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            Per Diem Clinical Lab Technologist - Blood Bank
        

        
            
            
                                            University Medical Center of Southern Nevada
                                    
            
                            
                    Las Vegas, Nevada, United States
                
                    

        
            Position Summary   As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.      We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.     ***Position to close once a sufficient number of applicants are received***       ** PER DIEM OPENINGS **     Position Summary:   Independently performs complex and sophisticated laboratory analysis according to established laboratory protocols and procedures to include, but not limited to: patient test results; calibration of equipment; quality control; preventative maintenance; troubleshooting of instruments; method validation studies; result calculations; etc. Provides meaningful data that may be used by a physician in determining the presence, extent, cause and treatment of disease. Ensures accurate test results and communication when appropriate. Assists in the training of new staff, competency of staff, and education of students performing departmental clinical rotations. The work includes the use of microscopes, chemicals, computers, complex laboratory equipment and instrumentation.   Job Requirement   Education/Experience:  Meets the requirements to be licensed as a Medical Technologist (NAC 652.420) or Specialty Technologist (NAC 652.483) in the State of Nevada.  Employees working in the Transfusion Service must pass the background and/or security investigations and maintain clearance per the State of Nevada and the Nuclear Regulatory Commission (NRC).   Licensing/Certification Requirements:  A valid State of Nevada license as a Clinical Laboratory Technologist or Specialty Technologist is required or temporary employment for a period NOT exceeding six (6) months may be granted with documentation that the application for license process has been initiated. Failure to obtain and/or maintain licensure will result in termination of employment.  Additional and/or Preferred Position Requirements      R    ecent   documented  experience in a Hospital / Acute Care Laboratory.     3+ years recent documented  Transfusion/Blood Bank experience.     Knowledge, Skills, Abilities, and Physical Requirements   Knowledge of:  Anatomy; proper laboratory techniques, including infection and disease control measures; medical technology related specifically to the department; proper handling and disposal of biohazardous waste; department and hospital safety practices and procedures; patient rights; handling, storage, use and disposal of hazardous materials; infection control policies and practices; department and hospital emergency response policies and procedures.   Skill in:  Applying phlebotomy techniques; applying procedures for emergency situations; applying customer service principles; analyzing blood, urine and other body fluid samples; using laboratory microscopes; troubleshooting and maintaining laboratory instruments and equipment; applying quality controls to laboratory procedures; interpreting laboratory test results and identifying abnormalities; Using a computer and a variety of software applications; communicating with a wide variety of people from diverse socio-economic and ethnic backgrounds under stressful conditions; establishing and maintaining effective working relationships with all personnel contacted in the course of duties; efficient, effective and safe use of equipment.   Physical Requirements and Working Conditions:  Mobility to work in a typical clinical setting and use standard equipment, stamina to stand and/or walk for extended periods of time, vision to read printed materials including a VDT screen; and hearing and speech to communicate effectively in person and over the telephone. Strength and agility to exert up to 20 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or an eligible amount of force constantly to move objects.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions of this classification.   Per Diem and Temporary Employees are not eligible to receive benefits.   Closing Date/Time: Continuous
        

    

    
        
            Mar 08, 2024
        

                                    Part Time
                                     
    

    
        Position Summary   As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.      We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.     ***Position to close once a sufficient number of applicants are received***       ** PER DIEM OPENINGS **     Position Summary:   Independently performs complex and sophisticated laboratory analysis according to established laboratory protocols and procedures to include, but not limited to: patient test results; calibration of equipment; quality control; preventative maintenance; troubleshooting of instruments; method validation studies; result calculations; etc. Provides meaningful data that may be used by a physician in determining the presence, extent, cause and treatment of disease. Ensures accurate test results and communication when appropriate. Assists in the training of new staff, competency of staff, and education of students performing departmental clinical rotations. The work includes the use of microscopes, chemicals, computers, complex laboratory equipment and instrumentation.   Job Requirement   Education/Experience:  Meets the requirements to be licensed as a Medical Technologist (NAC 652.420) or Specialty Technologist (NAC 652.483) in the State of Nevada.  Employees working in the Transfusion Service must pass the background and/or security investigations and maintain clearance per the State of Nevada and the Nuclear Regulatory Commission (NRC).   Licensing/Certification Requirements:  A valid State of Nevada license as a Clinical Laboratory Technologist or Specialty Technologist is required or temporary employment for a period NOT exceeding six (6) months may be granted with documentation that the application for license process has been initiated. Failure to obtain and/or maintain licensure will result in termination of employment.  Additional and/or Preferred Position Requirements      R    ecent   documented  experience in a Hospital / Acute Care Laboratory.     3+ years recent documented  Transfusion/Blood Bank experience.     Knowledge, Skills, Abilities, and Physical Requirements   Knowledge of:  Anatomy; proper laboratory techniques, including infection and disease control measures; medical technology related specifically to the department; proper handling and disposal of biohazardous waste; department and hospital safety practices and procedures; patient rights; handling, storage, use and disposal of hazardous materials; infection control policies and practices; department and hospital emergency response policies and procedures.   Skill in:  Applying phlebotomy techniques; applying procedures for emergency situations; applying customer service principles; analyzing blood, urine and other body fluid samples; using laboratory microscopes; troubleshooting and maintaining laboratory instruments and equipment; applying quality controls to laboratory procedures; interpreting laboratory test results and identifying abnormalities; Using a computer and a variety of software applications; communicating with a wide variety of people from diverse socio-economic and ethnic backgrounds under stressful conditions; establishing and maintaining effective working relationships with all personnel contacted in the course of duties; efficient, effective and safe use of equipment.   Physical Requirements and Working Conditions:  Mobility to work in a typical clinical setting and use standard equipment, stamina to stand and/or walk for extended periods of time, vision to read printed materials including a VDT screen; and hearing and speech to communicate effectively in person and over the telephone. Strength and agility to exert up to 20 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or an eligible amount of force constantly to move objects.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions of this classification.   Per Diem and Temporary Employees are not eligible to receive benefits.   Closing Date/Time: Continuous
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            Clinical Laboratory Scientist II - Per Diem
        

        
            
            
                                            San Joaquin County, CA
                                    
            
                            
                    Stockton, California, usa
                
                    

        
            Introduction  The Hospital    San Joaquin General Hospital (SJGH), originally established in 1857, is a general acute care facility providing a full range of inpatient services including General Medical/Surgical Care, High-Risk Obstetrics and Neonatal Intensive Care, Pediatrics and Intensive Care. In addition to the 196-bed hospital, the medical campus includes multiple facilities dedicated to comprehensive outpatient services including Primary Care and Specialty Clinics. The Hospital's Ambulatory Care sites, including offices located at French Camp and Stockton provide over 1,340,000 outpatient clinic visits a year.  In addition to providing direct medical services, the hospital is active in providing education for health professionals through post-graduate residency programs in General Surgery, Internal Medicine and Family Practice and has trained over 3,000 physicians since the residency programs were established in 1932. The hospital also participates in clinical affiliation agreements for training programs in a variety of health professions including Registered and Licensed Vocational nurses, Pharmacists, Radiology Technologies, Social Workers and Respiratory Therapists.  Recruitment     This examination is being given to fill multiple per diem vacancies in the Clinical Laboratory Department in San Joaquin General Hospital and to establish an applicant pool which may be used to fill future vacancies. Resumes will not be accepted in lieu of an application. A completed application must be postmarked or received online by the final filing deadline.       Positions (Amended 02/28/24) :     One (1) General Lab, dayshift (6:00am -2:30pm)      One (1) Microbiology      One (1) Night Shift         The incumbents weekday work schedule will be based upon the operational needs of the Clinical Laboratory Department. The incumbents will also be required to work weekend schedules as needed.     Pre-Employment Drug Screening and Background:  Potential new hires into this classification are required to successfully pass a pre-employment drug screen and background as a condition of employment. Final appointment cannot be made unless the eligible has passed all pre-employment processes. The County pays for the initial drug screen.     NOTE: All correspondences relating to this recruitment will be delivered via e-mail. The e-mail account used will be the one provided on your employment application during time of submittal. Please be sure to check your e-mail often for updates. If you do not have an e-mail account on file, Human Resources will send you correspondences via US Mail.    TYPICAL DUTIES  •  Makes a variety of microbiological examinations of specimens such as feces, urine, sputum and body fluids, including initial isolation of organisms, identification of organisms, antibiotic susceptibility testing of the organism and identification of parasites.      •  Makes biochemical analyses of blood and other fluids to determine the quantitative presence of creatinine, glucose, protein, calcium and other chemical components.       •  Makes qualitative biochemical and microscopic analyses of urine specimens.      •  Performs hematological examinations such as complete blood counts, differential counts, sedimentation rates, coagulation studies, platelet an reticulocytes counts, and bone marrow preparations.       •  Performs immunohematological examinations such as blood typing and crossmatching.      •  Performs immunological examinations such as detection of antibodies in disease, radioimmunoassay, immunodiffusion, and other similar examinations.       •  Performs special procedures required such as glucose tolerance tests, kidney function tests, and other similar tests.       •  Participates in developmental work for new tests and procedures.      •  Performs quality control procedures, equipment maintenance, and recordkeeping as required in the performance of tests and examinations; may assume responsibility for specialized tasks such as quality control reporting.       •  May collect specimens from patients for tests and examinations.      •  May act as lead worker over other laboratory employees and laboratory trainees.   MINIMUM QUALIFICATIONS    Experience :  One-year equivalent to Clinical Laboratory Technologist I in San Joaquin County.      Licenses and Certificates :  Possession of a valid license as a Clinical Laboratory Technologist issued by the State of California Department of Health.   KNOWLEDGE  The principles, methods, materials, techniques and terminology of biochemistry, microbiology, immunology, hematology, immunohematology, and clinical microscopy as related to medical technology; recent developments, current literature, and sources of information in medical technology.   ABILITY  Perform assigned tasks according to prescribed procedures; make accurate observations and records of test result; interpret test data and draw logical conclusions; correlate test results and evaluate validity; follow oral and written instructions in precise detail; perform examinations using manual or modern automated methodology; collect specimens from patients with skill, patience and tact; communicate effectively, orally and in writing; establish effective working relationships with physicians, hospital staff, and others; act as a lead worker over others; use initiative and be innovative in setting up new procedures.  Equal Opportunity Employer  San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to   www.sjgov.org/department/hr/eeo   .     Accomodations for those covered by the Americans with Disabilities Act (ADA):    San Joaquin County complies with the Americans with Disabilities Act and, upon request, will consider reasonable accommodations to enable individuals with disabilities to perform essential job functions.  Selection Procedures  Applicants for part-time and temporary recruitments who meet the minimum qualifications are either referred to the hiring department for further selection or they may be required to take a written examination. If a written examination is given, the top candidates may be referred to the hiring department for further selection.      Testing Accommodation:  Candidates who require testing accommodation under the Americans with Disabilities Act (ADA) must call Human Resources Division at (209) 468-3370 prior to the examination date.      Physical Exam   : Some classifications require physical examinations. Final appointment cannot be made until the eligible has passed the physical examination. The County pays for physical examinations administered in its medical facilities.      Pre-employment Drug Screening Exam : Some classifications require a new employee successfully pass a pre-employment drug screen as a condition of employment. Final appointment cannot be made until the eligible has passed the drug screen. The County pays for the initial drug screen.     Employment of Relatives:   Applicants who are relatives of employees in a department within the 3rd degree of relationship, (parent, child, grandparent, grandchild or sibling) either by blood or marriage, may not be appointed, promoted, transferred into or within the department when:       They are related to the Appointing Authority, or       The employment would result in one of them supervising the work of the other         Department Heads may establish additional limitations on the hiring of relatives by departmental rule.      Proof of Eligibility:    If you are offered a job, you will be required to provide proof of U.S. citizenship or other documents that establish your eligibility to be employed in the U.S.   HOW TO APPLY    Apply Online:       www.sjgov.org/department/hr      By mail or in person:       San Joaquin County Human Resources     44 N. San Joaquin Street Suite 330     Stockton, CA 95202     Office hours:     Monday - Friday 8:00 am to 5:00 pm; excluding holidays.     Phone: (209) 468-3370    Job Line:     For currentemployment opportunitiesplease callour 24-hour job line at (209) 468-3377.       When a final filing date is indicated, applications must be filed with the Human Resources Division before 5:00 p.m. or postmarked by the final filing date. Resumes will not be accepted in lieu of an application. Applications sent through county inter-office mail, which are not received by the final filing date, will not be accepted. ( The County assumes no responsibility for mailed applications which are not received by the Human Resources Division) .       San Joaquin County Substance Abuse Policy:   San Joaquin County has adopted a Substance Abuse Policy in compliance with the Federal Drug Free Workplace Act of 1988. This policy is enforced by all San Joaquin County Departments and applies to all San Joaquin County employees.       Equal Opportunity Employer  : San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to   www.sjgov.org/department/hr/eeo   .       Click on a link below to apply for this position:   Fill out the Supplemental Questionnaire and Application NOW using the Internet.  Apply Online  View and print the Supplemental Questionnaire.  This recruitment requires completion of a supplemental questionnaire. You may view and print the  supplemental questionnaire here .  View and print the official application form as an Acrobat pdf file.      A San Joaquin County application form is required for this recruitment. You may print this Acrobat PDF document and then fill it in. Contact us via conventional means. You may contact us by phone at (209) 468-3370, or by  email , or apply for a job in person at the San Joaquin County Human Resources Division.  Closing Date/Time: Continuous
        

    

    
        
            Mar 08, 2024
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        Introduction  The Hospital    San Joaquin General Hospital (SJGH), originally established in 1857, is a general acute care facility providing a full range of inpatient services including General Medical/Surgical Care, High-Risk Obstetrics and Neonatal Intensive Care, Pediatrics and Intensive Care. In addition to the 196-bed hospital, the medical campus includes multiple facilities dedicated to comprehensive outpatient services including Primary Care and Specialty Clinics. The Hospital's Ambulatory Care sites, including offices located at French Camp and Stockton provide over 1,340,000 outpatient clinic visits a year.  In addition to providing direct medical services, the hospital is active in providing education for health professionals through post-graduate residency programs in General Surgery, Internal Medicine and Family Practice and has trained over 3,000 physicians since the residency programs were established in 1932. The hospital also participates in clinical affiliation agreements for training programs in a variety of health professions including Registered and Licensed Vocational nurses, Pharmacists, Radiology Technologies, Social Workers and Respiratory Therapists.  Recruitment     This examination is being given to fill multiple per diem vacancies in the Clinical Laboratory Department in San Joaquin General Hospital and to establish an applicant pool which may be used to fill future vacancies. Resumes will not be accepted in lieu of an application. A completed application must be postmarked or received online by the final filing deadline.       Positions (Amended 02/28/24) :     One (1) General Lab, dayshift (6:00am -2:30pm)      One (1) Microbiology      One (1) Night Shift         The incumbents weekday work schedule will be based upon the operational needs of the Clinical Laboratory Department. The incumbents will also be required to work weekend schedules as needed.     Pre-Employment Drug Screening and Background:  Potential new hires into this classification are required to successfully pass a pre-employment drug screen and background as a condition of employment. Final appointment cannot be made unless the eligible has passed all pre-employment processes. The County pays for the initial drug screen.     NOTE: All correspondences relating to this recruitment will be delivered via e-mail. The e-mail account used will be the one provided on your employment application during time of submittal. Please be sure to check your e-mail often for updates. If you do not have an e-mail account on file, Human Resources will send you correspondences via US Mail.    TYPICAL DUTIES  •  Makes a variety of microbiological examinations of specimens such as feces, urine, sputum and body fluids, including initial isolation of organisms, identification of organisms, antibiotic susceptibility testing of the organism and identification of parasites.      •  Makes biochemical analyses of blood and other fluids to determine the quantitative presence of creatinine, glucose, protein, calcium and other chemical components.       •  Makes qualitative biochemical and microscopic analyses of urine specimens.      •  Performs hematological examinations such as complete blood counts, differential counts, sedimentation rates, coagulation studies, platelet an reticulocytes counts, and bone marrow preparations.       •  Performs immunohematological examinations such as blood typing and crossmatching.      •  Performs immunological examinations such as detection of antibodies in disease, radioimmunoassay, immunodiffusion, and other similar examinations.       •  Performs special procedures required such as glucose tolerance tests, kidney function tests, and other similar tests.       •  Participates in developmental work for new tests and procedures.      •  Performs quality control procedures, equipment maintenance, and recordkeeping as required in the performance of tests and examinations; may assume responsibility for specialized tasks such as quality control reporting.       •  May collect specimens from patients for tests and examinations.      •  May act as lead worker over other laboratory employees and laboratory trainees.   MINIMUM QUALIFICATIONS    Experience :  One-year equivalent to Clinical Laboratory Technologist I in San Joaquin County.      Licenses and Certificates :  Possession of a valid license as a Clinical Laboratory Technologist issued by the State of California Department of Health.   KNOWLEDGE  The principles, methods, materials, techniques and terminology of biochemistry, microbiology, immunology, hematology, immunohematology, and clinical microscopy as related to medical technology; recent developments, current literature, and sources of information in medical technology.   ABILITY  Perform assigned tasks according to prescribed procedures; make accurate observations and records of test result; interpret test data and draw logical conclusions; correlate test results and evaluate validity; follow oral and written instructions in precise detail; perform examinations using manual or modern automated methodology; collect specimens from patients with skill, patience and tact; communicate effectively, orally and in writing; establish effective working relationships with physicians, hospital staff, and others; act as a lead worker over others; use initiative and be innovative in setting up new procedures.  Equal Opportunity Employer  San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to   www.sjgov.org/department/hr/eeo   .     Accomodations for those covered by the Americans with Disabilities Act (ADA):    San Joaquin County complies with the Americans with Disabilities Act and, upon request, will consider reasonable accommodations to enable individuals with disabilities to perform essential job functions.  Selection Procedures  Applicants for part-time and temporary recruitments who meet the minimum qualifications are either referred to the hiring department for further selection or they may be required to take a written examination. If a written examination is given, the top candidates may be referred to the hiring department for further selection.      Testing Accommodation:  Candidates who require testing accommodation under the Americans with Disabilities Act (ADA) must call Human Resources Division at (209) 468-3370 prior to the examination date.      Physical Exam   : Some classifications require physical examinations. Final appointment cannot be made until the eligible has passed the physical examination. The County pays for physical examinations administered in its medical facilities.      Pre-employment Drug Screening Exam : Some classifications require a new employee successfully pass a pre-employment drug screen as a condition of employment. Final appointment cannot be made until the eligible has passed the drug screen. The County pays for the initial drug screen.     Employment of Relatives:   Applicants who are relatives of employees in a department within the 3rd degree of relationship, (parent, child, grandparent, grandchild or sibling) either by blood or marriage, may not be appointed, promoted, transferred into or within the department when:       They are related to the Appointing Authority, or       The employment would result in one of them supervising the work of the other         Department Heads may establish additional limitations on the hiring of relatives by departmental rule.      Proof of Eligibility:    If you are offered a job, you will be required to provide proof of U.S. citizenship or other documents that establish your eligibility to be employed in the U.S.   HOW TO APPLY    Apply Online:       www.sjgov.org/department/hr      By mail or in person:       San Joaquin County Human Resources     44 N. San Joaquin Street Suite 330     Stockton, CA 95202     Office hours:     Monday - Friday 8:00 am to 5:00 pm; excluding holidays.     Phone: (209) 468-3370    Job Line:     For currentemployment opportunitiesplease callour 24-hour job line at (209) 468-3377.       When a final filing date is indicated, applications must be filed with the Human Resources Division before 5:00 p.m. or postmarked by the final filing date. Resumes will not be accepted in lieu of an application. Applications sent through county inter-office mail, which are not received by the final filing date, will not be accepted. ( The County assumes no responsibility for mailed applications which are not received by the Human Resources Division) .       San Joaquin County Substance Abuse Policy:   San Joaquin County has adopted a Substance Abuse Policy in compliance with the Federal Drug Free Workplace Act of 1988. This policy is enforced by all San Joaquin County Departments and applies to all San Joaquin County employees.       Equal Opportunity Employer  : San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to   www.sjgov.org/department/hr/eeo   .       Click on a link below to apply for this position:   Fill out the Supplemental Questionnaire and Application NOW using the Internet.  Apply Online  View and print the Supplemental Questionnaire.  This recruitment requires completion of a supplemental questionnaire. You may view and print the  supplemental questionnaire here .  View and print the official application form as an Acrobat pdf file.      A San Joaquin County application form is required for this recruitment. You may print this Acrobat PDF document and then fill it in. Contact us via conventional means. You may contact us by phone at (209) 468-3370, or by  email , or apply for a job in person at the San Joaquin County Human Resources Division.  Closing Date/Time: Continuous
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            Pool - Clinical Laboratory Scientist I
        

        
            
            
                                            Cal State University (CSU) Dominguez Hills
                                    
            
                            
                    1000 East Victoria Street, Carson, CA 90747, USA
                
                    

        
             Position Information    Temporary appointments may be cancelled or extended at any time. Successful candidates may be appointed from a few days up to one year depending on the assignment. For additional information regarding the Temporary Pool recruitments, please contact HR (310) 243-3771.   This is a Temporary and/or hourly intermittent appointment. No probationary period. No permanent status is granted.    Conditions of Employment     Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.   The person holding this position is considered a `mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.    Application Deadline & Salary Information     The salary range for this classification is $4,376 - $8,447 monthly.    Position Summary     Under the immediate direction of the Laboratory Technologist II, the incumbent performs a variety of standardized clinical laboratory tests, including chemical, microscopic, microbiological, hematological and other diagnostic examinations; observes and records the reactions of patients under examination, performs chemical and physical tests to identify the composition of a patient's blood, urine and various body fluids; collects specimens; performs various counts and tests; performs routine urinalysis examinations and pregnancy tests; maintains and operates instruments and equipment using established procedures; conducts routine calibration and/or standardization of instruments; conducts and records quality control measures; prepares certain solutions, reagents and media used in the laboratory; assists in maintaining laboratory inventory as needed. Consults with the Student Health Center staff physicians and/or medical providers as necessary for proper conduct of the department.    Qualifications     Applicants are encouraged to demonstrate possession of the following in a cover letter or attachment to the application materials:   Knowledge of modern principles and practices of a clinical laboratory; Knowledge of the use and care of laboratory equipment; Knowledge of clinical laboratory quality control procedures and standards; Knowledge of current literature in the clinical laboratory field; Knowledge of regional and gross anatomy of the human body; Knowledge of the operational aspects of a full service Student Health Center clinical laboratory; Knowledge of the updated rules and regulations in laboratory safety by local, state or other authorities;   Skill in all phases of clinical laboratory duties; Ability to operate and perform simple maintenance of laboratory equipment;   Ability to prepare specimens for serological, bacteriological and other chemical tests; Ability to make a variety of calculations rapidly and accurately; Ability to notice pertinent details of specimens under microscopic study; Ability to identify incongruities and inconsistencies in test procedures and/or test results for a patient or medical provider; Ability to keep accurate and organized records, interpretations and laboratory studies correctly in a retrievable system; Ability to follow oral and written directions; ability to write clearly and coherently; Ability to think independently and organize effectively; Ability to establish and maintain effective working relationships.   Education and Experience:   Bachelor's degree in clinical laboratory science or equivalent from an accredited institution or equivalent post-seconday education, training and experience as defined by the California Division of Laboratory Science or combination of education and experience which provides the required knowledge and abilities.   License:   Possess and maintain a valid California Clinical Laboratory Scientist license.   Preferred:   One year experience; experience in a small clinic setting and ASCP Board Certification; a Bachelor's degree.    Closing Statement    California State University, Dominguez Hills, is strongly committed to achieving excellence through a diverse workforce.   California State University Dominguez Hills is an Affirmative Action/Equal Opportunity Employer. We consider qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, or protected veteran status. For more information or definition of these terms, please visit:    https://www.dol.gov/ofccp/regs/compliance/posters/pdf/eeopost.pdf     https://www.dol.gov/ofccp/regs/compliance/posters/pdf/OFCCP_EEO_Supplement_Final_JRF_QA_508c.pdf    Individuals with disabilities requesting accommodations under the Americans with Disabilities Act (ADA) may call the Human Resources Office at (310) 243-3771.   Clery Act crime statistics for CSUDH are available at https://www.csudh.edu/dhpd/clery/crime-stats/ , or by calling University Police at (310) 243-3639. Upon appointment, all candidates must furnish proof of eligibility to work in the U.S.   The California State University is Smoke and Tobacco Free. Smoking, Vaping and other Tobacco use are Not Permitted anywhere on University property. Education Code 42356, CCR Title 5, Article 9  Advertised: Mar 05 2020 Pacific Standard Time  Applications close:  Closing Date/Time:
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         Position Information    Temporary appointments may be cancelled or extended at any time. Successful candidates may be appointed from a few days up to one year depending on the assignment. For additional information regarding the Temporary Pool recruitments, please contact HR (310) 243-3771.   This is a Temporary and/or hourly intermittent appointment. No probationary period. No permanent status is granted.    Conditions of Employment     Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.   The person holding this position is considered a `mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.    Application Deadline & Salary Information     The salary range for this classification is $4,376 - $8,447 monthly.    Position Summary     Under the immediate direction of the Laboratory Technologist II, the incumbent performs a variety of standardized clinical laboratory tests, including chemical, microscopic, microbiological, hematological and other diagnostic examinations; observes and records the reactions of patients under examination, performs chemical and physical tests to identify the composition of a patient's blood, urine and various body fluids; collects specimens; performs various counts and tests; performs routine urinalysis examinations and pregnancy tests; maintains and operates instruments and equipment using established procedures; conducts routine calibration and/or standardization of instruments; conducts and records quality control measures; prepares certain solutions, reagents and media used in the laboratory; assists in maintaining laboratory inventory as needed. Consults with the Student Health Center staff physicians and/or medical providers as necessary for proper conduct of the department.    Qualifications     Applicants are encouraged to demonstrate possession of the following in a cover letter or attachment to the application materials:   Knowledge of modern principles and practices of a clinical laboratory; Knowledge of the use and care of laboratory equipment; Knowledge of clinical laboratory quality control procedures and standards; Knowledge of current literature in the clinical laboratory field; Knowledge of regional and gross anatomy of the human body; Knowledge of the operational aspects of a full service Student Health Center clinical laboratory; Knowledge of the updated rules and regulations in laboratory safety by local, state or other authorities;   Skill in all phases of clinical laboratory duties; Ability to operate and perform simple maintenance of laboratory equipment;   Ability to prepare specimens for serological, bacteriological and other chemical tests; Ability to make a variety of calculations rapidly and accurately; Ability to notice pertinent details of specimens under microscopic study; Ability to identify incongruities and inconsistencies in test procedures and/or test results for a patient or medical provider; Ability to keep accurate and organized records, interpretations and laboratory studies correctly in a retrievable system; Ability to follow oral and written directions; ability to write clearly and coherently; Ability to think independently and organize effectively; Ability to establish and maintain effective working relationships.   Education and Experience:   Bachelor's degree in clinical laboratory science or equivalent from an accredited institution or equivalent post-seconday education, training and experience as defined by the California Division of Laboratory Science or combination of education and experience which provides the required knowledge and abilities.   License:   Possess and maintain a valid California Clinical Laboratory Scientist license.   Preferred:   One year experience; experience in a small clinic setting and ASCP Board Certification; a Bachelor's degree.    Closing Statement    California State University, Dominguez Hills, is strongly committed to achieving excellence through a diverse workforce.   California State University Dominguez Hills is an Affirmative Action/Equal Opportunity Employer. We consider qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, or protected veteran status. For more information or definition of these terms, please visit:    https://www.dol.gov/ofccp/regs/compliance/posters/pdf/eeopost.pdf     https://www.dol.gov/ofccp/regs/compliance/posters/pdf/OFCCP_EEO_Supplement_Final_JRF_QA_508c.pdf    Individuals with disabilities requesting accommodations under the Americans with Disabilities Act (ADA) may call the Human Resources Office at (310) 243-3771.   Clery Act crime statistics for CSUDH are available at https://www.csudh.edu/dhpd/clery/crime-stats/ , or by calling University Police at (310) 243-3639. Upon appointment, all candidates must furnish proof of eligibility to work in the U.S.   The California State University is Smoke and Tobacco Free. Smoking, Vaping and other Tobacco use are Not Permitted anywhere on University property. Education Code 42356, CCR Title 5, Article 9  Advertised: Mar 05 2020 Pacific Standard Time  Applications close:  Closing Date/Time:
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            Position Summary    EMPLOYER-PAID PENSION PLAN (NEVADA PERS) COMPETITIVE SALARY & BENEFITS PACKAGE      As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.    We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.        THIS POSITION MAY CLOSE WITHOUT NOTICE ONCE A SUFFICIENT NUMBER OF QUALIFIED APPLICATIONS ARE RECEIVED.          Position Summary:   Provides technical expertise and oversight to Clinical Laboratory Technologists on a shift or performing within a particular specialty area. Duties include developing procedure manuals, serving as the liaison between the laboratory and nursing staff, evaluating new equipment and processes, and training and evaluating Laboratory Technicians and Technologists.  Job Requirement   Education/Experience:  Equivalent to graduation from high school and four (4) years of experience as a Medical Technologist, two of which was in a lead/senior or supervisory role.  Employees working in the Transfusion Service must pass the background and/or security investigations and maintain clearance per the State of Nevada and the Nuclear Regulatory Commission (NRC).   Licensing/Certification Requirements:  Valid State of Nevada license as a Laboratory General Supervisor.  Additional and/or Preferred Position Requirements    Two (2) years of previous  recent   documented  experience as a Laboratory Supervisor.  Two (2) years of previous  recent   documented  experience in Core Lab.    Knowledge, Skills, Abilities, and Physical Requirements   Knowledge of:  Anatomy; medical technology; bacteriology; proper laboratory techniques, including infection and disease control measures; quality control and performance improvement processes; safety standards for proper handling and disposal of bio-hazardous wastes; regulations and accreditation agencies standards; department and hospital safety practices and procedures; patient rights; handling, storage, use and disposal of hazardous materials; department and hospital emergency response policies and procedures; age specific patient care practices.   Skill in:  Supervising and evaluating staff; developing, implementing and enforcing methods, policies and procedures; preparing and monitoring budgets; applying phlebotomy techniques; applying procedures for emergency situations; applying customer service principles; performing laboratory procedures on blood, urine, and other body fluids; troubleshooting and maintaining laboratory instruments and equipment; applying quality controls to laboratory procedures; problem solving; training laboratory staff; analyzing data and reports to identify process problems; interpreting laboratory test results and identifying abnormalities; using a computer and a variety of software applications; communicating with a wide variety of people from diverse socio-economic and ethnic backgrounds under stressful conditions; establishing and maintaining effective working relationships with all personnel contacted in the course of duties.   Physical Requirements and Working Conditions:  Mobility to work in a typical clinical setting and use standard equipment, including stamina to stand and/or walk for an extended period of time, vision to read printed materials and a VDT screen, and hearing and speech to communicate effectively in person and over the telephone. Strength and agility to exert up to 20 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or a negligible amount of force constantly to move objects.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions of this classification.   #LI-SS1  The University Medical Center of Southern Nevada offers a comprehensive & competitive benefits package:     Employer Paid Pension Plan  through Nevada Public Employees' Retirement System "PERS"!https://www.nvpers.org/front    Vestingin the pension plan after 5 years of qualifying employment!      Health/Dental/Vision Insurance - Less than $20 per paycheck for employee-only coverage   Consolidated Annual Leave (CAL) - CAL is used for personal leave, holidays (eleven scheduled holidays per year), doctor appointments, vacation, and sick days up to 16 consecutive scheduled work hours (short-term sick leave), etc.   Extended Illness Bank (a/k/a Sick Bank)   457 Deferred Compensation Plan   Comprehensive Group Health Insurance Plan   Nevada has no State Income Tax   No Social Security (FICA) Deduction    As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.   We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.    THE UNIVERSITY MEDICAL CENTER OF SOUTHERN NEVADA IS AN AFFIRMATIVE ACTION/ EQUAL OPPORTUNITY EMPLOYER    Closing Date/Time: Continuous
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        Position Summary    EMPLOYER-PAID PENSION PLAN (NEVADA PERS) COMPETITIVE SALARY & BENEFITS PACKAGE      As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.    We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.        THIS POSITION MAY CLOSE WITHOUT NOTICE ONCE A SUFFICIENT NUMBER OF QUALIFIED APPLICATIONS ARE RECEIVED.          Position Summary:   Provides technical expertise and oversight to Clinical Laboratory Technologists on a shift or performing within a particular specialty area. Duties include developing procedure manuals, serving as the liaison between the laboratory and nursing staff, evaluating new equipment and processes, and training and evaluating Laboratory Technicians and Technologists.  Job Requirement   Education/Experience:  Equivalent to graduation from high school and four (4) years of experience as a Medical Technologist, two of which was in a lead/senior or supervisory role.  Employees working in the Transfusion Service must pass the background and/or security investigations and maintain clearance per the State of Nevada and the Nuclear Regulatory Commission (NRC).   Licensing/Certification Requirements:  Valid State of Nevada license as a Laboratory General Supervisor.  Additional and/or Preferred Position Requirements    Two (2) years of previous  recent   documented  experience as a Laboratory Supervisor.  Two (2) years of previous  recent   documented  experience in Core Lab.    Knowledge, Skills, Abilities, and Physical Requirements   Knowledge of:  Anatomy; medical technology; bacteriology; proper laboratory techniques, including infection and disease control measures; quality control and performance improvement processes; safety standards for proper handling and disposal of bio-hazardous wastes; regulations and accreditation agencies standards; department and hospital safety practices and procedures; patient rights; handling, storage, use and disposal of hazardous materials; department and hospital emergency response policies and procedures; age specific patient care practices.   Skill in:  Supervising and evaluating staff; developing, implementing and enforcing methods, policies and procedures; preparing and monitoring budgets; applying phlebotomy techniques; applying procedures for emergency situations; applying customer service principles; performing laboratory procedures on blood, urine, and other body fluids; troubleshooting and maintaining laboratory instruments and equipment; applying quality controls to laboratory procedures; problem solving; training laboratory staff; analyzing data and reports to identify process problems; interpreting laboratory test results and identifying abnormalities; using a computer and a variety of software applications; communicating with a wide variety of people from diverse socio-economic and ethnic backgrounds under stressful conditions; establishing and maintaining effective working relationships with all personnel contacted in the course of duties.   Physical Requirements and Working Conditions:  Mobility to work in a typical clinical setting and use standard equipment, including stamina to stand and/or walk for an extended period of time, vision to read printed materials and a VDT screen, and hearing and speech to communicate effectively in person and over the telephone. Strength and agility to exert up to 20 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or a negligible amount of force constantly to move objects.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions of this classification.   #LI-SS1  The University Medical Center of Southern Nevada offers a comprehensive & competitive benefits package:     Employer Paid Pension Plan  through Nevada Public Employees' Retirement System "PERS"!https://www.nvpers.org/front    Vestingin the pension plan after 5 years of qualifying employment!      Health/Dental/Vision Insurance - Less than $20 per paycheck for employee-only coverage   Consolidated Annual Leave (CAL) - CAL is used for personal leave, holidays (eleven scheduled holidays per year), doctor appointments, vacation, and sick days up to 16 consecutive scheduled work hours (short-term sick leave), etc.   Extended Illness Bank (a/k/a Sick Bank)   457 Deferred Compensation Plan   Comprehensive Group Health Insurance Plan   Nevada has no State Income Tax   No Social Security (FICA) Deduction    As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.   We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.    THE UNIVERSITY MEDICAL CENTER OF SOUTHERN NEVADA IS AN AFFIRMATIVE ACTION/ EQUAL OPPORTUNITY EMPLOYER    Closing Date/Time: Continuous
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                    Los Angeles, California, United States
                
                    

        
            Position/Program Information   FILING DATES:  03/14/19 at 8:00 a.m., PST - Until the needs of the service are met and is subject to closure without notice   EXAM NUMBER:   Y4926B   TYPE OF RECRUITMENT  Open Competitive Job Opportunity    THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION.              ABOUT THE LOS ANGELES COUNTY:    The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 26 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.5 billion. For additional information regarding DHS please visit www.dhs.lacounty.gov .   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.    We currently have 4 acute hospitals, 25 health centers, $6.9 billion dollar budget and 23,000 employees.      MISSION:     To advance the health of our patients and our communities by providing extraordinary care.     DEFINITION:    Plans, organizes, directs and evaluates the technical and administrative operations of a clinical chemistry laboratory.   Essential Job Functions  Plans and develops or directs the development of administrative practices, programs, and procedures necessary to assure the attainment by the biochemistry laboratory organization of its established goals and objectives.  Determines the personnel, equipment and supply, space and facility needs of the biochemistry laboratory; translates these needs into budgetary requests and develops or directs development of written justification.  Controls the technical and administrative operations of the biochemistry laboratory by observing performance of the work and reviewing records and reports on workload; verifies adherence to quality control procedures, safety standards, and other established criteria, the correct utilization of personnel, and the equitable distribution of the workload.  Establishes short and long-term goals and objectives for the biochemistry laboratory in terms of the kind and level of technical services to be provided to meet the needs of the patient population as expressed by the medical staff. Participates in the recruitment and selection of subordinate medical technology supervisors; formally evaluates the performance of these employees and counsels them on steps necessary for them to improve their performance.  Plans, develops, and conducts an on-going program of education and consultation with the attending physician staff to develop and increase their awareness and understanding of biochemistry laboratory capabilities, help resolve specific problems of diagnosis, and receive feedback on action taken to improve laboratory services for better patient care.  Directs the planning, development, and evaluation of all training effort provided in the biochemistry laboratory organization to medical technologists, technologist-trainees, and pathology residents and interns.  Requirements   MINIMUM REQUIREMENTS:  A doctoral degree in biochemistry from an accredited college, one year of training as a licensed trainee or equivalent in clinical chemistry in an approved laboratory,* and one year of experience as a licensed technologist or equivalent in an approved laboratory.*   PHYSICAL CLASS: - Light II : Light physical effort which may include occasional light lifting to a 10 pound limit, and some bending, stooping or squatting. Considerable walking may be involved.   LICENSE:  Clinical Laboratory Scientist license issued by the California State Department of Health Services.**   Special Requirement Information:  *An approved laboratory is defined as a clinical laboratory that has a federal issued Clinical Laboratory Improvement Amendment Laboratory Certificate of Accreditation that authorizes the laboratory to accept human specimens for the purpose of performing laboratory examinations, and is accredited by the College of American Pathologist (CAP) or The Joint Commission.  **Applicants must attach a valid legible photocopy of their license to practice as a Clinical Laboratory Scientist at the time of filing. Applicants who currently practice and/or reside in another state, must have a valid and unrestricted license to practice as a Clinical Laboratory Scientist.   All required licenses and certifications must be active and unrestricted, or your application will not be accepted.   Additional Information   Examination Content:  This examination will consist of an evaluation of education and experience based on application information, weighted 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be placed on the eligible register.  Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add canderson5@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.   Eligibility Information:   Applications will be processed on an "as-received" basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing score on the examination will be added to the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.   No person may compete in this examination more than once every twelve (12) months.    Special Information:   Appointees may be required to work any shift including evenings, nights, weekends and holidays.   Vacancy Information:  The resulting eligible register for this examination will be used to fill vacancies within the Department of Health Services.   Available Shift:  Any   Application and Filing Information:   APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX, OR IN PERSON WILL NOT BE ACCEPTED.  Apply online by clicking on the green "Apply" tab for this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   Utilizing   VERBIAGE   from the Class Specification and minimum requirements serving as your description of duties  WILL NOT BE  sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be disqualified.  This examination will remain open until the needs of the service are met. Application filing may be suspended at any time without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week and description of work performed.  If your application is incomplete, it will be rejected.    Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.     NOTE:   If you are unable to attach required documents to your application, you may email the documents to the exam analyst, Carin Anderson at canderson5@dhs.lacounty.gov  within 15 calendar days of filing online .  Please include your name, the exam number, and the exam title.    SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   Fair Chance Initiative  The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment . The County will make an individual assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed  .   Department Contact:  Carin Anderson  canderson5@dhs.lacounty.gov  Telephone Number: (213) 288-7000   ADA Coordinator Phone:  323-869-7124   California Relay Services Phone:  800-735-2922  For detailed information, please click  here 
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        Position/Program Information   FILING DATES:  03/14/19 at 8:00 a.m., PST - Until the needs of the service are met and is subject to closure without notice   EXAM NUMBER:   Y4926B   TYPE OF RECRUITMENT  Open Competitive Job Opportunity    THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION.              ABOUT THE LOS ANGELES COUNTY:    The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 26 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.5 billion. For additional information regarding DHS please visit www.dhs.lacounty.gov .   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.    We currently have 4 acute hospitals, 25 health centers, $6.9 billion dollar budget and 23,000 employees.      MISSION:     To advance the health of our patients and our communities by providing extraordinary care.     DEFINITION:    Plans, organizes, directs and evaluates the technical and administrative operations of a clinical chemistry laboratory.   Essential Job Functions  Plans and develops or directs the development of administrative practices, programs, and procedures necessary to assure the attainment by the biochemistry laboratory organization of its established goals and objectives.  Determines the personnel, equipment and supply, space and facility needs of the biochemistry laboratory; translates these needs into budgetary requests and develops or directs development of written justification.  Controls the technical and administrative operations of the biochemistry laboratory by observing performance of the work and reviewing records and reports on workload; verifies adherence to quality control procedures, safety standards, and other established criteria, the correct utilization of personnel, and the equitable distribution of the workload.  Establishes short and long-term goals and objectives for the biochemistry laboratory in terms of the kind and level of technical services to be provided to meet the needs of the patient population as expressed by the medical staff. Participates in the recruitment and selection of subordinate medical technology supervisors; formally evaluates the performance of these employees and counsels them on steps necessary for them to improve their performance.  Plans, develops, and conducts an on-going program of education and consultation with the attending physician staff to develop and increase their awareness and understanding of biochemistry laboratory capabilities, help resolve specific problems of diagnosis, and receive feedback on action taken to improve laboratory services for better patient care.  Directs the planning, development, and evaluation of all training effort provided in the biochemistry laboratory organization to medical technologists, technologist-trainees, and pathology residents and interns.  Requirements   MINIMUM REQUIREMENTS:  A doctoral degree in biochemistry from an accredited college, one year of training as a licensed trainee or equivalent in clinical chemistry in an approved laboratory,* and one year of experience as a licensed technologist or equivalent in an approved laboratory.*   PHYSICAL CLASS: - Light II : Light physical effort which may include occasional light lifting to a 10 pound limit, and some bending, stooping or squatting. Considerable walking may be involved.   LICENSE:  Clinical Laboratory Scientist license issued by the California State Department of Health Services.**   Special Requirement Information:  *An approved laboratory is defined as a clinical laboratory that has a federal issued Clinical Laboratory Improvement Amendment Laboratory Certificate of Accreditation that authorizes the laboratory to accept human specimens for the purpose of performing laboratory examinations, and is accredited by the College of American Pathologist (CAP) or The Joint Commission.  **Applicants must attach a valid legible photocopy of their license to practice as a Clinical Laboratory Scientist at the time of filing. Applicants who currently practice and/or reside in another state, must have a valid and unrestricted license to practice as a Clinical Laboratory Scientist.   All required licenses and certifications must be active and unrestricted, or your application will not be accepted.   Additional Information   Examination Content:  This examination will consist of an evaluation of education and experience based on application information, weighted 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be placed on the eligible register.  Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add canderson5@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.   Eligibility Information:   Applications will be processed on an "as-received" basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing score on the examination will be added to the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.   No person may compete in this examination more than once every twelve (12) months.    Special Information:   Appointees may be required to work any shift including evenings, nights, weekends and holidays.   Vacancy Information:  The resulting eligible register for this examination will be used to fill vacancies within the Department of Health Services.   Available Shift:  Any   Application and Filing Information:   APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX, OR IN PERSON WILL NOT BE ACCEPTED.  Apply online by clicking on the green "Apply" tab for this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   Utilizing   VERBIAGE   from the Class Specification and minimum requirements serving as your description of duties  WILL NOT BE  sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be disqualified.  This examination will remain open until the needs of the service are met. Application filing may be suspended at any time without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week and description of work performed.  If your application is incomplete, it will be rejected.    Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.     NOTE:   If you are unable to attach required documents to your application, you may email the documents to the exam analyst, Carin Anderson at canderson5@dhs.lacounty.gov  within 15 calendar days of filing online .  Please include your name, the exam number, and the exam title.    SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   Fair Chance Initiative  The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment . The County will make an individual assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed  .   Department Contact:  Carin Anderson  canderson5@dhs.lacounty.gov  Telephone Number: (213) 288-7000   ADA Coordinator Phone:  323-869-7124   California Relay Services Phone:  800-735-2922  For detailed information, please click  here 
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            Position/Program Information   EXAM NUMBER: Y4899K  JOB TYPE: OPEN COMPETITIVE JOB OPPORTUNITY  FIRST DAY OF FILING: October 21, 2019 @ 8:00 AM, PST   UNTIL THE NEEDS OF THE SERVICES ARE MET AND IS SUBJECT TO CLOSURE WITHOUT PRIOR NOTICE    THIS ANNOUNCEMENT IS TO UPDATE THE EXAMINATION CONTENT INFORMATION.    ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 800,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion.  Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.   MISSION   To advance the health of our patients and our communities by providing extraordinary care.   DEFINITION  Designs, manages, and maintains a clinical or public health laboratory information system.  Essential Job Functions  Develops, designs and formats management reports utilizing a report-writer program.   Conducts system-verification tests to ensure the operational accuracy of data transmission related to database/client and equipment interfaces and test code reproducibility.   Acts as a liaison between the laboratory unit and other units within the medical facility, department or external agencies and clients concerning problems with the laboratory information system.  Assists in implementing, supporting and may validate electronic interfaces linking the laboratory information system to other information systems or instruments.  Assists in conducting training programs for laboratory personnel in the use of laboratory information systems.  Analyzes and oversees and may revise existing laboratory information system applications and associated test code definitions for analytical tests on human, animal and environmental specimens.  May act as liaison between the laboratory unit and the contract maintenance and repair service.  Maintains and updates the master test file, user and client profiles, procedure and security clearance files and access user levels.  Develops and documents backup procedures to ensure the viability and accessibility of laboratory information and operations in the event of system malfunction.  Requirements   MINIMUM REQUIREMENTS:  Three years' experience as a Clinical Laboratory Scientist* or Public Health Microbiologist** in a Clinical Laboratory Improvement Amendments (CLIA) - certified laboratory.   ***LICENSE:  Los Angeles County Department of Health Services: Clinical Laboratory Scientist license issued by the California Department of Public Health.  Los Angeles County Department of Public Health: Clinical Laboratory Scientist, Limited Clinical Laboratory Scientist, Clinical Microbiologist Scientist License, or Public Health Microbiologist Certificate issued by the California Department of Public Health.   PHYSICAL CLASS II - Light:  Light physical effort which may include occasional light lifting to a 10 pound limit, and some bending, stooping or squatting. Considerable walking may be involved.    SPECIAL REQUIREMENT INFORMATION:   * Experience as a Clinical Laboratory Scientist is defined as: performs a variety of standardized clinical laboratory tests within a specialized area (such as biochemistry, hematology, microbiology, or immunohematology) or across specialty lines using manual or instrumented methodology.  **Experience as a Public Health Microbiologist is defined as: performs a variety of standardized public health laboratory tests within a specialized area (such as bacteriology, virology, serology, or parasitology) or across specialty lines.   ***Applicants must attach a photocopy of the required license or certificate to your application at the time of filing online, or email the required license to exam analyst at Croy@dhs.lacounty.gov within fifteen (15) calendar days from the date of filing your application online. Applications submitted without the required license will be rejected as incomplete. The original license must be presented during the selection process and prior the appointment.  All required licenses and certifications must be active and unrestricted or your application will not be accepted.   DESIRABLE QUALIFICATIONS:    Experience using Cerner System for managing hospital laboratory reports.    Additional Information   EXAMINATION CONTENT:  This examination will consist of an evaluation of experience and desirable qualification based upon application information, weighted 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be placed on the eligible register.    ELIGIBILITY INFORMATION:  Applications will be processed on an "as received" basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing grade on the examination will be added to the Eligible Register in the order of their score group for a period of twelve (12) months following the date of promulgation.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add Croy@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    No person may compete in this exam more than once every twelve (12) months.     SPECIAL INFORMATION  : Appointees may be required to work  any shift  including evenings, nights, weekends and holidays.   Available Shift:  Any   VACANCY INFORMATION:  The resulting eligible register for this examination will be used to fill vacancies within the Department of Health Services. Some candidates may be required to work in the Float Pool at various facilities.     APPLICATION AND FILING INFORMATION:    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.    Applications will be processed on an as received basis. Apply online by clicking on the green "Apply" button for this posting. You can also track the status of your application using the website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   Utilizing   VERBIAGE   from Class Specification and Minimum Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   AND YOU MAY ALSO BE   DISQUALIFIED.    This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the  REQUIREMENTS.   Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed.  If your application is incomplete, it will be rejected.    Applications electronically received after 5:00 p.m., PST, on the last date of filing will not be accepted.    SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING OF USER ID AND PASSWORD  All applicants must file their application online using their own user ID and password. Using a family member or friend's user ID and password my erase a candidate's original application record.  The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.    DEPARTMENT CONTACT  Christina Roy, Exam Analyst (213) 288-7000 Croy@dhs.lacounty.gov   ADA COORDINATOR PHONE  (323) 914-7111   CALIFORNIA RELAY SERVICES PHONE  800-735-2922  For detailed information, please click  here 
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        Position/Program Information   EXAM NUMBER: Y4899K  JOB TYPE: OPEN COMPETITIVE JOB OPPORTUNITY  FIRST DAY OF FILING: October 21, 2019 @ 8:00 AM, PST   UNTIL THE NEEDS OF THE SERVICES ARE MET AND IS SUBJECT TO CLOSURE WITHOUT PRIOR NOTICE    THIS ANNOUNCEMENT IS TO UPDATE THE EXAMINATION CONTENT INFORMATION.    ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 800,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion.  Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.   MISSION   To advance the health of our patients and our communities by providing extraordinary care.   DEFINITION  Designs, manages, and maintains a clinical or public health laboratory information system.  Essential Job Functions  Develops, designs and formats management reports utilizing a report-writer program.   Conducts system-verification tests to ensure the operational accuracy of data transmission related to database/client and equipment interfaces and test code reproducibility.   Acts as a liaison between the laboratory unit and other units within the medical facility, department or external agencies and clients concerning problems with the laboratory information system.  Assists in implementing, supporting and may validate electronic interfaces linking the laboratory information system to other information systems or instruments.  Assists in conducting training programs for laboratory personnel in the use of laboratory information systems.  Analyzes and oversees and may revise existing laboratory information system applications and associated test code definitions for analytical tests on human, animal and environmental specimens.  May act as liaison between the laboratory unit and the contract maintenance and repair service.  Maintains and updates the master test file, user and client profiles, procedure and security clearance files and access user levels.  Develops and documents backup procedures to ensure the viability and accessibility of laboratory information and operations in the event of system malfunction.  Requirements   MINIMUM REQUIREMENTS:  Three years' experience as a Clinical Laboratory Scientist* or Public Health Microbiologist** in a Clinical Laboratory Improvement Amendments (CLIA) - certified laboratory.   ***LICENSE:  Los Angeles County Department of Health Services: Clinical Laboratory Scientist license issued by the California Department of Public Health.  Los Angeles County Department of Public Health: Clinical Laboratory Scientist, Limited Clinical Laboratory Scientist, Clinical Microbiologist Scientist License, or Public Health Microbiologist Certificate issued by the California Department of Public Health.   PHYSICAL CLASS II - Light:  Light physical effort which may include occasional light lifting to a 10 pound limit, and some bending, stooping or squatting. Considerable walking may be involved.    SPECIAL REQUIREMENT INFORMATION:   * Experience as a Clinical Laboratory Scientist is defined as: performs a variety of standardized clinical laboratory tests within a specialized area (such as biochemistry, hematology, microbiology, or immunohematology) or across specialty lines using manual or instrumented methodology.  **Experience as a Public Health Microbiologist is defined as: performs a variety of standardized public health laboratory tests within a specialized area (such as bacteriology, virology, serology, or parasitology) or across specialty lines.   ***Applicants must attach a photocopy of the required license or certificate to your application at the time of filing online, or email the required license to exam analyst at Croy@dhs.lacounty.gov within fifteen (15) calendar days from the date of filing your application online. Applications submitted without the required license will be rejected as incomplete. The original license must be presented during the selection process and prior the appointment.  All required licenses and certifications must be active and unrestricted or your application will not be accepted.   DESIRABLE QUALIFICATIONS:    Experience using Cerner System for managing hospital laboratory reports.    Additional Information   EXAMINATION CONTENT:  This examination will consist of an evaluation of experience and desirable qualification based upon application information, weighted 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be placed on the eligible register.    ELIGIBILITY INFORMATION:  Applications will be processed on an "as received" basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing grade on the examination will be added to the Eligible Register in the order of their score group for a period of twelve (12) months following the date of promulgation.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add Croy@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    No person may compete in this exam more than once every twelve (12) months.     SPECIAL INFORMATION  : Appointees may be required to work  any shift  including evenings, nights, weekends and holidays.   Available Shift:  Any   VACANCY INFORMATION:  The resulting eligible register for this examination will be used to fill vacancies within the Department of Health Services. Some candidates may be required to work in the Float Pool at various facilities.     APPLICATION AND FILING INFORMATION:    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.    Applications will be processed on an as received basis. Apply online by clicking on the green "Apply" button for this posting. You can also track the status of your application using the website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   Utilizing   VERBIAGE   from Class Specification and Minimum Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   AND YOU MAY ALSO BE   DISQUALIFIED.    This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the  REQUIREMENTS.   Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed.  If your application is incomplete, it will be rejected.    Applications electronically received after 5:00 p.m., PST, on the last date of filing will not be accepted.    SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING OF USER ID AND PASSWORD  All applicants must file their application online using their own user ID and password. Using a family member or friend's user ID and password my erase a candidate's original application record.  The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.    DEPARTMENT CONTACT  Christina Roy, Exam Analyst (213) 288-7000 Croy@dhs.lacounty.gov   ADA COORDINATOR PHONE  (323) 914-7111   CALIFORNIA RELAY SERVICES PHONE  800-735-2922  For detailed information, please click  here 
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            Position/Program Information    TYPE OF RECRUITMENT    OPEN COMPETITIVE JOB OPPORTUNITY    EXAM NUMBER    Y5568L    FILING START DATE    September 23, 2021 at 8:00 a.m. (PT) - Until the needs of the service are met and is subject to closure without prior notice   ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:  The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four hospitals - and expanded network of community partner clinics - DHS annually provides direct care for over 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion. For additional information regarding DHS please visit www.dhs.lacounty.gov .Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.    THE MISSION:  To advance the health of our patients and our communities by providing extraordinary care.   DEFINITION:  Performs a full range of diagnostic pulmonary function examinations to measure the pulmonary physiological capacities of adult and pediatric patients in inpatient and outpatient settings.  Essential Job Functions    Performs full range of pulmonary function tests, as requested by a physician, such as closing volumes, static compliance, oxygen desaturation, cardio-pulmonary exercise studies, methacholine challenge, and CO2 or O2 response to measure the effect of exercise induced stress on oxygen consumption and carbon dioxide production, and the amount of physiological dead space in lungs; obtains valid, replicated results in accordance with established laboratory testing procedures and regulatory guidelines.  Participates in the performance of polysomnographic studies to diagnose sleep disorders when assigned to a Sleep Laboratory.  Conducts shunt studies to determine the pulmonary oxygenation efficiency of patients in intensive care units according to established laboratory procedures.  Sets up and calibrates equipment using precision gas mixtures or other methods to ensure equipment complies with regulatory testing guidelines.  Performs quality control tests on equipment according to established laboratory procedures to ensure equipment complies with regulatory testing guidelines; records result in laboratory database or manual quality control log.  Prioritizes patients and samples to be tested under the direction of a higher-level technologist or supervisor and verifies that arterial and venous samples correspond to the patient.  Performs special procedures, including administering bronchodilators or oxygen during pulmonary testing, or drawing arterial or venous blood samples and compliance testing, according to established laboratory procedures.  Performs analysis of arterial and/or venous blood gas samples by operating electronic and mechanical equipment; examines specimens for rejection criteria and verifies patient identification before performing testing and analysis.  Analyzes tests results by applying normal, abnormal, and/or critical values for tests performed and reports critical values or problems with the sample or test to the appropriate medical staff; records all test results and notes the effort made by the patient and enters information into the pulmonary physiology laboratory computer system; generates reports and graphics as requested.  Performs minor preventive maintenance and troubleshooting of laboratory equipment in accordance with laboratory guidelines and reports performance issues to a higher-level technologist or supervisor for resolution; records results of the preventive maintenance in maintenance log.  Assists, as directed, in on-the-job training of students and technologists in the performance of respiratory studies and related pulmonary procedures involving acute patients.  Keeps laboratory areas and equipment clean and orderly in accordance with approved infection control, laboratory, and hospital procedures.  Replenishes laboratory solutions and supplies as necessary.    Requirements   SELECTION REQUIREMENTS:  Two (2) years of experience performing respiratory and/or pulmonary procedures, including one year of experience at the level of a Pulmonary Physiology Technologist I*.    LICENSE AND CERTIFICATIONS:    A current California State Respiratory Care Practitioner's License** issued by the Respiratory Care Board of California. (If a County employee is assigned to a Sleep Laboratory and does not have a current California State Respiratory Care Practitioner’s License issued by the Respiratory Care Board of California, he or she must maintain registration as a polysomnographic technologist, technician, or trainee with the Medical Board of California.)   A current Basic Life Support (BLS) for Healthcare providers (CPR & AED) program certification issued by the American Heart Association**.  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.   PHYSICAL CLASS II - Light:  Light physical effort which may include occasional light lifting to a 10-pound limit, and some bending, stooping or squatting. Considerable walking may be involved.   SPECIAL REQUIREMENT INFORMATION:     * Pulmonary Physiology Technologist I in the County of Los Angeles is defined as:  Performs standard diagnostic pulmonary function examinations to measure basic breathing capacities and lung volume of adult and pediatric patients in inpatient and outpatient settings.    ** Applicants must attach a photocopy of the required license and certificate to your application at the time of filing online, or email to the analyst within fifteen (15) calendar days from the date of filing your application online. Applications submitted without the required license and certification will be rejected as incomplete. The original license and certification must be presented during the selection process and prior the appointment.  All required licenses and certifications must be active and unrestricted or your application will not be accepted.  SPECIALTY REQUIREMENTS:  Current credential as one of the following may be required if assigned to a Sleep Laboratory:   Registered Polysomnographic Technologist (RPSGT) by the Board of Registered Polysomnographic Technologists  Registered Sleep Technologist (RST) by the American Board of Sleep Medicine  Certified Pulmonary Function Technologist (CPFT) by the National Board for Respiratory Care  Registered Pulmonary Function Technologist (RPFT) by the National Board for Respiratory Care  Certified Respiratory Therapist (CRT) by the National Board for Respiratory Care  Registered Respiratory Therapist (RRT) by the National Board for Respiratory Care    DESIRABLE QUALIFICATIONS:   Additional credit will be given to applicants who have additional years of experience at the level of Pulmonary Physiology Technologist I* - in excess of the Selection Requirements.  Additional Information   EXAMINATION CONTENT:  This examination will consist of an evaluation of experience based upon the application information, desirable qualifications, and supplemental questionnaire, weighted 100%.    Candidates must achieve a passing score of 70% or higher on the examination to be added onto the eligible register.   ELIGIBILITY INFORMATION:  Applications will be processed on an "as-received" basis and those receiving a passing score will be promulgated to the eligible register accordingly.   The names of candidates receiving a passing score in the examination will be added to the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.    NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.   SPECIAL INFORMATION:  Appointees may be required to work any shift including evenings, nights, weekends and holidays.    VACANCY INFORMATION:  The resulting eligible register will be used to fill vacancies throughout the Department of Health Services as they occur.    APPLICATION AND FILING INFORMATION:    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.    Apply online by clicking on the green "Apply" button at the top right of this posting. You can also track the status of your application using this website.   You may be required to verify your email address before the application can be submitted by entering a six-digit code sent to your email address. This only needs to be done once per email address, and if you already have a job seeker account on governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.    All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made. Falsification of any information may result in disqualification or rescission of appointment.Utilizing  VERBIAGE  from Class Specification and Minimum Requirements serving as your description of duties WILL NOT be sufficient to demonstrate that you meet the requirements. Doing so may result in an  INCOMPLETE APPLICATION  and you may be  DISQUALIFIED .   This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice. Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the REQUIREMENTS. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed. If your application is incomplete, it will be rejected.    NOTE: If you are unable to attach required documents, you can email the documents to the exam analyst, Christina Roy, at    croy@dhs.lacounty.gov    within fifteen (15) calendar days of filing online. Please include the exam number and the exam title.    For the foreseeable future, all notices including invitation letters, result letters and notices of non-acceptance will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add croy@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail. Please note, if you opt out of receiving emails, you can visit governmentjobs.com, log into your profile and check your inbox. The inbox retains a copy of all emails sent, for your records    SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    NO SHARING OF USER ID AND PASSWORD:   All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:    LA County Public Library has announced they are reopening some libraries with limited hours access throughout LA County. Refer to their website at https://lacountylibrary.org/reopening/ for more information.For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    FAIR CHANCE INITIATIVE:    The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individual assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s). If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed .    DEPARTMENT CONTACT:  Christina Roy, Exam Analyst E-mail: Croy@dhs.lacounty.gov  Phone: (213) 288-7000   ADA COORDINATOR PHONE:  (323) 914-7111    CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922    For detailed information, please click  here 
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        Position/Program Information    TYPE OF RECRUITMENT    OPEN COMPETITIVE JOB OPPORTUNITY    EXAM NUMBER    Y5568L    FILING START DATE    September 23, 2021 at 8:00 a.m. (PT) - Until the needs of the service are met and is subject to closure without prior notice   ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:  The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four hospitals - and expanded network of community partner clinics - DHS annually provides direct care for over 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion. For additional information regarding DHS please visit www.dhs.lacounty.gov .Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.    THE MISSION:  To advance the health of our patients and our communities by providing extraordinary care.   DEFINITION:  Performs a full range of diagnostic pulmonary function examinations to measure the pulmonary physiological capacities of adult and pediatric patients in inpatient and outpatient settings.  Essential Job Functions    Performs full range of pulmonary function tests, as requested by a physician, such as closing volumes, static compliance, oxygen desaturation, cardio-pulmonary exercise studies, methacholine challenge, and CO2 or O2 response to measure the effect of exercise induced stress on oxygen consumption and carbon dioxide production, and the amount of physiological dead space in lungs; obtains valid, replicated results in accordance with established laboratory testing procedures and regulatory guidelines.  Participates in the performance of polysomnographic studies to diagnose sleep disorders when assigned to a Sleep Laboratory.  Conducts shunt studies to determine the pulmonary oxygenation efficiency of patients in intensive care units according to established laboratory procedures.  Sets up and calibrates equipment using precision gas mixtures or other methods to ensure equipment complies with regulatory testing guidelines.  Performs quality control tests on equipment according to established laboratory procedures to ensure equipment complies with regulatory testing guidelines; records result in laboratory database or manual quality control log.  Prioritizes patients and samples to be tested under the direction of a higher-level technologist or supervisor and verifies that arterial and venous samples correspond to the patient.  Performs special procedures, including administering bronchodilators or oxygen during pulmonary testing, or drawing arterial or venous blood samples and compliance testing, according to established laboratory procedures.  Performs analysis of arterial and/or venous blood gas samples by operating electronic and mechanical equipment; examines specimens for rejection criteria and verifies patient identification before performing testing and analysis.  Analyzes tests results by applying normal, abnormal, and/or critical values for tests performed and reports critical values or problems with the sample or test to the appropriate medical staff; records all test results and notes the effort made by the patient and enters information into the pulmonary physiology laboratory computer system; generates reports and graphics as requested.  Performs minor preventive maintenance and troubleshooting of laboratory equipment in accordance with laboratory guidelines and reports performance issues to a higher-level technologist or supervisor for resolution; records results of the preventive maintenance in maintenance log.  Assists, as directed, in on-the-job training of students and technologists in the performance of respiratory studies and related pulmonary procedures involving acute patients.  Keeps laboratory areas and equipment clean and orderly in accordance with approved infection control, laboratory, and hospital procedures.  Replenishes laboratory solutions and supplies as necessary.    Requirements   SELECTION REQUIREMENTS:  Two (2) years of experience performing respiratory and/or pulmonary procedures, including one year of experience at the level of a Pulmonary Physiology Technologist I*.    LICENSE AND CERTIFICATIONS:    A current California State Respiratory Care Practitioner's License** issued by the Respiratory Care Board of California. (If a County employee is assigned to a Sleep Laboratory and does not have a current California State Respiratory Care Practitioner’s License issued by the Respiratory Care Board of California, he or she must maintain registration as a polysomnographic technologist, technician, or trainee with the Medical Board of California.)   A current Basic Life Support (BLS) for Healthcare providers (CPR & AED) program certification issued by the American Heart Association**.  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.   PHYSICAL CLASS II - Light:  Light physical effort which may include occasional light lifting to a 10-pound limit, and some bending, stooping or squatting. Considerable walking may be involved.   SPECIAL REQUIREMENT INFORMATION:     * Pulmonary Physiology Technologist I in the County of Los Angeles is defined as:  Performs standard diagnostic pulmonary function examinations to measure basic breathing capacities and lung volume of adult and pediatric patients in inpatient and outpatient settings.    ** Applicants must attach a photocopy of the required license and certificate to your application at the time of filing online, or email to the analyst within fifteen (15) calendar days from the date of filing your application online. Applications submitted without the required license and certification will be rejected as incomplete. The original license and certification must be presented during the selection process and prior the appointment.  All required licenses and certifications must be active and unrestricted or your application will not be accepted.  SPECIALTY REQUIREMENTS:  Current credential as one of the following may be required if assigned to a Sleep Laboratory:   Registered Polysomnographic Technologist (RPSGT) by the Board of Registered Polysomnographic Technologists  Registered Sleep Technologist (RST) by the American Board of Sleep Medicine  Certified Pulmonary Function Technologist (CPFT) by the National Board for Respiratory Care  Registered Pulmonary Function Technologist (RPFT) by the National Board for Respiratory Care  Certified Respiratory Therapist (CRT) by the National Board for Respiratory Care  Registered Respiratory Therapist (RRT) by the National Board for Respiratory Care    DESIRABLE QUALIFICATIONS:   Additional credit will be given to applicants who have additional years of experience at the level of Pulmonary Physiology Technologist I* - in excess of the Selection Requirements.  Additional Information   EXAMINATION CONTENT:  This examination will consist of an evaluation of experience based upon the application information, desirable qualifications, and supplemental questionnaire, weighted 100%.    Candidates must achieve a passing score of 70% or higher on the examination to be added onto the eligible register.   ELIGIBILITY INFORMATION:  Applications will be processed on an "as-received" basis and those receiving a passing score will be promulgated to the eligible register accordingly.   The names of candidates receiving a passing score in the examination will be added to the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.    NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.   SPECIAL INFORMATION:  Appointees may be required to work any shift including evenings, nights, weekends and holidays.    VACANCY INFORMATION:  The resulting eligible register will be used to fill vacancies throughout the Department of Health Services as they occur.    APPLICATION AND FILING INFORMATION:    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.    Apply online by clicking on the green "Apply" button at the top right of this posting. You can also track the status of your application using this website.   You may be required to verify your email address before the application can be submitted by entering a six-digit code sent to your email address. This only needs to be done once per email address, and if you already have a job seeker account on governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.    All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made. Falsification of any information may result in disqualification or rescission of appointment.Utilizing  VERBIAGE  from Class Specification and Minimum Requirements serving as your description of duties WILL NOT be sufficient to demonstrate that you meet the requirements. Doing so may result in an  INCOMPLETE APPLICATION  and you may be  DISQUALIFIED .   This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice. Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the REQUIREMENTS. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed. If your application is incomplete, it will be rejected.    NOTE: If you are unable to attach required documents, you can email the documents to the exam analyst, Christina Roy, at    croy@dhs.lacounty.gov    within fifteen (15) calendar days of filing online. Please include the exam number and the exam title.    For the foreseeable future, all notices including invitation letters, result letters and notices of non-acceptance will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add croy@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail. Please note, if you opt out of receiving emails, you can visit governmentjobs.com, log into your profile and check your inbox. The inbox retains a copy of all emails sent, for your records    SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    NO SHARING OF USER ID AND PASSWORD:   All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:    LA County Public Library has announced they are reopening some libraries with limited hours access throughout LA County. Refer to their website at https://lacountylibrary.org/reopening/ for more information.For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    FAIR CHANCE INITIATIVE:    The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individual assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s). If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed .    DEPARTMENT CONTACT:  Christina Roy, Exam Analyst E-mail: Croy@dhs.lacounty.gov  Phone: (213) 288-7000   ADA COORDINATOR PHONE:  (323) 914-7111    CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922    For detailed information, please click  here 
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            Position/Program Information   EXAM NUMBER:  Y5803M   TYPE OF RECRUITMENT:  OPEN COMPETITIVE JOB OPPORTUNITY   FIRST DAY OF FILING: September 11, 2020 at 8:00 a.m.(PST)  UNTIL THE NEEDS OF THE SERVICES ARE MET AND IS SUBJECT TO CLOSURE WITHOUT PRIOR NOTICE.   ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES    The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .     Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.   MISSION  To advance the health of our patients and our communities by providing extraordinary care.   DEFINITION:  Performs advanced metabolic and advanced dynamic radioisotope scanning tests and associated wet laboratory procedures to produce graphic and numerical results for the diagnosis of pathological conditions.  Essential Job Functions    Prepares patients for test, therapy or treatments and administers the proper does of radiopharmaceuticals to patients, by injection, inhalation or oral route.  Performs nuclear medicine procedures including, but not limited to lung ventilation and perfusion, myocardial imaging tests, gated images and renal studies, some of which include dynamic and gated tests.  Operates gamma camera for data acquisition, reconstructs images, evaluates for technical quality, and submits for physician interpretation.   Performs quantative tests such as coronary artery imaging, lung ventilation and perfusion, and myocardial imaging tests.  Performs and quantifies dynamic tests such as radionuclide angiocardiography including gated images.  Calculates, dispenses, and administers isotope dosages following established departmental procedures and appropriate safety measures.  Orders radioactive materials, receives radioactive materials packages, and manages waste disposal. Prepares, calculates, and documents of radiopharmaceuticals. Employ safety methods to protect patients and medical staff from radiation exposure.   Performs quality control of gamma cameras. Survey meters, and hot lab equipment regularly in accordance with department procedures and manufacturer recommendations.  Explains rationale for various procedures to nuclear medicine students, teaches basic operating principles of common laboratory equipment, and demonstrates techniques.  Constructs time versus activity histograms from a particular organ or region of interest, corrects for background, and determines the area under the curve.  Maintains records of equipment QC, inventory, procedures, doses administered, sealed sources and disposal.  Adapts new nuclear medicine procedures for routine use.  Performs metabolic tests including ferrokinetic, albumin turnovers calcium absorption, protein turnover, red cell survival, red cell sequestration, fat absorption and fat utilization tests.  Calibrates instruments associated with test, for example, by running control samples to construct curves for liquid scintillation counting.  Constructs radionuclide dilution curves for various cardiac chambers and lungs.  Performs data analysis of in-vivo tests utilizing data generated from scintillation probes or stationary imaging devices and recorded on tape or disc; plays back the study and selects a particular region of interest based on characteristics observed in the image; tests measures blood flow of the brain, liver and other organs, and collects test data directly from the patient or from storage devices.  Performs radioimmunoassay involving the quality control of a large number of patient specimens and the duplication of precise measurements and environment over extended periods of time.    Requirements   MINIMUM REQUIREMENTS:  1) Completion of an accredited training course in nuclear medicine techniques.*   - AND-   2) One (1) year of experience performing nuclear medicine technological procedures at the level of a Nuclear Medicine Technologist I** under the direction of a qualified physician in a clinical nuclear medicine facility.   LICENSE(S) AND CERTIFICATE(S):   Current certification by the American Registry of Radiologic Technologist in Nuclear Medicine (AART-NM) -OR- Nuclear Medicine Technology Certification Board (NMTCB).*      PHYSICAL CLASS:    III- MODERATE :  Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.   SPECIAL REQUIREMENT INFORMATION   :  * Please be sure to   attach a legible photocopy of the required license, certificate, and/or permit of compliance to your application at the time of filing or email it to the analyst within 15 calendar days from filing online.  Applications submitted without the required license, certificate, and/or permit will be considered incomplete until such information is provided. The original license, certificate, and/or permit must be presented during the selection process and prior to appointment.   The required certificate and permit MUST be current and unrestricted; a conditional, provisional, probationary or restricted certificate or permit will NOT be accepted.   **Experience at the level of Nuclear Medicine Technologist I in the County of Los Angeles is defined as: Performs routine static and dynamic organ radioisotope scanning and associated routine wet laboratory procedures to produce graphic and numerical results for the diagnostics of pathological conditions.  No out of class experience will be accepted.    DESIRABLE QUALFICATION(S)   :    Additional credit will be awarded for additional experience beyond the minimum requirements.    Additional Information   EXAMINATION CONTENT  :  This examination will consist of an evaluation of experience based upon application information, desirable qualification, and supplemental questionnaire, weighted at 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be placed on the eligible register.     ELIGIBILITY INFORMATION :  Applications will be processed on an " as received " basis and those receiving a passing score will be promulgated to the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.   NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.     AVAILABLE SHIFT :  Appointees may be required to work  any shift  including evenings, nights, weekends and holidays.    VACANCY INFORMATION :  The resulting Eligible Register will be used to fill vacancies throughout the Department of Health Services as they occur.    APPLICATION AND FILING INFORMATION  :  APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the green "Apply" button at the top right of this posting. You can also track the status of your application using this website.  For the foreseeable future, all notices including invitation letters, result letters and notices of non-acceptance will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add baguila@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail. Please note, if you opt out of receiving emails, you can visit governmentjobs.com, log into your profile and check your inbox. The inbox retains a copy of all emails sent, for your records.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment .  Utilizing   VERBIAGE   from the Class Specification and Minimum Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you met the requirements. Doing so may result in an INCOMPLETE APPLICATION and you may be   DISQUALIFIED  .  This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.   Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the  MINIMUM REQUIREMENTS . Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed . If your application is incomplete, it will be rejected.    NOTE:  If you are unable to attach the required documents, you must e-mail the documents to the exam analyst at baguila@dhs.lacounty.gov  within fifteen (15) calendar days of filing online or your application will be rejected. Please include the exam number and the exam title.      SOCIAL SECURITY NUMBER :  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    NO SHARING OF USER ID AND PASSWORD :  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.    FAIR CHANCE INITIATIVE :  The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment . The County will make an individual assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed  .   ADA COORDINATOR PHONE  (323) 914-7111   TELETYPE PHONE  (800) 899-4099    CALIFORNIA RELAY SERVICES PHONE  (800) 735-2922   DEPARTMENT CONTACT  Brenda Aguila, Exam Analyst  baguila@dhs.lacounty.gov  (213) 288-7000  For detailed information, please click  here 
        

    

    
        
            Mar 05, 2024
        

                                    Full Time
                                     
    

    
        Position/Program Information   EXAM NUMBER:  Y5803M   TYPE OF RECRUITMENT:  OPEN COMPETITIVE JOB OPPORTUNITY   FIRST DAY OF FILING: September 11, 2020 at 8:00 a.m.(PST)  UNTIL THE NEEDS OF THE SERVICES ARE MET AND IS SUBJECT TO CLOSURE WITHOUT PRIOR NOTICE.   ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES    The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .     Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.   MISSION  To advance the health of our patients and our communities by providing extraordinary care.   DEFINITION:  Performs advanced metabolic and advanced dynamic radioisotope scanning tests and associated wet laboratory procedures to produce graphic and numerical results for the diagnosis of pathological conditions.  Essential Job Functions    Prepares patients for test, therapy or treatments and administers the proper does of radiopharmaceuticals to patients, by injection, inhalation or oral route.  Performs nuclear medicine procedures including, but not limited to lung ventilation and perfusion, myocardial imaging tests, gated images and renal studies, some of which include dynamic and gated tests.  Operates gamma camera for data acquisition, reconstructs images, evaluates for technical quality, and submits for physician interpretation.   Performs quantative tests such as coronary artery imaging, lung ventilation and perfusion, and myocardial imaging tests.  Performs and quantifies dynamic tests such as radionuclide angiocardiography including gated images.  Calculates, dispenses, and administers isotope dosages following established departmental procedures and appropriate safety measures.  Orders radioactive materials, receives radioactive materials packages, and manages waste disposal. Prepares, calculates, and documents of radiopharmaceuticals. Employ safety methods to protect patients and medical staff from radiation exposure.   Performs quality control of gamma cameras. Survey meters, and hot lab equipment regularly in accordance with department procedures and manufacturer recommendations.  Explains rationale for various procedures to nuclear medicine students, teaches basic operating principles of common laboratory equipment, and demonstrates techniques.  Constructs time versus activity histograms from a particular organ or region of interest, corrects for background, and determines the area under the curve.  Maintains records of equipment QC, inventory, procedures, doses administered, sealed sources and disposal.  Adapts new nuclear medicine procedures for routine use.  Performs metabolic tests including ferrokinetic, albumin turnovers calcium absorption, protein turnover, red cell survival, red cell sequestration, fat absorption and fat utilization tests.  Calibrates instruments associated with test, for example, by running control samples to construct curves for liquid scintillation counting.  Constructs radionuclide dilution curves for various cardiac chambers and lungs.  Performs data analysis of in-vivo tests utilizing data generated from scintillation probes or stationary imaging devices and recorded on tape or disc; plays back the study and selects a particular region of interest based on characteristics observed in the image; tests measures blood flow of the brain, liver and other organs, and collects test data directly from the patient or from storage devices.  Performs radioimmunoassay involving the quality control of a large number of patient specimens and the duplication of precise measurements and environment over extended periods of time.    Requirements   MINIMUM REQUIREMENTS:  1) Completion of an accredited training course in nuclear medicine techniques.*   - AND-   2) One (1) year of experience performing nuclear medicine technological procedures at the level of a Nuclear Medicine Technologist I** under the direction of a qualified physician in a clinical nuclear medicine facility.   LICENSE(S) AND CERTIFICATE(S):   Current certification by the American Registry of Radiologic Technologist in Nuclear Medicine (AART-NM) -OR- Nuclear Medicine Technology Certification Board (NMTCB).*      PHYSICAL CLASS:    III- MODERATE :  Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.   SPECIAL REQUIREMENT INFORMATION   :  * Please be sure to   attach a legible photocopy of the required license, certificate, and/or permit of compliance to your application at the time of filing or email it to the analyst within 15 calendar days from filing online.  Applications submitted without the required license, certificate, and/or permit will be considered incomplete until such information is provided. The original license, certificate, and/or permit must be presented during the selection process and prior to appointment.   The required certificate and permit MUST be current and unrestricted; a conditional, provisional, probationary or restricted certificate or permit will NOT be accepted.   **Experience at the level of Nuclear Medicine Technologist I in the County of Los Angeles is defined as: Performs routine static and dynamic organ radioisotope scanning and associated routine wet laboratory procedures to produce graphic and numerical results for the diagnostics of pathological conditions.  No out of class experience will be accepted.    DESIRABLE QUALFICATION(S)   :    Additional credit will be awarded for additional experience beyond the minimum requirements.    Additional Information   EXAMINATION CONTENT  :  This examination will consist of an evaluation of experience based upon application information, desirable qualification, and supplemental questionnaire, weighted at 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be placed on the eligible register.     ELIGIBILITY INFORMATION :  Applications will be processed on an " as received " basis and those receiving a passing score will be promulgated to the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.   NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.     AVAILABLE SHIFT :  Appointees may be required to work  any shift  including evenings, nights, weekends and holidays.    VACANCY INFORMATION :  The resulting Eligible Register will be used to fill vacancies throughout the Department of Health Services as they occur.    APPLICATION AND FILING INFORMATION  :  APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the green "Apply" button at the top right of this posting. You can also track the status of your application using this website.  For the foreseeable future, all notices including invitation letters, result letters and notices of non-acceptance will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add baguila@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail. Please note, if you opt out of receiving emails, you can visit governmentjobs.com, log into your profile and check your inbox. The inbox retains a copy of all emails sent, for your records.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment .  Utilizing   VERBIAGE   from the Class Specification and Minimum Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you met the requirements. Doing so may result in an INCOMPLETE APPLICATION and you may be   DISQUALIFIED  .  This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.   Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the  MINIMUM REQUIREMENTS . Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed . If your application is incomplete, it will be rejected.    NOTE:  If you are unable to attach the required documents, you must e-mail the documents to the exam analyst at baguila@dhs.lacounty.gov  within fifteen (15) calendar days of filing online or your application will be rejected. Please include the exam number and the exam title.      SOCIAL SECURITY NUMBER :  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    NO SHARING OF USER ID AND PASSWORD :  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.    FAIR CHANCE INITIATIVE :  The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment . The County will make an individual assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed  .   ADA COORDINATOR PHONE  (323) 914-7111   TELETYPE PHONE  (800) 899-4099    CALIFORNIA RELAY SERVICES PHONE  (800) 735-2922   DEPARTMENT CONTACT  Brenda Aguila, Exam Analyst  baguila@dhs.lacounty.gov  (213) 288-7000  For detailed information, please click  here 
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            Position/Program Information   DEPARTMENT OF HEALTH SERVICES  FIRST FILING DATE: 01-06-16 at 8:00 A.M., P.S.T.   Until the needs of the services are met and is subject to closure without prior notice.   EXAM NUMBER: Y5812H  TYPE OF RECRUITMENT - OPEN COMPETITIVE JOB OPPORTUNITY  THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION.    ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .     Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.     THE MISSION:     To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:   Exercises technical and administrative supervision over a nuclear medicine section employing radioisotope detectors; radiation counting equipment and associated wet laboratory tests to produce graphic and numerical results for the diagnosis of pathological conditions.   Essential Job Functions    Schedules, assigns and rotates technologists to the various work procedures and posts to obtain maximum staff flexibility and to assure operational continuity of service.  Performs quality control of imagery by referring to physicians orders for prescribed procedures, checking computer program selection, patient handling techniques, machine settings, calculations and documentation of test results, and provides corrective feedback to technicians.  Conveys information to nursing personnel of other departments and hospitals regarding scheduling patients for nuclear medicine procedure, preparation of patients, and post test patient care in accordance with established protocol.  Evaluates work performance, interviews for hire, recommends first level resolution of employee relation's problems, counsels employees and prepares performance evaluations.  Posts revisions of radionuclide tests authorized by a physician, implements changes in operations and maintains a current procedure manual.  Prepares statistical reports of test completions and reports of operational status of equipment to substantiate budgetary requests for equipment and personnel.  Checks operation of scanning equipment by elimination procedure to determine need for vendor service or other less expensive maintenance, and directs the ordering and storage of supplies to ensure operational continuity of the nuclear medicine section.  Orients resident physicians and visiting professional and technical personnel from other hospitals in nuclear medicine procedures and the use of computer linked radiation detectors, gamma radiation counters, cameras, and videotapes.     Requirements   SELECTION REQUIREMENTS:  Four (4) years of experience performing nuclear medicine technological procedures at the level of Nuclear Medicine Technologist I* under the direction of a qualified physician in a clinical nuclear medicine facility.   LICENSE:  A current and valid Nuclear Medicine Technologist Certification issued by the State of California, Department of Public Health.  A current certification by the American Registry of Radiologic Technologist in Nuclear Medicine (ARRT-NM) or Nuclear Medicine Technology Certification Board (NMTCB).   PHYSICAL CLASS III - Moderate:  Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.    SPECIAL REQUIREMENT INFORMATION  Please be sure to write the title of your required license, certificate, and/or permit, the number, date of issued, date of expiration and the name of the issuing agency as specified in the Selection Requirements.  Attached a legible photocopy of the required license, certificate, and/or permit of compliance to your application at the time of filing or fax the required evidence to us within 15 calendar days from the date of filing your application online.  Applications submitted without the required license, certificate, and/or permit will be considered incomplete until such information is provided. The original license, certificate, and/or permit must be presented during the selection process and prior to appointment.   The required license, certificate, and/or permit MUST be current and unrestricted; a conditional, provisional, probationary or restricted license will NOT be accepted.   *Experience at the level of Nuclear Medicine Technologist I in Los Angeles County is defined as: performs routine static and dynamic organ radioisotope scanning and associated routine wet laboratory procedures to produce graphic and numerical results for the diagnosis of pathological conditions.   **In order to receive credit for Master degree, you must attach a copy of your diploma or official transcript with your application  at time filing or fax to us with 15 calendar days from the date of filing your application online.     DESIRABLE QUALIFICATIONS:    A Master's degree** from an accredited university.  Experience in teaching Nuclear Medicine Technology Program at a Nuclear Medicine Technologist School.     Additional Information   EXAMINATION CONTENT   This examination will consist of an evaluation of experience and desirable qualifications based on application information, weighted 100%.   Candidates must achieve a passing score of 70% or higher on this examination to be added to the eligible register.  Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add    baguila@dhs.lacounty.gov    and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    ELIGIBILITY INFORMATION  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing grade in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.   NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.     VACANCY INFORMATION  The eligible register for this examination will be used to fill vacancies throughout the Department of Health Services as they occur.   AVAILABLE SHIFT:  Any   SPECIAL INFORMATION   Appointees may be required to work any shift, including evenings, nights, weekends and holidays.    APPLICATION AND FILING INFORMATION   APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.     Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using this website.   All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment .   Utilizing   VERBIAGE   from Class Specification and Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be   DISQUALIFIED.     This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.   Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the  REQUIREMENTS.  Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned . If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.     NOTE:  If you are unable to attach required documents, you must e-mail the documents to the exam analyst,  within 15 calendar days of filing online. Please include the exam number and the exam title.      SOCIAL SECURITY NUMBER:   All applications must enter a valid social security number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-000, 111-11-111. etc.) will result in an automatic rejection of your application.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    NO SHARING OF USER ID AND PASSWORD:   All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.    DEPARTMENT CONTACT  Brenda Aguila, Exam Analyst  baguila@dhs.lacounty.gov   (213) 288-7000    ADA COORDINATOR PHONE  (323) 914-7111    CALIFORNIA RELAY SERVICES PHONE  (800) 735-2922  For detailed information, please click  here 
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        Position/Program Information   DEPARTMENT OF HEALTH SERVICES  FIRST FILING DATE: 01-06-16 at 8:00 A.M., P.S.T.   Until the needs of the services are met and is subject to closure without prior notice.   EXAM NUMBER: Y5812H  TYPE OF RECRUITMENT - OPEN COMPETITIVE JOB OPPORTUNITY  THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION.    ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .     Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.     THE MISSION:     To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:   Exercises technical and administrative supervision over a nuclear medicine section employing radioisotope detectors; radiation counting equipment and associated wet laboratory tests to produce graphic and numerical results for the diagnosis of pathological conditions.   Essential Job Functions    Schedules, assigns and rotates technologists to the various work procedures and posts to obtain maximum staff flexibility and to assure operational continuity of service.  Performs quality control of imagery by referring to physicians orders for prescribed procedures, checking computer program selection, patient handling techniques, machine settings, calculations and documentation of test results, and provides corrective feedback to technicians.  Conveys information to nursing personnel of other departments and hospitals regarding scheduling patients for nuclear medicine procedure, preparation of patients, and post test patient care in accordance with established protocol.  Evaluates work performance, interviews for hire, recommends first level resolution of employee relation's problems, counsels employees and prepares performance evaluations.  Posts revisions of radionuclide tests authorized by a physician, implements changes in operations and maintains a current procedure manual.  Prepares statistical reports of test completions and reports of operational status of equipment to substantiate budgetary requests for equipment and personnel.  Checks operation of scanning equipment by elimination procedure to determine need for vendor service or other less expensive maintenance, and directs the ordering and storage of supplies to ensure operational continuity of the nuclear medicine section.  Orients resident physicians and visiting professional and technical personnel from other hospitals in nuclear medicine procedures and the use of computer linked radiation detectors, gamma radiation counters, cameras, and videotapes.     Requirements   SELECTION REQUIREMENTS:  Four (4) years of experience performing nuclear medicine technological procedures at the level of Nuclear Medicine Technologist I* under the direction of a qualified physician in a clinical nuclear medicine facility.   LICENSE:  A current and valid Nuclear Medicine Technologist Certification issued by the State of California, Department of Public Health.  A current certification by the American Registry of Radiologic Technologist in Nuclear Medicine (ARRT-NM) or Nuclear Medicine Technology Certification Board (NMTCB).   PHYSICAL CLASS III - Moderate:  Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.    SPECIAL REQUIREMENT INFORMATION  Please be sure to write the title of your required license, certificate, and/or permit, the number, date of issued, date of expiration and the name of the issuing agency as specified in the Selection Requirements.  Attached a legible photocopy of the required license, certificate, and/or permit of compliance to your application at the time of filing or fax the required evidence to us within 15 calendar days from the date of filing your application online.  Applications submitted without the required license, certificate, and/or permit will be considered incomplete until such information is provided. The original license, certificate, and/or permit must be presented during the selection process and prior to appointment.   The required license, certificate, and/or permit MUST be current and unrestricted; a conditional, provisional, probationary or restricted license will NOT be accepted.   *Experience at the level of Nuclear Medicine Technologist I in Los Angeles County is defined as: performs routine static and dynamic organ radioisotope scanning and associated routine wet laboratory procedures to produce graphic and numerical results for the diagnosis of pathological conditions.   **In order to receive credit for Master degree, you must attach a copy of your diploma or official transcript with your application  at time filing or fax to us with 15 calendar days from the date of filing your application online.     DESIRABLE QUALIFICATIONS:    A Master's degree** from an accredited university.  Experience in teaching Nuclear Medicine Technology Program at a Nuclear Medicine Technologist School.     Additional Information   EXAMINATION CONTENT   This examination will consist of an evaluation of experience and desirable qualifications based on application information, weighted 100%.   Candidates must achieve a passing score of 70% or higher on this examination to be added to the eligible register.  Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add    baguila@dhs.lacounty.gov    and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    ELIGIBILITY INFORMATION  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing grade in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.   NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.     VACANCY INFORMATION  The eligible register for this examination will be used to fill vacancies throughout the Department of Health Services as they occur.   AVAILABLE SHIFT:  Any   SPECIAL INFORMATION   Appointees may be required to work any shift, including evenings, nights, weekends and holidays.    APPLICATION AND FILING INFORMATION   APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.     Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using this website.   All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment .   Utilizing   VERBIAGE   from Class Specification and Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be   DISQUALIFIED.     This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.   Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the  REQUIREMENTS.  Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned . If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.     NOTE:  If you are unable to attach required documents, you must e-mail the documents to the exam analyst,  within 15 calendar days of filing online. Please include the exam number and the exam title.      SOCIAL SECURITY NUMBER:   All applications must enter a valid social security number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-000, 111-11-111. etc.) will result in an automatic rejection of your application.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    NO SHARING OF USER ID AND PASSWORD:   All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.    DEPARTMENT CONTACT  Brenda Aguila, Exam Analyst  baguila@dhs.lacounty.gov   (213) 288-7000    ADA COORDINATOR PHONE  (323) 914-7111    CALIFORNIA RELAY SERVICES PHONE  (800) 735-2922  For detailed information, please click  here 
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            Position/Program Information   EXAM NUMBER: Y5562B  JOB TYPE: OPEN COMPETITIVE JOB OPPORTUNITY  FIRST DAY OF FILING: MAY 15, 2020 @ 10:00 AM, PST   UNTIL THE NEEDS OF THE SERVICES ARE MET AND IS SUBJECT TO CLOSURE WITHOUT PRIOR NOTICE    ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 800,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion.  Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.   MISSION    "To advance the health of our patients and our communities by providing extraordinary care"    DEFINITION:  Supervises a group of technicians engaged in scheduling and conducting electroencephalographic examinations.  Essential Job Functions    Schedules and assigns personnel on the basis of factors such as workload, the number of employees available and their qualifications for performing the procedure involved.  Plans, organizes and directs the work of the unit to ensure its efficient and effective operation.  Maintains effective program systems to assure adherence to prescribed operating standards and procedures, the performance of first-line maintenance of equipment, and the preparation and maintenance of required records.  Develops and maintains infection control procedures for the electroencephalographic laboratory.  Maintains laboratory logs, charge slips, and teaching files.  Answers inquiries from medical personnel concerning electroencephalographic policies which have been established by the department.  Supervises a group of electroencephalographic technicians with responsibility for their training and evaluation; recommends the adjustment of employee grievances and disciplinary action.   Analyzes unit needs and recommends changes in operational procedures and budget expenditures to improve the quality of services; consults with medical personnel in the formulation, modification, and implementation of new procedures and practices; develops and evaluates new work techniques.  Plans and directs an on-the-job training program for subordinates; counsels them and suggests ways of improving performance.  Searches technical publications and other literature in the field to identify new equipment, methods, or materials which appear to warrant investigative tryout; develops appropriate recommendations and submits them to supervisor.    Requirements   MINIMUM REQUIREMENTS:  Two (2) years of experience conducting electroencephalographic examinations in a hospital setting.   LICENSE:  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.   PHYSICAL CLASS II - LIGHT:  Light physical effort which may include occasional light lifting to a 10 pound limit, and some bending, stooping or squatting. Considerable walking may be involved.   Special Requirement Information:  *In order to receive credit for the required certificate under the Desirable Qualifications, you must present a legible copy of the Registration or Board Eligible Certificate, or official letter from the institution which shows your eligibility  at the time of filing, or email to analyst at croy@dhs.lacounty.gov within 15 calendar days of filing online.  ** In order to receive credit for an Associate degree under the Desirable Qualifications, you must include a legible copy of the official diploma, official transcripts, or official letter from the accredited institution which shows the area of specialization; or official certificates with your application  at the time of filing ,  or   email the degree to the analyst at croy@dhs.lacounty.gov within 15 calendar days of filing online.    DESIRABLE QUALIFICATIONS:    Board eligible or registered* electroencephalograph issued by the American Board of Registration of Electroencephalographic and Evoked Potential Technologist (ABRET) or Board eligible as an electroencephalograph.  Associate degree in Neurodiagnostic or Health Science from an accredited college**.    Additional Information   EXAMINATION CONTENT:  This examination will consist of an evaluation of experience and desirable qualifications based upon application information, weighted 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be placed on the eligible register.    ELIGIBILITY INFORMATION:  Applications will be processed on an "as received" basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing grade on the examination will be added to the Eligible Register in the order of their score group for a period of twelve (12) months following the date of promulgation.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add croy@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    No person may compete in this exam more than once every twelve (12) months.     SPECIAL INFORMATION  : Appointees may be required to work  any shift  including evenings, nights, weekends and holidays.   Available Shift:  Any   VACANCY INFORMATION:  The resulting eligible register for this examination will be used to fill vacancies within the Department of Health Services.    APPLICATION AND FILING INFORMATION:    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.    Applications will be processed on an as received basis. Apply online by clicking on the green "Apply" button for this posting. You can also track the status of your application using the website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   Utilizing   VERBIAGE  from Class Specification and Minimum Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   AND YOU MAY ALSO BE   DISQUALIFIED.    This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the  REQUIREMENTS.   Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed.  If your application is incomplete, it will be rejected.    Applications electronically received after 5:00 p.m., PST, on the last date of filing will not be accepted.    SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.   NO SHARING OF USER ID AND PASSWORD  All applicants must file their application online using their own user ID and password. Using a family member or friend's user ID and password my erase a candidate's original application record.  The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.    DEPARTMENT CONTACT  Christina Roy, Exam Analyst (213) 288-7000  CRoy@dhs.lacounty.gov    ADA COORDINATOR PHONE  (323) 914-7111   CALIFORNIA RELAY SERVICES PHONE  800-735-2922  For detailed information, please click  here 
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        Position/Program Information   EXAM NUMBER: Y5562B  JOB TYPE: OPEN COMPETITIVE JOB OPPORTUNITY  FIRST DAY OF FILING: MAY 15, 2020 @ 10:00 AM, PST   UNTIL THE NEEDS OF THE SERVICES ARE MET AND IS SUBJECT TO CLOSURE WITHOUT PRIOR NOTICE    ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 800,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion.  Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.   MISSION    "To advance the health of our patients and our communities by providing extraordinary care"    DEFINITION:  Supervises a group of technicians engaged in scheduling and conducting electroencephalographic examinations.  Essential Job Functions    Schedules and assigns personnel on the basis of factors such as workload, the number of employees available and their qualifications for performing the procedure involved.  Plans, organizes and directs the work of the unit to ensure its efficient and effective operation.  Maintains effective program systems to assure adherence to prescribed operating standards and procedures, the performance of first-line maintenance of equipment, and the preparation and maintenance of required records.  Develops and maintains infection control procedures for the electroencephalographic laboratory.  Maintains laboratory logs, charge slips, and teaching files.  Answers inquiries from medical personnel concerning electroencephalographic policies which have been established by the department.  Supervises a group of electroencephalographic technicians with responsibility for their training and evaluation; recommends the adjustment of employee grievances and disciplinary action.   Analyzes unit needs and recommends changes in operational procedures and budget expenditures to improve the quality of services; consults with medical personnel in the formulation, modification, and implementation of new procedures and practices; develops and evaluates new work techniques.  Plans and directs an on-the-job training program for subordinates; counsels them and suggests ways of improving performance.  Searches technical publications and other literature in the field to identify new equipment, methods, or materials which appear to warrant investigative tryout; develops appropriate recommendations and submits them to supervisor.    Requirements   MINIMUM REQUIREMENTS:  Two (2) years of experience conducting electroencephalographic examinations in a hospital setting.   LICENSE:  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.   PHYSICAL CLASS II - LIGHT:  Light physical effort which may include occasional light lifting to a 10 pound limit, and some bending, stooping or squatting. Considerable walking may be involved.   Special Requirement Information:  *In order to receive credit for the required certificate under the Desirable Qualifications, you must present a legible copy of the Registration or Board Eligible Certificate, or official letter from the institution which shows your eligibility  at the time of filing, or email to analyst at croy@dhs.lacounty.gov within 15 calendar days of filing online.  ** In order to receive credit for an Associate degree under the Desirable Qualifications, you must include a legible copy of the official diploma, official transcripts, or official letter from the accredited institution which shows the area of specialization; or official certificates with your application  at the time of filing ,  or   email the degree to the analyst at croy@dhs.lacounty.gov within 15 calendar days of filing online.    DESIRABLE QUALIFICATIONS:    Board eligible or registered* electroencephalograph issued by the American Board of Registration of Electroencephalographic and Evoked Potential Technologist (ABRET) or Board eligible as an electroencephalograph.  Associate degree in Neurodiagnostic or Health Science from an accredited college**.    Additional Information   EXAMINATION CONTENT:  This examination will consist of an evaluation of experience and desirable qualifications based upon application information, weighted 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be placed on the eligible register.    ELIGIBILITY INFORMATION:  Applications will be processed on an "as received" basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing grade on the examination will be added to the Eligible Register in the order of their score group for a period of twelve (12) months following the date of promulgation.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add croy@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    No person may compete in this exam more than once every twelve (12) months.     SPECIAL INFORMATION  : Appointees may be required to work  any shift  including evenings, nights, weekends and holidays.   Available Shift:  Any   VACANCY INFORMATION:  The resulting eligible register for this examination will be used to fill vacancies within the Department of Health Services.    APPLICATION AND FILING INFORMATION:    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.    Applications will be processed on an as received basis. Apply online by clicking on the green "Apply" button for this posting. You can also track the status of your application using the website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   Utilizing   VERBIAGE  from Class Specification and Minimum Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   AND YOU MAY ALSO BE   DISQUALIFIED.    This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the  REQUIREMENTS.   Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed.  If your application is incomplete, it will be rejected.    Applications electronically received after 5:00 p.m., PST, on the last date of filing will not be accepted.    SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.   NO SHARING OF USER ID AND PASSWORD  All applicants must file their application online using their own user ID and password. Using a family member or friend's user ID and password my erase a candidate's original application record.  The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.    DEPARTMENT CONTACT  Christina Roy, Exam Analyst (213) 288-7000  CRoy@dhs.lacounty.gov    ADA COORDINATOR PHONE  (323) 914-7111   CALIFORNIA RELAY SERVICES PHONE  800-735-2922  For detailed information, please click  here 
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            Tenure Track Faculty Position Animal and Veterinary Sciences   Don B Huntley College of Agriculture  California State Polytechnic University, Pomona invites applications for a tenure track faculty position in the Department of Animal and Veterinary Sciences. Cal Poly Pomona is one of three polytechnic universities in the 23-campus California State University system and among 12 such institutions nationwide. Since its founding in 1938, Cal Poly Pomona students participate in an integrative experiential learning education that is inclusive, relevant, and values diverse perspectives and experiences. With a variety of degree programs in the arts, humanities, sciences, engineering, and professional disciplines, the university is well known for its learn-by-doing approach and Teacher Scholar Model .   The university is noted for its scenic and historic 1,400-acre campus, which was once the winter ranch of cereal magnate W.K. Kellogg. We acknowledge that Cal Poly Pomona resides on the territorial and homelands of the Tongva and Tataavium people who are the traditional land caretakers of Tovaangar. The university’s nearly 30,000 students are taught and mentored by the campus’s more than 1,400 faculty as part of 54 baccalaureate and 29 master’s degree programs, 11 credential and certificate programs, and a doctorate in educational leadership.   Highly regarded among its peer institutions, Cal Poly Pomona is No. 3 in the U.S. News and World Report rankings of top public regional universities in the west and was named the No. 28 best value college in the nation by Money Magazine. Cal Poly Pomona, a Hispanic-Serving Institution and an Asian American and Native American Pacific Islander-Serving Institution, stands as a national leader in promoting social mobility , and was placed among the 25 top institutions in the country in awarding bachelor’s degrees to minoritized students by Diverse Issues in Higher Education .    The Cal Poly Pomona campus is located less than 30 miles east of downtown Los Angeles at the intersection of Los Angeles, Orange, Riverside and San Bernardino counties. It is within an hour’s drive of beaches, mountains and deserts. For additional information about the university, please visit www.cpp.edu , and for more about faculty life, please see YourLife@CPP.     Student Population . California residents comprise the majority (96%) of applicants to undergraduate programs at Cal Poly Pomona, and 41% of new students were transfers in Fall 2022. 57% of Cal Poly Pomona students are first generation, 70% receive financial aid, and 44% qualify as Pell-eligible. The university enrolls a diverse student body that identifies as 53% Latinx, 22% Asian, 14% White, 3% Black, 2% International, 4% two or more races, 3% unknown and less than 1% Native Hawaiian or Native Pacific Islander and less than 1% Native American Indigenous. Thirty-nine percent of the student body were STEM majors with the top enrolled programs including psychology, mechanical engineering, civil engineering, biology and computer science.    Inclusive Excellence and Student Success . We aspire to be the model inclusive polytechnic university in the nation. We have a strong commitment to inclusive excellence and to educational experiences that leverage the diverse perspectives and experiences needed to succeed and thrive in a diverse society.   *As a part of the application for faculty positions, all candidates must submit a   Student Success Statement   that demonstrates their commitment and record of contributions to diversity and equity through their teaching, scholarship, or service by speaking to at least two of the inclusive excellence criteria below.    Candidates should explain how they have engaged in the criteria below in their pedagogy, scholarship, and/or service, as well as the level to which these efforts have been consistently incorporated into their work.     Inclusive Excellence Criteria:    Incorporates the contributions and struggles of historic ethnic minority groups or other disadvantaged communities into their teaching, scholarly work, and/or service contributions; Adopts teaching strategies that support the learning and success of students from diverse student populations;  Mentors and engages diverse student populations in discovery, scholarship, and creative activities; Engages students in problem-based projects and learning that address the needs of diverse communities; Possesses knowledge of challenges and barriers for underrepresented students and faculty within the discipline and uses it to inform their work in specific ways; Mentors and assists diverse student populations interested in pursuing graduate education; Engages in community-responsive action research or service with diverse student populations and communities; Has experience in or demonstrates a commitment to adopting experiential learning activities and pedagogy with diverse student populations and communities; and Has expertise in or demonstrated commitment to teaching, scholarship and/or service that contributes to access, diversity, and equal opportunity in higher education.    Don B Huntley College of Agriculture :   The Huntley College of Agriculture was founded in 1938 and is the second largest by enrollment of five agricultural colleges in California. It is the sole provider of comprehensive agricultural programs focusing on the needs of the $1 trillion Southern California economy and its 21 million people. The College provides a unique integrative approach to agricultural education that recognizes the strong disciplinary interdependencies related to professional orientation and culture, basic societal needs, lifestyles, and social and environmental responsibility. The College is well positioned to meet the expanding demand for qualified graduates in highly specialized fields within the agricultural, food, fiber, ornamental, and animal industries. With an enrollment of over 2,100, which has grown over the last decade, the College has evolved in step with changing urban agricultural education needs. The faculty recognizes the need for change and has continued to develop a vision for its future.   College distinctions include:     One of four California State University campuses sharing dedicated state funds for the Agricultural Research Institute   Largest four-year degree-granting College of Agriculture Hispanic Serving Institution in the U.S.   Second largest accredited animal health science program in North America   One of the largest animal and veterinary science undergraduate programs in the U.S.   The only department-based apparel program in California and one of only 13 nationwide to be endorsed by the American Apparel & Footwear Association   $8 million state-of-the-art urban agriculture facility, AGRIscapes   Home of the W.K. Kellogg Arabian Horse Center     For further information, visit the College website at: http://www.cpp.edu/~agri/    Department of Animal and Veterinary Sciences    The Animal & Veterinary Sciences Department offers a four-year curriculum leading to a Bachelor of Science degree in Animal Science with subplans in Pre-veterinary Science/Graduate School, General Animal Science and Animal Health Science. The Pre-veterinary Science/Graduate School subplan meets requirements for admission to most schools of veterinary medicine, related medical technical fields, and for graduate study in animal nutrition, meat science, animal breeding and animal physiology.   Animal Health Science major is a program accredited by the Committee on Veterinary Technician Education and Activities (CVTEA). Graduates from the program are eligible to take the Veterinary Technician National Examination (VTNE). Students who pass this exam are then able to be licensed as a veterinary technologist (RVTg). We aim to maintain a VTNE pass rate of 90% or above.   The department maintains 330 acres of range land and 100 acres of irrigated pasture. Livestock includes a breeding herd of Angus and Angus Crossbred cattle; the Kellogg Arabian horses; flocks of purebred Rambouillet and Suffolk sheep, goats, and a herd of various commercial breeds of swine.    Position description :     Teaching  : Tenure-track faculty position focused mostly on teaching, providing instruction in the Animal & Veterinary Sciences Department, Don B. Huntley College of Agriculture, for undergraduate courses in the Animal Health Science (AHS) major. The AHS major prepares students to become registered veterinary technicians with a curriculum focused on veterinary nursing. Applicants are expected to teach broadly in the curriculum, including performing surgery for the capstone surgery course, and be well versed in current and best practices in the industry. The AHS program provides extensive hands-on experiences for students and requires clinical and practical veterinary knowledge from the faculty.      Research/Scholarship  : The new faculty member will conduct research/scholarly activities commensurate with their area of expertise and seek collaborations with faculty or external organizations (e.g., veterinary industry).     Service:   Committee service to the Department, College and University will also be expected. The new faculty member will participate in departmental service including curriculum development, program assessment and development, student recruitment and retention, service to the college and university.   Minimum requirements include :      DVM or equivalent.   Evidence of collaborative work and willingness to work with and collaborate with research faculty and work in partnership with animal units and centers.   Expertise in veterinary medicine with an emphasis on small animal medicine/surgery   The ability to conduct research in applicant’s area of expertise.   Excellent interpersonal skills and enthusiasm for teaching students.   Demonstration of ability to contribute to the diversity and excellence of the academic community through research, teaching and/or service, and experiences of or a commitment to teaching and working in an inclusive environment.   Licensure in California as a DVM or be able to obtain a license by hire date.       Preferred/Desired Qualifications  :     Three or more years of clinical veterinary experience.   Demonstrated experience supervising and training veterinary support staff.   Experience in teaching at the university level.   Clinical experience working with large animals, horses, exotics and/or laboratory animal species.   Successful scholarship, including research and grant writing experience.   Demonstrated commitment to inclusivity and equity. Evidence should be provided in a Student Success Statement that responds to the prompt above - “Inclusive Excellence and Student Success.”      Conditions of Employment:    The person offered this position is required to pass a background check.    Application Process:  A completed application will consist of:     Cover letter that describes your interest in the position, relevant experience/interests and addresses the duties and qualifications articulated in the position description. A Student Success Statement (up to 2 pages, single-spaced) that responds to the prompt above - “Inclusive Excellence and Student Success” and addresses  at least two  of the inclusive excellence criteria listed (please indicate the criteria numbers in your Statement).   A current curriculum vita comprised of at least those elements specified on the application form that also includes the names, titles, email address, and telephone numbers of at least five individuals who can speak to the candidate’s potential for success in this position. Note that finalists for the position will be required to provide three recent letters of recommendation/reference.   Unofficial transcripts showing highest degree earned (official transcripts will be required of finalists); and finalists for the position will be required to provide three recent letters of reference.     Finalists for the position will:      be required to provide official transcripts for highest degree before the on-campus interview.    be required to provide three letters of reference dated within the last two years.    Final candidates being interviewed are expected to make a presentation discussing candidate’s creative work and clinical experiences, and a teaching demonstration to faculty that includes interaction with students.      The position is open until filled. First consideration will be given to completed applications received no later than December 15, 2023.    Please direct inquiries to semurinda@cpp.edu    Applications accepted only via PageUp -online application portal-for University hires.   Salary range for 9-month, Academic Year Appointment: $92,000-$106,050    Equal Opportunity Employer  California State Polytechnic University, Pomona is an Equal Opportunity Employer. The university seeks to recruit and retain a diverse workforce as a reflection of our commitment to serve the people of California, to maintain the excellence of the university, and to offer our students richly varied disciplines, perspectives, and ways of knowing. Cal Poly Pomona subscribes to all state and federal regulations and prohibits discrimination based on race, color, religion, national origin, sex, gender identity/gender expression, sexual orientation, marital status, pregnancy, age, disability, genetic information, medical condition, and covered veteran status. The university hires only individuals lawfully authorized to work in the United States. As required by the Clery Disclosure Act, the university prepares a public annual security report.   Advertised: Oct 10 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
        

    

    
        
            Mar 07, 2024
        

                                             
    

    
        Tenure Track Faculty Position Animal and Veterinary Sciences   Don B Huntley College of Agriculture  California State Polytechnic University, Pomona invites applications for a tenure track faculty position in the Department of Animal and Veterinary Sciences. Cal Poly Pomona is one of three polytechnic universities in the 23-campus California State University system and among 12 such institutions nationwide. Since its founding in 1938, Cal Poly Pomona students participate in an integrative experiential learning education that is inclusive, relevant, and values diverse perspectives and experiences. With a variety of degree programs in the arts, humanities, sciences, engineering, and professional disciplines, the university is well known for its learn-by-doing approach and Teacher Scholar Model .   The university is noted for its scenic and historic 1,400-acre campus, which was once the winter ranch of cereal magnate W.K. Kellogg. We acknowledge that Cal Poly Pomona resides on the territorial and homelands of the Tongva and Tataavium people who are the traditional land caretakers of Tovaangar. The university’s nearly 30,000 students are taught and mentored by the campus’s more than 1,400 faculty as part of 54 baccalaureate and 29 master’s degree programs, 11 credential and certificate programs, and a doctorate in educational leadership.   Highly regarded among its peer institutions, Cal Poly Pomona is No. 3 in the U.S. News and World Report rankings of top public regional universities in the west and was named the No. 28 best value college in the nation by Money Magazine. Cal Poly Pomona, a Hispanic-Serving Institution and an Asian American and Native American Pacific Islander-Serving Institution, stands as a national leader in promoting social mobility , and was placed among the 25 top institutions in the country in awarding bachelor’s degrees to minoritized students by Diverse Issues in Higher Education .    The Cal Poly Pomona campus is located less than 30 miles east of downtown Los Angeles at the intersection of Los Angeles, Orange, Riverside and San Bernardino counties. It is within an hour’s drive of beaches, mountains and deserts. For additional information about the university, please visit www.cpp.edu , and for more about faculty life, please see YourLife@CPP.     Student Population . California residents comprise the majority (96%) of applicants to undergraduate programs at Cal Poly Pomona, and 41% of new students were transfers in Fall 2022. 57% of Cal Poly Pomona students are first generation, 70% receive financial aid, and 44% qualify as Pell-eligible. The university enrolls a diverse student body that identifies as 53% Latinx, 22% Asian, 14% White, 3% Black, 2% International, 4% two or more races, 3% unknown and less than 1% Native Hawaiian or Native Pacific Islander and less than 1% Native American Indigenous. Thirty-nine percent of the student body were STEM majors with the top enrolled programs including psychology, mechanical engineering, civil engineering, biology and computer science.    Inclusive Excellence and Student Success . We aspire to be the model inclusive polytechnic university in the nation. We have a strong commitment to inclusive excellence and to educational experiences that leverage the diverse perspectives and experiences needed to succeed and thrive in a diverse society.   *As a part of the application for faculty positions, all candidates must submit a   Student Success Statement   that demonstrates their commitment and record of contributions to diversity and equity through their teaching, scholarship, or service by speaking to at least two of the inclusive excellence criteria below.    Candidates should explain how they have engaged in the criteria below in their pedagogy, scholarship, and/or service, as well as the level to which these efforts have been consistently incorporated into their work.     Inclusive Excellence Criteria:    Incorporates the contributions and struggles of historic ethnic minority groups or other disadvantaged communities into their teaching, scholarly work, and/or service contributions; Adopts teaching strategies that support the learning and success of students from diverse student populations;  Mentors and engages diverse student populations in discovery, scholarship, and creative activities; Engages students in problem-based projects and learning that address the needs of diverse communities; Possesses knowledge of challenges and barriers for underrepresented students and faculty within the discipline and uses it to inform their work in specific ways; Mentors and assists diverse student populations interested in pursuing graduate education; Engages in community-responsive action research or service with diverse student populations and communities; Has experience in or demonstrates a commitment to adopting experiential learning activities and pedagogy with diverse student populations and communities; and Has expertise in or demonstrated commitment to teaching, scholarship and/or service that contributes to access, diversity, and equal opportunity in higher education.    Don B Huntley College of Agriculture :   The Huntley College of Agriculture was founded in 1938 and is the second largest by enrollment of five agricultural colleges in California. It is the sole provider of comprehensive agricultural programs focusing on the needs of the $1 trillion Southern California economy and its 21 million people. The College provides a unique integrative approach to agricultural education that recognizes the strong disciplinary interdependencies related to professional orientation and culture, basic societal needs, lifestyles, and social and environmental responsibility. The College is well positioned to meet the expanding demand for qualified graduates in highly specialized fields within the agricultural, food, fiber, ornamental, and animal industries. With an enrollment of over 2,100, which has grown over the last decade, the College has evolved in step with changing urban agricultural education needs. The faculty recognizes the need for change and has continued to develop a vision for its future.   College distinctions include:     One of four California State University campuses sharing dedicated state funds for the Agricultural Research Institute   Largest four-year degree-granting College of Agriculture Hispanic Serving Institution in the U.S.   Second largest accredited animal health science program in North America   One of the largest animal and veterinary science undergraduate programs in the U.S.   The only department-based apparel program in California and one of only 13 nationwide to be endorsed by the American Apparel & Footwear Association   $8 million state-of-the-art urban agriculture facility, AGRIscapes   Home of the W.K. Kellogg Arabian Horse Center     For further information, visit the College website at: http://www.cpp.edu/~agri/    Department of Animal and Veterinary Sciences    The Animal & Veterinary Sciences Department offers a four-year curriculum leading to a Bachelor of Science degree in Animal Science with subplans in Pre-veterinary Science/Graduate School, General Animal Science and Animal Health Science. The Pre-veterinary Science/Graduate School subplan meets requirements for admission to most schools of veterinary medicine, related medical technical fields, and for graduate study in animal nutrition, meat science, animal breeding and animal physiology.   Animal Health Science major is a program accredited by the Committee on Veterinary Technician Education and Activities (CVTEA). Graduates from the program are eligible to take the Veterinary Technician National Examination (VTNE). Students who pass this exam are then able to be licensed as a veterinary technologist (RVTg). We aim to maintain a VTNE pass rate of 90% or above.   The department maintains 330 acres of range land and 100 acres of irrigated pasture. Livestock includes a breeding herd of Angus and Angus Crossbred cattle; the Kellogg Arabian horses; flocks of purebred Rambouillet and Suffolk sheep, goats, and a herd of various commercial breeds of swine.    Position description :     Teaching  : Tenure-track faculty position focused mostly on teaching, providing instruction in the Animal & Veterinary Sciences Department, Don B. Huntley College of Agriculture, for undergraduate courses in the Animal Health Science (AHS) major. The AHS major prepares students to become registered veterinary technicians with a curriculum focused on veterinary nursing. Applicants are expected to teach broadly in the curriculum, including performing surgery for the capstone surgery course, and be well versed in current and best practices in the industry. The AHS program provides extensive hands-on experiences for students and requires clinical and practical veterinary knowledge from the faculty.      Research/Scholarship  : The new faculty member will conduct research/scholarly activities commensurate with their area of expertise and seek collaborations with faculty or external organizations (e.g., veterinary industry).     Service:   Committee service to the Department, College and University will also be expected. The new faculty member will participate in departmental service including curriculum development, program assessment and development, student recruitment and retention, service to the college and university.   Minimum requirements include :      DVM or equivalent.   Evidence of collaborative work and willingness to work with and collaborate with research faculty and work in partnership with animal units and centers.   Expertise in veterinary medicine with an emphasis on small animal medicine/surgery   The ability to conduct research in applicant’s area of expertise.   Excellent interpersonal skills and enthusiasm for teaching students.   Demonstration of ability to contribute to the diversity and excellence of the academic community through research, teaching and/or service, and experiences of or a commitment to teaching and working in an inclusive environment.   Licensure in California as a DVM or be able to obtain a license by hire date.       Preferred/Desired Qualifications  :     Three or more years of clinical veterinary experience.   Demonstrated experience supervising and training veterinary support staff.   Experience in teaching at the university level.   Clinical experience working with large animals, horses, exotics and/or laboratory animal species.   Successful scholarship, including research and grant writing experience.   Demonstrated commitment to inclusivity and equity. Evidence should be provided in a Student Success Statement that responds to the prompt above - “Inclusive Excellence and Student Success.”      Conditions of Employment:    The person offered this position is required to pass a background check.    Application Process:  A completed application will consist of:     Cover letter that describes your interest in the position, relevant experience/interests and addresses the duties and qualifications articulated in the position description. A Student Success Statement (up to 2 pages, single-spaced) that responds to the prompt above - “Inclusive Excellence and Student Success” and addresses  at least two  of the inclusive excellence criteria listed (please indicate the criteria numbers in your Statement).   A current curriculum vita comprised of at least those elements specified on the application form that also includes the names, titles, email address, and telephone numbers of at least five individuals who can speak to the candidate’s potential for success in this position. Note that finalists for the position will be required to provide three recent letters of recommendation/reference.   Unofficial transcripts showing highest degree earned (official transcripts will be required of finalists); and finalists for the position will be required to provide three recent letters of reference.     Finalists for the position will:      be required to provide official transcripts for highest degree before the on-campus interview.    be required to provide three letters of reference dated within the last two years.    Final candidates being interviewed are expected to make a presentation discussing candidate’s creative work and clinical experiences, and a teaching demonstration to faculty that includes interaction with students.      The position is open until filled. First consideration will be given to completed applications received no later than December 15, 2023.    Please direct inquiries to semurinda@cpp.edu    Applications accepted only via PageUp -online application portal-for University hires.   Salary range for 9-month, Academic Year Appointment: $92,000-$106,050    Equal Opportunity Employer  California State Polytechnic University, Pomona is an Equal Opportunity Employer. The university seeks to recruit and retain a diverse workforce as a reflection of our commitment to serve the people of California, to maintain the excellence of the university, and to offer our students richly varied disciplines, perspectives, and ways of knowing. Cal Poly Pomona subscribes to all state and federal regulations and prohibits discrimination based on race, color, religion, national origin, sex, gender identity/gender expression, sexual orientation, marital status, pregnancy, age, disability, genetic information, medical condition, and covered veteran status. The university hires only individuals lawfully authorized to work in the United States. As required by the Clery Disclosure Act, the university prepares a public annual security report.   Advertised: Oct 10 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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