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            Per Diem Clinical Laboratory Assistant - 96111
        

        
            
            
                                            University Medical Center of Southern Nevada
                                    
            
                            
                    Las Vegas, Nevada, United States
                
                    

        
            Position Summary   As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.   We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.     ***PER DIEM OPENING(s)***     Position Summary:  Assists in the laboratory. Duties include drawing blood from patients, assuring comfort and safety of patients following venipuncture, performing clerical duties, looking up patient information and other data on the computer, and other related tasks. May perform testing of a waived complexity.  Job Requirement   Education/Experience:   Equivalent to graduation from high school and six (6) months of experience in a clinical setting.   Licensing/Certification Requirements:  Must obtain valid State of Nevada license as a Laboratory Assistant within seven (7) months of employment. Failure to obtain and/or maintain licensure will result in termination of employment. Some positions may require Basic Life Support (BLS) Certification.  Additional and/or Preferred Position Requirements    Preferred:      One year recent documented experience in a clinical laboratory in a hospital.       One year r ecent documented experience as a Clinical Laboratory Assistant / Phlebotomist.      One year recent documented experience performing clerical duties, looking up patient information and other data on the computer.      Knowledge, Skills, Abilities, and Physical Requirements   Knowledge of:  Infection control principles and practices; proper disposal of bio-hazardous wastes; anatomy and location of veins; phlebotomy procedures and proper specimen processing procedures; department and hospital safety practice and procedures; patient rights; infection control policies and practices; handling, storage, use and disposal of hazardous materials; department and hospital safety practices and procedures; patient rights; infection control policies and practices; handling, storage, use and disposal of hazardous materials; department and hospital emergency response policies and procedures.  Skill in:  Phlebotomy; applying procedures for emergency situations; applying customer service principles; problem solving; critical thinking; knowledge of specimen requirements; using a computer and a variety of software applications; communicating effectively in oral and written forms; establishing and maintaining effective working relationships with all personnel contacted in the course of duties; efficient, effective and safe use of equipment.   Physical Requirements and Working Conditions:  Mobility to work in a typical clinical setting, stamina to stand and/or walk for extended periods of time; vision to read printed materials and a VDT screen, and hearing and speech to communicate effectively in person and over the telephone. Strength and agility to exert up to 10 pounds of force occasionally and/or an eligible amount of force frequently or constantly to lift, carry, push, pull or otherwise move objects.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions of this classification.   Per Diem and Temporary Employees are not eligible to receive benefits.   Closing Date/Time: 4/12/2024 5:00 PM Pacific
        

    

    
        
            Apr 06, 2024
        

                                    Part Time
                                     
    

    
        Position Summary   As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.   We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.     ***PER DIEM OPENING(s)***     Position Summary:  Assists in the laboratory. Duties include drawing blood from patients, assuring comfort and safety of patients following venipuncture, performing clerical duties, looking up patient information and other data on the computer, and other related tasks. May perform testing of a waived complexity.  Job Requirement   Education/Experience:   Equivalent to graduation from high school and six (6) months of experience in a clinical setting.   Licensing/Certification Requirements:  Must obtain valid State of Nevada license as a Laboratory Assistant within seven (7) months of employment. Failure to obtain and/or maintain licensure will result in termination of employment. Some positions may require Basic Life Support (BLS) Certification.  Additional and/or Preferred Position Requirements    Preferred:      One year recent documented experience in a clinical laboratory in a hospital.       One year r ecent documented experience as a Clinical Laboratory Assistant / Phlebotomist.      One year recent documented experience performing clerical duties, looking up patient information and other data on the computer.      Knowledge, Skills, Abilities, and Physical Requirements   Knowledge of:  Infection control principles and practices; proper disposal of bio-hazardous wastes; anatomy and location of veins; phlebotomy procedures and proper specimen processing procedures; department and hospital safety practice and procedures; patient rights; infection control policies and practices; handling, storage, use and disposal of hazardous materials; department and hospital safety practices and procedures; patient rights; infection control policies and practices; handling, storage, use and disposal of hazardous materials; department and hospital emergency response policies and procedures.  Skill in:  Phlebotomy; applying procedures for emergency situations; applying customer service principles; problem solving; critical thinking; knowledge of specimen requirements; using a computer and a variety of software applications; communicating effectively in oral and written forms; establishing and maintaining effective working relationships with all personnel contacted in the course of duties; efficient, effective and safe use of equipment.   Physical Requirements and Working Conditions:  Mobility to work in a typical clinical setting, stamina to stand and/or walk for extended periods of time; vision to read printed materials and a VDT screen, and hearing and speech to communicate effectively in person and over the telephone. Strength and agility to exert up to 10 pounds of force occasionally and/or an eligible amount of force frequently or constantly to lift, carry, push, pull or otherwise move objects.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions of this classification.   Per Diem and Temporary Employees are not eligible to receive benefits.   Closing Date/Time: 4/12/2024 5:00 PM Pacific
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            Public Health Laboratory Assistant Director
        

        
            
            
                                            Oklahoma State Department of Health
                                    
            
                            
                    Payne County, Oklahoma, United States
                
                    

        
            Job Posting Title Public Health Laboratory Assistant Director  Agency 340 OKLAHOMA STATE DEPARTMENT OF HEALTH  Supervisory Organization 340 Public Health Lab Service  Job Posting End Date (Continuous if Blank)   Note: Applications will be accepted until 11:59 PM on the day prior to the posting end date above.  Estimated Appointment End Date (Continuous if Blank)  Full/Part-Time Full time  Job Type Regular  Compensation P104032  Job Description  Location: 4615 W Lakeview, Stillwater  Salary: Is up to $140,000 based on education and experience.  Full Time /Part Time: Full Time  Work Schedule: Monday-Friday  Primary Hours: 8:00 am - 5:00 pm  Why you’ll love it here!  RESPECT. COLLABORATION. SERVICE. The Oklahoma State Department of Health (OSDH) is committed to leading Oklahoma to prosperity through health. Our mission is to protect and promote health, prevent disease and injury, and cultivate conditions by which Oklahomans can thrive. Check out why we are passionate about public health and believe it is the career for you!!! What is Public Health?   Oh yeah, did we mention perks? We know that benefits matter and that is why we offer a competitive benefits package for all eligible employees.   Generous state paid benefit allowance to help cover insurance premiums.  A wide choice of insurance plans with no pre-existing condition exclusions or limitations.  Flexible spending accounts for health care expenses and/or dependent care.   Retirement Savings Plan with a generous match.  15 days of vacation and 15 days of sick leave the first year for full time employees.  11 paid holidays a year.  Student Loan repayment options & tuition reimbursement.  Employee discounts with a variety of companies and venders.  Longevity Bonus for years of service    Position Description:   The Public Health Lab (PHL) Assistant Director is responsible for professional and administrative work assisting in directing the PHL by supporting the clinical and test result administration of the laboratory to ensure performance quality of laboratory services. At the direction of PHL Director, the Assistant Director will demonstrate leadership and team qualities to include providing educational direction for laboratory staff, and leading laboratory data management. Will assist in the interpretation and correlation of laboratory data for public health applications and assist with short- and long-term goals and resources in accordance with OSDH guidelines.  Duties:    Assists in planning, organizing, and directing laboratory operations and in the administration and implementation of laboratory objectives, policies, and procedures to ensure effective and efficient services and compliance with established standards, rules, and regulations.  Assists the Public Health Laboratory Director in the development, implementation, and assessment of long-range and short-term goals; conducts studies and analyzes reports and makes recommendations concerning laboratory staffing, organization, budget, and work flow.  Plans, organizes, directs and evaluates the work of supervisory staffs of major laboratory sections and determines operational priorities.  Directs the development and preparation of grant/contract applications and progress reports and monitors and controls related expenditures.  Plans and implements policies and procedures to ensure compliance with local, State and Federal regulations; ensures that laboratory testing meets the State and Federal mandated protocols.  Conducts validation and verification studies of new methodologies and instrumentations, analyzes results and prepares reports and recommendations.  Manages special projects or assignments as directed by the Public Health Laboratory Director, as needed.    Other Duties  Demonstrates knowledge of and supports mission, vision, value statements, standards, policies and procedures, operating instructions, confidentiality standards, and the code of ethical behavior.  Works effectively in team environment, participating and assisting their peers.  This job description is not designed to cover or contain a comprehensive listing of activities, duties or responsibilities that are required of the employee for this job. Duties, responsibilities and activities may change at any time with or without notice.  Minimum Qualifications:    Bachelor’s degree from an accredited four-year college or university in clinical laboratory science, microbiology, immunology, or closely related field. Advanced degree preferred.    Five to ten years of experience in a clinical or environmental laboratory including minimum of two years of technical supervisory experience over high complexity testing department.   Hold ASCP,AMT, or equivalent certification to perform the full range of clinical laboratory testing in a CLIA laboratory.    Application Requirements:   If education, certification or licensure is required to meet qualifications, applicants must provide documentation at the time of application.  All applicants are subject to a background check and must be legally authorized to work in the United States without visa sponsorship.    Physical Demands and Work Environment:  Laboratory environment. Able to lift forty pounds and stand for long periods of time as well working with infectious or hazardous material. Medical evaluation for respiratory fitness is an Occupational Safety and Health Administration (OSHA) requirement for all persons required to wear a respirator to perform their job duties. This respirator usage requires use for long periods of time in isolation rooms. Repetitive motion while pipetting that could cause issues with hands. Eye strain could be hazard with all work done on computers. This requires persons to look at different paperwork and transfer different data to the computer over long period of time.   Telework:  This position is not eligible for Telework and is subject to OSDH policy and supervisor’s discretion.  Equal Opportunity Employment  The State of Oklahoma is an equal opportunity employer and does not discriminate on the basis of genetic information, race, religion, color, sex, age, national origin, or disability.  Current State of Oklahoma employees must apply for open positions through their Workday account. Go to Careers app on WD home screen>Click on 'Find Jobs-Internal State of Oklahoma'.
        

    

    
        
            Apr 02, 2024
        

                                    Full Time
                                     
    

    
        Job Posting Title Public Health Laboratory Assistant Director  Agency 340 OKLAHOMA STATE DEPARTMENT OF HEALTH  Supervisory Organization 340 Public Health Lab Service  Job Posting End Date (Continuous if Blank)   Note: Applications will be accepted until 11:59 PM on the day prior to the posting end date above.  Estimated Appointment End Date (Continuous if Blank)  Full/Part-Time Full time  Job Type Regular  Compensation P104032  Job Description  Location: 4615 W Lakeview, Stillwater  Salary: Is up to $140,000 based on education and experience.  Full Time /Part Time: Full Time  Work Schedule: Monday-Friday  Primary Hours: 8:00 am - 5:00 pm  Why you’ll love it here!  RESPECT. COLLABORATION. SERVICE. The Oklahoma State Department of Health (OSDH) is committed to leading Oklahoma to prosperity through health. Our mission is to protect and promote health, prevent disease and injury, and cultivate conditions by which Oklahomans can thrive. Check out why we are passionate about public health and believe it is the career for you!!! What is Public Health?   Oh yeah, did we mention perks? We know that benefits matter and that is why we offer a competitive benefits package for all eligible employees.   Generous state paid benefit allowance to help cover insurance premiums.  A wide choice of insurance plans with no pre-existing condition exclusions or limitations.  Flexible spending accounts for health care expenses and/or dependent care.   Retirement Savings Plan with a generous match.  15 days of vacation and 15 days of sick leave the first year for full time employees.  11 paid holidays a year.  Student Loan repayment options & tuition reimbursement.  Employee discounts with a variety of companies and venders.  Longevity Bonus for years of service    Position Description:   The Public Health Lab (PHL) Assistant Director is responsible for professional and administrative work assisting in directing the PHL by supporting the clinical and test result administration of the laboratory to ensure performance quality of laboratory services. At the direction of PHL Director, the Assistant Director will demonstrate leadership and team qualities to include providing educational direction for laboratory staff, and leading laboratory data management. Will assist in the interpretation and correlation of laboratory data for public health applications and assist with short- and long-term goals and resources in accordance with OSDH guidelines.  Duties:    Assists in planning, organizing, and directing laboratory operations and in the administration and implementation of laboratory objectives, policies, and procedures to ensure effective and efficient services and compliance with established standards, rules, and regulations.  Assists the Public Health Laboratory Director in the development, implementation, and assessment of long-range and short-term goals; conducts studies and analyzes reports and makes recommendations concerning laboratory staffing, organization, budget, and work flow.  Plans, organizes, directs and evaluates the work of supervisory staffs of major laboratory sections and determines operational priorities.  Directs the development and preparation of grant/contract applications and progress reports and monitors and controls related expenditures.  Plans and implements policies and procedures to ensure compliance with local, State and Federal regulations; ensures that laboratory testing meets the State and Federal mandated protocols.  Conducts validation and verification studies of new methodologies and instrumentations, analyzes results and prepares reports and recommendations.  Manages special projects or assignments as directed by the Public Health Laboratory Director, as needed.    Other Duties  Demonstrates knowledge of and supports mission, vision, value statements, standards, policies and procedures, operating instructions, confidentiality standards, and the code of ethical behavior.  Works effectively in team environment, participating and assisting their peers.  This job description is not designed to cover or contain a comprehensive listing of activities, duties or responsibilities that are required of the employee for this job. Duties, responsibilities and activities may change at any time with or without notice.  Minimum Qualifications:    Bachelor’s degree from an accredited four-year college or university in clinical laboratory science, microbiology, immunology, or closely related field. Advanced degree preferred.    Five to ten years of experience in a clinical or environmental laboratory including minimum of two years of technical supervisory experience over high complexity testing department.   Hold ASCP,AMT, or equivalent certification to perform the full range of clinical laboratory testing in a CLIA laboratory.    Application Requirements:   If education, certification or licensure is required to meet qualifications, applicants must provide documentation at the time of application.  All applicants are subject to a background check and must be legally authorized to work in the United States without visa sponsorship.    Physical Demands and Work Environment:  Laboratory environment. Able to lift forty pounds and stand for long periods of time as well working with infectious or hazardous material. Medical evaluation for respiratory fitness is an Occupational Safety and Health Administration (OSHA) requirement for all persons required to wear a respirator to perform their job duties. This respirator usage requires use for long periods of time in isolation rooms. Repetitive motion while pipetting that could cause issues with hands. Eye strain could be hazard with all work done on computers. This requires persons to look at different paperwork and transfer different data to the computer over long period of time.   Telework:  This position is not eligible for Telework and is subject to OSDH policy and supervisor’s discretion.  Equal Opportunity Employment  The State of Oklahoma is an equal opportunity employer and does not discriminate on the basis of genetic information, race, religion, color, sex, age, national origin, or disability.  Current State of Oklahoma employees must apply for open positions through their Workday account. Go to Careers app on WD home screen>Click on 'Find Jobs-Internal State of Oklahoma'.
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            Clinical Laboratory Assistant
        

        
            
            
                                            University Medical Center of Southern Nevada
                                    
            
                            
                    Las Vegas, Nevada, United States
                
                    

        
            Position Summary   EMPLOYER-PAID PENSION PLAN (NEVADA PERS)   COMPETITIVE SALARY & BENEFITS PACKAGE    As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.      We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.     ***FULL-TIME OPENING(S)***     Position Summary:   Assists in the laboratory. Duties include drawing blood from patients, assuring comfort and safety of patients following venipuncture, performing clerical duties, looking up patient information and other data on the computer, and other related tasks. May perform testing of a waived complexity.   Job Requirement   Education/Experience:  Equivalent to graduation from high school and six (6) months of experience in a clinical setting.   Licensing/Certification Requirements:  Must obtain valid State of Nevada license as a Laboratory Assistant within seven (7) months of employment. Failure to obtain and/or maintain licensure will result in termination of employment. Some positions may require Basic Life Support (BLS) Certification.  Additional and/or Preferred Position Requirements    Preferred (MUST BE CLEARLY DOCUMENTED WITHIN THE APPLICATION JOB DUTIES):     One year recent documented experience in a clinical laboratory in a hospital.    One year r ecent documented experience as a Phlebotomist, drawing blood from patients and perform other related tasks.    One year recent documented experience performing clerical duties, looking up patient information and other data on the computer.     Knowledge, Skills, Abilities, and Physical Requirements   Knowledge of:  Infection control principles and practices; proper disposal of bio-hazardous wastes; anatomy and location of veins; phlebotomy procedures and proper specimen processing procedures; department and hospital safety practice and procedures; patient rights; infection control policies and practices; handling, storage, use and disposal of hazardous materials; department and hospital safety practices and procedures; patient rights; infection control policies and practices; handling, storage, use and disposal of hazardous materials; department and hospital emergency response policies and procedures.    Skill in:  Phlebotomy; applying procedures for emergency situations; applying customer service principles; problem solving; critical thinking; knowledge of specimen requirements; using a computer and a variety of software applications; communicating effectively in oral and written forms; establishing and maintaining effective working relationships with all personnel contacted in the course of duties; efficient, effective and safe use of equipment.   Physical Requirements and Working Conditions:  Mobility to work in a typical clinical setting, stamina to stand and/or walk for extended periods of time; vision to read printed materials and a VDT screen, and hearing and speech to communicate effectively in person and over the telephone. Strength and agility to exert up to 10 pounds of force occasionally and/or an eligible amount of force frequently or constantly to lift, carry, push, pull or otherwise move objects.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions of this classification.  The University Medical Center of Southern Nevada offers a comprehensive & competitive benefits package:     Employer Paid Pension Plan  through Nevada Public Employees' Retirement System "PERS"!https://www.nvpers.org/front    Vestingin the pension plan after 5 years of qualifying employment!      Health/Dental/Vision Insurance - Less than $20 per paycheck for employee-only coverage   Consolidated Annual Leave (CAL) - CAL is used for personal leave, holidays (eleven scheduled holidays per year), doctor appointments, vacation, and sick days up to 16 consecutive scheduled work hours (short-term sick leave), etc.   Extended Illness Bank (a/k/a Sick Bank)   457 Deferred Compensation Plan   Comprehensive Group Health Insurance Plan   Nevada has no State Income Tax   No Social Security (FICA) Deduction    As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.   We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.    THE UNIVERSITY MEDICAL CENTER OF SOUTHERN NEVADA IS AN AFFIRMATIVE ACTION/ EQUAL OPPORTUNITY EMPLOYER    Closing Date/Time: 4/10/2024 5:00 PM Pacific
        

    

    
        
            Apr 04, 2024
        

                                    Full Time
                                     
    

    
        Position Summary   EMPLOYER-PAID PENSION PLAN (NEVADA PERS)   COMPETITIVE SALARY & BENEFITS PACKAGE    As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.      We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.     ***FULL-TIME OPENING(S)***     Position Summary:   Assists in the laboratory. Duties include drawing blood from patients, assuring comfort and safety of patients following venipuncture, performing clerical duties, looking up patient information and other data on the computer, and other related tasks. May perform testing of a waived complexity.   Job Requirement   Education/Experience:  Equivalent to graduation from high school and six (6) months of experience in a clinical setting.   Licensing/Certification Requirements:  Must obtain valid State of Nevada license as a Laboratory Assistant within seven (7) months of employment. Failure to obtain and/or maintain licensure will result in termination of employment. Some positions may require Basic Life Support (BLS) Certification.  Additional and/or Preferred Position Requirements    Preferred (MUST BE CLEARLY DOCUMENTED WITHIN THE APPLICATION JOB DUTIES):     One year recent documented experience in a clinical laboratory in a hospital.    One year r ecent documented experience as a Phlebotomist, drawing blood from patients and perform other related tasks.    One year recent documented experience performing clerical duties, looking up patient information and other data on the computer.     Knowledge, Skills, Abilities, and Physical Requirements   Knowledge of:  Infection control principles and practices; proper disposal of bio-hazardous wastes; anatomy and location of veins; phlebotomy procedures and proper specimen processing procedures; department and hospital safety practice and procedures; patient rights; infection control policies and practices; handling, storage, use and disposal of hazardous materials; department and hospital safety practices and procedures; patient rights; infection control policies and practices; handling, storage, use and disposal of hazardous materials; department and hospital emergency response policies and procedures.    Skill in:  Phlebotomy; applying procedures for emergency situations; applying customer service principles; problem solving; critical thinking; knowledge of specimen requirements; using a computer and a variety of software applications; communicating effectively in oral and written forms; establishing and maintaining effective working relationships with all personnel contacted in the course of duties; efficient, effective and safe use of equipment.   Physical Requirements and Working Conditions:  Mobility to work in a typical clinical setting, stamina to stand and/or walk for extended periods of time; vision to read printed materials and a VDT screen, and hearing and speech to communicate effectively in person and over the telephone. Strength and agility to exert up to 10 pounds of force occasionally and/or an eligible amount of force frequently or constantly to lift, carry, push, pull or otherwise move objects.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions of this classification.  The University Medical Center of Southern Nevada offers a comprehensive & competitive benefits package:     Employer Paid Pension Plan  through Nevada Public Employees' Retirement System "PERS"!https://www.nvpers.org/front    Vestingin the pension plan after 5 years of qualifying employment!      Health/Dental/Vision Insurance - Less than $20 per paycheck for employee-only coverage   Consolidated Annual Leave (CAL) - CAL is used for personal leave, holidays (eleven scheduled holidays per year), doctor appointments, vacation, and sick days up to 16 consecutive scheduled work hours (short-term sick leave), etc.   Extended Illness Bank (a/k/a Sick Bank)   457 Deferred Compensation Plan   Comprehensive Group Health Insurance Plan   Nevada has no State Income Tax   No Social Security (FICA) Deduction    As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.   We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.    THE UNIVERSITY MEDICAL CENTER OF SOUTHERN NEVADA IS AN AFFIRMATIVE ACTION/ EQUAL OPPORTUNITY EMPLOYER    Closing Date/Time: 4/10/2024 5:00 PM Pacific
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            Laboratory Assistant - Temporary
        

        
            
            
                                            CHARLESTON COUNTY, SC
                                    
            
                            
                    SC, SC, United States
                
                    

        
              Description     Professional, customer-oriented candidate for Laboratory Assistant needed for this position to assist with registering patients and supporting general activities of the urine drug screen lab and Lab Technicians. Two part-time positions available.   This is a Temporary position, and no benefits are associated with it.    Continuation of employment in this position is contingent upon availability of funding from service, program and agency earnings.     HIRING HOURLY: $15.00    OPEN UNTIL FILLED - APPLICATION REVIEW BEGINS IMMEDIATELY      Duties and Responsibilities     This position provides customer service to patients and internal staff who utilize the on-site urine drug screen lab. This position will include, but not be limited to, the following.    Registering patients  Entering data into electronic health record system  Following all DHEC, CLIA, and OSHA standards  Following chain of custody standards for urine collection   This position requires flexible scheduling - early morning and/or evening hours.      Minimum Qualifications     This position requires a minimum of a high school diploma, plus the chosen candidate must possess the following skills:    Excellent interpersonal and written communication,  Effective verbal communication,  Customer service experience  Attention to detail  The ability to handle sensitive and confidential information in a professional manner,  Strong understanding of Microsoft Office (Word, Excel, Access, PowerPoint) and personal computing.  Closing Date/Time:
        

    

    
        
            Mar 21, 2024
        

                                    Temporary
                                     
    

    
          Description     Professional, customer-oriented candidate for Laboratory Assistant needed for this position to assist with registering patients and supporting general activities of the urine drug screen lab and Lab Technicians. Two part-time positions available.   This is a Temporary position, and no benefits are associated with it.    Continuation of employment in this position is contingent upon availability of funding from service, program and agency earnings.     HIRING HOURLY: $15.00    OPEN UNTIL FILLED - APPLICATION REVIEW BEGINS IMMEDIATELY      Duties and Responsibilities     This position provides customer service to patients and internal staff who utilize the on-site urine drug screen lab. This position will include, but not be limited to, the following.    Registering patients  Entering data into electronic health record system  Following all DHEC, CLIA, and OSHA standards  Following chain of custody standards for urine collection   This position requires flexible scheduling - early morning and/or evening hours.      Minimum Qualifications     This position requires a minimum of a high school diploma, plus the chosen candidate must possess the following skills:    Excellent interpersonal and written communication,  Effective verbal communication,  Customer service experience  Attention to detail  The ability to handle sensitive and confidential information in a professional manner,  Strong understanding of Microsoft Office (Word, Excel, Access, PowerPoint) and personal computing.  Closing Date/Time:
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            LABORATORY ASSISTANT
        

        
            
            
                                            LOS ANGELES COUNTY
                                    
            
                            
                    Los Angeles, California, United States
                
                    

        
            Position/Program Information    EXAMINATION NUMBER:   PH4976D    FIRST DAY OF FILING:   Wednesday, July 26, 2023 at 8:30 a.m. Pacific Time (PT)   This examination will remain open until the needs of the service are met and is subject to closure without prior notice.      TYPE OF RECRUITMENT:    Open Competitive Job Opportunity     No out-of-class Experience will be accepted   .       DEFINITION:    Assists laboratory personnel in the performance of standard laboratory tests on human and other specimens or assigns, trains, and reviews the work of a group of lower-level laboratory positions.    CLASSIFICATION STANDARDS:    Positions allocable to this class work under the technical and administrative direction of higher-level laboratory personnel. Positions are found in a laboratory setting and perform a variety of tasks such as logging in patient specimens, adding fixatives and preservatives to specimens, smearing specimens onto microscopic glass slides, transcribing laboratory tests results into a computer, preparing media and reagents, or assigning, training, and reviewing the work of a group of lower-level laboratory positions.   Essential Job Functions     Receives patient specimens such as blood, urine, feces, pulmonary fluids, gastro-intestinal fluids, body carry fluids, and sputum slides with standard laboratory request forms providing information such as patient's name and tests to be performed by licensed personnel; verifies patient's name and permanent file number by matching information on request form and specimen container.    Logs in specimen information such as patient's name, permanent file number, and hospital ward number in laboratory log, worksheet or computer; routes specimen to appropriate work station or laboratory for the standard tests to be performed.    Prepares specimens for laboratory testing by adding fixatives or preservatives utilizing a prescribed technique/instrument appropriate to the type of specimen.    Processes specimens for subsequent analysis by licensed personnel by performing duties such as making primary inoculations of test material to be cultured, and smearing and staining test specimens on laboratory glass slides and/or plates.    Operates semi-and fully-automatic laboratory equipment pre-calibrated by licensed laboratory personnel to perform specific tests; loads specimen on machine, and records machine-derived test results portrayed in the form of a digital read-out, and alerts supervisor before proceeding if test result or procedure outcome falls outside a specific range.    Transcribes laboratory test results from laboratory reports/worksheets into a permanent log or computer; routes laboratory reports to patients' ward so medical personnel will be informed of laboratory findings.    Prepares specific quantities of media, reagents (including acids) and other solutions and compounds by mixing components to standard ratios using laboratory apparatus such as balances, volumetric and graduated cylinders following written procedures; lifts and moves containers holding several gallons or other substantial quantity of constituent parts or compounds produced.    Performs scheduled routine maintenance on miscellaneous devices such as microscopes, centrifuges, and knife sharpeners.    Maintains laboratory supplies and equipment by cleaning stain set-ups and filters; refresh or replace solutions according to department policies and procedures.    Provides technical direction to a group of lower-level laboratory positions by assigning and reviewing their work to ensure efficient unit operation, and informs supervisor of their performance; trains personnel in the performance of lower-level laboratory work, and resolves scheduling, work assignment, technical and operational problems within established guidelines.    Responds to telephone inquiries regarding laboratory test results and routes technical inquiries to higher level personnel.     Requirements   SELECTION REQUIREMENTS:    Six months' experience in laboratory work* in a public health, medical or biological laboratory.    PHYSICAL CLASS:   III - Moderate:  This class requires that the incumbent stand or walk most of the time with bending, stooping, squatting, twisting, reaching, working on irregular surfaces, occasional lifting of objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.    SPECIAL REQUIREMENT INFORMATION:     *Laboratory work is defined as experience accessioning and/or processing specimens for diagnostic testing using general laboratory equipment (e.g., centrifuge, autoclave, scale, etc.)    DESIRABLE QUALIFICATIONS:  Credit will be given to applicants who possess the following desirable qualifications.     Additional points will be awarded for additional experience beyond the Selection Requirements.    Additional Information    EXAMINATION CONTENT:     This examination will consist of an evaluation of experience and desirable qualifications based upon application information and supplemental questionnaire at the time of filing  weighted 100%.  Applicants must meet the Selection Requirements and must achieve a passing score of 70% or higher on the examination in order to be added on the Eligible Register.      Passing this examination and being added on the Eligible Register does not guarantee an offer of employment.    ELIGIBILITY INFORMATION:   The names of candidates receiving a passing score in the examination will be added to the    Eligible Register in the order of their score group for a period of six (6) months following the date of eligibility.    NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY SIX (6) MONTHS .    Complete applications will be processed on an as received basis and promulgated to the Eligible Register accordingly.    VACANCY INFORMATION:   The Eligible Register resulting from this examination will be used to fill vacancies in the Department of Public Health as they occur.    AVAILABLE SHIFT :     Any shift, including evenings, nights, weekends and holidays.    SPECIAL INFORMATION:       APPLICATION AND FILING INFORMATION:   How to Apply   Applications must be submitted  ONLINE ONLY . Applications submitted by U.S. Mail, Fax, or in person will not be accepted.    Plan to submit your online application well in advance of the 5:00 pm deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     Apply online by clicking on the green  "Apply"  button located on this posting. You can also track the status of your application using this website.     Any required documents and/or additional information, if any, must be received with your application at the time of filing online or within fifteen (15) calendar days from application submission to HRExams@ph.lacounty.gov.   The acceptance of your application depends on whether you have  clearly shown that you meet the Selection Requirements. Fill out your application and supplemental questionnaire completely  and correctly to receive full credit for any relevant education, training, and job experience you include. In the space provided for education, include the names and addresses of schools attended, dates attended, degree received, and degree major. For each job held, give the name and address of your employer, your job/position title, beginning and ending dates, number of hours worked per week, and detailed description of work and duties performed.  If the application and/or Supplemental Questionnaire is/are incomplete, the application will be REJECTED.     IMPORTANT NOTES:       Please note that  ALL  information supplied by applicants and included in the application materials is subject to  VERIFICATION   at any point during the examination and hiring process, including after an appointment has been made.    Applications may be rejected at any stage of the examination and selection process.     FALSIFICATION  of any information may result in  DISQUALIFICATION or RESCISSION OF APPOINTMENT  .    Utilizing  VERBIAGE  from Class Specification(s) and/or Selection Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet the requirements. In doing so your application will be dispositioned as  INCOMPLETE  and will not be accepted.    Comments such as  "SEE RESUME"  or  "SEE APPLICATION"  will not be considered a valid response; therefore, using such statements will also result in your application being rejected as  INCOMPLETE  .        FAIR CHANCE INITIATIVE:   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).   If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.       EQUAL EMPLOYMENT OPPORTUNITY:   It is the policy of the County of Los Angeles to provide equal employment opportunity for all qualified persons, regardless of race, religion, sex, national origin, age, sexual orientation, or disability or any other characteristic protected by State or Federal law. All positions are open to qualified men and women pursuant to the Americans with Disabilities Act of 1990 and the California Fair Employment and Housing Act. The County will follow all of its obligations under State and Federal laws regarding the provision of reasonable accommodations to applicants.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County. Check the website for updated information at https://lacountylibrary.org.    NO SHARING OF USER ID, E-MAIL AND PASSWORD:   All applicants must file their application online using their OWN user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.   California Relay Services Phone:  (800) 735-2922  ADA Coordinator Phone:  (323) 659-6546  Teletype Phone:  (800) 899-4099  Alternate Teletype Phone:  (800) 897-0077    Department Contact Name:  Exam Analyst  Department Contact Phone:  (323) 659-6546  Department Contact E-mail:  HRExams@ph.lacounty.gov  For detailed information, please click  here   Closing Date/Time: Continuous
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        Position/Program Information    EXAMINATION NUMBER:   PH4976D    FIRST DAY OF FILING:   Wednesday, July 26, 2023 at 8:30 a.m. Pacific Time (PT)   This examination will remain open until the needs of the service are met and is subject to closure without prior notice.      TYPE OF RECRUITMENT:    Open Competitive Job Opportunity     No out-of-class Experience will be accepted   .       DEFINITION:    Assists laboratory personnel in the performance of standard laboratory tests on human and other specimens or assigns, trains, and reviews the work of a group of lower-level laboratory positions.    CLASSIFICATION STANDARDS:    Positions allocable to this class work under the technical and administrative direction of higher-level laboratory personnel. Positions are found in a laboratory setting and perform a variety of tasks such as logging in patient specimens, adding fixatives and preservatives to specimens, smearing specimens onto microscopic glass slides, transcribing laboratory tests results into a computer, preparing media and reagents, or assigning, training, and reviewing the work of a group of lower-level laboratory positions.   Essential Job Functions     Receives patient specimens such as blood, urine, feces, pulmonary fluids, gastro-intestinal fluids, body carry fluids, and sputum slides with standard laboratory request forms providing information such as patient's name and tests to be performed by licensed personnel; verifies patient's name and permanent file number by matching information on request form and specimen container.    Logs in specimen information such as patient's name, permanent file number, and hospital ward number in laboratory log, worksheet or computer; routes specimen to appropriate work station or laboratory for the standard tests to be performed.    Prepares specimens for laboratory testing by adding fixatives or preservatives utilizing a prescribed technique/instrument appropriate to the type of specimen.    Processes specimens for subsequent analysis by licensed personnel by performing duties such as making primary inoculations of test material to be cultured, and smearing and staining test specimens on laboratory glass slides and/or plates.    Operates semi-and fully-automatic laboratory equipment pre-calibrated by licensed laboratory personnel to perform specific tests; loads specimen on machine, and records machine-derived test results portrayed in the form of a digital read-out, and alerts supervisor before proceeding if test result or procedure outcome falls outside a specific range.    Transcribes laboratory test results from laboratory reports/worksheets into a permanent log or computer; routes laboratory reports to patients' ward so medical personnel will be informed of laboratory findings.    Prepares specific quantities of media, reagents (including acids) and other solutions and compounds by mixing components to standard ratios using laboratory apparatus such as balances, volumetric and graduated cylinders following written procedures; lifts and moves containers holding several gallons or other substantial quantity of constituent parts or compounds produced.    Performs scheduled routine maintenance on miscellaneous devices such as microscopes, centrifuges, and knife sharpeners.    Maintains laboratory supplies and equipment by cleaning stain set-ups and filters; refresh or replace solutions according to department policies and procedures.    Provides technical direction to a group of lower-level laboratory positions by assigning and reviewing their work to ensure efficient unit operation, and informs supervisor of their performance; trains personnel in the performance of lower-level laboratory work, and resolves scheduling, work assignment, technical and operational problems within established guidelines.    Responds to telephone inquiries regarding laboratory test results and routes technical inquiries to higher level personnel.     Requirements   SELECTION REQUIREMENTS:    Six months' experience in laboratory work* in a public health, medical or biological laboratory.    PHYSICAL CLASS:   III - Moderate:  This class requires that the incumbent stand or walk most of the time with bending, stooping, squatting, twisting, reaching, working on irregular surfaces, occasional lifting of objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.    SPECIAL REQUIREMENT INFORMATION:     *Laboratory work is defined as experience accessioning and/or processing specimens for diagnostic testing using general laboratory equipment (e.g., centrifuge, autoclave, scale, etc.)    DESIRABLE QUALIFICATIONS:  Credit will be given to applicants who possess the following desirable qualifications.     Additional points will be awarded for additional experience beyond the Selection Requirements.    Additional Information    EXAMINATION CONTENT:     This examination will consist of an evaluation of experience and desirable qualifications based upon application information and supplemental questionnaire at the time of filing  weighted 100%.  Applicants must meet the Selection Requirements and must achieve a passing score of 70% or higher on the examination in order to be added on the Eligible Register.      Passing this examination and being added on the Eligible Register does not guarantee an offer of employment.    ELIGIBILITY INFORMATION:   The names of candidates receiving a passing score in the examination will be added to the    Eligible Register in the order of their score group for a period of six (6) months following the date of eligibility.    NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY SIX (6) MONTHS .    Complete applications will be processed on an as received basis and promulgated to the Eligible Register accordingly.    VACANCY INFORMATION:   The Eligible Register resulting from this examination will be used to fill vacancies in the Department of Public Health as they occur.    AVAILABLE SHIFT :     Any shift, including evenings, nights, weekends and holidays.    SPECIAL INFORMATION:       APPLICATION AND FILING INFORMATION:   How to Apply   Applications must be submitted  ONLINE ONLY . Applications submitted by U.S. Mail, Fax, or in person will not be accepted.    Plan to submit your online application well in advance of the 5:00 pm deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     Apply online by clicking on the green  "Apply"  button located on this posting. You can also track the status of your application using this website.     Any required documents and/or additional information, if any, must be received with your application at the time of filing online or within fifteen (15) calendar days from application submission to HRExams@ph.lacounty.gov.   The acceptance of your application depends on whether you have  clearly shown that you meet the Selection Requirements. Fill out your application and supplemental questionnaire completely  and correctly to receive full credit for any relevant education, training, and job experience you include. In the space provided for education, include the names and addresses of schools attended, dates attended, degree received, and degree major. For each job held, give the name and address of your employer, your job/position title, beginning and ending dates, number of hours worked per week, and detailed description of work and duties performed.  If the application and/or Supplemental Questionnaire is/are incomplete, the application will be REJECTED.     IMPORTANT NOTES:       Please note that  ALL  information supplied by applicants and included in the application materials is subject to  VERIFICATION   at any point during the examination and hiring process, including after an appointment has been made.    Applications may be rejected at any stage of the examination and selection process.     FALSIFICATION  of any information may result in  DISQUALIFICATION or RESCISSION OF APPOINTMENT  .    Utilizing  VERBIAGE  from Class Specification(s) and/or Selection Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet the requirements. In doing so your application will be dispositioned as  INCOMPLETE  and will not be accepted.    Comments such as  "SEE RESUME"  or  "SEE APPLICATION"  will not be considered a valid response; therefore, using such statements will also result in your application being rejected as  INCOMPLETE  .        FAIR CHANCE INITIATIVE:   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).   If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.       EQUAL EMPLOYMENT OPPORTUNITY:   It is the policy of the County of Los Angeles to provide equal employment opportunity for all qualified persons, regardless of race, religion, sex, national origin, age, sexual orientation, or disability or any other characteristic protected by State or Federal law. All positions are open to qualified men and women pursuant to the Americans with Disabilities Act of 1990 and the California Fair Employment and Housing Act. The County will follow all of its obligations under State and Federal laws regarding the provision of reasonable accommodations to applicants.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County. Check the website for updated information at https://lacountylibrary.org.    NO SHARING OF USER ID, E-MAIL AND PASSWORD:   All applicants must file their application online using their OWN user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.   California Relay Services Phone:  (800) 735-2922  ADA Coordinator Phone:  (323) 659-6546  Teletype Phone:  (800) 899-4099  Alternate Teletype Phone:  (800) 897-0077    Department Contact Name:  Exam Analyst  Department Contact Phone:  (323) 659-6546  Department Contact E-mail:  HRExams@ph.lacounty.gov  For detailed information, please click  here   Closing Date/Time: Continuous
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            Position/Program Information    TYPE OF RECRUITMENT    Open Competitive Opportunity     EXAM NUMBER   Y4976Y      FILING DATES:    July 16, 2021 at 10:00 A.M., (PT)   Until the needs of the service are met and is subject to closure without notice.       ABOUT THE LOS ANGELES COUNTY:       The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 26 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.5 billion. For additional information regarding DHS please visit www.dhs.lacounty.gov .   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.    We currently have 4 acute hospitals, 25 health centers, $6.9 billion dollar budget and 23,000 employees.      MISSION:     To advance the health of our patients and our communities by providing extraordinary care.      DEFINITION:    Assists laboratory personnel in the performance of standard laboratory tests on human and other specimens or assigns, trains, and reviews the work of a group of lower-level laboratory positions.   Essential Job Functions    Verifies patient's name and permanent file number by matching information on request form and specimen container. Logs in specimen information such as patient's name, permanent file number, and hospital ward number in laboratory log, worksheet or computer; routes specimen to appropriate workstation or laboratory for the standard tests to be performed.  Processes specimens for subsequent analysis by licensed personnel by performing duties such as making primary inoculations of test material to be cultured and smearing and staining test specimens on laboratory glass slides and/or plates.  Receives patient specimens such as blood, urine, feces, pulmonary fluids, gastro-intestinal fluids, body carry fluids, and sputum slides with standard laboratory request forms providing information such as patient's name and tests to be performed by licensed personnel.  Prepares specimens for laboratory testing by adding fixatives or preservatives utilizing a prescribed technique/instrument appropriate to the type of specimen.  Maintains laboratory supplies and equipment by cleaning stain set-ups and filters; refresh or replace solutions according to department policies and procedures.   Lifts and moves containers holding several gallons or other substantial quantity of constituent parts or compounds produced.     Requirements    MINIMUM REQUIREMENTS:        TRAINING AND EXPERIENCE:   Six (6) months' experience in laboratory work in a public health, medical or biological laboratory.   PHYSICAL CLASS III - Moderate  :  Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25pounds, and frequent lifting of 10-25 pounds.    DESIRABLE QUALIFICATIONS:   Additional credit will be given to applicants who possess the following desirable qualifications:   An Associate’s Degree or higher from an accredited college or university.*  Work experience in an Acute Care Hospital Laboratory.**   *In order to receive credit for the Associate’s Degree or higher in the Desirable Qualifications, you must include a legible copy of the official diploma or official transcripts from the accreditation institution with your application at the time of filing or email a copy of the degree to us within fifteen (15) calendar days from the date of filing your application online.   **Work experience in an Acute Care Hospital Laboratory is defined as: Assists laboratory personnel in the performance of standard laboratory testing on human blood, body fluid, tissue, stool, urine, or other specimens in a hospital operating 24/7 that provides inpatient medical care and other related services for surgery, acute medical conditions, or injuries (usually for short-term illness or other conditions).   Additional Information    EXAMINATION CONTENT:    This examination will consist of two parts:     Part I -   An evaluation of experience based upon application information and desirable qualifications, weighted 50%.    Part II -  An Interview which will evaluate Knowledge, Skills and experience, Job Preparation, Problem Solving, Interpersonal Skills, and Oral Communication weighted 50%.     Candidates must achieve a passing score of 70% or higher on each weighted part of this examination in order to be added to the eligible list for this examination.      ELIGIBILITY INFORMATION:    Applications will be processed on an "as-received" basis and those receiving a passing score will be promulgated to the eligible register accordingly.     VACANCY INFORMATION:    The eligible register resulting from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.    The names of candidates receiving a passing grade in the examination will be placed on the eligible list in the order of their score group for a period of six (6) months following the date of promulgation.    No person may compete in this examination more than once every six (6) months.       AVAILABLE SHIFT    :     Appointees may be required to work any shift, including evenings, nights, weekends and holidays.     APPLICATION AND FILING INFORMATION:      APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX, OR IN PERSON WILL NOT BE ACCEPTED.     Apply online by clicking the green "APPLY" button at the top right of this posting. You can also track the status of your application using this website.    You may be required to verify your email address before the application can be submitted by entering a six-digit code sent to your email address. This only needs to be done once per email address, and if you already have a job seeker account on governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.    All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.     Utilizing   VERBIAGE    from the Class Specification and Minimum Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be   DISQUALIFIED  .    This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.   Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week and description of work performed.   If your application is incomplete, it will be rejected.      Applications electronically received after 5:00 p.m., PT, on the last of filing will not be accepted.      NOTE:   If you are unable to attach required documents to your application, you may email the documents to the exam analyst, Carin Anderson at canderson5@dhs.lacounty.gov  within 15 calendar days of filing online .  Please include your name, the exam number, and the exam title.      For the foreseeable future, all notices including invitation letters, result letters and notices of non-acceptance will be sent electronically to the email address provided on the application. It is important that applicants provided a valid email address. Please add    canderson5@dhs.lacounty.gov    and    infor@governmentjobs.com    to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail. Please note, if you opt out of receiving emails, you can visit governmentjobs.com, log into your profile and check your inbox. The inbox retains an copy of all emails sent, for your records.      SOCIAL SECURITY NUMBER :    Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.     COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES :   LA County Public Library has announced they are reopening some libraries with limited hours access throughout LA County. Refer to their website at https://lacountylibrary.org/reopening/ for more information.    For Candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.      NO SHARING OF USER ID AND PASSWORD :   All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.     FAIR CHANCE INITIATIVE    :   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individual assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).   If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.      ADA COORDINATOR PHONE:   (323) 914-7111     TELETYPE PHONE:   (800) 899-4099  CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922    DEPARTMENT CONTACT:    Carin Anderson   canderson5@dhs.lacounty.gov   Telephone Number: (213) 288-7000  For detailed information, please click  here   Closing Date/Time: Continuous
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        Position/Program Information    TYPE OF RECRUITMENT    Open Competitive Opportunity     EXAM NUMBER   Y4976Y      FILING DATES:    July 16, 2021 at 10:00 A.M., (PT)   Until the needs of the service are met and is subject to closure without notice.       ABOUT THE LOS ANGELES COUNTY:       The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 26 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.5 billion. For additional information regarding DHS please visit www.dhs.lacounty.gov .   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.    We currently have 4 acute hospitals, 25 health centers, $6.9 billion dollar budget and 23,000 employees.      MISSION:     To advance the health of our patients and our communities by providing extraordinary care.      DEFINITION:    Assists laboratory personnel in the performance of standard laboratory tests on human and other specimens or assigns, trains, and reviews the work of a group of lower-level laboratory positions.   Essential Job Functions    Verifies patient's name and permanent file number by matching information on request form and specimen container. Logs in specimen information such as patient's name, permanent file number, and hospital ward number in laboratory log, worksheet or computer; routes specimen to appropriate workstation or laboratory for the standard tests to be performed.  Processes specimens for subsequent analysis by licensed personnel by performing duties such as making primary inoculations of test material to be cultured and smearing and staining test specimens on laboratory glass slides and/or plates.  Receives patient specimens such as blood, urine, feces, pulmonary fluids, gastro-intestinal fluids, body carry fluids, and sputum slides with standard laboratory request forms providing information such as patient's name and tests to be performed by licensed personnel.  Prepares specimens for laboratory testing by adding fixatives or preservatives utilizing a prescribed technique/instrument appropriate to the type of specimen.  Maintains laboratory supplies and equipment by cleaning stain set-ups and filters; refresh or replace solutions according to department policies and procedures.   Lifts and moves containers holding several gallons or other substantial quantity of constituent parts or compounds produced.     Requirements    MINIMUM REQUIREMENTS:        TRAINING AND EXPERIENCE:   Six (6) months' experience in laboratory work in a public health, medical or biological laboratory.   PHYSICAL CLASS III - Moderate  :  Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25pounds, and frequent lifting of 10-25 pounds.    DESIRABLE QUALIFICATIONS:   Additional credit will be given to applicants who possess the following desirable qualifications:   An Associate’s Degree or higher from an accredited college or university.*  Work experience in an Acute Care Hospital Laboratory.**   *In order to receive credit for the Associate’s Degree or higher in the Desirable Qualifications, you must include a legible copy of the official diploma or official transcripts from the accreditation institution with your application at the time of filing or email a copy of the degree to us within fifteen (15) calendar days from the date of filing your application online.   **Work experience in an Acute Care Hospital Laboratory is defined as: Assists laboratory personnel in the performance of standard laboratory testing on human blood, body fluid, tissue, stool, urine, or other specimens in a hospital operating 24/7 that provides inpatient medical care and other related services for surgery, acute medical conditions, or injuries (usually for short-term illness or other conditions).   Additional Information    EXAMINATION CONTENT:    This examination will consist of two parts:     Part I -   An evaluation of experience based upon application information and desirable qualifications, weighted 50%.    Part II -  An Interview which will evaluate Knowledge, Skills and experience, Job Preparation, Problem Solving, Interpersonal Skills, and Oral Communication weighted 50%.     Candidates must achieve a passing score of 70% or higher on each weighted part of this examination in order to be added to the eligible list for this examination.      ELIGIBILITY INFORMATION:    Applications will be processed on an "as-received" basis and those receiving a passing score will be promulgated to the eligible register accordingly.     VACANCY INFORMATION:    The eligible register resulting from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.    The names of candidates receiving a passing grade in the examination will be placed on the eligible list in the order of their score group for a period of six (6) months following the date of promulgation.    No person may compete in this examination more than once every six (6) months.       AVAILABLE SHIFT    :     Appointees may be required to work any shift, including evenings, nights, weekends and holidays.     APPLICATION AND FILING INFORMATION:      APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX, OR IN PERSON WILL NOT BE ACCEPTED.     Apply online by clicking the green "APPLY" button at the top right of this posting. You can also track the status of your application using this website.    You may be required to verify your email address before the application can be submitted by entering a six-digit code sent to your email address. This only needs to be done once per email address, and if you already have a job seeker account on governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.    All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.     Utilizing   VERBIAGE    from the Class Specification and Minimum Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be   DISQUALIFIED  .    This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.   Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week and description of work performed.   If your application is incomplete, it will be rejected.      Applications electronically received after 5:00 p.m., PT, on the last of filing will not be accepted.      NOTE:   If you are unable to attach required documents to your application, you may email the documents to the exam analyst, Carin Anderson at canderson5@dhs.lacounty.gov  within 15 calendar days of filing online .  Please include your name, the exam number, and the exam title.      For the foreseeable future, all notices including invitation letters, result letters and notices of non-acceptance will be sent electronically to the email address provided on the application. It is important that applicants provided a valid email address. Please add    canderson5@dhs.lacounty.gov    and    infor@governmentjobs.com    to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail. Please note, if you opt out of receiving emails, you can visit governmentjobs.com, log into your profile and check your inbox. The inbox retains an copy of all emails sent, for your records.      SOCIAL SECURITY NUMBER :    Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.     COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES :   LA County Public Library has announced they are reopening some libraries with limited hours access throughout LA County. Refer to their website at https://lacountylibrary.org/reopening/ for more information.    For Candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.      NO SHARING OF USER ID AND PASSWORD :   All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.     FAIR CHANCE INITIATIVE    :   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individual assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).   If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.      ADA COORDINATOR PHONE:   (323) 914-7111     TELETYPE PHONE:   (800) 899-4099  CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922    DEPARTMENT CONTACT:    Carin Anderson   canderson5@dhs.lacounty.gov   Telephone Number: (213) 288-7000  For detailed information, please click  here   Closing Date/Time: Continuous
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            Position/Program Information    EXAMINATION NUMBER:     PH5005E    FIRST DAY OF FILING:      Monday, August 7, 2023 at 8:30 a.m. Pacific Time (PT)    This examination will remain open until the needs of the service are met and is subject to closure without prior notice.     TYPE OF RECRUITMENT:     Open Competitive Job Opportunity    No out of class experience will be accepted.      SPECIAL SALARY INFORMATION:    This position is subject to the provisions of the Management Appraisal of Performance Plan (MAPP). Initial salary placement and subsequent salary adjustments will be made in accordance with MAPP guidelines and regulations.   DEFINITION:     Assists in the planning, direction, coordination, and evaluation of Public Health Laboratory technical and administrative operations and services in the Department of Public Health.    CLASSIFICATION STANDARDS:   The one position allocable to this class reports to the Public Health Laboratory Director and, under general direction and guidance, assists in the planning, direction, and evaluation of public health laboratory operations, activities, and services. This responsibility includes planning, directing, assigning, and evaluating the work of major technical laboratory sections including Bacteriology/Parasitology, Mycobacteriology, Virology, and Immunology; and providing supervision and guidance to public health microbiologist supervisors. The Public Health Laboratory Assistant Director also assists in the development and formulation of public health laboratory policies, procedures, and objectives in support of various clinical, medical, and environmental health programs and the prevention of communicable disease and other public health-related illnesses. In addition, this position assists in the management and control of the laboratory's budget, personnel, and other administrative functions.   Essential Job Functions    Assists in planning, organizing, and directing laboratory operations and in the administration and implementation of laboratory objectives, policies, and procedures to ensure effective and efficient services and compliance with established standards, rules, and regulations.  Assists the Public Health Laboratory Director in the development, implementation, and assessment of long-range and short-term goals; conducts studies and analyzes reports and makes recommendations concerning laboratory staffing, organization, budget, and work flow.  Coordinates Public Health Laboratory operations and services with the operations of other local, state, Public Health and personal health programs.  Plans, organizes, directs and evaluates the work of supervisory staffs of major laboratory sections including Bacteriology/Parasitology, Mycobacteriology, Virology, and Immunology and determines operational priorities.  Directs the development and preparation of grant/contract applications and progress reports and monitors and controls related expenditures.  Plans and implements policies and procedures to ensure compliance with local, State and Federal regulations; ensures that laboratory testing meets the State and Federal mandated protocols.  Conducts validation and verification studies of new methodologies and instrumentations, analyzes results and prepares reports and recommendations.  Manages special projects or assignments as directed by the Public Health Laboratory Director, as needed.    Requirements    MINIMUM REQUIREMENTS:     A Doctoral degree* from an accredited college or university in chemical, physical, biological science, or related field -or- Graduation from an approved** medical school.    -AND-     Three years of relevant*** laboratory work experience in a CLIA 88 certified or accredited**** clinical or public health laboratory, two years of which must have been in a supervisory capacity***** -or- One year of experience at the level of the Los Angeles County class of Public Health Microbiology Supervisor II, d irecting through subordinate supervising microbiologists the technical and administrative activities of several public health laboratory units.     LICENSE(S) AND CERTIFICATE(S) REQUIRED:     1. A Public Health Microbiologist's certificate ****** issued by the California State Department of Public Health.       Applicants must ensure the License and Certification Section of the application is completed. Provide the title(s) of your required license and certificate, the number(s), date(s) of issue, date(s) of expiration and the name(s) of the issuing agency for the required license as specified in the Selection Requirements.     The required license and/or certificate must be active and unrestricted or your application will not be accepted.      2. A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.     PHYSICAL CLASS:     Physical Class II - Light:   This class includes administrative and clerical positions requiring light physical effort that may include occasional light lifting to a 10 pound limit and some bending, stooping, or squatting. Considerable ambulation may be involved.     SPECIAL REQUIREMENT INFORMATION:     *In order to receive credit for your Doctorate degree, you must include a legible copy of the Official Diploma, Official Transcript(s), or Official Letter from the accredited institution which shows the area of specialization and the date the degree was awarded, with Registrar's signature and/or school seal with your online application at the time of filing or within fifteen (15) calendar days from application submission to hrexams@ph.lacounty.gov .      Foreign degrees must be evaluated for equivalency to United States accredited institutions standards by an academic credential evaluation agency recognized by The National Association of Credential Evaluation Services or the Association of International Credential Evaluators, Inc. (AICE) . See Employment Information under Accreditation Information .      **An approved Medical School is a medical school accredited by the Liaison Committee on Medical Education (LCME). For a full list of accredited programs, click here .   ***Relevant laboratory experience is defined as clinical diagnostic or public health surveillance work or closely related experience.   ****Accredited by the Clinical Laboratory Improvement Amendment (CLIA) or the College of American Pathologists (CAP).   *****Supervisory capacity is defined as plans, organizes, directs, and evaluates the work of subordinate staff.    ******Prior to appointment, applicants must be certified as a California Public Health Microbiologist or have been issued a temporary certificate by the California State Department of Public Health for those applicants who meet the requirements for admission to the next scheduled examination. Certification must be obtained within twelve (12) months from appointment.    DESIRABLE QUALIFICATIONS:      Additional points will be awarded  for additional supervisory capacity experience in relevant laboratory work experience in a CLIA 88 certified or accredited clinical or public health laboratory or for additional experience at the level of the Los Angeles County class of Public Health Microbiology Supervisor II.   Additional Information   EXAMINATION CONTENT:    Once we have determined that you meet our minimum requirements the examination process will consist of an evaluation of experience based on application information, desirable qualifications, and supplemental questionnaire information submitted at the time of filing  weighted 100%.     Applicants must meet the Minimum Requirements and achieve a passing score of 70% or higher on the examination (evaluation of experience) to be added to the Eligible Register (hiring list).    Passing this examination and being added to the Eligible Register does not guarantee an offer of employment.     SPECIAL INFORMATION      ELIGIBILITY INFORMATION:    The names of candidates receiving a passing score in the examination will be added to the Eligible Register in the order of their score group for a period of twelve (12) months following the date of eligibility.    NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.     Complete applications will be processed on an as received basis and promulgated to the Eligible Register accordingly.     VACANCY INFORMATION:    The Eligible Register resulting from this examination will be used to fill vacancies in the Department of Public Health as they occur.     AVAILABLE SHIFT:    Any shift, including evenings, nights, weekends and holidays.    APPLICATION AND FILING INFORMATION      How to Apply   Applications must be submitted  ONLINE ONLY . Applications submitted by U.S. Mail, Fax, or in person will not be accepted.      Plan to submit your online application well in advance of the 5:00 pm deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.    Apply online by clicking on the green  "Apply"  button located on this posting. You can also track the status of your application using this website.    Any required documents and/or additional information, if any, must be received with your application at the time of filing online or within fifteen (15) calendar days from application submission to HRExams@ph.lacounty.gov.    The acceptance of your application depends on whether you have  clearly shown that you meet the Minimum Requirements. Fill out your application and supplemental questionnaire completely  and correctly to receive full credit for any relevant education, training, and job experience you include. In the space provided for education, include the names and addresses of schools attended, dates attended, degree received, and degree major. For each job held, give the name and address of your employer, your job/position title, beginning and ending dates, number of hours worked per week, and detailed description of work and duties performed.  If the application and/or Supplemental Questionnaire is/are incomplete, the application will be REJECTED.     IMPORTANT NOTES:      Please note that  ALL  information supplied by applicants and included in the application materials is subject to  VERIFICATION   at any point during the examination and hiring process, including after an appointment has been made.    Applications may be rejected at any stage of the examination and selection process.     FALSIFICATION  of any information may result in  DISQUALIFICATION or RESCISSION OF APPOINTMENT  .    Utilizing  VERBIAGE  from Class Specification(s) and/or Selection Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet the requirements. In doing so your application will be dispositioned as  INCOMPLETE  and will not be accepted.    Comments such as  "SEE RESUME"  or  "SEE APPLICATION"  will not be considered a valid response; therefore, using such statements will also result in your application being rejected as  INCOMPLETE  .       ANTI-RACISM, DIVERSITY, AND INCLUSION (ARDI):    The County of Los Angeles recognizes and affirms that all people are created equal and are entitled to all rights afforded by the Constitution of the United States. The Department of Human Resources is committed to promoting Anti-racism, Diversity, and Inclusion efforts to address the in equalities and disparities amongst race. We support the ARDI Strategic Plan and its goals by improving equality, diversity, and inclusion in recruitment, selection, and employment practices.     FAIR CHANCE INITIATIVE:   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s). If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.     EQUAL EMPLOYMENT OPPORTUNITY:  It is the policy of the County of Los Angeles to provide equal employment opportunity for all qualified persons, regardless of race, religion, sex, national origin, age, sexual orientation, or disability or any other characteristic protected by State or Federal law. All positions are open to qualified men and women pursuant to the Americans with Disabilities Act of 1990 and the California Fair Employment and Housing Act. The County will follow all of its obligations under State and Federal laws regarding the provision of reasonable accommodations to applicants.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County. Check the website for updated information at https://lacountylibrary.org.    NO SHARING OF USER ID, E-MAIL AND PASSWORD:   All applicants must file their application online using their OWN user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.   California Relay Services Phone:  (800) 735-2922  ADA Coordinator Phone:  (323) 659-6546  Teletype Phone:  (800) 899-4099  Alternate Teletype Phone:  (800) 897-0077    Department Contact Name:  Exam Analyst     Exam Number:  PH5005E   Department Contact Phone:  (323) 659-6546  Department Contact E-mail:  HRExams@ph.lacounty.gov  For detailed information, please click  here   Closing Date/Time: Continuous
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        Position/Program Information    EXAMINATION NUMBER:     PH5005E    FIRST DAY OF FILING:      Monday, August 7, 2023 at 8:30 a.m. Pacific Time (PT)    This examination will remain open until the needs of the service are met and is subject to closure without prior notice.     TYPE OF RECRUITMENT:     Open Competitive Job Opportunity    No out of class experience will be accepted.      SPECIAL SALARY INFORMATION:    This position is subject to the provisions of the Management Appraisal of Performance Plan (MAPP). Initial salary placement and subsequent salary adjustments will be made in accordance with MAPP guidelines and regulations.   DEFINITION:     Assists in the planning, direction, coordination, and evaluation of Public Health Laboratory technical and administrative operations and services in the Department of Public Health.    CLASSIFICATION STANDARDS:   The one position allocable to this class reports to the Public Health Laboratory Director and, under general direction and guidance, assists in the planning, direction, and evaluation of public health laboratory operations, activities, and services. This responsibility includes planning, directing, assigning, and evaluating the work of major technical laboratory sections including Bacteriology/Parasitology, Mycobacteriology, Virology, and Immunology; and providing supervision and guidance to public health microbiologist supervisors. The Public Health Laboratory Assistant Director also assists in the development and formulation of public health laboratory policies, procedures, and objectives in support of various clinical, medical, and environmental health programs and the prevention of communicable disease and other public health-related illnesses. In addition, this position assists in the management and control of the laboratory's budget, personnel, and other administrative functions.   Essential Job Functions    Assists in planning, organizing, and directing laboratory operations and in the administration and implementation of laboratory objectives, policies, and procedures to ensure effective and efficient services and compliance with established standards, rules, and regulations.  Assists the Public Health Laboratory Director in the development, implementation, and assessment of long-range and short-term goals; conducts studies and analyzes reports and makes recommendations concerning laboratory staffing, organization, budget, and work flow.  Coordinates Public Health Laboratory operations and services with the operations of other local, state, Public Health and personal health programs.  Plans, organizes, directs and evaluates the work of supervisory staffs of major laboratory sections including Bacteriology/Parasitology, Mycobacteriology, Virology, and Immunology and determines operational priorities.  Directs the development and preparation of grant/contract applications and progress reports and monitors and controls related expenditures.  Plans and implements policies and procedures to ensure compliance with local, State and Federal regulations; ensures that laboratory testing meets the State and Federal mandated protocols.  Conducts validation and verification studies of new methodologies and instrumentations, analyzes results and prepares reports and recommendations.  Manages special projects or assignments as directed by the Public Health Laboratory Director, as needed.    Requirements    MINIMUM REQUIREMENTS:     A Doctoral degree* from an accredited college or university in chemical, physical, biological science, or related field -or- Graduation from an approved** medical school.    -AND-     Three years of relevant*** laboratory work experience in a CLIA 88 certified or accredited**** clinical or public health laboratory, two years of which must have been in a supervisory capacity***** -or- One year of experience at the level of the Los Angeles County class of Public Health Microbiology Supervisor II, d irecting through subordinate supervising microbiologists the technical and administrative activities of several public health laboratory units.     LICENSE(S) AND CERTIFICATE(S) REQUIRED:     1. A Public Health Microbiologist's certificate ****** issued by the California State Department of Public Health.       Applicants must ensure the License and Certification Section of the application is completed. Provide the title(s) of your required license and certificate, the number(s), date(s) of issue, date(s) of expiration and the name(s) of the issuing agency for the required license as specified in the Selection Requirements.     The required license and/or certificate must be active and unrestricted or your application will not be accepted.      2. A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.     PHYSICAL CLASS:     Physical Class II - Light:   This class includes administrative and clerical positions requiring light physical effort that may include occasional light lifting to a 10 pound limit and some bending, stooping, or squatting. Considerable ambulation may be involved.     SPECIAL REQUIREMENT INFORMATION:     *In order to receive credit for your Doctorate degree, you must include a legible copy of the Official Diploma, Official Transcript(s), or Official Letter from the accredited institution which shows the area of specialization and the date the degree was awarded, with Registrar's signature and/or school seal with your online application at the time of filing or within fifteen (15) calendar days from application submission to hrexams@ph.lacounty.gov .      Foreign degrees must be evaluated for equivalency to United States accredited institutions standards by an academic credential evaluation agency recognized by The National Association of Credential Evaluation Services or the Association of International Credential Evaluators, Inc. (AICE) . See Employment Information under Accreditation Information .      **An approved Medical School is a medical school accredited by the Liaison Committee on Medical Education (LCME). For a full list of accredited programs, click here .   ***Relevant laboratory experience is defined as clinical diagnostic or public health surveillance work or closely related experience.   ****Accredited by the Clinical Laboratory Improvement Amendment (CLIA) or the College of American Pathologists (CAP).   *****Supervisory capacity is defined as plans, organizes, directs, and evaluates the work of subordinate staff.    ******Prior to appointment, applicants must be certified as a California Public Health Microbiologist or have been issued a temporary certificate by the California State Department of Public Health for those applicants who meet the requirements for admission to the next scheduled examination. Certification must be obtained within twelve (12) months from appointment.    DESIRABLE QUALIFICATIONS:      Additional points will be awarded  for additional supervisory capacity experience in relevant laboratory work experience in a CLIA 88 certified or accredited clinical or public health laboratory or for additional experience at the level of the Los Angeles County class of Public Health Microbiology Supervisor II.   Additional Information   EXAMINATION CONTENT:    Once we have determined that you meet our minimum requirements the examination process will consist of an evaluation of experience based on application information, desirable qualifications, and supplemental questionnaire information submitted at the time of filing  weighted 100%.     Applicants must meet the Minimum Requirements and achieve a passing score of 70% or higher on the examination (evaluation of experience) to be added to the Eligible Register (hiring list).    Passing this examination and being added to the Eligible Register does not guarantee an offer of employment.     SPECIAL INFORMATION      ELIGIBILITY INFORMATION:    The names of candidates receiving a passing score in the examination will be added to the Eligible Register in the order of their score group for a period of twelve (12) months following the date of eligibility.    NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.     Complete applications will be processed on an as received basis and promulgated to the Eligible Register accordingly.     VACANCY INFORMATION:    The Eligible Register resulting from this examination will be used to fill vacancies in the Department of Public Health as they occur.     AVAILABLE SHIFT:    Any shift, including evenings, nights, weekends and holidays.    APPLICATION AND FILING INFORMATION      How to Apply   Applications must be submitted  ONLINE ONLY . Applications submitted by U.S. Mail, Fax, or in person will not be accepted.      Plan to submit your online application well in advance of the 5:00 pm deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.    Apply online by clicking on the green  "Apply"  button located on this posting. You can also track the status of your application using this website.    Any required documents and/or additional information, if any, must be received with your application at the time of filing online or within fifteen (15) calendar days from application submission to HRExams@ph.lacounty.gov.    The acceptance of your application depends on whether you have  clearly shown that you meet the Minimum Requirements. Fill out your application and supplemental questionnaire completely  and correctly to receive full credit for any relevant education, training, and job experience you include. In the space provided for education, include the names and addresses of schools attended, dates attended, degree received, and degree major. For each job held, give the name and address of your employer, your job/position title, beginning and ending dates, number of hours worked per week, and detailed description of work and duties performed.  If the application and/or Supplemental Questionnaire is/are incomplete, the application will be REJECTED.     IMPORTANT NOTES:      Please note that  ALL  information supplied by applicants and included in the application materials is subject to  VERIFICATION   at any point during the examination and hiring process, including after an appointment has been made.    Applications may be rejected at any stage of the examination and selection process.     FALSIFICATION  of any information may result in  DISQUALIFICATION or RESCISSION OF APPOINTMENT  .    Utilizing  VERBIAGE  from Class Specification(s) and/or Selection Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet the requirements. In doing so your application will be dispositioned as  INCOMPLETE  and will not be accepted.    Comments such as  "SEE RESUME"  or  "SEE APPLICATION"  will not be considered a valid response; therefore, using such statements will also result in your application being rejected as  INCOMPLETE  .       ANTI-RACISM, DIVERSITY, AND INCLUSION (ARDI):    The County of Los Angeles recognizes and affirms that all people are created equal and are entitled to all rights afforded by the Constitution of the United States. The Department of Human Resources is committed to promoting Anti-racism, Diversity, and Inclusion efforts to address the in equalities and disparities amongst race. We support the ARDI Strategic Plan and its goals by improving equality, diversity, and inclusion in recruitment, selection, and employment practices.     FAIR CHANCE INITIATIVE:   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s). If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.     EQUAL EMPLOYMENT OPPORTUNITY:  It is the policy of the County of Los Angeles to provide equal employment opportunity for all qualified persons, regardless of race, religion, sex, national origin, age, sexual orientation, or disability or any other characteristic protected by State or Federal law. All positions are open to qualified men and women pursuant to the Americans with Disabilities Act of 1990 and the California Fair Employment and Housing Act. The County will follow all of its obligations under State and Federal laws regarding the provision of reasonable accommodations to applicants.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County. Check the website for updated information at https://lacountylibrary.org.    NO SHARING OF USER ID, E-MAIL AND PASSWORD:   All applicants must file their application online using their OWN user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.   California Relay Services Phone:  (800) 735-2922  ADA Coordinator Phone:  (323) 659-6546  Teletype Phone:  (800) 899-4099  Alternate Teletype Phone:  (800) 897-0077    Department Contact Name:  Exam Analyst     Exam Number:  PH5005E   Department Contact Phone:  (323) 659-6546  Department Contact E-mail:  HRExams@ph.lacounty.gov  For detailed information, please click  here   Closing Date/Time: Continuous
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            Announcement Number: 43374 Open to all qualified persons. Posted 08/01/2023 Recruiter:   VERONICA SANTOYO   Phone: (775)977-5651   Email: vsantoyo@doc.nv.gov Applications accepted until recruitment needs are satisfied    ** Qualified individuals are encouraged to apply immediately. Lists of eligible candidates will be established and hiring may occur early in the recruiting process. Recruitment will close without notice when a sufficient number of applications are received or a hiring decision has been made.  The Position   Laboratory Technicians perform standardized technical laboratory procedures requiring knowledge in the life and physical sciences.   Incumbents possess a degree of knowledge and proficiency sufficient to perform work independently with little or no additional training.   Nevada Department of Corrections is seeking a full-time Laboratory Technician I (Phlebotomist). This position is located at Lovelock Correctional Center in Lovelock, NV. Incumbent must have experience in phlebotomy, be familiar with medical laboratory tests and with methods of collecting and processing samples and specimens for medical laboratory testing. Experience working in a Correctional or institutional environment is preferred but not required. Duties will primarily include accessing Lab Corp orders in computer, blood draws, sending out to Lab Corp, ordering supplies and other duties as needed. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-10_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Graduation from high school or equivalent education and two years of laboratory experience performing various laboratory procedures; OR an equivalent combination of education and experience as described above. Special Requirements A pre-employment criminal history check and fingerprinting are required. Persons offered employment in this position will be required to pay for these items. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. Pursuant to NRS 652.080, this position requires a State of Nevada Laboratory Assistant/Office Laboratory License issued by the Division of Public and Behavioral Health. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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        Announcement Number: 43374 Open to all qualified persons. Posted 08/01/2023 Recruiter:   VERONICA SANTOYO   Phone: (775)977-5651   Email: vsantoyo@doc.nv.gov Applications accepted until recruitment needs are satisfied    ** Qualified individuals are encouraged to apply immediately. Lists of eligible candidates will be established and hiring may occur early in the recruiting process. Recruitment will close without notice when a sufficient number of applications are received or a hiring decision has been made.  The Position   Laboratory Technicians perform standardized technical laboratory procedures requiring knowledge in the life and physical sciences.   Incumbents possess a degree of knowledge and proficiency sufficient to perform work independently with little or no additional training.   Nevada Department of Corrections is seeking a full-time Laboratory Technician I (Phlebotomist). This position is located at Lovelock Correctional Center in Lovelock, NV. Incumbent must have experience in phlebotomy, be familiar with medical laboratory tests and with methods of collecting and processing samples and specimens for medical laboratory testing. Experience working in a Correctional or institutional environment is preferred but not required. Duties will primarily include accessing Lab Corp orders in computer, blood draws, sending out to Lab Corp, ordering supplies and other duties as needed. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-10_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Graduation from high school or equivalent education and two years of laboratory experience performing various laboratory procedures; OR an equivalent combination of education and experience as described above. Special Requirements A pre-employment criminal history check and fingerprinting are required. Persons offered employment in this position will be required to pay for these items. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. Pursuant to NRS 652.080, this position requires a State of Nevada Laboratory Assistant/Office Laboratory License issued by the Division of Public and Behavioral Health. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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                    1000 East Victoria Street, Carson, CA 90747, USA
                
                    

        
             Position Information    Temporary appointments may be cancelled or extended at any time. Successful candidates may be appointed from a few days up to one year depending on the assignment. For additional information regarding the Temporary Pool recruitments, please contact HR (310) 243-3771.   This is a Temporary and/or hourly intermittent appointment. No probationary period. No permanent status is granted.    Conditions of Employment     Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.   The person holding this position is considered a `mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.    Application Deadline & Salary Information     The salary range for this classification is $2,705 - $5,015 monthly.    Position Summary     Under the general supervision of the Student Health Center Medical and Nursing Staff and the Administrative supervision of the Chief of Medical Services, the Medical Assistant performs a wide variety of medical assisting tasks, including preparation of patients for examination and treatment, taking vital signs and charting them, administering vision and hearing tests, performing some clerical and housekeeping tasks in the health center, autoclaving equipment, preparing and giving injections and immunizations, if certified; drawing blood, if certified; processing laboratory specimens, assisting all SHC medical staff.    Qualifications     Experience: One year of increasingly responsible clinical aid experience in a medical setting performing duties such as those done by a Clinical Aid I, nurse aid, orderly, surgical technician, cast technician, physical therapy assistant, ward clerk, or laboratory assistant.   Successful completion of a recognized training course as a Nurse Aid or Medical Assistant may be substituted for the experience requirement.   Knowledge of: Working knowledge of aseptic techniques, uses and applications of medical equipment, instruments and supplies, In addition to those of the Clinical Assistant, possess working knowledge of daily clinic operations; aseptic techniques and requirements; uses, application, and proper operation of various medical supplies and equipment used in performing the duties described above; California laws and regulations pertaining to medical assistants.   General knowledge of anatomy and physiology appropriate to the duties assigned; understand the potential hazards or complications resulting from administering medications and how to initiate emergency procedures.   Knowledge of: medical assistance terminology and tasks, ability to read, write & chart in medical records as appropriate, ability to work cooperatively and effectively with patients and staff in a Student Health Center setting.   Ability to: Understand and carry out instructions and assignments; maintain patient confidentiality; establish and maintain effective and cooperative working relationships with staff; reassure and comfort patients; adhere to standards of aseptic and sterile techniques; adapt to changes in policy and procedures; learn and carry out light custodial duties; inventory and stock medical supplies; anticipate the procedures a primary care provider wishes to perform and handle equipment and instruments accordingly; response to students' questions by phone or in person in a friendly and sensitive manner; participate as a team member in carrying out the goals and objectives of the Student Health Center; work effectively with students, staff and faculty.   In addition to those of the Clinical Assistant, ability to demonstrate the proper techniques in administering medications in a variety of manners including intramuscular, intradermal, or subcutaneous methods and by inhalation; proper techniques in performing injections and phlebotomy; competency in performing assigned medical technical support services such as the standard tests and limited procedures described above.   Skill in: Performing necessary medical procedures; recording and compiling simple statistical information.   Education and Training:   High school diploma or equivalent or combination of education and experience which provides the required knowledge and abilities. While Medical Assistants are not certified, registered, or licensed in the State of California, the Medical Board of California requires that medical assistants complete specific types and hours of training to perform the duties outlined in their scope of practice. This training must be documented and a physician or other qualified teacher, as identified by the Medical Board of California, must certify in writing that the Medical Assistant has completed the training successfully. Specific requirements are as follows:   Certification(s):   1. Certification as a phlebotomist   2. Completion of a medical assistant training program   3. Current CPR and First Aid certification   4. Completion of training in giving injections (IM/SC/ID)   Preferred Qualifications:   Experience: Administering Electrocardiogram (EKG) studies.    Closing Statement    California State University, Dominguez Hills, is strongly committed to achieving excellence through a diverse workforce.   California State University Dominguez Hills is an Affirmative Action/Equal Opportunity Employer. We consider qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, or protected veteran status. For more information or definition of these terms, please visit:    https://www.dol.gov/ofccp/regs/compliance/posters/pdf/eeopost.pdf     https://www.dol.gov/ofccp/regs/compliance/posters/pdf/OFCCP_EEO_Supplement_Final_JRF_QA_508c.pdf    Individuals with disabilities requesting accommodations under the Americans with Disabilities Act (ADA) may call the Human Resources Office at (310) 243-3771.   Clery Act crime statistics for CSUDH are available at https://www.csudh.edu/dhpd/clery/crime-stats/ , or by calling University Police at (310) 243-3639. Upon appointment, all candidates must furnish proof of eligibility to work in the U.S.   The California State University is Smoke and Tobacco Free. Smoking, Vaping and other Tobacco use are Not Permitted anywhere on University property. Education Code 42356, CCR Title 5, Article 9  Advertised: Mar 05 2020 Pacific Standard Time  Applications close:  Closing Date/Time:
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         Position Information    Temporary appointments may be cancelled or extended at any time. Successful candidates may be appointed from a few days up to one year depending on the assignment. For additional information regarding the Temporary Pool recruitments, please contact HR (310) 243-3771.   This is a Temporary and/or hourly intermittent appointment. No probationary period. No permanent status is granted.    Conditions of Employment     Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.   The person holding this position is considered a `mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.    Application Deadline & Salary Information     The salary range for this classification is $2,705 - $5,015 monthly.    Position Summary     Under the general supervision of the Student Health Center Medical and Nursing Staff and the Administrative supervision of the Chief of Medical Services, the Medical Assistant performs a wide variety of medical assisting tasks, including preparation of patients for examination and treatment, taking vital signs and charting them, administering vision and hearing tests, performing some clerical and housekeeping tasks in the health center, autoclaving equipment, preparing and giving injections and immunizations, if certified; drawing blood, if certified; processing laboratory specimens, assisting all SHC medical staff.    Qualifications     Experience: One year of increasingly responsible clinical aid experience in a medical setting performing duties such as those done by a Clinical Aid I, nurse aid, orderly, surgical technician, cast technician, physical therapy assistant, ward clerk, or laboratory assistant.   Successful completion of a recognized training course as a Nurse Aid or Medical Assistant may be substituted for the experience requirement.   Knowledge of: Working knowledge of aseptic techniques, uses and applications of medical equipment, instruments and supplies, In addition to those of the Clinical Assistant, possess working knowledge of daily clinic operations; aseptic techniques and requirements; uses, application, and proper operation of various medical supplies and equipment used in performing the duties described above; California laws and regulations pertaining to medical assistants.   General knowledge of anatomy and physiology appropriate to the duties assigned; understand the potential hazards or complications resulting from administering medications and how to initiate emergency procedures.   Knowledge of: medical assistance terminology and tasks, ability to read, write & chart in medical records as appropriate, ability to work cooperatively and effectively with patients and staff in a Student Health Center setting.   Ability to: Understand and carry out instructions and assignments; maintain patient confidentiality; establish and maintain effective and cooperative working relationships with staff; reassure and comfort patients; adhere to standards of aseptic and sterile techniques; adapt to changes in policy and procedures; learn and carry out light custodial duties; inventory and stock medical supplies; anticipate the procedures a primary care provider wishes to perform and handle equipment and instruments accordingly; response to students' questions by phone or in person in a friendly and sensitive manner; participate as a team member in carrying out the goals and objectives of the Student Health Center; work effectively with students, staff and faculty.   In addition to those of the Clinical Assistant, ability to demonstrate the proper techniques in administering medications in a variety of manners including intramuscular, intradermal, or subcutaneous methods and by inhalation; proper techniques in performing injections and phlebotomy; competency in performing assigned medical technical support services such as the standard tests and limited procedures described above.   Skill in: Performing necessary medical procedures; recording and compiling simple statistical information.   Education and Training:   High school diploma or equivalent or combination of education and experience which provides the required knowledge and abilities. While Medical Assistants are not certified, registered, or licensed in the State of California, the Medical Board of California requires that medical assistants complete specific types and hours of training to perform the duties outlined in their scope of practice. This training must be documented and a physician or other qualified teacher, as identified by the Medical Board of California, must certify in writing that the Medical Assistant has completed the training successfully. Specific requirements are as follows:   Certification(s):   1. Certification as a phlebotomist   2. Completion of a medical assistant training program   3. Current CPR and First Aid certification   4. Completion of training in giving injections (IM/SC/ID)   Preferred Qualifications:   Experience: Administering Electrocardiogram (EKG) studies.    Closing Statement    California State University, Dominguez Hills, is strongly committed to achieving excellence through a diverse workforce.   California State University Dominguez Hills is an Affirmative Action/Equal Opportunity Employer. We consider qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, or protected veteran status. For more information or definition of these terms, please visit:    https://www.dol.gov/ofccp/regs/compliance/posters/pdf/eeopost.pdf     https://www.dol.gov/ofccp/regs/compliance/posters/pdf/OFCCP_EEO_Supplement_Final_JRF_QA_508c.pdf    Individuals with disabilities requesting accommodations under the Americans with Disabilities Act (ADA) may call the Human Resources Office at (310) 243-3771.   Clery Act crime statistics for CSUDH are available at https://www.csudh.edu/dhpd/clery/crime-stats/ , or by calling University Police at (310) 243-3639. Upon appointment, all candidates must furnish proof of eligibility to work in the U.S.   The California State University is Smoke and Tobacco Free. Smoking, Vaping and other Tobacco use are Not Permitted anywhere on University property. Education Code 42356, CCR Title 5, Article 9  Advertised: Mar 05 2020 Pacific Standard Time  Applications close:  Closing Date/Time:
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                    Various locations in Minneapolis, Minnesota, United States
                
                    

        
            Position Description  Join our School Based Clinic Team and improve the lives of adolescents. We are looking for an experienced pediatric, family nurse practitioner or physician assistant to help in our School Based Clinics. This role is in a Minneapolis high school clinic and the scheduled hours are Monday to Fridays. No weekends, holidays or on call schedule.   The Nurse Practitioner/Physician Assistant (NP/PA) provides clinical services and overall coordination of clinic operations at individual clinic sites for the School Based Clinic (SBC) Program. The position is responsible for providing primary medical care to adolescents, within the scope of the MN Nurse Practice Act and MN Board of Nursing regulations or medical practice board and physician delegation agreement. The NP/PA provider consults with the medical director and refers clients as needed for further assessment or care.   For over 40 years, the Minneapolis Health department has continued to pride itself in operating in a multi-disciplinary clinics in 8 Minneapolis High schools to improve and promote the health and well-being of adolescents.  This position collaborates with a multi-disciplinary team of other professionals (mental health, health educator, dietician, MA, MD) who all contribute to restoring, maintaining and promoting the health and wellbeing of our adolescent population.   There is one full-time exempt vacancy in the Minneapolis Health Department. This position reports to the Manager of School Health Services for the School Based Clinic program, with medical supervision provided by the program's Medical Director.   SBC is a current National Health Service Corp (NHSC) site which qualified candidates are eligible for loan repayment for the SBC employment.    Work Location -  This position currently works on-site only.  Job Duties and Responsibilities  Provision of Clinical Services   The provider is responsible for assessing physical status of SBC clients by taking and evaluating health histories, performing complete and partial physical exams, assessing acute illnesses or injuries; assessing current or potential chronic diseases; ordering laboratory testing, evaluation results and recommending treatment; and reviewing and administering immunizations.  The provider is responsible for the appropriate diagnosis, treatment, counseling, and follow-up of clients based on their assessment.  Document the health history and medical care provided in electronic health record (EHR). Treat illness and other abnormal clinical findings according to best practices and protocols established in collaboration with the medical director.  Write prescriptions and dispensing over the counter and stock medications from the clinic according to clinic guidelines.  Refer clients for further evaluation/treatment to primary care provider or to other health care provider  Counsel clients and families regarding their health status, and provide necessary support, client education, and referrals when appropriate.  Review client electronic health record documentation and billing encounter forms for accuracy; provide direction on scheduling client visits, health screenings, chart management, lab testing and follow-up.  Promote employee and client safety.   Clinic Coordination   Oversee general operations of the clinic and facilitate clinic team meetings for the purpose of coordinating care and projects within the clinic.  Ensure that confidentiality of client private information is maintained per SBC HIPAA policies and procedures.  Participate in client case management and projects within the school.  Delegate and ensure the ordering of supplies & medications, the ordering and tracking of; vaccines, and proper maintenance of laboratory and clinical equipment.  Take responsibility for SBC quality and outcome achievements by participating in projects related to continuous quality improving of SBC services  Assist with consultation and in-service education for other staff in SBC and Minneapolis Public School and respond to school and public requests for teaching materials and education on a variety of health issues.   Participate in Public Health Emergency Preparedness planning, training and response as needed and assigned playing a key role in the operations response to emergencies, giving injections, dispensing medications, providing first aid and doing health assessments.    Working Conditions:  Medical clinic setting.  Required Qualifications   Minimum Qualifications:   Master's degree from Nurse Practitioner or Physician Assistant program, public health, nursing, or a related field.   A   Nurse Practitioner  must be a Registered Nurse licensed for Advanced Practice Registered Nurse (APRN) in the State of Minnesota and be a graduate of an accredited Nurse Practitioner program in Pediatrics or Family Practice who can provide comprehensive adolescence healthcare. Must also have Nurse Practitioner certification through the appropriate certifying board for the specialty represented, AND prescription writing privileges.   A   Ph y sician Assistant  must be currently licensed with the Minnesota Board of Medical Practice and certified by the National Commission on Certification of Physician Assistants.    Minimum Experience:   Five years of experience providing direct health care, which includes work in adolescent health, maternal, reproductive health, or pediatrics, and have worked as a Nurse Practitioner or a Physician Assistant for one year within those five years of direct health care experience.     Licenses/Certifications:    Valid CPR Certificate within 6 months of hire  For Nurse Practitioner -  Licensed Registered Nurse for Advanced Practice Registered Nurse (APRN) Nurse Practitioner Certificate with prescription writing privileges in the State of Minnesota or the proven ability to be licensed in the state of Minnesota by the start of employment.    For Physician Assistant -   Licensed with the Minnesota Board of Medical Practice in the state of Minnesota by the start of employment and certified by the National Commission on Certification of Physician Assistants.      Equivalency:  An equivalent combination of education and experience may be considered.    Cultural Competency:  Ability to relate and work effectively with people from diverse cultural, economic and ethnic backgrounds.    Language:  Bilingual skills in Spanish, Somali, Oromo, or Hmong is desirable.   An up to date resume is a strongly encouraged attachment at the time of application.     Selection Process:  The selection process will consist of one or more of the following steps: a rating of relevant education and experience and/or an oral examination (100%). It is important that your application show all the relevant education and experience you possess. This information will be used to determine which candidates will proceed in the selection process. A submitted application is also used to verify the answers to any supplemental questions. Only those candidates who attain a passing score (70%) on each step in the selection process will be placed on the eligible list. The City of Minneapolis Human Resources Department reserves the right to limit the number in any phase of the selection process.   Interview Selection:  The hiring authority reserves the right to determine the maximum number of candidates to interview from the established eligible list. If the hiring authority decides to interview other than by exam score order, they may select additional people to interview based on a candidate’s education or experience related to the field, work history, or skills uniquely related to the operational needs of the position.    Background Check:  The City has determined that a criminal background check and/or qualifications check may be necessary for certain positions with this job title. Applicants may be required to sign an informed consent form allowing the City to obtain their criminal history and/or verify their qualifications in connection with the position sought. Applicants who do not sign the informed consent form will not be further considered for the position.    Drug and Alcohol Testing:  All job applicants must pass a pre-employment drug and alcohol test once a conditional offer of employment has been made. Applicants will be required to sign a notification and consent form prior to undergoing drug and alcohol testing. Applicants who do not consent to undergo drug and alcohol testing will not be required to do so and the City will withdraw the conditional job offer, resulting in the job applicant no longer being considered for the position.    Union Representation:  This position is represented by a collective bargaining agreement between the City of Minneapolis and the Minneapolis Public Employees Association (MPEA). For more information on the terms and conditions of this agreement please visit: Professional Employees - City of Minneapolis (minneapolismn.gov)     Eligible List Statement:  The names of applicants who meet minimum qualification and who pass the screening process shall be placed on the eligible list for employment consideration. This list will be certified to the hiring manager who may use the list to fill a vacancy of the same job title. This eligible list will expire two months after it has been established.  Knowledge, Skills and Abilities    Strong knowledge in adolescent health, current treatments and best practices, emotional development, nutrition, growth and development, gynecology and reproductive health, , injury assessment, acute and chronic disease management.   Strong knowledge of health issues related to youth.  Significant clinical experience in conducting physical examinations, evaluating information from exams, laboratory tests and client histories to identify deviations from normal and following best practices for treatment.   Ability to counsel parents and clients on health care issues. Ability to teach clients in a one-on-one situation and in group settings with regard to various adolescent health issues.   Ability to establish rapport and establish effective communications with adolescent clients.  Demonstrated ability to work with diverse and special needs populations.  Ability to work in a collaborative environment with multiple agencies and providers.   Continuing education to maintain Licensure and CPR Certification      Benefits Summary  Our employees enjoy competitive salaries and generous benefits. We pride ourselves on a comprehensive benefits program that supports employees' health and financial well-being. Programs, resources, and benefit eligibility varies based on position, average hours worked, location and length of service. For detailed benefits information, pleasevisit the benefits page .   New12 weeks of paid parental leave  City employees are eligible for up to 12 weeks of paid parental leave in the event of a birth or placement for adoption of a child.   Insurance   Health insurance  Eligibility for benefits begins the first of the month following employment date. The City of Minneapolis offers eligible employees one plan design with a choice of six provider networks, allowing you to select the best option for you. Available plans include Medica Choice Passport, Medica Elect, VantagePlus with Medica, Park Nicollet and HealthPartners Medical Group First with Medica, Ridgeview Community Network powered by Medica, and Clear Value with Medica.   Dental insurance  The City of Minneapolis offers dental insurance through Delta Dental of Minnesota and pays 100% of the monthly premium for eligible employees.   Benefits   Paid time off  Our generous leave package includes vacation, holidays and paid sick leave, which gives employees the opportunity to enhance their quality of life outside work. Amounts and accrual rates are based on years of experience and collective bargaining agreements .   Retirement  City employees earn a pension and may choose to participate in additional retirement savings programs.    Pension: The City of Minneapolis participates in the Public Employees Retirement Association (PERA). Employees and the City both contribute a percentage of your pay to fund future benefits.    Deferred compensation : Employees may choose to participate in pre-tax or after-tax savings plans through the Minnesota State Retirement System (MSRS).   Transportation  Eligible City employees may choose to participate in the following transportation programs:    Metropass: The Metropass program allows eligible employees to enroll in a pass for unlimited bus or light rail rides at a discounted price.    Parking or Van Pool:  The City of Minneapolis Transportation Benefits Plan gives you options to pay certain commuting costs, such as qualified parking and van pool expenses, with pre-tax dollars.    Learning and development  To engage and develop employees, the City of Minneapolis offers classes in leadership, cultural agility, change management and more. Additionally, educational discounts at Augsburg University, Hamline University, St. Catherine’s, and St. Mary's University of Minnesota are available to City employees.   Other perks  Employees can also take advantage of optional life insurance, flexible spending accounts, the Employee Assistance Program , health club discounts and more.  Closing Date/Time: 4/15/2024 11:59 PM Central
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        Position Description  Join our School Based Clinic Team and improve the lives of adolescents. We are looking for an experienced pediatric, family nurse practitioner or physician assistant to help in our School Based Clinics. This role is in a Minneapolis high school clinic and the scheduled hours are Monday to Fridays. No weekends, holidays or on call schedule.   The Nurse Practitioner/Physician Assistant (NP/PA) provides clinical services and overall coordination of clinic operations at individual clinic sites for the School Based Clinic (SBC) Program. The position is responsible for providing primary medical care to adolescents, within the scope of the MN Nurse Practice Act and MN Board of Nursing regulations or medical practice board and physician delegation agreement. The NP/PA provider consults with the medical director and refers clients as needed for further assessment or care.   For over 40 years, the Minneapolis Health department has continued to pride itself in operating in a multi-disciplinary clinics in 8 Minneapolis High schools to improve and promote the health and well-being of adolescents.  This position collaborates with a multi-disciplinary team of other professionals (mental health, health educator, dietician, MA, MD) who all contribute to restoring, maintaining and promoting the health and wellbeing of our adolescent population.   There is one full-time exempt vacancy in the Minneapolis Health Department. This position reports to the Manager of School Health Services for the School Based Clinic program, with medical supervision provided by the program's Medical Director.   SBC is a current National Health Service Corp (NHSC) site which qualified candidates are eligible for loan repayment for the SBC employment.    Work Location -  This position currently works on-site only.  Job Duties and Responsibilities  Provision of Clinical Services   The provider is responsible for assessing physical status of SBC clients by taking and evaluating health histories, performing complete and partial physical exams, assessing acute illnesses or injuries; assessing current or potential chronic diseases; ordering laboratory testing, evaluation results and recommending treatment; and reviewing and administering immunizations.  The provider is responsible for the appropriate diagnosis, treatment, counseling, and follow-up of clients based on their assessment.  Document the health history and medical care provided in electronic health record (EHR). Treat illness and other abnormal clinical findings according to best practices and protocols established in collaboration with the medical director.  Write prescriptions and dispensing over the counter and stock medications from the clinic according to clinic guidelines.  Refer clients for further evaluation/treatment to primary care provider or to other health care provider  Counsel clients and families regarding their health status, and provide necessary support, client education, and referrals when appropriate.  Review client electronic health record documentation and billing encounter forms for accuracy; provide direction on scheduling client visits, health screenings, chart management, lab testing and follow-up.  Promote employee and client safety.   Clinic Coordination   Oversee general operations of the clinic and facilitate clinic team meetings for the purpose of coordinating care and projects within the clinic.  Ensure that confidentiality of client private information is maintained per SBC HIPAA policies and procedures.  Participate in client case management and projects within the school.  Delegate and ensure the ordering of supplies & medications, the ordering and tracking of; vaccines, and proper maintenance of laboratory and clinical equipment.  Take responsibility for SBC quality and outcome achievements by participating in projects related to continuous quality improving of SBC services  Assist with consultation and in-service education for other staff in SBC and Minneapolis Public School and respond to school and public requests for teaching materials and education on a variety of health issues.   Participate in Public Health Emergency Preparedness planning, training and response as needed and assigned playing a key role in the operations response to emergencies, giving injections, dispensing medications, providing first aid and doing health assessments.    Working Conditions:  Medical clinic setting.  Required Qualifications   Minimum Qualifications:   Master's degree from Nurse Practitioner or Physician Assistant program, public health, nursing, or a related field.   A   Nurse Practitioner  must be a Registered Nurse licensed for Advanced Practice Registered Nurse (APRN) in the State of Minnesota and be a graduate of an accredited Nurse Practitioner program in Pediatrics or Family Practice who can provide comprehensive adolescence healthcare. Must also have Nurse Practitioner certification through the appropriate certifying board for the specialty represented, AND prescription writing privileges.   A   Ph y sician Assistant  must be currently licensed with the Minnesota Board of Medical Practice and certified by the National Commission on Certification of Physician Assistants.    Minimum Experience:   Five years of experience providing direct health care, which includes work in adolescent health, maternal, reproductive health, or pediatrics, and have worked as a Nurse Practitioner or a Physician Assistant for one year within those five years of direct health care experience.     Licenses/Certifications:    Valid CPR Certificate within 6 months of hire  For Nurse Practitioner -  Licensed Registered Nurse for Advanced Practice Registered Nurse (APRN) Nurse Practitioner Certificate with prescription writing privileges in the State of Minnesota or the proven ability to be licensed in the state of Minnesota by the start of employment.    For Physician Assistant -   Licensed with the Minnesota Board of Medical Practice in the state of Minnesota by the start of employment and certified by the National Commission on Certification of Physician Assistants.      Equivalency:  An equivalent combination of education and experience may be considered.    Cultural Competency:  Ability to relate and work effectively with people from diverse cultural, economic and ethnic backgrounds.    Language:  Bilingual skills in Spanish, Somali, Oromo, or Hmong is desirable.   An up to date resume is a strongly encouraged attachment at the time of application.     Selection Process:  The selection process will consist of one or more of the following steps: a rating of relevant education and experience and/or an oral examination (100%). It is important that your application show all the relevant education and experience you possess. This information will be used to determine which candidates will proceed in the selection process. A submitted application is also used to verify the answers to any supplemental questions. Only those candidates who attain a passing score (70%) on each step in the selection process will be placed on the eligible list. The City of Minneapolis Human Resources Department reserves the right to limit the number in any phase of the selection process.   Interview Selection:  The hiring authority reserves the right to determine the maximum number of candidates to interview from the established eligible list. If the hiring authority decides to interview other than by exam score order, they may select additional people to interview based on a candidate’s education or experience related to the field, work history, or skills uniquely related to the operational needs of the position.    Background Check:  The City has determined that a criminal background check and/or qualifications check may be necessary for certain positions with this job title. Applicants may be required to sign an informed consent form allowing the City to obtain their criminal history and/or verify their qualifications in connection with the position sought. Applicants who do not sign the informed consent form will not be further considered for the position.    Drug and Alcohol Testing:  All job applicants must pass a pre-employment drug and alcohol test once a conditional offer of employment has been made. Applicants will be required to sign a notification and consent form prior to undergoing drug and alcohol testing. Applicants who do not consent to undergo drug and alcohol testing will not be required to do so and the City will withdraw the conditional job offer, resulting in the job applicant no longer being considered for the position.    Union Representation:  This position is represented by a collective bargaining agreement between the City of Minneapolis and the Minneapolis Public Employees Association (MPEA). For more information on the terms and conditions of this agreement please visit: Professional Employees - City of Minneapolis (minneapolismn.gov)     Eligible List Statement:  The names of applicants who meet minimum qualification and who pass the screening process shall be placed on the eligible list for employment consideration. This list will be certified to the hiring manager who may use the list to fill a vacancy of the same job title. This eligible list will expire two months after it has been established.  Knowledge, Skills and Abilities    Strong knowledge in adolescent health, current treatments and best practices, emotional development, nutrition, growth and development, gynecology and reproductive health, , injury assessment, acute and chronic disease management.   Strong knowledge of health issues related to youth.  Significant clinical experience in conducting physical examinations, evaluating information from exams, laboratory tests and client histories to identify deviations from normal and following best practices for treatment.   Ability to counsel parents and clients on health care issues. Ability to teach clients in a one-on-one situation and in group settings with regard to various adolescent health issues.   Ability to establish rapport and establish effective communications with adolescent clients.  Demonstrated ability to work with diverse and special needs populations.  Ability to work in a collaborative environment with multiple agencies and providers.   Continuing education to maintain Licensure and CPR Certification      Benefits Summary  Our employees enjoy competitive salaries and generous benefits. We pride ourselves on a comprehensive benefits program that supports employees' health and financial well-being. Programs, resources, and benefit eligibility varies based on position, average hours worked, location and length of service. For detailed benefits information, pleasevisit the benefits page .   New12 weeks of paid parental leave  City employees are eligible for up to 12 weeks of paid parental leave in the event of a birth or placement for adoption of a child.   Insurance   Health insurance  Eligibility for benefits begins the first of the month following employment date. The City of Minneapolis offers eligible employees one plan design with a choice of six provider networks, allowing you to select the best option for you. Available plans include Medica Choice Passport, Medica Elect, VantagePlus with Medica, Park Nicollet and HealthPartners Medical Group First with Medica, Ridgeview Community Network powered by Medica, and Clear Value with Medica.   Dental insurance  The City of Minneapolis offers dental insurance through Delta Dental of Minnesota and pays 100% of the monthly premium for eligible employees.   Benefits   Paid time off  Our generous leave package includes vacation, holidays and paid sick leave, which gives employees the opportunity to enhance their quality of life outside work. Amounts and accrual rates are based on years of experience and collective bargaining agreements .   Retirement  City employees earn a pension and may choose to participate in additional retirement savings programs.    Pension: The City of Minneapolis participates in the Public Employees Retirement Association (PERA). Employees and the City both contribute a percentage of your pay to fund future benefits.    Deferred compensation : Employees may choose to participate in pre-tax or after-tax savings plans through the Minnesota State Retirement System (MSRS).   Transportation  Eligible City employees may choose to participate in the following transportation programs:    Metropass: The Metropass program allows eligible employees to enroll in a pass for unlimited bus or light rail rides at a discounted price.    Parking or Van Pool:  The City of Minneapolis Transportation Benefits Plan gives you options to pay certain commuting costs, such as qualified parking and van pool expenses, with pre-tax dollars.    Learning and development  To engage and develop employees, the City of Minneapolis offers classes in leadership, cultural agility, change management and more. Additionally, educational discounts at Augsburg University, Hamline University, St. Catherine’s, and St. Mary's University of Minnesota are available to City employees.   Other perks  Employees can also take advantage of optional life insurance, flexible spending accounts, the Employee Assistance Program , health club discounts and more.  Closing Date/Time: 4/15/2024 11:59 PM Central
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             Job Summary:    Under the supervision of a Physician and the general supervision of the Executive Director, the Physician Assistant provides a wide range of primary health care services within their established scope of practice to provide a wide range of primary health care services, such as conducting physical examinations, assessing, diagnosing, treating and managing illnesses and injuries, ordering tests and interpreting the results, counseling patients on preventive care, and preventive and health maintenance services.  Major duties and responsibilities:    Primary Healthcare Services    • Performs complete physical examinations, including obtaining detailed medical histories, using applicable clinical techniques and diagnostic tools   • Diagnose common acute and chronic illnesses and injuries and develop treatment plans based upon an evaluation of a patient’s medical history, physical examination, and test results   • Assessment, diagnosis, treatment, and preventative counseling and education regarding reproductive health needs for all genders, including but not limited to STIs, contraception, and pregnancy; provides medication abortion service   • Interpretation of patient's medical history, physical exam, and diagnostic tests, and recognition between normal, normal variance, and abnormal findings. Follow up on all abnormal findings either by intervention, counseling, or referral on or off campus   • Assessment of psychosocial issues, providing counseling within scope of practice, and making referrals as necessary   • Administers first aid and urgent care and assists in contacting paramedics and emergency transport through the campus system when necessary   • Orders, interpret, and evaluate common laboratory and other standard diagnostic tests and procedures; may perform CLIA-waived testing   • Establishes and documents the health care treatment plans and prognoses for patients treated, including referrals to specialists   • Maintains records, progress notes, and provisions for continuity of care for each case that are sufficiently complete for any physician and peer review group to evaluate the effectiveness of the plan   • Prescribes medication to patients   • Instruct and counsels patients regarding medical problems, use of medications, and compliance with prescribed therapeutic regimens, family planning, emotional problems, preventive health care, and health maintenance   • Performs procedures and minor surgeries such as injections, immunizations, skin biopsies, suturing and wound care, minor orthopedic procedures, and incisions and draining   • Performs therapeutic procedures in response to life threatening situations according to protocols   • Collaborates and consults with physicians and other health care team professionals on more complicated health problems and referrals   • Maintains compliance with established university policies, procedures, and protocols for quality assurance and infection control   • Keeps current with developments in Physician Assistant and medical fields applicable to the population served within the SHC  • Engages in professional development activities and required continuing education activities; maintains license and DEA number for prescribing controlled substances; contributes to accreditation efforts; completes all department and university required trainings as assigned; performs other classification-related duties supporting the SHC operations.   Minimum Qualifications: Required Education and Experience      Academic degree or certificate from an approved college or university-based physician assistant medical training program or equivalent combination of education and experience which provides the required knowledge and abilities.   Possess and maintain a valid license to practice as a Physician Assistant in the State of California. Licensing by the Medical Board of California requires passing the Physician Assistant National Certifying Examination (PANCE).   Possess and maintain a valid California transmitting number. Possess and maintain a valid DEA number and certificate to transmit specific controlled substances.   Valid CA Driver’s License.       Required Qualifications      Thorough knowledge of medical theories, practices and protocols relative to the scope of practice; thorough knowledge of subject areas such as growth and development, pathophysiology, psychosocial assessment, pharmacology, nutrition, disease management, and the principles of health maintenance; applicable state and federal laws and regulations pertaining to practice as a Physician Assistant; and if assigned lead work direction, general knowledge of effective supervisory principles and practices.   Possess the abilities and clinical competence required to work as a licensed Physician Assistant including, but not limited to, the ability to work independently in assigned areas of practice established by the supervising physician; demonstrate clinical competence in eliciting patient histories, conducting examinations, diagnosing and treating acute and chronic illnesses and injuries, assessing patient needs, and making appropriate referrals; use clinical techniques and diagnostic tools; interpret laboratory and other test results; keep current with developments in the medical field pertinent to the incumbent’s scope of practice; establish and maintain effective working relationships with other health center staff; be sensitive to and communicate effectively with diverse patients; and, if assigned, provide lead work direction to specified health center support staff.       Preferred Qualifications      Current cardiopulmonary resuscitation and automated external defibrillator (CPR/AED) certification as appropriate for the assigned duties.   Strong interpersonal skills to establish and maintain effective working relationships with internal and external contacts.   Commitment to preventative care, a holistic patient care model, and working in a fully integrated clinic.   Excellent communication and collaboration skills.   Commitment to providing the highest standard of treatment to a diverse campus community.   Experience working with college students in a higher education setting or with adolescent or young adult age groups.   Excellent communication and collaboration skills.       Compensation and Benefits:    Anticipated Hiring Range: $6,088 - $11,748 per month   Classification Salary Range: $6,088 - $11,748 per month   The salary offered will take into account internal equity and experience among other factors.   The CSU system provides a comprehensive benefit package that includes medical, dental and vision plans, membership in the California Public Employees Retirement System (CalPERS), sick and vacation time, and 15 paid holidays a year. Eligible employees are also able to participate in the fee waiver education program. A summary of benefit information can be found here .   Position Information:    Work status: Full-time/Exempt/Probationary   Academic year schedule: Monday through Friday (8:00 am - 5:00 pm), some evenings/weekends.   Summer schedule: Monday through Thursday (7:00 am - 5:30 pm), some evenings/weekends.   The application first review dates is February 5, 2024.   As of January 1, 2022, the CSU Out-of-State Employment Policy prohibits the hiring of employees to perform CSU-related work outside the state of California.   California State University, San Bernardino in not a sponsoring agency for staff or management positions (i.e. H1-B Visas).   Conditions of Employment      Background Check     Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.   Drivers License Check     Possession of a valid Driver's License is required. Employees in this position will be enrolled in the Department of Motor Vehicles (DMV) Government Employer Pull Notice Program which confirms possession of a valid driver's license and reflects driving record.   Mandated Reporter     The person holding this position is considered a `mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   I-9    CSUSB hires only individuals lawfully authorized to work in the United States. In compliance with federal law, all persons hired will be required to verify identity and eligibility to work in the United States and to complete the required employment eligibility verification form upon hire. See Form I-9 Acceptable Documents at https://www.uscis.gov/i-9-central/form-i-9-acceptable-documents .   Statement of Commitment to Diversity    In our commitment to the furthering of knowledge and fulfilling our educational mission, California State University, San Bernardino seeks a campus climate that welcomes, celebrates, and promotes respect for the entire variety of human experience. We welcome people from all backgrounds, and we seek to include knowledge and values from many cultures in the curriculum and extra-curricular life of the campus community. We will create, promote, and maintain activities and programs that further our understanding of individual and group diversity. We will also develop and communicate policies and promote values that discourage intolerance and discrimination.   California State University, San Bernardino is proud to be an Affirmative Action/Equal Opportunity Employer. We recruit, hire, train, and administer all personnel actions without regard to race, ethnicity, religion, color, caste, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, socioeconomic status, genetic information, medical condition, disability, marital status, protected military or veteran status, or any other status protected by applicable law. This position adheres to CSU policies against Sex Discrimination, Sexual Harassment, and Sexual Violence, including Domestic Violence, Dating Violence, and Stalking. This requires completion of Sexual Violence Prevention Training within 6 months of assuming employment and on a two-year basis thereafter. (Executive Order 1096) For more information about Diversity & Inclusion at CSUSB, please visit https://www.csusb.edu/human-resources/diversity-inclusion    Closing Statement:     Reasonable Accommodation    We provide reasonable accommodations to applicants and employees with disabilities. Applicants with questions about access or requiring a reasonable accommodation for any part of the application or hiring process should contact CSUSB Benefits at Benefits@csusb.edu    Smoking    CSUSB is a smoke and tobacco-free campus. See policy at https://calstate.policystat.com/policy/6591951/latest/ .   Clery Act    In compliance with state and federal crime awareness and campus security legislation, including The Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act, California Education Code section 67380, and the Higher Education Opportunity Act (HEOA), the Cal State San Bernardino Annual Security and Fire Safety Report is available at: https://www.csusb.edu/clery-act   Advertised: Jan 22 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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         Job Summary:    Under the supervision of a Physician and the general supervision of the Executive Director, the Physician Assistant provides a wide range of primary health care services within their established scope of practice to provide a wide range of primary health care services, such as conducting physical examinations, assessing, diagnosing, treating and managing illnesses and injuries, ordering tests and interpreting the results, counseling patients on preventive care, and preventive and health maintenance services.  Major duties and responsibilities:    Primary Healthcare Services    • Performs complete physical examinations, including obtaining detailed medical histories, using applicable clinical techniques and diagnostic tools   • Diagnose common acute and chronic illnesses and injuries and develop treatment plans based upon an evaluation of a patient’s medical history, physical examination, and test results   • Assessment, diagnosis, treatment, and preventative counseling and education regarding reproductive health needs for all genders, including but not limited to STIs, contraception, and pregnancy; provides medication abortion service   • Interpretation of patient's medical history, physical exam, and diagnostic tests, and recognition between normal, normal variance, and abnormal findings. Follow up on all abnormal findings either by intervention, counseling, or referral on or off campus   • Assessment of psychosocial issues, providing counseling within scope of practice, and making referrals as necessary   • Administers first aid and urgent care and assists in contacting paramedics and emergency transport through the campus system when necessary   • Orders, interpret, and evaluate common laboratory and other standard diagnostic tests and procedures; may perform CLIA-waived testing   • Establishes and documents the health care treatment plans and prognoses for patients treated, including referrals to specialists   • Maintains records, progress notes, and provisions for continuity of care for each case that are sufficiently complete for any physician and peer review group to evaluate the effectiveness of the plan   • Prescribes medication to patients   • Instruct and counsels patients regarding medical problems, use of medications, and compliance with prescribed therapeutic regimens, family planning, emotional problems, preventive health care, and health maintenance   • Performs procedures and minor surgeries such as injections, immunizations, skin biopsies, suturing and wound care, minor orthopedic procedures, and incisions and draining   • Performs therapeutic procedures in response to life threatening situations according to protocols   • Collaborates and consults with physicians and other health care team professionals on more complicated health problems and referrals   • Maintains compliance with established university policies, procedures, and protocols for quality assurance and infection control   • Keeps current with developments in Physician Assistant and medical fields applicable to the population served within the SHC  • Engages in professional development activities and required continuing education activities; maintains license and DEA number for prescribing controlled substances; contributes to accreditation efforts; completes all department and university required trainings as assigned; performs other classification-related duties supporting the SHC operations.   Minimum Qualifications: Required Education and Experience      Academic degree or certificate from an approved college or university-based physician assistant medical training program or equivalent combination of education and experience which provides the required knowledge and abilities.   Possess and maintain a valid license to practice as a Physician Assistant in the State of California. Licensing by the Medical Board of California requires passing the Physician Assistant National Certifying Examination (PANCE).   Possess and maintain a valid California transmitting number. Possess and maintain a valid DEA number and certificate to transmit specific controlled substances.   Valid CA Driver’s License.       Required Qualifications      Thorough knowledge of medical theories, practices and protocols relative to the scope of practice; thorough knowledge of subject areas such as growth and development, pathophysiology, psychosocial assessment, pharmacology, nutrition, disease management, and the principles of health maintenance; applicable state and federal laws and regulations pertaining to practice as a Physician Assistant; and if assigned lead work direction, general knowledge of effective supervisory principles and practices.   Possess the abilities and clinical competence required to work as a licensed Physician Assistant including, but not limited to, the ability to work independently in assigned areas of practice established by the supervising physician; demonstrate clinical competence in eliciting patient histories, conducting examinations, diagnosing and treating acute and chronic illnesses and injuries, assessing patient needs, and making appropriate referrals; use clinical techniques and diagnostic tools; interpret laboratory and other test results; keep current with developments in the medical field pertinent to the incumbent’s scope of practice; establish and maintain effective working relationships with other health center staff; be sensitive to and communicate effectively with diverse patients; and, if assigned, provide lead work direction to specified health center support staff.       Preferred Qualifications      Current cardiopulmonary resuscitation and automated external defibrillator (CPR/AED) certification as appropriate for the assigned duties.   Strong interpersonal skills to establish and maintain effective working relationships with internal and external contacts.   Commitment to preventative care, a holistic patient care model, and working in a fully integrated clinic.   Excellent communication and collaboration skills.   Commitment to providing the highest standard of treatment to a diverse campus community.   Experience working with college students in a higher education setting or with adolescent or young adult age groups.   Excellent communication and collaboration skills.       Compensation and Benefits:    Anticipated Hiring Range: $6,088 - $11,748 per month   Classification Salary Range: $6,088 - $11,748 per month   The salary offered will take into account internal equity and experience among other factors.   The CSU system provides a comprehensive benefit package that includes medical, dental and vision plans, membership in the California Public Employees Retirement System (CalPERS), sick and vacation time, and 15 paid holidays a year. Eligible employees are also able to participate in the fee waiver education program. A summary of benefit information can be found here .   Position Information:    Work status: Full-time/Exempt/Probationary   Academic year schedule: Monday through Friday (8:00 am - 5:00 pm), some evenings/weekends.   Summer schedule: Monday through Thursday (7:00 am - 5:30 pm), some evenings/weekends.   The application first review dates is February 5, 2024.   As of January 1, 2022, the CSU Out-of-State Employment Policy prohibits the hiring of employees to perform CSU-related work outside the state of California.   California State University, San Bernardino in not a sponsoring agency for staff or management positions (i.e. H1-B Visas).   Conditions of Employment      Background Check     Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.   Drivers License Check     Possession of a valid Driver's License is required. Employees in this position will be enrolled in the Department of Motor Vehicles (DMV) Government Employer Pull Notice Program which confirms possession of a valid driver's license and reflects driving record.   Mandated Reporter     The person holding this position is considered a `mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   I-9    CSUSB hires only individuals lawfully authorized to work in the United States. In compliance with federal law, all persons hired will be required to verify identity and eligibility to work in the United States and to complete the required employment eligibility verification form upon hire. See Form I-9 Acceptable Documents at https://www.uscis.gov/i-9-central/form-i-9-acceptable-documents .   Statement of Commitment to Diversity    In our commitment to the furthering of knowledge and fulfilling our educational mission, California State University, San Bernardino seeks a campus climate that welcomes, celebrates, and promotes respect for the entire variety of human experience. We welcome people from all backgrounds, and we seek to include knowledge and values from many cultures in the curriculum and extra-curricular life of the campus community. We will create, promote, and maintain activities and programs that further our understanding of individual and group diversity. We will also develop and communicate policies and promote values that discourage intolerance and discrimination.   California State University, San Bernardino is proud to be an Affirmative Action/Equal Opportunity Employer. We recruit, hire, train, and administer all personnel actions without regard to race, ethnicity, religion, color, caste, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, socioeconomic status, genetic information, medical condition, disability, marital status, protected military or veteran status, or any other status protected by applicable law. This position adheres to CSU policies against Sex Discrimination, Sexual Harassment, and Sexual Violence, including Domestic Violence, Dating Violence, and Stalking. This requires completion of Sexual Violence Prevention Training within 6 months of assuming employment and on a two-year basis thereafter. (Executive Order 1096) For more information about Diversity & Inclusion at CSUSB, please visit https://www.csusb.edu/human-resources/diversity-inclusion    Closing Statement:     Reasonable Accommodation    We provide reasonable accommodations to applicants and employees with disabilities. Applicants with questions about access or requiring a reasonable accommodation for any part of the application or hiring process should contact CSUSB Benefits at Benefits@csusb.edu    Smoking    CSUSB is a smoke and tobacco-free campus. See policy at https://calstate.policystat.com/policy/6591951/latest/ .   Clery Act    In compliance with state and federal crime awareness and campus security legislation, including The Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act, California Education Code section 67380, and the Higher Education Opportunity Act (HEOA), the Cal State San Bernardino Annual Security and Fire Safety Report is available at: https://www.csusb.edu/clery-act   Advertised: Jan 22 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
    

											
            
            
                [image: City of Austin]
            
        

        
        
            Quality Assurance Assistant
        

        
            
            
                                            City of Austin, TX
                                    
            
                            
                    Austin, TX, United States
                
                    

        
            Minimum Qualifications   Education and/or Equivalent Experience:     Graduation with a Bachelor’s degree from an accredited college or university with major course work in a field related to Chemical, Environmental, or Biological Sciences with 24 hours of Chemistry only OR 16 hours of Chemistry plus 16 hours of biology/microbiology combination with a minimum of one hour of each. Minimum qualifications include four (4) years of experience in a field related to drinking water or environmental water quality analyses with experience in the use of computerized analytical instrumentation.   A master’s or doctoral degree in one of the above disciplines may be substituted for one (1) year of experience.     Licenses or Certifications:     Valid Texas Class “C” Driver’s License.   Notes to Applicants    This position assists in the management of the quality assurance and safety program for the Laboratory Services Division, including conducting audits, monitoring lab compliance with water and wastewater regulations, conducting training classes and presentations, writing technical procedures, and assisting with management of the laboratory’s LIMS database.    Retention Incentive Bonus:    This position may be eligible for an Incentive Bonus of up to  $3,000!        $500  after 90 days.     $500  after 180 days.     $1,000  after 1 year.     $1,000  after 2 years.      Working with Austin Water provides a number of health and welfare benefits, such as medical, paid leave time, a great retirement plan, training opportunities and more - click   HERE   for more information.   When completing the City of Austin employment application:      Please be sure to detail on the application all previous employment that you wish to be considered as part of your qualifications.   A detailed, complete employment application is required. It helps us to better evaluate your qualifications and will be used to determine salary if you are selected for this position. Be sure to provide job title and employment dates for all jobs you wish to be considered.  Please refer to the preferred qualifications listed in this posting when completing the “Duties and Responsibilities” section for each job listed on your application, describing which preferred qualifications are applicable for that position including any preferred software used.          A resume is required but will not substitute for a complete employment application. Please do not use the phrase “see resume” or refer to other documents to complete your application. Do not leave the “Duties and Responsibilities” sections blank. These will be considered incomplete applications. Incomplete applications will not be considered.       If you are selected to interview:     Your skill level in Microsoft Office 2016 Word and Excel will be assessed, with a required minimum passing score of 70%.      If you are selected as a top candidate:      A copy of your college transcript will be requested to verify required Chemistry, Biology, and Microbiology hours. You must provide proof of education from an accredited organization/institution.   And are in the military or a veteran, you will need to provide a copy of your DD-214 prior to confirming a start date.       Driving Requirement:     This position requires a Valid Texas Class “C” Driver’s License or the ability to acquire one by your hire date. External New Hires must meet the  City of Austin’s Driver Record Evaluation ( DRE )  requisite. To be considered for a driving position, applicants cannot have more than three moving violations or a total of six Driver Record Evaluation points within a period of thirty-six (36) months.      Secondary Employment:      All Austin Water employees are prohibited from accepting or engaging in any secondary employment that might conflict or interfere with an employee’s duty and responsibility to the Department.   AW must review all secondary employment.   Employees are required to submit a Secondary Employment Application for review and approval upon being hired with AW, as well as current AW employees considering Secondary employment.       All Austin Water worksite locations are tobacco-free.  Use of tobacco products and/or e-cigarettes is not permitted on any AW worksite - including construction sites, parking lot, garage or in any personal vehicle located on the premises.  Pay Range  $30.29 - $37.86 per hour  Hours  Monday - Friday 7:30 AM to 4:00 PM, plus mandatory overtime and holiday work as needed. Position is considered essential and may be required to report to work after hours or during periods of bad weather.  Job Close Date 04/17/2024 Type of Posting External Department Austin Water Utility Regular/Temporary Regular Grant Funded or Pooled Position Not Applicable Category Professional Location 14050 Summit Dr. #121, Austin, TX 78728 Preferred Qualifications    Experience reviewing technical documents and data for accuracy and QC compliance   Intermediate skills with Microsoft Office, particularly Excel, Word, Outlook, and PowerPoint   Experience working in a water or wastewater laboratory, preferably with TNI accreditation   Experience writing and reviewing technical SOP’s.   Experience with the assessment process of a TNI accredited laboratory   Experience using Qualtrax or an equivalent quality assurance software   Experience with Horizon or an equivalent LIMS system    Duties, Functions and Responsibilities   Essential duties and functions, pursuant to the Americans with Disabilities Act, may include the following. Other related duties may be assigned.   Review Quality Assurance/Quality Control programs Assist in administering Quality Assurance/Quality Control Programs Research, develop, implement, and maintain QA/QC and standard operating procedures Review and approve work of other analysts. Provide technical expertise on an ongoing basis. Assist in developing and managing quality control initiatives Conduct audits Review and interpret policies, codes and regulations Assist in developing and maintaining program policy documentation Develop and conduct technical training for Division staff and other laboratory customers. Provide guidance and recommendations in budget development. Review and recommend specifications for technical instrumentation and contracts. Assist in evaluating bid proposals and managing contracts. Assume QA officer responsibilities in their absence.    Responsibilities- Supervision and/or Leadership Exercised:    May provide leadership, guidance and/or technical support to others.   Knowledge, Skills and Abilities   Must possess required knowledge, skills, abilities and experience and be able to explain and demonstrate, with or without reasonable accommodations, that the essential functions of the job can be performed.     Performs internal audits; perform quality assessments of data produced without outside influence and document corrective actions   Must have working knowledge of Bacteriological, Inorganic and Organic Chemistry methods for which data is performed   Have working knowledge of the NELAC standard   Have working knowledge of water and wastewater analytical methods   Must be able to work independently and have analytical problems skills   Must be able to produce SOP documents   Must be able to review data and QC parameters accurately   Must be able to keep track of training documentation   Must be able to compile and submit reports.   Must possess ability to interact well with diverse work force    Criminal Background Investigation This position does not require a Criminal Background Investigation EEO/ADA  City of Austin is committed to compliance with the Americans with Disabilities Act. If you require reasonable accommodation during the application process or have a question regarding an essential job function, please call (512) 974-3210 or Texas Relay by dialing 7-1-1.  The City of Austin will not discriminate against any applicant or employee based on race, creed, color, national origin, sex, gender identity, age, religion, veteran status, disability, or sexual orientation. In addition, the City will not discriminate in employment decisions on the basis of an individual’s AIDS , AIDS Related Complex, or HIV status; nor will the City discriminate against individuals who are perceived to be at risk of HIV infection, or who associate with individuals who are believed to be at risk.  Information For City Employees: If you are an employee within the department, are in good standing and meet both the minimum and preferred qualifications, then you will receive an initial interview.   Supplemental Questions  Required fields are indicated with an asterisk (*).    * Position requires graduation with a Bachelor’s degree from an accredited college or university with major course work in a field related to Chemical, Environmental or Biological sciences with 24 hours of Chemistry only OR 16 hours of Chemistry plus 16 hours of biology/microbiology combination with a minimum of one hour of each. Minimum qualifications include four (4) years of experience in a field related to drinking water or environmental water quality analyses with experience in the use of computerized analytical instrumentation. A master’s or doctoral degree in one of the above disciplines may be substituted for one (1) year of experience. Do you meet these minimum qualifications?    Yes   No      * This position requires a Texas Class "C" Operator's License. Do you have a Texas Class "C" Operator's License or if selected for this position, do you have the ability to acquire a Texas Class "C" Operator's License by your hire date?    Yes   No      * The City of Austin Driver Eligibility Standards require that external new hires meet the City's Driver Record Evaluation (DRE) requisite. To be considered for a driving position, applicants cannot have more than three (3) moving violations or a total of six (6) Driver Record Evaluation points within a period of thirty-six (36) months. Do you meet this requirement?    Yes   No      * List the college level courses you have taken in Chemistry, Biology and Microbiology. Be sure to include the name of each course and the number of credit hours you received for each course.  (Open Ended Question)    * How many years of experience do you have in a field related to drinking water or environmental water quality analysis?    None   Less than four (4) years   Four (4) to six (6) years   Six (6) to eight (8) years   Eight (8) to ten (10) years   More than ten (10) years      * How many years of experience do you have with the use of computerized analytical instrumentation?    None   Less than four (4) years   Four (4) to six (6) years   Six (6) to eight (8) years   Eight (8) to ten (10) years   More than ten (10) years      * Select the following you have experience with. (select all that apply):    Experience reviewing technical documents and data for accuracy and QC requirements   Working in a municipal (water or wastewater) laboratory    Testing drinking water matrices   Testing wastewater matrices    Working in a TNI (The NELAC Institute) accredited laboratory   Writing and reviewing technical SOP’s   The assessment process of a TNI accredited laboratory   Using Horizon LIMS database   Using another similar LIMS database   Using Qualtrax quality assurance software   Using another quality assurance software   None of the above       * Which of the following best describes your proficiency with Microsoft Office Suite, specifically with Word, Excel, PowerPoint and Outlook?    No experience   Basic: create/edit simple documents, spreadsheets, emails, & simple presentations   Intermediate: create/edit a variety of documents & spreadsheets; reformat document features such as color, font style and size of text, change page size/width, & filter/sort data fields create a variety of presentations, & reformat individual slides   Advanced: create/edit complex documents, spreadsheets, presentations; integrate features such as tables, charts, mathematic formulas, hyperlinks, graphics; data/mail merge, import data from one document to another create/edit complex, professional-quality      * Were you referred to this opportunity by an Austin Water employee? If yes, please provide the employee’s full name.  (Open Ended Question)     Optional & Required Documents  Required Documents Cover Letter Resume Optional Documents
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        Minimum Qualifications   Education and/or Equivalent Experience:     Graduation with a Bachelor’s degree from an accredited college or university with major course work in a field related to Chemical, Environmental, or Biological Sciences with 24 hours of Chemistry only OR 16 hours of Chemistry plus 16 hours of biology/microbiology combination with a minimum of one hour of each. Minimum qualifications include four (4) years of experience in a field related to drinking water or environmental water quality analyses with experience in the use of computerized analytical instrumentation.   A master’s or doctoral degree in one of the above disciplines may be substituted for one (1) year of experience.     Licenses or Certifications:     Valid Texas Class “C” Driver’s License.   Notes to Applicants    This position assists in the management of the quality assurance and safety program for the Laboratory Services Division, including conducting audits, monitoring lab compliance with water and wastewater regulations, conducting training classes and presentations, writing technical procedures, and assisting with management of the laboratory’s LIMS database.    Retention Incentive Bonus:    This position may be eligible for an Incentive Bonus of up to  $3,000!        $500  after 90 days.     $500  after 180 days.     $1,000  after 1 year.     $1,000  after 2 years.      Working with Austin Water provides a number of health and welfare benefits, such as medical, paid leave time, a great retirement plan, training opportunities and more - click   HERE   for more information.   When completing the City of Austin employment application:      Please be sure to detail on the application all previous employment that you wish to be considered as part of your qualifications.   A detailed, complete employment application is required. It helps us to better evaluate your qualifications and will be used to determine salary if you are selected for this position. Be sure to provide job title and employment dates for all jobs you wish to be considered.  Please refer to the preferred qualifications listed in this posting when completing the “Duties and Responsibilities” section for each job listed on your application, describing which preferred qualifications are applicable for that position including any preferred software used.          A resume is required but will not substitute for a complete employment application. Please do not use the phrase “see resume” or refer to other documents to complete your application. Do not leave the “Duties and Responsibilities” sections blank. These will be considered incomplete applications. Incomplete applications will not be considered.       If you are selected to interview:     Your skill level in Microsoft Office 2016 Word and Excel will be assessed, with a required minimum passing score of 70%.      If you are selected as a top candidate:      A copy of your college transcript will be requested to verify required Chemistry, Biology, and Microbiology hours. You must provide proof of education from an accredited organization/institution.   And are in the military or a veteran, you will need to provide a copy of your DD-214 prior to confirming a start date.       Driving Requirement:     This position requires a Valid Texas Class “C” Driver’s License or the ability to acquire one by your hire date. External New Hires must meet the  City of Austin’s Driver Record Evaluation ( DRE )  requisite. To be considered for a driving position, applicants cannot have more than three moving violations or a total of six Driver Record Evaluation points within a period of thirty-six (36) months.      Secondary Employment:      All Austin Water employees are prohibited from accepting or engaging in any secondary employment that might conflict or interfere with an employee’s duty and responsibility to the Department.   AW must review all secondary employment.   Employees are required to submit a Secondary Employment Application for review and approval upon being hired with AW, as well as current AW employees considering Secondary employment.       All Austin Water worksite locations are tobacco-free.  Use of tobacco products and/or e-cigarettes is not permitted on any AW worksite - including construction sites, parking lot, garage or in any personal vehicle located on the premises.  Pay Range  $30.29 - $37.86 per hour  Hours  Monday - Friday 7:30 AM to 4:00 PM, plus mandatory overtime and holiday work as needed. Position is considered essential and may be required to report to work after hours or during periods of bad weather.  Job Close Date 04/17/2024 Type of Posting External Department Austin Water Utility Regular/Temporary Regular Grant Funded or Pooled Position Not Applicable Category Professional Location 14050 Summit Dr. #121, Austin, TX 78728 Preferred Qualifications    Experience reviewing technical documents and data for accuracy and QC compliance   Intermediate skills with Microsoft Office, particularly Excel, Word, Outlook, and PowerPoint   Experience working in a water or wastewater laboratory, preferably with TNI accreditation   Experience writing and reviewing technical SOP’s.   Experience with the assessment process of a TNI accredited laboratory   Experience using Qualtrax or an equivalent quality assurance software   Experience with Horizon or an equivalent LIMS system    Duties, Functions and Responsibilities   Essential duties and functions, pursuant to the Americans with Disabilities Act, may include the following. Other related duties may be assigned.   Review Quality Assurance/Quality Control programs Assist in administering Quality Assurance/Quality Control Programs Research, develop, implement, and maintain QA/QC and standard operating procedures Review and approve work of other analysts. Provide technical expertise on an ongoing basis. Assist in developing and managing quality control initiatives Conduct audits Review and interpret policies, codes and regulations Assist in developing and maintaining program policy documentation Develop and conduct technical training for Division staff and other laboratory customers. Provide guidance and recommendations in budget development. Review and recommend specifications for technical instrumentation and contracts. Assist in evaluating bid proposals and managing contracts. Assume QA officer responsibilities in their absence.    Responsibilities- Supervision and/or Leadership Exercised:    May provide leadership, guidance and/or technical support to others.   Knowledge, Skills and Abilities   Must possess required knowledge, skills, abilities and experience and be able to explain and demonstrate, with or without reasonable accommodations, that the essential functions of the job can be performed.     Performs internal audits; perform quality assessments of data produced without outside influence and document corrective actions   Must have working knowledge of Bacteriological, Inorganic and Organic Chemistry methods for which data is performed   Have working knowledge of the NELAC standard   Have working knowledge of water and wastewater analytical methods   Must be able to work independently and have analytical problems skills   Must be able to produce SOP documents   Must be able to review data and QC parameters accurately   Must be able to keep track of training documentation   Must be able to compile and submit reports.   Must possess ability to interact well with diverse work force    Criminal Background Investigation This position does not require a Criminal Background Investigation EEO/ADA  City of Austin is committed to compliance with the Americans with Disabilities Act. If you require reasonable accommodation during the application process or have a question regarding an essential job function, please call (512) 974-3210 or Texas Relay by dialing 7-1-1.  The City of Austin will not discriminate against any applicant or employee based on race, creed, color, national origin, sex, gender identity, age, religion, veteran status, disability, or sexual orientation. In addition, the City will not discriminate in employment decisions on the basis of an individual’s AIDS , AIDS Related Complex, or HIV status; nor will the City discriminate against individuals who are perceived to be at risk of HIV infection, or who associate with individuals who are believed to be at risk.  Information For City Employees: If you are an employee within the department, are in good standing and meet both the minimum and preferred qualifications, then you will receive an initial interview.   Supplemental Questions  Required fields are indicated with an asterisk (*).    * Position requires graduation with a Bachelor’s degree from an accredited college or university with major course work in a field related to Chemical, Environmental or Biological sciences with 24 hours of Chemistry only OR 16 hours of Chemistry plus 16 hours of biology/microbiology combination with a minimum of one hour of each. Minimum qualifications include four (4) years of experience in a field related to drinking water or environmental water quality analyses with experience in the use of computerized analytical instrumentation. A master’s or doctoral degree in one of the above disciplines may be substituted for one (1) year of experience. Do you meet these minimum qualifications?    Yes   No      * This position requires a Texas Class "C" Operator's License. Do you have a Texas Class "C" Operator's License or if selected for this position, do you have the ability to acquire a Texas Class "C" Operator's License by your hire date?    Yes   No      * The City of Austin Driver Eligibility Standards require that external new hires meet the City's Driver Record Evaluation (DRE) requisite. To be considered for a driving position, applicants cannot have more than three (3) moving violations or a total of six (6) Driver Record Evaluation points within a period of thirty-six (36) months. Do you meet this requirement?    Yes   No      * List the college level courses you have taken in Chemistry, Biology and Microbiology. Be sure to include the name of each course and the number of credit hours you received for each course.  (Open Ended Question)    * How many years of experience do you have in a field related to drinking water or environmental water quality analysis?    None   Less than four (4) years   Four (4) to six (6) years   Six (6) to eight (8) years   Eight (8) to ten (10) years   More than ten (10) years      * How many years of experience do you have with the use of computerized analytical instrumentation?    None   Less than four (4) years   Four (4) to six (6) years   Six (6) to eight (8) years   Eight (8) to ten (10) years   More than ten (10) years      * Select the following you have experience with. (select all that apply):    Experience reviewing technical documents and data for accuracy and QC requirements   Working in a municipal (water or wastewater) laboratory    Testing drinking water matrices   Testing wastewater matrices    Working in a TNI (The NELAC Institute) accredited laboratory   Writing and reviewing technical SOP’s   The assessment process of a TNI accredited laboratory   Using Horizon LIMS database   Using another similar LIMS database   Using Qualtrax quality assurance software   Using another quality assurance software   None of the above       * Which of the following best describes your proficiency with Microsoft Office Suite, specifically with Word, Excel, PowerPoint and Outlook?    No experience   Basic: create/edit simple documents, spreadsheets, emails, & simple presentations   Intermediate: create/edit a variety of documents & spreadsheets; reformat document features such as color, font style and size of text, change page size/width, & filter/sort data fields create a variety of presentations, & reformat individual slides   Advanced: create/edit complex documents, spreadsheets, presentations; integrate features such as tables, charts, mathematic formulas, hyperlinks, graphics; data/mail merge, import data from one document to another create/edit complex, professional-quality      * Were you referred to this opportunity by an Austin Water employee? If yes, please provide the employee’s full name.  (Open Ended Question)     Optional & Required Documents  Required Documents Cover Letter Resume Optional Documents
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            San Francisco State University, Department of Biology offers an exciting opportunity for a tenure-track Assistant Professor position in Biomedical Sciences or Biomedical Education beginning August 7, 2024. We seek a colleague whose research and teaching interests demonstrate a commitment towards supporting the recruitment, training, and retention of underrepresented students into biomedical professions. Candidates may demonstrate this commitment from within a broad variety of disciplinary specializations, including but not limited to: cell & molecular biology, microbiology, immunology, virology, physiology, and health equity & public health in underserved communities. We are especially interested in qualified candidates with a demonstrated commitment -- through their research, teaching, and service -- to the diversity and excellence of our academic community/department/program.   We are seeking applicants with experience in and/or demonstrated commitment to teaching and working effectively with individuals from diverse backgrounds and members of underrepresented groups. This is part of a cohort hire focused on Black and Latinx/e student success. We are looking for teacher/scholars who have an established commitment to teaching, research and/or service in and with the Black and Latinx/e community. Candidates for this position are expected to satisfy two or more of the eight Black and Latinx/e Student Success Cohort Hire criteria:   1. Training in and knowledge of historical and present-day structural racism, and practice that engages that knowledge (practice may include teaching, research, and/or service).   2. Demonstrated knowledge of challenges and barriers for Black and Latinx/e students, and evidence of strategies employed to help students overcome such barriers.   3. Evidence of employing anti-racist teaching strategies that support the learning and success of Black and Latinx students.   4. Mentors and engages Black and Latinx/e students in research, scholarship, and creative activities.   5. Evidence of research that contributes to equity, opportunities, and inclusion in higher education.   6. Evidence of research that integrates understanding of and/or engages Black and Latinx/e communities’ challenges and structural realities.   7. Evidence of engaging in service to Black and Latinx/e populations within the discipline.   8. Evidence of service and contributions to Black and Latinx/e communities.    About the Department    The Department of Biology is home to over 1800 undergraduates, 200 master’s students, and 40 tenure/tenure-track faculty. The department is proud of its reputation in actively engaging students from diverse backgrounds in scientific discovery. The SEPAL resource center supports teaching activities, the Health & Equity Research laboratory supports community-engaged, transdisciplinary research within and outside of the department. Multiple core facilities, including the Cell & Molecular Imaging Center (CMIC), the Genomics/Transcriptomics Analysis Core (GTAC), the Mass Spectrometry Facility, and the Electron Microscopy Facility are available to support research. The Sierra Nevada Field Station (located in the Northern Sierra Nevada foothills) is dedicated to education and research involving biological diversity, the Estuary and Ocean Science Center (located along the bay in Tiburon, CA) enhances public engagement with marine science and focus on environmental problems facing coastal communities. Over 100 of our undergraduate and graduate students are supported by several training grants (MARC, RISE, Bridges) housed in the Student Enrichment Opportunities office. Students in our department also benefit from the PINC (Promoting Inclusivity in Computing) and GOLD programs (Graduate Opportunities for Learning Data Science) and SCIP (Science Coding Immersion Program). (For more information, please visit: https://cose.sfsu.edu/centers-research)     About San Francisco State University     SF State is a major public urban university, situated in one of the world’s great cities. Building on a century-long history of commitment to quality teaching and broad access to undergraduate and graduate education, the University offers comprehensive, rigorous, and integrated academic programs that require students to engage in open-minded inquiry and reflection. SF State prepares its students to become productive, ethical, active citizens with a global perspective.    Mission Statement    San Francisco State University educates and equips students to thrive in a global society. We deliver academic excellence by pursuing knowledge, inspiring creativity, supporting our diverse community and advancing social justice and positive change in the world. Visit the Strategic Planning website to learn more.   Responsibilities     The position requires graduate and undergraduate teaching in high impact lecture and laboratory topics in the Dept. Of Biology to support students entering biomedical and health professions, which may include: Introductory Biology, Evolution, Genetics, Cell Biology, Microbiology, Immunology, Virology, Cancer Biology, Research with Communities, Developmental Biology, Human Physiology, Peer Assistants for Learning Science.   Other responsibilities include: mentoring and advising graduate and undergraduate students, developing an active ongoing externally-funded research program that engages and trains graduate and undergraduate students in one’s area of specialty, and ongoing committee and service assignments.    Required qualifications  • Ph.D. or equivalent terminal degree and post-doctoral experience in biology or biology-related-field are required. Terminal degree must be completed by the first day of employment. • Record of working and communicating effectively with colleagues and students.    Compensation    The anticipated Assistant Professor (Academic Year) classification salary range is:   $88,500 to $91,500 annually (12 monthly payments per academic year).   The anticipated hiring range is $7,375 to $7,625 per month.   Salary offered is commensurate with experience and qualifications. In addition, the California Equal Pay Act prohibits employers from paying its employees less than those of the opposite sex and/or another race or ethnicity for substantially similar work ( https://www.dir.ca.gov/dlse/california_equal_pay_act.htm).    Professional development funds, moving expenses, start-up funds, and a reduced teaching load may be available.   The California State University (CSU) provides generous health, retirement, and other benefits.    Application Procedure    Application review begins October 31 and continues until filled. A complete online application must be submitted to receive consideration. To apply, please upload the following materials: 1. Cover letter (relating your experience to the required qualifications) 2. Curriculum vitae 3. A diversity statement that is no more than 500 words that provides an understanding of your capabilities to address diversity in support of SFSU’s diverse student and community populations. Please provide specific examples of how you have addressed diversity in your teaching, research, and service 4. A statement of teaching philosophy (up to 3 pages) 5. A research statement (up to 4 pages) 6. Names and contact information of three references who will provide letters of recommendation upon request.   Please be aware that if you advance in our review process, we will solicit your letters on short notice to be received by early December.   Please direct all questions about the position to: Prof. Mark Chan, Chair of the search committee, email yhmchan@sfsu.edu .   CSU strongly encourages faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process are encouraged to comply with this requirement. The systemwide policy can be found at https://calstate.policystat.com/policy/9779821/latest/ and questions may be sent to hr@campus.edu .   Thank you for your interest in employment with California State University (CSU). CSU is a state entity whose business operations reside within the State of California. Because of this, CSU prohibits hiring employees to perform CSU-related work outside of California with very limited exception. While this position may be eligible for occasional telework, all work is expected to be performed in the state of California, and this position is assigned to on-campus operations.   San Francisco State is an Equal Opportunity/Affirmative Action Employer and does not discriminate against persons on the basis of race, religion, color, ancestry, age, disability, genetic information, gender, gender identity, gender expression, marital status, medical condition, national origin, sex, sexual orientation, covered veteran status, or any other protected status. We strongly encourage the application of individuals from historically underrepresented groups. Reasonable accommodations will be provided for qualified applicants with disabilities who self-disclose by contacting the Senior Human Resources Manager. Additional information on the requirements for new hires may be found at the Human Resources web page ( https://hr.sfsu.edu/about-hr ).  Advertised: Sep 26 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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        San Francisco State University, Department of Biology offers an exciting opportunity for a tenure-track Assistant Professor position in Biomedical Sciences or Biomedical Education beginning August 7, 2024. We seek a colleague whose research and teaching interests demonstrate a commitment towards supporting the recruitment, training, and retention of underrepresented students into biomedical professions. Candidates may demonstrate this commitment from within a broad variety of disciplinary specializations, including but not limited to: cell & molecular biology, microbiology, immunology, virology, physiology, and health equity & public health in underserved communities. We are especially interested in qualified candidates with a demonstrated commitment -- through their research, teaching, and service -- to the diversity and excellence of our academic community/department/program.   We are seeking applicants with experience in and/or demonstrated commitment to teaching and working effectively with individuals from diverse backgrounds and members of underrepresented groups. This is part of a cohort hire focused on Black and Latinx/e student success. We are looking for teacher/scholars who have an established commitment to teaching, research and/or service in and with the Black and Latinx/e community. Candidates for this position are expected to satisfy two or more of the eight Black and Latinx/e Student Success Cohort Hire criteria:   1. Training in and knowledge of historical and present-day structural racism, and practice that engages that knowledge (practice may include teaching, research, and/or service).   2. Demonstrated knowledge of challenges and barriers for Black and Latinx/e students, and evidence of strategies employed to help students overcome such barriers.   3. Evidence of employing anti-racist teaching strategies that support the learning and success of Black and Latinx students.   4. Mentors and engages Black and Latinx/e students in research, scholarship, and creative activities.   5. Evidence of research that contributes to equity, opportunities, and inclusion in higher education.   6. Evidence of research that integrates understanding of and/or engages Black and Latinx/e communities’ challenges and structural realities.   7. Evidence of engaging in service to Black and Latinx/e populations within the discipline.   8. Evidence of service and contributions to Black and Latinx/e communities.    About the Department    The Department of Biology is home to over 1800 undergraduates, 200 master’s students, and 40 tenure/tenure-track faculty. The department is proud of its reputation in actively engaging students from diverse backgrounds in scientific discovery. The SEPAL resource center supports teaching activities, the Health & Equity Research laboratory supports community-engaged, transdisciplinary research within and outside of the department. Multiple core facilities, including the Cell & Molecular Imaging Center (CMIC), the Genomics/Transcriptomics Analysis Core (GTAC), the Mass Spectrometry Facility, and the Electron Microscopy Facility are available to support research. The Sierra Nevada Field Station (located in the Northern Sierra Nevada foothills) is dedicated to education and research involving biological diversity, the Estuary and Ocean Science Center (located along the bay in Tiburon, CA) enhances public engagement with marine science and focus on environmental problems facing coastal communities. Over 100 of our undergraduate and graduate students are supported by several training grants (MARC, RISE, Bridges) housed in the Student Enrichment Opportunities office. Students in our department also benefit from the PINC (Promoting Inclusivity in Computing) and GOLD programs (Graduate Opportunities for Learning Data Science) and SCIP (Science Coding Immersion Program). (For more information, please visit: https://cose.sfsu.edu/centers-research)     About San Francisco State University     SF State is a major public urban university, situated in one of the world’s great cities. Building on a century-long history of commitment to quality teaching and broad access to undergraduate and graduate education, the University offers comprehensive, rigorous, and integrated academic programs that require students to engage in open-minded inquiry and reflection. SF State prepares its students to become productive, ethical, active citizens with a global perspective.    Mission Statement    San Francisco State University educates and equips students to thrive in a global society. We deliver academic excellence by pursuing knowledge, inspiring creativity, supporting our diverse community and advancing social justice and positive change in the world. Visit the Strategic Planning website to learn more.   Responsibilities     The position requires graduate and undergraduate teaching in high impact lecture and laboratory topics in the Dept. Of Biology to support students entering biomedical and health professions, which may include: Introductory Biology, Evolution, Genetics, Cell Biology, Microbiology, Immunology, Virology, Cancer Biology, Research with Communities, Developmental Biology, Human Physiology, Peer Assistants for Learning Science.   Other responsibilities include: mentoring and advising graduate and undergraduate students, developing an active ongoing externally-funded research program that engages and trains graduate and undergraduate students in one’s area of specialty, and ongoing committee and service assignments.    Required qualifications  • Ph.D. or equivalent terminal degree and post-doctoral experience in biology or biology-related-field are required. Terminal degree must be completed by the first day of employment. • Record of working and communicating effectively with colleagues and students.    Compensation    The anticipated Assistant Professor (Academic Year) classification salary range is:   $88,500 to $91,500 annually (12 monthly payments per academic year).   The anticipated hiring range is $7,375 to $7,625 per month.   Salary offered is commensurate with experience and qualifications. In addition, the California Equal Pay Act prohibits employers from paying its employees less than those of the opposite sex and/or another race or ethnicity for substantially similar work ( https://www.dir.ca.gov/dlse/california_equal_pay_act.htm).    Professional development funds, moving expenses, start-up funds, and a reduced teaching load may be available.   The California State University (CSU) provides generous health, retirement, and other benefits.    Application Procedure    Application review begins October 31 and continues until filled. A complete online application must be submitted to receive consideration. To apply, please upload the following materials: 1. Cover letter (relating your experience to the required qualifications) 2. Curriculum vitae 3. A diversity statement that is no more than 500 words that provides an understanding of your capabilities to address diversity in support of SFSU’s diverse student and community populations. Please provide specific examples of how you have addressed diversity in your teaching, research, and service 4. A statement of teaching philosophy (up to 3 pages) 5. A research statement (up to 4 pages) 6. Names and contact information of three references who will provide letters of recommendation upon request.   Please be aware that if you advance in our review process, we will solicit your letters on short notice to be received by early December.   Please direct all questions about the position to: Prof. Mark Chan, Chair of the search committee, email yhmchan@sfsu.edu .   CSU strongly encourages faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process are encouraged to comply with this requirement. The systemwide policy can be found at https://calstate.policystat.com/policy/9779821/latest/ and questions may be sent to hr@campus.edu .   Thank you for your interest in employment with California State University (CSU). CSU is a state entity whose business operations reside within the State of California. Because of this, CSU prohibits hiring employees to perform CSU-related work outside of California with very limited exception. While this position may be eligible for occasional telework, all work is expected to be performed in the state of California, and this position is assigned to on-campus operations.   San Francisco State is an Equal Opportunity/Affirmative Action Employer and does not discriminate against persons on the basis of race, religion, color, ancestry, age, disability, genetic information, gender, gender identity, gender expression, marital status, medical condition, national origin, sex, sexual orientation, covered veteran status, or any other protected status. We strongly encourage the application of individuals from historically underrepresented groups. Reasonable accommodations will be provided for qualified applicants with disabilities who self-disclose by contacting the Senior Human Resources Manager. Additional information on the requirements for new hires may be found at the Human Resources web page ( https://hr.sfsu.edu/about-hr ).  Advertised: Sep 26 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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            About the Opportunity    THE IDEAL CANDIDATE    The Health Services Agency (HSA) is looking for a qualified individual, under the direction of a licensed staff and/or provider, who is responsible for direct patient care activities and related non-professional services necessary for caring for the personal needs and comfort of patients.        Click here for details.         To learn more about the Health Services Agency,  click here  .  THE POSITION  Medical Assistants in HSA clinics perform both administrative and clinical tasks in the support of licensed health practitioners. The Medical Assistants ensure the clinic flow is timely by: preparing charts, assuring patients and charts are ready for the provider at the specific appointment time or in advance for prior review, assisting during procedures, entering an order in the Electronic Medical Record (EMR), and following-up on referrals sent to various specialists. Medical Assistants perform other related duties as assigned.   Medical Assistants will be assigned to a Health Services Agency Clinics & Ancillary location. However, you be asked to report to other areas based on operational need.   Unless otherwise provided, this position is part of the Classified Service of the County and is assigned to the Technical Services bargaining unit for labor relations purposes.   Individuals who are in a full-time classification position are required to serve a twelve-month probationary period, which may be extended an additional six months, for a total of eighteen months.   Incumbents may also be subject to overtime, standby, callback, weekend, holiday and shift assignments as identified in their MOU (Memorandum of Understanding).   The Job Task Analysis provides information detailing the physical and functional demands of the classification. For the complete job task analysis, visit the Risk Management website at  http://www.stancounty.com/riskmgmt/  under the "Disability" tab.   Typical Tasks      Prepare and stock all rooms, check equipment and supplies daily and maintain according to assignment; clean rooms and equipment after each examination and prepare for next patient following appropriate infection control techniques;    Greet patients in a courteous manner and explains clinic procedures; may register patients; review chart to identify any follow-up issues, screenings or preventive care needed prior to visit; ensure charts are complete, including all lab, x-ray and special reports, prior to start of clinic;    Prepare patient for examination, conduct intake assessments, including reason for visit, pertinent medical histories, medication reconciliation, obtain consents for procedure(s) take vital signs, and other testing, such as vision and hearing and charts data on medical record; ensures any screening tools have been completed;    Assist Physicians and other providers with procedures; chaperone examinations;    Provide interpretation for non-English speaking patients for providers and other staff as needed;    Protec patient confidentiality and follow up HIPAA rules and regulations;    Give oral, intramuscular, intradermal, and subcutaneous injections or immunizations as ordered by clinicians and covered under scope of practice;    Perform electrocardiograms as needed;    Perform basic unlicensed assistive duties such as administering immunizations and skin tests under the order of licensed providers;    Perform and record urine dips and prepare urine samples for laboratory; instruct patients in specimen collection; process and handle blood and other specimens; perform and document laboratory equipment quality control;    Review the visit notes and identify items for action;    Review billing document to make sure all appropriate charges are captured;    Match list of patients with visits and with charge document and submits to billing;    Document pertinent observations of visits per current charting policy; record entries in the Electronic Medical Record (EMR) as appropriate for both face-to-face and phone call encounters; assist provider and licensed nursing staff in the intake assessment of patients and patient telephone calls;    Coordinate the referral of patients and the appropriate follow-up of referrals as directed by the nursing and clinician staff for urgent/stat referrals, direct routine referrals to the Centralized Referral Department;    Complete prior authorization for procedures/test requiring insurance authorization;    Perform individual patient education in conjunction with and as directed by the clinician staff;    Participate in outreach and follow-up activities as required;    Perform opening and closing clinic procedures;    Travel to different sites of assignment as required;    Submit prior authorizations for referral;    Initiate and follow emergency measures including CPR, fire and disaster procedures; and    Perform Department Quality Assurance functions as assigned.      Minimum Qualifications (Knowledge, Skills, Abilities, Education/Experience)   KNOWLEDGE      Body mechanics and proper lifting techniques;    Isolation procedures, sterile techniques, and care of contaminated dressing and supplies; and    Basic anatomy and disease processes.      SKILLS/ABILITIES      Transfer patients to wheelchair and transport patients via wheelchair;    Print or write legibly and keep simple records;    Use a medical dictionary and correctly spell medical terminology;    Follow simple to technical oral and written directions carefully and exactly;    Accurately take and record patient's vital signs;    Protect patient confidentiality and follow HIPAA rules and regulations;    Use stethoscope, thermometer, blood pressure cuffs and scales;    Communicate effectively and explain procedures;    Keep supervisor informed of work priorities and problems;    Maintain an empathetic and courteous attitude towards patients and patients visitors;    Work effectively under stress or in emergency situations; and    Set up diagnostic equipment for various procedures.      We recognize your time is valuable, please only apply if you meet the following required qualifications.      EDUCATION/EXPERIENCE       Medical Assistant Trainee:        Equivalent to Graduation from High School (Diploma) or GED;  AND     Completion of a Medical Assistant training program and externship from an accredited vocational school/college;  AND     Must possess and maintain BLS CPR for Healthcare Providers.        Medical Assistant:       Equivalent to Graduation from High School (Diploma) or GED;  AND     Completion of a Medical Assistant training program and externship from an accredited vocational school/college;  AND     Must possess and maintain BLS CPR for Healthcare Providers;  AND     Six (6) months full time experience in a Medical Clinic.      A current BLS CPR card for Healthcare Providers and Medical Assistant Certificate/Diploma from an accredited vocational school or college is required for verification purposes at the time of application.  Applicants who are unable to submit proof must call 209-558-7192 to make other arrangements before 5 pm on the final filing date. Failure to submit proof or make other arrangements before the final filing deadline will result in disqualification.   DESIRABLE QUALIFICATIONS  In addition to the minimum qualifications, applicant screening will focus on the following desirable qualifications. Please list any of these qualifications you may have within the "Duties" section of the online application.      A current Medical Assistant with Stanislaus County Health Services Agency.      Application and Selection Procedures    APPLICATION PROCEDURES/FINAL FILING DATE    Applications cannot be submitted later than 5:00 p.m. on the final filing date. Make your online application as complete as possible so a full and realistic appraisal may be made of your qualifications.    Resumes will not be accepted in lieu of a completed application.    Attaching your resume and cover letter are an optional feature for those who wish to do so in addition to completing the required application. Information on your resume and cover letter will not substitute for the education, work experience and required fields on the County application. The online County application is the primary tool used to evaluate your job qualifications.    EXAMINATION PROCESS  Most County recruitment consist of the steps detailed below and are governed by Merit Principles. The examination process ensures that all applicants are given the same opportunity to gain employment within Stanislaus County.       Application Review and Screening . Applications are carefully screened based on information provided. Those who submit incomplete applications that lack relevant qualifications or do not submit all required documents will not be invited to move on.     Written Examination . Applicants will be invited to participate in a written exam that tests knowledge for the position.     Oral Examination . Applicants are invited to a panel interview in which they will be evaluated by County subject matter experts.     Eligible Lists . Candidates who pass the examination will be placed on an eligible list for that classification. Eligible lists are effective for six months but may be extended up to eighteen months.      TENTATIVE RECRUITMENT SCHEDULE  Application Deadline:  April 16, 2024  Written Examination:  Week of April 29, 2024    Note: The eligible list generated from this recruitment may be used to fill future extra-help, part-time and full-time vacancies throughout Stanislaus County .  GENERAL INFORMATION  Final appointment will be conditional upon successfully passing a County paid pre-employment drug screening (if applicable for position) and a job-related background investigation.    Some positions may require possession or the ability to obtain, and maintenance of a valid California Driver’s license or the ability to utilize an alternative method of transportation when needed to carry out job related essential functions.   Stanislaus County supports the good health of its workforce. More information is available at  http://myclubwellness.org    Cell phones are typically incompatible with the online application format or browser. We recommend using a desktop or laptop computer. If you are still having technical difficulties, please call NEOGOV at 1-855-524-5627.  Benefits associated with this position can be found at Benefits Summary .  Closing Date/Time: 4/16/2024 5:00 PM Pacific
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        About the Opportunity    THE IDEAL CANDIDATE    The Health Services Agency (HSA) is looking for a qualified individual, under the direction of a licensed staff and/or provider, who is responsible for direct patient care activities and related non-professional services necessary for caring for the personal needs and comfort of patients.        Click here for details.         To learn more about the Health Services Agency,  click here  .  THE POSITION  Medical Assistants in HSA clinics perform both administrative and clinical tasks in the support of licensed health practitioners. The Medical Assistants ensure the clinic flow is timely by: preparing charts, assuring patients and charts are ready for the provider at the specific appointment time or in advance for prior review, assisting during procedures, entering an order in the Electronic Medical Record (EMR), and following-up on referrals sent to various specialists. Medical Assistants perform other related duties as assigned.   Medical Assistants will be assigned to a Health Services Agency Clinics & Ancillary location. However, you be asked to report to other areas based on operational need.   Unless otherwise provided, this position is part of the Classified Service of the County and is assigned to the Technical Services bargaining unit for labor relations purposes.   Individuals who are in a full-time classification position are required to serve a twelve-month probationary period, which may be extended an additional six months, for a total of eighteen months.   Incumbents may also be subject to overtime, standby, callback, weekend, holiday and shift assignments as identified in their MOU (Memorandum of Understanding).   The Job Task Analysis provides information detailing the physical and functional demands of the classification. For the complete job task analysis, visit the Risk Management website at  http://www.stancounty.com/riskmgmt/  under the "Disability" tab.   Typical Tasks      Prepare and stock all rooms, check equipment and supplies daily and maintain according to assignment; clean rooms and equipment after each examination and prepare for next patient following appropriate infection control techniques;    Greet patients in a courteous manner and explains clinic procedures; may register patients; review chart to identify any follow-up issues, screenings or preventive care needed prior to visit; ensure charts are complete, including all lab, x-ray and special reports, prior to start of clinic;    Prepare patient for examination, conduct intake assessments, including reason for visit, pertinent medical histories, medication reconciliation, obtain consents for procedure(s) take vital signs, and other testing, such as vision and hearing and charts data on medical record; ensures any screening tools have been completed;    Assist Physicians and other providers with procedures; chaperone examinations;    Provide interpretation for non-English speaking patients for providers and other staff as needed;    Protec patient confidentiality and follow up HIPAA rules and regulations;    Give oral, intramuscular, intradermal, and subcutaneous injections or immunizations as ordered by clinicians and covered under scope of practice;    Perform electrocardiograms as needed;    Perform basic unlicensed assistive duties such as administering immunizations and skin tests under the order of licensed providers;    Perform and record urine dips and prepare urine samples for laboratory; instruct patients in specimen collection; process and handle blood and other specimens; perform and document laboratory equipment quality control;    Review the visit notes and identify items for action;    Review billing document to make sure all appropriate charges are captured;    Match list of patients with visits and with charge document and submits to billing;    Document pertinent observations of visits per current charting policy; record entries in the Electronic Medical Record (EMR) as appropriate for both face-to-face and phone call encounters; assist provider and licensed nursing staff in the intake assessment of patients and patient telephone calls;    Coordinate the referral of patients and the appropriate follow-up of referrals as directed by the nursing and clinician staff for urgent/stat referrals, direct routine referrals to the Centralized Referral Department;    Complete prior authorization for procedures/test requiring insurance authorization;    Perform individual patient education in conjunction with and as directed by the clinician staff;    Participate in outreach and follow-up activities as required;    Perform opening and closing clinic procedures;    Travel to different sites of assignment as required;    Submit prior authorizations for referral;    Initiate and follow emergency measures including CPR, fire and disaster procedures; and    Perform Department Quality Assurance functions as assigned.      Minimum Qualifications (Knowledge, Skills, Abilities, Education/Experience)   KNOWLEDGE      Body mechanics and proper lifting techniques;    Isolation procedures, sterile techniques, and care of contaminated dressing and supplies; and    Basic anatomy and disease processes.      SKILLS/ABILITIES      Transfer patients to wheelchair and transport patients via wheelchair;    Print or write legibly and keep simple records;    Use a medical dictionary and correctly spell medical terminology;    Follow simple to technical oral and written directions carefully and exactly;    Accurately take and record patient's vital signs;    Protect patient confidentiality and follow HIPAA rules and regulations;    Use stethoscope, thermometer, blood pressure cuffs and scales;    Communicate effectively and explain procedures;    Keep supervisor informed of work priorities and problems;    Maintain an empathetic and courteous attitude towards patients and patients visitors;    Work effectively under stress or in emergency situations; and    Set up diagnostic equipment for various procedures.      We recognize your time is valuable, please only apply if you meet the following required qualifications.      EDUCATION/EXPERIENCE       Medical Assistant Trainee:        Equivalent to Graduation from High School (Diploma) or GED;  AND     Completion of a Medical Assistant training program and externship from an accredited vocational school/college;  AND     Must possess and maintain BLS CPR for Healthcare Providers.        Medical Assistant:       Equivalent to Graduation from High School (Diploma) or GED;  AND     Completion of a Medical Assistant training program and externship from an accredited vocational school/college;  AND     Must possess and maintain BLS CPR for Healthcare Providers;  AND     Six (6) months full time experience in a Medical Clinic.      A current BLS CPR card for Healthcare Providers and Medical Assistant Certificate/Diploma from an accredited vocational school or college is required for verification purposes at the time of application.  Applicants who are unable to submit proof must call 209-558-7192 to make other arrangements before 5 pm on the final filing date. Failure to submit proof or make other arrangements before the final filing deadline will result in disqualification.   DESIRABLE QUALIFICATIONS  In addition to the minimum qualifications, applicant screening will focus on the following desirable qualifications. Please list any of these qualifications you may have within the "Duties" section of the online application.      A current Medical Assistant with Stanislaus County Health Services Agency.      Application and Selection Procedures    APPLICATION PROCEDURES/FINAL FILING DATE    Applications cannot be submitted later than 5:00 p.m. on the final filing date. Make your online application as complete as possible so a full and realistic appraisal may be made of your qualifications.    Resumes will not be accepted in lieu of a completed application.    Attaching your resume and cover letter are an optional feature for those who wish to do so in addition to completing the required application. Information on your resume and cover letter will not substitute for the education, work experience and required fields on the County application. The online County application is the primary tool used to evaluate your job qualifications.    EXAMINATION PROCESS  Most County recruitment consist of the steps detailed below and are governed by Merit Principles. The examination process ensures that all applicants are given the same opportunity to gain employment within Stanislaus County.       Application Review and Screening . Applications are carefully screened based on information provided. Those who submit incomplete applications that lack relevant qualifications or do not submit all required documents will not be invited to move on.     Written Examination . Applicants will be invited to participate in a written exam that tests knowledge for the position.     Oral Examination . Applicants are invited to a panel interview in which they will be evaluated by County subject matter experts.     Eligible Lists . Candidates who pass the examination will be placed on an eligible list for that classification. Eligible lists are effective for six months but may be extended up to eighteen months.      TENTATIVE RECRUITMENT SCHEDULE  Application Deadline:  April 16, 2024  Written Examination:  Week of April 29, 2024    Note: The eligible list generated from this recruitment may be used to fill future extra-help, part-time and full-time vacancies throughout Stanislaus County .  GENERAL INFORMATION  Final appointment will be conditional upon successfully passing a County paid pre-employment drug screening (if applicable for position) and a job-related background investigation.    Some positions may require possession or the ability to obtain, and maintenance of a valid California Driver’s license or the ability to utilize an alternative method of transportation when needed to carry out job related essential functions.   Stanislaus County supports the good health of its workforce. More information is available at  http://myclubwellness.org    Cell phones are typically incompatible with the online application format or browser. We recommend using a desktop or laptop computer. If you are still having technical difficulties, please call NEOGOV at 1-855-524-5627.  Benefits associated with this position can be found at Benefits Summary .  Closing Date/Time: 4/16/2024 5:00 PM Pacific
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             Job Location:  This position will be located at 101 N Chestnut St., Jefferson City MO   Why you'll love this position:     Come join our team! We are seeking individuals who are committed to high quality work and enjoy a challenging, fast-paced, and progressive team environment. The Laboratory Support Assistant position will be working with our Post-Analytical Reporting Team (PART) in a variety of duties such as entry of sample and patient data into appropriate Laboratory Information Management System (LIMS), answering submitter questions regarding sample submission process and giving test results, preparing result reports for mailing, and many other support duties. A candidate selected for this position would have the opportunity to transition to a hybrid remote/on-location role after completing all required training and continuing to meet all performance expectations.   What you'll do:       Utilizing various Laboratory Information Management Systems (LIMS) such as OpenELIS, OpenELIS 2 and NATUS, enters provider, patients and demographic information for all specimens and samples submitted to the laboratory.   Work closely with providers in answering submitter's questions regarding result reports, turnaround times or submission questions. Have a thorough working knowledge and understanding of Federal HIPAA requirements specifically as it relates to laboratory results and the release of laboratory results to submitters and patients.   Scan paper test request forms to scanning software so attachments to the various LIMS or storage software can be accomplished. Quality review the scanned image.   Assist in Central Accessioning with continuous review, process improvements, and implementation of laboratory accessioning processes to facilitate rapid laboratory testing and result reporting.   Works with Central Services staff on assembling sample test kits assuring the integrity of the materials for delivery; refurbishing sample test kit components; building sample test kits; and processes and distributes mail to laboratory spaces.     All you need for success:      Minimum Qualifications       High school diploma or equivalent and 0-1 years of relevant experience     If you have questions about this position please contact:     Connor Mahon Connor.mahon@health.mo.gov  The State of Missouri is an equal opportunity employer. We celebrate diversity and are committed to creating an inclusive environment for all employees.  Closing Date/Time: 2024-04-10
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         Job Location:  This position will be located at 101 N Chestnut St., Jefferson City MO   Why you'll love this position:     Come join our team! We are seeking individuals who are committed to high quality work and enjoy a challenging, fast-paced, and progressive team environment. The Laboratory Support Assistant position will be working with our Post-Analytical Reporting Team (PART) in a variety of duties such as entry of sample and patient data into appropriate Laboratory Information Management System (LIMS), answering submitter questions regarding sample submission process and giving test results, preparing result reports for mailing, and many other support duties. A candidate selected for this position would have the opportunity to transition to a hybrid remote/on-location role after completing all required training and continuing to meet all performance expectations.   What you'll do:       Utilizing various Laboratory Information Management Systems (LIMS) such as OpenELIS, OpenELIS 2 and NATUS, enters provider, patients and demographic information for all specimens and samples submitted to the laboratory.   Work closely with providers in answering submitter's questions regarding result reports, turnaround times or submission questions. Have a thorough working knowledge and understanding of Federal HIPAA requirements specifically as it relates to laboratory results and the release of laboratory results to submitters and patients.   Scan paper test request forms to scanning software so attachments to the various LIMS or storage software can be accomplished. Quality review the scanned image.   Assist in Central Accessioning with continuous review, process improvements, and implementation of laboratory accessioning processes to facilitate rapid laboratory testing and result reporting.   Works with Central Services staff on assembling sample test kits assuring the integrity of the materials for delivery; refurbishing sample test kit components; building sample test kits; and processes and distributes mail to laboratory spaces.     All you need for success:      Minimum Qualifications       High school diploma or equivalent and 0-1 years of relevant experience     If you have questions about this position please contact:     Connor Mahon Connor.mahon@health.mo.gov  The State of Missouri is an equal opportunity employer. We celebrate diversity and are committed to creating an inclusive environment for all employees.  Closing Date/Time: 2024-04-10
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                    Los Angeles, California, United States
                
                    

        
            Position/Program Information    TYPE OF RECRUITMENT     Open Competitive Job Opportunity    EXAM NUMBER     Y5036A     APPLICATION FILING PERIOD    Tuesday, June 6, 2023 at 11:00 A.M. (PT)  Until the needs of the service are met and is subject to closure without notice.   ABOUT THE LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:  The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit www.dhs.lacounty.gov .   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.   THE MISSION:  To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:   Under the direction of a licensed and qualified pathologist, prepares and performs gross examination and dissection of anatomic pathology specimens and human postmortem examinations.  Essential Job Functions  Prepares surgical specimen for pathology gross examination through a comprehensive macroscopic examination and evaluation of all surgical pathological specimens, including measuring, weighing, inking margins, dissecting, and sectioning tissues.  Obtains relevant clinical information, identifies necessary techniques or procedures, describes gross anatomic features of specimens, dissects surgical specimens, and prepares tissue for histological examination.  Obtains related clinical history (i.e., scans, x-rays, and laboratory data) to direct the processing of specimens. Obtains biological specimens for studies, such as flow cytometry, image analysis, immunohistochemistry, etc.  Assists the Pathologist with rendering the provisional gross anatomic diagnosis, through observations made in dissection.  Performs frozen sectioning and staining for intraoperative consultation. Performs biomedical photography of specimens.  Performs postmortem examinations including external examinations, in situ organ inspections, evisceration, dissection and recording of applicable data.  Moves bodies from crypt to autopsy table and manipulates other large surgical specimens.  Updates and maintains laboratory databases and orders supplies for the grossing and frozen section rooms.   Fulfills administrative duties in the grossing room, including coordination of specimen type to grossing station, accessioning specimens, managing holding times for stored specimens after processing, and managing inventory.  Assists in troubleshooting workflow issues and recommends changes using process improvement techniques.   Acts as a preceptor and assists Pathologist in training pathology residents and other pathology lab personnel. Assists in the organization and coordination of anatomic pathology conferences.  Communicates with surgeons, pathologists, residents, and ancillary medical staff for continuity of care concerning orientation, gross findings, and margins.  Assists in maintaining surgical pathology policies, protocols, procedures, and quality reports. Participates in departmental inspections and surveys to ensure regulatory compliance.  Assists in obtaining proper legal authorizations for autopsies and notifies appropriate authorities to coordinate requests for tissue sampling.   Assist with receiving and processing cytology specimens (i.e., gynecological and non gynecological) as needed.  Perform accessioning of specimens as needed.  Requirements    Minimum Requirements:      LICENSE:   Current certification* as a Pathologists’ Assistant from the American Society for Clinical Pathology (ASCP).     Desirable Qualifications:  Additional credit will be given to applicants who possess the following desirable qualification.     Internship or shadowing or work experience as a certified Pathology Assistant in an approved Pathology Department.     Physical Class III - Moderate:   This class requires that the incumbent stand or walk most of the time with bending, stooping, squatting, twisting, reaching, working on irregular surfaces, occasional lifting of objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.     Special Requirement Information:   *Applicant must include a legible copy of their current certification as a Pathologists’ Assistant from the American Society for Clinical Pathology (ASCP) with your application at the time of filing or email it to the analyst at jsaldana@dhs.lacounty.gov within 7 calendar days from filing online.   Additional Information    Examination Content:   This examination will consist of an evaluation of education based upon application information, desirable qualification, and supplemental questionnaire, weighted 100%.    Candidates must achieve a passing score of 70% or higher on the examination in order to be placed on the eligible register.    Eligibility Information:   Applications will be processed on an "as-received" basis and those receiving a passing score will be promulgated to the register of eligible candidates accordingly.The names of candidates receiving a passing score on the examination will be added to the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.     No person may compete in this examination more than once every twelve (12) months.    SPECIAL INFORMATION:      FAIR CHANCE INITIATIVE :  The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history   unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.    Anti-Racism, Diversity, and Inclusion (ARDI):   The County of Los Angeles recognizes and affirms that all people are created equal and are entitled to all rights afforded by the Constitution of the United States. The Department of Human Resources is committed to promoting Anti-racism, Diversity, and Inclusion efforts to address the inequalities and disparities amongst race. We support the ARDI Strategic Plan and its goals by improving equality, diversity, and inclusion in recruitment, selection, and employment practices.    Vacancy Information:   The eligible register resulting from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.     Available Shift:   Appointees may be required to work any shift, including evenings, nights, weekends and holidays.    APPLICATION AND FILING INFORMATION:    Applications must be submitted online only. Applications submitted by U.S Mail, Fax, or in person will not be accepted.     Apply online by clicking on the  "Apply"  green button at the top right of this posting. You can also track the status of your application using this website.   Plan to submit your online application well in advance of the 5:00 p.m. (PT) deadline on the last day of filing, as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty , you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.   Applications electronically received after 4:59 p.m., PT, on the last day of filing will not be accepted.   For the foreseeable future, all notices including invitations letters and notices of non-acceptance will be sent electronically to the email address provided on the application. It is important that you provide a valid email address. Please add jsaldana@dhs.lacounty.gov as well as noreply@governmentjobs.com , and info@governmentjobs.com to your email address and list of approved senders to prevent email notifications from being filtered as spam/junk/clutter mail.   Applicants have the ability to opt out of emails from LA County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County.   Regardless if whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile box, which saves a copy of all emailed notices.   The acceptance of your application depends on whether you have   clearly  shown that you meet the Requirements. Fill out your application completely and correctly to receive full credit for related education, and/or experience in the spaces provided so we can evaluate your qualifications for the position.  Please do not group your experience.  For each position held, give the name and address of your employer, your position title, beginning and ending dates, number of hours worked per week, and description of work performed.  If your application is incomplete, it will be rejected .     IMPORTANT NOTES:       ALL   information in the application materials is subject to   VERIFICATION.    We may reject your application at any point during the examination hiring process, including after the appointment has been made.    FALSIFICAITON   of any information may result in   DISQUALIFICATION.    Utilizing VERBIAGE form the Class Specifications and Selection Requirements serving as your description of duties   WILL NOT   be sufficient to meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be   DISQUALIFIED.    Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the Selection Requirements . Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week and description of work performed. If your application is incomplete, it will be rejected.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.     COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:    For Candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County. For hours of operations, you may visit their website at https://lacountylibrary.org/reopening/ .       NO SHARING OF USER ID AND PASSWORD:    All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.     ADA COORDINATOR PHONE:   (323) 914-7111   CALIFORNIA RELAY SERVICES PHONE:   (800) 735-2922   DEPARTMENT CONTACT:   Jaquelyne Saldana, Exam Analyst  jsaldana@dhs.lacounty.gov (Best way to contact due to telework)  (213) 288-7000  For detailed information, please click  here 
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        Position/Program Information    TYPE OF RECRUITMENT     Open Competitive Job Opportunity    EXAM NUMBER     Y5036A     APPLICATION FILING PERIOD    Tuesday, June 6, 2023 at 11:00 A.M. (PT)  Until the needs of the service are met and is subject to closure without notice.   ABOUT THE LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:  The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit www.dhs.lacounty.gov .   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.   THE MISSION:  To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:   Under the direction of a licensed and qualified pathologist, prepares and performs gross examination and dissection of anatomic pathology specimens and human postmortem examinations.  Essential Job Functions  Prepares surgical specimen for pathology gross examination through a comprehensive macroscopic examination and evaluation of all surgical pathological specimens, including measuring, weighing, inking margins, dissecting, and sectioning tissues.  Obtains relevant clinical information, identifies necessary techniques or procedures, describes gross anatomic features of specimens, dissects surgical specimens, and prepares tissue for histological examination.  Obtains related clinical history (i.e., scans, x-rays, and laboratory data) to direct the processing of specimens. Obtains biological specimens for studies, such as flow cytometry, image analysis, immunohistochemistry, etc.  Assists the Pathologist with rendering the provisional gross anatomic diagnosis, through observations made in dissection.  Performs frozen sectioning and staining for intraoperative consultation. Performs biomedical photography of specimens.  Performs postmortem examinations including external examinations, in situ organ inspections, evisceration, dissection and recording of applicable data.  Moves bodies from crypt to autopsy table and manipulates other large surgical specimens.  Updates and maintains laboratory databases and orders supplies for the grossing and frozen section rooms.   Fulfills administrative duties in the grossing room, including coordination of specimen type to grossing station, accessioning specimens, managing holding times for stored specimens after processing, and managing inventory.  Assists in troubleshooting workflow issues and recommends changes using process improvement techniques.   Acts as a preceptor and assists Pathologist in training pathology residents and other pathology lab personnel. Assists in the organization and coordination of anatomic pathology conferences.  Communicates with surgeons, pathologists, residents, and ancillary medical staff for continuity of care concerning orientation, gross findings, and margins.  Assists in maintaining surgical pathology policies, protocols, procedures, and quality reports. Participates in departmental inspections and surveys to ensure regulatory compliance.  Assists in obtaining proper legal authorizations for autopsies and notifies appropriate authorities to coordinate requests for tissue sampling.   Assist with receiving and processing cytology specimens (i.e., gynecological and non gynecological) as needed.  Perform accessioning of specimens as needed.  Requirements    Minimum Requirements:      LICENSE:   Current certification* as a Pathologists’ Assistant from the American Society for Clinical Pathology (ASCP).     Desirable Qualifications:  Additional credit will be given to applicants who possess the following desirable qualification.     Internship or shadowing or work experience as a certified Pathology Assistant in an approved Pathology Department.     Physical Class III - Moderate:   This class requires that the incumbent stand or walk most of the time with bending, stooping, squatting, twisting, reaching, working on irregular surfaces, occasional lifting of objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.     Special Requirement Information:   *Applicant must include a legible copy of their current certification as a Pathologists’ Assistant from the American Society for Clinical Pathology (ASCP) with your application at the time of filing or email it to the analyst at jsaldana@dhs.lacounty.gov within 7 calendar days from filing online.   Additional Information    Examination Content:   This examination will consist of an evaluation of education based upon application information, desirable qualification, and supplemental questionnaire, weighted 100%.    Candidates must achieve a passing score of 70% or higher on the examination in order to be placed on the eligible register.    Eligibility Information:   Applications will be processed on an "as-received" basis and those receiving a passing score will be promulgated to the register of eligible candidates accordingly.The names of candidates receiving a passing score on the examination will be added to the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.     No person may compete in this examination more than once every twelve (12) months.    SPECIAL INFORMATION:      FAIR CHANCE INITIATIVE :  The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history   unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.    Anti-Racism, Diversity, and Inclusion (ARDI):   The County of Los Angeles recognizes and affirms that all people are created equal and are entitled to all rights afforded by the Constitution of the United States. The Department of Human Resources is committed to promoting Anti-racism, Diversity, and Inclusion efforts to address the inequalities and disparities amongst race. We support the ARDI Strategic Plan and its goals by improving equality, diversity, and inclusion in recruitment, selection, and employment practices.    Vacancy Information:   The eligible register resulting from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.     Available Shift:   Appointees may be required to work any shift, including evenings, nights, weekends and holidays.    APPLICATION AND FILING INFORMATION:    Applications must be submitted online only. Applications submitted by U.S Mail, Fax, or in person will not be accepted.     Apply online by clicking on the  "Apply"  green button at the top right of this posting. You can also track the status of your application using this website.   Plan to submit your online application well in advance of the 5:00 p.m. (PT) deadline on the last day of filing, as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty , you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.   Applications electronically received after 4:59 p.m., PT, on the last day of filing will not be accepted.   For the foreseeable future, all notices including invitations letters and notices of non-acceptance will be sent electronically to the email address provided on the application. It is important that you provide a valid email address. Please add jsaldana@dhs.lacounty.gov as well as noreply@governmentjobs.com , and info@governmentjobs.com to your email address and list of approved senders to prevent email notifications from being filtered as spam/junk/clutter mail.   Applicants have the ability to opt out of emails from LA County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County.   Regardless if whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile box, which saves a copy of all emailed notices.   The acceptance of your application depends on whether you have   clearly  shown that you meet the Requirements. Fill out your application completely and correctly to receive full credit for related education, and/or experience in the spaces provided so we can evaluate your qualifications for the position.  Please do not group your experience.  For each position held, give the name and address of your employer, your position title, beginning and ending dates, number of hours worked per week, and description of work performed.  If your application is incomplete, it will be rejected .     IMPORTANT NOTES:       ALL   information in the application materials is subject to   VERIFICATION.    We may reject your application at any point during the examination hiring process, including after the appointment has been made.    FALSIFICAITON   of any information may result in   DISQUALIFICATION.    Utilizing VERBIAGE form the Class Specifications and Selection Requirements serving as your description of duties   WILL NOT   be sufficient to meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be   DISQUALIFIED.    Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the Selection Requirements . Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week and description of work performed. If your application is incomplete, it will be rejected.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.     COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:    For Candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County. For hours of operations, you may visit their website at https://lacountylibrary.org/reopening/ .       NO SHARING OF USER ID AND PASSWORD:    All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.     ADA COORDINATOR PHONE:   (323) 914-7111   CALIFORNIA RELAY SERVICES PHONE:   (800) 735-2922   DEPARTMENT CONTACT:   Jaquelyne Saldana, Exam Analyst  jsaldana@dhs.lacounty.gov (Best way to contact due to telework)  (213) 288-7000  For detailed information, please click  here 
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             Assistant Professor - Tenure Track -Thermal Fluids / Sustainable Energy Management - AY 24/25    MECHANICAL ENGINEERING TENURE-TRACK FACULTY POSITION  - The Mechanical Engineering Department in the College of Engineering at California Polytechnic State University, San Luis Obispo, CA, (Cal Poly) invites qualified applicants to apply for a full-time, academic year, tenure-track faculty appointment at the Assistant Professor rank in the area of thermal fluids with a focus in Sustainable Energy Management. This is an opportunity for candidates who are passionate about undergraduate education to join a unique institution that values teaching and applied research activities through a “Learn by Doing” approach. Preferred specializations include alternative fuels, thermal management systems, decarbonization, and energy harvesting. Primary teaching assignments will be in undergraduate fluid mechanics, thermodynamics, heat transfer, thermal system design and upper division technical electives and master’s level courses related to their expertise. Reviews of application will begin December 1, 2023. Applications received after this date may be considered. The starting date for this position is September 16, 2024.   Salary commensurate with education and experience of the individual selected. Anticipated hiring range: $96,408 - $107,000 per year.   The Cal Poly College of Engineering strongly values diversity, equity, and inclusion (DEI), as part of our focus on equitable student success. This position is one of several open across the college. Successful applicants will show evidence of, or demonstrate, the potential to implement inclusive and equity-minded teaching strategies as well as increase curricular coverage of the intersection of engineering and computing with societal challenges, particularly around DEI issues. Successful candidates will be expected to contribute to the college’s goals in these areas.   The college is searching for positions in the following disciplines:   • Aerospace Engineering • Civil Engineering • Computer Engineering • Computer Science / Software Engineering • Electrical Engineering • Environmental Engineering • Industrial and Manufacturing Engineering • Mechanical Engineering   In addition to the standard new faculty support, candidates with DEI focused scholarship and/or pedagogy may be awarded additional start-up funds to support their DEI work. Once hired, candidates will collaborate with their dean and others to develop a plan for utilizing these funds.    REQUIRED QUALIFICATIONS    Candidates must hold a Ph.D. in Mechanical Engineering or closely related field in the general area of thermal fluids and are expected to demonstrate a commitment to, or potential for, teaching excellence and scholarly activity at the university level. Cal Poly is committed to the teacher-scholar model. As teachers, all faculty members are expected to exhibit strong pedagogic skills and to remain proficient and current in their disciplines. As scholars, faculty members are expected to maintain competency in their field and enhance the vitality of our programs through undergraduate and master's level research. As colleagues, it is expected that every faculty member performs service activities at all levels of the University. An ability to communicate effectively and work cooperatively with students, faculty, staff, and administration from diverse ethnic, cultural, and socioeconomic backgrounds is essential.   The ideal candidate will show evidence of attention to and/or the potential to contribute on issues of diversity, equity, and inclusion across their teaching, scholarship, and service.   Applicants must submit a diversity statement which demonstrates the candidate's experience or potential with respect to supporting the college of engineering’s goals related to diversity, equity and inclusion. In particular, our vision statement is: “The Cal Poly College of Engineering will be nationally recognized for its rapidly diversifying student population and unique, inclusive Learn by Doing educational and applied research experiences. “Candidate’s diversity statement should convey how their teaching, research, and/or service at Cal Poly will contribute to this vision. Examples include highlighting the candidate’s experience and/or intentions with respect to: implementing inclusive classroom environments, the intersection of DEI in your research/scholarship, mentoring students with diverse backgrounds, outreach to under-represented student populations, and previous professional development in diversity and inclusion topics.    PREFERRED QUALIFICATIONS    Preference will be given to candidates with demonstrated excellence in university level teaching and research, experience with laboratory-based instruction, and willingness to teach in multiple areas of the undergraduate and graduate curriculum. Prior engineering industry experience and professional licensure is preferable, but not required. Preference will be given to those who can show evidence of working with diverse populations and fostering a collaborative, supportive and inclusive environment.    SPECIAL CONDITIONS    The person holding this position is considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   Following a conditional offer of employment, a background check (including a criminal records check) must be completed satisfactorily before any candidate may start work with Cal Poly, San Luis Obispo. Failure to satisfactorily complete the background check may result in the withdrawal of the offer of employment. NOTE: Cal Poly cannot deny an applicant a position solely or in part due to a criminal conviction history until it has performed an individualized assessment and linked the relevant conviction history with specific job duties in the position being sought.   Please note: Current employees who are offered positions on campus will be required to undergo a background check for any position where a background check is required by law or that Cal Poly has designated as sensitive. Sensitive positions are those requiring heightened scrutiny of individuals holding the position based on potential for harm to children, concerns for the safety and security of people, animals, or property, or heightened risk of financial loss to Cal Poly or individuals in the university community.   Faculty employees who wish to apply for permanent residency will be responsible for retaining an immigration attorney. All filing and attorney's fees will be incurred by the faculty member.   For health and wellbeing, Cal Poly is a smoke & tobacco-free campus. The university is committed to promoting a healthy environment for all members of our cIn accordance with the California State University (CSU) Out-of-State Employment Policy, the CSU is a state entity whose business operations reside within the State of California and prohibits hiring employees to perform CSU related work outside of California. At Cal Poly, tenure-line faculty are expected to establish an on-campus presence.ommunity.   ABOUT THE DEPARTMENT    As a premier comprehensive polytechnic university, Cal Poly is ranked as the best public master's university in the western U.S., while its Mechanical Engineering program is also ranked as one of the best public master's level programs in the United States. The program has a strong focus on undergraduate and masters level education through a laboratory intensive, hands-on curriculum. Our 60+ tenured, tenure-track, and lecturer/adjunct faculty are dedicated engineers with a passion for teaching, innovative applied research, interacting with students, and advising student club activities. In addition to nearly a dozen teaching laboratory spaces, our student's education and extra-curricular activities are further enhanced by having direct access to state-of-the-art machine shop facilities. With access to these spaces, students can transform their paper-based designs into working prototypes.   For more information about the department, please visit http://me.calpoly.edu .   Cal Poly offers generous benefits for our faculty which can be found here: https://afd.calpoly.edu/hr/benefits/ .   Cal Poly is family friendly, offering parental leave, dependent care FSAs and an on-campus children’s center: https://www.asi.calpoly.edu/childrens_center .   HOW TO APPLY    Interested candidates must attach (1) a cover letter, (2) curriculum vitae, (3) a statement on teaching, (4) a statement on research, (5) a statement on diversity as described in the required qualifications section above, (6) copies of unofficial transcripts and (7) evidence of successful teaching. Please be prepared to provide three professional references with names and email addresses when completing the online faculty application. For questions, please contact Dr. Richard Emberley at remberle@calpoly.edu.  Advertised: Aug 08 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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         Assistant Professor - Tenure Track -Thermal Fluids / Sustainable Energy Management - AY 24/25    MECHANICAL ENGINEERING TENURE-TRACK FACULTY POSITION  - The Mechanical Engineering Department in the College of Engineering at California Polytechnic State University, San Luis Obispo, CA, (Cal Poly) invites qualified applicants to apply for a full-time, academic year, tenure-track faculty appointment at the Assistant Professor rank in the area of thermal fluids with a focus in Sustainable Energy Management. This is an opportunity for candidates who are passionate about undergraduate education to join a unique institution that values teaching and applied research activities through a “Learn by Doing” approach. Preferred specializations include alternative fuels, thermal management systems, decarbonization, and energy harvesting. Primary teaching assignments will be in undergraduate fluid mechanics, thermodynamics, heat transfer, thermal system design and upper division technical electives and master’s level courses related to their expertise. Reviews of application will begin December 1, 2023. Applications received after this date may be considered. The starting date for this position is September 16, 2024.   Salary commensurate with education and experience of the individual selected. Anticipated hiring range: $96,408 - $107,000 per year.   The Cal Poly College of Engineering strongly values diversity, equity, and inclusion (DEI), as part of our focus on equitable student success. This position is one of several open across the college. Successful applicants will show evidence of, or demonstrate, the potential to implement inclusive and equity-minded teaching strategies as well as increase curricular coverage of the intersection of engineering and computing with societal challenges, particularly around DEI issues. Successful candidates will be expected to contribute to the college’s goals in these areas.   The college is searching for positions in the following disciplines:   • Aerospace Engineering • Civil Engineering • Computer Engineering • Computer Science / Software Engineering • Electrical Engineering • Environmental Engineering • Industrial and Manufacturing Engineering • Mechanical Engineering   In addition to the standard new faculty support, candidates with DEI focused scholarship and/or pedagogy may be awarded additional start-up funds to support their DEI work. Once hired, candidates will collaborate with their dean and others to develop a plan for utilizing these funds.    REQUIRED QUALIFICATIONS    Candidates must hold a Ph.D. in Mechanical Engineering or closely related field in the general area of thermal fluids and are expected to demonstrate a commitment to, or potential for, teaching excellence and scholarly activity at the university level. Cal Poly is committed to the teacher-scholar model. As teachers, all faculty members are expected to exhibit strong pedagogic skills and to remain proficient and current in their disciplines. As scholars, faculty members are expected to maintain competency in their field and enhance the vitality of our programs through undergraduate and master's level research. As colleagues, it is expected that every faculty member performs service activities at all levels of the University. An ability to communicate effectively and work cooperatively with students, faculty, staff, and administration from diverse ethnic, cultural, and socioeconomic backgrounds is essential.   The ideal candidate will show evidence of attention to and/or the potential to contribute on issues of diversity, equity, and inclusion across their teaching, scholarship, and service.   Applicants must submit a diversity statement which demonstrates the candidate's experience or potential with respect to supporting the college of engineering’s goals related to diversity, equity and inclusion. In particular, our vision statement is: “The Cal Poly College of Engineering will be nationally recognized for its rapidly diversifying student population and unique, inclusive Learn by Doing educational and applied research experiences. “Candidate’s diversity statement should convey how their teaching, research, and/or service at Cal Poly will contribute to this vision. Examples include highlighting the candidate’s experience and/or intentions with respect to: implementing inclusive classroom environments, the intersection of DEI in your research/scholarship, mentoring students with diverse backgrounds, outreach to under-represented student populations, and previous professional development in diversity and inclusion topics.    PREFERRED QUALIFICATIONS    Preference will be given to candidates with demonstrated excellence in university level teaching and research, experience with laboratory-based instruction, and willingness to teach in multiple areas of the undergraduate and graduate curriculum. Prior engineering industry experience and professional licensure is preferable, but not required. Preference will be given to those who can show evidence of working with diverse populations and fostering a collaborative, supportive and inclusive environment.    SPECIAL CONDITIONS    The person holding this position is considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   Following a conditional offer of employment, a background check (including a criminal records check) must be completed satisfactorily before any candidate may start work with Cal Poly, San Luis Obispo. Failure to satisfactorily complete the background check may result in the withdrawal of the offer of employment. NOTE: Cal Poly cannot deny an applicant a position solely or in part due to a criminal conviction history until it has performed an individualized assessment and linked the relevant conviction history with specific job duties in the position being sought.   Please note: Current employees who are offered positions on campus will be required to undergo a background check for any position where a background check is required by law or that Cal Poly has designated as sensitive. Sensitive positions are those requiring heightened scrutiny of individuals holding the position based on potential for harm to children, concerns for the safety and security of people, animals, or property, or heightened risk of financial loss to Cal Poly or individuals in the university community.   Faculty employees who wish to apply for permanent residency will be responsible for retaining an immigration attorney. All filing and attorney's fees will be incurred by the faculty member.   For health and wellbeing, Cal Poly is a smoke & tobacco-free campus. The university is committed to promoting a healthy environment for all members of our cIn accordance with the California State University (CSU) Out-of-State Employment Policy, the CSU is a state entity whose business operations reside within the State of California and prohibits hiring employees to perform CSU related work outside of California. At Cal Poly, tenure-line faculty are expected to establish an on-campus presence.ommunity.   ABOUT THE DEPARTMENT    As a premier comprehensive polytechnic university, Cal Poly is ranked as the best public master's university in the western U.S., while its Mechanical Engineering program is also ranked as one of the best public master's level programs in the United States. The program has a strong focus on undergraduate and masters level education through a laboratory intensive, hands-on curriculum. Our 60+ tenured, tenure-track, and lecturer/adjunct faculty are dedicated engineers with a passion for teaching, innovative applied research, interacting with students, and advising student club activities. In addition to nearly a dozen teaching laboratory spaces, our student's education and extra-curricular activities are further enhanced by having direct access to state-of-the-art machine shop facilities. With access to these spaces, students can transform their paper-based designs into working prototypes.   For more information about the department, please visit http://me.calpoly.edu .   Cal Poly offers generous benefits for our faculty which can be found here: https://afd.calpoly.edu/hr/benefits/ .   Cal Poly is family friendly, offering parental leave, dependent care FSAs and an on-campus children’s center: https://www.asi.calpoly.edu/childrens_center .   HOW TO APPLY    Interested candidates must attach (1) a cover letter, (2) curriculum vitae, (3) a statement on teaching, (4) a statement on research, (5) a statement on diversity as described in the required qualifications section above, (6) copies of unofficial transcripts and (7) evidence of successful teaching. Please be prepared to provide three professional references with names and email addresses when completing the online faculty application. For questions, please contact Dr. Richard Emberley at remberle@calpoly.edu.  Advertised: Aug 08 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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             Position Rank and Title:  Assistant Professor/Engineering Technology (Cybersecurity, Networking)    School/Department Name:  College of Engineering/Aviation and Technology Department    Compensation:  Commensurate with qualifications, experience, and rank as established by the CSU Salary Schedule . Anticipated hiring academic year annual salary range:  $101,508 - $114,408 annually. See Benefits Summary for details about the CSU’s excellent employment benefits.    Target Start Date:  August 2024    Application Deadline:  December 15, 2023 (Applications accepted until filled or closed)   Position Description    The Department of Aviation and Technology invites applications for a tenure-track faculty position at the rank of Assistant Professor in the Computer Network System Management (CNSM) Concentration to teach undergraduate and graduate level courses primarily related to Cybersecurity and Network Security. The applicant is also expected to teach courses in the General Networks area including introduction to networks, network administration, Internet of things, cloud computing, and database management. In addition, the applicant is expected to carry out sponsored research and projects involving students.   The CNSM concentration offers service courses to other departments on campus. Currently, there is a high level of interest and demand for CNSM graduates due to their fundamental knowledge and their hands-on experience due to a variety of courses with hands-on laboratory experience.    Department Summary    The Aviation and Technology Department is the oldest department in the College of Engineering. The Department is the fastest growing department in the college attracting students at both freshman and transfer levels. The Department has an enrollment of over 800 in its programs and enjoys having a strong relationship with local industry through continuous support of its Industry Advisory Boards. The Department has had a long-standing internship program as part of its curriculum to allow students to gain industry experience while industry evaluates such students as long-term potential employees.   The Department offers a BS degree in Aviation in four options of 1) Professional Flight, 2) Airline Operations, 3) Aviation Management, and 4) Maintenance Management. Aviation Program is ranked #1 in on the West Coast of the US and California, while it is ranked #4 Nationally.   This Department offers both BS and MS Degrees in Engineering Technology. The BS degrees are offered in the following concentrations: a) Computer Network System Management, b) Manufacturing Systems. Computer Network System Management (CNSM) prepares students to meet the demand by industry in recruiting graduates with knowledge, skills, and experience in Computer Network Systems. The Manufacturing Systems prepares students with modern tools related to Smart Manufacturing, Industry 4.0, Industrial Internet of Things (IIoT), and data analytics in Advance Factory Operation and Modern Manufacturing Ecosystem. Our BS and MS programs students are engaged in academic research with faculty, or work on projects with industries senior projects and MS projects. Our full-time faculty are all active researchers and are successful in attracting major funding from industry.   The CNSM is the fastest growing department in the college attracting students at both freshman and transfer level. The CNSM concentration offers service courses to other departments on campus. Currently, there is a high level of interest and demand for CNSM graduates due to their fundamental knowledge and their hands-on experience due to a variety of courses with hands-on laboratory experience.   The CNSM concentration utilizes the most advance computer network equipment laboratory sponsored by industry, mainly Cisco. Students of CNSM enjoy apprenticeship opportunities at Cisco, and internships at Juniper Network, Palo Alto Network, NASA Ames Research Center, and Lockheed-Martin. www.sjsu.edu/avtech    The Aviation and Technology Department and San José State University value diversity, equity, inclusion, and belonging. Our excellence in research, teaching, and service can only be fully realized by faculty, students, and staff who share our commitment to these values. SJSU enrolls more than 36,000 students, many of whom are historically underserved, and around 45% are first-generation and 38% are Pell-recipients. SJSU is a Hispanic Serving Institution (HSI) and Asian American and Native American Pacific Islander (AANAPISI) Serving Institution. The university’s commitment to social justice extends from its vibrant, inclusive campus to an international network of over 275,000 alumni. As such, San José State is committed to increasing the diversity of its faculty so our disciplines, students, and the community can benefit from multiple ethnic and gender perspectives.   Successful candidates will demonstrate evidence of a commitment to equity and inclusion through their research, teaching, and/or service. We ask that all applicants include a Diversity Statement with their application package. A guide to writing this statement can be found at SJSU Diversity Statement Guidelines , along with information about how these statements will be evaluated.     Required Qualifications      A Doctorate Degree in Engineering or a related field with a conferral date no later than June 15, 2024.   Applicants must demonstrate a strong commitment to: (a) teaching and working with a diverse population of undergraduate and graduate students, (b) curricular innovation to complement and further advance the program, (c) laboratory development that enhances the quality of education and research, and (d) development of externally funded research programs and laboratory capabilities.   Applicants must demonstrate an awareness of and sensitivity to the educational goals of a socially and economically diverse student population as might have been gained in cross-cultural study, training, teaching, and other comparable experience.       Preferred Qualifications     Priority will be given to candidates who possess one or more of the following:     Teaching undergraduate and graduate courses related to cybersecurity and network security   Experience and Research expertise in computer network systems   Research focus on network security and cybersecurity   Grant and proposal writing experience   Extensive industry and/or academic research experience relevant to computer network systems        Key Responsibilities      Faculty in the Engineering Technology Program are expected to have expertise in the subject matter of the classes or labs they teach.   The regular teaching duties of the faculty include: (a) Developing all necessary course materials, (b) Delivering synchronous and/or asynchronous lectures for the assigned class, in accordance with standard SJSU practices, (c) Grading course assignments, examinations and project reports, (d) Enforcing academic policies in the assigned course, such as academic integrity violations and reporting these to the appropriate authorities, (e) Coordinating the activities of teaching assistants/graders who may have been assigned to the course, (f) Posting the final grades in a timely manner at the end of the semester, and (g) contributing to the regular assessment and continuous improvement of teaching effectiveness at both course and program levels.   Faculty are also expected to conduct teaching and research activities of the highest academic and professional caliber, while maintaining a student-centric approach at all times, thus contributing to the development of students as productive, responsible, and caring citizens of the world. This includes maintaining an active research lab that provides research opportunities for undergraduate and graduate students.   Participation in shared governance, usually in department, college, and university committees, academic advising of undergraduate and graduate students, and other service assignments.   The candidate must demonstrate awareness and experience understanding the needs of a student population of great diversity - in age, abilities, cultural background, ethnicity, religion, economic background, primary language, sexual orientation, gender identity, and academic preparation - through inclusive course materials, teaching strategies and advisement.        Other Duties    Note that all San José State University employees are considered mandated reporters under the California Child Abuse and Neglect Reporting Act and are required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment. Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (Clery Act) and CSU systemwide policy, some faculty duties may lead to designation as a Campus Security Authority (CSA). CSAs are required to complete Clery Act training and to immediately report Clery incidents to the institution.   Faculty employees must complete CSU employee training as assigned and required based on their role (e.g., Data Security, FERPA, Preventing Discrimination and Harassment, Title IX, Health and Safety). The President may recommend or require compliance with safety measures that decrease the likelihood of COVID-19 transmission or illness and allows the core mission and activities of the campus to continue.    Application Procedure    Click Apply Now to complete the SJSU Online Employment Application and attach the following documents:     letter of interest   curriculum vitae    diversity statement    statement of teaching interests/philosophy   research plans   three references with contact information or three reference letters     Inquiries may be directed to the Department Chair, Dr. Fred Barez: fred.barez@sjsu.edu    Conditional Offer    The work for this faculty position is located in the State of California and requires commuting to the campus. Employment is contingent upon US residence and proof of eligibility to work in the United States. Satisfactory completion of a background check (including a criminal records check) is required for employment. SJSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current employee who was conditionally offered the position.   San José State University: Silicon Valley's Public University    Located in the heart of Silicon Valley - one of the most innovative regions in the world - San José State University is the founding campus of the 23-campus California State University (CSU) system and the first public university in the West. Recognized as a leading transformative educational institution, San José State is an essential partner in the technological, economic, cultural, and social development of Silicon Valley, the Bay Area, and California. SJSU is a top-200 school nationally in research funding and second highest in research productivity in the CSU system. Cutting-edge research, world-class scholarship, student-centered learning, diverse communities, and commitment to social justice, allow SJSU to provide life-changing opportunities and advance the public good locally and globally.     Equal Employment Statement    San José State University prohibits discrimination on the basis of Age, Ancestry, Caste, Color, Disability, Ethnicity, Gender, Gender Expression, Gender Identity, Genetic Information, Marital Status, Medical Condition, Military Status, Nationality, Race, Religion, Religious Creed, Sex, Sexual Orientation, Sex Stereotype, and Veteran Status. This policy applies to all San José State University students, faculty, and staff as well as University programs and activities. Reasonable accommodations are made for applicants with disabilities who self-disclose.      Campus Security and Fire Safety Notification     Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, the Annual Security Report (ASR) is also now available for viewing at https://www.sjsu.edu/clery/docs/SJSU-Annual-Security-Report.pdf . The ASR contains the current security and safety-related policy statements, emergency preparedness and evacuation information, crime prevention and Sexual Assault prevention information, and information about drug and alcohol prevention programming. The ASR also contains statistics of Clery crimes for San José State University locations for the three most recent calendar years. A paper copy of the ASR is available upon request by contacting the Office of the Clery Director by phone at 408-924-1501 or by email at clerycompliance@sjsu.edu.   Pursuant to the Higher Education Opportunity Act, the Annual Fire Safety Report (AFSR) is available at https://www.sjsu.edu/clery/docs/SJSU-Annual-Fire-Safety-Report.pdf . The purpose of this report is to disclose statistics for fires that occurred within SJSU on-campus housing facilities for the three most recent calendar years, and to distribute fire safety policies and procedures intended to promote safety on Campus. A paper copy of the AFSR is available upon request by contacting the Housing Office by phone at 408-795-5600 or by email at uhs-frontdesk@sjsu.edu.  Advertised: Sep 05 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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         Position Rank and Title:  Assistant Professor/Engineering Technology (Cybersecurity, Networking)    School/Department Name:  College of Engineering/Aviation and Technology Department    Compensation:  Commensurate with qualifications, experience, and rank as established by the CSU Salary Schedule . Anticipated hiring academic year annual salary range:  $101,508 - $114,408 annually. See Benefits Summary for details about the CSU’s excellent employment benefits.    Target Start Date:  August 2024    Application Deadline:  December 15, 2023 (Applications accepted until filled or closed)   Position Description    The Department of Aviation and Technology invites applications for a tenure-track faculty position at the rank of Assistant Professor in the Computer Network System Management (CNSM) Concentration to teach undergraduate and graduate level courses primarily related to Cybersecurity and Network Security. The applicant is also expected to teach courses in the General Networks area including introduction to networks, network administration, Internet of things, cloud computing, and database management. In addition, the applicant is expected to carry out sponsored research and projects involving students.   The CNSM concentration offers service courses to other departments on campus. Currently, there is a high level of interest and demand for CNSM graduates due to their fundamental knowledge and their hands-on experience due to a variety of courses with hands-on laboratory experience.    Department Summary    The Aviation and Technology Department is the oldest department in the College of Engineering. The Department is the fastest growing department in the college attracting students at both freshman and transfer levels. The Department has an enrollment of over 800 in its programs and enjoys having a strong relationship with local industry through continuous support of its Industry Advisory Boards. The Department has had a long-standing internship program as part of its curriculum to allow students to gain industry experience while industry evaluates such students as long-term potential employees.   The Department offers a BS degree in Aviation in four options of 1) Professional Flight, 2) Airline Operations, 3) Aviation Management, and 4) Maintenance Management. Aviation Program is ranked #1 in on the West Coast of the US and California, while it is ranked #4 Nationally.   This Department offers both BS and MS Degrees in Engineering Technology. The BS degrees are offered in the following concentrations: a) Computer Network System Management, b) Manufacturing Systems. Computer Network System Management (CNSM) prepares students to meet the demand by industry in recruiting graduates with knowledge, skills, and experience in Computer Network Systems. The Manufacturing Systems prepares students with modern tools related to Smart Manufacturing, Industry 4.0, Industrial Internet of Things (IIoT), and data analytics in Advance Factory Operation and Modern Manufacturing Ecosystem. Our BS and MS programs students are engaged in academic research with faculty, or work on projects with industries senior projects and MS projects. Our full-time faculty are all active researchers and are successful in attracting major funding from industry.   The CNSM is the fastest growing department in the college attracting students at both freshman and transfer level. The CNSM concentration offers service courses to other departments on campus. Currently, there is a high level of interest and demand for CNSM graduates due to their fundamental knowledge and their hands-on experience due to a variety of courses with hands-on laboratory experience.   The CNSM concentration utilizes the most advance computer network equipment laboratory sponsored by industry, mainly Cisco. Students of CNSM enjoy apprenticeship opportunities at Cisco, and internships at Juniper Network, Palo Alto Network, NASA Ames Research Center, and Lockheed-Martin. www.sjsu.edu/avtech    The Aviation and Technology Department and San José State University value diversity, equity, inclusion, and belonging. Our excellence in research, teaching, and service can only be fully realized by faculty, students, and staff who share our commitment to these values. SJSU enrolls more than 36,000 students, many of whom are historically underserved, and around 45% are first-generation and 38% are Pell-recipients. SJSU is a Hispanic Serving Institution (HSI) and Asian American and Native American Pacific Islander (AANAPISI) Serving Institution. The university’s commitment to social justice extends from its vibrant, inclusive campus to an international network of over 275,000 alumni. As such, San José State is committed to increasing the diversity of its faculty so our disciplines, students, and the community can benefit from multiple ethnic and gender perspectives.   Successful candidates will demonstrate evidence of a commitment to equity and inclusion through their research, teaching, and/or service. We ask that all applicants include a Diversity Statement with their application package. A guide to writing this statement can be found at SJSU Diversity Statement Guidelines , along with information about how these statements will be evaluated.     Required Qualifications      A Doctorate Degree in Engineering or a related field with a conferral date no later than June 15, 2024.   Applicants must demonstrate a strong commitment to: (a) teaching and working with a diverse population of undergraduate and graduate students, (b) curricular innovation to complement and further advance the program, (c) laboratory development that enhances the quality of education and research, and (d) development of externally funded research programs and laboratory capabilities.   Applicants must demonstrate an awareness of and sensitivity to the educational goals of a socially and economically diverse student population as might have been gained in cross-cultural study, training, teaching, and other comparable experience.       Preferred Qualifications     Priority will be given to candidates who possess one or more of the following:     Teaching undergraduate and graduate courses related to cybersecurity and network security   Experience and Research expertise in computer network systems   Research focus on network security and cybersecurity   Grant and proposal writing experience   Extensive industry and/or academic research experience relevant to computer network systems        Key Responsibilities      Faculty in the Engineering Technology Program are expected to have expertise in the subject matter of the classes or labs they teach.   The regular teaching duties of the faculty include: (a) Developing all necessary course materials, (b) Delivering synchronous and/or asynchronous lectures for the assigned class, in accordance with standard SJSU practices, (c) Grading course assignments, examinations and project reports, (d) Enforcing academic policies in the assigned course, such as academic integrity violations and reporting these to the appropriate authorities, (e) Coordinating the activities of teaching assistants/graders who may have been assigned to the course, (f) Posting the final grades in a timely manner at the end of the semester, and (g) contributing to the regular assessment and continuous improvement of teaching effectiveness at both course and program levels.   Faculty are also expected to conduct teaching and research activities of the highest academic and professional caliber, while maintaining a student-centric approach at all times, thus contributing to the development of students as productive, responsible, and caring citizens of the world. This includes maintaining an active research lab that provides research opportunities for undergraduate and graduate students.   Participation in shared governance, usually in department, college, and university committees, academic advising of undergraduate and graduate students, and other service assignments.   The candidate must demonstrate awareness and experience understanding the needs of a student population of great diversity - in age, abilities, cultural background, ethnicity, religion, economic background, primary language, sexual orientation, gender identity, and academic preparation - through inclusive course materials, teaching strategies and advisement.        Other Duties    Note that all San José State University employees are considered mandated reporters under the California Child Abuse and Neglect Reporting Act and are required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment. Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (Clery Act) and CSU systemwide policy, some faculty duties may lead to designation as a Campus Security Authority (CSA). CSAs are required to complete Clery Act training and to immediately report Clery incidents to the institution.   Faculty employees must complete CSU employee training as assigned and required based on their role (e.g., Data Security, FERPA, Preventing Discrimination and Harassment, Title IX, Health and Safety). The President may recommend or require compliance with safety measures that decrease the likelihood of COVID-19 transmission or illness and allows the core mission and activities of the campus to continue.    Application Procedure    Click Apply Now to complete the SJSU Online Employment Application and attach the following documents:     letter of interest   curriculum vitae    diversity statement    statement of teaching interests/philosophy   research plans   three references with contact information or three reference letters     Inquiries may be directed to the Department Chair, Dr. Fred Barez: fred.barez@sjsu.edu    Conditional Offer    The work for this faculty position is located in the State of California and requires commuting to the campus. Employment is contingent upon US residence and proof of eligibility to work in the United States. Satisfactory completion of a background check (including a criminal records check) is required for employment. SJSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current employee who was conditionally offered the position.   San José State University: Silicon Valley's Public University    Located in the heart of Silicon Valley - one of the most innovative regions in the world - San José State University is the founding campus of the 23-campus California State University (CSU) system and the first public university in the West. Recognized as a leading transformative educational institution, San José State is an essential partner in the technological, economic, cultural, and social development of Silicon Valley, the Bay Area, and California. SJSU is a top-200 school nationally in research funding and second highest in research productivity in the CSU system. Cutting-edge research, world-class scholarship, student-centered learning, diverse communities, and commitment to social justice, allow SJSU to provide life-changing opportunities and advance the public good locally and globally.     Equal Employment Statement    San José State University prohibits discrimination on the basis of Age, Ancestry, Caste, Color, Disability, Ethnicity, Gender, Gender Expression, Gender Identity, Genetic Information, Marital Status, Medical Condition, Military Status, Nationality, Race, Religion, Religious Creed, Sex, Sexual Orientation, Sex Stereotype, and Veteran Status. This policy applies to all San José State University students, faculty, and staff as well as University programs and activities. Reasonable accommodations are made for applicants with disabilities who self-disclose.      Campus Security and Fire Safety Notification     Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, the Annual Security Report (ASR) is also now available for viewing at https://www.sjsu.edu/clery/docs/SJSU-Annual-Security-Report.pdf . The ASR contains the current security and safety-related policy statements, emergency preparedness and evacuation information, crime prevention and Sexual Assault prevention information, and information about drug and alcohol prevention programming. The ASR also contains statistics of Clery crimes for San José State University locations for the three most recent calendar years. A paper copy of the ASR is available upon request by contacting the Office of the Clery Director by phone at 408-924-1501 or by email at clerycompliance@sjsu.edu.   Pursuant to the Higher Education Opportunity Act, the Annual Fire Safety Report (AFSR) is available at https://www.sjsu.edu/clery/docs/SJSU-Annual-Fire-Safety-Report.pdf . The purpose of this report is to disclose statistics for fires that occurred within SJSU on-campus housing facilities for the three most recent calendar years, and to distribute fire safety policies and procedures intended to promote safety on Campus. A paper copy of the AFSR is available upon request by contacting the Housing Office by phone at 408-795-5600 or by email at uhs-frontdesk@sjsu.edu.  Advertised: Sep 05 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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            Position Description   An Equal Opportunity Employer and a Drug-Free Workplace     Invites your interest for the position of    Clinic Physician Assistant    $11,378 - $15,533 Monthly    Open Date: October 5, 2022    Final Filing Date: Continuous     Exam: 22/54C03/10RUT        SUMMARY OF POSITION   The Monterey County Health Department, Clinic Services Bureau is seeking to fill Clinic Physician Assistant positions.   The Clinic Services Bureauoperates ten clinicsand provides care to the medically underserved population in Monterey County. The mission of the Bureau is to provide quality primary medical care services for all residents of Monterey County regardless of the ability to pay and assures that high quality services are provided at the lowest possible cost. Monterey County Health Department clinics are located in Salinas, Seaside, and Marina and provide family practice, women's health, internal medicine, pediatric, behavioral health, and specialty services.   The Clinic Services Bureau operates eight Federally Qualified Health Center (FQHC) clinics and two satellite clinics, including the Alisal Health Center, Seaside Family Health Center, Monterey County Health Clinic at Marina, NIDO Clinic, four Laurel Clinics located in Salinas, which include Family Practice, Internal Medicine, Vista and Pediatrics, and two Bienestar behavioral health integration clinics in Seaside and Salinas.   The Clinic Physician Assistant will provide primary care services in an ambulatory outpatient clinic setting. Incumbent will perform comprehensive medical assessment of patients and establish medical diagnosis for patients, both independently and in collaboration with physicians and other health care professionals. Clinic Physician Assistant may indirectly supervise Medical Assistants, and address action items according to medical standards and clinic policies and procedures.    The Eligible List established by this recruitment process will be used to fill current and future vacancies on a regular full-time, part-time, or temporary basis.   Examples of Duties    Under the supervision of a licensed physician, performs comprehensive medical assessment of patients with real or potential acute and/or chronic health problems to determine their physical, emotional and social status by taking a complete medical history; perform a physical examination, initiate screening and diagnostic procedures; evaluate results of clinical findings and laboratory tests; establish a medical diagnosis; report any abnormalities to a physician.  Identifies and manages common illnesses and/or other health problems in an outpatient clinical setting; refers problems or illnesses that require immediate medical attention to the appropriate practicing physician; assumes on-going responsibility for follow-ups.  Plans a program of care, in collaboration with physicians, and/or other medical professionals as needed; orders appropriate treatments and prescribes/regulates medications per physician-agreed standards;  Furnish medication under the supervision of a physician and in accordance with standardized procedures; monitors individual response(s) to medication; and educates individuals and their families as needed.  Orders, evaluates, and interprets findings of a variety of diagnostic and laboratory tests which may include:  x-rays, blood counts, chemistry panels, lipid panels, liver function tests, medical levels, EKG, etc.  Reviews patient charts; records, documents, and maintains accurate records of assessments, evaluations, nursing/medical care administered, patient responses, and follow-up accurately and timely; utilizes the electronic health record systems according to protocol and procedures established by the appropriate agency.  Teaches and counsels patients, parents or other family members regarding health maintenance in the area of specialization; teaches individuals and families information and skills necessary to maintain and improve health; advocates for the promotion of good physical health and disease prevention.  Collaborates with multidisciplinary teams to deliver coordinated patient care; coordinates and facilitates referrals to other health or social agencies.  Performs and monitors therapeutic procedures.  Maintain confidentiality in accordance with legal standards and County regulations.     THE SUCCESSFUL CANDIDATE:     Will have a proven track record demonstrating the following knowledge, skills, and abilities:      Thorough Knowledge of:      Laws and regulations governing Physician Assistants;  Laws and regulations and ethical standards governing medical treatment and medical records;  Medicare and Medi-cal regulations;  Principles, practices and procedures used in the causes, diagnosis and treatment of common health problems related to the area of practice in an outpatient or clinic setting;  Scope of responsibilities applicable under incumbent’s licensure.  Medical laws and regulations and the ethics of patient care  Principles of health maintenance and communicable disease prevention and management.  Quality assurance and infection control practices and procedures.  Medical terminology, human anatomy and physiology;    Medications commonly used in family practice or clinical specialty including appropriate doses, indications, contraindications, side effects and adverse reactions.  Diagnostic protocols; sterile techniques; and infection control; clinical significance of laboratory test results.  Operations and care of medical equipment and instruments used in the area of specialty.  Ethics and laws, under which medicine is practiced and governed and roles and responsibilities of allied health professions.  Health care delivery systems, community resources and referral systems.    Skill and Ability to:      Perform physical assessments, including ordering, interpreting, and evaluating complex diagnostic tests and examination;   Provide health care services, which include taking a complete medical history and performing a physical examination, and other related clinical procedures; including multi-generational family assessments as needed.  Identify and manage health problems common to the area of practice.  Use common medical instruments.  Develop and implement treatment plans for patients according to prescribed policies, protocols, and scope of licensure  Analyze, interpret, evaluate and apply appropriate procedures and protocols and determine situations requiring consultation or referral of case to a physician.  Recognize social problems, which effect health and assist in securing adjustments.  Safely administer medication; monitor and record patient’s medication usage and results;  Prepare and maintain accurate medical records, medical reports, and case histories, as needed  Educate patients and family members about health and medical conditions, preventative health measures, medications or treatment plans;  Remain knowledgeable and proficient in medical health practices common to the area of practice;  Communicate effectively in both oral and written forms for the purpose of gathering information, explaining procedures or a variety of other matters to individuals with varying degrees of knowledge.  Establish and maintain effective professional relationships with those contacted in the course of work at all organizational levels including patients and health care personnel, and the public  Perform duties effectively under pressure and in stressful situations.  Adapt quickly and appropriately to a variety of situations and personalities;  Demonstrate a high degree of maturity, tact, diplomacy, compassion, integrity, initiative, and independent judgment.    Examples of Experience/Education/Training  Any combination of training, education, and/or experience which provides the knowledge, skills, and abilities and required conditions of employment listed above is qualifying. An example of a way these requirements might be acquired is:     Education  :  Successful completion of approved Physician Assistant training program leading to licensure as a Physician Assistant issued by the Physician Assistant Committee of the Medical Board of California.     Experience:    Three to five years of experience as a Physician Assistant with demonstrated ability to provide the full scope of care for ambulatory patients, with little supervision in the areas of specialty.  Additional Information    MINIMUM QUALIFICATIONS   :  Pursuant to Section 3503 of the Business and Professions Code, possess and maintain a License to practice as a Physician’s Assistant issued by the Physician’s Assistants Committee of the Medical Board of California.Pursuant to Section 3502.1 of the Business and Professions Code possess and maintain a valid DEA number and registration.Within one year of appointment, must possess and maintain National Physician Assistant Certification.    DESIRABLE QUALIFICATION   Ability to communicate effectively in English and Spanish is desirable for this position. Bilingual (English/Spanish) candidates must complete and receive a passing score on the bilingual oral and written exam upon hire in order to receive the bilingual pay stipend.    CONDITIONS OF EMPLOYMENT   :   The required conditions of employment include, but are not limited to the following:  The Health Department will conduct a thorough background and reference check process which includes a Department of Justice fingerprint check.  Possess and maintain a valid California Class C driver’s license or the ability to provide suitable transportation that is approved by the appointing authority.  Be available to work a flexible schedule, including evenings, weekends, holidays, and during times of disaster and/or emergency.      BENEFITS:   Monterey County offers an excellent benefits package. To view the H Unit Benefit Summary please visit our website Benefits Summary Sheet . This information is not legally binding, nor does it serve as a contract. The benefits listed in the Monterey County Personnel Policies and Practices Resolution or Memorandum of Understanding (MOU) prevail over this listing.    COVID-19: On July 30, 2021 the County of Monterey Board of Supervisors took action to mandate COVID-19 vaccination for all employees to include new hires. The vaccination requirement is in accordance with Section 25 of the County of Monterey Emergency Response Manual and COVID-19 Prevention Program Link . Applicants who accept employment with the County of Monterey, will be required to be fully vaccinated. However, individuals may request medical or religious exemptions and will be required to complete the appropriate request and certification forms for review and approval no later than their start date. Medical / Religion .     NOTES: As a condition of employment, prospective employees may be required to submit to a background review which may include a review of information concerning present and/or prior employment, driving record, and record of any criminal convictions. Employment is contingent upon acceptable documentation verifying identity and authorization for employment in the U.S.; a list of acceptable documents is available on the USCIS Form I-9. If you are hired into this classification in a temporary position, your rate of pay will be hourly, and you will not be eligible for the benefits listed in the summary    Application and Selection Procedures     Apply on-line at:  https://www.governmentjobs.com/careers/montereycounty    or    Hard copy applications may be obtained from and submitted during normal business hours,  Monday - Friday, 8:00 AM - 5:00 PM by contacting:  Monterey County Health Department  Attn: Human Resources  1270 Natividad Road  Salinas, CA 93906  Phone: (831) 755-4618 Fax: (831) 775-8084   The selection process is tentative, and applicants will be notified if changes are made. To assess applicants’ possession of required qualifications, the examination process may include an oral examination, pre-examination exercises, performance examination, and/or written examination. The competitive examination process includes submittal of required application materials. A complete application package will include:    Monterey County Employment Application    Response to the Supplemental Questions    Valid and active following licensures at the time of hire:     Valid Copy of California Physician Assistant License    Valid Copy of National Physician Assistant Certificate      Applicants who fail to provide all required materials by the final filing deadline will not be considered. Resumes, cover letters, letters of interest, and other correspondence will not be accepted as a substitute for required application materials. All required application materials will be competitively evaluated. Those applicants that are determined to be the most appropriately qualified will be invited to participate further in the selection process.    EQUAL OPPORTUNITY AND REASONABLE ACCOMMODATION  Monterey County is a drug-free workplace and an equal opportunity employer. The County seeks candidates who can make contributions in an environment of cultural and ethnic diversity. Monterey County is committed to providing access, equal opportunity, and reasonable accommodation for individuals with disabilities in employment, its services, programs, and activities. To request reasonable accommodation, contact Rachelle Uganiza-Truong, Human Resources Analyst at (831) 755-4618 or uganiza-truongr@co.monterey.ca.us    Exam: 22/54C03/10RUT     An Equal Opportunity Employer and a Drug-Free Workplace    http://www.co.monterey.ca.us/government/departments-a-h/human-resources/human-resources/benefits/benefit-summary-sheet  Closing Date/Time: Continuous
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        Position Description   An Equal Opportunity Employer and a Drug-Free Workplace     Invites your interest for the position of    Clinic Physician Assistant    $11,378 - $15,533 Monthly    Open Date: October 5, 2022    Final Filing Date: Continuous     Exam: 22/54C03/10RUT        SUMMARY OF POSITION   The Monterey County Health Department, Clinic Services Bureau is seeking to fill Clinic Physician Assistant positions.   The Clinic Services Bureauoperates ten clinicsand provides care to the medically underserved population in Monterey County. The mission of the Bureau is to provide quality primary medical care services for all residents of Monterey County regardless of the ability to pay and assures that high quality services are provided at the lowest possible cost. Monterey County Health Department clinics are located in Salinas, Seaside, and Marina and provide family practice, women's health, internal medicine, pediatric, behavioral health, and specialty services.   The Clinic Services Bureau operates eight Federally Qualified Health Center (FQHC) clinics and two satellite clinics, including the Alisal Health Center, Seaside Family Health Center, Monterey County Health Clinic at Marina, NIDO Clinic, four Laurel Clinics located in Salinas, which include Family Practice, Internal Medicine, Vista and Pediatrics, and two Bienestar behavioral health integration clinics in Seaside and Salinas.   The Clinic Physician Assistant will provide primary care services in an ambulatory outpatient clinic setting. Incumbent will perform comprehensive medical assessment of patients and establish medical diagnosis for patients, both independently and in collaboration with physicians and other health care professionals. Clinic Physician Assistant may indirectly supervise Medical Assistants, and address action items according to medical standards and clinic policies and procedures.    The Eligible List established by this recruitment process will be used to fill current and future vacancies on a regular full-time, part-time, or temporary basis.   Examples of Duties    Under the supervision of a licensed physician, performs comprehensive medical assessment of patients with real or potential acute and/or chronic health problems to determine their physical, emotional and social status by taking a complete medical history; perform a physical examination, initiate screening and diagnostic procedures; evaluate results of clinical findings and laboratory tests; establish a medical diagnosis; report any abnormalities to a physician.  Identifies and manages common illnesses and/or other health problems in an outpatient clinical setting; refers problems or illnesses that require immediate medical attention to the appropriate practicing physician; assumes on-going responsibility for follow-ups.  Plans a program of care, in collaboration with physicians, and/or other medical professionals as needed; orders appropriate treatments and prescribes/regulates medications per physician-agreed standards;  Furnish medication under the supervision of a physician and in accordance with standardized procedures; monitors individual response(s) to medication; and educates individuals and their families as needed.  Orders, evaluates, and interprets findings of a variety of diagnostic and laboratory tests which may include:  x-rays, blood counts, chemistry panels, lipid panels, liver function tests, medical levels, EKG, etc.  Reviews patient charts; records, documents, and maintains accurate records of assessments, evaluations, nursing/medical care administered, patient responses, and follow-up accurately and timely; utilizes the electronic health record systems according to protocol and procedures established by the appropriate agency.  Teaches and counsels patients, parents or other family members regarding health maintenance in the area of specialization; teaches individuals and families information and skills necessary to maintain and improve health; advocates for the promotion of good physical health and disease prevention.  Collaborates with multidisciplinary teams to deliver coordinated patient care; coordinates and facilitates referrals to other health or social agencies.  Performs and monitors therapeutic procedures.  Maintain confidentiality in accordance with legal standards and County regulations.     THE SUCCESSFUL CANDIDATE:     Will have a proven track record demonstrating the following knowledge, skills, and abilities:      Thorough Knowledge of:      Laws and regulations governing Physician Assistants;  Laws and regulations and ethical standards governing medical treatment and medical records;  Medicare and Medi-cal regulations;  Principles, practices and procedures used in the causes, diagnosis and treatment of common health problems related to the area of practice in an outpatient or clinic setting;  Scope of responsibilities applicable under incumbent’s licensure.  Medical laws and regulations and the ethics of patient care  Principles of health maintenance and communicable disease prevention and management.  Quality assurance and infection control practices and procedures.  Medical terminology, human anatomy and physiology;    Medications commonly used in family practice or clinical specialty including appropriate doses, indications, contraindications, side effects and adverse reactions.  Diagnostic protocols; sterile techniques; and infection control; clinical significance of laboratory test results.  Operations and care of medical equipment and instruments used in the area of specialty.  Ethics and laws, under which medicine is practiced and governed and roles and responsibilities of allied health professions.  Health care delivery systems, community resources and referral systems.    Skill and Ability to:      Perform physical assessments, including ordering, interpreting, and evaluating complex diagnostic tests and examination;   Provide health care services, which include taking a complete medical history and performing a physical examination, and other related clinical procedures; including multi-generational family assessments as needed.  Identify and manage health problems common to the area of practice.  Use common medical instruments.  Develop and implement treatment plans for patients according to prescribed policies, protocols, and scope of licensure  Analyze, interpret, evaluate and apply appropriate procedures and protocols and determine situations requiring consultation or referral of case to a physician.  Recognize social problems, which effect health and assist in securing adjustments.  Safely administer medication; monitor and record patient’s medication usage and results;  Prepare and maintain accurate medical records, medical reports, and case histories, as needed  Educate patients and family members about health and medical conditions, preventative health measures, medications or treatment plans;  Remain knowledgeable and proficient in medical health practices common to the area of practice;  Communicate effectively in both oral and written forms for the purpose of gathering information, explaining procedures or a variety of other matters to individuals with varying degrees of knowledge.  Establish and maintain effective professional relationships with those contacted in the course of work at all organizational levels including patients and health care personnel, and the public  Perform duties effectively under pressure and in stressful situations.  Adapt quickly and appropriately to a variety of situations and personalities;  Demonstrate a high degree of maturity, tact, diplomacy, compassion, integrity, initiative, and independent judgment.    Examples of Experience/Education/Training  Any combination of training, education, and/or experience which provides the knowledge, skills, and abilities and required conditions of employment listed above is qualifying. An example of a way these requirements might be acquired is:     Education  :  Successful completion of approved Physician Assistant training program leading to licensure as a Physician Assistant issued by the Physician Assistant Committee of the Medical Board of California.     Experience:    Three to five years of experience as a Physician Assistant with demonstrated ability to provide the full scope of care for ambulatory patients, with little supervision in the areas of specialty.  Additional Information    MINIMUM QUALIFICATIONS   :  Pursuant to Section 3503 of the Business and Professions Code, possess and maintain a License to practice as a Physician’s Assistant issued by the Physician’s Assistants Committee of the Medical Board of California.Pursuant to Section 3502.1 of the Business and Professions Code possess and maintain a valid DEA number and registration.Within one year of appointment, must possess and maintain National Physician Assistant Certification.    DESIRABLE QUALIFICATION   Ability to communicate effectively in English and Spanish is desirable for this position. Bilingual (English/Spanish) candidates must complete and receive a passing score on the bilingual oral and written exam upon hire in order to receive the bilingual pay stipend.    CONDITIONS OF EMPLOYMENT   :   The required conditions of employment include, but are not limited to the following:  The Health Department will conduct a thorough background and reference check process which includes a Department of Justice fingerprint check.  Possess and maintain a valid California Class C driver’s license or the ability to provide suitable transportation that is approved by the appointing authority.  Be available to work a flexible schedule, including evenings, weekends, holidays, and during times of disaster and/or emergency.      BENEFITS:   Monterey County offers an excellent benefits package. To view the H Unit Benefit Summary please visit our website Benefits Summary Sheet . This information is not legally binding, nor does it serve as a contract. The benefits listed in the Monterey County Personnel Policies and Practices Resolution or Memorandum of Understanding (MOU) prevail over this listing.    COVID-19: On July 30, 2021 the County of Monterey Board of Supervisors took action to mandate COVID-19 vaccination for all employees to include new hires. The vaccination requirement is in accordance with Section 25 of the County of Monterey Emergency Response Manual and COVID-19 Prevention Program Link . Applicants who accept employment with the County of Monterey, will be required to be fully vaccinated. However, individuals may request medical or religious exemptions and will be required to complete the appropriate request and certification forms for review and approval no later than their start date. Medical / Religion .     NOTES: As a condition of employment, prospective employees may be required to submit to a background review which may include a review of information concerning present and/or prior employment, driving record, and record of any criminal convictions. Employment is contingent upon acceptable documentation verifying identity and authorization for employment in the U.S.; a list of acceptable documents is available on the USCIS Form I-9. If you are hired into this classification in a temporary position, your rate of pay will be hourly, and you will not be eligible for the benefits listed in the summary    Application and Selection Procedures     Apply on-line at:  https://www.governmentjobs.com/careers/montereycounty    or    Hard copy applications may be obtained from and submitted during normal business hours,  Monday - Friday, 8:00 AM - 5:00 PM by contacting:  Monterey County Health Department  Attn: Human Resources  1270 Natividad Road  Salinas, CA 93906  Phone: (831) 755-4618 Fax: (831) 775-8084   The selection process is tentative, and applicants will be notified if changes are made. To assess applicants’ possession of required qualifications, the examination process may include an oral examination, pre-examination exercises, performance examination, and/or written examination. The competitive examination process includes submittal of required application materials. A complete application package will include:    Monterey County Employment Application    Response to the Supplemental Questions    Valid and active following licensures at the time of hire:     Valid Copy of California Physician Assistant License    Valid Copy of National Physician Assistant Certificate      Applicants who fail to provide all required materials by the final filing deadline will not be considered. Resumes, cover letters, letters of interest, and other correspondence will not be accepted as a substitute for required application materials. All required application materials will be competitively evaluated. Those applicants that are determined to be the most appropriately qualified will be invited to participate further in the selection process.    EQUAL OPPORTUNITY AND REASONABLE ACCOMMODATION  Monterey County is a drug-free workplace and an equal opportunity employer. The County seeks candidates who can make contributions in an environment of cultural and ethnic diversity. Monterey County is committed to providing access, equal opportunity, and reasonable accommodation for individuals with disabilities in employment, its services, programs, and activities. To request reasonable accommodation, contact Rachelle Uganiza-Truong, Human Resources Analyst at (831) 755-4618 or uganiza-truongr@co.monterey.ca.us    Exam: 22/54C03/10RUT     An Equal Opportunity Employer and a Drug-Free Workplace    http://www.co.monterey.ca.us/government/departments-a-h/human-resources/human-resources/benefits/benefit-summary-sheet  Closing Date/Time: Continuous
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             DEPARTMENT OF CHEMISTRY & BIOCHEMISTRY   COLLEGE OF NATURAL SCIENCES AND MATHEMATICS     Organic Chemistry   Tenure-Track    The Department of Chemistry and Biochemistry, California State University Fullerton ( http://chemistry.fullerton.edu ) invites applications for a full-time, tenure-track position in organic chemistry at the Assistant Professor level, to begin in August 2024.   California State University, Fullerton (CSUF) is a minority-serving institution, affirmative action, and equal opportunity employer. CSUF is strongly committed to increasing the diversity of the campus community and the curriculum and fostering an inclusive environment within which students, staff, administrators, and faculty thrive. CSUF is committed to retaining all faculty and has established affinity groups you can join to support your success.    The Department of Chemistry and Biochemistry is dedicated to the mission that teaching and research are intricately mixed and that by providing our students with high-quality classroom instruction and hands-on involvement in research, we prepare them for successful careers in science. We welcome applications from candidates excited to support this mission while working with a diverse student body, including underrepresented populations, first-generation students, and students from low-income backgrounds. We are particularly interested in candidates who can contribute to the diversity and excellence of our academic community through their research, teaching, and/or service.    Position  The successful candidates will be expected to teach and mentor a diverse student population, initiate and sustain an active research program involving undergraduate and master’s students and devote time to engaging in departmental, college, and university service. New faculty receive start-up funds, research lab space, and reduced instructional workload over their first two years to establish a research program. Multiple avenues exist for professional development, including learning communities, individually tailored mentoring, and equity, diversity, and inclusion (EDI) related initiatives.    Required Qualifications  To be considered qualified for this position, the applicants must have:     a Ph.D. in organic chemistry or a closely related field, and relevant postdoctoral experience at the time of appointment.   a strong commitment to and demonstrated potential for effective teaching using student-centered, active learning and inquiry-based approaches. Teaching responsibilities will include undergraduate and graduate-level organic chemistry lectures and laboratory courses.   a record of research productivity in organic chemistry or closely related fields.   a demonstrated potential for developing and sustaining an independent, funded research program involving undergraduate and master’s level students leading to peer-reviewed publications.   the ability to communicate with and effectively mentor an ethnically and culturally diverse campus population.      Application Procedure   A complete online application must be received to receive consideration. To apply, please go to:   https://hr.fullerton.edu/careers/faculty.php,   choose full-time faculty, and search for position  528724  to begin the application process and provide the following materials:  Cover letter addressing your qualifications for the position  Curriculum vitae  Teaching statement that includes the following: teaching philosophy that describes how you will incorporate any of the following into your teaching: student-centered, active learning and inquiry-based approaches, while also discussing methods to teach a diverse student population and any relevant teaching experience (2-page limit) Research statement that includes the following: research experience and research goals, description of projects specifically designed to engage undergraduate and Master’s students, mentorship plan for involving undergraduate and Master’s students from diverse backgrounds in research, strategies to obtain funding and anticipated equipment needs (4-page limit) Candidate statement on commitment to inclusive excellence. This statement provides your unique perspective on past and present contributions to and future aspirations for promoting diversity, equity, inclusion, and social justice in your professional career. The purpose of this statement is to help the department identify candidates who have professional experience, intellectual commitments, and/or willingness to engage in activities that could help CSUF contribute to its mission in these areas (2-page limit). Three signed letters of reference on official letterhead stationary (see instructions below).   Finalists for the position  will be required to have three letters of recommendation submitted. Please have referents ready to submit letters when needed, as the timeframe for submitting the letters will be short. On the References page of the online application, enter information and email addresses for three referents who will provide a confidential letter of reference for your application. At the appropriate time in the search process, they will receive a request via email along with information on uploading the letter. You will be able to verify that each letter has been received by CSUF by logging back into your applicant portal.   For inquiries, e-mail phudson@fullerton.edu     Application Deadline  Review of applications will begin September 1, 2023, and will continue until a suitable candidate is appointed.    The Department  The Department of Chemistry and Biochemistry ( http://chemistry.fullerton.edu ) comprises 16 full-time, tenured/tenure-track faculty with over 400 undergraduate majors and 35 master’s students. Degrees offered are the BA in Chemistry, BS in Chemistry, and BS in Biochemistry, with optional emphasis in Environmental Chemistry, and the MS in Chemistry (which includes chemistry and biochemistry subspecialties). In serving the State of California, our department is committed to developing a diverse faculty with rich personal and educational experiences. We welcome applicants who are highly motivated to engage in research supervision of a diverse student body and are committed to effective and culturally sensitive teaching. We look forward to having candidates who will join us in contributing their talent, expertise, and perspective to providing excellent educational and research opportunities for the next generation of scientists, healthcare professionals, entrepreneurs, and educators. We are committed to an educational program that provides high-quality teaching and research experiences for our students. From lecture and laboratory courses in biochemistry, organic, analytical, inorganic, and physical chemistry to specialized courses, our students are exposed to a wide, interdisciplinary knowledge base.    The Department is located in two buildings - McCarthy Hall and Dan Black Hall that house a growing inventory of major instrumentation ( https://www.fullerton.edu/chemistry/research/Facilities.php ). A broad variety of modern, research-grade instruments and facilities are available and shared within the College of Natural Sciences and Mathematics. Faculty in the department have successfully obtained extramural funding from various agencies, including NSF, NIH, the ACS Petroleum Research Fund, and others. The University also houses program grants supporting students in specific undergraduate research programs, such as NIH-URISE and NIH-MHIRT, and LSAMP. Some faculty members in the department are active in the Center for Applied Biotechnology whereas others are involved in centers concerned with computational and applied mathematics and discipline-based science/chemistry education research.    The University and College  The California State University system produces nearly half of California's bachelor's degrees and around 6% of the nation's bachelor's degrees each year. California State University, Fullerton (CSUF) is the largest of these 23 campuses and one of only two four-year public Hispanic-Serving Institutions in Orange County, where 34% of the county's 3.18 million residents identify as Hispanic or Latino. The 2023 U.S. News & World Report ranked CSUF number 83 in the top public schools in the nation and number 7 in top performers on social mobility. According to the October 14, 2021, issue of Diverse: Issues in Higher Education, CSUF is ranked third in the nation and first in California for awarding bachelor's degrees to underrepresented students in all disciplines, third in the nation for awarding bachelor’s degrees to Hispanic students, and tenth in the nation for awarding bachelor’s degrees to Asian Americans.   The College of Natural Sciences & Mathematics (NSM; http://www.fullerton.edu/nsm ) is dedicated to the principle that teaching and research are intricately mixed and that undergraduate research, when properly approached, is an integral part of teaching. This fine balance between teaching and research is NSM's greatest strength. Through the combination of quality instruction, student involvement in research, and strong academic advisement, NSM provides its students with the best education possible.   There are mechanisms to support faculty teaching and research at the college, university, and California State University system level. The Faculty Development Center ( https://fdc.fullerton.edu/ ) provides training and resources for effective, student-centered teaching. Project RAISE ( https://www.fullerton.edu/projectraise/ ) provides funding for community college students to perform full-time summer research in faculty research labs. Annual internal funding opportunities focus on support for publication writing, grant writing, and student summer research. The CSU Program for Education and Research in Biotechnology ( https://www.calstate.edu/impact-of-the-csu/research/csuperb ) provides funding opportunities and an annual conference focused on biotechnology (broadly defined).    Compensation  The Assistant Professor (Academic Year) classification salary range is $5,405 to $11,994 monthly (12 monthly payments per academic year). The anticipated hiring range is $6,856 to $7,000 per month.    Salary offered is commensurate with experience and qualifications. In addition, the California Equal Pay Act prohibits employers from paying its employees less than those of the opposite sex and/or another race or ethnicity for substantially similar work ( https://www.dir.ca.gov/dlse/california_equal_pay_act.htm ).    Summer research grants, moving expenses, start-up funds, and a reduced teaching load may be available.    CSUF Benefits  An excellent comprehensive benefits package includes health/vision/dental plans; spouse, domestic partner, and dependent fee-waiver; access to campus child-care; and a defined-benefit retirement through the state system and optional tax sheltering opportunities. For a detailed description of benefits, please visit https://hr.fullerton.edu/total-wellness/ .    CSU Policies  The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act and must comply with the requirements set forth in CSU Executive Order 1083, revised July 21, 2017, as a condition of employment.  A background check (including a criminal records check) must be completed satisfactorily before any candidate can be formally offered a position with the CSU. Failure to satisfactorily complete the background check may affect the application status of applicants or the continued employment of current CSU employees who apply for the position.   Reasonable accommodations will be provided for qualified applicants with disabilities who self-disclose.   Notice of Non-Discrimination based on Gender or Sex and Contact Information for Title IX Coordinator (http://www.fullerton.edu/titleix/about/notice.php) .   In accordance with the California State University (CSU) Out-of-State Employment Policy, the CSU is a state entity whose business operations reside within the State of California. It requires hiring employees to perform CSU-related work within the State of California.  Advertised: Jun 14 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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         DEPARTMENT OF CHEMISTRY & BIOCHEMISTRY   COLLEGE OF NATURAL SCIENCES AND MATHEMATICS     Organic Chemistry   Tenure-Track    The Department of Chemistry and Biochemistry, California State University Fullerton ( http://chemistry.fullerton.edu ) invites applications for a full-time, tenure-track position in organic chemistry at the Assistant Professor level, to begin in August 2024.   California State University, Fullerton (CSUF) is a minority-serving institution, affirmative action, and equal opportunity employer. CSUF is strongly committed to increasing the diversity of the campus community and the curriculum and fostering an inclusive environment within which students, staff, administrators, and faculty thrive. CSUF is committed to retaining all faculty and has established affinity groups you can join to support your success.    The Department of Chemistry and Biochemistry is dedicated to the mission that teaching and research are intricately mixed and that by providing our students with high-quality classroom instruction and hands-on involvement in research, we prepare them for successful careers in science. We welcome applications from candidates excited to support this mission while working with a diverse student body, including underrepresented populations, first-generation students, and students from low-income backgrounds. We are particularly interested in candidates who can contribute to the diversity and excellence of our academic community through their research, teaching, and/or service.    Position  The successful candidates will be expected to teach and mentor a diverse student population, initiate and sustain an active research program involving undergraduate and master’s students and devote time to engaging in departmental, college, and university service. New faculty receive start-up funds, research lab space, and reduced instructional workload over their first two years to establish a research program. Multiple avenues exist for professional development, including learning communities, individually tailored mentoring, and equity, diversity, and inclusion (EDI) related initiatives.    Required Qualifications  To be considered qualified for this position, the applicants must have:     a Ph.D. in organic chemistry or a closely related field, and relevant postdoctoral experience at the time of appointment.   a strong commitment to and demonstrated potential for effective teaching using student-centered, active learning and inquiry-based approaches. Teaching responsibilities will include undergraduate and graduate-level organic chemistry lectures and laboratory courses.   a record of research productivity in organic chemistry or closely related fields.   a demonstrated potential for developing and sustaining an independent, funded research program involving undergraduate and master’s level students leading to peer-reviewed publications.   the ability to communicate with and effectively mentor an ethnically and culturally diverse campus population.      Application Procedure   A complete online application must be received to receive consideration. To apply, please go to:   https://hr.fullerton.edu/careers/faculty.php,   choose full-time faculty, and search for position  528724  to begin the application process and provide the following materials:  Cover letter addressing your qualifications for the position  Curriculum vitae  Teaching statement that includes the following: teaching philosophy that describes how you will incorporate any of the following into your teaching: student-centered, active learning and inquiry-based approaches, while also discussing methods to teach a diverse student population and any relevant teaching experience (2-page limit) Research statement that includes the following: research experience and research goals, description of projects specifically designed to engage undergraduate and Master’s students, mentorship plan for involving undergraduate and Master’s students from diverse backgrounds in research, strategies to obtain funding and anticipated equipment needs (4-page limit) Candidate statement on commitment to inclusive excellence. This statement provides your unique perspective on past and present contributions to and future aspirations for promoting diversity, equity, inclusion, and social justice in your professional career. The purpose of this statement is to help the department identify candidates who have professional experience, intellectual commitments, and/or willingness to engage in activities that could help CSUF contribute to its mission in these areas (2-page limit). Three signed letters of reference on official letterhead stationary (see instructions below).   Finalists for the position  will be required to have three letters of recommendation submitted. Please have referents ready to submit letters when needed, as the timeframe for submitting the letters will be short. On the References page of the online application, enter information and email addresses for three referents who will provide a confidential letter of reference for your application. At the appropriate time in the search process, they will receive a request via email along with information on uploading the letter. You will be able to verify that each letter has been received by CSUF by logging back into your applicant portal.   For inquiries, e-mail phudson@fullerton.edu     Application Deadline  Review of applications will begin September 1, 2023, and will continue until a suitable candidate is appointed.    The Department  The Department of Chemistry and Biochemistry ( http://chemistry.fullerton.edu ) comprises 16 full-time, tenured/tenure-track faculty with over 400 undergraduate majors and 35 master’s students. Degrees offered are the BA in Chemistry, BS in Chemistry, and BS in Biochemistry, with optional emphasis in Environmental Chemistry, and the MS in Chemistry (which includes chemistry and biochemistry subspecialties). In serving the State of California, our department is committed to developing a diverse faculty with rich personal and educational experiences. We welcome applicants who are highly motivated to engage in research supervision of a diverse student body and are committed to effective and culturally sensitive teaching. We look forward to having candidates who will join us in contributing their talent, expertise, and perspective to providing excellent educational and research opportunities for the next generation of scientists, healthcare professionals, entrepreneurs, and educators. We are committed to an educational program that provides high-quality teaching and research experiences for our students. From lecture and laboratory courses in biochemistry, organic, analytical, inorganic, and physical chemistry to specialized courses, our students are exposed to a wide, interdisciplinary knowledge base.    The Department is located in two buildings - McCarthy Hall and Dan Black Hall that house a growing inventory of major instrumentation ( https://www.fullerton.edu/chemistry/research/Facilities.php ). A broad variety of modern, research-grade instruments and facilities are available and shared within the College of Natural Sciences and Mathematics. Faculty in the department have successfully obtained extramural funding from various agencies, including NSF, NIH, the ACS Petroleum Research Fund, and others. The University also houses program grants supporting students in specific undergraduate research programs, such as NIH-URISE and NIH-MHIRT, and LSAMP. Some faculty members in the department are active in the Center for Applied Biotechnology whereas others are involved in centers concerned with computational and applied mathematics and discipline-based science/chemistry education research.    The University and College  The California State University system produces nearly half of California's bachelor's degrees and around 6% of the nation's bachelor's degrees each year. California State University, Fullerton (CSUF) is the largest of these 23 campuses and one of only two four-year public Hispanic-Serving Institutions in Orange County, where 34% of the county's 3.18 million residents identify as Hispanic or Latino. The 2023 U.S. News & World Report ranked CSUF number 83 in the top public schools in the nation and number 7 in top performers on social mobility. According to the October 14, 2021, issue of Diverse: Issues in Higher Education, CSUF is ranked third in the nation and first in California for awarding bachelor's degrees to underrepresented students in all disciplines, third in the nation for awarding bachelor’s degrees to Hispanic students, and tenth in the nation for awarding bachelor’s degrees to Asian Americans.   The College of Natural Sciences & Mathematics (NSM; http://www.fullerton.edu/nsm ) is dedicated to the principle that teaching and research are intricately mixed and that undergraduate research, when properly approached, is an integral part of teaching. This fine balance between teaching and research is NSM's greatest strength. Through the combination of quality instruction, student involvement in research, and strong academic advisement, NSM provides its students with the best education possible.   There are mechanisms to support faculty teaching and research at the college, university, and California State University system level. The Faculty Development Center ( https://fdc.fullerton.edu/ ) provides training and resources for effective, student-centered teaching. Project RAISE ( https://www.fullerton.edu/projectraise/ ) provides funding for community college students to perform full-time summer research in faculty research labs. Annual internal funding opportunities focus on support for publication writing, grant writing, and student summer research. The CSU Program for Education and Research in Biotechnology ( https://www.calstate.edu/impact-of-the-csu/research/csuperb ) provides funding opportunities and an annual conference focused on biotechnology (broadly defined).    Compensation  The Assistant Professor (Academic Year) classification salary range is $5,405 to $11,994 monthly (12 monthly payments per academic year). The anticipated hiring range is $6,856 to $7,000 per month.    Salary offered is commensurate with experience and qualifications. In addition, the California Equal Pay Act prohibits employers from paying its employees less than those of the opposite sex and/or another race or ethnicity for substantially similar work ( https://www.dir.ca.gov/dlse/california_equal_pay_act.htm ).    Summer research grants, moving expenses, start-up funds, and a reduced teaching load may be available.    CSUF Benefits  An excellent comprehensive benefits package includes health/vision/dental plans; spouse, domestic partner, and dependent fee-waiver; access to campus child-care; and a defined-benefit retirement through the state system and optional tax sheltering opportunities. For a detailed description of benefits, please visit https://hr.fullerton.edu/total-wellness/ .    CSU Policies  The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act and must comply with the requirements set forth in CSU Executive Order 1083, revised July 21, 2017, as a condition of employment.  A background check (including a criminal records check) must be completed satisfactorily before any candidate can be formally offered a position with the CSU. Failure to satisfactorily complete the background check may affect the application status of applicants or the continued employment of current CSU employees who apply for the position.   Reasonable accommodations will be provided for qualified applicants with disabilities who self-disclose.   Notice of Non-Discrimination based on Gender or Sex and Contact Information for Title IX Coordinator (http://www.fullerton.edu/titleix/about/notice.php) .   In accordance with the California State University (CSU) Out-of-State Employment Policy, the CSU is a state entity whose business operations reside within the State of California. It requires hiring employees to perform CSU-related work within the State of California.  Advertised: Jun 14 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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