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                    San Andreas, California, United States
                
                    

        
            Position Description  We will be conducting Correctional Officer testing on  Thursday, April 25th, 2024.    To be invited to our next testing date submit your application no later than    Sunday, April 14th, 2024.   (Future testing dates: May 30th, June 27th, July 25th, August 29th,    September 26th, October 31st, November 21st and December 19th)    Correctional Officer I: $25.61 - $31.12      Correctional Officer II: $28.23 - $34.31     A correctional officer is a custodian of inmates in our jail system. It is a position of authority and commitment to integrity. It is a career that upholds the rules of incarceration yet protects the welfare of inmates. Rules at the jail are strictly enforced to protect visitors, correctional staff and inmates.  JOIN OUR TEAM!     Under supervision, maintains care and custody of inmates, security, and order on and off the property of Calaveras County; do related work as required, or conduct other duties as assigned by the Sheriff or his/her designee.     DISTINGUISHING CHARACTERISTICS:    Correctional Officer I:  This is the entry-level and first working level in the Correctional Officer series. Incumbents work in a learning capacity performing Correctional Officer duties related to the care, custody, and confinement of inmates at the County correctional facility. Initially given detailed direction and supervision in learning the techniques of supervising inmates and jail operations. Once experience is gained, assignments become more varied, complex, and difficult. Close supervision and frequent review of work lessens as the incumbent demonstrates skill to perform independent work. Positions at this level usually perform most of the duties required of the Correctional Officer II, but are not expected to function at the same skill level and usually exercise less independent discretion and judgement in matters related to work procedures and methods.   Correctional Officer II:  This is the fully-qualified level in the Correctional Officer series. Incumbents have increased responsibility and latitude when performing the full range of assigned duties. Positions at this level are distinguished from the Correctional Officer I by the performance of the full range of duties as assigned, working independently, and exercising judgment and initiative. Incumbents at this level only receive occasional instruction or assistance as new or unusual situations arrives and are fully aware of the operating procedures and policies in the jail. The incumbent may be required to assume the role of an acting, temporary shift Officer in Charge in certain situations when directed. This class is distinguished from the Correctional Corporal in that the latter is responsible for technical and functional direction of the lower level Correctional Officers and staff.   Positions within the Correctional Officer series are flexibly staffed. These classifications function as peace officers within the authority and limits of California Penal Code Sections 830.1( c ) and 832.  Example of Duties    Receives, books, fingerprints, and photographs inmates. Receives and records personal property of inmates. Assures that inmates are searched, clothed, and assigned to cells.   Confines and releases inmates from cells.   Monitors inmate activities.   Operates a County vehicle to transport and escort inmates to and from medical facilities, other detention facilities, courts, and other locations.   Supervises inmates on work details both within and outside of the custodial facility.   Patrols the internal and external perimeters of the custodial facility, making periodic inspections of conditions.   Enforces rules and regulations governing the conduct of inmate and visitors.   Examines mail and packages to be received by inmates.   Maintains discipline and orderly conduct. Prevents, deters, and stops fights among inmates, restrains disorderly inmates. Uses appropriate verbal skills to prevent assault by inmates, and uses appropriate self-defense tactics to deflect assault by inmates.   Investigates and/or handles medical emergencies and disorders. Administers CPR and first aid. Coordinates with custody nurse for the distribution of prescribed medications to inmates.   Investigates crimes committed within the facility by inmate population and writes accurate reports regarding said investigation.   Operates radios, telephones, and other communication equipment.   Prepares required records pertaining to period of commitment.   Prepares records and reports; completes forms.   Discharges or transfers inmates, prepares appropriate reports and paperwork, releases personal property.   Answers inquiries over the telephone related to jail policies and individual prisoners per applicable regulations.   Receives and gives receipts for bail money; Supervises feeding of prisoners; Assists with routine clerical duties;   Attends State mandated training(s) to achieve and maintain correctional officer certificate(s).      Minimum Qualifications    Correctional Officer I:       Knowledge, Skill and Ability to     Demonstrate an aptitude for correctional work, learn , understand and carry out oral and written instructions; learn the techniques of and perform inmate supervision; , learn, understand and apply departmental and other applicable laws and regulations; learn standard broadcasting procedures of a police radio system, make independent decisions and adopt quick, effective and reasonable course of action with respect for the rights of others; work under stressful or dangerous conditions, often involving considerable personal risk or risk to others; maintain accurate records and prepare clear and concise reports and other written materials; to learn from experience and apply knowledge gained effectively .      Correctional Officer II:      Knowledge of: (Full Performance):   Human relations, inmate character and habits, supervision of inmates, disciplinary, security, emergency, and safety policies and procedures, departmental rules and regulations, location of routine and emergency equipment, and appropriate terminology.      Skill to: (Full Performance):     Use effective verbal and non-verbal communication; perform CPR and first-aid; use riot control equipment, restraining devices, fire extinguishers and other security and safety equipment; and drive a County vehicle while monitoring inmates. Demonstrate and maintain proficiency with firearms and other assigned defensive weapons and tools.      Ability to: (Full Performance):   Independently enforce jail policies and procedures to ensure the safety and security of the jail; independently supervise, monitor, and transport inmates; make quick, sound, and independent decisions based on facts; appraise situations and people accurately and adopt an effective course of action; keep records and reports; protect oneself and others; handle hostile inmates with minimum amount of force, observe and note unusual occurrences; be aware of surroundings; supervise inmates; and perform duties according to established policies, procedures, rules and regulations. Ability to supervise junior correctional officers and other staff when directed.     Training and Experience    Equivalent to graduation from high school and:   Correctional Officer I: Successful completion of the Adult Corrections Officer CORE course as mandated by the California Board of State & Community Corrections (BSCC) and S.T.C. within one year of employment.    Correctional Officer II: One year of experience equivalent to a Calaveras County Correctional Officer I, successful completion of the Adult Corrections Officer CORE course as mandated by the California Board of State & Community Corrections (BSCC), successful completion of the Penal Code 832 Laws of Arrest and Firearms certification course within one year of advancement to Correctional Officer II.    Advancement and approval of merit increase is based on performance.  Special Requirements  Must be able to successfully complete a thorough Sheriff’s Department background investigation and be eligible to possess firearms. Possession of an appropriate California driver’s license issued by the State Department of Motor Vehicles is required. Successful completion of a P.C. 832 course and C.O.R.E training within the one-year probationary period of employment is required. Correctional Officers will be required to maintain proficiency and skill training throughout their career.    PHYSICAL DEMANDS:  Frequently stand, walk and climb stairs and ladders; sit or stand for extended periods in one position; walk on sloped, slippery and/or uneven surfaces; ability to stoop, kneel, or bend to pick up or move objects weighing over 100 pounds with help; open heavy metal doors routinely throughout a shift, crawl through various areas moving on hands and knees; physical ability to restrain prisoners; normal manual dexterity and eye-hand coordination; corrected hearing and vision to normal range, verbal communication; use of office equipment including computers, telephones, calculators, copiers, and FAX. Correctional officers are required to wear specialized equipment, some of which is heavy and worn daily.     OTHER REQUIREMENTS:    This class description lists the major duties and requirements of the job and is not all-inclusive. Not all duties are necessarily performed by each incumbent. Incumbents may be expected to perform job-related duties other than those contained in the documents and may be required to have specific job-related knowledge and skills.   For more information on the CORE Course please visit:   ACO CORE Manual     http://www.bscc.ca.gov/s_stcprogramsandservices/    Bargaining Unit 10 - Calaveras County Public Service Employees Association   For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE.   Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.      NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Uniform Allowance: $650.04 per calendar year for specific positionssplit into monthly payments.Payments will be made monthly on the second pay check. Qualifying Classifications : Crime Scene Specialist/Property Room Manager, Deputy Probation Officer I/II/III, Correctional Cook I/II, Correctional Technician, Correctional Officer, Correctional Corporal, Correctional Sergeant, Dispatcher Clerk, Sr. Dispatcher, and Animal Control Officer I/II/III. The County shall pay a two hundred dollar and four cent ($200.04) per calendar year uniform maintenance allowance to Animal Shelter Assistant.   Uniform Allowance(Shirt): $200.04 per calendar year split into monthly payments. Qualifying Classifications : Animal Shelter Assistant   Professional Time Off : 80 hours annually, prorated to 40 hours if hired after July 1st.  Qualifying Classifications : Deputy District Attorney I/II/III/IV   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:    0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods.   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years                  15 years   20 years                25 years    Bi-Lingual pay :$50 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from arepresentative during open enrollment or by appointment when they are on-site.  AFLAC Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  LEGALSHEILD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.  ???????   SAFETY CalPERS: for Correctional Officer, Correctional Corporal, Correctional Sergeant and Deputy Probation Officer I/II/III. CLASSIC MEMBERS: 3% at 50 PEPRA MEMBERS: 2.7% at 57   Additional Retirement Plan:   The County offers a 457(b) Government plan. Employees can contribute to this deferred compensation plan ( Pre-Tax ).The County currently utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month. 
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        Position Description  We will be conducting Correctional Officer testing on  Thursday, April 25th, 2024.    To be invited to our next testing date submit your application no later than    Sunday, April 14th, 2024.   (Future testing dates: May 30th, June 27th, July 25th, August 29th,    September 26th, October 31st, November 21st and December 19th)    Correctional Officer I: $25.61 - $31.12      Correctional Officer II: $28.23 - $34.31     A correctional officer is a custodian of inmates in our jail system. It is a position of authority and commitment to integrity. It is a career that upholds the rules of incarceration yet protects the welfare of inmates. Rules at the jail are strictly enforced to protect visitors, correctional staff and inmates.  JOIN OUR TEAM!     Under supervision, maintains care and custody of inmates, security, and order on and off the property of Calaveras County; do related work as required, or conduct other duties as assigned by the Sheriff or his/her designee.     DISTINGUISHING CHARACTERISTICS:    Correctional Officer I:  This is the entry-level and first working level in the Correctional Officer series. Incumbents work in a learning capacity performing Correctional Officer duties related to the care, custody, and confinement of inmates at the County correctional facility. Initially given detailed direction and supervision in learning the techniques of supervising inmates and jail operations. Once experience is gained, assignments become more varied, complex, and difficult. Close supervision and frequent review of work lessens as the incumbent demonstrates skill to perform independent work. Positions at this level usually perform most of the duties required of the Correctional Officer II, but are not expected to function at the same skill level and usually exercise less independent discretion and judgement in matters related to work procedures and methods.   Correctional Officer II:  This is the fully-qualified level in the Correctional Officer series. Incumbents have increased responsibility and latitude when performing the full range of assigned duties. Positions at this level are distinguished from the Correctional Officer I by the performance of the full range of duties as assigned, working independently, and exercising judgment and initiative. Incumbents at this level only receive occasional instruction or assistance as new or unusual situations arrives and are fully aware of the operating procedures and policies in the jail. The incumbent may be required to assume the role of an acting, temporary shift Officer in Charge in certain situations when directed. This class is distinguished from the Correctional Corporal in that the latter is responsible for technical and functional direction of the lower level Correctional Officers and staff.   Positions within the Correctional Officer series are flexibly staffed. These classifications function as peace officers within the authority and limits of California Penal Code Sections 830.1( c ) and 832.  Example of Duties    Receives, books, fingerprints, and photographs inmates. Receives and records personal property of inmates. Assures that inmates are searched, clothed, and assigned to cells.   Confines and releases inmates from cells.   Monitors inmate activities.   Operates a County vehicle to transport and escort inmates to and from medical facilities, other detention facilities, courts, and other locations.   Supervises inmates on work details both within and outside of the custodial facility.   Patrols the internal and external perimeters of the custodial facility, making periodic inspections of conditions.   Enforces rules and regulations governing the conduct of inmate and visitors.   Examines mail and packages to be received by inmates.   Maintains discipline and orderly conduct. Prevents, deters, and stops fights among inmates, restrains disorderly inmates. Uses appropriate verbal skills to prevent assault by inmates, and uses appropriate self-defense tactics to deflect assault by inmates.   Investigates and/or handles medical emergencies and disorders. Administers CPR and first aid. Coordinates with custody nurse for the distribution of prescribed medications to inmates.   Investigates crimes committed within the facility by inmate population and writes accurate reports regarding said investigation.   Operates radios, telephones, and other communication equipment.   Prepares required records pertaining to period of commitment.   Prepares records and reports; completes forms.   Discharges or transfers inmates, prepares appropriate reports and paperwork, releases personal property.   Answers inquiries over the telephone related to jail policies and individual prisoners per applicable regulations.   Receives and gives receipts for bail money; Supervises feeding of prisoners; Assists with routine clerical duties;   Attends State mandated training(s) to achieve and maintain correctional officer certificate(s).      Minimum Qualifications    Correctional Officer I:       Knowledge, Skill and Ability to     Demonstrate an aptitude for correctional work, learn , understand and carry out oral and written instructions; learn the techniques of and perform inmate supervision; , learn, understand and apply departmental and other applicable laws and regulations; learn standard broadcasting procedures of a police radio system, make independent decisions and adopt quick, effective and reasonable course of action with respect for the rights of others; work under stressful or dangerous conditions, often involving considerable personal risk or risk to others; maintain accurate records and prepare clear and concise reports and other written materials; to learn from experience and apply knowledge gained effectively .      Correctional Officer II:      Knowledge of: (Full Performance):   Human relations, inmate character and habits, supervision of inmates, disciplinary, security, emergency, and safety policies and procedures, departmental rules and regulations, location of routine and emergency equipment, and appropriate terminology.      Skill to: (Full Performance):     Use effective verbal and non-verbal communication; perform CPR and first-aid; use riot control equipment, restraining devices, fire extinguishers and other security and safety equipment; and drive a County vehicle while monitoring inmates. Demonstrate and maintain proficiency with firearms and other assigned defensive weapons and tools.      Ability to: (Full Performance):   Independently enforce jail policies and procedures to ensure the safety and security of the jail; independently supervise, monitor, and transport inmates; make quick, sound, and independent decisions based on facts; appraise situations and people accurately and adopt an effective course of action; keep records and reports; protect oneself and others; handle hostile inmates with minimum amount of force, observe and note unusual occurrences; be aware of surroundings; supervise inmates; and perform duties according to established policies, procedures, rules and regulations. Ability to supervise junior correctional officers and other staff when directed.     Training and Experience    Equivalent to graduation from high school and:   Correctional Officer I: Successful completion of the Adult Corrections Officer CORE course as mandated by the California Board of State & Community Corrections (BSCC) and S.T.C. within one year of employment.    Correctional Officer II: One year of experience equivalent to a Calaveras County Correctional Officer I, successful completion of the Adult Corrections Officer CORE course as mandated by the California Board of State & Community Corrections (BSCC), successful completion of the Penal Code 832 Laws of Arrest and Firearms certification course within one year of advancement to Correctional Officer II.    Advancement and approval of merit increase is based on performance.  Special Requirements  Must be able to successfully complete a thorough Sheriff’s Department background investigation and be eligible to possess firearms. Possession of an appropriate California driver’s license issued by the State Department of Motor Vehicles is required. Successful completion of a P.C. 832 course and C.O.R.E training within the one-year probationary period of employment is required. Correctional Officers will be required to maintain proficiency and skill training throughout their career.    PHYSICAL DEMANDS:  Frequently stand, walk and climb stairs and ladders; sit or stand for extended periods in one position; walk on sloped, slippery and/or uneven surfaces; ability to stoop, kneel, or bend to pick up or move objects weighing over 100 pounds with help; open heavy metal doors routinely throughout a shift, crawl through various areas moving on hands and knees; physical ability to restrain prisoners; normal manual dexterity and eye-hand coordination; corrected hearing and vision to normal range, verbal communication; use of office equipment including computers, telephones, calculators, copiers, and FAX. Correctional officers are required to wear specialized equipment, some of which is heavy and worn daily.     OTHER REQUIREMENTS:    This class description lists the major duties and requirements of the job and is not all-inclusive. Not all duties are necessarily performed by each incumbent. Incumbents may be expected to perform job-related duties other than those contained in the documents and may be required to have specific job-related knowledge and skills.   For more information on the CORE Course please visit:   ACO CORE Manual     http://www.bscc.ca.gov/s_stcprogramsandservices/    Bargaining Unit 10 - Calaveras County Public Service Employees Association   For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE.   Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.      NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Uniform Allowance: $650.04 per calendar year for specific positionssplit into monthly payments.Payments will be made monthly on the second pay check. Qualifying Classifications : Crime Scene Specialist/Property Room Manager, Deputy Probation Officer I/II/III, Correctional Cook I/II, Correctional Technician, Correctional Officer, Correctional Corporal, Correctional Sergeant, Dispatcher Clerk, Sr. Dispatcher, and Animal Control Officer I/II/III. The County shall pay a two hundred dollar and four cent ($200.04) per calendar year uniform maintenance allowance to Animal Shelter Assistant.   Uniform Allowance(Shirt): $200.04 per calendar year split into monthly payments. Qualifying Classifications : Animal Shelter Assistant   Professional Time Off : 80 hours annually, prorated to 40 hours if hired after July 1st.  Qualifying Classifications : Deputy District Attorney I/II/III/IV   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:    0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods.   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years                  15 years   20 years                25 years    Bi-Lingual pay :$50 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from arepresentative during open enrollment or by appointment when they are on-site.  AFLAC Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  LEGALSHEILD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.  ???????   SAFETY CalPERS: for Correctional Officer, Correctional Corporal, Correctional Sergeant and Deputy Probation Officer I/II/III. CLASSIC MEMBERS: 3% at 50 PEPRA MEMBERS: 2.7% at 57   Additional Retirement Plan:   The County offers a 457(b) Government plan. Employees can contribute to this deferred compensation plan ( Pre-Tax ).The County currently utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month. 
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                                            YUBA COUNTY, CA
                                    
            
                            
                    Marysville, CA, USA
                
                    

        
            Description   *LATERAL HIRING INCENTIVES      •   Hiring Bonus $2,500 - $10,000 (DOE)      •   50 Hrs. Sick & 50 Hrs. Vacation @ Hire      •   Reduced Training Period     •   Reduced Probationary Period      •   Relocation Assistance May Be Available       *Lateral Hiring Incentives Eligibility: Must be currently employed with an adult county, state, or federal correctional institution.    The Yuba County Sheriff’s Department is currently accepting applications to establish an eligibility list for the classification of Correctional Officer.  Under continuing supervision incumbents perform a wide variety of support in two areas: corrections, in which incumbents ensure the security, safety and care of individuals in custody; and bailiff, in which incumbents ensure the safety and security of the courts and their personnel during court proceedings; and perform related work as assigned. Incumbents may be assigned to either County Jail security or Court security.    About the Sheriff’s Department :    The Yuba County Sheriff's Department is responsible for the administration of the Yuba County Jail and Jail staff. The Mission of the Yuba County Jail is to provide safe, efficient, humane and secure custody of all persons incarcerated. The county prisoner population is made up of those who are sentenced to county jail, those serving state prison sentences in the county jail under AB109, and those who are pre-trial and who have not yet been sentenced. The jail provides a necessary link in the criminal justice system. There are numerous programs operating within the facility including medical, kitchen, exercise, commissary, visiting, law library, inmate education, work programs, work furlough program, and inmate classification.  Job Description URL:    https://www.yuba.org/Yuba%20County/Human%20Resources%20and%20Organizational%20Se...   Job PDF:    CO Job Flyer OUF_FEB 2024.pdf    Job Video Link URL:    https://www.youtube.com/watch   Ideal Candidate  The ideal candidate must be able to multitask, uphold department policies and procedures, and help foster a safe working environment. Applicants must possess the ability to work independently when necessary but have a teamwork mentality.   Required Qualifications:      Minimum:  Equivalent to graduation from high school and some college level coursework in law enforcement, criminal justice or a related field, or at least one year of related work experience involving public contact.     Lateral Minimum:  Equivalent to graduation from high school and some college level course work in law enforcement, criminal justice or a related field, or at least one year of related work experience involving public contact. Possess a valid California Penal Code 832 certification, successfully completed the STC Certified Correctional Core Course, and at least one year of current, full-time paid corrections experience in an adult county, state, or federal correctional institution, which includes successful completion of a Jail Training Program and a probationary period.     Preferred   :   In addition to the minimum, the Standards and Training for Corrections (S.T.C.), Correctional Officer Core Course and/or at least one (1) year of paid or volunteer work experience in a correctional setting.     Licenses and Certifications:   The ability to obtain a valid California Class C driver's license within ten (10) days of employment, maintain valid California Class C driver’s license. Possess or obtain first aid and CPR certifications. Possess or obtain California PC 832 certification. Possess or obtain course work in jail operations. In addition, must meet the State of California requirements for public officer status (Govt. Code Section 1031), including: passing a detailed background investigation with a fingerprint check, having no felony convictions, passing a medical and psychological exam, and being at least 18 years of age. Must be a US Citizen at time of appointment (Pursuant to Govt. Code Section 1031 & Vehicle Code Section 2267).     Working Conditions   :   Work evenings, nights, weekends, holiday extended hours, and rotating shifts. Work with exposure to potentially difficult or dangerous individuals; work in a secured correctional facility; work with exposure to individuals who may be hostile or place the incumbent in a potentially harmful situation. Will be required to perform disaster service activities pursuant to Government Code 3100-3109.  Benefits   CORRECTIONAL OFFICER HIRING RANGE:  $4,691 - $5,161 / Monthly    LATERAL CORRECTIONAL OFFICER HIRING RANGE:  $5,161 - $6,099 / Monthly    MERIT INCREASE : Typically 5% each year for the first 7 years. To access the County salary schedule, please visit  link .    RETIREMENT: Miscellaneous Classifications    Classic: 2% @55  New: 2% @ 62    RETIREMENT: Safety Classifications    Classic: 2% @ 50  New: 2.7% @ 57   For more information about CalPERS Pension, please click on this  CalPERS Retirement .    SOCIAL SECURITY:  Yuba County does not participate in the Social Security Program.    MEDICARE:  Yuba County does participate in the Medicare Program.    STATE DISABILITY INSURANCE:   SDI provides benefits to employees who are unable to work due to non-work-related illness or injury. Paid Family Leave (PFL) automatically covers persons covered by SDI.    MEDICAL:  Yuba County offers several medical plan options (HMO and PPO plans available based on eligibility) through CalPERS. To reference the current Rate Sheet, please visit  Health Insurance .   DENTAL/VISION INSURANCE:  The County pays 100% of the Basic plan premiums for employee or 80% for employee and eligible dependent(s).  Requires participation in Health Insurance benefits.     *Health Waiver Opt-out of $250/monthly available with proof of other Non-Covered CA, employer sponsored health care coverage.     LIFE INSURANCE:  County provides $50,000 in life insurance coverage. Employees may purchase supplemental life insurance for themselves & dependents.    EMPLOYEE ASSISTANCE PROGRAM:  County paid confidential counseling program for up to 5 sessions per incident per policy year.    DEFERRED COMPENSATION:  One Voluntary Deferred Compensation plan is available.    EMPLOYER CONTRIBUTION TO DEFERRED COMPENSATION 401(A) PLAN:  The County will provide a deferred compensation plan match after the completion of 2 years of service.    UNION AFFILIATION: Deputy Sheriff’s Association (DSA) . Employees electing to enroll must see their Union Representative. To learn more visit  Labor Relations .    F   or Leave Accrual Rates and Specialty Pays for classifications within the Deputy Sheriff Association Bargaining Unit, please reference this    Deputy Sheriff's Association (DSA) Benefits Summary   .    Special Instructions   FILING DEADLINE: Open Until Filled  (Next Applicant Review Date 4/18/2024)  *Establish Eligibility List Only      APPLICATION SCREENING:     An official Yuba County employment application must be submitted by final filing deadline. Applications must include supplemental questionnaire (delete if not applicable), copies of valid license(s), certificate(s) and college transcripts and/or diploma. Incomplete applications may be disqualified from further consideration.     TO APPLY FOR CORRECTIONAL OFFICER:     ONLINE APPLICATION:  Applications may be submitted online through CalOpps. Click on the Apply for Job button above to complete the Yuba County employment application and Supplemental Questionnaire (if applicable).    OR    HARD COPY APPLICATION: You may access a hard copy of the Yuba County employment application and Supplemental Questionnaire by visiting our website at  http://www.yuba.org . Our applications are available in a Microsoft Word format or fillable PDF, or you may pick up these materials in our office located 915 8th Street, Suite 113, Marysville, CA 95901. Hard copies of applications can be submitted to our office in person, by U.S. Mail or by fax at 530-749-7864. Applications must be received by the final filing deadline; postmarks or applications received after the final filing deadline will not be accepted.   All applicants will be given written notice regarding the status of their application and selection procedures. The County prefers to communicate via email, if provided, to expedite communication. It is also recommended that applicants review their SPAM mail daily as to not miss any important communication from the County.   Communications are sent from two mail servers;  Yuba@CalOpps.org  and @co.yuba.ca.us.     Applicants are responsible for notifying the County of any changes to their contact information, including but not limited to e-mail addresses, mailing addresses, primary and secondary telephone numbers.    (Note: All diplomas or degrees must be from an accredited college or university. To obtain information regarding accreditation, refer to the US Department of Education Office of Post Secondary Education at:    http://ope.ed.gov/accreditation/search.aspx   )      Applicants must provide the following documents by the filing deadline:     - Completed Yuba County Employment Application - (On-line through CalOpps or in person)   - Copy of vaild PC832 Certification (Required for Lateral Applicants)   - Proof of successful completion of STC Correctional Core Course ( Required for Lateral Applicants)   - Proof of Diploma(s) and Unofficial Transcripts   - Copies of Related Certifications     MINIMUM QUALIFICATIONS:     The minimum and preferred requirements are listed above. While the following requirements outline the minimum qualifications, Human Resources reserves the right to select applicants for further consideration who demonstrate the best qualifications match for the job. Meeting the minimum qualifications does not guarantee further participation in selection procedures.     RECRUITMENT PROCESS:     The recruitment process involves multiple steps which may include but are not limited to:    Exams & Agility Testing  Personal History Statement Review  Department Interviews   (Please note: The entire recruitment process from recruitment opening date to start date could take 10 - 12 weeks for successful candidates).      PERSONAL HISTORY STATEMENT (PHS) - Peace Officer POST 2-251:     All applicants certified to the Correctional Officer employment list will be required to provide a completed Personal History Statement to the Sheriff's Department prior to or at the department interview. A preliminary review of the PHS will be conducted prior to or at the department interview before any employment offers are made.  The Post Officer POST 2-251 PHS is available on the Yuba County website at  www.co.yuba.ca.us  under the applicant toolbox link, or through POST at  www.post.ca.gov/forms.aspx  under the background/hiring tab.  The Sheriff's Department will contact all applicants directly with specific submission direction.     WRITTEN EXAM & PHYSICAL AGILITY TEST:     Correctional Officer applicants that have successfully completed the application screening process will be invited to participate in the required Board of State and Community Corrections (BSCC) Correctional and Deputy Probation Officer Series Exam and the Standards of Training for Corrections (S.T.C.) Physical Agility Exam. Additional information on the written exam is located at  http://www.bscc.ca.gov/s_stcformsmanualsandresources.php , reference the Adult Corrections Officer items under Publications.  Each candidate must receive a T-Score of 45 or higher on the BSCC written examination and pass all components of the physical agility exam to meet the professional standard criteria adopted by the Department.  (NOTE: LATERAL APPLICANTS WILL NOT NEED TO TAKE THE BSCC EXAM BUT MUST PARTICIPATE IN PHYSICAL AGILITY TESTING.)       TESTING ACCOMMODATION:     If special accommodations are required at any stage of the selection process, complete the Request for Reasonable Accommodation in the Examination Process Form and provide the required documentation by the final filing deadline. The form can be obtained by accessing the link on the Human Resources and Organizational Services homepage or by contacting Human Resources.     EMPLOYMENT ELIGIBILITY LIST:     An employment eligibility list is established for those applicants who successfully pass all phases of the examination process. This list will be held for a minimum of  six (6) months  from the date the list is certified. For each vacancy the top five (5) ranks on the list will be certified to the department for final selection, which will include a departmental interview.     WAIVER OF SELECTION PROCEDURES:     When selection procedures have been publicly announced and the number of applicants meeting the minimum qualifications for the position is five or less, the Human Resources Director may, at her/his discretion; a) Waive the competition entirely and submit the names of the applicants meeting the minimum qualifications to the appointing department, b) Revise the conditions of competition to a more practical basis under the circumstances.     DEPARTMENTAL INTERVIEW  :     The Sheriff’s Department will notify the applicant of the date and time of his/her interview. The applicant will be asked a series of questions about his/herself and his/her related experience, education and training that exhibit the knowledge, skills and abilities essential to the job. The applicant may also be asked questions about hypothetical situations to test his/her ability to make decisions and use sound judgment and common sense.  Recruitment Contact  Contact phone:   (530)749-7869  Contact phone extension:   Natalie Janda  Contact email:    njanda@co.yuba.ca.us   Closing Date/Time: Until filled
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        Description   *LATERAL HIRING INCENTIVES      •   Hiring Bonus $2,500 - $10,000 (DOE)      •   50 Hrs. Sick & 50 Hrs. Vacation @ Hire      •   Reduced Training Period     •   Reduced Probationary Period      •   Relocation Assistance May Be Available       *Lateral Hiring Incentives Eligibility: Must be currently employed with an adult county, state, or federal correctional institution.    The Yuba County Sheriff’s Department is currently accepting applications to establish an eligibility list for the classification of Correctional Officer.  Under continuing supervision incumbents perform a wide variety of support in two areas: corrections, in which incumbents ensure the security, safety and care of individuals in custody; and bailiff, in which incumbents ensure the safety and security of the courts and their personnel during court proceedings; and perform related work as assigned. Incumbents may be assigned to either County Jail security or Court security.    About the Sheriff’s Department :    The Yuba County Sheriff's Department is responsible for the administration of the Yuba County Jail and Jail staff. The Mission of the Yuba County Jail is to provide safe, efficient, humane and secure custody of all persons incarcerated. The county prisoner population is made up of those who are sentenced to county jail, those serving state prison sentences in the county jail under AB109, and those who are pre-trial and who have not yet been sentenced. The jail provides a necessary link in the criminal justice system. There are numerous programs operating within the facility including medical, kitchen, exercise, commissary, visiting, law library, inmate education, work programs, work furlough program, and inmate classification.  Job Description URL:    https://www.yuba.org/Yuba%20County/Human%20Resources%20and%20Organizational%20Se...   Job PDF:    CO Job Flyer OUF_FEB 2024.pdf    Job Video Link URL:    https://www.youtube.com/watch   Ideal Candidate  The ideal candidate must be able to multitask, uphold department policies and procedures, and help foster a safe working environment. Applicants must possess the ability to work independently when necessary but have a teamwork mentality.   Required Qualifications:      Minimum:  Equivalent to graduation from high school and some college level coursework in law enforcement, criminal justice or a related field, or at least one year of related work experience involving public contact.     Lateral Minimum:  Equivalent to graduation from high school and some college level course work in law enforcement, criminal justice or a related field, or at least one year of related work experience involving public contact. Possess a valid California Penal Code 832 certification, successfully completed the STC Certified Correctional Core Course, and at least one year of current, full-time paid corrections experience in an adult county, state, or federal correctional institution, which includes successful completion of a Jail Training Program and a probationary period.     Preferred   :   In addition to the minimum, the Standards and Training for Corrections (S.T.C.), Correctional Officer Core Course and/or at least one (1) year of paid or volunteer work experience in a correctional setting.     Licenses and Certifications:   The ability to obtain a valid California Class C driver's license within ten (10) days of employment, maintain valid California Class C driver’s license. Possess or obtain first aid and CPR certifications. Possess or obtain California PC 832 certification. Possess or obtain course work in jail operations. In addition, must meet the State of California requirements for public officer status (Govt. Code Section 1031), including: passing a detailed background investigation with a fingerprint check, having no felony convictions, passing a medical and psychological exam, and being at least 18 years of age. Must be a US Citizen at time of appointment (Pursuant to Govt. Code Section 1031 & Vehicle Code Section 2267).     Working Conditions   :   Work evenings, nights, weekends, holiday extended hours, and rotating shifts. Work with exposure to potentially difficult or dangerous individuals; work in a secured correctional facility; work with exposure to individuals who may be hostile or place the incumbent in a potentially harmful situation. Will be required to perform disaster service activities pursuant to Government Code 3100-3109.  Benefits   CORRECTIONAL OFFICER HIRING RANGE:  $4,691 - $5,161 / Monthly    LATERAL CORRECTIONAL OFFICER HIRING RANGE:  $5,161 - $6,099 / Monthly    MERIT INCREASE : Typically 5% each year for the first 7 years. To access the County salary schedule, please visit  link .    RETIREMENT: Miscellaneous Classifications    Classic: 2% @55  New: 2% @ 62    RETIREMENT: Safety Classifications    Classic: 2% @ 50  New: 2.7% @ 57   For more information about CalPERS Pension, please click on this  CalPERS Retirement .    SOCIAL SECURITY:  Yuba County does not participate in the Social Security Program.    MEDICARE:  Yuba County does participate in the Medicare Program.    STATE DISABILITY INSURANCE:   SDI provides benefits to employees who are unable to work due to non-work-related illness or injury. Paid Family Leave (PFL) automatically covers persons covered by SDI.    MEDICAL:  Yuba County offers several medical plan options (HMO and PPO plans available based on eligibility) through CalPERS. To reference the current Rate Sheet, please visit  Health Insurance .   DENTAL/VISION INSURANCE:  The County pays 100% of the Basic plan premiums for employee or 80% for employee and eligible dependent(s).  Requires participation in Health Insurance benefits.     *Health Waiver Opt-out of $250/monthly available with proof of other Non-Covered CA, employer sponsored health care coverage.     LIFE INSURANCE:  County provides $50,000 in life insurance coverage. Employees may purchase supplemental life insurance for themselves & dependents.    EMPLOYEE ASSISTANCE PROGRAM:  County paid confidential counseling program for up to 5 sessions per incident per policy year.    DEFERRED COMPENSATION:  One Voluntary Deferred Compensation plan is available.    EMPLOYER CONTRIBUTION TO DEFERRED COMPENSATION 401(A) PLAN:  The County will provide a deferred compensation plan match after the completion of 2 years of service.    UNION AFFILIATION: Deputy Sheriff’s Association (DSA) . Employees electing to enroll must see their Union Representative. To learn more visit  Labor Relations .    F   or Leave Accrual Rates and Specialty Pays for classifications within the Deputy Sheriff Association Bargaining Unit, please reference this    Deputy Sheriff's Association (DSA) Benefits Summary   .    Special Instructions   FILING DEADLINE: Open Until Filled  (Next Applicant Review Date 4/18/2024)  *Establish Eligibility List Only      APPLICATION SCREENING:     An official Yuba County employment application must be submitted by final filing deadline. Applications must include supplemental questionnaire (delete if not applicable), copies of valid license(s), certificate(s) and college transcripts and/or diploma. Incomplete applications may be disqualified from further consideration.     TO APPLY FOR CORRECTIONAL OFFICER:     ONLINE APPLICATION:  Applications may be submitted online through CalOpps. Click on the Apply for Job button above to complete the Yuba County employment application and Supplemental Questionnaire (if applicable).    OR    HARD COPY APPLICATION: You may access a hard copy of the Yuba County employment application and Supplemental Questionnaire by visiting our website at  http://www.yuba.org . Our applications are available in a Microsoft Word format or fillable PDF, or you may pick up these materials in our office located 915 8th Street, Suite 113, Marysville, CA 95901. Hard copies of applications can be submitted to our office in person, by U.S. Mail or by fax at 530-749-7864. Applications must be received by the final filing deadline; postmarks or applications received after the final filing deadline will not be accepted.   All applicants will be given written notice regarding the status of their application and selection procedures. The County prefers to communicate via email, if provided, to expedite communication. It is also recommended that applicants review their SPAM mail daily as to not miss any important communication from the County.   Communications are sent from two mail servers;  Yuba@CalOpps.org  and @co.yuba.ca.us.     Applicants are responsible for notifying the County of any changes to their contact information, including but not limited to e-mail addresses, mailing addresses, primary and secondary telephone numbers.    (Note: All diplomas or degrees must be from an accredited college or university. To obtain information regarding accreditation, refer to the US Department of Education Office of Post Secondary Education at:    http://ope.ed.gov/accreditation/search.aspx   )      Applicants must provide the following documents by the filing deadline:     - Completed Yuba County Employment Application - (On-line through CalOpps or in person)   - Copy of vaild PC832 Certification (Required for Lateral Applicants)   - Proof of successful completion of STC Correctional Core Course ( Required for Lateral Applicants)   - Proof of Diploma(s) and Unofficial Transcripts   - Copies of Related Certifications     MINIMUM QUALIFICATIONS:     The minimum and preferred requirements are listed above. While the following requirements outline the minimum qualifications, Human Resources reserves the right to select applicants for further consideration who demonstrate the best qualifications match for the job. Meeting the minimum qualifications does not guarantee further participation in selection procedures.     RECRUITMENT PROCESS:     The recruitment process involves multiple steps which may include but are not limited to:    Exams & Agility Testing  Personal History Statement Review  Department Interviews   (Please note: The entire recruitment process from recruitment opening date to start date could take 10 - 12 weeks for successful candidates).      PERSONAL HISTORY STATEMENT (PHS) - Peace Officer POST 2-251:     All applicants certified to the Correctional Officer employment list will be required to provide a completed Personal History Statement to the Sheriff's Department prior to or at the department interview. A preliminary review of the PHS will be conducted prior to or at the department interview before any employment offers are made.  The Post Officer POST 2-251 PHS is available on the Yuba County website at  www.co.yuba.ca.us  under the applicant toolbox link, or through POST at  www.post.ca.gov/forms.aspx  under the background/hiring tab.  The Sheriff's Department will contact all applicants directly with specific submission direction.     WRITTEN EXAM & PHYSICAL AGILITY TEST:     Correctional Officer applicants that have successfully completed the application screening process will be invited to participate in the required Board of State and Community Corrections (BSCC) Correctional and Deputy Probation Officer Series Exam and the Standards of Training for Corrections (S.T.C.) Physical Agility Exam. Additional information on the written exam is located at  http://www.bscc.ca.gov/s_stcformsmanualsandresources.php , reference the Adult Corrections Officer items under Publications.  Each candidate must receive a T-Score of 45 or higher on the BSCC written examination and pass all components of the physical agility exam to meet the professional standard criteria adopted by the Department.  (NOTE: LATERAL APPLICANTS WILL NOT NEED TO TAKE THE BSCC EXAM BUT MUST PARTICIPATE IN PHYSICAL AGILITY TESTING.)       TESTING ACCOMMODATION:     If special accommodations are required at any stage of the selection process, complete the Request for Reasonable Accommodation in the Examination Process Form and provide the required documentation by the final filing deadline. The form can be obtained by accessing the link on the Human Resources and Organizational Services homepage or by contacting Human Resources.     EMPLOYMENT ELIGIBILITY LIST:     An employment eligibility list is established for those applicants who successfully pass all phases of the examination process. This list will be held for a minimum of  six (6) months  from the date the list is certified. For each vacancy the top five (5) ranks on the list will be certified to the department for final selection, which will include a departmental interview.     WAIVER OF SELECTION PROCEDURES:     When selection procedures have been publicly announced and the number of applicants meeting the minimum qualifications for the position is five or less, the Human Resources Director may, at her/his discretion; a) Waive the competition entirely and submit the names of the applicants meeting the minimum qualifications to the appointing department, b) Revise the conditions of competition to a more practical basis under the circumstances.     DEPARTMENTAL INTERVIEW  :     The Sheriff’s Department will notify the applicant of the date and time of his/her interview. The applicant will be asked a series of questions about his/herself and his/her related experience, education and training that exhibit the knowledge, skills and abilities essential to the job. The applicant may also be asked questions about hypothetical situations to test his/her ability to make decisions and use sound judgment and common sense.  Recruitment Contact  Contact phone:   (530)749-7869  Contact phone extension:   Natalie Janda  Contact email:    njanda@co.yuba.ca.us   Closing Date/Time: Until filled
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            The Napa Valley  Internationally known for its fine wines exciting restaurants and world-class resorts, is home to 140,000 residents who share a strong sense of community and a legacy of preserving and protecting our rich agricultural heritage.  Located in the heart of California's preeminent wine region, the Napa Valley is also part of the dynamic San Francisco Bay Metropolitan Area. With its sunny Mediterranean climate and proximity to the mountains and ocean, the Valley offers residents easy access to virtually unlimited shopping, dining, cultural and recreational opportunities.    The Napa Valley's strategic location, natural and cultural resources, history of responsible land use planning and attractive quality of life provide the ideal mix of small town living and big city amenities.  Discover the difference you can make: Come work with us at Napa County - YouTube   Napa County as an Employer  As an organization, the County is dedicated to improving the lives of our citizens and reflecting the best of the community's values:  Respect, Accountability, Dedication, Integrity and Innovation.  Learn more HERE .  The Position   Napa County is recruiting to establish an Eligibility List for the position of Correctional Officer I/II - Male and Correctional Officer I/II - Female. Under California Code of Regulations Title 15, gender is a bona fide occupational qualification for the position of Correctional Officer. The eligibility list established from this recruitment will be used to fill full-time, part-time, limited-term, and extra help vacancies for up to one year.   We appreciate your interest in a Correctional Officer I/II position with Napa County. We strongly recommend that you familiarize yourself with the Napa County Corrections Department. Information can be found here: https://www.countyofnapa.org/251/About-Us . Because the County jail is a 24-hour, 7-day-per-week operation, employees are called upon to workday and night shifts as well as weekends and holidays.     About the Department of Corrections:   The Napa County Department of Corrections is dedicated to providing professional correctional services to the citizens of Napa County. The Napa County Department of Corrections has jurisdiction over the Napa County Jail facility; it does not operate under the authority of the Napa County Sheriff’s Office. The facility houses both pre-sentenced and sentenced inmates. The Department of Corrections is responsible for the coordination of all programs and services related to the institutional care, treatment and rehabilitation of inmates, including:  Classification  Diagnosis  Intake screening  Programs that deal with sentencing alternatives     Salary Information:    Correctional Officers also receive a 5% Detention Services Premium in addition to the salary listed below.     Correctional Officer I:    $39.58 - $47.12 Hourly   $3,9166.40 - $3,769.60 Bi-Weekly  $6,860.53 - $8,1647.46 Monthly $82,326.40- $98,009.60 Annually    Correctional Officer II:    $43.14 - $51.44 Hourly   $3,451.20 - $4,115.20 Bi-Weekly   $7,477.60 - $8,916.26 Monthly   $89, 731.20 - $106,995.20 Annually   Newly hired Correctional Officers may also qualify for*:  Signing Bonus of $5,000  Vacation Leave Bank of 80 hours upon successful completion of the probationary period (lateral transfers from other agencies only)  Student Loan Forgiveness  * Conditions apply based on a version of the Hiring and Promotional Incentive Pilot Program Policy in effect on the hire date.     About the Position of Correctional Officer I/II:    Correctional Office  r I is a trainee position.  Employees hired into this job classification will work initially under close supervision, learning the procedures, practices, techniques, and methods of custody, control, and counseling of inmates. Employees working at this level will receive training in all areas of operations, settings, and assignments. They will be working with a broad range of people in various detention settings and assignments.   Correctional Office  r II   is    the fully qualified working level i n the Correctional Officer series. Incumbents are expected to work independently using judgment and initiative within established department guidelines and procedures.     Position Requirements for Correctional Officer I/II:     Persons employed in this class must be willing to work odd irregular and/or rotating shifts, holidays, and weekends.   Must be 21 years of age.    Must be a United States citizen or permanent resident.   Mandated Standards and Training for Corrections program requirements must be completed before permanent status may be granted.  To qualify for this  Correctional Officer I  an individual must possess any combination of experience and education that would likely produce the required knowledge and abilities. A desirable combination is:    Experience:  None required. Some institutional work experience is highly desirable.   Education:  Equivalent to completion of the twelfth grade. (Equivalent to two years of college with course work in criminal justice, sociology, psychology, corrections, and/or behavioral sciences is highly desired.)  To qualify for  Correctional Officer II  classification, an individual must possess any combination of experience and education that would likely produce the required knowledge and abilities. A desirable combination is:    Experience:  One year of corrections experience in a detention setting.    Education:  Equivalent to completion of the twelfth grade. (Equivalent to two years of college with course work in criminal justice, sociology, psychology, corrections, and/or behavioral sciences is highly desired.      The Recruitment Process:    Applications will be reviewed on a continuous basis. The next review of applications will be the week of January 2, 2023.   The recruitment process in order to establish an eligibility list includes:  Completion of the employment application  Minimum qualification application screening  Mandatory Information Session  BSCC Written Examination   Oral Panel Examination    In order to be placed on the eligibility list for Correctional Officer I/II, you must successfully complete all the steps successfully. Information sessions will be waived for those out-of-state or out of area off 200 miles or more from Napa, CA.    The dates for the information session, written examination, and oral panel examination are tentative and will be provided in more detail once scheduled.    Study Guide for the written exam:   Adult-Corrections-Officer-Juvenile-Corrections-Officer--Probation-Officer-Study-Guide-PDF (countyofnapa.org)     Human Resources reserves the right to cancel or make changes, additions, and/or deletions to the examination dates and/or times as the need occurs and/or depending on the number of applications received.     NOTES FOR THE BSCC WRITTEN EXAM:      When choosing to apply, please be aware that if you have taken the BSCC written examination with Napa County's Adult Correction Officer and passed within the 90 days (90 days from the last date you tested), you are not eligible to be considered for this position. You must allow 90 days to elapse from the last written exam you took and passed in order to be eligible.   Napa County does not accept test scores from outside agencies.   If you meet the Correctional Officer II requirements, your application will be reviewed on a case-by-case basis regarding the BSCC written examination requirement.      Example of Duties  The following duties are typical for this classification. Incumbents may not perform all of the listed duties and/or may be required to perform additional or different duties from those set forth below to address business needs and changing business practices. Assume responsibility for the discipline, control, security and safety of inmates on an assigned shift; screen and classify inmates regarding health, mental health, pre-trial release, custody housing, crisis intervention and correctional programming; supervise the security and conduct of various housing areas/day rooms during group meetings, meals, bathing, at recreation, during visitations, institutional activities and on work assignments; counsel inmates individually and in group settings within the correctional facility; process inmates admitted to the correctional facility; receive inventory, package and label personal property of inmates during booking process; maintain an accurate record-keeping system for personal property in accordance with established guidelines assigning alphabetical and/or numerical identification codes; return personal property to inmates upon discharge; issue or supervise the issuance of clothing and supplies to inmates; maintain clear and concise records related to inmates and job assignments; prepare written reports on inmates; search inmates' mail, cells and other areas for contraband and/or security and safety problems; confer with supervisors or other officers regarding behavioral and other inmate problems; communicate problems within the facility to supervisory and management staff; manage the cleanliness of the facility and equipment; assist in the maintenance of the facility and equipment; prepare reports as they relate to the detention facility.   TYPICAL QUALIFICATIONS     KNOWLEDGE OF:   English language usage, including spelling, grammar, and punctuation.  Correct vocabulary, grammar, and punctuation to prepare understandable written documents.  Attitudes and behavior patterns of persons in custody and the factors underlying criminal behavior.  Basic record keeping.   SKILL TO:   Interpret and enforce institutional rules, regulations, and policies with firmness, tact, and impartiality.  Analyze situations accurately and thoroughly in order to determine and implement effective, appropriate courses of action.  Effectively work with inmates in a variety of assignments and custodial settings.  Promote acceptable attitudes and behavior of inmates.  Establish and maintain cooperative working relationships with staff, the public, other departments, and outside agencies.  Communicate information in a clear and concise written form.  Communicate orally in English in an effective, understandable manner.  Prepare and maintain clear, concise, and comprehensive records and reports.  Follow both oral and written instructions to complete daily assignments.  Establish and maintain effective working relationships with peers and supervisors.  Communicate effectively both verbally and in writing.  Deal with people in stressful situations.  Follow oral instructions to complete daily assignments.  Follow written instructions to complete daily assignments.   ABILITY TO:   Consistently walk up and down stairs.  Lift and carry up to a 10-pound utility belt.  Run during an emergency.  Lift and/or drag up to 165 pounds.  Stand for a long period of time.  Sit for long periods of time while working at a computer and looking at security monitors.    Special Qualifications :   Candidates are required to: successfully pass the course requirements for the possession of a valid P.C. 832 Certificate (Arrest and Detention).  Pass a comprehensive background investigation.  Pass a pre-employment physical examination which includes a hearing analysis.  Pass a pre-employment psychological examination.  Pass a polygraph examination.  Mandated Standards and Training for Corrections program requirements must be completed before permanent status may be granted.   Willingness to work on call. Persons employed in this class must be willing to work odd irregular and/or rotating shifts, holidays, and weekends.   Must be 21 years of age.  Must be a United States citizen.   EXPERIENCE AND EDUCATION   Any combination of education and experience that would likely provide the required knowledge, skills, and abilities is qualifying. A typical way to obtain the knowledge, skills, and abilities would be:   Experience:    None required. Some institutional work experience is highly desired.   Education:  Must have a High School Diploma or General Educational Development (GED). Equivalent to two years of college with coursework in criminal justice, psychology, sociology, corrections, and/or behavioral sciences is highly desired.    License or Certificate: *  *Any license, certification, or registration required for this position shall be maintained (i.e., active and in good standing) at all times during employment with Napa County. For continued employment with Napa County, you must maintain such license, certification, or registration to meet the minimum qualifications of this position.    DISASTER SERVICE WORKERS   Napa County employees automatically become Disaster Service Workers. This means that when Napa County experiences emergencies (earthquake, wildfire, power outage, etc.) you may be asked to pivot from your regular duties to provide critical services to those affected by the emergency (CA Govt Code § 3101).   ADA ACCOMMODATION  Applicants requiring accommodation during the application and/or selection process pursuant to the Americans with Disabilities Act (ADA) should contact the County of Napa Human Resources at (707) 253-4303.  Napa County is an Equal Opportunity Employer.   PUBLIC SERVICES EMPLOYEES BENEFITS INFORMATION    SALARY -  Salaries are based on a five-step range. Appointments are usually made at the beginning step with advances occurring at six months and the completion of each year thereafter. Salary rates are reviewed annually.   ADDITIONAL BENEFITS INFO -   Click here for additional benefits information forPublic ServicesEmployees:  https://www.countyofnapa.org/DocumentCenter/View/25886/Benefits-Summary---Public-Service-Employee-PSE    THESE BENEFITS DO NOT APPLY TO EXTRA HELP POSITIONS    EMPLOYMENT INFORMATION    PHYSICAL STANDARDS -  Certain designated County positions require a candidate to pass a physical examination prior to appointment. Offers of employment are conditional upon successful completion of this examination.   FINGERPRINTING -  All employees hired into allocated positions or extra help positions will be fingerprinted.   SELECTION PROCESS -    FOR POSITIONS IN THE DEPARTMENT OF CORRECTIONS AND THE PROBATION DEPARTMENT -  The selection process will include an oral board interview, psychological assessment, background investigation, and a pre-employment physical exam.
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        The Napa Valley  Internationally known for its fine wines exciting restaurants and world-class resorts, is home to 140,000 residents who share a strong sense of community and a legacy of preserving and protecting our rich agricultural heritage.  Located in the heart of California's preeminent wine region, the Napa Valley is also part of the dynamic San Francisco Bay Metropolitan Area. With its sunny Mediterranean climate and proximity to the mountains and ocean, the Valley offers residents easy access to virtually unlimited shopping, dining, cultural and recreational opportunities.    The Napa Valley's strategic location, natural and cultural resources, history of responsible land use planning and attractive quality of life provide the ideal mix of small town living and big city amenities.  Discover the difference you can make: Come work with us at Napa County - YouTube   Napa County as an Employer  As an organization, the County is dedicated to improving the lives of our citizens and reflecting the best of the community's values:  Respect, Accountability, Dedication, Integrity and Innovation.  Learn more HERE .  The Position   Napa County is recruiting to establish an Eligibility List for the position of Correctional Officer I/II - Male and Correctional Officer I/II - Female. Under California Code of Regulations Title 15, gender is a bona fide occupational qualification for the position of Correctional Officer. The eligibility list established from this recruitment will be used to fill full-time, part-time, limited-term, and extra help vacancies for up to one year.   We appreciate your interest in a Correctional Officer I/II position with Napa County. We strongly recommend that you familiarize yourself with the Napa County Corrections Department. Information can be found here: https://www.countyofnapa.org/251/About-Us . Because the County jail is a 24-hour, 7-day-per-week operation, employees are called upon to workday and night shifts as well as weekends and holidays.     About the Department of Corrections:   The Napa County Department of Corrections is dedicated to providing professional correctional services to the citizens of Napa County. The Napa County Department of Corrections has jurisdiction over the Napa County Jail facility; it does not operate under the authority of the Napa County Sheriff’s Office. The facility houses both pre-sentenced and sentenced inmates. The Department of Corrections is responsible for the coordination of all programs and services related to the institutional care, treatment and rehabilitation of inmates, including:  Classification  Diagnosis  Intake screening  Programs that deal with sentencing alternatives     Salary Information:    Correctional Officers also receive a 5% Detention Services Premium in addition to the salary listed below.     Correctional Officer I:    $39.58 - $47.12 Hourly   $3,9166.40 - $3,769.60 Bi-Weekly  $6,860.53 - $8,1647.46 Monthly $82,326.40- $98,009.60 Annually    Correctional Officer II:    $43.14 - $51.44 Hourly   $3,451.20 - $4,115.20 Bi-Weekly   $7,477.60 - $8,916.26 Monthly   $89, 731.20 - $106,995.20 Annually   Newly hired Correctional Officers may also qualify for*:  Signing Bonus of $5,000  Vacation Leave Bank of 80 hours upon successful completion of the probationary period (lateral transfers from other agencies only)  Student Loan Forgiveness  * Conditions apply based on a version of the Hiring and Promotional Incentive Pilot Program Policy in effect on the hire date.     About the Position of Correctional Officer I/II:    Correctional Office  r I is a trainee position.  Employees hired into this job classification will work initially under close supervision, learning the procedures, practices, techniques, and methods of custody, control, and counseling of inmates. Employees working at this level will receive training in all areas of operations, settings, and assignments. They will be working with a broad range of people in various detention settings and assignments.   Correctional Office  r II   is    the fully qualified working level i n the Correctional Officer series. Incumbents are expected to work independently using judgment and initiative within established department guidelines and procedures.     Position Requirements for Correctional Officer I/II:     Persons employed in this class must be willing to work odd irregular and/or rotating shifts, holidays, and weekends.   Must be 21 years of age.    Must be a United States citizen or permanent resident.   Mandated Standards and Training for Corrections program requirements must be completed before permanent status may be granted.  To qualify for this  Correctional Officer I  an individual must possess any combination of experience and education that would likely produce the required knowledge and abilities. A desirable combination is:    Experience:  None required. Some institutional work experience is highly desirable.   Education:  Equivalent to completion of the twelfth grade. (Equivalent to two years of college with course work in criminal justice, sociology, psychology, corrections, and/or behavioral sciences is highly desired.)  To qualify for  Correctional Officer II  classification, an individual must possess any combination of experience and education that would likely produce the required knowledge and abilities. A desirable combination is:    Experience:  One year of corrections experience in a detention setting.    Education:  Equivalent to completion of the twelfth grade. (Equivalent to two years of college with course work in criminal justice, sociology, psychology, corrections, and/or behavioral sciences is highly desired.      The Recruitment Process:    Applications will be reviewed on a continuous basis. The next review of applications will be the week of January 2, 2023.   The recruitment process in order to establish an eligibility list includes:  Completion of the employment application  Minimum qualification application screening  Mandatory Information Session  BSCC Written Examination   Oral Panel Examination    In order to be placed on the eligibility list for Correctional Officer I/II, you must successfully complete all the steps successfully. Information sessions will be waived for those out-of-state or out of area off 200 miles or more from Napa, CA.    The dates for the information session, written examination, and oral panel examination are tentative and will be provided in more detail once scheduled.    Study Guide for the written exam:   Adult-Corrections-Officer-Juvenile-Corrections-Officer--Probation-Officer-Study-Guide-PDF (countyofnapa.org)     Human Resources reserves the right to cancel or make changes, additions, and/or deletions to the examination dates and/or times as the need occurs and/or depending on the number of applications received.     NOTES FOR THE BSCC WRITTEN EXAM:      When choosing to apply, please be aware that if you have taken the BSCC written examination with Napa County's Adult Correction Officer and passed within the 90 days (90 days from the last date you tested), you are not eligible to be considered for this position. You must allow 90 days to elapse from the last written exam you took and passed in order to be eligible.   Napa County does not accept test scores from outside agencies.   If you meet the Correctional Officer II requirements, your application will be reviewed on a case-by-case basis regarding the BSCC written examination requirement.      Example of Duties  The following duties are typical for this classification. Incumbents may not perform all of the listed duties and/or may be required to perform additional or different duties from those set forth below to address business needs and changing business practices. Assume responsibility for the discipline, control, security and safety of inmates on an assigned shift; screen and classify inmates regarding health, mental health, pre-trial release, custody housing, crisis intervention and correctional programming; supervise the security and conduct of various housing areas/day rooms during group meetings, meals, bathing, at recreation, during visitations, institutional activities and on work assignments; counsel inmates individually and in group settings within the correctional facility; process inmates admitted to the correctional facility; receive inventory, package and label personal property of inmates during booking process; maintain an accurate record-keeping system for personal property in accordance with established guidelines assigning alphabetical and/or numerical identification codes; return personal property to inmates upon discharge; issue or supervise the issuance of clothing and supplies to inmates; maintain clear and concise records related to inmates and job assignments; prepare written reports on inmates; search inmates' mail, cells and other areas for contraband and/or security and safety problems; confer with supervisors or other officers regarding behavioral and other inmate problems; communicate problems within the facility to supervisory and management staff; manage the cleanliness of the facility and equipment; assist in the maintenance of the facility and equipment; prepare reports as they relate to the detention facility.   TYPICAL QUALIFICATIONS     KNOWLEDGE OF:   English language usage, including spelling, grammar, and punctuation.  Correct vocabulary, grammar, and punctuation to prepare understandable written documents.  Attitudes and behavior patterns of persons in custody and the factors underlying criminal behavior.  Basic record keeping.   SKILL TO:   Interpret and enforce institutional rules, regulations, and policies with firmness, tact, and impartiality.  Analyze situations accurately and thoroughly in order to determine and implement effective, appropriate courses of action.  Effectively work with inmates in a variety of assignments and custodial settings.  Promote acceptable attitudes and behavior of inmates.  Establish and maintain cooperative working relationships with staff, the public, other departments, and outside agencies.  Communicate information in a clear and concise written form.  Communicate orally in English in an effective, understandable manner.  Prepare and maintain clear, concise, and comprehensive records and reports.  Follow both oral and written instructions to complete daily assignments.  Establish and maintain effective working relationships with peers and supervisors.  Communicate effectively both verbally and in writing.  Deal with people in stressful situations.  Follow oral instructions to complete daily assignments.  Follow written instructions to complete daily assignments.   ABILITY TO:   Consistently walk up and down stairs.  Lift and carry up to a 10-pound utility belt.  Run during an emergency.  Lift and/or drag up to 165 pounds.  Stand for a long period of time.  Sit for long periods of time while working at a computer and looking at security monitors.    Special Qualifications :   Candidates are required to: successfully pass the course requirements for the possession of a valid P.C. 832 Certificate (Arrest and Detention).  Pass a comprehensive background investigation.  Pass a pre-employment physical examination which includes a hearing analysis.  Pass a pre-employment psychological examination.  Pass a polygraph examination.  Mandated Standards and Training for Corrections program requirements must be completed before permanent status may be granted.   Willingness to work on call. Persons employed in this class must be willing to work odd irregular and/or rotating shifts, holidays, and weekends.   Must be 21 years of age.  Must be a United States citizen.   EXPERIENCE AND EDUCATION   Any combination of education and experience that would likely provide the required knowledge, skills, and abilities is qualifying. A typical way to obtain the knowledge, skills, and abilities would be:   Experience:    None required. Some institutional work experience is highly desired.   Education:  Must have a High School Diploma or General Educational Development (GED). Equivalent to two years of college with coursework in criminal justice, psychology, sociology, corrections, and/or behavioral sciences is highly desired.    License or Certificate: *  *Any license, certification, or registration required for this position shall be maintained (i.e., active and in good standing) at all times during employment with Napa County. For continued employment with Napa County, you must maintain such license, certification, or registration to meet the minimum qualifications of this position.    DISASTER SERVICE WORKERS   Napa County employees automatically become Disaster Service Workers. This means that when Napa County experiences emergencies (earthquake, wildfire, power outage, etc.) you may be asked to pivot from your regular duties to provide critical services to those affected by the emergency (CA Govt Code § 3101).   ADA ACCOMMODATION  Applicants requiring accommodation during the application and/or selection process pursuant to the Americans with Disabilities Act (ADA) should contact the County of Napa Human Resources at (707) 253-4303.  Napa County is an Equal Opportunity Employer.   PUBLIC SERVICES EMPLOYEES BENEFITS INFORMATION    SALARY -  Salaries are based on a five-step range. Appointments are usually made at the beginning step with advances occurring at six months and the completion of each year thereafter. Salary rates are reviewed annually.   ADDITIONAL BENEFITS INFO -   Click here for additional benefits information forPublic ServicesEmployees:  https://www.countyofnapa.org/DocumentCenter/View/25886/Benefits-Summary---Public-Service-Employee-PSE    THESE BENEFITS DO NOT APPLY TO EXTRA HELP POSITIONS    EMPLOYMENT INFORMATION    PHYSICAL STANDARDS -  Certain designated County positions require a candidate to pass a physical examination prior to appointment. Offers of employment are conditional upon successful completion of this examination.   FINGERPRINTING -  All employees hired into allocated positions or extra help positions will be fingerprinted.   SELECTION PROCESS -    FOR POSITIONS IN THE DEPARTMENT OF CORRECTIONS AND THE PROBATION DEPARTMENT -  The selection process will include an oral board interview, psychological assessment, background investigation, and a pre-employment physical exam.
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            Definition and Class Characteristics  We are looking for highly motivated individuals to join our team as Correctional Officers at the Wayne Brown Correctional Facility. As a Correctional Officer you are an important part of the Sheriff's Office and have the critical responsibility of providing a safe and secure environment at a wide variety of locations and facilities associated with the operations of the jail and courts. The law enforcement field is exciting, and provides opportunities for growth with the potential of promotion.       * * UP TO $5,000 HIRING BONUS * * *     TESTING AND INTERVIEW DATES FOR CORRECTIONAL OFFICER II    PHYSICAL AG ILITY AND INTERVIEWS :  TUESDAY, MAY 28, 2024   TUESDAY, JULY 02, 2024   THURSDAY, AUGUST 1, 2024    ADVANCED NOTICE OF TESTING AND INTERVIEW DATES ALLOWS OUR CANDIDATES THE OPPORTUNITY TO ADJUST SCHEDULES FOR PARTICIPATION IN OUR EXAMINATION PROCESS.     **IF YOU APPLY NOW, PLEASE PLAN TO BE AVAILABLE ON THE TESTING AND INTERVIEW DATES POSTED ABOVE. IF YOU ARE NOT AVAILABLE ON THOSE DATES PLEASE PLAN TO APPLY IN A FUTURE RECRUITMENT PERIOD.**   ------------------------------------------------------------------------------------------------------------  If you are interested in taking your correctional law enforcement career to the next level and are motivated to join our team after learning about us and what we do to make a difference in our community, apply to be a part of our team. We want to meet you!  Recruitment incentives-between $1,000.00 and $5,000.00 paid over a 1-year period (either new or lateral hires). The recruitment incentive is paid in two parts, half upon hire and the remainder paid upon completion of a 12-month probation period.  Relocation Incentives, Referral Bonuses, Tuition Reimbursement and Student Loan Repayments are also available to qualified candidates!  This is a full-time position and the County of Nevada offers an extensive benefit package including, but not limited to, CalPERS retirement, medical, dental and vision insurance, life insurance, and flexible spending accounts (FSA). Nevada County is a qualifying employer for the Public Service Loan Forgiveness (PSLF) program through the Department of Education.    CORRECTIONAL OFFICERS PARTICIPATE IN THE CALPERS PUBLIC SAFETY RETIREMENT SYSTEM    Tier I    3% @ 50    (Classic-former employees originally hired on or before 12/13/12 and are returning to Nevada County) .   Tier II    3% @ 55    (Hired by a CalPERS employer between 7/24/11-12/31/12 and coming to Nevada County with less than 6-months between separation from former CalPERS employer and hire date with Nevada County).   Tier III PEPRA 2.7% @ 57    (Hired by any CalPERS employer on or after 1/1/13).     HIRING PROCESS    Step 1:  Apply! Complete your job application.   Step 2:  Physical Agility Exam and Oral Panel Interviews. Once you successfully complete the application process, you will be invited to the physical agility test (PAT) and oral interviews. A completed POST Personal History Statement must be provided at the time of the oral interview.   Step 3:  Background Investigation - After successful passing of the PAT and oral interviews, eligible applicants will undergo an in-depth background investigation.    Step 4:  Sheriff's Interview / Conditional Job Offer: After successfully passing a background investigation, applicants at this state will be invited to a Captain's interview, then a Sheriff's interview. If applicants pass both the Captain's and Sheriff's interviews they will receive a conditional job offer pending the successful completion of a medical and psychological exam, and drug and alcohol test. Once all conditions are met, a start date will be issued.    Why Nevada County?  Our leadership values employee development and engagement, promotes open and transparent communication, sets us up to be a hard-working organization, and recognizes our contributions. Our leadership connects with the community, listens to them, and provides relevant programming to keep us safe and healthy.    We are an equal opportunity employer. We do not discriminate on the basis of race, religion, color, national origin, gender, sexual orientation, age, marital status, veteran status, or disability status. We will ensure that individuals with disabilities are provided with reasonable accommodation to participate in the job application or interview process, to perform crucial job functions, and to receive other benefits and privileges of employment. Please contact us to request accommodation.  Read the full job description for more information.  Examples of Duties   Duties performed by our Correctional Officers may include    Receives arrestees at the jail; resolves the need for restraints and applies handcuffs, martin chain or leg irons as appropriate  Escorts and books arrestees; conducts warrant checks, acquires fingerprints and searches personal property  Moves inmates within the facility to various locations and transports inmates to outside facilities such as hospitals, court sessions, other jails, prisons, etc.  Supervises pods, inspects cells, counts inmates, and searches cells and inmates for contraband and weapons and maintains security of the facility  Responds to and deals with inmates exhibiting violent, irrational behaviors in an effective manner    Education and Experience Required    Level I/II:    Must be at least 18 years of age.    Level I:    High school diploma or GED. Completion of additional coursework from an accredited college or university in law enforcement or a related field, and previous paid or volunteer experience in a law enforcement support setting is desirable.      Level II    (in addition to the above):   Supplemental education from an accredited college or university, and training in peace officer and correctional officer standards and practices; and one year of experience at a level equivalent to the Correctional Officer I classification in Nevada County.     Licenses and Certificates     Level III:   Possession of a valid driver's license within 30 days of hire.      Level I:  Compliance with all relevant pre and post-employment training requirements of Penal Code sections 830 through 832 and section 6035, including firearms and arrest and seizure certification, and State Board of Corrections mandated core training, within 12 months of employment. Must qualify and pass firearms range training on a quarterly basis, to carry a semi-automatic handgun.      Level II (in addition to the above):  Compliance with all relevant pre and post-employment training requirements of Penal Code sections 830 through 832 and section 6035, including firearms and arrest and seizure certification, and State Board of Corrections mandated core training, prior to employment.   Benefits Guide   The Benefits Guide is a comprehensive document for employees of the County of Nevada. Information contained in this summary of benefits is not a binding document. Refer to specific unit summaries and agreements (MOUs) for additional benefit information for each employee group.    Health Insurance  The County sponsored plan for 2024 is the PERS Gold PPO, but you can also choose plans from providers such as Anthem, Blue Shield, and PORAC (if you are a member) to suit your needs.   2024 Health Insurance Plans     Anthem Select HMO   Anthem Traditional HMO   Blue Shield CalPERS Access+ HMO   Blue Shield Trio HMO   Kaiser HMO   PERS Gold PPO (County sponsored plan)   PERS Platinum PPO   PORAC (Available to PORAC members only)   Flexible Spending Accounts  The County offers employees the option to contribute to a pre-tax medical FSA and dependent Care FSA.   Life Insurance  Voya is the County's life insurance provider. We offer the following products through Voya:   Basic Accidental Death and Dismemberment   Basic Term Life   Optional Accidental Death and Dismemberment plans   Optional Dependent Term Life   Optional Term Life    Dental & Vision Insurance  Nevada County employees can opt to receive dental and vision insurance without opting for health insurance coverage as well. This will give employees more flexibility to match their choice of insurance plans to their specific needs. Delta Dental is the dental provider offered through Nevada County and VSP Vision Care is our vision care provider.   Retirement  The County is a member of the CalPERS retirement system and provides the opportunity for voluntary contributions to a 457 deferred compensation account through Nationwide by way of pre-tax and Roth payroll deductions.   CalPERS Miscellaneous Tiers:   Tier 1 (Classic-former employee originally hired on or before 12/13/12 and are returning to Nevada County) 2.7% @ 55  Tier 2 (Hired by a CalPERS employer between 12/14/12-12/31/12 and coming to Nevada County with less than 6 months between separation from former CalPERS employer and hire date with Nevada County) 2%@60  Tier 3 (Hired by first CalPERS employer on or after 1/1/13 or having a break in service of more than six months between another CalPERS employer and Nevada County) 2%@62   CalPERS Safety tiers:   Tier 1 (Classic-former employees originally hired on or before 12/13/12 and are returning to Nevada County) 3% @ 50.  Tier 2 (Hired by a CalPERS employer between 7/2411-12/31/12 and coming to Nevada County with less than 6-months between separation from former CalPERS employer and hire date with Nevada County) 3% @ 55.  Tier 3 (Hired by any CalPERS employer on or after 1/1/13) 2.7% @ 57.  We encourage you to visit the CalPERS home page, www.calpers.ca.gov , to search related information about the retirement plans noted here so that you fully understand what your retirement formula means to you.   NEVADA COUNTY IS AN EQUAL OPPORTUNITY EMPLOYER   Any information on this page or documents and links are subject to change without notice.    Nevada County Human Resources Department   950 Maidu Avenue, Nevada City, CA 95959 (530) 265-7010 option 2    Human.resources@nevadacountyca.gov     www.nevadacountyca.gov   Closing Date/Time: 6/30/2024 11:59 PM Pacific
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        Definition and Class Characteristics  We are looking for highly motivated individuals to join our team as Correctional Officers at the Wayne Brown Correctional Facility. As a Correctional Officer you are an important part of the Sheriff's Office and have the critical responsibility of providing a safe and secure environment at a wide variety of locations and facilities associated with the operations of the jail and courts. The law enforcement field is exciting, and provides opportunities for growth with the potential of promotion.       * * UP TO $5,000 HIRING BONUS * * *     TESTING AND INTERVIEW DATES FOR CORRECTIONAL OFFICER II    PHYSICAL AG ILITY AND INTERVIEWS :  TUESDAY, MAY 28, 2024   TUESDAY, JULY 02, 2024   THURSDAY, AUGUST 1, 2024    ADVANCED NOTICE OF TESTING AND INTERVIEW DATES ALLOWS OUR CANDIDATES THE OPPORTUNITY TO ADJUST SCHEDULES FOR PARTICIPATION IN OUR EXAMINATION PROCESS.     **IF YOU APPLY NOW, PLEASE PLAN TO BE AVAILABLE ON THE TESTING AND INTERVIEW DATES POSTED ABOVE. IF YOU ARE NOT AVAILABLE ON THOSE DATES PLEASE PLAN TO APPLY IN A FUTURE RECRUITMENT PERIOD.**   ------------------------------------------------------------------------------------------------------------  If you are interested in taking your correctional law enforcement career to the next level and are motivated to join our team after learning about us and what we do to make a difference in our community, apply to be a part of our team. We want to meet you!  Recruitment incentives-between $1,000.00 and $5,000.00 paid over a 1-year period (either new or lateral hires). The recruitment incentive is paid in two parts, half upon hire and the remainder paid upon completion of a 12-month probation period.  Relocation Incentives, Referral Bonuses, Tuition Reimbursement and Student Loan Repayments are also available to qualified candidates!  This is a full-time position and the County of Nevada offers an extensive benefit package including, but not limited to, CalPERS retirement, medical, dental and vision insurance, life insurance, and flexible spending accounts (FSA). Nevada County is a qualifying employer for the Public Service Loan Forgiveness (PSLF) program through the Department of Education.    CORRECTIONAL OFFICERS PARTICIPATE IN THE CALPERS PUBLIC SAFETY RETIREMENT SYSTEM    Tier I    3% @ 50    (Classic-former employees originally hired on or before 12/13/12 and are returning to Nevada County) .   Tier II    3% @ 55    (Hired by a CalPERS employer between 7/24/11-12/31/12 and coming to Nevada County with less than 6-months between separation from former CalPERS employer and hire date with Nevada County).   Tier III PEPRA 2.7% @ 57    (Hired by any CalPERS employer on or after 1/1/13).     HIRING PROCESS    Step 1:  Apply! Complete your job application.   Step 2:  Physical Agility Exam and Oral Panel Interviews. Once you successfully complete the application process, you will be invited to the physical agility test (PAT) and oral interviews. A completed POST Personal History Statement must be provided at the time of the oral interview.   Step 3:  Background Investigation - After successful passing of the PAT and oral interviews, eligible applicants will undergo an in-depth background investigation.    Step 4:  Sheriff's Interview / Conditional Job Offer: After successfully passing a background investigation, applicants at this state will be invited to a Captain's interview, then a Sheriff's interview. If applicants pass both the Captain's and Sheriff's interviews they will receive a conditional job offer pending the successful completion of a medical and psychological exam, and drug and alcohol test. Once all conditions are met, a start date will be issued.    Why Nevada County?  Our leadership values employee development and engagement, promotes open and transparent communication, sets us up to be a hard-working organization, and recognizes our contributions. Our leadership connects with the community, listens to them, and provides relevant programming to keep us safe and healthy.    We are an equal opportunity employer. We do not discriminate on the basis of race, religion, color, national origin, gender, sexual orientation, age, marital status, veteran status, or disability status. We will ensure that individuals with disabilities are provided with reasonable accommodation to participate in the job application or interview process, to perform crucial job functions, and to receive other benefits and privileges of employment. Please contact us to request accommodation.  Read the full job description for more information.  Examples of Duties   Duties performed by our Correctional Officers may include    Receives arrestees at the jail; resolves the need for restraints and applies handcuffs, martin chain or leg irons as appropriate  Escorts and books arrestees; conducts warrant checks, acquires fingerprints and searches personal property  Moves inmates within the facility to various locations and transports inmates to outside facilities such as hospitals, court sessions, other jails, prisons, etc.  Supervises pods, inspects cells, counts inmates, and searches cells and inmates for contraband and weapons and maintains security of the facility  Responds to and deals with inmates exhibiting violent, irrational behaviors in an effective manner    Education and Experience Required    Level I/II:    Must be at least 18 years of age.    Level I:    High school diploma or GED. Completion of additional coursework from an accredited college or university in law enforcement or a related field, and previous paid or volunteer experience in a law enforcement support setting is desirable.      Level II    (in addition to the above):   Supplemental education from an accredited college or university, and training in peace officer and correctional officer standards and practices; and one year of experience at a level equivalent to the Correctional Officer I classification in Nevada County.     Licenses and Certificates     Level III:   Possession of a valid driver's license within 30 days of hire.      Level I:  Compliance with all relevant pre and post-employment training requirements of Penal Code sections 830 through 832 and section 6035, including firearms and arrest and seizure certification, and State Board of Corrections mandated core training, within 12 months of employment. Must qualify and pass firearms range training on a quarterly basis, to carry a semi-automatic handgun.      Level II (in addition to the above):  Compliance with all relevant pre and post-employment training requirements of Penal Code sections 830 through 832 and section 6035, including firearms and arrest and seizure certification, and State Board of Corrections mandated core training, prior to employment.   Benefits Guide   The Benefits Guide is a comprehensive document for employees of the County of Nevada. Information contained in this summary of benefits is not a binding document. Refer to specific unit summaries and agreements (MOUs) for additional benefit information for each employee group.    Health Insurance  The County sponsored plan for 2024 is the PERS Gold PPO, but you can also choose plans from providers such as Anthem, Blue Shield, and PORAC (if you are a member) to suit your needs.   2024 Health Insurance Plans     Anthem Select HMO   Anthem Traditional HMO   Blue Shield CalPERS Access+ HMO   Blue Shield Trio HMO   Kaiser HMO   PERS Gold PPO (County sponsored plan)   PERS Platinum PPO   PORAC (Available to PORAC members only)   Flexible Spending Accounts  The County offers employees the option to contribute to a pre-tax medical FSA and dependent Care FSA.   Life Insurance  Voya is the County's life insurance provider. We offer the following products through Voya:   Basic Accidental Death and Dismemberment   Basic Term Life   Optional Accidental Death and Dismemberment plans   Optional Dependent Term Life   Optional Term Life    Dental & Vision Insurance  Nevada County employees can opt to receive dental and vision insurance without opting for health insurance coverage as well. This will give employees more flexibility to match their choice of insurance plans to their specific needs. Delta Dental is the dental provider offered through Nevada County and VSP Vision Care is our vision care provider.   Retirement  The County is a member of the CalPERS retirement system and provides the opportunity for voluntary contributions to a 457 deferred compensation account through Nationwide by way of pre-tax and Roth payroll deductions.   CalPERS Miscellaneous Tiers:   Tier 1 (Classic-former employee originally hired on or before 12/13/12 and are returning to Nevada County) 2.7% @ 55  Tier 2 (Hired by a CalPERS employer between 12/14/12-12/31/12 and coming to Nevada County with less than 6 months between separation from former CalPERS employer and hire date with Nevada County) 2%@60  Tier 3 (Hired by first CalPERS employer on or after 1/1/13 or having a break in service of more than six months between another CalPERS employer and Nevada County) 2%@62   CalPERS Safety tiers:   Tier 1 (Classic-former employees originally hired on or before 12/13/12 and are returning to Nevada County) 3% @ 50.  Tier 2 (Hired by a CalPERS employer between 7/2411-12/31/12 and coming to Nevada County with less than 6-months between separation from former CalPERS employer and hire date with Nevada County) 3% @ 55.  Tier 3 (Hired by any CalPERS employer on or after 1/1/13) 2.7% @ 57.  We encourage you to visit the CalPERS home page, www.calpers.ca.gov , to search related information about the retirement plans noted here so that you fully understand what your retirement formula means to you.   NEVADA COUNTY IS AN EQUAL OPPORTUNITY EMPLOYER   Any information on this page or documents and links are subject to change without notice.    Nevada County Human Resources Department   950 Maidu Avenue, Nevada City, CA 95959 (530) 265-7010 option 2    Human.resources@nevadacountyca.gov     www.nevadacountyca.gov   Closing Date/Time: 6/30/2024 11:59 PM Pacific
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            Definition and Class Characteristics  We are looking for highly motivated individuals to join our team as Correctional Officers at the Wayne Brown Correctional Facility. As a Correctional Officer, you are an important part of the Sheriff's Office and have the critical responsibility of providing a safe and secure environment at a wide variety of locations and facilities associated with the operations of the jail and courts. The law enforcement field is exciting and provides opportunities for growth with the potential of promotion.       * * UP TO $5,000 HIRING BONUS * * *     TESTING AND INTERVIEW DATES FOR CORRECTIONAL OFFICER I    BSCC WRITTEN EXAM:  THURSDAY, MAY 9, 2024   PHYSICAL AG ILITY AND INTERVIEWS :  TUESDAY, MAY 28, 2024    ADVANCED NOTICE OF TESTING AND INTERVIEW DATES ALLOWS OUR CANDIDATES THE OPPORTUNITY TO ADJUST SCHEDULES FOR PARTICIPATION IN OUR EXAMINATION PROCESS.     **IF YOU APPLY NOW, PLEASE PLAN TO BE AVAILABLE ON THE TESTING AND INTERVIEW DATES POSTED ABOVE. IF YOU ARE NOT AVAILABLE ON THOSE DATES PLEASE PLAN TO APPLY IN A FUTURE RECRUITMENT PERIOD.**    THE WRITTEN EXAM IS SCHEDULED IN NEVADA COUNTY - NO REMOTE TESTING   ------------------------------------------------------------------------------------------------------------   If you are interested in starting a career in law enforcement and are motivated to join our team after learning about us and what we do to make a difference in our community, apply to be a part of our team. We want to meet you!  Recruitment incentives-between $1,000.00 and $5,000.00 paid over a 1-year period (either new or lateral hires). The recruitment incentive is paid in two parts, half upon hire and the remainder paid upon completion of a 12-month probation period.  Relocation Incentives, Referral Bonuses, Tuition Reimbursement and Student Loan Repayments are also available to qualified candidates!  This is a full-time position and the County of Nevada offers an extensive benefit package including, but not limited to, CalPERS retirement, medical, dental and vision insurance, life insurance, and flexible spending accounts (FSA). Nevada County is a qualifying employer for the Public Service Loan Forgiveness (PSLF) program through the Department of Education.    CORRECTIONAL OFFICERS PARTICIPATE IN THE CALPERS PUBLIC SAFETY RETIREMENT SYSTEM   Tier I    3% @ 50    (Classic-former employees originally hired on or before 12/13/12 and are returning to Nevada County) .   Tier II    3% @ 55    (Hired by a CalPERS employer between 7/24/11-12/31/12 and coming to Nevada County with less than 6-months between separation from former CalPERS employer and hire date with Nevada County).   Tier III PEPRA 2.7% @ 57    (Hired by any CalPERS employer on or after 1/1/13).     HIRING PROCESS     Step 1:  Apply! Complete your job application.   Step 2:  Attend the Board of State and Community Corrections (BSCC) Exam.   Step 3:  Physical Agility Exam and Oral Panel Interviews. Once you successfully pass the BSCC exam with a score of 47.54 or higher, you will be invited to the physical agility test (PAT) and oral interviews. A completed POST Personal History Statement must be provided at the time of the oral interview.   Step 4:  Background Investigation - After successful passing of the PAT and oral interviews, eligible applicants will undergo an in-depth background investigation.    Step 5:  Sheriff's Interview / Conditional Job Offer: After successfully passing a background investigation, applicants at this state will be invited to a Captain's interview, then a Sheriff's interview. If applicants pass both the Captain's and Sheriff's interviews they will receive a conditional job offer pending the successful completion of a medical and psychological exam, and drug and alcohol test. Once all conditions are met, a start date will be issued.    Why Nevada County?  Our leadership values employee development and engagement, promotes open and transparent communication, sets us up to be a hard-working organization, and recognizes our contributions. Our leadership connects with the community, listens to them, and provides relevant programming to keep us safe and healthy.    We are an equal opportunity employer. We do not discriminate on the basis of race, religion, color, national origin, gender, sexual orientation, age, marital status, veteran status, or disability status. We will ensure that individuals with disabilities are provided with reasonable accommodation to participate in the job application or interview process, to perform crucial job functions, and to receive other benefits and privileges of employment. Please contact us to request accommodation.  Read the full job description for more information.  Examples of Duties   Duties performed by our Correctional Officers may include:    Receives arrestees at the jail; resolves the need for restraints and applies handcuffs, martin chain or leg irons as appropriate  Escorts and books arrestees; conducts warrant checks, acquires fingerprints and searches personal property  Moves inmates within the facility to various locations and transports inmates to outside facilities such as hospitals, court sessions, other jails, prisons, etc.  Supervises pods, inspects cells, counts inmates, and searches cells and inmates for contraband and weapons and maintains security of the facility  Responds to and deals with inmates exhibiting violent, irrational behaviors in an effective manner     Education and Experience Required   Level I/II:   Must be at least 18 years of age.    Level I:   High school diploma or GED. Completion of additional coursework from an accredited college or university in law enforcement or a related field, and previous paid or volunteer experience in a law enforcement support setting is desirable.     Level II    (in addition to the above):  Supplemental education from an accredited college or university, and training in peace officer and correctional officer standards and practices; and one year of experience at a level equivalent to the Correctional Officer I classification in Nevada County.   Licenses and Certificates    Level III:  Possession of a valid driver's license within 30 days of hire.     Level I:  Compliance with all relevant pre and post-employment training requirements of Penal Code sections 830 through 832 and section 6035, including firearms and arrest and seizure certification, and State Board of Corrections mandated core training, within 12 months of employment. Must qualify and pass firearms range training on a quarterly basis, to carry a semi-automatic handgun.     Level II (in addition to the above):  Compliance with all relevant pre and post-employment training requirements of Penal Code sections 830 through 832 and section 6035, including firearms and arrest and seizure certification, and State Board of Corrections mandated core training, prior to employment.   Benefits Guide   The Benefits Guide is a comprehensive document for employees of the County of Nevada. Information contained in this summary of benefits is not a binding document. Refer to specific unit summaries and agreements (MOUs) for additional benefit information for each employee group.    Health Insurance  The County sponsored plan for 2024 is the PERS Gold PPO, but you can also choose plans from providers such as Anthem, Blue Shield, and PORAC (if you are a member) to suit your needs.   2024 Health Insurance Plans     Anthem Select HMO   Anthem Traditional HMO   Blue Shield CalPERS Access+ HMO   Blue Shield Trio HMO   Kaiser HMO   PERS Gold PPO (County sponsored plan)   PERS Platinum PPO   PORAC (Available to PORAC members only)   Flexible Spending Accounts  The County offers employees the option to contribute to a pre-tax medical FSA and dependent Care FSA.   Life Insurance  Voya is the County's life insurance provider. We offer the following products through Voya:   Basic Accidental Death and Dismemberment   Basic Term Life   Optional Accidental Death and Dismemberment plans   Optional Dependent Term Life   Optional Term Life    Dental & Vision Insurance  Nevada County employees can opt to receive dental and vision insurance without opting for health insurance coverage as well. This will give employees more flexibility to match their choice of insurance plans to their specific needs. Delta Dental is the dental provider offered through Nevada County and VSP Vision Care is our vision care provider.   Retirement  The County is a member of the CalPERS retirement system and provides the opportunity for voluntary contributions to a 457 deferred compensation account through Nationwide by way of pre-tax and Roth payroll deductions.   CalPERS Miscellaneous Tiers:   Tier 1 (Classic-former employee originally hired on or before 12/13/12 and are returning to Nevada County) 2.7% @ 55  Tier 2 (Hired by a CalPERS employer between 12/14/12-12/31/12 and coming to Nevada County with less than 6 months between separation from former CalPERS employer and hire date with Nevada County) 2%@60  Tier 3 (Hired by first CalPERS employer on or after 1/1/13 or having a break in service of more than six months between another CalPERS employer and Nevada County) 2%@62   CalPERS Safety tiers:   Tier 1 (Classic-former employees originally hired on or before 12/13/12 and are returning to Nevada County) 3% @ 50.  Tier 2 (Hired by a CalPERS employer between 7/2411-12/31/12 and coming to Nevada County with less than 6-months between separation from former CalPERS employer and hire date with Nevada County) 3% @ 55.  Tier 3 (Hired by any CalPERS employer on or after 1/1/13) 2.7% @ 57.  We encourage you to visit the CalPERS home page, www.calpers.ca.gov , to search related information about the retirement plans noted here so that you fully understand what your retirement formula means to you.   NEVADA COUNTY IS AN EQUAL OPPORTUNITY EMPLOYER   Any information on this page or documents and links are subject to change without notice.    Nevada County Human Resources Department   950 Maidu Avenue, Nevada City, CA 95959 (530) 265-7010 option 2    Human.resources@nevadacountyca.gov     www.nevadacountyca.gov   Closing Date/Time: 4/30/2024 11:59 PM Pacific
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        Definition and Class Characteristics  We are looking for highly motivated individuals to join our team as Correctional Officers at the Wayne Brown Correctional Facility. As a Correctional Officer, you are an important part of the Sheriff's Office and have the critical responsibility of providing a safe and secure environment at a wide variety of locations and facilities associated with the operations of the jail and courts. The law enforcement field is exciting and provides opportunities for growth with the potential of promotion.       * * UP TO $5,000 HIRING BONUS * * *     TESTING AND INTERVIEW DATES FOR CORRECTIONAL OFFICER I    BSCC WRITTEN EXAM:  THURSDAY, MAY 9, 2024   PHYSICAL AG ILITY AND INTERVIEWS :  TUESDAY, MAY 28, 2024    ADVANCED NOTICE OF TESTING AND INTERVIEW DATES ALLOWS OUR CANDIDATES THE OPPORTUNITY TO ADJUST SCHEDULES FOR PARTICIPATION IN OUR EXAMINATION PROCESS.     **IF YOU APPLY NOW, PLEASE PLAN TO BE AVAILABLE ON THE TESTING AND INTERVIEW DATES POSTED ABOVE. IF YOU ARE NOT AVAILABLE ON THOSE DATES PLEASE PLAN TO APPLY IN A FUTURE RECRUITMENT PERIOD.**    THE WRITTEN EXAM IS SCHEDULED IN NEVADA COUNTY - NO REMOTE TESTING   ------------------------------------------------------------------------------------------------------------   If you are interested in starting a career in law enforcement and are motivated to join our team after learning about us and what we do to make a difference in our community, apply to be a part of our team. We want to meet you!  Recruitment incentives-between $1,000.00 and $5,000.00 paid over a 1-year period (either new or lateral hires). The recruitment incentive is paid in two parts, half upon hire and the remainder paid upon completion of a 12-month probation period.  Relocation Incentives, Referral Bonuses, Tuition Reimbursement and Student Loan Repayments are also available to qualified candidates!  This is a full-time position and the County of Nevada offers an extensive benefit package including, but not limited to, CalPERS retirement, medical, dental and vision insurance, life insurance, and flexible spending accounts (FSA). Nevada County is a qualifying employer for the Public Service Loan Forgiveness (PSLF) program through the Department of Education.    CORRECTIONAL OFFICERS PARTICIPATE IN THE CALPERS PUBLIC SAFETY RETIREMENT SYSTEM   Tier I    3% @ 50    (Classic-former employees originally hired on or before 12/13/12 and are returning to Nevada County) .   Tier II    3% @ 55    (Hired by a CalPERS employer between 7/24/11-12/31/12 and coming to Nevada County with less than 6-months between separation from former CalPERS employer and hire date with Nevada County).   Tier III PEPRA 2.7% @ 57    (Hired by any CalPERS employer on or after 1/1/13).     HIRING PROCESS     Step 1:  Apply! Complete your job application.   Step 2:  Attend the Board of State and Community Corrections (BSCC) Exam.   Step 3:  Physical Agility Exam and Oral Panel Interviews. Once you successfully pass the BSCC exam with a score of 47.54 or higher, you will be invited to the physical agility test (PAT) and oral interviews. A completed POST Personal History Statement must be provided at the time of the oral interview.   Step 4:  Background Investigation - After successful passing of the PAT and oral interviews, eligible applicants will undergo an in-depth background investigation.    Step 5:  Sheriff's Interview / Conditional Job Offer: After successfully passing a background investigation, applicants at this state will be invited to a Captain's interview, then a Sheriff's interview. If applicants pass both the Captain's and Sheriff's interviews they will receive a conditional job offer pending the successful completion of a medical and psychological exam, and drug and alcohol test. Once all conditions are met, a start date will be issued.    Why Nevada County?  Our leadership values employee development and engagement, promotes open and transparent communication, sets us up to be a hard-working organization, and recognizes our contributions. Our leadership connects with the community, listens to them, and provides relevant programming to keep us safe and healthy.    We are an equal opportunity employer. We do not discriminate on the basis of race, religion, color, national origin, gender, sexual orientation, age, marital status, veteran status, or disability status. We will ensure that individuals with disabilities are provided with reasonable accommodation to participate in the job application or interview process, to perform crucial job functions, and to receive other benefits and privileges of employment. Please contact us to request accommodation.  Read the full job description for more information.  Examples of Duties   Duties performed by our Correctional Officers may include:    Receives arrestees at the jail; resolves the need for restraints and applies handcuffs, martin chain or leg irons as appropriate  Escorts and books arrestees; conducts warrant checks, acquires fingerprints and searches personal property  Moves inmates within the facility to various locations and transports inmates to outside facilities such as hospitals, court sessions, other jails, prisons, etc.  Supervises pods, inspects cells, counts inmates, and searches cells and inmates for contraband and weapons and maintains security of the facility  Responds to and deals with inmates exhibiting violent, irrational behaviors in an effective manner     Education and Experience Required   Level I/II:   Must be at least 18 years of age.    Level I:   High school diploma or GED. Completion of additional coursework from an accredited college or university in law enforcement or a related field, and previous paid or volunteer experience in a law enforcement support setting is desirable.     Level II    (in addition to the above):  Supplemental education from an accredited college or university, and training in peace officer and correctional officer standards and practices; and one year of experience at a level equivalent to the Correctional Officer I classification in Nevada County.   Licenses and Certificates    Level III:  Possession of a valid driver's license within 30 days of hire.     Level I:  Compliance with all relevant pre and post-employment training requirements of Penal Code sections 830 through 832 and section 6035, including firearms and arrest and seizure certification, and State Board of Corrections mandated core training, within 12 months of employment. Must qualify and pass firearms range training on a quarterly basis, to carry a semi-automatic handgun.     Level II (in addition to the above):  Compliance with all relevant pre and post-employment training requirements of Penal Code sections 830 through 832 and section 6035, including firearms and arrest and seizure certification, and State Board of Corrections mandated core training, prior to employment.   Benefits Guide   The Benefits Guide is a comprehensive document for employees of the County of Nevada. Information contained in this summary of benefits is not a binding document. Refer to specific unit summaries and agreements (MOUs) for additional benefit information for each employee group.    Health Insurance  The County sponsored plan for 2024 is the PERS Gold PPO, but you can also choose plans from providers such as Anthem, Blue Shield, and PORAC (if you are a member) to suit your needs.   2024 Health Insurance Plans     Anthem Select HMO   Anthem Traditional HMO   Blue Shield CalPERS Access+ HMO   Blue Shield Trio HMO   Kaiser HMO   PERS Gold PPO (County sponsored plan)   PERS Platinum PPO   PORAC (Available to PORAC members only)   Flexible Spending Accounts  The County offers employees the option to contribute to a pre-tax medical FSA and dependent Care FSA.   Life Insurance  Voya is the County's life insurance provider. We offer the following products through Voya:   Basic Accidental Death and Dismemberment   Basic Term Life   Optional Accidental Death and Dismemberment plans   Optional Dependent Term Life   Optional Term Life    Dental & Vision Insurance  Nevada County employees can opt to receive dental and vision insurance without opting for health insurance coverage as well. This will give employees more flexibility to match their choice of insurance plans to their specific needs. Delta Dental is the dental provider offered through Nevada County and VSP Vision Care is our vision care provider.   Retirement  The County is a member of the CalPERS retirement system and provides the opportunity for voluntary contributions to a 457 deferred compensation account through Nationwide by way of pre-tax and Roth payroll deductions.   CalPERS Miscellaneous Tiers:   Tier 1 (Classic-former employee originally hired on or before 12/13/12 and are returning to Nevada County) 2.7% @ 55  Tier 2 (Hired by a CalPERS employer between 12/14/12-12/31/12 and coming to Nevada County with less than 6 months between separation from former CalPERS employer and hire date with Nevada County) 2%@60  Tier 3 (Hired by first CalPERS employer on or after 1/1/13 or having a break in service of more than six months between another CalPERS employer and Nevada County) 2%@62   CalPERS Safety tiers:   Tier 1 (Classic-former employees originally hired on or before 12/13/12 and are returning to Nevada County) 3% @ 50.  Tier 2 (Hired by a CalPERS employer between 7/2411-12/31/12 and coming to Nevada County with less than 6-months between separation from former CalPERS employer and hire date with Nevada County) 3% @ 55.  Tier 3 (Hired by any CalPERS employer on or after 1/1/13) 2.7% @ 57.  We encourage you to visit the CalPERS home page, www.calpers.ca.gov , to search related information about the retirement plans noted here so that you fully understand what your retirement formula means to you.   NEVADA COUNTY IS AN EQUAL OPPORTUNITY EMPLOYER   Any information on this page or documents and links are subject to change without notice.    Nevada County Human Resources Department   950 Maidu Avenue, Nevada City, CA 95959 (530) 265-7010 option 2    Human.resources@nevadacountyca.gov     www.nevadacountyca.gov   Closing Date/Time: 4/30/2024 11:59 PM Pacific
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            Announcement Number: 46306 Open to all qualified persons. Posted 02/14/2024 Close Date: 05/14/2024 Recruiter:   MARJALISA ROBERTS   Phone: (775)977-5268   Email: mbroberts@doc.nv.gov Applications accepted for another 34 Days 18 Hrs 42 Mins  The Position   Correctional Officers maintain and supervise offenders in State correctional facilities in a controlled humane environment. This position may be at a Maximum-Security Prison.   Incumbents receive structured classroom and on-the-job training in performing most of the duties described in the series concept. This is the trainee level in the series and incumbents progress to the next level in the series upon meeting minimum qualifications, satisfactory performance and the recommendation of the appointing authority. Correctional Officers maintain and supervise inmates in state Correctional facilities in a controlled humane environment. This position will be at a Conservation Camp in Pioche, NV, this is a minimum-security facility. Incumbents perform in a trainee capacity and acquire the knowledge, skills and abilities required in this occupation. Minimum qualification is to list 2 years of your most recent full time or equivalent work history. Work history can be part time or full time work, military or college experience after high school graduation. Although 2 years is the minimum qualification, please list your most recent 10 years of work history and any additional correctional officer related experience. 1 to 2 weeks after your application has been verified you will be invited via email to the address you have on your application to a Physical Fitness testing date. If you pass all events then you will stay the remainder of the day to complete additional pre-hire activities to include background documents, a psychological test, an interview, drug test and fingerprinting.   In order to qualify as a Correctional Officer (CO): non trainee - Promote Day After Hire: -Minimum Bachelors in Criminal Justice, Psychology, Sociology, Social Work, Criminology or Administration of Justice, or - AA + 6 months of experience as CO or - One year of experience as a CO in Correctional facility, or - 5 years as a Police officer. NOTE: As part of the selection process, the Nevada Department of Corrections will conduct: 1) POST physical fitness test which consists of a vertical jump of 15 inches, Agility run in 20.4 seconds, 20 push-ups (not timed), a 300 meter run in one minute fourteen seconds, and a 1.5 mile run/walk in 17 minutes 37 seconds. 2) Extensive background investigation. 3) Drug test 4) Medical Physical examination 5) Psychological examination 6) Correctional Officer Structured Interview THESE POSITIONS ARE LOCATED IN PIOCHE, NEVADA. If you are interested in a different location, please apply to their specific job announcements. The State of Nevada is committed to Equal Employment Opportunity/Affirmative Action in recruitment of its employees and does not discriminate on the basis of race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***     To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-13_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Graduation from high school or equivalent education and two years of work experience; OR an equivalent combination of education and experience as described above. Special Notes An Associate's Degree in corrections, criminal justice, or a closely related field may be substituted for six months of the required journey level experience. Special Requirements As a condition of appointment and continuing employment, must be available to work any post/shift assignment. A State of Nevada/FBI background check will be required of the selected applicant. Applicants must be able to meet current Peace Officer Standard & Training (P.O.S.T.) requirements as established in the Nevada Revised Statutes and Nevada Administrative Code. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. The Nevada Department of Corrections will not appoint an applicant for employment if they have been convicted of a DUI/DWI within seven years of their written application; or convicted of 2 or more DUI/DWI within their lifetime. A pre-employment criminal history check and fingerprinting are required. The Nevada Department of Corrections will not appoint an applicant for employment if they have been terminated for cause (due to a conduct-related situation) from a department of local, state, or federal government. The Nevada Department of Corrections will not appoint an applicant for employment if they have been discharged from military service other than honorably. This position requires passing a strict annual physical examination in accordance with the provisions of the Heart/Lung Bills. Must be a US citizen and 21 years of age at time of appointment. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of a felony in this State or of any offense which would be a felony if committed in this state. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of any offense involving the illegal sale or manufacture of controlled substances. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of domestic violence. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have used any illegal controlled substance within one year of the date of application including prescription drugs not prescribed to them. As a condition of appointment and continuing employment, must be willing to work overtime on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be recalled on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be placed on stand-by status if necessary. As a condition of appointment and continuing employment, must be willing to work variable schedules that may include 8, 10 or 12 hour shifts. As a condition of appointment and continuing employment, must pass all phases of orientation training. As a condition of appointment and continuing employment, must possess a valid driver's license. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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        Announcement Number: 46306 Open to all qualified persons. Posted 02/14/2024 Close Date: 05/14/2024 Recruiter:   MARJALISA ROBERTS   Phone: (775)977-5268   Email: mbroberts@doc.nv.gov Applications accepted for another 34 Days 18 Hrs 42 Mins  The Position   Correctional Officers maintain and supervise offenders in State correctional facilities in a controlled humane environment. This position may be at a Maximum-Security Prison.   Incumbents receive structured classroom and on-the-job training in performing most of the duties described in the series concept. This is the trainee level in the series and incumbents progress to the next level in the series upon meeting minimum qualifications, satisfactory performance and the recommendation of the appointing authority. Correctional Officers maintain and supervise inmates in state Correctional facilities in a controlled humane environment. This position will be at a Conservation Camp in Pioche, NV, this is a minimum-security facility. Incumbents perform in a trainee capacity and acquire the knowledge, skills and abilities required in this occupation. Minimum qualification is to list 2 years of your most recent full time or equivalent work history. Work history can be part time or full time work, military or college experience after high school graduation. Although 2 years is the minimum qualification, please list your most recent 10 years of work history and any additional correctional officer related experience. 1 to 2 weeks after your application has been verified you will be invited via email to the address you have on your application to a Physical Fitness testing date. If you pass all events then you will stay the remainder of the day to complete additional pre-hire activities to include background documents, a psychological test, an interview, drug test and fingerprinting.   In order to qualify as a Correctional Officer (CO): non trainee - Promote Day After Hire: -Minimum Bachelors in Criminal Justice, Psychology, Sociology, Social Work, Criminology or Administration of Justice, or - AA + 6 months of experience as CO or - One year of experience as a CO in Correctional facility, or - 5 years as a Police officer. NOTE: As part of the selection process, the Nevada Department of Corrections will conduct: 1) POST physical fitness test which consists of a vertical jump of 15 inches, Agility run in 20.4 seconds, 20 push-ups (not timed), a 300 meter run in one minute fourteen seconds, and a 1.5 mile run/walk in 17 minutes 37 seconds. 2) Extensive background investigation. 3) Drug test 4) Medical Physical examination 5) Psychological examination 6) Correctional Officer Structured Interview THESE POSITIONS ARE LOCATED IN PIOCHE, NEVADA. If you are interested in a different location, please apply to their specific job announcements. The State of Nevada is committed to Equal Employment Opportunity/Affirmative Action in recruitment of its employees and does not discriminate on the basis of race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***     To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-13_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Graduation from high school or equivalent education and two years of work experience; OR an equivalent combination of education and experience as described above. Special Notes An Associate's Degree in corrections, criminal justice, or a closely related field may be substituted for six months of the required journey level experience. Special Requirements As a condition of appointment and continuing employment, must be available to work any post/shift assignment. A State of Nevada/FBI background check will be required of the selected applicant. Applicants must be able to meet current Peace Officer Standard & Training (P.O.S.T.) requirements as established in the Nevada Revised Statutes and Nevada Administrative Code. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. The Nevada Department of Corrections will not appoint an applicant for employment if they have been convicted of a DUI/DWI within seven years of their written application; or convicted of 2 or more DUI/DWI within their lifetime. A pre-employment criminal history check and fingerprinting are required. The Nevada Department of Corrections will not appoint an applicant for employment if they have been terminated for cause (due to a conduct-related situation) from a department of local, state, or federal government. The Nevada Department of Corrections will not appoint an applicant for employment if they have been discharged from military service other than honorably. This position requires passing a strict annual physical examination in accordance with the provisions of the Heart/Lung Bills. Must be a US citizen and 21 years of age at time of appointment. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of a felony in this State or of any offense which would be a felony if committed in this state. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of any offense involving the illegal sale or manufacture of controlled substances. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of domestic violence. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have used any illegal controlled substance within one year of the date of application including prescription drugs not prescribed to them. As a condition of appointment and continuing employment, must be willing to work overtime on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be recalled on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be placed on stand-by status if necessary. As a condition of appointment and continuing employment, must be willing to work variable schedules that may include 8, 10 or 12 hour shifts. As a condition of appointment and continuing employment, must pass all phases of orientation training. As a condition of appointment and continuing employment, must possess a valid driver's license. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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            Description    WHY WE EXIST       To Protect and Serve the Community!     The Sheriff’s office is dedicated to the protection and well-being of every person in Solano County by providing excellent community service.   The values of the Sheriff’s Office are to bring:      Professionalism:  Performing to the highest standards with integrity, ethical behavior and accountability.      Trust:  Confidence in the character and ability to meet expectations.      Courage:   To persevere with mental and moral strength in the face of difficulty.      Innovation:   Embrace and inspire creativity to apply better solutions that accomplish goals and outcomes.      Teamwork:   Unified collaboration to accomplish common goals without regard to personal agendas.      Service:   Providing professional assistance in support of the community's best interests and well-being.      Respect:   To value and embrace individuality with special regard to differences.  To learn more about the Sheriff's Office please visit:      Sheriff's Department     THE POSITION     Correctional Officers under direction, performs a number of activities related to the supervision of inmates in a detention facility; performs related duties as required.  This is a journey level class in the Correctional Officer series performing a variety of tasks to supervise and control inmates in a detention facility. Incumbents are responsible for supervising the mentally disturbed, sick, injured, and non?English speaking inmates/prisoners accused or convicted the full range of violations and crimes. Assignments are rotated among Floor Officer, Control Room Officer, Work Furlough Officer and Commissary Officer positions.   The eligible list created as a result of this recruitment will be used to fill full-time and part-time regular, limited-term or extra-help positions as vacancies occur throughout the County.   Essential Duties    ESSENTIAL DUTIES     Depending on assignment, duties may include but are not limited to the following:     Processes prisoners admitted to and discharged or transferred from facilities; receives and maintains the personal property of inmates; issues clothing and supplies to new inmates; returns or sends personal property to inmates on discharge.    Arranges for transportation of inmates if necessary; may be assigned to assist sworn law enforcement officers in the transporting of prisoners; escorts civilian visitors and staff through institutional facility; provides security service for nurses, physicians, counsel and others in their contact with prisoners.    Supervises the security and conduct of inmates in cells, during group meetings, meals, bathing, at recreation, during visitations and on work and other assignments; searches inmates for contraband, weapons or narcotics; inspects quarters of inmates for contraband, sanitary conditions and orderliness; restrains violent or disturbed prisoners and arrestees brought into the pre sentenced facility under the influence of drugs and/or alcohol.    Promotes acceptable attitudes and behavior of inmates to assist them in adjusting to a confinement setting; confers with assigned supervisor regarding behavioral and other problems of inmates; processes inmates through the Work Furlough program.    Processes arrestees; takes fingerprints and photographs during the booking process; receives bail and issues court appearance dates; computes time and release dates for sentenced inmates; writes incident and work production reports; may perform other support duties including clerical, laboring and technical tasks.    May assist in training entry level Correctional Officer.     Position Requirements    POSITION REQUIREMENTS      Education and/or Experience     One year of corrections experience in a detention setting.    Successful completion of a Basic Jail Operations Core Course      SELECTION PROCESS        Applications will be reviewed every 3 weeks.      Based on the information provided in the application documents, the qualified applicants may be invited for further examination and will either be pre-scheduled by the Department of Human Resources or be invited to self-schedule. All applicants meeting the minimum qualifications are not guaranteed advancement through any subsequent phase of the examination . Depending upon the number of applications received, the selection process may consist of an initial application screening, a mandatory information meeting, a supplemental questionnaire assessment, a written and/or practical exam, an oral board exam, or any combination listed. Responses to supplemental questions may be used as screening and testing mechanisms and will be used to assess an applicant’s ability to advance in the process; as such, responses to supplemental questions should be treated as test examination responses. Information contained herein does not constitute either an expressed or implied contract.    A minimum score of 70% is required to continue in the selection process, unless otherwise announced. [Omit for Civil Service exempt recruitments]    All potential new hires and employees considered for promotion to management, confidential positions or unrepresented positions will be subject to a background and reference check after contingent job offer is accepted. These provisions are subject to change.    RETIREES - Solano County invites all to apply for positions; however pursuant to Government Code Section 21221(h) and 21224, hiring restrictions may apply to California Public Sector Pension Plan Retirees.      HOW TO APPLY      Please visit the County of Solano website,  www.jobsatsolanocounty.com , to apply. Applications must be submitted through the JobAps system. Paper copies of applications are not accepted. All additional application materials as requested in the job announcement (degree/transcripts, certificates, DD-214 if applicable, ADA Accommodation Request) must be submitted by fax to (707) 784-3424, or by email to  recruitment@solanocounty.com . Be sure to include the recruitment title (Correctional Officer) and the recruitment number (24-513010-01) in your email or fax, and are  due by the application review date .      Previously submitted application materials (e.g. copies of diploma and/or transcripts, etc.) for prior recruitments will not be applied for this recruitment but must be re-submitted for this recruitment  .    Any further questions can be directed to the Department of Human Resources at (707) 784-6170, business hours are Monday-Friday, 8:00 a.m.-5:00 p.m. EOE/AA.    Please note that all dates/times listed in the job announcement are Pacific Time.      DOCUMENT SUBMITTAL REQUIREMENTS        Completion of a Basic Jail Operations Core Course is required for this position .  All candidates must submit a copy of their Basic Jail Operations Core Course certificate   by the final filing date .  Candidates who fail to submit their diploma or transcripts by the application review deadline will be disqualified from the recruitment.    PLEASE NOTE THE FOLLOWING: Candidates who attended a college or university that is accredited by a foreign or non-U.S. accrediting agency must have their educational units evaluated by an educational evaluation service. The result must be submitted to the Human Resources Department no later than the close of the recruitment. Please contact the local college or university to learn where this service can be obtained.     How to Submit Your Documents      In addition to uploading attachments when applying online, candidates may submit documents by fax to (707) 784-3424, or by email to recruitment@solanocounty.com. Be sure to include the recruitment title (  Correctional     Officer)   and the recruitment number  (  24-513010-01  )  in your email or fax.   Supplemental Information    SUPPLEMENTAL INFORMATION    Incumbents must be able to work in a closed, stressful and noisy environment which may include exposure to communicable disease; violent behavior and involve heavy manual labor associated with inmate control tasks which may include lifting people weighting more than 100 pounds and the full range reaching, bending, grasping and climbing movements. Incumbents may be required to work outside normal business hours. Candidates for positions in this class will be required to pass a background investigation in accordance with applicable law, regulation and/or policy. Possession of or ability to obtain a valid First Aid and CPR certificate within six (6) months from the date of employment. Possession of or ability to obtain Penal Code 832 training pursuant to California Penal Code. Possession of or ability to obtain a Class C California Driver's License is required. Positions allocated to this class may require bilingual skills.    SPECIAL REQUIREMENTS    Candidates will be required to undergo an extensive Peace Officer Standard & Training (POST) background investigation prior to the start of employment.   Completion of a Personal History Statement (PHS) is a part of this investigation.   To view the requirements of the Personal History Statement (PHS) click here:  POST Personal History Statement  , Select on “FORMS,” then select option “2-251 Personal History Statement - Peace Officer.      VETERANS PREFERENCE POINTS      To be eligible, applicant must have served at least 181 consecutive days of active duty in the Armed Forces of the United States and have received either an honorable discharge or a general discharge under honorable conditions. A COPY OF THE DD 214, SHOWING DISCHARGE TYPE (GENERALLY COPY 4), MUST BE RECEIVED IN THE HUMAN RESOURCES DEPARTMENT BY THE FINAL FILING DATE. Applicants who have a service connected disability must also submit a recent award letter from the VA stating they are receiving disability benefits for service connected reasons.    Veteran applicants for initial County employment with an honorable or general under conditions discharge shall receive five (5) points added to their combined score. Disabled veterans rated at not less than 30% disability shall have ten (10) points added to their combined score. Veteran’s preference points will only be added to passing scores in competitive open examinations.      AMERICANS WITH DISABILITIES ACT      It is the policy of Solano County that all employment decisions and personnel policies will be applied equally to all County employees and applicants and be based upon the needs of County service, job related merit, and ability to perform the job.    APPLICANTS WITH DISABILITIES: Qualified individuals with a disability, who are able to perform the essential functions of the job, with or without reasonable accommodation, and need an accommodation during any phase of the recruitment/testing/examination process (as detailed in the “Selection Process”), must complete the following Request for Testing Accommodation by Applicants with Disabilities Form:  Testing Accommodation Request Form     This form must be received in the Human Resources Department  by the final filing date of the recruitment. Applicants will be contacted to discuss the specifics of the request.   We offer a benefits package to employees which includes health care, dental, vision, retirement, deferred compensation plans, flexible spending accounts, life insurance, holidays, vacation, and sick leave.  To learn more, view our benefits summary .  Closing Date/Time: Continuous
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        Description    WHY WE EXIST       To Protect and Serve the Community!     The Sheriff’s office is dedicated to the protection and well-being of every person in Solano County by providing excellent community service.   The values of the Sheriff’s Office are to bring:      Professionalism:  Performing to the highest standards with integrity, ethical behavior and accountability.      Trust:  Confidence in the character and ability to meet expectations.      Courage:   To persevere with mental and moral strength in the face of difficulty.      Innovation:   Embrace and inspire creativity to apply better solutions that accomplish goals and outcomes.      Teamwork:   Unified collaboration to accomplish common goals without regard to personal agendas.      Service:   Providing professional assistance in support of the community's best interests and well-being.      Respect:   To value and embrace individuality with special regard to differences.  To learn more about the Sheriff's Office please visit:      Sheriff's Department     THE POSITION     Correctional Officers under direction, performs a number of activities related to the supervision of inmates in a detention facility; performs related duties as required.  This is a journey level class in the Correctional Officer series performing a variety of tasks to supervise and control inmates in a detention facility. Incumbents are responsible for supervising the mentally disturbed, sick, injured, and non?English speaking inmates/prisoners accused or convicted the full range of violations and crimes. Assignments are rotated among Floor Officer, Control Room Officer, Work Furlough Officer and Commissary Officer positions.   The eligible list created as a result of this recruitment will be used to fill full-time and part-time regular, limited-term or extra-help positions as vacancies occur throughout the County.   Essential Duties    ESSENTIAL DUTIES     Depending on assignment, duties may include but are not limited to the following:     Processes prisoners admitted to and discharged or transferred from facilities; receives and maintains the personal property of inmates; issues clothing and supplies to new inmates; returns or sends personal property to inmates on discharge.    Arranges for transportation of inmates if necessary; may be assigned to assist sworn law enforcement officers in the transporting of prisoners; escorts civilian visitors and staff through institutional facility; provides security service for nurses, physicians, counsel and others in their contact with prisoners.    Supervises the security and conduct of inmates in cells, during group meetings, meals, bathing, at recreation, during visitations and on work and other assignments; searches inmates for contraband, weapons or narcotics; inspects quarters of inmates for contraband, sanitary conditions and orderliness; restrains violent or disturbed prisoners and arrestees brought into the pre sentenced facility under the influence of drugs and/or alcohol.    Promotes acceptable attitudes and behavior of inmates to assist them in adjusting to a confinement setting; confers with assigned supervisor regarding behavioral and other problems of inmates; processes inmates through the Work Furlough program.    Processes arrestees; takes fingerprints and photographs during the booking process; receives bail and issues court appearance dates; computes time and release dates for sentenced inmates; writes incident and work production reports; may perform other support duties including clerical, laboring and technical tasks.    May assist in training entry level Correctional Officer.     Position Requirements    POSITION REQUIREMENTS      Education and/or Experience     One year of corrections experience in a detention setting.    Successful completion of a Basic Jail Operations Core Course      SELECTION PROCESS        Applications will be reviewed every 3 weeks.      Based on the information provided in the application documents, the qualified applicants may be invited for further examination and will either be pre-scheduled by the Department of Human Resources or be invited to self-schedule. All applicants meeting the minimum qualifications are not guaranteed advancement through any subsequent phase of the examination . Depending upon the number of applications received, the selection process may consist of an initial application screening, a mandatory information meeting, a supplemental questionnaire assessment, a written and/or practical exam, an oral board exam, or any combination listed. Responses to supplemental questions may be used as screening and testing mechanisms and will be used to assess an applicant’s ability to advance in the process; as such, responses to supplemental questions should be treated as test examination responses. Information contained herein does not constitute either an expressed or implied contract.    A minimum score of 70% is required to continue in the selection process, unless otherwise announced. [Omit for Civil Service exempt recruitments]    All potential new hires and employees considered for promotion to management, confidential positions or unrepresented positions will be subject to a background and reference check after contingent job offer is accepted. These provisions are subject to change.    RETIREES - Solano County invites all to apply for positions; however pursuant to Government Code Section 21221(h) and 21224, hiring restrictions may apply to California Public Sector Pension Plan Retirees.      HOW TO APPLY      Please visit the County of Solano website,  www.jobsatsolanocounty.com , to apply. Applications must be submitted through the JobAps system. Paper copies of applications are not accepted. All additional application materials as requested in the job announcement (degree/transcripts, certificates, DD-214 if applicable, ADA Accommodation Request) must be submitted by fax to (707) 784-3424, or by email to  recruitment@solanocounty.com . Be sure to include the recruitment title (Correctional Officer) and the recruitment number (24-513010-01) in your email or fax, and are  due by the application review date .      Previously submitted application materials (e.g. copies of diploma and/or transcripts, etc.) for prior recruitments will not be applied for this recruitment but must be re-submitted for this recruitment  .    Any further questions can be directed to the Department of Human Resources at (707) 784-6170, business hours are Monday-Friday, 8:00 a.m.-5:00 p.m. EOE/AA.    Please note that all dates/times listed in the job announcement are Pacific Time.      DOCUMENT SUBMITTAL REQUIREMENTS        Completion of a Basic Jail Operations Core Course is required for this position .  All candidates must submit a copy of their Basic Jail Operations Core Course certificate   by the final filing date .  Candidates who fail to submit their diploma or transcripts by the application review deadline will be disqualified from the recruitment.    PLEASE NOTE THE FOLLOWING: Candidates who attended a college or university that is accredited by a foreign or non-U.S. accrediting agency must have their educational units evaluated by an educational evaluation service. The result must be submitted to the Human Resources Department no later than the close of the recruitment. Please contact the local college or university to learn where this service can be obtained.     How to Submit Your Documents      In addition to uploading attachments when applying online, candidates may submit documents by fax to (707) 784-3424, or by email to recruitment@solanocounty.com. Be sure to include the recruitment title (  Correctional     Officer)   and the recruitment number  (  24-513010-01  )  in your email or fax.   Supplemental Information    SUPPLEMENTAL INFORMATION    Incumbents must be able to work in a closed, stressful and noisy environment which may include exposure to communicable disease; violent behavior and involve heavy manual labor associated with inmate control tasks which may include lifting people weighting more than 100 pounds and the full range reaching, bending, grasping and climbing movements. Incumbents may be required to work outside normal business hours. Candidates for positions in this class will be required to pass a background investigation in accordance with applicable law, regulation and/or policy. Possession of or ability to obtain a valid First Aid and CPR certificate within six (6) months from the date of employment. Possession of or ability to obtain Penal Code 832 training pursuant to California Penal Code. Possession of or ability to obtain a Class C California Driver's License is required. Positions allocated to this class may require bilingual skills.    SPECIAL REQUIREMENTS    Candidates will be required to undergo an extensive Peace Officer Standard & Training (POST) background investigation prior to the start of employment.   Completion of a Personal History Statement (PHS) is a part of this investigation.   To view the requirements of the Personal History Statement (PHS) click here:  POST Personal History Statement  , Select on “FORMS,” then select option “2-251 Personal History Statement - Peace Officer.      VETERANS PREFERENCE POINTS      To be eligible, applicant must have served at least 181 consecutive days of active duty in the Armed Forces of the United States and have received either an honorable discharge or a general discharge under honorable conditions. A COPY OF THE DD 214, SHOWING DISCHARGE TYPE (GENERALLY COPY 4), MUST BE RECEIVED IN THE HUMAN RESOURCES DEPARTMENT BY THE FINAL FILING DATE. Applicants who have a service connected disability must also submit a recent award letter from the VA stating they are receiving disability benefits for service connected reasons.    Veteran applicants for initial County employment with an honorable or general under conditions discharge shall receive five (5) points added to their combined score. Disabled veterans rated at not less than 30% disability shall have ten (10) points added to their combined score. Veteran’s preference points will only be added to passing scores in competitive open examinations.      AMERICANS WITH DISABILITIES ACT      It is the policy of Solano County that all employment decisions and personnel policies will be applied equally to all County employees and applicants and be based upon the needs of County service, job related merit, and ability to perform the job.    APPLICANTS WITH DISABILITIES: Qualified individuals with a disability, who are able to perform the essential functions of the job, with or without reasonable accommodation, and need an accommodation during any phase of the recruitment/testing/examination process (as detailed in the “Selection Process”), must complete the following Request for Testing Accommodation by Applicants with Disabilities Form:  Testing Accommodation Request Form     This form must be received in the Human Resources Department  by the final filing date of the recruitment. Applicants will be contacted to discuss the specifics of the request.   We offer a benefits package to employees which includes health care, dental, vision, retirement, deferred compensation plans, flexible spending accounts, life insurance, holidays, vacation, and sick leave.  To learn more, view our benefits summary .  Closing Date/Time: Continuous
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            Announcement Number: 46876 Open to all qualified persons. Posted 04/04/2024 Recruiter:   MARJALISA ROBERTS   Phone: (775)977-5268   Email: mbroberts@doc.nv.gov Applications accepted until recruitment needs are satisfied    ** Qualified individuals are encouraged to apply immediately. Lists of eligible candidates will be established and hiring may occur early in the recruiting process. Recruitment will close without notice when a sufficient number of applications are received or a hiring decision has been made.  The Position   Correctional Officers maintain and supervise offenders in State correctional facilities in a controlled humane environment. This position may be at a Maximum-Security Prison.   Incumbents receive structured classroom and on-the-job training in performing most of the duties described in the series concept. This is the trainee level in the series and incumbents progress to the next level in the series upon meeting minimum qualifications, satisfactory performance and the recommendation of the appointing authority. Minimum qualification is to list 2 years of your most recent full time or equivalent work history. Work history can be part time or full time work, military or college experience after high school graduation. Although 2 years is the minimum qualification, please list your most recent 10 years of work history and any additional correctional officer related experience.   1 to 2 weeks after your application has been verified you will be invited via email to the address you have on your application to a Physical Fitness testing date. If you pass all events then you will stay the remainder of the day to complete additional pre-hire activities to include background documents, a psychological test, an interview, drug test and fingerprinting. In order to qualify as a Correctional Officer (CO): non trainee - Promote Day After Hire: -Minimum Bachelors in Criminal Justice, Psychology, Sociology, Social Work, Criminology or Administration of Justice, or - AA + 6 months of experience as CO or - One year of experience as a CO in Correctional facility, or - 5 years as a Police officer. NOTE: As part of the selection process, the Nevada Department of Corrections will conduct: 1) POST physical fitness test which consists of a vertical jump of 15 inches, Agility run in 20.4 seconds, 20 push-ups (not timed), a 300 meter run in one minute fourteen seconds, and a 1.5 mile run/walk in 17 minutes 37 seconds. 2) Extensive background investigation. 3) Drug test 4) Medical Physical examination 5) Psychological examination 6) Correctional Officer Structured Interview THESE POSITIONS ARE LOCATED IN ELY, NEVADA. If you are interested in a different location, please apply to their specific job announcements. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***     To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-13_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Graduation from high school or equivalent education and two years of work experience; OR an equivalent combination of education and experience as described above. Special Notes An Associate's Degree in corrections, criminal justice, or a closely related field may be substituted for six months of the required journey level experience. Special Requirements As a condition of appointment and continuing employment, must be available to work any post/shift assignment. A State of Nevada/FBI background check will be required of the selected applicant. Applicants must be able to meet current Peace Officer Standard & Training (P.O.S.T.) requirements as established in the Nevada Revised Statutes and Nevada Administrative Code. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. The Nevada Department of Corrections will not appoint an applicant for employment if they have been convicted of a DUI/DWI within seven years of their written application; or convicted of 2 or more DUI/DWI within their lifetime. A pre-employment criminal history check and fingerprinting are required. The Nevada Department of Corrections will not appoint an applicant for employment if they have been terminated for cause (due to a conduct-related situation) from a department of local, state, or federal government. The Nevada Department of Corrections will not appoint an applicant for employment if they have been discharged from military service other than honorably. This position requires passing a strict annual physical examination in accordance with the provisions of the Heart/Lung Bills. Must be a US citizen and 21 years of age at time of appointment. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of a felony in this State or of any offense which would be a felony if committed in this state. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of any offense involving the illegal sale or manufacture of controlled substances. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of domestic violence. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have used any illegal controlled substance within one year of the date of application including prescription drugs not prescribed to them. As a condition of appointment and continuing employment, must be willing to work overtime on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be recalled on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be placed on stand-by status if necessary. As a condition of appointment and continuing employment, must be willing to work variable schedules that may include 8, 10 or 12 hour shifts. As a condition of appointment and continuing employment, must pass all phases of orientation training. As a condition of appointment and continuing employment, must possess a valid driver's license. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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        Announcement Number: 46876 Open to all qualified persons. Posted 04/04/2024 Recruiter:   MARJALISA ROBERTS   Phone: (775)977-5268   Email: mbroberts@doc.nv.gov Applications accepted until recruitment needs are satisfied    ** Qualified individuals are encouraged to apply immediately. Lists of eligible candidates will be established and hiring may occur early in the recruiting process. Recruitment will close without notice when a sufficient number of applications are received or a hiring decision has been made.  The Position   Correctional Officers maintain and supervise offenders in State correctional facilities in a controlled humane environment. This position may be at a Maximum-Security Prison.   Incumbents receive structured classroom and on-the-job training in performing most of the duties described in the series concept. This is the trainee level in the series and incumbents progress to the next level in the series upon meeting minimum qualifications, satisfactory performance and the recommendation of the appointing authority. Minimum qualification is to list 2 years of your most recent full time or equivalent work history. Work history can be part time or full time work, military or college experience after high school graduation. Although 2 years is the minimum qualification, please list your most recent 10 years of work history and any additional correctional officer related experience.   1 to 2 weeks after your application has been verified you will be invited via email to the address you have on your application to a Physical Fitness testing date. If you pass all events then you will stay the remainder of the day to complete additional pre-hire activities to include background documents, a psychological test, an interview, drug test and fingerprinting. In order to qualify as a Correctional Officer (CO): non trainee - Promote Day After Hire: -Minimum Bachelors in Criminal Justice, Psychology, Sociology, Social Work, Criminology or Administration of Justice, or - AA + 6 months of experience as CO or - One year of experience as a CO in Correctional facility, or - 5 years as a Police officer. NOTE: As part of the selection process, the Nevada Department of Corrections will conduct: 1) POST physical fitness test which consists of a vertical jump of 15 inches, Agility run in 20.4 seconds, 20 push-ups (not timed), a 300 meter run in one minute fourteen seconds, and a 1.5 mile run/walk in 17 minutes 37 seconds. 2) Extensive background investigation. 3) Drug test 4) Medical Physical examination 5) Psychological examination 6) Correctional Officer Structured Interview THESE POSITIONS ARE LOCATED IN ELY, NEVADA. If you are interested in a different location, please apply to their specific job announcements. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***     To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-13_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Graduation from high school or equivalent education and two years of work experience; OR an equivalent combination of education and experience as described above. Special Notes An Associate's Degree in corrections, criminal justice, or a closely related field may be substituted for six months of the required journey level experience. Special Requirements As a condition of appointment and continuing employment, must be available to work any post/shift assignment. A State of Nevada/FBI background check will be required of the selected applicant. Applicants must be able to meet current Peace Officer Standard & Training (P.O.S.T.) requirements as established in the Nevada Revised Statutes and Nevada Administrative Code. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. The Nevada Department of Corrections will not appoint an applicant for employment if they have been convicted of a DUI/DWI within seven years of their written application; or convicted of 2 or more DUI/DWI within their lifetime. A pre-employment criminal history check and fingerprinting are required. The Nevada Department of Corrections will not appoint an applicant for employment if they have been terminated for cause (due to a conduct-related situation) from a department of local, state, or federal government. The Nevada Department of Corrections will not appoint an applicant for employment if they have been discharged from military service other than honorably. This position requires passing a strict annual physical examination in accordance with the provisions of the Heart/Lung Bills. Must be a US citizen and 21 years of age at time of appointment. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of a felony in this State or of any offense which would be a felony if committed in this state. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of any offense involving the illegal sale or manufacture of controlled substances. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of domestic violence. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have used any illegal controlled substance within one year of the date of application including prescription drugs not prescribed to them. As a condition of appointment and continuing employment, must be willing to work overtime on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be recalled on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be placed on stand-by status if necessary. As a condition of appointment and continuing employment, must be willing to work variable schedules that may include 8, 10 or 12 hour shifts. As a condition of appointment and continuing employment, must pass all phases of orientation training. As a condition of appointment and continuing employment, must possess a valid driver's license. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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            Announcement Number: 46479 Open to all qualified persons. Posted 02/29/2024 Recruiter:   WILLIAM SOROM   Phone: (702)486-9917   Email: bsorom@doc.nv.gov Applications accepted until recruitment needs are satisfied    ** Qualified individuals are encouraged to apply immediately. Lists of eligible candidates will be established and hiring may occur early in the recruiting process. Recruitment will close without notice when a sufficient number of applications are received or a hiring decision has been made.  The Position   Correctional Officers maintain and supervise offenders in State correctional facilities in a controlled humane environment. This position may be at a Maximum-Security Prison.   Incumbents receive structured classroom and on-the-job training in performing most of the duties described in the series concept. This is the trainee level in the series and incumbents progress to the next level in the series upon meeting minimum qualifications, satisfactory performance and the recommendation of the appointing authority. Minimum qualification is to list 2 years of your most recent full time or equivalent work history. Work history can be part time or full time work, military or college experience after high school graduation. Although 2 years is the minimum qualification, please list your most recent 10 years of work history if you have it and any additional correctional officer related experience. 1 to 2 weeks after your application has been verified you will be invited via email to the address you have on your application to a Physical Fitness testing date.    If you pass all events then you will stay the remainder of the day to complete additional pre-hire activities to include background documents, a psychological test, an interview, drug test and fingerprinting. In order to qualify as a Correctional Officer (CO): non trainee - Promote Day After Hire: -Minimum Bachelors in Criminal Justice, Psychology, Sociology, Social Work, Criminology or Administration of Justice, or - AA + 6 months of experience as CO or - One year of experience as a CO in Correctional facility, or - 5 years as a Police officer. NOTE: As part of the selection process, the Nevada Department of Corrections will conduct: 1) POST physical fitness test which consists of a vertical jump of 15 inches, Agility run in 20.4 seconds, 20 push-ups (not timed), a 300 meter run in one minute fourteen seconds, and a 1.5 mile run/walk in 17 minutes 37 seconds. 2) Extensive background investigation. 3) Drug test 4) Medical Physical examination 5) Psychological examination 6) Correctional Officer Structured Interview. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-13_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Graduation from high school or equivalent education and two years of work experience; OR an equivalent combination of education and experience as described above. Special Notes An Associate's Degree in corrections, criminal justice, or a closely related field may be substituted for six months of the required journey level experience. Special Requirements As a condition of appointment and continuing employment, must be available to work any post/shift assignment. A State of Nevada/FBI background check will be required of the selected applicant. Applicants must be able to meet current Peace Officer Standard & Training (P.O.S.T.) requirements as established in the Nevada Revised Statutes and Nevada Administrative Code. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. The Nevada Department of Corrections will not appoint an applicant for employment if they have been convicted of a DUI/DWI within seven years of their written application; or convicted of 2 or more DUI/DWI within their lifetime. A pre-employment criminal history check and fingerprinting are required. The Nevada Department of Corrections will not appoint an applicant for employment if they have been terminated for cause (due to a conduct-related situation) from a department of local, state, or federal government. The Nevada Department of Corrections will not appoint an applicant for employment if they have been discharged from military service other than honorably. This position requires passing a strict annual physical examination in accordance with the provisions of the Heart/Lung Bills. Must be a US citizen and 21 years of age at time of appointment. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of a felony in this State or of any offense which would be a felony if committed in this state. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of any offense involving the illegal sale or manufacture of controlled substances. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of domestic violence. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have used any illegal controlled substance within one year of the date of application including prescription drugs not prescribed to them. As a condition of appointment and continuing employment, must be willing to work overtime on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be recalled on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be placed on stand-by status if necessary. As a condition of appointment and continuing employment, must be willing to work variable schedules that may include 8, 10 or 12 hour shifts. As a condition of appointment and continuing employment, must pass all phases of orientation training. As a condition of appointment and continuing employment, must possess a valid driver's license. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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        Announcement Number: 46479 Open to all qualified persons. Posted 02/29/2024 Recruiter:   WILLIAM SOROM   Phone: (702)486-9917   Email: bsorom@doc.nv.gov Applications accepted until recruitment needs are satisfied    ** Qualified individuals are encouraged to apply immediately. Lists of eligible candidates will be established and hiring may occur early in the recruiting process. Recruitment will close without notice when a sufficient number of applications are received or a hiring decision has been made.  The Position   Correctional Officers maintain and supervise offenders in State correctional facilities in a controlled humane environment. This position may be at a Maximum-Security Prison.   Incumbents receive structured classroom and on-the-job training in performing most of the duties described in the series concept. This is the trainee level in the series and incumbents progress to the next level in the series upon meeting minimum qualifications, satisfactory performance and the recommendation of the appointing authority. Minimum qualification is to list 2 years of your most recent full time or equivalent work history. Work history can be part time or full time work, military or college experience after high school graduation. Although 2 years is the minimum qualification, please list your most recent 10 years of work history if you have it and any additional correctional officer related experience. 1 to 2 weeks after your application has been verified you will be invited via email to the address you have on your application to a Physical Fitness testing date.    If you pass all events then you will stay the remainder of the day to complete additional pre-hire activities to include background documents, a psychological test, an interview, drug test and fingerprinting. In order to qualify as a Correctional Officer (CO): non trainee - Promote Day After Hire: -Minimum Bachelors in Criminal Justice, Psychology, Sociology, Social Work, Criminology or Administration of Justice, or - AA + 6 months of experience as CO or - One year of experience as a CO in Correctional facility, or - 5 years as a Police officer. NOTE: As part of the selection process, the Nevada Department of Corrections will conduct: 1) POST physical fitness test which consists of a vertical jump of 15 inches, Agility run in 20.4 seconds, 20 push-ups (not timed), a 300 meter run in one minute fourteen seconds, and a 1.5 mile run/walk in 17 minutes 37 seconds. 2) Extensive background investigation. 3) Drug test 4) Medical Physical examination 5) Psychological examination 6) Correctional Officer Structured Interview. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-13_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Graduation from high school or equivalent education and two years of work experience; OR an equivalent combination of education and experience as described above. Special Notes An Associate's Degree in corrections, criminal justice, or a closely related field may be substituted for six months of the required journey level experience. Special Requirements As a condition of appointment and continuing employment, must be available to work any post/shift assignment. A State of Nevada/FBI background check will be required of the selected applicant. Applicants must be able to meet current Peace Officer Standard & Training (P.O.S.T.) requirements as established in the Nevada Revised Statutes and Nevada Administrative Code. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. The Nevada Department of Corrections will not appoint an applicant for employment if they have been convicted of a DUI/DWI within seven years of their written application; or convicted of 2 or more DUI/DWI within their lifetime. A pre-employment criminal history check and fingerprinting are required. The Nevada Department of Corrections will not appoint an applicant for employment if they have been terminated for cause (due to a conduct-related situation) from a department of local, state, or federal government. The Nevada Department of Corrections will not appoint an applicant for employment if they have been discharged from military service other than honorably. This position requires passing a strict annual physical examination in accordance with the provisions of the Heart/Lung Bills. Must be a US citizen and 21 years of age at time of appointment. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of a felony in this State or of any offense which would be a felony if committed in this state. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of any offense involving the illegal sale or manufacture of controlled substances. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of domestic violence. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have used any illegal controlled substance within one year of the date of application including prescription drugs not prescribed to them. As a condition of appointment and continuing employment, must be willing to work overtime on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be recalled on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be placed on stand-by status if necessary. As a condition of appointment and continuing employment, must be willing to work variable schedules that may include 8, 10 or 12 hour shifts. As a condition of appointment and continuing employment, must pass all phases of orientation training. As a condition of appointment and continuing employment, must possess a valid driver's license. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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                    Boulder City, Nevada, United States
                
                    

        
            Announcement Number: 46479 Open to all qualified persons. Posted 02/29/2024 Recruiter:   WILLIAM SOROM   Phone: (702)486-9917   Email: bsorom@doc.nv.gov Applications accepted until recruitment needs are satisfied    ** Qualified individuals are encouraged to apply immediately. Lists of eligible candidates will be established and hiring may occur early in the recruiting process. Recruitment will close without notice when a sufficient number of applications are received or a hiring decision has been made.  The Position   Correctional Officers maintain and supervise offenders in State correctional facilities in a controlled humane environment. This position may be at a Maximum-Security Prison.   Incumbents receive structured classroom and on-the-job training in performing most of the duties described in the series concept. This is the trainee level in the series and incumbents progress to the next level in the series upon meeting minimum qualifications, satisfactory performance and the recommendation of the appointing authority. Minimum qualification is to list 2 years of your most recent full time or equivalent work history. Work history can be part time or full time work, military or college experience after high school graduation. Although 2 years is the minimum qualification, please list your most recent 10 years of work history if you have it and any additional correctional officer related experience. 1 to 2 weeks after your application has been verified you will be invited via email to the address you have on your application to a Physical Fitness testing date.    If you pass all events then you will stay the remainder of the day to complete additional pre-hire activities to include background documents, a psychological test, an interview, drug test and fingerprinting. In order to qualify as a Correctional Officer (CO): non trainee - Promote Day After Hire: -Minimum Bachelors in Criminal Justice, Psychology, Sociology, Social Work, Criminology or Administration of Justice, or - AA + 6 months of experience as CO or - One year of experience as a CO in Correctional facility, or - 5 years as a Police officer. NOTE: As part of the selection process, the Nevada Department of Corrections will conduct: 1) POST physical fitness test which consists of a vertical jump of 15 inches, Agility run in 20.4 seconds, 20 push-ups (not timed), a 300 meter run in one minute fourteen seconds, and a 1.5 mile run/walk in 17 minutes 37 seconds. 2) Extensive background investigation. 3) Drug test 4) Medical Physical examination 5) Psychological examination 6) Correctional Officer Structured Interview. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-13_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Graduation from high school or equivalent education and two years of work experience; OR an equivalent combination of education and experience as described above. Special Notes An Associate's Degree in corrections, criminal justice, or a closely related field may be substituted for six months of the required journey level experience. Special Requirements As a condition of appointment and continuing employment, must be available to work any post/shift assignment. A State of Nevada/FBI background check will be required of the selected applicant. Applicants must be able to meet current Peace Officer Standard & Training (P.O.S.T.) requirements as established in the Nevada Revised Statutes and Nevada Administrative Code. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. The Nevada Department of Corrections will not appoint an applicant for employment if they have been convicted of a DUI/DWI within seven years of their written application; or convicted of 2 or more DUI/DWI within their lifetime. A pre-employment criminal history check and fingerprinting are required. The Nevada Department of Corrections will not appoint an applicant for employment if they have been terminated for cause (due to a conduct-related situation) from a department of local, state, or federal government. The Nevada Department of Corrections will not appoint an applicant for employment if they have been discharged from military service other than honorably. This position requires passing a strict annual physical examination in accordance with the provisions of the Heart/Lung Bills. Must be a US citizen and 21 years of age at time of appointment. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of a felony in this State or of any offense which would be a felony if committed in this state. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of any offense involving the illegal sale or manufacture of controlled substances. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of domestic violence. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have used any illegal controlled substance within one year of the date of application including prescription drugs not prescribed to them. As a condition of appointment and continuing employment, must be willing to work overtime on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be recalled on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be placed on stand-by status if necessary. As a condition of appointment and continuing employment, must be willing to work variable schedules that may include 8, 10 or 12 hour shifts. As a condition of appointment and continuing employment, must pass all phases of orientation training. As a condition of appointment and continuing employment, must possess a valid driver's license. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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        Announcement Number: 46479 Open to all qualified persons. Posted 02/29/2024 Recruiter:   WILLIAM SOROM   Phone: (702)486-9917   Email: bsorom@doc.nv.gov Applications accepted until recruitment needs are satisfied    ** Qualified individuals are encouraged to apply immediately. Lists of eligible candidates will be established and hiring may occur early in the recruiting process. Recruitment will close without notice when a sufficient number of applications are received or a hiring decision has been made.  The Position   Correctional Officers maintain and supervise offenders in State correctional facilities in a controlled humane environment. This position may be at a Maximum-Security Prison.   Incumbents receive structured classroom and on-the-job training in performing most of the duties described in the series concept. This is the trainee level in the series and incumbents progress to the next level in the series upon meeting minimum qualifications, satisfactory performance and the recommendation of the appointing authority. Minimum qualification is to list 2 years of your most recent full time or equivalent work history. Work history can be part time or full time work, military or college experience after high school graduation. Although 2 years is the minimum qualification, please list your most recent 10 years of work history if you have it and any additional correctional officer related experience. 1 to 2 weeks after your application has been verified you will be invited via email to the address you have on your application to a Physical Fitness testing date.    If you pass all events then you will stay the remainder of the day to complete additional pre-hire activities to include background documents, a psychological test, an interview, drug test and fingerprinting. In order to qualify as a Correctional Officer (CO): non trainee - Promote Day After Hire: -Minimum Bachelors in Criminal Justice, Psychology, Sociology, Social Work, Criminology or Administration of Justice, or - AA + 6 months of experience as CO or - One year of experience as a CO in Correctional facility, or - 5 years as a Police officer. NOTE: As part of the selection process, the Nevada Department of Corrections will conduct: 1) POST physical fitness test which consists of a vertical jump of 15 inches, Agility run in 20.4 seconds, 20 push-ups (not timed), a 300 meter run in one minute fourteen seconds, and a 1.5 mile run/walk in 17 minutes 37 seconds. 2) Extensive background investigation. 3) Drug test 4) Medical Physical examination 5) Psychological examination 6) Correctional Officer Structured Interview. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-13_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Graduation from high school or equivalent education and two years of work experience; OR an equivalent combination of education and experience as described above. Special Notes An Associate's Degree in corrections, criminal justice, or a closely related field may be substituted for six months of the required journey level experience. Special Requirements As a condition of appointment and continuing employment, must be available to work any post/shift assignment. A State of Nevada/FBI background check will be required of the selected applicant. Applicants must be able to meet current Peace Officer Standard & Training (P.O.S.T.) requirements as established in the Nevada Revised Statutes and Nevada Administrative Code. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. The Nevada Department of Corrections will not appoint an applicant for employment if they have been convicted of a DUI/DWI within seven years of their written application; or convicted of 2 or more DUI/DWI within their lifetime. A pre-employment criminal history check and fingerprinting are required. The Nevada Department of Corrections will not appoint an applicant for employment if they have been terminated for cause (due to a conduct-related situation) from a department of local, state, or federal government. The Nevada Department of Corrections will not appoint an applicant for employment if they have been discharged from military service other than honorably. This position requires passing a strict annual physical examination in accordance with the provisions of the Heart/Lung Bills. Must be a US citizen and 21 years of age at time of appointment. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of a felony in this State or of any offense which would be a felony if committed in this state. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of any offense involving the illegal sale or manufacture of controlled substances. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of domestic violence. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have used any illegal controlled substance within one year of the date of application including prescription drugs not prescribed to them. As a condition of appointment and continuing employment, must be willing to work overtime on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be recalled on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be placed on stand-by status if necessary. As a condition of appointment and continuing employment, must be willing to work variable schedules that may include 8, 10 or 12 hour shifts. As a condition of appointment and continuing employment, must pass all phases of orientation training. As a condition of appointment and continuing employment, must possess a valid driver's license. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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                    Indian Springs, Nevada, United States
                
                    

        
            Announcement Number: 46479 Open to all qualified persons. Posted 02/29/2024 Recruiter:   WILLIAM SOROM   Phone: (702)486-9917   Email: bsorom@doc.nv.gov Applications accepted until recruitment needs are satisfied    ** Qualified individuals are encouraged to apply immediately. Lists of eligible candidates will be established and hiring may occur early in the recruiting process. Recruitment will close without notice when a sufficient number of applications are received or a hiring decision has been made.  The Position   Correctional Officers maintain and supervise offenders in State correctional facilities in a controlled humane environment. This position may be at a Maximum-Security Prison.   Incumbents receive structured classroom and on-the-job training in performing most of the duties described in the series concept. This is the trainee level in the series and incumbents progress to the next level in the series upon meeting minimum qualifications, satisfactory performance and the recommendation of the appointing authority. Minimum qualification is to list 2 years of your most recent full time or equivalent work history. Work history can be part time or full time work, military or college experience after high school graduation. Although 2 years is the minimum qualification, please list your most recent 10 years of work history if you have it and any additional correctional officer related experience. 1 to 2 weeks after your application has been verified you will be invited via email to the address you have on your application to a Physical Fitness testing date.    If you pass all events then you will stay the remainder of the day to complete additional pre-hire activities to include background documents, a psychological test, an interview, drug test and fingerprinting. In order to qualify as a Correctional Officer (CO): non trainee - Promote Day After Hire: -Minimum Bachelors in Criminal Justice, Psychology, Sociology, Social Work, Criminology or Administration of Justice, or - AA + 6 months of experience as CO or - One year of experience as a CO in Correctional facility, or - 5 years as a Police officer. NOTE: As part of the selection process, the Nevada Department of Corrections will conduct: 1) POST physical fitness test which consists of a vertical jump of 15 inches, Agility run in 20.4 seconds, 20 push-ups (not timed), a 300 meter run in one minute fourteen seconds, and a 1.5 mile run/walk in 17 minutes 37 seconds. 2) Extensive background investigation. 3) Drug test 4) Medical Physical examination 5) Psychological examination 6) Correctional Officer Structured Interview. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-13_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Graduation from high school or equivalent education and two years of work experience; OR an equivalent combination of education and experience as described above. Special Notes An Associate's Degree in corrections, criminal justice, or a closely related field may be substituted for six months of the required journey level experience. Special Requirements As a condition of appointment and continuing employment, must be available to work any post/shift assignment. A State of Nevada/FBI background check will be required of the selected applicant. Applicants must be able to meet current Peace Officer Standard & Training (P.O.S.T.) requirements as established in the Nevada Revised Statutes and Nevada Administrative Code. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. The Nevada Department of Corrections will not appoint an applicant for employment if they have been convicted of a DUI/DWI within seven years of their written application; or convicted of 2 or more DUI/DWI within their lifetime. A pre-employment criminal history check and fingerprinting are required. The Nevada Department of Corrections will not appoint an applicant for employment if they have been terminated for cause (due to a conduct-related situation) from a department of local, state, or federal government. The Nevada Department of Corrections will not appoint an applicant for employment if they have been discharged from military service other than honorably. This position requires passing a strict annual physical examination in accordance with the provisions of the Heart/Lung Bills. Must be a US citizen and 21 years of age at time of appointment. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of a felony in this State or of any offense which would be a felony if committed in this state. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of any offense involving the illegal sale or manufacture of controlled substances. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of domestic violence. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have used any illegal controlled substance within one year of the date of application including prescription drugs not prescribed to them. As a condition of appointment and continuing employment, must be willing to work overtime on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be recalled on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be placed on stand-by status if necessary. As a condition of appointment and continuing employment, must be willing to work variable schedules that may include 8, 10 or 12 hour shifts. As a condition of appointment and continuing employment, must pass all phases of orientation training. As a condition of appointment and continuing employment, must possess a valid driver's license. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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        Announcement Number: 46479 Open to all qualified persons. Posted 02/29/2024 Recruiter:   WILLIAM SOROM   Phone: (702)486-9917   Email: bsorom@doc.nv.gov Applications accepted until recruitment needs are satisfied    ** Qualified individuals are encouraged to apply immediately. Lists of eligible candidates will be established and hiring may occur early in the recruiting process. Recruitment will close without notice when a sufficient number of applications are received or a hiring decision has been made.  The Position   Correctional Officers maintain and supervise offenders in State correctional facilities in a controlled humane environment. This position may be at a Maximum-Security Prison.   Incumbents receive structured classroom and on-the-job training in performing most of the duties described in the series concept. This is the trainee level in the series and incumbents progress to the next level in the series upon meeting minimum qualifications, satisfactory performance and the recommendation of the appointing authority. Minimum qualification is to list 2 years of your most recent full time or equivalent work history. Work history can be part time or full time work, military or college experience after high school graduation. Although 2 years is the minimum qualification, please list your most recent 10 years of work history if you have it and any additional correctional officer related experience. 1 to 2 weeks after your application has been verified you will be invited via email to the address you have on your application to a Physical Fitness testing date.    If you pass all events then you will stay the remainder of the day to complete additional pre-hire activities to include background documents, a psychological test, an interview, drug test and fingerprinting. In order to qualify as a Correctional Officer (CO): non trainee - Promote Day After Hire: -Minimum Bachelors in Criminal Justice, Psychology, Sociology, Social Work, Criminology or Administration of Justice, or - AA + 6 months of experience as CO or - One year of experience as a CO in Correctional facility, or - 5 years as a Police officer. NOTE: As part of the selection process, the Nevada Department of Corrections will conduct: 1) POST physical fitness test which consists of a vertical jump of 15 inches, Agility run in 20.4 seconds, 20 push-ups (not timed), a 300 meter run in one minute fourteen seconds, and a 1.5 mile run/walk in 17 minutes 37 seconds. 2) Extensive background investigation. 3) Drug test 4) Medical Physical examination 5) Psychological examination 6) Correctional Officer Structured Interview. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-13_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Graduation from high school or equivalent education and two years of work experience; OR an equivalent combination of education and experience as described above. Special Notes An Associate's Degree in corrections, criminal justice, or a closely related field may be substituted for six months of the required journey level experience. Special Requirements As a condition of appointment and continuing employment, must be available to work any post/shift assignment. A State of Nevada/FBI background check will be required of the selected applicant. Applicants must be able to meet current Peace Officer Standard & Training (P.O.S.T.) requirements as established in the Nevada Revised Statutes and Nevada Administrative Code. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. The Nevada Department of Corrections will not appoint an applicant for employment if they have been convicted of a DUI/DWI within seven years of their written application; or convicted of 2 or more DUI/DWI within their lifetime. A pre-employment criminal history check and fingerprinting are required. The Nevada Department of Corrections will not appoint an applicant for employment if they have been terminated for cause (due to a conduct-related situation) from a department of local, state, or federal government. The Nevada Department of Corrections will not appoint an applicant for employment if they have been discharged from military service other than honorably. This position requires passing a strict annual physical examination in accordance with the provisions of the Heart/Lung Bills. Must be a US citizen and 21 years of age at time of appointment. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of a felony in this State or of any offense which would be a felony if committed in this state. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of any offense involving the illegal sale or manufacture of controlled substances. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of domestic violence. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have used any illegal controlled substance within one year of the date of application including prescription drugs not prescribed to them. As a condition of appointment and continuing employment, must be willing to work overtime on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be recalled on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be placed on stand-by status if necessary. As a condition of appointment and continuing employment, must be willing to work variable schedules that may include 8, 10 or 12 hour shifts. As a condition of appointment and continuing employment, must pass all phases of orientation training. As a condition of appointment and continuing employment, must possess a valid driver's license. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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                                            State of Nevada
                                    
            
                            
                    Jean, Nevada, United States
                
                    

        
            Announcement Number: 46479 Open to all qualified persons. Posted 02/29/2024 Recruiter:   WILLIAM SOROM   Phone: (702)486-9917   Email: bsorom@doc.nv.gov Applications accepted until recruitment needs are satisfied    ** Qualified individuals are encouraged to apply immediately. Lists of eligible candidates will be established and hiring may occur early in the recruiting process. Recruitment will close without notice when a sufficient number of applications are received or a hiring decision has been made.  The Position   Correctional Officers maintain and supervise offenders in State correctional facilities in a controlled humane environment. This position may be at a Maximum-Security Prison.   Incumbents receive structured classroom and on-the-job training in performing most of the duties described in the series concept. This is the trainee level in the series and incumbents progress to the next level in the series upon meeting minimum qualifications, satisfactory performance and the recommendation of the appointing authority. Minimum qualification is to list 2 years of your most recent full time or equivalent work history. Work history can be part time or full time work, military or college experience after high school graduation. Although 2 years is the minimum qualification, please list your most recent 10 years of work history if you have it and any additional correctional officer related experience. 1 to 2 weeks after your application has been verified you will be invited via email to the address you have on your application to a Physical Fitness testing date.    If you pass all events then you will stay the remainder of the day to complete additional pre-hire activities to include background documents, a psychological test, an interview, drug test and fingerprinting. In order to qualify as a Correctional Officer (CO): non trainee - Promote Day After Hire: -Minimum Bachelors in Criminal Justice, Psychology, Sociology, Social Work, Criminology or Administration of Justice, or - AA + 6 months of experience as CO or - One year of experience as a CO in Correctional facility, or - 5 years as a Police officer. NOTE: As part of the selection process, the Nevada Department of Corrections will conduct: 1) POST physical fitness test which consists of a vertical jump of 15 inches, Agility run in 20.4 seconds, 20 push-ups (not timed), a 300 meter run in one minute fourteen seconds, and a 1.5 mile run/walk in 17 minutes 37 seconds. 2) Extensive background investigation. 3) Drug test 4) Medical Physical examination 5) Psychological examination 6) Correctional Officer Structured Interview. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-13_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Graduation from high school or equivalent education and two years of work experience; OR an equivalent combination of education and experience as described above. Special Notes An Associate's Degree in corrections, criminal justice, or a closely related field may be substituted for six months of the required journey level experience. Special Requirements As a condition of appointment and continuing employment, must be available to work any post/shift assignment. A State of Nevada/FBI background check will be required of the selected applicant. Applicants must be able to meet current Peace Officer Standard & Training (P.O.S.T.) requirements as established in the Nevada Revised Statutes and Nevada Administrative Code. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. The Nevada Department of Corrections will not appoint an applicant for employment if they have been convicted of a DUI/DWI within seven years of their written application; or convicted of 2 or more DUI/DWI within their lifetime. A pre-employment criminal history check and fingerprinting are required. The Nevada Department of Corrections will not appoint an applicant for employment if they have been terminated for cause (due to a conduct-related situation) from a department of local, state, or federal government. The Nevada Department of Corrections will not appoint an applicant for employment if they have been discharged from military service other than honorably. This position requires passing a strict annual physical examination in accordance with the provisions of the Heart/Lung Bills. Must be a US citizen and 21 years of age at time of appointment. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of a felony in this State or of any offense which would be a felony if committed in this state. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of any offense involving the illegal sale or manufacture of controlled substances. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of domestic violence. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have used any illegal controlled substance within one year of the date of application including prescription drugs not prescribed to them. As a condition of appointment and continuing employment, must be willing to work overtime on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be recalled on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be placed on stand-by status if necessary. As a condition of appointment and continuing employment, must be willing to work variable schedules that may include 8, 10 or 12 hour shifts. As a condition of appointment and continuing employment, must pass all phases of orientation training. As a condition of appointment and continuing employment, must possess a valid driver's license. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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        Announcement Number: 46479 Open to all qualified persons. Posted 02/29/2024 Recruiter:   WILLIAM SOROM   Phone: (702)486-9917   Email: bsorom@doc.nv.gov Applications accepted until recruitment needs are satisfied    ** Qualified individuals are encouraged to apply immediately. Lists of eligible candidates will be established and hiring may occur early in the recruiting process. Recruitment will close without notice when a sufficient number of applications are received or a hiring decision has been made.  The Position   Correctional Officers maintain and supervise offenders in State correctional facilities in a controlled humane environment. This position may be at a Maximum-Security Prison.   Incumbents receive structured classroom and on-the-job training in performing most of the duties described in the series concept. This is the trainee level in the series and incumbents progress to the next level in the series upon meeting minimum qualifications, satisfactory performance and the recommendation of the appointing authority. Minimum qualification is to list 2 years of your most recent full time or equivalent work history. Work history can be part time or full time work, military or college experience after high school graduation. Although 2 years is the minimum qualification, please list your most recent 10 years of work history if you have it and any additional correctional officer related experience. 1 to 2 weeks after your application has been verified you will be invited via email to the address you have on your application to a Physical Fitness testing date.    If you pass all events then you will stay the remainder of the day to complete additional pre-hire activities to include background documents, a psychological test, an interview, drug test and fingerprinting. In order to qualify as a Correctional Officer (CO): non trainee - Promote Day After Hire: -Minimum Bachelors in Criminal Justice, Psychology, Sociology, Social Work, Criminology or Administration of Justice, or - AA + 6 months of experience as CO or - One year of experience as a CO in Correctional facility, or - 5 years as a Police officer. NOTE: As part of the selection process, the Nevada Department of Corrections will conduct: 1) POST physical fitness test which consists of a vertical jump of 15 inches, Agility run in 20.4 seconds, 20 push-ups (not timed), a 300 meter run in one minute fourteen seconds, and a 1.5 mile run/walk in 17 minutes 37 seconds. 2) Extensive background investigation. 3) Drug test 4) Medical Physical examination 5) Psychological examination 6) Correctional Officer Structured Interview. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-13_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Graduation from high school or equivalent education and two years of work experience; OR an equivalent combination of education and experience as described above. Special Notes An Associate's Degree in corrections, criminal justice, or a closely related field may be substituted for six months of the required journey level experience. Special Requirements As a condition of appointment and continuing employment, must be available to work any post/shift assignment. A State of Nevada/FBI background check will be required of the selected applicant. Applicants must be able to meet current Peace Officer Standard & Training (P.O.S.T.) requirements as established in the Nevada Revised Statutes and Nevada Administrative Code. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. The Nevada Department of Corrections will not appoint an applicant for employment if they have been convicted of a DUI/DWI within seven years of their written application; or convicted of 2 or more DUI/DWI within their lifetime. A pre-employment criminal history check and fingerprinting are required. The Nevada Department of Corrections will not appoint an applicant for employment if they have been terminated for cause (due to a conduct-related situation) from a department of local, state, or federal government. The Nevada Department of Corrections will not appoint an applicant for employment if they have been discharged from military service other than honorably. This position requires passing a strict annual physical examination in accordance with the provisions of the Heart/Lung Bills. Must be a US citizen and 21 years of age at time of appointment. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of a felony in this State or of any offense which would be a felony if committed in this state. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of any offense involving the illegal sale or manufacture of controlled substances. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of domestic violence. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have used any illegal controlled substance within one year of the date of application including prescription drugs not prescribed to them. As a condition of appointment and continuing employment, must be willing to work overtime on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be recalled on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be placed on stand-by status if necessary. As a condition of appointment and continuing employment, must be willing to work variable schedules that may include 8, 10 or 12 hour shifts. As a condition of appointment and continuing employment, must pass all phases of orientation training. As a condition of appointment and continuing employment, must possess a valid driver's license. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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            Announcement Number: 46479 Open to all qualified persons. Posted 02/29/2024 Recruiter:   WILLIAM SOROM   Phone: (702)486-9917   Email: bsorom@doc.nv.gov Applications accepted until recruitment needs are satisfied    ** Qualified individuals are encouraged to apply immediately. Lists of eligible candidates will be established and hiring may occur early in the recruiting process. Recruitment will close without notice when a sufficient number of applications are received or a hiring decision has been made.  The Position   Correctional Officers maintain and supervise offenders in State correctional facilities in a controlled humane environment. This position may be at a Maximum-Security Prison.   Incumbents receive structured classroom and on-the-job training in performing most of the duties described in the series concept. This is the trainee level in the series and incumbents progress to the next level in the series upon meeting minimum qualifications, satisfactory performance and the recommendation of the appointing authority. Minimum qualification is to list 2 years of your most recent full time or equivalent work history. Work history can be part time or full time work, military or college experience after high school graduation. Although 2 years is the minimum qualification, please list your most recent 10 years of work history if you have it and any additional correctional officer related experience. 1 to 2 weeks after your application has been verified you will be invited via email to the address you have on your application to a Physical Fitness testing date.    If you pass all events then you will stay the remainder of the day to complete additional pre-hire activities to include background documents, a psychological test, an interview, drug test and fingerprinting. In order to qualify as a Correctional Officer (CO): non trainee - Promote Day After Hire: -Minimum Bachelors in Criminal Justice, Psychology, Sociology, Social Work, Criminology or Administration of Justice, or - AA + 6 months of experience as CO or - One year of experience as a CO in Correctional facility, or - 5 years as a Police officer. NOTE: As part of the selection process, the Nevada Department of Corrections will conduct: 1) POST physical fitness test which consists of a vertical jump of 15 inches, Agility run in 20.4 seconds, 20 push-ups (not timed), a 300 meter run in one minute fourteen seconds, and a 1.5 mile run/walk in 17 minutes 37 seconds. 2) Extensive background investigation. 3) Drug test 4) Medical Physical examination 5) Psychological examination 6) Correctional Officer Structured Interview. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-13_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Graduation from high school or equivalent education and two years of work experience; OR an equivalent combination of education and experience as described above. Special Notes An Associate's Degree in corrections, criminal justice, or a closely related field may be substituted for six months of the required journey level experience. Special Requirements As a condition of appointment and continuing employment, must be available to work any post/shift assignment. A State of Nevada/FBI background check will be required of the selected applicant. Applicants must be able to meet current Peace Officer Standard & Training (P.O.S.T.) requirements as established in the Nevada Revised Statutes and Nevada Administrative Code. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. The Nevada Department of Corrections will not appoint an applicant for employment if they have been convicted of a DUI/DWI within seven years of their written application; or convicted of 2 or more DUI/DWI within their lifetime. A pre-employment criminal history check and fingerprinting are required. The Nevada Department of Corrections will not appoint an applicant for employment if they have been terminated for cause (due to a conduct-related situation) from a department of local, state, or federal government. The Nevada Department of Corrections will not appoint an applicant for employment if they have been discharged from military service other than honorably. This position requires passing a strict annual physical examination in accordance with the provisions of the Heart/Lung Bills. Must be a US citizen and 21 years of age at time of appointment. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of a felony in this State or of any offense which would be a felony if committed in this state. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of any offense involving the illegal sale or manufacture of controlled substances. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of domestic violence. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have used any illegal controlled substance within one year of the date of application including prescription drugs not prescribed to them. As a condition of appointment and continuing employment, must be willing to work overtime on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be recalled on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be placed on stand-by status if necessary. As a condition of appointment and continuing employment, must be willing to work variable schedules that may include 8, 10 or 12 hour shifts. As a condition of appointment and continuing employment, must pass all phases of orientation training. As a condition of appointment and continuing employment, must possess a valid driver's license. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
        Announcement Number: 46479 Open to all qualified persons. Posted 02/29/2024 Recruiter:   WILLIAM SOROM   Phone: (702)486-9917   Email: bsorom@doc.nv.gov Applications accepted until recruitment needs are satisfied    ** Qualified individuals are encouraged to apply immediately. Lists of eligible candidates will be established and hiring may occur early in the recruiting process. Recruitment will close without notice when a sufficient number of applications are received or a hiring decision has been made.  The Position   Correctional Officers maintain and supervise offenders in State correctional facilities in a controlled humane environment. This position may be at a Maximum-Security Prison.   Incumbents receive structured classroom and on-the-job training in performing most of the duties described in the series concept. This is the trainee level in the series and incumbents progress to the next level in the series upon meeting minimum qualifications, satisfactory performance and the recommendation of the appointing authority. Minimum qualification is to list 2 years of your most recent full time or equivalent work history. Work history can be part time or full time work, military or college experience after high school graduation. Although 2 years is the minimum qualification, please list your most recent 10 years of work history if you have it and any additional correctional officer related experience. 1 to 2 weeks after your application has been verified you will be invited via email to the address you have on your application to a Physical Fitness testing date.    If you pass all events then you will stay the remainder of the day to complete additional pre-hire activities to include background documents, a psychological test, an interview, drug test and fingerprinting. In order to qualify as a Correctional Officer (CO): non trainee - Promote Day After Hire: -Minimum Bachelors in Criminal Justice, Psychology, Sociology, Social Work, Criminology or Administration of Justice, or - AA + 6 months of experience as CO or - One year of experience as a CO in Correctional facility, or - 5 years as a Police officer. NOTE: As part of the selection process, the Nevada Department of Corrections will conduct: 1) POST physical fitness test which consists of a vertical jump of 15 inches, Agility run in 20.4 seconds, 20 push-ups (not timed), a 300 meter run in one minute fourteen seconds, and a 1.5 mile run/walk in 17 minutes 37 seconds. 2) Extensive background investigation. 3) Drug test 4) Medical Physical examination 5) Psychological examination 6) Correctional Officer Structured Interview. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-13_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Graduation from high school or equivalent education and two years of work experience; OR an equivalent combination of education and experience as described above. Special Notes An Associate's Degree in corrections, criminal justice, or a closely related field may be substituted for six months of the required journey level experience. Special Requirements As a condition of appointment and continuing employment, must be available to work any post/shift assignment. A State of Nevada/FBI background check will be required of the selected applicant. Applicants must be able to meet current Peace Officer Standard & Training (P.O.S.T.) requirements as established in the Nevada Revised Statutes and Nevada Administrative Code. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. The Nevada Department of Corrections will not appoint an applicant for employment if they have been convicted of a DUI/DWI within seven years of their written application; or convicted of 2 or more DUI/DWI within their lifetime. A pre-employment criminal history check and fingerprinting are required. The Nevada Department of Corrections will not appoint an applicant for employment if they have been terminated for cause (due to a conduct-related situation) from a department of local, state, or federal government. The Nevada Department of Corrections will not appoint an applicant for employment if they have been discharged from military service other than honorably. This position requires passing a strict annual physical examination in accordance with the provisions of the Heart/Lung Bills. Must be a US citizen and 21 years of age at time of appointment. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of a felony in this State or of any offense which would be a felony if committed in this state. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of any offense involving the illegal sale or manufacture of controlled substances. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have been convicted of domestic violence. The Nevada Department of Corrections will not appoint a person to a law enforcement position if they have used any illegal controlled substance within one year of the date of application including prescription drugs not prescribed to them. As a condition of appointment and continuing employment, must be willing to work overtime on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be recalled on short notice, as well as weekends and holidays. As a condition of appointment and continuing employment, must be willing to be placed on stand-by status if necessary. As a condition of appointment and continuing employment, must be willing to work variable schedules that may include 8, 10 or 12 hour shifts. As a condition of appointment and continuing employment, must pass all phases of orientation training. As a condition of appointment and continuing employment, must possess a valid driver's license. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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            Description   ***This recruitment is eligible for the following hiring incentive ***     The $6,000 recruitment incentive shall be paid in equal installments for the first twenty-six (26) consecutive biweekly pay periods in the position.     Termination from employment will result in any remaining cash incentive payments being forfeited. Incentives are subject to   El Dorado County Personnel Rules    (Download PDF reader)  .     THE EL DORADO COUNTY SHERIFF’S OFFICE    The El Dorado County Sheriff’s Office is dedicated to providing exceptional public service in alignment with the Sheriff's Office Mission and Vision, taking a modern approach to the traditional services of law enforcement, fostering leadership and employee development, and remaining faithful and responsive to the communities we serve.     THE OPPORTUNITY   Sheriff's Correctional Officers have the opportunity to serve and protect their communities in a unique way; following the Sheriff's Vision of Total enforcement on crime and criminals, and delivering consistent and humane care to those placed in our custody. Correctional Officers are assigned to both the South Lake Tahoe and Placerville facilities and may be assigned to specialty units within the jails such as Classification and Gangs, Inmate Services, and armed Transportation Officers.  Check out our website,    www.joinEDSO.org    for more information    The selected candidate will have the opportunity to:        Processes incoming inmates and assist with releasing from custody.    Maintain safety and security while ensuring facility remains in compliance with daily Title 15 mandates; including s upervise inmate exercise, recreation, visiting and similar privileges   Responds to emergency situations within the facility, including medical responses. E valuate emergency situations, providing immediate response with proper actions.     Monitoring inmate daily activity, documenting incidents, searching facility and inmates for contraband and weapons.     Handcuffing, subduing and restraining persons who pose a danger to themself or others, and using restraining devices.     For a full description of duties and responsibilities, please review the job description  here .   Sheriff’s Personnel Unit will assess your application to determine if you are minimally qualified using the following recommendations. Any combination of the required experience, education, and training that would provide the essential knowledge, skills, and abilities is qualifying.   This recruitment is specifically for  lateral  Correctional Officers. To qualify as a lateral applicant, the following qualifications must be met:   Must possess a valid driver's license   Must be at least 18 years of age   Graduation from high school or possession of a GED    Possession of a certificate of completion of the BSCC Jail Operations Training Academy   Possession of a certificate of completion of the PC 832 Arrest training   1 year of experience equivalent to the County's class of Sheriff's Correctional Officer I     The ideal candidate will be currently working, or within three years of employment, in a position equivalent to Sheriff's Correctional Officer I/II.   Click  here  to view the minimum qualifications for Sheriff's Correctional Officer I/II, as well as the physical, environmental, and working conditions.      SUBMIT YOUR APPLICATION    Apply online by clicking the 'Apply' link at the top of this announcement. When your online application and responses to the required supplemental questions are complete, click 'Accept'.     If you have any questions regarding this recruitment, please contact Miah Linson in the Sheriff’s Personnel Unit at linsonr @edso.org .      RECRUITMENT PROCESS    The Sheriff’s Personnel Unit will screen all applications to identify qualified candidates. Those applicants who meet the minimum requirements for this position will be required to complete a pre-investigative questionnaire. Based on the information provided, applicants may be disqualified based on criteria set forth in Part 7, Section 706.1 of the County of El Dorado Personnel Rules and in conjunction with Sheriff’s Selection Policy 1000. After screening, qualified candidates will be referred to the next step and notified of all further procedures applicable to their status in the recruitment process.     Please refer to   Sheriff's Policy 1000 - Selection Standards    (Download PDF reader)  for more information regarding disqualifying events in an applicants background.      Training and Experience Review (Weighted 100%):   A training and experience review consists of candidates responding to supplemental questions on the job application. A subject matter expert will evaluate each candidate's responses based on predetermined criteria. The subject matter experts are not granted access to the candidate's application; therefore, responses to the supplemental questions should be thorough, detailed, and complete. Do not refer to resumes, cover letters, or other documentation as they will not be reviewed.     Supplemental questions play an integral role in this recruitment process. Please take the time to provide thoughtful and thorough responses. The information you provide may be used to determine your ranking for referral to specific vacancies. All work experience that is described or included in your response(s) MUST be included in the "Work Experience" section of your application. Do not refer to a resume or other documentation.    For more information on the recruitment process,  click here  .     Based on the Sheriff's Office needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedures.      ADDITIONAL INFORMATION    The El Dorado County Sheriff’s Office is recruiting applicants for Sheriff Correctional Officer II. This recruitment will establish a list for the purpose of filling current and future full time vacancies. This recruitment will remain open until all vacancies are filled.     We currently have the following vacancies:  Multiple full time vacancy in the Custody Division, located in both South Lake Tahoe and Placerville, Ca.   All candidates will initially be assigned to the Placerville Jail to complete training.    Click  here  for Frequently Asked Questions.     The County of El Dorado is an Equal Opportunity Employer and encourages applicants from diverse backgrounds to apply.     Prior to conditional job offer, candidates will undergo a thorough background investigation. Many job classifications require a pre-employment medical screening. Depending on the job classification, medical screening may include testing for drugs; a positive test may result in revocation of an employment offer.    Not just rustic mining towns and historic sites - Today El Dorado County is a year-round vacation destination overflowing with outdoor adventure, inviting agritourism locations, enriching family activities, and a proud Gold Rush history. Escape the traffic and smog because El Dorado County is just:   40 miles from Downtown Sacramento  50 miles from Sacramento Airport  129 miles to San Francisco   Here are a few of the many activities and events available throughout El Dorado County:   Hiking, Camping, Fishing, Boating, and Watersports  Skiing and Snowboarding  Live Music and Music Festivals  Local Craft Breweries and Wineries  El Dorado County Fair  Placerville Speedway  Farm to Fork Restaurants  Local Shopping Gems   CHECK OUT OUR VIDEO TO LEARN MORE   The County of El Dorado is committed to providing a comprehensive, flexible benefits program to meet your needs!   For your Health and Well-Being:     Medical    Dental    Vision    Flexible Spending Accounts - FSA & HSA    Employee Assistance Program (EAP)    Basic Life Insurance    Long Term Disability (LTD)    Discounts on gym memberships      For your Financial Future:     CalPERSRetirement    Deferred Compensation (457) Plans    Optional Life Insurance      For your Work/Life Balance:     Paid Holidays    Floating Holidays    Vacation and sick leave accruals       To learn more about the benefits offered by the County of El Dorado please visit our website located  here .    Extra help employees are not considered regular employees, therefore do not attain civil service status, and do not receive benefits or paid leaves; however, they do accrue sick leave consistent with the law.  Closing Date/Time: 5/31/2024 11:59 PM Pacific
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        Description   ***This recruitment is eligible for the following hiring incentive ***     The $6,000 recruitment incentive shall be paid in equal installments for the first twenty-six (26) consecutive biweekly pay periods in the position.     Termination from employment will result in any remaining cash incentive payments being forfeited. Incentives are subject to   El Dorado County Personnel Rules    (Download PDF reader)  .     THE EL DORADO COUNTY SHERIFF’S OFFICE    The El Dorado County Sheriff’s Office is dedicated to providing exceptional public service in alignment with the Sheriff's Office Mission and Vision, taking a modern approach to the traditional services of law enforcement, fostering leadership and employee development, and remaining faithful and responsive to the communities we serve.     THE OPPORTUNITY   Sheriff's Correctional Officers have the opportunity to serve and protect their communities in a unique way; following the Sheriff's Vision of Total enforcement on crime and criminals, and delivering consistent and humane care to those placed in our custody. Correctional Officers are assigned to both the South Lake Tahoe and Placerville facilities and may be assigned to specialty units within the jails such as Classification and Gangs, Inmate Services, and armed Transportation Officers.  Check out our website,    www.joinEDSO.org    for more information    The selected candidate will have the opportunity to:        Processes incoming inmates and assist with releasing from custody.    Maintain safety and security while ensuring facility remains in compliance with daily Title 15 mandates; including s upervise inmate exercise, recreation, visiting and similar privileges   Responds to emergency situations within the facility, including medical responses. E valuate emergency situations, providing immediate response with proper actions.     Monitoring inmate daily activity, documenting incidents, searching facility and inmates for contraband and weapons.     Handcuffing, subduing and restraining persons who pose a danger to themself or others, and using restraining devices.     For a full description of duties and responsibilities, please review the job description  here .   Sheriff’s Personnel Unit will assess your application to determine if you are minimally qualified using the following recommendations. Any combination of the required experience, education, and training that would provide the essential knowledge, skills, and abilities is qualifying.   This recruitment is specifically for  lateral  Correctional Officers. To qualify as a lateral applicant, the following qualifications must be met:   Must possess a valid driver's license   Must be at least 18 years of age   Graduation from high school or possession of a GED    Possession of a certificate of completion of the BSCC Jail Operations Training Academy   Possession of a certificate of completion of the PC 832 Arrest training   1 year of experience equivalent to the County's class of Sheriff's Correctional Officer I     The ideal candidate will be currently working, or within three years of employment, in a position equivalent to Sheriff's Correctional Officer I/II.   Click  here  to view the minimum qualifications for Sheriff's Correctional Officer I/II, as well as the physical, environmental, and working conditions.      SUBMIT YOUR APPLICATION    Apply online by clicking the 'Apply' link at the top of this announcement. When your online application and responses to the required supplemental questions are complete, click 'Accept'.     If you have any questions regarding this recruitment, please contact Miah Linson in the Sheriff’s Personnel Unit at linsonr @edso.org .      RECRUITMENT PROCESS    The Sheriff’s Personnel Unit will screen all applications to identify qualified candidates. Those applicants who meet the minimum requirements for this position will be required to complete a pre-investigative questionnaire. Based on the information provided, applicants may be disqualified based on criteria set forth in Part 7, Section 706.1 of the County of El Dorado Personnel Rules and in conjunction with Sheriff’s Selection Policy 1000. After screening, qualified candidates will be referred to the next step and notified of all further procedures applicable to their status in the recruitment process.     Please refer to   Sheriff's Policy 1000 - Selection Standards    (Download PDF reader)  for more information regarding disqualifying events in an applicants background.      Training and Experience Review (Weighted 100%):   A training and experience review consists of candidates responding to supplemental questions on the job application. A subject matter expert will evaluate each candidate's responses based on predetermined criteria. The subject matter experts are not granted access to the candidate's application; therefore, responses to the supplemental questions should be thorough, detailed, and complete. Do not refer to resumes, cover letters, or other documentation as they will not be reviewed.     Supplemental questions play an integral role in this recruitment process. Please take the time to provide thoughtful and thorough responses. The information you provide may be used to determine your ranking for referral to specific vacancies. All work experience that is described or included in your response(s) MUST be included in the "Work Experience" section of your application. Do not refer to a resume or other documentation.    For more information on the recruitment process,  click here  .     Based on the Sheriff's Office needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedures.      ADDITIONAL INFORMATION    The El Dorado County Sheriff’s Office is recruiting applicants for Sheriff Correctional Officer II. This recruitment will establish a list for the purpose of filling current and future full time vacancies. This recruitment will remain open until all vacancies are filled.     We currently have the following vacancies:  Multiple full time vacancy in the Custody Division, located in both South Lake Tahoe and Placerville, Ca.   All candidates will initially be assigned to the Placerville Jail to complete training.    Click  here  for Frequently Asked Questions.     The County of El Dorado is an Equal Opportunity Employer and encourages applicants from diverse backgrounds to apply.     Prior to conditional job offer, candidates will undergo a thorough background investigation. Many job classifications require a pre-employment medical screening. Depending on the job classification, medical screening may include testing for drugs; a positive test may result in revocation of an employment offer.    Not just rustic mining towns and historic sites - Today El Dorado County is a year-round vacation destination overflowing with outdoor adventure, inviting agritourism locations, enriching family activities, and a proud Gold Rush history. Escape the traffic and smog because El Dorado County is just:   40 miles from Downtown Sacramento  50 miles from Sacramento Airport  129 miles to San Francisco   Here are a few of the many activities and events available throughout El Dorado County:   Hiking, Camping, Fishing, Boating, and Watersports  Skiing and Snowboarding  Live Music and Music Festivals  Local Craft Breweries and Wineries  El Dorado County Fair  Placerville Speedway  Farm to Fork Restaurants  Local Shopping Gems   CHECK OUT OUR VIDEO TO LEARN MORE   The County of El Dorado is committed to providing a comprehensive, flexible benefits program to meet your needs!   For your Health and Well-Being:     Medical    Dental    Vision    Flexible Spending Accounts - FSA & HSA    Employee Assistance Program (EAP)    Basic Life Insurance    Long Term Disability (LTD)    Discounts on gym memberships      For your Financial Future:     CalPERSRetirement    Deferred Compensation (457) Plans    Optional Life Insurance      For your Work/Life Balance:     Paid Holidays    Floating Holidays    Vacation and sick leave accruals       To learn more about the benefits offered by the County of El Dorado please visit our website located  here .    Extra help employees are not considered regular employees, therefore do not attain civil service status, and do not receive benefits or paid leaves; however, they do accrue sick leave consistent with the law.  Closing Date/Time: 5/31/2024 11:59 PM Pacific
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            Description    ***This recruitment is eligible for the following hiring incentive ***      The $6,000 recruitment incentive shall be paid in equal installments for the first twenty-six (26) consecutive biweekly pay periods in the position.      Termination from employment will result in any remaining cash incentive payments being forfeited. Incentives are subject to   El Dorado County Personnel Rules   .     THE EL DORADO COUNTY SHERIFF’S OFFICE    The El Dorado County Sheriff’s Office is dedicated to providing exceptional public service in alignment with the Sheriff's Office Mission and Vision, taking a modern approach to the traditional services of law enforcement, fostering leadership and employee development, and remaining faithful and responsive to the communities we serve.     THE OPPORTUNITY   Sheriff's Correctional Officers have the opportunity to serve and protect their communities in a unique way; following the Sheriff's Vision of Total enforcement on crime and criminals, and delivering consistent and humane care to those placed in our custody. Correctional Officers are assigned to both the South Lake Tahoe and Placerville facilities and may be assigned to specialty units within the jails such as Classification and Gangs, Inmate Services, and armed Transportation Officers.  Check out our website    www.joinEDSO.org    for more information!    The selected candidate will have the opportunity to:        Processes incoming inmates and assist with releasing from custody.    Maintain safety and security while ensuring facility remains in compliance with daily Title 15 mandates; including s upervise inmate exercise, recreation, visiting and similar privileges   Responds to emergency situations within the facility, including medical responses. E valuate emergency situations, providing immediate response with proper actions.     Monitoring inmate daily activity, documenting incidents, searching facility and inmates for contraband and weapons.     Handcuffing, subduing and restraining persons who pose a danger to themself or others, and using restraining devices.     For a full description of duties and responsibilities, please review the job description  here .   Sheriff’s Personnel Unit will assess your application to determine if you are minimally qualified using the following recommendations. Any combination of the required experience, education, and training that would provide the essential knowledge, skills, and abilities is qualifying.   Must possess a valid driver's license. Must be at least 18 years of age.     Correctional Officer I:  Graduation from high school  OR  possession of a GED Certificate.   Click  here  to view the minimum qualifications for Sheriff's Correctional Officer I/II, as well as the physical, environmental, and working conditions.      SUBMIT YOUR APPLICATION    Apply online by clicking the 'Apply' link at the top of this announcement. When your online application and responses to the required supplemental questions are complete, click 'Accept'.     If you have any questions regarding this recruitment, please contact Miah Linson in the Sheriff’s Personnel Unit at linsonr @edso.org .      RECRUITMENT PROCESS    The Sheriff’s Personnel Unit will screen all applications to identify qualified candidates. Those qualified applicants will be notified by email at least one week prior to testing date.   A written exam will be utilized to determine an applicant's ranking and placement on the eligibility list. If it is determined that you meet the minimum qualifications and are therefore eligible to participate, you will receive a link to schedule a written exam.  The written and physical abilities exams are scheduled for 04/11/2024 and 04/25/2024 at 8:00am. Panel interviews will happen immediately following the physical and written exams.  If you have taken the BSCC Adult Correction Officer examination within twelve (12) months prior to the scheduled date of the examination, you may elect to transfer that examination score or sit for the examination again; you must contact Sheriff's Personnel prior to the scheduled exam date to request that your previous score be transferred. Per BSCC, you may not take the exam within 30 days of a previous written test administration. All applicants must participate in the physical abilities exam, no prior scores are allowed.    CLICK for information on the      Physical Abilities Test and     Written Test     Referred applicants will be required to complete a pre-investigative questionnaire. Based on the information provided, applicants may be disqualified based on criteria set forth in Part 7, Section 706.1 of the County of El Dorado Personnel Rules and in conjunction with Sheriff’s Selection Policy 1000. After screening, qualified candidates will be referred to the next step and notified of all further procedures applicable to their status in the recruitment process.    Please refer to   Sheriff's Policy 1000 - Selection Standards   for more information regarding disqualifying events in an applicants background.      For more information on the recruitment process,   click here  .     Based on the Sheriff's Office needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedures.      ADDITIONAL INFORMATION    The El Dorado County Sheriff’s Office is recruiting applicants for Sheriff's Correctional Officer I. This recruitment will establish a list for the purpose of filling current and future full time and extra help vacancies.     We currently have the following vacancies:  Multiple full time vacancy located in both South Lake Tahoe and Placerville, Ca.   All candidates will initially be assigned to the Placerville Facility to complete training, then transferred to the South Lake Tahoe Facility.    Click  here  for Frequently Asked Questions.     The County of El Dorado is an Equal Opportunity Employer and encourages applicants from diverse backgrounds to apply.     Prior to conditional job offer, candidates will undergo a thorough background investigation. Many job classifications require a pre-employment medical screening. Depending on the job classification, medical screening may include testing for drugs, a positive test may result in revocation of an employment offer.    Not just rustic mining towns and historic sites - Today El Dorado County is a year-round vacation destination overflowing with outdoor adventure, inviting agritourism locations, enriching family activities, and a proud Gold Rush history. Escape the traffic and smog because El Dorado County is just:   40 miles from Downtown Sacramento  50 miles from Sacramento Airport  129 miles to San Francisco   Here are a few of the many activities and events available throughout El Dorado County:   Hiking, Camping, Fishing, Boating, and Watersports  Skiing and Snowboarding  Live Music and Music Festivals  Local Craft Breweries and Wineries  El Dorado County Fair  Placerville Speedway  Farm to Fork Restaurants  Local Shopping Gems    The County of El Dorado is committed to providing a comprehensive, flexible benefits program to meet your needs!   For your Health and Well-Being:     Medical    Dental    Vision    Flexible Spending Accounts - FSA & HSA    Employee Assistance Program (EAP)    Basic Life Insurance    Long Term Disability (LTD)    Discounts on gym memberships      For your Financial Future:     CalPERSRetirement    Deferred Compensation (457) Plans    Optional Life Insurance      For your Work/Life Balance:     Paid Holidays    Floating Holidays    Vacation and sick leave accruals       To learn more about the benefits offered by the County of El Dorado please visit our website located  here .    Extra help employees are not considered regular employees, therefore do not attain civil service status, and do not receive benefits or paid leaves; however, they do accrue sick leave consistent with the law.  Closing Date/Time: 4/23/2024 11:59 PM Pacific
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        Description    ***This recruitment is eligible for the following hiring incentive ***      The $6,000 recruitment incentive shall be paid in equal installments for the first twenty-six (26) consecutive biweekly pay periods in the position.      Termination from employment will result in any remaining cash incentive payments being forfeited. Incentives are subject to   El Dorado County Personnel Rules   .     THE EL DORADO COUNTY SHERIFF’S OFFICE    The El Dorado County Sheriff’s Office is dedicated to providing exceptional public service in alignment with the Sheriff's Office Mission and Vision, taking a modern approach to the traditional services of law enforcement, fostering leadership and employee development, and remaining faithful and responsive to the communities we serve.     THE OPPORTUNITY   Sheriff's Correctional Officers have the opportunity to serve and protect their communities in a unique way; following the Sheriff's Vision of Total enforcement on crime and criminals, and delivering consistent and humane care to those placed in our custody. Correctional Officers are assigned to both the South Lake Tahoe and Placerville facilities and may be assigned to specialty units within the jails such as Classification and Gangs, Inmate Services, and armed Transportation Officers.  Check out our website    www.joinEDSO.org    for more information!    The selected candidate will have the opportunity to:        Processes incoming inmates and assist with releasing from custody.    Maintain safety and security while ensuring facility remains in compliance with daily Title 15 mandates; including s upervise inmate exercise, recreation, visiting and similar privileges   Responds to emergency situations within the facility, including medical responses. E valuate emergency situations, providing immediate response with proper actions.     Monitoring inmate daily activity, documenting incidents, searching facility and inmates for contraband and weapons.     Handcuffing, subduing and restraining persons who pose a danger to themself or others, and using restraining devices.     For a full description of duties and responsibilities, please review the job description  here .   Sheriff’s Personnel Unit will assess your application to determine if you are minimally qualified using the following recommendations. Any combination of the required experience, education, and training that would provide the essential knowledge, skills, and abilities is qualifying.   Must possess a valid driver's license. Must be at least 18 years of age.     Correctional Officer I:  Graduation from high school  OR  possession of a GED Certificate.   Click  here  to view the minimum qualifications for Sheriff's Correctional Officer I/II, as well as the physical, environmental, and working conditions.      SUBMIT YOUR APPLICATION    Apply online by clicking the 'Apply' link at the top of this announcement. When your online application and responses to the required supplemental questions are complete, click 'Accept'.     If you have any questions regarding this recruitment, please contact Miah Linson in the Sheriff’s Personnel Unit at linsonr @edso.org .      RECRUITMENT PROCESS    The Sheriff’s Personnel Unit will screen all applications to identify qualified candidates. Those qualified applicants will be notified by email at least one week prior to testing date.   A written exam will be utilized to determine an applicant's ranking and placement on the eligibility list. If it is determined that you meet the minimum qualifications and are therefore eligible to participate, you will receive a link to schedule a written exam.  The written and physical abilities exams are scheduled for 04/11/2024 and 04/25/2024 at 8:00am. Panel interviews will happen immediately following the physical and written exams.  If you have taken the BSCC Adult Correction Officer examination within twelve (12) months prior to the scheduled date of the examination, you may elect to transfer that examination score or sit for the examination again; you must contact Sheriff's Personnel prior to the scheduled exam date to request that your previous score be transferred. Per BSCC, you may not take the exam within 30 days of a previous written test administration. All applicants must participate in the physical abilities exam, no prior scores are allowed.    CLICK for information on the      Physical Abilities Test and     Written Test     Referred applicants will be required to complete a pre-investigative questionnaire. Based on the information provided, applicants may be disqualified based on criteria set forth in Part 7, Section 706.1 of the County of El Dorado Personnel Rules and in conjunction with Sheriff’s Selection Policy 1000. After screening, qualified candidates will be referred to the next step and notified of all further procedures applicable to their status in the recruitment process.    Please refer to   Sheriff's Policy 1000 - Selection Standards   for more information regarding disqualifying events in an applicants background.      For more information on the recruitment process,   click here  .     Based on the Sheriff's Office needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedures.      ADDITIONAL INFORMATION    The El Dorado County Sheriff’s Office is recruiting applicants for Sheriff's Correctional Officer I. This recruitment will establish a list for the purpose of filling current and future full time and extra help vacancies.     We currently have the following vacancies:  Multiple full time vacancy located in both South Lake Tahoe and Placerville, Ca.   All candidates will initially be assigned to the Placerville Facility to complete training, then transferred to the South Lake Tahoe Facility.    Click  here  for Frequently Asked Questions.     The County of El Dorado is an Equal Opportunity Employer and encourages applicants from diverse backgrounds to apply.     Prior to conditional job offer, candidates will undergo a thorough background investigation. Many job classifications require a pre-employment medical screening. Depending on the job classification, medical screening may include testing for drugs, a positive test may result in revocation of an employment offer.    Not just rustic mining towns and historic sites - Today El Dorado County is a year-round vacation destination overflowing with outdoor adventure, inviting agritourism locations, enriching family activities, and a proud Gold Rush history. Escape the traffic and smog because El Dorado County is just:   40 miles from Downtown Sacramento  50 miles from Sacramento Airport  129 miles to San Francisco   Here are a few of the many activities and events available throughout El Dorado County:   Hiking, Camping, Fishing, Boating, and Watersports  Skiing and Snowboarding  Live Music and Music Festivals  Local Craft Breweries and Wineries  El Dorado County Fair  Placerville Speedway  Farm to Fork Restaurants  Local Shopping Gems    The County of El Dorado is committed to providing a comprehensive, flexible benefits program to meet your needs!   For your Health and Well-Being:     Medical    Dental    Vision    Flexible Spending Accounts - FSA & HSA    Employee Assistance Program (EAP)    Basic Life Insurance    Long Term Disability (LTD)    Discounts on gym memberships      For your Financial Future:     CalPERSRetirement    Deferred Compensation (457) Plans    Optional Life Insurance      For your Work/Life Balance:     Paid Holidays    Floating Holidays    Vacation and sick leave accruals       To learn more about the benefits offered by the County of El Dorado please visit our website located  here .    Extra help employees are not considered regular employees, therefore do not attain civil service status, and do not receive benefits or paid leaves; however, they do accrue sick leave consistent with the law.  Closing Date/Time: 4/23/2024 11:59 PM Pacific
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            Description    ***This recruitment is eligible for the following hiring incentive ***      The $6,000 recruitment incentive shall be paid in equal installments for the first twenty-six (26) consecutive biweekly pay periods in the position.      Termination from employment will result in any remaining cash incentive payments being forfeited. Incentives are subject to   El Dorado County Personnel Rules   .    This recruitment is for female applicants only to comply with staffing requirements under California Penal Code 4021       THE EL DORADO COUNTY SHERIFF’S OFFICE    The El Dorado County Sheriff’s Office is dedicated to providing exceptional public service in alignment with the Sheriff's Office Mission and Vision, taking a modern approach to the traditional services of law enforcement, fostering leadership and employee development, and remaining faithful and responsive to the communities we serve.     THE OPPORTUNITY   Sheriff's Correctional Officers have the opportunity to serve and protect their communities in a unique way; following the Sheriff's Vision of Total enforcement on crime and criminals, and delivering consistent and humane care to those placed in our custody. Correctional Officers are assigned to both the South Lake Tahoe and Placerville facilities and may be assigned to specialty units within the jails such as Classification and Gangs, Inmate Services, and armed Transportation Officers.  Check out our website    www.joinEDSO.org    for more information!    The selected candidate will have the opportunity to:        Processes incoming inmates and assist with releasing from custody.    Maintain safety and security while ensuring facility remains in compliance with daily Title 15 mandates; including s upervise inmate exercise, recreation, visiting and similar privileges   Responds to emergency situations within the facility, including medical responses. E valuate emergency situations, providing immediate response with proper actions.     Monitoring inmate daily activity, documenting incidents, searching facility and inmates for contraband and weapons.     Handcuffing, subduing and restraining persons who pose a danger to themself or others, and using restraining devices.     For a full description of duties and responsibilities, please review the job description  here .   Sheriff’s Personnel Unit will assess your application to determine if you are minimally qualified using the following recommendations. Any combination of the required experience, education, and training that would provide the essential knowledge, skills, and abilities is qualifying.   Must possess a valid driver's license. Must be at least 18 years of age.     Correctional Officer I:  Graduation from high school  OR  possession of a GED Certificate.   Click  here  to view the minimum qualifications for Sheriff's Correctional Officer I/II, as well as the physical, environmental, and working conditions.      SUBMIT YOUR APPLICATION    Apply online by clicking the 'Apply' link at the top of this announcement. When your online application and responses to the required supplemental questions are complete, click 'Accept'.     If you have any questions regarding this recruitment, please contact Miah Linson in the Sheriff’s Personnel Unit at linsonr @edso.org .      RECRUITMENT PROCESS    The Sheriff’s Personnel Unit will screen all applications to identify qualified candidates. Those qualified applicants will be notified by email at least one week prior to testing date.   A written exam will be utilized to determine an applicant's ranking and placement on the eligibility list. If it is determined that you meet the minimum qualifications and are therefore eligible to participate, you will receive a link to schedule a written exam.  The written and physical exams are scheduled for 04/11/2024 and 04/25/2024 at 8am. Panel interviews will happen immediately following the physical and written exams.   If you have taken the BSCC Adult Correction Officer examination within twelve (12) months prior to the scheduled date of the examination, you may elect to transfer that examination score or sit for the examination again; you must contact Sheriff's Personnel prior to the scheduled exam date to request that your previous score be transferred. Per BSCC, you may not take the exam within 30 days of a previous written test administration. All applicants must participate in the physical abilities exam, no prior scores are allowed.    CLICK for information on the      Physical Abilities Test and     Written Test     Referred applicants will be required to complete a pre-investigative questionnaire. Based on the information provided, applicants may be disqualified based on criteria set forth in Part 7, Section 706.1 of the County of El Dorado Personnel Rules and in conjunction with Sheriff’s Selection Policy 1000. After screening, qualified candidates will be referred to the next step and notified of all further procedures applicable to their status in the recruitment process.    Please refer to   Sheriff's Policy 1000 - Selection Standards   for more information regarding disqualifying events in an applicants background.      For more information on the recruitment process,   click here  .     Based on the Sheriff's Office needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedures.      ADDITIONAL INFORMATION    The El Dorado County Sheriff’s Office is recruiting applicants for Sheriff's Correctional Officer I. This recruitment will establish a list for the purpose of filling current and future full time and extra help vacancies.     We currently have the following vacancies:  Multiple full time vacancy located in both South Lake Tahoe and Placerville, Ca.   All candidates will initially be assigned to the Placerville Facility to complete training, then transferred to the South Lake Tahoe Facility.    Click  here  for Frequently Asked Questions.     The County of El Dorado is an Equal Opportunity Employer and encourages applicants from diverse backgrounds to apply.     Prior to conditional job offer, candidates will undergo a thorough background investigation. Many job classifications require a pre-employment medical screening. Depending on the job classification, medical screening may include testing for drugs; a positive test may result in revocation of an employment offer.    Not just rustic mining towns and historic sites - Today El Dorado County is a year-round vacation destination overflowing with outdoor adventure, inviting agritourism locations, enriching family activities, and a proud Gold Rush history. Escape the traffic and smog because El Dorado County is just:   40 miles from Downtown Sacramento  50 miles from Sacramento Airport  129 miles to San Francisco   Here are a few of the many activities and events available throughout El Dorado County:   Hiking, Camping, Fishing, Boating, and Watersports  Skiing and Snowboarding  Live Music and Music Festivals  Local Craft Breweries and Wineries  El Dorado County Fair  Placerville Speedway  Farm to Fork Restaurants  Local Shopping Gems    The County of El Dorado is committed to providing a comprehensive, flexible benefits program to meet your needs!   For your Health and Well-Being:     Medical    Dental    Vision    Flexible Spending Accounts - FSA & HSA    Employee Assistance Program (EAP)    Basic Life Insurance    Long Term Disability (LTD)    Discounts on gym memberships      For your Financial Future:     CalPERSRetirement    Deferred Compensation (457) Plans    Optional Life Insurance      For your Work/Life Balance:     Paid Holidays    Floating Holidays    Vacation and sick leave accruals       To learn more about the benefits offered by the County of El Dorado please visit our website located  here .    Extra help employees are not considered regular employees, therefore do not attain civil service status, and do not receive benefits or paid leaves; however, they do accrue sick leave consistent with the law.  Closing Date/Time: 4/23/2024 11:59 PM Pacific
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        Description    ***This recruitment is eligible for the following hiring incentive ***      The $6,000 recruitment incentive shall be paid in equal installments for the first twenty-six (26) consecutive biweekly pay periods in the position.      Termination from employment will result in any remaining cash incentive payments being forfeited. Incentives are subject to   El Dorado County Personnel Rules   .    This recruitment is for female applicants only to comply with staffing requirements under California Penal Code 4021       THE EL DORADO COUNTY SHERIFF’S OFFICE    The El Dorado County Sheriff’s Office is dedicated to providing exceptional public service in alignment with the Sheriff's Office Mission and Vision, taking a modern approach to the traditional services of law enforcement, fostering leadership and employee development, and remaining faithful and responsive to the communities we serve.     THE OPPORTUNITY   Sheriff's Correctional Officers have the opportunity to serve and protect their communities in a unique way; following the Sheriff's Vision of Total enforcement on crime and criminals, and delivering consistent and humane care to those placed in our custody. Correctional Officers are assigned to both the South Lake Tahoe and Placerville facilities and may be assigned to specialty units within the jails such as Classification and Gangs, Inmate Services, and armed Transportation Officers.  Check out our website    www.joinEDSO.org    for more information!    The selected candidate will have the opportunity to:        Processes incoming inmates and assist with releasing from custody.    Maintain safety and security while ensuring facility remains in compliance with daily Title 15 mandates; including s upervise inmate exercise, recreation, visiting and similar privileges   Responds to emergency situations within the facility, including medical responses. E valuate emergency situations, providing immediate response with proper actions.     Monitoring inmate daily activity, documenting incidents, searching facility and inmates for contraband and weapons.     Handcuffing, subduing and restraining persons who pose a danger to themself or others, and using restraining devices.     For a full description of duties and responsibilities, please review the job description  here .   Sheriff’s Personnel Unit will assess your application to determine if you are minimally qualified using the following recommendations. Any combination of the required experience, education, and training that would provide the essential knowledge, skills, and abilities is qualifying.   Must possess a valid driver's license. Must be at least 18 years of age.     Correctional Officer I:  Graduation from high school  OR  possession of a GED Certificate.   Click  here  to view the minimum qualifications for Sheriff's Correctional Officer I/II, as well as the physical, environmental, and working conditions.      SUBMIT YOUR APPLICATION    Apply online by clicking the 'Apply' link at the top of this announcement. When your online application and responses to the required supplemental questions are complete, click 'Accept'.     If you have any questions regarding this recruitment, please contact Miah Linson in the Sheriff’s Personnel Unit at linsonr @edso.org .      RECRUITMENT PROCESS    The Sheriff’s Personnel Unit will screen all applications to identify qualified candidates. Those qualified applicants will be notified by email at least one week prior to testing date.   A written exam will be utilized to determine an applicant's ranking and placement on the eligibility list. If it is determined that you meet the minimum qualifications and are therefore eligible to participate, you will receive a link to schedule a written exam.  The written and physical exams are scheduled for 04/11/2024 and 04/25/2024 at 8am. Panel interviews will happen immediately following the physical and written exams.   If you have taken the BSCC Adult Correction Officer examination within twelve (12) months prior to the scheduled date of the examination, you may elect to transfer that examination score or sit for the examination again; you must contact Sheriff's Personnel prior to the scheduled exam date to request that your previous score be transferred. Per BSCC, you may not take the exam within 30 days of a previous written test administration. All applicants must participate in the physical abilities exam, no prior scores are allowed.    CLICK for information on the      Physical Abilities Test and     Written Test     Referred applicants will be required to complete a pre-investigative questionnaire. Based on the information provided, applicants may be disqualified based on criteria set forth in Part 7, Section 706.1 of the County of El Dorado Personnel Rules and in conjunction with Sheriff’s Selection Policy 1000. After screening, qualified candidates will be referred to the next step and notified of all further procedures applicable to their status in the recruitment process.    Please refer to   Sheriff's Policy 1000 - Selection Standards   for more information regarding disqualifying events in an applicants background.      For more information on the recruitment process,   click here  .     Based on the Sheriff's Office needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedures.      ADDITIONAL INFORMATION    The El Dorado County Sheriff’s Office is recruiting applicants for Sheriff's Correctional Officer I. This recruitment will establish a list for the purpose of filling current and future full time and extra help vacancies.     We currently have the following vacancies:  Multiple full time vacancy located in both South Lake Tahoe and Placerville, Ca.   All candidates will initially be assigned to the Placerville Facility to complete training, then transferred to the South Lake Tahoe Facility.    Click  here  for Frequently Asked Questions.     The County of El Dorado is an Equal Opportunity Employer and encourages applicants from diverse backgrounds to apply.     Prior to conditional job offer, candidates will undergo a thorough background investigation. Many job classifications require a pre-employment medical screening. Depending on the job classification, medical screening may include testing for drugs; a positive test may result in revocation of an employment offer.    Not just rustic mining towns and historic sites - Today El Dorado County is a year-round vacation destination overflowing with outdoor adventure, inviting agritourism locations, enriching family activities, and a proud Gold Rush history. Escape the traffic and smog because El Dorado County is just:   40 miles from Downtown Sacramento  50 miles from Sacramento Airport  129 miles to San Francisco   Here are a few of the many activities and events available throughout El Dorado County:   Hiking, Camping, Fishing, Boating, and Watersports  Skiing and Snowboarding  Live Music and Music Festivals  Local Craft Breweries and Wineries  El Dorado County Fair  Placerville Speedway  Farm to Fork Restaurants  Local Shopping Gems    The County of El Dorado is committed to providing a comprehensive, flexible benefits program to meet your needs!   For your Health and Well-Being:     Medical    Dental    Vision    Flexible Spending Accounts - FSA & HSA    Employee Assistance Program (EAP)    Basic Life Insurance    Long Term Disability (LTD)    Discounts on gym memberships      For your Financial Future:     CalPERSRetirement    Deferred Compensation (457) Plans    Optional Life Insurance      For your Work/Life Balance:     Paid Holidays    Floating Holidays    Vacation and sick leave accruals       To learn more about the benefits offered by the County of El Dorado please visit our website located  here .    Extra help employees are not considered regular employees, therefore do not attain civil service status, and do not receive benefits or paid leaves; however, they do accrue sick leave consistent with the law.  Closing Date/Time: 4/23/2024 11:59 PM Pacific
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            Announcement Number: 45575 Open to all qualified persons. Posted 01/03/2024 Recruiter:   HOLLY ROEL   Phone: (775)887-3374   Email: hroel@doc.nv.gov Applications accepted until recruitment needs are satisfied    ** Qualified individuals are encouraged to apply immediately. Lists of eligible candidates will be established and hiring may occur early in the recruiting process. Recruitment will close without notice when a sufficient number of applications are received or a hiring decision has been made.  The Position   Correctional Officers maintain and supervise offenders in State correctional facilities in a controlled humane environment. This position may be at a Maximum-Security Prison.   Incumbents perform the full range of duties described in the series concept. This is the journey level class in this series.   Correctional Officers control, direct, and monitor activity/movement of inmates; direct and instruct inmate work crews and evaluate inmate work; monitor and control inmates during transport to work assignments, classes, medical appointments, and court hearings using proper restraints and transport tactics; intervene and control acts of negative behavior and violence to maintain security and safety of inmates, staff and the public; and conduct regular and unscheduled head counts of inmates in order to give accurate physical counts according to established procedures. The State of Nevada is committed to Equal Employment Opportunity/Affirmative Action in recruitment of its employees and does not discriminate on the basis of race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-13_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Certification as a Category III Peace Officer from a Nevada P.O.S.T. approved law enforcement academy and one year of experience as a Correctional Officer in an adult and/or juvenile correctional institution; OR one year of experience as a Correctional Officer Trainee in Nevada State service; OR an equivalent combination of education and experience as described above, to include Certification as a Category III Peace Officer from a Nevada P.O.S.T. approved law enforcement academy. Special Notes Applicants must meet current Peace Officer Standards Training (POST-Category 3) requirements including the physical agility testing as established in the Nevada Revised Statutes and Nevada Administrative Code. As part of the hiring process, applicants for positions in the Nevada System of Higher Education may be required to demonstrate the ability to perform job-related tasks. Current departmental staff will not be required to go through a background check, fingerprinting or the prescreening for controlled substances. Applicants must pass a strict annual physical examination in accordance with Nevada State Prisons Standards and to meet requirements of the provisions of the Heart/Lung Bills. An Associate's Degree in corrections, criminal justice, or a closely related field may be substituted for six months of the required journey level experience. Special Requirements A pre-employment criminal history check and fingerprinting are required. Persons offered employment in this position will be required to pay for these items. A State of Nevada/FBI background check will be required of the selected applicant. Pursuant to NAC 289.110 all applicants must be a citizen of the United States. Pursuant to NAC 289.110 all applicants must be at least 21 years old. Pursuant to NAC 289.110 a person may not be appointed to perform the duties of a peace officer if he has been convicted of a felony in this State or of any offense, which would be a felony if committed in this state. Pursuant to NAC 289.110 a person may not be appointed to perform the duties of a peace officer if he has been convicted of an offense involving moral turpitude. Pursuant to NAC 289.110 a person may not be appointed to perform the duties of a peace officer if he has been convicted of an offense involving the unlawful use , sale or possession of a controlled substance. Pursuant to NAC 289.110 a person may not be appointed to perform the duties of a peace officer if there is a documented history of physical violence. The Nevada Department of Corrections may not consider an applicant for employment if they have been discharged from military service other than honorably. The Nevada Department of Corrections may not consider an applicant for employment if they have been terminated for cause (due to a conduct-related situation) from a department of local, state, or federal government. The Nevada Department of Corrections may not consider an applicant for employment if they have been convicted of two (2) gross misdemeanors (other than traffic violations) during their lifetime. The Nevada Department of Corrections does not consider an applicant for employment if they have been convicted of a DUI/DWI within seven (7) years of their written application. The Nevada Department of Corrections does not consider an applicant for employment if they have been convicted of two (2) DUI/DWI within their lifetime. As a condition of appointment and continuing employment, positions are subject to call-back, overtime on short notice, stand-by status, and must work various hours and/or shifts, evenings, weekends, and/or holidays. A valid driver's license is required at the time of appointment and as a condition of continuing employment. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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        Announcement Number: 45575 Open to all qualified persons. Posted 01/03/2024 Recruiter:   HOLLY ROEL   Phone: (775)887-3374   Email: hroel@doc.nv.gov Applications accepted until recruitment needs are satisfied    ** Qualified individuals are encouraged to apply immediately. Lists of eligible candidates will be established and hiring may occur early in the recruiting process. Recruitment will close without notice when a sufficient number of applications are received or a hiring decision has been made.  The Position   Correctional Officers maintain and supervise offenders in State correctional facilities in a controlled humane environment. This position may be at a Maximum-Security Prison.   Incumbents perform the full range of duties described in the series concept. This is the journey level class in this series.   Correctional Officers control, direct, and monitor activity/movement of inmates; direct and instruct inmate work crews and evaluate inmate work; monitor and control inmates during transport to work assignments, classes, medical appointments, and court hearings using proper restraints and transport tactics; intervene and control acts of negative behavior and violence to maintain security and safety of inmates, staff and the public; and conduct regular and unscheduled head counts of inmates in order to give accurate physical counts according to established procedures. The State of Nevada is committed to Equal Employment Opportunity/Affirmative Action in recruitment of its employees and does not discriminate on the basis of race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-13_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Certification as a Category III Peace Officer from a Nevada P.O.S.T. approved law enforcement academy and one year of experience as a Correctional Officer in an adult and/or juvenile correctional institution; OR one year of experience as a Correctional Officer Trainee in Nevada State service; OR an equivalent combination of education and experience as described above, to include Certification as a Category III Peace Officer from a Nevada P.O.S.T. approved law enforcement academy. Special Notes Applicants must meet current Peace Officer Standards Training (POST-Category 3) requirements including the physical agility testing as established in the Nevada Revised Statutes and Nevada Administrative Code. As part of the hiring process, applicants for positions in the Nevada System of Higher Education may be required to demonstrate the ability to perform job-related tasks. Current departmental staff will not be required to go through a background check, fingerprinting or the prescreening for controlled substances. Applicants must pass a strict annual physical examination in accordance with Nevada State Prisons Standards and to meet requirements of the provisions of the Heart/Lung Bills. An Associate's Degree in corrections, criminal justice, or a closely related field may be substituted for six months of the required journey level experience. Special Requirements A pre-employment criminal history check and fingerprinting are required. Persons offered employment in this position will be required to pay for these items. A State of Nevada/FBI background check will be required of the selected applicant. Pursuant to NAC 289.110 all applicants must be a citizen of the United States. Pursuant to NAC 289.110 all applicants must be at least 21 years old. Pursuant to NAC 289.110 a person may not be appointed to perform the duties of a peace officer if he has been convicted of a felony in this State or of any offense, which would be a felony if committed in this state. Pursuant to NAC 289.110 a person may not be appointed to perform the duties of a peace officer if he has been convicted of an offense involving moral turpitude. Pursuant to NAC 289.110 a person may not be appointed to perform the duties of a peace officer if he has been convicted of an offense involving the unlawful use , sale or possession of a controlled substance. Pursuant to NAC 289.110 a person may not be appointed to perform the duties of a peace officer if there is a documented history of physical violence. The Nevada Department of Corrections may not consider an applicant for employment if they have been discharged from military service other than honorably. The Nevada Department of Corrections may not consider an applicant for employment if they have been terminated for cause (due to a conduct-related situation) from a department of local, state, or federal government. The Nevada Department of Corrections may not consider an applicant for employment if they have been convicted of two (2) gross misdemeanors (other than traffic violations) during their lifetime. The Nevada Department of Corrections does not consider an applicant for employment if they have been convicted of a DUI/DWI within seven (7) years of their written application. The Nevada Department of Corrections does not consider an applicant for employment if they have been convicted of two (2) DUI/DWI within their lifetime. As a condition of appointment and continuing employment, positions are subject to call-back, overtime on short notice, stand-by status, and must work various hours and/or shifts, evenings, weekends, and/or holidays. A valid driver's license is required at the time of appointment and as a condition of continuing employment. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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            Announcement Number: 45575 Open to all qualified persons. Posted 01/03/2024 Recruiter:   HOLLY ROEL   Phone: (775)887-3374   Email: hroel@doc.nv.gov Applications accepted until recruitment needs are satisfied    ** Qualified individuals are encouraged to apply immediately. Lists of eligible candidates will be established and hiring may occur early in the recruiting process. Recruitment will close without notice when a sufficient number of applications are received or a hiring decision has been made.  The Position   Correctional Officers maintain and supervise offenders in State correctional facilities in a controlled humane environment. This position may be at a Maximum-Security Prison.   Incumbents perform the full range of duties described in the series concept. This is the journey level class in this series.   Correctional Officers control, direct, and monitor activity/movement of inmates; direct and instruct inmate work crews and evaluate inmate work; monitor and control inmates during transport to work assignments, classes, medical appointments, and court hearings using proper restraints and transport tactics; intervene and control acts of negative behavior and violence to maintain security and safety of inmates, staff and the public; and conduct regular and unscheduled head counts of inmates in order to give accurate physical counts according to established procedures. The State of Nevada is committed to Equal Employment Opportunity/Affirmative Action in recruitment of its employees and does not discriminate on the basis of race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-13_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Certification as a Category III Peace Officer from a Nevada P.O.S.T. approved law enforcement academy and one year of experience as a Correctional Officer in an adult and/or juvenile correctional institution; OR one year of experience as a Correctional Officer Trainee in Nevada State service; OR an equivalent combination of education and experience as described above, to include Certification as a Category III Peace Officer from a Nevada P.O.S.T. approved law enforcement academy. Special Notes Applicants must meet current Peace Officer Standards Training (POST-Category 3) requirements including the physical agility testing as established in the Nevada Revised Statutes and Nevada Administrative Code. As part of the hiring process, applicants for positions in the Nevada System of Higher Education may be required to demonstrate the ability to perform job-related tasks. Current departmental staff will not be required to go through a background check, fingerprinting or the prescreening for controlled substances. Applicants must pass a strict annual physical examination in accordance with Nevada State Prisons Standards and to meet requirements of the provisions of the Heart/Lung Bills. An Associate's Degree in corrections, criminal justice, or a closely related field may be substituted for six months of the required journey level experience. Special Requirements A pre-employment criminal history check and fingerprinting are required. Persons offered employment in this position will be required to pay for these items. A State of Nevada/FBI background check will be required of the selected applicant. Pursuant to NAC 289.110 all applicants must be a citizen of the United States. Pursuant to NAC 289.110 all applicants must be at least 21 years old. Pursuant to NAC 289.110 a person may not be appointed to perform the duties of a peace officer if he has been convicted of a felony in this State or of any offense, which would be a felony if committed in this state. Pursuant to NAC 289.110 a person may not be appointed to perform the duties of a peace officer if he has been convicted of an offense involving moral turpitude. Pursuant to NAC 289.110 a person may not be appointed to perform the duties of a peace officer if he has been convicted of an offense involving the unlawful use , sale or possession of a controlled substance. Pursuant to NAC 289.110 a person may not be appointed to perform the duties of a peace officer if there is a documented history of physical violence. The Nevada Department of Corrections may not consider an applicant for employment if they have been discharged from military service other than honorably. The Nevada Department of Corrections may not consider an applicant for employment if they have been terminated for cause (due to a conduct-related situation) from a department of local, state, or federal government. The Nevada Department of Corrections may not consider an applicant for employment if they have been convicted of two (2) gross misdemeanors (other than traffic violations) during their lifetime. The Nevada Department of Corrections does not consider an applicant for employment if they have been convicted of a DUI/DWI within seven (7) years of their written application. The Nevada Department of Corrections does not consider an applicant for employment if they have been convicted of two (2) DUI/DWI within their lifetime. As a condition of appointment and continuing employment, positions are subject to call-back, overtime on short notice, stand-by status, and must work various hours and/or shifts, evenings, weekends, and/or holidays. A valid driver's license is required at the time of appointment and as a condition of continuing employment. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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        Announcement Number: 45575 Open to all qualified persons. Posted 01/03/2024 Recruiter:   HOLLY ROEL   Phone: (775)887-3374   Email: hroel@doc.nv.gov Applications accepted until recruitment needs are satisfied    ** Qualified individuals are encouraged to apply immediately. Lists of eligible candidates will be established and hiring may occur early in the recruiting process. Recruitment will close without notice when a sufficient number of applications are received or a hiring decision has been made.  The Position   Correctional Officers maintain and supervise offenders in State correctional facilities in a controlled humane environment. This position may be at a Maximum-Security Prison.   Incumbents perform the full range of duties described in the series concept. This is the journey level class in this series.   Correctional Officers control, direct, and monitor activity/movement of inmates; direct and instruct inmate work crews and evaluate inmate work; monitor and control inmates during transport to work assignments, classes, medical appointments, and court hearings using proper restraints and transport tactics; intervene and control acts of negative behavior and violence to maintain security and safety of inmates, staff and the public; and conduct regular and unscheduled head counts of inmates in order to give accurate physical counts according to established procedures. The State of Nevada is committed to Equal Employment Opportunity/Affirmative Action in recruitment of its employees and does not discriminate on the basis of race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-13_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Certification as a Category III Peace Officer from a Nevada P.O.S.T. approved law enforcement academy and one year of experience as a Correctional Officer in an adult and/or juvenile correctional institution; OR one year of experience as a Correctional Officer Trainee in Nevada State service; OR an equivalent combination of education and experience as described above, to include Certification as a Category III Peace Officer from a Nevada P.O.S.T. approved law enforcement academy. Special Notes Applicants must meet current Peace Officer Standards Training (POST-Category 3) requirements including the physical agility testing as established in the Nevada Revised Statutes and Nevada Administrative Code. As part of the hiring process, applicants for positions in the Nevada System of Higher Education may be required to demonstrate the ability to perform job-related tasks. Current departmental staff will not be required to go through a background check, fingerprinting or the prescreening for controlled substances. Applicants must pass a strict annual physical examination in accordance with Nevada State Prisons Standards and to meet requirements of the provisions of the Heart/Lung Bills. An Associate's Degree in corrections, criminal justice, or a closely related field may be substituted for six months of the required journey level experience. Special Requirements A pre-employment criminal history check and fingerprinting are required. Persons offered employment in this position will be required to pay for these items. A State of Nevada/FBI background check will be required of the selected applicant. Pursuant to NAC 289.110 all applicants must be a citizen of the United States. Pursuant to NAC 289.110 all applicants must be at least 21 years old. Pursuant to NAC 289.110 a person may not be appointed to perform the duties of a peace officer if he has been convicted of a felony in this State or of any offense, which would be a felony if committed in this state. Pursuant to NAC 289.110 a person may not be appointed to perform the duties of a peace officer if he has been convicted of an offense involving moral turpitude. Pursuant to NAC 289.110 a person may not be appointed to perform the duties of a peace officer if he has been convicted of an offense involving the unlawful use , sale or possession of a controlled substance. Pursuant to NAC 289.110 a person may not be appointed to perform the duties of a peace officer if there is a documented history of physical violence. The Nevada Department of Corrections may not consider an applicant for employment if they have been discharged from military service other than honorably. The Nevada Department of Corrections may not consider an applicant for employment if they have been terminated for cause (due to a conduct-related situation) from a department of local, state, or federal government. The Nevada Department of Corrections may not consider an applicant for employment if they have been convicted of two (2) gross misdemeanors (other than traffic violations) during their lifetime. The Nevada Department of Corrections does not consider an applicant for employment if they have been convicted of a DUI/DWI within seven (7) years of their written application. The Nevada Department of Corrections does not consider an applicant for employment if they have been convicted of two (2) DUI/DWI within their lifetime. As a condition of appointment and continuing employment, positions are subject to call-back, overtime on short notice, stand-by status, and must work various hours and/or shifts, evenings, weekends, and/or holidays. A valid driver's license is required at the time of appointment and as a condition of continuing employment. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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            Announcement Number: 45575 Open to all qualified persons. Posted 01/03/2024 Recruiter:   HOLLY ROEL   Phone: (775)887-3374   Email: hroel@doc.nv.gov Applications accepted until recruitment needs are satisfied    ** Qualified individuals are encouraged to apply immediately. Lists of eligible candidates will be established and hiring may occur early in the recruiting process. Recruitment will close without notice when a sufficient number of applications are received or a hiring decision has been made.  The Position   Correctional Officers maintain and supervise offenders in State correctional facilities in a controlled humane environment. This position may be at a Maximum-Security Prison.   Incumbents perform the full range of duties described in the series concept. This is the journey level class in this series.   Correctional Officers control, direct, and monitor activity/movement of inmates; direct and instruct inmate work crews and evaluate inmate work; monitor and control inmates during transport to work assignments, classes, medical appointments, and court hearings using proper restraints and transport tactics; intervene and control acts of negative behavior and violence to maintain security and safety of inmates, staff and the public; and conduct regular and unscheduled head counts of inmates in order to give accurate physical counts according to established procedures. The State of Nevada is committed to Equal Employment Opportunity/Affirmative Action in recruitment of its employees and does not discriminate on the basis of race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-13_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Certification as a Category III Peace Officer from a Nevada P.O.S.T. approved law enforcement academy and one year of experience as a Correctional Officer in an adult and/or juvenile correctional institution; OR one year of experience as a Correctional Officer Trainee in Nevada State service; OR an equivalent combination of education and experience as described above, to include Certification as a Category III Peace Officer from a Nevada P.O.S.T. approved law enforcement academy. Special Notes Applicants must meet current Peace Officer Standards Training (POST-Category 3) requirements including the physical agility testing as established in the Nevada Revised Statutes and Nevada Administrative Code. As part of the hiring process, applicants for positions in the Nevada System of Higher Education may be required to demonstrate the ability to perform job-related tasks. Current departmental staff will not be required to go through a background check, fingerprinting or the prescreening for controlled substances. Applicants must pass a strict annual physical examination in accordance with Nevada State Prisons Standards and to meet requirements of the provisions of the Heart/Lung Bills. An Associate's Degree in corrections, criminal justice, or a closely related field may be substituted for six months of the required journey level experience. Special Requirements A pre-employment criminal history check and fingerprinting are required. Persons offered employment in this position will be required to pay for these items. A State of Nevada/FBI background check will be required of the selected applicant. Pursuant to NAC 289.110 all applicants must be a citizen of the United States. Pursuant to NAC 289.110 all applicants must be at least 21 years old. Pursuant to NAC 289.110 a person may not be appointed to perform the duties of a peace officer if he has been convicted of a felony in this State or of any offense, which would be a felony if committed in this state. Pursuant to NAC 289.110 a person may not be appointed to perform the duties of a peace officer if he has been convicted of an offense involving moral turpitude. Pursuant to NAC 289.110 a person may not be appointed to perform the duties of a peace officer if he has been convicted of an offense involving the unlawful use , sale or possession of a controlled substance. Pursuant to NAC 289.110 a person may not be appointed to perform the duties of a peace officer if there is a documented history of physical violence. The Nevada Department of Corrections may not consider an applicant for employment if they have been discharged from military service other than honorably. The Nevada Department of Corrections may not consider an applicant for employment if they have been terminated for cause (due to a conduct-related situation) from a department of local, state, or federal government. The Nevada Department of Corrections may not consider an applicant for employment if they have been convicted of two (2) gross misdemeanors (other than traffic violations) during their lifetime. The Nevada Department of Corrections does not consider an applicant for employment if they have been convicted of a DUI/DWI within seven (7) years of their written application. The Nevada Department of Corrections does not consider an applicant for employment if they have been convicted of two (2) DUI/DWI within their lifetime. As a condition of appointment and continuing employment, positions are subject to call-back, overtime on short notice, stand-by status, and must work various hours and/or shifts, evenings, weekends, and/or holidays. A valid driver's license is required at the time of appointment and as a condition of continuing employment. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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