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                    Sacramento, California, United States
                
                    

        
            THE POSITION   THIS POSTING WILL BE OPEN UNTIL FILLED      Application cut - off dates are 2/29/2024, 3/31/2024, 4/30/2024, 5/31/2024, 6/30/2024, 7/31/2024      Please Note: a candidate must successfully pass a thorough background investigation, including a criminal history check for job-related convictions, fingerprinting, polygraph test, credit check, and a drug use history to be considered for this position.    Under immediate supervision, the Animal Control Officer I learns to coordinate and perform a variety of animal control and compliance functions, including patrolling assigned areas; monitoring and enforcing animal control regulations; responding to animal control inquiries and complaints from the public; issuing citations and warnings; and performing all animal related public safety and health duties.   DISTINGUISHING CHARACTERISTICS   This is an entry and training level classification in the Animal Control Officer series. Incumbents are expected to perform a limited scope of duties and responsibilities under immediate or close supervision while learning the more complex tasks in the enforcement of laws and ordinances related to animal control and compliance. At the discretion of the appointing authority, positions in this classification may be flexibly-staffed to the next higher level of Animal Control Officer II classification. Appointment to the II level requires that the employee performs the full range of duties of the class and meets the qualification standards for the class.    SUPERVISION RECEIVED AND EXERCISED   This classification may receive lead direction and training from the Animal Control Officer II. This classification is directly supervised by a Senior Animal Control Officer.  ESSENTIAL DUTIES AND RESPONSIBILITIES  Depending upon assignment, duties may include, but are not limited to, the following:   Learn to investigate reports of animal cruelty, nuisances, and potentially dangerous animals; learn to communicate with and advise owners of loose animals.  Learn to patrol City streets, neighborhoods, and/or other designated areas in order to monitor, remove, transport, and locate stray, vicious, trapped, injured, and/or dead animals.  Learn to rescue and impound stray animals; Learn to use remote chemical immobilization equipment; Learn to vaccinate, photograph, and process impounded animals prior to kenneling; Learn to transport injured animals to veterinary hospitals for treatment.  Learn to assist law enforcement personnel and other agencies by taking animals into custody due to death, emergencies, arrests, and/or police investigations. May be required to forcibly enter a residence to obtain an animal.  Learn to enforce City and State laws, regulations, and ordinances related to animal control.  Learn to compile case evidence and prepare animal control cases for court.  Learn to safely operate rifles, shotguns, and tranquilizer equipment to capture, humanely euthanize animals, or defend the public from vicious or uncontrollable animals as necessary.  Learn to educate and provide the public with information regarding animal control laws, licensing requirements, owner responsibilities, and appropriate animal care.  Learn to maintain and safeguard assigned equipment and supplies such as citation books, computers, controlled substances, and animal control vehicles.   Learn to operate a computer and a two-way radio to maintain close communication with dispatching personnel.   Learn to prepare and maintain a variety of animal control records, documentation, and reports.  Provide courteous and professional customer service to those contacted in the course of work.   Other related duties may also be performed; not all duties listed may necessarily be performed by each individual holding this classification.    QUALIFICATIONS   Knowledge of:     Occupational hazards and safety precautions of work around animals.  Habits and characteristics of domestic animals and wildlife.  Symptoms of common animal diseases.  Principles and practices of customer service, including conflict resolution.  Basic computer operations and applications.  Basic State laws and regulations related to animal control functions (such as rabies and search and seizures); current local animal control codes and regulations.  Record keeping principles and practices.  Basic laboratory analysis principles and practices.    Skill in:     Answering inquiries and providing factual and technical information.  Handling criticism and hostility from citizens with tact and good judgment.  Communicating clearly and concisely, both orally and in writing.  Collecting, compiling, and analyzing basic information and data.  Making field contact with various animals, some of which may be hostile and/or injured.  Using common office computer software.  Safe and proficient use of specialized law enforcement weapons and equipment.  Providing courteous and professional customer service.    Ability to:     Read, write, speak, and understand the English language at a level necessary for efficient job performance.   Learn, understand, retain, interpret, and enforce basic animal control codes, laws, case law, and regulations.  Identify and report animal control problems encountered in the course of work.  Safely care for and physically control live, sick, or injured domestic and exotic animals and reptiles.  Humanely euthanize animals by the end of probationary period.  Gather specimens for laboratory analysis and observe contamination protocol.  Properly operate animal control equipment by end of probationary period.  Learn, understand, and comply with basic departmental policies, rules, and instructions.  Establish and maintain positive working relationships with the public, community volunteers, and City personnel.  Prioritize work; coordinate several activities, and follow-up as required.  Timely prepare well-written, clear, concise, and well-substantiated reports.  Learn how to train volunteers as needed.  Learn to efficiently and effectively perform assigned duties with considerable independence within legal and procedural guidelines.    EXPERIENCE AND EDUCATION    Experience:    Six months of experience in animal care or control.   AND    Education:   Possession of a High School diploma or G.E.D. equivalent.   SPECIAL QUALIFICATIONS    Driver License:   Possession of a valid California Class C Driver License at the time of appointment. Loss of the Class C License is cause for discipline. Individuals who do not meet this requirement due to physical disability will be reviewed on a case-by-case basis.   Certifications:     Must possess or obtain the State of California Peace Officer Standards and Training (POST) Penal Code 832 (Arrest and Firearms) Certificate during probationary period and throughout the course of employment. Failure to maintain the certificate could be cause for discipline.  Must possess or obtain the American Red Cross Standard First Aid Certificate during probationary period and throughout the course of employment. Failure to maintain the certificate could be cause for discipline.     Background:   Must pass a background investigation, which includes a criminal history check for job related convictions, fingerprinting, drug use history, and polygraph.   Felony Convictions:   Free of felony convictions under California Penal Code Sections 29900 and 29905.   Medical/Drug Test:   Must pass a medical and/or drug test.   Work Conditions:   Must perform shift work as assigned, including days, evenings, weekends, and holidays. Standby duty is also required.   Environmental Conditions:   Work outside in various types of weather and unsanitary environments. Incumbents must be able to work in or around dead people, human excrement, animal fur, dander, disorganized and/or substandard houses; deal with infectious, emotionally distressed and confrontational people and aggressive animals. Additionally, incumbents are exposed to and/or in contact with chemicals used to perform euthanasia and people who may be under influence of drugs and/or alcohol. Must be willing to obtain a pre-exposure rabies vaccination, and when medically required, revaccination shots.   Physical Conditions:   Must be able to regularly lift, carry, restrain, and capture animals between 60-70 pounds; occasionally up to 100 pounds. Incumbents may be required to walk, run, stand, or climb on slippery, even or uneven, and paved or unpaved surfaces as well as bend, stoop, squat, and crawl in small, low and/or confined areas.   PROBATIONARY PERIOD    Employees must complete twelve (12) months of probation at a satisfactory performance level prior to gaining permanent status.  THE SELECTION PROCEDURE  P lease note, the City of Sacramento's preferred method of communication with applicants is via e-mail. As such, please ensure you verify the e-mail address on your application, and check your e-mail frequently , including your spam and junk folders. All e-mail notifications can also be accessed through the governmentjobs.com applicant inbox.     1. Application: (Pass/Fail) - All applicants must complete and submit online a City of Sacramento employment application by the next posted cut - off date;      Employment applications must be submitted online; paper applications will not be accepted.         Employment applications will be con sidered incomplete and will be disqualified:         If applicants do not list current and/or past job-related experience in the duties area of the "Work Experience" section. Note: Qualifying experience is based on full-time experience (40 hours per week). Qualifying experience is calculated to the full-time equivalent (pro-rated if less than 40 hours/week ).     If "see resume" is noted in the "Work Experience" section; a resume will not substitute for the information required in the "Work Experience" section.         Position/job titles will not be con sidered in determining eligibility for meeting the minimum qualifications for this position.     If you’re requesting Veteran’s credit, a copy of your DD214 must be submitted online with your application or emailed to the Employment Office by the next posted cut - off date. Information regarding the use of Veteran’s credit can be found in the Civil Service Board rules under rule 4.9C.     Applicants are responsible for attaching a copy of their DD214 to each position for which they apply.      2. Training and Experience Exam : (Weighted 100%) - The questions located at the end of the application are the Training and Experience (T&E) Exam. Responses to the T&E questions will be rated and scored. This exam will evaluate the relevance, level, and progression of a candidate's education, training and experience. The exam score will determine your ranking on the eligible list for this job. When completing the T&E questions, please note:      Responses to the T&E questions must be submitted online; paper questionnaires will not be accepted.         A resume will not substitute for the information required in the T&E questions.      3. Eligibility : Candidates who pass the Training and Experience Test will be placed on the eligible list. The hiring department may con tact candidates for interview at any time during the life of the one-year list. Candidate’s eligibility expires one year from the date of notification of a passing score for the  Animal Control Officer I  examination.   4. Screening Committee : (Pass/Fail)- All candidates that pass the examination and are in one of the top three ranks will have their application forwarded to the hiring department for review. The hiring department will select the most competitive applications for further con sideration. Human Resources will only evaluate employment applications for the minimum qualifications, as stated on the job announcement, for applications selected by the hiring department.   5. Background Process : If considered for appointment, candidates must pass a background investigation, which includes a criminal history check, fingerprinting, polygraph test, credit check, and drug use history.   QUESTIONS:   For questions con cerning this job announcement and the application process:      Please visit https://www.governmentjobs.com/Home/ApplicationGuide for a comprehensive, step-by-step guide to the application process.     For technical support between 6 AM - 5 PM PT, con tact Live Applicant Support at (855) 524-5627.     Visit the City of Sacramento Human Resources Department website at https://www.cityofsacramento.gov/HR/employment ;         Send an email to employment@cityofsacramento.org ; or     Call the Human Resources Department at (916) 808-5726      Bilingual Pay  Did you know that the City offers bilingual pay? That's right, most labor agreements offer the option of providing employees with bilingual pay if the department deems it to be operationally necessary.   Pension Reform Act  The City of Sacramento is covered by the California Public Employees' Retirement System, and as such, must adhere to the California Public Employee's Pension Reform Act (PEPRA) of 2013. Please note that the provisions within this act may affect or impact an applicant's eligibility and/or selection for open vacancies at the City of Sacramento.   Equal Opportunity Employer  The City of Sacramento is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.   Additional Information  Civil Service Rules: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/CivilServiceBoardRules62012.pdf   Union Contracts: https://www.cityofsacramento.gov/HR/labor-agreements.html   Salary Schedule: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/SalarySchedule.pdf  Closing Date/Time: Continuous
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        THE POSITION   THIS POSTING WILL BE OPEN UNTIL FILLED      Application cut - off dates are 2/29/2024, 3/31/2024, 4/30/2024, 5/31/2024, 6/30/2024, 7/31/2024      Please Note: a candidate must successfully pass a thorough background investigation, including a criminal history check for job-related convictions, fingerprinting, polygraph test, credit check, and a drug use history to be considered for this position.    Under immediate supervision, the Animal Control Officer I learns to coordinate and perform a variety of animal control and compliance functions, including patrolling assigned areas; monitoring and enforcing animal control regulations; responding to animal control inquiries and complaints from the public; issuing citations and warnings; and performing all animal related public safety and health duties.   DISTINGUISHING CHARACTERISTICS   This is an entry and training level classification in the Animal Control Officer series. Incumbents are expected to perform a limited scope of duties and responsibilities under immediate or close supervision while learning the more complex tasks in the enforcement of laws and ordinances related to animal control and compliance. At the discretion of the appointing authority, positions in this classification may be flexibly-staffed to the next higher level of Animal Control Officer II classification. Appointment to the II level requires that the employee performs the full range of duties of the class and meets the qualification standards for the class.    SUPERVISION RECEIVED AND EXERCISED   This classification may receive lead direction and training from the Animal Control Officer II. This classification is directly supervised by a Senior Animal Control Officer.  ESSENTIAL DUTIES AND RESPONSIBILITIES  Depending upon assignment, duties may include, but are not limited to, the following:   Learn to investigate reports of animal cruelty, nuisances, and potentially dangerous animals; learn to communicate with and advise owners of loose animals.  Learn to patrol City streets, neighborhoods, and/or other designated areas in order to monitor, remove, transport, and locate stray, vicious, trapped, injured, and/or dead animals.  Learn to rescue and impound stray animals; Learn to use remote chemical immobilization equipment; Learn to vaccinate, photograph, and process impounded animals prior to kenneling; Learn to transport injured animals to veterinary hospitals for treatment.  Learn to assist law enforcement personnel and other agencies by taking animals into custody due to death, emergencies, arrests, and/or police investigations. May be required to forcibly enter a residence to obtain an animal.  Learn to enforce City and State laws, regulations, and ordinances related to animal control.  Learn to compile case evidence and prepare animal control cases for court.  Learn to safely operate rifles, shotguns, and tranquilizer equipment to capture, humanely euthanize animals, or defend the public from vicious or uncontrollable animals as necessary.  Learn to educate and provide the public with information regarding animal control laws, licensing requirements, owner responsibilities, and appropriate animal care.  Learn to maintain and safeguard assigned equipment and supplies such as citation books, computers, controlled substances, and animal control vehicles.   Learn to operate a computer and a two-way radio to maintain close communication with dispatching personnel.   Learn to prepare and maintain a variety of animal control records, documentation, and reports.  Provide courteous and professional customer service to those contacted in the course of work.   Other related duties may also be performed; not all duties listed may necessarily be performed by each individual holding this classification.    QUALIFICATIONS   Knowledge of:     Occupational hazards and safety precautions of work around animals.  Habits and characteristics of domestic animals and wildlife.  Symptoms of common animal diseases.  Principles and practices of customer service, including conflict resolution.  Basic computer operations and applications.  Basic State laws and regulations related to animal control functions (such as rabies and search and seizures); current local animal control codes and regulations.  Record keeping principles and practices.  Basic laboratory analysis principles and practices.    Skill in:     Answering inquiries and providing factual and technical information.  Handling criticism and hostility from citizens with tact and good judgment.  Communicating clearly and concisely, both orally and in writing.  Collecting, compiling, and analyzing basic information and data.  Making field contact with various animals, some of which may be hostile and/or injured.  Using common office computer software.  Safe and proficient use of specialized law enforcement weapons and equipment.  Providing courteous and professional customer service.    Ability to:     Read, write, speak, and understand the English language at a level necessary for efficient job performance.   Learn, understand, retain, interpret, and enforce basic animal control codes, laws, case law, and regulations.  Identify and report animal control problems encountered in the course of work.  Safely care for and physically control live, sick, or injured domestic and exotic animals and reptiles.  Humanely euthanize animals by the end of probationary period.  Gather specimens for laboratory analysis and observe contamination protocol.  Properly operate animal control equipment by end of probationary period.  Learn, understand, and comply with basic departmental policies, rules, and instructions.  Establish and maintain positive working relationships with the public, community volunteers, and City personnel.  Prioritize work; coordinate several activities, and follow-up as required.  Timely prepare well-written, clear, concise, and well-substantiated reports.  Learn how to train volunteers as needed.  Learn to efficiently and effectively perform assigned duties with considerable independence within legal and procedural guidelines.    EXPERIENCE AND EDUCATION    Experience:    Six months of experience in animal care or control.   AND    Education:   Possession of a High School diploma or G.E.D. equivalent.   SPECIAL QUALIFICATIONS    Driver License:   Possession of a valid California Class C Driver License at the time of appointment. Loss of the Class C License is cause for discipline. Individuals who do not meet this requirement due to physical disability will be reviewed on a case-by-case basis.   Certifications:     Must possess or obtain the State of California Peace Officer Standards and Training (POST) Penal Code 832 (Arrest and Firearms) Certificate during probationary period and throughout the course of employment. Failure to maintain the certificate could be cause for discipline.  Must possess or obtain the American Red Cross Standard First Aid Certificate during probationary period and throughout the course of employment. Failure to maintain the certificate could be cause for discipline.     Background:   Must pass a background investigation, which includes a criminal history check for job related convictions, fingerprinting, drug use history, and polygraph.   Felony Convictions:   Free of felony convictions under California Penal Code Sections 29900 and 29905.   Medical/Drug Test:   Must pass a medical and/or drug test.   Work Conditions:   Must perform shift work as assigned, including days, evenings, weekends, and holidays. Standby duty is also required.   Environmental Conditions:   Work outside in various types of weather and unsanitary environments. Incumbents must be able to work in or around dead people, human excrement, animal fur, dander, disorganized and/or substandard houses; deal with infectious, emotionally distressed and confrontational people and aggressive animals. Additionally, incumbents are exposed to and/or in contact with chemicals used to perform euthanasia and people who may be under influence of drugs and/or alcohol. Must be willing to obtain a pre-exposure rabies vaccination, and when medically required, revaccination shots.   Physical Conditions:   Must be able to regularly lift, carry, restrain, and capture animals between 60-70 pounds; occasionally up to 100 pounds. Incumbents may be required to walk, run, stand, or climb on slippery, even or uneven, and paved or unpaved surfaces as well as bend, stoop, squat, and crawl in small, low and/or confined areas.   PROBATIONARY PERIOD    Employees must complete twelve (12) months of probation at a satisfactory performance level prior to gaining permanent status.  THE SELECTION PROCEDURE  P lease note, the City of Sacramento's preferred method of communication with applicants is via e-mail. As such, please ensure you verify the e-mail address on your application, and check your e-mail frequently , including your spam and junk folders. All e-mail notifications can also be accessed through the governmentjobs.com applicant inbox.     1. Application: (Pass/Fail) - All applicants must complete and submit online a City of Sacramento employment application by the next posted cut - off date;      Employment applications must be submitted online; paper applications will not be accepted.         Employment applications will be con sidered incomplete and will be disqualified:         If applicants do not list current and/or past job-related experience in the duties area of the "Work Experience" section. Note: Qualifying experience is based on full-time experience (40 hours per week). Qualifying experience is calculated to the full-time equivalent (pro-rated if less than 40 hours/week ).     If "see resume" is noted in the "Work Experience" section; a resume will not substitute for the information required in the "Work Experience" section.         Position/job titles will not be con sidered in determining eligibility for meeting the minimum qualifications for this position.     If you’re requesting Veteran’s credit, a copy of your DD214 must be submitted online with your application or emailed to the Employment Office by the next posted cut - off date. Information regarding the use of Veteran’s credit can be found in the Civil Service Board rules under rule 4.9C.     Applicants are responsible for attaching a copy of their DD214 to each position for which they apply.      2. Training and Experience Exam : (Weighted 100%) - The questions located at the end of the application are the Training and Experience (T&E) Exam. Responses to the T&E questions will be rated and scored. This exam will evaluate the relevance, level, and progression of a candidate's education, training and experience. The exam score will determine your ranking on the eligible list for this job. When completing the T&E questions, please note:      Responses to the T&E questions must be submitted online; paper questionnaires will not be accepted.         A resume will not substitute for the information required in the T&E questions.      3. Eligibility : Candidates who pass the Training and Experience Test will be placed on the eligible list. The hiring department may con tact candidates for interview at any time during the life of the one-year list. Candidate’s eligibility expires one year from the date of notification of a passing score for the  Animal Control Officer I  examination.   4. Screening Committee : (Pass/Fail)- All candidates that pass the examination and are in one of the top three ranks will have their application forwarded to the hiring department for review. The hiring department will select the most competitive applications for further con sideration. Human Resources will only evaluate employment applications for the minimum qualifications, as stated on the job announcement, for applications selected by the hiring department.   5. Background Process : If considered for appointment, candidates must pass a background investigation, which includes a criminal history check, fingerprinting, polygraph test, credit check, and drug use history.   QUESTIONS:   For questions con cerning this job announcement and the application process:      Please visit https://www.governmentjobs.com/Home/ApplicationGuide for a comprehensive, step-by-step guide to the application process.     For technical support between 6 AM - 5 PM PT, con tact Live Applicant Support at (855) 524-5627.     Visit the City of Sacramento Human Resources Department website at https://www.cityofsacramento.gov/HR/employment ;         Send an email to employment@cityofsacramento.org ; or     Call the Human Resources Department at (916) 808-5726      Bilingual Pay  Did you know that the City offers bilingual pay? That's right, most labor agreements offer the option of providing employees with bilingual pay if the department deems it to be operationally necessary.   Pension Reform Act  The City of Sacramento is covered by the California Public Employees' Retirement System, and as such, must adhere to the California Public Employee's Pension Reform Act (PEPRA) of 2013. Please note that the provisions within this act may affect or impact an applicant's eligibility and/or selection for open vacancies at the City of Sacramento.   Equal Opportunity Employer  The City of Sacramento is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.   Additional Information  Civil Service Rules: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/CivilServiceBoardRules62012.pdf   Union Contracts: https://www.cityofsacramento.gov/HR/labor-agreements.html   Salary Schedule: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/SalarySchedule.pdf  Closing Date/Time: Continuous
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                    Sacramento, California, United States
                
                    

        
            THE POSITION   THIS POSTING WILL BE OPEN UNTIL FILLED      Application cut - off dates are 2/29/2024, 3/31/2024, 4/30/2024, 5/31/2024, 6/30/2024, 7/31/2024      Please Note: a candidate must successfully pass a thorough background investigation, including a criminal history check for job-related convictions, fingerprinting, polygraph test, credit check, and a drug use history to be considered for this position.    Under general supervision, the Animal Control Officer II coordinates and performs a variety of animal control and compliance functions, including patrolling assigned areas; monitoring and enforcing animal control regulations; responding to animal control inquiries and complaints from the public; issuing citations and warnings; and performing all animal related public safety and health duties.   DISTINGUISHING CHARACTERISTICS    This is a journey level classification in the Animal Control Officer series. At the discretion of the appointing authority, positions in this classification may be flexibly-staffed, and are usually filled by advancement from the lower level Animal Control Officer I classification. Appointment to the II level requires that the employee performs the full range of duties of the class and meets the qualification standards for the class. Work in this class is distinguished from that of Animal Control Officer I by a greater understanding of the laws and ordinances related to animal control and compliance and complexity of the assignments received. The Animal Control Officer II is distinguished from the Senior Animal Control Officer in that the latter performs the full, first-line supervisory duties such as plan, evaluate, and assign the work of subordinates.   SUPERVISION RECEIVED AND EXERCISED   This classification receives technical and functional supervision from a Senior Animal Control Officer. This classification may train and lead others engaged in similar work.  ESSENTIAL DUTIES AND RESPONSIBILITIES  Depending upon assignment, duties may include, but are not limited to, the following:    Investigate reports of animal cruelty, nuisances, and potentially dangerous animals; communicate with and advise owners of loose animals.  Patrol City streets, neighborhoods, and/or other designated areas in order to monitor, remove, transport, and locate stray, vicious, trapped, injured, and/or dead animals.  Rescue and impound stray animals; use remote chemical immobilization equipment; vaccinate, photograph, and process impounded animals prior to kenneling; transport injured animals to veterinary hospitals for treatment.  Assist law enforcement personnel and other agencies by taking animals into custody due to death, emergencies, arrests, and/or police investigations. May be required to forcibly enter a residence to obtain an animal.  Enforce City and State laws, regulations, and ordinances related to animal control.   Compile case evidence and prepare animal control cases for court; provide court testimony and render opinions on the nature of case animals.  Issue warnings and citations for violations of animal control regulations and may be required to testify in court or at administrative hearings.   Safely operate rifles, shotguns, and tranquilizer equipment to capture, humanely euthanize animals, or defend the public from vicious or uncontrollable animals as necessary.   Educate and provide the public with information regarding animal control laws, licensing requirements, owner responsibilities, and appropriate animal care.  Maintain and safeguard assigned equipment and supplies such as citation books, computers, controlled substances, and animal control vehicles.   Operate a computer and a two-way radio to maintain close communication with dispatching personnel.   May train others performing similar work.   Prepare and maintain a variety of animal control records, documentation, and reports.  Provide courteous and professional customer service to those contacted in the course of work.   Other related duties may also be performed; not all duties listed may necessarily be performed by each individual holding this classification.    QUALIFICATIONS   Knowledge of:    Occupational hazards and safety precautions of work around animals.   Habits and characteristics of domestic animals and wildlife.   Symptoms of common animal diseases.   Principles and practices of customer service, including conflict resolution.  Computer operations and applications.  State laws and regulations related to animal control functions (such as rabies and search and seizures); current local animal control codes and regulations.  Record keeping principles and practices.  Laboratory analysis principles and practices.   Skill in:     Answering inquiries and providing factual and technical information.  Handling criticism and hostility from citizens with tact and good judgment.  Communicating clearly and concisely, both orally and in writing.  Collecting, compiling, and analyzing basic information and data.  Making field contact with various animals, some of which may be hostile and/or injured.  Using common office computer software.  Safe and proficient use of specialized law enforcement weapons and equipment.  Providing courteous and professional customer service.   Ability to:     Read, write, speak, and understand the English language at a level necessary for efficient job performance.   Understand, retain, interpret, and enforce animal control codes, laws, case law, and regulations.  Identify and report animal control problems encountered in the course of work.   Safely care for and physically control live, sick, or injured domestic and exotic animals and reptiles.   Humanely euthanize animals by the end of probationary period.  Gather specimens for laboratory analysis and observe contamination protocols.  Properly operate animal control equipment.   Understand and comply with departmental policies, rules, and instructions.   Establish and maintain positive working relationships with the public, community volunteers, and City personnel.   Prioritize work; coordinate several activities, and follow-up as required.  Timely prepare well-written, clear, concise, and well-substantiated reports.   Assist with staff and volunteers training as needed.  Efficiently and effectively perform assigned duties with considerable independence within legal and procedural guidelines.   EXPERIENCE AND EDUCATION    Experience:    Eighteen months of experience in animal care or animal control, of which six months must be in public contact work and the enforcement of rules and regulations.   AND    Education:   Possession of a High School diploma or G.E.D. equivalent.   SPECIAL QUALIFICATIONS    Driver License:   Possession of a valid California Class C Driver License at the time of appointment. Loss of the Class C License is cause for discipline. Individuals who do not meet this requirement due to physical disability will be reviewed on a case-by-case basis.   Certifications:   Must possess or obtain the State of California Peace Officer Standards and Training (POST) Penal Code 832 (Arrest and Firearms) Certificate during probationary period and throughout the course of employment. Failure to maintain the certificate could be cause for discipline.  Must possess or obtain the American Red Cross Standard First Aid Course Certificate during probationary period and throughout the course of employment. Failure to maintain the certificate could be cause for discipline.    Background:   Must pass a background investigation, which includes a criminal history check for job-related convictions, fingerprinting, drug use history, and polygraph.   Felony Convictions:   Free of felony convictions under California Penal Code Sections 29900 and 29905.   Medical/Drug Test:   Must pass a medical and/or drug test.   Work Conditions:   Must perform shift work as assigned, including days, evenings, weekends, and holidays. Standby duty is also required.   Environmental Conditions:   Work outside in various types of weather and unsanitary environments. Incumbents must be able to work in or around dead people, human excrement, animal fur, dander, disorganized and/or substandard houses; deal with infectious, emotionally distressed and confrontational people and aggressive animals. Additionally, incumbents are exposed to and/or in contact with chemicals used to perform euthanasia and people who may be under influence of drugs and/or alcohol. Must be willing to obtain a pre-exposure rabies vaccination, and when medically required, revaccination shots.   Physical Conditions:   Must be able to regularly lift, carry, restrain, and capture animals between 60-70 pounds; occasionally up to 100 pounds. Incumbents may be required to walk, run, stand, or climb on slippery, even or uneven, and paved or unpaved surfaces as welll as bend, stoop, squat, and crawl in small, low and/or confined areas.   PROBATIONARY PERIOD    Employees must complete twelve (12) months of probation at a satisfactory performance level prior to gaining permanent status.  THE SELECTION PROCEDURE  P lease note, the City of Sacramento's preferred method of communication with applicants is via e-mail. As such, please ensure you verify the e-mail address on your application, and check your e-mail frequently , including your spam and junk folders. All e-mail notifications can also be accessed through the governmentjobs.com applicant inbox.     1. Application: (Pass/Fail) - All applicants must complete and submit online a City of Sacramento employment application by the next posted cut - off date;      Employment applications must be submitted online; paper applications will not be accepted.         Employment applications will be con sidered incomplete and will be disqualified:         If applicants do not list current and/or past job-related experience in the duties area of the "Work Experience" section. Note: Qualifying experience is based on full-time experience (40 hours per week). Qualifying experience is calculated to the full-time equivalent (pro-rated if less than 40 hours/week ).     If "see resume" is noted in the "Work Experience" section; a resume will not substitute for the information required in the "Work Experience" section.         Position/job titles will not be con sidered in determining eligibility for meeting the minimum qualifications for this position.     If you’re requesting Veteran’s credit, a copy of your DD214 must be submitted online with your application or emailed to the Employment Office by the next posted cut - off date. Information regarding the use of Veteran’s credit can be found in the Civil Service Board rules under rule 4.9C.     Applicants are responsible for attaching a copy of their DD214 to each position for which they apply.      2. Training and Experience Exam : (Weighted 100%) - The questions located at the end of the application are the Training and Experience (T&E) Exam. Responses to the T&E questions will be rated and scored. This exam will evaluate the relevance, level, and progression of a candidate's education, training and experience. The exam score will determine your ranking on the eligible list for this job. When completing the T&E questions, please note:      Responses to the T&E questions must be submitted online; paper questionnaires will not be accepted.         A resume will not substitute for the information required in the T&E questions.      3. Eligibility : Candidates who pass the Training and Experience Test will be placed on the eligible list. The hiring department may con tact candidates for interview at any time during the life of the one-year list. Candidate’s eligibility expires one year from the date of notification of a passing score for the  Animal Control Officer II  examination.   4. Screening Committee : (Pass/Fail)- All candidates that pass the examination and are in one of the top three ranks will have their application forwarded to the hiring department for review. The hiring department will select the most competitive applications for further con sideration. Human Resources will only evaluate employment applications for the minimum qualifications, as stated on the job announcement, for applications selected by the hiring department.   5. Background Process : If considered for appointment, candidates must pass a background investigation, which includes a criminal history check, fingerprinting, polygraph test, credit check, and drug use history.   QUESTIONS:   For questions con cerning this job announcement and the application process:      Please visit https://www.governmentjobs.com/Home/ApplicationGuide for a comprehensive, step-by-step guide to the application process.     For technical support between 6 AM - 5 PM PT, con tact Live Applicant Support at (855) 524-5627.     Visit the City of Sacramento Human Resources Department website at https://www.cityofsacramento.gov/HR/employment ;         Send an email to employment@cityofsacramento.org ; or     Call the Human Resources Department at (916) 808-5726      Bilingual Pay  Did you know that the City offers bilingual pay? That's right, most labor agreements offer the option of providing employees with bilingual pay if the department deems it to be operationally necessary.   Pension Reform Act  The City of Sacramento is covered by the California Public Employees' Retirement System, and as such, must adhere to the California Public Employee's Pension Reform Act (PEPRA) of 2013. Please note that the provisions within this act may affect or impact an applicant's eligibility and/or selection for open vacancies at the City of Sacramento.   Equal Opportunity Employer  The City of Sacramento is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.   Additional Information  Civil Service Rules: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/CivilServiceBoardRules62012.pdf   Union Contracts: https://www.cityofsacramento.gov/HR/labor-agreements.html   Salary Schedule: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/SalarySchedule.pdf  Closing Date/Time: Continuous
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        THE POSITION   THIS POSTING WILL BE OPEN UNTIL FILLED      Application cut - off dates are 2/29/2024, 3/31/2024, 4/30/2024, 5/31/2024, 6/30/2024, 7/31/2024      Please Note: a candidate must successfully pass a thorough background investigation, including a criminal history check for job-related convictions, fingerprinting, polygraph test, credit check, and a drug use history to be considered for this position.    Under general supervision, the Animal Control Officer II coordinates and performs a variety of animal control and compliance functions, including patrolling assigned areas; monitoring and enforcing animal control regulations; responding to animal control inquiries and complaints from the public; issuing citations and warnings; and performing all animal related public safety and health duties.   DISTINGUISHING CHARACTERISTICS    This is a journey level classification in the Animal Control Officer series. At the discretion of the appointing authority, positions in this classification may be flexibly-staffed, and are usually filled by advancement from the lower level Animal Control Officer I classification. Appointment to the II level requires that the employee performs the full range of duties of the class and meets the qualification standards for the class. Work in this class is distinguished from that of Animal Control Officer I by a greater understanding of the laws and ordinances related to animal control and compliance and complexity of the assignments received. The Animal Control Officer II is distinguished from the Senior Animal Control Officer in that the latter performs the full, first-line supervisory duties such as plan, evaluate, and assign the work of subordinates.   SUPERVISION RECEIVED AND EXERCISED   This classification receives technical and functional supervision from a Senior Animal Control Officer. This classification may train and lead others engaged in similar work.  ESSENTIAL DUTIES AND RESPONSIBILITIES  Depending upon assignment, duties may include, but are not limited to, the following:    Investigate reports of animal cruelty, nuisances, and potentially dangerous animals; communicate with and advise owners of loose animals.  Patrol City streets, neighborhoods, and/or other designated areas in order to monitor, remove, transport, and locate stray, vicious, trapped, injured, and/or dead animals.  Rescue and impound stray animals; use remote chemical immobilization equipment; vaccinate, photograph, and process impounded animals prior to kenneling; transport injured animals to veterinary hospitals for treatment.  Assist law enforcement personnel and other agencies by taking animals into custody due to death, emergencies, arrests, and/or police investigations. May be required to forcibly enter a residence to obtain an animal.  Enforce City and State laws, regulations, and ordinances related to animal control.   Compile case evidence and prepare animal control cases for court; provide court testimony and render opinions on the nature of case animals.  Issue warnings and citations for violations of animal control regulations and may be required to testify in court or at administrative hearings.   Safely operate rifles, shotguns, and tranquilizer equipment to capture, humanely euthanize animals, or defend the public from vicious or uncontrollable animals as necessary.   Educate and provide the public with information regarding animal control laws, licensing requirements, owner responsibilities, and appropriate animal care.  Maintain and safeguard assigned equipment and supplies such as citation books, computers, controlled substances, and animal control vehicles.   Operate a computer and a two-way radio to maintain close communication with dispatching personnel.   May train others performing similar work.   Prepare and maintain a variety of animal control records, documentation, and reports.  Provide courteous and professional customer service to those contacted in the course of work.   Other related duties may also be performed; not all duties listed may necessarily be performed by each individual holding this classification.    QUALIFICATIONS   Knowledge of:    Occupational hazards and safety precautions of work around animals.   Habits and characteristics of domestic animals and wildlife.   Symptoms of common animal diseases.   Principles and practices of customer service, including conflict resolution.  Computer operations and applications.  State laws and regulations related to animal control functions (such as rabies and search and seizures); current local animal control codes and regulations.  Record keeping principles and practices.  Laboratory analysis principles and practices.   Skill in:     Answering inquiries and providing factual and technical information.  Handling criticism and hostility from citizens with tact and good judgment.  Communicating clearly and concisely, both orally and in writing.  Collecting, compiling, and analyzing basic information and data.  Making field contact with various animals, some of which may be hostile and/or injured.  Using common office computer software.  Safe and proficient use of specialized law enforcement weapons and equipment.  Providing courteous and professional customer service.   Ability to:     Read, write, speak, and understand the English language at a level necessary for efficient job performance.   Understand, retain, interpret, and enforce animal control codes, laws, case law, and regulations.  Identify and report animal control problems encountered in the course of work.   Safely care for and physically control live, sick, or injured domestic and exotic animals and reptiles.   Humanely euthanize animals by the end of probationary period.  Gather specimens for laboratory analysis and observe contamination protocols.  Properly operate animal control equipment.   Understand and comply with departmental policies, rules, and instructions.   Establish and maintain positive working relationships with the public, community volunteers, and City personnel.   Prioritize work; coordinate several activities, and follow-up as required.  Timely prepare well-written, clear, concise, and well-substantiated reports.   Assist with staff and volunteers training as needed.  Efficiently and effectively perform assigned duties with considerable independence within legal and procedural guidelines.   EXPERIENCE AND EDUCATION    Experience:    Eighteen months of experience in animal care or animal control, of which six months must be in public contact work and the enforcement of rules and regulations.   AND    Education:   Possession of a High School diploma or G.E.D. equivalent.   SPECIAL QUALIFICATIONS    Driver License:   Possession of a valid California Class C Driver License at the time of appointment. Loss of the Class C License is cause for discipline. Individuals who do not meet this requirement due to physical disability will be reviewed on a case-by-case basis.   Certifications:   Must possess or obtain the State of California Peace Officer Standards and Training (POST) Penal Code 832 (Arrest and Firearms) Certificate during probationary period and throughout the course of employment. Failure to maintain the certificate could be cause for discipline.  Must possess or obtain the American Red Cross Standard First Aid Course Certificate during probationary period and throughout the course of employment. Failure to maintain the certificate could be cause for discipline.    Background:   Must pass a background investigation, which includes a criminal history check for job-related convictions, fingerprinting, drug use history, and polygraph.   Felony Convictions:   Free of felony convictions under California Penal Code Sections 29900 and 29905.   Medical/Drug Test:   Must pass a medical and/or drug test.   Work Conditions:   Must perform shift work as assigned, including days, evenings, weekends, and holidays. Standby duty is also required.   Environmental Conditions:   Work outside in various types of weather and unsanitary environments. Incumbents must be able to work in or around dead people, human excrement, animal fur, dander, disorganized and/or substandard houses; deal with infectious, emotionally distressed and confrontational people and aggressive animals. Additionally, incumbents are exposed to and/or in contact with chemicals used to perform euthanasia and people who may be under influence of drugs and/or alcohol. Must be willing to obtain a pre-exposure rabies vaccination, and when medically required, revaccination shots.   Physical Conditions:   Must be able to regularly lift, carry, restrain, and capture animals between 60-70 pounds; occasionally up to 100 pounds. Incumbents may be required to walk, run, stand, or climb on slippery, even or uneven, and paved or unpaved surfaces as welll as bend, stoop, squat, and crawl in small, low and/or confined areas.   PROBATIONARY PERIOD    Employees must complete twelve (12) months of probation at a satisfactory performance level prior to gaining permanent status.  THE SELECTION PROCEDURE  P lease note, the City of Sacramento's preferred method of communication with applicants is via e-mail. As such, please ensure you verify the e-mail address on your application, and check your e-mail frequently , including your spam and junk folders. All e-mail notifications can also be accessed through the governmentjobs.com applicant inbox.     1. Application: (Pass/Fail) - All applicants must complete and submit online a City of Sacramento employment application by the next posted cut - off date;      Employment applications must be submitted online; paper applications will not be accepted.         Employment applications will be con sidered incomplete and will be disqualified:         If applicants do not list current and/or past job-related experience in the duties area of the "Work Experience" section. Note: Qualifying experience is based on full-time experience (40 hours per week). Qualifying experience is calculated to the full-time equivalent (pro-rated if less than 40 hours/week ).     If "see resume" is noted in the "Work Experience" section; a resume will not substitute for the information required in the "Work Experience" section.         Position/job titles will not be con sidered in determining eligibility for meeting the minimum qualifications for this position.     If you’re requesting Veteran’s credit, a copy of your DD214 must be submitted online with your application or emailed to the Employment Office by the next posted cut - off date. Information regarding the use of Veteran’s credit can be found in the Civil Service Board rules under rule 4.9C.     Applicants are responsible for attaching a copy of their DD214 to each position for which they apply.      2. Training and Experience Exam : (Weighted 100%) - The questions located at the end of the application are the Training and Experience (T&E) Exam. Responses to the T&E questions will be rated and scored. This exam will evaluate the relevance, level, and progression of a candidate's education, training and experience. The exam score will determine your ranking on the eligible list for this job. When completing the T&E questions, please note:      Responses to the T&E questions must be submitted online; paper questionnaires will not be accepted.         A resume will not substitute for the information required in the T&E questions.      3. Eligibility : Candidates who pass the Training and Experience Test will be placed on the eligible list. The hiring department may con tact candidates for interview at any time during the life of the one-year list. Candidate’s eligibility expires one year from the date of notification of a passing score for the  Animal Control Officer II  examination.   4. Screening Committee : (Pass/Fail)- All candidates that pass the examination and are in one of the top three ranks will have their application forwarded to the hiring department for review. The hiring department will select the most competitive applications for further con sideration. Human Resources will only evaluate employment applications for the minimum qualifications, as stated on the job announcement, for applications selected by the hiring department.   5. Background Process : If considered for appointment, candidates must pass a background investigation, which includes a criminal history check, fingerprinting, polygraph test, credit check, and drug use history.   QUESTIONS:   For questions con cerning this job announcement and the application process:      Please visit https://www.governmentjobs.com/Home/ApplicationGuide for a comprehensive, step-by-step guide to the application process.     For technical support between 6 AM - 5 PM PT, con tact Live Applicant Support at (855) 524-5627.     Visit the City of Sacramento Human Resources Department website at https://www.cityofsacramento.gov/HR/employment ;         Send an email to employment@cityofsacramento.org ; or     Call the Human Resources Department at (916) 808-5726      Bilingual Pay  Did you know that the City offers bilingual pay? That's right, most labor agreements offer the option of providing employees with bilingual pay if the department deems it to be operationally necessary.   Pension Reform Act  The City of Sacramento is covered by the California Public Employees' Retirement System, and as such, must adhere to the California Public Employee's Pension Reform Act (PEPRA) of 2013. Please note that the provisions within this act may affect or impact an applicant's eligibility and/or selection for open vacancies at the City of Sacramento.   Equal Opportunity Employer  The City of Sacramento is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.   Additional Information  Civil Service Rules: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/CivilServiceBoardRules62012.pdf   Union Contracts: https://www.cityofsacramento.gov/HR/labor-agreements.html   Salary Schedule: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/SalarySchedule.pdf  Closing Date/Time: Continuous
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            DUTIES  ANNUAL SALARY $51,782 to $75,710     NOTE   :  Annual salary is at the start of the pay range. The current salary range is subject to change. Please confirm the starting salary with the hiring department before accepting a job offer.   DUTIES An Animal Control Officer enforces State and City ordinances dealing with the care, treatment, licensing, and impounding of animals in an assigned area of the City; picks up sick, injured, stray, vicious or unwanted animals; conducts humane investigations; conducts permit inspections, issues citations, and makes arrests; may be required to handle money accurately and collect animal licensing and other fees; and keeps records and prepares reports which may be used as legal evidence.   Animal Control Officers may work alone at night and on graveyard shifts.  REQUIREMENT(S)/MINIMUM QUALIFICATION(S)  One year of full-time paid experience performing animal care, maintenance or control of domestic or wild animals;   or  Successful completion of 12 semester units or 18 quarter units from an accredited college or university in Animal Science, Animal Management, Administration of Justice, or related course work.   PROCESS NOTES  An equivalent combination of experience and education in Requirements #1 and #2 may also be accepted. (i.e., 12 semester units equal one year of experience.).Applicants who lack six months or less of the required experience, or 6 semester units or 9 quarter units or less of the educational requirement, may file for this examination. However, they cannot be appointed until the full experience or educational requirement is met.A valid California driver's license is required upon appointment. Applicants will be disqualified and not eligible for hire if their record within the last 36 months reflects three or more moving violations and/or at-fault accidents, or a conviction of a major moving violation (such as DUI).In addition to the on-line City application, each applicant is required to complete and submit the on-line Animal Control Officer Job Preview Questionnaire at the time of filing. The Animal Control Officer Job Preview Questionnaire is located within the Supplemental Questions Section of the City application. Applicants who fail to complete the Job Preview Questionnaire will not be considered further in this examination and their applications will not be processed.Also, in addition to the on-line City application, each applicant is required to complete and submit an on-line Animal Control Officer Training and Experience Questionnaire at the time of filing. The Animal Control Officer Training and Experience Questionnaire is located within the Supplemental Questions Section of the City application. Applicants who fail to complete the Training and Experience Questionnaire will not be considered further in this examination, and their applications will not be processed.Candidates will be asked to complete and submit a Personal History Statement (PHS) on-line at a later date. Certification by a Department is subject to a candidate's completion of the PHS. Any candidate who does not submit this information by the specified date will be ineligible for certification at that time. The information provided in your PHS will be used during the Background Investigation.Prior to appointment, a thorough and comprehensive Background Investigation will be conducted. You must not have a history of criminal or improper conduct including any felony convictions. You must not have poor employment, military, or driving records, which would affect your suitability for animal control work. You must have a responsible financial history. You must have displayed a pattern of respect and honesty in your dealings with individuals and organizations. You must be fingerprinted and have no disqualifying record of law violations or other improper conduct. Potentially disqualifying violations or conduct includes convictions for more than one minor offense within the past year.Candidates may be required to undergo a DRUG and ALCOHOL screening test based on City policy.Applicants filing under Requirement #2 must list in the supplemental questions section of the on-line application course titles, number of semester/quarter units, completion date, and name and location of college or university.All entry-level positions in this class have been designated as temporary training positions in accordance with Civil Service Rule 5.30. Employment in such positions is not to exceed six (6) months, during which time the trainee must successfully complete a comprehensive training program consisting of both classroom and on-the-job training. Upon completion of the training program, employees will receive regular appointments to the class of Animal Control Officer and begin a six-month probationary period.Please note that qualifying education must be from a college or university accredited by a City of Los Angeles recognized agency. A list of approved accrediting agencies can be found at http://per.lacity.org/Accredited%20Institutions%2008-21-08.pdf .   WHERE TO APPLY & APPLICATION DEADLINE  City job applications, Job Preview Questionnaires, and the Animal Control Officer Training and Experience Questionnaire WILL ONLY BE ACCEPTED ON-LINE.  When you are viewing the on-line job bulletin of your choice, simply scroll to the top of the page and select the "Apply" icon.  On-line job bulletins are also available at https://www.governmentjobs.com/careers/lacity for Open Competitive Examinations.    NOTE   :  Applicants are urged to apply early to ensure you have time to resolve any technical issues you may encounter.   APPLICATION DEADLINE  Filing may be closed without prior notice after a sufficient number of applications are received. Immediate vacancies will be filled from among those who apply first. Other vacancies will be filled as the need arises. For administrative purposes, filing will close periodically and will reopen the following day.  SELECTION PROCESS   Examination Weights:    Written Test -   Qualifying(Pass/Fail)   Physical Abilities Test (PAT) -   Qualifying(Pass/Fail)   Training and Experience (T&E) Questionnaire -   100%    The examination will consist of three parts: 1) a qualifying (pass/fail) multiple-choice written test, 2) a qualifying (pass/fail) physical abilities test, and 3) a training and experience (T&E) questionnaire.   In the multiple-choice written test, applicants may be examined for: written communication, including correct spelling and English usage; reading comprehension, including the ability to follow instructions; and other necessary knowledge, skills, and abilities.   The physical abilities test measures a candidate on four factors: flexibility, upper body strength, lower body strength, and gross body coordination. During the physical abilities test, applicants may not leave the test site. Because you will be taking the physical abilities test, be sure to wear clothing appropriate for athletic activity.   Candidates' Animal Control Officer Training and Experience Questionnaire will be evaluated only if the candidates achieve a passing score on the qualifying written test and the qualifying physical abilities test. The Supplemental Training and Experience Questionnaires and City employment applications of these candidates will be submitted to an expert review panel for evaluation. The expert review panel will assign a numeric score to each candidate based on an evaluation of each candidate's overall qualifications, as described on the candidate's City application and Training and Experience Questionnaire. In the T&E, applicants may be examined for their written communication as well as experience following safety procedures, handling stressful situations, and working on a team.   The multiple-choice written test will either be administered in-person or on-line during a single session. If the written test is administered in-person, candidates will be notified later, by e-mail, of the date, time, and location of the written test in Los Angeles. If the written test is administered on-line, candidates invited to participate in the remote multiple-choice written test will be required to take the test from any location using a computer and a reliable internet connection. Candidates will receive an e-mail from the City of Los Angeles outlining the specific steps on how to take the test on-line.   The physical abilities test will be held in Los Angeles. Applicants will be notified by e-mail of the exact date and time of the examination. Candidates who do not complete both the multiple-choice written test and physical abilities test will be considered to have failed the examination. Only those candidates who pass the qualifying physical abilities test and the qualifying written test will have their T&E scored.   Additional information can be obtained by going to https://per.lacity.org/jobs/job-analyses.cfm and clicking on Competencies under Animal Control Officer.     APPOINTMENT IS SUBJECT TO   :  Being 21 years of age or older.Passing a thorough medical examination, including a personality inventory evaluation administered by the Personnel Department.Passing a thorough and comprehensive background investigation.    NOTES   :  As a covered entity under the Fair Employment and Housing Act and Title II of the Americans Disabilities Act, the City of Los Angeles does not discriminate on the basis of disability and, upon request, will provide reasonable accommodation to ensure equal access to its programs, services, and activities. To request a disability accommodation, please complete the Disability Accommodation Form within 14 days calendar days of the submittal of the City application. The Disability Accommodation Form can be obtained at http://per.lacity.org/exams/verify_disability.pdf .Applications are accepted subject to review to ensure that minimum qualifications are met. Candidates may be disqualified at any time if it is determined that they do not possess the minimum qualifications stated on this bulletin.This examination is based on a validation study and, as provided by the Civil Service Commission Rule 4.20, the written test will not be subject to candidate inspection.You may take this examination once every 180 calendar days. Your name may be removed from the eligible list after six months.Candidates may be required to undergo a DRUG and ALCOHOL screening test based on city policy.A final average score of 70% is required to be placed on the eligible list.Your rank on the employment list may change as scores of candidates from other administrations of the examination are merged onto one list.For candidates seeking initial City employment, in accordance with Los Angeles City Ordinance 187134, information regarding COVID-19 vaccination requirements as conditions of employment may be found at: https://clkrep.lacity.org/onlinedocs/2021/21-0921_ord_187134_8-24-21.pdf . NOTICE : If you receive and accept an offer of employment to a regular position with the City of Los Angeles, your employee benefit coverage (including health and dental coverage as well as life insurance) will commence approximately six weeks after your original regular appointment. Not all positions in the City receive benefit coverage; you should inquire regarding the availability of employee benefits prior to accepting a position.   THIS EXAMINATION IS TO BE GIVEN ONLY ON AN OPEN COMPETITIVE BASIS   The City of Los Angeles does not discriminate on the basis of race, religion, national origin, sex, age, marital status, sexual orientation, gender identity, gender expression, disability, creed, color, ancestry, medical condition (cancer), or Acquired Immune Deficiency Syndrome.  There are many things to consider in a new employer. Visit the following webpage to view benefits the City of Los Angeles offers its employees:   http://per.lacity.org/bens/index.html  Closing Date/Time:
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            General Recruitment Information  Recruitments for County positions are typically conducted to establish eligibility lists to fill countywide vacancies that occur during the active status of those lists (approximately 3 -12 months).  Any person on a promotional eligibility list will be considered first by the hiring department(s) before persons on an open eligibility list.      The County of Lake only accepts applications for permanent positions when actively recruiting. Only online applications are accepted. It is the responsibility of each applicant to review the full job description and requirements.    The County is an Equal Opportunity-Affirmative Action Employer. Veteran's Preference.    To apply for County examinations  - All applications for County examinations must be submitted through the County's online application system. A completed Supplemental Questionnaire must be submitted with each online application. All permanent County recruitments will be posted at www.co.lake.ca.us with a link to the online application. The County of Lake reserves the right to limit the number of applications that will be accepted for any open recruitment, and any such limit will be included on the job posting. When a limit is posted, the recruitment is subject to close at any time prior to the final filing date.  Completed online application packets must be submitted by the close of business on the date that the recruitment closes . All relevant experience must be included on the application to be considered - resumes and other attached documents will not be used to qualify an applicant. Relevant experience and/or education may be substituted at a ratio of 2 to 1 for the purpose of meeting minimum qualifications and applicants should contact the Human Resources department for details.    Important Notice   - The provisions listed on job postings, job descriptions, or other recruitment materials do not constitute an expressed or implied contract. Benefits may vary between bargaining units. Any provisions contained within job postings, job descriptions or other recruitment material may be modified or revoked without notice. All County of Lake applicants who are given a conditional employment offer must comply with the County's pre-employment medical review program before they may be appointed to the County position.  Additional Information   APPLICATION SCREENING   Applications will be screened from the Screening Panel as submitted and sent to the department for review once found eligible.   Minimum Qualifications   ANIMAL CONTROL OFFICER I     Licensing and Certifications:    Possession of, or ability to obtain, an appropriate valid California Driver’s License.    Education and Experience:    One year of work experience in a position involving substantial public contact including experience completing forms, preparing reports, and interpreting and applying policies and regulations.  One year of work experience in the care and handling of large (livestock) and small (dogs/cats) animals is  desired.   Additional directly related education and/or experience may be substituted.   ANIMAL CONTROL OFFICER II      Licensing and Certifications:    Possession of, or ability to obtain, an appropriate valid California Driver’s License.  Completion of P.C. 832 Training.  Completion of Euthanasia Training.    Education and Experience:    At least one (1) year of full-time experience in the handling and care of large and small animals.   ANIMAL CONTROL OFFICER, SENIOR      Licensing and Certifications:    Possession of, or ability to obtain, an appropriate valid California driver's license.  Completion P.C. 832 Training.  Completion of Euthanasia Training.  Possession of, or ability to obtain, an appropriate valid California Driver's License.    Education and Experience:    Three (3) years of experience in the handling and care of large and small animals comparable to that of an Animal Control Officer II with the County of Lake.  Additional directly related experience and/or education may be substituted.  Job Description   ANIMAL CARE AND CONTROL OFFICER I    DEFINITION    Under direct supervision, enforces County ordinances and state laws governing the licensing, adoption, impounding, and euthanasia of animals; learns to coordinate and perform a variety of animal control and compliance functions, including patrolling assigned areas; collects and transports animals to the animal shelter; monitors and enforces animal control regulations; and performs related duties as assigned.      DISTINGUISHING CHARACTERISTICS    This is the entry and training level classification in the Animal Care and Control Officer series. Incumbents learn to apply state and County regulations concerning the licensing, impounding, adoption, and euthanasia of animals. Incumbents are expected to perform routine and less complex tasks in the enforcement of laws and ordinances related to animal control and compliance under relatively close supervision.   This class is distinguished from the Animal Care and Control Officer II in that the latter class possesses the knowledge and completes requisite P.C. 832 and euthanasia training to independently perform the full range of animal control enforcement duties.  Positions in the Animal Care and Control Officer series are flexibly staffed. Incumbents may advance to the higher classification after gaining the knowledge, skill, experience, licenses, and certifications which meet the qualifications for and demonstrating the ability to perform the work of the higher-level class.   SUPERVISION RECEIVED AND EXERCISED    Receives direct supervision from an assigned supervisor. Exercises no direct supervision over staff. May provide technical and functional direction to assigned staff.     EXAMPLES OF ESSENTIAL DUTIES    Class specifications are intended to present a descriptive list of the scope of duties performed by employees in this class and are not intended to reflect all duties performed within the job.   Learns to patrol county areas in a radio-dispatched vehicle to investigate, locate, capture, and impound domestic animals.   Responds to calls and complaints from the public concerning stray, nuisance, dangerous, injured, or dead domestic animals on county-maintained roads.   Conducts complete investigations of animal bites and prepares reports for the County Health Officer.   Quarantines animals, as necessary.   Educates and helps explain animal control ordinances, policies, and appropriate animal care to the public and concerned parties.   Issues warning notices and citations to ordinance violators.   Maintains reports and records of animal impounding, licenses issued, and license fees collected.   Feeds, waters, controls, and cares for all impounded animals in accordance with relevant ordinances and laws.   Euthanizes animals in the prescribed manner, according to appropriate laws.   Inspects, cleans, and maintains shelter facilities.   Learns to assist other law enforcement agencies in enforcing animal control laws.   Documents cases for prosecution of animal abuse and non-compliance.   May perform some general office support duties    Performs related duties as assigned.    MINIMUM QUALIFICATIONS    Knowledge of:    Care and feeding of various breeds of dogs and cats and other domestic animals.  Recordkeeping methods and office procedures.  Common diseases of animals, including symptoms and care.  Basic methods of animal collection and restraint.  Safe and efficient handling of large and small animals.  Characteristics of animal behavior.  Principles and techniques for working with groups and fostering effective team interaction.  Proper English spelling, grammar, and punctuation.  Written and oral communications skills.    Computers and software programs (e.g., Microsoft software applications) to conduct research, assess information, and/or prepare documentation.    Ability to:    Learn County and state ordinances and laws relating to the licensing, adoption, quarantine, impounding, care, and treatment of animals.  Learn to perform a variety of animal control and enforcement functions.  Carry out oral and written directions.  Learn general law enforcement functions and procedures.  Learn appropriate regulations regarding radio transmission and communications.  Drive a light truck safely and in accordance with traffic laws.  Provide court testimony regarding animal control issues.  Care for animals in the shelter, including sick and injured animals.  Read and interpret written material.  Perform office support work.  Exercise good judgment in handling potentially hostile individuals and situations.  Deal tactfully and courteously with the public when providing information and carrying out enforcement activities.  Communicate effectively, both orally and in writing.  Regularly work well under pressure, meeting critical deadlines.  Establish, maintain, and foster positive and effective working relationships with those contacted in the course of work.  Utilize a computer, relevant software applications, and/or other equipment as assigned to perform a variety of work tasks.     Licensing and Certifications:    Possession of, or ability to obtain, an appropriate valid California Driver’s License.    Education and Experience:    One year of work experience in a position involving substantial public contact including experience completing forms, preparing reports, and interpreting and applying policies and regulations.  One year of work experience in the care and handling of large (livestock) and small (dogs/cats) animals is  desired.   Additional directly related education and/or experience may be substituted.   WORKING CONDITIONS, ADA, AND OTHER REQUIREMENTS   The County of Lake is an equal opportunity employer and will comply with its obligations under the law to provide equal employment opportunities to qualified individuals with disabilities. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential job functions.  Incumbents are subject to shift work as assigned, including days, evenings, weekends, and holidays. Standby duty is also required.  Incumbents generally work partially in an office environment with moderate noise levels and controlled temperature conditions and partially in the field. As such, incumbents may have occasional exposure to loud noise levels, cold and hot temperatures, inclement weather conditions, and direct exposure to hazardous physical conditions. Incumbents may interact with upset staff and/or public and private representatives in interpreting and enforcing departmental policies and procedures.  Positions in this class typically require: sitting, stooping, kneeling, crouching, reaching, standing, walking, pushing, pulling, lifting, fingering, grasping, talking, hearing, seeing, and repetitive motions.   Sedentary Work: Exerting up to 10 pounds of force occasionally and/or a negligible amount of force frequently or constantly to lift, carry, push, pull or otherwise move objects. Sedentary work involves sitting most of the time. Jobs are sedentary if walking and standing are required only occasionally and all other sedentary criteria are met.  Light Work: Exerting up to 25 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or a negligible amount of force constantly to move objects. If the use of arm and/or leg controls requires exertion of forces greater than that for Sedentary Work and the worker sits most of the time, the job is rated for light work.   Medium Work: Exerting up to 50 pounds of force occasionally, and/or up to 25 pounds of force frequently, and/or up to 10 pounds of force constantly to move objects.  Heavy Work: Exerting 50 to 100 pounds of force occasionally, and/or 20 to 50 pounds of force frequently, and/or 10 to 20 pounds of force constantly to move objects.  Very Heavy Work: Exerting in excess of 100 pounds of force occasionally, and/or in excess of 50 pounds of force frequently, and/or in excess of 20 pounds of force constantly to move objects.  Positions in this class may require local and statewide travel as necessary.  A successful candidate will be required to submit to and pass a background check prior to the appointment. Depending upon the position and/or assigned department, the background check may include but is not limited to civil and criminal history check, reference check, Live Scan, and/or credit check (as allowed under state law). Incumbents in this position may not have any drug or alcohol related felony convictions.   Disaster Service Workers:  As members of the County of Lake Emergency Services Organization, all Lake County employees are designated as Disaster Service Workers during a proclaimed emergency and may be required to perform certain emergency services at the direction of the department and / or County.   The contents of this class specification shall not be construed to constitute any expressed or implied warranty or guarantee, nor shall it constitute a contract of employment. The County of Lake assumes no responsibility beyond the general accuracy of the document, nor does it assume responsibility for any errors or omissions in the information contained herein. The contents of this specification may be modified or revoked without notice. Terms and conditions of employment are determined through a “meet and confer” process and are subject to the Memorandum of Understanding currently in effect.    ANIMAL CARE AND CONTROL OFFICER II    DEFINITION   Under direct supervision, enforces County ordinances and state laws governing the licensing, adoption, impounding, and euthanasia of animals; coordinates and performs a variety of animal control and compliance functions, including patrolling assigned areas; investigates welfare and cruelty complaints; collects and transports animals to the animal shelter; monitors and enforces animal control regulations; and performs related duties as assigned.    DISTINGUISHING CHARACTERISTICS   This is the journey level classification in the Animal Care and Control Officer series. Incumbents perform the full range of animal control enforcement activities and have completed P.C. 832 training and euthanasia training.  This class is distinguished from the Animal Care and Control Officer I in that the latter performs less complex duties related to animal control enforcement and compliance. The Animal Care and Control Officer II is distinguished from the Animal Care and Control Officer, Senior in that the latter serves as a lead officer and performs highly complex enforcement and field investigation assignments.     SUPERVISION RECEIVED AND EXERCISED   Receives direct supervision from an assigned supervisor. Exercises no direct supervision over staff. May provide technical and functional direction to assigned staff.    EXAMPLES OF ESSENTIAL DUTIES   Class specifications are intended to present a descriptive list of the scope of duties performed by employees in this class and are not intended to reflect all duties performed within the job.  Enforces County and state laws, regulations, and ordinances related to animal control. Investigates reports of animal cruelty and potentially dangerous animals. Patrols county areas in a radio-dispatched vehicle to investigate, locate, capture, and impound domestic animals. Responds to calls and complaints from the public concerning stray, nuisance, dangerous, injured, or dead domestic animals on county-maintained roads. Conducts complete investigations of animal bites and prepares reports for the County Health Officer. Quarantines animals, as necessary. Educates and explains animal control ordinances, policies, and appropriate animal care to the public and concerned parties. Issues warning notices and citations to ordinance violators. Maintains reports and records of animal impounding, licenses issued, and license fees collected. Euthanizes animals in the prescribed manner, according to appropriate laws. Works with other law enforcement agencies to enforce animal control laws. Documents cases for prosecution of animal abuse and noncompliance. Performs related duties as assigned.    MINIMUM QUALIFICATIONS    Knowledge of:   County and state ordinances and laws relating to the licensing, quarantine, impounding, care, and treatment of animals.  Care and feeding of various breeds of dogs and cats and other domestic animals.  General knowledge of appropriate regulations regarding radio transmission and communications.  Euthanasia procedures.  Recordkeeping methods and office procedures.  Common diseases of animals, including symptoms and care.  Basic methods of animal collection and restraint.  General law enforcement functions and procedures.  Safe and efficient handling of large and small animals.  Characteristics of animal behavior.  Principles and techniques for working with groups and fostering effective team interaction.  Proper English spelling, grammar, and punctuation.  Written and oral communications skills. Computers and software programs (e.g., Microsoft software applications) to conduct research, assess information, and/or prepare documentation.  Ability to:   Perform a wide variety of animal control and enforcement functions.  Carry out oral and written directions.  Drive a light truck safely and in accordance with traffic laws.  Provide court testimony regarding animal control issues.  Care for animals in the shelter, including sick and injured animals.  Read, interpret, and enforce animal control laws, ordinances, and regulations.  Use appropriate methods in the euthanasia of animals.  Perform office support work.  Exercise good judgment in handling potentially hostile individuals and situations.  Deal tactfully and courteously with the public when providing information and carrying out enforcement activities.  Communicate effectively, both orally and in writing.  Regularly work well under pressure, meeting critical deadlines.  Establish, maintain, and foster positive and effective working relationships with those contacted in the course of work.  Utilize a computer, relevant software applications, and/or other equipment as assigned to perform a variety of work tasks.    Licensing and Certifications:    Possession of, or ability to obtain, an appropriate valid California Driver’s License.  Completion of P.C. 832 Training.  Completion of Euthanasia Training.    Education and Experience:    At least one (1) year of full-time experience in the handling and care of large and small animals.   WORKING CONDITIONS, ADA, AND OTHER REQUIREMENTS   The County of Lake is an equal opportunity employer and will comply with its obligations under the law to provide equal employment opportunities to qualified individuals with disabilities. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential job functions.  Incumbents are subject to shift work as assigned, including days, evenings, weekends, and holidays. Standby duty is also required.  Incumbents generally work partially in an office environment with moderate noise levels and controlled temperature conditions and partially in the field. As such, incumbents may have occasional exposure to loud noise levels, cold and hot temperatures, inclement weather conditions, and direct exposure to hazardous physical conditions. Incumbents may interact with upset staff and/or public and private representatives in interpreting and enforcing departmental policies and procedures.  Sedentary Work: Exerting up to 10 pounds of force occasionally and/or a negligible amount of force frequently or constantly to lift, carry, push, pull or otherwise move objects. Sedentary work involves sitting most of the time. Jobs are sedentary if walking and standing are required only occasionally and all other sedentary criteria are met.  Light Work: Exerting up to 25 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or a negligible amount of force constantly to move objects. If the use of arm and/or leg controls requires exertion of forces greater than that for Sedentary Work and the worker sits most of the time, the job is rated for light work.   Medium Work: Exerting up to 50 pounds of force occasionally, and/or up to 25 pounds of force frequently, and/or up to 10 pounds of force constantly to move objects.  Heavy Work: Exerting 50 to 100 pounds of force occasionally, and/or 20 to 50 pounds of force frequently, and/or 10 to 20 pounds of force constantly to move objects.  Very Heavy Work: Exerting in excess of 100 pounds of force occasionally, and/or in excess of 50 pounds of force frequently, and/or in excess of 20 pounds of force constantly to move objects.  Positions in this class may require local and statewide travel as necessary.  A successful candidate will be required to submit to and pass a background check prior to the appointment. Depending upon the position and/or assigned department, the background check may include but is not limited to civil and criminal history check, reference check, Live Scan, and/or credit check (as allowed under state law). Incumbents in this position may not have any drug or alcohol related felony convictions.   Disaster Service Workers:  As members of the County of Lake Emergency Services Organization, all Lake County employees are designated as Disaster Service Workers during a proclaimed emergency and may be required to perform certain emergency services at the direction of the department and / or County.   The contents of this class specification shall not be construed to constitute any expressed or implied warranty or guarantee, nor shall it constitute a contract of employment. The County of Lake assumes no responsibility beyond the general accuracy of the document, nor does it assume responsibility for any errors or omissions in the information contained herein. The contents of this specification may be modified or revoked without notice. Terms and conditions of employment are determined through a “meet and confer” process and are subject to the Memorandum of Understanding currently in effect.    ANIMAL CONTROL OFFICER, SENIOR    DEFINITION   Under general supervision, to coordinate, organize, and provide lead direction for the day-to-day animal control functions of the County; to enforce County ordinances and state laws governing the licensing, adoption, impounding, and euthanasia of animals; to collect and transport animals to the animal shelter; and to do related work as required.    DISTINGUISHING CHARACTERISTICS   This is an advanced journey level classification in the Animal Control Officer class series. Incumbents coordinate and provide lead direction for the day-to-day animal control functions of the County, as well as perform the full scope of Animal Control Officer Duties.     SUPERVISION RECEIVED AND EXERCISED   Receives general supervision from supervisory and/or management staff, depending on areas of work assignments. May provide lead direction, work coordination and training, as assigned.    EXAMPLES OF ESSENTIAL DUTIES   Class specifications are intended to present a descriptive list of the scope of duties performed by employees in this class and are not intended to reflect all duties performed within the job.  Provides lead direction and work coordination for the day-to-day animal control functions of the County; assists with the preparation and control of the Animal Care and Control budget.  Patrols County areas in a radio-dispatched vehicle to investigate, locate, capture, and impound domestic animals.  Responds to calls and complaints from the public concerning stray, nuisance, dangerous, injured, or dead domestic animals on County maintained roads.  Makes complete investigations of animal bites and prepares reports for the County Health Officer.  Quarantines animals as necessary.  Explains animal control ordinances and policies to the public and concerned parties  Collects license fees, issues licenses, and issues warning notices and citations to ordinance violators.  Maintains records of animal impounding, licenses issued, and license fees collected.  Feeds and cares for animals impounded at the animal shelter.  Euthanizes animals in the prescribed manner, according to appropriate laws  Arranges for adoption of animals.  Works with other law enforcement agencies to enforce animal control laws  Documents cases for prosecution of animal abuse and noncompliance  May respond to special emergency calls during the night and weekends.     MINIMUM QUALIFICATIONS    Knowledge of:    County and state ordinances and laws relating to the licensing, quarantine, impounding, care, and treatment of animals.  Care and feeding of various breeds of dogs and cats and other domestic animals.  General knowledge of appropriate regulations regarding radio transmission and communications.  Euthanasia procedures.  Recordkeeping methods and office procedures.   Common diseases of animals, including symptoms and care.  Basic methods of animal collection and restraint.  Safe and efficient handling of large and small animals.  Characteristics of animal behavior.  Principles of lead direction, work coordination and training.    Ability to:    Provide lead direction, work coordination and training, as assigned.  Perform a wide variety of animal control and enforcement functions relating to licensing, adoption, quarantine, impounding, care, and treatment of animals.  Carry out oral and written directions.  Drive a light truck safely and in accordance with traffic laws.  Provide court testimony regarding animal control issues.  Care for animals in the shelter including sick and injured animals.  Read, interpret, and enforce animal control laws, ordinances, and regulations.  Use appropriate methods in the euthanasia of animals.  Maintain a variety of records and reports.  Exercise good judgment in handling potentially hostile individuals and situations.  Deal tactfully and courteously with the public when providing information and carrying out enforcement activities.  Regularly work well under pressure, meeting multiple and sometimes conflicting deadlines.  Constantly demonstrate cooperative behavior with colleagues, supervisors, and customers/clients.     Licensing and Certifications:    Possession of, or ability to obtain, an appropriate valid California driver's license.  Completion P.C. 832 Training.  Completion of Euthanasia Training.  Possession of, or ability to obtain, an appropriate valid California Driver's License.    Education and Experience:    Three (3) years of experience in the handling and care of large and small animals comparable to that of an Animal Control Officer II with the County of Lake.  Additional directly related experience and/or education may be substituted.   WORKING CONDITIONS, ADA, AND OTHER REQUIREMENTS   The County of Lake is an equal opportunity employer and will comply with its obligations under the law to provide equal employment opportunities to qualified individuals with disabilities. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential job functions.  Incumbents are subject to shift work as assigned, including days, evenings, weekends, and holidays. Standby duty is also required.  Incumbents generally work partially in an office environment with moderate noise levels and controlled temperature conditions and partially in the field. As such, incumbents may have occasional exposure to loud noise levels, cold and hot temperatures, inclement weather conditions, and direct exposure to hazardous physical conditions. Incumbents may interact with upset staff and/or public and private representatives in interpreting and enforcing departmental policies and procedures.  Positions in this class typically require: sitting, stooping, kneeling, crouching, reaching, standing, walking, pushing, pulling, lifting, fingering, grasping, talking, hearing, seeing, and repetitive motions.  Sedentary Work: Exerting up to 10 pounds of force occasionally and/or a negligible amount of force frequently or constantly to lift, carry, push, pull or otherwise move objects. Sedentary work involves sitting most of the time. Jobs are sedentary if walking and standing are required only occasionally and all other sedentary criteria are met.  Light Work: Exerting up to 25 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or a negligible amount of force constantly to move objects. If the use of arm and/or leg controls requires exertion of forces greater than that for sedentary work and the worker sits most of the time, the job is rated for light work.  Medium Work: Exerting up to 50 pounds of force occasionally, and/or up to 25 pounds of force frequently, and/or up to 10 pounds of force constantly to move objects.  Heavy Work: Exerting 50 to 100 pounds of force occasionally, and/or 20 to 50 pounds of force frequently, and/or 10 to 20 pounds of force constantly to move objects.  Very Heavy Work: Exerting in excess of 100 pounds of force occasionally, and/or in excess of 50 pounds of force frequently, and/or in excess of 20 pounds of force constantly to move objects.  Positions in this class may require local and statewide travel as necessary.  A successful candidate will be required to submit to and pass a background check prior to the appointment. Depending upon the position and/or assigned department, the background check may include but is not limited to civil and criminal history check, reference check, Live Scan, and/or credit check (as allowed under state law). Incumbents in this position may not have any drug or alcohol related felony convictions.   Disaster Service Workers:  As members of the County of Lake Emergency Services Organization, all Lake County employees are designated as Disaster Service Workers during a proclaimed emergency and may be required to perform certain emergency services at the direction of the department and / or County.   The contents of this class specification shall not be construed to constitute any expressed or implied warranty or guarantee, nor shall it constitute a contract of employment. The County of Lake assumes no responsibility beyond the general accuracy of the document, nor does it assume responsibility for any errors or omissions in the information contained herein. The contents of this specification may be modified or revoked without notice. Terms and conditions of employment are determined through a “meet and confer ” process and are subject to the Memorandum of Understanding currently in effect.   RETIREMENT  - County employees are members of the California Public Employee Retirement system (CalPERS).CalPERS provides a defined benefit pension at retirement for County employees.The pension formulas and employee contribution amounts may vary by bargaining unit, date of hire, prior qualifying service, and classification. Please contact Human Resources for more information.   HEALTH AND INSURANCE BENEFITS  - Medical, dental, hospital, vision, life and disability coverage is available to employees and their dependents. The County contributes $1,500 of the monthly premiums for the insurance plan options.   VACATION ACCRUAL  may be adjusted for current city or county government employees.   VACATION  - 80 hours per year during the first five years of service, 120 hours per year after five years, and additional accruals based on years of service beyond fifteen years. Pro-rated for part-time employees.   SICK LEAVE  - Accrues at a rate of 96 hours per year. Pro-rated for part-time employees.   HOLIDAYS - An average of twelve paid 8-hour holidays per year. Pro-rated for part-time employees.   SALARY  - Lake County has an adopted salary schedule. The salary range for most classifications is in five increments with a provision for longevity increases. Appointments are normally made at the first step of the salary range.   SOCIAL SECURITY  - County employees participate in Social Security.   CALIFORNIA STATE DISABILITY INSURANCE  - SDI is available to some County employees.   DEFERRED COMPENSATION PLANS and CREDIT UNION MEMBERSHIPS  are available to County employees.  Closing Date/Time: 4/7/2024 11:59 PM Pacific
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        General Recruitment Information  Recruitments for County positions are typically conducted to establish eligibility lists to fill countywide vacancies that occur during the active status of those lists (approximately 3 -12 months).  Any person on a promotional eligibility list will be considered first by the hiring department(s) before persons on an open eligibility list.      The County of Lake only accepts applications for permanent positions when actively recruiting. Only online applications are accepted. It is the responsibility of each applicant to review the full job description and requirements.    The County is an Equal Opportunity-Affirmative Action Employer. Veteran's Preference.    To apply for County examinations  - All applications for County examinations must be submitted through the County's online application system. A completed Supplemental Questionnaire must be submitted with each online application. All permanent County recruitments will be posted at www.co.lake.ca.us with a link to the online application. The County of Lake reserves the right to limit the number of applications that will be accepted for any open recruitment, and any such limit will be included on the job posting. When a limit is posted, the recruitment is subject to close at any time prior to the final filing date.  Completed online application packets must be submitted by the close of business on the date that the recruitment closes . All relevant experience must be included on the application to be considered - resumes and other attached documents will not be used to qualify an applicant. Relevant experience and/or education may be substituted at a ratio of 2 to 1 for the purpose of meeting minimum qualifications and applicants should contact the Human Resources department for details.    Important Notice   - The provisions listed on job postings, job descriptions, or other recruitment materials do not constitute an expressed or implied contract. Benefits may vary between bargaining units. Any provisions contained within job postings, job descriptions or other recruitment material may be modified or revoked without notice. All County of Lake applicants who are given a conditional employment offer must comply with the County's pre-employment medical review program before they may be appointed to the County position.  Additional Information   APPLICATION SCREENING   Applications will be screened from the Screening Panel as submitted and sent to the department for review once found eligible.   Minimum Qualifications   ANIMAL CONTROL OFFICER I     Licensing and Certifications:    Possession of, or ability to obtain, an appropriate valid California Driver’s License.    Education and Experience:    One year of work experience in a position involving substantial public contact including experience completing forms, preparing reports, and interpreting and applying policies and regulations.  One year of work experience in the care and handling of large (livestock) and small (dogs/cats) animals is  desired.   Additional directly related education and/or experience may be substituted.   ANIMAL CONTROL OFFICER II      Licensing and Certifications:    Possession of, or ability to obtain, an appropriate valid California Driver’s License.  Completion of P.C. 832 Training.  Completion of Euthanasia Training.    Education and Experience:    At least one (1) year of full-time experience in the handling and care of large and small animals.   ANIMAL CONTROL OFFICER, SENIOR      Licensing and Certifications:    Possession of, or ability to obtain, an appropriate valid California driver's license.  Completion P.C. 832 Training.  Completion of Euthanasia Training.  Possession of, or ability to obtain, an appropriate valid California Driver's License.    Education and Experience:    Three (3) years of experience in the handling and care of large and small animals comparable to that of an Animal Control Officer II with the County of Lake.  Additional directly related experience and/or education may be substituted.  Job Description   ANIMAL CARE AND CONTROL OFFICER I    DEFINITION    Under direct supervision, enforces County ordinances and state laws governing the licensing, adoption, impounding, and euthanasia of animals; learns to coordinate and perform a variety of animal control and compliance functions, including patrolling assigned areas; collects and transports animals to the animal shelter; monitors and enforces animal control regulations; and performs related duties as assigned.      DISTINGUISHING CHARACTERISTICS    This is the entry and training level classification in the Animal Care and Control Officer series. Incumbents learn to apply state and County regulations concerning the licensing, impounding, adoption, and euthanasia of animals. Incumbents are expected to perform routine and less complex tasks in the enforcement of laws and ordinances related to animal control and compliance under relatively close supervision.   This class is distinguished from the Animal Care and Control Officer II in that the latter class possesses the knowledge and completes requisite P.C. 832 and euthanasia training to independently perform the full range of animal control enforcement duties.  Positions in the Animal Care and Control Officer series are flexibly staffed. Incumbents may advance to the higher classification after gaining the knowledge, skill, experience, licenses, and certifications which meet the qualifications for and demonstrating the ability to perform the work of the higher-level class.   SUPERVISION RECEIVED AND EXERCISED    Receives direct supervision from an assigned supervisor. Exercises no direct supervision over staff. May provide technical and functional direction to assigned staff.     EXAMPLES OF ESSENTIAL DUTIES    Class specifications are intended to present a descriptive list of the scope of duties performed by employees in this class and are not intended to reflect all duties performed within the job.   Learns to patrol county areas in a radio-dispatched vehicle to investigate, locate, capture, and impound domestic animals.   Responds to calls and complaints from the public concerning stray, nuisance, dangerous, injured, or dead domestic animals on county-maintained roads.   Conducts complete investigations of animal bites and prepares reports for the County Health Officer.   Quarantines animals, as necessary.   Educates and helps explain animal control ordinances, policies, and appropriate animal care to the public and concerned parties.   Issues warning notices and citations to ordinance violators.   Maintains reports and records of animal impounding, licenses issued, and license fees collected.   Feeds, waters, controls, and cares for all impounded animals in accordance with relevant ordinances and laws.   Euthanizes animals in the prescribed manner, according to appropriate laws.   Inspects, cleans, and maintains shelter facilities.   Learns to assist other law enforcement agencies in enforcing animal control laws.   Documents cases for prosecution of animal abuse and non-compliance.   May perform some general office support duties    Performs related duties as assigned.    MINIMUM QUALIFICATIONS    Knowledge of:    Care and feeding of various breeds of dogs and cats and other domestic animals.  Recordkeeping methods and office procedures.  Common diseases of animals, including symptoms and care.  Basic methods of animal collection and restraint.  Safe and efficient handling of large and small animals.  Characteristics of animal behavior.  Principles and techniques for working with groups and fostering effective team interaction.  Proper English spelling, grammar, and punctuation.  Written and oral communications skills.    Computers and software programs (e.g., Microsoft software applications) to conduct research, assess information, and/or prepare documentation.    Ability to:    Learn County and state ordinances and laws relating to the licensing, adoption, quarantine, impounding, care, and treatment of animals.  Learn to perform a variety of animal control and enforcement functions.  Carry out oral and written directions.  Learn general law enforcement functions and procedures.  Learn appropriate regulations regarding radio transmission and communications.  Drive a light truck safely and in accordance with traffic laws.  Provide court testimony regarding animal control issues.  Care for animals in the shelter, including sick and injured animals.  Read and interpret written material.  Perform office support work.  Exercise good judgment in handling potentially hostile individuals and situations.  Deal tactfully and courteously with the public when providing information and carrying out enforcement activities.  Communicate effectively, both orally and in writing.  Regularly work well under pressure, meeting critical deadlines.  Establish, maintain, and foster positive and effective working relationships with those contacted in the course of work.  Utilize a computer, relevant software applications, and/or other equipment as assigned to perform a variety of work tasks.     Licensing and Certifications:    Possession of, or ability to obtain, an appropriate valid California Driver’s License.    Education and Experience:    One year of work experience in a position involving substantial public contact including experience completing forms, preparing reports, and interpreting and applying policies and regulations.  One year of work experience in the care and handling of large (livestock) and small (dogs/cats) animals is  desired.   Additional directly related education and/or experience may be substituted.   WORKING CONDITIONS, ADA, AND OTHER REQUIREMENTS   The County of Lake is an equal opportunity employer and will comply with its obligations under the law to provide equal employment opportunities to qualified individuals with disabilities. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential job functions.  Incumbents are subject to shift work as assigned, including days, evenings, weekends, and holidays. Standby duty is also required.  Incumbents generally work partially in an office environment with moderate noise levels and controlled temperature conditions and partially in the field. As such, incumbents may have occasional exposure to loud noise levels, cold and hot temperatures, inclement weather conditions, and direct exposure to hazardous physical conditions. Incumbents may interact with upset staff and/or public and private representatives in interpreting and enforcing departmental policies and procedures.  Positions in this class typically require: sitting, stooping, kneeling, crouching, reaching, standing, walking, pushing, pulling, lifting, fingering, grasping, talking, hearing, seeing, and repetitive motions.   Sedentary Work: Exerting up to 10 pounds of force occasionally and/or a negligible amount of force frequently or constantly to lift, carry, push, pull or otherwise move objects. Sedentary work involves sitting most of the time. Jobs are sedentary if walking and standing are required only occasionally and all other sedentary criteria are met.  Light Work: Exerting up to 25 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or a negligible amount of force constantly to move objects. If the use of arm and/or leg controls requires exertion of forces greater than that for Sedentary Work and the worker sits most of the time, the job is rated for light work.   Medium Work: Exerting up to 50 pounds of force occasionally, and/or up to 25 pounds of force frequently, and/or up to 10 pounds of force constantly to move objects.  Heavy Work: Exerting 50 to 100 pounds of force occasionally, and/or 20 to 50 pounds of force frequently, and/or 10 to 20 pounds of force constantly to move objects.  Very Heavy Work: Exerting in excess of 100 pounds of force occasionally, and/or in excess of 50 pounds of force frequently, and/or in excess of 20 pounds of force constantly to move objects.  Positions in this class may require local and statewide travel as necessary.  A successful candidate will be required to submit to and pass a background check prior to the appointment. Depending upon the position and/or assigned department, the background check may include but is not limited to civil and criminal history check, reference check, Live Scan, and/or credit check (as allowed under state law). Incumbents in this position may not have any drug or alcohol related felony convictions.   Disaster Service Workers:  As members of the County of Lake Emergency Services Organization, all Lake County employees are designated as Disaster Service Workers during a proclaimed emergency and may be required to perform certain emergency services at the direction of the department and / or County.   The contents of this class specification shall not be construed to constitute any expressed or implied warranty or guarantee, nor shall it constitute a contract of employment. The County of Lake assumes no responsibility beyond the general accuracy of the document, nor does it assume responsibility for any errors or omissions in the information contained herein. The contents of this specification may be modified or revoked without notice. Terms and conditions of employment are determined through a “meet and confer” process and are subject to the Memorandum of Understanding currently in effect.    ANIMAL CARE AND CONTROL OFFICER II    DEFINITION   Under direct supervision, enforces County ordinances and state laws governing the licensing, adoption, impounding, and euthanasia of animals; coordinates and performs a variety of animal control and compliance functions, including patrolling assigned areas; investigates welfare and cruelty complaints; collects and transports animals to the animal shelter; monitors and enforces animal control regulations; and performs related duties as assigned.    DISTINGUISHING CHARACTERISTICS   This is the journey level classification in the Animal Care and Control Officer series. Incumbents perform the full range of animal control enforcement activities and have completed P.C. 832 training and euthanasia training.  This class is distinguished from the Animal Care and Control Officer I in that the latter performs less complex duties related to animal control enforcement and compliance. The Animal Care and Control Officer II is distinguished from the Animal Care and Control Officer, Senior in that the latter serves as a lead officer and performs highly complex enforcement and field investigation assignments.     SUPERVISION RECEIVED AND EXERCISED   Receives direct supervision from an assigned supervisor. Exercises no direct supervision over staff. May provide technical and functional direction to assigned staff.    EXAMPLES OF ESSENTIAL DUTIES   Class specifications are intended to present a descriptive list of the scope of duties performed by employees in this class and are not intended to reflect all duties performed within the job.  Enforces County and state laws, regulations, and ordinances related to animal control. Investigates reports of animal cruelty and potentially dangerous animals. Patrols county areas in a radio-dispatched vehicle to investigate, locate, capture, and impound domestic animals. Responds to calls and complaints from the public concerning stray, nuisance, dangerous, injured, or dead domestic animals on county-maintained roads. Conducts complete investigations of animal bites and prepares reports for the County Health Officer. Quarantines animals, as necessary. Educates and explains animal control ordinances, policies, and appropriate animal care to the public and concerned parties. Issues warning notices and citations to ordinance violators. Maintains reports and records of animal impounding, licenses issued, and license fees collected. Euthanizes animals in the prescribed manner, according to appropriate laws. Works with other law enforcement agencies to enforce animal control laws. Documents cases for prosecution of animal abuse and noncompliance. Performs related duties as assigned.    MINIMUM QUALIFICATIONS    Knowledge of:   County and state ordinances and laws relating to the licensing, quarantine, impounding, care, and treatment of animals.  Care and feeding of various breeds of dogs and cats and other domestic animals.  General knowledge of appropriate regulations regarding radio transmission and communications.  Euthanasia procedures.  Recordkeeping methods and office procedures.  Common diseases of animals, including symptoms and care.  Basic methods of animal collection and restraint.  General law enforcement functions and procedures.  Safe and efficient handling of large and small animals.  Characteristics of animal behavior.  Principles and techniques for working with groups and fostering effective team interaction.  Proper English spelling, grammar, and punctuation.  Written and oral communications skills. Computers and software programs (e.g., Microsoft software applications) to conduct research, assess information, and/or prepare documentation.  Ability to:   Perform a wide variety of animal control and enforcement functions.  Carry out oral and written directions.  Drive a light truck safely and in accordance with traffic laws.  Provide court testimony regarding animal control issues.  Care for animals in the shelter, including sick and injured animals.  Read, interpret, and enforce animal control laws, ordinances, and regulations.  Use appropriate methods in the euthanasia of animals.  Perform office support work.  Exercise good judgment in handling potentially hostile individuals and situations.  Deal tactfully and courteously with the public when providing information and carrying out enforcement activities.  Communicate effectively, both orally and in writing.  Regularly work well under pressure, meeting critical deadlines.  Establish, maintain, and foster positive and effective working relationships with those contacted in the course of work.  Utilize a computer, relevant software applications, and/or other equipment as assigned to perform a variety of work tasks.    Licensing and Certifications:    Possession of, or ability to obtain, an appropriate valid California Driver’s License.  Completion of P.C. 832 Training.  Completion of Euthanasia Training.    Education and Experience:    At least one (1) year of full-time experience in the handling and care of large and small animals.   WORKING CONDITIONS, ADA, AND OTHER REQUIREMENTS   The County of Lake is an equal opportunity employer and will comply with its obligations under the law to provide equal employment opportunities to qualified individuals with disabilities. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential job functions.  Incumbents are subject to shift work as assigned, including days, evenings, weekends, and holidays. Standby duty is also required.  Incumbents generally work partially in an office environment with moderate noise levels and controlled temperature conditions and partially in the field. As such, incumbents may have occasional exposure to loud noise levels, cold and hot temperatures, inclement weather conditions, and direct exposure to hazardous physical conditions. Incumbents may interact with upset staff and/or public and private representatives in interpreting and enforcing departmental policies and procedures.  Sedentary Work: Exerting up to 10 pounds of force occasionally and/or a negligible amount of force frequently or constantly to lift, carry, push, pull or otherwise move objects. Sedentary work involves sitting most of the time. Jobs are sedentary if walking and standing are required only occasionally and all other sedentary criteria are met.  Light Work: Exerting up to 25 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or a negligible amount of force constantly to move objects. If the use of arm and/or leg controls requires exertion of forces greater than that for Sedentary Work and the worker sits most of the time, the job is rated for light work.   Medium Work: Exerting up to 50 pounds of force occasionally, and/or up to 25 pounds of force frequently, and/or up to 10 pounds of force constantly to move objects.  Heavy Work: Exerting 50 to 100 pounds of force occasionally, and/or 20 to 50 pounds of force frequently, and/or 10 to 20 pounds of force constantly to move objects.  Very Heavy Work: Exerting in excess of 100 pounds of force occasionally, and/or in excess of 50 pounds of force frequently, and/or in excess of 20 pounds of force constantly to move objects.  Positions in this class may require local and statewide travel as necessary.  A successful candidate will be required to submit to and pass a background check prior to the appointment. Depending upon the position and/or assigned department, the background check may include but is not limited to civil and criminal history check, reference check, Live Scan, and/or credit check (as allowed under state law). Incumbents in this position may not have any drug or alcohol related felony convictions.   Disaster Service Workers:  As members of the County of Lake Emergency Services Organization, all Lake County employees are designated as Disaster Service Workers during a proclaimed emergency and may be required to perform certain emergency services at the direction of the department and / or County.   The contents of this class specification shall not be construed to constitute any expressed or implied warranty or guarantee, nor shall it constitute a contract of employment. The County of Lake assumes no responsibility beyond the general accuracy of the document, nor does it assume responsibility for any errors or omissions in the information contained herein. The contents of this specification may be modified or revoked without notice. Terms and conditions of employment are determined through a “meet and confer” process and are subject to the Memorandum of Understanding currently in effect.    ANIMAL CONTROL OFFICER, SENIOR    DEFINITION   Under general supervision, to coordinate, organize, and provide lead direction for the day-to-day animal control functions of the County; to enforce County ordinances and state laws governing the licensing, adoption, impounding, and euthanasia of animals; to collect and transport animals to the animal shelter; and to do related work as required.    DISTINGUISHING CHARACTERISTICS   This is an advanced journey level classification in the Animal Control Officer class series. Incumbents coordinate and provide lead direction for the day-to-day animal control functions of the County, as well as perform the full scope of Animal Control Officer Duties.     SUPERVISION RECEIVED AND EXERCISED   Receives general supervision from supervisory and/or management staff, depending on areas of work assignments. May provide lead direction, work coordination and training, as assigned.    EXAMPLES OF ESSENTIAL DUTIES   Class specifications are intended to present a descriptive list of the scope of duties performed by employees in this class and are not intended to reflect all duties performed within the job.  Provides lead direction and work coordination for the day-to-day animal control functions of the County; assists with the preparation and control of the Animal Care and Control budget.  Patrols County areas in a radio-dispatched vehicle to investigate, locate, capture, and impound domestic animals.  Responds to calls and complaints from the public concerning stray, nuisance, dangerous, injured, or dead domestic animals on County maintained roads.  Makes complete investigations of animal bites and prepares reports for the County Health Officer.  Quarantines animals as necessary.  Explains animal control ordinances and policies to the public and concerned parties  Collects license fees, issues licenses, and issues warning notices and citations to ordinance violators.  Maintains records of animal impounding, licenses issued, and license fees collected.  Feeds and cares for animals impounded at the animal shelter.  Euthanizes animals in the prescribed manner, according to appropriate laws  Arranges for adoption of animals.  Works with other law enforcement agencies to enforce animal control laws  Documents cases for prosecution of animal abuse and noncompliance  May respond to special emergency calls during the night and weekends.     MINIMUM QUALIFICATIONS    Knowledge of:    County and state ordinances and laws relating to the licensing, quarantine, impounding, care, and treatment of animals.  Care and feeding of various breeds of dogs and cats and other domestic animals.  General knowledge of appropriate regulations regarding radio transmission and communications.  Euthanasia procedures.  Recordkeeping methods and office procedures.   Common diseases of animals, including symptoms and care.  Basic methods of animal collection and restraint.  Safe and efficient handling of large and small animals.  Characteristics of animal behavior.  Principles of lead direction, work coordination and training.    Ability to:    Provide lead direction, work coordination and training, as assigned.  Perform a wide variety of animal control and enforcement functions relating to licensing, adoption, quarantine, impounding, care, and treatment of animals.  Carry out oral and written directions.  Drive a light truck safely and in accordance with traffic laws.  Provide court testimony regarding animal control issues.  Care for animals in the shelter including sick and injured animals.  Read, interpret, and enforce animal control laws, ordinances, and regulations.  Use appropriate methods in the euthanasia of animals.  Maintain a variety of records and reports.  Exercise good judgment in handling potentially hostile individuals and situations.  Deal tactfully and courteously with the public when providing information and carrying out enforcement activities.  Regularly work well under pressure, meeting multiple and sometimes conflicting deadlines.  Constantly demonstrate cooperative behavior with colleagues, supervisors, and customers/clients.     Licensing and Certifications:    Possession of, or ability to obtain, an appropriate valid California driver's license.  Completion P.C. 832 Training.  Completion of Euthanasia Training.  Possession of, or ability to obtain, an appropriate valid California Driver's License.    Education and Experience:    Three (3) years of experience in the handling and care of large and small animals comparable to that of an Animal Control Officer II with the County of Lake.  Additional directly related experience and/or education may be substituted.   WORKING CONDITIONS, ADA, AND OTHER REQUIREMENTS   The County of Lake is an equal opportunity employer and will comply with its obligations under the law to provide equal employment opportunities to qualified individuals with disabilities. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential job functions.  Incumbents are subject to shift work as assigned, including days, evenings, weekends, and holidays. Standby duty is also required.  Incumbents generally work partially in an office environment with moderate noise levels and controlled temperature conditions and partially in the field. As such, incumbents may have occasional exposure to loud noise levels, cold and hot temperatures, inclement weather conditions, and direct exposure to hazardous physical conditions. Incumbents may interact with upset staff and/or public and private representatives in interpreting and enforcing departmental policies and procedures.  Positions in this class typically require: sitting, stooping, kneeling, crouching, reaching, standing, walking, pushing, pulling, lifting, fingering, grasping, talking, hearing, seeing, and repetitive motions.  Sedentary Work: Exerting up to 10 pounds of force occasionally and/or a negligible amount of force frequently or constantly to lift, carry, push, pull or otherwise move objects. Sedentary work involves sitting most of the time. Jobs are sedentary if walking and standing are required only occasionally and all other sedentary criteria are met.  Light Work: Exerting up to 25 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or a negligible amount of force constantly to move objects. If the use of arm and/or leg controls requires exertion of forces greater than that for sedentary work and the worker sits most of the time, the job is rated for light work.  Medium Work: Exerting up to 50 pounds of force occasionally, and/or up to 25 pounds of force frequently, and/or up to 10 pounds of force constantly to move objects.  Heavy Work: Exerting 50 to 100 pounds of force occasionally, and/or 20 to 50 pounds of force frequently, and/or 10 to 20 pounds of force constantly to move objects.  Very Heavy Work: Exerting in excess of 100 pounds of force occasionally, and/or in excess of 50 pounds of force frequently, and/or in excess of 20 pounds of force constantly to move objects.  Positions in this class may require local and statewide travel as necessary.  A successful candidate will be required to submit to and pass a background check prior to the appointment. Depending upon the position and/or assigned department, the background check may include but is not limited to civil and criminal history check, reference check, Live Scan, and/or credit check (as allowed under state law). Incumbents in this position may not have any drug or alcohol related felony convictions.   Disaster Service Workers:  As members of the County of Lake Emergency Services Organization, all Lake County employees are designated as Disaster Service Workers during a proclaimed emergency and may be required to perform certain emergency services at the direction of the department and / or County.   The contents of this class specification shall not be construed to constitute any expressed or implied warranty or guarantee, nor shall it constitute a contract of employment. The County of Lake assumes no responsibility beyond the general accuracy of the document, nor does it assume responsibility for any errors or omissions in the information contained herein. The contents of this specification may be modified or revoked without notice. Terms and conditions of employment are determined through a “meet and confer ” process and are subject to the Memorandum of Understanding currently in effect.   RETIREMENT  - County employees are members of the California Public Employee Retirement system (CalPERS).CalPERS provides a defined benefit pension at retirement for County employees.The pension formulas and employee contribution amounts may vary by bargaining unit, date of hire, prior qualifying service, and classification. Please contact Human Resources for more information.   HEALTH AND INSURANCE BENEFITS  - Medical, dental, hospital, vision, life and disability coverage is available to employees and their dependents. The County contributes $1,500 of the monthly premiums for the insurance plan options.   VACATION ACCRUAL  may be adjusted for current city or county government employees.   VACATION  - 80 hours per year during the first five years of service, 120 hours per year after five years, and additional accruals based on years of service beyond fifteen years. Pro-rated for part-time employees.   SICK LEAVE  - Accrues at a rate of 96 hours per year. Pro-rated for part-time employees.   HOLIDAYS - An average of twelve paid 8-hour holidays per year. Pro-rated for part-time employees.   SALARY  - Lake County has an adopted salary schedule. The salary range for most classifications is in five increments with a provision for longevity increases. Appointments are normally made at the first step of the salary range.   SOCIAL SECURITY  - County employees participate in Social Security.   CALIFORNIA STATE DISABILITY INSURANCE  - SDI is available to some County employees.   DEFERRED COMPENSATION PLANS and CREDIT UNION MEMBERSHIPS  are available to County employees.  Closing Date/Time: 4/7/2024 11:59 PM Pacific
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            THE POSITION   THIS POSTING WILL BE OPEN UNTIL FILLED     Applications are referred to the department weekly, every Wednesday       Please Note: a candidate must successfully pass a thorough background investigation, including a criminal history check for job-related convictions, fingerprinting, polygraph test, and a drug use history to be considered for this position.      IDEAL CANDIDATE STATEMENT    The Front Street Animal Shelter is seeking a Chief Animal Control Officer. The ideal candidate will possess the following:     Knowledge of current best practices in animal control and shelter management programs and policies.    Knowledge and experience with current obstacles in municipal animal service organizations, including field service and shelter operations.    Experience in hiring, developing, and managing staff.    Willingness to accommodate varied workdays and schedules.    The Chief Animal Control Officer plans, directs, organizes, coordinates, and evaluates animal control activities including the enforcement of laws related to animal protection and the sheltering of animals; develops and implements animal control programs and field enforcement policies; assists with the coordination of division activities with other City departments and outside agencies.   DISTINGUISHING CHARACTERISTICS   This single-position exempt management level classification assists with the administration of the division, provides technical assistance to subordinate staff, and oversees and coordinates investigations. This classification is distinguished from Animal Care Services Manager in that the latter is at the division manager level and is responsible for overseeing the day-to-day activities of the Animal Care Services Division.   SUPERVISION RECEIVED AND EXERCISED   Limited direction is provided by the Animal Care Services Manager. Responsibilities include the direct and indirect supervision of animal control personnel.   ESSENTIAL DUTIES AND RESPONSIBILITIES  Depending upon the assignments, duties may include, but are not limited to, the following:     Establishes, implements, and reviews goals and objectives for operational staff; identifies resource needs; develops animal control policies and procedures required to meet the mission and vision of the division; may serve as Animal Care Services Manager in their absence.    Supervises, trains, and evaluates assigned personnel; provides advice and assistance to staff; ensures adequate coverage of operations.    Receives and responds to citizen and elected official complaints and inquiries.    Oversees and coordinates criminal investigations related to animal control and animal welfare issues.    Researches and analyzes legislature related to animal protection and the sheltering of animals; evaluates impact to division operations and implements changes to policy, procedure and practice; maintains a current understanding and knowledge of issues concerning animal control and the sheltering of animals.    Oversees and coordinates enforcement activities related to animal control and animal welfare issues.    Acts as liaison between division and other City departments and outside agencies; represents the division at city council meetings, community organizations, and related committees for animal control matters.    Assists with the development and monitoring of divisional budget; reviews and authorizes requests for the purchase of new equipment and supplies.    Performs other or related duties as assigned.     QUALIFICATIONS  Knowledge of:     Current methods, procedures, equipment, and technology for effective animal control management.    Various local, state, and federal laws and regulations relating to animal control and the sheltering of animals.    Investigative and documentation techniques including collecting and cataloging evidence.    Recent developments, current literature, and sources of information regarding animal control operations.    Principles of administration, personnel management, and budgeting.    Principles and practices of legislative analysis and report writing.    Various methods, procedures, equipment, technology and software related to animal control and the sheltering of animals.     Skill in:     Public speaking.    Document preparation; report writing.    Use of modern office equipment including computers, computer applications and software.    Use of standard animal control equipment and vehicles.     Ability to:     Plan, organize, coordinate, and supervise the operational functions of the division.    Train and evaluate subordinates.    Establish and maintain effective relationships with those contacted in the course of work.    Communicate effectively, both orally and in writing.    Analyze and enforce local, state and federal laws related to animal control and the sheltering of animals.    Develop, implement, and oversee animal related programs.      EXPERIENCE AND EDUCATION       Experience:     Four years of paid full-time experience in the administration and operation of an animal care, enforcement, or control operation, including supervising, training and reviewing the work of subordinate staff.     -AND-      Education:     An Associate's degree or 60 semester units from an accredited college or university with major course work in animal science, business administration, public administration, veterinary science, administration of justice or related field.    Substitution:    A Bachelor's degree from an accredited college or university with major course work in animal science, business administration, public administration, veterinary science, administration of justice or related field may substitute for two years of the required experience.   PROOF OF EDUCATION   Proof of education such as, but not limited to, university/college transcripts and degrees should be submitted with your application and will be required at the time of appointment . Unofficial documents and/or copies are acceptable.   An applicant with a college degree obtained outside the United States must have education records evaluated by a credentials evaluation service. Evaluation of education records will be due at time of appointment.     SPECIAL QUALIFICATIONS      Driver License:   Possession of a valid California Class C Driver License at the time of appointment. Loss of the Class C License is cause for discipline. Individuals who do not meet this requirement due to a physical disability will be reviewed on a case-by-case basis.   Certification:  Possession of State of California Peace Officer Standards and Training (POST) Penal Code 832 (Arrest, Search and Seizure) Certificate is desirable.   Background:    Must pass a background investigation, which includes a criminal history check for job related convictions, fingerprinting, drug use history, and polygraph.   Felony Convictions:   Free of felony convictions under California Penal Code Sections 29900 and 29905.   Medical and Drug Test:   Must pass a medical and drug test.   Physical Demands and Work Environment:   The conditions herin are typically required of an incumbent to successfully perform the essential functions of this job. Reasonable accomodations may be made to enable individuals with disabilities to perform the essential job functions.   Work Conditions: must perform shift work as assigned, including days/evenings, weekends, and holidays.  Environmental Conditions: work is performed primarily in a standard office setting, but could include exposure to various types of weather and unsanitary conditions, work around dead people, human excrement, animal fur, dander, disorganized and/or substandard houses; infectious, emotionally distressed and confrontational people and aggressive animals, chemical used to perform euthanasia and people who may be under influence of drugs and/or alcohol. Must be willing to obtain a pre-exposure rabies vaccination, and when medically required, revaccination shots.  Physical Conditons: must be able to occasionally lift, carry, restrain, and capture animals between 60-70 pounds; walk, run, stand, or climb on slipper, even or uneven, and paved or unpaved surfaces as well as bend, stip, squat, and crawl in small, low and/or confined areas.   THE SELECTION PROCEDURE  Please note, the City of Sacramento's preferred method of communication with applicants is via e-mail. As such, please ensure you verify the e-mail address on your application, and check your e-mail frequently , including your spam and junk folders. All e-mail notifications can also be accessed through the governmentjobs.com applicant inbox.   1. Application: (Pass/Fail) - All applicants must complete and submit online a City of Sacramento employment application for further consideration by the next posted cut - off date ;      Employment applications must be submitted online; paper applications will not be accepted.     Employment applications will be considered incomplete and will be disqualified:         If applicants do not list current and past job-related experience in the duties area of the "Work Experience" section. Note: Qualifying experience is based on full-time experience (40 hours per week). Qualifying experience is calculated to the full-time equivalent (pro-rated if less than 40 hours/week ).     If "see resume" is noted in the "Work Experience" section; a resume will not substitute for the information required in the "Work Experience" section.         Position/job titles will not be considered in determining eligibility for meeting the minimum qualifications for this position.     Proof of education such as, but not limited to, university/college transcripts and degrees should be submitted online with your application. Proof of education will be required at time of appointment.      2. Supplemental Questionnaire: (Pass/Fail) - In addition to the City of Sacramento employment application, all applicants must complete and submit online responses to the supplemental questionnaire to the City of Sacramento Employment Office as part of the application process ;      Responses to the supplemental questionnaire must be submitted online; paper questionnaire will not be accepted.     Incomplete supplemental questionnaire will not pass the review process; omitted information cannot be considered or assumed.     A resume will not substitute for the information required in the supplemental questionnaire.     Possession of the minimum qualifications is not necessarily a guarantee for further advancement in the selection process.      3. Screening Committee: (Pass/Fail) - All applications received will be forwarded to the hiring department for review until the position is filled. The hiring department will select the most competitive applications for further consideration. Human Resources will only evaluate employment applications for the minimum qualifications, as stated on the job announcement, for applications selected by the hiring department.   4. Interview Process: Human Resources will forward applications to the hiring department. Those determined to be the most qualified candidates will be invited to participate in an interview process.   5.Background Process: If considered for appointment, candidates must pass a background investigation, which includes a criminal history check for job related convictions , fingerprinting, polygraph test, and drug use history.    6. Conditional Hire: Upon receipt of a conditional offer letter, candidates may also need to pass a pre-employment medical exam, controlled substance and/or alcohol test, and possess any required licensure or certification prior to receiving a start date from the Department. Failure to meet these prerequisites will be grounds for withdrawal of your conditional offer of employment.   QUESTIONS:   For questions concerning this job announcement and the application process:      Please visit https://www.governmentjobs.com/Home/ApplicationGuide for a comprehensive, step-by-step guide to the application process.     For technical support between 6 AM - 5 PM PT, contact Live Application Support at 855-524-5627.     Visit the City of Sacramento Human Resources Department website at https://www.cityofsacramento.gov/HR/employment ;     Send an email to employment@cityofsacramento.org ; or     Call the Human Resources Department at (916) 808-5726      Bilingual Pay  Did you know that the City offers bilingual pay? That's right, most labor agreements offer the option of providing employees with bilingual pay if the department deems it to be operationally necessary.   Pension Reform Act  The City of Sacramento is covered by the California Public Employees' Retirement System, and as such, must adhere to the California Public Employee's Pension Reform Act (PEPRA) of 2013. Please note that the provisions within this act may affect or impact an applicant's eligibility and/or selection for open vacancies at the City of Sacramento.  Equal Opportunity Employer  The City of Sacramento is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.   Additional Information   Civil Service Rules:  https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/CivilServiceBoardRules62012.pdf   Union Contracts: https://www.cityofsacramento.gov/HR/labor-agreements.html   Salary Schedule: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/SalarySchedule.pdf  Closing Date/Time: Continuous
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        THE POSITION   THIS POSTING WILL BE OPEN UNTIL FILLED     Applications are referred to the department weekly, every Wednesday       Please Note: a candidate must successfully pass a thorough background investigation, including a criminal history check for job-related convictions, fingerprinting, polygraph test, and a drug use history to be considered for this position.      IDEAL CANDIDATE STATEMENT    The Front Street Animal Shelter is seeking a Chief Animal Control Officer. The ideal candidate will possess the following:     Knowledge of current best practices in animal control and shelter management programs and policies.    Knowledge and experience with current obstacles in municipal animal service organizations, including field service and shelter operations.    Experience in hiring, developing, and managing staff.    Willingness to accommodate varied workdays and schedules.    The Chief Animal Control Officer plans, directs, organizes, coordinates, and evaluates animal control activities including the enforcement of laws related to animal protection and the sheltering of animals; develops and implements animal control programs and field enforcement policies; assists with the coordination of division activities with other City departments and outside agencies.   DISTINGUISHING CHARACTERISTICS   This single-position exempt management level classification assists with the administration of the division, provides technical assistance to subordinate staff, and oversees and coordinates investigations. This classification is distinguished from Animal Care Services Manager in that the latter is at the division manager level and is responsible for overseeing the day-to-day activities of the Animal Care Services Division.   SUPERVISION RECEIVED AND EXERCISED   Limited direction is provided by the Animal Care Services Manager. Responsibilities include the direct and indirect supervision of animal control personnel.   ESSENTIAL DUTIES AND RESPONSIBILITIES  Depending upon the assignments, duties may include, but are not limited to, the following:     Establishes, implements, and reviews goals and objectives for operational staff; identifies resource needs; develops animal control policies and procedures required to meet the mission and vision of the division; may serve as Animal Care Services Manager in their absence.    Supervises, trains, and evaluates assigned personnel; provides advice and assistance to staff; ensures adequate coverage of operations.    Receives and responds to citizen and elected official complaints and inquiries.    Oversees and coordinates criminal investigations related to animal control and animal welfare issues.    Researches and analyzes legislature related to animal protection and the sheltering of animals; evaluates impact to division operations and implements changes to policy, procedure and practice; maintains a current understanding and knowledge of issues concerning animal control and the sheltering of animals.    Oversees and coordinates enforcement activities related to animal control and animal welfare issues.    Acts as liaison between division and other City departments and outside agencies; represents the division at city council meetings, community organizations, and related committees for animal control matters.    Assists with the development and monitoring of divisional budget; reviews and authorizes requests for the purchase of new equipment and supplies.    Performs other or related duties as assigned.     QUALIFICATIONS  Knowledge of:     Current methods, procedures, equipment, and technology for effective animal control management.    Various local, state, and federal laws and regulations relating to animal control and the sheltering of animals.    Investigative and documentation techniques including collecting and cataloging evidence.    Recent developments, current literature, and sources of information regarding animal control operations.    Principles of administration, personnel management, and budgeting.    Principles and practices of legislative analysis and report writing.    Various methods, procedures, equipment, technology and software related to animal control and the sheltering of animals.     Skill in:     Public speaking.    Document preparation; report writing.    Use of modern office equipment including computers, computer applications and software.    Use of standard animal control equipment and vehicles.     Ability to:     Plan, organize, coordinate, and supervise the operational functions of the division.    Train and evaluate subordinates.    Establish and maintain effective relationships with those contacted in the course of work.    Communicate effectively, both orally and in writing.    Analyze and enforce local, state and federal laws related to animal control and the sheltering of animals.    Develop, implement, and oversee animal related programs.      EXPERIENCE AND EDUCATION       Experience:     Four years of paid full-time experience in the administration and operation of an animal care, enforcement, or control operation, including supervising, training and reviewing the work of subordinate staff.     -AND-      Education:     An Associate's degree or 60 semester units from an accredited college or university with major course work in animal science, business administration, public administration, veterinary science, administration of justice or related field.    Substitution:    A Bachelor's degree from an accredited college or university with major course work in animal science, business administration, public administration, veterinary science, administration of justice or related field may substitute for two years of the required experience.   PROOF OF EDUCATION   Proof of education such as, but not limited to, university/college transcripts and degrees should be submitted with your application and will be required at the time of appointment . Unofficial documents and/or copies are acceptable.   An applicant with a college degree obtained outside the United States must have education records evaluated by a credentials evaluation service. Evaluation of education records will be due at time of appointment.     SPECIAL QUALIFICATIONS      Driver License:   Possession of a valid California Class C Driver License at the time of appointment. Loss of the Class C License is cause for discipline. Individuals who do not meet this requirement due to a physical disability will be reviewed on a case-by-case basis.   Certification:  Possession of State of California Peace Officer Standards and Training (POST) Penal Code 832 (Arrest, Search and Seizure) Certificate is desirable.   Background:    Must pass a background investigation, which includes a criminal history check for job related convictions, fingerprinting, drug use history, and polygraph.   Felony Convictions:   Free of felony convictions under California Penal Code Sections 29900 and 29905.   Medical and Drug Test:   Must pass a medical and drug test.   Physical Demands and Work Environment:   The conditions herin are typically required of an incumbent to successfully perform the essential functions of this job. Reasonable accomodations may be made to enable individuals with disabilities to perform the essential job functions.   Work Conditions: must perform shift work as assigned, including days/evenings, weekends, and holidays.  Environmental Conditions: work is performed primarily in a standard office setting, but could include exposure to various types of weather and unsanitary conditions, work around dead people, human excrement, animal fur, dander, disorganized and/or substandard houses; infectious, emotionally distressed and confrontational people and aggressive animals, chemical used to perform euthanasia and people who may be under influence of drugs and/or alcohol. Must be willing to obtain a pre-exposure rabies vaccination, and when medically required, revaccination shots.  Physical Conditons: must be able to occasionally lift, carry, restrain, and capture animals between 60-70 pounds; walk, run, stand, or climb on slipper, even or uneven, and paved or unpaved surfaces as well as bend, stip, squat, and crawl in small, low and/or confined areas.   THE SELECTION PROCEDURE  Please note, the City of Sacramento's preferred method of communication with applicants is via e-mail. As such, please ensure you verify the e-mail address on your application, and check your e-mail frequently , including your spam and junk folders. All e-mail notifications can also be accessed through the governmentjobs.com applicant inbox.   1. Application: (Pass/Fail) - All applicants must complete and submit online a City of Sacramento employment application for further consideration by the next posted cut - off date ;      Employment applications must be submitted online; paper applications will not be accepted.     Employment applications will be considered incomplete and will be disqualified:         If applicants do not list current and past job-related experience in the duties area of the "Work Experience" section. Note: Qualifying experience is based on full-time experience (40 hours per week). Qualifying experience is calculated to the full-time equivalent (pro-rated if less than 40 hours/week ).     If "see resume" is noted in the "Work Experience" section; a resume will not substitute for the information required in the "Work Experience" section.         Position/job titles will not be considered in determining eligibility for meeting the minimum qualifications for this position.     Proof of education such as, but not limited to, university/college transcripts and degrees should be submitted online with your application. Proof of education will be required at time of appointment.      2. Supplemental Questionnaire: (Pass/Fail) - In addition to the City of Sacramento employment application, all applicants must complete and submit online responses to the supplemental questionnaire to the City of Sacramento Employment Office as part of the application process ;      Responses to the supplemental questionnaire must be submitted online; paper questionnaire will not be accepted.     Incomplete supplemental questionnaire will not pass the review process; omitted information cannot be considered or assumed.     A resume will not substitute for the information required in the supplemental questionnaire.     Possession of the minimum qualifications is not necessarily a guarantee for further advancement in the selection process.      3. Screening Committee: (Pass/Fail) - All applications received will be forwarded to the hiring department for review until the position is filled. The hiring department will select the most competitive applications for further consideration. Human Resources will only evaluate employment applications for the minimum qualifications, as stated on the job announcement, for applications selected by the hiring department.   4. Interview Process: Human Resources will forward applications to the hiring department. Those determined to be the most qualified candidates will be invited to participate in an interview process.   5.Background Process: If considered for appointment, candidates must pass a background investigation, which includes a criminal history check for job related convictions , fingerprinting, polygraph test, and drug use history.    6. Conditional Hire: Upon receipt of a conditional offer letter, candidates may also need to pass a pre-employment medical exam, controlled substance and/or alcohol test, and possess any required licensure or certification prior to receiving a start date from the Department. Failure to meet these prerequisites will be grounds for withdrawal of your conditional offer of employment.   QUESTIONS:   For questions concerning this job announcement and the application process:      Please visit https://www.governmentjobs.com/Home/ApplicationGuide for a comprehensive, step-by-step guide to the application process.     For technical support between 6 AM - 5 PM PT, contact Live Application Support at 855-524-5627.     Visit the City of Sacramento Human Resources Department website at https://www.cityofsacramento.gov/HR/employment ;     Send an email to employment@cityofsacramento.org ; or     Call the Human Resources Department at (916) 808-5726      Bilingual Pay  Did you know that the City offers bilingual pay? That's right, most labor agreements offer the option of providing employees with bilingual pay if the department deems it to be operationally necessary.   Pension Reform Act  The City of Sacramento is covered by the California Public Employees' Retirement System, and as such, must adhere to the California Public Employee's Pension Reform Act (PEPRA) of 2013. Please note that the provisions within this act may affect or impact an applicant's eligibility and/or selection for open vacancies at the City of Sacramento.  Equal Opportunity Employer  The City of Sacramento is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.   Additional Information   Civil Service Rules:  https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/CivilServiceBoardRules62012.pdf   Union Contracts: https://www.cityofsacramento.gov/HR/labor-agreements.html   Salary Schedule: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/SalarySchedule.pdf  Closing Date/Time: Continuous
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            Position/Program Information   DEPARTMENT OF ANIMAL CARE AND CONTROL    E  XAM NUMBER:  O2980I   TYPE OF RECRUITMENT:  OPEN COMPETITIVE JOB OPPORTUNITY   FILING TYPE:  OPEN CONTINUOUS  Filing begins on  May 27, 2022 at 8:00 am PT  and will remain open until the needs of the service are met and is subject to closure without prior notice.   DEFINITION:  Patrols an assigned geographic area, captures unconfined and wild animals; inspects business premises; and issues citations, licenses, and/or legal notices as appropriate to enforce State, County and City codes and ordinances governing animal control.  CLASSIFICATION STANDARDS:  Positions allocable to this class work under the general supervision of higher-level personnel, operating light vehicles and providing animal control services in an unincorporated area or contract city of the County and in accordance with established service agreements, inspecting pet shops, licensed kennels, grooming parlors, animal menageries, animal exhibitions and wholesale wild animal dealers; and explaining relevant laws and issuing warnings or citations for violations of animal control laws. Incumbents utilize a knowledge of applicable codes and ordinances governing animal care and control and departmental policies and procedures; animal identification, illnesses, habits and behaviors; and the techniques and equipment used in capturing and restraining, receiving, feeding, caring for, grooming and releasing animals.  Essential Job Functions    Patrols an assigned geographical area in a light truck observing for violations or responding to incidents.  Inspects animal facilities to ensure conformance to laws; explains violations and need for correction of such things as poor sanitary conditions, inadequate food, sick or injured animals and over-crowded conditions; issues citations as appropriate.   Captures both domestic and wild animals using equipment and methods appropriate for animal abatement and control; may require chasing, climbing fences and crawling under houses.   Issues citations, licenses, warnings and/or legal notices.   Reports to a field command post established to provide extended hours of animal containment, capture and relocation, in emergencies such as brush fires, floods or animals loose on public thoroughfares.   Serves as office information officer and radio dispatcher; receives and responds to in-person and telephone requests for information and animal control services from citizens and other public agencies; dispatches officers to routine incidents.   Enforces sections of the Penal Code pertaining to cruelty to animals.   Assists the Department of Regional Planning by inspecting property and premises to determine compliance with zoning ordinances involving the housing of animals when special permits are required; recommends approval or rejection based upon adequacy of facilities.   Present departmentally prepared and approved educational programs, including lectures, slides and demonstrations at schools and civic meetings as needed.   Operate tranquilizer gun equipment for use in the capture and seizure of animals in circumstances in which there is eminent danger to human life, public safety or property as needed.   Pick up small dead animals manually and load into truck; loads larger animals, such as horses or cows, using a truck-driven winch and harness as needed.   Testify in court as to facts related to violations of animal control laws as needed.   Act as officer-in-charge as required when needed.      Requirements   MINIMUM REQUIREMENTS:   Six months of experience at the level of Animal Control Officer I* for an animal control regulatory agency. Possession of certification indicating successful completion of training program per California Penal Code Section 832**.   SPECIAL REQUIREMENTS INFORMATION:   *Experience at the level of Animal Control Officer I refers to experience enforcing State, County and City codes and ordinances governing animal control including the care and treatment, impounding, quarantine, licensing vaccination, and regulation of a variety of animals. **A copy of a P.C. 832 Certificate - (Penal Code Section 830.9 required training in order to issue citations and service warrants for Animal Control Officers) must be attached to the application  at   the time of filing . If you are unable to attach the required documents, you must either email them to SPerez@animalcare.lacounty.gov or fax them to (562) 422-3187 within fifteen (15) calendar days of filing. Please include exam number and exam title.   Desirable Qualifications:  Additional credit will be given to qualified applicants beyond the Minimum Requirements in the following areas:  Duties  Trainings/Certifications  Lead Experience   LICENSE:  A valid California Class C Driver License is required.  Successful applicants for positions that require driving must obtain a copy of his/her driving record from the California State Department of Motor Vehicles before final appointment. Applicants should not present a copy of their driving history until askes o do so by the hiring department. The County will make individualized assessment of whether an applicant's driving history has a direct or adverse relationship with the specific duties of the job. License must not be suspended, restricted or revoked.    PHYSICAL CLASS:  4 - Arduous: Involves frequent heavy lifting over 25 pounds, often combined with bending, twisting, or working on irregular surfaces; and occasionally requires extraordinary physical activity.  Out-of-class work experience in the service of the County of Los Angeles will not be accepted for this examination.   Additional Information   EXAMINATION CONTENT:   PART I: Multiple Choice and/or Simulation Assessments weighted at 80% covering:  Achievement  Responsibility  Safety Orientation  Teamwork  Verbal Ability  Deductive Reasoning    THESE ASSESSMENTS ARE NOT REVIEWABLE PER CIVIL SERVICE RULE 7.19.   PART II: An evaluation of Training & Experience weighted 20% covering Duties, Trainings/Certifications and Lead experience based upon application information and supplemental questionnaire.    Candidates who achieve a passing score of 70% or higher on each weighted part will be placed on the eligible list.     TRANSFER OF TEST COMPONENTS:     Applicants who have taken identical components recently for other exams may have their scores automatically transferred to this examination. This examination contains components that may be used in the future for new examinations and your test scores may be transferred.     TEST PREPARATION:     Study guides and other test preparation resources are available to help candidates prepare for employment tests. While the guides will help in preparing for the test, we advise you to review all related materials that you deem necessary.    An interactive, Online Test Preparation System for taking practice tests may be accessed on the Department of Human Resources website at http://hr.lacounty.gov/ . Please click on "Find a Job" and then "Job Search Toolkit." Test Preparation Information is located under the "Employment Test Assistance" section.    Additional practice tests are available at http://www.shldirect.com/practice_tests.html .    NOTE:    Many important notifications including invitation letters will be sent electronically to the email address provided on the application. It is important that you provide a valid email address.    Please add   sperez@animalcare.lacounty.gov     ,     info@governmentjobs.com     ,     talentcentral@shl.com     ,     no-reply@proctoru.com     ,   and    donot-reply@amcatmail.com   to your email address book and list of approved senders to prevent email notifications from being filtered as spam/junk mail.   Applications will be processed on an as-received basis and promulgated to the eligible register accordingly.  Test scores cannot be given over the telephone.     SPECIAL INFORMATION:    Appointees may be required to work any shift including evenings, nights, weekends and holidays. This position requires lifting of extremely heavy objects. Physical fitness for this position will be determined in a medical examination.    VACANCY INFORMATION:    The resulting eligible register for this examination will be used to fill vacancies in the Department of Animal Care and Control Care Centers throughout Los Angeles County.    ELIGIBILITY INFORMATION:  The names of successful candidates will be placed on the Eligible Register for a period of twelve (12) months following the date of eligibility.   No Person may compete in this examination more than once every twelve (12) months.     In order to receive credit for Animal Education or Animal Training Classes attended, copies of certificates MUST be submitted at the time of application filing.      Note:   If you are unable to attach the required documents, you may fax them to (562) 422-3187 within 15 calendar days of filing. Please include exam number and exam title.     APPLICATION AND FILING INFORMATION:       APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX, OR IN PERSON WILL NOT BE ACCEPTED.    Apply online by clicking on the green "Apply" tab for this posting. You can also track the status of your application using this website.    All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.      Utilizing   VERBIAGE   from the Class Specification and minimum requirements serving as your description of duties   WILL NOT BE   sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be disqualified.    Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week and description of work performed.  Resumes may be added to your application but cannot be substituted for the Experience portions of the County application nor for the completion and submission of the supplemental questions.    If your application is incomplete, it will be rejected.    Plan to submit your online application well in advance of the deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record      FAIR CHANCE INITIATIVE:   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).   If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.      COVID-19 Vaccination   All County workforce members must be fully vaccinated against COVID-19 as a condition of employment. Successful candidates for this position will be required to submit proof of vaccination against COVID-19 or request an exemption for qualifying medical or religious reasons during the onboarding process. Candidates should not present proof of vaccination until instructed to do so by the hiring department.    Department Contact Phone:   (562) 256-7102    Department Contact Email:   SPerez@animalcare.lacounty.gov  ADA Coordinator Phone:  (562) 256-7101  California Relay Services Phone:  (800) 735-2922  Teletype Phone:   (800) 899-4099  Alternate TTY Phone : (800) 897-0077  For detailed information, please click  here 
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        Position/Program Information   DEPARTMENT OF ANIMAL CARE AND CONTROL    E  XAM NUMBER:  O2980I   TYPE OF RECRUITMENT:  OPEN COMPETITIVE JOB OPPORTUNITY   FILING TYPE:  OPEN CONTINUOUS  Filing begins on  May 27, 2022 at 8:00 am PT  and will remain open until the needs of the service are met and is subject to closure without prior notice.   DEFINITION:  Patrols an assigned geographic area, captures unconfined and wild animals; inspects business premises; and issues citations, licenses, and/or legal notices as appropriate to enforce State, County and City codes and ordinances governing animal control.  CLASSIFICATION STANDARDS:  Positions allocable to this class work under the general supervision of higher-level personnel, operating light vehicles and providing animal control services in an unincorporated area or contract city of the County and in accordance with established service agreements, inspecting pet shops, licensed kennels, grooming parlors, animal menageries, animal exhibitions and wholesale wild animal dealers; and explaining relevant laws and issuing warnings or citations for violations of animal control laws. Incumbents utilize a knowledge of applicable codes and ordinances governing animal care and control and departmental policies and procedures; animal identification, illnesses, habits and behaviors; and the techniques and equipment used in capturing and restraining, receiving, feeding, caring for, grooming and releasing animals.  Essential Job Functions    Patrols an assigned geographical area in a light truck observing for violations or responding to incidents.  Inspects animal facilities to ensure conformance to laws; explains violations and need for correction of such things as poor sanitary conditions, inadequate food, sick or injured animals and over-crowded conditions; issues citations as appropriate.   Captures both domestic and wild animals using equipment and methods appropriate for animal abatement and control; may require chasing, climbing fences and crawling under houses.   Issues citations, licenses, warnings and/or legal notices.   Reports to a field command post established to provide extended hours of animal containment, capture and relocation, in emergencies such as brush fires, floods or animals loose on public thoroughfares.   Serves as office information officer and radio dispatcher; receives and responds to in-person and telephone requests for information and animal control services from citizens and other public agencies; dispatches officers to routine incidents.   Enforces sections of the Penal Code pertaining to cruelty to animals.   Assists the Department of Regional Planning by inspecting property and premises to determine compliance with zoning ordinances involving the housing of animals when special permits are required; recommends approval or rejection based upon adequacy of facilities.   Present departmentally prepared and approved educational programs, including lectures, slides and demonstrations at schools and civic meetings as needed.   Operate tranquilizer gun equipment for use in the capture and seizure of animals in circumstances in which there is eminent danger to human life, public safety or property as needed.   Pick up small dead animals manually and load into truck; loads larger animals, such as horses or cows, using a truck-driven winch and harness as needed.   Testify in court as to facts related to violations of animal control laws as needed.   Act as officer-in-charge as required when needed.      Requirements   MINIMUM REQUIREMENTS:   Six months of experience at the level of Animal Control Officer I* for an animal control regulatory agency. Possession of certification indicating successful completion of training program per California Penal Code Section 832**.   SPECIAL REQUIREMENTS INFORMATION:   *Experience at the level of Animal Control Officer I refers to experience enforcing State, County and City codes and ordinances governing animal control including the care and treatment, impounding, quarantine, licensing vaccination, and regulation of a variety of animals. **A copy of a P.C. 832 Certificate - (Penal Code Section 830.9 required training in order to issue citations and service warrants for Animal Control Officers) must be attached to the application  at   the time of filing . If you are unable to attach the required documents, you must either email them to SPerez@animalcare.lacounty.gov or fax them to (562) 422-3187 within fifteen (15) calendar days of filing. Please include exam number and exam title.   Desirable Qualifications:  Additional credit will be given to qualified applicants beyond the Minimum Requirements in the following areas:  Duties  Trainings/Certifications  Lead Experience   LICENSE:  A valid California Class C Driver License is required.  Successful applicants for positions that require driving must obtain a copy of his/her driving record from the California State Department of Motor Vehicles before final appointment. Applicants should not present a copy of their driving history until askes o do so by the hiring department. The County will make individualized assessment of whether an applicant's driving history has a direct or adverse relationship with the specific duties of the job. License must not be suspended, restricted or revoked.    PHYSICAL CLASS:  4 - Arduous: Involves frequent heavy lifting over 25 pounds, often combined with bending, twisting, or working on irregular surfaces; and occasionally requires extraordinary physical activity.  Out-of-class work experience in the service of the County of Los Angeles will not be accepted for this examination.   Additional Information   EXAMINATION CONTENT:   PART I: Multiple Choice and/or Simulation Assessments weighted at 80% covering:  Achievement  Responsibility  Safety Orientation  Teamwork  Verbal Ability  Deductive Reasoning    THESE ASSESSMENTS ARE NOT REVIEWABLE PER CIVIL SERVICE RULE 7.19.   PART II: An evaluation of Training & Experience weighted 20% covering Duties, Trainings/Certifications and Lead experience based upon application information and supplemental questionnaire.    Candidates who achieve a passing score of 70% or higher on each weighted part will be placed on the eligible list.     TRANSFER OF TEST COMPONENTS:     Applicants who have taken identical components recently for other exams may have their scores automatically transferred to this examination. This examination contains components that may be used in the future for new examinations and your test scores may be transferred.     TEST PREPARATION:     Study guides and other test preparation resources are available to help candidates prepare for employment tests. While the guides will help in preparing for the test, we advise you to review all related materials that you deem necessary.    An interactive, Online Test Preparation System for taking practice tests may be accessed on the Department of Human Resources website at http://hr.lacounty.gov/ . Please click on "Find a Job" and then "Job Search Toolkit." Test Preparation Information is located under the "Employment Test Assistance" section.    Additional practice tests are available at http://www.shldirect.com/practice_tests.html .    NOTE:    Many important notifications including invitation letters will be sent electronically to the email address provided on the application. It is important that you provide a valid email address.    Please add   sperez@animalcare.lacounty.gov     ,     info@governmentjobs.com     ,     talentcentral@shl.com     ,     no-reply@proctoru.com     ,   and    donot-reply@amcatmail.com   to your email address book and list of approved senders to prevent email notifications from being filtered as spam/junk mail.   Applications will be processed on an as-received basis and promulgated to the eligible register accordingly.  Test scores cannot be given over the telephone.     SPECIAL INFORMATION:    Appointees may be required to work any shift including evenings, nights, weekends and holidays. This position requires lifting of extremely heavy objects. Physical fitness for this position will be determined in a medical examination.    VACANCY INFORMATION:    The resulting eligible register for this examination will be used to fill vacancies in the Department of Animal Care and Control Care Centers throughout Los Angeles County.    ELIGIBILITY INFORMATION:  The names of successful candidates will be placed on the Eligible Register for a period of twelve (12) months following the date of eligibility.   No Person may compete in this examination more than once every twelve (12) months.     In order to receive credit for Animal Education or Animal Training Classes attended, copies of certificates MUST be submitted at the time of application filing.      Note:   If you are unable to attach the required documents, you may fax them to (562) 422-3187 within 15 calendar days of filing. Please include exam number and exam title.     APPLICATION AND FILING INFORMATION:       APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX, OR IN PERSON WILL NOT BE ACCEPTED.    Apply online by clicking on the green "Apply" tab for this posting. You can also track the status of your application using this website.    All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.      Utilizing   VERBIAGE   from the Class Specification and minimum requirements serving as your description of duties   WILL NOT BE   sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be disqualified.    Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week and description of work performed.  Resumes may be added to your application but cannot be substituted for the Experience portions of the County application nor for the completion and submission of the supplemental questions.    If your application is incomplete, it will be rejected.    Plan to submit your online application well in advance of the deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record      FAIR CHANCE INITIATIVE:   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).   If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.      COVID-19 Vaccination   All County workforce members must be fully vaccinated against COVID-19 as a condition of employment. Successful candidates for this position will be required to submit proof of vaccination against COVID-19 or request an exemption for qualifying medical or religious reasons during the onboarding process. Candidates should not present proof of vaccination until instructed to do so by the hiring department.    Department Contact Phone:   (562) 256-7102    Department Contact Email:   SPerez@animalcare.lacounty.gov  ADA Coordinator Phone:  (562) 256-7101  California Relay Services Phone:  (800) 735-2922  Teletype Phone:   (800) 899-4099  Alternate TTY Phone : (800) 897-0077  For detailed information, please click  here 
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            Position/Program Information   DEPARTMENT OF ANIMAL CARE AND CONTROL    E  XAM NUMBER:  O2981K   TYPE OF RECRUITMENT:  OPEN COMPETITIVE JOB OPPORTUNITY   FILING TYPE:  OPEN CONTINUOUS  Filing begins on  May 27, 2022 at 8:00 am PT  and will remain open until the needs of the service are met and is subject to closure without prior notice.   DEFINITION:   Serves as lead Animal Control Officer by assisting in the operation of an Animal Care Center/Shelter and in enforcing State, County and City codes and ordinances governing animal control functions such as animal care, field enforcement, shelter maintenance, licensing, and related assignments.   CLASSIFICATION STANDARDS:  Positions allocable to this class serve as a lead Animal Control Officer, under the technical direction and administrative supervision of higher-level personnel, and handle the more difficult and complex assignments of animal control. Incumbents may rotate between the first and second shifts and assume charge of the Animal Care Center/Shelter in the absence of higher-level personnel. Positions in this class must utilize a thorough knowledge of State laws, County ordinances and means of their enforcement; and departmental procedures regarding the impoundment, treatment and sheltering of domestic and wild animals; the placement of stray or abandoned animals; and courtroom and hearing procedures.  Essential Job Functions    Serves as lead Animal Control Officer performing investigations in the more complex cases involving enforcement of animal control regulations which are likely to require knowledge of court decisions or intent of the law.  Reviews field reports and citations prepared by Animal Control Officers for completeness and accuracy, makes necessary corrections and refers reports to higher-level personnel for review, as required.   Maintains effective relations with other County departments, outside agencies, contract cities and the public.   Handles the more dangerous animals; assists and advises Animal Control Officers with enforcement and investigative problems; captures animals which require the use of tranquilizer equipment.   Serves as office information officer and radio dispatcher; receives in-person and telephonic requests for information and animal control services from citizens and public agencies; answers questions and dispatches officers to incidents, as required.   Issues citations, licenses, warnings and/or legal notices.   Reviews and assesses the performance of staff and prepares performance evaluations.   Performs other duties to provide training or to meet technological changes or emergencies, as necessary.      Requirements   MINIMUM REQUIREMENTS:   Three years of experience at the level of Animal Control Officer I* for an animal control/regulatory agency. Possession of certification indicating successful completion of training program per California Penal Code Section 832**  SPECIAL REQUIREMENTS INFORMATION:   *Experience at the level of Animal Control Officer I refers to experience enforcing State, County and City codes and ordinances governing animal control including the care and treatment, impounding, quarantine, licensing vaccination, and regulation of a variety of animals.   Desirable Qualifications:    Additional credit will be given to qualified applicants beyond the Minimum Requirements in the following areas:    Duties    Trainings/Certifications    Supervisory Experience    LICENSE:  A valid California Class C Driver License is required.  Successful applicants for positions that require driving must obtain a copy of his/her driving record from the California State Department of Motor Vehicles before final appointment. Applicants should not present a copy of their driving history until asked to do so by the hiring department. The County will make individualized assessment of whether an applicant's driving history has a direct or adverse relationship with the specific duties of the job. License must not be suspended, restricted or revoked.    PHYSICAL CLASS:  4 - Arduous: Involves frequent heavy lifting over 25 pounds, often combined with bending, twisting, or working on irregular surfaces; and occasionally requires extraordinary physical activity.  Out-of-class work experience in the service of the County of Los Angeles will not be accepted for this examination.   Additional Information   EXAMINATION CONTENT:    This examination will consist of two (2) parts:    PART I: Multiple Choice and/or Simulation Assessments weighted at 80% covering:  Achievement  Responsibility  Safety Orientation  Teamwork  Verbal Ability  Deductive Reasoning  THESE ASSESSMENTS ARE NOT REVIEWABLE PER CIVIL SERVICE RULE 7.19.   PART II: An evaluation of Training & Experience weighted 20% covering Duties, Trainings/Certifications and Supervisory experience based upon application information and supplemental questionnaire.    Candidates who achieve a passing score of 70% or higher on each weighted part will be placed on the eligible list.     TRANSFER OF TEST COMPONENTS:    Applicants who have taken identical components recently for other exams may have their scores automatically transferred to this examination. This examination contains components that may be used in the future for new examinations and your test scores may be transferred.     TEST PREPARATION:     Study guides and other test preparation resources are available to help candidates prepare for employment tests. While the guides will help in preparing for the test, we advise you to review all related materials that you deem necessary.    An interactive, Online Test Preparation System for taking practice tests may be accessed on the Department of Human Resources website at http://hr.lacounty.gov/ . Please click on "Find a Job" and then "Job Search Toolkit." Test Preparation Information is located under the "Employment Test Assistance" section.    Additional practice tests are available at http://www.shldirect.com/practice_tests.html .    NOTE:    Many important notifications including invitation letters will be sent electronically to the email address provided on the application. It is important that you provide a valid email address.    Please add   sperez@animalcare.lacounty.gov     ,     info@governmentjobs.com     ,     talentcentral@shl.com     ,     no-reply@proctoru.com     ,   and    donot-reply@amcatmail.com   to your email address book and list of approved senders to prevent email notifications from being filtered as spam/junk mail.   Applications will be processed on an as-received basis and promulgated to the eligible register accordingly.  Test scores cannot be given over the telephone.     SPECIAL INFORMATION:    Appointees may be required to work any shift including evenings, nights, weekends and holidays. This position requires lifting of extremely heavy objects. Physical fitness for this position will be determined in a medical examination.    VACANCY INFORMATION:    The resulting eligible register for this examination will be used to fill vacancies in the Department of Animal Care and Control Care Centers throughout Los Angeles County.    ELIGIBILITY INFORMATION:  The names of successful candidates will be placed on the Eligible Register for a period of twelve (12) months following the date of eligibility.   No Person may compete in this examination more than once every twelve (12) months.     In order to receive credit for Animal Education or Animal Training Classes attended, copies of certificates MUST be submitted at the time of application filing.      Note:   If you are unable to attach the required documents, you may fax them to (562) 422-3187 within 15 calendar days of filing. Please include exam number and exam title.     APPLICATION AND FILING INFORMATION:       APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX, OR IN PERSON WILL NOT BE ACCEPTED.    Apply online by clicking on the green "Apply" tab for this posting. You can also track the status of your application using this website.   **A copy of a P.C. 832 Certificate - (Penal Code Section 830.9 required training in order to issue citations and service warrants for Animal Control Officers) must be attached to the application  at   the time of filing . If you are unable to attach the required documents, you must either email them to SPerez@animalcare.lacounty.gov or fax them to (562) 422-3187 within fifteen (15) calendar days of filing. Please include exam number and exam title.   All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.      Utilizing   VERBIAGE   from the Class Specification and minimum requirements serving as your description of duties   WILL NOT BE   sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be disqualified.    Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week and description of work performed.  Resumes may be added to your application but cannot be substituted for the Experience portions of the County application nor for the completion and submission of the supplemental questions.    If your application is incomplete, it will be rejected.    Plan to submit your online application well in advance of the deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record      FAIR CHANCE INITIATIVE:   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).   If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.      COVID-19 Vaccination   All County workforce members must be fully vaccinated against COVID-19 as a condition of employment. Successful candidates for this position will be required to submit proof of vaccination against COVID-19 or request an exemption for qualifying medical or religious reasons during the onboarding process. Candidates should not present proof of vaccination until instructed to do so by the hiring department.    Department Contact Phone:   (562) 256-7102    Department Contact Email:   SPerez@animalcare.lacounty.gov  ADA Coordinator Phone:  (562) 256-7101  California Relay Services Phone:  (800) 735-2922  Teletype Phone:   (800) 899-4099  Alternate TTY Phone : (800) 897-0077  For detailed information, please click  here 
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        Position/Program Information   DEPARTMENT OF ANIMAL CARE AND CONTROL    E  XAM NUMBER:  O2981K   TYPE OF RECRUITMENT:  OPEN COMPETITIVE JOB OPPORTUNITY   FILING TYPE:  OPEN CONTINUOUS  Filing begins on  May 27, 2022 at 8:00 am PT  and will remain open until the needs of the service are met and is subject to closure without prior notice.   DEFINITION:   Serves as lead Animal Control Officer by assisting in the operation of an Animal Care Center/Shelter and in enforcing State, County and City codes and ordinances governing animal control functions such as animal care, field enforcement, shelter maintenance, licensing, and related assignments.   CLASSIFICATION STANDARDS:  Positions allocable to this class serve as a lead Animal Control Officer, under the technical direction and administrative supervision of higher-level personnel, and handle the more difficult and complex assignments of animal control. Incumbents may rotate between the first and second shifts and assume charge of the Animal Care Center/Shelter in the absence of higher-level personnel. Positions in this class must utilize a thorough knowledge of State laws, County ordinances and means of their enforcement; and departmental procedures regarding the impoundment, treatment and sheltering of domestic and wild animals; the placement of stray or abandoned animals; and courtroom and hearing procedures.  Essential Job Functions    Serves as lead Animal Control Officer performing investigations in the more complex cases involving enforcement of animal control regulations which are likely to require knowledge of court decisions or intent of the law.  Reviews field reports and citations prepared by Animal Control Officers for completeness and accuracy, makes necessary corrections and refers reports to higher-level personnel for review, as required.   Maintains effective relations with other County departments, outside agencies, contract cities and the public.   Handles the more dangerous animals; assists and advises Animal Control Officers with enforcement and investigative problems; captures animals which require the use of tranquilizer equipment.   Serves as office information officer and radio dispatcher; receives in-person and telephonic requests for information and animal control services from citizens and public agencies; answers questions and dispatches officers to incidents, as required.   Issues citations, licenses, warnings and/or legal notices.   Reviews and assesses the performance of staff and prepares performance evaluations.   Performs other duties to provide training or to meet technological changes or emergencies, as necessary.      Requirements   MINIMUM REQUIREMENTS:   Three years of experience at the level of Animal Control Officer I* for an animal control/regulatory agency. Possession of certification indicating successful completion of training program per California Penal Code Section 832**  SPECIAL REQUIREMENTS INFORMATION:   *Experience at the level of Animal Control Officer I refers to experience enforcing State, County and City codes and ordinances governing animal control including the care and treatment, impounding, quarantine, licensing vaccination, and regulation of a variety of animals.   Desirable Qualifications:    Additional credit will be given to qualified applicants beyond the Minimum Requirements in the following areas:    Duties    Trainings/Certifications    Supervisory Experience    LICENSE:  A valid California Class C Driver License is required.  Successful applicants for positions that require driving must obtain a copy of his/her driving record from the California State Department of Motor Vehicles before final appointment. Applicants should not present a copy of their driving history until asked to do so by the hiring department. The County will make individualized assessment of whether an applicant's driving history has a direct or adverse relationship with the specific duties of the job. License must not be suspended, restricted or revoked.    PHYSICAL CLASS:  4 - Arduous: Involves frequent heavy lifting over 25 pounds, often combined with bending, twisting, or working on irregular surfaces; and occasionally requires extraordinary physical activity.  Out-of-class work experience in the service of the County of Los Angeles will not be accepted for this examination.   Additional Information   EXAMINATION CONTENT:    This examination will consist of two (2) parts:    PART I: Multiple Choice and/or Simulation Assessments weighted at 80% covering:  Achievement  Responsibility  Safety Orientation  Teamwork  Verbal Ability  Deductive Reasoning  THESE ASSESSMENTS ARE NOT REVIEWABLE PER CIVIL SERVICE RULE 7.19.   PART II: An evaluation of Training & Experience weighted 20% covering Duties, Trainings/Certifications and Supervisory experience based upon application information and supplemental questionnaire.    Candidates who achieve a passing score of 70% or higher on each weighted part will be placed on the eligible list.     TRANSFER OF TEST COMPONENTS:    Applicants who have taken identical components recently for other exams may have their scores automatically transferred to this examination. This examination contains components that may be used in the future for new examinations and your test scores may be transferred.     TEST PREPARATION:     Study guides and other test preparation resources are available to help candidates prepare for employment tests. While the guides will help in preparing for the test, we advise you to review all related materials that you deem necessary.    An interactive, Online Test Preparation System for taking practice tests may be accessed on the Department of Human Resources website at http://hr.lacounty.gov/ . Please click on "Find a Job" and then "Job Search Toolkit." Test Preparation Information is located under the "Employment Test Assistance" section.    Additional practice tests are available at http://www.shldirect.com/practice_tests.html .    NOTE:    Many important notifications including invitation letters will be sent electronically to the email address provided on the application. It is important that you provide a valid email address.    Please add   sperez@animalcare.lacounty.gov     ,     info@governmentjobs.com     ,     talentcentral@shl.com     ,     no-reply@proctoru.com     ,   and    donot-reply@amcatmail.com   to your email address book and list of approved senders to prevent email notifications from being filtered as spam/junk mail.   Applications will be processed on an as-received basis and promulgated to the eligible register accordingly.  Test scores cannot be given over the telephone.     SPECIAL INFORMATION:    Appointees may be required to work any shift including evenings, nights, weekends and holidays. This position requires lifting of extremely heavy objects. Physical fitness for this position will be determined in a medical examination.    VACANCY INFORMATION:    The resulting eligible register for this examination will be used to fill vacancies in the Department of Animal Care and Control Care Centers throughout Los Angeles County.    ELIGIBILITY INFORMATION:  The names of successful candidates will be placed on the Eligible Register for a period of twelve (12) months following the date of eligibility.   No Person may compete in this examination more than once every twelve (12) months.     In order to receive credit for Animal Education or Animal Training Classes attended, copies of certificates MUST be submitted at the time of application filing.      Note:   If you are unable to attach the required documents, you may fax them to (562) 422-3187 within 15 calendar days of filing. Please include exam number and exam title.     APPLICATION AND FILING INFORMATION:       APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX, OR IN PERSON WILL NOT BE ACCEPTED.    Apply online by clicking on the green "Apply" tab for this posting. You can also track the status of your application using this website.   **A copy of a P.C. 832 Certificate - (Penal Code Section 830.9 required training in order to issue citations and service warrants for Animal Control Officers) must be attached to the application  at   the time of filing . If you are unable to attach the required documents, you must either email them to SPerez@animalcare.lacounty.gov or fax them to (562) 422-3187 within fifteen (15) calendar days of filing. Please include exam number and exam title.   All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.      Utilizing   VERBIAGE   from the Class Specification and minimum requirements serving as your description of duties   WILL NOT BE   sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be disqualified.    Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week and description of work performed.  Resumes may be added to your application but cannot be substituted for the Experience portions of the County application nor for the completion and submission of the supplemental questions.    If your application is incomplete, it will be rejected.    Plan to submit your online application well in advance of the deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record      FAIR CHANCE INITIATIVE:   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).   If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.      COVID-19 Vaccination   All County workforce members must be fully vaccinated against COVID-19 as a condition of employment. Successful candidates for this position will be required to submit proof of vaccination against COVID-19 or request an exemption for qualifying medical or religious reasons during the onboarding process. Candidates should not present proof of vaccination until instructed to do so by the hiring department.    Department Contact Phone:   (562) 256-7102    Department Contact Email:   SPerez@animalcare.lacounty.gov  ADA Coordinator Phone:  (562) 256-7101  California Relay Services Phone:  (800) 735-2922  Teletype Phone:   (800) 899-4099  Alternate TTY Phone : (800) 897-0077  For detailed information, please click  here 
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            Definition    TO APPLY   :     Please complete all sections of the online application, even if a resume is submitted/requested.    Please include with your completed application the following attachments: A letter of interest including motivation to work as an Animal Control Officer, and a resume.    Please answer the Supplemental Question (responses need to be between 300 - 800 words).    Incomplete applications will be disqualified.    Complete job description available upon request to the Department of Human Resources.   Enforces the city and county animal control and garbage ordinances for the Missoula City-County Health Department to ensure the health and safety of domestic animals and the community.  Representative Examples of Work  Responds to calls for assistance regarding animal control issues from the public and law enforcement agencies. Captures and removes stray, uncontrolled or abused animals. Drives animal control service vehicles to transport animals to and from the shelter, and veterinarian offices. Responds to and investigates violations of animal control and garbage ordinances and issues warnings or citations. Patrols designated areas in vehicle, on foot and on bicycle. Issues temporary licenses. Investigates reports of animal attacks or animal cruelty, interviews witnesses, collects evidence, writes reports; makes court appearances to serve as a witness as required. Investigates animal bites; captures rabid animals. Follows protocol for rabies quarantines. Examines animals for injuries, malnutrition or disease. Administers first aid and arranges for any necessary medical treatment. Educates the public regarding complying with ordinances. Prepares and delivers public education presentations on animal control topics. Authorizes euthanasia of animals for humane or public safety reasons. Communicates with owner of animal. Transports animals for euthanasia and disposes of dead animals. Assists shelter attendants with dispatching, animal care and feeding, impounding, releasing, kennel cleaning and maintenance, euthanasia, adopting, licensing, medicating and immunizing animals. Maintains activity logs and other records. Maintains Animal Control vehicle and equipment. Participates in quality improvement projects and strategic work plans. Works within the incident command structure during emergencies.  Minimum Qualifications  High school diploma or GED required. Requires one year of experience that may include time working with: animal control; animal care, handling or treatment; animal research; or law enforcement. SPECIAL REQUIREMENTS : Requires a valid Montana Driver's License. New employees will be asked to volunteer vaccination status for required vaccines upon hire and will be offered assistance during hiring to receive necessary immunizations. Employees who have not received the vaccines required for their positions or who are unwilling to voluntarily provide vaccination status for required vaccines will receive a reasonable accommodation where such accommodation does not require an undue hardship or endanger the health or safety of any person. Requires pre-employment physical exam, driving history check, and a criminal background check.  Physical/Environmental Demands  Requires driving a county vehicle, riding a bicycle, and patrolling on foot. Requires capturing and transporting animals which may be injured, fearful, or vicious. Requires occasional heavy lifting (up to 100 lbs.), bending, crouching, and crawling in restricted space. Requires travel to private property or residences; requires exposure to hostile people. May involve exposure to animal bites, blood or body fluids; may require defending oneself against physical attack. Requires the use of protective clothing or gear. Requires working weekend and evening hours and occasional work on holidays; or serving in an on-call capacity. Requires performing work out of doors and may involve exposure to extreme weather and hazardous driving conditions.  This summary outlines the benefit programs; actual benefits may vary depending on bargaining unit and employment status.  Missoula County will reward your contributions to our community with competitive compensation and generous benefits, including but not limited to:   Excellent Medical Health Benefits – Group health benefits, including dental and vision coverage, are available to eligible County employees. The medical health benefits premium is covered for full-time employees. The County contribution is pro-rated on hours paid for part-time employees. The employee pays the premium portion for dependent coverage. Family health benefits coverage is $258.00 per pay period.  Medical deductible is $500 for an individual and $1,000 for a family.    Flexible Benefits Plan – Pre-tax out-of-pocket medical expenses and day care expenses.   Voluntary Life Insurance Coverage, Long and Short-Term Disability, Critical and Accident Insurance are offered through Mutual ofOmaha.   Public Employees Retirement System – Montana public employees of the state, university system, local governments and certain employees of school districts are covered by the Public Employees Retirement System (PERS). New members to the PERS have an opportunity to choose between two retirement plan options: the Defined Benefit Plan or the Defined Contribution Plan.   Sheriffs' Retirement System (SRS) – A public pension plan for all Montana Sheriffs hired after July 1, 1974 and Detention Officers hired after July 1, 2005.   Public Service Loan Forgiveness - Working for Missoula County may qualify you to receive student loan forgiveness. Look here to learn more and understand whether you may be eligible.   Supplemental Retirement Benefits are offered through Valic or Nationwide.   Sick Leave – Full-time employees accrue 7.38hours per month and are eligible to use sick leave once you have been an employee for 90 days.The accrual is pro-rated for part-time employees.   Vacation Leave – Full-time employees accrue 9.24 hours per month and are eligible to use leave after continuous employment for a period of 6 full months. The accrual is pro-rated for part-time employees.   Holidays – The County observes eleven legal holidays in even numbered years and ten legal holidays in odd numbered years.   Paid Parental Leave (PPL)- In recognition of the importance of bonding and care of a newborn child or a child placed for adoption, Missoula County 6 continuous weeks of PPL to eligible full-time employees that have been with the county for 180 days. The hours are pro-rated for part-time employees.   Tuition Assistance - Because we value the professional and personal development of our employees, Missoula County is proud to offer reimbursement of certain education expenses.
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        Definition    TO APPLY   :     Please complete all sections of the online application, even if a resume is submitted/requested.    Please include with your completed application the following attachments: A letter of interest including motivation to work as an Animal Control Officer, and a resume.    Please answer the Supplemental Question (responses need to be between 300 - 800 words).    Incomplete applications will be disqualified.    Complete job description available upon request to the Department of Human Resources.   Enforces the city and county animal control and garbage ordinances for the Missoula City-County Health Department to ensure the health and safety of domestic animals and the community.  Representative Examples of Work  Responds to calls for assistance regarding animal control issues from the public and law enforcement agencies. Captures and removes stray, uncontrolled or abused animals. Drives animal control service vehicles to transport animals to and from the shelter, and veterinarian offices. Responds to and investigates violations of animal control and garbage ordinances and issues warnings or citations. Patrols designated areas in vehicle, on foot and on bicycle. Issues temporary licenses. Investigates reports of animal attacks or animal cruelty, interviews witnesses, collects evidence, writes reports; makes court appearances to serve as a witness as required. Investigates animal bites; captures rabid animals. Follows protocol for rabies quarantines. Examines animals for injuries, malnutrition or disease. Administers first aid and arranges for any necessary medical treatment. Educates the public regarding complying with ordinances. Prepares and delivers public education presentations on animal control topics. Authorizes euthanasia of animals for humane or public safety reasons. Communicates with owner of animal. Transports animals for euthanasia and disposes of dead animals. Assists shelter attendants with dispatching, animal care and feeding, impounding, releasing, kennel cleaning and maintenance, euthanasia, adopting, licensing, medicating and immunizing animals. Maintains activity logs and other records. Maintains Animal Control vehicle and equipment. Participates in quality improvement projects and strategic work plans. Works within the incident command structure during emergencies.  Minimum Qualifications  High school diploma or GED required. Requires one year of experience that may include time working with: animal control; animal care, handling or treatment; animal research; or law enforcement. SPECIAL REQUIREMENTS : Requires a valid Montana Driver's License. New employees will be asked to volunteer vaccination status for required vaccines upon hire and will be offered assistance during hiring to receive necessary immunizations. Employees who have not received the vaccines required for their positions or who are unwilling to voluntarily provide vaccination status for required vaccines will receive a reasonable accommodation where such accommodation does not require an undue hardship or endanger the health or safety of any person. Requires pre-employment physical exam, driving history check, and a criminal background check.  Physical/Environmental Demands  Requires driving a county vehicle, riding a bicycle, and patrolling on foot. Requires capturing and transporting animals which may be injured, fearful, or vicious. Requires occasional heavy lifting (up to 100 lbs.), bending, crouching, and crawling in restricted space. Requires travel to private property or residences; requires exposure to hostile people. May involve exposure to animal bites, blood or body fluids; may require defending oneself against physical attack. Requires the use of protective clothing or gear. Requires working weekend and evening hours and occasional work on holidays; or serving in an on-call capacity. Requires performing work out of doors and may involve exposure to extreme weather and hazardous driving conditions.  This summary outlines the benefit programs; actual benefits may vary depending on bargaining unit and employment status.  Missoula County will reward your contributions to our community with competitive compensation and generous benefits, including but not limited to:   Excellent Medical Health Benefits – Group health benefits, including dental and vision coverage, are available to eligible County employees. The medical health benefits premium is covered for full-time employees. The County contribution is pro-rated on hours paid for part-time employees. The employee pays the premium portion for dependent coverage. Family health benefits coverage is $258.00 per pay period.  Medical deductible is $500 for an individual and $1,000 for a family.    Flexible Benefits Plan – Pre-tax out-of-pocket medical expenses and day care expenses.   Voluntary Life Insurance Coverage, Long and Short-Term Disability, Critical and Accident Insurance are offered through Mutual ofOmaha.   Public Employees Retirement System – Montana public employees of the state, university system, local governments and certain employees of school districts are covered by the Public Employees Retirement System (PERS). New members to the PERS have an opportunity to choose between two retirement plan options: the Defined Benefit Plan or the Defined Contribution Plan.   Sheriffs' Retirement System (SRS) – A public pension plan for all Montana Sheriffs hired after July 1, 1974 and Detention Officers hired after July 1, 2005.   Public Service Loan Forgiveness - Working for Missoula County may qualify you to receive student loan forgiveness. Look here to learn more and understand whether you may be eligible.   Supplemental Retirement Benefits are offered through Valic or Nationwide.   Sick Leave – Full-time employees accrue 7.38hours per month and are eligible to use sick leave once you have been an employee for 90 days.The accrual is pro-rated for part-time employees.   Vacation Leave – Full-time employees accrue 9.24 hours per month and are eligible to use leave after continuous employment for a period of 6 full months. The accrual is pro-rated for part-time employees.   Holidays – The County observes eleven legal holidays in even numbered years and ten legal holidays in odd numbered years.   Paid Parental Leave (PPL)- In recognition of the importance of bonding and care of a newborn child or a child placed for adoption, Missoula County 6 continuous weeks of PPL to eligible full-time employees that have been with the county for 180 days. The hours are pro-rated for part-time employees.   Tuition Assistance - Because we value the professional and personal development of our employees, Missoula County is proud to offer reimbursement of certain education expenses.
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            Position/Program Information   DEPARTMENT OF ANIMAL CARE AND CONTROL    E  XAM NUMBER:  O2982I   TYPE OF RECRUITMENT:  OPEN COMPETITIVE JOB OPPORTUNITY   FILING TYPE:  OPEN CONTINUOUS  Filing begins on  March 2, 2023 at 8:00 am PT  and will remain open until the needs of the service are met and is subject to closure without prior notice.   DEFINITION:  Assists management by providing supervision and training of all assigned personnel.  CLASSIFICATION STANDARDS:  Positions allocable to this class serve as assistant to the Animal Control Manager and assume charge of the shelter in the absence of the manager. Incumbents must utilize a knowledge of the principles of supervision; a thorough knowledge of animal diseases, sanitation, care and treatment; State laws, County ordinances, city codes and ordinances, and their enforcement; departmental procedures regarding the impoundment, treatment and sheltering of domestic and wild animals; the placement of stray or abandoned animals; and courtroom and hearing procedures.  Essential Job Functions    Reviews the workload in progress at the Animal Care Center/Shelter and in the field; revises priorities and deployment of personnel as necessary to ensure compliance with departmental practices and procedures.  Reviews field reports and citations prepared by Animal Control Officers for completeness and accuracy, makes necessary corrections, and refers reports to higher-level personnel, as required.   Makes shift inspections of Animal Care Center/Shelter facilities and equipment for conformance with regulations and procedures pertinent to sanitation, feeding, care and quarantine of animals; initiates correction by the Animal Care Center/Shelter staff or refers the problem to higher-level personnel, as necessary.   Reviews the more-complex cases involving enforcement of animal control regulations which are likely to require knowledge of court decisions or intent of the law.   Conduct staff training using departmentally approved material for Animal Care Center/Shelter personnel on such subjects as animal care, ordinance intent, loading livestock and capture of animals as needed.   Reviews and assesses the performance of staff; prepares performance evaluations.   Assists and advises Animal Control Officers with enforcement and investigative problems; supervises or performs captures requiring the use of a tranquilizer gun.      Requirements   MINIMUM REQUIREMENTS:   Four years of experience enforcing animal care and control laws, including the investigation of violations and court prosecution for an animal control/regulatory agency. One year of the experience must have been at the level of Animal Control Officer III* for an animal control/regulatory agency  - AND -  Possession of certification indicating successful completion of training program per California Penal Code Section 832**.   * Experience at the level of Animal Control Officer III refers to experience serving as lead Animal Control Officer by assisting in the operation of an Animal Care Center/Shelter and in enforcing State, County, and City codes and ordinances governing animal control functions such as animal care, field enforcement, shelter maintenance, licensing, and related assignments.   ** A copy of a P.C. 832 Certificate indicating successful completion of training program per California Penal Code Section 832 must be  attach with the application at the time of filing.    NOTE:  If you are unable to attach the required documents, you must either email them to SPerez@animalcare.lacounty.gov or fax them to (562) 422-3187 within fifteen (15) calendar days of filing. Please include exam number and exam title.   LICENSE:  A valid California Class C Driver License is required.    Successful applicants for positions that require driving must obtain a copy of his/her driving record from the California State Department of Motor Vehicles before final appointment. Applicants should not present a copy of their driving history until asked to do so by the hiring department. The County will make an individualized assessment of whether an applicant's driving history has a direct or adverse relationship with the specific duties of the job. License must not be currently suspended, restricted or revoked.    PHYSICAL CLASS:  4 - Arduous: Involves frequent heavy lifting over 25 pounds, often combined with bending, twisting, or working on irregular surfaces; and occasionally requires extraordinary physical activity.   Out-of-class work experience in the service of the County of Los Angeles will not be accepted for this examination.   Additional Information    EXAMINATION CONTENT  :   PART I:  This exam will consist of a multiple choice and/or simulation assessment,  weighted 60%  measuring:    Analyzing Information  Demonstrating Empathy  Sharing Knowledge and Guidance  Controlling Emotions   Management Judgement  Management Potential  Achievement  Responsibility  Willingness to Learn  Maintaining Good Working Relationships  Learning Quickly  Generating New Ideas  Using Time Efficiently  Working to High Quality Standards  Adapting to Change  Verbal Ability  Deductive Reasoning   THESE ASSESSMENTS ARE NOT REVIEWABLE PER CIVIL SERVICE RULE 7.19.   PART II:  A Training and Experience Evaluation,  weighted 40%  that will assess professional technical knowledge and safety awareness.   Applicants must achieve a passing score of 70% or higher on Part I - Multiple Choice and/or Simulation Assessments test in order to proceed to Part II - evaluation of Training & Experience     Candidates must meet the Minimum Requirements and achieve a combined passing score of 70% or higher on the examination in order to be placed on the eligible list.     NOTE:  All notifications including invitation letters will be sent electronically to the email address provided on the application. It is important that you provide a valid email address. Please add sperez@animalcare.lacounty.gov, info@governmentjobs.com , talentcentral@shl.com , noreply@proctoru.com and donot-reply@amcatmail.com to your email address and list of approved senders to prevent email notifications from being filtered as spam/junk/clutter mail.   Transfer of Test Components:    Applicants who have taken identical components recently for other exams may have their scores automatically transferred to this examination.   This examination contains test components that may be used in the future for new examinations and your test scores may be transferred.      Test Preparation    Study guides and other test preparation resources are available to help candidates prepare for employment tests. While the guides will help you preparing for the test, we advise you to review all related materials that you deem necessary.   An interactive, Online Test Preparation System for taking practice tests may be accessed on the Department of Human Resources website at http://hr.lacounty.gov/ . Please click on "Find A Job" and then "Job Search Toolkit." Test preparation information is located under the "Employment Test Assistance" section.   Additional online practice tests are available at https://www.shldirect.com/en-us/practice-tests/ . You can also access test preparation for the computerized portion of the test by going to http://www.shldirect.com/practice_tests.html .    Applications will be processed on an as-received basis and promulgated to the eligible register accordingly.  Test scores cannot be given over the telephone.     SPECIAL INFORMATION:    Appointees may be required to work any shift including evenings, nights, weekends and holidays. This position requires lifting of extremely heavy objects. Physical fitness for this position will be determined in a medical examination.    VACANCY INFORMATION:    The resulting eligible register for this examination will be used to fill vacancies in the Department of Animal Care and Control Care Centers throughout Los Angeles County.    ELIGIBILITY INFORMATION:  The names of successful candidates will be placed on the Eligible Register for a period of twelve (12) months following the date of eligibility.   No Person may compete in this examination more than once every twelve (12) months.       APPLICATION AND FILING INFORMATION:       APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX, OR IN PERSON WILL NOT BE ACCEPTED.    Apply online by clicking on the green "Apply" tab for this posting. You can also track the status of your application using this website.    All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.      Utilizing   VERBIAGE   from the Class Specification and minimum requirements serving as your description of duties   WILL NOT BE   sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be disqualified.    Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week and description of work performed.  Resumes may be added to your application but cannot be substituted for the Experience portions of the County application nor for the completion and submission of the supplemental questions.    If your application is incomplete, it will be rejected.    Plan to submit your online application well in advance of the deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record      FAIR CHANCE INITIATIVE:   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).   If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.      COVID-19 Vaccination   All County workforce members must be fully vaccinated against COVID-19 as a condition of employment. Successful candidates for this position will be required to submit proof of vaccination against COVID-19 or request an exemption for qualifying medical or religious reasons during the onboarding process. Candidates should not present proof of vaccination until instructed to do so by the hiring department.    Department Contact Phone:   (562) 256-7102    Department Contact Email:   SPerez@animalcare.lacounty.gov  ADA Coordinator Phone:  (562) 256-7101  California Relay Services Phone:  (800) 735-2922  Teletype Phone:   (800) 899-4099  Alternate TTY Phone : (800) 897-0077  For detailed information, please click  here 
        

    

    
        
            Mar 05, 2024
        

                                    Full Time
                                     
    

    
        Position/Program Information   DEPARTMENT OF ANIMAL CARE AND CONTROL    E  XAM NUMBER:  O2982I   TYPE OF RECRUITMENT:  OPEN COMPETITIVE JOB OPPORTUNITY   FILING TYPE:  OPEN CONTINUOUS  Filing begins on  March 2, 2023 at 8:00 am PT  and will remain open until the needs of the service are met and is subject to closure without prior notice.   DEFINITION:  Assists management by providing supervision and training of all assigned personnel.  CLASSIFICATION STANDARDS:  Positions allocable to this class serve as assistant to the Animal Control Manager and assume charge of the shelter in the absence of the manager. Incumbents must utilize a knowledge of the principles of supervision; a thorough knowledge of animal diseases, sanitation, care and treatment; State laws, County ordinances, city codes and ordinances, and their enforcement; departmental procedures regarding the impoundment, treatment and sheltering of domestic and wild animals; the placement of stray or abandoned animals; and courtroom and hearing procedures.  Essential Job Functions    Reviews the workload in progress at the Animal Care Center/Shelter and in the field; revises priorities and deployment of personnel as necessary to ensure compliance with departmental practices and procedures.  Reviews field reports and citations prepared by Animal Control Officers for completeness and accuracy, makes necessary corrections, and refers reports to higher-level personnel, as required.   Makes shift inspections of Animal Care Center/Shelter facilities and equipment for conformance with regulations and procedures pertinent to sanitation, feeding, care and quarantine of animals; initiates correction by the Animal Care Center/Shelter staff or refers the problem to higher-level personnel, as necessary.   Reviews the more-complex cases involving enforcement of animal control regulations which are likely to require knowledge of court decisions or intent of the law.   Conduct staff training using departmentally approved material for Animal Care Center/Shelter personnel on such subjects as animal care, ordinance intent, loading livestock and capture of animals as needed.   Reviews and assesses the performance of staff; prepares performance evaluations.   Assists and advises Animal Control Officers with enforcement and investigative problems; supervises or performs captures requiring the use of a tranquilizer gun.      Requirements   MINIMUM REQUIREMENTS:   Four years of experience enforcing animal care and control laws, including the investigation of violations and court prosecution for an animal control/regulatory agency. One year of the experience must have been at the level of Animal Control Officer III* for an animal control/regulatory agency  - AND -  Possession of certification indicating successful completion of training program per California Penal Code Section 832**.   * Experience at the level of Animal Control Officer III refers to experience serving as lead Animal Control Officer by assisting in the operation of an Animal Care Center/Shelter and in enforcing State, County, and City codes and ordinances governing animal control functions such as animal care, field enforcement, shelter maintenance, licensing, and related assignments.   ** A copy of a P.C. 832 Certificate indicating successful completion of training program per California Penal Code Section 832 must be  attach with the application at the time of filing.    NOTE:  If you are unable to attach the required documents, you must either email them to SPerez@animalcare.lacounty.gov or fax them to (562) 422-3187 within fifteen (15) calendar days of filing. Please include exam number and exam title.   LICENSE:  A valid California Class C Driver License is required.    Successful applicants for positions that require driving must obtain a copy of his/her driving record from the California State Department of Motor Vehicles before final appointment. Applicants should not present a copy of their driving history until asked to do so by the hiring department. The County will make an individualized assessment of whether an applicant's driving history has a direct or adverse relationship with the specific duties of the job. License must not be currently suspended, restricted or revoked.    PHYSICAL CLASS:  4 - Arduous: Involves frequent heavy lifting over 25 pounds, often combined with bending, twisting, or working on irregular surfaces; and occasionally requires extraordinary physical activity.   Out-of-class work experience in the service of the County of Los Angeles will not be accepted for this examination.   Additional Information    EXAMINATION CONTENT  :   PART I:  This exam will consist of a multiple choice and/or simulation assessment,  weighted 60%  measuring:    Analyzing Information  Demonstrating Empathy  Sharing Knowledge and Guidance  Controlling Emotions   Management Judgement  Management Potential  Achievement  Responsibility  Willingness to Learn  Maintaining Good Working Relationships  Learning Quickly  Generating New Ideas  Using Time Efficiently  Working to High Quality Standards  Adapting to Change  Verbal Ability  Deductive Reasoning   THESE ASSESSMENTS ARE NOT REVIEWABLE PER CIVIL SERVICE RULE 7.19.   PART II:  A Training and Experience Evaluation,  weighted 40%  that will assess professional technical knowledge and safety awareness.   Applicants must achieve a passing score of 70% or higher on Part I - Multiple Choice and/or Simulation Assessments test in order to proceed to Part II - evaluation of Training & Experience     Candidates must meet the Minimum Requirements and achieve a combined passing score of 70% or higher on the examination in order to be placed on the eligible list.     NOTE:  All notifications including invitation letters will be sent electronically to the email address provided on the application. It is important that you provide a valid email address. Please add sperez@animalcare.lacounty.gov, info@governmentjobs.com , talentcentral@shl.com , noreply@proctoru.com and donot-reply@amcatmail.com to your email address and list of approved senders to prevent email notifications from being filtered as spam/junk/clutter mail.   Transfer of Test Components:    Applicants who have taken identical components recently for other exams may have their scores automatically transferred to this examination.   This examination contains test components that may be used in the future for new examinations and your test scores may be transferred.      Test Preparation    Study guides and other test preparation resources are available to help candidates prepare for employment tests. While the guides will help you preparing for the test, we advise you to review all related materials that you deem necessary.   An interactive, Online Test Preparation System for taking practice tests may be accessed on the Department of Human Resources website at http://hr.lacounty.gov/ . Please click on "Find A Job" and then "Job Search Toolkit." Test preparation information is located under the "Employment Test Assistance" section.   Additional online practice tests are available at https://www.shldirect.com/en-us/practice-tests/ . You can also access test preparation for the computerized portion of the test by going to http://www.shldirect.com/practice_tests.html .    Applications will be processed on an as-received basis and promulgated to the eligible register accordingly.  Test scores cannot be given over the telephone.     SPECIAL INFORMATION:    Appointees may be required to work any shift including evenings, nights, weekends and holidays. This position requires lifting of extremely heavy objects. Physical fitness for this position will be determined in a medical examination.    VACANCY INFORMATION:    The resulting eligible register for this examination will be used to fill vacancies in the Department of Animal Care and Control Care Centers throughout Los Angeles County.    ELIGIBILITY INFORMATION:  The names of successful candidates will be placed on the Eligible Register for a period of twelve (12) months following the date of eligibility.   No Person may compete in this examination more than once every twelve (12) months.       APPLICATION AND FILING INFORMATION:       APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX, OR IN PERSON WILL NOT BE ACCEPTED.    Apply online by clicking on the green "Apply" tab for this posting. You can also track the status of your application using this website.    All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.      Utilizing   VERBIAGE   from the Class Specification and minimum requirements serving as your description of duties   WILL NOT BE   sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be disqualified.    Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week and description of work performed.  Resumes may be added to your application but cannot be substituted for the Experience portions of the County application nor for the completion and submission of the supplemental questions.    If your application is incomplete, it will be rejected.    Plan to submit your online application well in advance of the deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record      FAIR CHANCE INITIATIVE:   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).   If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.      COVID-19 Vaccination   All County workforce members must be fully vaccinated against COVID-19 as a condition of employment. Successful candidates for this position will be required to submit proof of vaccination against COVID-19 or request an exemption for qualifying medical or religious reasons during the onboarding process. Candidates should not present proof of vaccination until instructed to do so by the hiring department.    Department Contact Phone:   (562) 256-7102    Department Contact Email:   SPerez@animalcare.lacounty.gov  ADA Coordinator Phone:  (562) 256-7101  California Relay Services Phone:  (800) 735-2922  Teletype Phone:   (800) 899-4099  Alternate TTY Phone : (800) 897-0077  For detailed information, please click  here 
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                    Weatherford, Texas, United States
                
                    

        
            The Weatherford Parker County Animal Shelter is looking to hire an Animal Control Officer. This position patrols within the City limits and contracted areas; responds to complaints, impounds animals, provides assistance to the general public, verifies animal vaccinations, sets traps to capture wild or domestic animals. May be responsible for the caring of animals at the shelter and maintaining the animal shelter. The successful candidate will understand the importance of providing exceptional customer service to all customers. If you think you would be a good fit, we would like to hear from you.   ***PLEASE NOTE, THIS POSITION IS TUESDAY-SATURDAY***     Roles & Responsibilities Include:     Enforces animal ordinances by receiving and responding to animal complaints, patrolling within City limits for animals roaming at-large, apprehending diseased or injured animals, determining animal ownership, and offering suggestions to animal owners regarding complying with laws and ordinances.   Enforces State and Federal animal regulations, rabies control and issues citations or files complaints on violations  Removes wild animals from residences on request by servicing and maintaining traps, delivering and demonstrating the proper use of traps, setting traps, picking up trapped animals and relocating the animal or administering euthanasia drugs.  Investigates and inspects animal nuisances including bites and animal cruelty and issue citations and notices to owners for the mistreatment of animals.  Communicates effectively via radio, telephone, email, and in person with citizens, co-workers, supervisors, including persons of diverse backgrounds, without bias and prejudice.    Qualifications  • Associate's degree in a related field of study. Previous experience may be accepted in lieu of a degree where appropriate. • Must have or obtain Basic Animal Control Certification issued by the Texas Department of Health within six (6) months of employment. • Must have or obtain Euthanasia Certification issued by the Texas Department of Health within six (6) months of employment. • Due to the nature of the position, criminal history must be clear. • Must have a valid Class C Texas Driver’s License.   Miscellaneous Information  The City of Weatherford is a strong, progressive community of over 38,000 citizens, enjoying our small town feel with our big city amenities just outside of the Fort Worth Metroplex. The Weatherford Parker County Animal Shelter is innovative in nature and leading the animal services industry in Texas. The shelter intakes over 6,500 animals annually, meanwhile maintaining a Live Release Rate consistently above 90% since 2016. We are expanding our team to continue our commitment and pride in our Strong Community philosophy as well as our inclusiveness and diversity.  Closing Date/Time: Open Until Filled
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        The Weatherford Parker County Animal Shelter is looking to hire an Animal Control Officer. This position patrols within the City limits and contracted areas; responds to complaints, impounds animals, provides assistance to the general public, verifies animal vaccinations, sets traps to capture wild or domestic animals. May be responsible for the caring of animals at the shelter and maintaining the animal shelter. The successful candidate will understand the importance of providing exceptional customer service to all customers. If you think you would be a good fit, we would like to hear from you.   ***PLEASE NOTE, THIS POSITION IS TUESDAY-SATURDAY***     Roles & Responsibilities Include:     Enforces animal ordinances by receiving and responding to animal complaints, patrolling within City limits for animals roaming at-large, apprehending diseased or injured animals, determining animal ownership, and offering suggestions to animal owners regarding complying with laws and ordinances.   Enforces State and Federal animal regulations, rabies control and issues citations or files complaints on violations  Removes wild animals from residences on request by servicing and maintaining traps, delivering and demonstrating the proper use of traps, setting traps, picking up trapped animals and relocating the animal or administering euthanasia drugs.  Investigates and inspects animal nuisances including bites and animal cruelty and issue citations and notices to owners for the mistreatment of animals.  Communicates effectively via radio, telephone, email, and in person with citizens, co-workers, supervisors, including persons of diverse backgrounds, without bias and prejudice.    Qualifications  • Associate's degree in a related field of study. Previous experience may be accepted in lieu of a degree where appropriate. • Must have or obtain Basic Animal Control Certification issued by the Texas Department of Health within six (6) months of employment. • Must have or obtain Euthanasia Certification issued by the Texas Department of Health within six (6) months of employment. • Due to the nature of the position, criminal history must be clear. • Must have a valid Class C Texas Driver’s License.   Miscellaneous Information  The City of Weatherford is a strong, progressive community of over 38,000 citizens, enjoying our small town feel with our big city amenities just outside of the Fort Worth Metroplex. The Weatherford Parker County Animal Shelter is innovative in nature and leading the animal services industry in Texas. The shelter intakes over 6,500 animals annually, meanwhile maintaining a Live Release Rate consistently above 90% since 2016. We are expanding our team to continue our commitment and pride in our Strong Community philosophy as well as our inclusiveness and diversity.  Closing Date/Time: Open Until Filled
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                    San Bernardino, California, United States
                
                    

        
            The Job  The  Department of Public Health (DPH)  is recruiting for  Supervising Animal Control Officer   who is assigned to specific geographical areas or a shelter and are responsible for supervising Animal Control Program staff engaged in licensing, animal regulation enforcement, animal care and complaint investigation activities, and other shelter and/or field related services. The list established from this recruitment will be used to fill current and future vacancies within the Animal Care Division.   For more detailed information, refer to the Supervising Animal Control Officer job description.     CONDITIONS OF EMPLOYMENT     Work Schedule:  Must be available for standby/call-back duty and weekend shifts. Applicants must indicate availability on the application to be considered.   Penal Code (PC) 832 Course Training:   Supervising Animal Control Officer incumbents are required to complete a PC 832 Arrest and Firearms Course within one (1) year of date of hire . PC 832 course must have been completed with adherence to the Requalification Requirement (Three Year Rule), and must be maintained throughout the duration of employment. Some criminal convictions may preclude applicants from completing the PC 832 course training. For more information on the PC 832 Arrest and Firearms Course and specifics on the Three Year Rule, please visit the Commission on Peace Officer Standards and Training (POST) web site .   Uniforms:  Employees must provide their own uniforms; those in regular positions will receive an annual uniform allowance of $425.   Physical:  Applicants must be able to lift up to 100 pounds in order to lift and restrain small to very large animals, both domestic and wild. Applicant must be able to perform in inclement weather.  Travel/License:  At the time of hire, a valid California Class C driver's license and proof of automobile liability insurance is required by the person operating the vehicle, and must be maintained throughout the duration of employment. Employees in this class may be required to use personal vehicles. Mileage reimbursement is available.    Pre-Employment Process:  Prior to appointment, applicants must pass a background investigation which includes verification of employment history and education, fingerprinting, physical exam, and drug screening.   Visa Sponsorship:  Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.  Minimum Requirements    Experience:  Two (2) years of full-time equivalent experience performing duties as a journey-level Animal Control Officer.  NOTE:  Trainee-level experience is  not  considered qualifying and must be clearly separated on the application from time spent at the journey-level position.   Desired Qualifications  Lead worker or supervisory experience is highly desirable.  Selection Process  There will be a  competitive evaluation  of qualifications based on a review of the County application and Supplemental Questionnaire. It is to your advantage to be explicit in your responses on the County Application and Supplemental Questionnaire.    Application Procedure   :  To be considered for this excellent opportunity, please complete and submit the online employment County Application and Supplemental Questionnaire by  5:00 PM, April 12, 2024  . Resumes will not be accepted in lieu of the County Application and/or Supplemental Questionnaire.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:   If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.         Veterans’ Preference:       Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.                     Please click HERE for important Applicant Information and the County Employment Process         .   Supervisory Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: 4/12/2024 5:00 PM Pacific
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        The Job  The  Department of Public Health (DPH)  is recruiting for  Supervising Animal Control Officer   who is assigned to specific geographical areas or a shelter and are responsible for supervising Animal Control Program staff engaged in licensing, animal regulation enforcement, animal care and complaint investigation activities, and other shelter and/or field related services. The list established from this recruitment will be used to fill current and future vacancies within the Animal Care Division.   For more detailed information, refer to the Supervising Animal Control Officer job description.     CONDITIONS OF EMPLOYMENT     Work Schedule:  Must be available for standby/call-back duty and weekend shifts. Applicants must indicate availability on the application to be considered.   Penal Code (PC) 832 Course Training:   Supervising Animal Control Officer incumbents are required to complete a PC 832 Arrest and Firearms Course within one (1) year of date of hire . PC 832 course must have been completed with adherence to the Requalification Requirement (Three Year Rule), and must be maintained throughout the duration of employment. Some criminal convictions may preclude applicants from completing the PC 832 course training. For more information on the PC 832 Arrest and Firearms Course and specifics on the Three Year Rule, please visit the Commission on Peace Officer Standards and Training (POST) web site .   Uniforms:  Employees must provide their own uniforms; those in regular positions will receive an annual uniform allowance of $425.   Physical:  Applicants must be able to lift up to 100 pounds in order to lift and restrain small to very large animals, both domestic and wild. Applicant must be able to perform in inclement weather.  Travel/License:  At the time of hire, a valid California Class C driver's license and proof of automobile liability insurance is required by the person operating the vehicle, and must be maintained throughout the duration of employment. Employees in this class may be required to use personal vehicles. Mileage reimbursement is available.    Pre-Employment Process:  Prior to appointment, applicants must pass a background investigation which includes verification of employment history and education, fingerprinting, physical exam, and drug screening.   Visa Sponsorship:  Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.  Minimum Requirements    Experience:  Two (2) years of full-time equivalent experience performing duties as a journey-level Animal Control Officer.  NOTE:  Trainee-level experience is  not  considered qualifying and must be clearly separated on the application from time spent at the journey-level position.   Desired Qualifications  Lead worker or supervisory experience is highly desirable.  Selection Process  There will be a  competitive evaluation  of qualifications based on a review of the County application and Supplemental Questionnaire. It is to your advantage to be explicit in your responses on the County Application and Supplemental Questionnaire.    Application Procedure   :  To be considered for this excellent opportunity, please complete and submit the online employment County Application and Supplemental Questionnaire by  5:00 PM, April 12, 2024  . Resumes will not be accepted in lieu of the County Application and/or Supplemental Questionnaire.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:   If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.         Veterans’ Preference:       Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.                     Please click HERE for important Applicant Information and the County Employment Process         .   Supervisory Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: 4/12/2024 5:00 PM Pacific
    

											
            
            
                [image: City of Costa Mesa]
            
        

        
        
            Animal Control Officer
        

        
            
            
                                            City of Costa Mesa, CA
                                    
            
                            
                    Costa Mesa, California, United States
                
                    

        
            Description   JOB FLYER UPDATED 07/18/23     SALARY      Current:  $32.66 - $43.77 hourly    July 2024:  $33.64 - $45.08 hourly     There is currently one (1) full time vacancy.    Under general supervision, to perform a variety of duties involved in the enforcement and communication of State and local laws, codes, ordinances, and regulations pertaining to the care, keeping, treatment, and control of animals; to respond to calls and patrol the City for animal control related problems; and to prepare accurate records and reports pertaining to activities.  For more information about the Costa Mesa Police Department,   click here     .      APPLICATION AND SELECTION PROCESS:    Applications must be completed and submitted on-line. This recruitment will remain open until filled and may close without prior notice. Applications will be reviewed on an ongoing basis, therefore prompt application is encouraged.  Candidates are requested to provide specific information regarding their education and experience as it relates to the position by completing all fields of the application.   Applications may be rejected if incomplete  . Do not include text or attached resumes, as they will not be accepted or reviewed in the application process. Based upon the information presented on the application, a limited number of candidates who possess qualifications most pertinent to the position will be invited to participate in the selection process. The selection process may include, but is not limited to the following components: application review and evaluation, written examination or exercise, physical examination, practical exercise and interview evaluation. Please notify the Human Resources Division 72 hours in advance of the test date if you have a disability which requires accommodation for the testing process. The eligibility list will be in effect for one (1) year, unless exhausted sooner. The eligibility list established from this recruitment may be utilized to fill lower-level vacancies which occur during the life of the list.     It is recommended you use a personal email address on your application instead of a work email address.  Notifications during this recruitment will be sent by email only (regardless of the notification preference selected during the on-line application process). Notifications will be sent to the email address that is listed on your on-line application.   All employment offers made by the City are contingent upon establishing proof of a prospective candidate's legal authorization to work in the United States and successfully passing all components of the pre-employment process which may include, but is not limited to: comprehensive background check, criminal history check (livescan fingerprint check), polygraph examination, post-offer psychological evaluation and post-offer medical evaluation (may include drug screen).    Note: The provisions of this job bulletin do not constitute an expressed or implied contract. Any provisions contained within may be modified or revoked without notice.   Essential Functions  These functions may not be present in all positions in this class. When a position is to be filled, the essential functions will be noted in the announcement of position availability. Management reserves the right to add, modify, change or rescind work assignments as needed.   Patrol assigned areas; pursue animals by vehicle and on foot; capture and impound unlicensed, stray, and uncontrolled animals; snare animals using special devices; cage or secure animals in Animal Control vehicles.  Examine captured animals for illness or injury; handle and properly transport sick or injured animals to veterinarian for medical treatment; take proper measures to ensure that the animal will receive proper care and treatment.  Consults with the public regarding zoonotic diseases as needed.  Remove dead animals from roadways and other areas using special devices; properly dispose of dead animals.  Investigate reports of complaints of animals creating nuisances and take appropriate actions; investigate reports of violations including inhumane care or neglect of and cruelty to animals, dog bite incidents, and vicious dog attacks; investigate the inhumane care of animals in homes, pet shops, exhibitions, stray, or occult activity.  Inspect pet stores for proper care and treatment of animals and compliance with laws and codes.  Issue citations and warnings to enforce City, County and State animal regulations.  Recognize and impound diseased animals; quarantine animals that are known or suspected of inflicting an animal bite on a person; impose quarantine procedures and provide follow-up contact to ascertain if the animal is showing any signs of sickness or rabies; file report with the Health Department.  Prepare reports and maintain accurate records, logs, and files of the animals and activities.  Prepare cases and complaints for court action; testify in court.  Answer questions and provide public education regarding laws, enforcement procedures, humane animal care and services, and owner responsibilities.  Assist Police Officers and other agencies in taking pets into protective custody resulting from a death, arrest, emergency, or an animal impending a police investigation.  Capture and impound wildlife for evaluation or euthanization.  Perform euthanasia of an animal when a veterinarian is not available and it is reasonable and necessary.  Operate computers to input and retrieve data and information.  Safely operate and maintain the Animal Control vehicle and specialized equipment used in the capture, transport, and treatment of animals including tranquilizing equipment and traps.  Perform related duties as required.  Qualification Guidelines  A typical way to obtain the requisite knowledge and abilities to perform the duties and responsibilities of this classification is as follows:    EDUCATION, TRAINING AND/OR EXPERIENCE:   Graduation from high school or its equivalent. Specialized training in police science, handling animals, or a related field is highly desirable.  Minimum of two years of experience in the care and handling of animals and dealing with the public. One (1) year of field experience as an Animal Control Officer is desirable.  An equivalent combination of education and relevant experience that provides the desired knowledge, skills and abilities to successfully perform essential functions may also be considered.    LICENSE AND/OR CERTIFICATE:   Possession of a valid California Driver's License. Revocation of license during employment may result in disciplinary action or reassignment.  Successful completion of the Animal Law Enforcement Training Academy (Basic) is required by the end of the probationary period.  California Penal Code 832 Certification/Training is required by the end of the probationary period.  Chemical Immobilization Certification/Training is required by the end of the probationary period.  Euthanasia by Injection Certification/Training is required by the end of the probationary period.   REQUISITE KNOWLEDGE AND SKILL LEVELS:   Knowledge of basic methods of animal collection, care, and disposal.  Knowledge of zoonotic diseases.  Knowledge of occupational hazards and standard safety practices necessary in the area of animal capture and control; principles and procedures of record keeping.  Knowledge of principles of basic report preparation.  Knowledge of principles and practices used in dealing with the public; modern office practices, methods, and computer equipment; and safe driving principles and practices.  Skill in operating modern office equipment, including computer equipment.  Skill in operating necessary tools and devices to capture and immobilize animals; a radio; and a motor vehicle safely.   REQUISITE ABILITIES:   Ability to learn general animal diseases to help determine the proper deposition for an animal.  Ability to learn, interpret, apply, and enforce the policies, procedures, laws, codes, and regulations pertaining to animal care, control, keeping, and treatment, and protection laws and regulations.  Ability to medicate animals for the purpose of immobilizing.  Ability to identify dog and cat breeds and their characteristics.  Ability to recognize normal and abnormal behavior in domestic and wild animals.  Ability to determine the proper action to take when confronting animals who are agitated, vicious, frightened, or injured.  Ability to act quickly and calmly in emergencies.  Ability to prepare and maintain clear, accurate, concise and complete records.  Ability to meet and deal tactfully and effectively with the public.  Ability to work independently in the absence of supervision.  Ability to exercise good judgment, flexibility, creativity, and sensitivity in response to changing situations and needs; communicate clearly and concisely, both orally and in writing.  Ability to respond back to work within one hour when on standby duty.  Ability to establish, maintain, and foster positive and harmonious working relationships with those contacted in the course of work.  Ability to perform euthanasia of an animal in a safe and humane manner when a veterinarian is not available and it is reasonable and necessary.  Supplemental Information   PUBLIC EMPLOYEE DISASTER SERVICE WORKER:   In accordance with Government Code Section 3100 - all City of Costa Mesa employees are required to perform assigned disaster service worker duties in the event of an emergency or disaster.    PHYSICAL TASKS AND ENVIRONMENTAL CONDITIONS:   Please contact Human Resources for a summary of the essential tasks and environmental factors for this classification.  Employee accommodations for physical or mental disabilities will be considered on a case-by-case basis.  To view benefit information for all groups, Click Here   New  Full-Time  employees contribute 9% of their salary on a pre-tax basis towards the 2%@60 or 2%@62 CalPERS retirement formula depending on eligibility.   Full-Time  employeesreceive the following health insurance flexible benefits contribution:   Current: $1,600monthly   Effective January 2025: $1,650monthly    New  Part-Time  employees are appointed by and serve at the will of the Department Director. They are reviewed for merit salary advancement on a periodic basis. Generally, part-time employees are limited to no more than 1,000 hours of work per fiscal year (July 1 - June 30). Certain part-time employees, however, are permitted to exceed this limit.Part-time employees participate in either the Public Agency Retirement System (PARS) or the California Public Employees Retirement System (CalPERS) depending on eligibility. Employees enrolled in PARS contribute 3.75% of salary with a matching City contribution. Employees enrolled in CalPERS contribute 7% - 9% of salary depending on eligibility. Part-time positions are eligible to receive general leave benefits. General leave can be used for sick, vacation, or holiday time.  The City does not participate in the Social Security system; however, federal mandate requires all new employees to contribute 1.45% of wages to Medicare. As a condition of employment, all new employees are required to enroll and participate in the direct deposit program.  Closing Date/Time: Continuous
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        Description   JOB FLYER UPDATED 07/18/23     SALARY      Current:  $32.66 - $43.77 hourly    July 2024:  $33.64 - $45.08 hourly     There is currently one (1) full time vacancy.    Under general supervision, to perform a variety of duties involved in the enforcement and communication of State and local laws, codes, ordinances, and regulations pertaining to the care, keeping, treatment, and control of animals; to respond to calls and patrol the City for animal control related problems; and to prepare accurate records and reports pertaining to activities.  For more information about the Costa Mesa Police Department,   click here     .      APPLICATION AND SELECTION PROCESS:    Applications must be completed and submitted on-line. This recruitment will remain open until filled and may close without prior notice. Applications will be reviewed on an ongoing basis, therefore prompt application is encouraged.  Candidates are requested to provide specific information regarding their education and experience as it relates to the position by completing all fields of the application.   Applications may be rejected if incomplete  . Do not include text or attached resumes, as they will not be accepted or reviewed in the application process. Based upon the information presented on the application, a limited number of candidates who possess qualifications most pertinent to the position will be invited to participate in the selection process. The selection process may include, but is not limited to the following components: application review and evaluation, written examination or exercise, physical examination, practical exercise and interview evaluation. Please notify the Human Resources Division 72 hours in advance of the test date if you have a disability which requires accommodation for the testing process. The eligibility list will be in effect for one (1) year, unless exhausted sooner. The eligibility list established from this recruitment may be utilized to fill lower-level vacancies which occur during the life of the list.     It is recommended you use a personal email address on your application instead of a work email address.  Notifications during this recruitment will be sent by email only (regardless of the notification preference selected during the on-line application process). Notifications will be sent to the email address that is listed on your on-line application.   All employment offers made by the City are contingent upon establishing proof of a prospective candidate's legal authorization to work in the United States and successfully passing all components of the pre-employment process which may include, but is not limited to: comprehensive background check, criminal history check (livescan fingerprint check), polygraph examination, post-offer psychological evaluation and post-offer medical evaluation (may include drug screen).    Note: The provisions of this job bulletin do not constitute an expressed or implied contract. Any provisions contained within may be modified or revoked without notice.   Essential Functions  These functions may not be present in all positions in this class. When a position is to be filled, the essential functions will be noted in the announcement of position availability. Management reserves the right to add, modify, change or rescind work assignments as needed.   Patrol assigned areas; pursue animals by vehicle and on foot; capture and impound unlicensed, stray, and uncontrolled animals; snare animals using special devices; cage or secure animals in Animal Control vehicles.  Examine captured animals for illness or injury; handle and properly transport sick or injured animals to veterinarian for medical treatment; take proper measures to ensure that the animal will receive proper care and treatment.  Consults with the public regarding zoonotic diseases as needed.  Remove dead animals from roadways and other areas using special devices; properly dispose of dead animals.  Investigate reports of complaints of animals creating nuisances and take appropriate actions; investigate reports of violations including inhumane care or neglect of and cruelty to animals, dog bite incidents, and vicious dog attacks; investigate the inhumane care of animals in homes, pet shops, exhibitions, stray, or occult activity.  Inspect pet stores for proper care and treatment of animals and compliance with laws and codes.  Issue citations and warnings to enforce City, County and State animal regulations.  Recognize and impound diseased animals; quarantine animals that are known or suspected of inflicting an animal bite on a person; impose quarantine procedures and provide follow-up contact to ascertain if the animal is showing any signs of sickness or rabies; file report with the Health Department.  Prepare reports and maintain accurate records, logs, and files of the animals and activities.  Prepare cases and complaints for court action; testify in court.  Answer questions and provide public education regarding laws, enforcement procedures, humane animal care and services, and owner responsibilities.  Assist Police Officers and other agencies in taking pets into protective custody resulting from a death, arrest, emergency, or an animal impending a police investigation.  Capture and impound wildlife for evaluation or euthanization.  Perform euthanasia of an animal when a veterinarian is not available and it is reasonable and necessary.  Operate computers to input and retrieve data and information.  Safely operate and maintain the Animal Control vehicle and specialized equipment used in the capture, transport, and treatment of animals including tranquilizing equipment and traps.  Perform related duties as required.  Qualification Guidelines  A typical way to obtain the requisite knowledge and abilities to perform the duties and responsibilities of this classification is as follows:    EDUCATION, TRAINING AND/OR EXPERIENCE:   Graduation from high school or its equivalent. Specialized training in police science, handling animals, or a related field is highly desirable.  Minimum of two years of experience in the care and handling of animals and dealing with the public. One (1) year of field experience as an Animal Control Officer is desirable.  An equivalent combination of education and relevant experience that provides the desired knowledge, skills and abilities to successfully perform essential functions may also be considered.    LICENSE AND/OR CERTIFICATE:   Possession of a valid California Driver's License. Revocation of license during employment may result in disciplinary action or reassignment.  Successful completion of the Animal Law Enforcement Training Academy (Basic) is required by the end of the probationary period.  California Penal Code 832 Certification/Training is required by the end of the probationary period.  Chemical Immobilization Certification/Training is required by the end of the probationary period.  Euthanasia by Injection Certification/Training is required by the end of the probationary period.   REQUISITE KNOWLEDGE AND SKILL LEVELS:   Knowledge of basic methods of animal collection, care, and disposal.  Knowledge of zoonotic diseases.  Knowledge of occupational hazards and standard safety practices necessary in the area of animal capture and control; principles and procedures of record keeping.  Knowledge of principles of basic report preparation.  Knowledge of principles and practices used in dealing with the public; modern office practices, methods, and computer equipment; and safe driving principles and practices.  Skill in operating modern office equipment, including computer equipment.  Skill in operating necessary tools and devices to capture and immobilize animals; a radio; and a motor vehicle safely.   REQUISITE ABILITIES:   Ability to learn general animal diseases to help determine the proper deposition for an animal.  Ability to learn, interpret, apply, and enforce the policies, procedures, laws, codes, and regulations pertaining to animal care, control, keeping, and treatment, and protection laws and regulations.  Ability to medicate animals for the purpose of immobilizing.  Ability to identify dog and cat breeds and their characteristics.  Ability to recognize normal and abnormal behavior in domestic and wild animals.  Ability to determine the proper action to take when confronting animals who are agitated, vicious, frightened, or injured.  Ability to act quickly and calmly in emergencies.  Ability to prepare and maintain clear, accurate, concise and complete records.  Ability to meet and deal tactfully and effectively with the public.  Ability to work independently in the absence of supervision.  Ability to exercise good judgment, flexibility, creativity, and sensitivity in response to changing situations and needs; communicate clearly and concisely, both orally and in writing.  Ability to respond back to work within one hour when on standby duty.  Ability to establish, maintain, and foster positive and harmonious working relationships with those contacted in the course of work.  Ability to perform euthanasia of an animal in a safe and humane manner when a veterinarian is not available and it is reasonable and necessary.  Supplemental Information   PUBLIC EMPLOYEE DISASTER SERVICE WORKER:   In accordance with Government Code Section 3100 - all City of Costa Mesa employees are required to perform assigned disaster service worker duties in the event of an emergency or disaster.    PHYSICAL TASKS AND ENVIRONMENTAL CONDITIONS:   Please contact Human Resources for a summary of the essential tasks and environmental factors for this classification.  Employee accommodations for physical or mental disabilities will be considered on a case-by-case basis.  To view benefit information for all groups, Click Here   New  Full-Time  employees contribute 9% of their salary on a pre-tax basis towards the 2%@60 or 2%@62 CalPERS retirement formula depending on eligibility.   Full-Time  employeesreceive the following health insurance flexible benefits contribution:   Current: $1,600monthly   Effective January 2025: $1,650monthly    New  Part-Time  employees are appointed by and serve at the will of the Department Director. They are reviewed for merit salary advancement on a periodic basis. Generally, part-time employees are limited to no more than 1,000 hours of work per fiscal year (July 1 - June 30). Certain part-time employees, however, are permitted to exceed this limit.Part-time employees participate in either the Public Agency Retirement System (PARS) or the California Public Employees Retirement System (CalPERS) depending on eligibility. Employees enrolled in PARS contribute 3.75% of salary with a matching City contribution. Employees enrolled in CalPERS contribute 7% - 9% of salary depending on eligibility. Part-time positions are eligible to receive general leave benefits. General leave can be used for sick, vacation, or holiday time.  The City does not participate in the Social Security system; however, federal mandate requires all new employees to contribute 1.45% of wages to Medicare. As a condition of employment, all new employees are required to enroll and participate in the direct deposit program.  Closing Date/Time: Continuous
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            ABOUT THE POSITION  The Department of Administrative Services Animal Protection Services Division is seeking qualified candidates to apply for the position of Animal Control Officer. The Animal Protection Services Division provides continuous 24-hour animal protection services and is the rabies control authority for all unincorporated Clark County. This position provides services for live, sick, injured and dead stray animals, and enforces specified State and County codes to ensure the safety and protection of the community.    THIS RECRUITMENT IS LIMITED TO THE FIRST 250 APPLICATIONS RECEIVED AND WILL CLOSE WITHOUT NOTICE ONCE THAT NUMBER IS REACHED.   This examination will establish an Open Competitive Eligibility list to fill current and/or future vacancies that may occur within the next six (6) months or may be extended as needed by Human Resources.   Human Resources reserves the right to call only the most qualified applicants to the selection process.  MINIMUM REQUIREMENTS   Education and Experience:  Equivalent to two (2) years of full-time college level course work in criminal justice, veterinary technology or a field related to the work, AND two (2) years of full-time experience in animal care and/or control work.    Qualifying education and experience must be clearly documented in the “Education” and “Work Experience” sections of the application. Do not substitute a resume for your application or write "see attached resume" on your application.    Working Conditions:  Willingness to handle injured, ill and dead animals in potentially hazardous situations. Wear a uniform as specified. Work extended or off-hours shifts or be called back in emergency situations.   Licensing and Certification:  Must possess a valid Nevada Class C driver's license at time of appointment.   Background Investigation:  Employment is contingent upon successful completion of a background investigation. Periodically after employment background investigations may be conducted.   Medical Examination:  Employment is contingent upon the results of a physical examination performed by our examining physician.   Pre-Employment Drug Testing:  Employment is contingent upon the results of a pre-employment drug examination.  EXAMPLES OF DUTIES  Investigates complaints from the public and other agencies regarding nuisance, stray, uncontrolled, dangerous or diseased animals. Drives a County vehicle to reach various work sites, attend meetings and respond to emergencies. Conducts investigations of complaints regarding animal cruelty and neglect; investigates animal bites, arranging for appropriate identification and quarantine. Explains local laws, codes and ordinances relating to the care and control of animals, filing of complaints, and policies of the shelter to the public; sells rabies vaccination, microchip, or sterilization vouchers to animal owners. Issues citations for violations of applicable regulations; patrols assigned areas operating County vehicles. Captures stray and unlicensed animals for impounding; removes dead animals from public and private properties; transports injured animals and provides for their care. Testifies in court regarding citations and disposition of complaints. Maintains records and prepares daily reports related to work performed. Operates humane traps, mobile radios, cellular phones, and related animal control tools and equipment. Identifies basic symptoms of common animal diseases and recommends veterinary medical care of isolation to the animal owner. Contributes to the efficiency and effectiveness of the unit's service to its customers by offering suggestions and directing or participating as an active member of a work team. Assists other agencies and County departments in animal control and handling. May collect rabies vaccination certificates from various Veterinarians and Animal Hospitals. May perform dispatching duties on a relief basis. May train others in work procedures.  PHYSICAL DEMANDS  Strength and mobility to work in a typical field patrol setting, including driving a motor vehicle; stamina to perform sustained physical labor, including standing, walking, climbing and working in confined or awkward spaces; strength to lift and maneuver animals weighing up to 150 pounds with proper equipment; vision to read printed materials; and hearing and speech to communicate in person or over a radio or telephone. Accommodation may be made for some of these physical demands for otherwise qualified individuals who require and request such accommodation.  Come Make a Difference and Join the Clark County Family where we offer a comprehensive benefits package that includes:   Flexible Schedules including 4/10 options   More Money in Your Pocket    100% Employer Paid Defined Benefit Retirement   No Social Security Deduction   No State Income Taxes      Two Employer Sponsored Health Plans Offered - Choice of PPO or EPO (hybrid of HMO)     Medical - Employer pays 90% of premium    Pharmacy Benefits (30, 90-day retail or mail order fills)   24/7 Telephone Advice Nurse - no employee cost   Teledoc, Doctoroo, and Dispatch Health       Retiree insurance - eligible after 5 years of service Dental Vision Life Insurance - Employer Paid AD&D - Employer Paid Long Term Disability - Employer Paid Generous Leave Accruals that include:    13Paid Holidays includinga Floating Birthday Holiday   Paid Vacation Leave   Paid Sick Leave   Holiday Leave    Other leave options    Catastrophic Leave   Parental Leave - Up to 90 days    Wide Variety of Voluntary Benefits that include    Guardian - Accident, Cancer, Critical Illness, Hospital Indemnity, and Short-Term Disability Insurance.   Trustmark - Permanent Life Insurance benefits and long-term care.   Sunlife Financial - Basic and Voluntary Life Insurance, AD&D, and long-term disability insurance   TASC - Flexible Spending Account - FSA & Dependent Day Care Debit Card Available   Morgan Stanley - Deferred Compensation Plan    Employee Assistance Program Onsite Fitness Center - $12/month*Benefits vary and are subject to change depending on assignment, hiring organization and bargaining unit.  Closing Date/Time: 4/9/2024 5:01 PM Pacific
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        ABOUT THE POSITION  The Department of Administrative Services Animal Protection Services Division is seeking qualified candidates to apply for the position of Animal Control Officer. The Animal Protection Services Division provides continuous 24-hour animal protection services and is the rabies control authority for all unincorporated Clark County. This position provides services for live, sick, injured and dead stray animals, and enforces specified State and County codes to ensure the safety and protection of the community.    THIS RECRUITMENT IS LIMITED TO THE FIRST 250 APPLICATIONS RECEIVED AND WILL CLOSE WITHOUT NOTICE ONCE THAT NUMBER IS REACHED.   This examination will establish an Open Competitive Eligibility list to fill current and/or future vacancies that may occur within the next six (6) months or may be extended as needed by Human Resources.   Human Resources reserves the right to call only the most qualified applicants to the selection process.  MINIMUM REQUIREMENTS   Education and Experience:  Equivalent to two (2) years of full-time college level course work in criminal justice, veterinary technology or a field related to the work, AND two (2) years of full-time experience in animal care and/or control work.    Qualifying education and experience must be clearly documented in the “Education” and “Work Experience” sections of the application. Do not substitute a resume for your application or write "see attached resume" on your application.    Working Conditions:  Willingness to handle injured, ill and dead animals in potentially hazardous situations. Wear a uniform as specified. Work extended or off-hours shifts or be called back in emergency situations.   Licensing and Certification:  Must possess a valid Nevada Class C driver's license at time of appointment.   Background Investigation:  Employment is contingent upon successful completion of a background investigation. Periodically after employment background investigations may be conducted.   Medical Examination:  Employment is contingent upon the results of a physical examination performed by our examining physician.   Pre-Employment Drug Testing:  Employment is contingent upon the results of a pre-employment drug examination.  EXAMPLES OF DUTIES  Investigates complaints from the public and other agencies regarding nuisance, stray, uncontrolled, dangerous or diseased animals. Drives a County vehicle to reach various work sites, attend meetings and respond to emergencies. Conducts investigations of complaints regarding animal cruelty and neglect; investigates animal bites, arranging for appropriate identification and quarantine. Explains local laws, codes and ordinances relating to the care and control of animals, filing of complaints, and policies of the shelter to the public; sells rabies vaccination, microchip, or sterilization vouchers to animal owners. Issues citations for violations of applicable regulations; patrols assigned areas operating County vehicles. Captures stray and unlicensed animals for impounding; removes dead animals from public and private properties; transports injured animals and provides for their care. Testifies in court regarding citations and disposition of complaints. Maintains records and prepares daily reports related to work performed. Operates humane traps, mobile radios, cellular phones, and related animal control tools and equipment. Identifies basic symptoms of common animal diseases and recommends veterinary medical care of isolation to the animal owner. Contributes to the efficiency and effectiveness of the unit's service to its customers by offering suggestions and directing or participating as an active member of a work team. Assists other agencies and County departments in animal control and handling. May collect rabies vaccination certificates from various Veterinarians and Animal Hospitals. May perform dispatching duties on a relief basis. May train others in work procedures.  PHYSICAL DEMANDS  Strength and mobility to work in a typical field patrol setting, including driving a motor vehicle; stamina to perform sustained physical labor, including standing, walking, climbing and working in confined or awkward spaces; strength to lift and maneuver animals weighing up to 150 pounds with proper equipment; vision to read printed materials; and hearing and speech to communicate in person or over a radio or telephone. Accommodation may be made for some of these physical demands for otherwise qualified individuals who require and request such accommodation.  Come Make a Difference and Join the Clark County Family where we offer a comprehensive benefits package that includes:   Flexible Schedules including 4/10 options   More Money in Your Pocket    100% Employer Paid Defined Benefit Retirement   No Social Security Deduction   No State Income Taxes      Two Employer Sponsored Health Plans Offered - Choice of PPO or EPO (hybrid of HMO)     Medical - Employer pays 90% of premium    Pharmacy Benefits (30, 90-day retail or mail order fills)   24/7 Telephone Advice Nurse - no employee cost   Teledoc, Doctoroo, and Dispatch Health       Retiree insurance - eligible after 5 years of service Dental Vision Life Insurance - Employer Paid AD&D - Employer Paid Long Term Disability - Employer Paid Generous Leave Accruals that include:    13Paid Holidays includinga Floating Birthday Holiday   Paid Vacation Leave   Paid Sick Leave   Holiday Leave    Other leave options    Catastrophic Leave   Parental Leave - Up to 90 days    Wide Variety of Voluntary Benefits that include    Guardian - Accident, Cancer, Critical Illness, Hospital Indemnity, and Short-Term Disability Insurance.   Trustmark - Permanent Life Insurance benefits and long-term care.   Sunlife Financial - Basic and Voluntary Life Insurance, AD&D, and long-term disability insurance   TASC - Flexible Spending Account - FSA & Dependent Day Care Debit Card Available   Morgan Stanley - Deferred Compensation Plan    Employee Assistance Program Onsite Fitness Center - $12/month*Benefits vary and are subject to change depending on assignment, hiring organization and bargaining unit.  Closing Date/Time: 4/9/2024 5:01 PM Pacific
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            Position/Program Information   DEPARTMENT OF ANIMAL CARE AND CONTROL EXAM NUMBER:  O2979Q  TYPE OF RECRUITMENT:  OPEN COMPETITIVE JOB OPPORTUNITY  FILING TYPE:  OPEN CONTINUOUS  Filing begins on  March 18, 2022 at 8:00 am PT  and will remain open until the needs of the service are met and is subject to closure without prior notice.   DEFINITION:   Under general supervision, enforces State, County and City codes and ordinances governing animal control including the care and treatment, impounding, quarantine, licensing vaccination, and regulation of a variety of animals.    CLASSIFICATION STANDARDS:    Positions allocable to this class perform a wide variety of routine field work under the supervision of higher-level personnel involving responsibility for responding to incidents and providing animal control services in an unincorporated area or contract city of the County and in accordance with established service agreements. Incumbents typically operate light vehicles while working in the field with a great deal of independence and are expected to utilize a basic knowledge of the policies and procedures of the Department of Animal Care and Control and applicable codes and ordinances governing animal care and control, animal identification, recognition of illness, habits and behavior of various animals and the techniques and equipment used in capturing, restraining, receiving, feeding, caring for, grooming and releasing animals. Incumbents also are expected to enforce State, County and City codes, ordinances, and laws pertaining to animals.   Essential Job Functions    Patrols an assigned geographical area in a light truck observing for violations or responding to incidents.  Captures both domestic and wild animals, using equipment and methods appropriate for animal abatement and control; may require chasing, climbing fences and crawling under houses.  Inspects animal facilities to ensure conformance to laws; explains violations and need for correction of such things as poor sanitary conditions, inadequate food and over-crowded conditions.  Issues citations, licenses, warnings and/or legal notices; enforces licensing laws.  Assists a Registered Veterinary Technician by prepping and restraining animals for vaccination or euthanasia.  Assists a veterinarian in a spay and neuter clinic or during euthanasia as needed.  Serves as office information officer and radio dispatcher; receives in-person and telephone requests for information and animal control services from citizens and public agencies and dispatches officers to routine incidents.  Reports to a field command post established to provide extended hours of animal containment, capture and relocation in emergencies such as brush fires, floods or animals loose on public thoroughfares.  Testifies in court as to facts related to violations of animal control laws.  Presents departmentally prepared and approved educational programs including tours, lectures, slides and demonstrations at schools and civic meetings.  Picks up small dead animals manually and large animals such as horses or cows, using a truck-driven winch and harness.  Provides assistance in office operations or in kennels, as needed.    Requirements    MINIMUM REQUIREMENTS:     Six months of full-time experience at the level of Animal Shelter Aid* or Animal Care Attendant I* in an animal regulatory agency  AND  successful completion of a department-sponsored training program per California Penal Code Section 832** is required within six (6) months of appointment as a condition of completing probationary status.     SPECIAL REQUIREMENT INFORMATION:     *Experience at the level of Animal Shelter Aid or Animal Care Attendant refers to training and practical experience in the care of impounded animals; the maintenance and operation of an animal shelter; and enforcement of State, County and City codes and ordinances governing animal control. Performing assigned duties in support for maintaining the various facilities of an animal shelter in a clean, groomed and sanitary condition. They also learn the habits and behavior of various animals, and the methods, procedures, equipment and materials used in receiving, restraining, feeding, caring for, releasing, grooming or dispatching animals.   **If candidates possess a copy of a P.C. 832 Certificate - (Penal Code Section 830.9 required training in order to issue citations and service warrants for Animal Control Officers) prior submitting the application, a P.C. 832 Certificate must be attached to the application at the time of filing.    LICENSE:  A valid California Class C Driver License; and a valid California Class B Driver License may be required.    Successful applicants for positions that require driving must obtain a copy of his/her driving record from the California State Department of Motor Vehicles before final appointment. Applicants should not present a copy of their driving history until asked to do so by the hiring department. The County will make an individualized assessment of whether an applicant's driving history has a direct or adverse relationship with the specific duties of the job. License must not be currently suspended, restricted or revoked.     PHYSICAL CLASS:  4 - Arduous: Involves frequent heavy lifting over 25 pounds, often combined with bending, twisting, or working on irregular surfaces; and occasionally requires extraordinary physical activity.  Out-of-class work experience in the service of the County of Los Angeles will not be accepted for this examination.   Additional Information   EXAMINATION CONTENT:    PART I: Multiple Choice and/or Simulation Assessments weighted at 80% covering:     Achievement    Responsibility    Safety Orientation    Teamwork    Verbal Ability    Deductive Reasoning    THESE ASSESSMENTS ARE NOT REVIEWABLE PER CIVIL SERVICE RULE 7.19.  PART II: An evaluation of Training & Experience weighted 20% covering Duties, Trainings and Certifications based upon application information and supplemental questionnaire.   Applicants must achieve a passing score of 70% or higher on Part I - Multiple Choice and/or Simulation Assessments test in order to proceed to Part II - evaluation of Training & Experience .   Candidates who achieve a passing score of 70% or higher on each weighted part will be placed on the eligible list.    TRANSFER OF TEST COMPONENTS:     Applicants who have taken identical components recently for other exams may have their scores automatically transferred to this examination. This examination contains components that may be used in the future for new examinations and your test scores may be transferred.     TEST PREPARATION:     Study guides and other test preparation resources are available to help candidates prepare for employment tests. While the guides will help in preparing for the test, we advise you to review all related materials that you deem necessary.    An interactive, Online Test Preparation System for taking practice tests may be accessed on the Department of Human Resources website at http://hr.lacounty.gov/ . Please click on "Find a Job" and then "Job Search Toolkit." Test Preparation Information is located under the "Employment Test Assistance" section.    Additional practice tests are available at http://www.shldirect.com/practice_tests.html .    NOTE:    Many important notifications including invitation letters will be sent electronically to the email address provided on the application. It is important that you provide a valid email address.    Please add   sperez@animalcare.lacounty.gov     ,     info@governmentjobs.com     ,     talentcentral@shl.com     ,     no-reply@proctoru.com     ,   and    donot-reply@amcatmail.com   to your email address book and list of approved senders to prevent email notifications from being filtered as spam/junk mail.   Applications will be processed on an as-received basis and promulgated to the eligible register accordingly.  Test scores cannot be given over the telephone.     SPECIAL INFORMATION:    Appointees may be required to work any shift including evenings, nights, weekends and holidays. This position requires lifting of extremely heavy objects. Physical fitness for this position will be determined in a medical examination.    VACANCY INFORMATION:    The resulting eligible register for this examination will be used to fill vacancies in the Department of Animal Care and Control Care Centers throughout Los Angeles County.    ELIGIBILITY INFORMATION:  The names of successful candidates will be placed on the Eligible Register for a period of six (6) months following the date of eligibility.   No Person may compete in this examination more than once every six (6) months.    **If candidates possess a copy of a P.C. 832 Certificate - (Penal Code Section 830.9 required training in order to issue citations and service warrants for Animal Control Officers) prior submitting the application, a P.C. 832 Certificate must be attached to the application at the time of filing.     In order to receive credit for Animal Education or Animal Training Classes attended, copies of certificates MUST be submitted at the time of application filing.      Note:   If you are unable to attach the required documents, you may fax them to (562) 422-3187 within 15 calendar days of filing. Please include exam number and exam title.     APPLICATION AND FILING INFORMATION:       APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX, OR IN PERSON WILL NOT BE ACCEPTED.    Apply online by clicking on the green "Apply" tab for this posting. You can also track the status of your application using this website.   All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.      Utilizing   VERBIAGE   from the Class Specification and minimum requirements serving as your description of duties   WILL NOT BE   sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be disqualified.    Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week and description of work performed.  Resumes may be added to your application but cannot be substituted for the Experience portions of the County application nor for the completion and submission of the supplemental questions.    If your application is incomplete, it will be rejected.     Plan to submit your online application well in advance of the deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record      FAIR CHANCE INITIATIVE:   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).   If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.      COVID-19 Vaccination   All County workforce members must be fully vaccinated against COVID-19 as a condition of employment. Successful candidates for this position will be required to submit proof of vaccination against COVID-19 or request an exemption for qualifying medical or religious reasons during the onboarding process. Candidates should not present proof of vaccination until instructed to do so by the hiring department.    Department Contact Phone:   (562) 256-7102    Department Contact Email:   SPerez@animalcare.lacounty.gov  ADA Coordinator Phone:  (562) 256-7101  California Relay Services Phone:  (800) 735-2922  Teletype Phone:   (800) 899-4099  Alternate TTY Phone : (800) 897-0077  For detailed information, please click  here 
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        Position/Program Information   DEPARTMENT OF ANIMAL CARE AND CONTROL EXAM NUMBER:  O2979Q  TYPE OF RECRUITMENT:  OPEN COMPETITIVE JOB OPPORTUNITY  FILING TYPE:  OPEN CONTINUOUS  Filing begins on  March 18, 2022 at 8:00 am PT  and will remain open until the needs of the service are met and is subject to closure without prior notice.   DEFINITION:   Under general supervision, enforces State, County and City codes and ordinances governing animal control including the care and treatment, impounding, quarantine, licensing vaccination, and regulation of a variety of animals.    CLASSIFICATION STANDARDS:    Positions allocable to this class perform a wide variety of routine field work under the supervision of higher-level personnel involving responsibility for responding to incidents and providing animal control services in an unincorporated area or contract city of the County and in accordance with established service agreements. Incumbents typically operate light vehicles while working in the field with a great deal of independence and are expected to utilize a basic knowledge of the policies and procedures of the Department of Animal Care and Control and applicable codes and ordinances governing animal care and control, animal identification, recognition of illness, habits and behavior of various animals and the techniques and equipment used in capturing, restraining, receiving, feeding, caring for, grooming and releasing animals. Incumbents also are expected to enforce State, County and City codes, ordinances, and laws pertaining to animals.   Essential Job Functions    Patrols an assigned geographical area in a light truck observing for violations or responding to incidents.  Captures both domestic and wild animals, using equipment and methods appropriate for animal abatement and control; may require chasing, climbing fences and crawling under houses.  Inspects animal facilities to ensure conformance to laws; explains violations and need for correction of such things as poor sanitary conditions, inadequate food and over-crowded conditions.  Issues citations, licenses, warnings and/or legal notices; enforces licensing laws.  Assists a Registered Veterinary Technician by prepping and restraining animals for vaccination or euthanasia.  Assists a veterinarian in a spay and neuter clinic or during euthanasia as needed.  Serves as office information officer and radio dispatcher; receives in-person and telephone requests for information and animal control services from citizens and public agencies and dispatches officers to routine incidents.  Reports to a field command post established to provide extended hours of animal containment, capture and relocation in emergencies such as brush fires, floods or animals loose on public thoroughfares.  Testifies in court as to facts related to violations of animal control laws.  Presents departmentally prepared and approved educational programs including tours, lectures, slides and demonstrations at schools and civic meetings.  Picks up small dead animals manually and large animals such as horses or cows, using a truck-driven winch and harness.  Provides assistance in office operations or in kennels, as needed.    Requirements    MINIMUM REQUIREMENTS:     Six months of full-time experience at the level of Animal Shelter Aid* or Animal Care Attendant I* in an animal regulatory agency  AND  successful completion of a department-sponsored training program per California Penal Code Section 832** is required within six (6) months of appointment as a condition of completing probationary status.     SPECIAL REQUIREMENT INFORMATION:     *Experience at the level of Animal Shelter Aid or Animal Care Attendant refers to training and practical experience in the care of impounded animals; the maintenance and operation of an animal shelter; and enforcement of State, County and City codes and ordinances governing animal control. Performing assigned duties in support for maintaining the various facilities of an animal shelter in a clean, groomed and sanitary condition. They also learn the habits and behavior of various animals, and the methods, procedures, equipment and materials used in receiving, restraining, feeding, caring for, releasing, grooming or dispatching animals.   **If candidates possess a copy of a P.C. 832 Certificate - (Penal Code Section 830.9 required training in order to issue citations and service warrants for Animal Control Officers) prior submitting the application, a P.C. 832 Certificate must be attached to the application at the time of filing.    LICENSE:  A valid California Class C Driver License; and a valid California Class B Driver License may be required.    Successful applicants for positions that require driving must obtain a copy of his/her driving record from the California State Department of Motor Vehicles before final appointment. Applicants should not present a copy of their driving history until asked to do so by the hiring department. The County will make an individualized assessment of whether an applicant's driving history has a direct or adverse relationship with the specific duties of the job. License must not be currently suspended, restricted or revoked.     PHYSICAL CLASS:  4 - Arduous: Involves frequent heavy lifting over 25 pounds, often combined with bending, twisting, or working on irregular surfaces; and occasionally requires extraordinary physical activity.  Out-of-class work experience in the service of the County of Los Angeles will not be accepted for this examination.   Additional Information   EXAMINATION CONTENT:    PART I: Multiple Choice and/or Simulation Assessments weighted at 80% covering:     Achievement    Responsibility    Safety Orientation    Teamwork    Verbal Ability    Deductive Reasoning    THESE ASSESSMENTS ARE NOT REVIEWABLE PER CIVIL SERVICE RULE 7.19.  PART II: An evaluation of Training & Experience weighted 20% covering Duties, Trainings and Certifications based upon application information and supplemental questionnaire.   Applicants must achieve a passing score of 70% or higher on Part I - Multiple Choice and/or Simulation Assessments test in order to proceed to Part II - evaluation of Training & Experience .   Candidates who achieve a passing score of 70% or higher on each weighted part will be placed on the eligible list.    TRANSFER OF TEST COMPONENTS:     Applicants who have taken identical components recently for other exams may have their scores automatically transferred to this examination. This examination contains components that may be used in the future for new examinations and your test scores may be transferred.     TEST PREPARATION:     Study guides and other test preparation resources are available to help candidates prepare for employment tests. While the guides will help in preparing for the test, we advise you to review all related materials that you deem necessary.    An interactive, Online Test Preparation System for taking practice tests may be accessed on the Department of Human Resources website at http://hr.lacounty.gov/ . Please click on "Find a Job" and then "Job Search Toolkit." Test Preparation Information is located under the "Employment Test Assistance" section.    Additional practice tests are available at http://www.shldirect.com/practice_tests.html .    NOTE:    Many important notifications including invitation letters will be sent electronically to the email address provided on the application. It is important that you provide a valid email address.    Please add   sperez@animalcare.lacounty.gov     ,     info@governmentjobs.com     ,     talentcentral@shl.com     ,     no-reply@proctoru.com     ,   and    donot-reply@amcatmail.com   to your email address book and list of approved senders to prevent email notifications from being filtered as spam/junk mail.   Applications will be processed on an as-received basis and promulgated to the eligible register accordingly.  Test scores cannot be given over the telephone.     SPECIAL INFORMATION:    Appointees may be required to work any shift including evenings, nights, weekends and holidays. This position requires lifting of extremely heavy objects. Physical fitness for this position will be determined in a medical examination.    VACANCY INFORMATION:    The resulting eligible register for this examination will be used to fill vacancies in the Department of Animal Care and Control Care Centers throughout Los Angeles County.    ELIGIBILITY INFORMATION:  The names of successful candidates will be placed on the Eligible Register for a period of six (6) months following the date of eligibility.   No Person may compete in this examination more than once every six (6) months.    **If candidates possess a copy of a P.C. 832 Certificate - (Penal Code Section 830.9 required training in order to issue citations and service warrants for Animal Control Officers) prior submitting the application, a P.C. 832 Certificate must be attached to the application at the time of filing.     In order to receive credit for Animal Education or Animal Training Classes attended, copies of certificates MUST be submitted at the time of application filing.      Note:   If you are unable to attach the required documents, you may fax them to (562) 422-3187 within 15 calendar days of filing. Please include exam number and exam title.     APPLICATION AND FILING INFORMATION:       APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX, OR IN PERSON WILL NOT BE ACCEPTED.    Apply online by clicking on the green "Apply" tab for this posting. You can also track the status of your application using this website.   All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.      Utilizing   VERBIAGE   from the Class Specification and minimum requirements serving as your description of duties   WILL NOT BE   sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be disqualified.    Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week and description of work performed.  Resumes may be added to your application but cannot be substituted for the Experience portions of the County application nor for the completion and submission of the supplemental questions.    If your application is incomplete, it will be rejected.     Plan to submit your online application well in advance of the deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record      FAIR CHANCE INITIATIVE:   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).   If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.      COVID-19 Vaccination   All County workforce members must be fully vaccinated against COVID-19 as a condition of employment. Successful candidates for this position will be required to submit proof of vaccination against COVID-19 or request an exemption for qualifying medical or religious reasons during the onboarding process. Candidates should not present proof of vaccination until instructed to do so by the hiring department.    Department Contact Phone:   (562) 256-7102    Department Contact Email:   SPerez@animalcare.lacounty.gov  ADA Coordinator Phone:  (562) 256-7101  California Relay Services Phone:  (800) 735-2922  Teletype Phone:   (800) 899-4099  Alternate TTY Phone : (800) 897-0077  For detailed information, please click  here 
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            Job Summary   Do you love animals and want to make a difference in their lives? Do you have a passion for public service and community engagement? If so, you might be the perfect candidate for the position of Animal Services Officer!   We offer competitive salaries, comprehensive benefits, and opportunities for career growth and development. Our team is committed to fostering a diverse and inclusive workplace culture, where all employees feel valued and respected.  The purpose of this position is to enforce environmental, animal and housing codes for the City of Grand Prairie. This is accomplished by patrolling the City for animal violations, conducting inspections of properties; issuing citations and violations notices; supervising personnel; and completing administrative duties. Other duties include providing customer service to the public and other departments.   Essential Job Functions    Conducts inspections by patrolling the City for animal violations; investigating neglect or other complaints; responding to citizen complaints; scheduling regular inspections; touring the building or property; noting violations of code; researching to locate owners, if necessary; notifying owners of results of inspections; and re-inspecting noncompliant locations.     Issues citations and violations by compiling inspection reports; preparing cases for the BAAB Board or court; executing warrants; and ensuring clean up is completed or animals are cared for.     Completes administrative duties by answering calls; providing information to the public and other departments as requested; compiling various reports; completing documents and forms; and maintaining records.     Provides customer service to the public by developing and implementing community and school education programs; assisting other departments with community functions; and developing and implementing neighborhood incentives.     Supervises personnel by observing and monitoring work tasks; functioning as a lead worker; and providing guidance, instruction and feedback.     Performs departmental specific functions by attending animals in the animal shelter; picking up strays and dead animals; providing adoption services; conducting euthanasia services; dispatching service calls; ensuring properties are cleaned up; and ensuring repairs are made to buildings or facilities.    Minimum Qualifications    Work requires knowledge of a specific vocational, administrative, or technical nature which may be obtained with six months/one year of advanced study or training past the high school equivalency. Junior college, vocational, business, technical or correspondence schools are likely sources. Appropriate certification may be awarded upon satisfactory completion of advanced study or training.     Over two years of related experience.     Valid Texas Class C Driver's License, Code Enforcement Officer License, Basic Animal Control Officer Certification, Certified Euthanasia Technician, Lead Visual Assessment Certification, Housing Quality Standards Certification     Ability to read papers, periodicals, journals, manuals, dictionaries, thesauruses, and encyclopedias. Ordinarily, such education is obtained in high school up to college. However, it may be obtained from experience and self-study.     Ability to deal with system of real numbers; practical application of fractions, percentages, ratios/proportions and measurement. Ordinarily, such education is obtained in high school up to college. However, it may be obtained from experience and self-study.     Ability to write reports, prepare business letters, expositions, and summaries with proper format, punctuation, spelling, and grammar, using all parts of speech. Ordinarily, such education is obtained in high school up to college. However, it may be obtained from experience and self-study.     Receives general direction: The employee normally performs the job by following established standard operating procedures and/or policies. The employee may choose the appropriate procedure or policy. Performance is reviewed periodically.  No responsibility for the direction or supervision of others.     Work requires analysis and judgement in accomplisinhg diversified duties. Requires the exercise of independent thinking within the limits of policies, standards, and precedents.     Persuasion Very Frequent: More than 51% of work time.     The City offers a full range of benefits for full time employees, including, but not limited to the plans as defined in the Benefits Guide. Summary of Benefits    Closing Date/Time: 9/27/2024 5:00 PM Central
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        Job Summary   Do you love animals and want to make a difference in their lives? Do you have a passion for public service and community engagement? If so, you might be the perfect candidate for the position of Animal Services Officer!   We offer competitive salaries, comprehensive benefits, and opportunities for career growth and development. Our team is committed to fostering a diverse and inclusive workplace culture, where all employees feel valued and respected.  The purpose of this position is to enforce environmental, animal and housing codes for the City of Grand Prairie. This is accomplished by patrolling the City for animal violations, conducting inspections of properties; issuing citations and violations notices; supervising personnel; and completing administrative duties. Other duties include providing customer service to the public and other departments.   Essential Job Functions    Conducts inspections by patrolling the City for animal violations; investigating neglect or other complaints; responding to citizen complaints; scheduling regular inspections; touring the building or property; noting violations of code; researching to locate owners, if necessary; notifying owners of results of inspections; and re-inspecting noncompliant locations.     Issues citations and violations by compiling inspection reports; preparing cases for the BAAB Board or court; executing warrants; and ensuring clean up is completed or animals are cared for.     Completes administrative duties by answering calls; providing information to the public and other departments as requested; compiling various reports; completing documents and forms; and maintaining records.     Provides customer service to the public by developing and implementing community and school education programs; assisting other departments with community functions; and developing and implementing neighborhood incentives.     Supervises personnel by observing and monitoring work tasks; functioning as a lead worker; and providing guidance, instruction and feedback.     Performs departmental specific functions by attending animals in the animal shelter; picking up strays and dead animals; providing adoption services; conducting euthanasia services; dispatching service calls; ensuring properties are cleaned up; and ensuring repairs are made to buildings or facilities.    Minimum Qualifications    Work requires knowledge of a specific vocational, administrative, or technical nature which may be obtained with six months/one year of advanced study or training past the high school equivalency. Junior college, vocational, business, technical or correspondence schools are likely sources. Appropriate certification may be awarded upon satisfactory completion of advanced study or training.     Over two years of related experience.     Valid Texas Class C Driver's License, Code Enforcement Officer License, Basic Animal Control Officer Certification, Certified Euthanasia Technician, Lead Visual Assessment Certification, Housing Quality Standards Certification     Ability to read papers, periodicals, journals, manuals, dictionaries, thesauruses, and encyclopedias. Ordinarily, such education is obtained in high school up to college. However, it may be obtained from experience and self-study.     Ability to deal with system of real numbers; practical application of fractions, percentages, ratios/proportions and measurement. Ordinarily, such education is obtained in high school up to college. However, it may be obtained from experience and self-study.     Ability to write reports, prepare business letters, expositions, and summaries with proper format, punctuation, spelling, and grammar, using all parts of speech. Ordinarily, such education is obtained in high school up to college. However, it may be obtained from experience and self-study.     Receives general direction: The employee normally performs the job by following established standard operating procedures and/or policies. The employee may choose the appropriate procedure or policy. Performance is reviewed periodically.  No responsibility for the direction or supervision of others.     Work requires analysis and judgement in accomplisinhg diversified duties. Requires the exercise of independent thinking within the limits of policies, standards, and precedents.     Persuasion Very Frequent: More than 51% of work time.     The City offers a full range of benefits for full time employees, including, but not limited to the plans as defined in the Benefits Guide. Summary of Benefits    Closing Date/Time: 9/27/2024 5:00 PM Central
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            The Position      The current vacancy is in Ukiah, CA.   The list developed from this recruitment will be used for a limited period to fill open and promotional, regular full-time, and part-time positions should they occur.      Under direct supervision, in a learning capacity at the entry/trainee level, and general supervision at the journey level, enforces state laws and county ordinances pertaining to the control, and licensing of animals   Bilingual English/Spanish encouraged to apply.   Se buscan personas bilingües en inglés y español. Para recibir una solicitud en español, llame a Recursos Humanos al 234-6600   Job Requirements and Minimum Qualifications  Duties may include but are not limited to the following :    Patrol in a county vehicle for violations of animal laws; issue citations for violations of applicable regulations, as well as verbal and written warnings.  Respond courteously and diplomatically to the general public, including hostile or irate people, to provide appropriate level of customer service.  Conduct inspections of pet stores, boarding kennels and related businesses for compliance with county ordinances and state statutes; inspects residential properties for compliance with animal permits and suitable containment of animals.  Research and update computerized records; prepare a variety of department reports.  Assist law enforcement agencies at crime scenes, evictions, accidents and other situations where animals are present.  Transport sick or injured animals to the Animal Shelter or Veterinarian as appropriate; determine if a sick or injured animal presents a public health risk.  Capture and impound wild, stray, unlicensed domestic animals and livestock running at large.  Capture abused/neglected, injured, sick, abandoned, dead, or aggressive animals; quarantines animals suspected of being rabid, if needed.  Investigate reported possible rabies exposure from animal bites to humans and wild animal bites to domestic owned animals.  Investigate reports of animal abuse/neglect; animal bites, investigate livestock loss due to dogs.  Promote good public relations by educating pet owners on laws, codes and ordinances pertaining to control of animals, spaying/neutering pets, vaccinating and licensing pets; filing of complaints; conduct or assist with education programs for schools and groups on animal control issues.  Prepare documentation and court case reports; appears and testifies in court as required.  Maintain records and logs relating to firearm discharges, and control and capture of animals. Maintain firearms and equipment.  Perform other related duties as assigned.     MINIMUM QUALIFICATIONS REQUIRED    Education and Experience:   High School diploma or GED equivalent and six (6) months of progressively responsible experience involving public contact, animal control, professional handling of animals, or law enforcement experience.  Completion of Basic State (CA) Humane Officer Academy - within one (1) year of appointment  Completion of Penal Code 832 Training - within one (1) year of appointment  *Upon recommendation of the Director of Animal Care Services and approval by the Human Resources Director, Animal Protection Officer I incumbents may be promoted to Animal Protection Officer II upon the successful completion of the Basic State (CA) Human Officer Academy, PC832 and the field training program.    Special Requirements:    Must successfully pass pre-employment criminal history and other background checks; must not be prohibited from owning or possessing firearms.   Licenses and Certifications:  Valid Driver's License. Basic State (CA) Human Officer Academy - within one (1) year of appointment Completion of Penal Code 832 training - within one (1) year of appointment  Knowledge, Skills, and Abilities   Knowledge of:    Applicable state, federal, and local ordinances, laws, rules, and regulations.   Record keeping, report writing techniques and report preparation, filing methods, and records management techniques.  Characteristic animal breeds (wild and domestic), common diseases, and animal behavior.  Techniques and procedures for safe, humane and efficient handling of animals.  Local geography, topography, and street locations.  Customer Service practices including techniques for dealing with the public in a tactful and firm manner.  General office procedures, policies, and practices, as well as basic knowledge of computer and other general office equipment.  Correct English usage, including spelling, grammar, punctuation, and vocabulary.   All computer applications and hardware related to performance of the essential functions of the job.     Skill in:    Using tact, discretion, initiative, and independent judgment within established guidelines.   Capturing, transporting and caring for animals in a safe and human manner.  Recognizing erratic or uncommon behavior of domestic and wild animals.  Using methods of chemical immobilization & restraint devices.  Using techniques of handling chemically immobilized animals.  Effectively interpreting, applying and enforcing laws & regulations pertaining to animal control.  Working effectively in highly emotional situations.   Handling and discharging firearms safely and accurately.  Preparing clear and concise reports, correspondence, and other written materials.   Testifying in court.  Organizing work, setting priorities, meeting critical deadlines, and following up on assignments with a minimum of direction.  Communicating clearly and effectively, both orally and in writing.   Applying logical thinking to solve problems or accomplish tasks; to understand, interpret, and communicate complicated policies, procedures, and protocols.   Using a computer terminal to enter and retrieve data and information.     Mental and Physical Abilities:    Establish and maintain effective working relationships with others.  Deal with problems involving several concrete variables in standardized situations.  Follow oral and written instructions.  Write reports and correspondence.   Speak effectively before individuals or groups and organizations, and have the poise and tact to answer questions and handle sensitive and confidential matters with public entities and the media.  Work with and handle animals (domestic and wild) safely, in a humane manner in hazardous and non-hazardous situations.  React quickly, efficiently, and calmly in an emergency situation, and to adopt an effective course of action.  Interpret, apply, and enforce laws, regulations, ordinances, and policies related to animal control.  Care for and use a variety of small firearms, pepper spray, and impact weapons.  While performing the essential functions of this job the incumbent is regularly required to stand, walk, run, sit; use hands to finger, handle, or feel objects; reach with hands; considerable use of arms and legs to climb or balance, stoop, kneel, crouch, or crawl; speak and hear; and push, pull move, or lift objects and/or animals weighing up to 50 pounds.  While performing the essential functions of this job, the employee is occasionally required to lift and/or move more than 100 pounds.  While performing the essential functions of this job, the employee is occasionally required to use color, sound, odor, and shape perception and discrimination.    Selection Procedure & Other Important Information   Important Application Information:    It is your responsibility to demonstrate through your application materials how you meet the minimum qualifications of the position/s for which you apply.   You must complete all sections of the application. A résumé or other information you feel will help us evaluate your qualifications may be attached to your completed application, but will not be accepted in lieu of completing any part of the application. Blank applications that contain only a résumé or those that reference “see résumé” will be rejected as incomplete.  Check your application before submitting to ensure it is complete and correct; no new or additional information will be accepted after the closing date.  Inquiry will be made of your former and current employers; please provide the names and telephone numbers of supervisors on your application.   You must provide the names and contact information of at least three (3) references (not relatives) that have knowledge of your job skills, experience, ability and/or character.   Application materials are the property of Mendocino County and will not be returned.  It is your responsibility to keep your NEOGOV profile updated, including any changes to your telephone number or address. Failure to do so may result in missed notification of exams or interviews.  The exam process listed on this flyer is tentative. Mendocino County reserves the right to make necessary modifications to the examination plan. Such revisions will be in accordance with approved personnel standards. Should a change be made, applicants will be notified.  The provisions of this job bulletin do not constitute an expressed or implied contract.     Examination Process:  All complete applications will be reviewed with those judged most qualified progressing further in the selection process. Based on the number of qualified candidates, an oral examination (weight 100) or an unassembled exam, consisting of an evaluation of education and experience as stated on the application form, will be administered. The examination process will test the knowledge and abilities described above. A minimum score of 70 must be attained for placement on the employment list.     Special Testing:   If you require special testing arrangements to accommodate a disability or religious conviction you must contact Human Resources at 707.234.6600 prior to the test date to make your requirements known. You must provide enough advance notice to allow Human Resources to properly review and evaluate your request .    Special Requirements:  Employment in some County departments or positions may require the successful completion of a pre-employment criminal background, which may include fingerprinting, and/or a medical examination, which may include drug screening.  This announcement is a synopsis of duties and requirements of this job. To review the complete classification specification and benefits, please see the HR website. Applications must be submitted to the Human Resources Department by the final filing date.    The County of Mendocino is an Equal Opportunity Employer    This information is a summary of general benefits.  Benefits listed in Mendocino County Resolutions or Memorandums of Understanding prevail over this listing. This information is not legally binding, nor does it constitute a Contract.    SALARY  Compensation is based on a five-step salary range, with annual merit-based increases within the salary range.   RETIREMENT  Covered under Social Security and the 1937 act; both employees and the County pay into the retirement fund. For the most current information regarding County Retirement please go to:  https://www.mendocinocounty.org/retirement    HOLIDAYS AND PERSONAL LEAVE  Mendocino County observes 11 paid holidays per year.  Employees are granted 24 - 48 hours of personal leave annually, depending upon Bargaining Unit.   VACATION  Accrues at the rate of two weeks per year for three years.  Three weeks per year after three years, four weeks after eight years and five weeks after 15 years.   SICK LEAVE  Paid sick leave accrues at the rate of 1.25 days per month, or 15 days per year. Accruals are pro-rated for part-time employees working at least 20 hours per week. Part-time employees working less than 20 hours per week, and extra-help employees receive up to 24 hours (or 3 days) of paid sick leave annually.    MEDICAL, DENTAL, VISION, AND LIFE INSURANCE  The County and the employee share the cost of an employee selected health care plan; enrollment in the plan includes $20,000 Life Insurance.   HEALTH INSURANCE  For the most current information regarding Health Insurance please go to:  http://www.mendocinocounty.org/hr/ehb    EMPLOYEE ASSISTANCE PROGRAM  For the most current information regarding Employee Assistance please go to:  http://www.mendocinocounty.org/hr/eap    EMPLOYEE WELLNESS PROGRAM  For the most current information regarding Employee Wellness please go to:  http://www.mendocinocounty.org/hr/mcwow    LABOR CONTRACTS  For the complete list of most current labor agreements please go to:  http://www.mendocinocounty.org/hr/labor  Closing Date/Time: 4/7/2024 11:59 PM Pacific
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        The Position      The current vacancy is in Ukiah, CA.   The list developed from this recruitment will be used for a limited period to fill open and promotional, regular full-time, and part-time positions should they occur.      Under direct supervision, in a learning capacity at the entry/trainee level, and general supervision at the journey level, enforces state laws and county ordinances pertaining to the control, and licensing of animals   Bilingual English/Spanish encouraged to apply.   Se buscan personas bilingües en inglés y español. Para recibir una solicitud en español, llame a Recursos Humanos al 234-6600   Job Requirements and Minimum Qualifications  Duties may include but are not limited to the following :    Patrol in a county vehicle for violations of animal laws; issue citations for violations of applicable regulations, as well as verbal and written warnings.  Respond courteously and diplomatically to the general public, including hostile or irate people, to provide appropriate level of customer service.  Conduct inspections of pet stores, boarding kennels and related businesses for compliance with county ordinances and state statutes; inspects residential properties for compliance with animal permits and suitable containment of animals.  Research and update computerized records; prepare a variety of department reports.  Assist law enforcement agencies at crime scenes, evictions, accidents and other situations where animals are present.  Transport sick or injured animals to the Animal Shelter or Veterinarian as appropriate; determine if a sick or injured animal presents a public health risk.  Capture and impound wild, stray, unlicensed domestic animals and livestock running at large.  Capture abused/neglected, injured, sick, abandoned, dead, or aggressive animals; quarantines animals suspected of being rabid, if needed.  Investigate reported possible rabies exposure from animal bites to humans and wild animal bites to domestic owned animals.  Investigate reports of animal abuse/neglect; animal bites, investigate livestock loss due to dogs.  Promote good public relations by educating pet owners on laws, codes and ordinances pertaining to control of animals, spaying/neutering pets, vaccinating and licensing pets; filing of complaints; conduct or assist with education programs for schools and groups on animal control issues.  Prepare documentation and court case reports; appears and testifies in court as required.  Maintain records and logs relating to firearm discharges, and control and capture of animals. Maintain firearms and equipment.  Perform other related duties as assigned.     MINIMUM QUALIFICATIONS REQUIRED    Education and Experience:   High School diploma or GED equivalent and six (6) months of progressively responsible experience involving public contact, animal control, professional handling of animals, or law enforcement experience.  Completion of Basic State (CA) Humane Officer Academy - within one (1) year of appointment  Completion of Penal Code 832 Training - within one (1) year of appointment  *Upon recommendation of the Director of Animal Care Services and approval by the Human Resources Director, Animal Protection Officer I incumbents may be promoted to Animal Protection Officer II upon the successful completion of the Basic State (CA) Human Officer Academy, PC832 and the field training program.    Special Requirements:    Must successfully pass pre-employment criminal history and other background checks; must not be prohibited from owning or possessing firearms.   Licenses and Certifications:  Valid Driver's License. Basic State (CA) Human Officer Academy - within one (1) year of appointment Completion of Penal Code 832 training - within one (1) year of appointment  Knowledge, Skills, and Abilities   Knowledge of:    Applicable state, federal, and local ordinances, laws, rules, and regulations.   Record keeping, report writing techniques and report preparation, filing methods, and records management techniques.  Characteristic animal breeds (wild and domestic), common diseases, and animal behavior.  Techniques and procedures for safe, humane and efficient handling of animals.  Local geography, topography, and street locations.  Customer Service practices including techniques for dealing with the public in a tactful and firm manner.  General office procedures, policies, and practices, as well as basic knowledge of computer and other general office equipment.  Correct English usage, including spelling, grammar, punctuation, and vocabulary.   All computer applications and hardware related to performance of the essential functions of the job.     Skill in:    Using tact, discretion, initiative, and independent judgment within established guidelines.   Capturing, transporting and caring for animals in a safe and human manner.  Recognizing erratic or uncommon behavior of domestic and wild animals.  Using methods of chemical immobilization & restraint devices.  Using techniques of handling chemically immobilized animals.  Effectively interpreting, applying and enforcing laws & regulations pertaining to animal control.  Working effectively in highly emotional situations.   Handling and discharging firearms safely and accurately.  Preparing clear and concise reports, correspondence, and other written materials.   Testifying in court.  Organizing work, setting priorities, meeting critical deadlines, and following up on assignments with a minimum of direction.  Communicating clearly and effectively, both orally and in writing.   Applying logical thinking to solve problems or accomplish tasks; to understand, interpret, and communicate complicated policies, procedures, and protocols.   Using a computer terminal to enter and retrieve data and information.     Mental and Physical Abilities:    Establish and maintain effective working relationships with others.  Deal with problems involving several concrete variables in standardized situations.  Follow oral and written instructions.  Write reports and correspondence.   Speak effectively before individuals or groups and organizations, and have the poise and tact to answer questions and handle sensitive and confidential matters with public entities and the media.  Work with and handle animals (domestic and wild) safely, in a humane manner in hazardous and non-hazardous situations.  React quickly, efficiently, and calmly in an emergency situation, and to adopt an effective course of action.  Interpret, apply, and enforce laws, regulations, ordinances, and policies related to animal control.  Care for and use a variety of small firearms, pepper spray, and impact weapons.  While performing the essential functions of this job the incumbent is regularly required to stand, walk, run, sit; use hands to finger, handle, or feel objects; reach with hands; considerable use of arms and legs to climb or balance, stoop, kneel, crouch, or crawl; speak and hear; and push, pull move, or lift objects and/or animals weighing up to 50 pounds.  While performing the essential functions of this job, the employee is occasionally required to lift and/or move more than 100 pounds.  While performing the essential functions of this job, the employee is occasionally required to use color, sound, odor, and shape perception and discrimination.    Selection Procedure & Other Important Information   Important Application Information:    It is your responsibility to demonstrate through your application materials how you meet the minimum qualifications of the position/s for which you apply.   You must complete all sections of the application. A résumé or other information you feel will help us evaluate your qualifications may be attached to your completed application, but will not be accepted in lieu of completing any part of the application. Blank applications that contain only a résumé or those that reference “see résumé” will be rejected as incomplete.  Check your application before submitting to ensure it is complete and correct; no new or additional information will be accepted after the closing date.  Inquiry will be made of your former and current employers; please provide the names and telephone numbers of supervisors on your application.   You must provide the names and contact information of at least three (3) references (not relatives) that have knowledge of your job skills, experience, ability and/or character.   Application materials are the property of Mendocino County and will not be returned.  It is your responsibility to keep your NEOGOV profile updated, including any changes to your telephone number or address. Failure to do so may result in missed notification of exams or interviews.  The exam process listed on this flyer is tentative. Mendocino County reserves the right to make necessary modifications to the examination plan. Such revisions will be in accordance with approved personnel standards. Should a change be made, applicants will be notified.  The provisions of this job bulletin do not constitute an expressed or implied contract.     Examination Process:  All complete applications will be reviewed with those judged most qualified progressing further in the selection process. Based on the number of qualified candidates, an oral examination (weight 100) or an unassembled exam, consisting of an evaluation of education and experience as stated on the application form, will be administered. The examination process will test the knowledge and abilities described above. A minimum score of 70 must be attained for placement on the employment list.     Special Testing:   If you require special testing arrangements to accommodate a disability or religious conviction you must contact Human Resources at 707.234.6600 prior to the test date to make your requirements known. You must provide enough advance notice to allow Human Resources to properly review and evaluate your request .    Special Requirements:  Employment in some County departments or positions may require the successful completion of a pre-employment criminal background, which may include fingerprinting, and/or a medical examination, which may include drug screening.  This announcement is a synopsis of duties and requirements of this job. To review the complete classification specification and benefits, please see the HR website. Applications must be submitted to the Human Resources Department by the final filing date.    The County of Mendocino is an Equal Opportunity Employer    This information is a summary of general benefits.  Benefits listed in Mendocino County Resolutions or Memorandums of Understanding prevail over this listing. This information is not legally binding, nor does it constitute a Contract.    SALARY  Compensation is based on a five-step salary range, with annual merit-based increases within the salary range.   RETIREMENT  Covered under Social Security and the 1937 act; both employees and the County pay into the retirement fund. For the most current information regarding County Retirement please go to:  https://www.mendocinocounty.org/retirement    HOLIDAYS AND PERSONAL LEAVE  Mendocino County observes 11 paid holidays per year.  Employees are granted 24 - 48 hours of personal leave annually, depending upon Bargaining Unit.   VACATION  Accrues at the rate of two weeks per year for three years.  Three weeks per year after three years, four weeks after eight years and five weeks after 15 years.   SICK LEAVE  Paid sick leave accrues at the rate of 1.25 days per month, or 15 days per year. Accruals are pro-rated for part-time employees working at least 20 hours per week. Part-time employees working less than 20 hours per week, and extra-help employees receive up to 24 hours (or 3 days) of paid sick leave annually.    MEDICAL, DENTAL, VISION, AND LIFE INSURANCE  The County and the employee share the cost of an employee selected health care plan; enrollment in the plan includes $20,000 Life Insurance.   HEALTH INSURANCE  For the most current information regarding Health Insurance please go to:  http://www.mendocinocounty.org/hr/ehb    EMPLOYEE ASSISTANCE PROGRAM  For the most current information regarding Employee Assistance please go to:  http://www.mendocinocounty.org/hr/eap    EMPLOYEE WELLNESS PROGRAM  For the most current information regarding Employee Wellness please go to:  http://www.mendocinocounty.org/hr/mcwow    LABOR CONTRACTS  For the complete list of most current labor agreements please go to:  http://www.mendocinocounty.org/hr/labor  Closing Date/Time: 4/7/2024 11:59 PM Pacific
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                                            CITY OF FRESNO, CA
                                    
            
                            
                    Fresno, California, United States
                
                    

        
            Position Description     RECRUITMENT IS OPEN UNTIL FILLED OR UNTIL A SUFFICIENT NUMBER OF APPLICATIONS HAVE BEEN RECEIVED. Recruitment may close at any time.   Looking for an opportunity to create a positive change in your city? Look no further! The Fresno Animal Center department, centrally situated in the vibrant City of Fresno, is offering exciting opportunities in the animal care field. Join us in making a profound difference in the lives of animals and our community! Become apart of achieving our mission to improve the lives of our Citizens and their Animals. With guidance from our partners, we strive to reunite pets with their owners by providing resources to City of Fresno residents.  Senior Animal Resource Officer is the advanced and lead level classification in which incumbents provide lead direction and training to assigned staff and volunteers and perform the most complex duties requiring initiative, discretion, and advanced knowledge of Animal Resource Officer functions. Incumbents must demonstrate initiative, tact, and sensitivity in the humane treatment and handling of animals and must be able to communicate effectively with diverse groups within the City. Duties may include but are not limited to the following: - Engage with the community on resources and collaboration in support of animal services. - Explaining and enforcing laws and ordinances including issuing citations and warnings related to the treatment, control, and licensing of animals. - Operate two-way radio, cellular devices, and other equipment to maintain activity logs and respond to calls from dispatch or request calls for assistance to effectively conduct animal control services in designated City areas. - Prepare reports and work with corresponding agencies. - May administer first aid and emergency treatment for animals. - Perform related work as required.  Incumbents will be exposed to a working environment with animals (primarily dogs and cats) which may lead to possible exposure of unpleasant odors and noises, allergens, interactions with animals, and possible exposure to zoonotic diseases; and will be required to handle and restrain animals humanely and safely using approved protocols and practices.  Full job description for Senior Animal Resource Officer will soon be available to view online.  Several vacancies exist for Animal Resource Officer I/II in the Animal Center Department. Immediate and future vacancies will be filled from this eligible list for a period of three (3) months from the date the eligible list is created, with the option of extending that period for up to a maximum of two years at the City's discretion. If the examination process is suspended for this recruitment, the eligible list may be limited to three (3) months.     Pay,Benefits, & Work Schedule     Incumbents will be required to work nights, evenings, weekends, and holidays and respond to after-hours emergencies as needed.  BENEFITS: UNIT 3 Classification - The Fresno City Employees Association, Inc. (FCEA)  HEALTH INSURANCE: The City contributes toward monthly premiums for PPO medical, dental and vision for employee and dependents. FLEXIBLE SPENDING ACCOUNT: IRS 125 Plan for health and dependent care expenses. DEFERRED COMPENSATION: Voluntary 457 plan with Fidelity Investments to increase your retirement savings. VACATION LEAVE: Accrue 8 - 14.66 hours per month based on years of service.  SICK LEAVE: Eight (8) hours per month, available after 90 days SUPPLEMENTAL SICK- 40 hours per fiscal year. 80 hours lifetime maximum HOLIDAYS: Ten (10) City-observed annual holidays plus birthday and two (2) personal days. SHORT TERM DISABILITY: Provided through California SDI program. BILINGUAL PREMIUM PAY: $100 per month (if eligible) HEALTH REIMBURSEMENT ARRANGEMENT: Eligible retirees can use remaining Sick Leave balance at 80% of hourly rate and other leave balances, if applicable, to reimburse medical insurance and qualified medical expenses, tax free. RETIREMENT: City of Fresno Retirement Systems, one of the best funded public systems in the state. Reciprocity with other CA public agencies. Vested in Retirement benefits after 5 years of service. City employees do not participate in Social Security.  DROP (Deferred Retirement Option Program): an optional, voluntary program that allows an employee to deposit retirement benefits in a special savings account within the Retirement System while continuing to work for the City of Fresno for up to 10 years. Participation minimum is age 50 and vested. Benefits includes ownership of accumulated funds, compound interest earnings, and alternative distribution options.  Additional information regarding the City of Fresno benefits is available at  https://www.fresno.gov/personnel/human-resources-support/#tab-1     The Requirements     Applicants must meet the minimum qualifications on or before the posted filing deadline in order to qualify for the examination and does not assure a place on the eligibility list:   High School diploma or GED equivalent, at time of appointment.  AND  One (1) year of experience equivalent to that gained as an Animal Resource Officer II with the City of Fresno.  Equivalent experience may be defined as performing the following duties under general supervision at an experienced and trained level: explaining and enforcing laws and ordinances including issuing citations and warnings related to the treatment, control and licensing of animals, responding to calls and conducting animal control services, transporting animals to facilities, and community engagement related to animal laws and resources.     Additional Requirements     Possession and continued maintenance of a valid California Drivers License is required during the entire term of employment.   A valid Veterinary Assistant Controlled Substance Permit (VACSP), issued by the Veterinary Medical Board of the State of California, may be required upon direction of the appointing authority.   Incumbents must have completed Euthanasia Training consistent with California Code of Regulations, Title 16, Section 2039 at time of appointment.  Incumbents must possess a State of California Penal Code Section 832 Laws of Arrest certification at time of appointment and maintain throughout the term of employment in this classification.     How To Apply     APPLICANTS MUST COMPLETE AN ON-LINE APPLICATION. PLEASE VISIT www.fresno.gov/jobs. TO APPLY. For information on how to complete an on-line application, please view "Instruction Guide" on the City's website, Personnel Services Career Opportunities page, or call (559) 621-6950 for assistance. Resumes will not be accepted in lieu of a completed employment application.   ALL CORRESPONDENCE regarding this recruitment and exam process will be sent via e-mail. All applicants will acknowledge such understanding when they complete their on-line application. Verify we have your correct e-mail address before you submit your application. It is an applicant's responsibility to check their email frequently to ensure they receive all pertinent communication from the Personnel Services Department on a timely basis. Applicants will receive an automatically generated confirmation e-mail upon a successful application submittal. The e-mail is the only proof of submittal.   It is an applicant's responsibility to check their email account and to ensure it is set up to accept emails from the City of Fresno. Dependent upon your settings, notices from the City of Fresno may be directed to the "junk mail" or "spam" folders. It is the applicant's responsibility to check these folders.  Applications must be submitted by midnight on the filing deadline or they will not be accepted for any reason. FOR THIS RECRUITMENT, IT IS RECOMMENDED THAT PERMANENT FRESNO CITY EMPLOYEES APPLY THROUGH PEOPLESOFT SELF SERVICE.     Selection Process     The examination process may consist of the following:  APPLICATION REVIEW - Qualifying Only: Applications submitted will be reviewed and a limited number of the most qualified candidates may be invited to the panel interview. The selection will be based upon those applications and resumes which demonstrate the greatest breadth and depth of applicable education, experience, skills and training. Therefore, applicants are urged to submit sufficiently detailed information in their application materials for a proper evaluation.   ORAL EXAMINATION - 100%: A panel of subject matter experts will conduct a job-related oral examination to evaluate a candidates knowledge of: animal care, interpretation of laws, public contact, safety, office software, or other topics related to a candidate's training, experience and qualifications for the position. Candidates must achieve a passing score to qualify for the eligible list.   The oral examination date is to be determined..     Veteran Preference Regulations     Candidates applying for veteran's preference are required to submit a copy of their DD214 with their application during the specified filing period. Evidence must be presented to indicate that the candidate was discharged honorably from the military service. Veterans, including City employees, must resubmit proof of honorable service for every examination for which veteran's preference credit is requested. Qualified veterans who pass the examination will have five (5) points added to their final score.     Additional Information     HOW TO ATTACH DOCUMENTS TO OUR ONLINE APPLICATION: 1. Your document must first be scanned and saved to a computer or thumb drive (save as the document name.) 2. Then go to www.fresno.gov/jobs > City of Fresno Jobs > Apply On-Line. 3. Enter the same Login Information (Username & Password) that is going to be used for the job you are applying to. 4. Under the section My Career Tools (located towards the top of the page), Select Cover Letters & Attachments, and then Add Attachments towards the bottom. 5. For Attachment Type, choose the most appropriate option (i.e. DIPLOMA/TRANSCRIPTS or DD214.) *If you do not see an appropriate choice, you may use Reference Attachments. Under Attachment Purpose, you can TYPE a description. 6. Then Select Add Attachment and hit the Browse button to locate your attachment. 7. Once you have selected your attachment, select Open, hit Upload and then Save & Return.     Equal Opportunity Employer     The City of Fresno is an Equal Opportunity Employer. Should you need a special accommodation due to a qualifying disability, please contact the Personnel Service Department at (559) 621-6950 in advance of the examination.  Closing Date/Time: 06/08/2024
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        Position Description     RECRUITMENT IS OPEN UNTIL FILLED OR UNTIL A SUFFICIENT NUMBER OF APPLICATIONS HAVE BEEN RECEIVED. Recruitment may close at any time.   Looking for an opportunity to create a positive change in your city? Look no further! The Fresno Animal Center department, centrally situated in the vibrant City of Fresno, is offering exciting opportunities in the animal care field. Join us in making a profound difference in the lives of animals and our community! Become apart of achieving our mission to improve the lives of our Citizens and their Animals. With guidance from our partners, we strive to reunite pets with their owners by providing resources to City of Fresno residents.  Senior Animal Resource Officer is the advanced and lead level classification in which incumbents provide lead direction and training to assigned staff and volunteers and perform the most complex duties requiring initiative, discretion, and advanced knowledge of Animal Resource Officer functions. Incumbents must demonstrate initiative, tact, and sensitivity in the humane treatment and handling of animals and must be able to communicate effectively with diverse groups within the City. Duties may include but are not limited to the following: - Engage with the community on resources and collaboration in support of animal services. - Explaining and enforcing laws and ordinances including issuing citations and warnings related to the treatment, control, and licensing of animals. - Operate two-way radio, cellular devices, and other equipment to maintain activity logs and respond to calls from dispatch or request calls for assistance to effectively conduct animal control services in designated City areas. - Prepare reports and work with corresponding agencies. - May administer first aid and emergency treatment for animals. - Perform related work as required.  Incumbents will be exposed to a working environment with animals (primarily dogs and cats) which may lead to possible exposure of unpleasant odors and noises, allergens, interactions with animals, and possible exposure to zoonotic diseases; and will be required to handle and restrain animals humanely and safely using approved protocols and practices.  Full job description for Senior Animal Resource Officer will soon be available to view online.  Several vacancies exist for Animal Resource Officer I/II in the Animal Center Department. Immediate and future vacancies will be filled from this eligible list for a period of three (3) months from the date the eligible list is created, with the option of extending that period for up to a maximum of two years at the City's discretion. If the examination process is suspended for this recruitment, the eligible list may be limited to three (3) months.     Pay,Benefits, & Work Schedule     Incumbents will be required to work nights, evenings, weekends, and holidays and respond to after-hours emergencies as needed.  BENEFITS: UNIT 3 Classification - The Fresno City Employees Association, Inc. (FCEA)  HEALTH INSURANCE: The City contributes toward monthly premiums for PPO medical, dental and vision for employee and dependents. FLEXIBLE SPENDING ACCOUNT: IRS 125 Plan for health and dependent care expenses. DEFERRED COMPENSATION: Voluntary 457 plan with Fidelity Investments to increase your retirement savings. VACATION LEAVE: Accrue 8 - 14.66 hours per month based on years of service.  SICK LEAVE: Eight (8) hours per month, available after 90 days SUPPLEMENTAL SICK- 40 hours per fiscal year. 80 hours lifetime maximum HOLIDAYS: Ten (10) City-observed annual holidays plus birthday and two (2) personal days. SHORT TERM DISABILITY: Provided through California SDI program. BILINGUAL PREMIUM PAY: $100 per month (if eligible) HEALTH REIMBURSEMENT ARRANGEMENT: Eligible retirees can use remaining Sick Leave balance at 80% of hourly rate and other leave balances, if applicable, to reimburse medical insurance and qualified medical expenses, tax free. RETIREMENT: City of Fresno Retirement Systems, one of the best funded public systems in the state. Reciprocity with other CA public agencies. Vested in Retirement benefits after 5 years of service. City employees do not participate in Social Security.  DROP (Deferred Retirement Option Program): an optional, voluntary program that allows an employee to deposit retirement benefits in a special savings account within the Retirement System while continuing to work for the City of Fresno for up to 10 years. Participation minimum is age 50 and vested. Benefits includes ownership of accumulated funds, compound interest earnings, and alternative distribution options.  Additional information regarding the City of Fresno benefits is available at  https://www.fresno.gov/personnel/human-resources-support/#tab-1     The Requirements     Applicants must meet the minimum qualifications on or before the posted filing deadline in order to qualify for the examination and does not assure a place on the eligibility list:   High School diploma or GED equivalent, at time of appointment.  AND  One (1) year of experience equivalent to that gained as an Animal Resource Officer II with the City of Fresno.  Equivalent experience may be defined as performing the following duties under general supervision at an experienced and trained level: explaining and enforcing laws and ordinances including issuing citations and warnings related to the treatment, control and licensing of animals, responding to calls and conducting animal control services, transporting animals to facilities, and community engagement related to animal laws and resources.     Additional Requirements     Possession and continued maintenance of a valid California Drivers License is required during the entire term of employment.   A valid Veterinary Assistant Controlled Substance Permit (VACSP), issued by the Veterinary Medical Board of the State of California, may be required upon direction of the appointing authority.   Incumbents must have completed Euthanasia Training consistent with California Code of Regulations, Title 16, Section 2039 at time of appointment.  Incumbents must possess a State of California Penal Code Section 832 Laws of Arrest certification at time of appointment and maintain throughout the term of employment in this classification.     How To Apply     APPLICANTS MUST COMPLETE AN ON-LINE APPLICATION. PLEASE VISIT www.fresno.gov/jobs. TO APPLY. For information on how to complete an on-line application, please view "Instruction Guide" on the City's website, Personnel Services Career Opportunities page, or call (559) 621-6950 for assistance. Resumes will not be accepted in lieu of a completed employment application.   ALL CORRESPONDENCE regarding this recruitment and exam process will be sent via e-mail. All applicants will acknowledge such understanding when they complete their on-line application. Verify we have your correct e-mail address before you submit your application. It is an applicant's responsibility to check their email frequently to ensure they receive all pertinent communication from the Personnel Services Department on a timely basis. Applicants will receive an automatically generated confirmation e-mail upon a successful application submittal. The e-mail is the only proof of submittal.   It is an applicant's responsibility to check their email account and to ensure it is set up to accept emails from the City of Fresno. Dependent upon your settings, notices from the City of Fresno may be directed to the "junk mail" or "spam" folders. It is the applicant's responsibility to check these folders.  Applications must be submitted by midnight on the filing deadline or they will not be accepted for any reason. FOR THIS RECRUITMENT, IT IS RECOMMENDED THAT PERMANENT FRESNO CITY EMPLOYEES APPLY THROUGH PEOPLESOFT SELF SERVICE.     Selection Process     The examination process may consist of the following:  APPLICATION REVIEW - Qualifying Only: Applications submitted will be reviewed and a limited number of the most qualified candidates may be invited to the panel interview. The selection will be based upon those applications and resumes which demonstrate the greatest breadth and depth of applicable education, experience, skills and training. Therefore, applicants are urged to submit sufficiently detailed information in their application materials for a proper evaluation.   ORAL EXAMINATION - 100%: A panel of subject matter experts will conduct a job-related oral examination to evaluate a candidates knowledge of: animal care, interpretation of laws, public contact, safety, office software, or other topics related to a candidate's training, experience and qualifications for the position. Candidates must achieve a passing score to qualify for the eligible list.   The oral examination date is to be determined..     Veteran Preference Regulations     Candidates applying for veteran's preference are required to submit a copy of their DD214 with their application during the specified filing period. Evidence must be presented to indicate that the candidate was discharged honorably from the military service. Veterans, including City employees, must resubmit proof of honorable service for every examination for which veteran's preference credit is requested. Qualified veterans who pass the examination will have five (5) points added to their final score.     Additional Information     HOW TO ATTACH DOCUMENTS TO OUR ONLINE APPLICATION: 1. Your document must first be scanned and saved to a computer or thumb drive (save as the document name.) 2. Then go to www.fresno.gov/jobs > City of Fresno Jobs > Apply On-Line. 3. Enter the same Login Information (Username & Password) that is going to be used for the job you are applying to. 4. Under the section My Career Tools (located towards the top of the page), Select Cover Letters & Attachments, and then Add Attachments towards the bottom. 5. For Attachment Type, choose the most appropriate option (i.e. DIPLOMA/TRANSCRIPTS or DD214.) *If you do not see an appropriate choice, you may use Reference Attachments. Under Attachment Purpose, you can TYPE a description. 6. Then Select Add Attachment and hit the Browse button to locate your attachment. 7. Once you have selected your attachment, select Open, hit Upload and then Save & Return.     Equal Opportunity Employer     The City of Fresno is an Equal Opportunity Employer. Should you need a special accommodation due to a qualifying disability, please contact the Personnel Service Department at (559) 621-6950 in advance of the examination.  Closing Date/Time: 06/08/2024
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            Requirements    MOS Code: 68T (Army)     Education and Experience : A High School diploma, (GED), or higher, and two (2) years of animal care and handling experience.   Licenses and Certificates : Certification as a Euthanasia Technician. State of Texas Basic Animal Control Certification by time of application. Texas Class "C" Driver's License or equivalent from another state.  General Purpose  Under general supervision, canvass assigned area to locate animals in violation of animal regulation laws/ordinances, captures and impounds animals, and investigate more difficult or complex cases of animal control law/ordinance violations.  Typical Duties  Patrol assigned area to locate animals in violation of animal regulation laws/ordinances. Involves: capture biting, vicious, diseased, loose or stray animals with nets, ropes or other devices. Transport captured animals to impoundment facility. Remove animals from truck and places them in designated cages and completes impoundment reports. Investigate complaints and animal bite cases. Verify validity of animal licenses and rabies vaccinations. Examine captured animals for obvious injuries and transports injured animals. Aid in delivering animal brains for rabies examination. Conduct investigation of violation of animal laws and ordinances and nuisance complaints. Explain and enforce animal regulation laws, ordinances, policies, procedures, rules and regulations. Issue warnings or citations for violations and presents cases in court. Prepare and submit records and reports. Perform special projects and activities as assigned. Maintain and update automated record keeping and files. Maintain accurate documentation and tracking of violations and code enforcement activities.   Serve as designated lead worker. Involves: Guide, monitor and train less knowledgeable employees. Schedule and assign work. Review and check work. Guide others in work processes. Recommend areas for employee skills improvement. Provide input to employee performance evaluation process.  General Information  For the complete job specification click here .   Test Information: An evaluation of education and experience will be conducted on qualified applicants.        Note: Applicants are encouraged to apply immediately. This position will close when a preset number of qualified applications have been received.        A résumé and/or other documents will not be accepted in lieu of a completed application. Comments such as “See résumé” are not acceptable and will result in the application being considered incomplete.   To qualify for this position, the required education, experience, knowledge, and skills must be clearly stated on your application’s employment history. We do not use any information on your resume to review if you meet the minimum qualifications for this position.    Failure to fully detail all experience and job duties in the application, or copying/pasting directly from the job specification, or responses referring to your résumé will eliminate you from consideration for the position.   BENEFITS     LIFE AND HEALTH INSURANCE    Every regular, full-time employee who is paid by the City, shall be entitled to receive group life, accidental death and dismemberment insurance, health insurance coverage as provided by the City. Employees shall be eligible for enrollment during the City's designated enrollment period. (Amended 08/28/07)  Employees shall have the option of membership in a qualified health maintenance organization (HMO) as an alternative to health insurance coverage. Should an employee opt for HMO membership, the City shall contribute to the HMO an amount equal to the health insurance premium the City would have otherwise been obligated to pay on the employee's health insurance coverage. Any difference between the amount the City contributes and the cost of HMO membership shall be deducted from the employee's paycheck and forwarded to the HMO.    ELIGIBILITY FOR VACATION LEAVE    All regular employees who are regularly scheduled to work on an average, a minimum of twenty (20) hours per week, who have held a position in the City Service for a period of six months from date of employment, shall be eligible for vacation allowance as hereinafter set forth. Part-time employees shall accrue vacation leave at a pro-rated amount of full-time entitlement based on the number of hours that they are scheduled to work. Employees covered by collective bargaining agreements shall accrue vacation as provided in the applicable agreement.  Regular employees in the City Service shall accrue vacation credit at the following rates per pay period, calculated from the date of employment of each employee:   For 0 - 5 years of service (12 days):  40 hour per week employees - 3.70 hours per biweekly pay period   For >5 to 15 years of service (17 days):  40 hour per week employees - 5.24 hours per biweekly pay period   For >15 or more years of service (20 days):  40 hour per week employees - 6.16 hours per biweekly pay period    SICK LEAVE WITH PAY    Employees shall be entitled to accrue sick leave with pay in accordance with the Rules of the Civil Service Commission.    ACCIDENT WITH PAY LEAVE    The Amended Section 4.4 of the Ordinance shall become effective upon adoption and shall apply to occupational injuries and occupational diseases occurring on and after date of adoption. Occupational injuries and occupational diseases occurring before such date will be governed by the Ordinance in effect at the time of the date of injury or disease.    PREGNANCY LEAVE    A) Pregnancy shall be treated the same as any other temporary physical disability.  B) An employee on pregnancy leave shall use accumulated and unused regular sick leave time and then (unless granted use of special sick leave) shall be on leave without pay, unless the employee chooses to use any accumulated and unused annual leave.  C) An employee going on pregnancy leave shall give written notice to her department head with appropriate medical verification. Before returning to work from pregnancy leave, the individual will provide appropriate medical documentation releasing the employee to return to work, as is required for any individual who has been on leave for a temporary physical disability.    LEGAL HOLIDAYS    The following days are hereby declared legal holidays for all the City departments, provided that the provisions of this section shall not apply to members of the Fire Department whose duties are to prevent or extinguish fires, or to members of the Police Department whose duties are those of law enforcement: (Amended 10/03/95)  1.First day of January (New Year's Day)  2.Third Monday in January (Martin Luther King Holiday)  3. Thirty-first day in March(Cesar Chavez Day)  4.Last Monday in May (Memorial Day)  5. June 19 (Juneteenth)  6.Fourth day of July (Independence Day)  7.First Monday in September (Labor Day)  8. Eleventh Day in November (Veteran's Day)  9.Fourth Thursday in November (Thanksgiving Day)  10. The Friday following the fourth Thursdayin November (Day after Thanksgiving)  11.Twenty-fifth Day in December (Christmas Day)  12.Employee's Birthday  In addition to the above days, the following days are also declared to be legal holidays:1. Any day designated as a holiday by City Council.2. When any legal holiday falls on a Saturday, the preceding Friday shall be considered a legal holiday.3. When any legal holiday falls on a Sunday, the following business day shall be considered a legal holiday.  Closing Date/Time: 4/9/2024 11:59 PM Mountain
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        Requirements    MOS Code: 68T (Army)     Education and Experience : A High School diploma, (GED), or higher, and two (2) years of animal care and handling experience.   Licenses and Certificates : Certification as a Euthanasia Technician. State of Texas Basic Animal Control Certification by time of application. Texas Class "C" Driver's License or equivalent from another state.  General Purpose  Under general supervision, canvass assigned area to locate animals in violation of animal regulation laws/ordinances, captures and impounds animals, and investigate more difficult or complex cases of animal control law/ordinance violations.  Typical Duties  Patrol assigned area to locate animals in violation of animal regulation laws/ordinances. Involves: capture biting, vicious, diseased, loose or stray animals with nets, ropes or other devices. Transport captured animals to impoundment facility. Remove animals from truck and places them in designated cages and completes impoundment reports. Investigate complaints and animal bite cases. Verify validity of animal licenses and rabies vaccinations. Examine captured animals for obvious injuries and transports injured animals. Aid in delivering animal brains for rabies examination. Conduct investigation of violation of animal laws and ordinances and nuisance complaints. Explain and enforce animal regulation laws, ordinances, policies, procedures, rules and regulations. Issue warnings or citations for violations and presents cases in court. Prepare and submit records and reports. Perform special projects and activities as assigned. Maintain and update automated record keeping and files. Maintain accurate documentation and tracking of violations and code enforcement activities.   Serve as designated lead worker. Involves: Guide, monitor and train less knowledgeable employees. Schedule and assign work. Review and check work. Guide others in work processes. Recommend areas for employee skills improvement. Provide input to employee performance evaluation process.  General Information  For the complete job specification click here .   Test Information: An evaluation of education and experience will be conducted on qualified applicants.        Note: Applicants are encouraged to apply immediately. This position will close when a preset number of qualified applications have been received.        A résumé and/or other documents will not be accepted in lieu of a completed application. Comments such as “See résumé” are not acceptable and will result in the application being considered incomplete.   To qualify for this position, the required education, experience, knowledge, and skills must be clearly stated on your application’s employment history. We do not use any information on your resume to review if you meet the minimum qualifications for this position.    Failure to fully detail all experience and job duties in the application, or copying/pasting directly from the job specification, or responses referring to your résumé will eliminate you from consideration for the position.   BENEFITS     LIFE AND HEALTH INSURANCE    Every regular, full-time employee who is paid by the City, shall be entitled to receive group life, accidental death and dismemberment insurance, health insurance coverage as provided by the City. Employees shall be eligible for enrollment during the City's designated enrollment period. (Amended 08/28/07)  Employees shall have the option of membership in a qualified health maintenance organization (HMO) as an alternative to health insurance coverage. Should an employee opt for HMO membership, the City shall contribute to the HMO an amount equal to the health insurance premium the City would have otherwise been obligated to pay on the employee's health insurance coverage. Any difference between the amount the City contributes and the cost of HMO membership shall be deducted from the employee's paycheck and forwarded to the HMO.    ELIGIBILITY FOR VACATION LEAVE    All regular employees who are regularly scheduled to work on an average, a minimum of twenty (20) hours per week, who have held a position in the City Service for a period of six months from date of employment, shall be eligible for vacation allowance as hereinafter set forth. Part-time employees shall accrue vacation leave at a pro-rated amount of full-time entitlement based on the number of hours that they are scheduled to work. Employees covered by collective bargaining agreements shall accrue vacation as provided in the applicable agreement.  Regular employees in the City Service shall accrue vacation credit at the following rates per pay period, calculated from the date of employment of each employee:   For 0 - 5 years of service (12 days):  40 hour per week employees - 3.70 hours per biweekly pay period   For >5 to 15 years of service (17 days):  40 hour per week employees - 5.24 hours per biweekly pay period   For >15 or more years of service (20 days):  40 hour per week employees - 6.16 hours per biweekly pay period    SICK LEAVE WITH PAY    Employees shall be entitled to accrue sick leave with pay in accordance with the Rules of the Civil Service Commission.    ACCIDENT WITH PAY LEAVE    The Amended Section 4.4 of the Ordinance shall become effective upon adoption and shall apply to occupational injuries and occupational diseases occurring on and after date of adoption. Occupational injuries and occupational diseases occurring before such date will be governed by the Ordinance in effect at the time of the date of injury or disease.    PREGNANCY LEAVE    A) Pregnancy shall be treated the same as any other temporary physical disability.  B) An employee on pregnancy leave shall use accumulated and unused regular sick leave time and then (unless granted use of special sick leave) shall be on leave without pay, unless the employee chooses to use any accumulated and unused annual leave.  C) An employee going on pregnancy leave shall give written notice to her department head with appropriate medical verification. Before returning to work from pregnancy leave, the individual will provide appropriate medical documentation releasing the employee to return to work, as is required for any individual who has been on leave for a temporary physical disability.    LEGAL HOLIDAYS    The following days are hereby declared legal holidays for all the City departments, provided that the provisions of this section shall not apply to members of the Fire Department whose duties are to prevent or extinguish fires, or to members of the Police Department whose duties are those of law enforcement: (Amended 10/03/95)  1.First day of January (New Year's Day)  2.Third Monday in January (Martin Luther King Holiday)  3. Thirty-first day in March(Cesar Chavez Day)  4.Last Monday in May (Memorial Day)  5. June 19 (Juneteenth)  6.Fourth day of July (Independence Day)  7.First Monday in September (Labor Day)  8. Eleventh Day in November (Veteran's Day)  9.Fourth Thursday in November (Thanksgiving Day)  10. The Friday following the fourth Thursdayin November (Day after Thanksgiving)  11.Twenty-fifth Day in December (Christmas Day)  12.Employee's Birthday  In addition to the above days, the following days are also declared to be legal holidays:1. Any day designated as a holiday by City Council.2. When any legal holiday falls on a Saturday, the preceding Friday shall be considered a legal holiday.3. When any legal holiday falls on a Sunday, the following business day shall be considered a legal holiday.  Closing Date/Time: 4/9/2024 11:59 PM Mountain
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            Description   THE TUSTIN POLICE DEPARTMENT:   The Tustin Police Department is committed to serving the community in meaningful ways and enjoys a reputation for professional excellence. The Department strives to maintain the highest standard of professional ethics and personal integrity and remains dedicated to achieving excellence in performance throughout the organization and in the community. One of the many ways they do so is through the quality of the Department’s personnel. It continues to be the Department’s mission to have employees who are ethical, dedicated and loyal to the department and the profession.   THE POSITION:   Under general supervision, a Parking Control Officer enforces local and state vehicle parking ordinances and laws. This position requires contact with the general public and therefore, incumbents should have an aptitude for dealing courteously and effectively with others while representing the City in a positive manner. Incumbents in this position will also perform other collateral law enforcement support duties on an as-needed basis. Incumbents in this position wear a uniform and a badge, but do not carry a firearm and do not have the authority to take violators into custody.   Given that this is a part-time, at-will, non-benefitted position, hours will be limited to less than 1,000 hours per fiscal year. Employees may be assigned to work year-round or seasonally and hours worked may vary significantly from week to week.    THE RECRUITMENT PROCESS:   Each component listed below must be passed in order to continue to the next phase. Applicants will receive written notification of their current status in the selection process.  1. Written Exam 2. Panel Interview 3. Background Investigation and Polygraph Examination 4. Interview with the Police Chief (or his designee) 5. Medical Examination (including a drug screen upon conditional offer of employment)  Candidates who successfully complete all components of the selection process will be placed on an employment eligibility list from which hires may be made. The eligible list is valid for one (1) year. The duration of the selection process typically lasts 9-12 months.  ***IMPORTANT*** A comprehensive background investigation and polygraph will be conducted on any eligible persons considered for hire. Recent drug usage, theft or other illegal activity may be grounds for disqualification. A pre-employment medical examination AND a drug screen will be conducted upon a conditional offer of employment.  This recruitment is conducted on a continuous basis to meet the needs of the City as vacancies occur and may close at any time.  Examples of Duties  As a part-time Parking Control Officer, incumbents will perform a wide variety of duties. Examples of these duties may include, but are not limited to, the following:   • Patrols an assigned area of the City to identify vehicles in violation of parking laws and ordinances   • Issues parking citations to vehicles parked illegally; follows street sweeping vehicles and takes enforcement action of vehicles in violation; patrols neighborhoods regulated by permit parking regulations and issues citations to vehicles in violation of established guidelines   • Arranges for the towing of abandoned vehicles, illegally parked vehicles, or vehicles in violation of other related laws and ordinances; prepares vehicle storage/impound reports   • Provides information and answers questions from the public regarding parking and related traffic regulations; tactfully interacts with hostile and irate parking violators; provides court testimony or prepares statements of facts in response to administrative reviews of parking citations and vehicle impound or storage actions in criminal or civil hearings   • Reports criminal activity, graffiti, vandalism, and animal control needs   • May perform traffic control duties, such as setting up traffic control posts and deploying barricades, cones, flares, and other directional traffic equipment  Minimum Qualifications  A combination of education, experience, and training that has provided the necessary knowledge, skills, and abilities is required for entry into the classification. A typical combination includes:   EDUCATION AND/OR EXPERIENCE:   Graduation from high school and six (6) months experience in a position involving public contact, including dealing with hostile and irate individuals.   LICENSES AND/OR CERTIFICATES:   Possession of a valid California Class C Driver's License and acceptable driving record. Enrollment in the DMV Pull Notice program will be required. A valid California Law Enforcement Teletype Systems (CLETS) certificate is required within three (3) months of employment.   SPECIAL REQUIREMENTS:    Satisfactory results from a background investigation, polygraph, physical examination and administrative screening. Schedule is limited to less than 1,000 hours per fiscal year. Scheduled work hours and days may vary and may include holidays and/or hours outside of regular business hours.  To view an extensive list of the knowledge, skills, & abilities expected of the position, please follow the link   here   .  Working Conditions & Physical Demands  Information on the physical demands, mental demands, and work environment for the position can be found by following the link  here  .   The City of Tustin is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the City will provide reasonable accommodations to qualified individuals with disabilities.  Employment for this group is at-will and based on continued programmatic needs. No guarantees are made related to hours or longevity. Hours are limited to less than 1,000 hours per fiscal year.   Employees do not receive health, retirement, or any other benefits unless otherwise required by law .   DEFERRED COMPENSATION  In lieu of Social Security, e mployees are required to contribute 5.5% of salary on a pre-tax basis every pay period to an OBRA 457 deferred compensation plan. The City contributes an additional 2%, for a total combined contribution of 7.5%.  Closing Date/Time: Continuous
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        Description   THE TUSTIN POLICE DEPARTMENT:   The Tustin Police Department is committed to serving the community in meaningful ways and enjoys a reputation for professional excellence. The Department strives to maintain the highest standard of professional ethics and personal integrity and remains dedicated to achieving excellence in performance throughout the organization and in the community. One of the many ways they do so is through the quality of the Department’s personnel. It continues to be the Department’s mission to have employees who are ethical, dedicated and loyal to the department and the profession.   THE POSITION:   Under general supervision, a Parking Control Officer enforces local and state vehicle parking ordinances and laws. This position requires contact with the general public and therefore, incumbents should have an aptitude for dealing courteously and effectively with others while representing the City in a positive manner. Incumbents in this position will also perform other collateral law enforcement support duties on an as-needed basis. Incumbents in this position wear a uniform and a badge, but do not carry a firearm and do not have the authority to take violators into custody.   Given that this is a part-time, at-will, non-benefitted position, hours will be limited to less than 1,000 hours per fiscal year. Employees may be assigned to work year-round or seasonally and hours worked may vary significantly from week to week.    THE RECRUITMENT PROCESS:   Each component listed below must be passed in order to continue to the next phase. Applicants will receive written notification of their current status in the selection process.  1. Written Exam 2. Panel Interview 3. Background Investigation and Polygraph Examination 4. Interview with the Police Chief (or his designee) 5. Medical Examination (including a drug screen upon conditional offer of employment)  Candidates who successfully complete all components of the selection process will be placed on an employment eligibility list from which hires may be made. The eligible list is valid for one (1) year. The duration of the selection process typically lasts 9-12 months.  ***IMPORTANT*** A comprehensive background investigation and polygraph will be conducted on any eligible persons considered for hire. Recent drug usage, theft or other illegal activity may be grounds for disqualification. A pre-employment medical examination AND a drug screen will be conducted upon a conditional offer of employment.  This recruitment is conducted on a continuous basis to meet the needs of the City as vacancies occur and may close at any time.  Examples of Duties  As a part-time Parking Control Officer, incumbents will perform a wide variety of duties. Examples of these duties may include, but are not limited to, the following:   • Patrols an assigned area of the City to identify vehicles in violation of parking laws and ordinances   • Issues parking citations to vehicles parked illegally; follows street sweeping vehicles and takes enforcement action of vehicles in violation; patrols neighborhoods regulated by permit parking regulations and issues citations to vehicles in violation of established guidelines   • Arranges for the towing of abandoned vehicles, illegally parked vehicles, or vehicles in violation of other related laws and ordinances; prepares vehicle storage/impound reports   • Provides information and answers questions from the public regarding parking and related traffic regulations; tactfully interacts with hostile and irate parking violators; provides court testimony or prepares statements of facts in response to administrative reviews of parking citations and vehicle impound or storage actions in criminal or civil hearings   • Reports criminal activity, graffiti, vandalism, and animal control needs   • May perform traffic control duties, such as setting up traffic control posts and deploying barricades, cones, flares, and other directional traffic equipment  Minimum Qualifications  A combination of education, experience, and training that has provided the necessary knowledge, skills, and abilities is required for entry into the classification. A typical combination includes:   EDUCATION AND/OR EXPERIENCE:   Graduation from high school and six (6) months experience in a position involving public contact, including dealing with hostile and irate individuals.   LICENSES AND/OR CERTIFICATES:   Possession of a valid California Class C Driver's License and acceptable driving record. Enrollment in the DMV Pull Notice program will be required. A valid California Law Enforcement Teletype Systems (CLETS) certificate is required within three (3) months of employment.   SPECIAL REQUIREMENTS:    Satisfactory results from a background investigation, polygraph, physical examination and administrative screening. Schedule is limited to less than 1,000 hours per fiscal year. Scheduled work hours and days may vary and may include holidays and/or hours outside of regular business hours.  To view an extensive list of the knowledge, skills, & abilities expected of the position, please follow the link   here   .  Working Conditions & Physical Demands  Information on the physical demands, mental demands, and work environment for the position can be found by following the link  here  .   The City of Tustin is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the City will provide reasonable accommodations to qualified individuals with disabilities.  Employment for this group is at-will and based on continued programmatic needs. No guarantees are made related to hours or longevity. Hours are limited to less than 1,000 hours per fiscal year.   Employees do not receive health, retirement, or any other benefits unless otherwise required by law .   DEFERRED COMPENSATION  In lieu of Social Security, e mployees are required to contribute 5.5% of salary on a pre-tax basis every pay period to an OBRA 457 deferred compensation plan. The City contributes an additional 2%, for a total combined contribution of 7.5%.  Closing Date/Time: Continuous
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            Position Description  We will be conducting Correctional Officer testing on  Thursday, April 25th, 2024.    To be invited to our next testing date submit your application no later than    Sunday, April 14th, 2024.   (Future testing dates: May 30th, June 27th, July 25th, August 29th,    September 26th, October 31st, November 21st and December 19th)    Correctional Officer I: $25.61 - $31.12      Correctional Officer II: $28.23 - $34.31     A correctional officer is a custodian of inmates in our jail system. It is a position of authority and commitment to integrity. It is a career that upholds the rules of incarceration yet protects the welfare of inmates. Rules at the jail are strictly enforced to protect visitors, correctional staff and inmates.  JOIN OUR TEAM!     Under supervision, maintains care and custody of inmates, security, and order on and off the property of Calaveras County; do related work as required, or conduct other duties as assigned by the Sheriff or his/her designee.     DISTINGUISHING CHARACTERISTICS:    Correctional Officer I:  This is the entry-level and first working level in the Correctional Officer series. Incumbents work in a learning capacity performing Correctional Officer duties related to the care, custody, and confinement of inmates at the County correctional facility. Initially given detailed direction and supervision in learning the techniques of supervising inmates and jail operations. Once experience is gained, assignments become more varied, complex, and difficult. Close supervision and frequent review of work lessens as the incumbent demonstrates skill to perform independent work. Positions at this level usually perform most of the duties required of the Correctional Officer II, but are not expected to function at the same skill level and usually exercise less independent discretion and judgement in matters related to work procedures and methods.   Correctional Officer II:  This is the fully-qualified level in the Correctional Officer series. Incumbents have increased responsibility and latitude when performing the full range of assigned duties. Positions at this level are distinguished from the Correctional Officer I by the performance of the full range of duties as assigned, working independently, and exercising judgment and initiative. Incumbents at this level only receive occasional instruction or assistance as new or unusual situations arrives and are fully aware of the operating procedures and policies in the jail. The incumbent may be required to assume the role of an acting, temporary shift Officer in Charge in certain situations when directed. This class is distinguished from the Correctional Corporal in that the latter is responsible for technical and functional direction of the lower level Correctional Officers and staff.   Positions within the Correctional Officer series are flexibly staffed. These classifications function as peace officers within the authority and limits of California Penal Code Sections 830.1( c ) and 832.  Example of Duties    Receives, books, fingerprints, and photographs inmates. Receives and records personal property of inmates. Assures that inmates are searched, clothed, and assigned to cells.   Confines and releases inmates from cells.   Monitors inmate activities.   Operates a County vehicle to transport and escort inmates to and from medical facilities, other detention facilities, courts, and other locations.   Supervises inmates on work details both within and outside of the custodial facility.   Patrols the internal and external perimeters of the custodial facility, making periodic inspections of conditions.   Enforces rules and regulations governing the conduct of inmate and visitors.   Examines mail and packages to be received by inmates.   Maintains discipline and orderly conduct. Prevents, deters, and stops fights among inmates, restrains disorderly inmates. Uses appropriate verbal skills to prevent assault by inmates, and uses appropriate self-defense tactics to deflect assault by inmates.   Investigates and/or handles medical emergencies and disorders. Administers CPR and first aid. Coordinates with custody nurse for the distribution of prescribed medications to inmates.   Investigates crimes committed within the facility by inmate population and writes accurate reports regarding said investigation.   Operates radios, telephones, and other communication equipment.   Prepares required records pertaining to period of commitment.   Prepares records and reports; completes forms.   Discharges or transfers inmates, prepares appropriate reports and paperwork, releases personal property.   Answers inquiries over the telephone related to jail policies and individual prisoners per applicable regulations.   Receives and gives receipts for bail money; Supervises feeding of prisoners; Assists with routine clerical duties;   Attends State mandated training(s) to achieve and maintain correctional officer certificate(s).      Minimum Qualifications    Correctional Officer I:       Knowledge, Skill and Ability to     Demonstrate an aptitude for correctional work, learn , understand and carry out oral and written instructions; learn the techniques of and perform inmate supervision; , learn, understand and apply departmental and other applicable laws and regulations; learn standard broadcasting procedures of a police radio system, make independent decisions and adopt quick, effective and reasonable course of action with respect for the rights of others; work under stressful or dangerous conditions, often involving considerable personal risk or risk to others; maintain accurate records and prepare clear and concise reports and other written materials; to learn from experience and apply knowledge gained effectively .      Correctional Officer II:      Knowledge of: (Full Performance):   Human relations, inmate character and habits, supervision of inmates, disciplinary, security, emergency, and safety policies and procedures, departmental rules and regulations, location of routine and emergency equipment, and appropriate terminology.      Skill to: (Full Performance):     Use effective verbal and non-verbal communication; perform CPR and first-aid; use riot control equipment, restraining devices, fire extinguishers and other security and safety equipment; and drive a County vehicle while monitoring inmates. Demonstrate and maintain proficiency with firearms and other assigned defensive weapons and tools.      Ability to: (Full Performance):   Independently enforce jail policies and procedures to ensure the safety and security of the jail; independently supervise, monitor, and transport inmates; make quick, sound, and independent decisions based on facts; appraise situations and people accurately and adopt an effective course of action; keep records and reports; protect oneself and others; handle hostile inmates with minimum amount of force, observe and note unusual occurrences; be aware of surroundings; supervise inmates; and perform duties according to established policies, procedures, rules and regulations. Ability to supervise junior correctional officers and other staff when directed.     Training and Experience    Equivalent to graduation from high school and:   Correctional Officer I: Successful completion of the Adult Corrections Officer CORE course as mandated by the California Board of State & Community Corrections (BSCC) and S.T.C. within one year of employment.    Correctional Officer II: One year of experience equivalent to a Calaveras County Correctional Officer I, successful completion of the Adult Corrections Officer CORE course as mandated by the California Board of State & Community Corrections (BSCC), successful completion of the Penal Code 832 Laws of Arrest and Firearms certification course within one year of advancement to Correctional Officer II.    Advancement and approval of merit increase is based on performance.  Special Requirements  Must be able to successfully complete a thorough Sheriff’s Department background investigation and be eligible to possess firearms. Possession of an appropriate California driver’s license issued by the State Department of Motor Vehicles is required. Successful completion of a P.C. 832 course and C.O.R.E training within the one-year probationary period of employment is required. Correctional Officers will be required to maintain proficiency and skill training throughout their career.    PHYSICAL DEMANDS:  Frequently stand, walk and climb stairs and ladders; sit or stand for extended periods in one position; walk on sloped, slippery and/or uneven surfaces; ability to stoop, kneel, or bend to pick up or move objects weighing over 100 pounds with help; open heavy metal doors routinely throughout a shift, crawl through various areas moving on hands and knees; physical ability to restrain prisoners; normal manual dexterity and eye-hand coordination; corrected hearing and vision to normal range, verbal communication; use of office equipment including computers, telephones, calculators, copiers, and FAX. Correctional officers are required to wear specialized equipment, some of which is heavy and worn daily.     OTHER REQUIREMENTS:    This class description lists the major duties and requirements of the job and is not all-inclusive. Not all duties are necessarily performed by each incumbent. Incumbents may be expected to perform job-related duties other than those contained in the documents and may be required to have specific job-related knowledge and skills.   For more information on the CORE Course please visit:   ACO CORE Manual     http://www.bscc.ca.gov/s_stcprogramsandservices/    Bargaining Unit 10 - Calaveras County Public Service Employees Association   For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE.   Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.      NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Uniform Allowance: $650.04 per calendar year for specific positionssplit into monthly payments.Payments will be made monthly on the second pay check. Qualifying Classifications : Crime Scene Specialist/Property Room Manager, Deputy Probation Officer I/II/III, Correctional Cook I/II, Correctional Technician, Correctional Officer, Correctional Corporal, Correctional Sergeant, Dispatcher Clerk, Sr. Dispatcher, and Animal Control Officer I/II/III. The County shall pay a two hundred dollar and four cent ($200.04) per calendar year uniform maintenance allowance to Animal Shelter Assistant.   Uniform Allowance(Shirt): $200.04 per calendar year split into monthly payments. Qualifying Classifications : Animal Shelter Assistant   Professional Time Off : 80 hours annually, prorated to 40 hours if hired after July 1st.  Qualifying Classifications : Deputy District Attorney I/II/III/IV   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:    0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods.   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years                  15 years   20 years                25 years    Bi-Lingual pay :$50 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from arepresentative during open enrollment or by appointment when they are on-site.  AFLAC Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  LEGALSHEILD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.  ???????   SAFETY CalPERS: for Correctional Officer, Correctional Corporal, Correctional Sergeant and Deputy Probation Officer I/II/III. CLASSIC MEMBERS: 3% at 50 PEPRA MEMBERS: 2.7% at 57   Additional Retirement Plan:   The County offers a 457(b) Government plan. Employees can contribute to this deferred compensation plan ( Pre-Tax ).The County currently utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month. 
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        Position Description  We will be conducting Correctional Officer testing on  Thursday, April 25th, 2024.    To be invited to our next testing date submit your application no later than    Sunday, April 14th, 2024.   (Future testing dates: May 30th, June 27th, July 25th, August 29th,    September 26th, October 31st, November 21st and December 19th)    Correctional Officer I: $25.61 - $31.12      Correctional Officer II: $28.23 - $34.31     A correctional officer is a custodian of inmates in our jail system. It is a position of authority and commitment to integrity. It is a career that upholds the rules of incarceration yet protects the welfare of inmates. Rules at the jail are strictly enforced to protect visitors, correctional staff and inmates.  JOIN OUR TEAM!     Under supervision, maintains care and custody of inmates, security, and order on and off the property of Calaveras County; do related work as required, or conduct other duties as assigned by the Sheriff or his/her designee.     DISTINGUISHING CHARACTERISTICS:    Correctional Officer I:  This is the entry-level and first working level in the Correctional Officer series. Incumbents work in a learning capacity performing Correctional Officer duties related to the care, custody, and confinement of inmates at the County correctional facility. Initially given detailed direction and supervision in learning the techniques of supervising inmates and jail operations. Once experience is gained, assignments become more varied, complex, and difficult. Close supervision and frequent review of work lessens as the incumbent demonstrates skill to perform independent work. Positions at this level usually perform most of the duties required of the Correctional Officer II, but are not expected to function at the same skill level and usually exercise less independent discretion and judgement in matters related to work procedures and methods.   Correctional Officer II:  This is the fully-qualified level in the Correctional Officer series. Incumbents have increased responsibility and latitude when performing the full range of assigned duties. Positions at this level are distinguished from the Correctional Officer I by the performance of the full range of duties as assigned, working independently, and exercising judgment and initiative. Incumbents at this level only receive occasional instruction or assistance as new or unusual situations arrives and are fully aware of the operating procedures and policies in the jail. The incumbent may be required to assume the role of an acting, temporary shift Officer in Charge in certain situations when directed. This class is distinguished from the Correctional Corporal in that the latter is responsible for technical and functional direction of the lower level Correctional Officers and staff.   Positions within the Correctional Officer series are flexibly staffed. These classifications function as peace officers within the authority and limits of California Penal Code Sections 830.1( c ) and 832.  Example of Duties    Receives, books, fingerprints, and photographs inmates. Receives and records personal property of inmates. Assures that inmates are searched, clothed, and assigned to cells.   Confines and releases inmates from cells.   Monitors inmate activities.   Operates a County vehicle to transport and escort inmates to and from medical facilities, other detention facilities, courts, and other locations.   Supervises inmates on work details both within and outside of the custodial facility.   Patrols the internal and external perimeters of the custodial facility, making periodic inspections of conditions.   Enforces rules and regulations governing the conduct of inmate and visitors.   Examines mail and packages to be received by inmates.   Maintains discipline and orderly conduct. Prevents, deters, and stops fights among inmates, restrains disorderly inmates. Uses appropriate verbal skills to prevent assault by inmates, and uses appropriate self-defense tactics to deflect assault by inmates.   Investigates and/or handles medical emergencies and disorders. Administers CPR and first aid. Coordinates with custody nurse for the distribution of prescribed medications to inmates.   Investigates crimes committed within the facility by inmate population and writes accurate reports regarding said investigation.   Operates radios, telephones, and other communication equipment.   Prepares required records pertaining to period of commitment.   Prepares records and reports; completes forms.   Discharges or transfers inmates, prepares appropriate reports and paperwork, releases personal property.   Answers inquiries over the telephone related to jail policies and individual prisoners per applicable regulations.   Receives and gives receipts for bail money; Supervises feeding of prisoners; Assists with routine clerical duties;   Attends State mandated training(s) to achieve and maintain correctional officer certificate(s).      Minimum Qualifications    Correctional Officer I:       Knowledge, Skill and Ability to     Demonstrate an aptitude for correctional work, learn , understand and carry out oral and written instructions; learn the techniques of and perform inmate supervision; , learn, understand and apply departmental and other applicable laws and regulations; learn standard broadcasting procedures of a police radio system, make independent decisions and adopt quick, effective and reasonable course of action with respect for the rights of others; work under stressful or dangerous conditions, often involving considerable personal risk or risk to others; maintain accurate records and prepare clear and concise reports and other written materials; to learn from experience and apply knowledge gained effectively .      Correctional Officer II:      Knowledge of: (Full Performance):   Human relations, inmate character and habits, supervision of inmates, disciplinary, security, emergency, and safety policies and procedures, departmental rules and regulations, location of routine and emergency equipment, and appropriate terminology.      Skill to: (Full Performance):     Use effective verbal and non-verbal communication; perform CPR and first-aid; use riot control equipment, restraining devices, fire extinguishers and other security and safety equipment; and drive a County vehicle while monitoring inmates. Demonstrate and maintain proficiency with firearms and other assigned defensive weapons and tools.      Ability to: (Full Performance):   Independently enforce jail policies and procedures to ensure the safety and security of the jail; independently supervise, monitor, and transport inmates; make quick, sound, and independent decisions based on facts; appraise situations and people accurately and adopt an effective course of action; keep records and reports; protect oneself and others; handle hostile inmates with minimum amount of force, observe and note unusual occurrences; be aware of surroundings; supervise inmates; and perform duties according to established policies, procedures, rules and regulations. Ability to supervise junior correctional officers and other staff when directed.     Training and Experience    Equivalent to graduation from high school and:   Correctional Officer I: Successful completion of the Adult Corrections Officer CORE course as mandated by the California Board of State & Community Corrections (BSCC) and S.T.C. within one year of employment.    Correctional Officer II: One year of experience equivalent to a Calaveras County Correctional Officer I, successful completion of the Adult Corrections Officer CORE course as mandated by the California Board of State & Community Corrections (BSCC), successful completion of the Penal Code 832 Laws of Arrest and Firearms certification course within one year of advancement to Correctional Officer II.    Advancement and approval of merit increase is based on performance.  Special Requirements  Must be able to successfully complete a thorough Sheriff’s Department background investigation and be eligible to possess firearms. Possession of an appropriate California driver’s license issued by the State Department of Motor Vehicles is required. Successful completion of a P.C. 832 course and C.O.R.E training within the one-year probationary period of employment is required. Correctional Officers will be required to maintain proficiency and skill training throughout their career.    PHYSICAL DEMANDS:  Frequently stand, walk and climb stairs and ladders; sit or stand for extended periods in one position; walk on sloped, slippery and/or uneven surfaces; ability to stoop, kneel, or bend to pick up or move objects weighing over 100 pounds with help; open heavy metal doors routinely throughout a shift, crawl through various areas moving on hands and knees; physical ability to restrain prisoners; normal manual dexterity and eye-hand coordination; corrected hearing and vision to normal range, verbal communication; use of office equipment including computers, telephones, calculators, copiers, and FAX. Correctional officers are required to wear specialized equipment, some of which is heavy and worn daily.     OTHER REQUIREMENTS:    This class description lists the major duties and requirements of the job and is not all-inclusive. Not all duties are necessarily performed by each incumbent. Incumbents may be expected to perform job-related duties other than those contained in the documents and may be required to have specific job-related knowledge and skills.   For more information on the CORE Course please visit:   ACO CORE Manual     http://www.bscc.ca.gov/s_stcprogramsandservices/    Bargaining Unit 10 - Calaveras County Public Service Employees Association   For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE.   Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.      NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Uniform Allowance: $650.04 per calendar year for specific positionssplit into monthly payments.Payments will be made monthly on the second pay check. Qualifying Classifications : Crime Scene Specialist/Property Room Manager, Deputy Probation Officer I/II/III, Correctional Cook I/II, Correctional Technician, Correctional Officer, Correctional Corporal, Correctional Sergeant, Dispatcher Clerk, Sr. Dispatcher, and Animal Control Officer I/II/III. The County shall pay a two hundred dollar and four cent ($200.04) per calendar year uniform maintenance allowance to Animal Shelter Assistant.   Uniform Allowance(Shirt): $200.04 per calendar year split into monthly payments. Qualifying Classifications : Animal Shelter Assistant   Professional Time Off : 80 hours annually, prorated to 40 hours if hired after July 1st.  Qualifying Classifications : Deputy District Attorney I/II/III/IV   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:    0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods.   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years                  15 years   20 years                25 years    Bi-Lingual pay :$50 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from arepresentative during open enrollment or by appointment when they are on-site.  AFLAC Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  LEGALSHEILD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.  ???????   SAFETY CalPERS: for Correctional Officer, Correctional Corporal, Correctional Sergeant and Deputy Probation Officer I/II/III. CLASSIC MEMBERS: 3% at 50 PEPRA MEMBERS: 2.7% at 57   Additional Retirement Plan:   The County offers a 457(b) Government plan. Employees can contribute to this deferred compensation plan ( Pre-Tax ).The County currently utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month. 
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