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            Description   This recruitment is open on a continuous basis and will close when the needs of the City are met. Apply early to receive first consideration!    The Position:  Under the supervision of the Jail Supervisor (non-sworn) and designated sworn personnel, the Jailer works within the jail facility monitoring inmates, controlling entry and exit to jail facilities, handling inmate processing, and maintaining order in the jail. This position also performs cell searches for drugs and other contraband, and inspects the facility for cleanliness. The Jailer also assists with other departmental office and support work and other related duties as assigned.  Employees in this position maintain effective, cooperative working relationships with those contacted in the performance of duties, including the general public. Additionally, employees must exercise effective judgment and initiative as needed.  This is non-sworn position. Positions in this class are distinguished by the need to exercise independent judgment and initiative while under the direct and/or functional supervision of designated sworn personnel, in performing duties within specific functional areas of responsibility in a detention facility.   Incumbents must be available to work a varied shift schedule that will include weekends, late nights, and holidays.     The Application/Selection Process:  All interested candidates must submit a completed online application. Applications will be screened carefully and selected candidates will be invited to a Department interview. The appointing hiring authority will further review the job-related qualifications of those deemed eligible for hire before making selection decisions.     A candidate selected for this position must successfully complete a background security investigation, polygraph examination, psychological exam, and pre-employment physical examination including a drug test.    Examples of Duties  The following duties are normal for this position. These are not to be construed as exclusive or all-inclusive. Other duties may be required and assigned.     Assisting in supervising the conduct of inmates in a variety of custody situations within a jail facility     Monitoring of inmates on a rigid time line     Processing inmates (completing multiple forms by hand or computer)     Assisting in performing administrative and operational duties such as maintaining logs and records, hourly check logs, preparing reports or memorandums, and other record keeping as directed     Ensuring the maintenance of order, security, and compliance with administrative regulations, judicial rulings, Department Policy & Procedures, and Rules & Regulations     Operating a computer terminal to obtain criminal history information including warrants, or other holds, and updating classification or housing information as necessary     Conducting interviews with inmates     Securing inmate property and monies, as necessary, in compliance with Departmental Policy and Procedures     Responding to public inquiries regarding inmates     Enforcing jail rules     Preparing written reports     Conducting Title 15 visual compliance checks within jail facility     Train newly hired part-time jailers on jail operations and procedures     Provide daily, operational leadership to lower level staff, directing work as needed       Other Ancillary Duties:     Directing traffic     Conducting lockups of public facilities     Enforcing municipal code violations      Patrolling assigned areas for parking and municipal code violations     Issuing citations for municipal code violations     Impounding animals at the City Animal Shelter     Transporting prisoners     Duties as listed in the City of Laguna Beach Police Cadet job description     Other related duties as necessary to assist police personnel      Qualifications  Any combination demonstrating the ability to effectively and successfully perform the duties of the position is considered qualifying. A typical combination is as follows:   Education:   Graduation from high school or the equivalent. Incumbent must be at least 18 years of age by the time of appointment. Related college level coursework, and formal training and/or certification in the field of jail operations is highly desirable.   Experience:  A minimum of one (1) year of experience working in a related capacity in a law enforcement agency, including strong public contact work is required.   License/Certificate Requirements:   Due to the performance of field duties, which requires the operation of a City vehicle, a valid California Driver's license and an acceptable driving record are required. Completion of a jailer training academy or a similar training is highly desirable.  If not already completed, incumbents will be required to successfully complete the Orange County Sheriff-Coroner Department's Jailer Training Academy, or training of a similar nature. Completion will be required by the end of the twelve-month probationary period.  Supplemental Information   Knowledge of : Police department policies, practices and procedures; federal and state laws, statutes, and local ordinances and court decisions governing arrest and custody of prisoners, search and seizure, rules of evidence, and privacy rights; safety rules and procedures, self-defense methods and physical restraint techniques. Knowledge of general office procedures and equipment operation is also required.   Ability to:  Read, understand and clearly instruct inmates and the general public on regulations and procedures; operate a motor vehicle and/or pick-up truck in the performance of duties; work cooperatively and effectively with those contacted in the performance of duties; work effectively with minimal supervision as a team member with co-workers, exercise initiative and effective judgment in handling problems which may arise in the field; and ask for and accept assistance as needed from experienced LBPD staff members; maintain accurate records, files and/or inventories; summarize records in report format; maintain effective security and safety controls; communicate orally and prepare thorough, clear and concise reports; utilize various management information systems and automation tools and electronic communications via desktop computer systems and computer networks; make decisions on effective courses of action in emergency situations.   Skills:  Must possess effective public relations skills, conflict resolution skills and techniques, general office skills.   Laguna Beach:  With seven miles of City beaches and towering hills with captivating Pacific views, Laguna Beach residents enjoy some of the most stunning landscapes in Southern California. The   City of Laguna Beach  hosts millions of visitors to its world-famous arts festivals and beautiful beaches. Services provided to its resident population of approximately 24,000 include police, fire, marine safety, recreation, parks, public works, community development, parking, transit and animal control.   The Department:  The Police Department is organized into two divisions (Support Services, and Investigative and Field Services), and provides general law enforcement services, including animal control.    Benefits for Laguna Beach Hourly/Part-Time Employees    The basic pay ranges are composed of either five (5), seven (7) or eight (8) steps.   Overtime Pay:  All employees shall be compensated at a rate of time and a half for all hours worked in excess of forty hours per work week.   Retirement:  Eligible employees are enrolled into the Public Agency Retirement System (PARS). This program requires an employee contribution of 3.75% of base pay. The City matches your contribution for  total of 7.5%.
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        Description   This recruitment is open on a continuous basis and will close when the needs of the City are met. Apply early to receive first consideration!    The Position:  Under the supervision of the Jail Supervisor (non-sworn) and designated sworn personnel, the Jailer works within the jail facility monitoring inmates, controlling entry and exit to jail facilities, handling inmate processing, and maintaining order in the jail. This position also performs cell searches for drugs and other contraband, and inspects the facility for cleanliness. The Jailer also assists with other departmental office and support work and other related duties as assigned.  Employees in this position maintain effective, cooperative working relationships with those contacted in the performance of duties, including the general public. Additionally, employees must exercise effective judgment and initiative as needed.  This is non-sworn position. Positions in this class are distinguished by the need to exercise independent judgment and initiative while under the direct and/or functional supervision of designated sworn personnel, in performing duties within specific functional areas of responsibility in a detention facility.   Incumbents must be available to work a varied shift schedule that will include weekends, late nights, and holidays.     The Application/Selection Process:  All interested candidates must submit a completed online application. Applications will be screened carefully and selected candidates will be invited to a Department interview. The appointing hiring authority will further review the job-related qualifications of those deemed eligible for hire before making selection decisions.     A candidate selected for this position must successfully complete a background security investigation, polygraph examination, psychological exam, and pre-employment physical examination including a drug test.    Examples of Duties  The following duties are normal for this position. These are not to be construed as exclusive or all-inclusive. Other duties may be required and assigned.     Assisting in supervising the conduct of inmates in a variety of custody situations within a jail facility     Monitoring of inmates on a rigid time line     Processing inmates (completing multiple forms by hand or computer)     Assisting in performing administrative and operational duties such as maintaining logs and records, hourly check logs, preparing reports or memorandums, and other record keeping as directed     Ensuring the maintenance of order, security, and compliance with administrative regulations, judicial rulings, Department Policy & Procedures, and Rules & Regulations     Operating a computer terminal to obtain criminal history information including warrants, or other holds, and updating classification or housing information as necessary     Conducting interviews with inmates     Securing inmate property and monies, as necessary, in compliance with Departmental Policy and Procedures     Responding to public inquiries regarding inmates     Enforcing jail rules     Preparing written reports     Conducting Title 15 visual compliance checks within jail facility     Train newly hired part-time jailers on jail operations and procedures     Provide daily, operational leadership to lower level staff, directing work as needed       Other Ancillary Duties:     Directing traffic     Conducting lockups of public facilities     Enforcing municipal code violations      Patrolling assigned areas for parking and municipal code violations     Issuing citations for municipal code violations     Impounding animals at the City Animal Shelter     Transporting prisoners     Duties as listed in the City of Laguna Beach Police Cadet job description     Other related duties as necessary to assist police personnel      Qualifications  Any combination demonstrating the ability to effectively and successfully perform the duties of the position is considered qualifying. A typical combination is as follows:   Education:   Graduation from high school or the equivalent. Incumbent must be at least 18 years of age by the time of appointment. Related college level coursework, and formal training and/or certification in the field of jail operations is highly desirable.   Experience:  A minimum of one (1) year of experience working in a related capacity in a law enforcement agency, including strong public contact work is required.   License/Certificate Requirements:   Due to the performance of field duties, which requires the operation of a City vehicle, a valid California Driver's license and an acceptable driving record are required. Completion of a jailer training academy or a similar training is highly desirable.  If not already completed, incumbents will be required to successfully complete the Orange County Sheriff-Coroner Department's Jailer Training Academy, or training of a similar nature. Completion will be required by the end of the twelve-month probationary period.  Supplemental Information   Knowledge of : Police department policies, practices and procedures; federal and state laws, statutes, and local ordinances and court decisions governing arrest and custody of prisoners, search and seizure, rules of evidence, and privacy rights; safety rules and procedures, self-defense methods and physical restraint techniques. Knowledge of general office procedures and equipment operation is also required.   Ability to:  Read, understand and clearly instruct inmates and the general public on regulations and procedures; operate a motor vehicle and/or pick-up truck in the performance of duties; work cooperatively and effectively with those contacted in the performance of duties; work effectively with minimal supervision as a team member with co-workers, exercise initiative and effective judgment in handling problems which may arise in the field; and ask for and accept assistance as needed from experienced LBPD staff members; maintain accurate records, files and/or inventories; summarize records in report format; maintain effective security and safety controls; communicate orally and prepare thorough, clear and concise reports; utilize various management information systems and automation tools and electronic communications via desktop computer systems and computer networks; make decisions on effective courses of action in emergency situations.   Skills:  Must possess effective public relations skills, conflict resolution skills and techniques, general office skills.   Laguna Beach:  With seven miles of City beaches and towering hills with captivating Pacific views, Laguna Beach residents enjoy some of the most stunning landscapes in Southern California. The   City of Laguna Beach  hosts millions of visitors to its world-famous arts festivals and beautiful beaches. Services provided to its resident population of approximately 24,000 include police, fire, marine safety, recreation, parks, public works, community development, parking, transit and animal control.   The Department:  The Police Department is organized into two divisions (Support Services, and Investigative and Field Services), and provides general law enforcement services, including animal control.    Benefits for Laguna Beach Hourly/Part-Time Employees    The basic pay ranges are composed of either five (5), seven (7) or eight (8) steps.   Overtime Pay:  All employees shall be compensated at a rate of time and a half for all hours worked in excess of forty hours per work week.   Retirement:  Eligible employees are enrolled into the Public Agency Retirement System (PARS). This program requires an employee contribution of 3.75% of base pay. The City matches your contribution for  total of 7.5%.
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                                            CITY OF CLAREMONT, CA
                                    
            
                            
                    Claremont, California, United States
                
                    

        
            City of Claremont   The City of Claremont is a suburb of Los Angeles that is unlike any community in Southern California. Sunset Magazine named Claremont "The Best Suburb in the West." Money Magazine listed Claremont as one of the "Best Places to Live." The City has won awards in environmental stewardship, municipal budgeting, urban planning, and recreational programming.   Being the best is a philosophy Claremont employees put into practice every day. The City has a reputation for being a premier city in California, with cutting edge programs and a dedication to the public engagement process. If you are considering working for the City of Claremont, ask yourself....      Are you ready to experience a different kind of City? A City that challenges convention, embraces innovation, and demands excellence?    Do you have the passion, drive, and commitment to succeed in a fast paced, service-driven environment?    The City of Claremont produces innovative programs that are setting the bar for municipalities across the country. Do you enjoy a challenging environment that will push you to be the best in your field?    If you answered these questions with  YES , consider applying to be our next Communications Officer I!  The Position  The City of Claremont Police Department is looking for a highly energetic and motivated self-starter to serve as the primary link between the public and Police Department staff.    Communications is the "hub" of the Police Department. Citizens and patrol staff rely on Communication Officers to be the vital link in providing a wide variety of first responder services to the community. Our communications staff utilizes the latest technologies to efficiently handle two-way radio communications, computer aided dispatch center (CAD), 9-1-1 and other related law enforcement calls. Communications officers assess needs based on calls received and direct the proper resources and personnel to resolve each particular event. He/she will have the ability to multi-task, remain calm, logical and decisive under emergency and high volume call situations.  The Communications Officer I position is a uniformed, non-sworn (civilian) employee. We offer an innovative 3 day, 12 hour work schedule. Assignment requires working holidays, weekends, overnight, and evenings. Shift assignments are rotated every six months. Advancement to Communications Officer II is based on experience and advanced training courses.  Ideal Candidate  The Communications Officer I will have one year of office experience with public contact, be a high school graduate or equivalent and preferably have some experience in a law enforcement agency. Applicants must be able to type 40 words per minute and attach a certified typing certificate.    See attached typing certificate requirements.    If you do not attach a typing certificate your application will be considered incomplete. Qualified applicants will be at least 18 years of age and have a valid California Driver's license and good driving record.  Additional Information   THE DEPARTMENT     The Claremont Police Department is committed to safeguard and serve the Claremont community through timely, proactive, effective, and professional law enforcement services. The Police Department is comprised of three divisions, Administration, Operations, and Support Services. Within those divisions are distinct bureaus that include Administrative Services, Investigations, Patrol, Traffic, Records, Communications, and Jail.  The Claremont Police Department has 39 sworn personnel and 25 professional staff. The Police Department has an annual work plan that includes maintaining community contacts and outreach programs, responding to Priority 3 (emergency) calls for service within an average of four minutes, and investigating crimes occurring in the community with an emphasis on clearing investigations through identification, arrest, and prosecution of suspects.    THE COMMUNITY      Located 30 miles east of downtown Los Angeles on the lower slopes of the San Gabriel Mountains, Claremont is best known for its tree-lined streets, historic buildings, world renowned colleges, and award-winning school system.   Claremont provides the charm of a New England town within comfortable driving distance of major Southern California attractions, sports stadiums, and the Ontario International Airport. Sunset magazine described Claremont in this manner, "College towns like this one may be commonplace on the East Coast, but Claremont, 30 miles east of downtown Los Angeles, stands out as a singular example in Southern California." Metrolink Rail Authority also named Claremont a Preferred Destination Point.   The City has a population of 36,000 people calling Claremont their home. Within the City's 14.14 square miles, Claremont has 24 City-owned parks and sports fields, with 2,555 acres of public park land, of which 1,769 is wilderness. Claremont has over 25,000 City trees and has been a winner of the National Arbor Day Association's TREE CITY USA award for 30 consecutive years.   Claremont's success is not accidental, but the result of a long tradition of creating and encouraging community cooperatives and involvement in civic affairs, which has also worked successfully in the areas of business and economic retention and development. The City of Claremont exemplifies the quality of a model city, and is viewed and respected as a leader in local government.     COMPENSATION & BENEFITS    This position offers a highly competitive salary with an attractive and competitive benefit package as outlined below. The starting salary for this position will be based on the competitive labor market and the successful candidate's qualifications, experience, and salary history.  The City of Claremont offers an attractive and competitive benefit package, including:  2% COLA 7/1/2024  2% at 55 PERS retirement (Classic Members) and 2% at 62 PERS retirement (New Member) Employee pays 6.25% of salary  $1,294 a month for medical allowance, with any remaining money deposited into employee's ICMA deferred compensation account or taken as taxable income  96 hours - 160 hours vacation based on years of service  120 holiday hours and 40 floating holiday hours  96 sick hours per year (you may bring up to 200 hours of sick leave from current employer)  $75,000 life insurance on employee and $10,000 on dependents  Employee Assistance Program (EAP)    Selection Process:   All application materials will be thoroughly reviewed and those applicants whose background and experience most closely match the needs of the Police Department will be invited to a written exam and oral interview . Written exam will be waived for lateral Communication Officer I applicants. Those candidates scoring 70% and above on the oral exam will be placed on an eligibility list. Upon establishment of the eligibility list, those invited to begin the background process must immediately turn in the PHS statement. You can find the PHS at:  POST PHS   Statement   An extensive background investigation covering prior employment, personal references, financial history, driving record, criminal history, controlled substance use/abuse, and personal character will be conducted. Successful completion of a medical examination, drug screen test, and psychological evaluation conducted by City designated doctors, and polygraph exam will be required prior to appointment.  All dates are subject to change based on availability and needs of the City.    REASONABLE ACCOMMODATION    The City of Claremont is committed to providing reasonable accommodation to applicants as required by the Americans with Disability Act (ADA) and Fair Employment and Housing Act (FEHA). Individuals with qualified disabilities who need reasonable accommodation during the selection process or in the performance of their duties must specify the accommodations needed, in writing, at the time when the employment application is submitted.     EQUAL OPPORTUNITY EMPLOYER    The City of Claremont is an Equal Opportunity Employer, committed to supporting Diversity, Equity, and Inclusion initiatives to build and sustain an environment that values diversity, welcomes opportunities to engage and understand others, and fosters a sense of belonging.  City of Claremont employees in  CPOA  are entitled to the following benefits:    COST OF LIVING ADJUSTMENTS (COLA):     2% effective July 1, 2024    HEALTH, WELFARE, AND SAVINGS BENEFIT:  The City shall contribute $1,294 per month towards any offered health plans, two dental plans, and a vision plan. Should the total cost of premiums for benefits selected under the plan exceed the City's monthly contribution, the overage will be paid by the employee via pretax payroll deductions. If an employee has medical, dental, and/or vision through other means, the employee is able to submit proof of other coverage, and will receive the amount as taxable income.    HEALTH INSURANCE:  The City offers a number of health plans through KeenanInsurance.    DENTAL INSURANCE:  The City offers a choice of dental plans.One is an indemnity plan, which allows you to go to the dentist of your choice (no orthodontia coverage). The other is a direct service plan, in which you must select and receive care at one of the dental offices or centers provided by the plan (orthodontia coverage).    VISION INSURANCE:  The City also offers enrollment in a vision plan, which provides vision examination each year and lenses and frames or contact lenses every year.    LIFE INSURANCE:  Employees receive a life insurance policy of $75,000 for themselves and $10,000 for any dependents they elect to insure. There are also optional insurance programs which can be taken with an employee if they leave City service.    FLEXIBLE BENEFIT PLAN (SECTION 125):  Claremont offers a flexible benefit plan which allows an employee to pay for certain expenses (child care, unreimbursed medical expenses, and insurance premiums) with pre-tax dollars.    VACATION:   Employees are entitled to a paid vacation of 96 hours following one year of employment (employees may take their accrued vacation after six months). From the second year of employment until completion of the thirteenth year, employees are entitled to 120 hours of paid vacation. Beginning with the fourteenth year, and every year thereafter, employees are entitled to 160 hours of vacation. A one time, 80-hour longevity leave bonus is given to an employee on their service anniversary date at the 10th, 15th, 20th, 25th, 30th, 35th, etc. years of service.    COMPENSATION FOR OVERTIME:  Employees are eligible for either compensatory time or paid overtime if they work over 80 hours per pay period.Employees may accrue up to 120 hours compensatory time. Employees may cash-out up to 40 hours of accumulated compensatory time at their base salary at the time the cash out occurs. Said cash out shall occur on the pay date closest to December 1st of each year.    SICK LEAVE:  Employees shall accrue eight hours of sick leave per month. New employees may bring with them up to 200 hours of sick leave from their previous agency if their previous employer did not otherwise compensate them. New employees must provide documentation from their previous employer verifying their uncompensated sick leave hours.    JURY LEAVE:  Employee required to serve on a jury are entitled to their regular compensation for up to 80 hours. When on jury duty, an employee may be assigned to a 5 day, 8 hour work schedule.If filling a non-sworn position, time spent on jury duty shall be counted as time worked when calculating overtime compensation.    HOLIDAYS:  Employees shall be entitled to the following holidays with pay each calendar year:    New Year's Day (January 1)   Martin Luther King's Birthday (The third Monday in January)   Presidents' Birthday (The third Monday in February)   Memorial Day (The last Monday in May)   Juneteenth (June 19th)   Independence Day (July 4th)   Labor Day (The first Monday in September)   Veteran's Day   Thanksgiving Day   Day after Thanksgiving   Christmas Day (December 25th)   Employees shall receive holiday pay equal to the number of hours they are scheduled to work on a holiday or the number of hours actually worked on a holiday, whichever is greater. Those employees normally scheduled off on a holiday will receive holiday pay of eight (8) hours.    FLOATING HOLIDAYS:  Unit employees shall receive 40 floating holiday hours each calendar year. Unit employees may also accrue additional floating holiday hours during the calendar year in lieu of receiving holiday pay. Such hours shall be accrued at straight time.    RETIREMENT:     Safety (Sworn) PERS Plan Formula   The City shall provide the 3% @ 50 plan for all safety employees enrolled in the PERS plan prior to March 19, 2012. An employee who is hired by the City after March 19, 2012, from another Public Employees' Retirement (PERS) agency or agency with PERS reciprocity, or with a break in service of 6 months or less, shall receive the Second Tier PERS benefit formula of 3% @ 55. A returning Claremont City employee that was enrolled in PERS will receive the PERS benefit formula they received while previously employed with the City, irrespective of the break in service. An employee who is a new enrollment in PERS, is not coming from an agency with PERS reciprocity, or has a break in service greater than 6 months shall be enrolled in the Third Tier PERS benefit formula of 2.7% @ 57.   Miscellaneous (Non-Sworn) PERS Plan Formula   The City shall provide the 2.5% @ 55 PERS contract option to current miscellaneous employees hired prior to March 19, 2012. An employee who is hired by the City after March 19, 2012, from another Public Employees' Retirement (PERS) agency or agency with PERS reciprocity, or with a break in service 6 months or less, shall receive the Second Tier PERS benefit formula of 2% @ 55. A returning Claremont City employee that was enrolled in PERS will receive the PERS benefit formula they received while previously employed with the City, irrespective of the break in service. An employee who is a new enrollment in PERS, is not coming from an agency with PERS reciprocity, or has a break in service greater than 6 months shall be enrolled in the Third Tier PERS benefit formula of 2% @ 62.   Employee PERS Contribution   Safety employees hired prior to March 19, 2012 and hired into the Two Tier of 3% @ 55 retirement plan shall contribute 9% towards their PERS member contributions. Safety employees hired in the Third Tier of 2.7% @ 57retirement plan shall currently contribute 13% or 50% of the total normal cost rate, whichever is greater, towards their PERS member contributions.  Miscellaneous employees hired prior to March 19, 2012, shall contribute 8% towards their PERS member contributions. An employee receiving the Second Tier PERS Benefit formula of 2% @ 55 shall contribute 7% towards their PERS member contributions. Employees receiving the Third Tier PERS Benefit formula of 2% @ 62 shall contribute 6.5% or 50% of the total normal cost rate, whichever is greater, towards their PERS member contributions.  PERS Highest Pension Calculation Compensation Period -The City shall provide the Single Highest One Year Final Compensation Pension calculation benefit to current miscellaneous employees hired prior to March 19, 2012. Employees hired after March 19, 2012 shall receive the Three Year Final Compensation calculation benefit. The City shall provide miscellaneous and safety employees with the following benefits/provisions:  Credit for unused sick leave (Government Code Section 20965). 1959 Survivor Benefit (Third Level benefits)    DEFERRED COMPENSATION PLAN:   Employees have the opportunity to participate in a supplemental retirement savings plan offered through MissionSquare. Through tax-deferred payroll deductions, employees are eligible to deposit funds into their account, up to the maximum allowed by law.  Participation in this program:    Invests in high-performing funds yielding tax-deferred earnings;   Provides a superior tool for retirement planning and savings.   Beginning with an employee’s 15th consecutive year of service in CPOA, the City will match up to 1.5% of their base pay, payable into their deferred compensation account. This percentage increases to 2% at the beginning of their 20th year in CPOA. To qualify for the deferred compensation match, an employee must have at least 3 out of 5 years, preceding the eligibility year, of “exceeds expectations” evaluations. On an annual basis, the employee must maintain “exceeds expectations” on their evaluations or lose eligibility for that year. The employee would be eligible for a deferred compensation match once again if they maintain at least 3 out of 5 years of “exceeds expectations” evaluations.    401 (a) PLAN:  City employees have opportunity to participate in this tax deferred retirement savings tool.    LONG-TERM DISABILITY:  The City provides a long-term disability plan.This benefit is in case an employee sustains a non-work-related illness or injury which results in their inability to work for a long period of time. In this event, an employee will receive 66.66% of their base pay after 60 days, and continued payment until they are medically able to return to work, or until they reach the age of 65, whichever comes first (maximum of $8,000 per month).    TUITION REIMBURSEMENT:  Employees may also take advantage of the City's tuition reimbursement program. The amount of reimbursement will be up to $1,500 per fiscal year. Reimbursable items include registration, tuition, text books, and parking.    CREDIT UNION MEMBERSHIP:  Employees are eligible for membership in the F & A Federal Credit Union.F & A offers a wide variety of services including checking and savings accounts and all types of loans (automobile, vacation, personal, first and second home mortgages, and more!).    EDUCATIONAL INCENTIVE PAY:   Sworn & Communications Officers are eligible to receive one of the following education pay benefits:    AA Degree, 60 semester units, or 90 quarter units: $50 per month   Bachelor's Degree, 120 semester units, or 180 quarter: $100 per month   Jailers & Community Services Officers are eligible to receive one of the following education pay benefits:    AA Degree, 60 semester units, or 90 quarter units: $250 per month   Bachelor's Degree, 120 semester units, or 180 quarter units: $350 per month     CERTIFICATE PAY:  Sworn & Communications Officers are eligible to receive one of the following certifcate pay benefits:    P.O.S.T. Intermediate Certifcate: $250 per month   P.O.S.T. Advanced Certificate: $350 per month   Communications Officers upon completion of P.O.S.T. mandated training: $100 per month   Jailers shall receive:    Upon completion of STC training: $100 per month     COMMUNICATIONS OFFICER ASSIGNMENT PREMIUM:  Communications Officer I and Communications Officer II Unit employees will receive $100 per month for matron duty.    BILINGUAL PAY:   Employees who successfully complete a proficiency exam for Spanish or any other language designated by the City shall receive $100 per month.    MOTORCYCLE PAY:  Employees regularly assigned or serving as a motorcycle officer shall receive $150 per month.    ON CALL COURT PAY:  Employees who are required to keep themselves available for immediate court appearances at times when they are not on duty shall receive 2 hours pay for each morning and each afternoon theyare on call. Certified traffic investigation officers placed on-call shall receive 4 hours straight time on-call pay per each week in an on-call status.    SHOOTING PAY:  Employees required to attend range training during off-duty hours shall be credited with 3 hours of overtime or actual hours worked, whichever is greater.    SPECIAL DUTY COMPENSATION/ASSIGNMENT PAY:  An employee assigned to a special assignment shall receive $150 per month.    UNIFORM ALLOWANCE:  All uniformed personnel (Corporals, Officers, Communications Officer I, Communications Officer II, Jailers, Senior Jailer, and Parking Enforcement Officer) shall receive $30 per month allowance for uniform maintenance. All persons assigned to administrative duties (investigations, DARE, training, community relations) shall receive $40 per month.  Effective July 1, 2019, all uniformed personnel and administrative duties staff shall be eligible to receive reimbursement of up to $600 per fiscal year for uniform and equipment purchases.    EMPLOYEE ASSISTANCE PROGRAM (EAP):  The City cares about the emotional and physical well-being of its employees and their families and offers a City paid Employee Assistance Program.    DIRECT DEPOSIT OF PAYROLL:  Employees may authorize the automatic deposit of their paycheck into their checking, savings, or credit union account.    Revised:  July 2023  Closing Date/Time: 4/17/2024 1:00 PM Pacific
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        City of Claremont   The City of Claremont is a suburb of Los Angeles that is unlike any community in Southern California. Sunset Magazine named Claremont "The Best Suburb in the West." Money Magazine listed Claremont as one of the "Best Places to Live." The City has won awards in environmental stewardship, municipal budgeting, urban planning, and recreational programming.   Being the best is a philosophy Claremont employees put into practice every day. The City has a reputation for being a premier city in California, with cutting edge programs and a dedication to the public engagement process. If you are considering working for the City of Claremont, ask yourself....      Are you ready to experience a different kind of City? A City that challenges convention, embraces innovation, and demands excellence?    Do you have the passion, drive, and commitment to succeed in a fast paced, service-driven environment?    The City of Claremont produces innovative programs that are setting the bar for municipalities across the country. Do you enjoy a challenging environment that will push you to be the best in your field?    If you answered these questions with  YES , consider applying to be our next Communications Officer I!  The Position  The City of Claremont Police Department is looking for a highly energetic and motivated self-starter to serve as the primary link between the public and Police Department staff.    Communications is the "hub" of the Police Department. Citizens and patrol staff rely on Communication Officers to be the vital link in providing a wide variety of first responder services to the community. Our communications staff utilizes the latest technologies to efficiently handle two-way radio communications, computer aided dispatch center (CAD), 9-1-1 and other related law enforcement calls. Communications officers assess needs based on calls received and direct the proper resources and personnel to resolve each particular event. He/she will have the ability to multi-task, remain calm, logical and decisive under emergency and high volume call situations.  The Communications Officer I position is a uniformed, non-sworn (civilian) employee. We offer an innovative 3 day, 12 hour work schedule. Assignment requires working holidays, weekends, overnight, and evenings. Shift assignments are rotated every six months. Advancement to Communications Officer II is based on experience and advanced training courses.  Ideal Candidate  The Communications Officer I will have one year of office experience with public contact, be a high school graduate or equivalent and preferably have some experience in a law enforcement agency. Applicants must be able to type 40 words per minute and attach a certified typing certificate.    See attached typing certificate requirements.    If you do not attach a typing certificate your application will be considered incomplete. Qualified applicants will be at least 18 years of age and have a valid California Driver's license and good driving record.  Additional Information   THE DEPARTMENT     The Claremont Police Department is committed to safeguard and serve the Claremont community through timely, proactive, effective, and professional law enforcement services. The Police Department is comprised of three divisions, Administration, Operations, and Support Services. Within those divisions are distinct bureaus that include Administrative Services, Investigations, Patrol, Traffic, Records, Communications, and Jail.  The Claremont Police Department has 39 sworn personnel and 25 professional staff. The Police Department has an annual work plan that includes maintaining community contacts and outreach programs, responding to Priority 3 (emergency) calls for service within an average of four minutes, and investigating crimes occurring in the community with an emphasis on clearing investigations through identification, arrest, and prosecution of suspects.    THE COMMUNITY      Located 30 miles east of downtown Los Angeles on the lower slopes of the San Gabriel Mountains, Claremont is best known for its tree-lined streets, historic buildings, world renowned colleges, and award-winning school system.   Claremont provides the charm of a New England town within comfortable driving distance of major Southern California attractions, sports stadiums, and the Ontario International Airport. Sunset magazine described Claremont in this manner, "College towns like this one may be commonplace on the East Coast, but Claremont, 30 miles east of downtown Los Angeles, stands out as a singular example in Southern California." Metrolink Rail Authority also named Claremont a Preferred Destination Point.   The City has a population of 36,000 people calling Claremont their home. Within the City's 14.14 square miles, Claremont has 24 City-owned parks and sports fields, with 2,555 acres of public park land, of which 1,769 is wilderness. Claremont has over 25,000 City trees and has been a winner of the National Arbor Day Association's TREE CITY USA award for 30 consecutive years.   Claremont's success is not accidental, but the result of a long tradition of creating and encouraging community cooperatives and involvement in civic affairs, which has also worked successfully in the areas of business and economic retention and development. The City of Claremont exemplifies the quality of a model city, and is viewed and respected as a leader in local government.     COMPENSATION & BENEFITS    This position offers a highly competitive salary with an attractive and competitive benefit package as outlined below. The starting salary for this position will be based on the competitive labor market and the successful candidate's qualifications, experience, and salary history.  The City of Claremont offers an attractive and competitive benefit package, including:  2% COLA 7/1/2024  2% at 55 PERS retirement (Classic Members) and 2% at 62 PERS retirement (New Member) Employee pays 6.25% of salary  $1,294 a month for medical allowance, with any remaining money deposited into employee's ICMA deferred compensation account or taken as taxable income  96 hours - 160 hours vacation based on years of service  120 holiday hours and 40 floating holiday hours  96 sick hours per year (you may bring up to 200 hours of sick leave from current employer)  $75,000 life insurance on employee and $10,000 on dependents  Employee Assistance Program (EAP)    Selection Process:   All application materials will be thoroughly reviewed and those applicants whose background and experience most closely match the needs of the Police Department will be invited to a written exam and oral interview . Written exam will be waived for lateral Communication Officer I applicants. Those candidates scoring 70% and above on the oral exam will be placed on an eligibility list. Upon establishment of the eligibility list, those invited to begin the background process must immediately turn in the PHS statement. You can find the PHS at:  POST PHS   Statement   An extensive background investigation covering prior employment, personal references, financial history, driving record, criminal history, controlled substance use/abuse, and personal character will be conducted. Successful completion of a medical examination, drug screen test, and psychological evaluation conducted by City designated doctors, and polygraph exam will be required prior to appointment.  All dates are subject to change based on availability and needs of the City.    REASONABLE ACCOMMODATION    The City of Claremont is committed to providing reasonable accommodation to applicants as required by the Americans with Disability Act (ADA) and Fair Employment and Housing Act (FEHA). Individuals with qualified disabilities who need reasonable accommodation during the selection process or in the performance of their duties must specify the accommodations needed, in writing, at the time when the employment application is submitted.     EQUAL OPPORTUNITY EMPLOYER    The City of Claremont is an Equal Opportunity Employer, committed to supporting Diversity, Equity, and Inclusion initiatives to build and sustain an environment that values diversity, welcomes opportunities to engage and understand others, and fosters a sense of belonging.  City of Claremont employees in  CPOA  are entitled to the following benefits:    COST OF LIVING ADJUSTMENTS (COLA):     2% effective July 1, 2024    HEALTH, WELFARE, AND SAVINGS BENEFIT:  The City shall contribute $1,294 per month towards any offered health plans, two dental plans, and a vision plan. Should the total cost of premiums for benefits selected under the plan exceed the City's monthly contribution, the overage will be paid by the employee via pretax payroll deductions. If an employee has medical, dental, and/or vision through other means, the employee is able to submit proof of other coverage, and will receive the amount as taxable income.    HEALTH INSURANCE:  The City offers a number of health plans through KeenanInsurance.    DENTAL INSURANCE:  The City offers a choice of dental plans.One is an indemnity plan, which allows you to go to the dentist of your choice (no orthodontia coverage). The other is a direct service plan, in which you must select and receive care at one of the dental offices or centers provided by the plan (orthodontia coverage).    VISION INSURANCE:  The City also offers enrollment in a vision plan, which provides vision examination each year and lenses and frames or contact lenses every year.    LIFE INSURANCE:  Employees receive a life insurance policy of $75,000 for themselves and $10,000 for any dependents they elect to insure. There are also optional insurance programs which can be taken with an employee if they leave City service.    FLEXIBLE BENEFIT PLAN (SECTION 125):  Claremont offers a flexible benefit plan which allows an employee to pay for certain expenses (child care, unreimbursed medical expenses, and insurance premiums) with pre-tax dollars.    VACATION:   Employees are entitled to a paid vacation of 96 hours following one year of employment (employees may take their accrued vacation after six months). From the second year of employment until completion of the thirteenth year, employees are entitled to 120 hours of paid vacation. Beginning with the fourteenth year, and every year thereafter, employees are entitled to 160 hours of vacation. A one time, 80-hour longevity leave bonus is given to an employee on their service anniversary date at the 10th, 15th, 20th, 25th, 30th, 35th, etc. years of service.    COMPENSATION FOR OVERTIME:  Employees are eligible for either compensatory time or paid overtime if they work over 80 hours per pay period.Employees may accrue up to 120 hours compensatory time. Employees may cash-out up to 40 hours of accumulated compensatory time at their base salary at the time the cash out occurs. Said cash out shall occur on the pay date closest to December 1st of each year.    SICK LEAVE:  Employees shall accrue eight hours of sick leave per month. New employees may bring with them up to 200 hours of sick leave from their previous agency if their previous employer did not otherwise compensate them. New employees must provide documentation from their previous employer verifying their uncompensated sick leave hours.    JURY LEAVE:  Employee required to serve on a jury are entitled to their regular compensation for up to 80 hours. When on jury duty, an employee may be assigned to a 5 day, 8 hour work schedule.If filling a non-sworn position, time spent on jury duty shall be counted as time worked when calculating overtime compensation.    HOLIDAYS:  Employees shall be entitled to the following holidays with pay each calendar year:    New Year's Day (January 1)   Martin Luther King's Birthday (The third Monday in January)   Presidents' Birthday (The third Monday in February)   Memorial Day (The last Monday in May)   Juneteenth (June 19th)   Independence Day (July 4th)   Labor Day (The first Monday in September)   Veteran's Day   Thanksgiving Day   Day after Thanksgiving   Christmas Day (December 25th)   Employees shall receive holiday pay equal to the number of hours they are scheduled to work on a holiday or the number of hours actually worked on a holiday, whichever is greater. Those employees normally scheduled off on a holiday will receive holiday pay of eight (8) hours.    FLOATING HOLIDAYS:  Unit employees shall receive 40 floating holiday hours each calendar year. Unit employees may also accrue additional floating holiday hours during the calendar year in lieu of receiving holiday pay. Such hours shall be accrued at straight time.    RETIREMENT:     Safety (Sworn) PERS Plan Formula   The City shall provide the 3% @ 50 plan for all safety employees enrolled in the PERS plan prior to March 19, 2012. An employee who is hired by the City after March 19, 2012, from another Public Employees' Retirement (PERS) agency or agency with PERS reciprocity, or with a break in service of 6 months or less, shall receive the Second Tier PERS benefit formula of 3% @ 55. A returning Claremont City employee that was enrolled in PERS will receive the PERS benefit formula they received while previously employed with the City, irrespective of the break in service. An employee who is a new enrollment in PERS, is not coming from an agency with PERS reciprocity, or has a break in service greater than 6 months shall be enrolled in the Third Tier PERS benefit formula of 2.7% @ 57.   Miscellaneous (Non-Sworn) PERS Plan Formula   The City shall provide the 2.5% @ 55 PERS contract option to current miscellaneous employees hired prior to March 19, 2012. An employee who is hired by the City after March 19, 2012, from another Public Employees' Retirement (PERS) agency or agency with PERS reciprocity, or with a break in service 6 months or less, shall receive the Second Tier PERS benefit formula of 2% @ 55. A returning Claremont City employee that was enrolled in PERS will receive the PERS benefit formula they received while previously employed with the City, irrespective of the break in service. An employee who is a new enrollment in PERS, is not coming from an agency with PERS reciprocity, or has a break in service greater than 6 months shall be enrolled in the Third Tier PERS benefit formula of 2% @ 62.   Employee PERS Contribution   Safety employees hired prior to March 19, 2012 and hired into the Two Tier of 3% @ 55 retirement plan shall contribute 9% towards their PERS member contributions. Safety employees hired in the Third Tier of 2.7% @ 57retirement plan shall currently contribute 13% or 50% of the total normal cost rate, whichever is greater, towards their PERS member contributions.  Miscellaneous employees hired prior to March 19, 2012, shall contribute 8% towards their PERS member contributions. An employee receiving the Second Tier PERS Benefit formula of 2% @ 55 shall contribute 7% towards their PERS member contributions. Employees receiving the Third Tier PERS Benefit formula of 2% @ 62 shall contribute 6.5% or 50% of the total normal cost rate, whichever is greater, towards their PERS member contributions.  PERS Highest Pension Calculation Compensation Period -The City shall provide the Single Highest One Year Final Compensation Pension calculation benefit to current miscellaneous employees hired prior to March 19, 2012. Employees hired after March 19, 2012 shall receive the Three Year Final Compensation calculation benefit. The City shall provide miscellaneous and safety employees with the following benefits/provisions:  Credit for unused sick leave (Government Code Section 20965). 1959 Survivor Benefit (Third Level benefits)    DEFERRED COMPENSATION PLAN:   Employees have the opportunity to participate in a supplemental retirement savings plan offered through MissionSquare. Through tax-deferred payroll deductions, employees are eligible to deposit funds into their account, up to the maximum allowed by law.  Participation in this program:    Invests in high-performing funds yielding tax-deferred earnings;   Provides a superior tool for retirement planning and savings.   Beginning with an employee’s 15th consecutive year of service in CPOA, the City will match up to 1.5% of their base pay, payable into their deferred compensation account. This percentage increases to 2% at the beginning of their 20th year in CPOA. To qualify for the deferred compensation match, an employee must have at least 3 out of 5 years, preceding the eligibility year, of “exceeds expectations” evaluations. On an annual basis, the employee must maintain “exceeds expectations” on their evaluations or lose eligibility for that year. The employee would be eligible for a deferred compensation match once again if they maintain at least 3 out of 5 years of “exceeds expectations” evaluations.    401 (a) PLAN:  City employees have opportunity to participate in this tax deferred retirement savings tool.    LONG-TERM DISABILITY:  The City provides a long-term disability plan.This benefit is in case an employee sustains a non-work-related illness or injury which results in their inability to work for a long period of time. In this event, an employee will receive 66.66% of their base pay after 60 days, and continued payment until they are medically able to return to work, or until they reach the age of 65, whichever comes first (maximum of $8,000 per month).    TUITION REIMBURSEMENT:  Employees may also take advantage of the City's tuition reimbursement program. The amount of reimbursement will be up to $1,500 per fiscal year. Reimbursable items include registration, tuition, text books, and parking.    CREDIT UNION MEMBERSHIP:  Employees are eligible for membership in the F & A Federal Credit Union.F & A offers a wide variety of services including checking and savings accounts and all types of loans (automobile, vacation, personal, first and second home mortgages, and more!).    EDUCATIONAL INCENTIVE PAY:   Sworn & Communications Officers are eligible to receive one of the following education pay benefits:    AA Degree, 60 semester units, or 90 quarter units: $50 per month   Bachelor's Degree, 120 semester units, or 180 quarter: $100 per month   Jailers & Community Services Officers are eligible to receive one of the following education pay benefits:    AA Degree, 60 semester units, or 90 quarter units: $250 per month   Bachelor's Degree, 120 semester units, or 180 quarter units: $350 per month     CERTIFICATE PAY:  Sworn & Communications Officers are eligible to receive one of the following certifcate pay benefits:    P.O.S.T. Intermediate Certifcate: $250 per month   P.O.S.T. Advanced Certificate: $350 per month   Communications Officers upon completion of P.O.S.T. mandated training: $100 per month   Jailers shall receive:    Upon completion of STC training: $100 per month     COMMUNICATIONS OFFICER ASSIGNMENT PREMIUM:  Communications Officer I and Communications Officer II Unit employees will receive $100 per month for matron duty.    BILINGUAL PAY:   Employees who successfully complete a proficiency exam for Spanish or any other language designated by the City shall receive $100 per month.    MOTORCYCLE PAY:  Employees regularly assigned or serving as a motorcycle officer shall receive $150 per month.    ON CALL COURT PAY:  Employees who are required to keep themselves available for immediate court appearances at times when they are not on duty shall receive 2 hours pay for each morning and each afternoon theyare on call. Certified traffic investigation officers placed on-call shall receive 4 hours straight time on-call pay per each week in an on-call status.    SHOOTING PAY:  Employees required to attend range training during off-duty hours shall be credited with 3 hours of overtime or actual hours worked, whichever is greater.    SPECIAL DUTY COMPENSATION/ASSIGNMENT PAY:  An employee assigned to a special assignment shall receive $150 per month.    UNIFORM ALLOWANCE:  All uniformed personnel (Corporals, Officers, Communications Officer I, Communications Officer II, Jailers, Senior Jailer, and Parking Enforcement Officer) shall receive $30 per month allowance for uniform maintenance. All persons assigned to administrative duties (investigations, DARE, training, community relations) shall receive $40 per month.  Effective July 1, 2019, all uniformed personnel and administrative duties staff shall be eligible to receive reimbursement of up to $600 per fiscal year for uniform and equipment purchases.    EMPLOYEE ASSISTANCE PROGRAM (EAP):  The City cares about the emotional and physical well-being of its employees and their families and offers a City paid Employee Assistance Program.    DIRECT DEPOSIT OF PAYROLL:  Employees may authorize the automatic deposit of their paycheck into their checking, savings, or credit union account.    Revised:  July 2023  Closing Date/Time: 4/17/2024 1:00 PM Pacific
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            DESCRIPTION    EXTENDED      Applications are available online beginning Friday, May 26, 2023, through 4:30 pm, on         Friday, April 26, 2024.        .      This classification qualifies for Recruitment Incentives including a $6,000 hiring bonus, $1000 a month in housing and/or childcare subsidies for a combined total of up to $54,000 in recruitment incentives. For more information on the City of Long Beach's Recruitment Incentive Program please    click   here  .        To learn more about salary and benefits click           here            .        EXAMPLES OF DUTIES  Patrols an assigned area by car, foot, or motorcycle to maintain law and order; regulates traffic; response to radio and telephone dispatches; investigates unusual or suspicious conditions, traffic accidents, and complaints; makes arrests, guards prisoners and questions suspects; issues citations and serves subpoenas and warrants; investigate or assists in investigating vice conditions, crimes reported or persons arrested; prepares evidence and appears in court; administers first aid and renders assistance to the injured; reports unsafe or hazardous conditions; prepares log of activities and keeps records; may act as radio dispatcher or jailer; assists in administrative and operational activities; and performs other related duties as required.    Distinguishing Characteristics:    Ideal candidates will possess the following characteristics:   • Sound collaborative decision-making, judgment, and diplomacy skills;   • Ability to show empathy towards the community and colleagues;   • Service mentality, respect for and sincere desire to help others with diverse backgrounds and experiences;   • Strong sense of integrity and commitment to ethical behavior and accountability;   • Courage to intervene and protect against unethical behavior; and   • Ability to effectively communicate, face-to-face, and in writing, with community members.  REQUIREMENTS TO FILE   REQUIREMENTS TO FILE:    Proof of Completion from a California POST Certified Basic Academy within 2 years of issuance. (Note: certificate is valid for 3 years and must be valid at the time of hire. If the certificate expires during the life of the eligible list, the candidate will become ineligible for hire and be removed from the eligible list.)*    Additional Requirements to File:   • U.S. high school graduation or G.E.D. equivalency; • Twenty-one years of age or older; • A valid driver's license; • Legally authorized to work in the United States under federal law; • No felony convictions; • Possess good observation, writing, communication, and human relations skills; • Possess good leadership and public service qualities; • Ability to make sound decisions; read, comprehend, and retain technical training materials; endure periods of strenuous physical activity requiring good balance, coordination, flexibility, endurance, and strength; • Ability to be compassionate, culturally sensitive, and non-discriminatory to a diverse population;  • Ability to exercise tact using excellent interpersonal skills, solve problems, and demonstrate good mediation skills during highly confrontational situations.   *Proof of required documents, such as Basic POST certificate, DD - 214 Member 4 for Veteran's Credit, must be uploaded to the online application at the time of filing.    Knowledge, Skills, and Abilities:    Ability to:   • Read and make sound decisions; • Comprehend and retain technical training materials; • Endure periods of strenuous physical activity requiring good balance, coordination, flexibility, endurance, and strength; • Be compassionate, culturally sensitive, and non-discriminatory to a diverse population; • Exercise tact using excellent interpersonal skills, solve problems, and demonstrate good mediation skills during highly confrontational situations. Possess good: • Observation, writing, communication and human relation skills; and • Leadership and public service qualities.   DESIRABLE QUALIFICATIONS:  Recent college coursework in related field is desirable. Bilingual skills in English/Spanish or English/Southeast Asian languages are highly desirable.   SELECTION PROCEDURE   EXAMINATION WEIGHTS:   Application Packet.........................................................................................Qualifying  This selection procedure will be conducted using a continuous, non-competitive process. Applications are evaluated based on training, experience, education, certificates, and/or licenses. There is no examination.  This is a continuous eligible list, which will expire in six months, but may be extended. All applicants meeting the minimum requirements to file will be placed on the eligible list. Applicants receiving Veteran's Credit first and then in the order in which applications were filed.  If you do not receive notification, two (2) weeks after filing, contact the Civil Service Department at (562) 570-6202.  Individuals identified as the best-qualified applicants will be called to participate in the final selection procedure administered by the Police Department.  After a conditional offer of employment, all prospective employees must pass a thorough background investigation and a job-related medical examination. In addition, physical ability, polygraph and psychological examinations will be given.  In support of the City's Language Access Policy, bilingual skills (Spanish, Khmer and/or Tagalog) are desirable for some positions interacting with the public.  The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.  This information is available in an alternative format by request at (562) 570-6202. If special accommodation is desired, please contact the Civil Service Department two (2) business days prior to the test at (562) 570-6202. For the hearing impaired, call (562) 570-6638.  This information is available in an alternative format by request at (562) 570-6202. If special accommodation is desired, please contact the Civil Service Department two (2) business days prior to the test at (562) 570-6202. For the hearing impaired, call (562) 570-6638. An Equal Opportunity Employer.  J.O.B. F23NN-23B MC:PO 05/24/2023   Employee Benefits   The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:  •  Medical and Dental Insurance   •  Life Insurance   •  Retirement Plan (P.E.R.S.)   •  Paid Vacation, Personal Holidays and Sick Leave   •  Deferred Compensation   •  Credit Union Membership   •  Free Bus Transportation (Long Beach Transit)   •  Flexible Spending Accounts   •  Free Employee Parking  •  Paid Parental Leave*   *Paid Parental Leave - after six (6) months of City employment; up to 30 calendar days (160 hours/192 hours for sworn platoon) of PPL, taken in full-day increments, in connection with the birth, adoption, or foster placement of a child, up to the age of seventeen (17).  Closing Date/Time: 4/26/2024 4:30 PM Pacific
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        DESCRIPTION    EXTENDED      Applications are available online beginning Friday, May 26, 2023, through 4:30 pm, on         Friday, April 26, 2024.        .      This classification qualifies for Recruitment Incentives including a $6,000 hiring bonus, $1000 a month in housing and/or childcare subsidies for a combined total of up to $54,000 in recruitment incentives. For more information on the City of Long Beach's Recruitment Incentive Program please    click   here  .        To learn more about salary and benefits click           here            .        EXAMPLES OF DUTIES  Patrols an assigned area by car, foot, or motorcycle to maintain law and order; regulates traffic; response to radio and telephone dispatches; investigates unusual or suspicious conditions, traffic accidents, and complaints; makes arrests, guards prisoners and questions suspects; issues citations and serves subpoenas and warrants; investigate or assists in investigating vice conditions, crimes reported or persons arrested; prepares evidence and appears in court; administers first aid and renders assistance to the injured; reports unsafe or hazardous conditions; prepares log of activities and keeps records; may act as radio dispatcher or jailer; assists in administrative and operational activities; and performs other related duties as required.    Distinguishing Characteristics:    Ideal candidates will possess the following characteristics:   • Sound collaborative decision-making, judgment, and diplomacy skills;   • Ability to show empathy towards the community and colleagues;   • Service mentality, respect for and sincere desire to help others with diverse backgrounds and experiences;   • Strong sense of integrity and commitment to ethical behavior and accountability;   • Courage to intervene and protect against unethical behavior; and   • Ability to effectively communicate, face-to-face, and in writing, with community members.  REQUIREMENTS TO FILE   REQUIREMENTS TO FILE:    Proof of Completion from a California POST Certified Basic Academy within 2 years of issuance. (Note: certificate is valid for 3 years and must be valid at the time of hire. If the certificate expires during the life of the eligible list, the candidate will become ineligible for hire and be removed from the eligible list.)*    Additional Requirements to File:   • U.S. high school graduation or G.E.D. equivalency; • Twenty-one years of age or older; • A valid driver's license; • Legally authorized to work in the United States under federal law; • No felony convictions; • Possess good observation, writing, communication, and human relations skills; • Possess good leadership and public service qualities; • Ability to make sound decisions; read, comprehend, and retain technical training materials; endure periods of strenuous physical activity requiring good balance, coordination, flexibility, endurance, and strength; • Ability to be compassionate, culturally sensitive, and non-discriminatory to a diverse population;  • Ability to exercise tact using excellent interpersonal skills, solve problems, and demonstrate good mediation skills during highly confrontational situations.   *Proof of required documents, such as Basic POST certificate, DD - 214 Member 4 for Veteran's Credit, must be uploaded to the online application at the time of filing.    Knowledge, Skills, and Abilities:    Ability to:   • Read and make sound decisions; • Comprehend and retain technical training materials; • Endure periods of strenuous physical activity requiring good balance, coordination, flexibility, endurance, and strength; • Be compassionate, culturally sensitive, and non-discriminatory to a diverse population; • Exercise tact using excellent interpersonal skills, solve problems, and demonstrate good mediation skills during highly confrontational situations. Possess good: • Observation, writing, communication and human relation skills; and • Leadership and public service qualities.   DESIRABLE QUALIFICATIONS:  Recent college coursework in related field is desirable. Bilingual skills in English/Spanish or English/Southeast Asian languages are highly desirable.   SELECTION PROCEDURE   EXAMINATION WEIGHTS:   Application Packet.........................................................................................Qualifying  This selection procedure will be conducted using a continuous, non-competitive process. Applications are evaluated based on training, experience, education, certificates, and/or licenses. There is no examination.  This is a continuous eligible list, which will expire in six months, but may be extended. All applicants meeting the minimum requirements to file will be placed on the eligible list. Applicants receiving Veteran's Credit first and then in the order in which applications were filed.  If you do not receive notification, two (2) weeks after filing, contact the Civil Service Department at (562) 570-6202.  Individuals identified as the best-qualified applicants will be called to participate in the final selection procedure administered by the Police Department.  After a conditional offer of employment, all prospective employees must pass a thorough background investigation and a job-related medical examination. In addition, physical ability, polygraph and psychological examinations will be given.  In support of the City's Language Access Policy, bilingual skills (Spanish, Khmer and/or Tagalog) are desirable for some positions interacting with the public.  The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.  This information is available in an alternative format by request at (562) 570-6202. If special accommodation is desired, please contact the Civil Service Department two (2) business days prior to the test at (562) 570-6202. For the hearing impaired, call (562) 570-6638.  This information is available in an alternative format by request at (562) 570-6202. If special accommodation is desired, please contact the Civil Service Department two (2) business days prior to the test at (562) 570-6202. For the hearing impaired, call (562) 570-6638. An Equal Opportunity Employer.  J.O.B. F23NN-23B MC:PO 05/24/2023   Employee Benefits   The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:  •  Medical and Dental Insurance   •  Life Insurance   •  Retirement Plan (P.E.R.S.)   •  Paid Vacation, Personal Holidays and Sick Leave   •  Deferred Compensation   •  Credit Union Membership   •  Free Bus Transportation (Long Beach Transit)   •  Flexible Spending Accounts   •  Free Employee Parking  •  Paid Parental Leave*   *Paid Parental Leave - after six (6) months of City employment; up to 30 calendar days (160 hours/192 hours for sworn platoon) of PPL, taken in full-day increments, in connection with the birth, adoption, or foster placement of a child, up to the age of seventeen (17).  Closing Date/Time: 4/26/2024 4:30 PM Pacific
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            Definition and Class Characteristics    THIS RECRUITMENT IS TO ESTABLISH AN ELIGIBILITY LIST OF QUALIFIED CANDIDATES TO FILL FUTURE VANCANT POSITIONS      * * * UP TO $5,000 HIRING BONUS * * *     Are you ready to take your career to the next level? We are looking for experienced deputies to join our law enforcement family! Candidates must have a passion for protecting, advocating, and enforcing laws for the safety of our community. The law enforcement field is exciting, and we provide opportunities for professional development and growth with the potential of promotion.   If you are interested in our agency and are motivated to join our team after learning about us and what we do to make a difference in our community, apply to be a part of our team. We want to meet you!   Recruitment incentives-between  $1,000.00 and $5,000.00  paid over a 1-year period (either new or lateral hires). The recruitment incentive is paid in two parts, half upon hire and the remainder paid upon completion of a 12-month probation period.  Relocation Incentives, Referral Bonuses, Tuition Reimbursement and Student Loan Repayments are also available to qualified candidates!    The County of Nevada offers additional pay incentives in addition to the monthly salary:    Intermediate POST 2.5% of monthly base salary  Advanced POST 5% of monthly base salary  AA/AS Degree $175.00 per month  BA/BS Degree $275.00 per month     If you are looking for a more diverse career, we have an opportunity for you. Consider working as a Deputy Sheriff in one of California's most breathtaking regions, in a community that supports law enforcement, and in an organization that supports each other. Here you will feel like family instead of just a number.     This is a full-time position and the County of Nevada offers an extensive benefit package including, but not limited to, CalPERS retirement, medical, dental and vision insurance, life insurance, and flexible spending accounts (FSA). Nevada County is a qualifying employer for the Public Service Loan Forgiveness (PSLF) program through the Department of Education.     CALPERS PUBLIC SAFETY RETIREMENT SYSTEM      Tier I    3% @ 50     (Classic-former employees originally hired on or before 12/13/12 and are returning to Nevada County) .    Tier II    3% @ 55     (Hired by a CalPERS employer between 7/24/11-12/31/12 and coming to Nevada County with less than 6-months between separation from former CalPERS employer and hire date with Nevada County).    Tier III PEPRA 2.7% @ 57    (Hired by any CalPERS employer on or after 1/1/13).   We are an equal opportunity employer. We do not discriminate on the basis of race, religion, color, national origin, gender, sexual orientation, age, marital status, veteran status, or disability status. We will ensure that individuals with disabilities are provided with reasonable accommodation to participate in the job application or interview process, to perform crucial job functions, and to receive other benefits and privileges of employment. Please contact us to request accommodation.   Read the full job description for more information.     THIS RECRUITMENT IS TO ESTABLISH AN ELIGIBILITY LIST OF QUALIFIED CANDIDATES TO FILL FUTURE VACANT POSITIONS    Examples of Duties    Here are some duties performed by our Deputy Sheriffs:     Patrols assigned areas in a vehicle, boat, UTV, or on foot and answers calls for protection of life and property.  Conducts preliminary investigations, interrogates witnesses, collects evidence, and takes statements in connection with suspected criminal activities; substantiates findings of fact in court.  Assists and cooperates with other law enforcement agencies in investigations and arrests; maintains departmental files and records.  If assigned to a contract city/town, provides for the investigation and documentation of traffic collisions, apprehension and arrest of persons driving under the influence, and routine traffic law enforcement.  Performs jailer and/or bailiff duties as assigned.    Education and Experience Required  The Minimum Age for Peace Officers is 21 years of age effective of January 1, 2022.    Level I:  Equivalent to completion of twelfth grade. Completion of at least 30 units of college education is desired from an accredited college or university.    Level II (in addition to the above):  Equivalent to the completion of twelfth grade and one year of experience in a position equivalent to Deputy Sheriff I with Nevada County within the last three years.  Completion of at least 45 units of college education from an accredited college or university with a grade point average of 2.0 or above is desired and may qualify for advanced-step hiring.     Licenses and Certificates:   Possession of a valid driver's license within 30 days of hire.    Proof of either  A ) or  B) , listed below, must be submitted at the time of application.    A)  Possession of a valid, California POST BASIC Certificate; AND proof of no more than a three (3) year break of employment as a peace officer;  OR    B)  Completion of POST basic requalification course administered by the State Commission on POST with no longer than a three (3) year break of employment as a peace officer (possession of a valid POST Basic certificate will satisfy this requirement).    Physical Demands and Working Conditions:  Mobility and strength to reach, bend, grasp, climb and run; strength and agility to restrain people alone or with the assistance of others while wearing required equipment, and lift or maneuver people weighing more than 165 pounds; ability to sit for extended periods of time in a patrol vehicle; manual dexterity to operate restraints, firearms, standard office equipment, radio and telephone controls; vision sufficient to qualify for firearms certification; speech and hearing to communicate in person, by telephone and radio.  Willingness and ability to work rotating shifts, on-call, weekends and holidays.  Some accommodations may be made for some physical demands for otherwise qualified individuals who require and request such accommodations.   Other Requirements:  Must be a U.S. citizen or have applied for citizenship at least one year prior to application.  Must submit to and pass a psychological evaluation, medical examination and a background investigation.  May have to submit to a voice stress test.  This class description lists the major duties and requirements of the job and is not all-inclusive. Not all duties are necessarily performed by each incumbent. Incumbents may be expected to perform job-related duties other than those contained in this document and may be required to have specific job-related knowledge and skills.   Benefits Guide   The Benefits Guide is a comprehensive document for employees of the County of Nevada. Information contained in this summary of benefits is not a binding document. Refer to specific unit summaries and agreements (MOUs) for additional benefit information for each employee group.    Health Insurance  The County sponsored plan for 2024 is the PERS Gold PPO, but you can also choose plans from providers such as Anthem, Blue Shield, and PORAC (if you are a member) to suit your needs.   2024 Health Insurance Plans     Anthem Select HMO   Anthem Traditional HMO   Blue Shield CalPERS Access+ HMO   Blue Shield Trio HMO   Kaiser HMO   PERS Gold PPO (County sponsored plan)   PERS Platinum PPO   PORAC (Available to PORAC members only)   Flexible Spending Accounts  The County offers employees the option to contribute to a pre-tax medical FSA and dependent Care FSA.   Life Insurance  Voya is the County's life insurance provider. We offer the following products through Voya:   Basic Accidental Death and Dismemberment   Basic Term Life   Optional Accidental Death and Dismemberment plans   Optional Dependent Term Life   Optional Term Life    Dental & Vision Insurance  Nevada County employees can opt to receive dental and vision insurance without opting for health insurance coverage as well. This will give employees more flexibility to match their choice of insurance plans to their specific needs. Delta Dental is the dental provider offered through Nevada County and VSP Vision Care is our vision care provider.   Retirement  The County is a member of the CalPERS retirement system and provides the opportunity for voluntary contributions to a 457 deferred compensation account through Nationwide by way of pre-tax and Roth payroll deductions.   CalPERS Miscellaneous Tiers:   Tier 1 (Classic-former employee originally hired on or before 12/13/12 and are returning to Nevada County) 2.7% @ 55  Tier 2 (Hired by a CalPERS employer between 12/14/12-12/31/12 and coming to Nevada County with less than 6 months between separation from former CalPERS employer and hire date with Nevada County) 2%@60  Tier 3 (Hired by first CalPERS employer on or after 1/1/13 or having a break in service of more than six months between another CalPERS employer and Nevada County) 2%@62   CalPERS Safety tiers:   Tier 1 (Classic-former employees originally hired on or before 12/13/12 and are returning to Nevada County) 3% @ 50.  Tier 2 (Hired by a CalPERS employer between 7/2411-12/31/12 and coming to Nevada County with less than 6-months between separation from former CalPERS employer and hire date with Nevada County) 3% @ 55.  Tier 3 (Hired by any CalPERS employer on or after 1/1/13) 2.7% @ 57.  We encourage you to visit the CalPERS home page, www.calpers.ca.gov , to search related information about the retirement plans noted here so that you fully understand what your retirement formula means to you.   NEVADA COUNTY IS AN EQUAL OPPORTUNITY EMPLOYER   Any information on this page or documents and links are subject to change without notice.    Nevada County Human Resources Department   950 Maidu Avenue, Nevada City, CA 95959 (530) 265-7010 option 2    Human.resources@nevadacountyca.gov     www.nevadacountyca.gov   Closing Date/Time: Continuous
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        Definition and Class Characteristics    THIS RECRUITMENT IS TO ESTABLISH AN ELIGIBILITY LIST OF QUALIFIED CANDIDATES TO FILL FUTURE VANCANT POSITIONS      * * * UP TO $5,000 HIRING BONUS * * *     Are you ready to take your career to the next level? We are looking for experienced deputies to join our law enforcement family! Candidates must have a passion for protecting, advocating, and enforcing laws for the safety of our community. The law enforcement field is exciting, and we provide opportunities for professional development and growth with the potential of promotion.   If you are interested in our agency and are motivated to join our team after learning about us and what we do to make a difference in our community, apply to be a part of our team. We want to meet you!   Recruitment incentives-between  $1,000.00 and $5,000.00  paid over a 1-year period (either new or lateral hires). The recruitment incentive is paid in two parts, half upon hire and the remainder paid upon completion of a 12-month probation period.  Relocation Incentives, Referral Bonuses, Tuition Reimbursement and Student Loan Repayments are also available to qualified candidates!    The County of Nevada offers additional pay incentives in addition to the monthly salary:    Intermediate POST 2.5% of monthly base salary  Advanced POST 5% of monthly base salary  AA/AS Degree $175.00 per month  BA/BS Degree $275.00 per month     If you are looking for a more diverse career, we have an opportunity for you. Consider working as a Deputy Sheriff in one of California's most breathtaking regions, in a community that supports law enforcement, and in an organization that supports each other. Here you will feel like family instead of just a number.     This is a full-time position and the County of Nevada offers an extensive benefit package including, but not limited to, CalPERS retirement, medical, dental and vision insurance, life insurance, and flexible spending accounts (FSA). Nevada County is a qualifying employer for the Public Service Loan Forgiveness (PSLF) program through the Department of Education.     CALPERS PUBLIC SAFETY RETIREMENT SYSTEM      Tier I    3% @ 50     (Classic-former employees originally hired on or before 12/13/12 and are returning to Nevada County) .    Tier II    3% @ 55     (Hired by a CalPERS employer between 7/24/11-12/31/12 and coming to Nevada County with less than 6-months between separation from former CalPERS employer and hire date with Nevada County).    Tier III PEPRA 2.7% @ 57    (Hired by any CalPERS employer on or after 1/1/13).   We are an equal opportunity employer. We do not discriminate on the basis of race, religion, color, national origin, gender, sexual orientation, age, marital status, veteran status, or disability status. We will ensure that individuals with disabilities are provided with reasonable accommodation to participate in the job application or interview process, to perform crucial job functions, and to receive other benefits and privileges of employment. Please contact us to request accommodation.   Read the full job description for more information.     THIS RECRUITMENT IS TO ESTABLISH AN ELIGIBILITY LIST OF QUALIFIED CANDIDATES TO FILL FUTURE VACANT POSITIONS    Examples of Duties    Here are some duties performed by our Deputy Sheriffs:     Patrols assigned areas in a vehicle, boat, UTV, or on foot and answers calls for protection of life and property.  Conducts preliminary investigations, interrogates witnesses, collects evidence, and takes statements in connection with suspected criminal activities; substantiates findings of fact in court.  Assists and cooperates with other law enforcement agencies in investigations and arrests; maintains departmental files and records.  If assigned to a contract city/town, provides for the investigation and documentation of traffic collisions, apprehension and arrest of persons driving under the influence, and routine traffic law enforcement.  Performs jailer and/or bailiff duties as assigned.    Education and Experience Required  The Minimum Age for Peace Officers is 21 years of age effective of January 1, 2022.    Level I:  Equivalent to completion of twelfth grade. Completion of at least 30 units of college education is desired from an accredited college or university.    Level II (in addition to the above):  Equivalent to the completion of twelfth grade and one year of experience in a position equivalent to Deputy Sheriff I with Nevada County within the last three years.  Completion of at least 45 units of college education from an accredited college or university with a grade point average of 2.0 or above is desired and may qualify for advanced-step hiring.     Licenses and Certificates:   Possession of a valid driver's license within 30 days of hire.    Proof of either  A ) or  B) , listed below, must be submitted at the time of application.    A)  Possession of a valid, California POST BASIC Certificate; AND proof of no more than a three (3) year break of employment as a peace officer;  OR    B)  Completion of POST basic requalification course administered by the State Commission on POST with no longer than a three (3) year break of employment as a peace officer (possession of a valid POST Basic certificate will satisfy this requirement).    Physical Demands and Working Conditions:  Mobility and strength to reach, bend, grasp, climb and run; strength and agility to restrain people alone or with the assistance of others while wearing required equipment, and lift or maneuver people weighing more than 165 pounds; ability to sit for extended periods of time in a patrol vehicle; manual dexterity to operate restraints, firearms, standard office equipment, radio and telephone controls; vision sufficient to qualify for firearms certification; speech and hearing to communicate in person, by telephone and radio.  Willingness and ability to work rotating shifts, on-call, weekends and holidays.  Some accommodations may be made for some physical demands for otherwise qualified individuals who require and request such accommodations.   Other Requirements:  Must be a U.S. citizen or have applied for citizenship at least one year prior to application.  Must submit to and pass a psychological evaluation, medical examination and a background investigation.  May have to submit to a voice stress test.  This class description lists the major duties and requirements of the job and is not all-inclusive. Not all duties are necessarily performed by each incumbent. Incumbents may be expected to perform job-related duties other than those contained in this document and may be required to have specific job-related knowledge and skills.   Benefits Guide   The Benefits Guide is a comprehensive document for employees of the County of Nevada. Information contained in this summary of benefits is not a binding document. Refer to specific unit summaries and agreements (MOUs) for additional benefit information for each employee group.    Health Insurance  The County sponsored plan for 2024 is the PERS Gold PPO, but you can also choose plans from providers such as Anthem, Blue Shield, and PORAC (if you are a member) to suit your needs.   2024 Health Insurance Plans     Anthem Select HMO   Anthem Traditional HMO   Blue Shield CalPERS Access+ HMO   Blue Shield Trio HMO   Kaiser HMO   PERS Gold PPO (County sponsored plan)   PERS Platinum PPO   PORAC (Available to PORAC members only)   Flexible Spending Accounts  The County offers employees the option to contribute to a pre-tax medical FSA and dependent Care FSA.   Life Insurance  Voya is the County's life insurance provider. We offer the following products through Voya:   Basic Accidental Death and Dismemberment   Basic Term Life   Optional Accidental Death and Dismemberment plans   Optional Dependent Term Life   Optional Term Life    Dental & Vision Insurance  Nevada County employees can opt to receive dental and vision insurance without opting for health insurance coverage as well. This will give employees more flexibility to match their choice of insurance plans to their specific needs. Delta Dental is the dental provider offered through Nevada County and VSP Vision Care is our vision care provider.   Retirement  The County is a member of the CalPERS retirement system and provides the opportunity for voluntary contributions to a 457 deferred compensation account through Nationwide by way of pre-tax and Roth payroll deductions.   CalPERS Miscellaneous Tiers:   Tier 1 (Classic-former employee originally hired on or before 12/13/12 and are returning to Nevada County) 2.7% @ 55  Tier 2 (Hired by a CalPERS employer between 12/14/12-12/31/12 and coming to Nevada County with less than 6 months between separation from former CalPERS employer and hire date with Nevada County) 2%@60  Tier 3 (Hired by first CalPERS employer on or after 1/1/13 or having a break in service of more than six months between another CalPERS employer and Nevada County) 2%@62   CalPERS Safety tiers:   Tier 1 (Classic-former employees originally hired on or before 12/13/12 and are returning to Nevada County) 3% @ 50.  Tier 2 (Hired by a CalPERS employer between 7/2411-12/31/12 and coming to Nevada County with less than 6-months between separation from former CalPERS employer and hire date with Nevada County) 3% @ 55.  Tier 3 (Hired by any CalPERS employer on or after 1/1/13) 2.7% @ 57.  We encourage you to visit the CalPERS home page, www.calpers.ca.gov , to search related information about the retirement plans noted here so that you fully understand what your retirement formula means to you.   NEVADA COUNTY IS AN EQUAL OPPORTUNITY EMPLOYER   Any information on this page or documents and links are subject to change without notice.    Nevada County Human Resources Department   950 Maidu Avenue, Nevada City, CA 95959 (530) 265-7010 option 2    Human.resources@nevadacountyca.gov     www.nevadacountyca.gov   Closing Date/Time: Continuous
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            Summary   The McKinney Police Department will be conducting testing on a continuous basis until all positions are filled. Once you have applied, you will be contacted by a recruiter with available testing dates. We are excited to offer a variety of dates more frequently to allow you more options to test.    Essential Functions/Knowledge, Skills, & Abilities    WORKING FOR THE CITY OF MCKINNEY    Working for the City of McKinney is more than a job. It is an opportunity to make a meaningful difference in the lives of others. It is also an opportunity to have a hand in the development of one of the fastest growing communities in the nation. In 2014, our community was named “The #1 Best Place to Live in America.” Although proud of that honor, everyone on our team is committed to making McKinney an even better place to live, work and raise a family. That’s why we exist.    OUR CORE VALUES    City of McKinney employees work hard and at a very fast pace. However, we also look after and support one another. All of us are guided by four employee-inspired values - Respect, Integrity, Service, and Excellence (RISE). We are also supported by servant-based leaders who foster and support a healthy, family-oriented culture. All new employees are expected to embrace and live by our core values and commit to helping us sustain our exceptional work environment as a high performance organization.    SUMMARY OF POSITION   The Police Officer position performs a wide variety of police and law enforcement activities. This includes providing public protection services on a routine basis; arbitrating disputes; protecting and recovering property; and patrolling the City of McKinney to prevent, detect and investigate criminal violations of federal, state and local laws.  Duties include an element of personal danger, i.e., exposure to life-threatening circumstances, apprehending criminals, and transporting prisoners. Incumbents perform duties in accordance with State Statutes and established departmental policies, procedures and guidelines. Incumbent must be able to act without close supervision and must be able to exercise independent judgment.  Required Qualifications  High school diploma or GED  AND  one of the following three requirements:  Thirty (30) hours of college education from a regionally accredited university or college with a 2.0 or higher overall grade point average (GPA);  Two (2) years of active duty U.S. military service with an Honorable Discharge; or  Two (2) years of full-time law enforcement service in the United States as a Police Officer, Jailer, Dispatcher or Corrections Officer.      Applicants must also meet the following criteria:    Possess a Basic Peace Officer Certification from the Texas Commission of Law Enforcement Officer (TCOLE)  OR  have the ability to obtain within six (6) months of employment.  Able to obtain a valid Texas Class "C" driver's license.  Be a U.S. Citizen at time of application.  Be 21 years of age at the time of application  Be able to work various shifts including nights, holidays and weekends.  Pass a physical examination and drug screen.  Physical exam includes a vision and hearing test. Applicants must pass the hearing test and vision must be correctable to 20/20 with normal color vision.    Meet all legal requirements for future licensing and certification required by the Texas Commission on Law Enforcement (TCOLE). For a complete list of the state's licensing requirements please visit TCOLE at www.tcole.texas.gov       Disqualifiers    A class B conviction within the last 10 years  A family violence conviction  An incomplete or falsified Personal History Statement  An incomplete or falsified application  Conviction of any offense above a class B misdemeanor  Currently on probation or under indictment for any criminal offense  Discharge from the military under less than honorable conditions including:  Any other characterization of service indicating bad character  Bad conduct  Dishonorable  Other than honorable condition        Drug Use    Illegal use of any kind within three years prior to the date of the entrance exam.  Any illegal use of PCP or LSD regardless of time.  Any illegal use of a felony grade substance as defined in the Texas Penal Code or Health & Safety Code, within ten years prior to the date of the entrance exam.  Extensive use of any illegal drug will be considered on a case-by-case basis. Factors considered are number of times, length of usage and lifestyle improvements.      Driving Record   A driving record that indicates the following:  Driver's License is currently suspended or revoked  Any serious violation such as reckless driving, endangering lives of others, racing, failing to stop and render aid, or negligent vehicular manslaughter within the past three years.  Excessive standard moving violations such as speeding, reckless driving, disregarding a traffic control signal, failure to signal, failure to keep right, following too close, etc.       Tattoos or body art displaying the following are prohibited:     racism;  sexism or sexually suggestive or explicit;  obscenity or profane;  gang or drug related;  undermining City or department values;  political in nature.     Note:   Any tattoos visible while wearing a short sleeve uniform shirt may be acceptable after approval by the Police Chief.     Prohibited areas:    Tattoos on the following body areas are prohibited:    neck  head  face  ears  hands and fingers*  arms      *Note:   Tattoos on the fingers, such as a wedding band, may be acceptable after approval by the Police Chief.       Also prohibited:      Gauges (large holes in the ears);  body art, intentional scarring, branding or body mutilation.  Pierced, split or forked tongue;  Any foreign objects inserted under the skin on hands, neck, face and head; and/or  Dental ornamentation (gold, platinum, silver or other veneer caps for the purpose of ornamentation) teeth, whether natural, capped or veneered shall not be ornamented with designs, jewels, initials, etc.      Hiring Process     Written Exam:  The entry exam is based on reading, math, writing ability, human relations, and reasoning & analyzing. The written test contains 100 questions and has a time limit of 2 hour and 30 minutes. A minimum score of 70 is needed to pass.   Study Guides:  Information on how to obtain a study guide will be distributed to applicants that submit an employment application.   Physical Ability Test:  The physical fitness examination will be administered on the same day for applicants who successfully complete the written examination. It is recommended that you bring water on the day of the exam and properly hydrate prior to the exam. Ample time will be given to change into proper clothing and stretch before the physical test begins.  The physical fitness examination consists of five events outlined below. Applicants must successfully pass each event to move forward. Between the five events you must earn at least 15 total points to pass.   Event #1 - 300-Meter Run  The 300-meter run measures anaerobic capacity. This is your ability to perform short, intense bursts of effort like foot pursuits. You must sprint 300 meters - about 3/4 of a lap around the track - for this event.   Event #2 - Maximum Push-up Test  Push-ups measure the endurance of your upper body muscles including your shoulders, chest and the back of your upper arms. This test measures your ability to use force involving a pushing motion. The test ends when you can no longer continue due to muscle fatigue.  You assume a push-up position with your feet together or up to twelve inches apart. Your hands are placed approximately shoulder-width apart with fingers facing forward. An instructor places a three inch push-up block beneath your sternum.  A proper push-up is when you lower your body, touch the block with your sternum, then return to your starting position with elbows in a soft lock. Resting position is up, and proper form is closely monitored.   Event #3 - Vertical Jump  The vertical jump measures the difference between your standing reach and your jumping reach. This event relates to the explosive power that is needed in operational or pursuit tasks that require jumping and vaulting.  With the use of the Vertec Jump Apparatus, the instructor measures your standing reach, then you may choose from two stances to gain explosive power: feet parallel with one jump up, or feet apart and then gather and jump. You will jump three times reaching as high as possible. The instructor records the highest jump. If you achieve a jump measurement of 24 inches or more, no more jumps are required.   Event #4 - One-Minute Sit-ups  Sit-ups measure your abdominal muscle endurance, which relates to your ability to perform tasks that involve force. Performance sit-ups are not crunches. You lie on your back with knees bent and hands cupped behind your ears or interlocked behind your head. Your elbows must touch the top of your thigh or knee. An instructor holds your feet down during the test. You complete as many sit-ups as possible in one minute. Resting position is up, and proper form is closely monitored.   Event #5 - 1.5-mile Run  The 1.5-mile run measures your cardiovascular endurance. This relates to your ability to perform sustained activities such as a long foot pursuit followed by a physical confrontation. The test is conducted on a 440-yard track. One lap equals one-quarter mile and six laps equals 1.5 miles.   Following the Exam:  After a background investigator reviews the applicant's personal history, the applicant will go through the following steps below. The order is determined by needs and schedules. Applicants will only move to the next step after successful completion of the previous step.  Preliminary interview  Thorough background investigation  Oral review board  Interview with the Chief  Conditional job offer  Polygraph  Psychological examination  Medical examination  The hiring process for candidates that complete all portions of the pre-employment screenings may take 3-6 months.    Police Officer Step Plan:    Non-TCOLE-Certified Applicants  If you do not have a Texas Peace Officer Certification through the Texas Commission on Law Enforcement (TCOLE), you will start out as a police recruit. After you graduate from a law enforcement academy and obtain your Texas Peace Officer Certification, you will be at Step 1 of the Police Officer pay scale and progress through the steps on an annual basis.   TCOLE-Certified & Experienced Police Officers  If you already have a Texas Peace Officer certification through TCOLE or service in another state, your training and experience will be reviewed by the Chief to determine eligibility for a lateral position. If approved, laterals will enter the pay scale based on their years of full-time peace officer experience. If you are an out of state certified officer, each candidate will be evaluated on a case-by-case basis of whether you can bypass the academy and attend our lateral Supplemental Peace Officer Course to challenge the state exam and received in-house training or if it is necessary to attend an academy in which we pay for.   STEPS - SALARY   Click Here for Police Step Plan   Physical Demands/Supplemental  Tasks involve the ability to exert heavy physical effort in heavy work, with greater emphasis on climbing and balancing, but typically also involving some combination of stooping, kneeling, crouching, and crawling, and the lifting, carrying, pushing, and/or pulling of moderately heavy objects and materials (20-50 pounds); may occasionally involve heavier objects and materials (up to 100 pounds).    REQUEST FOR REASONABLE ACCOMMODATION OF DISABILITY FOR THE POLICE EXAMINATION    The Americans with Disabilities Act (ADA) of 1990 prohibits discrimination on the basis of disabilities. The City of McKinney does not discriminate on the basis of disability status in admission or access to, or treatment or employment in its programs, services or facilities. To request reasonable accommodations for the Police Officer Examination, please submit your written request one week prior to the established test date. Request must be submitted to:  City of McKinney Human Resources Director P. O. Box 517 McKinney, TX 75070 jparrish@mckinneytexas.org  Requests for reasonable accommodation should specify the name of the applicant, the type of accommodation needed and the reason for the accommodation.   The above statements describe the general nature and level of work being performed as of the date of preparation and approval. They are not to be construed as an exhaustive list of all responsibilities, duties, and skills required of the position. Employees holding this position will be required to perform any other job-related duties as requested by management. The job description does not constitute an employment agreement between the employer and employee, and all requirements are subject to possible modification to reasonably accommodate individuals with disabilities.    The City of McKinney is an equal opportunity employer (EOE) committed to an alcohol / drug free workplace and to providing equal opportunities regardless of age, race, color, gender, religion, national origin, marital status, veteran status, disability or any other legally protected status.  The City offers a full complement of benefits:   Health Insurance    Medical, Dental, Vision Insurance   Health Savings Account (HSA), Flexible Spending Medical and Childcare Account (FSA)   Mental Health Care and Employee Assistance Program (EAP)   City-paid and VoluntaryLifeInsurance   City-paid and VoluntaryLong Term Disability Insurance   Supplemental Insurance through Aflac   Additional Benefits    Legal Services through Legal Shield   Tuition Reimbursement (up to $10,000 per year)   Wellness Program (earn up to $600 per year)   Retirement    Texas Municipal Retirement System (TMRS)    Mandatory 7% employee contribution   City match 2:1   5 year vesting   Retire after 20 years of service, or age 60 with 5 years of service      457(b) Deferred Compensation Plans Paid Time Off (PTO)    Paid Vacation (80 hours per year for new hires; tieredincreases after 2 yrs)   Sick Leave (135 hours per year for yourself and immediate family)   Paid Parental Leave (80 hours for birth, adoption, or placement of a child in foser care)   Ten Paid Holidays   Personal Day   Optional compensatory time for hourly employees   Compensatory time for salaried employees   For more detailed information, please see the City of McKinney's summary of benefits .  Closing Date/Time: Continuous
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        Summary   The McKinney Police Department will be conducting testing on a continuous basis until all positions are filled. Once you have applied, you will be contacted by a recruiter with available testing dates. We are excited to offer a variety of dates more frequently to allow you more options to test.    Essential Functions/Knowledge, Skills, & Abilities    WORKING FOR THE CITY OF MCKINNEY    Working for the City of McKinney is more than a job. It is an opportunity to make a meaningful difference in the lives of others. It is also an opportunity to have a hand in the development of one of the fastest growing communities in the nation. In 2014, our community was named “The #1 Best Place to Live in America.” Although proud of that honor, everyone on our team is committed to making McKinney an even better place to live, work and raise a family. That’s why we exist.    OUR CORE VALUES    City of McKinney employees work hard and at a very fast pace. However, we also look after and support one another. All of us are guided by four employee-inspired values - Respect, Integrity, Service, and Excellence (RISE). We are also supported by servant-based leaders who foster and support a healthy, family-oriented culture. All new employees are expected to embrace and live by our core values and commit to helping us sustain our exceptional work environment as a high performance organization.    SUMMARY OF POSITION   The Police Officer position performs a wide variety of police and law enforcement activities. This includes providing public protection services on a routine basis; arbitrating disputes; protecting and recovering property; and patrolling the City of McKinney to prevent, detect and investigate criminal violations of federal, state and local laws.  Duties include an element of personal danger, i.e., exposure to life-threatening circumstances, apprehending criminals, and transporting prisoners. Incumbents perform duties in accordance with State Statutes and established departmental policies, procedures and guidelines. Incumbent must be able to act without close supervision and must be able to exercise independent judgment.  Required Qualifications  High school diploma or GED  AND  one of the following three requirements:  Thirty (30) hours of college education from a regionally accredited university or college with a 2.0 or higher overall grade point average (GPA);  Two (2) years of active duty U.S. military service with an Honorable Discharge; or  Two (2) years of full-time law enforcement service in the United States as a Police Officer, Jailer, Dispatcher or Corrections Officer.      Applicants must also meet the following criteria:    Possess a Basic Peace Officer Certification from the Texas Commission of Law Enforcement Officer (TCOLE)  OR  have the ability to obtain within six (6) months of employment.  Able to obtain a valid Texas Class "C" driver's license.  Be a U.S. Citizen at time of application.  Be 21 years of age at the time of application  Be able to work various shifts including nights, holidays and weekends.  Pass a physical examination and drug screen.  Physical exam includes a vision and hearing test. Applicants must pass the hearing test and vision must be correctable to 20/20 with normal color vision.    Meet all legal requirements for future licensing and certification required by the Texas Commission on Law Enforcement (TCOLE). For a complete list of the state's licensing requirements please visit TCOLE at www.tcole.texas.gov       Disqualifiers    A class B conviction within the last 10 years  A family violence conviction  An incomplete or falsified Personal History Statement  An incomplete or falsified application  Conviction of any offense above a class B misdemeanor  Currently on probation or under indictment for any criminal offense  Discharge from the military under less than honorable conditions including:  Any other characterization of service indicating bad character  Bad conduct  Dishonorable  Other than honorable condition        Drug Use    Illegal use of any kind within three years prior to the date of the entrance exam.  Any illegal use of PCP or LSD regardless of time.  Any illegal use of a felony grade substance as defined in the Texas Penal Code or Health & Safety Code, within ten years prior to the date of the entrance exam.  Extensive use of any illegal drug will be considered on a case-by-case basis. Factors considered are number of times, length of usage and lifestyle improvements.      Driving Record   A driving record that indicates the following:  Driver's License is currently suspended or revoked  Any serious violation such as reckless driving, endangering lives of others, racing, failing to stop and render aid, or negligent vehicular manslaughter within the past three years.  Excessive standard moving violations such as speeding, reckless driving, disregarding a traffic control signal, failure to signal, failure to keep right, following too close, etc.       Tattoos or body art displaying the following are prohibited:     racism;  sexism or sexually suggestive or explicit;  obscenity or profane;  gang or drug related;  undermining City or department values;  political in nature.     Note:   Any tattoos visible while wearing a short sleeve uniform shirt may be acceptable after approval by the Police Chief.     Prohibited areas:    Tattoos on the following body areas are prohibited:    neck  head  face  ears  hands and fingers*  arms      *Note:   Tattoos on the fingers, such as a wedding band, may be acceptable after approval by the Police Chief.       Also prohibited:      Gauges (large holes in the ears);  body art, intentional scarring, branding or body mutilation.  Pierced, split or forked tongue;  Any foreign objects inserted under the skin on hands, neck, face and head; and/or  Dental ornamentation (gold, platinum, silver or other veneer caps for the purpose of ornamentation) teeth, whether natural, capped or veneered shall not be ornamented with designs, jewels, initials, etc.      Hiring Process     Written Exam:  The entry exam is based on reading, math, writing ability, human relations, and reasoning & analyzing. The written test contains 100 questions and has a time limit of 2 hour and 30 minutes. A minimum score of 70 is needed to pass.   Study Guides:  Information on how to obtain a study guide will be distributed to applicants that submit an employment application.   Physical Ability Test:  The physical fitness examination will be administered on the same day for applicants who successfully complete the written examination. It is recommended that you bring water on the day of the exam and properly hydrate prior to the exam. Ample time will be given to change into proper clothing and stretch before the physical test begins.  The physical fitness examination consists of five events outlined below. Applicants must successfully pass each event to move forward. Between the five events you must earn at least 15 total points to pass.   Event #1 - 300-Meter Run  The 300-meter run measures anaerobic capacity. This is your ability to perform short, intense bursts of effort like foot pursuits. You must sprint 300 meters - about 3/4 of a lap around the track - for this event.   Event #2 - Maximum Push-up Test  Push-ups measure the endurance of your upper body muscles including your shoulders, chest and the back of your upper arms. This test measures your ability to use force involving a pushing motion. The test ends when you can no longer continue due to muscle fatigue.  You assume a push-up position with your feet together or up to twelve inches apart. Your hands are placed approximately shoulder-width apart with fingers facing forward. An instructor places a three inch push-up block beneath your sternum.  A proper push-up is when you lower your body, touch the block with your sternum, then return to your starting position with elbows in a soft lock. Resting position is up, and proper form is closely monitored.   Event #3 - Vertical Jump  The vertical jump measures the difference between your standing reach and your jumping reach. This event relates to the explosive power that is needed in operational or pursuit tasks that require jumping and vaulting.  With the use of the Vertec Jump Apparatus, the instructor measures your standing reach, then you may choose from two stances to gain explosive power: feet parallel with one jump up, or feet apart and then gather and jump. You will jump three times reaching as high as possible. The instructor records the highest jump. If you achieve a jump measurement of 24 inches or more, no more jumps are required.   Event #4 - One-Minute Sit-ups  Sit-ups measure your abdominal muscle endurance, which relates to your ability to perform tasks that involve force. Performance sit-ups are not crunches. You lie on your back with knees bent and hands cupped behind your ears or interlocked behind your head. Your elbows must touch the top of your thigh or knee. An instructor holds your feet down during the test. You complete as many sit-ups as possible in one minute. Resting position is up, and proper form is closely monitored.   Event #5 - 1.5-mile Run  The 1.5-mile run measures your cardiovascular endurance. This relates to your ability to perform sustained activities such as a long foot pursuit followed by a physical confrontation. The test is conducted on a 440-yard track. One lap equals one-quarter mile and six laps equals 1.5 miles.   Following the Exam:  After a background investigator reviews the applicant's personal history, the applicant will go through the following steps below. The order is determined by needs and schedules. Applicants will only move to the next step after successful completion of the previous step.  Preliminary interview  Thorough background investigation  Oral review board  Interview with the Chief  Conditional job offer  Polygraph  Psychological examination  Medical examination  The hiring process for candidates that complete all portions of the pre-employment screenings may take 3-6 months.    Police Officer Step Plan:    Non-TCOLE-Certified Applicants  If you do not have a Texas Peace Officer Certification through the Texas Commission on Law Enforcement (TCOLE), you will start out as a police recruit. After you graduate from a law enforcement academy and obtain your Texas Peace Officer Certification, you will be at Step 1 of the Police Officer pay scale and progress through the steps on an annual basis.   TCOLE-Certified & Experienced Police Officers  If you already have a Texas Peace Officer certification through TCOLE or service in another state, your training and experience will be reviewed by the Chief to determine eligibility for a lateral position. If approved, laterals will enter the pay scale based on their years of full-time peace officer experience. If you are an out of state certified officer, each candidate will be evaluated on a case-by-case basis of whether you can bypass the academy and attend our lateral Supplemental Peace Officer Course to challenge the state exam and received in-house training or if it is necessary to attend an academy in which we pay for.   STEPS - SALARY   Click Here for Police Step Plan   Physical Demands/Supplemental  Tasks involve the ability to exert heavy physical effort in heavy work, with greater emphasis on climbing and balancing, but typically also involving some combination of stooping, kneeling, crouching, and crawling, and the lifting, carrying, pushing, and/or pulling of moderately heavy objects and materials (20-50 pounds); may occasionally involve heavier objects and materials (up to 100 pounds).    REQUEST FOR REASONABLE ACCOMMODATION OF DISABILITY FOR THE POLICE EXAMINATION    The Americans with Disabilities Act (ADA) of 1990 prohibits discrimination on the basis of disabilities. The City of McKinney does not discriminate on the basis of disability status in admission or access to, or treatment or employment in its programs, services or facilities. To request reasonable accommodations for the Police Officer Examination, please submit your written request one week prior to the established test date. Request must be submitted to:  City of McKinney Human Resources Director P. O. Box 517 McKinney, TX 75070 jparrish@mckinneytexas.org  Requests for reasonable accommodation should specify the name of the applicant, the type of accommodation needed and the reason for the accommodation.   The above statements describe the general nature and level of work being performed as of the date of preparation and approval. They are not to be construed as an exhaustive list of all responsibilities, duties, and skills required of the position. Employees holding this position will be required to perform any other job-related duties as requested by management. The job description does not constitute an employment agreement between the employer and employee, and all requirements are subject to possible modification to reasonably accommodate individuals with disabilities.    The City of McKinney is an equal opportunity employer (EOE) committed to an alcohol / drug free workplace and to providing equal opportunities regardless of age, race, color, gender, religion, national origin, marital status, veteran status, disability or any other legally protected status.  The City offers a full complement of benefits:   Health Insurance    Medical, Dental, Vision Insurance   Health Savings Account (HSA), Flexible Spending Medical and Childcare Account (FSA)   Mental Health Care and Employee Assistance Program (EAP)   City-paid and VoluntaryLifeInsurance   City-paid and VoluntaryLong Term Disability Insurance   Supplemental Insurance through Aflac   Additional Benefits    Legal Services through Legal Shield   Tuition Reimbursement (up to $10,000 per year)   Wellness Program (earn up to $600 per year)   Retirement    Texas Municipal Retirement System (TMRS)    Mandatory 7% employee contribution   City match 2:1   5 year vesting   Retire after 20 years of service, or age 60 with 5 years of service      457(b) Deferred Compensation Plans Paid Time Off (PTO)    Paid Vacation (80 hours per year for new hires; tieredincreases after 2 yrs)   Sick Leave (135 hours per year for yourself and immediate family)   Paid Parental Leave (80 hours for birth, adoption, or placement of a child in foser care)   Ten Paid Holidays   Personal Day   Optional compensatory time for hourly employees   Compensatory time for salaried employees   For more detailed information, please see the City of McKinney's summary of benefits .  Closing Date/Time: Continuous
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            Description    The Ideal Candidate   The City of El Segundo Police Department is recruiting for a motivated Police Service Officer (PSO) to be an integral part of our team. The PSO can be assigned to a wide variety of administrative or field assignments such as Animal Control, Court Liaison, Parking Enforcement, and may be called upon to work as a jailer in our Type 1 jail. The PSO may work directly under a supervisor; however, they must also thrive in an environment where they have minimal supervision. They should also have strong initiative and solid decision-making skills.    Application and Selection Process   TO APPLY: Each applicant must submit a City of El Segundo Employment Application and respond to the Supplemental Qualifications Questionnaire online. This recruitment process is open on a continuous basis and may close at any time. Interested individuals are encouraged to apply immediately. Applicants appearing best qualified based upon a review of the application and responses to supplemental questions will be invited to participate in the testing process.   The City of El Segundo, incorporated in 1917, is a unique, quaint city by the sea. Home to approximately 17,000 residents and over 75,000 private sector employees of major aeronautical, sports, media, industrial and multiple Fortune 500 companies including Mattel, Chevron and most recently, the Los Angeles Times and Beyond Meat. Further, El Segundo has become the headquarters for major sports franchises, including the LA Lakers and LA Kings. As the economy broadens, El Segundo is becoming home to a variety of high tech and “creative economy” start-up companies. This is reflected in the City motto "Where Big Ideas Take Off!"   Essential Job Functions  Essential functions, as defined under the Americans with Disabilities Act, may include the following duties and responsibilities, knowledge, skills and other characteristics. This list of duties and responsibilities is ILLUSTRATIVE ONLY, and is not a comprehensive listing of all functions and tasks performed by positions in this class.     Characteristic Duties and Responsibilities:     Books prisoners, including fingerprinting and searching, removing and tagging personal property, and assigning jail cells according to a prisoner classification system; prepares booking and charge forms; conducts jail checks and inspects facilities for security, cleanliness and maintenance; maintains custody of prisoners including movement within the jail facilities; oversees inmate visitations; prepares prisoners' court packages.  Orders and stocks designated jail food and other supplies; documents inmate misconduct and medical emergencies/services; prepares and serves meals; cleans cells.  Receives requests from the public at the counter and over the telephone; provides information regarding policies, procedures, regulations and services; receives reports from crime victims; enters and retrieves data regarding inmates and property; receives bail payments and issues receipts; releases found property and impounded vehicles.  Patrols the City in a light truck observing for violations or responding to incidents; captures both domestic and wild animals using equipment and methods appropriate for animal abatement and control; picks up dead animals; issues citations, issues licenses while assigned to Animal Control duty; warnings and/or legal notices.  Controls or directs traffic as needed; writes parking citations and tags abandoned vehicles for impound; makes court appearances as required; drives vehicles to and from City facilities.  Sorts, files, copies and distributes records to appropriate personnel; provide copies of police reports to the public and other agencies; types correspondence, bulletins, lists and forms; prepares reports, schedules, records, logs and other materials for use internally and/or by external agencies; answers incoming phone calls regarding general police business, routes calls and takes or transmits radio and telephone messages.     Knowledge, Skills and Other Characteristics:     Knowledge of:     Animal control activities, methods, and practices.  Jail operations and state and county laws regarding jail standards and operation.   Parking laws and related enforcement.  General office practices, procedures, and equipment operation.    Skill in:     Interpreting, applying, and explaining rules, policies, and procedures.  Following oral and written instructions and procedures.  Receiving the public in person and over the telephone.  Dealing with arrestees/inmates whose behavior is aggressive or unruly.  Carrying out a variety of animal control program responsibilities.  Communicating effectively orally and in writing.   Establishing and maintaining effective working relationships with other department staff, other City employees and the public.      Working Conditions:     Regular physical contact with arrestees and inmates.  Regular exposure to bodily fluids, potentially infectious diseases, lice, etc.  Animal control activities may require lifting of up to 75 pounds, running, climbing fences, and crawling under houses.    Qualifications    Minimum Qualifications:    A combination of experience and training that would likely provide the required knowledge, skills, and abilities may be qualifying. A typical way to obtain the knowledge and abilities would be:   Experience:  One (1) year of experience working with the public.   Education:  Graduation from high school or GED.    Licensing/Certification Requirements:  A valid California Driver's license. Positions require successful completion of a three-week jail operations course and certification by the Department of Corrections.   Please Note:  Candidates deemed most qualified, as reflected in their application materials, will be invited to continue in the recruitment process. The prospective candidate must successfully complete a thorough background review, including being fingerprinted by the El Segundo Police Department. The resulting report of your conviction history, (if any), will be evaluated along with the other information received in connection with your application. Except as otherwise required by law, a criminal conviction will not necessarily disqualify you from the position. The nature, date, surrounding circumstances, and the relevance of the offense to the position applied for may, however, be considered.   Disaster Service Worker:  In accordance with Government Code Section 3100, City of El Segundo Employees, in the event of a disaster, are considered disaster service workers and may be asked to respond accordingly.    Probationary Period:   All employees must successfully complete a 12-month probationary period in order to attain permanent status with the City of El Segundo.    The City of El Segundo is an Equal Opportunity Employer, committed to supporting Diversity Equity and Inclusion initiatives to build and sustain an environment that values diversity, welcomes opportunities to engage and understand others, and fosters a sense of belonging.     POLICE SUPPORT SERVICES EMPLOYEES ASSOCIATION (PSSEA)    Benefit Summary    PERS Retirement : Tier I - 2%@55 . Tier II - 2%@60 for individuals employed by the City on or after 12/30/12 who are already PERS members. Tier I and II single highest year coordinated with Social Security and Medicare. PERS 2%@62 for new employees/members hired on or after 1/1/13 with three year average coordinated with Social Security and Medicare. Employees pay 8% of pensionable income.   Retiree Medical: City offers paid retiree medical insurance at same rate as active employees.   Medical Insurance :Effective January 1, 2024, the City contributes up to $1,750 per month for employee and dependents' medical insurance under PERS.   Optical/Dental/Life/AD&D :$184.25 per month City contribution.Employee & eligible dependents may be covered for optical and dental.$50,000 term life policy provided by City; employee can purchase additional self and dependent coverage at group rates.AD&D insurance policies provided for employees.   Flex Plan :Section 125 Plan, allows for payment of employee paid insurance medical treatment, and dependent care expenses with pre-tax dollars.   State Disability Insurance :Coverage provided through State Employment Development Department for short-term disability.Costs borne by union employees.   Long-Term Disability: City provides fully-paid LTD insurance.Continuance of 66 2/3% of first $9,750 of employee's salary after a 60-day waiting period. Applies to non-job related occurrences.   Holidays :Classes required to work holidays are paid 110 hours.   Vacation Leave :96 hours (1-5 years); 120 hours (6 - 10 years); 144 hours (11 - 15 years): 176 hours (16+ years).Leave can be used after one year of service.Annual cash conversion option.   Sick Leave :8 hours per month.Partial payment for accrual over 600 hours and percentage of unused leave paid upon retirement or separation.   Bereavement Leave: Three working days [or one workweek where travel is 500 miles or more] for qualifying incident.   Tuition Reimbursement :Up to $1,750 per year for tuition and books.   Education Incentive Pay: Depending upon position held and level of education, may receive pay from $94.58 per month up to $251.20 per month. Program frozen for current employees pursuant to MOU provisions. Not available to future employees.   Longevity Pay: Depending upon position held and years of service, may receive pay from $56.75 per month up to $439.59 per month. Program frozen for current employees pursuant to MOU provisions. Not available to future employees.   Shift Differential: For applicable classes: 5% for swing; 8% for graveyard.   Differential Pay: Persons assigned to Animal Control receive pay in amount of $20.26 for each shift.   Uniform Allowance: $240 per year for certain classes.   Other : Voluntary participation in Credit Union; Misison Square 457 Deferred Compensation Program; Payroll Direct Deposit.  1/14; 2/15; 4/17; 1/21; 8/22; 6/23  Closing Date/Time: Continuous
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        Description    The Ideal Candidate   The City of El Segundo Police Department is recruiting for a motivated Police Service Officer (PSO) to be an integral part of our team. The PSO can be assigned to a wide variety of administrative or field assignments such as Animal Control, Court Liaison, Parking Enforcement, and may be called upon to work as a jailer in our Type 1 jail. The PSO may work directly under a supervisor; however, they must also thrive in an environment where they have minimal supervision. They should also have strong initiative and solid decision-making skills.    Application and Selection Process   TO APPLY: Each applicant must submit a City of El Segundo Employment Application and respond to the Supplemental Qualifications Questionnaire online. This recruitment process is open on a continuous basis and may close at any time. Interested individuals are encouraged to apply immediately. Applicants appearing best qualified based upon a review of the application and responses to supplemental questions will be invited to participate in the testing process.   The City of El Segundo, incorporated in 1917, is a unique, quaint city by the sea. Home to approximately 17,000 residents and over 75,000 private sector employees of major aeronautical, sports, media, industrial and multiple Fortune 500 companies including Mattel, Chevron and most recently, the Los Angeles Times and Beyond Meat. Further, El Segundo has become the headquarters for major sports franchises, including the LA Lakers and LA Kings. As the economy broadens, El Segundo is becoming home to a variety of high tech and “creative economy” start-up companies. This is reflected in the City motto "Where Big Ideas Take Off!"   Essential Job Functions  Essential functions, as defined under the Americans with Disabilities Act, may include the following duties and responsibilities, knowledge, skills and other characteristics. This list of duties and responsibilities is ILLUSTRATIVE ONLY, and is not a comprehensive listing of all functions and tasks performed by positions in this class.     Characteristic Duties and Responsibilities:     Books prisoners, including fingerprinting and searching, removing and tagging personal property, and assigning jail cells according to a prisoner classification system; prepares booking and charge forms; conducts jail checks and inspects facilities for security, cleanliness and maintenance; maintains custody of prisoners including movement within the jail facilities; oversees inmate visitations; prepares prisoners' court packages.  Orders and stocks designated jail food and other supplies; documents inmate misconduct and medical emergencies/services; prepares and serves meals; cleans cells.  Receives requests from the public at the counter and over the telephone; provides information regarding policies, procedures, regulations and services; receives reports from crime victims; enters and retrieves data regarding inmates and property; receives bail payments and issues receipts; releases found property and impounded vehicles.  Patrols the City in a light truck observing for violations or responding to incidents; captures both domestic and wild animals using equipment and methods appropriate for animal abatement and control; picks up dead animals; issues citations, issues licenses while assigned to Animal Control duty; warnings and/or legal notices.  Controls or directs traffic as needed; writes parking citations and tags abandoned vehicles for impound; makes court appearances as required; drives vehicles to and from City facilities.  Sorts, files, copies and distributes records to appropriate personnel; provide copies of police reports to the public and other agencies; types correspondence, bulletins, lists and forms; prepares reports, schedules, records, logs and other materials for use internally and/or by external agencies; answers incoming phone calls regarding general police business, routes calls and takes or transmits radio and telephone messages.     Knowledge, Skills and Other Characteristics:     Knowledge of:     Animal control activities, methods, and practices.  Jail operations and state and county laws regarding jail standards and operation.   Parking laws and related enforcement.  General office practices, procedures, and equipment operation.    Skill in:     Interpreting, applying, and explaining rules, policies, and procedures.  Following oral and written instructions and procedures.  Receiving the public in person and over the telephone.  Dealing with arrestees/inmates whose behavior is aggressive or unruly.  Carrying out a variety of animal control program responsibilities.  Communicating effectively orally and in writing.   Establishing and maintaining effective working relationships with other department staff, other City employees and the public.      Working Conditions:     Regular physical contact with arrestees and inmates.  Regular exposure to bodily fluids, potentially infectious diseases, lice, etc.  Animal control activities may require lifting of up to 75 pounds, running, climbing fences, and crawling under houses.    Qualifications    Minimum Qualifications:    A combination of experience and training that would likely provide the required knowledge, skills, and abilities may be qualifying. A typical way to obtain the knowledge and abilities would be:   Experience:  One (1) year of experience working with the public.   Education:  Graduation from high school or GED.    Licensing/Certification Requirements:  A valid California Driver's license. Positions require successful completion of a three-week jail operations course and certification by the Department of Corrections.   Please Note:  Candidates deemed most qualified, as reflected in their application materials, will be invited to continue in the recruitment process. The prospective candidate must successfully complete a thorough background review, including being fingerprinted by the El Segundo Police Department. The resulting report of your conviction history, (if any), will be evaluated along with the other information received in connection with your application. Except as otherwise required by law, a criminal conviction will not necessarily disqualify you from the position. The nature, date, surrounding circumstances, and the relevance of the offense to the position applied for may, however, be considered.   Disaster Service Worker:  In accordance with Government Code Section 3100, City of El Segundo Employees, in the event of a disaster, are considered disaster service workers and may be asked to respond accordingly.    Probationary Period:   All employees must successfully complete a 12-month probationary period in order to attain permanent status with the City of El Segundo.    The City of El Segundo is an Equal Opportunity Employer, committed to supporting Diversity Equity and Inclusion initiatives to build and sustain an environment that values diversity, welcomes opportunities to engage and understand others, and fosters a sense of belonging.     POLICE SUPPORT SERVICES EMPLOYEES ASSOCIATION (PSSEA)    Benefit Summary    PERS Retirement : Tier I - 2%@55 . Tier II - 2%@60 for individuals employed by the City on or after 12/30/12 who are already PERS members. Tier I and II single highest year coordinated with Social Security and Medicare. PERS 2%@62 for new employees/members hired on or after 1/1/13 with three year average coordinated with Social Security and Medicare. Employees pay 8% of pensionable income.   Retiree Medical: City offers paid retiree medical insurance at same rate as active employees.   Medical Insurance :Effective January 1, 2024, the City contributes up to $1,750 per month for employee and dependents' medical insurance under PERS.   Optical/Dental/Life/AD&D :$184.25 per month City contribution.Employee & eligible dependents may be covered for optical and dental.$50,000 term life policy provided by City; employee can purchase additional self and dependent coverage at group rates.AD&D insurance policies provided for employees.   Flex Plan :Section 125 Plan, allows for payment of employee paid insurance medical treatment, and dependent care expenses with pre-tax dollars.   State Disability Insurance :Coverage provided through State Employment Development Department for short-term disability.Costs borne by union employees.   Long-Term Disability: City provides fully-paid LTD insurance.Continuance of 66 2/3% of first $9,750 of employee's salary after a 60-day waiting period. Applies to non-job related occurrences.   Holidays :Classes required to work holidays are paid 110 hours.   Vacation Leave :96 hours (1-5 years); 120 hours (6 - 10 years); 144 hours (11 - 15 years): 176 hours (16+ years).Leave can be used after one year of service.Annual cash conversion option.   Sick Leave :8 hours per month.Partial payment for accrual over 600 hours and percentage of unused leave paid upon retirement or separation.   Bereavement Leave: Three working days [or one workweek where travel is 500 miles or more] for qualifying incident.   Tuition Reimbursement :Up to $1,750 per year for tuition and books.   Education Incentive Pay: Depending upon position held and level of education, may receive pay from $94.58 per month up to $251.20 per month. Program frozen for current employees pursuant to MOU provisions. Not available to future employees.   Longevity Pay: Depending upon position held and years of service, may receive pay from $56.75 per month up to $439.59 per month. Program frozen for current employees pursuant to MOU provisions. Not available to future employees.   Shift Differential: For applicable classes: 5% for swing; 8% for graveyard.   Differential Pay: Persons assigned to Animal Control receive pay in amount of $20.26 for each shift.   Uniform Allowance: $240 per year for certain classes.   Other : Voluntary participation in Credit Union; Misison Square 457 Deferred Compensation Program; Payroll Direct Deposit.  1/14; 2/15; 4/17; 1/21; 8/22; 6/23  Closing Date/Time: Continuous
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            Position Description   Recruitment/Retention Incentive    $4,000 upon completion of 1st year    $3,000 upon completion of 2nd year    $3,000 upon completion of 3rd year    Relocation Incentive    $2,000 upon hire if relocating to Calaveras County from outside a 50 mile radius.   Under general supervision, to perform law enforcement and crime prevention work; patrol assigned area and enforce state and local laws; conduct preliminary investigations of misdemeanor and felony crimes; perform bailiff duties; and do related work as required.     DISTINGUISHING CHARACTERISTICS:     The Deputy Sheriff II is the fully trained, working-level class in the deputy sheriff series. Positions allocated to the class require previous experience and training in patrol, detective, or civil divisions.  Example of Duties    Patrols assigned areas and answers calls for protection of life and property.  Conducts preliminary investigations.  Interrogates witnesses.  Gathers evidence and takes statements in connection with suspected criminal activities.  Substantiates finding of fact in court.  Serves warrants, civil documents and makes arrests.  Conducts coroner's investigations and prepares reports.  Investigates accidents.  Assists and cooperates with other law enforcement agencies in investigations and arrests.  Maintains departmental flies and records.  Keeps firearms and other equipment in good working condition.  Prepares detailed reports of all activities.  Receives, books, searches, fingerprints, and photographs new prisoners, and may perform jailer duties on a part-time basis.  Serves as bailiff as assigned.    Minimum Qualifications    Knowledge of:     Principles and practices of law enforcement; rules and regulations of the Sheriff's Department; laws of arrest and rules of evidence; laws applicable to the apprehension and treatment of juveniles; care and operation of small firearms and other law enforcement equipment.     Ability to:     Demonstrate keen powers of observation and memory; secure information from witnesses and suspects; make independent decisions while working in the field; analyze situation accurately and adopt effective courses of action; interpret, explain, and apply laws and regulations; write clear and comprehensive reports: understand and carry out oral and written directions; use and care for firearms; establish and maintain cooperative working relationships with fellow employees and the general public; meet standards of adequate physical stature, endurance and agility.    Training and Experience :      Equivalent to graduation from high school, possession of a valid basic POST certificate and one year law enforcement experience.  Special Requirements  Possession of an appropriate California driver's license issued by the State Department of Motor Vehicles maybe required; possession of the basic certificate issued by the State Peace Officers Standards and Training Commission.    9 Deputy Sheriff's Association (DSA)   For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE.   Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.      NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    DSA Uniform Allowance:   $1025.04 per calendar year (effective 1/5/19).Payments will be made monthly on the second pay check.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Merit:  After the completion of thirteen (13) completed pay periods of full time satisfactory service in the first step of the salary range, upon recommendation of the department head and unless appointed at a higher step, the probationary employee shall be advanced to the second step in the salary range for his/her classification, but shall not be deemed to be a permanent employee until satisfactory completion of twenty-six (26) complete pay periods. If an employee is appointed at a higher than entry level step than his/her first merit increase shall be after twenty-six (26) complete pay periods of satisfactory service. It shall be the responsibility of department heads, prior to the completion of the initial twenty-five (25) complete pay periods, to report service that is less than satisfactory..   Probation Period:  New employees remain in a probationary status for one year. For the classification of Deputy Sheriff I, after the completion of (26) twenty-six probationary pay periods the employee shall be advanced to the Deputy Sheriff II classification.   DSA/SAFETY Longevity Incentives @ 2.5% for each of the following:     5.5 years   15 years    Vacation days:    0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance : $50,000.00   Sick Leave : 12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  (DSA) 60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Assignment Pay : A 2.5% increase will be awarded to members assigned to special teams:    Hostage Negotiation Team   SWAT   Search and Rescue (SAR)   Bomb Team   Dive Team    K-9 Pay:   Handlers will be paid thirty (30) minutes per day, seven (7) days per week, at one and one-half (1 ½ ) times the regular rate of pay whether on or off duty, for the time caring for an assigned K-9 including, but not limited to, handling, training, walking, boarding, feeding, grooming, veterinary examinations, or otherwise caring for the dog.   DSA Education Incentives:   AA Degree........................................................3.0%  Advanced POST................................................5.0%  AA Degree and Advanced POST Certificate.....8.0%  BA/BS Degree....................................................5.5%  BA/BS and Advanced POST Certificate............10.0%  Masters Degree.................................................10.0%  POST Supervisory Certificate............................2.5%  CLASSIFICATIONS  MAXIMUM PERCENT   1. Deputies                                 10% 2. DA Investigator I                           10% 3. DA Investigator II (Non-Supervisory)            10% 4. DA Investigator II (Supervisory)                12.5% 5. Sergeants                                 12.5%   Bi-Lingual pay :  2.5% assignment increase.   Flexible Spending Accounts (FSA)     Pre-Tax Flexible Spending: Medical Reimbursement - Max contribution of $2,500 annually   Pre-Tax Flexible Spending:Dependent Care Account - Max contribution of $5,000 annually    Section 125 Plan   Additional insurance is available through the Section 125 plan and may be purchased from an EBS representative during open enrollment or by appointment when they are on-site.  AFLAC    Heart & Stroke Insurance   Cancer Insurance   Accident Insurance   Universal Life Insurance   Short Term Disability Insurance   LEGALSHIELD   Retirement   CLASSIC MEMBERS CalPERS:3% @ 50 PEPRA MEMBERS CalPERS: 2.7% @ 57   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.  ???????  Deferred Compensation   The County offers a 457(b) Government plan. Employees can contribute to this deferred compensation plan ( Pre & Post tax options ).The County currently utilizes VALIC,
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
        Position Description   Recruitment/Retention Incentive    $4,000 upon completion of 1st year    $3,000 upon completion of 2nd year    $3,000 upon completion of 3rd year    Relocation Incentive    $2,000 upon hire if relocating to Calaveras County from outside a 50 mile radius.   Under general supervision, to perform law enforcement and crime prevention work; patrol assigned area and enforce state and local laws; conduct preliminary investigations of misdemeanor and felony crimes; perform bailiff duties; and do related work as required.     DISTINGUISHING CHARACTERISTICS:     The Deputy Sheriff II is the fully trained, working-level class in the deputy sheriff series. Positions allocated to the class require previous experience and training in patrol, detective, or civil divisions.  Example of Duties    Patrols assigned areas and answers calls for protection of life and property.  Conducts preliminary investigations.  Interrogates witnesses.  Gathers evidence and takes statements in connection with suspected criminal activities.  Substantiates finding of fact in court.  Serves warrants, civil documents and makes arrests.  Conducts coroner's investigations and prepares reports.  Investigates accidents.  Assists and cooperates with other law enforcement agencies in investigations and arrests.  Maintains departmental flies and records.  Keeps firearms and other equipment in good working condition.  Prepares detailed reports of all activities.  Receives, books, searches, fingerprints, and photographs new prisoners, and may perform jailer duties on a part-time basis.  Serves as bailiff as assigned.    Minimum Qualifications    Knowledge of:     Principles and practices of law enforcement; rules and regulations of the Sheriff's Department; laws of arrest and rules of evidence; laws applicable to the apprehension and treatment of juveniles; care and operation of small firearms and other law enforcement equipment.     Ability to:     Demonstrate keen powers of observation and memory; secure information from witnesses and suspects; make independent decisions while working in the field; analyze situation accurately and adopt effective courses of action; interpret, explain, and apply laws and regulations; write clear and comprehensive reports: understand and carry out oral and written directions; use and care for firearms; establish and maintain cooperative working relationships with fellow employees and the general public; meet standards of adequate physical stature, endurance and agility.    Training and Experience :      Equivalent to graduation from high school, possession of a valid basic POST certificate and one year law enforcement experience.  Special Requirements  Possession of an appropriate California driver's license issued by the State Department of Motor Vehicles maybe required; possession of the basic certificate issued by the State Peace Officers Standards and Training Commission.    9 Deputy Sheriff's Association (DSA)   For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE.   Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.      NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    DSA Uniform Allowance:   $1025.04 per calendar year (effective 1/5/19).Payments will be made monthly on the second pay check.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Merit:  After the completion of thirteen (13) completed pay periods of full time satisfactory service in the first step of the salary range, upon recommendation of the department head and unless appointed at a higher step, the probationary employee shall be advanced to the second step in the salary range for his/her classification, but shall not be deemed to be a permanent employee until satisfactory completion of twenty-six (26) complete pay periods. If an employee is appointed at a higher than entry level step than his/her first merit increase shall be after twenty-six (26) complete pay periods of satisfactory service. It shall be the responsibility of department heads, prior to the completion of the initial twenty-five (25) complete pay periods, to report service that is less than satisfactory..   Probation Period:  New employees remain in a probationary status for one year. For the classification of Deputy Sheriff I, after the completion of (26) twenty-six probationary pay periods the employee shall be advanced to the Deputy Sheriff II classification.   DSA/SAFETY Longevity Incentives @ 2.5% for each of the following:     5.5 years   15 years    Vacation days:    0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance : $50,000.00   Sick Leave : 12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  (DSA) 60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Assignment Pay : A 2.5% increase will be awarded to members assigned to special teams:    Hostage Negotiation Team   SWAT   Search and Rescue (SAR)   Bomb Team   Dive Team    K-9 Pay:   Handlers will be paid thirty (30) minutes per day, seven (7) days per week, at one and one-half (1 ½ ) times the regular rate of pay whether on or off duty, for the time caring for an assigned K-9 including, but not limited to, handling, training, walking, boarding, feeding, grooming, veterinary examinations, or otherwise caring for the dog.   DSA Education Incentives:   AA Degree........................................................3.0%  Advanced POST................................................5.0%  AA Degree and Advanced POST Certificate.....8.0%  BA/BS Degree....................................................5.5%  BA/BS and Advanced POST Certificate............10.0%  Masters Degree.................................................10.0%  POST Supervisory Certificate............................2.5%  CLASSIFICATIONS  MAXIMUM PERCENT   1. Deputies                                 10% 2. DA Investigator I                           10% 3. DA Investigator II (Non-Supervisory)            10% 4. DA Investigator II (Supervisory)                12.5% 5. Sergeants                                 12.5%   Bi-Lingual pay :  2.5% assignment increase.   Flexible Spending Accounts (FSA)     Pre-Tax Flexible Spending: Medical Reimbursement - Max contribution of $2,500 annually   Pre-Tax Flexible Spending:Dependent Care Account - Max contribution of $5,000 annually    Section 125 Plan   Additional insurance is available through the Section 125 plan and may be purchased from an EBS representative during open enrollment or by appointment when they are on-site.  AFLAC    Heart & Stroke Insurance   Cancer Insurance   Accident Insurance   Universal Life Insurance   Short Term Disability Insurance   LEGALSHIELD   Retirement   CLASSIC MEMBERS CalPERS:3% @ 50 PEPRA MEMBERS CalPERS: 2.7% @ 57   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.  ???????  Deferred Compensation   The County offers a 457(b) Government plan. Employees can contribute to this deferred compensation plan ( Pre & Post tax options ).The County currently utilizes VALIC,
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            Position Description   The Calaveras County Office of the Sheriff is seeking an extra-hire Deputy II for court security and prisoner transport.   Under general supervision, to perform law enforcement and crime prevention work; patrol assigned area and enforce state and local laws; conduct preliminary investigations of misdemeanor and felony crimes; perform bailiff duties; and do related work as required.     DISTINGUISHING CHARACTERISTICS:     The Deputy Sheriff II is the fully trained, working-level class in the deputy sheriff series. Positions allocated to the class require previous experience and training in patrol, detective, or civil divisions.  Example of Duties    Patrols assigned areas and answers calls for protection of life and property.  Conducts preliminary investigations.  Interrogates witnesses.  Gathers evidence and takes statements in connection with suspected criminal activities.  Substantiates finding of fact in court.  Serves warrants, civil documents and makes arrests.  Conducts coroner's investigations and prepares reports.  Investigates accidents.  Assists and cooperates with other law enforcement agencies in investigations and arrests.  Maintains departmental flies and records.  Keeps firearms and other equipment in good working condition.  Prepares detailed reports of all activities.  Receives, books, searches, fingerprints, and photographs new prisoners, and may perform jailer duties on a part-time basis.  Serves as bailiff as assigned.    Minimum Qualifications    Knowledge of:     Principles and practices of law enforcement; rules and regulations of the Sheriff's Department; laws of arrest and rules of evidence; laws applicable to the apprehension and treatment of juveniles; care and operation of small firearms and other law enforcement equipment.     Ability to:     Demonstrate keen powers of observation and memory; secure information from witnesses and suspects; make independent decisions while working in the field; analyze situation accurately and adopt effective courses of action; interpret, explain, and apply laws and regulations; write clear and comprehensive reports: understand and carry out oral and written directions; use and care for firearms; establish and maintain cooperative working relationships with fellow employees and the general public; meet standards of adequate physical stature, endurance and agility.    Training and Experience :      Equivalent to graduation from high school, possession of a valid basic POST certificate and one year law enforcement experience.  Special Requirements  Possession of an appropriate California driver's license issued by the State Department of Motor Vehicles maybe required; possession of the basic certificate issued by the State Peace Officers Standards and Training Commission.    9 Deputy Sheriff's Association (DSA)   For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE.   Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.      NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    DSA Uniform Allowance:   $1025.04 per calendar year (effective 1/5/19).Payments will be made monthly on the second pay check.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Merit:  After the completion of thirteen (13) completed pay periods of full time satisfactory service in the first step of the salary range, upon recommendation of the department head and unless appointed at a higher step, the probationary employee shall be advanced to the second step in the salary range for his/her classification, but shall not be deemed to be a permanent employee until satisfactory completion of twenty-six (26) complete pay periods. If an employee is appointed at a higher than entry level step than his/her first merit increase shall be after twenty-six (26) complete pay periods of satisfactory service. It shall be the responsibility of department heads, prior to the completion of the initial twenty-five (25) complete pay periods, to report service that is less than satisfactory..   Probation Period:  New employees remain in a probationary status for one year. For the classification of Deputy Sheriff I, after the completion of (26) twenty-six probationary pay periods the employee shall be advanced to the Deputy Sheriff II classification.   DSA/SAFETY Longevity Incentives @ 2.5% for each of the following:     5.5 years   15 years    Vacation days:    0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance : $50,000.00   Sick Leave : 12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  (DSA) 60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Assignment Pay : A 2.5% increase will be awarded to members assigned to special teams:    Hostage Negotiation Team   SWAT   Search and Rescue (SAR)   Bomb Team   Dive Team    K-9 Pay:   Handlers will be paid thirty (30) minutes per day, seven (7) days per week, at one and one-half (1 ½ ) times the regular rate of pay whether on or off duty, for the time caring for an assigned K-9 including, but not limited to, handling, training, walking, boarding, feeding, grooming, veterinary examinations, or otherwise caring for the dog.   DSA Education Incentives:   AA Degree........................................................3.0%  Advanced POST................................................5.0%  AA Degree and Advanced POST Certificate.....8.0%  BA/BS Degree....................................................5.5%  BA/BS and Advanced POST Certificate............10.0%  Masters Degree.................................................10.0%  POST Supervisory Certificate............................2.5%  CLASSIFICATIONS  MAXIMUM PERCENT   1. Deputies                                 10% 2. DA Investigator I                           10% 3. DA Investigator II (Non-Supervisory)            10% 4. DA Investigator II (Supervisory)                12.5% 5. Sergeants                                 12.5%   Bi-Lingual pay :  2.5% assignment increase.   Flexible Spending Accounts (FSA)     Pre-Tax Flexible Spending: Medical Reimbursement - Max contribution of $2,500 annually   Pre-Tax Flexible Spending:Dependent Care Account - Max contribution of $5,000 annually    Section 125 Plan   Additional insurance is available through the Section 125 plan and may be purchased from an EBS representative during open enrollment or by appointment when they are on-site.  AFLAC    Heart & Stroke Insurance   Cancer Insurance   Accident Insurance   Universal Life Insurance   Short Term Disability Insurance   LEGALSHIELD   Retirement   CLASSIC MEMBERS CalPERS:3% @ 50 PEPRA MEMBERS CalPERS: 2.7% @ 57   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.  ???????  Deferred Compensation   The County offers a 457(b) Government plan. Employees can contribute to this deferred compensation plan ( Pre & Post tax options ).The County currently utilizes VALIC,
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        Position Description   The Calaveras County Office of the Sheriff is seeking an extra-hire Deputy II for court security and prisoner transport.   Under general supervision, to perform law enforcement and crime prevention work; patrol assigned area and enforce state and local laws; conduct preliminary investigations of misdemeanor and felony crimes; perform bailiff duties; and do related work as required.     DISTINGUISHING CHARACTERISTICS:     The Deputy Sheriff II is the fully trained, working-level class in the deputy sheriff series. Positions allocated to the class require previous experience and training in patrol, detective, or civil divisions.  Example of Duties    Patrols assigned areas and answers calls for protection of life and property.  Conducts preliminary investigations.  Interrogates witnesses.  Gathers evidence and takes statements in connection with suspected criminal activities.  Substantiates finding of fact in court.  Serves warrants, civil documents and makes arrests.  Conducts coroner's investigations and prepares reports.  Investigates accidents.  Assists and cooperates with other law enforcement agencies in investigations and arrests.  Maintains departmental flies and records.  Keeps firearms and other equipment in good working condition.  Prepares detailed reports of all activities.  Receives, books, searches, fingerprints, and photographs new prisoners, and may perform jailer duties on a part-time basis.  Serves as bailiff as assigned.    Minimum Qualifications    Knowledge of:     Principles and practices of law enforcement; rules and regulations of the Sheriff's Department; laws of arrest and rules of evidence; laws applicable to the apprehension and treatment of juveniles; care and operation of small firearms and other law enforcement equipment.     Ability to:     Demonstrate keen powers of observation and memory; secure information from witnesses and suspects; make independent decisions while working in the field; analyze situation accurately and adopt effective courses of action; interpret, explain, and apply laws and regulations; write clear and comprehensive reports: understand and carry out oral and written directions; use and care for firearms; establish and maintain cooperative working relationships with fellow employees and the general public; meet standards of adequate physical stature, endurance and agility.    Training and Experience :      Equivalent to graduation from high school, possession of a valid basic POST certificate and one year law enforcement experience.  Special Requirements  Possession of an appropriate California driver's license issued by the State Department of Motor Vehicles maybe required; possession of the basic certificate issued by the State Peace Officers Standards and Training Commission.    9 Deputy Sheriff's Association (DSA)   For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE.   Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.      NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    DSA Uniform Allowance:   $1025.04 per calendar year (effective 1/5/19).Payments will be made monthly on the second pay check.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Merit:  After the completion of thirteen (13) completed pay periods of full time satisfactory service in the first step of the salary range, upon recommendation of the department head and unless appointed at a higher step, the probationary employee shall be advanced to the second step in the salary range for his/her classification, but shall not be deemed to be a permanent employee until satisfactory completion of twenty-six (26) complete pay periods. If an employee is appointed at a higher than entry level step than his/her first merit increase shall be after twenty-six (26) complete pay periods of satisfactory service. It shall be the responsibility of department heads, prior to the completion of the initial twenty-five (25) complete pay periods, to report service that is less than satisfactory..   Probation Period:  New employees remain in a probationary status for one year. For the classification of Deputy Sheriff I, after the completion of (26) twenty-six probationary pay periods the employee shall be advanced to the Deputy Sheriff II classification.   DSA/SAFETY Longevity Incentives @ 2.5% for each of the following:     5.5 years   15 years    Vacation days:    0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance : $50,000.00   Sick Leave : 12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  (DSA) 60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Assignment Pay : A 2.5% increase will be awarded to members assigned to special teams:    Hostage Negotiation Team   SWAT   Search and Rescue (SAR)   Bomb Team   Dive Team    K-9 Pay:   Handlers will be paid thirty (30) minutes per day, seven (7) days per week, at one and one-half (1 ½ ) times the regular rate of pay whether on or off duty, for the time caring for an assigned K-9 including, but not limited to, handling, training, walking, boarding, feeding, grooming, veterinary examinations, or otherwise caring for the dog.   DSA Education Incentives:   AA Degree........................................................3.0%  Advanced POST................................................5.0%  AA Degree and Advanced POST Certificate.....8.0%  BA/BS Degree....................................................5.5%  BA/BS and Advanced POST Certificate............10.0%  Masters Degree.................................................10.0%  POST Supervisory Certificate............................2.5%  CLASSIFICATIONS  MAXIMUM PERCENT   1. Deputies                                 10% 2. DA Investigator I                           10% 3. DA Investigator II (Non-Supervisory)            10% 4. DA Investigator II (Supervisory)                12.5% 5. Sergeants                                 12.5%   Bi-Lingual pay :  2.5% assignment increase.   Flexible Spending Accounts (FSA)     Pre-Tax Flexible Spending: Medical Reimbursement - Max contribution of $2,500 annually   Pre-Tax Flexible Spending:Dependent Care Account - Max contribution of $5,000 annually    Section 125 Plan   Additional insurance is available through the Section 125 plan and may be purchased from an EBS representative during open enrollment or by appointment when they are on-site.  AFLAC    Heart & Stroke Insurance   Cancer Insurance   Accident Insurance   Universal Life Insurance   Short Term Disability Insurance   LEGALSHIELD   Retirement   CLASSIC MEMBERS CalPERS:3% @ 50 PEPRA MEMBERS CalPERS: 2.7% @ 57   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.  ???????  Deferred Compensation   The County offers a 457(b) Government plan. Employees can contribute to this deferred compensation plan ( Pre & Post tax options ).The County currently utilizes VALIC,
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                                            DENTON COUNTY, TX
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              Description     The Detention Officer I performs specialized law enforcement work in the care and security of inmates to ensure their constitutional rights and welfare are safeguarded in the County Jail. Work involves admitting and booking inmates, supervising trustees, ensuring security of inmates and Jail, performing commissary duties, receiving and maintaining an inventory of inmate property and supplies, performing control operations, performing inmate classification duties, and preparing and transporting inmates. Additional responsibilities may include monitoring cameras, monitoring emergency systems, performing various life and fire safety activities, performing telephone and radio communications and performing duties as a member of the Extraction Team. Specific duties and responsibilities may vary according to areas of assignment. Employee must exercise alertness and independent judgment in dealing with unusual situations. Employee is subject to the usual hazards of jail work.    Examples of Duties     Admits prisoners to the County Jail; ensures that inmates are properly booked and searched, and that inmates are allowed calls to attorneys and relatives; calls bondsman if necessary; and advises prisoners of all jail rules and regulations. Reviews logs and reports from previous shift; maintains knowledge of inmate population and cell assignments; completes activity logs and reports. Patrols entire jail area to prevent escapes and maintain order; monitors cameras showing interior and exterior perimeter(s); video-tapes incoming inmates; and monitors emergency systems. Supervises inmate trustees performing various duties such as serving meals to inmates, loading and unloading materials at the dock, cleaning jail cells, performing laundry detail, and performing kitchen detail. Issues linen, clothing, toilet supplies; supervises shower and inventory of supplies; oversees cafeteria area. Distributes mail to prisoners; provides inmates with paper, pencils and envelopes; collects outgoing mail from inmates. Inspects the cleaning of jail to meet requirements of state and local officials. Prepares and transports inmates to and from court, visitations or medical appointments, etc.; escorts work release inmates to and from cell blocks; searches inmates upon return to Jail. Performs various life safety functions which require training in CPR and fire safety and suppression. Answers telephone and assists the public with questions concerning inmate status. Assists visitors, inspects items brought to jail for inmates. Receives, secures, logs, and receipts inmates' property, properly storing and returning appropriate items upon release. Selects, reviews, and monitors housing assignments of inmates according to proper classification mandated by Texas Criminal Justice Standards using custody assessment system; reviews and updates inmate custody status in reference to bond amount changes, charges added and dismissed; and completes daily population counts. Sorts incoming inmate mail; opens and searches mail for money or contraband; logs and receipts money and property not given to inmates; and delivers mail to designated areas within the jail. Mails packages for inmates. Regular and punctual attendance is required. Performs other related work as required.    Minimum Qualifications     Must be 18 years of age. High School diploma or GED required. Must be a U.S. citizen. Must attain certification by the Texas Commission on Law Enforcement as a Jailer within one (1) year of employment. Possession of a valid Driver's License. Must be able to obtain a State of Texas driver's license within 90 days.    Supplemental Information      EMPLOYEE IS SUBJECT TO THE USUAL POTENTIAL HAZARDS OF CONTACT WITH INMATES.   To ensure proper delivery of emails please add jobs@dentoncounty.gov to your email safe list.  Closing Date/Time: Continuous
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          Description     The Detention Officer I performs specialized law enforcement work in the care and security of inmates to ensure their constitutional rights and welfare are safeguarded in the County Jail. Work involves admitting and booking inmates, supervising trustees, ensuring security of inmates and Jail, performing commissary duties, receiving and maintaining an inventory of inmate property and supplies, performing control operations, performing inmate classification duties, and preparing and transporting inmates. Additional responsibilities may include monitoring cameras, monitoring emergency systems, performing various life and fire safety activities, performing telephone and radio communications and performing duties as a member of the Extraction Team. Specific duties and responsibilities may vary according to areas of assignment. Employee must exercise alertness and independent judgment in dealing with unusual situations. Employee is subject to the usual hazards of jail work.    Examples of Duties     Admits prisoners to the County Jail; ensures that inmates are properly booked and searched, and that inmates are allowed calls to attorneys and relatives; calls bondsman if necessary; and advises prisoners of all jail rules and regulations. Reviews logs and reports from previous shift; maintains knowledge of inmate population and cell assignments; completes activity logs and reports. Patrols entire jail area to prevent escapes and maintain order; monitors cameras showing interior and exterior perimeter(s); video-tapes incoming inmates; and monitors emergency systems. Supervises inmate trustees performing various duties such as serving meals to inmates, loading and unloading materials at the dock, cleaning jail cells, performing laundry detail, and performing kitchen detail. Issues linen, clothing, toilet supplies; supervises shower and inventory of supplies; oversees cafeteria area. Distributes mail to prisoners; provides inmates with paper, pencils and envelopes; collects outgoing mail from inmates. Inspects the cleaning of jail to meet requirements of state and local officials. Prepares and transports inmates to and from court, visitations or medical appointments, etc.; escorts work release inmates to and from cell blocks; searches inmates upon return to Jail. Performs various life safety functions which require training in CPR and fire safety and suppression. Answers telephone and assists the public with questions concerning inmate status. Assists visitors, inspects items brought to jail for inmates. Receives, secures, logs, and receipts inmates' property, properly storing and returning appropriate items upon release. Selects, reviews, and monitors housing assignments of inmates according to proper classification mandated by Texas Criminal Justice Standards using custody assessment system; reviews and updates inmate custody status in reference to bond amount changes, charges added and dismissed; and completes daily population counts. Sorts incoming inmate mail; opens and searches mail for money or contraband; logs and receipts money and property not given to inmates; and delivers mail to designated areas within the jail. Mails packages for inmates. Regular and punctual attendance is required. Performs other related work as required.    Minimum Qualifications     Must be 18 years of age. High School diploma or GED required. Must be a U.S. citizen. Must attain certification by the Texas Commission on Law Enforcement as a Jailer within one (1) year of employment. Possession of a valid Driver's License. Must be able to obtain a State of Texas driver's license within 90 days.    Supplemental Information      EMPLOYEE IS SUBJECT TO THE USUAL POTENTIAL HAZARDS OF CONTACT WITH INMATES.   To ensure proper delivery of emails please add jobs@dentoncounty.gov to your email safe list.  Closing Date/Time: Continuous
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              Description      THIS POSTING MAY CLOSE AT ANY TIME ONCE A SUFFICIENT NUMBER OF APPLICATIONS HAVE BEEN RECEIVED.  The Detention Officer I performs specialized law enforcement work in the care and security of inmates to ensure their constitutional rights and welfare are safeguarded in the County Jail. Work involves admitting and booking inmates, supervising trustees, ensuring security of inmates and Jail, performing commissary duties, receiving and maintaining an inventory of inmate property and supplies, performing control operations, performing inmate classification duties, and preparing and transporting inmates. Additional responsibilities may include monitoring cameras, monitoring emergency systems, performing various life and fire safety activities, performing telephone and radio communications and performing duties as a member of the Extraction Team. Specific duties and responsibilities may vary according to areas of assignment. Employee must exercise alertness and independent judgment in dealing with unusual situations. Employee is subject to the usual hazards of jail work.    Examples of Duties     Admits prisoners to the County Jail; ensures that inmates are properly booked and searched, and that inmates are allowed calls to attorneys and relatives; calls bondsman if necessary; and advises prisoners of all jail rules and regulations. Reviews logs and reports from previous shift; maintains knowledge of inmate population and cell assignments; completes activity logs and reports. Patrols entire jail area to prevent escapes and maintain order; monitors cameras showing interior and exterior perimeter(s); video-tapes incoming inmates; and monitors emergency systems. Supervises inmate trustees performing various duties such as serving meals to inmates, loading and unloading materials at the dock, cleaning jail cells, performing laundry detail, and performing kitchen detail. Issues linen, clothing, toilet supplies; supervises shower and inventory of supplies; oversees cafeteria area. Distributes mail to prisoners; provides inmates with paper, pencils and envelopes; collects outgoing mail from inmates. Inspects the cleaning of jail to meet requirements of state and local officials. Prepares and transports inmates to and from court, visitations or medical appointments, etc.; escorts work release inmates to and from cell blocks; searches inmates upon return to Jail. Performs various life safety functions which require training in CPR and fire safety and suppression. Answers telephone and assists the public with questions concerning inmate status. Assists visitors, inspects items brought to jail for inmates. Receives, secures, logs, and receipts inmates' property, properly storing and returning appropriate items upon release. Selects, reviews, and monitors housing assignments of inmates according to proper classification mandated by Texas Criminal Justice Standards using custody assessment system; reviews and updates inmate custody status in reference to bond amount changes, charges added and dismissed; and completes daily population counts. Sorts incoming inmate mail; opens and searches mail for money or contraband; logs and receipts money and property not given to inmates; and delivers mail to designated areas within the jail. Mails packages for inmates. Regular and punctual attendance is required. Performs other related work as required.    Minimum Qualifications      Must be willing to work a minimum of 24 hours per week.    All required training will take place between the hours of 7:00am and 7:00pm.  Must be 18 years of age. High School diploma or GED required. Must be a U.S. citizen. Must attain certification by the Texas Commission on Law Enforcement as a Jailer within one (1) year of employment. Possession of a valid Driver's License. Must be able to obtain a State of Texas driver's license within 90 days.    Supplemental Information      Only those interested in a part-time position should apply.    EMPLOYEE IS SUBJECT TO THE USUAL POTENTIAL HAZARDS OF CONTACT WITH INMATES.   To ensure proper delivery of emails please add jobs@dentoncounty.gov to your email safe list.  Closing Date/Time: Continuous
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                                    Part Time
                                     
    

    
          Description      THIS POSTING MAY CLOSE AT ANY TIME ONCE A SUFFICIENT NUMBER OF APPLICATIONS HAVE BEEN RECEIVED.  The Detention Officer I performs specialized law enforcement work in the care and security of inmates to ensure their constitutional rights and welfare are safeguarded in the County Jail. Work involves admitting and booking inmates, supervising trustees, ensuring security of inmates and Jail, performing commissary duties, receiving and maintaining an inventory of inmate property and supplies, performing control operations, performing inmate classification duties, and preparing and transporting inmates. Additional responsibilities may include monitoring cameras, monitoring emergency systems, performing various life and fire safety activities, performing telephone and radio communications and performing duties as a member of the Extraction Team. Specific duties and responsibilities may vary according to areas of assignment. Employee must exercise alertness and independent judgment in dealing with unusual situations. Employee is subject to the usual hazards of jail work.    Examples of Duties     Admits prisoners to the County Jail; ensures that inmates are properly booked and searched, and that inmates are allowed calls to attorneys and relatives; calls bondsman if necessary; and advises prisoners of all jail rules and regulations. Reviews logs and reports from previous shift; maintains knowledge of inmate population and cell assignments; completes activity logs and reports. Patrols entire jail area to prevent escapes and maintain order; monitors cameras showing interior and exterior perimeter(s); video-tapes incoming inmates; and monitors emergency systems. Supervises inmate trustees performing various duties such as serving meals to inmates, loading and unloading materials at the dock, cleaning jail cells, performing laundry detail, and performing kitchen detail. Issues linen, clothing, toilet supplies; supervises shower and inventory of supplies; oversees cafeteria area. Distributes mail to prisoners; provides inmates with paper, pencils and envelopes; collects outgoing mail from inmates. Inspects the cleaning of jail to meet requirements of state and local officials. Prepares and transports inmates to and from court, visitations or medical appointments, etc.; escorts work release inmates to and from cell blocks; searches inmates upon return to Jail. Performs various life safety functions which require training in CPR and fire safety and suppression. Answers telephone and assists the public with questions concerning inmate status. Assists visitors, inspects items brought to jail for inmates. Receives, secures, logs, and receipts inmates' property, properly storing and returning appropriate items upon release. Selects, reviews, and monitors housing assignments of inmates according to proper classification mandated by Texas Criminal Justice Standards using custody assessment system; reviews and updates inmate custody status in reference to bond amount changes, charges added and dismissed; and completes daily population counts. Sorts incoming inmate mail; opens and searches mail for money or contraband; logs and receipts money and property not given to inmates; and delivers mail to designated areas within the jail. Mails packages for inmates. Regular and punctual attendance is required. Performs other related work as required.    Minimum Qualifications      Must be willing to work a minimum of 24 hours per week.    All required training will take place between the hours of 7:00am and 7:00pm.  Must be 18 years of age. High School diploma or GED required. Must be a U.S. citizen. Must attain certification by the Texas Commission on Law Enforcement as a Jailer within one (1) year of employment. Possession of a valid Driver's License. Must be able to obtain a State of Texas driver's license within 90 days.    Supplemental Information      Only those interested in a part-time position should apply.    EMPLOYEE IS SUBJECT TO THE USUAL POTENTIAL HAZARDS OF CONTACT WITH INMATES.   To ensure proper delivery of emails please add jobs@dentoncounty.gov to your email safe list.  Closing Date/Time: Continuous
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            Deputy Sheriff - Training - Sheriff
        

        
            
            
                                            DENTON COUNTY, TX
                                    
            
                            
                    Denton, TX
                
                    

        
              Description      THIS POSTING MAY CLOSE AT ANY TIME ONCE A SUFFICIENT NUMBER OF APPLICATIONS HAVE BEEN RECEIVED.   The Deputy Sheriff performs law enforcement work to protect lives, property, and rights of citizens of the County. Work involves performing law enforcement or jail duties in a specific area of assignment. This position may serve civil process papers, such as summons, writs of possession, foreclosures, executions, claim and delivery, restraining orders; answer complaint calls and patrol the County in an official vehicle to deter crime or apprehend violators or suspects; serve warrants and make warrant arrests; and/or performing various procedures associated with transporting prisoners for the Sheriff's Department. Specific duties and responsibilities may vary according to areas of assignment. Employee is subject to the usual hazards of law enforcement work.    Examples of Duties     Enforces all the laws of the state and applicable federal laws.  Provides law enforcement services to residents and responds to service requests.  Prepares documentation and reports in a timely manner.  Regular and punctual attendance is required.Teaches required training courses to all licensed Jailers and Peace Officers employed at the Sheriff's Office to include initial licensing courses, intermediate/advanced training, and recertification. Assists with preparation, scheduling, coordinating, and teaching the Basic County Corrections Courses required to obtain the initial Jailer License. Assists with conducting training records audits to ensure all licenses are up to date. Assists in tracking training for all licensed jailers and peace officers and managing other training records. Researches changing laws and trends and modifies or revises existing training programs as necessary, based on need for new material. Stores, maintains and operates instructional equipment, files, and materials. Performs other related duties as required    Minimum Qualifications     High School graduation or GED.   CERTIFICATION AS A PEACE OFFICER IN THE STATE OF TEXAS REQUIRED.   Possession of a valid driver's license. Must be able to obtain a State of Texas driver's license within 90 days. Must be a U.S. citizen.    Supplemental Information     To ensure proper delivery of emails please add jobs@dentoncounty.gov to your email safe list.  Closing Date/Time: Continuous
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
          Description      THIS POSTING MAY CLOSE AT ANY TIME ONCE A SUFFICIENT NUMBER OF APPLICATIONS HAVE BEEN RECEIVED.   The Deputy Sheriff performs law enforcement work to protect lives, property, and rights of citizens of the County. Work involves performing law enforcement or jail duties in a specific area of assignment. This position may serve civil process papers, such as summons, writs of possession, foreclosures, executions, claim and delivery, restraining orders; answer complaint calls and patrol the County in an official vehicle to deter crime or apprehend violators or suspects; serve warrants and make warrant arrests; and/or performing various procedures associated with transporting prisoners for the Sheriff's Department. Specific duties and responsibilities may vary according to areas of assignment. Employee is subject to the usual hazards of law enforcement work.    Examples of Duties     Enforces all the laws of the state and applicable federal laws.  Provides law enforcement services to residents and responds to service requests.  Prepares documentation and reports in a timely manner.  Regular and punctual attendance is required.Teaches required training courses to all licensed Jailers and Peace Officers employed at the Sheriff's Office to include initial licensing courses, intermediate/advanced training, and recertification. Assists with preparation, scheduling, coordinating, and teaching the Basic County Corrections Courses required to obtain the initial Jailer License. Assists with conducting training records audits to ensure all licenses are up to date. Assists in tracking training for all licensed jailers and peace officers and managing other training records. Researches changing laws and trends and modifies or revises existing training programs as necessary, based on need for new material. Stores, maintains and operates instructional equipment, files, and materials. Performs other related duties as required    Minimum Qualifications     High School graduation or GED.   CERTIFICATION AS A PEACE OFFICER IN THE STATE OF TEXAS REQUIRED.   Possession of a valid driver's license. Must be able to obtain a State of Texas driver's license within 90 days. Must be a U.S. citizen.    Supplemental Information     To ensure proper delivery of emails please add jobs@dentoncounty.gov to your email safe list.  Closing Date/Time: Continuous
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            Deputy Sheriff - Transport - Justice Management Division - Sheriff
        

        
            
            
                                            DENTON COUNTY, TX
                                    
            
                            
                    Denton, TX
                
                    

        
              Description      THIS POSTING MAY CLOSE AT ANY TIME ONCE A SUFFICIENT NUMBER OF APPLICATIONS HAVE BEEN RECEIVED.   The Deputy Sheriff performs law enforcement work to protect lives, property, and rights of citizens of the County. Work involves performing law enforcement or jail duties in a specific area of assignment. This position may serve civil process papers, such as summons, writs of possession, foreclosures, executions, claim and delivery, restraining orders; answer complaint calls and patrol the County in an official vehicle to deter crime or apprehend violators or suspects; serve warrants and make warrant arrests; and/or performing various procedures associated with transporting prisoners for the Sheriff's Department. Specific duties and responsibilities may vary according to areas of assignment. Employee is subject to the usual hazards of law enforcement work.     Examples of Duties     Enforces all the laws of the state and applicable federal laws.  Provides law enforcement services to residents and responds to service requests.  Prepares documentation and reports in a timely manner.  Regular and punctual attendance is required.Escorts inmates from jail to the various county and district courts. Picks up prisoners from the adjacent county jails being held on county warrants. Takes into custody persons arriving at the courthouse with outstanding warrants or persons with outstanding warrants. Delivers selected inmates to various facilities depending on sentence. Escorts selected inmates to outside medical appointments. Escort federal inmates held at the county jail to federal court facilities out of town. Serves warrants as necessary. Trains other officers in weapons use and jail transportation techniques and processes. Performs other related duties as required    Minimum Qualifications      High School graduation or GED. If assigned to Community Relations, a minimum of one year of experience in a related field required.    Possession of a valid driver's license. Must be able to obtain a State of Texas driver's license within 90 days.    Must be a U.S. citizen.     CERTIFICATION AS A PEACE OFFICER IN THE STATE OF TEXAS REQUIRED.     Certification as a Jailer in the State of Texas is required.         Supplemental Information     To ensure proper delivery of emails please add jobs@dentoncounty.gov to your email safe list.  Closing Date/Time: Continuous
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
          Description      THIS POSTING MAY CLOSE AT ANY TIME ONCE A SUFFICIENT NUMBER OF APPLICATIONS HAVE BEEN RECEIVED.   The Deputy Sheriff performs law enforcement work to protect lives, property, and rights of citizens of the County. Work involves performing law enforcement or jail duties in a specific area of assignment. This position may serve civil process papers, such as summons, writs of possession, foreclosures, executions, claim and delivery, restraining orders; answer complaint calls and patrol the County in an official vehicle to deter crime or apprehend violators or suspects; serve warrants and make warrant arrests; and/or performing various procedures associated with transporting prisoners for the Sheriff's Department. Specific duties and responsibilities may vary according to areas of assignment. Employee is subject to the usual hazards of law enforcement work.     Examples of Duties     Enforces all the laws of the state and applicable federal laws.  Provides law enforcement services to residents and responds to service requests.  Prepares documentation and reports in a timely manner.  Regular and punctual attendance is required.Escorts inmates from jail to the various county and district courts. Picks up prisoners from the adjacent county jails being held on county warrants. Takes into custody persons arriving at the courthouse with outstanding warrants or persons with outstanding warrants. Delivers selected inmates to various facilities depending on sentence. Escorts selected inmates to outside medical appointments. Escort federal inmates held at the county jail to federal court facilities out of town. Serves warrants as necessary. Trains other officers in weapons use and jail transportation techniques and processes. Performs other related duties as required    Minimum Qualifications      High School graduation or GED. If assigned to Community Relations, a minimum of one year of experience in a related field required.    Possession of a valid driver's license. Must be able to obtain a State of Texas driver's license within 90 days.    Must be a U.S. citizen.     CERTIFICATION AS A PEACE OFFICER IN THE STATE OF TEXAS REQUIRED.     Certification as a Jailer in the State of Texas is required.         Supplemental Information     To ensure proper delivery of emails please add jobs@dentoncounty.gov to your email safe list.  Closing Date/Time: Continuous
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            Correction Facility Tech II - Electrician - Law Enforcement Facility
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              Description      The Correction Facility Technician II performs skilled work in the maintenance and repair of the Sheriff's Department, Detention Center, and jail facilities. Work involves the maintenance and repair of mechanical and electrical equipment, including jail security systems. This position performs a variety of maintenance and repair tasks, requiring a thorough knowledge of building trade skills. This employee is responsible for performing skilled work in one or more building trades, such as electrical, plumbing, and/or heating and air conditioning equipment. Work also involves supervising activities of inmate trustees assigned to work projects.     Examples of Duties     Performs skilled maintenance work on mechanical and technical security systems, including security locks and doors, surveillance systems, fire alarms and smoke exhaust systems, life safety equipment, etc. Performs maintenance work on heating and air conditioning systems, checking thermostats, couplers, fuses, belts, motors, etc. Assists in major heating and air conditioning repair projects. Performs skilled plumbing tasks including assembling, installing and repairing pipes and fittings, opening clogged drains, troubleshooting problem areas, and repairing toilets and faucets. Performs repairs alterations and maintains building, floors, ceilings, stairways, doors, walls, windows, masonry, furniture, and other law enforcement maintenance areas. Assists in preparing estimates and cost analysis on projects to determine feasibility of completing projects internally or contracting them out to be completed by an external party. Assists in drafting and engineering for repairs. Repairs and maintains electrical and mechanical high security door systems within secure perimeter of the jail. Supervises activities of inmate trustees assigned to work projects, ensuring adherence to established policies, procedures, and standards. Makes inquiries of vendors on delivery dates; purchases small items for repair jobs from vendors; receives materials from vendors. Reviews and inspects contracted work for quality and compliance with appropriate standards. Performs appropriate preventive maintenance per monthly schedule. Performs smoke tests and tests of all Life Safety equipment as required by Texas Commission on Jail Standards. Regular and punctual attendance is required. Performs other related duties as required.    Minimum Qualifications     High School Diploma or GED and a minimum three years of experience in a related field; or an equivalent combination of education and related experience required. Possession of a current state or local license required for HVAC, plumbing or electrical. Must be a U.S. citizen.  Must attain certification by the Texas Commission on Law Enforcement as a Jailer within one (1) year of employment. Possession of a valid driver's license. Must be able to obtain a State of Texas driver's license within 90 days.    Supplemental Information     To ensure proper delivery of emails please add jobs@dentoncounty.gov to your email safe list.  Closing Date/Time: Continuous
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          Description      The Correction Facility Technician II performs skilled work in the maintenance and repair of the Sheriff's Department, Detention Center, and jail facilities. Work involves the maintenance and repair of mechanical and electrical equipment, including jail security systems. This position performs a variety of maintenance and repair tasks, requiring a thorough knowledge of building trade skills. This employee is responsible for performing skilled work in one or more building trades, such as electrical, plumbing, and/or heating and air conditioning equipment. Work also involves supervising activities of inmate trustees assigned to work projects.     Examples of Duties     Performs skilled maintenance work on mechanical and technical security systems, including security locks and doors, surveillance systems, fire alarms and smoke exhaust systems, life safety equipment, etc. Performs maintenance work on heating and air conditioning systems, checking thermostats, couplers, fuses, belts, motors, etc. Assists in major heating and air conditioning repair projects. Performs skilled plumbing tasks including assembling, installing and repairing pipes and fittings, opening clogged drains, troubleshooting problem areas, and repairing toilets and faucets. Performs repairs alterations and maintains building, floors, ceilings, stairways, doors, walls, windows, masonry, furniture, and other law enforcement maintenance areas. Assists in preparing estimates and cost analysis on projects to determine feasibility of completing projects internally or contracting them out to be completed by an external party. Assists in drafting and engineering for repairs. Repairs and maintains electrical and mechanical high security door systems within secure perimeter of the jail. Supervises activities of inmate trustees assigned to work projects, ensuring adherence to established policies, procedures, and standards. Makes inquiries of vendors on delivery dates; purchases small items for repair jobs from vendors; receives materials from vendors. Reviews and inspects contracted work for quality and compliance with appropriate standards. Performs appropriate preventive maintenance per monthly schedule. Performs smoke tests and tests of all Life Safety equipment as required by Texas Commission on Jail Standards. Regular and punctual attendance is required. Performs other related duties as required.    Minimum Qualifications     High School Diploma or GED and a minimum three years of experience in a related field; or an equivalent combination of education and related experience required. Possession of a current state or local license required for HVAC, plumbing or electrical. Must be a U.S. citizen.  Must attain certification by the Texas Commission on Law Enforcement as a Jailer within one (1) year of employment. Possession of a valid driver's license. Must be able to obtain a State of Texas driver's license within 90 days.    Supplemental Information     To ensure proper delivery of emails please add jobs@dentoncounty.gov to your email safe list.  Closing Date/Time: Continuous
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              Description       The Correction Facility Technician I performs semi-skilled to skilled work in the maintenance and repair of the Sheriff's Department, Detention Center, and jail facilities. Work involves the maintenance and repair of mechanical and electrical equipment including jail security systems and performing a variety of maintenance and repair tasks requiring knowledge of building trade skills. Employee is responsible for performing semi-skilled work in one or more building trades, such as electrical, plumbing, carpentry, painting and/or installation of heating and air conditioning equipment.     Examples of Duties      Performs maintenance work on mechanical and technical security systems, including security locks and doors, surveillance systems, fire alarms, smoke exhaust systems, life safety equipment, etc. Assists in the development and implementation of preventive maintenance programs and schedules for correctional facilities, mechanical systems, and technical systems. Assists in the development of plans for facility improvements and/or maintenance tasks; estimates the cost of repairs and improvements. Performs carpentry and renovation work in the construction, repair, or alteration of floors, roofs, stairways, partitions, doors, windows and screens. Builds or repairs partitions, cabinets, tables, shelves, and bookcases. Performs maintenance work on heating and air conditioning systems by checking thermostats, couplers, fuses, belts, motors, etc. Assists in major heating and air conditioning repair projects. Performs skilled plumbing tasks including changing faucet washers, stems, seals, etc. by installing water and sanitary fixtures and equipment and repairing toilets by changing tank bulbs, overflow tubes, guide wires, etc. Sands, paints, or stains walls, woodwork, cabinets, tables, and other wooden articles. Hangs and finishes sheetrock, paneling, wallpaper, tile, and moldings. Installs and repairs carpeting, glass panes, and suspended ceiling grids and tiles. Supervises activities of inmate trustees assigned to work projects, ensuring adherence to established policies, procedures and standards. Reviews and inspects contracted work for quality and compliance with appropriate standards. Regular and punctual attendance is required. Performs other related duties as required.    Minimum Qualifications      High School diploma or GED and a minimum one year of experience in a related field; or an equivalent combination of education and related experience required. Must be a U.S. citizen.  Must attain certification by the Texas Commission on Law Enforcement as a Jailer within one (1) year of employment. Possession of a valid driver's license. Must be able to obtain a State of Texas driver's license within 90 days.    Supplemental Information      To ensure proper delivery of emails please add jobs@dentoncounty.go v to your email safe list .  Closing Date/Time: Continuous
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          Description       The Correction Facility Technician I performs semi-skilled to skilled work in the maintenance and repair of the Sheriff's Department, Detention Center, and jail facilities. Work involves the maintenance and repair of mechanical and electrical equipment including jail security systems and performing a variety of maintenance and repair tasks requiring knowledge of building trade skills. Employee is responsible for performing semi-skilled work in one or more building trades, such as electrical, plumbing, carpentry, painting and/or installation of heating and air conditioning equipment.     Examples of Duties      Performs maintenance work on mechanical and technical security systems, including security locks and doors, surveillance systems, fire alarms, smoke exhaust systems, life safety equipment, etc. Assists in the development and implementation of preventive maintenance programs and schedules for correctional facilities, mechanical systems, and technical systems. Assists in the development of plans for facility improvements and/or maintenance tasks; estimates the cost of repairs and improvements. Performs carpentry and renovation work in the construction, repair, or alteration of floors, roofs, stairways, partitions, doors, windows and screens. Builds or repairs partitions, cabinets, tables, shelves, and bookcases. Performs maintenance work on heating and air conditioning systems by checking thermostats, couplers, fuses, belts, motors, etc. Assists in major heating and air conditioning repair projects. Performs skilled plumbing tasks including changing faucet washers, stems, seals, etc. by installing water and sanitary fixtures and equipment and repairing toilets by changing tank bulbs, overflow tubes, guide wires, etc. Sands, paints, or stains walls, woodwork, cabinets, tables, and other wooden articles. Hangs and finishes sheetrock, paneling, wallpaper, tile, and moldings. Installs and repairs carpeting, glass panes, and suspended ceiling grids and tiles. Supervises activities of inmate trustees assigned to work projects, ensuring adherence to established policies, procedures and standards. Reviews and inspects contracted work for quality and compliance with appropriate standards. Regular and punctual attendance is required. Performs other related duties as required.    Minimum Qualifications      High School diploma or GED and a minimum one year of experience in a related field; or an equivalent combination of education and related experience required. Must be a U.S. citizen.  Must attain certification by the Texas Commission on Law Enforcement as a Jailer within one (1) year of employment. Possession of a valid driver's license. Must be able to obtain a State of Texas driver's license within 90 days.    Supplemental Information      To ensure proper delivery of emails please add jobs@dentoncounty.go v to your email safe list .  Closing Date/Time: Continuous
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                    Costa Mesa, California, United States
                
                    

        
            Description    SALARY    Current : $67,932 - $91,032 annually  July 2024 : $69,972 - $93,768 annually   JOB SUMMARY:  Under general supervision, performs a variety of duties related to the processing and booking of arrestees; processing related data; maintaining a variety of records and caring for those in custody at the City's jail facility.   CLASS CHARACTERISTICS:    Reports directly to the Custody Supervisor. Does not exercise supervisory responsibilities over other jail staff.  For more information about the Costa Mesa Police Department,   click here     .      APPLICATION AND SELECTION PROCESS:    Applications must be completed and submitted on-line. This recruitment will remain open until filled and may close without prior notice. Applications will be reviewed on an ongoing basis, therefore prompt application is encouraged.    The first application review date is Tuesday, April 2, 2024.     Candidates are requested to provide specific information regarding their education and experience as it relates to the position by completing all fields of the application.   Applications may be rejected if incomplete . Do not include text or attached resumes, as they will not be accepted or reviewed in the application process. Based upon the information presented on the application, a limited number of candidates who possess qualifications most pertinent to the position will be invited to participate in the selection process. The selection process may include, but is not limited to the following components: application review and evaluation, written examination or exercise, physical examination, practical exercise and interview evaluation. Please notify the Human Resources Division 72 hours in advance of the test date if you have a disability which requires accommodation for the testing process. The eligibility list will be in effect for one (1) year, unless exhausted sooner. The eligibility list established from this recruitment may be utilized to fill lower-level vacancies which occur during the life of the list.    It is recommended you use a personal email address on your application instead of a work email address .  Notifications during this recruitment will be sent by email only  (regardless of the notification preference selected during the on-line application process). Notifications will be sent to the email address that is listed on your on-line application.    All employment offers made by the City are contingent upon establishing proof of a prospective candidate’s legal authorization to work in the United States and successfully passing all components of the pre-employment process which may include, but is not limited to: comprehensive background check, criminal history check (livescan fingerprint check), polygraph examination, post-offer psychological evaluation and post-offer medical evaluation (may include drug screen).    Note: The provisions of this job bulletin do not constitute an expressed or implied contract. Any provisions contained within may be modified or revoked without notice.     Selection Process : The testing and evaluation for Custody Officer is as follows:       Written Examination   - Interested candidates who meet the position qualifications will take the entry-level Adult Correction Officer BSCC Selection Examination. The examination will be administered by the City and scheduled shortly after the review date.        Interview Evaluation   - Based upon the information presented in the application, a limited number of applicants who possess qualifications most pertinent to the position will be invited to participate in the selection process. Candidates must pass the written examination or possess the BSCC Standards and Training Certificate (Jailer Academy) in order for their applications to be reviewed.  Please notify the Human Resources Division 72 hours in advance of the test date if you have a disability which requires accommodation for the testing process.    AUTOMATIC DISQUALIFIERS  : Please be advised of the Costa Mesa Police Department   automatic disqualifiers   :   click here for a list of background disqualifiers.     Essential Functions  These functions may not be present in all positions in this class. When a position is to be filled, the essential functions will be noted in the announcement of position availability. Management reserves the right to add, modify, change or rescind work assignments as needed.   Maintain the safe and orderly operation of the City jail facility.  Receive, book, fingerprint, and photograph prisoners; perform prisoner classification and medical screening; verify and prepare custody verification forms for prisoners requiring medical treatment while in custody.  Assume responsibility for the welfare and safety of all prisoners within the City jail facility; perform security, safety, and health checks of persons and facilities.  Prepare meals for those in custody; order and maintain inventory control of food and supplies.  Receive bail monies and issue receipts; release prisoners on O-R and W.P.A.  Perform jail desk duties; provide information to the public over the telephone.  Coordinate visiting procedures including those between prisoners and bail bondsmen, attorneys, and personal visitors.  Prepare prisoners for court arraignment by completing required booking forms, attaching copies of warrants, holds, and medical forms, returning clothing items, sealing prisoner property, and searching and handcuffing inmates prior to transportation to Court or another jail facility.  Transport prisoners.  Perform related duties as required.  Qualification Guidelines  A typical way to obtain the requisite knowledge and abilities to perform the duties and responsibilities of this classification is as follows:    EDUCATION, TRAINING AND/OR EXPERIENCE:   One year of responsible work experience preferably in a jail/detention facility or in a law enforcement environment.  High school graduation or its equivalent.  An equivalent combination of education and relevant experience that provides the desired knowledge, skills and abilities to successfully perform essential functions may also be considered.    LICENSE AND/OR CERTIFICATE:   Possession of, or ability to obtain, the following:   Valid Class C California Driver’s License. Revocation of license during employment may result in disciplinary action or reassignment.  Certification of completion of the Jail Academy Core course issued by California Peace Officer Standards of Training (POST). Certification of completion of chemical weaponry training.   REQUISITE KNOWLEDGE AND SKILL LEVELS:   Knowledge of jail/detention facility operations.  Knowledge of related legal requirements pertaining to jail/detention facilities.   Knowledge of the occupational hazards and standard safety practices necessary in the assigned area of work.  Knowledge of the principles and practices used in dealing with the public.  Knowledge of the modern office practices, methods, and computer equipment.  Knowledge of the principles and procedures of record keeping.  Knowledge of the basic civil and criminal statutes.  Knowledge of safe driving principles and practices.  Skill in operating modern office equipment.  Skill in operating a motor vehicle safely.   REQUISITE ABILITIES:   Ability to learn, interpret, and apply the policies, procedures, laws, codes, and regulations pertaining to assigned programs and functions.  Ability to interact effectively and sensitively with individuals from diverse backgrounds.  Ability to act quickly and calmly in emergency situations.  Ability to analyze situations carefully and adopt effective courses of action.  Ability to prepare and maintain accurate and complete records.  Ability to communicate clearly and concisely, both orally and in writing.  Ability to establish, maintain, and foster positive and harmonious working relationships with those contacted in the course of work.  Ability to work various shifts as assigned including early morning, day and night hours, overtime, weekend and holidays.  Supplemental Information   PUBLIC EMPLOYEE DISASTER SERVICE WORKER:    In accordance with Government Code Section 3100 - all City of Costa Mesa employees are required to perform assigned disaster service worker duties in the event of an emergency or a disaster.   PHYSICAL TASKS AND ENVIRONMENTAL CONDITIONS :  Please contact Human Resources for a summary of the essential tasks and environmental factors for this classification.   Employee accommodations for physical or mental disabilities will be considered on a case-by-case basis.  To view benefit information for all groups, Click Here   New  Full-Time  employees contribute 9% of their salary on a pre-tax basis towards the 2%@60 or 2%@62 CalPERS retirement formula depending on eligibility.   Full-Time  employeesreceive the following health insurance flexible benefits contribution:   Current: $1,600monthly   Effective January 2025: $1,650monthly    New  Part-Time  employees are appointed by and serve at the will of the Department Director. They are reviewed for merit salary advancement on a periodic basis. Generally, part-time employees are limited to no more than 1,000 hours of work per fiscal year (July 1 - June 30). Certain part-time employees, however, are permitted to exceed this limit.Part-time employees participate in either the Public Agency Retirement System (PARS) or the California Public Employees Retirement System (CalPERS) depending on eligibility. Employees enrolled in PARS contribute 3.75% of salary with a matching City contribution. Employees enrolled in CalPERS contribute 7% - 9% of salary depending on eligibility. Part-time positions are eligible to receive general leave benefits. General leave can be used for sick, vacation, or holiday time.  The City does not participate in the Social Security system; however, federal mandate requires all new employees to contribute 1.45% of wages to Medicare. As a condition of employment, all new employees are required to enroll and participate in the direct deposit program.  Closing Date/Time: Continuous
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        Description    SALARY    Current : $67,932 - $91,032 annually  July 2024 : $69,972 - $93,768 annually   JOB SUMMARY:  Under general supervision, performs a variety of duties related to the processing and booking of arrestees; processing related data; maintaining a variety of records and caring for those in custody at the City's jail facility.   CLASS CHARACTERISTICS:    Reports directly to the Custody Supervisor. Does not exercise supervisory responsibilities over other jail staff.  For more information about the Costa Mesa Police Department,   click here     .      APPLICATION AND SELECTION PROCESS:    Applications must be completed and submitted on-line. This recruitment will remain open until filled and may close without prior notice. Applications will be reviewed on an ongoing basis, therefore prompt application is encouraged.    The first application review date is Tuesday, April 2, 2024.     Candidates are requested to provide specific information regarding their education and experience as it relates to the position by completing all fields of the application.   Applications may be rejected if incomplete . Do not include text or attached resumes, as they will not be accepted or reviewed in the application process. Based upon the information presented on the application, a limited number of candidates who possess qualifications most pertinent to the position will be invited to participate in the selection process. The selection process may include, but is not limited to the following components: application review and evaluation, written examination or exercise, physical examination, practical exercise and interview evaluation. Please notify the Human Resources Division 72 hours in advance of the test date if you have a disability which requires accommodation for the testing process. The eligibility list will be in effect for one (1) year, unless exhausted sooner. The eligibility list established from this recruitment may be utilized to fill lower-level vacancies which occur during the life of the list.    It is recommended you use a personal email address on your application instead of a work email address .  Notifications during this recruitment will be sent by email only  (regardless of the notification preference selected during the on-line application process). Notifications will be sent to the email address that is listed on your on-line application.    All employment offers made by the City are contingent upon establishing proof of a prospective candidate’s legal authorization to work in the United States and successfully passing all components of the pre-employment process which may include, but is not limited to: comprehensive background check, criminal history check (livescan fingerprint check), polygraph examination, post-offer psychological evaluation and post-offer medical evaluation (may include drug screen).    Note: The provisions of this job bulletin do not constitute an expressed or implied contract. Any provisions contained within may be modified or revoked without notice.     Selection Process : The testing and evaluation for Custody Officer is as follows:       Written Examination   - Interested candidates who meet the position qualifications will take the entry-level Adult Correction Officer BSCC Selection Examination. The examination will be administered by the City and scheduled shortly after the review date.        Interview Evaluation   - Based upon the information presented in the application, a limited number of applicants who possess qualifications most pertinent to the position will be invited to participate in the selection process. Candidates must pass the written examination or possess the BSCC Standards and Training Certificate (Jailer Academy) in order for their applications to be reviewed.  Please notify the Human Resources Division 72 hours in advance of the test date if you have a disability which requires accommodation for the testing process.    AUTOMATIC DISQUALIFIERS  : Please be advised of the Costa Mesa Police Department   automatic disqualifiers   :   click here for a list of background disqualifiers.     Essential Functions  These functions may not be present in all positions in this class. When a position is to be filled, the essential functions will be noted in the announcement of position availability. Management reserves the right to add, modify, change or rescind work assignments as needed.   Maintain the safe and orderly operation of the City jail facility.  Receive, book, fingerprint, and photograph prisoners; perform prisoner classification and medical screening; verify and prepare custody verification forms for prisoners requiring medical treatment while in custody.  Assume responsibility for the welfare and safety of all prisoners within the City jail facility; perform security, safety, and health checks of persons and facilities.  Prepare meals for those in custody; order and maintain inventory control of food and supplies.  Receive bail monies and issue receipts; release prisoners on O-R and W.P.A.  Perform jail desk duties; provide information to the public over the telephone.  Coordinate visiting procedures including those between prisoners and bail bondsmen, attorneys, and personal visitors.  Prepare prisoners for court arraignment by completing required booking forms, attaching copies of warrants, holds, and medical forms, returning clothing items, sealing prisoner property, and searching and handcuffing inmates prior to transportation to Court or another jail facility.  Transport prisoners.  Perform related duties as required.  Qualification Guidelines  A typical way to obtain the requisite knowledge and abilities to perform the duties and responsibilities of this classification is as follows:    EDUCATION, TRAINING AND/OR EXPERIENCE:   One year of responsible work experience preferably in a jail/detention facility or in a law enforcement environment.  High school graduation or its equivalent.  An equivalent combination of education and relevant experience that provides the desired knowledge, skills and abilities to successfully perform essential functions may also be considered.    LICENSE AND/OR CERTIFICATE:   Possession of, or ability to obtain, the following:   Valid Class C California Driver’s License. Revocation of license during employment may result in disciplinary action or reassignment.  Certification of completion of the Jail Academy Core course issued by California Peace Officer Standards of Training (POST). Certification of completion of chemical weaponry training.   REQUISITE KNOWLEDGE AND SKILL LEVELS:   Knowledge of jail/detention facility operations.  Knowledge of related legal requirements pertaining to jail/detention facilities.   Knowledge of the occupational hazards and standard safety practices necessary in the assigned area of work.  Knowledge of the principles and practices used in dealing with the public.  Knowledge of the modern office practices, methods, and computer equipment.  Knowledge of the principles and procedures of record keeping.  Knowledge of the basic civil and criminal statutes.  Knowledge of safe driving principles and practices.  Skill in operating modern office equipment.  Skill in operating a motor vehicle safely.   REQUISITE ABILITIES:   Ability to learn, interpret, and apply the policies, procedures, laws, codes, and regulations pertaining to assigned programs and functions.  Ability to interact effectively and sensitively with individuals from diverse backgrounds.  Ability to act quickly and calmly in emergency situations.  Ability to analyze situations carefully and adopt effective courses of action.  Ability to prepare and maintain accurate and complete records.  Ability to communicate clearly and concisely, both orally and in writing.  Ability to establish, maintain, and foster positive and harmonious working relationships with those contacted in the course of work.  Ability to work various shifts as assigned including early morning, day and night hours, overtime, weekend and holidays.  Supplemental Information   PUBLIC EMPLOYEE DISASTER SERVICE WORKER:    In accordance with Government Code Section 3100 - all City of Costa Mesa employees are required to perform assigned disaster service worker duties in the event of an emergency or a disaster.   PHYSICAL TASKS AND ENVIRONMENTAL CONDITIONS :  Please contact Human Resources for a summary of the essential tasks and environmental factors for this classification.   Employee accommodations for physical or mental disabilities will be considered on a case-by-case basis.  To view benefit information for all groups, Click Here   New  Full-Time  employees contribute 9% of their salary on a pre-tax basis towards the 2%@60 or 2%@62 CalPERS retirement formula depending on eligibility.   Full-Time  employeesreceive the following health insurance flexible benefits contribution:   Current: $1,600monthly   Effective January 2025: $1,650monthly    New  Part-Time  employees are appointed by and serve at the will of the Department Director. They are reviewed for merit salary advancement on a periodic basis. Generally, part-time employees are limited to no more than 1,000 hours of work per fiscal year (July 1 - June 30). Certain part-time employees, however, are permitted to exceed this limit.Part-time employees participate in either the Public Agency Retirement System (PARS) or the California Public Employees Retirement System (CalPERS) depending on eligibility. Employees enrolled in PARS contribute 3.75% of salary with a matching City contribution. Employees enrolled in CalPERS contribute 7% - 9% of salary depending on eligibility. Part-time positions are eligible to receive general leave benefits. General leave can be used for sick, vacation, or holiday time.  The City does not participate in the Social Security system; however, federal mandate requires all new employees to contribute 1.45% of wages to Medicare. As a condition of employment, all new employees are required to enroll and participate in the direct deposit program.  Closing Date/Time: Continuous
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            Requirements   MOS Code: All MOS Codes will be accepted    Education and Experience : High School Diploma, GED or higher and twelve (12) semester hours of credit in any field of study from an accredited college or university. A minimum of three (3) years of patrol duty while employed full time by a state, county or municipal police, college or school police department or sheriff’s department and be twenty-one (21) years of age on or before the date of application. Must have received or be eligible for an Honorable Discharge (as defined by TCLEOSE ), from all law enforcement agencies of previous employment. Experience accumulated as a deputy, detention officer, jailer or officer employed at a correctional facility, District Attorney’s office, Constable or as a Federal or Military Police Officer is not applicable experience.   Licenses and Certificates : Texas State Peace Officer License by start of the academy. A state-certified law enforcement officer currently employed by a state, county, or municipal police or sheriff’s department (except as stated above). Texas Class "C" Driver's License or equivalent from another state by time of appointment.  Special Requirements: All applicants must be current U.S. citizens, pass a background investigation, and successfully complete a physical agility examination, medical examination, polygraph examination, psychological and drug exam prior to starting the Academy. Applicants with prior military service may not currently have a dishonorable discharge or other discharge based on misconduct, which bars future military service.  General Purpose  Under general supervision, perform assigned municipal law and ordinance enforcement and crime prevention duties which include maintaining a recognizable community presence to preserve peace and order, protect persons and property, and otherwise provide allied police services requested as well as precisely documenting evidence, circumstances and actions regarding actual and potential criminal violations or other public safety related incidents.   Typical Duties  Participate and complete the Lateral Police Officer Academy. Involves: Attend police academy classroom and designated police command field training, attend lectures and demonstrations, engage in practice sessions, read textbooks and instructional manuals. Prepare and submit study assignments about law enforcement, Texas Penal and related codes firearms and other weapons care and use, marksmanship, department requirements, policies and procedures, traffic laws and control arrest methods, two-way radio operation defensive driving, safety and emergency response techniques, accident investigation, ethics, report writing, and community relations principles.  Patrol streets, parks, commercial and residential areas on an assigned beat by foot, motorcycle or car to prevent or detect and investigate felony or misdemeanor law violations and other misconduct, regulate traffic and respond to calls for police assistance. Involves: Check stores, businesses, houses and other premises for burglars, fires, and other disturbances. Respond to emergency radio or telephone calls and participate in inquiries into reported or observed events such as vehicular or other accidents, robberies, civil disturbances, domestic violence, fights, drunkenness, missing persons, prowlers, and drug abuse. Examine suspicious conditions and conduct primary searches of scenes of attempted or committed crimes for clues. Seek out and question victims, witnesses and suspects to develop leads and tips. Independently decide course of action ordinarily expected in conformance with Federal, State, County, and City laws and ordinances to immediately deal with difficult and emergency situations without assistance as qualified. Maintain normal contact with police supervisory personnel by radio or telephone for consultation on major emergencies or precedents, to collaborate on investigations or provide mutual assistance during other law enforcement activities. Detain or arrest, restrain, search and advise suspects of their rights, and transport, register and book prisoners. Cooperate and exchange information with other law enforcement agencies as assigned. Obtain advice from City Attorney, Municipal Court, and Prosecutor's Office regarding cases, policies and procedures, as needed and assigned. Direct and enforce traffic and parking regulations, issue tickets to traffic violators, inspect motor vehicles for state registration, serial numbers and other pertinent information, and operate speed detecting radar device. Ascertain causes of traffic accidents by taking measurements and drawing diagrams of scenes, inspecting vehicles involved, obtaining and analyzing information incidental to events, and conducting hit-and-run follow-up inquiries. Rescue and render first aid to the injured, and summon ambulances and other law enforcement vehicles. Serve, as qualified, on specialized law enforcement operations or reaction teams, such as canine patrol, two-wheel motorcycle patrol, special weapons assault, juvenile cases, hostage negotiations or surveillance, if assigned. Engage in community-oriented policing by mediating disputes, providing assistance to the public with such routine matters as locked or stalled vehicles, conducting educational programs pertaining to issues such as crime prevention, self-defense techniques, drug abuse resistance and traffic safety, and furnish general information about department activities. Serve warrants and commitments to fulfill court orders. Testify in court.  Prepare felony and misdemeanor cases for filing of charges, give testimony in court proceedings or other proper law enforcement action. Involves: Compile information, write and submit reports on topics such as investigation findings, field interrogations, alcohol or drug influence, accident scenes, and traffic or other hazards that endanger public safety to superior officers. Prepare various records including officer's daily activity log, arrest register, Breathalyzer checklist, bad check form, and vehicle impoundment form.  Perform related duties as required. Involves: Act on behalf of superior officers in their absence, if assigned. Maintain normal availability by radio or telephone for consultation on open cases or emergency call out. Maintain equipment, supplies and facilities in clean, orderly and safe condition, which includes preventive servicing and making minor repairs, such as changing tires on assigned service vehicle if needed. Participate in in-service training for own professional development. Explain and demonstrate police patrol practices to less knowledgeable employees as requested. Serve on designated ad hoc committees.  General Information  For complete job description, click here.   Test date: An evaluation of education and experience will be conducted on qualified applicants.    Physical Evaluation Dates: TBD    N  ote: Applicants are encouraged to apply immediately. This position will close when a preset number of qualified applications have been received.    A résumé and/or other documents will not be accepted in lieu of a completed application. Comments such as “See résumé” are not acceptable and will result in the application being considered incomplete.  To qualify for this position, required education, experience, knowledge and skills must be clearly stated on your application’s employment history. We do not use any information on your resume to review if you meet the minimum qualifications for this position.   Failure to fully detail all experience and job duties in the application, or copying/pasting directly from the job specification, or responses referring to your résumé will eliminate you from consideration for the position.  Determined by Collective Bargaining Agreement  Closing Date/Time: 8/13/2024 11:59 PM Mountain
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        Requirements   MOS Code: All MOS Codes will be accepted    Education and Experience : High School Diploma, GED or higher and twelve (12) semester hours of credit in any field of study from an accredited college or university. A minimum of three (3) years of patrol duty while employed full time by a state, county or municipal police, college or school police department or sheriff’s department and be twenty-one (21) years of age on or before the date of application. Must have received or be eligible for an Honorable Discharge (as defined by TCLEOSE ), from all law enforcement agencies of previous employment. Experience accumulated as a deputy, detention officer, jailer or officer employed at a correctional facility, District Attorney’s office, Constable or as a Federal or Military Police Officer is not applicable experience.   Licenses and Certificates : Texas State Peace Officer License by start of the academy. A state-certified law enforcement officer currently employed by a state, county, or municipal police or sheriff’s department (except as stated above). Texas Class "C" Driver's License or equivalent from another state by time of appointment.  Special Requirements: All applicants must be current U.S. citizens, pass a background investigation, and successfully complete a physical agility examination, medical examination, polygraph examination, psychological and drug exam prior to starting the Academy. Applicants with prior military service may not currently have a dishonorable discharge or other discharge based on misconduct, which bars future military service.  General Purpose  Under general supervision, perform assigned municipal law and ordinance enforcement and crime prevention duties which include maintaining a recognizable community presence to preserve peace and order, protect persons and property, and otherwise provide allied police services requested as well as precisely documenting evidence, circumstances and actions regarding actual and potential criminal violations or other public safety related incidents.   Typical Duties  Participate and complete the Lateral Police Officer Academy. Involves: Attend police academy classroom and designated police command field training, attend lectures and demonstrations, engage in practice sessions, read textbooks and instructional manuals. Prepare and submit study assignments about law enforcement, Texas Penal and related codes firearms and other weapons care and use, marksmanship, department requirements, policies and procedures, traffic laws and control arrest methods, two-way radio operation defensive driving, safety and emergency response techniques, accident investigation, ethics, report writing, and community relations principles.  Patrol streets, parks, commercial and residential areas on an assigned beat by foot, motorcycle or car to prevent or detect and investigate felony or misdemeanor law violations and other misconduct, regulate traffic and respond to calls for police assistance. Involves: Check stores, businesses, houses and other premises for burglars, fires, and other disturbances. Respond to emergency radio or telephone calls and participate in inquiries into reported or observed events such as vehicular or other accidents, robberies, civil disturbances, domestic violence, fights, drunkenness, missing persons, prowlers, and drug abuse. Examine suspicious conditions and conduct primary searches of scenes of attempted or committed crimes for clues. Seek out and question victims, witnesses and suspects to develop leads and tips. Independently decide course of action ordinarily expected in conformance with Federal, State, County, and City laws and ordinances to immediately deal with difficult and emergency situations without assistance as qualified. Maintain normal contact with police supervisory personnel by radio or telephone for consultation on major emergencies or precedents, to collaborate on investigations or provide mutual assistance during other law enforcement activities. Detain or arrest, restrain, search and advise suspects of their rights, and transport, register and book prisoners. Cooperate and exchange information with other law enforcement agencies as assigned. Obtain advice from City Attorney, Municipal Court, and Prosecutor's Office regarding cases, policies and procedures, as needed and assigned. Direct and enforce traffic and parking regulations, issue tickets to traffic violators, inspect motor vehicles for state registration, serial numbers and other pertinent information, and operate speed detecting radar device. Ascertain causes of traffic accidents by taking measurements and drawing diagrams of scenes, inspecting vehicles involved, obtaining and analyzing information incidental to events, and conducting hit-and-run follow-up inquiries. Rescue and render first aid to the injured, and summon ambulances and other law enforcement vehicles. Serve, as qualified, on specialized law enforcement operations or reaction teams, such as canine patrol, two-wheel motorcycle patrol, special weapons assault, juvenile cases, hostage negotiations or surveillance, if assigned. Engage in community-oriented policing by mediating disputes, providing assistance to the public with such routine matters as locked or stalled vehicles, conducting educational programs pertaining to issues such as crime prevention, self-defense techniques, drug abuse resistance and traffic safety, and furnish general information about department activities. Serve warrants and commitments to fulfill court orders. Testify in court.  Prepare felony and misdemeanor cases for filing of charges, give testimony in court proceedings or other proper law enforcement action. Involves: Compile information, write and submit reports on topics such as investigation findings, field interrogations, alcohol or drug influence, accident scenes, and traffic or other hazards that endanger public safety to superior officers. Prepare various records including officer's daily activity log, arrest register, Breathalyzer checklist, bad check form, and vehicle impoundment form.  Perform related duties as required. Involves: Act on behalf of superior officers in their absence, if assigned. Maintain normal availability by radio or telephone for consultation on open cases or emergency call out. Maintain equipment, supplies and facilities in clean, orderly and safe condition, which includes preventive servicing and making minor repairs, such as changing tires on assigned service vehicle if needed. Participate in in-service training for own professional development. Explain and demonstrate police patrol practices to less knowledgeable employees as requested. Serve on designated ad hoc committees.  General Information  For complete job description, click here.   Test date: An evaluation of education and experience will be conducted on qualified applicants.    Physical Evaluation Dates: TBD    N  ote: Applicants are encouraged to apply immediately. This position will close when a preset number of qualified applications have been received.    A résumé and/or other documents will not be accepted in lieu of a completed application. Comments such as “See résumé” are not acceptable and will result in the application being considered incomplete.  To qualify for this position, required education, experience, knowledge and skills must be clearly stated on your application’s employment history. We do not use any information on your resume to review if you meet the minimum qualifications for this position.   Failure to fully detail all experience and job duties in the application, or copying/pasting directly from the job specification, or responses referring to your résumé will eliminate you from consideration for the position.  Determined by Collective Bargaining Agreement  Closing Date/Time: 8/13/2024 11:59 PM Mountain
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            Position Description   Recruitment/Retention Incentive    $4,000 upon completion of 1st year    $3,000 upon completion of 2nd year    $3,000 upon completion of 3rd year    Relocation Incentive    $2,000 upon hire if relocating to Calaveras County from outside a 50 mile radius.     DEFINITION:     Under supervision, to serve in a training capacity as a field law enforcement officer; guard and supervise prisoners in the courts or medical facility; and do related work as required.     DISTINGUISHING CHARACTERISTICS:     The class of Deputy Sheriff I is the entry level classification in the deputy series. Incumbents are considered to be in a training capacity for one year; successful completion of the training period may result in advancement to the class of Deputy Sheriff II.  Example of Duties    In a trainee capacity, learns and performs, under supervision, all aspects of law enforcement work, such as patrolling assigned areas, answering calls for protection of life and property, conducting preliminary investigations, interrogating witnesses, gathering evidence, taking statements, making arrests, investigating accidents, directing traffic, serving warrants and civil papers, booking and guarding prisoners, and performing desk, jailer and bailiff duties as required.     Minimum Qualifications    Ability to:   Observe accurately and remember names, faces, numbers, incidents, and places; demonstrate an aptitude for law enforcement work; learn, understand, and interpret laws and regulations; learn standard broadcasting procedures of police radio systems; make independent decisions and adopt quick, effective and reasonable courses of action; write clear and comprehensive reports; understand and carry out oral and written directions; establish and maintain cooperative working relationships with fellow employees and the general public; meet standards of adequate physical stature, endurance, and agility.    TRAINING AND EXPERIENCE:     Equivalent to graduation from high school and successful completion of an approval law enforcement academy.  Special Requirements  Possession of an appropriate California driver's license issued by the State Department of Motor Vehicles maybe required; must possess a Certificate of Completion from an academy certified by the Commission on the Peace Officer Standards and Training no more than three years old at the time of application and appointment to the department OR have passed an equivalency examination conducted by the Commission on Peace Officer Standards and Training within three years of application and appointment to the department.    9 Deputy Sheriff's Association (DSA)   For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE.   Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.      NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    DSA Uniform Allowance:   $1025.04 per calendar year (effective 1/5/19).Payments will be made monthly on the second pay check.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Merit:  After the completion of thirteen (13) completed pay periods of full time satisfactory service in the first step of the salary range, upon recommendation of the department head and unless appointed at a higher step, the probationary employee shall be advanced to the second step in the salary range for his/her classification, but shall not be deemed to be a permanent employee until satisfactory completion of twenty-six (26) complete pay periods. If an employee is appointed at a higher than entry level step than his/her first merit increase shall be after twenty-six (26) complete pay periods of satisfactory service. It shall be the responsibility of department heads, prior to the completion of the initial twenty-five (25) complete pay periods, to report service that is less than satisfactory..   Probation Period:  New employees remain in a probationary status for one year. For the classification of Deputy Sheriff I, after the completion of (26) twenty-six probationary pay periods the employee shall be advanced to the Deputy Sheriff II classification.   DSA/SAFETY Longevity Incentives @ 2.5% for each of the following:     5.5 years   15 years    Vacation days:    0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance : $50,000.00   Sick Leave : 12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  (DSA) 60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Assignment Pay : A 2.5% increase will be awarded to members assigned to special teams:    Hostage Negotiation Team   SWAT   Search and Rescue (SAR)   Bomb Team   Dive Team    K-9 Pay:   Handlers will be paid thirty (30) minutes per day, seven (7) days per week, at one and one-half (1 ½ ) times the regular rate of pay whether on or off duty, for the time caring for an assigned K-9 including, but not limited to, handling, training, walking, boarding, feeding, grooming, veterinary examinations, or otherwise caring for the dog.   DSA Education Incentives:   AA Degree........................................................3.0%  Advanced POST................................................5.0%  AA Degree and Advanced POST Certificate.....8.0%  BA/BS Degree....................................................5.5%  BA/BS and Advanced POST Certificate............10.0%  Masters Degree.................................................10.0%  POST Supervisory Certificate............................2.5%  CLASSIFICATIONS  MAXIMUM PERCENT   1. Deputies                                 10% 2. DA Investigator I                           10% 3. DA Investigator II (Non-Supervisory)            10% 4. DA Investigator II (Supervisory)                12.5% 5. Sergeants                                 12.5%   Bi-Lingual pay :  2.5% assignment increase.   Flexible Spending Accounts (FSA)     Pre-Tax Flexible Spending: Medical Reimbursement - Max contribution of $2,500 annually   Pre-Tax Flexible Spending:Dependent Care Account - Max contribution of $5,000 annually    Section 125 Plan   Additional insurance is available through the Section 125 plan and may be purchased from an EBS representative during open enrollment or by appointment when they are on-site.  AFLAC    Heart & Stroke Insurance   Cancer Insurance   Accident Insurance   Universal Life Insurance   Short Term Disability Insurance   LEGALSHIELD   Retirement   CLASSIC MEMBERS CalPERS:3% @ 50 PEPRA MEMBERS CalPERS: 2.7% @ 57   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.  ???????  Deferred Compensation   The County offers a 457(b) Government plan. Employees can contribute to this deferred compensation plan ( Pre & Post tax options ).The County currently utilizes VALIC,
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        Position Description   Recruitment/Retention Incentive    $4,000 upon completion of 1st year    $3,000 upon completion of 2nd year    $3,000 upon completion of 3rd year    Relocation Incentive    $2,000 upon hire if relocating to Calaveras County from outside a 50 mile radius.     DEFINITION:     Under supervision, to serve in a training capacity as a field law enforcement officer; guard and supervise prisoners in the courts or medical facility; and do related work as required.     DISTINGUISHING CHARACTERISTICS:     The class of Deputy Sheriff I is the entry level classification in the deputy series. Incumbents are considered to be in a training capacity for one year; successful completion of the training period may result in advancement to the class of Deputy Sheriff II.  Example of Duties    In a trainee capacity, learns and performs, under supervision, all aspects of law enforcement work, such as patrolling assigned areas, answering calls for protection of life and property, conducting preliminary investigations, interrogating witnesses, gathering evidence, taking statements, making arrests, investigating accidents, directing traffic, serving warrants and civil papers, booking and guarding prisoners, and performing desk, jailer and bailiff duties as required.     Minimum Qualifications    Ability to:   Observe accurately and remember names, faces, numbers, incidents, and places; demonstrate an aptitude for law enforcement work; learn, understand, and interpret laws and regulations; learn standard broadcasting procedures of police radio systems; make independent decisions and adopt quick, effective and reasonable courses of action; write clear and comprehensive reports; understand and carry out oral and written directions; establish and maintain cooperative working relationships with fellow employees and the general public; meet standards of adequate physical stature, endurance, and agility.    TRAINING AND EXPERIENCE:     Equivalent to graduation from high school and successful completion of an approval law enforcement academy.  Special Requirements  Possession of an appropriate California driver's license issued by the State Department of Motor Vehicles maybe required; must possess a Certificate of Completion from an academy certified by the Commission on the Peace Officer Standards and Training no more than three years old at the time of application and appointment to the department OR have passed an equivalency examination conducted by the Commission on Peace Officer Standards and Training within three years of application and appointment to the department.    9 Deputy Sheriff's Association (DSA)   For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE.   Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.      NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    DSA Uniform Allowance:   $1025.04 per calendar year (effective 1/5/19).Payments will be made monthly on the second pay check.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Merit:  After the completion of thirteen (13) completed pay periods of full time satisfactory service in the first step of the salary range, upon recommendation of the department head and unless appointed at a higher step, the probationary employee shall be advanced to the second step in the salary range for his/her classification, but shall not be deemed to be a permanent employee until satisfactory completion of twenty-six (26) complete pay periods. If an employee is appointed at a higher than entry level step than his/her first merit increase shall be after twenty-six (26) complete pay periods of satisfactory service. It shall be the responsibility of department heads, prior to the completion of the initial twenty-five (25) complete pay periods, to report service that is less than satisfactory..   Probation Period:  New employees remain in a probationary status for one year. For the classification of Deputy Sheriff I, after the completion of (26) twenty-six probationary pay periods the employee shall be advanced to the Deputy Sheriff II classification.   DSA/SAFETY Longevity Incentives @ 2.5% for each of the following:     5.5 years   15 years    Vacation days:    0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance : $50,000.00   Sick Leave : 12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  (DSA) 60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Assignment Pay : A 2.5% increase will be awarded to members assigned to special teams:    Hostage Negotiation Team   SWAT   Search and Rescue (SAR)   Bomb Team   Dive Team    K-9 Pay:   Handlers will be paid thirty (30) minutes per day, seven (7) days per week, at one and one-half (1 ½ ) times the regular rate of pay whether on or off duty, for the time caring for an assigned K-9 including, but not limited to, handling, training, walking, boarding, feeding, grooming, veterinary examinations, or otherwise caring for the dog.   DSA Education Incentives:   AA Degree........................................................3.0%  Advanced POST................................................5.0%  AA Degree and Advanced POST Certificate.....8.0%  BA/BS Degree....................................................5.5%  BA/BS and Advanced POST Certificate............10.0%  Masters Degree.................................................10.0%  POST Supervisory Certificate............................2.5%  CLASSIFICATIONS  MAXIMUM PERCENT   1. Deputies                                 10% 2. DA Investigator I                           10% 3. DA Investigator II (Non-Supervisory)            10% 4. DA Investigator II (Supervisory)                12.5% 5. Sergeants                                 12.5%   Bi-Lingual pay :  2.5% assignment increase.   Flexible Spending Accounts (FSA)     Pre-Tax Flexible Spending: Medical Reimbursement - Max contribution of $2,500 annually   Pre-Tax Flexible Spending:Dependent Care Account - Max contribution of $5,000 annually    Section 125 Plan   Additional insurance is available through the Section 125 plan and may be purchased from an EBS representative during open enrollment or by appointment when they are on-site.  AFLAC    Heart & Stroke Insurance   Cancer Insurance   Accident Insurance   Universal Life Insurance   Short Term Disability Insurance   LEGALSHIELD   Retirement   CLASSIC MEMBERS CalPERS:3% @ 50 PEPRA MEMBERS CalPERS: 2.7% @ 57   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.  ???????  Deferred Compensation   The County offers a 457(b) Government plan. Employees can contribute to this deferred compensation plan ( Pre & Post tax options ).The County currently utilizes VALIC,
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            Position Description   The next PelletB Testing date will be:    Saturday, June 8th, 2024   Under supervision and for a limited duration, to serve in a civilian position, assigned to attend an approved P.O.S.T. certified police academy; to do other related work as required. This classification has been created to offer potential employment opportunities to individuals who are interested in pursuing a career as a Deputy Sheriff with the Calaveras County Sheriff's Office.     DISTINGUISHING CHARACTERISTICS:     This classification is a civilian extra-hire (temporary) position. Incumbents are expected to be in a training capacity for the length of the academy. Retention in the classification of Sheriff's Recruit is contingent upon acceptance to and ongoing successful participation in the assigned training program/police academy. Successful completion of the program as a Sheriff's Recruit may result in appointment to the classification of Deputy Sheriff I.  Example of Duties    In a trainee capacity, learns under academy staff supervision, all aspects of law enforcement work, such as patrol, answering calls for protection of life and property, conducting preliminary investigations, interrogating witnesses, gathering evidence, taking statements, making arrests, investigating accidents, directing traffic, serving warrants and civil papers, booking and guarding prisoners, and jailer and bailiff duties.    Minimum Qualifications    Ability to:     Observe accurately and remember names, faces, numbers, incidents and places; demonstrate an aptitude for law enforcement work; learn, understand and interpret laws and regulations; learn standard broadcasting procedures of a police radio systems; make independent decisions and adopt quick, effective and reasonable courses of action; write clear and comprehensive reports; understand and carry out oral and written directions; establish and maintain cooperative working relationships with fellow employees and the general public. Current membership in the Calaveras County Sheriff's Department Explorer Post is highly desirable.    Training and Experience  :    Equivalent to graduation from high school.  Possession of an appropriate California driver's license issued by the State Department Of Motor Vehicles is required; successfully pass the following in accord with law: P.O.S.T. approved written test; oral examination conducted by the Calaveras County Sheriff's Department; complete background check; medical examination; psychological examination; satisfy all entry requirements of an approved P.O.S.T. Certified Academy.  Special Requirements   AGILITY TEST   You need to be in good physical condition to complete the Physical Agility test so you should begin to prepare immediately. The agility test consists of:    Drag 165 lb. dummy 30 feet in 15 seconds  Scale a 6 foot wall in 12 seconds  Run 500 yards in 1 minute, 45 seconds.     WRITTEN EXAMINATION   You will be required to pass a 2 hour multiple choice written exam and obtain a passing T-Score. We will accept a valid T-Score from another P.O.S.T. agency as long as it dated within 12 months of application.   ORAL INTERVIEW   Upon successful completion of the Physical Agility, applicants will be scheduled for an oral board interview which will evaluate such job related factors as motivation, interpersonal skills, problem solving ability, use of sound judgment and oral communication skills. This interview is usually scheduled within two - three weeks of the written and physical agility test dates .      BACKGROUND REQUIREMENTS    A polygraph examination and thorough background investigation. The County Medical Consultants shall conduct the psychological testing and medical exam utilizing specification of the State of California Commission on Peace Officer Standards and Training.  Shall not have been convicted of a felony in this or any other state or in any federal jurisdiction, or of any offense in any other state or in any federal jurisdiction, which would have been a felony if committed in this state. See disqualifiers here.   Must be at least 21 years of age at time of appointment.     PICTURE YOURSELF HERE!    EXCITING OPPORTUNITIES AWAIT YOU!     Bargaining Unit 10 - Calaveras County Public Service Employees Association   For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE.   Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.      NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Uniform Allowance: $650.04 per calendar year for specific positionssplit into monthly payments.Payments will be made monthly on the second pay check. Qualifying Classifications : Crime Scene Specialist/Property Room Manager, Deputy Probation Officer I/II/III, Correctional Cook I/II, Correctional Technician, Correctional Officer, Correctional Corporal, Correctional Sergeant, Dispatcher Clerk, Sr. Dispatcher, and Animal Control Officer I/II/III. The County shall pay a two hundred dollar and four cent ($200.04) per calendar year uniform maintenance allowance to Animal Shelter Assistant.   Uniform Allowance(Shirt): $200.04 per calendar year split into monthly payments. Qualifying Classifications : Animal Shelter Assistant   Professional Time Off : 80 hours annually, prorated to 40 hours if hired after July 1st.  Qualifying Classifications : Deputy District Attorney I/II/III/IV   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:    0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods.   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years                  15 years   20 years                25 years    Bi-Lingual pay :$50 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from arepresentative during open enrollment or by appointment when they are on-site.  AFLAC Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  LEGALSHEILD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.  ???????   SAFETY CalPERS: for Correctional Officer, Correctional Corporal, Correctional Sergeant and Deputy Probation Officer I/II/III. CLASSIC MEMBERS: 3% at 50 PEPRA MEMBERS: 2.7% at 57   Additional Retirement Plan:   The County offers a 457(b) Government plan. Employees can contribute to this deferred compensation plan ( Pre-Tax ).The County currently utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month. 
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        Position Description   The next PelletB Testing date will be:    Saturday, June 8th, 2024   Under supervision and for a limited duration, to serve in a civilian position, assigned to attend an approved P.O.S.T. certified police academy; to do other related work as required. This classification has been created to offer potential employment opportunities to individuals who are interested in pursuing a career as a Deputy Sheriff with the Calaveras County Sheriff's Office.     DISTINGUISHING CHARACTERISTICS:     This classification is a civilian extra-hire (temporary) position. Incumbents are expected to be in a training capacity for the length of the academy. Retention in the classification of Sheriff's Recruit is contingent upon acceptance to and ongoing successful participation in the assigned training program/police academy. Successful completion of the program as a Sheriff's Recruit may result in appointment to the classification of Deputy Sheriff I.  Example of Duties    In a trainee capacity, learns under academy staff supervision, all aspects of law enforcement work, such as patrol, answering calls for protection of life and property, conducting preliminary investigations, interrogating witnesses, gathering evidence, taking statements, making arrests, investigating accidents, directing traffic, serving warrants and civil papers, booking and guarding prisoners, and jailer and bailiff duties.    Minimum Qualifications    Ability to:     Observe accurately and remember names, faces, numbers, incidents and places; demonstrate an aptitude for law enforcement work; learn, understand and interpret laws and regulations; learn standard broadcasting procedures of a police radio systems; make independent decisions and adopt quick, effective and reasonable courses of action; write clear and comprehensive reports; understand and carry out oral and written directions; establish and maintain cooperative working relationships with fellow employees and the general public. Current membership in the Calaveras County Sheriff's Department Explorer Post is highly desirable.    Training and Experience  :    Equivalent to graduation from high school.  Possession of an appropriate California driver's license issued by the State Department Of Motor Vehicles is required; successfully pass the following in accord with law: P.O.S.T. approved written test; oral examination conducted by the Calaveras County Sheriff's Department; complete background check; medical examination; psychological examination; satisfy all entry requirements of an approved P.O.S.T. Certified Academy.  Special Requirements   AGILITY TEST   You need to be in good physical condition to complete the Physical Agility test so you should begin to prepare immediately. The agility test consists of:    Drag 165 lb. dummy 30 feet in 15 seconds  Scale a 6 foot wall in 12 seconds  Run 500 yards in 1 minute, 45 seconds.     WRITTEN EXAMINATION   You will be required to pass a 2 hour multiple choice written exam and obtain a passing T-Score. We will accept a valid T-Score from another P.O.S.T. agency as long as it dated within 12 months of application.   ORAL INTERVIEW   Upon successful completion of the Physical Agility, applicants will be scheduled for an oral board interview which will evaluate such job related factors as motivation, interpersonal skills, problem solving ability, use of sound judgment and oral communication skills. This interview is usually scheduled within two - three weeks of the written and physical agility test dates .      BACKGROUND REQUIREMENTS    A polygraph examination and thorough background investigation. The County Medical Consultants shall conduct the psychological testing and medical exam utilizing specification of the State of California Commission on Peace Officer Standards and Training.  Shall not have been convicted of a felony in this or any other state or in any federal jurisdiction, or of any offense in any other state or in any federal jurisdiction, which would have been a felony if committed in this state. See disqualifiers here.   Must be at least 21 years of age at time of appointment.     PICTURE YOURSELF HERE!    EXCITING OPPORTUNITIES AWAIT YOU!     Bargaining Unit 10 - Calaveras County Public Service Employees Association   For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE.   Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.      NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Uniform Allowance: $650.04 per calendar year for specific positionssplit into monthly payments.Payments will be made monthly on the second pay check. Qualifying Classifications : Crime Scene Specialist/Property Room Manager, Deputy Probation Officer I/II/III, Correctional Cook I/II, Correctional Technician, Correctional Officer, Correctional Corporal, Correctional Sergeant, Dispatcher Clerk, Sr. Dispatcher, and Animal Control Officer I/II/III. The County shall pay a two hundred dollar and four cent ($200.04) per calendar year uniform maintenance allowance to Animal Shelter Assistant.   Uniform Allowance(Shirt): $200.04 per calendar year split into monthly payments. Qualifying Classifications : Animal Shelter Assistant   Professional Time Off : 80 hours annually, prorated to 40 hours if hired after July 1st.  Qualifying Classifications : Deputy District Attorney I/II/III/IV   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:    0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods.   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years                  15 years   20 years                25 years    Bi-Lingual pay :$50 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from arepresentative during open enrollment or by appointment when they are on-site.  AFLAC Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  LEGALSHEILD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.  ???????   SAFETY CalPERS: for Correctional Officer, Correctional Corporal, Correctional Sergeant and Deputy Probation Officer I/II/III. CLASSIC MEMBERS: 3% at 50 PEPRA MEMBERS: 2.7% at 57   Additional Retirement Plan:   The County offers a 457(b) Government plan. Employees can contribute to this deferred compensation plan ( Pre-Tax ).The County currently utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month. 
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                                            City of Long Beach, CA
                                    
            
                            
                    City of Long Beach, California, United States
                
                    

        
            DESCRIPTION   Accepting online applications only. Apply online 24 hours a day, beginning February 22, 2019. Filing will remain open until vacancies are filled. Filing may close without further notice.        This classification qualifies for Recruitment Incentives including a $30,000 hiring bonus, $1000 a month in housing and/or childcare subsidies for a combined total of up to $78,000 in recruitment incentives. For more information on the City of Long Beach's Recruitment Incentive Program please           click here            .              To learn more about salary and benefits click             here             .        EXAMPLES OF DUTIES  Patrols an assigned area by car, foot, or motorcycle to maintain law and order; regulates traffic; responds to radio and telephone dispatches; investigates unusual or suspicious conditions, traffic accidents and complaints; makes arrests, guards prisoners and questions suspects; issues citations and serves subpoenas and warrants; investigates or assists in investigating vice conditions, crimes reported or persons arrested; prepares evidence and appears in court; administers first aid and renders assistance to the injured; reports unsafe or hazardous conditions; prepares log of activities and keeps records; may act as radio dispatcher or jailer; assists in administrative and operational activities; and performs other related duties as required.  REQUIREMENTS TO FILE   REQUIREMENTS TO FILE:  Applicants must meet one of the following options  A, B or C:     A. California Applicants:  Currently employed full-time for at least one continuous year in the State of California as a Peace Officer, as defined by California Penal Code Sections 830, 830.1, and 830.2  and  possession of a valid Basic POST Certificate issued by the State of California (proof required) *.    OR     B. Out of State Applicants:  Currently employed full-time for at least one continuous year of sworn general law enforcement experience  and  possession of the Basic Course Waiver (BCW) from the California Commission on Peace Officers Standards and Training (POST) (proof required) *.    OR     C. Reserve Officer Applicants:  Current status as a reserve officer in the State of California, possession of POST Level 1 certificate issued by the State of California (proof required) and completion of 2,000 paid or volunteer hours working in a patrol capacity responding to a wide range of general calls for service.    Additional Requirements to File:     U.S. high school graduation or G.E.D. equivalency.  Twenty-one years of age or older.  A valid driver's license.  U.S. Citizenship or have applied for citizenship.  Citizenship must be granted within three years of appointment.  No felony convictions.  Possess good observation, writing, communication and human relation skills.  Possess good leadership and public service qualities.  Ability to make sound decisions; read, comprehend and retain technical training materials; endure periods of strenuous physical activity requiring good balance, coordination, flexibility, endurance and strength.  Ability to be compassionate, culturally sensitive, and non-discriminatory to a diverse population.  Ability to exercise tact using excellent interpersonal skills, solve problems, and demonstrate good mediation skills during highly confrontational situations.    *Proof of required documents, such as Basic POST certificate, Basic Course Waiver, POST Level 1 Certificate, or DD - 214 Member 4 for Veteran's Credit, must be uploaded to the online application at time of filing.     DESIRABLE QUALIFICATIONS:  Recent college coursework in related field is desirable. Bilingual skills in English/Spanish or English/Southeast Asian languages are highly desirable  SELECTION PROCEDURE   EXAMINATION WEIGHTS:  Application Packet.....................................Qualifying   This selection procedure will be conducted using a non-competitive process. Applications are evaluated based on training, experience, education, certificates and/or licenses. There is no examination.    This is a continuous eligible list, which will expire in six months, but may be extended. All applicants meeting the minimum requirements to file will be placed on the eligible list. Applicants receiving Veteran's Credit first and then in the order in which applications were filed. The continuous eligible list will expire in six months but may be extended. Eligible lists may be established periodically.   Individuals identified as the best-qualified applicants will be called to participate in the final selection procedure administered by the Police Department.    After a conditional offer of employment, all prospective employees must pass a thorough background investigation and a job-related medical examination. In addition, physical ability, polygraph and psychological examinations will be given.   If you do not receive notification, four (4) weeks after filing, contact the Civil Service Department at (562) 570-6202.     In support of the City's Language Access Policy, bilingual skills (Spanish, Khmer and/or Tagalog) are desirable for some positions interacting with the public.   The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.   This information is available in an alternative format by request at (562) 570-6202. If special accommodation is desired, please contact the Civil Service Department two (2) business days prior to the test at (562) 570-6202. For hearing impaired, call (562) 570-6638.  An Equal Opportunity Employer.   F23NN-19B KRR 2/20/2019   Employee Benefits   The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:  •  Medical and Dental Insurance   •  Life Insurance   •  Retirement Plan (P.E.R.S.)   •  Paid Vacation, Personal Holidays and Sick Leave   •  Deferred Compensation   •  Credit Union Membership   •  Free Bus Transportation (Long Beach Transit)   •  Flexible Spending Accounts   •  Free Employee Parking  •  Paid Parental Leave*   *Paid Parental Leave - after six (6) months of City employment; up to 30 calendar days (160 hours/192 hours for sworn platoon) of PPL, taken in full-day increments, in connection with the birth, adoption, or foster placement of a child, up to the age of seventeen (17).  Closing Date/Time: Continuous
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        DESCRIPTION   Accepting online applications only. Apply online 24 hours a day, beginning February 22, 2019. Filing will remain open until vacancies are filled. Filing may close without further notice.        This classification qualifies for Recruitment Incentives including a $30,000 hiring bonus, $1000 a month in housing and/or childcare subsidies for a combined total of up to $78,000 in recruitment incentives. For more information on the City of Long Beach's Recruitment Incentive Program please           click here            .              To learn more about salary and benefits click             here             .        EXAMPLES OF DUTIES  Patrols an assigned area by car, foot, or motorcycle to maintain law and order; regulates traffic; responds to radio and telephone dispatches; investigates unusual or suspicious conditions, traffic accidents and complaints; makes arrests, guards prisoners and questions suspects; issues citations and serves subpoenas and warrants; investigates or assists in investigating vice conditions, crimes reported or persons arrested; prepares evidence and appears in court; administers first aid and renders assistance to the injured; reports unsafe or hazardous conditions; prepares log of activities and keeps records; may act as radio dispatcher or jailer; assists in administrative and operational activities; and performs other related duties as required.  REQUIREMENTS TO FILE   REQUIREMENTS TO FILE:  Applicants must meet one of the following options  A, B or C:     A. California Applicants:  Currently employed full-time for at least one continuous year in the State of California as a Peace Officer, as defined by California Penal Code Sections 830, 830.1, and 830.2  and  possession of a valid Basic POST Certificate issued by the State of California (proof required) *.    OR     B. Out of State Applicants:  Currently employed full-time for at least one continuous year of sworn general law enforcement experience  and  possession of the Basic Course Waiver (BCW) from the California Commission on Peace Officers Standards and Training (POST) (proof required) *.    OR     C. Reserve Officer Applicants:  Current status as a reserve officer in the State of California, possession of POST Level 1 certificate issued by the State of California (proof required) and completion of 2,000 paid or volunteer hours working in a patrol capacity responding to a wide range of general calls for service.    Additional Requirements to File:     U.S. high school graduation or G.E.D. equivalency.  Twenty-one years of age or older.  A valid driver's license.  U.S. Citizenship or have applied for citizenship.  Citizenship must be granted within three years of appointment.  No felony convictions.  Possess good observation, writing, communication and human relation skills.  Possess good leadership and public service qualities.  Ability to make sound decisions; read, comprehend and retain technical training materials; endure periods of strenuous physical activity requiring good balance, coordination, flexibility, endurance and strength.  Ability to be compassionate, culturally sensitive, and non-discriminatory to a diverse population.  Ability to exercise tact using excellent interpersonal skills, solve problems, and demonstrate good mediation skills during highly confrontational situations.    *Proof of required documents, such as Basic POST certificate, Basic Course Waiver, POST Level 1 Certificate, or DD - 214 Member 4 for Veteran's Credit, must be uploaded to the online application at time of filing.     DESIRABLE QUALIFICATIONS:  Recent college coursework in related field is desirable. Bilingual skills in English/Spanish or English/Southeast Asian languages are highly desirable  SELECTION PROCEDURE   EXAMINATION WEIGHTS:  Application Packet.....................................Qualifying   This selection procedure will be conducted using a non-competitive process. Applications are evaluated based on training, experience, education, certificates and/or licenses. There is no examination.    This is a continuous eligible list, which will expire in six months, but may be extended. All applicants meeting the minimum requirements to file will be placed on the eligible list. Applicants receiving Veteran's Credit first and then in the order in which applications were filed. The continuous eligible list will expire in six months but may be extended. Eligible lists may be established periodically.   Individuals identified as the best-qualified applicants will be called to participate in the final selection procedure administered by the Police Department.    After a conditional offer of employment, all prospective employees must pass a thorough background investigation and a job-related medical examination. In addition, physical ability, polygraph and psychological examinations will be given.   If you do not receive notification, four (4) weeks after filing, contact the Civil Service Department at (562) 570-6202.     In support of the City's Language Access Policy, bilingual skills (Spanish, Khmer and/or Tagalog) are desirable for some positions interacting with the public.   The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.   This information is available in an alternative format by request at (562) 570-6202. If special accommodation is desired, please contact the Civil Service Department two (2) business days prior to the test at (562) 570-6202. For hearing impaired, call (562) 570-6638.  An Equal Opportunity Employer.   F23NN-19B KRR 2/20/2019   Employee Benefits   The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:  •  Medical and Dental Insurance   •  Life Insurance   •  Retirement Plan (P.E.R.S.)   •  Paid Vacation, Personal Holidays and Sick Leave   •  Deferred Compensation   •  Credit Union Membership   •  Free Bus Transportation (Long Beach Transit)   •  Flexible Spending Accounts   •  Free Employee Parking  •  Paid Parental Leave*   *Paid Parental Leave - after six (6) months of City employment; up to 30 calendar days (160 hours/192 hours for sworn platoon) of PPL, taken in full-day increments, in connection with the birth, adoption, or foster placement of a child, up to the age of seventeen (17).  Closing Date/Time: Continuous
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            Definition and Class Characteristics    THIS RECRUITMENT IS TO ESTABLISH AN ELIGIBILITY LIST OF QUALIFIED CANDIDATES TO FILL FUTURE VACANT POSITIONS      * * * UP TO $5,000 HIRING BONUS * * *     Are you interested in making a difference in your community? We are looking for deputies to join our law enforcement family! Candidates must have a passion for protecting, advocating, and enforcing laws for the safety of our community. The law enforcement field is exciting, and it provides opportunities for professional development and growth with the potential of promotion.  If you are interested in starting a career in law enforcement with our agency and are motivated to join our team after learning about us and what we do to make a difference in our community, apply to be a part of our team. We want to meet you!    Recruitment incentives-between  $1,000.00 and $5,000.00  paid over a 1-year period (either new or lateral hires). The recruitment incentive is paid in two parts, half upon hire and the remainder paid upon completion of a 12-month probation period.   Relocation Incentives, Referral Bonuses, Tuition Reimbursement and Student Loan Repayments are also available to qualified candidates!   The County of Nevada offers additional pay incentives in addition to the monthly salary:   Intermediate POST 2.5% of monthly base salary  Advanced POST 5% of monthly base salary  AA/AS Degree $175.00 per month  BA/BS Degree $275.00 per month  If you are looking for a more diverse career, we have an opportunity for you. Consider working as a Deputy Sheriff in one of California's most breathtaking regions, in a community that supports law enforcement, and in an organization that supports each other. Here you will feel like family instead of just a number.   This is a full-time position and the County of Nevada offers an extensive benefit package including, but not limited to, CalPERS retirement, medical, dental and vision insurance, life insurance, and flexible spending accounts (FSA). Nevada County is a qualifying employer for the Public Service Loan Forgiveness (PSLF) program through the Department of Education.     CALPERS PUBLIC SAFETY RETIREMENT SYSTEM      Tier I    3% @ 50     (Classic-former employees originally hired on or before 12/13/12 and are returning to Nevada County) .    Tier II    3% @ 55     (Hired by a CalPERS employer between 7/24/11-12/31/12 and coming to Nevada County with less than 6-months between separation from former CalPERS employer and hire date with Nevada County).    Tier III PEPRA 2.7% @ 57    (Hired by any CalPERS employer on or after 1/1/13).   We are an equal opportunity employer. We do not discriminate on the basis of race, religion, color, national origin, gender, sexual orientation, age, marital status, veteran status, or disability status. We will ensure that individuals with disabilities are provided with reasonable accommodation to participate in the job application or interview process, to perform crucial job functions, and to receive other benefits and privileges of employment. Please contact us to request accommodation.  Read the full job description for more information.     THIS RECRUITMENT IS TO ESTABLISH AN ELIGIBILITY LIST OF QUALIFIED CANDIDATES TO FILL FUTURE VACANT POSITIONS     Examples of Duties   Here are some duties performed by our Deputy Sheriffs:   Patrols assigned areas in a vehicle, boat, UTV, or on foot and answers calls for protection of life and property  Conducts preliminary investigations, interrogates witnesses, collects evidence, and takes statements in connection with suspected criminal activities; substantiates findings of fact in court  Assists and cooperates with other law enforcement agencies in investigations and arrests; maintains departmental files and records  If assigned to a contract city/town, provides for the investigation and documentation of traffic collisions, apprehension and arrest of persons driving under the influence, and routine traffic law enforcement  Performs jailer and/or bailiff duties as assigned    Education and Experience Required  The Minimum Age for Peace Officers is 21 years of age effective of January 1, 2022.   Equivalent to completion of twelfth grade.  Completion of at least 30 units of college education is desired from an accredited college or university.   Licenses and Certificates: Possession of a valid driver's license within 30 days of hire.  Proof of either  A)  or  B)  listed below, must be submitted at the time of application:   A)  Completion of POST basic training course within six (6) years if never employed as a peace officer or three (3) years if employed as a peace officer;     OR     (B)  Completion of POST basic requalification course administered by the State Commission on POST with no longer than a three (3) year break of employment as a peace officer (possession of a valid POST Basic certificate will satisfy this requirement).    A valid PELLETB T-Score of 43 or higher is required. The score must be no older than 3 years from the date of application and must be submitted on agency letterhead at time of application.     The POST PELLETB exam is conducted by the Nevada County Sheriff's Office for all candidates who do not hold a valid POST T-SCORE.     Physical Demands and Working Conditions:  Mobility and strength to reach, bend, grasp, climb and run; strength and agility to restrain people alone or with the assistance of others while wearing required equipment, and lift or maneuver people weighing more than 165 pounds; ability to sit for extended periods of time in a patrol vehicle; manual dexterity to operate restraints, firearms, standard office equipment, radio and telephone controls; vision sufficient to qualify for firearms certification; speech and hearing to communicate in person, by telephone and radio.  Willingness and ability to work rotating shifts, on-call, weekends and holidays.  Some accommodations may be made for some physical demands for otherwise qualified individuals who require and request such accommodations.   Other Requirements:  Must be a U.S. citizen or have applied for citizenship at least one year prior to application. Must submit to and pass a psychological evaluation, medical examination and a background investigation.   Benefits Guide   The Benefits Guide is a comprehensive document for employees of the County of Nevada. Information contained in this summary of benefits is not a binding document. Refer to specific unit summaries and agreements (MOUs) for additional benefit information for each employee group.    Health Insurance  The County sponsored plan for 2024 is the PERS Gold PPO, but you can also choose plans from providers such as Anthem, Blue Shield, and PORAC (if you are a member) to suit your needs.   2024 Health Insurance Plans     Anthem Select HMO   Anthem Traditional HMO   Blue Shield CalPERS Access+ HMO   Blue Shield Trio HMO   Kaiser HMO   PERS Gold PPO (County sponsored plan)   PERS Platinum PPO   PORAC (Available to PORAC members only)   Flexible Spending Accounts  The County offers employees the option to contribute to a pre-tax medical FSA and dependent Care FSA.   Life Insurance  Voya is the County's life insurance provider. We offer the following products through Voya:   Basic Accidental Death and Dismemberment   Basic Term Life   Optional Accidental Death and Dismemberment plans   Optional Dependent Term Life   Optional Term Life    Dental & Vision Insurance  Nevada County employees can opt to receive dental and vision insurance without opting for health insurance coverage as well. This will give employees more flexibility to match their choice of insurance plans to their specific needs. Delta Dental is the dental provider offered through Nevada County and VSP Vision Care is our vision care provider.   Retirement  The County is a member of the CalPERS retirement system and provides the opportunity for voluntary contributions to a 457 deferred compensation account through Nationwide by way of pre-tax and Roth payroll deductions.   CalPERS Miscellaneous Tiers:   Tier 1 (Classic-former employee originally hired on or before 12/13/12 and are returning to Nevada County) 2.7% @ 55  Tier 2 (Hired by a CalPERS employer between 12/14/12-12/31/12 and coming to Nevada County with less than 6 months between separation from former CalPERS employer and hire date with Nevada County) 2%@60  Tier 3 (Hired by first CalPERS employer on or after 1/1/13 or having a break in service of more than six months between another CalPERS employer and Nevada County) 2%@62   CalPERS Safety tiers:   Tier 1 (Classic-former employees originally hired on or before 12/13/12 and are returning to Nevada County) 3% @ 50.  Tier 2 (Hired by a CalPERS employer between 7/2411-12/31/12 and coming to Nevada County with less than 6-months between separation from former CalPERS employer and hire date with Nevada County) 3% @ 55.  Tier 3 (Hired by any CalPERS employer on or after 1/1/13) 2.7% @ 57.  We encourage you to visit the CalPERS home page, www.calpers.ca.gov , to search related information about the retirement plans noted here so that you fully understand what your retirement formula means to you.   NEVADA COUNTY IS AN EQUAL OPPORTUNITY EMPLOYER   Any information on this page or documents and links are subject to change without notice.    Nevada County Human Resources Department   950 Maidu Avenue, Nevada City, CA 95959 (530) 265-7010 option 2    Human.resources@nevadacountyca.gov     www.nevadacountyca.gov   Closing Date/Time: Continuous
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        Definition and Class Characteristics    THIS RECRUITMENT IS TO ESTABLISH AN ELIGIBILITY LIST OF QUALIFIED CANDIDATES TO FILL FUTURE VACANT POSITIONS      * * * UP TO $5,000 HIRING BONUS * * *     Are you interested in making a difference in your community? We are looking for deputies to join our law enforcement family! Candidates must have a passion for protecting, advocating, and enforcing laws for the safety of our community. The law enforcement field is exciting, and it provides opportunities for professional development and growth with the potential of promotion.  If you are interested in starting a career in law enforcement with our agency and are motivated to join our team after learning about us and what we do to make a difference in our community, apply to be a part of our team. We want to meet you!    Recruitment incentives-between  $1,000.00 and $5,000.00  paid over a 1-year period (either new or lateral hires). The recruitment incentive is paid in two parts, half upon hire and the remainder paid upon completion of a 12-month probation period.   Relocation Incentives, Referral Bonuses, Tuition Reimbursement and Student Loan Repayments are also available to qualified candidates!   The County of Nevada offers additional pay incentives in addition to the monthly salary:   Intermediate POST 2.5% of monthly base salary  Advanced POST 5% of monthly base salary  AA/AS Degree $175.00 per month  BA/BS Degree $275.00 per month  If you are looking for a more diverse career, we have an opportunity for you. Consider working as a Deputy Sheriff in one of California's most breathtaking regions, in a community that supports law enforcement, and in an organization that supports each other. Here you will feel like family instead of just a number.   This is a full-time position and the County of Nevada offers an extensive benefit package including, but not limited to, CalPERS retirement, medical, dental and vision insurance, life insurance, and flexible spending accounts (FSA). Nevada County is a qualifying employer for the Public Service Loan Forgiveness (PSLF) program through the Department of Education.     CALPERS PUBLIC SAFETY RETIREMENT SYSTEM      Tier I    3% @ 50     (Classic-former employees originally hired on or before 12/13/12 and are returning to Nevada County) .    Tier II    3% @ 55     (Hired by a CalPERS employer between 7/24/11-12/31/12 and coming to Nevada County with less than 6-months between separation from former CalPERS employer and hire date with Nevada County).    Tier III PEPRA 2.7% @ 57    (Hired by any CalPERS employer on or after 1/1/13).   We are an equal opportunity employer. We do not discriminate on the basis of race, religion, color, national origin, gender, sexual orientation, age, marital status, veteran status, or disability status. We will ensure that individuals with disabilities are provided with reasonable accommodation to participate in the job application or interview process, to perform crucial job functions, and to receive other benefits and privileges of employment. Please contact us to request accommodation.  Read the full job description for more information.     THIS RECRUITMENT IS TO ESTABLISH AN ELIGIBILITY LIST OF QUALIFIED CANDIDATES TO FILL FUTURE VACANT POSITIONS     Examples of Duties   Here are some duties performed by our Deputy Sheriffs:   Patrols assigned areas in a vehicle, boat, UTV, or on foot and answers calls for protection of life and property  Conducts preliminary investigations, interrogates witnesses, collects evidence, and takes statements in connection with suspected criminal activities; substantiates findings of fact in court  Assists and cooperates with other law enforcement agencies in investigations and arrests; maintains departmental files and records  If assigned to a contract city/town, provides for the investigation and documentation of traffic collisions, apprehension and arrest of persons driving under the influence, and routine traffic law enforcement  Performs jailer and/or bailiff duties as assigned    Education and Experience Required  The Minimum Age for Peace Officers is 21 years of age effective of January 1, 2022.   Equivalent to completion of twelfth grade.  Completion of at least 30 units of college education is desired from an accredited college or university.   Licenses and Certificates: Possession of a valid driver's license within 30 days of hire.  Proof of either  A)  or  B)  listed below, must be submitted at the time of application:   A)  Completion of POST basic training course within six (6) years if never employed as a peace officer or three (3) years if employed as a peace officer;     OR     (B)  Completion of POST basic requalification course administered by the State Commission on POST with no longer than a three (3) year break of employment as a peace officer (possession of a valid POST Basic certificate will satisfy this requirement).    A valid PELLETB T-Score of 43 or higher is required. The score must be no older than 3 years from the date of application and must be submitted on agency letterhead at time of application.     The POST PELLETB exam is conducted by the Nevada County Sheriff's Office for all candidates who do not hold a valid POST T-SCORE.     Physical Demands and Working Conditions:  Mobility and strength to reach, bend, grasp, climb and run; strength and agility to restrain people alone or with the assistance of others while wearing required equipment, and lift or maneuver people weighing more than 165 pounds; ability to sit for extended periods of time in a patrol vehicle; manual dexterity to operate restraints, firearms, standard office equipment, radio and telephone controls; vision sufficient to qualify for firearms certification; speech and hearing to communicate in person, by telephone and radio.  Willingness and ability to work rotating shifts, on-call, weekends and holidays.  Some accommodations may be made for some physical demands for otherwise qualified individuals who require and request such accommodations.   Other Requirements:  Must be a U.S. citizen or have applied for citizenship at least one year prior to application. Must submit to and pass a psychological evaluation, medical examination and a background investigation.   Benefits Guide   The Benefits Guide is a comprehensive document for employees of the County of Nevada. Information contained in this summary of benefits is not a binding document. Refer to specific unit summaries and agreements (MOUs) for additional benefit information for each employee group.    Health Insurance  The County sponsored plan for 2024 is the PERS Gold PPO, but you can also choose plans from providers such as Anthem, Blue Shield, and PORAC (if you are a member) to suit your needs.   2024 Health Insurance Plans     Anthem Select HMO   Anthem Traditional HMO   Blue Shield CalPERS Access+ HMO   Blue Shield Trio HMO   Kaiser HMO   PERS Gold PPO (County sponsored plan)   PERS Platinum PPO   PORAC (Available to PORAC members only)   Flexible Spending Accounts  The County offers employees the option to contribute to a pre-tax medical FSA and dependent Care FSA.   Life Insurance  Voya is the County's life insurance provider. We offer the following products through Voya:   Basic Accidental Death and Dismemberment   Basic Term Life   Optional Accidental Death and Dismemberment plans   Optional Dependent Term Life   Optional Term Life    Dental & Vision Insurance  Nevada County employees can opt to receive dental and vision insurance without opting for health insurance coverage as well. This will give employees more flexibility to match their choice of insurance plans to their specific needs. Delta Dental is the dental provider offered through Nevada County and VSP Vision Care is our vision care provider.   Retirement  The County is a member of the CalPERS retirement system and provides the opportunity for voluntary contributions to a 457 deferred compensation account through Nationwide by way of pre-tax and Roth payroll deductions.   CalPERS Miscellaneous Tiers:   Tier 1 (Classic-former employee originally hired on or before 12/13/12 and are returning to Nevada County) 2.7% @ 55  Tier 2 (Hired by a CalPERS employer between 12/14/12-12/31/12 and coming to Nevada County with less than 6 months between separation from former CalPERS employer and hire date with Nevada County) 2%@60  Tier 3 (Hired by first CalPERS employer on or after 1/1/13 or having a break in service of more than six months between another CalPERS employer and Nevada County) 2%@62   CalPERS Safety tiers:   Tier 1 (Classic-former employees originally hired on or before 12/13/12 and are returning to Nevada County) 3% @ 50.  Tier 2 (Hired by a CalPERS employer between 7/2411-12/31/12 and coming to Nevada County with less than 6-months between separation from former CalPERS employer and hire date with Nevada County) 3% @ 55.  Tier 3 (Hired by any CalPERS employer on or after 1/1/13) 2.7% @ 57.  We encourage you to visit the CalPERS home page, www.calpers.ca.gov , to search related information about the retirement plans noted here so that you fully understand what your retirement formula means to you.   NEVADA COUNTY IS AN EQUAL OPPORTUNITY EMPLOYER   Any information on this page or documents and links are subject to change without notice.    Nevada County Human Resources Department   950 Maidu Avenue, Nevada City, CA 95959 (530) 265-7010 option 2    Human.resources@nevadacountyca.gov     www.nevadacountyca.gov   Closing Date/Time: Continuous
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