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                                            Irvine Ranch Water District, CA
                                    
            
                            
                    Irvine, California, United States
                
                    

        
            General Description  We are excited to announce that we are accepting applications for the position of    Water Operations Manager!      The District    Irvine Ranch Water District (IRWD) is a progressive, values-driven agency, with an international reputation for its leading-edge financial management practices, water recycling program, water use efficiency practices, water banking, urban runoff treatment, and energy generation and storage. Established in 1961 as a California Water District under the provisions of the California Water Code, IRWD is an independent special district serving central Orange County. IRWD provides high-quality drinking water, reliable sewage collection and treatment, ground-breaking recycled water programs, and environmentally sound urban runoff treatment to its customers. As an independent, not-for-profit public agency, IRWD is governed by a publicly elected five-member Board of Directors. The Board is responsible for the District's policies and decision-making. Day-to-day operations are supervised by the General Manager. Additional information can be found at the District's website: www.IRWD.com.  The Water Operations Manager, under general administrative direction, is responsible for managing, directing, and safely integrating the planning, operation and maintenance, budgeting, and personnel of the District’s water treatment facilities and distribution infrastructure.  This position receives administrative direction from and reports to the Director of Recycling Operations, directs the work of subordinate supervisors and employees assigned to the Water Operations department and is responsible for operations and federal and state regulations regarding the water treatment, production, storage, and water and recycled water distribution. As a management position, this position will also interface and coordinate with other departments and other members of the IRWD Management Team. Irvine Ranch Water District practices shared values that drive the character, culture, and capacity of our organization, and all managers are expected to champion these values.  Summary of Duties   The following is a non-exclusive list of essential duties and responsibilities. The duties listed below are intended only as illustrations of the various types of work that may be performed. The omission of specific duties does not exclude them from the position if the work is similar or related as determined by the incumbent’s supervisor.    Manage domestic and recycled water system operators in the operation and maintenance of turnouts, wells, pipelines, valves, pumps, control structures, chlorination stations, treatment plants, hydroelectric power stations and reservoirs.   Oversee the operation and management of advanced treatment systems, including but not limited to Reverse Osmosis, Nanofiltration, and Micro Filtration treatment plants.   Ability to analyze the District’s treatment facilities and implement operational changes as required to ensure safe and efficient operation.   Supervise and oversee the use of the water treatment and distribution system control and monitoring systems.   Provide input and direction on the development and administration of system reports, graphics, alarm points, control schemes, etc.   Assist in the management of the District’s groundwater pumping and imported water programs.   Provide on-going training of operators in the operation of the Supervisory Control and Data Acquisition (SCADA) systems.   Plan, organize, analyze, and evaluate domestic and recycle water system operational modes.   Plan and implement operational changes to ensure system reliability, acceptable water quality, water conservation and minimize cost of service.   Develop annual Potable Water and Recycled Water reservoir management plans to forecast usage, demands, manage reservoir elevation and storage, water supply available, and the purchase of treated and untreated water. Responsible for the implementation and updating of the plan.   Prepare various weekly, monthly, and semi-annual reports including reservoir surveillance, water, and energy usage regarding System Operations.  Prepare technical and non-technical reports on plant operations, flows, and plant parameters. Prepare and present operational plans and special studies as needed. Oversee and manage the monitoring, tracking, and historicizing of required operational and process data from SCADA and other sources needed to develop regulatory compliance and process performance reporting. This includes but is not limited to the District’s Operational database, Enterprise Asset Management software, and reporting systems (WIMS, Maximo, etc.).   Supervise major pipelines, pump station, reservoir and turnout shutdowns and tests.   Coordinate major operational changes with the Engineering, Water Recycling, and Customer Service Departments.   Safety is a key Value at IRWD, and this position will support and advocate for safe practices. Ensure appropriate safety training for work being performed by assigned staff. Ensure safety meetings (tailgates) are held bi-weekly. Conduct planned visual safety inspections and report findings to the Safety office monthly. All employees are required to notify their supervisor and the Safety Office of any sub-standard working conditions.   Train System Operators in procedures and system operations techniques, including adjustment of pressure control structures, handling of chemical systems, maintenance of system monitoring and control equipment and testing and repair of system components.  Assist in the development, administration, and enforcement of District policies and procedures as approved by the General Manager and the Board of Directors, including assisting Operations management team in the interpreting of existing and new policies and procedures.   Assist in preparation of the District’s bi-annual operating budget for Water Operations.   Preparing data for quarterly and annual O&M budget performance reporting.   Initiate requests and follow all District procurement policies for purchase of chemicals, supplies, parts, materials, tools, and equipment required to efficiently operate the department. Prepare and present justifications for large purchases of equipment as needed. Review and approve invoices for materials purchased.   Ensure an effective communications log regarding plant procedures and maintenance is maintained.   Conduct regular department meetings.   Participate in regular managerial and supervisory meetings.   Participate in the recruitment, selection, counseling, and training of employees.   Review and evaluate performance of assigned personnel on a timely basis; recommend salary adjustments, promotions, and disciplinary action for assigned staff. Review and prepare feedback comments on preliminary construction project plans from Technical Services and consulting engineering firms as needed.   Attend pre-construction and planning/design meetings for water treatment infrastructure and distribution system facilities.   Respond to emergencies and participate in the scheduled emergency standby program as needed. Responsible for all other work-related duties.   Qualifications  A combination of education and experience equivalent to a bachelor’s degree in one of the following areas: Environmental Science, Chemistry, Water Utility Science, Water Treatment, or a closely related field. Six years of progressively responsible experience in water utility systems operation and management, with four of those six years in a supervisory capacity.   Proficiency in the use of Microsoft Office suite (Excel, Word, PowerPoint), Microsoft Access, Microsoft Project, Enterprise Asset Management software (Maximo), and budgeting software is highly desirable.   LICENSES/CERTIFICATIONS:     Valid Class C California Driver's License required.  Valid Grade T4 Water Treatment Operator Certificate issued by the State of California State Water Resources Control Board required. Selected candidate must be able to obtain a valid T5 W ater Treatment Operator Certificate issued by the State of California State Water Resources Control Board within twenty-four (24) months from the date of appointment.   Valid Grade D5 Water Distribution Operator Certificate issued by the State of California State Water Resources Control Board preferred. Selected candidate must be able to obtain a valid D5 W ater Distribution Operator Certificate issued by the State of California State Water Resources Control Board within twenty-four (24) months from the date of appointment.     Additional Information    IRWD Corporate Values    Irvine Ranch Water District believes that its values drive the character, culture, and capacity of our organization. IRWD was built on values, and we weave them into the fabric of everything we do. Values are the ingredients in our recipe for both institutional and individual success. They are a code of conduct to promote positive outcomes for others and ourselves. They are more than words on a wall or a website. We live by them every day. We pledge to keep them relevant in an ever-changing world.  IRWD's employees enjoy working in a safe, supportive, and nurturing environment where they form strong bonds with fellow employees. To ensure effective communication and promote a collaborative team environment, employees report to work each day in the office or in the field, depending on their positions.    The physical and mental demands described below are representative of those that must be met by employees to successfully perform the essential functions of this class. Reasonable accommodations may be made to enable individuals with disabilities to perform essential functions.     Language Ability and Interpersonal Communication  Ability to communicate effectively with all levels of office/field employees and management. Represent District in a professional manner when dealing with outside suppliers and customers. Ability to explain, demonstrate and clarify to others within well established policies, procedures and standards, as well as the ability to follow specific instructions and respond to simple and difficult requests from others.    Mathematical Ability  Ability to add, subtract, multiply, divide and calculate percentages, fractions and decimals.    Judgment and Situational Reasoning Ability  Ability to use good personal judgment and discretion in performing all job functions. Must be self-motivated and have excellent oral/written communication skills. Must be organized with the ability to multi-task and make decisions independently.   Physical Requirements  Will lift 80 pounds on a routine basis. Must be certified annually to wear respiratory equipment. Must be clean shaven such that any facial hair does not interfere with the fit of self-contained breathing apparatus.    Environmental Adaptability  Noise level may be higher than the typical office environment. Ability to work in an environment which may expose employee to hazardous materials and environment.  IRWD offers a comprehensive benefits package for eligible employees and their eligible dependents. These benefits include the following: retirement benefits; medical, dental, vision, and life insurance; anda variety of other benefits. Benefits may vary based on employment status. This benefits overview is intended to be a summary, is not intended to be all-inclusive,and may not be applicable to all employees.   Retirement   Employees hired on or after January 1, 2013:  The District, in compliance with the California Public Employees' Pension Reform Act of 2012 (PEPRA), implemented a third tier for new employees hired on or after January 1, 2013. New employees hired on or after January 1, 2013 who have not been in PERS membership or in membership with a reciprocal retirement system within 6 months of hire date will receive benefits under the California Public Employees Retirement System at a 2 percent at age 62 formula. This formula gradually increases to a maximum benefits of 2.5 percent at age 67. Final compensation calculations will be based on the highest three-year average of regular recurring pay. The District pays the employer's share of these costs. The employee share of the pension cost of 7.50% is paid in full by the employees hired under this formula.   Employees hired on or after September 29, 2012 or "Classic" PERS members hired on or after January 1, 2013:  On September 24, 2012, the IRWD Board of Directors approved the addition of a second tier to the CalPERS retirement benefits. New employees hired on or after September 29th through December 31, 2012, and employees hired on or after January 1, 2013 who have been in PERS membership or in membership with a reciprocal retirement system, will receive benefits under the California Public Employees Retirement System at 2 percent at age 60 formula. This formula gradually increases to a maximum benefit of 2.418% at age 63. The District pays the employer share of these costs and the employee share of the pension cost of 7% is paid in full by the employees hired under this formula. Final retirement compensation calculations are based on the highest three-year average of regular, recurring pay.  IRWDdoes not participate or pay into Social Security except for the Medicare portion.   Medical Insurance  IRWD contracts with CalPERS for medical insurance coverage. Employees may elect coverage from a variety of PPO and HMO plans. The employee and District contribution for health insurance varies by plan.Coverage is effective the first day of the month following the date of hire.   Dental Insurance  IRWD contracts with Delta Dental for dental coverage.IRWD pays 100% of the premium for dental coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Vision Insurance  IRWD contracts with the EyeMed for vision coverage. IRWD pays 100% of the premium for vision coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Life Insurance  Elgible employees are provided with life insurance coverage equal to three or four times their annual salary, depending on their level of compensation. Eligible dependents are also covered for a flat benefit amount. Coverage is effective the first day of the month following the date of hire.   Deferred Compensation  Participation in adeferred compensation plan is available through Empower Retirement. Enrollment is voluntary and contributions are employee-paid and subject to IRS limits. The District matches employee contributions up to 3% of base pay after 1 year of employment.   Paid Vacation  Eligible employees begin accruing vacation benefits at the rate of 80 hours per year for the first 5 years of employment and are eligible to use paid vacation time after 6 months of employment. Employees accrue 120 hours per year after 5 years of employment and 160 hours per year after 10 years of employment.   Paid Holidays  The District offers 11 scheduled paid holidaysplus one personal holiday per year.   Sick Leave  Eligible employees accrue 96 hours of sick leave annually.   Flexible Spending Accounts  Eligible employees may elect to participate in the District's Flex Advantage program. This program allows employees to deposit pre-tax dollars into special accounts to be used for a variety of purposes, including paying for qualified miscellaneous health care expenses and dependent care expenses. IRWD contracts with a third party administer to process payments from employee accounts using claim forms or a Flex Spending debit card.   Educational Assistance  The District will share in the pre-approved educational costs of tuition and books for employees who wish to attend college or take certification classes.
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        General Description  We are excited to announce that we are accepting applications for the position of    Water Operations Manager!      The District    Irvine Ranch Water District (IRWD) is a progressive, values-driven agency, with an international reputation for its leading-edge financial management practices, water recycling program, water use efficiency practices, water banking, urban runoff treatment, and energy generation and storage. Established in 1961 as a California Water District under the provisions of the California Water Code, IRWD is an independent special district serving central Orange County. IRWD provides high-quality drinking water, reliable sewage collection and treatment, ground-breaking recycled water programs, and environmentally sound urban runoff treatment to its customers. As an independent, not-for-profit public agency, IRWD is governed by a publicly elected five-member Board of Directors. The Board is responsible for the District's policies and decision-making. Day-to-day operations are supervised by the General Manager. Additional information can be found at the District's website: www.IRWD.com.  The Water Operations Manager, under general administrative direction, is responsible for managing, directing, and safely integrating the planning, operation and maintenance, budgeting, and personnel of the District’s water treatment facilities and distribution infrastructure.  This position receives administrative direction from and reports to the Director of Recycling Operations, directs the work of subordinate supervisors and employees assigned to the Water Operations department and is responsible for operations and federal and state regulations regarding the water treatment, production, storage, and water and recycled water distribution. As a management position, this position will also interface and coordinate with other departments and other members of the IRWD Management Team. Irvine Ranch Water District practices shared values that drive the character, culture, and capacity of our organization, and all managers are expected to champion these values.  Summary of Duties   The following is a non-exclusive list of essential duties and responsibilities. The duties listed below are intended only as illustrations of the various types of work that may be performed. The omission of specific duties does not exclude them from the position if the work is similar or related as determined by the incumbent’s supervisor.    Manage domestic and recycled water system operators in the operation and maintenance of turnouts, wells, pipelines, valves, pumps, control structures, chlorination stations, treatment plants, hydroelectric power stations and reservoirs.   Oversee the operation and management of advanced treatment systems, including but not limited to Reverse Osmosis, Nanofiltration, and Micro Filtration treatment plants.   Ability to analyze the District’s treatment facilities and implement operational changes as required to ensure safe and efficient operation.   Supervise and oversee the use of the water treatment and distribution system control and monitoring systems.   Provide input and direction on the development and administration of system reports, graphics, alarm points, control schemes, etc.   Assist in the management of the District’s groundwater pumping and imported water programs.   Provide on-going training of operators in the operation of the Supervisory Control and Data Acquisition (SCADA) systems.   Plan, organize, analyze, and evaluate domestic and recycle water system operational modes.   Plan and implement operational changes to ensure system reliability, acceptable water quality, water conservation and minimize cost of service.   Develop annual Potable Water and Recycled Water reservoir management plans to forecast usage, demands, manage reservoir elevation and storage, water supply available, and the purchase of treated and untreated water. Responsible for the implementation and updating of the plan.   Prepare various weekly, monthly, and semi-annual reports including reservoir surveillance, water, and energy usage regarding System Operations.  Prepare technical and non-technical reports on plant operations, flows, and plant parameters. Prepare and present operational plans and special studies as needed. Oversee and manage the monitoring, tracking, and historicizing of required operational and process data from SCADA and other sources needed to develop regulatory compliance and process performance reporting. This includes but is not limited to the District’s Operational database, Enterprise Asset Management software, and reporting systems (WIMS, Maximo, etc.).   Supervise major pipelines, pump station, reservoir and turnout shutdowns and tests.   Coordinate major operational changes with the Engineering, Water Recycling, and Customer Service Departments.   Safety is a key Value at IRWD, and this position will support and advocate for safe practices. Ensure appropriate safety training for work being performed by assigned staff. Ensure safety meetings (tailgates) are held bi-weekly. Conduct planned visual safety inspections and report findings to the Safety office monthly. All employees are required to notify their supervisor and the Safety Office of any sub-standard working conditions.   Train System Operators in procedures and system operations techniques, including adjustment of pressure control structures, handling of chemical systems, maintenance of system monitoring and control equipment and testing and repair of system components.  Assist in the development, administration, and enforcement of District policies and procedures as approved by the General Manager and the Board of Directors, including assisting Operations management team in the interpreting of existing and new policies and procedures.   Assist in preparation of the District’s bi-annual operating budget for Water Operations.   Preparing data for quarterly and annual O&M budget performance reporting.   Initiate requests and follow all District procurement policies for purchase of chemicals, supplies, parts, materials, tools, and equipment required to efficiently operate the department. Prepare and present justifications for large purchases of equipment as needed. Review and approve invoices for materials purchased.   Ensure an effective communications log regarding plant procedures and maintenance is maintained.   Conduct regular department meetings.   Participate in regular managerial and supervisory meetings.   Participate in the recruitment, selection, counseling, and training of employees.   Review and evaluate performance of assigned personnel on a timely basis; recommend salary adjustments, promotions, and disciplinary action for assigned staff. Review and prepare feedback comments on preliminary construction project plans from Technical Services and consulting engineering firms as needed.   Attend pre-construction and planning/design meetings for water treatment infrastructure and distribution system facilities.   Respond to emergencies and participate in the scheduled emergency standby program as needed. Responsible for all other work-related duties.   Qualifications  A combination of education and experience equivalent to a bachelor’s degree in one of the following areas: Environmental Science, Chemistry, Water Utility Science, Water Treatment, or a closely related field. Six years of progressively responsible experience in water utility systems operation and management, with four of those six years in a supervisory capacity.   Proficiency in the use of Microsoft Office suite (Excel, Word, PowerPoint), Microsoft Access, Microsoft Project, Enterprise Asset Management software (Maximo), and budgeting software is highly desirable.   LICENSES/CERTIFICATIONS:     Valid Class C California Driver's License required.  Valid Grade T4 Water Treatment Operator Certificate issued by the State of California State Water Resources Control Board required. Selected candidate must be able to obtain a valid T5 W ater Treatment Operator Certificate issued by the State of California State Water Resources Control Board within twenty-four (24) months from the date of appointment.   Valid Grade D5 Water Distribution Operator Certificate issued by the State of California State Water Resources Control Board preferred. Selected candidate must be able to obtain a valid D5 W ater Distribution Operator Certificate issued by the State of California State Water Resources Control Board within twenty-four (24) months from the date of appointment.     Additional Information    IRWD Corporate Values    Irvine Ranch Water District believes that its values drive the character, culture, and capacity of our organization. IRWD was built on values, and we weave them into the fabric of everything we do. Values are the ingredients in our recipe for both institutional and individual success. They are a code of conduct to promote positive outcomes for others and ourselves. They are more than words on a wall or a website. We live by them every day. We pledge to keep them relevant in an ever-changing world.  IRWD's employees enjoy working in a safe, supportive, and nurturing environment where they form strong bonds with fellow employees. To ensure effective communication and promote a collaborative team environment, employees report to work each day in the office or in the field, depending on their positions.    The physical and mental demands described below are representative of those that must be met by employees to successfully perform the essential functions of this class. Reasonable accommodations may be made to enable individuals with disabilities to perform essential functions.     Language Ability and Interpersonal Communication  Ability to communicate effectively with all levels of office/field employees and management. Represent District in a professional manner when dealing with outside suppliers and customers. Ability to explain, demonstrate and clarify to others within well established policies, procedures and standards, as well as the ability to follow specific instructions and respond to simple and difficult requests from others.    Mathematical Ability  Ability to add, subtract, multiply, divide and calculate percentages, fractions and decimals.    Judgment and Situational Reasoning Ability  Ability to use good personal judgment and discretion in performing all job functions. Must be self-motivated and have excellent oral/written communication skills. Must be organized with the ability to multi-task and make decisions independently.   Physical Requirements  Will lift 80 pounds on a routine basis. Must be certified annually to wear respiratory equipment. Must be clean shaven such that any facial hair does not interfere with the fit of self-contained breathing apparatus.    Environmental Adaptability  Noise level may be higher than the typical office environment. Ability to work in an environment which may expose employee to hazardous materials and environment.  IRWD offers a comprehensive benefits package for eligible employees and their eligible dependents. These benefits include the following: retirement benefits; medical, dental, vision, and life insurance; anda variety of other benefits. Benefits may vary based on employment status. This benefits overview is intended to be a summary, is not intended to be all-inclusive,and may not be applicable to all employees.   Retirement   Employees hired on or after January 1, 2013:  The District, in compliance with the California Public Employees' Pension Reform Act of 2012 (PEPRA), implemented a third tier for new employees hired on or after January 1, 2013. New employees hired on or after January 1, 2013 who have not been in PERS membership or in membership with a reciprocal retirement system within 6 months of hire date will receive benefits under the California Public Employees Retirement System at a 2 percent at age 62 formula. This formula gradually increases to a maximum benefits of 2.5 percent at age 67. Final compensation calculations will be based on the highest three-year average of regular recurring pay. The District pays the employer's share of these costs. The employee share of the pension cost of 7.50% is paid in full by the employees hired under this formula.   Employees hired on or after September 29, 2012 or "Classic" PERS members hired on or after January 1, 2013:  On September 24, 2012, the IRWD Board of Directors approved the addition of a second tier to the CalPERS retirement benefits. New employees hired on or after September 29th through December 31, 2012, and employees hired on or after January 1, 2013 who have been in PERS membership or in membership with a reciprocal retirement system, will receive benefits under the California Public Employees Retirement System at 2 percent at age 60 formula. This formula gradually increases to a maximum benefit of 2.418% at age 63. The District pays the employer share of these costs and the employee share of the pension cost of 7% is paid in full by the employees hired under this formula. Final retirement compensation calculations are based on the highest three-year average of regular, recurring pay.  IRWDdoes not participate or pay into Social Security except for the Medicare portion.   Medical Insurance  IRWD contracts with CalPERS for medical insurance coverage. Employees may elect coverage from a variety of PPO and HMO plans. The employee and District contribution for health insurance varies by plan.Coverage is effective the first day of the month following the date of hire.   Dental Insurance  IRWD contracts with Delta Dental for dental coverage.IRWD pays 100% of the premium for dental coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Vision Insurance  IRWD contracts with the EyeMed for vision coverage. IRWD pays 100% of the premium for vision coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Life Insurance  Elgible employees are provided with life insurance coverage equal to three or four times their annual salary, depending on their level of compensation. Eligible dependents are also covered for a flat benefit amount. Coverage is effective the first day of the month following the date of hire.   Deferred Compensation  Participation in adeferred compensation plan is available through Empower Retirement. Enrollment is voluntary and contributions are employee-paid and subject to IRS limits. The District matches employee contributions up to 3% of base pay after 1 year of employment.   Paid Vacation  Eligible employees begin accruing vacation benefits at the rate of 80 hours per year for the first 5 years of employment and are eligible to use paid vacation time after 6 months of employment. Employees accrue 120 hours per year after 5 years of employment and 160 hours per year after 10 years of employment.   Paid Holidays  The District offers 11 scheduled paid holidaysplus one personal holiday per year.   Sick Leave  Eligible employees accrue 96 hours of sick leave annually.   Flexible Spending Accounts  Eligible employees may elect to participate in the District's Flex Advantage program. This program allows employees to deposit pre-tax dollars into special accounts to be used for a variety of purposes, including paying for qualified miscellaneous health care expenses and dependent care expenses. IRWD contracts with a third party administer to process payments from employee accounts using claim forms or a Flex Spending debit card.   Educational Assistance  The District will share in the pre-approved educational costs of tuition and books for employees who wish to attend college or take certification classes.
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                    Glendale, California, United States
                
                    

        
            The Position  Under general administrative direction, this management position is responsible for the management and oversight of the Water Engineering Section of Glendale Water & Power, as well as the direct supervision of professional staff. Additionally, this position acts as the lead manager for the Water Operations, Distribution, and Water Quality Sections in the absence of the Chief Assistant General Manager or Assistant General Manager - Water Services.    Essential functions of the job include, but are not limited to, the following:   Ensures Department services are provided with exceptional customer service and the highest level of ethical standards.   Directs and oversees the Water Engineering Section and its two primary subdivisions: Project Delivery and Operations Engineering.   Directly supervises several staff members in the Water Engineering Section and ensures that all Section activities are carried out safely and in accordance with City and Departmental goals.   Ensures that the planning, design, and operation of water facilities are performed in accordance with Local, State and Federal regulations.   As head of the Project Delivery subdivision, administers the Capital Improvement Program. Provides exceptional customer service in interacting with customers and developers in the installation and relocation of water services.   Provides technical support to the Water Distribution Maintenance Section. Ensures that GWP capital and developer projects are completed on a timely basis and in the most cost-effective manner. Oversees the preparation of cost estimates, designs, drawings, specifications, and operating procedures for the installation of water mains, services, fire hydrants and other distribution system equipment.   Provides construction management for projects directly and using contracted support, as needed, including physical inspections of construction in progress, approving progress payments, and managing change orders. Also ensures that Water Division maps and records are accurately maintained and updated in a timely manner.   As head of the Operations Engineering group, oversees the project planning function that drives the Capital Improvement Program and the operational strategy function that provides high level analysis and support to the Water Operations Section and Water Quality Section.   Oversees both short and long-range planning for water supply, storage, and distribution facilities including regular revisions to the water system master plan and preparation of engineering studies that provide planning level details and costs of future capital improvements.   Provides support to the Water Operations Section on the asset management program including preventive maintenance planning, and asset and maintenance activity documentation and analysis. Provides technical assistance with improvements or modifications to the local and remote control of the water facilities. Also provides technical assistance to the Water Quality Section on regulatory analysis and reporting, and with analysis and improvements in operating the water system efficiently from a water quality perspective.   May perform the duties of the Chief Assistant General Manager or Assistant General Manager - Water Services in his/her absence.    Assists the Chief Assistant General Manager or Assistant General Manager - Water Services with coverage and attendance at the various water committee and informational meetings at the Metropolitan Water District, the Upper Los Angeles River Area Watermaster, the Glendale Operable Unit, the State Water Board, and other water and utility organizations and associations.   Hires capable employees and implements necessary training to develop staff to meet the requirements of each functional area of responsibility. Ensures that adequate back-up skills are developed, and individual skills and abilities are increased. Ensures that assigned personnel work effectively with employees of other City departments and sections within GWP.   Reviews and evaluates employees' job performance, and effectively recommends personnel action. Plans, lays out, and delegates work to subordinate employees.   Drives on City business as necessary.   Assumes responsibility for ensuring the duties of this position are performed in a safe, efficient manner.   Performs other related duties as assigned or as the situation requires.  Minimum Requirements    Knowledge, Skills & Abilities     Knowledge of:  Applicable Federal, State and Local laws, ordinances, codes, standards, and regulations related to workplace safety, the practice of professional engineering, water quality maintenance, testing and reporting, as well as contracting for construction and professional services. Engineering principles relating to project cost estimating and budgeting, preparation of requests for proposals (RFPs) and requests for bids, and the bidding and procurement process. Engineering principles relating to the design, construction, operation and control of water facilities and the development and preparation of water system master plans. Principles of organization, management, supervision, and staff development.    Skill in:  Composing and preparing reports, memorandums, letters, and e-mails that are professional and easy to follow.  Creating Microsoft Excel spreadsheets to compile, calculate and analyze information.  Leading teams toward Departmental goals and objectives. Making effective presentations. Making independent judgments and decisions based on standard policy or procedure. Managing complex projects. Managing multiple priorities successfully. Quickly determining the best course of action in a given situation, while remaining patient and professional when leading others toward that conclusion and being open to better alternatives.   Ability to:  Provide exceptional customer service to those utilizing the Glendale Water and Power Department services. Communicate clearly and concisely, both orally and in writing, with all levels of employees and the public, including co-workers, managers, department heads, Council members, Commissioners, and outside agencies.  Develop and maintain positive working relationships with City departments, businesses, and the local community.  Effectively supervise and train subordinates. Establish and maintain smooth working relationships and effectively resolve interpersonal conflicts. Foster a teamwork environment. Lead, coach, instruct, direct, and motivate employees. Model and practice the highest standard of ethical conduct. Organize, assign, and schedule workload among employees.  Provide clear work instruction. Read, understand, and develop plans, drawings, and specifications.  Review and evaluate employees' job performance and effectively recommend personnel action.     Other Characteristics    Willingness to:  Assume responsibility for maintaining a safe working environment. Fully embrace the value and merits of a well-qualified, diverse workforce that is generally reflective of the surrounding labor market. Plan, initiate, recommend, and carry out actions as required. Work the necessary hours and times to accomplish goals, objectives and required tasks.    Experience   Eight years of recent progressively responsible professional experience in the water industry, four years of which must include working in a responsible supervisory capacity.   Experience in one or more of the following areas is desirable: pump station design; grant and proposal writing for Federal and State grants; preparation of water master plans; concepts and processes of disinfection and water treatment; asset management, working with the Metropolitan Water District of Southern California; well design and well drilling and maintenance; water rate design; and/or project/construction management.     Education/Training   Bachelor's Degree in Civil or Mechanical Engineering or a related field.  Master’s Degree in Civil or Mechanical Engineering, Public/Business Administration, or a related field is highly desirable.     License(s)/Certification(s)   Registration as a Civil Engineer with the California State Board for Professional Engineers, Land Surveyors and Geologists.   Valid California Class C driver's license.     Note   An equivalent combination of experience, education and/or training may substitute for the listed minimum requirements. However, there is no equivalent for Registration as a Civil Engineer with the California State Board for Professional Engineers, Land Surveyors and Geologists.         Exceptional Customer Service Policy         The City of Glendale places a high importance on quality customer service and prides itself for the high level of services it provides by every employee of the organization. As employees of the City of Glendale, we are committed to providing our diverse community and each other with courteous, considerate, and personal attention.    Please click on the link to read the Exceptional Customer Service Policy .   Selection Process   EVALUATION OF APPLICATION:  All applications, resumes and submitted reference materials will be reviewed and evaluated and only the best-qualified candidates based on applicable experience will be invited to the selection process.        ORAL INTERVIEW:      (Weight of 100%) To evaluate the applicant's experience, education, knowledge, and skills for the position.    Candidates must pass each exam component with a minimum score of 70.00% in order to be placed on the eligible list.        TIME AND PLACE OF THE EXAMINATION WILL BE ANNOUNCED.      Any evaluation will be based on the candidates' education and experience as related to the position. Any examination will be to evaluate the candidates' education, experience, knowledge and skills for the position. The City of Glendale reserves the right to modify the above stated examination components and/or weights. Should this be necessary, the candidates will be notified of the specific examination components and weights prior to the administration of any examination. The selected candidate will be subjected to a background check including Livescan fingerprinting. The City of Glendale conforms with State and Federal obligations to make reasonable accommodation for applicants and employees with disabilities. The Human Resources Department asks that it be advised of special needs at least five days prior to the first test part so that a reasonable accommodation may be made. The provisions of this bulletin do not constitute an express or implied contract. In compliance with the Immigration Reform and Control Act of 1986, the City of Glendale requires that all new employees provide documentation to establish both work authorization and identity.  The City of Glendale offers a comprehensive benefit package including vacation, holiday, and sick leave as well as medical, dental, vision, life, and long-term disability insurance.   The above listed benefits apply to full-time, salaried positions only.  Closing Date/Time: Continuous
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        The Position  Under general administrative direction, this management position is responsible for the management and oversight of the Water Engineering Section of Glendale Water & Power, as well as the direct supervision of professional staff. Additionally, this position acts as the lead manager for the Water Operations, Distribution, and Water Quality Sections in the absence of the Chief Assistant General Manager or Assistant General Manager - Water Services.    Essential functions of the job include, but are not limited to, the following:   Ensures Department services are provided with exceptional customer service and the highest level of ethical standards.   Directs and oversees the Water Engineering Section and its two primary subdivisions: Project Delivery and Operations Engineering.   Directly supervises several staff members in the Water Engineering Section and ensures that all Section activities are carried out safely and in accordance with City and Departmental goals.   Ensures that the planning, design, and operation of water facilities are performed in accordance with Local, State and Federal regulations.   As head of the Project Delivery subdivision, administers the Capital Improvement Program. Provides exceptional customer service in interacting with customers and developers in the installation and relocation of water services.   Provides technical support to the Water Distribution Maintenance Section. Ensures that GWP capital and developer projects are completed on a timely basis and in the most cost-effective manner. Oversees the preparation of cost estimates, designs, drawings, specifications, and operating procedures for the installation of water mains, services, fire hydrants and other distribution system equipment.   Provides construction management for projects directly and using contracted support, as needed, including physical inspections of construction in progress, approving progress payments, and managing change orders. Also ensures that Water Division maps and records are accurately maintained and updated in a timely manner.   As head of the Operations Engineering group, oversees the project planning function that drives the Capital Improvement Program and the operational strategy function that provides high level analysis and support to the Water Operations Section and Water Quality Section.   Oversees both short and long-range planning for water supply, storage, and distribution facilities including regular revisions to the water system master plan and preparation of engineering studies that provide planning level details and costs of future capital improvements.   Provides support to the Water Operations Section on the asset management program including preventive maintenance planning, and asset and maintenance activity documentation and analysis. Provides technical assistance with improvements or modifications to the local and remote control of the water facilities. Also provides technical assistance to the Water Quality Section on regulatory analysis and reporting, and with analysis and improvements in operating the water system efficiently from a water quality perspective.   May perform the duties of the Chief Assistant General Manager or Assistant General Manager - Water Services in his/her absence.    Assists the Chief Assistant General Manager or Assistant General Manager - Water Services with coverage and attendance at the various water committee and informational meetings at the Metropolitan Water District, the Upper Los Angeles River Area Watermaster, the Glendale Operable Unit, the State Water Board, and other water and utility organizations and associations.   Hires capable employees and implements necessary training to develop staff to meet the requirements of each functional area of responsibility. Ensures that adequate back-up skills are developed, and individual skills and abilities are increased. Ensures that assigned personnel work effectively with employees of other City departments and sections within GWP.   Reviews and evaluates employees' job performance, and effectively recommends personnel action. Plans, lays out, and delegates work to subordinate employees.   Drives on City business as necessary.   Assumes responsibility for ensuring the duties of this position are performed in a safe, efficient manner.   Performs other related duties as assigned or as the situation requires.  Minimum Requirements    Knowledge, Skills & Abilities     Knowledge of:  Applicable Federal, State and Local laws, ordinances, codes, standards, and regulations related to workplace safety, the practice of professional engineering, water quality maintenance, testing and reporting, as well as contracting for construction and professional services. Engineering principles relating to project cost estimating and budgeting, preparation of requests for proposals (RFPs) and requests for bids, and the bidding and procurement process. Engineering principles relating to the design, construction, operation and control of water facilities and the development and preparation of water system master plans. Principles of organization, management, supervision, and staff development.    Skill in:  Composing and preparing reports, memorandums, letters, and e-mails that are professional and easy to follow.  Creating Microsoft Excel spreadsheets to compile, calculate and analyze information.  Leading teams toward Departmental goals and objectives. Making effective presentations. Making independent judgments and decisions based on standard policy or procedure. Managing complex projects. Managing multiple priorities successfully. Quickly determining the best course of action in a given situation, while remaining patient and professional when leading others toward that conclusion and being open to better alternatives.   Ability to:  Provide exceptional customer service to those utilizing the Glendale Water and Power Department services. Communicate clearly and concisely, both orally and in writing, with all levels of employees and the public, including co-workers, managers, department heads, Council members, Commissioners, and outside agencies.  Develop and maintain positive working relationships with City departments, businesses, and the local community.  Effectively supervise and train subordinates. Establish and maintain smooth working relationships and effectively resolve interpersonal conflicts. Foster a teamwork environment. Lead, coach, instruct, direct, and motivate employees. Model and practice the highest standard of ethical conduct. Organize, assign, and schedule workload among employees.  Provide clear work instruction. Read, understand, and develop plans, drawings, and specifications.  Review and evaluate employees' job performance and effectively recommend personnel action.     Other Characteristics    Willingness to:  Assume responsibility for maintaining a safe working environment. Fully embrace the value and merits of a well-qualified, diverse workforce that is generally reflective of the surrounding labor market. Plan, initiate, recommend, and carry out actions as required. Work the necessary hours and times to accomplish goals, objectives and required tasks.    Experience   Eight years of recent progressively responsible professional experience in the water industry, four years of which must include working in a responsible supervisory capacity.   Experience in one or more of the following areas is desirable: pump station design; grant and proposal writing for Federal and State grants; preparation of water master plans; concepts and processes of disinfection and water treatment; asset management, working with the Metropolitan Water District of Southern California; well design and well drilling and maintenance; water rate design; and/or project/construction management.     Education/Training   Bachelor's Degree in Civil or Mechanical Engineering or a related field.  Master’s Degree in Civil or Mechanical Engineering, Public/Business Administration, or a related field is highly desirable.     License(s)/Certification(s)   Registration as a Civil Engineer with the California State Board for Professional Engineers, Land Surveyors and Geologists.   Valid California Class C driver's license.     Note   An equivalent combination of experience, education and/or training may substitute for the listed minimum requirements. However, there is no equivalent for Registration as a Civil Engineer with the California State Board for Professional Engineers, Land Surveyors and Geologists.         Exceptional Customer Service Policy         The City of Glendale places a high importance on quality customer service and prides itself for the high level of services it provides by every employee of the organization. As employees of the City of Glendale, we are committed to providing our diverse community and each other with courteous, considerate, and personal attention.    Please click on the link to read the Exceptional Customer Service Policy .   Selection Process   EVALUATION OF APPLICATION:  All applications, resumes and submitted reference materials will be reviewed and evaluated and only the best-qualified candidates based on applicable experience will be invited to the selection process.        ORAL INTERVIEW:      (Weight of 100%) To evaluate the applicant's experience, education, knowledge, and skills for the position.    Candidates must pass each exam component with a minimum score of 70.00% in order to be placed on the eligible list.        TIME AND PLACE OF THE EXAMINATION WILL BE ANNOUNCED.      Any evaluation will be based on the candidates' education and experience as related to the position. Any examination will be to evaluate the candidates' education, experience, knowledge and skills for the position. The City of Glendale reserves the right to modify the above stated examination components and/or weights. Should this be necessary, the candidates will be notified of the specific examination components and weights prior to the administration of any examination. The selected candidate will be subjected to a background check including Livescan fingerprinting. The City of Glendale conforms with State and Federal obligations to make reasonable accommodation for applicants and employees with disabilities. The Human Resources Department asks that it be advised of special needs at least five days prior to the first test part so that a reasonable accommodation may be made. The provisions of this bulletin do not constitute an express or implied contract. In compliance with the Immigration Reform and Control Act of 1986, the City of Glendale requires that all new employees provide documentation to establish both work authorization and identity.  The City of Glendale offers a comprehensive benefit package including vacation, holiday, and sick leave as well as medical, dental, vision, life, and long-term disability insurance.   The above listed benefits apply to full-time, salaried positions only.  Closing Date/Time: Continuous
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              Description     What do  you  value in your next job?  At the  Orange County Sanitation District  our  Core Values  form the framework of our organization and reinforce our professional work ethic. If the following values ring true with you, we'd love to invite you to explore our career opportunities further.   Integrity, Inclusion, Honesty, and Respect  We aspire to the highest degree of integrity, inclusion, honesty, and respect in our interaction with each other, our suppliers, our customers, and our community. We strive to demonstrate these values in our actions, commitments, and service.   Leadership, Teamwork, and Problem Solving  We lead by example, acknowledging the value of our resources and using them wisely to achieve our mission. We strive to reach OC San goals through cooperative efforts and collaboration with each other and our constituencies. We work to solve problems in a creative, cost-effective, and safe manner, and we acknowledge team and individual efforts.   Customer Service, Transparency, and Accountability  We are committed to acting in a timely, accurate, accessible, and transparent manner through excellent customer service. We are committed to act in the best interest of our internal and external stakeholders.   Resiliency, Innovation, and Learning  We continuously develop ourselves, enhancing our talents, skills, and abilities. We recognize that only through personal growth and development will we progress as an agency and as individuals.   Safety  We are committed to providing a safe work environment. We will demonstrate leadership, promote individual accountability, and participate actively in the advancement of our health and safety practices.  OC San is currently looking to fill the role of an  Operations Manager.   Under administrative direction, the Operations Manager will:    Assume management and leadership responsibility for assigned Operations and Process Engineering staff, services and activities to ensure the 24-hour safe, compliant and efficient operations of all treatment, interplant, and outfall facilities for both routine and emergency situations;  Monitor, evaluate, and report on the efficiency and effectiveness of service delivery methods and procedures;   Lead OC San's management of the Groundwater Replenishment System (GWRS) agreement with the Orange County Water District (OCWD), providing specification water to OCWD and managing residuals processed while minimizing costs.  Support the Capital Improvement Program (CIP) design process, utilizing appropriate staff and technical resources to integrate new CIP projects to the collections system and wastewater treatment plant processes;  Optimize chemical dosing and resource consumption in achieving regulatory compliance and Board-supported service level criteria; and  Implement acceptable risk and asset management principles into decision making processes.  The Operations Manager is also responsible for:    Providing leadership to ensure that staff fully understand and support Operations' role in achieving and maintaining a well-planned and scheduled maintenance program and a robust Asset Management Plan;  Working with other divisions and departments to ensure that critical assets are in a ready state of operation;  Ensuring that operational needs are well represented within the organization and supported by internal and external stakeholders;  Developing and implementing a training program for Operations staff at both plant locations and managing both plants as one fully integrated team;  Managing and participating in the development and implementation of goals, objectives, policies and procedures and service benchmarking efforts for assigned programs;   Actively participating in the development and design of CIP projects and ensuring that assets and CIP projects are commissioned and reliably integrated with existing plant processes;   Interfacing with and delivering presentations to the Board of Directors and external stakeholders;  Overseeing and participating in the development and administration of the Operations divisions' annual budgets, work plans, and strategic initiatives;   Participating in the forecasting of funds needed for staffing, equipment, materials, supplies, and services, and monitoring and approving expenditures;   Establishing clear goals, objectives, and expectations with staff in alignment with OC San's Strategic Plan;   Training, coaching, developing, mentoring, succession planning, and monitoring staff performance; and  Leading by example and holding staff accountable for program, policy, and procedural compliance while recognizing their achievements.       Qualifications & Requirements       The successful candidate will possess:     Bachelor's degree from a college or university accredited by the U.S. Department of Education, with major coursework in wastewater treatment, business or public administration, engineering, or a related field.  Eight (8) years of increasingly responsible work experience in wastewater treatment plant operations, including four (4) years of progressively more responsible experience as project or technical lead or supervisory experience.  A valid Grade V California Wastewater Treatment Plant Operator Certificate.   A valid California Class C driver's license.    Desired Qualifications:      Possession of DOT/PHMSA Operator Qualifications to operate and supervise natural gas pipelines.   The ability to successfully lead and direct a multi-disciplinary team with various levels of knowledge, skills, and abilities in a highly regulated and rewarding environment.   The ability to communicate effectively , both orally and in writing.   The ability to build strong working relationships with fellow Managers, Executive Management Team, Board of Directors, the regulatory community, other sewerage agencies, consultants and service providers, non-governmental organizations and the public.        Recruitment & Selection Process      Vacancies: 1   (an eligible list may be established for future vacancies)    Apply online at:   www.ocsan.gov/jobs      APPLICATION FILING DEADLINE: Monday, April 15 , 5:00 P.M.     (or until a sufficient number of qualified applications have been received)       Hiring Salary Range:   $180,856.00 - $199,846.40/Year   (starting salary will be within this range based upon qualifications)     Supplemental Information       Physical Demands    Mobility to work in a standard office setting and use standard office equipment, including a computer; this is primarily a sedentary office classification although standing in work areas and walking between work areas may be required; operate a motor vehicle to travel to various OC San sites, projects, and/or meetings; occasionally bend, stoop, kneel, reach, push, and pull drawers open and closed to retrieve and file information; ability to lift, carry, push, and pull materials and objects up to 35 pounds.   Vision to read printed materials and a computer screen.   Hearing and speech to communicate in person and over the telephone.   Finger dexterity to access, enter, and retrieve data using a computer keyboard or calculator and to operate standard office equipment.    Environmental Elements    Office environment with moderate noise levels, controlled temperature conditions, and no direct exposure to hazardous physical substances.   May work in the field with occasional exposure to loud noise levels, cold and hot temperatures, inclement weather conditions, road hazards, vibration, confining workspace, heights, chemicals, mechanical and/or electrical hazards, hazardous physical substances and fumes, dust, and air contaminants.   Employees may interact with upset staff and/or public and private representatives in interpreting and enforcing departmental policies and procedures.     Disaster Service Workers   All OC San employees are designated Disaster Service Workers through state law (California Government Code Section 3100-3109). Employment with OC San requires the affirmation of a loyalty oath to this effect. Employees are required to complete all related training as assigned, and to return to work as ordered in the event of an emergency.    Other Requirements    Probationary Period: All OC San employees, except classifications considered "at-will", are subject to the probationary period provisions as specified in the applicable Memorandum of Understanding, policies, and/or resolutions. Employees who have not yet successfully completed their initial probationary period serve "at-will" and may be released from employment without cause or recourse to any appeal or grievance procedures.   Pre-Employment: All employment offers are contingent upon successful completion of OC San's pre-employment process, which includes a background investigation, a physical examination, and a drug screen.   Work Location Assignment: Employees will be assigned to a work location based on business needs which may be located at any/all of OC San locations; this work location may be changed at any time.    Other Information   For the full range of duties, responsibilities, and essential job functions please review the Classification Specification for this position found on our website.  Applicants must clearly demonstrate, through their application materials, that they meet the minimum requirements as outlined in the job announcement and class specification to receive further consideration. However, meeting the minimum requirements does not guarantee an interview. All properly completed applications will be reviewed, and the most appropriately qualified individuals will be invited to continue in the selection process.  False statements may be cause for disqualification, removal from the eligible list, or discharge from employment. All statements made on applications are subject to investigation and verification.     To ensure your application is accurate and complete, please review the Job Application Guide.  Employment is contingent upon successful completion of OC San's pre-employment process, which includes a background investigation and a physical examination. For some positions, this may include a drug screen. False statements may be cause for disqualification, removal from the eligible list, or discharge from employment. All statements made on applications are subject to investigation and verification.  Reference Checks will be conducted by OC San to verify employment related information for all potential employees once a contingent job offer is made during the background investigation process. This is done to ensure that individuals who join OC San are well qualified and have a strong potential to be successful in their employment. The extent of the inquiry will depend on the position being applied for, but will at least include:    Verification/Reference from current and past employers  Confirmation of necessary licenses, certificates, and degrees.      Please have all necessary documentation ready. Additional inquiries may be necessary depending on the position for which you are applying. Human Resources will also schedule a post-offer physical examination once a job offer has been made.  OC San only accepts applications submitted via our online application system. Applications submitted via mail, fax or email will not be accepted.  The provisions of this announcement do not constitute an expressed or implied contract. Any provision contained in this announcement may be modified or revoked without notice.  OC San offers an attractive benefits package that includes paid leave andholiday pay;group life, long and short-term disability, and executive disability insurance;group medical, dental, and vision insurancewith dependent coverage available; employee assistance program; a retirement plan through the Orange County Employees Retirement System (OCERS);deferred compensation plan options;an investment incentive plan;automobile allowance;and other optional benefits.  OC San makes a generous contribution toward the cost of these benefits, which are subject to the OC San Board of Directors' periodic determination (usually annually), and are therefore subject to change.  For more information, visit our website at  https://www.ocsan.gov/about-us/jobs/employee-benefits https://www.ocsan.gov/about-us/jobs/employee-benefits.   01    PLEASE READ. The information provided on the Supplemental Questions will be used in conjunction with your job application to determine whether you meet the qualification requirements. Failure to provide detailed and complete information may result in your application being rejected. Do not submit a resume in place of completing these Supplemental Questions. Education obtained outside the United States must be comparable to education earned at an accredited school in the United States. We reserve the right to request further information about your academic program, evidence of comparability, or an original transcript. Any information you submit may be verified. When applying for this position, I understand that I must thoroughly complete the Education and Work Experience sections of my application and the Supplemental Questions. This includes a detailed description of each position that I feel qualifies me for the job I am seeking. I have read the above statement and understand that failure to provide sufficient detailed information may result in my application being rejected. I also understand that I may not submit a resume in lieu of filling out the job application or answering the Supplemental Questions. However, I may attach a resume to the application to provide additional information.    Yes, I understand.         02    Do you possess a Bachelor's degree (or higher) from a college or university accredited by the U.S. Department of Education, with major coursework in wastewater treatment, business or public administration, engineering, or a related field?    Yes   No         03    If you answered "Yes" to the previous question, please list the degree(s) you have received. If you answered "No", type "N/A".       04    Which best describes the highest level of education you have completed?    High School or GED   Some College   Associate's Degree   Bachelor's Degree   Master's Degree         05    Do you have eight (8) years of increasingly responsible work experience in wastewater treatment plant operations, including four (4) years of progressively more responsible experience as project or technical lead or supervisory experience?    Yes   No         06    Please describe your technical experience as it relates to wastewater treatment plant operations.       07    How many years of administrative and supervisory experience do you have in wastewater treatment plant operations?    0-1 Years Experience   2-4 Years Experience   5-7 Years Experience   8 or More Years Experience         08    Are you currently in possession of a valid Grade V California Wastewater Treatment Plant Operator's Certificate?    Yes   No         09    Do you possess an in-depth understanding of wastewater treatment processes, regulations, and compliance related issues? If yes, please describe and provide clear examples.       10    Do you have experience or qualifications required by the Department of Transportation/PHMSA to operate natural gas pipelines? If yes, please provide clear examples.       11    Please describe any formal leadership education or training you have completed. If none, type "N/A".       12    Please describe your experience with budget preparation and administration, including which aspects of an operating budget you have developed. If none, type "N/A".       13    Please describe your experience with developing and implementing training programs for the operation of wastewater treatment processes, facilities, and systems. If none, type "N/A".       14    Do you have experience working with or responding directly to applicable regulatory agencies as it pertains to wastewater treatment permits? If yes, please provide specific examples and list the agencies.       15    Do you possess, or have the ability to obtain, a valid California Driver's License by the time of appointment?    Yes   No         16    All OC San employees are designated Disaster Service Workers through state law (California Government Code Section 3100-3109). Employment with the OC San requires the affirmation of a loyalty oath to this effect. Employees are required to complete all related training as assigned, and to return to work as ordered in the event of an emergency. Click on the radio button below to acknowledge you understand these requirements.    Yes, I understand.        Required Question Closing Date/Time: 4/15/2024 5:00 PM Pacific
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          Description     What do  you  value in your next job?  At the  Orange County Sanitation District  our  Core Values  form the framework of our organization and reinforce our professional work ethic. If the following values ring true with you, we'd love to invite you to explore our career opportunities further.   Integrity, Inclusion, Honesty, and Respect  We aspire to the highest degree of integrity, inclusion, honesty, and respect in our interaction with each other, our suppliers, our customers, and our community. We strive to demonstrate these values in our actions, commitments, and service.   Leadership, Teamwork, and Problem Solving  We lead by example, acknowledging the value of our resources and using them wisely to achieve our mission. We strive to reach OC San goals through cooperative efforts and collaboration with each other and our constituencies. We work to solve problems in a creative, cost-effective, and safe manner, and we acknowledge team and individual efforts.   Customer Service, Transparency, and Accountability  We are committed to acting in a timely, accurate, accessible, and transparent manner through excellent customer service. We are committed to act in the best interest of our internal and external stakeholders.   Resiliency, Innovation, and Learning  We continuously develop ourselves, enhancing our talents, skills, and abilities. We recognize that only through personal growth and development will we progress as an agency and as individuals.   Safety  We are committed to providing a safe work environment. We will demonstrate leadership, promote individual accountability, and participate actively in the advancement of our health and safety practices.  OC San is currently looking to fill the role of an  Operations Manager.   Under administrative direction, the Operations Manager will:    Assume management and leadership responsibility for assigned Operations and Process Engineering staff, services and activities to ensure the 24-hour safe, compliant and efficient operations of all treatment, interplant, and outfall facilities for both routine and emergency situations;  Monitor, evaluate, and report on the efficiency and effectiveness of service delivery methods and procedures;   Lead OC San's management of the Groundwater Replenishment System (GWRS) agreement with the Orange County Water District (OCWD), providing specification water to OCWD and managing residuals processed while minimizing costs.  Support the Capital Improvement Program (CIP) design process, utilizing appropriate staff and technical resources to integrate new CIP projects to the collections system and wastewater treatment plant processes;  Optimize chemical dosing and resource consumption in achieving regulatory compliance and Board-supported service level criteria; and  Implement acceptable risk and asset management principles into decision making processes.  The Operations Manager is also responsible for:    Providing leadership to ensure that staff fully understand and support Operations' role in achieving and maintaining a well-planned and scheduled maintenance program and a robust Asset Management Plan;  Working with other divisions and departments to ensure that critical assets are in a ready state of operation;  Ensuring that operational needs are well represented within the organization and supported by internal and external stakeholders;  Developing and implementing a training program for Operations staff at both plant locations and managing both plants as one fully integrated team;  Managing and participating in the development and implementation of goals, objectives, policies and procedures and service benchmarking efforts for assigned programs;   Actively participating in the development and design of CIP projects and ensuring that assets and CIP projects are commissioned and reliably integrated with existing plant processes;   Interfacing with and delivering presentations to the Board of Directors and external stakeholders;  Overseeing and participating in the development and administration of the Operations divisions' annual budgets, work plans, and strategic initiatives;   Participating in the forecasting of funds needed for staffing, equipment, materials, supplies, and services, and monitoring and approving expenditures;   Establishing clear goals, objectives, and expectations with staff in alignment with OC San's Strategic Plan;   Training, coaching, developing, mentoring, succession planning, and monitoring staff performance; and  Leading by example and holding staff accountable for program, policy, and procedural compliance while recognizing their achievements.       Qualifications & Requirements       The successful candidate will possess:     Bachelor's degree from a college or university accredited by the U.S. Department of Education, with major coursework in wastewater treatment, business or public administration, engineering, or a related field.  Eight (8) years of increasingly responsible work experience in wastewater treatment plant operations, including four (4) years of progressively more responsible experience as project or technical lead or supervisory experience.  A valid Grade V California Wastewater Treatment Plant Operator Certificate.   A valid California Class C driver's license.    Desired Qualifications:      Possession of DOT/PHMSA Operator Qualifications to operate and supervise natural gas pipelines.   The ability to successfully lead and direct a multi-disciplinary team with various levels of knowledge, skills, and abilities in a highly regulated and rewarding environment.   The ability to communicate effectively , both orally and in writing.   The ability to build strong working relationships with fellow Managers, Executive Management Team, Board of Directors, the regulatory community, other sewerage agencies, consultants and service providers, non-governmental organizations and the public.        Recruitment & Selection Process      Vacancies: 1   (an eligible list may be established for future vacancies)    Apply online at:   www.ocsan.gov/jobs      APPLICATION FILING DEADLINE: Monday, April 15 , 5:00 P.M.     (or until a sufficient number of qualified applications have been received)       Hiring Salary Range:   $180,856.00 - $199,846.40/Year   (starting salary will be within this range based upon qualifications)     Supplemental Information       Physical Demands    Mobility to work in a standard office setting and use standard office equipment, including a computer; this is primarily a sedentary office classification although standing in work areas and walking between work areas may be required; operate a motor vehicle to travel to various OC San sites, projects, and/or meetings; occasionally bend, stoop, kneel, reach, push, and pull drawers open and closed to retrieve and file information; ability to lift, carry, push, and pull materials and objects up to 35 pounds.   Vision to read printed materials and a computer screen.   Hearing and speech to communicate in person and over the telephone.   Finger dexterity to access, enter, and retrieve data using a computer keyboard or calculator and to operate standard office equipment.    Environmental Elements    Office environment with moderate noise levels, controlled temperature conditions, and no direct exposure to hazardous physical substances.   May work in the field with occasional exposure to loud noise levels, cold and hot temperatures, inclement weather conditions, road hazards, vibration, confining workspace, heights, chemicals, mechanical and/or electrical hazards, hazardous physical substances and fumes, dust, and air contaminants.   Employees may interact with upset staff and/or public and private representatives in interpreting and enforcing departmental policies and procedures.     Disaster Service Workers   All OC San employees are designated Disaster Service Workers through state law (California Government Code Section 3100-3109). Employment with OC San requires the affirmation of a loyalty oath to this effect. Employees are required to complete all related training as assigned, and to return to work as ordered in the event of an emergency.    Other Requirements    Probationary Period: All OC San employees, except classifications considered "at-will", are subject to the probationary period provisions as specified in the applicable Memorandum of Understanding, policies, and/or resolutions. Employees who have not yet successfully completed their initial probationary period serve "at-will" and may be released from employment without cause or recourse to any appeal or grievance procedures.   Pre-Employment: All employment offers are contingent upon successful completion of OC San's pre-employment process, which includes a background investigation, a physical examination, and a drug screen.   Work Location Assignment: Employees will be assigned to a work location based on business needs which may be located at any/all of OC San locations; this work location may be changed at any time.    Other Information   For the full range of duties, responsibilities, and essential job functions please review the Classification Specification for this position found on our website.  Applicants must clearly demonstrate, through their application materials, that they meet the minimum requirements as outlined in the job announcement and class specification to receive further consideration. However, meeting the minimum requirements does not guarantee an interview. All properly completed applications will be reviewed, and the most appropriately qualified individuals will be invited to continue in the selection process.  False statements may be cause for disqualification, removal from the eligible list, or discharge from employment. All statements made on applications are subject to investigation and verification.     To ensure your application is accurate and complete, please review the Job Application Guide.  Employment is contingent upon successful completion of OC San's pre-employment process, which includes a background investigation and a physical examination. For some positions, this may include a drug screen. False statements may be cause for disqualification, removal from the eligible list, or discharge from employment. All statements made on applications are subject to investigation and verification.  Reference Checks will be conducted by OC San to verify employment related information for all potential employees once a contingent job offer is made during the background investigation process. This is done to ensure that individuals who join OC San are well qualified and have a strong potential to be successful in their employment. The extent of the inquiry will depend on the position being applied for, but will at least include:    Verification/Reference from current and past employers  Confirmation of necessary licenses, certificates, and degrees.      Please have all necessary documentation ready. Additional inquiries may be necessary depending on the position for which you are applying. Human Resources will also schedule a post-offer physical examination once a job offer has been made.  OC San only accepts applications submitted via our online application system. Applications submitted via mail, fax or email will not be accepted.  The provisions of this announcement do not constitute an expressed or implied contract. Any provision contained in this announcement may be modified or revoked without notice.  OC San offers an attractive benefits package that includes paid leave andholiday pay;group life, long and short-term disability, and executive disability insurance;group medical, dental, and vision insurancewith dependent coverage available; employee assistance program; a retirement plan through the Orange County Employees Retirement System (OCERS);deferred compensation plan options;an investment incentive plan;automobile allowance;and other optional benefits.  OC San makes a generous contribution toward the cost of these benefits, which are subject to the OC San Board of Directors' periodic determination (usually annually), and are therefore subject to change.  For more information, visit our website at  https://www.ocsan.gov/about-us/jobs/employee-benefits https://www.ocsan.gov/about-us/jobs/employee-benefits.   01    PLEASE READ. The information provided on the Supplemental Questions will be used in conjunction with your job application to determine whether you meet the qualification requirements. Failure to provide detailed and complete information may result in your application being rejected. Do not submit a resume in place of completing these Supplemental Questions. Education obtained outside the United States must be comparable to education earned at an accredited school in the United States. We reserve the right to request further information about your academic program, evidence of comparability, or an original transcript. Any information you submit may be verified. When applying for this position, I understand that I must thoroughly complete the Education and Work Experience sections of my application and the Supplemental Questions. This includes a detailed description of each position that I feel qualifies me for the job I am seeking. I have read the above statement and understand that failure to provide sufficient detailed information may result in my application being rejected. I also understand that I may not submit a resume in lieu of filling out the job application or answering the Supplemental Questions. However, I may attach a resume to the application to provide additional information.    Yes, I understand.         02    Do you possess a Bachelor's degree (or higher) from a college or university accredited by the U.S. Department of Education, with major coursework in wastewater treatment, business or public administration, engineering, or a related field?    Yes   No         03    If you answered "Yes" to the previous question, please list the degree(s) you have received. If you answered "No", type "N/A".       04    Which best describes the highest level of education you have completed?    High School or GED   Some College   Associate's Degree   Bachelor's Degree   Master's Degree         05    Do you have eight (8) years of increasingly responsible work experience in wastewater treatment plant operations, including four (4) years of progressively more responsible experience as project or technical lead or supervisory experience?    Yes   No         06    Please describe your technical experience as it relates to wastewater treatment plant operations.       07    How many years of administrative and supervisory experience do you have in wastewater treatment plant operations?    0-1 Years Experience   2-4 Years Experience   5-7 Years Experience   8 or More Years Experience         08    Are you currently in possession of a valid Grade V California Wastewater Treatment Plant Operator's Certificate?    Yes   No         09    Do you possess an in-depth understanding of wastewater treatment processes, regulations, and compliance related issues? If yes, please describe and provide clear examples.       10    Do you have experience or qualifications required by the Department of Transportation/PHMSA to operate natural gas pipelines? If yes, please provide clear examples.       11    Please describe any formal leadership education or training you have completed. If none, type "N/A".       12    Please describe your experience with budget preparation and administration, including which aspects of an operating budget you have developed. If none, type "N/A".       13    Please describe your experience with developing and implementing training programs for the operation of wastewater treatment processes, facilities, and systems. If none, type "N/A".       14    Do you have experience working with or responding directly to applicable regulatory agencies as it pertains to wastewater treatment permits? If yes, please provide specific examples and list the agencies.       15    Do you possess, or have the ability to obtain, a valid California Driver's License by the time of appointment?    Yes   No         16    All OC San employees are designated Disaster Service Workers through state law (California Government Code Section 3100-3109). Employment with the OC San requires the affirmation of a loyalty oath to this effect. Employees are required to complete all related training as assigned, and to return to work as ordered in the event of an emergency. Click on the radio button below to acknowledge you understand these requirements.    Yes, I understand.        Required Question Closing Date/Time: 4/15/2024 5:00 PM Pacific
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            Position Description  APPLY IMMEDIATELY AS THIS RECRUITMENT MAY CLOSE AT ANY TIME     APPLICATIONS MUST BE SUBMITTED ONLINE ONLY     The  Department of Public Works and Planning  is offering an exciting and rewarding opportunity for an experienced professional as a  Landfill Operations Manager . The Landfill Operations Manager plans, directs, and manages landfill operations and engineering programs. Responsibilities include planning, directing, and supervising staff engaged in a variety of professional and technical engineering assignments.   The  Landfill Operations Manager  vacancy exists in the Resources Division. The Resources Division is responsible for County water and energy programs, solid waste coordination, solid waste disposal activities, recycling, geologic activities, administration of County Service Areas/Special Districts (lighting districts, waterworks districts & maintenance districts), working with the State and other agencies on water, solid waste, hazardous waste management planning, and County Parks.   Note: The eligible list established from this recruitment may be used to fill both extra-help and permanently allocated positions. Individuals selected for extra-help appointment may be transitioned to a permanently allocated position at a later date as authorized by the Fresno County Personnel Rules.   Positions in this classification are in MEDICAL GROUP II - Moderate Physical Activity. This group includes positions which require moderate physical effort using arms, legs, back, and trunk in frequent lifting, pushing or pulling of objects weighing (or offering resistance equivalent to) 10-25 pounds, and occasionally over 25 pounds. Generally, bending, stooping, squatting, twisting, reaching, as well as standing and walking are involved.   Eligible candidates must be able to perform the essential functions of the position with or without reasonable accommodation.   Samples of Duties  Please click here to review the Samples of Duties.    Knowledge, Skills and Abilities  Please click here to review the Knowledge, Skills, and Abilities.    Minimum Qualifications  Education : Possession of a bachelor's degree in Civil, Mechanical, Electrical, or Industrial Engineering, Industrial Technology, Construction Management, Environmental Science, Business Administration, or a closely related field that is acceptable within the United States' accredited college or university system.  Experience : Five (5) years of full time, paid work experience in landfill operations, solid waste management, civil engineering, or project management in a construction, mining, or manufacturing setting, of which at least two (2) years must have included supervision of staff.   License : Possession of a valid Class "C" driver's license, or equivalent.  Certification : Incumbent must obtain a Solid Waste Association of North America Certified Landfill Technical Associate Certificate within the probationary period or be rejected on probation.    TO PREVENT THE DISQUALIFICATION OF YOUR APPLICATION, PLEASE NOT   E   :     Applicants must meet the minimum qualifications for this position by the filing deadline.    A completed Fresno County employment application is required  and must be current, complete, and accurate. Amendments will not be allowed after the filing deadline.   Resumes and attachments  are not accepted in lieu of a completed application.   Please fully list your education and work experience, including current position.  Failure to list current, complete, and accurate education/work experience within the job application (including employment with the County of Fresno) will result in the disqualification of your application.  In the  Education  section of your application, please provide complete information for each school attended, including the school's name and location, the type and number of units earned (semester or quarter), and which major or program was completed (Engineering, Architecture, etc.). Failure to completely list education within the job application will disqualify the applicant from consideration.   College/University transcripts  may be requested to verify completion of qualifying degree.  If you have completed education in a  foreign college or university  and are using this education to meet the minimum qualifications, you must provide documentation that the foreign education is comparable to that received within the United States' accredited college or university system or your application will not be accepted. Documentation must be provided by the closing date/time of this recruitment. You may attach a copy to your online employment application, fax a copy to (559) 455-4788 Attn: Tiffany Lee, email a copy to  HREmploymentServices@fresnocountyca.gov , or hand deliver a copy to our office. Late submission of documentation will not be accepted.    A  valid driver's license number  must be listed on your application. Failure to provide this number on your application will result in your application not being accepted.A  Comprehensive Resume  must be attached or submitted and received by the closing date/time or your application will not be accepted. You must either attach a copy to your online employment application, fax a copy to (559) 455-4788, Attn: Tiffany Lee, email a copy to   HREmploymentServices@fresnocountyca.gov   , or hand deliver a copy to our office. Late submission of documentation will not be accepted.  SELECTION PROCESS  :  Depending on the number of applicants meeting the minimum qualifications and filing requirements, applicants may be scheduled for the process listed below.    Oral Examination  - An oral examination includes a panel consisting of at least two members within a similar field of expertise as the vacancy. Candidates are asked structured questions and must respond orally to allow the panel to evaluate the specific qualifications of each applicant.    Successful candidates will be placed on an employment list effective for a minimum of 3 months (and may be extended up to an additional 12 months) and certified in final rank order as vacancies occur.    REQUIRED APPLICATION MATERIAL  :    Fresno County Employment Application    Supplemental Questionnaire    A Comprehensive Resume      Please note : All required application materials must be submitted  online only  via our website by the closing date and time of this recruitment. Applications submitted via U.S. mail, in person, email or fax will not be accepted. Resumes and attachments are not accepted in lieu of a completed application.    HOW TO APPLY :   Applications for this recruitment must be submitted online only. The online application may be found at:   FresnoCountyJobs.com  .    Open the job information flyer and click "Apply" to begin the online application process. Failure to complete the job application or failure to follow the application instructions may result in the disqualification of the applicant. Amendments will not be accepted after the filing deadline.   Once the filing deadline has passed, you may check the status of this recruitment at any time by logging on to:  https://www.governmentjobs.com/Applications/Index/fresnoca .   Please be advised that it is the applicant's responsibility to notify Human Resources of any mailing address and telephone number changes. Notices sent via U.S. mail from Human Resources are not forwarded ("Return Service" is requested, therefore mail will not be sent to a forwarding address).  For the safety of our employees, the County of Fresno complies with all Federal, State and Local Orders related to COVID-19, including Cal OSHA Emergency Temporary Standards.   The County of Fresno is an Equal Employment Opportunity Employer. It is the policy of Fresno County to provide employment opportunity for all qualified persons. All applicants will be considered without regard to race, color, religion, sex, national origin, age, disability, sexual orientation, gender, gender identity, gender expression, marital status, ancestry, medical condition, genetic information, or denial of medical and family care leave, or any other non-job-related factor.    REASONABLE ACCOMMODATIONS  - The County of Fresno is committed to providing reasonable accommodation to applicants as required by the Americans with Disabilities Act (ADA) and the Fair Employment and Housing Act (FEHA). Qualified individuals with disabilities who need a reasonable accommodation during the application, examination or selection process may contact Human Resources at (559) 600-1830 at least five days prior to the scheduled date or deadline.    EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER  Analyst: Tiffany Lee   Closing Date/Time: Continuous
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        Position Description  APPLY IMMEDIATELY AS THIS RECRUITMENT MAY CLOSE AT ANY TIME     APPLICATIONS MUST BE SUBMITTED ONLINE ONLY     The  Department of Public Works and Planning  is offering an exciting and rewarding opportunity for an experienced professional as a  Landfill Operations Manager . The Landfill Operations Manager plans, directs, and manages landfill operations and engineering programs. Responsibilities include planning, directing, and supervising staff engaged in a variety of professional and technical engineering assignments.   The  Landfill Operations Manager  vacancy exists in the Resources Division. The Resources Division is responsible for County water and energy programs, solid waste coordination, solid waste disposal activities, recycling, geologic activities, administration of County Service Areas/Special Districts (lighting districts, waterworks districts & maintenance districts), working with the State and other agencies on water, solid waste, hazardous waste management planning, and County Parks.   Note: The eligible list established from this recruitment may be used to fill both extra-help and permanently allocated positions. Individuals selected for extra-help appointment may be transitioned to a permanently allocated position at a later date as authorized by the Fresno County Personnel Rules.   Positions in this classification are in MEDICAL GROUP II - Moderate Physical Activity. This group includes positions which require moderate physical effort using arms, legs, back, and trunk in frequent lifting, pushing or pulling of objects weighing (or offering resistance equivalent to) 10-25 pounds, and occasionally over 25 pounds. Generally, bending, stooping, squatting, twisting, reaching, as well as standing and walking are involved.   Eligible candidates must be able to perform the essential functions of the position with or without reasonable accommodation.   Samples of Duties  Please click here to review the Samples of Duties.    Knowledge, Skills and Abilities  Please click here to review the Knowledge, Skills, and Abilities.    Minimum Qualifications  Education : Possession of a bachelor's degree in Civil, Mechanical, Electrical, or Industrial Engineering, Industrial Technology, Construction Management, Environmental Science, Business Administration, or a closely related field that is acceptable within the United States' accredited college or university system.  Experience : Five (5) years of full time, paid work experience in landfill operations, solid waste management, civil engineering, or project management in a construction, mining, or manufacturing setting, of which at least two (2) years must have included supervision of staff.   License : Possession of a valid Class "C" driver's license, or equivalent.  Certification : Incumbent must obtain a Solid Waste Association of North America Certified Landfill Technical Associate Certificate within the probationary period or be rejected on probation.    TO PREVENT THE DISQUALIFICATION OF YOUR APPLICATION, PLEASE NOT   E   :     Applicants must meet the minimum qualifications for this position by the filing deadline.    A completed Fresno County employment application is required  and must be current, complete, and accurate. Amendments will not be allowed after the filing deadline.   Resumes and attachments  are not accepted in lieu of a completed application.   Please fully list your education and work experience, including current position.  Failure to list current, complete, and accurate education/work experience within the job application (including employment with the County of Fresno) will result in the disqualification of your application.  In the  Education  section of your application, please provide complete information for each school attended, including the school's name and location, the type and number of units earned (semester or quarter), and which major or program was completed (Engineering, Architecture, etc.). Failure to completely list education within the job application will disqualify the applicant from consideration.   College/University transcripts  may be requested to verify completion of qualifying degree.  If you have completed education in a  foreign college or university  and are using this education to meet the minimum qualifications, you must provide documentation that the foreign education is comparable to that received within the United States' accredited college or university system or your application will not be accepted. Documentation must be provided by the closing date/time of this recruitment. You may attach a copy to your online employment application, fax a copy to (559) 455-4788 Attn: Tiffany Lee, email a copy to  HREmploymentServices@fresnocountyca.gov , or hand deliver a copy to our office. Late submission of documentation will not be accepted.    A  valid driver's license number  must be listed on your application. Failure to provide this number on your application will result in your application not being accepted.A  Comprehensive Resume  must be attached or submitted and received by the closing date/time or your application will not be accepted. You must either attach a copy to your online employment application, fax a copy to (559) 455-4788, Attn: Tiffany Lee, email a copy to   HREmploymentServices@fresnocountyca.gov   , or hand deliver a copy to our office. Late submission of documentation will not be accepted.  SELECTION PROCESS  :  Depending on the number of applicants meeting the minimum qualifications and filing requirements, applicants may be scheduled for the process listed below.    Oral Examination  - An oral examination includes a panel consisting of at least two members within a similar field of expertise as the vacancy. Candidates are asked structured questions and must respond orally to allow the panel to evaluate the specific qualifications of each applicant.    Successful candidates will be placed on an employment list effective for a minimum of 3 months (and may be extended up to an additional 12 months) and certified in final rank order as vacancies occur.    REQUIRED APPLICATION MATERIAL  :    Fresno County Employment Application    Supplemental Questionnaire    A Comprehensive Resume      Please note : All required application materials must be submitted  online only  via our website by the closing date and time of this recruitment. Applications submitted via U.S. mail, in person, email or fax will not be accepted. Resumes and attachments are not accepted in lieu of a completed application.    HOW TO APPLY :   Applications for this recruitment must be submitted online only. The online application may be found at:   FresnoCountyJobs.com  .    Open the job information flyer and click "Apply" to begin the online application process. Failure to complete the job application or failure to follow the application instructions may result in the disqualification of the applicant. Amendments will not be accepted after the filing deadline.   Once the filing deadline has passed, you may check the status of this recruitment at any time by logging on to:  https://www.governmentjobs.com/Applications/Index/fresnoca .   Please be advised that it is the applicant's responsibility to notify Human Resources of any mailing address and telephone number changes. Notices sent via U.S. mail from Human Resources are not forwarded ("Return Service" is requested, therefore mail will not be sent to a forwarding address).  For the safety of our employees, the County of Fresno complies with all Federal, State and Local Orders related to COVID-19, including Cal OSHA Emergency Temporary Standards.   The County of Fresno is an Equal Employment Opportunity Employer. It is the policy of Fresno County to provide employment opportunity for all qualified persons. All applicants will be considered without regard to race, color, religion, sex, national origin, age, disability, sexual orientation, gender, gender identity, gender expression, marital status, ancestry, medical condition, genetic information, or denial of medical and family care leave, or any other non-job-related factor.    REASONABLE ACCOMMODATIONS  - The County of Fresno is committed to providing reasonable accommodation to applicants as required by the Americans with Disabilities Act (ADA) and the Fair Employment and Housing Act (FEHA). Qualified individuals with disabilities who need a reasonable accommodation during the application, examination or selection process may contact Human Resources at (559) 600-1830 at least five days prior to the scheduled date or deadline.    EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER  Analyst: Tiffany Lee   Closing Date/Time: Continuous
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              Introduction     At Scottsdale Water, we pride ourselves on delivering superior quality water and service to the Scottsdale community. Our employees ensure a safe, sustainable drinking water system, operate an innovative water reclamation system and help Scottsdale Water consistently maintain its position as one of the nation's most advanced and efficient water utilities.   We value our employees and challenge them to constantly improve how we do business. Our team is made up of professionals from all disciplines - engineering, finance, operations, laboratory science, chemistry, public relations, hydrology, customer service, electrical, maintenance and so much more.     About The Position    The Water Production Manager manages the overall operation and maintenance of four potable drinking water treatment facilities to include: the Central Arizona Project (CAP) Plant, Chaparral Water Treatment Plant, Central Groundwater Treatment Facility (CGTF) and North Groundwater Treatment Facility (NGTF) and Arsenic sites. Position is responsible for the efficient, safe and economical operation of the water treatment facilities and processes associated with the treatment systems.      Minimum Qualifications      Education and Experience    Associate's Degree in civil or environmental engineering, management, business or related discipline from an accredited educational institution.  Seven years in the operation and maintenance of large conventional and/or membrane treatment facilities that utilize advanced computerized systems.  Must have at least one year of Lead or Supervisory experience.  An equivalent combination of education and job-related experience may substitute for the educational requirements on a year-for-year basis.  Preferred: Bachelor's Degree in civil or environmental engineering, management, business or related discipline from an accredited educational institution.   Licensing, Certifications and Other Requirements    Must possess upon hire or promotion and maintain a Grade 4 Certification from the Arizona Department of Environmental Quality within the discipline of Water Treatment.  Every person employed by the City of Scottsdale shall reside in the State of Arizona during his or her active employment by the City, regardless of whether the employee is approved to remote work.   Other pertinent licenses and/or certifications may be required of some positions depending on department/section assignment.     Essential Functions      Performs duties and responsibilities commensurate with assigned functional area which may include, but are not limited to, any combination of the following:    Performs highly technical work including organizing, directing and reviewing all activities related to the Central Arizona Project (CAP) Plant, Chaparral Water Treatment Plant, Central Groundwater Treatment Facility (CGTF), North Groundwater Treatment facility and arsenic sites.  Supervises employees and coordinates personnel-related activities to include, but not limited to: training, approving work schedules, recommending/approving personnel actions, coaching and counseling, establishing performance goals, and writing performance evaluations.  As the CGTF is a part of the North Indian Bend Superfund site, this manager is a member of the Scottsdale Superfund team.  Meets regularly with regulatory agencies such as the Environmental Protection Agency, Arizona Department of Water Resources and Environmental Quality, and Maricopa County.  Represents the City of Scottsdale in meetings with Superfund participating companies conducting remediation work.  Meets with citizen groups and other end users of the system to discuss water issues.  Develops and supervises the application of techniques and methods in various process controls to increase the efficiency of the facilities operation.  Reviews comprehensive reports and provides detailed information and recommendations to the Water Services Director.  Develops and implements various reports associated with the water treatment facilities.  Coordinates with City staff and consultants to determine if high cost items, such as electricity and chemicals are being consumed in the most cost-effective manner.  Prepares the annual operating budget for the CAP Plant, Chaparral Water Treatment Plant, CGTF, NGTF and manages funds received.       Work Environment/Physical Demands       Work is performed in a City office environment and treatment facility.  Lift and carry materials weighing up to 20 pounds.    To view the full job description, work environment and physical demands, click     here     .      Benefits Highlights:    The City of Scottsdale offers a comprehensive benefits package including:   12 Paid Holidays, which includes 1 Floating Holiday  Vacation Accrual; starts at 10.3 hours/month  Sick Leave Accrual; 8 hours/month  Medical (which includes behavioral health coverage), Dental and Vision Benefits  City Paid Basic Life Insurance (equal to one times employee annual salary); option of Supplemental Life Insurance  Tuition Reimbursement; $2,500/year  Participation in the Arizona State Retirement System (ASRS) Defined benefit plan with mandatory employer and employee contributions currently at 12.29% which includes a Long-Term Disability benefit  Supplemental Retirement Plans through Nationwide; 457   Pet Insurance  Bilingual pay compensation    Please visit the     Benefits Information     page for more information.      Selection Process:   The application and supplemental questions are an integral part of the selection process and must be completed in full in order for you to be considered as a candidate. Please complete each section and answer all questions as thoroughly as possible.  DO NOT state "See Resume" in lieu of answering.  Unanswered questions, incomplete responses, omissions, or partial information may result in disqualification from the selection process.   Applicants whose education, training and experience most closely meet the needs of the position may be invited to participate in a selection process that may include a panel interview. Successful candidates will receive a post-offer, pre-employment background screening that may include:        Fingerprinting   search of the national FBI Database     Criminal Background screening      Drug Screen      39-Month Motor Vehicle Department Records Check         The City of Scottsdale reserves the right to change this process at any time, potentially without advance notice.        PLEASE NOTE: Years of experience are based on a work schedule of 2,080 hours per year for full-time positions and 1,040 hours per year for part-time positions, and while work experience may substitute for education on a year-for-year basis, depending upon the job classification, education may not be substituted for work experience.   EQUAL EMPLOYMENT OPPORTUNITY:  It is the policy of the city to provide employment opportunities to all persons based solely on ability, regardless of race, color, religion, sex, national origin, age, sexual orientation, gender identity or disability. When advised, reasonable accommodations will be made in order for an "otherwise qualified applicant" with a disability to participate in any phase of the recruitment process. Please contact Human Resources to request an accommodation. Persons with a disability may request a reasonable accommodation by contacting HR at (480) 312-2491. Requests should be made 24 hours in advance or as early as possible to allow time to arrange the accommodation. For TTY users, the Arizona Relay Service (1-800-367-8939) may contact HR at (480) 312-2491.  This position description does not constitute an employment agreement between the employer and employee and is subject to change by the employer as the needs of the employer and requirements of the position change. Closing Date/Time: 5/8/2024 11:59 PM Arizona
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          Introduction     At Scottsdale Water, we pride ourselves on delivering superior quality water and service to the Scottsdale community. Our employees ensure a safe, sustainable drinking water system, operate an innovative water reclamation system and help Scottsdale Water consistently maintain its position as one of the nation's most advanced and efficient water utilities.   We value our employees and challenge them to constantly improve how we do business. Our team is made up of professionals from all disciplines - engineering, finance, operations, laboratory science, chemistry, public relations, hydrology, customer service, electrical, maintenance and so much more.     About The Position    The Water Production Manager manages the overall operation and maintenance of four potable drinking water treatment facilities to include: the Central Arizona Project (CAP) Plant, Chaparral Water Treatment Plant, Central Groundwater Treatment Facility (CGTF) and North Groundwater Treatment Facility (NGTF) and Arsenic sites. Position is responsible for the efficient, safe and economical operation of the water treatment facilities and processes associated with the treatment systems.      Minimum Qualifications      Education and Experience    Associate's Degree in civil or environmental engineering, management, business or related discipline from an accredited educational institution.  Seven years in the operation and maintenance of large conventional and/or membrane treatment facilities that utilize advanced computerized systems.  Must have at least one year of Lead or Supervisory experience.  An equivalent combination of education and job-related experience may substitute for the educational requirements on a year-for-year basis.  Preferred: Bachelor's Degree in civil or environmental engineering, management, business or related discipline from an accredited educational institution.   Licensing, Certifications and Other Requirements    Must possess upon hire or promotion and maintain a Grade 4 Certification from the Arizona Department of Environmental Quality within the discipline of Water Treatment.  Every person employed by the City of Scottsdale shall reside in the State of Arizona during his or her active employment by the City, regardless of whether the employee is approved to remote work.   Other pertinent licenses and/or certifications may be required of some positions depending on department/section assignment.     Essential Functions      Performs duties and responsibilities commensurate with assigned functional area which may include, but are not limited to, any combination of the following:    Performs highly technical work including organizing, directing and reviewing all activities related to the Central Arizona Project (CAP) Plant, Chaparral Water Treatment Plant, Central Groundwater Treatment Facility (CGTF), North Groundwater Treatment facility and arsenic sites.  Supervises employees and coordinates personnel-related activities to include, but not limited to: training, approving work schedules, recommending/approving personnel actions, coaching and counseling, establishing performance goals, and writing performance evaluations.  As the CGTF is a part of the North Indian Bend Superfund site, this manager is a member of the Scottsdale Superfund team.  Meets regularly with regulatory agencies such as the Environmental Protection Agency, Arizona Department of Water Resources and Environmental Quality, and Maricopa County.  Represents the City of Scottsdale in meetings with Superfund participating companies conducting remediation work.  Meets with citizen groups and other end users of the system to discuss water issues.  Develops and supervises the application of techniques and methods in various process controls to increase the efficiency of the facilities operation.  Reviews comprehensive reports and provides detailed information and recommendations to the Water Services Director.  Develops and implements various reports associated with the water treatment facilities.  Coordinates with City staff and consultants to determine if high cost items, such as electricity and chemicals are being consumed in the most cost-effective manner.  Prepares the annual operating budget for the CAP Plant, Chaparral Water Treatment Plant, CGTF, NGTF and manages funds received.       Work Environment/Physical Demands       Work is performed in a City office environment and treatment facility.  Lift and carry materials weighing up to 20 pounds.    To view the full job description, work environment and physical demands, click     here     .      Benefits Highlights:    The City of Scottsdale offers a comprehensive benefits package including:   12 Paid Holidays, which includes 1 Floating Holiday  Vacation Accrual; starts at 10.3 hours/month  Sick Leave Accrual; 8 hours/month  Medical (which includes behavioral health coverage), Dental and Vision Benefits  City Paid Basic Life Insurance (equal to one times employee annual salary); option of Supplemental Life Insurance  Tuition Reimbursement; $2,500/year  Participation in the Arizona State Retirement System (ASRS) Defined benefit plan with mandatory employer and employee contributions currently at 12.29% which includes a Long-Term Disability benefit  Supplemental Retirement Plans through Nationwide; 457   Pet Insurance  Bilingual pay compensation    Please visit the     Benefits Information     page for more information.      Selection Process:   The application and supplemental questions are an integral part of the selection process and must be completed in full in order for you to be considered as a candidate. Please complete each section and answer all questions as thoroughly as possible.  DO NOT state "See Resume" in lieu of answering.  Unanswered questions, incomplete responses, omissions, or partial information may result in disqualification from the selection process.   Applicants whose education, training and experience most closely meet the needs of the position may be invited to participate in a selection process that may include a panel interview. Successful candidates will receive a post-offer, pre-employment background screening that may include:        Fingerprinting   search of the national FBI Database     Criminal Background screening      Drug Screen      39-Month Motor Vehicle Department Records Check         The City of Scottsdale reserves the right to change this process at any time, potentially without advance notice.        PLEASE NOTE: Years of experience are based on a work schedule of 2,080 hours per year for full-time positions and 1,040 hours per year for part-time positions, and while work experience may substitute for education on a year-for-year basis, depending upon the job classification, education may not be substituted for work experience.   EQUAL EMPLOYMENT OPPORTUNITY:  It is the policy of the city to provide employment opportunities to all persons based solely on ability, regardless of race, color, religion, sex, national origin, age, sexual orientation, gender identity or disability. When advised, reasonable accommodations will be made in order for an "otherwise qualified applicant" with a disability to participate in any phase of the recruitment process. Please contact Human Resources to request an accommodation. Persons with a disability may request a reasonable accommodation by contacting HR at (480) 312-2491. Requests should be made 24 hours in advance or as early as possible to allow time to arrange the accommodation. For TTY users, the Arizona Relay Service (1-800-367-8939) may contact HR at (480) 312-2491.  This position description does not constitute an employment agreement between the employer and employee and is subject to change by the employer as the needs of the employer and requirements of the position change. Closing Date/Time: 5/8/2024 11:59 PM Arizona
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             Posting Open Until Filled       Salary: Commensurate with experience       At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description and Classification Standards     The Department of City Planning (DCP) provides the leadership role in creating opportunities for our City to continue to grow and sustain our diverse communities that define and give Atlanta its unique character. The Department’s objective is to guide the development of the City through planning, design review, plan approval, code compliance, and housing assistance.    The Department’s Neighborhood Planning Division provides support and oversight to the twenty five Neighborhood Planning Units (NPUs) to promote the planned and equitable growth of Atlanta’s neighborhoods and effective citizen participation. The Program Operations Manager effectively communicates and interacts with NPU leaders, department staff and other city departments and partners, and members of the public to coordinate key projects involving multiple stakeholders. The NPU Division is a collaborative group that focuses heavily on its guiding principles and prioritizes outcomes.    Minimum Qualifications - Education and Experience     Bachelor’s degree in accounting, business administration, public administration, public policy, urban planning, human services, sociology, psychology, communications or related field (equivalent professional experience may be considered for substitution for the required degree as an exception).   3-5 years of administrative experience, preferably in the public sector.    Essential Capabilities and Work Environment     Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job. Position may require evening and weekend availability and local travel.
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
         Posting Open Until Filled       Salary: Commensurate with experience       At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description and Classification Standards     The Department of City Planning (DCP) provides the leadership role in creating opportunities for our City to continue to grow and sustain our diverse communities that define and give Atlanta its unique character. The Department’s objective is to guide the development of the City through planning, design review, plan approval, code compliance, and housing assistance.    The Department’s Neighborhood Planning Division provides support and oversight to the twenty five Neighborhood Planning Units (NPUs) to promote the planned and equitable growth of Atlanta’s neighborhoods and effective citizen participation. The Program Operations Manager effectively communicates and interacts with NPU leaders, department staff and other city departments and partners, and members of the public to coordinate key projects involving multiple stakeholders. The NPU Division is a collaborative group that focuses heavily on its guiding principles and prioritizes outcomes.    Minimum Qualifications - Education and Experience     Bachelor’s degree in accounting, business administration, public administration, public policy, urban planning, human services, sociology, psychology, communications or related field (equivalent professional experience may be considered for substitution for the required degree as an exception).   3-5 years of administrative experience, preferably in the public sector.    Essential Capabilities and Work Environment     Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job. Position may require evening and weekend availability and local travel.
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                    Atlanta, Georgia, United States
                
                    

        
             At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.      Posting Expires: Open Until Filled     Salary: Commensurate with Experience     General Description and Classification Standards     Manages, directs, and coordinates operations of the Parks District Maintenance division. Duties may include, but are not limited to: planning, supervising, managing, overseeing and evaluating the maintenance operations of the parks or assigned area.     Supervision Received     Direction received is very general and focuses on end results and is typically collaborative in nature. Position plans own work and project schedules and sequences.     Essential Duties & Responsibilities     These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned. Manages and analyzes operational needs; reviews, evaluates and generates reports pertaining to staffing requirements, equipment availability, productivity and measured service levels that impact work measures and standards; evaluates future equipment requirements to include the development of vehicle specifications; evaluates current and future site requirements; ensures that parks are safe and maintained on schedule. Manages staff; effectively recommends personnel actions related to selection, training, disciplinary procedures, performance, leave of absence, grievances, work schedules and assignments and administers personnel and related procedures. Explains and interprets regulation and procedures coordinates and directs work schedules and systems. Manages documentation; compose and prepare routine correspondence, letters, memoranda's, statistical reports and other documents, review drafts for completeness and accuracy; ensures documents are maintained and filed systematically. Make sure that districts have the required equipment, supplies and tools in order to perform assigned duties. Assists in the development of the budget; forecasts projects, formulates staffing and equipment needs, monitors expenditures to ensure budgetary compliance, and compiles and analyzes data. Communicate with citizens, other departments, vendors, employees, with departmental and parks issues.     Decision Making     Recommends policy or strategy changes; modifies organization to achieve objectives. Leadership Provided Has managerial authority over a group of professional employees and/or a group of professional, technical, or administrative employees with multiple intermediate supervisors and/or team leaders.     Knowledge, Skills & Abilities     This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list. Knowledge of: principles and practices of supervisory methods, including employee selection, termination, training, conducting performance appraisals, and other functions of a supervisor. Skill in: use of computer and standard business software packages; in route design and analysis, cost and budget analysis and vehicle design; in information gathering and dispersal, evaluating, documenting, calculations, formulating and storage of data. Ability to: plan schedules, provide leadership and assign the work of subordinates through verbal and written instruction or demonstration in order to make the most effective and efficient use of staff; to determine training needs, provide orientation and training to subordinate staff; to interpret and apply pertinent local, state and federal laws, codes and regulations.    Minimum Qualifications Education and Experience    Bachelors degree in an appropriate discipline (Equivalent professional experience may be considered for substitution for the required degree on an exception basis). 5 years' of related experience to include 2 years' of supervisory experience.    Preferred Education & Experience    Bachelors degree in an appropriate discipline and 8 years' of related experience to include 2 years' of supervisory experience.    Licensures and Certifications    None required.    Essential Capabilities and Work Environment    Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job.  DPR2024
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
         At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.      Posting Expires: Open Until Filled     Salary: Commensurate with Experience     General Description and Classification Standards     Manages, directs, and coordinates operations of the Parks District Maintenance division. Duties may include, but are not limited to: planning, supervising, managing, overseeing and evaluating the maintenance operations of the parks or assigned area.     Supervision Received     Direction received is very general and focuses on end results and is typically collaborative in nature. Position plans own work and project schedules and sequences.     Essential Duties & Responsibilities     These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned. Manages and analyzes operational needs; reviews, evaluates and generates reports pertaining to staffing requirements, equipment availability, productivity and measured service levels that impact work measures and standards; evaluates future equipment requirements to include the development of vehicle specifications; evaluates current and future site requirements; ensures that parks are safe and maintained on schedule. Manages staff; effectively recommends personnel actions related to selection, training, disciplinary procedures, performance, leave of absence, grievances, work schedules and assignments and administers personnel and related procedures. Explains and interprets regulation and procedures coordinates and directs work schedules and systems. Manages documentation; compose and prepare routine correspondence, letters, memoranda's, statistical reports and other documents, review drafts for completeness and accuracy; ensures documents are maintained and filed systematically. Make sure that districts have the required equipment, supplies and tools in order to perform assigned duties. Assists in the development of the budget; forecasts projects, formulates staffing and equipment needs, monitors expenditures to ensure budgetary compliance, and compiles and analyzes data. Communicate with citizens, other departments, vendors, employees, with departmental and parks issues.     Decision Making     Recommends policy or strategy changes; modifies organization to achieve objectives. Leadership Provided Has managerial authority over a group of professional employees and/or a group of professional, technical, or administrative employees with multiple intermediate supervisors and/or team leaders.     Knowledge, Skills & Abilities     This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list. Knowledge of: principles and practices of supervisory methods, including employee selection, termination, training, conducting performance appraisals, and other functions of a supervisor. Skill in: use of computer and standard business software packages; in route design and analysis, cost and budget analysis and vehicle design; in information gathering and dispersal, evaluating, documenting, calculations, formulating and storage of data. Ability to: plan schedules, provide leadership and assign the work of subordinates through verbal and written instruction or demonstration in order to make the most effective and efficient use of staff; to determine training needs, provide orientation and training to subordinate staff; to interpret and apply pertinent local, state and federal laws, codes and regulations.    Minimum Qualifications Education and Experience    Bachelors degree in an appropriate discipline (Equivalent professional experience may be considered for substitution for the required degree on an exception basis). 5 years' of related experience to include 2 years' of supervisory experience.    Preferred Education & Experience    Bachelors degree in an appropriate discipline and 8 years' of related experience to include 2 years' of supervisory experience.    Licensures and Certifications    None required.    Essential Capabilities and Work Environment    Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job.  DPR2024
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            General Description  The Irvine Ranch Water District is currently accepting applications for an  Operator II  in our Recycling Operations Department.    The District   Irvine Ranch Water District (IRWD) is a progressive, values-driven agency, with an international reputation for its leading-edge financial management practices, water recycling program, water use efficiency practices, water banking, urban runoff treatment, and energy generation and storage. Established in 1961 as a California Water District under the provisions of the California Water Code, IRWD is an independent special district serving central Orange County. IRWD provides high-quality drinking water, reliable sewage collection and treatment, ground-breaking recycled water programs, and environmentally sound urban runoff treatment to its customers. As an independent, not-for-profit public agency, IRWD is governed by a publicly elected five-member Board of Directors. The Board is responsible for the District's policies and decision-making. Day-to-day operations are supervised by the General Manager. Additional information can be found at the District's website: www.IRWD.com.   The Position  Under direct supervision, Operator II's perform work activities related to the operation of sewage treatment and recycling processes and equipment. Monitor treatment process operation and performance. Make adjustments to treatment processes and equipment. Perform established treatment and quality control activities in order to consistently meet effluent discharge requirements, standards and regulations.   Incumbent may be required to work stand-by on a rotational basis and report to work on a callback basis as needed. Standby assignment is at the discretion of the Operations Manager.    DISTINGUISHING CHARACTERISTICS    The Recycling Operations Operator II classification is distinguished from the Recycling Operations Operator I classification in that this classification is the beginning of the journey level for the series and is required to possess a California Water Resources Control Board issued Grade II Wastewater Treatment Plant Operator Certificate at the time of employment.  Summary of Duties  Meet reclaimed water distribution requirements and consistently achieve 100% compliance with all applicable local, state, and federal environmental permit requirements.   Perform all assigned operational duties required to operate the plant efficiently and for responding to emergencies and changing conditions within the plant, including: daily plant process and equipment inspections; review of process performance; process efficiency testing; solids handling and disposal; maintenance of daily log of operations; order and receive bulk chemical deliveries; Dissolved Oxygen profile testing; 30-minute settling Sludge Volume Index (SVI) testing; chlorine residual testing; turbidity testing; H2S testing; micro-organism examination; calibration and maintenance of monitoring equipment.   Make adjustments and/or recommend operational changes to maintain and improve treatment efficiency. Record flow and hour meter readings from gauges, graphs, and related instrumentation and make appropriate calculations as required.   Effectively communicate all facts essential to the efficient operation of the reclamation plant and report all operating problems or emergencies immediately to a higher grade operator, supervisor, or manager as available.   Trouble-shoot variations in operating conditions and report findings as directed to prevent a process imbalance or upset.   Effectively communicate and interact frequently with other departments.   Identify sources of existing or potential operational and mechanical problems with treatment processes and mechanical equipment. Work efficiently to correct, troubleshoot, diagnose and process equipment malfunctions.   Assist with projects such as tank dewatering, cleaning operations and preparation of mechanical equipment to facilitate repairs and replacement as needed.   Perform routine housekeeping and maintenance of assigned treatment plant facilities and equipment.   Inspect the operation of sewage treatment plant including recycling pumps, motors, structures, tanks, and equipment and submit work orders for timely and appropriate repair and/or replacement of treatment process mechanical and related equipment. Utilize Computerized Maintenance Management System (CMMS) for the creation of work orders.   Submit purchase requests for equipment, materials and chemicals. Verify shipments to ensure they are complete and correct.   Maintain all recycling plant process systems in an efficient, safe and cost effective manner   Attend appropriate safety training regarding job duties. Assist in presenting safety topics at the bi-weekly department safety meetings. Report safety violations or safety hazards to management and the Safety Office as soon as possible after awareness.   May be required to respond to a hazardous materials emergency situation and/or chemical spill.  Comply with safety work-related practices and attend relevant safety training.  Perform related duties and responsibilities as required.  Qualifications   Education   High Sch ool graduation or equivalent. For degrees obtained outside of the U.S., an official equivalency evaluation is required.    Completion of 15 college level units related to water/sewage treatment or environmental studies, and/or Water/Sewage Associates Degree is preferred.    Experience   Two (2) years of experience in the operation of a sewage treatment plant, incorporating biological pond treatment, preliminary and primary treatment, Biological Nutrient Removal (BNR) activated sludge treatment, tertiary treatment, and solids handling facilities is required.   Ability to read and interpret standard operating procedures (SOPs), operational manuals and required facility permits is required.  Hazardous materials response experience is desirable.    Certifications   Valid Class C California Driver's license is required.  Valid Grade II Wastewater Treatment Plan Operator Certificate issued by the California State Water Resources Control Board is required.  40 hour Emergency Response, Hazardous Materials Technician Certificate or ability to receive within 12 months from date of hire may be required.  Related Collections System Maintenance, Water Treatment, and/or Water Distribution certifications are highly desirable.    Additional Information    IRWD Corporate Values    Irvine Ranch Water District believes that its values drive the character, culture, and capacity of our organization. IRWD was built on values, and we weave them into the fabric of everything we do. Values are the ingredients in our recipe for both institutional and individual success. They are a code of conduct to promote positive outcomes for others and ourselves. They are more than words on a wall or a website. We live by them every day. We pledge to keep them relevant in an ever-changing world.  IRWD's employees enjoy working in a safe, supportive, and nurturing environment where they form strong bonds with fellow employees. To ensure effective communication and promote a collaborative team environment, employees report to work each day in the office or in the field, depending on their positions.    The physical and mental demands described below are representative of those that must be met by employees to successfully perform the essential functions of this class. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.   Language Ability and Interpersonal Communication  Ability to effectively communicate both orally and written. Ability to communicate effectively with all levels of office/field employees, management, contractors and vendors. Represent District in a professional manner when dealing with outside contractors and regulatory agency officials. Ability to advise and provide interpretation to others on how to apply policies, procedures and standards to specific situations.    Mathematical Ability  Ability to perform basic mathematical functions, including college level algebra and geometry. Must be able to perform algebraic and geometry calculations and water/sewage calculations and formulas.    Technology Ability  Must be familiar with and be able to utilize Microsoft Office Suite.    Judgment and Situational Reasoning Ability  Ability to use professional personal judgment and discretion in performing all job functions.    Physical Requirements  Will lift 50 lbs. on a routine basis. Must be respirator fit-tested annually. Must be clean shaven at alltimes such that facial hair does not interfere with the fit of self-contained breathing apparatus. Ability to exert moderately heavy physical effort in moderate to heavy work, typically involving some combination of climbing and balancing, stooping, kneeling, crouching, crawling, lifting, carrying, pushing, twisting and pulling. Ability to operate equipment and machinery with some requiring complex and rapid adjustments, such as power hand and shop tools, shovel, motor vehicles, compressors, hoists, ladders, drafting tools, etc.    Environmental Adaptability  Ability to work under sometimes uncomfortable conditions with exposure to environmental factors such as raw sewage, toxic agents, wildlife, disease, equipment, traffic, or machinery. Ability to work in a confined space environment and in high locations.  IRWD offers a comprehensive benefits package for eligible employees and their eligible dependents. These benefits include the following: retirement benefits; medical, dental, vision, and life insurance; anda variety of other benefits. Benefits may vary based on employment status. This benefits overview is intended to be a summary, is not intended to be all-inclusive,and may not be applicable to all employees.   Retirement   Employees hired on or after January 1, 2013:  The District, in compliance with the California Public Employees' Pension Reform Act of 2012 (PEPRA), implemented a third tier for new employees hired on or after January 1, 2013. New employees hired on or after January 1, 2013 who have not been in PERS membership or in membership with a reciprocal retirement system within 6 months of hire date will receive benefits under the California Public Employees Retirement System at a 2 percent at age 62 formula. This formula gradually increases to a maximum benefits of 2.5 percent at age 67. Final compensation calculations will be based on the highest three-year average of regular recurring pay. The District pays the employer's share of these costs. The employee share of the pension cost of 7.50% is paid in full by the employees hired under this formula.   Employees hired on or after September 29, 2012 or "Classic" PERS members hired on or after January 1, 2013:  On September 24, 2012, the IRWD Board of Directors approved the addition of a second tier to the CalPERS retirement benefits. New employees hired on or after September 29th through December 31, 2012, and employees hired on or after January 1, 2013 who have been in PERS membership or in membership with a reciprocal retirement system, will receive benefits under the California Public Employees Retirement System at 2 percent at age 60 formula. This formula gradually increases to a maximum benefit of 2.418% at age 63. The District pays the employer share of these costs and the employee share of the pension cost of 7% is paid in full by the employees hired under this formula. Final retirement compensation calculations are based on the highest three-year average of regular, recurring pay.  IRWDdoes not participate or pay into Social Security except for the Medicare portion.   Medical Insurance  IRWD contracts with CalPERS for medical insurance coverage. Employees may elect coverage from a variety of PPO and HMO plans. The employee and District contribution for health insurance varies by plan.Coverage is effective the first day of the month following the date of hire.   Dental Insurance  IRWD contracts with Delta Dental for dental coverage.IRWD pays 100% of the premium for dental coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Vision Insurance  IRWD contracts with the EyeMed for vision coverage. IRWD pays 100% of the premium for vision coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Life Insurance  Elgible employees are provided with life insurance coverage equal to three or four times their annual salary, depending on their level of compensation. Eligible dependents are also covered for a flat benefit amount. Coverage is effective the first day of the month following the date of hire.   Deferred Compensation  Participation in adeferred compensation plan is available through Empower Retirement. Enrollment is voluntary and contributions are employee-paid and subject to IRS limits. The District matches employee contributions up to 3% of base pay after 1 year of employment.   Paid Vacation  Eligible employees begin accruing vacation benefits at the rate of 80 hours per year for the first 5 years of employment and are eligible to use paid vacation time after 6 months of employment. Employees accrue 120 hours per year after 5 years of employment and 160 hours per year after 10 years of employment.   Paid Holidays  The District offers 11 scheduled paid holidaysplus one personal holiday per year.   Sick Leave  Eligible employees accrue 96 hours of sick leave annually.   Flexible Spending Accounts  Eligible employees may elect to participate in the District's Flex Advantage program. This program allows employees to deposit pre-tax dollars into special accounts to be used for a variety of purposes, including paying for qualified miscellaneous health care expenses and dependent care expenses. IRWD contracts with a third party administer to process payments from employee accounts using claim forms or a Flex Spending debit card.   Educational Assistance  The District will share in the pre-approved educational costs of tuition and books for employees who wish to attend college or take certification classes.  Closing Date/Time: Continuous
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        General Description  The Irvine Ranch Water District is currently accepting applications for an  Operator II  in our Recycling Operations Department.    The District   Irvine Ranch Water District (IRWD) is a progressive, values-driven agency, with an international reputation for its leading-edge financial management practices, water recycling program, water use efficiency practices, water banking, urban runoff treatment, and energy generation and storage. Established in 1961 as a California Water District under the provisions of the California Water Code, IRWD is an independent special district serving central Orange County. IRWD provides high-quality drinking water, reliable sewage collection and treatment, ground-breaking recycled water programs, and environmentally sound urban runoff treatment to its customers. As an independent, not-for-profit public agency, IRWD is governed by a publicly elected five-member Board of Directors. The Board is responsible for the District's policies and decision-making. Day-to-day operations are supervised by the General Manager. Additional information can be found at the District's website: www.IRWD.com.   The Position  Under direct supervision, Operator II's perform work activities related to the operation of sewage treatment and recycling processes and equipment. Monitor treatment process operation and performance. Make adjustments to treatment processes and equipment. Perform established treatment and quality control activities in order to consistently meet effluent discharge requirements, standards and regulations.   Incumbent may be required to work stand-by on a rotational basis and report to work on a callback basis as needed. Standby assignment is at the discretion of the Operations Manager.    DISTINGUISHING CHARACTERISTICS    The Recycling Operations Operator II classification is distinguished from the Recycling Operations Operator I classification in that this classification is the beginning of the journey level for the series and is required to possess a California Water Resources Control Board issued Grade II Wastewater Treatment Plant Operator Certificate at the time of employment.  Summary of Duties  Meet reclaimed water distribution requirements and consistently achieve 100% compliance with all applicable local, state, and federal environmental permit requirements.   Perform all assigned operational duties required to operate the plant efficiently and for responding to emergencies and changing conditions within the plant, including: daily plant process and equipment inspections; review of process performance; process efficiency testing; solids handling and disposal; maintenance of daily log of operations; order and receive bulk chemical deliveries; Dissolved Oxygen profile testing; 30-minute settling Sludge Volume Index (SVI) testing; chlorine residual testing; turbidity testing; H2S testing; micro-organism examination; calibration and maintenance of monitoring equipment.   Make adjustments and/or recommend operational changes to maintain and improve treatment efficiency. Record flow and hour meter readings from gauges, graphs, and related instrumentation and make appropriate calculations as required.   Effectively communicate all facts essential to the efficient operation of the reclamation plant and report all operating problems or emergencies immediately to a higher grade operator, supervisor, or manager as available.   Trouble-shoot variations in operating conditions and report findings as directed to prevent a process imbalance or upset.   Effectively communicate and interact frequently with other departments.   Identify sources of existing or potential operational and mechanical problems with treatment processes and mechanical equipment. Work efficiently to correct, troubleshoot, diagnose and process equipment malfunctions.   Assist with projects such as tank dewatering, cleaning operations and preparation of mechanical equipment to facilitate repairs and replacement as needed.   Perform routine housekeeping and maintenance of assigned treatment plant facilities and equipment.   Inspect the operation of sewage treatment plant including recycling pumps, motors, structures, tanks, and equipment and submit work orders for timely and appropriate repair and/or replacement of treatment process mechanical and related equipment. Utilize Computerized Maintenance Management System (CMMS) for the creation of work orders.   Submit purchase requests for equipment, materials and chemicals. Verify shipments to ensure they are complete and correct.   Maintain all recycling plant process systems in an efficient, safe and cost effective manner   Attend appropriate safety training regarding job duties. Assist in presenting safety topics at the bi-weekly department safety meetings. Report safety violations or safety hazards to management and the Safety Office as soon as possible after awareness.   May be required to respond to a hazardous materials emergency situation and/or chemical spill.  Comply with safety work-related practices and attend relevant safety training.  Perform related duties and responsibilities as required.  Qualifications   Education   High Sch ool graduation or equivalent. For degrees obtained outside of the U.S., an official equivalency evaluation is required.    Completion of 15 college level units related to water/sewage treatment or environmental studies, and/or Water/Sewage Associates Degree is preferred.    Experience   Two (2) years of experience in the operation of a sewage treatment plant, incorporating biological pond treatment, preliminary and primary treatment, Biological Nutrient Removal (BNR) activated sludge treatment, tertiary treatment, and solids handling facilities is required.   Ability to read and interpret standard operating procedures (SOPs), operational manuals and required facility permits is required.  Hazardous materials response experience is desirable.    Certifications   Valid Class C California Driver's license is required.  Valid Grade II Wastewater Treatment Plan Operator Certificate issued by the California State Water Resources Control Board is required.  40 hour Emergency Response, Hazardous Materials Technician Certificate or ability to receive within 12 months from date of hire may be required.  Related Collections System Maintenance, Water Treatment, and/or Water Distribution certifications are highly desirable.    Additional Information    IRWD Corporate Values    Irvine Ranch Water District believes that its values drive the character, culture, and capacity of our organization. IRWD was built on values, and we weave them into the fabric of everything we do. Values are the ingredients in our recipe for both institutional and individual success. They are a code of conduct to promote positive outcomes for others and ourselves. They are more than words on a wall or a website. We live by them every day. We pledge to keep them relevant in an ever-changing world.  IRWD's employees enjoy working in a safe, supportive, and nurturing environment where they form strong bonds with fellow employees. To ensure effective communication and promote a collaborative team environment, employees report to work each day in the office or in the field, depending on their positions.    The physical and mental demands described below are representative of those that must be met by employees to successfully perform the essential functions of this class. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.   Language Ability and Interpersonal Communication  Ability to effectively communicate both orally and written. Ability to communicate effectively with all levels of office/field employees, management, contractors and vendors. Represent District in a professional manner when dealing with outside contractors and regulatory agency officials. Ability to advise and provide interpretation to others on how to apply policies, procedures and standards to specific situations.    Mathematical Ability  Ability to perform basic mathematical functions, including college level algebra and geometry. Must be able to perform algebraic and geometry calculations and water/sewage calculations and formulas.    Technology Ability  Must be familiar with and be able to utilize Microsoft Office Suite.    Judgment and Situational Reasoning Ability  Ability to use professional personal judgment and discretion in performing all job functions.    Physical Requirements  Will lift 50 lbs. on a routine basis. Must be respirator fit-tested annually. Must be clean shaven at alltimes such that facial hair does not interfere with the fit of self-contained breathing apparatus. Ability to exert moderately heavy physical effort in moderate to heavy work, typically involving some combination of climbing and balancing, stooping, kneeling, crouching, crawling, lifting, carrying, pushing, twisting and pulling. Ability to operate equipment and machinery with some requiring complex and rapid adjustments, such as power hand and shop tools, shovel, motor vehicles, compressors, hoists, ladders, drafting tools, etc.    Environmental Adaptability  Ability to work under sometimes uncomfortable conditions with exposure to environmental factors such as raw sewage, toxic agents, wildlife, disease, equipment, traffic, or machinery. Ability to work in a confined space environment and in high locations.  IRWD offers a comprehensive benefits package for eligible employees and their eligible dependents. These benefits include the following: retirement benefits; medical, dental, vision, and life insurance; anda variety of other benefits. Benefits may vary based on employment status. This benefits overview is intended to be a summary, is not intended to be all-inclusive,and may not be applicable to all employees.   Retirement   Employees hired on or after January 1, 2013:  The District, in compliance with the California Public Employees' Pension Reform Act of 2012 (PEPRA), implemented a third tier for new employees hired on or after January 1, 2013. New employees hired on or after January 1, 2013 who have not been in PERS membership or in membership with a reciprocal retirement system within 6 months of hire date will receive benefits under the California Public Employees Retirement System at a 2 percent at age 62 formula. This formula gradually increases to a maximum benefits of 2.5 percent at age 67. Final compensation calculations will be based on the highest three-year average of regular recurring pay. The District pays the employer's share of these costs. The employee share of the pension cost of 7.50% is paid in full by the employees hired under this formula.   Employees hired on or after September 29, 2012 or "Classic" PERS members hired on or after January 1, 2013:  On September 24, 2012, the IRWD Board of Directors approved the addition of a second tier to the CalPERS retirement benefits. New employees hired on or after September 29th through December 31, 2012, and employees hired on or after January 1, 2013 who have been in PERS membership or in membership with a reciprocal retirement system, will receive benefits under the California Public Employees Retirement System at 2 percent at age 60 formula. This formula gradually increases to a maximum benefit of 2.418% at age 63. The District pays the employer share of these costs and the employee share of the pension cost of 7% is paid in full by the employees hired under this formula. Final retirement compensation calculations are based on the highest three-year average of regular, recurring pay.  IRWDdoes not participate or pay into Social Security except for the Medicare portion.   Medical Insurance  IRWD contracts with CalPERS for medical insurance coverage. Employees may elect coverage from a variety of PPO and HMO plans. The employee and District contribution for health insurance varies by plan.Coverage is effective the first day of the month following the date of hire.   Dental Insurance  IRWD contracts with Delta Dental for dental coverage.IRWD pays 100% of the premium for dental coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Vision Insurance  IRWD contracts with the EyeMed for vision coverage. IRWD pays 100% of the premium for vision coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Life Insurance  Elgible employees are provided with life insurance coverage equal to three or four times their annual salary, depending on their level of compensation. Eligible dependents are also covered for a flat benefit amount. Coverage is effective the first day of the month following the date of hire.   Deferred Compensation  Participation in adeferred compensation plan is available through Empower Retirement. Enrollment is voluntary and contributions are employee-paid and subject to IRS limits. The District matches employee contributions up to 3% of base pay after 1 year of employment.   Paid Vacation  Eligible employees begin accruing vacation benefits at the rate of 80 hours per year for the first 5 years of employment and are eligible to use paid vacation time after 6 months of employment. Employees accrue 120 hours per year after 5 years of employment and 160 hours per year after 10 years of employment.   Paid Holidays  The District offers 11 scheduled paid holidaysplus one personal holiday per year.   Sick Leave  Eligible employees accrue 96 hours of sick leave annually.   Flexible Spending Accounts  Eligible employees may elect to participate in the District's Flex Advantage program. This program allows employees to deposit pre-tax dollars into special accounts to be used for a variety of purposes, including paying for qualified miscellaneous health care expenses and dependent care expenses. IRWD contracts with a third party administer to process payments from employee accounts using claim forms or a Flex Spending debit card.   Educational Assistance  The District will share in the pre-approved educational costs of tuition and books for employees who wish to attend college or take certification classes.  Closing Date/Time: Continuous
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               **Open Until Filled**   
  $89,980.54 - $116,974.78 Annually   
  **This position is assigned to the Water Treatment Division ONLY**   
  **For more information on this position, the department, the organization and our community, please click on the link below:   
   Water Treatment Plant Manager Brochure   
  Are you looking to join a team that values Professionalism, Accountability, Integrity, and Responsiveness?   Do you want to be a part of a strong team dedicated to serving our community, building relationships, and creating opportunities?  Then this might be the opportunity for you!    
  We are looking for someone to join Team Yuma as a Water Treatment Plant Manager, working with the Department of Utilities.   This ideal candidate will be responsible to manage and monitor operations at the City's Water Utility plant.     
  
 Under general supervision, plans and manages the operation, maintenance and repair of Water treatment systems and operating plants for the City of Yuma's Utilities Department; coordinates with City departments and State agencies to assure compliance with state and Federal environmental regulations and standards, and City policies, procedures and goals.   ESSENTIAL FUNCTIONS:    --    Essential functions, as defined under the Americans with Disabilities Act, may include any of the following representative duties, knowledge, and skills. This is not a comprehensive listing of all functions and duties performed by incumbents of this class; employees may be assigned duties which are not listed below; reasonable accommodations will be made as required.  The job description does not constitute an employment agreement and is subject to change at any time by the employer. Essential duties and responsibilities may include, but are not limited to, the following:  
 
 Plans, manages, reviews and evaluates multiple water treatment plants including operations, maintenance and repair of treatment plant pumping process control equipment, booster pumping stations, water storage facilities, wastewater lift stations, and biosolids disposal. 
 Manages Water activities and functions to protect the health and safety of the citizens and the environment; provides leadership, direction and guidance to assure potable water resources and effective wastewater treatment; assures compliance with state and Federal environmental and water quality regulations and standards, and City policies, procedures and goals. 
 Monitors operations to assure that operating procedures are followed; initiates actions required to correct environmental and safety violations, and potential problems. 
 Leads staff to increase the efficiency of the Water systems, reviews progress of projects and work assignments, and assists staff in prioritizing, organizing and allocating resources. 
 Plans and manages the activities of staff; plans, prioritizes and assigns tasks and projects; trains and coaches staff; monitors work, develops staff skills, and evaluates performance. 
 Plans and prioritizes Water special projects; assures accomplishment of goals and objectives; plans staffing assignments to assure operational effectiveness; reviews the work of assigned staff to assure the work quality and timely completion of assigned duties and responsibilities. 
 Monitors Supervisory Control and Data Acquisition (SCADA) telemetry and process control systems; monitors reports, evaluates trends and maintenance issues, anticipates problems, and develops solutions. 
 Identifies repair and upgrade requirements; oversees special projects, including work with consultants, engineers and contractors; reviews progress of projects and work assignments, compiles data and generates operational reports; assures effective communication of trends and issues. 
 Identifies repair and upgrade requirements; oversees special projects; compiles data and generates operational reports; assures effective communication of trends and issues. 
 Manages regulatory agency reporting; responds to critical incidents, and takes command when appropriate; coordinates plans and resolves issues with other state and regional agencies. 
 Manages budgets and monitors expenditures; manages administrative activities including procurement, inventory, records management, personnel issues, payroll reporting, and work activity reports. 
 Supports the relationship between the City and the general public by demonstrating courteous and cooperative behavior when interacting with citizens, visitors, and City staff; promotes the City goals and priorities, vision, values and the “Yuma Way”, and complies with all City policies and procedures. 
 Maintains absolute confidentiality of work-related issues and City information; performs other duties as required or assigned. 
 
   MINIMUM QUALIFICATIONS   Education, Training and Experience Guidelines   Bachelor's Degree in Environmental Science, Civil Engineering, or related field; AND five years of Water operations experience, including two years of supervisory experience, preferably with City of Yuma; OR an equivalent combination of education, training and experience.   Knowledge of:   
 
 City policies and procedures. 
 State and Federal regulations, safety standards, and inspection protocols, including United States Environmental Protection Agency (US EPA), Arizona Department of Environmental Quality, American Water Works Association, Uniform Plumbing Code, Yuma City Code, and Occupational Safety and Health Administration laws, rules, and requirements governing the management of water distribution systems and emergency response protocols. 
 Methods, practices, standards and specifications for compliance to W/WW regulations. 
 Principles and practices of Water plant facilities and equipment maintenance and repair. 
 Principles of design, construction and maintenance of Water plant facilities, and servicing requirements of plant machinery and equipment, including SCADA systems. 
 Techniques and practices for efficient and cost effective management of resources. 
 Environmentally responsible and resource-efficient public utilities maintenance techniques. 
 
   Skill in:  
 
 Managing Water  systems operations, and interpreting and applying technical standards and procedures, Federal and state rules and regulations, and City policies and procedures.  
 Analyzing Water problems, evaluating alternatives, and recommending methods, procedures and techniques for resolution of issues.  
 Tracking and analyzing Water utility costs and usage patterns. 
 Using initiative and independent judgment within established procedural guidelines. 
 Managing staff, delegating tasks and authority, and coaching to improve staff performance. 
 Interpreting technical instructions and analyzing complex variables. 
 Promoting and enforcing safe work practices. 
 Establishing and maintaining cooperative working relationships with City employees, officials, and representatives from other local, state and Federal agencies.  
 Assessing and prioritizing multiple tasks, projects and demands. 
 Operating a personal computer utilizing standard and specialized software. 
 Communicating effectively verbally and in writing. 
 
   LICENSE AND CERTIFICATION REQUIREMENTS   A valid Arizona State Driver's License is required. Water Treatment Plant Operator's Grade 4 certification from the Arizona Department of Environmental Quality (ADEQ) is required.  ADEQ certifications in both W/WW functions are preferred; additional technical training and certifications may be required. Equivalent certifications from other jurisdictions may be considered at application.  ADEQ reciprocity certification is required within 60 days of hire.    PHYSICAL DEMANDS AND WORKING ENVIRONMENT  Work is performed in a standard office environment and on location at City Water Utility plants with moderate physical requirements, and strength sufficient to lift and move items weighing up to fifty pounds; may be exposed to safety hazards and dangerous tools and equipment.  
  APPLY HERE:  WATER TREATMENT PLANT MANAGER APPLICATION   
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           **Open Until Filled**   
  $89,980.54 - $116,974.78 Annually   
  **This position is assigned to the Water Treatment Division ONLY**   
  **For more information on this position, the department, the organization and our community, please click on the link below:   
   Water Treatment Plant Manager Brochure   
  Are you looking to join a team that values Professionalism, Accountability, Integrity, and Responsiveness?   Do you want to be a part of a strong team dedicated to serving our community, building relationships, and creating opportunities?  Then this might be the opportunity for you!    
  We are looking for someone to join Team Yuma as a Water Treatment Plant Manager, working with the Department of Utilities.   This ideal candidate will be responsible to manage and monitor operations at the City's Water Utility plant.     
  
 Under general supervision, plans and manages the operation, maintenance and repair of Water treatment systems and operating plants for the City of Yuma's Utilities Department; coordinates with City departments and State agencies to assure compliance with state and Federal environmental regulations and standards, and City policies, procedures and goals.   ESSENTIAL FUNCTIONS:    --    Essential functions, as defined under the Americans with Disabilities Act, may include any of the following representative duties, knowledge, and skills. This is not a comprehensive listing of all functions and duties performed by incumbents of this class; employees may be assigned duties which are not listed below; reasonable accommodations will be made as required.  The job description does not constitute an employment agreement and is subject to change at any time by the employer. Essential duties and responsibilities may include, but are not limited to, the following:  
 
 Plans, manages, reviews and evaluates multiple water treatment plants including operations, maintenance and repair of treatment plant pumping process control equipment, booster pumping stations, water storage facilities, wastewater lift stations, and biosolids disposal. 
 Manages Water activities and functions to protect the health and safety of the citizens and the environment; provides leadership, direction and guidance to assure potable water resources and effective wastewater treatment; assures compliance with state and Federal environmental and water quality regulations and standards, and City policies, procedures and goals. 
 Monitors operations to assure that operating procedures are followed; initiates actions required to correct environmental and safety violations, and potential problems. 
 Leads staff to increase the efficiency of the Water systems, reviews progress of projects and work assignments, and assists staff in prioritizing, organizing and allocating resources. 
 Plans and manages the activities of staff; plans, prioritizes and assigns tasks and projects; trains and coaches staff; monitors work, develops staff skills, and evaluates performance. 
 Plans and prioritizes Water special projects; assures accomplishment of goals and objectives; plans staffing assignments to assure operational effectiveness; reviews the work of assigned staff to assure the work quality and timely completion of assigned duties and responsibilities. 
 Monitors Supervisory Control and Data Acquisition (SCADA) telemetry and process control systems; monitors reports, evaluates trends and maintenance issues, anticipates problems, and develops solutions. 
 Identifies repair and upgrade requirements; oversees special projects, including work with consultants, engineers and contractors; reviews progress of projects and work assignments, compiles data and generates operational reports; assures effective communication of trends and issues. 
 Identifies repair and upgrade requirements; oversees special projects; compiles data and generates operational reports; assures effective communication of trends and issues. 
 Manages regulatory agency reporting; responds to critical incidents, and takes command when appropriate; coordinates plans and resolves issues with other state and regional agencies. 
 Manages budgets and monitors expenditures; manages administrative activities including procurement, inventory, records management, personnel issues, payroll reporting, and work activity reports. 
 Supports the relationship between the City and the general public by demonstrating courteous and cooperative behavior when interacting with citizens, visitors, and City staff; promotes the City goals and priorities, vision, values and the “Yuma Way”, and complies with all City policies and procedures. 
 Maintains absolute confidentiality of work-related issues and City information; performs other duties as required or assigned. 
 
   MINIMUM QUALIFICATIONS   Education, Training and Experience Guidelines   Bachelor's Degree in Environmental Science, Civil Engineering, or related field; AND five years of Water operations experience, including two years of supervisory experience, preferably with City of Yuma; OR an equivalent combination of education, training and experience.   Knowledge of:   
 
 City policies and procedures. 
 State and Federal regulations, safety standards, and inspection protocols, including United States Environmental Protection Agency (US EPA), Arizona Department of Environmental Quality, American Water Works Association, Uniform Plumbing Code, Yuma City Code, and Occupational Safety and Health Administration laws, rules, and requirements governing the management of water distribution systems and emergency response protocols. 
 Methods, practices, standards and specifications for compliance to W/WW regulations. 
 Principles and practices of Water plant facilities and equipment maintenance and repair. 
 Principles of design, construction and maintenance of Water plant facilities, and servicing requirements of plant machinery and equipment, including SCADA systems. 
 Techniques and practices for efficient and cost effective management of resources. 
 Environmentally responsible and resource-efficient public utilities maintenance techniques. 
 
   Skill in:  
 
 Managing Water  systems operations, and interpreting and applying technical standards and procedures, Federal and state rules and regulations, and City policies and procedures.  
 Analyzing Water problems, evaluating alternatives, and recommending methods, procedures and techniques for resolution of issues.  
 Tracking and analyzing Water utility costs and usage patterns. 
 Using initiative and independent judgment within established procedural guidelines. 
 Managing staff, delegating tasks and authority, and coaching to improve staff performance. 
 Interpreting technical instructions and analyzing complex variables. 
 Promoting and enforcing safe work practices. 
 Establishing and maintaining cooperative working relationships with City employees, officials, and representatives from other local, state and Federal agencies.  
 Assessing and prioritizing multiple tasks, projects and demands. 
 Operating a personal computer utilizing standard and specialized software. 
 Communicating effectively verbally and in writing. 
 
   LICENSE AND CERTIFICATION REQUIREMENTS   A valid Arizona State Driver's License is required. Water Treatment Plant Operator's Grade 4 certification from the Arizona Department of Environmental Quality (ADEQ) is required.  ADEQ certifications in both W/WW functions are preferred; additional technical training and certifications may be required. Equivalent certifications from other jurisdictions may be considered at application.  ADEQ reciprocity certification is required within 60 days of hire.    PHYSICAL DEMANDS AND WORKING ENVIRONMENT  Work is performed in a standard office environment and on location at City Water Utility plants with moderate physical requirements, and strength sufficient to lift and move items weighing up to fifty pounds; may be exposed to safety hazards and dangerous tools and equipment.  
  APPLY HERE:  WATER TREATMENT PLANT MANAGER APPLICATION   
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             Grade 21 - Starting annual salary: $77,799.00. Rate of pay depends on qualifications.    Job Description   J  O  B SUMMARY   The Production Process Manager is responsible for the technical support of the production control systems which includes water production, wastewater lift stations and recycled water systems. Responsibilities include supporting the technical aspects of the Production Control Center operations to include operation of valves, pumps, wells, pump stations and reservoirs; recommendation of optimization for production operations; initiating, reviewing, and coordinating CIP projects; evaluating the effectiveness and efficiency of water system operations and developing and implementing procedures and methods to control and improve system performance. Supporting the compliance and the regulatory requirements set by the state and federal regulatory agencies.   ESSENTIAL FUNCTIONS    Assists in providing direction and training of Production Control Center operations personnel; participates in performing complex technical support duties for the overall Production and Recycle water operations.  Analyzes, and interprets engineering, operations, and maintenance data in order to develop engineering solutions and define scopes of projects.  Reviews plans, specifications, and reports; and makes recommendations to ensure projects comply with SAWS and governmental standards.  Applies engineering principles, including water and wastewater engineering principles, construction practices, surveying, hydraulic modeling, and problem solving and effectively conveys findings through technical memorandums/reports and detailed maps.  Plans, organizes, evaluates, and coordinates the work of consultants and contractors in the expansion, repair, operation, and maintenance of Water Production and Recycle Water facilities.  Studies production operations to recommend and implement procedures to optimize production operations.  Provides technical assistance to identify water production deficiencies by maintaining effective working relationships with operations’ staff, internal staff, regulatory agencies, consultants, contractors, and executive management.  Provides technical support to other departments within SAWS for special projects including development and review of regulations, permits, specifications, contracts, and studies.  Gathers information and prepares a variety of reports related to water production activities; prepares compliance reports for regulatory agencies as required.  Evaluates complex data to assess, verify and prepare various regulatory technical and managerial reports.  Performs regulatory liaison activities; reviews and disseminates operational data for master planning, design, and maintenance purposes, and ensures resources are distributed efficiently.  Coordinates and oversees large construction projects and complex equipment demolition and installation.  Develops and participates in conceptual planning efforts and coordinates with consultants to evaluate, research and recommend new processes and equipment.  Develops and monitors metrics to analyze and improve division’s overall efficiency.  Participates in the employee-driven safety program and committee responsible for promoting safety awareness and injury prevention.  Performs other duties as assigned.    DECISION MAKING    The Production Process Manager works under limited supervision.  Advises operations and maintenance staff in solving complex problems.    MINIMUM REQUIREMENTS    Bachelor’s degree in Engineering from an institution accredited by a recognized accrediting agency.  Three years’ experience in water production engineering.  Must obtain Texas Commission on Environmental Quality Class “C” Groundwater Treatment Operator License within 18-months of hire.   Valid Class “C” Texas Driver’s License consistent with SAWS driving policy.     PREFERRED QUALIFICATIONS    Graduate Degree in a relevant field.  Prior hands-on water production or wastewater treatment experience.  Texas Commission on Environmental Quality (TCEQ) Class “C” Groundwater Treatment Operator License.  Registration as a Professional Engineer in Texas.    JOB DIMENSIONS    Knowledge and familiarity with technical and engineering principles of existing infrastructure and water production, transmission and distribution.  Comprehensive knowledge of plant engineering standards and constructions practices.  Demonstrated organizational and public relations skills.  Skill in the use and application of computer software packages which include word processing, spreadsheet, database, presentation software and hydraulic modeling software.  Skill in water treatment operations, equipment maintenance, regulatory requirements, and effective management.  Ability to establish and maintain effective and cooperative professional working relationships with internal and external customers, executive management, consultants, contractors, vendors and regulatory agencies.  Ability to communicate effectively, both verbally and in writing.    PHYSICAL DEMANDS AND WORKING CONDITIONS   Working conditions are in an office and field environment. Field environment working conditions include frequent exposure to inclement weather; wastewater; mechanical, electrical, chemical, and confined space hazards; offensive fumes; excessive noise; heavy traffic; deep excavations; and animals, snakes and poisonous insects. May be required to comply with requirements as specified in applicable regulations for personal protective equipment, including clearance for use of respiratory protection and other associated equipment. May operate a company vehicle.   May be required to work hours other than the regular daytime schedule such as shift work, on call, or emergency response situations.  San Antonio Water System values the contributions of all its employees, providing them the best in compensation and benefits. The benefits package is designed to attract and retain a workforce of qualified employees who share a responsibility in providing quality water to 1 million consumers. From an affordable medical and dental plan to life-sustaining retirement and insurance plans, we offer benefits that reward employees for their commitment to a challenging career at SAWS. Employee benefits include the following:   Competitive, market-based salaries   Performance-based incentives   Medical benefits   Dental benefits   Life insurance   Prescription drug program   Vision care plan   Two retirement plans   Deferred compensation plans (457 plan)   Disability income   Paid leave (vacation, sick, personal)   Education assistance program   Employee assistance program   Flexible, tax-deferred health and dependent care spending accounts   Wellness programs   On-Site Fitness Facilities   Community service opportunities    Closing Date/Time: 4/28/2024 11:59 PM Central
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         Grade 21 - Starting annual salary: $77,799.00. Rate of pay depends on qualifications.    Job Description   J  O  B SUMMARY   The Production Process Manager is responsible for the technical support of the production control systems which includes water production, wastewater lift stations and recycled water systems. Responsibilities include supporting the technical aspects of the Production Control Center operations to include operation of valves, pumps, wells, pump stations and reservoirs; recommendation of optimization for production operations; initiating, reviewing, and coordinating CIP projects; evaluating the effectiveness and efficiency of water system operations and developing and implementing procedures and methods to control and improve system performance. Supporting the compliance and the regulatory requirements set by the state and federal regulatory agencies.   ESSENTIAL FUNCTIONS    Assists in providing direction and training of Production Control Center operations personnel; participates in performing complex technical support duties for the overall Production and Recycle water operations.  Analyzes, and interprets engineering, operations, and maintenance data in order to develop engineering solutions and define scopes of projects.  Reviews plans, specifications, and reports; and makes recommendations to ensure projects comply with SAWS and governmental standards.  Applies engineering principles, including water and wastewater engineering principles, construction practices, surveying, hydraulic modeling, and problem solving and effectively conveys findings through technical memorandums/reports and detailed maps.  Plans, organizes, evaluates, and coordinates the work of consultants and contractors in the expansion, repair, operation, and maintenance of Water Production and Recycle Water facilities.  Studies production operations to recommend and implement procedures to optimize production operations.  Provides technical assistance to identify water production deficiencies by maintaining effective working relationships with operations’ staff, internal staff, regulatory agencies, consultants, contractors, and executive management.  Provides technical support to other departments within SAWS for special projects including development and review of regulations, permits, specifications, contracts, and studies.  Gathers information and prepares a variety of reports related to water production activities; prepares compliance reports for regulatory agencies as required.  Evaluates complex data to assess, verify and prepare various regulatory technical and managerial reports.  Performs regulatory liaison activities; reviews and disseminates operational data for master planning, design, and maintenance purposes, and ensures resources are distributed efficiently.  Coordinates and oversees large construction projects and complex equipment demolition and installation.  Develops and participates in conceptual planning efforts and coordinates with consultants to evaluate, research and recommend new processes and equipment.  Develops and monitors metrics to analyze and improve division’s overall efficiency.  Participates in the employee-driven safety program and committee responsible for promoting safety awareness and injury prevention.  Performs other duties as assigned.    DECISION MAKING    The Production Process Manager works under limited supervision.  Advises operations and maintenance staff in solving complex problems.    MINIMUM REQUIREMENTS    Bachelor’s degree in Engineering from an institution accredited by a recognized accrediting agency.  Three years’ experience in water production engineering.  Must obtain Texas Commission on Environmental Quality Class “C” Groundwater Treatment Operator License within 18-months of hire.   Valid Class “C” Texas Driver’s License consistent with SAWS driving policy.     PREFERRED QUALIFICATIONS    Graduate Degree in a relevant field.  Prior hands-on water production or wastewater treatment experience.  Texas Commission on Environmental Quality (TCEQ) Class “C” Groundwater Treatment Operator License.  Registration as a Professional Engineer in Texas.    JOB DIMENSIONS    Knowledge and familiarity with technical and engineering principles of existing infrastructure and water production, transmission and distribution.  Comprehensive knowledge of plant engineering standards and constructions practices.  Demonstrated organizational and public relations skills.  Skill in the use and application of computer software packages which include word processing, spreadsheet, database, presentation software and hydraulic modeling software.  Skill in water treatment operations, equipment maintenance, regulatory requirements, and effective management.  Ability to establish and maintain effective and cooperative professional working relationships with internal and external customers, executive management, consultants, contractors, vendors and regulatory agencies.  Ability to communicate effectively, both verbally and in writing.    PHYSICAL DEMANDS AND WORKING CONDITIONS   Working conditions are in an office and field environment. Field environment working conditions include frequent exposure to inclement weather; wastewater; mechanical, electrical, chemical, and confined space hazards; offensive fumes; excessive noise; heavy traffic; deep excavations; and animals, snakes and poisonous insects. May be required to comply with requirements as specified in applicable regulations for personal protective equipment, including clearance for use of respiratory protection and other associated equipment. May operate a company vehicle.   May be required to work hours other than the regular daytime schedule such as shift work, on call, or emergency response situations.  San Antonio Water System values the contributions of all its employees, providing them the best in compensation and benefits. The benefits package is designed to attract and retain a workforce of qualified employees who share a responsibility in providing quality water to 1 million consumers. From an affordable medical and dental plan to life-sustaining retirement and insurance plans, we offer benefits that reward employees for their commitment to a challenging career at SAWS. Employee benefits include the following:   Competitive, market-based salaries   Performance-based incentives   Medical benefits   Dental benefits   Life insurance   Prescription drug program   Vision care plan   Two retirement plans   Deferred compensation plans (457 plan)   Disability income   Paid leave (vacation, sick, personal)   Education assistance program   Employee assistance program   Flexible, tax-deferred health and dependent care spending accounts   Wellness programs   On-Site Fitness Facilities   Community service opportunities    Closing Date/Time: 4/28/2024 11:59 PM Central
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            Position Description  Do you have a passion for serving your community in the growing field of drinking water distribution and water quality?   Are you hardworking and accountable?    Do you enjoy working with a great team?   Are you a self-starter with exceptional time management skills?    If so, the Citrus Heights Water District (CHWD) is looking for a Water Resources Technician to join their team!      Regional Government Services (RGS) and its staff are conducting the recruitment on behalf of the District.       The Position   Individuals hired into this role will operate the District’s water distribution, production, and treatment equipment ensuring water quality compliance during operations and maintenance activities, perform water quality and water operations tests, and provide technical support to an assigned supervisor.     The Ideal Candidate Will:     Be motivated by the opportunity for professional challenge and growth.  Be a self-starter, flexible, reliable, and detail-oriented with high standards for work products.  Be an effective problem-solver who combines technical expertise with excellent written and oral communication skills.  Work independently while understanding the necessity for communicating and coordinating work efforts with other employees and customers.   Demonstrate commitment, dedication, and accountability in their work, training, and professional development and will follow through on all aspects of their assignments.  Have experience in the field of drinking water distribution and water quality.      COMPETENCIES      Accountability -  Accepts responsibility for themselves.    Attention to Detail -  Accomplishes tasks with thoroughness and accuracy   Communication -  Effectively conveys and exchanges thoughts, opinions, and information verbally and in writing   Collaboration -  Fosters staff and stakeholder communication and dialogue, identifies opportunities to build consensus for options, decisions, and outcomes   Influence -  Exerts a positive effect on others’ views, attitudes, decisions, perceptions, and beliefs   Initiative -  Assesses and initiates work independently   Interpersonal Relations -  Builds relationships based on mutual trust and respect   Reliability and Commitment -  Shows commitment, dedication, and accountability in one’s work, and follows through on all projects and aspects of one’s work    Time Management and Organization  - Manages and prioritizes both everyday responsibilities and high-level, longer-term objectives   Teamwork -  Works collaboratively with others to achieve goals   Safety -  Works to comply with safety regulations and helps to promote safety consciousness and well-being.     About the Citrus Heights Water District    Founded in 1920, CHWD, an irrigation district operating under the State of California Water Code, is a leading independent water service provider. We take pride in continuing our work to deliver a safe, dependable, and healthy supply of water to our customers. CHWD provides drinking water to an estimated population of 67,000 customers via approximately 20,000 water service connections, made up of a service area consisting of 12.8 square miles within portions of Citrus Heights, Fair Oaks, Orangevale, Carmichael, and Roseville in the Greater Sacramento Region.  The CHWD has 38 full-time dedicated staff, over one-third of whom have post-secondary degrees, who operate and maintain a conjunctive use surface water and groundwater system. CHWD also has many value-added programs for its customers. CHWD’s team focuses on providing high quality water and great customer service. The District operates under a governing body of three elected members on a Board of Directors with an appointed General Manager.  It is the mission of CHWD to furnish a dependable supply of safe, quality water delivered in an efficient, responsive, and affordable manner. To achieve this goal, the District strives to create a highly skilled team-oriented work environment that empowers its staff and supports pursuits for personal and professional growth.  Examples of Duties    For an overview of the responsibilities of this role,  click here  to review the job description.     Typical Qualifications  Any combination of training and experience that would provide the required knowledge, skills, and abilities is qualifying. A typical way to obtain the required qualifications would be:    Experience:  Work experience in the field of water distribution systems or water treatment facility operations is desirable.   Education:   Equivalent to the completion of the twelfth grade.   Licenses and Certifications:  Driver License: Possession of a valid California Class C Driver License may be required at the time of appointment. Failure to obtain or maintain such required license(s) may be cause for disciplinary action. Individuals who do not meet this requirement due to a physical disability will be considered for accommodation on a case-by-case basis.  Possession and proof of a good driving record free from multiple or serious traffic violations or accidents for at least two (2) years duration is required. The driving record shall not contribute to an increase in the District's automobile insurance rates.  Possession of, or ability to obtain, a Grade D2 Water Distribution Operator certificate from the State of California Department of Public Health within one year of hire or promotion. Failure to maintain such required certification may be cause for disciplinary action.  Possession of, or ability to obtain, a Grade T1 Water Treatment Operator certificate from the State of California Department of Public Health within one year of hire or promotion. Failure to maintain such required certification may be cause for disciplinary action.  Possession of an AWWA Backflow Prevention Assembly Tester certification. Failure to maintain such required certification may be cause for disciplinary action.  Supplemental Information   Salary and Benefits   The starting salary and salary range will be commensurate with experience, qualifications, and skills of the successful candidate.    $6,513.87 - $8,793.20 Monthly    A comprehensive benefits package includes:     Flexible 4/40 Work Schedule:  District observes a 4/40 work schedule with all employees on a Monday through Thursday work schedule.   Retirement:  The District offers CalPERS with Social Security. Benefit is 2% @ 55 for classic members and 2% @ 62 for new members as defined by PEPRA, subject to the limitations set by PERS. Employee pays the employee portion.   Deferred Compensation Plan:  District offers optional enrollment in a pre-tax payroll-deducted 457 plan (MissionSquare Retirement formerly known as ICMA- RC), District offers 3% employer match based on annual limits established by the Internal Revenue Service.   Health Insurance - Medical:  District provides health insurance plan options for employees and dependents; offers a $400 monthly medical stipend to employees who do not enroll into the District's health plan. Dental/ Vision Insurance: District provides dental and vision coverage to employees and dependents through Principal Insurance Group.   Health Reimbursement, Flexible Spending and Dependent Care:  The District also provides account options that cover some or all co-pays, deductibles, and out-of-pocket medical costs.   Life Insurance:  District pays $100,000 of employee life insurance. Additional supplemental life is available to employees at their own expense. Social Security: District has contracted to continue employee participation in the US Social Security (SSA) Old-Age Survivors and Disability Insurance (OASDI) program.   Vacation Leave/Sick Leave:  District offers generous vacation and sick leave benefits beginning at monthly accruals of 8 hours and 8 hours, respectively. In addition, employees are offered10 hours of floating holidays per year. Employees can elect to cash out leave hours annually.   APPLICATION PROCESS AND SELECTION PROCEDURE:     Application Process and Selection Procedure   :  Applications must be submitted on-line through this applicant tracking system. Materials must be complete and clearly demonstrate that the candidate meets the minimum qualifications. Incomplete, late, emailed, and faxed applications are not accepted. Resumes are not considered in lieu of the required employment application. Certificates, resumes, and/or cover letters must be uploaded with your application through this applicant tracking system.   All statements made on the application, resume, and supplemental materials are subject to verification. False statements may be cause for immediate disqualification, removal from eligibility list, or discharge from employment.   The deadline to apply is April 18th, 2024, at 11:59 PM PST.    Apply online:    LINK    Appraisal Process -  (Pass/Fail) After the closing deadline, applications will be screened in relation to the criteria indicated in this announcement.  This process may also include various interviews and/or a skills assessment exam to rank applications, and to prepare a Qualified Candidate List.   Application - Minimum Qualification Assessment -  (Pass/Fail) All completed applications and supplemental questionnaires will be reviewed and assessed for each applicant's ability to meet the minimum work experience, training, and education qualifications.   Remote Screen Interview Exam -  (100%) Candidates who pass the application assessment will be invited to a Remote Screen Interview Examination to evaluate training, experience, and other job-related qualifications for the position. The Remote Screen Interview will be conducted via a video conference platform and is tentatively scheduled for the end of April 2024.  Successful candidates will be submitted to the Citrus Heights Water District for further consideration.   All communication and notices will be sent via e-mail.  Additional inquiries about the position may be directed to  dprieto@rgs.ca.gov    Neither Regional Government Services nor the Citrus Heights Water District are responsible for failure of internet forms or email in submitting your application. Candidates who may require special assistance in any phase of the application or selection process should advise Regional Government Services by mailing  dprieto@rgs.ca.gov .   The Citrus Heights Water District is an Equal Opportunity Employer.    Closing Date/Time: 4/18/2024 11:59 PM Pacific
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        Position Description  Do you have a passion for serving your community in the growing field of drinking water distribution and water quality?   Are you hardworking and accountable?    Do you enjoy working with a great team?   Are you a self-starter with exceptional time management skills?    If so, the Citrus Heights Water District (CHWD) is looking for a Water Resources Technician to join their team!      Regional Government Services (RGS) and its staff are conducting the recruitment on behalf of the District.       The Position   Individuals hired into this role will operate the District’s water distribution, production, and treatment equipment ensuring water quality compliance during operations and maintenance activities, perform water quality and water operations tests, and provide technical support to an assigned supervisor.     The Ideal Candidate Will:     Be motivated by the opportunity for professional challenge and growth.  Be a self-starter, flexible, reliable, and detail-oriented with high standards for work products.  Be an effective problem-solver who combines technical expertise with excellent written and oral communication skills.  Work independently while understanding the necessity for communicating and coordinating work efforts with other employees and customers.   Demonstrate commitment, dedication, and accountability in their work, training, and professional development and will follow through on all aspects of their assignments.  Have experience in the field of drinking water distribution and water quality.      COMPETENCIES      Accountability -  Accepts responsibility for themselves.    Attention to Detail -  Accomplishes tasks with thoroughness and accuracy   Communication -  Effectively conveys and exchanges thoughts, opinions, and information verbally and in writing   Collaboration -  Fosters staff and stakeholder communication and dialogue, identifies opportunities to build consensus for options, decisions, and outcomes   Influence -  Exerts a positive effect on others’ views, attitudes, decisions, perceptions, and beliefs   Initiative -  Assesses and initiates work independently   Interpersonal Relations -  Builds relationships based on mutual trust and respect   Reliability and Commitment -  Shows commitment, dedication, and accountability in one’s work, and follows through on all projects and aspects of one’s work    Time Management and Organization  - Manages and prioritizes both everyday responsibilities and high-level, longer-term objectives   Teamwork -  Works collaboratively with others to achieve goals   Safety -  Works to comply with safety regulations and helps to promote safety consciousness and well-being.     About the Citrus Heights Water District    Founded in 1920, CHWD, an irrigation district operating under the State of California Water Code, is a leading independent water service provider. We take pride in continuing our work to deliver a safe, dependable, and healthy supply of water to our customers. CHWD provides drinking water to an estimated population of 67,000 customers via approximately 20,000 water service connections, made up of a service area consisting of 12.8 square miles within portions of Citrus Heights, Fair Oaks, Orangevale, Carmichael, and Roseville in the Greater Sacramento Region.  The CHWD has 38 full-time dedicated staff, over one-third of whom have post-secondary degrees, who operate and maintain a conjunctive use surface water and groundwater system. CHWD also has many value-added programs for its customers. CHWD’s team focuses on providing high quality water and great customer service. The District operates under a governing body of three elected members on a Board of Directors with an appointed General Manager.  It is the mission of CHWD to furnish a dependable supply of safe, quality water delivered in an efficient, responsive, and affordable manner. To achieve this goal, the District strives to create a highly skilled team-oriented work environment that empowers its staff and supports pursuits for personal and professional growth.  Examples of Duties    For an overview of the responsibilities of this role,  click here  to review the job description.     Typical Qualifications  Any combination of training and experience that would provide the required knowledge, skills, and abilities is qualifying. A typical way to obtain the required qualifications would be:    Experience:  Work experience in the field of water distribution systems or water treatment facility operations is desirable.   Education:   Equivalent to the completion of the twelfth grade.   Licenses and Certifications:  Driver License: Possession of a valid California Class C Driver License may be required at the time of appointment. Failure to obtain or maintain such required license(s) may be cause for disciplinary action. Individuals who do not meet this requirement due to a physical disability will be considered for accommodation on a case-by-case basis.  Possession and proof of a good driving record free from multiple or serious traffic violations or accidents for at least two (2) years duration is required. The driving record shall not contribute to an increase in the District's automobile insurance rates.  Possession of, or ability to obtain, a Grade D2 Water Distribution Operator certificate from the State of California Department of Public Health within one year of hire or promotion. Failure to maintain such required certification may be cause for disciplinary action.  Possession of, or ability to obtain, a Grade T1 Water Treatment Operator certificate from the State of California Department of Public Health within one year of hire or promotion. Failure to maintain such required certification may be cause for disciplinary action.  Possession of an AWWA Backflow Prevention Assembly Tester certification. Failure to maintain such required certification may be cause for disciplinary action.  Supplemental Information   Salary and Benefits   The starting salary and salary range will be commensurate with experience, qualifications, and skills of the successful candidate.    $6,513.87 - $8,793.20 Monthly    A comprehensive benefits package includes:     Flexible 4/40 Work Schedule:  District observes a 4/40 work schedule with all employees on a Monday through Thursday work schedule.   Retirement:  The District offers CalPERS with Social Security. Benefit is 2% @ 55 for classic members and 2% @ 62 for new members as defined by PEPRA, subject to the limitations set by PERS. Employee pays the employee portion.   Deferred Compensation Plan:  District offers optional enrollment in a pre-tax payroll-deducted 457 plan (MissionSquare Retirement formerly known as ICMA- RC), District offers 3% employer match based on annual limits established by the Internal Revenue Service.   Health Insurance - Medical:  District provides health insurance plan options for employees and dependents; offers a $400 monthly medical stipend to employees who do not enroll into the District's health plan. Dental/ Vision Insurance: District provides dental and vision coverage to employees and dependents through Principal Insurance Group.   Health Reimbursement, Flexible Spending and Dependent Care:  The District also provides account options that cover some or all co-pays, deductibles, and out-of-pocket medical costs.   Life Insurance:  District pays $100,000 of employee life insurance. Additional supplemental life is available to employees at their own expense. Social Security: District has contracted to continue employee participation in the US Social Security (SSA) Old-Age Survivors and Disability Insurance (OASDI) program.   Vacation Leave/Sick Leave:  District offers generous vacation and sick leave benefits beginning at monthly accruals of 8 hours and 8 hours, respectively. In addition, employees are offered10 hours of floating holidays per year. Employees can elect to cash out leave hours annually.   APPLICATION PROCESS AND SELECTION PROCEDURE:     Application Process and Selection Procedure   :  Applications must be submitted on-line through this applicant tracking system. Materials must be complete and clearly demonstrate that the candidate meets the minimum qualifications. Incomplete, late, emailed, and faxed applications are not accepted. Resumes are not considered in lieu of the required employment application. Certificates, resumes, and/or cover letters must be uploaded with your application through this applicant tracking system.   All statements made on the application, resume, and supplemental materials are subject to verification. False statements may be cause for immediate disqualification, removal from eligibility list, or discharge from employment.   The deadline to apply is April 18th, 2024, at 11:59 PM PST.    Apply online:    LINK    Appraisal Process -  (Pass/Fail) After the closing deadline, applications will be screened in relation to the criteria indicated in this announcement.  This process may also include various interviews and/or a skills assessment exam to rank applications, and to prepare a Qualified Candidate List.   Application - Minimum Qualification Assessment -  (Pass/Fail) All completed applications and supplemental questionnaires will be reviewed and assessed for each applicant's ability to meet the minimum work experience, training, and education qualifications.   Remote Screen Interview Exam -  (100%) Candidates who pass the application assessment will be invited to a Remote Screen Interview Examination to evaluate training, experience, and other job-related qualifications for the position. The Remote Screen Interview will be conducted via a video conference platform and is tentatively scheduled for the end of April 2024.  Successful candidates will be submitted to the Citrus Heights Water District for further consideration.   All communication and notices will be sent via e-mail.  Additional inquiries about the position may be directed to  dprieto@rgs.ca.gov    Neither Regional Government Services nor the Citrus Heights Water District are responsible for failure of internet forms or email in submitting your application. Candidates who may require special assistance in any phase of the application or selection process should advise Regional Government Services by mailing  dprieto@rgs.ca.gov .   The Citrus Heights Water District is an Equal Opportunity Employer.    Closing Date/Time: 4/18/2024 11:59 PM Pacific
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             The Colorado River Municipal Water District (CRMWD) was created in 1949 by the 51st Texas State Legislature for the purpose of providing raw water to the West Texas cities of Big Spring, Odessa, and Snyder. Today, in addition to these original member communities, the District also provides raw water to the cities of Midland, San Angelo, Stanton, Robert Lee, Grandfalls, Abilene, and the Millersville-Doole Water Supply Corporation, supplying wholesale raw water to more than 600,000 residents. In a unique water supply arrangement, the District also operates an environmentally recognized “diverted water” system. This system captures lesser quality, highly mineralized low flow water from the Colorado River and diverts or sells this still-valuable water commodity to existing petroleum industries for use in their secondary oil and gas recovery operations. 
   
 The District’s IT System Administrator reports to the Operations Manager and is responsible for the day-to-day operation of the Information Technology services area for the District, including troubleshooting hardware, software, and network operating system; implementation of new software and hardware and support of existing systems; maintaining hardware and software maintenance agreements; overseeing security of District hardware, software, and electronic files; managing the District’s Telephone System; and managing connections to the District’s computer servers at remote locations. 
   
 The CRMWD is seeking a multi-talented IT professional ready to invest themselves into the organization. This position requires a bachelor’s degree in a technical field as well as five years of progressive experience. 
   
 The District is offering a highly competitive salary for this position of $80,000 to $100,000 dependent on qualifications and experience. The organization’s benefits package includes health insurance for which the District pays 100% of employees’ premiums and 70% for dependents. It also features a generous leave policy including vacation, sick, personal, emergency, and funeral leave as well as 10 paid holidays; longevity pay and continuing education assistance; life insurance; and the free use of District recreational facilities. The District also offers a fully-funded defined benefit retirement plan and an optional 457b deferred compensation plan. 
   
   
 For information or to apply for this position please email resume to: 
  John Womack, Operations Manager  
  jwomack@crmwd.org  
 432-267-6341 
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         The Colorado River Municipal Water District (CRMWD) was created in 1949 by the 51st Texas State Legislature for the purpose of providing raw water to the West Texas cities of Big Spring, Odessa, and Snyder. Today, in addition to these original member communities, the District also provides raw water to the cities of Midland, San Angelo, Stanton, Robert Lee, Grandfalls, Abilene, and the Millersville-Doole Water Supply Corporation, supplying wholesale raw water to more than 600,000 residents. In a unique water supply arrangement, the District also operates an environmentally recognized “diverted water” system. This system captures lesser quality, highly mineralized low flow water from the Colorado River and diverts or sells this still-valuable water commodity to existing petroleum industries for use in their secondary oil and gas recovery operations. 
   
 The District’s IT System Administrator reports to the Operations Manager and is responsible for the day-to-day operation of the Information Technology services area for the District, including troubleshooting hardware, software, and network operating system; implementation of new software and hardware and support of existing systems; maintaining hardware and software maintenance agreements; overseeing security of District hardware, software, and electronic files; managing the District’s Telephone System; and managing connections to the District’s computer servers at remote locations. 
   
 The CRMWD is seeking a multi-talented IT professional ready to invest themselves into the organization. This position requires a bachelor’s degree in a technical field as well as five years of progressive experience. 
   
 The District is offering a highly competitive salary for this position of $80,000 to $100,000 dependent on qualifications and experience. The organization’s benefits package includes health insurance for which the District pays 100% of employees’ premiums and 70% for dependents. It also features a generous leave policy including vacation, sick, personal, emergency, and funeral leave as well as 10 paid holidays; longevity pay and continuing education assistance; life insurance; and the free use of District recreational facilities. The District also offers a fully-funded defined benefit retirement plan and an optional 457b deferred compensation plan. 
   
   
 For information or to apply for this position please email resume to: 
  John Womack, Operations Manager  
  jwomack@crmwd.org  
 432-267-6341 
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            Summary    WORKING FOR THE CITY OF MCKINNEY    Working for the City of McKinney is more than a job. It is an opportunity to make a meaningful difference in the lives of others. It is also an opportunity to have a hand in the development of one of the fastest growing communities in the nation. In 2014, our community was named “The #1 Best Place to Live in America.” Although proud of that honor, everyone on our team is committed to making McKinney an even better place to live, work and raise a family. That’s why we exist.    OUR CORE VALUES    City of McKinney employees work hard and at a very fast pace. However, we also look after and support one another. All of us are guided by four employee-inspired values - Respect, Integrity, Service, and Excellence (RISE). We are also supported by servant-based leaders who foster and support a healthy, family-oriented culture. All new employees are expected to embrace and live by our core values and commit to helping us sustain our exceptional work environment as a high performance organization.    SUMMARY OF POSITION   Under general direction, the purpose of this position is to provide comprehensive administration for the water operations and maintenance functions for the City. An employee in this classification has thorough knowledge of principles of water distribution, water quality, and is capable of participating in all facets of work under charge. This position is responsible for successfully managing the water operations of all associated personnel and the financial responsibilities inherent in the work, equipment, materials and supplies utilized by the division.  Essential Functions/Knowledge, Skills, & Abilities    GENERAL EXPECTATIONS FOR ALL EMPLOYEES    In order for us to continue to achieve our primary function of making McKinney a better place to live, work, and raise a family, we hold these expectations for all employees.    Learn and demonstrate an understanding of how team, department, and City goals are interconnected.  Contribute to a positive work culture.  Maintain regular and reliable attendance.  Ability to assess his/her work performance or the work performance of the team.  Contribute to the development of others and/or the working unit or overall organization.  Ability and willingness to work as part of a team, to demonstrate team skills, and to perform a fair share of team responsibilities.  Ability to continuously learn and develop through a mix of internal and external training opportunities, and if applicable, encourage subordinates to do the same.     ESSENTIAL DUTIES AND RESPONSIBILITIES    Manages the daily operations of the Division including: personnel; scheduling; monitoring regulatory requirements for the distribution and treatment of the water system; inspection; and overseeing the maintenance and repairs of mains and service lines.  Administers the daily water operations and ensures adherence to City and regulatory practices in all department activities.  Specifies and reviews planning for system improvements, development activities and for future need relating to supply and distribution of water.  Prepares and submits regulatory reports, ensuring reporting deadlines are adhered to, and division activities comply with established rules and regulations.  Responds to customer concerns and inquiries concerning all aspects of water operations.  Maintains division equipment, materials and supplies inventory to include ordering and development of specifications where applicable.  Confers with local, state and federal agencies on regulations and requirements for the department; monitors and records water quality for reporting purposes.  Interprets updates, maintains utility plans and develops summarization of all work in progress.  Responds to emergencies and assists personnel under charge in all facets of tasks performed as needed.  Ensures proper instruction and training of personnel in methods and procedures, proper use of equipment, preventative maintenance, system maintenance and repair, and proper safety protocols.  Prepares annual budget requests and includes projections for equipment replacement and capital improvement projects; manages the annual operating budget for water operations.  Provides timely, accurate and thorough performance evaluations for supervised employees.  Complies with all written City policies and procedures.  Travels to various sites, including pump stations, water storage tanks, training, and meetings.  Performs other related duties as assigned.     OTHER JOB FUNCTIONS:     Perform other duties as assigned or directed.       KNOWLEDGE, SKILLS, ABILITIES, AND BEHAVIORS     Ability to embrace and embody the City’s core values of Respect, Integrity, Service, and Excellence (R.I.S.E.).  Ability to communicate effectively with peers, supervisors, subordinates, and people to whom service is provided.   Ability to produce desired work outcomes, including quality, quantity, and timeliness.  Ability to plan and organize work, time, and resources, and if applicable, that of subordinates.  Considerable knowledge in working with water distribution systems, components, best practices, and ability to develop and implement processes and programs.   Considerable knowledge of local, state and federal laws regarding water and wastewater regulations, procedures, and practices.   Knowledge in performing pipeline condition assessment/coding systems.   Knowledge and ability to utilize software to maintain and analyze GIS database and maps.   Knowledge of and skill to utilize computer terminal and various computer software such as: Microsoft Office products including Word, Excel, Access, and Outlook; work order management programs; and SCADA.   Skill to review, classify, categorize, prioritize, and/or analyze data and/or information. Includes exercising discretion in determining data classification and in referencing such analysis to established standards for the purpose of recognizing actual or probable interactive effects and relationships.   Skill to provide guidance, assistance and/or interpretation to others on how to apply procedures and standards to specific situations.   Skill to operate and control the actions of equipment, machinery, tools and/or materials requiring complex rapid adjustments.   Skill to utilize a variety of advisory data and information such as zoning maps, city ordinances and codes, traffic control material, engineering drawings and City policy manuals and budget.   Skill to perform mathematical operations involving basic algebraic principles and formulas and basic geometric principles and calculations.   Skill to apply principles of rational systems.   Skill to interpret instructions furnished in written, oral, diagrammatic or schedule form.   Ability to exercise judgment, decisiveness and creativity in situation involving a variety of generally pre-defined duties which are often characterized by frequent change.   Ability to exercise independent judgment, decisiveness and creativity in situations involving a variety of generally pre-defined duties which are often characterized by frequent change.   Ability to communicate effectively both orally and in writing to a wide range of audiences to include City Council, the City Manager and city staff members at all levels.   Ability to work in a team environment; contribute as a team member and treat co-workers, subordinates and customers with respect.   Ability to build professional relationships with internal staff and customers.     Required Qualifications    MINIMUM QUALIFICATIONS    Bachelor’s Degree in Engineering or related science field and seven (7) years previous experience which includes water distribution system construction and repair, administration, and supervision or any equivalent combination of education and experience.   TCEQ Class B Distribution License    Any work related experience resulting in acceptable proficiency levels in the above Minimum Qualifications may be an acceptable substitute for the above specified education and experience requirements.     PREFERRED QUALIFICATIONS    TCEQ Class A Water License    CONDITIONS OF EMPLOYMENT     Must pass a drug screen and background check.  Must have Class C Texas Driver’s License    Physical Demands/Supplemental    PHYSICAL DEMANDS   Tasks require the ability to exert light physical effort in sedentary to light work, but which may involve some lifting, carrying, pushing and/or pulling of objects and materials of light weight (20-50 pounds). Some tasks involve the frequent use of coordination and manipulative skills in performing a variety of tasks with the full range of hand and power tools and shop equipment; or the skilled and complex operation of heavy equipment calling for adherence to exacting standards of depth, grade, dimensions and contours. Some tasks may require color perception and discrimination; taste perception and discrimination; odor perception and discrimination; depth perception and discrimination and visual perception and discrimination. Some tasks require oral communications ability.     WORK ENVIRONMENT   Some tasks may regularly be performed with exposure to adverse environmental conditions; such as dust, pollen, odors, wetness, humidity, rain, fumes, temperature and noise extremes, machinery, vibrations, electric currents, traffic hazards, toxic agents, violence, disease, or pathogenic substances.  The above statements describe the general nature and level of work being performed as of the date of preparation and approval. They are not to be construed as an exhaustive list of all responsibilities, duties, and skills required of the position. Employees holding this position will be required to perform any other job-related duties as requested by management. The job description does not constitute an employment agreement between the employer and employee, and all requirements are subject to possible modification to reasonably accommodate individuals with disabilities.   The City of McKinney is an equal opportunity employer (EOE) committed to an alcohol / drug free workplace and to providing equal opportunities regardless of age, race, color, gender, religion, national origin, marital status, veteran status, disability or any other legally protected status.  The City offers a full complement of benefits:   Health Insurance    Medical, Dental, Vision Insurance   Health Savings Account (HSA), Flexible Spending Medical and Childcare Account (FSA)   Mental Health Care and Employee Assistance Program (EAP)   City-paid and VoluntaryLifeInsurance   City-paid and VoluntaryLong Term Disability Insurance   Supplemental Insurance through Aflac   Additional Benefits    Legal Services through Legal Shield   Tuition Reimbursement (up to $10,000 per year)   Wellness Program (earn up to $600 per year)   Retirement    Texas Municipal Retirement System (TMRS)    Mandatory 7% employee contribution   City match 2:1   5 year vesting   Retire after 20 years of service, or age 60 with 5 years of service      457(b) Deferred Compensation Plans Paid Time Off (PTO)    Paid Vacation (80 hours per year for new hires; tieredincreases after 2 yrs)   Sick Leave (135 hours per year for yourself and immediate family)   Paid Parental Leave (80 hours for birth, adoption, or placement of a child in foser care)   Ten Paid Holidays   Personal Day   Optional compensatory time for hourly employees   Compensatory time for salaried employees   For more detailed information, please see the City of McKinney's summary of benefits .  Closing Date/Time: 4/21/2024 5:00 PM Central
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        Summary    WORKING FOR THE CITY OF MCKINNEY    Working for the City of McKinney is more than a job. It is an opportunity to make a meaningful difference in the lives of others. It is also an opportunity to have a hand in the development of one of the fastest growing communities in the nation. In 2014, our community was named “The #1 Best Place to Live in America.” Although proud of that honor, everyone on our team is committed to making McKinney an even better place to live, work and raise a family. That’s why we exist.    OUR CORE VALUES    City of McKinney employees work hard and at a very fast pace. However, we also look after and support one another. All of us are guided by four employee-inspired values - Respect, Integrity, Service, and Excellence (RISE). We are also supported by servant-based leaders who foster and support a healthy, family-oriented culture. All new employees are expected to embrace and live by our core values and commit to helping us sustain our exceptional work environment as a high performance organization.    SUMMARY OF POSITION   Under general direction, the purpose of this position is to provide comprehensive administration for the water operations and maintenance functions for the City. An employee in this classification has thorough knowledge of principles of water distribution, water quality, and is capable of participating in all facets of work under charge. This position is responsible for successfully managing the water operations of all associated personnel and the financial responsibilities inherent in the work, equipment, materials and supplies utilized by the division.  Essential Functions/Knowledge, Skills, & Abilities    GENERAL EXPECTATIONS FOR ALL EMPLOYEES    In order for us to continue to achieve our primary function of making McKinney a better place to live, work, and raise a family, we hold these expectations for all employees.    Learn and demonstrate an understanding of how team, department, and City goals are interconnected.  Contribute to a positive work culture.  Maintain regular and reliable attendance.  Ability to assess his/her work performance or the work performance of the team.  Contribute to the development of others and/or the working unit or overall organization.  Ability and willingness to work as part of a team, to demonstrate team skills, and to perform a fair share of team responsibilities.  Ability to continuously learn and develop through a mix of internal and external training opportunities, and if applicable, encourage subordinates to do the same.     ESSENTIAL DUTIES AND RESPONSIBILITIES    Manages the daily operations of the Division including: personnel; scheduling; monitoring regulatory requirements for the distribution and treatment of the water system; inspection; and overseeing the maintenance and repairs of mains and service lines.  Administers the daily water operations and ensures adherence to City and regulatory practices in all department activities.  Specifies and reviews planning for system improvements, development activities and for future need relating to supply and distribution of water.  Prepares and submits regulatory reports, ensuring reporting deadlines are adhered to, and division activities comply with established rules and regulations.  Responds to customer concerns and inquiries concerning all aspects of water operations.  Maintains division equipment, materials and supplies inventory to include ordering and development of specifications where applicable.  Confers with local, state and federal agencies on regulations and requirements for the department; monitors and records water quality for reporting purposes.  Interprets updates, maintains utility plans and develops summarization of all work in progress.  Responds to emergencies and assists personnel under charge in all facets of tasks performed as needed.  Ensures proper instruction and training of personnel in methods and procedures, proper use of equipment, preventative maintenance, system maintenance and repair, and proper safety protocols.  Prepares annual budget requests and includes projections for equipment replacement and capital improvement projects; manages the annual operating budget for water operations.  Provides timely, accurate and thorough performance evaluations for supervised employees.  Complies with all written City policies and procedures.  Travels to various sites, including pump stations, water storage tanks, training, and meetings.  Performs other related duties as assigned.     OTHER JOB FUNCTIONS:     Perform other duties as assigned or directed.       KNOWLEDGE, SKILLS, ABILITIES, AND BEHAVIORS     Ability to embrace and embody the City’s core values of Respect, Integrity, Service, and Excellence (R.I.S.E.).  Ability to communicate effectively with peers, supervisors, subordinates, and people to whom service is provided.   Ability to produce desired work outcomes, including quality, quantity, and timeliness.  Ability to plan and organize work, time, and resources, and if applicable, that of subordinates.  Considerable knowledge in working with water distribution systems, components, best practices, and ability to develop and implement processes and programs.   Considerable knowledge of local, state and federal laws regarding water and wastewater regulations, procedures, and practices.   Knowledge in performing pipeline condition assessment/coding systems.   Knowledge and ability to utilize software to maintain and analyze GIS database and maps.   Knowledge of and skill to utilize computer terminal and various computer software such as: Microsoft Office products including Word, Excel, Access, and Outlook; work order management programs; and SCADA.   Skill to review, classify, categorize, prioritize, and/or analyze data and/or information. Includes exercising discretion in determining data classification and in referencing such analysis to established standards for the purpose of recognizing actual or probable interactive effects and relationships.   Skill to provide guidance, assistance and/or interpretation to others on how to apply procedures and standards to specific situations.   Skill to operate and control the actions of equipment, machinery, tools and/or materials requiring complex rapid adjustments.   Skill to utilize a variety of advisory data and information such as zoning maps, city ordinances and codes, traffic control material, engineering drawings and City policy manuals and budget.   Skill to perform mathematical operations involving basic algebraic principles and formulas and basic geometric principles and calculations.   Skill to apply principles of rational systems.   Skill to interpret instructions furnished in written, oral, diagrammatic or schedule form.   Ability to exercise judgment, decisiveness and creativity in situation involving a variety of generally pre-defined duties which are often characterized by frequent change.   Ability to exercise independent judgment, decisiveness and creativity in situations involving a variety of generally pre-defined duties which are often characterized by frequent change.   Ability to communicate effectively both orally and in writing to a wide range of audiences to include City Council, the City Manager and city staff members at all levels.   Ability to work in a team environment; contribute as a team member and treat co-workers, subordinates and customers with respect.   Ability to build professional relationships with internal staff and customers.     Required Qualifications    MINIMUM QUALIFICATIONS    Bachelor’s Degree in Engineering or related science field and seven (7) years previous experience which includes water distribution system construction and repair, administration, and supervision or any equivalent combination of education and experience.   TCEQ Class B Distribution License    Any work related experience resulting in acceptable proficiency levels in the above Minimum Qualifications may be an acceptable substitute for the above specified education and experience requirements.     PREFERRED QUALIFICATIONS    TCEQ Class A Water License    CONDITIONS OF EMPLOYMENT     Must pass a drug screen and background check.  Must have Class C Texas Driver’s License    Physical Demands/Supplemental    PHYSICAL DEMANDS   Tasks require the ability to exert light physical effort in sedentary to light work, but which may involve some lifting, carrying, pushing and/or pulling of objects and materials of light weight (20-50 pounds). Some tasks involve the frequent use of coordination and manipulative skills in performing a variety of tasks with the full range of hand and power tools and shop equipment; or the skilled and complex operation of heavy equipment calling for adherence to exacting standards of depth, grade, dimensions and contours. Some tasks may require color perception and discrimination; taste perception and discrimination; odor perception and discrimination; depth perception and discrimination and visual perception and discrimination. Some tasks require oral communications ability.     WORK ENVIRONMENT   Some tasks may regularly be performed with exposure to adverse environmental conditions; such as dust, pollen, odors, wetness, humidity, rain, fumes, temperature and noise extremes, machinery, vibrations, electric currents, traffic hazards, toxic agents, violence, disease, or pathogenic substances.  The above statements describe the general nature and level of work being performed as of the date of preparation and approval. They are not to be construed as an exhaustive list of all responsibilities, duties, and skills required of the position. Employees holding this position will be required to perform any other job-related duties as requested by management. The job description does not constitute an employment agreement between the employer and employee, and all requirements are subject to possible modification to reasonably accommodate individuals with disabilities.   The City of McKinney is an equal opportunity employer (EOE) committed to an alcohol / drug free workplace and to providing equal opportunities regardless of age, race, color, gender, religion, national origin, marital status, veteran status, disability or any other legally protected status.  The City offers a full complement of benefits:   Health Insurance    Medical, Dental, Vision Insurance   Health Savings Account (HSA), Flexible Spending Medical and Childcare Account (FSA)   Mental Health Care and Employee Assistance Program (EAP)   City-paid and VoluntaryLifeInsurance   City-paid and VoluntaryLong Term Disability Insurance   Supplemental Insurance through Aflac   Additional Benefits    Legal Services through Legal Shield   Tuition Reimbursement (up to $10,000 per year)   Wellness Program (earn up to $600 per year)   Retirement    Texas Municipal Retirement System (TMRS)    Mandatory 7% employee contribution   City match 2:1   5 year vesting   Retire after 20 years of service, or age 60 with 5 years of service      457(b) Deferred Compensation Plans Paid Time Off (PTO)    Paid Vacation (80 hours per year for new hires; tieredincreases after 2 yrs)   Sick Leave (135 hours per year for yourself and immediate family)   Paid Parental Leave (80 hours for birth, adoption, or placement of a child in foser care)   Ten Paid Holidays   Personal Day   Optional compensatory time for hourly employees   Compensatory time for salaried employees   For more detailed information, please see the City of McKinney's summary of benefits .  Closing Date/Time: 4/21/2024 5:00 PM Central
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 DUTIES SUMMARY 
   
 Under the general direction of the Engineering Manager, Principal Engineer, Construction Services Manager, Operations Manager, or Director, to assist in design, planning, scheduling, and the construction management of projects; to participate in the gathering and compiling of data and the preparation and review of designs, plans, estimates, specifications, and reports for the construction, alteration, and maintenance of water utility, water reclamation, sewer collections, power generation and geothermal systems; to direct and assist engineering personnel; to manage and coordinate contractor/developer-installed projects; and perform other related duties as assigned. 
   
 DISTINGUISHING CHARACTERISTICS 
   
 The class of Construction Project Manager is an advanced professional level position in the Engineering technical/professional series. Supervision will be received from a senior level manager as designated by the Director of Water Utility or Director of Water Reclamation.  
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 DUTIES SUMMARY 
   
 Under the general direction of the Engineering Manager, Principal Engineer, Construction Services Manager, Operations Manager, or Director, to assist in design, planning, scheduling, and the construction management of projects; to participate in the gathering and compiling of data and the preparation and review of designs, plans, estimates, specifications, and reports for the construction, alteration, and maintenance of water utility, water reclamation, sewer collections, power generation and geothermal systems; to direct and assist engineering personnel; to manage and coordinate contractor/developer-installed projects; and perform other related duties as assigned. 
   
 DISTINGUISHING CHARACTERISTICS 
   
 The class of Construction Project Manager is an advanced professional level position in the Engineering technical/professional series. Supervision will be received from a senior level manager as designated by the Director of Water Utility or Director of Water Reclamation.  
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            Recreation Operations Assistant (Pro Shop Attendant, Golf)
        

        
            
            
                                            CITY OF ATLANTA, GA
                                    
            
                            
                    Atlanta, Georgia, United States
                
                    

        
             At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       Posting Expires: Open Until Filled      General Description and Classification Standards    Assist the Operations Manager in achieving objectives by maintaining membership and facilities, and generating revenue.    Essential Duties & Responsibilities:  These are typical responsibilities for this position and should not be construed as exclusive or all inclusive; may perform other duties as assigned.   Provides assistance to customers in all facets of daily operations; perform operations and function of facility to increase efficiency and quality of services.    Make reservations, assist customers with needs at the course level. Answer customer queries to meet needs while following established policies and procedures.   Maintains and grows membership and customer base by promptly handling member and guest concerns and issues.   Ensures open communication and high visibility to members and guests.   Work closely with the Operations Manager, F&B Director, and all other department heads to ensure compliance with facility standards.   Employ multiple procedures and methods to accomplish tasks.     Additional Responsibilities:    Follow safety guidelines, monitor transaction handling procedures and thoroughly follows all security policies.   Adhere to work methods, timetables, performance standards, etc.   Implement and support all initiatives and programs as requested by management.   Attend staff meetings as needed.    Knowledge, Skills & Abilities:  This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.   Knowledge of pro shop practices, policies, and procedures as necessary in the completion of daily responsibilities; Knowledge of all applicable laws, ordinances, policies, standards and regulations pertaining to the specific duties and responsibilities of the job.   Ability to communicate both orally and in writing in a clear and concise manner.   Physical lifting and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job.   Minimum Qualifications - Education and Experience:   High School Diploma or GED equivalent.  A basic knowledge of golf and golf tournament operations.   Preferred Education & Experience:   Two (2) years of experience in Customer Service (or related operational role).   Licensures and Certifications:   Valid driver’s license required.  DPR2024
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
         At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       Posting Expires: Open Until Filled      General Description and Classification Standards    Assist the Operations Manager in achieving objectives by maintaining membership and facilities, and generating revenue.    Essential Duties & Responsibilities:  These are typical responsibilities for this position and should not be construed as exclusive or all inclusive; may perform other duties as assigned.   Provides assistance to customers in all facets of daily operations; perform operations and function of facility to increase efficiency and quality of services.    Make reservations, assist customers with needs at the course level. Answer customer queries to meet needs while following established policies and procedures.   Maintains and grows membership and customer base by promptly handling member and guest concerns and issues.   Ensures open communication and high visibility to members and guests.   Work closely with the Operations Manager, F&B Director, and all other department heads to ensure compliance with facility standards.   Employ multiple procedures and methods to accomplish tasks.     Additional Responsibilities:    Follow safety guidelines, monitor transaction handling procedures and thoroughly follows all security policies.   Adhere to work methods, timetables, performance standards, etc.   Implement and support all initiatives and programs as requested by management.   Attend staff meetings as needed.    Knowledge, Skills & Abilities:  This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.   Knowledge of pro shop practices, policies, and procedures as necessary in the completion of daily responsibilities; Knowledge of all applicable laws, ordinances, policies, standards and regulations pertaining to the specific duties and responsibilities of the job.   Ability to communicate both orally and in writing in a clear and concise manner.   Physical lifting and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job.   Minimum Qualifications - Education and Experience:   High School Diploma or GED equivalent.  A basic knowledge of golf and golf tournament operations.   Preferred Education & Experience:   Two (2) years of experience in Customer Service (or related operational role).   Licensures and Certifications:   Valid driver’s license required.  DPR2024
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            MANAGER - WATER TREATMENT
        

        
            
            
                                            City of Long Beach, CA
                                    
            
                            
                    City of Long Beach, California, United States
                
                    

        
            DESCRIPTION  The Long Beach Utilities Department is seeking applicants for  Manager of Water Treatment , which is an at-will, division-level management position.     THE COMMUNITY     Ideally located on the Pacific Ocean south of Los Angeles, adjacent to Orange County, the City of Long Beach, California (population 470,000) is frequently described as a series of strong, diverse interwoven smaller communities within a large city. Enjoying an ideal Southern California climate, Long Beach is home to an abundance of cultural and recreational options. The Long Beach Convention Center, Aquarium of the Pacific, Queen Mary, and the annual Acura Grand Prix of Long Beach, plus a wide variety of other attractions (two historic ranchos, three marinas, and five golf courses), serve to draw 6.5 million visitors a year. The City is also home to California State University, Long Beach, and Long Beach City College. Cal State Long Beach is the second largest university in the state and was recently ranked the No. 3 best-value public college in the nation. Covering approximately 50 square miles, Long Beach is supported by a wide mix of industries with education, health and social services, manufacturing, retail trade, and professional services comprising the highest representation. Known for its livable and desirable neighborhoods, Long Beach was named by America’s Promise Alliance as one of the 100 Best Communities for Young People two years in a row. While it offers all the amenities of a large metropolis, many say Long Beach offers the added benefit of having maintained a strong sense of community and cohesiveness despite its growth. A superb climate, quality schools, a vibrant downtown, and a wide variety of neighborhoods help make Long Beach one of the most livable communities in the country.       CITY GOVERNMENT     Long Beach, a charter city formed in 1897, is governed by nine City Council Members elected by district and a city-wide elected Mayor. Other elected officials include the City Attorney, City Auditor, and City Prosecutor. The elected officials are elected to staggered four-year terms. The City Council appoints the City Manager and City Clerk. The City Manager is responsible for the efficient administration of all City departments, excluding those under the direction of a separately elected official, Board or Commission. Long Beach is one of only three cities in California with its own Health Department and one of the very few municipalities with its own Utilities Department (Water and Gas) and Energy Resources Departments.   The City is supported by a FY 2024 total budget of approximately $3.3 billion with a General Fund budget of $719 million. More than 6,000 full and part-time employees support municipal operations with the vast majority being represented by twelve employee associations. To learn more about the City of Long Beach, go to www.longbeach.gov .     THE DEPARTMENT     Long Beach Utilities serves nearly 500,000 people in 50 square miles, providing high quality, safe and delicious drinking water and wastewater management for Long Beach, as well as natural gas services for Long Beach and Signal Hill. With the foundation of roughly 500 dedicated employees, the department maintains 1,600 miles of water and sewer mains, 1,900 miles of gas pipeline and a dedicated groundwater treatment plant, and also provides 24/7 emergency response. To learn more visit LBUtilities.org .   EXAMPLES OF DUTIES  Under the direction of the Senior Director of Water Quality & Process, organizes and directs the activities and staff of the 62.5 Million Gallons per Day (MGD) central groundwater treatment plant (GWTP) and multiple remote facilities for drinking water system, reclaimed water system, and sewer collection system; serves as the Chief Operator for GWTP; ensures effective and efficient high-quality work in the managed programs to ensure the efficient operation and maintenance; directs the monitoring and operation of the drinking water, reclaimed, and sewer Pump Stations to ensure compliance with water quality regulations and other safety and environmental requirements; trains, supervises, and evaluates the performance of assigned personnel.    EXAMPLES OF DUTIES :     Plans, organizes, and directs water treatment operations related, including drinking water treatment and distribution, reclaimed water distribution, and sewer collection system facilities.    Assesses treatment processes and distribution operations, inspects facilities for proper operation and upkeep; evaluates operation efficiencies and develops new techniques, policies, and procedures to improve efficiency and effectiveness and to achieve Department goals and objectives.    Trains, supervises, and evaluates the performance of assigned staff; interviews and selects employees and recommends and implements personnel actions including hiring, cross-training, promotions, transfers, reassignments, and disciplinary actions.    Oversees regulatory compliance for assigned programs; develops, implements, interprets, and ensures compliance with complex rules and regulations, policies, and permits such as drinking water and air quality regulations, storm water discharge, industrial waste permits, hazardous material storage and disposal, safety and other regulations.    Ensures compliance with all applicable safety programs to protect employees, the public, and the environment from exposure to acutely hazardous chemicals and other unsafe conditions; maintains an awareness of emergency response policies and procedures; responds to any and all safety concerns; corresponds and interacts with regulatory agencies.    Provides technical expertise, information, and assistance to the Senior Director of Water Quality & Process regarding assigned functions; assists in the formulation and development of policies, procedures, and programs.    Coordinates division activities involving external agencies, private contractors, and other City Departments to facilitate projects and tasks.    Directs, prepares, and maintains a variety of narrative and statistical reports, records and files related to personnel and assigned activities; prepares written correspondence.    Assists in the development and preparation of the annual preliminary budget for treatment plant operations which includes personnel, operation and maintenance (O&M) expenses, and capital outlay; analyzes and reviews budgetary and financial data; controls and authorizes expenditures in accordance with established limitations.    Participates in the forecast of funds needed for water sales and long-term capital improvement goals; ensures the proper inventory and accounting techniques of all materials, chemicals, and equipment.    Maintains after-hours emergency response and management availability status for water system emergency contact purposes; serves as designated on call T5 chief operator responding to water supply and water quality emergencies.    Oversees contract management, including the development of specifications, proposals, and purchase orders.    Monitors field activities routinely to ensure compliance with safety requirements and operational efficiencies.    Coordinates with other divisions and bureaus in planning, prioritizing, and scheduling of long-term capital improvement projects (CIP); collaborates with engineering bureau in implementing CIP by participating in the design, engineering, construction, and field inspection activities.    Communicates with other personnel, vendors, contractors, other City Departments and outside organizations to coordinate activities, facilitate projects and tasks, resolve issues, and conflicts and exchange information.    Operates a computer and assigned software; drives a vehicle to conduct work as assigned.    Attends and conducts a variety of meetings as assigned; identifies employee development and training requirements and develops training programs.    Performs other duties as required, related to the primary job duties of the assigned position.     REQUIREMENTS TO FILE    MINIMUM QUALIFICATIONS:      Edu cation and Experience:        Graduation from high school supplemented by college level course work or specialized training in a related field and five years of water treatment and distribution system related experience.    Six years of supervisory experience is required and can be achieved through direct supervision experience or demonstration of leadership through a combination of work experience and education.    Required licenses and/or certifications:        Possession of a valid California Class C driver license.    Possession of California’s State Water Resource Control Board (SWRCB) Treatment T5 Operator Certificate.    Registration as a Professional Engineer in California or possession of equivalent Treatment T5 Operator Certificate from an out-of-state’s primacy agency may be substituted for the California SWRCB Treatment Grade 5 Certificate.     Possession of Grade D3 Water Distribution Operator Certification.      IDEAL CANDIDATE:      The ideal candidate will demonstrate the following:   Knowledge of:       Principles, practices, materials, equipment and techniques involved in the maintenance and operation of water treatment plant and distribution system, reclaim distribution system, sewer lift stations.    Trends and emerging technologies in drinking, reclaimed, and wastewater field.    Principles and practices of administration, supervision, and training.    Principles and practices of leadership, motivation, team building and conflict resolution.    Principles and processes of water plant, water distribution, and water systems.    Operation and maintenance principles of pumps, motors, values, and other mechanical equipment related to water treatment.    Applicable state and federal laws, standards and requirements related to water treatment plant operation and maintenance.    Project management techniques    Emergency preparedness programs.    Budget preparation and control.    Health and safety regulations and procedures.    Interpersonal skills using tact, patience, and courtesy.    Business letter writing and report preparation.    Implementation of preventative maintenance programs.    Operation of a computer and assigned software.    Principles and practices of effective customer service.    Oral and written communication skills.    Ability to:        Plan, organize, and direct an effective water treatment program.    Assess water treatment and distribution system and sewer lift station emergency situations and ensure resources and equipment are available to meet potential emergencies.    Train, supervise, and evaluate the performance of assigned staff.    Develop and administer Department goals, objectives, and procedures.    Identify and respond to sensitive community and organizational issues, concerns, and needs.    Prepare and administer budgets.    Analyze situations accurately and adopt an effective course of action.    Assesses the reliability of the treatment and distribution system including treatment plant and process.    Represent Long Beach Utilities Department to public agencies, regulatory bodies, special interest groups, other external organizations and members of the public.    Meet schedules and timelines.    Work independently with little direction.    Plan, prioritize, and organize work.    Prepare comprehensive narrative and statistical reports.    Prepare and maintain a variety of records and files related to assigned activities.    Communicate clearly and concisely, both orally and in writing.    Read and understand standard drawings, blueprints, and maps.    Establish and maintain cooperative and effective working relationships with others.    Operate a computer and assigned software.     SELECTION PROCEDURE  The bulletin will close at the date and time listed above. To be considered for the position, applicants must click the Apply link and submit an online application in addition to completing the online supplemental questionnaire. Applicants must also attach a cover letter and detailed resume in pdf format. Applicants who do not meet the minimum requirements, including submission of all required attachments in the correct format, will not be considered. For questions related to this recruitment, please contact Jessica Stoudenmire at Jessica.Stoudenmire@lbwater.org .     The City of Long Beach is an Equal Opportunity Employer. We value and encourage diversity in our workforce. The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.   The City of Long Beach will consider qualified applicants with a criminal history pursuant to the California Fair Chance Act. You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting https://calcivilrights.ca.gov/fair-chance-act .     The City of Long Beach intends to provide reasonable accommodations in accordance with the Americans with Disabilities Act of 1990. If a special accommodation is desired, or if you would like to request this information in an alternative format, please contact Jessica Stoudenmire at Jessica.Stoudenmire@lbwater.org .     For technical support with your governmentjobs.com application, please contact (855) 524-5627.  The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:   Retirement: California Public Employees' Retirement System (PERS) defined benefit retirement plan, which is coordinated with Social Security. The benefit is 2.5% or 2.7% (depending on hire date) @55 for "Classic" members and 2% @62 for new members as defined by PEPRA, subject to the compensation limitations set by PERS. Both the City and the employee contributes toward CalPERS retirement contributions. The city also participates in Social Security.   Health and Dental Insurance: The City offers the choice of HMO and PPO plans. The city pays major portion of the premium for employee and dependents depending on the health/ dental plan selected.   Life Insurance: City-paid term life insurance policy equal to three (3) times annual salary to a maximum of $500,000.   Disability Insurance: City-paid short-term and long-term disability insurance.   Management Physical: Annual City-paid physical examination.   Vacation: Twelve (12) vacation days after the first year of service; 15 days after four years, six months of service; 20 days after 19 years, six months of service.   Executive Leave: Forty (40) hours Executive Leave per year. The City Manager has discretion to grant an additional 40 hours each year.   Sick Leave : One day earned per month; unlimited accumulation; conversion upon retirement to cash credit toward health and/or dental insurance premiums, or to pension credits.   Holidays: Eleven (11) designated holidays per year, plus four personal holidays to be used at the employee's discretion.   Transportation Allowance: Monthly allowance is allocated by classifications below;   Department Head $650.00   Deputy Director/Manager/Director (Harbor/Utilities) $550.00   Division Officer/Superintendent/ Chief of Staff / Administrator / Principal DCA $450.00   Assistant to Executive / Executive Assistant / Executive Secretary/ Executive Support Staff $300.00   Deferred Compensation Plan: Optional for employee contribution to a supplementary retirement savings program available through Mission Square Retirement formerly ICMA-RC Retirement Corporation).   Classic CalPERS Members: The City will contribute a maximum of up to two percent (2%) of base salary* for all qualified Classic CalPERS members.   Public Employees’ Pension Reform Act (PEPRA) CalPERS Members: Effective the second full pay period following City Council adoption, the City contribution will increase from two percent (2%) to three percent (3%) of base salary* for all qualified PEPRA CalPERS members.   Flexible Spending Account (FSA): Optional election for employees to reduce taxable income for payment of allowable childcare or medical expenses.   Flexible/Hybrid Work Schedule: Available (subject to City Manager approval).   Paid Parental Leave:  The City provides one hundred and sixty (160) hours of Paid Parental Leave at 100% of salary, for the birth, adoption or foster placement of a child, regardless of the gender, marital status or sexual orientation of the parent.  Closing Date/Time: 4/28/2024 11:59 PM Pacific
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        DESCRIPTION  The Long Beach Utilities Department is seeking applicants for  Manager of Water Treatment , which is an at-will, division-level management position.     THE COMMUNITY     Ideally located on the Pacific Ocean south of Los Angeles, adjacent to Orange County, the City of Long Beach, California (population 470,000) is frequently described as a series of strong, diverse interwoven smaller communities within a large city. Enjoying an ideal Southern California climate, Long Beach is home to an abundance of cultural and recreational options. The Long Beach Convention Center, Aquarium of the Pacific, Queen Mary, and the annual Acura Grand Prix of Long Beach, plus a wide variety of other attractions (two historic ranchos, three marinas, and five golf courses), serve to draw 6.5 million visitors a year. The City is also home to California State University, Long Beach, and Long Beach City College. Cal State Long Beach is the second largest university in the state and was recently ranked the No. 3 best-value public college in the nation. Covering approximately 50 square miles, Long Beach is supported by a wide mix of industries with education, health and social services, manufacturing, retail trade, and professional services comprising the highest representation. Known for its livable and desirable neighborhoods, Long Beach was named by America’s Promise Alliance as one of the 100 Best Communities for Young People two years in a row. While it offers all the amenities of a large metropolis, many say Long Beach offers the added benefit of having maintained a strong sense of community and cohesiveness despite its growth. A superb climate, quality schools, a vibrant downtown, and a wide variety of neighborhoods help make Long Beach one of the most livable communities in the country.       CITY GOVERNMENT     Long Beach, a charter city formed in 1897, is governed by nine City Council Members elected by district and a city-wide elected Mayor. Other elected officials include the City Attorney, City Auditor, and City Prosecutor. The elected officials are elected to staggered four-year terms. The City Council appoints the City Manager and City Clerk. The City Manager is responsible for the efficient administration of all City departments, excluding those under the direction of a separately elected official, Board or Commission. Long Beach is one of only three cities in California with its own Health Department and one of the very few municipalities with its own Utilities Department (Water and Gas) and Energy Resources Departments.   The City is supported by a FY 2024 total budget of approximately $3.3 billion with a General Fund budget of $719 million. More than 6,000 full and part-time employees support municipal operations with the vast majority being represented by twelve employee associations. To learn more about the City of Long Beach, go to www.longbeach.gov .     THE DEPARTMENT     Long Beach Utilities serves nearly 500,000 people in 50 square miles, providing high quality, safe and delicious drinking water and wastewater management for Long Beach, as well as natural gas services for Long Beach and Signal Hill. With the foundation of roughly 500 dedicated employees, the department maintains 1,600 miles of water and sewer mains, 1,900 miles of gas pipeline and a dedicated groundwater treatment plant, and also provides 24/7 emergency response. To learn more visit LBUtilities.org .   EXAMPLES OF DUTIES  Under the direction of the Senior Director of Water Quality & Process, organizes and directs the activities and staff of the 62.5 Million Gallons per Day (MGD) central groundwater treatment plant (GWTP) and multiple remote facilities for drinking water system, reclaimed water system, and sewer collection system; serves as the Chief Operator for GWTP; ensures effective and efficient high-quality work in the managed programs to ensure the efficient operation and maintenance; directs the monitoring and operation of the drinking water, reclaimed, and sewer Pump Stations to ensure compliance with water quality regulations and other safety and environmental requirements; trains, supervises, and evaluates the performance of assigned personnel.    EXAMPLES OF DUTIES :     Plans, organizes, and directs water treatment operations related, including drinking water treatment and distribution, reclaimed water distribution, and sewer collection system facilities.    Assesses treatment processes and distribution operations, inspects facilities for proper operation and upkeep; evaluates operation efficiencies and develops new techniques, policies, and procedures to improve efficiency and effectiveness and to achieve Department goals and objectives.    Trains, supervises, and evaluates the performance of assigned staff; interviews and selects employees and recommends and implements personnel actions including hiring, cross-training, promotions, transfers, reassignments, and disciplinary actions.    Oversees regulatory compliance for assigned programs; develops, implements, interprets, and ensures compliance with complex rules and regulations, policies, and permits such as drinking water and air quality regulations, storm water discharge, industrial waste permits, hazardous material storage and disposal, safety and other regulations.    Ensures compliance with all applicable safety programs to protect employees, the public, and the environment from exposure to acutely hazardous chemicals and other unsafe conditions; maintains an awareness of emergency response policies and procedures; responds to any and all safety concerns; corresponds and interacts with regulatory agencies.    Provides technical expertise, information, and assistance to the Senior Director of Water Quality & Process regarding assigned functions; assists in the formulation and development of policies, procedures, and programs.    Coordinates division activities involving external agencies, private contractors, and other City Departments to facilitate projects and tasks.    Directs, prepares, and maintains a variety of narrative and statistical reports, records and files related to personnel and assigned activities; prepares written correspondence.    Assists in the development and preparation of the annual preliminary budget for treatment plant operations which includes personnel, operation and maintenance (O&M) expenses, and capital outlay; analyzes and reviews budgetary and financial data; controls and authorizes expenditures in accordance with established limitations.    Participates in the forecast of funds needed for water sales and long-term capital improvement goals; ensures the proper inventory and accounting techniques of all materials, chemicals, and equipment.    Maintains after-hours emergency response and management availability status for water system emergency contact purposes; serves as designated on call T5 chief operator responding to water supply and water quality emergencies.    Oversees contract management, including the development of specifications, proposals, and purchase orders.    Monitors field activities routinely to ensure compliance with safety requirements and operational efficiencies.    Coordinates with other divisions and bureaus in planning, prioritizing, and scheduling of long-term capital improvement projects (CIP); collaborates with engineering bureau in implementing CIP by participating in the design, engineering, construction, and field inspection activities.    Communicates with other personnel, vendors, contractors, other City Departments and outside organizations to coordinate activities, facilitate projects and tasks, resolve issues, and conflicts and exchange information.    Operates a computer and assigned software; drives a vehicle to conduct work as assigned.    Attends and conducts a variety of meetings as assigned; identifies employee development and training requirements and develops training programs.    Performs other duties as required, related to the primary job duties of the assigned position.     REQUIREMENTS TO FILE    MINIMUM QUALIFICATIONS:      Edu cation and Experience:        Graduation from high school supplemented by college level course work or specialized training in a related field and five years of water treatment and distribution system related experience.    Six years of supervisory experience is required and can be achieved through direct supervision experience or demonstration of leadership through a combination of work experience and education.    Required licenses and/or certifications:        Possession of a valid California Class C driver license.    Possession of California’s State Water Resource Control Board (SWRCB) Treatment T5 Operator Certificate.    Registration as a Professional Engineer in California or possession of equivalent Treatment T5 Operator Certificate from an out-of-state’s primacy agency may be substituted for the California SWRCB Treatment Grade 5 Certificate.     Possession of Grade D3 Water Distribution Operator Certification.      IDEAL CANDIDATE:      The ideal candidate will demonstrate the following:   Knowledge of:       Principles, practices, materials, equipment and techniques involved in the maintenance and operation of water treatment plant and distribution system, reclaim distribution system, sewer lift stations.    Trends and emerging technologies in drinking, reclaimed, and wastewater field.    Principles and practices of administration, supervision, and training.    Principles and practices of leadership, motivation, team building and conflict resolution.    Principles and processes of water plant, water distribution, and water systems.    Operation and maintenance principles of pumps, motors, values, and other mechanical equipment related to water treatment.    Applicable state and federal laws, standards and requirements related to water treatment plant operation and maintenance.    Project management techniques    Emergency preparedness programs.    Budget preparation and control.    Health and safety regulations and procedures.    Interpersonal skills using tact, patience, and courtesy.    Business letter writing and report preparation.    Implementation of preventative maintenance programs.    Operation of a computer and assigned software.    Principles and practices of effective customer service.    Oral and written communication skills.    Ability to:        Plan, organize, and direct an effective water treatment program.    Assess water treatment and distribution system and sewer lift station emergency situations and ensure resources and equipment are available to meet potential emergencies.    Train, supervise, and evaluate the performance of assigned staff.    Develop and administer Department goals, objectives, and procedures.    Identify and respond to sensitive community and organizational issues, concerns, and needs.    Prepare and administer budgets.    Analyze situations accurately and adopt an effective course of action.    Assesses the reliability of the treatment and distribution system including treatment plant and process.    Represent Long Beach Utilities Department to public agencies, regulatory bodies, special interest groups, other external organizations and members of the public.    Meet schedules and timelines.    Work independently with little direction.    Plan, prioritize, and organize work.    Prepare comprehensive narrative and statistical reports.    Prepare and maintain a variety of records and files related to assigned activities.    Communicate clearly and concisely, both orally and in writing.    Read and understand standard drawings, blueprints, and maps.    Establish and maintain cooperative and effective working relationships with others.    Operate a computer and assigned software.     SELECTION PROCEDURE  The bulletin will close at the date and time listed above. To be considered for the position, applicants must click the Apply link and submit an online application in addition to completing the online supplemental questionnaire. Applicants must also attach a cover letter and detailed resume in pdf format. Applicants who do not meet the minimum requirements, including submission of all required attachments in the correct format, will not be considered. For questions related to this recruitment, please contact Jessica Stoudenmire at Jessica.Stoudenmire@lbwater.org .     The City of Long Beach is an Equal Opportunity Employer. We value and encourage diversity in our workforce. The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.   The City of Long Beach will consider qualified applicants with a criminal history pursuant to the California Fair Chance Act. You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting https://calcivilrights.ca.gov/fair-chance-act .     The City of Long Beach intends to provide reasonable accommodations in accordance with the Americans with Disabilities Act of 1990. If a special accommodation is desired, or if you would like to request this information in an alternative format, please contact Jessica Stoudenmire at Jessica.Stoudenmire@lbwater.org .     For technical support with your governmentjobs.com application, please contact (855) 524-5627.  The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:   Retirement: California Public Employees' Retirement System (PERS) defined benefit retirement plan, which is coordinated with Social Security. The benefit is 2.5% or 2.7% (depending on hire date) @55 for "Classic" members and 2% @62 for new members as defined by PEPRA, subject to the compensation limitations set by PERS. Both the City and the employee contributes toward CalPERS retirement contributions. The city also participates in Social Security.   Health and Dental Insurance: The City offers the choice of HMO and PPO plans. The city pays major portion of the premium for employee and dependents depending on the health/ dental plan selected.   Life Insurance: City-paid term life insurance policy equal to three (3) times annual salary to a maximum of $500,000.   Disability Insurance: City-paid short-term and long-term disability insurance.   Management Physical: Annual City-paid physical examination.   Vacation: Twelve (12) vacation days after the first year of service; 15 days after four years, six months of service; 20 days after 19 years, six months of service.   Executive Leave: Forty (40) hours Executive Leave per year. The City Manager has discretion to grant an additional 40 hours each year.   Sick Leave : One day earned per month; unlimited accumulation; conversion upon retirement to cash credit toward health and/or dental insurance premiums, or to pension credits.   Holidays: Eleven (11) designated holidays per year, plus four personal holidays to be used at the employee's discretion.   Transportation Allowance: Monthly allowance is allocated by classifications below;   Department Head $650.00   Deputy Director/Manager/Director (Harbor/Utilities) $550.00   Division Officer/Superintendent/ Chief of Staff / Administrator / Principal DCA $450.00   Assistant to Executive / Executive Assistant / Executive Secretary/ Executive Support Staff $300.00   Deferred Compensation Plan: Optional for employee contribution to a supplementary retirement savings program available through Mission Square Retirement formerly ICMA-RC Retirement Corporation).   Classic CalPERS Members: The City will contribute a maximum of up to two percent (2%) of base salary* for all qualified Classic CalPERS members.   Public Employees’ Pension Reform Act (PEPRA) CalPERS Members: Effective the second full pay period following City Council adoption, the City contribution will increase from two percent (2%) to three percent (3%) of base salary* for all qualified PEPRA CalPERS members.   Flexible Spending Account (FSA): Optional election for employees to reduce taxable income for payment of allowable childcare or medical expenses.   Flexible/Hybrid Work Schedule: Available (subject to City Manager approval).   Paid Parental Leave:  The City provides one hundred and sixty (160) hours of Paid Parental Leave at 100% of salary, for the birth, adoption or foster placement of a child, regardless of the gender, marital status or sexual orientation of the parent.  Closing Date/Time: 4/28/2024 11:59 PM Pacific
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            General Description  Under general administrative direction, our Manager of Biosolids and Energy Recovery Operations will plan, organize, and manage the safe and efficient operation of the Michelson biosolids handling and resource recovery facilities. Develop policies and procedures and prepare and administer the facilities’ annual budget. Comply with all State and Federal regulations for injury and illness prevention and hazardous substance control, including all required monitoring, inspecting, and reporting.    As a management position, this position will also interface and coordinate with other departments and other members of the IRWD Management Team. Irvine Ranch Water District practices shared values that drive the character, culture, and capacity of our organization, and all managers are expected to champion these values.   Summary of Duties  Manage and coordinate the safe and effective operations of the biosolids and energy recovery facilities to ensure compliance with all applicable federal, state, and local laws and statutes. Manage and coordinate the operations of the Biosolids and Energy Recovery Facilities in the areas of sludge thickening, fats, oils, and grease (FOG) and food-waste receiving and addition, anaerobic digestion, solids dewatering, sludge drying, biosolids residual marketing, digester gas handling, and energy recovery.  Support the management of and coordination with the operations of the District’s water recycling plant that includes preliminary, primary, secondary activated sludge, Membrane Bio Reactor (MBR), tertiary filtration, Ultraviolet (UV) and chemical disinfection processes, and recycled water pump station. Serve as Designated Chief Plant Operator for the District’s water recycling facilities as needed.  Implement a Performance Management program for the Biosolids and Energy Recovery Facility specific to the setting and tracking of Key Performance Indicators (KPIs) to achieve optimal safety and efficiency.  Maintain and improve biosolids processing and operation procedures.  Develop and administer operator training and cross-training plans.  Ensure State Water Resources Control Board operator certification requirements and all other permit requirements are met. Develop and implement plans to support the advancement of individual operator certification levels.  Review and evaluate construction plans, specifications, and proposals.  Maintain an effective communications log regarding plant procedures and maintenance.  Inspect facility for efficient operation of equipment and request and coordinate appropriate repair or replacement.  Prepare technical and non-technical reports on facility operations, flows, and plant parameters.   Oversee and manage the monitoring, tracking, and historizing of required operational and process data from SCADA and other sources needed to develop regulatory compliance and process performance reporting. This includes but is not limited to District’s Operational database and reporting systems (WIMS, LIMS, etc.).  Manage the requisition of chemicals, supplies, and capital items required for efficient facility operations and coordinate their delivery with vendors and District’s Purchasing department.  Comply with District health & safety programs and safety work-related practices and attend relevant safety training. Ensure appropriate safety training for work being performed by assigned staff. Ensure safety meetings (tailgates) are held bi-weekly. Conduct planned visual safety inspections and report findings to the Safety office monthly.   Assist in the development, administration, and enforcement of District policies and procedures as approved by the General Manager and the Board of Directors, including assisting Recycling Operations management team in the interpreting of existing and new policies and procedures.  Assist supervisors in preparing budgetary data and monitoring quarterly and annual O&M budget performance.  Initiate requests and follow all District procurement policies for purchase of parts, materials, tools, and equipment required to efficiently operate the department. Prepare and present justifications for large purchases of equipment as needed. Review and approve invoices for materials purchased.  Establish and maintain effective communications with staff, as well as other departments and sections.  Participate in the selection, counseling, and training of employees; and determine appropriate productivity standards for subordinate employees and measure staff performance accordingly.   Provide information to regulatory agencies, community groups, the general public, and others as required.   Advise the Director of Recycling Operations of significant operational and District issues.   Responsible for all other work-related duties as assigned.   KNOWLEDGE OF:     Principles, theories, operational requirements, standards, and equipment used in the safe and effective operation and maintenance of biosolids and energy recovery facilities.  Proficiency in the use of Microsoft Office suite (Excel, Word, PowerPoint), Microsoft Access, Microsoft Project, Enterprise.  Familiar with and able to implement progressive, innovative, best-practice technologies for operation and maintenance of biosolids and energy recovery facilities. Knowledgeable with asset management and maintenance strategies for biosolids infrastructure.   Asset management software programs, such as Maximo.  Developing, reviewing, and updating Standard Operating Procedures (SOPs) for process monitoring, equipment operation, lockout/tag out (LOTO), and other safety and emergency response related tasks.  Practices, uses, classifications and requirements of biosolids, soil amendments, and fertilizers.  A general knowledge of principles, practices, methods and techniques of public and private sales and marketing procedures and strategies including evaluating markets and setting prices is desirable.  Facility permit conditions and discharge limits including those associated with emissions and with sewage discharge and disposal.  Applicable and pertinent federal, state, and local laws, rules, regulations, and procedures including those established by the Southern California Air Quality Management District (SCAQMD), the Environmental Protection Agency (EPA), and OSHA rules and regulation if applicable.  Federal and state regulations regarding the production, sale, and use of biosolid materials.   Research methods and statistical analysis techniques.  Principles and practices of effective management and supervision.  Basic principles and practices of organization and culture change.  Principles and practices of sound business communications.  Safety policies and safe work practices applicable to the work.    Qualifications   Education:     A combination of education and experience equivalent to a bachelor’s degree in one of the following areas: biology, chemistry, management, and wastewater treatment, biosolids treatment, water recycling or water treatment or a closely related field.     Experience:      Six (6) years progressively responsible experience in the operation of a secondary, biosolids, and tertiary water recycling plant, with four (4) of those six (6) years in a supervisory capacity.  Proficiency in the use of Microsoft Office suite (Excel, Word, PowerPoint), Microsoft Access, Microsoft Project, Enterprise is required.  Asset Management software (Maximo), and budgeting software is highly desirable.     License/Certifications Required:      Valid Class ‘C’ California Driver’s License.  Valid Grade V Wastewater Treatment Plant Operators Certificate issued by the California State Water Resources Control Board.    Additional Information    IRWD Corporate Values    Irvine Ranch Water District believes that its values drive the character, culture, and capacity of our organization. IRWD was built on values, and we weave them into the fabric of everything we do. Values are the ingredients in our recipe for both institutional and individual success. They are a code of conduct to promote positive outcomes for others and ourselves. They are more than words on a wall or a website. We live by them every day. We pledge to keep them relevant in an ever-changing world.   IRWD's employees enjoy working in a safe, supportive, and nurturing environment where they form strong bonds with fellow employees. To ensure effective communication and promote a collaborative team environment, employees report to work each day in the office or in the field, depending on their positions.    The physical and mental demands described below are representative of those that must be met by employees to successfully perform the essential functions of this class. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.   Language Ability and Interpersonal Communication  Ability to communicate effectively with all levels of office, management, and field employees. Represent District in a professional manner when dealing with outside professionals and vendors.  Mathematical Ability  Ability to add, subtract, multiply, and divide and calculate percentages, decimals, and fractions.  Judgment and Situational Reasoning Ability  Ability to use good personal judgment and discretion in performing all job functions. Ability to remain calm in crisis and emergency situations. Ability to use discretion when handling and disseminating sensitive and/or confidential information.  Physical Requirements  Regularly required to sit, bend, stoop, and stand. Occasionally required to lift up to 50 lbs.  Environmental Adaptability  Noise level is generally equivalent to a typical office environment. Ability to work in an environment which may expose employees to hazardous materials and environment. Occasional visits to District facilities where noise level may be higher than typical office environment.  IRWD offers a comprehensive benefits package for eligible employees and their eligible dependents. These benefits include the following: retirement benefits; medical, dental, vision, and life insurance; anda variety of other benefits. Benefits may vary based on employment status. This benefits overview is intended to be a summary, is not intended to be all-inclusive,and may not be applicable to all employees.   Retirement   Employees hired on or after January 1, 2013:  The District, in compliance with the California Public Employees' Pension Reform Act of 2012 (PEPRA), implemented a third tier for new employees hired on or after January 1, 2013. New employees hired on or after January 1, 2013 who have not been in PERS membership or in membership with a reciprocal retirement system within 6 months of hire date will receive benefits under the California Public Employees Retirement System at a 2 percent at age 62 formula. This formula gradually increases to a maximum benefits of 2.5 percent at age 67. Final compensation calculations will be based on the highest three-year average of regular recurring pay. The District pays the employer's share of these costs. The employee share of the pension cost of 7.50% is paid in full by the employees hired under this formula.   Employees hired on or after September 29, 2012 or "Classic" PERS members hired on or after January 1, 2013:  On September 24, 2012, the IRWD Board of Directors approved the addition of a second tier to the CalPERS retirement benefits. New employees hired on or after September 29th through December 31, 2012, and employees hired on or after January 1, 2013 who have been in PERS membership or in membership with a reciprocal retirement system, will receive benefits under the California Public Employees Retirement System at 2 percent at age 60 formula. This formula gradually increases to a maximum benefit of 2.418% at age 63. The District pays the employer share of these costs and the employee share of the pension cost of 7% is paid in full by the employees hired under this formula. Final retirement compensation calculations are based on the highest three-year average of regular, recurring pay.  IRWDdoes not participate or pay into Social Security except for the Medicare portion.   Medical Insurance  IRWD contracts with CalPERS for medical insurance coverage. Employees may elect coverage from a variety of PPO and HMO plans. The employee and District contribution for health insurance varies by plan.Coverage is effective the first day of the month following the date of hire.   Dental Insurance  IRWD contracts with Delta Dental for dental coverage.IRWD pays 100% of the premium for dental coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Vision Insurance  IRWD contracts with the EyeMed for vision coverage. IRWD pays 100% of the premium for vision coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Life Insurance  Elgible employees are provided with life insurance coverage equal to three or four times their annual salary, depending on their level of compensation. Eligible dependents are also covered for a flat benefit amount. Coverage is effective the first day of the month following the date of hire.   Deferred Compensation  Participation in adeferred compensation plan is available through Empower Retirement. Enrollment is voluntary and contributions are employee-paid and subject to IRS limits. The District matches employee contributions up to 3% of base pay after 1 year of employment.   Paid Vacation  Eligible employees begin accruing vacation benefits at the rate of 80 hours per year for the first 5 years of employment and are eligible to use paid vacation time after 6 months of employment. Employees accrue 120 hours per year after 5 years of employment and 160 hours per year after 10 years of employment.   Paid Holidays  The District offers 11 scheduled paid holidaysplus one personal holiday per year.   Sick Leave  Eligible employees accrue 96 hours of sick leave annually.   Flexible Spending Accounts  Eligible employees may elect to participate in the District's Flex Advantage program. This program allows employees to deposit pre-tax dollars into special accounts to be used for a variety of purposes, including paying for qualified miscellaneous health care expenses and dependent care expenses. IRWD contracts with a third party administer to process payments from employee accounts using claim forms or a Flex Spending debit card.   Educational Assistance  The District will share in the pre-approved educational costs of tuition and books for employees who wish to attend college or take certification classes.
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        General Description  Under general administrative direction, our Manager of Biosolids and Energy Recovery Operations will plan, organize, and manage the safe and efficient operation of the Michelson biosolids handling and resource recovery facilities. Develop policies and procedures and prepare and administer the facilities’ annual budget. Comply with all State and Federal regulations for injury and illness prevention and hazardous substance control, including all required monitoring, inspecting, and reporting.    As a management position, this position will also interface and coordinate with other departments and other members of the IRWD Management Team. Irvine Ranch Water District practices shared values that drive the character, culture, and capacity of our organization, and all managers are expected to champion these values.   Summary of Duties  Manage and coordinate the safe and effective operations of the biosolids and energy recovery facilities to ensure compliance with all applicable federal, state, and local laws and statutes. Manage and coordinate the operations of the Biosolids and Energy Recovery Facilities in the areas of sludge thickening, fats, oils, and grease (FOG) and food-waste receiving and addition, anaerobic digestion, solids dewatering, sludge drying, biosolids residual marketing, digester gas handling, and energy recovery.  Support the management of and coordination with the operations of the District’s water recycling plant that includes preliminary, primary, secondary activated sludge, Membrane Bio Reactor (MBR), tertiary filtration, Ultraviolet (UV) and chemical disinfection processes, and recycled water pump station. Serve as Designated Chief Plant Operator for the District’s water recycling facilities as needed.  Implement a Performance Management program for the Biosolids and Energy Recovery Facility specific to the setting and tracking of Key Performance Indicators (KPIs) to achieve optimal safety and efficiency.  Maintain and improve biosolids processing and operation procedures.  Develop and administer operator training and cross-training plans.  Ensure State Water Resources Control Board operator certification requirements and all other permit requirements are met. Develop and implement plans to support the advancement of individual operator certification levels.  Review and evaluate construction plans, specifications, and proposals.  Maintain an effective communications log regarding plant procedures and maintenance.  Inspect facility for efficient operation of equipment and request and coordinate appropriate repair or replacement.  Prepare technical and non-technical reports on facility operations, flows, and plant parameters.   Oversee and manage the monitoring, tracking, and historizing of required operational and process data from SCADA and other sources needed to develop regulatory compliance and process performance reporting. This includes but is not limited to District’s Operational database and reporting systems (WIMS, LIMS, etc.).  Manage the requisition of chemicals, supplies, and capital items required for efficient facility operations and coordinate their delivery with vendors and District’s Purchasing department.  Comply with District health & safety programs and safety work-related practices and attend relevant safety training. Ensure appropriate safety training for work being performed by assigned staff. Ensure safety meetings (tailgates) are held bi-weekly. Conduct planned visual safety inspections and report findings to the Safety office monthly.   Assist in the development, administration, and enforcement of District policies and procedures as approved by the General Manager and the Board of Directors, including assisting Recycling Operations management team in the interpreting of existing and new policies and procedures.  Assist supervisors in preparing budgetary data and monitoring quarterly and annual O&M budget performance.  Initiate requests and follow all District procurement policies for purchase of parts, materials, tools, and equipment required to efficiently operate the department. Prepare and present justifications for large purchases of equipment as needed. Review and approve invoices for materials purchased.  Establish and maintain effective communications with staff, as well as other departments and sections.  Participate in the selection, counseling, and training of employees; and determine appropriate productivity standards for subordinate employees and measure staff performance accordingly.   Provide information to regulatory agencies, community groups, the general public, and others as required.   Advise the Director of Recycling Operations of significant operational and District issues.   Responsible for all other work-related duties as assigned.   KNOWLEDGE OF:     Principles, theories, operational requirements, standards, and equipment used in the safe and effective operation and maintenance of biosolids and energy recovery facilities.  Proficiency in the use of Microsoft Office suite (Excel, Word, PowerPoint), Microsoft Access, Microsoft Project, Enterprise.  Familiar with and able to implement progressive, innovative, best-practice technologies for operation and maintenance of biosolids and energy recovery facilities. Knowledgeable with asset management and maintenance strategies for biosolids infrastructure.   Asset management software programs, such as Maximo.  Developing, reviewing, and updating Standard Operating Procedures (SOPs) for process monitoring, equipment operation, lockout/tag out (LOTO), and other safety and emergency response related tasks.  Practices, uses, classifications and requirements of biosolids, soil amendments, and fertilizers.  A general knowledge of principles, practices, methods and techniques of public and private sales and marketing procedures and strategies including evaluating markets and setting prices is desirable.  Facility permit conditions and discharge limits including those associated with emissions and with sewage discharge and disposal.  Applicable and pertinent federal, state, and local laws, rules, regulations, and procedures including those established by the Southern California Air Quality Management District (SCAQMD), the Environmental Protection Agency (EPA), and OSHA rules and regulation if applicable.  Federal and state regulations regarding the production, sale, and use of biosolid materials.   Research methods and statistical analysis techniques.  Principles and practices of effective management and supervision.  Basic principles and practices of organization and culture change.  Principles and practices of sound business communications.  Safety policies and safe work practices applicable to the work.    Qualifications   Education:     A combination of education and experience equivalent to a bachelor’s degree in one of the following areas: biology, chemistry, management, and wastewater treatment, biosolids treatment, water recycling or water treatment or a closely related field.     Experience:      Six (6) years progressively responsible experience in the operation of a secondary, biosolids, and tertiary water recycling plant, with four (4) of those six (6) years in a supervisory capacity.  Proficiency in the use of Microsoft Office suite (Excel, Word, PowerPoint), Microsoft Access, Microsoft Project, Enterprise is required.  Asset Management software (Maximo), and budgeting software is highly desirable.     License/Certifications Required:      Valid Class ‘C’ California Driver’s License.  Valid Grade V Wastewater Treatment Plant Operators Certificate issued by the California State Water Resources Control Board.    Additional Information    IRWD Corporate Values    Irvine Ranch Water District believes that its values drive the character, culture, and capacity of our organization. IRWD was built on values, and we weave them into the fabric of everything we do. Values are the ingredients in our recipe for both institutional and individual success. They are a code of conduct to promote positive outcomes for others and ourselves. They are more than words on a wall or a website. We live by them every day. We pledge to keep them relevant in an ever-changing world.   IRWD's employees enjoy working in a safe, supportive, and nurturing environment where they form strong bonds with fellow employees. To ensure effective communication and promote a collaborative team environment, employees report to work each day in the office or in the field, depending on their positions.    The physical and mental demands described below are representative of those that must be met by employees to successfully perform the essential functions of this class. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.   Language Ability and Interpersonal Communication  Ability to communicate effectively with all levels of office, management, and field employees. Represent District in a professional manner when dealing with outside professionals and vendors.  Mathematical Ability  Ability to add, subtract, multiply, and divide and calculate percentages, decimals, and fractions.  Judgment and Situational Reasoning Ability  Ability to use good personal judgment and discretion in performing all job functions. Ability to remain calm in crisis and emergency situations. Ability to use discretion when handling and disseminating sensitive and/or confidential information.  Physical Requirements  Regularly required to sit, bend, stoop, and stand. Occasionally required to lift up to 50 lbs.  Environmental Adaptability  Noise level is generally equivalent to a typical office environment. Ability to work in an environment which may expose employees to hazardous materials and environment. Occasional visits to District facilities where noise level may be higher than typical office environment.  IRWD offers a comprehensive benefits package for eligible employees and their eligible dependents. These benefits include the following: retirement benefits; medical, dental, vision, and life insurance; anda variety of other benefits. Benefits may vary based on employment status. This benefits overview is intended to be a summary, is not intended to be all-inclusive,and may not be applicable to all employees.   Retirement   Employees hired on or after January 1, 2013:  The District, in compliance with the California Public Employees' Pension Reform Act of 2012 (PEPRA), implemented a third tier for new employees hired on or after January 1, 2013. New employees hired on or after January 1, 2013 who have not been in PERS membership or in membership with a reciprocal retirement system within 6 months of hire date will receive benefits under the California Public Employees Retirement System at a 2 percent at age 62 formula. This formula gradually increases to a maximum benefits of 2.5 percent at age 67. Final compensation calculations will be based on the highest three-year average of regular recurring pay. The District pays the employer's share of these costs. The employee share of the pension cost of 7.50% is paid in full by the employees hired under this formula.   Employees hired on or after September 29, 2012 or "Classic" PERS members hired on or after January 1, 2013:  On September 24, 2012, the IRWD Board of Directors approved the addition of a second tier to the CalPERS retirement benefits. New employees hired on or after September 29th through December 31, 2012, and employees hired on or after January 1, 2013 who have been in PERS membership or in membership with a reciprocal retirement system, will receive benefits under the California Public Employees Retirement System at 2 percent at age 60 formula. This formula gradually increases to a maximum benefit of 2.418% at age 63. The District pays the employer share of these costs and the employee share of the pension cost of 7% is paid in full by the employees hired under this formula. Final retirement compensation calculations are based on the highest three-year average of regular, recurring pay.  IRWDdoes not participate or pay into Social Security except for the Medicare portion.   Medical Insurance  IRWD contracts with CalPERS for medical insurance coverage. Employees may elect coverage from a variety of PPO and HMO plans. The employee and District contribution for health insurance varies by plan.Coverage is effective the first day of the month following the date of hire.   Dental Insurance  IRWD contracts with Delta Dental for dental coverage.IRWD pays 100% of the premium for dental coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Vision Insurance  IRWD contracts with the EyeMed for vision coverage. IRWD pays 100% of the premium for vision coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Life Insurance  Elgible employees are provided with life insurance coverage equal to three or four times their annual salary, depending on their level of compensation. Eligible dependents are also covered for a flat benefit amount. Coverage is effective the first day of the month following the date of hire.   Deferred Compensation  Participation in adeferred compensation plan is available through Empower Retirement. Enrollment is voluntary and contributions are employee-paid and subject to IRS limits. The District matches employee contributions up to 3% of base pay after 1 year of employment.   Paid Vacation  Eligible employees begin accruing vacation benefits at the rate of 80 hours per year for the first 5 years of employment and are eligible to use paid vacation time after 6 months of employment. Employees accrue 120 hours per year after 5 years of employment and 160 hours per year after 10 years of employment.   Paid Holidays  The District offers 11 scheduled paid holidaysplus one personal holiday per year.   Sick Leave  Eligible employees accrue 96 hours of sick leave annually.   Flexible Spending Accounts  Eligible employees may elect to participate in the District's Flex Advantage program. This program allows employees to deposit pre-tax dollars into special accounts to be used for a variety of purposes, including paying for qualified miscellaneous health care expenses and dependent care expenses. IRWD contracts with a third party administer to process payments from employee accounts using claim forms or a Flex Spending debit card.   Educational Assistance  The District will share in the pre-approved educational costs of tuition and books for employees who wish to attend college or take certification classes.
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            Description    The Department:     SVP currently provides over 600 Megawatts of power to residential and business customers within Santa Clara, of which 40 percent of comes from carbon-free renewable resources. In addition to using green energy from large-scale wind, solar, geothermal and hydroelectric projects outside of the area, SVP employs innovative ways to locally produce electricity by operating Thermal Generation facilities utilizing Simple Cycle, Combined Cycle, and Cogeneration technologies. It is the mission of Silicon Valley Power to be a progressive, service-oriented utility, offering reliable, competitively priced services for the benefit of Santa Clara and its customers. Being competitive in the marketplace with a continuous focus on customer service, SVP can provide economic value to the City of Santa Clara and its customers while maintaining low residential rates and offering competitive rates for all customers.     The Positions:     Silicon Valley Power is recruiting to fill various Electric Program Manager positions in the following specialties: Capital Project Management, Contracts, Distributed Energy Resources and Storage, Environmental, Safety, and System Operations.     Capital Project Management     The focus and priority of this position will be to perform complex professional project management work to support the successful completion of over $300 million in near-term capital improvement program projects to support electric utility load growth. The position is assigned to the customer development and project management unit which manages, plans, and oversees the development and implementation of the capital improvement program. This position will report to the Principal Electric Utility Engineer overseeing the System Expansion Program and will work collaboratively on the management of these critical projects. The individual will perform and manage the work related to planning, design, construction, operations, and maintenance of utility projects, including receiving stations, substations, electric transmission and distribution facilities, and other electrical infrastructure. The incumbent is expected to manage consultants and directly administer public works contracts. Experience in electric utility engineering, utility asset management, GIS and work order management system is desirable.      Distinguishing Characteristics/Experience:   Direct knowledge in managing, planning, and overseeing the development and implementation of Capital Improvement Program(s) (CIP).  Ability to provide extensive, in-depth, and specialized administrative, budgetary, financial, and compliance research, analysis, and support.  Experience in management, engineering, financial, high-level administrative planning and analysis, and/or project management experience.      Contracts Portfolio     The focus and priority of this position will be to perform complex professional work to support the development and management of SVP’s contracts portfolio. SVP’s operation requires hundreds of unique contracts including specialized services agreements, leases, agreements with customers for substation construction, funding and deposits, public works contracts, license agreements, power purchase and resource adequacy agreements, as well as other unique agreements. The position is assigned to the Business Services Division. The incumbent will both lead staff supporting contracts functions and have direct involvement in negotiating and reviewing contracts. Experience in utility contracts is desirable.      Distinguishing Characteristics/Experience:    Direct knowledge and experience in contracts review, negotiating, and management for a variety of contract types.    Ability to providing extensive, in-depth, and specialized administrative, budgetary, financial, and compliance research, analysis, and support    Experience in managing and assigning work to administrative and clerical staff.         Distributed Energy Resources    , Renewable Energy and Power Purchase Contracts    This position develops and implements cutting edge programs entailing distributed and renewable generation, energy storage, demand response, and microgrids. Incumbents perform professional level, individual work in project development. Duties may include supervising and participating in the conduct of studies and surveys, data interpretation, forecasting, commodity purchasing, contract negotiation, pricing/rate making, engineering studies, development of policies and procedures, evaluating regulatory and legislative initiatives, preparing, reviewing, and managing budgets and operations. Commodity purchasing and contract negotiation may include evaluation and development of strategies for electricity generation, both distributed and utility scale. Incumbents may supervise management and non-management staff and act as project team leaders and manage programs and projects. Project management responsibilities include preparing RFPs, evaluating proposals, and managing contractors and consultants.     Environmental     This position will ensure the City’s compliance with applicable federal, state, and local regulatory agency requirements and guidelines pertaining to Air Quality, Water, Wastewater, Storm water, and Industrial waste. This position will work with staff across multiple Divisions to develop, implement, and perform procedures and guidelines designed to ensure compliance and develop staff. They will compose, compile, track, and analyze information related to regulatory, program, and compliance oversight. This position will act as SVP’s Subject Matter Expert and provide technical and functional advisement to Management and Staff concerning Environmental Compliance. This position requires in-depth knowledge of Federal, State, and Local laws/regulations. This position also requires the ability to forecast and identify compliance issues and to develop mitigation strategies to correct issues. The position will also assist in the development of budgets, service contracts and training programs.     Safety    This position establishes, implements, and enforces an effective department wide safety and compliance program that prevents injury and illness. They will work to ensure that employees, both management and non-management, comply with the rules and regulations of Federal, State and Local Regulatory Agencies, and that company safety and compliance policies and procedures are consistently followed.  The position will also facilitate the development and completion of the department’s compliance and controls register, controls testing and auditing, standards development and review, horizon scanning for new and changing regulatory requirements, and serving as an OSHA subject matter for the department. The position will also assist in the development of budgets, service contracts and training programs.     System Operations     This position will administer programs for work management, maintenance monitoring and asset management focused in all areas of Utility Operations (Metering, Substations, Transmission and Distribution). This position will also be responsible for the performance, review, and implementation of improvements to these programs. The position will develop, maintain, and improve SVP’s Outage Management System. This position will work to ensure compliance with all applicable NERC standards and seek constant improvement in SVP Work and Safety standards affecting System Operations. The position will also assist in the development of budgets, service contracts and training programs.   As a member of the City's Unclassified Service, this is an "at-will" position and the incumbent serves at the discretion of the City Manager. An incumbent in this classification: demonstrates strong ethical, professional, and service-oriented leadership and interpersonal skills; sets a good example; and correctly applies the tenets of the City's Code of Ethics and values.     THIS RECRUITMENT MAY BE USED TO FILL MULTIPLE POSITIONS IN THIS, OR OTHER DIVISIONS OR DEPARTMENTS BESIDES THE POSITIONS LISTED BELOW. IF YOU ARE INTERESTED IN EMPLOYMENT IN THIS CLASSIFICATION, YOU SHOULD APPLY TO ENSURE YOU ARE CONSIDERED FOR ADDITIONAL OPPORTUNITIES THAT MAY UTILIZE THE APPLICANTS FROM THIS RECRUITMENT.    MEETING THE MINIMUM QUALIFICATIONS DOES NOT GUARANTEE ADMITTANCE INTO THE EXAMINATION PROCESS. ONLY THE MOST QUALIFIED CANDIDATES WHO DEMONSTRATE THE BEST COMBINATION OF QUALIFICATIONS IN RELATION TO THE REQUIREMENTS AND DUTIES OF THE POSITION WILL BE INVITED TO TEST OR INTERVIEW.    Typical Duties  This description may not include all the duties listed below, nor do the examples cover all duties that may be performed.  Under general direction, the incumbent will: • Plan, develop, implement, evaluate, and manage an assigned program or core department service area; Supervise subordinate supervisory, professional, technical, and/or clerical staff; participate in the selection, hiring, training, and coaching of staff; conduct performance evaluations; and implement disciplinary actions as required;  • Research and analyze program operations to ensure effective utilization of resources and increase productivity of work, provide regular reporting measures, conduct presentations, and make recommendations to management;  • Plan and implement work plans and projects for assigned area;  • Oversee daily operations of assigned program area and safety ensuring that all applicable regulatory requirements are followed;  • Develop and monitor resource models and/or programs in alignment with State, Federal and local regulations and policies;  • Deliver and manage communications to internal and external customers;  • Administer program budget, including budget preparation, forecasting, and monitoring expenses and revenue;  • Plan, implement, and monitor program or service area goals and objectives in alignment with Department goals to ensure effective programming and operations;  • Monitor and report on assigned area activities, including managing resources, tracking short and long-term work activities and provide recommendations to management staff to improve efficiency in assigned area;  • Serve as the subject matter expert in assigned specialty and provides consultation to subordinates, vendors, and management on assigned area of expertise;  • Set the standard for safety and adhere to all applicable safety and environmental standards and regulations, including City safety standards and policies;  • May act as a representative of the Department in assigned program or service area;  • Implement programs which may include such functions as scheduling, coordinating, and assigning staff to projects; • Oversee request for proposal processes, participate in the preparation of vendor contracts, negotiate contracts, and act as lead contract administrator for planned program objectives; • Prepare a variety of narrative and periodic reports to keep management informed of program/project status; • Implement program audit systems to ensure appropriate use of public funds; • Develop qualitative and quantitative measures to evaluate program/project financial status, customer satisfaction, contractor performance, and public relations; • Maintain current knowledge of external program trends and legislation to ensure necessary compliance; • May represent the Department and participate in regional and state efforts to meet compliance, legislative and societal goals; • Develop, implement and evaluate marketing and educational materials to present to internal and external customers; • Use City computer applications (including but not limited to Microsoft Suite) and databases to track program status and funds and use;  • Prepare reports, memos, and supporting documentation;  • May act as Division Manager on a temporary basis, as assigned; and • Perform other related duties as assigned.  Minimum Qualifications  EDUCATION AND EXPERIENCE  • Education and experience equivalent to graduation from an accredited college or university with a Bachelor's Degree in Engineering, Economics, Public or Business Administration, Environmental Sciences, Finance or a closely-related field; AND • Three (3) years' experience leading, supervising, managing, and coordinating work including but not limited to, customer related programs, project management, building facilities management, or writing, developing or administering safety or environmental compliance standards; OR • Generation/Substation/Transmission and Distribution/System Operations Specialties: Three (3) years of experience in a lead, supervisory, or senior role performing work, including but not limited to a Supervisor, Engineer, Manager, Lead Technician, or Foreperson,    ACCEPTABLE SUBSTITUTION   • For Generation/Substation/Transmission and Distribution/System Operations Specialties: additional years of experience in a role equivalent to, but not limited to a Control Room Operator, Electric Utility Technician, Engineer, Lineworker, or working in a lead, supervisory, or senior role performing work, including but not limited to a Supervisor, Manager, Lead Technician, or Foreperson may substitute for the degree requirement on a year for year basis up to four (4) years. • For Generation/Substation/Transmission and Distribution/System Operations Specialties: Two (2) years of experience working in a role equivalent to, but not limited to a Control Room Operator, Electric Utility Technician, Engineer, or Lineworker may be substituted for one (1) year of experience as a lead, supervisor, or senior role up to six (6) years. • Two (2) years of experience in customer related programs, project management, building facilities management, or writing, developing or administering safety or environmental compliance standards may be substituted one (1) year of experience as a lead, supervisor, manager, and coordinator experience up to six (6) years.    LICENSES/CERTIFICATIONS  Possession of a valid Class C California driver's license is required at the time of appointment and for the duration of employment.   DESIRABLE QUALIFICATIONS  • An advanced degree in Engineering, Public or Business Administration, Environmental Sciences or related field is desirable. • When assigned to Systems and Project Management, a: Project Management Professional (PMP) certification from Project Management Institute (PMI) or an equivalent certification from accredited program is desirable. • When assigned to Generation/Substation/Transmission and Distribution/System Operations Specialties, experience working in a power plant, substation, transmission & distribution, or Electric System Control Center environment is desirable. • When assigned to Safety Compliance, an in depth knowledge of OSHA and CalOSHA standards is desirable.  • When assigned to Environmental Compliance, an in-depth knowledge of Spill Prevention, Control and Countermeasures (SPCC), Air Permits, and Water Permits is desirable.    OTHER REQUIREMENTS  • Must be able to perform all of the essential functions of the job assignment. • Incumbents may be subject to initial and periodic comprehensive background checks.  • May be required to work unusual hours and weekends in performance of their duties and be available on an "on call" basis.  Other Requirements:     Must be able to perform all of the essential functions of the job assignment.    Incumbents may be subject to initial and periodic comprehensive background checks.    May be required to work unusual hours and weekends in performance of their duties and be available on an "on call" basis.     CONFLICT OF INTEREST   Incumbents in this position are required to file a Conflict of Interest statement upon assuming office, annually and upon leaving office, in accordance with City Manager Directive 100.     Meeting the minimum qualifications does not guarantee admittance into the examination process. Only the most qualified candidates who demonstrate the best combination of qualifications in relation to the requirements and duties of the position will be invited to interview.      Federal law requires all employees to provide verification of their eligibility to work in this country. Please be informed that the City of Santa Clara will not sponsor, represent, or sign documents related to visa applications/transfers for H1B or any other type of visa which requires an employer application.     Knowledge, Skills, and Abilities  Knowledge of: • Local, State and Federal Laws related to environmental, safety, health, electrical system construction, maintenance, inspection, and NERC regulations pertaining Electric Utilities; • Best practice utility maintenance and project planning strategies and methods; • Cost-benefit and return on investment analysis for proposed programs • Basic understanding of Electric Utility economics, methodologies and principles;  • Best practice utility compliance, maintenance and operations methods;  • Electric department contract methodologies; • Project management tools and methodologies, including workload planning and budgeting; • Project and workload planning; • Preparation, negotiation, and administration of contracts and fiscal planning; • Negotiation techniques and strategies; • Principles and practices of customer service; • Research methods and statistical analysis; • Principles and practices of management, employee supervision, training, and performance evaluation; • Pertinent State, Federal, and Local laws and regulations for assigned specialty area;  • Problem solving and conflict resolution practices and techniques; and • Office safety practices, procedures and standards.  Ability to: • Develop, implement, and monitor programs and projects; • Effectively problem solve with various teams and management to improve and streamline processes; • Supervise staff in compliance with applicable Memorandum of Understandings • Analyze situations, identify problems, and exercise sound independent judgment within established guidelines; • Identify, research and gather relevant information from a variety of sources; • Collect and analyze data and prepare a variety of statistical and narrative reports; • Operate standard office equipment and learn City databases and software programs;  • Develop and maintain electronic databases; • Effectively develop, negotiate, and monitor contracts; • Interpret and apply laws and regulations, policies and procedures; • Communicate clearly and effectively both orally and in writing and carry out oral and written instructions; • Prepare and present clear, concise and complex written and oral reports and presentations; • Develop and conduct effective public relations programs on assigned specialty;  • Speak effectively before large groups of people; • Establish and maintain tactful, courteous and effective working relationships with those contacted in the course of work including the general public; • Work independently with minimal supervision; • Work effectively as a member of the department to achieve common goals and be able to deliver excellent customer service to both internal and external City clients; • Work effectively in time-sensitive situations and meet deadlines; • Coordinate multiple projects and complex tasks simultaneously; • Develop creative and practical solutions to complex and difficult problems; and • Bend, stoop, reach, carry, climb, and lift as necessary to perform assigned duties.  Additional Information:   You must answer all job-specific questions in order to be considered for this vacancy or your application will be deemed incomplete and withheld from further consideration. Applications must be filled out completely (i.e. do not write “see resume or personnel file.”) To receive consideration for the screening process, candidates must submit a   1) Cover Letter and, 2) Resume.   Incomplete applications will not be accepted. Application packets may be submitted online through the “Apply Now” feature on the job announcement at www.santaclaraca.gov .   Applications will be reviewed on a weekly basis for consideration to the position. If you are interested in applying you are encouraged to apply as soon as possible, before the position is closed. A first review of applications will be on September 18, 2023.    The City of Santa Clara is an equal opportunity employer. Applicants for all job openings will be considered without regard to age, race, color, religion, sex, national origin, sexual orientation, disability, veteran status or any other consideration made unlawful under any federal, state or local laws. The City of Santa Clara is committed to offering reasonable accommodations to job applicants with disabilities. If you need assistance or an accommodation due to a disability, please contact us at (408) 615-2080 or HumanResources@santaclaraca.gov .   City of Santa Clara Benefit Summary Overview for Bargaining Unit #9   Miscellaneous Unclassified Management   This summary provides a brief overview of the City of Santa Clara’s benefits available to Bargaining Unit #9 employees in 2024. In the event of any conflict between the information in this summary and the applicable official plan documents, City Manager’s Directives (CMDs), Personnel and Salary Resolution, or Memorandum of Understanding (MOU), the applicable official plan documents, CMDs, Personnel and Salary Resolution, or MOU will prevail over this summary. Benefits are subject to change.   Retirement:    Membership in the California Public Employees Retirement System (CalPERS)    Classic Employees: 2.7% @ age 55 formula -employee pays 8.00% of gross pay, minus $61 bi-weekly   New Employees: 2.0% @ age 62 formula - employee pays 7.00% of gross pay      Medicare and Social Security (FICA)    Employee pays 6.20% up to $10,397.40(Social Security) and 1.45% (Medicare) of gross pay     Health Insurance:    City contribution up to $2042.82/month, based on enrollment in a CalPERS health plan   Employees electing health coverage with premiums above the City health contribution will pay additional premium costs from salary on a pre-tax basis   Coverage is effective as early asthe first day of the monthafter date of hire   If an employee enrolls in a plan with a premium that is less than $946.86/month, they will be paid the difference in cash   Employees hired on or after 1/1/2023who opt-out of City-offered health insurance and provide annual attestation and  acceptableproof of alternative required coverage for themselves and their tax family, if applicable, are eligible for a cash-in-lieu amount of $250/month. Contact Human Resources for more details   Dental Insurance:    Choice of two Delta Dental plans; enrollment is mandatory   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Vision Insurance:    Choice of two VSP plans   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Voluntary Employee Beneficiary Association (VEBA):    City contributes $50.00 a month toward employee’s VEBA account   Account funds may be used to pay for qualified medical expenses after separation from the City and after age 50 (pre-tax)   Life Insurance:    City pays for $50,000 of Basic Life Insurance coverage   Coverage is effective the first of the month after one calendar month of employment   Additional optional insurance may be purchased by the employee for the employee, spouse, domestic partner, and/or dependent children   State Disability Insurance (SDI):    Employee pays 1.1% of gross pay (includes Paid Family Leave)   7 day waiting period. Weekly paid leave for absences due to non-work related injuries/illnesses. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Paid Family Leave (PFL):    Up to 8 weeks of benefits within a 12-month period to care for a family member or to bond with a new child   No waiting period. Weekly paid leave benefit. Benefit is based on past earnings. Refer to edd.ca.gov for more information     Long Term Disability (LTD) Insurance:    Benefit is 60% of basic wage up to $13,333; max $8,000/month   City paid benefit. City pays $.207/$100 of insured earnings   60 calendar day waiting period   Coverage is effective the first of the month after one calendar month of employment   Deferred Compensation:    Voluntary plan through Nationwide Retirement Solutions   Employee may contribute up to the lesser of the IRS maximum or100% of gross compensation into a pre-tax 457(b) account or a post-tax Roth 457(b) account (or a combination of the two accounts) subject to IRS rules   Flexible Spending Account (IRS Section 125 Plan):    Employee may contribute up to $3,200per year in pre-tax dollars to a health care spending account   Employee may contribute up to $5,000 per year in pre-tax dollars to a dependent care spending account   Employee may contribute up to $315per month in pre-tax dollars to a commuter benefit plan   Vacation:    Vacation is accrued bi-weekly, cannot use vacation during first 6 months of City service    For 1 -4 years of service: 10 days (80 hours)/year   For 5 -9 years of service: 15 days (120 hours)/year   For 10 - 15 years of service: 21 days (168 hours)/year   For 16 - 20 years of service: 22 days (176 hours)/year   For 21+ years of service: 24 days (192 hours)/year      Maximum accrual is 480 hours Once per year, employees can elect to convert up to 80 hours of accrued vacation to cash to be paid out in up to two cash-outs the following calendar year Sick Leave:    Sick leave is accrued bi-weekly for equivalent of 96 hours per calendar year with no maximum accrual    Up to 48 hours/year of accumulated sick leave may be used for family illness   Up to 32 hours/year of accumulated sick leave may be used for personal leave      Employee may convert sick leave to vacation once per calendar year (annual maximum conversion is 96 hours sick to 48 hours vacation) Partial sick leave payoff provision on retirement depending on years of service Management Leave:    120 hours of management leave credited to employees each January 1st    New employees hired between January 1st and June 30th receive 120 hours of management leave their first year   New employees hired between July 1st and December 31st receive 60 hours of management leave their first year      Unused management leave may be carried over from one calendar year to the next; however, an employee may never have more than 240 hours (calendar years 2021 through 2024) of “banked” management leave Holidays:    Seventeen paid eight-hour holidays per year (13 & 4 holidays between 12/25 to 1/1 of following year)   Mobile Communication Device Allowance:    $80/month in lieu of carrying a City-issued cell phone   Auto Allowance (an alternative to mileage reimbursement or use of a City vehicle):    Department Heads receive $320/month (up to $520, with City Manager approval). Assistant Department Heads and Division Managers can receive $200/month (Up to $500 with City Manager approval)    Tuition Reimbursement Program:    Up to $2,000 per fiscal year for tuition reimbursement   Employee Assistance Program:    Confidential counseling to employees and dependents. Up to maximum of five (5) consultations per family member per incident per year   City paid benefit   Retiree Medical Reimbursement Program:    Employees who retire from the City with at least ten (10) years of service shall receive reimbursement to help cover retiree single health insurance premiums. The reimbursement maximum includes the PEMHCA minimum.   Up to age 65, retirees are eligible for reimbursement up to$416/month in 2024(amount adjusted annually)   After age 65, retirees are eligible for reimbursement up to $249/month in 2024(amount adjusted annually)   Alternate Work Schedule:    An employee shall be eligible to work a 9/80 alternate work schedule according to the conditions, criteria, and requirements set forth in City Manager's Directive 71. Requests to work a 9/80 schedule shall be made through or by the Department Head to the City Manager. The City Manager must approve the schedule and the City Manager or Department Head (for employees other than Department Heads) may terminate the schedule at anytime.    Closing Date/Time: Continuous
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        Description    The Department:     SVP currently provides over 600 Megawatts of power to residential and business customers within Santa Clara, of which 40 percent of comes from carbon-free renewable resources. In addition to using green energy from large-scale wind, solar, geothermal and hydroelectric projects outside of the area, SVP employs innovative ways to locally produce electricity by operating Thermal Generation facilities utilizing Simple Cycle, Combined Cycle, and Cogeneration technologies. It is the mission of Silicon Valley Power to be a progressive, service-oriented utility, offering reliable, competitively priced services for the benefit of Santa Clara and its customers. Being competitive in the marketplace with a continuous focus on customer service, SVP can provide economic value to the City of Santa Clara and its customers while maintaining low residential rates and offering competitive rates for all customers.     The Positions:     Silicon Valley Power is recruiting to fill various Electric Program Manager positions in the following specialties: Capital Project Management, Contracts, Distributed Energy Resources and Storage, Environmental, Safety, and System Operations.     Capital Project Management     The focus and priority of this position will be to perform complex professional project management work to support the successful completion of over $300 million in near-term capital improvement program projects to support electric utility load growth. The position is assigned to the customer development and project management unit which manages, plans, and oversees the development and implementation of the capital improvement program. This position will report to the Principal Electric Utility Engineer overseeing the System Expansion Program and will work collaboratively on the management of these critical projects. The individual will perform and manage the work related to planning, design, construction, operations, and maintenance of utility projects, including receiving stations, substations, electric transmission and distribution facilities, and other electrical infrastructure. The incumbent is expected to manage consultants and directly administer public works contracts. Experience in electric utility engineering, utility asset management, GIS and work order management system is desirable.      Distinguishing Characteristics/Experience:   Direct knowledge in managing, planning, and overseeing the development and implementation of Capital Improvement Program(s) (CIP).  Ability to provide extensive, in-depth, and specialized administrative, budgetary, financial, and compliance research, analysis, and support.  Experience in management, engineering, financial, high-level administrative planning and analysis, and/or project management experience.      Contracts Portfolio     The focus and priority of this position will be to perform complex professional work to support the development and management of SVP’s contracts portfolio. SVP’s operation requires hundreds of unique contracts including specialized services agreements, leases, agreements with customers for substation construction, funding and deposits, public works contracts, license agreements, power purchase and resource adequacy agreements, as well as other unique agreements. The position is assigned to the Business Services Division. The incumbent will both lead staff supporting contracts functions and have direct involvement in negotiating and reviewing contracts. Experience in utility contracts is desirable.      Distinguishing Characteristics/Experience:    Direct knowledge and experience in contracts review, negotiating, and management for a variety of contract types.    Ability to providing extensive, in-depth, and specialized administrative, budgetary, financial, and compliance research, analysis, and support    Experience in managing and assigning work to administrative and clerical staff.         Distributed Energy Resources    , Renewable Energy and Power Purchase Contracts    This position develops and implements cutting edge programs entailing distributed and renewable generation, energy storage, demand response, and microgrids. Incumbents perform professional level, individual work in project development. Duties may include supervising and participating in the conduct of studies and surveys, data interpretation, forecasting, commodity purchasing, contract negotiation, pricing/rate making, engineering studies, development of policies and procedures, evaluating regulatory and legislative initiatives, preparing, reviewing, and managing budgets and operations. Commodity purchasing and contract negotiation may include evaluation and development of strategies for electricity generation, both distributed and utility scale. Incumbents may supervise management and non-management staff and act as project team leaders and manage programs and projects. Project management responsibilities include preparing RFPs, evaluating proposals, and managing contractors and consultants.     Environmental     This position will ensure the City’s compliance with applicable federal, state, and local regulatory agency requirements and guidelines pertaining to Air Quality, Water, Wastewater, Storm water, and Industrial waste. This position will work with staff across multiple Divisions to develop, implement, and perform procedures and guidelines designed to ensure compliance and develop staff. They will compose, compile, track, and analyze information related to regulatory, program, and compliance oversight. This position will act as SVP’s Subject Matter Expert and provide technical and functional advisement to Management and Staff concerning Environmental Compliance. This position requires in-depth knowledge of Federal, State, and Local laws/regulations. This position also requires the ability to forecast and identify compliance issues and to develop mitigation strategies to correct issues. The position will also assist in the development of budgets, service contracts and training programs.     Safety    This position establishes, implements, and enforces an effective department wide safety and compliance program that prevents injury and illness. They will work to ensure that employees, both management and non-management, comply with the rules and regulations of Federal, State and Local Regulatory Agencies, and that company safety and compliance policies and procedures are consistently followed.  The position will also facilitate the development and completion of the department’s compliance and controls register, controls testing and auditing, standards development and review, horizon scanning for new and changing regulatory requirements, and serving as an OSHA subject matter for the department. The position will also assist in the development of budgets, service contracts and training programs.     System Operations     This position will administer programs for work management, maintenance monitoring and asset management focused in all areas of Utility Operations (Metering, Substations, Transmission and Distribution). This position will also be responsible for the performance, review, and implementation of improvements to these programs. The position will develop, maintain, and improve SVP’s Outage Management System. This position will work to ensure compliance with all applicable NERC standards and seek constant improvement in SVP Work and Safety standards affecting System Operations. The position will also assist in the development of budgets, service contracts and training programs.   As a member of the City's Unclassified Service, this is an "at-will" position and the incumbent serves at the discretion of the City Manager. An incumbent in this classification: demonstrates strong ethical, professional, and service-oriented leadership and interpersonal skills; sets a good example; and correctly applies the tenets of the City's Code of Ethics and values.     THIS RECRUITMENT MAY BE USED TO FILL MULTIPLE POSITIONS IN THIS, OR OTHER DIVISIONS OR DEPARTMENTS BESIDES THE POSITIONS LISTED BELOW. IF YOU ARE INTERESTED IN EMPLOYMENT IN THIS CLASSIFICATION, YOU SHOULD APPLY TO ENSURE YOU ARE CONSIDERED FOR ADDITIONAL OPPORTUNITIES THAT MAY UTILIZE THE APPLICANTS FROM THIS RECRUITMENT.    MEETING THE MINIMUM QUALIFICATIONS DOES NOT GUARANTEE ADMITTANCE INTO THE EXAMINATION PROCESS. ONLY THE MOST QUALIFIED CANDIDATES WHO DEMONSTRATE THE BEST COMBINATION OF QUALIFICATIONS IN RELATION TO THE REQUIREMENTS AND DUTIES OF THE POSITION WILL BE INVITED TO TEST OR INTERVIEW.    Typical Duties  This description may not include all the duties listed below, nor do the examples cover all duties that may be performed.  Under general direction, the incumbent will: • Plan, develop, implement, evaluate, and manage an assigned program or core department service area; Supervise subordinate supervisory, professional, technical, and/or clerical staff; participate in the selection, hiring, training, and coaching of staff; conduct performance evaluations; and implement disciplinary actions as required;  • Research and analyze program operations to ensure effective utilization of resources and increase productivity of work, provide regular reporting measures, conduct presentations, and make recommendations to management;  • Plan and implement work plans and projects for assigned area;  • Oversee daily operations of assigned program area and safety ensuring that all applicable regulatory requirements are followed;  • Develop and monitor resource models and/or programs in alignment with State, Federal and local regulations and policies;  • Deliver and manage communications to internal and external customers;  • Administer program budget, including budget preparation, forecasting, and monitoring expenses and revenue;  • Plan, implement, and monitor program or service area goals and objectives in alignment with Department goals to ensure effective programming and operations;  • Monitor and report on assigned area activities, including managing resources, tracking short and long-term work activities and provide recommendations to management staff to improve efficiency in assigned area;  • Serve as the subject matter expert in assigned specialty and provides consultation to subordinates, vendors, and management on assigned area of expertise;  • Set the standard for safety and adhere to all applicable safety and environmental standards and regulations, including City safety standards and policies;  • May act as a representative of the Department in assigned program or service area;  • Implement programs which may include such functions as scheduling, coordinating, and assigning staff to projects; • Oversee request for proposal processes, participate in the preparation of vendor contracts, negotiate contracts, and act as lead contract administrator for planned program objectives; • Prepare a variety of narrative and periodic reports to keep management informed of program/project status; • Implement program audit systems to ensure appropriate use of public funds; • Develop qualitative and quantitative measures to evaluate program/project financial status, customer satisfaction, contractor performance, and public relations; • Maintain current knowledge of external program trends and legislation to ensure necessary compliance; • May represent the Department and participate in regional and state efforts to meet compliance, legislative and societal goals; • Develop, implement and evaluate marketing and educational materials to present to internal and external customers; • Use City computer applications (including but not limited to Microsoft Suite) and databases to track program status and funds and use;  • Prepare reports, memos, and supporting documentation;  • May act as Division Manager on a temporary basis, as assigned; and • Perform other related duties as assigned.  Minimum Qualifications  EDUCATION AND EXPERIENCE  • Education and experience equivalent to graduation from an accredited college or university with a Bachelor's Degree in Engineering, Economics, Public or Business Administration, Environmental Sciences, Finance or a closely-related field; AND • Three (3) years' experience leading, supervising, managing, and coordinating work including but not limited to, customer related programs, project management, building facilities management, or writing, developing or administering safety or environmental compliance standards; OR • Generation/Substation/Transmission and Distribution/System Operations Specialties: Three (3) years of experience in a lead, supervisory, or senior role performing work, including but not limited to a Supervisor, Engineer, Manager, Lead Technician, or Foreperson,    ACCEPTABLE SUBSTITUTION   • For Generation/Substation/Transmission and Distribution/System Operations Specialties: additional years of experience in a role equivalent to, but not limited to a Control Room Operator, Electric Utility Technician, Engineer, Lineworker, or working in a lead, supervisory, or senior role performing work, including but not limited to a Supervisor, Manager, Lead Technician, or Foreperson may substitute for the degree requirement on a year for year basis up to four (4) years. • For Generation/Substation/Transmission and Distribution/System Operations Specialties: Two (2) years of experience working in a role equivalent to, but not limited to a Control Room Operator, Electric Utility Technician, Engineer, or Lineworker may be substituted for one (1) year of experience as a lead, supervisor, or senior role up to six (6) years. • Two (2) years of experience in customer related programs, project management, building facilities management, or writing, developing or administering safety or environmental compliance standards may be substituted one (1) year of experience as a lead, supervisor, manager, and coordinator experience up to six (6) years.    LICENSES/CERTIFICATIONS  Possession of a valid Class C California driver's license is required at the time of appointment and for the duration of employment.   DESIRABLE QUALIFICATIONS  • An advanced degree in Engineering, Public or Business Administration, Environmental Sciences or related field is desirable. • When assigned to Systems and Project Management, a: Project Management Professional (PMP) certification from Project Management Institute (PMI) or an equivalent certification from accredited program is desirable. • When assigned to Generation/Substation/Transmission and Distribution/System Operations Specialties, experience working in a power plant, substation, transmission & distribution, or Electric System Control Center environment is desirable. • When assigned to Safety Compliance, an in depth knowledge of OSHA and CalOSHA standards is desirable.  • When assigned to Environmental Compliance, an in-depth knowledge of Spill Prevention, Control and Countermeasures (SPCC), Air Permits, and Water Permits is desirable.    OTHER REQUIREMENTS  • Must be able to perform all of the essential functions of the job assignment. • Incumbents may be subject to initial and periodic comprehensive background checks.  • May be required to work unusual hours and weekends in performance of their duties and be available on an "on call" basis.  Other Requirements:     Must be able to perform all of the essential functions of the job assignment.    Incumbents may be subject to initial and periodic comprehensive background checks.    May be required to work unusual hours and weekends in performance of their duties and be available on an "on call" basis.     CONFLICT OF INTEREST   Incumbents in this position are required to file a Conflict of Interest statement upon assuming office, annually and upon leaving office, in accordance with City Manager Directive 100.     Meeting the minimum qualifications does not guarantee admittance into the examination process. Only the most qualified candidates who demonstrate the best combination of qualifications in relation to the requirements and duties of the position will be invited to interview.      Federal law requires all employees to provide verification of their eligibility to work in this country. Please be informed that the City of Santa Clara will not sponsor, represent, or sign documents related to visa applications/transfers for H1B or any other type of visa which requires an employer application.     Knowledge, Skills, and Abilities  Knowledge of: • Local, State and Federal Laws related to environmental, safety, health, electrical system construction, maintenance, inspection, and NERC regulations pertaining Electric Utilities; • Best practice utility maintenance and project planning strategies and methods; • Cost-benefit and return on investment analysis for proposed programs • Basic understanding of Electric Utility economics, methodologies and principles;  • Best practice utility compliance, maintenance and operations methods;  • Electric department contract methodologies; • Project management tools and methodologies, including workload planning and budgeting; • Project and workload planning; • Preparation, negotiation, and administration of contracts and fiscal planning; • Negotiation techniques and strategies; • Principles and practices of customer service; • Research methods and statistical analysis; • Principles and practices of management, employee supervision, training, and performance evaluation; • Pertinent State, Federal, and Local laws and regulations for assigned specialty area;  • Problem solving and conflict resolution practices and techniques; and • Office safety practices, procedures and standards.  Ability to: • Develop, implement, and monitor programs and projects; • Effectively problem solve with various teams and management to improve and streamline processes; • Supervise staff in compliance with applicable Memorandum of Understandings • Analyze situations, identify problems, and exercise sound independent judgment within established guidelines; • Identify, research and gather relevant information from a variety of sources; • Collect and analyze data and prepare a variety of statistical and narrative reports; • Operate standard office equipment and learn City databases and software programs;  • Develop and maintain electronic databases; • Effectively develop, negotiate, and monitor contracts; • Interpret and apply laws and regulations, policies and procedures; • Communicate clearly and effectively both orally and in writing and carry out oral and written instructions; • Prepare and present clear, concise and complex written and oral reports and presentations; • Develop and conduct effective public relations programs on assigned specialty;  • Speak effectively before large groups of people; • Establish and maintain tactful, courteous and effective working relationships with those contacted in the course of work including the general public; • Work independently with minimal supervision; • Work effectively as a member of the department to achieve common goals and be able to deliver excellent customer service to both internal and external City clients; • Work effectively in time-sensitive situations and meet deadlines; • Coordinate multiple projects and complex tasks simultaneously; • Develop creative and practical solutions to complex and difficult problems; and • Bend, stoop, reach, carry, climb, and lift as necessary to perform assigned duties.  Additional Information:   You must answer all job-specific questions in order to be considered for this vacancy or your application will be deemed incomplete and withheld from further consideration. Applications must be filled out completely (i.e. do not write “see resume or personnel file.”) To receive consideration for the screening process, candidates must submit a   1) Cover Letter and, 2) Resume.   Incomplete applications will not be accepted. Application packets may be submitted online through the “Apply Now” feature on the job announcement at www.santaclaraca.gov .   Applications will be reviewed on a weekly basis for consideration to the position. If you are interested in applying you are encouraged to apply as soon as possible, before the position is closed. A first review of applications will be on September 18, 2023.    The City of Santa Clara is an equal opportunity employer. Applicants for all job openings will be considered without regard to age, race, color, religion, sex, national origin, sexual orientation, disability, veteran status or any other consideration made unlawful under any federal, state or local laws. The City of Santa Clara is committed to offering reasonable accommodations to job applicants with disabilities. If you need assistance or an accommodation due to a disability, please contact us at (408) 615-2080 or HumanResources@santaclaraca.gov .   City of Santa Clara Benefit Summary Overview for Bargaining Unit #9   Miscellaneous Unclassified Management   This summary provides a brief overview of the City of Santa Clara’s benefits available to Bargaining Unit #9 employees in 2024. In the event of any conflict between the information in this summary and the applicable official plan documents, City Manager’s Directives (CMDs), Personnel and Salary Resolution, or Memorandum of Understanding (MOU), the applicable official plan documents, CMDs, Personnel and Salary Resolution, or MOU will prevail over this summary. Benefits are subject to change.   Retirement:    Membership in the California Public Employees Retirement System (CalPERS)    Classic Employees: 2.7% @ age 55 formula -employee pays 8.00% of gross pay, minus $61 bi-weekly   New Employees: 2.0% @ age 62 formula - employee pays 7.00% of gross pay      Medicare and Social Security (FICA)    Employee pays 6.20% up to $10,397.40(Social Security) and 1.45% (Medicare) of gross pay     Health Insurance:    City contribution up to $2042.82/month, based on enrollment in a CalPERS health plan   Employees electing health coverage with premiums above the City health contribution will pay additional premium costs from salary on a pre-tax basis   Coverage is effective as early asthe first day of the monthafter date of hire   If an employee enrolls in a plan with a premium that is less than $946.86/month, they will be paid the difference in cash   Employees hired on or after 1/1/2023who opt-out of City-offered health insurance and provide annual attestation and  acceptableproof of alternative required coverage for themselves and their tax family, if applicable, are eligible for a cash-in-lieu amount of $250/month. Contact Human Resources for more details   Dental Insurance:    Choice of two Delta Dental plans; enrollment is mandatory   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Vision Insurance:    Choice of two VSP plans   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Voluntary Employee Beneficiary Association (VEBA):    City contributes $50.00 a month toward employee’s VEBA account   Account funds may be used to pay for qualified medical expenses after separation from the City and after age 50 (pre-tax)   Life Insurance:    City pays for $50,000 of Basic Life Insurance coverage   Coverage is effective the first of the month after one calendar month of employment   Additional optional insurance may be purchased by the employee for the employee, spouse, domestic partner, and/or dependent children   State Disability Insurance (SDI):    Employee pays 1.1% of gross pay (includes Paid Family Leave)   7 day waiting period. Weekly paid leave for absences due to non-work related injuries/illnesses. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Paid Family Leave (PFL):    Up to 8 weeks of benefits within a 12-month period to care for a family member or to bond with a new child   No waiting period. Weekly paid leave benefit. Benefit is based on past earnings. Refer to edd.ca.gov for more information     Long Term Disability (LTD) Insurance:    Benefit is 60% of basic wage up to $13,333; max $8,000/month   City paid benefit. City pays $.207/$100 of insured earnings   60 calendar day waiting period   Coverage is effective the first of the month after one calendar month of employment   Deferred Compensation:    Voluntary plan through Nationwide Retirement Solutions   Employee may contribute up to the lesser of the IRS maximum or100% of gross compensation into a pre-tax 457(b) account or a post-tax Roth 457(b) account (or a combination of the two accounts) subject to IRS rules   Flexible Spending Account (IRS Section 125 Plan):    Employee may contribute up to $3,200per year in pre-tax dollars to a health care spending account   Employee may contribute up to $5,000 per year in pre-tax dollars to a dependent care spending account   Employee may contribute up to $315per month in pre-tax dollars to a commuter benefit plan   Vacation:    Vacation is accrued bi-weekly, cannot use vacation during first 6 months of City service    For 1 -4 years of service: 10 days (80 hours)/year   For 5 -9 years of service: 15 days (120 hours)/year   For 10 - 15 years of service: 21 days (168 hours)/year   For 16 - 20 years of service: 22 days (176 hours)/year   For 21+ years of service: 24 days (192 hours)/year      Maximum accrual is 480 hours Once per year, employees can elect to convert up to 80 hours of accrued vacation to cash to be paid out in up to two cash-outs the following calendar year Sick Leave:    Sick leave is accrued bi-weekly for equivalent of 96 hours per calendar year with no maximum accrual    Up to 48 hours/year of accumulated sick leave may be used for family illness   Up to 32 hours/year of accumulated sick leave may be used for personal leave      Employee may convert sick leave to vacation once per calendar year (annual maximum conversion is 96 hours sick to 48 hours vacation) Partial sick leave payoff provision on retirement depending on years of service Management Leave:    120 hours of management leave credited to employees each January 1st    New employees hired between January 1st and June 30th receive 120 hours of management leave their first year   New employees hired between July 1st and December 31st receive 60 hours of management leave their first year      Unused management leave may be carried over from one calendar year to the next; however, an employee may never have more than 240 hours (calendar years 2021 through 2024) of “banked” management leave Holidays:    Seventeen paid eight-hour holidays per year (13 & 4 holidays between 12/25 to 1/1 of following year)   Mobile Communication Device Allowance:    $80/month in lieu of carrying a City-issued cell phone   Auto Allowance (an alternative to mileage reimbursement or use of a City vehicle):    Department Heads receive $320/month (up to $520, with City Manager approval). Assistant Department Heads and Division Managers can receive $200/month (Up to $500 with City Manager approval)    Tuition Reimbursement Program:    Up to $2,000 per fiscal year for tuition reimbursement   Employee Assistance Program:    Confidential counseling to employees and dependents. Up to maximum of five (5) consultations per family member per incident per year   City paid benefit   Retiree Medical Reimbursement Program:    Employees who retire from the City with at least ten (10) years of service shall receive reimbursement to help cover retiree single health insurance premiums. The reimbursement maximum includes the PEMHCA minimum.   Up to age 65, retirees are eligible for reimbursement up to$416/month in 2024(amount adjusted annually)   After age 65, retirees are eligible for reimbursement up to $249/month in 2024(amount adjusted annually)   Alternate Work Schedule:    An employee shall be eligible to work a 9/80 alternate work schedule according to the conditions, criteria, and requirements set forth in City Manager's Directive 71. Requests to work a 9/80 schedule shall be made through or by the Department Head to the City Manager. The City Manager must approve the schedule and the City Manager or Department Head (for employees other than Department Heads) may terminate the schedule at anytime.    Closing Date/Time: Continuous
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            General Description  We are excited to announce that we are accepting applications for the position of  Senior Engineer (Electrical).     This position will remain open until filled.     The District   Irvine Ranch Water District (IRWD) is a progressive, values-driven agency, with an international reputation for its leading-edge financial management practices, water recycling program, water use efficiency practices, water banking, urban runoff treatment, and energy generation and storage. Established in 1961 as a California Water District under the provisions of the California Water Code, IRWD is an independent special district serving central Orange County. IRWD provides high-quality drinking water, reliable sewage collection and treatment, ground-breaking recycled water programs, and environmentally sound urban runoff treatment to its customers. As an independent, not-for-profit public agency, IRWD is governed by a publicly elected five-member Board of Directors. The Board is responsible for the District's policies and decision-making. Day-to-day operations are supervised by the General Manager. Additional information can be found at the District's website: www.IRWD.com .    The Position    The Senior Engineer (Electrical):   Independently plans and oversees the planning, design, plan preparation, specifications, and cost estimates for water, sewage and recycled water systems engineering work, emphasizing design, construction, and operations;   Coordinates various planning efforts and serves as project manager on complex and difficult design and construction projects related to capital improvement projects;   Makes decisions on engineering issues;   Supervises the work of engineering personnel.   The ideal candidate for the Senior Engineer (Electrical) position will have the ability to manage multiple design and construction projects. They will be able to communicate the assignment of work and ensure clarity of roles and responsibilities to various consultants, contractors, and staff to ensure completion of project assignments and meet deadlines. The ideal candidate will be thorough when providing technical support and will be able to detect and address errors in the supervision of acceptance testing of electrical, instrumentation and control system components. They will be able to identify key stakeholders needed for the success of a project or process. Lastly, the ideal candidate will be able to prepare designs, plans, specifications, cost estimates, and reports that are clear and focused on what is expected or needs to be accomplished for the implementation of electrical and instrumentation improvements.  Summary of Duties  Act as Project Manager for large complex planning, design, and construction projects.  Prepare and review designs submitted by consultants, developers, and other entities for compliance with standards.  Prepare and review specifications and cost estimates.  Review shop drawings and other construction submittals for compliance with the approved plans and specifications.  Prepare progress estimates and recommend change orders/variances.  Provide technical support of water, sewer, and recycled water system operational requirements.  Maintain a variety of records and prepare correspondence and reports in a professional manner complying with District standards.  Prepare agenda items and supporting material for Committee and Board action.  Prepare Requests for Proposals for retaining consultants on engineering and planning projects.  Coordinate projects and maintain good relationships with representatives from other water agencies, city, county, regulatory agencies, and landowners.  Review work, give instruction, and evaluate performance of assigned personnel on a periodic basis.  May supervise lower level staff. May participate in the selection, counseling, and training of employees.  Assume the duties of the Engineering Manager as required.  Operate personal computers including word processing, spreadsheet, presentation, scheduling, email, internet, and database software.  Comply with District safety work-related practices and attend relevant safety training.   Responsible for all other work-related duties.   When assigned to Electrical:  Plan, schedule, assign, monitor, and evaluate the work of technical staff and consultants engaged in preparing designs, plans, specifications, cost estimates, and reports for implementing electrical and instrumentation improvements including power distribution, lighting, instrumentation, control system development and programming, and communication systems.  Provide technical support during construction from contract award through startup including supervision of acceptance testing of electrical and instrumentation and control system components and supervision of control system integration efforts.  Maintain and update the District’s electrical and instrumentation design and construction standards and recommend new standards for development.  Qualifications   Education:    A combination of education and experience equivalent to a bachelor’s degree in electrical engineering. A master’s degree in electrical engineering is preferred. For degrees obtained outside of the U.S., an official equivalency evaluation is required.    Experience:   Seven years of electrical engineering experience with the design and construction of motor control centers, variable frequency drives, engine controls, chemical dosing systems, lighting controls, HVAC controls, pneumatic control systems, and 24 VDC and 4-20 mA power and signal circuits.   Supervisory experience is highly desirable.    Experience with AVEVA Wonderware System Platform; Schneider Modicon PLCs and the ProWORX NxT, Schneider Electric Control Expert (formerly Unity Pro), and Concept programming environments; and communication systems including radio telemetry systems and industrial control Ethernet networks is desirable.    License/Certifications Required   Depending on the assignment, possession of a valid California Class C driver’s license may be required.  Registered Professional Electrical Engineer in the State of California.    Additional Information    IRWD Corporate Values   Irvine Ranch Water District believes that its values drive the character, culture, and capacity of our organization. IRWD was built on values, and we weave them into the fabric of everything we do. Values are the ingredients in our recipe for both institutional and individual success. They are a code of conduct to promote positive outcomes for others and ourselves. They are more than words on a wall or a website. We live by them every day. We pledge to keep them relevant in an ever-changing world.  IRWD's employees enjoy working in a safe, supportive, and nurturing environment where they form strong bonds with fellow employees. To ensure effective communication and promote a collaborative team environment, employees report to work each day in the office or in the field, depending on their positions.    The physical and mental demands described below are representative of those that must be met by employees to successfully perform the essential functions of this class. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.    Language Ability and Interpersonal Communication  Ability to communicate effectively with all levels of office/field employees and management. Represent District in a professional manner when dealing with outside professionals and vendors. Ability to explain, demonstrate and clarify to others within well-established policies, procedures and standards, as well as the ability to follow specific instructions and respond to simple and difficult requests from others.   Mathematical Ability  Ability to add, subtract, multiply, divide and calculate percentages. Understanding of advanced principles and mathematical reasoning and the ability to successfully apply that knowledge to solve scientific and engineering problems.   Technology Ability  Proficient in the use of MS Office Suite (Word, Excel). Keyboarding abilities sufficient to perform the job.   Judgment and Situational Reasoning Ability  Ability to use good personal judgment and discretion in performing all job functions. Ability to remain calm in crisis and emergency situations. Ability to use discretion when handling and disseminating sensitive information.   Physical Requirements  Regularly required to sit, walk, bend, stoop and stand. Occasionally required to lift up to 25 lbs.   Environmental Adaptability  Noise level is generally equivalent to typical office environment. Ability to work in an environment which may expose employee to hazardous materials and environment. Occasional visits to construction sites where noise level may be higher than typical office environment.  IRWD offers a comprehensive benefits package for eligible employees and their eligible dependents. These benefits include the following: retirement benefits; medical, dental, vision, and life insurance; anda variety of other benefits. Benefits may vary based on employment status. This benefits overview is intended to be a summary, is not intended to be all-inclusive,and may not be applicable to all employees.   Retirement   Employees hired on or after January 1, 2013:  The District, in compliance with the California Public Employees' Pension Reform Act of 2012 (PEPRA), implemented a third tier for new employees hired on or after January 1, 2013. New employees hired on or after January 1, 2013 who have not been in PERS membership or in membership with a reciprocal retirement system within 6 months of hire date will receive benefits under the California Public Employees Retirement System at a 2 percent at age 62 formula. This formula gradually increases to a maximum benefits of 2.5 percent at age 67. Final compensation calculations will be based on the highest three-year average of regular recurring pay. The District pays the employer's share of these costs. The employee share of the pension cost of 7.50% is paid in full by the employees hired under this formula.   Employees hired on or after September 29, 2012 or "Classic" PERS members hired on or after January 1, 2013:  On September 24, 2012, the IRWD Board of Directors approved the addition of a second tier to the CalPERS retirement benefits. New employees hired on or after September 29th through December 31, 2012, and employees hired on or after January 1, 2013 who have been in PERS membership or in membership with a reciprocal retirement system, will receive benefits under the California Public Employees Retirement System at 2 percent at age 60 formula. This formula gradually increases to a maximum benefit of 2.418% at age 63. The District pays the employer share of these costs and the employee share of the pension cost of 7% is paid in full by the employees hired under this formula. Final retirement compensation calculations are based on the highest three-year average of regular, recurring pay.  IRWDdoes not participate or pay into Social Security except for the Medicare portion.   Medical Insurance  IRWD contracts with CalPERS for medical insurance coverage. Employees may elect coverage from a variety of PPO and HMO plans. The employee and District contribution for health insurance varies by plan.Coverage is effective the first day of the month following the date of hire.   Dental Insurance  IRWD contracts with Delta Dental for dental coverage.IRWD pays 100% of the premium for dental coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Vision Insurance  IRWD contracts with the EyeMed for vision coverage. IRWD pays 100% of the premium for vision coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Life Insurance  Elgible employees are provided with life insurance coverage equal to three or four times their annual salary, depending on their level of compensation. Eligible dependents are also covered for a flat benefit amount. Coverage is effective the first day of the month following the date of hire.   Deferred Compensation  Participation in adeferred compensation plan is available through Empower Retirement. Enrollment is voluntary and contributions are employee-paid and subject to IRS limits. The District matches employee contributions up to 3% of base pay after 1 year of employment.   Paid Vacation  Eligible employees begin accruing vacation benefits at the rate of 80 hours per year for the first 5 years of employment and are eligible to use paid vacation time after 6 months of employment. Employees accrue 120 hours per year after 5 years of employment and 160 hours per year after 10 years of employment.   Paid Holidays  The District offers 11 scheduled paid holidaysplus one personal holiday per year.   Sick Leave  Eligible employees accrue 96 hours of sick leave annually.   Flexible Spending Accounts  Eligible employees may elect to participate in the District's Flex Advantage program. This program allows employees to deposit pre-tax dollars into special accounts to be used for a variety of purposes, including paying for qualified miscellaneous health care expenses and dependent care expenses. IRWD contracts with a third party administer to process payments from employee accounts using claim forms or a Flex Spending debit card.   Educational Assistance  The District will share in the pre-approved educational costs of tuition and books for employees who wish to attend college or take certification classes.
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        General Description  We are excited to announce that we are accepting applications for the position of  Senior Engineer (Electrical).     This position will remain open until filled.     The District   Irvine Ranch Water District (IRWD) is a progressive, values-driven agency, with an international reputation for its leading-edge financial management practices, water recycling program, water use efficiency practices, water banking, urban runoff treatment, and energy generation and storage. Established in 1961 as a California Water District under the provisions of the California Water Code, IRWD is an independent special district serving central Orange County. IRWD provides high-quality drinking water, reliable sewage collection and treatment, ground-breaking recycled water programs, and environmentally sound urban runoff treatment to its customers. As an independent, not-for-profit public agency, IRWD is governed by a publicly elected five-member Board of Directors. The Board is responsible for the District's policies and decision-making. Day-to-day operations are supervised by the General Manager. Additional information can be found at the District's website: www.IRWD.com .    The Position    The Senior Engineer (Electrical):   Independently plans and oversees the planning, design, plan preparation, specifications, and cost estimates for water, sewage and recycled water systems engineering work, emphasizing design, construction, and operations;   Coordinates various planning efforts and serves as project manager on complex and difficult design and construction projects related to capital improvement projects;   Makes decisions on engineering issues;   Supervises the work of engineering personnel.   The ideal candidate for the Senior Engineer (Electrical) position will have the ability to manage multiple design and construction projects. They will be able to communicate the assignment of work and ensure clarity of roles and responsibilities to various consultants, contractors, and staff to ensure completion of project assignments and meet deadlines. The ideal candidate will be thorough when providing technical support and will be able to detect and address errors in the supervision of acceptance testing of electrical, instrumentation and control system components. They will be able to identify key stakeholders needed for the success of a project or process. Lastly, the ideal candidate will be able to prepare designs, plans, specifications, cost estimates, and reports that are clear and focused on what is expected or needs to be accomplished for the implementation of electrical and instrumentation improvements.  Summary of Duties  Act as Project Manager for large complex planning, design, and construction projects.  Prepare and review designs submitted by consultants, developers, and other entities for compliance with standards.  Prepare and review specifications and cost estimates.  Review shop drawings and other construction submittals for compliance with the approved plans and specifications.  Prepare progress estimates and recommend change orders/variances.  Provide technical support of water, sewer, and recycled water system operational requirements.  Maintain a variety of records and prepare correspondence and reports in a professional manner complying with District standards.  Prepare agenda items and supporting material for Committee and Board action.  Prepare Requests for Proposals for retaining consultants on engineering and planning projects.  Coordinate projects and maintain good relationships with representatives from other water agencies, city, county, regulatory agencies, and landowners.  Review work, give instruction, and evaluate performance of assigned personnel on a periodic basis.  May supervise lower level staff. May participate in the selection, counseling, and training of employees.  Assume the duties of the Engineering Manager as required.  Operate personal computers including word processing, spreadsheet, presentation, scheduling, email, internet, and database software.  Comply with District safety work-related practices and attend relevant safety training.   Responsible for all other work-related duties.   When assigned to Electrical:  Plan, schedule, assign, monitor, and evaluate the work of technical staff and consultants engaged in preparing designs, plans, specifications, cost estimates, and reports for implementing electrical and instrumentation improvements including power distribution, lighting, instrumentation, control system development and programming, and communication systems.  Provide technical support during construction from contract award through startup including supervision of acceptance testing of electrical and instrumentation and control system components and supervision of control system integration efforts.  Maintain and update the District’s electrical and instrumentation design and construction standards and recommend new standards for development.  Qualifications   Education:    A combination of education and experience equivalent to a bachelor’s degree in electrical engineering. A master’s degree in electrical engineering is preferred. For degrees obtained outside of the U.S., an official equivalency evaluation is required.    Experience:   Seven years of electrical engineering experience with the design and construction of motor control centers, variable frequency drives, engine controls, chemical dosing systems, lighting controls, HVAC controls, pneumatic control systems, and 24 VDC and 4-20 mA power and signal circuits.   Supervisory experience is highly desirable.    Experience with AVEVA Wonderware System Platform; Schneider Modicon PLCs and the ProWORX NxT, Schneider Electric Control Expert (formerly Unity Pro), and Concept programming environments; and communication systems including radio telemetry systems and industrial control Ethernet networks is desirable.    License/Certifications Required   Depending on the assignment, possession of a valid California Class C driver’s license may be required.  Registered Professional Electrical Engineer in the State of California.    Additional Information    IRWD Corporate Values   Irvine Ranch Water District believes that its values drive the character, culture, and capacity of our organization. IRWD was built on values, and we weave them into the fabric of everything we do. Values are the ingredients in our recipe for both institutional and individual success. They are a code of conduct to promote positive outcomes for others and ourselves. They are more than words on a wall or a website. We live by them every day. We pledge to keep them relevant in an ever-changing world.  IRWD's employees enjoy working in a safe, supportive, and nurturing environment where they form strong bonds with fellow employees. To ensure effective communication and promote a collaborative team environment, employees report to work each day in the office or in the field, depending on their positions.    The physical and mental demands described below are representative of those that must be met by employees to successfully perform the essential functions of this class. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.    Language Ability and Interpersonal Communication  Ability to communicate effectively with all levels of office/field employees and management. Represent District in a professional manner when dealing with outside professionals and vendors. Ability to explain, demonstrate and clarify to others within well-established policies, procedures and standards, as well as the ability to follow specific instructions and respond to simple and difficult requests from others.   Mathematical Ability  Ability to add, subtract, multiply, divide and calculate percentages. Understanding of advanced principles and mathematical reasoning and the ability to successfully apply that knowledge to solve scientific and engineering problems.   Technology Ability  Proficient in the use of MS Office Suite (Word, Excel). Keyboarding abilities sufficient to perform the job.   Judgment and Situational Reasoning Ability  Ability to use good personal judgment and discretion in performing all job functions. Ability to remain calm in crisis and emergency situations. Ability to use discretion when handling and disseminating sensitive information.   Physical Requirements  Regularly required to sit, walk, bend, stoop and stand. Occasionally required to lift up to 25 lbs.   Environmental Adaptability  Noise level is generally equivalent to typical office environment. Ability to work in an environment which may expose employee to hazardous materials and environment. Occasional visits to construction sites where noise level may be higher than typical office environment.  IRWD offers a comprehensive benefits package for eligible employees and their eligible dependents. These benefits include the following: retirement benefits; medical, dental, vision, and life insurance; anda variety of other benefits. Benefits may vary based on employment status. This benefits overview is intended to be a summary, is not intended to be all-inclusive,and may not be applicable to all employees.   Retirement   Employees hired on or after January 1, 2013:  The District, in compliance with the California Public Employees' Pension Reform Act of 2012 (PEPRA), implemented a third tier for new employees hired on or after January 1, 2013. New employees hired on or after January 1, 2013 who have not been in PERS membership or in membership with a reciprocal retirement system within 6 months of hire date will receive benefits under the California Public Employees Retirement System at a 2 percent at age 62 formula. This formula gradually increases to a maximum benefits of 2.5 percent at age 67. Final compensation calculations will be based on the highest three-year average of regular recurring pay. The District pays the employer's share of these costs. The employee share of the pension cost of 7.50% is paid in full by the employees hired under this formula.   Employees hired on or after September 29, 2012 or "Classic" PERS members hired on or after January 1, 2013:  On September 24, 2012, the IRWD Board of Directors approved the addition of a second tier to the CalPERS retirement benefits. New employees hired on or after September 29th through December 31, 2012, and employees hired on or after January 1, 2013 who have been in PERS membership or in membership with a reciprocal retirement system, will receive benefits under the California Public Employees Retirement System at 2 percent at age 60 formula. This formula gradually increases to a maximum benefit of 2.418% at age 63. The District pays the employer share of these costs and the employee share of the pension cost of 7% is paid in full by the employees hired under this formula. Final retirement compensation calculations are based on the highest three-year average of regular, recurring pay.  IRWDdoes not participate or pay into Social Security except for the Medicare portion.   Medical Insurance  IRWD contracts with CalPERS for medical insurance coverage. Employees may elect coverage from a variety of PPO and HMO plans. The employee and District contribution for health insurance varies by plan.Coverage is effective the first day of the month following the date of hire.   Dental Insurance  IRWD contracts with Delta Dental for dental coverage.IRWD pays 100% of the premium for dental coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Vision Insurance  IRWD contracts with the EyeMed for vision coverage. IRWD pays 100% of the premium for vision coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Life Insurance  Elgible employees are provided with life insurance coverage equal to three or four times their annual salary, depending on their level of compensation. Eligible dependents are also covered for a flat benefit amount. Coverage is effective the first day of the month following the date of hire.   Deferred Compensation  Participation in adeferred compensation plan is available through Empower Retirement. Enrollment is voluntary and contributions are employee-paid and subject to IRS limits. The District matches employee contributions up to 3% of base pay after 1 year of employment.   Paid Vacation  Eligible employees begin accruing vacation benefits at the rate of 80 hours per year for the first 5 years of employment and are eligible to use paid vacation time after 6 months of employment. Employees accrue 120 hours per year after 5 years of employment and 160 hours per year after 10 years of employment.   Paid Holidays  The District offers 11 scheduled paid holidaysplus one personal holiday per year.   Sick Leave  Eligible employees accrue 96 hours of sick leave annually.   Flexible Spending Accounts  Eligible employees may elect to participate in the District's Flex Advantage program. This program allows employees to deposit pre-tax dollars into special accounts to be used for a variety of purposes, including paying for qualified miscellaneous health care expenses and dependent care expenses. IRWD contracts with a third party administer to process payments from employee accounts using claim forms or a Flex Spending debit card.   Educational Assistance  The District will share in the pre-approved educational costs of tuition and books for employees who wish to attend college or take certification classes.
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            General Description  We are excited to announce that we are accepting applications for the position of  Engineer.     This position will remain open until filled.     The District   Irvine Ranch Water District (IRWD) is a progressive, values-driven agency, with an international reputation for its leading-edge financial management practices, water recycling program, water use efficiency practices, water banking, urban runoff treatment, and energy generation and storage. Established in 1961 as a California Water District under the provisions of the California Water Code, IRWD is an independent special district serving central Orange County. IRWD provides high-quality drinking water, reliable sewage collection and treatment, ground-breaking recycled water programs, and environmentally sound urban runoff treatment to its customers. As an independent, not-for-profit public agency, IRWD is governed by a publicly elected five-member Board of Directors. The Board is responsible for the District's policies and decision-making. Day-to-day operations are supervised by the General Manager. Additional information can be found at the District's website: www.IRWD.com .    The Position   The Engineer will, under direction, plan and oversee the planning, design and preparation of plans, specifications and cost estimates for water, sewage and recycled water systems engineering work with emphasis on design, construction and operations; coordinate various planning efforts; and serve as project manager related to capital improvement projects. Incumbents may be assigned to work in any area including dams and storage, infrastructure planning, operations support and pipelines, and treatment and conveyance.   The ideal candidate  is knowledgeable of the most current information, theories, techniques, practices, and procedures in engineering and will use this knowledge to ensure quality, consistency, and compliance with district and industry standards when delivering reports, Board agenda items, preliminary and final designs, and contractual documents; and when reviewing designs submitted by consultants, developers, and other entities. The ideal candidate will determine the necessary activities, their logical sequence, interdependencies, and allocation of resources for complex planning, design, and construction projects; and will define project goals and criteria for success. Lastly, the ideal candidate will be able to develop and maintain work relationships with staff and stakeholders and continuously work to improve relationships, contacts, and networks for the benefit of Irvine Ranch Water District.   Summary of Duties  Act as Project Manager/Engineer for simple to moderately complex planning, design, and construction projects. Prepare correspondence and reports in a professional manner complying with District standards.  Prepare agenda items and supporting material for Committee and Board action.  Develop preliminary and final designs for a wide variety of engineering projects.  Maintain a variety of records and prepare correspondence and reports in a professional manner complying with District standards.  Prepare contractual documents on design and construction projects.  Review designs submitted by consultants, developers, and other entities for compliance with standards.  Review shop drawings and other construction submittals for compliance with the approved plans and specifications.  Prepare Requests for Proposals for retaining consultants.  Review work of and give instruction to consultants.  Comply with District safety work-related practices and attend relevant safety training.  Responsible for all other work-related duties.  Qualifications   Education:   A combination of education and experience equivalent to a bachelor’s degree in civil, mechanical, or electrical engineering or a related field, and experience as described below. For degrees obtained outside of the U.S., an official equivalency evaluation is required.   Experience:  Five years of professional engineering experience, preferably with a public agency or consultant/contract provider to a public agency AND registration as a Professional Engineer (P.E.)* in the State of California.  *Four years of additional experience - for a total of nine years of experience for the Engineer - will be qualifying without registration as a P.E.  CAD experience desirable.   License/Certifications Required  Depending on assignment, possession of a valid California Class C driver’s license may be required.  Engineering-in-Training (E.I.T.) Certificate or State of California Professional Engineer (P.E.) registration as noted.  Additional Information    IRWD Corporate Values   Irvine Ranch Water District believes that its values drive the character, culture, and capacity of our organization. IRWD was built on values, and we weave them into the fabric of everything we do. Values are the ingredients in our recipe for both institutional and individual success. They are a code of conduct to promote positive outcomes for others and ourselves. They are more than words on a wall or a website. We live by them every day. We pledge to keep them relevant in an ever-changing world.  IRWD's employees enjoy working in a safe, supportive, and nurturing environment where they form strong bonds with fellow employees. To ensure effective communication and promote a collaborative team environment, employees report to work each day in the office or in the field, depending on their positions.    The physical and mental demands described below are representative of those that must be met by employees to successfully perform the essential functions of this class. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.    Language Ability and Interpersonal Communication  Ability to communicate effectively with all levels of office/field employees and management. Represent District in a professional manner when dealing with outside professional and vendors. Ability to explain, demonstrate and clarify to others within well established policies, procedures and standards, as well as the ability to follow specific instructions and respond to simple and difficult requests from others.    Mathematical Ability  Ability to add, subtract, multiply, divide and calculate percentages. Understanding of advanced principles and mathematical reasoning and the ability to successfully apply that knowledge to solve scientific and engineering problems.   Technology Ability  Proficient in the use of MS Office Suite (Word, Excel). Keyboarding abilities sufficient to perform the job.   Judgment and Situational Reasoning Ability  Ability to use good personal judgment and discretion in performing all job functions. Ability to remain calm in crisis and emergency situations. Ability to use discretion when handling and disseminating sensitive information.    Physical Requirements  Regularly required to sit, walk, bend, stoop and stand. Occasionally required to lift up to 25 lbs.    Environmental Adaptability  Noise level is generally equivalent to typical office environment. Ability to work in an environment, which may expose employee to hazardous materials and environment. Occasional visits to construction sites where noise level may be higher than typical office environment.  IRWD offers a comprehensive benefits package for eligible employees and their eligible dependents. These benefits include the following: retirement benefits; medical, dental, vision, and life insurance; anda variety of other benefits. Benefits may vary based on employment status. This benefits overview is intended to be a summary, is not intended to be all-inclusive,and may not be applicable to all employees.   Retirement   Employees hired on or after January 1, 2013:  The District, in compliance with the California Public Employees' Pension Reform Act of 2012 (PEPRA), implemented a third tier for new employees hired on or after January 1, 2013. New employees hired on or after January 1, 2013 who have not been in PERS membership or in membership with a reciprocal retirement system within 6 months of hire date will receive benefits under the California Public Employees Retirement System at a 2 percent at age 62 formula. This formula gradually increases to a maximum benefits of 2.5 percent at age 67. Final compensation calculations will be based on the highest three-year average of regular recurring pay. The District pays the employer's share of these costs. The employee share of the pension cost of 7.50% is paid in full by the employees hired under this formula.   Employees hired on or after September 29, 2012 or "Classic" PERS members hired on or after January 1, 2013:  On September 24, 2012, the IRWD Board of Directors approved the addition of a second tier to the CalPERS retirement benefits. New employees hired on or after September 29th through December 31, 2012, and employees hired on or after January 1, 2013 who have been in PERS membership or in membership with a reciprocal retirement system, will receive benefits under the California Public Employees Retirement System at 2 percent at age 60 formula. This formula gradually increases to a maximum benefit of 2.418% at age 63. The District pays the employer share of these costs and the employee share of the pension cost of 7% is paid in full by the employees hired under this formula. Final retirement compensation calculations are based on the highest three-year average of regular, recurring pay.  IRWDdoes not participate or pay into Social Security except for the Medicare portion.   Medical Insurance  IRWD contracts with CalPERS for medical insurance coverage. Employees may elect coverage from a variety of PPO and HMO plans. The employee and District contribution for health insurance varies by plan.Coverage is effective the first day of the month following the date of hire.   Dental Insurance  IRWD contracts with Delta Dental for dental coverage.IRWD pays 100% of the premium for dental coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Vision Insurance  IRWD contracts with the EyeMed for vision coverage. IRWD pays 100% of the premium for vision coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Life Insurance  Elgible employees are provided with life insurance coverage equal to three or four times their annual salary, depending on their level of compensation. Eligible dependents are also covered for a flat benefit amount. Coverage is effective the first day of the month following the date of hire.   Deferred Compensation  Participation in adeferred compensation plan is available through Empower Retirement. Enrollment is voluntary and contributions are employee-paid and subject to IRS limits. The District matches employee contributions up to 3% of base pay after 1 year of employment.   Paid Vacation  Eligible employees begin accruing vacation benefits at the rate of 80 hours per year for the first 5 years of employment and are eligible to use paid vacation time after 6 months of employment. Employees accrue 120 hours per year after 5 years of employment and 160 hours per year after 10 years of employment.   Paid Holidays  The District offers 11 scheduled paid holidaysplus one personal holiday per year.   Sick Leave  Eligible employees accrue 96 hours of sick leave annually.   Flexible Spending Accounts  Eligible employees may elect to participate in the District's Flex Advantage program. This program allows employees to deposit pre-tax dollars into special accounts to be used for a variety of purposes, including paying for qualified miscellaneous health care expenses and dependent care expenses. IRWD contracts with a third party administer to process payments from employee accounts using claim forms or a Flex Spending debit card.   Educational Assistance  The District will share in the pre-approved educational costs of tuition and books for employees who wish to attend college or take certification classes.
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        General Description  We are excited to announce that we are accepting applications for the position of  Engineer.     This position will remain open until filled.     The District   Irvine Ranch Water District (IRWD) is a progressive, values-driven agency, with an international reputation for its leading-edge financial management practices, water recycling program, water use efficiency practices, water banking, urban runoff treatment, and energy generation and storage. Established in 1961 as a California Water District under the provisions of the California Water Code, IRWD is an independent special district serving central Orange County. IRWD provides high-quality drinking water, reliable sewage collection and treatment, ground-breaking recycled water programs, and environmentally sound urban runoff treatment to its customers. As an independent, not-for-profit public agency, IRWD is governed by a publicly elected five-member Board of Directors. The Board is responsible for the District's policies and decision-making. Day-to-day operations are supervised by the General Manager. Additional information can be found at the District's website: www.IRWD.com .    The Position   The Engineer will, under direction, plan and oversee the planning, design and preparation of plans, specifications and cost estimates for water, sewage and recycled water systems engineering work with emphasis on design, construction and operations; coordinate various planning efforts; and serve as project manager related to capital improvement projects. Incumbents may be assigned to work in any area including dams and storage, infrastructure planning, operations support and pipelines, and treatment and conveyance.   The ideal candidate  is knowledgeable of the most current information, theories, techniques, practices, and procedures in engineering and will use this knowledge to ensure quality, consistency, and compliance with district and industry standards when delivering reports, Board agenda items, preliminary and final designs, and contractual documents; and when reviewing designs submitted by consultants, developers, and other entities. The ideal candidate will determine the necessary activities, their logical sequence, interdependencies, and allocation of resources for complex planning, design, and construction projects; and will define project goals and criteria for success. Lastly, the ideal candidate will be able to develop and maintain work relationships with staff and stakeholders and continuously work to improve relationships, contacts, and networks for the benefit of Irvine Ranch Water District.   Summary of Duties  Act as Project Manager/Engineer for simple to moderately complex planning, design, and construction projects. Prepare correspondence and reports in a professional manner complying with District standards.  Prepare agenda items and supporting material for Committee and Board action.  Develop preliminary and final designs for a wide variety of engineering projects.  Maintain a variety of records and prepare correspondence and reports in a professional manner complying with District standards.  Prepare contractual documents on design and construction projects.  Review designs submitted by consultants, developers, and other entities for compliance with standards.  Review shop drawings and other construction submittals for compliance with the approved plans and specifications.  Prepare Requests for Proposals for retaining consultants.  Review work of and give instruction to consultants.  Comply with District safety work-related practices and attend relevant safety training.  Responsible for all other work-related duties.  Qualifications   Education:   A combination of education and experience equivalent to a bachelor’s degree in civil, mechanical, or electrical engineering or a related field, and experience as described below. For degrees obtained outside of the U.S., an official equivalency evaluation is required.   Experience:  Five years of professional engineering experience, preferably with a public agency or consultant/contract provider to a public agency AND registration as a Professional Engineer (P.E.)* in the State of California.  *Four years of additional experience - for a total of nine years of experience for the Engineer - will be qualifying without registration as a P.E.  CAD experience desirable.   License/Certifications Required  Depending on assignment, possession of a valid California Class C driver’s license may be required.  Engineering-in-Training (E.I.T.) Certificate or State of California Professional Engineer (P.E.) registration as noted.  Additional Information    IRWD Corporate Values   Irvine Ranch Water District believes that its values drive the character, culture, and capacity of our organization. IRWD was built on values, and we weave them into the fabric of everything we do. Values are the ingredients in our recipe for both institutional and individual success. They are a code of conduct to promote positive outcomes for others and ourselves. They are more than words on a wall or a website. We live by them every day. We pledge to keep them relevant in an ever-changing world.  IRWD's employees enjoy working in a safe, supportive, and nurturing environment where they form strong bonds with fellow employees. To ensure effective communication and promote a collaborative team environment, employees report to work each day in the office or in the field, depending on their positions.    The physical and mental demands described below are representative of those that must be met by employees to successfully perform the essential functions of this class. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.    Language Ability and Interpersonal Communication  Ability to communicate effectively with all levels of office/field employees and management. Represent District in a professional manner when dealing with outside professional and vendors. Ability to explain, demonstrate and clarify to others within well established policies, procedures and standards, as well as the ability to follow specific instructions and respond to simple and difficult requests from others.    Mathematical Ability  Ability to add, subtract, multiply, divide and calculate percentages. Understanding of advanced principles and mathematical reasoning and the ability to successfully apply that knowledge to solve scientific and engineering problems.   Technology Ability  Proficient in the use of MS Office Suite (Word, Excel). Keyboarding abilities sufficient to perform the job.   Judgment and Situational Reasoning Ability  Ability to use good personal judgment and discretion in performing all job functions. Ability to remain calm in crisis and emergency situations. Ability to use discretion when handling and disseminating sensitive information.    Physical Requirements  Regularly required to sit, walk, bend, stoop and stand. Occasionally required to lift up to 25 lbs.    Environmental Adaptability  Noise level is generally equivalent to typical office environment. Ability to work in an environment, which may expose employee to hazardous materials and environment. Occasional visits to construction sites where noise level may be higher than typical office environment.  IRWD offers a comprehensive benefits package for eligible employees and their eligible dependents. These benefits include the following: retirement benefits; medical, dental, vision, and life insurance; anda variety of other benefits. Benefits may vary based on employment status. This benefits overview is intended to be a summary, is not intended to be all-inclusive,and may not be applicable to all employees.   Retirement   Employees hired on or after January 1, 2013:  The District, in compliance with the California Public Employees' Pension Reform Act of 2012 (PEPRA), implemented a third tier for new employees hired on or after January 1, 2013. New employees hired on or after January 1, 2013 who have not been in PERS membership or in membership with a reciprocal retirement system within 6 months of hire date will receive benefits under the California Public Employees Retirement System at a 2 percent at age 62 formula. This formula gradually increases to a maximum benefits of 2.5 percent at age 67. Final compensation calculations will be based on the highest three-year average of regular recurring pay. The District pays the employer's share of these costs. The employee share of the pension cost of 7.50% is paid in full by the employees hired under this formula.   Employees hired on or after September 29, 2012 or "Classic" PERS members hired on or after January 1, 2013:  On September 24, 2012, the IRWD Board of Directors approved the addition of a second tier to the CalPERS retirement benefits. New employees hired on or after September 29th through December 31, 2012, and employees hired on or after January 1, 2013 who have been in PERS membership or in membership with a reciprocal retirement system, will receive benefits under the California Public Employees Retirement System at 2 percent at age 60 formula. This formula gradually increases to a maximum benefit of 2.418% at age 63. The District pays the employer share of these costs and the employee share of the pension cost of 7% is paid in full by the employees hired under this formula. Final retirement compensation calculations are based on the highest three-year average of regular, recurring pay.  IRWDdoes not participate or pay into Social Security except for the Medicare portion.   Medical Insurance  IRWD contracts with CalPERS for medical insurance coverage. Employees may elect coverage from a variety of PPO and HMO plans. The employee and District contribution for health insurance varies by plan.Coverage is effective the first day of the month following the date of hire.   Dental Insurance  IRWD contracts with Delta Dental for dental coverage.IRWD pays 100% of the premium for dental coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Vision Insurance  IRWD contracts with the EyeMed for vision coverage. IRWD pays 100% of the premium for vision coverage for eligible employees and their eligible dependents. Coverage is effective the first day of the month following the date of hire.   Life Insurance  Elgible employees are provided with life insurance coverage equal to three or four times their annual salary, depending on their level of compensation. Eligible dependents are also covered for a flat benefit amount. Coverage is effective the first day of the month following the date of hire.   Deferred Compensation  Participation in adeferred compensation plan is available through Empower Retirement. Enrollment is voluntary and contributions are employee-paid and subject to IRS limits. The District matches employee contributions up to 3% of base pay after 1 year of employment.   Paid Vacation  Eligible employees begin accruing vacation benefits at the rate of 80 hours per year for the first 5 years of employment and are eligible to use paid vacation time after 6 months of employment. Employees accrue 120 hours per year after 5 years of employment and 160 hours per year after 10 years of employment.   Paid Holidays  The District offers 11 scheduled paid holidaysplus one personal holiday per year.   Sick Leave  Eligible employees accrue 96 hours of sick leave annually.   Flexible Spending Accounts  Eligible employees may elect to participate in the District's Flex Advantage program. This program allows employees to deposit pre-tax dollars into special accounts to be used for a variety of purposes, including paying for qualified miscellaneous health care expenses and dependent care expenses. IRWD contracts with a third party administer to process payments from employee accounts using claim forms or a Flex Spending debit card.   Educational Assistance  The District will share in the pre-approved educational costs of tuition and books for employees who wish to attend college or take certification classes.
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