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             Marketing Statement    Ride BART to a satisfying career that lets you both: 1) make a difference to Bay Area residents, and 2) enjoy excellent pay, benefits, and employment stability. BART is looking for people who like to be challenged, work in a fast-paced environment, and have a passion for connecting riders to work, school and other places they need to go. BART offers a competitive salary, comprehensive health benefits, paid time off, and the CalPERS retirement program.  Job Summary    Salary    $175,298.00/annually - $265,577.00/annually (Non Represented Pay Band 13) Plus 10% Police Management Incentive   Note: Initial salary is negotiable between $220,438.00 - $240,000.00, commensurate with experience and education.      Who May Apply   All current BART employees and qualified individuals who are not yet BART employees.    Reports To   Chief of Police      Days Off     Saturday and Sunday    Department     BART Police Department is a progressive agency and has been on the forefront - and in some cases the model approach to training in the areas of fair and impartial policing, bias-based policing, crisis intervention, cultural competence training, and de-escalation training. The mission of the BART Police Department is to ensure a safe environment within our transit system, reduce crime through a highly visible police presence, and proactive enforcement of the law, and to promote public confidence by working in partnership with our stakeholders and the communities we serve.    Current Assignment    The District is currently seeking a Deputy Police Chief who will be responsible for managing and administering the activities of a bureau within the Police Department as well as assist the Chief of Police with overall operation of the Department.   The BART Police Department, with over 200 sworn personnel and over 200 professional staff members is a significant law enforcement presence in the Bay Area; the Deputy Chief role will provide abundant opportunity to develop skills in a broad range of police management activities in a dense and diverse urban environment. The job demands a creative individual who has the ability to inspire change, and the courage to support officers in performing the challenging job of policing, while demanding accountability at all levels. The BART Board and Executive Management Team are fully committed to supporting and improving the Police Department, and the Chief is equally committed to fostering effective mentoring and developmental opportunities at all levels.   The ideal candidate will demonstrate outstanding leadership capabilities, strong interpersonal skills and the confidence to initiate and follow through on important initiatives in the Department. The Individual will also demonstrate experience and creativity around crime reduction strategies, community-oriented policing, problem solving and working in a culturally diverse urban environment.     Selection Process    Applications will be screened to assure that minimum qualifications are met. Those applicants who meet minimum qualifications will then be referred to the hiring department for the completion of further selection processes. The selection process for this position may include a skills/performance demonstration, a written examination, and a panel and/or individual interview.     Note: The first review of applications will be April 1, 2024.     The successful candidate must have an employment history demonstrating reliability and dependability; provide copies of certificates, diplomas or other documents as required by law, including those establishing his/her right to work in the U. S.; pass a pre-employment medical examination which includes a drug and alcohol screen, and which is specific to the essential job functions and requirements. Pre-employment processing will also include an extensive background check and successful completion of a polygraph exam. (Does not apply to current full-time BART Police Department employees unless.    Note: The entire selection process may take 6 months up to (1) year.   Examples of Duties  Develops and directs the implementation of division goals, objectives, policies, procedures, and work standards.   Plans and leads departmental activities and operations; coordinates and ensures the effectiveness and efficiencies of programs and advises the Police Chief accordingly.   Assigns, supervises, and evaluates the work of assigned staff; provides coaching and training for their professional development; works with staff to correct deficiencies; initiates and implements disciplinary procedures up to and including termination.   Determines staffing and equipment needs; participates in the selection of assigned staff, special assignments, and lateral and vertical promotions within the department.   Determines and administers disciplinary measures, awards, and commendations.   Oversees and administers the division and/or department’s budget.   Develops and implements strategies for solving and reducing crime activities.   Coordinates activities with other departments and outside agencies; confers with and provides assistance to District departments on police matters; performs special studies and develops recommendations.   Manages and reviews the preparation and content of a variety of reports and proposals.   Prepares and approves correspondence, orders, policies, letters, memorandums and other written materials.   Takes command of personnel in emergencies and directs complicated operations; may perform difficult and sensitive investigative work or other specialized activity.   Ensures that police personnel comply with the District’s policies on the rights and treatment of employees and citizens.   Monitors and evaluates developments and changes related to law-enforcement activities, changes in the community, District and other public and private entities; assesses their impact on District police operations and services; recommends and implements policy and procedural improvements and changes accordingly. Responsible for the implementation of community-oriented policing and problem-solving philosophy.   Attends and participates in executive- and departmental-management level meetings, including collective-bargaining negotiations, disciplinary hearing, and labor arbitrations involving the two police employees’ associations.   Performs duties and responsibilities consistent with the Law Enforcement Code of Ethics.   Works with Police Chief and other Deputy Police Chiefs to establish cost effective and responsive services to the district and the community; handles sensitive inquires and complaints.    Minimum Qualifications   Education:   Possession of a bachelor’s degree in criminology, administration of justice, public/business administration or a closely related field from an accredited college or university. A master’s degree is preferred.     Experience:   The equivalent to seven (7) years of verifiable law enforcement experience, which must have included at least two (2) years of management and administrative experience.    License or Certificate:    Possession of or eligibility to possess valid Supervisory and Management certificates issued by the California Commission on Peace Officer Standards and Training (POST).      Other Requirements:    Must possess a valid California driver's license and have a satisfactory driving record.  Must remain firearm qualified, if applicable.  Must be able to work various shifts, weekends, holidays and overtime. Must pass a comprehensive medical examination, California POST background investigation, which may include a polygraph examination and medical and psychological examinations.     Substitution:    Additional professional experience as outlined above may be substituted for the education on a year-for-year basis.   Knowledge and Skills   Knowledge of   :    Principles, practices, methods, procedures, and techniques of law enforcement services and activities, including the community-oriented policing and problem-solving philosophy, police administration patrol operations, crime prevention, traffic control, investigation and identification.   Supervisory and managerial training principles and practices.   Administrative principles and practices including goal setting and program planning, development and implementation.   Applicable local, state and federal laws, codes, ordinances and case law.  Basic budgetary principles and practices.       Skill/Ability in   :    Planning, assigning, directing, reviewing, and evaluating law enforcement services and activities.   Selecting, training, motivating, evaluating, and providing leadership to assigned staff.   Planning, developing and implementing goals, policies, procedures, strategies, and work standards.   Writing clear, concise and effective reports, correspondence, proposals, and other written materials. Analyzing complex problems, evaluating alternatives and developing appropriate and effective solutions and alternatives.   Taking command and directing emergency operations in a calm and efficient manner.   Making effective oral presentations.   Working on multifaceted problems under stress and time constraints.   Establishing and maintaining effective working relationships with those contacted in the course of the work.   Exercising initiative and sound independent judgment within procedural and legal guidelines.       Equal Employment Opportunity   GroupBox1     The San Francisco Bay Area Rapid Transit District is an equal opportunity employer. Applicants shall not be discriminated against because of race, color, sex, sexual orientation, gender identity, gender expression, age (40 and above), religion, national origin (including language use restrictions), disability (mental and physical, including HIV and AIDS), ancestry, marital status, military status, veteran status, medical condition (cancer/genetic characteristics and information), or any protected category prohibited by local, state or federal laws.    The BART Human Resources Department will make reasonable efforts in the examination process to accommodate persons with disabilities or for religious reasons. Please advise the Human Resources Department of any special needs in advance of the examination by emailing at least 5 days before your examination date at employment@bart.gov .    Qualified veterans may be eligible to obtain additional veteran's credit in the selection process for this recruitment (effective Jan. 1, 2013). To obtain the credit, veterans must attach to the application a DD214 discharge document or proof of disability and complete/submit the Veteran's Preference Application no later than the closing date of the posting. For more information about this credit please go to the Veteran's Preference Policy and Application link at www.bart.gov/jobs .  The San Francisco Bay Area Rapid Transit District (BART) prides itself in offering best in class benefits packages to employees of the District. Currently, the following benefits may be available to employees in this job classification.   Highlights    Medical Coverage (or $350/month if opted out)   Dental Coverage   Vision Insurance (Basic and Enhanced Plans Available)   Retirement Plan through the CA Public Employees’ Retirement System (CalPERS)    2% @ 55 (Classic Members)   2% @ 62 (PEPRA Members)   3% at 50 (Safety Members - Classic)   2.7% @ 57 (Safety Members - PEPRA)   Reciprocity available for existing members of many other public retirement systems (see BART website and/or CalPERS website for details)      Money Purchase Pension Plan (in-lieu of participating in Social Security tax)    6.65% employer contribution up to annual maximum of $1,868.65    Deferred Compensation & Roth 457 Sick Leave Accruals (12 days per year) Vacation Accruals (3-6 weeks based on time worked w/ the District) Holidays: 9 observed holidays and 5 floating holidays Life Insurance w/ ability to obtain additional coverage Accidental Death and Dismemberment (AD&D) Insurance Survivor Benefits through BART Short-Term Disability Insurance Long-Term Disability Insurance Flexible Spending Accounts: Health and Dependent Care Commuter Benefits Free BART Passes for BART employees and eligible family members.  Closing Date/Time: Continuous
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         Marketing Statement    Ride BART to a satisfying career that lets you both: 1) make a difference to Bay Area residents, and 2) enjoy excellent pay, benefits, and employment stability. BART is looking for people who like to be challenged, work in a fast-paced environment, and have a passion for connecting riders to work, school and other places they need to go. BART offers a competitive salary, comprehensive health benefits, paid time off, and the CalPERS retirement program.  Job Summary    Salary    $175,298.00/annually - $265,577.00/annually (Non Represented Pay Band 13) Plus 10% Police Management Incentive   Note: Initial salary is negotiable between $220,438.00 - $240,000.00, commensurate with experience and education.      Who May Apply   All current BART employees and qualified individuals who are not yet BART employees.    Reports To   Chief of Police      Days Off     Saturday and Sunday    Department     BART Police Department is a progressive agency and has been on the forefront - and in some cases the model approach to training in the areas of fair and impartial policing, bias-based policing, crisis intervention, cultural competence training, and de-escalation training. The mission of the BART Police Department is to ensure a safe environment within our transit system, reduce crime through a highly visible police presence, and proactive enforcement of the law, and to promote public confidence by working in partnership with our stakeholders and the communities we serve.    Current Assignment    The District is currently seeking a Deputy Police Chief who will be responsible for managing and administering the activities of a bureau within the Police Department as well as assist the Chief of Police with overall operation of the Department.   The BART Police Department, with over 200 sworn personnel and over 200 professional staff members is a significant law enforcement presence in the Bay Area; the Deputy Chief role will provide abundant opportunity to develop skills in a broad range of police management activities in a dense and diverse urban environment. The job demands a creative individual who has the ability to inspire change, and the courage to support officers in performing the challenging job of policing, while demanding accountability at all levels. The BART Board and Executive Management Team are fully committed to supporting and improving the Police Department, and the Chief is equally committed to fostering effective mentoring and developmental opportunities at all levels.   The ideal candidate will demonstrate outstanding leadership capabilities, strong interpersonal skills and the confidence to initiate and follow through on important initiatives in the Department. The Individual will also demonstrate experience and creativity around crime reduction strategies, community-oriented policing, problem solving and working in a culturally diverse urban environment.     Selection Process    Applications will be screened to assure that minimum qualifications are met. Those applicants who meet minimum qualifications will then be referred to the hiring department for the completion of further selection processes. The selection process for this position may include a skills/performance demonstration, a written examination, and a panel and/or individual interview.     Note: The first review of applications will be April 1, 2024.     The successful candidate must have an employment history demonstrating reliability and dependability; provide copies of certificates, diplomas or other documents as required by law, including those establishing his/her right to work in the U. S.; pass a pre-employment medical examination which includes a drug and alcohol screen, and which is specific to the essential job functions and requirements. Pre-employment processing will also include an extensive background check and successful completion of a polygraph exam. (Does not apply to current full-time BART Police Department employees unless.    Note: The entire selection process may take 6 months up to (1) year.   Examples of Duties  Develops and directs the implementation of division goals, objectives, policies, procedures, and work standards.   Plans and leads departmental activities and operations; coordinates and ensures the effectiveness and efficiencies of programs and advises the Police Chief accordingly.   Assigns, supervises, and evaluates the work of assigned staff; provides coaching and training for their professional development; works with staff to correct deficiencies; initiates and implements disciplinary procedures up to and including termination.   Determines staffing and equipment needs; participates in the selection of assigned staff, special assignments, and lateral and vertical promotions within the department.   Determines and administers disciplinary measures, awards, and commendations.   Oversees and administers the division and/or department’s budget.   Develops and implements strategies for solving and reducing crime activities.   Coordinates activities with other departments and outside agencies; confers with and provides assistance to District departments on police matters; performs special studies and develops recommendations.   Manages and reviews the preparation and content of a variety of reports and proposals.   Prepares and approves correspondence, orders, policies, letters, memorandums and other written materials.   Takes command of personnel in emergencies and directs complicated operations; may perform difficult and sensitive investigative work or other specialized activity.   Ensures that police personnel comply with the District’s policies on the rights and treatment of employees and citizens.   Monitors and evaluates developments and changes related to law-enforcement activities, changes in the community, District and other public and private entities; assesses their impact on District police operations and services; recommends and implements policy and procedural improvements and changes accordingly. Responsible for the implementation of community-oriented policing and problem-solving philosophy.   Attends and participates in executive- and departmental-management level meetings, including collective-bargaining negotiations, disciplinary hearing, and labor arbitrations involving the two police employees’ associations.   Performs duties and responsibilities consistent with the Law Enforcement Code of Ethics.   Works with Police Chief and other Deputy Police Chiefs to establish cost effective and responsive services to the district and the community; handles sensitive inquires and complaints.    Minimum Qualifications   Education:   Possession of a bachelor’s degree in criminology, administration of justice, public/business administration or a closely related field from an accredited college or university. A master’s degree is preferred.     Experience:   The equivalent to seven (7) years of verifiable law enforcement experience, which must have included at least two (2) years of management and administrative experience.    License or Certificate:    Possession of or eligibility to possess valid Supervisory and Management certificates issued by the California Commission on Peace Officer Standards and Training (POST).      Other Requirements:    Must possess a valid California driver's license and have a satisfactory driving record.  Must remain firearm qualified, if applicable.  Must be able to work various shifts, weekends, holidays and overtime. Must pass a comprehensive medical examination, California POST background investigation, which may include a polygraph examination and medical and psychological examinations.     Substitution:    Additional professional experience as outlined above may be substituted for the education on a year-for-year basis.   Knowledge and Skills   Knowledge of   :    Principles, practices, methods, procedures, and techniques of law enforcement services and activities, including the community-oriented policing and problem-solving philosophy, police administration patrol operations, crime prevention, traffic control, investigation and identification.   Supervisory and managerial training principles and practices.   Administrative principles and practices including goal setting and program planning, development and implementation.   Applicable local, state and federal laws, codes, ordinances and case law.  Basic budgetary principles and practices.       Skill/Ability in   :    Planning, assigning, directing, reviewing, and evaluating law enforcement services and activities.   Selecting, training, motivating, evaluating, and providing leadership to assigned staff.   Planning, developing and implementing goals, policies, procedures, strategies, and work standards.   Writing clear, concise and effective reports, correspondence, proposals, and other written materials. Analyzing complex problems, evaluating alternatives and developing appropriate and effective solutions and alternatives.   Taking command and directing emergency operations in a calm and efficient manner.   Making effective oral presentations.   Working on multifaceted problems under stress and time constraints.   Establishing and maintaining effective working relationships with those contacted in the course of the work.   Exercising initiative and sound independent judgment within procedural and legal guidelines.       Equal Employment Opportunity   GroupBox1     The San Francisco Bay Area Rapid Transit District is an equal opportunity employer. Applicants shall not be discriminated against because of race, color, sex, sexual orientation, gender identity, gender expression, age (40 and above), religion, national origin (including language use restrictions), disability (mental and physical, including HIV and AIDS), ancestry, marital status, military status, veteran status, medical condition (cancer/genetic characteristics and information), or any protected category prohibited by local, state or federal laws.    The BART Human Resources Department will make reasonable efforts in the examination process to accommodate persons with disabilities or for religious reasons. Please advise the Human Resources Department of any special needs in advance of the examination by emailing at least 5 days before your examination date at employment@bart.gov .    Qualified veterans may be eligible to obtain additional veteran's credit in the selection process for this recruitment (effective Jan. 1, 2013). To obtain the credit, veterans must attach to the application a DD214 discharge document or proof of disability and complete/submit the Veteran's Preference Application no later than the closing date of the posting. For more information about this credit please go to the Veteran's Preference Policy and Application link at www.bart.gov/jobs .  The San Francisco Bay Area Rapid Transit District (BART) prides itself in offering best in class benefits packages to employees of the District. Currently, the following benefits may be available to employees in this job classification.   Highlights    Medical Coverage (or $350/month if opted out)   Dental Coverage   Vision Insurance (Basic and Enhanced Plans Available)   Retirement Plan through the CA Public Employees’ Retirement System (CalPERS)    2% @ 55 (Classic Members)   2% @ 62 (PEPRA Members)   3% at 50 (Safety Members - Classic)   2.7% @ 57 (Safety Members - PEPRA)   Reciprocity available for existing members of many other public retirement systems (see BART website and/or CalPERS website for details)      Money Purchase Pension Plan (in-lieu of participating in Social Security tax)    6.65% employer contribution up to annual maximum of $1,868.65    Deferred Compensation & Roth 457 Sick Leave Accruals (12 days per year) Vacation Accruals (3-6 weeks based on time worked w/ the District) Holidays: 9 observed holidays and 5 floating holidays Life Insurance w/ ability to obtain additional coverage Accidental Death and Dismemberment (AD&D) Insurance Survivor Benefits through BART Short-Term Disability Insurance Long-Term Disability Insurance Flexible Spending Accounts: Health and Dependent Care Commuter Benefits Free BART Passes for BART employees and eligible family members.  Closing Date/Time: Continuous
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             Police Chief 
  Location:   City of Beaumont, TX 
   Download:   City of Beaumont, TX - Police Chief - Brochure  
    About Beaumont         
   Beaumont, incorporated in 1838, is a coastal city in Southeast Texas 90 miles east of Houston and 30 miles west of the Louisiana border. The city is home to a diverse community of 113,500 residents and is the seat of Jefferson County, Texas. Thanks to the discovery of oil over a century ago, it’s where the Texas economy was changed forever.      
   Beaumont is the economic, legal, medical and cultural hub of the region.  As the energy gateway for the State of Texas and the United States, the Golden Triangle is home to the largest petrochemical, refining, and manufacturing complex in the nation and one of the largest ports in the country, responsible for $21 billion in annual gross product and $942 million in annual taxes for the State of Texas, a major contributor to Texas’s prosperity.   
   Highways, airport, rail, port and pipeline connectivity make Beaumont an attractive place to do business. A low cost of living and a year-round outdoor climate makes Beaumont the ideal place to live. Come explore the bayous, birding, and unique culinary landscape and see where the world was changed forever in one of America's original Boomtowns.      
   Beaumont has a close-knit and vibrant, multi-cultural community that actively participates in various civic and social activities. The city organizes community events, festivals, and parades that celebrate its diverse cultural heritage. The residents of Beaumont often come together to support charitable causes and promote a sense of unity and togetherness.        
    City Government    
  The City of Beaumont is a council-manager form of government. Elections are held for all council members in odd years, with the mayor and council members each serving two-year terms. All powers of the city are vested in the City Council, which enacts local legislation, adopts budgets, and determines policies. Council is also responsible for appointing the city attorney, the city clerk and magistrates, and the city manager.       
   Mission Statement        
  To serve our community with integrity, fairness, and respect.     
    The Police Department         
   The Police Department enjoys significant support for the work they do from the City Council and the community, and works hard to maintain and improve good relationships with the community and its diverse community stakeholders.  The Police Department is made up of the following divisions:   
 
        The Administrative/Services Division      provides support services to both the Operations and Criminal Investigations Divisions through a wide-array of essential functions. The Division is comprised of seven units which provide the necessary services to support the mission critical activities of the Police Department including Budget/Crime Analysis, Police Community Relations, Property and Evidence, Records Management, Training, Personnel, Internal Affairs.   
        The Criminal Investigations Division      is responsible for the follow-up investigation of crimes occurring within the city limits of Beaumont. The investigators assigned to the division are ready to respond anytime to the scene of criminal activity to assist in the investigation and the needs of crime victims.   
        The Field Operations Division      is the largest Division of the Beaumont Police Department and has an authorized strength of 188 Police Officers. The Field Operations Division consists of four patrol watches that provide 24 hours a day, 365 days a year service to the approximately 113,500 citizens in the City of Beaumont.       The Division also consists of a Traffic Unit which is responsible for the specialized enforcement of traffic laws, investigation of all traffic-related fatalities, and follow-up investigation of hit and run crashes, and the Animal Services Unit which is responsible for the enforcement of the city’s ordinances related to animals.        
 
    The Position         
   The Police Chief Reports to the City Manager, and is responsible for planning, organizing, directing, and controlling the operations of the department with 327 employees and a $47 million annual budget.        
    Essential Job Functions and Responsibilities        
 
       Responsible for leading the department that enforces laws, ordinances, and regulations for the protection of persons and property   
       Maintain effective intergovernmental relations with local, state, and federal law enforcement officials and agencies   
       Maintain effective communication with community groups and individuals interested in or concerned about local law enforcement activities   
       Analyze local crime problems and devise effective methods to respond to them   
       Continuously evaluate the efficiency and effectiveness of departmental operations for the purpose of making improvements   
       Attend conferences and seminars   
       Participate in the hiring and promotion of employees   
       Directly involved in developing a departmental budget        
 
    Knowledge, Skills, and Abilities    
   
 
       Extensive knowledge of the principles and practices of modern police administration and law enforcement methods   
       Extensive knowledge of the standards by which quality police services are evaluated   
       Extensive knowledge of federal, state, and local criminal codes   
       Knowledge of the laws pertaining to the use of police records and their application to police administration   
       Thorough knowledge of the functions of other governmental jurisdictions relating to law enforcement work   
       Requires strong leadership skills and strong verbal and written communication skills   
       Requires effective management skills to plan, organize, and direct the work of a large number of subordinates performing various police activities while maintaining a high level of discipline and employee morale   
       Requires analytical skills to assess local crime problems and develop effective methods to address them   
       Ability to establish effective working relationships with other city, state, and federal officials, civic leaders, and community groups        
 
    Education & Experience         
   Qualified candidates will have a Bachelor’s degree in Criminal Justice, Public Administration, or related field, a minimum of five (5) years’ experience in a police department at the command level as a Police Chief, Deputy Police Chief, or Assistant Police Chief, and experience in a Council/Manager form of government. A Master’s degree and experience working in a diverse, multi-cultural community is preferred.  A minimum of two (2) years’ experience as a Captain in a similar sized agency may be considered. A background investigation and drug/alcohol screen test will be required.      
    Certifications         
   A current advanced Texas Commission on Law Enforcement (TCOLE) certification (or higher) or the ability to obtain it in one (1) year is required.      
    Ideal Candidate       
  The ideal candidate for the role of Police Chief should possess a comprehensive understanding of municipal law enforcement principles and practices, complemented by a proven track record in police operations. This individual should demonstrate proficiency in merging intelligence-based policing with community-focused strategies, emphasizing continuous training and development.     
  We are seeking a visionary leader with outstanding managerial skills and strategic planning acumen. The ideal candidate will excel in cultivating productive partnerships with various stakeholders, including local, state, and federal law enforcement agencies, as well as with the City Manager, City Council, department directors, and both sworn and civilian personnel. Moreover, the candidate should be skilled in engaging with the community to ensure alignment and support for shared goals. Experience with Chapter 143 and adeptness in managing unionized environments are vital, along with a history of nurturing collaborative relationships with labor and employee associations.     
  Essential attributes for this role include strong interpersonal skills, a penchant for effective listening, a proactive approach to feedback, and the ability to provide timely responses. Acceptable to practical and theoretical methods in working with people of different social, ethnic, gender, and sexual orientation to achieve positive results is needed.    Furthermore, the new Police Chief must be actively involved in the community, serving as a positive and visible representative of the department.     
    Residency Requirement         
   The successful candidate will be a resident of the City or will relocate within a reasonable period of time after appointment.        
    Salary         
   The City of Beaumont is offering a competitive salary commensurate with experience and a comprehensive benefits package. Relocation assistance will be available for the successful out of area candidate.      
   How to Apply        
  Interested applicants should forward a cover letter and resume to:     
    resumes@affionpublic.com      Reference: BTXPC      
  Affion Public   PO Box 794   Hershey, PA 17033   888.321.4922   www.affionpublic.com       
   *The deadline to receive resumes is May 02, 2024*        
   The City of Beaumont provides equal employment opportunities (EEO) to all persons regardless of age, color, national origin, citizenship status, physical or mental disability, race, religion, creed, gender, sex, sexual orientation, gender identity and/or expression, genetic information, marital status, status with regard to public assistance, veteran status, or any other characteristic protected by federal, state or local law.    In addition, The City of Beaumont will provide reasonable accommodations for qualified individuals with disabilities.    
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         Police Chief 
  Location:   City of Beaumont, TX 
   Download:   City of Beaumont, TX - Police Chief - Brochure  
    About Beaumont         
   Beaumont, incorporated in 1838, is a coastal city in Southeast Texas 90 miles east of Houston and 30 miles west of the Louisiana border. The city is home to a diverse community of 113,500 residents and is the seat of Jefferson County, Texas. Thanks to the discovery of oil over a century ago, it’s where the Texas economy was changed forever.      
   Beaumont is the economic, legal, medical and cultural hub of the region.  As the energy gateway for the State of Texas and the United States, the Golden Triangle is home to the largest petrochemical, refining, and manufacturing complex in the nation and one of the largest ports in the country, responsible for $21 billion in annual gross product and $942 million in annual taxes for the State of Texas, a major contributor to Texas’s prosperity.   
   Highways, airport, rail, port and pipeline connectivity make Beaumont an attractive place to do business. A low cost of living and a year-round outdoor climate makes Beaumont the ideal place to live. Come explore the bayous, birding, and unique culinary landscape and see where the world was changed forever in one of America's original Boomtowns.      
   Beaumont has a close-knit and vibrant, multi-cultural community that actively participates in various civic and social activities. The city organizes community events, festivals, and parades that celebrate its diverse cultural heritage. The residents of Beaumont often come together to support charitable causes and promote a sense of unity and togetherness.        
    City Government    
  The City of Beaumont is a council-manager form of government. Elections are held for all council members in odd years, with the mayor and council members each serving two-year terms. All powers of the city are vested in the City Council, which enacts local legislation, adopts budgets, and determines policies. Council is also responsible for appointing the city attorney, the city clerk and magistrates, and the city manager.       
   Mission Statement        
  To serve our community with integrity, fairness, and respect.     
    The Police Department         
   The Police Department enjoys significant support for the work they do from the City Council and the community, and works hard to maintain and improve good relationships with the community and its diverse community stakeholders.  The Police Department is made up of the following divisions:   
 
        The Administrative/Services Division      provides support services to both the Operations and Criminal Investigations Divisions through a wide-array of essential functions. The Division is comprised of seven units which provide the necessary services to support the mission critical activities of the Police Department including Budget/Crime Analysis, Police Community Relations, Property and Evidence, Records Management, Training, Personnel, Internal Affairs.   
        The Criminal Investigations Division      is responsible for the follow-up investigation of crimes occurring within the city limits of Beaumont. The investigators assigned to the division are ready to respond anytime to the scene of criminal activity to assist in the investigation and the needs of crime victims.   
        The Field Operations Division      is the largest Division of the Beaumont Police Department and has an authorized strength of 188 Police Officers. The Field Operations Division consists of four patrol watches that provide 24 hours a day, 365 days a year service to the approximately 113,500 citizens in the City of Beaumont.       The Division also consists of a Traffic Unit which is responsible for the specialized enforcement of traffic laws, investigation of all traffic-related fatalities, and follow-up investigation of hit and run crashes, and the Animal Services Unit which is responsible for the enforcement of the city’s ordinances related to animals.        
 
    The Position         
   The Police Chief Reports to the City Manager, and is responsible for planning, organizing, directing, and controlling the operations of the department with 327 employees and a $47 million annual budget.        
    Essential Job Functions and Responsibilities        
 
       Responsible for leading the department that enforces laws, ordinances, and regulations for the protection of persons and property   
       Maintain effective intergovernmental relations with local, state, and federal law enforcement officials and agencies   
       Maintain effective communication with community groups and individuals interested in or concerned about local law enforcement activities   
       Analyze local crime problems and devise effective methods to respond to them   
       Continuously evaluate the efficiency and effectiveness of departmental operations for the purpose of making improvements   
       Attend conferences and seminars   
       Participate in the hiring and promotion of employees   
       Directly involved in developing a departmental budget        
 
    Knowledge, Skills, and Abilities    
   
 
       Extensive knowledge of the principles and practices of modern police administration and law enforcement methods   
       Extensive knowledge of the standards by which quality police services are evaluated   
       Extensive knowledge of federal, state, and local criminal codes   
       Knowledge of the laws pertaining to the use of police records and their application to police administration   
       Thorough knowledge of the functions of other governmental jurisdictions relating to law enforcement work   
       Requires strong leadership skills and strong verbal and written communication skills   
       Requires effective management skills to plan, organize, and direct the work of a large number of subordinates performing various police activities while maintaining a high level of discipline and employee morale   
       Requires analytical skills to assess local crime problems and develop effective methods to address them   
       Ability to establish effective working relationships with other city, state, and federal officials, civic leaders, and community groups        
 
    Education & Experience         
   Qualified candidates will have a Bachelor’s degree in Criminal Justice, Public Administration, or related field, a minimum of five (5) years’ experience in a police department at the command level as a Police Chief, Deputy Police Chief, or Assistant Police Chief, and experience in a Council/Manager form of government. A Master’s degree and experience working in a diverse, multi-cultural community is preferred.  A minimum of two (2) years’ experience as a Captain in a similar sized agency may be considered. A background investigation and drug/alcohol screen test will be required.      
    Certifications         
   A current advanced Texas Commission on Law Enforcement (TCOLE) certification (or higher) or the ability to obtain it in one (1) year is required.      
    Ideal Candidate       
  The ideal candidate for the role of Police Chief should possess a comprehensive understanding of municipal law enforcement principles and practices, complemented by a proven track record in police operations. This individual should demonstrate proficiency in merging intelligence-based policing with community-focused strategies, emphasizing continuous training and development.     
  We are seeking a visionary leader with outstanding managerial skills and strategic planning acumen. The ideal candidate will excel in cultivating productive partnerships with various stakeholders, including local, state, and federal law enforcement agencies, as well as with the City Manager, City Council, department directors, and both sworn and civilian personnel. Moreover, the candidate should be skilled in engaging with the community to ensure alignment and support for shared goals. Experience with Chapter 143 and adeptness in managing unionized environments are vital, along with a history of nurturing collaborative relationships with labor and employee associations.     
  Essential attributes for this role include strong interpersonal skills, a penchant for effective listening, a proactive approach to feedback, and the ability to provide timely responses. Acceptable to practical and theoretical methods in working with people of different social, ethnic, gender, and sexual orientation to achieve positive results is needed.    Furthermore, the new Police Chief must be actively involved in the community, serving as a positive and visible representative of the department.     
    Residency Requirement         
   The successful candidate will be a resident of the City or will relocate within a reasonable period of time after appointment.        
    Salary         
   The City of Beaumont is offering a competitive salary commensurate with experience and a comprehensive benefits package. Relocation assistance will be available for the successful out of area candidate.      
   How to Apply        
  Interested applicants should forward a cover letter and resume to:     
    resumes@affionpublic.com      Reference: BTXPC      
  Affion Public   PO Box 794   Hershey, PA 17033   888.321.4922   www.affionpublic.com       
   *The deadline to receive resumes is May 02, 2024*        
   The City of Beaumont provides equal employment opportunities (EEO) to all persons regardless of age, color, national origin, citizenship status, physical or mental disability, race, religion, creed, gender, sex, sexual orientation, gender identity and/or expression, genetic information, marital status, status with regard to public assistance, veteran status, or any other characteristic protected by federal, state or local law.    In addition, The City of Beaumont will provide reasonable accommodations for qualified individuals with disabilities.    
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              Police Chief  
  City of Daly City, CA  
     
  Known as the “Gateway to the Peninsula,” Daly City is located on the Pacific Ocean at the northernmost edge of San Mateo County, minutes away from San Francisco Bay.  Just eight miles south of downtown San Francisco, Daly City’s extensive transportation systems makes it easy to access nearby metropolitan areas.  The city is served by Bay Area Rapid Transit as well as by San Mateo and San Francisco transit systems.  This ease of travel affords residents the opportunity to participate in all the cultural, recreational, and economic activities of the Bay Area while avoiding the congestion and high costs of living and working in other Bay cities.     
     
  Residents of Daly City enjoy a scenic seven-mile coast and a wide variety of recreational activities.  San Bruno Mountain, with 2,063 acres of diverse park land, offers spectacular views of the entire Bay Area and Pacific Ocean.  By Bay Area standards, Daly City boasts reasonably priced and conveniently located quality housing.  Many homes have spectacular views of the Pacific Ocean, San Francisco Bay, or some of the most picturesque golf courses in the country, including the Olympic Club-Lakeside, the San Francisco Golf Club and Lake Merced Golf and Country Club.  The   Daly City Police Department is a full-service law enforcement agency composed of 111 sworn peace officers and 30 professional civilian staff.    
     
 The City of Daly City is seeking an experienced leader to lead its Police Department.  The new Police Chief will recognize the shared responsibility and connection between themselves, the department, other city departments, and the community they serve.  They must understand the value of and need for community engagement and trust.  They must have the ability to connect with members of the community who historically have been fearful of law enforcement. The new Chief must be approachable, empathetic, and a good listener.  They must be inclusive and respect the diversity in the city. The Chief reports directly to the City Manager. 
   
 Any combination of experience, education and training that would likely provide the required knowledge and abilities is qualifying.  A typical way to obtain the the knowledge and abilities would be at least two years’ experience in the rank of Police Captain in a California city of population of 80,000 or greater, graduation from high school and completion of at least 60 semester units of college-level education, or equivalent. Bachelor's or master's degree in law enforcement or related field highly desired. The annual salary range is $217,703 to $264,619 DOQE.  The city also offers an attractive benefits package.  
   
 To apply, please visit our website at: 
 Peckham & McKenney 
  www.peckhamandmckenney.com  
   
 Feel free to contact Diana Bishop at (408) 800-7653 if you have questions regarding this position.  A detailed brochure is available at  www.peckhamandmckenney.com  
   
 Filing deadline is May 22, 2023 
  Resumes acknowledged within two business days.    
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          Police Chief  
  City of Daly City, CA  
     
  Known as the “Gateway to the Peninsula,” Daly City is located on the Pacific Ocean at the northernmost edge of San Mateo County, minutes away from San Francisco Bay.  Just eight miles south of downtown San Francisco, Daly City’s extensive transportation systems makes it easy to access nearby metropolitan areas.  The city is served by Bay Area Rapid Transit as well as by San Mateo and San Francisco transit systems.  This ease of travel affords residents the opportunity to participate in all the cultural, recreational, and economic activities of the Bay Area while avoiding the congestion and high costs of living and working in other Bay cities.     
     
  Residents of Daly City enjoy a scenic seven-mile coast and a wide variety of recreational activities.  San Bruno Mountain, with 2,063 acres of diverse park land, offers spectacular views of the entire Bay Area and Pacific Ocean.  By Bay Area standards, Daly City boasts reasonably priced and conveniently located quality housing.  Many homes have spectacular views of the Pacific Ocean, San Francisco Bay, or some of the most picturesque golf courses in the country, including the Olympic Club-Lakeside, the San Francisco Golf Club and Lake Merced Golf and Country Club.  The   Daly City Police Department is a full-service law enforcement agency composed of 111 sworn peace officers and 30 professional civilian staff.    
     
 The City of Daly City is seeking an experienced leader to lead its Police Department.  The new Police Chief will recognize the shared responsibility and connection between themselves, the department, other city departments, and the community they serve.  They must understand the value of and need for community engagement and trust.  They must have the ability to connect with members of the community who historically have been fearful of law enforcement. The new Chief must be approachable, empathetic, and a good listener.  They must be inclusive and respect the diversity in the city. The Chief reports directly to the City Manager. 
   
 Any combination of experience, education and training that would likely provide the required knowledge and abilities is qualifying.  A typical way to obtain the the knowledge and abilities would be at least two years’ experience in the rank of Police Captain in a California city of population of 80,000 or greater, graduation from high school and completion of at least 60 semester units of college-level education, or equivalent. Bachelor's or master's degree in law enforcement or related field highly desired. The annual salary range is $217,703 to $264,619 DOQE.  The city also offers an attractive benefits package.  
   
 To apply, please visit our website at: 
 Peckham & McKenney 
  www.peckhamandmckenney.com  
   
 Feel free to contact Diana Bishop at (408) 800-7653 if you have questions regarding this position.  A detailed brochure is available at  www.peckhamandmckenney.com  
   
 Filing deadline is May 22, 2023 
  Resumes acknowledged within two business days.    
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             Benicia, a San Francisco Bay waterfront city of 28,000, is known for its small-town charm and quality of life and is home to numerous award-winning restaurants, schools, and parks. The City of Benicia is nestled on the east bay shoreline in southeast Solano County. The City encompasses 13 square miles and is located 35 miles northeast of San Francisco, and 57 southwest of Sacramento. Benicia is a community with a high level of pride and concern for preserving their quality of life. Citizens enjoy low crime, good schools, affordable housing, culture, and a wide range of recreational opportunities. The City of Benicia seeks a forward-thinking individual with strong leadership and management skills to assume the role of the Police Chief. A skilled communicator who will maintain open lines of dialogue with all stakeholders will be valued. An individual who will be committed to community-oriented policing is sought. The Chief will lead by example promoting diversity, equity and inclusion practices that will benefit the Police Department and the community. The Police Chief must be a leader with business acumen and a desire for the advancement of the Department and the City as a whole. A strong collaborator who is open, honest, and receptive to feedback will be valued. Candidates must possess a minimum of three years command level managerial experience in a local governmental law enforcement agency and at least ten years in law enforcement work. A Baccalaureate degree in an appropriately related field is required. A Graduate degree and graduation from FBI-NA or Command College is highly desirable. All candidates must possess or be eligible for POST Advanced and Management certifications. The attainment of POST Executive Development certificate within two years of appointment is required. The annual salary range for the Police Chief is $207,009.00 - $251,620.80; placement within this range is dependent on qualifications and experience. If you are interested in this outstanding opportunity, please visit our website at  www.bobmurrayassoc.com  to apply online. If you have any questions, please do not hesitate to call Mr. Jon Lewis at (916) 784-9080.  Filing Deadline: May 5, 2024  
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         Benicia, a San Francisco Bay waterfront city of 28,000, is known for its small-town charm and quality of life and is home to numerous award-winning restaurants, schools, and parks. The City of Benicia is nestled on the east bay shoreline in southeast Solano County. The City encompasses 13 square miles and is located 35 miles northeast of San Francisco, and 57 southwest of Sacramento. Benicia is a community with a high level of pride and concern for preserving their quality of life. Citizens enjoy low crime, good schools, affordable housing, culture, and a wide range of recreational opportunities. The City of Benicia seeks a forward-thinking individual with strong leadership and management skills to assume the role of the Police Chief. A skilled communicator who will maintain open lines of dialogue with all stakeholders will be valued. An individual who will be committed to community-oriented policing is sought. The Chief will lead by example promoting diversity, equity and inclusion practices that will benefit the Police Department and the community. The Police Chief must be a leader with business acumen and a desire for the advancement of the Department and the City as a whole. A strong collaborator who is open, honest, and receptive to feedback will be valued. Candidates must possess a minimum of three years command level managerial experience in a local governmental law enforcement agency and at least ten years in law enforcement work. A Baccalaureate degree in an appropriately related field is required. A Graduate degree and graduation from FBI-NA or Command College is highly desirable. All candidates must possess or be eligible for POST Advanced and Management certifications. The attainment of POST Executive Development certificate within two years of appointment is required. The annual salary range for the Police Chief is $207,009.00 - $251,620.80; placement within this range is dependent on qualifications and experience. If you are interested in this outstanding opportunity, please visit our website at  www.bobmurrayassoc.com  to apply online. If you have any questions, please do not hesitate to call Mr. Jon Lewis at (916) 784-9080.  Filing Deadline: May 5, 2024  
    

											
            
            
                [image: Bob Murray and Associates]
            
        

        
        
            Police Chief
        

        
            
            
                                            City of Palos Verdes Estates
                                    
            
                            
                    Palos Verdes Estates, CA, USA
                
                    

        
             The City of Palos Verdes Estates is seeking their next Police Chief! 
   
 With approximately 13,500 residents, Palos Verdes Estates is known for being a planned community with tranquil neighborhoods and is the oldest of four cities on the Palos Verdes Peninsula. Residents enjoy magnificent views of the Los Angeles Basin and Pacific Ocean, low density, rural character, preserved open space, low crime, and excellent schools. The mission of the Police Department is to provide an assurance of safety, comfort, and tranquility to the community; while in this endeavor maintaining the utmost in professionalism, competence, integrity, and discipline. The City is seeking an innovative and experienced law enforcement professional. The ideal candidate will be an inspirational leader and experienced executive who will engage with members of the community, City staff, and sworn and civilian personnel. The successful candidate will model a commitment to community policing and will cultivate effective partnerships. The Chief will act as a leader and mentor, promoting teamwork and collaboration within the Department. 
   
 Qualified candidates possess a Bachelor’s degree, with major coursework in Police Sciences, Business, Public Administration, or a related field, along with five (5) years of California law enforcement experience at a supervisory level of sergeant or above, including a minimum of one year at the rank of Police Captain. Current employment, or honorable retirement (within the last three years) from California police agency certified by the State Commission on Peace Officers’ Standards and Training (P.O.S.T.) is required. A Master’s degree along with Advanced and Management certificates from the State Commission on Peace Officers' Standards and Training (P.O.S.T.) is desired. 
     
 The annual salary range for the Police Chief is $165,828 to $204,720; placement within this range is dependent on qualifications and experience. If you are interested in this outstanding opportunity, please visit our website at  www.bobmurrayassoc.com  to apply online. If you have any questions, please do not hesitate to call Mr. Jon Lewis at (916) 784-9080. 
  Filing Deadline:   April 5, 2024  
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         The City of Palos Verdes Estates is seeking their next Police Chief! 
   
 With approximately 13,500 residents, Palos Verdes Estates is known for being a planned community with tranquil neighborhoods and is the oldest of four cities on the Palos Verdes Peninsula. Residents enjoy magnificent views of the Los Angeles Basin and Pacific Ocean, low density, rural character, preserved open space, low crime, and excellent schools. The mission of the Police Department is to provide an assurance of safety, comfort, and tranquility to the community; while in this endeavor maintaining the utmost in professionalism, competence, integrity, and discipline. The City is seeking an innovative and experienced law enforcement professional. The ideal candidate will be an inspirational leader and experienced executive who will engage with members of the community, City staff, and sworn and civilian personnel. The successful candidate will model a commitment to community policing and will cultivate effective partnerships. The Chief will act as a leader and mentor, promoting teamwork and collaboration within the Department. 
   
 Qualified candidates possess a Bachelor’s degree, with major coursework in Police Sciences, Business, Public Administration, or a related field, along with five (5) years of California law enforcement experience at a supervisory level of sergeant or above, including a minimum of one year at the rank of Police Captain. Current employment, or honorable retirement (within the last three years) from California police agency certified by the State Commission on Peace Officers’ Standards and Training (P.O.S.T.) is required. A Master’s degree along with Advanced and Management certificates from the State Commission on Peace Officers' Standards and Training (P.O.S.T.) is desired. 
     
 The annual salary range for the Police Chief is $165,828 to $204,720; placement within this range is dependent on qualifications and experience. If you are interested in this outstanding opportunity, please visit our website at  www.bobmurrayassoc.com  to apply online. If you have any questions, please do not hesitate to call Mr. Jon Lewis at (916) 784-9080. 
  Filing Deadline:   April 5, 2024  
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             Life in Petaluma is the perfect mix of country and city, quirky and conventional. It’s the Sonoma Mountain ridgeline and the downtown skyline. It’s hay trucks, electric cars, and bikes. It’s old-timers and newcomers—of every age and many cultures—living and working side-by-side. The City is situated on the Petaluma River at the Northern end of the San Francisco Bay and offers a vibrant cultural, outdoor, and gastronomic scene. We have many unique neighborhoods with distinct personalities and housing options ranging from heritage homes to modern classics. Residents enjoy a mild climate and unparalleled natural beauty, both within our city limits and stretching out across the Sonoma hills to the rugged coast. Our Police Department is dedicated to serving our community with excellence, professionalism, and integrity. We are focused on organizational wellness and professional development, reducing crime, and improving traffic and pedestrian safety, building partnerships, creating safe spaces for all of our community members, and being transparent and accountable. We work in new ways to keep all Petalumans and our staff safe and supported. When we asked our community what qualities they wanted to see in our next Police Chief, they said they hope for someone who is fair, honest, patient, open, compassionate, professional, and confident. They want someone who is a strong, responsive communicator who appreciates diverse backgrounds and perspectives, understands generational trauma, excels at de-escalating conflict, and leads with integrity. 
 Our staff wants a Chief who is adaptable, a strong communicator, has a high cultural competency, prioritizes staff development, and is committed to, and has a vision for the Department. Our Police Chief will work collaboratively with all city departments to continue to ensure our City is safe for everyone. 
 The salary range for the Police Chief is $193,801 to $256,750 and placement is dependent on experience and qualifications. The City also offers an excellent benefits package. If you are interested in this outstanding opportunity, please visit  www.bobmurrayassoc.com  to apply online. If you have any questions, please do not hesitate to call Ms. Adele Frese at (916) 784-9080. 
  Filing Deadline: March 8, 2024  
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         Life in Petaluma is the perfect mix of country and city, quirky and conventional. It’s the Sonoma Mountain ridgeline and the downtown skyline. It’s hay trucks, electric cars, and bikes. It’s old-timers and newcomers—of every age and many cultures—living and working side-by-side. The City is situated on the Petaluma River at the Northern end of the San Francisco Bay and offers a vibrant cultural, outdoor, and gastronomic scene. We have many unique neighborhoods with distinct personalities and housing options ranging from heritage homes to modern classics. Residents enjoy a mild climate and unparalleled natural beauty, both within our city limits and stretching out across the Sonoma hills to the rugged coast. Our Police Department is dedicated to serving our community with excellence, professionalism, and integrity. We are focused on organizational wellness and professional development, reducing crime, and improving traffic and pedestrian safety, building partnerships, creating safe spaces for all of our community members, and being transparent and accountable. We work in new ways to keep all Petalumans and our staff safe and supported. When we asked our community what qualities they wanted to see in our next Police Chief, they said they hope for someone who is fair, honest, patient, open, compassionate, professional, and confident. They want someone who is a strong, responsive communicator who appreciates diverse backgrounds and perspectives, understands generational trauma, excels at de-escalating conflict, and leads with integrity. 
 Our staff wants a Chief who is adaptable, a strong communicator, has a high cultural competency, prioritizes staff development, and is committed to, and has a vision for the Department. Our Police Chief will work collaboratively with all city departments to continue to ensure our City is safe for everyone. 
 The salary range for the Police Chief is $193,801 to $256,750 and placement is dependent on experience and qualifications. The City also offers an excellent benefits package. If you are interested in this outstanding opportunity, please visit  www.bobmurrayassoc.com  to apply online. If you have any questions, please do not hesitate to call Ms. Adele Frese at (916) 784-9080. 
  Filing Deadline: March 8, 2024  
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              Police Chief  
  City of Los Altos, CA  
   
 Los Altos is a diverse and highly educated community.  The seven square miles of tree-lined streets and a small village atmosphere characterize Los Altos, located in the heart of Silicon Valley.  Just 37 miles south of San Francisco and 17 miles north of San Jose, Los Altos is a residential community that blends a distinctive community-oriented character with the proximity and influence of the Bay Area’s cultural, recreational, and business attractions.  Many Silicon Valley executives, managers, and engineers choose to live in this city of 31,000 because of its attractive climate, lovely neighborhoods, and charming downtown.  The Los Altos Police Department is a full-service law enforcement agency composed of 32 sworn peace officers and 15 professional civilian staff.  
   
 The City is seeking a strong relationship builder who will be engaged both inside and outside the Department.  The new Chief will assist in continuing the community focused service delivery provided by the Department’s talented staff.  The new Police Chief will lead a department that is well thought of in its community, is solutions based, and is willing to be innovative when facing new challenges.  The Police Chief reports to the City Manager.  
   
 Any combination of experience and training that would likely provide the required knowledge and abilities is qualifying.  A typical way to obtain the required knowledge and abilities would be: eight years of increasingly responsible law enforcement experience including three years at the rank of Captain. Equivalent to a bachelor's degree from an accredited college or university with major coursework in police science, administration of justice, criminology, sociology, public administration, or a related field.  The annual salary range is $208,341 to $253,239 DOQE.  The city provides an outstanding benefit package. 
   
 To apply, please visit our website at: 
 Peckham & McKenney 
  www.peckhamandmckenney.com  
   
 Feel free to contact Diana Bishop at (408) 800-7653 if you have questions regarding this position.  A detailed brochure is available at:  www.peckhamandmckenney.com  
   
 Filing deadline is April 1, 2024. 
  Resumes acknowledged within two business days.    
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          Police Chief  
  City of Los Altos, CA  
   
 Los Altos is a diverse and highly educated community.  The seven square miles of tree-lined streets and a small village atmosphere characterize Los Altos, located in the heart of Silicon Valley.  Just 37 miles south of San Francisco and 17 miles north of San Jose, Los Altos is a residential community that blends a distinctive community-oriented character with the proximity and influence of the Bay Area’s cultural, recreational, and business attractions.  Many Silicon Valley executives, managers, and engineers choose to live in this city of 31,000 because of its attractive climate, lovely neighborhoods, and charming downtown.  The Los Altos Police Department is a full-service law enforcement agency composed of 32 sworn peace officers and 15 professional civilian staff.  
   
 The City is seeking a strong relationship builder who will be engaged both inside and outside the Department.  The new Chief will assist in continuing the community focused service delivery provided by the Department’s talented staff.  The new Police Chief will lead a department that is well thought of in its community, is solutions based, and is willing to be innovative when facing new challenges.  The Police Chief reports to the City Manager.  
   
 Any combination of experience and training that would likely provide the required knowledge and abilities is qualifying.  A typical way to obtain the required knowledge and abilities would be: eight years of increasingly responsible law enforcement experience including three years at the rank of Captain. Equivalent to a bachelor's degree from an accredited college or university with major coursework in police science, administration of justice, criminology, sociology, public administration, or a related field.  The annual salary range is $208,341 to $253,239 DOQE.  The city provides an outstanding benefit package. 
   
 To apply, please visit our website at: 
 Peckham & McKenney 
  www.peckhamandmckenney.com  
   
 Feel free to contact Diana Bishop at (408) 800-7653 if you have questions regarding this position.  A detailed brochure is available at:  www.peckhamandmckenney.com  
   
 Filing deadline is April 1, 2024. 
  Resumes acknowledged within two business days.    
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              View the full position profile and job description at    gmphr.com.      
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          View the full position profile and job description at    gmphr.com.      
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            Summary   The McKinney Police Department will be conducting testing on a continuous basis until all positions are filled. Once you have applied, you will be contacted by a recruiter with available testing dates. We are excited to offer a variety of dates more frequently to allow you more options to test.    Essential Functions/Knowledge, Skills, & Abilities    WORKING FOR THE CITY OF MCKINNEY    Working for the City of McKinney is more than a job. It is an opportunity to make a meaningful difference in the lives of others. It is also an opportunity to have a hand in the development of one of the fastest growing communities in the nation. In 2014, our community was named “The #1 Best Place to Live in America.” Although proud of that honor, everyone on our team is committed to making McKinney an even better place to live, work and raise a family. That’s why we exist.    OUR CORE VALUES    City of McKinney employees work hard and at a very fast pace. However, we also look after and support one another. All of us are guided by four employee-inspired values - Respect, Integrity, Service, and Excellence (RISE). We are also supported by servant-based leaders who foster and support a healthy, family-oriented culture. All new employees are expected to embrace and live by our core values and commit to helping us sustain our exceptional work environment as a high performance organization.    SUMMARY OF POSITION   The Police Officer position performs a wide variety of police and law enforcement activities. This includes providing public protection services on a routine basis; arbitrating disputes; protecting and recovering property; and patrolling the City of McKinney to prevent, detect and investigate criminal violations of federal, state and local laws.  Duties include an element of personal danger, i.e., exposure to life-threatening circumstances, apprehending criminals, and transporting prisoners. Incumbents perform duties in accordance with State Statutes and established departmental policies, procedures and guidelines. Incumbent must be able to act without close supervision and must be able to exercise independent judgment.  Required Qualifications  High school diploma or GED  AND  one of the following three requirements:  Thirty (30) hours of college education from a regionally accredited university or college with a 2.0 or higher overall grade point average (GPA);  Two (2) years of active duty U.S. military service with an Honorable Discharge; or  Two (2) years of full-time law enforcement service in the United States as a Police Officer, Jailer, Dispatcher or Corrections Officer.      Applicants must also meet the following criteria:    Possess a Basic Peace Officer Certification from the Texas Commission of Law Enforcement Officer (TCOLE)  OR  have the ability to obtain within six (6) months of employment.  Able to obtain a valid Texas Class "C" driver's license.  Be a U.S. Citizen at time of application.  Be 21 years of age at the time of application  Be able to work various shifts including nights, holidays and weekends.  Pass a physical examination and drug screen.  Physical exam includes a vision and hearing test. Applicants must pass the hearing test and vision must be correctable to 20/20 with normal color vision.    Meet all legal requirements for future licensing and certification required by the Texas Commission on Law Enforcement (TCOLE). For a complete list of the state's licensing requirements please visit TCOLE at www.tcole.texas.gov       Disqualifiers    A class B conviction within the last 10 years  A family violence conviction  An incomplete or falsified Personal History Statement  An incomplete or falsified application  Conviction of any offense above a class B misdemeanor  Currently on probation or under indictment for any criminal offense  Discharge from the military under less than honorable conditions including:  Any other characterization of service indicating bad character  Bad conduct  Dishonorable  Other than honorable condition        Drug Use    Illegal use of any kind within three years prior to the date of the entrance exam.  Any illegal use of PCP or LSD regardless of time.  Any illegal use of a felony grade substance as defined in the Texas Penal Code or Health & Safety Code, within ten years prior to the date of the entrance exam.  Extensive use of any illegal drug will be considered on a case-by-case basis. Factors considered are number of times, length of usage and lifestyle improvements.      Driving Record   A driving record that indicates the following:  Driver's License is currently suspended or revoked  Any serious violation such as reckless driving, endangering lives of others, racing, failing to stop and render aid, or negligent vehicular manslaughter within the past three years.  Excessive standard moving violations such as speeding, reckless driving, disregarding a traffic control signal, failure to signal, failure to keep right, following too close, etc.       Tattoos or body art displaying the following are prohibited:     racism;  sexism or sexually suggestive or explicit;  obscenity or profane;  gang or drug related;  undermining City or department values;  political in nature.     Note:   Any tattoos visible while wearing a short sleeve uniform shirt may be acceptable after approval by the Police Chief.     Prohibited areas:    Tattoos on the following body areas are prohibited:    neck  head  face  ears  hands and fingers*  arms      *Note:   Tattoos on the fingers, such as a wedding band, may be acceptable after approval by the Police Chief.       Also prohibited:      Gauges (large holes in the ears);  body art, intentional scarring, branding or body mutilation.  Pierced, split or forked tongue;  Any foreign objects inserted under the skin on hands, neck, face and head; and/or  Dental ornamentation (gold, platinum, silver or other veneer caps for the purpose of ornamentation) teeth, whether natural, capped or veneered shall not be ornamented with designs, jewels, initials, etc.      Hiring Process     Written Exam:  The entry exam is based on reading, math, writing ability, human relations, and reasoning & analyzing. The written test contains 100 questions and has a time limit of 2 hour and 30 minutes. A minimum score of 70 is needed to pass.   Study Guides:  Information on how to obtain a study guide will be distributed to applicants that submit an employment application.   Physical Ability Test:  The physical fitness examination will be administered on the same day for applicants who successfully complete the written examination. It is recommended that you bring water on the day of the exam and properly hydrate prior to the exam. Ample time will be given to change into proper clothing and stretch before the physical test begins.  The physical fitness examination consists of five events outlined below. Applicants must successfully pass each event to move forward. Between the five events you must earn at least 15 total points to pass.   Event #1 - 300-Meter Run  The 300-meter run measures anaerobic capacity. This is your ability to perform short, intense bursts of effort like foot pursuits. You must sprint 300 meters - about 3/4 of a lap around the track - for this event.   Event #2 - Maximum Push-up Test  Push-ups measure the endurance of your upper body muscles including your shoulders, chest and the back of your upper arms. This test measures your ability to use force involving a pushing motion. The test ends when you can no longer continue due to muscle fatigue.  You assume a push-up position with your feet together or up to twelve inches apart. Your hands are placed approximately shoulder-width apart with fingers facing forward. An instructor places a three inch push-up block beneath your sternum.  A proper push-up is when you lower your body, touch the block with your sternum, then return to your starting position with elbows in a soft lock. Resting position is up, and proper form is closely monitored.   Event #3 - Vertical Jump  The vertical jump measures the difference between your standing reach and your jumping reach. This event relates to the explosive power that is needed in operational or pursuit tasks that require jumping and vaulting.  With the use of the Vertec Jump Apparatus, the instructor measures your standing reach, then you may choose from two stances to gain explosive power: feet parallel with one jump up, or feet apart and then gather and jump. You will jump three times reaching as high as possible. The instructor records the highest jump. If you achieve a jump measurement of 24 inches or more, no more jumps are required.   Event #4 - One-Minute Sit-ups  Sit-ups measure your abdominal muscle endurance, which relates to your ability to perform tasks that involve force. Performance sit-ups are not crunches. You lie on your back with knees bent and hands cupped behind your ears or interlocked behind your head. Your elbows must touch the top of your thigh or knee. An instructor holds your feet down during the test. You complete as many sit-ups as possible in one minute. Resting position is up, and proper form is closely monitored.   Event #5 - 1.5-mile Run  The 1.5-mile run measures your cardiovascular endurance. This relates to your ability to perform sustained activities such as a long foot pursuit followed by a physical confrontation. The test is conducted on a 440-yard track. One lap equals one-quarter mile and six laps equals 1.5 miles.   Following the Exam:  After a background investigator reviews the applicant's personal history, the applicant will go through the following steps below. The order is determined by needs and schedules. Applicants will only move to the next step after successful completion of the previous step.  Preliminary interview  Thorough background investigation  Oral review board  Interview with the Chief  Conditional job offer  Polygraph  Psychological examination  Medical examination  The hiring process for candidates that complete all portions of the pre-employment screenings may take 3-6 months.    Police Officer Step Plan:    Non-TCOLE-Certified Applicants  If you do not have a Texas Peace Officer Certification through the Texas Commission on Law Enforcement (TCOLE), you will start out as a police recruit. After you graduate from a law enforcement academy and obtain your Texas Peace Officer Certification, you will be at Step 1 of the Police Officer pay scale and progress through the steps on an annual basis.   TCOLE-Certified & Experienced Police Officers  If you already have a Texas Peace Officer certification through TCOLE or service in another state, your training and experience will be reviewed by the Chief to determine eligibility for a lateral position. If approved, laterals will enter the pay scale based on their years of full-time peace officer experience. If you are an out of state certified officer, each candidate will be evaluated on a case-by-case basis of whether you can bypass the academy and attend our lateral Supplemental Peace Officer Course to challenge the state exam and received in-house training or if it is necessary to attend an academy in which we pay for.   STEPS - SALARY   Click Here for Police Step Plan   Physical Demands/Supplemental  Tasks involve the ability to exert heavy physical effort in heavy work, with greater emphasis on climbing and balancing, but typically also involving some combination of stooping, kneeling, crouching, and crawling, and the lifting, carrying, pushing, and/or pulling of moderately heavy objects and materials (20-50 pounds); may occasionally involve heavier objects and materials (up to 100 pounds).    REQUEST FOR REASONABLE ACCOMMODATION OF DISABILITY FOR THE POLICE EXAMINATION    The Americans with Disabilities Act (ADA) of 1990 prohibits discrimination on the basis of disabilities. The City of McKinney does not discriminate on the basis of disability status in admission or access to, or treatment or employment in its programs, services or facilities. To request reasonable accommodations for the Police Officer Examination, please submit your written request one week prior to the established test date. Request must be submitted to:  City of McKinney Human Resources Director P. O. Box 517 McKinney, TX 75070 jparrish@mckinneytexas.org  Requests for reasonable accommodation should specify the name of the applicant, the type of accommodation needed and the reason for the accommodation.   The above statements describe the general nature and level of work being performed as of the date of preparation and approval. They are not to be construed as an exhaustive list of all responsibilities, duties, and skills required of the position. Employees holding this position will be required to perform any other job-related duties as requested by management. The job description does not constitute an employment agreement between the employer and employee, and all requirements are subject to possible modification to reasonably accommodate individuals with disabilities.    The City of McKinney is an equal opportunity employer (EOE) committed to an alcohol / drug free workplace and to providing equal opportunities regardless of age, race, color, gender, religion, national origin, marital status, veteran status, disability or any other legally protected status.  The City offers a full complement of benefits:   Health Insurance    Medical, Dental, Vision Insurance   Health Savings Account (HSA), Flexible Spending Medical and Childcare Account (FSA)   Mental Health Care and Employee Assistance Program (EAP)   City-paid and VoluntaryLifeInsurance   City-paid and VoluntaryLong Term Disability Insurance   Supplemental Insurance through Aflac   Additional Benefits    Legal Services through Legal Shield   Tuition Reimbursement (up to $10,000 per year)   Wellness Program (earn up to $600 per year)   Retirement    Texas Municipal Retirement System (TMRS)    Mandatory 7% employee contribution   City match 2:1   5 year vesting   Retire after 20 years of service, or age 60 with 5 years of service      457(b) Deferred Compensation Plans Paid Time Off (PTO)    Paid Vacation (80 hours per year for new hires; tieredincreases after 2 yrs)   Sick Leave (135 hours per year for yourself and immediate family)   Paid Parental Leave (80 hours for birth, adoption, or placement of a child in foser care)   Ten Paid Holidays   Personal Day   Optional compensatory time for hourly employees   Compensatory time for salaried employees   For more detailed information, please see the City of McKinney's summary of benefits .  Closing Date/Time: Continuous
        

    

    
        
            Mar 07, 2024
        

                                    Full Time
                                     
    

    
        Summary   The McKinney Police Department will be conducting testing on a continuous basis until all positions are filled. Once you have applied, you will be contacted by a recruiter with available testing dates. We are excited to offer a variety of dates more frequently to allow you more options to test.    Essential Functions/Knowledge, Skills, & Abilities    WORKING FOR THE CITY OF MCKINNEY    Working for the City of McKinney is more than a job. It is an opportunity to make a meaningful difference in the lives of others. It is also an opportunity to have a hand in the development of one of the fastest growing communities in the nation. In 2014, our community was named “The #1 Best Place to Live in America.” Although proud of that honor, everyone on our team is committed to making McKinney an even better place to live, work and raise a family. That’s why we exist.    OUR CORE VALUES    City of McKinney employees work hard and at a very fast pace. However, we also look after and support one another. All of us are guided by four employee-inspired values - Respect, Integrity, Service, and Excellence (RISE). We are also supported by servant-based leaders who foster and support a healthy, family-oriented culture. All new employees are expected to embrace and live by our core values and commit to helping us sustain our exceptional work environment as a high performance organization.    SUMMARY OF POSITION   The Police Officer position performs a wide variety of police and law enforcement activities. This includes providing public protection services on a routine basis; arbitrating disputes; protecting and recovering property; and patrolling the City of McKinney to prevent, detect and investigate criminal violations of federal, state and local laws.  Duties include an element of personal danger, i.e., exposure to life-threatening circumstances, apprehending criminals, and transporting prisoners. Incumbents perform duties in accordance with State Statutes and established departmental policies, procedures and guidelines. Incumbent must be able to act without close supervision and must be able to exercise independent judgment.  Required Qualifications  High school diploma or GED  AND  one of the following three requirements:  Thirty (30) hours of college education from a regionally accredited university or college with a 2.0 or higher overall grade point average (GPA);  Two (2) years of active duty U.S. military service with an Honorable Discharge; or  Two (2) years of full-time law enforcement service in the United States as a Police Officer, Jailer, Dispatcher or Corrections Officer.      Applicants must also meet the following criteria:    Possess a Basic Peace Officer Certification from the Texas Commission of Law Enforcement Officer (TCOLE)  OR  have the ability to obtain within six (6) months of employment.  Able to obtain a valid Texas Class "C" driver's license.  Be a U.S. Citizen at time of application.  Be 21 years of age at the time of application  Be able to work various shifts including nights, holidays and weekends.  Pass a physical examination and drug screen.  Physical exam includes a vision and hearing test. Applicants must pass the hearing test and vision must be correctable to 20/20 with normal color vision.    Meet all legal requirements for future licensing and certification required by the Texas Commission on Law Enforcement (TCOLE). For a complete list of the state's licensing requirements please visit TCOLE at www.tcole.texas.gov       Disqualifiers    A class B conviction within the last 10 years  A family violence conviction  An incomplete or falsified Personal History Statement  An incomplete or falsified application  Conviction of any offense above a class B misdemeanor  Currently on probation or under indictment for any criminal offense  Discharge from the military under less than honorable conditions including:  Any other characterization of service indicating bad character  Bad conduct  Dishonorable  Other than honorable condition        Drug Use    Illegal use of any kind within three years prior to the date of the entrance exam.  Any illegal use of PCP or LSD regardless of time.  Any illegal use of a felony grade substance as defined in the Texas Penal Code or Health & Safety Code, within ten years prior to the date of the entrance exam.  Extensive use of any illegal drug will be considered on a case-by-case basis. Factors considered are number of times, length of usage and lifestyle improvements.      Driving Record   A driving record that indicates the following:  Driver's License is currently suspended or revoked  Any serious violation such as reckless driving, endangering lives of others, racing, failing to stop and render aid, or negligent vehicular manslaughter within the past three years.  Excessive standard moving violations such as speeding, reckless driving, disregarding a traffic control signal, failure to signal, failure to keep right, following too close, etc.       Tattoos or body art displaying the following are prohibited:     racism;  sexism or sexually suggestive or explicit;  obscenity or profane;  gang or drug related;  undermining City or department values;  political in nature.     Note:   Any tattoos visible while wearing a short sleeve uniform shirt may be acceptable after approval by the Police Chief.     Prohibited areas:    Tattoos on the following body areas are prohibited:    neck  head  face  ears  hands and fingers*  arms      *Note:   Tattoos on the fingers, such as a wedding band, may be acceptable after approval by the Police Chief.       Also prohibited:      Gauges (large holes in the ears);  body art, intentional scarring, branding or body mutilation.  Pierced, split or forked tongue;  Any foreign objects inserted under the skin on hands, neck, face and head; and/or  Dental ornamentation (gold, platinum, silver or other veneer caps for the purpose of ornamentation) teeth, whether natural, capped or veneered shall not be ornamented with designs, jewels, initials, etc.      Hiring Process     Written Exam:  The entry exam is based on reading, math, writing ability, human relations, and reasoning & analyzing. The written test contains 100 questions and has a time limit of 2 hour and 30 minutes. A minimum score of 70 is needed to pass.   Study Guides:  Information on how to obtain a study guide will be distributed to applicants that submit an employment application.   Physical Ability Test:  The physical fitness examination will be administered on the same day for applicants who successfully complete the written examination. It is recommended that you bring water on the day of the exam and properly hydrate prior to the exam. Ample time will be given to change into proper clothing and stretch before the physical test begins.  The physical fitness examination consists of five events outlined below. Applicants must successfully pass each event to move forward. Between the five events you must earn at least 15 total points to pass.   Event #1 - 300-Meter Run  The 300-meter run measures anaerobic capacity. This is your ability to perform short, intense bursts of effort like foot pursuits. You must sprint 300 meters - about 3/4 of a lap around the track - for this event.   Event #2 - Maximum Push-up Test  Push-ups measure the endurance of your upper body muscles including your shoulders, chest and the back of your upper arms. This test measures your ability to use force involving a pushing motion. The test ends when you can no longer continue due to muscle fatigue.  You assume a push-up position with your feet together or up to twelve inches apart. Your hands are placed approximately shoulder-width apart with fingers facing forward. An instructor places a three inch push-up block beneath your sternum.  A proper push-up is when you lower your body, touch the block with your sternum, then return to your starting position with elbows in a soft lock. Resting position is up, and proper form is closely monitored.   Event #3 - Vertical Jump  The vertical jump measures the difference between your standing reach and your jumping reach. This event relates to the explosive power that is needed in operational or pursuit tasks that require jumping and vaulting.  With the use of the Vertec Jump Apparatus, the instructor measures your standing reach, then you may choose from two stances to gain explosive power: feet parallel with one jump up, or feet apart and then gather and jump. You will jump three times reaching as high as possible. The instructor records the highest jump. If you achieve a jump measurement of 24 inches or more, no more jumps are required.   Event #4 - One-Minute Sit-ups  Sit-ups measure your abdominal muscle endurance, which relates to your ability to perform tasks that involve force. Performance sit-ups are not crunches. You lie on your back with knees bent and hands cupped behind your ears or interlocked behind your head. Your elbows must touch the top of your thigh or knee. An instructor holds your feet down during the test. You complete as many sit-ups as possible in one minute. Resting position is up, and proper form is closely monitored.   Event #5 - 1.5-mile Run  The 1.5-mile run measures your cardiovascular endurance. This relates to your ability to perform sustained activities such as a long foot pursuit followed by a physical confrontation. The test is conducted on a 440-yard track. One lap equals one-quarter mile and six laps equals 1.5 miles.   Following the Exam:  After a background investigator reviews the applicant's personal history, the applicant will go through the following steps below. The order is determined by needs and schedules. Applicants will only move to the next step after successful completion of the previous step.  Preliminary interview  Thorough background investigation  Oral review board  Interview with the Chief  Conditional job offer  Polygraph  Psychological examination  Medical examination  The hiring process for candidates that complete all portions of the pre-employment screenings may take 3-6 months.    Police Officer Step Plan:    Non-TCOLE-Certified Applicants  If you do not have a Texas Peace Officer Certification through the Texas Commission on Law Enforcement (TCOLE), you will start out as a police recruit. After you graduate from a law enforcement academy and obtain your Texas Peace Officer Certification, you will be at Step 1 of the Police Officer pay scale and progress through the steps on an annual basis.   TCOLE-Certified & Experienced Police Officers  If you already have a Texas Peace Officer certification through TCOLE or service in another state, your training and experience will be reviewed by the Chief to determine eligibility for a lateral position. If approved, laterals will enter the pay scale based on their years of full-time peace officer experience. If you are an out of state certified officer, each candidate will be evaluated on a case-by-case basis of whether you can bypass the academy and attend our lateral Supplemental Peace Officer Course to challenge the state exam and received in-house training or if it is necessary to attend an academy in which we pay for.   STEPS - SALARY   Click Here for Police Step Plan   Physical Demands/Supplemental  Tasks involve the ability to exert heavy physical effort in heavy work, with greater emphasis on climbing and balancing, but typically also involving some combination of stooping, kneeling, crouching, and crawling, and the lifting, carrying, pushing, and/or pulling of moderately heavy objects and materials (20-50 pounds); may occasionally involve heavier objects and materials (up to 100 pounds).    REQUEST FOR REASONABLE ACCOMMODATION OF DISABILITY FOR THE POLICE EXAMINATION    The Americans with Disabilities Act (ADA) of 1990 prohibits discrimination on the basis of disabilities. The City of McKinney does not discriminate on the basis of disability status in admission or access to, or treatment or employment in its programs, services or facilities. To request reasonable accommodations for the Police Officer Examination, please submit your written request one week prior to the established test date. Request must be submitted to:  City of McKinney Human Resources Director P. O. Box 517 McKinney, TX 75070 jparrish@mckinneytexas.org  Requests for reasonable accommodation should specify the name of the applicant, the type of accommodation needed and the reason for the accommodation.   The above statements describe the general nature and level of work being performed as of the date of preparation and approval. They are not to be construed as an exhaustive list of all responsibilities, duties, and skills required of the position. Employees holding this position will be required to perform any other job-related duties as requested by management. The job description does not constitute an employment agreement between the employer and employee, and all requirements are subject to possible modification to reasonably accommodate individuals with disabilities.    The City of McKinney is an equal opportunity employer (EOE) committed to an alcohol / drug free workplace and to providing equal opportunities regardless of age, race, color, gender, religion, national origin, marital status, veteran status, disability or any other legally protected status.  The City offers a full complement of benefits:   Health Insurance    Medical, Dental, Vision Insurance   Health Savings Account (HSA), Flexible Spending Medical and Childcare Account (FSA)   Mental Health Care and Employee Assistance Program (EAP)   City-paid and VoluntaryLifeInsurance   City-paid and VoluntaryLong Term Disability Insurance   Supplemental Insurance through Aflac   Additional Benefits    Legal Services through Legal Shield   Tuition Reimbursement (up to $10,000 per year)   Wellness Program (earn up to $600 per year)   Retirement    Texas Municipal Retirement System (TMRS)    Mandatory 7% employee contribution   City match 2:1   5 year vesting   Retire after 20 years of service, or age 60 with 5 years of service      457(b) Deferred Compensation Plans Paid Time Off (PTO)    Paid Vacation (80 hours per year for new hires; tieredincreases after 2 yrs)   Sick Leave (135 hours per year for yourself and immediate family)   Paid Parental Leave (80 hours for birth, adoption, or placement of a child in foser care)   Ten Paid Holidays   Personal Day   Optional compensatory time for hourly employees   Compensatory time for salaried employees   For more detailed information, please see the City of McKinney's summary of benefits .  Closing Date/Time: Continuous
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            Description   The City of Santa Ana is looking for individuals who are results-oriented, possess great attitude, demonstrate creativity and innovation, work efficiently, show a record of success and have a passion for public service. Having highly talented employees provides the best service to the community.   Salary listed does not include bilingual, education, special assignment, shift differential and/or longevity incentive pay. For more information on incentive pay, please see Articles V & VI of the  Santa Ana Police Officers Association (POA) Memorandum of Understanding for more information.  Police Officer Academy Graduates are initially assigned to a Field Training Officer Program for a minimum of 20 weeks; subsequently, they assume the full range of professional law enforcement duties.   Police Officers are key participants in a partnership of the City and community to identify and resolve crime problems affecting the quality of life of all residents. This community support and the diversity of cultures in Santa Ana make it an exciting and demanding place to work.    CHARACTERISTICS OF SUCCESSFUL PERFORMERS   :  Successful officers are characterized by the ability to make sound decisions which are based on fact, not emotion, quickly and repeatedly throughout the day. They demonstrate a strong sense of fairness and the ability to apply both the spirit and letter of the law within legal parameters of discretion. They embrace the principles of Community Oriented Policing by exhibiting a genuine concern for the safety of the community and the quality of life of its citizens, successful Police Officers are alert and ready to take action. They enjoy both working alone and as an integral part of a team effort. Ideal candidates are proficient in writing reports and handling paperwork and willingly work varying shifts, weekends and holidays.  Essential Functions Include But Are Not Limited To   Please refer to this link to see a comprehensive list of job functions: Essential Functions  Minimum Qualifications  To be further considered, all applicants must meet all requirements defined by P.O.S.T. in addition to those set forth by our agency.  One year work experience in any field, an A.A. or B.A. degree, and/or military experience is highly desirable.   Please refer to this link for a list of requirements: Requirements  Please refer to this link to see a list of Santa Ana Police Department's Hiring Guidelines: Hiring Guidelines*  Moreover, Academy Graduate candidates  MUST  meet one of the following requirements to be considered:  1. Successful completion of any California P.O.S.T. approved police training academy within 2.5 years.   Please make sure you attach a copy of your academy graduation certificate to your online application (    your application will be considered incomplete without this attachment)    -------  OR   -------   2. Current enrollment in any California P.O.S.T.-approved police training academy. Successful completion of the academy by  1 week prior to the date of the consolidated testing date  is required for further consideration.  Please make sure you attach official proof of academy enrollment that indicates expected date of completion to your online application.    Bilingual fluency is not required at this time. Applicants interested in receiving bilingual pay must be fluent in both English and any one of the following languages: Spanish, Vietnamese, Samoan, Hmong, Korean, or Cambodian.   NOTE : If you have failed the oral interview examination, you must wait at least 6 months to reapply. Individuals who have failed the psychological evaluation or Chief's file review must wait one year before reapplying.   *updated 1/3/24   Selection Process  All applicants are required to complete and submit a City application form online, as well as complete the supplemental questionnaire. Please note that resumes will not be accepted in lieu of an online application. To apply, click on the "Apply" link located at the top of this page. New users must create an account first. Click on this link for instructions on how to set up your account and apply for the first time: Online Employment Application Guide.    NOTE:  Please complete the application form in its entirety. Work history must go back at least 10 years (if applicable). Pay special attention to the ' REASON FOR LEAVING ' fields, and ' DATES OF EMPLOYMENT (year)' fields. Any application with one or more unanswered fields will be considered incomplete.   If you pass the initial application, supplemental questionnaire, and background screenings, and possess the most pertinent qualifications, in order to be placed on the eligible list, you must pass each of the following components (except the bilingual fluency exam):   Please note, all dates listed below are subject to change depending on organizational needs.     1. FRONTLINE NATIONAL EXAMINATION :  (qualifying) includes multiple-choice video simulations and computer administered test in which candidates must complete the following three test components: a video-based human relations test, report writing, and reading comprehension. The examination is administered by the National Testing Network. PLEASE DO NOT TAKE THE FRONTLINE EXAM UNTIL YOU RECEIVE AN E-MAIL STATING THAT YOU MEET THE MINIMUM QUALIFICATIONS.  Candidates need a score of 60% or higher on the Video Section, and an overall score of 70% or higher to pass this examination.    The City of Santa Ana is now accepting PELLETB scores from other agencies. The PELLETB exam must have been completed within 6 months of application date in order for scores to be used in lieu of the Frontline National Examination. The minimal acceptable score is 46.     The next three selection components (Physical Agility Exam, Oral Interview Examination and Background Orientation) are all consolidated in one full day of testing.       2. PHYSICAL AGILITY EXAM :  (qualifying) will evaluate each applicant's physical strength, agility and endurance in the following timed components:   1.5 MILE RUN The 1.5 mile run must be completed within 14 minutes to pass the City of Santa Ana physical agility test.  500 YARD RUN Run 500 yards  SOLID FENCE CLIMB Run 5 yards to a 6-foot solid fence, climb over fence, and continue running another 25 yards  CHAIN LINK FENCE Run 5 yards to a 6-foot chain link fence, climb over fence, and continue running another 25 yards  OBSTACLE COURSE/AGILITY RUN Run a 99-yard obstacle course consisting of several sharp turns, a number of curb-height obstacles, and a 34-inch high obstacle  BODY DRAG Lift and drag 165 pound lifelike dummy 32 feet    Each of the above 5 events are timed. Candidate's performance times are converted to points and summed. Candidates must successfully complete the 1.5 mile run AND accumulate a minimum total score of 384 points in the remaining five events to pass the physical agility test.  Tentative 2024 PAT Dates: 01/13/24, 01/16/ 24, 2/10/24 2/13/24, 03/09/24, 03/12/24, 04/13/24, 04/16/24, 05/11/24, 05/14/24, 06/08/24, 06/11/24, 07/13/24, 07/16/24, 08/10/24, 08/13/24, 09/14/24, 09/17/24, 10/12/24, 10/15/24, 11/09/24, 11/12/24, 12/14/24, 12/17/24, 12/17/24    3. ORAL INTERVIEW :  (weight of 50%) will evaluate experience, training and personal qualifications for the position. Candidates need a score of 70% or higher to pass this examination.    4. BACKGROUND ORIENTATION :  (qualifying) prepare personal statement, receive background packet, meet with background investigator.    5. BACKGROUND INVESTIGATION :  (qualifying) candidates will be investigated regarding employment, neighborhood conduct, references, financial stability, criminal history, driving history, educational history, and other related factors.     6. BACKGROUND ORAL INTERVIEW EXAMINATION :  (weight of 50%) will evaluate each candidate's background, experience, training and personal qualifications for the position. Candidates need a score of 70% or higher to pass this examination.    7. POLICE CHIEF'S BACKGROUND FILE REVIEW AND ORAL INTERVIEW :  (qualifying) contents of the background file and results of the background investigation will also be evaluated by the Police Chief.    8. POLYGRAPH EXAMINATION :  (qualifying) candidates will take a polygraph examination designed to determine the truthfulness of the candidate's responses about his/her qualifications and suitability as a Police Officer.    9. PSYCHOLOGICAL EVALUATION :  (qualifying) candidates will be interviewed by a licensed psychologist to assess the candidate's behavior and character to determine if an individual is at significant risk for employment problems as a Peace Officer.   NOTE:  Prior to appointment, a medical examination will also be conducted.    Applicants must pass every component of the selection process in order to be further considered. Those who are successful in steps 1 - 9 above will be placed on an eligible list and will be considered for appointment as vacancies occur.       The City of Santa Ana is an equal opportunity employer. If you consider yourself a person with a disability, you may contact us regarding providing reasonable accommodation.    Please visit the following website to view the summary of comprehensive benefits!   Summary of Benefits    (under POA)   NOTE:  A more complete set of specifications for this classification may be found on the City's website or on file in the Human Resources Department. The provisions of this bulletin do not constitute an expressed or implied contract. Any provision contained in this bulletin may be modified or revoked without notice. The types and levels of employee benefits provided, including City contribution toward benefit costs, are subject to change as a result of periodic contract settlements between recognized employee associations and the City of Santa Ana.  Closing Date/Time:
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        Description   The City of Santa Ana is looking for individuals who are results-oriented, possess great attitude, demonstrate creativity and innovation, work efficiently, show a record of success and have a passion for public service. Having highly talented employees provides the best service to the community.   Salary listed does not include bilingual, education, special assignment, shift differential and/or longevity incentive pay. For more information on incentive pay, please see Articles V & VI of the  Santa Ana Police Officers Association (POA) Memorandum of Understanding for more information.  Police Officer Academy Graduates are initially assigned to a Field Training Officer Program for a minimum of 20 weeks; subsequently, they assume the full range of professional law enforcement duties.   Police Officers are key participants in a partnership of the City and community to identify and resolve crime problems affecting the quality of life of all residents. This community support and the diversity of cultures in Santa Ana make it an exciting and demanding place to work.    CHARACTERISTICS OF SUCCESSFUL PERFORMERS   :  Successful officers are characterized by the ability to make sound decisions which are based on fact, not emotion, quickly and repeatedly throughout the day. They demonstrate a strong sense of fairness and the ability to apply both the spirit and letter of the law within legal parameters of discretion. They embrace the principles of Community Oriented Policing by exhibiting a genuine concern for the safety of the community and the quality of life of its citizens, successful Police Officers are alert and ready to take action. They enjoy both working alone and as an integral part of a team effort. Ideal candidates are proficient in writing reports and handling paperwork and willingly work varying shifts, weekends and holidays.  Essential Functions Include But Are Not Limited To   Please refer to this link to see a comprehensive list of job functions: Essential Functions  Minimum Qualifications  To be further considered, all applicants must meet all requirements defined by P.O.S.T. in addition to those set forth by our agency.  One year work experience in any field, an A.A. or B.A. degree, and/or military experience is highly desirable.   Please refer to this link for a list of requirements: Requirements  Please refer to this link to see a list of Santa Ana Police Department's Hiring Guidelines: Hiring Guidelines*  Moreover, Academy Graduate candidates  MUST  meet one of the following requirements to be considered:  1. Successful completion of any California P.O.S.T. approved police training academy within 2.5 years.   Please make sure you attach a copy of your academy graduation certificate to your online application (    your application will be considered incomplete without this attachment)    -------  OR   -------   2. Current enrollment in any California P.O.S.T.-approved police training academy. Successful completion of the academy by  1 week prior to the date of the consolidated testing date  is required for further consideration.  Please make sure you attach official proof of academy enrollment that indicates expected date of completion to your online application.    Bilingual fluency is not required at this time. Applicants interested in receiving bilingual pay must be fluent in both English and any one of the following languages: Spanish, Vietnamese, Samoan, Hmong, Korean, or Cambodian.   NOTE : If you have failed the oral interview examination, you must wait at least 6 months to reapply. Individuals who have failed the psychological evaluation or Chief's file review must wait one year before reapplying.   *updated 1/3/24   Selection Process  All applicants are required to complete and submit a City application form online, as well as complete the supplemental questionnaire. Please note that resumes will not be accepted in lieu of an online application. To apply, click on the "Apply" link located at the top of this page. New users must create an account first. Click on this link for instructions on how to set up your account and apply for the first time: Online Employment Application Guide.    NOTE:  Please complete the application form in its entirety. Work history must go back at least 10 years (if applicable). Pay special attention to the ' REASON FOR LEAVING ' fields, and ' DATES OF EMPLOYMENT (year)' fields. Any application with one or more unanswered fields will be considered incomplete.   If you pass the initial application, supplemental questionnaire, and background screenings, and possess the most pertinent qualifications, in order to be placed on the eligible list, you must pass each of the following components (except the bilingual fluency exam):   Please note, all dates listed below are subject to change depending on organizational needs.     1. FRONTLINE NATIONAL EXAMINATION :  (qualifying) includes multiple-choice video simulations and computer administered test in which candidates must complete the following three test components: a video-based human relations test, report writing, and reading comprehension. The examination is administered by the National Testing Network. PLEASE DO NOT TAKE THE FRONTLINE EXAM UNTIL YOU RECEIVE AN E-MAIL STATING THAT YOU MEET THE MINIMUM QUALIFICATIONS.  Candidates need a score of 60% or higher on the Video Section, and an overall score of 70% or higher to pass this examination.    The City of Santa Ana is now accepting PELLETB scores from other agencies. The PELLETB exam must have been completed within 6 months of application date in order for scores to be used in lieu of the Frontline National Examination. The minimal acceptable score is 46.     The next three selection components (Physical Agility Exam, Oral Interview Examination and Background Orientation) are all consolidated in one full day of testing.       2. PHYSICAL AGILITY EXAM :  (qualifying) will evaluate each applicant's physical strength, agility and endurance in the following timed components:   1.5 MILE RUN The 1.5 mile run must be completed within 14 minutes to pass the City of Santa Ana physical agility test.  500 YARD RUN Run 500 yards  SOLID FENCE CLIMB Run 5 yards to a 6-foot solid fence, climb over fence, and continue running another 25 yards  CHAIN LINK FENCE Run 5 yards to a 6-foot chain link fence, climb over fence, and continue running another 25 yards  OBSTACLE COURSE/AGILITY RUN Run a 99-yard obstacle course consisting of several sharp turns, a number of curb-height obstacles, and a 34-inch high obstacle  BODY DRAG Lift and drag 165 pound lifelike dummy 32 feet    Each of the above 5 events are timed. Candidate's performance times are converted to points and summed. Candidates must successfully complete the 1.5 mile run AND accumulate a minimum total score of 384 points in the remaining five events to pass the physical agility test.  Tentative 2024 PAT Dates: 01/13/24, 01/16/ 24, 2/10/24 2/13/24, 03/09/24, 03/12/24, 04/13/24, 04/16/24, 05/11/24, 05/14/24, 06/08/24, 06/11/24, 07/13/24, 07/16/24, 08/10/24, 08/13/24, 09/14/24, 09/17/24, 10/12/24, 10/15/24, 11/09/24, 11/12/24, 12/14/24, 12/17/24, 12/17/24    3. ORAL INTERVIEW :  (weight of 50%) will evaluate experience, training and personal qualifications for the position. Candidates need a score of 70% or higher to pass this examination.    4. BACKGROUND ORIENTATION :  (qualifying) prepare personal statement, receive background packet, meet with background investigator.    5. BACKGROUND INVESTIGATION :  (qualifying) candidates will be investigated regarding employment, neighborhood conduct, references, financial stability, criminal history, driving history, educational history, and other related factors.     6. BACKGROUND ORAL INTERVIEW EXAMINATION :  (weight of 50%) will evaluate each candidate's background, experience, training and personal qualifications for the position. Candidates need a score of 70% or higher to pass this examination.    7. POLICE CHIEF'S BACKGROUND FILE REVIEW AND ORAL INTERVIEW :  (qualifying) contents of the background file and results of the background investigation will also be evaluated by the Police Chief.    8. POLYGRAPH EXAMINATION :  (qualifying) candidates will take a polygraph examination designed to determine the truthfulness of the candidate's responses about his/her qualifications and suitability as a Police Officer.    9. PSYCHOLOGICAL EVALUATION :  (qualifying) candidates will be interviewed by a licensed psychologist to assess the candidate's behavior and character to determine if an individual is at significant risk for employment problems as a Peace Officer.   NOTE:  Prior to appointment, a medical examination will also be conducted.    Applicants must pass every component of the selection process in order to be further considered. Those who are successful in steps 1 - 9 above will be placed on an eligible list and will be considered for appointment as vacancies occur.       The City of Santa Ana is an equal opportunity employer. If you consider yourself a person with a disability, you may contact us regarding providing reasonable accommodation.    Please visit the following website to view the summary of comprehensive benefits!   Summary of Benefits    (under POA)   NOTE:  A more complete set of specifications for this classification may be found on the City's website or on file in the Human Resources Department. The provisions of this bulletin do not constitute an expressed or implied contract. Any provision contained in this bulletin may be modified or revoked without notice. The types and levels of employee benefits provided, including City contribution toward benefit costs, are subject to change as a result of periodic contract settlements between recognized employee associations and the City of Santa Ana.  Closing Date/Time:
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                                            CITY OF SANTA ANA, CA
                                    
            
                            
                    Santa Ana, California, United States
                
                    

        
            Description   The City of Santa Ana is looking for individuals who are results-oriented, possess great attitude, demonstrate creativity and innovation, work efficiently, show a record of success and have a passion for public service. Having highly talented employees provides the best service to the community.    Police Recruits are non-sworn (civilian) employees who attend a police academy to prepare for a career in law enforcement. Upon successful completion of this training, they are sworn in as Police Officers at a salary of $ 8,989.00 - $9,911.00** per month (reflects base salary only, does not include pay additives such as bilingual pay, senior officer pay, etc.).  Police Officers are key participants in a partnership with the City and community to identify and resolve crime problems affecting the quality of life of all residents. This community support and the diversity of cultures in Santa Ana make it an exciting and demanding place to work.    CHARACTERISTICS OF SUCCESSFUL PERFORMERS   :  Successful officers are characterized by the ability to make sound decisions which are based on fact, not emotion, quickly and repeatedly throughout the day. They demonstrate a strong sense of fairness and the ability to apply both the spirit and letter of the law within legal parameters of discretion. They embrace the principles of Community Oriented Policing by exhibiting a genuine concern for the safety of the community and the quality of life of its citizens, successful Police Officers are alert and ready to take action. They enjoy both working alone and as an integral part of a team effort. Ideal candidates are proficient in writing reports and handling paperwork and willingly work varying shifts, weekends and holidays.  Essential Functions Include But Are Not Limited To   Please refer to this link to see a comprehensive list of job functions: Essential Functions  Minimum Qualifications  To be further considered, all applicants must meet all requirements defined by P.O.S.T. in addition to those set forth by our agency.   One year of work experience in any field, A.A. or B.A. degree, and/or military experience is highly desirable.  Please refer to this link for a list of requirements: Requirements  Please refer to this link to see a list of Santa Ana Police Department's Hiring Guidelines: Hiring Guidelines*  Bilingual fluency is not required at this time. Applicants interested in receiving bilingual pay upon completion of the academy must be fluent in both English and any one of the following languages: Spanish, Vietnamese, Samoan, Hmong, Korean, or Cambodian.   NOTE : If you have failed the written examination or oral interview examination, you must wait at least 6 months to reapply. Individuals who have failed the psychological evaluation or Chief's file review must wait one year before reapplying.  *updated 1/3/24   Selection Process   All applicants are required to complete and submit a City application form online, as well as complete the supplemental questionnaire. Please note that resumes will not be accepted in lieu of an online application. To apply, click on the "Apply" link located at the top of this page. New users must create an account first. Click on this link for instructions on how to set up your account and apply for the first time: Online Employment Application Guide.     NOTE: THE APPLICATION FORM MUST BE COMPLETED IN ITS ENTIRETY. WORK HISTORY MUST GO BACK AT LEAST 10 YEARS (IF APPLICABLE). PAY SPECIAL ATTENTION TO THE ' REASON FOR LEAVING ' FIELDS, AND ' DATES OF EMPLOYMENT (YEAR)' FIELDS. ANY APPLICATION WITH ONE OR MORE UNANSWERED FIELDS WILL BE CONSIDERED INCOMPLETE.    If you pass the initial application, supplemental questionnaire, and background screenings, and possess the most pertinent qualifications, in order to be placed on the eligible list, you must pass each of the following components (except the bilingual fluency exam):    Please note, all dates listed below are subject to change depending on organizational needs.     1. FRONTLINE NATIONAL EXAMINATION :  (qualifying) includes multiple-choice video simulations and computer administered test in which candidates must complete the following three test components: a video-based human relations test, report writing, and reading comprehension. The examination is administered by the National Testing Network. PLEASE DO NOT TAKE THE FRONTLINE EXAM UNTIL YOU RECEIVE AN E-MAIL STATING THAT YOU MEET THE MINIMUM QUALIFICATIONS.  Candidates need a score of 60% or higher on the Video Section, and an overall score of 70% or higher to pass this examination.    The City of Santa Ana is now accepting PELLETB scores from other agencies. The PELLETB exam must have been completed within 6 months of application date in order for scores to be used in lieu of the Frontline National Examination. The minimal acceptable score is 46.   The next three selection components (Physical Agility Exam, Oral Interview Examination and Background Orientation) are all consolidated in one full day of testing.      2. PHYSICAL AGILITY EXAM:  (qualifying) will evaluate each applicant's physical strength, agility and endurance in the following timed components:   1.5 MILE RUN The 1.5 mile run must be completed within 14 minutes to pass the City of Santa Ana physical agility test.  500 YARD RUN Run 500 yards  SOLID FENCE CLIMB Run 5 yards to a 6-foot solid fence, climb over fence, and continue running another 25 yards  CHAIN LINK FENCE Run 5 yards to a 6-foot chain link fence, climb over fence, and continue running another 25 yards  OBSTACLE COURSE/AGILITY RUN Run a 99-yard obstacle course consisting of several sharp turns, a number of curb-height obstacles, and a 34-inch high obstacle  BODY DRAG Lift and drag 165 pound lifelike dummy 32 feet    Each of the above events are timed. Candidate's performance times are converted to points and summed. Candidates must successfully complete the 1.5 mile run AND accumulate a minimum total score of 384 points in the remaining five events to pass the physical agility test.  Tentative 2024 PAT Dates: 01/13/24, 01/16/ 24, 2/10/24 2/13/24, 03/09/24, 03/12/24, 04/13/24, 04/16/24, 05/11/24, 05/14/24, 06/08/24, 06/11/24, 07/13/24, 07/16/24, 08/10/24, 08/13/24, 09/14/24, 09/17/24, 10/12/24, 10/15/24, 11/09/24, 11/12/24, 12/14/24, 12/17/24    3. ORAL INTERVIEW EXAMINATION:   (weight of 50%) will evaluate experience, training and personal qualifications for the position. Candidates need a score of 70% or higher to pass this examination.    4. BACKGROUND ORIENTATION:  (qualifying) prepare personal statement, receive background packet, meet with background investigator.    5. B ACKGROUND INVESTIGATION:   (qualifying) candidates will be investigated regarding employment, neighborhood conduct, references, financial stability, criminal history, driving history, educational history, and other related factors.     6. BACKGROUND ORAL INTERVIEW EXAMINATION :  (weight of 50%) will evaluate each candidate's background, experience, training and personal qualifications for the position. Candidates need a score of 70% or higher to pass this examination.    7. POLICE CHIEF'S BACKGROUND FILE REVIEW AND ORAL INTERVIEW:   (qualifying) contents of the background file and results of the background investigation will also be evaluated by the Police Chief.     8. POLYGRAPH EXAMINATION:   (qualifying) candidates will take a polygraph examination designed todetermine the truthfulness of the candidate's responses about his/her qualifications and suitability as a Police Reserve Officer.    9. PSYCHOLOGICAL EVALUATION:  (qualifying) candidates will be interviewed by a licensed psychologist to assess the candidate'sbehavior and character to determine if an individual is at significant risk for employment problems as a Peace Officer.    NOTE:  Prior to appointment, candidates will undergo a medical examination to determine minimum acceptable physical qualifications as established by Government Code 1031 Section (f) and POST Commission Regulation 1954.     Applicants must pass every component of the selection process in order to be further considered. Those who are successful in steps 1 - 9 above will be placed on an eligible list and will be considered for appointment as vacancies occur.       The City of Santa Ana is an equal opportunity employer. If you consider yourself a person with a disability, you may contact us regarding providing reasonable accommodation.    Please visit the following website to view the summary of comprehensive benefits!   Summary of Benefits    (under POA)   NOTE:  A more complete set of specifications for this classification may be found on the City's website or on file in the Human Resources Department. The provisions of this bulletin do not constitute an expressed or implied contract. Any provision contained in this bulletin may be modified or revoked without notice. The types and levels of employee benefits provided, including City contribution toward benefit costs, are subject to change as a result of periodic contract settlements between recognized employee associations and the City of Santa Ana.  Closing Date/Time:
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        Description   The City of Santa Ana is looking for individuals who are results-oriented, possess great attitude, demonstrate creativity and innovation, work efficiently, show a record of success and have a passion for public service. Having highly talented employees provides the best service to the community.    Police Recruits are non-sworn (civilian) employees who attend a police academy to prepare for a career in law enforcement. Upon successful completion of this training, they are sworn in as Police Officers at a salary of $ 8,989.00 - $9,911.00** per month (reflects base salary only, does not include pay additives such as bilingual pay, senior officer pay, etc.).  Police Officers are key participants in a partnership with the City and community to identify and resolve crime problems affecting the quality of life of all residents. This community support and the diversity of cultures in Santa Ana make it an exciting and demanding place to work.    CHARACTERISTICS OF SUCCESSFUL PERFORMERS   :  Successful officers are characterized by the ability to make sound decisions which are based on fact, not emotion, quickly and repeatedly throughout the day. They demonstrate a strong sense of fairness and the ability to apply both the spirit and letter of the law within legal parameters of discretion. They embrace the principles of Community Oriented Policing by exhibiting a genuine concern for the safety of the community and the quality of life of its citizens, successful Police Officers are alert and ready to take action. They enjoy both working alone and as an integral part of a team effort. Ideal candidates are proficient in writing reports and handling paperwork and willingly work varying shifts, weekends and holidays.  Essential Functions Include But Are Not Limited To   Please refer to this link to see a comprehensive list of job functions: Essential Functions  Minimum Qualifications  To be further considered, all applicants must meet all requirements defined by P.O.S.T. in addition to those set forth by our agency.   One year of work experience in any field, A.A. or B.A. degree, and/or military experience is highly desirable.  Please refer to this link for a list of requirements: Requirements  Please refer to this link to see a list of Santa Ana Police Department's Hiring Guidelines: Hiring Guidelines*  Bilingual fluency is not required at this time. Applicants interested in receiving bilingual pay upon completion of the academy must be fluent in both English and any one of the following languages: Spanish, Vietnamese, Samoan, Hmong, Korean, or Cambodian.   NOTE : If you have failed the written examination or oral interview examination, you must wait at least 6 months to reapply. Individuals who have failed the psychological evaluation or Chief's file review must wait one year before reapplying.  *updated 1/3/24   Selection Process   All applicants are required to complete and submit a City application form online, as well as complete the supplemental questionnaire. Please note that resumes will not be accepted in lieu of an online application. To apply, click on the "Apply" link located at the top of this page. New users must create an account first. Click on this link for instructions on how to set up your account and apply for the first time: Online Employment Application Guide.     NOTE: THE APPLICATION FORM MUST BE COMPLETED IN ITS ENTIRETY. WORK HISTORY MUST GO BACK AT LEAST 10 YEARS (IF APPLICABLE). PAY SPECIAL ATTENTION TO THE ' REASON FOR LEAVING ' FIELDS, AND ' DATES OF EMPLOYMENT (YEAR)' FIELDS. ANY APPLICATION WITH ONE OR MORE UNANSWERED FIELDS WILL BE CONSIDERED INCOMPLETE.    If you pass the initial application, supplemental questionnaire, and background screenings, and possess the most pertinent qualifications, in order to be placed on the eligible list, you must pass each of the following components (except the bilingual fluency exam):    Please note, all dates listed below are subject to change depending on organizational needs.     1. FRONTLINE NATIONAL EXAMINATION :  (qualifying) includes multiple-choice video simulations and computer administered test in which candidates must complete the following three test components: a video-based human relations test, report writing, and reading comprehension. The examination is administered by the National Testing Network. PLEASE DO NOT TAKE THE FRONTLINE EXAM UNTIL YOU RECEIVE AN E-MAIL STATING THAT YOU MEET THE MINIMUM QUALIFICATIONS.  Candidates need a score of 60% or higher on the Video Section, and an overall score of 70% or higher to pass this examination.    The City of Santa Ana is now accepting PELLETB scores from other agencies. The PELLETB exam must have been completed within 6 months of application date in order for scores to be used in lieu of the Frontline National Examination. The minimal acceptable score is 46.   The next three selection components (Physical Agility Exam, Oral Interview Examination and Background Orientation) are all consolidated in one full day of testing.      2. PHYSICAL AGILITY EXAM:  (qualifying) will evaluate each applicant's physical strength, agility and endurance in the following timed components:   1.5 MILE RUN The 1.5 mile run must be completed within 14 minutes to pass the City of Santa Ana physical agility test.  500 YARD RUN Run 500 yards  SOLID FENCE CLIMB Run 5 yards to a 6-foot solid fence, climb over fence, and continue running another 25 yards  CHAIN LINK FENCE Run 5 yards to a 6-foot chain link fence, climb over fence, and continue running another 25 yards  OBSTACLE COURSE/AGILITY RUN Run a 99-yard obstacle course consisting of several sharp turns, a number of curb-height obstacles, and a 34-inch high obstacle  BODY DRAG Lift and drag 165 pound lifelike dummy 32 feet    Each of the above events are timed. Candidate's performance times are converted to points and summed. Candidates must successfully complete the 1.5 mile run AND accumulate a minimum total score of 384 points in the remaining five events to pass the physical agility test.  Tentative 2024 PAT Dates: 01/13/24, 01/16/ 24, 2/10/24 2/13/24, 03/09/24, 03/12/24, 04/13/24, 04/16/24, 05/11/24, 05/14/24, 06/08/24, 06/11/24, 07/13/24, 07/16/24, 08/10/24, 08/13/24, 09/14/24, 09/17/24, 10/12/24, 10/15/24, 11/09/24, 11/12/24, 12/14/24, 12/17/24    3. ORAL INTERVIEW EXAMINATION:   (weight of 50%) will evaluate experience, training and personal qualifications for the position. Candidates need a score of 70% or higher to pass this examination.    4. BACKGROUND ORIENTATION:  (qualifying) prepare personal statement, receive background packet, meet with background investigator.    5. B ACKGROUND INVESTIGATION:   (qualifying) candidates will be investigated regarding employment, neighborhood conduct, references, financial stability, criminal history, driving history, educational history, and other related factors.     6. BACKGROUND ORAL INTERVIEW EXAMINATION :  (weight of 50%) will evaluate each candidate's background, experience, training and personal qualifications for the position. Candidates need a score of 70% or higher to pass this examination.    7. POLICE CHIEF'S BACKGROUND FILE REVIEW AND ORAL INTERVIEW:   (qualifying) contents of the background file and results of the background investigation will also be evaluated by the Police Chief.     8. POLYGRAPH EXAMINATION:   (qualifying) candidates will take a polygraph examination designed todetermine the truthfulness of the candidate's responses about his/her qualifications and suitability as a Police Reserve Officer.    9. PSYCHOLOGICAL EVALUATION:  (qualifying) candidates will be interviewed by a licensed psychologist to assess the candidate'sbehavior and character to determine if an individual is at significant risk for employment problems as a Peace Officer.    NOTE:  Prior to appointment, candidates will undergo a medical examination to determine minimum acceptable physical qualifications as established by Government Code 1031 Section (f) and POST Commission Regulation 1954.     Applicants must pass every component of the selection process in order to be further considered. Those who are successful in steps 1 - 9 above will be placed on an eligible list and will be considered for appointment as vacancies occur.       The City of Santa Ana is an equal opportunity employer. If you consider yourself a person with a disability, you may contact us regarding providing reasonable accommodation.    Please visit the following website to view the summary of comprehensive benefits!   Summary of Benefits    (under POA)   NOTE:  A more complete set of specifications for this classification may be found on the City's website or on file in the Human Resources Department. The provisions of this bulletin do not constitute an expressed or implied contract. Any provision contained in this bulletin may be modified or revoked without notice. The types and levels of employee benefits provided, including City contribution toward benefit costs, are subject to change as a result of periodic contract settlements between recognized employee associations and the City of Santa Ana.  Closing Date/Time:
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                                            CITY OF PETALUMA, CA
                                    
            
                            
                    Petaluma, California, United States
                
                    

        
            Summary/Class Characteristics     Police Officer Trainee      Important: A minimum T-Score of 42 is required. You must attach a letter verifying the T-Score to your application. If you are unable to attach the letter to your application, you must send it as an attachment to hr @ cityofpetaluma.org.  Current applicants will be considered for the Santa Rosa Junior College Basic Intensive Police Academy which runs from July 22, 2024 - December 6, 2024.        A Police Officer Trainee is a non-sworn full-time employee of the City and is eligible for pay and benefits. Acceptance by the Academy, which includes successfully passing the POST Entry-Level Law Enforcement Test Battery with a T-Score of 42 or better, is a condition of employment for this position.       After successful completion and graduation from the Police Academy, a Police Officer Trainee who continues to meet the employment standards of the City is eligible to be sworn in as a Police Officer and begin the Petaluma Police Department's Field Training Program.    A complete copy of the job description can be found here .     The current base salary range for Police Officer is:        $94,348 - $114,753 annually      Scheduled Salary Increases:      July 2024 - 4% COLA + 0.5% Equity Adjustment - $97,656 - $118,768 annually        July 2025 - 3% COLA - $100,588 - $122,324 annually       Special Pays as a sworn Police Officer:   Uniform Pay: 1.5% of Step 5 of Police Officer annual salaryPOST Certificate Pay: 5% for POST Intermediate Certificate, 7% for POST Advanced or Supervisory Certificates.Bilingual Pay: up to $200 per monthField Training Officer, Traffic Officer, Detective, K-9 Officer: 5% as assignedSWAT: 2.5% as assignedShift Differential: 3% if assigned to swing shift, 5% if assigned to graveyard shiftLongevity Pay (eff. 1/1/2024): 2.5% after 5 years, 5% after 8 years, 7.5% after 11 years, 10% after 15 years of service with the City    Benefits as a sworn Police Officer:   CalPERS Retirement: 3% at 55 for "classic" members, 2.7% at 57 for new members. As a Trainee, will be enrolled as a Miscellaneous member of CalPERSCalPERS Health Program: City pays 95% of Bay Area Kaiser rate premium for employee and eligible dependentsCash in Lieu of Medical/Dental Benefits: receive 50% of Kaiser Bay Area premium and Dental premium as cash payment (with proof of other insurance for employee and eligible dependents)Dental/Vision/Life/LTD Insurance: paid 100% by CityHoliday Pay: 156 hours per yearSick Leave: earn 96 hours per year with unlimited accrualCompensatory Time Off Bank: earn hours at 1.5 times actual hours worked up to 240 hoursVacation Time: earn 80-200 hours per year depending on years of servicePaid Parental Leave - up to 8 weeks (or equivalent hours) of paid time for qualifying family bonding  $500 Annual Wellness Reimbursement Public Service Loan Forgiveness Program Employer   For more information regarding the benefits associated with this position, visit our website and look at the Memorandum of Understanding and Employee Benefits .      #petalumaproud  A City that Works for Everyone     Our City has an enormous amount of civic pride which celebrates multiple approaches and points of view. When we say we are a City that Works for Everyone we mean everyone. To do that well, we’re creating a workforce that is inclusive and listens to the multitude of voices and views of our employees. Diversity is an integral part of our organizational identity. Inclusion is the way we treat and perceive our differences. Equity is treating all our employees fairly and acknowledging that everyone has value. This drives our innovation, motivation and connects us even closer to our community.       About The Police Department      Petaluma Police Department is dedicated to providing the best law enforcement services to the community and it prides itself on community involved programs. Petaluma has a population of approximately 59,000 and encompasses nearly 13 square miles situated 40 miles north of San Francisco Bay Area on U.S. 101, and 30 miles east of the Pacific Ocean. The Police Department staffing includes 84.5 full time employees, including one Chief, one Deputy Chief, four Lieutenants, one Technical Services Manager, ten Sergeants, fifty Officers, and other support staff. In addition, the department has K-9 Officers, Traffic Unit, Motorcycle Patrol, SWAT Team, Investigations Unit, and Reserve Community Service Officer Program (Volunteer). The Petaluma Police Department is proactive in Community Oriented Policing Philosophy.       Application and Testing Process   To be considered for this position, you are required to complete an application online and supplemental questionnaire. All required application materials must be received for your application to be valid.       All completed application documents will be reviewed. An application submitted without complete information will not be considered. A screening committee will evaluate the qualifications of each applicant who has met the minimum requirements for the position. The highest-ranking applicants will be invited to continue in the selection process. Applicants meeting the minimum qualifications are not guaranteed advancement in the process, and the decision of the screening committee is final.     Important: A minimum T-Score of 42 is required within the last 12 months. You must attach a letter verifying the T-Score to your application. If you are unable to attach the letter to your application, you must send it as an attachment to hr @ cityofpetaluma.org.  Selection Process    The selection process includes three parts. You must successfully complete each part in order to be invited to the next.       Part I: POST Entry-Level Law Enforcement Test Battery     Further information on the POST Entry-Level Law Enforcement Test Battery is available on the POST website at https ://post.ca.gov/LE-Entry-Level-Test-Battery-Applicant-FAQs . The minimum passing test score is 42.     To be considered for this recruitment, you must have already taken the POST Law Enforcement Test Battery (PELLETB) and received a T-score of 42 or higher. If you do not already possess a valid T-score, please visit https://theacademy.ca.gov/tests to review upcoming test dates.       Part II: Review of Applications     All completed application documents will be reviewed. Applicants that meet the listed requirements, have provided a T-score of 42 or higher and are among the most highly qualified will be invited to the first round of oral interviews.       Part III: Oral Appraisal Interview     Applicants will be invited to the interview phase based on a review of their application materials and score on the PELLETB.      Hiring Requirements    Candidates being considered for selection will undergo a thorough background investigation, including but not limited to personal history, employment, education, military, State of California Department of Justice fingerprint search of records, DMV driving record, etc. A polygraph examination will be part of the background examination. Candidates may also be asked to complete and pass a  physical agility test. Prior to appointment, candidates must also successfully complete a Police Chief interview, pre-employment medical examination, a drug screen, and a psychological evaluation. All statements made on application materials must be correct and will be subject to investigation and verification.   Duties  Duties:  Ride with officers to observe and learn peace officer responsibilities and techniques; operate police information equipment including computer systems, teletypes, and telephones to enter and research information at the direction of an officer or police civilian.   Assist in processing, packaging, labeling, storing and destroying property and evidence; photocopy, file, index, and locate police records and related paperwork.   Clean and assist in maintenance of police officer equipment and firearms.   Perform errands for the department such as transporting information and paperwork to court and district attorney offices.   Issue bicycle licenses and assist in processing of recovered stolen bicycles.   Assist in a wide variety of other tasks in the department as assigned; provide traffic direction and control for special events.   Perform related duties as assigned.  Qualifications   Minimum Qualifications -   At the time of application you must :   Be at least 21 years of age at the time of graduation from the Police Academy.  Have education equivalent to completion of high school.  Possess a valid California Driver License.    Physical Demands and Working Environment  While performing the duties of this job, the employee is regularly required to sit, stand, walk, use hands to finger, handle, or feel, and talk or hear. The employee frequently is required to reach with hands and arms; climb or balance; stoop, kneel, crouch, or crawl; and taste or smell. The employee must frequently lift and/or move weight up to 100 pounds. Specific vision abilities required by this job include close vision, distance vision, color vision, peripheral vision, depth perception, and ability to adjust focus. While performing the duties of this job, the employee is frequently exposed to outside weather conditions. The employee is occasionally exposed to fumes or airborne particles. The employee occasionally works with use of vehicle. The noise level in the work environment is usually moderate.  The City of Petaluma offers a wide-ranging, comprehensive benefit package including CalPERS retirement, medical, dental, vision, life, LTD, etc. For moreinformation regarding the benefits associated with this position, visit our website: https://cityofpetaluma.org/employee-benefits-information/  Closing Date/Time: 4/15/2024 11:59 PM Pacific
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        Summary/Class Characteristics     Police Officer Trainee      Important: A minimum T-Score of 42 is required. You must attach a letter verifying the T-Score to your application. If you are unable to attach the letter to your application, you must send it as an attachment to hr @ cityofpetaluma.org.  Current applicants will be considered for the Santa Rosa Junior College Basic Intensive Police Academy which runs from July 22, 2024 - December 6, 2024.        A Police Officer Trainee is a non-sworn full-time employee of the City and is eligible for pay and benefits. Acceptance by the Academy, which includes successfully passing the POST Entry-Level Law Enforcement Test Battery with a T-Score of 42 or better, is a condition of employment for this position.       After successful completion and graduation from the Police Academy, a Police Officer Trainee who continues to meet the employment standards of the City is eligible to be sworn in as a Police Officer and begin the Petaluma Police Department's Field Training Program.    A complete copy of the job description can be found here .     The current base salary range for Police Officer is:        $94,348 - $114,753 annually      Scheduled Salary Increases:      July 2024 - 4% COLA + 0.5% Equity Adjustment - $97,656 - $118,768 annually        July 2025 - 3% COLA - $100,588 - $122,324 annually       Special Pays as a sworn Police Officer:   Uniform Pay: 1.5% of Step 5 of Police Officer annual salaryPOST Certificate Pay: 5% for POST Intermediate Certificate, 7% for POST Advanced or Supervisory Certificates.Bilingual Pay: up to $200 per monthField Training Officer, Traffic Officer, Detective, K-9 Officer: 5% as assignedSWAT: 2.5% as assignedShift Differential: 3% if assigned to swing shift, 5% if assigned to graveyard shiftLongevity Pay (eff. 1/1/2024): 2.5% after 5 years, 5% after 8 years, 7.5% after 11 years, 10% after 15 years of service with the City    Benefits as a sworn Police Officer:   CalPERS Retirement: 3% at 55 for "classic" members, 2.7% at 57 for new members. As a Trainee, will be enrolled as a Miscellaneous member of CalPERSCalPERS Health Program: City pays 95% of Bay Area Kaiser rate premium for employee and eligible dependentsCash in Lieu of Medical/Dental Benefits: receive 50% of Kaiser Bay Area premium and Dental premium as cash payment (with proof of other insurance for employee and eligible dependents)Dental/Vision/Life/LTD Insurance: paid 100% by CityHoliday Pay: 156 hours per yearSick Leave: earn 96 hours per year with unlimited accrualCompensatory Time Off Bank: earn hours at 1.5 times actual hours worked up to 240 hoursVacation Time: earn 80-200 hours per year depending on years of servicePaid Parental Leave - up to 8 weeks (or equivalent hours) of paid time for qualifying family bonding  $500 Annual Wellness Reimbursement Public Service Loan Forgiveness Program Employer   For more information regarding the benefits associated with this position, visit our website and look at the Memorandum of Understanding and Employee Benefits .      #petalumaproud  A City that Works for Everyone     Our City has an enormous amount of civic pride which celebrates multiple approaches and points of view. When we say we are a City that Works for Everyone we mean everyone. To do that well, we’re creating a workforce that is inclusive and listens to the multitude of voices and views of our employees. Diversity is an integral part of our organizational identity. Inclusion is the way we treat and perceive our differences. Equity is treating all our employees fairly and acknowledging that everyone has value. This drives our innovation, motivation and connects us even closer to our community.       About The Police Department      Petaluma Police Department is dedicated to providing the best law enforcement services to the community and it prides itself on community involved programs. Petaluma has a population of approximately 59,000 and encompasses nearly 13 square miles situated 40 miles north of San Francisco Bay Area on U.S. 101, and 30 miles east of the Pacific Ocean. The Police Department staffing includes 84.5 full time employees, including one Chief, one Deputy Chief, four Lieutenants, one Technical Services Manager, ten Sergeants, fifty Officers, and other support staff. In addition, the department has K-9 Officers, Traffic Unit, Motorcycle Patrol, SWAT Team, Investigations Unit, and Reserve Community Service Officer Program (Volunteer). The Petaluma Police Department is proactive in Community Oriented Policing Philosophy.       Application and Testing Process   To be considered for this position, you are required to complete an application online and supplemental questionnaire. All required application materials must be received for your application to be valid.       All completed application documents will be reviewed. An application submitted without complete information will not be considered. A screening committee will evaluate the qualifications of each applicant who has met the minimum requirements for the position. The highest-ranking applicants will be invited to continue in the selection process. Applicants meeting the minimum qualifications are not guaranteed advancement in the process, and the decision of the screening committee is final.     Important: A minimum T-Score of 42 is required within the last 12 months. You must attach a letter verifying the T-Score to your application. If you are unable to attach the letter to your application, you must send it as an attachment to hr @ cityofpetaluma.org.  Selection Process    The selection process includes three parts. You must successfully complete each part in order to be invited to the next.       Part I: POST Entry-Level Law Enforcement Test Battery     Further information on the POST Entry-Level Law Enforcement Test Battery is available on the POST website at https ://post.ca.gov/LE-Entry-Level-Test-Battery-Applicant-FAQs . The minimum passing test score is 42.     To be considered for this recruitment, you must have already taken the POST Law Enforcement Test Battery (PELLETB) and received a T-score of 42 or higher. If you do not already possess a valid T-score, please visit https://theacademy.ca.gov/tests to review upcoming test dates.       Part II: Review of Applications     All completed application documents will be reviewed. Applicants that meet the listed requirements, have provided a T-score of 42 or higher and are among the most highly qualified will be invited to the first round of oral interviews.       Part III: Oral Appraisal Interview     Applicants will be invited to the interview phase based on a review of their application materials and score on the PELLETB.      Hiring Requirements    Candidates being considered for selection will undergo a thorough background investigation, including but not limited to personal history, employment, education, military, State of California Department of Justice fingerprint search of records, DMV driving record, etc. A polygraph examination will be part of the background examination. Candidates may also be asked to complete and pass a  physical agility test. Prior to appointment, candidates must also successfully complete a Police Chief interview, pre-employment medical examination, a drug screen, and a psychological evaluation. All statements made on application materials must be correct and will be subject to investigation and verification.   Duties  Duties:  Ride with officers to observe and learn peace officer responsibilities and techniques; operate police information equipment including computer systems, teletypes, and telephones to enter and research information at the direction of an officer or police civilian.   Assist in processing, packaging, labeling, storing and destroying property and evidence; photocopy, file, index, and locate police records and related paperwork.   Clean and assist in maintenance of police officer equipment and firearms.   Perform errands for the department such as transporting information and paperwork to court and district attorney offices.   Issue bicycle licenses and assist in processing of recovered stolen bicycles.   Assist in a wide variety of other tasks in the department as assigned; provide traffic direction and control for special events.   Perform related duties as assigned.  Qualifications   Minimum Qualifications -   At the time of application you must :   Be at least 21 years of age at the time of graduation from the Police Academy.  Have education equivalent to completion of high school.  Possess a valid California Driver License.    Physical Demands and Working Environment  While performing the duties of this job, the employee is regularly required to sit, stand, walk, use hands to finger, handle, or feel, and talk or hear. The employee frequently is required to reach with hands and arms; climb or balance; stoop, kneel, crouch, or crawl; and taste or smell. The employee must frequently lift and/or move weight up to 100 pounds. Specific vision abilities required by this job include close vision, distance vision, color vision, peripheral vision, depth perception, and ability to adjust focus. While performing the duties of this job, the employee is frequently exposed to outside weather conditions. The employee is occasionally exposed to fumes or airborne particles. The employee occasionally works with use of vehicle. The noise level in the work environment is usually moderate.  The City of Petaluma offers a wide-ranging, comprehensive benefit package including CalPERS retirement, medical, dental, vision, life, LTD, etc. For moreinformation regarding the benefits associated with this position, visit our website: https://cityofpetaluma.org/employee-benefits-information/  Closing Date/Time: 4/15/2024 11:59 PM Pacific
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            Description   The City of Santa Ana is looking for individuals who are results-oriented, possess great attitude, demonstrate creativity and innovation, work efficiently, show a record of success and have a passion for public service. Having highly talented employees provides the best service to the community.   Salary listed does not include bilingual, education, special assignment, shift differential and/or longevity incentive pay. For more information on incentive pay, please see Articles V & VI of the  Santa Ana Police Officers Association (POA) Memorandum of Understanding for more information.   Police Officer-Lateral Transfers are trained and experienced police professionals who can assume the full range of policing duties after a brief orientation. Police Officers are key participants in a partnership of the City and community to identify and resolve crime problems affecting the quality of life of all residents. The City of Santa Ana has a multi-cultural and multi-ethnic population with a rich Hispanic heritage and a history of support for the Police Department. This diversity and community support combine to make the Santa Ana Police Department an exciting and demanding place to work.    CHARACTERISTICS OF SUCCESSFUL PERFORMERS:    Successful officers are characterized by the ability to make sound decisions which are based on fact, not emotion, quickly and repeatedly throughout the day. They demonstrate a strong sense of fairness and the ability to apply both the spirit and letter of the law within legal parameters of discretion. They embrace the principles of Community Oriented Policing by exhibiting a genuine concern for the safety of the community and the quality of life of its citizens, successful Police Officers are alert and ready to take action. They enjoy both working alone and as an integral part of a team effort. Ideal candidates are proficient in writing reports and handling paperwork and willingly work varying shifts, weekends and holidays.  Essential Functions Include But Are Not Limited To   Please refer to this link to see a comprehensive list of job functions:    Essential Functions     Minimum Qualifications   Applicants must meet the minimum requirements set forth by CA P.O.S.T. in addition to those set forth by our agency. Some of the requirements are listed below.   1. Possession of a California P.O.S.T. Basic certificate or higher (if you do not have one, you do not qualify for the Lateral Transfer position).  2. Successful completion of the probationary period, and/or been employed on a permanent basis, within the past two and one-half (2½) years as a sworn law enforcement officer in the state of California, preferably a municipality.  Please refer to this link for a list of other requirements: Requirements   Please refer to this link to see a list of Santa Ana Police Department's Hiring Guidelines:  Hiring Guidelines*   Bilingual fluency is not required at this time. Applicants interested in receiving bilingual pay must be fluent in both English and any one of the following languages: Spanish, Vietnamese, Samoan, Hmong, Korean, or Cambodian.   NOTE : If you have failed a test component, you must wait at least 6 months to reapply (except the physical agility test or bilingual fluency exam). Individuals who have failed the psychological evaluation must wait at least one year before reapplying.  *updated 1/3/24   Selection Process  All applicants are required to complete and submit a City application form online, as well as complete the supplemental questionnaire. Please note that resumes will not be accepted in lieu of an online application. To apply, click on the "Apply" link located at the top of this page. New users must create an account first. Click on this link for instructions on how to set up your account and apply for the first time: Online Employment Application Guide.   NOTE: Please complete the application form in its entirety. Work history must go back at least 10 years (if applicable). Pay special attention to the ' REASON FOR LEAVING ' fields, and ' DATES OF EMPLOYMENT (year)' fields. Any application with one or more unanswered fields will be considered incomplete.   Applications, CA P.O.S.T. certificates, and supplemental questionnaires will be reviewed by the Human Resources Department & Police Department. A Personal History Statement and Background Investigative Questionnaire, completed by candidates prior to the end of the selection process, will also be reviewed by the Police Department and used as a screening tool.   If you pass the initial application, supplemental questionnaire, and background screenings, and possess the most pertinent training and qualifications, in order to be placed on the eligible list, you must pass each of the following components (except the bilingual fluency exam):    Please note, all dates listed below are subject to change depending on organizational needs.    1. PHYSICAL AGILITY EXAM :   (qualifying) will evaluate each applicant's physical strength, agility and endurance in the following timed components:     1.5 MILE RUN  The 1.5 run must be completed within 14 minutes to pass the City of Santa Ana physical agility test.   500 YARD RUN  Run 500 yards   SOLID FENCE CLIMB  Run 5 yards to a 6-foot solid fence, climb over fence, and continue running another 25 yards   CHAIN LINK FENCE  Run 5 yards to a 6-foot chain link fence, climb over fence, and continue running another 25 yards   OBSTACLE COURSE/AGILITY RUN  Run a 99-yard obstacle course consisting of several sharp turns, a number of curb-height obstacles, and a 34-inch high obstacle   BODY DRAG  Lift and drag 165 pound lifelike dummy 32 feet    Each of the above 5 events are timed. Candidate's performance times are converted to points and summed. Candidates must successfully complete the 1.5 mile run AND accumulate a minimum total score of 384 points in the remaining five events to pass the physical agility test.  Tentative 2024 PAT Dates: 01/13/24, 01/16/ 24, 2/10/24 2/13/24, 03/09/24, 03/12/24, 04/13/24, 04/16/24, 05/11/24, 05/14/24, 06/08/24, 06/11/24, 07/13/24, 07/16/24, 08/10/24, 08/13/24, 09/14/24, 09/17/24, 10/12/24, 10/15/24, 11/09/24, 11/12/24, 12/14/24, 12/17/24   2. ORAL INTERVIEW EXAMINATION :  (weight of 50%) will evaluate experience, training and personal qualifications for the position. Candidates need a score of 70% or higher to pass this examination.   3. BACKGROUND INVESTIGATION :  (qualifying) candidates will be investigated regarding employment, neighborhood conduct, references, financial stability, criminal history, driving history, educational history, and other related factors.    4.    BACKGROUND ORAL INTERVIEW EXAMINATION   : (weight of 50%) will evaluate each candidate's background, experience, training and personal qualifications for the position. Candidates need a score of 70% or higher to pass this examination.   5. POLICE CHIEF'S BACKGROUND FILE REVIEW AND ORAL INTERVIEW :  (qualifying) contents of the background file and results of the background investigation will also be evaluated by the Police Chief.    6. POLYGRAPH EXAMINATION :  (qualifying) candidates will take a polygraph examination designed to determine the truthfulness of the candidate's responses about his/her qualifications and suitability as a Police Officer.   7.    PSYCHOLOGICAL EVALUATION   : (qualifying) candidates will be interviewed by a licensed psychologist to assess the candidate's behavior and character to determine if an individual is at significant risk for employment problems as a Peace Officer.   8. BILINGUAL ORAL FLUENCY EXAM :  (if applicable) will evaluate the ability to communicate effectively in both English and a second approved language (see list of accepted second languages at the top of this bulletin). Candidates do not need to pass this examination in order to be further considered.     NOTE:  Prior to appointment, candidates will undergo a medical examination to determine minimum acceptable physical qualifications as established by Government Code 1031 Section (f) and POST Commission Regulation 1954.   Applicants must pass every component of the selection process in order to be further considered. Those who are successful in steps 1 - 9 above will be placed on an eligible list and will be considered for appointment as vacancies occur.       The City of Santa Ana is an equal opportunity employer. If you consider yourself a person with a disability, you may contact us regarding providing reasonable accommodation.    Please visit the following website to view the summary of comprehensive benefits!   Summary of Benefits    (under POA)   NOTE:  A more complete set of specifications for this classification may be found on the City's website or on file in the Human Resources Department. The provisions of this bulletin do not constitute an expressed or implied contract. Any provision contained in this bulletin may be modified or revoked without notice. The types and levels of employee benefits provided, including City contribution toward benefit costs, are subject to change as a result of periodic contract settlements between recognized employee associations and the City of Santa Ana.  Closing Date/Time:
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        Description   The City of Santa Ana is looking for individuals who are results-oriented, possess great attitude, demonstrate creativity and innovation, work efficiently, show a record of success and have a passion for public service. Having highly talented employees provides the best service to the community.   Salary listed does not include bilingual, education, special assignment, shift differential and/or longevity incentive pay. For more information on incentive pay, please see Articles V & VI of the  Santa Ana Police Officers Association (POA) Memorandum of Understanding for more information.   Police Officer-Lateral Transfers are trained and experienced police professionals who can assume the full range of policing duties after a brief orientation. Police Officers are key participants in a partnership of the City and community to identify and resolve crime problems affecting the quality of life of all residents. The City of Santa Ana has a multi-cultural and multi-ethnic population with a rich Hispanic heritage and a history of support for the Police Department. This diversity and community support combine to make the Santa Ana Police Department an exciting and demanding place to work.    CHARACTERISTICS OF SUCCESSFUL PERFORMERS:    Successful officers are characterized by the ability to make sound decisions which are based on fact, not emotion, quickly and repeatedly throughout the day. They demonstrate a strong sense of fairness and the ability to apply both the spirit and letter of the law within legal parameters of discretion. They embrace the principles of Community Oriented Policing by exhibiting a genuine concern for the safety of the community and the quality of life of its citizens, successful Police Officers are alert and ready to take action. They enjoy both working alone and as an integral part of a team effort. Ideal candidates are proficient in writing reports and handling paperwork and willingly work varying shifts, weekends and holidays.  Essential Functions Include But Are Not Limited To   Please refer to this link to see a comprehensive list of job functions:    Essential Functions     Minimum Qualifications   Applicants must meet the minimum requirements set forth by CA P.O.S.T. in addition to those set forth by our agency. Some of the requirements are listed below.   1. Possession of a California P.O.S.T. Basic certificate or higher (if you do not have one, you do not qualify for the Lateral Transfer position).  2. Successful completion of the probationary period, and/or been employed on a permanent basis, within the past two and one-half (2½) years as a sworn law enforcement officer in the state of California, preferably a municipality.  Please refer to this link for a list of other requirements: Requirements   Please refer to this link to see a list of Santa Ana Police Department's Hiring Guidelines:  Hiring Guidelines*   Bilingual fluency is not required at this time. Applicants interested in receiving bilingual pay must be fluent in both English and any one of the following languages: Spanish, Vietnamese, Samoan, Hmong, Korean, or Cambodian.   NOTE : If you have failed a test component, you must wait at least 6 months to reapply (except the physical agility test or bilingual fluency exam). Individuals who have failed the psychological evaluation must wait at least one year before reapplying.  *updated 1/3/24   Selection Process  All applicants are required to complete and submit a City application form online, as well as complete the supplemental questionnaire. Please note that resumes will not be accepted in lieu of an online application. To apply, click on the "Apply" link located at the top of this page. New users must create an account first. Click on this link for instructions on how to set up your account and apply for the first time: Online Employment Application Guide.   NOTE: Please complete the application form in its entirety. Work history must go back at least 10 years (if applicable). Pay special attention to the ' REASON FOR LEAVING ' fields, and ' DATES OF EMPLOYMENT (year)' fields. Any application with one or more unanswered fields will be considered incomplete.   Applications, CA P.O.S.T. certificates, and supplemental questionnaires will be reviewed by the Human Resources Department & Police Department. A Personal History Statement and Background Investigative Questionnaire, completed by candidates prior to the end of the selection process, will also be reviewed by the Police Department and used as a screening tool.   If you pass the initial application, supplemental questionnaire, and background screenings, and possess the most pertinent training and qualifications, in order to be placed on the eligible list, you must pass each of the following components (except the bilingual fluency exam):    Please note, all dates listed below are subject to change depending on organizational needs.    1. PHYSICAL AGILITY EXAM :   (qualifying) will evaluate each applicant's physical strength, agility and endurance in the following timed components:     1.5 MILE RUN  The 1.5 run must be completed within 14 minutes to pass the City of Santa Ana physical agility test.   500 YARD RUN  Run 500 yards   SOLID FENCE CLIMB  Run 5 yards to a 6-foot solid fence, climb over fence, and continue running another 25 yards   CHAIN LINK FENCE  Run 5 yards to a 6-foot chain link fence, climb over fence, and continue running another 25 yards   OBSTACLE COURSE/AGILITY RUN  Run a 99-yard obstacle course consisting of several sharp turns, a number of curb-height obstacles, and a 34-inch high obstacle   BODY DRAG  Lift and drag 165 pound lifelike dummy 32 feet    Each of the above 5 events are timed. Candidate's performance times are converted to points and summed. Candidates must successfully complete the 1.5 mile run AND accumulate a minimum total score of 384 points in the remaining five events to pass the physical agility test.  Tentative 2024 PAT Dates: 01/13/24, 01/16/ 24, 2/10/24 2/13/24, 03/09/24, 03/12/24, 04/13/24, 04/16/24, 05/11/24, 05/14/24, 06/08/24, 06/11/24, 07/13/24, 07/16/24, 08/10/24, 08/13/24, 09/14/24, 09/17/24, 10/12/24, 10/15/24, 11/09/24, 11/12/24, 12/14/24, 12/17/24   2. ORAL INTERVIEW EXAMINATION :  (weight of 50%) will evaluate experience, training and personal qualifications for the position. Candidates need a score of 70% or higher to pass this examination.   3. BACKGROUND INVESTIGATION :  (qualifying) candidates will be investigated regarding employment, neighborhood conduct, references, financial stability, criminal history, driving history, educational history, and other related factors.    4.    BACKGROUND ORAL INTERVIEW EXAMINATION   : (weight of 50%) will evaluate each candidate's background, experience, training and personal qualifications for the position. Candidates need a score of 70% or higher to pass this examination.   5. POLICE CHIEF'S BACKGROUND FILE REVIEW AND ORAL INTERVIEW :  (qualifying) contents of the background file and results of the background investigation will also be evaluated by the Police Chief.    6. POLYGRAPH EXAMINATION :  (qualifying) candidates will take a polygraph examination designed to determine the truthfulness of the candidate's responses about his/her qualifications and suitability as a Police Officer.   7.    PSYCHOLOGICAL EVALUATION   : (qualifying) candidates will be interviewed by a licensed psychologist to assess the candidate's behavior and character to determine if an individual is at significant risk for employment problems as a Peace Officer.   8. BILINGUAL ORAL FLUENCY EXAM :  (if applicable) will evaluate the ability to communicate effectively in both English and a second approved language (see list of accepted second languages at the top of this bulletin). Candidates do not need to pass this examination in order to be further considered.     NOTE:  Prior to appointment, candidates will undergo a medical examination to determine minimum acceptable physical qualifications as established by Government Code 1031 Section (f) and POST Commission Regulation 1954.   Applicants must pass every component of the selection process in order to be further considered. Those who are successful in steps 1 - 9 above will be placed on an eligible list and will be considered for appointment as vacancies occur.       The City of Santa Ana is an equal opportunity employer. If you consider yourself a person with a disability, you may contact us regarding providing reasonable accommodation.    Please visit the following website to view the summary of comprehensive benefits!   Summary of Benefits    (under POA)   NOTE:  A more complete set of specifications for this classification may be found on the City's website or on file in the Human Resources Department. The provisions of this bulletin do not constitute an expressed or implied contract. Any provision contained in this bulletin may be modified or revoked without notice. The types and levels of employee benefits provided, including City contribution toward benefit costs, are subject to change as a result of periodic contract settlements between recognized employee associations and the City of Santa Ana.  Closing Date/Time:
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              Job Announcement     The City of Chandler Police Department is currently seeking qualified individuals interested in joining our team as a  Lateral Police Officer . This is a regular, full-time, non-exempt position with benefits. The position is scheduled to wide variety of shifts (i.e., day shift, swing shift, night shift, weekends, and holidays).    Police Officer Lateral Pay Program    • Less than 1 year experience starts out at $32.24 per hour • 1 year of experience starts out at $33.85 per hour • 2 years of experience starts out at $35.56 per hour • 3 years of experience starts out at $37.33 per hour • 4 years of experience starts out at $39.19 per hour • 5 years of experience starts out at $41.17 per hour • 6 years of experience starts out at $43.22 per hour • 7 or more years of experience starts out at $45.39 per hour    IMPORTANT NOTICE : Regardless of verified years of experience, lateral police officer hourly rates are capped at $45.39 per hour.   IMPORTANT NOTICE : Under Senate Bill 1369, the State of Arizona now permits any law enforcement agency within the state the ability to seek reimbursement for the costs of training and certifying a peace officer within the state. The reimbursement may include the costs of training and certification, travel, housing, and salary during the training and certification period. The following reimbursement scheduled is applied:   1 - 12 months, 100% reimbursement    12 - 24 months, 75% reimbursement    24 - 36 months, 50% reimbursement    36 months or more, 0% reimbursement   Most importantly, lateral police officer applicants are not responsible for the reimbursements. The hiring agency is responsible for the training and certification reimbursement. To read more about Senate Bill 1369, click here .    *Lateral Police Officer Hiring Incentive: $5,000 paid in two installments, $2,500 paid upon hire with first paycheck and $2,500 paid upon successful completion of Probation. More details will follow once you are placed under a conditional offer.     Why work for Chandler?   • Diverse and inclusive environment  • Up to 8 hours paid time off annually to volunteer in the community • Dress code is business casual, with jeans on Fridays • 3 medical plans to choose from along with dental and vision coverage • Accrue 122 hours paid vacation in your first year, eligible for use immediately following accrual • Accrue 96 hours paid sick leave in your first year, eligible for use immediately following accrual • 12 paid holidays per year, plus Winter Break at the end of the year • Become part of the Arizona State Retirement System with a 100% city contribution match • City contributions of 1% gross wages per pay period to deferred compensation  • Robust Employee Wellness program with $350 incentive • Professional development opportunities • Tuition reimbursement up to $5,250 annually, $3,200 for part time employees • Free Tumbleweed Recreation Center membership • Flexible schedule/remote work options (when available)    Who we are    The City of Chandler Police Department, consisting of 362 sworn officers and 177 civilians, serves a growing population of close to 287,945 residents. The organization is divided into three main divisions, one bureau, and many sections/units. The Patrol Operations Division consisting of three precincts, 1) Main Station - Downtown & North Chandler, 2) Desert Breeze - West Chandler, and 3) Chandler Heights - South Chandler, work in concert with the Criminal Investigations Division, Operational Support Division, and Professional Services Division to meet the needs of the community. The members of the Chandler Police Department are dedicated to the advancement of community policing and the development of a partnership with our citizens. Our mission is to provide a safe community where people can live, work, and thrive. We are committed to being a world-class leader in law enforcement. We will pursue and engage the best trained, equipped, and committed professionals who demonstrate the highest standards of performance and best policing practices in partnership with the community.     Who we are looking for   Are you passionate about serving the community? Do you remain calm under high stress situations? Are you a problem solver that can make quick decisions? We are seeking a passionate and motivated customer-service oriented individual to join our Police Department team as a  Lateral Police Officer.     Minimum Qualifications   • High school diploma or GED equivalency; and • Arizona State Certified Applicant: Police Officers certified in Arizona, must have completed an AZPOST approved academy program and have successfully been certified by AZPOST as a peace officer and currently be in good standing; OR Out-of-State Certified Applicant: Police officers certified in a state other than Arizona or certified by a federal law enforcement agency, must have 1 year of experience and currently employed as a peace officer or have resigned in good standing from an agency within 30 months of application. In addition, peace officers with certifications other than from Arizona will need to meet all AZPOST requirements for the waiver process to gain Arizona peace officer certification without attending a formal academy; and • Must be 21 years of age; and • Meet or exceed the physical standards established by the Arizona Peace Officer Standards and Training Board (AZPOST); and • Be a citizen of the United States of America; and • Valid Arizona Driver's License with acceptable driving record.    Hiring Process   • NeoGov Application • AZ POST Personal History Form Submission & Review • Oral Board Interview • Background Interview • Polygraph Examination • Psychological Testing • Medical Examination • Drug Screen • Interview with Chief of Police   For additional information, please visit the Chandler Police Department Career website.   All applicants must attain a favorable score in each of the examination phases to qualify for the next phase. Human Resources reserves the right to change the process without notification if deemed necessary. This process will take a minimum of two months to complete. Job offers will only be made when positions become available. Any applicant not permanently disqualified may reapply at the next open recruitment. A register of qualified applicants will be kept for six (6) months should additional vacancies occur.  Applicants for employment and volunteer opportunities should be aware of the City of Chandler's policies concerning the use of drugs and alcohol. These policies have not been altered by the passage of Proposition 207. The use of recreational marijuana is a violation of the city's Drug Free Workplace Policy. Certain positions within the city are required to submit to a pre-employment drug test. A positive result for drugs tested under the policy, including recreational marijuana, may be grounds for withdrawal of an offer of employment or volunteer opportunity. The examination process may vary if determined necessary.    The City of Chandler is committed to Equal Opportunity and Reasonable Accommodation.    CITY OF CHANDLER    POLICE DEPARTMENT DISQUALIFIERS    The following will disqualify you from consideration as a City of Chandler Police Officer applicant: * If you are not a United States Citizen. * If you have not received your high school diploma or GED equivalent. * If you will not be at least 21 years old at the time of academy graduation. * If you have any felony conviction in Arizona, or violation in another state that would be considered a felony if committed in Arizona. * If you have been dishonorably discharged from the United States Armed Forces. * If you have been previously denied certified peace officer status or had your certified peace officer status revoked or your current certified peace officer status is suspended. * If you have illegally sold, produced, cultivated, or transported for sale marijuana or other dangerous drugs. * If you have used (or "tried") any dangerous drug or illegal narcotic, other than marijuana, in any combination in the past seven (7) years, or exceeds a total of five (5) times in your lifetime or more than one (1) time since the age of 21. * Conviction of or adjudged to have violated traffic regulations governing the movement of vehicles with such frequency so as to indicate a disrespect for traffic law and a disregard for the safety of other persons on the highway within the past (3) three years. Acceptable frequency level to be determined by Police Chief or his designee.  *Applicants must meet prescribed vision, color vision, hearing, and other AZPOST medical standards.  FALSIFICATION, OMISSION, MISREPRESENTATION, OR DECEPTION IN ANY STAGE OF THIS PROCESS WILL RESULT IN YOUR IMMEDIATE REMOVAL FROM CONSIDERATION.    #PoliceOfficerLateral Closing Date/Time: 12/31/2024 11:59 PM Arizona
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          Job Announcement     The City of Chandler Police Department is currently seeking qualified individuals interested in joining our team as a  Lateral Police Officer . This is a regular, full-time, non-exempt position with benefits. The position is scheduled to wide variety of shifts (i.e., day shift, swing shift, night shift, weekends, and holidays).    Police Officer Lateral Pay Program    • Less than 1 year experience starts out at $32.24 per hour • 1 year of experience starts out at $33.85 per hour • 2 years of experience starts out at $35.56 per hour • 3 years of experience starts out at $37.33 per hour • 4 years of experience starts out at $39.19 per hour • 5 years of experience starts out at $41.17 per hour • 6 years of experience starts out at $43.22 per hour • 7 or more years of experience starts out at $45.39 per hour    IMPORTANT NOTICE : Regardless of verified years of experience, lateral police officer hourly rates are capped at $45.39 per hour.   IMPORTANT NOTICE : Under Senate Bill 1369, the State of Arizona now permits any law enforcement agency within the state the ability to seek reimbursement for the costs of training and certifying a peace officer within the state. The reimbursement may include the costs of training and certification, travel, housing, and salary during the training and certification period. The following reimbursement scheduled is applied:   1 - 12 months, 100% reimbursement    12 - 24 months, 75% reimbursement    24 - 36 months, 50% reimbursement    36 months or more, 0% reimbursement   Most importantly, lateral police officer applicants are not responsible for the reimbursements. The hiring agency is responsible for the training and certification reimbursement. To read more about Senate Bill 1369, click here .    *Lateral Police Officer Hiring Incentive: $5,000 paid in two installments, $2,500 paid upon hire with first paycheck and $2,500 paid upon successful completion of Probation. More details will follow once you are placed under a conditional offer.     Why work for Chandler?   • Diverse and inclusive environment  • Up to 8 hours paid time off annually to volunteer in the community • Dress code is business casual, with jeans on Fridays • 3 medical plans to choose from along with dental and vision coverage • Accrue 122 hours paid vacation in your first year, eligible for use immediately following accrual • Accrue 96 hours paid sick leave in your first year, eligible for use immediately following accrual • 12 paid holidays per year, plus Winter Break at the end of the year • Become part of the Arizona State Retirement System with a 100% city contribution match • City contributions of 1% gross wages per pay period to deferred compensation  • Robust Employee Wellness program with $350 incentive • Professional development opportunities • Tuition reimbursement up to $5,250 annually, $3,200 for part time employees • Free Tumbleweed Recreation Center membership • Flexible schedule/remote work options (when available)    Who we are    The City of Chandler Police Department, consisting of 362 sworn officers and 177 civilians, serves a growing population of close to 287,945 residents. The organization is divided into three main divisions, one bureau, and many sections/units. The Patrol Operations Division consisting of three precincts, 1) Main Station - Downtown & North Chandler, 2) Desert Breeze - West Chandler, and 3) Chandler Heights - South Chandler, work in concert with the Criminal Investigations Division, Operational Support Division, and Professional Services Division to meet the needs of the community. The members of the Chandler Police Department are dedicated to the advancement of community policing and the development of a partnership with our citizens. Our mission is to provide a safe community where people can live, work, and thrive. We are committed to being a world-class leader in law enforcement. We will pursue and engage the best trained, equipped, and committed professionals who demonstrate the highest standards of performance and best policing practices in partnership with the community.     Who we are looking for   Are you passionate about serving the community? Do you remain calm under high stress situations? Are you a problem solver that can make quick decisions? We are seeking a passionate and motivated customer-service oriented individual to join our Police Department team as a  Lateral Police Officer.     Minimum Qualifications   • High school diploma or GED equivalency; and • Arizona State Certified Applicant: Police Officers certified in Arizona, must have completed an AZPOST approved academy program and have successfully been certified by AZPOST as a peace officer and currently be in good standing; OR Out-of-State Certified Applicant: Police officers certified in a state other than Arizona or certified by a federal law enforcement agency, must have 1 year of experience and currently employed as a peace officer or have resigned in good standing from an agency within 30 months of application. In addition, peace officers with certifications other than from Arizona will need to meet all AZPOST requirements for the waiver process to gain Arizona peace officer certification without attending a formal academy; and • Must be 21 years of age; and • Meet or exceed the physical standards established by the Arizona Peace Officer Standards and Training Board (AZPOST); and • Be a citizen of the United States of America; and • Valid Arizona Driver's License with acceptable driving record.    Hiring Process   • NeoGov Application • AZ POST Personal History Form Submission & Review • Oral Board Interview • Background Interview • Polygraph Examination • Psychological Testing • Medical Examination • Drug Screen • Interview with Chief of Police   For additional information, please visit the Chandler Police Department Career website.   All applicants must attain a favorable score in each of the examination phases to qualify for the next phase. Human Resources reserves the right to change the process without notification if deemed necessary. This process will take a minimum of two months to complete. Job offers will only be made when positions become available. Any applicant not permanently disqualified may reapply at the next open recruitment. A register of qualified applicants will be kept for six (6) months should additional vacancies occur.  Applicants for employment and volunteer opportunities should be aware of the City of Chandler's policies concerning the use of drugs and alcohol. These policies have not been altered by the passage of Proposition 207. The use of recreational marijuana is a violation of the city's Drug Free Workplace Policy. Certain positions within the city are required to submit to a pre-employment drug test. A positive result for drugs tested under the policy, including recreational marijuana, may be grounds for withdrawal of an offer of employment or volunteer opportunity. The examination process may vary if determined necessary.    The City of Chandler is committed to Equal Opportunity and Reasonable Accommodation.    CITY OF CHANDLER    POLICE DEPARTMENT DISQUALIFIERS    The following will disqualify you from consideration as a City of Chandler Police Officer applicant: * If you are not a United States Citizen. * If you have not received your high school diploma or GED equivalent. * If you will not be at least 21 years old at the time of academy graduation. * If you have any felony conviction in Arizona, or violation in another state that would be considered a felony if committed in Arizona. * If you have been dishonorably discharged from the United States Armed Forces. * If you have been previously denied certified peace officer status or had your certified peace officer status revoked or your current certified peace officer status is suspended. * If you have illegally sold, produced, cultivated, or transported for sale marijuana or other dangerous drugs. * If you have used (or "tried") any dangerous drug or illegal narcotic, other than marijuana, in any combination in the past seven (7) years, or exceeds a total of five (5) times in your lifetime or more than one (1) time since the age of 21. * Conviction of or adjudged to have violated traffic regulations governing the movement of vehicles with such frequency so as to indicate a disrespect for traffic law and a disregard for the safety of other persons on the highway within the past (3) three years. Acceptable frequency level to be determined by Police Chief or his designee.  *Applicants must meet prescribed vision, color vision, hearing, and other AZPOST medical standards.  FALSIFICATION, OMISSION, MISREPRESENTATION, OR DECEPTION IN ANY STAGE OF THIS PROCESS WILL RESULT IN YOUR IMMEDIATE REMOVAL FROM CONSIDERATION.    #PoliceOfficerLateral Closing Date/Time: 12/31/2024 11:59 PM Arizona
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              Job Announcement     The City of Chandler Police Department is currently seeking qualified individuals interested in joining our team as a  Recruit Police Officer . This is a regular, full-time, non-exempt position with benefits. The position is scheduled for a wide variety of shifts (i.e., day shift, swing shift, night shift, weekends, and holidays).   Starting Salary:  $32.24 per hour    *Police Officer Recruit Hiring Incentive: For those that are new to the City of Chandler - $3,500 paid in two installments, $1,750 paid upon hire with first paycheck and $1,750 paid upon successful completion of Probation.    The City of Chandler Police Department offers full testing services for the position of Police Officer Recruit through National Testing Network (NTN). To register with NTN and schedule a test, go to www.nationaltestingnetwork.com , select 'Find Jobs', then select Law Enforcement Jobs and sign up for City of Chandler Police Department.   When you visit the www.nationaltestingnetwork.com website:    Complete the NTN registration process and schedule your test.  Review all information related to the City of Chandler Police Department Police Officer Recruit, including minimum requirements, salary, and benefits.    Review detailed information about the testing process.  Review the Frequently Asked Questions and take an online practice test (if desired).   *Test scores with NTN are good for 12 months from the date you take the test. If you have taken the test with NTN in the previous 12 months, you will not need to take it again. You must agree to send your NTN scores to the City of Chandler for further consideration.    Upon completion of your scheduled exam, scores are automatically forwarded to City of Chandler Police Department. Candidates who attain a passing score on the entry level exam will be placed on City of Chandler Police Department's eligibility list. The City of Chandler Police Department will contact candidates on the list and will invite them to participate in further stages of the selection process.   *Once you have completed and passed the NTN test with an overall score of 70, please complete the    AZPOST PH    Form and share your Form ID number with Chandler PD.    National Testing Network is a service provided to conduct entry level testing in a standardized, professional environment. National Testing Network does not replace the City of Chandler Police Department's responsibility and decision making in the testing process. All candidate results are provided to City of Chandler Police Department where the final decisions are made.   If you have any questions about the process, please contact Chandler PD at cpdrecruiting@chandleraz.gov .    Hiring Process:     NeoGov Application Submission  NTN Test and AZPOST PH Form  Physical Agility Test and Oral Board Interview   The Oral Board Interview will be the same day as the Physical Agility Test.     You will be given your time slot after you pass the PT.     Please reserve this whole day so you can complete both.    You must pass the PT in order to move on to the Oral Board.     If you fail the PT, you will be eligible to test again at a future date.    Out of State candidates will complete their Oral Board Interview virtually and will take the Physical Agility Test when they come into town to complete the Background Interview and Polygraph Exam     eSoph Background Packet Submission  (must complete after passing the fitness test and interview)   Background Interview  Polygraph Examination  Psychological Testing  Medical Examination  Drug Screen  Interview with Chief of Police    Who we are    The City of Chandler Police Department, consisting of 362 sworn officers and 177 civilians, serves a growing population of close to 287,945 residents. The organization is divided into three main divisions, one bureau, and many sections/units. The Patrol Operations Division consisting of three precincts, 1) Main Station - Downtown & North Chandler, 2) Desert Breeze - West Chandler, and 3) Chandler Heights - South Chandler, work in concert with the Criminal Investigations Division, Operational Support Division, and Professional Services Division to meet the needs of the community. The members of the Chandler Police Department are dedicated to the advancement of community policing and the development of a partnership with our citizens. Our mission is to provide a safe community where people can live, work, and thrive. We are committed to being a world-class leader in law enforcement. We will pursue and engage the best trained, equipped, and committed professionals who demonstrate the highest standards of performance and best policing practices in partnership with the community.        Why work for Chandler?     Diverse and inclusive environment  Dress code is business casual, with jeans on Fridays  3 medical plans to choose from along with dental and vision coverage  Accrue 122 hours paid vacation in your first year, eligible for use immediately following accrual  Accrue 96 hours paid sick leave in your first year, eligible for use immediately following accrual  12 paid holidays per year, plus Winter Break at the end of the year  Up to 8 hours paid time off annually to volunteer in the community  Become part of the Arizona State Retirement System with a 100% city contribution match  City contributions of 1% gross wages per pay period to deferred compensation   Robust Employee Wellness program with $350 incentive  Professional development opportunities  Tuition reimbursement up to $5,250 annually, $3,200 for part time employees  Free Tumbleweed Recreation Center membership  Flexible schedule/remote work options (when available)    Minimum qualifications     Must possess a high school diploma or GED equivalency; and  Must be 21 years of age by the time of academy graduation;  Must be able to meet the Arizona Peace Officer Standards and Training Board (AZPOST) physical health standards;  Applicants must meet prescribed vision, color vision, hearing, and other AZPOST medical standards.  Be a citizen of the United States at the time of application submittal; and  Possess a valid Driver's License with acceptable driving record.  For additional information, please visit the Chandler Police Department careers page.  All applicants must attain a favorable score in each of the examination phases to qualify for the next phase. Human Resources reserves the right to change the process without notification if deemed necessary. This process will take a minimum of two months to complete. Job offers will only be made when positions become available. A register of qualified applicants will be kept for six (6) months should additional vacancies occur.  Applicants for employment and volunteer opportunities should be aware of the City of Chandler's policies concerning the use of drugs and alcohol. These policies have not been altered by the passage of Proposition 207. The use of recreational marijuana is a violation of the city's Drug Free Workplace Policy. Certain positions within the city are required to submit to a pre-employment drug test. A positive result for drugs tested under the policy, including recreational marijuana, may be grounds for withdrawal of an offer of employment or volunteer opportunity. The examination process may vary if determined necessary.   This is a regular full-time position, subject to a 12-month probationary period. A register of qualified candidates will be active for 4 months should another position become available. The City of Chandler will conduct a pre-employment drug and alcohol test and a driving record check as a condition of employment. An offer of employment is contingent upon acceptable results. All applicants hired will be required to be fingerprinted with successful results as a condition of continued employment.  Applicants for employment and volunteer opportunities should be aware of the City of Chandler's policies concerning the use of drugs and alcohol. These policies have not been altered by the passage of Proposition 207. The use of recreational marijuana is a violation of the city's Drug Free Workplace Policy. Certain positions within the city are required to submit to a pre-employment drug test. A positive result for drugs tested under the policy, including recreational marijuana, may be grounds for withdrawal of an offer of employment or volunteer opportunity. The examination process may vary if determined necessary.    The City of Chandler is committed to Equal Opportunity and Reasonable Accommodation.    CITY OF CHANDLER POLICE DEPARTMENT DISQUALIFIERS   The following will disqualify you from consideration as a City of Chandler Police Officer applicant:   If you are not a United States Citizen.  If you have not received your high school diploma or GED equivalent.  If you will not be at least 21 years old at the time of academy graduation.  If you have any felony conviction in Arizona, or violation in another state that would be considered a felony if committed in Arizona.  If you have been dishonorably discharged from the United States Armed Forces.  If you have been previously denied certified peace officer status or had your certified peace officer status revoked or your current certified peace officer status is suspended.  If you have illegally possessed or used marijuana for any purpose within the past two (2) years  If you have illegally sold, produced, cultivated, or transported for sale marijuana or other dangerous drugs.  If you have used (or "tried") any dangerous drug or illegal narcotic, other than marijuana, in any combination in the past seven (7) years or exceeds a total of five (5) times in your lifetime or more than one (1) time since the age of 21.  Conviction of or adjudged to have violated traffic regulations governing the movement of vehicles with such frequency so as to indicate a disrespect for traffic law and a disregard for the safety of other persons on the highway within the past (3) three years. Acceptable frequency level to be determined by Police Chief or his designee.     FALSIFICATION, OMISSION, MISREPRESENTATION, OR DECEPTION IN ANY STAGE OF THIS PROCESS WILL RESULT IN YOUR IMMEDIATE REMOVAL FROM CONSIDERATION.    #PoliceOfficerRecruit Closing Date/Time: 12/31/2024 11:59 PM Arizona
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          Job Announcement     The City of Chandler Police Department is currently seeking qualified individuals interested in joining our team as a  Recruit Police Officer . This is a regular, full-time, non-exempt position with benefits. The position is scheduled for a wide variety of shifts (i.e., day shift, swing shift, night shift, weekends, and holidays).   Starting Salary:  $32.24 per hour    *Police Officer Recruit Hiring Incentive: For those that are new to the City of Chandler - $3,500 paid in two installments, $1,750 paid upon hire with first paycheck and $1,750 paid upon successful completion of Probation.    The City of Chandler Police Department offers full testing services for the position of Police Officer Recruit through National Testing Network (NTN). To register with NTN and schedule a test, go to www.nationaltestingnetwork.com , select 'Find Jobs', then select Law Enforcement Jobs and sign up for City of Chandler Police Department.   When you visit the www.nationaltestingnetwork.com website:    Complete the NTN registration process and schedule your test.  Review all information related to the City of Chandler Police Department Police Officer Recruit, including minimum requirements, salary, and benefits.    Review detailed information about the testing process.  Review the Frequently Asked Questions and take an online practice test (if desired).   *Test scores with NTN are good for 12 months from the date you take the test. If you have taken the test with NTN in the previous 12 months, you will not need to take it again. You must agree to send your NTN scores to the City of Chandler for further consideration.    Upon completion of your scheduled exam, scores are automatically forwarded to City of Chandler Police Department. Candidates who attain a passing score on the entry level exam will be placed on City of Chandler Police Department's eligibility list. The City of Chandler Police Department will contact candidates on the list and will invite them to participate in further stages of the selection process.   *Once you have completed and passed the NTN test with an overall score of 70, please complete the    AZPOST PH    Form and share your Form ID number with Chandler PD.    National Testing Network is a service provided to conduct entry level testing in a standardized, professional environment. National Testing Network does not replace the City of Chandler Police Department's responsibility and decision making in the testing process. All candidate results are provided to City of Chandler Police Department where the final decisions are made.   If you have any questions about the process, please contact Chandler PD at cpdrecruiting@chandleraz.gov .    Hiring Process:     NeoGov Application Submission  NTN Test and AZPOST PH Form  Physical Agility Test and Oral Board Interview   The Oral Board Interview will be the same day as the Physical Agility Test.     You will be given your time slot after you pass the PT.     Please reserve this whole day so you can complete both.    You must pass the PT in order to move on to the Oral Board.     If you fail the PT, you will be eligible to test again at a future date.    Out of State candidates will complete their Oral Board Interview virtually and will take the Physical Agility Test when they come into town to complete the Background Interview and Polygraph Exam     eSoph Background Packet Submission  (must complete after passing the fitness test and interview)   Background Interview  Polygraph Examination  Psychological Testing  Medical Examination  Drug Screen  Interview with Chief of Police    Who we are    The City of Chandler Police Department, consisting of 362 sworn officers and 177 civilians, serves a growing population of close to 287,945 residents. The organization is divided into three main divisions, one bureau, and many sections/units. The Patrol Operations Division consisting of three precincts, 1) Main Station - Downtown & North Chandler, 2) Desert Breeze - West Chandler, and 3) Chandler Heights - South Chandler, work in concert with the Criminal Investigations Division, Operational Support Division, and Professional Services Division to meet the needs of the community. The members of the Chandler Police Department are dedicated to the advancement of community policing and the development of a partnership with our citizens. Our mission is to provide a safe community where people can live, work, and thrive. We are committed to being a world-class leader in law enforcement. We will pursue and engage the best trained, equipped, and committed professionals who demonstrate the highest standards of performance and best policing practices in partnership with the community.        Why work for Chandler?     Diverse and inclusive environment  Dress code is business casual, with jeans on Fridays  3 medical plans to choose from along with dental and vision coverage  Accrue 122 hours paid vacation in your first year, eligible for use immediately following accrual  Accrue 96 hours paid sick leave in your first year, eligible for use immediately following accrual  12 paid holidays per year, plus Winter Break at the end of the year  Up to 8 hours paid time off annually to volunteer in the community  Become part of the Arizona State Retirement System with a 100% city contribution match  City contributions of 1% gross wages per pay period to deferred compensation   Robust Employee Wellness program with $350 incentive  Professional development opportunities  Tuition reimbursement up to $5,250 annually, $3,200 for part time employees  Free Tumbleweed Recreation Center membership  Flexible schedule/remote work options (when available)    Minimum qualifications     Must possess a high school diploma or GED equivalency; and  Must be 21 years of age by the time of academy graduation;  Must be able to meet the Arizona Peace Officer Standards and Training Board (AZPOST) physical health standards;  Applicants must meet prescribed vision, color vision, hearing, and other AZPOST medical standards.  Be a citizen of the United States at the time of application submittal; and  Possess a valid Driver's License with acceptable driving record.  For additional information, please visit the Chandler Police Department careers page.  All applicants must attain a favorable score in each of the examination phases to qualify for the next phase. Human Resources reserves the right to change the process without notification if deemed necessary. This process will take a minimum of two months to complete. Job offers will only be made when positions become available. A register of qualified applicants will be kept for six (6) months should additional vacancies occur.  Applicants for employment and volunteer opportunities should be aware of the City of Chandler's policies concerning the use of drugs and alcohol. These policies have not been altered by the passage of Proposition 207. The use of recreational marijuana is a violation of the city's Drug Free Workplace Policy. Certain positions within the city are required to submit to a pre-employment drug test. A positive result for drugs tested under the policy, including recreational marijuana, may be grounds for withdrawal of an offer of employment or volunteer opportunity. The examination process may vary if determined necessary.   This is a regular full-time position, subject to a 12-month probationary period. A register of qualified candidates will be active for 4 months should another position become available. The City of Chandler will conduct a pre-employment drug and alcohol test and a driving record check as a condition of employment. An offer of employment is contingent upon acceptable results. All applicants hired will be required to be fingerprinted with successful results as a condition of continued employment.  Applicants for employment and volunteer opportunities should be aware of the City of Chandler's policies concerning the use of drugs and alcohol. These policies have not been altered by the passage of Proposition 207. The use of recreational marijuana is a violation of the city's Drug Free Workplace Policy. Certain positions within the city are required to submit to a pre-employment drug test. A positive result for drugs tested under the policy, including recreational marijuana, may be grounds for withdrawal of an offer of employment or volunteer opportunity. The examination process may vary if determined necessary.    The City of Chandler is committed to Equal Opportunity and Reasonable Accommodation.    CITY OF CHANDLER POLICE DEPARTMENT DISQUALIFIERS   The following will disqualify you from consideration as a City of Chandler Police Officer applicant:   If you are not a United States Citizen.  If you have not received your high school diploma or GED equivalent.  If you will not be at least 21 years old at the time of academy graduation.  If you have any felony conviction in Arizona, or violation in another state that would be considered a felony if committed in Arizona.  If you have been dishonorably discharged from the United States Armed Forces.  If you have been previously denied certified peace officer status or had your certified peace officer status revoked or your current certified peace officer status is suspended.  If you have illegally possessed or used marijuana for any purpose within the past two (2) years  If you have illegally sold, produced, cultivated, or transported for sale marijuana or other dangerous drugs.  If you have used (or "tried") any dangerous drug or illegal narcotic, other than marijuana, in any combination in the past seven (7) years or exceeds a total of five (5) times in your lifetime or more than one (1) time since the age of 21.  Conviction of or adjudged to have violated traffic regulations governing the movement of vehicles with such frequency so as to indicate a disrespect for traffic law and a disregard for the safety of other persons on the highway within the past (3) three years. Acceptable frequency level to be determined by Police Chief or his designee.     FALSIFICATION, OMISSION, MISREPRESENTATION, OR DECEPTION IN ANY STAGE OF THIS PROCESS WILL RESULT IN YOUR IMMEDIATE REMOVAL FROM CONSIDERATION.    #PoliceOfficerRecruit Closing Date/Time: 12/31/2024 11:59 PM Arizona
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            Summary/Class Characteristics    Police Officer - Current Academy Attendees and Graduates     Current Base Salary:     $   $94,348 - $114,753    annually    Scheduled Salary Increases:     July 2024 - 4% COLA + 0.5% Equity Adjustment - $97,656 - $118,768 annually      July 2025 - 3% COLA - $100,588 - $122,324 annually      In addition to a competitive salary, CalPERS Retirement and a generous benefits package this position offers opportunities for special assignments including K9, Hostage Negotiation, FTO, Traffic Motorcycle Officers, Investigations and SWAT. There are also opportunities for career advancement and department funded training opportunities.     Special Pays as a sworn Police Officer:  Uniform Pay: 1.5% of Step 5 of Police Officer annual salaryPOST Certificate Pay: 5% for POST Intermediate Certificate, 7% for POST Advanced or Supervisory Certificates.Bilingual Pay: up to $200 per monthField Training Officer, Traffic Officer, Detective, K-9 Officer: 5% as assignedSWAT: 2.5% as assignedShift Differential: 3% if assigned to swing shift, 5% if assigned to graveyard shiftLongevity Pay (eff. 1/1/2024): 2.5% after 5 years, 5% after 8 years, 7.5% after 11 years, 10% after 15 years of service with the City    Benefits as a sworn Police Officer:     CalPERS Retirement:  3% at 55 for "classic" members, 2.7% at 57 for new members. Those hired as a Trainee, will be enrolled as a Miscellaneous member of CalPERS until graduation of the academy.   CalPERS Health Program : City pays 95% of Bay Area Kaiser rate premium for employee and eligible dependents   Dental/Vision/EAP/Life/LTD Insurance:  paid 100% by City   Holiday Pay : 156 hours per year   Sick Leave : earn 96 hours per year with unlimited accrual   Compensatory Time Off Bank : earn hours at 1.5 times actual hours worked up to 240 hours   Vacation Time : earn 80-200 hours per year depending on years of service   Cash in Lieu of Medical/Dental Benefits : receive 50% of Kaiser Bay Area premium and Dental premium as cash payment (with proof of other insurance for employee and eligible dependents)   Paid Parental Leave -   up to 8 weeks (or equivalent hours) of paid time for qualifying family bonding     For more information regarding the benefits associated with this position, visit our website and look at the Memorandum of Understanding and Employee Benefits .      #petalumaproud       A City that Works for Everyone     Our City has an enormous amount of civic pride which celebrates multiple approaches and points of view. When we say we are a City that Works for Everyone we mean everyone. To do that well, we’re creating a workforce that is inclusive and listens to the multitude of voices and views of our employees. Diversity is an integral part of our organizational identity. Inclusion is the way we treat and perceive our differences. Equity is treating all our employees fairly and acknowledging that everyone has value. This drives our innovation, motivation and connects us even closer to our community.    The Position   If you are currently attending or have recently graduated from a California POST accredited Police Academy you are invited to apply for this position.   The Department   The Petaluma Police Department is dedicated to providing the best law enforcement services to the community and it prides itself on community involved programs. Petaluma has a population of approximately 60,000 and encompasses nearly 14 square miles situated 40 miles north of San Francisco Bay Area on U.S. 101, and 30 miles east of the Pacific Ocean. The Police Department staffing includes 84.5 full time employees, including one Chief, one Deputy Chief, four Lieutenants, nine Sergeants, forty-seven Officers, and other support staff. In addition, the department has two K-9 Officers, Traffic Unit, Motorcycle Patrol, SWAT Team, Investigations Unit, and Reserve Community Service Officer Program (Volunteer). The Petaluma Police Department is proactive in Community Oriented Policing Philosophy.    Class Characteristics  General supervision is provided by the Police Sergeant; responsibilities may include the indirect supervision of officers and/or support staff.   This is the working level class in law enforcement, performing all duties required to effectively respond to and resolve the normal scope of peace officer situations. Incumbents may be assigned to patrol, traffic, juvenile, crime pre vention or other police-related functions. This class is distinguished from uniformed civilian police-related classes by the responsibility and authority associated with designation as a sworn peace officer under the laws of the state. It is further distinguished from the Police Sergeant class in that the latter is a first-line supervisor responsible for assigned officers and other support staff.  Duties  The duties, skills, and demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with a disability to perform the essential duties, skills, and demands.   Patrol assigned areas to ensure the security of life and property, observe situations, and deter crime by providing high visibility; respond to suspicious activities and answer emergency calls for service; enforce state, local, and federal laws and ordinances; issue verbal warnings and citations; pursue and apprehend suspects and request assistance as required.  Investigate criminal activity and incidents as the responding officer; coordinate crime scene control and investigation, including interviews and interrogations and identification of witnesses; oversee collection and preservation of physical evidence; restore order, protect life and property, and maintain the peace at public gatherings and in conflict situations.  Prepare and document cases, complete reports and records, and prepare and maintain other logs and records.  Investigate traffic accidents and provide traffic and crowd control as necessary.  Participate in special details and assignments, including K-9, traffic patrol, narcotics, investigation, and related activities; retrieve, identify, and return found property and/or evidence to owners; provide emergency aid and assistance to incapacitated persons and request additional response; provide information, directions, and other services and assistance to the public; testify in court, as subpoenaed; respond to SWAT team call-outs; may act as hostage negotiator.  Direct, instruct, train, and supervise recruit officers in areas of traffic enforcement, radar operation, DUI enforcement, and basic traffic accident investigation.  Perform related duties as assigned.    Qualifications   Knowledge of:   Basic law enforcement terminology and concepts.  Techniques for dealing with people of all socio-economic levels under hostile and emergency situations.  Safety practices and precautions pertaining to the work.  Learn the principles, practices, procedures, laws and ordinances, terminology, and operation of equipment used in law enforcement and crime prevention and investigation.   Minimum Qualifications   At the time of application you must :   Be at least 21 years of age at the time of graduation from the Police Academy.  Have education equivalent to completion of high school.  Possess a valid California Driver License.  Be a current POST Academy Attendee or Graduate  Have achieved a PELLET B T-Score of 42 or better or have the degree equivalent.    Selection Process   All completed application documents will be reviewed. An application submitted without complete information will not be considered. A screening committee will evaluate the qualifications of each applicant who has met the minimum requirements for the position. The highest-ranking applicants will be invited to continue in the selection process.  Meeting the minimum qualifications for a position does not assure that an applicant will continue in the process. All applicants will be notified as to the status of their application.   Hiring Requirements   Candidates being considered for selection will undergo a thorough background investigation, including by not limited to personal history, employment, education, military, State of California Department of Justice fingerprint search of records, DMV driving record, etc. A polygraph examination will be part of the background examination. Prior to appointment, candidates must also successfully complete a Police Chief interview, pre-employment medical examination, a drug screen and a psychological evaluation. All statements made on application materials must be correct and will be subject to investigation and verification.  Physical Demands and Working Environment  While performing the duties of this job, the employee is regularly required to sit, stand, walk, use hands to finger, handle, or feel, and talk or hear. The employee frequently is required to reach with hands and arms; climb or balance; stoop, kneel, crouch, or crawl; and taste or smell. The employee must frequently lift and/or move weight up to 100 pounds. Specific vision abilities required by this job include close vision, distance vision, color vision, peripheral vision, depth perception, and ability to adjust focus. While performing the duties of this job, the employee is frequently exposed to outside weather conditions. The employee is occasionally exposed to fumes or airborne particles. The employee occasionally works with use of vehicle. The noise level in the work environment is usually moderate.  The City of Petaluma offers a wide-ranging, comprehensive benefit package including CalPERS retirement, medical, dental, vision, life, LTD, etc. For moreinformation regarding the benefits associated with this position, visit our website: https://cityofpetaluma.org/employee-benefits-information/  Closing Date/Time: Continuous
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        Summary/Class Characteristics    Police Officer - Current Academy Attendees and Graduates     Current Base Salary:     $   $94,348 - $114,753    annually    Scheduled Salary Increases:     July 2024 - 4% COLA + 0.5% Equity Adjustment - $97,656 - $118,768 annually      July 2025 - 3% COLA - $100,588 - $122,324 annually      In addition to a competitive salary, CalPERS Retirement and a generous benefits package this position offers opportunities for special assignments including K9, Hostage Negotiation, FTO, Traffic Motorcycle Officers, Investigations and SWAT. There are also opportunities for career advancement and department funded training opportunities.     Special Pays as a sworn Police Officer:  Uniform Pay: 1.5% of Step 5 of Police Officer annual salaryPOST Certificate Pay: 5% for POST Intermediate Certificate, 7% for POST Advanced or Supervisory Certificates.Bilingual Pay: up to $200 per monthField Training Officer, Traffic Officer, Detective, K-9 Officer: 5% as assignedSWAT: 2.5% as assignedShift Differential: 3% if assigned to swing shift, 5% if assigned to graveyard shiftLongevity Pay (eff. 1/1/2024): 2.5% after 5 years, 5% after 8 years, 7.5% after 11 years, 10% after 15 years of service with the City    Benefits as a sworn Police Officer:     CalPERS Retirement:  3% at 55 for "classic" members, 2.7% at 57 for new members. Those hired as a Trainee, will be enrolled as a Miscellaneous member of CalPERS until graduation of the academy.   CalPERS Health Program : City pays 95% of Bay Area Kaiser rate premium for employee and eligible dependents   Dental/Vision/EAP/Life/LTD Insurance:  paid 100% by City   Holiday Pay : 156 hours per year   Sick Leave : earn 96 hours per year with unlimited accrual   Compensatory Time Off Bank : earn hours at 1.5 times actual hours worked up to 240 hours   Vacation Time : earn 80-200 hours per year depending on years of service   Cash in Lieu of Medical/Dental Benefits : receive 50% of Kaiser Bay Area premium and Dental premium as cash payment (with proof of other insurance for employee and eligible dependents)   Paid Parental Leave -   up to 8 weeks (or equivalent hours) of paid time for qualifying family bonding     For more information regarding the benefits associated with this position, visit our website and look at the Memorandum of Understanding and Employee Benefits .      #petalumaproud       A City that Works for Everyone     Our City has an enormous amount of civic pride which celebrates multiple approaches and points of view. When we say we are a City that Works for Everyone we mean everyone. To do that well, we’re creating a workforce that is inclusive and listens to the multitude of voices and views of our employees. Diversity is an integral part of our organizational identity. Inclusion is the way we treat and perceive our differences. Equity is treating all our employees fairly and acknowledging that everyone has value. This drives our innovation, motivation and connects us even closer to our community.    The Position   If you are currently attending or have recently graduated from a California POST accredited Police Academy you are invited to apply for this position.   The Department   The Petaluma Police Department is dedicated to providing the best law enforcement services to the community and it prides itself on community involved programs. Petaluma has a population of approximately 60,000 and encompasses nearly 14 square miles situated 40 miles north of San Francisco Bay Area on U.S. 101, and 30 miles east of the Pacific Ocean. The Police Department staffing includes 84.5 full time employees, including one Chief, one Deputy Chief, four Lieutenants, nine Sergeants, forty-seven Officers, and other support staff. In addition, the department has two K-9 Officers, Traffic Unit, Motorcycle Patrol, SWAT Team, Investigations Unit, and Reserve Community Service Officer Program (Volunteer). The Petaluma Police Department is proactive in Community Oriented Policing Philosophy.    Class Characteristics  General supervision is provided by the Police Sergeant; responsibilities may include the indirect supervision of officers and/or support staff.   This is the working level class in law enforcement, performing all duties required to effectively respond to and resolve the normal scope of peace officer situations. Incumbents may be assigned to patrol, traffic, juvenile, crime pre vention or other police-related functions. This class is distinguished from uniformed civilian police-related classes by the responsibility and authority associated with designation as a sworn peace officer under the laws of the state. It is further distinguished from the Police Sergeant class in that the latter is a first-line supervisor responsible for assigned officers and other support staff.  Duties  The duties, skills, and demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with a disability to perform the essential duties, skills, and demands.   Patrol assigned areas to ensure the security of life and property, observe situations, and deter crime by providing high visibility; respond to suspicious activities and answer emergency calls for service; enforce state, local, and federal laws and ordinances; issue verbal warnings and citations; pursue and apprehend suspects and request assistance as required.  Investigate criminal activity and incidents as the responding officer; coordinate crime scene control and investigation, including interviews and interrogations and identification of witnesses; oversee collection and preservation of physical evidence; restore order, protect life and property, and maintain the peace at public gatherings and in conflict situations.  Prepare and document cases, complete reports and records, and prepare and maintain other logs and records.  Investigate traffic accidents and provide traffic and crowd control as necessary.  Participate in special details and assignments, including K-9, traffic patrol, narcotics, investigation, and related activities; retrieve, identify, and return found property and/or evidence to owners; provide emergency aid and assistance to incapacitated persons and request additional response; provide information, directions, and other services and assistance to the public; testify in court, as subpoenaed; respond to SWAT team call-outs; may act as hostage negotiator.  Direct, instruct, train, and supervise recruit officers in areas of traffic enforcement, radar operation, DUI enforcement, and basic traffic accident investigation.  Perform related duties as assigned.    Qualifications   Knowledge of:   Basic law enforcement terminology and concepts.  Techniques for dealing with people of all socio-economic levels under hostile and emergency situations.  Safety practices and precautions pertaining to the work.  Learn the principles, practices, procedures, laws and ordinances, terminology, and operation of equipment used in law enforcement and crime prevention and investigation.   Minimum Qualifications   At the time of application you must :   Be at least 21 years of age at the time of graduation from the Police Academy.  Have education equivalent to completion of high school.  Possess a valid California Driver License.  Be a current POST Academy Attendee or Graduate  Have achieved a PELLET B T-Score of 42 or better or have the degree equivalent.    Selection Process   All completed application documents will be reviewed. An application submitted without complete information will not be considered. A screening committee will evaluate the qualifications of each applicant who has met the minimum requirements for the position. The highest-ranking applicants will be invited to continue in the selection process.  Meeting the minimum qualifications for a position does not assure that an applicant will continue in the process. All applicants will be notified as to the status of their application.   Hiring Requirements   Candidates being considered for selection will undergo a thorough background investigation, including by not limited to personal history, employment, education, military, State of California Department of Justice fingerprint search of records, DMV driving record, etc. A polygraph examination will be part of the background examination. Prior to appointment, candidates must also successfully complete a Police Chief interview, pre-employment medical examination, a drug screen and a psychological evaluation. All statements made on application materials must be correct and will be subject to investigation and verification.  Physical Demands and Working Environment  While performing the duties of this job, the employee is regularly required to sit, stand, walk, use hands to finger, handle, or feel, and talk or hear. The employee frequently is required to reach with hands and arms; climb or balance; stoop, kneel, crouch, or crawl; and taste or smell. The employee must frequently lift and/or move weight up to 100 pounds. Specific vision abilities required by this job include close vision, distance vision, color vision, peripheral vision, depth perception, and ability to adjust focus. While performing the duties of this job, the employee is frequently exposed to outside weather conditions. The employee is occasionally exposed to fumes or airborne particles. The employee occasionally works with use of vehicle. The noise level in the work environment is usually moderate.  The City of Petaluma offers a wide-ranging, comprehensive benefit package including CalPERS retirement, medical, dental, vision, life, LTD, etc. For moreinformation regarding the benefits associated with this position, visit our website: https://cityofpetaluma.org/employee-benefits-information/  Closing Date/Time: Continuous
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            Summary/Class Characteristics    Police Officer - Lateral     Current Base Salary:     $   94,348 - $114,753    annually    Scheduled Salary Increases:     July 2024 - 4% COLA + 0.5% Equity Adjustment - $97,656 - $118,768 annually      July 2025 - 3% COLA - $100,588 - $122,324 annually        In addition to a competitive salary, CalPERS Retirement and a generous benefits package this position offers opportunities for special assignments including K9, Hostage Negotiation, FTO, Traffic Motorcycle Officers, SRO, Gang Enforcement Team, Investigations and SWAT. There are also opportunities for career advancement and department funded training opportunities.         Hiring Bonus and Incentives  :     $10,000 signing bonus upon successful hiring process    $5,000 upon completion of probationary period    $10,000 upon completion of three years of service    Vacation accrual rate that matches the total years of service as a Police Officer    A bank of 40 hours of sick leave at the time of hire    A bank of 80 hours of vacation leave upon successful completion of the Field Training Program     Lateral Applicant Requirements  To be considered as a lateral applicant you must:   Be currently employed as a peace officer in good standing by a California-authorized jurisdiction.  Have successfully completed your Field Training program in your current agency.  Must possess Basic P.O.S.T. certification.      Special Pays      Uniform Pay: 1.5% of Step 5 of Police Officer annual salary  POST Certificate Pay: 5% for POST Intermediate Certificate, 7% for POST Advanced or Supervisory Certificates.  Bilingual Pay: up to $200 per month  Field Training Officer, Traffic Officer, Detective, K-9 Officer: 5% as assigned  SWAT: 2.5% as assigned  Shift Differential: 3% if assigned to swing shift, 5% if assigned to graveyard shift  Longevity Pay (eff. 1/1/2024): 2.5% after 5 years, 5% after 8 years, 7.5% after 11 years, 10% after 15 years of service with the City         Benefits        CalPERS Retirement:   3% at 55 for "classic" members, 2.7% at 57 for new members.      CalPERS Health Program:    City pays 95% of Bay Area Kaiser rate premium for employee and eligible dependents      Dental/Vision/EAP/Life/LTD Insurance:    paid 100% by City      Holiday Pay:    156 hours per year      Sick Leave:    earn 96 hours per year with unlimited accrual      Compensatory Time Off Bank:    earn hours at 1.5 times actual hours worked up to 240 hours      Vacation Time:    earn 80-200 hours per year depending on years of service as a Police Officer      Cash in Lieu of Medical/Dental Benefits:    receive 50% of Kaiser Bay Area premium and Dental premium as cash payment (with proof of other insurance for employee and eligible dependents)      Paid Parental Leave -    up to 8 weeks (or equivalent hours) of paid time for qualifying family bonding     For more information regarding the benefits associated with this position, visit our website and look at the Memorandum of Understanding and Employee Benefits .      #petalumaproud       A City that Works for Everyone     Our City has an enormous amount of civic pride which celebrates multiple approaches and points of view. When we say we are a City that Works for Everyone we mean everyone. To do that well, we’re creating a workforce that is inclusive and listens to the multitude of voices and views of our employees. Diversity is an integral part of our organizational identity. Inclusion is the way we treat and perceive our differences. Equity is treating all our employees fairly and acknowledging that everyone has value. This drives our innovation, motivation and connects us even closer to our community.              Police Department         Petaluma Police Department is dedicated to providing the best law enforcement services to the community and it prides itself on community involved programs. Petaluma has a population of approximately 59,000 and encompasses nearly 13 square miles situated 40 miles north of San Francisco Bay Area on U.S. 101, and 30 miles east of the Pacific Ocean. The Police Department staffing includes 84.5 full time employees, including one Chief, one Deputy Chief, four Lieutenants, nine Sergeants, forty-seven Officers, and other support staff. In addition, the department has three K-9 Officers, Traffic Unit, Motorcycle Patrol, SWAT Team, Investigations Unit, FTO Program, and Reserve Community Service Officer Program (Volunteer). The Petaluma Police Department is proactive in Community Oriented Policing Philosophy.     Summary    Perform a wide variety of peace officer duties involving the protection of life and property, enforcement of laws and ordinan ces, criminal investigation, crime prevention and suppression, case preparation and testimony, and provision of information and assistance to the public; perform special assignments in areas such as traffic patrol, K-9 program, and gang detail.       Class Characteristics     General supervision is provided by the Police Sergeant; responsibilities may include the indirect supervision of officers and/or support staff.     This is the working level class in law enforcement, performing all duties required to effectively respond to and resolve the normal scope of peace officer situations. Incumbents may be assigned to patrol, traffic, juvenile, crime pre vention or other police-related functions. This class is distinguished from uniformed civilian police-related classes by the responsibility and authority associated with designation as a sworn peace officer under the laws of the state. It is further distinguished from the Police Sergeant class in that the latter is a first-line supervisor responsible for assigned officers and other support staff.   Duties  The duties, skills, and demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with a disability to perform the essential duties, skills, and demands.   Patrol assigned areas to ensure the security of life and property, observe situations, and deter crime by providing high visibility; respond to suspicious activities and answer emergency calls for service; enforce state, local, and federal laws and ordinances; issue verbal warnings and citations; pursue and apprehend suspects and request assistance as required.  Investigate criminal activity and incidents as the responding officer; coordinate crime scene control and investigation, including interviews and interrogations and identification of witnesses; oversee collection and preservation of physical evidence; restore order, protect life and property, and maintain the peace at public gatherings and in conflict situations.  Prepare and document cases, complete reports and records, and prepare and maintain other logs and records.  Investigate traffic accidents and provide traffic and crowd control as necessary.  Participate in special details and assignments, including K-9, traffic patrol, narcotics, investigation, and related activities; retrieve, identify, and return found property and/or evidence to owners; provide emergency aid and assistance to incapacitated persons and request additional response; provide information, directions, and other services and assistance to the public; testify in court, as subpoenaed; respond to SWAT team call-outs; may act as hostage negotiator.  Direct, instruct, train, and supervise recruit officers in areas of traffic enforcement, radar operation, DUI enforcement, and basic traffic accident investigation.  Perform related duties as assigned.    Qualifications  Knowledge of:   Basic law enforcement terminology and concepts.  Techniques for dealing with people of all socio-economic levels under hostile and emergency situations.  Safety practices and precautions pertaining to the work.  Learn the principles, practices, procedures, laws and ordinances, terminology, and operation of equipment used in law enforcement and crime prevention and investigation.   Education : Equivalent to graduation from high school and completion of a recognized police academy.  Certifications/Licenses:   Possession of a valid California Class C driver’s license.  Must possess a basic P.O.S.T. certification and maintain firearms qualification.   Hiring Requirements    Candidates being considered for selection will undergo a thorough background investigation, including by not limited to personal history, employment, education, military, State of California Department of Justice fingerprint search of records, DMV driving record, etc. A polygraph examination will be part of the background examination. Prior to appointment, candidates must also successfully complete a Police Chief interview, pre-employment medical examination, a drug screen, and a psychological evaluation. All statements made on application materials must be correct and will be subject to investigation and verification.  Physical Demands and Working Environment  While performing the duties of this job, the employee is regularly required to sit, stand, walk, use hands to finger, handle, or feel, and talk or hear. The employee frequently is required to reach with hands and arms; climb or balance; stoop, kneel, crouch, or crawl; and taste or smell. The employee must frequently lift and/or move weight up to 100 pounds. Specific vision abilities required by this job include close vision, distance vision, color vision, peripheral vision, depth perception, and ability to adjust focus. While performing the duties of this job, the employee is frequently exposed to outside weather conditions. The employee is occasionally exposed to fumes or airborne particles. The employee occasionally works with use of vehicle. The noise level in the work environment is usually moderate.  The City of Petaluma offers a wide-ranging, comprehensive benefit package including CalPERS retirement, medical, dental, vision, life, LTD, etc. For moreinformation regarding the benefits associated with this position, visit our website: https://cityofpetaluma.org/employee-benefits-information/  Closing Date/Time: Continuous
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        Summary/Class Characteristics    Police Officer - Lateral     Current Base Salary:     $   94,348 - $114,753    annually    Scheduled Salary Increases:     July 2024 - 4% COLA + 0.5% Equity Adjustment - $97,656 - $118,768 annually      July 2025 - 3% COLA - $100,588 - $122,324 annually        In addition to a competitive salary, CalPERS Retirement and a generous benefits package this position offers opportunities for special assignments including K9, Hostage Negotiation, FTO, Traffic Motorcycle Officers, SRO, Gang Enforcement Team, Investigations and SWAT. There are also opportunities for career advancement and department funded training opportunities.         Hiring Bonus and Incentives  :     $10,000 signing bonus upon successful hiring process    $5,000 upon completion of probationary period    $10,000 upon completion of three years of service    Vacation accrual rate that matches the total years of service as a Police Officer    A bank of 40 hours of sick leave at the time of hire    A bank of 80 hours of vacation leave upon successful completion of the Field Training Program     Lateral Applicant Requirements  To be considered as a lateral applicant you must:   Be currently employed as a peace officer in good standing by a California-authorized jurisdiction.  Have successfully completed your Field Training program in your current agency.  Must possess Basic P.O.S.T. certification.      Special Pays      Uniform Pay: 1.5% of Step 5 of Police Officer annual salary  POST Certificate Pay: 5% for POST Intermediate Certificate, 7% for POST Advanced or Supervisory Certificates.  Bilingual Pay: up to $200 per month  Field Training Officer, Traffic Officer, Detective, K-9 Officer: 5% as assigned  SWAT: 2.5% as assigned  Shift Differential: 3% if assigned to swing shift, 5% if assigned to graveyard shift  Longevity Pay (eff. 1/1/2024): 2.5% after 5 years, 5% after 8 years, 7.5% after 11 years, 10% after 15 years of service with the City         Benefits        CalPERS Retirement:   3% at 55 for "classic" members, 2.7% at 57 for new members.      CalPERS Health Program:    City pays 95% of Bay Area Kaiser rate premium for employee and eligible dependents      Dental/Vision/EAP/Life/LTD Insurance:    paid 100% by City      Holiday Pay:    156 hours per year      Sick Leave:    earn 96 hours per year with unlimited accrual      Compensatory Time Off Bank:    earn hours at 1.5 times actual hours worked up to 240 hours      Vacation Time:    earn 80-200 hours per year depending on years of service as a Police Officer      Cash in Lieu of Medical/Dental Benefits:    receive 50% of Kaiser Bay Area premium and Dental premium as cash payment (with proof of other insurance for employee and eligible dependents)      Paid Parental Leave -    up to 8 weeks (or equivalent hours) of paid time for qualifying family bonding     For more information regarding the benefits associated with this position, visit our website and look at the Memorandum of Understanding and Employee Benefits .      #petalumaproud       A City that Works for Everyone     Our City has an enormous amount of civic pride which celebrates multiple approaches and points of view. When we say we are a City that Works for Everyone we mean everyone. To do that well, we’re creating a workforce that is inclusive and listens to the multitude of voices and views of our employees. Diversity is an integral part of our organizational identity. Inclusion is the way we treat and perceive our differences. Equity is treating all our employees fairly and acknowledging that everyone has value. This drives our innovation, motivation and connects us even closer to our community.              Police Department         Petaluma Police Department is dedicated to providing the best law enforcement services to the community and it prides itself on community involved programs. Petaluma has a population of approximately 59,000 and encompasses nearly 13 square miles situated 40 miles north of San Francisco Bay Area on U.S. 101, and 30 miles east of the Pacific Ocean. The Police Department staffing includes 84.5 full time employees, including one Chief, one Deputy Chief, four Lieutenants, nine Sergeants, forty-seven Officers, and other support staff. In addition, the department has three K-9 Officers, Traffic Unit, Motorcycle Patrol, SWAT Team, Investigations Unit, FTO Program, and Reserve Community Service Officer Program (Volunteer). The Petaluma Police Department is proactive in Community Oriented Policing Philosophy.     Summary    Perform a wide variety of peace officer duties involving the protection of life and property, enforcement of laws and ordinan ces, criminal investigation, crime prevention and suppression, case preparation and testimony, and provision of information and assistance to the public; perform special assignments in areas such as traffic patrol, K-9 program, and gang detail.       Class Characteristics     General supervision is provided by the Police Sergeant; responsibilities may include the indirect supervision of officers and/or support staff.     This is the working level class in law enforcement, performing all duties required to effectively respond to and resolve the normal scope of peace officer situations. Incumbents may be assigned to patrol, traffic, juvenile, crime pre vention or other police-related functions. This class is distinguished from uniformed civilian police-related classes by the responsibility and authority associated with designation as a sworn peace officer under the laws of the state. It is further distinguished from the Police Sergeant class in that the latter is a first-line supervisor responsible for assigned officers and other support staff.   Duties  The duties, skills, and demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with a disability to perform the essential duties, skills, and demands.   Patrol assigned areas to ensure the security of life and property, observe situations, and deter crime by providing high visibility; respond to suspicious activities and answer emergency calls for service; enforce state, local, and federal laws and ordinances; issue verbal warnings and citations; pursue and apprehend suspects and request assistance as required.  Investigate criminal activity and incidents as the responding officer; coordinate crime scene control and investigation, including interviews and interrogations and identification of witnesses; oversee collection and preservation of physical evidence; restore order, protect life and property, and maintain the peace at public gatherings and in conflict situations.  Prepare and document cases, complete reports and records, and prepare and maintain other logs and records.  Investigate traffic accidents and provide traffic and crowd control as necessary.  Participate in special details and assignments, including K-9, traffic patrol, narcotics, investigation, and related activities; retrieve, identify, and return found property and/or evidence to owners; provide emergency aid and assistance to incapacitated persons and request additional response; provide information, directions, and other services and assistance to the public; testify in court, as subpoenaed; respond to SWAT team call-outs; may act as hostage negotiator.  Direct, instruct, train, and supervise recruit officers in areas of traffic enforcement, radar operation, DUI enforcement, and basic traffic accident investigation.  Perform related duties as assigned.    Qualifications  Knowledge of:   Basic law enforcement terminology and concepts.  Techniques for dealing with people of all socio-economic levels under hostile and emergency situations.  Safety practices and precautions pertaining to the work.  Learn the principles, practices, procedures, laws and ordinances, terminology, and operation of equipment used in law enforcement and crime prevention and investigation.   Education : Equivalent to graduation from high school and completion of a recognized police academy.  Certifications/Licenses:   Possession of a valid California Class C driver’s license.  Must possess a basic P.O.S.T. certification and maintain firearms qualification.   Hiring Requirements    Candidates being considered for selection will undergo a thorough background investigation, including by not limited to personal history, employment, education, military, State of California Department of Justice fingerprint search of records, DMV driving record, etc. A polygraph examination will be part of the background examination. Prior to appointment, candidates must also successfully complete a Police Chief interview, pre-employment medical examination, a drug screen, and a psychological evaluation. All statements made on application materials must be correct and will be subject to investigation and verification.  Physical Demands and Working Environment  While performing the duties of this job, the employee is regularly required to sit, stand, walk, use hands to finger, handle, or feel, and talk or hear. The employee frequently is required to reach with hands and arms; climb or balance; stoop, kneel, crouch, or crawl; and taste or smell. The employee must frequently lift and/or move weight up to 100 pounds. Specific vision abilities required by this job include close vision, distance vision, color vision, peripheral vision, depth perception, and ability to adjust focus. While performing the duties of this job, the employee is frequently exposed to outside weather conditions. The employee is occasionally exposed to fumes or airborne particles. The employee occasionally works with use of vehicle. The noise level in the work environment is usually moderate.  The City of Petaluma offers a wide-ranging, comprehensive benefit package including CalPERS retirement, medical, dental, vision, life, LTD, etc. For moreinformation regarding the benefits associated with this position, visit our website: https://cityofpetaluma.org/employee-benefits-information/  Closing Date/Time: Continuous
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             Marketing Statement    Ride BART to a satisfying career that lets you both: 1) make a difference to Bay Area residents, and 2) enjoy excellent pay, benefits, and employment stability. BART is looking for people who like to be challenged, work in a fast-paced environment, and have a passion for connecting riders to work, school and other places they need to go. BART offers a competitive salary, comprehensive health benefits, paid time off, and the CalPERS retirement program.  Job Summary   Salary Information  This is an BART Police Management Association (BPMA) Union Represented position under Pay Grade CS (PMA Civilian Administrator)  $ 127,752.00/Annual Salary (Minimum) to $ 148,248.00/Annual Salary (Maximum)  Note: External candidates will be offered a starting salary based on the minimum annual salary.     Who May Apply   All current BART employees and qualified individuals who are not yet BART employees.     Reports To   Command Level Officer     Days Off   Variable - as assigned.     Department   BART Police Department is a progressive agency and has been on the forefront - and in some cases the model approach to training in the areas of fair and impartial policing, bias-based policing, crisis intervention, cultural competence training, and de-escalation training. The mission of the BART Police Department is to ensure a safe environment within our transit system, reduce crime through a highly visible police presence, and proactive enforcement of the law, and to promote public confidence by working in partnership with our stakeholders and the communities we serve.    Current Assignment  Under direction, plans, organizes, and provides supervision and training to police dispatchers in the Communications section of the Police Department. May be required to handle other supervisory duties within the police department; and performs related duties as assigned.    Selection Process  This position is represented by the BART Police Management Association. The selection process for this position will be in accordance with the applicable collective bargaining agreement.   Applications will be screened to assure that minimum qualifications are met. Those applicants who meet minimum qualifications will then be referred to the hiring department for the completion of further selection processes. The selection process for this position may include a skills/performance demonstration, a written examination, and/or an individual or panel interview. The selection process will include 3 phases:   Phase 1: Minimum Qualification Screening.  Phase 2: Panel Oral Board Interview. (Note: Oral boards are tentatively scheduled for April 29-30, 2024.)  Phase 3: Deputy Police Chief's interview, if successful in Panel Oral Boards.   The successful candidate must have an employment history demonstrating reliability and dependability; provide copies of certificates, diplomas or other documents as requested and/or required by law, including those establishing his/her right to work in the U. S.; pass a pre-employment medical examination which includes a drug and alcohol screen, and which is specific to the essential job functions and requirements. Pre-employment processing will also include an extensive background check and successful completion of a polygraph exam. (Does not apply to current full-time BART Police Department employees unless specific job requires additional evaluations).   If selected to proceed in the background investigative phase of the process, you will be asked to provide some essential documents. The following are some of the documents you may be asked to provide naturalization/citizenship papers, birth certificates, school transcripts, proof of selective service (men only), DMV driving history documents, proof of automobile insurance, marriage or divorce certificates (if applicable), and POST certificates (if applicable).   ** Please note that the entire selection process may take up to 6 months to one year. **   Candidates that are unsuccessful in the written, physical agility and/or oral board process can reapply online for future openings. However, candidates that are unsuccessful in the background process must wait at least 6 months before reapplying.  Examples of Duties  Coordinates the operation of the police communications center. Formulates policies; reviews and implements operational procedures, policies, and work standards. Plans and coordinates the activities of police dispatchers involved in providing technical communications support for police activities. Schedules subordinates for shift coverage and time-off.  Supervises and conducts formalized training programs of subordinates.  Supervises, trains, and evaluates assigned staff.  Maintains and secures police dispatch records and files. Monitors budget expenditures and other fiscal responsibilities of the section. Prepares reports related to activities of the section. Provides administrative and technical assistance to police managers and other departments within and outside the District. Responds to inquiries from other agencies and the public regarding work activities and procedures; responds to complaints from the public. Assists the Records Supervisor with CPRA requests related to received and dispatched calls for service.   Minimum Qualifications   Education  :  Possession of a high school diploma, GED, or recognized equivalent.   Experience  :  Four (4) years of (full-time equivalent) verifiable dispatching experience in law enforcement or emergency services. Supervisory or training experience is preferred.    Other Requirements  :  Must be able to pass a detailed background investigation prior to appointment. Must be able to work various shifts, weekends, holidays and overtime.  Must possess a valid California driver’s license and have a satisfactory driving record.    WORKING CONDITIONS     Environmental Conditions:  Office environment; exposure to computer screens and dispatch equipment.   Physical Conditions:  May require maintaining physical condition necessary for sitting for prolonged periods of time. May require occasional lifting up to fifteen (15) pounds.  Knowledge and Skills   Knowledge of  :   Principles, practices, methods, and techniques related to the operations of a communications center.  Operation of police radio, CADS/RMS, 9-1-1/PSAP, and law-enforcement automated systems and equipment.  Supervisory principles and methods, including work planning, assignment coordination, training, motivation, and discipline.  Basic business computer user applications in order to input, update, and retrieve computerized records.  Maintenance and security of police communications records and files in compliance with legal and Peace Officer Standards and Training requirements and Public Records Act.     Skill in  :   Planning, assigning, directing, and reviewing the work of police dispatchers and support staff.  Selecting, training, motivating, evaluating, and providing leadership to assigned subordinates.  Implementing and interpreting goals, objectives, work rules, policies, procedures, and work standards.  Analyzing problems, evaluating alternatives, and making sound and viable recommendations, including corrective action.  Ensuring the accurate maintenance, confidentiality, and control of records.  Preparing clear and concise reports and other documents.  Exercising sound independent judgment within established general policy guidelines.  Establishing and maintaining effective working relationships with those contacted in the course of duty.  Operating and trouble-shooting radio, CADS, and other dispatch and office equipment.      Equal Employment Opportunity   GroupBox1     The San Francisco Bay Area Rapid Transit District is an equal opportunity employer. Applicants shall not be discriminated against because of race, color, sex, sexual orientation, gender identity, gender expression, age (40 and above), religion, national origin (including language use restrictions), disability (mental and physical, including HIV and AIDS), ancestry, marital status, military status, veteran status, medical condition (cancer/genetic characteristics and information), or any protected category prohibited by local, state or federal laws.    The BART Human Resources Department will make reasonable efforts in the examination process to accommodate persons with disabilities or for religious reasons. Please advise the Human Resources Department of any special needs in advance of the examination by emailing at least 5 days before your examination date at employment@bart.gov .    Qualified veterans may be eligible to obtain additional veteran's credit in the selection process for this recruitment (effective Jan. 1, 2013). To obtain the credit, veterans must attach to the application a DD214 discharge document or proof of disability and complete/submit the Veteran's Preference Application no later than the closing date of the posting. For more information about this credit please go to the Veteran's Preference Policy and Application link at www.bart.gov/jobs .  The San Francisco Bay Area Rapid Transit District (BART) prides itself in offering best in class benefits packages to employees of the District. Currently, the following benefits may be available to employees in this job classification.   Highlights    Medical Coverage (or $350/month if opted out)   Dental Coverage   Vision Insurance (Basic and Enhanced Plans Available)   Retirement Plan through the CA Public Employees’ Retirement System (CalPERS)    2% @ 55 (Miscellaneous Members - Classic)   2% @ 62 (Miscellaneous Members - PEPRA)   Reciprocity available for existing members of many other public retirement systems (see BART website and/or CalPERS website for details)      Money Purchase Pension Plan (in-lieu of participating in Social Security tax)    6.65% employer contribution up to annual maximum of $1,868.65    Deferred Compensation & Roth 457 Sick Leave Accruals (12 days per year) Vacation Accruals (3-6 weeks based on time worked w/ the District) Holidays: 10 observed holidays and 3 floating holidays Life Insurance may be available through employee union Survivor Benefits through BART Short-Term and Long-Term Disability Insurance may be available through employee union Flexible Spending Accounts: Health and Dependent Care Commuter Benefits Free BART Passes for BART employees and eligible family members.  Closing Date/Time: 4/14/2024 11:59 PM Pacific
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         Marketing Statement    Ride BART to a satisfying career that lets you both: 1) make a difference to Bay Area residents, and 2) enjoy excellent pay, benefits, and employment stability. BART is looking for people who like to be challenged, work in a fast-paced environment, and have a passion for connecting riders to work, school and other places they need to go. BART offers a competitive salary, comprehensive health benefits, paid time off, and the CalPERS retirement program.  Job Summary   Salary Information  This is an BART Police Management Association (BPMA) Union Represented position under Pay Grade CS (PMA Civilian Administrator)  $ 127,752.00/Annual Salary (Minimum) to $ 148,248.00/Annual Salary (Maximum)  Note: External candidates will be offered a starting salary based on the minimum annual salary.     Who May Apply   All current BART employees and qualified individuals who are not yet BART employees.     Reports To   Command Level Officer     Days Off   Variable - as assigned.     Department   BART Police Department is a progressive agency and has been on the forefront - and in some cases the model approach to training in the areas of fair and impartial policing, bias-based policing, crisis intervention, cultural competence training, and de-escalation training. The mission of the BART Police Department is to ensure a safe environment within our transit system, reduce crime through a highly visible police presence, and proactive enforcement of the law, and to promote public confidence by working in partnership with our stakeholders and the communities we serve.    Current Assignment  Under direction, plans, organizes, and provides supervision and training to police dispatchers in the Communications section of the Police Department. May be required to handle other supervisory duties within the police department; and performs related duties as assigned.    Selection Process  This position is represented by the BART Police Management Association. The selection process for this position will be in accordance with the applicable collective bargaining agreement.   Applications will be screened to assure that minimum qualifications are met. Those applicants who meet minimum qualifications will then be referred to the hiring department for the completion of further selection processes. The selection process for this position may include a skills/performance demonstration, a written examination, and/or an individual or panel interview. The selection process will include 3 phases:   Phase 1: Minimum Qualification Screening.  Phase 2: Panel Oral Board Interview. (Note: Oral boards are tentatively scheduled for April 29-30, 2024.)  Phase 3: Deputy Police Chief's interview, if successful in Panel Oral Boards.   The successful candidate must have an employment history demonstrating reliability and dependability; provide copies of certificates, diplomas or other documents as requested and/or required by law, including those establishing his/her right to work in the U. S.; pass a pre-employment medical examination which includes a drug and alcohol screen, and which is specific to the essential job functions and requirements. Pre-employment processing will also include an extensive background check and successful completion of a polygraph exam. (Does not apply to current full-time BART Police Department employees unless specific job requires additional evaluations).   If selected to proceed in the background investigative phase of the process, you will be asked to provide some essential documents. The following are some of the documents you may be asked to provide naturalization/citizenship papers, birth certificates, school transcripts, proof of selective service (men only), DMV driving history documents, proof of automobile insurance, marriage or divorce certificates (if applicable), and POST certificates (if applicable).   ** Please note that the entire selection process may take up to 6 months to one year. **   Candidates that are unsuccessful in the written, physical agility and/or oral board process can reapply online for future openings. However, candidates that are unsuccessful in the background process must wait at least 6 months before reapplying.  Examples of Duties  Coordinates the operation of the police communications center. Formulates policies; reviews and implements operational procedures, policies, and work standards. Plans and coordinates the activities of police dispatchers involved in providing technical communications support for police activities. Schedules subordinates for shift coverage and time-off.  Supervises and conducts formalized training programs of subordinates.  Supervises, trains, and evaluates assigned staff.  Maintains and secures police dispatch records and files. Monitors budget expenditures and other fiscal responsibilities of the section. Prepares reports related to activities of the section. Provides administrative and technical assistance to police managers and other departments within and outside the District. Responds to inquiries from other agencies and the public regarding work activities and procedures; responds to complaints from the public. Assists the Records Supervisor with CPRA requests related to received and dispatched calls for service.   Minimum Qualifications   Education  :  Possession of a high school diploma, GED, or recognized equivalent.   Experience  :  Four (4) years of (full-time equivalent) verifiable dispatching experience in law enforcement or emergency services. Supervisory or training experience is preferred.    Other Requirements  :  Must be able to pass a detailed background investigation prior to appointment. Must be able to work various shifts, weekends, holidays and overtime.  Must possess a valid California driver’s license and have a satisfactory driving record.    WORKING CONDITIONS     Environmental Conditions:  Office environment; exposure to computer screens and dispatch equipment.   Physical Conditions:  May require maintaining physical condition necessary for sitting for prolonged periods of time. May require occasional lifting up to fifteen (15) pounds.  Knowledge and Skills   Knowledge of  :   Principles, practices, methods, and techniques related to the operations of a communications center.  Operation of police radio, CADS/RMS, 9-1-1/PSAP, and law-enforcement automated systems and equipment.  Supervisory principles and methods, including work planning, assignment coordination, training, motivation, and discipline.  Basic business computer user applications in order to input, update, and retrieve computerized records.  Maintenance and security of police communications records and files in compliance with legal and Peace Officer Standards and Training requirements and Public Records Act.     Skill in  :   Planning, assigning, directing, and reviewing the work of police dispatchers and support staff.  Selecting, training, motivating, evaluating, and providing leadership to assigned subordinates.  Implementing and interpreting goals, objectives, work rules, policies, procedures, and work standards.  Analyzing problems, evaluating alternatives, and making sound and viable recommendations, including corrective action.  Ensuring the accurate maintenance, confidentiality, and control of records.  Preparing clear and concise reports and other documents.  Exercising sound independent judgment within established general policy guidelines.  Establishing and maintaining effective working relationships with those contacted in the course of duty.  Operating and trouble-shooting radio, CADS, and other dispatch and office equipment.      Equal Employment Opportunity   GroupBox1     The San Francisco Bay Area Rapid Transit District is an equal opportunity employer. Applicants shall not be discriminated against because of race, color, sex, sexual orientation, gender identity, gender expression, age (40 and above), religion, national origin (including language use restrictions), disability (mental and physical, including HIV and AIDS), ancestry, marital status, military status, veteran status, medical condition (cancer/genetic characteristics and information), or any protected category prohibited by local, state or federal laws.    The BART Human Resources Department will make reasonable efforts in the examination process to accommodate persons with disabilities or for religious reasons. Please advise the Human Resources Department of any special needs in advance of the examination by emailing at least 5 days before your examination date at employment@bart.gov .    Qualified veterans may be eligible to obtain additional veteran's credit in the selection process for this recruitment (effective Jan. 1, 2013). To obtain the credit, veterans must attach to the application a DD214 discharge document or proof of disability and complete/submit the Veteran's Preference Application no later than the closing date of the posting. For more information about this credit please go to the Veteran's Preference Policy and Application link at www.bart.gov/jobs .  The San Francisco Bay Area Rapid Transit District (BART) prides itself in offering best in class benefits packages to employees of the District. Currently, the following benefits may be available to employees in this job classification.   Highlights    Medical Coverage (or $350/month if opted out)   Dental Coverage   Vision Insurance (Basic and Enhanced Plans Available)   Retirement Plan through the CA Public Employees’ Retirement System (CalPERS)    2% @ 55 (Miscellaneous Members - Classic)   2% @ 62 (Miscellaneous Members - PEPRA)   Reciprocity available for existing members of many other public retirement systems (see BART website and/or CalPERS website for details)      Money Purchase Pension Plan (in-lieu of participating in Social Security tax)    6.65% employer contribution up to annual maximum of $1,868.65    Deferred Compensation & Roth 457 Sick Leave Accruals (12 days per year) Vacation Accruals (3-6 weeks based on time worked w/ the District) Holidays: 10 observed holidays and 3 floating holidays Life Insurance may be available through employee union Survivor Benefits through BART Short-Term and Long-Term Disability Insurance may be available through employee union Flexible Spending Accounts: Health and Dependent Care Commuter Benefits Free BART Passes for BART employees and eligible family members.  Closing Date/Time: 4/14/2024 11:59 PM Pacific
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            Description  The City of Tustin Police Department is currently seeking applicants for Police Recruit. This is an entry-level position in which new hires will be placed in a local, 6-month POST certified Police Academy paid for by the City.   This recruitment is conducted on a continuous basis to meet the needs of the City as vacancies occur and may close at any time.     The Department   The City of Tustin Police Department operates under a community policing philosophy with approximately 102 sworn positions. The Department provides its officers opportunities to gain exposure to a wide variety of municipal police activities (Patrol Officer, Investigator, Field Training, K-9, Motors, Gang Reduction and Directed Enforcement, Professional Standards & Training and School Resources).   Selection Process   Each component listed below must be passed in order to continue to the next phase. Applicants will receive written notification of their current status in the selection process.  1. Written Exam - Pass/Fail 2. Physical Agility Exam - Pass/Fail 3. Oral Board Interview 4. Background Investigation and Polygraph Examination 5. Police Chief's Interview 6. Psychological and Medical Examinations (upon conditional offer of employment)  Candidates successfully completing all components of the selection process will be placed on an employment eligibility list from which hires may be made. The eligible list is valid for one year. The duration of the selection process typically lasts 6-9 months.    ***IMPORTANT***  A comprehensive background investigation and polygraph will be conducted on any eligible persons considered for hire. Recent drug usage, theft or other illegal activity may be grounds for disqualification. A pre-employment medical, psychological evaluation AND a drug screen will be conducted upon a conditional offer of employment.  Examples of Duties  Successful candidates are appointed in a non-sworn capacity while attending a POST certified Basic Police Academy under the sponsorship of the City of Tustin Police Department. Curriculum includes coursework mandated by the California Commission on Peace Officer Standards and Training and/or the local Police Academy Advisory Committee. After meeting all department, State mandated and academy requirements, including graduation from the Police Academy, incumbents are considered for promotion to the position of sworn Police Officer. Once appointed to a sworn Police Officer position, successful completion of the Department's field training requirements (approximately 6 months) within an 18-month probationary period is required. Sworn officers perform the full range of law enforcement duties.  Minimum Qualifications  •  Age:  Must be 21 years of age at time of appointment.  •  Education:  High school graduate or equivalent.  •  Physical:  Excellent physical condition. Must be physically capable of performing all tasks required of a Tustin Police Officer as determined by a physical agility test, medical examination and psychological evaluation. Normal hearing and color vision; vision 20/100 in each eye correctable to 20/20; weight proportional to height.  •  Authorization to Work:   Must be legally authorized to work in the United States under federal law.   •  Background:  Must be of good moral character with no convictions for a felony or crimes of moral turpitude and be able to pass a comprehensive background investigation.  •  License:  At time of appointment, candidate must possess and maintain a valid California driver's license and satisfactory driving record.  •  Language:  Must have fluent command of the English language in both oral and written form.  Working Conditions & Physical Demands  Position requires prolonged sitting, walking, reaching, twisting, and turning, kneeling, bending, squatting, and stooping in the performance of daily activities. The incumbent must also be able to lift, carry, drag, pull and push objects and persons weighing at least 165 pounds; stand for extended periods of time such as in guarding a crime scene; run for extended periods of time such as in foot pursuit of suspects; distinguish colors and observe and recognize people, vehicles and environmental conditions during the day and night; recall details concerning incidents, people and occurrences in order to write thorough, accurate and complete reports; hear radio transmissions in noisy environments such as in a busy intersection; maintain composure and good judgment while under stress.  The City of Tustin is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the City will provide reasonable accommodations to qualified individuals with disabilities.  The City of Tustin offers a comprehensive compensation and benefit program that includes:   FLEXIBLE BENEFIT PLAN  The City provides a specific dollar amount to each employee to use toward the purchase of individual or family health coverage, dental plans, vision coverage, additional life insurance, deferred compensation, and other optional benefits. Currently, the flexible benefit amount forEmployee + 2is $1669 per month.  The City contracts through CalPERS medical program (PEMHCA) which offers multiple PPO and HMO options for health insurance providers. Employees also have the choice of Delta Dental PPO or HMO plans.   RETIREMENT  Employees will be enrolled in a defined benefit (pension) plan with the California Public Employees Retirement System (CalPERS). CalPERS determines the retirement plan in which a new employee will be enrolled based on the individual's membership status with CalPERS or a reciprocal retirement system on the individual's first day of employment with the City.  Classic CalPERS members will be enrolled in the 2% @ 50 plan, with an employee contribution of 12% (pre-tax). New CalPERS members, as defined by the Public Employees' Pension Reform Act of 2013 ("PEPRA"), will be enrolled in the 2.7% @ 57 plan, with an employee contribution of 12% (pre-tax). The City does not participate in Social Security, though participation Medicare is mandatory (1.45% employee contribution).   DEFERRED COMPENSATION  The City shall contribute $37 permonth for each unit employee (except Police Recruits) to a 457 deferred compensation plan. Employees may elect to defer additional earnings, on a pre-tax basis, into a 457 deferred compensation program. The City contracts with Nationwide Retirement Services.   GENERAL LEAVE  General Leave may be used for vacation and/or illness. Annual accrual amounts increase from 160 to 248 with years of service. Annually, employees may request to cash out of a portion of their accrued General Leave.   HOLIDAYS  The City has 13paid holidays per calendar year.   EDUCATIONAL/POST INCENTIVE PAY  Educational Incentive pay for unit employees as follows:  BA/BS degree - $412.50/month Masters degree - $462.50/month  Police Officers shall receive 5% of base salary for having an Intermediate POST certificate and 10% for having an Advanced POST certificate.   LONGEVITY PAY  An employee who has been continuosly employed by the City of Tustin in any full-time position for between 10-19 years and 364 days shall receive 2.5% of base salary. Employees with 20 years or more shall receive 5% of base salary for longevity pay.   LIFE INSURANCE  Full-Time employees receive a $100,000 life insurance policy.   LONG-TERM DISABILITY  Employees receive Long-Term Disability benefits through The Tustin Police Officers Association (TPOA).   UNIFORM ALLOWANCE  The City provides a uniform maintenance allowance of $429 per year for those full-time employees required to wear a City uniform.   ALTERNATIVE WORK SCHEDULE  Employees in this bargaining unit may be assigned the 3/12.5 or 4/10 alternative work schedules.   RETIREE HEALTH INSURANCE  Employees who retire from the City of Tustin with ten (10) years of full-time service and continue enrollment in the City's health plan are eligible for reimbursement of $350 per month toward retiree health insurance costs. Employees first hired into a benefitted position with the City of Tustin prior to July 1, 2011 are eligible for this benefit after five (5) years of service.   TUITION REIMBURSEMENT  After passing the probationary period, employees may request reimbursement up to a maximum of $4000 per calendar year for tuition and related expenses when attending a community college or four year university.   EMPLOYEE ASSISTANCE PROGRAM  Employees are enrolled in an Employee Assistance Program that provides a variety of legal and counseling services.   MEDICARE  All newly hired employees contribute a portion of gross salary for Medicare coverage. The employee contribution to Medicare is 1.45%.   SECTION 125 MEDICAL & DEPENDENT CARE PROGRAM  The section 125 program is optional for employees and provides a method to pay medical and dependent care expenses on a pre-tax basis.   ADDITIONAL PAY  The City has additional forms of pay for designated positions. Examples of additional pay include Bilingual Pay, Stand-by Pay, Call-Back Pay, Court Pay, Special Assignment, and Shift Differential.  Closing Date/Time: Continuous
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
        Description  The City of Tustin Police Department is currently seeking applicants for Police Recruit. This is an entry-level position in which new hires will be placed in a local, 6-month POST certified Police Academy paid for by the City.   This recruitment is conducted on a continuous basis to meet the needs of the City as vacancies occur and may close at any time.     The Department   The City of Tustin Police Department operates under a community policing philosophy with approximately 102 sworn positions. The Department provides its officers opportunities to gain exposure to a wide variety of municipal police activities (Patrol Officer, Investigator, Field Training, K-9, Motors, Gang Reduction and Directed Enforcement, Professional Standards & Training and School Resources).   Selection Process   Each component listed below must be passed in order to continue to the next phase. Applicants will receive written notification of their current status in the selection process.  1. Written Exam - Pass/Fail 2. Physical Agility Exam - Pass/Fail 3. Oral Board Interview 4. Background Investigation and Polygraph Examination 5. Police Chief's Interview 6. Psychological and Medical Examinations (upon conditional offer of employment)  Candidates successfully completing all components of the selection process will be placed on an employment eligibility list from which hires may be made. The eligible list is valid for one year. The duration of the selection process typically lasts 6-9 months.    ***IMPORTANT***  A comprehensive background investigation and polygraph will be conducted on any eligible persons considered for hire. Recent drug usage, theft or other illegal activity may be grounds for disqualification. A pre-employment medical, psychological evaluation AND a drug screen will be conducted upon a conditional offer of employment.  Examples of Duties  Successful candidates are appointed in a non-sworn capacity while attending a POST certified Basic Police Academy under the sponsorship of the City of Tustin Police Department. Curriculum includes coursework mandated by the California Commission on Peace Officer Standards and Training and/or the local Police Academy Advisory Committee. After meeting all department, State mandated and academy requirements, including graduation from the Police Academy, incumbents are considered for promotion to the position of sworn Police Officer. Once appointed to a sworn Police Officer position, successful completion of the Department's field training requirements (approximately 6 months) within an 18-month probationary period is required. Sworn officers perform the full range of law enforcement duties.  Minimum Qualifications  •  Age:  Must be 21 years of age at time of appointment.  •  Education:  High school graduate or equivalent.  •  Physical:  Excellent physical condition. Must be physically capable of performing all tasks required of a Tustin Police Officer as determined by a physical agility test, medical examination and psychological evaluation. Normal hearing and color vision; vision 20/100 in each eye correctable to 20/20; weight proportional to height.  •  Authorization to Work:   Must be legally authorized to work in the United States under federal law.   •  Background:  Must be of good moral character with no convictions for a felony or crimes of moral turpitude and be able to pass a comprehensive background investigation.  •  License:  At time of appointment, candidate must possess and maintain a valid California driver's license and satisfactory driving record.  •  Language:  Must have fluent command of the English language in both oral and written form.  Working Conditions & Physical Demands  Position requires prolonged sitting, walking, reaching, twisting, and turning, kneeling, bending, squatting, and stooping in the performance of daily activities. The incumbent must also be able to lift, carry, drag, pull and push objects and persons weighing at least 165 pounds; stand for extended periods of time such as in guarding a crime scene; run for extended periods of time such as in foot pursuit of suspects; distinguish colors and observe and recognize people, vehicles and environmental conditions during the day and night; recall details concerning incidents, people and occurrences in order to write thorough, accurate and complete reports; hear radio transmissions in noisy environments such as in a busy intersection; maintain composure and good judgment while under stress.  The City of Tustin is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the City will provide reasonable accommodations to qualified individuals with disabilities.  The City of Tustin offers a comprehensive compensation and benefit program that includes:   FLEXIBLE BENEFIT PLAN  The City provides a specific dollar amount to each employee to use toward the purchase of individual or family health coverage, dental plans, vision coverage, additional life insurance, deferred compensation, and other optional benefits. Currently, the flexible benefit amount forEmployee + 2is $1669 per month.  The City contracts through CalPERS medical program (PEMHCA) which offers multiple PPO and HMO options for health insurance providers. Employees also have the choice of Delta Dental PPO or HMO plans.   RETIREMENT  Employees will be enrolled in a defined benefit (pension) plan with the California Public Employees Retirement System (CalPERS). CalPERS determines the retirement plan in which a new employee will be enrolled based on the individual's membership status with CalPERS or a reciprocal retirement system on the individual's first day of employment with the City.  Classic CalPERS members will be enrolled in the 2% @ 50 plan, with an employee contribution of 12% (pre-tax). New CalPERS members, as defined by the Public Employees' Pension Reform Act of 2013 ("PEPRA"), will be enrolled in the 2.7% @ 57 plan, with an employee contribution of 12% (pre-tax). The City does not participate in Social Security, though participation Medicare is mandatory (1.45% employee contribution).   DEFERRED COMPENSATION  The City shall contribute $37 permonth for each unit employee (except Police Recruits) to a 457 deferred compensation plan. Employees may elect to defer additional earnings, on a pre-tax basis, into a 457 deferred compensation program. The City contracts with Nationwide Retirement Services.   GENERAL LEAVE  General Leave may be used for vacation and/or illness. Annual accrual amounts increase from 160 to 248 with years of service. Annually, employees may request to cash out of a portion of their accrued General Leave.   HOLIDAYS  The City has 13paid holidays per calendar year.   EDUCATIONAL/POST INCENTIVE PAY  Educational Incentive pay for unit employees as follows:  BA/BS degree - $412.50/month Masters degree - $462.50/month  Police Officers shall receive 5% of base salary for having an Intermediate POST certificate and 10% for having an Advanced POST certificate.   LONGEVITY PAY  An employee who has been continuosly employed by the City of Tustin in any full-time position for between 10-19 years and 364 days shall receive 2.5% of base salary. Employees with 20 years or more shall receive 5% of base salary for longevity pay.   LIFE INSURANCE  Full-Time employees receive a $100,000 life insurance policy.   LONG-TERM DISABILITY  Employees receive Long-Term Disability benefits through The Tustin Police Officers Association (TPOA).   UNIFORM ALLOWANCE  The City provides a uniform maintenance allowance of $429 per year for those full-time employees required to wear a City uniform.   ALTERNATIVE WORK SCHEDULE  Employees in this bargaining unit may be assigned the 3/12.5 or 4/10 alternative work schedules.   RETIREE HEALTH INSURANCE  Employees who retire from the City of Tustin with ten (10) years of full-time service and continue enrollment in the City's health plan are eligible for reimbursement of $350 per month toward retiree health insurance costs. Employees first hired into a benefitted position with the City of Tustin prior to July 1, 2011 are eligible for this benefit after five (5) years of service.   TUITION REIMBURSEMENT  After passing the probationary period, employees may request reimbursement up to a maximum of $4000 per calendar year for tuition and related expenses when attending a community college or four year university.   EMPLOYEE ASSISTANCE PROGRAM  Employees are enrolled in an Employee Assistance Program that provides a variety of legal and counseling services.   MEDICARE  All newly hired employees contribute a portion of gross salary for Medicare coverage. The employee contribution to Medicare is 1.45%.   SECTION 125 MEDICAL & DEPENDENT CARE PROGRAM  The section 125 program is optional for employees and provides a method to pay medical and dependent care expenses on a pre-tax basis.   ADDITIONAL PAY  The City has additional forms of pay for designated positions. Examples of additional pay include Bilingual Pay, Stand-by Pay, Call-Back Pay, Court Pay, Special Assignment, and Shift Differential.  Closing Date/Time: Continuous
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            Description   THE TUSTIN POLICE DEPARTMENT:  The Tustin Police Department is committed to serving the community in meaningful ways and enjoys a reputation for professional excellence. The Department strives to maintain the highest standard of professional ethics and personal integrity and remains dedicated to achieving excellence in performance throughout the organization and in the community. One of the many ways they do so is through the quality of the Department’s personnel. It continues to be the Department’s mission to have employees who are ethical, dedicated and loyal to the department and the profession.   THE POSITION:   The Tustin Police Department is looking to hire ambitious individuals who are eager to learn more about the various aspects of the law enforcement profession as part of an exciting and fulfilling apprenticeship program. The Police Cadet apprenticeship program is specifically designed to introduce young individuals to law enforcement and help them prepare for a future career as a Police Officer or another related position.  In accordance with well-defined policies and procedures, a Police Cadet assists full-time personnel with a variety of assignments throughout the Police Department including, but not limited to, Front Desk, Professional Standards, Communications, Investigations, Traffic, Property, Records, Crime Scene Investigation and Fleet Maintenance. Incumbents assume greater responsibilities and work with increasing independence as knowledge and experience are gained.  Individuals employed as Police Cadets  must be between the ages of 18 and 22 at the time of hire and be enrolled in an accredited two-year or four-year college or university within six (6) months of appointment.  To remain employed as a Police Cadet, the individual must be enrolled in minimum of six (6) semester units (or equivalent) and maintain a grade point average of 2.0 or better. Though the Police Cadet position is intended for current college students, an incumbent may continue to be employed in this position for up to 12 months after graduation from college.  Given that this is a part-time, at-will, non-benefitted position, hours will be limited to less than 1,000 hours per fiscal year. Employees may be assigned to work year-round or seasonally and hours worked may vary significantly from week to week.   THE RECRUITMENT PROCESS:   Each component listed below must be passed in order to continue to the next phase. Applicants will receive written notification of their current status in the selection process.  1. Written Exam 2. Panel Interview 3. Background Investigation and Polygraph Examination 4. Interview with the Police Chief (or his designee) 5. Medical Examination (including a drug screen upon conditional offer of employment)  Candidates who successfully complete all components of the selection process will be placed on an employment eligibility list from which hires may be made. The eligible list is valid for one (1) year. The duration of the selection process typically lasts 9-12 months.   Along with your application for employment, please submit documentation verifying that you meet the age requirement for the position (i.e. will be between the age of 18 and 22 upon appointment). Acceptable documentation may include a drivers license, government issued photo identification or birth certificate.   ***IMPORTANT*** A comprehensive background investigation and polygraph will be conducted on any eligible persons considered for hire. Recent drug usage, theft or other illegal activity may be grounds for disqualification. A pre-employment medical examination AND a drug screen will be conducted upon a conditional offer of employment.  This recruitment is conducted on a continuous basis to meet the needs of the City as vacancies occur and may close at any time.  Examples of Duties  As a part-time Police Cadet, incumbents will perform a wide variety of duties. Examples of these duties may include, but are not limited to, the following:  • Learns, understands and applies applicable laws, ordinances, policies and procedures  • Provides technical assistance to the public at the front desk and over the telephone; evaluates and processes disturbance calls, complaints, and requests for police services; gathers information, records complaints, and prepares routine crime reports; directs callers to other departmental personnel or other agencies as appropriate  • Prepares and processes a variety of reports, forms, citations, applications, and permits; types, compiles, and tabulates basic statistical and financial data; tracks status of cases and warrants; maintains related files and records  • Prepares and issues parking citations to vehicles parked illegally; arranges for the towing and storage or impound of abandoned vehicles, illegally parked vehicles, vehicles with expired licenses, or vehicles in violation of other related laws and ordinances  • Directs and controls traffic during special events and peak traffic conditions  • Receives emergency and non-emergency telephone calls from the public for police, fire, or other services; communicates with callers to determine the nature of the call and provide appropriate assistance; maintains composure to ensure that complete and accurate information is transmitted to public safety and medical personnel  • Receives, classifies, indexes and stores property and evidence seized and recovered by police personnel, including money, firearms, narcotics, stolen property, and hazardous materials  • Assists with field investigations of crime scenes; protects crime scenes from contamination; takes photographs, and collects other related property and evidence; examines and processes evidence on scene and at the Police Department  • Transports police vehicles to City Yard for service  • Assists sworn and civilian personnel with essential non-emergency tasks  Minimum Qualifications  A combination of education, experience, and training that has provided the necessary knowledge, skills, and abilities is required for entry into the classification. A typical combination includes:   EDUCATION AND/OR EXPERIENCE:   Graduation from high school and enrollment in an accredited two-year or four-year college or university, within six (6) months of employment, in a field applicable to law enforcement. To remain employed as a Police Cadet, the individual must be enrolled in minimum of six (6) semester units (or equivalent) and maintain a grade point average of 2.0 or better.   LICENSES AND/OR CERTIFICATES:  Possession of a valid California Class C driver's license and an acceptable driving record. A valid California Law Enforcement Teletype Systems (CLETS) certificate is required within three (3) months of employment.   SPECIAL REQUIREMENTS:   Satisfactory results from a background investigation, polygraph, physical examination (including a drug and alcohol test), and administrative screening. Required to work varying shifts which may include evenings, weekends, and holidays.   Age:  Must be between the ages of 18 and 22 upon date of hire. Individuals may continue to be employed as a Police Cadet up until reaching age 24 and for up to 12 months after graduation from college.   Background:  May not have any felony or serious misdemeanor convictions. Background investigation must confirm good moral character without a history of involvement in criminal activity or other unacceptable conduct.   Physical:  Must be physically capable of performing the duties of a Police Cadet, be in excellent physical condition, have weight in proportion to height, have normal hearing, have vision of at least 20/100 correctable to 20/20, and have normal color vision.  To view an extensive list of the knowledge, skills, & abilities expected of the position, please follow the link   here   .  Working Conditions & Physical Demands  Information on the physical demands, mental demands, and work environment for the position can be found by following the link  here  .   The City of Tustin is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the City will provide reasonable accommodations to qualified individuals with disabilities.  Employment for this group is at-will and based on continued programmatic needs. No guarantees are made related to hours or longevity. Hours are limited to less than 1,000 hours per fiscal year.   Employees do not receive health, retirement, or any other benefits unless otherwise required by law .   DEFERRED COMPENSATION  In lieu of Social Security, e mployees are required to contribute 5.5% of salary on a pre-tax basis every pay period to an OBRA 457 deferred compensation plan. The City contributes an additional 2%, for a total combined contribution of 7.5%.  Closing Date/Time: Continuous
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        Description   THE TUSTIN POLICE DEPARTMENT:  The Tustin Police Department is committed to serving the community in meaningful ways and enjoys a reputation for professional excellence. The Department strives to maintain the highest standard of professional ethics and personal integrity and remains dedicated to achieving excellence in performance throughout the organization and in the community. One of the many ways they do so is through the quality of the Department’s personnel. It continues to be the Department’s mission to have employees who are ethical, dedicated and loyal to the department and the profession.   THE POSITION:   The Tustin Police Department is looking to hire ambitious individuals who are eager to learn more about the various aspects of the law enforcement profession as part of an exciting and fulfilling apprenticeship program. The Police Cadet apprenticeship program is specifically designed to introduce young individuals to law enforcement and help them prepare for a future career as a Police Officer or another related position.  In accordance with well-defined policies and procedures, a Police Cadet assists full-time personnel with a variety of assignments throughout the Police Department including, but not limited to, Front Desk, Professional Standards, Communications, Investigations, Traffic, Property, Records, Crime Scene Investigation and Fleet Maintenance. Incumbents assume greater responsibilities and work with increasing independence as knowledge and experience are gained.  Individuals employed as Police Cadets  must be between the ages of 18 and 22 at the time of hire and be enrolled in an accredited two-year or four-year college or university within six (6) months of appointment.  To remain employed as a Police Cadet, the individual must be enrolled in minimum of six (6) semester units (or equivalent) and maintain a grade point average of 2.0 or better. Though the Police Cadet position is intended for current college students, an incumbent may continue to be employed in this position for up to 12 months after graduation from college.  Given that this is a part-time, at-will, non-benefitted position, hours will be limited to less than 1,000 hours per fiscal year. Employees may be assigned to work year-round or seasonally and hours worked may vary significantly from week to week.   THE RECRUITMENT PROCESS:   Each component listed below must be passed in order to continue to the next phase. Applicants will receive written notification of their current status in the selection process.  1. Written Exam 2. Panel Interview 3. Background Investigation and Polygraph Examination 4. Interview with the Police Chief (or his designee) 5. Medical Examination (including a drug screen upon conditional offer of employment)  Candidates who successfully complete all components of the selection process will be placed on an employment eligibility list from which hires may be made. The eligible list is valid for one (1) year. The duration of the selection process typically lasts 9-12 months.   Along with your application for employment, please submit documentation verifying that you meet the age requirement for the position (i.e. will be between the age of 18 and 22 upon appointment). Acceptable documentation may include a drivers license, government issued photo identification or birth certificate.   ***IMPORTANT*** A comprehensive background investigation and polygraph will be conducted on any eligible persons considered for hire. Recent drug usage, theft or other illegal activity may be grounds for disqualification. A pre-employment medical examination AND a drug screen will be conducted upon a conditional offer of employment.  This recruitment is conducted on a continuous basis to meet the needs of the City as vacancies occur and may close at any time.  Examples of Duties  As a part-time Police Cadet, incumbents will perform a wide variety of duties. Examples of these duties may include, but are not limited to, the following:  • Learns, understands and applies applicable laws, ordinances, policies and procedures  • Provides technical assistance to the public at the front desk and over the telephone; evaluates and processes disturbance calls, complaints, and requests for police services; gathers information, records complaints, and prepares routine crime reports; directs callers to other departmental personnel or other agencies as appropriate  • Prepares and processes a variety of reports, forms, citations, applications, and permits; types, compiles, and tabulates basic statistical and financial data; tracks status of cases and warrants; maintains related files and records  • Prepares and issues parking citations to vehicles parked illegally; arranges for the towing and storage or impound of abandoned vehicles, illegally parked vehicles, vehicles with expired licenses, or vehicles in violation of other related laws and ordinances  • Directs and controls traffic during special events and peak traffic conditions  • Receives emergency and non-emergency telephone calls from the public for police, fire, or other services; communicates with callers to determine the nature of the call and provide appropriate assistance; maintains composure to ensure that complete and accurate information is transmitted to public safety and medical personnel  • Receives, classifies, indexes and stores property and evidence seized and recovered by police personnel, including money, firearms, narcotics, stolen property, and hazardous materials  • Assists with field investigations of crime scenes; protects crime scenes from contamination; takes photographs, and collects other related property and evidence; examines and processes evidence on scene and at the Police Department  • Transports police vehicles to City Yard for service  • Assists sworn and civilian personnel with essential non-emergency tasks  Minimum Qualifications  A combination of education, experience, and training that has provided the necessary knowledge, skills, and abilities is required for entry into the classification. A typical combination includes:   EDUCATION AND/OR EXPERIENCE:   Graduation from high school and enrollment in an accredited two-year or four-year college or university, within six (6) months of employment, in a field applicable to law enforcement. To remain employed as a Police Cadet, the individual must be enrolled in minimum of six (6) semester units (or equivalent) and maintain a grade point average of 2.0 or better.   LICENSES AND/OR CERTIFICATES:  Possession of a valid California Class C driver's license and an acceptable driving record. A valid California Law Enforcement Teletype Systems (CLETS) certificate is required within three (3) months of employment.   SPECIAL REQUIREMENTS:   Satisfactory results from a background investigation, polygraph, physical examination (including a drug and alcohol test), and administrative screening. Required to work varying shifts which may include evenings, weekends, and holidays.   Age:  Must be between the ages of 18 and 22 upon date of hire. Individuals may continue to be employed as a Police Cadet up until reaching age 24 and for up to 12 months after graduation from college.   Background:  May not have any felony or serious misdemeanor convictions. Background investigation must confirm good moral character without a history of involvement in criminal activity or other unacceptable conduct.   Physical:  Must be physically capable of performing the duties of a Police Cadet, be in excellent physical condition, have weight in proportion to height, have normal hearing, have vision of at least 20/100 correctable to 20/20, and have normal color vision.  To view an extensive list of the knowledge, skills, & abilities expected of the position, please follow the link   here   .  Working Conditions & Physical Demands  Information on the physical demands, mental demands, and work environment for the position can be found by following the link  here  .   The City of Tustin is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the City will provide reasonable accommodations to qualified individuals with disabilities.  Employment for this group is at-will and based on continued programmatic needs. No guarantees are made related to hours or longevity. Hours are limited to less than 1,000 hours per fiscal year.   Employees do not receive health, retirement, or any other benefits unless otherwise required by law .   DEFERRED COMPENSATION  In lieu of Social Security, e mployees are required to contribute 5.5% of salary on a pre-tax basis every pay period to an OBRA 457 deferred compensation plan. The City contributes an additional 2%, for a total combined contribution of 7.5%.  Closing Date/Time: Continuous
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