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            The Position   CONTINUOUS    The Board of Supervisors have authorized the following future salary increases for this classification:   5% on July 1, 2023 | 5% on July 1, 2024 | 5% on July 1, 2025       Bargaining Unit: Local 856 - Health Services Unit   The Contra Costa County Health Services Department is offering an excellent opportunity for qualified individuals interested in the Pharmacy Technician position. The department currently has six (6) vacancies in Detention Pharmacy located in Martinez, CA and multiple vacancies in Inpatient Pharmacy located at the Contra Costa County Regional Medical Center (CCRMC) in Martinez, CA. Appointees will be required to work weekends and travel to various locations within Contra Costa County.   Pharmacy Technicians assist Pharmacists in the preparation, packaging and distribution of medications and sterile parenteral products. Additional duties include storage and issuance of pharmaceutics material, supplies and equipment. Individual(s) appointed would either be assigned to the general Pharmacy Service program or to the I.V. Additive Program. In the general Pharmacy Services Program, Pharmacy Technicians order, receive, unpack, verify prices, prepare pricing labels and shelve incoming merchandise. They also fill orders and keep records of stock dispensed, deliver drugs and narcotics to the nurse's stations and deliver and pick-up medication orders to the pharmacy. In the I.V. Additive Program, Pharmacy Technicians prepare sterile parenteral preparations, update the computer profile, assist pharmacists in filling prescriptions and perform other tasks as required.   Contra Costa Health Services’ mission is to care for and improve the health of all people in Contra Costa County with special attention to those who are most vulnerable to health problems.   We are looking for someone who:   Communicates effectively, both verbally and in writing  Demonstrates a strong ability to work in a team environment and be a team player  Welcomes constructive feedback  Possesses excellent interpersonal skills   What you will typically be responsible for:    Assisting Pharmacists in compounding and filling prescriptions for patients  Answering phone calls from nurses and providers; resolving problems under the direction of Pharmacist  Assisting with maintaining accurate stock levels of drugs and supplies  Restocking and troubleshooting medications in all automated dispensing cabinets, and Omnicells   Performing mathematical calculations for special dose preparation and compounding  Repackaging medications and maintaining accurate records   A few reasons you might love this job:   You will be essential to providing patients with safe and effective medication therapy  There will be opportunities for growth  You will be performing vital functions to support the patient care efforts of the pharmacy department  It will be rewarding to be making a difference in the community   A few challenges you might face in this job:   Not accurately dispensing the correct prescriptions can pose health risks to patients  You will face multiple deadlines, multi-tasking, and time management  You will be working with hazardous medications   Competencies Required:   Attention to Detail: Focusing on the details of work content, work steps, and final work products  Professional Integrity & Ethics: Displaying honesty, adherence to principles, and personal accountability  Establishing Credibility: Doing what he/she commits to doing and respecting the confidentiality of information and concerns shared by others  Building & Maintaining Relationships: Establishing rapport and maintaining mutually productive relationships  Decision Making: Choosing optimal courses of action in a timely manner  Oral Communication: Engaging effectively in dialogue  Reading Comprehension: Understanding and using written information  Customer Focus: Attending to the needs and expectations of customers  Mathematical Facility: Performing computations and solving mathematical problems  To read the complete job description, please visit the website: https://www.cccounty.us/hr .  The eligible list established from this recruitment may remain in effect for six (6) months.    Minimum Qualifications   License Required:  Candidates must possess a valid California motor vehicle operator's license. Out of state valid motor vehicle operator's license will be accepted during the application process.   Certificate:  Candidates must possess and maintain throughout the duration of employment a valid Pharmacy Technician Registration issued by the California Department of Consumer Affairs Board of Pharmacy.   Substitution:  Proof of application for a Pharmacy Technician Registration submitted to the California State Board of Pharmacy may be substituted for the required certificate. Applicants must possess a Pharmacy Technician Registration at time of appointment.   Special Requirements when assigned to Detention Facilities:  must possess and maintain a Sheriff's Department background clearance.    A COMPLETED SUPPLEMENTAL QUESTIONNAIRE IS REQUIRED   AND YOU MUST ATTACH COPIES OF CERTIFICATIONS TO YOUR APPLICATION.    Selection Process   1. Application Filing and Evaluation:  Applicants will be required to complete a supplemental questionnaire at the time of application, applications will be evaluated to determine which candidates will move forward in the next phase of the recruitment process.    2. Training and Experience Evaluation:  At the time of filing, within the supplemental questionnaire, candidates will be required to complete a training and experience questionnaire. Candidates that clearly meet the minimum qualifications, as described above, will have their training and experience responses evaluated. The training and experience questionnaire is designed to measure candidate’s relevant education, training, and/or experience as it relates to the Pharmacy Technician classification. ( Weighted 100% ).    The Human Resources Department may change the examination steps noted above in accordance with the Personnel Management Regulations and accepted selection practices.    CONVICTION HISTORY  After you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with Contra Costa County. If you accept a conditional job offer, the Human Resources department will contact you to schedule a fingerprinting appointment.   DISASTER SERVICE WORKER  All Contra Costa County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY  It is the policy of Contra Costa County to consider all applicants for employment without regard to race, color, religion, sex, national origin, ethnicity, age, disability, sexual orientation, gender, gender identify, gender expression, marital status, ancestry, medical condition, genetic information, military or veteran status, or other protected category under the law.  To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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        The Position   CONTINUOUS    The Board of Supervisors have authorized the following future salary increases for this classification:   5% on July 1, 2023 | 5% on July 1, 2024 | 5% on July 1, 2025       Bargaining Unit: Local 856 - Health Services Unit   The Contra Costa County Health Services Department is offering an excellent opportunity for qualified individuals interested in the Pharmacy Technician position. The department currently has six (6) vacancies in Detention Pharmacy located in Martinez, CA and multiple vacancies in Inpatient Pharmacy located at the Contra Costa County Regional Medical Center (CCRMC) in Martinez, CA. Appointees will be required to work weekends and travel to various locations within Contra Costa County.   Pharmacy Technicians assist Pharmacists in the preparation, packaging and distribution of medications and sterile parenteral products. Additional duties include storage and issuance of pharmaceutics material, supplies and equipment. Individual(s) appointed would either be assigned to the general Pharmacy Service program or to the I.V. Additive Program. In the general Pharmacy Services Program, Pharmacy Technicians order, receive, unpack, verify prices, prepare pricing labels and shelve incoming merchandise. They also fill orders and keep records of stock dispensed, deliver drugs and narcotics to the nurse's stations and deliver and pick-up medication orders to the pharmacy. In the I.V. Additive Program, Pharmacy Technicians prepare sterile parenteral preparations, update the computer profile, assist pharmacists in filling prescriptions and perform other tasks as required.   Contra Costa Health Services’ mission is to care for and improve the health of all people in Contra Costa County with special attention to those who are most vulnerable to health problems.   We are looking for someone who:   Communicates effectively, both verbally and in writing  Demonstrates a strong ability to work in a team environment and be a team player  Welcomes constructive feedback  Possesses excellent interpersonal skills   What you will typically be responsible for:    Assisting Pharmacists in compounding and filling prescriptions for patients  Answering phone calls from nurses and providers; resolving problems under the direction of Pharmacist  Assisting with maintaining accurate stock levels of drugs and supplies  Restocking and troubleshooting medications in all automated dispensing cabinets, and Omnicells   Performing mathematical calculations for special dose preparation and compounding  Repackaging medications and maintaining accurate records   A few reasons you might love this job:   You will be essential to providing patients with safe and effective medication therapy  There will be opportunities for growth  You will be performing vital functions to support the patient care efforts of the pharmacy department  It will be rewarding to be making a difference in the community   A few challenges you might face in this job:   Not accurately dispensing the correct prescriptions can pose health risks to patients  You will face multiple deadlines, multi-tasking, and time management  You will be working with hazardous medications   Competencies Required:   Attention to Detail: Focusing on the details of work content, work steps, and final work products  Professional Integrity & Ethics: Displaying honesty, adherence to principles, and personal accountability  Establishing Credibility: Doing what he/she commits to doing and respecting the confidentiality of information and concerns shared by others  Building & Maintaining Relationships: Establishing rapport and maintaining mutually productive relationships  Decision Making: Choosing optimal courses of action in a timely manner  Oral Communication: Engaging effectively in dialogue  Reading Comprehension: Understanding and using written information  Customer Focus: Attending to the needs and expectations of customers  Mathematical Facility: Performing computations and solving mathematical problems  To read the complete job description, please visit the website: https://www.cccounty.us/hr .  The eligible list established from this recruitment may remain in effect for six (6) months.    Minimum Qualifications   License Required:  Candidates must possess a valid California motor vehicle operator's license. Out of state valid motor vehicle operator's license will be accepted during the application process.   Certificate:  Candidates must possess and maintain throughout the duration of employment a valid Pharmacy Technician Registration issued by the California Department of Consumer Affairs Board of Pharmacy.   Substitution:  Proof of application for a Pharmacy Technician Registration submitted to the California State Board of Pharmacy may be substituted for the required certificate. Applicants must possess a Pharmacy Technician Registration at time of appointment.   Special Requirements when assigned to Detention Facilities:  must possess and maintain a Sheriff's Department background clearance.    A COMPLETED SUPPLEMENTAL QUESTIONNAIRE IS REQUIRED   AND YOU MUST ATTACH COPIES OF CERTIFICATIONS TO YOUR APPLICATION.    Selection Process   1. Application Filing and Evaluation:  Applicants will be required to complete a supplemental questionnaire at the time of application, applications will be evaluated to determine which candidates will move forward in the next phase of the recruitment process.    2. Training and Experience Evaluation:  At the time of filing, within the supplemental questionnaire, candidates will be required to complete a training and experience questionnaire. Candidates that clearly meet the minimum qualifications, as described above, will have their training and experience responses evaluated. The training and experience questionnaire is designed to measure candidate’s relevant education, training, and/or experience as it relates to the Pharmacy Technician classification. ( Weighted 100% ).    The Human Resources Department may change the examination steps noted above in accordance with the Personnel Management Regulations and accepted selection practices.    CONVICTION HISTORY  After you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with Contra Costa County. If you accept a conditional job offer, the Human Resources department will contact you to schedule a fingerprinting appointment.   DISASTER SERVICE WORKER  All Contra Costa County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY  It is the policy of Contra Costa County to consider all applicants for employment without regard to race, color, religion, sex, national origin, ethnicity, age, disability, sexual orientation, gender, gender identify, gender expression, marital status, ancestry, medical condition, genetic information, military or veteran status, or other protected category under the law.  To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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            Position/Program Information   FIRST DAY OF FILING: October 26, 2021 at 8:00 a.m., PT  Until the needs of the service are met and is subject to closure without prior notice.   EXAM NUMBER: Y5504S    TYPE OF RECRUITMENT   Open Competitive Job Opportunity (OC)   No Out of Class Experience will be Accepted     Correctional Health Services - 20% Recruitment and Retention Bonus     The County of Los Angeles is currently offering up to 20% bonus for full-time Pharmacy Technician positions hired by Correctional Health Services and working on-site in a designated facility to meet critical healthcare needs for the uniquely underserved jail population.     COVID-19 VACCINATION MANDATE:   All County workforce members must be fully vaccinated against COVID-19 as a condition of employment. Successful candidates for this position will be required to submit proof of vaccination against COVID-19 or request an exemption for qualifying medical or religious reasons during the onboarding process. Candidates should not present proof of vaccination until instructed to do so by the hiring department.     DEPARTMENT OF HEALTH SERVICES:  The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and 4 acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS’ directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 800,000 unique patients each year, employs over 22,000 staff, and has an annual operating budget of 6.9 billion dollars.   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County’s 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.  THE MISSION:   To advance the health of our patients and our communities by providing extraordinary care.     DEFINITION:    Performs a variety of technical and support pharmacy services in a hospital pharmacy, licensed outpatient pharmacy, and/or direct patient care setting under the direct supervision of a licensed pharmacist.   Essential Job Functions    Identifying specific goals and/or tasks and plans accordingly to prioritize, organize, and accomplish work in a accurate and timely manner  Understanding written/electronic medication chart orders, decipher prescription or drug orders sentences and verify orders received  Use of logic, reason, and reviewed information to identify strengths and weaknesses to create and evaluate viable options and implement solutions  Oral or written competency to convey information effectively to patients, coworkers, supervisors and other healthcare professionals  Comfortable with repetitive work relating to administrative and clerical procedures such as data entry, managing electronic files and records, and other pharmacy policies and procedures   Knowledge of arithmetic; being able to count and verify inventory, measure amount of drugs or solutions and determine appropriate dosages  Giving full attention to what other people are saying, taking time to understand the points being made, asking questions are appropriate, and not interrupting a inappropriate times  Develop and maintain cooperative working relationships with patients, co-workers, supervisors and other healthcare professionals   Familiarity with the information (Insurance billing codes and coverage, claim adjudication, drug names, and medical terminology), equipment (Pharmacy Automation Units- Kirby, Parata and Pyxis), and techniques needed to appropriately dispense, mix and fill pharmaceuticals. Includes deciphering, verifying and processing prescriptions and/or drug orders in order to provide quality patient care  Consistent use of computers to enter data, process/maintain patient information and prescription data, and generate prescription labels    Requirements   Selection Requirements   Certification as a Pharmacy Technician issued by the Pharmacy Technician Certification Board (PTCB)* and a valid license to practice as a Certified Pharmacy Technician by the California State Board of Pharmacy    License:  A current, valid license to practice as a Pharmacy Technician issued by the California State Board of Pharmacy.**    All required licenses and certifications must be active and unrestricted or your application will not be accepted   A valid California Class "C" Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.    Physical Class III - Moderate: Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.     Special Requirement Information:   Please be sure to input the title of the required license, the license number, date issued, date of expiration and the name of the issuing agency as specified in the Requirements. Attach a legible copy of the required license and certificate of compliance to your application  at the    time of filing or within 15 calendar days from the application filing date . Applications submitted without the required evidence of licensure and certification will be considered incomplete until such information is provided. The original license must be presented during the selection process and prior to appointment.     *For Information on how to obtain certification visit the PTCB website at www.ptcb.org    **The required license and certification must be current and unrestricted ; conditional, provisional, or restricted license/certificate will NOT be accepted.    Additional Information   Examination Content   This examination will consist of a written examination covering Mathematical Computations, Pharmaceutical Calculations, and Basic Comprehensive Pharmacy Practices weighted 100%.     CANDIDATES MUST ACHIEVE A PASSING SCORE OF 70% OR HIGHER ON THE WRITTEN EXAMINATION IN ORDER TO BE PLACED ON THE ELIGIBLE REGISTER.    THE WRITTEN TEST IS NOT REVIEWABLE BY CANDIDATES PER CIVIL SERVICE RULE 7.19.    Applicants with disabilities who require special accommodations must provide the Examination Unit with written notification at the time of filing.      Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add cramirez4@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    Eligibility Information   The names of candidates receiving a passing grade on the examination will be added to the Eligible Register in the order of their score group for a period of twelve (12) months following the date of eligibility.     No person may compete in this examination more than once every twelve (12) months.  Special Information   Appointees may be required to work any shift including evenings, nights, weekends, and holidays.     Vacancy Information   The resulting eligible register from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.     Available Shift   Any     Application and Filing Information   APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.    Apply online by clicking on the "Apply" tab for this posting.You can also track the status of your application using this website.   All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.   Falsification of any information may result in disqualification or rescission of appointment.    Utilizing  VERBIAGE  from the Class Specification and Minimum Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be  DISQUALIFIED  .   This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.   Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the  selection requirements . Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed . If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last of filing will not be accepted.        NOTE:  If you are unable to attach required documents, you must e-mail the documents to the exam analyst at cramirez4@dhs.lacounty.gov,  within 15 calendar days of filing online. Please include the exam number and the exam title.     Applicants have the ability to opt out of emails from Los Angeles County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County. Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile inbox, which saves a copy of all emailed notices.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   ADA COORDINATOR:   (323) 914-6365   CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922   Department Contact : Christina Ramirez, Exam Analyst Telephone Number : (213) 288-7000 Email Address: Cramirez4@dhs.lacounty.gov     For detailed information, please click  here 
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        Position/Program Information   FIRST DAY OF FILING: October 26, 2021 at 8:00 a.m., PT  Until the needs of the service are met and is subject to closure without prior notice.   EXAM NUMBER: Y5504S    TYPE OF RECRUITMENT   Open Competitive Job Opportunity (OC)   No Out of Class Experience will be Accepted     Correctional Health Services - 20% Recruitment and Retention Bonus     The County of Los Angeles is currently offering up to 20% bonus for full-time Pharmacy Technician positions hired by Correctional Health Services and working on-site in a designated facility to meet critical healthcare needs for the uniquely underserved jail population.     COVID-19 VACCINATION MANDATE:   All County workforce members must be fully vaccinated against COVID-19 as a condition of employment. Successful candidates for this position will be required to submit proof of vaccination against COVID-19 or request an exemption for qualifying medical or religious reasons during the onboarding process. Candidates should not present proof of vaccination until instructed to do so by the hiring department.     DEPARTMENT OF HEALTH SERVICES:  The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and 4 acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS’ directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 800,000 unique patients each year, employs over 22,000 staff, and has an annual operating budget of 6.9 billion dollars.   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County’s 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.  THE MISSION:   To advance the health of our patients and our communities by providing extraordinary care.     DEFINITION:    Performs a variety of technical and support pharmacy services in a hospital pharmacy, licensed outpatient pharmacy, and/or direct patient care setting under the direct supervision of a licensed pharmacist.   Essential Job Functions    Identifying specific goals and/or tasks and plans accordingly to prioritize, organize, and accomplish work in a accurate and timely manner  Understanding written/electronic medication chart orders, decipher prescription or drug orders sentences and verify orders received  Use of logic, reason, and reviewed information to identify strengths and weaknesses to create and evaluate viable options and implement solutions  Oral or written competency to convey information effectively to patients, coworkers, supervisors and other healthcare professionals  Comfortable with repetitive work relating to administrative and clerical procedures such as data entry, managing electronic files and records, and other pharmacy policies and procedures   Knowledge of arithmetic; being able to count and verify inventory, measure amount of drugs or solutions and determine appropriate dosages  Giving full attention to what other people are saying, taking time to understand the points being made, asking questions are appropriate, and not interrupting a inappropriate times  Develop and maintain cooperative working relationships with patients, co-workers, supervisors and other healthcare professionals   Familiarity with the information (Insurance billing codes and coverage, claim adjudication, drug names, and medical terminology), equipment (Pharmacy Automation Units- Kirby, Parata and Pyxis), and techniques needed to appropriately dispense, mix and fill pharmaceuticals. Includes deciphering, verifying and processing prescriptions and/or drug orders in order to provide quality patient care  Consistent use of computers to enter data, process/maintain patient information and prescription data, and generate prescription labels    Requirements   Selection Requirements   Certification as a Pharmacy Technician issued by the Pharmacy Technician Certification Board (PTCB)* and a valid license to practice as a Certified Pharmacy Technician by the California State Board of Pharmacy    License:  A current, valid license to practice as a Pharmacy Technician issued by the California State Board of Pharmacy.**    All required licenses and certifications must be active and unrestricted or your application will not be accepted   A valid California Class "C" Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.    Physical Class III - Moderate: Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.     Special Requirement Information:   Please be sure to input the title of the required license, the license number, date issued, date of expiration and the name of the issuing agency as specified in the Requirements. Attach a legible copy of the required license and certificate of compliance to your application  at the    time of filing or within 15 calendar days from the application filing date . Applications submitted without the required evidence of licensure and certification will be considered incomplete until such information is provided. The original license must be presented during the selection process and prior to appointment.     *For Information on how to obtain certification visit the PTCB website at www.ptcb.org    **The required license and certification must be current and unrestricted ; conditional, provisional, or restricted license/certificate will NOT be accepted.    Additional Information   Examination Content   This examination will consist of a written examination covering Mathematical Computations, Pharmaceutical Calculations, and Basic Comprehensive Pharmacy Practices weighted 100%.     CANDIDATES MUST ACHIEVE A PASSING SCORE OF 70% OR HIGHER ON THE WRITTEN EXAMINATION IN ORDER TO BE PLACED ON THE ELIGIBLE REGISTER.    THE WRITTEN TEST IS NOT REVIEWABLE BY CANDIDATES PER CIVIL SERVICE RULE 7.19.    Applicants with disabilities who require special accommodations must provide the Examination Unit with written notification at the time of filing.      Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add cramirez4@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    Eligibility Information   The names of candidates receiving a passing grade on the examination will be added to the Eligible Register in the order of their score group for a period of twelve (12) months following the date of eligibility.     No person may compete in this examination more than once every twelve (12) months.  Special Information   Appointees may be required to work any shift including evenings, nights, weekends, and holidays.     Vacancy Information   The resulting eligible register from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.     Available Shift   Any     Application and Filing Information   APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.    Apply online by clicking on the "Apply" tab for this posting.You can also track the status of your application using this website.   All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.   Falsification of any information may result in disqualification or rescission of appointment.    Utilizing  VERBIAGE  from the Class Specification and Minimum Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be  DISQUALIFIED  .   This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.   Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the  selection requirements . Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed . If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last of filing will not be accepted.        NOTE:  If you are unable to attach required documents, you must e-mail the documents to the exam analyst at cramirez4@dhs.lacounty.gov,  within 15 calendar days of filing online. Please include the exam number and the exam title.     Applicants have the ability to opt out of emails from Los Angeles County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County. Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile inbox, which saves a copy of all emailed notices.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   ADA COORDINATOR:   (323) 914-6365   CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922   Department Contact : Christina Ramirez, Exam Analyst Telephone Number : (213) 288-7000 Email Address: Cramirez4@dhs.lacounty.gov     For detailed information, please click  here 
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            The Position   Come join one of    Forbes Magazine's Best Employers!     This is a limited continuous filing exam. Next filing cut-offs are at 5:00 pm on:     3/27/24, 4/10/24 (final)     Note: Vacancies may be permanent or intermittent on-call.   The Pharmacy Technician performs technical duties in the preparation, packaging and distribution of pharmaceuticals; performs a variety of duties related to inventory control, record keeping, and customer service; and performs related duties as assigned.  Examples of Knowledge and Abilities   Knowledge of   Pharmaceutical terminology  Characteristics, strengths, and dosage forms of pharmaceuticals  Pharmaceutical systems of weights, measures and calculations  Operation and care of pharmacy equipment  Pharmaceutical procedures and techniques  Inventory control procedures  Laws, rules and regulations governing technician activities and the handling and storage of pharmaceuticals including controlled substances   Ability to   Read, understand and apply laws, rules and regulations related to pharmacy practice  Count, pour and mix with accuracy, precision and speed  Maintain accuracy and attention to detail under pressure from time, people or situations  Perform basic mathematical computations  Operate office machines and equipment used in the course of the work such as personal computers utilizing email, word processing, database, or pharmacy software; and pharmaceutical equipment including automatic dispensing machine, packing machine and counting machine  Use basic weighing and measuring devices used in filling prescriptions  Type drug labels accurately  Establish and maintain effective working relationships with pharmacists, pharmacy assistants, physicians, nurses and the public  Communicate clearly and effectively with a diverse public    Employment Qualifications   Minimum Qualifications   Current certificate of registration as a Pharmacy Technician from the California State Board of Pharmacy.   Note:  If the minimum qualifications include an educational or certificate/license requirement, applicants must submit proof of requirements with the application. Failure to submit proof of requirements may result in disqualification from the examination.   Special Requirements   The County may access criminal history information on all candidates who have accepted a conditional offer of appointment for the above job class consistent with the provisions of the Board of Supervisors Resolution No. 82-602, Personnel Policies and Procedure, and applicable federal and state law. The County shall not consider for employment any candidate who has been convicted of a felony or misdemeanor that relates to or impacts the candidate's ability to perform the job duties of this class unless it is determined that mitigating circumstances exist. For purposes of accessing criminal history information, the candidate will be fingerprinted. A subsequent arrest notification may be obtained.  The County may also conduct a background check on the candidate prior to appointment to a position within this class. The background check may include personal and professional reference checks, credit history check, Social Security Number verification, professional license/registration verification, military service information and driving history. Information obtained in the course of this background check will be considered by the appointing authority in the selection process. In obtaining such information, the County will comply with applicable consent and disclosure practices in the Fair Credit Reporting Act and the California Investigative Consumer Reporting Agencies Act.   License Requirements : Possession of a valid certificate from the California State Board of Pharmacy as a registered Pharmacy Technician.   Note:  Failure to maintain the appropriate license may constitute cause for dismissal from the class under applicable Civil Service Rules.   Working Conditions : Duties may require exposure to hostile and/or emotionally disturbed persons, and work in dangerous, high-crime areas of the community.   Child and Elder Abuse Reporting : Persons selected for employment must, as a condition of employment, sign a statement agreeing to comply with Section 11166 and 11160 of the California Penal Code relating to child and elder abuse reporting.   Probationary Period   The probationary period for this classification is  twelve (12)  months.  Application and Testing Information   APPLICATION   Qualified applicants are encouraged to apply immediately. All applicants must complete and submit an online County of Sacramento employment application by  5:00 PM  on the posted cut-off date. Click here to apply.    County of Sacramento   Department of Personnel Services   Employment Services Division   700 H Street, Room 4667   Sacramento, CA 95814   Phone (916) 874-5593; 7-1-1 California Relay Service   Email    EmployOffice@Saccounty.net    Inter-Office Mail Code: 09-4667    www.SacCountyJobs.net      Employment applications and all documentation requested in this announcement must be submitted by 5:00 p.m. on the cut-off date.   Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  Your application should highlight all relevant education, training, and experience, and clearly indicate how you meet the minimum qualifications for the position as of the cut-off date.  Application information must be current, concise and related to the requirements in this job announcement. You may only apply for this recruitment once. Duplicate and incomplete applications will be disqualified.  A resume may be included with your application, however it will not substitute for the information requested on the application.    SUPPLEMENTAL QUESTIONNAIRE   Applicants are required to provide a full and complete response to each supplemental question. The Supplemental Questionnaire is located in the tab marked "Supplemental Questions". Please be descriptive in your response.   Note:  Responses of "See Resume" or "See Application", or copy and paste of work experience are not qualifying responses and will not be considered.     Supplemental Questionnaires must be submitted by 5:00 p.m. on the cut-off date. Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  The supplemental questions are designed to elicit specific information regarding a candidate's experience, education, and training. Responses should be consistent with the information on your application and are subject to verification.  Please provide place of employment, pertinent dates, and concise, descriptive and detailed information for each question.  If a job included responsibilities applicable to several questions, separate the different functions of the job to answer all the questions completely.  Resumes or referral to the application or other questionnaire responses will not be accepted in lieu of completing each question.  If you have no experience, write "no experience" for the appropriate question.  For many individuals, it is more efficient to develop responses to the supplemental questions in a word processing document and then paste them into the final document to be submitted. Changes or corrections to your Supplemental Questionnaire cannot be made once your application packet has been submitted.  If the Supplemental Questionnaire is used in the Formula Rate exam, failure to complete all of the questions or incomplete responses will result in a lower score. While scoring the Supplemental Questionnaire, the candidate's application and/or attachments will not be reviewed , therefore, a candidate's responses to the questions should be accurate, thorough, detailed, and complete.    FORMULA RATE EXAMINATION (Weighted 100%)   All candidates meeting the minimum qualifications by the cut-off date will have their Supplemental Questionnaire scored in the Formula Rate Examination.   This examination will evaluate the relevance, level, recency, progression and quality of candidate's education, training and experience. The candidate's application or other materials will not be included in this examination. Therefore, the candidate's responses to the supplemental questionnaire should be thorough, detailed and complete. The score from the Formula Rate Examination will determine the ranking on the eligible/employment list for this job.   All candidates competing in the testing process will receive written notice of their examination results by email. Notices can also be accessed in their governmentjobs.com inbox. Applicants achieving a passing score will be placed on the eligible list in rank order. The rank is determined by the test score attained from the examination.    FREQUENTLY ASKED QUESTIONS   Click here for Frequently Asked Questions (FAQ's)   For information regarding County jobs:      www.saccountyjobs.net      EMPLOYEE BENEFITS    As an employee of the County of Sacramento, there will be a variety of benefits available to you. These benefits currently include: health, dental and life insurance; flexible spending account options for dependent care and unreimbursed dental and/or medical cost; and an employee assistance program (EAP).   GENERAL BENEFITS:  Most employee benefits are similar to the following for all County employees. However, some benefits differ, depending on the employee representation unit to which the employee's job classification is assigned. Information about the exact benefits applicable to a particular job classification may be obtained from the Sacramento County Department of Benefits or by visiting www.saccountyjobs.net.   TEMPORARY POSITIONS:  Most benefits do not apply to temporary positions. The explanations of benefits applies to employees in regular positions.   SALARY STEP INCREASES:  The beginning salary and the top of the salary range are usually shown on the job announcement. Upon satisfactory service, salary increases of approximately 5% are given annually until the top of the salary range has been attained.   PAY:  All employees are paid bi-weekly via direct deposit into the employee's bank account. The pay period covers fourteen (14) calendar days, starting on a Sunday and ending on the second Saturday thereafter. Salaries are generally paid on the Friday following the end of the pay period. Employees can set up their direct deposit and access their pay information via Employee Self Service in MySacCounty.   VACATION:  Generally, vacation with pay begins at 10 days annually. With increase over a period of years, the maximum annual vacation with pay is 25 days.   HOLIDAYS:  14.5 holidays per year as recognized.   SICK LEAVE:  Equivalent to 15 days annually, unlimited accumulation. Upon retirement, unused sick leave is converted to retirement service credit.   PARENTAL LEAVE:  Entitles a regular County employee, with at least one year of continuous employment, to schedule a paid parental leave of up to 160 hours upon the birth or during the process of an adoption of a minor child. Parental leave shall be approved by the employee's appointing authority, except where the granting of the parental leave request would unduly interfere with or cause severe hardship upon department operations.   TUITION REIMBURSEMENT:  Dependent upon union agreements, regular County employees may be eligible to receive Tuition Reimbursement. The costs for course tuition/registration fees and required books/supplies are eligible for reimbursement. Tuition reimbursement amounts may vary depending upon union agreement.   RETIREMENT:  Social Security and Sacramento County Employees' Retirement System coverage.   HEALTH INSURANCE:  The County offers a variety of health plan design options to fit individual needs.   DENTAL INSURANCE:  The County provides a comprehensive dental benefit program for regular full-time and part-time employees and their eligible dependents. This plan pays on a set fee schedule that varies by procedure. Any amount over the fee schedule is the employee's responsibility. The yearly maximum is $2,000 per person, not including orthodontia. The orthodontic benefit is 50% of covered charges with a lifetime maximum of $1,000 per person.   LIFE INSURANCE:  The County of Sacramento provides a basic life insurance benefit of $15,000 to all eligible employees at no cost. Additional coverage may be purchased through payroll deduction.   DEFERRED COMPENSATION:  The County offers a Deferred Compensation Program which enables employees to save in a systematic way without paying income tax on either the payroll deduction or the earned interest, prior to withdrawal.   EMPLOYEE ASSISTANCE PROGRAM:  The County of Sacramento provides an Employee Assistance Program (EAP) for employees and their eligible dependents. The EAP offers confidential, professional counseling services in areas such as:   Legal Advice/Difficult Decisions   Marriage or Family Relationships   Financial or Credit Worries/Elder Care   Alcohol and Drug Abuse     WELLNESS INCENTIVE PROGRAM:  The County will recognize and award time off to eligible employees who maintain an excellent attendance record.   FLEXIBLE SPENDING ACCOUNT:  The County offers regular employees two separate Flexible Spending Accounts (FSA's). These accounts allow employees to set money aside, on a pre-tax basis via payroll deduction, to pay for medical, dental or dependent care expenses.      DEPENDENT CARE REIMBURSEMENT ACCOUNT:   Employees may set aside pre-tax dollars to pay for qualified childcare or dependent care expenses that are necessary for the employee and/or spouse to continue working.        MEDICAL REIMBURSEMENT ACCOUNT:   The Medical Reimbursement Account allows pre-tax dollars to be set aside to pay for out-of-pocket expenses that are not paid by insurance or reimbursed by any other benefit plan.     WORKERS' COMPENSATION:  In case of injury while on the job, each employee is protected under the Workers' Compensation laws of California.   SACRAMENTO CREDIT UNION:  The credit union offers loan facilities and systematic saving plans through payroll deduction.   SELECTION AND PLACEMENT    Sacramento County encourages applications from all persons regardless of race, color, ancestry, religious creed, national origin, gender, disability, political affiliation, or age.  Certain age limits may be required by law, ordinance, or Civil Service direction for specific classifications such as those identified with hazardous occupations.   FOR APPLICANTS WITH DISABILITIES ONLY: Every effort is made to provide reasonable accommodations to disabled applicants such as in the selection of test sites, aides, or other equipment which permits the disabled applicants to compete in the examination process. Applicants with disabilities requesting an applicable ADA testing accommodation must complete a Reasonable Accommodation Request Form filled out and signed by the applicant and their doctor. This form must be submitted to the Disability Compliance Office, 700 H Street, Room 5720, Sacramento, CA 95814, by the cut-off date or final filing date as listed in this job announcement. Download the Reasonable Accommodation Request Form by clicking here or contact by mail or in person the Sacramento County Employment Services Division or Disability Compliance Office.   MINIMUM QUALIFICATIONS:  Please read carefully the "Minimum Qualifications" section of your announcement. You must meet those qualifications by the application deadline date unless otherwise specified. Your application must clearly show you meet the minimum qualifications by the application deadline date, or it will not be accepted. All statements are subject to verification.  "Experience" means full-time paid experience unless the announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   PROMOTIONAL EXAMINATIONS:  If the announcement indicates the examination is given on a promotional basis, candidates must hold permanent status in Sacramento County Civil Service by the application deadline date and must meet the minimum qualifications.   OPEN EXAMINATIONS:  Any person who meets the minimum qualifications may apply.   CONTINUOUS FILING EXAMINATIONS:  Applicants are eligible to reapply to and retake a continuous filing exam after 6 months from the date the previous exam results was received.   ELIGIBLE LISTS:  Names of qualified persons who made a passing score on an examination are entered, in order of their final grades, on an eligible list. To fill each vacancy, the hiring department will make a selection from among the top three ranks on the employment lists.   EXAMINATION RATINGS:  Unless otherwise stated on the announcement: To be successful, candidates must obtain a rating of at least 70% on each part of the examination. This may be an adjusted score or an arithmetic 70% of the total possible score as determined by the Director.   APPEAL PROCESS:  Persons who believe their applications have been improperly rejected may request the Employment Services Division to review its decision to reject the application. If the applicant desires to submit additional proof of qualifications, such proof must be received by Personnel Services not less than two (2) calendar days prior to the scheduled date for the examination.  Persons who are disqualified in any phase of the examination may appeal such adverse action, in writing, to the Civil Service Commission, 700 H Street, Room 2640, Sacramento, CA 95814, telephone: (916) 874-5586 . Such appeals must be filed within thirty (30) calendar days after notice of the adverse action was mailed to the candidate.   FOR MORE INFORMATION PLEASE VISIT OUR FREQUENTLY ASKED QUESTIONS (FAQs):  https://personnel.saccounty.net/Pages/EmploymentServicesFAQs.aspx    OTHER INFORMATION     VETERAN'S PREFERENCE:  Military veterans who have served during wartime shall be given preference in initial appointment to County service. Such preference shall apply, provided the veteran has first achieved a minimum passing score in the examination. The passing score of a veteran shall be annotated to indicate the veteran's score shall be regarded as 5 points or higher, OR 10 points higher for disabled veterans, only for the purpose of determining the three ranks along with which the veteran's name shall be certified. No score shall actually be changed and no new rank shall be created as a result of application of veteran's preference for certification purposes.  "Disabled Veteran" means any veteran who has served during wartime and, who, as of the final filing date for an examination is declared by the United States Veterans Administration or military service department to be 10% or more disabled as a result of his/her military service. Persons claiming eligibility for disabled veteran's preference must submit to the employment office, on or before the application deadline date, a certification from the United States Veterans Administration or a military service department, dated within 1 year, which certifies the present existence of a service related disability of 10% or more, or other acceptable proof of such disability as a result of his/her military service. Persons claiming eligibility for veterans preference must submit a copy of Form DD 214 or other acceptable proof of veteran's status on or before the final filing date for the examination. For purpose of this rule "reserve" status does not constitute active duty.   CITIZENSHIP OR AUTHORIZED ALIEN REQUIREMENT:  As required by the Immigration Reform and Control Act, all County employees must be United States citizens or aliens lawfully authorized to work in the United States. Proof of citizenship or authorized status will be required prior to appointment.   CONFLICT OF INTEREST CODE:  Some County Civil Service positions are covered by financial disclosure requirements intended to identify potential conflicts of interest.   CONCURRENT EMPLOYMENT:  No employee may concurrently occupy more than one County position.   SPECIAL SKILL QUALIFICATIONS (WHEN SPECIFIED ON THE APPLICATION):  Persons who have special skills required by some (but not all) positions in a class may be certified ahead of others provided that:  Such special skills are based on the duties and requirements of the positions and are in conformance with merit system and equal opportunity principles, and The certification of eligibles who possess special skills have been approved by the Civil Service Commission.   PRE-EMPLOYMENT MEDICAL EXAMINATION & DRUG TESTING:  The County of Sacramento is committed to maintaining a drug and alcohol free workplace. All persons selected for appointment to positions must pass a medical examination and a drug test, administered by the County at no cost to the applicant.   DRIVER LICENSE:  Possession of a valid California Driver License may be required for some positions.   PROBATIONARY PERIOD:  Regular positions are subject to a probationary period which is an extension of the selection process. Unless otherwise indicated on the announcement, the probationary period is six (6) months.   AGENCY SHOP/FAIR SHARE FEE:  Some positions require, as a condition of continued employment, that the person either: 1. Become a union member; 2. Pay a fair share fee to the union; or, 3. Meet specific requirements under which an equivalent amount must be paid to a charity.   FINGERPRINTING AND CRIMINAL RECORD CHECKS:  Fingerprinting and criminal record checks are required for some positions.  Closing Date/Time: 4/10/2024 5:00 PM Pacific
        

    

    
        
            Mar 13, 2024
        

                                             
    

    
        The Position   Come join one of    Forbes Magazine's Best Employers!     This is a limited continuous filing exam. Next filing cut-offs are at 5:00 pm on:     3/27/24, 4/10/24 (final)     Note: Vacancies may be permanent or intermittent on-call.   The Pharmacy Technician performs technical duties in the preparation, packaging and distribution of pharmaceuticals; performs a variety of duties related to inventory control, record keeping, and customer service; and performs related duties as assigned.  Examples of Knowledge and Abilities   Knowledge of   Pharmaceutical terminology  Characteristics, strengths, and dosage forms of pharmaceuticals  Pharmaceutical systems of weights, measures and calculations  Operation and care of pharmacy equipment  Pharmaceutical procedures and techniques  Inventory control procedures  Laws, rules and regulations governing technician activities and the handling and storage of pharmaceuticals including controlled substances   Ability to   Read, understand and apply laws, rules and regulations related to pharmacy practice  Count, pour and mix with accuracy, precision and speed  Maintain accuracy and attention to detail under pressure from time, people or situations  Perform basic mathematical computations  Operate office machines and equipment used in the course of the work such as personal computers utilizing email, word processing, database, or pharmacy software; and pharmaceutical equipment including automatic dispensing machine, packing machine and counting machine  Use basic weighing and measuring devices used in filling prescriptions  Type drug labels accurately  Establish and maintain effective working relationships with pharmacists, pharmacy assistants, physicians, nurses and the public  Communicate clearly and effectively with a diverse public    Employment Qualifications   Minimum Qualifications   Current certificate of registration as a Pharmacy Technician from the California State Board of Pharmacy.   Note:  If the minimum qualifications include an educational or certificate/license requirement, applicants must submit proof of requirements with the application. Failure to submit proof of requirements may result in disqualification from the examination.   Special Requirements   The County may access criminal history information on all candidates who have accepted a conditional offer of appointment for the above job class consistent with the provisions of the Board of Supervisors Resolution No. 82-602, Personnel Policies and Procedure, and applicable federal and state law. The County shall not consider for employment any candidate who has been convicted of a felony or misdemeanor that relates to or impacts the candidate's ability to perform the job duties of this class unless it is determined that mitigating circumstances exist. For purposes of accessing criminal history information, the candidate will be fingerprinted. A subsequent arrest notification may be obtained.  The County may also conduct a background check on the candidate prior to appointment to a position within this class. The background check may include personal and professional reference checks, credit history check, Social Security Number verification, professional license/registration verification, military service information and driving history. Information obtained in the course of this background check will be considered by the appointing authority in the selection process. In obtaining such information, the County will comply with applicable consent and disclosure practices in the Fair Credit Reporting Act and the California Investigative Consumer Reporting Agencies Act.   License Requirements : Possession of a valid certificate from the California State Board of Pharmacy as a registered Pharmacy Technician.   Note:  Failure to maintain the appropriate license may constitute cause for dismissal from the class under applicable Civil Service Rules.   Working Conditions : Duties may require exposure to hostile and/or emotionally disturbed persons, and work in dangerous, high-crime areas of the community.   Child and Elder Abuse Reporting : Persons selected for employment must, as a condition of employment, sign a statement agreeing to comply with Section 11166 and 11160 of the California Penal Code relating to child and elder abuse reporting.   Probationary Period   The probationary period for this classification is  twelve (12)  months.  Application and Testing Information   APPLICATION   Qualified applicants are encouraged to apply immediately. All applicants must complete and submit an online County of Sacramento employment application by  5:00 PM  on the posted cut-off date. Click here to apply.    County of Sacramento   Department of Personnel Services   Employment Services Division   700 H Street, Room 4667   Sacramento, CA 95814   Phone (916) 874-5593; 7-1-1 California Relay Service   Email    EmployOffice@Saccounty.net    Inter-Office Mail Code: 09-4667    www.SacCountyJobs.net      Employment applications and all documentation requested in this announcement must be submitted by 5:00 p.m. on the cut-off date.   Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  Your application should highlight all relevant education, training, and experience, and clearly indicate how you meet the minimum qualifications for the position as of the cut-off date.  Application information must be current, concise and related to the requirements in this job announcement. You may only apply for this recruitment once. Duplicate and incomplete applications will be disqualified.  A resume may be included with your application, however it will not substitute for the information requested on the application.    SUPPLEMENTAL QUESTIONNAIRE   Applicants are required to provide a full and complete response to each supplemental question. The Supplemental Questionnaire is located in the tab marked "Supplemental Questions". Please be descriptive in your response.   Note:  Responses of "See Resume" or "See Application", or copy and paste of work experience are not qualifying responses and will not be considered.     Supplemental Questionnaires must be submitted by 5:00 p.m. on the cut-off date. Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  The supplemental questions are designed to elicit specific information regarding a candidate's experience, education, and training. Responses should be consistent with the information on your application and are subject to verification.  Please provide place of employment, pertinent dates, and concise, descriptive and detailed information for each question.  If a job included responsibilities applicable to several questions, separate the different functions of the job to answer all the questions completely.  Resumes or referral to the application or other questionnaire responses will not be accepted in lieu of completing each question.  If you have no experience, write "no experience" for the appropriate question.  For many individuals, it is more efficient to develop responses to the supplemental questions in a word processing document and then paste them into the final document to be submitted. Changes or corrections to your Supplemental Questionnaire cannot be made once your application packet has been submitted.  If the Supplemental Questionnaire is used in the Formula Rate exam, failure to complete all of the questions or incomplete responses will result in a lower score. While scoring the Supplemental Questionnaire, the candidate's application and/or attachments will not be reviewed , therefore, a candidate's responses to the questions should be accurate, thorough, detailed, and complete.    FORMULA RATE EXAMINATION (Weighted 100%)   All candidates meeting the minimum qualifications by the cut-off date will have their Supplemental Questionnaire scored in the Formula Rate Examination.   This examination will evaluate the relevance, level, recency, progression and quality of candidate's education, training and experience. The candidate's application or other materials will not be included in this examination. Therefore, the candidate's responses to the supplemental questionnaire should be thorough, detailed and complete. The score from the Formula Rate Examination will determine the ranking on the eligible/employment list for this job.   All candidates competing in the testing process will receive written notice of their examination results by email. Notices can also be accessed in their governmentjobs.com inbox. Applicants achieving a passing score will be placed on the eligible list in rank order. The rank is determined by the test score attained from the examination.    FREQUENTLY ASKED QUESTIONS   Click here for Frequently Asked Questions (FAQ's)   For information regarding County jobs:      www.saccountyjobs.net      EMPLOYEE BENEFITS    As an employee of the County of Sacramento, there will be a variety of benefits available to you. These benefits currently include: health, dental and life insurance; flexible spending account options for dependent care and unreimbursed dental and/or medical cost; and an employee assistance program (EAP).   GENERAL BENEFITS:  Most employee benefits are similar to the following for all County employees. However, some benefits differ, depending on the employee representation unit to which the employee's job classification is assigned. Information about the exact benefits applicable to a particular job classification may be obtained from the Sacramento County Department of Benefits or by visiting www.saccountyjobs.net.   TEMPORARY POSITIONS:  Most benefits do not apply to temporary positions. The explanations of benefits applies to employees in regular positions.   SALARY STEP INCREASES:  The beginning salary and the top of the salary range are usually shown on the job announcement. Upon satisfactory service, salary increases of approximately 5% are given annually until the top of the salary range has been attained.   PAY:  All employees are paid bi-weekly via direct deposit into the employee's bank account. The pay period covers fourteen (14) calendar days, starting on a Sunday and ending on the second Saturday thereafter. Salaries are generally paid on the Friday following the end of the pay period. Employees can set up their direct deposit and access their pay information via Employee Self Service in MySacCounty.   VACATION:  Generally, vacation with pay begins at 10 days annually. With increase over a period of years, the maximum annual vacation with pay is 25 days.   HOLIDAYS:  14.5 holidays per year as recognized.   SICK LEAVE:  Equivalent to 15 days annually, unlimited accumulation. Upon retirement, unused sick leave is converted to retirement service credit.   PARENTAL LEAVE:  Entitles a regular County employee, with at least one year of continuous employment, to schedule a paid parental leave of up to 160 hours upon the birth or during the process of an adoption of a minor child. Parental leave shall be approved by the employee's appointing authority, except where the granting of the parental leave request would unduly interfere with or cause severe hardship upon department operations.   TUITION REIMBURSEMENT:  Dependent upon union agreements, regular County employees may be eligible to receive Tuition Reimbursement. The costs for course tuition/registration fees and required books/supplies are eligible for reimbursement. Tuition reimbursement amounts may vary depending upon union agreement.   RETIREMENT:  Social Security and Sacramento County Employees' Retirement System coverage.   HEALTH INSURANCE:  The County offers a variety of health plan design options to fit individual needs.   DENTAL INSURANCE:  The County provides a comprehensive dental benefit program for regular full-time and part-time employees and their eligible dependents. This plan pays on a set fee schedule that varies by procedure. Any amount over the fee schedule is the employee's responsibility. The yearly maximum is $2,000 per person, not including orthodontia. The orthodontic benefit is 50% of covered charges with a lifetime maximum of $1,000 per person.   LIFE INSURANCE:  The County of Sacramento provides a basic life insurance benefit of $15,000 to all eligible employees at no cost. Additional coverage may be purchased through payroll deduction.   DEFERRED COMPENSATION:  The County offers a Deferred Compensation Program which enables employees to save in a systematic way without paying income tax on either the payroll deduction or the earned interest, prior to withdrawal.   EMPLOYEE ASSISTANCE PROGRAM:  The County of Sacramento provides an Employee Assistance Program (EAP) for employees and their eligible dependents. The EAP offers confidential, professional counseling services in areas such as:   Legal Advice/Difficult Decisions   Marriage or Family Relationships   Financial or Credit Worries/Elder Care   Alcohol and Drug Abuse     WELLNESS INCENTIVE PROGRAM:  The County will recognize and award time off to eligible employees who maintain an excellent attendance record.   FLEXIBLE SPENDING ACCOUNT:  The County offers regular employees two separate Flexible Spending Accounts (FSA's). These accounts allow employees to set money aside, on a pre-tax basis via payroll deduction, to pay for medical, dental or dependent care expenses.      DEPENDENT CARE REIMBURSEMENT ACCOUNT:   Employees may set aside pre-tax dollars to pay for qualified childcare or dependent care expenses that are necessary for the employee and/or spouse to continue working.        MEDICAL REIMBURSEMENT ACCOUNT:   The Medical Reimbursement Account allows pre-tax dollars to be set aside to pay for out-of-pocket expenses that are not paid by insurance or reimbursed by any other benefit plan.     WORKERS' COMPENSATION:  In case of injury while on the job, each employee is protected under the Workers' Compensation laws of California.   SACRAMENTO CREDIT UNION:  The credit union offers loan facilities and systematic saving plans through payroll deduction.   SELECTION AND PLACEMENT    Sacramento County encourages applications from all persons regardless of race, color, ancestry, religious creed, national origin, gender, disability, political affiliation, or age.  Certain age limits may be required by law, ordinance, or Civil Service direction for specific classifications such as those identified with hazardous occupations.   FOR APPLICANTS WITH DISABILITIES ONLY: Every effort is made to provide reasonable accommodations to disabled applicants such as in the selection of test sites, aides, or other equipment which permits the disabled applicants to compete in the examination process. Applicants with disabilities requesting an applicable ADA testing accommodation must complete a Reasonable Accommodation Request Form filled out and signed by the applicant and their doctor. This form must be submitted to the Disability Compliance Office, 700 H Street, Room 5720, Sacramento, CA 95814, by the cut-off date or final filing date as listed in this job announcement. Download the Reasonable Accommodation Request Form by clicking here or contact by mail or in person the Sacramento County Employment Services Division or Disability Compliance Office.   MINIMUM QUALIFICATIONS:  Please read carefully the "Minimum Qualifications" section of your announcement. You must meet those qualifications by the application deadline date unless otherwise specified. Your application must clearly show you meet the minimum qualifications by the application deadline date, or it will not be accepted. All statements are subject to verification.  "Experience" means full-time paid experience unless the announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   PROMOTIONAL EXAMINATIONS:  If the announcement indicates the examination is given on a promotional basis, candidates must hold permanent status in Sacramento County Civil Service by the application deadline date and must meet the minimum qualifications.   OPEN EXAMINATIONS:  Any person who meets the minimum qualifications may apply.   CONTINUOUS FILING EXAMINATIONS:  Applicants are eligible to reapply to and retake a continuous filing exam after 6 months from the date the previous exam results was received.   ELIGIBLE LISTS:  Names of qualified persons who made a passing score on an examination are entered, in order of their final grades, on an eligible list. To fill each vacancy, the hiring department will make a selection from among the top three ranks on the employment lists.   EXAMINATION RATINGS:  Unless otherwise stated on the announcement: To be successful, candidates must obtain a rating of at least 70% on each part of the examination. This may be an adjusted score or an arithmetic 70% of the total possible score as determined by the Director.   APPEAL PROCESS:  Persons who believe their applications have been improperly rejected may request the Employment Services Division to review its decision to reject the application. If the applicant desires to submit additional proof of qualifications, such proof must be received by Personnel Services not less than two (2) calendar days prior to the scheduled date for the examination.  Persons who are disqualified in any phase of the examination may appeal such adverse action, in writing, to the Civil Service Commission, 700 H Street, Room 2640, Sacramento, CA 95814, telephone: (916) 874-5586 . Such appeals must be filed within thirty (30) calendar days after notice of the adverse action was mailed to the candidate.   FOR MORE INFORMATION PLEASE VISIT OUR FREQUENTLY ASKED QUESTIONS (FAQs):  https://personnel.saccounty.net/Pages/EmploymentServicesFAQs.aspx    OTHER INFORMATION     VETERAN'S PREFERENCE:  Military veterans who have served during wartime shall be given preference in initial appointment to County service. Such preference shall apply, provided the veteran has first achieved a minimum passing score in the examination. The passing score of a veteran shall be annotated to indicate the veteran's score shall be regarded as 5 points or higher, OR 10 points higher for disabled veterans, only for the purpose of determining the three ranks along with which the veteran's name shall be certified. No score shall actually be changed and no new rank shall be created as a result of application of veteran's preference for certification purposes.  "Disabled Veteran" means any veteran who has served during wartime and, who, as of the final filing date for an examination is declared by the United States Veterans Administration or military service department to be 10% or more disabled as a result of his/her military service. Persons claiming eligibility for disabled veteran's preference must submit to the employment office, on or before the application deadline date, a certification from the United States Veterans Administration or a military service department, dated within 1 year, which certifies the present existence of a service related disability of 10% or more, or other acceptable proof of such disability as a result of his/her military service. Persons claiming eligibility for veterans preference must submit a copy of Form DD 214 or other acceptable proof of veteran's status on or before the final filing date for the examination. For purpose of this rule "reserve" status does not constitute active duty.   CITIZENSHIP OR AUTHORIZED ALIEN REQUIREMENT:  As required by the Immigration Reform and Control Act, all County employees must be United States citizens or aliens lawfully authorized to work in the United States. Proof of citizenship or authorized status will be required prior to appointment.   CONFLICT OF INTEREST CODE:  Some County Civil Service positions are covered by financial disclosure requirements intended to identify potential conflicts of interest.   CONCURRENT EMPLOYMENT:  No employee may concurrently occupy more than one County position.   SPECIAL SKILL QUALIFICATIONS (WHEN SPECIFIED ON THE APPLICATION):  Persons who have special skills required by some (but not all) positions in a class may be certified ahead of others provided that:  Such special skills are based on the duties and requirements of the positions and are in conformance with merit system and equal opportunity principles, and The certification of eligibles who possess special skills have been approved by the Civil Service Commission.   PRE-EMPLOYMENT MEDICAL EXAMINATION & DRUG TESTING:  The County of Sacramento is committed to maintaining a drug and alcohol free workplace. All persons selected for appointment to positions must pass a medical examination and a drug test, administered by the County at no cost to the applicant.   DRIVER LICENSE:  Possession of a valid California Driver License may be required for some positions.   PROBATIONARY PERIOD:  Regular positions are subject to a probationary period which is an extension of the selection process. Unless otherwise indicated on the announcement, the probationary period is six (6) months.   AGENCY SHOP/FAIR SHARE FEE:  Some positions require, as a condition of continued employment, that the person either: 1. Become a union member; 2. Pay a fair share fee to the union; or, 3. Meet specific requirements under which an equivalent amount must be paid to a charity.   FINGERPRINTING AND CRIMINAL RECORD CHECKS:  Fingerprinting and criminal record checks are required for some positions.  Closing Date/Time: 4/10/2024 5:00 PM Pacific
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            Position Summary   EMPLOYER-PAID PENSION PLAN (NEVADA PERS) COMPETITIVE SALARY & BENEFITS PACKAGE    As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.   We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.    ***THIS JOB ANNOUNCEMENT IS POSTED TO FILL THE IMMEDIATE NEED OF FULL-TIME BUT MAY BE USED TO FILL PART-TIME OR PER DIEM WHEN NEEDS ARISE**    Position Summary:  Assists the pharmacist in the preparation, control and dispensing of medications by receiving, stocking, recording, compounding, filling, labeling and transporting medications. Assists in the retrieval, retention and processing of information, reports and clerical functions.  Job Requirement   Education/Experience:  Equivalent to graduation from high school and one (1) year of experience as a pharmacy technician or completion of a formalized pharmacy technician training program that is recognized by the Nevada State Board of Pharmacy.   Licensing/Certification Requirements:  Valid State of Nevada Certification as a Pharmacy Technician. Some positions may require a valid State of Nevada Drivers License.  Additional and/or Preferred Position Requirements      CPhT Certification. A minimum of one year inpatient Pharmacy Technician.       Available to work graveyard shift when required      Knowledge, Skills, Abilities, and Physical Requirements   Knowledge of:  Federal, state and/or county guidelines, rules and regulations associated with the distribution of medications; pharmacy standards of practice; basics of drug indications and drug interactions; medical terminology; trade and generic drug names; basic compounding techniques; aseptic compounding technique; personal and mainframe computers; routes of administration for standard medications; storage requirements for standard medications; department and hospital safety practices and procedures; patient rights; age specific patient care practices; infection control policies and practices; handling, storage, use and disposal of hazardous materials; department and hospital emergency response policies and procedures.  Skill in:  Applying basic knowledge of appropriate dosage and frequency for standard medications; utilizing equipment associated with area of responsibility; utilizing a computer and specific application software; performing pharmaceutical calculations; preparing and maintaining accurate counts and records; organizing and prioritizing work; applying aseptic technique to compounding medications; communicating with a wide variety of people from diverse socio-economic and ethnic backgrounds; establishing and maintaining effective working relationships with all personnel contacted in the course of duties; efficient, effective and safe use of equipment.   Physical Requirements and Working Conditions:  Mobility to work in a typical clinical setting and use standard equipment, stamina to remain standing and/or walk for extended periods of time, vision to read printed materials and VDT screens, hearing and speech to communicate effectively in-person and over the telephone. Strength and agility to exert up to 50 pounds of force occasionally, and/or up to 20 pounds of force frequently, and/or up to 10 pounds of force constantly to move objects. The work requires handling medications classified as hazardous materials.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions of this classification.  The University Medical Center of Southern Nevada offers a comprehensive & competitive benefits package:     Employer Paid Pension Plan  through Nevada Public Employees' Retirement System "PERS"!https://www.nvpers.org/front    Vestingin the pension plan after 5 years of qualifying employment!      Health/Dental/Vision Insurance - Less than $20 per paycheck for employee-only coverage   Consolidated Annual Leave (CAL) - CAL is used for personal leave, holidays (eleven scheduled holidays per year), doctor appointments, vacation, and sick days up to 16 consecutive scheduled work hours (short-term sick leave), etc.   Extended Illness Bank (a/k/a Sick Bank)   457 Deferred Compensation Plan   Comprehensive Group Health Insurance Plan   Nevada has no State Income Tax   No Social Security (FICA) Deduction    As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.   We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.    THE UNIVERSITY MEDICAL CENTER OF SOUTHERN NEVADA IS AN AFFIRMATIVE ACTION/ EQUAL OPPORTUNITY EMPLOYER    Closing Date/Time: Continuous
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        Position Summary   EMPLOYER-PAID PENSION PLAN (NEVADA PERS) COMPETITIVE SALARY & BENEFITS PACKAGE    As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.   We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.    ***THIS JOB ANNOUNCEMENT IS POSTED TO FILL THE IMMEDIATE NEED OF FULL-TIME BUT MAY BE USED TO FILL PART-TIME OR PER DIEM WHEN NEEDS ARISE**    Position Summary:  Assists the pharmacist in the preparation, control and dispensing of medications by receiving, stocking, recording, compounding, filling, labeling and transporting medications. Assists in the retrieval, retention and processing of information, reports and clerical functions.  Job Requirement   Education/Experience:  Equivalent to graduation from high school and one (1) year of experience as a pharmacy technician or completion of a formalized pharmacy technician training program that is recognized by the Nevada State Board of Pharmacy.   Licensing/Certification Requirements:  Valid State of Nevada Certification as a Pharmacy Technician. Some positions may require a valid State of Nevada Drivers License.  Additional and/or Preferred Position Requirements      CPhT Certification. A minimum of one year inpatient Pharmacy Technician.       Available to work graveyard shift when required      Knowledge, Skills, Abilities, and Physical Requirements   Knowledge of:  Federal, state and/or county guidelines, rules and regulations associated with the distribution of medications; pharmacy standards of practice; basics of drug indications and drug interactions; medical terminology; trade and generic drug names; basic compounding techniques; aseptic compounding technique; personal and mainframe computers; routes of administration for standard medications; storage requirements for standard medications; department and hospital safety practices and procedures; patient rights; age specific patient care practices; infection control policies and practices; handling, storage, use and disposal of hazardous materials; department and hospital emergency response policies and procedures.  Skill in:  Applying basic knowledge of appropriate dosage and frequency for standard medications; utilizing equipment associated with area of responsibility; utilizing a computer and specific application software; performing pharmaceutical calculations; preparing and maintaining accurate counts and records; organizing and prioritizing work; applying aseptic technique to compounding medications; communicating with a wide variety of people from diverse socio-economic and ethnic backgrounds; establishing and maintaining effective working relationships with all personnel contacted in the course of duties; efficient, effective and safe use of equipment.   Physical Requirements and Working Conditions:  Mobility to work in a typical clinical setting and use standard equipment, stamina to remain standing and/or walk for extended periods of time, vision to read printed materials and VDT screens, hearing and speech to communicate effectively in-person and over the telephone. Strength and agility to exert up to 50 pounds of force occasionally, and/or up to 20 pounds of force frequently, and/or up to 10 pounds of force constantly to move objects. The work requires handling medications classified as hazardous materials.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions of this classification.  The University Medical Center of Southern Nevada offers a comprehensive & competitive benefits package:     Employer Paid Pension Plan  through Nevada Public Employees' Retirement System "PERS"!https://www.nvpers.org/front    Vestingin the pension plan after 5 years of qualifying employment!      Health/Dental/Vision Insurance - Less than $20 per paycheck for employee-only coverage   Consolidated Annual Leave (CAL) - CAL is used for personal leave, holidays (eleven scheduled holidays per year), doctor appointments, vacation, and sick days up to 16 consecutive scheduled work hours (short-term sick leave), etc.   Extended Illness Bank (a/k/a Sick Bank)   457 Deferred Compensation Plan   Comprehensive Group Health Insurance Plan   Nevada has no State Income Tax   No Social Security (FICA) Deduction    As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.   We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.    THE UNIVERSITY MEDICAL CENTER OF SOUTHERN NEVADA IS AN AFFIRMATIVE ACTION/ EQUAL OPPORTUNITY EMPLOYER    Closing Date/Time: Continuous
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             Pharmacy Technician  $43,920 - $55,044 Annual Range   Under the direct supervision of a pharmacist in a State correctional facility, the Pharmacy Technician assists in the operation of the facility pharmacy. Duties include the maintenance of drug and supply inventory and inventory records by ordering supplies; checking goods received against purchase orders, invoices, and requisitions, segregates, labels and stores pharmaceutical supplies, reviews pharmacy stock for expired drugs, picks up and delivers drugs, cleans equipment, shelves, and work areas; operates packaging machinery for unit dose of prepackaged dispensing system; types labels of medications and delivers to pharmacist for affixing; retrieves designated drug containers, maintains patient medication profiles; maintains records of prepackaged drugs; prepares unit dose cassettes for review by pharmacist; aids pharmacist in preparation of prescriptions and intravenous preparations, and does other service and technical pharmacy work which does not require licensure.   The California Department of Public Health (CDPH) issued an Order on August 19, 2021 which requires workers working in a healthcare setting at all local and state correctional facilities and detention centers be vaccinated against COVID-19. Therefore, all workers identified under the CDPH Order are required to either be vaccinated or submit a medical or religious accommodation. While working through either of these interactive processes, staff shall wear an N95 mask and test twice-weekly (with at least 72 hours between each test) until they comply with the August 19, 2021 CDPH Order.   Please review the appropriate bulletin/assessment on the   Bulletin Page   for the Minimum Qualifications and, if qualified, complete the Assessment according to the instructions.   How To Apply: You may apply for this position by clicking "Apply Now" on the top or bottom of this page.   Contact Norma.Rodriguez2@cdcr.ca.gov for your questions regarding the application process, and status of your application.   "CCHCS uses E-Verify in its hiring practices to achieve a lawful workforce. For more information about E-Verify, please go to www.e-verify.gov ."  Closing Date/Time: 08/05/22
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         Pharmacy Technician  $43,920 - $55,044 Annual Range   Under the direct supervision of a pharmacist in a State correctional facility, the Pharmacy Technician assists in the operation of the facility pharmacy. Duties include the maintenance of drug and supply inventory and inventory records by ordering supplies; checking goods received against purchase orders, invoices, and requisitions, segregates, labels and stores pharmaceutical supplies, reviews pharmacy stock for expired drugs, picks up and delivers drugs, cleans equipment, shelves, and work areas; operates packaging machinery for unit dose of prepackaged dispensing system; types labels of medications and delivers to pharmacist for affixing; retrieves designated drug containers, maintains patient medication profiles; maintains records of prepackaged drugs; prepares unit dose cassettes for review by pharmacist; aids pharmacist in preparation of prescriptions and intravenous preparations, and does other service and technical pharmacy work which does not require licensure.   The California Department of Public Health (CDPH) issued an Order on August 19, 2021 which requires workers working in a healthcare setting at all local and state correctional facilities and detention centers be vaccinated against COVID-19. Therefore, all workers identified under the CDPH Order are required to either be vaccinated or submit a medical or religious accommodation. While working through either of these interactive processes, staff shall wear an N95 mask and test twice-weekly (with at least 72 hours between each test) until they comply with the August 19, 2021 CDPH Order.   Please review the appropriate bulletin/assessment on the   Bulletin Page   for the Minimum Qualifications and, if qualified, complete the Assessment according to the instructions.   How To Apply: You may apply for this position by clicking "Apply Now" on the top or bottom of this page.   Contact Norma.Rodriguez2@cdcr.ca.gov for your questions regarding the application process, and status of your application.   "CCHCS uses E-Verify in its hiring practices to achieve a lawful workforce. For more information about E-Verify, please go to www.e-verify.gov ."  Closing Date/Time: 08/05/22
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             Pharmacy Technician  $43,920 - $55,044 Annual Range   Under the direct supervision of a pharmacist in a State correctional facility, the Pharmacy Technician assists in the operation of the facility pharmacy. Duties include the maintenance of drug and supply inventory and inventory records by ordering supplies; checking goods received against purchase orders, invoices, and requisitions, segregates, labels and stores pharmaceutical supplies, reviews pharmacy stock for expired drugs, picks up and delivers drugs, cleans equipment, shelves, and work areas; operates packaging machinery for unit dose of prepackaged dispensing system; types labels of medications and delivers to pharmacist for affixing; retrieves designated drug containers, maintains patient medication profiles; maintains records of prepackaged drugs; prepares unit dose cassettes for review by pharmacist; aids pharmacist in preparation of prescriptions and intravenous preparations, and does other service and technical pharmacy work which does not require licensure.   The California Department of Public Health (CDPH) issued an Order on August 19, 2021 which requires workers working in a healthcare setting at all local and state correctional facilities and detention centers be vaccinated against COVID-19. Therefore, all workers identified under the CDPH Order are required to either be vaccinated or submit a medical or religious accommodation. While working through either of these interactive processes, staff shall wear an N95 mask and test twice-weekly (with at least 72 hours between each test) until they comply with the August 19, 2021 CDPH Order.   Please review the appropriate bulletin/assessment on the   Bulletin Page   for the Minimum Qualifications and, if qualified, complete the Assessment according to the instructions.   How To Apply: You may apply for this position by clicking "Apply Now" on the top or bottom of this page.   Contact Norma.Rodriguez2@cdcr.ca.gov for your questions regarding the application process, and status of your application.   "CCHCS uses E-Verify in its hiring practices to achieve a lawful workforce. For more information about E-Verify, please go to www.e-verify.gov ."  Closing Date/Time: 08/04/22
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         Pharmacy Technician  $43,920 - $55,044 Annual Range   Under the direct supervision of a pharmacist in a State correctional facility, the Pharmacy Technician assists in the operation of the facility pharmacy. Duties include the maintenance of drug and supply inventory and inventory records by ordering supplies; checking goods received against purchase orders, invoices, and requisitions, segregates, labels and stores pharmaceutical supplies, reviews pharmacy stock for expired drugs, picks up and delivers drugs, cleans equipment, shelves, and work areas; operates packaging machinery for unit dose of prepackaged dispensing system; types labels of medications and delivers to pharmacist for affixing; retrieves designated drug containers, maintains patient medication profiles; maintains records of prepackaged drugs; prepares unit dose cassettes for review by pharmacist; aids pharmacist in preparation of prescriptions and intravenous preparations, and does other service and technical pharmacy work which does not require licensure.   The California Department of Public Health (CDPH) issued an Order on August 19, 2021 which requires workers working in a healthcare setting at all local and state correctional facilities and detention centers be vaccinated against COVID-19. Therefore, all workers identified under the CDPH Order are required to either be vaccinated or submit a medical or religious accommodation. While working through either of these interactive processes, staff shall wear an N95 mask and test twice-weekly (with at least 72 hours between each test) until they comply with the August 19, 2021 CDPH Order.   Please review the appropriate bulletin/assessment on the   Bulletin Page   for the Minimum Qualifications and, if qualified, complete the Assessment according to the instructions.   How To Apply: You may apply for this position by clicking "Apply Now" on the top or bottom of this page.   Contact Norma.Rodriguez2@cdcr.ca.gov for your questions regarding the application process, and status of your application.   "CCHCS uses E-Verify in its hiring practices to achieve a lawful workforce. For more information about E-Verify, please go to www.e-verify.gov ."  Closing Date/Time: 08/04/22
    

											
            
            
                [image: County of Orange]
            
        

        
        
            Pharmacy Technician - Correctional Health Services
        

        
            
            
                                            Orange County, CA
                                    
            
                            
                    Santa Ana, California, United States
                
                    

        
            CAREER DESCRIPTION    PHARMACY TECHNICIAN  Correctional Health Services  In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase    Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.     Premium Pay   In addition to the hourly salary, eligible applicants may receive premium pay for the items listed below:   Bilingual pay:  Qualified employees who meet the criteria found ( page 18 ) shall receive an additional forty $0.40 cents per hour for all hours paid.   Night Shift Differential pay:  Employees assigned to a night shift shall be paid a night shift differential for each hour actually worked on the assigned night shift. Pay rate is determined by assigned shift hours found here (page 15).       Other Additional Premium Pays       OPEN TO THE PUBLIC    This recruitment is being held to establish an Open Eligible List to fill current and future  Pharmacy Technician  vacancies within Health Care Agency, Correctional Health Services. The eligible list established may also be used to fill similar classifications throughout the County of Orange.    DEADLINE TO APPLY    This recruitment will remain open on a continuous basis for a minimum of five (5) business days and will remain open on a continuous basis until 11:59 p.m. (PST) on the day the needs of the County are met. Applicants are encouraged to apply immediately.       THE AGENCY      The   Health Care Agency (HCA)  is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family, and community health. Under the leadership of the Agency Director, a new and dynamic executive team with an organizational structure comprised of seven service areas - Administrative and Financial, Strategy and Special Projects, Behavioral Health Services , Correctional Health, Office of Care Coordination, Medical Health and Public Health - is committed to meeting the health needs of the diverse Orange County community.     CORRECTIONAL HEALTH SERVICES    The   Correctional Health Services    (CHS)   program is comprised of two separate entities. One is for the adult inmates and the other is for the juveniles. The CHS program provides medical, dental, nursing, infection control, health education and pharmaceutical services at a community standard of care and provides mental health services including 24-hour emergency triage and crisis intervention, suicide prevention, treatment beds, individual and group therapy, substance use counseling, medication assessment and discharge planning to all adult inmates in the County's five (5) correctional facilities. The Juvenile Health Services program has two clinics-Juvenile Hall Health Clinic and Orangewood Family Health Clinic.     JUVENILE HEALTH SERVICES      Juvenile Health Services   (JHS)  is a division of CHS. It provides medical, dental, nursing, infection control, health education and pharmaceutical services at a community standard of care to youth who reside in the County's four residential facilities operated by Probation and Social Services Departments and contracts with hospitals for inpatient and specialty care.    THE OPPORTUNITY   The Pharmacy Technician will assist the on-site registered Pharmacist with dispensing prescription medications to customers or health professionals as ordered by the prescribers. The pharmacy is in the Main Jail facility in Santa provides medications to adult inmates in the five County jail facilities and to juveniles housed at Juvenile Hall and the Juvenile Camp sites. In addition, the pharmacy oversees the ordering of medications for the Orangewood Children and Family Center (OCFC).  Responsibilities of the Pharmacy Technician include, but are not limited to:   Prepare daily patient medications utilizing the automated packaging machine  Accurately fill prescriptions  Fill and maintain nursing station automated dispensing cabinets  Conduct monthly nursing unit medication inspections  Maintain pharmacy inventory and order cost effective medication utilizing the Cardinal Health online system  Maintain vaccine inventory for the Vaccines for Children program  Maintain and coordinate the delivery and pick-up of medications with an outside courier transporting between facilities  Prepare and submit purchase requisitions  Prepare and submit service request forms to Storeroom for supplies and deliveries  Prepare and submit monthly billing for United States Federal Marshal prisoners  Maintain and update monthly pharmacy records and statistics  Securely transport medications     DESIRABLE QUALIFICATIONS   The ideal candidate will have two (2) or more years of experience as a Pharmacy Technician in a hospital and/or retail pharmacy setting and will be certified through the Pharmacy Technician Certification Board (PTCB). Additionally, the ideal candidate will possess the knowledge, skills and abilities that demonstrate the following competencies:   Technical Knowledge | Technical Experience   Thorough knowledge of policies and procedures in compliance with California State Board of Pharmacy  Thorough knowledge of medication dosage forms, and ability to prepare, release and distribute medications and utilize the drug distribution system to ensure the safety, accuracy, and quality of supplied medications  Thorough knowledge of trade and generic name of medications  Knowledge of HIPAA guidelines to protect confidential and sensitive client healthcare information  Knowledge of and ability to manage and control pharmaceutical supplies, stock, and related records, reports or files to ensure the safety, accuracy, quality, integrity and timeliness of medications and client's safety  Expertise in filling prescriptions, processing, and billing of medications  Expertise in inspection/inventory management systems or procedures to maintain proper storage and security conditions of medications  Expertise in auditing to assess and resolve issues from the inventory shortage problems as they arise, and order medications from wholesalers such as Cardinal Health online system  Proficiency utilizing Microsoft Office Suite and other computer applications to prepare billing documents, record and retrieve pharmacy data    Communication Skills | Oral, Written, and Interpersonal    Communicating effectively both in person and in writing  Experience preparing clear and concise pharmacy records and statistics  Ability to review patient records and collaborate with Pharmacist for medication selection decisions  Ability to communicate clearly and thoroughly in discussing pharmacy decisions to other healthcare staff  Thorough knowledge of grammar, spelling and pharmaceutical terminology  Ability to maintain a calm and professional manner in stressful situations    Critical Thinking | Problem Solving /Decision Making    Ability to evaluate quality control precautions and prevent occurrences of faulty medication dispensation   Ability to identify systematic problems in medication misuse  Ability to assess basic pharmacy situations, apply policies and procedures and take appropriate action  Ability to navigate general jail systems, policies, and procedures  Ability to respond quickly to emergencies throughout all jail facilities  Ability to learn and apply jail security policies and seek consultations with supervisor in unexpected or unfamiliar situations    SPECIAL QUALIFICATIONS/REQUIREMENTS    Incumbents are required to pass a comprehensive background investigation prior to a formal offer and acceptance of employment. Incumbents must maintain Sheriff's Department or Probation Department security clearance for the facilities where they work.  Applicants must have  no  felony convictions or be on any form of probation.  Must be able to pass and maintain background investigation to the satisfaction of the Orange County Sheriff-Coroner. Background screening includes completing of a Personal History Form, interviewing with a background investigator, fingerprinting and may include a polygraph test. Some of the areas considered in the background screening include prior convictions, traffic violations, drug use and credit problems, employment history, professional references, and education verification (i.e., degree, license, or official transcripts. Foreign degrees require an evaluation of U.S. equivalency by an agency that is a member of the National Association of Credential Evaluation Services (N.A.C.E.S.).  The Correctional and Probation facilities operate 24 hour, 7 days a week, incumbents may be asked to work on weekends, evenings or night shift and holidays    MINIMUM QUALIFICATIONS   Please click  here  for the minimum qualifications for the Pharmacy Technician classification as well as the physical characteristics and mental requirements, environmental and working conditions. .    RECRUITMENT PROCESS:   Human Resource Services (HRS) screens all application materials for minimum and desirable qualifications. After screening, candidates who meet the minimum and desirable qualifications will be referred to the next step in the recruitment process.   Application Screening  | (Refer/Non-Refer):  Applications and supplemental responses will be screened for qualifications that are highly desirable and most needed to successfully perform the duties of this job. Only those candidates that meet the qualifications as listed in the job bulletin will be referred to the next step.   Online Assessment | Technical Skill Assessment (Weighted 100%):  Qualified candidates will be invited to participate in a job-related assessment. Candidates will be notified of their date and access code, if applicable. Only the more qualified candidates will be placed on the eligible list.   Based on the Department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedure.    Eligible List  |  Score Groups : Once all assessments have been completed, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.    Veterans Employment Preference    The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click  here to review the policy.   ADDITIONAL INFORMATION    Please see below for important information regarding COVID 19 related requirements.             Effective April 3, 2023, it is strongly recommended that County employees working in health care settings and correctional facilities follow vaccination and booster guidelines provided by the California Department of Public Health (CDPH) and the Centers for Disease Control and Prevention (CDC). Please click here to see the latest guidance for more details.     EMAIL NOTIFICATION:    Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.   NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.   Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .    FREQUENTLY ASKED QUESTIONS:   Click here for additional Frequently Asked Questions.  For specific information pertaining to this recruitment, contact Claudia Curiel at(714) 834-2335 or CCuriel@ochca.com .  EEO INFORMATION   Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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        CAREER DESCRIPTION    PHARMACY TECHNICIAN  Correctional Health Services  In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase    Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.     Premium Pay   In addition to the hourly salary, eligible applicants may receive premium pay for the items listed below:   Bilingual pay:  Qualified employees who meet the criteria found ( page 18 ) shall receive an additional forty $0.40 cents per hour for all hours paid.   Night Shift Differential pay:  Employees assigned to a night shift shall be paid a night shift differential for each hour actually worked on the assigned night shift. Pay rate is determined by assigned shift hours found here (page 15).       Other Additional Premium Pays       OPEN TO THE PUBLIC    This recruitment is being held to establish an Open Eligible List to fill current and future  Pharmacy Technician  vacancies within Health Care Agency, Correctional Health Services. The eligible list established may also be used to fill similar classifications throughout the County of Orange.    DEADLINE TO APPLY    This recruitment will remain open on a continuous basis for a minimum of five (5) business days and will remain open on a continuous basis until 11:59 p.m. (PST) on the day the needs of the County are met. Applicants are encouraged to apply immediately.       THE AGENCY      The   Health Care Agency (HCA)  is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family, and community health. Under the leadership of the Agency Director, a new and dynamic executive team with an organizational structure comprised of seven service areas - Administrative and Financial, Strategy and Special Projects, Behavioral Health Services , Correctional Health, Office of Care Coordination, Medical Health and Public Health - is committed to meeting the health needs of the diverse Orange County community.     CORRECTIONAL HEALTH SERVICES    The   Correctional Health Services    (CHS)   program is comprised of two separate entities. One is for the adult inmates and the other is for the juveniles. The CHS program provides medical, dental, nursing, infection control, health education and pharmaceutical services at a community standard of care and provides mental health services including 24-hour emergency triage and crisis intervention, suicide prevention, treatment beds, individual and group therapy, substance use counseling, medication assessment and discharge planning to all adult inmates in the County's five (5) correctional facilities. The Juvenile Health Services program has two clinics-Juvenile Hall Health Clinic and Orangewood Family Health Clinic.     JUVENILE HEALTH SERVICES      Juvenile Health Services   (JHS)  is a division of CHS. It provides medical, dental, nursing, infection control, health education and pharmaceutical services at a community standard of care to youth who reside in the County's four residential facilities operated by Probation and Social Services Departments and contracts with hospitals for inpatient and specialty care.    THE OPPORTUNITY   The Pharmacy Technician will assist the on-site registered Pharmacist with dispensing prescription medications to customers or health professionals as ordered by the prescribers. The pharmacy is in the Main Jail facility in Santa provides medications to adult inmates in the five County jail facilities and to juveniles housed at Juvenile Hall and the Juvenile Camp sites. In addition, the pharmacy oversees the ordering of medications for the Orangewood Children and Family Center (OCFC).  Responsibilities of the Pharmacy Technician include, but are not limited to:   Prepare daily patient medications utilizing the automated packaging machine  Accurately fill prescriptions  Fill and maintain nursing station automated dispensing cabinets  Conduct monthly nursing unit medication inspections  Maintain pharmacy inventory and order cost effective medication utilizing the Cardinal Health online system  Maintain vaccine inventory for the Vaccines for Children program  Maintain and coordinate the delivery and pick-up of medications with an outside courier transporting between facilities  Prepare and submit purchase requisitions  Prepare and submit service request forms to Storeroom for supplies and deliveries  Prepare and submit monthly billing for United States Federal Marshal prisoners  Maintain and update monthly pharmacy records and statistics  Securely transport medications     DESIRABLE QUALIFICATIONS   The ideal candidate will have two (2) or more years of experience as a Pharmacy Technician in a hospital and/or retail pharmacy setting and will be certified through the Pharmacy Technician Certification Board (PTCB). Additionally, the ideal candidate will possess the knowledge, skills and abilities that demonstrate the following competencies:   Technical Knowledge | Technical Experience   Thorough knowledge of policies and procedures in compliance with California State Board of Pharmacy  Thorough knowledge of medication dosage forms, and ability to prepare, release and distribute medications and utilize the drug distribution system to ensure the safety, accuracy, and quality of supplied medications  Thorough knowledge of trade and generic name of medications  Knowledge of HIPAA guidelines to protect confidential and sensitive client healthcare information  Knowledge of and ability to manage and control pharmaceutical supplies, stock, and related records, reports or files to ensure the safety, accuracy, quality, integrity and timeliness of medications and client's safety  Expertise in filling prescriptions, processing, and billing of medications  Expertise in inspection/inventory management systems or procedures to maintain proper storage and security conditions of medications  Expertise in auditing to assess and resolve issues from the inventory shortage problems as they arise, and order medications from wholesalers such as Cardinal Health online system  Proficiency utilizing Microsoft Office Suite and other computer applications to prepare billing documents, record and retrieve pharmacy data    Communication Skills | Oral, Written, and Interpersonal    Communicating effectively both in person and in writing  Experience preparing clear and concise pharmacy records and statistics  Ability to review patient records and collaborate with Pharmacist for medication selection decisions  Ability to communicate clearly and thoroughly in discussing pharmacy decisions to other healthcare staff  Thorough knowledge of grammar, spelling and pharmaceutical terminology  Ability to maintain a calm and professional manner in stressful situations    Critical Thinking | Problem Solving /Decision Making    Ability to evaluate quality control precautions and prevent occurrences of faulty medication dispensation   Ability to identify systematic problems in medication misuse  Ability to assess basic pharmacy situations, apply policies and procedures and take appropriate action  Ability to navigate general jail systems, policies, and procedures  Ability to respond quickly to emergencies throughout all jail facilities  Ability to learn and apply jail security policies and seek consultations with supervisor in unexpected or unfamiliar situations    SPECIAL QUALIFICATIONS/REQUIREMENTS    Incumbents are required to pass a comprehensive background investigation prior to a formal offer and acceptance of employment. Incumbents must maintain Sheriff's Department or Probation Department security clearance for the facilities where they work.  Applicants must have  no  felony convictions or be on any form of probation.  Must be able to pass and maintain background investigation to the satisfaction of the Orange County Sheriff-Coroner. Background screening includes completing of a Personal History Form, interviewing with a background investigator, fingerprinting and may include a polygraph test. Some of the areas considered in the background screening include prior convictions, traffic violations, drug use and credit problems, employment history, professional references, and education verification (i.e., degree, license, or official transcripts. Foreign degrees require an evaluation of U.S. equivalency by an agency that is a member of the National Association of Credential Evaluation Services (N.A.C.E.S.).  The Correctional and Probation facilities operate 24 hour, 7 days a week, incumbents may be asked to work on weekends, evenings or night shift and holidays    MINIMUM QUALIFICATIONS   Please click  here  for the minimum qualifications for the Pharmacy Technician classification as well as the physical characteristics and mental requirements, environmental and working conditions. .    RECRUITMENT PROCESS:   Human Resource Services (HRS) screens all application materials for minimum and desirable qualifications. After screening, candidates who meet the minimum and desirable qualifications will be referred to the next step in the recruitment process.   Application Screening  | (Refer/Non-Refer):  Applications and supplemental responses will be screened for qualifications that are highly desirable and most needed to successfully perform the duties of this job. Only those candidates that meet the qualifications as listed in the job bulletin will be referred to the next step.   Online Assessment | Technical Skill Assessment (Weighted 100%):  Qualified candidates will be invited to participate in a job-related assessment. Candidates will be notified of their date and access code, if applicable. Only the more qualified candidates will be placed on the eligible list.   Based on the Department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedure.    Eligible List  |  Score Groups : Once all assessments have been completed, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.    Veterans Employment Preference    The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click  here to review the policy.   ADDITIONAL INFORMATION    Please see below for important information regarding COVID 19 related requirements.             Effective April 3, 2023, it is strongly recommended that County employees working in health care settings and correctional facilities follow vaccination and booster guidelines provided by the California Department of Public Health (CDPH) and the Centers for Disease Control and Prevention (CDC). Please click here to see the latest guidance for more details.     EMAIL NOTIFICATION:    Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.   NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.   Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .    FREQUENTLY ASKED QUESTIONS:   Click here for additional Frequently Asked Questions.  For specific information pertaining to this recruitment, contact Claudia Curiel at(714) 834-2335 or CCuriel@ochca.com .  EEO INFORMATION   Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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            Position/Program Information    Department of Mental Health      Exam Number: b5516A      Open Competitive Job Opportunity      FILING START DATE: 06/30/2023 AT 9:00 A.M. PT      This announcement is being reposted to extend the filing period.            This examination will remain open until the needs of the service are met and is subject to closure without prior notice.           DEFINITION:  Supervises professional and support personnel in the provision of pharmacy services in a hospital, clinic, correctional facility, or other health care setting.   CLASSIFICATION STANDARDS:  Positions allocable to this class receive general supervision from higher-level professional pharmacy staff, and are distinguished by their responsibility to provide first-leveladministrative and technical supervision over professional and support pharmacy personnel in the provision of pharmacy services, which include ordering, compounding, dispensing, packaging, storing, and distributionand control of drugs and other pharmaceutical products. Positions also supervise licensed personnel providing expert information and consultation on drugs and drug usage to staff and patients in a dispensing or clinical setting. Incumbents plan and implement pharmacy operations and procedures within the general framework of established facility procedures and professional standards, resolve day-to-day issues related to appropriate use of drugs, coordinate pharmacy services with other patient care activities, and ensure compliance with all regulatory requirements. Incumbents must exercise knowledge of the principles of supervision governing personnel administration to plan, direct, and review work of staff.  Essential Job Functions  Establishes, maintains, and revises unit pharmacy procedures, work standards, and quality control measures within the general framework of pharmacy and hospital procedures and established professional standards; monitors quality and quantity of production and takes corrective action as necessary. Interviews and selects or recommends the selection of professional and other pharmacy personnel; orients and trains new employees;plans, assigns, and evaluates the work of subordinates; handles first-level grievances; counsels employees regarding work performance, and recommends disciplinary action when indicated; and,interprets and applies personnel and other administrative policies in supervising pharmacy operations.  Schedules and assigns staff to provide pharmacy services on one or more shifts and adjusts assignments in accordance with workload demands, availability, and capabilities of staff.  Provides technical guidance and administrative support to staff in the interpretation and enforcement of policies and procedures designed to promote appropriate use of pharmaceutical products; evaluates and makes recommendations on proposed changes to the facility's drug formulary.  Coordinates the work of the pharmacy staff with the work of medical, nursing, corrections,and other patient care staff through meetings, conferences and development of procedures designed to enhance cooperation in the provision of pharmacy-related patient care services; conducts studies and recommends improvements in methods of ordering, compounding, dispensing, packaging, storing, or distributing drugs and other pharmaceuticals; recommends solutions to problems of staffing, space, security, equipment, and service levels.  Supervises or performs the ordering of drugs, supplies and equipment to maintain the ongoing operation of a dispensing or clinical pharmacy unit; consults withmanufacturers' representatives regarding new drugs or equipment.  Participates in planning and implementing information systems for recording and maintaining data on drug usage and costs.  Designs and maintains internal controls to meet all regulatory requirements for the receipt, storage, dispensing, and disposition of narcotics and other controlled or restricted drugs and enforces appropriate security and accountability measures; drafts related policies, procedures, and protocols.  Supervises and participates in the orientation and training of pharmacy students, pharmacy interns, clerks, support personnel, pharmacy technician trainees, and other professional and technical staff in pharmaceutical principles, practices, operations, and regulatory standards.  Performs direct pharmacy services on an ongoing or relief basis, as needed.  Prepares budget requests for the unit, as needed.  Requirements   MINIMUM REQUIREMENTS:   One year of experience as a Registered Pharmacist.   LICENSE:  A current license to practice as a Registered Pharmacist issued by the California State Board of Pharmacy.  A valid California Class C Driver License or the ability to utilize an alternative method of transportation may be required when needed to carry out job-related essential functions.   PHYSICAL CLASS:   Physical Class II - Light: This class includes administrative and clerical positions requiring light physical effort that may include occasional light lifting to a 10 pound limit and some bending, stooping, or squatting. Considerable ambulation may be involved.    DESIRABLE QUALIFICATIONS:  Experience as a clinical pharmacist  Experience in pharmacy administration.   Completion of a pharmacy residency or fellowship program.  Additional Information   EXAMINATION CONTENT  : This examination will consist of an evaluation of experience weighted 100%. The evaluation of experience will be based on application information and desirable qualifications submitted on the supplemental application form at the time of filing.         CANDIDATES MUST ACHIEVE A PASSING SCORE OF 70% OR HIGHER IN   ORDER TO BE PLACED ON THE ELIGIBLE LIST.      Notice of non-acceptance and final results will be sent via email.     ELIGIBILITY INFORMATION:   The names of candidates receiving a passing score in this examination will be placed on the eligible list in the order of their score group for a period of twelve (12) months following the date of promulgation.         SPECIAL INFORMATION:  Past and present mental health clients and family members are encouraged to apply.    All County workforce members must be fully vaccinated against COVID-19 as a condition of employment. Successful candidates for this position will be required to submit proof of vaccination against COVID-19 or request an exemption for qualifying medical or religious reasons during the onboarding process. Candidates should not present proof of vaccination until instructed to do so by the hiring department.         VACANCY INFORMATION:  The resulting eligible list for this examination will be used to fill vacancies within the Department of Mental Health.         Appointees may be required to work any shift, including evenings, nights, weekends and holidays.         APPLICATION AND FILING INFORMATION:   All applicants are required to submit a Standard County of Los Angeles Employment Application online only. Resumes cannot be accepted in lieu of applications, although resumes may be uploaded as attachments to the applications.         INSTRUCTIONS FOR FILING ONLINE   Apply online by clicking on the green "Apply" tab for this posting.     Applicants must complete and submit their online applications and upload required documents (e.g. License, Resume, Official Transcripts, etc.) as attachment(s) during application submission, or send by email to        exams@dmh.lacounty.gov   within 15 calendar days from date of application submission. Indicate the Exam Title on the subject line when sending required documents by email.          Many important notifications including invitation letters will be sent electronically to the email address provided on the application. It is important that you provide a valid email address. Please add “najordan@dmh.lacounty.gov,” as well as noreply@governmentjobs.com, and info@governmentjobs.com to your email address and list of approved senders to prevent email notifications from being filtered as spam/junk/clutter mail. Applicants have the ability to opt out of emails from LA County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County. Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile inbox, which saves a copy of all emailed notices. It is your responsibility to take the above steps to view correspondence. Los Angeles County will not consider claims of not viewing or receiving notification to be a valid reason for late test administration or rescheduling of a test component.          Applications must be submitted online only. We must receive your application from the first day of filing at 9:00 a.m. (PT) to the last day of filing before 5:00 PM. (PT). Applications submitted by U.S. Mail, Fax, or in person will not be accepted. Plan to submit your online application well in advance of the 5 p.m. deadline on the last day of filing to ensure you have sufficient time to verify your email address. You may be required to verify your email address before the application can be submitted. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.         The acceptance of your application will depend on whether you have clearly shown that you meet the Minimum Requirements. Your online application must show complete license, education and work experience information necessary to evaluate your qualifications. License information section must show title of license, license number, original date of issue, and expiration date. Education information section must include name and address of school attended, complete dates attended, name of course/s taken, number of units earned, and degree/s earned. Work experience section must include job title, employer name and address, name of work area/facility, actual payroll title held and not the working and/or functional titles, from/to dates of employment including month, day and year, total number of months, total number of hours worked per week - not a range of hours (full or part-time), and complete detailed description of related job duties. List separately each job experience to be evaluated.         IMPORTANT NOTES:           All information is subject to verification. Applications may be rejected at any stage of the selection process.Utilizing  VERBIAGE  from class specifications and Minimum Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet requirements. Doing so may result in an  INCOMPLETE APPLICATION  and you may be  DISQUALIFIED . The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history       unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).       If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.    SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.         COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.         NO SHARING OF USER ID, E-MAIL AND PASSWORD:  All applicants must file their application using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.         DEPARTMENT CONTACT:   HR Examinations Unit: (213) 972-7034   HR Examinations Unit Email: exams@dmh.lacounty.gov   Analyst Contact Phone: Nicholas Jordan, (323) 705-3925   Analyst Contact Email: najordan@dmh.lacounty.gov         ADA COORDINATOR PHONE:   (213) 972-7034        TELETYPE PHONE  : (800) 735-2922        CALIFORNIA RELAY SERVICES PHONES  : (800) 735-2922        For detailed information, please click  here   Closing Date/Time: Continuous
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
        Position/Program Information    Department of Mental Health      Exam Number: b5516A      Open Competitive Job Opportunity      FILING START DATE: 06/30/2023 AT 9:00 A.M. PT      This announcement is being reposted to extend the filing period.            This examination will remain open until the needs of the service are met and is subject to closure without prior notice.           DEFINITION:  Supervises professional and support personnel in the provision of pharmacy services in a hospital, clinic, correctional facility, or other health care setting.   CLASSIFICATION STANDARDS:  Positions allocable to this class receive general supervision from higher-level professional pharmacy staff, and are distinguished by their responsibility to provide first-leveladministrative and technical supervision over professional and support pharmacy personnel in the provision of pharmacy services, which include ordering, compounding, dispensing, packaging, storing, and distributionand control of drugs and other pharmaceutical products. Positions also supervise licensed personnel providing expert information and consultation on drugs and drug usage to staff and patients in a dispensing or clinical setting. Incumbents plan and implement pharmacy operations and procedures within the general framework of established facility procedures and professional standards, resolve day-to-day issues related to appropriate use of drugs, coordinate pharmacy services with other patient care activities, and ensure compliance with all regulatory requirements. Incumbents must exercise knowledge of the principles of supervision governing personnel administration to plan, direct, and review work of staff.  Essential Job Functions  Establishes, maintains, and revises unit pharmacy procedures, work standards, and quality control measures within the general framework of pharmacy and hospital procedures and established professional standards; monitors quality and quantity of production and takes corrective action as necessary. Interviews and selects or recommends the selection of professional and other pharmacy personnel; orients and trains new employees;plans, assigns, and evaluates the work of subordinates; handles first-level grievances; counsels employees regarding work performance, and recommends disciplinary action when indicated; and,interprets and applies personnel and other administrative policies in supervising pharmacy operations.  Schedules and assigns staff to provide pharmacy services on one or more shifts and adjusts assignments in accordance with workload demands, availability, and capabilities of staff.  Provides technical guidance and administrative support to staff in the interpretation and enforcement of policies and procedures designed to promote appropriate use of pharmaceutical products; evaluates and makes recommendations on proposed changes to the facility's drug formulary.  Coordinates the work of the pharmacy staff with the work of medical, nursing, corrections,and other patient care staff through meetings, conferences and development of procedures designed to enhance cooperation in the provision of pharmacy-related patient care services; conducts studies and recommends improvements in methods of ordering, compounding, dispensing, packaging, storing, or distributing drugs and other pharmaceuticals; recommends solutions to problems of staffing, space, security, equipment, and service levels.  Supervises or performs the ordering of drugs, supplies and equipment to maintain the ongoing operation of a dispensing or clinical pharmacy unit; consults withmanufacturers' representatives regarding new drugs or equipment.  Participates in planning and implementing information systems for recording and maintaining data on drug usage and costs.  Designs and maintains internal controls to meet all regulatory requirements for the receipt, storage, dispensing, and disposition of narcotics and other controlled or restricted drugs and enforces appropriate security and accountability measures; drafts related policies, procedures, and protocols.  Supervises and participates in the orientation and training of pharmacy students, pharmacy interns, clerks, support personnel, pharmacy technician trainees, and other professional and technical staff in pharmaceutical principles, practices, operations, and regulatory standards.  Performs direct pharmacy services on an ongoing or relief basis, as needed.  Prepares budget requests for the unit, as needed.  Requirements   MINIMUM REQUIREMENTS:   One year of experience as a Registered Pharmacist.   LICENSE:  A current license to practice as a Registered Pharmacist issued by the California State Board of Pharmacy.  A valid California Class C Driver License or the ability to utilize an alternative method of transportation may be required when needed to carry out job-related essential functions.   PHYSICAL CLASS:   Physical Class II - Light: This class includes administrative and clerical positions requiring light physical effort that may include occasional light lifting to a 10 pound limit and some bending, stooping, or squatting. Considerable ambulation may be involved.    DESIRABLE QUALIFICATIONS:  Experience as a clinical pharmacist  Experience in pharmacy administration.   Completion of a pharmacy residency or fellowship program.  Additional Information   EXAMINATION CONTENT  : This examination will consist of an evaluation of experience weighted 100%. The evaluation of experience will be based on application information and desirable qualifications submitted on the supplemental application form at the time of filing.         CANDIDATES MUST ACHIEVE A PASSING SCORE OF 70% OR HIGHER IN   ORDER TO BE PLACED ON THE ELIGIBLE LIST.      Notice of non-acceptance and final results will be sent via email.     ELIGIBILITY INFORMATION:   The names of candidates receiving a passing score in this examination will be placed on the eligible list in the order of their score group for a period of twelve (12) months following the date of promulgation.         SPECIAL INFORMATION:  Past and present mental health clients and family members are encouraged to apply.    All County workforce members must be fully vaccinated against COVID-19 as a condition of employment. Successful candidates for this position will be required to submit proof of vaccination against COVID-19 or request an exemption for qualifying medical or religious reasons during the onboarding process. Candidates should not present proof of vaccination until instructed to do so by the hiring department.         VACANCY INFORMATION:  The resulting eligible list for this examination will be used to fill vacancies within the Department of Mental Health.         Appointees may be required to work any shift, including evenings, nights, weekends and holidays.         APPLICATION AND FILING INFORMATION:   All applicants are required to submit a Standard County of Los Angeles Employment Application online only. Resumes cannot be accepted in lieu of applications, although resumes may be uploaded as attachments to the applications.         INSTRUCTIONS FOR FILING ONLINE   Apply online by clicking on the green "Apply" tab for this posting.     Applicants must complete and submit their online applications and upload required documents (e.g. License, Resume, Official Transcripts, etc.) as attachment(s) during application submission, or send by email to        exams@dmh.lacounty.gov   within 15 calendar days from date of application submission. Indicate the Exam Title on the subject line when sending required documents by email.          Many important notifications including invitation letters will be sent electronically to the email address provided on the application. It is important that you provide a valid email address. Please add “najordan@dmh.lacounty.gov,” as well as noreply@governmentjobs.com, and info@governmentjobs.com to your email address and list of approved senders to prevent email notifications from being filtered as spam/junk/clutter mail. Applicants have the ability to opt out of emails from LA County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County. Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile inbox, which saves a copy of all emailed notices. It is your responsibility to take the above steps to view correspondence. Los Angeles County will not consider claims of not viewing or receiving notification to be a valid reason for late test administration or rescheduling of a test component.          Applications must be submitted online only. We must receive your application from the first day of filing at 9:00 a.m. (PT) to the last day of filing before 5:00 PM. (PT). Applications submitted by U.S. Mail, Fax, or in person will not be accepted. Plan to submit your online application well in advance of the 5 p.m. deadline on the last day of filing to ensure you have sufficient time to verify your email address. You may be required to verify your email address before the application can be submitted. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.         The acceptance of your application will depend on whether you have clearly shown that you meet the Minimum Requirements. Your online application must show complete license, education and work experience information necessary to evaluate your qualifications. License information section must show title of license, license number, original date of issue, and expiration date. Education information section must include name and address of school attended, complete dates attended, name of course/s taken, number of units earned, and degree/s earned. Work experience section must include job title, employer name and address, name of work area/facility, actual payroll title held and not the working and/or functional titles, from/to dates of employment including month, day and year, total number of months, total number of hours worked per week - not a range of hours (full or part-time), and complete detailed description of related job duties. List separately each job experience to be evaluated.         IMPORTANT NOTES:           All information is subject to verification. Applications may be rejected at any stage of the selection process.Utilizing  VERBIAGE  from class specifications and Minimum Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet requirements. Doing so may result in an  INCOMPLETE APPLICATION  and you may be  DISQUALIFIED . The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history       unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).       If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.    SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.         COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.         NO SHARING OF USER ID, E-MAIL AND PASSWORD:  All applicants must file their application using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.         DEPARTMENT CONTACT:   HR Examinations Unit: (213) 972-7034   HR Examinations Unit Email: exams@dmh.lacounty.gov   Analyst Contact Phone: Nicholas Jordan, (323) 705-3925   Analyst Contact Email: najordan@dmh.lacounty.gov         ADA COORDINATOR PHONE:   (213) 972-7034        TELETYPE PHONE  : (800) 735-2922        CALIFORNIA RELAY SERVICES PHONES  : (800) 735-2922        For detailed information, please click  here   Closing Date/Time: Continuous
    

											
            
            
                [image: City of Austin]
            
        

        
        
            Animal Health Technician
        

        
            
            
                                            City of Austin, TX
                                    
            
                            
                    Austin, TX, United States
                
                    

        
            Minimum Qualifications   Education and/or Equivalent Experience:      Graduation from an accredited high school or equivalent, plus one (1) year of work experience, including six (6) months of experience in a field related to the job.     Licenses or Certifications:     Valid Texas Class C Driver License.   Notes to Applicants   Austin Animal Center Main Building     Who Are We?   Austin Animal Center is the municipal shelter for the City of Austin and unincorporated Travis County, providing shelter to thousands of animals annually as well as providing animal protection and pet resource services. We accept stray and owned animals regardless of age, health, species or breed. Our mission is to enhance the lives of pets and people by preventing animal homelessness, to help lost pets find their way home or find new homes, to provide education and resources to preserve the human-animal bond, and to administer animal-related ordinances to ensure public and animal safety, all while achieving a 95% live outcome rate for sheltered pets. Our ultimate goal is to place all adoptable animals in forever homes through adoption, foster care, or rescue partner groups.   Why work here?  If you love animals and want to make a positive impact on our community this is the place for you!We at Austin Animal Center are committed to the wellbeing of animals in our community and shelter. On a daily basis, the work we do here helps hundreds of animals and people within our network.   Additionally, we offer    outstanding benefits    including health care benefits such as low-cost medical, dental, vision, paid leave, a highly competitive retirement plan, training opportunities, and more.     What is the Job?  The Animal Health Technician position offers an excellent opportunity to utilize the skills and knowledge you have acquired from your prior experience, and the chance to learn new technical skills and broaden your animal care knowledge. With general supervision, the Animal Health Technician assists in the practice of veterinary medical care and regular maintenance of all animals at the shelter.  The primary responsibility of the Animal Health Technician is to work closely with our veterinarians to provide the highest quality medical care, while giving our animal guests an exceptional experience. The Animal Health Technician assists in performing minor surgical procedures and prepares sheltered animals for surgery including providing anesthesia to animals and monitoring after anesthesia. Observes animals in assigned areas and reports abnormalities, sickness, or injury. Administers medical treatments (injections, oral) to shelter animals. Maintains required records including data collection and entry. Assists with inventory of medical, pharmacy and sterile supplies. Humanely performs euthanasia of animals identified by veterinarians, management, supervisors and/or lead animal health technicians.  Being able to prioritize, multitask, and complete tasks accurately and efficiently will be key to succeeding in this position. The Animal Health Tech will also have a positive attitude, be at ease handling animals including animals that weigh more than 50 pounds or with animals that can be aggressive or dangerous. The ideal candidate has a commitment to learning, outstanding communication, and great attention to detail.    Regarding Your Application:      A detailed, complete employment application is required. Be sure to provide job title and employment dates for all jobs you wish to be considered. Incomplete applications will not be considered. Please include contact information from previous employers.   A resume is also required.       Driving Requirement:  This position requires a Valid Texas Class C Driver License or the ability to acquire one by your hire date.  If you are selected to interview:  Military/Veterans must provide a copy of their DD214 at the time of initial interview to receive military/veteran interview preference.   If you are selected for hire:      You must provide proof of education which may include your official college transcript, High School diploma, GED or equivalent degree and your professional licenses.   A Criminal Background check ( CBI ) will be conducted.       Additional Information:  The Animal Service Office worksite location is tobacco-free. Use of tobacco products and/or e-cigarettes is not permitted onsite.    Please Note this posting may close any time after 7 days .  Pay Range  $21.78 - $24.50  Hours  Days and hours will vary. Position will work 40 hours per week to include weekends. Weekends, evenings and holidays may be required to meet business needs. This position is considered essential by the City of Austin.  Job Close Date 04/25/2024 Type of Posting External Department Animal Services Regular/Temporary Regular Grant Funded or Pooled Position Not Applicable Category Technical Location Austin Animal Center, 7201 Levander Loop Bldg A 78702 Preferred Qualifications   Preferred Experience:     Licensed or Certified Veterinarian Technician or 3+ years working as a Vet Tech   Experience working in a veterinary hospital/animal shelter as a technician   Demonstrated experience in, but not limited to: inducing, monitoring & recovering anesthesia inpatients, using anesthesia/monitoring equipment., assisting as a surgical tech, assisting with radiology of animals   Demonstrated skill in safely handling animals, including those with behavior issues   Experience handling/restraining dogs over 50 lbs   Experience working within a team, in a fast-paced environment    Duties, Functions and Responsibilities   Essential duties and functions, pursuant to the Americans with Disabilities Act, may include the following. Other related duties may be assigned.   Monitors the health and welfare of animals within the shelter and provides medical care under the direction of staff Veterinarians; to include performing physical examinations, vaccinations, in-house laboratory tests, collecting specimens, and performing diagnostics to determine and evaluate the health condition of animals at the time of impound or prior to adoption or surgery. Assists Veterinarians in surgery to include preparing and administering pre-anesthetics and induction agents, monitoring the animal during surgery, and providing post-operative care. Assists in the euthanasia of animals identified by Veterinarians or shelter management with understanding and compassion for the animal. Assists Veterinarians with emergency care and treatment in life-threatening situations. Implants microchips in sheltered animals. Prepares, transports, and documents specimens for rabies testing, and reports results. Maintains accurate and relevant written and electronic records of medical treatments, care provided, and physical condition of animals, including those of unknown health and temperament. Assists other staff with animals; contributes to the programs and services that support the shelter’s live outcome goal. Attends training.    Responsibilities- Supervision and/or Leadership Exercised :   May provide training, and guidance to others.   Knowledge, Skills and Abilities   Must possess required knowledge, skills, abilities, and experience and be able to explain and demonstrate, with or without reasonable accommodations, that the essential functions of the job can be performed.      Knowledge of disease management and safety protocols.   Knowledge of animal services and related programs.   Knowledge of current principles and practice of veterinary medicine as it relates to shelter medicine.   Knowledge of animal care and husbandry of common breeds of dogs, cats, livestock, and other animals kept as domestic pets.   Knowledge of general surgical procedures, aseptic technique, and operation of common equipment used in providing veterinary care.   Knowledge of euthanasia techniques.   Knowledge of Local, State, and Federal animal health laws and regulations.   Knowledge of City practices, policies, and procedures.   Skill in providing medical care services to a wide variety of well, sick, and injured animals including support of high volume spay/neuter operations.   Skill in identifying normal and abnormal behavior and signs of disease including the symptoms of rabies and other zoonotic diseases.   Skill in safely handling animals, including those with unknown temperament.   Skill in handling conflict and uncertain situations.   Skill in handling multiple tasks and prioritizing.   Skill in using computers and related software applications.   Skill in safely handling animals, including those with unknown temperament.   Ability to work with frequent interruptions and changes in priorities.   Ability to establish and maintain effective communication and working relationships with City employees and the public.    Criminal Background Investigation This position has been approved for a Criminal Background Investigation. EEO/ADA  The City of Austin is committed to compliance with the Americans with Disabilities Act. If you require reasonable accommodation during the application process or have a question regarding an essential job function, please call (512) 974-3210 or Texas Relay by dialing 7-1-1.  The City of Austin will not discriminate against any applicant or employee based on race, creed, color, national origin, sex, gender identity, age, religion, veteran status, disability, or sexual orientation. In addition, the City will not discriminate in employment decisions on the basis of an individual’s AIDS , AIDS Related Complex, or HIV status; nor will the City discriminate against individuals who are perceived to be at risk of HIV infection, or who associate with individuals who are believed to be at risk.  Information For City Employees: If you are an employee within the department, are in good standing and meet both the minimum and preferred qualifications, then you will receive an initial interview.   Supplemental Questions  Required fields are indicated with an asterisk (*).    * The minimum qualifications for the Animal Health Technician position are: Graduation from an accredited high school or equivalent, plus one (1) year of work experience, including six (6) months of experience in a field related to the job. Do you meet these minimum qualifications?    Yes   No      * Do you have a current valid Texas Class C Drivers License or the ability to obtain by hire date?    Yes   No      * To be eligible to test all applicants must meet the Driver’s Record standard for New Hires of the City of Austin (having no more than six (6) DRE points within the last 36 months preceding the date of application or during the hiring process). Do you understand and agree to this qualification?    Yes   No      * This position requires a criminal background check. By selecting the following, you are acknowledging that you understand if you are selected as a top candidate for this position, you will need a successful CBI to be hired.    I acknowledge and understand this position requires a Criminal Background Check.      * Please describe your experience with animals in a veterinary clinic or animal shelter setting.  (Open Ended Question)    * Describe your experience with IV placement, intubation, induction and monitoring anesthesia, and radiology.  (Open Ended Question)    * This position requires interaction with animals of various species, primarily dogs and cats. Briefly describe your animal handling experience.  (Open Ended Question)    * Describe your experience restraining animals including dogs over 50 pounds.  (Open Ended Question)    * This position requires the ability to multitask and work in a fast paced environment. Describe your experience working in this type of environment.  (Open Ended Question)     Optional & Required Documents  Required Documents Resume Optional Documents Cover Letter
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        Minimum Qualifications   Education and/or Equivalent Experience:      Graduation from an accredited high school or equivalent, plus one (1) year of work experience, including six (6) months of experience in a field related to the job.     Licenses or Certifications:     Valid Texas Class C Driver License.   Notes to Applicants   Austin Animal Center Main Building     Who Are We?   Austin Animal Center is the municipal shelter for the City of Austin and unincorporated Travis County, providing shelter to thousands of animals annually as well as providing animal protection and pet resource services. We accept stray and owned animals regardless of age, health, species or breed. Our mission is to enhance the lives of pets and people by preventing animal homelessness, to help lost pets find their way home or find new homes, to provide education and resources to preserve the human-animal bond, and to administer animal-related ordinances to ensure public and animal safety, all while achieving a 95% live outcome rate for sheltered pets. Our ultimate goal is to place all adoptable animals in forever homes through adoption, foster care, or rescue partner groups.   Why work here?  If you love animals and want to make a positive impact on our community this is the place for you!We at Austin Animal Center are committed to the wellbeing of animals in our community and shelter. On a daily basis, the work we do here helps hundreds of animals and people within our network.   Additionally, we offer    outstanding benefits    including health care benefits such as low-cost medical, dental, vision, paid leave, a highly competitive retirement plan, training opportunities, and more.     What is the Job?  The Animal Health Technician position offers an excellent opportunity to utilize the skills and knowledge you have acquired from your prior experience, and the chance to learn new technical skills and broaden your animal care knowledge. With general supervision, the Animal Health Technician assists in the practice of veterinary medical care and regular maintenance of all animals at the shelter.  The primary responsibility of the Animal Health Technician is to work closely with our veterinarians to provide the highest quality medical care, while giving our animal guests an exceptional experience. The Animal Health Technician assists in performing minor surgical procedures and prepares sheltered animals for surgery including providing anesthesia to animals and monitoring after anesthesia. Observes animals in assigned areas and reports abnormalities, sickness, or injury. Administers medical treatments (injections, oral) to shelter animals. Maintains required records including data collection and entry. Assists with inventory of medical, pharmacy and sterile supplies. Humanely performs euthanasia of animals identified by veterinarians, management, supervisors and/or lead animal health technicians.  Being able to prioritize, multitask, and complete tasks accurately and efficiently will be key to succeeding in this position. The Animal Health Tech will also have a positive attitude, be at ease handling animals including animals that weigh more than 50 pounds or with animals that can be aggressive or dangerous. The ideal candidate has a commitment to learning, outstanding communication, and great attention to detail.    Regarding Your Application:      A detailed, complete employment application is required. Be sure to provide job title and employment dates for all jobs you wish to be considered. Incomplete applications will not be considered. Please include contact information from previous employers.   A resume is also required.       Driving Requirement:  This position requires a Valid Texas Class C Driver License or the ability to acquire one by your hire date.  If you are selected to interview:  Military/Veterans must provide a copy of their DD214 at the time of initial interview to receive military/veteran interview preference.   If you are selected for hire:      You must provide proof of education which may include your official college transcript, High School diploma, GED or equivalent degree and your professional licenses.   A Criminal Background check ( CBI ) will be conducted.       Additional Information:  The Animal Service Office worksite location is tobacco-free. Use of tobacco products and/or e-cigarettes is not permitted onsite.    Please Note this posting may close any time after 7 days .  Pay Range  $21.78 - $24.50  Hours  Days and hours will vary. Position will work 40 hours per week to include weekends. Weekends, evenings and holidays may be required to meet business needs. This position is considered essential by the City of Austin.  Job Close Date 04/25/2024 Type of Posting External Department Animal Services Regular/Temporary Regular Grant Funded or Pooled Position Not Applicable Category Technical Location Austin Animal Center, 7201 Levander Loop Bldg A 78702 Preferred Qualifications   Preferred Experience:     Licensed or Certified Veterinarian Technician or 3+ years working as a Vet Tech   Experience working in a veterinary hospital/animal shelter as a technician   Demonstrated experience in, but not limited to: inducing, monitoring & recovering anesthesia inpatients, using anesthesia/monitoring equipment., assisting as a surgical tech, assisting with radiology of animals   Demonstrated skill in safely handling animals, including those with behavior issues   Experience handling/restraining dogs over 50 lbs   Experience working within a team, in a fast-paced environment    Duties, Functions and Responsibilities   Essential duties and functions, pursuant to the Americans with Disabilities Act, may include the following. Other related duties may be assigned.   Monitors the health and welfare of animals within the shelter and provides medical care under the direction of staff Veterinarians; to include performing physical examinations, vaccinations, in-house laboratory tests, collecting specimens, and performing diagnostics to determine and evaluate the health condition of animals at the time of impound or prior to adoption or surgery. Assists Veterinarians in surgery to include preparing and administering pre-anesthetics and induction agents, monitoring the animal during surgery, and providing post-operative care. Assists in the euthanasia of animals identified by Veterinarians or shelter management with understanding and compassion for the animal. Assists Veterinarians with emergency care and treatment in life-threatening situations. Implants microchips in sheltered animals. Prepares, transports, and documents specimens for rabies testing, and reports results. Maintains accurate and relevant written and electronic records of medical treatments, care provided, and physical condition of animals, including those of unknown health and temperament. Assists other staff with animals; contributes to the programs and services that support the shelter’s live outcome goal. Attends training.    Responsibilities- Supervision and/or Leadership Exercised :   May provide training, and guidance to others.   Knowledge, Skills and Abilities   Must possess required knowledge, skills, abilities, and experience and be able to explain and demonstrate, with or without reasonable accommodations, that the essential functions of the job can be performed.      Knowledge of disease management and safety protocols.   Knowledge of animal services and related programs.   Knowledge of current principles and practice of veterinary medicine as it relates to shelter medicine.   Knowledge of animal care and husbandry of common breeds of dogs, cats, livestock, and other animals kept as domestic pets.   Knowledge of general surgical procedures, aseptic technique, and operation of common equipment used in providing veterinary care.   Knowledge of euthanasia techniques.   Knowledge of Local, State, and Federal animal health laws and regulations.   Knowledge of City practices, policies, and procedures.   Skill in providing medical care services to a wide variety of well, sick, and injured animals including support of high volume spay/neuter operations.   Skill in identifying normal and abnormal behavior and signs of disease including the symptoms of rabies and other zoonotic diseases.   Skill in safely handling animals, including those with unknown temperament.   Skill in handling conflict and uncertain situations.   Skill in handling multiple tasks and prioritizing.   Skill in using computers and related software applications.   Skill in safely handling animals, including those with unknown temperament.   Ability to work with frequent interruptions and changes in priorities.   Ability to establish and maintain effective communication and working relationships with City employees and the public.    Criminal Background Investigation This position has been approved for a Criminal Background Investigation. EEO/ADA  The City of Austin is committed to compliance with the Americans with Disabilities Act. If you require reasonable accommodation during the application process or have a question regarding an essential job function, please call (512) 974-3210 or Texas Relay by dialing 7-1-1.  The City of Austin will not discriminate against any applicant or employee based on race, creed, color, national origin, sex, gender identity, age, religion, veteran status, disability, or sexual orientation. In addition, the City will not discriminate in employment decisions on the basis of an individual’s AIDS , AIDS Related Complex, or HIV status; nor will the City discriminate against individuals who are perceived to be at risk of HIV infection, or who associate with individuals who are believed to be at risk.  Information For City Employees: If you are an employee within the department, are in good standing and meet both the minimum and preferred qualifications, then you will receive an initial interview.   Supplemental Questions  Required fields are indicated with an asterisk (*).    * The minimum qualifications for the Animal Health Technician position are: Graduation from an accredited high school or equivalent, plus one (1) year of work experience, including six (6) months of experience in a field related to the job. Do you meet these minimum qualifications?    Yes   No      * Do you have a current valid Texas Class C Drivers License or the ability to obtain by hire date?    Yes   No      * To be eligible to test all applicants must meet the Driver’s Record standard for New Hires of the City of Austin (having no more than six (6) DRE points within the last 36 months preceding the date of application or during the hiring process). Do you understand and agree to this qualification?    Yes   No      * This position requires a criminal background check. By selecting the following, you are acknowledging that you understand if you are selected as a top candidate for this position, you will need a successful CBI to be hired.    I acknowledge and understand this position requires a Criminal Background Check.      * Please describe your experience with animals in a veterinary clinic or animal shelter setting.  (Open Ended Question)    * Describe your experience with IV placement, intubation, induction and monitoring anesthesia, and radiology.  (Open Ended Question)    * This position requires interaction with animals of various species, primarily dogs and cats. Briefly describe your animal handling experience.  (Open Ended Question)    * Describe your experience restraining animals including dogs over 50 pounds.  (Open Ended Question)    * This position requires the ability to multitask and work in a fast paced environment. Describe your experience working in this type of environment.  (Open Ended Question)     Optional & Required Documents  Required Documents Resume Optional Documents Cover Letter
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            ABOUT THE POSITION  The Clark County Public Works Department is seeking qualified candidates to apply for the Traffic Systems Technician I/II position. The position conducts field installation, maintenance, and repair of existing traffic signals, pedestrian flashers, and school flasher facilities. The ideal candidate will be a part of the Traffic Signal Unit and report to the Traffic Systems Supervisor.     Traffic Systems Technician I: $27.29 - $42.28 Hourly      Traffic Systems Technician II: $29.44 - $45.66 Hourly      The Traffic Systems Technician I is a training underfill position, upon successful completion of the training program the successful candidate will be non-competitively promoted to Traffic Systems Technician II.     This examination will establish an Open Competitive Eligibility list to fill current and/or future vacancies that may occur within the next six (6) months at either level or may be extended as needed by Human Resources.     Human Resources reserves the right to call only the most qualified applicants to the selection process.   MINIMUM REQUIREMENTS    Traffic Systems Technician I - Equivalent to graduation from high school, and successful completion of a Technician or Technologist Diploma Program, AND two (2) years of skilled full-time experience in the maintenance and repair of electronic and electrical equipment. Additional experience as outlined above may be substituted for the above education on a year-for-year basis.      Traffic Systems Technician II - In addition to the above: Minimum of one (1) year of full-time traffic signal craft experience.     Qualifying education and experience must be clearly documented in the “Education” and “Work Experience” sections of the application. Do not substitute a resume for your application or write "see attached resume" on your application.     Working Conditions:      Work extended shifts or be called back in emergency situations. Exposure to exhaust fumes, seasonal severe heat and heavy traffic. Work outdoors in all weather conditions.     Licensing and Certification:      Must possess a valid Nevada Class C Driver's License at time of appointment. Must obtain the Occupational Safety and Health Administration (OSHA-10) completion card within 15 days of hire. Must obtain a valid Nevada Class B Commercial Driver's License (CDL) within one (1) year of date of hire.   Traffic Systems Technician I - Must obtain valid International Municipal Signal Association (IMSA) certification for Work Zone Temporary Traffic Control Technician and Traffic Signal Technician Level I within one (1) year of date of hire.    Traffic Systems Technician II - Possess and maintain a valid Nevada Class B Commercial Driver’s License (CDL) at time of appointment. Obtain valid crane operator’s certification through National Commission for the Certification of Crane Operators (NCCCO) within twenty-four (24) months from the date of hire and renew certification, as required. Obtain and maintain IMSA Level II certification after two (2) year of field experience as a Traffic Systems Technician I/II.     Background Investigation:   Employment is contingent upon successful completion of a background investigation. Periodically after employment background investigations may be conducted.     Medical Examination:   Employment is contingent upon the results of a physical examination performed by our examining physician.     Drug Testing:   Employment is contingent upon the results of a pre-employment drug examination and subject to random drug testing in accordance with Department of Transportation (DOT) requirements.   EXAMPLES OF DUTIES  Participates in the design, layout, modification, and installation of traffic control systems, controllers and related system elements; prepares working drawings and sketches; assists in preparing project specifications. Estimates materials, parts, tools and equipment needed for work assignments; orders and picks up materials and supplies from outside vendors as appropriate; prepares cost estimates for job. Performs skilled traffic signal work such as the installation, maintenance and repair of traffic signals, signal cables, relays, switches, boxes, controllers, and other related equipment, amid exposure to exhaust fumes, seasonal severe heat and heavy traffic. Performs field and bench tests on electrical and electronic circuitry and various components, including solid state digital micro-processing systems; determines source of malfunctions and makes repairs as required. Inspects and performs preventive maintenance on systems and equipment; tests electronic and electrical elements to ensure ongoing usage. Maintains and repairs digital solid-state traffic controllers, conflict monitors, video detection and incident detection systems, microwave detection systems, local communication interface units, load switches, pre-emption systems and vehicle induction loops. Troubleshoots and repairs knockdowns or damaged systems or components on an emergency basis. Reads diagrams, blueprints, specifications and manuals for installation and repair projects. Maintains and services electrical test and repair equipment and hand and power tools; keeps small inventory of frequently used supplies and parts. Contributes to the efficiency and effectiveness of the unit's service to its customers by offering suggestions and directing or participating as an active member of a work team. May train and/or direct the work of less skilled technicians on specific projects; ensures that proper safety precautions are followed, particularly around energized circuits. Maintains records of work performed and materials used. Assists in maintaining overhead wiring owned by the County for street lighting services. Drives County vehicles to work sites and transports materials and assistants as required; may work from lift trucks, ladders and other elevating devices.  PHYSICAL DEMANDS  Mobility to work in a maintenance setting, including operating typical trade equipment, hand and power tools, and standard office equipment, and to drive a motor vehicle and operate a lift or boom truck at various work sites including within public right-of-way; stamina to stand, walk and climb, and to work in confined or awkward spaces or from aerial equipment for an extended period of time; strength to lift and maneuver materials and equipment weighing up to 100 pounds with proper equipment; vision to read printed materials, including, but not limited to, manuals, maps, instructions, and labels imprinted on equipment and tools; and hearing and speech to communicate in person or over a radio or telephone, amid exposure to exhaust fumes, seasonal severe heat and heavy traffic. Accommodation may be made for some of these physical demands for otherwise qualified individuals who require and request such accommodation.  Come Make a Difference and Join the Clark County Family where we offer a comprehensive benefits package that includes:   Flexible Schedules including 4/10 options   More Money in Your Pocket    100% Employer Paid Defined Benefit Retirement   No Social Security Deduction   No State Income Taxes      Two Employer Sponsored Health Plans Offered - Choice of PPO or EPO (hybrid of HMO)     Medical - Employer pays 90% of premium    Pharmacy Benefits (30, 90-day retail or mail order fills)   24/7 Telephone Advice Nurse - no employee cost   Teledoc, Doctoroo, and Dispatch Health       Retiree insurance - eligible after 5 years of service Dental Vision Life Insurance - Employer Paid AD&D - Employer Paid Long Term Disability - Employer Paid Generous Leave Accruals that include:    13Paid Holidays includinga Floating Birthday Holiday   Paid Vacation Leave   Paid Sick Leave   Holiday Leave    Other leave options    Catastrophic Leave   Parental Leave - Up to 90 days    Wide Variety of Voluntary Benefits that include    Guardian - Accident, Cancer, Critical Illness, Hospital Indemnity, and Short-Term Disability Insurance.   Trustmark - Permanent Life Insurance benefits and long-term care.   Sunlife Financial - Basic and Voluntary Life Insurance, AD&D, and long-term disability insurance   TASC - Flexible Spending Account - FSA & Dependent Day Care Debit Card Available   Morgan Stanley - Deferred Compensation Plan    Employee Assistance Program Onsite Fitness Center - $12/month*Benefits vary and are subject to change depending on assignment, hiring organization and bargaining unit.  Closing Date/Time: 4/23/2024 5:01 PM Pacific
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        ABOUT THE POSITION  The Clark County Public Works Department is seeking qualified candidates to apply for the Traffic Systems Technician I/II position. The position conducts field installation, maintenance, and repair of existing traffic signals, pedestrian flashers, and school flasher facilities. The ideal candidate will be a part of the Traffic Signal Unit and report to the Traffic Systems Supervisor.     Traffic Systems Technician I: $27.29 - $42.28 Hourly      Traffic Systems Technician II: $29.44 - $45.66 Hourly      The Traffic Systems Technician I is a training underfill position, upon successful completion of the training program the successful candidate will be non-competitively promoted to Traffic Systems Technician II.     This examination will establish an Open Competitive Eligibility list to fill current and/or future vacancies that may occur within the next six (6) months at either level or may be extended as needed by Human Resources.     Human Resources reserves the right to call only the most qualified applicants to the selection process.   MINIMUM REQUIREMENTS    Traffic Systems Technician I - Equivalent to graduation from high school, and successful completion of a Technician or Technologist Diploma Program, AND two (2) years of skilled full-time experience in the maintenance and repair of electronic and electrical equipment. Additional experience as outlined above may be substituted for the above education on a year-for-year basis.      Traffic Systems Technician II - In addition to the above: Minimum of one (1) year of full-time traffic signal craft experience.     Qualifying education and experience must be clearly documented in the “Education” and “Work Experience” sections of the application. Do not substitute a resume for your application or write "see attached resume" on your application.     Working Conditions:      Work extended shifts or be called back in emergency situations. Exposure to exhaust fumes, seasonal severe heat and heavy traffic. Work outdoors in all weather conditions.     Licensing and Certification:      Must possess a valid Nevada Class C Driver's License at time of appointment. Must obtain the Occupational Safety and Health Administration (OSHA-10) completion card within 15 days of hire. Must obtain a valid Nevada Class B Commercial Driver's License (CDL) within one (1) year of date of hire.   Traffic Systems Technician I - Must obtain valid International Municipal Signal Association (IMSA) certification for Work Zone Temporary Traffic Control Technician and Traffic Signal Technician Level I within one (1) year of date of hire.    Traffic Systems Technician II - Possess and maintain a valid Nevada Class B Commercial Driver’s License (CDL) at time of appointment. Obtain valid crane operator’s certification through National Commission for the Certification of Crane Operators (NCCCO) within twenty-four (24) months from the date of hire and renew certification, as required. Obtain and maintain IMSA Level II certification after two (2) year of field experience as a Traffic Systems Technician I/II.     Background Investigation:   Employment is contingent upon successful completion of a background investigation. Periodically after employment background investigations may be conducted.     Medical Examination:   Employment is contingent upon the results of a physical examination performed by our examining physician.     Drug Testing:   Employment is contingent upon the results of a pre-employment drug examination and subject to random drug testing in accordance with Department of Transportation (DOT) requirements.   EXAMPLES OF DUTIES  Participates in the design, layout, modification, and installation of traffic control systems, controllers and related system elements; prepares working drawings and sketches; assists in preparing project specifications. Estimates materials, parts, tools and equipment needed for work assignments; orders and picks up materials and supplies from outside vendors as appropriate; prepares cost estimates for job. Performs skilled traffic signal work such as the installation, maintenance and repair of traffic signals, signal cables, relays, switches, boxes, controllers, and other related equipment, amid exposure to exhaust fumes, seasonal severe heat and heavy traffic. Performs field and bench tests on electrical and electronic circuitry and various components, including solid state digital micro-processing systems; determines source of malfunctions and makes repairs as required. Inspects and performs preventive maintenance on systems and equipment; tests electronic and electrical elements to ensure ongoing usage. Maintains and repairs digital solid-state traffic controllers, conflict monitors, video detection and incident detection systems, microwave detection systems, local communication interface units, load switches, pre-emption systems and vehicle induction loops. Troubleshoots and repairs knockdowns or damaged systems or components on an emergency basis. Reads diagrams, blueprints, specifications and manuals for installation and repair projects. Maintains and services electrical test and repair equipment and hand and power tools; keeps small inventory of frequently used supplies and parts. Contributes to the efficiency and effectiveness of the unit's service to its customers by offering suggestions and directing or participating as an active member of a work team. May train and/or direct the work of less skilled technicians on specific projects; ensures that proper safety precautions are followed, particularly around energized circuits. Maintains records of work performed and materials used. Assists in maintaining overhead wiring owned by the County for street lighting services. Drives County vehicles to work sites and transports materials and assistants as required; may work from lift trucks, ladders and other elevating devices.  PHYSICAL DEMANDS  Mobility to work in a maintenance setting, including operating typical trade equipment, hand and power tools, and standard office equipment, and to drive a motor vehicle and operate a lift or boom truck at various work sites including within public right-of-way; stamina to stand, walk and climb, and to work in confined or awkward spaces or from aerial equipment for an extended period of time; strength to lift and maneuver materials and equipment weighing up to 100 pounds with proper equipment; vision to read printed materials, including, but not limited to, manuals, maps, instructions, and labels imprinted on equipment and tools; and hearing and speech to communicate in person or over a radio or telephone, amid exposure to exhaust fumes, seasonal severe heat and heavy traffic. Accommodation may be made for some of these physical demands for otherwise qualified individuals who require and request such accommodation.  Come Make a Difference and Join the Clark County Family where we offer a comprehensive benefits package that includes:   Flexible Schedules including 4/10 options   More Money in Your Pocket    100% Employer Paid Defined Benefit Retirement   No Social Security Deduction   No State Income Taxes      Two Employer Sponsored Health Plans Offered - Choice of PPO or EPO (hybrid of HMO)     Medical - Employer pays 90% of premium    Pharmacy Benefits (30, 90-day retail or mail order fills)   24/7 Telephone Advice Nurse - no employee cost   Teledoc, Doctoroo, and Dispatch Health       Retiree insurance - eligible after 5 years of service Dental Vision Life Insurance - Employer Paid AD&D - Employer Paid Long Term Disability - Employer Paid Generous Leave Accruals that include:    13Paid Holidays includinga Floating Birthday Holiday   Paid Vacation Leave   Paid Sick Leave   Holiday Leave    Other leave options    Catastrophic Leave   Parental Leave - Up to 90 days    Wide Variety of Voluntary Benefits that include    Guardian - Accident, Cancer, Critical Illness, Hospital Indemnity, and Short-Term Disability Insurance.   Trustmark - Permanent Life Insurance benefits and long-term care.   Sunlife Financial - Basic and Voluntary Life Insurance, AD&D, and long-term disability insurance   TASC - Flexible Spending Account - FSA & Dependent Day Care Debit Card Available   Morgan Stanley - Deferred Compensation Plan    Employee Assistance Program Onsite Fitness Center - $12/month*Benefits vary and are subject to change depending on assignment, hiring organization and bargaining unit.  Closing Date/Time: 4/23/2024 5:01 PM Pacific
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            ABOUT THE POSITION   THE POSTING DATE FOR THIS RECRUITMENT HAS BEEN CHANGED AND IS NOW REFLECTED IN THE JOB ANNOUNCEMENT.    The Clark County Department of Aviation is seeking qualified candidates to apply for the Airport ATS Technician I/II position. This position performs journey level work in the installation, maintenance and repair of the highly complex Airport Transit Systems (Trams). Includes system and vehicle recovery (manually operates trains, doors, and power distribution systems), electrical (low voltage up to 600V), mechanical, pneumatic, electro-mechanical functions, CCTV, RF signaling, basic PLC understanding, and basic network understanding - CISCO switches.     Airport ATS Technician I: $25.29 - $39.16 Hourly      Airport ATS Technician II: $27.29 - $42.28 Hourly    The Airport ATS Technician I is a training underfill position, upon successful completion of the training program the successful candidate will be non-competitively promoted to Airport ATS Technician II.   This is an open and continuous recruitment, scheduling dates will vary depending on when the application was received and reviewed by Human Resources.     Human Resources reserves the right to call only the most qualified applicants to the selection process.   MINIMUM REQUIREMENTS    Education and Experience:      Airport ATS Technician I: Equivalent to graduation from high school and six (6) years of mechanical, electro-mechanical, electronic and pneumatic experience. An apprenticeship in any of these areas will substitute on a year to year basis for experience.     Airport ATS Technician II: In addition to the above, two (2) years of maintenance and repair experience, in the area of automated transit systems.    Qualifying education and experience must be clearly documented in the “Education” and “Work Experience” sections of the application. Do not substitute a resume for your application or write "see attached resume" on your application.     Licensing and Certification:  Must possess a valid Class C Nevada driver's license at time of hire.    Medical and Drug Examination:  Employment is contingent upon the results of a physical examination performed by our examining physician, including pre-employment drug testing.   Residency Requirement:  Permanent employees must maintain a principal place of residency within the boundaries of Clark County and provide proof of compliance with Nevada motor vehicle registration and drivers' license laws within 90 days of employment.    Background Check:  Employment with the Department of Aviation is contingent upon completion of an education/experience background investigation, a fingerprint-based criminal history record check processed by the FBI, and upon the ability to be granted a security badge as mandated by the Transportation Security Administration. Note: all prospective hires must present two original government issued ID's upon acceptance of job offer. Examples of acceptable ID's include a Passport, Driver's License or DMV issued ID, birth certificate, Social Security card, Voter Registration card, school issued ID with picture, etc.  PHYSICAL DEMANDS  Mobility to work in a typical shop , mechanical room, or related maintenance setting, including operating typical trade equipment, hand and power tools and standard office equipment, and to drive a motor vehicle to various work sites; stamina to stand, sit, walk, balance, stoop, kneel, crouch, crawl and climb. Ability to work on ladders, in tunnels, and on elevated guideways exposed to the elements in inclement weather. Ability to work in confined or awkward spaces for an extended period of time; strength to lift and maneuver materials and equipment weighing up to 100 pounds with proper equipment; vision to read printed materials and a computer screen; color vision and depth perception; hearing and speech to communicate in person or over a radio or telephone. Accommodation may be made for some of these physical demands for otherwise qualified individuals who require and request such accommodation.   EXAMPLES OF DUTIES  Performs skilled and semi-skilled electrical, mechanical, electro-mechanical and pneumatic work in the operation, installation, and maintenance and repair of the airport's automated transit systems. Troubleshoots complex ATS system and subsystem components (tram equipment, vehicle and station doors, power distribution, and computer operating systems), to identify problems or failures and implements repairs. Conducts pre-defined inspections on the ATS system and subsystems at periodic intervals to ensure they operate in accordance with Clark County Issued Ride Certification . Replaces worn or damaged parts, removes and replaces system units and checks system operation when new or repaired units are installed; maintains records of repairs, parts used, calibration data, maintenance performed, and longevity of system assets; performs maintenance and repairs on tires, brakes, motors, switches, relays, air compressors and related system components; may troubleshoot computer boards and electrical breakers; assists service contract personnel in the maintenance of aftermarket programs; may instruct and train maintenance and service personnel in equipment installation, maintenance and repair. Contributes to the efficiency and effectiveness of the unit's service to its customers by offering suggestions and directing or participating as an active member of a work team. Performs other similar and related duties as required. Conducts safety and technical training on ATS related systems and subsystems as assigned; troubleshoots problems and repairs as required. May operate light equipment and drive a truck as assigned. Observes safe work methods and uses safety equipment; attends safety training, technical training and meetings. Utilizes an automated maintenance management system (Maximo) to record and document work performed.  Join the Clark County Department of Aviation Family where we offer a comprehensive benefits package that includes:   Alternative Work Schedules   More Money in Your Pocket    100% Employer Paid Defined Benefit Retirement   No Social Security Deduction   No State Income Taxes      Two Employer Sponsored Health Plans Offered - Choice of PPO or EPO (hybrid of HMO) - eligible first of the month following15 days of employment     Medical - Employer pays 90% of premium    Pharmacy Benefits (30, 90-day retail or mail order fills)   24/7 Telephone Advice Nurse - no employee cost   Teledoc, Doctoroo, and Dispatch Health       Retiree insurance - eligible after 5 years of service Dental Vision Life Insurance - Employer Paid AD&D - Employer Paid Long Term Disability - Employer Paid Generous Leave Accruals that include:    12 Paid Holidays plus a Floating Birthday Holiday   Paid Vacation Leave   Paid Sick Leave   Holiday Leave    Other leave options    Catastrophic Leave   Parental Leave - Up to 90 days    Wide Variety of Voluntary Benefits that include    Guardian - Accident, Cancer, Critical Illness, Hospital Indemnity, and Short-Term Disability Insurance.   Trustmark - Permanent Life Insurance benefits and long-term care.   Sunlife Financial - Basic and Voluntary Life Insurance, AD&D, and long-term disability insurance   TASC - Flexible Spending Account - FSA & Dependent Day Care Debit Card Available   Morgan Stanley - Deferred Compensation Plan    Employee Assistance Program Onsite Fitness Center The Department of Aviation, a department of Clark County, is an affirmative action/equal opportunity employer Community Volunteer Opportunities Comprehensive training program Wellness program  Closing Date/Time: Continuous
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        ABOUT THE POSITION   THE POSTING DATE FOR THIS RECRUITMENT HAS BEEN CHANGED AND IS NOW REFLECTED IN THE JOB ANNOUNCEMENT.    The Clark County Department of Aviation is seeking qualified candidates to apply for the Airport ATS Technician I/II position. This position performs journey level work in the installation, maintenance and repair of the highly complex Airport Transit Systems (Trams). Includes system and vehicle recovery (manually operates trains, doors, and power distribution systems), electrical (low voltage up to 600V), mechanical, pneumatic, electro-mechanical functions, CCTV, RF signaling, basic PLC understanding, and basic network understanding - CISCO switches.     Airport ATS Technician I: $25.29 - $39.16 Hourly      Airport ATS Technician II: $27.29 - $42.28 Hourly    The Airport ATS Technician I is a training underfill position, upon successful completion of the training program the successful candidate will be non-competitively promoted to Airport ATS Technician II.   This is an open and continuous recruitment, scheduling dates will vary depending on when the application was received and reviewed by Human Resources.     Human Resources reserves the right to call only the most qualified applicants to the selection process.   MINIMUM REQUIREMENTS    Education and Experience:      Airport ATS Technician I: Equivalent to graduation from high school and six (6) years of mechanical, electro-mechanical, electronic and pneumatic experience. An apprenticeship in any of these areas will substitute on a year to year basis for experience.     Airport ATS Technician II: In addition to the above, two (2) years of maintenance and repair experience, in the area of automated transit systems.    Qualifying education and experience must be clearly documented in the “Education” and “Work Experience” sections of the application. Do not substitute a resume for your application or write "see attached resume" on your application.     Licensing and Certification:  Must possess a valid Class C Nevada driver's license at time of hire.    Medical and Drug Examination:  Employment is contingent upon the results of a physical examination performed by our examining physician, including pre-employment drug testing.   Residency Requirement:  Permanent employees must maintain a principal place of residency within the boundaries of Clark County and provide proof of compliance with Nevada motor vehicle registration and drivers' license laws within 90 days of employment.    Background Check:  Employment with the Department of Aviation is contingent upon completion of an education/experience background investigation, a fingerprint-based criminal history record check processed by the FBI, and upon the ability to be granted a security badge as mandated by the Transportation Security Administration. Note: all prospective hires must present two original government issued ID's upon acceptance of job offer. Examples of acceptable ID's include a Passport, Driver's License or DMV issued ID, birth certificate, Social Security card, Voter Registration card, school issued ID with picture, etc.  PHYSICAL DEMANDS  Mobility to work in a typical shop , mechanical room, or related maintenance setting, including operating typical trade equipment, hand and power tools and standard office equipment, and to drive a motor vehicle to various work sites; stamina to stand, sit, walk, balance, stoop, kneel, crouch, crawl and climb. Ability to work on ladders, in tunnels, and on elevated guideways exposed to the elements in inclement weather. Ability to work in confined or awkward spaces for an extended period of time; strength to lift and maneuver materials and equipment weighing up to 100 pounds with proper equipment; vision to read printed materials and a computer screen; color vision and depth perception; hearing and speech to communicate in person or over a radio or telephone. Accommodation may be made for some of these physical demands for otherwise qualified individuals who require and request such accommodation.   EXAMPLES OF DUTIES  Performs skilled and semi-skilled electrical, mechanical, electro-mechanical and pneumatic work in the operation, installation, and maintenance and repair of the airport's automated transit systems. Troubleshoots complex ATS system and subsystem components (tram equipment, vehicle and station doors, power distribution, and computer operating systems), to identify problems or failures and implements repairs. Conducts pre-defined inspections on the ATS system and subsystems at periodic intervals to ensure they operate in accordance with Clark County Issued Ride Certification . Replaces worn or damaged parts, removes and replaces system units and checks system operation when new or repaired units are installed; maintains records of repairs, parts used, calibration data, maintenance performed, and longevity of system assets; performs maintenance and repairs on tires, brakes, motors, switches, relays, air compressors and related system components; may troubleshoot computer boards and electrical breakers; assists service contract personnel in the maintenance of aftermarket programs; may instruct and train maintenance and service personnel in equipment installation, maintenance and repair. Contributes to the efficiency and effectiveness of the unit's service to its customers by offering suggestions and directing or participating as an active member of a work team. Performs other similar and related duties as required. Conducts safety and technical training on ATS related systems and subsystems as assigned; troubleshoots problems and repairs as required. May operate light equipment and drive a truck as assigned. Observes safe work methods and uses safety equipment; attends safety training, technical training and meetings. Utilizes an automated maintenance management system (Maximo) to record and document work performed.  Join the Clark County Department of Aviation Family where we offer a comprehensive benefits package that includes:   Alternative Work Schedules   More Money in Your Pocket    100% Employer Paid Defined Benefit Retirement   No Social Security Deduction   No State Income Taxes      Two Employer Sponsored Health Plans Offered - Choice of PPO or EPO (hybrid of HMO) - eligible first of the month following15 days of employment     Medical - Employer pays 90% of premium    Pharmacy Benefits (30, 90-day retail or mail order fills)   24/7 Telephone Advice Nurse - no employee cost   Teledoc, Doctoroo, and Dispatch Health       Retiree insurance - eligible after 5 years of service Dental Vision Life Insurance - Employer Paid AD&D - Employer Paid Long Term Disability - Employer Paid Generous Leave Accruals that include:    12 Paid Holidays plus a Floating Birthday Holiday   Paid Vacation Leave   Paid Sick Leave   Holiday Leave    Other leave options    Catastrophic Leave   Parental Leave - Up to 90 days    Wide Variety of Voluntary Benefits that include    Guardian - Accident, Cancer, Critical Illness, Hospital Indemnity, and Short-Term Disability Insurance.   Trustmark - Permanent Life Insurance benefits and long-term care.   Sunlife Financial - Basic and Voluntary Life Insurance, AD&D, and long-term disability insurance   TASC - Flexible Spending Account - FSA & Dependent Day Care Debit Card Available   Morgan Stanley - Deferred Compensation Plan    Employee Assistance Program Onsite Fitness Center The Department of Aviation, a department of Clark County, is an affirmative action/equal opportunity employer Community Volunteer Opportunities Comprehensive training program Wellness program  Closing Date/Time: Continuous
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            Job Summary   Do you desire a position where you make a difference in people's lives and serve justice? If so, the place to find that dream job is with the Mohave County Superior Court and Probation.    About the Mohave County Courts and Probation   The Mohave County Courts and Probation is a high-performing organization, with a collaborative team of innovators who work to improve our Courts and the services we provide. We hire people who will share our vision of making a difference in people’s lives in the communities we serve.     See all that the Mohave County Courts and Probation offer! (Download PDF reader)    *It is typical for this position to be filled at Range 12, Step 1, $19.50/hr. Depending on qualifications and experience, starting pay could be increased.*    Depending on qualifications, may underfill position. This posting may be used to fill current and future vacancies.    *May underfill position as HR Technician   Range 10, Step 1 -8, $17.69 - $21.76*   Performs complex advanced paraprofessional level work involved in the administration and maintenance of Human Resource programs and records. This is an advanced level class in the Human Resource Technician series. Positions at this level require prior human resource related experience which may include experience in Human Resource Information Systems (HRIS), recruitment, testing, employment services, benefits, classification, and compensation.   The ideal candidate will possess outstanding customer service, organizational and prioritizing skills; working knowledge of the human resources field; solid computer skills in word processing, spreadsheet, and related software applications; excellent verbal and written communication skills; ability to effectively problem solve, maintain strict confidentiality and to work under high-pressure situations.      REPORTS TO:     Human Resource Manager.      SUPERVISION EXERCISED     As assigned, may train and exercise technical, functional or direct supervision of subordinates.   TO APPLY:   Note: Resumes are considered supplemental information only. Failure to complete the entire online application, including fully detailing all education and experience, will likely result in disqualification.  1. Please read and follow Superior Court Application Instructions. At the bottom of the court website, refer to the drop-down menu "How to Apply." 2. Read Probation Information Sheet with Disqualifiers  3. Complete and submit your application, resume, letter of interest online.    The position is open until filled with an initial review of applications to begin March 21, 2024.   Essential Job Functions  Please see the job description for this job's functions.  Minimum Qualifications  High School Diploma or GED, three (3) years’ clerical experience, one (1) year Human Resources experience, preferably in the public sector, and one (1) year Benefits Administration in the public sector in one or more of the following the areas: FMLA processing, Short Term Disability claims, processing medical dental and vision additional life, supplemental retirement and mandatory pension enrollments, OR any equivalent combination of education, experience, and training may be considered in meeting the minimum qualifications.      PREFERRED EDUCATION, EXPERIENCE AND TRAINING      NEOGOV Certifications of Achievement in Silver, White, and Green Belt Courses.    Certificates of Achievement courses for Communication, Professionalism, Team Building, etc.      SPECIAL JOB REQUIREMENT      Obtain International Public Management Association-Certified Professional (IMPA-CP) Certification OR Society for Human Resource Management-Certified Professional (SHRM-CP) Certification within three (3) years of employment.    Must complete annual training as required by the Committee on Judicial Education and Training (COJET).    Must possess a valid State of Arizona Driver’s License at the start of employment and maintain said license while employed in this position.    Provide acceptable driving history at no cost to the County.    Employees are subject to immediate callout when an emergency, disaster or breach of homeland security occurs. Employees shall be available, unless excused, to ensure the court is adequately staffed during and immediately following natural and/or manmade disasters, infectious disease outbreaks, and acts of terrorism. This may require assisting other employees in the work unit in accomplishing assignments as necessary and the working of unusual, long hours over an extended period of time with infrequent breaks or rest periods. An employee who is working with an accommodation must meet with their supervisor and division head to discuss their requirement for response.      EMPLOYEE BENEFITS:    Medical   Mohave County provides two options for Self Insured Medical Plan, paid by Employee & Employer, to regular employees (employees who work at least 30 hours per week). Both plan options utilize the Blue Cross Blue Shield of Arizona for  in Arizona  coverage, plus the Aetna Choice POS II network for  out of Arizona  coverage; when you need medical care, select a provider from the directory and verify the provider's current status as a network provider. The medical plans include pharmacy benefits.    Summary Plan Description   PLAN 1: Exclusive Provider Organization (EPO) Plan Deductible  $1,000 per person deductible. Calendar Year Out of Pocket Maximum per Single Coverage is $6,300 and $12,700 for Family Coverage.   PLAN 2: High Deductible Health Plan (HDHP) $3,000 maximum Out of Pocket for Single Coverage  and $6000 maximum Out of Pocket maximum for Family     Out of Pocket Maximum includes medical Deductible, medical Copays, Prescription Drug Deductible and Copays.     TELADOC     Teladoc is a healthcare option available 24 hours per day, 7 days per week, and 365 days per year for non-emergent medical conditions.     Flexible   Spending   Accounts   (FSA)   This voluntary benefit is available to all regular employees working at least 30 hours per week. This pre-tax option will reduce taxable income.    Health care reimbursement account: up to $2,850 per year   Dependent daycare reimbursement account: up to $5,000 per year    Health   Savings   Account   (HSA)   This voluntary benefit is available to all qualified employees who are on the High Deductible Health Plan. This pre-tax option will reduce taxable income. You may elect to contribute up to the full 2023 annual limit:    $3,850 max employee contribution for Single coverage   $7,750 max employee contribution for Family coverage.    Dental   Dental insurance is available to regular employees working at least 30 hours per week through  Ameritas .    High Option: $2,000 maximum annual benefit.High Option includes orthodontia benefit with lifetime maximum of $1,500.   Low Option: $2,000 maximum annual benefit.    Vision   Vision insurance is available to regular employees working at least 30 hours per week through  Ameritas. Ameritas  offers access to a broad network of independent providers as well as access to out-of-network providers with two plan options available. Plan 1: EyeMed ViewPointe or Plan 2: VSP Focus.   Short   Term   Disability    Coverage is through  Ochs, Inc. - Madison National  Short-Term Disability (STD) is insurance that replaces some of your income if an injury or illness prevents you from working. Provided by Mohave County.     Life   Insurance   Coverage is through  Ochs, Inc. - Minnesota Life    Basic Life Insurance / Accidental Death & Dismemberment of $50,000   Provided by Mohave County to regular employees working at least 30 hours per week    Optional   / Voluntary Benefits   Payroll deductions are available for the following Optional / Voluntary Benefits:    Supplemental Life Insurance is available through  Ochs, Inc.- Minnesota Life  Insurance Company for employees, spouse and dependent children.   Tax Deferred Compensation Plan 457: this option is voluntary and available to all employees through ICMA-RC or Nationwide.   Identity Theft Protection is available through IdentityForce, Sontiq for employees and eligible dependents    Retirement   Systems   / Long-Term Disability   Mohave County is a MANDATORY participating agency in these classification-based retirement systems:   (ASRS) Arizona State Retirement System: Eligible employees working at least 20 hours per week for 20 weeks or more. MANDATORY contribution rate as of 07/01/2023 is 12.29% beginning on your first paycheck and is employer matched.    (CORP) Correction Officers Retirement Plan: Employees in Adult Detention positions with the Sheriff's Office. Contributions begin 90 days after first day of employment. Election rates of contribution are between 5% - 40%; default rate of 7%.   (AOC-CORP) Administration of Courts - Correction Officers Retirement Plan: Juvenile Detention and Adult Probation (Superior Court). Contributions begin 90 days after first day of employment. Election rates of contribution are between 5% - 40%; default rate of 7%.   (PSPRS) Public Safety Retirement System: Employees in certain positions with the Sheriff's Office. Defined Benefit Tier 3 contribution amount is 9.94%. Contributions begin 90 days after first day of employment.    Additional   Benefits   The following additional benefits are available to all regular employees:   11 Paid Holidays   Payroll direct deposit   Paid Time Off - vacation/sick time   Pre-tax deduction plan   Up to 80% of medical premiums paid by Mohave County   Bereavement Leave    These materials were created to help you understand the benefits available to you. This is not a Summary Plan Description and is not intended to replace the benefit summaries or schedule of benefits contained within the Plan. If any provision of these materials is inconsistent with the language of the Plan, the language of the Plan will govern .
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        Job Summary   Do you desire a position where you make a difference in people's lives and serve justice? If so, the place to find that dream job is with the Mohave County Superior Court and Probation.    About the Mohave County Courts and Probation   The Mohave County Courts and Probation is a high-performing organization, with a collaborative team of innovators who work to improve our Courts and the services we provide. We hire people who will share our vision of making a difference in people’s lives in the communities we serve.     See all that the Mohave County Courts and Probation offer! (Download PDF reader)    *It is typical for this position to be filled at Range 12, Step 1, $19.50/hr. Depending on qualifications and experience, starting pay could be increased.*    Depending on qualifications, may underfill position. This posting may be used to fill current and future vacancies.    *May underfill position as HR Technician   Range 10, Step 1 -8, $17.69 - $21.76*   Performs complex advanced paraprofessional level work involved in the administration and maintenance of Human Resource programs and records. This is an advanced level class in the Human Resource Technician series. Positions at this level require prior human resource related experience which may include experience in Human Resource Information Systems (HRIS), recruitment, testing, employment services, benefits, classification, and compensation.   The ideal candidate will possess outstanding customer service, organizational and prioritizing skills; working knowledge of the human resources field; solid computer skills in word processing, spreadsheet, and related software applications; excellent verbal and written communication skills; ability to effectively problem solve, maintain strict confidentiality and to work under high-pressure situations.      REPORTS TO:     Human Resource Manager.      SUPERVISION EXERCISED     As assigned, may train and exercise technical, functional or direct supervision of subordinates.   TO APPLY:   Note: Resumes are considered supplemental information only. Failure to complete the entire online application, including fully detailing all education and experience, will likely result in disqualification.  1. Please read and follow Superior Court Application Instructions. At the bottom of the court website, refer to the drop-down menu "How to Apply." 2. Read Probation Information Sheet with Disqualifiers  3. Complete and submit your application, resume, letter of interest online.    The position is open until filled with an initial review of applications to begin March 21, 2024.   Essential Job Functions  Please see the job description for this job's functions.  Minimum Qualifications  High School Diploma or GED, three (3) years’ clerical experience, one (1) year Human Resources experience, preferably in the public sector, and one (1) year Benefits Administration in the public sector in one or more of the following the areas: FMLA processing, Short Term Disability claims, processing medical dental and vision additional life, supplemental retirement and mandatory pension enrollments, OR any equivalent combination of education, experience, and training may be considered in meeting the minimum qualifications.      PREFERRED EDUCATION, EXPERIENCE AND TRAINING      NEOGOV Certifications of Achievement in Silver, White, and Green Belt Courses.    Certificates of Achievement courses for Communication, Professionalism, Team Building, etc.      SPECIAL JOB REQUIREMENT      Obtain International Public Management Association-Certified Professional (IMPA-CP) Certification OR Society for Human Resource Management-Certified Professional (SHRM-CP) Certification within three (3) years of employment.    Must complete annual training as required by the Committee on Judicial Education and Training (COJET).    Must possess a valid State of Arizona Driver’s License at the start of employment and maintain said license while employed in this position.    Provide acceptable driving history at no cost to the County.    Employees are subject to immediate callout when an emergency, disaster or breach of homeland security occurs. Employees shall be available, unless excused, to ensure the court is adequately staffed during and immediately following natural and/or manmade disasters, infectious disease outbreaks, and acts of terrorism. This may require assisting other employees in the work unit in accomplishing assignments as necessary and the working of unusual, long hours over an extended period of time with infrequent breaks or rest periods. An employee who is working with an accommodation must meet with their supervisor and division head to discuss their requirement for response.      EMPLOYEE BENEFITS:    Medical   Mohave County provides two options for Self Insured Medical Plan, paid by Employee & Employer, to regular employees (employees who work at least 30 hours per week). Both plan options utilize the Blue Cross Blue Shield of Arizona for  in Arizona  coverage, plus the Aetna Choice POS II network for  out of Arizona  coverage; when you need medical care, select a provider from the directory and verify the provider's current status as a network provider. The medical plans include pharmacy benefits.    Summary Plan Description   PLAN 1: Exclusive Provider Organization (EPO) Plan Deductible  $1,000 per person deductible. Calendar Year Out of Pocket Maximum per Single Coverage is $6,300 and $12,700 for Family Coverage.   PLAN 2: High Deductible Health Plan (HDHP) $3,000 maximum Out of Pocket for Single Coverage  and $6000 maximum Out of Pocket maximum for Family     Out of Pocket Maximum includes medical Deductible, medical Copays, Prescription Drug Deductible and Copays.     TELADOC     Teladoc is a healthcare option available 24 hours per day, 7 days per week, and 365 days per year for non-emergent medical conditions.     Flexible   Spending   Accounts   (FSA)   This voluntary benefit is available to all regular employees working at least 30 hours per week. This pre-tax option will reduce taxable income.    Health care reimbursement account: up to $2,850 per year   Dependent daycare reimbursement account: up to $5,000 per year    Health   Savings   Account   (HSA)   This voluntary benefit is available to all qualified employees who are on the High Deductible Health Plan. This pre-tax option will reduce taxable income. You may elect to contribute up to the full 2023 annual limit:    $3,850 max employee contribution for Single coverage   $7,750 max employee contribution for Family coverage.    Dental   Dental insurance is available to regular employees working at least 30 hours per week through  Ameritas .    High Option: $2,000 maximum annual benefit.High Option includes orthodontia benefit with lifetime maximum of $1,500.   Low Option: $2,000 maximum annual benefit.    Vision   Vision insurance is available to regular employees working at least 30 hours per week through  Ameritas. Ameritas  offers access to a broad network of independent providers as well as access to out-of-network providers with two plan options available. Plan 1: EyeMed ViewPointe or Plan 2: VSP Focus.   Short   Term   Disability    Coverage is through  Ochs, Inc. - Madison National  Short-Term Disability (STD) is insurance that replaces some of your income if an injury or illness prevents you from working. Provided by Mohave County.     Life   Insurance   Coverage is through  Ochs, Inc. - Minnesota Life    Basic Life Insurance / Accidental Death & Dismemberment of $50,000   Provided by Mohave County to regular employees working at least 30 hours per week    Optional   / Voluntary Benefits   Payroll deductions are available for the following Optional / Voluntary Benefits:    Supplemental Life Insurance is available through  Ochs, Inc.- Minnesota Life  Insurance Company for employees, spouse and dependent children.   Tax Deferred Compensation Plan 457: this option is voluntary and available to all employees through ICMA-RC or Nationwide.   Identity Theft Protection is available through IdentityForce, Sontiq for employees and eligible dependents    Retirement   Systems   / Long-Term Disability   Mohave County is a MANDATORY participating agency in these classification-based retirement systems:   (ASRS) Arizona State Retirement System: Eligible employees working at least 20 hours per week for 20 weeks or more. MANDATORY contribution rate as of 07/01/2023 is 12.29% beginning on your first paycheck and is employer matched.    (CORP) Correction Officers Retirement Plan: Employees in Adult Detention positions with the Sheriff's Office. Contributions begin 90 days after first day of employment. Election rates of contribution are between 5% - 40%; default rate of 7%.   (AOC-CORP) Administration of Courts - Correction Officers Retirement Plan: Juvenile Detention and Adult Probation (Superior Court). Contributions begin 90 days after first day of employment. Election rates of contribution are between 5% - 40%; default rate of 7%.   (PSPRS) Public Safety Retirement System: Employees in certain positions with the Sheriff's Office. Defined Benefit Tier 3 contribution amount is 9.94%. Contributions begin 90 days after first day of employment.    Additional   Benefits   The following additional benefits are available to all regular employees:   11 Paid Holidays   Payroll direct deposit   Paid Time Off - vacation/sick time   Pre-tax deduction plan   Up to 80% of medical premiums paid by Mohave County   Bereavement Leave    These materials were created to help you understand the benefits available to you. This is not a Summary Plan Description and is not intended to replace the benefit summaries or schedule of benefits contained within the Plan. If any provision of these materials is inconsistent with the language of the Plan, the language of the Plan will govern .
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            Position/Program Information    TYPE OF RECRUITMENT :  OPEN COMPETITIVE - EMERGENCY      EXAM NUMBER:      b8163B-EA      FILING START DATE : November 10, 2023 at 8:00 a.m. (Pacific Time)     This examination will remain open until the need of the service are met and is subject to close without prior notice   The LA County Board of Supervisors recently declared a local state of emergency for homelessness, and the County is working to revise and expand our response to help all who are affected. We are looking for qualified and passionate individuals to help us in the mission of addressing issues like housing, mental health, and substance use. If you are looking for a new career that will directly benefit the population of LA County, this may be the opportunity for you.  The Department of Mental Health is seeking qualified candidates to fill emergency Psychiatric Technician III vacancies related to the homelessness crisis.    Under the emergency order, applicants who meet the requirements may be hired for an initial period of up to 90 days, with an opportunity for permanent County employment. Before the end of your initial work period, you will be assessed on your work performance. This assessment will be weighted 100%.       Those who successfully pass the assessment will be considered for permanent appointment to    Psychiatric Technician III.    Essential Job Functions     Administers, either orally or by injection, prescribed medications to clients in acute psychiatric settings.    Interviews the clients, family members, and friends to obtain collateral information that may have bearing on the clients, treatment.    Makes program services referrals for persons identified as mentally ill.    Conducts the auditing of client records for compliance with documentation guidelines.    Participates in multidisciplinary team conferences and collaborates with other mental health staff to develop the most effective treatment plan.    Provides direct client care, completes required documentation, updates treatment team regarding client progress.    Provides client, family members and significant others with referrals and linkage to community resources.    Provides consultation to community agencies in the utilization of mental health and supportservices provided by directly operated clinics, in-patient facilities and contractors of the department.    Provides in-service training to departmental staff and volunteers in the identification and treatment of mentally disordered individuals, principles of crisis intervention and management of assaultive behavior.    Participates as a member of a Crisis Response Team in an inpatient psychiatric setting.    Coordinate the activities of a Psychiatric Mobile Response Team or similar service teamwith law enforcement, courts, schools and other agencies, to assist and evaluate clients who are deemed to be a danger to themselves or others.    Serve as a member of a Homeless Outreach and Engagement Team, providing initial assessments in the field and linking homeless mentally ill to mental health services.    Coordinate the work of Psychiatric Technicians or others in the delivery of mental health services at an in-patient or out-patient facility.    Coordinate or develop psychological rehabilitation programs for the chronically and persistently mentally ill.    Lead and provide technical supervision to lower-level psychiatric technicians and supportstaff assigned to provide mental health services at an inpatient or outpatient facility.    Serve as mental health service gatekeeper at the mental health ACCESS and Telecommunications Center, performing triage on caller requests for service, referring caller to an appropriate treatment source, and/or dispatching a psychiatric mobile response team.    Assists Psychiatrists in completing and checking for accuracy on Treatment Authorization Request (TAR) and Prior Authorization (PA) forms.    Promptly responds to phone calls / walk ins from clients regarding medication-related issues (i.e. medication side effects, pharmacy dispensing issues, refill needs) and consults with Psychiatrists and/or Register Nurses regarding those issues.    Maintains medication inventory, organization, expiration dates, room/refrigerator temperature logs in the Medication Room.    Orders supplies for Medication Room (i.e. sharps containers, syringes, needles, gloves, alcohol swabs, etc.)    Maintains a caseload of clients and facilitate routine follow up and case management services as needed.    Works in conjunction with other team members to facilitate services within Care Clinic Model.    Prepares and signs the application for immediate 72-hour detention of disturbed psychiatric clients if Lanterman-Petris-Short (LPS) designated by the Office of Medical Director.     Requirements    MINIMUM REQUIREMENTS    Two years of *experience at the level of **Psychiatric Technician II in the County of Los Angeles.   You must meet the above Minimum Requirements in order to be appointed to fill any vacancies related to this recruitment.   * Experience is evaluated based on a verifiable 40-hour workweek. Work performed part-time will be prorated on a month-for-month basis.     **   Experience at the level of Los Angeles County's class of Psychiatric Technician II is defined as: Actively participates with professional staff members in the delivery of mental health services or the delivery of indirect and direct patient care to clients who are mentally ill or emotionally disturbed.     PHYSICAL CLASS:      Physical Class IV   - Arduous: This class involves frequent heavy lifting over 25 pounds, often combined with bending, twisting, or working above ground on irregular surfaces. It includes those positions that occasionally demand extraordinary physical activity such as those in Safety positions.     LICENSE(S) REQUIRED:      Possession of a current, active and unrestricted California State License to practice as a  Psychiatric Technician . A copy of a valid  California State License to practice as Psychiatric Technician  MUST be attached to the application at the time of filing. Applications submitted without the required copy of licensure will be considered as incomplete until such information is provided. Original license must be presented at the time of appointment.   Some positions in this classification, depending upon assignment, require possession of a valid California Class C Driver License to perform job-related essential functions.  Candidates offered these positions will be required to show proof of a valid driver license before appointment.   Successful applicants for this position who will be required to drive will be  required  to obtain a copy of his/her driving record from the California State Department of Motor Vehicles before being appointed. Applicant's license must not be suspended,  restricted  or revoked, or have more than four moving violations within the last two years. This information will be verified at the time of appointment.      If you are unable to attach required documents, you must e-mail the documents to Exams@dmh.lacounty.gov, within seven (7) calendar days of filing online. Please include the exam title and your full name as it appears on your application.   Additional Information    EXAMINATION CONTENT   :   Under the emergency order, applicants who meet the requirements may be hired for an initial period of up to 90 days, with an opportunity for permanent County employment.     Before the end of your initial work period, you will be assessed on your work performance. This assessment will be weighted 100%. Those who successfully pass the assessment will be considered for permanent appointment.      APPLICATION AND FILING INFORMATION :  Applicants are required to complete and submit an online Los Angeles County Employment Application AND Supplemental Questionnaire in order to be considered for this examination. Paper applications, resumes, or any unsolicited documents will not be accepted in lieu of completing the online application and Supplemental Questionnaire.  Application filing may be suspended at any time without advance notice.       INSTRUCTIONS FOR FILING ONLINE :   Applications must be filed online only. Apply online by clicking on the green "Apply" button located on this posting.     Plan to submit your online application well in advance before the deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on govermmentjobs.com/careers/lacounty,gov you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     Many important notifications will be sent electronically to the email address provided on the application, so it is important that you provide a valid email address. Please add isan@dmh.lacounty.gov as well as noreply@governmentjobs.com and info@governmentjob.com to your email address and list of approved senders to prevent email notification from being filtered as span/junk/clutter mail.     You have the ability to opt out of emails from LA County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County. Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile inbox, which saves a copy of all emailed notices.      SOCIAL SECURITY NUMBER LANGUAGE   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number .        COMPUTER AND INTERNET ACCESS AT LIBRARIES   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.       FAIR CHANCE EMPLOYER   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.       NO SHARING USER ID AND PASSWORD   All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.      DEPARTMENT CONTACT:   HR Examinations Unit:  (213) 972-7034    HR Examinations Unit Email:   exams@dmh.lacounty.gov    Analyst Contact Phone:  Irene San, (323) 705-4074    Analyst Contact Email:  isan@dmh.lacounty.gov     ADA COORDINATOR PHONE:   (323) 705 - 4074    TELETYPE PHONE : (800) 735-2922    CALIFORNIA RELAY SERVICES PHONES:   (800) 735-2922  For detailed information, please click  here 
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
        Position/Program Information    TYPE OF RECRUITMENT :  OPEN COMPETITIVE - EMERGENCY      EXAM NUMBER:      b8163B-EA      FILING START DATE : November 10, 2023 at 8:00 a.m. (Pacific Time)     This examination will remain open until the need of the service are met and is subject to close without prior notice   The LA County Board of Supervisors recently declared a local state of emergency for homelessness, and the County is working to revise and expand our response to help all who are affected. We are looking for qualified and passionate individuals to help us in the mission of addressing issues like housing, mental health, and substance use. If you are looking for a new career that will directly benefit the population of LA County, this may be the opportunity for you.  The Department of Mental Health is seeking qualified candidates to fill emergency Psychiatric Technician III vacancies related to the homelessness crisis.    Under the emergency order, applicants who meet the requirements may be hired for an initial period of up to 90 days, with an opportunity for permanent County employment. Before the end of your initial work period, you will be assessed on your work performance. This assessment will be weighted 100%.       Those who successfully pass the assessment will be considered for permanent appointment to    Psychiatric Technician III.    Essential Job Functions     Administers, either orally or by injection, prescribed medications to clients in acute psychiatric settings.    Interviews the clients, family members, and friends to obtain collateral information that may have bearing on the clients, treatment.    Makes program services referrals for persons identified as mentally ill.    Conducts the auditing of client records for compliance with documentation guidelines.    Participates in multidisciplinary team conferences and collaborates with other mental health staff to develop the most effective treatment plan.    Provides direct client care, completes required documentation, updates treatment team regarding client progress.    Provides client, family members and significant others with referrals and linkage to community resources.    Provides consultation to community agencies in the utilization of mental health and supportservices provided by directly operated clinics, in-patient facilities and contractors of the department.    Provides in-service training to departmental staff and volunteers in the identification and treatment of mentally disordered individuals, principles of crisis intervention and management of assaultive behavior.    Participates as a member of a Crisis Response Team in an inpatient psychiatric setting.    Coordinate the activities of a Psychiatric Mobile Response Team or similar service teamwith law enforcement, courts, schools and other agencies, to assist and evaluate clients who are deemed to be a danger to themselves or others.    Serve as a member of a Homeless Outreach and Engagement Team, providing initial assessments in the field and linking homeless mentally ill to mental health services.    Coordinate the work of Psychiatric Technicians or others in the delivery of mental health services at an in-patient or out-patient facility.    Coordinate or develop psychological rehabilitation programs for the chronically and persistently mentally ill.    Lead and provide technical supervision to lower-level psychiatric technicians and supportstaff assigned to provide mental health services at an inpatient or outpatient facility.    Serve as mental health service gatekeeper at the mental health ACCESS and Telecommunications Center, performing triage on caller requests for service, referring caller to an appropriate treatment source, and/or dispatching a psychiatric mobile response team.    Assists Psychiatrists in completing and checking for accuracy on Treatment Authorization Request (TAR) and Prior Authorization (PA) forms.    Promptly responds to phone calls / walk ins from clients regarding medication-related issues (i.e. medication side effects, pharmacy dispensing issues, refill needs) and consults with Psychiatrists and/or Register Nurses regarding those issues.    Maintains medication inventory, organization, expiration dates, room/refrigerator temperature logs in the Medication Room.    Orders supplies for Medication Room (i.e. sharps containers, syringes, needles, gloves, alcohol swabs, etc.)    Maintains a caseload of clients and facilitate routine follow up and case management services as needed.    Works in conjunction with other team members to facilitate services within Care Clinic Model.    Prepares and signs the application for immediate 72-hour detention of disturbed psychiatric clients if Lanterman-Petris-Short (LPS) designated by the Office of Medical Director.     Requirements    MINIMUM REQUIREMENTS    Two years of *experience at the level of **Psychiatric Technician II in the County of Los Angeles.   You must meet the above Minimum Requirements in order to be appointed to fill any vacancies related to this recruitment.   * Experience is evaluated based on a verifiable 40-hour workweek. Work performed part-time will be prorated on a month-for-month basis.     **   Experience at the level of Los Angeles County's class of Psychiatric Technician II is defined as: Actively participates with professional staff members in the delivery of mental health services or the delivery of indirect and direct patient care to clients who are mentally ill or emotionally disturbed.     PHYSICAL CLASS:      Physical Class IV   - Arduous: This class involves frequent heavy lifting over 25 pounds, often combined with bending, twisting, or working above ground on irregular surfaces. It includes those positions that occasionally demand extraordinary physical activity such as those in Safety positions.     LICENSE(S) REQUIRED:      Possession of a current, active and unrestricted California State License to practice as a  Psychiatric Technician . A copy of a valid  California State License to practice as Psychiatric Technician  MUST be attached to the application at the time of filing. Applications submitted without the required copy of licensure will be considered as incomplete until such information is provided. Original license must be presented at the time of appointment.   Some positions in this classification, depending upon assignment, require possession of a valid California Class C Driver License to perform job-related essential functions.  Candidates offered these positions will be required to show proof of a valid driver license before appointment.   Successful applicants for this position who will be required to drive will be  required  to obtain a copy of his/her driving record from the California State Department of Motor Vehicles before being appointed. Applicant's license must not be suspended,  restricted  or revoked, or have more than four moving violations within the last two years. This information will be verified at the time of appointment.      If you are unable to attach required documents, you must e-mail the documents to Exams@dmh.lacounty.gov, within seven (7) calendar days of filing online. Please include the exam title and your full name as it appears on your application.   Additional Information    EXAMINATION CONTENT   :   Under the emergency order, applicants who meet the requirements may be hired for an initial period of up to 90 days, with an opportunity for permanent County employment.     Before the end of your initial work period, you will be assessed on your work performance. This assessment will be weighted 100%. Those who successfully pass the assessment will be considered for permanent appointment.      APPLICATION AND FILING INFORMATION :  Applicants are required to complete and submit an online Los Angeles County Employment Application AND Supplemental Questionnaire in order to be considered for this examination. Paper applications, resumes, or any unsolicited documents will not be accepted in lieu of completing the online application and Supplemental Questionnaire.  Application filing may be suspended at any time without advance notice.       INSTRUCTIONS FOR FILING ONLINE :   Applications must be filed online only. Apply online by clicking on the green "Apply" button located on this posting.     Plan to submit your online application well in advance before the deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on govermmentjobs.com/careers/lacounty,gov you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     Many important notifications will be sent electronically to the email address provided on the application, so it is important that you provide a valid email address. Please add isan@dmh.lacounty.gov as well as noreply@governmentjobs.com and info@governmentjob.com to your email address and list of approved senders to prevent email notification from being filtered as span/junk/clutter mail.     You have the ability to opt out of emails from LA County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County. Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile inbox, which saves a copy of all emailed notices.      SOCIAL SECURITY NUMBER LANGUAGE   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number .        COMPUTER AND INTERNET ACCESS AT LIBRARIES   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.       FAIR CHANCE EMPLOYER   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.       NO SHARING USER ID AND PASSWORD   All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.      DEPARTMENT CONTACT:   HR Examinations Unit:  (213) 972-7034    HR Examinations Unit Email:   exams@dmh.lacounty.gov    Analyst Contact Phone:  Irene San, (323) 705-4074    Analyst Contact Email:  isan@dmh.lacounty.gov     ADA COORDINATOR PHONE:   (323) 705 - 4074    TELETYPE PHONE : (800) 735-2922    CALIFORNIA RELAY SERVICES PHONES:   (800) 735-2922  For detailed information, please click  here 
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            ABOUT THE POSITION  The Clark County Department of Aviation is seeking qualified candidates to apply for the Facility Maintenance Technician position. This position performs skilled and semi-skilled work in the installation, maintenance and repair of mechanical, electrical, HVAC, security and structural systems and elements of Clark County buildings and facilities at the General Aviation airports - North Las Vegas Airport and/or Henderson Executive Airport.    This recruitment may be used to fill positions at the North Las Vegas Airport, located at 2730 Airport Drive, North Las Vegas, NV 89032 and/or Henderson Executive Airport, located at 3500 Executive Terminal Drive, Henderson, NV 89052.   This examination will establish an Open Competitive Eligibility list to fill current and/or future vacancies that may occur within the next six (6) months or may be extended as needed by Human Resources.   Human Resources reserves the right to call only the most qualified applicants to the selection process.   MINIMUM REQUIREMENTS   Education and Experience:    Equivalent to graduation from high school AND six (6) years of full-time skilled experience in the installation, maintenance and repair of building operating systems and facilities. Successful completion of a recognized apprenticeship as an electrician; plant, HVAC or facility mechanic or in a related field may be substituted for four (4) years of the required experience. Attendance at a recognized trade school is desirable.   Qualifying education and experience must be clearly documented in the "Education" and "Work Experience" sections of the application. Do not substitute a resume for your application or write "see attached resume" on your application.   Working Conditions:  Work extended shifts or be called back in emergency situations. Work out of doors in all weather conditions. Specified position may be required to work in a detention facility.    Licensing and Certification:   Must possess a valid Class C Nevada driver's license at time of appointment. Certification in a specific building trade is desirable.    Medical Examination:   Employment is contingent upon the results of a physical examination performed by our examining physician.    Pre-Employment Drug Testing:  Employment is contingent upon the results of a pre-employment drug examination.     Residency Requirement:  Permanent employees must maintain a principal place of residency within the boundaries of Clark County and provide proof of compliance with Nevada motor vehicle registration and drivers' license laws within 90 days of employment.     Background Check:  Employment with the Department of Aviation is contingent upon completion of an education/experience background investigation, a fingerprint-based criminal history record check processed by the FBI, and upon the ability to be granted a security badge as mandated by the Transportation Security Administration. Note: all prospective hires must present two original government issued ID's, displaying identical names, upon acceptance of job offer. Examples of acceptable ID's include a Passport, Driver's License or DMV issued ID, birth certificate, Social Security card, Voter Registration card, school issued ID with picture, etc.   PHYSICAL DEMANDS  Mobility to work in a typical shop, mechanical room, or related maintenance setting, including operating typical trade equipment, hand and power tools and standard office equipment, and to drive a motor vehicle to various work sites; stamina to stand, walk and climb and to work in confined or awkward spaces for an extended period of time; strength to lift and maneuver materials and equipment weighing up to 100 pounds with proper equipment; vision to read printed materials; and hearing and speech to communicate in person or over a radio or telephone. Accommodation may be made for some of these physical demands for otherwise qualified individuals who require and request such accommodation.  EXAMPLES OF DUTIES  Participates in the design, layout and planning of office, public facility, shop, and other remodeling, repair or modification projects affecting County buildings and facilities; takes measurements; prepares working drawings and sketches; assists in preparing project specifications. Estimates materials, tools and equipment needed for work assignments; orders and picks up materials and supplies from outside vendors as appropriate; prepares cost estimates for job. Performs skilled and semi-skilled craft work in the installation, maintenance and repair of mechanical, HVAC, electrical, security, and related facility systems and components. Inspects boilers, HVAC equipment, generators, pumps, motors and similar mechanical/electrical equipment on a regular basis; troubleshoots problems and repairs as required. Performs welding and brazing on piping systems and mechanical components; fabricates metal elements as for facility and equipment repair. Tests and treats water in air conditioning and heating systems; recharges refrigeration systems. Repairs and installs doors and door hardware; changes and keys locks; installs security devices, alarm systems, pneumatic door closures and related hardware; performs semi-skilled rough and finish carpentry work. Inspects and maintains electronic information, communication and control systems; ensures that sensors, controllers and transmitters are in proper working condition. Maintains and services a variety of test equipment and hand and power tools; keeps small inventory of frequently used supplies and hardware. Contributes to the efficiency and effectiveness of the unit's service to its customers by offering suggestions and directing or participating as an active member of a work team. May direct the work of less skilled assistants on specific projects; may directs the work of temporary workers, juveniles or volunteers; ensures that proper safety precautions are followed. Maintains records of work performed and materials used. May install, repair and maintain commercial overhead doors including maintaining door operation, radio receivers and transmitters. Drives County vehicles, including snowplows, forklifts and other equipment, depending upon assignment to work sites and transports materials and assistants as required.  Join the Clark County Department of Aviation Family where we offer a comprehensive benefits package that includes:   Alternative Work Schedules   More Money in Your Pocket    100% Employer Paid Defined Benefit Retirement   No Social Security Deduction   No State Income Taxes      Two Employer Sponsored Health Plans Offered - Choice of PPO or EPO (hybrid of HMO) - eligible first of the month following15 days of employment     Medical - Employer pays 90% of premium    Pharmacy Benefits (30, 90-day retail or mail order fills)   24/7 Telephone Advice Nurse - no employee cost   Teledoc, Doctoroo, and Dispatch Health       Retiree insurance - eligible after 5 years of service Dental Vision Life Insurance - Employer Paid AD&D - Employer Paid Long Term Disability - Employer Paid Generous Leave Accruals that include:    12 Paid Holidays plus a Floating Birthday Holiday   Paid Vacation Leave   Paid Sick Leave   Holiday Leave    Other leave options    Catastrophic Leave   Parental Leave - Up to 90 days    Tool Allowance for certain eligible positions. Wide Variety of Voluntary Benefits that include    Guardian - Accident, Cancer, Critical Illness, Hospital Indemnity, and Short-Term Disability Insurance.   Trustmark - Permanent Life Insurance benefits and long-term care.   Sunlife Financial - Basic and Voluntary Life Insurance, AD&D, and long-term disability insurance   TASC - Flexible Spending Account - FSA & Dependent Day Care Debit Card Available   Morgan Stanley - Deferred Compensation Plan    Employee Assistance Program Onsite Fitness Center The Department of Aviation, a department of Clark County, is an affirmative action/equal opportunity employer Community Volunteer Opportunities Comprehensive training program Wellness program  Closing Date/Time: 4/16/2024 5:01 PM Pacific
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        ABOUT THE POSITION  The Clark County Department of Aviation is seeking qualified candidates to apply for the Facility Maintenance Technician position. This position performs skilled and semi-skilled work in the installation, maintenance and repair of mechanical, electrical, HVAC, security and structural systems and elements of Clark County buildings and facilities at the General Aviation airports - North Las Vegas Airport and/or Henderson Executive Airport.    This recruitment may be used to fill positions at the North Las Vegas Airport, located at 2730 Airport Drive, North Las Vegas, NV 89032 and/or Henderson Executive Airport, located at 3500 Executive Terminal Drive, Henderson, NV 89052.   This examination will establish an Open Competitive Eligibility list to fill current and/or future vacancies that may occur within the next six (6) months or may be extended as needed by Human Resources.   Human Resources reserves the right to call only the most qualified applicants to the selection process.   MINIMUM REQUIREMENTS   Education and Experience:    Equivalent to graduation from high school AND six (6) years of full-time skilled experience in the installation, maintenance and repair of building operating systems and facilities. Successful completion of a recognized apprenticeship as an electrician; plant, HVAC or facility mechanic or in a related field may be substituted for four (4) years of the required experience. Attendance at a recognized trade school is desirable.   Qualifying education and experience must be clearly documented in the "Education" and "Work Experience" sections of the application. Do not substitute a resume for your application or write "see attached resume" on your application.   Working Conditions:  Work extended shifts or be called back in emergency situations. Work out of doors in all weather conditions. Specified position may be required to work in a detention facility.    Licensing and Certification:   Must possess a valid Class C Nevada driver's license at time of appointment. Certification in a specific building trade is desirable.    Medical Examination:   Employment is contingent upon the results of a physical examination performed by our examining physician.    Pre-Employment Drug Testing:  Employment is contingent upon the results of a pre-employment drug examination.     Residency Requirement:  Permanent employees must maintain a principal place of residency within the boundaries of Clark County and provide proof of compliance with Nevada motor vehicle registration and drivers' license laws within 90 days of employment.     Background Check:  Employment with the Department of Aviation is contingent upon completion of an education/experience background investigation, a fingerprint-based criminal history record check processed by the FBI, and upon the ability to be granted a security badge as mandated by the Transportation Security Administration. Note: all prospective hires must present two original government issued ID's, displaying identical names, upon acceptance of job offer. Examples of acceptable ID's include a Passport, Driver's License or DMV issued ID, birth certificate, Social Security card, Voter Registration card, school issued ID with picture, etc.   PHYSICAL DEMANDS  Mobility to work in a typical shop, mechanical room, or related maintenance setting, including operating typical trade equipment, hand and power tools and standard office equipment, and to drive a motor vehicle to various work sites; stamina to stand, walk and climb and to work in confined or awkward spaces for an extended period of time; strength to lift and maneuver materials and equipment weighing up to 100 pounds with proper equipment; vision to read printed materials; and hearing and speech to communicate in person or over a radio or telephone. Accommodation may be made for some of these physical demands for otherwise qualified individuals who require and request such accommodation.  EXAMPLES OF DUTIES  Participates in the design, layout and planning of office, public facility, shop, and other remodeling, repair or modification projects affecting County buildings and facilities; takes measurements; prepares working drawings and sketches; assists in preparing project specifications. Estimates materials, tools and equipment needed for work assignments; orders and picks up materials and supplies from outside vendors as appropriate; prepares cost estimates for job. Performs skilled and semi-skilled craft work in the installation, maintenance and repair of mechanical, HVAC, electrical, security, and related facility systems and components. Inspects boilers, HVAC equipment, generators, pumps, motors and similar mechanical/electrical equipment on a regular basis; troubleshoots problems and repairs as required. Performs welding and brazing on piping systems and mechanical components; fabricates metal elements as for facility and equipment repair. Tests and treats water in air conditioning and heating systems; recharges refrigeration systems. Repairs and installs doors and door hardware; changes and keys locks; installs security devices, alarm systems, pneumatic door closures and related hardware; performs semi-skilled rough and finish carpentry work. Inspects and maintains electronic information, communication and control systems; ensures that sensors, controllers and transmitters are in proper working condition. Maintains and services a variety of test equipment and hand and power tools; keeps small inventory of frequently used supplies and hardware. Contributes to the efficiency and effectiveness of the unit's service to its customers by offering suggestions and directing or participating as an active member of a work team. May direct the work of less skilled assistants on specific projects; may directs the work of temporary workers, juveniles or volunteers; ensures that proper safety precautions are followed. Maintains records of work performed and materials used. May install, repair and maintain commercial overhead doors including maintaining door operation, radio receivers and transmitters. Drives County vehicles, including snowplows, forklifts and other equipment, depending upon assignment to work sites and transports materials and assistants as required.  Join the Clark County Department of Aviation Family where we offer a comprehensive benefits package that includes:   Alternative Work Schedules   More Money in Your Pocket    100% Employer Paid Defined Benefit Retirement   No Social Security Deduction   No State Income Taxes      Two Employer Sponsored Health Plans Offered - Choice of PPO or EPO (hybrid of HMO) - eligible first of the month following15 days of employment     Medical - Employer pays 90% of premium    Pharmacy Benefits (30, 90-day retail or mail order fills)   24/7 Telephone Advice Nurse - no employee cost   Teledoc, Doctoroo, and Dispatch Health       Retiree insurance - eligible after 5 years of service Dental Vision Life Insurance - Employer Paid AD&D - Employer Paid Long Term Disability - Employer Paid Generous Leave Accruals that include:    12 Paid Holidays plus a Floating Birthday Holiday   Paid Vacation Leave   Paid Sick Leave   Holiday Leave    Other leave options    Catastrophic Leave   Parental Leave - Up to 90 days    Tool Allowance for certain eligible positions. Wide Variety of Voluntary Benefits that include    Guardian - Accident, Cancer, Critical Illness, Hospital Indemnity, and Short-Term Disability Insurance.   Trustmark - Permanent Life Insurance benefits and long-term care.   Sunlife Financial - Basic and Voluntary Life Insurance, AD&D, and long-term disability insurance   TASC - Flexible Spending Account - FSA & Dependent Day Care Debit Card Available   Morgan Stanley - Deferred Compensation Plan    Employee Assistance Program Onsite Fitness Center The Department of Aviation, a department of Clark County, is an affirmative action/equal opportunity employer Community Volunteer Opportunities Comprehensive training program Wellness program  Closing Date/Time: 4/16/2024 5:01 PM Pacific
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            Position/Program Information    EXAM NUMBER  b8163A     FIRST DAY OF FILING: 04/26/2016 at 8:00 A.M.      THIS ANNOUNCEMENT IS A REPOSTING TO ADD SPECIAL REQUIREMENTS   This examination will remain open until needs of the service are met and is subject to closure without prior notice.    TYPE OF RECRUITMENT   Open Competitive Job Opportunity   DEFINITION   Provides specialized services to departmental multi-disciplinary teams, other County departments, and community agencies in the delivery of mental health treatment.   CLASSIFICATION STANDARDS  Positions allocable to this senior-level class are assigned to a line operation responsible for the delivery of psychological rehabilitation, case management and/or Psychiatric Emergency Service of the Department of Mental Health or to a hospital or clinic of the Department of Health Services. Incumbents assigned to Mental Health Department program support and training provide consultation and training to departmental staff or to staff of other departments and agencies. Incumbents assigned to line operations work as team leaders reporting to a mental health clinical program manageror a physician manager.  Positions allocable to hospitals or clinics of the Department of Health Services report to a psychiatrist or other licensed physician, a psychologist, or work at the direction of a rehabilitation therapist, social worker, or registered nurse. Incumbents are typically responsible for providing technical direction to less experienced psychiatric technicians and providing care and protective services to clients most prone to assaultive behavior or requiring more extensive monitoring and review of their condition and progress.  Essential Job Functions    Administers, either orally or by injection, prescribed medications to clients in acute psychiatric settings.  Interviews the clients, family members, and friends to obtain collateral information that may have bearing on the clients, treatment.  Makes program services referrals for persons identified as mentally ill.  Conducts the auditing of client records for compliance with documentation guidelines.  Participates in multidisciplinary team conferences and collaborates with other mental health staff to develop the most effective treatment plan.  Provides direct client care, completes required documentation, updates treatment team regarding client progress.  Provides client, family members and significant others with referrals and linkage to community resources.  Provides consultation to community agencies in the utilization of mental health and supportservices provided by directly operated clinics, in-patient facilities and contractors of the department.  Provides in-service training to departmental staff and volunteers in the identification and treatment of mentally disordered individuals, principles of crisis intervention and management of assaultive behavior.  Participates as a member of a Crisis Response Team in an inpatient psychiatric setting.  Coordinate the activities of a Psychiatric Mobile Response Team or similar service teamwith law enforcement, courts, schools and other agencies, to assist and evaluate clients who are deemed to be a danger to themselves or others.  Serve as a member of a Homeless Outreach and Engagement Team, providing initial assessments in the field and linking homeless mentally ill to mental health services.  Coordinate the work of Psychiatric Technicians or others in the delivery of mental health services at an in-patient or out-patient facility.  Coordinate or develop psychological rehabilitation programs for the chronically and persistently mentally ill.  Lead and provide technical supervision to lower-level psychiatric technicians and supportstaff assigned to provide mental health services at an inpatient or outpatient facility.  Serve as mental health service gatekeeper at the mental health ACCESS and Telecommunications Center, performing triage on caller requests for service, referring caller to an appropriate treatment source, and/or dispatching a psychiatric mobile response team.  Assists Psychiatrists in completing and checking for accuracy on Treatment Authorization Request (TAR) and Prior Authorization (PA) forms.  Promptly responds to phone calls / walk ins from clients regarding medication-related issues (i.e. medication side effects, pharmacy dispensing issues, refill needs) and consults with Psychiatrists and/or Register Nurses regarding those issues.  Maintains medication inventory, organization, expiration dates, room/refrigerator temperature logs in the Medication Room.  Orders supplies for Medication Room (i.e. sharps containers, syringes, needles, gloves, alcohol swabs, etc.)  Maintains a caseload of clients and facilitate routine follow up and case management services as needed.  Works in conjunction with other team members to facilitate services within Care Clinic Model.  Prepares and signs the application for immediate 72-hour detention of disturbed psychiatric clients if Lanterman-Petris-Short (LPS) designated by the Office of Medical Director.    Requirements   MINIMUM REQUIREMENTS  Two years of experience at the level of Psychiatric Technician II in the County of Los Angeles * .   LICENSE(S) REQUIRED  Possession of a current, active and valid California State License to practice as a Psychiatric Technician ** . Some positions in this classification, depending upon assignment, require possession of a valid California Class C Driver License to perform job-related essential functions.  Candidates offered these positions will be required to show proof of a valid driver license before appointment.    PHYSICAL CLASS   4 - Arduous . Involves frequent heavy lifting over 25 pounds, often combined with bending, twisting, or working on irregular surfaces; and occasionally requires extraordinary physical activity.   SPECIAL REQUIREMENT INFORMATION    *  Experience at the level of Los Angeles County's class of Psychiatric Technician II is defined as: Actively participates with professional staff members in the delivery of mental health services or the delivery of indirect and direct patient care to clients who are mentally ill or emotionally disturbed.   **  Applicants must submit a legible copy of official proof of the required license at the time of filing or within 15 calendar days from the time of application submission.  Additional Information   EXAMINATION CONTENT  An evaluation of experience based upon application and Supplemental Questionnaire information weighted 100%  Candidates must achieve a passing score of 70% or higher in order to be placed on the eligible register.   ELIGIBILITY INFORMATION  Applications will be processed on an "as-received" basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing grade in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.  Retake: No person may compete for this examination more than once in a twelve (12) month period.   SPECIAL INFORMATION   Past and present mental health clients and family members are encouraged to apply.    AVAILABLE SHIFT  Appointees may be required to work any shift, including evenings, nights, weekends and holidays.    VACANCY INFORMATION   The eligible register for this examination will be used to fill vacancies in the Department of Mental Health.   APPLICATION AND FILING INFORMATION  Applicants are required to complete and submit an online Los Angeles County Employment Application in order to be considered for this examination. Paper applications, resumes, or any unsolicited documents will not be accepted in lieu of completing the online application and Supplemental Questionnaire. We must receive your application by 5:00 pm, Pacific Standard Time (PST), on the last day of filing.   INSTRUCTIONS FOR FILING ONLINE  Apply online by clicking on the "Apply" tab for this posting.    Applicants must complete and submit their online applications and upload required documents (e.g. License, Resume, etc.) as attachment(s) during application submission, or send by email to exams@dmh.lacounty.gov within 15 calendar days from date of application submission. Indicate the Exam Title on the subject line when sending required documents by email.  The acceptance of your application will depend on whether you have clearly shown that you meet the Selection Requirements. Utilizing verbiage from bulletin, class specifications, and minimum requirements serving as your description of duties will not be sufficient to meet requirements. Doing so may result in an incomplete application and you may be disqualified . Your online application must show complete license, education and work experience information necessary to evaluate your qualifications. License information section must show title of license, license number, original date of issue, and expiration date. Education information section must include name and address of school attended, complete dates attended, name of course/s taken, number of units earned, and degree/s earned. Work experience section must include job title, employer name and address, name of work area/facility, actual payroll title held and not the working and/or functional titles, from/to dates of employment including month, day and year, total number of months, total number of hours worked per week - not a range of hours (full or part-time), complete and detailed description of related job duties. If range of hours is provided, experience will be prorated based on the lowest number of hours worked per week. List each job experience separately.   All information is subject to verification . Applications may be rejected at any stage of the selection process.   SOCIAL SECURITY NUMBER LANGUAGE  All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.   COMPUTER AND INTERNET ACCESS AT LIBRARIES  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING USER ID AND PASSWORD  All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.   DEPARTMENT CONTACT   Department Contact Name: Irene San, Exam Analyst Department Contact Phone: (323) 705-4113 or (323) 705-4074  Department Contact Email: exams@dmh.lacounty.gov    ADA Coordinator Phone:   (323) 705-4113   Teletype Phone:  800-735-2922  California Relay Services Phone:  800-735-2922  For detailed information, please click  here   Closing Date/Time: Continuous
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        Position/Program Information    EXAM NUMBER  b8163A     FIRST DAY OF FILING: 04/26/2016 at 8:00 A.M.      THIS ANNOUNCEMENT IS A REPOSTING TO ADD SPECIAL REQUIREMENTS   This examination will remain open until needs of the service are met and is subject to closure without prior notice.    TYPE OF RECRUITMENT   Open Competitive Job Opportunity   DEFINITION   Provides specialized services to departmental multi-disciplinary teams, other County departments, and community agencies in the delivery of mental health treatment.   CLASSIFICATION STANDARDS  Positions allocable to this senior-level class are assigned to a line operation responsible for the delivery of psychological rehabilitation, case management and/or Psychiatric Emergency Service of the Department of Mental Health or to a hospital or clinic of the Department of Health Services. Incumbents assigned to Mental Health Department program support and training provide consultation and training to departmental staff or to staff of other departments and agencies. Incumbents assigned to line operations work as team leaders reporting to a mental health clinical program manageror a physician manager.  Positions allocable to hospitals or clinics of the Department of Health Services report to a psychiatrist or other licensed physician, a psychologist, or work at the direction of a rehabilitation therapist, social worker, or registered nurse. Incumbents are typically responsible for providing technical direction to less experienced psychiatric technicians and providing care and protective services to clients most prone to assaultive behavior or requiring more extensive monitoring and review of their condition and progress.  Essential Job Functions    Administers, either orally or by injection, prescribed medications to clients in acute psychiatric settings.  Interviews the clients, family members, and friends to obtain collateral information that may have bearing on the clients, treatment.  Makes program services referrals for persons identified as mentally ill.  Conducts the auditing of client records for compliance with documentation guidelines.  Participates in multidisciplinary team conferences and collaborates with other mental health staff to develop the most effective treatment plan.  Provides direct client care, completes required documentation, updates treatment team regarding client progress.  Provides client, family members and significant others with referrals and linkage to community resources.  Provides consultation to community agencies in the utilization of mental health and supportservices provided by directly operated clinics, in-patient facilities and contractors of the department.  Provides in-service training to departmental staff and volunteers in the identification and treatment of mentally disordered individuals, principles of crisis intervention and management of assaultive behavior.  Participates as a member of a Crisis Response Team in an inpatient psychiatric setting.  Coordinate the activities of a Psychiatric Mobile Response Team or similar service teamwith law enforcement, courts, schools and other agencies, to assist and evaluate clients who are deemed to be a danger to themselves or others.  Serve as a member of a Homeless Outreach and Engagement Team, providing initial assessments in the field and linking homeless mentally ill to mental health services.  Coordinate the work of Psychiatric Technicians or others in the delivery of mental health services at an in-patient or out-patient facility.  Coordinate or develop psychological rehabilitation programs for the chronically and persistently mentally ill.  Lead and provide technical supervision to lower-level psychiatric technicians and supportstaff assigned to provide mental health services at an inpatient or outpatient facility.  Serve as mental health service gatekeeper at the mental health ACCESS and Telecommunications Center, performing triage on caller requests for service, referring caller to an appropriate treatment source, and/or dispatching a psychiatric mobile response team.  Assists Psychiatrists in completing and checking for accuracy on Treatment Authorization Request (TAR) and Prior Authorization (PA) forms.  Promptly responds to phone calls / walk ins from clients regarding medication-related issues (i.e. medication side effects, pharmacy dispensing issues, refill needs) and consults with Psychiatrists and/or Register Nurses regarding those issues.  Maintains medication inventory, organization, expiration dates, room/refrigerator temperature logs in the Medication Room.  Orders supplies for Medication Room (i.e. sharps containers, syringes, needles, gloves, alcohol swabs, etc.)  Maintains a caseload of clients and facilitate routine follow up and case management services as needed.  Works in conjunction with other team members to facilitate services within Care Clinic Model.  Prepares and signs the application for immediate 72-hour detention of disturbed psychiatric clients if Lanterman-Petris-Short (LPS) designated by the Office of Medical Director.    Requirements   MINIMUM REQUIREMENTS  Two years of experience at the level of Psychiatric Technician II in the County of Los Angeles * .   LICENSE(S) REQUIRED  Possession of a current, active and valid California State License to practice as a Psychiatric Technician ** . Some positions in this classification, depending upon assignment, require possession of a valid California Class C Driver License to perform job-related essential functions.  Candidates offered these positions will be required to show proof of a valid driver license before appointment.    PHYSICAL CLASS   4 - Arduous . Involves frequent heavy lifting over 25 pounds, often combined with bending, twisting, or working on irregular surfaces; and occasionally requires extraordinary physical activity.   SPECIAL REQUIREMENT INFORMATION    *  Experience at the level of Los Angeles County's class of Psychiatric Technician II is defined as: Actively participates with professional staff members in the delivery of mental health services or the delivery of indirect and direct patient care to clients who are mentally ill or emotionally disturbed.   **  Applicants must submit a legible copy of official proof of the required license at the time of filing or within 15 calendar days from the time of application submission.  Additional Information   EXAMINATION CONTENT  An evaluation of experience based upon application and Supplemental Questionnaire information weighted 100%  Candidates must achieve a passing score of 70% or higher in order to be placed on the eligible register.   ELIGIBILITY INFORMATION  Applications will be processed on an "as-received" basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing grade in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.  Retake: No person may compete for this examination more than once in a twelve (12) month period.   SPECIAL INFORMATION   Past and present mental health clients and family members are encouraged to apply.    AVAILABLE SHIFT  Appointees may be required to work any shift, including evenings, nights, weekends and holidays.    VACANCY INFORMATION   The eligible register for this examination will be used to fill vacancies in the Department of Mental Health.   APPLICATION AND FILING INFORMATION  Applicants are required to complete and submit an online Los Angeles County Employment Application in order to be considered for this examination. Paper applications, resumes, or any unsolicited documents will not be accepted in lieu of completing the online application and Supplemental Questionnaire. We must receive your application by 5:00 pm, Pacific Standard Time (PST), on the last day of filing.   INSTRUCTIONS FOR FILING ONLINE  Apply online by clicking on the "Apply" tab for this posting.    Applicants must complete and submit their online applications and upload required documents (e.g. License, Resume, etc.) as attachment(s) during application submission, or send by email to exams@dmh.lacounty.gov within 15 calendar days from date of application submission. Indicate the Exam Title on the subject line when sending required documents by email.  The acceptance of your application will depend on whether you have clearly shown that you meet the Selection Requirements. Utilizing verbiage from bulletin, class specifications, and minimum requirements serving as your description of duties will not be sufficient to meet requirements. Doing so may result in an incomplete application and you may be disqualified . Your online application must show complete license, education and work experience information necessary to evaluate your qualifications. License information section must show title of license, license number, original date of issue, and expiration date. Education information section must include name and address of school attended, complete dates attended, name of course/s taken, number of units earned, and degree/s earned. Work experience section must include job title, employer name and address, name of work area/facility, actual payroll title held and not the working and/or functional titles, from/to dates of employment including month, day and year, total number of months, total number of hours worked per week - not a range of hours (full or part-time), complete and detailed description of related job duties. If range of hours is provided, experience will be prorated based on the lowest number of hours worked per week. List each job experience separately.   All information is subject to verification . Applications may be rejected at any stage of the selection process.   SOCIAL SECURITY NUMBER LANGUAGE  All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.   COMPUTER AND INTERNET ACCESS AT LIBRARIES  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING USER ID AND PASSWORD  All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.   DEPARTMENT CONTACT   Department Contact Name: Irene San, Exam Analyst Department Contact Phone: (323) 705-4113 or (323) 705-4074  Department Contact Email: exams@dmh.lacounty.gov    ADA Coordinator Phone:   (323) 705-4113   Teletype Phone:  800-735-2922  California Relay Services Phone:  800-735-2922  For detailed information, please click  here   Closing Date/Time: Continuous
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             Working Title:  Instructional Support Technician II - Chemistry (Multiple Positions)    Classification Title:  Instructional Support Technician II     Posting Details    Priority Application Date (Posting will remain open until filled): Tuesday, March 12, 2024 @ 11:55pm PT    Hiring Preference       Eligible on-campus applicants in California State University Employees Union (CSUEU) Bargaining Units 2,5,7, and 9 will be given first consideration in the recruitment.      Position Summary     Responsible for performing support services to the Chemistry Department's laboratory and research curriculum, including but not limited to: preparation of reagents, solutions, and unknowns, preparation of laboratory facilities prior to use, set up of equipment and supplies, fabrication of apparatus needed for class use or research projects, maintain inventory of chemicals and supplies, order materials as needed, collect and prepare hazardous waste for disposal, perform routine safety inspections and arrange for necessary maintenance. Ability to operate scientific instruments for classes as needed. Assist in proper maintenance and repair of small equipment, issue and receive chemicals, equipment and supplies.    Position hours are 8 hours per day, variable between 7 am and 9 pm depending upon department scheduling to meet class needs. Position requires someone who can work as a member of a team, and can be diplomatic in high pressure situations. May be required to wear a respirator.   FLSA : Non-Exempt (Eligible for overtime)   Anticipated Hiring Range : $4,389 per month - $4,583 per month, commensurate with education, experience, skills, and training.     CSU Classification Salary Range : $4,389 per month - $7,617 per month      Best-in-class Benefits : Click here to learn more      CSU Total Compensation : Click here to learn more    Salary Grade/Range :  1   Recruitment Type : Regular (Probationary)    Time Base : Full-Time    Pay Plan : 12 months    Work Hours : 8:00 a.m. - 5:00 p.m. Hours may vary depending on operational needs.   Department Information    The Department of Chemistry at Sacramento State offers an American Chemical Society approved BS Chemistry degree, a BS Biochemistry degree, BA degrees with concentrations in biochemistry and forensics, and master’s degrees in chemistry, including a biochemistry concentration. The department is undergoing rapid growth and currently has over 400 majors. Our degree programs include a strong focus on instrumentation and hands-on experiences. We place a high value on faculty mentored research for undergraduates and graduate students. Our graduates obtain industry and government jobs in chemistry, biochemistry, and biotechnology; complete MS/PhD programs in all areas of chemistry; complete professional health degrees in medicine, pharmacy, dentistry, and optometry; and teach in high schools/community colleges in the Sacramento region.   For additional information about the Department of Chemistry, please visit www.csus.edu/chem .    Minimum Qualifications    Knowledges and Abilities:    Knowledge of the principles of performing support services for lower and upper division chemistry courses; knowledge of the principles, methods, and techniques related to chemistry laboratory courses; knowledge of the materials and supplies in chemistry laboratory courses and their uses.   Ability to plan, organize, and schedule activities; ability to operate technical equipment used in chemistry laboratories; ability to maintain records; ability to adjust and perform simple maintenance of technical and scientific equipment.    Experience:    Equivalent to three years of experience providing instructional support services for a related unit or discipline, or in producing materials or supplies or repairing equipment in a discipline related to the area to which assigned.   or   Equivalent to two years of college with 16 semester units in chemistry courses involving extensive use of materials, supplies, or equipment and in a discipline related to the area may be substituted for one year of the required experience.   or   Equivalent to four years of college with 16 semester units in chemistry courses involving extensive use of materials, supplies, or equipment and in a discipline related to the area to which assigned may be substituted for two years of the required experience    Required Qualifications    Knowledge of the principles of performing support services for lower and upper division chemistry courses. Knowledge of the principles, methods, and techniques related to chemistry laboratory courses. Knowledge of the materials and supplies in chemistry laboratory courses and their uses. Knowledge of laboratory safety, chemical hazards, incompatibilities, chemical storage and handling requirements, chemical waste collection and disposal. Knowledgeable about safe handling of gases, coolants and cryogens. Ability to use equipment related to chemistry lab equipment. Ability to maintain records and inventory control.  Ability to adjust and perform simple maintenance of technical and scientific equipment. Ability to adhere to and help enforce department safety standards. Ability to make appropriate work decisions by following or interpreting established policies and procedures and past precedents; ability to identify and solve standard problems, and refer more complex problems to appropriate staff. Ability to work independently; possess self-direction skills to be able to proactively organize work; set priorities; anticipate setbacks; and follow through on the position responsibilities. Team oriented; ability to work in a team-oriented environment and cooperative as a member of the department and organization toward the achievement of its mission and goals. Possess good communication and interpersonal skills to interact and communicate effectively with all levels of staff and external constituencies, both verbally and in writing. Ability to use a variety of current computer software programs including but not limited to Explorer, Outlook, Word and Excel. Ability to lift occasionally move, lift, carry, or position supplies, equipment and or materials up to 50lbds. Ability to work various hours as needed. Ability to wear appropriate PPE. Commitment to maintaining a welcoming and inclusive work environment with diverse colleagues and constituents including faculty, students, staff, and members of the community.   Conditions of Employment      Ability to pass background check.       Preferred Qualifications    Bachelor degree in chemistry or related field preferred with at least 24 semester or 36 quarter units in chemistry Three years of experience providing instructional support services in chemistry courses. Ability to assemble scientific glassware.     Documents Needed to Apply   Resume and cover letter.   Failure to upload these documents into the online application may result in disqualification.    About Sacramento State     Sacramento State is located in the heart of California’s capital city, five miles from State Capitol. The lush, 300-acre campus is situated along the American River, close to numerous bike trails and other recreational areas. Sacramento, also known as the “Farm-to-Fork Capital,” is one of the most ethnically diverse and livable cities in the country, with a population of half of a million. Sacramento State is a Hispanic and AANAPISI serving institution with about 31,000 students coming not only from the Greater Sacramento Region, but also from across the state, country, and world. Our 1,800 faculty and 1,500 staff are committed to meeting our mission:   “As California’s capital university, we transform lives by preparing students to lead, serve, and succeed. Sacramento State will be a welcoming, caring, and inclusive leader in education, innovation, and engagement.” As the regional hub of higher education, Sacramento State is dedicated to learning and student success ; teaching, research, scholarship and creative activity ; justice, diversity, equity and inclusion ; resource development and sustainability ; dedicated community engagement , and wellness and safety .   As evidenced by the values embedded in our Hornet Honor Code , Sacramento State is committed to creating an inclusive environment where all faculty, staff, students, and guests are welcome and valued. Our commitment is more than simply ensuring that our campus is free from bias and discrimination, but is one devoted to celebrating many diverse identities, life experiences, and perspectives that enrich our community, teaching and learning.    To learn more about why you should join the Hornet Family, please visit the Why Sac State? page.    Equal Employment Opportunity   California State University, Sacramento is an Affirmative Action/Equal Opportunity Employer and has a strong institutional commitment to the principle of diversity in all areas. We consider qualified applicants for employment without regard to race, color, religion, national origin, age, sex, gender identity/expression, sexual orientation, pregnancy, genetic information, medical condition, marital status, veteran status, or disability. Sacramento State hires only those individuals who are lawfully authorized to accept employment in the United States.   It is the policy of California State University, Sacramento to provide reasonable accommodations for qualified persons with disabilities who are employees or applicants for employment. If you need a disability related reasonable accommodation as part of the application and/or interviewing process, visit https://www.csus.edu/administration-business-affairs/human-resources/benefits/reasonable-accomodation.html .   The University is committed to creating an education and working environment free from discrimination, sexual harassment, sexual violence, domestic violence, dating violence, and stalking. For more information on mandatory training for new employees, visit https://www.csus.edu/administration-business-affairs/human-resources/learning-development/csu-learn.html .    Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act and Campus Fire Safety Right-To-know Act Notification:    Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, the current Annual Security Report (ASR) is available for viewing at https://www.csus.edu/clery . The ASR contains the current security and safety-related policy statements, emergency preparedness and evacuation information, crime prevention and sexual assault prevention information, and drug and alcohol prevention programming. The ASR also contains statistics of Clery Act crimes for Sacramento State for the last three (3) calendar years. Paper copies are available upon request at the Police Service Center located in the University Union.    Background Check Disclaimer    A background check (including a criminal records check) must be completed satisfactorily before any candidate can be offered a position with California State University, Sacramento. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current California State University, Sacramento employees who apply for the position.    COVID19 Vaccination Policy    Effective May 2023, per the CSU COVID-19 Vaccination Policy , it is strongly recommended that all California State University, Sacramento employees who are accessing office and campus facilities follow COVID-19 vaccine recommendations adopted by the U.S. Centers for Disease Control and Prevention (CDC) and the California Department of Public Health (CDPH) applicable to their age, medical condition, and other relevant indications.     Out of State Employment    Sacramento State University, as part of the CSU system, is a State of California Employer. As such, the University requires all employees (up)on date of hire to reside in the State of California.   As of January 1, 2022 the CSU Out-of-State Employment Policy prohibits the hiring of employees to perform CSU-related work outside the state of California.    Eligibility Verification    Candidate must furnish proof of eligibility to work in the U.S. California State University, Sacramento is not a sponsoring agency for staff and management positions (ie. H-1-B Visa).   Note to Applicants:    Possession of the minimum qualifications does not guarantee an interview unless required by collective bargaining agreement.  Advertised: Feb 27 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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         Working Title:  Instructional Support Technician II - Chemistry (Multiple Positions)    Classification Title:  Instructional Support Technician II     Posting Details    Priority Application Date (Posting will remain open until filled): Tuesday, March 12, 2024 @ 11:55pm PT    Hiring Preference       Eligible on-campus applicants in California State University Employees Union (CSUEU) Bargaining Units 2,5,7, and 9 will be given first consideration in the recruitment.      Position Summary     Responsible for performing support services to the Chemistry Department's laboratory and research curriculum, including but not limited to: preparation of reagents, solutions, and unknowns, preparation of laboratory facilities prior to use, set up of equipment and supplies, fabrication of apparatus needed for class use or research projects, maintain inventory of chemicals and supplies, order materials as needed, collect and prepare hazardous waste for disposal, perform routine safety inspections and arrange for necessary maintenance. Ability to operate scientific instruments for classes as needed. Assist in proper maintenance and repair of small equipment, issue and receive chemicals, equipment and supplies.    Position hours are 8 hours per day, variable between 7 am and 9 pm depending upon department scheduling to meet class needs. Position requires someone who can work as a member of a team, and can be diplomatic in high pressure situations. May be required to wear a respirator.   FLSA : Non-Exempt (Eligible for overtime)   Anticipated Hiring Range : $4,389 per month - $4,583 per month, commensurate with education, experience, skills, and training.     CSU Classification Salary Range : $4,389 per month - $7,617 per month      Best-in-class Benefits : Click here to learn more      CSU Total Compensation : Click here to learn more    Salary Grade/Range :  1   Recruitment Type : Regular (Probationary)    Time Base : Full-Time    Pay Plan : 12 months    Work Hours : 8:00 a.m. - 5:00 p.m. Hours may vary depending on operational needs.   Department Information    The Department of Chemistry at Sacramento State offers an American Chemical Society approved BS Chemistry degree, a BS Biochemistry degree, BA degrees with concentrations in biochemistry and forensics, and master’s degrees in chemistry, including a biochemistry concentration. The department is undergoing rapid growth and currently has over 400 majors. Our degree programs include a strong focus on instrumentation and hands-on experiences. We place a high value on faculty mentored research for undergraduates and graduate students. Our graduates obtain industry and government jobs in chemistry, biochemistry, and biotechnology; complete MS/PhD programs in all areas of chemistry; complete professional health degrees in medicine, pharmacy, dentistry, and optometry; and teach in high schools/community colleges in the Sacramento region.   For additional information about the Department of Chemistry, please visit www.csus.edu/chem .    Minimum Qualifications    Knowledges and Abilities:    Knowledge of the principles of performing support services for lower and upper division chemistry courses; knowledge of the principles, methods, and techniques related to chemistry laboratory courses; knowledge of the materials and supplies in chemistry laboratory courses and their uses.   Ability to plan, organize, and schedule activities; ability to operate technical equipment used in chemistry laboratories; ability to maintain records; ability to adjust and perform simple maintenance of technical and scientific equipment.    Experience:    Equivalent to three years of experience providing instructional support services for a related unit or discipline, or in producing materials or supplies or repairing equipment in a discipline related to the area to which assigned.   or   Equivalent to two years of college with 16 semester units in chemistry courses involving extensive use of materials, supplies, or equipment and in a discipline related to the area may be substituted for one year of the required experience.   or   Equivalent to four years of college with 16 semester units in chemistry courses involving extensive use of materials, supplies, or equipment and in a discipline related to the area to which assigned may be substituted for two years of the required experience    Required Qualifications    Knowledge of the principles of performing support services for lower and upper division chemistry courses. Knowledge of the principles, methods, and techniques related to chemistry laboratory courses. Knowledge of the materials and supplies in chemistry laboratory courses and their uses. Knowledge of laboratory safety, chemical hazards, incompatibilities, chemical storage and handling requirements, chemical waste collection and disposal. Knowledgeable about safe handling of gases, coolants and cryogens. Ability to use equipment related to chemistry lab equipment. Ability to maintain records and inventory control.  Ability to adjust and perform simple maintenance of technical and scientific equipment. Ability to adhere to and help enforce department safety standards. Ability to make appropriate work decisions by following or interpreting established policies and procedures and past precedents; ability to identify and solve standard problems, and refer more complex problems to appropriate staff. Ability to work independently; possess self-direction skills to be able to proactively organize work; set priorities; anticipate setbacks; and follow through on the position responsibilities. Team oriented; ability to work in a team-oriented environment and cooperative as a member of the department and organization toward the achievement of its mission and goals. Possess good communication and interpersonal skills to interact and communicate effectively with all levels of staff and external constituencies, both verbally and in writing. Ability to use a variety of current computer software programs including but not limited to Explorer, Outlook, Word and Excel. Ability to lift occasionally move, lift, carry, or position supplies, equipment and or materials up to 50lbds. Ability to work various hours as needed. Ability to wear appropriate PPE. Commitment to maintaining a welcoming and inclusive work environment with diverse colleagues and constituents including faculty, students, staff, and members of the community.   Conditions of Employment      Ability to pass background check.       Preferred Qualifications    Bachelor degree in chemistry or related field preferred with at least 24 semester or 36 quarter units in chemistry Three years of experience providing instructional support services in chemistry courses. Ability to assemble scientific glassware.     Documents Needed to Apply   Resume and cover letter.   Failure to upload these documents into the online application may result in disqualification.    About Sacramento State     Sacramento State is located in the heart of California’s capital city, five miles from State Capitol. The lush, 300-acre campus is situated along the American River, close to numerous bike trails and other recreational areas. Sacramento, also known as the “Farm-to-Fork Capital,” is one of the most ethnically diverse and livable cities in the country, with a population of half of a million. Sacramento State is a Hispanic and AANAPISI serving institution with about 31,000 students coming not only from the Greater Sacramento Region, but also from across the state, country, and world. Our 1,800 faculty and 1,500 staff are committed to meeting our mission:   “As California’s capital university, we transform lives by preparing students to lead, serve, and succeed. Sacramento State will be a welcoming, caring, and inclusive leader in education, innovation, and engagement.” As the regional hub of higher education, Sacramento State is dedicated to learning and student success ; teaching, research, scholarship and creative activity ; justice, diversity, equity and inclusion ; resource development and sustainability ; dedicated community engagement , and wellness and safety .   As evidenced by the values embedded in our Hornet Honor Code , Sacramento State is committed to creating an inclusive environment where all faculty, staff, students, and guests are welcome and valued. Our commitment is more than simply ensuring that our campus is free from bias and discrimination, but is one devoted to celebrating many diverse identities, life experiences, and perspectives that enrich our community, teaching and learning.    To learn more about why you should join the Hornet Family, please visit the Why Sac State? page.    Equal Employment Opportunity   California State University, Sacramento is an Affirmative Action/Equal Opportunity Employer and has a strong institutional commitment to the principle of diversity in all areas. We consider qualified applicants for employment without regard to race, color, religion, national origin, age, sex, gender identity/expression, sexual orientation, pregnancy, genetic information, medical condition, marital status, veteran status, or disability. Sacramento State hires only those individuals who are lawfully authorized to accept employment in the United States.   It is the policy of California State University, Sacramento to provide reasonable accommodations for qualified persons with disabilities who are employees or applicants for employment. If you need a disability related reasonable accommodation as part of the application and/or interviewing process, visit https://www.csus.edu/administration-business-affairs/human-resources/benefits/reasonable-accomodation.html .   The University is committed to creating an education and working environment free from discrimination, sexual harassment, sexual violence, domestic violence, dating violence, and stalking. For more information on mandatory training for new employees, visit https://www.csus.edu/administration-business-affairs/human-resources/learning-development/csu-learn.html .    Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act and Campus Fire Safety Right-To-know Act Notification:    Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, the current Annual Security Report (ASR) is available for viewing at https://www.csus.edu/clery . The ASR contains the current security and safety-related policy statements, emergency preparedness and evacuation information, crime prevention and sexual assault prevention information, and drug and alcohol prevention programming. The ASR also contains statistics of Clery Act crimes for Sacramento State for the last three (3) calendar years. Paper copies are available upon request at the Police Service Center located in the University Union.    Background Check Disclaimer    A background check (including a criminal records check) must be completed satisfactorily before any candidate can be offered a position with California State University, Sacramento. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current California State University, Sacramento employees who apply for the position.    COVID19 Vaccination Policy    Effective May 2023, per the CSU COVID-19 Vaccination Policy , it is strongly recommended that all California State University, Sacramento employees who are accessing office and campus facilities follow COVID-19 vaccine recommendations adopted by the U.S. Centers for Disease Control and Prevention (CDC) and the California Department of Public Health (CDPH) applicable to their age, medical condition, and other relevant indications.     Out of State Employment    Sacramento State University, as part of the CSU system, is a State of California Employer. As such, the University requires all employees (up)on date of hire to reside in the State of California.   As of January 1, 2022 the CSU Out-of-State Employment Policy prohibits the hiring of employees to perform CSU-related work outside the state of California.    Eligibility Verification    Candidate must furnish proof of eligibility to work in the U.S. California State University, Sacramento is not a sponsoring agency for staff and management positions (ie. H-1-B Visa).   Note to Applicants:    Possession of the minimum qualifications does not guarantee an interview unless required by collective bargaining agreement.  Advertised: Feb 27 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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            Senior Risk/Claim Technician
        

        
            
            
                     
                        State of Missouri
                                    
            
                            
                    Jefferson City, Missouri, United States
                
                    

        
              Why you'll love this position:      If you're an experienced claims professional who loves working in a position that serves our state, and enjoys a work environment that is based on a sense of community, togetherness and team work, than this is the job for you! This mid-level position can be very rewarding as it will be tasked with helping injured state employees during their workers compensation claims. An individual in this position corresponds and communicates with injured workers, state and public entities, medical and legal professionals, insurance providers, and/or others, and provides one-on-one assistance with the processing of workers' compensation claims.      What you'll do:        Correspond with injured workers and employers.     Calculate workers' compensation benefits.     Review medical files and documents.     Ensure authorized treatment in relation to an injury and approve medical bills.     Respond to attorney requests.     Ensure files are kept secure and confidential.     Monitor medications of injured workers and work with pharmacy network.     Utilize the Early Return to Work Program.       All you need for success:       Preferred knowledge, skills, and abilities        Knowledge of claims handling, workers' compensation, insurance liability, and underwriting practices.     Skill in providing customer service, communication, and interpersonal interaction.     Ability to interpret and explain rules, regulations, and policies.     Ability to perform mathematical calculations, interpret data, maintain accuracy, and work independently      Minimum Qualifications        A Bachelor's degree from an accredited college or university and/ or technical experience in underwriting or the administration of workers compensation, medical, property, liability, or casualty claims (experience can be substituted for the education requirement)    Successful background check results are required for employment in this position. This may include background checks involving a candidate's name and/or fingerprints and other screenings as needed for the specific position.     More reasons to love this job      The State of Missouri offers an excellent benefits package that includes a defined pension plan, generous amounts of leave and holiday time, and eligibility for heath insurance coverage. Your total compensation is more than the dollars you receive in your paycheck. To help demonstrate the value of working for the State of Missouri, we have created an interactive Total Compensation Calculator. This tool provides a comprehensive view of benefits and more that are offered to prospective employees. The Total Compensation Calculator and other applicant resources can be found here .       If you have questions about this position please contact:      recruiter@oa.mo.gov   The State of Missouri is an equal opportunity employer. We celebrate diversity and are committed to creating an inclusive environment for all employees.  Closing Date/Time: 2024-04-12
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          Why you'll love this position:      If you're an experienced claims professional who loves working in a position that serves our state, and enjoys a work environment that is based on a sense of community, togetherness and team work, than this is the job for you! This mid-level position can be very rewarding as it will be tasked with helping injured state employees during their workers compensation claims. An individual in this position corresponds and communicates with injured workers, state and public entities, medical and legal professionals, insurance providers, and/or others, and provides one-on-one assistance with the processing of workers' compensation claims.      What you'll do:        Correspond with injured workers and employers.     Calculate workers' compensation benefits.     Review medical files and documents.     Ensure authorized treatment in relation to an injury and approve medical bills.     Respond to attorney requests.     Ensure files are kept secure and confidential.     Monitor medications of injured workers and work with pharmacy network.     Utilize the Early Return to Work Program.       All you need for success:       Preferred knowledge, skills, and abilities        Knowledge of claims handling, workers' compensation, insurance liability, and underwriting practices.     Skill in providing customer service, communication, and interpersonal interaction.     Ability to interpret and explain rules, regulations, and policies.     Ability to perform mathematical calculations, interpret data, maintain accuracy, and work independently      Minimum Qualifications        A Bachelor's degree from an accredited college or university and/ or technical experience in underwriting or the administration of workers compensation, medical, property, liability, or casualty claims (experience can be substituted for the education requirement)    Successful background check results are required for employment in this position. This may include background checks involving a candidate's name and/or fingerprints and other screenings as needed for the specific position.     More reasons to love this job      The State of Missouri offers an excellent benefits package that includes a defined pension plan, generous amounts of leave and holiday time, and eligibility for heath insurance coverage. Your total compensation is more than the dollars you receive in your paycheck. To help demonstrate the value of working for the State of Missouri, we have created an interactive Total Compensation Calculator. This tool provides a comprehensive view of benefits and more that are offered to prospective employees. The Total Compensation Calculator and other applicant resources can be found here .       If you have questions about this position please contact:      recruiter@oa.mo.gov   The State of Missouri is an equal opportunity employer. We celebrate diversity and are committed to creating an inclusive environment for all employees.  Closing Date/Time: 2024-04-12
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            APPRAISAL TECHNICIAN I/II
        

        
            
            
                                            CLARK COUNTY, NV
                                    
            
                            
                    Clark County - Las Vegas, Nevada, United States
                
                    

        
            ABOUT THE POSITION  The Clark County Assessor’s Office is seeking qualified candidates to apply for the Appraisal Technician I/II position. This position is for the Customer Service Division. As a member of the Customer Service team, the candidate will assist customers while working the front counter and answering phones. The ideal candidate will have excellent customer service skills in an office environment. They will provide clerical support, utilize Microsoft Office applications, and accept multiple forms of payment for personal property taxes.    THIS RECRUITMENT IS LIMITED TO THE FIRST 250 APPLICATIONS RECEIVED AND WILL CLOSE WITHOUT NOTICE ONCE THAT NUMBER IS REACHED.    Appraisal Technician I: $18.58 - $28.77 Hourly Appraisal Technician II: $20.07 - $31.08 Hourly     The Appraisal Technician I is a training underfill position, upon successful completion of the training program the successful candidate will be non-competitively promoted to Appraisal Technician II.    This examination will establish an Open Competitive Eligibility list to fill current and/or future vacancies that may occur within the next six (6) months at either level or may be extended as needed by Human Resources.    Human Resources reserves the right to call only the most qualified applicants to the selection process.   MINIMUM REQUIREMENTS   Education and Experience:   Appraisal Technician I - Equivalent to graduation from high school AND two (2) years of full-time experience in providing public assistance and office support.  Appraisal Technician II - In addition to the above, two (2) years of full-time experience in processing appraisal work and verifying data.     Qualifying education and experience must be clearly documented in the “Education” and “Work Experience” sections of the application. Do not substitute a resume for your application or write "see attached resume" on your application.   Background Investigation:  Employment is contingent upon successful completion of a background investigation. Periodically after employment background investigations may be conducted.   Pre-Employment Drug Testing:  Employment is contingent upon the results of a pre-employment drug examination.  EXAMPLES OF DUTIES  Receives appraisal documents for review; ensures that they are complete and contain required information for entry into various applications or databases. Import or manually enter all data into appraisal valuation program to generate taxable values for tax billing. Maintain accurate descriptions, ownership and addresses of all records in Clark County. Review legal documents to determine legal descriptions, ownership, or to determine if eligible for various exemptions. Inspect, classify and code building permits from other entities in Clark County for correct entry into automated permit scheduling system. Review subdivision lists and maps received from other entities to determine accurate location addresses. Analyze taxpayer inquiries, researching and interpreting codes, policies and procedures to provide factual information. Uses a computer to import or manually enter data, develop and manage data bases and/or spreadsheet files and report formats. Researches and assembles information from a variety of sources for the completion of processes or the preparation of reports regarding the appraisal process. Contributes to the efficiency and effectiveness of the unit's service to its customers by phone or in person and by offering suggestions and directing or participating as an active member of a work team. Uses standard office equipment, including a computer, in the course of the work. May train others in work procedures, direct the work of others on a project or relief basis or act for the Senior Appraisal Technician, as assigned.  PHYSICAL DEMANDS  Mobility to work in a typical office setting and use standard office equipment, vision to read printed materials and a computer screen, and hearing and speech to communicate in person or over the telephone. Accommodation may be made for some of these physical demands for otherwise qualified individuals who require and request such accommodation.  Come Make a Difference and Join the Clark County Family where we offer a comprehensive benefits package that includes:   Flexible Schedules including 4/10 options   More Money in Your Pocket    100% Employer Paid Defined Benefit Retirement   No Social Security Deduction   No State Income Taxes      Two Employer Sponsored Health Plans Offered - Choice of PPO or EPO (hybrid of HMO)     Medical - Employer pays 90% of premium    Pharmacy Benefits (30, 90-day retail or mail order fills)   24/7 Telephone Advice Nurse - no employee cost   Teledoc, Doctoroo, and Dispatch Health       Retiree insurance - eligible after 5 years of service Dental Vision Life Insurance - Employer Paid AD&D - Employer Paid Long Term Disability - Employer Paid Generous Leave Accruals that include:    13Paid Holidays includinga Floating Birthday Holiday   Paid Vacation Leave   Paid Sick Leave   Holiday Leave    Other leave options    Catastrophic Leave   Parental Leave - Up to 90 days    Wide Variety of Voluntary Benefits that include    Guardian - Accident, Cancer, Critical Illness, Hospital Indemnity, and Short-Term Disability Insurance.   Trustmark - Permanent Life Insurance benefits and long-term care.   Sunlife Financial - Basic and Voluntary Life Insurance, AD&D, and long-term disability insurance   TASC - Flexible Spending Account - FSA & Dependent Day Care Debit Card Available   Morgan Stanley - Deferred Compensation Plan    Employee Assistance Program Onsite Fitness Center - $12/month*Benefits vary and are subject to change depending on assignment, hiring organization and bargaining unit.  Closing Date/Time: 4/16/2024 5:01 PM Pacific
        

    

    
        
            Apr 03, 2024
        

                                    Full Time
                                     
    

    
        ABOUT THE POSITION  The Clark County Assessor’s Office is seeking qualified candidates to apply for the Appraisal Technician I/II position. This position is for the Customer Service Division. As a member of the Customer Service team, the candidate will assist customers while working the front counter and answering phones. The ideal candidate will have excellent customer service skills in an office environment. They will provide clerical support, utilize Microsoft Office applications, and accept multiple forms of payment for personal property taxes.    THIS RECRUITMENT IS LIMITED TO THE FIRST 250 APPLICATIONS RECEIVED AND WILL CLOSE WITHOUT NOTICE ONCE THAT NUMBER IS REACHED.    Appraisal Technician I: $18.58 - $28.77 Hourly Appraisal Technician II: $20.07 - $31.08 Hourly     The Appraisal Technician I is a training underfill position, upon successful completion of the training program the successful candidate will be non-competitively promoted to Appraisal Technician II.    This examination will establish an Open Competitive Eligibility list to fill current and/or future vacancies that may occur within the next six (6) months at either level or may be extended as needed by Human Resources.    Human Resources reserves the right to call only the most qualified applicants to the selection process.   MINIMUM REQUIREMENTS   Education and Experience:   Appraisal Technician I - Equivalent to graduation from high school AND two (2) years of full-time experience in providing public assistance and office support.  Appraisal Technician II - In addition to the above, two (2) years of full-time experience in processing appraisal work and verifying data.     Qualifying education and experience must be clearly documented in the “Education” and “Work Experience” sections of the application. Do not substitute a resume for your application or write "see attached resume" on your application.   Background Investigation:  Employment is contingent upon successful completion of a background investigation. Periodically after employment background investigations may be conducted.   Pre-Employment Drug Testing:  Employment is contingent upon the results of a pre-employment drug examination.  EXAMPLES OF DUTIES  Receives appraisal documents for review; ensures that they are complete and contain required information for entry into various applications or databases. Import or manually enter all data into appraisal valuation program to generate taxable values for tax billing. Maintain accurate descriptions, ownership and addresses of all records in Clark County. Review legal documents to determine legal descriptions, ownership, or to determine if eligible for various exemptions. Inspect, classify and code building permits from other entities in Clark County for correct entry into automated permit scheduling system. Review subdivision lists and maps received from other entities to determine accurate location addresses. Analyze taxpayer inquiries, researching and interpreting codes, policies and procedures to provide factual information. Uses a computer to import or manually enter data, develop and manage data bases and/or spreadsheet files and report formats. Researches and assembles information from a variety of sources for the completion of processes or the preparation of reports regarding the appraisal process. Contributes to the efficiency and effectiveness of the unit's service to its customers by phone or in person and by offering suggestions and directing or participating as an active member of a work team. Uses standard office equipment, including a computer, in the course of the work. May train others in work procedures, direct the work of others on a project or relief basis or act for the Senior Appraisal Technician, as assigned.  PHYSICAL DEMANDS  Mobility to work in a typical office setting and use standard office equipment, vision to read printed materials and a computer screen, and hearing and speech to communicate in person or over the telephone. Accommodation may be made for some of these physical demands for otherwise qualified individuals who require and request such accommodation.  Come Make a Difference and Join the Clark County Family where we offer a comprehensive benefits package that includes:   Flexible Schedules including 4/10 options   More Money in Your Pocket    100% Employer Paid Defined Benefit Retirement   No Social Security Deduction   No State Income Taxes      Two Employer Sponsored Health Plans Offered - Choice of PPO or EPO (hybrid of HMO)     Medical - Employer pays 90% of premium    Pharmacy Benefits (30, 90-day retail or mail order fills)   24/7 Telephone Advice Nurse - no employee cost   Teledoc, Doctoroo, and Dispatch Health       Retiree insurance - eligible after 5 years of service Dental Vision Life Insurance - Employer Paid AD&D - Employer Paid Long Term Disability - Employer Paid Generous Leave Accruals that include:    13Paid Holidays includinga Floating Birthday Holiday   Paid Vacation Leave   Paid Sick Leave   Holiday Leave    Other leave options    Catastrophic Leave   Parental Leave - Up to 90 days    Wide Variety of Voluntary Benefits that include    Guardian - Accident, Cancer, Critical Illness, Hospital Indemnity, and Short-Term Disability Insurance.   Trustmark - Permanent Life Insurance benefits and long-term care.   Sunlife Financial - Basic and Voluntary Life Insurance, AD&D, and long-term disability insurance   TASC - Flexible Spending Account - FSA & Dependent Day Care Debit Card Available   Morgan Stanley - Deferred Compensation Plan    Employee Assistance Program Onsite Fitness Center - $12/month*Benefits vary and are subject to change depending on assignment, hiring organization and bargaining unit.  Closing Date/Time: 4/16/2024 5:01 PM Pacific
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            Pharmacist - Correctional Health Services
        

        
            
            
                                            Orange County, CA
                                    
            
                            
                    Santa Ana, California, United States
                
                    

        
            CAREER DESCRIPTION   Pharmacist  Correctional Health Services  In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase  Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.     Premium Pay    In addition to the hourly salary, eligible applicants may receive premium pay for the items listed below:    Bilingual pay:  Qualified employees who meet the criteria found ( page 18 ) shall receive an additional forty $0.40 cents per hour for all hours paid.   Night Shift Differential pay:  Employees assigned to a night shift shall be paid a night shift differential for each hour actually worked on the assigned night shift. Pay rate is determined by assigned shift hours found here (page 15).    Jail Supplement pay:  An employee in this classification who is permanently assigned to the Central Jail/Intake/Release Center (including Correctional Medical Services), Theo Lacy Branch Jail or James Musick Facility shall receive an additional $1.50 per hour for all paid hours.      Other Additional Premium Pays     This recruitment is being held to establish an openeligible list to fill current and future vacancies within the Health Care Agency. This recruitment may also be used to fill positions in similar and/or lower classifications throughout the County of Orange.      This recruitment is    open to the public and will remain open on a continuous basis for a minimum of five (5) business days, until the needs of the Department are met. Qualified applicants are encouraged to apply immediately.    The  County of Orange     Health Care Agency (HCA)   is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family and community health. Under the direction of the Agency Director, a new and dynamic executive team with an organizational structure comprised of six service areas - Administrative and Financial, Behavioral Health Services, Correctional Health Services, Regulatory & Medical Services, Public Health, and Office of Care Coordination - is committed to meeting the health needs of the diverse Orange County community.     Correctional Health Services (CHS)    The pharmacy is located in the Main Jail Facility in Santa Ana that provides medications to Adult inmates in the five County jail facilities, for juveniles housed at Juvenile Hall and the Juvenile Hall Camp sites and provides medications for patients treated by the Pulmonary Disease Services within the County's Public Health Department. In addition, the pharmacy oversees the ordering of medications for the Orangewood Children and Family Center (OCFC).   THE OPPORTUNITY   The County of Orange, HCA is seeking a dynamic leader to join the Correctional Health Service (CHS) team as a Pharmacist to provide medications to patients as ordered by the prescribers in a safe and effective manner. The Pharmacist will report to the Director of Pharmacy Services.  The responsibilities of the Pharmacist include but are not limited to:  Supervision of Pharmacy Technicians  Review of all medication orders from prescribers utilizing two computer systems: TechCare and Correctional Institution Pharmacy Software (CIPS)  Fill orders with correct medication and assures prescription labels are processed accurately  Handle and maintain all controlled substances records  Review Pharmacy Technician's prepared orders  Prioritize prescription order filling according to urgency or in order of importance  Clinical dosing and/or monitoring of patients on warfarin and clozapine  Report Pharmacist interventions and Quality Management (QM) activities  Provide consultation with prescribers regarding drug therapy of patients  Visual checking of all medications dispensed by the automated machine for accuracy     DESIRABLE QUALIFICATIONS & CORE COMPETENCIES    The ideal candidate will have two (2) or more years of experience working in an acute care or correctional healthcare setting as a registered pharmacist and experience in supervising Pharmacy Technicians or similar classifications.  A Doctorate degree in Pharmacy is preferred.  Additionally, the ideal candidate will possess the knowledge, skills and abilities that demonstrate the following competencies:     Technical Expertise | Knowledge of:     Health Insurance Portability and Accountability Act (HIPAA)  Principle standards, laws and regulations associated with business and pharmacy operation  Operation of a contemporary correctional and/or institutional pharmacy  Medication Therapy Management  Knowledge about disease and pharmacotherapeutic principles to effectively assess patients  Proficient using computer databases such as TechCare, CIPS systems, Electronic Health Records (EHR) and Microsoft Office Suite programs     Clinical Problem Solving | Critical Thinking Skills    Monitoring and evaluating patients' drug therapy  Interpreting and analyzing patient specific medical data  Ability to make competent decisions and solve problems efficiently  Exercising professional judgment in imparting therapeutic and drug information to prescribers, especially when patient is allergic to drug prescribed or drug-drug interactions  Identifying and determining which drug on the current formulary could be recommended to patients or purchasing Non-formulary drug  Dispensing drugs appropriately to prevent potential harm/risk of injury to patient  Developing improvement pharmacy processes and services to meet client's needs     Patient Centered Care    Ensuring patient's safety  Being a patient advocate to ensure care is rendered appropriately  Understanding incarcerated patient's right to receive safe and high quality care  Maintaining a high standard of care     Communication & Interpersonal Skills    Communicating accurately to convey both substance and intent, and adeptly communicating sensitive matters  Presenting, advocating, facts, ideas and complex material clearly, concisely, logically and persuasively both in person and in writing  Using diplomacy when dealing with challenging situations and/or people in stressful environments  Maintaining regular communication with Director to keep him/her apprised of staff work, status of ongoing projects, policy changes or any issues that may impart work productivity  Establishing and maintaining effective relationships with internal departments, external agencies and community organization  Maintaining security of the Pharmacy and safety of pharmacy staff by ensuring that staff understand and follow all safety protocols     Special Qualifications    Incumbents are required to pass a comprehensive background investigation prior to a formal offer and acceptance of employment. Incumbents must maintain Sheriff's Department or Probation Department security clearance for the facilities where they work.  Applicants must have  no  felony convictions or be on any form of probation.  Must be able to pass and maintain background investigation to the satisfaction of the Orange County Sheriff-Coroner. Background screening includes; completing of a Personal History Form, interviewing with a background investigator, fingerprinting and may include a polygraph test. Some of the areas considered in the background screening include prior convictions, traffic violations, drug use and credit problems, employment history, professional references and education verification (i.e. degree, license, or official transcripts. Foreign degrees require an evaluation of U.S. equivalency by an agency that is a member of the National Association of Credential Evaluation Services (N.A.C.E.S.).  The Correctional facilities is a 24-hour, 7 day a week facility, incumbents  may be asked to work on weekends, evenings or night shift and holidays      Minimum Qualifications   Click  here  to view the minimum qualifications for  Pharmacist  as well as the physical, mental and environmental conditions.    RECRUITMENT PROCESS   Human Resource Services (HRS) screens all applications to identify the qualified applicants for the position based on the minimum and desirable knowledge, skills and abilities. After the initial screening, the qualified candidates will be referred to the next step and notified of all further procedures applicable to their status in the competition.   Application Screening  (Refer/Non Refer): Applications and supplemental responses will be screened for qualifications that are highly desirable and most needed to successfully perform the duties of this job. Only those applications exhibiting qualifications as listed in the job bulletin will be referred to the next step.   Online Assessment  (Weighted 100%): Candidates who closely match the ideal candidate profile based on the bulletin requirements will be invited to participate in an online assessment. Candidates will be notified of their test date and access code, if applicable. The most successful candidates will be placed on an eligible list.   Based on the Department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedure.    Eligible List:  Once the assessment has been completed, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.   Veterans Employment Preference  The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click here to review the policy.  ADDITIONAL INFORMATION   Please see below for important information regarding COVID 19 related requirements.     Effective April 3, 2023, it is strongly recommended that County employees working in health care settings and correctional facilities follow vaccination and booster guidelines provided by the California Department of Public Health (CDPH) and the Centers for Disease Control and Prevention (CDC). Please click here to see the latest guidance for more details.     Email Notification:    Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.  Applicants will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .    Frequently Asked Questions:   Click here for additional Frequently Asked Questions.  For specific information pertaining to this recruitment, please contact Claudia Curiel at(714) 834-2335 or CCuriel@ochca.com .  EEO INFORMATION   Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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        CAREER DESCRIPTION   Pharmacist  Correctional Health Services  In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase  Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.     Premium Pay    In addition to the hourly salary, eligible applicants may receive premium pay for the items listed below:    Bilingual pay:  Qualified employees who meet the criteria found ( page 18 ) shall receive an additional forty $0.40 cents per hour for all hours paid.   Night Shift Differential pay:  Employees assigned to a night shift shall be paid a night shift differential for each hour actually worked on the assigned night shift. Pay rate is determined by assigned shift hours found here (page 15).    Jail Supplement pay:  An employee in this classification who is permanently assigned to the Central Jail/Intake/Release Center (including Correctional Medical Services), Theo Lacy Branch Jail or James Musick Facility shall receive an additional $1.50 per hour for all paid hours.      Other Additional Premium Pays     This recruitment is being held to establish an openeligible list to fill current and future vacancies within the Health Care Agency. This recruitment may also be used to fill positions in similar and/or lower classifications throughout the County of Orange.      This recruitment is    open to the public and will remain open on a continuous basis for a minimum of five (5) business days, until the needs of the Department are met. Qualified applicants are encouraged to apply immediately.    The  County of Orange     Health Care Agency (HCA)   is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family and community health. Under the direction of the Agency Director, a new and dynamic executive team with an organizational structure comprised of six service areas - Administrative and Financial, Behavioral Health Services, Correctional Health Services, Regulatory & Medical Services, Public Health, and Office of Care Coordination - is committed to meeting the health needs of the diverse Orange County community.     Correctional Health Services (CHS)    The pharmacy is located in the Main Jail Facility in Santa Ana that provides medications to Adult inmates in the five County jail facilities, for juveniles housed at Juvenile Hall and the Juvenile Hall Camp sites and provides medications for patients treated by the Pulmonary Disease Services within the County's Public Health Department. In addition, the pharmacy oversees the ordering of medications for the Orangewood Children and Family Center (OCFC).   THE OPPORTUNITY   The County of Orange, HCA is seeking a dynamic leader to join the Correctional Health Service (CHS) team as a Pharmacist to provide medications to patients as ordered by the prescribers in a safe and effective manner. The Pharmacist will report to the Director of Pharmacy Services.  The responsibilities of the Pharmacist include but are not limited to:  Supervision of Pharmacy Technicians  Review of all medication orders from prescribers utilizing two computer systems: TechCare and Correctional Institution Pharmacy Software (CIPS)  Fill orders with correct medication and assures prescription labels are processed accurately  Handle and maintain all controlled substances records  Review Pharmacy Technician's prepared orders  Prioritize prescription order filling according to urgency or in order of importance  Clinical dosing and/or monitoring of patients on warfarin and clozapine  Report Pharmacist interventions and Quality Management (QM) activities  Provide consultation with prescribers regarding drug therapy of patients  Visual checking of all medications dispensed by the automated machine for accuracy     DESIRABLE QUALIFICATIONS & CORE COMPETENCIES    The ideal candidate will have two (2) or more years of experience working in an acute care or correctional healthcare setting as a registered pharmacist and experience in supervising Pharmacy Technicians or similar classifications.  A Doctorate degree in Pharmacy is preferred.  Additionally, the ideal candidate will possess the knowledge, skills and abilities that demonstrate the following competencies:     Technical Expertise | Knowledge of:     Health Insurance Portability and Accountability Act (HIPAA)  Principle standards, laws and regulations associated with business and pharmacy operation  Operation of a contemporary correctional and/or institutional pharmacy  Medication Therapy Management  Knowledge about disease and pharmacotherapeutic principles to effectively assess patients  Proficient using computer databases such as TechCare, CIPS systems, Electronic Health Records (EHR) and Microsoft Office Suite programs     Clinical Problem Solving | Critical Thinking Skills    Monitoring and evaluating patients' drug therapy  Interpreting and analyzing patient specific medical data  Ability to make competent decisions and solve problems efficiently  Exercising professional judgment in imparting therapeutic and drug information to prescribers, especially when patient is allergic to drug prescribed or drug-drug interactions  Identifying and determining which drug on the current formulary could be recommended to patients or purchasing Non-formulary drug  Dispensing drugs appropriately to prevent potential harm/risk of injury to patient  Developing improvement pharmacy processes and services to meet client's needs     Patient Centered Care    Ensuring patient's safety  Being a patient advocate to ensure care is rendered appropriately  Understanding incarcerated patient's right to receive safe and high quality care  Maintaining a high standard of care     Communication & Interpersonal Skills    Communicating accurately to convey both substance and intent, and adeptly communicating sensitive matters  Presenting, advocating, facts, ideas and complex material clearly, concisely, logically and persuasively both in person and in writing  Using diplomacy when dealing with challenging situations and/or people in stressful environments  Maintaining regular communication with Director to keep him/her apprised of staff work, status of ongoing projects, policy changes or any issues that may impart work productivity  Establishing and maintaining effective relationships with internal departments, external agencies and community organization  Maintaining security of the Pharmacy and safety of pharmacy staff by ensuring that staff understand and follow all safety protocols     Special Qualifications    Incumbents are required to pass a comprehensive background investigation prior to a formal offer and acceptance of employment. Incumbents must maintain Sheriff's Department or Probation Department security clearance for the facilities where they work.  Applicants must have  no  felony convictions or be on any form of probation.  Must be able to pass and maintain background investigation to the satisfaction of the Orange County Sheriff-Coroner. Background screening includes; completing of a Personal History Form, interviewing with a background investigator, fingerprinting and may include a polygraph test. Some of the areas considered in the background screening include prior convictions, traffic violations, drug use and credit problems, employment history, professional references and education verification (i.e. degree, license, or official transcripts. Foreign degrees require an evaluation of U.S. equivalency by an agency that is a member of the National Association of Credential Evaluation Services (N.A.C.E.S.).  The Correctional facilities is a 24-hour, 7 day a week facility, incumbents  may be asked to work on weekends, evenings or night shift and holidays      Minimum Qualifications   Click  here  to view the minimum qualifications for  Pharmacist  as well as the physical, mental and environmental conditions.    RECRUITMENT PROCESS   Human Resource Services (HRS) screens all applications to identify the qualified applicants for the position based on the minimum and desirable knowledge, skills and abilities. After the initial screening, the qualified candidates will be referred to the next step and notified of all further procedures applicable to their status in the competition.   Application Screening  (Refer/Non Refer): Applications and supplemental responses will be screened for qualifications that are highly desirable and most needed to successfully perform the duties of this job. Only those applications exhibiting qualifications as listed in the job bulletin will be referred to the next step.   Online Assessment  (Weighted 100%): Candidates who closely match the ideal candidate profile based on the bulletin requirements will be invited to participate in an online assessment. Candidates will be notified of their test date and access code, if applicable. The most successful candidates will be placed on an eligible list.   Based on the Department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedure.    Eligible List:  Once the assessment has been completed, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.   Veterans Employment Preference  The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click here to review the policy.  ADDITIONAL INFORMATION   Please see below for important information regarding COVID 19 related requirements.     Effective April 3, 2023, it is strongly recommended that County employees working in health care settings and correctional facilities follow vaccination and booster guidelines provided by the California Department of Public Health (CDPH) and the Centers for Disease Control and Prevention (CDC). Please click here to see the latest guidance for more details.     Email Notification:    Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.  Applicants will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .    Frequently Asked Questions:   Click here for additional Frequently Asked Questions.  For specific information pertaining to this recruitment, please contact Claudia Curiel at(714) 834-2335 or CCuriel@ochca.com .  EEO INFORMATION   Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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            The Position   Bargaining Unit: Local 856 - Health Services Unit   The Contra Costa County Health Services Department is recruiting individuals interested in the field of pharmacy services for the position of Pharmacist I.  Under supervision, Pharmacists I perform professional pharmaceutical work in the compounding and dispensing of prescriptions and drugs at pharmacies located County-wide throughout the Health Services Department and keeps records of drugs, poisons, and narcotics as required by Federal and State law.  Typical Tasks    Screens drug orders for drug interactions and Incompatibilities  Screens outpatient prescriptions for billing information and whether or not the prescription can be filled depending upon the patient's financial category  Consults with physicians as necessary to clarify medication orders  Instructs patients on proper use of their medications  Prepares and dispenses drugs and pharmaceutical preparations  Fills prescriptions  Assists in ward inspections  Checks the work of Pharmacy Technician as required  Updates reference books, treatment authorization requests and non-formulary drug lists  Bills medication administration records  Assists with chart reviews and audits  Coordinates medication borrowing procedures from other hospitals on weekends and holidays  Notifies appropriate persons when stock levels become low  Completes daily I.V. rounds, checks patient profiles, keeps/updates I.V. admixture patient profile records and compounds, chemotherapy I.V.'s  Keeps records of drugs, poisons and narcotics as required by federal and state law  Accompanies physicians on medical and surgical rounds as time permits  Maintains and keeps in clean and orderly condition the drug and chemical supplies of the Pharmacy  Coordinates the activities of the pharmacy in the absence of a Pharmacist II    Minimum Qualifications   License Required:  Possession of a Valid License to practice Pharmacy in California.    Applicants must attach a copy of their license to the application.     Other Requirements:  Completion of training or experience either concurrent with or subsequent to formal education leading to licensure which would have provided knowledge of unit dose and I.V. Additive Concepts.  Selection Process   1. Application Filing  and Evaluation:   Applicants will be required to complete a supplemental questionnaire at the time of application. Applications will be evaluated to determine which candidates will move forward in the next phase of the recruitment process.   2.   Training & Experience Evaluation:  Candidates who clearly demonstrate that they possess the minimum qualifications will have their training and experience evaluated. The responses to the supplemental questions, at the time of filing, will be evaluated to determine each candidate's relevant education, training, and/or experience as presented on the application and supplemental questionnaire. (Weighted 100%)   The Human Resources Department may change the examination steps noted above in accordance with the Personnel Management Regulations and accepted selection practices.    CONVICTION HISTORY  After you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with Contra Costa County. If you accept a conditional job offer, the Human Resources department will contact you to schedule a fingerprinting appointment.    DISASTER SERVICE WORKER  All Contra Costa County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY   It is the policy of Contra Costa County to consider all applicants for employment without regard to race, color, religion, sex, national origin, ethnicity, age, disability, sexual orientation, gender, gender identify, gender expression, marital status, ancestry, medical condition, genetic information, military or veteran status, or other protected category under the law.  To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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        The Position   Bargaining Unit: Local 856 - Health Services Unit   The Contra Costa County Health Services Department is recruiting individuals interested in the field of pharmacy services for the position of Pharmacist I.  Under supervision, Pharmacists I perform professional pharmaceutical work in the compounding and dispensing of prescriptions and drugs at pharmacies located County-wide throughout the Health Services Department and keeps records of drugs, poisons, and narcotics as required by Federal and State law.  Typical Tasks    Screens drug orders for drug interactions and Incompatibilities  Screens outpatient prescriptions for billing information and whether or not the prescription can be filled depending upon the patient's financial category  Consults with physicians as necessary to clarify medication orders  Instructs patients on proper use of their medications  Prepares and dispenses drugs and pharmaceutical preparations  Fills prescriptions  Assists in ward inspections  Checks the work of Pharmacy Technician as required  Updates reference books, treatment authorization requests and non-formulary drug lists  Bills medication administration records  Assists with chart reviews and audits  Coordinates medication borrowing procedures from other hospitals on weekends and holidays  Notifies appropriate persons when stock levels become low  Completes daily I.V. rounds, checks patient profiles, keeps/updates I.V. admixture patient profile records and compounds, chemotherapy I.V.'s  Keeps records of drugs, poisons and narcotics as required by federal and state law  Accompanies physicians on medical and surgical rounds as time permits  Maintains and keeps in clean and orderly condition the drug and chemical supplies of the Pharmacy  Coordinates the activities of the pharmacy in the absence of a Pharmacist II    Minimum Qualifications   License Required:  Possession of a Valid License to practice Pharmacy in California.    Applicants must attach a copy of their license to the application.     Other Requirements:  Completion of training or experience either concurrent with or subsequent to formal education leading to licensure which would have provided knowledge of unit dose and I.V. Additive Concepts.  Selection Process   1. Application Filing  and Evaluation:   Applicants will be required to complete a supplemental questionnaire at the time of application. Applications will be evaluated to determine which candidates will move forward in the next phase of the recruitment process.   2.   Training & Experience Evaluation:  Candidates who clearly demonstrate that they possess the minimum qualifications will have their training and experience evaluated. The responses to the supplemental questions, at the time of filing, will be evaluated to determine each candidate's relevant education, training, and/or experience as presented on the application and supplemental questionnaire. (Weighted 100%)   The Human Resources Department may change the examination steps noted above in accordance with the Personnel Management Regulations and accepted selection practices.    CONVICTION HISTORY  After you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with Contra Costa County. If you accept a conditional job offer, the Human Resources department will contact you to schedule a fingerprinting appointment.    DISASTER SERVICE WORKER  All Contra Costa County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY   It is the policy of Contra Costa County to consider all applicants for employment without regard to race, color, religion, sex, national origin, ethnicity, age, disability, sexual orientation, gender, gender identify, gender expression, marital status, ancestry, medical condition, genetic information, military or veteran status, or other protected category under the law.  To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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