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            Road Maintenance Worker II
        

        
            
            
                                            COLUSA COUNTY, CA
                                    
            
                            
                    Colusa, California, United States
                
                    

        
            Definition & Distinguishing Characteristics  The Colusa County Public Works Department has two vacancies for Road Maintenance Worker II. As a Road Maintenance Worker you will perform a variety of public works maintenance tasks in the construction, maintenance and repair of County roads, bridges, culverts and other related structures. You will also operate light and moderately heavy power-driven equipment (RMW I/II).  All positions within this series are required to have and maintain as a condition of employment, a Class A driver’s license with Double/Triple Trailer and Tank Vehicle endorsements.    To learn more about this position, please click on the job description:    HERE   .       Selection Process  Below outlines the sequence of events scheduled to take place during the selection process:    Applications will be accepted on a continuous basis, first review  March 25, 2024.     Screening for minimum qualifications will take place the week of  March 25, 2024.     Panel interview.    Medical examination.      Do our values speak to you?        Deliver Excellent Customer Service to Others & Our Community    Embrace and Drive Change    Be Adventurous, Creative, Open-Minded    Pursue Growth and Learning    Build Open and Honest Relationships with Communication    Foster a Positive Team and Family Spirit    Be Passionate and Determined    Be Humble and Kind        What are the benefits?       A beautiful, safe community in which to work and serve.    A caring, empathetic, & fun work family that you will be welcomed into - where we work hard, but play hard, too!    A job with WORK-LIFE BALANCE    A LIFETIME PAYCHECK   (3% @ 60 for Classic Members and 2% @ 62 for New Members)  -   As long as you work for 5 years and vest in the CalPERS system, you will receive a retirement paycheck for the rest of your life.    Amazing health care BENEFITS at NO COST to you - Unless you choose a premium health care plan.    Authentically kind and engaged leadership who truly enjoy developing staff.    Deferred Compensation.    PAID vacation, PAID holidays off, and PAID leave if you get sick.    Vacation Parity - Previous service with a public agency counts towards vacation accrual at Colusa County. A public agency includes cities, counties, districts, military and similar entities. To learn more about vacation parity please see our benefit summary.          Supervision & Examples of Duties    Road Maintenance Worker I/II:   Receives general supervision from supervisory or management staff.  Qualifications    Road Maintenance Worker II:      Experience   :  One year of increasingly responsible experience performing road maintenance work involving the operation of construction equipment.    Training:   Formal or informal education or training which ensures the ability to read and write at a level necessary for successful job performance.    License or Certificate:    Possession of a valid California Class A driver’s license and may require endorsements and certificates.  Supplemental Information    SALARY:  $3,235-$5,317  (based on a 40-hour work week)     The salary range above consists of 15 steps. Steps 1-6 are annual merit steps with approximately 5% difference between each step, based on successful performance. Steps 7-15 are additional merit steps, requiring 2 years of satisfactory performance at the previous step. Steps 7-14 provide 2.5% increases, while Step 15 offers a 5% increase. The final salary offered will depend on the applicant's experience and qualifications, ranging from steps 1 to 15.    Colusa County offers an excellent benefit package. For a summary of benefits, please click here:   2024 Benefit Summary    Closing Date/Time: Continuous
        

    

    
        
            Mar 09, 2024
        

                                    Full Time
                                     
    

    
        Definition & Distinguishing Characteristics  The Colusa County Public Works Department has two vacancies for Road Maintenance Worker II. As a Road Maintenance Worker you will perform a variety of public works maintenance tasks in the construction, maintenance and repair of County roads, bridges, culverts and other related structures. You will also operate light and moderately heavy power-driven equipment (RMW I/II).  All positions within this series are required to have and maintain as a condition of employment, a Class A driver’s license with Double/Triple Trailer and Tank Vehicle endorsements.    To learn more about this position, please click on the job description:    HERE   .       Selection Process  Below outlines the sequence of events scheduled to take place during the selection process:    Applications will be accepted on a continuous basis, first review  March 25, 2024.     Screening for minimum qualifications will take place the week of  March 25, 2024.     Panel interview.    Medical examination.      Do our values speak to you?        Deliver Excellent Customer Service to Others & Our Community    Embrace and Drive Change    Be Adventurous, Creative, Open-Minded    Pursue Growth and Learning    Build Open and Honest Relationships with Communication    Foster a Positive Team and Family Spirit    Be Passionate and Determined    Be Humble and Kind        What are the benefits?       A beautiful, safe community in which to work and serve.    A caring, empathetic, & fun work family that you will be welcomed into - where we work hard, but play hard, too!    A job with WORK-LIFE BALANCE    A LIFETIME PAYCHECK   (3% @ 60 for Classic Members and 2% @ 62 for New Members)  -   As long as you work for 5 years and vest in the CalPERS system, you will receive a retirement paycheck for the rest of your life.    Amazing health care BENEFITS at NO COST to you - Unless you choose a premium health care plan.    Authentically kind and engaged leadership who truly enjoy developing staff.    Deferred Compensation.    PAID vacation, PAID holidays off, and PAID leave if you get sick.    Vacation Parity - Previous service with a public agency counts towards vacation accrual at Colusa County. A public agency includes cities, counties, districts, military and similar entities. To learn more about vacation parity please see our benefit summary.          Supervision & Examples of Duties    Road Maintenance Worker I/II:   Receives general supervision from supervisory or management staff.  Qualifications    Road Maintenance Worker II:      Experience   :  One year of increasingly responsible experience performing road maintenance work involving the operation of construction equipment.    Training:   Formal or informal education or training which ensures the ability to read and write at a level necessary for successful job performance.    License or Certificate:    Possession of a valid California Class A driver’s license and may require endorsements and certificates.  Supplemental Information    SALARY:  $3,235-$5,317  (based on a 40-hour work week)     The salary range above consists of 15 steps. Steps 1-6 are annual merit steps with approximately 5% difference between each step, based on successful performance. Steps 7-15 are additional merit steps, requiring 2 years of satisfactory performance at the previous step. Steps 7-14 provide 2.5% increases, while Step 15 offers a 5% increase. The final salary offered will depend on the applicant's experience and qualifications, ranging from steps 1 to 15.    Colusa County offers an excellent benefit package. For a summary of benefits, please click here:   2024 Benefit Summary    Closing Date/Time: Continuous
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            Road Maintenance Worker II - Temporary - Summer Season
        

        
            
            
                                            Nevada County, CA
                                    
            
                            
                    Grass Valley, California, United States
                
                    

        
            Definition and Class Characteristics    Join our Road Maintenance Team for the 2024 Summer Season!    We are looking for individuals with a California Class B operator's license with a tanker endorsement to assist with road maintenance utilizing a variety of medium and heavy road maintenance equipment! This critical role will assist with minor road repairs, brush clearing, traffic control and other duties as assigned.      PROOF OF VALID CLASS B OPERATOR'S LICENSE ISSUED BY A STATE DEPARTMENT OF MOTOR VEHICLE IS REQUIRED AT TIME OF APPLICATION .        PLEASE ATTACH PROOF OF YOUR VALID LICENSE TO YOUR APPLICATION.     Ideal candidates will have:  Knowledge of:  Safe work practices  Geography and road names of a Nevada County road maintenance district  Methods, procedures, tools and materials used in the repair and maintenance of roads  Provisions of the California Vehicle Code and safety practices and procedures relating to the operation of medium and heavy road maintenance equipment on streets and roads  Skills in:  Learning to maintain and make minor repairs on roads  Performing physical labor requiring strength, manual dexterity, and agility  Understanding and carry out oral and written instructions  Reading and comprehending equipment operation manuals, performance standards and job instructions  Writing and completing vehicle accident, industrial injury, and safety inspection reports  Establishing and maintaining cooperative working relationships with those contacted during work    Why Nevada County?   Our leadership values employee development and engagement, promotes open and transparent communication, sets us up to be a high-performing organization, and recognizes our contributions. Our leadership connects with the community, listens to them, and provides significant programming to keep us safe and healthy. Benefits include paid sick leave.  We are an equal opportunity employer. We do not discriminate on the basis of race, religion, color, national origin, gender, sexual orientation, age, marital status, veteran status, or disability status. We will ensure that individuals with disabilities are provided with reasonable accommodation to participate in the job application or interview process, to perform essential job functions, and to receive other benefits and privileges of employment. Please contact us to request accommodation.   To review the entire job description, please click here .   NOTE:    This summary of benefits is not a binding document and is provided as a courtesy. Refer to specific unit summaries and agreements (MOUs) for additional benefit information for each employee group.    Sick Leave:   Temporary County employees shall accrue at the rate of one (1) hour of sick leave for each thirty (30) hours worked. Temporary County employees can accrue a maximum of 80 hours of sick leave which may be carried over from one fiscal year to the next.   Medical Benefits:   Temporary employees whose assignments average 30 hours per week or more are eligible to enroll in County-sponsored medical benefits.   NEVADA COUNTY IS AN EQUAL OPPORTUNITY EMPLOYER    Any information on this page or links is subject to change without notice. Nevada County Human Resources Department   950 Maidu Avenue, Nevada City, CA 95959 (530) 265-7010option 2  Comments, please email:human.resources@nevadacountyca.gov
        

    

    
        
            Mar 12, 2024
        

                                    Temporary
                                     
    

    
        Definition and Class Characteristics    Join our Road Maintenance Team for the 2024 Summer Season!    We are looking for individuals with a California Class B operator's license with a tanker endorsement to assist with road maintenance utilizing a variety of medium and heavy road maintenance equipment! This critical role will assist with minor road repairs, brush clearing, traffic control and other duties as assigned.      PROOF OF VALID CLASS B OPERATOR'S LICENSE ISSUED BY A STATE DEPARTMENT OF MOTOR VEHICLE IS REQUIRED AT TIME OF APPLICATION .        PLEASE ATTACH PROOF OF YOUR VALID LICENSE TO YOUR APPLICATION.     Ideal candidates will have:  Knowledge of:  Safe work practices  Geography and road names of a Nevada County road maintenance district  Methods, procedures, tools and materials used in the repair and maintenance of roads  Provisions of the California Vehicle Code and safety practices and procedures relating to the operation of medium and heavy road maintenance equipment on streets and roads  Skills in:  Learning to maintain and make minor repairs on roads  Performing physical labor requiring strength, manual dexterity, and agility  Understanding and carry out oral and written instructions  Reading and comprehending equipment operation manuals, performance standards and job instructions  Writing and completing vehicle accident, industrial injury, and safety inspection reports  Establishing and maintaining cooperative working relationships with those contacted during work    Why Nevada County?   Our leadership values employee development and engagement, promotes open and transparent communication, sets us up to be a high-performing organization, and recognizes our contributions. Our leadership connects with the community, listens to them, and provides significant programming to keep us safe and healthy. Benefits include paid sick leave.  We are an equal opportunity employer. We do not discriminate on the basis of race, religion, color, national origin, gender, sexual orientation, age, marital status, veteran status, or disability status. We will ensure that individuals with disabilities are provided with reasonable accommodation to participate in the job application or interview process, to perform essential job functions, and to receive other benefits and privileges of employment. Please contact us to request accommodation.   To review the entire job description, please click here .   NOTE:    This summary of benefits is not a binding document and is provided as a courtesy. Refer to specific unit summaries and agreements (MOUs) for additional benefit information for each employee group.    Sick Leave:   Temporary County employees shall accrue at the rate of one (1) hour of sick leave for each thirty (30) hours worked. Temporary County employees can accrue a maximum of 80 hours of sick leave which may be carried over from one fiscal year to the next.   Medical Benefits:   Temporary employees whose assignments average 30 hours per week or more are eligible to enroll in County-sponsored medical benefits.   NEVADA COUNTY IS AN EQUAL OPPORTUNITY EMPLOYER    Any information on this page or links is subject to change without notice. Nevada County Human Resources Department   950 Maidu Avenue, Nevada City, CA 95959 (530) 265-7010option 2  Comments, please email:human.resources@nevadacountyca.gov
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            Road Maintenance Worker I/II/III
        

        
            
            
                                            Merced County, CA
                                    
            
                            
                    Merced, California, United States
                
                    

        
            Examples of Duties   Duties may include, but are not limited to, the following:    Operate a variety of heavy road maintenance and construction equipment including trucks and backhoes in cutting and backfilling large trenches, patch trucks, water trucks, wheel tractor, rotovator, rollers and mowers in road maintenance and construction projects.    Perform a variety of heavy physical including the operation of equipment, digging and backfilling of trenches, clearing of brush, limbs, and trees for right-of-way, and debris from culverts and ditches.    Perform general maintenance and makes minor repairs on equipment assigned.    Pave, patch, repair roads, construct and maintain bridges.    Load and rake and shovel asphalt, operate a jack hammer in road repair.    Straighten and replaces road signs, clean drainage ditches and catch basin.    Work on painting crew to stripe/stencil roads on temporary relief assignments.    May assist in the operation of the spray truck to apply herbicides to road sides.    Keep time and equipment records.    Operate caterpillar tractors with carryall scrapers in cutting and filling earth work to exact engineering grade stakes and truck-mounted rotoboom cranes and self-propelled crawler cranes in road maintenance and construction projects.    Use draglines in the loading of road materials on trucks, motor graders in mixing and laying out road mix and in grading road base to exact engineering grade.    May act in a lead capacity to oversee and distribute work to Road Maintenance Workers.    Minimum Qualifications   ROAD MAINTENANCE WORKER I  Experience:  None   Education:  12th grade or GED equivalent.   License:  Incumbents must obtain a valid Class "B" California driver's license within 120 days of appointment or be removed from this classification. Incumbent will also be required to possess and maintain a valid Class "A" California driver's license if training to operate a semi-truck and trailer rig or operating such equipment on a temporary basis. Positions in this classification required to apply herbicides must possess valid Applicator Certification.   ROAD MAINTENANCE WORKER II  Experience:  One (1) year of road maintenance work and construction experience comparable to that of a Road Maintenance Worker I in Merced County.   License:   Possess and maintain a valid Class "B" California driver's license. Incumbent will be required to possess a valid Class "A" California driver's license if training to operate a semi-truck and trailer rig or operating such equipment on a temporary basis. Positions in this classification required to apply herbicides must possess Applicator Certification.   ROAD MAINTENANCE WORKER III  Experience:  Three (3) years of road maintenance experience, including one (1) year performing duties comparable to those of Road Maintenance Worker II in Merced County which included training and experience in heavy equipment operations.   License:  Possess and maintain a valid California Class "A" driver's license. Positions in this classification applying herbicides must possess a valid Applicator Certification.   IDENTIFIED SAFETY SENSITIVE POSITIONS IN THIS CLASSIFICATION WILL BE SUBJECT TO PRE-EMPLOYMENT, POST-ACCIDENT, REASONABLE SUSPICION, RANDOM AND RETURN-TO-DUTY DRUG AND ALCOHOL TESTING PURSUANT TO THE PROVISIONS OF THE COUNTY OF MERCED DRUG AND ALCOHOL TESTING POLICY   Essential Functions   ESSENTIAL FUNCTIONS    Communicate effectively with others in person and over the telephone.    Analyze data, interpret directions, procedures and regulations, and develop appropriate responses.    Perform job duties under stressful conditions.    Respond appropriately to situations.    Maintain confidential information in accordance with legal standards and/or County regulations.    Lift and move with help objects weighing over 100 pounds.    Wear a respirator, safety glasses or other protective clothing and equipment.    Conduct activities on uneven surfaces under various environmental conditions.    Frequently operate large, heavy equipment on uneven and/or rough terrain.    Frequently drive vehicles and maintain equipment.    Frequent use of depth perception, peripheral vision and color perception.    Sit, stand, or walk for extended periods.    Frequently lift, carry, reach, push, pull, twist and manipulate large and small objects.    Occasionally kneel, bend, twist, squat, climb, balance and crawl.    Occasionally climb equipment up to 14 feet in height.    Frequently work around dust, dirt, and noise.    Constant use of hand-eye coordination.    Frequent repetitive hand and arm motion.    Occasional risk of exposure to hazardous materials.    Normal dexterity, frequent holding, grasping, repetitive motion.    Regular attendance is an essential function.   Knowledge of:    Methods, procedures, tools, and materials used in the construction, repair and maintenance of roads.    Operation and maintenance of a variety of road maintenance equipment.    Provisions of the California Vehicle Code relating to the operation of medium and heavy equipment on streets and roads.    Safe work practices.    Provisions of the California Vehicle Code relating to the operation of medium and heavy equipment on streets and roads.    Methods, procedures, tools, and materials used in the construction, repair, and maintenance of roads.   Ability to:    Operate and maintain a variety of road maintenance equipment.    Read and set construction staking.    Maintain and make minor repairs to assigned equipment.    Keep simple records.    Understand and carry out oral and written instructions.    Establish and maintain cooperative working relationships.    Read blueprints to locate cables and underground telephone lines.      HOLIDAYS & LEAVES    VACATION      10 days the first 5 years of continuous employment (limited to a maximum of 160 hours), 15 days in the second 5 years of continuous employment (limited to a maximum of 240 hours), and 20 days after 10 years of continuous employment (limited to a maximum of 320 hours).       SICK LEAVE        .0462 hours sick leave for each paid regularly scheduled work hour. 12 days (96 hours per year) with unlimited accumulation. Optional annual buy back of a portion of accumulated sick leave hours upon meeting certain criteria.         HOLIDAYS          Twelve paid holidays annually plus one optional holiday.           BEREAVEMENT LEAVE            Three (3) regularly scheduled work days or five (5) days if distance traveled over 500 miles one-way.             INSURANCE    HEALTH INSURANCE            Medical Insurance - Merced County offers five Medical Plans and contributes towards employee and dependent premiums. Medical plan availability varies based on bargaining units.     Anthem 200 EPO     Anthem 500 EPO     Anthem 1500 EPO     Anthem HDHP (High Deductible Medical Plan) with Health Savings Account (HSA)     Anthem HDHP (High Deductible Medical Plan) without Health Savings Account (HSA)     Dental Insurance -Delta Dental     Calendar Year Maximums     County pays 100% of the premium for employees and 50% for dependent(s)     Vision Insurance - VSP     County pays 100% of the premium for employees and 50% for dependent(s)              DISABILITY INSURANCE                   State Disability Insurance - Benefit based on highest quarter during previous calendar year. Employee pays premium.                    LIFE INSURANCE                     $10,000 County-paid coverage (Accidental Death and Dismemberment included). Voluntary Term Life and Universal Life Insurance available - premium paid by employee.                      RETIREMENT    DEFERRED COMPENSATION                          The County offers a 457 Deferred Compensation Plan. Employees choose their investment funds and can make pretax contributions to the plan up to the maximum allowable.                            MERCED COUNTY EMPLOYEE RETIREMENT ASSOCIATION                             The retirement plan is a defined benefit plan administered pursuant to the County Employees Retirement Law of 1937 and other provisions of the California Government Code. MCERA members also pay into Social Security.The applicable benefit formula is dependent upon your hire date with an MCERA employer; yourpension amount will be determined by your age, years of service and final compensation amount.                           EXTRA HELP EMPLOYEES DO NOT QUALIFY FOR COUNTY BENEFITS.                              EMPLOYEE PROGRAMS        EMPLOYEE ASSISTANCE PROGRAM (EAP   )       Anthem EAP services provides up to five face-to-face counseling sessions per incident and provides a toll-free "800" hotline available 24/7 for emergencies and crisis intervention. EAP services include counseling services, legal services, financial services and work-life resource services.        EMPLOYEE TICKETS, COUPONS, and DISCOUNTS    The County of Merced has partnered with Employee Savings Tickets to provide discounted coupons and tickets for all county employees to attractions throughout the state and out-of-state. The discounts and coupons are available for shopping, movies, sporting events, theme parks, zoos and aquariums and much more.   THIS BULLETIN IS NOT A CONTRACT AND DOES NOT CREATE CONTRACTUAL OR LEGAL RIGHTS ON BEHALF OF ANY EMPLOYEE. THIS BULLETIN IS SUBJECT OF BEING SUPPLEMENTED, MODIFIED, WITHDRAWN OR OTHERWISE CHANGED PENDING LABOR AGREEMENTS AND/OR AT THE DISCRETION OF THE COUNTY EXECUTIVE OFFICER OR AS THE BOARD OF SUPERVISORS DEEM NECESSARY.    For answers to specific questions regarding employee benefits, please call Human Resources at 209.385.7682.               Closing Date/Time: Continuous
        

    

    
        
            Apr 03, 2024
        

                                    Full Time
                                     
    

    
        Examples of Duties   Duties may include, but are not limited to, the following:    Operate a variety of heavy road maintenance and construction equipment including trucks and backhoes in cutting and backfilling large trenches, patch trucks, water trucks, wheel tractor, rotovator, rollers and mowers in road maintenance and construction projects.    Perform a variety of heavy physical including the operation of equipment, digging and backfilling of trenches, clearing of brush, limbs, and trees for right-of-way, and debris from culverts and ditches.    Perform general maintenance and makes minor repairs on equipment assigned.    Pave, patch, repair roads, construct and maintain bridges.    Load and rake and shovel asphalt, operate a jack hammer in road repair.    Straighten and replaces road signs, clean drainage ditches and catch basin.    Work on painting crew to stripe/stencil roads on temporary relief assignments.    May assist in the operation of the spray truck to apply herbicides to road sides.    Keep time and equipment records.    Operate caterpillar tractors with carryall scrapers in cutting and filling earth work to exact engineering grade stakes and truck-mounted rotoboom cranes and self-propelled crawler cranes in road maintenance and construction projects.    Use draglines in the loading of road materials on trucks, motor graders in mixing and laying out road mix and in grading road base to exact engineering grade.    May act in a lead capacity to oversee and distribute work to Road Maintenance Workers.    Minimum Qualifications   ROAD MAINTENANCE WORKER I  Experience:  None   Education:  12th grade or GED equivalent.   License:  Incumbents must obtain a valid Class "B" California driver's license within 120 days of appointment or be removed from this classification. Incumbent will also be required to possess and maintain a valid Class "A" California driver's license if training to operate a semi-truck and trailer rig or operating such equipment on a temporary basis. Positions in this classification required to apply herbicides must possess valid Applicator Certification.   ROAD MAINTENANCE WORKER II  Experience:  One (1) year of road maintenance work and construction experience comparable to that of a Road Maintenance Worker I in Merced County.   License:   Possess and maintain a valid Class "B" California driver's license. Incumbent will be required to possess a valid Class "A" California driver's license if training to operate a semi-truck and trailer rig or operating such equipment on a temporary basis. Positions in this classification required to apply herbicides must possess Applicator Certification.   ROAD MAINTENANCE WORKER III  Experience:  Three (3) years of road maintenance experience, including one (1) year performing duties comparable to those of Road Maintenance Worker II in Merced County which included training and experience in heavy equipment operations.   License:  Possess and maintain a valid California Class "A" driver's license. Positions in this classification applying herbicides must possess a valid Applicator Certification.   IDENTIFIED SAFETY SENSITIVE POSITIONS IN THIS CLASSIFICATION WILL BE SUBJECT TO PRE-EMPLOYMENT, POST-ACCIDENT, REASONABLE SUSPICION, RANDOM AND RETURN-TO-DUTY DRUG AND ALCOHOL TESTING PURSUANT TO THE PROVISIONS OF THE COUNTY OF MERCED DRUG AND ALCOHOL TESTING POLICY   Essential Functions   ESSENTIAL FUNCTIONS    Communicate effectively with others in person and over the telephone.    Analyze data, interpret directions, procedures and regulations, and develop appropriate responses.    Perform job duties under stressful conditions.    Respond appropriately to situations.    Maintain confidential information in accordance with legal standards and/or County regulations.    Lift and move with help objects weighing over 100 pounds.    Wear a respirator, safety glasses or other protective clothing and equipment.    Conduct activities on uneven surfaces under various environmental conditions.    Frequently operate large, heavy equipment on uneven and/or rough terrain.    Frequently drive vehicles and maintain equipment.    Frequent use of depth perception, peripheral vision and color perception.    Sit, stand, or walk for extended periods.    Frequently lift, carry, reach, push, pull, twist and manipulate large and small objects.    Occasionally kneel, bend, twist, squat, climb, balance and crawl.    Occasionally climb equipment up to 14 feet in height.    Frequently work around dust, dirt, and noise.    Constant use of hand-eye coordination.    Frequent repetitive hand and arm motion.    Occasional risk of exposure to hazardous materials.    Normal dexterity, frequent holding, grasping, repetitive motion.    Regular attendance is an essential function.   Knowledge of:    Methods, procedures, tools, and materials used in the construction, repair and maintenance of roads.    Operation and maintenance of a variety of road maintenance equipment.    Provisions of the California Vehicle Code relating to the operation of medium and heavy equipment on streets and roads.    Safe work practices.    Provisions of the California Vehicle Code relating to the operation of medium and heavy equipment on streets and roads.    Methods, procedures, tools, and materials used in the construction, repair, and maintenance of roads.   Ability to:    Operate and maintain a variety of road maintenance equipment.    Read and set construction staking.    Maintain and make minor repairs to assigned equipment.    Keep simple records.    Understand and carry out oral and written instructions.    Establish and maintain cooperative working relationships.    Read blueprints to locate cables and underground telephone lines.      HOLIDAYS & LEAVES    VACATION      10 days the first 5 years of continuous employment (limited to a maximum of 160 hours), 15 days in the second 5 years of continuous employment (limited to a maximum of 240 hours), and 20 days after 10 years of continuous employment (limited to a maximum of 320 hours).       SICK LEAVE        .0462 hours sick leave for each paid regularly scheduled work hour. 12 days (96 hours per year) with unlimited accumulation. Optional annual buy back of a portion of accumulated sick leave hours upon meeting certain criteria.         HOLIDAYS          Twelve paid holidays annually plus one optional holiday.           BEREAVEMENT LEAVE            Three (3) regularly scheduled work days or five (5) days if distance traveled over 500 miles one-way.             INSURANCE    HEALTH INSURANCE            Medical Insurance - Merced County offers five Medical Plans and contributes towards employee and dependent premiums. Medical plan availability varies based on bargaining units.     Anthem 200 EPO     Anthem 500 EPO     Anthem 1500 EPO     Anthem HDHP (High Deductible Medical Plan) with Health Savings Account (HSA)     Anthem HDHP (High Deductible Medical Plan) without Health Savings Account (HSA)     Dental Insurance -Delta Dental     Calendar Year Maximums     County pays 100% of the premium for employees and 50% for dependent(s)     Vision Insurance - VSP     County pays 100% of the premium for employees and 50% for dependent(s)              DISABILITY INSURANCE                   State Disability Insurance - Benefit based on highest quarter during previous calendar year. Employee pays premium.                    LIFE INSURANCE                     $10,000 County-paid coverage (Accidental Death and Dismemberment included). Voluntary Term Life and Universal Life Insurance available - premium paid by employee.                      RETIREMENT    DEFERRED COMPENSATION                          The County offers a 457 Deferred Compensation Plan. Employees choose their investment funds and can make pretax contributions to the plan up to the maximum allowable.                            MERCED COUNTY EMPLOYEE RETIREMENT ASSOCIATION                             The retirement plan is a defined benefit plan administered pursuant to the County Employees Retirement Law of 1937 and other provisions of the California Government Code. MCERA members also pay into Social Security.The applicable benefit formula is dependent upon your hire date with an MCERA employer; yourpension amount will be determined by your age, years of service and final compensation amount.                           EXTRA HELP EMPLOYEES DO NOT QUALIFY FOR COUNTY BENEFITS.                              EMPLOYEE PROGRAMS        EMPLOYEE ASSISTANCE PROGRAM (EAP   )       Anthem EAP services provides up to five face-to-face counseling sessions per incident and provides a toll-free "800" hotline available 24/7 for emergencies and crisis intervention. EAP services include counseling services, legal services, financial services and work-life resource services.        EMPLOYEE TICKETS, COUPONS, and DISCOUNTS    The County of Merced has partnered with Employee Savings Tickets to provide discounted coupons and tickets for all county employees to attractions throughout the state and out-of-state. The discounts and coupons are available for shopping, movies, sporting events, theme parks, zoos and aquariums and much more.   THIS BULLETIN IS NOT A CONTRACT AND DOES NOT CREATE CONTRACTUAL OR LEGAL RIGHTS ON BEHALF OF ANY EMPLOYEE. THIS BULLETIN IS SUBJECT OF BEING SUPPLEMENTED, MODIFIED, WITHDRAWN OR OTHERWISE CHANGED PENDING LABOR AGREEMENTS AND/OR AT THE DISCRETION OF THE COUNTY EXECUTIVE OFFICER OR AS THE BOARD OF SUPERVISORS DEEM NECESSARY.    For answers to specific questions regarding employee benefits, please call Human Resources at 209.385.7682.               Closing Date/Time: Continuous
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            Road Maintenance Worker I/II/III
        

        
            
            
                                            SAN BENITO COUNTY, CA
                                    
            
                            
                    Hollister, CA, USA
                
                    

        
            Description   FIRST REVIEW OF APPLICATIONS WILL BE ON OCTOBER 25TH; SUBSEQUENT REVIEWS WILL BE EVERY TWO WEEKS AFTER THAT, AS NEEDED. THIS POSTING MAY CLOSE AT ANYTIME     The posted salary reflects the 7% increase effective October 1, 2023. An additional 6% salary increase will occur in October 2024. Increased County contributions to medical will be in effect starting January 1, 2024.        DEFINITION   I Under supervision, to perform a variety of physical labor duties; and to do related work as required.  II Under general supervision, to perform a variety of assignments in the maintenance, repair, and construction of roads, bridges, and drainage systems; to operate light equipment; and to do related work as required.  III Under general supervision, to skillfully operate a variety of construction and maintenance equipment such as trucks and heavy-power-driven road maintenance and construction equipment; to perform a variety of assignments in the maintenance, repair, and construction of roads, bridges, and drainage systems; and to do related work as required.    DISTINGUISHING CHARACTERISTICS   I This is an entry level classification in the Road Maintenance Worker class series. This level is distinguished from Road Maintenance Worker II by the performance of a narrow range of unskilled and semi-skilled road maintenance assignments under close supervision. Employees who successfully complete the Heavy Equipment Operator Apprenticeship Program will advance to the Road Maintenance Worker II level without further competition.  II This is the first experienced working level in the Road Maintenance Worker class series. Incumbents are assigned to variety of maintenance, repair, construction, and light equipment operation assignments. They may operate heavy construction and maintenance equipment, similar to that operated by a Road Maintenance Worker III, in a training capacity or on an emergency basis. Incumbents are not expected to display the same level of skill and accuracy in heavy equipment operation required of a Road Maintenance Worker III. Incumbents in this class are subject to twenty-four "call-out" for road related emergencies. Employees who successfully complete the Heavy Equipment Operator Apprenticeship Program will advance to the Road Maintenance Worker III level without further competition.  III This is the heavy equipment operator level in the Road Maintenance Worker class series. Incumbents are assigned to operate a wide variety of heavy construction and maintenance equipment. The operation of this equipment is characterized by a high degree of skill in manipulation of hand and foot controls and accuracy in moving materials to exact specifications. An incumbent in the Road Maintenance Worker II class may operate similar equipment in a training or emergency basis, but they are not expected to display the same level of skill and accuracy required of a Road Maintenance Worker III. Incumbents in this class are subject to twenty-four "call-out" for road related emergencies. May provide lead direction for others in the Road Maintenance Worker series.    REPORTS TO   I/II Road Maintenance Supervisor  III Road Maintenance Superintendant.    CLASSIFICATIONS SUPERVISED   I None.  II Road Maintenance Worker I  III This is not a supervisory class. However, incumbents may provide lead direction and work coordination for other staff.    TYPICAL PHYSICAL REQUIREMENTS   I Frequently stand and walk; walk for long distances and on sloped ground and slippery and uneven surfaces; normal manual dexterity and eye-hand coordination; ability to lift material weighing over 100 lbs. with assistance; ability to bend, stoop, kneel, crawl, and crouch; corrected hearing and vision to normal range; verbal communication; use of hand tools, including chain saw.  II Frequently stand and walk; ability to sit for up to three hours; walk for long distances and on sloped ground and slippery and uneven surfaces; normal manual dexterity and eye-hand coordination; ability to lift material weighing over 100 lbs. with assistance; ability to bend, stoop, kneel, crawl, and crouch; corrected hearing and vision to normal range; verbal communication; ability to wear safety and protective clothing such as hard hats, safety glasses/goggles, ear plugs, respirators, gloves, boots and chemical resistant clothing; use of maintenance equipment as well as hand tools, chain saws, grinders, drill press, and jackhammer.  III Frequently stand and walk; ability to sit for up to three hours; walk for long distances and on sloped ground and slippery and uneven surfaces; normal manual dexterity and eye-hand coordination; ability to lift material weighing over 100 lbs. with assistance; ability to bend, stoop, kneel, crawl, and crouch; corrected hearing and vision to normal range; verbal communication; ability to wear safety and protective clothing such as hard hats, safety glasses/goggles, ear plugs, respirators, gloves, boots and chemical resistant clothing; use of maintenance equipment such as backhoes, graders, and front end loaders, as well as hand tools, chain saws, grinders, drill presses, and jackhammers.    TYPICAL WORKING CONDITIONS   I Work is performed outside in varying temperature, weather, and humidity conditions; work is performed in an environment with constant noise; exposure to gasses, fumes, dust, grease and oils; exposure to moving equipment, exposure to electrical current; constant contact with staff and the public.  II Work is performed outside in varying temperature, weather, and humidity conditions; sometimes works alone and in remote locations; work is performed in an environment with constant noise; exposure to gasses, solvents, oil, fumes, dust, grease and oils; exposure to moving equipment, exposure to electrical current; constant contact with staff and the public  III Work is performed outside in varying temperature, weather, and humidity conditions; sometimes works alone and in remote locations; work is performed in an environment with constant noise; exposure to gasses, solvents, oil, fumes, dust, grease and oils; exposure to moving equipment, exposure to electrical current; contact with staff and the public.  Example of Duties  (The following is used as a partial description and is not restrictive as to duties required.) I  Assists with and performs a variety of unskilled duties in the maintenance, construction, and repair of County roads, bridges, and drainage systems  Performs duties such as setting up traffic control signs  Serves as a flag person for road repair and maintenance crews  May cut weeds, clear debris, and clean ditches  Performs routine maintenance and repairs duties on equipment  Loads, rakes, and shovels asphalt  Hand sweeps surfaces  Patches holes and repairs roads  Operates general hand tools such as chain saws  Drives a vehicle to transport materials, tools and equipment  May use a shovel work to open, widen, and backfilling excavations Performs maintenance clean-up duties around the Public Works yard Communicates with the public during flagging duties  Operates a two-way radio  Other duties as assigned  II  Performs a variety of unskilled and semi-skilled duties in the maintenance, construction, and repair of County roads, bridges, and related facilities  Performs oil and chip seal work on roads  Performs semi-skilled concrete work in the construction and maintenance of culverts, and related structures  Mixes and places concrete  Cuts and prepares roads for patches, spreads pre-mix and oil  Rakes asphalt  Performs maintenance functions such as cutting brush, clearing culverts, and cleaning ditches  Operates hand tools such as jack-hammers and chain saws  Assists with the maintenance and repair of construction equipment Performs routine servicing of equipment such as changing oil and filters May serve as flag person for road repair and maintenance crews  May transport road maintenance equipment throughout the County using proper tie down techniques  Uses a shovel work to open, widen, and backfill excavations  Removes objects and dead animals from the roads  Checks roads for hazards  Maintains records of materials and equipment used  Communicates with the public during flagging duties  Operates a two-way radio; learns to operate a variety of power-driven equipment such as crawlers, tractors, loaders, power booms, chippers, graders, and other power-driven equipment  Uses backhoe attachments on appropriate equipment  Operates trucks in the hauling of road fill and base materials for construction, maintenance, and repair projects  May perform sign maintenance, inventory and repair  May conduct traffic surveys/speed counts, and classification surveys May perform stripping and road marking, as assigned  May perform welding and fabricating assignments.  Works alongside work crews  Other duties as assigned   III  Operates a variety of trucks in the hauling of road fill and base materials for construction, maintenance, and repair projects  Operates crawlers, tractors, loaders, power booms, chippers, graders, and other power-driven equipment  Uses backhoe attachments on appropriate equipment  Performs oil and chip seal work on roads  May perform sign maintenance and repair  May perform semi-skilled concrete work in the construction and maintenance of culverts, and related structures  Mixes and places concrete  Cuts and prepares roads for patches  Spreads pre-mix and oil  Rakes asphalt  Performs a variety of maintenance work in the construction, maintenance, operation and repair of roads, bridges, landfill sites, and related facilities  Operates hand tools such as jack-hammers and chain saws  Assists with the maintenance and repair of construction equipment and performs routine servicing of equipment such as changing oil and filters Transports road maintenance equipment throughout the County using proper tie down techniques  May use a shovel to open, widen, and backfill excavations  Checks roads for hazards  Maintains records of materials and equipment used  Operates a two-way radio  Provide Heavy Equipment Operator training to Road Maintenance Worker I/II and Heavy Equipment Mechanic classifications as part of a county heavy equipment operator apprenticeship training program for operating skills to use in realistic working conditions. Training will complete excavation, rough and finish grading, road building, utilities trenching, setting culverts and material handling.  Other duties as assigned    Minimum Qualifications  Any combination of training and experience that would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the required knowledge and abilities would be:  I Graduation from high school or equivalent; and,   Some previous work experience performing heavy physical labor is highly desirable.   Special Requirements:  Possession of a valid California Class C Drivers License; and,   Employees hired after August 20, 2013 and employees who have volunteered for the Heavy Equipment Operator Apprenticeship Program   must also possess a Class A driving permit in conformance with California Department of Motor Vehicle licensing requirements within six months from date of hire and possession of a valid California Class A driver's license within one year from date of hire.   Out-of-pocket expenses as they relate to pursuing a valid California Class A driver's license would be the responsibility of applicants or employees.  II Graduation from high school or equivalent; and,  One year of road maintenance work and construction experience comparable to that of a Road Maintenance Worker I with San Benito County. Work experience must include training and background in truck or equipment operations.    Special Requirements:  Possession of a valid California Class C Drivers License; and,   Employees who were hired after August 20, 2013 and employees who have volunteered for the Heavy Equipment Operator Apprenticeship Program   must also possess a Class A driving permit in conformance with California Department of Motor Vehicle licensing requirements and possession of a valid California Class A driver's license within six months from date of hire.   Out-of-pocket expenses as they relate to pursuing a valid California Class A driver's license would be the responsibility of applicants or employees.   Incumbents transporting hazardous materials may be required to possess special endorsements.     Examination & Skills Test:   Heavy Equipment Operator Skills Test Required. Skills' Testing is available through Risk Management. Contact Risk Management at 831-636-4000 to request Skills Testing.   III Graduation from high school or equivalent; and,   Two years of road maintenance work and construction experience comparable to that of a Road Maintenance Worker II with San Benito County. Work experience must include training and heavy equipment operations.   Special Requirements:  Possession of a valid California Class C Drivers License; and,   Employees who were hired after August 20, 2013 and employees who have volunteered for the Heavy Equipment Operator Apprenticeship Program   must also possess a Class A driver's license in conformance with California Department of Motor Vehicle licensing requirements  . Out-of-pocket expenses as they relate to pursuing a valid California Class A driver's license would be the responsibility of applicants or employees.   Incumbents transporting hazardous materials may be required to possess special endorsements.     Examination & Skills Test:   Heavy Equipment Operator Skills Test Required. Skills' Testing is available through Risk Management. Contact Risk Management at 831-636-4000 to request Skills Testing.   Knowledge Of/Ability To   Knowledge of:  I Safe driving practices and the California Vehicle Code relating to the operation of motor vehicles. Work safety practices.  II Procedures, tools, equipment and materials used in the maintenance and construction of roads and public works facilities. Operation and routine maintenance of light equipment and trucks. Provisions of the California Vehicle Code relating to the operation of medium and light equipment on streets and roads. Work safety practices.   III Procedures, tools, equipment and materials used in the maintenance and construction of roads and public works facilities. Operation and routine maintenance of construction equipment including loaders, graders, trucks, rollers, and related equipment. Provisions of the California Vehicle Code relating to the operation of medium and heavy equipment on streets and roads. Work safety practices.   Ability to:  I Perform a variety of unskilled and semiskilled work in the maintenance, construction, and repair of County roads, bridges, culverts, and public works facilities. Perform heavy physical labor. Follow oral and written directions. Maintain and make basic repairs to equipment. Maintain basic records. Establish and maintain cooperative working relationships.  II Perform a variety of unskilled, semiskilled, and skilled work in the maintenance, construction, and repair of County roads, culverts, and public works facilities. Skillfully operate and maintain light equipment including trucks and related equipment. Learn to skillfully operate heavy construction equipment. Perform heavy physical labor. Follow oral and written directions. Maintain and make basic repairs to equipment. Maintain time and equipment records. Establish and maintain cooperative working relationships.   III Perform a variety of unskilled, semiskilled, and skilled work in the maintenance, construction, and repair of County road, culverts, and public works facilities. Skillfully operate heavy road construction and maintenance equipment including loaders, graders, trucks, rollers and related equipment. Perform heavy physical labor. Follow oral and written directions. Maintain and make basic repairs to equipment. Maintain time and equipment records. Establish and maintain cooperative working relationships.    In accordance with California Government Code section 3100, et., seq., all County of San Benito employees are considered disaster service workers who may be required to report for duty, or remain on duty to address disaster service activities in the event of an emergency or disaster and are required to undertake an applicable loyalty oath.    SAN BENITO COUNTY BENEFITS    Employees in regular, full-time positions will be eligible to participate in the following employee benefits:    Pay Day:  Employees are paid bi-weekly.   Insurance Deductions:  The insurance and benefits deductions will take place bi-monthly, normally the first two pay periods of the month. Bank/Credit union and 457 Retirement Deferrals deductions will take place bi-weekly.  Vacation: Based on continued years of service. Maximum accruals may apply depending on the bargaining unit.    5 to 9 years of service = 15 days per year   10 to 14 years of service = 18 days per year   15 + years of service = 20 days per year    Holidays:  13.5 holidays (including 3 floating) for most employees.   Sick Leave:  15 days per year. Maximum accruals apply.   Health Plan:  Comprehensive medical and dental plans available for full-time employees. Employees appointed to a regular position at a time base of 50% or higher are also eligible to participate.   Vision Plan:  MES Vision Plan offered which offers exams, frames and lenses on a 12-24-24 basis. The County pays for employee coverage and the employee can pay for dependent coverage. This benefit is available to FULL-TIME employees only.   Employee Assistance Program:  The County provides confidential short-term counseling services to employees and dependents. Any regular employee is eligible for up to a total of three (3) hours of counseling sessions within any six (6) month period per County employee. Up to a maximum of six (6) sessions per calendar year are allowed per family   Life Insurance/AD&D:  County pays for a $20,000 BASIC life insurance policy for each employee. Two other VOLUNTARY life insurance plans available, including AD&D.   Disability Insurance:  General, Confidential and Management groups participate in the State Disability Insurance.   Credit Union:  Membership to the Santa Clara Federal Credit Union is available to San Benito County employees.   Deferred Compensation:  Employees may participate in tax-deferred retirement savings. Three 457 plans are available. Employees may rollover funds from prior 401k or 457 accounts. IRS limits apply.  Retirement: Regular employees will be enrolled into the CalPERS retirement system in accordance with the Public Employees' Retirement Law. Employee contributions vary according to bargaining unit.  All New Miscellaneous (non-Safety) employees enrolled into the CalPERS retirement system participate in the full formula of 2% at 62. Miscellaneous employees participate in Social Security in addition to CalPERS.  New Safety employees are covered by the safety full formula 2.7% at 57. Safety employees contribute 9% of the employee contribution. Safety employees do not participate in Social Security.   Supplemental Insurance:  Employees may participate in various AFLAC plans such as accident, disability, and cancer insurances.  Additionaly, employees can enroll into a pre-tax cafeteria plan and flexible spending accounts including Unreimbursed Medical ($2500) and Dependent Care ($5000).  Health, Dental and Vision Insurance  Retirement Formula Local MISC 2% @ 62 for New PERS Members  Social Security (non-safety)  Vacation Based on Continued Years of Service  Sick Leave 15 Days Annually  Floating Holiday  457 Deferred Compensation  Credit Union  Flexible Spending Account  Employee Assistance Program  Group Life Insurance  Additional Optional Life Insurances & AD&D  Tuition Reimbursement  01     Do you possess a valid CA Class C driver's license?    Yes   No      02     Do you possess either of the following?    CA Class A driving permit   CA Class A driver's license   None of the above      03     Have you graduated from high school or obtained an equivalency such as GED?    Yes   No      04     This position requires you to obtain the following: Level I- must obtain a Class A permit within 6 months, Class A Drivers License within 1 year from date of hire Level II- must possess a Class A permit upon hire and Class A Drivers License within 6 months from date of hire, Level III- must possess a Class A Drivers License at the time of hire. Are you willing and able to obtain the above?    Yes   No   Already have      05     You may be subject to 24-hour "call-out" for road related emergencies throughout San Benito County. Is this something you are willing and able to do?    Yes   No      06     How much experience do you have in road maintenance and construction experience? (This experience MUST include training & background in truck and/or equipment operations.)    Two or more   One to less than two   No experience      07     Do you have any work experience performing heavy physical labor?    A great deal of experience   Some experience   No experience      08     How many years of experience do you have performing a variety of unskilled and semi-skilled duties in the maintenance, construction, and repair of County roads, bridges, and related facilities?    Five or more years   Three to less than five years   One to less than three years   Less than one year   No experience      09     How many years of experience do you have operating the following: crawlers, tractors, loaders, power booms, chippers, graders, and/or other power-driven equipment?    Five or more years   Three to less than five years   One to less than three years   Less than one year   No experience      Required Question  Closing Date/Time: Continuous
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        Description   FIRST REVIEW OF APPLICATIONS WILL BE ON OCTOBER 25TH; SUBSEQUENT REVIEWS WILL BE EVERY TWO WEEKS AFTER THAT, AS NEEDED. THIS POSTING MAY CLOSE AT ANYTIME     The posted salary reflects the 7% increase effective October 1, 2023. An additional 6% salary increase will occur in October 2024. Increased County contributions to medical will be in effect starting January 1, 2024.        DEFINITION   I Under supervision, to perform a variety of physical labor duties; and to do related work as required.  II Under general supervision, to perform a variety of assignments in the maintenance, repair, and construction of roads, bridges, and drainage systems; to operate light equipment; and to do related work as required.  III Under general supervision, to skillfully operate a variety of construction and maintenance equipment such as trucks and heavy-power-driven road maintenance and construction equipment; to perform a variety of assignments in the maintenance, repair, and construction of roads, bridges, and drainage systems; and to do related work as required.    DISTINGUISHING CHARACTERISTICS   I This is an entry level classification in the Road Maintenance Worker class series. This level is distinguished from Road Maintenance Worker II by the performance of a narrow range of unskilled and semi-skilled road maintenance assignments under close supervision. Employees who successfully complete the Heavy Equipment Operator Apprenticeship Program will advance to the Road Maintenance Worker II level without further competition.  II This is the first experienced working level in the Road Maintenance Worker class series. Incumbents are assigned to variety of maintenance, repair, construction, and light equipment operation assignments. They may operate heavy construction and maintenance equipment, similar to that operated by a Road Maintenance Worker III, in a training capacity or on an emergency basis. Incumbents are not expected to display the same level of skill and accuracy in heavy equipment operation required of a Road Maintenance Worker III. Incumbents in this class are subject to twenty-four "call-out" for road related emergencies. Employees who successfully complete the Heavy Equipment Operator Apprenticeship Program will advance to the Road Maintenance Worker III level without further competition.  III This is the heavy equipment operator level in the Road Maintenance Worker class series. Incumbents are assigned to operate a wide variety of heavy construction and maintenance equipment. The operation of this equipment is characterized by a high degree of skill in manipulation of hand and foot controls and accuracy in moving materials to exact specifications. An incumbent in the Road Maintenance Worker II class may operate similar equipment in a training or emergency basis, but they are not expected to display the same level of skill and accuracy required of a Road Maintenance Worker III. Incumbents in this class are subject to twenty-four "call-out" for road related emergencies. May provide lead direction for others in the Road Maintenance Worker series.    REPORTS TO   I/II Road Maintenance Supervisor  III Road Maintenance Superintendant.    CLASSIFICATIONS SUPERVISED   I None.  II Road Maintenance Worker I  III This is not a supervisory class. However, incumbents may provide lead direction and work coordination for other staff.    TYPICAL PHYSICAL REQUIREMENTS   I Frequently stand and walk; walk for long distances and on sloped ground and slippery and uneven surfaces; normal manual dexterity and eye-hand coordination; ability to lift material weighing over 100 lbs. with assistance; ability to bend, stoop, kneel, crawl, and crouch; corrected hearing and vision to normal range; verbal communication; use of hand tools, including chain saw.  II Frequently stand and walk; ability to sit for up to three hours; walk for long distances and on sloped ground and slippery and uneven surfaces; normal manual dexterity and eye-hand coordination; ability to lift material weighing over 100 lbs. with assistance; ability to bend, stoop, kneel, crawl, and crouch; corrected hearing and vision to normal range; verbal communication; ability to wear safety and protective clothing such as hard hats, safety glasses/goggles, ear plugs, respirators, gloves, boots and chemical resistant clothing; use of maintenance equipment as well as hand tools, chain saws, grinders, drill press, and jackhammer.  III Frequently stand and walk; ability to sit for up to three hours; walk for long distances and on sloped ground and slippery and uneven surfaces; normal manual dexterity and eye-hand coordination; ability to lift material weighing over 100 lbs. with assistance; ability to bend, stoop, kneel, crawl, and crouch; corrected hearing and vision to normal range; verbal communication; ability to wear safety and protective clothing such as hard hats, safety glasses/goggles, ear plugs, respirators, gloves, boots and chemical resistant clothing; use of maintenance equipment such as backhoes, graders, and front end loaders, as well as hand tools, chain saws, grinders, drill presses, and jackhammers.    TYPICAL WORKING CONDITIONS   I Work is performed outside in varying temperature, weather, and humidity conditions; work is performed in an environment with constant noise; exposure to gasses, fumes, dust, grease and oils; exposure to moving equipment, exposure to electrical current; constant contact with staff and the public.  II Work is performed outside in varying temperature, weather, and humidity conditions; sometimes works alone and in remote locations; work is performed in an environment with constant noise; exposure to gasses, solvents, oil, fumes, dust, grease and oils; exposure to moving equipment, exposure to electrical current; constant contact with staff and the public  III Work is performed outside in varying temperature, weather, and humidity conditions; sometimes works alone and in remote locations; work is performed in an environment with constant noise; exposure to gasses, solvents, oil, fumes, dust, grease and oils; exposure to moving equipment, exposure to electrical current; contact with staff and the public.  Example of Duties  (The following is used as a partial description and is not restrictive as to duties required.) I  Assists with and performs a variety of unskilled duties in the maintenance, construction, and repair of County roads, bridges, and drainage systems  Performs duties such as setting up traffic control signs  Serves as a flag person for road repair and maintenance crews  May cut weeds, clear debris, and clean ditches  Performs routine maintenance and repairs duties on equipment  Loads, rakes, and shovels asphalt  Hand sweeps surfaces  Patches holes and repairs roads  Operates general hand tools such as chain saws  Drives a vehicle to transport materials, tools and equipment  May use a shovel work to open, widen, and backfilling excavations Performs maintenance clean-up duties around the Public Works yard Communicates with the public during flagging duties  Operates a two-way radio  Other duties as assigned  II  Performs a variety of unskilled and semi-skilled duties in the maintenance, construction, and repair of County roads, bridges, and related facilities  Performs oil and chip seal work on roads  Performs semi-skilled concrete work in the construction and maintenance of culverts, and related structures  Mixes and places concrete  Cuts and prepares roads for patches, spreads pre-mix and oil  Rakes asphalt  Performs maintenance functions such as cutting brush, clearing culverts, and cleaning ditches  Operates hand tools such as jack-hammers and chain saws  Assists with the maintenance and repair of construction equipment Performs routine servicing of equipment such as changing oil and filters May serve as flag person for road repair and maintenance crews  May transport road maintenance equipment throughout the County using proper tie down techniques  Uses a shovel work to open, widen, and backfill excavations  Removes objects and dead animals from the roads  Checks roads for hazards  Maintains records of materials and equipment used  Communicates with the public during flagging duties  Operates a two-way radio; learns to operate a variety of power-driven equipment such as crawlers, tractors, loaders, power booms, chippers, graders, and other power-driven equipment  Uses backhoe attachments on appropriate equipment  Operates trucks in the hauling of road fill and base materials for construction, maintenance, and repair projects  May perform sign maintenance, inventory and repair  May conduct traffic surveys/speed counts, and classification surveys May perform stripping and road marking, as assigned  May perform welding and fabricating assignments.  Works alongside work crews  Other duties as assigned   III  Operates a variety of trucks in the hauling of road fill and base materials for construction, maintenance, and repair projects  Operates crawlers, tractors, loaders, power booms, chippers, graders, and other power-driven equipment  Uses backhoe attachments on appropriate equipment  Performs oil and chip seal work on roads  May perform sign maintenance and repair  May perform semi-skilled concrete work in the construction and maintenance of culverts, and related structures  Mixes and places concrete  Cuts and prepares roads for patches  Spreads pre-mix and oil  Rakes asphalt  Performs a variety of maintenance work in the construction, maintenance, operation and repair of roads, bridges, landfill sites, and related facilities  Operates hand tools such as jack-hammers and chain saws  Assists with the maintenance and repair of construction equipment and performs routine servicing of equipment such as changing oil and filters Transports road maintenance equipment throughout the County using proper tie down techniques  May use a shovel to open, widen, and backfill excavations  Checks roads for hazards  Maintains records of materials and equipment used  Operates a two-way radio  Provide Heavy Equipment Operator training to Road Maintenance Worker I/II and Heavy Equipment Mechanic classifications as part of a county heavy equipment operator apprenticeship training program for operating skills to use in realistic working conditions. Training will complete excavation, rough and finish grading, road building, utilities trenching, setting culverts and material handling.  Other duties as assigned    Minimum Qualifications  Any combination of training and experience that would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the required knowledge and abilities would be:  I Graduation from high school or equivalent; and,   Some previous work experience performing heavy physical labor is highly desirable.   Special Requirements:  Possession of a valid California Class C Drivers License; and,   Employees hired after August 20, 2013 and employees who have volunteered for the Heavy Equipment Operator Apprenticeship Program   must also possess a Class A driving permit in conformance with California Department of Motor Vehicle licensing requirements within six months from date of hire and possession of a valid California Class A driver's license within one year from date of hire.   Out-of-pocket expenses as they relate to pursuing a valid California Class A driver's license would be the responsibility of applicants or employees.  II Graduation from high school or equivalent; and,  One year of road maintenance work and construction experience comparable to that of a Road Maintenance Worker I with San Benito County. Work experience must include training and background in truck or equipment operations.    Special Requirements:  Possession of a valid California Class C Drivers License; and,   Employees who were hired after August 20, 2013 and employees who have volunteered for the Heavy Equipment Operator Apprenticeship Program   must also possess a Class A driving permit in conformance with California Department of Motor Vehicle licensing requirements and possession of a valid California Class A driver's license within six months from date of hire.   Out-of-pocket expenses as they relate to pursuing a valid California Class A driver's license would be the responsibility of applicants or employees.   Incumbents transporting hazardous materials may be required to possess special endorsements.     Examination & Skills Test:   Heavy Equipment Operator Skills Test Required. Skills' Testing is available through Risk Management. Contact Risk Management at 831-636-4000 to request Skills Testing.   III Graduation from high school or equivalent; and,   Two years of road maintenance work and construction experience comparable to that of a Road Maintenance Worker II with San Benito County. Work experience must include training and heavy equipment operations.   Special Requirements:  Possession of a valid California Class C Drivers License; and,   Employees who were hired after August 20, 2013 and employees who have volunteered for the Heavy Equipment Operator Apprenticeship Program   must also possess a Class A driver's license in conformance with California Department of Motor Vehicle licensing requirements  . Out-of-pocket expenses as they relate to pursuing a valid California Class A driver's license would be the responsibility of applicants or employees.   Incumbents transporting hazardous materials may be required to possess special endorsements.     Examination & Skills Test:   Heavy Equipment Operator Skills Test Required. Skills' Testing is available through Risk Management. Contact Risk Management at 831-636-4000 to request Skills Testing.   Knowledge Of/Ability To   Knowledge of:  I Safe driving practices and the California Vehicle Code relating to the operation of motor vehicles. Work safety practices.  II Procedures, tools, equipment and materials used in the maintenance and construction of roads and public works facilities. Operation and routine maintenance of light equipment and trucks. Provisions of the California Vehicle Code relating to the operation of medium and light equipment on streets and roads. Work safety practices.   III Procedures, tools, equipment and materials used in the maintenance and construction of roads and public works facilities. Operation and routine maintenance of construction equipment including loaders, graders, trucks, rollers, and related equipment. Provisions of the California Vehicle Code relating to the operation of medium and heavy equipment on streets and roads. Work safety practices.   Ability to:  I Perform a variety of unskilled and semiskilled work in the maintenance, construction, and repair of County roads, bridges, culverts, and public works facilities. Perform heavy physical labor. Follow oral and written directions. Maintain and make basic repairs to equipment. Maintain basic records. Establish and maintain cooperative working relationships.  II Perform a variety of unskilled, semiskilled, and skilled work in the maintenance, construction, and repair of County roads, culverts, and public works facilities. Skillfully operate and maintain light equipment including trucks and related equipment. Learn to skillfully operate heavy construction equipment. Perform heavy physical labor. Follow oral and written directions. Maintain and make basic repairs to equipment. Maintain time and equipment records. Establish and maintain cooperative working relationships.   III Perform a variety of unskilled, semiskilled, and skilled work in the maintenance, construction, and repair of County road, culverts, and public works facilities. Skillfully operate heavy road construction and maintenance equipment including loaders, graders, trucks, rollers and related equipment. Perform heavy physical labor. Follow oral and written directions. Maintain and make basic repairs to equipment. Maintain time and equipment records. Establish and maintain cooperative working relationships.    In accordance with California Government Code section 3100, et., seq., all County of San Benito employees are considered disaster service workers who may be required to report for duty, or remain on duty to address disaster service activities in the event of an emergency or disaster and are required to undertake an applicable loyalty oath.    SAN BENITO COUNTY BENEFITS    Employees in regular, full-time positions will be eligible to participate in the following employee benefits:    Pay Day:  Employees are paid bi-weekly.   Insurance Deductions:  The insurance and benefits deductions will take place bi-monthly, normally the first two pay periods of the month. Bank/Credit union and 457 Retirement Deferrals deductions will take place bi-weekly.  Vacation: Based on continued years of service. Maximum accruals may apply depending on the bargaining unit.    5 to 9 years of service = 15 days per year   10 to 14 years of service = 18 days per year   15 + years of service = 20 days per year    Holidays:  13.5 holidays (including 3 floating) for most employees.   Sick Leave:  15 days per year. Maximum accruals apply.   Health Plan:  Comprehensive medical and dental plans available for full-time employees. Employees appointed to a regular position at a time base of 50% or higher are also eligible to participate.   Vision Plan:  MES Vision Plan offered which offers exams, frames and lenses on a 12-24-24 basis. The County pays for employee coverage and the employee can pay for dependent coverage. This benefit is available to FULL-TIME employees only.   Employee Assistance Program:  The County provides confidential short-term counseling services to employees and dependents. Any regular employee is eligible for up to a total of three (3) hours of counseling sessions within any six (6) month period per County employee. Up to a maximum of six (6) sessions per calendar year are allowed per family   Life Insurance/AD&D:  County pays for a $20,000 BASIC life insurance policy for each employee. Two other VOLUNTARY life insurance plans available, including AD&D.   Disability Insurance:  General, Confidential and Management groups participate in the State Disability Insurance.   Credit Union:  Membership to the Santa Clara Federal Credit Union is available to San Benito County employees.   Deferred Compensation:  Employees may participate in tax-deferred retirement savings. Three 457 plans are available. Employees may rollover funds from prior 401k or 457 accounts. IRS limits apply.  Retirement: Regular employees will be enrolled into the CalPERS retirement system in accordance with the Public Employees' Retirement Law. Employee contributions vary according to bargaining unit.  All New Miscellaneous (non-Safety) employees enrolled into the CalPERS retirement system participate in the full formula of 2% at 62. Miscellaneous employees participate in Social Security in addition to CalPERS.  New Safety employees are covered by the safety full formula 2.7% at 57. Safety employees contribute 9% of the employee contribution. Safety employees do not participate in Social Security.   Supplemental Insurance:  Employees may participate in various AFLAC plans such as accident, disability, and cancer insurances.  Additionaly, employees can enroll into a pre-tax cafeteria plan and flexible spending accounts including Unreimbursed Medical ($2500) and Dependent Care ($5000).  Health, Dental and Vision Insurance  Retirement Formula Local MISC 2% @ 62 for New PERS Members  Social Security (non-safety)  Vacation Based on Continued Years of Service  Sick Leave 15 Days Annually  Floating Holiday  457 Deferred Compensation  Credit Union  Flexible Spending Account  Employee Assistance Program  Group Life Insurance  Additional Optional Life Insurances & AD&D  Tuition Reimbursement  01     Do you possess a valid CA Class C driver's license?    Yes   No      02     Do you possess either of the following?    CA Class A driving permit   CA Class A driver's license   None of the above      03     Have you graduated from high school or obtained an equivalency such as GED?    Yes   No      04     This position requires you to obtain the following: Level I- must obtain a Class A permit within 6 months, Class A Drivers License within 1 year from date of hire Level II- must possess a Class A permit upon hire and Class A Drivers License within 6 months from date of hire, Level III- must possess a Class A Drivers License at the time of hire. Are you willing and able to obtain the above?    Yes   No   Already have      05     You may be subject to 24-hour "call-out" for road related emergencies throughout San Benito County. Is this something you are willing and able to do?    Yes   No      06     How much experience do you have in road maintenance and construction experience? (This experience MUST include training & background in truck and/or equipment operations.)    Two or more   One to less than two   No experience      07     Do you have any work experience performing heavy physical labor?    A great deal of experience   Some experience   No experience      08     How many years of experience do you have performing a variety of unskilled and semi-skilled duties in the maintenance, construction, and repair of County roads, bridges, and related facilities?    Five or more years   Three to less than five years   One to less than three years   Less than one year   No experience      09     How many years of experience do you have operating the following: crawlers, tractors, loaders, power booms, chippers, graders, and/or other power-driven equipment?    Five or more years   Three to less than five years   One to less than three years   Less than one year   No experience      Required Question  Closing Date/Time: Continuous
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            Position Description  Facilities Maintenance Worker II: $$21.05 - $25.60  Facilities Maintenance Worker III: $24.32 - $29.52   Interviews to be held Thursday, April 25th, 2024.   The position requires you to work in and around Inmates as well as areas containing confidential information. As a condition of employment all applicants that meet the minimum requirements and are chosen from the oral interview process will have to clear an extensive Sheriff’s background investigation that includes but not limited to criminal history, credit check, drug use and character assessment.   Under general supervision, performs a wide variety of technical maintenance, repair, installation, alteration, and construction activities involving carpentry, plumbing, roofing, painting, mechanical, heating, ventilation, air conditioning and HVAC installation, and electrical trades work to improve, maintain, remodel, and renovate County buildings, facilities, and fixtures; and to perform related work as required. Incumbents may be required to be on-call and to work various shifts during emergencies on evenings, weekends, and holidays.   DISTINGUISHING CHARACTERISTICS   Facilities Maintenance Worker I : This is the entry-level classification in the facilities maintenance class series. Initially under close supervision, incumbents with basic maintenance experience learn County infrastructure, systems, and facilities, use of tools and equipment, and a wide variety of practices and procedures. As experience is gained, assignments become more varied and are performed with greater independence. Positions at this level usually perform most of the duties required of the positions at the II level, but are not expected to function at the same skill level and usually exercise less independent discretion and judgment in matters related to work procedures and methods. Work is usually supervised while in progress and fits established structure or pattern. Exceptions or changes in procedures are explained in detail as they arise. Since this class is often used as a training class, employees may have only limited or no directly related work experience. This classification is flexibly staffed with Facilities Maintenance Worker II, and incumbents normally advance to the higher level after gaining experience and achieving proficiency which meet the requirements for the Facilities Maintenance Worker II.   Facilities Maintenance Worker II : This is the journey-level classification in the facilities maintenance class series that performs mechanical and electrical maintenance duties at County buildings and facilities required to ensure that all are maintained in a safe and effective working condition and provide the highest level of safety for County and public use. Incumbents are responsible for performing maintenance and alterations on County buildings and facilities, heating, ventilation, and air -conditioning (HVAC), and other electrical and mechanical systems, identifying and evaluating construction-related problems, and performing installation and repairs on plumbing systems. Incumbents are expected to work independently and exercise judgment and initiative. Positions at this level receive instruction or assistance when complex, new or unusual assignments arise and are expected to be fully aware of the operating procedures and policies of the facilities division. This class is distinguished from Facilities Maintenance Worker III in that the latter is responsible for technical and functional assistance of lower-level maintenance staff and is capable of performing the most complex duties assigned to the function.    Facilities Maintenance Worker III : This is the advanced journey-level classification in the facilities maintenance class series that performs the most complex duties required to ensure County buildings, facilities, and grounds are maintained in a safe and effective working condition and provide the highest level of safety for public use. Responsibilities include assisting lower-level Facilities Maintenance Workers, inspecting and attending to assigned areas in a timely manner, and performing a wide variety of tasks in the maintenance and repair of County buildings, facilities and grounds. This class is distinguished from the Facilities Maintenance Engineer in that the latter is the full lead-level class in the series.  Example of Duties  Facilities Maintenance Worker I/II :  Maintains and repairs County facilities, equipment, and buildings by performing a wide variety of carpentry, electrical, painting, plumbing, heating, ventilation, and air conditioning, and mechanical repair work;  Performs a variety of electrical repairs and installations, such as electric panels, wiring, cabling, system protective devices, switches, light fixtures, alarm systems and related equipment, including work with three-phase systems and voltages up to 480;  Installs, adjusts, repairs, inspects, tests, calibrates, troubleshoots, maintains, and services a wide variety of HVAC and refrigeration equipment, including forced air furnaces, boilers, water pumps, chillers, air conditioning units, exhaust fans, air filters, compressors, cooling towers, heat exchangers, valves, and controllers;  Installs repairs and maintains domestic water supply, drainage plumbing and related fixtures using copper, galvanized, iron and PVC pipe techniques;  Installs, replaces, repairs, and adjusts valves, thermostats, filters, belts, fuses, and controls; insulates pipes of refrigeration and HVAC systems; cleans, lubricates, and adjusts systems;  Installs, repairs and calibrates electric, electronic, pneumatic and hydraulic control systems;  Maintains, adjusts and repairs a variety of specialized equipment such as elevators, generators, cleaning equipment, etc.;  Performs framing, rough and finish carpentry, and cabinetry to erect small structures, partition interior spaces, frame and trim doors and windows, build interior appurtenances, and perform related functions;  Hangs, tapes and textures wallboard; patches plaster; applies interior finishes such as paint, paneling, varnishes, etc.;  Installs flooring tile, ceramic tile, molding and baseboards;  Performs the full range of masonry duties; installs and repairs drywall;  Repairs metal equipment, fixtures and furniture; fabricates frames and racks using acetylene and arc welding and brazing equipment;  Prepares forms; sets rebar; pours and finishes concrete to repair or replace building slabs, foundations, retaining walls, driveways, walkways, steps, etc.; repairs brick and other masonry structures;  Installs locks and deadbolts; changes tumblers and makes keys;  Removes and replaces window glass;  Performs routine building maintenance work as necessary, such as changing light bulbs, hanging pictures and signs, replacing batteries, clearing roof gutters and drain pipes, etc.;  Performs grounds-keeping work as assigned, including but not limited to mowing grass, raking and removing debris from grounds, removing weeds, blowing / sweeping walkways, pruning shrubbery and trees, etc.;  Performs general custodial / housekeeping duties as necessary;  Operates lawn mowers, weed eater, a variety of standard hand and power tools, soldering and welding equipment, gauges, meters, calibration equipment; uses measuring devices and safety gear;  Prepares complete and accurate records of maintenance work completed;  Receives and responds to inquiries, concerns and complaints regarding areas of responsibility;  Attends training, meetings, workshops, etc., as required to enhance job knowledge and skills;  Responds to after-hours emergencies;  Performs other related duties as assigned.     Facilities Maintenance Worker III: (in addition to the above)   Inspects assigned County buildings, grounds and equipment for maintenance and repair needs and safety concerns;  Designs, calculates and prepares sketches for construction and building modifications to be performed; estimates materials and lays out work as required;  May provide instruction and leadership to work release inmates as assigned;  Assists in ordering and maintaining supply and parts inventory;  Assists in the implementation of goals, objectives, policies and priorities for assigned services and programs; assists in the identification of resources needed;  Provides staff assistance to the Facilities Maintenance Engineer and Facilities Maintenance & Grounds Manager;  May assist in the preparation of staff reports and other necessary correspondence as needed;    Minimum Qualifications    Knowledge of  :    Facilities Maintenance Worker I : Basic principles, practices, tools and materials as they relate to the maintenance and repair of infrastructure, facilities, systems, and appurtenances similar to those in municipal or campus environment; construction mathematics for determining slope, calculating square footage, etc.; basic computer equipment and applications related to work duties; basic English, reading comprehension, and communication skills; techniques for providing a high level of customer service by effectively dealing with the public, vendors, contractors, and County staff.    Facilities Maintenance Worker II (in addition to the above) : Principles, practices, methods, equipment, materials, and tools used in the maintenance and repair of County buildings and facilities, including carpentry, plumbing, painting, masonry, HVAC and mechanical and electrical work; principles, theories, and standard practices of several maintenance trades as the apply to maintenance and repair of structures, machinery, and equipment; principles and techniques of cosmetic water supply and drainage plumbing using galvanized, copper and PVC pipe; operation and care of internal combustion engines and hydraulic equipment; occupational hazards and safety equipment and practices related to the work; applicable Federal, State, and local laws regulatory codes, ordinances, and procedures relevant to assigned area of responsibility; methods and materials used in concrete work, surface patching and brick/masonry repair; techniques and safety precautions in acetylene and arc welding; methods and materials used in roof and wall structure repair; surface preparation and application of paints appropriate to different internal and external surfaces; methods and equipment used in groundskeeping work; and principles and procedures of record-keeping and reporting.    Facilities Maintenance Worker III (in addition to the above) : Journey-level maintenance principles, practices, tools and materials for maintaining and repairing assigned County buildings, facilities, and grounds; basic principles of supervision, training and leadership; principles and techniques involved in maintenance projects, including material selection and estimates; applicable Federal, State, and local laws, regulatory codes, ordinances, and procedures relevant to facilities maintenance; principles and practices of electrical, plumbing, HVAC, mechanical, carpentry, concrete work, masonry, and related building trades; basic hydraulics and construction mathematics; operation and minor maintenance of a variety of hand and power tools, vehicles, and equipment; safety equipment and practices related to the work, including the handling of hazardous chemicals; modern office practices; and records maintenance and report writing techniques.     Skill and Ability to  :  Facilities Maintenance Worker I : Perform basic construction, modification, maintenance, and repair work to County buildings, equipment and grounds; troubleshoot maintenance problems and determine materials and supplies required for repair; make accurate arithmetic calculations; safety and effectively use and operate hand tools, mechanical equipment, power tools and lights to heavy equipment required for the work; learn and apply County and department policies and procedures; prepare and maintain accurate logs, records, and basic written records of work performed; prepare and maintain accurate logs, records, and basic written records of work performed; understand and follow oral and written instructions; maintain tools and equipment in a clean working conditions providing for proper security; follow department policies and procedures related to assigned duties; organize own work, set priorities, and meet critical time deadlines; use English effectively to communicate in person, over the phone, and in writing; and establish, maintain, and foster positive and effective working relationships with those contacted in the course of work.    Facilities Maintenance Worker II : Perform a variety of complex technical tasks in the construction, maintenance, renovation, and repair of County buildings, facilities, and grounds; perform skilled work in carpentry, plumbing, roofing, painting, mechanical, heating, ventilation, concrete, air conditioning, and electrical trades; identify building maintenance needs and take corrective actions; perform duties in a manner to maximize public safety in the area of building maintenance and construction; operate a variety of vehicular and stationary mechanical equipment in a safe and effective manner; accurately determine project material needs and recommend purchases; correctly interpret and apply the policies, procedures, laws, and regulations pertaining to assigned programs and functions; operate and maintain acetylene and arc welding and brazing equipment; read, interpret, and apply a wide variety of technical information from manuals, drawings, specifications, layouts, blueprints, and schematics; measure and calculate angles, lengths, volumes and electrical factors such as capacity and resistance; and use tact, initiative, prudence, and independent judgment within general policy, procedural, and legal guidelines.    Facilities Maintenance Worker III (in addition to the above) : Assist in coordinating the work of lower-level staff and contractors in division projects and activities; analyze problems, evaluate alternatives and make sound recommendations in support of division goals; identify and implement effective course of action to complete assigned work; inspect work of lower-level facilities maintenance staff and maintain established quality control standards; read, interpret and prepare building plans, specifications and related materials; perform complex construction, modification, maintenance and repair of County buildings, equipment and grounds; operate modern office equipment including computer equipment and specialized software application programs; use computers for word and data processing; and effectively lead and train lower-level facilities maintenance staff as needed.    Education, Training, and Experience:     For all levels : Equivalent to graduation from high school.     Facilities Maintenance Worker I : One year of full-time experience in construction, maintenance, and/or facilities system, including the use of hand and power tools.    Facilities Maintenance Worker II : Three years of full-time increasingly responsible experience in building repair and maintenance or two years as a Facilities Maintenance Worker I with the County of Calaveras.    Facilities Maintenance Worker III : Five years of full time work experience, two years of which must have been at the journey-level, performing complex facilities maintenance and construction work, including HVAC&R systems or four years as a Facilities Maintenance Worker II.   Special Requirements    Possession of a valid California Driver's License.  Industrial or trade-school graduation or certificates is preferred.  Possession of a Refrigeration Recovery Certification issued by the U.S. Environmental Protection Agency, or ability to obtain the certificate within 6 months of appointment to the Facilities Maintenance Worker III.       Bargaining Unit 7 - Service Employees International Union Local 1021      For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE. Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.   NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Boot Allowance:  $150 per year and is distributed once a year, in the first full pay period in the month of December. Qualifying Classifications:  Registered EH Specialists, EH Techs, OSS Engineers, Fleet Manager, Junior Engineer, Mechanic series, Sheriff's Mechanic, Public Works Inspector, Road Maintenance Worker series, Integrated Waste Worker series, AG Techs, and AG Biologists, and Recycling Program Coordinator I/II, Permit Tech I/II, Engineering Tech I/II assigned to the Rock Creek Landfill facility, and Air Pollution Control Tech.   Uniform Allowance: $600 per calendar year split into monthly payments.Payments will be made monthly on the second pay check. Qualifying classifications : Custodian series, facility maintenance worker series, facilities maintenance engineer.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years     Bi-Lingual pay :$75 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC  Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  ?LEGALSHIELD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.    Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month.   Closing Date/Time: 4/14/2024 11:59 PM Pacific
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        Position Description  Facilities Maintenance Worker II: $$21.05 - $25.60  Facilities Maintenance Worker III: $24.32 - $29.52   Interviews to be held Thursday, April 25th, 2024.   The position requires you to work in and around Inmates as well as areas containing confidential information. As a condition of employment all applicants that meet the minimum requirements and are chosen from the oral interview process will have to clear an extensive Sheriff’s background investigation that includes but not limited to criminal history, credit check, drug use and character assessment.   Under general supervision, performs a wide variety of technical maintenance, repair, installation, alteration, and construction activities involving carpentry, plumbing, roofing, painting, mechanical, heating, ventilation, air conditioning and HVAC installation, and electrical trades work to improve, maintain, remodel, and renovate County buildings, facilities, and fixtures; and to perform related work as required. Incumbents may be required to be on-call and to work various shifts during emergencies on evenings, weekends, and holidays.   DISTINGUISHING CHARACTERISTICS   Facilities Maintenance Worker I : This is the entry-level classification in the facilities maintenance class series. Initially under close supervision, incumbents with basic maintenance experience learn County infrastructure, systems, and facilities, use of tools and equipment, and a wide variety of practices and procedures. As experience is gained, assignments become more varied and are performed with greater independence. Positions at this level usually perform most of the duties required of the positions at the II level, but are not expected to function at the same skill level and usually exercise less independent discretion and judgment in matters related to work procedures and methods. Work is usually supervised while in progress and fits established structure or pattern. Exceptions or changes in procedures are explained in detail as they arise. Since this class is often used as a training class, employees may have only limited or no directly related work experience. This classification is flexibly staffed with Facilities Maintenance Worker II, and incumbents normally advance to the higher level after gaining experience and achieving proficiency which meet the requirements for the Facilities Maintenance Worker II.   Facilities Maintenance Worker II : This is the journey-level classification in the facilities maintenance class series that performs mechanical and electrical maintenance duties at County buildings and facilities required to ensure that all are maintained in a safe and effective working condition and provide the highest level of safety for County and public use. Incumbents are responsible for performing maintenance and alterations on County buildings and facilities, heating, ventilation, and air -conditioning (HVAC), and other electrical and mechanical systems, identifying and evaluating construction-related problems, and performing installation and repairs on plumbing systems. Incumbents are expected to work independently and exercise judgment and initiative. Positions at this level receive instruction or assistance when complex, new or unusual assignments arise and are expected to be fully aware of the operating procedures and policies of the facilities division. This class is distinguished from Facilities Maintenance Worker III in that the latter is responsible for technical and functional assistance of lower-level maintenance staff and is capable of performing the most complex duties assigned to the function.    Facilities Maintenance Worker III : This is the advanced journey-level classification in the facilities maintenance class series that performs the most complex duties required to ensure County buildings, facilities, and grounds are maintained in a safe and effective working condition and provide the highest level of safety for public use. Responsibilities include assisting lower-level Facilities Maintenance Workers, inspecting and attending to assigned areas in a timely manner, and performing a wide variety of tasks in the maintenance and repair of County buildings, facilities and grounds. This class is distinguished from the Facilities Maintenance Engineer in that the latter is the full lead-level class in the series.  Example of Duties  Facilities Maintenance Worker I/II :  Maintains and repairs County facilities, equipment, and buildings by performing a wide variety of carpentry, electrical, painting, plumbing, heating, ventilation, and air conditioning, and mechanical repair work;  Performs a variety of electrical repairs and installations, such as electric panels, wiring, cabling, system protective devices, switches, light fixtures, alarm systems and related equipment, including work with three-phase systems and voltages up to 480;  Installs, adjusts, repairs, inspects, tests, calibrates, troubleshoots, maintains, and services a wide variety of HVAC and refrigeration equipment, including forced air furnaces, boilers, water pumps, chillers, air conditioning units, exhaust fans, air filters, compressors, cooling towers, heat exchangers, valves, and controllers;  Installs repairs and maintains domestic water supply, drainage plumbing and related fixtures using copper, galvanized, iron and PVC pipe techniques;  Installs, replaces, repairs, and adjusts valves, thermostats, filters, belts, fuses, and controls; insulates pipes of refrigeration and HVAC systems; cleans, lubricates, and adjusts systems;  Installs, repairs and calibrates electric, electronic, pneumatic and hydraulic control systems;  Maintains, adjusts and repairs a variety of specialized equipment such as elevators, generators, cleaning equipment, etc.;  Performs framing, rough and finish carpentry, and cabinetry to erect small structures, partition interior spaces, frame and trim doors and windows, build interior appurtenances, and perform related functions;  Hangs, tapes and textures wallboard; patches plaster; applies interior finishes such as paint, paneling, varnishes, etc.;  Installs flooring tile, ceramic tile, molding and baseboards;  Performs the full range of masonry duties; installs and repairs drywall;  Repairs metal equipment, fixtures and furniture; fabricates frames and racks using acetylene and arc welding and brazing equipment;  Prepares forms; sets rebar; pours and finishes concrete to repair or replace building slabs, foundations, retaining walls, driveways, walkways, steps, etc.; repairs brick and other masonry structures;  Installs locks and deadbolts; changes tumblers and makes keys;  Removes and replaces window glass;  Performs routine building maintenance work as necessary, such as changing light bulbs, hanging pictures and signs, replacing batteries, clearing roof gutters and drain pipes, etc.;  Performs grounds-keeping work as assigned, including but not limited to mowing grass, raking and removing debris from grounds, removing weeds, blowing / sweeping walkways, pruning shrubbery and trees, etc.;  Performs general custodial / housekeeping duties as necessary;  Operates lawn mowers, weed eater, a variety of standard hand and power tools, soldering and welding equipment, gauges, meters, calibration equipment; uses measuring devices and safety gear;  Prepares complete and accurate records of maintenance work completed;  Receives and responds to inquiries, concerns and complaints regarding areas of responsibility;  Attends training, meetings, workshops, etc., as required to enhance job knowledge and skills;  Responds to after-hours emergencies;  Performs other related duties as assigned.     Facilities Maintenance Worker III: (in addition to the above)   Inspects assigned County buildings, grounds and equipment for maintenance and repair needs and safety concerns;  Designs, calculates and prepares sketches for construction and building modifications to be performed; estimates materials and lays out work as required;  May provide instruction and leadership to work release inmates as assigned;  Assists in ordering and maintaining supply and parts inventory;  Assists in the implementation of goals, objectives, policies and priorities for assigned services and programs; assists in the identification of resources needed;  Provides staff assistance to the Facilities Maintenance Engineer and Facilities Maintenance & Grounds Manager;  May assist in the preparation of staff reports and other necessary correspondence as needed;    Minimum Qualifications    Knowledge of  :    Facilities Maintenance Worker I : Basic principles, practices, tools and materials as they relate to the maintenance and repair of infrastructure, facilities, systems, and appurtenances similar to those in municipal or campus environment; construction mathematics for determining slope, calculating square footage, etc.; basic computer equipment and applications related to work duties; basic English, reading comprehension, and communication skills; techniques for providing a high level of customer service by effectively dealing with the public, vendors, contractors, and County staff.    Facilities Maintenance Worker II (in addition to the above) : Principles, practices, methods, equipment, materials, and tools used in the maintenance and repair of County buildings and facilities, including carpentry, plumbing, painting, masonry, HVAC and mechanical and electrical work; principles, theories, and standard practices of several maintenance trades as the apply to maintenance and repair of structures, machinery, and equipment; principles and techniques of cosmetic water supply and drainage plumbing using galvanized, copper and PVC pipe; operation and care of internal combustion engines and hydraulic equipment; occupational hazards and safety equipment and practices related to the work; applicable Federal, State, and local laws regulatory codes, ordinances, and procedures relevant to assigned area of responsibility; methods and materials used in concrete work, surface patching and brick/masonry repair; techniques and safety precautions in acetylene and arc welding; methods and materials used in roof and wall structure repair; surface preparation and application of paints appropriate to different internal and external surfaces; methods and equipment used in groundskeeping work; and principles and procedures of record-keeping and reporting.    Facilities Maintenance Worker III (in addition to the above) : Journey-level maintenance principles, practices, tools and materials for maintaining and repairing assigned County buildings, facilities, and grounds; basic principles of supervision, training and leadership; principles and techniques involved in maintenance projects, including material selection and estimates; applicable Federal, State, and local laws, regulatory codes, ordinances, and procedures relevant to facilities maintenance; principles and practices of electrical, plumbing, HVAC, mechanical, carpentry, concrete work, masonry, and related building trades; basic hydraulics and construction mathematics; operation and minor maintenance of a variety of hand and power tools, vehicles, and equipment; safety equipment and practices related to the work, including the handling of hazardous chemicals; modern office practices; and records maintenance and report writing techniques.     Skill and Ability to  :  Facilities Maintenance Worker I : Perform basic construction, modification, maintenance, and repair work to County buildings, equipment and grounds; troubleshoot maintenance problems and determine materials and supplies required for repair; make accurate arithmetic calculations; safety and effectively use and operate hand tools, mechanical equipment, power tools and lights to heavy equipment required for the work; learn and apply County and department policies and procedures; prepare and maintain accurate logs, records, and basic written records of work performed; prepare and maintain accurate logs, records, and basic written records of work performed; understand and follow oral and written instructions; maintain tools and equipment in a clean working conditions providing for proper security; follow department policies and procedures related to assigned duties; organize own work, set priorities, and meet critical time deadlines; use English effectively to communicate in person, over the phone, and in writing; and establish, maintain, and foster positive and effective working relationships with those contacted in the course of work.    Facilities Maintenance Worker II : Perform a variety of complex technical tasks in the construction, maintenance, renovation, and repair of County buildings, facilities, and grounds; perform skilled work in carpentry, plumbing, roofing, painting, mechanical, heating, ventilation, concrete, air conditioning, and electrical trades; identify building maintenance needs and take corrective actions; perform duties in a manner to maximize public safety in the area of building maintenance and construction; operate a variety of vehicular and stationary mechanical equipment in a safe and effective manner; accurately determine project material needs and recommend purchases; correctly interpret and apply the policies, procedures, laws, and regulations pertaining to assigned programs and functions; operate and maintain acetylene and arc welding and brazing equipment; read, interpret, and apply a wide variety of technical information from manuals, drawings, specifications, layouts, blueprints, and schematics; measure and calculate angles, lengths, volumes and electrical factors such as capacity and resistance; and use tact, initiative, prudence, and independent judgment within general policy, procedural, and legal guidelines.    Facilities Maintenance Worker III (in addition to the above) : Assist in coordinating the work of lower-level staff and contractors in division projects and activities; analyze problems, evaluate alternatives and make sound recommendations in support of division goals; identify and implement effective course of action to complete assigned work; inspect work of lower-level facilities maintenance staff and maintain established quality control standards; read, interpret and prepare building plans, specifications and related materials; perform complex construction, modification, maintenance and repair of County buildings, equipment and grounds; operate modern office equipment including computer equipment and specialized software application programs; use computers for word and data processing; and effectively lead and train lower-level facilities maintenance staff as needed.    Education, Training, and Experience:     For all levels : Equivalent to graduation from high school.     Facilities Maintenance Worker I : One year of full-time experience in construction, maintenance, and/or facilities system, including the use of hand and power tools.    Facilities Maintenance Worker II : Three years of full-time increasingly responsible experience in building repair and maintenance or two years as a Facilities Maintenance Worker I with the County of Calaveras.    Facilities Maintenance Worker III : Five years of full time work experience, two years of which must have been at the journey-level, performing complex facilities maintenance and construction work, including HVAC&R systems or four years as a Facilities Maintenance Worker II.   Special Requirements    Possession of a valid California Driver's License.  Industrial or trade-school graduation or certificates is preferred.  Possession of a Refrigeration Recovery Certification issued by the U.S. Environmental Protection Agency, or ability to obtain the certificate within 6 months of appointment to the Facilities Maintenance Worker III.       Bargaining Unit 7 - Service Employees International Union Local 1021      For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE. Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.   NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Boot Allowance:  $150 per year and is distributed once a year, in the first full pay period in the month of December. Qualifying Classifications:  Registered EH Specialists, EH Techs, OSS Engineers, Fleet Manager, Junior Engineer, Mechanic series, Sheriff's Mechanic, Public Works Inspector, Road Maintenance Worker series, Integrated Waste Worker series, AG Techs, and AG Biologists, and Recycling Program Coordinator I/II, Permit Tech I/II, Engineering Tech I/II assigned to the Rock Creek Landfill facility, and Air Pollution Control Tech.   Uniform Allowance: $600 per calendar year split into monthly payments.Payments will be made monthly on the second pay check. Qualifying classifications : Custodian series, facility maintenance worker series, facilities maintenance engineer.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years     Bi-Lingual pay :$75 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC  Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  ?LEGALSHIELD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.    Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month.   Closing Date/Time: 4/14/2024 11:59 PM Pacific
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            The Job   San Bernardino County Special Districts  is recruiting for  Park Maintenance Worker II - Big Bear*  to perform a wide variety of general and semi-skilled tasks; provide direction and supervision while leading and motivating subordinates; and provides skilled training in construction, plumbing, landscaping, irrigation, turf maintenance, janitorial, and other necessary tasks.   In general, Park Maintenance Workers perform routine park maintenance; assure buildings and grounds are clean and safe for scheduled activities and usage; and maintain the grounds in a clean and orderly condition. Other duties may include landscape maintenance (weeding, mowing, trimming, and planting) by operating power tools; maintaining park equipment; cleaning restrooms, sinks, floors, and windows; and making repairs as needed. By necessity, most tasks are performed outside in all weather conditions.   For more information, refer to the Park Maintenance Worker II job description.   This position is located in Big Bear, which is approximately 46 miles/1.5 hours from San Bernardino in the Mountains.     ABOUT BIG BEAR VALLEY RECREATION AND PARK DISTRICT    The Big Bear Valley Recreation and Park Districtoversees a wide array of community recreation facilities and activities for the residents of Big Bear, which include the Big Bear Alpine Zoo, community parks, a swim beach, youth and adult recreation sports, an after-school childcare program, and an active senior center. Our mission is to enhance the community by promoting healthy activities and positive recreational experiences while striving to maintain a standard of excellence through our people, parks and programs.   CONDITIONS OF EMPLOYMENT     Pre-Employment Process:  Prior to appointment, applicants must undergo a background check, which includes fingerprinting and a medical exam.   License:  Travel throughout the San Bernardino County may be required. Possession of a valid California Class C driver license and automobile liability insurance is required at the time of appointment and must be maintained throughout employment.   Shift Availability:  Must be able to work evenings, weekends, and holidays.   Working Conditions:  Applicants must be able to perform heavy manual labor, work outdoors in extreme heat, extreme cold, and in other varying weather conditions. Must regularly lift and/or move up to 50 (fifty) pounds and have the ability to stoop, kneel, crouch, bend over, and crawl for extended periods in the performance of job duties for this position.   Location: Big Bear is located approximately 1.5 hours/ 46 miles from San Bernardino  in the Mountains . Weather conditions can change quickly, often resulting in snowy, icy, or wet road conditions. Parks and facilities are not normally closed for "snow days". The successful candidate will be expected to make provision for transportation on inclement days to meet the daily needs of the department and report to work on time.   Sponsorship:  San Bernardino County is unable to consider to candidates who require Visa Sponsorship at this time or in the future. Candidates must be able to present their legal right to work in the United States at the time of employment.  Minimum Requirements   Candidates must meet ALL of the following:     Experience:  One (1) year of maintenance experience in a parks/recreation environment, performing maintenance and upkeep on facilities/buildings, landscape, irrigation, grounds, or directly related field.   Availability:  Must be available to work in the Big Bear area and be available to work evenings, weekends, and holidays.   License:  Must possess a valid California driver license.  Desired Qualifications  The ideal candidate will have experience as lead worker in the upkeep of park grounds and facilities.   Selection Process  There will be a  competitive evaluation  of qualifications based on the information provided in the Application, as well as the Supplemental Questionnaire. You are encouraged to include detailed descriptions of your qualifying experience and skills, as only the most highly qualified applicants will be referred to the Department. In the event of a large number of qualified candidates, a written examination may be conducted.  All communications regarding the selection process will be via e-mail. Applicants are encouraged to  check their e-mail frequently  to learn additional information regarding this recruitment. Check your GovernmentJobs account for notifications. Update your firewalls to allow e-mails from San Bernardino County through governmentjobs.com. Update your Spam, Junk, and Bulk settings to ensure it will not spam/block/filter communications from e-mail addresses with the following domain "@hr.sbcounty.gov". Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment.    Application Procedure :   To be considered for this excellent opportunity, please complete and submit the online employment application and supplemental questionnaire by the stated deadline. Resumes will not be accepted in lieu of the application and/or supplemental questionnaire.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.   EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:   If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.       Veterans’ Preference:     Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.       Please click HERE for important Applicant Information and the County Employment Process    .   Non-Represented Compensation Plan   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits, please click here .  A summary of benefits is provided below. Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .  Closing Date/Time: 5/3/2024 5:00 PM Pacific
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        The Job   San Bernardino County Special Districts  is recruiting for  Park Maintenance Worker II - Big Bear*  to perform a wide variety of general and semi-skilled tasks; provide direction and supervision while leading and motivating subordinates; and provides skilled training in construction, plumbing, landscaping, irrigation, turf maintenance, janitorial, and other necessary tasks.   In general, Park Maintenance Workers perform routine park maintenance; assure buildings and grounds are clean and safe for scheduled activities and usage; and maintain the grounds in a clean and orderly condition. Other duties may include landscape maintenance (weeding, mowing, trimming, and planting) by operating power tools; maintaining park equipment; cleaning restrooms, sinks, floors, and windows; and making repairs as needed. By necessity, most tasks are performed outside in all weather conditions.   For more information, refer to the Park Maintenance Worker II job description.   This position is located in Big Bear, which is approximately 46 miles/1.5 hours from San Bernardino in the Mountains.     ABOUT BIG BEAR VALLEY RECREATION AND PARK DISTRICT    The Big Bear Valley Recreation and Park Districtoversees a wide array of community recreation facilities and activities for the residents of Big Bear, which include the Big Bear Alpine Zoo, community parks, a swim beach, youth and adult recreation sports, an after-school childcare program, and an active senior center. Our mission is to enhance the community by promoting healthy activities and positive recreational experiences while striving to maintain a standard of excellence through our people, parks and programs.   CONDITIONS OF EMPLOYMENT     Pre-Employment Process:  Prior to appointment, applicants must undergo a background check, which includes fingerprinting and a medical exam.   License:  Travel throughout the San Bernardino County may be required. Possession of a valid California Class C driver license and automobile liability insurance is required at the time of appointment and must be maintained throughout employment.   Shift Availability:  Must be able to work evenings, weekends, and holidays.   Working Conditions:  Applicants must be able to perform heavy manual labor, work outdoors in extreme heat, extreme cold, and in other varying weather conditions. Must regularly lift and/or move up to 50 (fifty) pounds and have the ability to stoop, kneel, crouch, bend over, and crawl for extended periods in the performance of job duties for this position.   Location: Big Bear is located approximately 1.5 hours/ 46 miles from San Bernardino  in the Mountains . Weather conditions can change quickly, often resulting in snowy, icy, or wet road conditions. Parks and facilities are not normally closed for "snow days". The successful candidate will be expected to make provision for transportation on inclement days to meet the daily needs of the department and report to work on time.   Sponsorship:  San Bernardino County is unable to consider to candidates who require Visa Sponsorship at this time or in the future. Candidates must be able to present their legal right to work in the United States at the time of employment.  Minimum Requirements   Candidates must meet ALL of the following:     Experience:  One (1) year of maintenance experience in a parks/recreation environment, performing maintenance and upkeep on facilities/buildings, landscape, irrigation, grounds, or directly related field.   Availability:  Must be available to work in the Big Bear area and be available to work evenings, weekends, and holidays.   License:  Must possess a valid California driver license.  Desired Qualifications  The ideal candidate will have experience as lead worker in the upkeep of park grounds and facilities.   Selection Process  There will be a  competitive evaluation  of qualifications based on the information provided in the Application, as well as the Supplemental Questionnaire. You are encouraged to include detailed descriptions of your qualifying experience and skills, as only the most highly qualified applicants will be referred to the Department. In the event of a large number of qualified candidates, a written examination may be conducted.  All communications regarding the selection process will be via e-mail. Applicants are encouraged to  check their e-mail frequently  to learn additional information regarding this recruitment. Check your GovernmentJobs account for notifications. Update your firewalls to allow e-mails from San Bernardino County through governmentjobs.com. Update your Spam, Junk, and Bulk settings to ensure it will not spam/block/filter communications from e-mail addresses with the following domain "@hr.sbcounty.gov". Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment.    Application Procedure :   To be considered for this excellent opportunity, please complete and submit the online employment application and supplemental questionnaire by the stated deadline. Resumes will not be accepted in lieu of the application and/or supplemental questionnaire.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.   EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:   If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.       Veterans’ Preference:     Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.       Please click HERE for important Applicant Information and the County Employment Process    .   Non-Represented Compensation Plan   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits, please click here .  A summary of benefits is provided below. Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .  Closing Date/Time: 5/3/2024 5:00 PM Pacific
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              Introduction       About the Position:    The Maintenance Worker II - CDL performs semi-skilled heavy equipment operation work in the pavement maintenance patch crew.      Minimum Qualifications      Education and Experience:    A high school diploma or General Educational Development (GED) equivalent.  Preferred: One year of either asphalt pavement maintenance, signs, or markings or related experience.  Any equivalent combination of education and/or job-related experience that meets the minimum qualifications may be substituted.      Licensing, Certifications, and Other Requirements:    Must possess and maintain a valid, unrestricted Class A Commercial Driver's License (CDL) with no air brake restriction within six months of hire or promotion. Will be subject to unannounced alcohol and drug testing as required by law.  Every person employed by the City of Scottsdale shall reside in the State of Arizona during his or her active employment by the City, regardless of whether the employee is approved to remote work.  Preferred:  American Traffic Safety Services Association (ATSSA) Traffic Control Technician Certification or International Municipal Signal Association (IMSA) Work Zone Temporary Traffic Control Technician Certification.     Other pertinent licenses and/or certifications may be required of some positions depending on department/section assignment.      Essential Functions      Performs duties and responsibilities commensurate with assigned functional area which may include, but are not limited to, any combination of the following:     Monitors City streets for deficiencies in: paved driving, walking, and drainage surfaces.  Receives notices of deficiencies through varied communications and schedule repairs.  Determines quantity of materials needed for workload and orders materials for pick up.  Sets up safe and effective traffic control and repair deficiencies in pavement including but not limited to: potholes, trench failures, utility cuts, etc.  Responds to emergency calls to secure: road hazards, debris spills, sidewalk tripping hazards, and drainage structure failures.  Completes work orders, routes, time sheets, and safety checklists in a complete and readable manner.  Operates a personal computer to complete automated timesheet and receive a list of work orders through the Pavement Management System.  Operates various equipment and a motor vehicle such as, a P-B Patching Unit and Truck, walk behind roller, hydraulic breakers, tampers, air compressors, flat beds, lift gate, pickup trucks, front end loader, bobcat, and hand tools.       Work Environment/Physical Demands       Perform manual work that requires: standing and walking/moving continuous periods of time, digging, lifting, bending and standing, climbing elevations.  Access paved, gravel, or turf park areas to perform general grounds maintenance functions.  May operate small and medium hand-held equipment weighing up to 50 pounds such as: blowers, weed eaters, trimmers, edgers, chain saws, mowers, and power washers.  May operate heavy equipment including: tractor, back hoe, front loader, trencher, dump truck, walk behind roller, hydraulic breakers, and bobcat.  Use manual tools such as rakes and shovels.  Exposure to dirt, dust, pollen, inclement weather, chemicals, temperature extremes, traffic hazards, and unpleasant odors.  Visual and muscular dexterity to operate: equipment, hand tools, computer, two-way radio, a small tractor, and a city truck or EZ-GO.  Work varied schedule according to season including: weekends, evenings, and overtime.     To view the full job description, work environment and physical demands, click       here    .   Located in the beautiful Sonoran Desert, Scottsdale, Arizona is bordered by Phoenix to the west and the McDowell Mountains on the east. Scottsdale is annually rated among the nation's most desirable communities to live in, visit and do business in. Check out more   about Scottsdale   .     Benefits Highlights:  The City of Scottsdale offers a comprehensive benefits package including:   12 Paid Holidays, which includes 1 Floating Holiday   Vacation Accrual; starts at 10.3 hours/month   Sick Leave Accrual; 8 hours/month   Medical (which includes behavioral health coverage), Dental and Vision Benefits   City Paid Basic Life Insurance (equal to one times employee annual salary); option of Supplemental Life Insurance   Tuition Reimbursement; $2,500/year   Participation in the Arizona State Retirement System (ASRS) Defined benefit plan with mandatory employer and employee contributions currently at 12.29% which includes a Long-Term Disability benefit   Supplemental Retirement Plans through Nationwide; 457   Pet Insurance   Bilingual pay compensation   Please visit the   Benefits Information   page for more information.   Selection Process:  The application and supplemental questions are an integral part of the selection process and must be completed in full in order for you to be considered as a candidate. Please complete each section and answer all questions as thoroughly as possible.  DO NOT state "See Resume" in lieu of answering.  Unanswered questions, incomplete responses, omissions, or partial information may result in disqualification from the selection process. Applicants whose education, training and experience most closely meet the needs of the position may be invited to participate in a selection process that may include a panel interview. Successful candidates will receive a post-offer, pre-employment background screening that may include:  Fingerprinting search of the national FBI Database  Criminal Background screening   Drug Screen  39-Month Motor Vehicle Department Records Check   The City of Scottsdale reserves the right to change this process at any time, potentially without advance notice.    PLEASE NOTE:  Years of experience are based on a work schedule of 2,080 hours per year for full-time positions and 1,040 hours per year for part-time positions, and while work experience may substitute for education on a year-for-year basis, depending upon the job classification, education may not be substituted for work experience.   EQUAL EMPLOYMENT OPPORTUNITY:  It is the policy of the city to provide employment opportunities to all persons based solely on ability, regardless of race, color, religion, sex, national origin, age, sexual orientation, gender identity or disability. When advised, reasonable accommodations will be made in order for an "otherwise qualified applicant" with a disability to participate in any phase of the recruitment process. Please contact Human Resources to request an accommodation. Persons with a disability may request a reasonable accommodation by contacting HR Receptionist at (480) 312-2491. Requests should be made 24 hours in advance or as early as possible to allow time to arrange the accommodation. For TTY users, the Arizona Relay Service (1-800-367-8939) may contact HR Receptionist at (480) 312-2491.  This position description does not constitute an employment agreement between the employer and employee and is subject to change by the employer as the needs of the employer and requirements of the position change. Closing Date/Time: 4/18/2024 11:59 PM Arizona
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          Introduction       About the Position:    The Maintenance Worker II - CDL performs semi-skilled heavy equipment operation work in the pavement maintenance patch crew.      Minimum Qualifications      Education and Experience:    A high school diploma or General Educational Development (GED) equivalent.  Preferred: One year of either asphalt pavement maintenance, signs, or markings or related experience.  Any equivalent combination of education and/or job-related experience that meets the minimum qualifications may be substituted.      Licensing, Certifications, and Other Requirements:    Must possess and maintain a valid, unrestricted Class A Commercial Driver's License (CDL) with no air brake restriction within six months of hire or promotion. Will be subject to unannounced alcohol and drug testing as required by law.  Every person employed by the City of Scottsdale shall reside in the State of Arizona during his or her active employment by the City, regardless of whether the employee is approved to remote work.  Preferred:  American Traffic Safety Services Association (ATSSA) Traffic Control Technician Certification or International Municipal Signal Association (IMSA) Work Zone Temporary Traffic Control Technician Certification.     Other pertinent licenses and/or certifications may be required of some positions depending on department/section assignment.      Essential Functions      Performs duties and responsibilities commensurate with assigned functional area which may include, but are not limited to, any combination of the following:     Monitors City streets for deficiencies in: paved driving, walking, and drainage surfaces.  Receives notices of deficiencies through varied communications and schedule repairs.  Determines quantity of materials needed for workload and orders materials for pick up.  Sets up safe and effective traffic control and repair deficiencies in pavement including but not limited to: potholes, trench failures, utility cuts, etc.  Responds to emergency calls to secure: road hazards, debris spills, sidewalk tripping hazards, and drainage structure failures.  Completes work orders, routes, time sheets, and safety checklists in a complete and readable manner.  Operates a personal computer to complete automated timesheet and receive a list of work orders through the Pavement Management System.  Operates various equipment and a motor vehicle such as, a P-B Patching Unit and Truck, walk behind roller, hydraulic breakers, tampers, air compressors, flat beds, lift gate, pickup trucks, front end loader, bobcat, and hand tools.       Work Environment/Physical Demands       Perform manual work that requires: standing and walking/moving continuous periods of time, digging, lifting, bending and standing, climbing elevations.  Access paved, gravel, or turf park areas to perform general grounds maintenance functions.  May operate small and medium hand-held equipment weighing up to 50 pounds such as: blowers, weed eaters, trimmers, edgers, chain saws, mowers, and power washers.  May operate heavy equipment including: tractor, back hoe, front loader, trencher, dump truck, walk behind roller, hydraulic breakers, and bobcat.  Use manual tools such as rakes and shovels.  Exposure to dirt, dust, pollen, inclement weather, chemicals, temperature extremes, traffic hazards, and unpleasant odors.  Visual and muscular dexterity to operate: equipment, hand tools, computer, two-way radio, a small tractor, and a city truck or EZ-GO.  Work varied schedule according to season including: weekends, evenings, and overtime.     To view the full job description, work environment and physical demands, click       here    .   Located in the beautiful Sonoran Desert, Scottsdale, Arizona is bordered by Phoenix to the west and the McDowell Mountains on the east. Scottsdale is annually rated among the nation's most desirable communities to live in, visit and do business in. Check out more   about Scottsdale   .     Benefits Highlights:  The City of Scottsdale offers a comprehensive benefits package including:   12 Paid Holidays, which includes 1 Floating Holiday   Vacation Accrual; starts at 10.3 hours/month   Sick Leave Accrual; 8 hours/month   Medical (which includes behavioral health coverage), Dental and Vision Benefits   City Paid Basic Life Insurance (equal to one times employee annual salary); option of Supplemental Life Insurance   Tuition Reimbursement; $2,500/year   Participation in the Arizona State Retirement System (ASRS) Defined benefit plan with mandatory employer and employee contributions currently at 12.29% which includes a Long-Term Disability benefit   Supplemental Retirement Plans through Nationwide; 457   Pet Insurance   Bilingual pay compensation   Please visit the   Benefits Information   page for more information.   Selection Process:  The application and supplemental questions are an integral part of the selection process and must be completed in full in order for you to be considered as a candidate. Please complete each section and answer all questions as thoroughly as possible.  DO NOT state "See Resume" in lieu of answering.  Unanswered questions, incomplete responses, omissions, or partial information may result in disqualification from the selection process. Applicants whose education, training and experience most closely meet the needs of the position may be invited to participate in a selection process that may include a panel interview. Successful candidates will receive a post-offer, pre-employment background screening that may include:  Fingerprinting search of the national FBI Database  Criminal Background screening   Drug Screen  39-Month Motor Vehicle Department Records Check   The City of Scottsdale reserves the right to change this process at any time, potentially without advance notice.    PLEASE NOTE:  Years of experience are based on a work schedule of 2,080 hours per year for full-time positions and 1,040 hours per year for part-time positions, and while work experience may substitute for education on a year-for-year basis, depending upon the job classification, education may not be substituted for work experience.   EQUAL EMPLOYMENT OPPORTUNITY:  It is the policy of the city to provide employment opportunities to all persons based solely on ability, regardless of race, color, religion, sex, national origin, age, sexual orientation, gender identity or disability. When advised, reasonable accommodations will be made in order for an "otherwise qualified applicant" with a disability to participate in any phase of the recruitment process. Please contact Human Resources to request an accommodation. Persons with a disability may request a reasonable accommodation by contacting HR Receptionist at (480) 312-2491. Requests should be made 24 hours in advance or as early as possible to allow time to arrange the accommodation. For TTY users, the Arizona Relay Service (1-800-367-8939) may contact HR Receptionist at (480) 312-2491.  This position description does not constitute an employment agreement between the employer and employee and is subject to change by the employer as the needs of the employer and requirements of the position change. Closing Date/Time: 4/18/2024 11:59 PM Arizona
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            Description    ***THIS RECRUITMENT IS SPECIFICALLY FOR THE SOUTH LAKE TAHOE DEPARTMENT OF TRANSPORTATION***     THE COUNTY OF EL DORADO    The County of El Dorado is committed to promoting the power of public service by fostering a diverse and collaborative workplace where employees are empowered, respected and valued. The dedicated efforts taken by the Board of Supervisors continues to promote El Dorado County as a competitive employer that is committed to recruiting and retaining qualified employees by advocating for competitive salaries and excellent benefits. The County of El Dorado is also supportive of providing telework opportunities for employees consistent with business needs and in accordance with Board of Supervisors Policy E-12 - Telecommuting.      DEPARTMENT OF TRANSPORTATION    The  County of El Dorado  ,  Department of Transportation  is responsible for funding, designing, building, operating, and maintaining the County Road System. El Dorado County's Road System currently consists of approximately 1083 centerline miles of paved roadway, 76 bridges, a multitude of storm drainage systems, and related transportation facilities.    The Department of Transportation has two main priorities:  1. Ensuring that our roads are safe for public use with due care in a manner in which it is reasonably foreseeable that they will be used, and 2. Preserving and maintaining the public's multi-billion dollar investment in our roads, bridges, and other facilities.      MAINTENANCE AND OPERATIONS DIVISION    The Maintenance and Operations Division is composed of Road Crews, Fleet Services, Equipment Mechanics, and Traffic Control Crews. This dedicated team manages the repair, maintenance, and replacement of existing County roadway and drainage infrastructure. It is also responsible for the maintenance of all 1083 centerline miles of roadway in the County.    THE OPPORTUNITY   Use your knowledge and experience performing routine and skilled heavy, physical work in the maintenance, repair and construction of roads; operating a variety of vehicles and hand power tools, and operating and maintaining a variety of complex motorized construction equipment.    The selected candidate will have the opportunity to:      Break and remove surfaces; dig, shovel, haul and load and unload spoils, sands, asphalt mixes and other materials; operate jack hammers, pavement breakers, concrete saws, spades, tampers and a wide variety of hand and power tools related to road maintenance work; shovel, rake, rolls and iron asphalt and spray oil; operate a variety of heavy trucks; chip seal surfaces; prepare for overlays; clean up work sites upon completion of jobs.    Perform traffic monitoring and control, including the distribution of barricades, warning signs, safety cones and/or the flagging of vehicles.    Perform brush clearance, tree removal and weed control work.    Perform snow removal, ice control and storm patrol work.    Operate a variety of light construction equipment such as dump trucks, rollers, loaders, patch pots; may operate heavier equipment on a training basis.    Inspect vehicles and equipment and perform minor maintenance; report the need for major repairs and service; fuel and lubricate vehicles and related equipment; wash and clean assigned vehicles.    Observe safe work methods and safety practices related to the work; uses appropriate safety equipment.    Operate assigned vehicles skillfully and safely; observe safe driving practices.    Operate and maintain a wide variety of hand and power tools and equipment related to work assignments.    Respond to emergency situations in off hours as required.    Drive construction equipment to and from job sites; load and unload equipment from trucks; operate a variety of construction equipment including backhoes, front-end loaders, motor graders, motor rollers, rotary snow plows, pavers, transporters, caterpillars, and related equipment.    Excavate, backfill, grade and roll construction and repair sites.    Operate equipment used in road maintenance and construction, earth moving and grading; cuts to grade.    Check job sites for potential hazards; determines precautions necessary for safe operations.       In addition to these great opportunities, Highway Maintenance Workers are eligible for the following :      $325/year boot allowance      $12.49/pay period uniform allowance       Full-time employees in classifications in the Trades and Crafts bargaining unit can select an individual or family Health Plan with $0.00 in insurance premium cost to the employee.         Employees residing in the Tahoe basin may be eligible to a Tahoe differential of up to $101.53, paid twenty-four (24) benefit pay periods and Geographical differential of up to $200.00,  paid twenty-four (24) pay periods        per year.      For a full description of duties and responsibilities please review the job description  here .     THE IDEAL CANDIDATE    The Department of Transportation is looking for an individual that has demonstrated skill in operating and maintaining road vehicles and equipment such as trucks, rollers and loaders. The ideal candidate will have knowledge of the operation and maintenance of a wide variety of hand, power, and shop tools and equipment used in the maintenance and repair and construction of roads and have experience related to safe work practices and safety regulations pertaining to the operations and transportation of the equipment and work construction zones. The incumbent will possess a positive attitude and enjoy completing projects with the maintenance team while working independently without close supervision.     MINIMUM QUALIFICATIONS     Human Resources will assess your application to determine if you are minimally qualified using the following minimum qualifications:   A combination of the required experience, education, and training that would provide the essential knowledge, skills, and abilities is qualifying; however, education may not solely substitute for the required experience.    Highway Maintenance Worker II:  Six months of experience performing manual labor work AND one (1) year of experience in the construction and maintenance of roads at a level equivalent to the County's class of Highway Maintenance Worker I.     Highway Maintenance Worker III     Two (2) years of journey level experience in road maintenance work at a level equivalent to the County's class of Highway Maintenance Worker II AND passage of the performance examination for this classification.     Other Requirements:      Highway Maintenance Worker II   Must possess and maintain a valid driver's license.  Must possess and maintain a valid commercial Class B driver's license with no restriction as to transmission, no restrictions on air brakes, and must acquire a Tanker Endorsement within six months of hire or promotion date.  Skill in:     Operating and maintaining road vehicles and equipment such as trucks, rollers and loaders.     Ability to:     Exercise independent judgment and initiative without close supervision.      Highway Maintenance Worker III  In addition to the qualifications for Highway Maintenance Worker II: Must possess and maintain a valid commercial Class A driver's license with no restriction as to transmission, no restrictions on air brakes, and a Tanker Endorsement.  Knowledge of:     Earth-compacting techniques.     Skill in:     Cutting roadways to grades.         Click here to view the Highway Maintenance Worker I/II/III minimum qualifications, as well as the physical environmental and working conditions.       SUBMIT YOUR APPLICATION    Apply online by clicking on the 'Apply' link at the top of this announcement. When your online application and responses to the required supplemental questions are complete, click 'Accept'.    If you have any questions regarding this recruitment, contact Jenny Thomas in Human Resources at  jenny.thomas@edcgov.us .     Click Here  to get tips for applying with the County.    RECRUITMENT PROCESS  The Human Resources Department will screen all applications to identify qualified candidates. After screening, candidates will be referred to the next step and notified of all further procedures applicable to their status in the recruitment process.    Training and Experience Evaluation:  A training and experience evaluation will be utilized to determine an applicant's ability to continue in the recruitment process, ranking for referral to specific vacancies. Based upon the information in the application and/or responses to supplemental questions, the applicant's education, training and experience will be evaluated using a pre-determined formula.  Supplemental questions play an integral role in this recruitment process. Please take the time to provide thoughtful and thorough responses. The information you provide may be used to determine your ranking for referral to specific vacancies. All work experience that is described or included in your response(s) MUST be included in the "Work Experience" section of your application. Do not refer to a resume or other documentation.    For more information on the recruitment process,           click here           .    Based on the hiring department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedures.   ADDITIONAL INFORMATION   The County of El Dorado is recruiting applicants for Highway Maintenance Worker II/III. This recruitment will establish a list for the purpose of filling current and future full time, part time, limited term and extra help vacancies for at least three (3) months. In accordance with Personnel Rules 1103.1 and 1105.1, an extra help or limited term employee may be transitioned into a regular employee if the department in which the employee works has a vacant allocated position for the same classification as held by the extra help or limited term employee and the appointing authority requests such transfer.    If you are interested in the position of Highway Maintenance Worker II/III within any County department, please submit your application    We currently have the following vacancies:       Five (5) full time vacancies in the Department of Transportation, Maintenance Division located in South Lake Tahoe , CA .        Click Here   for Frequently Asked Questions   The County of El Dorado is an equal opportunity employer and encourages applicants from diverse backgrounds to apply.   Many job classifications require pre-employment medical screening. Depending on the job classification, medical screening may include drug testing; a positive test may result in the revocation of an employment offer.   Not just rustic mining towns and historic sites - Today El Dorado County is a year-round vacation destination overflowing with outdoor adventure, inviting agritourism locations, enriching family activities, and a proud Gold Rush history.   Escape the traffic and smog because El Dorado County is just:     40 miles to Downtown Sacramento    50 miles to Sacramento International Airport    129 miles to San Francisco     Here are a few of the many activities and events available throughout El Dorado County:     Hiking, Camping, Fishing, Boating, and Watersports    Skiing and Snowboarding    Live Music and Music Festivals    Local Craft Breweries and Wineries    El Dorado County Fair    Placerville Speedway Races    Farm to Fork Restaurants    Local Shopping Gems      Employees that are buying a home in El Dorado County may qualify for down payment assistance.     Click here    for more information.   CHECK OUT OUR VIDEO TO LEARN MORE!   The County of El Dorado is committed to providing a comprehensive, flexible benefits program to meet your needs!   For your Health and Well-Being:     Medical    Dental    Vision    Flexible Spending Accounts - FSA & HSA    Employee Assistance Program (EAP)    Basic Life Insurance    Long Term Disability (LTD)    Discounts on gym memberships      For your Financial Future:     CalPERSRetirement    Deferred Compensation (457) Plans    Optional Life Insurance      For your Work/Life Balance:     Paid Holidays    Floating Holidays    Vacation and sick leave accruals      To learn more about the benefits offered by the County of El Dorado please visit our website located  here .    Extra help employees are not considered regular employees, therefore do not attain civil service status, and do not receive benefits or paid leaves; however, they do accrue sick leave consistent with the law.  Closing Date/Time: 4/24/2024 11:59 PM Pacific
        

    

    
        
            Apr 05, 2024
        

                                    Full Time
                                     
    

    
        Description    ***THIS RECRUITMENT IS SPECIFICALLY FOR THE SOUTH LAKE TAHOE DEPARTMENT OF TRANSPORTATION***     THE COUNTY OF EL DORADO    The County of El Dorado is committed to promoting the power of public service by fostering a diverse and collaborative workplace where employees are empowered, respected and valued. The dedicated efforts taken by the Board of Supervisors continues to promote El Dorado County as a competitive employer that is committed to recruiting and retaining qualified employees by advocating for competitive salaries and excellent benefits. The County of El Dorado is also supportive of providing telework opportunities for employees consistent with business needs and in accordance with Board of Supervisors Policy E-12 - Telecommuting.      DEPARTMENT OF TRANSPORTATION    The  County of El Dorado  ,  Department of Transportation  is responsible for funding, designing, building, operating, and maintaining the County Road System. El Dorado County's Road System currently consists of approximately 1083 centerline miles of paved roadway, 76 bridges, a multitude of storm drainage systems, and related transportation facilities.    The Department of Transportation has two main priorities:  1. Ensuring that our roads are safe for public use with due care in a manner in which it is reasonably foreseeable that they will be used, and 2. Preserving and maintaining the public's multi-billion dollar investment in our roads, bridges, and other facilities.      MAINTENANCE AND OPERATIONS DIVISION    The Maintenance and Operations Division is composed of Road Crews, Fleet Services, Equipment Mechanics, and Traffic Control Crews. This dedicated team manages the repair, maintenance, and replacement of existing County roadway and drainage infrastructure. It is also responsible for the maintenance of all 1083 centerline miles of roadway in the County.    THE OPPORTUNITY   Use your knowledge and experience performing routine and skilled heavy, physical work in the maintenance, repair and construction of roads; operating a variety of vehicles and hand power tools, and operating and maintaining a variety of complex motorized construction equipment.    The selected candidate will have the opportunity to:      Break and remove surfaces; dig, shovel, haul and load and unload spoils, sands, asphalt mixes and other materials; operate jack hammers, pavement breakers, concrete saws, spades, tampers and a wide variety of hand and power tools related to road maintenance work; shovel, rake, rolls and iron asphalt and spray oil; operate a variety of heavy trucks; chip seal surfaces; prepare for overlays; clean up work sites upon completion of jobs.    Perform traffic monitoring and control, including the distribution of barricades, warning signs, safety cones and/or the flagging of vehicles.    Perform brush clearance, tree removal and weed control work.    Perform snow removal, ice control and storm patrol work.    Operate a variety of light construction equipment such as dump trucks, rollers, loaders, patch pots; may operate heavier equipment on a training basis.    Inspect vehicles and equipment and perform minor maintenance; report the need for major repairs and service; fuel and lubricate vehicles and related equipment; wash and clean assigned vehicles.    Observe safe work methods and safety practices related to the work; uses appropriate safety equipment.    Operate assigned vehicles skillfully and safely; observe safe driving practices.    Operate and maintain a wide variety of hand and power tools and equipment related to work assignments.    Respond to emergency situations in off hours as required.    Drive construction equipment to and from job sites; load and unload equipment from trucks; operate a variety of construction equipment including backhoes, front-end loaders, motor graders, motor rollers, rotary snow plows, pavers, transporters, caterpillars, and related equipment.    Excavate, backfill, grade and roll construction and repair sites.    Operate equipment used in road maintenance and construction, earth moving and grading; cuts to grade.    Check job sites for potential hazards; determines precautions necessary for safe operations.       In addition to these great opportunities, Highway Maintenance Workers are eligible for the following :      $325/year boot allowance      $12.49/pay period uniform allowance       Full-time employees in classifications in the Trades and Crafts bargaining unit can select an individual or family Health Plan with $0.00 in insurance premium cost to the employee.         Employees residing in the Tahoe basin may be eligible to a Tahoe differential of up to $101.53, paid twenty-four (24) benefit pay periods and Geographical differential of up to $200.00,  paid twenty-four (24) pay periods        per year.      For a full description of duties and responsibilities please review the job description  here .     THE IDEAL CANDIDATE    The Department of Transportation is looking for an individual that has demonstrated skill in operating and maintaining road vehicles and equipment such as trucks, rollers and loaders. The ideal candidate will have knowledge of the operation and maintenance of a wide variety of hand, power, and shop tools and equipment used in the maintenance and repair and construction of roads and have experience related to safe work practices and safety regulations pertaining to the operations and transportation of the equipment and work construction zones. The incumbent will possess a positive attitude and enjoy completing projects with the maintenance team while working independently without close supervision.     MINIMUM QUALIFICATIONS     Human Resources will assess your application to determine if you are minimally qualified using the following minimum qualifications:   A combination of the required experience, education, and training that would provide the essential knowledge, skills, and abilities is qualifying; however, education may not solely substitute for the required experience.    Highway Maintenance Worker II:  Six months of experience performing manual labor work AND one (1) year of experience in the construction and maintenance of roads at a level equivalent to the County's class of Highway Maintenance Worker I.     Highway Maintenance Worker III     Two (2) years of journey level experience in road maintenance work at a level equivalent to the County's class of Highway Maintenance Worker II AND passage of the performance examination for this classification.     Other Requirements:      Highway Maintenance Worker II   Must possess and maintain a valid driver's license.  Must possess and maintain a valid commercial Class B driver's license with no restriction as to transmission, no restrictions on air brakes, and must acquire a Tanker Endorsement within six months of hire or promotion date.  Skill in:     Operating and maintaining road vehicles and equipment such as trucks, rollers and loaders.     Ability to:     Exercise independent judgment and initiative without close supervision.      Highway Maintenance Worker III  In addition to the qualifications for Highway Maintenance Worker II: Must possess and maintain a valid commercial Class A driver's license with no restriction as to transmission, no restrictions on air brakes, and a Tanker Endorsement.  Knowledge of:     Earth-compacting techniques.     Skill in:     Cutting roadways to grades.         Click here to view the Highway Maintenance Worker I/II/III minimum qualifications, as well as the physical environmental and working conditions.       SUBMIT YOUR APPLICATION    Apply online by clicking on the 'Apply' link at the top of this announcement. When your online application and responses to the required supplemental questions are complete, click 'Accept'.    If you have any questions regarding this recruitment, contact Jenny Thomas in Human Resources at  jenny.thomas@edcgov.us .     Click Here  to get tips for applying with the County.    RECRUITMENT PROCESS  The Human Resources Department will screen all applications to identify qualified candidates. After screening, candidates will be referred to the next step and notified of all further procedures applicable to their status in the recruitment process.    Training and Experience Evaluation:  A training and experience evaluation will be utilized to determine an applicant's ability to continue in the recruitment process, ranking for referral to specific vacancies. Based upon the information in the application and/or responses to supplemental questions, the applicant's education, training and experience will be evaluated using a pre-determined formula.  Supplemental questions play an integral role in this recruitment process. Please take the time to provide thoughtful and thorough responses. The information you provide may be used to determine your ranking for referral to specific vacancies. All work experience that is described or included in your response(s) MUST be included in the "Work Experience" section of your application. Do not refer to a resume or other documentation.    For more information on the recruitment process,           click here           .    Based on the hiring department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedures.   ADDITIONAL INFORMATION   The County of El Dorado is recruiting applicants for Highway Maintenance Worker II/III. This recruitment will establish a list for the purpose of filling current and future full time, part time, limited term and extra help vacancies for at least three (3) months. In accordance with Personnel Rules 1103.1 and 1105.1, an extra help or limited term employee may be transitioned into a regular employee if the department in which the employee works has a vacant allocated position for the same classification as held by the extra help or limited term employee and the appointing authority requests such transfer.    If you are interested in the position of Highway Maintenance Worker II/III within any County department, please submit your application    We currently have the following vacancies:       Five (5) full time vacancies in the Department of Transportation, Maintenance Division located in South Lake Tahoe , CA .        Click Here   for Frequently Asked Questions   The County of El Dorado is an equal opportunity employer and encourages applicants from diverse backgrounds to apply.   Many job classifications require pre-employment medical screening. Depending on the job classification, medical screening may include drug testing; a positive test may result in the revocation of an employment offer.   Not just rustic mining towns and historic sites - Today El Dorado County is a year-round vacation destination overflowing with outdoor adventure, inviting agritourism locations, enriching family activities, and a proud Gold Rush history.   Escape the traffic and smog because El Dorado County is just:     40 miles to Downtown Sacramento    50 miles to Sacramento International Airport    129 miles to San Francisco     Here are a few of the many activities and events available throughout El Dorado County:     Hiking, Camping, Fishing, Boating, and Watersports    Skiing and Snowboarding    Live Music and Music Festivals    Local Craft Breweries and Wineries    El Dorado County Fair    Placerville Speedway Races    Farm to Fork Restaurants    Local Shopping Gems      Employees that are buying a home in El Dorado County may qualify for down payment assistance.     Click here    for more information.   CHECK OUT OUR VIDEO TO LEARN MORE!   The County of El Dorado is committed to providing a comprehensive, flexible benefits program to meet your needs!   For your Health and Well-Being:     Medical    Dental    Vision    Flexible Spending Accounts - FSA & HSA    Employee Assistance Program (EAP)    Basic Life Insurance    Long Term Disability (LTD)    Discounts on gym memberships      For your Financial Future:     CalPERSRetirement    Deferred Compensation (457) Plans    Optional Life Insurance      For your Work/Life Balance:     Paid Holidays    Floating Holidays    Vacation and sick leave accruals      To learn more about the benefits offered by the County of El Dorado please visit our website located  here .    Extra help employees are not considered regular employees, therefore do not attain civil service status, and do not receive benefits or paid leaves; however, they do accrue sick leave consistent with the law.  Closing Date/Time: 4/24/2024 11:59 PM Pacific
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                    Truckee, California, United States
                
                    

        
             The Position    Street Maintenance Worker / Equipment Operator II - Town of Truckee, CA ($28.83/hr - $38.92/hr)    The Town of Truckee is currently accepting applications for a full-time Street Maintenance Worker II. Town Employees are passionate about quality of life and community; we value integrity, teamwork, excellence, commitment, and accountability. We are actively seeking individuals with the same passion and values. The ideal candidate is available to work nights, weekends, and holidays under adverse conditions. Candidate must be responsible and able to work in a skilled and independent manner without close supervision. Must be able to communicate well with supervisors, coworkers, and the public. At times, may provide training and technical project oversight to less experienced and seasonal staff.   Duties include routine and skilled heavy physical labor in the maintenance and repair of Town streets, drainage facilities, and rights-of-way. Must possess two (2) years experience operating various pieces of heavy equipment used in the performance of street maintenance and snow removal. Knowledge of Town road system a plus. A minimum of a Class B driver’s license or the ability to obtain a Class B or Class A license within the first 6 months of hire is required. This position will be part of the DOT Random Drug Pool.   Learn more about the position by reviewing the  job description  (PDF).   Working for The Town   The Town of Truckee is a drug-free workplace. Town employment requires the successful completion of a physical examination, drug screen and background check.    Benefits  (PDF) include CalPERS retirement, health, dental, vision and life insurance; vacation and sick leave plus thirteen paid holidays. Starting salary is dependent upon qualifications.   The Town of Truckee is an equal opportunity employer.    To Apply    A Town of Truckee    job application    (PDF)   and resume is required. Applications must be received no later than 5:00pm Friday,   April 12, 2024  .    You may submit your application by:    Email:  HR@townoftruckee.com   Fax: (530) 550-2343  Mail: Town of Truckee Human Resources Division, 10183 Truckee Airport Rd., Truckee, CA 96161   Please reach out to Christine Picard should you have any questions at (530) 582-5508.  Closing Date/Time: April 12, 2024 5:00 PM
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         The Position    Street Maintenance Worker / Equipment Operator II - Town of Truckee, CA ($28.83/hr - $38.92/hr)    The Town of Truckee is currently accepting applications for a full-time Street Maintenance Worker II. Town Employees are passionate about quality of life and community; we value integrity, teamwork, excellence, commitment, and accountability. We are actively seeking individuals with the same passion and values. The ideal candidate is available to work nights, weekends, and holidays under adverse conditions. Candidate must be responsible and able to work in a skilled and independent manner without close supervision. Must be able to communicate well with supervisors, coworkers, and the public. At times, may provide training and technical project oversight to less experienced and seasonal staff.   Duties include routine and skilled heavy physical labor in the maintenance and repair of Town streets, drainage facilities, and rights-of-way. Must possess two (2) years experience operating various pieces of heavy equipment used in the performance of street maintenance and snow removal. Knowledge of Town road system a plus. A minimum of a Class B driver’s license or the ability to obtain a Class B or Class A license within the first 6 months of hire is required. This position will be part of the DOT Random Drug Pool.   Learn more about the position by reviewing the  job description  (PDF).   Working for The Town   The Town of Truckee is a drug-free workplace. Town employment requires the successful completion of a physical examination, drug screen and background check.    Benefits  (PDF) include CalPERS retirement, health, dental, vision and life insurance; vacation and sick leave plus thirteen paid holidays. Starting salary is dependent upon qualifications.   The Town of Truckee is an equal opportunity employer.    To Apply    A Town of Truckee    job application    (PDF)   and resume is required. Applications must be received no later than 5:00pm Friday,   April 12, 2024  .    You may submit your application by:    Email:  HR@townoftruckee.com   Fax: (530) 550-2343  Mail: Town of Truckee Human Resources Division, 10183 Truckee Airport Rd., Truckee, CA 96161   Please reach out to Christine Picard should you have any questions at (530) 582-5508.  Closing Date/Time: April 12, 2024 5:00 PM
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            Description    THE COUNTY OF EL DORADO    The County of El Dorado is committed to promoting the power of public service by fostering a diverse and collaborative workplace where employees are empowered, respected and valued. The dedicated efforts taken by the Board of Supervisors continues to promote El Dorado County as a competitive employer that is committed to recruiting and retaining qualified employees by advocating for competitive salaries and excellent benefits. The County of El Dorado is also supportive of providing telework opportunities for employees consistent with business needs and in accordance with Board of Supervisors Policy E-12 - Telecommuting.    DEPARTMENT OF TRANSPORTATION     The  County of El Dorado  ,  Department of Transportation  is responsible for funding, designing, building, operating, and maintaining the County Road System. El Dorado County's Road System currently consists of approximately 1083 centerline miles of paved roadway, 76 bridges, a multitude of storm drainage systems, and related transportation facilities.   The Department of Transportation has two main priorities:  1. Ensuring that our roads are safe for public use with due care in a manner in which it is reasonably foreseeable that they will be used, and 2. Preserving and maintaining the public's multi-billion dollar investment in our roads, bridges, and other facilities.     MAINTENANCE AND OPERATIONS DIVISION    The Maintenance and Operations Division is composed of Road Crews, Fleet Services, Equipment Mechanics, and Traffic Control Crews. This dedicated team manages the repair, maintenance, and replacement of existing County roadway and drainage infrastructure. It is also responsible for the maintenance of all 1083 centerline miles of roadway in the County.    THE OPPORTUNITY   Use your knowledge and experience performing routine and skilled heavy, physical work in the maintenance, repair and construction of roads; operating a variety of vehicles and hand power tools, and operating and maintaining a variety of complex motorized construction equipment.    The selected candidate will have the opportunity to:      Break and remove surfaces; dig, shovel, haul and load and unload spoils, sands, asphalt mixes and other materials; operate jack hammers, pavement breakers, concrete saws, spades, tampers and a wide variety of hand and power tools related to road maintenance work; shovel, rake, rolls and iron asphalt and spray oil; operate a variety of heavy trucks; chip seal surfaces; prepare for overlays; clean up work sites upon completion of jobs.    Perform traffic monitoring and control, including the distribution of barricades, warning signs, safety cones and/or the flagging of vehicles.    Perform brush clearance, tree removal and weed control work.    Perform snow removal, ice control and storm patrol work.    Operate a variety of light construction equipment such as dump trucks, rollers, loaders, patch pots; may operate heavier equipment on a training basis.    Inspect vehicles and equipment and perform minor maintenance; report the need for major repairs and service; fuel and lubricate vehicles and related equipment; wash and clean assigned vehicles.    Observe safe work methods and safety practices related to the work; uses appropriate safety equipment.    Operate assigned vehicles skillfully and safely; observe safe driving practices.    Operate and maintain a wide variety of hand and power tools and equipment related to work assignments.    Respond to emergency situations in off hours as required.    Drive construction equipment to and from job sites; load and unload equipment from trucks; operate a variety of construction equipment including backhoes, front-end loaders, motor graders, motor rollers, rotary snow plows, pavers, transporters, caterpillars, and related equipment.    Excavate, backfill, grade and roll construction and repair sites.    Operate equipment used in road maintenance and construction, earth moving and grading; cuts to grade.    Check job sites for potential hazards; determines precautions necessary for safe operations.      In addition to these great opportunities, Highway Maintenance Workers are eligible for the following :      $325/year boot allowance      $12.49/pay period uniform allowance       Full-time employees in classifications in the Trades and Crafts bargaining unit can select an individual or family Health Plan with $0.00 in insurance premium cost to the employee.       For a full description of duties and responsibilities please review the job description  here .     THE IDEAL CANDIDATE    The Department of Transportation is looking for an individual that has demonstrated skill in operating and maintaining road vehicles and equipment such as trucks, rollers and loaders. The ideal candidate will have knowledge of the operation and maintenance of a wide variety of hand, power, and shop tools and equipment used in the maintenance and repair and construction of roads and have experience related to safe work practices and safety regulations pertaining to the operations and transportation of the equipment and work construction zones. The incumbent will possess a positive attitude and enjoy completing projects with the maintenance team while working independently without close supervision.     MINIMUM QUALIFICATIONS     Human Resources will assess your application to determine if you are minimally qualified using the following minimum qualifications:   Any combination of the required experience, education, and training that would provide the essential knowledge, skills, and abilities is qualifying.    Highway Maintenance Worker I:  Six months of experience as a laborer in construction or maintenance work.    Highway Maintenance Worker II:  In addition to the above, one (1) year of experience in the construction and maintenance of roads at a level equivalent to the County's class of Highway Maintenance Worker I.    Highway Maintenance Worker III     Two (2) years of journey level experience in road maintenance work at a level equivalent to the County's class of Highway Maintenance Worker II AND passage of the performance examination for this classification.     Other Requirements:      Highway Maintenance Worker I  Must possess and maintain a valid driver's license.  Knowledge of:     Basic techniques, materials, tools and equipment used in the maintenance and repair and construction of roads.    Basic shop arithmetic.    Safe work practices and safety regulations pertaining to the operations and transportation of the equipment and work construction zones.    Preventive maintenance and minor repair methods related to the equipment.     Skill in:     Operating and maintaining a variety of hand and power tools and equipment used in the work.    Properly placing cones, barricades and warning devices and directing traffic flow at job sites.     Ability to:     Understand and follow oral and written instructions.    Keep accurate records and preparing simple reports.    Establish and maintain effective working relationships with those contacted in the course of the work.    Recognize potentially hazardous conditions on the job site or with the equipment.      Highway Maintenance Worker II  In addition to the qualifications for Highway Maintenance Worker I: Must possess and maintain a valid commercial Class B driver's license with no restriction as to transmission, no restrictions on air brakes, and must acquire a Tanker Endorsement within six months of hire or promotion date.  Skill in:     Operating and maintaining road vehicles and equipment such as trucks, rollers and loaders.     Ability to:     Exercise independent judgment and initiative without close supervision.      Highway Maintenance Worker III  In addition to the qualifications for Highway Maintenance Worker II: Must possess and maintain a valid commercial Class A driver's license with no restriction as to transmission, no restrictions on air brakes, and a Tanker Endorsement.  Knowledge of:     Earth-compacting techniques.     Skill in:     Cutting roadways to grades.          Click here to view the Highway Maintenance Worker I/II/III minimum qualifications, as well as the physical environmental and working conditions.     SUBMIT YOUR APPLICATION    Apply online by clicking on the 'Apply' link at the top of this announcement. When your online application and responses to the required supplemental questions are complete, click 'Accept'.   If you have any questions regarding this recruitment, contact Jenny Thomas in Human Resources at  jenny.thomas@edcgov.us .    Click Here  to get tips for applying with the County.    RECRUITMENT PROCESS  The Human Resources Department will screen all applications to identify qualified candidates. After screening, candidates will be referred to the next step and notified of all further procedures applicable to their status in the recruitment process.    Best Qualified Evaluation    A best qualified evaluation will be utilized to determine an applicant's ability to continue in the recruitment process and ranking for referral to specific vacancies. Based upon the information in the responses to supplemental questions, the applicant's education, training and experience will be evaluated using a pre-determined formula.The subject matter experts are not granted access to the candidate's application; therefore, responses to the supplemental questions should be thorough, detailed, and complete.    For more information on the recruitment process,           click here           .    Based on the hiring department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedures.   ADDITIONAL INFORMATION   The County of El Dorado is recruiting applicants for Highway Maintenance Worker I/II/II. This recruitment will establish a list for the purpose of filling current and future full time, part time, limited term and extra help vacancies for at least three (3) months. In accordance with Personnel Rules 1103.1 and 1105.1, an extra help or limited term employee may be transitioned into a regular employee if the department in which the employee works has a vacant allocated position for the same classification as held by the extra help or limited term employee and the appointing authority requests such transfer.    There are currently:     One (1) full time vacancy in the Department of Transportation, Maintenance Division located in Placerville, CA.        Click Here   for Frequently Asked Questions   The County of El Dorado is an equal opportunity employer and encourages applicants from diverse backgrounds to apply.   Many job classifications require pre-employment medical screening. Depending on the job classification, medical screening may include testing for drugs, including but not limited to marijuana; a positive test may result in revocation of an employment offer.   Not just rustic mining towns and historic sites - Today El Dorado County is a year-round vacation destination overflowing with outdoor adventure, inviting agritourism locations, enriching family activities, and a proud Gold Rush history.   Escape the traffic and smog because El Dorado County is just:     40 miles to Downtown Sacramento    50 miles to Sacramento International Airport    129 miles to San Francisco     Here are a few of the many activities and events available throughout El Dorado County:     Hiking, Camping, Fishing, Boating, and Watersports    Skiing and Snowboarding    Live Music and Music Festivals    Local Craft Breweries and Wineries    El Dorado County Fair    Placerville Speedway Races    Farm to Fork Restaurants    Local Shopping Gems     Employees that are buying a home in El Dorado County may qualify for down payment assistance.     Click here    for more information.   CHECK OUT OUR VIDEO TO LEARN MORE!   The County of El Dorado is committed to providing a comprehensive, flexible benefits program to meet your needs!   For your Health and Well-Being:     Medical    Dental    Vision    Flexible Spending Accounts - FSA & HSA    Employee Assistance Program (EAP)    Basic Life Insurance    Long Term Disability (LTD)    Discounts on gym memberships      For your Financial Future:     CalPERSRetirement    Deferred Compensation (457) Plans    Optional Life Insurance      For your Work/Life Balance:     Paid Holidays    Floating Holidays    Vacation and sick leave accruals      To learn more about the benefits offered by the County of El Dorado please visit our website located  here .    Extra help employees are not considered regular employees, therefore do not attain civil service status, and do not receive benefits or paid leaves; however, they do accrue sick leave consistent with the law.  Closing Date/Time: 4/22/2024 11:59 PM Pacific
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        Description    THE COUNTY OF EL DORADO    The County of El Dorado is committed to promoting the power of public service by fostering a diverse and collaborative workplace where employees are empowered, respected and valued. The dedicated efforts taken by the Board of Supervisors continues to promote El Dorado County as a competitive employer that is committed to recruiting and retaining qualified employees by advocating for competitive salaries and excellent benefits. The County of El Dorado is also supportive of providing telework opportunities for employees consistent with business needs and in accordance with Board of Supervisors Policy E-12 - Telecommuting.    DEPARTMENT OF TRANSPORTATION     The  County of El Dorado  ,  Department of Transportation  is responsible for funding, designing, building, operating, and maintaining the County Road System. El Dorado County's Road System currently consists of approximately 1083 centerline miles of paved roadway, 76 bridges, a multitude of storm drainage systems, and related transportation facilities.   The Department of Transportation has two main priorities:  1. Ensuring that our roads are safe for public use with due care in a manner in which it is reasonably foreseeable that they will be used, and 2. Preserving and maintaining the public's multi-billion dollar investment in our roads, bridges, and other facilities.     MAINTENANCE AND OPERATIONS DIVISION    The Maintenance and Operations Division is composed of Road Crews, Fleet Services, Equipment Mechanics, and Traffic Control Crews. This dedicated team manages the repair, maintenance, and replacement of existing County roadway and drainage infrastructure. It is also responsible for the maintenance of all 1083 centerline miles of roadway in the County.    THE OPPORTUNITY   Use your knowledge and experience performing routine and skilled heavy, physical work in the maintenance, repair and construction of roads; operating a variety of vehicles and hand power tools, and operating and maintaining a variety of complex motorized construction equipment.    The selected candidate will have the opportunity to:      Break and remove surfaces; dig, shovel, haul and load and unload spoils, sands, asphalt mixes and other materials; operate jack hammers, pavement breakers, concrete saws, spades, tampers and a wide variety of hand and power tools related to road maintenance work; shovel, rake, rolls and iron asphalt and spray oil; operate a variety of heavy trucks; chip seal surfaces; prepare for overlays; clean up work sites upon completion of jobs.    Perform traffic monitoring and control, including the distribution of barricades, warning signs, safety cones and/or the flagging of vehicles.    Perform brush clearance, tree removal and weed control work.    Perform snow removal, ice control and storm patrol work.    Operate a variety of light construction equipment such as dump trucks, rollers, loaders, patch pots; may operate heavier equipment on a training basis.    Inspect vehicles and equipment and perform minor maintenance; report the need for major repairs and service; fuel and lubricate vehicles and related equipment; wash and clean assigned vehicles.    Observe safe work methods and safety practices related to the work; uses appropriate safety equipment.    Operate assigned vehicles skillfully and safely; observe safe driving practices.    Operate and maintain a wide variety of hand and power tools and equipment related to work assignments.    Respond to emergency situations in off hours as required.    Drive construction equipment to and from job sites; load and unload equipment from trucks; operate a variety of construction equipment including backhoes, front-end loaders, motor graders, motor rollers, rotary snow plows, pavers, transporters, caterpillars, and related equipment.    Excavate, backfill, grade and roll construction and repair sites.    Operate equipment used in road maintenance and construction, earth moving and grading; cuts to grade.    Check job sites for potential hazards; determines precautions necessary for safe operations.      In addition to these great opportunities, Highway Maintenance Workers are eligible for the following :      $325/year boot allowance      $12.49/pay period uniform allowance       Full-time employees in classifications in the Trades and Crafts bargaining unit can select an individual or family Health Plan with $0.00 in insurance premium cost to the employee.       For a full description of duties and responsibilities please review the job description  here .     THE IDEAL CANDIDATE    The Department of Transportation is looking for an individual that has demonstrated skill in operating and maintaining road vehicles and equipment such as trucks, rollers and loaders. The ideal candidate will have knowledge of the operation and maintenance of a wide variety of hand, power, and shop tools and equipment used in the maintenance and repair and construction of roads and have experience related to safe work practices and safety regulations pertaining to the operations and transportation of the equipment and work construction zones. The incumbent will possess a positive attitude and enjoy completing projects with the maintenance team while working independently without close supervision.     MINIMUM QUALIFICATIONS     Human Resources will assess your application to determine if you are minimally qualified using the following minimum qualifications:   Any combination of the required experience, education, and training that would provide the essential knowledge, skills, and abilities is qualifying.    Highway Maintenance Worker I:  Six months of experience as a laborer in construction or maintenance work.    Highway Maintenance Worker II:  In addition to the above, one (1) year of experience in the construction and maintenance of roads at a level equivalent to the County's class of Highway Maintenance Worker I.    Highway Maintenance Worker III     Two (2) years of journey level experience in road maintenance work at a level equivalent to the County's class of Highway Maintenance Worker II AND passage of the performance examination for this classification.     Other Requirements:      Highway Maintenance Worker I  Must possess and maintain a valid driver's license.  Knowledge of:     Basic techniques, materials, tools and equipment used in the maintenance and repair and construction of roads.    Basic shop arithmetic.    Safe work practices and safety regulations pertaining to the operations and transportation of the equipment and work construction zones.    Preventive maintenance and minor repair methods related to the equipment.     Skill in:     Operating and maintaining a variety of hand and power tools and equipment used in the work.    Properly placing cones, barricades and warning devices and directing traffic flow at job sites.     Ability to:     Understand and follow oral and written instructions.    Keep accurate records and preparing simple reports.    Establish and maintain effective working relationships with those contacted in the course of the work.    Recognize potentially hazardous conditions on the job site or with the equipment.      Highway Maintenance Worker II  In addition to the qualifications for Highway Maintenance Worker I: Must possess and maintain a valid commercial Class B driver's license with no restriction as to transmission, no restrictions on air brakes, and must acquire a Tanker Endorsement within six months of hire or promotion date.  Skill in:     Operating and maintaining road vehicles and equipment such as trucks, rollers and loaders.     Ability to:     Exercise independent judgment and initiative without close supervision.      Highway Maintenance Worker III  In addition to the qualifications for Highway Maintenance Worker II: Must possess and maintain a valid commercial Class A driver's license with no restriction as to transmission, no restrictions on air brakes, and a Tanker Endorsement.  Knowledge of:     Earth-compacting techniques.     Skill in:     Cutting roadways to grades.          Click here to view the Highway Maintenance Worker I/II/III minimum qualifications, as well as the physical environmental and working conditions.     SUBMIT YOUR APPLICATION    Apply online by clicking on the 'Apply' link at the top of this announcement. When your online application and responses to the required supplemental questions are complete, click 'Accept'.   If you have any questions regarding this recruitment, contact Jenny Thomas in Human Resources at  jenny.thomas@edcgov.us .    Click Here  to get tips for applying with the County.    RECRUITMENT PROCESS  The Human Resources Department will screen all applications to identify qualified candidates. After screening, candidates will be referred to the next step and notified of all further procedures applicable to their status in the recruitment process.    Best Qualified Evaluation    A best qualified evaluation will be utilized to determine an applicant's ability to continue in the recruitment process and ranking for referral to specific vacancies. Based upon the information in the responses to supplemental questions, the applicant's education, training and experience will be evaluated using a pre-determined formula.The subject matter experts are not granted access to the candidate's application; therefore, responses to the supplemental questions should be thorough, detailed, and complete.    For more information on the recruitment process,           click here           .    Based on the hiring department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedures.   ADDITIONAL INFORMATION   The County of El Dorado is recruiting applicants for Highway Maintenance Worker I/II/II. This recruitment will establish a list for the purpose of filling current and future full time, part time, limited term and extra help vacancies for at least three (3) months. In accordance with Personnel Rules 1103.1 and 1105.1, an extra help or limited term employee may be transitioned into a regular employee if the department in which the employee works has a vacant allocated position for the same classification as held by the extra help or limited term employee and the appointing authority requests such transfer.    There are currently:     One (1) full time vacancy in the Department of Transportation, Maintenance Division located in Placerville, CA.        Click Here   for Frequently Asked Questions   The County of El Dorado is an equal opportunity employer and encourages applicants from diverse backgrounds to apply.   Many job classifications require pre-employment medical screening. Depending on the job classification, medical screening may include testing for drugs, including but not limited to marijuana; a positive test may result in revocation of an employment offer.   Not just rustic mining towns and historic sites - Today El Dorado County is a year-round vacation destination overflowing with outdoor adventure, inviting agritourism locations, enriching family activities, and a proud Gold Rush history.   Escape the traffic and smog because El Dorado County is just:     40 miles to Downtown Sacramento    50 miles to Sacramento International Airport    129 miles to San Francisco     Here are a few of the many activities and events available throughout El Dorado County:     Hiking, Camping, Fishing, Boating, and Watersports    Skiing and Snowboarding    Live Music and Music Festivals    Local Craft Breweries and Wineries    El Dorado County Fair    Placerville Speedway Races    Farm to Fork Restaurants    Local Shopping Gems     Employees that are buying a home in El Dorado County may qualify for down payment assistance.     Click here    for more information.   CHECK OUT OUR VIDEO TO LEARN MORE!   The County of El Dorado is committed to providing a comprehensive, flexible benefits program to meet your needs!   For your Health and Well-Being:     Medical    Dental    Vision    Flexible Spending Accounts - FSA & HSA    Employee Assistance Program (EAP)    Basic Life Insurance    Long Term Disability (LTD)    Discounts on gym memberships      For your Financial Future:     CalPERSRetirement    Deferred Compensation (457) Plans    Optional Life Insurance      For your Work/Life Balance:     Paid Holidays    Floating Holidays    Vacation and sick leave accruals      To learn more about the benefits offered by the County of El Dorado please visit our website located  here .    Extra help employees are not considered regular employees, therefore do not attain civil service status, and do not receive benefits or paid leaves; however, they do accrue sick leave consistent with the law.  Closing Date/Time: 4/22/2024 11:59 PM Pacific
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            Position Description     Come and join the City of Fresno in achieving our mission of Building a Better Fresno!  Traffic Maintenance Worker I is the entry level class in the Traffic Maintenance Worker series. Under supervision, performs a wide variety of skilled traffic safety maintenance tasks, including installation, maintenance, and removal of traffic control signs and markings on City streets for effective traffic control. Fabricates, assembles, installs, maintains and removes traffic control signs and markings. Installs and maintains proper signing for construction and maintenance zones. Places traffic control markings through the application of paints, plastics, and reflective markers. Operates and maintains equipment required to accomplish the work in traffic control maintenance operations.  This class is in a flexibly-staff series, which requires one year of satisfactory service before an employee can promote to the journey (Traffic Maintenance Worker II) level. Employees in classes that require one year of service for flexing, will not serve an additional probationary period at the journey level. Traffic Maintenance Worker I incumbents are expected to progress to the Traffic Maintenance Worker II ($4,072-$4,946/mo.) level with appropriate training, experience, and satisfactory job performance.   One vacancy currently exists in the Department of Public Works, Street Maintenance Division. Immediate and future vacancies will be filled from this eligible list for a period of three (3) months from the date the eligible list is created, with the option of extending that period at the City's discretion. If the examination process is suspended for this recruitment, the eligible list may be limited to three (3) months.     Pay,Benefits, & Work Schedule     UNIT 1 Classification - International Union of Operating Engineers, Stationary Engineers- IUOE (Local 39)  3% Salary Increase, effective June 17, 2024  HEALTH INSURANCE: The City contributes toward monthly premiums for PPO medical, dental and vision for employee and dependents. FLEXIBLE SPENDING ACCOUNT: IRS 125 Plan for health and dependent care expenses. DEFERRED COMPENSATION: Voluntary 457 plan with Fidelity Investments to increase your retirement savings. VACATION LEAVE: Accrue 8-15 hours per month. SICK LEAVE: Eight (8) hours per month, available after 90 days. SUPPLEMENTAL SICK- 40 hours per fiscal year. 80 hours lifetime maximum HOLIDAYS: Ten (10) City-observed annual holidays plus birthday and two (2) personal days. SHORT TERM DISABILITY: Provided through California SDI program. BILINGUAL PREMIUM: PAY: $100 per month HEALTH REIMBURSEMENT ARRANGEMENT: Eligible retirees can use remaining Sick Leave balance at 80% of hourly rate and other leave balances, if applicable, to reimburse medical insurance and qualified medical expenses, tax free. RETIREMENT: City of Fresno Retirement Systems, one of the best funded public systems in the state. Reciprocity with other public California systems. Vested in Retirement benefits after 5 years of service. City employees do not participate in Social Security.  DROP (Deferred Retirement Option Program): an optional, voluntary program that allows an employee to deposit retirement benefits in a special savings account within the Retirement System while continuing to work for the City of Fresno for up to 10 years. Participation minimum is age 50 and vested. Benefits includes ownership of accumulated funds, compound interest earnings, and alternative distribution options.  Additional information regarding the City of Fresno benefits is available at  https://www.fresno.gov/personnel/human-resources-support/#tab-1     The Requirements     Applicants must meet the minimum qualifications on or before the posted filing deadline in order to qualify for the examination and does not assure a place on the eligibility list.   Six (6) months of paid work experience in the installation and maintenance of traffic control signs and markings.   OR  One (1) year of paid work experience in road construction maintenance that utilized traffic control measures.   Special Requirement(s): Candidates must possess a valid Class C California Driver's License at time of appointment. Candidates considered for hire must provide proof of a valid driver's license and current copy of their driving record.  Incumbents will be required to obtain a valid Commercial California Class B Driver License without air brake restriction within six months of appointment and maintain the license for the entire term of employment in this class. Certification in Work Zone Traffic Safety required within six months of appointment .  This position is designated as being Safety Sensitive and requires all eligibles offered employment to successfully pass a drug test prior to employment. Federal law requires that applicants for positions involving the operation of certain transit vehicles, revenue services vehicles, the transportation of hazardous materials or heavy equipment over 26,001 pounds requiring a commercial driver's license, must undergo pre-employment drug testing as a condition of employment and be subject to random alcohol and drug testing throughout their employment in this position.     How To Apply     APPLICANTS MUST COMPLETE AN ON-LINE APPLICATION. PLEASE VISIT www.fresno.gov/jobs. TO APPLY. For information on how to complete an on-line application, please view "Instruction Guide" on the City's website, Personnel Services Career Opportunities page, or call (559) 621-6950 for assistance. Resumes will not be accepted in lieu of a completed employment application.   ALL CORRESPONDENCE regarding this recruitment and exam process will be sent via e-mail. All applicants will acknowledge such understanding when they complete their on-line application. Verify we have your correct e-mail address before you submit your application. It is an applicant's responsibility to check their email frequently to ensure they receive all pertinent communication from the Personnel Services Department on a timely basis. Applicants will receive an automatically generated confirmation e-mail upon a successful application submittal. The e-mail is the only proof of submittal.  It is an applicant's responsibility to check their email account and to ensure it is set up to accept emails from the City of Fresno. Dependent upon your settings, notices from the City of Fresno may be directed to the "junk mail" or "spam" folders. It is the applicant's responsibility to check these folders.  Applications must be submitted by midnight on the filing deadline or they will not be accepted for any reason. FOR THIS RECRUITMENT, IT IS RECOMMENDED THAT PERMANENT FRESNO CITY EMPLOYEES APPLY THROUGH PEOPLESOFT SELF SERVICE.     Selection Process     The selection process may consist of the following:   Written Examination: 100%: A job related written examination may be administered which may test a candidate's knowledge of the signs used to control traffic; placement of traffic control signs, street and curb painting techniques and procedures, lane closure, work zones in streets, a candidate's ability to work safely as a part of a crew, and other job-related knowledge. Candidates must achieve a passing score to qualify for the eligible list.   The written exam is tentatively scheduled for the week of May 13, 2024.     Veteran Preference Regulations     Qualified veterans who pass the examination may obtain five (5) additional points.  Candidates applying for veteran's preference are required to submit a copy of their DD214 with their application during the specified filing period. Evidence must be presented to indicate that the candidate was discharged honorably from the military service. Veterans, including City employees, must resubmit proof of honorable service for every examination for which veteran's preference credit is requested.     Equal Opportunity Employer     The City of Fresno is an equal opportunity employer. Should you need special accommodation due to a qualifying disability, please contact the Personnel Department at (559) 621-6950 in advance of the examination.  Closing Date/Time: 04/17/2024
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        Position Description     Come and join the City of Fresno in achieving our mission of Building a Better Fresno!  Traffic Maintenance Worker I is the entry level class in the Traffic Maintenance Worker series. Under supervision, performs a wide variety of skilled traffic safety maintenance tasks, including installation, maintenance, and removal of traffic control signs and markings on City streets for effective traffic control. Fabricates, assembles, installs, maintains and removes traffic control signs and markings. Installs and maintains proper signing for construction and maintenance zones. Places traffic control markings through the application of paints, plastics, and reflective markers. Operates and maintains equipment required to accomplish the work in traffic control maintenance operations.  This class is in a flexibly-staff series, which requires one year of satisfactory service before an employee can promote to the journey (Traffic Maintenance Worker II) level. Employees in classes that require one year of service for flexing, will not serve an additional probationary period at the journey level. Traffic Maintenance Worker I incumbents are expected to progress to the Traffic Maintenance Worker II ($4,072-$4,946/mo.) level with appropriate training, experience, and satisfactory job performance.   One vacancy currently exists in the Department of Public Works, Street Maintenance Division. Immediate and future vacancies will be filled from this eligible list for a period of three (3) months from the date the eligible list is created, with the option of extending that period at the City's discretion. If the examination process is suspended for this recruitment, the eligible list may be limited to three (3) months.     Pay,Benefits, & Work Schedule     UNIT 1 Classification - International Union of Operating Engineers, Stationary Engineers- IUOE (Local 39)  3% Salary Increase, effective June 17, 2024  HEALTH INSURANCE: The City contributes toward monthly premiums for PPO medical, dental and vision for employee and dependents. FLEXIBLE SPENDING ACCOUNT: IRS 125 Plan for health and dependent care expenses. DEFERRED COMPENSATION: Voluntary 457 plan with Fidelity Investments to increase your retirement savings. VACATION LEAVE: Accrue 8-15 hours per month. SICK LEAVE: Eight (8) hours per month, available after 90 days. SUPPLEMENTAL SICK- 40 hours per fiscal year. 80 hours lifetime maximum HOLIDAYS: Ten (10) City-observed annual holidays plus birthday and two (2) personal days. SHORT TERM DISABILITY: Provided through California SDI program. BILINGUAL PREMIUM: PAY: $100 per month HEALTH REIMBURSEMENT ARRANGEMENT: Eligible retirees can use remaining Sick Leave balance at 80% of hourly rate and other leave balances, if applicable, to reimburse medical insurance and qualified medical expenses, tax free. RETIREMENT: City of Fresno Retirement Systems, one of the best funded public systems in the state. Reciprocity with other public California systems. Vested in Retirement benefits after 5 years of service. City employees do not participate in Social Security.  DROP (Deferred Retirement Option Program): an optional, voluntary program that allows an employee to deposit retirement benefits in a special savings account within the Retirement System while continuing to work for the City of Fresno for up to 10 years. Participation minimum is age 50 and vested. Benefits includes ownership of accumulated funds, compound interest earnings, and alternative distribution options.  Additional information regarding the City of Fresno benefits is available at  https://www.fresno.gov/personnel/human-resources-support/#tab-1     The Requirements     Applicants must meet the minimum qualifications on or before the posted filing deadline in order to qualify for the examination and does not assure a place on the eligibility list.   Six (6) months of paid work experience in the installation and maintenance of traffic control signs and markings.   OR  One (1) year of paid work experience in road construction maintenance that utilized traffic control measures.   Special Requirement(s): Candidates must possess a valid Class C California Driver's License at time of appointment. Candidates considered for hire must provide proof of a valid driver's license and current copy of their driving record.  Incumbents will be required to obtain a valid Commercial California Class B Driver License without air brake restriction within six months of appointment and maintain the license for the entire term of employment in this class. Certification in Work Zone Traffic Safety required within six months of appointment .  This position is designated as being Safety Sensitive and requires all eligibles offered employment to successfully pass a drug test prior to employment. Federal law requires that applicants for positions involving the operation of certain transit vehicles, revenue services vehicles, the transportation of hazardous materials or heavy equipment over 26,001 pounds requiring a commercial driver's license, must undergo pre-employment drug testing as a condition of employment and be subject to random alcohol and drug testing throughout their employment in this position.     How To Apply     APPLICANTS MUST COMPLETE AN ON-LINE APPLICATION. PLEASE VISIT www.fresno.gov/jobs. TO APPLY. For information on how to complete an on-line application, please view "Instruction Guide" on the City's website, Personnel Services Career Opportunities page, or call (559) 621-6950 for assistance. Resumes will not be accepted in lieu of a completed employment application.   ALL CORRESPONDENCE regarding this recruitment and exam process will be sent via e-mail. All applicants will acknowledge such understanding when they complete their on-line application. Verify we have your correct e-mail address before you submit your application. It is an applicant's responsibility to check their email frequently to ensure they receive all pertinent communication from the Personnel Services Department on a timely basis. Applicants will receive an automatically generated confirmation e-mail upon a successful application submittal. The e-mail is the only proof of submittal.  It is an applicant's responsibility to check their email account and to ensure it is set up to accept emails from the City of Fresno. Dependent upon your settings, notices from the City of Fresno may be directed to the "junk mail" or "spam" folders. It is the applicant's responsibility to check these folders.  Applications must be submitted by midnight on the filing deadline or they will not be accepted for any reason. FOR THIS RECRUITMENT, IT IS RECOMMENDED THAT PERMANENT FRESNO CITY EMPLOYEES APPLY THROUGH PEOPLESOFT SELF SERVICE.     Selection Process     The selection process may consist of the following:   Written Examination: 100%: A job related written examination may be administered which may test a candidate's knowledge of the signs used to control traffic; placement of traffic control signs, street and curb painting techniques and procedures, lane closure, work zones in streets, a candidate's ability to work safely as a part of a crew, and other job-related knowledge. Candidates must achieve a passing score to qualify for the eligible list.   The written exam is tentatively scheduled for the week of May 13, 2024.     Veteran Preference Regulations     Qualified veterans who pass the examination may obtain five (5) additional points.  Candidates applying for veteran's preference are required to submit a copy of their DD214 with their application during the specified filing period. Evidence must be presented to indicate that the candidate was discharged honorably from the military service. Veterans, including City employees, must resubmit proof of honorable service for every examination for which veteran's preference credit is requested.     Equal Opportunity Employer     The City of Fresno is an equal opportunity employer. Should you need special accommodation due to a qualifying disability, please contact the Personnel Department at (559) 621-6950 in advance of the examination.  Closing Date/Time: 04/17/2024
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            Introduction  Placer County is comprised of over 1,400 square miles of beautiful and diverse geography, ranging from the residential and commercial areas of South Placer, through the historic foothill areas of Auburn, Foresthill, and Colfax, and to the County's jewel of the North Lake Tahoe basin. Placer is a great place to live, work, play, and learn! For more information about Placer County, please visit  www.placer.ca.gov .   POSITION INFORMATION  The eligible list created by this recruitment may be used to fill future County-wide vacancies for permanent positions.  BENEFITS  Placer County offers a comprehensive benefits package to employees, including:     Holidays: 14 paid holidays per year, 2 of which are floating holidays*   Vacation leave: 10 days/year with ability to accrue 25 days/year   Sick leave: 12 days/year*   Cafeteria plan: 6% of employee’s salary will be contributed towards employee to use towards 401(k), dependent care, medical co-insurance, or cash   Medical, dental, and vision insurance available for employees and dependents   $50,000 life insurance policy at no cost to employee   CalPERS retirement plans   Retiree medical insurance   Deferred compensation   Education allowance: up to $1,200 per year   Bilingual incentive: incumbents may be eligible for bilingual incentive pay depending upon operational needs and certification of proficiency.     *Amounts will be prorated for part-time employees and employees hired after the first of the year.   The information above represents benefits currently available to permanent Placer County employees and may be subject to change. Applicants should inquire about the most current benefit package during hiring interviews or by contacting the Human Resources Department. For a detailed listing of benefits, please  click here to view General benefits .   For more information regarding the benefits Placer County has to offer, please visit Placer County's  Human Resources website.   DEFINITION  To fuel, clean and wash, inspect and safety check County-owned fleet cars, light trucks and motorized equipment; to provide semi-skilled repair service to County-owned light trucks and motorized equipment; to work directly for a line department with a large fleet, to monitor and maintain assigned fleet; and to provide automotive and heavy equipment parts and supplies to Fleet Services and Road Division automotive and equipment maintenance personnel.  DISTINGUISHING CHARACTERISTICS  This is the full journey level class within the Equipment Service Worker series.  This class is distinguished from the Equipment Service Worker I by the full range of duties assigned.  Employees at this level receive only occasional instruction or assistance as new or unusual situations arise and are fully aware of the operating procedures and policies within the work unit.  Positions in this class are flexibly staffed and are normally filled by advancement from the entry level.  SUPERVISION RECEIVED AND EXERCISED  Receives general supervision from a Supervising Automotive Mechanic, Supervising Equipment Mechanic (Auburn), Senior Road District Supervisor (Tahoe), or assigned supervisor.  EXAMPLES OF ESSENTIAL DUTIES  Duties may include, but are not limited to, the following:      Fuel and re-fuel vehicles and equipment; clean windshields and check and replace wiper blades; clean interiors, and wash and wax exteriors as needed; check and refill oil and other fluids; inspect tires and repair or replace as needed.      Check brakes and install brake pads, front wheel rotors, brake shoes and belts; inspect and install shock absorbers; repair or replace car locks, windows, window cranks, rear and side view mirrors, headlights, spotlights, tail and signal lights and replace fuses and connectors.       Document work completed and supplies used; make out work orders for repair or service to be done by skilled automotive and equipment mechanics; test drive vehicles to determine driving condition; operate towing equipment as needed; order fuel and other supplies from vendors.      When assigned to the central garage, issue automotive and heavy equipment parts and supplies to users on a routine basis, as well as upon request for as-needed items.    Purchase parts and supplies; maintain adequate physical inventory; and maintain inventory records.       When assigned to the central garage update open purchase orders; maintain and use catalogs and vendor order books; review and post invoices as received; work with vendors to expedite special and/or urgent orders.      Receive incoming parts and supplies; determine location for and physically stock received items in warehouse and yard; drive to various locations to pick up items or deliver items for contracted repair; purge and dispose of obsolete items.      When working for a line department, coordinate vehicle repairs with county garage; prepare mileage reports; maintain vehicle records; review monthly billing report; supervise part-time staff and assigned trustees; perform minor vehicle repairs; maintain list of assigned vehicles and inventory; install special equipment including light bars, spot lights, prisoner partitions and equipment stands.      Perform other minor facility and ground maintenance tasks as needed; assist other staff as needed.      Build and maintain positive working relationships with co-workers, other County employees, supply vendors and the public using principles of good customer service.      Perform related duties as assigned.        EXAMPLES OF NON-ESSENTIAL DUTIES  Duties may include, but are not limited to, the following:    Perform routine maintenance of shop and office areas.        MINIMUM QUALIFICATIONS   Experience and Training    Any combination of experience and training that would provide the required knowledge and abilities is qualifying.  A typical way to obtain the required knowledge and abilities would be:     Experience:  Two years of responsible experience performing duties similar to those of an Equipment Service Worker I in Placer County.     Training:  Equivalent to the completion of the twelfth grade.    Required License or Certificate:      Some positions may require possession of a valid Class B driver's license.  Proof of adequate vehicle insurance and medical clearance may also be required.      When assigned to storekeeper duties: possession of license to purchase Freon.        KNOWLEDGE, SKILLS, AND ABILITIES   Knowledge of:      Tools and equipment used in routine maintenance and repair of cars and light trucks.      Modern office procedures, methods and computer equipment.      Arithmetic and basic mathematical calculations.      Fleet Services Division (Auburn) or Roads Division (Tahoe) operations, policies and procedures.       County purchasing and procurement policies and procedures.       Automotive and heavy equipment parts and supplies.         Ability to:       On a continuous basis, know and understand operations and observe safety rules.     Intermittently analyze problem equipment; identify and locate equipment; interpret work orders; remember equipment location; and explain jobs to others.      Intermittently, sit while studying or preparing reports; bend, squat, climb, kneel and twist when performing installation of equipment; perform simple and power grasping, pushing, pulling and fine manipulation; regularly lift very heavy weight.      Operate forklift, hydraulic lift, hand cart, hand tools and light truck, flatbed truck or tow truck.      Analyze situations quickly and objectively, and determine proper course of action.      Prepare purchase orders and related documents; obtain information through interviews and dialogue; process multiple supply orders; and work effectively with interruptions.      Use a computer, calculator, two-way radio and telephone.      Work with various cultural and ethnic groups in a tactful and effective manner.      Communicate clearly and concisely, both orally and in writing.      Establish and maintain effective working relationships with those contacted in the course of work.       Independently identify mechanical, hydraulic and electrical problems in light vehicles and perform minor mechanical and automotive repairs.     Independently read and understand technical reports and instructions and schematic drawings and diagrams.     Independently obtain information through interviews and dialogue; simultaneously process multiple supply requests; and work effectively with interruption.     Independently prepare purchase orders and related documents; forecast immediate and long-term supply and equipment needs.        SELECTION PROCEDURE    Training & Experience Rating (100%)     Based upon responses to the supplemental questionnaire, the applicant’s education, training, and experience will be evaluated using a pre-determined formula. Scores from this evaluation will determine applicant ranking and placement on the eligible list.  CONDITION OF EMPLOYMENT  Prior to the date of hire, applicants must undergo a fingerprint test by the Department of Justice, pass a medical examination (which may include a drug screening and possibly a psychological evaluation), sign a constitutional oath, and submit proof of U.S. citizenship or legal right to remain and work in the U.S.  For some positions, applicants may also be required to submit proof of age, undergo a background investigation (which may include a voice stress analysis and/or a polygraph), and/or be bonded. Additionally, positions in law enforcement classifications and those supporting law enforcement functions will be required to complete a conviction history questionnaire prior to or during the interview process. Applicants for positions with access to Medi-Cal billing software or who are licensed providers must clear the Federal Exclusion List, credentialing, and social security verification. Failure to clear these requirements may result in an employment offer being withdrawn.  SUBSTITUTE LISTS  The eligible list resulting from this recruitment may be certified as a substitute list for a substantially similar classification. For this purpose, a substantially similar classification is one at a lower level in the same classification (example: entry level vs. journey level) and/or a similar classification (similar work performed, similar training and experience qualifications required). If you are contacted for an interview by a County department, you will be informed of the classification and other relevant information. If you choose not to interview for a substantially similar classification, you will remain on the eligible list for which you originally applied.  EMPLOYEES OF OTHER PUBLIC AGENCIES  Placer County offers an expedited process for qualifying certain applicants for interviews. Candidates currently employed, or employed within the last year, by a public agency operating under a personnel civil service or merit system may be eligible to be placed on a Public Agency Eligible List and certified as eligible for appointment to a similar job assignment without going through the examination process. For more information on the Public Agency Eligible List, to download forms, or to apply, please click  here .  EQUAL OPPORTUNITY EMPLOYER  Thank you for your interest in employment with Placer County. Placer County is an equal opportunity employer and is committed to an active nondiscrimination program. It is the stated policy of Placer County that harassment, discrimination, and retaliation are prohibited and that all employees, applicants, agents, contractors, and interns/volunteers shall receive equal consideration and treatment. All terms and conditions of employment, including but not limited to recruitment, hiring, transfer, and promotion will be based on the qualifications of the individual for the positions being filled regardless of gender (including gender identity and expression), sexual orientation, race (including traits historically associated with race, including, but not limited to, hair texture and protective hairstyles such as braids, locks, and twists), color, ancestry, religion (including creed and belief), national origin, citizenship, physical disability (including HIV and AIDS), mental disability, medical condition (including cancer or genetic characteristics/information), age (40 or over),  marital status, military and/or veteran status, sex (including parental status, pregnancy, childbirth, breastfeeding, and related medical conditions), reproductive health decision making, political orientation, or any other classification protected by federal, state, or local law. Please contact the Human Resources Department at least 5 working days before a scheduled examination if you require accommodation in the examination process. Medical disability verification may be required prior to accommodation.  Conclusion   For questions regarding this recruitment, please contact Lindsay Baer, Administrative Technician, at Lindsay Baer or (530) 886-4667.   Closing Date/Time: Open Until Filled
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        Introduction  Placer County is comprised of over 1,400 square miles of beautiful and diverse geography, ranging from the residential and commercial areas of South Placer, through the historic foothill areas of Auburn, Foresthill, and Colfax, and to the County's jewel of the North Lake Tahoe basin. Placer is a great place to live, work, play, and learn! For more information about Placer County, please visit  www.placer.ca.gov .   POSITION INFORMATION  The eligible list created by this recruitment may be used to fill future County-wide vacancies for permanent positions.  BENEFITS  Placer County offers a comprehensive benefits package to employees, including:     Holidays: 14 paid holidays per year, 2 of which are floating holidays*   Vacation leave: 10 days/year with ability to accrue 25 days/year   Sick leave: 12 days/year*   Cafeteria plan: 6% of employee’s salary will be contributed towards employee to use towards 401(k), dependent care, medical co-insurance, or cash   Medical, dental, and vision insurance available for employees and dependents   $50,000 life insurance policy at no cost to employee   CalPERS retirement plans   Retiree medical insurance   Deferred compensation   Education allowance: up to $1,200 per year   Bilingual incentive: incumbents may be eligible for bilingual incentive pay depending upon operational needs and certification of proficiency.     *Amounts will be prorated for part-time employees and employees hired after the first of the year.   The information above represents benefits currently available to permanent Placer County employees and may be subject to change. Applicants should inquire about the most current benefit package during hiring interviews or by contacting the Human Resources Department. For a detailed listing of benefits, please  click here to view General benefits .   For more information regarding the benefits Placer County has to offer, please visit Placer County's  Human Resources website.   DEFINITION  To fuel, clean and wash, inspect and safety check County-owned fleet cars, light trucks and motorized equipment; to provide semi-skilled repair service to County-owned light trucks and motorized equipment; to work directly for a line department with a large fleet, to monitor and maintain assigned fleet; and to provide automotive and heavy equipment parts and supplies to Fleet Services and Road Division automotive and equipment maintenance personnel.  DISTINGUISHING CHARACTERISTICS  This is the full journey level class within the Equipment Service Worker series.  This class is distinguished from the Equipment Service Worker I by the full range of duties assigned.  Employees at this level receive only occasional instruction or assistance as new or unusual situations arise and are fully aware of the operating procedures and policies within the work unit.  Positions in this class are flexibly staffed and are normally filled by advancement from the entry level.  SUPERVISION RECEIVED AND EXERCISED  Receives general supervision from a Supervising Automotive Mechanic, Supervising Equipment Mechanic (Auburn), Senior Road District Supervisor (Tahoe), or assigned supervisor.  EXAMPLES OF ESSENTIAL DUTIES  Duties may include, but are not limited to, the following:      Fuel and re-fuel vehicles and equipment; clean windshields and check and replace wiper blades; clean interiors, and wash and wax exteriors as needed; check and refill oil and other fluids; inspect tires and repair or replace as needed.      Check brakes and install brake pads, front wheel rotors, brake shoes and belts; inspect and install shock absorbers; repair or replace car locks, windows, window cranks, rear and side view mirrors, headlights, spotlights, tail and signal lights and replace fuses and connectors.       Document work completed and supplies used; make out work orders for repair or service to be done by skilled automotive and equipment mechanics; test drive vehicles to determine driving condition; operate towing equipment as needed; order fuel and other supplies from vendors.      When assigned to the central garage, issue automotive and heavy equipment parts and supplies to users on a routine basis, as well as upon request for as-needed items.    Purchase parts and supplies; maintain adequate physical inventory; and maintain inventory records.       When assigned to the central garage update open purchase orders; maintain and use catalogs and vendor order books; review and post invoices as received; work with vendors to expedite special and/or urgent orders.      Receive incoming parts and supplies; determine location for and physically stock received items in warehouse and yard; drive to various locations to pick up items or deliver items for contracted repair; purge and dispose of obsolete items.      When working for a line department, coordinate vehicle repairs with county garage; prepare mileage reports; maintain vehicle records; review monthly billing report; supervise part-time staff and assigned trustees; perform minor vehicle repairs; maintain list of assigned vehicles and inventory; install special equipment including light bars, spot lights, prisoner partitions and equipment stands.      Perform other minor facility and ground maintenance tasks as needed; assist other staff as needed.      Build and maintain positive working relationships with co-workers, other County employees, supply vendors and the public using principles of good customer service.      Perform related duties as assigned.        EXAMPLES OF NON-ESSENTIAL DUTIES  Duties may include, but are not limited to, the following:    Perform routine maintenance of shop and office areas.        MINIMUM QUALIFICATIONS   Experience and Training    Any combination of experience and training that would provide the required knowledge and abilities is qualifying.  A typical way to obtain the required knowledge and abilities would be:     Experience:  Two years of responsible experience performing duties similar to those of an Equipment Service Worker I in Placer County.     Training:  Equivalent to the completion of the twelfth grade.    Required License or Certificate:      Some positions may require possession of a valid Class B driver's license.  Proof of adequate vehicle insurance and medical clearance may also be required.      When assigned to storekeeper duties: possession of license to purchase Freon.        KNOWLEDGE, SKILLS, AND ABILITIES   Knowledge of:      Tools and equipment used in routine maintenance and repair of cars and light trucks.      Modern office procedures, methods and computer equipment.      Arithmetic and basic mathematical calculations.      Fleet Services Division (Auburn) or Roads Division (Tahoe) operations, policies and procedures.       County purchasing and procurement policies and procedures.       Automotive and heavy equipment parts and supplies.         Ability to:       On a continuous basis, know and understand operations and observe safety rules.     Intermittently analyze problem equipment; identify and locate equipment; interpret work orders; remember equipment location; and explain jobs to others.      Intermittently, sit while studying or preparing reports; bend, squat, climb, kneel and twist when performing installation of equipment; perform simple and power grasping, pushing, pulling and fine manipulation; regularly lift very heavy weight.      Operate forklift, hydraulic lift, hand cart, hand tools and light truck, flatbed truck or tow truck.      Analyze situations quickly and objectively, and determine proper course of action.      Prepare purchase orders and related documents; obtain information through interviews and dialogue; process multiple supply orders; and work effectively with interruptions.      Use a computer, calculator, two-way radio and telephone.      Work with various cultural and ethnic groups in a tactful and effective manner.      Communicate clearly and concisely, both orally and in writing.      Establish and maintain effective working relationships with those contacted in the course of work.       Independently identify mechanical, hydraulic and electrical problems in light vehicles and perform minor mechanical and automotive repairs.     Independently read and understand technical reports and instructions and schematic drawings and diagrams.     Independently obtain information through interviews and dialogue; simultaneously process multiple supply requests; and work effectively with interruption.     Independently prepare purchase orders and related documents; forecast immediate and long-term supply and equipment needs.        SELECTION PROCEDURE    Training & Experience Rating (100%)     Based upon responses to the supplemental questionnaire, the applicant’s education, training, and experience will be evaluated using a pre-determined formula. Scores from this evaluation will determine applicant ranking and placement on the eligible list.  CONDITION OF EMPLOYMENT  Prior to the date of hire, applicants must undergo a fingerprint test by the Department of Justice, pass a medical examination (which may include a drug screening and possibly a psychological evaluation), sign a constitutional oath, and submit proof of U.S. citizenship or legal right to remain and work in the U.S.  For some positions, applicants may also be required to submit proof of age, undergo a background investigation (which may include a voice stress analysis and/or a polygraph), and/or be bonded. Additionally, positions in law enforcement classifications and those supporting law enforcement functions will be required to complete a conviction history questionnaire prior to or during the interview process. Applicants for positions with access to Medi-Cal billing software or who are licensed providers must clear the Federal Exclusion List, credentialing, and social security verification. Failure to clear these requirements may result in an employment offer being withdrawn.  SUBSTITUTE LISTS  The eligible list resulting from this recruitment may be certified as a substitute list for a substantially similar classification. For this purpose, a substantially similar classification is one at a lower level in the same classification (example: entry level vs. journey level) and/or a similar classification (similar work performed, similar training and experience qualifications required). If you are contacted for an interview by a County department, you will be informed of the classification and other relevant information. If you choose not to interview for a substantially similar classification, you will remain on the eligible list for which you originally applied.  EMPLOYEES OF OTHER PUBLIC AGENCIES  Placer County offers an expedited process for qualifying certain applicants for interviews. Candidates currently employed, or employed within the last year, by a public agency operating under a personnel civil service or merit system may be eligible to be placed on a Public Agency Eligible List and certified as eligible for appointment to a similar job assignment without going through the examination process. For more information on the Public Agency Eligible List, to download forms, or to apply, please click  here .  EQUAL OPPORTUNITY EMPLOYER  Thank you for your interest in employment with Placer County. Placer County is an equal opportunity employer and is committed to an active nondiscrimination program. It is the stated policy of Placer County that harassment, discrimination, and retaliation are prohibited and that all employees, applicants, agents, contractors, and interns/volunteers shall receive equal consideration and treatment. All terms and conditions of employment, including but not limited to recruitment, hiring, transfer, and promotion will be based on the qualifications of the individual for the positions being filled regardless of gender (including gender identity and expression), sexual orientation, race (including traits historically associated with race, including, but not limited to, hair texture and protective hairstyles such as braids, locks, and twists), color, ancestry, religion (including creed and belief), national origin, citizenship, physical disability (including HIV and AIDS), mental disability, medical condition (including cancer or genetic characteristics/information), age (40 or over),  marital status, military and/or veteran status, sex (including parental status, pregnancy, childbirth, breastfeeding, and related medical conditions), reproductive health decision making, political orientation, or any other classification protected by federal, state, or local law. Please contact the Human Resources Department at least 5 working days before a scheduled examination if you require accommodation in the examination process. Medical disability verification may be required prior to accommodation.  Conclusion   For questions regarding this recruitment, please contact Lindsay Baer, Administrative Technician, at Lindsay Baer or (530) 886-4667.   Closing Date/Time: Open Until Filled
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            Position Description  Clinician I: $31.93 - $38.83  Clinician II: $35.45 - $43.12    DEFINITION:    Under general supervision provides professional psychiatric services including but not limited to diagnosis, therapeutic treatment, crisis intervention, case planning and management, assessment and evaluation for children, adults and older adults with mental illnesses and co-occurring disorders in a recovery oriented environment. Participates with consumers in recovery oriented approaches to treatment, provides support for medical staff and does related referral and resource development as required.     DISTINGUISHING CHARACTERISTICS:     Clinician I  This is the entry-level position in the Behavioral Health Clinician job classification series. Applicants are expected to have knowledge of the principles, procedures, techniques, trends and literature of mental health practice; social aspects of mental illness and emotional and behavioral disorders; scope and activities of public and private health and welfare agencies; principles and practices of case management; staff supervision and training methodologies. Applicants are expected to acquire additional knowledge regarding counseling and treatment methodologies as additional experience is gained.    Clinician II  This is the licensure level position in the Behavioral Health Clinician job classification series. Applicants are expected to have knowledge of the principles, procedures, techniques, trends and literature of mental health practice; social aspects of mental illness and emotional and behavioral disorders; scope and activities of public and private health and welfare agencies; principles and practices of case management; staff supervision and training methodologies. Applicants are expected to apply the principles of current behavioral health practices and agency policies and procedures; establish and maintain the confidence and cooperation of personnel contacted in the course of work; write clear, accurate and concise reports; maintain an objective and empathetic understanding mental illness, emotional and behavioral disorders.  Example of Duties    Under supervision provides clinical mental health services with children, adults, and their families or associates, including: assessment, counseling, crisis intervention, rehabilitation, planning and resource development and case management services to persons with mental illnesses, emotional or behavioral disorders, or co-occurring disorders.  Obtains psychosocial histories through natural support network and consumer reports.  Provides individual and group therapy within agency programs and protocols.  Collaborates with co-staff and external agency personnel in a system of care model to develop relationships and integrated treatment plans to achieve optimal outcomes for consumers.  Provides psycho-education to clients, their relatives and associates to increase understanding of mental illness, emotional and behavioral disorders, the recovery process, and also to increase understanding of the impact of environmental, emotional and physical problems on mental health.  Participates in community activities dealing with issues related to the impact of mental illnesses in the community and to consumers of behavioral health services.  Attends staff meetings, treatment planning and monitoring through utilization management and review.   Participates in various multi-disciplinary teams to develop protocol and strategies for service delivery to target populations.  Maintains accurate and timely documentation, necessary reports to agencies and establishes appropriate management of other duties as assigned.   Works to support medical, clinical case management, administrative staff, and consumer employees and volunteers in accomplishing overall consumer and agency goals.  Develops cooperative relationships with other agencies.    Minimum Qualifications    Knowledge of:      Clinician I  Principles, procedures, techniques, trends and literature of behavioral health practice; social aspects of mental illness and emotional and behavioral disorders; scope and activities of public and private health and social services agencies; and principles and practices of case management.    Clinician II  In addition to the above: The Clinician II must have knowledge of leadership and training methodologies.      Ability to:     Apply the principles of current behavioral health practices and agency policies and procedures; establish and maintain the confidence and cooperation of personnel contacted in the course of the work; write clear, accurate and concise reports; maintain an objective and empathetic understanding of mental illness, emotional and behavioral disorders.    Education, Training, and Experience:     Clinician I  Masters or Doctoral Degree in Social Work, Marriage and Family Therapy, Counseling, Psychology or a related field from an accredited college or university.    Clinician II  In addition to the above, promotion to the II level is dependent upon a valid California license.  Special Requirements  Possession of an appropriate California driver's license issued by the State Department of Motor Vehicles.    Clinician I  Registration in California as an Associate Clinical Social Worker (ACSW), Marriage and Family Therapist (MFT), or related California registration is required.    Clinician II  Licensure in California as a Licensed Clinical Social Worker (LCSW), Marriage and Family therapist (MFT), or related California license is required.    Bargaining Unit 7 - Service Employees International Union Local 1021      For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE. Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.   NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Boot Allowance:  $150 per year and is distributed once a year, in the first full pay period in the month of December. Qualifying Classifications:  Registered EH Specialists, EH Techs, OSS Engineers, Fleet Manager, Junior Engineer, Mechanic series, Sheriff's Mechanic, Public Works Inspector, Road Maintenance Worker series, Integrated Waste Worker series, AG Techs, and AG Biologists, and Recycling Program Coordinator I/II, Permit Tech I/II, Engineering Tech I/II assigned to the Rock Creek Landfill facility, and Air Pollution Control Tech.   Uniform Allowance: $600 per calendar year split into monthly payments.Payments will be made monthly on the second pay check. Qualifying classifications : Custodian series, facility maintenance worker series, facilities maintenance engineer.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years     Bi-Lingual pay :$75 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC  Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  ?LEGALSHIELD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.    Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month.   Closing Date/Time: Continuous
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        Position Description  Clinician I: $31.93 - $38.83  Clinician II: $35.45 - $43.12    DEFINITION:    Under general supervision provides professional psychiatric services including but not limited to diagnosis, therapeutic treatment, crisis intervention, case planning and management, assessment and evaluation for children, adults and older adults with mental illnesses and co-occurring disorders in a recovery oriented environment. Participates with consumers in recovery oriented approaches to treatment, provides support for medical staff and does related referral and resource development as required.     DISTINGUISHING CHARACTERISTICS:     Clinician I  This is the entry-level position in the Behavioral Health Clinician job classification series. Applicants are expected to have knowledge of the principles, procedures, techniques, trends and literature of mental health practice; social aspects of mental illness and emotional and behavioral disorders; scope and activities of public and private health and welfare agencies; principles and practices of case management; staff supervision and training methodologies. Applicants are expected to acquire additional knowledge regarding counseling and treatment methodologies as additional experience is gained.    Clinician II  This is the licensure level position in the Behavioral Health Clinician job classification series. Applicants are expected to have knowledge of the principles, procedures, techniques, trends and literature of mental health practice; social aspects of mental illness and emotional and behavioral disorders; scope and activities of public and private health and welfare agencies; principles and practices of case management; staff supervision and training methodologies. Applicants are expected to apply the principles of current behavioral health practices and agency policies and procedures; establish and maintain the confidence and cooperation of personnel contacted in the course of work; write clear, accurate and concise reports; maintain an objective and empathetic understanding mental illness, emotional and behavioral disorders.  Example of Duties    Under supervision provides clinical mental health services with children, adults, and their families or associates, including: assessment, counseling, crisis intervention, rehabilitation, planning and resource development and case management services to persons with mental illnesses, emotional or behavioral disorders, or co-occurring disorders.  Obtains psychosocial histories through natural support network and consumer reports.  Provides individual and group therapy within agency programs and protocols.  Collaborates with co-staff and external agency personnel in a system of care model to develop relationships and integrated treatment plans to achieve optimal outcomes for consumers.  Provides psycho-education to clients, their relatives and associates to increase understanding of mental illness, emotional and behavioral disorders, the recovery process, and also to increase understanding of the impact of environmental, emotional and physical problems on mental health.  Participates in community activities dealing with issues related to the impact of mental illnesses in the community and to consumers of behavioral health services.  Attends staff meetings, treatment planning and monitoring through utilization management and review.   Participates in various multi-disciplinary teams to develop protocol and strategies for service delivery to target populations.  Maintains accurate and timely documentation, necessary reports to agencies and establishes appropriate management of other duties as assigned.   Works to support medical, clinical case management, administrative staff, and consumer employees and volunteers in accomplishing overall consumer and agency goals.  Develops cooperative relationships with other agencies.    Minimum Qualifications    Knowledge of:      Clinician I  Principles, procedures, techniques, trends and literature of behavioral health practice; social aspects of mental illness and emotional and behavioral disorders; scope and activities of public and private health and social services agencies; and principles and practices of case management.    Clinician II  In addition to the above: The Clinician II must have knowledge of leadership and training methodologies.      Ability to:     Apply the principles of current behavioral health practices and agency policies and procedures; establish and maintain the confidence and cooperation of personnel contacted in the course of the work; write clear, accurate and concise reports; maintain an objective and empathetic understanding of mental illness, emotional and behavioral disorders.    Education, Training, and Experience:     Clinician I  Masters or Doctoral Degree in Social Work, Marriage and Family Therapy, Counseling, Psychology or a related field from an accredited college or university.    Clinician II  In addition to the above, promotion to the II level is dependent upon a valid California license.  Special Requirements  Possession of an appropriate California driver's license issued by the State Department of Motor Vehicles.    Clinician I  Registration in California as an Associate Clinical Social Worker (ACSW), Marriage and Family Therapist (MFT), or related California registration is required.    Clinician II  Licensure in California as a Licensed Clinical Social Worker (LCSW), Marriage and Family therapist (MFT), or related California license is required.    Bargaining Unit 7 - Service Employees International Union Local 1021      For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE. Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.   NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Boot Allowance:  $150 per year and is distributed once a year, in the first full pay period in the month of December. Qualifying Classifications:  Registered EH Specialists, EH Techs, OSS Engineers, Fleet Manager, Junior Engineer, Mechanic series, Sheriff's Mechanic, Public Works Inspector, Road Maintenance Worker series, Integrated Waste Worker series, AG Techs, and AG Biologists, and Recycling Program Coordinator I/II, Permit Tech I/II, Engineering Tech I/II assigned to the Rock Creek Landfill facility, and Air Pollution Control Tech.   Uniform Allowance: $600 per calendar year split into monthly payments.Payments will be made monthly on the second pay check. Qualifying classifications : Custodian series, facility maintenance worker series, facilities maintenance engineer.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years     Bi-Lingual pay :$75 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC  Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  ?LEGALSHIELD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.    Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month.   Closing Date/Time: Continuous
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            Position Description  Network Specialist I: $28.73 - $34.94  Network Specialist II: $32.19 - $39.14  Under supervision, provides technical expertise, support, management, and administration of networks, servers, databases, PCs and applications in a Microsoft/Cisco network environment. Provides support for users and addresses questions and issues encountered with systems and computer related equipment. Performs related work as required.     DISTINGUISHING CHARACTERISTICS:      Network Specialist I  This is the entry level position for the Network Specialist series. The position requires a foundation in technical computer skills and systems. The position requires strong oral and written communication skills; ability to establish and maintain effective interpersonal relationships at all organizational levels; ability to quickly adapt, learn and apply new skills; ability to provide IT related customer and computer support. The Network Specialist I will demonstrate an aptitude and work ethic that is well suited for a multi-tasking, fast paced environment.    Network Specialist II  This is a journey level technical position requiring knowledge of, and prior job experience with Microsoft and/or CISCO enterprise production environments. The Network Specialist II will provide support and administration of networks, servers, and databases, along with related equipment and software. The Network Specialist II provides technical support of business applications. The position requires a high degree of technical IT skill in addition to the skills and abilities of the Network Specialist I as listed above.    Network Specialist III  This is an advanced journey position requiring a high level of knowledge and experience of Microsoft and/or CISCO production environments. The Network Specialist III candidate will have demonstrated abilities to work with limited supervision and will have completed projects of varying size and complexity working as the project lead. The Network Specialist III may have earned industry recognized certifications with Microsoft and/or CISCO. The Network Specialist may have demonstrated experience and skills in Business Process scripting. The Network Specialist III requires a very high degree of technical computer acumen in addition to the skills and abilities of the Network Specialist I/II as listed above.  Example of Duties  Network Specialist I   Provide technical assistance to County departments and staff.  Research software, hardware and process solutions.  Provide quotes and handles purchasing for end user computer equipment.  Maintain an inventory of software and hardware.  Monitor ticketing system from receipt of request through ticket life cycle.  Provide computer support and performs hands-on fixes for computers and systems.  Add new users to servers and software applications.  Perform server backups.  Install and configure software  Provide security support for systems and networks.  Assist with technology projects performed by Network Specialists II and III.     Network Specialist II  In addition to duties of Network Specialist I above:  Perform database administration.  Perform support functions for Network and Server equipment.  Develop internal reporting and management tools for use within IT.  Perform basic SQL functions.  Monitor networks.  Administer core tools for anti-virus and anti-malware.  Provide support for and build copper and fiber infrastructure.  Provide support and administration of Microsoft Exchange.  Provide support and administration of Active Directory.  Provide support and administration of County telephone system.  Maintain County Web site.  Determine application requirements.  Provide technical application support.  Assist with technology projects performed by Network Specialists III.     Network Specialist III  In addition to duties of Network Specialist I/II:  Perform database administration  Provide server support and trouble shooting.  Perform router programming.  Maintain firewalls.  Configure and install backup equipment and software.  Manage Microsoft Exchange.  Manage Active Directory.  Manage County Telecommunications.  Administer SQL databases and do custom SQL programming.  Maintain network diagram and documentation.  Maintain server schematics and associated devices.  Manage enterprise storage architecture and associated devices.  Develop and support County custom computer programs    Minimum Qualifications    Knowledge of:     Computer hardware repair, installation and maintenance. Help Desk ticketing systems; E-mail systems and spam filters; Peripheral intrusion detection systems, Microsoft Active Directory and Exchange Servers; Virtual Server designs; Cisco Call Managers and IP phone technology; Structured Cabling concepts; IT infrastructure Best Practices; Network monitoring software; Enterprise network concepts and equipment     Ability to:     Work under general supervision; manage time to meet assigned needs; work effectively with other members of team and other departments; multi-task; review and analyze technology needs; communicate effectively.     Skill to:     Complete tasks and assignments with deadlines; acquire and maintain a good working knowledge of personal computers; servers; PC operating systems; off-line storage mediums; printers; and, network hardware.     Education, Training, and Experience  :   Network Specialist I  High School diploma. One (1) year of experience supporting computer users or supporting IT infrastructure in a networked environment is required    Network Specialist II  Graduation from an accredited two-year college with an AA or AS Degree in Information Technology or a closely related field and at least one (1) year of full time, paid experience performing duties equivalent to a Network Specialist I is required.  Up to two (2) years of full time, paid experience supporting computer users in a networked environment may substitute for the educational training, on a year for year basis.   Microsoft certifications (MCSA or MCSE) for Windows Server 2012 or Server Infrastructure may be fully substituted for education requirement.   CISCO certifications (CCNA or CCNP) for Routing and Switching or Security or Voice may be fully substituted for education requirement.   Network Specialist III  Graduation from an accredited two-year college with an AA or AS Degree in Information Technology or a closely related field and at least two (2) years of full time, paid experience performing duties equivalent to a Network Specialist II is required.  Up to two (2) years of full time, paid experience performing similar relevant duties may substitute for the educational training, on a year for year basis.  Microsoft certifications (MCSA or MCSE) for Windows Server 2012 or Server Infrastructure may be fully substituted for education requirement.   CISCO certifications (CCNA or CCNP) for Routing and Switching or Security or Voice may be fully substituted for education requirement.    Professional Certifications   :    Certifications from Microsoft and/or CISCO that attest to technical skills are highly desirable.  Special Requirements  Valid California driver's license is required.    Bargaining Unit 7 - Service Employees International Union Local 1021      For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE. Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.   NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Boot Allowance:  $150 per year and is distributed once a year, in the first full pay period in the month of December. Qualifying Classifications:  Registered EH Specialists, EH Techs, OSS Engineers, Fleet Manager, Junior Engineer, Mechanic series, Sheriff's Mechanic, Public Works Inspector, Road Maintenance Worker series, Integrated Waste Worker series, AG Techs, and AG Biologists, and Recycling Program Coordinator I/II, Permit Tech I/II, Engineering Tech I/II assigned to the Rock Creek Landfill facility, and Air Pollution Control Tech.   Uniform Allowance: $600 per calendar year split into monthly payments.Payments will be made monthly on the second pay check. Qualifying classifications : Custodian series, facility maintenance worker series, facilities maintenance engineer.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years     Bi-Lingual pay :$75 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC  Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  ?LEGALSHIELD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.    Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month.   Closing Date/Time: Continuous
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        Position Description  Network Specialist I: $28.73 - $34.94  Network Specialist II: $32.19 - $39.14  Under supervision, provides technical expertise, support, management, and administration of networks, servers, databases, PCs and applications in a Microsoft/Cisco network environment. Provides support for users and addresses questions and issues encountered with systems and computer related equipment. Performs related work as required.     DISTINGUISHING CHARACTERISTICS:      Network Specialist I  This is the entry level position for the Network Specialist series. The position requires a foundation in technical computer skills and systems. The position requires strong oral and written communication skills; ability to establish and maintain effective interpersonal relationships at all organizational levels; ability to quickly adapt, learn and apply new skills; ability to provide IT related customer and computer support. The Network Specialist I will demonstrate an aptitude and work ethic that is well suited for a multi-tasking, fast paced environment.    Network Specialist II  This is a journey level technical position requiring knowledge of, and prior job experience with Microsoft and/or CISCO enterprise production environments. The Network Specialist II will provide support and administration of networks, servers, and databases, along with related equipment and software. The Network Specialist II provides technical support of business applications. The position requires a high degree of technical IT skill in addition to the skills and abilities of the Network Specialist I as listed above.    Network Specialist III  This is an advanced journey position requiring a high level of knowledge and experience of Microsoft and/or CISCO production environments. The Network Specialist III candidate will have demonstrated abilities to work with limited supervision and will have completed projects of varying size and complexity working as the project lead. The Network Specialist III may have earned industry recognized certifications with Microsoft and/or CISCO. The Network Specialist may have demonstrated experience and skills in Business Process scripting. The Network Specialist III requires a very high degree of technical computer acumen in addition to the skills and abilities of the Network Specialist I/II as listed above.  Example of Duties  Network Specialist I   Provide technical assistance to County departments and staff.  Research software, hardware and process solutions.  Provide quotes and handles purchasing for end user computer equipment.  Maintain an inventory of software and hardware.  Monitor ticketing system from receipt of request through ticket life cycle.  Provide computer support and performs hands-on fixes for computers and systems.  Add new users to servers and software applications.  Perform server backups.  Install and configure software  Provide security support for systems and networks.  Assist with technology projects performed by Network Specialists II and III.     Network Specialist II  In addition to duties of Network Specialist I above:  Perform database administration.  Perform support functions for Network and Server equipment.  Develop internal reporting and management tools for use within IT.  Perform basic SQL functions.  Monitor networks.  Administer core tools for anti-virus and anti-malware.  Provide support for and build copper and fiber infrastructure.  Provide support and administration of Microsoft Exchange.  Provide support and administration of Active Directory.  Provide support and administration of County telephone system.  Maintain County Web site.  Determine application requirements.  Provide technical application support.  Assist with technology projects performed by Network Specialists III.     Network Specialist III  In addition to duties of Network Specialist I/II:  Perform database administration  Provide server support and trouble shooting.  Perform router programming.  Maintain firewalls.  Configure and install backup equipment and software.  Manage Microsoft Exchange.  Manage Active Directory.  Manage County Telecommunications.  Administer SQL databases and do custom SQL programming.  Maintain network diagram and documentation.  Maintain server schematics and associated devices.  Manage enterprise storage architecture and associated devices.  Develop and support County custom computer programs    Minimum Qualifications    Knowledge of:     Computer hardware repair, installation and maintenance. Help Desk ticketing systems; E-mail systems and spam filters; Peripheral intrusion detection systems, Microsoft Active Directory and Exchange Servers; Virtual Server designs; Cisco Call Managers and IP phone technology; Structured Cabling concepts; IT infrastructure Best Practices; Network monitoring software; Enterprise network concepts and equipment     Ability to:     Work under general supervision; manage time to meet assigned needs; work effectively with other members of team and other departments; multi-task; review and analyze technology needs; communicate effectively.     Skill to:     Complete tasks and assignments with deadlines; acquire and maintain a good working knowledge of personal computers; servers; PC operating systems; off-line storage mediums; printers; and, network hardware.     Education, Training, and Experience  :   Network Specialist I  High School diploma. One (1) year of experience supporting computer users or supporting IT infrastructure in a networked environment is required    Network Specialist II  Graduation from an accredited two-year college with an AA or AS Degree in Information Technology or a closely related field and at least one (1) year of full time, paid experience performing duties equivalent to a Network Specialist I is required.  Up to two (2) years of full time, paid experience supporting computer users in a networked environment may substitute for the educational training, on a year for year basis.   Microsoft certifications (MCSA or MCSE) for Windows Server 2012 or Server Infrastructure may be fully substituted for education requirement.   CISCO certifications (CCNA or CCNP) for Routing and Switching or Security or Voice may be fully substituted for education requirement.   Network Specialist III  Graduation from an accredited two-year college with an AA or AS Degree in Information Technology or a closely related field and at least two (2) years of full time, paid experience performing duties equivalent to a Network Specialist II is required.  Up to two (2) years of full time, paid experience performing similar relevant duties may substitute for the educational training, on a year for year basis.  Microsoft certifications (MCSA or MCSE) for Windows Server 2012 or Server Infrastructure may be fully substituted for education requirement.   CISCO certifications (CCNA or CCNP) for Routing and Switching or Security or Voice may be fully substituted for education requirement.    Professional Certifications   :    Certifications from Microsoft and/or CISCO that attest to technical skills are highly desirable.  Special Requirements  Valid California driver's license is required.    Bargaining Unit 7 - Service Employees International Union Local 1021      For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE. Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.   NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Boot Allowance:  $150 per year and is distributed once a year, in the first full pay period in the month of December. Qualifying Classifications:  Registered EH Specialists, EH Techs, OSS Engineers, Fleet Manager, Junior Engineer, Mechanic series, Sheriff's Mechanic, Public Works Inspector, Road Maintenance Worker series, Integrated Waste Worker series, AG Techs, and AG Biologists, and Recycling Program Coordinator I/II, Permit Tech I/II, Engineering Tech I/II assigned to the Rock Creek Landfill facility, and Air Pollution Control Tech.   Uniform Allowance: $600 per calendar year split into monthly payments.Payments will be made monthly on the second pay check. Qualifying classifications : Custodian series, facility maintenance worker series, facilities maintenance engineer.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years     Bi-Lingual pay :$75 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC  Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  ?LEGALSHIELD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.    Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month.   Closing Date/Time: Continuous
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            Position Description  The schedule for this position is Monday - Friday, 8am - 5pm (remote work is not available).  This position may assist in off-site storage management requiring the ability to lift up to 30 pounds, bend, stretch, reach and twist.   Under general direction, to perform a variety of the more difficult and complex office assignments; to perform fiscal and financial record keeping; to type materials, and to do related work as required.    DISTINGUISHING CHARACTERISTICS:    Office Technician I   This is the entry and first level in the Office Technician series. Clerical skills are required. This classification is responsible for technical knowledge of the functions of the department. Incumbents will work under close supervision while learning the policies and procedures of the office where assigned.  Office Technician II   This is the advanced, specialized level of the Office Technician series. Incumbents perform a broad range of complex office support assignments with considerable independence and initiative. They are expected to be thoroughly familiar with the policies and procedures of the Department and/or program where assigned.  Example of Duties    Compose and type memorandums, letters and reports as requested.  Provides information, takes and transmits messages.  Performs a variety of financial record keeping, including maintenance of summary account expenditures, accounts receivable, and accounts payable records.  Assist with the preparation and control of budgets.  Receives, sorts and distributes mail.  Maintains work time, invoices, work order information and a variety of office files and records.  Records and logs invoices and claims.  Prepares documents; establishes, types and proofreads documents and materials.  Tabulates data and verifies totals; may work on special reports.  Performs a wide variety of office and program support assignments.  Performs special assignments and projects as delegated.  Operates a computer, using word processing, spreadsheet, and other software.    Office Technician II ( In addition to the above )    Performs a variety of office duties with minimal guidance and supervision.  Interpret and apply the policies and procedures of the office where assigned.  Performs special projects.  Maintains and organizes office records and files.    Minimum Qualifications    Knowledge of:    Policies and procedures of the department and unit where assigned; thorough knowledge of specialized areas of office support where assigned; modern office practices, methods and procedures; filing and information retrieval systems; fiscal, account and budget record keeping; computers and software used in office and program support assignments; operation and use of office equipment; basic mathematics and proper English usage, spelling, grammar and punctuation.    Ability to:    Perform a variety of specialized office assistance assignments with minimal guidance and supervision; interpret and apply the policies and procedures of the office where assigned; perform fiscal, account and budget recording keeping; type at a rate of 40 words per minute from clear, legible copy; operate a computer, using word processing and other software as appropriate; operate and use office equipment; follow oral and written directions; deal tactfully and courteously with other County staff and the public, providing information and responding to concerns about the Department and/or program where assigned; and establish and maintain cooperative working relationships.    Education, Training, and Experience  :   High School diploma or equivalent. Any combination of education and experience that would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the required knowledge and abilities would be:  Five (5) years of clerical experience, performing assignments comparable to those of a Clerical Assistant II or III  Special Requirements  Possession of a valid California driver's license.    Bargaining Unit 7 - Service Employees International Union Local 1021      For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE. Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.   NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Boot Allowance:  $150 per year and is distributed once a year, in the first full pay period in the month of December. Qualifying Classifications:  Registered EH Specialists, EH Techs, OSS Engineers, Fleet Manager, Junior Engineer, Mechanic series, Sheriff's Mechanic, Public Works Inspector, Road Maintenance Worker series, Integrated Waste Worker series, AG Techs, and AG Biologists, and Recycling Program Coordinator I/II, Permit Tech I/II, Engineering Tech I/II assigned to the Rock Creek Landfill facility, and Air Pollution Control Tech.   Uniform Allowance: $600 per calendar year split into monthly payments.Payments will be made monthly on the second pay check. Qualifying classifications : Custodian series, facility maintenance worker series, facilities maintenance engineer.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years     Bi-Lingual pay :$75 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC  Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  ?LEGALSHIELD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.    Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month.   Closing Date/Time: 4/29/2024 11:59 PM Pacific
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        Position Description  The schedule for this position is Monday - Friday, 8am - 5pm (remote work is not available).  This position may assist in off-site storage management requiring the ability to lift up to 30 pounds, bend, stretch, reach and twist.   Under general direction, to perform a variety of the more difficult and complex office assignments; to perform fiscal and financial record keeping; to type materials, and to do related work as required.    DISTINGUISHING CHARACTERISTICS:    Office Technician I   This is the entry and first level in the Office Technician series. Clerical skills are required. This classification is responsible for technical knowledge of the functions of the department. Incumbents will work under close supervision while learning the policies and procedures of the office where assigned.  Office Technician II   This is the advanced, specialized level of the Office Technician series. Incumbents perform a broad range of complex office support assignments with considerable independence and initiative. They are expected to be thoroughly familiar with the policies and procedures of the Department and/or program where assigned.  Example of Duties    Compose and type memorandums, letters and reports as requested.  Provides information, takes and transmits messages.  Performs a variety of financial record keeping, including maintenance of summary account expenditures, accounts receivable, and accounts payable records.  Assist with the preparation and control of budgets.  Receives, sorts and distributes mail.  Maintains work time, invoices, work order information and a variety of office files and records.  Records and logs invoices and claims.  Prepares documents; establishes, types and proofreads documents and materials.  Tabulates data and verifies totals; may work on special reports.  Performs a wide variety of office and program support assignments.  Performs special assignments and projects as delegated.  Operates a computer, using word processing, spreadsheet, and other software.    Office Technician II ( In addition to the above )    Performs a variety of office duties with minimal guidance and supervision.  Interpret and apply the policies and procedures of the office where assigned.  Performs special projects.  Maintains and organizes office records and files.    Minimum Qualifications    Knowledge of:    Policies and procedures of the department and unit where assigned; thorough knowledge of specialized areas of office support where assigned; modern office practices, methods and procedures; filing and information retrieval systems; fiscal, account and budget record keeping; computers and software used in office and program support assignments; operation and use of office equipment; basic mathematics and proper English usage, spelling, grammar and punctuation.    Ability to:    Perform a variety of specialized office assistance assignments with minimal guidance and supervision; interpret and apply the policies and procedures of the office where assigned; perform fiscal, account and budget recording keeping; type at a rate of 40 words per minute from clear, legible copy; operate a computer, using word processing and other software as appropriate; operate and use office equipment; follow oral and written directions; deal tactfully and courteously with other County staff and the public, providing information and responding to concerns about the Department and/or program where assigned; and establish and maintain cooperative working relationships.    Education, Training, and Experience  :   High School diploma or equivalent. Any combination of education and experience that would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the required knowledge and abilities would be:  Five (5) years of clerical experience, performing assignments comparable to those of a Clerical Assistant II or III  Special Requirements  Possession of a valid California driver's license.    Bargaining Unit 7 - Service Employees International Union Local 1021      For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE. Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.   NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Boot Allowance:  $150 per year and is distributed once a year, in the first full pay period in the month of December. Qualifying Classifications:  Registered EH Specialists, EH Techs, OSS Engineers, Fleet Manager, Junior Engineer, Mechanic series, Sheriff's Mechanic, Public Works Inspector, Road Maintenance Worker series, Integrated Waste Worker series, AG Techs, and AG Biologists, and Recycling Program Coordinator I/II, Permit Tech I/II, Engineering Tech I/II assigned to the Rock Creek Landfill facility, and Air Pollution Control Tech.   Uniform Allowance: $600 per calendar year split into monthly payments.Payments will be made monthly on the second pay check. Qualifying classifications : Custodian series, facility maintenance worker series, facilities maintenance engineer.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years     Bi-Lingual pay :$75 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC  Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  ?LEGALSHIELD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.    Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month.   Closing Date/Time: 4/29/2024 11:59 PM Pacific
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            Position Description  Medical Billing Specialist I: $19.95 - $24.27  Medical Billing Specialist II: $22.96 - $27.92  Under general direction, to perform specialized clerical work in connection with processing and billing fiscal intermediaries for medical services rendered to patients; and to do other work as required for Behavioral Health Services.     DISTINGUISHING CHARACTERISTICS:    Medical Billing Specialist I   This is an entry-level classification in the Medical Billing Specialist series; incumbents will be expected to perform more routine duties while gaining additional experience and familiarity with departmental policies and procedures. This position is responsible for working with medical billing documents, reviewing and verifying insurance accounts against third party billing program provision and procedures. Incumbents in this class are expected to solve routine problems without assistance while unusual problems are referred to a supervisor.  Medical Billing Specialist II   This is the Journey-level classification in the Medical Billing Specialist series; Incumbents will be expected to perform more technical duties related to medical billing functions. This position is responsible for working with medical billing documents, reviewing and verifying insurance accounts against third party billing program provision and procedures; interpreting policies, rules, or regulations on billing related matters and/or assisting in the coordination of procedures among various patient accounts systems. Incumbents in this class are expected to solve routine as well as highly complex problems without assistance.  Example of Duties  Medical Billing Specialist I    Check and correct bills and accounts for numerical accuracy and proper coding, and prepare paperwork for data entry.  Input service claims into Electronic Health Record billing system.  Verify billing account or insurance forms for completeness and accuracy against a variety of automated and manual records.  Review patient accounts to determine the accuracy of account information and make any required adjustments for proper billing purposes.  Review monthly paid, denied and rejected claims for Medi-Cal and third party insurance companies.  Process denied claims through Electronic Rebill System if applicable for reimbursement.  Prepare self-pay bills; close charges for pay client accounts; review bills for accuracy.  Post payments received from various funding sources.  Process explanation of benefits when additional information from payer sources is requested.  Assist department in training, implementing and complying with federal electronic health mandates.  Update client data including admission/discharge, CSI reporting, diagnosis, and financial eligibility.  Track and reconcile daily time studies for department staff and contract workers.  Act as resource or subject matter expert for Electronic Health Record system.  Submit data on Behavioral Health Information Systems (BHIS); prepare and transmit Medi-Cal Electronic Billing submittals to Department of Healthcare Services through the BHIS.  Prepare HCFA billing to third-party insurances, including Medicare.     Medical Billing Specialist II In addition to above:    Investigate and reconcile denials from private insurance.  Investigate and reconcile denials from Medicare  Process Medi-Cal denials.   Process Medi-Cal provider certifications.   Works independently with third party Electronics Health Record personnel.  Independently Submits data on BHIS; prepare and transmit Medi-Cal Electronic Billing submittals to Department of Mental Health through the BHIS.  Independently processes the medical disallowances and voids and replaces claims.   Interviews clients to set up financial payment plans.   Handles work of a complex nature related to medical billing.   Prepares and presents reports related to claims.  Assumes responsibility for ensuring that internal controls are applied to medical billing activities per departmental policies.  Provides training to staff regarding the Electronic Health Record and Specialty Mental Health and Substance Abuse Billing  Identifies procedural needs and drafts policies     Minimum Qualifications  Knowledge of:  Medical Billing Specialist I   Basic methods, practices, and terminology of fiscal clerical work including basic billing methods, procedures, and techniques; basic clerical auditing and verification techniques; medical terminology, and billing forms.   Medical Billing Specialist II   Advanced methods, practices, and terminology of fiscal clerical work including advanced billing methods, procedures, and techniques; general clerical auditing and verification techniques; computerized accounting and medical billing systems, medical terminology, and billing forms.   Ability to:  Medical Billing Specialist I   Understand and apply rules and regulations pertaining to medical billing policies and procedures while identifying routine billing errors and differentiate between appropriate applications of various billing methods; perform basic arithmetic computations rapidly and accurately and post the results on accounting records; organize work to meet prescribed deadlines; operate automated keyboard equipment; follow oral and written directions.  Medical Billing Specialist II   Understand and apply rules and regulations pertaining to medical billing policies and procedures while identifying complex billing errors and differentiate between appropriate applications of various billing methods; perform advanced arithmetic computations rapidly and accurately and post the results on accounting records; organize work to meet prescribed deadlines; operate automated keyboard equipment; follow oral and written directions; identify and respond to procedural and policy development requirements.     TRAINING AND EXPERIENCE:    Medical Billing Specialist I   Equivalent to graduation from high school and two years’ experience performing financial, statistical, or fiscal record keeping functions with at least one year involving third party intermediary medical billing.  Medical Billing Specialist II   Equivalent to graduation from high school and three years’ experience performing financial, statistical, or fiscal record keeping functions with at least one year involving third party intermediary medical billing.  Special Requirements  Possession of an appropriate California operator’s license issued by the State Department of  Motor Vehicles may be required.    Bargaining Unit 7 - Service Employees International Union Local 1021      For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE. Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.   NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Boot Allowance:  $150 per year and is distributed once a year, in the first full pay period in the month of December. Qualifying Classifications:  Registered EH Specialists, EH Techs, OSS Engineers, Fleet Manager, Junior Engineer, Mechanic series, Sheriff's Mechanic, Public Works Inspector, Road Maintenance Worker series, Integrated Waste Worker series, AG Techs, and AG Biologists, and Recycling Program Coordinator I/II, Permit Tech I/II, Engineering Tech I/II assigned to the Rock Creek Landfill facility, and Air Pollution Control Tech.   Uniform Allowance: $600 per calendar year split into monthly payments.Payments will be made monthly on the second pay check. Qualifying classifications : Custodian series, facility maintenance worker series, facilities maintenance engineer.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years     Bi-Lingual pay :$75 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC  Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  ?LEGALSHIELD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.    Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month.   Closing Date/Time: Continuous
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        Position Description  Medical Billing Specialist I: $19.95 - $24.27  Medical Billing Specialist II: $22.96 - $27.92  Under general direction, to perform specialized clerical work in connection with processing and billing fiscal intermediaries for medical services rendered to patients; and to do other work as required for Behavioral Health Services.     DISTINGUISHING CHARACTERISTICS:    Medical Billing Specialist I   This is an entry-level classification in the Medical Billing Specialist series; incumbents will be expected to perform more routine duties while gaining additional experience and familiarity with departmental policies and procedures. This position is responsible for working with medical billing documents, reviewing and verifying insurance accounts against third party billing program provision and procedures. Incumbents in this class are expected to solve routine problems without assistance while unusual problems are referred to a supervisor.  Medical Billing Specialist II   This is the Journey-level classification in the Medical Billing Specialist series; Incumbents will be expected to perform more technical duties related to medical billing functions. This position is responsible for working with medical billing documents, reviewing and verifying insurance accounts against third party billing program provision and procedures; interpreting policies, rules, or regulations on billing related matters and/or assisting in the coordination of procedures among various patient accounts systems. Incumbents in this class are expected to solve routine as well as highly complex problems without assistance.  Example of Duties  Medical Billing Specialist I    Check and correct bills and accounts for numerical accuracy and proper coding, and prepare paperwork for data entry.  Input service claims into Electronic Health Record billing system.  Verify billing account or insurance forms for completeness and accuracy against a variety of automated and manual records.  Review patient accounts to determine the accuracy of account information and make any required adjustments for proper billing purposes.  Review monthly paid, denied and rejected claims for Medi-Cal and third party insurance companies.  Process denied claims through Electronic Rebill System if applicable for reimbursement.  Prepare self-pay bills; close charges for pay client accounts; review bills for accuracy.  Post payments received from various funding sources.  Process explanation of benefits when additional information from payer sources is requested.  Assist department in training, implementing and complying with federal electronic health mandates.  Update client data including admission/discharge, CSI reporting, diagnosis, and financial eligibility.  Track and reconcile daily time studies for department staff and contract workers.  Act as resource or subject matter expert for Electronic Health Record system.  Submit data on Behavioral Health Information Systems (BHIS); prepare and transmit Medi-Cal Electronic Billing submittals to Department of Healthcare Services through the BHIS.  Prepare HCFA billing to third-party insurances, including Medicare.     Medical Billing Specialist II In addition to above:    Investigate and reconcile denials from private insurance.  Investigate and reconcile denials from Medicare  Process Medi-Cal denials.   Process Medi-Cal provider certifications.   Works independently with third party Electronics Health Record personnel.  Independently Submits data on BHIS; prepare and transmit Medi-Cal Electronic Billing submittals to Department of Mental Health through the BHIS.  Independently processes the medical disallowances and voids and replaces claims.   Interviews clients to set up financial payment plans.   Handles work of a complex nature related to medical billing.   Prepares and presents reports related to claims.  Assumes responsibility for ensuring that internal controls are applied to medical billing activities per departmental policies.  Provides training to staff regarding the Electronic Health Record and Specialty Mental Health and Substance Abuse Billing  Identifies procedural needs and drafts policies     Minimum Qualifications  Knowledge of:  Medical Billing Specialist I   Basic methods, practices, and terminology of fiscal clerical work including basic billing methods, procedures, and techniques; basic clerical auditing and verification techniques; medical terminology, and billing forms.   Medical Billing Specialist II   Advanced methods, practices, and terminology of fiscal clerical work including advanced billing methods, procedures, and techniques; general clerical auditing and verification techniques; computerized accounting and medical billing systems, medical terminology, and billing forms.   Ability to:  Medical Billing Specialist I   Understand and apply rules and regulations pertaining to medical billing policies and procedures while identifying routine billing errors and differentiate between appropriate applications of various billing methods; perform basic arithmetic computations rapidly and accurately and post the results on accounting records; organize work to meet prescribed deadlines; operate automated keyboard equipment; follow oral and written directions.  Medical Billing Specialist II   Understand and apply rules and regulations pertaining to medical billing policies and procedures while identifying complex billing errors and differentiate between appropriate applications of various billing methods; perform advanced arithmetic computations rapidly and accurately and post the results on accounting records; organize work to meet prescribed deadlines; operate automated keyboard equipment; follow oral and written directions; identify and respond to procedural and policy development requirements.     TRAINING AND EXPERIENCE:    Medical Billing Specialist I   Equivalent to graduation from high school and two years’ experience performing financial, statistical, or fiscal record keeping functions with at least one year involving third party intermediary medical billing.  Medical Billing Specialist II   Equivalent to graduation from high school and three years’ experience performing financial, statistical, or fiscal record keeping functions with at least one year involving third party intermediary medical billing.  Special Requirements  Possession of an appropriate California operator’s license issued by the State Department of  Motor Vehicles may be required.    Bargaining Unit 7 - Service Employees International Union Local 1021      For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE. Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.   NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Boot Allowance:  $150 per year and is distributed once a year, in the first full pay period in the month of December. Qualifying Classifications:  Registered EH Specialists, EH Techs, OSS Engineers, Fleet Manager, Junior Engineer, Mechanic series, Sheriff's Mechanic, Public Works Inspector, Road Maintenance Worker series, Integrated Waste Worker series, AG Techs, and AG Biologists, and Recycling Program Coordinator I/II, Permit Tech I/II, Engineering Tech I/II assigned to the Rock Creek Landfill facility, and Air Pollution Control Tech.   Uniform Allowance: $600 per calendar year split into monthly payments.Payments will be made monthly on the second pay check. Qualifying classifications : Custodian series, facility maintenance worker series, facilities maintenance engineer.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years     Bi-Lingual pay :$75 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC  Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  ?LEGALSHIELD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.    Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month.   Closing Date/Time: Continuous
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            Position Description  Clinical Nurse I: $33.34 - $40.52  Clinical Nurse II: $34.99 - $42.55  Calaveras Public Health is seeking caring and compassionate Public Health Clinical Nurses to join our team. Make a difference in the health and well-being of our communities. Enjoy weekends off, alternative work schedules, and be part of a team that values a work-life balance. Best known for its celebrated jumping frogs, Calaveras County, offers an abundance of opportunities for outdoor adventure all year round. Hours are negotiable with benefits based on agreed upon hours.     DEFINITION:     Under direct or general supervision, the Clinical Nurse I/II provides skilled clinical nursing services to clients in outpatient settings in Public Health and Mental Health Services. . Nursing services encompass health promotion, care and prevention of illness and disability in programs addressing mental health, communicable diseases, chronic diseases, maternal and child health and other programs as required.     DISTINGUISHING CHARACTERISTICS:      Clinic Nurse I  This is an entry level position. Under direct supervision of the Director of Nursing, provides clinical nursing services in the Public Health and Mental Health settings. This is an entry level position for a nurse with limited experience. The Clinical Nurse I is distinguished from the Clinical Nurse II in that the latter is expected to have more professional experience in a healthcare setting including Public Health and Mental Health.    Clinic Nurse II  Clinic Nurse II is fully competent as a Registered Nurse and is able to independently perform the full range of clinical nursing services.  Example of Duties    Provides medication management services to clients with mental or emotional disorders  Provides case management services to selected clientele  Orders and stocks clinic supplies and medications  Administers psychotropic medications and monitors side effects  Coordinates client care with health care providers  Prepares required program reports  Provides public health information to the general public  Coordinates clinic programs with other health department programs  Administers immunizations to adults and children  Administers clinical diagnostic procedures for detection of selected conditions  Obtains blood and other specimens; performs laboratory tests as required  Monitors and reports disease as required by health department  Provides patient counseling and education related to clinical care needs  Maintains appropriate documentation on services provided  May provide home visit assessments in coordination with the PHN II or the Director of Nursing  Performs other duties as assigned    Minimum Qualifications   Knowledge of:     The principles, practices and skilled techniques of nursing and related nursing theory; application of the nursing process; adherence to common safety practices; knowledge of the legal aspects of nursing; knowledge of current models of mental health recovery.    Skill and Ability to:     Establish and maintain cooperative working relationships with staff, general public and other departments and community agencies; communicate professionally and effectively with clients and staff; maintain accurate and complete records and reports; perform procedures according to an established protocol; speak and write effectively; use computer software for electronic health records and information searches.    Education, Training, and Experience  :   Clinical Nurse I  Equivalent to graduation from an accredited program in registered nursing and one (1) year professional nursing experience in a clinical setting such as a medical office, mental health program hospital or home health agency.    Clinical Nurse II  Equivalent to graduation from an accredited program in registered nursing and two (2) years professional clinical experience, preferably in a public health or mental health outpatient setting.  Special Requirements    Must possess a valid license as a Registered Nurse issued by the State of California;  Possession of a California driver's license issued by the State Department of Motor Vehicles is required at time of appointment.      Bargaining Unit 7 - Service Employees International Union Local 1021      For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE. Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.   NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Boot Allowance:  $150 per year and is distributed once a year, in the first full pay period in the month of December. Qualifying Classifications:  Registered EH Specialists, EH Techs, OSS Engineers, Fleet Manager, Junior Engineer, Mechanic series, Sheriff's Mechanic, Public Works Inspector, Road Maintenance Worker series, Integrated Waste Worker series, AG Techs, and AG Biologists, and Recycling Program Coordinator I/II, Permit Tech I/II, Engineering Tech I/II assigned to the Rock Creek Landfill facility, and Air Pollution Control Tech.   Uniform Allowance: $600 per calendar year split into monthly payments.Payments will be made monthly on the second pay check. Qualifying classifications : Custodian series, facility maintenance worker series, facilities maintenance engineer.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years     Bi-Lingual pay :$75 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC  Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  ?LEGALSHIELD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.    Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month.   Closing Date/Time: Continuous
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        Position Description  Clinical Nurse I: $33.34 - $40.52  Clinical Nurse II: $34.99 - $42.55  Calaveras Public Health is seeking caring and compassionate Public Health Clinical Nurses to join our team. Make a difference in the health and well-being of our communities. Enjoy weekends off, alternative work schedules, and be part of a team that values a work-life balance. Best known for its celebrated jumping frogs, Calaveras County, offers an abundance of opportunities for outdoor adventure all year round. Hours are negotiable with benefits based on agreed upon hours.     DEFINITION:     Under direct or general supervision, the Clinical Nurse I/II provides skilled clinical nursing services to clients in outpatient settings in Public Health and Mental Health Services. . Nursing services encompass health promotion, care and prevention of illness and disability in programs addressing mental health, communicable diseases, chronic diseases, maternal and child health and other programs as required.     DISTINGUISHING CHARACTERISTICS:      Clinic Nurse I  This is an entry level position. Under direct supervision of the Director of Nursing, provides clinical nursing services in the Public Health and Mental Health settings. This is an entry level position for a nurse with limited experience. The Clinical Nurse I is distinguished from the Clinical Nurse II in that the latter is expected to have more professional experience in a healthcare setting including Public Health and Mental Health.    Clinic Nurse II  Clinic Nurse II is fully competent as a Registered Nurse and is able to independently perform the full range of clinical nursing services.  Example of Duties    Provides medication management services to clients with mental or emotional disorders  Provides case management services to selected clientele  Orders and stocks clinic supplies and medications  Administers psychotropic medications and monitors side effects  Coordinates client care with health care providers  Prepares required program reports  Provides public health information to the general public  Coordinates clinic programs with other health department programs  Administers immunizations to adults and children  Administers clinical diagnostic procedures for detection of selected conditions  Obtains blood and other specimens; performs laboratory tests as required  Monitors and reports disease as required by health department  Provides patient counseling and education related to clinical care needs  Maintains appropriate documentation on services provided  May provide home visit assessments in coordination with the PHN II or the Director of Nursing  Performs other duties as assigned    Minimum Qualifications   Knowledge of:     The principles, practices and skilled techniques of nursing and related nursing theory; application of the nursing process; adherence to common safety practices; knowledge of the legal aspects of nursing; knowledge of current models of mental health recovery.    Skill and Ability to:     Establish and maintain cooperative working relationships with staff, general public and other departments and community agencies; communicate professionally and effectively with clients and staff; maintain accurate and complete records and reports; perform procedures according to an established protocol; speak and write effectively; use computer software for electronic health records and information searches.    Education, Training, and Experience  :   Clinical Nurse I  Equivalent to graduation from an accredited program in registered nursing and one (1) year professional nursing experience in a clinical setting such as a medical office, mental health program hospital or home health agency.    Clinical Nurse II  Equivalent to graduation from an accredited program in registered nursing and two (2) years professional clinical experience, preferably in a public health or mental health outpatient setting.  Special Requirements    Must possess a valid license as a Registered Nurse issued by the State of California;  Possession of a California driver's license issued by the State Department of Motor Vehicles is required at time of appointment.      Bargaining Unit 7 - Service Employees International Union Local 1021      For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE. Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.   NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Boot Allowance:  $150 per year and is distributed once a year, in the first full pay period in the month of December. Qualifying Classifications:  Registered EH Specialists, EH Techs, OSS Engineers, Fleet Manager, Junior Engineer, Mechanic series, Sheriff's Mechanic, Public Works Inspector, Road Maintenance Worker series, Integrated Waste Worker series, AG Techs, and AG Biologists, and Recycling Program Coordinator I/II, Permit Tech I/II, Engineering Tech I/II assigned to the Rock Creek Landfill facility, and Air Pollution Control Tech.   Uniform Allowance: $600 per calendar year split into monthly payments.Payments will be made monthly on the second pay check. Qualifying classifications : Custodian series, facility maintenance worker series, facilities maintenance engineer.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years     Bi-Lingual pay :$75 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC  Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  ?LEGALSHIELD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.    Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month.   Closing Date/Time: Continuous
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            Position Description  Clinical Nurse I: $33.34 - $40.52  Clinical Nurse II: $34.99 - $42.55    DEFINITION:     Under direct or general supervision, the Clinical Nurse I/II provides skilled clinical nursing services to clients in outpatient settings in Public Health and Mental Health Services. . Nursing services encompass health promotion, care and prevention of illness and disability in programs addressing mental health, communicable diseases, chronic diseases, maternal and child health and other programs as required.     DISTINGUISHING CHARACTERISTICS:      Clinic Nurse I  This is an entry level position. Under direct supervision of the Director of Nursing, provides clinical nursing services in the Public Health and Mental Health settings. This is an entry level position for a nurse with limited experience. The Clinical Nurse I is distinguished from the Clinical Nurse II in that the latter is expected to have more professional experience in a healthcare setting including Public Health and Mental Health.    Clinic Nurse II  Clinic Nurse II is fully competent as a Registered Nurse and is able to independently perform the full range of clinical nursing services.  Example of Duties    Provides medication management services to clients with mental or emotional disorders  Provides case management services to selected clientele  Orders and stocks clinic supplies and medications  Administers psychotropic medications and monitors side effects  Coordinates client care with health care providers  Prepares required program reports  Provides public health information to the general public  Coordinates clinic programs with other health department programs  Administers immunizations to adults and children  Administers clinical diagnostic procedures for detection of selected conditions  Obtains blood and other specimens; performs laboratory tests as required  Monitors and reports disease as required by health department  Provides patient counseling and education related to clinical care needs  Maintains appropriate documentation on services provided  May provide home visit assessments in coordination with the PHN II or the Director of Nursing  Performs other duties as assigned    Minimum Qualifications   Knowledge of:     The principles, practices and skilled techniques of nursing and related nursing theory; application of the nursing process; adherence to common safety practices; knowledge of the legal aspects of nursing; knowledge of current models of mental health recovery.    Skill and Ability to:     Establish and maintain cooperative working relationships with staff, general public and other departments and community agencies; communicate professionally and effectively with clients and staff; maintain accurate and complete records and reports; perform procedures according to an established protocol; speak and write effectively; use computer software for electronic health records and information searches.    Education, Training, and Experience  :   Clinical Nurse I  Equivalent to graduation from an accredited program in registered nursing and one (1) year professional nursing experience in a clinical setting such as a medical office, mental health program hospital or home health agency.    Clinical Nurse II  Equivalent to graduation from an accredited program in registered nursing and two (2) years professional clinical experience, preferably in a public health or mental health outpatient setting.  Special Requirements    Must possess a valid license as a Registered Nurse issued by the State of California;   Possession of a California driver's license issued by the State Department of Motor Vehicles is required at time of appointment.  Physical Demands:  Mobility to work in a standard office environment, periodically standing, stooping, bending and kneeling; able to use standard office equipment and attend off-site meetings; physical ability to sit or otherwise remain stationary at work post for long periods of time; manual dexterity to use standard office equipment and supplies and to manipulate both single sheets of paper and large document holders (binders, manuals, etc.); vision to read handwritten and printed materials and a computer screen; hearing and speech to communicate person and by telephone.      OTHER REQUIREMENTS:     This class description lists the major duties and requirements of the job and is not all-inclusive. Not all duties are necessarily performed by each incumbent. Incumbents may be expected to perform job-related duties other than those contained in the documents and may be required to have specific job-related knowledge and skills.    Bargaining Unit 7 - Service Employees International Union Local 1021      For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE. Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.   NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Boot Allowance:  $150 per year and is distributed once a year, in the first full pay period in the month of December. Qualifying Classifications:  Registered EH Specialists, EH Techs, OSS Engineers, Fleet Manager, Junior Engineer, Mechanic series, Sheriff's Mechanic, Public Works Inspector, Road Maintenance Worker series, Integrated Waste Worker series, AG Techs, and AG Biologists, and Recycling Program Coordinator I/II, Permit Tech I/II, Engineering Tech I/II assigned to the Rock Creek Landfill facility, and Air Pollution Control Tech.   Uniform Allowance: $600 per calendar year split into monthly payments.Payments will be made monthly on the second pay check. Qualifying classifications : Custodian series, facility maintenance worker series, facilities maintenance engineer.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years     Bi-Lingual pay :$75 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC  Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  ?LEGALSHIELD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.    Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month.   Closing Date/Time: Continuous
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        Position Description  Clinical Nurse I: $33.34 - $40.52  Clinical Nurse II: $34.99 - $42.55    DEFINITION:     Under direct or general supervision, the Clinical Nurse I/II provides skilled clinical nursing services to clients in outpatient settings in Public Health and Mental Health Services. . Nursing services encompass health promotion, care and prevention of illness and disability in programs addressing mental health, communicable diseases, chronic diseases, maternal and child health and other programs as required.     DISTINGUISHING CHARACTERISTICS:      Clinic Nurse I  This is an entry level position. Under direct supervision of the Director of Nursing, provides clinical nursing services in the Public Health and Mental Health settings. This is an entry level position for a nurse with limited experience. The Clinical Nurse I is distinguished from the Clinical Nurse II in that the latter is expected to have more professional experience in a healthcare setting including Public Health and Mental Health.    Clinic Nurse II  Clinic Nurse II is fully competent as a Registered Nurse and is able to independently perform the full range of clinical nursing services.  Example of Duties    Provides medication management services to clients with mental or emotional disorders  Provides case management services to selected clientele  Orders and stocks clinic supplies and medications  Administers psychotropic medications and monitors side effects  Coordinates client care with health care providers  Prepares required program reports  Provides public health information to the general public  Coordinates clinic programs with other health department programs  Administers immunizations to adults and children  Administers clinical diagnostic procedures for detection of selected conditions  Obtains blood and other specimens; performs laboratory tests as required  Monitors and reports disease as required by health department  Provides patient counseling and education related to clinical care needs  Maintains appropriate documentation on services provided  May provide home visit assessments in coordination with the PHN II or the Director of Nursing  Performs other duties as assigned    Minimum Qualifications   Knowledge of:     The principles, practices and skilled techniques of nursing and related nursing theory; application of the nursing process; adherence to common safety practices; knowledge of the legal aspects of nursing; knowledge of current models of mental health recovery.    Skill and Ability to:     Establish and maintain cooperative working relationships with staff, general public and other departments and community agencies; communicate professionally and effectively with clients and staff; maintain accurate and complete records and reports; perform procedures according to an established protocol; speak and write effectively; use computer software for electronic health records and information searches.    Education, Training, and Experience  :   Clinical Nurse I  Equivalent to graduation from an accredited program in registered nursing and one (1) year professional nursing experience in a clinical setting such as a medical office, mental health program hospital or home health agency.    Clinical Nurse II  Equivalent to graduation from an accredited program in registered nursing and two (2) years professional clinical experience, preferably in a public health or mental health outpatient setting.  Special Requirements    Must possess a valid license as a Registered Nurse issued by the State of California;   Possession of a California driver's license issued by the State Department of Motor Vehicles is required at time of appointment.  Physical Demands:  Mobility to work in a standard office environment, periodically standing, stooping, bending and kneeling; able to use standard office equipment and attend off-site meetings; physical ability to sit or otherwise remain stationary at work post for long periods of time; manual dexterity to use standard office equipment and supplies and to manipulate both single sheets of paper and large document holders (binders, manuals, etc.); vision to read handwritten and printed materials and a computer screen; hearing and speech to communicate person and by telephone.      OTHER REQUIREMENTS:     This class description lists the major duties and requirements of the job and is not all-inclusive. Not all duties are necessarily performed by each incumbent. Incumbents may be expected to perform job-related duties other than those contained in the documents and may be required to have specific job-related knowledge and skills.    Bargaining Unit 7 - Service Employees International Union Local 1021      For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE. Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.   NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Boot Allowance:  $150 per year and is distributed once a year, in the first full pay period in the month of December. Qualifying Classifications:  Registered EH Specialists, EH Techs, OSS Engineers, Fleet Manager, Junior Engineer, Mechanic series, Sheriff's Mechanic, Public Works Inspector, Road Maintenance Worker series, Integrated Waste Worker series, AG Techs, and AG Biologists, and Recycling Program Coordinator I/II, Permit Tech I/II, Engineering Tech I/II assigned to the Rock Creek Landfill facility, and Air Pollution Control Tech.   Uniform Allowance: $600 per calendar year split into monthly payments.Payments will be made monthly on the second pay check. Qualifying classifications : Custodian series, facility maintenance worker series, facilities maintenance engineer.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years     Bi-Lingual pay :$75 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC  Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  ?LEGALSHIELD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.    Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month.   Closing Date/Time: Continuous
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            Position Description  Public Health Nurse I: $36.02 - $43.08  Public Health Nurse II: $37.81 - $45.99  Public Health Nurse III: $40.83 - $49.63   Calaveras Public Health is seeking caring and compassionate Public Health Nurses to join our team. Make a difference in the health and wellbeing of our communities. Enjoy weekends off, alternative work schedules, and be part of a team that values a work-life balance. Best known for its celebrated jumping frogs, Calaveras County, offers an abundance of opportunities for outdoor adventure all year round.   Under direct or general supervision, provides public health nursing services, instruction, health counseling and guidance to individuals, families and groups regarding disease, health conditions, public health and rehabilitation in a clinic setting or within an assigned area including homes, public and private schools and community; participates in Public Health and county-wide disaster response; may have responsibility for a specialized public health program independently or in conjunction with the PHN III or Director of Public Health Nursing, on a limited basis the PHN III may exercise technical and functional direction to lower-level staff.     DISTINGUISHING CHARACTERISTICS:      Public Health Nurse I  This is the entry level position in public health nursing classification series. Under direct supervision of the Director of Nursing, provides public health nursing services. This position is responsible for performing the more routine tasks and duties assigned. Assignments are generally limited in scope and are performed within a procedural framework. This is the first working level classification for persons with the requisite public health nursing certification but limited public health experience. This position is distinguished from the Public Health Nurse II in that the latter has responsibility for independently performing the full range of assigned duties.    Public Health Nurse II  This is the fully competent level classification in this series. Incumbents perform the full range of public health nursing services for complex client cases, may review and direct the work of nursing and para-professional staff on an assigned team; may have independent responsibility for major specialized public health programs including but not limited to communicable disease, emergency preparedness, Maternal Child Adolescent Health, California Children's Services, Child Health and Disability Prevention Program. This position is distinguished from the Public Health Nurse III in that the latter is an advanced lead position and is expected to provide substantial assistance in planning, development and continuing evaluation of services in major public health programs.    Public Health Nurse III  This is the advanced-level lead position in the classification series. Incumbents in this classification series are distinguished from the Public Health Nurse I/II in that it provides overall program coordination and/or lead direction to subordinate staff. Incumbents at this level provide substantial assistance with planning, development and evaluation of services in major public health programs. Incumbents will participate in the guidance, training, evaluation, orientation and hiring of nursing staff.  Example of Duties  Public Health Nurse I   Identifies at-risk populations; develops programs to meet identified needs and to provide primary prevention and health promotion services to the community.  Evaluates the health care needs of individuals and special population groups; identifies the symptoms of physical, mental or emotional problems and refers individuals and families to appropriate medical, financial or other support services; performs follow-up on such referrals.  May conduct a specialized health care or training program or project, such as general health clinics, immunization clinics, TB clinics, public health education / promotion programs in response to community need  Conducts home visits to assess client needs and to communicate, through educational means, information meaningful to clients in an effort to effect change.  Works in public health general clinics, including immunization clinics  Maintains patient charts and other records.  Coordinates services with private, public and community voluntary health and social service agencies; serves as liaison to community groups, and provides public health education through presentations and the preparation and distribution of educational materials. .  Prepares a variety of periodic and special reports for management review.  Receives and responds appropriately to patient / client complaints.  Maintains professional certifications and attends training, workshops, seminars, etc., as appropriate or directed.  Performs various staff / administrative functions as required, including preparing reports and correspondence, entering and retrieving computer data, copying and filing documents, attending meetings, answering the telephone, ordering supplies and equipment, etc.  Maintains appropriate documentation of client services.  Performs other related duties as assigned.     Public Health Nurse II : (In addition to the above duties)  May act as the team leader, in the absence of Public Health Nurse III, on a health team with other professional and para-professionals in the delivery of public health nursing services; may assigns client cases; provide guidance and consultation to team members on difficult client cases; assist the Public Health Nurse III or Director of Public Health Nursing in the training and orientation of staff.  Assists in developing program policies and procedures, and in evaluating program effectiveness.  Has independent responsibility for a specialized public health programs     Public Health Nurse III (In addition to the above duties)  Acts as team leader, on a health team with other professional and para-professionals in the delivery of public health nursing services; assigns client cases and assist in the evaluation of team staff; provides guidance and consultation to team members on difficult client cases; participates in the training and orientation of staff.  Performs as subject matter expert on all aspects of public health nursing services for staff and public.  Participates in the development, implementation, coordination and supervision of public health nursing services.  Participates in the training, evaluation and hiring of nursing personnel. May supervise staff in the absence of the Director of Public Health Nursing.    Minimum Qualifications   Knowledge of:     Operations, services and activities of a comprehensive health system; Principles, methods, practices and procedures of general nursing and public health nursing; public health issues and problems; Federal, State and local laws governing the provision of public health services; Knowledge of basic communicable disease transmission, prevention and control; and means of promoting maternal, child, adolescent health and public health programs State laws for reporting child/adult abuse    Ability to:    Adhere to common safety practices; analyze situations accurately and take effective action; establish and maintain cooperative working relationship with staff, other departments, public and private community agencies;    Skill to:    Communicate effectively with clients and staff; maintain accurate and complete records and reports; perform procedures according to an established protocol, speak and write effectively.   Education, Training, and Experience :   Public Health Nurse I  Baccalaureate degree in nursing from an accredited university or college.    Public Health Nurse II (in addition to the PHN I)  Two years of Public Health Nursing experience.    Public Health Nurse III (in addition to the PHN II)  Five years of Public Health nursing experience. Supervisory experience preferred.  Special Requirements    Possession of a current California license as a Registered Nurse;  Possession of a current Public Health Nursing Certificate; and  Possession of a current California driver's license.  Must possess and maintain a valid CPR certificate.  Must have the ability to complete the child abuse and neglect recognition and reporting training requirement in accordance with Section 4501, Title 17, Health and Safety Codes; must sign a statement agreeing to comply with Section 11166 of the California Penal Code related to child abuse reporting.  May be required to work after hours or long hours during emergencies.      Bargaining Unit 7 - Service Employees International Union Local 1021      For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE. Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.   NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Boot Allowance:  $150 per year and is distributed once a year, in the first full pay period in the month of December. Qualifying Classifications:  Registered EH Specialists, EH Techs, OSS Engineers, Fleet Manager, Junior Engineer, Mechanic series, Sheriff's Mechanic, Public Works Inspector, Road Maintenance Worker series, Integrated Waste Worker series, AG Techs, and AG Biologists, and Recycling Program Coordinator I/II, Permit Tech I/II, Engineering Tech I/II assigned to the Rock Creek Landfill facility, and Air Pollution Control Tech.   Uniform Allowance: $600 per calendar year split into monthly payments.Payments will be made monthly on the second pay check. Qualifying classifications : Custodian series, facility maintenance worker series, facilities maintenance engineer.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years     Bi-Lingual pay :$75 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC  Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  ?LEGALSHIELD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.    Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month.   Closing Date/Time: Continuous
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        Position Description  Public Health Nurse I: $36.02 - $43.08  Public Health Nurse II: $37.81 - $45.99  Public Health Nurse III: $40.83 - $49.63   Calaveras Public Health is seeking caring and compassionate Public Health Nurses to join our team. Make a difference in the health and wellbeing of our communities. Enjoy weekends off, alternative work schedules, and be part of a team that values a work-life balance. Best known for its celebrated jumping frogs, Calaveras County, offers an abundance of opportunities for outdoor adventure all year round.   Under direct or general supervision, provides public health nursing services, instruction, health counseling and guidance to individuals, families and groups regarding disease, health conditions, public health and rehabilitation in a clinic setting or within an assigned area including homes, public and private schools and community; participates in Public Health and county-wide disaster response; may have responsibility for a specialized public health program independently or in conjunction with the PHN III or Director of Public Health Nursing, on a limited basis the PHN III may exercise technical and functional direction to lower-level staff.     DISTINGUISHING CHARACTERISTICS:      Public Health Nurse I  This is the entry level position in public health nursing classification series. Under direct supervision of the Director of Nursing, provides public health nursing services. This position is responsible for performing the more routine tasks and duties assigned. Assignments are generally limited in scope and are performed within a procedural framework. This is the first working level classification for persons with the requisite public health nursing certification but limited public health experience. This position is distinguished from the Public Health Nurse II in that the latter has responsibility for independently performing the full range of assigned duties.    Public Health Nurse II  This is the fully competent level classification in this series. Incumbents perform the full range of public health nursing services for complex client cases, may review and direct the work of nursing and para-professional staff on an assigned team; may have independent responsibility for major specialized public health programs including but not limited to communicable disease, emergency preparedness, Maternal Child Adolescent Health, California Children's Services, Child Health and Disability Prevention Program. This position is distinguished from the Public Health Nurse III in that the latter is an advanced lead position and is expected to provide substantial assistance in planning, development and continuing evaluation of services in major public health programs.    Public Health Nurse III  This is the advanced-level lead position in the classification series. Incumbents in this classification series are distinguished from the Public Health Nurse I/II in that it provides overall program coordination and/or lead direction to subordinate staff. Incumbents at this level provide substantial assistance with planning, development and evaluation of services in major public health programs. Incumbents will participate in the guidance, training, evaluation, orientation and hiring of nursing staff.  Example of Duties  Public Health Nurse I   Identifies at-risk populations; develops programs to meet identified needs and to provide primary prevention and health promotion services to the community.  Evaluates the health care needs of individuals and special population groups; identifies the symptoms of physical, mental or emotional problems and refers individuals and families to appropriate medical, financial or other support services; performs follow-up on such referrals.  May conduct a specialized health care or training program or project, such as general health clinics, immunization clinics, TB clinics, public health education / promotion programs in response to community need  Conducts home visits to assess client needs and to communicate, through educational means, information meaningful to clients in an effort to effect change.  Works in public health general clinics, including immunization clinics  Maintains patient charts and other records.  Coordinates services with private, public and community voluntary health and social service agencies; serves as liaison to community groups, and provides public health education through presentations and the preparation and distribution of educational materials. .  Prepares a variety of periodic and special reports for management review.  Receives and responds appropriately to patient / client complaints.  Maintains professional certifications and attends training, workshops, seminars, etc., as appropriate or directed.  Performs various staff / administrative functions as required, including preparing reports and correspondence, entering and retrieving computer data, copying and filing documents, attending meetings, answering the telephone, ordering supplies and equipment, etc.  Maintains appropriate documentation of client services.  Performs other related duties as assigned.     Public Health Nurse II : (In addition to the above duties)  May act as the team leader, in the absence of Public Health Nurse III, on a health team with other professional and para-professionals in the delivery of public health nursing services; may assigns client cases; provide guidance and consultation to team members on difficult client cases; assist the Public Health Nurse III or Director of Public Health Nursing in the training and orientation of staff.  Assists in developing program policies and procedures, and in evaluating program effectiveness.  Has independent responsibility for a specialized public health programs     Public Health Nurse III (In addition to the above duties)  Acts as team leader, on a health team with other professional and para-professionals in the delivery of public health nursing services; assigns client cases and assist in the evaluation of team staff; provides guidance and consultation to team members on difficult client cases; participates in the training and orientation of staff.  Performs as subject matter expert on all aspects of public health nursing services for staff and public.  Participates in the development, implementation, coordination and supervision of public health nursing services.  Participates in the training, evaluation and hiring of nursing personnel. May supervise staff in the absence of the Director of Public Health Nursing.    Minimum Qualifications   Knowledge of:     Operations, services and activities of a comprehensive health system; Principles, methods, practices and procedures of general nursing and public health nursing; public health issues and problems; Federal, State and local laws governing the provision of public health services; Knowledge of basic communicable disease transmission, prevention and control; and means of promoting maternal, child, adolescent health and public health programs State laws for reporting child/adult abuse    Ability to:    Adhere to common safety practices; analyze situations accurately and take effective action; establish and maintain cooperative working relationship with staff, other departments, public and private community agencies;    Skill to:    Communicate effectively with clients and staff; maintain accurate and complete records and reports; perform procedures according to an established protocol, speak and write effectively.   Education, Training, and Experience :   Public Health Nurse I  Baccalaureate degree in nursing from an accredited university or college.    Public Health Nurse II (in addition to the PHN I)  Two years of Public Health Nursing experience.    Public Health Nurse III (in addition to the PHN II)  Five years of Public Health nursing experience. Supervisory experience preferred.  Special Requirements    Possession of a current California license as a Registered Nurse;  Possession of a current Public Health Nursing Certificate; and  Possession of a current California driver's license.  Must possess and maintain a valid CPR certificate.  Must have the ability to complete the child abuse and neglect recognition and reporting training requirement in accordance with Section 4501, Title 17, Health and Safety Codes; must sign a statement agreeing to comply with Section 11166 of the California Penal Code related to child abuse reporting.  May be required to work after hours or long hours during emergencies.      Bargaining Unit 7 - Service Employees International Union Local 1021      For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE. Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.   NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Boot Allowance:  $150 per year and is distributed once a year, in the first full pay period in the month of December. Qualifying Classifications:  Registered EH Specialists, EH Techs, OSS Engineers, Fleet Manager, Junior Engineer, Mechanic series, Sheriff's Mechanic, Public Works Inspector, Road Maintenance Worker series, Integrated Waste Worker series, AG Techs, and AG Biologists, and Recycling Program Coordinator I/II, Permit Tech I/II, Engineering Tech I/II assigned to the Rock Creek Landfill facility, and Air Pollution Control Tech.   Uniform Allowance: $600 per calendar year split into monthly payments.Payments will be made monthly on the second pay check. Qualifying classifications : Custodian series, facility maintenance worker series, facilities maintenance engineer.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years     Bi-Lingual pay :$75 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC  Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  ?LEGALSHIELD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.    Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month.   Closing Date/Time: Continuous
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            Position Description  Environmental Health Technician I: $21.03 - $25.60  Environmental Health Technician II: $22.33 - $27.11  Environmental Health Technician III: $24.32 - $29.55  Under general supervision the Environmental Health Technician series is a non registered classification and is called upon to assist Registered Environment Health Specialist staff. This class may perform inspections and investigations in the field of Environmental Health without direct oversight of registered staff where a certificate or registration as issued by the State Department of Health Services is not required.    CLASS CHARACTERISTICS   :   This is a technician position series that does not require certification from the State of California Department of Health Services. The series requires a scientific background in Biology, Environmental Science, Chemistry or other closely related field. Strong oral and written communication skills; ability to establish and maintain effective interpersonal relationships at all organizational levels and with the public; ability to work independently and make sound and reasonable judgments when working in the field and the ability to quickly learn new skills are high desirable.  Example of Duties    Performs inspections on water wells, tire generators.  Assists in the remediation of illegal waste tire disposal sites.  Participates in vector control activities, including but not limited to, trapping and identification of mosquitoes species.  Assists in grant writing activities.  Supports Registered Environmental Health Specialists as necessary in inspections and investigations.    Minimum Qualifications    Knowledge of:    Windows NT operating system; GIS and GPS software applications; modern office methods and practices including common software applications; business English, including vocabulary, correct grammatical usage and punctuation; modem filing methods; common office machines and their operation, including use of personal computers.    Ability to:    Work under general supervision; complete tasks and assignments with deadlines; work independently; assist in the developing and implementing of goals, objectives, work sites, policies, procedures, and work standards; establish and maintain effective working relationships with those contacted in the course of work.    Education, Training, and Experience:     Environmental Health Technician I  This is the entry level position in the series and requires a minimum of a two-year college with an AA or AS Degree in Biology, Environmental Science, Chemistry or other closely related field.  Environmental Health II   In addition to the requirements set forth in the Environmental Health Technician I position, this position must have a minimum of two (2) years experience in the field of Environmental Health.  Environmental Health Technician III   In addition to the requirements set forth in the Environmental Health Technician I position, this position must have a minimum of three (3) years experience in the field of Environmental Health.  Special Requirements  Possession of an appropriate California driver's license issued by the State Department of Motor Vehicles.    Bargaining Unit 7 - Service Employees International Union Local 1021      For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE. Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.   NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Boot Allowance:  $150 per year and is distributed once a year, in the first full pay period in the month of December. Qualifying Classifications:  Registered EH Specialists, EH Techs, OSS Engineers, Fleet Manager, Junior Engineer, Mechanic series, Sheriff's Mechanic, Public Works Inspector, Road Maintenance Worker series, Integrated Waste Worker series, AG Techs, and AG Biologists, and Recycling Program Coordinator I/II, Permit Tech I/II, Engineering Tech I/II assigned to the Rock Creek Landfill facility, and Air Pollution Control Tech.   Uniform Allowance: $600 per calendar year split into monthly payments.Payments will be made monthly on the second pay check. Qualifying classifications : Custodian series, facility maintenance worker series, facilities maintenance engineer.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years     Bi-Lingual pay :$75 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC  Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  ?LEGALSHIELD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.    Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month.   Closing Date/Time: Continuous
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
        Position Description  Environmental Health Technician I: $21.03 - $25.60  Environmental Health Technician II: $22.33 - $27.11  Environmental Health Technician III: $24.32 - $29.55  Under general supervision the Environmental Health Technician series is a non registered classification and is called upon to assist Registered Environment Health Specialist staff. This class may perform inspections and investigations in the field of Environmental Health without direct oversight of registered staff where a certificate or registration as issued by the State Department of Health Services is not required.    CLASS CHARACTERISTICS   :   This is a technician position series that does not require certification from the State of California Department of Health Services. The series requires a scientific background in Biology, Environmental Science, Chemistry or other closely related field. Strong oral and written communication skills; ability to establish and maintain effective interpersonal relationships at all organizational levels and with the public; ability to work independently and make sound and reasonable judgments when working in the field and the ability to quickly learn new skills are high desirable.  Example of Duties    Performs inspections on water wells, tire generators.  Assists in the remediation of illegal waste tire disposal sites.  Participates in vector control activities, including but not limited to, trapping and identification of mosquitoes species.  Assists in grant writing activities.  Supports Registered Environmental Health Specialists as necessary in inspections and investigations.    Minimum Qualifications    Knowledge of:    Windows NT operating system; GIS and GPS software applications; modern office methods and practices including common software applications; business English, including vocabulary, correct grammatical usage and punctuation; modem filing methods; common office machines and their operation, including use of personal computers.    Ability to:    Work under general supervision; complete tasks and assignments with deadlines; work independently; assist in the developing and implementing of goals, objectives, work sites, policies, procedures, and work standards; establish and maintain effective working relationships with those contacted in the course of work.    Education, Training, and Experience:     Environmental Health Technician I  This is the entry level position in the series and requires a minimum of a two-year college with an AA or AS Degree in Biology, Environmental Science, Chemistry or other closely related field.  Environmental Health II   In addition to the requirements set forth in the Environmental Health Technician I position, this position must have a minimum of two (2) years experience in the field of Environmental Health.  Environmental Health Technician III   In addition to the requirements set forth in the Environmental Health Technician I position, this position must have a minimum of three (3) years experience in the field of Environmental Health.  Special Requirements  Possession of an appropriate California driver's license issued by the State Department of Motor Vehicles.    Bargaining Unit 7 - Service Employees International Union Local 1021      For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE. Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.   NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Boot Allowance:  $150 per year and is distributed once a year, in the first full pay period in the month of December. Qualifying Classifications:  Registered EH Specialists, EH Techs, OSS Engineers, Fleet Manager, Junior Engineer, Mechanic series, Sheriff's Mechanic, Public Works Inspector, Road Maintenance Worker series, Integrated Waste Worker series, AG Techs, and AG Biologists, and Recycling Program Coordinator I/II, Permit Tech I/II, Engineering Tech I/II assigned to the Rock Creek Landfill facility, and Air Pollution Control Tech.   Uniform Allowance: $600 per calendar year split into monthly payments.Payments will be made monthly on the second pay check. Qualifying classifications : Custodian series, facility maintenance worker series, facilities maintenance engineer.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years     Bi-Lingual pay :$75 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC  Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  ?LEGALSHIELD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.    Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month.   Closing Date/Time: Continuous
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