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            Examples of Duties    Desirable:   Litigation or dependency experience    Duties may include, but are not limited to the following:     Serves as legal counsel and attends meetings of boards and commissions.    May act as legal advisor to County offices and departments.    Prepares formal legislative measures, ordinances, resolutions, deeds, contracts, leases, and other legal instruments.    Prosecutes and defends civil actions on behalf of the County and special districts in federal and state court, appellate courts, and various administrative bodies.    Confers with and advises officers of County departments and representatives of special districts on questions pertaining to their respective powers, duties, functions, and obligations.    May provide lead direction and act as a legal resource to other professional staff.    Assists the County Counsel, Assistant County Counsel, and Chief Deputy County Counsels as needed.    Minimum Qualifications   Experience:    Level I   None   Level II   One (1) year of experience in the practice of civil or criminal law.   Level III   Two (2) years of increasingly responsible experience in the practice of civil law.   Level IV   One (1) year of experience as a Deputy County Counsel III with Merced County. OR Four (4) years of experience in the practice of civil law.   License:   Active membership in the State Bar of California at time of appointment.  Essential Functions   ESSENTIAL FUNCTIONS     Communicate effectively with others in person and over the telephone.    Analyze data, interpret policies, procedures and regulations; develop appropriate conclusions.    Meet deadlines under stressful conditions; complete multiple projects with conflicting deadlines.    Resolve conflicts and respond appropriately to complaints.    Maintain confidential information according to legal standards and/or County regulations.    Establish, implement and achieve goals and objectives.    Frequent use of depth perception, peripheral vision and color perception.    Frequently lift, carry, reach, push, pull, twist and manipulate large and small objects.    Frequent use of hand-eye coordination; normal dexterity, frequent holding and grasping.    Frequent use of data entry device including repetitive hand and arm motion.    Occasionally lift and carry up to 40 pounds.    Regular attendance is an essential function.    Knowledge of:    The Government Code and other California statutes, and their application to governmental subdivisions.    The principle of civil, constitutional, and administrative laws.    Legal research methods.    Principle of staff training and project coordination.    Ability to:    Perform difficult legal research.    Analyze and apply legal principles and precedents to specific local government problems.    Develop legal issues and present clear and logical arguments and statements of fact and law.    Draft ordinances, contracts, and legal instruments.    Train subordinate staff.      HOLIDAYS & LEAVES  MANAGEMENT LEAVE      May receive, depending upon classification, 96 hours per Fiscal Year (prorated for the time remaining in the fiscal year).       VACATION        10 days the first 5 years of continuous employment (limited to a maximum of 160 hours), 15 days in the second 5 years of continuous employment (limited to a maximum of 240 hours), and 20 days after 10 years of continuous employment (limited to a maximum of 320 hours). Optional annual sell back of a portion of accumulated vacation leave hours (maximum - 40 hours).         SICK LEAVE          .0462 hours sick leave for each paid regularly scheduled work hour. 12 days (96 hours per year) with unlimited accumulation. Optional annual buy back of a portion of accumulated sick leave hours upon meeting certain criteria.           HOLIDAYS            Twelve paid holidays annually plus one optional holiday.             BEREAVEMENT LEAVE              Three (3) regularly scheduled consecutive work days or five (5) days if distance traveled over 500 miles one-way.               INSURANCE   HEALTH    INSURANCE          Medical Insurance - Merced County offers five Medical Plans and contributes towards employee and dependent premiums. Medical plan availability varies based on bargaining units.     Anthem 200 EPO     Anthem 500 EPO     Anthem 1500 EPO     Anthem HDHP (High Deductible Medical Plan) with Health Savings Account (HSA)     Anthem HDHP (High Deductible Medical Plan) without Health Savings Account (HSA)     Dental Insurance -Delta Dental     Calendar Year Maximums     County pays 100% of the premium for employees and 50% for dependent(s)     Vision Insurance - VSP     County pays 100% of the premium for employees and 50% for dependent(s)                DISABILITY INSURANCE                         Management Disability Plan includes a comprehensive Short/Long Term Disability plan paid for by the County.                          LIFE INSURANCE                       $50,000 County-paid Management Life Insurance coverage. $5,000 County-paid Life Insurance coverage (Accidental Death and Dismemberment included). Voluntary Term Life and Universal Life Insurance available - premium paid by employee.                        RETIREMENT   DEFERRED COMPENSATION                            The County offers a 457 Deferred Compensation Plan. Employees choose their investment funds and can make pretax contributions to the plan up to the maximum allowable.                              MERCED COUNTY EMPLOYEE RETIREMENT ASSOCIATION                                 The retirement plan is a defined benefit plan administered pursuant to the County Employees Retirement Law of 1937 and other provisions of the California Government Code. MCERA members also pay into Social Security.The applicable benefit formula is dependent upon your hire date with an MCERA employer; yourpension amount will be determined by your age, years of service and final compensation amount.                                  EMPLOYEE PROGRAMS   EMPLOYEE    ASSISTANCE PROGRAM (EAP)                                    Anthem EAP services provides up to five face-to-face counseling sessions per incident and provides a toll-free "800" hotline available 24/7 for emergencies and crisis intervention. EAP services include counseling services, legal services, financial services and work-life resource services.                                     EMPLOYEE TICKETS, COUPONS, and DISCOUNTS                                     The County of Merced has partnered with Employee Savings Tickets to provide discounted coupons and tickets for all county employees to attractions throughout the state and out-of-state. The discounts and coupons are available for shopping, movies, sporting events, theme parks, zoos and aquariums and much more.   THIS BULLETIN IS NOT A CONTRACT AND DOES NOT CREATE CONTRACTUAL OR LEGAL RIGHTS ON BEHALF OF ANY EMPLOYEE. THIS BULLETIN IS SUBJECT OF BEING SUPPLEMENTED, MODIFIED, WITHDRAWN OR OTHERWISE CHANGED PENDING LABOR AGREEMENTS AND/OR AT THE DISCRETION OF THE COUNTY EXECUTIVE OFFICER OR AS THE BOARD OF SUPERVISORS DEEM NECESSARY.                                  For answers to specific questions regarding employee benefits, please call Human Resources at 209.385.7682.                   Closing Date/Time: Continuous
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        Examples of Duties    Desirable:   Litigation or dependency experience    Duties may include, but are not limited to the following:     Serves as legal counsel and attends meetings of boards and commissions.    May act as legal advisor to County offices and departments.    Prepares formal legislative measures, ordinances, resolutions, deeds, contracts, leases, and other legal instruments.    Prosecutes and defends civil actions on behalf of the County and special districts in federal and state court, appellate courts, and various administrative bodies.    Confers with and advises officers of County departments and representatives of special districts on questions pertaining to their respective powers, duties, functions, and obligations.    May provide lead direction and act as a legal resource to other professional staff.    Assists the County Counsel, Assistant County Counsel, and Chief Deputy County Counsels as needed.    Minimum Qualifications   Experience:    Level I   None   Level II   One (1) year of experience in the practice of civil or criminal law.   Level III   Two (2) years of increasingly responsible experience in the practice of civil law.   Level IV   One (1) year of experience as a Deputy County Counsel III with Merced County. OR Four (4) years of experience in the practice of civil law.   License:   Active membership in the State Bar of California at time of appointment.  Essential Functions   ESSENTIAL FUNCTIONS     Communicate effectively with others in person and over the telephone.    Analyze data, interpret policies, procedures and regulations; develop appropriate conclusions.    Meet deadlines under stressful conditions; complete multiple projects with conflicting deadlines.    Resolve conflicts and respond appropriately to complaints.    Maintain confidential information according to legal standards and/or County regulations.    Establish, implement and achieve goals and objectives.    Frequent use of depth perception, peripheral vision and color perception.    Frequently lift, carry, reach, push, pull, twist and manipulate large and small objects.    Frequent use of hand-eye coordination; normal dexterity, frequent holding and grasping.    Frequent use of data entry device including repetitive hand and arm motion.    Occasionally lift and carry up to 40 pounds.    Regular attendance is an essential function.    Knowledge of:    The Government Code and other California statutes, and their application to governmental subdivisions.    The principle of civil, constitutional, and administrative laws.    Legal research methods.    Principle of staff training and project coordination.    Ability to:    Perform difficult legal research.    Analyze and apply legal principles and precedents to specific local government problems.    Develop legal issues and present clear and logical arguments and statements of fact and law.    Draft ordinances, contracts, and legal instruments.    Train subordinate staff.      HOLIDAYS & LEAVES  MANAGEMENT LEAVE      May receive, depending upon classification, 96 hours per Fiscal Year (prorated for the time remaining in the fiscal year).       VACATION        10 days the first 5 years of continuous employment (limited to a maximum of 160 hours), 15 days in the second 5 years of continuous employment (limited to a maximum of 240 hours), and 20 days after 10 years of continuous employment (limited to a maximum of 320 hours). Optional annual sell back of a portion of accumulated vacation leave hours (maximum - 40 hours).         SICK LEAVE          .0462 hours sick leave for each paid regularly scheduled work hour. 12 days (96 hours per year) with unlimited accumulation. Optional annual buy back of a portion of accumulated sick leave hours upon meeting certain criteria.           HOLIDAYS            Twelve paid holidays annually plus one optional holiday.             BEREAVEMENT LEAVE              Three (3) regularly scheduled consecutive work days or five (5) days if distance traveled over 500 miles one-way.               INSURANCE   HEALTH    INSURANCE          Medical Insurance - Merced County offers five Medical Plans and contributes towards employee and dependent premiums. Medical plan availability varies based on bargaining units.     Anthem 200 EPO     Anthem 500 EPO     Anthem 1500 EPO     Anthem HDHP (High Deductible Medical Plan) with Health Savings Account (HSA)     Anthem HDHP (High Deductible Medical Plan) without Health Savings Account (HSA)     Dental Insurance -Delta Dental     Calendar Year Maximums     County pays 100% of the premium for employees and 50% for dependent(s)     Vision Insurance - VSP     County pays 100% of the premium for employees and 50% for dependent(s)                DISABILITY INSURANCE                         Management Disability Plan includes a comprehensive Short/Long Term Disability plan paid for by the County.                          LIFE INSURANCE                       $50,000 County-paid Management Life Insurance coverage. $5,000 County-paid Life Insurance coverage (Accidental Death and Dismemberment included). Voluntary Term Life and Universal Life Insurance available - premium paid by employee.                        RETIREMENT   DEFERRED COMPENSATION                            The County offers a 457 Deferred Compensation Plan. Employees choose their investment funds and can make pretax contributions to the plan up to the maximum allowable.                              MERCED COUNTY EMPLOYEE RETIREMENT ASSOCIATION                                 The retirement plan is a defined benefit plan administered pursuant to the County Employees Retirement Law of 1937 and other provisions of the California Government Code. MCERA members also pay into Social Security.The applicable benefit formula is dependent upon your hire date with an MCERA employer; yourpension amount will be determined by your age, years of service and final compensation amount.                                  EMPLOYEE PROGRAMS   EMPLOYEE    ASSISTANCE PROGRAM (EAP)                                    Anthem EAP services provides up to five face-to-face counseling sessions per incident and provides a toll-free "800" hotline available 24/7 for emergencies and crisis intervention. EAP services include counseling services, legal services, financial services and work-life resource services.                                     EMPLOYEE TICKETS, COUPONS, and DISCOUNTS                                     The County of Merced has partnered with Employee Savings Tickets to provide discounted coupons and tickets for all county employees to attractions throughout the state and out-of-state. The discounts and coupons are available for shopping, movies, sporting events, theme parks, zoos and aquariums and much more.   THIS BULLETIN IS NOT A CONTRACT AND DOES NOT CREATE CONTRACTUAL OR LEGAL RIGHTS ON BEHALF OF ANY EMPLOYEE. THIS BULLETIN IS SUBJECT OF BEING SUPPLEMENTED, MODIFIED, WITHDRAWN OR OTHERWISE CHANGED PENDING LABOR AGREEMENTS AND/OR AT THE DISCRETION OF THE COUNTY EXECUTIVE OFFICER OR AS THE BOARD OF SUPERVISORS DEEM NECESSARY.                                  For answers to specific questions regarding employee benefits, please call Human Resources at 209.385.7682.                   Closing Date/Time: Continuous
    

											
            
            
                [image: Cal State University (CSU) Channel Islands]
            
        

        
        
            Assistant Vice President of Research
        

        
            
            
                                            Cal State University (CSU) Channel Islands
                                    
            
                            
                    1 University Dr, Camarillo, CA 93012, USA
                
                    

        
             Division of Academic Affairs     Administrator III     RESPONSIBILITIES & DUTIES:     Serves as the chief research officer of the institution with direct supervision over the Office of Research and Sponsored Programs operations and staff, ensuring compliance with the federal, state, CSU system, and university policies governing graduate study and university-sponsored research (including protection of human subjects, animal welfare, intellectual property, misconduct in research, and recombinant DNA). Works with faculty to develop competitive proposals for external and internal funding and supports the University research culture by providing faculty and staff development opportunities in grant writing and grant management. Develops research and sponsored programs administration policies and procedures and recommends and implements strategic and operation plans. Ensures compliance in contract and grant administration with executive orders, state, and federal mandates and regulations. Leads the hiring, training, supervision, remediation, evaluation, and mentorship of RSP staff. Creates reports on grant and contract activity, tracking progression of submitted, pending, awarded, and declined proposals. Facilitates reporting of proposal and award information for senior staff and leadership. Leads bi-monthly meetings with post-award and Advancement staff to review grant status. Represents CI at semi-annual meetings of the CSU Research Advisory Council.   Communicates with faculty members and other stakeholders to match sponsored project initiatives with suitable funding opportunities. Ensures CSUCI and/or CSUCI principal investigators are eligible to submit to appropriate funding opportunities. Offers and coordinates periodic training on various research administration topics; creates and delivers or coordinates workshops on research development topics and/or topics specific to a committee for which administrative support is provided (e.g., Research and Grants). Oversees the pre-award proposal administrative review (PAR) process and consults with pre-award staff and principal investigators (PIs) on compliance requirements. Meets with PIs and pre-award staff during proposal development as needed to provide technical expertise on budget and solicitation analysis. Oversees, assesses, and evaluates current processes and develops efficient and effective processes for training and transitioning principal investigators and administrative support staff to the post-award administration of sponsored projects. Oversees subawards and subcontracts. Reports to Vice Provost those grants, contracts, and PIs that may be out of compliance with reporting requirements or policies. Oversees award acceptance, contract language development, contract negotiations, and execution. Develops and maintains relationships with external sponsors. Reports to the Vice Provost questions and concerns regarding institutional commitments and policy exceptions. Reviews proposed sponsored project budgets during PAR process and recommends for approval or revision. Implements existing and new policies and provides solutions for complex problems and issues pertaining to research and sponsored programs administration and budgeting in accordance with federal policy and CSU and Cl guidelines.   Serves as a designated Authorized Organization Representative for electronic submission of grants and contracts on behalf of CSU Channel Islands. Performs highly specialized and complex administrative activities to support campus-wide electronic grant submissions to external sponsors, ensuring a smooth transition process from pre-award to post-award, including provision of proposal and award documentation to post-award staff in Business and Finance, the updating of the sponsored project database, and award setup meetings with PIs to ensure a mutual understanding of budget, administrative, and programmatic requirements and limitations, terms of the award, and answer questions.   Oversees the process of draft contracts for downstream subcontractors and reviews contracts from upstream subcontractors. Ensures annual sub recipient monitoring is carried out in a timely manner and reviews results with PIs to establish appropriate management plans. Reports federal activities to FSRS.gov. Creates agreements for other types of relationships (e.g., MOUs, NDAs, CDAs, CRADAs, gift agreements, licensing agreements). Ensures appropriate reviews and approvals are in place. Works with the Division of Business and Financial Affairs to gather information required for IDC rate negotiations. Ensures all appropriate compliance actions and certifications are current and reported to the appropriate federal websites (e.g., SAM.gov, FSRS.gov, Research.gov, eCommons, iEdison). Serves as (or supervises) the primary administrative support staff for the Institutional Review Board (IRB) and RSCA committees, ensuring minutes are taken and distributed in a timely manner. Acts as the administrative support and institutional authority on compliance with regulations regarding use of human subjects in research projects. Reviews documentation with legal counsel as appropriate. Serves as the Institutional Officer.   Promotes, develops, and maintains a culture of scholarship, creative works, Scholar/Teachers and Artist/Teachers by creating opportunities and support for faculty and students to engage in research, scholarly investigations, and creative activities as well as recognition of outstanding student and faculty scholarship and creativity through awards programs, research forums and conferences, and publications. Oversees university-level research centers and institutes. Contributes to division-wide annual reports.   Takes an active role in helping to embed the values of diversity, equity, and inclusion in all aspects of University work, in every division, and participates at least once annually in professional and/or leadership development opportunities that will contribute to campus efforts to advance racial and social justice in and through education at CSUCI and beyond. 4Performs other related duties as assigned.    REQUIREMENTS OF POSITION:     Possession of a terminal degree in an academic field and a record of professional achievement as a scholar and a teacher to be appointed with tenure at the rank of Professor are required. A minimum three years of administrative experience and a demonstrable record of achievement pertaining to diversity, equity, and inclusion.   Experience with managing research and sponsored programs in higher education, a public entity, or a non-profit environment, including working with upper-level administration, faculty, or other key stakeholders such as donors, sponsors, or program officers. Experience with interpreting policies and sponsor provisions (private, state, or federal) and applying them to monitoring and administering grants/contracts. Must have working knowledge of how to develop complex project budgets. Must have extensive knowledge of Sponsored Programs Administration , federal regulations, and Uniform Guidance (2 CFR 200), research administration best practices, federal and private agency procedures and protocols and submission portals. Familiarity with web-based financial and grants management systems. Ability to work cooperatively and sensitively with individuals from diverse cultures, ethnic groups, lifestyles, and backgrounds. Ability to work independently and exercise sound judgment in confidential or sensitive situations. Ability to interpret and apply policies and procedures independently and organize and prioritize tasks appropriately with attention to timelines. Ability and willingness to learn new skills and quickly absorb new information and investigate and analyze problems, understanding the broad perspective and anticipating the impact on other areas. Ability to effectively present ideas and concepts in written and verbal formats and be consultative and a consensus builder. Ability to develop policies and procedures, budgets and budget justifications, and contract language. Ability to develop and maintain cooperative working relationships with sponsors, faculty, students, and staff from many campus departments. Ability to work with initiative, independence, and as a member of a dynamic team. Must have excellent interpersonal, written, and verbal communication skills. Additional preferred qualifications include administrative experience within a collective bargaining environment; ability to interact effectively with external constituents; knowledge and understanding of contemporary issues in the public higher education sector; and excellent oral and written communication skills.   A background check (including a criminal records check) must be completed satisfactorily before any candidate can be offered a position with the CSU. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who apply for the position.   The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 Revised July 21, 2017 as a condition of employment.   Hiring Range: $10,000 - $12,500 per month  Advertised: Feb 27 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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         Division of Academic Affairs     Administrator III     RESPONSIBILITIES & DUTIES:     Serves as the chief research officer of the institution with direct supervision over the Office of Research and Sponsored Programs operations and staff, ensuring compliance with the federal, state, CSU system, and university policies governing graduate study and university-sponsored research (including protection of human subjects, animal welfare, intellectual property, misconduct in research, and recombinant DNA). Works with faculty to develop competitive proposals for external and internal funding and supports the University research culture by providing faculty and staff development opportunities in grant writing and grant management. Develops research and sponsored programs administration policies and procedures and recommends and implements strategic and operation plans. Ensures compliance in contract and grant administration with executive orders, state, and federal mandates and regulations. Leads the hiring, training, supervision, remediation, evaluation, and mentorship of RSP staff. Creates reports on grant and contract activity, tracking progression of submitted, pending, awarded, and declined proposals. Facilitates reporting of proposal and award information for senior staff and leadership. Leads bi-monthly meetings with post-award and Advancement staff to review grant status. Represents CI at semi-annual meetings of the CSU Research Advisory Council.   Communicates with faculty members and other stakeholders to match sponsored project initiatives with suitable funding opportunities. Ensures CSUCI and/or CSUCI principal investigators are eligible to submit to appropriate funding opportunities. Offers and coordinates periodic training on various research administration topics; creates and delivers or coordinates workshops on research development topics and/or topics specific to a committee for which administrative support is provided (e.g., Research and Grants). Oversees the pre-award proposal administrative review (PAR) process and consults with pre-award staff and principal investigators (PIs) on compliance requirements. Meets with PIs and pre-award staff during proposal development as needed to provide technical expertise on budget and solicitation analysis. Oversees, assesses, and evaluates current processes and develops efficient and effective processes for training and transitioning principal investigators and administrative support staff to the post-award administration of sponsored projects. Oversees subawards and subcontracts. Reports to Vice Provost those grants, contracts, and PIs that may be out of compliance with reporting requirements or policies. Oversees award acceptance, contract language development, contract negotiations, and execution. Develops and maintains relationships with external sponsors. Reports to the Vice Provost questions and concerns regarding institutional commitments and policy exceptions. Reviews proposed sponsored project budgets during PAR process and recommends for approval or revision. Implements existing and new policies and provides solutions for complex problems and issues pertaining to research and sponsored programs administration and budgeting in accordance with federal policy and CSU and Cl guidelines.   Serves as a designated Authorized Organization Representative for electronic submission of grants and contracts on behalf of CSU Channel Islands. Performs highly specialized and complex administrative activities to support campus-wide electronic grant submissions to external sponsors, ensuring a smooth transition process from pre-award to post-award, including provision of proposal and award documentation to post-award staff in Business and Finance, the updating of the sponsored project database, and award setup meetings with PIs to ensure a mutual understanding of budget, administrative, and programmatic requirements and limitations, terms of the award, and answer questions.   Oversees the process of draft contracts for downstream subcontractors and reviews contracts from upstream subcontractors. Ensures annual sub recipient monitoring is carried out in a timely manner and reviews results with PIs to establish appropriate management plans. Reports federal activities to FSRS.gov. Creates agreements for other types of relationships (e.g., MOUs, NDAs, CDAs, CRADAs, gift agreements, licensing agreements). Ensures appropriate reviews and approvals are in place. Works with the Division of Business and Financial Affairs to gather information required for IDC rate negotiations. Ensures all appropriate compliance actions and certifications are current and reported to the appropriate federal websites (e.g., SAM.gov, FSRS.gov, Research.gov, eCommons, iEdison). Serves as (or supervises) the primary administrative support staff for the Institutional Review Board (IRB) and RSCA committees, ensuring minutes are taken and distributed in a timely manner. Acts as the administrative support and institutional authority on compliance with regulations regarding use of human subjects in research projects. Reviews documentation with legal counsel as appropriate. Serves as the Institutional Officer.   Promotes, develops, and maintains a culture of scholarship, creative works, Scholar/Teachers and Artist/Teachers by creating opportunities and support for faculty and students to engage in research, scholarly investigations, and creative activities as well as recognition of outstanding student and faculty scholarship and creativity through awards programs, research forums and conferences, and publications. Oversees university-level research centers and institutes. Contributes to division-wide annual reports.   Takes an active role in helping to embed the values of diversity, equity, and inclusion in all aspects of University work, in every division, and participates at least once annually in professional and/or leadership development opportunities that will contribute to campus efforts to advance racial and social justice in and through education at CSUCI and beyond. 4Performs other related duties as assigned.    REQUIREMENTS OF POSITION:     Possession of a terminal degree in an academic field and a record of professional achievement as a scholar and a teacher to be appointed with tenure at the rank of Professor are required. A minimum three years of administrative experience and a demonstrable record of achievement pertaining to diversity, equity, and inclusion.   Experience with managing research and sponsored programs in higher education, a public entity, or a non-profit environment, including working with upper-level administration, faculty, or other key stakeholders such as donors, sponsors, or program officers. Experience with interpreting policies and sponsor provisions (private, state, or federal) and applying them to monitoring and administering grants/contracts. Must have working knowledge of how to develop complex project budgets. Must have extensive knowledge of Sponsored Programs Administration , federal regulations, and Uniform Guidance (2 CFR 200), research administration best practices, federal and private agency procedures and protocols and submission portals. Familiarity with web-based financial and grants management systems. Ability to work cooperatively and sensitively with individuals from diverse cultures, ethnic groups, lifestyles, and backgrounds. Ability to work independently and exercise sound judgment in confidential or sensitive situations. Ability to interpret and apply policies and procedures independently and organize and prioritize tasks appropriately with attention to timelines. Ability and willingness to learn new skills and quickly absorb new information and investigate and analyze problems, understanding the broad perspective and anticipating the impact on other areas. Ability to effectively present ideas and concepts in written and verbal formats and be consultative and a consensus builder. Ability to develop policies and procedures, budgets and budget justifications, and contract language. Ability to develop and maintain cooperative working relationships with sponsors, faculty, students, and staff from many campus departments. Ability to work with initiative, independence, and as a member of a dynamic team. Must have excellent interpersonal, written, and verbal communication skills. Additional preferred qualifications include administrative experience within a collective bargaining environment; ability to interact effectively with external constituents; knowledge and understanding of contemporary issues in the public higher education sector; and excellent oral and written communication skills.   A background check (including a criminal records check) must be completed satisfactorily before any candidate can be offered a position with the CSU. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who apply for the position.   The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 Revised July 21, 2017 as a condition of employment.   Hiring Range: $10,000 - $12,500 per month  Advertised: Feb 27 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
    

									
					  
        
            
                How does your Resume Score?

                See how your resume stacks up.

                Submit Now				
            


        

    

				

												
							Load more						
									

			

					

	



            

                

                    

                        

                            

                            Modal Window


                        


                        



                        


                    


                


            


        


    



	
		
									
				
						
							Employer Tools

						
	Post a Job
	Request Information
	Employer Registration
	Employer Resources
	Employers FAQ
	Leveraging Your Online Presence
	Health and Wellness Empowerment


				

				
						
							Career Tools

						
	Job Seeker Tools
	Search for Jobs
	Post a Resume
	Location Spotlight
	Community Listings
	Questions and Answers
	Hire Government Initiative


				

				
						
							Gov Talk

						
	COVID Resources
	Education/Training
	Eligibility/Hiring Issues
	Job Descriptions/Glossary
	Overview
	Trends
	Public Sector News
	Our Authors


				

				
						
							Career Advice

						
	Networking/Interviewing
	On the Job
	Personality Assessment
	Resumes/Cover Letters
	Innovations
	Social Media


									
					EN
ES


				

			
				

			

			© 2000-2024 by Careers in Government  | Privacy Policy | Accessibility Statement
					 
	 
	 
	 


			

		

	





    

    

    

    



    



    

    

    

    

    


    

    

    

    



    



         
 	
 	
	
 	
 	


