by our tattoo policy. (More than 1 tattoo on hands or neck, any tattoo on hand or neck larger than a quarter (coin) in diameter. Any tattoo on face, ears or scalp. Deliberately making inaccurate, misleading, false or fraudulent statements during the employment process Any Felony conviction. Conviction of two (2) or more misdemeanors within three (3) years. Must not have received a dishonorable or undesirable discharge from any of the Armed Forces of the United States.   Training:    Upon hire, EMT/Paramedic Certificated Recruits will be required to complete the Certified Firefighter Training program consisting of the National Professional Qualifications (NPQ) Firefighter 1 and 2 certifications and the NPQ Hazardous Material Awareness and Operations certifications. Recruit training lasts 12-16 weeks in length and is conducted at the Atlanta Fire Rescue Training Academy. Following graduation from the Atlanta Fire Rescue Training Academy, EMT/Paramedic Certificated recruits will be assigned to an Atlanta Fire Station as a firefighter on “probationary” status for 6 months.    General Job Description and Classification :   The purpose of this position is to assist and support to the citizens of Atlanta with a variety of emergency and non-emergency needs including but not limited to, emergency medical services, fire suppression, hazmat incidents, motor vehicle and roadway incidents, technical rescue, apparatus operations, public safety education, and overall community leadership.   Working under the supervision of a Fire Officer, the Airport Experience candidate is required to possess experience and aptitude in performing technical skills and to follows standard instructions to accomplish tasks typically assigned to the firefighter position as detailed below.    Essential Duties & Responsibilities:    These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.  Performs duties in accordance with the City of Atlanta’s Fire and Rescue standard operating procedures. Identifies ancillary health hazards, precautions, informs affected individuals and implements appropriate medical protocols. Evaluates scene upon arrival; identifies dangerous building conditions and electrical emergencies and applies appropriate procedures. Implements emergency techniques when trapped or disoriented. Identifies hazardous materials. Operates emergency vehicles in a safe and efficient manner while responding to radio dispatch and/or telephone requests for assistance. Assesses and manages incident; determines number of individuals in need of assistance; sets up medical area and assesses nature of injuries and medical problems. Provides emergency medical care as Advanced Emergency Medical Technicians which includes basic trauma life support and pediatric life support; provides rehydration and first aid support during fire ground activities. Maintains and wears protective clothing and self-contained breathing apparatus, as designed. Assists in fire suppression activities including ventilation, forced entry, salvage and overhaul; performs various firefighting duties; assists in hazardous materials operations and technical rescue operations. Attends meetings, seminars and training as required to remain knowledgeable of departmental operations to promote improved job performance. Ability to use independent judgment and discretion in performing duties including; handling of emergency situations, determining and deciding upon procedures to be implemented, setting priorities, maintaining standards, and resolving problems. Responds to orders and requests as directed by supervisor.  Knowledge, Skills & Abilities:   This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.      Ability to perform work requiring good physical condition.   Ability to successfully learn the operation of tools and equipment.  Ability to comprehend, interpret, and apply regulations, procedures, and related information.  Ability to learn to apply standard firefighting emergency aid, hazardous materials, and fire prevention techniques.  Ability to perform strenuous or peak physical effort during emergency, training, or station maintenance activities for prolonged periods of time under conditions of extreme heights, intense heat, cold or smoke.  Ability to communicate effectively both verbally and in writing.  Ability to assemble information and make written reports and documents in a concise, clear, and effective manner.  Ability to read, understand and interpret fire and emergency reports and related materials.  Ability to successfully complete an intensive training program including but not limited to the principles and methodologies of firefighting, emergency medical services and rescue work.    
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        Entry Level Fire Recruit salary of $48,534.26 up initial hire.   FF Tier 1 salary of $52,525.00 and additional incentives for Paramedic Certification, Education and Military Bonus to commence upon graduation from the academy.     Benefits:          Employer Sponsored Health Insurance Plans   Employer Sponsored Dental and Vision Plans   Group Supplemental Benefits (Accident, Critical Care, Short Term Disability, Cancer)   Retirement savings plans (hybrid pension, 401(A) defined contribution with employer match of 3.75% and 457(b) plan)   FSA/HSA account options         Minimum Qualifications:   Be at least 18 years old at the time of application. Be a legal United States citizen or possess valid and current documentation to be legally employed in the State of Georgia. Have successfully earned a high school diploma or GED Possess a valid U.S. driver’s license Honorable or uncharacterized discharge from a military branch, if applicable.   Additional Qualifications for EMT/Paramedic Certificated Candidates:   At the time of application, candidate must have obtained EMT Basic certification or higher through the State of Georgia or the National Registry of EMTs. EMT B level is acceptable for hire, however, members must achieve Georgia or National Registry EMT Advanced level or higher to be eligible for promotion.  Candidate must successfully complete the Candidate Physical Agility Test (CPAT) or present a valid IAFF/IAFC Candidate Physical Agility Test (CPAT) certificate received less than 12 months from the date of application.   Disqualifications:   Intentionally falsifying, misrepresenting, or omitting information from the employment application, questionnaires, CVSA examination or another pre-employment document (s). Failure to meet required educational requirements. Any outstanding criminal charge pending adjudication. Use of illegal drugs in violation of AFRD Pre-employment Drug Policy. One (1) or more DUI convictions within three (3) years. No current probation or parole status. Tattoos prohibited by our tattoo policy. (More than 1 tattoo on hands or neck, any tattoo on hand or neck larger than a quarter (coin) in diameter. Any tattoo on face, ears or scalp. Deliberately making inaccurate, misleading, false or fraudulent statements during the employment process Any Felony conviction. Conviction of two (2) or more misdemeanors within three (3) years. Must not have received a dishonorable or undesirable discharge from any of the Armed Forces of the United States.   Training:    Upon hire, EMT/Paramedic Certificated Recruits will be required to complete the Certified Firefighter Training program consisting of the National Professional Qualifications (NPQ) Firefighter 1 and 2 certifications and the NPQ Hazardous Material Awareness and Operations certifications. Recruit training lasts 12-16 weeks in length and is conducted at the Atlanta Fire Rescue Training Academy. Following graduation from the Atlanta Fire Rescue Training Academy, EMT/Paramedic Certificated recruits will be assigned to an Atlanta Fire Station as a firefighter on “probationary” status for 6 months.    General Job Description and Classification :   The purpose of this position is to assist and support to the citizens of Atlanta with a variety of emergency and non-emergency needs including but not limited to, emergency medical services, fire suppression, hazmat incidents, motor vehicle and roadway incidents, technical rescue, apparatus operations, public safety education, and overall community leadership.   Working under the supervision of a Fire Officer, the Airport Experience candidate is required to possess experience and aptitude in performing technical skills and to follows standard instructions to accomplish tasks typically assigned to the firefighter position as detailed below.    Essential Duties & Responsibilities:    These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.  Performs duties in accordance with the City of Atlanta’s Fire and Rescue standard operating procedures. Identifies ancillary health hazards, precautions, informs affected individuals and implements appropriate medical protocols. Evaluates scene upon arrival; identifies dangerous building conditions and electrical emergencies and applies appropriate procedures. Implements emergency techniques when trapped or disoriented. Identifies hazardous materials. Operates emergency vehicles in a safe and efficient manner while responding to radio dispatch and/or telephone requests for assistance. Assesses and manages incident; determines number of individuals in need of assistance; sets up medical area and assesses nature of injuries and medical problems. Provides emergency medical care as Advanced Emergency Medical Technicians which includes basic trauma life support and pediatric life support; provides rehydration and first aid support during fire ground activities. Maintains and wears protective clothing and self-contained breathing apparatus, as designed. Assists in fire suppression activities including ventilation, forced entry, salvage and overhaul; performs various firefighting duties; assists in hazardous materials operations and technical rescue operations. Attends meetings, seminars and training as required to remain knowledgeable of departmental operations to promote improved job performance. Ability to use independent judgment and discretion in performing duties including; handling of emergency situations, determining and deciding upon procedures to be implemented, setting priorities, maintaining standards, and resolving problems. Responds to orders and requests as directed by supervisor.  Knowledge, Skills & Abilities:   This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.      Ability to perform work requiring good physical condition.   Ability to successfully learn the operation of tools and equipment.  Ability to comprehend, interpret, and apply regulations, procedures, and related information.  Ability to learn to apply standard firefighting emergency aid, hazardous materials, and fire prevention techniques.  Ability to perform strenuous or peak physical effort during emergency, training, or station maintenance activities for prolonged periods of time under conditions of extreme heights, intense heat, cold or smoke.  Ability to communicate effectively both verbally and in writing.  Ability to assemble information and make written reports and documents in a concise, clear, and effective manner.  Ability to read, understand and interpret fire and emergency reports and related materials.  Ability to successfully complete an intensive training program including but not limited to the principles and methodologies of firefighting, emergency medical services and rescue work.    
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                    Henderson, Nevada, United States
                
                    

        
            Position Overview  The City of Henderson welcomes applications from candidates who wish to be integral and trusted members of a community that strives to exceed the expectations of our customers while belonging to a team of dedicated professionals, who will remain true to our values, focused on our organizational priorities, and resolute in knowing that people matter. This recruitment will be used for the upcoming academy in October 2024.  Under general supervision, performs work of moderate difficulty related to Fire/Rescue Operations, Emergency Medical Services, and Fire Prevention; performs related duties as assigned.   Click   here    to familiarize yourself with the job and its physical requirements.    Click   here   to be directed to the Join Henderson Fire website for FAQs, and other useful links.      What does the City of Henderson offer?         Uniform Allowance of $1,885 (Full-year advance is paid on the first check, then in biweekly installments)   A comprehensive compensation and benefits package (benefit package found   here   )  A robust, employer-paid, retirement package through the Public Employee Retirement System (PERS).   Generous paid vacation and sick leave  Low cost of living and no state income tax  Click    here    to see what it's like to live in/visit Henderson.      Please Note:     This is an hourly/non-exempt position, all candidates will be required to start at Step 1 of the pay scale for this position. This is non-negotiable.   Minimum Qualifications    Graduation from high school or the equivalent  Must be 18 years of age  Must possess and maintain a valid Nevada or "border state" driver's license, as defined by NRS 483  Must possess a current certificate as an Emergency Medical Technician or above at time of application  Must possess or obtain one of the following certifications at the time of the final offer of employment:  Southern Nevada Health District EMT certification or above  A State of Nevada EMT certification or above  A National Registry Certification as an EMT or above    Must successfully complete cadet academy within time limits established by the Fire Department as a condition of continued employment, to include obtaining a State of Nevada Firefighter II Certificate and Southern Nevada Health District licensure as an EMT or above  Required Documents/Assessment Information    APPLICANTS FOR THIS POSITION ARE REQUIRED TO:    1) Completed Employment Application   2) Attach a current certificate as an Emergency Medical Technician (EMT) or above*, if applicable (  will be required to provide by the time of final offer letter)*     3) Attach a CPAT passing notice/card showing taken on or after  April   1, 2024 , if applicable  ( will be required to provide by the time of final offer letter)*     *Click   here   for attachment instructions.    ASSESSMENT DATES:     Written Examination (Weighted 30%)   -  All written examinations must be completed b  y May 29  , 2024 . Please note: Scores will only be accepted for tests taken between December 29, 2023, and May 29, 2024.     Chief's Structured Selection Interview (Weighted 70%) - Week of June 3, 2024     (Top-Scoring candidates)     GENERAL RECRUITMENT TIMELINE:     All interested candidates will submit their online application by the deadline in the posting.  NO LATE APPLICATIONS WILL BE ACCEPTED.   Candidates who meet minimum qualifications will receive an email instructing them to register for/schedule the Firefighter written examination through the National Testing Network (NTN). NTN scores must be completed by  May 29  , 2024 .   Top-scoring candidates will move forward to the Chief's Structured Selection Interviews.  This recruitment will be used for the upcoming academy with a tentative start date in October 2024.     GENERAL RECRUITMENT INFORMATION:      A City of Henderson online employment application is required. No walk-ins will be permitted.    Candidates must respond to the supplemental questions to help us determine their qualifications for this classification.    Applications will be screened for completeness, required qualifications, and applicable certifications.    All correspondence will be sent via email, therefore, please include a valid email address on your application.    Please check any spam blocker you may have on your computer to enable your email account to receive our correspondence.     If you currently possess a valid EMT certificate, please upload and attach the certifications to your online application.        NTN WRITTEN EXAM SCORES:    The City will only accept NTN Exam scores that are less than six (6) months old. If your original NTN test date was before  December   29   , 2023 , they will NOT be accepted by the City of Henderson. For all NTN-related inquiries, please contact NTN directly.    CPAT REQUIREMENTS:     All successful candidates invited to attend the City's Fire Academy must submit proof of a passing CPAT notice/card on or after  April 1  , 2024  by the time of the final offer. Do not take the CPAT before  April   1, 2024 , as anything taken before this date will be considered invalid.   CSN currently offers CPAT testing, for more information on preparation or scheduling, please  click here  and search for CPAT.    For additional information pertaining to the CPAT, such as testing requirements and locations, please   click here   .     Selection Process  The selection process will begin with an employment application package screening, with the best-qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. The City will provide reasonable accommodation to qualified individuals with disabilities. It is the responsibility of the candidate requiring an accommodation to contact the Human Resources Department (preferably in writing) at the time of application.  Appointment may be subject to the successful and timely completion of a post-offer pre-employment background investigation and medical/physical examination, including a drug/alcohol test. Please see the job description to view the physical requirements. The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards.   City of Henderson, Nevada   IAFF Contract (56-Hour Work Week) Benefits Summary     HEALTHCARE AND INSURANCE      Health Insurance: Medical, Prescription, Dental, Vision   Employer paid Long Term Disability - Up to 60% of Base Wage, if approved   Employer paid Term Life Insurance / AD&D - $50,000 or1X annual salary, whichever is greater   Employee Assistance Program - 6 Free Visits Per Issue Per Year for Employee and Family Members in the Household, and Access to Work/Life Wellness Resources   Medicare - Employee and City each pay 1.45%    RETIREMENT     Employer paid membership in the Nevada Public Employees Retirement System (PERS)   No Social Security tax on employee's wages   Retirement Health Savings (RHS) program   Service based retiree health insurance premium subsidy after 15 years participating in this program    PAID LEAVE       VACATION    Employee credited with 48 hours of annual leave at the end of the first six (6) months of employment. After six (6) months, annual leave hours will accrue at eight (8) hours per month (total 96 hours first year of employment).    Accrued at 216 hours per year after first year through fifth year;   Accrued at 264 hours per year sixth through twelfth year;   Accrued at 336 hours per year upon completion of twelfth year and beyond          SICK LEAVE    Accrued at one shift per month from date of hire      BEREAVEMENT LEAVE    For death of immediate family member, 48 hours off with pay per occurrence. An additional 48 hours of sick leave may be used for funeral services held 500 statute miles or more from the City of Henderson      HOLIDAYS    14 paid holidays per year including September 11th Memorial Holiday    WORK WEEK     Average 56-hour work week, 24-hour workday    UNIFORM ALLOWANCE     The City provides a clothing and personal effects allowance for employees required to wear a uniform    VOLUNTARY BENEFITS     IRC 457 Deferred Compensation Plan   IRC 401aDeferred Compensation Plan - new/hireemployees only   IRC125 Flexible Spending Arrangement (FSA) - Medical and Dependent Care   Supplemental Insurance: Cancer/Catastrophic Illness, Accident, Short Term Disability, and Hospital Indemnity   Auto and Home Insurance   529 College Savings Plan   Supplemental Term Life Insurance   Legal Insurance   Pet Insurance   Identity and Credit Protection   PerkSpot Employee Discounts Program   Long Term Care + Life Insurance     NOTE:  Benefits subject to change based on future collective bargaining agreement updates, changes to any applicable legislation, and changes to elements of the City’s voluntary benefits program  Revised 03/24  Closing Date/Time: 5/20/2024 3:00 PM Pacific
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        Position Overview  The City of Henderson welcomes applications from candidates who wish to be integral and trusted members of a community that strives to exceed the expectations of our customers while belonging to a team of dedicated professionals, who will remain true to our values, focused on our organizational priorities, and resolute in knowing that people matter. This recruitment will be used for the upcoming academy in October 2024.  Under general supervision, performs work of moderate difficulty related to Fire/Rescue Operations, Emergency Medical Services, and Fire Prevention; performs related duties as assigned.   Click   here    to familiarize yourself with the job and its physical requirements.    Click   here   to be directed to the Join Henderson Fire website for FAQs, and other useful links.      What does the City of Henderson offer?         Uniform Allowance of $1,885 (Full-year advance is paid on the first check, then in biweekly installments)   A comprehensive compensation and benefits package (benefit package found   here   )  A robust, employer-paid, retirement package through the Public Employee Retirement System (PERS).   Generous paid vacation and sick leave  Low cost of living and no state income tax  Click    here    to see what it's like to live in/visit Henderson.      Please Note:     This is an hourly/non-exempt position, all candidates will be required to start at Step 1 of the pay scale for this position. This is non-negotiable.   Minimum Qualifications    Graduation from high school or the equivalent  Must be 18 years of age  Must possess and maintain a valid Nevada or "border state" driver's license, as defined by NRS 483  Must possess a current certificate as an Emergency Medical Technician or above at time of application  Must possess or obtain one of the following certifications at the time of the final offer of employment:  Southern Nevada Health District EMT certification or above  A State of Nevada EMT certification or above  A National Registry Certification as an EMT or above    Must successfully complete cadet academy within time limits established by the Fire Department as a condition of continued employment, to include obtaining a State of Nevada Firefighter II Certificate and Southern Nevada Health District licensure as an EMT or above  Required Documents/Assessment Information    APPLICANTS FOR THIS POSITION ARE REQUIRED TO:    1) Completed Employment Application   2) Attach a current certificate as an Emergency Medical Technician (EMT) or above*, if applicable (  will be required to provide by the time of final offer letter)*     3) Attach a CPAT passing notice/card showing taken on or after  April   1, 2024 , if applicable  ( will be required to provide by the time of final offer letter)*     *Click   here   for attachment instructions.    ASSESSMENT DATES:     Written Examination (Weighted 30%)   -  All written examinations must be completed b  y May 29  , 2024 . Please note: Scores will only be accepted for tests taken between December 29, 2023, and May 29, 2024.     Chief's Structured Selection Interview (Weighted 70%) - Week of June 3, 2024     (Top-Scoring candidates)     GENERAL RECRUITMENT TIMELINE:     All interested candidates will submit their online application by the deadline in the posting.  NO LATE APPLICATIONS WILL BE ACCEPTED.   Candidates who meet minimum qualifications will receive an email instructing them to register for/schedule the Firefighter written examination through the National Testing Network (NTN). NTN scores must be completed by  May 29  , 2024 .   Top-scoring candidates will move forward to the Chief's Structured Selection Interviews.  This recruitment will be used for the upcoming academy with a tentative start date in October 2024.     GENERAL RECRUITMENT INFORMATION:      A City of Henderson online employment application is required. No walk-ins will be permitted.    Candidates must respond to the supplemental questions to help us determine their qualifications for this classification.    Applications will be screened for completeness, required qualifications, and applicable certifications.    All correspondence will be sent via email, therefore, please include a valid email address on your application.    Please check any spam blocker you may have on your computer to enable your email account to receive our correspondence.     If you currently possess a valid EMT certificate, please upload and attach the certifications to your online application.        NTN WRITTEN EXAM SCORES:    The City will only accept NTN Exam scores that are less than six (6) months old. If your original NTN test date was before  December   29   , 2023 , they will NOT be accepted by the City of Henderson. For all NTN-related inquiries, please contact NTN directly.    CPAT REQUIREMENTS:     All successful candidates invited to attend the City's Fire Academy must submit proof of a passing CPAT notice/card on or after  April 1  , 2024  by the time of the final offer. Do not take the CPAT before  April   1, 2024 , as anything taken before this date will be considered invalid.   CSN currently offers CPAT testing, for more information on preparation or scheduling, please  click here  and search for CPAT.    For additional information pertaining to the CPAT, such as testing requirements and locations, please   click here   .     Selection Process  The selection process will begin with an employment application package screening, with the best-qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. The City will provide reasonable accommodation to qualified individuals with disabilities. It is the responsibility of the candidate requiring an accommodation to contact the Human Resources Department (preferably in writing) at the time of application.  Appointment may be subject to the successful and timely completion of a post-offer pre-employment background investigation and medical/physical examination, including a drug/alcohol test. Please see the job description to view the physical requirements. The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards.   City of Henderson, Nevada   IAFF Contract (56-Hour Work Week) Benefits Summary     HEALTHCARE AND INSURANCE      Health Insurance: Medical, Prescription, Dental, Vision   Employer paid Long Term Disability - Up to 60% of Base Wage, if approved   Employer paid Term Life Insurance / AD&D - $50,000 or1X annual salary, whichever is greater   Employee Assistance Program - 6 Free Visits Per Issue Per Year for Employee and Family Members in the Household, and Access to Work/Life Wellness Resources   Medicare - Employee and City each pay 1.45%    RETIREMENT     Employer paid membership in the Nevada Public Employees Retirement System (PERS)   No Social Security tax on employee's wages   Retirement Health Savings (RHS) program   Service based retiree health insurance premium subsidy after 15 years participating in this program    PAID LEAVE       VACATION    Employee credited with 48 hours of annual leave at the end of the first six (6) months of employment. After six (6) months, annual leave hours will accrue at eight (8) hours per month (total 96 hours first year of employment).    Accrued at 216 hours per year after first year through fifth year;   Accrued at 264 hours per year sixth through twelfth year;   Accrued at 336 hours per year upon completion of twelfth year and beyond          SICK LEAVE    Accrued at one shift per month from date of hire      BEREAVEMENT LEAVE    For death of immediate family member, 48 hours off with pay per occurrence. An additional 48 hours of sick leave may be used for funeral services held 500 statute miles or more from the City of Henderson      HOLIDAYS    14 paid holidays per year including September 11th Memorial Holiday    WORK WEEK     Average 56-hour work week, 24-hour workday    UNIFORM ALLOWANCE     The City provides a clothing and personal effects allowance for employees required to wear a uniform    VOLUNTARY BENEFITS     IRC 457 Deferred Compensation Plan   IRC 401aDeferred Compensation Plan - new/hireemployees only   IRC125 Flexible Spending Arrangement (FSA) - Medical and Dependent Care   Supplemental Insurance: Cancer/Catastrophic Illness, Accident, Short Term Disability, and Hospital Indemnity   Auto and Home Insurance   529 College Savings Plan   Supplemental Term Life Insurance   Legal Insurance   Pet Insurance   Identity and Credit Protection   PerkSpot Employee Discounts Program   Long Term Care + Life Insurance     NOTE:  Benefits subject to change based on future collective bargaining agreement updates, changes to any applicable legislation, and changes to elements of the City’s voluntary benefits program  Revised 03/24  Closing Date/Time: 5/20/2024 3:00 PM Pacific
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            Position Overview  The City of Henderson welcomes applications from candidates who wish to be an integral and trusted members of the community that strives to exceed the expectations of our customers while belonging to a team of dedicated professionals, who will remain true to our values, focused on our organizational priorities, and resolute in knowing that people matter. This recruitment will be used for the upcoming academy in October 2024.  Under general supervision, performs work of moderate difficulty related to Advanced Life Support, Fire Rescue Operations, and Fire Prevention; and performs related duties as assigned.  Click   here    to familiarize yourself with the job and its physical requirements.    Click   here   to be directed to the Join Henderson Fire website for FAQs, and other useful links.     What does the City of Henderson offer?     Uniform Allowance of $1,885 (Full-year advance is paid on the first check, then in biweekly installments)   A comprehensive compensation and benefits package (benefit package found here )  Robust retirement package through the Public Employee Retirement System (PERS)  Generous paid vacation and sick leave  Low cost of living and no state income tax   Click here to see what it's like to live in/visit Henderson.       Please Note:     This is an hourly/non-exempt position, all candidates will be required to start at Step 1 of the pay scale for this position. This is non-negotiable.   Minimum Qualifications    Graduation from high school or the equivalent  Must be 18 years of age at time of the written examination  Possess and maintain a valid Nevada or "border state" driver's license, as defined by NRS 483  Must possess a current certificate as a Paramedic at time of application  Must possess or obtain a valid Southern Nevada Health District Paramedic certification within one (1) year from receiving provisional licensure  Must successfully complete the Henderson Fire Department Paramedic Internship within the time limits established by the department as a condition of continued employment  Must successfully complete cadet academy within time limits established by the department as a condition of continued employment, to include obtaining a State of Nevada Firefighter II Certificate    Required Documents/Assessment Information    APPLICANTS FOR THIS POSITION ARE REQUIRED TO:    1) Completed Employment Application   2) Attach a current Paramedic Certificate , if applicable (  will be required to provide by the time of final offer letter)*     3) Attach a CPAT passing notice/card showing taken on or after  April   1, 2024 , if applicable  ( will be required to provide by the time of final offer letter)*     *Click   here   for attachment instructions.    ASSESSMENT DATES:     Written Examination (Weighted 30%)   -  All written examinations must be completed by   May   29, 2024 . Please note: Scores will only be accepted for tests taken between December 29 , 2023 and May, 29 2024 .     Chief's Structured Selection Interview (Weighted 70%) - Week of June 3, 2024   (additional dates may be added)   (Top-Scoring candidates)     GENERAL RECRUITMENT TIMELINE:     All interested candidates will submit their online application by the deadline in the posting.  NO LATE APPLICATIONS WILL BE ACCEPTED.   Candidates who meet minimum qualifications will receive an email instructing them to register for/schedule the Firefighter written examination through the National Testing Network (NTN). NTN scores must be completed by  May 29  , 2024 .   Top-scoring candidates will move forward to the Chief's Structured Selection Interviews.  This recruitment will be used for the upcoming academy with a tentative start date in October 2024.     GENERAL RECRUITMENT INFORMATION:      A City of Henderson online employment application is required. No walk-ins will be permitted.    Candidates must respond to the supplemental questions to help us determine their qualifications for this classification.    Applications will be screened for completeness, required qualifications, and applicable certifications.    All correspondence will be sent via email, therefore, please include a valid email address on your application.    Please check any spam blocker you may have on your computer to enable your email account to receive our correspondence.     If you currently possess a valid Paramedic certificate, please upload and attach the certifications to your online application.        NTN WRITTEN EXAM SCORES:    The City will only accept NTN Exam scores that are less than six (6) months old. If your original NTN test date was before  December 29   , 2023 , they will NOT be accepted by the City of Henderson. For all NTN-related inquiries, please contact NTN directly.    CPAT REQUIREMENTS:     All successful candidates invited to attend the City's Fire Academy must submit proof of a passing CPAT notice/card on or after  April   1, 2024  by the time of the final offer. Do not take the CPAT before  April   1, 2024 , as anything taken before this date will be considered invalid.   CSN currently offers CPAT testing, for more information on preparation or scheduling, please  click here  and search for CPAT.    For additional information pertaining to the CPAT, such as testing requirements and locations, please   click here   .      Selection Process  The selection process will begin with an employment application package screening, with the best-qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. The City will provide reasonable accommodation to qualified individuals with disabilities. It is the responsibility of the candidate requiring an accommodation to contact the Human Resources Department (preferably in writing) at the time of application.  Appointment may be subject to the successful and timely completion of a post offer pre-employment background investigation and medical/physical examination, including a drug/alcohol test. Please see the job description to view the physical requirements. The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards.   City of Henderson, Nevada   IAFF Contract (56-Hour Work Week) Benefits Summary     HEALTHCARE AND INSURANCE      Health Insurance: Medical, Prescription, Dental, Vision   Employer paid Long Term Disability - Up to 60% of Base Wage, if approved   Employer paid Term Life Insurance / AD&D - $50,000 or1X annual salary, whichever is greater   Employee Assistance Program - 6 Free Visits Per Issue Per Year for Employee and Family Members in the Household, and Access to Work/Life Wellness Resources   Medicare - Employee and City each pay 1.45%    RETIREMENT     Employer paid membership in the Nevada Public Employees Retirement System (PERS)   No Social Security tax on employee's wages   Retirement Health Savings (RHS) program   Service based retiree health insurance premium subsidy after 15 years participating in this program    PAID LEAVE       VACATION    Employee credited with 48 hours of annual leave at the end of the first six (6) months of employment. After six (6) months, annual leave hours will accrue at eight (8) hours per month (total 96 hours first year of employment).    Accrued at 216 hours per year after first year through fifth year;   Accrued at 264 hours per year sixth through twelfth year;   Accrued at 336 hours per year upon completion of twelfth year and beyond          SICK LEAVE    Accrued at one shift per month from date of hire      BEREAVEMENT LEAVE    For death of immediate family member, 48 hours off with pay per occurrence. An additional 48 hours of sick leave may be used for funeral services held 500 statute miles or more from the City of Henderson      HOLIDAYS    14 paid holidays per year including September 11th Memorial Holiday    WORK WEEK     Average 56-hour work week, 24-hour workday    UNIFORM ALLOWANCE     The City provides a clothing and personal effects allowance for employees required to wear a uniform    VOLUNTARY BENEFITS     IRC 457 Deferred Compensation Plan   IRC 401aDeferred Compensation Plan - new/hireemployees only   IRC125 Flexible Spending Arrangement (FSA) - Medical and Dependent Care   Supplemental Insurance: Cancer/Catastrophic Illness, Accident, Short Term Disability, and Hospital Indemnity   Auto and Home Insurance   529 College Savings Plan   Supplemental Term Life Insurance   Legal Insurance   Pet Insurance   Identity and Credit Protection   PerkSpot Employee Discounts Program   Long Term Care + Life Insurance     NOTE:  Benefits subject to change based on future collective bargaining agreement updates, changes to any applicable legislation, and changes to elements of the City’s voluntary benefits program  Revised 03/24  Closing Date/Time: 5/20/2024 3:00 PM Pacific
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        Position Overview  The City of Henderson welcomes applications from candidates who wish to be an integral and trusted members of the community that strives to exceed the expectations of our customers while belonging to a team of dedicated professionals, who will remain true to our values, focused on our organizational priorities, and resolute in knowing that people matter. This recruitment will be used for the upcoming academy in October 2024.  Under general supervision, performs work of moderate difficulty related to Advanced Life Support, Fire Rescue Operations, and Fire Prevention; and performs related duties as assigned.  Click   here    to familiarize yourself with the job and its physical requirements.    Click   here   to be directed to the Join Henderson Fire website for FAQs, and other useful links.     What does the City of Henderson offer?     Uniform Allowance of $1,885 (Full-year advance is paid on the first check, then in biweekly installments)   A comprehensive compensation and benefits package (benefit package found here )  Robust retirement package through the Public Employee Retirement System (PERS)  Generous paid vacation and sick leave  Low cost of living and no state income tax   Click here to see what it's like to live in/visit Henderson.       Please Note:     This is an hourly/non-exempt position, all candidates will be required to start at Step 1 of the pay scale for this position. This is non-negotiable.   Minimum Qualifications    Graduation from high school or the equivalent  Must be 18 years of age at time of the written examination  Possess and maintain a valid Nevada or "border state" driver's license, as defined by NRS 483  Must possess a current certificate as a Paramedic at time of application  Must possess or obtain a valid Southern Nevada Health District Paramedic certification within one (1) year from receiving provisional licensure  Must successfully complete the Henderson Fire Department Paramedic Internship within the time limits established by the department as a condition of continued employment  Must successfully complete cadet academy within time limits established by the department as a condition of continued employment, to include obtaining a State of Nevada Firefighter II Certificate    Required Documents/Assessment Information    APPLICANTS FOR THIS POSITION ARE REQUIRED TO:    1) Completed Employment Application   2) Attach a current Paramedic Certificate , if applicable (  will be required to provide by the time of final offer letter)*     3) Attach a CPAT passing notice/card showing taken on or after  April   1, 2024 , if applicable  ( will be required to provide by the time of final offer letter)*     *Click   here   for attachment instructions.    ASSESSMENT DATES:     Written Examination (Weighted 30%)   -  All written examinations must be completed by   May   29, 2024 . Please note: Scores will only be accepted for tests taken between December 29 , 2023 and May, 29 2024 .     Chief's Structured Selection Interview (Weighted 70%) - Week of June 3, 2024   (additional dates may be added)   (Top-Scoring candidates)     GENERAL RECRUITMENT TIMELINE:     All interested candidates will submit their online application by the deadline in the posting.  NO LATE APPLICATIONS WILL BE ACCEPTED.   Candidates who meet minimum qualifications will receive an email instructing them to register for/schedule the Firefighter written examination through the National Testing Network (NTN). NTN scores must be completed by  May 29  , 2024 .   Top-scoring candidates will move forward to the Chief's Structured Selection Interviews.  This recruitment will be used for the upcoming academy with a tentative start date in October 2024.     GENERAL RECRUITMENT INFORMATION:      A City of Henderson online employment application is required. No walk-ins will be permitted.    Candidates must respond to the supplemental questions to help us determine their qualifications for this classification.    Applications will be screened for completeness, required qualifications, and applicable certifications.    All correspondence will be sent via email, therefore, please include a valid email address on your application.    Please check any spam blocker you may have on your computer to enable your email account to receive our correspondence.     If you currently possess a valid Paramedic certificate, please upload and attach the certifications to your online application.        NTN WRITTEN EXAM SCORES:    The City will only accept NTN Exam scores that are less than six (6) months old. If your original NTN test date was before  December 29   , 2023 , they will NOT be accepted by the City of Henderson. For all NTN-related inquiries, please contact NTN directly.    CPAT REQUIREMENTS:     All successful candidates invited to attend the City's Fire Academy must submit proof of a passing CPAT notice/card on or after  April   1, 2024  by the time of the final offer. Do not take the CPAT before  April   1, 2024 , as anything taken before this date will be considered invalid.   CSN currently offers CPAT testing, for more information on preparation or scheduling, please  click here  and search for CPAT.    For additional information pertaining to the CPAT, such as testing requirements and locations, please   click here   .      Selection Process  The selection process will begin with an employment application package screening, with the best-qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. The City will provide reasonable accommodation to qualified individuals with disabilities. It is the responsibility of the candidate requiring an accommodation to contact the Human Resources Department (preferably in writing) at the time of application.  Appointment may be subject to the successful and timely completion of a post offer pre-employment background investigation and medical/physical examination, including a drug/alcohol test. Please see the job description to view the physical requirements. The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards.   City of Henderson, Nevada   IAFF Contract (56-Hour Work Week) Benefits Summary     HEALTHCARE AND INSURANCE      Health Insurance: Medical, Prescription, Dental, Vision   Employer paid Long Term Disability - Up to 60% of Base Wage, if approved   Employer paid Term Life Insurance / AD&D - $50,000 or1X annual salary, whichever is greater   Employee Assistance Program - 6 Free Visits Per Issue Per Year for Employee and Family Members in the Household, and Access to Work/Life Wellness Resources   Medicare - Employee and City each pay 1.45%    RETIREMENT     Employer paid membership in the Nevada Public Employees Retirement System (PERS)   No Social Security tax on employee's wages   Retirement Health Savings (RHS) program   Service based retiree health insurance premium subsidy after 15 years participating in this program    PAID LEAVE       VACATION    Employee credited with 48 hours of annual leave at the end of the first six (6) months of employment. After six (6) months, annual leave hours will accrue at eight (8) hours per month (total 96 hours first year of employment).    Accrued at 216 hours per year after first year through fifth year;   Accrued at 264 hours per year sixth through twelfth year;   Accrued at 336 hours per year upon completion of twelfth year and beyond          SICK LEAVE    Accrued at one shift per month from date of hire      BEREAVEMENT LEAVE    For death of immediate family member, 48 hours off with pay per occurrence. An additional 48 hours of sick leave may be used for funeral services held 500 statute miles or more from the City of Henderson      HOLIDAYS    14 paid holidays per year including September 11th Memorial Holiday    WORK WEEK     Average 56-hour work week, 24-hour workday    UNIFORM ALLOWANCE     The City provides a clothing and personal effects allowance for employees required to wear a uniform    VOLUNTARY BENEFITS     IRC 457 Deferred Compensation Plan   IRC 401aDeferred Compensation Plan - new/hireemployees only   IRC125 Flexible Spending Arrangement (FSA) - Medical and Dependent Care   Supplemental Insurance: Cancer/Catastrophic Illness, Accident, Short Term Disability, and Hospital Indemnity   Auto and Home Insurance   529 College Savings Plan   Supplemental Term Life Insurance   Legal Insurance   Pet Insurance   Identity and Credit Protection   PerkSpot Employee Discounts Program   Long Term Care + Life Insurance     NOTE:  Benefits subject to change based on future collective bargaining agreement updates, changes to any applicable legislation, and changes to elements of the City’s voluntary benefits program  Revised 03/24  Closing Date/Time: 5/20/2024 3:00 PM Pacific
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            Job Summary  The Greenville Fire/Rescue Department is currently accepting applications for the position of Fire/Rescue Officer I (Firefighter and EMT-B). This position works a 24-hour shift on duty, with two days (48 hours) off between shifts. Shift employees work an average of ten 24-hour shifts per month.   Salary for Certified Fire/Rescue Officer I is $45,660.16 after completing a    successful    probationary period.    5% increase in pay for certified Paramedics   Note: This recruitment process is for certified applicants . See the "Minimum Qualifications" section for required certifications and other minimum qualifications.    This is a continuous posting and may close at any time.   Examples of Duties  The position of Firefighter/EMT-B for the Greenville Fire/Rescue Department requires the employee to play a multi-functional role. This role encompasses the many responsibilities required on the emergency scene as well as the daily tasks of maintaining a fire station, cleaning and inspecting equipment, and participating in training.   • Respond to emergency and non-emergency responses to Fire calls, EMS calls, Rescue calls, and other requests for service;  • Facilities and equipment maintenance; pre-fire planning; public education; child passenger seat installation;  • Perform other duties as specified by the Fire/Rescue Department.  Minimum Qualifications   Education:  Minimum of H.S. Diploma or GED   Age:  must be at least 18 years old   Certifications:   • N.C. State Certified Firefighter Level I & Level II (or ability to obtain by reciprocity) • N.C. State Certified Hazardous Materials Operations Level (or ability to obtain by reciprocity) • N.C. State Certified EMT-Basic (or ability to obtain by reciprocity)    Note: all certifications; in state and out of state, will be considered if earned through an academy accredited by the International Fire Service Accreditation Congress (IFSAC) or the National Board of Fire Service Professional Qualifications (Pro Board).     Completed Training:  • NIMS 100, 200, 700, 800 • Firefighter Survival Skills • Firefighter Rescue/RIT   Additional Requirements:  • Must have a safe driving record and possess a valid driver's license that is not revoked, suspended, or subject to limited restoration or conditional operation privileges. • Be a United States citizen or a non-citizen who can provide proof of identity and authorization to work in the United States. • Be of good moral character. • Possess the mental, physical, and medical health to perform job duties.   The selection process will include a physical agility test, oral interview, background check, psychological evaluation, medical examination, and drug screen.   Special Requirements  • Must obtain approval to function as an EMT-B in Pitt County by the Medical Director within one month from date of employment; • Must obtain a N.C. Class "B" driver's license within one month from date of employment  The City of Greenville offers a comprehensive benefits package to all regular full-time employees including vacation, holiday, and sick leave as well as medical, dental, vision, life and short-term disability insurance. Employees in designated part-time positions may participate in some of the benefit programs offered to regular full-time employees.  Visit the City of Greenville Human Resources Website for a more in depth summary of our benefits.
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        Job Summary  The Greenville Fire/Rescue Department is currently accepting applications for the position of Fire/Rescue Officer I (Firefighter and EMT-B). This position works a 24-hour shift on duty, with two days (48 hours) off between shifts. Shift employees work an average of ten 24-hour shifts per month.   Salary for Certified Fire/Rescue Officer I is $45,660.16 after completing a    successful    probationary period.    5% increase in pay for certified Paramedics   Note: This recruitment process is for certified applicants . See the "Minimum Qualifications" section for required certifications and other minimum qualifications.    This is a continuous posting and may close at any time.   Examples of Duties  The position of Firefighter/EMT-B for the Greenville Fire/Rescue Department requires the employee to play a multi-functional role. This role encompasses the many responsibilities required on the emergency scene as well as the daily tasks of maintaining a fire station, cleaning and inspecting equipment, and participating in training.   • Respond to emergency and non-emergency responses to Fire calls, EMS calls, Rescue calls, and other requests for service;  • Facilities and equipment maintenance; pre-fire planning; public education; child passenger seat installation;  • Perform other duties as specified by the Fire/Rescue Department.  Minimum Qualifications   Education:  Minimum of H.S. Diploma or GED   Age:  must be at least 18 years old   Certifications:   • N.C. State Certified Firefighter Level I & Level II (or ability to obtain by reciprocity) • N.C. State Certified Hazardous Materials Operations Level (or ability to obtain by reciprocity) • N.C. State Certified EMT-Basic (or ability to obtain by reciprocity)    Note: all certifications; in state and out of state, will be considered if earned through an academy accredited by the International Fire Service Accreditation Congress (IFSAC) or the National Board of Fire Service Professional Qualifications (Pro Board).     Completed Training:  • NIMS 100, 200, 700, 800 • Firefighter Survival Skills • Firefighter Rescue/RIT   Additional Requirements:  • Must have a safe driving record and possess a valid driver's license that is not revoked, suspended, or subject to limited restoration or conditional operation privileges. • Be a United States citizen or a non-citizen who can provide proof of identity and authorization to work in the United States. • Be of good moral character. • Possess the mental, physical, and medical health to perform job duties.   The selection process will include a physical agility test, oral interview, background check, psychological evaluation, medical examination, and drug screen.   Special Requirements  • Must obtain approval to function as an EMT-B in Pitt County by the Medical Director within one month from date of employment; • Must obtain a N.C. Class "B" driver's license within one month from date of employment  The City of Greenville offers a comprehensive benefits package to all regular full-time employees including vacation, holiday, and sick leave as well as medical, dental, vision, life and short-term disability insurance. Employees in designated part-time positions may participate in some of the benefit programs offered to regular full-time employees.  Visit the City of Greenville Human Resources Website for a more in depth summary of our benefits.
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              Description         Awendaw District Fire Department is seeking a qualified Firefighter/Engineer for 48/96 shift work   HIRING SALARY RANGE: $42,765 - $56,019 (Estimated Annual Salary)     Employment contingent upon a criminal background check, drug screening, and a medical physical.   The Awendaw District Fire Department and Charleston County offers an exceptional benefits package.    OPEN UNTIL FILLED - APPLICATION REVIEW BEGINS IMMEDIATELY, 4/30/2024.             Minimum Qualifications      All prospective candidates must possess the following minimum requirements:     18 years of age  High school graduate or equivalent or higher  Valid S.C. driver's license (Class E or CDL) with a good driving record (10 year driving record required with application)    5 years of experience as a Firefighter     Current  IFSAC or Pro-Board Firefighter II certification    Current  SCFA Emergency Vehicle Drivers Training (EVDT) certification   Current  SCFA Haz-Mat Operations Certification or higher   Current  SCFA Pump Operations I, or higher   Current  Medical Emergency Responder/Professional CPR Certification or higher  NIMS/ ICS 100, ICS 200, and NIMS 700   Ability to lift and drag at least 140 pounds and lift 50 pounds on a regular basis       Additional Preferred Certificates:    NREMT-Basic or higher  Incident Safety Officer  Fire Instructor I or higher  Fire Officer I or higher  ICS 300 OR 400  Pump Operator II  Closing Date/Time:
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          Description         Awendaw District Fire Department is seeking a qualified Firefighter/Engineer for 48/96 shift work   HIRING SALARY RANGE: $42,765 - $56,019 (Estimated Annual Salary)     Employment contingent upon a criminal background check, drug screening, and a medical physical.   The Awendaw District Fire Department and Charleston County offers an exceptional benefits package.    OPEN UNTIL FILLED - APPLICATION REVIEW BEGINS IMMEDIATELY, 4/30/2024.             Minimum Qualifications      All prospective candidates must possess the following minimum requirements:     18 years of age  High school graduate or equivalent or higher  Valid S.C. driver's license (Class E or CDL) with a good driving record (10 year driving record required with application)    5 years of experience as a Firefighter     Current  IFSAC or Pro-Board Firefighter II certification    Current  SCFA Emergency Vehicle Drivers Training (EVDT) certification   Current  SCFA Haz-Mat Operations Certification or higher   Current  SCFA Pump Operations I, or higher   Current  Medical Emergency Responder/Professional CPR Certification or higher  NIMS/ ICS 100, ICS 200, and NIMS 700   Ability to lift and drag at least 140 pounds and lift 50 pounds on a regular basis       Additional Preferred Certificates:    NREMT-Basic or higher  Incident Safety Officer  Fire Instructor I or higher  Fire Officer I or higher  ICS 300 OR 400  Pump Operator II  Closing Date/Time:
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                    City of Reno, Nevada, United States
                
                    

        
            Description   *Academy Update*      The Reno Fire Department has established the eligible list for the 2024 Spring Academy.   ***Future Academy and Hiring Dates Coming Soon***   Candidates will need to have met all the requirements AND have a valid CPAT dated no more than 12 months prior to the date of their application to have their application accepted. An updated CPAT dated no more than 12 months prior to the date of the eligible list being referred may be required if the CPAT you submitted with your application is older than that. We will reach out to you if an updated CPAT is required.   Please note: Civil Service will only place candidates who have met all requirements including a valid CPAT on the eligible list.    SUMMARY OF POSITION   This is the entry level position for the Fire Department with responsibility for firefighting, life saving, and other related work activities connected with the response to emergency and other incidents, fire prevention, equipment operation and maintenance, facility maintenance, work and skill readiness and other related tasks.   This is an open competitive opportunity for individuals who meet the minimum qualifications.   This is a continuous testing process that will establish an eligibility list for current and future openings. As applications are received, results will be merged into one eligible list according to final ratings, pursuant to the rules and regulations of the Civil Service Commission: Rule VI, Section 11, Continuous Examination.  Examples of Essential Functions    Respond to fires and other emergency or public assistance incidents in a timely, safe, and skilled manner and participate in their control through hose laying, ladder operations, ventilation, extinguishment, salvage and other activities as part of team effort.  Rescue person endangered by fires or other hazards and administer first aid to injured parties when assigned.  Conduct inspections and other fire prevention tasks including fire safety education to eliminate or reduce fire hazards and enforce fire codes.  Develop and maintain high levels of work knowledge and skills for various duties through training, manipulative drills and other skill maintenance programs.  Operate and maintain properly and safely firefighting and other related equipment and apparatus in an efficient and effective manner.  Keep fire station and other facilities in a clean, orderly and usable condition.  Assist in completing other day-to-day work such as record keeping and map maintenance.  Perform various public information and relations tasks, as appropriate and assigned through written and oral form.  Maintain an adequate level of physical fitness to perform firefighting, rescue, equipment operation, and other related tasks.    Minimum Qualifications  Applicants must meet all of the minimum qualification at time of application with the exception of being at least 18 years of age and possessing a current drivers license which must be met by the time of appointment.    Education:   Completion of a high school diploma or equivalent.    License or Certificate:   Possession of a current, valid driver's license at the time of appointment. Possession of current, valid Nevada Emergency Medical Technician certification or National Registry Emergency Medical Technician certification, Candidate Physical Ability Test (CPAT)  Supplemental Information    HOW TO APPLY   :  The Reno Fire Department through the Civil Service Commission requires firefighter applicants to pass the National Testing Network, Inc. (NTN) examination to be eligible for hire. After you have completed the exam, you will need to apply through the City's application process to be placed on the eligible list .  If you have not already taken the NTN exam, you may sign up at www.nationaltestingnetwork.com , select Fire and sign up for the Reno Fire Department.   Upon completion of the entry-level exam, all candidate scores will be accessible to the City of Reno Civil Service Commission. Your final ranking on the eligible list will be determined by your most recent score from NTN.   Candidates must have submitted an application with all required documentation and have completed the NTN Fire Exam with a passing score, in order to be considered for the eligible list. Civil Service will place candidates who have met all requirements and have a valid CPAT (within 12 months of application) on the eligible list.      National Testing Network, Inc.   National Testing Network is a service provided to conduct entry level testing and CPAT testing in a standardized, professional environment. They do not replace the Reno Fire Department's responsibility and decision making in the testing process. Please visit www.nationaltestingnetwork.com for additional information about what to expect when testing with the National Testing Network.     FAQs on Firefighter Recruitment     Please wait to apply until you have met all of the necessary requirements. All documentation and certifications must be attached at the time of application.    Can the National Testing Network (NTN) fee be waived?  Yes, you will have to apply through the National Testing Network (NTN) for waiver. Please follow the link to the Fee Waiver Request Form.  https://s3-us-west-2.amazonaws.com/ergontn-public/ntn/pdf/Testing_Fee_Waiver.pdf  Scan and email the waiver request to support@nationaltestingnetwork.com or start a Customer Support ticket using the "Contact Support" link at the bottom of the page with the scan attached. The process may take several weeks. Submitting a fee waiver request does not exempt candidates from meeting testing deadlines.    How do I find out my NTN score?  Please contact the City of Reno Civil Service Commission at 775.334.2223 to obtain your NTN test score. NTN does not release scores to candidates because scores may vary by agency. Your score with the City of Reno may not be indicative of your score(s) submitted to another agency.   Each time you apply, we will use your most recent test score. You may take the NTN test once every 3 months and your score will be valid for 12 months.    Does the CPAT have to be administered through NTN?  No, any testing vendor or facility that administers the Candidate Physical Ability Test (CPAT) is acceptable. (We are currently referring candidates to FCTConline.org for CPAT testing)    What is the Candidate Physical Ability Test (CPAT)?  The Candidate Physical Ability Test (CPAT) is a physical test consisting of a sequence of eight separate events progressing along a predetermined path from event to event in a continuous manner. This test was developed to allow fire departments to obtain pools of trained candidates who are physically able to perform essential job tasks at fire scenes.    What is a valid CPAT?  A Candidate Physical Ability Test is considered valid if it is within 12 months of the application date. Civil Service will place you on the eligible list if your CPAT is valid, however if your CPAT is older than 12 months at the time we refer names for an upcoming academy, we will reach out to you to get an updated one before your application can be referred.   When does this recruitment close?  This recruitment is continuous, meaning we will continue to take applications and refer eligible candidates when the department is ready to hire for a new academy.    *Academy Update*     The Reno Fire Department has completed it's hiring for the 2024 Spring Academy.    Do I submit my application after I receive my scores from National Testing Network (NTN)?  You should schedule and take your written exam through the National Testing Network (NTN). Your scores will be sent to us directly so you do not need to worry about sending them to us. You may then apply at Reno.gov/jobs for the position of Firefighter. Please ensure that you check "yes" on your application that you have taken the NTN Fire exam. At the time of application, you will need to provide proof of an EMT Certification or National Registry Certification. You may also submit proof of enrollment, to move forward in the process, but certification is required for this position. You will also need to submit your CPAT upon application. We are unable to certify your name to the list until a valid CPAT is received.    Is the National Testing Network (NTN) fire test and the Candidate Physical Ability Test (CPAT) the same test?  No, the National Testing Network (NTN) Fire test is the written test and the Candidate Physical Ability Test (CPAT) is the physical abilities test.    What is the nearest location for the CPAT?  The nearest location for CPAT testing is in Sacramento through FCTCOnline.org.    I will be receiving my CPAT later this month, how do I update my application?  Please reapply once you have all of your required documentation. If you are having technical difficulties, please email your attachments to civilservice@reno.gov.    Can I register for the National Testing Network (NTN) exam before taking my Candidate Physical Ability Test (CPAT), or do I need to take my CPAT first?  It does not matter what part of the testing process you complete first. Both the CPAT and the NTN Fire exam must have been taken with 12 months of the application date.    Are you accepting physical tests other than the Candidate Physical Ability Test (CPAT)?  We are only accepting the Candidate Physical Ability Test (CPAT). This test can be administered through any vendor. Currently, the nearest test centers can be found through FCTCOnline.org.    TESTING ACCOMMODATION   :  If you wish to identify yourself as an individual with a disability and will be requesting an accommodation, that request must be made to the Chief Examiner no later than the closing date of this announcement.    HEALTH & SAFETY STATEMENT   :   The health and well-being of our employees, our families, and the community we serve is of the utmost importance to the City. Please be aware that many roles at the City of Reno include interacting with members of the public, including close contact with vulnerable individuals. The City of Reno has implemented numerous strategies to minimize the spread of COVID-19 and other contagious diseases. Vaccination is recognized as an effective method for reducing the likelihood of infection, and limiting the severity of disease. While we have lifted the vaccination requirement for new employees, the City of Reno encourages all new hires to be fully vaccinated against COVID-19, which includes boosters recommended by the CDC.     QUESTIONS/UPDATES   :  Questions about the information on this announcement and updates to application information should be directed to the Office of the Civil Service Commission at (775) 334-2223 or CivilService@reno.gov .   The City of Reno is an equal opportunity employer. Recruitment, hiring, assignment, training, compensation, promotion, retention, and disciplinary decisions will be made without regard to race, color, religion, creed, national origin, sex, sexual orientation, gender identity, gender expression, age, pregnancy, physical or mental disability, genetic information, veteran status, political affiliation, membership in an employee association, or any other protected class status applicable under federal or state law or City Charter.  Please use this  Health and Welfare Benefit Link  to learn more about the City of Reno's great employee benefit plans and wellness programs.
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        Description   *Academy Update*      The Reno Fire Department has established the eligible list for the 2024 Spring Academy.   ***Future Academy and Hiring Dates Coming Soon***   Candidates will need to have met all the requirements AND have a valid CPAT dated no more than 12 months prior to the date of their application to have their application accepted. An updated CPAT dated no more than 12 months prior to the date of the eligible list being referred may be required if the CPAT you submitted with your application is older than that. We will reach out to you if an updated CPAT is required.   Please note: Civil Service will only place candidates who have met all requirements including a valid CPAT on the eligible list.    SUMMARY OF POSITION   This is the entry level position for the Fire Department with responsibility for firefighting, life saving, and other related work activities connected with the response to emergency and other incidents, fire prevention, equipment operation and maintenance, facility maintenance, work and skill readiness and other related tasks.   This is an open competitive opportunity for individuals who meet the minimum qualifications.   This is a continuous testing process that will establish an eligibility list for current and future openings. As applications are received, results will be merged into one eligible list according to final ratings, pursuant to the rules and regulations of the Civil Service Commission: Rule VI, Section 11, Continuous Examination.  Examples of Essential Functions    Respond to fires and other emergency or public assistance incidents in a timely, safe, and skilled manner and participate in their control through hose laying, ladder operations, ventilation, extinguishment, salvage and other activities as part of team effort.  Rescue person endangered by fires or other hazards and administer first aid to injured parties when assigned.  Conduct inspections and other fire prevention tasks including fire safety education to eliminate or reduce fire hazards and enforce fire codes.  Develop and maintain high levels of work knowledge and skills for various duties through training, manipulative drills and other skill maintenance programs.  Operate and maintain properly and safely firefighting and other related equipment and apparatus in an efficient and effective manner.  Keep fire station and other facilities in a clean, orderly and usable condition.  Assist in completing other day-to-day work such as record keeping and map maintenance.  Perform various public information and relations tasks, as appropriate and assigned through written and oral form.  Maintain an adequate level of physical fitness to perform firefighting, rescue, equipment operation, and other related tasks.    Minimum Qualifications  Applicants must meet all of the minimum qualification at time of application with the exception of being at least 18 years of age and possessing a current drivers license which must be met by the time of appointment.    Education:   Completion of a high school diploma or equivalent.    License or Certificate:   Possession of a current, valid driver's license at the time of appointment. Possession of current, valid Nevada Emergency Medical Technician certification or National Registry Emergency Medical Technician certification, Candidate Physical Ability Test (CPAT)  Supplemental Information    HOW TO APPLY   :  The Reno Fire Department through the Civil Service Commission requires firefighter applicants to pass the National Testing Network, Inc. (NTN) examination to be eligible for hire. After you have completed the exam, you will need to apply through the City's application process to be placed on the eligible list .  If you have not already taken the NTN exam, you may sign up at www.nationaltestingnetwork.com , select Fire and sign up for the Reno Fire Department.   Upon completion of the entry-level exam, all candidate scores will be accessible to the City of Reno Civil Service Commission. Your final ranking on the eligible list will be determined by your most recent score from NTN.   Candidates must have submitted an application with all required documentation and have completed the NTN Fire Exam with a passing score, in order to be considered for the eligible list. Civil Service will place candidates who have met all requirements and have a valid CPAT (within 12 months of application) on the eligible list.      National Testing Network, Inc.   National Testing Network is a service provided to conduct entry level testing and CPAT testing in a standardized, professional environment. They do not replace the Reno Fire Department's responsibility and decision making in the testing process. Please visit www.nationaltestingnetwork.com for additional information about what to expect when testing with the National Testing Network.     FAQs on Firefighter Recruitment     Please wait to apply until you have met all of the necessary requirements. All documentation and certifications must be attached at the time of application.    Can the National Testing Network (NTN) fee be waived?  Yes, you will have to apply through the National Testing Network (NTN) for waiver. Please follow the link to the Fee Waiver Request Form.  https://s3-us-west-2.amazonaws.com/ergontn-public/ntn/pdf/Testing_Fee_Waiver.pdf  Scan and email the waiver request to support@nationaltestingnetwork.com or start a Customer Support ticket using the "Contact Support" link at the bottom of the page with the scan attached. The process may take several weeks. Submitting a fee waiver request does not exempt candidates from meeting testing deadlines.    How do I find out my NTN score?  Please contact the City of Reno Civil Service Commission at 775.334.2223 to obtain your NTN test score. NTN does not release scores to candidates because scores may vary by agency. Your score with the City of Reno may not be indicative of your score(s) submitted to another agency.   Each time you apply, we will use your most recent test score. You may take the NTN test once every 3 months and your score will be valid for 12 months.    Does the CPAT have to be administered through NTN?  No, any testing vendor or facility that administers the Candidate Physical Ability Test (CPAT) is acceptable. (We are currently referring candidates to FCTConline.org for CPAT testing)    What is the Candidate Physical Ability Test (CPAT)?  The Candidate Physical Ability Test (CPAT) is a physical test consisting of a sequence of eight separate events progressing along a predetermined path from event to event in a continuous manner. This test was developed to allow fire departments to obtain pools of trained candidates who are physically able to perform essential job tasks at fire scenes.    What is a valid CPAT?  A Candidate Physical Ability Test is considered valid if it is within 12 months of the application date. Civil Service will place you on the eligible list if your CPAT is valid, however if your CPAT is older than 12 months at the time we refer names for an upcoming academy, we will reach out to you to get an updated one before your application can be referred.   When does this recruitment close?  This recruitment is continuous, meaning we will continue to take applications and refer eligible candidates when the department is ready to hire for a new academy.    *Academy Update*     The Reno Fire Department has completed it's hiring for the 2024 Spring Academy.    Do I submit my application after I receive my scores from National Testing Network (NTN)?  You should schedule and take your written exam through the National Testing Network (NTN). Your scores will be sent to us directly so you do not need to worry about sending them to us. You may then apply at Reno.gov/jobs for the position of Firefighter. Please ensure that you check "yes" on your application that you have taken the NTN Fire exam. At the time of application, you will need to provide proof of an EMT Certification or National Registry Certification. You may also submit proof of enrollment, to move forward in the process, but certification is required for this position. You will also need to submit your CPAT upon application. We are unable to certify your name to the list until a valid CPAT is received.    Is the National Testing Network (NTN) fire test and the Candidate Physical Ability Test (CPAT) the same test?  No, the National Testing Network (NTN) Fire test is the written test and the Candidate Physical Ability Test (CPAT) is the physical abilities test.    What is the nearest location for the CPAT?  The nearest location for CPAT testing is in Sacramento through FCTCOnline.org.    I will be receiving my CPAT later this month, how do I update my application?  Please reapply once you have all of your required documentation. If you are having technical difficulties, please email your attachments to civilservice@reno.gov.    Can I register for the National Testing Network (NTN) exam before taking my Candidate Physical Ability Test (CPAT), or do I need to take my CPAT first?  It does not matter what part of the testing process you complete first. Both the CPAT and the NTN Fire exam must have been taken with 12 months of the application date.    Are you accepting physical tests other than the Candidate Physical Ability Test (CPAT)?  We are only accepting the Candidate Physical Ability Test (CPAT). This test can be administered through any vendor. Currently, the nearest test centers can be found through FCTCOnline.org.    TESTING ACCOMMODATION   :  If you wish to identify yourself as an individual with a disability and will be requesting an accommodation, that request must be made to the Chief Examiner no later than the closing date of this announcement.    HEALTH & SAFETY STATEMENT   :   The health and well-being of our employees, our families, and the community we serve is of the utmost importance to the City. Please be aware that many roles at the City of Reno include interacting with members of the public, including close contact with vulnerable individuals. The City of Reno has implemented numerous strategies to minimize the spread of COVID-19 and other contagious diseases. Vaccination is recognized as an effective method for reducing the likelihood of infection, and limiting the severity of disease. While we have lifted the vaccination requirement for new employees, the City of Reno encourages all new hires to be fully vaccinated against COVID-19, which includes boosters recommended by the CDC.     QUESTIONS/UPDATES   :  Questions about the information on this announcement and updates to application information should be directed to the Office of the Civil Service Commission at (775) 334-2223 or CivilService@reno.gov .   The City of Reno is an equal opportunity employer. Recruitment, hiring, assignment, training, compensation, promotion, retention, and disciplinary decisions will be made without regard to race, color, religion, creed, national origin, sex, sexual orientation, gender identity, gender expression, age, pregnancy, physical or mental disability, genetic information, veteran status, political affiliation, membership in an employee association, or any other protected class status applicable under federal or state law or City Charter.  Please use this  Health and Welfare Benefit Link  to learn more about the City of Reno's great employee benefit plans and wellness programs.
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             139 th Fire Department Fire Fighter     Salary:  $3,985.94 - $4,205.20 Monthly    Job Location:  This position will be located at Missouri Air National Guard, 705 Memorial Drive, St Joseph, MO, 139 th Civil Engineering Squadron, Fire Department.    Why you’ll love this position:     The mission of the 139 th Fire Department is to provide fire prevention services and minimize negative consequences of emergency incidents based on a community risk assessment. You will be a part of a highly-skilled team of total force professionals dedicated to preventing loss of life and mission capabilities.    Fights aerospace vehicle fires. Operates tools and equipment, controls and extinguishes aerospace vehicle fires, and performs ventilation, salvage, and overhaul operations.    Fights structural fires. Performs hose evolutions, shuts off building utilities, evacuates people from buildings, removes injured personnel from the immediate hazard area, and protects exposures.   Administers emergency first aid and/or cardiopulmonary resuscitation (CPR); may provide other basic life support services in other EMS situations.   Performs rescue operations. Operates rescue tools and equipment. Effects entry by normal and emergency means. Shuts aircraft engines/systems, and safes egress systems   Performs emergency communication center duties. Alerts firefighting personnel and support agencies, dispatches equipment, and informs personnel of the location and nature of the emergency.   Performs other related work as assigned.      Minimum Qualifications       Firefighter I and II   HazMat Awareness   HazMat Operations   Airport Firefighter   Emergency Medical Responder   Passing NFPA Firefighter Physical       Preferred Qualifications       Telecommunicator II   Driver Operator Pumper/ARFF/Mobile Water Supply       Lack of post-secondary education will not be used as the sole basis denying consideration to any applicant.    The State of Missouri offers an excellent benefits package that includes a defined pension plan, generous amounts of leave and holiday time, and eligibility for health insurance coverage. Your total compensation is more than the dollars you receive in your paycheck. To help demonstrate the value of working for the State of Missouri, we have created an interactive Total Compensation Calculator. This tool provides a comprehensive view of benefits and more that are offered to prospective employees. The Total Compensation Calculator and other applicant resources can be found here .  If you have questions about this position please contact:   Missouri National Guard, Human Resources, (573)638-9609 or HR@mong.mo.gov
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         139 th Fire Department Fire Fighter     Salary:  $3,985.94 - $4,205.20 Monthly    Job Location:  This position will be located at Missouri Air National Guard, 705 Memorial Drive, St Joseph, MO, 139 th Civil Engineering Squadron, Fire Department.    Why you’ll love this position:     The mission of the 139 th Fire Department is to provide fire prevention services and minimize negative consequences of emergency incidents based on a community risk assessment. You will be a part of a highly-skilled team of total force professionals dedicated to preventing loss of life and mission capabilities.    Fights aerospace vehicle fires. Operates tools and equipment, controls and extinguishes aerospace vehicle fires, and performs ventilation, salvage, and overhaul operations.    Fights structural fires. Performs hose evolutions, shuts off building utilities, evacuates people from buildings, removes injured personnel from the immediate hazard area, and protects exposures.   Administers emergency first aid and/or cardiopulmonary resuscitation (CPR); may provide other basic life support services in other EMS situations.   Performs rescue operations. Operates rescue tools and equipment. Effects entry by normal and emergency means. Shuts aircraft engines/systems, and safes egress systems   Performs emergency communication center duties. Alerts firefighting personnel and support agencies, dispatches equipment, and informs personnel of the location and nature of the emergency.   Performs other related work as assigned.      Minimum Qualifications       Firefighter I and II   HazMat Awareness   HazMat Operations   Airport Firefighter   Emergency Medical Responder   Passing NFPA Firefighter Physical       Preferred Qualifications       Telecommunicator II   Driver Operator Pumper/ARFF/Mobile Water Supply       Lack of post-secondary education will not be used as the sole basis denying consideration to any applicant.    The State of Missouri offers an excellent benefits package that includes a defined pension plan, generous amounts of leave and holiday time, and eligibility for health insurance coverage. Your total compensation is more than the dollars you receive in your paycheck. To help demonstrate the value of working for the State of Missouri, we have created an interactive Total Compensation Calculator. This tool provides a comprehensive view of benefits and more that are offered to prospective employees. The Total Compensation Calculator and other applicant resources can be found here .  If you have questions about this position please contact:   Missouri National Guard, Human Resources, (573)638-9609 or HR@mong.mo.gov
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            The Position           The City of Riverside is currently accepting applications for current and future vacancies for the position of FIREFIGHTER PARAMEDIC - LATERAL     Starting Salary will be at Step 3 and will include a 15% Paramedic Pay Stipend   The City of Riverside offers a competitive compensation package, retirement through CALPERS, and a generous benefit package. Firefighter Paramedic Laterals are offered a starting salary at Step 3 and may be eligible for a variety of additional compensation including specialty, bilingual, and education incentive pay  The City of Riverside Fire Department is a progressive, all-risk department responsible for the protection of a diverse population of over 300,000 people, covering nearly 82 square miles. Under the direction of Fire Chief Michael Moore, The City of Riverside Fire Department protects life, property, and the environment from 14 stations, responding to more than 34,000 calls for service. The department offers a variety of specialty programs, including Urban Search & Rescue, Hazardous Materials, and Arson.   Under the supervision of a Company Officer, Firefighters will perform a variety of duties in the protection of life and property by combating, extinguishing, and preventing fires, and by providing emergency medical care; to participate in training and fire prevention activities; to operate and maintain firefighting and rescue equipment, and fire stations; to serve as a fire inspector; and to do related work as required. Firefighters are responsible for the maintenance and upkeep of apparatus, equipment, and fire stations. Firefighters will participate in a variety of training drills and evolutions with their individual companies, and with multiple companies as needed.   Work Performed   Typical duties include, but are not necessarily limited to, the following:    Respond to fire alarms, rescue alarms, medical emergency, and other emergency calls to protect life and property endangered by fire; operate various communications equipment.  Respond to requests for medical emergencies; provide immediate medical care to persons injured in automobile accidents, fires, industrial accidents, and victims of sudden serious illness such as heart attacks, drownings, and similar emergencies; observe and report vital signs; and administer medical treatment.  Serve as a hose operator in firefighting situations; lay and connect hoses; hold nozzle and direct water streams in the control and extinguishing of fires in structures, brush, and grass; clean and test fire hoses; raise, lower, and climb aerial ladders; perform rescue work and remove persons from danger.   Ventilate structures using such techniques as opening windows and chopping holes through the roof; use forcible entry tools, bars, hooks, life lines, chemical extinguishers, and other auxiliary equipment; assist in overhaul and salvage operations; sweep water and remove debris.  Perform preventive maintenance and daily inspections on fire apparatus; inspect fire apparatus after each operation to ensure proper and efficient operating condition; clean, wash, and service fire apparatus; test, wash, hang, and dry hoses; change hoses on fire apparatus; report worn, damaged, or lost parts and tools;   Clean and maintain station quarters, grounds, and equipment; perform routine housekeeping chores such as sweeping, mopping, cooking, and washing; assist visitors at the station and conduct tours.  Conduct fire prevention inspection and education programs; serve as a fire inspector, inspecting commercial and other properties for fire hazards and compliance with fire prevention codes and ordinances, and participating in or conducting investigations to determine fire causes.  Participate in continuous training in fire prevention, inspection, and suppression through fire drills, training exercises, simulations, and on-the-job exercises to maintain occupational skills.  Study technical material on Fire Department rules and regulations, fire hazards, and modern firefighting techniques, City layout, water systems, and related subjects.   Prepare reports on preventive maintenance and with respect to work operations.  Work 24-hour shifts and overtime; may be recalled to duty in cases of emergency.  Serve as a substitute fire engineer under special instructions and limited conditions on a relief or training basis; operate and maintain motorized firefighting equipment; operate and adjust pump controls and other mechanical equipment to maintain correct water pressure consistent with the type of fire; drive and operate the tiller position on a ladder truck; operate ladder mechanism on an aerial truck; place truck to best advantage to facilitate fire fighting.    Qualifications    Recruitment Requirements:     Education : Equivalent to the completion of the twelfth grade and successful completion of a State Fire Marshal approved Fire Academy.  Experience : Must have 2 years of full-time experience as a paid firefighter paramedic with a public fire agency that is comparable to the City of Riverside Fire Department, as identified by NFPA and CPSE standards.   Necessary Special Requirements :    Must possess a current California or National Registry Paramedic certificate.    Valid Class C driver's license or officially recognized equivalent and acceptable driving record at time of appointment and throughout employment.      Selection Process   The selection process will begin with an employment application package screening. Additionally, this process will include oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. Those who successfully complete the selection process will be placed on the eligibility list for this classification.  It is the responsibility of candidates with a disability requiring accommodation in the assessment process to contact the Human Resources Department in writing to request such accommodation prior to the closing date of this recruitment.  Appointment will be subject to the successful completion of a pre-employment background investigation, medical/physical examination, drug and alcohol test.  NOTE: The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards. Candidates may reapply when there is a posting to establish an eligibility list.  All applicants will be notified via e-mail of their application status after the closing date of this announcement.
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        The Position           The City of Riverside is currently accepting applications for current and future vacancies for the position of FIREFIGHTER PARAMEDIC - LATERAL     Starting Salary will be at Step 3 and will include a 15% Paramedic Pay Stipend   The City of Riverside offers a competitive compensation package, retirement through CALPERS, and a generous benefit package. Firefighter Paramedic Laterals are offered a starting salary at Step 3 and may be eligible for a variety of additional compensation including specialty, bilingual, and education incentive pay  The City of Riverside Fire Department is a progressive, all-risk department responsible for the protection of a diverse population of over 300,000 people, covering nearly 82 square miles. Under the direction of Fire Chief Michael Moore, The City of Riverside Fire Department protects life, property, and the environment from 14 stations, responding to more than 34,000 calls for service. The department offers a variety of specialty programs, including Urban Search & Rescue, Hazardous Materials, and Arson.   Under the supervision of a Company Officer, Firefighters will perform a variety of duties in the protection of life and property by combating, extinguishing, and preventing fires, and by providing emergency medical care; to participate in training and fire prevention activities; to operate and maintain firefighting and rescue equipment, and fire stations; to serve as a fire inspector; and to do related work as required. Firefighters are responsible for the maintenance and upkeep of apparatus, equipment, and fire stations. Firefighters will participate in a variety of training drills and evolutions with their individual companies, and with multiple companies as needed.   Work Performed   Typical duties include, but are not necessarily limited to, the following:    Respond to fire alarms, rescue alarms, medical emergency, and other emergency calls to protect life and property endangered by fire; operate various communications equipment.  Respond to requests for medical emergencies; provide immediate medical care to persons injured in automobile accidents, fires, industrial accidents, and victims of sudden serious illness such as heart attacks, drownings, and similar emergencies; observe and report vital signs; and administer medical treatment.  Serve as a hose operator in firefighting situations; lay and connect hoses; hold nozzle and direct water streams in the control and extinguishing of fires in structures, brush, and grass; clean and test fire hoses; raise, lower, and climb aerial ladders; perform rescue work and remove persons from danger.   Ventilate structures using such techniques as opening windows and chopping holes through the roof; use forcible entry tools, bars, hooks, life lines, chemical extinguishers, and other auxiliary equipment; assist in overhaul and salvage operations; sweep water and remove debris.  Perform preventive maintenance and daily inspections on fire apparatus; inspect fire apparatus after each operation to ensure proper and efficient operating condition; clean, wash, and service fire apparatus; test, wash, hang, and dry hoses; change hoses on fire apparatus; report worn, damaged, or lost parts and tools;   Clean and maintain station quarters, grounds, and equipment; perform routine housekeeping chores such as sweeping, mopping, cooking, and washing; assist visitors at the station and conduct tours.  Conduct fire prevention inspection and education programs; serve as a fire inspector, inspecting commercial and other properties for fire hazards and compliance with fire prevention codes and ordinances, and participating in or conducting investigations to determine fire causes.  Participate in continuous training in fire prevention, inspection, and suppression through fire drills, training exercises, simulations, and on-the-job exercises to maintain occupational skills.  Study technical material on Fire Department rules and regulations, fire hazards, and modern firefighting techniques, City layout, water systems, and related subjects.   Prepare reports on preventive maintenance and with respect to work operations.  Work 24-hour shifts and overtime; may be recalled to duty in cases of emergency.  Serve as a substitute fire engineer under special instructions and limited conditions on a relief or training basis; operate and maintain motorized firefighting equipment; operate and adjust pump controls and other mechanical equipment to maintain correct water pressure consistent with the type of fire; drive and operate the tiller position on a ladder truck; operate ladder mechanism on an aerial truck; place truck to best advantage to facilitate fire fighting.    Qualifications    Recruitment Requirements:     Education : Equivalent to the completion of the twelfth grade and successful completion of a State Fire Marshal approved Fire Academy.  Experience : Must have 2 years of full-time experience as a paid firefighter paramedic with a public fire agency that is comparable to the City of Riverside Fire Department, as identified by NFPA and CPSE standards.   Necessary Special Requirements :    Must possess a current California or National Registry Paramedic certificate.    Valid Class C driver's license or officially recognized equivalent and acceptable driving record at time of appointment and throughout employment.      Selection Process   The selection process will begin with an employment application package screening. Additionally, this process will include oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. Those who successfully complete the selection process will be placed on the eligibility list for this classification.  It is the responsibility of candidates with a disability requiring accommodation in the assessment process to contact the Human Resources Department in writing to request such accommodation prior to the closing date of this recruitment.  Appointment will be subject to the successful completion of a pre-employment background investigation, medical/physical examination, drug and alcohol test.  NOTE: The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards. Candidates may reapply when there is a posting to establish an eligibility list.  All applicants will be notified via e-mail of their application status after the closing date of this announcement.
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