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                                            LOS ANGELES COUNTY
                                    
            
                            
                    Los Angeles, California, United States
                
                    

        
            Position/Program Information    TYPE OF RECRUITMENT:     Open Competitive Job Opportunity    EXAM NUMBER:    YELVN3    FILING START DATE:    12/17/20 at 8:00 A.M. (PT)  This examination will remain open until the needs of the service are met and is subject to closure without prior notice.   THIS ANNOUNCEMENT IS BEING REPOSTED TO UPDATE THE TRANSFER OF TEST COMPONENTS INFORMATION  .    ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES    The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four hospitals - and expanded network of community partner clinics - DHS annually provides direct care for 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion. For additional information regarding DHS please visit www.dhs.lacounty.gov .  Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.    MISSION    To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:  Provides nursing assistance to physicians in a community heath or hospital clinic or a Probation Department dispensary or infirmary.   CLASSIFICATION STANDARDS:     Clinic Licensed Vocational Nurse I   Positions allocable to this class are responsible for providing nursing assistance in a community health or hospital clinic to physicians conducting diagnostic physical examinations and performing medical treatments by readying patients and examining rooms, making vital sign observations, administering ordered medications and treatments, and reinforcing the physicians' instructions to the patients.    Licensed Vocational Nurse I   Positions allocable to this class provide specified direct care to assigned adult or pediatric inpatients in a medical, surgical, obstetrical, psychiatric, admitting or rehabilitation ward, or intensive care, or other specialized inpatient care unit.  Essential Job Functions    Clinic Licensed Vocational Nurse I    Reviews patients' records to determine the purpose of the visit and whether or not patients' chart, x-rays or lab test results are ready or must be located for the physician.  Sets up the area to be used by the physician by obtaining and arranging the required supplies, equipment and instruments and the patients' charts, x-ray, and lab test results.  Observe patients to determine condition and need for immediate referral to physician.  Prepares the patient for examination and for treatment by the physician by transferring, positioning and draping the patient and cleansing areas of the patients' body, and hands instruments to the physician during treatments and procedures.  In accordance with the physicians' orders, administers medications and immunizations orally and by intramuscular and subcutaneous injections.    Licensed Vocational Nurse I    Administers medications by injection, orally, and other pre-determined methods with the exception of research drugs as determined by the Medical Department.  Checks prescribed dosages against specified limits.  Observes and reports adverse reaction to medication.  Recognizes the need for emergency care; initiates life-saving action in emergencies and alerts the nurse-in-charge or physician.  Sets up, operates and monitors electronic and/or mechanical equipment such as croupettes, oxygen therapy and suctioning equipment.  Measures and records vital signs; records bed care procedures, treatments, indications and nourishment provided and output.   Please click on the links below for complete information regarding the classification standards and duties.    https://www.governmentjobs.com/careers/lacounty/classspecs/1065438?keywords=clinic%20license%20vocational%20nurse&pagetype=classSpecifications    https://www.governmentjobs.com/careers/lacounty/classspecs/1065395?keywords=license%20vocational%20nurse&pagetype=classSpecifications   Requirements   SELECTION REQUIREMENTS:   1. A license to practice as a Vocational Nurse issued by the State of California Department of Consumer Affairs, Board of Vocational Nursing and Psychiatric Technicians.   -AND-   2. Current certification issued by the American Heart Association's Basic Life Support (BLS) for Healthcare Providers (CPR & AED) Program.  (Please see Special Requirement Information)    License(s) and Certificate(s) Required:  A license to practice as a Vocational Nurse issued by the State of California Department of Consumer Affairs, Board of Vocational Nursing and Psychiatric Technicians -OR- have a license to practice as a Vocational Nurse issued by a State Government Board of Vocational Nursing, within the United States.  Current certification issued by the American Heart Association's Basic Life Support (BLS) for Healthcare Providers (CPR & AED) Program.   PHYSICAL CLASS III -  Moderate: Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.   SPECIAL REQUIREMENT INFORMATION:   License and Certification:   To compete in this examination process, applicants must have a license to practice as a Vocational Nurse issued by the State of California Department of Consumer Affairs, Board of Vocational Nursing and Psychiatric Technicians -OR- have a license to practice as a Vocational Nurse issued by a State Government Board of Vocational Nursing, within the United States of America.  Applicants who have a license to practice as a Vocational Nurse issued by a State Government Board of Vocational Nursing, within the United States, may compete in this examination; however, the names of such candidates will be withheld from the certification list pending receipt of the required license authorized by the California Board of Vocational Nursing and Psychiatric Technicians.  Please ensure the License and Certification Section of the application is completed. Provide the title(s) of your required license(s), the number(s), date(s) of issue, date(s) of expiration and the name(s) of the issuing agency for the required license as specified in the Selection Requirements.   Applicants must attach a legible photocopy of their license and BLS certification to their application at the time of filing or within 15 calendar days from the application filing date. Applications submitted without the required evidence of BLS certification will be rejected as incomplete  .  The original license to practice as a Vocational Nurse issued by the State of California Department of Consumer Affairs, Board of Vocational Nursing and Psychiatric Technicians -OR- have a license to practice as a Vocational Nurse issued by a State Government Board of Vocational Nursing, within the United States of America and BLS certification must be presented during the selection process and/or prior to the appointment.   Required license(s) and/or certification(s) must be active and unrestricted;  a conditional, provisional, probationary or restricted license or certification will NOT be accepted . Additionally, in order to receive credit for license(s) and/or certification(s) in relation to any desirable qualifications, the license(s) and/or certification(s) must be active and unrestricted.    Additional Information   EXAMINATION CONTENT:  This exam will consist of an online un-proctored Work Styles Assessment (WSA) written test weighted 100%, covering the following areas: professional potential, achievement, working relationships, analyzing information, learning quickly, generating new ideas, using time efficiently, working to high quality standards, adapting to change, coping with uncertainty, willingness to learn, responsibility, deductive reasoning.  Applicants will receive instructions via email on when and how to log on and take the online un-proctored written test.   WRITTEN TESTS ARE NOT REVIEWABLE BY CANDIDATES PER CIVIL SERVICE RULE 7.19.   Candidates must meet the Selection Requirements and achieve a passing score of 70% or higher on the qualifying written test in order to be placed on the Eligible Register.   TRANSFER OF TEST COMPONENTS:    Applicants who have taken identical components recently for other exams may have their scores automatically transferred to this examination.  This examination contains test components that may be used in the future for new examinations and your test scores may be transferred.   TEST PREPARATION:  Study guides and other test preparation resources are available to help candidates prepare for employment tests. While the guides will help in preparing for the test, we advise you to review all related materials that you deem necessary.   An interactive, Online Test Preparation System for taking practice tests may be accessed on the Department of Human Resources website at: http://hr.lacounty.gov/ . Please click on “Find a Job” and then “Job Search Toolkit.” Test Preparation Information is located under the “Employment Test Assistance” section.   Additional practice tests are available at: https://www.shldirect.com/practice_tests.html     ELIGIBILITY INFORMATION:  Applications will be processed on an "as-received" basis and those receiving a passing score will be promulgated to the eligible register accordingly. The names of the candidates receiving a passing grade on the examination will be placed on the eligible register without indication of relative standing in the exam. Successful candidates will remain on the register for a period of twelve (12) months following the date of eligibility.   No person may compete in this examination more than once every twelve (12) months.  SPECIAL INFORMATION:  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.   AVAILABLE SHIFT:  Any   VACANCY INFORMATION:  The eligible register resulting from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.    APPLICATION AND FILING INFORMATION :  Applications must be filed online only. Applications submitted by U.S. mail, Fax, or in person will not be accepted.  Apply online by clicking the green "APPLY" button at the top right of this posting. You can also track the status of your application using this website.  For the foreseeable future, all notices including invitation letters, result letters and notices of non-acceptance will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add breza@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail. Please note, if you opt out of receiving emails, you can visit governmentjobs.com, log into your profile and check your inbox. The inbox retains a copy of all emails sent, for your records.  The acceptance of your application depends on whether you have  clearly  shown that you meet the  SELECTION REQUIREMENTS . Fill out your application and supplemental questionnaire completely to receive full credit for related education and/or experience in the spaces provided so we can evaluate your qualifications for the job.  Please do not group your experience.  For each position held, give the name and address of your employer, your position title, beginning and ending dates, number of hours worked per week, and description of work performed.  If your application is incomplete, it will be rejected.     IMPORTANT NOTES:   • Please note that ALL information included in the application materials is subject to  VERIFICATION  at any point during the examination and hiring process, including after an appointment has been made. • FALSIFICATION of any information may result in  DISQUALIFICATION  or  RESCISSION OF APPOINTMENT.  • Utilizing  VERBIAGE  from Class Specification and/or Selection Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet the   requirement. Doing so may result in an  INCOMPLETE APPLICATION  and your application  may be  DISQUALIFIED.     NOTE:    If you are unable to attach documents to your application, you must email Bryan Reza at breza@dhs.lacounty.gov within 15 calendar days of filing online. Please include the exam number and the exam title.    SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:    For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    L. A. County Public Library has announced they are reopening some libraries with limited hours access throughout L. A. County. Refer to their website at https://lacountylibrary.org/reopening/ for more information.     NO SHARING USER ID AND PASSWORD:   All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.    FAIR CHANCE INITIATIVE:   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.     ADA COORDINATOR:   (323) 914-7111    CALIFORNIA RELAY SERVICES PHONE:   (800) 735-2922    DEPARTMENT CONTACT:   Bryan Reza (323) 914-5207  breza@dhs.lacounty.gov  For detailed information, please click  here 
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        Position/Program Information    TYPE OF RECRUITMENT:     Open Competitive Job Opportunity    EXAM NUMBER:    YELVN3    FILING START DATE:    12/17/20 at 8:00 A.M. (PT)  This examination will remain open until the needs of the service are met and is subject to closure without prior notice.   THIS ANNOUNCEMENT IS BEING REPOSTED TO UPDATE THE TRANSFER OF TEST COMPONENTS INFORMATION  .    ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES    The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four hospitals - and expanded network of community partner clinics - DHS annually provides direct care for 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion. For additional information regarding DHS please visit www.dhs.lacounty.gov .  Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.    MISSION    To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:  Provides nursing assistance to physicians in a community heath or hospital clinic or a Probation Department dispensary or infirmary.   CLASSIFICATION STANDARDS:     Clinic Licensed Vocational Nurse I   Positions allocable to this class are responsible for providing nursing assistance in a community health or hospital clinic to physicians conducting diagnostic physical examinations and performing medical treatments by readying patients and examining rooms, making vital sign observations, administering ordered medications and treatments, and reinforcing the physicians' instructions to the patients.    Licensed Vocational Nurse I   Positions allocable to this class provide specified direct care to assigned adult or pediatric inpatients in a medical, surgical, obstetrical, psychiatric, admitting or rehabilitation ward, or intensive care, or other specialized inpatient care unit.  Essential Job Functions    Clinic Licensed Vocational Nurse I    Reviews patients' records to determine the purpose of the visit and whether or not patients' chart, x-rays or lab test results are ready or must be located for the physician.  Sets up the area to be used by the physician by obtaining and arranging the required supplies, equipment and instruments and the patients' charts, x-ray, and lab test results.  Observe patients to determine condition and need for immediate referral to physician.  Prepares the patient for examination and for treatment by the physician by transferring, positioning and draping the patient and cleansing areas of the patients' body, and hands instruments to the physician during treatments and procedures.  In accordance with the physicians' orders, administers medications and immunizations orally and by intramuscular and subcutaneous injections.    Licensed Vocational Nurse I    Administers medications by injection, orally, and other pre-determined methods with the exception of research drugs as determined by the Medical Department.  Checks prescribed dosages against specified limits.  Observes and reports adverse reaction to medication.  Recognizes the need for emergency care; initiates life-saving action in emergencies and alerts the nurse-in-charge or physician.  Sets up, operates and monitors electronic and/or mechanical equipment such as croupettes, oxygen therapy and suctioning equipment.  Measures and records vital signs; records bed care procedures, treatments, indications and nourishment provided and output.   Please click on the links below for complete information regarding the classification standards and duties.    https://www.governmentjobs.com/careers/lacounty/classspecs/1065438?keywords=clinic%20license%20vocational%20nurse&pagetype=classSpecifications    https://www.governmentjobs.com/careers/lacounty/classspecs/1065395?keywords=license%20vocational%20nurse&pagetype=classSpecifications   Requirements   SELECTION REQUIREMENTS:   1. A license to practice as a Vocational Nurse issued by the State of California Department of Consumer Affairs, Board of Vocational Nursing and Psychiatric Technicians.   -AND-   2. Current certification issued by the American Heart Association's Basic Life Support (BLS) for Healthcare Providers (CPR & AED) Program.  (Please see Special Requirement Information)    License(s) and Certificate(s) Required:  A license to practice as a Vocational Nurse issued by the State of California Department of Consumer Affairs, Board of Vocational Nursing and Psychiatric Technicians -OR- have a license to practice as a Vocational Nurse issued by a State Government Board of Vocational Nursing, within the United States.  Current certification issued by the American Heart Association's Basic Life Support (BLS) for Healthcare Providers (CPR & AED) Program.   PHYSICAL CLASS III -  Moderate: Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.   SPECIAL REQUIREMENT INFORMATION:   License and Certification:   To compete in this examination process, applicants must have a license to practice as a Vocational Nurse issued by the State of California Department of Consumer Affairs, Board of Vocational Nursing and Psychiatric Technicians -OR- have a license to practice as a Vocational Nurse issued by a State Government Board of Vocational Nursing, within the United States of America.  Applicants who have a license to practice as a Vocational Nurse issued by a State Government Board of Vocational Nursing, within the United States, may compete in this examination; however, the names of such candidates will be withheld from the certification list pending receipt of the required license authorized by the California Board of Vocational Nursing and Psychiatric Technicians.  Please ensure the License and Certification Section of the application is completed. Provide the title(s) of your required license(s), the number(s), date(s) of issue, date(s) of expiration and the name(s) of the issuing agency for the required license as specified in the Selection Requirements.   Applicants must attach a legible photocopy of their license and BLS certification to their application at the time of filing or within 15 calendar days from the application filing date. Applications submitted without the required evidence of BLS certification will be rejected as incomplete  .  The original license to practice as a Vocational Nurse issued by the State of California Department of Consumer Affairs, Board of Vocational Nursing and Psychiatric Technicians -OR- have a license to practice as a Vocational Nurse issued by a State Government Board of Vocational Nursing, within the United States of America and BLS certification must be presented during the selection process and/or prior to the appointment.   Required license(s) and/or certification(s) must be active and unrestricted;  a conditional, provisional, probationary or restricted license or certification will NOT be accepted . Additionally, in order to receive credit for license(s) and/or certification(s) in relation to any desirable qualifications, the license(s) and/or certification(s) must be active and unrestricted.    Additional Information   EXAMINATION CONTENT:  This exam will consist of an online un-proctored Work Styles Assessment (WSA) written test weighted 100%, covering the following areas: professional potential, achievement, working relationships, analyzing information, learning quickly, generating new ideas, using time efficiently, working to high quality standards, adapting to change, coping with uncertainty, willingness to learn, responsibility, deductive reasoning.  Applicants will receive instructions via email on when and how to log on and take the online un-proctored written test.   WRITTEN TESTS ARE NOT REVIEWABLE BY CANDIDATES PER CIVIL SERVICE RULE 7.19.   Candidates must meet the Selection Requirements and achieve a passing score of 70% or higher on the qualifying written test in order to be placed on the Eligible Register.   TRANSFER OF TEST COMPONENTS:    Applicants who have taken identical components recently for other exams may have their scores automatically transferred to this examination.  This examination contains test components that may be used in the future for new examinations and your test scores may be transferred.   TEST PREPARATION:  Study guides and other test preparation resources are available to help candidates prepare for employment tests. While the guides will help in preparing for the test, we advise you to review all related materials that you deem necessary.   An interactive, Online Test Preparation System for taking practice tests may be accessed on the Department of Human Resources website at: http://hr.lacounty.gov/ . Please click on “Find a Job” and then “Job Search Toolkit.” Test Preparation Information is located under the “Employment Test Assistance” section.   Additional practice tests are available at: https://www.shldirect.com/practice_tests.html     ELIGIBILITY INFORMATION:  Applications will be processed on an "as-received" basis and those receiving a passing score will be promulgated to the eligible register accordingly. The names of the candidates receiving a passing grade on the examination will be placed on the eligible register without indication of relative standing in the exam. Successful candidates will remain on the register for a period of twelve (12) months following the date of eligibility.   No person may compete in this examination more than once every twelve (12) months.  SPECIAL INFORMATION:  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.   AVAILABLE SHIFT:  Any   VACANCY INFORMATION:  The eligible register resulting from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.    APPLICATION AND FILING INFORMATION :  Applications must be filed online only. Applications submitted by U.S. mail, Fax, or in person will not be accepted.  Apply online by clicking the green "APPLY" button at the top right of this posting. You can also track the status of your application using this website.  For the foreseeable future, all notices including invitation letters, result letters and notices of non-acceptance will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add breza@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail. Please note, if you opt out of receiving emails, you can visit governmentjobs.com, log into your profile and check your inbox. The inbox retains a copy of all emails sent, for your records.  The acceptance of your application depends on whether you have  clearly  shown that you meet the  SELECTION REQUIREMENTS . Fill out your application and supplemental questionnaire completely to receive full credit for related education and/or experience in the spaces provided so we can evaluate your qualifications for the job.  Please do not group your experience.  For each position held, give the name and address of your employer, your position title, beginning and ending dates, number of hours worked per week, and description of work performed.  If your application is incomplete, it will be rejected.     IMPORTANT NOTES:   • Please note that ALL information included in the application materials is subject to  VERIFICATION  at any point during the examination and hiring process, including after an appointment has been made. • FALSIFICATION of any information may result in  DISQUALIFICATION  or  RESCISSION OF APPOINTMENT.  • Utilizing  VERBIAGE  from Class Specification and/or Selection Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet the   requirement. Doing so may result in an  INCOMPLETE APPLICATION  and your application  may be  DISQUALIFIED.     NOTE:    If you are unable to attach documents to your application, you must email Bryan Reza at breza@dhs.lacounty.gov within 15 calendar days of filing online. Please include the exam number and the exam title.    SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:    For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    L. A. County Public Library has announced they are reopening some libraries with limited hours access throughout L. A. County. Refer to their website at https://lacountylibrary.org/reopening/ for more information.     NO SHARING USER ID AND PASSWORD:   All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.    FAIR CHANCE INITIATIVE:   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.     ADA COORDINATOR:   (323) 914-7111    CALIFORNIA RELAY SERVICES PHONE:   (800) 735-2922    DEPARTMENT CONTACT:   Bryan Reza (323) 914-5207  breza@dhs.lacounty.gov  For detailed information, please click  here 
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            Licensed Vocational Nurse I - Corrections
        

        
            
            
                                            SAN BERNARDINO COUNTY, CA
                                    
            
                            
                    San Bernardino, California, United States
                
                    

        
            The Job  * $1000 upon hire and $1000 upon completion of 2080 service hours. See MOU for details.   The  County  is recruiting for  Licensed Vocational Nurses I   - Corrections  who assist physicians, registered nurses and other health specialists in the treatment and care of patients in an adult or juvenile  locked correctional facility . Duties include providing basic nursing care; collecting vital signs, blood, and specimens; and administering medications as directed. Incumbents in this class are expected to perform the full range of duties under close supervision while acquiring the experience and skill of a journey-level Licensed Vocational Nurse.  The list established by this recruitment will be used to fill current and future vacancies in the  Sheriff's (Adult population) and   Probation (Youth population)  .  The Sheriff's Department positions are for day, evening and night shifts  (with an immediate need for the High Desert) .  We are also accepting applications for Licensed Vocational Nurse II - Corrections, which requires a separate application. Applicants are encouraged to view the Licensed Vocational Nurse II - Corrections announcement and apply for both levels, as appropriate.   For more detailed information, refer to the Licensed Vocational Nurse I - Corrections job description.   CONDITIONS OF EMPLOYMENT     Certification:  Must possess and maintain Basic Life Support certification.    Shift:  Must be available for rotating shift work, including weekends and holidays, and may be required to assist after normal duty hours in emergency situations and may involve hostile or volatile wards and inmates. Night shift differential and overtime compensation are available.   Background:  Candidates must not have been convicted of a felony and, upon appointment, must successfully pass a thorough background investigation, including a fingerprint check and polygraph.    Physical Demands:   Ability to perform for extended periods of time: balancing, bending, climbing, crawling, kneeling, sitting, squatting, standing, stooping, turning, twisting; and walking long distances both indoors and outdoors in various weather conditions; hand and finger dexterity in both hands; ability to manipulate heavy duty security locks and doors; reaching or working above and below shoulder level; normal vision, including color discrimination; normal hearing; and carrying up to 10 pounds.   NOTE:   Incumbents will be required to respond immediately to emergencies while on duty which may involve hostile and volatile wards and inmates .    Working Conditions:  Working conditions involve exposure to hazardous and infectious materials and communicable diseases.    Travel:  Travel throughout the County will be required. Incumbents are required to make provision for transportation. A valid California Class C driver license and proof of automobile liability insurance must be maintained for the individual providing the transportation.    Promotion:  Incumbents in the class of Licensed Vocational Nurse I - Corrections are eligible for promotion upon meeting minimum qualifications and upon receipt of a satisfactory work progress report. Employees must qualify for promotion to Licensed Vocational Nurse II - Corrections within 12 months or be terminated.   Sponsorship:    San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements   License:  Must possess and maintain a current Licensed Vocational Nurse license with the State of California.   AND    Certification:  Must possess Basic Life Support certification.   Note:  License number and expiration date  must be listed on the application to be eligible.     Selection Process  There will be a  competitive evaluation  of qualifications based on a review of the Application and Supplemental Questionnaire. It is to your advantage to be explicit in your responses on the Application and Supplemental Questionnaire.     Application Procedure   : Applications are reviewed biweekly.     The recruitment may close at any time once a sufficient number of qualified applications are received.    All communications   regarding the selection process  will be via e-mail. Applicants are encouraged to  check their e-mail frequently  to learn additional information regarding this recruitment. Check your Government Jobs account for notifications. Update your firewalls to allow e-mails from San Bernardino County through governmentjobs.com. Update your Spam, Junk, and Bulk settings to ensure it will not spam/block/filter communications from e-mail addresses with the following domain "@hr.sbcounty.gov". Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment.  To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.     EEO/ADA:   San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.      ADA Accommodation:    If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.       Veterans’ Preference:     Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process    .    Technical & Inspection Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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        The Job  * $1000 upon hire and $1000 upon completion of 2080 service hours. See MOU for details.   The  County  is recruiting for  Licensed Vocational Nurses I   - Corrections  who assist physicians, registered nurses and other health specialists in the treatment and care of patients in an adult or juvenile  locked correctional facility . Duties include providing basic nursing care; collecting vital signs, blood, and specimens; and administering medications as directed. Incumbents in this class are expected to perform the full range of duties under close supervision while acquiring the experience and skill of a journey-level Licensed Vocational Nurse.  The list established by this recruitment will be used to fill current and future vacancies in the  Sheriff's (Adult population) and   Probation (Youth population)  .  The Sheriff's Department positions are for day, evening and night shifts  (with an immediate need for the High Desert) .  We are also accepting applications for Licensed Vocational Nurse II - Corrections, which requires a separate application. Applicants are encouraged to view the Licensed Vocational Nurse II - Corrections announcement and apply for both levels, as appropriate.   For more detailed information, refer to the Licensed Vocational Nurse I - Corrections job description.   CONDITIONS OF EMPLOYMENT     Certification:  Must possess and maintain Basic Life Support certification.    Shift:  Must be available for rotating shift work, including weekends and holidays, and may be required to assist after normal duty hours in emergency situations and may involve hostile or volatile wards and inmates. Night shift differential and overtime compensation are available.   Background:  Candidates must not have been convicted of a felony and, upon appointment, must successfully pass a thorough background investigation, including a fingerprint check and polygraph.    Physical Demands:   Ability to perform for extended periods of time: balancing, bending, climbing, crawling, kneeling, sitting, squatting, standing, stooping, turning, twisting; and walking long distances both indoors and outdoors in various weather conditions; hand and finger dexterity in both hands; ability to manipulate heavy duty security locks and doors; reaching or working above and below shoulder level; normal vision, including color discrimination; normal hearing; and carrying up to 10 pounds.   NOTE:   Incumbents will be required to respond immediately to emergencies while on duty which may involve hostile and volatile wards and inmates .    Working Conditions:  Working conditions involve exposure to hazardous and infectious materials and communicable diseases.    Travel:  Travel throughout the County will be required. Incumbents are required to make provision for transportation. A valid California Class C driver license and proof of automobile liability insurance must be maintained for the individual providing the transportation.    Promotion:  Incumbents in the class of Licensed Vocational Nurse I - Corrections are eligible for promotion upon meeting minimum qualifications and upon receipt of a satisfactory work progress report. Employees must qualify for promotion to Licensed Vocational Nurse II - Corrections within 12 months or be terminated.   Sponsorship:    San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements   License:  Must possess and maintain a current Licensed Vocational Nurse license with the State of California.   AND    Certification:  Must possess Basic Life Support certification.   Note:  License number and expiration date  must be listed on the application to be eligible.     Selection Process  There will be a  competitive evaluation  of qualifications based on a review of the Application and Supplemental Questionnaire. It is to your advantage to be explicit in your responses on the Application and Supplemental Questionnaire.     Application Procedure   : Applications are reviewed biweekly.     The recruitment may close at any time once a sufficient number of qualified applications are received.    All communications   regarding the selection process  will be via e-mail. Applicants are encouraged to  check their e-mail frequently  to learn additional information regarding this recruitment. Check your Government Jobs account for notifications. Update your firewalls to allow e-mails from San Bernardino County through governmentjobs.com. Update your Spam, Junk, and Bulk settings to ensure it will not spam/block/filter communications from e-mail addresses with the following domain "@hr.sbcounty.gov". Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment.  To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.     EEO/ADA:   San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.      ADA Accommodation:    If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.       Veterans’ Preference:     Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process    .    Technical & Inspection Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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            The Job  *$1000 upon hire and $1000 upon completion of 2080 service hours. See MOU for details  The  County  is recruiting for  Licensed Vocational Nurses II - Corrections  who assist physicians, registered nurses and other health specialists in the treatment and care of patients in an adult population (Sheriff's) or juvenile/youth population (Probation)  locked correctional facility . Duties include providing basic nursing care; collecting vital signs, blood, and specimens; and administering medications as directed.  The list established by this recruitment will be used to fill current and future vacancies in the  Sheriff's (Adult population) and   Probation (Youth population)  departments as they occur while the list remains active. Sheriff's Department positions are for day, evening and night shifts with an  immediate need in the High Desert . The Probation department consist of variable shifts, which include days and evenings.  We are also accepting applications for Licensed Vocational Nurse I - Corrections, which requires a separate application. Applicants are encouraged to view the Licensed Vocational Nurse I - Corrections announcement and apply for both levels, as appropriate.   For more detailed information, refer to the Licensed Vocational Nurse II - Corrections job description.     THE COUNTY OFFERS TWO LUCRATIVE BENEFITS OPTIONS      CONDITIONS OF EMPLOYMENT     Certification:  Must possess and maintain Basic Life Support certification.    Shift:  Must be available for rotating shift work, including weekends and holidays, and may be required to assist after normal duty hours in emergency situations and may involve hostile or volatile wards and inmates. Night shift differential and overtime compensation are available.    Background:  Candidates must not have been convicted of a felony and, upon appointment, must successfully pass a thorough background investigation, including a fingerprint check and polygraph.    Physical Demands:   Ability to perform for extended periods of time: balancing, bending, climbing, crawling, kneeling, sitting, squatting, standing, stooping, turning, twisting; and walking long distances both indoors and outdoors in various weather conditions; hand and finger dexterity in both hands; ability to manipulate heavy duty security locks and doors; reaching or working above and below shoulder level; normal vision, including color discrimination; normal hearing; and carrying up to 10 pounds.   NOTE:   Incumbents will be required to respond immediately to emergencies while on duty which may involve hostile and volatile wards and inmates .    Working Conditions:  Working conditions involve exposure to hazardous and infectious materials and communicable diseases.    Travel:  Travel throughout the County will be required. Incumbents are required to make provision for transportation. A valid California Class C driver license and proof of automobile liability insurance must be main    Sponsorship:    San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future. tained for the individual providing the transportation.  Minimum Requirements   Candidates must possess all of the following:    License:  Must possess and maintain a current Licensed Vocational Nurse license with the State of California.   Experience:  One (1) year of recent (within the last 3 years) full-time experience as a Licensed Vocational Nurse.   Certification:  Must possess and maintain Basic Life Support certification.  Selection Process  There will be a  competitive evaluation  of qualifications based on a review of the Application and Supplemental Questionnaire. It is to your advantage to be explicit in your responses on the Application and Supplemental Questionnaire.     Application Procedure   :    Applications are reviewed biweekly.     The recruitment may close at any time once a sufficient number of qualified applications are received.    All communications   regarding the selection process  will be via e-mail. Applicants are encouraged to  check their e-mail frequently  to learn additional information regarding this recruitment. Check your Government Jobs account for notifications. Update your firewalls to allow e-mails from San Bernardino County through governmentjobs.com. Update your Spam, Junk, and Bulk settings to ensure it will not spam/block/filter communications from e-mail addresses with the following domain "@hr.sbcounty.gov". Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment.  To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.     EEO/ADA:   San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.      ADA Accommodation:    If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.       Veterans’ Preference:     Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process    .    Technical & Inspection Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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        The Job  *$1000 upon hire and $1000 upon completion of 2080 service hours. See MOU for details  The  County  is recruiting for  Licensed Vocational Nurses II - Corrections  who assist physicians, registered nurses and other health specialists in the treatment and care of patients in an adult population (Sheriff's) or juvenile/youth population (Probation)  locked correctional facility . Duties include providing basic nursing care; collecting vital signs, blood, and specimens; and administering medications as directed.  The list established by this recruitment will be used to fill current and future vacancies in the  Sheriff's (Adult population) and   Probation (Youth population)  departments as they occur while the list remains active. Sheriff's Department positions are for day, evening and night shifts with an  immediate need in the High Desert . The Probation department consist of variable shifts, which include days and evenings.  We are also accepting applications for Licensed Vocational Nurse I - Corrections, which requires a separate application. Applicants are encouraged to view the Licensed Vocational Nurse I - Corrections announcement and apply for both levels, as appropriate.   For more detailed information, refer to the Licensed Vocational Nurse II - Corrections job description.     THE COUNTY OFFERS TWO LUCRATIVE BENEFITS OPTIONS      CONDITIONS OF EMPLOYMENT     Certification:  Must possess and maintain Basic Life Support certification.    Shift:  Must be available for rotating shift work, including weekends and holidays, and may be required to assist after normal duty hours in emergency situations and may involve hostile or volatile wards and inmates. Night shift differential and overtime compensation are available.    Background:  Candidates must not have been convicted of a felony and, upon appointment, must successfully pass a thorough background investigation, including a fingerprint check and polygraph.    Physical Demands:   Ability to perform for extended periods of time: balancing, bending, climbing, crawling, kneeling, sitting, squatting, standing, stooping, turning, twisting; and walking long distances both indoors and outdoors in various weather conditions; hand and finger dexterity in both hands; ability to manipulate heavy duty security locks and doors; reaching or working above and below shoulder level; normal vision, including color discrimination; normal hearing; and carrying up to 10 pounds.   NOTE:   Incumbents will be required to respond immediately to emergencies while on duty which may involve hostile and volatile wards and inmates .    Working Conditions:  Working conditions involve exposure to hazardous and infectious materials and communicable diseases.    Travel:  Travel throughout the County will be required. Incumbents are required to make provision for transportation. A valid California Class C driver license and proof of automobile liability insurance must be main    Sponsorship:    San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future. tained for the individual providing the transportation.  Minimum Requirements   Candidates must possess all of the following:    License:  Must possess and maintain a current Licensed Vocational Nurse license with the State of California.   Experience:  One (1) year of recent (within the last 3 years) full-time experience as a Licensed Vocational Nurse.   Certification:  Must possess and maintain Basic Life Support certification.  Selection Process  There will be a  competitive evaluation  of qualifications based on a review of the Application and Supplemental Questionnaire. It is to your advantage to be explicit in your responses on the Application and Supplemental Questionnaire.     Application Procedure   :    Applications are reviewed biweekly.     The recruitment may close at any time once a sufficient number of qualified applications are received.    All communications   regarding the selection process  will be via e-mail. Applicants are encouraged to  check their e-mail frequently  to learn additional information regarding this recruitment. Check your Government Jobs account for notifications. Update your firewalls to allow e-mails from San Bernardino County through governmentjobs.com. Update your Spam, Junk, and Bulk settings to ensure it will not spam/block/filter communications from e-mail addresses with the following domain "@hr.sbcounty.gov". Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment.  To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.     EEO/ADA:   San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.      ADA Accommodation:    If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.       Veterans’ Preference:     Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process    .    Technical & Inspection Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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            DUTIES    ANNUAL SALARY   $51,281 to $75,000  Appointments from the eligible list are made at the lowest pay grade. Per Diem appointments from the eligible list are hired at an hourly rate ($24.56). The majority of positions available are per diem.    NOTES   :   Initial appointments are anticipated to be made on a per diem basis.Annual salary is at the start of the pay range. The current salary range is subject to change. Please confirm the starting salary with the hiring department before accepting a job offer.  Under general supervision, assists physicians, registered nurses and other health specialists in performing patient care activities, such as obtaining vital signs, and performing diagnostic testing; and performs related duties as required.  REQUIREMENT(S)/MINIMUM QUALIFICATION(S)  Possession of a valid and current California License as a Licensed Vocational Nurse;   and  Possession of a certificate from the State of California for intravenous therapy and blood withdrawal;   and  Possession of a current American Heart Association Basic Life Support for Healthcare Provider CPR card.    PROCESS NOTES    At the time of appointment, candidates must submit verification of their current, valid certificate from the State of California for intravenous therapy and blood withdrawal and their American Heart Association Basic Life Support for Healthcare Provider CPR card.A valid California driver’s license is required. Applicants will be disqualified and not eligible for hire if their record within the last 36 months reflects three or more moving violations and/or at-fault accidents, or a conviction of a major moving violation (such as DUI).One year of full-time paid professional licensed vocational nurse work experience drawing blood, performing EKG’s, and administering medication and injections is highly desired.   WHERE TO APPLY & APPLICATION DEADLINE  Applications will only be accepted on-line.  When you are viewing the on-line job bulletin of your choice, simply scroll to the top of the page and select the “Apply” icon.  On-line job bulletins are also available at https://www.governmentjobs.com/careers/lacity for Open Competitive Examinations.    NOTE :    Applicants are urged to apply early to ensure you have time to resolve any technical issues you may encounter.  The examination may close without prior notice at any time after a sufficient number of applications have been received. For administrative purposes, filing may close periodically and reopen the following day.  SELECTION PROCESS    Examination Weight :     Application Review. . . 100%   The examination will consist entirely of review of candidates' City employment application by Personnel Department staff to ensure that minimum requirements are met. Since these reviews will be made solely on the basis of the written information contained on the candidate's City employment application, it is each candidate's responsibility to ensure that the application is complete with accurate descriptions of relevant experience.    NOTES   :   You may take the Licensed Vocational Nurse examination only once every 180 days. If you have completed the Licensed Vocational Nurse examination during an open filing period in the Personnel Department within the last 180 days, you may not file for this examination at this time.As a covered entity under the Fair Employment and Housing Act and Title II of the Americans with Disabilities Act, the City of Los Angeles does not discriminate on the basis of disability and upon request, will provide reasonable accommodations to ensure equal access to its programs, services, and activities. To request a disability accommodation, please complete the Disability Accommodation Form within 14 calendar days of the submittal of the City application. The Disability Accommodation Form can be obtained at http://per.lacity.org/exams/verify_disability.pdf . Applications are accepted subject to review to ensure that minimum qualifications are met. Candidates may be disqualified at any time if it is determined that they do not possess the minimum qualifications stated on this bulletin.A final average score of 70% or higher is required to be placed on the eligible list.Your rank on the employment list may change as scores of candidates from other administrations of this examination are merged onto one list.Your name may be removed from the eligible list after 6 months.In accordance with Civil Service Rule, Sec. 4.24, review periods may be combined. Candidates in the examination process may file protests as provided in Sec. 4.20, 4.22, 4.23 as applicable and within the required timeframe; however, the Personnel Department may respond to and resolve protests prior to the establishment of the eligible list.For candidates seeking initial City employment, in accordance with Los Angeles City Ordinance 187134, information regarding COVID-19 vaccination requirements as conditions of employment may be found at: https://clkrep.lacity.org/onlinedocs/2021/21-0921_ord_187134_8-24-21.pdf .    Notice :    If you receive and accept an offer of employment to a regular position with the City of Los Angeles, your employee benefit coverage (including health and dental coverage as well as life insurance) will commence approximately six weeks after your original regular appointment. Not all positions in the City receive benefit coverage; you should inquire regarding the availability of employee benefits prior to accepting a position. All City employees are required to be Disaster Service Workers.    THIS EXAMINATION IS TO BE GIVEN ONLY    ON AN OPEN COMPETITIVE BASIS   The City of Los Angeles does not discriminate on the basis of race, religion, national origin, sex, age, marital status, sexual orientation, gender identity, gender expression, disability, creed, color, ancestry, medical condition (cancer), or Acquired Immune Deficiency Syndrome.   AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER   For additional information and FAQs regarding the City's hiring process, please go to: https://per.lacity.org/faqs/employment-testing-process.html  There are many things to consider in a new employer. Visit the following webpage to view benefits the City of Los Angeles offers its employees:   http://per.lacity.org/bens/index.html  Closing Date/Time: Continuous
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        DUTIES    ANNUAL SALARY   $51,281 to $75,000  Appointments from the eligible list are made at the lowest pay grade. Per Diem appointments from the eligible list are hired at an hourly rate ($24.56). The majority of positions available are per diem.    NOTES   :   Initial appointments are anticipated to be made on a per diem basis.Annual salary is at the start of the pay range. The current salary range is subject to change. Please confirm the starting salary with the hiring department before accepting a job offer.  Under general supervision, assists physicians, registered nurses and other health specialists in performing patient care activities, such as obtaining vital signs, and performing diagnostic testing; and performs related duties as required.  REQUIREMENT(S)/MINIMUM QUALIFICATION(S)  Possession of a valid and current California License as a Licensed Vocational Nurse;   and  Possession of a certificate from the State of California for intravenous therapy and blood withdrawal;   and  Possession of a current American Heart Association Basic Life Support for Healthcare Provider CPR card.    PROCESS NOTES    At the time of appointment, candidates must submit verification of their current, valid certificate from the State of California for intravenous therapy and blood withdrawal and their American Heart Association Basic Life Support for Healthcare Provider CPR card.A valid California driver’s license is required. Applicants will be disqualified and not eligible for hire if their record within the last 36 months reflects three or more moving violations and/or at-fault accidents, or a conviction of a major moving violation (such as DUI).One year of full-time paid professional licensed vocational nurse work experience drawing blood, performing EKG’s, and administering medication and injections is highly desired.   WHERE TO APPLY & APPLICATION DEADLINE  Applications will only be accepted on-line.  When you are viewing the on-line job bulletin of your choice, simply scroll to the top of the page and select the “Apply” icon.  On-line job bulletins are also available at https://www.governmentjobs.com/careers/lacity for Open Competitive Examinations.    NOTE :    Applicants are urged to apply early to ensure you have time to resolve any technical issues you may encounter.  The examination may close without prior notice at any time after a sufficient number of applications have been received. For administrative purposes, filing may close periodically and reopen the following day.  SELECTION PROCESS    Examination Weight :     Application Review. . . 100%   The examination will consist entirely of review of candidates' City employment application by Personnel Department staff to ensure that minimum requirements are met. Since these reviews will be made solely on the basis of the written information contained on the candidate's City employment application, it is each candidate's responsibility to ensure that the application is complete with accurate descriptions of relevant experience.    NOTES   :   You may take the Licensed Vocational Nurse examination only once every 180 days. If you have completed the Licensed Vocational Nurse examination during an open filing period in the Personnel Department within the last 180 days, you may not file for this examination at this time.As a covered entity under the Fair Employment and Housing Act and Title II of the Americans with Disabilities Act, the City of Los Angeles does not discriminate on the basis of disability and upon request, will provide reasonable accommodations to ensure equal access to its programs, services, and activities. To request a disability accommodation, please complete the Disability Accommodation Form within 14 calendar days of the submittal of the City application. The Disability Accommodation Form can be obtained at http://per.lacity.org/exams/verify_disability.pdf . Applications are accepted subject to review to ensure that minimum qualifications are met. Candidates may be disqualified at any time if it is determined that they do not possess the minimum qualifications stated on this bulletin.A final average score of 70% or higher is required to be placed on the eligible list.Your rank on the employment list may change as scores of candidates from other administrations of this examination are merged onto one list.Your name may be removed from the eligible list after 6 months.In accordance with Civil Service Rule, Sec. 4.24, review periods may be combined. Candidates in the examination process may file protests as provided in Sec. 4.20, 4.22, 4.23 as applicable and within the required timeframe; however, the Personnel Department may respond to and resolve protests prior to the establishment of the eligible list.For candidates seeking initial City employment, in accordance with Los Angeles City Ordinance 187134, information regarding COVID-19 vaccination requirements as conditions of employment may be found at: https://clkrep.lacity.org/onlinedocs/2021/21-0921_ord_187134_8-24-21.pdf .    Notice :    If you receive and accept an offer of employment to a regular position with the City of Los Angeles, your employee benefit coverage (including health and dental coverage as well as life insurance) will commence approximately six weeks after your original regular appointment. Not all positions in the City receive benefit coverage; you should inquire regarding the availability of employee benefits prior to accepting a position. All City employees are required to be Disaster Service Workers.    THIS EXAMINATION IS TO BE GIVEN ONLY    ON AN OPEN COMPETITIVE BASIS   The City of Los Angeles does not discriminate on the basis of race, religion, national origin, sex, age, marital status, sexual orientation, gender identity, gender expression, disability, creed, color, ancestry, medical condition (cancer), or Acquired Immune Deficiency Syndrome.   AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER   For additional information and FAQs regarding the City's hiring process, please go to: https://per.lacity.org/faqs/employment-testing-process.html  There are many things to consider in a new employer. Visit the following webpage to view benefits the City of Los Angeles offers its employees:   http://per.lacity.org/bens/index.html  Closing Date/Time: Continuous
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            The Position     The Board of Supervisors have authorized the following future salary increases:      5% on July 1, 2024      5% on July 1, 2025       Bargaining Unit: Local 856 - LVN/Aides Unit    The Contra Costa County Health Services Department is accepting applications from Licensed Vocational Nurses who are interested in performing technical nursing duties.   In an inpatient setting, under the supervision of registered professional nurses, Licensed Vocational Nurses perform a wide range of patient care activities including general bedside nursing and patient hygiene, safety and comfort. They perform catheterizations, enemas, nasogastric tube insertions and irrigations; take and record vital signs and chart observations. They care for tracheotomy, jejunostomy, colostomy, and chest tubes. Licensed Vocational Nurses sign out and are responsible for controlled drugs, including narcotics, and under direction, prepare and administer medication subcutaneously, intramuscularly or orally. In some assignments, they may also adjust the flow rates of intravenous solutions containing no medications.   In an ambulatory care setting, Licensed Vocational Nurses perform general nursing care under the direction of a registered Nurse or a provider. They prepare and administer medications including immunizations subcutaneously, intramuscularly, orally or topically; sign out and are responsible for controlled drugs including narcotics. They are responsible for applying dressing, compresses and soaks; taking and recording vital signs; documenting patient observations and nursing activities in patient records; and performing discharge duties   To read the complete job description, please visit the website www.cccounty.us/hr    The eligible list established from this recruitment may remain in effect for six months.  Typical Tasks    Gives general direct nursing care under direction of a Registered Nurse and/or provider  Maintains patient personal hygiene, safety and comfort  Performs catheterizations and enemas  Under direction, prepares and administers medication subcutaneously, intramuscularly, topically or orally  Signs out and is responsible for controlled drugs including narcotics  Under direction gives colostomy care, including irrigations  Applies dressings, compresses and soaks  Under direction performs nasogastric tube insertions and irrigations  Following training, participates on Code Blue and Behavioral Response Teams as required  Takes and records temperature, blood pressure, pulse and respiration  Assists in administering the nursing process to patients, including data/information gathering and implementing individual patient care plans as directed by a Registered Nurse and/or provider  Obtains specimens  Performs, reports, and documents patient observations and nursing activities in patient/hospital records  Under direction cares for tracheotomy, jejustomy and chest tubes  Performs routine care and cleaning of hospital equipment  Performs routine nursing duties including making beds and lifting, moving, bathing and feeding patients  May assist and participate in occupational, physical and respiratory therapy programs  Performs cardiopulmonary resuscitation  Assists the Registered Nurse in identifying patient family learning needs and implements appropriate measures  After special training functions as a Monitor Nurse in the Telemetry Unit  Participates in orientation and on-the-job training of assigned personnel  May perform clerical duties on units and in clinics  Provide and promote excellence in customer services for both internal and external customers  Upon assignment and after obtaining special training and State certification, may perform specialized nursing tasks such as starting and/or superimposing intravenous solutions and adjusting flow rates and blood withdrawal in accordance with LVN scope of practice and Hospital Policy.    Minimum Qualifications   License Required:  Candidates must possess and maintain throughout the duration of employment: current, valid and unrestricted license as a Licensed Vocational Nurse issued by the Board of Vocational Nursing and Psychiatric Technicians, California Department of Consumer Affairs.   Experience:  No experience required.   Certification:  Candidates must possess and maintain throughout the duration of employment: current, valid Basic Life Support (BLS) issued by the American Heart Association or CPR by the American Red Cross.   Special Requirements:  As a condition of hiring, all positions:  (a)  Must successfully pass a pharmacology test administered by the County.  (b)  When assigned to Detention Facilities, must possess and maintain a Sheriff's Department clearance.   Other Requirements:  A background investigation/fingerprint and/or physical exam may be required prior to the start of employment.    A COMPLETED SUPPLEMENTAL QUESTIONNAIRE IS REQUIRED   AND YOU MUST ATTACH COPIES OF LICENSE & CERTIFICATIONS TO YOUR APPLICATION.   Selection Process   1. Application Filing:  All applicants must apply on-line at www.cccounty.us/hr and submit the information as indicated on the job announcement by the final filing date.    2. Application Evaluation:  Depending on the number of applications received, an Application Evaluation Board may be convened to evaluate and select the best-qualified candidates for invitation to the next phase of the examination.    3. Training and Experience Evaluation:  Consists of an evaluation of each candidate's relevant education, training and/or experience as presented on the application and supplemental questionnaire (Weighted 100%).   The Human Resources Department may change the examination steps noted above in accordance with the Personnel Management Regulations and accepted selection practices.   CONVICTION HISTORY  After you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with Contra Costa County. If you accept a conditional job offer, the Human Resources department will contact you to schedule a fingerprinting appointment.    DISASTER SERVICE WORKER  All Contra Costa County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY   It is the policy of Contra Costa County to consider all applicants for employment without regard to race, color, religion, sex, national origin, ethnicity, age, disability, sexual orientation, gender, gender identify, gender expression, marital status, ancestry, medical condition, genetic information, military or veteran status, or other protected category under the law.  To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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        The Position     The Board of Supervisors have authorized the following future salary increases:      5% on July 1, 2024      5% on July 1, 2025       Bargaining Unit: Local 856 - LVN/Aides Unit    The Contra Costa County Health Services Department is accepting applications from Licensed Vocational Nurses who are interested in performing technical nursing duties.   In an inpatient setting, under the supervision of registered professional nurses, Licensed Vocational Nurses perform a wide range of patient care activities including general bedside nursing and patient hygiene, safety and comfort. They perform catheterizations, enemas, nasogastric tube insertions and irrigations; take and record vital signs and chart observations. They care for tracheotomy, jejunostomy, colostomy, and chest tubes. Licensed Vocational Nurses sign out and are responsible for controlled drugs, including narcotics, and under direction, prepare and administer medication subcutaneously, intramuscularly or orally. In some assignments, they may also adjust the flow rates of intravenous solutions containing no medications.   In an ambulatory care setting, Licensed Vocational Nurses perform general nursing care under the direction of a registered Nurse or a provider. They prepare and administer medications including immunizations subcutaneously, intramuscularly, orally or topically; sign out and are responsible for controlled drugs including narcotics. They are responsible for applying dressing, compresses and soaks; taking and recording vital signs; documenting patient observations and nursing activities in patient records; and performing discharge duties   To read the complete job description, please visit the website www.cccounty.us/hr    The eligible list established from this recruitment may remain in effect for six months.  Typical Tasks    Gives general direct nursing care under direction of a Registered Nurse and/or provider  Maintains patient personal hygiene, safety and comfort  Performs catheterizations and enemas  Under direction, prepares and administers medication subcutaneously, intramuscularly, topically or orally  Signs out and is responsible for controlled drugs including narcotics  Under direction gives colostomy care, including irrigations  Applies dressings, compresses and soaks  Under direction performs nasogastric tube insertions and irrigations  Following training, participates on Code Blue and Behavioral Response Teams as required  Takes and records temperature, blood pressure, pulse and respiration  Assists in administering the nursing process to patients, including data/information gathering and implementing individual patient care plans as directed by a Registered Nurse and/or provider  Obtains specimens  Performs, reports, and documents patient observations and nursing activities in patient/hospital records  Under direction cares for tracheotomy, jejustomy and chest tubes  Performs routine care and cleaning of hospital equipment  Performs routine nursing duties including making beds and lifting, moving, bathing and feeding patients  May assist and participate in occupational, physical and respiratory therapy programs  Performs cardiopulmonary resuscitation  Assists the Registered Nurse in identifying patient family learning needs and implements appropriate measures  After special training functions as a Monitor Nurse in the Telemetry Unit  Participates in orientation and on-the-job training of assigned personnel  May perform clerical duties on units and in clinics  Provide and promote excellence in customer services for both internal and external customers  Upon assignment and after obtaining special training and State certification, may perform specialized nursing tasks such as starting and/or superimposing intravenous solutions and adjusting flow rates and blood withdrawal in accordance with LVN scope of practice and Hospital Policy.    Minimum Qualifications   License Required:  Candidates must possess and maintain throughout the duration of employment: current, valid and unrestricted license as a Licensed Vocational Nurse issued by the Board of Vocational Nursing and Psychiatric Technicians, California Department of Consumer Affairs.   Experience:  No experience required.   Certification:  Candidates must possess and maintain throughout the duration of employment: current, valid Basic Life Support (BLS) issued by the American Heart Association or CPR by the American Red Cross.   Special Requirements:  As a condition of hiring, all positions:  (a)  Must successfully pass a pharmacology test administered by the County.  (b)  When assigned to Detention Facilities, must possess and maintain a Sheriff's Department clearance.   Other Requirements:  A background investigation/fingerprint and/or physical exam may be required prior to the start of employment.    A COMPLETED SUPPLEMENTAL QUESTIONNAIRE IS REQUIRED   AND YOU MUST ATTACH COPIES OF LICENSE & CERTIFICATIONS TO YOUR APPLICATION.   Selection Process   1. Application Filing:  All applicants must apply on-line at www.cccounty.us/hr and submit the information as indicated on the job announcement by the final filing date.    2. Application Evaluation:  Depending on the number of applications received, an Application Evaluation Board may be convened to evaluate and select the best-qualified candidates for invitation to the next phase of the examination.    3. Training and Experience Evaluation:  Consists of an evaluation of each candidate's relevant education, training and/or experience as presented on the application and supplemental questionnaire (Weighted 100%).   The Human Resources Department may change the examination steps noted above in accordance with the Personnel Management Regulations and accepted selection practices.   CONVICTION HISTORY  After you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with Contra Costa County. If you accept a conditional job offer, the Human Resources department will contact you to schedule a fingerprinting appointment.    DISASTER SERVICE WORKER  All Contra Costa County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY   It is the policy of Contra Costa County to consider all applicants for employment without regard to race, color, religion, sex, national origin, ethnicity, age, disability, sexual orientation, gender, gender identify, gender expression, marital status, ancestry, medical condition, genetic information, military or veteran status, or other protected category under the law.  To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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            CAREER DESCRIPTION   COMPREHENSIVE CARE LICENSED VOCATIONAL NURSE  Correctional   Health Services (CHS)   In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase  Effective June 27, 2025 - 4.00% increase   Please note we have a One Day Hiring Event for this position on Friday, January 19, 2024 from 8:30 am- 12:00 pm at our County Administration North building: 400 W. Civic Center Dr., Santa Ana, CA 92701. Applicants are strongly encouraged to apply online but will also be able to apply in person. Please feel free to share this opportunity with anyone who may be interested.   Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.      Premium Pay      In addition to the hourly salary, eligible applicants may receive premium pay for the items listed below.    Bilingual pay:  Qualified employees who meet the criteria found ( page 18 ) shall receive an additional seventy $0.70 cents per hour for all hours paid.   Night Shift Differential pay:  Employees assigned to a night shift shall be paid a night shift differential for each hour actually worked on the assigned night shift. Pay rate is determined by assigned shift hours found here (page 15).    Nurse Hiring Incentive:  Upon completion of new employee probation, eligible employees shall receive a one-time lump sum incentive of $1,000, within 2 pay periods.   Nurse Retention:  Upon completion of 10,400 service hours (approximately 5 years of service) in a Nurse classification, you will receive 3% of your annual base salary as a one-time lump sum payment.   Jail Supplement pay:  An employee in this classification who is assigned to work in an adult or juvenile correctional or institutional facility shall receive an additional $1.50 per hour for all paid hours.   Call-Back pay:  An employee in this classification who returns to work because of an agency/department request shall be eligible for Call-Back pay as detailed here (page 17).       Other Additional Premium Pays        This recruitment is open to the public and will remain open for a minimum of five (5) business days and will remain open on a continuous basis until 11:59 p.m. (PST) on the day the County's needs are met. Applicants are encouraged to apply immediately.   This list will be used to fill current and future Comprehensive Care Licensed Vocational Nurse positions within the Health Care Agency, Correctional Health Services. This eligible list may also be used to fill positions in similar and/or lower classifications throughout the County of Orange.       THE AGENCY     The  County of Orange   ,    Health Care Agency (HCA)  is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family and community health. Under the leadership of the Agency Director, a dynamic executive team with an organizational structure comprised of five (5) service areas - Strategy and Special Projects, Mental Health and Recovery Services, Correctional Health Services, Medical Health Services and Public Health Services - is committed to meeting the health needs of the diverse Orange County community.     CORRECTIONAL HEALTH SERVICES    The   Correctional Health Services    (CHS)   program is comprised of two separate entities. One is for the adult inmates and the other is for the juveniles. The CHS program provides medical, dental, nursing, infection control, health education, and pharmaceutical services at a community standard of care and provides mental health services including 24-hour emergency triage and crisis intervention, suicide prevention, treatment beds, individual and group therapy, substance use counseling, medication assessment and discharge planning to all adult inmates in the County's five (5) correctional facilities. The Juvenile Health Services program has two clinics - Juvenile Hall Health Clinic and Orangewood Family Health Clinic.     THE OPPORTUNITY     This Comprehensive Care Licensed Vocational Nurse (CCLVN) position is in the Adult Correctional Health Services division, which is responsible for basic and emergency medical services for approximately 6,000 inmates per day, and over 60,000 inmates per year. The CCLVN responsibilities include but are not limited to:    Administration of regular and PRN ( Pro Re Nata) medication  Use of electronic health records (EHR) to accurately enter and document patient data, administer medications including insulin  Prepare and collect lab specimens, including blood, urine, saliva, stool and nasal/pharyngeal samples  Perform EKG (electrocardiogram), visual acuity, vital signs, PPD (tuberculosis test) placement, blood glucose testing, basic wound care, ambulatory clinic procedures and screening exams  Perform skills of an emergency first responder  Recognize normal vs. abnormal findings and report such findings to on duty registered nurses  Conduct and maintain inventory, adequate stock of medication, and supplies for assigned work area  Maintain assigned work area daily and ensure that work areas are inspection ready at all times  Assist onsite and telemedicine/telepsychiatry providers  Participate in conferences, committee meetings, staff development and education programs to increase or maintain professional competency  May perform other job-related duties as needed     *The initial vacancies will be for the night shift     CHS    is a 24 hour, 7 days a week operation. Incumbents must be able to work days, weekends, evenings or night shifts, and holidays. Nursing staff work six (6), twelve (12) hour shifts, and one eight (8) hour shift per two (2) week pay period. Days off are every other weekend and rotating week days.       DESIRABLE QUALIFICATIONS    The ideal candidate will have experience in an acute care, correctional setting, and/or other similar institutional type of setting and will demonstrate the following competencies:      Clinical Experience    Caring for clients with medical and mental health diagnose  Working in an acute urgent care or ambulatory clinic type of setting  Gathering clinical nursing data accurately (e.g. vital signs, health history)  Knowledge of HIPAA (Health Insurance Portability and Accountability Act) guidelines  Proper dosage and common side effects of a large number of medications given for medical and mental health diagnosis  Performing or assisting in wound care  Following sterile instrument processing protocols  Proficiency with Microsoft Word, Excel, PowerPoint, Outlook, and other healthcare related systems (Electronic Health Records)     Communication and Collaboration    Effectively explaining the treatments or procedures to inmates  Evaluating the effectiveness of client's prescribed medication(s) in collaboration with the interdisciplinary team  Collaborating with coworkers in a team dynamic setting to complete tasks  Effectively assess and escalate inmate medical information to Registered Nurses     Adaptability and Compassion    Working effectively and maintaining a positive attitude in a changing and stressful environment, and ability to make adjustments as necessary  Developing resiliency by maintaining energy, tenacity and compassionate care to fulfill correctional nursing responsibilities    Critical Thinking and Safety     Reducing liability risks by complying with Federal and State laws and mandated standards in accordance with Title 15, Title 22, and National Commission on Correctional Health Care (NCCHC) Standards.  Being aware of any environmental hazards while working inside secured facilities  Being alert and aware of personal safety and security while providing care and/or treatment to unstable or unpredictable clients  Analyzing and evaluating emergent health needs and referring to registered nurse or clinician    SPECIAL QUALIFICATIONS/REQUIREMENTS    Incumbents must  NOT  have felony convictions or be on any form of probation  Must be able to pass and maintain background investigation to the satisfaction of the Orange County Sheriff-Coroner. Background screening includes; completing of a Personal History Form, interview with a background investigator, fingerprinting and may include a polygraph test. Some of the areas considered in the background screening include prior convictions, traffic violations, drug use and credit problems, employment history, professional references and education verification (i.e. degree, license, or official transcripts. Foreign degrees require an evaluation of U.S. equivalency by an agency that is a member of the National Association of Credential Evaluation Services (N.A.C.E.S.)   Correctional Health Services are a 24 hour, 7 days a week facilities; incumbents must be able to work on weekends, evenings or night shift, and holidays      MINIMUM QUALIFICATIONS    Click here to learn more about the minimum qualifications for the CCLVN classification, including physical, mental and environmental conditions.     RECRUITMENT PROCESS    Human Resource Services (HRS) will screen all application materials to identify qualified applicants. After screening, qualified applicants will be referred to the next step in the recruitment process. All applicants will be notified via e-mail of their status in the process.    Application Screening (Refer/Non-Refer)    Applications and supplemental responses will be screened for qualifications that are highly desirable and most needed to successfully perform the duties of this job. Only those applicants that meet the qualifications as listed in the job bulletin will be referred to the next step.   Based on the Department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedure.    Eligible List : HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.       Veterans Employment Preference      The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses, and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click here to review the policy.   ADDITIONAL INFORMATION    Please see below for important information regarding COVID-19 related requirements.    The COVID-19 pandemic continues to evolve, and laws, regulations, and policies regarding COVID-19 are subject to change. The County of Orange is required to comply with all applicable State or County Public Health Orders, some of which require vaccination or testing as follows:      Workers, who provide services in certain Health Care Facilities or in a correctional facility or detention center where health care is provided, will be required to provide proof that they are fully vaccinated and boosted in accordance with applicable state orders . (Workers may be exempt from this requirement based on religious beliefs or a qualifying medical reason)    In addition, depending on assignment and COVID-19 Community Level, workers in certain high-risk settings may be required to wear masks regardless of vaccination status.   The position for which you are applying may be required to adhere to any applicable State or County Public Health Orders. You will receive notification of any requirement as it applies to a position.    EMAIL NOTIFICATION    Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.    NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.    Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .     FREQUENTLY ASKED QUESTIONS   Click here for additional Frequently Asked Questions.   For specific information pertaining to this recruitment, contact Gazala Yerunkarat (714) 834-3205 or gyerunkar@ochca.com .    Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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        CAREER DESCRIPTION   COMPREHENSIVE CARE LICENSED VOCATIONAL NURSE  Correctional   Health Services (CHS)   In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase  Effective June 27, 2025 - 4.00% increase   Please note we have a One Day Hiring Event for this position on Friday, January 19, 2024 from 8:30 am- 12:00 pm at our County Administration North building: 400 W. Civic Center Dr., Santa Ana, CA 92701. Applicants are strongly encouraged to apply online but will also be able to apply in person. Please feel free to share this opportunity with anyone who may be interested.   Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.      Premium Pay      In addition to the hourly salary, eligible applicants may receive premium pay for the items listed below.    Bilingual pay:  Qualified employees who meet the criteria found ( page 18 ) shall receive an additional seventy $0.70 cents per hour for all hours paid.   Night Shift Differential pay:  Employees assigned to a night shift shall be paid a night shift differential for each hour actually worked on the assigned night shift. Pay rate is determined by assigned shift hours found here (page 15).    Nurse Hiring Incentive:  Upon completion of new employee probation, eligible employees shall receive a one-time lump sum incentive of $1,000, within 2 pay periods.   Nurse Retention:  Upon completion of 10,400 service hours (approximately 5 years of service) in a Nurse classification, you will receive 3% of your annual base salary as a one-time lump sum payment.   Jail Supplement pay:  An employee in this classification who is assigned to work in an adult or juvenile correctional or institutional facility shall receive an additional $1.50 per hour for all paid hours.   Call-Back pay:  An employee in this classification who returns to work because of an agency/department request shall be eligible for Call-Back pay as detailed here (page 17).       Other Additional Premium Pays        This recruitment is open to the public and will remain open for a minimum of five (5) business days and will remain open on a continuous basis until 11:59 p.m. (PST) on the day the County's needs are met. Applicants are encouraged to apply immediately.   This list will be used to fill current and future Comprehensive Care Licensed Vocational Nurse positions within the Health Care Agency, Correctional Health Services. This eligible list may also be used to fill positions in similar and/or lower classifications throughout the County of Orange.       THE AGENCY     The  County of Orange   ,    Health Care Agency (HCA)  is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family and community health. Under the leadership of the Agency Director, a dynamic executive team with an organizational structure comprised of five (5) service areas - Strategy and Special Projects, Mental Health and Recovery Services, Correctional Health Services, Medical Health Services and Public Health Services - is committed to meeting the health needs of the diverse Orange County community.     CORRECTIONAL HEALTH SERVICES    The   Correctional Health Services    (CHS)   program is comprised of two separate entities. One is for the adult inmates and the other is for the juveniles. The CHS program provides medical, dental, nursing, infection control, health education, and pharmaceutical services at a community standard of care and provides mental health services including 24-hour emergency triage and crisis intervention, suicide prevention, treatment beds, individual and group therapy, substance use counseling, medication assessment and discharge planning to all adult inmates in the County's five (5) correctional facilities. The Juvenile Health Services program has two clinics - Juvenile Hall Health Clinic and Orangewood Family Health Clinic.     THE OPPORTUNITY     This Comprehensive Care Licensed Vocational Nurse (CCLVN) position is in the Adult Correctional Health Services division, which is responsible for basic and emergency medical services for approximately 6,000 inmates per day, and over 60,000 inmates per year. The CCLVN responsibilities include but are not limited to:    Administration of regular and PRN ( Pro Re Nata) medication  Use of electronic health records (EHR) to accurately enter and document patient data, administer medications including insulin  Prepare and collect lab specimens, including blood, urine, saliva, stool and nasal/pharyngeal samples  Perform EKG (electrocardiogram), visual acuity, vital signs, PPD (tuberculosis test) placement, blood glucose testing, basic wound care, ambulatory clinic procedures and screening exams  Perform skills of an emergency first responder  Recognize normal vs. abnormal findings and report such findings to on duty registered nurses  Conduct and maintain inventory, adequate stock of medication, and supplies for assigned work area  Maintain assigned work area daily and ensure that work areas are inspection ready at all times  Assist onsite and telemedicine/telepsychiatry providers  Participate in conferences, committee meetings, staff development and education programs to increase or maintain professional competency  May perform other job-related duties as needed     *The initial vacancies will be for the night shift     CHS    is a 24 hour, 7 days a week operation. Incumbents must be able to work days, weekends, evenings or night shifts, and holidays. Nursing staff work six (6), twelve (12) hour shifts, and one eight (8) hour shift per two (2) week pay period. Days off are every other weekend and rotating week days.       DESIRABLE QUALIFICATIONS    The ideal candidate will have experience in an acute care, correctional setting, and/or other similar institutional type of setting and will demonstrate the following competencies:      Clinical Experience    Caring for clients with medical and mental health diagnose  Working in an acute urgent care or ambulatory clinic type of setting  Gathering clinical nursing data accurately (e.g. vital signs, health history)  Knowledge of HIPAA (Health Insurance Portability and Accountability Act) guidelines  Proper dosage and common side effects of a large number of medications given for medical and mental health diagnosis  Performing or assisting in wound care  Following sterile instrument processing protocols  Proficiency with Microsoft Word, Excel, PowerPoint, Outlook, and other healthcare related systems (Electronic Health Records)     Communication and Collaboration    Effectively explaining the treatments or procedures to inmates  Evaluating the effectiveness of client's prescribed medication(s) in collaboration with the interdisciplinary team  Collaborating with coworkers in a team dynamic setting to complete tasks  Effectively assess and escalate inmate medical information to Registered Nurses     Adaptability and Compassion    Working effectively and maintaining a positive attitude in a changing and stressful environment, and ability to make adjustments as necessary  Developing resiliency by maintaining energy, tenacity and compassionate care to fulfill correctional nursing responsibilities    Critical Thinking and Safety     Reducing liability risks by complying with Federal and State laws and mandated standards in accordance with Title 15, Title 22, and National Commission on Correctional Health Care (NCCHC) Standards.  Being aware of any environmental hazards while working inside secured facilities  Being alert and aware of personal safety and security while providing care and/or treatment to unstable or unpredictable clients  Analyzing and evaluating emergent health needs and referring to registered nurse or clinician    SPECIAL QUALIFICATIONS/REQUIREMENTS    Incumbents must  NOT  have felony convictions or be on any form of probation  Must be able to pass and maintain background investigation to the satisfaction of the Orange County Sheriff-Coroner. Background screening includes; completing of a Personal History Form, interview with a background investigator, fingerprinting and may include a polygraph test. Some of the areas considered in the background screening include prior convictions, traffic violations, drug use and credit problems, employment history, professional references and education verification (i.e. degree, license, or official transcripts. Foreign degrees require an evaluation of U.S. equivalency by an agency that is a member of the National Association of Credential Evaluation Services (N.A.C.E.S.)   Correctional Health Services are a 24 hour, 7 days a week facilities; incumbents must be able to work on weekends, evenings or night shift, and holidays      MINIMUM QUALIFICATIONS    Click here to learn more about the minimum qualifications for the CCLVN classification, including physical, mental and environmental conditions.     RECRUITMENT PROCESS    Human Resource Services (HRS) will screen all application materials to identify qualified applicants. After screening, qualified applicants will be referred to the next step in the recruitment process. All applicants will be notified via e-mail of their status in the process.    Application Screening (Refer/Non-Refer)    Applications and supplemental responses will be screened for qualifications that are highly desirable and most needed to successfully perform the duties of this job. Only those applicants that meet the qualifications as listed in the job bulletin will be referred to the next step.   Based on the Department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedure.    Eligible List : HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.       Veterans Employment Preference      The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses, and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click here to review the policy.   ADDITIONAL INFORMATION    Please see below for important information regarding COVID-19 related requirements.    The COVID-19 pandemic continues to evolve, and laws, regulations, and policies regarding COVID-19 are subject to change. The County of Orange is required to comply with all applicable State or County Public Health Orders, some of which require vaccination or testing as follows:      Workers, who provide services in certain Health Care Facilities or in a correctional facility or detention center where health care is provided, will be required to provide proof that they are fully vaccinated and boosted in accordance with applicable state orders . (Workers may be exempt from this requirement based on religious beliefs or a qualifying medical reason)    In addition, depending on assignment and COVID-19 Community Level, workers in certain high-risk settings may be required to wear masks regardless of vaccination status.   The position for which you are applying may be required to adhere to any applicable State or County Public Health Orders. You will receive notification of any requirement as it applies to a position.    EMAIL NOTIFICATION    Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.    NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.    Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .     FREQUENTLY ASKED QUESTIONS   Click here for additional Frequently Asked Questions.   For specific information pertaining to this recruitment, contact Gazala Yerunkarat (714) 834-3205 or gyerunkar@ochca.com .    Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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            The Position    Come join one of Forbes Magazine's Best Employers !     The position was given a 2% equity for Fiscal Year 23/24 with an effective date of April 9, 2023. Additionally the 15% Correctional Health Differential has been rolled into the salary.     This is a continuous filing exam. The next filing cut-offs are at 5:00 PM on:     10/5/23, 1/4/24, 4/4/24, 7/5/24, 10/3/24   In a detention/correctional facility, the Licensed Vocational Nurse D/CF performs a wide variety of vocational nursing duties, including hands-on care, testing, and treatment of patients; interviewing patients and assisting them in follow-up care; maintaining medical and medication supplies; assisting in emergency medical treatment; administering medications; and maintaining charts and records.  Examples of Knowledge and Abilities   Knowledge of   Vocational nursing principles, procedures and techniques  State of California laws and regulations on licensed vocational nursing  Proper handling and administering of biologicals  Standard medical record-keeping  Interviewing techniques  Common current medical terminology  Use and care of medical equipment used in clinical and infirmary settings  Basic medical indications of alcoholism and drug abuse and their overdoses  Basic behavioral indications of mental disturbance  Basic laboratory testing procedures  Current standard asepsis protocols  Basic symptoms and treatment of communicable diseases  Common drugs and medications used for birth control, communicable diseases, immunizations, allergies  Cardio-vascular conditions and substance overdoses, including their contra-indications and normal and abnormal results  Universal Precautions   Ability to   Communicate with and gain the cooperation of patients of various social, cultural, economic and educational backgrounds  Work cooperatively with other medical care providers and staff  Comply with laws, rules, regulations, protocols, and procedures, including security requirements, applicable to the work unit  Chart all patient information and physician's orders  Gain cooperation of patients in treatment and follow-up care  Maintain patient confidentiality  Follow oral and written instructions, including standing orders, clinical protocols, orders for treatment and dispensary orders  Take patients vital signs    Employment Qualifications   Minimum Qualifications   Possession of a current valid Licensed Vocational Nurse license issued by the State of California.   Note : Failure to maintain such license may be cause for disciplinary action in accordance with Civil Service Commission Rules.   Other Requirements   When required the special skills may be used in the performance of typical tasks wherein incumbents translate and interpret using standard English and a language other than standard English; and/or act as a consultant to others regarding the needs and problems presented by individuals of different languages and cultural backgrounds.   Physical Requirements :  Incumbents must possess and maintain sufficient strength, agility, and endurance to perform during physically, mentally, and emotionally stressful and emergency situations encountered on the job without endangering their own health and well being or that of their fellow employees, forensic clients, patients, inmates, or the public  Ability to lift up to 30 lbs  Constant holding, reaching, grasping, writing and need for repetitive motion   Criminal History Check : The County may access criminal history information on all applicants, consistent with the provisions of Board of Supervisors Resolution No. 82-602, Personnel Policies and Procedure, and applicable federal and state law. The County shall not consider for employment any applicant who has been convicted of a felony or misdemeanor that relates to or impacts the applicant's ability to perform the job duties of this class unless it is determined that mitigating circumstances exist. For purposes of accessing such state and local summary criminal history information, an applicant will be fingerprinted through the California Department of Justice's LiveScan. A subsequent arrest notification may be obtained.   Licensure, Certification and Registration : Persons appointed to this class are required to:  Obtain, and maintain a valid CPR certificate  Have or obtain a valid blood draw certificate, hearing testing certificate, emergency first aid certificate, and/or other specialty training appropriate to Licensed Vocational Nurses and necessary in their job assignment   Working Conditions : Required to work, regularly or periodically, evenings, weekends and holidays.   Probationary Period   The probationary period for this classification is  six (6)  months.  Application and Testing Information   APPLICATION   Qualified applicants are encouraged to apply immediately. All applicants must complete and submit an online County of Sacramento employment application by  5:00 PM  on the posted cut-off date. Click here to apply.   County of Sacramento Department of Personnel Services Employment Services Division 700 H Street, Room 4667 Sacramento, CA 95814 Phone (916) 874-5593; 7-1-1 California Relay Service   Email    EmployOffice@Saccounty.net    Inter-Office Mail Code: 09-4667  www.SacCountyJobs.net     Employment applications and all documentation requested in this announcement must be submitted by 5:00 p.m. on the cut-off date.  Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  Your application should highlight all relevant education, training, and experience, and clearly indicate how you meet the minimum qualifications for the position as of the cut-off date.  Application information must be current, concise and related to the requirements in this job announcement. You may only apply for this recruitment once. Duplicate and incomplete applications will be disqualified.  A resume may be included with your application, however it will not substitute for the information requested on the application.     SUPPLEMENTAL QUESTIONNAIRE   Applicants are required to provide a full and complete response to each supplemental question. The Supplemental Questionnaire is located in the tab marked "Supplemental Questions". Please be descriptive in your response.   Note: Responses of "See Resume" or "See Application", or copy and paste of work experience are not qualifying responses and will not be considered.  Supplemental Questionnaires must be submitted by 5:00 p.m. on the cut-off date. Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  The supplemental questions are designed to elicit specific information regarding a candidate's experience, education, and training. Responses should be consistent with the information on your application and are subject to verification.  Please provide place of employment, pertinent dates, and concise, descriptive and detailed information for each question.  If a job included responsibilities applicable to several questions, separate the different functions of the job to answer all the questions completely.  Resumes or referral to the application or other questionnaire responses will not be accepted in lieu of completing each question.  If you have no experience, write "no experience" for the appropriate question.  For many individuals, it is more efficient to develop responses to the supplemental questions in a word processing document and then paste them into the final document to be submitted. Changes or corrections to your Supplemental Questionnaire cannot be made once your application packet has been submitted.  If the Supplemental Questionnaire is used in the Formula Rate exam, failure to complete all of the questions or incomplete responses will result in a lower score. While scoring the Supplemental Questionnaire, the candidate's application and/or attachments will not be reviewed , therefore, a candidate's responses to the questions should be accurate, thorough, detailed, and complete.     FORMULA RATE EXAMINATION (Weighted 100%)   All candidates meeting the minimum qualifications by the cut-off date will have their Supplemental Questionnaire scored in the Formula Rate Examination.  This examination will evaluate the relevance, level, recency, progression and quality of candidate's education, training and experience. The candidate's application or other materials will not be included in this examination. Therefore, the candidate's responses to the supplemental questionnaire should be thorough, detailed and complete. The score from the Formula Rate Examination will determine the ranking on the eligible/employment list for this job.  All candidates competing in the testing process will receive written notice of their examination results by email. Notices can also be accessed in their governmentjobs.com inbox. Applicants achieving a passing score will be placed on the eligible list in rank order. The rank is determined by the test score attained from the examination.    FREQUENTLY ASKED QUESTIONS   Click here for Frequently Asked Questions (FAQ's)   For information regarding County jobs:    www.saccountyjobs.net      EMPLOYEE BENEFITS    As an employee of the County of Sacramento, there will be a variety of benefits available to you. These benefits currently include: health, dental and life insurance; flexible spending account options for dependent care and unreimbursed dental and/or medical cost; and an employee assistance program (EAP).   GENERAL BENEFITS:  Most employee benefits are similar to the following for all County employees. However, some benefits differ, depending on the employee representation unit to which the employee's job classification is assigned. Information about the exact benefits applicable to a particular job classification may be obtained from the Sacramento County Department of Benefits or by visiting www.saccountyjobs.net.   TEMPORARY POSITIONS:  Most benefits do not apply to temporary positions. The explanations of benefits applies to employees in regular positions.   SALARY STEP INCREASES:  The beginning salary and the top of the salary range are usually shown on the job announcement. Upon satisfactory service, salary increases of approximately 5% are given annually until the top of the salary range has been attained.   PAY:  All employees are paid bi-weekly via direct deposit into the employee's bank account. The pay period covers fourteen (14) calendar days, starting on a Sunday and ending on the second Saturday thereafter. Salaries are generally paid on the Friday following the end of the pay period. Employees can set up their direct deposit and access their pay information via Employee Self Service in MySacCounty.   VACATION:  Generally, vacation with pay begins at 10 days annually. With increase over a period of years, the maximum annual vacation with pay is 25 days.   HOLIDAYS:  14.5 holidays per year as recognized.   SICK LEAVE:  Equivalent to 15 days annually, unlimited accumulation. Upon retirement, unused sick leave is converted to retirement service credit.   PARENTAL LEAVE:  Entitles a regular County employee, with at least one year of continuous employment, to schedule a paid parental leave of up to 160 hours upon the birth or during the process of an adoption of a minor child. Parental leave shall be approved by the employee's appointing authority, except where the granting of the parental leave request would unduly interfere with or cause severe hardship upon department operations.   TUITION REIMBURSEMENT:  Dependent upon union agreements, regular County employees may be eligible to receive Tuition Reimbursement. The costs for course tuition/registration fees and required books/supplies are eligible for reimbursement. Tuition reimbursement amounts may vary depending upon union agreement.   RETIREMENT:  Social Security and Sacramento County Employees' Retirement System coverage.   HEALTH INSURANCE:  The County offers a variety of health plan design options to fit individual needs.   DENTAL INSURANCE:  The County provides a comprehensive dental benefit program for regular full-time and part-time employees and their eligible dependents. This plan pays on a set fee schedule that varies by procedure. Any amount over the fee schedule is the employee's responsibility. The yearly maximum is $2,000 per person, not including orthodontia. The orthodontic benefit is 50% of covered charges with a lifetime maximum of $1,000 per person.   LIFE INSURANCE:  The County of Sacramento provides a basic life insurance benefit of $15,000 to all eligible employees at no cost. Additional coverage may be purchased through payroll deduction.   DEFERRED COMPENSATION:  The County offers a Deferred Compensation Program which enables employees to save in a systematic way without paying income tax on either the payroll deduction or the earned interest, prior to withdrawal.   EMPLOYEE ASSISTANCE PROGRAM:  The County of Sacramento provides an Employee Assistance Program (EAP) for employees and their eligible dependents. The EAP offers confidential, professional counseling services in areas such as:   Legal Advice/Difficult Decisions   Marriage or Family Relationships   Financial or Credit Worries/Elder Care   Alcohol and Drug Abuse     WELLNESS INCENTIVE PROGRAM:  The County will recognize and award time off to eligible employees who maintain an excellent attendance record.   FLEXIBLE SPENDING ACCOUNT:  The County offers regular employees two separate Flexible Spending Accounts (FSA's). These accounts allow employees to set money aside, on a pre-tax basis via payroll deduction, to pay for medical, dental or dependent care expenses.      DEPENDENT CARE REIMBURSEMENT ACCOUNT:   Employees may set aside pre-tax dollars to pay for qualified childcare or dependent care expenses that are necessary for the employee and/or spouse to continue working.        MEDICAL REIMBURSEMENT ACCOUNT:   The Medical Reimbursement Account allows pre-tax dollars to be set aside to pay for out-of-pocket expenses that are not paid by insurance or reimbursed by any other benefit plan.     WORKERS' COMPENSATION:  In case of injury while on the job, each employee is protected under the Workers' Compensation laws of California.   SACRAMENTO CREDIT UNION:  The credit union offers loan facilities and systematic saving plans through payroll deduction.   SELECTION AND PLACEMENT    Sacramento County encourages applications from all persons regardless of race, color, ancestry, religious creed, national origin, gender, disability, political affiliation, or age.  Certain age limits may be required by law, ordinance, or Civil Service direction for specific classifications such as those identified with hazardous occupations.   FOR APPLICANTS WITH DISABILITIES ONLY: Every effort is made to provide reasonable accommodations to disabled applicants such as in the selection of test sites, aides, or other equipment which permits the disabled applicants to compete in the examination process. Applicants with disabilities requesting an applicable ADA testing accommodation must complete a Reasonable Accommodation Request Form filled out and signed by the applicant and their doctor. This form must be submitted to the Disability Compliance Office, 700 H Street, Room 5720, Sacramento, CA 95814, by the cut-off date or final filing date as listed in this job announcement. Download the Reasonable Accommodation Request Form by clicking here or contact by mail or in person the Sacramento County Employment Services Division or Disability Compliance Office.   MINIMUM QUALIFICATIONS:  Please read carefully the "Minimum Qualifications" section of your announcement. You must meet those qualifications by the application deadline date unless otherwise specified. Your application must clearly show you meet the minimum qualifications by the application deadline date, or it will not be accepted. All statements are subject to verification.  "Experience" means full-time paid experience unless the announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   PROMOTIONAL EXAMINATIONS:  If the announcement indicates the examination is given on a promotional basis, candidates must hold permanent status in Sacramento County Civil Service by the application deadline date and must meet the minimum qualifications.   OPEN EXAMINATIONS:  Any person who meets the minimum qualifications may apply.   CONTINUOUS FILING EXAMINATIONS:  Applicants are eligible to reapply to and retake a continuous filing exam after 6 months from the date the previous exam results was received.   ELIGIBLE LISTS:  Names of qualified persons who made a passing score on an examination are entered, in order of their final grades, on an eligible list. To fill each vacancy, the hiring department will make a selection from among the top three ranks on the employment lists.   EXAMINATION RATINGS:  Unless otherwise stated on the announcement: To be successful, candidates must obtain a rating of at least 70% on each part of the examination. This may be an adjusted score or an arithmetic 70% of the total possible score as determined by the Director.   APPEAL PROCESS:  Persons who believe their applications have been improperly rejected may request the Employment Services Division to review its decision to reject the application. If the applicant desires to submit additional proof of qualifications, such proof must be received by Personnel Services not less than two (2) calendar days prior to the scheduled date for the examination.  Persons who are disqualified in any phase of the examination may appeal such adverse action, in writing, to the Civil Service Commission, 700 H Street, Room 2640, Sacramento, CA 95814, telephone: (916) 874-5586 . Such appeals must be filed within thirty (30) calendar days after notice of the adverse action was mailed to the candidate.   FOR MORE INFORMATION PLEASE VISIT OUR FREQUENTLY ASKED QUESTIONS (FAQs):  https://personnel.saccounty.net/Pages/EmploymentServicesFAQs.aspx    OTHER INFORMATION     VETERAN'S PREFERENCE:  Military veterans who have served during wartime shall be given preference in initial appointment to County service. Such preference shall apply, provided the veteran has first achieved a minimum passing score in the examination. The passing score of a veteran shall be annotated to indicate the veteran's score shall be regarded as 5 points or higher, OR 10 points higher for disabled veterans, only for the purpose of determining the three ranks along with which the veteran's name shall be certified. No score shall actually be changed and no new rank shall be created as a result of application of veteran's preference for certification purposes.  "Disabled Veteran" means any veteran who has served during wartime and, who, as of the final filing date for an examination is declared by the United States Veterans Administration or military service department to be 10% or more disabled as a result of his/her military service. Persons claiming eligibility for disabled veteran's preference must submit to the employment office, on or before the application deadline date, a certification from the United States Veterans Administration or a military service department, dated within 1 year, which certifies the present existence of a service related disability of 10% or more, or other acceptable proof of such disability as a result of his/her military service. Persons claiming eligibility for veterans preference must submit a copy of Form DD 214 or other acceptable proof of veteran's status on or before the final filing date for the examination. For purpose of this rule "reserve" status does not constitute active duty.   CITIZENSHIP OR AUTHORIZED ALIEN REQUIREMENT:  As required by the Immigration Reform and Control Act, all County employees must be United States citizens or aliens lawfully authorized to work in the United States. Proof of citizenship or authorized status will be required prior to appointment.   CONFLICT OF INTEREST CODE:  Some County Civil Service positions are covered by financial disclosure requirements intended to identify potential conflicts of interest.   CONCURRENT EMPLOYMENT:  No employee may concurrently occupy more than one County position.   SPECIAL SKILL QUALIFICATIONS (WHEN SPECIFIED ON THE APPLICATION):  Persons who have special skills required by some (but not all) positions in a class may be certified ahead of others provided that:  Such special skills are based on the duties and requirements of the positions and are in conformance with merit system and equal opportunity principles, and The certification of eligibles who possess special skills have been approved by the Civil Service Commission.   PRE-EMPLOYMENT MEDICAL EXAMINATION & DRUG TESTING:  The County of Sacramento is committed to maintaining a drug and alcohol free workplace. All persons selected for appointment to positions must pass a medical examination and a drug test, administered by the County at no cost to the applicant.   DRIVER LICENSE:  Possession of a valid California Driver License may be required for some positions.   PROBATIONARY PERIOD:  Regular positions are subject to a probationary period which is an extension of the selection process. Unless otherwise indicated on the announcement, the probationary period is six (6) months.   AGENCY SHOP/FAIR SHARE FEE:  Some positions require, as a condition of continued employment, that the person either: 1. Become a union member; 2. Pay a fair share fee to the union; or, 3. Meet specific requirements under which an equivalent amount must be paid to a charity.   FINGERPRINTING AND CRIMINAL RECORD CHECKS:  Fingerprinting and criminal record checks are required for some positions.  Closing Date/Time: Continuous
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        The Position    Come join one of Forbes Magazine's Best Employers !     The position was given a 2% equity for Fiscal Year 23/24 with an effective date of April 9, 2023. Additionally the 15% Correctional Health Differential has been rolled into the salary.     This is a continuous filing exam. The next filing cut-offs are at 5:00 PM on:     10/5/23, 1/4/24, 4/4/24, 7/5/24, 10/3/24   In a detention/correctional facility, the Licensed Vocational Nurse D/CF performs a wide variety of vocational nursing duties, including hands-on care, testing, and treatment of patients; interviewing patients and assisting them in follow-up care; maintaining medical and medication supplies; assisting in emergency medical treatment; administering medications; and maintaining charts and records.  Examples of Knowledge and Abilities   Knowledge of   Vocational nursing principles, procedures and techniques  State of California laws and regulations on licensed vocational nursing  Proper handling and administering of biologicals  Standard medical record-keeping  Interviewing techniques  Common current medical terminology  Use and care of medical equipment used in clinical and infirmary settings  Basic medical indications of alcoholism and drug abuse and their overdoses  Basic behavioral indications of mental disturbance  Basic laboratory testing procedures  Current standard asepsis protocols  Basic symptoms and treatment of communicable diseases  Common drugs and medications used for birth control, communicable diseases, immunizations, allergies  Cardio-vascular conditions and substance overdoses, including their contra-indications and normal and abnormal results  Universal Precautions   Ability to   Communicate with and gain the cooperation of patients of various social, cultural, economic and educational backgrounds  Work cooperatively with other medical care providers and staff  Comply with laws, rules, regulations, protocols, and procedures, including security requirements, applicable to the work unit  Chart all patient information and physician's orders  Gain cooperation of patients in treatment and follow-up care  Maintain patient confidentiality  Follow oral and written instructions, including standing orders, clinical protocols, orders for treatment and dispensary orders  Take patients vital signs    Employment Qualifications   Minimum Qualifications   Possession of a current valid Licensed Vocational Nurse license issued by the State of California.   Note : Failure to maintain such license may be cause for disciplinary action in accordance with Civil Service Commission Rules.   Other Requirements   When required the special skills may be used in the performance of typical tasks wherein incumbents translate and interpret using standard English and a language other than standard English; and/or act as a consultant to others regarding the needs and problems presented by individuals of different languages and cultural backgrounds.   Physical Requirements :  Incumbents must possess and maintain sufficient strength, agility, and endurance to perform during physically, mentally, and emotionally stressful and emergency situations encountered on the job without endangering their own health and well being or that of their fellow employees, forensic clients, patients, inmates, or the public  Ability to lift up to 30 lbs  Constant holding, reaching, grasping, writing and need for repetitive motion   Criminal History Check : The County may access criminal history information on all applicants, consistent with the provisions of Board of Supervisors Resolution No. 82-602, Personnel Policies and Procedure, and applicable federal and state law. The County shall not consider for employment any applicant who has been convicted of a felony or misdemeanor that relates to or impacts the applicant's ability to perform the job duties of this class unless it is determined that mitigating circumstances exist. For purposes of accessing such state and local summary criminal history information, an applicant will be fingerprinted through the California Department of Justice's LiveScan. A subsequent arrest notification may be obtained.   Licensure, Certification and Registration : Persons appointed to this class are required to:  Obtain, and maintain a valid CPR certificate  Have or obtain a valid blood draw certificate, hearing testing certificate, emergency first aid certificate, and/or other specialty training appropriate to Licensed Vocational Nurses and necessary in their job assignment   Working Conditions : Required to work, regularly or periodically, evenings, weekends and holidays.   Probationary Period   The probationary period for this classification is  six (6)  months.  Application and Testing Information   APPLICATION   Qualified applicants are encouraged to apply immediately. All applicants must complete and submit an online County of Sacramento employment application by  5:00 PM  on the posted cut-off date. Click here to apply.   County of Sacramento Department of Personnel Services Employment Services Division 700 H Street, Room 4667 Sacramento, CA 95814 Phone (916) 874-5593; 7-1-1 California Relay Service   Email    EmployOffice@Saccounty.net    Inter-Office Mail Code: 09-4667  www.SacCountyJobs.net     Employment applications and all documentation requested in this announcement must be submitted by 5:00 p.m. on the cut-off date.  Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  Your application should highlight all relevant education, training, and experience, and clearly indicate how you meet the minimum qualifications for the position as of the cut-off date.  Application information must be current, concise and related to the requirements in this job announcement. You may only apply for this recruitment once. Duplicate and incomplete applications will be disqualified.  A resume may be included with your application, however it will not substitute for the information requested on the application.     SUPPLEMENTAL QUESTIONNAIRE   Applicants are required to provide a full and complete response to each supplemental question. The Supplemental Questionnaire is located in the tab marked "Supplemental Questions". Please be descriptive in your response.   Note: Responses of "See Resume" or "See Application", or copy and paste of work experience are not qualifying responses and will not be considered.  Supplemental Questionnaires must be submitted by 5:00 p.m. on the cut-off date. Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  The supplemental questions are designed to elicit specific information regarding a candidate's experience, education, and training. Responses should be consistent with the information on your application and are subject to verification.  Please provide place of employment, pertinent dates, and concise, descriptive and detailed information for each question.  If a job included responsibilities applicable to several questions, separate the different functions of the job to answer all the questions completely.  Resumes or referral to the application or other questionnaire responses will not be accepted in lieu of completing each question.  If you have no experience, write "no experience" for the appropriate question.  For many individuals, it is more efficient to develop responses to the supplemental questions in a word processing document and then paste them into the final document to be submitted. Changes or corrections to your Supplemental Questionnaire cannot be made once your application packet has been submitted.  If the Supplemental Questionnaire is used in the Formula Rate exam, failure to complete all of the questions or incomplete responses will result in a lower score. While scoring the Supplemental Questionnaire, the candidate's application and/or attachments will not be reviewed , therefore, a candidate's responses to the questions should be accurate, thorough, detailed, and complete.     FORMULA RATE EXAMINATION (Weighted 100%)   All candidates meeting the minimum qualifications by the cut-off date will have their Supplemental Questionnaire scored in the Formula Rate Examination.  This examination will evaluate the relevance, level, recency, progression and quality of candidate's education, training and experience. The candidate's application or other materials will not be included in this examination. Therefore, the candidate's responses to the supplemental questionnaire should be thorough, detailed and complete. The score from the Formula Rate Examination will determine the ranking on the eligible/employment list for this job.  All candidates competing in the testing process will receive written notice of their examination results by email. Notices can also be accessed in their governmentjobs.com inbox. Applicants achieving a passing score will be placed on the eligible list in rank order. The rank is determined by the test score attained from the examination.    FREQUENTLY ASKED QUESTIONS   Click here for Frequently Asked Questions (FAQ's)   For information regarding County jobs:    www.saccountyjobs.net      EMPLOYEE BENEFITS    As an employee of the County of Sacramento, there will be a variety of benefits available to you. These benefits currently include: health, dental and life insurance; flexible spending account options for dependent care and unreimbursed dental and/or medical cost; and an employee assistance program (EAP).   GENERAL BENEFITS:  Most employee benefits are similar to the following for all County employees. However, some benefits differ, depending on the employee representation unit to which the employee's job classification is assigned. Information about the exact benefits applicable to a particular job classification may be obtained from the Sacramento County Department of Benefits or by visiting www.saccountyjobs.net.   TEMPORARY POSITIONS:  Most benefits do not apply to temporary positions. The explanations of benefits applies to employees in regular positions.   SALARY STEP INCREASES:  The beginning salary and the top of the salary range are usually shown on the job announcement. Upon satisfactory service, salary increases of approximately 5% are given annually until the top of the salary range has been attained.   PAY:  All employees are paid bi-weekly via direct deposit into the employee's bank account. The pay period covers fourteen (14) calendar days, starting on a Sunday and ending on the second Saturday thereafter. Salaries are generally paid on the Friday following the end of the pay period. Employees can set up their direct deposit and access their pay information via Employee Self Service in MySacCounty.   VACATION:  Generally, vacation with pay begins at 10 days annually. With increase over a period of years, the maximum annual vacation with pay is 25 days.   HOLIDAYS:  14.5 holidays per year as recognized.   SICK LEAVE:  Equivalent to 15 days annually, unlimited accumulation. Upon retirement, unused sick leave is converted to retirement service credit.   PARENTAL LEAVE:  Entitles a regular County employee, with at least one year of continuous employment, to schedule a paid parental leave of up to 160 hours upon the birth or during the process of an adoption of a minor child. Parental leave shall be approved by the employee's appointing authority, except where the granting of the parental leave request would unduly interfere with or cause severe hardship upon department operations.   TUITION REIMBURSEMENT:  Dependent upon union agreements, regular County employees may be eligible to receive Tuition Reimbursement. The costs for course tuition/registration fees and required books/supplies are eligible for reimbursement. Tuition reimbursement amounts may vary depending upon union agreement.   RETIREMENT:  Social Security and Sacramento County Employees' Retirement System coverage.   HEALTH INSURANCE:  The County offers a variety of health plan design options to fit individual needs.   DENTAL INSURANCE:  The County provides a comprehensive dental benefit program for regular full-time and part-time employees and their eligible dependents. This plan pays on a set fee schedule that varies by procedure. Any amount over the fee schedule is the employee's responsibility. The yearly maximum is $2,000 per person, not including orthodontia. The orthodontic benefit is 50% of covered charges with a lifetime maximum of $1,000 per person.   LIFE INSURANCE:  The County of Sacramento provides a basic life insurance benefit of $15,000 to all eligible employees at no cost. Additional coverage may be purchased through payroll deduction.   DEFERRED COMPENSATION:  The County offers a Deferred Compensation Program which enables employees to save in a systematic way without paying income tax on either the payroll deduction or the earned interest, prior to withdrawal.   EMPLOYEE ASSISTANCE PROGRAM:  The County of Sacramento provides an Employee Assistance Program (EAP) for employees and their eligible dependents. The EAP offers confidential, professional counseling services in areas such as:   Legal Advice/Difficult Decisions   Marriage or Family Relationships   Financial or Credit Worries/Elder Care   Alcohol and Drug Abuse     WELLNESS INCENTIVE PROGRAM:  The County will recognize and award time off to eligible employees who maintain an excellent attendance record.   FLEXIBLE SPENDING ACCOUNT:  The County offers regular employees two separate Flexible Spending Accounts (FSA's). These accounts allow employees to set money aside, on a pre-tax basis via payroll deduction, to pay for medical, dental or dependent care expenses.      DEPENDENT CARE REIMBURSEMENT ACCOUNT:   Employees may set aside pre-tax dollars to pay for qualified childcare or dependent care expenses that are necessary for the employee and/or spouse to continue working.        MEDICAL REIMBURSEMENT ACCOUNT:   The Medical Reimbursement Account allows pre-tax dollars to be set aside to pay for out-of-pocket expenses that are not paid by insurance or reimbursed by any other benefit plan.     WORKERS' COMPENSATION:  In case of injury while on the job, each employee is protected under the Workers' Compensation laws of California.   SACRAMENTO CREDIT UNION:  The credit union offers loan facilities and systematic saving plans through payroll deduction.   SELECTION AND PLACEMENT    Sacramento County encourages applications from all persons regardless of race, color, ancestry, religious creed, national origin, gender, disability, political affiliation, or age.  Certain age limits may be required by law, ordinance, or Civil Service direction for specific classifications such as those identified with hazardous occupations.   FOR APPLICANTS WITH DISABILITIES ONLY: Every effort is made to provide reasonable accommodations to disabled applicants such as in the selection of test sites, aides, or other equipment which permits the disabled applicants to compete in the examination process. Applicants with disabilities requesting an applicable ADA testing accommodation must complete a Reasonable Accommodation Request Form filled out and signed by the applicant and their doctor. This form must be submitted to the Disability Compliance Office, 700 H Street, Room 5720, Sacramento, CA 95814, by the cut-off date or final filing date as listed in this job announcement. Download the Reasonable Accommodation Request Form by clicking here or contact by mail or in person the Sacramento County Employment Services Division or Disability Compliance Office.   MINIMUM QUALIFICATIONS:  Please read carefully the "Minimum Qualifications" section of your announcement. You must meet those qualifications by the application deadline date unless otherwise specified. Your application must clearly show you meet the minimum qualifications by the application deadline date, or it will not be accepted. All statements are subject to verification.  "Experience" means full-time paid experience unless the announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   PROMOTIONAL EXAMINATIONS:  If the announcement indicates the examination is given on a promotional basis, candidates must hold permanent status in Sacramento County Civil Service by the application deadline date and must meet the minimum qualifications.   OPEN EXAMINATIONS:  Any person who meets the minimum qualifications may apply.   CONTINUOUS FILING EXAMINATIONS:  Applicants are eligible to reapply to and retake a continuous filing exam after 6 months from the date the previous exam results was received.   ELIGIBLE LISTS:  Names of qualified persons who made a passing score on an examination are entered, in order of their final grades, on an eligible list. To fill each vacancy, the hiring department will make a selection from among the top three ranks on the employment lists.   EXAMINATION RATINGS:  Unless otherwise stated on the announcement: To be successful, candidates must obtain a rating of at least 70% on each part of the examination. This may be an adjusted score or an arithmetic 70% of the total possible score as determined by the Director.   APPEAL PROCESS:  Persons who believe their applications have been improperly rejected may request the Employment Services Division to review its decision to reject the application. If the applicant desires to submit additional proof of qualifications, such proof must be received by Personnel Services not less than two (2) calendar days prior to the scheduled date for the examination.  Persons who are disqualified in any phase of the examination may appeal such adverse action, in writing, to the Civil Service Commission, 700 H Street, Room 2640, Sacramento, CA 95814, telephone: (916) 874-5586 . Such appeals must be filed within thirty (30) calendar days after notice of the adverse action was mailed to the candidate.   FOR MORE INFORMATION PLEASE VISIT OUR FREQUENTLY ASKED QUESTIONS (FAQs):  https://personnel.saccounty.net/Pages/EmploymentServicesFAQs.aspx    OTHER INFORMATION     VETERAN'S PREFERENCE:  Military veterans who have served during wartime shall be given preference in initial appointment to County service. Such preference shall apply, provided the veteran has first achieved a minimum passing score in the examination. The passing score of a veteran shall be annotated to indicate the veteran's score shall be regarded as 5 points or higher, OR 10 points higher for disabled veterans, only for the purpose of determining the three ranks along with which the veteran's name shall be certified. No score shall actually be changed and no new rank shall be created as a result of application of veteran's preference for certification purposes.  "Disabled Veteran" means any veteran who has served during wartime and, who, as of the final filing date for an examination is declared by the United States Veterans Administration or military service department to be 10% or more disabled as a result of his/her military service. Persons claiming eligibility for disabled veteran's preference must submit to the employment office, on or before the application deadline date, a certification from the United States Veterans Administration or a military service department, dated within 1 year, which certifies the present existence of a service related disability of 10% or more, or other acceptable proof of such disability as a result of his/her military service. Persons claiming eligibility for veterans preference must submit a copy of Form DD 214 or other acceptable proof of veteran's status on or before the final filing date for the examination. For purpose of this rule "reserve" status does not constitute active duty.   CITIZENSHIP OR AUTHORIZED ALIEN REQUIREMENT:  As required by the Immigration Reform and Control Act, all County employees must be United States citizens or aliens lawfully authorized to work in the United States. Proof of citizenship or authorized status will be required prior to appointment.   CONFLICT OF INTEREST CODE:  Some County Civil Service positions are covered by financial disclosure requirements intended to identify potential conflicts of interest.   CONCURRENT EMPLOYMENT:  No employee may concurrently occupy more than one County position.   SPECIAL SKILL QUALIFICATIONS (WHEN SPECIFIED ON THE APPLICATION):  Persons who have special skills required by some (but not all) positions in a class may be certified ahead of others provided that:  Such special skills are based on the duties and requirements of the positions and are in conformance with merit system and equal opportunity principles, and The certification of eligibles who possess special skills have been approved by the Civil Service Commission.   PRE-EMPLOYMENT MEDICAL EXAMINATION & DRUG TESTING:  The County of Sacramento is committed to maintaining a drug and alcohol free workplace. All persons selected for appointment to positions must pass a medical examination and a drug test, administered by the County at no cost to the applicant.   DRIVER LICENSE:  Possession of a valid California Driver License may be required for some positions.   PROBATIONARY PERIOD:  Regular positions are subject to a probationary period which is an extension of the selection process. Unless otherwise indicated on the announcement, the probationary period is six (6) months.   AGENCY SHOP/FAIR SHARE FEE:  Some positions require, as a condition of continued employment, that the person either: 1. Become a union member; 2. Pay a fair share fee to the union; or, 3. Meet specific requirements under which an equivalent amount must be paid to a charity.   FINGERPRINTING AND CRIMINAL RECORD CHECKS:  Fingerprinting and criminal record checks are required for some positions.  Closing Date/Time: Continuous
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            Licensed Vocational Nurse (Psychiatric LVN) - Bilingual Spanish Preferred
        

        
            
            
                                            Napa County
                                    
            
                            
                    Napa, California, United States
                
                    

        
            The Napa Valley  Napa County is home to 140,000 residents who share a strong sense of community and a legacy of preserving and protecting our rich agricultural heritage.     Located in the heart of California's preeminent wine region, the Napa Valley is also part of the dynamic San Francisco Bay Metropolitan Area. With its sunny Mediterranean climate and proximity to the mountains and ocean, the Valley offers residents easy access to virtually unlimited shopping, dining, cultural and recreational opportunities.     The Napa Valley's strategic location, natural and cultural resources, history of responsible land use planning and attractive quality of life provide the ideal mix of small-town living and big city amenities.   Napa County as an Employer  As an organization, Napa County is dedicated to improving the lives of our citizens and reflecting the best of the community's values: Respect, Accountability, Dedication, Integrity and Innovation. Learn more HERE .   The Position    About the Position    Licensed Vocational Nurse (Psychiatric LVN) provides support to up to four adult and one child/adolescent psychiatrists in an outpatient setting. The ideal candidate will have two or more years of professional experience working in a mental health or psychiatric program setting is preferred. This position requires the ability to work in a fast-paced environment using a person-centered team approach. Working knowledge of serious mental illness diagnoses including psychiatric terminology, working knowledge of psychotropic medications, and the ability to provide care management for individuals experiencing a mental health crisis or have a history of psychiatric hospitalizations is required. Experience providing services to individuals with a co-occurring Substance Use Disorder is also highly desirable.   Bilingual candidates are strongly encouraged to apply. It is preferred that this vacancy is filled with a bilingual Spanish speaking candidate but is not required.   This recruitment being conducted to fill one full-time in the Health & Human Services Agency. The list established by this recruitment may also be used to fill future full-time, part-time, limited term, and extra help vacancies for up to one year.    Education and Experience    Any combination of education and experience that would likely provide the required knowledge, skills, and abilities is qualifying. A typical way to obtain the knowledge, skills, and abilities would be:     Education:  A current valid and unrestricted license as a Licensed Vocational Nurse issued by the Board of Vocational Nursing and Psychiatric Technicians, California Department of Consumer Affairs will serve as appropriate education. License must be maintained throughout the duration of employment.     Experience:  None required. Two or more hours of experience in a behavioral health setting is highly desirable.   The eligibility list generated from this recruitment will be used to fill full-time, part-time, limited- term, and extra help vacancies for up to twelve months. There is currently one (1) limited-term vacancy.   It may be preferred that some vacancies are filled with candidates who are bilingual Spanish, based on operational needs.      The Recruitment Process       Application Deadline 5:00pm PDT   April 19, 2024 Supplemental Questions Scoring The week of April 22, 2024. Supplemental questions will be scored by subject matter experts. The most qualified applicants from the scoring of the supplemental questions will be invited for an Oral Panel Interview. Oral Panel Interview Tentatively scheduled for the week of May 6, 2024.  Establish Eligible List   Week of May 13, 2024. The most qualified candidates from the oral panel interview will be placed on the eligibility list and may be considered for current and future positions for up to one year.  Human Resources reserves the right to make changes to the recruitment process and schedule at any time.   Example of Duties   To view the full job description, including the example of duties,    please click  here: Licensed Vocational Nurse       Napa County employees automatically become Disaster Service Workers. This means that when Napa County experience emergencies (earthquakes, wildfire, power outage, etc.) you may be asked to pivot from your regular duties to provide critical services to those affected by the emergency (Cal. Gov. Code § 3101.)    Benefits   Learn more about the benefits package for this position HERE .      ADA Accommodation   Applicants requiring accommodation during the application and/or selection process pursuant to the Americans with Disabilities (ADA) Act should contact County of Napa Human Resources at (707) 253-4303.     Napa County is an Equal Opportunity Employer.   PUBLIC SERVICES EMPLOYEES BENEFITS INFORMATION    SALARY -  Salaries are based on a five-step range. Appointments are usually made at the beginning step with advances occurring at six months and the completion of each year thereafter. Salary rates are reviewed annually.   ADDITIONAL BENEFITS INFO -   Click here for additional benefits information forPublic ServicesEmployees:  https://www.countyofnapa.org/DocumentCenter/View/25886/Benefits-Summary---Public-Service-Employee-PSE    THESE BENEFITS DO NOT APPLY TO EXTRA HELP POSITIONS    EMPLOYMENT INFORMATION    PHYSICAL STANDARDS -  Certain designated County positions require a candidate to pass a physical examination prior to appointment. Offers of employment are conditional upon successful completion of this examination.   FINGERPRINTING -  All employees hired into allocated positions or extra help positions will be fingerprinted.   SELECTION PROCESS -    FOR POSITIONS IN THE DEPARTMENT OF CORRECTIONS AND THE PROBATION DEPARTMENT -  The selection process will include an oral board interview, psychological assessment, background investigation, and a pre-employment physical exam.  Closing Date/Time: 4/19/2024 5:00 PM Pacific
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        The Napa Valley  Napa County is home to 140,000 residents who share a strong sense of community and a legacy of preserving and protecting our rich agricultural heritage.     Located in the heart of California's preeminent wine region, the Napa Valley is also part of the dynamic San Francisco Bay Metropolitan Area. With its sunny Mediterranean climate and proximity to the mountains and ocean, the Valley offers residents easy access to virtually unlimited shopping, dining, cultural and recreational opportunities.     The Napa Valley's strategic location, natural and cultural resources, history of responsible land use planning and attractive quality of life provide the ideal mix of small-town living and big city amenities.   Napa County as an Employer  As an organization, Napa County is dedicated to improving the lives of our citizens and reflecting the best of the community's values: Respect, Accountability, Dedication, Integrity and Innovation. Learn more HERE .   The Position    About the Position    Licensed Vocational Nurse (Psychiatric LVN) provides support to up to four adult and one child/adolescent psychiatrists in an outpatient setting. The ideal candidate will have two or more years of professional experience working in a mental health or psychiatric program setting is preferred. This position requires the ability to work in a fast-paced environment using a person-centered team approach. Working knowledge of serious mental illness diagnoses including psychiatric terminology, working knowledge of psychotropic medications, and the ability to provide care management for individuals experiencing a mental health crisis or have a history of psychiatric hospitalizations is required. Experience providing services to individuals with a co-occurring Substance Use Disorder is also highly desirable.   Bilingual candidates are strongly encouraged to apply. It is preferred that this vacancy is filled with a bilingual Spanish speaking candidate but is not required.   This recruitment being conducted to fill one full-time in the Health & Human Services Agency. The list established by this recruitment may also be used to fill future full-time, part-time, limited term, and extra help vacancies for up to one year.    Education and Experience    Any combination of education and experience that would likely provide the required knowledge, skills, and abilities is qualifying. A typical way to obtain the knowledge, skills, and abilities would be:     Education:  A current valid and unrestricted license as a Licensed Vocational Nurse issued by the Board of Vocational Nursing and Psychiatric Technicians, California Department of Consumer Affairs will serve as appropriate education. License must be maintained throughout the duration of employment.     Experience:  None required. Two or more hours of experience in a behavioral health setting is highly desirable.   The eligibility list generated from this recruitment will be used to fill full-time, part-time, limited- term, and extra help vacancies for up to twelve months. There is currently one (1) limited-term vacancy.   It may be preferred that some vacancies are filled with candidates who are bilingual Spanish, based on operational needs.      The Recruitment Process       Application Deadline 5:00pm PDT   April 19, 2024 Supplemental Questions Scoring The week of April 22, 2024. Supplemental questions will be scored by subject matter experts. The most qualified applicants from the scoring of the supplemental questions will be invited for an Oral Panel Interview. Oral Panel Interview Tentatively scheduled for the week of May 6, 2024.  Establish Eligible List   Week of May 13, 2024. The most qualified candidates from the oral panel interview will be placed on the eligibility list and may be considered for current and future positions for up to one year.  Human Resources reserves the right to make changes to the recruitment process and schedule at any time.   Example of Duties   To view the full job description, including the example of duties,    please click  here: Licensed Vocational Nurse       Napa County employees automatically become Disaster Service Workers. This means that when Napa County experience emergencies (earthquakes, wildfire, power outage, etc.) you may be asked to pivot from your regular duties to provide critical services to those affected by the emergency (Cal. Gov. Code § 3101.)    Benefits   Learn more about the benefits package for this position HERE .      ADA Accommodation   Applicants requiring accommodation during the application and/or selection process pursuant to the Americans with Disabilities (ADA) Act should contact County of Napa Human Resources at (707) 253-4303.     Napa County is an Equal Opportunity Employer.   PUBLIC SERVICES EMPLOYEES BENEFITS INFORMATION    SALARY -  Salaries are based on a five-step range. Appointments are usually made at the beginning step with advances occurring at six months and the completion of each year thereafter. Salary rates are reviewed annually.   ADDITIONAL BENEFITS INFO -   Click here for additional benefits information forPublic ServicesEmployees:  https://www.countyofnapa.org/DocumentCenter/View/25886/Benefits-Summary---Public-Service-Employee-PSE    THESE BENEFITS DO NOT APPLY TO EXTRA HELP POSITIONS    EMPLOYMENT INFORMATION    PHYSICAL STANDARDS -  Certain designated County positions require a candidate to pass a physical examination prior to appointment. Offers of employment are conditional upon successful completion of this examination.   FINGERPRINTING -  All employees hired into allocated positions or extra help positions will be fingerprinted.   SELECTION PROCESS -    FOR POSITIONS IN THE DEPARTMENT OF CORRECTIONS AND THE PROBATION DEPARTMENT -  The selection process will include an oral board interview, psychological assessment, background investigation, and a pre-employment physical exam.  Closing Date/Time: 4/19/2024 5:00 PM Pacific
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            The Tulare County Health & Human Services Agency (HHSA) is currently recruiting for a Licensed Vocational Nurse (LVN). This recruitment will establish an employment list to fill immediate and future vacancies throughout Tulare County. The successful candidate must have the ability to maintain effective working relationships with patients, public, staff, and other departments and agencies.  HHSA’s Public Health Branch, including our Public Health Nursing Programs as well as our Health Care Centers, offers a progressive and innovative working environment for our employees while providing comprehensive health care in the community. The Health Care Centers are seeking an LVN with leadership skills in a busy, multi-department facility to serve in our primary care clinics. The ideal candidate will possess great communication and listening skills and will perform patient triage through phone, e-messaging, and walk-ins. The current vacancy will be located at the Visalia Health Center and will be focused on providing education on topics of communicable disease and family planning to patients and community health care providers.  Our Public Health Nursing Programs are seeking an LVN with leadership skills to provide clinical, case management, and outreach services for clients throughout our range of program units. The LVN classification provides office-based and field services in the Immunizations, Communicable Disease, STI/HIV, Tuberculosis, and Multidisciplinary Team (MDT) programs. Duties include direct patient care, disease intervention, case management, and education activities tailored specifically for each individual program.   The current vacancy will be located at the Visalia Health Care Center.  Typical Duties    Key Responsibilities for Health Care Centers    Perform dressing changes, special treatments, immunizations, and other nursing services.  Take vital signs and measurements.  Administer medications, injections, and vaccines as ordered by the physician.   Complete nutritional, health education, and psych-social assessments according to established procedures.  Prepare patients for tests or for examinations and assist a physician with the examination/procedure.  Blood draw and obtain informed consent for procedures.  Administer skin test.  Report dog bites and communicable diseases to appropriate public health officials.  Take, label, and chart various specimens    Key Responsibilities for PH Nursing Programs    Perform case management and disease intervention services for individual and families of cases of communicable diseases.  Assist with conducting site reviews of health care facilities to ensure compliance with program requirements, as well as state and federal regulations.  Assist management staff in completing quality improvement and utilization management-related special projects.  Make referrals and monitor follow-up of referrals and case status.  Provide outreach services to the community, including counseling and presentations to individuals, select groups, and health care providers.    Employment Standards   Required Qualifications     Candidates must meet the qualifications listed below by the application deadline .    Graduation from an accredited Licensed Vocational Nursing program  Possession of a valid Licensed Vocational Nurse certificate issued by the California State Board of Vocational Nursing     Additional Information   Conditions of Employment    Candidates selected will be required to pass a pre-employment drug and alcohol screening. Additionally, a background investigation may be conducted, which may include a re-investigation every 10 years for some positions. An Employment Eligibility Verification using E-Verify may be required on the first day of employment for some positions. Some job classes may also require a physical exam.  Possession of, or ability to obtain, an appropriate, valid California driver's license.      Student Loan Forgiveness     This is a qualifying position for student loan forgiveness through the College Cost Reduction and Access Act (CCRAA). Only student loan payments made after October 1, 2007, and in a qualified repayment plan are eligible. For more information, you are encouraged to speak with your student loan servicer or visit: https://studentaid.gov/manage-loans/forgiveness-cancellation/public-service      **PLEASE NOTE: ONLY COMPLETE APPLICATIONS WILL BE CONSIDERED**    EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER     Bargaining Unit 6    The information listed is a general summary of benefits. These provisions do not constitute an expressed or implied contract and are subject to change.     Benefit Amount:   An annualbenefit amountis provided and may be applied towards health insurance premiums (medical, dental, vision andlife).This benefit is pro-rated and paid on a pay period basis (24 pay periods).     Health Insurance:   A choice of PPO and HMOmedical plans which include PPOand HMO dental plans andinclude dentalandvision coverage. Dependent coverage is available. Providers include Anthem Blue Cross, Kaiser Permanente, Delta Dental, andVision Services Plan (VSP) .    Retirement:   The retirement plan is a defined benefit plan administered pursuant to the 1937 Act County Employees Retirement Act and integrated with Social Security. In addition to ordinary retirement benefits, the plan provides disability and death benefits. Retirement contributions are made by both the County and the employee. The County has reciprocity with the State of California, contracting PERS agencies, and all County 1937 Act Retirement Systems.     Paid Holiday Leave:   12 set days and 1 personal holiday .    Vacation Accrual:    2 weeks per year (0-3 years of service) 3 weeks per year (3-7 years of service) 4 weeks per year (7-11 years of service) 5 weeks per year (11+ years of service) Limit of 300 hours.     Sick Leave Accrual:   12 days per year with unlimited accumulation, 50 hours of which may be used toward family sick leave.     Group Term Life Insurance and AD&D:    $10,000; Provided by Standard Insurance Company .    Disability Insurance:   Employees are covered by State Disability Insurance. The premium is paid by the employee.     Deferred Compensation:   A voluntary deferred compensation plan is available.  To view more detailed descriptions of Tulare County's benefits, please view the Benefits section of our Web site at https://tularecounty.ca.gov/hrd/benefits-wellness/health-plans-active-employees/     The Provisions Of This Bulletin Do Not Constitute An Expressed Or Implied Contract And Are Subject To Change.  
        

    

    
        
            Apr 04, 2024
        

                                    Full Time
                                     
    

    
        The Tulare County Health & Human Services Agency (HHSA) is currently recruiting for a Licensed Vocational Nurse (LVN). This recruitment will establish an employment list to fill immediate and future vacancies throughout Tulare County. The successful candidate must have the ability to maintain effective working relationships with patients, public, staff, and other departments and agencies.  HHSA’s Public Health Branch, including our Public Health Nursing Programs as well as our Health Care Centers, offers a progressive and innovative working environment for our employees while providing comprehensive health care in the community. The Health Care Centers are seeking an LVN with leadership skills in a busy, multi-department facility to serve in our primary care clinics. The ideal candidate will possess great communication and listening skills and will perform patient triage through phone, e-messaging, and walk-ins. The current vacancy will be located at the Visalia Health Center and will be focused on providing education on topics of communicable disease and family planning to patients and community health care providers.  Our Public Health Nursing Programs are seeking an LVN with leadership skills to provide clinical, case management, and outreach services for clients throughout our range of program units. The LVN classification provides office-based and field services in the Immunizations, Communicable Disease, STI/HIV, Tuberculosis, and Multidisciplinary Team (MDT) programs. Duties include direct patient care, disease intervention, case management, and education activities tailored specifically for each individual program.   The current vacancy will be located at the Visalia Health Care Center.  Typical Duties    Key Responsibilities for Health Care Centers    Perform dressing changes, special treatments, immunizations, and other nursing services.  Take vital signs and measurements.  Administer medications, injections, and vaccines as ordered by the physician.   Complete nutritional, health education, and psych-social assessments according to established procedures.  Prepare patients for tests or for examinations and assist a physician with the examination/procedure.  Blood draw and obtain informed consent for procedures.  Administer skin test.  Report dog bites and communicable diseases to appropriate public health officials.  Take, label, and chart various specimens    Key Responsibilities for PH Nursing Programs    Perform case management and disease intervention services for individual and families of cases of communicable diseases.  Assist with conducting site reviews of health care facilities to ensure compliance with program requirements, as well as state and federal regulations.  Assist management staff in completing quality improvement and utilization management-related special projects.  Make referrals and monitor follow-up of referrals and case status.  Provide outreach services to the community, including counseling and presentations to individuals, select groups, and health care providers.    Employment Standards   Required Qualifications     Candidates must meet the qualifications listed below by the application deadline .    Graduation from an accredited Licensed Vocational Nursing program  Possession of a valid Licensed Vocational Nurse certificate issued by the California State Board of Vocational Nursing     Additional Information   Conditions of Employment    Candidates selected will be required to pass a pre-employment drug and alcohol screening. Additionally, a background investigation may be conducted, which may include a re-investigation every 10 years for some positions. An Employment Eligibility Verification using E-Verify may be required on the first day of employment for some positions. Some job classes may also require a physical exam.  Possession of, or ability to obtain, an appropriate, valid California driver's license.      Student Loan Forgiveness     This is a qualifying position for student loan forgiveness through the College Cost Reduction and Access Act (CCRAA). Only student loan payments made after October 1, 2007, and in a qualified repayment plan are eligible. For more information, you are encouraged to speak with your student loan servicer or visit: https://studentaid.gov/manage-loans/forgiveness-cancellation/public-service      **PLEASE NOTE: ONLY COMPLETE APPLICATIONS WILL BE CONSIDERED**    EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER     Bargaining Unit 6    The information listed is a general summary of benefits. These provisions do not constitute an expressed or implied contract and are subject to change.     Benefit Amount:   An annualbenefit amountis provided and may be applied towards health insurance premiums (medical, dental, vision andlife).This benefit is pro-rated and paid on a pay period basis (24 pay periods).     Health Insurance:   A choice of PPO and HMOmedical plans which include PPOand HMO dental plans andinclude dentalandvision coverage. Dependent coverage is available. Providers include Anthem Blue Cross, Kaiser Permanente, Delta Dental, andVision Services Plan (VSP) .    Retirement:   The retirement plan is a defined benefit plan administered pursuant to the 1937 Act County Employees Retirement Act and integrated with Social Security. In addition to ordinary retirement benefits, the plan provides disability and death benefits. Retirement contributions are made by both the County and the employee. The County has reciprocity with the State of California, contracting PERS agencies, and all County 1937 Act Retirement Systems.     Paid Holiday Leave:   12 set days and 1 personal holiday .    Vacation Accrual:    2 weeks per year (0-3 years of service) 3 weeks per year (3-7 years of service) 4 weeks per year (7-11 years of service) 5 weeks per year (11+ years of service) Limit of 300 hours.     Sick Leave Accrual:   12 days per year with unlimited accumulation, 50 hours of which may be used toward family sick leave.     Group Term Life Insurance and AD&D:    $10,000; Provided by Standard Insurance Company .    Disability Insurance:   Employees are covered by State Disability Insurance. The premium is paid by the employee.     Deferred Compensation:   A voluntary deferred compensation plan is available.  To view more detailed descriptions of Tulare County's benefits, please view the Benefits section of our Web site at https://tularecounty.ca.gov/hrd/benefits-wellness/health-plans-active-employees/     The Provisions Of This Bulletin Do Not Constitute An Expressed Or Implied Contract And Are Subject To Change.  
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            The Tulare County Health & Human Services Agency (HHSA) is currently recruiting for a Licensed Vocational Nurse (LVN). This recruitment will establish an employment list to fill immediate and future vacancies throughout Tulare County. The successful candidate must have the ability to maintain effective working relationships with patients, public, staff, and other departments and agencies.  HHSA’s Public Health Branch, including our Public Health Nursing Programs as well as our Health Care Centers, offers a progressive and innovative working environment for our employees while providing comprehensive health care in the community. The Health Care Centers are seeking an LVN with leadership skills in a busy, multi-department facility to serve in our primary care clinics. The ideal candidate will possess great communication and listening skills and will perform patient triage through phone, e-messaging, and walk-ins. The current vacancy will be located at the Visalia Health Center and will be focused on providing education on topics of communicable disease and family planning to patients and community health care providers.  Our Public Health Nursing Programs are seeking an LVN with leadership skills to provide clinical, case management, and outreach services for clients throughout our range of program units. The LVN classification provides office-based and field services in the Immunizations, Communicable Disease, STI/HIV, Tuberculosis, and Multidisciplinary Team (MDT) programs. Duties include direct patient care, disease intervention, case management, and education activities tailored specifically for each individual program.   The current vacancy will be located at the Visalia Health Care Center.  Typical Duties    Key Responsibilities for Health Care Centers    Perform dressing changes, special treatments, immunizations, and other nursing services.  Take vital signs and measurements.  Administer medications, injections, and vaccines as ordered by the physician.   Complete nutritional, health education, and psych-social assessments according to established procedures.  Prepare patients for tests or for examinations and assist a physician with the examination/procedure.  Blood draw and obtain informed consent for procedures.  Administer skin test.  Report dog bites and communicable diseases to appropriate public health officials.  Take, label, and chart various specimens    Key Responsibilities for PH Nursing Programs    Perform case management and disease intervention services for individual and families of cases of communicable diseases.  Assist with conducting site reviews of health care facilities to ensure compliance with program requirements, as well as state and federal regulations.  Assist management staff in completing quality improvement and utilization management-related special projects.  Make referrals and monitor follow-up of referrals and case status.  Provide outreach services to the community, including counseling and presentations to individuals, select groups, and health care providers.    Employment Standards   Required Qualifications     Candidates must meet the qualifications listed below by the application deadline .    Graduation from an accredited Licensed Vocational Nursing program  Possession of a valid Licensed Vocational Nurse certificate issued by the California State Board of Vocational Nursing     Additional Information   Conditions of Employment    Candidates selected will be required to pass a pre-employment drug and alcohol screening. Additionally, a background investigation may be conducted, which may include a re-investigation every 10 years for some positions. An Employment Eligibility Verification using E-Verify may be required on the first day of employment for some positions. Some job classes may also require a physical exam.  Possession of, or ability to obtain, an appropriate, valid California driver's license.      Student Loan Forgiveness     This is a qualifying position for student loan forgiveness through the College Cost Reduction and Access Act (CCRAA). Only student loan payments made after October 1, 2007, and in a qualified repayment plan are eligible. For more information, you are encouraged to speak with your student loan servicer or visit: https://studentaid.gov/manage-loans/forgiveness-cancellation/public-service      **PLEASE NOTE: ONLY COMPLETE APPLICATIONS WILL BE CONSIDERED**    EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER     Bargaining Unit 6    The information listed is a general summary of benefits. These provisions do not constitute an expressed or implied contract and are subject to change.     Benefit Amount:   An annualbenefit amountis provided and may be applied towards health insurance premiums (medical, dental, vision andlife).This benefit is pro-rated and paid on a pay period basis (24 pay periods).     Health Insurance:   A choice of PPO and HMOmedical plans which include PPOand HMO dental plans andinclude dentalandvision coverage. Dependent coverage is available. Providers include Anthem Blue Cross, Kaiser Permanente, Delta Dental, andVision Services Plan (VSP) .    Retirement:   The retirement plan is a defined benefit plan administered pursuant to the 1937 Act County Employees Retirement Act and integrated with Social Security. In addition to ordinary retirement benefits, the plan provides disability and death benefits. Retirement contributions are made by both the County and the employee. The County has reciprocity with the State of California, contracting PERS agencies, and all County 1937 Act Retirement Systems.     Paid Holiday Leave:   12 set days and 1 personal holiday .    Vacation Accrual:    2 weeks per year (0-3 years of service) 3 weeks per year (3-7 years of service) 4 weeks per year (7-11 years of service) 5 weeks per year (11+ years of service) Limit of 300 hours.     Sick Leave Accrual:   12 days per year with unlimited accumulation, 50 hours of which may be used toward family sick leave.     Group Term Life Insurance and AD&D:    $10,000; Provided by Standard Insurance Company .    Disability Insurance:   Employees are covered by State Disability Insurance. The premium is paid by the employee.     Deferred Compensation:   A voluntary deferred compensation plan is available.  To view more detailed descriptions of Tulare County's benefits, please view the Benefits section of our Web site at https://tularecounty.ca.gov/hrd/benefits-wellness/health-plans-active-employees/     The Provisions Of This Bulletin Do Not Constitute An Expressed Or Implied Contract And Are Subject To Change.  
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        The Tulare County Health & Human Services Agency (HHSA) is currently recruiting for a Licensed Vocational Nurse (LVN). This recruitment will establish an employment list to fill immediate and future vacancies throughout Tulare County. The successful candidate must have the ability to maintain effective working relationships with patients, public, staff, and other departments and agencies.  HHSA’s Public Health Branch, including our Public Health Nursing Programs as well as our Health Care Centers, offers a progressive and innovative working environment for our employees while providing comprehensive health care in the community. The Health Care Centers are seeking an LVN with leadership skills in a busy, multi-department facility to serve in our primary care clinics. The ideal candidate will possess great communication and listening skills and will perform patient triage through phone, e-messaging, and walk-ins. The current vacancy will be located at the Visalia Health Center and will be focused on providing education on topics of communicable disease and family planning to patients and community health care providers.  Our Public Health Nursing Programs are seeking an LVN with leadership skills to provide clinical, case management, and outreach services for clients throughout our range of program units. The LVN classification provides office-based and field services in the Immunizations, Communicable Disease, STI/HIV, Tuberculosis, and Multidisciplinary Team (MDT) programs. Duties include direct patient care, disease intervention, case management, and education activities tailored specifically for each individual program.   The current vacancy will be located at the Visalia Health Care Center.  Typical Duties    Key Responsibilities for Health Care Centers    Perform dressing changes, special treatments, immunizations, and other nursing services.  Take vital signs and measurements.  Administer medications, injections, and vaccines as ordered by the physician.   Complete nutritional, health education, and psych-social assessments according to established procedures.  Prepare patients for tests or for examinations and assist a physician with the examination/procedure.  Blood draw and obtain informed consent for procedures.  Administer skin test.  Report dog bites and communicable diseases to appropriate public health officials.  Take, label, and chart various specimens    Key Responsibilities for PH Nursing Programs    Perform case management and disease intervention services for individual and families of cases of communicable diseases.  Assist with conducting site reviews of health care facilities to ensure compliance with program requirements, as well as state and federal regulations.  Assist management staff in completing quality improvement and utilization management-related special projects.  Make referrals and monitor follow-up of referrals and case status.  Provide outreach services to the community, including counseling and presentations to individuals, select groups, and health care providers.    Employment Standards   Required Qualifications     Candidates must meet the qualifications listed below by the application deadline .    Graduation from an accredited Licensed Vocational Nursing program  Possession of a valid Licensed Vocational Nurse certificate issued by the California State Board of Vocational Nursing     Additional Information   Conditions of Employment    Candidates selected will be required to pass a pre-employment drug and alcohol screening. Additionally, a background investigation may be conducted, which may include a re-investigation every 10 years for some positions. An Employment Eligibility Verification using E-Verify may be required on the first day of employment for some positions. Some job classes may also require a physical exam.  Possession of, or ability to obtain, an appropriate, valid California driver's license.      Student Loan Forgiveness     This is a qualifying position for student loan forgiveness through the College Cost Reduction and Access Act (CCRAA). Only student loan payments made after October 1, 2007, and in a qualified repayment plan are eligible. For more information, you are encouraged to speak with your student loan servicer or visit: https://studentaid.gov/manage-loans/forgiveness-cancellation/public-service      **PLEASE NOTE: ONLY COMPLETE APPLICATIONS WILL BE CONSIDERED**    EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER     Bargaining Unit 6    The information listed is a general summary of benefits. These provisions do not constitute an expressed or implied contract and are subject to change.     Benefit Amount:   An annualbenefit amountis provided and may be applied towards health insurance premiums (medical, dental, vision andlife).This benefit is pro-rated and paid on a pay period basis (24 pay periods).     Health Insurance:   A choice of PPO and HMOmedical plans which include PPOand HMO dental plans andinclude dentalandvision coverage. Dependent coverage is available. Providers include Anthem Blue Cross, Kaiser Permanente, Delta Dental, andVision Services Plan (VSP) .    Retirement:   The retirement plan is a defined benefit plan administered pursuant to the 1937 Act County Employees Retirement Act and integrated with Social Security. In addition to ordinary retirement benefits, the plan provides disability and death benefits. Retirement contributions are made by both the County and the employee. The County has reciprocity with the State of California, contracting PERS agencies, and all County 1937 Act Retirement Systems.     Paid Holiday Leave:   12 set days and 1 personal holiday .    Vacation Accrual:    2 weeks per year (0-3 years of service) 3 weeks per year (3-7 years of service) 4 weeks per year (7-11 years of service) 5 weeks per year (11+ years of service) Limit of 300 hours.     Sick Leave Accrual:   12 days per year with unlimited accumulation, 50 hours of which may be used toward family sick leave.     Group Term Life Insurance and AD&D:    $10,000; Provided by Standard Insurance Company .    Disability Insurance:   Employees are covered by State Disability Insurance. The premium is paid by the employee.     Deferred Compensation:   A voluntary deferred compensation plan is available.  To view more detailed descriptions of Tulare County's benefits, please view the Benefits section of our Web site at https://tularecounty.ca.gov/hrd/benefits-wellness/health-plans-active-employees/     The Provisions Of This Bulletin Do Not Constitute An Expressed Or Implied Contract And Are Subject To Change.  
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            Licensed Vocational Nurse, CDCR
        

        
            
            
                                            CA CORRECTIONAL HEALTH CARE SERVICES
                                    
            
                            
                    Chino, California, United States
                
                    

        
              Licensed Vocational Nurse, CDCR     $63,360 - $71,592 Annual Range   At CCHCS, our Licensed Vocational Nurses (LVN) are skilled at providing medication administration by consistently practicing the Six Patient Rights. Specifically, our LVNs are responsible for coordinating the LVN clinics in housing units working with a primary care team, performing/reading vital signs, EKGs, vaccinations, and other nursing care duties. Our LVNs assist in MD line by processing patient paperwork, noting Provider orders, and working closely with Pharmacy. Moreover, our LVNs administer tuberculin skin tests in Receiving and Release (R&R); conduct visual and auditory acuity measurements in clinic settings; dress superficial injuries; and perform all assigned nursing procedures at the bedside in licensed facilities of the prison. Furthermore, you will be providing observation and therapeutic intervention consistent with the patient’s physical and psychological status, evaluating effectiveness of the patient treatment regimen, and recording progress. Additionally, you will be documenting all clinical observations and relevant activities in the Unit Health Record, including objective and subjective data, treatment interventions, and patient teaching.   The California Department of Public Health (CDPH) issued an Order on August 19, 2021 which requires workers working in a healthcare setting at all local and state correctional facilities and detention centers be vaccinated against COVID-19. Therefore, all workers identified under the CDPH Order are required to either be vaccinated or submit a medical or religious accommodation. While working through either of these interactive processes, staff shall wear an N95 mask and test twice-weekly (with at least 72 hours between each test) until they comply with the August 19, 2021 CDPH Order.   Possession of a valid, active license from the State of California to practice as a Licensed Vocational Nurse is required before hire.   Please review the appropriate bulletin/assessment on the  Bulletin Page  for the Minimum Qualifications and, if qualified, complete the Assessment according to the instructions.   How To Apply: You may apply for this position by clicking “Apply Now” on the top or bottom of this page.    Contact Catherine.Lara@cdcr.ca.gov for your questions regarding the application process, and/or status of your application.   "CCHCS uses E-Verify in its hiring practices to achieve a lawful workforce. For more information about E-Verify, please go to www.e-verify.gov ."  Closing Date/Time: 08/08/22
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          Licensed Vocational Nurse, CDCR     $63,360 - $71,592 Annual Range   At CCHCS, our Licensed Vocational Nurses (LVN) are skilled at providing medication administration by consistently practicing the Six Patient Rights. Specifically, our LVNs are responsible for coordinating the LVN clinics in housing units working with a primary care team, performing/reading vital signs, EKGs, vaccinations, and other nursing care duties. Our LVNs assist in MD line by processing patient paperwork, noting Provider orders, and working closely with Pharmacy. Moreover, our LVNs administer tuberculin skin tests in Receiving and Release (R&R); conduct visual and auditory acuity measurements in clinic settings; dress superficial injuries; and perform all assigned nursing procedures at the bedside in licensed facilities of the prison. Furthermore, you will be providing observation and therapeutic intervention consistent with the patient’s physical and psychological status, evaluating effectiveness of the patient treatment regimen, and recording progress. Additionally, you will be documenting all clinical observations and relevant activities in the Unit Health Record, including objective and subjective data, treatment interventions, and patient teaching.   The California Department of Public Health (CDPH) issued an Order on August 19, 2021 which requires workers working in a healthcare setting at all local and state correctional facilities and detention centers be vaccinated against COVID-19. Therefore, all workers identified under the CDPH Order are required to either be vaccinated or submit a medical or religious accommodation. While working through either of these interactive processes, staff shall wear an N95 mask and test twice-weekly (with at least 72 hours between each test) until they comply with the August 19, 2021 CDPH Order.   Possession of a valid, active license from the State of California to practice as a Licensed Vocational Nurse is required before hire.   Please review the appropriate bulletin/assessment on the  Bulletin Page  for the Minimum Qualifications and, if qualified, complete the Assessment according to the instructions.   How To Apply: You may apply for this position by clicking “Apply Now” on the top or bottom of this page.    Contact Catherine.Lara@cdcr.ca.gov for your questions regarding the application process, and/or status of your application.   "CCHCS uses E-Verify in its hiring practices to achieve a lawful workforce. For more information about E-Verify, please go to www.e-verify.gov ."  Closing Date/Time: 08/08/22
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               Licensed Vocational Nurse - Larry Combest Wellness Cen LB Lubbock 37119BR  Position Description Employees in this classification are responsible for performing a wide variety of patient care activities in an assigned specialty or sub-specialty outpatient clinic. Work is performed under the direction of a licensed staff nurse and/or physician as part of a total health care team in providing complete evaluations to patients. Work is performed under usual clinic conditions, necessitating a high degree of contact with patient, families and clinic personnel.  Major/Essential Functions The primary objective of this position is to provide medical services and support to the TTUHSC School of Nursing Larry Combest Community Health & Wellness Center (LCCHWC).   Function within the nurses legal scope of practice and in accordance with the policies and procedures of the organization and practice setting.  Demonstrate knowledge of the Texas Nursing Practice Act and the Texas Board of Nursing Rules that emphasize safety, as well as all federal, state, and local government and accreditation organization safety requirements and standards.  Assume responsibility and accountability for the quality of nursing care provided to patients and their families.  Obtain instruction, supervision, or training as needed when implementing nursing procedures.  Accept and make assignments and delegate tasks that take into consideration patient safety and organizational policy.  Communicate patient data using Electronic Health Records to support decision making to improve patient care.  Provides Care Management Services, Refer to patients and their families to resources that facilitate continuity of care, health promotion, and maintenance and restoration.    Required Qualifications Education:+ Completion of a Board of Nursing accredited program of vocational nursing or scheduled to complete a program of vocational nursing within 120 days of applying for a position. License/Certification:+ Current Vocational Nursing license in the state of Texas or the attainment of a temporary permit from the Board of Nursing to practice vocational nursing pending full licensure in the state of Texas. New graduates must pass the National Council Licensure Examination for Practical Nurses (NCLEX- PN) on the first attempt. Experience:+ No experience required.  To apply, please visit:  https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?partnerid=25898&siteid=5283&PageType=JobDetails&jobid=859115   All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, gender expression, national origin, age, disability, genetic information or status as a protected veteran.  The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act is a federal statute requiring colleges and universities participating in federal financial aid programs to maintain and disclose campus crime statistics and security information. By October 1 of each year, institutions must publish and distribute their Annual Campus Security Policy & Crime Statistics Report (ASR) to current and prospective students and employees. You can locate this report through our website at: https://www.ttuhsc.edu/emergency/clery-report.aspx.           Copyright 2022 Jobelephant.com Inc. All rights reserved.   Posted by the FREE value-added recruitment advertising agency       jeid-8636aed31a963d4cbbea1771ab1a32c9
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           Licensed Vocational Nurse - Larry Combest Wellness Cen LB Lubbock 37119BR  Position Description Employees in this classification are responsible for performing a wide variety of patient care activities in an assigned specialty or sub-specialty outpatient clinic. Work is performed under the direction of a licensed staff nurse and/or physician as part of a total health care team in providing complete evaluations to patients. Work is performed under usual clinic conditions, necessitating a high degree of contact with patient, families and clinic personnel.  Major/Essential Functions The primary objective of this position is to provide medical services and support to the TTUHSC School of Nursing Larry Combest Community Health & Wellness Center (LCCHWC).   Function within the nurses legal scope of practice and in accordance with the policies and procedures of the organization and practice setting.  Demonstrate knowledge of the Texas Nursing Practice Act and the Texas Board of Nursing Rules that emphasize safety, as well as all federal, state, and local government and accreditation organization safety requirements and standards.  Assume responsibility and accountability for the quality of nursing care provided to patients and their families.  Obtain instruction, supervision, or training as needed when implementing nursing procedures.  Accept and make assignments and delegate tasks that take into consideration patient safety and organizational policy.  Communicate patient data using Electronic Health Records to support decision making to improve patient care.  Provides Care Management Services, Refer to patients and their families to resources that facilitate continuity of care, health promotion, and maintenance and restoration.    Required Qualifications Education:+ Completion of a Board of Nursing accredited program of vocational nursing or scheduled to complete a program of vocational nursing within 120 days of applying for a position. License/Certification:+ Current Vocational Nursing license in the state of Texas or the attainment of a temporary permit from the Board of Nursing to practice vocational nursing pending full licensure in the state of Texas. New graduates must pass the National Council Licensure Examination for Practical Nurses (NCLEX- PN) on the first attempt. Experience:+ No experience required.  To apply, please visit:  https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?partnerid=25898&siteid=5283&PageType=JobDetails&jobid=859115   All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, gender expression, national origin, age, disability, genetic information or status as a protected veteran.  The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act is a federal statute requiring colleges and universities participating in federal financial aid programs to maintain and disclose campus crime statistics and security information. By October 1 of each year, institutions must publish and distribute their Annual Campus Security Policy & Crime Statistics Report (ASR) to current and prospective students and employees. You can locate this report through our website at: https://www.ttuhsc.edu/emergency/clery-report.aspx.           Copyright 2022 Jobelephant.com Inc. All rights reserved.   Posted by the FREE value-added recruitment advertising agency       jeid-8636aed31a963d4cbbea1771ab1a32c9
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               Licensed Vocational Nurse Lubbock 36526BR  Position Description Employees in this classification are responsible for performing a wide variety of patient care activities in an assigned specialty or sub-specialty outpatient clinic. Work is performed under the direction of a licensed staff nurse and/or physician as part of a total health care team in providing complete evaluations to patients. Work is performed under usual clinic conditions, necessitating a high degree of contact with patient, families and clinic personnel.  Major/Essential Functions Reports data, identifies and reports alterations in patient responses to assist in the identification of problems and formulation of goals/ outcomes and patient-centered plans of care in collaboration with patients, their families, and the interdisciplinary health care team. Assists in determining the physical and mental health status, needs, and preferences of culturally, ethnically, and socially diverse patients and their families. Communicates patient data using EMR to support decision-making to improve patient care. Implements teaching plans for patients and their families with health learning needs. Participates in the identification of patient needs for referral to resources and facilitates continuity of care. Assists with or performs exams and procedures and documents intervention in EMR. Takes and records accurate vital signs  Communicates with patients via telephone per clinic protocols. Prepares and operates necessary equipment and instruments for examinations, treatments and procedures. Sterilizes and disinfects medical equipment. Stocks and Inspects inventory of supplies in examination and treatment rooms. Completes Annual Nursing Core Competency Training and Skills Fair.  Required Qualifications Education:+ Completion of a Board of Nursing accredited program of vocational nursing or scheduled to complete a program of vocational nursing within 120 days of applying for a position. License/Certification:+ Current Vocational Nursing license in the state of Texas or the attainment of a temporary permit from the Board of Nursing to practice vocational nursing pending full licensure in the state of Texas. New graduates must pass the National Council Licensure Examination for Practical Nurses (NCLEX- PN) on the first attempt. Experience:+ No experience required.  To apply, please visit:  https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?partnerid=25898&siteid=5283&PageType=JobDetails&jobid=851444   All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, gender expression, national origin, age, disability, genetic information or status as a protected veteran.  The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act is a federal statute requiring colleges and universities participating in federal financial aid programs to maintain and disclose campus crime statistics and security information. By October 1 of each year, institutions must publish and distribute their Annual Campus Security Policy & Crime Statistics Report (ASR) to current and prospective students and employees. You can locate this report through our website at: https://www.ttuhsc.edu/emergency/clery-report.aspx.           Copyright 2022 Jobelephant.com Inc. All rights reserved.   Posted by the FREE value-added recruitment advertising agency       jeid-31bc19f06cee6747a432e9c59b0a9778
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           Licensed Vocational Nurse Lubbock 36526BR  Position Description Employees in this classification are responsible for performing a wide variety of patient care activities in an assigned specialty or sub-specialty outpatient clinic. Work is performed under the direction of a licensed staff nurse and/or physician as part of a total health care team in providing complete evaluations to patients. Work is performed under usual clinic conditions, necessitating a high degree of contact with patient, families and clinic personnel.  Major/Essential Functions Reports data, identifies and reports alterations in patient responses to assist in the identification of problems and formulation of goals/ outcomes and patient-centered plans of care in collaboration with patients, their families, and the interdisciplinary health care team. Assists in determining the physical and mental health status, needs, and preferences of culturally, ethnically, and socially diverse patients and their families. Communicates patient data using EMR to support decision-making to improve patient care. Implements teaching plans for patients and their families with health learning needs. Participates in the identification of patient needs for referral to resources and facilitates continuity of care. Assists with or performs exams and procedures and documents intervention in EMR. Takes and records accurate vital signs  Communicates with patients via telephone per clinic protocols. Prepares and operates necessary equipment and instruments for examinations, treatments and procedures. Sterilizes and disinfects medical equipment. Stocks and Inspects inventory of supplies in examination and treatment rooms. Completes Annual Nursing Core Competency Training and Skills Fair.  Required Qualifications Education:+ Completion of a Board of Nursing accredited program of vocational nursing or scheduled to complete a program of vocational nursing within 120 days of applying for a position. License/Certification:+ Current Vocational Nursing license in the state of Texas or the attainment of a temporary permit from the Board of Nursing to practice vocational nursing pending full licensure in the state of Texas. New graduates must pass the National Council Licensure Examination for Practical Nurses (NCLEX- PN) on the first attempt. Experience:+ No experience required.  To apply, please visit:  https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?partnerid=25898&siteid=5283&PageType=JobDetails&jobid=851444   All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, gender expression, national origin, age, disability, genetic information or status as a protected veteran.  The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act is a federal statute requiring colleges and universities participating in federal financial aid programs to maintain and disclose campus crime statistics and security information. By October 1 of each year, institutions must publish and distribute their Annual Campus Security Policy & Crime Statistics Report (ASR) to current and prospective students and employees. You can locate this report through our website at: https://www.ttuhsc.edu/emergency/clery-report.aspx.           Copyright 2022 Jobelephant.com Inc. All rights reserved.   Posted by the FREE value-added recruitment advertising agency       jeid-31bc19f06cee6747a432e9c59b0a9778
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               Family Medicine Licensed Vocational Nurse Odessa 36332BR  Position Description Employees in this classification are responsible for performing various patient care activities in an assigned specialty or sub-specialty outpatient clinic. Work is performed under the direction of a licensed staff nurse and physician as part of a total healthcare team in providing complete evaluations to patients. Work is performed under clinic conditions, necessitating a high degree of contact with patients, families, and clinic personnel.  Major/Essential Functions   Prepare client records and patient preparation for the examination.   Assist provider with procedures.  Triage telephone calls from patients and answer questions regarding treatment.  Coordinate referral and follow-up appts.     Required Qualifications Education: Completion of a Board of Nursing accredited program of vocational nursing or scheduled to complete a program of vocational nursing within 120 days of applying for a position. License/Certification: Current Vocational Nursing license in the state of Texas or the attainment of a temporary permit from the Board of Nursing to practice vocational nursing pending full licensure in the state of Texas. New graduates must pass the National Council Licensure Examination for Practical Nurses (NCLEX- PN) on the first attempt. Experience: No experience required.  To apply, please visit:  https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?partnerid=25898&siteid=5283&PageType=JobDetails&jobid=848807   All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, gender expression, national origin, age, disability, genetic information or status as a protected veteran.  The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act is a federal statute requiring colleges and universities participating in federal financial aid programs to maintain and disclose campus crime statistics and security information. By October 1 of each year, institutions must publish and distribute their Annual Campus Security Policy & Crime Statistics Report (ASR) to current and prospective students and employees. You can locate this report through our website at: https://www.ttuhsc.edu/emergency/clery-report.aspx.           Copyright 2022 Jobelephant.com Inc. All rights reserved.   Posted by the FREE value-added recruitment advertising agency       jeid-91a43f34d357a641820b3233e697d311
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           Family Medicine Licensed Vocational Nurse Odessa 36332BR  Position Description Employees in this classification are responsible for performing various patient care activities in an assigned specialty or sub-specialty outpatient clinic. Work is performed under the direction of a licensed staff nurse and physician as part of a total healthcare team in providing complete evaluations to patients. Work is performed under clinic conditions, necessitating a high degree of contact with patients, families, and clinic personnel.  Major/Essential Functions   Prepare client records and patient preparation for the examination.   Assist provider with procedures.  Triage telephone calls from patients and answer questions regarding treatment.  Coordinate referral and follow-up appts.     Required Qualifications Education: Completion of a Board of Nursing accredited program of vocational nursing or scheduled to complete a program of vocational nursing within 120 days of applying for a position. License/Certification: Current Vocational Nursing license in the state of Texas or the attainment of a temporary permit from the Board of Nursing to practice vocational nursing pending full licensure in the state of Texas. New graduates must pass the National Council Licensure Examination for Practical Nurses (NCLEX- PN) on the first attempt. Experience: No experience required.  To apply, please visit:  https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?partnerid=25898&siteid=5283&PageType=JobDetails&jobid=848807   All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, gender expression, national origin, age, disability, genetic information or status as a protected veteran.  The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act is a federal statute requiring colleges and universities participating in federal financial aid programs to maintain and disclose campus crime statistics and security information. By October 1 of each year, institutions must publish and distribute their Annual Campus Security Policy & Crime Statistics Report (ASR) to current and prospective students and employees. You can locate this report through our website at: https://www.ttuhsc.edu/emergency/clery-report.aspx.           Copyright 2022 Jobelephant.com Inc. All rights reserved.   Posted by the FREE value-added recruitment advertising agency       jeid-91a43f34d357a641820b3233e697d311
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            CAREER DESCRIPTION   Comprehensive Care Licensed Vocational Nurse    Juvenile Health Services (JHS)   In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase   Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.   This recruitment is open to the public for a minimum of five (5) business days and will remain open on a continuous basis until 11:59p.m. (PST) on the day the County's needs are met .   Applicants are encouraged to apply immediately. This recruitment may also be used to fill positions in similar and/or lower classifications throughout the County of Orange .     HEALTH CARE AGENCY    The County of Orange , Health Care Agency (HCA) is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family and community health. Under the leadership of the Agency Director, a dynamic executive team with an organizational structure comprised of five (5) service areas - Strategy and Special Projects, Behavioral Health Services, Correctional Health Services, Medical Health Services and Public Health Services - is committed to meeting the health needs of the diverse Orange County community.    THE OPPORTUNITY   Correctional Health Services is recruiting for a Comprehensive Care Licensed Vocational Nurse (CCLVN) to provide basic health care to detained youth and/or the emergency shelter home population within the Juvenile Health Services (JHS) program. The JHS program provides medical, nursing, dental and pharmaceutical services to youth housed in the Probation Department's three Juvenile facilities and Social Services Agency's Orangewood Children and Family Center (OCFC).    JHS    is a 24-hour, 7 days per week operation. Incumbents must be able to work days, weekends, evenings or night shifts, and holidays.    Nursing personnel work 8-hour shifts, alternating weekends and holidays.    The CCLVN is responsible for the following:   Medication administration to multiple housing units/cottages in Juvenile Hall, Probation Camps, or OCFC with health care conditions such as seizures, drug and alcohol detoxication and/or MAT, diabetes, cardiac and mental health conditions  Immunization administration and familiarity with CAIR 2, VFC and EZIZ programs  Assist clinicians with MD sick calls and physical exams, and facilitate telehealth Visits  Use of electronic health records (EHR) to accurately enter and document data  Perform blood glucose monitoring and administer insulin  Prepare and collect lab specimens, including blood, urine, saliva, stool and nasal/pharyngeal samples  Perform EKG (electrocardiogram), visual acuity, vital signs, audiometric screens, PPD (tuberculosis screening) placement and other ambulatory clinic procedures and screening exams  Respond to medical and psychiatric emergencies  Recognize normal vs. abnormal observations and report pertinent observations to on duty Registered Nurses  Conduct and maintain inventory and adequate stock of medication and supplies for assigned work area  Maintain assigned work area on a daily basis and ensure that work areas are inspection ready at all times  Participate in conferences, committee meetings, staff development and education programs to increase or maintain professional competency  May perform other job-related duties as needed     DESIRABLE QUALIFICATIONS  The ideal candidate will have one (1) or more years of experience providing nursing/medical care to pediatrics and adolescents, and recent acute care experience. The ideal candidate will also possess the knowledge, skills and abilities that demonstrate the following competencies:    Clinical Experience   Caring for clients with medical and mental health diagnosis  Working in acute urgent care or ambulatory clinic type of setting  Gathering clinical nursing data accurately (e.g. vital signs, health history)  Recognizing and reporting drug reactions/interactions to registered nurse or clinician  Obtaining and documenting vital signs and observations  Performing or assisting in wound care  Following sterile instrument processing protocol  Recognizing emergent health needs and refer to registered nurse or clinician  Using Microsoft Word, Excel, PowerPoint, Outlook, and other healthcare related systems (Electronic Health Records) proficiently   Communication | Collaboration   Effectively explaining the treatments or procedures to clients  Evaluating the effectiveness of client's prescribed medication(s) in collaboration with the interdisciplinary team  Collaborating with coworkers as part of the team   Adaptability | Compassion   Working effectively and maintaining a positive attitude in a changing and stressful environment, and ability to make adjustments as necessary  Developing resiliency by maintaining energy, tenacity , and compassionate care to fulfill correctional nursing responsibilities   Critical Thinking | Safety    Reducing liability risks by being compliant with Federal and State laws and mandated standards in accordance with Title 15, Title 22, and National Commission on Correctional Health Care (NCCHC) Standards.  Being aware of any environmental hazards while working inside secured facilities  Being alert and aware of personal safety and security while providing care and/or treatment to unstable or unpredictable clients    SPECIAL QUALIFICATIONS/REQUIREMENTS   Incumbents must  NOT  have felony convictions or be on any form of probation  Must be able to pass and maintain background investigation to the satisfaction of the Orange County Sheriff-Coroner. Background screening includes; completing of a Personal History Form, interview with a background investigator, fingerprinting and may include a polygraph test. Some of the areas considered in the background screening include prior convictions, traffic violations, drug use and credit problems, employment history, professional references and education verification (i.e. degree, license, or official transcripts). Foreign degrees require an evaluation of U.S. equivalency by an agency that is a member of the National Association of Credential Evaluation Services (N.A.C.E.S.)   Correctional Health Services are a 24-hour, 7 days per week facilities, incumbents must be able to work on weekends, evenings or night shifts, and holidays     MINIMUM QUALIFICATIONS   Click here to learn more about the minimum qualifications for the CCLVN classification, including physical, mental and environmental conditions.    RECRUITMENT PROCESS  Human Resource Services (HRS) will screen all applications to identify qualified candidates. After screening, only those candidates that meet the minimum qualifications will be referred to the next step in the selection procedures. Candidates will receive notification via e-mail of further procedures applicable to their status in the competition.    Veterans Employment Preference     The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses, and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click here (Download PDF reader) to review the policy.    Based on the Department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedure.      Eligible List    Once the assessment has been completed, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.   ADDITIONAL INFORMATION   Please see below for important information regarding COVID-19 related requirements.     Effective April 3, 2023, it is strongly recommended that County employees working in health care settings and correctional facilities follow vaccination and booster guidelines provided by the California Department of Public Health (CDPH) and the Centers for Disease Control and Prevention (CDC). Please click here to see the latest guidance for more details.    EMAIL NOTIFICATION   Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.    NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.    Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .    FREQUENTLY ASKED QUESTIONS  Click here for additional Frequently Asked Questions.   For specific information pertaining to this recruitment, contact Claudia Curielat (714) 834-2335 or CCuriel@ochca.com .    Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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        CAREER DESCRIPTION   Comprehensive Care Licensed Vocational Nurse    Juvenile Health Services (JHS)   In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase   Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.   This recruitment is open to the public for a minimum of five (5) business days and will remain open on a continuous basis until 11:59p.m. (PST) on the day the County's needs are met .   Applicants are encouraged to apply immediately. This recruitment may also be used to fill positions in similar and/or lower classifications throughout the County of Orange .     HEALTH CARE AGENCY    The County of Orange , Health Care Agency (HCA) is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family and community health. Under the leadership of the Agency Director, a dynamic executive team with an organizational structure comprised of five (5) service areas - Strategy and Special Projects, Behavioral Health Services, Correctional Health Services, Medical Health Services and Public Health Services - is committed to meeting the health needs of the diverse Orange County community.    THE OPPORTUNITY   Correctional Health Services is recruiting for a Comprehensive Care Licensed Vocational Nurse (CCLVN) to provide basic health care to detained youth and/or the emergency shelter home population within the Juvenile Health Services (JHS) program. The JHS program provides medical, nursing, dental and pharmaceutical services to youth housed in the Probation Department's three Juvenile facilities and Social Services Agency's Orangewood Children and Family Center (OCFC).    JHS    is a 24-hour, 7 days per week operation. Incumbents must be able to work days, weekends, evenings or night shifts, and holidays.    Nursing personnel work 8-hour shifts, alternating weekends and holidays.    The CCLVN is responsible for the following:   Medication administration to multiple housing units/cottages in Juvenile Hall, Probation Camps, or OCFC with health care conditions such as seizures, drug and alcohol detoxication and/or MAT, diabetes, cardiac and mental health conditions  Immunization administration and familiarity with CAIR 2, VFC and EZIZ programs  Assist clinicians with MD sick calls and physical exams, and facilitate telehealth Visits  Use of electronic health records (EHR) to accurately enter and document data  Perform blood glucose monitoring and administer insulin  Prepare and collect lab specimens, including blood, urine, saliva, stool and nasal/pharyngeal samples  Perform EKG (electrocardiogram), visual acuity, vital signs, audiometric screens, PPD (tuberculosis screening) placement and other ambulatory clinic procedures and screening exams  Respond to medical and psychiatric emergencies  Recognize normal vs. abnormal observations and report pertinent observations to on duty Registered Nurses  Conduct and maintain inventory and adequate stock of medication and supplies for assigned work area  Maintain assigned work area on a daily basis and ensure that work areas are inspection ready at all times  Participate in conferences, committee meetings, staff development and education programs to increase or maintain professional competency  May perform other job-related duties as needed     DESIRABLE QUALIFICATIONS  The ideal candidate will have one (1) or more years of experience providing nursing/medical care to pediatrics and adolescents, and recent acute care experience. The ideal candidate will also possess the knowledge, skills and abilities that demonstrate the following competencies:    Clinical Experience   Caring for clients with medical and mental health diagnosis  Working in acute urgent care or ambulatory clinic type of setting  Gathering clinical nursing data accurately (e.g. vital signs, health history)  Recognizing and reporting drug reactions/interactions to registered nurse or clinician  Obtaining and documenting vital signs and observations  Performing or assisting in wound care  Following sterile instrument processing protocol  Recognizing emergent health needs and refer to registered nurse or clinician  Using Microsoft Word, Excel, PowerPoint, Outlook, and other healthcare related systems (Electronic Health Records) proficiently   Communication | Collaboration   Effectively explaining the treatments or procedures to clients  Evaluating the effectiveness of client's prescribed medication(s) in collaboration with the interdisciplinary team  Collaborating with coworkers as part of the team   Adaptability | Compassion   Working effectively and maintaining a positive attitude in a changing and stressful environment, and ability to make adjustments as necessary  Developing resiliency by maintaining energy, tenacity , and compassionate care to fulfill correctional nursing responsibilities   Critical Thinking | Safety    Reducing liability risks by being compliant with Federal and State laws and mandated standards in accordance with Title 15, Title 22, and National Commission on Correctional Health Care (NCCHC) Standards.  Being aware of any environmental hazards while working inside secured facilities  Being alert and aware of personal safety and security while providing care and/or treatment to unstable or unpredictable clients    SPECIAL QUALIFICATIONS/REQUIREMENTS   Incumbents must  NOT  have felony convictions or be on any form of probation  Must be able to pass and maintain background investigation to the satisfaction of the Orange County Sheriff-Coroner. Background screening includes; completing of a Personal History Form, interview with a background investigator, fingerprinting and may include a polygraph test. Some of the areas considered in the background screening include prior convictions, traffic violations, drug use and credit problems, employment history, professional references and education verification (i.e. degree, license, or official transcripts). Foreign degrees require an evaluation of U.S. equivalency by an agency that is a member of the National Association of Credential Evaluation Services (N.A.C.E.S.)   Correctional Health Services are a 24-hour, 7 days per week facilities, incumbents must be able to work on weekends, evenings or night shifts, and holidays     MINIMUM QUALIFICATIONS   Click here to learn more about the minimum qualifications for the CCLVN classification, including physical, mental and environmental conditions.    RECRUITMENT PROCESS  Human Resource Services (HRS) will screen all applications to identify qualified candidates. After screening, only those candidates that meet the minimum qualifications will be referred to the next step in the selection procedures. Candidates will receive notification via e-mail of further procedures applicable to their status in the competition.    Veterans Employment Preference     The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses, and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click here (Download PDF reader) to review the policy.    Based on the Department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedure.      Eligible List    Once the assessment has been completed, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.   ADDITIONAL INFORMATION   Please see below for important information regarding COVID-19 related requirements.     Effective April 3, 2023, it is strongly recommended that County employees working in health care settings and correctional facilities follow vaccination and booster guidelines provided by the California Department of Public Health (CDPH) and the Centers for Disease Control and Prevention (CDC). Please click here to see the latest guidance for more details.    EMAIL NOTIFICATION   Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.    NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.    Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .    FREQUENTLY ASKED QUESTIONS  Click here for additional Frequently Asked Questions.   For specific information pertaining to this recruitment, contact Claudia Curielat (714) 834-2335 or CCuriel@ochca.com .    Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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             Position Information    Temporary appointments may be cancelled or extended at any time. Successful candidates may be appointed from a few days up to one year depending on the assignment. For additional information regarding the Temporary Pool recruitments, please contact HR (310) 243-3771.   This is a Temporary and/or hourly intermittent appointment. No probationary period. No permanent status is granted.    Conditions of Employment     Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.   The person holding this position is considered a `mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.    Application Deadline & Salary Information     The salary range for this classification is $2,906 - $5,610 monthly.    Position Summary     Under the direct supervision of a licensed Registered Nurse and the administrative supervision of the Chief Medical Officer, the licensed vocational nurse serves as a member of the professional health care team to provide basic and augmented health services to students. The LVN will assist with the preparation and examination and/or treatment of patients by taking a brief medical history, monitoring and recording vital signs and pertinent symptoms and complaints, and accurately recording information in the patient's confidential medical record. The LVN assists medical providers and clinicians with procedures and may provide treatment (i.e. immunizations and routine injections, vision and auditory screenings, dressing changes, electrocardiograms, TB skin tests, hot and cold modalities, oxygen and similar tasks) under the direction of a licensed clinician. Following standardized procedures and established protocols, the LVN will complete written orders for both laboratory and x-ray studies. He or she will conduct quality control procedures on specialized equipment, sterilize instruments, clean and maintain patient care areas, monitor SHC work areas for quantities, dates and re-stocking needs of medications or supplies, and perform various clerical and housekeeping duties as assigned. Incumbent will participate in staff meetings, in-service training programs, quality improvement studies, and Health Center sponsored functions. He or she will contribute to education outreach and immunization activities and work cooperatively with professional staff, student assistants, volunteers and other members of the campus to assure the highest standards of patient care and satisfaction and will perform other related duties as assigned.    Qualifications     Applicants are encouraged to demonstrate possession of the following in a cover letter or attachment to the application materials:   - Knowledge of the functions of a student health services program, including its relationship to other programs in the university.   - Knowledge of technical skills required to perform patient care procedures and sterile techniques.   - Knowledge of current health and safety requirements and procedures for biomedical hazardous waste disposal.   - Knowledge of basic medications and their effects.   - Knowledge of sensitivity with students from diverse ethnic, cultural and socio-economic backgrounds.   - Knowledge of general clerical skills.   - Skill in accommodating the many variable situations related to the physical and emotional health of students.   - Ability to quickly learn related clinic procedures and to handle equipment required for patient care in a Student Health Center.   - Ability to make and record accurate observations.   - Ability to exercise correct judgment within the areas of assigned responsibility; think independently and organize effectively.   - Ability to understand and carry out detailed oral and written instructions and assignments.   - Ability to write clearly and coherently.   - Ability to maintain patient confidentiality; reassure and comfort patients.   - Ability to communicate and interact effectively with all members of the campus community.   - Ability to adapt to changes in policy and procedures.   - Ability to establish and maintain cooperative working relationships.   - Possession of strong, broadly adaptable clinical and interpersonal skills.    Applicants must demonstrate possession of the knowledge, skills and abilities described above; including possession of a valid California LVN license, current certification in Basic Cardiopulmonary Resuscitation, completion of continuing education units required for California licensure, and clinical experience which has given evidence of the ability to work in an ambulatory health care setting.   Preferred:   One year or more experience in a college health center or emergency care facility.    Closing Statement    California State University, Dominguez Hills, is strongly committed to achieving excellence through a diverse workforce.   California State University Dominguez Hills is an Affirmative Action/Equal Opportunity Employer. We consider qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, or protected veteran status. For more information or definition of these terms, please visit:    https://www.dol.gov/ofccp/regs/compliance/posters/pdf/eeopost.pdf     https://www.dol.gov/ofccp/regs/compliance/posters/pdf/OFCCP_EEO_Supplement_Final_JRF_QA_508c.pdf    Individuals with disabilities requesting accommodations under the Americans with Disabilities Act (ADA) may call the Human Resources Office at (310) 243-3771.   Clery Act crime statistics for CSUDH are available at https://www.csudh.edu/dhpd/clery/crime-stats/ , or by calling University Police at (310) 243-3639. Upon appointment, all candidates must furnish proof of eligibility to work in the U.S.   The California State University is Smoke and Tobacco Free. Smoking, Vaping and other Tobacco use are Not Permitted anywhere on University property. Education Code 42356, CCR Title 5, Article 9  Advertised: Mar 05 2020 Pacific Standard Time  Applications close:  Closing Date/Time:
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         Position Information    Temporary appointments may be cancelled or extended at any time. Successful candidates may be appointed from a few days up to one year depending on the assignment. For additional information regarding the Temporary Pool recruitments, please contact HR (310) 243-3771.   This is a Temporary and/or hourly intermittent appointment. No probationary period. No permanent status is granted.    Conditions of Employment     Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.   The person holding this position is considered a `mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.    Application Deadline & Salary Information     The salary range for this classification is $2,906 - $5,610 monthly.    Position Summary     Under the direct supervision of a licensed Registered Nurse and the administrative supervision of the Chief Medical Officer, the licensed vocational nurse serves as a member of the professional health care team to provide basic and augmented health services to students. The LVN will assist with the preparation and examination and/or treatment of patients by taking a brief medical history, monitoring and recording vital signs and pertinent symptoms and complaints, and accurately recording information in the patient's confidential medical record. The LVN assists medical providers and clinicians with procedures and may provide treatment (i.e. immunizations and routine injections, vision and auditory screenings, dressing changes, electrocardiograms, TB skin tests, hot and cold modalities, oxygen and similar tasks) under the direction of a licensed clinician. Following standardized procedures and established protocols, the LVN will complete written orders for both laboratory and x-ray studies. He or she will conduct quality control procedures on specialized equipment, sterilize instruments, clean and maintain patient care areas, monitor SHC work areas for quantities, dates and re-stocking needs of medications or supplies, and perform various clerical and housekeeping duties as assigned. Incumbent will participate in staff meetings, in-service training programs, quality improvement studies, and Health Center sponsored functions. He or she will contribute to education outreach and immunization activities and work cooperatively with professional staff, student assistants, volunteers and other members of the campus to assure the highest standards of patient care and satisfaction and will perform other related duties as assigned.    Qualifications     Applicants are encouraged to demonstrate possession of the following in a cover letter or attachment to the application materials:   - Knowledge of the functions of a student health services program, including its relationship to other programs in the university.   - Knowledge of technical skills required to perform patient care procedures and sterile techniques.   - Knowledge of current health and safety requirements and procedures for biomedical hazardous waste disposal.   - Knowledge of basic medications and their effects.   - Knowledge of sensitivity with students from diverse ethnic, cultural and socio-economic backgrounds.   - Knowledge of general clerical skills.   - Skill in accommodating the many variable situations related to the physical and emotional health of students.   - Ability to quickly learn related clinic procedures and to handle equipment required for patient care in a Student Health Center.   - Ability to make and record accurate observations.   - Ability to exercise correct judgment within the areas of assigned responsibility; think independently and organize effectively.   - Ability to understand and carry out detailed oral and written instructions and assignments.   - Ability to write clearly and coherently.   - Ability to maintain patient confidentiality; reassure and comfort patients.   - Ability to communicate and interact effectively with all members of the campus community.   - Ability to adapt to changes in policy and procedures.   - Ability to establish and maintain cooperative working relationships.   - Possession of strong, broadly adaptable clinical and interpersonal skills.    Applicants must demonstrate possession of the knowledge, skills and abilities described above; including possession of a valid California LVN license, current certification in Basic Cardiopulmonary Resuscitation, completion of continuing education units required for California licensure, and clinical experience which has given evidence of the ability to work in an ambulatory health care setting.   Preferred:   One year or more experience in a college health center or emergency care facility.    Closing Statement    California State University, Dominguez Hills, is strongly committed to achieving excellence through a diverse workforce.   California State University Dominguez Hills is an Affirmative Action/Equal Opportunity Employer. We consider qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, or protected veteran status. For more information or definition of these terms, please visit:    https://www.dol.gov/ofccp/regs/compliance/posters/pdf/eeopost.pdf     https://www.dol.gov/ofccp/regs/compliance/posters/pdf/OFCCP_EEO_Supplement_Final_JRF_QA_508c.pdf    Individuals with disabilities requesting accommodations under the Americans with Disabilities Act (ADA) may call the Human Resources Office at (310) 243-3771.   Clery Act crime statistics for CSUDH are available at https://www.csudh.edu/dhpd/clery/crime-stats/ , or by calling University Police at (310) 243-3639. Upon appointment, all candidates must furnish proof of eligibility to work in the U.S.   The California State University is Smoke and Tobacco Free. Smoking, Vaping and other Tobacco use are Not Permitted anywhere on University property. Education Code 42356, CCR Title 5, Article 9  Advertised: Mar 05 2020 Pacific Standard Time  Applications close:  Closing Date/Time:
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            Position/Program Information    TYPE OF RECRUITMENT    OPEN COMPETITIVE JOB OPPORTUNITY      EXAM NUMBER   Y5105U       FILING START DATE   3/14/2022 at 8:00 A.M. (PT)   This examination will remain open until the needs of the service are met and is subject to close without prior notice.       ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES     The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four (4) acute hospitals - and expanded network of community partner clinics - DHS annually provides direct care for 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion.  Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.  For additional information regarding DHS, please visit   www.dhs.lacounty.gov .    MISSION:  To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:   Provides highly skilled vocational nursing care involving a wide format of treatments and evaluative judgment to patients in a hospital inpatient care unit; or, in addition to performing direct patient care, has responsibility for guiding nursing personnel in a hospital impatient care unit.  Essential Job Functions    In some specialized jobs performs the following duties: Monitors the operation of specialized equipment set up by a physician or nurse-in-charge such as renal dialysis machines, regulating venous and dialysate pressure from verbal instructions, monitoring gauges and alerting the nurse-in-charge when readings and observations of the patient indicate an abnormal condition. Performs specialized procedures such as peritoneal dialysis, adding prescribed medication in the dialysate solution, introducing and draining the solution in accordance with precise procedures.    Provides emotional support to the patient, displaying empathy and interest in the patient's progress, being aware of and encouraging special aptitudes for the patient's rehabilitation.    Obtains and provides information on patients at change of shift briefings with nursing personnel, and in contacts with doctors. Reports on significant incidents involving nursing personnel, patients and others.    Leads a small group of nursing personnel in the medication, treatment and nursing care of all patients in a medical, surgical or rehabilitation ward, major section of a ward or similar impatient care unit.    Recognizes the need for emergency care; initiates life saving action in emergencies and alerts the nurse-in-charge or physician.    Sets up, operates and monitors electronic and/or mechanical equipment such as croupettes, oxygen therapy and suctioning equipment. Monitors the functioning of intravenous apparatus and cardioscopes.    Administers medications by injection, orally and other predetermined methods with the exception of research drugs and others as determined by the Medical Department. Checks prescribed dosages against specified limits. Observes and reports adverse reaction to medication.    Provides bedside care such as maintaining personal hygiene, providing comfort and safety, performing urgent housekeeping tasks to maintain a clean and safe environment, and taking measures to prevent pressure sores and other infirmities endemic to bedridden patients.    Measures and records vital signs; records bed care procedures, treatments, medications and nourishment provided and output. Observes and reports on manifest behavior and condition of patients.    Gives eye and ear irrigations and instillations. Cleans, debrides, medicates and applies dressings to wounds, using sterile technique.    Teaches isolation technique to patients and visitors. Prevents spread of infection using principles of asepsis.    Scheduling and assigning work to nursing employees, checking to ensure completion, charting and recording of assigned tasks, and checking the quality in which tasks are performed.    Lays out appropriate instruments and supplies, and assists the physician performing medical and surgical procedures.    Requirements   SELECTION REQUIREMENTS:    TRAINING AND EXPERIENCE:   1.  Three (3) years of experience at the level of Licensed Vocational Nurse* in a hospital inpatient care unit.   -AND-     2.   A license to practice as a Vocational Nurse issued by the Department of Consumer Affairs, California Board of Vocational Nursing and Psychiatric Technicians.**    -AND-    3.  Current Basic Life Support (BLS) for healthcare providers (CPR and AED) program certification issued by the American Heart Association (AHA).***   LICENSE AND CERTIFICATION INFORMATION:  California license to practice vocational nursing.   **Applicants must complete the License and Certification Section the number(s), date(s) of issue, date(s) of expiration and the name(s) of the issuing agency for the required license as specified in the Selection Requirements.   The required license MUST be current/active and unrestricted ; a conditional, provisional, probationary or restricted license or certification will NOT be accepted.    The required license to practice as a Vocational Nurse issued by the Department of Consumer Affairs, California Board of Vocational Nursing and Psychiatric Technicians will be verified at the following website: http://www.bvnpt.ca.gov/     ***Applicants   MUST  attach a legible photocopy of the required BLS certification to their application at the time of filing or provide a copy to the Exam Analyst within 15 calendar days from the application filing date.    Applications submitted without the required evidence of BLS certification will be rejected.    PHYSICAL CLASS III- Moderate:   Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.    SPECIAL REQUIREMENT INFORMATION:   * Experience must be post-license only.    DESIRABLE QUALIFICATIONS:   Credit will be given to applicants who possess:   Additional years of experience as Licensed Vocational Nurse beyond the Selection Requirements.    Additional Information    EXAMINATION CONTENT:    This examination will consist of an evaluation of training and experience based upon the application information, desirable qualifications, and supplemental questionnaire, weighted 100%.      Candidates must achieve a passing score of 70% or higher on the examination to be added onto the eligible register.        ELIGIBILITY INFORMATION:    Applications will be processed on an "as-received" basis and those receiving a passing score will be added to the eligible register accordingly.     The names of candidates receiving a passing score in the examination will be added to the eligible register in the order of their score group for a period of twelve (12) months following the date of eligibility.      NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.        SPECIAL INFORMATION   :   Appointees may be required to work   any shift  including evenings, nights, weekends and holidays.        VACANCY INFORMATION:      The resulting eligible register will be used to fill vacancies throughout the Department of Health Services as they occur.       APPLICATION AND FILING INFORMATION:      APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.       Applicants may be required/prompted to verify their email address when logging on to file an application. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com.careers/lacounty, you can verify at any time by logging in and following the prompts. This feature is to enhance the security of your online application and to ensure you do not enter an incorrect email address.      Apply online by clicking on the green "Apply" button at the top right of this posting. You can also track the status of your application using this website.       Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.        You may be required to verify your email address before the application can be submitted. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made. Falsification of any information may result in disqualification or rescission of appointment.     Utilizing    VERBIAGE   from Class Specification and Selection Requirements serving as your description of duties    WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an    INCOMPLETE APPLICATION   and you may be    DISQUALIFIED.      This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.     Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the REQUIREMENTS. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. DO NOT GROUP YOUR EXPERIENCE. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed. If your application is incomplete, it will be rejected.     NOTE:  If you are unable to attach required documents at the time of filing your online application, email the documents to the Exam Analyst, Balik Sarkissian, at bsarkissian@dhs.lacounty.gov within fifteen (15) calendar days of filing online. Please include your full name (as it appears on your application), the exam number, and the exam title.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.       NO SHARING OF USER ID AND PASSWORD:    All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.      COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:    LA County Public Library has announced they are reopening some libraries with limited hours access throughout LA County. Refer to their website at https://lacountylibrary.org/reopening/ for more information.     For Candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.      FAIR CHANCE INITIATIVE:     The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individual assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).   If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed .     ADA COORDINATOR PHONE  :    (323) 914-6365      CALIFORNIA RELAY SERVICES PHONE  :    (800) 735-2922      DEPARTMENT CONTACT   :    Balik Sarkissian, Exam Analyst   (213) 288-7000  bsarkissian@dhs.lacounty.gov  For detailed information, please click  here 
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        Position/Program Information    TYPE OF RECRUITMENT    OPEN COMPETITIVE JOB OPPORTUNITY      EXAM NUMBER   Y5105U       FILING START DATE   3/14/2022 at 8:00 A.M. (PT)   This examination will remain open until the needs of the service are met and is subject to close without prior notice.       ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES     The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four (4) acute hospitals - and expanded network of community partner clinics - DHS annually provides direct care for 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion.  Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.  For additional information regarding DHS, please visit   www.dhs.lacounty.gov .    MISSION:  To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:   Provides highly skilled vocational nursing care involving a wide format of treatments and evaluative judgment to patients in a hospital inpatient care unit; or, in addition to performing direct patient care, has responsibility for guiding nursing personnel in a hospital impatient care unit.  Essential Job Functions    In some specialized jobs performs the following duties: Monitors the operation of specialized equipment set up by a physician or nurse-in-charge such as renal dialysis machines, regulating venous and dialysate pressure from verbal instructions, monitoring gauges and alerting the nurse-in-charge when readings and observations of the patient indicate an abnormal condition. Performs specialized procedures such as peritoneal dialysis, adding prescribed medication in the dialysate solution, introducing and draining the solution in accordance with precise procedures.    Provides emotional support to the patient, displaying empathy and interest in the patient's progress, being aware of and encouraging special aptitudes for the patient's rehabilitation.    Obtains and provides information on patients at change of shift briefings with nursing personnel, and in contacts with doctors. Reports on significant incidents involving nursing personnel, patients and others.    Leads a small group of nursing personnel in the medication, treatment and nursing care of all patients in a medical, surgical or rehabilitation ward, major section of a ward or similar impatient care unit.    Recognizes the need for emergency care; initiates life saving action in emergencies and alerts the nurse-in-charge or physician.    Sets up, operates and monitors electronic and/or mechanical equipment such as croupettes, oxygen therapy and suctioning equipment. Monitors the functioning of intravenous apparatus and cardioscopes.    Administers medications by injection, orally and other predetermined methods with the exception of research drugs and others as determined by the Medical Department. Checks prescribed dosages against specified limits. Observes and reports adverse reaction to medication.    Provides bedside care such as maintaining personal hygiene, providing comfort and safety, performing urgent housekeeping tasks to maintain a clean and safe environment, and taking measures to prevent pressure sores and other infirmities endemic to bedridden patients.    Measures and records vital signs; records bed care procedures, treatments, medications and nourishment provided and output. Observes and reports on manifest behavior and condition of patients.    Gives eye and ear irrigations and instillations. Cleans, debrides, medicates and applies dressings to wounds, using sterile technique.    Teaches isolation technique to patients and visitors. Prevents spread of infection using principles of asepsis.    Scheduling and assigning work to nursing employees, checking to ensure completion, charting and recording of assigned tasks, and checking the quality in which tasks are performed.    Lays out appropriate instruments and supplies, and assists the physician performing medical and surgical procedures.    Requirements   SELECTION REQUIREMENTS:    TRAINING AND EXPERIENCE:   1.  Three (3) years of experience at the level of Licensed Vocational Nurse* in a hospital inpatient care unit.   -AND-     2.   A license to practice as a Vocational Nurse issued by the Department of Consumer Affairs, California Board of Vocational Nursing and Psychiatric Technicians.**    -AND-    3.  Current Basic Life Support (BLS) for healthcare providers (CPR and AED) program certification issued by the American Heart Association (AHA).***   LICENSE AND CERTIFICATION INFORMATION:  California license to practice vocational nursing.   **Applicants must complete the License and Certification Section the number(s), date(s) of issue, date(s) of expiration and the name(s) of the issuing agency for the required license as specified in the Selection Requirements.   The required license MUST be current/active and unrestricted ; a conditional, provisional, probationary or restricted license or certification will NOT be accepted.    The required license to practice as a Vocational Nurse issued by the Department of Consumer Affairs, California Board of Vocational Nursing and Psychiatric Technicians will be verified at the following website: http://www.bvnpt.ca.gov/     ***Applicants   MUST  attach a legible photocopy of the required BLS certification to their application at the time of filing or provide a copy to the Exam Analyst within 15 calendar days from the application filing date.    Applications submitted without the required evidence of BLS certification will be rejected.    PHYSICAL CLASS III- Moderate:   Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.    SPECIAL REQUIREMENT INFORMATION:   * Experience must be post-license only.    DESIRABLE QUALIFICATIONS:   Credit will be given to applicants who possess:   Additional years of experience as Licensed Vocational Nurse beyond the Selection Requirements.    Additional Information    EXAMINATION CONTENT:    This examination will consist of an evaluation of training and experience based upon the application information, desirable qualifications, and supplemental questionnaire, weighted 100%.      Candidates must achieve a passing score of 70% or higher on the examination to be added onto the eligible register.        ELIGIBILITY INFORMATION:    Applications will be processed on an "as-received" basis and those receiving a passing score will be added to the eligible register accordingly.     The names of candidates receiving a passing score in the examination will be added to the eligible register in the order of their score group for a period of twelve (12) months following the date of eligibility.      NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.        SPECIAL INFORMATION   :   Appointees may be required to work   any shift  including evenings, nights, weekends and holidays.        VACANCY INFORMATION:      The resulting eligible register will be used to fill vacancies throughout the Department of Health Services as they occur.       APPLICATION AND FILING INFORMATION:      APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.       Applicants may be required/prompted to verify their email address when logging on to file an application. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com.careers/lacounty, you can verify at any time by logging in and following the prompts. This feature is to enhance the security of your online application and to ensure you do not enter an incorrect email address.      Apply online by clicking on the green "Apply" button at the top right of this posting. You can also track the status of your application using this website.       Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.        You may be required to verify your email address before the application can be submitted. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made. Falsification of any information may result in disqualification or rescission of appointment.     Utilizing    VERBIAGE   from Class Specification and Selection Requirements serving as your description of duties    WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an    INCOMPLETE APPLICATION   and you may be    DISQUALIFIED.      This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.     Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the REQUIREMENTS. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. DO NOT GROUP YOUR EXPERIENCE. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed. If your application is incomplete, it will be rejected.     NOTE:  If you are unable to attach required documents at the time of filing your online application, email the documents to the Exam Analyst, Balik Sarkissian, at bsarkissian@dhs.lacounty.gov within fifteen (15) calendar days of filing online. Please include your full name (as it appears on your application), the exam number, and the exam title.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.       NO SHARING OF USER ID AND PASSWORD:    All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.      COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:    LA County Public Library has announced they are reopening some libraries with limited hours access throughout LA County. Refer to their website at https://lacountylibrary.org/reopening/ for more information.     For Candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.      FAIR CHANCE INITIATIVE:     The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individual assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).   If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed .     ADA COORDINATOR PHONE  :    (323) 914-6365      CALIFORNIA RELAY SERVICES PHONE  :    (800) 735-2922      DEPARTMENT CONTACT   :    Balik Sarkissian, Exam Analyst   (213) 288-7000  bsarkissian@dhs.lacounty.gov  For detailed information, please click  here 
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            Introduction  This examination is being given to fill multiple part-time vacancies with San Joaquin General Hospital and to establish a referral pool to fill future vacancies throughout San Joaquin County.     Resumes   will not   be accepted in lieu of an application. A completed application must be postmarked or received online by the final filing deadline.     *** Offers of employment are contingent upon passing a background investigation, drug screen and physical ***      NOTE: All correspondences relating to this recruitment will be delivered via e-mail. The e-mail account used will be the one provided on your employment application during time of submittal. Please be sure to check your e-mail often for updates. If you do not have an e-mail account on file, Human Resources will send you correspondences via US Mail.    TYPICAL DUTIES     Takes and records vital signs; performs routine nursing duties including making beds, lifting and moving patients; bathing and feeding patients, personal and oral hygiene of patients and expiration care.     Administers various types of medications, including I.V.'s; applies dressings, compresses and soaks.      Inserts urinary catheters; tests urine and records results.      Observes patients; reports and records observations accurately; transcribes doctor's orders.      Participates and assists in the care, treatment and rehabilitation of the emotionally disturbed, mentally ill, or mentally retarded.      Participates in orientation and on-the-job training of assigned personnel; participates in staff development training programs.      May perform specialized medical treatment or tests and operate related medical equipment and apparatus upon assignment.     May administer CPR, use resuscitation equipment and administer first aid.         MINIMUM QUALIFICATIONS    License :  Possession of a valid license as a Vocational Nurse issued by the State of California, Board of Vocational Nurse and Psychiatric Technician Examiners; or possession of a valid Interim Permit issued by the Board.   KNOWLEDGE  Principles and practices of vocational nursing; human anatomy insofar as it applies to the treatment and therapy typical of assignment; the more common physical illnesses and their symptoms; medical terminology.   ABILITY  Follow oral and written directions of a technical and professional nature in exact detail; develop skill in the care and operation of medical equipment and apparatus used in area of assignment; plan and coordinate the work of subordinates if required by nature of assignments; maintain and interpret nursing records and reports; deal with patients sympathetically and tactfully; attend to the personal needs of the physically and mentally ill.     Note : Appointees with Interim Permits will be designated as Vocational Nurse Interim Permitees.  Equal Opportunity Employer  San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to  Equal Employment Opportunity Division (sjgov.org) .    Accommodations for those covered by the Americans with Disabilities Act (ADA):    San Joaquin County complies with the Americans with Disabilities Act and, upon request, will consider reasonable accommodations to enable individuals with disabilities to perform essential job functions.  BENEFITS   Part-Time Employee Benefits:  Part-time employees who meet the appropriate eligibility criteria may receive health insurance benefits and step increases.  Selection Procedures  Applicants for part-time and temporary recruitments who meet the minimum qualifications are either referred to the hiring department for further selection or they may be required to take a written examination. If a written examination is given, the top candidates may be referred to the hiring department for further selection.      Testing Accommodation:  Candidates who require testing accommodation under the Americans with Disabilities Act (ADA) must call Human Resources Division at (209) 468-3370 prior to the examination date.      Physical Exam   : Some classifications require physical examinations. Final appointment cannot be made until the eligible has passed the physical examination. The County pays for physical examinations administered in its medical facilities.      Pre-employment Drug Screening Exam : Some classifications require a new employee successfully pass a pre-employment drug screen as a condition of employment. Final appointment cannot be made until the eligible has passed the drug screen. The County pays for the initial drug screen.     Employment of Relatives:   Applicants who are relatives of employees in a department within the 3rd degree of relationship, (parent, child, grandparent, grandchild or sibling) either by blood or marriage, may not be appointed, promoted, transferred into or within the department when:       They are related to the Appointing Authority, or       The employment would result in one of them supervising the work of the other         Department Heads may establish additional limitations on the hiring of relatives by departmental rule.      Proof of Eligibility:    If you are offered a job, you will be required to provide proof of U.S. citizenship or other documents that establish your eligibility to be employed in the U.S.   HOW TO APPLY    Apply Online:       www.sjgov.org/department/hr      By mail or in person:       San Joaquin County Human Resources     44 N. San Joaquin Street Suite 330     Stockton, CA 95202     Office hours:     Monday - Friday 8:00 am to 5:00 pm; excluding holidays.     Phone: (209) 468-3370     Job Line:      For currentemployment opportunitiesplease callour 24-hour job line at (209) 468-3377.       When a final filing date is indicated, applications must be filed with the Human Resources Division before 5:00 p.m. or postmarked by the final filing date. Resumes will not be accepted in lieu of an application. Applications sent through county inter-office mail, which are not received by the final filing date, will not be accepted. ( The County assumes no responsibility for mailed applications which are not received by the Human Resources Division) .       San Joaquin County Substance Abuse Policy:   San Joaquin County has adopted a Substance Abuse Policy in compliance with the Federal Drug Free Workplace Act of 1988. This policy is enforced by all San Joaquin County Departments and applies to all San Joaquin County employees.       Equal Opportunity Employer  : San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to   www.sjgov.org/department/hr/eeo   .       Click on a link below to apply for this position:   Fill out the Supplemental Questionnaire and Application NOW using the Internet.  Apply Online  View and print the Supplemental Questionnaire.  This recruitment requires completion of a supplemental questionnaire. You may view and print the  supplemental questionnaire here .  View and print the official application form as an Acrobat pdf file.      A San Joaquin County application form is required for this recruitment. You may print this Acrobat PDF document and then fill it in. Contact us via conventional means. You may contact us by phone at (209) 468-3370, or by  email , or apply for a job in person at the San Joaquin County Human Resources Division.  Closing Date/Time: Continuous
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        Introduction  This examination is being given to fill multiple part-time vacancies with San Joaquin General Hospital and to establish a referral pool to fill future vacancies throughout San Joaquin County.     Resumes   will not   be accepted in lieu of an application. A completed application must be postmarked or received online by the final filing deadline.     *** Offers of employment are contingent upon passing a background investigation, drug screen and physical ***      NOTE: All correspondences relating to this recruitment will be delivered via e-mail. The e-mail account used will be the one provided on your employment application during time of submittal. Please be sure to check your e-mail often for updates. If you do not have an e-mail account on file, Human Resources will send you correspondences via US Mail.    TYPICAL DUTIES     Takes and records vital signs; performs routine nursing duties including making beds, lifting and moving patients; bathing and feeding patients, personal and oral hygiene of patients and expiration care.     Administers various types of medications, including I.V.'s; applies dressings, compresses and soaks.      Inserts urinary catheters; tests urine and records results.      Observes patients; reports and records observations accurately; transcribes doctor's orders.      Participates and assists in the care, treatment and rehabilitation of the emotionally disturbed, mentally ill, or mentally retarded.      Participates in orientation and on-the-job training of assigned personnel; participates in staff development training programs.      May perform specialized medical treatment or tests and operate related medical equipment and apparatus upon assignment.     May administer CPR, use resuscitation equipment and administer first aid.         MINIMUM QUALIFICATIONS    License :  Possession of a valid license as a Vocational Nurse issued by the State of California, Board of Vocational Nurse and Psychiatric Technician Examiners; or possession of a valid Interim Permit issued by the Board.   KNOWLEDGE  Principles and practices of vocational nursing; human anatomy insofar as it applies to the treatment and therapy typical of assignment; the more common physical illnesses and their symptoms; medical terminology.   ABILITY  Follow oral and written directions of a technical and professional nature in exact detail; develop skill in the care and operation of medical equipment and apparatus used in area of assignment; plan and coordinate the work of subordinates if required by nature of assignments; maintain and interpret nursing records and reports; deal with patients sympathetically and tactfully; attend to the personal needs of the physically and mentally ill.     Note : Appointees with Interim Permits will be designated as Vocational Nurse Interim Permitees.  Equal Opportunity Employer  San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to  Equal Employment Opportunity Division (sjgov.org) .    Accommodations for those covered by the Americans with Disabilities Act (ADA):    San Joaquin County complies with the Americans with Disabilities Act and, upon request, will consider reasonable accommodations to enable individuals with disabilities to perform essential job functions.  BENEFITS   Part-Time Employee Benefits:  Part-time employees who meet the appropriate eligibility criteria may receive health insurance benefits and step increases.  Selection Procedures  Applicants for part-time and temporary recruitments who meet the minimum qualifications are either referred to the hiring department for further selection or they may be required to take a written examination. If a written examination is given, the top candidates may be referred to the hiring department for further selection.      Testing Accommodation:  Candidates who require testing accommodation under the Americans with Disabilities Act (ADA) must call Human Resources Division at (209) 468-3370 prior to the examination date.      Physical Exam   : Some classifications require physical examinations. Final appointment cannot be made until the eligible has passed the physical examination. The County pays for physical examinations administered in its medical facilities.      Pre-employment Drug Screening Exam : Some classifications require a new employee successfully pass a pre-employment drug screen as a condition of employment. Final appointment cannot be made until the eligible has passed the drug screen. The County pays for the initial drug screen.     Employment of Relatives:   Applicants who are relatives of employees in a department within the 3rd degree of relationship, (parent, child, grandparent, grandchild or sibling) either by blood or marriage, may not be appointed, promoted, transferred into or within the department when:       They are related to the Appointing Authority, or       The employment would result in one of them supervising the work of the other         Department Heads may establish additional limitations on the hiring of relatives by departmental rule.      Proof of Eligibility:    If you are offered a job, you will be required to provide proof of U.S. citizenship or other documents that establish your eligibility to be employed in the U.S.   HOW TO APPLY    Apply Online:       www.sjgov.org/department/hr      By mail or in person:       San Joaquin County Human Resources     44 N. San Joaquin Street Suite 330     Stockton, CA 95202     Office hours:     Monday - Friday 8:00 am to 5:00 pm; excluding holidays.     Phone: (209) 468-3370     Job Line:      For currentemployment opportunitiesplease callour 24-hour job line at (209) 468-3377.       When a final filing date is indicated, applications must be filed with the Human Resources Division before 5:00 p.m. or postmarked by the final filing date. Resumes will not be accepted in lieu of an application. Applications sent through county inter-office mail, which are not received by the final filing date, will not be accepted. ( The County assumes no responsibility for mailed applications which are not received by the Human Resources Division) .       San Joaquin County Substance Abuse Policy:   San Joaquin County has adopted a Substance Abuse Policy in compliance with the Federal Drug Free Workplace Act of 1988. This policy is enforced by all San Joaquin County Departments and applies to all San Joaquin County employees.       Equal Opportunity Employer  : San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to   www.sjgov.org/department/hr/eeo   .       Click on a link below to apply for this position:   Fill out the Supplemental Questionnaire and Application NOW using the Internet.  Apply Online  View and print the Supplemental Questionnaire.  This recruitment requires completion of a supplemental questionnaire. You may view and print the  supplemental questionnaire here .  View and print the official application form as an Acrobat pdf file.      A San Joaquin County application form is required for this recruitment. You may print this Acrobat PDF document and then fill it in. Contact us via conventional means. You may contact us by phone at (209) 468-3370, or by  email , or apply for a job in person at the San Joaquin County Human Resources Division.  Closing Date/Time: Continuous
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            Introduction  This open competitive examination is being given to fill one full time vacancy in Health Care Services-Correctional Health and to establish an eligible list to fill future vacancies in Correctional Health Services. Candidates mustpass arigorous backgroundinvestigation and pre-employment drug screening to be considered for this position.   Correctional Health Servicesprovideshealth care to adult inmates at the San Joaquin County jail facility, located at 7000 Michael N. Canlis Blvd, French Camp, CA 95231. The care is mandated by Title 15, Division 1, Sub-Chapter IV of the California Regulatory Code. To work in the County jail facility, applicants must pass a rigorous security clearance which is a condition of employment .    Employees in this classification and assigned to the Correctional Health facility receive a 5% pay supplement.   Full time civil service positions include a competitive benefit package andretirement program.   More information about the San Joaquin County jail facilityand the mandatory security clearance is contained in the supplemental application which must be completed and submitted with the standard County employment application.    Resumes will not be accepted in lieu of an application. A completed application must be postmarked or received online by the final filing deadline.     NOTE: All correspondences relating to this recruitment will be delivered via e-mail. The e-mail account used will be the one provided on your employment application during time of submittal. Please be sure to check your e-mail often for updates. If you do not have an e-mail account on file, Human Resources will send you correspondences via US Mail.    TYPICAL DUTIES     Takes, monitors and records patient vital signs; performs routine nursing duties including making beds, lifting and moving patients; bathing and feeding patients, personal and oral hygiene of patients and expiration care.    Administers various types of oral, intramuscular, and subcutaneous medications, including starting intravenous line (IV); applies dressings, compresses and soaks.     May perform nursing procedures including but not limited to skins tests and immunizations, inserts urinary catheters; tests blood glucose and record results.     Observes patients; reports and records observations accurately; transcribes doctor’s orders.     Participates in orientation and on-the-job training of assigned personnel; participates in staff development training programs.     May perform specialized medical treatment or tests and operate related medical equipment and apparatus upon assignment.     May administer cardiopulmonary resuscitation (CPR), use resuscitation equipment and administer first aid.       MINIMUM QUALIFICATIONS    License :  Possession of a valid license as a Vocational Nurse issued by the State of California, Board of Vocational Nurse and Psychiatric Technician Examiners; or possession of a valid Interim Permit issued by the Board.      Note:  Supplemental application must be submitted with employment application.   KNOWLEDGE  Principles and practices of vocational nursing; human anatomy insofar as it applies to the treatment and therapy typical of assignment; the more common physical illnesses and their symptoms; medical terminology.   ABILITY  Follow oral and written directions of a technical and professional nature in exact detail; develop skill in the care and operation of medical equipment and apparatus used in area of assignment; plan and coordinate the work of subordinates if required by nature of assignments; maintain and interpret nursing records and reports; deal with patients sympathetically and tactfully; attend to the personal needs of the physically and mentally ill.     Note : Appointees with Interim Permits will be designated as Vocational Nurse Interim Permitees.  Equal Opportunity Employer  San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to   www.sjgov.org/department/hr/eeo   .     Accomodations for those covered by the Americans with Disabilities Act (ADA):    San Joaquin County complies with the Americans with Disabilities Act and, upon request, will consider reasonable accommodations to enable individuals with disabilities to perform essential job functions.  BENEFITS  Employees hired into this classification are members of a bargaining unit which is represented by SEIU Local 1021 .      Health Insurance :   San Joaquin County provides employees with a choice of three health plans: a Kaiser Plan, a Select Plan, and a Premier Plan. Employees pay a portion of the cost of the premium. Dependent coverage is also available.      Dental Insurance :   The County provides employees with a choice of two dental plans: Delta Dental and United Health Care-Select Managed Care Direct Compensation Plan. There is no cost for employee only coverage in either plan; dependent coverage is available at the employee’s expense.      Vision Insurance :   The County provides vision coverage through Vision Service Plan (VSP). There is no cost for employee only coverage; dependent coverage is available at the employee’s expense.     For more detailed information on the County’s benefits program, visit our website at  www.sjgov.org  under Human Resources/Employee Benefits.      Life Insurance :   The County provides eligible employees with life insurance coverage as follows:     1 but less than 3 years of continuous service: $1,000  3 but less than 5 years of continuous service: $3,000  5 but less than 10 years of continuous service: $5,000 10 years of continuous service or more: $10,000     Employee may purchase additional term life insurance at the group rate.      125 Flexible Benefits Plan :   This is a voluntary program that allows employees to use pre-tax dollars to pay for health-related expenses that are not paid by a medical, dental or vision plan (Health Flexible Spending Account $2550 annual limit with a $500 carry over); and dependent care costs (Dependent Care Assistance Plan $5000 annual limit).      Retirement Plan   : Employees of the County are covered by the County Retirement Law of 1937. Please visit the San Joaquin County Employees’ Retirement Association (SJCERA) at  www.sjcera.org  for more information. NOTE: If you are receiving a retirement allowance from another California county covered by the County Employees’ Retirement Act of 1937 or from any governmental agency covered by the California Public Employees’ Retirement System (PERS), you are advised to contact the Retirement Officer of the Retirement Plan from which you retired to determine what effect employment in San Joaquin County would have on your retirement allowance.      Deferred Compensation   : The County maintains a deferred compensation plan under Section 457 of the IRS code. You may annually contribute $18,000 or 100% of your includible compensation, whichever is less. Individuals age 50 or older may contribute to their plan, up to $24,000.  The Roth IRA (after tax) is also now available.      Vacation   : Maximum earned vacation is 10 days each year up to 3 years; 15 days after 3 years; 20 days after 10 years; and 23 days after 20 years.      Holidays   : Effective July 1, 2017, all civil service status employees earn 14 paid holidays each year. Please see the appopriate MOU for details regarding holidays, accruals, use, and cashability of accrued time.      Sick Leave   : 12 working days of sick leave annually with unlimited accumulation. Sick leave incentive : An employee is eligible to receive eight hours administrative leave if the leave balance equals at least one- half of the cumulative amount that the employee is eligible to accrue. The employee must also be on payroll during the entire calendar year.      Bereavement Leave   : 3 days of paid leave for the death of an immediate family member, 2 additional days of accrued leave for death of employee’s spouse, domestic partner, parent or child.      Merit Salary Increase   : New employees will receive the starting salary, which is the first step of the salary range. After employees serve 52 weeks (2080 hours) on each step of the range, they are eligible for a merit increase to the next step.      Job Sharing   : Employees may agree to job-share a position, subject to approval by a Department Head and the Director of Human Resources.      Educational Reimbursement Program   : Eligible employees may be reimbursed for career-related course work up to a maximum of $850 per fiscal year. Eligible employees enrolled in an approved four (4) year College or University academic program may be reimbursed up to $800 per semester for a maximum of $1600 per fiscal year.      Parking Supplemental Downtown Stockton:   The County contributes up to $17 per pay period for employees who pay for parking and are assigned to work in the Downtown Core Area.      School Activities   : Employees may take up to 40 hours per year, but not more than eight (8) hours per month, to participate in their children’s school activities.   Selection Procedures  Applicants who meet the minimum qualifications will go through the following examination process:         Written Exam  : The civil service written exam is a multiple choice format. If the written exam is administered alone, it will be 100% of the overall score. Candidates must achieve a minimum rating of 70% in order to be placed on the eligible list.        Oral Exam  : The oral exam is a structured interview process that will assess the candidate’s education, training, and experience and may include a practical exercise. The oral exam selection process is not a hiring interview. A panel of up to four people will determine the candidate’s score and rank for placement on the eligible list. Top candidates from the eligible list are referred for hiring interviews. If the oral exam is administered alone, it will be 100% of the overall score. Candidates must achieve a minimum rating of 70% in order to be placed on the eligible list.         Written & Oral Exam:   If both a written exam and an oral exam is administered, the written exam is weighted at 60% and the oral exam is weighted at 40% unless otherwise indicated on the announcement. Candidates must achieve a minimum rating of 70% on each examination in order to be placed on the eligible list.        Rate-out:   A rate-out is an examination that involves a paper rating of the candidate’s application using the following criteria: education, training, and experience. Candidates will not be scheduled for the rate-out process.         Note:   The rating of 70 referred to may be the same or other than an arithmetic 70% of the total possible points.       Testing Accommodation:   Candidates who require testing accommodation under the Americans with Disabilities Act (ADA) must call Human Resources Division at (209) 468-3370 prior to the examination date.       Veteran’s Points   : Eligible veterans, unmarried widows and widowers of veterans of the United States Armed Forces who have been honorably discharged and who have served during wartime shall be given veteran’s points in initial appointment to County service. Eligible veterans receive 5 points and eligible disabled veterans receive 10 points. Disabled veterans must submit a recent award letter stating a 10% service connected disability issued by the United States Veterans Administration.  Note:  A copy of your DD214 showing the discharge type must be received in the Human Resources departmentby the date of the examination.     Acceptable wartime service dates:       September 16, 1940 to December 31, 1946       June 27, 1950 to January 31, 1955       August 5, 1964 to May 7, 1975       Persian Gulf War, August 2, 1990, through a date to be set by law or Presidential Proclamation.          Eligible Lists:    Candidates who pass the examination will be placed on an eligible list for that classification. Eligible lists are effective for nine months, but may be extended by the Human Resources Director for a period which shall not exceed a total of three years from the date established.      Certification/Referral:   Names from the eligible list will be referred to the hiring department by the following methods.        Rule of the Rank:   The top rank orranks of eligibles will be referred for hiring interviews. The minimum number of names to be referred will be equal to the number of positions plus nine, or 10% of the eligible list, whichever is higher. When fillingnine or more positions in a department at the same time, the top rank or ranks will be referred and the minimum number of names shall be two times the number of positions to be filled or 10% of the eligible list, whichever is higher. This applies only to open competitive recruitments.      Rule of Five:    The top five names will be referred for hiring interviews. This applies only to department or countywide promotional examination.      Rule of the List:  For classifications designated by the Director of Human Resources, the entire eligible list will be referred to the department.        Physical Exam:   Some classifications require physical examinations. Final appointment cannot be made until the eligible has passed the physical examination. The County pays for physical examinations administered in its medical facilities.      Pre-Employment Drug Screening Exam:  Some classifications require a new employee successfully pass a pre-employment drug screen as a condition of employment. Final appointment cannot be made until the eligible has passed the drug screen. The County pays for the initial drug screen.      Employment of Relatives:   Applicants who are relatives of employees in a department within the 3rd degree of relationship, (parent, child, grand parent, grand child or sibling) either by blood or marriage, may not be appointed, promoted, transferred into or within the department when;       They are related to the Appointing Authority or       The employment would result in one of them supervising the work of the other.         Department Head may establish additional limitations on the hiring of relatives by departmental rule.      Proof of Eligibility:   If you are offered a job you will be required to provide proof of U.S. citizenship or other documents that establish your eligibility to be employed in the U.S.   HOW TO APPLY    Apply Online:       www.sjgov.org/department/hr      By mail or in person:       San Joaquin County Human Resources     44 N. San Joaquin Street Suite 330     Stockton, CA 95202     Office hours:     Monday - Friday 8:00 am to 5:00 pm; excluding holidays.     Phone: (209) 468-3370     Job Line:      For currentemployment opportunitiesplease callour 24-hour job line at (209) 468-3377.       When a final filing date is indicated, applications must be filed with the Human Resources Division before 5:00 p.m. or postmarked by the final filing date. Resumes will not be accepted in lieu of an application. Applications sent through county inter-office mail, which are not received by the final filing date, will not be accepted. ( The County assumes no responsibility for mailed applications which are not received by the Human Resources Division) .       San Joaquin County Substance Abuse Policy:   San Joaquin County has adopted a Substance Abuse Policy in compliance with the Federal Drug Free Workplace Act of 1988. This policy is enforced by all San Joaquin County Departments and applies to all San Joaquin County employees.       Equal Opportunity Employer  : San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to   www.sjgov.org/department/hr/eeo   .       Click on a link below to apply for this position:   Fill out the Supplemental Questionnaire and Application NOW using the Internet.  Apply Online  View and print the Supplemental Questionnaire.  This recruitment requires completion of a supplemental questionnaire. You may view and print the  supplemental questionnaire here .  View and print the official application form as an Acrobat pdf file.      A San Joaquin County application form is required for this recruitment. You may print this Acrobat PDF document and then fill it in. Contact us via conventional means. You may contact us by phone at (209) 468-3370, or by  email , or apply for a job in person at the San Joaquin County Human Resources Division.  Closing Date/Time: Continuous
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        Introduction  This open competitive examination is being given to fill one full time vacancy in Health Care Services-Correctional Health and to establish an eligible list to fill future vacancies in Correctional Health Services. Candidates mustpass arigorous backgroundinvestigation and pre-employment drug screening to be considered for this position.   Correctional Health Servicesprovideshealth care to adult inmates at the San Joaquin County jail facility, located at 7000 Michael N. Canlis Blvd, French Camp, CA 95231. The care is mandated by Title 15, Division 1, Sub-Chapter IV of the California Regulatory Code. To work in the County jail facility, applicants must pass a rigorous security clearance which is a condition of employment .    Employees in this classification and assigned to the Correctional Health facility receive a 5% pay supplement.   Full time civil service positions include a competitive benefit package andretirement program.   More information about the San Joaquin County jail facilityand the mandatory security clearance is contained in the supplemental application which must be completed and submitted with the standard County employment application.    Resumes will not be accepted in lieu of an application. A completed application must be postmarked or received online by the final filing deadline.     NOTE: All correspondences relating to this recruitment will be delivered via e-mail. The e-mail account used will be the one provided on your employment application during time of submittal. Please be sure to check your e-mail often for updates. If you do not have an e-mail account on file, Human Resources will send you correspondences via US Mail.    TYPICAL DUTIES     Takes, monitors and records patient vital signs; performs routine nursing duties including making beds, lifting and moving patients; bathing and feeding patients, personal and oral hygiene of patients and expiration care.    Administers various types of oral, intramuscular, and subcutaneous medications, including starting intravenous line (IV); applies dressings, compresses and soaks.     May perform nursing procedures including but not limited to skins tests and immunizations, inserts urinary catheters; tests blood glucose and record results.     Observes patients; reports and records observations accurately; transcribes doctor’s orders.     Participates in orientation and on-the-job training of assigned personnel; participates in staff development training programs.     May perform specialized medical treatment or tests and operate related medical equipment and apparatus upon assignment.     May administer cardiopulmonary resuscitation (CPR), use resuscitation equipment and administer first aid.       MINIMUM QUALIFICATIONS    License :  Possession of a valid license as a Vocational Nurse issued by the State of California, Board of Vocational Nurse and Psychiatric Technician Examiners; or possession of a valid Interim Permit issued by the Board.      Note:  Supplemental application must be submitted with employment application.   KNOWLEDGE  Principles and practices of vocational nursing; human anatomy insofar as it applies to the treatment and therapy typical of assignment; the more common physical illnesses and their symptoms; medical terminology.   ABILITY  Follow oral and written directions of a technical and professional nature in exact detail; develop skill in the care and operation of medical equipment and apparatus used in area of assignment; plan and coordinate the work of subordinates if required by nature of assignments; maintain and interpret nursing records and reports; deal with patients sympathetically and tactfully; attend to the personal needs of the physically and mentally ill.     Note : Appointees with Interim Permits will be designated as Vocational Nurse Interim Permitees.  Equal Opportunity Employer  San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to   www.sjgov.org/department/hr/eeo   .     Accomodations for those covered by the Americans with Disabilities Act (ADA):    San Joaquin County complies with the Americans with Disabilities Act and, upon request, will consider reasonable accommodations to enable individuals with disabilities to perform essential job functions.  BENEFITS  Employees hired into this classification are members of a bargaining unit which is represented by SEIU Local 1021 .      Health Insurance :   San Joaquin County provides employees with a choice of three health plans: a Kaiser Plan, a Select Plan, and a Premier Plan. Employees pay a portion of the cost of the premium. Dependent coverage is also available.      Dental Insurance :   The County provides employees with a choice of two dental plans: Delta Dental and United Health Care-Select Managed Care Direct Compensation Plan. There is no cost for employee only coverage in either plan; dependent coverage is available at the employee’s expense.      Vision Insurance :   The County provides vision coverage through Vision Service Plan (VSP). There is no cost for employee only coverage; dependent coverage is available at the employee’s expense.     For more detailed information on the County’s benefits program, visit our website at  www.sjgov.org  under Human Resources/Employee Benefits.      Life Insurance :   The County provides eligible employees with life insurance coverage as follows:     1 but less than 3 years of continuous service: $1,000  3 but less than 5 years of continuous service: $3,000  5 but less than 10 years of continuous service: $5,000 10 years of continuous service or more: $10,000     Employee may purchase additional term life insurance at the group rate.      125 Flexible Benefits Plan :   This is a voluntary program that allows employees to use pre-tax dollars to pay for health-related expenses that are not paid by a medical, dental or vision plan (Health Flexible Spending Account $2550 annual limit with a $500 carry over); and dependent care costs (Dependent Care Assistance Plan $5000 annual limit).      Retirement Plan   : Employees of the County are covered by the County Retirement Law of 1937. Please visit the San Joaquin County Employees’ Retirement Association (SJCERA) at  www.sjcera.org  for more information. NOTE: If you are receiving a retirement allowance from another California county covered by the County Employees’ Retirement Act of 1937 or from any governmental agency covered by the California Public Employees’ Retirement System (PERS), you are advised to contact the Retirement Officer of the Retirement Plan from which you retired to determine what effect employment in San Joaquin County would have on your retirement allowance.      Deferred Compensation   : The County maintains a deferred compensation plan under Section 457 of the IRS code. You may annually contribute $18,000 or 100% of your includible compensation, whichever is less. Individuals age 50 or older may contribute to their plan, up to $24,000.  The Roth IRA (after tax) is also now available.      Vacation   : Maximum earned vacation is 10 days each year up to 3 years; 15 days after 3 years; 20 days after 10 years; and 23 days after 20 years.      Holidays   : Effective July 1, 2017, all civil service status employees earn 14 paid holidays each year. Please see the appopriate MOU for details regarding holidays, accruals, use, and cashability of accrued time.      Sick Leave   : 12 working days of sick leave annually with unlimited accumulation. Sick leave incentive : An employee is eligible to receive eight hours administrative leave if the leave balance equals at least one- half of the cumulative amount that the employee is eligible to accrue. The employee must also be on payroll during the entire calendar year.      Bereavement Leave   : 3 days of paid leave for the death of an immediate family member, 2 additional days of accrued leave for death of employee’s spouse, domestic partner, parent or child.      Merit Salary Increase   : New employees will receive the starting salary, which is the first step of the salary range. After employees serve 52 weeks (2080 hours) on each step of the range, they are eligible for a merit increase to the next step.      Job Sharing   : Employees may agree to job-share a position, subject to approval by a Department Head and the Director of Human Resources.      Educational Reimbursement Program   : Eligible employees may be reimbursed for career-related course work up to a maximum of $850 per fiscal year. Eligible employees enrolled in an approved four (4) year College or University academic program may be reimbursed up to $800 per semester for a maximum of $1600 per fiscal year.      Parking Supplemental Downtown Stockton:   The County contributes up to $17 per pay period for employees who pay for parking and are assigned to work in the Downtown Core Area.      School Activities   : Employees may take up to 40 hours per year, but not more than eight (8) hours per month, to participate in their children’s school activities.   Selection Procedures  Applicants who meet the minimum qualifications will go through the following examination process:         Written Exam  : The civil service written exam is a multiple choice format. If the written exam is administered alone, it will be 100% of the overall score. Candidates must achieve a minimum rating of 70% in order to be placed on the eligible list.        Oral Exam  : The oral exam is a structured interview process that will assess the candidate’s education, training, and experience and may include a practical exercise. The oral exam selection process is not a hiring interview. A panel of up to four people will determine the candidate’s score and rank for placement on the eligible list. Top candidates from the eligible list are referred for hiring interviews. If the oral exam is administered alone, it will be 100% of the overall score. Candidates must achieve a minimum rating of 70% in order to be placed on the eligible list.         Written & Oral Exam:   If both a written exam and an oral exam is administered, the written exam is weighted at 60% and the oral exam is weighted at 40% unless otherwise indicated on the announcement. Candidates must achieve a minimum rating of 70% on each examination in order to be placed on the eligible list.        Rate-out:   A rate-out is an examination that involves a paper rating of the candidate’s application using the following criteria: education, training, and experience. Candidates will not be scheduled for the rate-out process.         Note:   The rating of 70 referred to may be the same or other than an arithmetic 70% of the total possible points.       Testing Accommodation:   Candidates who require testing accommodation under the Americans with Disabilities Act (ADA) must call Human Resources Division at (209) 468-3370 prior to the examination date.       Veteran’s Points   : Eligible veterans, unmarried widows and widowers of veterans of the United States Armed Forces who have been honorably discharged and who have served during wartime shall be given veteran’s points in initial appointment to County service. Eligible veterans receive 5 points and eligible disabled veterans receive 10 points. Disabled veterans must submit a recent award letter stating a 10% service connected disability issued by the United States Veterans Administration.  Note:  A copy of your DD214 showing the discharge type must be received in the Human Resources departmentby the date of the examination.     Acceptable wartime service dates:       September 16, 1940 to December 31, 1946       June 27, 1950 to January 31, 1955       August 5, 1964 to May 7, 1975       Persian Gulf War, August 2, 1990, through a date to be set by law or Presidential Proclamation.          Eligible Lists:    Candidates who pass the examination will be placed on an eligible list for that classification. Eligible lists are effective for nine months, but may be extended by the Human Resources Director for a period which shall not exceed a total of three years from the date established.      Certification/Referral:   Names from the eligible list will be referred to the hiring department by the following methods.        Rule of the Rank:   The top rank orranks of eligibles will be referred for hiring interviews. The minimum number of names to be referred will be equal to the number of positions plus nine, or 10% of the eligible list, whichever is higher. When fillingnine or more positions in a department at the same time, the top rank or ranks will be referred and the minimum number of names shall be two times the number of positions to be filled or 10% of the eligible list, whichever is higher. This applies only to open competitive recruitments.      Rule of Five:    The top five names will be referred for hiring interviews. This applies only to department or countywide promotional examination.      Rule of the List:  For classifications designated by the Director of Human Resources, the entire eligible list will be referred to the department.        Physical Exam:   Some classifications require physical examinations. Final appointment cannot be made until the eligible has passed the physical examination. The County pays for physical examinations administered in its medical facilities.      Pre-Employment Drug Screening Exam:  Some classifications require a new employee successfully pass a pre-employment drug screen as a condition of employment. Final appointment cannot be made until the eligible has passed the drug screen. The County pays for the initial drug screen.      Employment of Relatives:   Applicants who are relatives of employees in a department within the 3rd degree of relationship, (parent, child, grand parent, grand child or sibling) either by blood or marriage, may not be appointed, promoted, transferred into or within the department when;       They are related to the Appointing Authority or       The employment would result in one of them supervising the work of the other.         Department Head may establish additional limitations on the hiring of relatives by departmental rule.      Proof of Eligibility:   If you are offered a job you will be required to provide proof of U.S. citizenship or other documents that establish your eligibility to be employed in the U.S.   HOW TO APPLY    Apply Online:       www.sjgov.org/department/hr      By mail or in person:       San Joaquin County Human Resources     44 N. San Joaquin Street Suite 330     Stockton, CA 95202     Office hours:     Monday - Friday 8:00 am to 5:00 pm; excluding holidays.     Phone: (209) 468-3370     Job Line:      For currentemployment opportunitiesplease callour 24-hour job line at (209) 468-3377.       When a final filing date is indicated, applications must be filed with the Human Resources Division before 5:00 p.m. or postmarked by the final filing date. Resumes will not be accepted in lieu of an application. Applications sent through county inter-office mail, which are not received by the final filing date, will not be accepted. ( The County assumes no responsibility for mailed applications which are not received by the Human Resources Division) .       San Joaquin County Substance Abuse Policy:   San Joaquin County has adopted a Substance Abuse Policy in compliance with the Federal Drug Free Workplace Act of 1988. This policy is enforced by all San Joaquin County Departments and applies to all San Joaquin County employees.       Equal Opportunity Employer  : San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to   www.sjgov.org/department/hr/eeo   .       Click on a link below to apply for this position:   Fill out the Supplemental Questionnaire and Application NOW using the Internet.  Apply Online  View and print the Supplemental Questionnaire.  This recruitment requires completion of a supplemental questionnaire. You may view and print the  supplemental questionnaire here .  View and print the official application form as an Acrobat pdf file.      A San Joaquin County application form is required for this recruitment. You may print this Acrobat PDF document and then fill it in. Contact us via conventional means. You may contact us by phone at (209) 468-3370, or by  email , or apply for a job in person at the San Joaquin County Human Resources Division.  Closing Date/Time: Continuous
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            Introduction  This examination is being given to fill one vacancy with San Joaquin Health Centers and to establish an eligible list to fill future vacancies.     Resumes   will not   be accepted in lieu of an application. A completed application must be postmarked or received online by the final filing deadline.     Offers of employment are contingent upon passing a background check and drug screening.      NOTE: All correspondences relating to this recruitment will be delivered via e-mail. The e-mail account used will be the one provided on your employment application during time of submittal. Please be sure to check your e-mail often for updates. If you do not have an e-mail account on file, Human Resources will send you correspondences via US Mail.     The following incentives and bonuses may be  available for eligible new hires   .   Incentives and bonuses are subject to approval by Human Resources:        Vacation Accrual Rate  : San Joaquin County vacation accrual rate consistent with the candidate's total years of public service.         Sick Leave  : Candidates leaving other employment may receive credit for actual non-reimbursable sick leave hours (up to 160 hours) from their last agency. Hours shall be subject to San Joaquin County's minimum sick leave cash out provisions.         New Hire Retention Bonus  :      $2,000 upon completion of first year equivalent employment (2,080 hours)    $1,000 upon completion of third year equivalent employment (6,240 hours)    $3,000 upon completion of sixth year equivalent employment (12,480 hours)  TYPICAL DUTIES     Takes, monitors and records patient vital signs; performs routine nursing duties including making beds, lifting and moving patients; bathing and feeding patients, personal and oral hygiene of patients and expiration care.    Administers various types of oral, intramuscular, and subcutaneous medications, including starting intravenous line (IV); applies dressings, compresses and soaks.     May perform nursing procedures including but not limited to skins tests and immunizations, inserts urinary catheters; tests blood glucose and record results.     Observes patients; reports and records observations accurately; transcribes doctor’s orders.     Participates in orientation and on-the-job training of assigned personnel; participates in staff development training programs.     May perform specialized medical treatment or tests and operate related medical equipment and apparatus upon assignment.     May administer cardiopulmonary resuscitation (CPR), use resuscitation equipment and administer first aid.       MINIMUM QUALIFICATIONS    License :  Possession of a valid license as a Vocational Nurse issued by the State of California, Board of Vocational Nurse and Psychiatric Technicians; or possession of a valid Interim Permit issued by the Board.      Special Requirement:  If required by nature of the assignment - Completion of an approved IV Therapy course, Blood Withdrawal Certification, Basic Life Support (BLS) course, and Advanced Cardiovascular Life Support (ACLS) course is required within one (1) year of appointment.  KNOWLEDGE  Principles and practices of vocational nursing; human anatomy insofar as it applies to the treatment and therapy typical of assignment; the more common physical illnesses and their symptoms; medical terminology; general nursing procedures and techniques involved in the patient care.   ABILITY  Follow oral and written directions of a technical and professional nature in exact detail; develop skill in the care and operation of medical equipment and apparatus used in area of assignment; plan and coordinate the work of subordinates if required by nature of assignments; maintain and interpret nursing records and reports; deal with patients sympathetically and tactfully; attend to the personal needs of the physically and mentally ill; work different shifts, weekends, holidays and extended schedules (e.g. on-call); work effectively with patients and the interdisciplinary treatment team; function effectively in an emergency situation.   Equal Opportunity Employer  San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to  Equal Employment Opportunity Division (sjgov.org) .    Accommodations for those covered by the Americans with Disabilities Act (ADA):    San Joaquin County complies with the Americans with Disabilities Act and, upon request, will consider reasonable accommodations to enable individuals with disabilities to perform essential job functions.  BENEFITS  Employees hired into this classification are members of a bargaining unit which is represented by SEIU Local 1021 .      Health Insurance :   San Joaquin County provides employees with a choice of three health plans: a Kaiser Plan, a Select Plan, and a Premier Plan. Employees pay a portion of the cost of the premium. Dependent coverage is also available.      Dental Insurance :   The County provides employees with a choice of two dental plans: Delta Dental and United Health Care-Select Managed Care Direct Compensation Plan. There is no cost for employee only coverage in either plan; dependent coverage is available at the employee’s expense.      Vision Insurance :   The County provides vision coverage through Vision Service Plan (VSP). There is no cost for employee only coverage; dependent coverage is available at the employee’s expense.     For more detailed information on the County’s benefits program, visit our website at  www.sjgov.org  under Human Resources/Employee Benefits.      Life Insurance :   The County provides eligible employees with life insurance coverage as follows:     1 but less than 3 years of continuous service: $1,000  3 but less than 5 years of continuous service: $3,000  5 but less than 10 years of continuous service: $5,000 10 years of continuous service or more: $10,000     Employee may purchase additional term life insurance at the group rate.      125 Flexible Benefits Plan :   This is a voluntary program that allows employees to use pre-tax dollars to pay for health-related expenses that are not paid by a medical, dental or vision plan (Health Flexible Spending Account $2550 annual limit with a $500 carry over); and dependent care costs (Dependent Care Assistance Plan $5000 annual limit).      Retirement Plan   : Employees of the County are covered by the County Retirement Law of 1937. Please visit the San Joaquin County Employees’ Retirement Association (SJCERA) at  www.sjcera.org  for more information. NOTE: If you are receiving a retirement allowance from another California county covered by the County Employees’ Retirement Act of 1937 or from any governmental agency covered by the California Public Employees’ Retirement System (PERS), you are advised to contact the Retirement Officer of the Retirement Plan from which you retired to determine what effect employment in San Joaquin County would have on your retirement allowance.      Deferred Compensation   : The County maintains a deferred compensation plan under Section 457 of the IRS code. You may annually contribute $22,500 or 100% of your includible compensation, whichever is less. Individuals age 50 or older may contribute to their plan, up to $30,000.  The Roth IRA (after tax) is also now available.      Vacation   : Maximum earned vacation is 10 days each year up to 3 years; 15 days after 3 years; 20 days after 10 years; and 23 days after 20 years.      Holidays   : Effective July 1, 2017, all civil service status employees earn 14 paid holidays each year. Please see the appopriate MOU for details regarding holidays, accruals, use, and cashability of accrued time.      Sick Leave   : 12 working days of sick leave annually with unlimited accumulation. Sick leave incentive : An employee is eligible to receive eight hours administrative leave if the leave balance equals at least one- half of the cumulative amount that the employee is eligible to accrue. The employee must also be on payroll during the entire calendar year.      Bereavement Leave   : 3 days of paid leave for the death of qualifying family member, 2 additional days of accrued leave for death of employee’s spouse, domestic partner, parent or child.      Merit Salary Increase   : New employees will receive the starting salary, which is the first step of the salary range. After employees serve 52 weeks (2080 hours) on each step of the range, they are eligible for a merit increase to the next step.      Job Sharing   : Employees may agree to job-share a position, subject to approval by a Department Head and the Director of Human Resources.      Educational Reimbursement Program   : Eligible employees may be reimbursed for career-related course work up to a maximum of $850 per fiscal year. Eligible employees enrolled in an approved four (4) year College or University academic program may be reimbursed up to $800 per semester for a maximum of $1600 per fiscal year.      Parking Supplemental Downtown Stockton:   The County contributes up to $20 per pay period for employees who pay for parking and are assigned to work in the Downtown Core Area.      School Activities   : Employees may take up to 40 hours per year, but not more than eight (8) hours per month, to participate in their children’s school activities.   Selection Procedures  Applicants who meet the minimum qualifications will go through the following examination process:         Written Exam  : The civil service written exam is a multiple choice format. If the written exam is administered alone, it will be 100% of the overall score. Candidates must achieve a minimum rating of 70% in order to be placed on the eligible list.        Oral Exam  : The oral exam is a structured interview process that will assess the candidate’s education, training, and experience and may include a practical exercise. The oral exam selection process is not a hiring interview. A panel of up to four people will determine the candidate’s score and rank for placement on the eligible list. Top candidates from the eligible list are referred for hiring interviews. If the oral exam is administered alone, it will be 100% of the overall score. Candidates must achieve a minimum rating of 70% in order to be placed on the eligible list.         Written & Oral Exam:   If both a written exam and an oral exam is administered, the written exam is weighted at 60% and the oral exam is weighted at 40% unless otherwise indicated on the announcement. Candidates must achieve a minimum rating of 70% on each examination in order to be placed on the eligible list.        Rate-out:   A rate-out is an examination that involves a paper rating of the candidate’s application using the following criteria: education, training, and experience. Candidates will not be scheduled for the rate-out process.         Note:   The rating of 70 referred to may be the same or other than an arithmetic 70% of the total possible points.       Testing Accommodation:   Candidates who require testing accommodation under the Americans with Disabilities Act (ADA) must call Human Resources Division at (209) 468-3370 prior to the examination date.       Veteran’s Points   : Eligible veterans, unmarried widows and widowers of veterans of the United States Armed Forces who have been honorably discharged and who have served during wartime shall be given veteran’s points in initial appointment to County service. Eligible veterans receive 5 points and eligible disabled veterans receive 10 points. Disabled veterans must submit a recent award letter stating a 10% service connected disability issued by the United States Veterans Administration.  Note:  A copy of your DD214 showing the discharge type must be received in the Human Resources by the date of the examination.     Acceptable wartime service dates:       September 16, 1940 to December 31, 1946       June 27, 1950 to January 31, 1955       August 5, 1964 to May 7, 1975       Persian Gulf War, August 2, 1990, through a date to be set by law or Presidential Proclamation.          Eligible Lists:    Candidates who pass the examination will be placed on an eligible list for that classification. Eligible lists are effective for nine months, but may be extended by the Human Resources Director for a period which shall not exceed a total of three years from the date established.      Certification/Referral:   Names from the eligible list will be referred to the hiring department by the following methods.        Rule of the Rank:   The top rank orranks of eligibles will be referred for hiring interviews. The minimum number of names to be referred will be equal to the number of positions plus nine, or 10% of the eligible list, whichever is higher. When fillingnine or more positions in a department at the same time, the top rank or ranks will be referred and the minimum number of names shall be two times the number of positions to be filled or 10% of the eligible list, whichever is higher. This applies only to open competitive recruitments.      Rule of Five:    The top five names will be referred for hiring interviews. This applies only to department or countywide promotional examination.      Rule of the List:  For classifications designated by the Director of Human Resources, the entire eligible list will be referred to the department.        Physical Exam:   Some classifications require physical examinations. Final appointment cannot be made until the eligible has passed the physical examination. The County pays for physical examinations administered in its medical facilities.      Pre-Employment Drug Screening Exam:  Some classifications require a new employee successfully pass a pre-employment drug screen as a condition of employment. Final appointment cannot be made until the eligible has passed the drug screen. The County pays for the initial drug screen.      Employment of Relatives:   Applicants who are relatives of employees in a department within the 3rd degree of relationship, (parent, child, grand parent, grand child or sibling) either by blood or marriage, may not be appointed, promoted, transferred into or within the department when;       They are related to the Appointing Authority or       The employment would result in one of them supervising the work of the other.         Department Head may establish additional limitations on the hiring of relatives by departmental rule.      Proof of Eligibility:   If you are offered a job you will be required to provide proof of U.S. citizenship or other documents that establish your eligibility to be employed in the U.S.   HOW TO APPLY    Apply Online:       www.sjgov.org/department/hr      By mail or in person:       San Joaquin County Human Resources     44 N. San Joaquin Street Suite 330     Stockton, CA 95202     Office hours:     Monday - Friday 8:00 am to 5:00 pm; excluding holidays.     Phone: (209) 468-3370     Job Line:      For currentemployment opportunitiesplease callour 24-hour job line at (209) 468-3377.       When a final filing date is indicated, applications must be filed with the Human Resources Division before 5:00 p.m. or postmarked by the final filing date. Resumes will not be accepted in lieu of an application. Applications sent through county inter-office mail, which are not received by the final filing date, will not be accepted. ( The County assumes no responsibility for mailed applications which are not received by the Human Resources Division) .       San Joaquin County Substance Abuse Policy:   San Joaquin County has adopted a Substance Abuse Policy in compliance with the Federal Drug Free Workplace Act of 1988. This policy is enforced by all San Joaquin County Departments and applies to all San Joaquin County employees.       Equal Opportunity Employer  : San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to   www.sjgov.org/department/hr/eeo   .       Click on a link below to apply for this position:   Fill out the Supplemental Questionnaire and Application NOW using the Internet.  Apply Online  View and print the Supplemental Questionnaire.  This recruitment requires completion of a supplemental questionnaire. You may view and print the  supplemental questionnaire here .  View and print the official application form as an Acrobat pdf file.      A San Joaquin County application form is required for this recruitment. You may print this Acrobat PDF document and then fill it in. Contact us via conventional means. You may contact us by phone at (209) 468-3370, or by  email , or apply for a job in person at the San Joaquin County Human Resources Division.  Closing Date/Time: Open Until Filled
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        Introduction  This examination is being given to fill one vacancy with San Joaquin Health Centers and to establish an eligible list to fill future vacancies.     Resumes   will not   be accepted in lieu of an application. A completed application must be postmarked or received online by the final filing deadline.     Offers of employment are contingent upon passing a background check and drug screening.      NOTE: All correspondences relating to this recruitment will be delivered via e-mail. The e-mail account used will be the one provided on your employment application during time of submittal. Please be sure to check your e-mail often for updates. If you do not have an e-mail account on file, Human Resources will send you correspondences via US Mail.     The following incentives and bonuses may be  available for eligible new hires   .   Incentives and bonuses are subject to approval by Human Resources:        Vacation Accrual Rate  : San Joaquin County vacation accrual rate consistent with the candidate's total years of public service.         Sick Leave  : Candidates leaving other employment may receive credit for actual non-reimbursable sick leave hours (up to 160 hours) from their last agency. Hours shall be subject to San Joaquin County's minimum sick leave cash out provisions.         New Hire Retention Bonus  :      $2,000 upon completion of first year equivalent employment (2,080 hours)    $1,000 upon completion of third year equivalent employment (6,240 hours)    $3,000 upon completion of sixth year equivalent employment (12,480 hours)  TYPICAL DUTIES     Takes, monitors and records patient vital signs; performs routine nursing duties including making beds, lifting and moving patients; bathing and feeding patients, personal and oral hygiene of patients and expiration care.    Administers various types of oral, intramuscular, and subcutaneous medications, including starting intravenous line (IV); applies dressings, compresses and soaks.     May perform nursing procedures including but not limited to skins tests and immunizations, inserts urinary catheters; tests blood glucose and record results.     Observes patients; reports and records observations accurately; transcribes doctor’s orders.     Participates in orientation and on-the-job training of assigned personnel; participates in staff development training programs.     May perform specialized medical treatment or tests and operate related medical equipment and apparatus upon assignment.     May administer cardiopulmonary resuscitation (CPR), use resuscitation equipment and administer first aid.       MINIMUM QUALIFICATIONS    License :  Possession of a valid license as a Vocational Nurse issued by the State of California, Board of Vocational Nurse and Psychiatric Technicians; or possession of a valid Interim Permit issued by the Board.      Special Requirement:  If required by nature of the assignment - Completion of an approved IV Therapy course, Blood Withdrawal Certification, Basic Life Support (BLS) course, and Advanced Cardiovascular Life Support (ACLS) course is required within one (1) year of appointment.  KNOWLEDGE  Principles and practices of vocational nursing; human anatomy insofar as it applies to the treatment and therapy typical of assignment; the more common physical illnesses and their symptoms; medical terminology; general nursing procedures and techniques involved in the patient care.   ABILITY  Follow oral and written directions of a technical and professional nature in exact detail; develop skill in the care and operation of medical equipment and apparatus used in area of assignment; plan and coordinate the work of subordinates if required by nature of assignments; maintain and interpret nursing records and reports; deal with patients sympathetically and tactfully; attend to the personal needs of the physically and mentally ill; work different shifts, weekends, holidays and extended schedules (e.g. on-call); work effectively with patients and the interdisciplinary treatment team; function effectively in an emergency situation.   Equal Opportunity Employer  San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to  Equal Employment Opportunity Division (sjgov.org) .    Accommodations for those covered by the Americans with Disabilities Act (ADA):    San Joaquin County complies with the Americans with Disabilities Act and, upon request, will consider reasonable accommodations to enable individuals with disabilities to perform essential job functions.  BENEFITS  Employees hired into this classification are members of a bargaining unit which is represented by SEIU Local 1021 .      Health Insurance :   San Joaquin County provides employees with a choice of three health plans: a Kaiser Plan, a Select Plan, and a Premier Plan. Employees pay a portion of the cost of the premium. Dependent coverage is also available.      Dental Insurance :   The County provides employees with a choice of two dental plans: Delta Dental and United Health Care-Select Managed Care Direct Compensation Plan. There is no cost for employee only coverage in either plan; dependent coverage is available at the employee’s expense.      Vision Insurance :   The County provides vision coverage through Vision Service Plan (VSP). There is no cost for employee only coverage; dependent coverage is available at the employee’s expense.     For more detailed information on the County’s benefits program, visit our website at  www.sjgov.org  under Human Resources/Employee Benefits.      Life Insurance :   The County provides eligible employees with life insurance coverage as follows:     1 but less than 3 years of continuous service: $1,000  3 but less than 5 years of continuous service: $3,000  5 but less than 10 years of continuous service: $5,000 10 years of continuous service or more: $10,000     Employee may purchase additional term life insurance at the group rate.      125 Flexible Benefits Plan :   This is a voluntary program that allows employees to use pre-tax dollars to pay for health-related expenses that are not paid by a medical, dental or vision plan (Health Flexible Spending Account $2550 annual limit with a $500 carry over); and dependent care costs (Dependent Care Assistance Plan $5000 annual limit).      Retirement Plan   : Employees of the County are covered by the County Retirement Law of 1937. Please visit the San Joaquin County Employees’ Retirement Association (SJCERA) at  www.sjcera.org  for more information. NOTE: If you are receiving a retirement allowance from another California county covered by the County Employees’ Retirement Act of 1937 or from any governmental agency covered by the California Public Employees’ Retirement System (PERS), you are advised to contact the Retirement Officer of the Retirement Plan from which you retired to determine what effect employment in San Joaquin County would have on your retirement allowance.      Deferred Compensation   : The County maintains a deferred compensation plan under Section 457 of the IRS code. You may annually contribute $22,500 or 100% of your includible compensation, whichever is less. Individuals age 50 or older may contribute to their plan, up to $30,000.  The Roth IRA (after tax) is also now available.      Vacation   : Maximum earned vacation is 10 days each year up to 3 years; 15 days after 3 years; 20 days after 10 years; and 23 days after 20 years.      Holidays   : Effective July 1, 2017, all civil service status employees earn 14 paid holidays each year. Please see the appopriate MOU for details regarding holidays, accruals, use, and cashability of accrued time.      Sick Leave   : 12 working days of sick leave annually with unlimited accumulation. Sick leave incentive : An employee is eligible to receive eight hours administrative leave if the leave balance equals at least one- half of the cumulative amount that the employee is eligible to accrue. The employee must also be on payroll during the entire calendar year.      Bereavement Leave   : 3 days of paid leave for the death of qualifying family member, 2 additional days of accrued leave for death of employee’s spouse, domestic partner, parent or child.      Merit Salary Increase   : New employees will receive the starting salary, which is the first step of the salary range. After employees serve 52 weeks (2080 hours) on each step of the range, they are eligible for a merit increase to the next step.      Job Sharing   : Employees may agree to job-share a position, subject to approval by a Department Head and the Director of Human Resources.      Educational Reimbursement Program   : Eligible employees may be reimbursed for career-related course work up to a maximum of $850 per fiscal year. Eligible employees enrolled in an approved four (4) year College or University academic program may be reimbursed up to $800 per semester for a maximum of $1600 per fiscal year.      Parking Supplemental Downtown Stockton:   The County contributes up to $20 per pay period for employees who pay for parking and are assigned to work in the Downtown Core Area.      School Activities   : Employees may take up to 40 hours per year, but not more than eight (8) hours per month, to participate in their children’s school activities.   Selection Procedures  Applicants who meet the minimum qualifications will go through the following examination process:         Written Exam  : The civil service written exam is a multiple choice format. If the written exam is administered alone, it will be 100% of the overall score. Candidates must achieve a minimum rating of 70% in order to be placed on the eligible list.        Oral Exam  : The oral exam is a structured interview process that will assess the candidate’s education, training, and experience and may include a practical exercise. The oral exam selection process is not a hiring interview. A panel of up to four people will determine the candidate’s score and rank for placement on the eligible list. Top candidates from the eligible list are referred for hiring interviews. If the oral exam is administered alone, it will be 100% of the overall score. Candidates must achieve a minimum rating of 70% in order to be placed on the eligible list.         Written & Oral Exam:   If both a written exam and an oral exam is administered, the written exam is weighted at 60% and the oral exam is weighted at 40% unless otherwise indicated on the announcement. Candidates must achieve a minimum rating of 70% on each examination in order to be placed on the eligible list.        Rate-out:   A rate-out is an examination that involves a paper rating of the candidate’s application using the following criteria: education, training, and experience. Candidates will not be scheduled for the rate-out process.         Note:   The rating of 70 referred to may be the same or other than an arithmetic 70% of the total possible points.       Testing Accommodation:   Candidates who require testing accommodation under the Americans with Disabilities Act (ADA) must call Human Resources Division at (209) 468-3370 prior to the examination date.       Veteran’s Points   : Eligible veterans, unmarried widows and widowers of veterans of the United States Armed Forces who have been honorably discharged and who have served during wartime shall be given veteran’s points in initial appointment to County service. Eligible veterans receive 5 points and eligible disabled veterans receive 10 points. Disabled veterans must submit a recent award letter stating a 10% service connected disability issued by the United States Veterans Administration.  Note:  A copy of your DD214 showing the discharge type must be received in the Human Resources by the date of the examination.     Acceptable wartime service dates:       September 16, 1940 to December 31, 1946       June 27, 1950 to January 31, 1955       August 5, 1964 to May 7, 1975       Persian Gulf War, August 2, 1990, through a date to be set by law or Presidential Proclamation.          Eligible Lists:    Candidates who pass the examination will be placed on an eligible list for that classification. Eligible lists are effective for nine months, but may be extended by the Human Resources Director for a period which shall not exceed a total of three years from the date established.      Certification/Referral:   Names from the eligible list will be referred to the hiring department by the following methods.        Rule of the Rank:   The top rank orranks of eligibles will be referred for hiring interviews. The minimum number of names to be referred will be equal to the number of positions plus nine, or 10% of the eligible list, whichever is higher. When fillingnine or more positions in a department at the same time, the top rank or ranks will be referred and the minimum number of names shall be two times the number of positions to be filled or 10% of the eligible list, whichever is higher. This applies only to open competitive recruitments.      Rule of Five:    The top five names will be referred for hiring interviews. This applies only to department or countywide promotional examination.      Rule of the List:  For classifications designated by the Director of Human Resources, the entire eligible list will be referred to the department.        Physical Exam:   Some classifications require physical examinations. Final appointment cannot be made until the eligible has passed the physical examination. The County pays for physical examinations administered in its medical facilities.      Pre-Employment Drug Screening Exam:  Some classifications require a new employee successfully pass a pre-employment drug screen as a condition of employment. Final appointment cannot be made until the eligible has passed the drug screen. The County pays for the initial drug screen.      Employment of Relatives:   Applicants who are relatives of employees in a department within the 3rd degree of relationship, (parent, child, grand parent, grand child or sibling) either by blood or marriage, may not be appointed, promoted, transferred into or within the department when;       They are related to the Appointing Authority or       The employment would result in one of them supervising the work of the other.         Department Head may establish additional limitations on the hiring of relatives by departmental rule.      Proof of Eligibility:   If you are offered a job you will be required to provide proof of U.S. citizenship or other documents that establish your eligibility to be employed in the U.S.   HOW TO APPLY    Apply Online:       www.sjgov.org/department/hr      By mail or in person:       San Joaquin County Human Resources     44 N. San Joaquin Street Suite 330     Stockton, CA 95202     Office hours:     Monday - Friday 8:00 am to 5:00 pm; excluding holidays.     Phone: (209) 468-3370     Job Line:      For currentemployment opportunitiesplease callour 24-hour job line at (209) 468-3377.       When a final filing date is indicated, applications must be filed with the Human Resources Division before 5:00 p.m. or postmarked by the final filing date. Resumes will not be accepted in lieu of an application. Applications sent through county inter-office mail, which are not received by the final filing date, will not be accepted. ( The County assumes no responsibility for mailed applications which are not received by the Human Resources Division) .       San Joaquin County Substance Abuse Policy:   San Joaquin County has adopted a Substance Abuse Policy in compliance with the Federal Drug Free Workplace Act of 1988. This policy is enforced by all San Joaquin County Departments and applies to all San Joaquin County employees.       Equal Opportunity Employer  : San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to   www.sjgov.org/department/hr/eeo   .       Click on a link below to apply for this position:   Fill out the Supplemental Questionnaire and Application NOW using the Internet.  Apply Online  View and print the Supplemental Questionnaire.  This recruitment requires completion of a supplemental questionnaire. You may view and print the  supplemental questionnaire here .  View and print the official application form as an Acrobat pdf file.      A San Joaquin County application form is required for this recruitment. You may print this Acrobat PDF document and then fill it in. Contact us via conventional means. You may contact us by phone at (209) 468-3370, or by  email , or apply for a job in person at the San Joaquin County Human Resources Division.  Closing Date/Time: Open Until Filled
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